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PREAMBLL

THIS AGREEMENT i made and cntered intaby and between AKAL SECURITY,
INCORPORATED, a New Mexico carporation, hereinafter referred to as the "Employer" or

rCompany,” and UGS0A International Union, on behalf ofits Local #71 in the city of Seattle,

Washington, in the Western District of Washington, hereinafterreferred to as the "Union™.
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ARTICLE 1

GENERAL PROVISIONS

SECTION 1.1 BARGAINING UNET

A. This agreement is entered betwesn Ala! Security, Inc., United Government Security Officers
of America (UGSOA), apd UGS0A Local #7] (hercivafter referred to as the Union). . The
Company recognizes the Union as the sole and exclusive bargaining representative for the
purpose of coilective bargaining as defined in the National Labor Relations Act.

The wtit is defined as afl full-Hrme and shared position Federal Court Security Officers (CS0s),
Feoderal Special Secnrity Officers ($50s), Lead Federal Court Security Officers [LCEDS) and Lead

Federal Special Security Officers (LSS0s) employed by the Company in the g™ Circuit in the
Western District of Washington, City of Seattle, excluding all other amplcye:es including office
clerical emplayees and professional employees as defined in the Natmna] Lahor Relations Act.

This agreement shall be binding upon both parties, thelr successors and assigns. In the event of a sale
or transfer of the business of the employer, or any part thereof, the pumhaser or transferes shall be

bound by thiz apreement,
SECTION 1.2 NEGOTIATING COMMITTEE

The Company agrees to recogaize a Negolating Committee composed of up to three members and
one aliemate selected by the Union to represent the Employees in collsctive bergaining negotiations.

SECTION 1.3 STEWARD 5YSTEM "

A, The Comzpany agrees to recopnize a steward system.

B. The Union agrees that the stewards will work at their regular ]oLs at ali tirnes cxcept when
they are relicved to attend to all the business of the Grievance Procedure as outlined in this
Agreement. Apgrieved employees and stewards will be paid thalr regular rate Df pay in the
conduct of Company Unioa business dunng scheduled wm:k_mg hours.

C. Tf the Employes requests, the Company will call for a steward prior to any disciplinary
action taken, whether it be wiitten or verbal. The supervisor, at the request of the
Employee, will release ihe steward as soon as possible. The Union Steward wﬂl be paid for

that time, upon receiving Supervisor approval of relief from dut_t,—'
SECTION 1.4 MANAGERS AND SAT.ARIED PERSONNEL

Maragerial and salaried Employees shall not perform the duties of the. Employees in the
bargaining unit, except in an cmergency. . .

SECTION 1.5 UNION SECURITY

A An Emplayes: who 15 2 member of the Unton at the time this Agreement beconmes effective
shail continue membership in the Union for the duration of this Agrecment, to the extent of |
tendering the membership dues uniformly reqiired as a cundlnnn of retzining mﬁmbershlp in

the Lhxon.
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B. An Employee who is not a membey of this Union at the time that this Agreement becomes
effective shall, within ten (10) days after the 0th day following the cﬁ‘ccﬁve date of {his

Agrcoment o date of hire either:
1) Becorne a member of the Union and remain 2 member.

2) Pay the Union a service fee. The arwount of this service fee shall be equal to that
paid by regular Union members to include reguler and vsual initiation fees. The
service fee will not include any assessments, special ot otherwise. Such payments
shall chmunence on the 30th dav after the date of hire. ) .

2(a) Employees who are membezs of, and adhere to the established and
traditional tenets of a bona-fide teligion, body, or sect, which has
historically held conscientions objections to joining or financiafly
supporting Iabor erganizations, shall, instead of the abovq be allowed to
make payments in amounts equal to the agency fee required above, fo a
tax-exempt organization (under Section S01{c)(3} of the IRS Code). The
Union shail have the tight to charge any Employee exercising this optioh,
the reasonable cost of using the arbitrabion procedure of this Apreernent
on the Fmployee's individual behalf. Furber, any Employee who
exercises this option shall twice a year submut {o the Union proof t.hat the

charitahle contributions have been made.

. Before any termination of employment pursuant to this Sechon becomes effective, the
cmployes involved shall first be given notice In wnting by the Union to pay the _
prescribed initiation fee and/or delinquent dues. If the employee fails to pay the '
initiation fee andfor delinquent dues, and if such fce and/or dues are tendered within 438
hours afer the employee receives this notification from the Company, his/her dismissal
under here shall not be required. Iftermination is admipistered under this prowision,
the reasons will be given in writing, Termination will not oceur if there 15 an ongeing
dispnte betweer the effected employee and the Union.

-

a

11 The otlipations set forth in this Asticle shall only be effective to the extent permitted
by controlling Jaw, including, bt not limited te, any Execufive Orders pemitting or
testicting Union secarity rights. If there is a Jepal challenge to any provision of this
Article, the Employer may suspend its obligations vnder this Arfticle for the duration
of the dispute after copferring on the matter with the Union.

2} The Ugion, including its Interpational, agrees to save ‘and hold the Emplover harmless
from any and afl ¢laims, actions, suits, damages, or costs, meluding any attorneys fees
incurred by the Employer, on account of any matter relating to the temms of this  ~

_Article, including, but not limited to any clawms by any Emplnyea{sj and wmphanc:.

- with the law. 5
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SECTION 1.6 DUES CHECKOTI

A The Cormnpany agrees to deduct dues as desigoaled by the Union on a monthly bagis from the
paychecl of each member of the Union. These deductions will be made only upon written
authonization from the Employee on a form provided by the Unjon, The Employee, upon
thirty (30) days writlen notice served upon the Company and the Union, may revoke such
anthorization. It is understood that such deductions will be made only so long as the
Company may legally do se. The Cowmpany will. be advised in writing, by the Union, as to

the dollar amovnt of the Umion membeyship dues. ,

B. The Company wall remat all such deductions to the Financial Secretary/Treasorer within five
{5) business days from the date that the deduction was made, via direct deposit, if possxble
Al eosts related fo direct deposit will he bome by the Union. The Undon agrees to fumish the
Company with the curreat routing number for direct deposit. The Cnmpan}r shall fornish the
Financial Secretary/Treasurer with 2 dedvetion bst, setting forth the ndme and amount of
dues, within three {3) business days of each remittance. The Unioh agrecs to hold the
Company barmless from any action or acions growing out of these deductions imitiated by an
Employce against the Company, and assaomes full responsibility of the dispesitions of the
funds so deducted, once they are paid over {fo the Union. Emors made by the Company in the
deduction or remittance of monies shall not be cnnsrdcmd by the Union as a violation of this
provision, providing such emors arc unimteatiosal and comected when brought to the

Compagy's affention.
SECTION 1.7 INTENT OF PARTIES . ;

The Union and the Company agree to wotk sincerely and wholeheartedly to the end that the
provisions of this Agreement will be applied and interpreted fairly, conscientionsly, and in the best
interest of efficient security operations. The Union and the best efforts to cause the Bargainiag Unit
Emplovees, individually and collectively, to perform and render loyal and efficient work and _
services on behalf of the Company, and that neither therr rcpr&:entaﬂves nor their members will
mtimidate, coerce, or discriminate in any maoner against ary persod in its employ by reason of
mgher mcmbersmp and activity of non-membership or non activity in the Union. Neither the

Company nor the Upior will discriminate against any Employee because of race, color, rehgmn,
§cK, age, national orign, Vietpam Era Veterans status, or dlSﬂbﬂlt}" The Company and the Union
recogmize that the objective of providing equal employment Dpporhmmes for all people is
cousistent with Company and Union philosophy, and the parties agree to work sincerely and
wholeheartedly toward the accomnplishment of this obj ecﬁv?

ARTICLE 2
SENIORITY .

SECTION 2.1 SENIORITY DEFINED . .

A. Uniop seniprity shall be the length of contipuous service fiom the Employee's last date of hire
as 4 ©80 or LCSO for the Employer, past o preseat and/or any predecessor Employer.
Seniority shell not acerue unti he Employee has successhully completed the probationary
peniod. Senionty shall be applicable in determiming the order of laydif and recall, shift
bidding, vacation schedules, extra work, transfers, and other matters as provided for in this

Apreement. .
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B. For the purposes of shift bidding, vacation schedules and extra wmk unjon sendonty shall be
defmed as seniority withio the work sile boilding.

. Any Employee permanently transferred out of the designated Local Bargaining Unit for any
rcason shall lose their Union seniority as it applies to the order of layoff and recall, shufi
bidding, vacation schedules, extra work, and other matters as prowvided for in this

Agreenent.
SECTION 2.2 SENIORITY LI=TS

The Cotnpany will provide a senfority list (lzst date ofhire as a CSO, within the bargamning unit, as
designated by the Union and approved by the Comnpany) to the Local Umon President tvnc,e each
year. (Ses Appendix B for local List specifications)

SECTION 2.3 PERSONAL DATA - .
Employees shall notify the Employer in writing, en the company pravided form, of their proper

mailing address and telephone number or of any change of name, address, or telephone mmber.
The Cotpany shall he eptitled 1o rely upon the Jest known address in the Employer's official

records.

SECTION 2.4 TRANSFER OUT OF UNIT

‘Any Bargaining Unit Employee who is promoted to a non-bargaining unit position ﬁ::r more than four

(4) weeks shall lose their Union seniority. If they retum to the bargainipg unit at a later date their
sentority will start on that return date. )

SECTION 1.5 PROBATIONARY EMPLOYEES

Probationary Employees will be considered probationary for a one hundred twenty (120}

calendar day period after their bire date. The Umon will still represent Probationary Employus:s
for problems concerning wages, hours and working conditions, but the Company reservés the
right to decide oussdons relating to transfers, suspensions, discipbing, layoffs, or discharge of
Prohationary Emnployess without recourse to the grievance procedure contained in this
Agrecment. '
Probationary Employees do not have senionty vobl the completion of the probationary perted, at
which time seniority dates back to the date of hire. The Probaticnery period can be cxterided by

mutual agreement between the Company and the Unien.
SECTION 2.6 TERMINATION OF SENIORITY _

The seniority of an Employes shall be terminated for any of the following reasons:

a) the Employee guits or Tetires; "

b} the Employee is discharped,; )

¢} a seitlwment with the Employee bas been made for tota) disability. or for any other reason if the

seiftlement waives further employment rights with the Employer; -

d) the Employee is laid off for a continuous peried of one hundred mghty {180} calendar days;

e} the U5 Government pormanently revokes the Employee's credeatials as a CS0O;

fy the Employes is permenently trapsfermed ont of the bargaining unit at the employee’s request.
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ARTICLE 3
JOB OFTORTUNITIES

SECTION 3.1 FILLING VACANCIES

If a vacancy occurs in a regular position covered by this Agreement, and the Fmaployer chooses to ﬁ11

" that vacancy, the job will be posted for 2 period of three (3) working days (excluding

Saturdays, Sundays and bolidays). All shared position Employees whd have notified the Site
Supervisor, in writing of their intent to apply for 1 Full-Time position and who are not scheduled to

work during fhet three (3) day period at the site where an opening oceurs, and any Employees on

‘vacation of on other approved leave will be notified by the Company When a vacaney occors, the

Employer wil] filt the position with the most senior Employee who has applied for the position in
writing, who has been trained (if required) to fill any necessary special qualifications for the mew |
position. No more than two (2) shifts will be filled under this procedwre as a result of that vacancy.

SECTION 3.1(a) SHARED POSYTION EMPLOYEES | ‘

The Comnany is obligated under its contract with the USMS, to filf a desipnated number of shared
positions in order to provide full staffing level coverage, increase sceurity levels as needed and avord
unpECEssary overime. A shared position Employes may be scheduled to work more than a part time
schedule, as pecessary, &l the Compapy's discretion. The Coropany will mive the shared position
Employee the maximum possible notice for schedule changes. Faiture to report to work-when so
schedvled or ealled to work may result in disciplinary acton. Dp .

SECTION 3.1(b) LAYOFF AND RECALL

In the event of layoff or recall, when full-time or shared positions are being reduced, probaticnary
Ewployess will be laid off first. Shouid it be necessary to forther reduce the werk force, Employees
will be retained on the basis of seniority. Recall of Employees will he accamphshe& by recalling the

Jast laid off Employee first, and so on

SECTION 3.2 TEMPORARY ASSIGNMENTS )

A. Ip the interest of maintaiming continunus operations, the Employer may temporarily
assign an Employee to a vacant of new pogition until the job is hlled in acmrdancn with
Articles 2 and 3, or 23sign an Employee to 2 position that is part of 2 tcmpnmry security
aszipment tle‘E-ETcd by the USMS, including temporarily assigning an Emploj,rcc ioa
work site within or outside of the arez defined by this Agressent. To the r:xf.-:nt feasible
(he assigrunent shall be a voluntary selection based on senierity and quali.ﬁcahnn '
absence of volunteers, assignments shatl be made on a reverse senionity and
gualifications basis. Employess so assigned will receive the higher of the base howrly
wage available to Employees regularly assigned to the site to which they arc belng
transferred, or thepr regular hourly wage they Tecetve at thE:u' regular site undér this

agreement ;whichever is greater. .
SECTION 3.3 APPOINTMENT OF LEAD CS0s

The 1).5. Government in its contiact with the Company creates specific puidelines for the job duties
and qualifications of Lead CSOs. Based on these guidelines, all appoiptients of Lead CSOs will be

rpade on the basis of snitability as evatuated by the Company. Si_u;tabi]it}r shall mclude an Employee's
Akal £ UGS0A Loesl #71 2002 - 2005) 7




—_ ————
———— ————

skills, experience, past performance, capabilitics, and the needs of the operstion. 1f, in the Employer's
dctmmmatmn Employees are equally qualified, sendority will prevail. Lead CSOs will not periorm
supervisory duties as descrihed by the National Labor Relations Act. The job of the Lead CSOis
desernibed in Section C-5(c) of Contract MS-Q1-D-0002, or its su(.rx:ssor between the 175 Marshals

Service and Akal Secorty, Inc.

ARTICLE 4
SECTION 4 MANAGEMENT'S RETAINED RIGHTS

SECTION 4(a)
Manzgement of the business and direction of the security force are exchumvely the right of

manapement. These riphts nclnde the right to:

A, Hire;

B. Assign worl;

C. Yramote, Demote;

3. Discharge, discipline, or suspend based on Article §; '

E. Require Emplovees to abserve reasonghle Employer rales and regulations; l
F. Determmine when overfime shall be worked;
G. Determine the qualifications of an Employee to perform work. =~

SECTION 4(b)

Ay of the rightz, power or authonty the Company had prior to the signing of this A greement are
retained by the Company, except those specifically abridged or modified by this Agrcement and any
supplemental Agreements that may hercafier be made. The Company's fa:lure to exercise any fimetion

rescrved to i shall not be deemed 2 waiver of any such rights.

ARTICLE 5
GRIEVANCE PROCEDURE

SECTION 5.1 INTENT

For purposes of this Agresment, a grievance shall mean a claimed violation, misimtéTpretation, or
mitsapplication of any provision of this Agreement, or the challenge of any disciplinary action taken
against a Union Employee, except that this gricvance procedure shalfl not beused for any action or
arder of removal of an Employes from working under the coniract by the 1J'8. Governrment, or
revocation of required CSO credentials by the USMS under the removal of Contractor employes
provision io Section H-3 of Contract MS-01-D-0002, or ils successor, between the US Marshals
Service and Akal Security, Inc. Any temporary or permanent removal of an employee by -
determination of the Government as déscribed in Section H-3(b) of the Contract shall not become
permancnt without requisite notice to the employes apd the opportunity provided for the E..IHPID}"E.C- to
respond fo the Government's sction within ffteen (15} days of the determination. Upon written
request, the Company will provide the Unmion, in a timely manner, with all informsation concéming the
removil that they may legally release, and will provide the Union with any relevant information
concerning the proper Government point of conuct and their eontact data. The “fnal decision” on the

employee’s removal shall be defermined by the Government.

Al & TIGSOA Local #71 2002 - 2005} .



SECTION 52 GRENERAL PROVISIONS

L

The punher of days cutlined in Section 5.3 in the procesaing and presentation
of grievances shall establish the maxiranm tme allowed for the presentation
and processing of a gricvance, The term "days” shall not include Satudays

Sundays or holidays when used in this Articls.

B. Should either the Comypany, the Unmn, o1 the apgrieved employee fall to
comply with the time thmits as set forth in this Asticle, the party whe failed to

comply with the time lynits shall forfeit the goevance.

SECTION 5.3 GRIEVANCE PROCEDURE _
’ . .

All prievances shall be presented and processed in accordance with the following procedmes:

A. Tuformal Step - The pasties shall imake their best efforts to resolve any dispute on an
informal hasis. Both the Company and the Uniogn agree that the Emplayee will first discuss
the complaint with their tmmediate suparvisor (nof in the bargaining unit), within eight (8)
working days of the incident being grieved, to start the informal procedure. If the informal
procedure is mot invoked within cight working days of Eroployee's knowledge of a grievable
issue, then 1t is agreed by both partizs that no further action can be taken, T, during the course
of this discmssion either the Employee or the supervisor deﬂms 1t desitabie, 2 steward or other

Union representative will be called in,

B. Step Oue - If the matter is not resofved informally, the Employee shall, not later than ten (10}
davs after the mformal discussion with the immedijate supervisor, set forth the fects in writing,
specifying the Article and paragraph allegedly violated, This shall be signed by the aggrieved
Hmployee and the union representative, and shall be snbmitted to the Contract Manager, Site
Supecrvisar, if available, or designee with 2 copy to the Company’s HR Director. The
Coptract Manager or designee shal! have ten (10 days from the date the grievance was
presented to refum a decision in witing with a copy o the aggieved Employes end thf: union

representabive.

C. Step Two - f the grievanse 1s not settled in Step One, the gricvance may be appealed m
writing to the Company's Director of Human Resources or desipese not later than fen (10)
dave frors the denial by the Contract Manager or designee. The Director of Humnan Resources
or designee will have ten {10) days from the date the grievance was presented to return a
decigion, ip writing, With a copy to the aggrieved Employee and thé umion repregentative,

L

. Grievance for Discipline - Any pgrievance nwvolving discharge or other discipline imay be
commenced at Step One of this procedure. The wntten prievance shall be preseated to the
Contract Magajer thrm:gh the Site Supervisor or degignee within Eagbfe:uﬂ 13} na}rs afier the

ocowrence of the facts gwmg nse to the Grievance.

SECTION 54 &R.B_]TRATIDN PROCEDURE

{(Grievances processed m accordance witl the requirements of Section 5.3 that rernain vpsettled may
be processed to arbitration by the Union, piving the Compauy's Director of Human R egources writien
notice of 115 desiie to proceed to arbitzation not later than Hfteen (15) deys afler rejectionof the
grievance in Step Two. Grievinces which have been processed in accordance with the reguirements
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of Section 5.3 which remain unsettled shall be processed in accordance with the following procedures
and hmitations: '

A. Selection of an Arbitrator - Within fifteen (15) days of receint of the Umon's writien notice
to proceed with arbitration, the Company and fue Union will meet telephonically to jomily
attempt to agree upon the selection of a nentral arbitrator. §f, within fifteen (15) days, the
parties fail to agree upon the selection of an arbitrator, the Umon will request the American
Arbitration Association {AAA) to supply a list of seven (7} arbitrators. An arbitrator will be
selected from the list supplied by the AAA by parties alternately st:ﬂ-:mg“ﬁ'ﬂm the Hst until
one (1) name remains, and this individual shall be the arbitrator to hear the, grievance.

. Decision of the Arbitrator - The arbitrator shall commence the heaning at the earliest
possible date. The decision of the arbitrator shall be final and binding upon the parties to the
Agreement Any decision shall be complied with, without undue delay adier the decision is
rendered. | is understaod end apgread between the parties that the arhitrator ghall have no
power to add to, subtract from, or medify any of the termns of this Agreement. If the decision
of the Arbitrator is not complied with within fifteen (15) days of the decision the losing side
shall be liable for attomey and court costs to enforce compliance including through the
courts, absent an order from the 115, Marshals Service or unJess the Company files a written
request for clarification, then the Company will camply within fifteen {15} da}rs of receivirig

the clarification..

Arbitration Expense - The arbitrator's fees and expenses, including the cost of any hearing

room, shall be shared cqually between the Company and the Union. Fach party to the
arbitration will be responsible for its own expenses and compensation incurred bringing any

of its witnesses or other participants to the arbitration. Any other expenses, including
transcTipt costs, shall be horae by the party incurring such e:xpens-:s, '

Time Limits - The decision of the arbitrator shall be rc.ndcre:d as soon 25 posslblc after the
dispute has besn submitted to Rim/her.

SECTION 5.5 CLASE ACTION

The Union shall have the right to file a group grievance (class action) or gnwanws mvolving
more than one {1} Employee at the Informal Step of the grievance procedure.

SECTYION 5.6 INDIVIDUAL GRIEVANCES

o individual may move a grievance to arbitration.
" . 3

ARTICLE &
DISCIPLINE

SECTION 6.1 GROUNDS FOR DISCIPLYNE AND DISMISSAL

SECTION 6.1 (2)

After comopletion of the prohationary period, as specified in Scction 2.5, no Employee shall be

dismissed or suspended without just canse. Just cause shell include any action or order of removal of
an emploves from working under the contract by the ULS. Government, or rwochhon of required CSO
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credentials by the USMS under the removal of Contractor employee provision in Section H-3 of
Contract MS-01-I3-0002, or its successor, between the US Marshals Service and Akal Securnity, [oc.

Any teoaporary or penmancnt reimoval of an employec by detennination of the Government as
described in Section H-3(b} of the Contract shall not becoine patmanent without requisite notice to the
employee and the opportunily provided for the amployee to respond to the Governiment’s action

wilhin fifteen (15) days of the determination. Upon written request, the Company will provide the
Liniorn, in a timely manoer, with all information concerning the removal that they may lepally release,
and will provide the Urion with any relevant information mnmmg the proper Governmment point of
contact and their coptact data. The “final decision” on the employec®s removal shall be determined by
the Govemnment, and the Employer shall be held hanniess h‘j? the Union and the employee for any
Ffirther claims made after this final determination. This provision is not mteridtd fo lirait or prohibit

the rights of any party to seek relief from other partics.

The Company’s contract with the U.5. Government scts out performance standards for the C50s1n
Section C of the Contract between the Company and the [7SMS, and all Employees are required to
comply with these standards. Failure to do so may lead to disciplinary action. "These p{:rfarmanc:e
standards, the USMS Deadly Force Standards and the US Title 18 Domestic Abuse and Violence
policy will be issued o each Ernployee and must be sigped, acknowledging receipt, by the Employee
and may be updated by the Company each year. Employces agree to comply with any EXpress non-

disciplinary directive issued by the Government.

SECTION 6.1 () / . ﬁ

The Company may discipline Broployess when necessary ang discharge those who fail to uphold U.8.
Government or Company Stasdards as descaribed in 6.1 (2) and 6.1 (B) above. It is Tecopnized by
parties to this A preement that progressive diseipline generally shall be applied in dealing with
Fuployees. However, it is also recognized that offenses may occur for which progress discipline is
not apolicable (¢.g. frand, gross misconduct, theft, elc). Disciplinary measures vary depending on the
serfousness of dhe matter and the past record of the Employese, Al disciphne shall be subject to the
grievance and arbitration procedures, except for these Jasues involving the USMSE rights under Section
H-3(b) of Contract M8-01-D-002 as referenced in Sections 5.1 and 6.1{z). The Employee may
reguest, in wrifing to fhe Site Supervisor, that any disciplivary action not resulting in suspenston may
be considered for removal from the employes's file after 24 mouths, provided that no viclabions of the
same type have oocurred and that no more than one violation of any ather typc has occnrred.

ARTICLE 7
HOURS OF WORK AND OVERTIME
SECTION 7.1 WORKDAY AND WORKWEERK n

For the purposes of this Arlicle, a regolar wotkweek of forty (40) bours of work, excluding Junch
periods, shall constitute a normal full-ime workweek for full-ime Employees. Shifts shall be

scheduied at the disczetion of the Employer to fulfill the needs of the 1).8. Government. Nothing
contained herein shall guarentes (o any Employee any mumber {thOU.t'S ui" work per day or wesk
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SECTION 7.2 GVERTIME

P An pvertime rate of time and one-balf (1 1/2) of an Employee's base rate of pay {exclusive of
] health and welfare and other fange additions to pay) shall be paid for all hours actually worked

- excess of forty (40) bows in a work week. The Company will comply w;th all State and Federal

Laws mncmung overiime,
SECTION 7.3 OVERTIME REQUIREMENT

H directed to work overtime {i.e. over forty [40] howrs in a workweek) or extra hours, and the
seniority system is not invoked due to shortness of notice 1o the Company, the Employee shall be

reguired to do the work, urless the Employee is excused by the Cmnpgn'}r‘for good canse,
! SF;:CTIDN 7.4 OVERTIME DISTRIBUTION
A. Overtime wili be offered by Seniority on a rolating basis. Dv—::rtunn will bt distributed as
equitably apd fairly as practicable among Employees. .
: B. Exclusion: Managers cannot be assigned to cover CSO overtime positions o1 p:::sts
J except in emergency sitaations.

il C. If the union has reasonable belief that overtime provisions were not followed, they may
state that belief in writing to the Site Supgarvisor and may r:q‘ucst the Tecords pcrtauung o

I that specific viglation.

P
. SECTION 7.5 REST PERIODS

i There shell be twa (2) fiftcen (15) roinute paid test periods and one (1) thirty (30} miunte unpaid
lunch perjod for each mght (3) hour shift. These rest periods require thal the Employee be properly

relievad before leaving their post. Ope test period shall be in the first half of the shifl and the second
I’ rest period shatl be in the last half of the shift. On cccasion, due to exceptional work requirements,
' Employees may have to work throngh their unpaid Junch breaks and/or paid rest periods, and, if so,
' they will be compensated at the appropriate rafe of pay. The Company recognizes the requirement to
| ypake its best efforts to provide regularly scheduled breaks, It is not the intent of the Company (o

* &

? avoid this requirement.
ARTICLER

WORK SHIFTS AND PAYMENT POLICIES

SECTION 8.1 CALL-IN PAY .

| An Employee called in to work will be puaranteed & mintmum of faur (Hhours of work, or 1f four
{4}hours of work is not availabie, will be paid for 2 minimem of fuur {4)nours time,

SECTION 8.2 SHIFF BIDDING, HOURS OF WORK, & SENIORITY

. Once each year, full-time Employees and shared position Employees at each location may bid their
shift schedules among designated foll-time assignments or sbared assignments in the order of
A

El

12

kl
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seniority. Shift Hddiug may 1ot Jead to any change i status from {ull-time to shared time position o
vige versa.
SECTION 8.3 WAGE SCHEDULE

The base rate of pay for Cowt Secunty Officers and Lead CROs in all mr:.ann:ms, are described
in Appeadix A of this Agreement:

—

SECTION 84 PAYDAY

Payday for all hourly Employees will be after 11 a.m, on Friday following the two (2} week pay
period ending on Saturday, subject to change by mutual agreement. Thc company will make its best

effurt to make direct deposit available.
SECTION 8.5 UNPISPUTED ERROR

In case of an i:.ndi-:puted erzor on the part of the company as to an Employee's rate of pay, proper
adjustment wil! be made in the next paycheck after the error hes been brought in written form to the
Company's atiention. Any error, involving eight (8) hours of pay or more, will be mrre;cted and paid

within three (3) working days.
SECTION 8.6 LEAD CSO RATES

if additional Lead CSOs are added to the contract any time after this Aprecment goes in, they will be
paid the LCSO wage. In the case where there are multiple LCS() wages, the additional LCSO will be

a
1

r/_'\-\.
x_/.} paid af the lowest LCS0 wage for the site or location where they are assigned.
ARTHILE 9
HOLIDAYS

SECTION 9.1 HOLIDAYS DEFINED

Whenever the term "holiday™ is used, it shall mean:

-New Years Day ‘Independence Day :
Weterans Day . -Columbus Day _ . *
‘Christtnas Day Labor Day

‘Thanksgiving, Day . Martin Lyther Xing Birthday

- Memaorjal Day Presidents Day
One floating holiday (Same provisions in Section 11.5 Persopal/Sick Days apply for the granting of

the floating holiday]).
Any day designated by the President of the United States as a pernanent pational holiday.

SECTION 2.2 MISCELLANEQUS IOLIDAY PROVISIONS _ .
A. A full-time position Employes who is not required to work on a holiday shell be paid eight (&)

P hours straight trpe, cxclosive of any shift premium for that haliday.
L B. Any full-time positon Employee who wotls 2s scheduled on a holiday shall receive the
Employee's appropriate rate of pay for all hours worked, and in addition, shall receive eight (3)

hours holiday pay at the straight tme rate as described in f’ﬁ. above.
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C. A sharved position Employee who does not work on 2 boliday shall receive prorated holidzy
pay based on the number of actual hours the Employce worked during the fwo (2) weck pay
period 1y which the holiday ocours. A shared position Employee shall be granted 2 minirpum
of 4 owrs per holiday with the exeeption of anyone on extended leave. Shared position
holiday proration shail be based upon total non-holiday work days in the pay period. '

. Any shared position Employee who works as scheduled op 2 holiday shall receive the
Employee's appropriate rate of pay for all hours worked, and in addition shall recerve prorated
holiday pay based on the number of actual hours the Employee worked the two (2) weell pay
period in which the holiday oceurs. A shared position Employee shali be granteda -
maintnum of 4 hours per holiday with the exception of anyone oo extended leave. Shared
position holiday proration shall be based upop total non-holiday work days in the pay period.

. I the event that the Holiday falls on a weekend, the term "holiday™ wﬂl refer to the day that

the 1.8, Gavernment designates as the Holiday.
. ! )

ARYICLE 10

VACATIONS

SECTION 16.1 ELIGIBLE FULL-TIME EMPLOYEES

Eligihility for vacation benefits shall be based on Department of Labor (DOL} rules under
Service Contract Act. Eligible Aldl-time Employees shall be entitled to annual vacation based on

their continnous years of service with the Employer (based on the Brmployee”. anniversary date of
cotployment) at their individaal bowly rute of pay at the tirae payment is madr: in accordance

with the fiollowing schedule:

Upon completion of one (1) year of service: eighty (80 hours
Upon campletion of five (5} years of service: one-hundred and tweanty (120) hours

Upon completion of ten (10) years of service: one-hundred and sixty {160} hours
Upon coropletion of fifigen (15) years of service: two-hundred (200) hours

SECTION 10.2 ELIGIBLE SHARED POSITION EMFPLOYEES

A. Eligible shared position Employees shall be entitied to pro-rated vacation per the schedule
contained in Section 10.1, based on: their individual honrly rate, the nmnbcz of hours wurkeﬂ

in the presious year, and thc Emplﬂyce 5 anniversury date.
Any Employee who works 2 full apniversary year, in part as a full-ime position Employes
and in part a3 4 shared position Employee, shall reccive prorated vacation henefits for that

year as calculated in SECTION 10,2, part A (per the Service Contract jﬁ.;ct},

SECTION 10,3 SCHEDULING VACATIONS

Yacations, insofar as reasonably possible, shall I:n: granted at the times most dssm:d by the Froplovee,
after the Employee's enniversary date.

SECTION 10.4 PAY OFTIONS

FEarned vacation pay may be requested at anytime and 9all he paid ip the next pay cycle. .
Akal 2G50 Local #7] 2002 - 2005} * ' 14
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SECTTON 105 TNUSKD VACATION

™, . s . -
- [_/_ scations shall not be cemulative fom one year to the next. Any eamned but unused vacalion
" tine remaining at the eod of 2 year of service (based on Bmpioyes's enniversary dalg of
ernloyment) shail be paid to e Hinyployee.

STCTION 10,6 TAY IN LYEU OF VACATION LEAVE

At any time dusing the year, Employees inay reguest it wiiting to be paid for f:amad vacation, pa:.r m
Hean of talang acteal vacation leave, . ,

SECTION 10.7 TERMINATING EMPLOYEES -
Upon termmination of employment, Employees witl be paid at their individual hourly tate vacation
tinse earned 2s of their last anniversary date, but not used, as entitied by the Service Contract Act,
(Example: An Employee who terminates onc month into the next anviversary year is entitiad to any
of the previons yeai's eamed ecerued vacation not atready wsed, and not to the additional mmih
zeeryed 1 the new anniversary peri D.I} ' : ©

SECITION 10.8 VACATION - LAID OFF FE’[PLDYEE?

Length of service with the Exployer shall accrue for the purposes of vacation baneﬂts while an
Eraployes 15 on taid-off status for up to one (1) year. Employess will only be paid va::a.tmn benefits
when they are working,

f ) SECTION 10.9 VACATION INCREMENTS
" Consistest with Employer aporoval, eficiency, and economy of aperatiosns, Fuvlplﬂyces may take their
vacalion in segments of less than one {1} week each. . . _ |
SECTION 16.180 VACATION LEAVE OPTION .
Employees wio have expended their authorized personel and sick days may peﬁtmnfapnl}r w;tn ihe
Binployer for additioral days leave without jeopardizing their sehediled vacation. EmployerTeserves
thte right to Tequire proof for reason of leave in otder to approve the regquest. .

ARTICLE 11
LEAVES OF ABSENCE

SECTION 11.1 LIMITATIONS i

Peysonzl leaves of absence for nopn-reedical emergeacies may be greanted at the sole discretion of the
Eipplayer wifhout inss of senionity to the Fnplovee, Such leaves, if granted, are not t6"excead 30 days,
unless a special extension is approved by the Employer. Length ef servicamvith the Employer shall not
accruz for purposes of vacation, haliday, or other accreed benefits for any vopaid leave of absence over 30.
. days. The Emoplayer will make every reasoznable effort to mantain an Employce's positon while on-a
non-statutory anpaid leave of absence, 15 is acknowledged by the Umion thet vader TJSMSE CRO contract,
the Emplover 18 nol permitted to hire additional {rescrve) or temporary Employeesto provide work
covimage dunng Employes absences. Unpand leaves of absence mayshe taken only with written approwval of
the Employer, o7 in 2 caze of verified personal etmerpency. Faihmre to repert for scheduled shifts without
Bruployer permission will lead to disciplinary action. . .
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SECTION 11.2 MEDICAL LEAVE
*

A. The Family and Medical Leave Act of 1993 (FMLA}) is incorporated herein.

B. The Company egrees to honor the FMILA for all Employets.

C. During medical ieave, the Employee shall be required to furnish a repodt from the doctor
when requested periodically by the Employer. Upon the expiralion of said leave, the
Employee shall furnish the Employer with a staterent, signed by the doctor, which
establishes the fimess of the Empioyee to return to the Ensployee's previously beld work. ﬁm}r
Employee who is pot able to retarn to work with a meiical glearance from a lcensed
physteian at the end of 2 maximum medical Jeave shall be termipated from Employment.

1), If the Employes files for medical leave on false pretext or works for another mnplnye:r
without pre-anthorization from the company, the Employes will be removed trnm the CEO
program and from employrment with Employer.

E. Inthe event of injury or illpess that is deemed non communicable, the Employee may be
granted “light doty” status at the approval of the COTR in writing to the Clompany as long

as it does not interfere with the business of the Court. The injury or illness for hght duty

status mmst be temporary and canpoet be more than thirty (30) days.

SECTION 11.3 MILITARY LEAVE _

An Bmployee of the Company who is activated or draficd into any branch of the armed forces of the
United States under the provisions of the Selective Service Act or the Reserve Forces Act shallbe -~
granted an unpaid military leave of absence, as required under the federal law, for the time spent in
fill-time active doty. The peniod of such leave shall be detr::rmmr:d in accordance with applicable

federal laws in effect at the Hime of uch leave, :

Ll

SECTION 11.4 UNION LEAVE

1

* A Union President and one delegate will be granted an enpaid leave ol absence no more than once a

vear for a maximum of five days upon writien request for the purpose of attending Union conventions
ar other meetings of vital interest to the Union as long as stafig requirements permit. Morc time will

e granted upon mutal agreeroent berween the Company and the Union.

SECTION 11.5 PERSONALSSICK LEAVE . a

2

Fach Employee shall be eatitled to nine {8) days of paid personal/sick leave per full contract year, all
days made available each Octobur 17, A total of eight {8} honrs of personal days may be used in twa

* {2) hour increments. Any Employee whose employment ends during the year shall have any personal

days pro-rated based on the portion of the year that they were employed, 2ed the appropriate amount
added to or deducted from their final paycheck. Shared position Employees will be eligible for half ”
(1/2) the personal/sick leave duning the contract year, with their ffal entuicmeni pro-rated at year-cnd
hased on the number of hours worked doring that October 1* to Septomber 30" {contract year) pertod.
Of the nine (9} personalfsick days entitlement, six (6) days shall be considered personal days and may
be used by the Emnployes by giving their Supervisor five {5} days wrtten aotice and receiving prior”
approval from the Superviser, of in cases of personal emergencies (wWhich may require that
verification of the emerpency be provided to the Supervisor). This approval shall not be unreasonably
withheld if the Fniployer believes it has adeguate reserve staffing to meet its comtract stafhng
requirernents. Any unused portion of these six (6) personal days will be cashed out at the end of the
pantract year. Three (3} of the nine (9) days shall be considered as paid sick days, and may be used by
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the Exployee in. any case of extended medical leave (varified by writlen doctor directive prohibiting
wodk 2itendence and describing nedical condition) that prevenis the Employee from working siz (6)
consecutive scheduled wark days. Afier the six (6) day verded absence, the Erployce may claim and
4 " paid for up to three (3) sick days. This eligibility requirement apphies o zll Employees. Any
~ueesed pottion of these three (3) sick days shall not be ceshed ot at the end nf e contract year and

ir

cannot bﬁ carried gver.

SECTION 11.6 PROCESSING UNPAID LEAVES QDY ABSENCE
The Employer will consider requests for unpaid leaves of absence and may grant them at ite spje

discretion. An wnpaid leave of absencs must be processed 16 the folivwing manner:
A. All requests for unpaid leaves of absencs shall be suhmiited in writing to the Lead
(80, Site Supervisor or Contract Marager at least tep (10} calendar days prior to the

date the leave wilt take cff=ct except in cases of verified personal emergencies, and
d

inciode:
1. The reasons Tor such leave;
7. The effective dates of such | n:aw.

3. The estimated date of retewn to work.
The Company will respond to the equest within four (4] working days
1 o

R. The written raqm:_,t for leave of absence shal} be submitted to the Contract Manager by the
Site Supervisor for final approval. 1f the request for the leave of absence is approved by the
Contract Manager, a copy of the approved leave nf apsence will be given to the Emplc:j,re,e .

E]

inwvolved,

C. Extensioes of the leave of ahs=nce may be granted at the sole discretion of the Eraplover, upon

N written request by the Employee within ten (10) calendaf days prior to tie expiration of the
lzave of abserce, Extensions when pranted shall not total more than thity (30) days,. |

a
¥
=

SKCTION11.7 GENERAL PEGVISIONS

Semonry’ shall accumulate during the period of any apnrm'cd lcave of absenee sabject to the ,

L

provisions of this Agreement. .

" o

SECTION 11.8 JURY DUTY
The Compeny will comply with all State and Federal ;rsgulatmns regarding Inployees' servicé for

jury duty. Employees will receive their regular ratc of pay :n:mms ary pay 1 "e:cmvad from the r:r:m_ﬂ;s
for vpto ten (10} days spent on jury duty,

SECTION 11.9 BEREAVEMENT LEAVE - .

A, Effective October 1, 2002 If 1t is necessary for an Employes to Inse e from wozk,
becanse of a death iv the iminediate family, whether the Family member 1ives in or out 6f
their Jocal state, the Empm}?"e shall be entitled to four {4) days paid leave of absence atr
their straight-time rate of pay. Iimmedizte favnily is defined to mean an Emnployee’s
‘spowse, Tather, mnther, Lrotber, sister, children (including legally adopted ciildren a]ld.-'rﬂr
slepehildren], fatper-in-law, mother-in-law, prandparents, and grandchildsreu.

B. Tbe Empioyer may requite proaf of ihe death for which an Emplovee requests a paid leave,

v
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ARTICLE 12
HEALTH, WELFARE AND UNIFORM ALLOWANCES

SECTION 12.1 PAYMENTS 3

For the life of this Agreement, the Employer will make heaith and welfare payments 1o Employees oo
all hours paid up to forty (40) howrs per week, and up to a total of 2080 hﬂurs per contract year, as

described in Appendix A
SECTION 12.2 GTHER BENEFITS

The Employer will offer Employecs the opportunity to patticipate in other avarlable Employee paid
fringc beaedt programs made available to all Court Security Officers cnployed hy the Company.
These-programs may include caleteria plans, payroll deduction plans, retirement plans, insurance
plans, 401 (&) plans, and any other plan mentioned in this Agreewent.  *

SECTION 12.3 UNIFORM MATNTENANCE

The Employer will pay ihe Employee an allowance for each hour wosked, up o 40 hours per week,
for uniform maintenance as described in Appendix A. A shoe allowance of $30 per confract year will
be provided annmually for the purchase of USMS-reguired CS0 uniform shoes.

ARTICLE 13
MISCELLANEOUS PROVISIONS

SECTION 13,1 BULLETIN BOARDS

‘The Employer will make its best effort to obtain 1 space from the U.8. Government for Unian to
lecate 2 Uniop-pravided bulletin board that will be used by the Union for posting of notices of
maeetings, eleciions, appointments, recreational and soctal affairs, and sther Union noticss. The
provision of these facilities is the prerogative of the 1.8, Government, whu owns and mntmls all

wnrksite facilities,

SECTION 132 PHYSICAL EXAMINATIONS .

A. The Employer shall pay for any physical/medical examination that is regnired by the
Ewpicyer and the U.S. Gevemment. The Employer has the rdght to choose the physician who
will perform the physical exara. The Emplayer will pay for the ime required for the
empicyee to take required medical exams. Time for any exams mquumg maore ﬂ:ran two {2)

hours must be pre-approved by fhe Site Supervisor,

Physical/medical exams may be required by the U.3. Govemnment contract, or should the
Employer have concems tegarding an Employer's fitness for dity. The Employer may
designate the physician or clinic, at its discretion. Pliysical fitness 15 an important job
requirement. Smployees must pass the physical exam presenhed by the Employer's contract
with the 115, Goverwnent in order tn be employed and to maintain employment. Should an
Eroployee fail the exem, or be officially deemed medically unqualified by the U.S.
Govemment, they may be re-examined once at the Employee’s expense. :
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" of these facilities is the prerogative of the U 5. Government

SECTION 13.3 TRAVEL EXPENSES

The Company will provide advance paymeris for Company auiborized and approved travel
expenses if requested by an Fmployee. Any workday that includes tra "vc:. and totals over twelve
(12} howrs may require the Employee to stay overnight, and the appmpnata per diem will be
paid. Al hours in travel up to a maximum of eight (8) per day will be counted as work hours,
with the appropriate overtime wages provided for under this Agreement. Employtes will be
Teimbursed for all anthorized expenditures of any authorized travel within twenty (20) days from
the day Employer receives (he properly completed travel voucher and all required receipts.

SECTION 13.4 BREAK ROOMS )

The Employer will mrake its best effort to obtatn from the TS, Government break rooms for CSOs for
breals and Junch, without managerment using the room as an office, and will make its best preropative
of the U.8, Government effort to have the U.S. Government equip the room. with water. The pm“i-"‘.l.d]_ng

SECTION 13.5 LOCKERS

The Eniplover will make ifs best effort to obtain leckers from the U.S. Government for the
use of the CSOs. The Employer agrees to make its best effort to support any Union request

for separate Locker/Changing facilities. The providing of these fam.htms i5 the premganvc of
the 1.8, Government, :

SECTION 13.6 UNION MEETINGS

Neither Union officials nor Union members shall, during working time (excluding break and hunch
periods), solicit memberslip, receive applications, hold meetings of any kind for the trangaction of
Union business, or conduct any Union activity other than the handling of gncvanccs as described in
this Agreement. No Employee may leave their post without pf::lmzssmn from the Employer under any
circhmstanees, unless there 13 appropriate Government permission granted. No Empluyc& may be at

the worksite at any Hme unless on duty at that tine.

ARTICLE 14

401 (k) PLAN

SECTION 14.1 401 (K) PLAN

The Company shall provide a 401 (k) plan 1o which Corurt Security OfTicers are elipible to
contribute, whether Union or Noo-Umon. At the direction of the individoal Employes, the
Company inay deposit the Heaith & Weifare payment to the Employee's 401 (k) account,
Employees shall be subject to the eligibility requirements and rules of the Plan.
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SECTION 14.2UGSOA 401(2) Plan

3

The Company agrees to make deductions for Union members in good standing for the

UGSOA 401(a) Plan, if the Union members 50 choose. At the ditection of theindividual

Union reember, the Company may contribute the Health & Welfare end Jor Pension payments

ito the Union members’ UGSOA 401 (a) plan. Uniop members shall be sub]act 1o the

eligibility requitements and rules of the Plan : F
The Company agrees to send the deductions / contributions to UGSOA Intemational Union,

the Administrator of the UGSOA 401{2) Flas, no later than the Tenth (16%) of the Month

following the Month the deductions were made.

‘a

The Company’s sole responsibility is to meke the payroll deductions and send said deductions
to thc Plan Administrator with a record of name, social security number and amount of ;
deduction for each sowrce of money (i.e. Health & Welfare, Pension andfor affer-tax
deduction}. The Compary is int no way responsible for any other aspect of the plan.

No local and its members will be eligible for both the Company’s 401 (k) Plao and the
Union's 401 (a) Plan. Al Employees in a local will be eligible for only one of {he plans.

ARTICLE 15
SAFETY

SELCTION 15.1 SAFETY POLICY

It is the policy of the Company to make its best efforts to provide Employecs with places and
conditicns of employment that are free fram or protested against occupational safety and heakth
hazards, Under this Agreement all werksites'and facilities are the property of the U 5. Goveroment,
who is responsible for Ihe condition and safety of the worksite. The Cowmpany agrees to permit one
(1) bargaining umit rmember selected by the Union to participate in any locally schadu]ed safet}:

mecHnes.
SECTION 15.2 OSHA STANDARDS

The Company wil] repor! eny safety violations observed or reparted to the Cnmpany in any U 5.
Government-provided C50 workstations and break rooms.

ARTICLE 16
CONTINUITY OF OPERATIQONS

SECTION 16.1 NO STRIKES

A. Both the Company and the Unina apree that continuity of operations i3 of utwost
itnportance to the Compruy's secarity operations. Therefore, 5o long as this Agreernent is in
efficet, the Union and the Company agree that there will be po strkes, Iockouts, work ™
stoppages, illegal picket lines, slowdowns, or seconduary boycotts dunnc, the term of ﬂus

Agrecment,
20
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B. Upon heanng of an unauthonzed strike, slowdown, stoppage of work, ptanned wnefficiency, or
any curtailment af work or restriction or interference with the operation of the Ernployer, the
Union shall 1ake affirmative gotion to avert or bnng such or bring such activity to prompt

It

termination. .
a

SECTION 162 LOCKOUTS

2
Darisg the life of this Agreement, the BEmployer shall not lockout any Employees covered in this
Agreement. ' '

ARTICLE 17
SEPARABILITY OF CONTRACT

2

In (he event that any provision of this Agreement shall at any tune be declared invalid by any court of
competent jurisdiction or through U.5. Government regulations or decree, such parties heieto agrec to
renegotiate such provision or provisions of this Agreement for the purpose of making them conform

{o the decree or ULS. Government statutes, so Jong as they shall reradin Iegally effectivé. It is the
express intention of the partics hereto that all other provisions not declared invalid shall remain in full
- H

force and effect.

ARTICLE 18 .

ENTIRE AGREEMENT
The partics acknowledge that dwing the negotiation which resulied in the Agrevment, the unlimited =
right and apportunity to meke demands and proposals with respect to any or matter not removed by
Yaw from the area of collective bargaining, and all understapd agreements reach by the parties are set
Lorth in this Agreement Therefors, the Compapy Union shall not be oblipated to bargain collectively
01 any fuatter pertaining to condttions of employment, incivding but not lim#ted to, rales of pay, '
wages, hours of woik, diseiplnary actions, training requirernents, etc., during the term of this
Agreement, except as spocifically provided for in other provistons of this A greement:

3

| ' ARTICLE 19
DURATION

Thiz Agreement shall be effective from 11.45 pa. on Septewber 30, 2002 throngh September 30,
005 and supersedes any and all prior agrecments or understandings between the parics.
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¥ WITWESS WHERFEOF, the partics have caused their representatives to sign this hgreemcnt as fall

acknowledoment of their intention to be bound by the A greement.

TFOR: United Government Sceurily Officers
of America, Westera District of
Washington, City gpSeattie Local #71

DATE; /g-ﬁ’r’/ﬁ?—\

FOR: TUnited Government Security Officers
Of Amcrica, Tnteruational Office

BY:

TITLE:

DATE: P o2~

FOR: Akal Security, Inc.

BY: ‘m%"“‘ Q'A/QW”F (e

nTIECWm/f’ ﬂ//}(;fﬂjzﬁﬂf 07%%

Dh’I‘E:__?Z %@7__._.._ |
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APPENDIX “A”

WAGE SCHEDULE

Listed below are the Wages and Benehits for the Employees i the 9" Circuit for
the Western District of Washingion, the city of Seattle, Washington, Local # 71 of

UGSOA.

A. Base Wages & Benefits:

{1) Current until September 30, 2002;

a) Court Security Officers:

b) Lead Court Security Officer:
¢) Health & Welfare Allowance:
d) Uniform Allowance:

e) Pension:

(2) Effective October 1, 2002:

8} Court Security Officers:
b) Lead Cowt Security Officet:

32280
$24.71
*§2.02
$0.15
$0.44 ’

$23.59
$25.40

¢) Health & Welfare Allowance: * per WD as of 1(0/1/02

d) Upiform Allowance:
e} Pengion:

(3) Effective October 1, 2003:

a) Courl Secunty Cificors:

b} Lead Court Security Officer:
¢) Heaith & Welfare Allowance:
d} Umiformn Allowance:

e} Pension:

$0.15
30.44 i

$24.24
$26.05 :
* per WD as of 10/1/03
30.15
$0.44 .
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WAGE SCHEDULE
{Continued)

{4) Effective October 1, 2004:
a) Cowt Seourity Ofacers: 524.85

b} Lead Court Security Officer:  $26.65 .
c) Health & Welfare Allowance: * per WD as of 10/1/04
Iy

dy Uniform Allowance: $0.15
) Pension: $0.44
B. Shift Differential:

Eraployees assigned to work between the hours of 1800 (6:00PM] to 0600
(6:00AM) shall receive en additional 5% of their base bourly rate. =~ °

*Employees can chooge to join the Company Health Plaa.

United Governiuent Sccurity Officers of America
N
Bk (2B ﬁrﬂg

United Government Security Officers of Americs,
Local # 71, Western District of Washington, City of Seattfe

—

WAY 23 Al ey &Y P
Akal Security, Inec.
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ATPENDIX B

{LOCAL ISSUKS, PARTICULAR TO YOUR LOCATION)

Local #71- City of Seattle, Wasbington- Wesfern District of Washington

1. The Company shall provide one sensority list for full time and shared time
positon Employees, )
2. Section 2.1 SENIORITY DEFINED, ' .
a} Remove shift bidding from the last sentence tn part A .
b) Remove shift bidding and the word “building” from the last sentence
in part B '
¢) Remove shift bidding from the last sentence in part C
3. Section 8.2 SHIFT BIDDING, HOURS OF WORK & SENIORITY
Shift Bidding not 1o be applicable to Local # 71

Akal & VIGSCHA Tocal ¥71 2002 - 2008) ) 3
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 LETTER OF UNDERSTANDING

Side Rar to the Collective Bavgaining Agreements between 4kal
Secnrily, Incorporated snd Upited Government Security Officers of
Ameyica, International Union and its Locals 57,67, 71, 74,76, 81, 118,
128, 133 134, 155, 63, 79, 113, 152, 154, 157, 158, 15,'5.I 85, 86, 106, 109,
110and 111,

Both Alal Security, Tucorporated agd the United Government Secerity
Officers of Americs, International Unien agree that all non-economic
portions of this agresment are in effect 25 of the signing of this collective
Bargaintng Agreement. All economic purhuns become effective on
CGctober 1, 2002,

Akal Security, Tne, United Government Secority
4 Officers of America,
Interngtional Union
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LETYER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agrecinent.

SECTTON 1.t RECOGNITION- BARGAINING UNIT
b . d

This is to add, the “Fiseal Year, 2002 Temporary C50 Program,” to this
Collective Eargmmng Agresment. If these positions contimee beyond -0

’ Fiscal Year 2002, C50s filling these positions will be covered by all
sconomic provisions; all provisions involving Employer dlmplmary
actions and the Union’s right to prieve those actions; and the Union
Security and / ar Dues Check-Off provisions. Sbould these positions |
become permanent, all provisions, mnchading Sentority, would appl? 2§ '

of that date.

a

Akal Security Incorporated , Internations} Undon, United Govemment
Security Officers of America
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1 All United Government Security of America
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Side Bay o e Collechve Bargaining Agrecments betwoon Akal Secutty, Inc. and
United Governmaeat Security Officers of Ameriza, Intemetional Bnioe and Ite Locals,
HE3, 467, #71, #7L, 401] and F)52.

The health & wolfass xate effectve 101402 (hrough 9/30/03 is 52.15 per aour.

The Litalth & wclfaze sate for the remaining years of thie sgrecment to be effsctive
10/1/03 - 9730804 sxel 1041704 — O730405 shell be subject fo = rensgotizfion to be
corducied between Jone 1 and fuly 31 of cach corresponding fovemmsat confract year
fineugh the ena of thus agiesment.

Aleal Swmtjr inec. United Govanmment Seconty
= e J64 Offieos of Amerisa,
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i LETTER OF UNDERSTANDING

i S3ds Rar to the Collestive Burgeming Agteements batwesn Akz| Security, Ine,
! and Unsted Govaroment Secusity Officers of Ameriea, Futernatiopal Union and
: itx Locals #113, #57,#76, ¥ 31, #64, #118, #128, £123, #134, #1359, 363, %57,

71, £111, #152, #154, #155, #i0E, @O ¥T0. & 0 T T

The health sad welfare rate effective 10/1/03 through 9/30/04 i 3236 per

i e BN e e
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Febroary 24, 2004

Mr. Glen Rouse

United Government Security Officers of America
District of Western Washingtot, Seaitle - Local #71
Court Security - o/o United States Marshall Service
4404 230 Place, S W,

Mauntain Lake Terrace, WA OB043

Dear Mr. Rouse,

In compliance with the TJSMS Coniract MS-01-D-0002 Modifivation M061 dated
December 24, 2993, which resulted from the 9 circuit court decision in “International
UGSOA ve Elaine L. Charo ¢ al,,” please find attached the Letter of Understanding
ncorporating tie required changes into your Collective Barguning Agrecment.

Please sign and return {o my atiention as soon as possible.

Thix Letter of Understanding covers the current year only.

A second Letier of Understanding will follow shortly fo adding the 10/01/01 ~ 05/30/02
and the 1{/01/02 — 9/30/03 required refro pay.

Alkal expects to conclude the retro pay/Mbenefit caleulations by mid-Aprit, 2004,

Upon receipt of the sigued Letter of Understanding, the new wage will go into
effect.

If you kave any questions, please contact me.

Sincerely,

@am%ﬂxwm/w

Janet Gunn
Director of Homan Eesources
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AMENDMENT TO COLLECTIVE BARGAINING AGREEMERT
BETWEEN

AKAL SECURITY, INC.

AND THE
UNITED GOVERNMENT SECURITY OFFICERS OF AMERICA
LOCAL #71
DISTRICT OF WESTERN WASHINGTON, SEATTEE

In compliance with the USMS Contract MS-01-D-0002 Modification M0§) dated December 24,

2003, which resulted from the 0% Circuit court decision in “International UGSOA vs Elaine L.

Charn et 21, the following Amendment is made to the Collective Barganung Agreement
between Alal Securily, Inc. (“Company™) and the United Govemment Sscunty Officers of
America, Local #71 (“Union™). The Agrcement is amendzad as follows:

1. Section 2.1 of the Asreomeat shall now include the additional holiday of “Good Friday™
added to the list of hohidays contained therein,

2. Section 11.5 of the Akal Security, Inc./UGSOA contract shall read:

SECTION 11.5 PERSONAL/SICK LEAVE

| START DATE

Date Employee begi';s
working on the contract,
based on an Gctober 1

confract start date.

PERSONAL ! SICK LEAVE TABLE

RATE OF

PERSONALSICK LEAVE

ELIGIBLE
T USE

FULL-TIME

SHARED POSITION

[ Septernber 1 - 30

October 1 - 31 L 72 hours 36 hours
November 1 - 30 N 66 hours 33 hours
December 1-31 60 hours 30 hours _
January 1-31 54 haurs 27 hours
February 1 - 28 48 hours ! 24 hours ]
March 1-31 . 42 hours 21 hours L
April i - 30 36 hours .18 howrs

(May1-31 | _ 30 hours L 16 hours

| June 1 - 30 _ | 24 hours 12 hours

July 1 - 31 | 18hours _ 9 hours

| August 1 - 31 t 12 hours g hours

_ Bhours 3 hours




O

E.

Each hul-time Employee shatl be eligible to use a maximum of nine (3) Cays
personaf leave at the beginning of each 12-nonth Government contract year
worked. Employees who begin employment after the inception of the
contract year will be eligible to use a prorated amount of personal leave,
based on the above PersonalfSick Leave Table.

Personal ieave may be taken in not less than four (4) hour increments and
shali be paid when taken by the Employee as approved in advance by the

Site Supervisor ur Disfrict Supenvisor.

Shared posttion Employess will receive one-half the full time personal leave
per full contract year worked. At the end of the contract year, any shared
position Employee who worked more than haff the full-time hours {1040
hours) will receive additional prorated personal leave based on the number of
hours the Employes was paid during that conifract year.

Unused personal days shall not be cumulative from year fo year  Any
unused, eamned personal ieave will be paid to the Employee at the end of the

contract year.

Upon termination of employment, Employes will be paid at their individual
hourly rate for any unused, eamaed personal leave, based upon the number
of haurs the Ermployee was paid during that contract year. If the Employes
has used more personal leave than hefshe eamed based upon time paid on
the contract, the amount of the overage wil be deducted from the

Employee’s final paycheck.

Perspnal leave fand vacation) days may be used to cover absences causag
by illness.  Any Employee who is unable to report 10 work because of
sickness must notify the Employer at least two (2) hours poor {0 the
beginning of histher shift in order to be eligible for paid personal legve
benefits. Proof of illness may be required. Disciplinary action may resuit

from excessive, unapproved absantecism.




Pension for the time perod of October 1. 2003 10 Septzmbe 30, 2004 shall be §.48 per
reqular hoor worked.

Lrk

Uniform Allowance for the tme period of October 1, 2003 1o September 30, 2004 shall
be §.19 per recular howr worked.

All ather provisions, terms and conditions of the Ameement, except as provided herein, shal)

eontimee in full force and effect.

LRNTED GOVERNMERNT SECURITY ALAL SECHRFTY, BN,
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| Letrer of Understanding |

Sids Bar to the Collsctive Bargaining Agreements between Akal Secunity,
Inc. and United Government Security Officers 6T Afmenca, Tnternational ——-
Union and its Locals #71, #134, #133, £57, #64, #118, #128, #76, 767, #164

‘and #8] in the 9F Circuit,

The Health and Welfarc rate effective 10/1/2004 through 9/30/2005 is $2.6%
per howr paid, up to 40 hours per week. This includes all paid leave taken,

but not leave that is cashed out.

Akal Security, Incorporaied

United government Secunty Officers
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Letter of Understanding

Side Bar to the Collective Bargaining Agreements between Akal Security,
Tne. and Tnited Government Secunity Officers of Amernica;Jnternatiepad— ————
Union and its Locals #71, #134, #133, #57, #64, #118, #128, #76, #67, #164

and 81 in the 8% Circuit.

m————

As of October I, 2004 Akal will be providing shoes rather thaa shoe
allowance. :

Akal Serurity, Incorporated

United povermment Security Officers

Of Amz’ca, International U:Eug i
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