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PREAMBLE
THIS AGREEMENT is made and entered by and between AKAL SECURITY, INCORPORATED, a

New Mexico corperation, hereinefter referred to as the "Employer" or "Company,” and UGSICI}'&
International Union, on behalf of its Local # 159, hereinafter referred to as the "Union®. _
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ARTICLE 1

GENERAIL PROVISIONS
SECTION 1.1 BARGAINING UNIT

A. This apreement is entered between Akal Security, Inc, United Government Secunty Officers
of America (UGS0A), apd UGSOA Local # 159 (hereinafter refered to as the Union). The
Company recognizes the Upion as the sole and exclusive bargaining representative for the
purpose of collective barpaming &5 defined in the National Labor Relations Act.

The unit is defined as all full time and shared p(}sﬂmn Federal Court S&cunty Officers {CSOs) and
Lead Federal Court Security Officers (LCS0s) employed by the Company in the 9" Cirenit in the
District of Guam and District of the Marianas Islands, excluding all other cmployees including office
clerical employees and professional employees as defined in the National Labor Relations Act.

This agreement shal] be binding upon hoth parties, their successors and assigns. In the event of 2 sale
or transfer of the business of the esnployer, or any part thereof, the purchaser or transferee shall be
bound by this agreemetit.

SECTION 1.2 NEGOTIATING COMMITTEE

The Corupany agrees to recognize 2 Negotiating Comemittee composed of up to three memnbers and
one alternate selected by the Umun to represent the Employees in collective bargaiving negotiations. .

SECTION 1.3 STEWARD SYS"J. EM

A. The Company agrees to recognize a steward system.

BE. The Union agrees that the siewards will work at their regular jobs at all times except
when they are telieved to attend to all the business of the Grievance Procedure as
outlined in this Agreement. Apprieved employees will be paid their regular rate of pay in
the conduct of Company Union business during scheduled working hours.

C. If the Employee requests, the Company wal call for a steward prior to any disciplinary
aclion taken, whether it be written or verhal. The supervisor, &t the request of the
Employes, w:il release the steward as seon as pnssﬂ:ls The Union Steward will be paid
for up to \hirty (30) miuntes of that ime, upon Teceiving Superviser approval for relief
from dury.

SECTION 1.4 MANAGERS AND SALARIED PERSONNEL

Managerial and salaried Employees shall not perform the duties of the Fmployees in the
bargaining unit, gxcept in an emerpency. .

SECTION 1.5 UNION SECURITY

A. An Employes who is a member of the Union at the time tis Agreernent bﬂmiuae effective
shall continue membership in the Union for the duration of this Agresment, to the extent of
tendenng the membership dees uniformly reguired as a condition of retaining membership in

the Union,

Led
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B. An Employee who is not 2 member of this Undon at the tiune that this Agreement becomes
effective shall, within ten (10) days afler ihe 30th day following the cifective date of this
Apreernent or date of hire, either:

e

- 1} Become 3 member of the Union and remain a member.

2) Pay the Union a service fes. The amount of this service fee shall be equal to that
paid by regular Union members (o include regular and nsual mstiation fees. The
service fee will not include any assessiments, special or otherwise. Huch payments
shall comnmence on e 30th day after the date of hire.

2(a) Employees who are members of, and adbere to the established and
traditional tenets of a bona-fide teligion, body, or sect, which has
historicelly held conscicoticus cobjeclions to joinirdg or financially
supporling labor organizations, shall, instead of the above, be allowed to
make payinents in amounts equal to the agency fee required above, 1o a
tax-exernpt organization (under Section 501(c)(2) of the IRS Code). The
Unicp shall have the right to charge any Employee exercising this option,
the reasonable cost of using the arbitration procedure of this Agreement
on the Employes's individual behalf Further, any Employee who
exercises this option shall twice a year submit to the Union proof that the
charitable contributions have been maide.

C. Before any termination of cmpInyment pursuant to this Section becomes effective, the
- employee ipvolved shall first be given notice in writing by the Union to pay the
( ) prescribed initiation fee and/or delinquent dues. 1f the employes fails fo pay the
= initiation fee andfor delinguent dues, and if such fee and/or dues are tendered within 48
hours after the employee receives this notification from the Company, his/her disnvissal
under here shull not be required. If termination is administered under this provision,
the reasons will be given in writing, Termination will not occur if there is an ongoing
dispute between the effected employer and the Union

1} The obligations sct {orth in this Article shall orly ke effective to the extent permitted
by contolling law, including, but not limited to, any Executive Orders permitting or
restricting Union security rights. If there is 2 legal cballenge to any provision of this
Article, the Employer may suspend its obligations under this Article for the duration
of the dispute after conferring on the matter with the Union.

2} The Upion, including its Internationad, agrees to save and hold the Employer harmless
from my and all claims, actions, suits, damages, or costs, including any attomneys fees.
incusred by the Employer, on account of any matter relating to the terms of this
Article, meluding, bot nof limited to any ¢laims by any ]:mpluyec{ s) and compliance
witll the law.

SECTION 1.6 DUES CHECKOFFR

o A. The Company agrees tn deduct dues as designated by the Union on a monthly basis from the
( ) paycheck of each member of the Union. These dedoctions will be made only upon wiitten

authorization from the Employec on a form provided by the Union. The Employee, opon
tharty (30) days wntten notice served upon the Company and the Urion, may revoke such
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suthurization. If is understood that such deductions will be made only so long as the
Compaty may legally do so. The Company will. be advised in writing, by the Tuion, as to
Mhe dollar amovnt of the Union membership dues.

B. The Company will remit all such deductions to the Finaacial Secrctary/Freasurer within five
{5) business days from the date that the deduction was made, via direct deposif, if’ possibie.
All costs related to direct deposit will be bome by the Unton. The Union agrees to furnish the
Cowpany with the current routing number for direct deposit. The Company shall furnish the
Financial Secretary/Treasurer with a deduction list, setting forth the pame and amouvat of
dues, within three (3) business days of sach remittance. The Union agrees to hold the
Company barmless from any action og actions growing out of these deductions initiated by an
Employee against the Company, and assumes full responsibility of the dispasitions of the
funds so deducted, once thuy are paid over to the Union. Errors made by the Company in the
deduetion or remittance of monies shafl not be coasidered by the Union as a violation of this
provision, providing such emors are unintentional and comected ?.rhen hrought to the

Company's attention.
SECTION 1.7 INTENT OF PARTIES

The Union and the Company apree io work sincerely and whoileheartedly to the end that the
provisions of this Agreement will be applied and intespreted fairly, conscientiously, and in the best
interest of efficient security operations. The Union and the best efforts to canse the Bargaining Uit
Employees, individually and collectively, fo perform and render loyal and efficient work and
services on béehalf of the Company, and that neither their representatives nor their members will
intimidate, coerce, or discriminate in any manner against any petson in its employ by reason of
his/her membership and activity or non-membership or nop-activity in the Union. Neither the
Company nor the Union will discriminate against any Employee because of race, color, religien,
sex, ape, national origin, Victnam Era Veterans status, or disability. The Company and the Unien
recognize that the objestive of providing cqual employment opportunities for a]] people is
consistent with Company and Union phitosophy, and the parties agree to work sincerely and
wholeheartedly toward the accomplishment of this objective.

ARTICLE 2
SENIORITY

SECTION 2.1 SENIORITY DEFINED

A. Union senjority shall be the length of conttnuous service from the Employee's last date of hire
as a C50 or LCSO for the Employer, past or present and/or any predecessor Employer.
Seniority shall not acerue until the Employee bas successfully completed the probationary
period. Semiority shall be applicable in determining the order of layoff and recall, shift
bidding, vacation schedules, extra work, transfers, and other matters as provided for in this

Apreement.

B. For the purpoeses of shift bidding, vacation schedules and extra wotk, union seniority shall be
defined us sepionty within the work sile.

€. Any Employee parmanently transferred out of the designated Local Bargainiog Unat for any
reason shall lose their Union sentority as it applies to the order of layoff and recall, shift
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bidding, vacation schedules, extra work, and other matters as provided for in this
Apreement.

SECTION 2.2 SENIORITY LISTS

The Company will provide a seniority list (Qlast date of hire as a CS0, within the bargaiming unit, as
designated by the Unjon and approved by the Company) to the Local Union President twice each
year. (See Appendix B for local Hst specifications)

SECTION 2.3 PERSONAL DATA

Employees shall notify the Employer in writing, on the company provided form, of their proper
mailing address and telephone nwmnber ot of any change of name, addrﬁss ot telepbone number.
The Company shall be entitled to rely upon the last known address 1 in the Employer's o fficial

records.

SECTION 2.4 TRANSFER OUT OF UNIT
Any Barpaining Unit Employee who is promoted to a non-bargaining unit position for more than four
(4} weeks shall lose their Union seriority. If they retumn to the hargaining unit at a later date their
seniority will start on that return date.

SECTION 2,5 PROBATIONARY EMPLOYEES )
Probationary Employees will be considered probationary for a one hundred twenty (120)
calendar day period after their hire date. The Union will still represent Probationary Employees
for problems concerning wages, hours and working conditions, but the Company reserves the
right to decide questions relating to transfers, suspensions, discipline, layoffs, or discharge of
Probationary Employees without recourse {o the grievance procedure cantfained in this

Agroement,
Probatiopary Employees do not have sepiority enti] the completion of the probationary period, at

whiich timse seniority dates back to the date of hive. The Probatiopary period can be extended by
mutpal apyeement between the Company and the Unien.

SECTION 2.6 TERMINATION OF SENLORITY

I'he semiority of an Employee shall be terminated for any of the following reasons: |
a) the Employee quils or retires;

b} the BEmployec is discharged;
¢} @ settlement with the Employee has been made for total disability, or {or any other reason if the

scttlement waives further employment nghts with the Employer; _
d) the Employee is {aid off for a continuous peried of one hundred eighty (180) c.almdar days;

¢} the U.§. Goverpment revokes the Employec's credentials as a C30;
f) the Employee is pennanently transferred out of the bargaining umit.

ARTICLE3

JOB OYPORTUNITIES
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' SECTION 3.1 FILLING VACANCEES

If a vacancy occurs in a repular posilton covered by this Agreement, and the Employer chonses fo fill
that vacandy, the job will be pusted for a peniod of three (3) working days (excluding

Saturdays, Sundays and holidays). All shared position Employees who have notified the Site
Supervisor o1 designee, in writing of their inlent to apply for a Full-Time position and who are not
scheduled to work during that tiree (3) day period at the site where an opening occurs, and any
Employees on vacation or on other approved leave will be notified by the Union. When a vacancy
acouzs, the Employer will fill the position with the most senior Employee whe has applied for the

position in writing, who has been trained (if reanired} to fill apy necessary special qualifications for

the new position. No more than two (2) shifts will be filled under this procedure as a resul of that

Vacancy.
SECTION 3.1{a) SHARED POSITION EMPLOYEES

The Company is obligated under its contract with the USMSE, to fill a designated numbet of shared
positions in order to provide full staffing level coverage, increase security levels as needed and avoid
unnecessary overtime. A shared position Ernployee may be scheduled to wark more than a part time
schedule, as necessary, at the Company's discretion. The Company will give the shared posttion
Employee the maximum possibie notice for schedule changes. Failure to report to work when so

scheduled or called to work raay result in disciplinary achon.

SECTION 3.1(k) LAYOFF AND RECALL

Tn the event of layoff or recall, when full-time or shaved positions are betng 1ednced, probationary .
Employees will be laid off first. 8hould it be necessary to fimther reduce the work foree, Employees
will be retained on the besis of scaiority. Recall of Employees will be accoruplished by recalling the

last laid off Employee first, and so on.
SECTION 3.2 TEMPORARY ASSIGNMENTS

A. In the intercst of maintaining continvons operations, the Employer may iemporarily
assign 2n Employee to a vacant or new position until the job is filled in accordance with
Articles 2 and 3, or assign an Employee to 2 position that is part of 2 temporary security .
assigrunent directed by the USMS, mcluding temporarly assigning an Employee to &
waork site within or outside of the area defined by this Agreement. To the extent feasible
the assignment shall be a voluntary selection based on sentority and qualification
absence of volunteers, assigpments shall be made on a reverse seniority and
qualifications basis. Employees so assigned will receive the higher of the base hourly
wape available to Emplovees regularly assigned to the site to which they are being
transterred, or their repular hourly wage they receive at their regular site under this
aggeement whicheveris greater.

SECTION 3.3 APPOINTMENT OF LEAD CSOs

The U.S. Government in its contract with the Company creates specific guidelipes for the job duties
and qualifications of Lead C5C0s. Based on these guidelines, all appointments of Lead C850s will be
made on the basis of suitability as evaluated by the Company. Suttability shall inclode an Employee’s
skills, experience, past performance, capabilities, and the peeds of the operation. If, in the Employer's
determination, Emplayees are equally qualified, sentority will prevail. Lead CSOs will not perform
supervisory dufics as described by the Nafional Labor Relations Act.
CRA (Akal & UGS0A #159 2002 - 2006}




ARTICLE 4
SECTION ¢ MANAGEMENT'S RETAINEL RIGHTS

SECTION 4(2)

Management of the business and direction of the security force are exclusively the nght of
management, These tights include the nght to:

A Hire,

B, Assipn worlk;

. Promoie, Demefe,

D. Discharge, disciplive, or suspend based on Article 6;

E. Require Employees to observe reasopable Employer miles and regulations;

F. Determine when overtime shall be waorked;

G. Determine the qualifications of an Employee to perfonn work_

SECTION 4(b)

Any of the rights, power or authority the Company bad prior to the signing of this Agreement are
retained by the Company, except those specifically ahridged or modified by this Agreement and any
supplemental Ayreements that may hezeafter be made. The Company's failute to exercise any functien
reserved to it shall not be desmed a waiver of any such rights. .

ARTICLE S

GRIEVANCE PROCEDURE

SECTION 5.1 INTENT

For purposes of this Apreement, & grievance shall mean a claimed violation, misinterpretation, or
misapplication of any provision of this Agresment, or the challenge of any disciphinary action taken
aggainst a Union Employee, exeept that this grievance procedure shall not be used for any aclion or
prder of removal of an Bwployee from working under the contract by the U.S. Govermment, or
revocation of required CSO credentials by the USMS under the removal of Contractor employee
provision in Section H-3 of Contract # MS-01-D-0002 or its successor between the US Marshals
Service and Akal Security, [ne. Any temporary or permanent removal of an emplayes by
determination of the Government ar described in Section H-3(h) of the Contract shall not become
pecmanent without requisite notice to the employce and the opportunity provided for the employes to
respond to the Govermment’s action within fifteen (15) days of the detenmmation. Upon wiitten
request, the Company will provide the Union, in & imely manner, with all information concerning the
removal that they may legally release, and will provide the Union with any relevant information
concerning the proper Government point of contact and their contact data. The “final decision” on the

employee's removal shall be defermined by the Government.

SECTION 5.2 GENERAL PROVISIONS

A The number of days outlined in Section 5.3 in the processing and presentation
of grievances shall establish the maximurm time allowed for the presentation
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and processing of a prievance. The term "days" shall not inchude Saturdays,
Sundays or holidays when used in this Article.

B. Should either the Company, the Union, er the aggneved employee fail to
comply with the time timits a5 sci forth in this Article, the party wha failed fo
comply with the time limits shall forfeit the gnevance. .

SECTION 5.3 GRIEVANCE PROCEDURE

A1) prievances shall be presented and processed in accordance with the fellawmg procedures:

A. Informal Step - The parties shal! make their best efforts to resolve any dispute on an
informal basis. Roth the Company and the Union agree that the Employee will first discuss
the complaint with their immediate supervisor {not in the bargaining wnit), within five {3)
working days of the incident being grieved, to start the informal procedure, If the informal
procedure is not invoked within five working days of Employee's knowledge of 4 grievable
issue, then it is agreed by bath parties that no forther action can be taken. If, during the course
of this discussion cither the Employee of the supervisor deems it desirable, a steward or other
Uninn representative will be called in. If the complaint is not satisfactorily adjusted within
three {3) working days of the inception of the informal discussion, it may be submilted in
writing to tae Contract Manager or designee mm accordance with Step One.

B. Step Onre - If the matter i5 not resolved tnformally, the Employee shall, not later than ten (10)
days after the informal discussion wath the immediate sapervisor, set forth the facts in writing,
specifying the Article and paragraph aliegediy viclated. This shall be signed by the aggrieved
Employee and the union representative, and shall be subritted to the Contract Manager or
designee with a copy to the Coppany’s [TR Director. The Contract Manager or designee shall
have ten (10} days from the date the grievance was presented to return 2 decision in wiiting
witl a copy to the aggrieved Employee aed the unicn representalive.

C. Step Two - If the grievance is not settled in Step One, the grievance may be appealed in
writing 1o the Company's Director of Human Resources or designee not later than ten (10)
days from the denial by the Contract Manager or designee. The Director of Human Resources
ar designee will have ten (10} days irom the date the gnevance was presented to retum a .
decision, in writing, witk a copy to the aggrieved Employee and the union representative.

D). Grievance for Discipline - Any grievance involving discharge or other discipline may be
gomnmenced at Siep One of this procedure. The written grievance shall be presented ta the
Contract Mapager through the Sile Superviser or designce within ten {10) days afier the

occurrence of the facts giving rise 1o the Grievance.
SECTION 5.4 ARBITRATION PROCEDTURE

(rievances processed in accordance with the requirements of Section 5.3 that remain unsettied may
be processed tg grhitration by the Urlon, giving the Company's Directer of Human Resources written
nohice of its desire to proceed to arbitration not later than hifteen (15} days after rejection of the
grievance in Step Two. Grievances which have been processed io accordance with the requirements
of Section 5.3 which remain unseitled shall be processed m accordance with the following procedures

and Jimitadons:
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A. Selection of an Arbitrator - Within fifteen (15) days of receipt ot thie Union's written notice
to proceed with arbitration, the Company and the Union wiil meet telephonically to jointly
attempt Lo agres upon the selection uf a nentral arbitrator, If, within fiftcen (15) days, the
partics fzi] lo agree upon the selection of an arbitrator, the Umion will request the Amencan
Arbiiration Association (AAA) to supply a list of seven (7) arbifrators. An arbitrator will be
selected from the Nst supplied by the AAA by parties alternately striking from the Tist unti!
one (1) name remains, and this individual shall be the arbitrator {o hear the grievance.

B. Pecision of the Arbitrator - The arbitrafor shall commence the hearing at the earhiest
possible date, The decision of the arbitrator shall be final and hinding upen the parties to the
Agreement. Ay deciston shall be complied with, without undue delay after the decisionis
rendered. It is npderstood and agreed betwesn the parties that the arbitrator shall bave no
power to add to, subtract from, or modify any of the terms of this Agreement. If the decision
of the Arbitrator is not corplied with within fiftesn (15) days of the decision the losing side
shall be liable for attormey and court costs to enforee compliance inchuding through the
courts, absent an order from the U.S. Marshals Service or unless the Company files a written
request for clarification, then the Company will comply within fifteen (15) days of receiving
the clasification. '

C. Arbitration Expense - The arbitrator's fees and expenses, mcluding the cost of any heanng,
room, shall be shared equally between the Company and the Union. Each party to the
arhitration will be responsible for its own expenses and compensation incurred bringing any
of its witnesses of other participants to the arbitration. Any other expenses, including .
transcript costs, shall be borne by the party incurring such cxpenses.

D. Time Limits - The decision of the arbitrator shall be rendered as soon as possible after the
dispute has been submatted fo hunvher.

SECTION 5.5 CLASS ACTION

The Union shall have the right to file & grovp grievapee (class action} or pricvances involving
mote than one (1) Froployee at the Informal Step of the gnevapce procedure.

SECTION 5.6 INDIVIDUAL GRIEVANCES

Mo individual may move a grevance to arbitration.

ARTICLE 6
DISCIVLINE

SECTION 6.1 GROUNDS FOR DISCIPLINE AND DISMISSAL

SECTION 6.1 {a) ) ,

After completion of the probationary period, as specified in Section 2.5, no Employce shall be
distnassed or suspended without just cause. Just cause shall include any action or order of removal of
an employee from working under (he contract by the U5, Government, or revocation of required CS0
credentials by the UJSME under the removal of Confractor employee provision in Section H-3 of
Contract # MS8-01-T-0002 or its successor between the US Marshals Service and Akatl Secunity, Inc.
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Any temporany or pemanent tonoval of an ernployes by determination of the Government as
described in Section H-3(b) of the Contract shzll not become peananent without requisite notice (o the
cmjlovee and the opportunity provided for the eraployes to respond to the Govermnent’s action

within fifieen (15) days of the determingtion. Upon writien request, the Company will provide the
Union, in a timely manncr, with all inforrnation coneerning the removal that they may lepally release,
and will provide the Union with any relevant information concerning the proper Government point of
contact and their confact data. The “final decision” on the employee’s removal shall be determined by
the Government, and the Employer shall be held hammless by the Union apd the employee for any
further claims made after this final determination. This provision is not intended o lunit or prohibat
the rights of any party o seck relief from other parties. '

The Company’s contract with the (7.8, Govermnent sels out performance standards for the C50s 1
Section C of the Contract betwean the Corapany and the UISMS, and all Employees are required to
comply with these standards. Failure to do so may lead to disciplinary action. These performance
standards, the USMS Deadly Force Standards and the US Title 18 Domestic Abuse and Violence
policy will be issned to each Employee and mast be signed, acknowledging recsipt, by the Employee
and may be updated by the Coinpany each year. Employees agree to cﬂmply with any express non-
disciplinary dirsctive issued by the Government.

SECTION 6.1 ()

The Company may discipline Employees when necessary and discharpe those whe fail to uphold U5,
Government or Company standards as desciibed in 4.1 (a) and 6.1 (b} above. It is recognized by
parties to this Agreement that progressive diseipline generally shall be applied in dealing with
Employecs. However, it is also recognized that offenses may oceur for which progress discipline is
not applicable (e.g. fraud, gross misconduct, theft, etc.). Disciplinary measures vary dependmg on lthe
seriousness of the matter and the past record of the Bmployee. All discipline shall be subject to the
grievance and arbitration procedures, except for those issues mvolwng the USMS rights under Section
H-3(b) of Contract # MS-01-D-0002 or it’s successor as referenced in Scetions 5.1 and 6. 1{a}.

ARTICLE 7
HOURS OF WORK AND OVERTIME

SECTION 7.1 WORKDAY AND WORKWEEK

For the purposes of this Atticle, a regular workweek of forty (40) hours of work, excluding hinch
periods, shall constitate & nopmal full-time workweek for full-time Employees. Shifts shall be
scheduled at the discretion of the Employer to fulfill the needs of the U.S. Government. Nothing
cotitained berein shall puarantec to any Employes aqy monber of hours of work per day or week

SECTION 7.2 OVERTDVE

An overtime rate of tme and one-half (1 1/2) of an Employee's base rate of pay {exclusive of
tealth and welfare and other fringe additions to pay) shall be paid for all hours actually worked in
excess of forly (40) hours in a work week, The Company will comply with all State and Federal

laws conceming overtime.
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SECTION 7.3 OVERTIME REQUIREMENT

If directed 10 work ovestime (i.e- over forty [40) hours 1o a woykweek) or extra hours, and the
seniority system is not invoked due to shortnese of notice to the Company, the Employee shall be
required to do the work, unless the Employee iz excused by the Cﬂmi:uany for good cause.

SECTION 7.4 OVERTIME DISTRIBUTION

A. Overtime will be offered by Seniority on a rotating basis. Overtime wil] be distributed as
equitably and fairly as practicable among Employees. '

‘B. Exclusion: Managers cannot be assigned to cover C30 overtime positions or posts
except In emergency situations.

SECTIDN 7.5 REST PERIGDS

‘There shall be twe (2) fifteen (15) minute paid rest periods and ope (1} thirty (30} minute anpaid
Iunch period for each eight (8) hour shift. These rest periods require that the Employee be properly
relieved before leaving their post. One rest period shall be in the first half of the shift and the second
rest period shall be in the last half of the shift. On occasion, due to exceptional work reguirements,
Employees may have to work through their unpaid Iunch breaks and/or paid rest periods, and, if so,
they will be compensated al the appropriate ratc of pay. The Company rccoguizes the requirement to
make its best efforts to provide regularly scheduled breaks. It 1s not the intent of the Company to

avoid this requirement.

ARTICLES

WORK SHIFTS AND PAYMENT POLICIES

SECTION 8.1 CALL-IN PAY

An Employee called in 1o work will be guaranteed a mininwan of fous (4) hours of work, or if four
{4) hours of work is ned available, will be pzid for a mininmam of four (4) hours time.
SECTION 8.2 SHIFT BIDDING, HOURS OF WORK, & SEN[ORITY

Once each year, full-time Employces and shared position Employess al each location may bid thelr
shift schedules among designated full-time assiponments or shared assignments in the order of _
semiarity. Shift bidding may not lead to any change in status from full-thne to shared time position or

VIDE YCISa.

SECTION 8.3 WAGE SCHEDULE

The base rate of pay for Court Security Officers and Lead C80s in all locations are described
in Appendix A of this Apreement: '

SECTION 8.4 PAYVDAY

Payday for all hourly Employees will be after 11 am. on Friday fuliowing the two (2} week pay
period ending on Saturday, subject to change by mutial agreement,
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SECTION 8.5 UNDISPUTED ERROR

In case of an undisputed error on the part of the company as to an Employes's rate of pay, proper
adjustment will be made in the next paycheck after the crror has been brought in written form to (he
Company's attention. Any emor, involving eight (8) hours of pay or more, will be corrected and paid

within three {3) working days.
SECTION 8.6 LEAD C50 RATES

If additional Lead CSOs are added to the contract any time after this Agreement poes in, they will be

. paid the LCSO wage. In the case where there are mnunltiple LCSD wages, the additional LCSO will be

paid at the lowest LCSO wage for the site or location where they are assigned.

ARTICLE 9

HOLIDAYS
SECTION 2.1 HOLIDAYS DEFINED

Whenever the term "holiday® is used, 1t shall mean: :

New Year's Day Martin Luther Eing’s Birthday
Washington's Birthday (President’s Day)  Memorial Day

Independence Day Christrnas Day '
Labor Dray Colursbus Day
Veturan's Day Thanksgiving Day

Any day desipnated by the President of the Umnited States as a permapent pational holiday.

SECTION 9.2 MISCELLANEQUS HOLIDAY PROVISIONS

A. A full-time posiion Employee who is not required te work on a holiday shall be paid eight (8)
hours straight time, exclusive of any shift premium for that boliday. The Employee will be
paid holiday enly if:

1] The Employee works as scheduled or assigned both on hisfher last scheduled work day
priar to and hisfher first scheduled work day after the day on which the hohday is
ubseryed; and

2) The Emplovee is not laid off, ot on an unpaid leave of absence.

B. Apy full-thme position Emploves who works as scheduled on a holiday shall receive th:.
Employce's appropriate rate of pay for all howrs worked, and in addition, shall receive exght (8}
bours holiday pay at the straight time tate as described in A abgve.

C. A shared position Employee who does not work on 2 hohiday and meets the eligibility
requircments set out in Section 9.2A above shall receive prorated holiday pay based on the
average number of aciual hours the Employee worked during the two (2} week pay penod in
which the holiday occars, A shared position Employee shall be granted a minimum of 4 hours
per holiday with the cxceplion of anyone on extended Jeave.

D, Any shared position Employee who works as scheduled on 2 boliday shall receive the
Employee's upprapriate rate of pay for all hours worked, and in addition shall recelve prorated
holiday pay based on the average munber of actaal hours the Employee worked during the
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fwo (2) week pay period in which the boliday occurs.A shared position Employee shall be
grasted a myinimum of 4 hours per holiday with the exception of anyone on extended leave,
E. Inthe cvent that (e Holiday falls on a weckend, the tenn "holiday" will refer to the day that

the 1.8, Government desigrates as the loliday.

ARTICLE 10

VACATIONS

SECTION 10.1 ELIGIBLE FULL-TIME EMPLOYEES

Fligibitity for vacation benefits shall be based on Departrent of Labor (DOL) rules under
Service Contract Act. Eligible full-time Ernplayees shall be entitled to apnual vacation based on
their continuous years of serviee with the Employer or its successor (based on the Employee’s
anniversary date of employment) at their individual hourly rate of pay at the time payment is
made in acoordance with the schedule cutlined below:

Upon completon of one (1) year of service — eighty (80) hours vacation
Upon completion of three (3) years of service - one hupdred sixty (160) hours vacation

SECTION 10.2 ELIGIBLE SHARED POSITION EMPLOYEES

A. Eligible shared position Employees shall be entitled to pro-rated vacation per the schedule
contained in Section 10.1, based on: their individual hourly rate, the munber of hours worked

in the previous year, and the Employec's apmversary date.
B. Any Employec whe works a full anniversary year, in part as a full-time position Emp].n}rce and
in part as a shared position Erpployee, shall receive prorated vacation benefits for that year as

caleulated in SECTION 10.2, part A (per the Service Contract Act).

SECTION 10.3 SCHEDULING VACATIONS

Vacations, insofar as reasenably possible, shall be granted at the tHmes most desired by the Employee,
after the Employee's anuiversary date.

SECTION 10.4 PAY OPTIONS .

Earned vacation pay may be requested at anytime and will be paid in the next pay cycle.,

SECTION 10.5 UNUSED VACATION

Vacations shall nut be cummlative from ooe year to the next. Any earned but unused vacation
timze remaining at the end of a year of service (based on Employee's anniversary date of

employment) shall be paid to the Employes.
SECTION 10.6 PAY IN LIEU OF VACATION LEAVE

At any fime during the yzar, Employees may request in writing to be paid for carned
vacation, pay in Heu of teking achual vacation leave.
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SECTION 16,7 TERMINATING EMPLOYEREES

— Upon termination of employment, Employees will be paid at thetr individual hourly rate vacation

{ % ymecamed as of thelr last anniversary date, but not used, as entitled by the Service Contract Act.

™" (Example: An Employce who terminates one ymonth into the next anniversary year is entitled to any
of the previous year's eamed accrued vacation pot already used, and nat to the additional month

aterued in the new anniversary period).

SECTION 10.8 VACATION - LAID OFF EMPLOYEES
Length of service with the Bruployer shall acerue for the purposes of vacation benefits while an
Employec is on laid-off status for op to one (1) year. Employees will only be paid vacation bencfits

whien they are working.

SECTION 1.9 VACATION INCREMENTS
Consistent with Employer approval, efhciency, and economy of operations, Emplﬂyeas with twao (2}

o7 more weeks of vacation may take their vacation in segments of less than one (1) week cach

ARTICLE 11 .

LEAVES OF ABSENCE

SECTION ilL.1 LIMITATIONS

Personal leaves of absence for non-medical emerpencies may be granted at the sole discretion of the
Eimployer without loss of sendority to the Employee. Such leaves, if granted, are not to exceed 30 days,
unless a special extension is approved by the Employer. Length of service with the Employer shall not
accrue for purposes of vacation, holiday, or other accred benehits for any wapaid leave of absepce over 30
days. The Employer will make every reasonable effort to iaintain an Employee's position while op a
non-statutory unpaid leave of absence, It is acknowledged by the Union that under USMS CS0 contract,
the Gmployer is nof permitted to hire additional {rescrve) or temporary Employees to provide work
coverage during Employes absences. Unpaid leaves of ebsence may be taken only with written approval of
the Employer, ot in a case of venfied persopal emergency. Failure to report for scheduled shifts without

Employer permission will lead to disciplinazy action.

O

SECYTION 11.2 MEDICAL LEAVE

A. The Family and Medical Leave Act of 1993 (FMLAD is incorporated heremn.

B. The Company aprees to honor the FMLA for all Employees,

€. During medical leave, the Einployee shall be requized to flirnish a report from (he doctor
when requested pentodically by the Employer. Upon the expiration of said lcave, the
Employee shall fimmish the Tmplover with a statement, signed by the doctor, which
establishes the fitness of the Enployee lo tetum to the Employee's previously beld work. Any
Employee who is not able 10 return to work with a medical clearance from a licensed
physician at the end of 2 1naximum medical leave shall be terminated from Employment.

-D. if the Ernployee files for medical leave on false pretext or works for another employer

— without pre-auihorization {rom the company, the Employes wili be removed from the CS0
(_/J program and from employment with Employer.

E, Inthe event of injury or ifiness that is deamed non commupicable, the Employce may be

pranted *“Tight duty™ status at the approval of the COTR ip wnting to the Company as long
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as it does not interfere with the business of the Court. The injury or iliness for light duty
status must be temperany and canuot be more than thirty (30} days.

( "™ SECTION 113 MILITARY LEAVE

\_,-"I

A Employee of the Company who is activated or drafted into any branch of the armed forces of the
United States under the provisions of the Selective Service Act or the Reserve Forces Act shall be
aranted an unpaid military leave of absence, as required under the federal law, for the time spent in
full-time active duty. The period of such leave shall be deterrnined in accordance wilk applicable

federal 1aws in £ffect at the timpe of such leave,

SECTION 11.4 UNION LEAVE

A Union President and one delegate will be granted an unpaid leave of absence no more than once a
year for a maximum of five days upon written request for the purpose of attending Union conventions
or ofber meetings of vital interest to the Union as long as staffing requirements perrit. More time will
be gramted upen mutial agreement hetween the Company and the Union.

SECTION 11.5 PERSONAL/SICK LEAVE .

Each full-time senjority Eoaplovee shall be eligible to use a maximum of six (§) days of personal
teave (48 hours) per 12-month Gevernment contract year worked. Employees who begin employment
sfter the inception of the contract year will be eligible to use a prorated amount of personal leave,
based upon the following rate {see Personat Leave Eligibility Table below):

o Personzl Leave Eligibility Table
START DATE i RATE OF PERGONAL LEAVE ELIGIBELE TO USE
fTrate Employce begins working FULL-TIME SHARED POSITION
on the contract, based on an
October 1 cantract stard date.) L ) ) .
Cctober 1-31 AE lonrs 24 hnurs
Movember -3 __14-5_!:_5111'-_5_‘_ 22hurs
Drecember 1-31 A0 bours HWhowrs
Tanvary 1-31 36 hours 18 hours
February §-29 32 henurs __| 16 bours
| hfarch 1-31 - 128 hours L Yéhoars
Apnl 1-30 4 hours b1z hours
Ifay 1-31 120 hours - 10 hours . o
! June 1-30 1726 houss & hours ]
July 1-21 12 hours _ & bours L o
Angost 1-31 £ hours | 4 hours
i Septermnber 1-30 | 4howrs | 2 boores |

A. Personal days shall be used in not Jess than foor-hour ncrements and shall be paid when taken by
{he Employee as approved in advance by the Site Supervisor or District Supervisor.

B. Shared position Employces will receive one- half the full-time personal leave per fall contract year
worked, At the end of the contract year, any shared position Employee who worked moze than hatf
the fuli-fime hours (1,040 hours) will receive additional prorated persenal leave based upon the
nwnber of actual hours Employee worked during that contract year. Theretore, for each additonal
827 hours worked over 1,040 hours duning the contract year, Employee wall receive an additional 2
hours of personal leave, up to a possible maximuin of 48 hours {otal personal leave for the coatract
year.
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C. Unused personal dzys shal sot be cumnlative From yeay to year. Any upused, carned personal
leave pay will be paid to Employee at the cnd of the contract year.

' D Upon fermunation of cinployment, Employee will be paid at their individual hourly rate for any

wsed, camed personal leave, based npon the nwmber of actual hours Einployee worked dunng
that contract vear. (Example: An Einployec who lerminates work afler six months at the fulitime
rate during the current contrect year and earns three (3) days personal leave, but ouly uses two (2)
days, would be eligible upon termination to be paid for the third, unused personal day.) If the
Rmployes has used more personal days upon termination than he/she earned based upan time
worked on the contract (4 hours per full month worked), the amount of the overage will be
deducted from the Fmployee's final paycheck, (Example: If Employes works only six months and
therefore eamns three days (24 howurs) personal leave, but actually uses four days personal leave,
the exira & hours' pay will be deducted from Employee's final paycheck.)

E. Persopal leave (and vacation) days may be used to caver absences caused by illness. Any
Employee who iz unahie to report to work because of sickness must notify the Employer at Icast
two (2} hours prior to the beginming of his/her repular shift in order to be eligible for paid personal
Jeave benefits. Proof of illness may be required. Disciplinary action may result from excessive,”
unapproved absenteeism.

SECTION 11.6 PROCESSING TNPAID LEAVES OF ABSENCE

The Employer wil] consider requests for unpaid leaves of absence and may grant them at its sole
discretion. An unpaid leave of absence must be processed in the following manner:

A A. All requests for unpaid leaves of abrsence shall be submitted in writing to the Lead

CS0, Bite Supervisor or Contract Manager at least ten {10) calendar days prior to the
date the leave will take effect, except in cases of verified personal emergencies, and
inclnde; '

1. The reasons for such leave;

2. The effective dates of such leave;

3. The estimated date of refm to work,

The Corapany will respond 1o the request within four (4) working days.

B. The writtep request for leave of absence shall be submitted to the Contract Manager by the
Site Supervisor for final approval. If the request for the leave of absence 15 approved by the
Cantract Manager, a copy of the approved leave of absence will be given to the Emplovee
mvolved.

C. Extensions of the leave of ahsence may be pranted at the sole discretion of the Employer, upon
written request by the Employes within ten (10) calendar days prior to the expiration of the
leave of absence. Extensions when granted shall not total more than thirty (30} days.

SECTION 11.7 GENERAL PROVISIONS

Senjority shall accumutate during the period of any approved leave of absence subject to the
pravisions of this Agreement.
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SECTION 11.8 JURY DUTY

. The Company will comply with all State and Federal regulations regarding Employess' service for
jury doty. Employees will roccive their regular rate of pay minus any pay teceived fiom the courls

for up to three (3) days spent on jury duty.

SECTION 11.9 BEREAVEMENT LEAVE

A. Effective October 1, 2002. 1f it is necessary for an Employee to,Jose time from work because
of a death in the immediate family, whether the family member lives in or out of therr ocal
state, the Employee shall be entitled to three (3} days paid leave of gbsence per contract year
at their straight rate of pay. Shared position employees will receive one half of the full time
leave. Immediate family is defined to mean an Employee's spouse, father, mother, brother,
sister, children (including legally adopted children apdfor stcp children), father in- law

mother-in-Taw, grandparents, and grandchildren.

B. The Employer may require proof of the death for which an Employee requests a

paid leave.

: ARTICLE 12 _
HEALTH, WELFARF AND UNIFORM ALLOWANCES

SECTTION 12,1 PAYMENTS

For the hife of this Apreement, the Employer will rnake bealth and welfare payments to Employecs on
all haurs paid up to forty (40) hours per week, and up to a total of 2080 howrs per contract year, as

described in Appendix A.
SECTION 12.2 OTHER BENEFITS

The Employer will offer Employees the cpporfunity to pariicipate in other available Bmployee paid
fringe benefit programs made available to all Court Security Officers employed by the Company,
These programs may include cafeteia plans, payrell deduction plans, retirement plans, insurance
plans, 401 (k) plans, and any other plag mentioned in this Agresment.

AECTION 11.3 UNIFORM MAINTENANCE

The Cmployer will pay the Empleyee an allowance for cach hour worked, up to 40 hours per week,
for uniforn maintenance as described in Appendi A. A shoc allowance of $50 per contract year will
be provided annuatly for the purchase of USMB-required C3O umform shoes.

ARTICLE 13
MISCELLANEOTUS PROVISIONS
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SE;Z?TIDN 13.1 BULLETIN BOARDS

The Employer will make its best effort to obtain a space from the U.5. Government for Union to
tocats a Union-provided bulletin board that will be used by the Upion for posting of notices of
meelings. clections, appointments, recreational and social affairs, and other Union nobces, The

provision of these facilities is the prerngative of the 1.3, Gﬂvemment, who owns and controls all
worksite facilities.

SECTION 13.2 PHYSICAL EXAMINATIONS

A. The Employer shall pay for any physicalfmedical examination that is required by the
Fmployer and the U8, Government. The Employer has the right to choose the physician who

will perform the physical exam.

E. Physical/medical exams may be required by the U.S. Government contract, or shouid the
Empicyer have concerns regarding an Employee's fimess for dufy. The Employer may |
designate the physician or clinic, at ils discretion. Physical fitness is an important job
requiremenl. Employees must pass the physical exam prescribed by the Employer's contract
with the U.S. Government in order to be employed and ta maintain employment. Should an
Employee fail the exam, or be officiatly deemed medically urqualified by the U.5.
Govermment, they may be re-examined once at the Employee’s expense.

C. The Emplover will pay for the time tequired for the employee to take required physical exams.
Time for any exams Tequiring meore than two (2) hours must be pre-approved by the Site
Supervisor. If, when the appointment is going to exceed two (2) hours, the Employce will call
inlo Site Supervisor or designee to inform them of the delay and request approval for

additional time.

SECTION 13.3 TRAVEL EXPENSES

The Company will provide advance payments for Company authorized and approved travel
expenscs if requesied by an Employee. Any workday that includes travel and totals over twelve
{12) hours may reguire the Employee o stay overnight, and the appropriate per diem will be
paid. Al houss in travel up to a maximuem of eight (8) per day will be counted a3 work hours,
with the appropriate overtinoe wages provided for under this Agreement. Employees wili be
reimbursed for all authorized expenditures of any authorized travel within twenty (20) days fom
the day Employer receives the properly completed travel voucher and all required receipts.

SECTION 13.4 BREAK ROOMS

The Fmployer will make its best effort to obtain from the U.S. Government break rooms for C30s for
breaks and lunch, withouf management using the room: as an office, and will make its best prerogative
of the U.S. Government effort to have the 1.8, Govenunent equip the room with water. The providing

of these facilities is the prerogative of the U.8. Government

SECTION 135 LOCKERS

‘The Employer will make its bust effort to obtato lockers from the U, Government for the
use of the C50s, The Employer nprees to make its hest effort to support 2oy Union request
for separate Locker/Changing factlities. The providing of these facilities 1s the prerogative of

the U 8. Government.
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SECTION i3.6 UNION MEETLNGS

Neither Union ofificials not Union members shalt, during working time {excluding break and lonch
pertods), solicit membership, receive applications, hold meetings of any kind for the transaction of
Union business, or conduct any Unien activity other than the bandling of grievances as described in
this Agreemnent. No Employce may leave their post without permission from the Employer under any
circumstances, unless there is appropriate Government permission granted. No Employee may be at
the worksite at any time unless on duty at that time.

ARTEICLE 14

401 (<) PLAN

SECTION 14.1 401 (K} PLAN

The Company shall provide a 401 (k) plan to which Court Security Officers are eligible to
contribute, whether Union or Non-Union. At the direction of the individual Employee, the,
Company may deposit the Health & Welfare payment to the Employee's 401 (k) account.,
Ermployees shall be subject to the eligibility requirements and rules of the Plan.

SECTION 14.2 UGS0A 401(a) Flan

The Company agrees to make deductions for Union members in good standing for the
UGSOA 401(a) Plan, if the Union members so choose. At the dirccting of the Individual
Union member, the Company may contribute the Health & Welfare and for Pension payments
into the Union members' UGS0A 401(a) plan. Union members shall be subject to the

eligibility requiremnents and rules of the Plan.

The Company agrees to send the deductions / contributions to UGSOA International Union,
the Administrator of the UGSOA 401{a) Plan, 6o later than the Tenth (1 ﬂﬂ’) of the Month
following the Month the deductions were made.

The Cornpany’s sole respansibility is to make the payrell deductions and send said deductions
to the Plan Administrator with a record of name, social security pumber and amount of
deduction for each source of money (i.e. Health & Welfare, Pension and/or after-tax
deduction). The Company is in no way responsible for any other aspect of the plan.

Mo local and its members will be eligible for both the Company's 401 (k) Plan and the
Unien's 401 (a) Plan. All Employees in 2 local will be eligible for only one of the plans.

ARTICLE 15 .
SAFETY
SECTION 153 SAFETY POLICY

It is the policy of the Company to mazke its best efforis to provide Employees with places and
conditions of employment that are free from or protected against occupational safety and health
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" hazards. Under this Agreement all worksites and facilities are the property of the U S, Government,

whe i8 responsible for the condition and safety of the worksite. The Company agrees to petmit one
(1) bargaining unit member selected by the Union to participate in any Jocally scheduled safety

mectings.
SECTION 15.2 OSHA STANDARDS

The Company will report any safety violations observed or reported to the Company in any U.5.
Government-provided CS0 workstations and break rooms.

ARTICLE 16
CONTINUITY OF OPERATIONS

SECTION 161 NO STRIKES

A. Both the Company and the Union agree that continuity of operations is of utmost
importance to the Company's security operations. Therefore, so long as this Agreement 15 in
cifect, the Union and the Compapy agree that there will be no strikes, Jockouts, work
stoppages, illegal picket lines, slowdowns, of secondary baycotts during the term of this

Agreement.
Upon hearing of an unauthorized strike, slowdown, stoppage of work, planned inefficiency, or

any curtailment of work or restriction ot interference with the operation of the Employer, the
Union shall take affirmative action to avert ot bring such or bring such activity to prompt

termination.
SECTION 16.2 LOCKOUTS

During the life of this Apreement, the Employer shall not lockeout any Empioyees covered in this
Agrecment.

ARTICLE 17
SEPARABILITY OF CONTRACT

In the event that any provision of this Agresment shall at any time be declared wmvalid by any court of
compstent jurisdiction or through V.8, Government regulations or decree, such parties bereto agree fo
rencgotiate such provision or provisions of this Agreement for the purpose of making them cenform
io the decree or U.8. Government statites, 50 long as they shal) remarn legally effective. It is the
express intention of the parties hereto that all other provisions not declared invalid shall remain in full

force and effect.

ARTICLE 18
ENTIRE AGREEMENT

The parties acknowledpe that during the nepotistion which reselted 1a the A greement, the unhimited
right and opportunity to make demands and proposals with respect to any or matter not reinoved by
taw from the area of collective bargaining, and all understapd agreemncrts reach by the parties are set
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forth in this Agreernent, Therefore, the Company Union shall not be obligated to bargain collectively
an any matter pertaining to conditions of employment, including but not limited to, rates of pay,
wuges, hours of work, disciplinary actions, training requirements, etc., duning the term of this
Agreement, excent as specifically provided for in other provisions of this Agreement.

ARTICLE 19
DURATION

This Agreeraent shall be cffective froin 11:45 pm September 30, 2002 through September 30, 2006
and supersedes any and all prior agreements or understandings between the partics.
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APPENDIX “A”
WAGE SCHEDULE

Listed below are the Wages and Benefits for he Employees in the 9™ Cirguit for the
District of Guam and the District of Marianas Islands, Local # 159 of TIGSOA.

Base Wages & Benefits:

{1) Current unti] September 30, 2002

Guant Mapanas Islands
l_a) Base CSO rate: 1 312,50 $12.00
| b) Conrt Security Officer #l: 51275 314.68
| ¢) Court Security Officer 42 $13.00 N/A
 d} Court Security Officer #3: F17.15 N/A
.| &) Lead Court Security Officer: | $18.45 $17.00
| ) Health & Welfare Aliowance: $2.56 $2.56
| g) Uniform Allowance: $0.10625 £0.10625 ,
(2} Effective Octoher 1, 2002:
Guap Marianas Islands B
| a) Base CSO rate: F12.88 $1236
b} Court Secunty Officer #1 I* 81313 $15.12 |
¢) Court Security Offcer 52: * 513.39 N/A
d) Court Sccurity Officer#3: * | $17.66 N/A ]
e) Lead Court Sccurity Officer: $18.77 T17.32
f} Health & Welfare Allowance: 32.56 $2.56
Uniform Allowance. 30.10625 $0.10625

*Upon termination of the individual holding position, the new individual will be

paid the Base CSO Rate

(3} Effective Ociober 1, 2003:

o L Guam Mariapasg Islands

| a) Base CSO rate: $13.26 $12.73 ]
1.6} b) Court Secunty Officer #1: i * $13.53 $15.57

¢) Court Secudty Officer #2: * £13.79 N/A

d) Court Security Officer #3: * $18.19 { N/A

¢) Lead Court Seeurity Officer: | 319.57 $17.84

Health & Welfare Allowances: $2.56 $2.56

| £) Uniform Allowance: $0.10625 | $0.10625

*Upon termination of the individual holding posiion, the new individual will be

paid the Base C50 Rate
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- WAGE SCREDULE
{Coutinuad)
() Effective Ocraber 1, 2004: i _—
Guam | Marianas 1slands
(e Base C8O rate:_ [$1366 I E3SENTN —
1) Court Security Officer 310 $131.93 sled4
c) Cowrl Sevuity Qﬂmg#i * $14.21 [ A
d) Court Security Officersa.* (8189 " |NA _
e} Lead Court Secunty Officer: 32016 1837
f) Henlth & Wolfarc Allowance: | $2.56 - $2.56 i
L_g}_Umenn Allowance: 1$0.10625 $0.10625 '
*{Jpon termination of the individual holding position. the new individeal will be
paid the Basc CSO Rate
{3) Elective Quiober 1. 20050 . e
_ Guam ) Marjanss Islands =
a) Rase C8O rater $1407 AR ]
b) Court SE‘-CHHE}" Officec #1:*  _ (81435 $16.52 e
I/"“) ¢} Court Security O y Officer #7: * 51463 o NA L
. 0y Cour Security Otficer #3: * $19.30 o |hA _
¢} Lead Conrt Secumy Officer: $20.77 D £ 11 5 . _—I
B) Health & Welfars Atlowance: §2.56 _ ) $2.56 ]
_ﬂLUmerm Allowance: 2010623 $0.10625 o
*Upoa tecmination jon of the ingividual hoiding pusition. the new individual wilt be
paid the Base CS0O Rate
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