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PREAMELE

THIS AGREEMENT is made and entered into by and between AKAL BECURITY,
[NCORPORATED, a New Mexico corporation, hereinatter referred to as the "Employer™ ot
" and UGSOA International Unjon, on behalf of its Local #57 in the city of Sacramenteo,

"Coropany,
f California, hereinafter referred to as the "Union”,

California, in the Eastern District o
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ARTICLE 1
GENLERAL PROYISIONS

SECTION 1.1 BARGAINING UNTE

A. This agresment is entered between Akal Security, Ine., United Govemument Security Officers
of America (UGS0A), and UGSOA Local #57 (hereinafler referred to as the Union). The
Company recopnizes the Union as the sole and exclusive bargaining representative for the

purpose of collective bargaining as defined in the National Labor Relations Act.

The ngit is defined as all fnil-tizne and shared position Federal Court Seeunty Officers (CS0s),
Federal Special Sceprity Officers (550¢), Lead Federal Court Security Dfﬁu:rs [LCSOSJ and Lead

Federal Special Security Officers (L8504} employed by the Company in the 9 Circuit in the Eastem
District of California, city of Sacremento,exciuding all other emplovess includiog office clerical
cmployees and professional employees as defined in the National Labor Relations Act,

This agreemment shall be binding upon bath parties, their successors and assigns. In the event of 2 sale
ot transfer of the business of the emplover, or any part thereof, the purchaser or transferce shall be

bound by this agreement.
SECTION 1.2 NEGOTIATING COMMITTEE

The Company agrees to recognize a Negotiating Commitiee composed of op io three members and
one alternate selected by the Union to represent the Employecs in collective barpgaining negotiations,

SECTION L3 STEWARD SYSTEM

A. The Company agrees to recognize a steward system
E. The Union agrees that the stewards will work at their regular jobs at all times except when
they are relieved to attend to all the business of the Grievance Procedure as outlined in this

Agreement. Apprieved employees and slewards will be paid thelr reputar rate of pay in the

conduct of Corapapy Union business daring scheduled working hours.
C. If the Emplovee reguesis, the Cumpany will zall for a steward prior to any disciplinary

action taken, whelher it be writien or verbal, The supervisor, at the regnest of the
FEmployee, will release the steward as soon as possible. The Union Steward will be paid for

that time, upon recetving Supervisor approval of relief from duty.
SECTION 1.4 MANAGERS AND SALARIED PERSONNEL

Managerial and salared Emplayees shall not per{form the duties of the fmp]uyccs i the
bargaining unit, except in an emergeacy.
SECTION 1.5 UNION SEEUR.ITY

A. An Employee who is a member of the Union at the ime this Agreement becomes effective
shall copimue membership in the Unien for the duration of this Agreemeont, to the extent of

tendering the membership dues uniformly required as a condifion of retainyng membership in

the Union.
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B. An Employec who is niot 2 member of this Union at the time that ilus Agreement becomes
effective shall, within fen (10) days after the 30th day following the effeetive date of this

Agroement or date of hire cither:
1) Become a mnember of the Union and resain a member,

2} Pay the Union a service fee. The amount of this service fee shall be equal to that
paid by regular Union members to include reguiar and usual iniation fees. The
service fee will not include any assessments, special or otherwise. Such payments

shall cominence on the 30th day after the date of hire,

2(a) Employees who are members of, and adhere to the established and
traditional tenets of a bona-fide religion, body, or scet, which hag
historically held conscieptions cobjections to joining or Anancially
supporting Jabor orgamizations, shall, instead of the above, be allowed to
make payments in amounts equal to the 2gency fee required above, to a
tax-cxempt organization {under Section 501{c)(3} of the IRS Code}. The
Union shalt have the right to charge any Employee exercising this option,
the reasonable cost of using the arhitration procedure of this Agreement
on the Employee's individual behalf Further, any Bmoployee who
cxercises this option shall twics a year sabmit to the Union proof that the

charitable contobutions have been made.

. Before any termination of employment pursvang to this Section becomes effactive, the
croplnyee fovolved shall first be given notice in writing by the Union to pay the
prescibed initiation fec and/or delinquent dues. If the employec fails to pay the
initiation fee and/or delinquent dues, and if such fee andfor ducs are tendered within 48
hours after the employee receives this notification froms the Company, hisfher dismissal
upder here shall nut be required. If lemmination iz admmistered under this provision,
the reasons will be giver in writing. Terrnination will not oscur if there is an ongoing
dispute between the effercted employee and the Union

1} The obligations set forth in this Article shall only be effective to the extent permitted
by controliing law, including, but not limited 1o, any Executive Orders permitting or
restricing Union secunity nghts. If there s a legal challenge 1o any provision of this
Article, the Employer may suspend its obligations under this Arficle for the duration
of the dispute after conferring on the matter with the Unien.

2) The Union, including its International, agrecs to save and hold the Employer harmless
from any and all claims, actions, swits, damages, or costs, including any attomeys fees
incarred by the Employer, on aceount of any matler relating to the tenns of this
Article, including, but not lruited 10 any claims by any Employee(s) and compliance

with the Jaw. .

SECTION 1.6 DUES CHECKOFF

A. The Company agrees to deduct dues as designated by the Union on a monthly basiz from the
paycheck of cach member of fhe Union, These deductions will be made only upon wrtlen
guthorization from the Employee on a form provided by the Umon. The Employet, upon

thirty (30} days written notice served upon the Company and the Union, may revoke such
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authorization. It is understood that such deductons will be made only so long as the
Company may legally do so. The Company will. be adwvised in wrniting, by the Union, az lo

the doilar mmeunt of the Union membership dues.

. The Company will remit alf such deductions to the Financtal Secretary/Treasurer within five
{5} business days from the date that the deduction was made, via direct deposit, if possible.
All costs related to direct deposit will be bome by the Union. The Unton agrees 1o furnish the
Company with the curtent routing nurgber for direct deposit. The Company shall fomish the
Financial Sceretary/Treasurer with a deduction hst, setting forth the name and amount of
dues, within throe (3} business days of each romittance. The Union agrecs to hold the
Company harmless fiom any action or actions growing out of these deductions initiated by an
Erployee against the Company, and assumes full responsibility of the dispesttions of the
funds so deducted, ence they are paid over to the Union. Errors made by the Company in the
deduction or remittance of monies shall not be considered by the Union as a violation of this
provision, providing such emors are umintentional and corrected when brought to the

Company's attention.
SECTION L7 INTENT OF PARTIES

The Union and the Company agree to work sincercly and wholeheartedly ta the end that the
provisions of this Agreoment will be applied and interpreted fairly, conscientiously, and in the best
interest of cfficient security operations. The Union aed the hest efforts io cause the Bargaining Unjt
Employees, individually and collzctively, to perform and render loyal and efficient work and
services on behalf of the Comnpany, and that neither their representatives nor their members will
intimidate, coerce, or discriminate in any manner against any person in jts employ by reason of
his/her membership and activity or non-membership or non-actvity in the Union. Neither the
Company nor the Pmon will discriminate against any Employee because of race, color, religion,
sex, age, national ongin, Vietnam Era Veterans statos, or disability. The Company and the Union

recogpoize that the objective of providing equal employment opportonities for all people is
consistent with Compeny and Umon philosophy, and the parties agree to work sincerely and

wholcheartedly toward the accomplishrment of this objective.

ARTICLE 2
SENIORITY

SECTION 2.1 SENIORITY DILFINED

A. Upion seniorify shall be the length of continuous servicr from the Employee's last date of hire
as a CS0 or LCSO for the Employer, past or present and/or any predecessor Employer,
Seniority shall not accrue uniil the Employee bas successfully completed the probetiopary
period. Septority shall be applicable in determimisig the order of layoff and recall, shift
bidding, vacation schedules, extra work, transfers, and other mafters as provvaded for in this

Agreement.

B. For the purposes of shifi bidding, vecabion schedules and extra wotk, union seniority shall be
defined as sentonity within the work site building,

C. Any Fmployee penmanently transferred out of the designated Local Bargaining Unit for any
reason shall lose their Unlon sepdority as it applies to the order of layofT and recall, shift
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Widiing, vacation schedules, extra work, and other matters as provided for in this
Agreament.

SECTION 2.2 SENIORITY LISTS

The Company will provide a seniority list {last date of hire as 2 CSO, within the bargaining unit, as
designated by the Union and approved by the Company) to the Local Union President twice each
year. (Sec Appendix B for lacal list specifications)

SECTION 2.3 PERSONAL DATA

Employees shall notify the Emplayer in writing, on the company provided form, of their proper

mailing address and felephone number or of any change of name, address, or telephone number.
The Company shall be entitled to rely vpon the Jast known address in the Employer's official

records.
SECTION 2.4 TRANSFER OQUT OF UNIT

Any Bargaining Unit Employee wha is promoted {5 a non-bargaining unit position for more than four
(4) weeks shall lose their Union sendority. If they return to the haigammg unit at a later date their

semiority will start on that retorn date.
SECTION 2.5 PEOBATIONARY EMPLOYEES

Probationary Employees will be considercd prohationary for a one hundred {wenty {120)
calendar day period after their hire date. The Umon will still represent Probatiopary Employees
for problems conceming wages, hours and werking conditions, but the Company reserves the
right to decide questions relating to transfers, suspensions, discipline, fayoffs, or discharge of
Probationary Employees without recourse to the gricvance procedure confained in this
Agreeraent. Probationary Employees do not have semority until the completion of the
probationary period, at which time seniority dales hack to the date of hire. The Probationary
period can be extended by prtal agreement between the Company and the Undon

SECTION 2.6 TERMINATION OF SENIORITY

The seniority of an Employee shall be terminated for any of the following reasops:

a) the Employee quits or retires;

b) the Employze is discharged;
c} asettiement with the Employee has been made for total disability, or for any other reason if the

scttlement waives further emplovment rights with the Employer;
d) the Employee is laid off for a coptinuons period of one hundred eighty (180} calendar days;

g) the U.S. Govemnment pennanently revokes the Employee's credentials as 2 CSO;
fy e Bmployee is permanently transferred out of the bargaining unit at the employec’s request.

ARTICLE 3
JOB OPPORTUNITIES
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SECTION 3.1 FILLING VACANCIES

If a vacancy occurs in & regelar position cavered by this Agreement, and the Einployer chooses to il
that vacancy, the job will be posted for a period of three (3) working days (excluding

Saturdays, Sundays and holidays). All shared position Employees who have notified the Bite
Supervisor, in writing of thelr intent to apply for a Full-Time position and who are not scheduled to
waork during that three (3} day period at the site where an opening occurs, and any Employees on
vacation or on other approved leave will be notified by the Company. Wheo a vacancy ocewrs, the
Eonployer will fill the position with the most senjor Employee who has applied for the position in
writing, who has been trained (if required) to fill any necessary specizl qualifications for the new
position, No more than two {2) shifts will be filled under this procedure as a result of that vacancy.

SECTION 3.1{z) SHARED POSITION EMPLOYEES

The Company is obligated under its contract with the USMS, to fill a designated number of shared
positions in order to provide full staffing level coverage, increase security levels as needed and avoid
unnecessary overtime. A shared position Employee may be scheduled to work more than a part ime
schedule, as necessary, at the Company's discretion. The Company will give the shared pesition
Employee the maximum possible notice for schedule changes. Failure to report to work when so

scheduled or catied to work may result in disciplinary action.

SECTION 3.1(b) LAYOFF AND RECALL

In the event of layoff or recall, when full-time or shared positions are being reduced, probationary
Employees will be laid off first. Should it be necessary 1o further reduce the work force, Employees
will be retained on the basis of senicrity. Recal] of Employees will be accomplished by tecalling the

tust 1aid off Employee first, and so on.
SECTION 3.2 TEMPORARY ASSIGNMENTS

A. 1n the interest of matntaioing continuons aperations, the Employer may temporanly
assign an Employes (o a vacant or new position until the ob is filled in accordance with
Articles 2 and 2, or assign an Employee to a position that is part of a temporary seconty
assignment ditected by ths USMS, including temporanly assigning an Employee to a
work site within or cutside of the area defmed by this Agreement. To the extent feasible
the assipnment sbwl] be a voluntary selection based on semiority and qualification
absence of volunteers, assipmnents shall be made on a reverse sepiority and
gqualifications basiz. Employees so assigned will receive the higher of the base hourly
ware available to Employees regularly assigned to the site to which ey are being
iransferred, or their regular bourly wage they receive at their regular site under this

agrecment ,whichever is greater.
SECTION 3.3 APPOINTMENT OF LEAT C50s

. The V.S, Government in its contract with the Company creates specific guidelines for the job duties
and gualifications of Lead CSOs. Based on these guidelines, ali apprintments of Lead CS0s will be
made on the basis of suitability as evaluated by the Company. Suitability shall include an Employee's
skills, experience, past performance, capabilities, and the needs of the operation. I, in the Employer's
determination, Employees are equally qualified, seniority will prevail. Lead C5O0s will not performn
supervisory duties as described by the National Labor Relations Act. The job of the Lead C50 is
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described in Section C-5(c) of Contract MS-01-D-0002, or its successor, between the US Marshals
Service and Akal Secunty, Inc.

ARTICLE 4

SECTION 4 MANAGEMENT'S RETAINED RIGHTS

SECTION 4(a)
Manaoement of the business and direction of the security force ave exclusively the nght of

management. These tights inclade the right to:
A, Hiwe;
B, Assign work;
C. Promoete, Demote,
D). Discharpe, discipline, or suspend based on Axticle 6;
E. Require Employees 1o ohserve reasonable Einployer riles and regulations;
¥. Determine when overtime shall be worked;
(3. Determine the qualifications of an Employee to perform work.

SECTION 4{}

Axry of the rights, power or avtherity the Company had prior to the signing of this Agreement are
retained by the Company, excepl those specifically sbridged or modified by this Agreement and any
supplemental Agrecments that may hereafter be rnade. The Company's fathure to exoreize any funenon

reserved to it shall not be deermsed a waiver of any such rights.

ARTICLE 5
GRIEVANCE PROCEDURE

SECTIONS.1 INTENT

For purposes of this Agreement, 2 grievance shall mean a claimed violation, musinterpretation, of
misapplication of any provision of fhis Agreement, or the challenge of any disciplinary action taken
against a Union Employee, except that this grievance procedure shall not be used for any action or
arder of removel of zn Employee from working under the coniract by the U.S. Government, or
revocation of required C80 credentials by the USMS under the removal of Contractor employes
provision in Section H-3 of Contract MS-01-D-0002, or its successor, between the 1S Marshals
Service and Akal Secrrity, [oe. Any temperary or pennanent removal of an emaployee by
determination of the Government as desenibed in Section 11-3(b) of the Contract shall not become
permanent without requisite notice to the empioyee and the opportupity provided for the employee to
respond to the Government’s action within fifieen (15) days of the determination. Upon written
request, the Cornpany will provide the Union, in a tiznely macner, with all information conceming the
removal that they may legally release, and will provide the Unjon with any relevant information
conceming the proper Governtpcot point of contact and their contact data. The “final deciston” on the

emplovee's remmoval shall be determined by the Governument.

Akal & LGSOA Local #57 2002 - 2006}
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SECTION 5.2 GENERAL PROVISIONS

The number of days outlined in Section 5.3 in the processing 2nd presentation

A,
of grievances shal] estabish the maximwm time allowed for the presentation
and processing of a grievance. The term "days” shall not include Saturdays,
Sundays or holidays when nsed in this Article.

B. Shovid either the Company, the Union, or the apgrieved employee fail to

compiy Wwith the time limits as set forth in this Article, the party who failed to
coraply with the time lmils shall forfeit the grievance.

SECTION 5.3 GRIEVANCE PROCEDURE

All grievances shall be presented and processed in accordance with the following procedures:

A. Informal Step - The parties shall make their best efforts to resolve any dispute on an
informal basis. Both the Company and the Union agree that the Emiployee will first discuss
the complaint with their immediate supervisor (not in the bargaining unit), within eight (8}
working days of the incident being grieved, to start the informal procedure. If the informal
procedure is not invoked within eight working days of Employee's knowledge of a grievable
1s5ue, then it is agreed by both pariies that no further action can be taken. [f, dunng the course
of this discussion either the Employee or the supervisor deems it desirable, a steward or other

TInion representative will be called in

B. Step Omne - I the matter is not resolved informally, the Employee shall, pot later tham ten {10)
days afier the informal discussion with the immediate supervisor, set forth the facts in writing,
specifying the Article and paragraph altepedly violated. This shall be signed by the agsrieved
Empioyee and the wnion representative, and shall be submitted to the Contract Manuger, Site
Supervisar, if available, or designee with a copy to the Company’s HR Director. ‘The
Contract Manager or desigres shall have ten (10} days from the date the gnevance was
presented ta retumn a decision in writing with a copy to the aggrieved Emplovee aod the upion

representatve.

. Step Two - If the grievance is not settled in Step One, the grievance may be appualed in
writing to the Company's Ditector of Human Resources or designce not latet than ten (10)
days from the denial by the Contract Manager or designes. The Director of Human Resources
or designee will have ten (10) days from the date the grievance was presented to return 2
decision, 1o writtng, with a copy to the aggrieved Employee and the union representative,

D. Grievance for Discipline - Any gnevance involving discharge or other discipline may be
comunepced at Step One of this procedere. The written grievance shall be presented to the
Contract Manager through the Site Sepervisor or desigmee within eighteen (18} days afler the

occurrence of the facts giving rise fo the Grievance,
SECTION 5.4 ARBITRATION PROCEDURE

Grigvances processed in accordance with the requirements of Section 5.3 that rerpain unsettied may
be processed to arbitration by the Union, mving the Company's Director of Human Resources written
notice of its desire to proceed to arbitration not later than fifteen (15) days after rejuction of the
grievance in Step Two. Grievances which have been processed in accordance with the requirements
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of Sectian 5.3 which remam unsetited sball be processed in accordance with the following procedures

and limatations:

A. Selection of an Arbitrator - Within fifteen (15) days of receipt of the Union's wotlen notice
to proceed with arbitration, the Company aad the Union will meet telephonically to joinily
attempt to agree upon the sclecton of a nevtral arbitrator. 1f, within fifteen (15} days, the
parties fail to agrez upon the selection of an arbitrator, the Union will request the American
Atbilranan Association (AAA) to supply a list of seven (7) arbitrators. Ao arbitratoer will be
selected from the list supplicd by the AAA by parties alternately striking from the list unti)
one 1) name remains, and this mdividual shall be the arbitrator to hear the grievanes,

B. Decision of the Arbitrator - The arbitrator shall commence the heaving at the earliest
possible date, The decision of the arbitrator shall be final and binding upon the parties to the
Agreement. Any decision shatl be complied with, without nndue delay after the decision is
rendered. It is understnod and aprecd betwesn the parties that the arbatrator shall have no
power to add to, subtract from, or modify any of ihe terms of s Agreement. If the decision
of the Atbitrator is not complied with withip fifteen (15} daye of the decision the losing side
shall be Hable for attorpey and coort costs to enforce compliance including throngh the
courts, absent an order from the 1.5, Marshals Service or unless the Company files a written

request for clarification, then the Company will comply within fifieen {15) days af receiving
the clarificaiion.

C. Arbitration Expense - The arbitrator's fees and expenses, incloding the cost of any heanng
room, shall be shared equally between the Company and the Union. Each party to the
arhitration wall be responsible for ifs own expenses and compensation incarred bringing any
of its witnesses or other participants to the arbitration. Any other expenses, including

franscript costs, shall be bome by the party incurring such expenses.

D. Time Limits - The decisien of the arbitrator shal] be rendered a% soon as possible after the
dispute has been submilted to him/her.

SECTION 5.5 CLASS ACTION

The Union shall have the tight to file 2 group grievance (class action) OF gnevances involving
more than one {1} Empiloyee at the Informal Step of the grievance procedure.

SECTION 5.6 INDIVIDUAL GRIEVANCES

No individual may move a grevance to arbitration.

ARTICLE 6
DISCIPLINE

SECTION 6.1 GROUNDS FOR DISCIPLINE AND DISMISSAL

SECTION 6.1 {a)

After completion of the probationary period, as specified in Section 2.5, no Employee shall be
dizmissed or suspended without just cause. Just canse shall include any action or order of removal of
an cmployee from working under the contract by the U.S. Govemment, or revocation of required C80O
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credentials by the USMS under the removal of Contractor employes provision in Section H-3 of
Contract MS-01-1-0002, or its suecessor, between the US Marshals Service apd Akal Secunty, Inc.

Any lemporary or perimanent removal of an employee by determinatior of the Govermiment as
described in Section H-1(b) of the Contract shall not become permanent without requisite notice to the
smployee and the opportunity provided for the etoployee to respond to the Government’s action

within fificen (15) days of the determination. Upon written request, the Company will provide the
Union, in 2 timely munner, with all information concerning the removal that they may legally release,
and will provide the Union with any relevant information concerning the proper Government point of
contact and their contact data, The “final decision” on the emplayee’s removal shall be determined by
the Governmeni, and the Employer shall be held hamnless by the Union and the employee for any
further ¢laims rmade after this final deterrnination. This provision is sot intended to limit or prohibit

the rights of any party to seek relief from other parties.

The Company's contract with the UL8. Government sets out performance standards for the CS0s in
Sectian © of the Contract between the Commpany and the UEMS, and all Bmployees are required 1o
comply with these siandards. Failure to do so may lead to disciplinary action. These performance
standards, the 1TJSMS Deadly Foree Standards and the US Title 18 Domestic Abuse and Violence
policy will be issued to each Employee and roust be signed, acknowledgng receipt, by the Employes
and may be updated by the Company each year. Employess agree to cotoply with any express non-

disciplinary directive issued by the Goveroment.

SECTION 6.1 (b)

The Company may discipline Employees when necessary and discharge those who fail to uphold U.S,
Government or Company standards as described in 6.1 {a) and 6.1 () above. it is recognized by
parties to this Agreement that progressive discipline generally shall be applied in dealing with
Eroployees. However, it is alse recognized that offenses may oceur for which progress discipline is
not applicable {e.g. fraud, gross misconduct, theft, ete.). Disciplinary measures vary depending on the
serfousness of the matter and the past record of the Employee. All discipline shall be subject to the
grievance and arbitration procedures, except for those issues involving the USMS rights under Section
H-3(b} of Contract MS-01-13-002 as referenced in Scetions 5.1 and 6.1(3). The Employee may
Tequest, in writing to the Site Supervisor, that any disciplinary action not resulting in suspension may
be constdered for removal from the emplovee’s file after 24 months, provided that no viclations of the
sarue type have occurred and that oo more than one viclation of any other type has ocentred.

ARTICLE 7
HOURS OF WORK AND OVERTIME

SECTION 7.1 WORKDAY AND WORKWEEK

For the pufposes of this Article, a regular workweek of forty {40) hours of work, excluding lunch
periods, shall constitute a normal full-time workweek for full-time Employees. Shifts shall be
scheduled at the discrelion of the Employer to fulfil} the needs of the UL 8. Government. Mothung

contained herein shall guarantee to any Froployee any number of hours of work per day or week.

SECTION 7.2 OVERTIME
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An overtime rate of time and one-half (1 1/2) of an Employee's baze rate of pay (exclusive of
health and welfare and other fringe additions to pay) shall be paid for all hows actuslly worked in
excess of forty (403 hours in a work week, The Company will comply with all State and Federal

Laws concerning overlime.
SECTION 7.3 OVERTIME REQUIREMENT

I directed to work overtime {i.e. over forty [40] bours in a workweek) or exira hours, and the
seniority system is not invoked due to shortness of notice to the Company, the Employee shall be
required (e do the work, pnless the Bmployee is excused by the Company for good cause,

SECTTON 7.4 OVERTIME DISTRIBUTION

A. Overtime will be offred by Seniority on a otating basts. Overtime will be distributed as
equitably and fairly as practicable among Employess.

B. Exclusion: Managers cannot be assigned to cover CS0 overime positions or posts
except in emergency situations,
C, If the union has reasonable belicf that overtime provisions were not foliowed, they may
state that belief in writing to the Site Supervisor and may request the records pertaining to
- that specific violation.

SECTION 75 REST PERIODS

There shall be two (2) fifteen (13) roinute paid rest periods and one (1) thirty {30) minute unpaid
Junch periad for each eight (8) hour shift These rest periods require that the Employee be properly
relieved before leavipg their post. One rest period shall be in the fizst half of the shift and the second
rest periad shall be in the last half of the shift. On occasion, due to exceptional work requirements,
Emplovees may have 1o work through their unpaid lunch breaks and/or paid rest periods, and, if so,
they will be compensated at the approptistc rate of pay. The Company recognizes the requircent to
make ils best efforts to provide regularly scheduled breaks. It is not the intent of the Company to

avord this requirernent.

ARTICLE 8

WORK SHIFTS AND PAYMENT POLICIES

SECTION 8.1 CALL-IN PAY
An Employee called in to work will be guaranteed a minimum eof feur {(4)hours of work, or it four
(4¥hours of work is not available, will be paid for 2 miniowm of four (4)hours time.

SECTION 8.2 SHIFT BIDDING, HOURS OF WORK, & SENIORITY

Once each year, full-time Bmployees and shared position Employess at each location mey bid their

shift schedules amonyg designated full-time assignments or shated sssignments ia the order of
seniority. Shifi bidding may not lead to any change in status from fuli-time to shared time position or

vice versa,
12
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SECTION 8.3 WAGE SCEEDULE

The base rate of pay for Court Security Officers and Lead CSOs in all locations are described
in Appendix A of this Agreement:

SECTION 8.4 PAYDAY

Payday for afl hourly Employees will be after 11 am. on Friday following the two (2) week pay
period ending on Saturday, subject to change by mutual agreement. The comparry will make 1is best

cifort to make direct depogit available,

SECTION 8.5 UNDISPUTED ERROR

In ease of an undisputed eror on the part of the company as to an Employee's rate of pay, proper
adjustment will be made in the next paycbeck after the ermror has been brought in written form to the
Company's attention. Any error, involving eight (8) hours of pay or more, will be corrected and paid

within three {3} working days,
SECTION 8.6 LEAD CSO RATES
If additional Lead C80s are added to the contract any time after this Apreement goes in, they will be
paid the LCSG wage. Tn the case where there arc multiple LCSO wages, the additional LCSO will be
paid at the Jawest LC30 wage for the site or location where they are assigned.

ARTICELEY9

HOLIDAYS
SECTION 9.} HOLIDAYS BEFINED

Whenever the term "holiday" is used, it shall mean:

New Years Day Independence Day

Veterans Day Columbus Day

Christmas Day Labor Day

Thanksgiving Day Martin Luther Kipg Birthday
Memorial Day Presidents Day

Cne floating holiday (Same provisions 1o Section 11.5 Personal/Sick Days apply for the granting of

the floating holiday).
Any day desigpated by the President of the Uited States as a permanent national holiday.,

SECTION 9.2 MISCELLANEOUS HOLIDAY PROVISIONS

A. A filll-6me positon Employee who {5 not required to work on a holiday shall be paid eight (8)
bours siraight tine, ¢xclusive of any shift premivm for that holiday.

13, Any full-time position Employee who works as scheduled on a holhiday shall recuive the
Employee's eppropriate rate of pay for a)l hours worked, and in addition, shall receive eight (8)
hours holiday pay at the straight time rate as described in A abave.

. A shared position Employee who daes not work en a holiday shall receive prorated hﬂhday
pay based on the number of actnal hours the Employee worked during the two (2) week pay

Akal & UGE0A Local #57 2002 - 2006) 13



.
)

pericd in which the holiday veours. A shared position Bmplayee shall be granted a minimilin
of 4 huuss per holiday with the exception of anyone on extended leave. Shared position
holiday proration shall be based upon total non-holiday work days in the pay period.

. Any shared position Employee who works as schedvied on a holiday shall receive the
Employes's appropriate rate of pay for alf hours worked, and in addition shall receive prorated
holiday pay based on the number of actual hours the Employes worked the two (2) weck pay
period in which the holiday oceurs. . A shared position Employec sball be granted 2

nHbirurm of 4 hours per holiday with the exception of anyone on extended leave. Shared
position holiday proration shall be based npen total non-holiday work days in the pay penod.

Tn the event that the Holiday falls on a weckend, the term "holiduy” will refer to the day that
the U.S. Government designates as the Holiday.

ARTICLE 10

VACATIONS

SECTION 16.1 ELIGIBLE FULL-TEIME EMPLOYEES

Eligibility for vacation benefits shall be based on Department of Labor (DOL) rules under
Service Contract Act, Eligible full-time Employees shall be entitled to annual vacation based op
their continuous years of service with the Employer (based on the Employee': auniversary date of
employiment) at their individual hovrly raie of pay at the tme payment is made in accordancs

with the following schedule:
Upon completion of one {1} year of service: eighty (80) hours
Upun completion of five (5) years of service: one-hundred and tweaty (120) hours

Upon completion of ten (10} years of service: one-hundred and sixty (160) hours
Upon completion of fifteen {15} years of service: two-hundred (200) hours

SECTION 18.2 ELIGIBLE SHARED POSTFION EMPLOYEES

A. EHligible shared position Employees shall be entitled to pro-rated vacation per the schedule
contained in Section 10,1, based on: thelr individual houcly rate, the number of hours worked

in the previous year, and the Employee's anniversary date.
Any Employes who works a full anniversary year, In part as a full-time position Employee
and in part as a shared position Employee, shall receive prorated vacation benefits for that

year as catenlated in SECTION 10.2, part A {per the Service Contract Act).

SECTION 19.3 SCHEDULING VACATIONS

Vacations, insofar as reasonably possible, shall be granted at the times most desired by the Employee,
after the Eniployee's anniversary date. . )

SECTION 164 PAY OPTIONS

Earued vacatjon pay may be requested at anytime and will be paid in the next pay cycle.

SECTION 105 TINUSED VACATION
Akal & VGESOA Local #57 2002 - 2006) 14




Il-r- ) -\-\\I

s

Vacations shall not be cumulative from one year ta the next Aoy eamed but unused vacation
tire remaining at the end of a year of service (based on Employec's anniversary date of

employment) shatl be paid to the Employee.
SECTION 10.6 PAY IN LIEU OF VACATION LEAVE

At any tite during the vear, Employees may request in writing to be pard for earned vacation, pay in
licw of taking actual vacation leave,

SECTION 10,7 TERMINATING EMPLOYEES

tJpon termination of employmen:, Employces will be paid at their individnal bously rate vacation
Hme eamned as of their Jast anniversary date, but not used, as entiied by the Service Contract Act.
(Example: An Employee who teominates one month into the next anniversary year is entitled io any
of the previous year's sarned accrued vecation not alrcady used, and not to the additional month

accrued in the new anniversary period).
SECTION 10.8 VACATION - LAID OFF EMPLOYEES

Length of service with the Employer shall accrue for the purposes of vacation benefits while an
Employee is on laid-off status for up to ouc (1) year. Employees will only be paid vacation benefits

when they are working,
SECTION 10,0 VACATION INCREMENTS

Consistent with Emplayer approval, efficiency, and economy of operations, Employees may lake their
vacation in segments of less than one {1) week each.

SECTION 10.10 VACATION LEAVE QPTION

Employees who have expended their avthorized fcrsnnal and sick days may petitivivapply with the
Employer for additional days leave without jeopardizing their scheduled vacation. Employer reserves

the right to require proof for reason of leave in order to approve the request,

ARTICLE 11

LEAVES OF ABSENCE

SECTION 111 LIMITATIONS

Personal leaves of abscnee for non-reedical ernergencies may be granted at the sole diseretion of the
Fmployer without loss of senionty to the Employee. Such leaves, if granted, are not to exceed 30 days,
unless a special extension is approved by the Employer. Length of service with the Employer shall not
accrue for purposes of vacation, holiday, or other accrued benefits for any unpaid leave of absence uver 30
days. ‘The Employer will make every reasonable effort to maintain an Employee's position while cn a
non-statutory unpaid leave of absence, ILis acknowledged by the Union that under USMS CS0 contract,
{he Employer is not permitted to hire additional {teserve} of temporary Employees 1o provide work
coverags during Employee absences. Unpaid Jeaves of absence may be taken only with written approval of
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the Employer, or in a case of verified persopal emergency. Fuilure to report fur scheduled shifts withowt
7 Y Employer permission will lead to disciplinary action,

SECTION 11.2 MEDICAL LEAVE

A, The Family and Medical Leave Act of 1993 {FMLA) is incorporated herein.

B. The Company agrees to honor the FMLA for all Employees.

C. During medical leave, the Employec shall be required to furnish a report from the docior
when requested periodicaliy by the Employer. Upon the expiration of said leave, the
Froplayee shail furnish the Employer with a statement, signed by the doctor, which
establishes the fitness of the Employee to return to the Employee's previously held work. Any
Eraployee who is not able to return to work with a medical clearance: from a Licensed
physician at the end of a roaximum medical leave shall be teominated fron Employment,

D, If tae Employee files for medical Jeave on false pretext or works for another employer
without pre-authorization from the company, the Employee will be rerpoved from the CSO
program and from employment with Emplover.

E. Inthe evept of injury or illncss that is deemed pon cominunicable, the Employes may be
granted “lgat duty” status at the approval of the COTR . in writing to the Company as long
as it does not interfere with the business of the Court. The injury or illness for ght duty
statas pust be temporary and capnot be more thap thirty (30} days.

SECTION 11.3 MILITARY LEAVE

C An Employee of the Company who is activated or drafted info any branch of (he armed forces of the

/ United States under the provisiors of the Sclective Service Act or the Reserve Forces Act shall be
granted an unpaid military leave of absence, as reguired under the federal law, for the time spent in
full-time aciive duty. The period of such leave shall be determined in accordapce with applicable |

federal laws in effect at the ome of such leave.

SECTTON 11.4 UNION LEAVE

A Unien President and one delegate will be granted an unpaid leave of absence no more than once a
year for a maximuom of five days upon writter request for the purpose of aftending Union conventions
or other meetings of vital interest to the Union as long as staffing requirements permit. Motc time will

be granted upon mutual agreement between the Company and the Union,

SECTION 11.5 PERSONAL/SICK LEAVE

Each Employce shall be entitled to nune (9} days of paid personal/sick leave per full coatract year, all
days made available each Qctober 17. A total of eight (8) hours of personal days may be used in two
(2) hour inerements. Any Employee whose employment ends during the vear shall have any personal
days pro-rated based on the portion of the year that they were employed, and the appropriate amount
added to or deducted from their final payvcheck. Shared position Ernployees will be eligible for half
{142} the personalfsick leave during the contract year, with thew final entitterpent pro-rated at year-end
based on the number of hours worked durving that October 1% to September 30 {contract year) period,
(""\ Of the nine {9} personal/siclk days entitlement, six (6) days shall be considered personal days and may
_/ be used by the Esuployee by piving thetr Supervisor five (5} days writien notice and rezeiving prior
approval from the Supervisor, or i cages of personal emergencies (which may reguire that
verification of the emergency be provided to the Supervisor). This approval shall not be unreasonably
withheld if the Emplover believes it bas adequate reserve staffing to mect its contracet staffing
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requirements. Apy wised portion of these six (6) personal days will be cashed out at the end of the
contract year, Three (3} of the nine (9) days shall be considered as paid sick days, and may be nsed by
the Employee in any casc of extended medical leave (verified by written doctor directive prohabiting
work attendance and describing medical cendition) that prevents the Emplovee from worldng six {6)
comseeutive scheduled work days. After the six (6) day verified absence, the Employee may claim and
be pmd for up to three {3) sick days. This eligibility requirement applies to all Employees. Any
unused portion of these three {3} sick days shall not be caghed out at the end of the contract year and

cannot be carried over,

SECTION 11.6 PROCESSING UNPAID LEAVES OF ABSENCF

The Employer will consider requests for unpaid leaves of absence and may grant them al its sole

discretion. An unpaid leave of absence must be processed in the {ollowing manner:

A. All requests for unpaid leaves of absence shall be submitted in writing to the Lead

CSQ, Site Supervisor or Contract Manager at least tep (] D} calendar days prior to the
date the leave will take effect, except in cases of verified pe:rsonal emerpencies, and

L

include:
1. The reasons for much leave;
2. The effective dates of such leave; o

3. The cstimated date of return to work.
The Company will respond to the request within four (4) wnﬂung days.

B. The written roquest for leave of absence shall be submitted to the Contract Manager by the
Sife Supervisor for final approval. If the request for the leave of absence i3 approved by the &

Contract Manager, a copy of the approved Joave of absence will be given to the Employes

involved. L

C. Extensions of the leave of absence may be pranted at the sole discretion of the Empleyer, upon
wrilten request by the Employee within ten (10) calendar days prior to the expiration of the
leave of absence. Extensions when granted shall not total more thao thirty {30) days.

SECTION 11.7 GENERAL PROVISIONS ? ¢
Seniority shall accumulate during the pened of any approved ]eave of absence subject to the
provisions of this Agreement.

SECTION 11.8 JURY PUUEY

The Company will comply with all State and Federal regulztions regarding Emnployess' serviee for
jury duty. Employecs will receive their regutar rate of pay winvs any pay received from the courts -
for uplo ten (10) days spent on jury duty.

SECTION 11.9 BERREAVEMENT LEAVE
A. Effective October 1, 2002. If it is nceessary for an Bmployee to Tose time from work
because of a death in the immediate family, wheiher the family member lives in or oot of

their focal state, the Employee shall be entitled to four (4) days paid leave of absence at
their straighi-time rate of pay. lmmedizte family is defined to mean an Employee's
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spouse, father, mother, brother, sister, children (including legally adopted children andfor
stepchildren), father-in-law, mather-in-law, grandparents, and grandchildren,

B. The Employer may require proof of the death for which an Ernployee reguests « paid Icave.

ARTICLE 12
HEALTH, WELFARE AND UNIFORM ALLOWANCES

SECTION 12.3 PAYMENTS

For the life of this Agresment, the BEmployer will make health and welfare payiments to Employses on
all hours paid up to forty (400 hours per week, and up to a iotal of 2080 hours per conlract year, as

described in Appendix A.
SECTION 12.2 OTHER BENEFITS

The Exnpioyer will offer Employees the opportunity to participate in other available Employec paid
fringe benefit programs made available o all Court Security Officers employed by the Company.

Thesa programs razy inchide cafeteria plans, payroll deduction plans, retirement plans, insurance
plans, 401 {k) plans, and any other plan mentioned in ths Agreement.

SECTION 12.3 UNIFORM MAINTENANCE

The Froployer will pay the Employee an allowance for each hour waorked, up to 40 hours per week,
for uniform maintenance as described in Appendix A. A shoe allowance of 550 per contract year wil)

be provided annually for the purchase of USMS-required CSO uniform shoes.

ARTICLE 13
MISCELLANEOTUS FPROVISIONS

SECTION 13.1 BULLETIN BOARDS

The Employer will make its best effort to cbtain  space from the U.S. Gevernment for Union to
locate a Union-provided bulletin board that will be nsed by the Union for posting of notices of
meelings, elections, appointments, reeteational and soctal affairs, and other Union notices. The
provisien of these fucilitivs iy the prerogative of the U.S. Government, whe owns and controls afl

worksite facilities.

SECTION 13.2 PHYSICAL EXAMINATIONS

A. The Employer shall pay for any physical/medica! exapination that is required by the
Employer and the 17.5. Government. The Employer has the fight to choose the physician who
will perform the phiysical exam. The Employer will pay for the time required for the
employee to take Teguired medical exams. Time for any exams requiring more than two (2}

honrs must be pre-approved by the Site Supervisor.

Physicalimmedical exams may be required by the 1.8, Government coptract, or should the
Employer have copcams regarding an Empioyee's fitness for duty. The Employer may
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desipnate the physician or clinic, at #s discrelion. Physical fimess is an important job
requirement. Frmployees must pass the physical exam prescribed by the Employer's confract
with the U.S. Governiment #a urder to be employed and to maintain ewnployinent. Sheuld an
Eroplayec fail the exam, or be officiaily deemed medically ungualified by the U.S.
Government, they may be re-examined once at the Employse’s expense.

SECTION 133 TRAVEL EXPENSES

The Company wiil provide advance payments for Company authorized and approved travel
expenses i requested by an Employee. Any workday that includes travel and totals over twelve
{12) honrs may require the Employes to stay ovemight, and the appropriate per diem will be
paid, All hours in trave} up to a maximmm of eight (8) per day will be counted as work hours,
with the appropriate overtime wages provided for under this Agreement. Employees will be
reimbursed for alf athorized expenditeres of any authorized travel within twenty (20} days from
the day Employer receives the properly completed travel voucher and all required receipts.

SECTION 13.4 BREAK ROOMS

The Employer will make its best effort to obtain from the U.5. Government break rooms for C50s for
breaks and lupch, without management using the room as an office, and will make its best prerogative
of the U.S. Government effort to have the 7.8, Government equip the room with water. The providing

of these facilities is the presogative of the U.S. Government

SECTION 135 LOCKERS

The Employer will make its best effort to obtain lockers from the U.S. Government {or the
nseof the CSOs. The Bmployer agress to make its best effort to support any Union request
for separate | ocker/Changing facilities. The providing of these facilities is the prerogative of

the U5, Government,

SECTION 13.6 UNJON MEETINGS

Meither Union officigls nor Union members shall, during working time (excluding break and hinch
periods), solicit membership, receive applications, hold meetings of any kind for the transaction of
Union business, or conduct any Umion activity other thao the handling of grievances as described in
this Agreement. No Employce may leave their post without permission from the Employer under any
circumnstances, unless there is appropriate Government permission granted. Ne Employee may be at

the worksite at any time unless om duty at that ime.

ARTICLE 14

401 (k) PLAN

SECTION 14.1 481 (K) PLAN

The Coropany shall provide a 401 (k) plan to which Court Secunty Offcers are eligible to
contribute, whether Union or Nop-Union. At the direction of the individual Employee, the
Company may deposit the Heelth & Welfare payment to the Employec's 401 (k) account.
Employees shall be subject to the eligibility requirements and rules of the Plan,
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SECTION 14.2UGSOA 461(a) Plan

The Company agrees to make deductions for Uninn members in good standmg for the
LUGSOA 401(2) Plan, if the Unien members so chaase. At the direcfion of the individuat
Union member, the Company may contribute the Health & Welfare and for Pension payments
into the Union members’ UGSOA. 401(a) plan. Union members shall be subject to the

eligibility requirements and rules of the Plan,

The Company egrees to send the deductions f contributions to UGSOA Intemational Union,
the Administrator of the UGSOA 401{a) Plan, no later than the Tenth (10%) of the Month

following the Month the deductions were made.

The Company’s sole responsibility 18 to make the payroll deductions and send said deductions
1o the Plan Administrator with a record of name, social secunty nunaber and amount of
deduction for each spurce of money {i.e. Health & Welfare, Pension and/or after-tex
deduction). The Company is in no way responsible for any other aspect of the plan.

Mo local and its members will be eligible for both the Company’s 401 (k) Plan and the
Uniont's 40] 2} Plan All Employees in a local wili be cligible for only one of the plans.
ARTICLE 15
SAVETY

SECTION 15.1 SAFETY POLICY

1t is the policy of the Company to make s best efforts to provide Employecs with places and
conditions of employment that are free from or protected against occupational safety and health

hazards. Under this Agreergent all worksites and factlities are the property of the U.S. Government,
who is responsible for the condition and safety of the worksite. The Company agrees to permit ope

(1) bargaining unit member sslected by the Upion to participate in any locally scheduled safety
mestings.
SECTION 15.2 OSHA STANDARDS

The Company will repoit any safety violations observed or reported to the Corapany in any U.S,
Govemnmment-provided CSC workstations and break rooms.

ARTICLE 16
CONTINUITY OF OPERATIONS

SECTION 16.1 NO STRI{ES

A. Botb the Compaay and the Union agree that contunuity of operations 15 of utmost

importance to the Compamy's security operations. Therefore, so long as this Agrecrent is in

cifect, the Union and the Company agree that there will be no strikes, lockaouts, work
stoppages, ilicgal picket lines, slowdowns, or secondary boycotts duning the term of this

Apgreement.
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B. Upon heating of an unauthorized stnke, slowdown, stoppage of work, planned inefficieney, or
any cWitzibuent of work or restriction or interference with the operation of the Employer, the
LJnion shal] take affirmative action to avert or brng such or bring such activity to prompt

termination.
SECTION 16.2 LOCKOTS
Duriug the life of this Agreement, the Employer shall not lockout any Employees covered in this
Apresment.
ARTICLE 17
SEPARABILITY OF CONTRACT

Ini the event that any provision of this Agrecmest shall at any Hme be declared invalid by any court of
competent jurisdiction or fhrough U.8. Government regulations or dectee, such parties hereto agree to
renegotiate such provision or provisions of this Agreement for the purpose of maldog them conferm

to the deeree or 1.8, Government stafutes, se long a5 they shall remain [egally effective. It 1s the
express intention of the parties hereto that all other provisions not declared invalid shafl rematn in full

force and effect.

ARTICLE 18
ENTIRE AGREEMENT

The partics acknowledge that during the negotiation which resulted in the Agreement, the unlimited
right and opportunity to make demands and proposals with respect to any or matfer not removed by
law from the area of collestive bargaining, and ail understand agreements reach by the parties are set
forth in thus Agrecraent Thersfore, the Company Union shall oot be obligated to bargain collectively
on any matter pertaining to conditions of employment, including but not limited to, rates of pay,
wages, hoors of work, diserplinary actions, training requiremen’s, efc., danng the tenn of this
Agreement, except 2¢ specifically provided for in other provisions of thus Agrecment.

ARTICLE 19
DURATION

This Agreement shali be effective fom 11:45 p.m. on September 30, 2002 through September 30,
2006 ard supersedes any and all prior agreements or whderstandings between the parties.
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IN WITNESS WHEREQF, the parties have caused their representatives to sign this Agreement as full
acknowledgment of their intention to be bound by the Agreement.

FOR: United Government Securify Officers
of America, Eastern Distriet of California,

Sacramento, California, Local #57

TITLE: fezsipensr  Loca *57
DATE: l;';::.i 25 S

FOR: Tlnited Government Security Officers
Of America, International Office

/

BY:

TITLE:
DATE. 1—30 V21—

FOR: Akal Security, Inc.

C_/@%f Doyfurmp s
CMLM W Ot
DATE; j@z;[w .
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APPENDIX B

(LOCAL ISSUES, PARTICTULAR TO YOUR LOCATION}

Local #57- City of Sacramento, California- Eastern District of California

»* The Company shall provide one seniority list for full time and shared time
position Employees for Sacramento, California, in Local #57.

* Section 10.7 Upor termination of employment, Employees will be paid at their
individuoal hourly rate vacation time earned as of their last anniversary date, but
pot used, as entitled by the Service Contract Act, Partial year proration of
vacation benefit applies for California locations anly. (Example: An Employee
who terminates one month into the next anniversary year 18 entitled to any of the
previous year’s earned accrued vacation not already used, and to the additional

month accrued in the new anniversary period).
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APPENDIX “A”

WAGE SCHEDULE

Listed below are the Wages and Benefits for the Employees in the 0% Circuit for
the Eastern District of California, the city of Sacramento, Califormia, Local # 57 of

UGE0A.
A. Base Wages & Benefits:

{13 Current until September 30, 2002:

a) Court Security Officers: $23.70
b} Lead Court Security Officer: $2551
¢} Health & Welfare Allowance: * $2.02
d} Uniform Allowance: $0.15
g) Pension: $0.44
(2) Effective October 1, 2002:
O %) Court Security Officers: $24.41
) Lead Court Security Officer: $26.22
¢) Health & Welfare Allowance: * per WD as of 10/1/02
dy Uniform Allowance: $0.15
e} Peupsion: _ 2044
(3) Effective October 1, 2003:
2) Court Security Officers: $25.08
b) Lead Court Security Officer: $26.89
¢} Health & Welfare Allowance: * pet WD as of 10/1/0
d) Uniform Allowance: £0.15 :
e) Pension: $0.44
{4) Effective October 1, 2004:
a) Court Security Officers: $25.71
by Lead Court Security Officer: $27.52 -
¢) Health & Welfare Allowance: * per WD as of 10/1/04
d) Unpifonn Allowance: $0.15
s e) Peunsion: $0.44
.
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WAGE SCHEDULE

(Continued)

(5} Effective October 1, 2005:

a} Court Security Officers: $26.35
£28.16

b) Lead Court Security Officer:
¢} Health & Welfare Allowance: * per WD as of 10/1/05
$0.15

d) Uniform Allowance:
e} Pension: $0.44 -

R. Shift Differential:

Employees assigned to work between the bours of 1800 (6:00PM) to 0600
{6:00AM) shall receive an additional 5% of their base hourly rate,

*Bmployees can choose to join the Company Health Plan.

United Govermment Security Officers of America
ﬁ_ﬂ. A M # 300

—fr——

;égkﬁuff e oy _

Dnited Government Security gfﬁcers of America
Loéal #57, Eastern District of California, City of

Sacramento

_&ﬂ{ﬁﬂ-"flﬁm 57
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(" LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement.

SECTION 1.1 RECOGNITION- BARGAINING UNIT

This is {o add, the “Fiscal Year, 2002 Ternporary C50 Program,” to this
Coliective Bargaining Agresment. If these positions confinue beyond
Fiscal Year 2002, C30s filling these positions will be covered by ell
economic provisions; all provisions involving Employer disciplinary
actions and the Union’s right to grieve those actions; and the Umon
Security and / or Dues Check-Off provisions. Should these positions
become permanent, all provisions, including Seniority, would apply as

of that date,

Akal Security Incorporated International Union, United Gevenmment

ﬂ Security Officers of America
e %&V/&aﬁ JMIE‘-‘- 42' _/ﬁ 7300 2~
33 .

adt_Lpuiaheis 0o _Pivedhr

ﬁ%@ All United Government Security of America
Locals, Employed by Akal Secunty, Inc.
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- LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreements betwetn Akal
Security, Incorporated and United Government Security Officers of
Ameyica, International Upion and its Locals 57, 67, 71, 74, 76, 81, 118,
128,133, 134, 155, 63, 79, 113, 152, 154, 157, 158, 159, 85, 86, 306, 103,
110 and 111,

Both Altal Security, Incorporated snd the United Government Secarity
Qfficers of America, Infernationsl Unjon agree that all non-economic
portions of this agreement are in effect as of the signing of this collective
Bargaining Agresment. All economic portions become effective on
October 1, 2002 - '

Alkal Security, Inc. Daited Government Secunty
b ftn Officers of Ameries, ___

Ioterngtiomal Unicn

Sl
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Fide Bar to fae Collective Bazgalming 4 gresments betwsen Akal Scomity, Ine. and
United Government Secarity Officers of America, Infernational Upion abd its Locals

#1554 and #1553,
The healih & welfare rate effestive 100102 throush #/30/03 is $2.15 per bowr.
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AMENDMENT TQ COLLECTIVE BARGAINING AGREEMENT

BETWEEN

AKAL SECURITY, INC.

AND THE

UNITED GOYERNMENT SECURITY OFFICERS OF AMERICA

LOCAL #57

DISTRICT OF EASTERN CALIFORNIA, SACRAMENTO

In compliance with the TISMS Contract MS-01-D-0002 Madification MOG1 dated December 24,
2003, wiich resulted from the 9% Circuit court decision in “Intematienal UGSOA vs Elame L.
Charo et al.,” the following Amendment is made to the Collective Bargaining Agreement
between Akal Security, Inc. (“Company™) and the United Government Security Officers of

America, Local #57 (“Union™). The Agrecment is amended as follows:

1. Section 9.1 of the Asteement shall now include the additional holiday of “Good Friday”
added fo the fist of holidays contained therein,

2. Section 11.5 of the Akal Securty, lnc UGSOA contract shall read:

SECTION 11.5 PERSCONALISICK LEAVE

PERSONAL { SICK LEAVE TABLE

RATE OF
PERSONAL/SICK LEAVE
ELISIBLE
START DATE ] TG USE . ]
Date Employee begins
working on the confract,
based on an Ociober 4 FULL-TIME SHARED POSITION
contract start date. . I
Ocfober 1-31 72 hours __36hours
November 1 - 30 ____ 6B hours ___33hours
_December 1 -31 _B0hours 30 hours
| Januvary 1 - 31 ] 54 hours 27 hours
February 1 - 29 g 48 hours 24 hours
March 1 - 31 el 42 hours 21 hours
Aprii1-30 ] 36 hours _18 hours o
(May1-31 30 hours 15 hours
June 1 - 30 o 24 hours 12 hours
July 1 - 31 18 hours g hours
| August 1 - 31 _ 12 hours L 6 hours
Seplember 1-30 6 hours 3 hours
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Each full-time Employes snall be eligible to use a maximum of nine {9) days

personal leave at the beginning of sach t2-month Government contract year

worked.  Empioyees who begin employment affer the inceplion of the
contract year will be eligible to use a prorated amount of persocnal leave,
based on the above PersonalfSick Leave Table.

Personal leave may be taken in not less than four (4) hour increments and
shafl be paid when taken by the Employee as approved in advance by the

Site Supervisor or District Supervisor.

. Shared position Emplayees will receive one-half the full ime personal leave

per full contract year worked. At the end of the confract vear, any shared
position Employee who worked more than half the full-time hours (1040
hours) will receive additional prorated personal leave based on the number of
hours the Employee was paid during that contract year.

. Unused personal days shall not be cumulative from year to year. Any

unused, eamed personal leave will be paid to the Employee at the end of the
contract year.

Upon termination of employment, Employee will be paid at their individual
hourly rate for any unused, eamed parsonal leave, based upon the number
of hours the Employee was paid during that contract year. I the Employee
has used more personal leave than hefshe eamed based upon time paid on
the contracl, the amcunt of the overage will be deducied from the

Employee's final paycheck.

Personal leave (and vacation) days may be used fo covaer absences caused
by iliness. Any Empioyee who is unable to report to work because of
sickness must motify the Employer at least two (2) hours prior to the
beginning of hissher shift in order 1o be eligible for paid personal leave
banefils, Fmof of ilness may be required. Disciplinary action may result
from excessive, unapproved ahsenteeism.




(O 3. Pension fur the time period of October 1, 2003 to September 30, 2004 shall be 3.48 per
S regulay hour worked.

4. Uniform Allowance for the time period of October 1, 2003 to September 30, 2004 shall
be $.19 per yegular hour worked.

All other provisiens, terms and conditions of the Agreement, except as provided herein, shall
cantinve i foll force and effect.
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Letier of Understanding

Side Bar io the Coliective Bargaining Agreements between Akal Security,
Tne. and United Government Security Officers &f Afiénda, Internationat————"~—————

Union and its Locals 471, #134, #133, #57, #64, #118, #128, H76, #67, #1064

and #81 in the 9% Circuit.

The Health and Welfare rate effective 10/1/2004 through 9/30/2005 is $2.69
per hour paid, np to 40 hours per week. This includes all paid leave taken,

but not leave that 15 cashed out.
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Letter of Understanding

Side Bar to the Collective Bargaining Agreements between Akal Security,

Tne. and Tlnited Government Security Officers of mm—htamaﬁﬁn%
Union and its Locals #71, 8134, #133, #57, 764, #118, H#128, #76, #67, #1654

and 481 in the 9* Circnit.
| As of October 1, 2004 Akal will be providing shoes rather than shoe
allowance. '
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Of Am ;'ca, International Uniog
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