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PREAMELL

THIS AGREEMENT is made and entered into, this day, July 30", 2001 by and between AXKAL
SECURITY, INCORPORATED, a New Mexico corporation, hereinafter referred to as the .
"“Employet™ or “Company,” and the International Union of Security Cfficers (FUSO), hereinafter
referred to as the “Union”. All non-economic provisions of this contract shall be in effect upon
ratification. All economic provisions of this contract shall be m effect as of Octaber 1, 2001,
including but not Bmited to compensation and finge benefits.
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ARTICLE 1

GENERAL PROVISIONS

SECTION 1.1 RECOGNITION-BARGAINING UNIT

A,

C.

The Employer hereby recognizes the Union as the sole and exclusive bargaining agent for
the purpose of collective bargaming as outlined in this Agresment, with respect {o wages,
hours, overtime, Jeaves of absence, uniform allowances, and any and all other conditicns
of employment for all full-time position and shared position United States Marshals
Service (USMS} credentialed Court Security Officers (CS0s), and Lead Court Security
officers {LCS0s) assigned to the federal courthauses and other United States Justice
Department related office buildings pursuant to the Employer's contract{s) with the
USMS for security within the jurisdictional boundaries of the Northermn Distnet of
California, in the cities of San Jose, San Francisco, Qakland, and Santa Rosa, excluding
all managers, supecrvisors as defined by the WLRB, office and/or clerical Employees,
temporanily assigned Employees, substitute Employees, and all other Emplovees of the
Employer.

DEFINITIONS:

A fuli-time position Employee, for the purposes of this agreement, 15 defied as a single
Employee filling a full-tine position as designated by the contract with the USMS. A
shared position Employee, for the purposes of this agreement, is defined as one of two
Employees filing a shared position as designated by the contract with the SMS,

The tenm “Employuee” when used in this Agreement shall refer to the Employees in the
bargzining unit described in this Agreement.

This Agreerment shall rernarn binding vpon all successors or assigns.

SECTION 1.2 NEGOTIATING COYNMITTEE

The Company agrees to recognize a Negotiating Committee composed of up to three members
and one alternale selected by the Union to represent the Empleyees im collective bargaining
neEotiatians,

SECTION 1.3 STEWARD SYSTEM

Al

B.

The Company agrees 1o recognize a steward system.

The Union agrees that the stewards will work at their regular jobs at all times cxcept
when they are relieved to attend to all the business of the (irievance Procedure as
cutlined in this Agrecment,

IF the Employee requests, the Company will calt for a steward prior to any disciplinary
achion taken, whether 1t be written or verbal, The supervisor, at the reguest of the
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Employee, will release the steward as spon as pozsible, The Company will oot be
responsible for paying the steward for tirne spent i this regard.

SECTION 1.4 MANAGERS AND SALARIED PERSONNEL

Managerial and salaried Employees shall not perform the duties of the Employees in the
bareaining unit, except as necessary to fulfll the work requirements under the USMS conlract.

SECTION 1.5 UNION SECURITY

A. An Employee who iz 2 member of the Union at the time this Agreement becomes
effective shall continue membership in the Union for the duration of this Agreement, to
the extent of tendering the membership dues uniformly required as a condition of
retaining membership in the Union. :

B. An Employee who 15 not 2 member of this Union at the time that this Agreement
becomes effective shall, within ten (10) days after the 30th day following the effective
date of this Agreement either:

1) Become a member of the Union and remain 2 member.

2) Pay the Union a service fee. The amount of this service fee shall be equal ta
that paid by regular Union members to include regular and usual inifiation fees.
The service fee will ool include any assessments, special or otherwise. Such
payments shall commence on the 36th day after the date of hire.

2{a) Employees whe are members of, and adhere to the established and
traditional tenets of a bona-fide religion, body, or sect, which bhas
historically held conscientious objections to joining or financially
supporting labor orgapizatians, shall, instead of the above, be allowed
to make payments in amounts equal to the agency fee renquired above,
1o a tax-exempt organization {under Section 301{c)(3) of the IRS
Code). The Union shall have the right to charge any Employee
exercising this option, the reasonable cost of nsing the arbitration
procedure of this Agreement on the Employee's individual behalfl
Further, any Employec who exercises this option shail twice a year
submit to the Union proof that the chantable contnibutions have been
made.

C. The Employer shall not be a party to any enforcement of the provisions of this Article,
nor shall it be obligated to take any action against any Fmployee not adhering to his ar
her obligaiions hereunder. Moreover, this article shall not be the subject of any grievance
processed under this Agrecment’s Grevance Pracedure. The Union may, however,
enforce any obligation of any Employee herein established, in court, or by other legal
means. If the Union takes action through a court to enforce the Employee’s obligations

Lt
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under this Article, the Union shall be entitled to recoup from the Employee all of its court

costs and reasonabiz attomey's fees directly associated with the successful judiciat

enforcement of the Employee’s obligation, as allowed by law.

1) The obligations set forth in thas Article shall enly be effective to the extent permitied
by controlling law, including, but not imited to, any Executive Orders permitting or
restnieting Union secarity rights. If there is a legal challenge to any provision of this
Article, the Emplover may suspend its obligations under this Article for the duration
of the dispute after confernng on the matter with the Union.

2} The Union, including its International, agrees 1o save and hold the Employer harmless
from any and all claims, acttons, suits, damages, or costs, mcluding any attorney fees
incurred by the Emplover, on account of any maiter relating to the terms of this
Article, including, but not limited to any clams by any Employeels) and compliance
with tha law.

SECTION 1.6 DUES CHECKOFF

A. The Company agrees to dedhet dues as designated by the Union on a monthly basis from
the paycheck of each member of the Union. These deductions will be made cnly upon
written authorization from the Employee on 2 form provided by the Union. The
Employes, upon thirty (30) days wrirten ootice served upon the Company and the Unien,
may revoke such authorization. It is understood that such deductions wiil be made only
sa long as the Company may legally do so. The Company will be advised in wniting, by
the Union, s to the dollar amount of the Union membership dues.

B. The Company will remit all such deductions to the Financial Secretary/Treasurer within
five {5) business days from the date that the deduction was made, via direct depesit, if
possible. All costs related to direct deposit will be bome by the Union, The Union agrees
to furnish the Company with the cumrent routing number for direct deposit. The Company
shall fumnish the Financia! SecretaryfTreasurer with & deduction list, setting forth the
namme and amount of dues, within seven (7) business days of each remittance. The Union
agrees to hold the Company barmless from any action or actions growing ocut of these
deductions imtiated by an Emplovee against the Company, and assumes full
responsibility of the dispositions of the funds so deducted, once they are paid over to the
Union. Emors made by the Company in the dedection or remuttance of monies shall not
be considered by the Union as a violation of this provision, providing such emors are
unintentional and corrected when brought to the Company's attention.

SECTION 1.7 INTENT OF PARTIES

The Union and the Company agree to work sincercly and wholeheartediy to the end that the
provisions of this Agreement will be applied and interpreted fairly, conscientiously, and in the
best interest of efficient secunty operations. The Union and the Company agree that they will use
their best efforts to canse the Bargaining Unit Employecs, indjvidually and collectively, to
perform and render loyal and efficient work and services on behalf of the Company, and that
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neither their representatives noc their members will intimidare, coerce or discriminate in any
MARner against any person in its employ by reason of histher membership and activity or non-
membership or non-activity in the Union, Neither the Company nor the Union will discriminate
against any Employee because of race, color, religion, sex, age, pational ongin, Vietnam Era
Veterans siatus, or disability. The Company and the Union recognize that the objective of
providing equal employment opportunities for all people is consistent with Company and Union
philosophy, and the parties agree to work sincerely and whoicheartedly toward the
accomplishment of this objective.

ARTICLE 2
SENIORITY
SECTION 2.1 SENIORITY DEFINED

A. Union seniority shall be the length of continueus service from the Employee’s Jast date of
hire or transfer to any site withun this Local as a C80 or LCSO for the Emplovyer, past or
present andfor any predecessor Employer. Senmionty shall not accrue until the Employes
has successfully completed the probationary period. Semiority sball be applicable in
determining the arder of fayoff and recall, shift bidding, vacation schedules, extra work,
ransfers, and other manters as provided for in this Agreement.

B. For the purposes of shift bidding, vacation schedules and extra work, seniority shall be
defined as senjority within the work site. Full time position sepiority will take precedence
over shared position seniority for matters ag provided for in this Agreement.

C. Any Employee permanenty transferred out of the desiznated Local Bargaiming Unit for
any reason shall lose their Union senionity as it applies to the order of layoff and recall,
shift bidding, vacation schedules, exira work, and other matters as provided for in this
Agreemnent.

SECTION 2.2 SENIORITY LISTS

The Cotnpany will provide the Employee entry on duty dates to the local Union President, so
that the (nion may create the Seniority Lists. The Lists shall be furnished by the local Union
President to the proper Company officer to post. An Employee's standing on the posted Seniority
List will be final unless protested in writing to the Union no later thay thirty (30} calendar days
after the list has been posted. The final decision will be made by the local Union Fresident

SECTION 2.3 PERSONAL DATA

Employees shall notify the Employer in writing, on the eompany provided form, of their preper
mailitig address and telephone number or of any change of name, address, or telephone numnber.

L
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The Company shall be entitled 1o rely upon the last known address in the Employer’s official
records.

SECTION 2.4 TRANSFER OUT OF UNIT

Any Bargaining Unit Employee who is promated to a non-bargaiming unst position for more than
four (1) weeks shall lose their Union seniority. IF they return to the bargaining unit at a later date,
thetr seniarity will start on that retorm date.

SECTION 2.5 PROBATIONARY EMPLOYEES

Probationary Emplayees will be considered probationary for a ninety (90) calendar day penod
after their hire date. The Union will stll repiresent Probationary Empioyees for problems
concemning wages, hours and working conditions, but the Company reserves the right to decide
questions relating to transfers, suspensions, discipline, layeffs, or discharge of Probationary
Employees without recourse 10 the gnevance procedure contained in this Agreement,
Probationary Employees do not have seniority until the completion of the probationary peried, at
which time seniority dates back to the date of hire. The ninety {90) day period refemed to in this
section may be extended if the Company encounters a delay m the USMS performing
backeround checks and granting watien authorization oo newly hired Employses.

SECTION 2.6 TERMINATION OF SENIORITY

The seniority of an Emplovee shall be terminated for any of the following reasons:

a) the Employee guits ot relices;

by the Employee is discharged,

¢} asettlement with the Employee has been made for total disability, or for any other reason if
the settlement waives further employment rights with the Employer;

d} the Employee is laid off for 2 continuous period of one hundred eighty (180 ) calendar days;

e} 1ie LLS. Government revckes the Employee’s credentials as 2 C50;

) the Employee is required by the U.S, Government to be removed from working under the
Employer’s contract with the U.S. Govemnment pending the revocation of credentials;

g} the Emplayee is permanently transferred out of the bargainmg unit.

ARTICLE 3
JOB OPPORTUNITIES
SECTION 3.1 FILLING VACANCIES
If s vacancy occurs in a regular position covered by this Agreement, and the Employer chooses
to i1l that vacancy, the job will be posted for a period of three (3} working days (excluding

Saturdays, Sundays and holidays). Shared position Employees who are not scheduled to work
during that three {3) day period at the site where an gpering cccurs, and any Employses an
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vacation or other approved leave will be notified by the Union. The Site Supervisor wil notify
the Union President of such openings. The Unicn President will then verify that a)l shared
position CS0s have been notified. When a vacancy occurs in a full-time positien, the Employer
will {il! the position with the senior-most shared pesition Employee who has applied for the
position in writing, who has been trained (if required) to fill any necessary special qualifications
for the new position. When a vacancy occurs in a shared position, a full-time or shared posttion
Emploves may fill it. The filling of vacancies shall not Icad to shift bidding. It is intended to fill
vacancies only. Newtly hired Employees will be assigned to fil} the position that becomes open as
a resolt of this procedure.

SECTION 3.1(a) SHARED POSITION EMPLOYEES

The Company ts obligated urder ils contract with the USMS, to fill a designated number of
shared positions in order to provide full staffing level coverage, increase security levels as
needed and avoid unneccssary overtime. A shared position Employee may be scheduled to work
more than a part time scheduie, as necessary, at the Company”s discretion. The Company will
give the shared position Employee the maximum possible notice for schedule changes. Failure
to report to work when so scheduled of calted to work may result in disciplinary action.

All shared position Employees will be required to sign the “Shared Employes Agreement”,
Exhibit “A™,

SECTION 3.1(b} LAYOFF AND RECALL

In the event of layoff or recall, when full-time or shared positions are being reduced,
probationary Employees will be laid off first. Should it be necessary to further reduce the work
force, Employees will be retained on the basis of semonty. Recall of Employees wall be
accomplished by recaliing the last taid off Employee first, and so on.

SECTION 3.2 TEMPORARY ASSIGNMENTS

A. In the interest of maintaining continuous operations, the Employer may temporarily
assign 2n Employee to a vacant or new position until the job'is filled in accordance with
Articles 2 and 3, or assign an Employee to a position that is part of a temporary secunty
assigniment directed by the USMS, including temporarily assigning an Employeetoa
work site within or outside of the area defined by this Agreement. Te the extent feasible,
the assignment shall be a voluntary selcction bazed on semiority and qualifications. In the
absence of voluntears, assignments shall be made on a reverse senioniy and
gualifications basis. Employees so assigned will recejve the higher of the base hourly
wage available to Employees regularly assigned to the site to which they are being
transferred, or their regular hourly wage they receive at their regular site under this
Megresment,

B. Due to the chaniging work enviroriment, all Empioyees agree to be subject to assignmient
anywhere within the district on an as-needed hasis.
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SECTION 3.3 APPOINTMENT OF LEAD CS50s

The 1.8 Government in its coniract with the Company creates specific guidelines for the job
duties and qualifications of Lead CSOs. Based on these guidelines, all appointments of Lead
2508 will be made on the basis of suitabiiity as evaluated by the Company. Suitability shall
include an Employee's skills, expertence, past performance, capabilities, and the needs of the
operation. If, in the Employer’s deteninination, Employees are equaily qualified, senionty will
prevail.

ARTICLE 4
SECTION 4 MANAGEMENT'S RETAINED RIGHTS

SECTION 4(2)

Management of the business and direction of the security force arz exclusively the right of
managemeant.

These nghts include the right to:

Hire;

Assign waork;

Promote, Demotse;

Discharge, discipline, or suspend based on Article 6,

Require Employees to cbserve reasonable Employer rules and regulations;
Detzrmine when overtime shall be worked;

Determine the qualifications of an Employee to perform work,

OEMmoOw

SECTION 4{b)
Any of the rights, power or authorily the Company had prior to the signing of this Agreement are
retained by the Company, except those specifically abridged or modified by this Agreement and

any supplemental Agreements that may hereafter be made. The Company’s failure to exercise
any function reserved to it shall not be deemed 2 watver of any such rights.

ARTICLE 35
GRIEVANCE PROCEDURE

SECTION 5.1 INTENT

For purposes of this Agreement, & grievance shall mean a claimed violation, misinterpretation, or
misapplication of any provision of this Agresment, ar the challenge of any disciplinary action
taken 2gainst a Union Employee, except that this grievance procedure shall not be used for any
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action or order of removal of an Employee from working under the contract by the ULS,
Govemment, or revocation of required CSO credentials by the USMS. In addition, it shall not
apply to any action of the Company that is the Company's lepal obligation under its contract
with the U.S. Marshals Service or under Federal Acquisition Regulations. This provision is not
intended to limit or profubit the nghts of any party to seek relief from other parties. In addition,
the grievance procedures outlined herein shafl noe apply to any non-disciplinary situation where
the Company is acling under the express directuyes of the U.5. Government, outside the contral
of the Company.

SECTION 5.2 GENERAL PROVISIONS

The number of days ontlined in Sectign 3.3 in the processing and presentation of grevances shall
eslablish the maximum time aliowed for the presentation and processing of a grievance. The
term “days” shall ot include Saturdays, Sundays or holidays when used in this Article,

SECTION 5.3 GRIEVANCE PROCEDURE
All grievances shail be presented and processed in accordance with the following procedures:

A. Informal Step - The parties shail make their best efforts to resolve any disputc on an
informal Basis. Bath the Company and the Union agree that the Employee will frst
discuss the complaint with their immediate supervisor {not 1n the bargaining unit), within
five (3} working days of the mcident being grieved, to start the informal procedure. If the
informal procedure is not invoked within five working days of Employee’s knowledge of
a grievable i3sue, then it is agreed by both parties that ao further action can be taken. Tf,
during the course of this discussion either the Empioyee or the supervisor deems it
desirabie, a steward or other Union representative will be called . If the complaint is not
satisfactorily adjusted within thres (3} worldng days of the inception of the informal
discussion, it may be submitted in writing to the Contract Manager or designee in
accordance with Step One.

B. Step Ouoe - [{f1he matter 1s not resoived informally, the Employee shall, not later than ten
{10} days after the infermal discussion with the immediate supervisor, set forth the facts
in writing, specifying the Article and paragraph allegedly violated. This shall be signed
by the aggrieved Employee and the steward, and shall be submitted to the Contract
Manager or designes. The Contract Manager or designee shall have ten (10) days from
the date the grievance was presented to retum 2 decision in writing with 2 copy to the
aggneved Employee and the steward.

C. Step Two - [f the gnevance is not settled in Step One, the grievance may be appealed in
wriling to the Company’s Director of Human Resources or designee not Jater than ten
{10} days from the demal by the Contract Manager or desiznee. The Director of Hwman
Resources of designes wall have ten (10) days from the date the grievance was presented
to return a decision, in writing, with a copy to the azgnieved Employee and the Steward.
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D.

Grievance for Discipline - Any erievance inveolving discharge ot other discipline may be
commenced at Step One of this procedure. The written grievance shall be presented to the
Contract Manager throush the Site Supervisor or desigmes wilhin ten (10) days afer the
cccurenee of the {acts mving nse 1o the gmevance.

SECTION 5.4 ARBITRATION PROCEDURE

Grievaneces processed in accordance with the requirements of Section 3.3 that remain unsettled
may be processed to pre-arbitration by the Unien, giving the Company’s Director of Human
Resources written notice of its desire to proceed to pre-arbitration not later than fifteen (15) days
after rejection of the gricvance in Step Twe. Grievances which have been processed ip
accordance with the requirements of Section 5.3 which remain unsettled shall be pracessed in
accordance with the following procedures and [mitations:

A

Pre-Arhitration Hearing — The parties agree 1o hold a pre-arbitraticn hearng requiring
a senior manager of the Company and the Union President (or designee) to meet
telephenically or in person to make a final efiort to settle the gricvance before arbirration,

Seleetion of ap Arhitrator - M the grievance is not settled at the pre-arbitration step,
then within five {53) days after an unsuccessful pre-arhitration hearing, the TUmion may
submit a request for arbitration, Within fifteen (15) days of receipt of the Union's written
nohice to proceed with arbiiration, the Company and the Union will meet telephonically
to jointly attempt to zgree upon the selection of a neutral arbitrator. If, within Lifteen (135)
days, the parties fail to agree upon the selection of an arbitrator, the Union will request
the Federal Mcdiation and Conciliation Service (FMCRS) to supply a list of seven (7)
arbitrators. An arbitrator will be selected from the List supplied by the FMCS by parties
altemmately steiking from the hst uatil one (1) name remains, and this individuat shall be
the arbitrator to hear the grievance.

Decision of ehe Arbitrator - The arbitrator shall commence the heanng at the earliest
possible date, The decision of the arbitrator shall be final and binding upon the parties o
the Agreement. Any dectsion shall be complied with, without undue delay after the
decision 1s rendered. 11 15 understood and apreed betwesn the partics that the arbatrater
shall have no power 10 add to, subtract from, or modify any of the tenms of this
Agreement.

Arbitration Expense - The arbitrator’s fees and expenses, including the cost of any
heanng room, shall be sharcd egually between the Company and the Union. Each party to
the arbitration will be responsible for s own expenses and compensation incurred in
bringing any of its witnesses or other participants to the arbitration. Any other expenses,
inchding transcript costs, shall be bome by the party incurring such expenses.

Time Limits - The decision of the arbitrator shall be rendered as soon as possible after
the dispute has been submitted to him/her.
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SECTIONS55 CLASS ACTION

The Unjon shall have the right to file a group gnevance {class action) or grievances involving
more than one {1} Employee at the [nfermal Step of the gnevance procedure.

SECTION 3.6 INDIVIDUAL GRIEVANCES

No individial may move a grievance to arbitration,

ARTICLE 6
DISCIPLINE
SECTION 6.1 GROUNDS FOR DISCIPLINE AND DISMISSAL

SECTION 6.1(a)

After comptetion of the probaticnary pened, as specified in Section 2.5, no Employee shall be
dismissed or suspended without just canse, unless the Company is directed by the ULS.
Government to be remaove the Employee from working under the Employer’s contract with the
U.S. Government, or 1f the Employee’s credentials are denied or termunated by the USMS, or in
cases of gross misconduct by the Employee. The Company's contract with the ULS. Government
scts oul performance standards for C50s in Section C of the Contract between the Company and
the USMS, and alt Employees are required to comply with these standards. Failure to do so may
lead to disciphinary action. These performance standards, the USMS3 Deadly Force Standards
and the US Title 18 Domestic Abuse and Vielence policy will be issued to each Emplayee and
must be signed by the Employee and may be updated by the Company each year.

SECTION 6.1(b)

It is recognized and agreed bebween the parties that the Company mus! maintain and impose high
standards of performance, quality of work and discipline for Employees because of the
Employee’s criical role as imited Special Deputy U.S. Marshals protecting the 11.5. Judicial
Compiex. Accordingly, it is stipulated and agreed that “just cause™ is defimed as the Company’s
determination that an Employee does not meet this high standard, so long as the Company does
not exercise its discretion in 2 manner that is arbitrary, capricious, or without foundation. Just
cause shall include, as an example, but without being limited to.
1} Failure 1o comply with the terms of this Agreement;
2} Failure to comply with any work rule promulgated by the U.S. Government or the
Company pursuant to its management dghts, not inconsistent with this Agreement;
3} Engazing in misconduect or fajlure to follow the reasonable insructions of a manager or
SUPETVISON,
43 Failure to perform as required by the Company.
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SECTION 6.1 {c)

The Company may discipline Employees when necessary and discharge those whe fail to uphold
(J.5. Government or Company standards as described in 6.1(a) and 6.1(b) above. It is recognized
by partics 1o this Agreemenl that progressive discipline generally shall be applied in dealing with
Empioyees. However, it is alse recognized that offenses may veeur for which progressive
disciphng is not applicable {e.g. frand, gross ousconduct, theft, etc.}. Disciplinary measures may
vary depending on the seriousness of the matter and the past record of the Employee.

ARTICLE 7
HOURS OF WORK AND OVERTIME

SECTION 7.1 WORKDAY AND WORKWEEK

For the purposes of this Article, a regular workweek of forty (40) hours of work, excluding lunch
periods, shall constitute a nomal full-time workweek for full-dme Employees. Shifts shall be

scheduled at the discretion of the Employer to fulfill the needs of the U.5. Government. Nothung
contained hersin shall guarantes to any Employee any number of hours of work per day or week.

SECTION 7.2 OYERTIME

The Comipany zzrees to follow the State and Federal standards for overtime.
SECTION 7.3 OVERTIME REQUIREMENT

if directed to work overtime {Le. over forty [40] hours in 2 workweek) or extra hours, and the
sentority system is not invoked due to shortness of notice to the Company, the Employee shall be
reguired to do the work, unless the Employee 15 excused by the Company for good cause.

SECTION 7.4 OVERTIME DESTRIBUTION

A. Overtime will be disiributed as equitably and fairly as practicable among Employees
regularly assigned to the particular work location {including shared position Employees),
subject to the direction of the USMS, Seniority shall be used in the assignment of
overtime (on 2 rotating schedule), except when the Employer is specifically directed by
the UJ.S. Government to assign a particular Employee to work the overtime, or in
situations dictated by availability of personnel and amount of niotice given for overhme.
The Employer will attermpt to rectify overtime inequalities through the future scheduling
of overime work. Upon request, the Company will make ocvertime records available to
the Union.

B. Exclusion: Managers cannot be assigned to cover C50 overtime positions or posis
except In emergency situations, of when specifically directed by the USMS, ormn -

situations dictated by availability of personnel and amount of notice given for overtime.
The Company will pennit Site Supervisors to work overtime assignments only when
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there is no bargaining untt member available or in situations described above doe to the
rapidly changing court environment.

SECTION 7.5 REST PERIODS

There shall be two (2) fifteen (15} minute paid rest periods and one (1) thirty {30) minute unpaid
funch period for each eight (8} hour shifi. These rest periods require that the Employee be
properly relieved before leaving their post. Ome rest period shall be in the first half of the shift
and the second rest pened shail be in the last half of the shift. On occasion, due to exceptional
work requirements, Employees may have to work through their unpaid lunch breaks and/or paid
rest periods, and, if so, they will be cornpensated at the appropnate rate of pay. The Company
recognizes the requirement to make its best efforts to provide regularly scheduled breaks. It is
not the intent of the Company to avoid this requirement.

ARTICLE 8

Work Shifts 2a0d Payment Policics

SECTION 8.1 CALL-IN PAY

an Employcee called in to work will be guaranteed 2 minimum of four (4} howrs of work, or if
four (4) hours of work is not available. wili be paid for a minimum of four (4) hours bme.

SECTHON 8.2 WAGE SCHEDULE

The base raie of pay for Court Secunty Officers and Lead £30s in all locations are described in
Appendix A of this Agreement:

SECTION 3.3 PAYDAY

Payday for all hourly Employees will be afier 11 am. on Foday following the two {2) week pay
period ending on Saturday, subject to change by mutual agreement.

SECTION 8.4 UNDISPUTED ERROGR

I case of an undisputed error on the part of the company as to an Employee’s rate of pay, proper
adjustment wiil be made in the next payeheck after the error has been brought in written form to
the Company’s altention.

SECTION 8.5 LEAD CS0O RATES

If additional Lead CS(ks are added to the contract any time after this Agreement goes into effect,
they will be paid the LCSO0 wage. In the case where there are multiple LCSC wages, the
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T additional LCS0 will be paid at the lowsst LOS0 wage far the site or location where they are
- assigned.

ARTICLE 9

HOLIDAYS

SECTION 9.1 HOLIDAYS DEFINED

Whenever the termm “holiday 15 used, it shall mean:

New Years Day Independence Day

Velerans Day Columbes Day

Christmas Day 1.abor Day

Thanksgiving Day Martin Luther King Birthday
Memorial Day Presidents Day

Day after Thanksgiving  Other days designated m wribng by employer

SECTION 9.2 MISCELLANEOQUS HOLIDAY PROVISIONS

) "

B.

The Employee will not be paid hotiday pay if the Employee is laid off, or on an unpaid
leave of absence on the working day before and sfler the day that the holiday occurs.

A full-time position Employee who is not required to wotk v a holiday shalt be paid eight
{8} hours straipht time, exclesive of any shift premium for that holiday.

Any full-time position Emplovee who works as scheduled on a holiday shall receive the
Employes’s appropriate tate of pay for all hours worked, and in addition, shall receive eight
{8) hours holiday pay at the straight time rafe as descnibed in B. above.

A shared position Employee wha does not work on a hohday shall receive prorated
holiday pay based on the number of acal bours the Employee worked during the two (2)
week pay penod in which the holiday ocours.

Any shared position Fimployee who works as scheduled on a holiday sball receive the
Employee’s appropriate rate of pay for all hours worked, and in addition shall receive
prorated holiday pay based on the number of actual hours the Employes worked during
the two (2} week pay period in which the holiday occurs.

In the event that the Holiday falls on a weckend, the term “holiday” will refer to the day that
the U5, Government desienates as the Holiday.

ARTICLE 106
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YACATIONS
SECTION 10.1 ELIGIBLE FULL-TIME EMPLOYEES

Eligibiiity for vacation benefits shall be based on Department of Labor (DOL) rules wnder the
Service Contract Act. Eligible full-time Employees shall be entitled to annual vacation pay,
based on their conuinuous years of service with the Employer (bascd on the Employee’s
anmiversary date of employment) al their individual hourly rale of pay at the time payment is
made in accordance with the following schedule:

Upon completion of 1 year of service: eighty (80} hours

Upon completion of 5 years of service: one hundred and twenty (120} bours
Upon completion of 10 years of service: one hundred and sixty (160) hours
Upon completion of 15 years of service: twe hundred (200) hours

SECTION 10.2 ELIGIBLE SHARED POSITION EMPLOYEES

A. Eligible shared position Employees shall be entitied to pro-rated vacation perthe schedule
contained m Section 101, based on: their individueal hourly, the number of hours worked
in the previous year, and the Employee’s anmiversary date.

B. Any Employee who works a full anniversary year, in part as a full-time position
Employee and in part as a shared positien Employee, shall ceceive prorated vacation
benefits for that year as calculated m SECTION 10.2, part A (per the Service Contracl
Act),

SECTION 14,3 SCHEDULING VACATIONS

Yacalions, insofar as reasenably possible, shall be granted at the times most desived by the
Employee, after the Employes’s anniversary date. The assignment and approval of vacations is
exclusively reserved for the Employer in erder to ensure the efficient, continuous operation of

the customer’s facilibies.
SECTION 10.4 PAY OPTIONS

Earned vacation pay shall be paid on the payday following the Employee’s return to the job after
vacation.

SECTION 10.5 UNUSED VACATION

Vacations shail not be cumulative from one year to the next. Any carncd but unused vacation
lime remaining at the end of a year of service (based on Emplayee’s anniversary date of

employment) shal] be paid to the Employee.

SECTION 1.6 PAY IN LIEU OF YACATION LEAYE
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At any time during the year, Employees may request in writing to be paid for eamed vacation
pay in licw of taking actual vacation leave.

SECTION 10.7 TERMINATING EMPLOYEES

Upon termination of employment, Employees will be paid at their individual hourly rate for any
vacation time earned as of their last anmversary date, but not used, as entitled by the Service
Contract Act. {Example: An Employee who terminates one month into the next anniversary year
i5 entitled to any of the previous year’s eamned accrued vacation not already used, and not to the
additional month accrued in the new anniversary peniod).

SECTION 10.8 VACATION - LAIDG OFT EMPLOYEES

Length of service with the Employer shall not acerue for the purposes of vacation bunelits while
an Employce is on faid-off stalus.

SECTION 109 VACATION INCREMENTS

Consistent with Employer approval, efficiency, and economy of operations, Employees with twe
{2} or more weeks vacation may take thelr vacation in segments of less than one (1) week gach.

SECTION 10.10 VACATION AND PAID HOLIDAY

If a paid boliday occurs while a full-time position employee is an 2 paid vacation leave, that
emmployee will not be required to use vacation leave or be paid for vacation leave that day, bit
will be paid eight (&) haurs holiday pay at their swaight time rate of pay as deseribed in Section
9.2 Part B.

ARTICLE 11
LEAVES OF ABSENCE
SECTION 11.1 LIMITATIONS

Pursonal leaves of absence for non-medical emecrgencies may be granted at the sole discretion of
the Employer withoul loss of senlority to the Empiloyee. Such leaves, if granted, are not to
exceed 30 days, unless a special extension is approved by the Employer. An Employee on any
nnpaid leave of absence will be required to use avarlable vacation or personal leave time m full
before beginning the onpad leave. Length of service with the Emplover shall not accrue for
purposes of vacation, holiday, or other accrued benefits for any unpaid leave of absence over 30
days. The Employer will make every reasenable effort to mainfain an Employee’s position while
on a non-statutory unpaid leave of gbsence. It is acknowledged by the Union that under the
USMS C8Q contract, the Employer is not permtted to hire additional (reserve) or temporary
Employees o provide work coverage dunng Employee absences. Unpaid leaves of absence may
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he taken only with written approval of the Employer, or in a casc of verified personal emergency.
Failurs to repornt for scheduled shifts without Employer permission will bead to disciplinary
action.

SECTION 11.2 MEDICAL LEAVE
A. The Family and Medical Leave Act of 1993 (FMLA) is incorporated herein.
B. The Company agrees 0 honor the FMLA for all Employees.

C. During medical leave, the Employee shall be required to furtuish a report from the doctor
when reguested periodically by the Employer. The Employee will be required to use
acerued vacation or personal leave time in full dunng the medical leave. Upon the
expiration of said leave, the Employce shali furnish the Employer with a slatement,
signed by the doctor, which establishes the Hitness of the Employee to return te the
Empluyee's previously held work, Any Empleves whe is not able to remarn to work with
a medical clearance fem a licensed physician at the end of 2 maximum medical leave
shall be terminated from Employment.

D. If the Employee files for medical leave on fzlse pretext or works for another employer
without pre-authorzation from the company, the Employee will be rernoved from the
CS0 program and from employment with Ermnployer.

E. An unpaid sick leave requires 2 doctor’s proof of illness. The Employer may require a
physician’s note after three (3} days of unpaid sick Jeave. The Employee may uol retun
to work without a physicians pote if required. Failure to provide such documentation
may also result in disciplinary action.

SECTION11.3 MILITARY LEAVE

An Employee of the Company who is activated or drafied into any branch of the armed forces of
the United States under the provisions of the Selective Service Act or the Reserve Forces Act
shall be pranted an unpaid military leave of abscoee, as required under the federsl law, for the
titre spent in full-ime active duty. The peried of such leave shall be determined in accordapes
with applicabie federal laws in effect at the ime of such leave,

SECTION 11.4 UNION LEAVE

A Union officer or delegate will be granted an unpaid leave of absence upon written request for
the purpose of attending Union conventions or other meetings of vital interest io the Unjon as
longz as staffing requirements penmit. The maximum number of days given for union leave is not
t exceed a total of two (2) days per contract year and the maximum number of union officers or
delegates to be granted leave of absence is not to exceed two {2) Employees per local unien,

SECTION 1.5 PERSONAL/SICK LEAVE
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Each Employee shall be entitled to nne (9) days of paid personal/sick leave per full contract
year, all days made available cach October 1, A total of eight (&) hours of persomal days may be
used 1n two (2} hour increments. Any Employee whose employment ends during the year shatl
have any personal days pro-rated based on the portion of the year that they were employed, and
the appropriate amount added 1o or deducted from their final paycheck. Shared position
Employees will be eligible for hatf (142} the perscnalsick leave dunng the coatract year, with
their final entitlement pro-rated at year-end based on the number of hours worked during that
October 1* to September 30™ (contract year) petiod. Of the nine (9) personal/sick days
entitlement, six (6) days shall be considered personal days and may be used by the Employee by
giving their Supervisor seven (7) days wntten notice and receiving prior approval fiom the
Supervisor, ot in cases ol personal emergencies (which may require that verification of the
emergency be provided w the Supervisor). This approval shall not be unreasonably withheld if
the Empioyer believes it has adequate reserve staffing to meet its contract staffing requirements.
Any unused portion of these six {0} perscnal days will be cashed out at the end of the contract
year. Three (3) of the nine (%) days shall be considered as paid sick days, and may be used by the
Employee in any casc of extended medical leave (verified by written doctor directive prohibiting
work attendance and describing medical condition) that prevents the Employee from werking
seven (7) consecutive scheduled work days. After the seven (7) day venified absence, the
Employee may claim and be paid for up to three (3) sick days. This eligibility requirement
applies to all Employees. Any vnused portion of these three (3} sick days shall not be cashed out
at the end of the contract year and cannot be carried over.

SECTION11.6 PROCESSING UNFAID I.FAVES OF ABSENCE

The Employer will consider requests for unpaid teaves of absence and may grant them at its sole
discretion. An unpaid leave of abscnce must be processed in the following manner:

A. All requests for unpaid leaves of absence shall be submilted 1 writing to the Lead TS0,
Site Supervisor or Contract Manager at least ten {10} calendar days prior 1o the date that
the leave will take effeet, except in cases of venfied personal emergeacies, and shail
include:

1. The reasons for such leave;
2. The effective dates of such leave;
3. The estimated date of return 10 work.

B. The written request for leave of absence shall be subinitted to the Contract Manager by
the Site Supervisor for final approval. If the request Jor the leave of absence 15 approved
by ihe Corntract Manager, a copy of the approved leave of ahsence will be given to the
Employee invnlved.

C. Extensions of the teave of absence may be granted at (he sole discretion of the Employer,
upen written request by the Emplovee within ten (10) calendar days prior to lhe
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expiration of the leave of absence. Extenstons when granted shal} not total more than
thirty {307 days.

SECTION 11.7 GENERAL PROVISIONS

Senonty shall accurmulate during the period of any approved leave of absence subject to the
provisions of Liis Agreement.

SECTIONILE JURY DUTY

If a fuil tume position employee is called for jury duty, vpon written zotice that the employee has
served, the Employer shall reimburse that empioyee up to five (5) days for each year, less all fees
collected for serving, at a regular rate of base pay. This will be prorated for all shared time
employees,

SECTION 11.9 BEREAVEMENT LEAYE

A. Effective October 1, 2001, If it is necessary for a full time Employee to lose time from
work hecause of death In the immediate fammly, the Employee shall be entitled te 5 days
paid leave of absence per contract year at their straight-time rate of pay. If a death in the
immediate family cccurs among a member of the immediate family who resided out-of-
state, the Employee shall be entitled to 5 days paid leave of absence at the Employee’s
appropniate straight-time rate of pay. Shared position employees will recaive one half of
the full ume leave.

Immediate family is defined to mean an Employee’s father, mother, brother, sister, children
{including legally adopted children and/or stepehildren), father-in-law, mother-in-law,
grandparents, and grandchildren.
B. The Employer may require proof of the death for which an Employee requests a paid
leave,
ARTICLE 12
HEALTH, WELFARE AND UNIFORM ALLOWANCES
SECTION 12.1 PAYMENTS
For the hife of thus Agreement, the Employer will make health and welfare payments to
Employees on ali hours paid up to {orty (40) hours per weck, and up to a total of 2080 hours per

contract year, as described in Appendix A.

SECTION 12.2 OTHER BENEFITS
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The Employer will offer Employees the opportunity to participate in other available Employee-
paid fringe benefit programs made available to all Court Securily Officers employed by the
Coimpany. These programs may include cafeteria plans, payroll deduction plans, retirement
plans, insurance plans, 401(k} plans, and any other plan mentioned in this Agrecment.

SECTION 123 LUNIFORM MAINTENANCE

The Employer will pay the Employee an allowance for each hour worked, up to 40 hours per
week, for uniform maintenance as descnibed in Appendix A. A shoe allowance of $50 per
contract year wilt be provided annually for the purchase of USMS-required CSO aniform shoes.

ARTICLE 13
RISCELLANEOQUS PROVISIONS
SECTION 13.1 BULLETIN BOARDS

The Employer will make its best effort to obtain a space from the U.S. Government for the
Union to locate a Union-provided bulletin beard that will be used by the Union for posting
notices of meetings, elections, appolntments, recreational and secial affairs, and other Union
notices. The pravision of these facilities 15 the prerogative of the U.S. Government, who owns
and contrals all worksite facilities.

SECTION £3.2 PHYSICAL EXANMINATIONS

A. The Employer shall pay {or one annual physical/medical examination that is required by the
Employer and the U.S. Government. The Employer has the right to choose the physician
whit wil| perform the physical exam.

B. Physical/medical exams may be required by the U.S. Govermment contract, or should the
Employer have concerns regarding an Employee's fitness for duty. The Employer may
designate the physician or ciinic, at its discretion. Physical fitness is an impertant job
requirement. Employecs must pass the physical exam prescribed by the Employer's contract
with the U.8. Government in order to be employed and to maintain ernploymert. Should an
Employec fatl the exam, or be officially deemned medically unqualified by the T1.S.
Covemment, they may be re-examined once.

SECTION 13.3 TRAVEL EXPENSES
The Company will provide advance payments for Company authonzed and approved travel
expenses if requested by an Employee. Any workday that includes travel and totals over twelve

{12) hours may require the Emploves to stay overnight, and the appropriate per diem will be
pard. All hours in lravel up to 2 maximumn of eight {8) per day will be counted as work hours,
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with the appropriate overtime wages provided for under this Agreement. Employees will be
retmbursed for all authorized expenditures of any authorized travel within twenty {20) days from
the day Employer receives the properly completed travel voucher and all required receipts.

SECTION 134 BREAK ROOMS
The Employer will make its best effort to obtain from the .S, Government break rooms for
CS0s for breaks and lunch, without management using the room as an office, and will make its

best effort to have the U.S, Governument eguip the room with water. The providing of these
facilivies is the prerogative of the U5, Government,

SECTION 73.53 LOCKERS

The Employer will make its best effort to obtamn Jockers fiom the {1.S. Government for the nse of
the C50s. The providing of these facilities is the precogative of the U.S. Government.

SECTION 13.6 UNION MEETINGS
Meither Union officials nor Union members shall, during working time {excivding break and
lunich perteds), solicit membership, recetve applications, hold meetings of any kind for the
transaction of Unicn business, or conduct any Union activity other than the handling of
grievances as descnbed in this Agreement. No Employee may leave their post without
permissicn from the Employer under any circomstances. No Employec may be at the worksite at
any ume unless on duty at that time.

ARTICLE 14

401 (k) PLAN
SECTION 14.1 401 {K) PLAN
The Company shail provide a 401(k)} plan to which Court Security Officers are eligible to
contribute, whether Union or Non-Union. At the direction of the mdividua!l Emplayee, the
Company may deposit the Health & Welfare payment to the Employee's 401(k) account,
Employees shall be subject to the eligibility requirements and rules of the Plan.

ARTICLE 15

SAFETY

SECTION 15.1 SAFETY PGLICY
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It is the policy of the Campany to make its best efforts to provide Employees with places and
conditions of ernployment that are free from or protected against occupational safety and health
hazards. Under this Agreement all worksites and facililies are the property of the UL5.
Government, who is responsible for the condition and safety of the wodksite. The Company
aprees to permit one (1) bargaining unit member selected by the Union to participate in any

locally scheduled safety meetings.
SECTION 13.2 OS5HA STANDARDS

The Company will report any safety viclations observed or reported to the Company in any ULS.
Oovernment-provided C50 work stations and break rooms.,

ARTICLE 16
CONTINUITY OF OPERATIONS

SECTION 16.1 NO STRIKES

A, Both the Company and the Union agzee that contimnty of operations is of utmast
importance to the Company’s secunity operations. Therefore, so long as this Agreement is
in cffect, the Umon and the Company agrec that thers will be no strikes, lockouts, work
stoppages, jilesal picket lines, slowdowns, or secondary boyeoits during the tena of this
Acreement. Both the Company and the Umion agree that the Umon wil] not cause, nar
permit its members to cause, nor will any merber of the Union take part in, any stnke,
wrcluding a sympathy stirke, slowdown, stoppage of work, planned inefficiency, or any
other curtailment of work or restriction or interference with the Employer’s or LLS.
(Government's operations for any reason whatsoever, Nor will the Unjon authenze or

sanctipn the same.

BE. Upon hearing of any unanthorized smike, slowdown, stoppage of work, planned
inefiiciency, or any curtaiiment of work or restnction or interference with the opertion
of the Employer, the Union shal} take affirmative action to avert or bong such activity to
a prompt termination. Any Employee who violates this provision may be immediately
discharged. Furthermore, it is agreed and understood thart in addition to other remedics,
the provisions of this Article may be judicially enforced, including specific performance
by way of injunctive relief.

SECTION 16.2 LOCKOUTS
During the life of this Agreement, the Employer shall not lockout any Employees covered in this

Agrecment.

ARTICLE 17
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SEPARABILITY OF CONTRACT

In the event that any provision of this Agreement shall at any Lme be declared invalid by any
court of competent junisdiction or through U.S. Government regulations or decree, such parties
hereto agree o renegoliate such provision or provisions of this Agreement for the purpose of
mzking them conform to the decree or U.S. Government statutes, so long as they shall remain
iegally effective. It is the express iatention of the parties hereto that all other provisions not
declared invalid shall rernain in full force and effect.

ARTICLE I8
SERVICE CONTRACT PROCEDURES AND OBLIGATIONS

The parties recognize that they are providing a service to the United States Government, which
has the responsibility and authority for providing secunty to the judicial factlities. Express
directives from the U.S. Government shall supersede al] provisions of this Agrcement, and are
not subject 1o 1he gnevance procedure. [n the event that a U.S. Government dircctive necessitates
a deviaticn from the obligations or procedures contained in tus Agreement, the parties will
confer with iegard to the effects, if any, of the deviation necessitated by the U.S. Government's
directive, with the goal of resolving the deviation.

ARTICLE 19
ENTIRE AGREEMENT

The parties acknowledae that dunng the negoliation which resulted in the Azzeement, ezch had
the unhmited nght and opportunity to make demands and proposals with respect to any subject
or matter not rerioved by law from the area of collective bargaining, and 21! understandings and
agreements reach by the partics are set forth in this Agreement. Therefore, the Company and the
Umion shall not be obligated to bargain coliectively on any matter pertaining to canditions of
smployment, including but oot limited to, rates of pay, wages, howrs of work, disciplinary
actions, trang requirements, ete., dunng the term of this Agreement, except as specifically
provided for in other provisions of this Agreement.

ARTICLE 20

DURATION
This Agreement shall be effective upon its execution by both parties, and supersedes any and all
prior agreements or understandings between the parties. The Agreement shall remain in force

unti] 2400 hours on September 30, 20035, with the provision that shouid either party desire to
terminate this Agreement or any provision thereof, it shall give written notice to the other party
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T of not less than sixty (60) days and not more than one hundred and eighty (380) days prior to the
expiration. In the event such notice is given, the existing Agresment may be continued by mutual
consent of both parties until a new Agreement is reached. This Agreement may &lso be changed
or amended by agreement of both parties.
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JUL 21 ‘e B1:3sFM I U 5 0 SAM LERMDRO

IN WITNESS WHERFEQF, the parties have caused their representalives to sign this Agreement
as full acknowledgment of their intention to be bound by the Agreement.

FOR: FOR: -
Intrruational Union of AKX AL SECURITY INC.

Security Offs soy
B‘z“_ézz M z: BYy ﬁ‘/‘f}ﬂ&é@

TH‘.LE Tnfesmstons/ @’JJ»@/’/ TITLEéK \l

DATE: :Zj,ﬁffsfél o DATE: ’7/2:3/0!'

FOR.: FOR:
International Union AKAL SECURITY, TNC.
Cf Secunity Officers, TUSO)
Local Vniog
BY: 2Y:
TITLE: TITLE:
DATE: . DATE:
gy BY:
TITLE: _ TITLE:
DATE: DATE:
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Appendix “A”

WAGE SCHEDULE

Listed Below ate the Wages and Benefits effective October 1, 2001 for the employees at the 9™

Circuit for the Northem District of Califomia, Intemnartional Union of Security Officers:

2} Base Wages:
Effective October 1, 2001-
{a) Court Secunty Officers

(¢ Semor LCSO:

{d) Health & Welfare Allowance:

{e Uniform Allowance:
{f) Pension:

Effective Qciober 1, 2002:

{(a) Court Secunity Qfficers

— {¢) Senior LCSC:
(d) Health & Welfare Allowance:

() Uniform Allowance:
{[) Pension:

Effective Qctober 1, 2003:

(2} Court Secunty Officers
(b) Lead Court Securry Officer:
{c} Senior LCSO:

{d) Health & Welfare Allowance:

(e} Umform Alowance:
{} Pension:

Effecnive Ocwober 1, 2304:
{a} Count Secunty Cihcers

{b) Lead Court Security Officer:
{c) Semor LCSO:

{d) Health & Welfare Allowance:

{e) Uniform Allowance:
{f) Pension:

CBA- Akal Securiey and [USO

Oakland San Francisce San Jose

Santa Rosa

3$23.04/tr $25.80/Mr
{b) Lead Court Secunity Officer: $24.79/br 52755/
$25.7%Mhr 32855/

$23.44/Mr 525.53/Mr
S37.19%Tr 327.13¢hr
$28.1%Mr 52813/
£2.02 Per Regular Hour Worked

%0.15 Per Regular Hour Worked
$0.44 Per Reeular Hour Worked

Dakland San Francisco  San Jose Santa Rosa

$23.73Mr $526.16/hr

(b} Lead Court Sceurity Officer; $25.48fr 327.90hr

S26.58Mr 528.91/hr
$2.12 Per Regular Hour Worked

30.15 Per Regular Hour Worked

Oakland

525 8%hr $25.7hr
S27.64/kr 52747/
$28.64/hr S28.47M0r

3044 Per Regular Hour Worked

San Francisco San Jose Santa Rosa

Ohakland

San Francisco San Jose

Re-open for Negotiation
Re-open for Negotiation
Re-open for Negotiation
22.23 Per Regular Hour Worked
30.15 Per Regular Hour Warked
30.44 Per Regular Hour Worked

Santa Rosz

Re-open for Negatiation
Re-open for Negotanuon
Re-open for Negotiation
$2.34 Per Regular Hour Worked
20115 Per Regular Hour Worked
$0.44 Per Regular Hour Warked




b} Shifi Differential;

Employess assigned to work between the hours of 1300 {6PM) ta DE0O {6 AM) shall
receive an additional 3% of their base hourly rate

*Employees can choose 10 join the Company Health Plan

International Tmon of Security Officers

; 2 EZ :j M Lﬁfwﬁfm%w 7/5%/

Time

International Unior of Security Officers, Local Unien

Sigranm Tule Dute
(Dd([/ Mﬂé« seye_ oo
Signanay ¥ Tk Brase
f/——‘
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LETTER OF UNDERSTANDING

Side bar to the collective bargaining A greement between Akal Secuzity, In
and the Internafinnal Union, of Security.

The wage rate for Coart Security Officers in Sap Francisto, San Jose, and
Santa Rosa aﬁ‘mﬁvc lﬂ,-'lf{h ﬂ:mu,h Qﬂﬂfﬁw is $2’I.9?

The<wage ratefar Léad Court Secutity Officets in ‘San Fraﬂcmcu San Ic-se,
and Santa Rc:-sa effective 1071403 throngh 9/30/04 is $28.97

" The wage rate for St Lead Court Secority Dfﬁce:s:s n San Francisco, San
 Jose, and Santa Rosa effective 10/1/03 through 9/30/04 is $20.47

The wage ate for Court Security Officers in Oaldand cifective 10/1/ 'D?;
through 9/30/04 is $26.70

The wage rate for Lead Court Security Officers in Oakland effective 10/1/03
throngn 9/30/04 15 $27.70

. The Health and Welfare rale for the allmembmufthaba:gammgumt

effective 10/01/03 10 (0/30/03 15 $2.23 par mg'ular hr worked up to 40 per
the enforce agreement. -

" Inferpational Union of Smmt.y Oificers /7 Akal ity, Inc.

SEJO Local 24)7 - % i

Mﬁ%%’xl =
Lty




AMENDMENT TO COLLECTIVE BARGAINING AGREEMENT

BETWEEN
AWAL SECURITY, INC.
AND THE

INTERNATIONAL UNION OF SECURITY OFFICERS
NORTEERN DISTRICT OF CALIFORNIA

1n comphiance with the USMS Contract MS-] _D-0007 Modification M6 dated December 24,
2003, which resulted from the o™ Cireuit court decising In “Iptemarional LIGSOA vs Elaine I..
Chas et ab..” the following Amendment is made to the Collective Rarpaining Ameement between
Akal Security, Inc. (“Company™} and the International Union of Security Officers in the

Norinern Dismict of Catifornia {*Union™). The Agreement is emended s follows:

1. Section 9.1 of the Agreement shal) now include the additiona! holiday of “Good Fnday™
added to the list of holidays contained therem.

5 Section 11.5 of the Alal Security, b /TUSO contract shall read:
SECTION 141.5 PERSONAL/SICK LEAVE

PERSONAL [ SICK LEAYE TABLE

P ————— s

| - RATE OF —{
PERSONAL/SICK LEAVE
ELIGIBLE
| START DATE TO USE o
Date Emplovee begins .
warking on the contract,
e o o October o ‘ FULL-TIME | SHARED POSITION
contract start date, _ N ]
October 1 - 31 T 72 houls B 36 hours |
November 1 - 30 | 6B hours 1 33 hours
December1-31 . BOhours N 30 hours
’ January 1 - 31 ] B4 howrs ! 27 hours
February 1-20 48 hours - 24 hours N

l—hErr:h 1-31 o [ j_? hours k 21 haurs |

April1-30 1 36 hours I i8hows

May 1 - 31 30 hours 1 15nours

June 1 - 30 24hours | 12 hours
doyi-et 4 _MEIS_______J‘__'J_@LEM
August1-31 1 T12nours_ g Ghours
September 1-30__ 6hows ___L___ﬁgoy.,@___:j

e




Each full-ime Employes shall he eligibie to use & maxmum o ning (&) gays
personal laave at the beginning of each 1Z2-month Governmeant zontract vear
worked.  Employess who begin employment afier the inception of the
caniract year will be eligible to use a prorated amount of parsonal lzave,
based on the above Personai/Sick Leave Table.

Persanal leave may be taken in not less than four (4) hour incrameants and
shali be paid when taken by the Emploves as appmuﬁd in advance by the
Site Superwisor or Districi Supervisar,

Shared position Employees will receive one-half the full time parsona! leave
ner fuil contract year worked, At the end of the contracl year, any shared
position Employee who worked mare than hall the fulltime hours (1040
hours) will receive addifional prorated personal lzave based on the number of

hours the Employee was paid during that contract year.

Lnused personal days shall nof be cumulative from wear to year. Any
unused, eamed personal leave will be paid to the Employee af the end of the

contract yvear,

Upon termination of employment, Emaloyez will be paid at their individuad
hourty rate for any unused, eamed personal leave, based upon the numbsr
of hours the Employes was paid during that contract year. If tha Employee
has used more personal leave than hefshe earmed based upon time paid on
the contract, the amount of the overage will be deducted from the

Employee’s {inal paycheck.

Persona! leave (and vacation) days may be usad to cover absences caused
by lness.  Any Employee who is unable fo report to work because of
sickness must notify the Employer at least two (2) hours pricr to the
beginning of histher shift in order o be eligible jor paid personal leave
benefits. Proof of illness may be required. Discipfinary action may rasult

from excessive, unapproved absenteeism.



3 Penpsion for the time period of Orrober 1. 2003 to Septanber 20, 2004 stali e 54T pe
repular BOWY worked.
Uniform Alewarce for the ihns perod of October 1, (103 to September 20, 2004 shal]

=

be $.19 per regular hour worked

da

A1l otber provisions, termms and conditions of the A nregment, excet 25 provided herein. shall

cortinus a full force and eflect.
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This Aratndmest to 1he Coliective Bargaining ArTooment betwne 4kat Security, Inc {(~Compsny™)
and te Servics Ermployses Intemational Union, Local u54/7 (Farmely FFS0) CUmion?) is entarnd
iptl:tthiﬁ15“Myufiﬂ?,m,mmmm&nmtwﬁw00ﬁ¢mve3ugziﬁﬂgh =
sl Security, Inc. end fre: Snterpationsl Tioa of Sezwity Oficers © cttect from October 3, 2001
unt} Septerber 30, 2005.

Th= following WeEes oI in effact from Octobes L 5002 throngh Septemb= 50, 2005 for o citiss of
Gan Francisco, San JOSE, and Sunte Fose, CA: )

Cowt Sewurity Officers ~ ¥+ 2888/ hoor

Lead Court Secunity Ofier 5 3051/ holr

Senior Leat GBO % a1/ hodl .

Healh & Weliore Blopancs: ¥ n 347 mgular haut pad mp o 40 .
Undresrn Aflowance § o5l Egdar how worked up t2 40
Fension § gl TR RO worked up to 40

The following wages ae m effact from October 1. 2004 ﬁ:fuugh Septemper 30, 2005 inr-ﬁ:r.;. eity of
Oeldand, CA

. Court Sesuriyy Officars: % 27.55!hour

Lead Court Sacurity Ofiex - § 2930/ hour :
Heatth & Welfare Allowance. 5 =zl teqilar hour paid UP i 40
Lipiformn Adiowance: 045" Eagular hourr wikked up ta A0

5
Pensicn $  pgal EgUAr ROW worked up fo 49

-Beginhing Octobet 1, 2004, in replacement I The shoe sLowanCe, Ala mﬁm Futariie A

regulation shoss to each CS0 Hpﬁﬂufﬂlbrnqlﬁbdmﬁom

Al ottuer provisions, e and conditions of The Arregment, eXCoprES provided herein, shall
continue in fall fores and £ffcct.
cpRVICE EMPLOVYEES INTERMATIONAL ARAL E:ECUR_IT‘I" IHE.

THECN, LOCAY, #24/7
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