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. PREAMBLE

THIS AGREEMENT it made and entered into by and between AKATL SECIUR.ITY,'

INCORPORATED, a New Mexico corporation, hereinafter referred to as the "Employer” or
"Company," and UGSOA International Union, on behalf of its Local #155 in the cities of Bakersfield,

Fresno, Modesto and Yosemite, Califorpia, in the Eastern District of California, hereinafter referred to

as the "Unicn".
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ARTICLE 1

GENERAL PROVISIONS

SECTION 1.1 BARGAINING UNIT

A. This agreement is entered between Akal Security, Inc., United Government Security Officers
of America (WGS0A), and UGSOA Local # [55¢hereinafter referred to as the Union). The
Company recopnizes the Union as the sole and exclusive bargaining representative for the
purpose of collective bargajning as defined in the Mational Labor Relations Act.

The umit is defined as all full-time and shared position Federal Court Security Officers {CSCOs),
Federal Special Secudty Officers (SSOs), Lead Federsl Court Sceurity Officers (LCSOs) and Lead

Federal Special Security Officars (LSS0¢) employed by the Company in the 9™ Cirenit in the Eastern
Distnict of California, in the cities of Bakersfield, Fresng, Modesto and Yosemmte, Califormnia,
excluding al! other employees including office clerical employees and professional employecs as

defined in the National Labor Relations Act.

This agreement shall be binding upon both pasties, their suceessors and assigns. [n the event of a sale
er transfer of the business of the employer, or any part thereof, the purchaser or transferce shall be
bound by this agreement.

SECTION 1.2 NEGOTTATING COMMITTEE

The Company agrees fo recognize a Negotialing Committee composed of up to three members and
one alternate selected by the Union to represent the Employeces in collective bargaining negotiations.

SECTION 1.3 STEWARD SYSTEM

A, The Company agrees to recopnize a steward system,
B. The Union agrees that the stewards will work at their repular jobs at all times except wt_lan

they are relieved to atfend ta all the business of the Grievance Procedure as cuthined in this
Agreernent. Aggrieved employecs and stewards will be paid their regular rate of pay in the

conduct of Compapy Union business diring scheduled working hours.
If the Employee requests, the Company will call for a steward prior to any disciplinary

action taken, whether it be wiiticn or verbal, The supervisor, at the request of the
Employee, will release the steward as soon as passible. The Union Steward will be paid for

that time, upon receiving Supervisor approval of relief from duty,

SECTION 1.4 MANAGERS AND SALARIED PERSONNEL

Managerial and salaried Employees shall not perform the duties of ﬂuc Employees in the
bargaining unit, except in an ermergency.

SECT IDN 1.5 UNION SECURITY

A. An Employee who 15 2 member of the Union at the time this Apreement becomes effective
shall continue membership in the (Indon for the duratinn of this Agrecment, to the extent of
tendering the rpembershmp dues uniformty required as 2 condition of retaming wembership in

the Union.
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B. An Employes who is not 2 member of this Union at the time that ihis Apreement becomes
effective shall, within ten (10} days after the 30th day following the effective date of this

Agreement o1 date of lnre either:
1} Become a member of the Undon and remain a member.

2} Pay the Union a service fee, The amount of this service fee shall be equal to that
paid by regular Union members to include reguiar and wsual imitiation fees. The
service fes will not inciude any assessments, special or othenwise. Such paymenis

' shall commence on the 30th day afier the date of hire.

J 2(2) Employees who are members of, and adbere to the established and
tradidonal tenets of a bona-fide religion, body, or sect, which hag
historically held conscientious objections to joining or financially

' supporting labor organizations, shall, instead of the above, be dllowed to
make payments in amounts equal to the agency fee required above, to a

f tax-exenapt organization (under Section 501(¢)(3) of the IRS Code). The
Union shail bave the right to charge any Employee exercising this eption,

the reasonable cost of using the arhitration procedure of this Agreement

on the Fmployee's individual behalf Further, any Employee who
exercises this option shall twice a ycar submit io the Union proof that the

charitable contritutions have been made.

O . Before any tennination of employment pursuant to this Scetion becomes effective, the

b empioyce involved shall first be given notice in writing by the Union ta pay the

| wrescribed indtiation fee and/or delinquent dues. If the employee fails to pay the

[ initiation fee and/or delinquent dues, and if such fee andfor dies are tendered within 48
hours after the employee receives this notification from the Company, his/her dismissal

f under here shal} not be required. ftermination is administered vnder this provision,
the: reasons will be given m writing. Termination will not eocur if there is an ongoing

| dispute betwesn the cffected employee and 1he Union.

J 1) The obligations sct forth i this Article shall puly be cffective to the extent pormtted

by coutrolling law, inchiding, but pot lirnited to, any Executive Orders penmitting or
restricting Ugion security rghts. If there is u lepal challenge to any provision of this
Article, the Employer may suspend its obligations under this Arficle for the duration

of the dispute after conferring on the matter with the Union,

} 2} The Union, wcluding its International, agrees to save and hold the Emplovyer harnless
from any and all claims, actions, suits, dameges, or costs, including any attorneys fees
incurred by the Employer, on account of any matter relating to (he terms of this
Anrticle, including, but not limited te any clajms by any Employes(s) and compliance

with the lawr,

! . SECTION 1.6 DUES CHECKOFF

(o v
N A. The Cormpany agrees lo deduct dues as designated by the Unjon on a monthly basis from the
paycheck of each member of the Union. These deductions will be made only upon written

suthorization from the Employee on a forms provided by the Union. The Employee, upon
4
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thirty (30) days writien notice served upon the Company and the Unjon, may revoke such
authorization. It is understood thal such deductions will be mede oply so long as the
Company may legally do so. The Company will. be advised in writing, by the Union, as to

the dollar amount of the Union membership dues.

The Company will remit all such deductions to the Financial Secretary/Treasuser within five

(5) business days from the date (hat the deduction was made, viz direct deposit, 3T possible.

All costs related to direct deposit will be bome by the Union. The Union agrees to furpish the
Company with the current routing gumber for direct depasit. The Company shall furnish the
Financial Secretary/Treasurer with a deduction list, setting forth the name and amount of
dues, within three (3) business days of each remittance. The Union agrees to hold the
Comypany harmless from any action or actions growing out of these deductons initiated by an
Ernployee apainst the Company, and assumes full responsibility of the dispositions of the
funds sa deducted, once they are paid over to the Union. Errors made by the Company in the
deduction or remittance of romes shall not be considerad by the Union as a violafion of this
provision, providing such errors are unintentional and corrected when brought to the

Company's attention.

SECTION 1.7 INTENT OF PARTIES

4' The Tnion and the Company agree to work sincercly and whaleheartedly to the end that the

provisions of this Agreemocnt will be applied and interpreted fairly, conscientiously, and in the best
interest of uificient security operations. The Union and the best efforts to canse the Bargaining Unit

Employces, individually and collectively, to perform and render loyal and efficient work and
services on behalf of the Company, and that neither their representatives nor their members will
intimidate, coerce, or discriminate in any manner against any persoq in its employ by reasost of
his/her membership and activity or non-nembersbip or non-activity in the Union, Neither the
Company nor the Union will discriminate against any Employee becanse of race, color, religion,
sexX, age, natiopal origin, Viemam EBra Veterans status, or disahility. The Company and the Union
recognize that the objective of providing equal employrnent opportunities for all people 1s
consistent with Company and Union philosophy, and the parties agrec to work sincerely and
wholeheartedly toward the accomplishment of this objective. '

ARTICLE 2
SENTORITY

" SECTION 2.1 SENIORITY DEFINED

A. Union seniority shall be the length of continuous service from the Employee's last date of hire

az a T8O or LCSO for the Emplayer, nast or present and/or any predecessor Employer,
Senfority shall not accrue until the Employee has successfully completed the probationary
period. Seniorily shall be applicable in determining the order of layoff and recall, shift
bidding, vacation schedules, extra work, transfers, and other matters as provided for in this

Agresmcut.

B. For the purposes of shift bidding, vacation schedules apd extra work, unjon seniorify shall be

defined as seniority within the work site building,
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€. Any Employes permanently transferred out of the designated Local Bargaining Unit for any
reason shall lose their Union seniotity as it applics to the order of layodff and recall, shift
bidding, vacation schedules, extra work, and other matters as provided for in this

Apreement.
SECTION 2.2 SENIORITY LISTS
The Company will provide a seniority list {last date of hire as a CSO, within the barpalning unit, as
designated by the Union and approved by the Company) to the Local Union President twice each
year. (See Appendix B for local list specifications) ) :

SECTICN 2.3 PERSONAL DATA

Employees shall notify the Employer in writing, on the company provided form, of their proper
mailing address and telephone number or of any change of name, address, or telephone number.
The Company shall be entitled ta rely upon the last known address in the Employer's official

YECOTds.
SECTION 2.4 TRANSFER OUT OF UNIT -
Apy Bargaining Unit Employee who is promoted to a pon-bargaining vnit position for more than four

(4) weeks shall lose their Union senjority. If they retum fo the bargaining unit at a later date their
sentority will start on that return date. :

SECTION 2.5 PROBATIONARY EMPLOYERES

Probationary Employees will be considered probationary for a onc hundred twenty (120}
calendas day period afier their hire date. The Union will still represent Probationary Employees
for problems concerning wagss, hours and working conditions, but the Company reserves the
right to decide questions relating to transfers, suspensions, discipline, layoffs, or discharge of
Probationary Employees without recourse to the gricvance procedure coptained in this

Agreement
Probatiopary Employees do not have seniority until the completion of the probationary period, at

which time seniority dates back to the date of hire. The Probationary period can be extended by
muteal agreement between the Company and the Union. _

SECTION 2.6 TERMINATION OF SENIORITY

The seniority of an Employee shall be terminated for any of the following reasons:

a) the Empioyee quits or retires;

b} the Emplovee is discharged;
¢} a settlement with the Employee has been made for total disability, or for any other reason if the

settlement waives further employment dghis with the Emplayer,
d} the Employee iz laid off for a continuous period of oue hundred eighty (180) calendar days;

g} the U8, Goverument permanently revokes the Employed's credentials as a CS0;
) the Employee is permanently transferred cut of the bargaining unit at the employes’s request.
ARTICLE 3

JOB OPPORTUNITIES
Akal & TGO Loca) #155 2002 - 2004)




SECTION 3.1 FILLING VACANCIES

If a vacancy occurs in a regular position covered by this Agreemnent, and the Employer chooses 1o fill
that vacancy, the job will be posted for a period of three {3) working days {excluding

Saturdays, Sundays and holidays). All shared position Employees who have notified the Site
Supervisor, in writing of their intent to apply for a Full-Time position and who are not scheduled to
work during that three {3) day period at the site where an opening occurs, and any Employees on
vacation or on other approved leave will be notified by the Company. When a vacancy occurs, the'
Employer will fill the posiion with the most senior Employee who has apphed for the position in
writing, who has been trained (if required) to fill any necessary special qualifications {or the new
position. No more than two {2} shifts will be filled under this procedure as a result of that vacancy.

SECTION 3.1(a) SHARED POSITION EMPLOYEES

The Company is obligated under its contract with the USMS, to fill a designated number of shared
positiong in order to provide full staffing level coverage, increase security Jevels as needed and avoid
nnnecessary overtime. A sbared position Employee may be scheduled to work more than a part time
schedule, as necessary, at the Company's discretion. The Company will give the shared position
Employee the maximum possible notice for schedule changes. Failure to report to wark when so

scheduled or called to work may result in diseiplinary action.

SECTION 3,1(b) LAYOFF AND RECALL

In the event of layofT or recall, when full-time or shared positions are being reduced, probatiopary

Ermployees will be [aid off first. Shovld it be necessary to further reduce the work foree, Employees
wili be retained an the basis of sepiority. Recall of Emnployees will be accomplished by recalling the

last laid off Employee first, and so on.

SECTION 3.2 TEMPORARY ASSIGNMENTS

A. In the interest of maintaining continuous operations, the Employer may temporarily
assign an Employee to 2 vacant or new position until the job is filled in &ccordance with
Articles 2 and 3, or assign an Employce {o a position that is part of a temporary security
assignment directed by the USMS, including temnporarily assigning an Employee to a
work site within or outside of the area defined by this Agrcement. To the extent feasible
the assignment shall be a voluntary selection based on senjonty and qualification
shsence of voluntesrs, assigoments shall be made on a Teverse seniority and
gualifications basis. Employees s¢ assigned will receive the higher of the base hourly
wage available w Employees regularly assigned to the site io which they are being
transferred, or their regular hourly wage they ruesive at their regular site under this

apregrnent whichever is preater,
SECTION 3.3 APPOINTMENT OF LEAD CSOs

The U.S. Government in its contract with the Company creates specific puidelines for the job duties
and qualifications of Lead CS0s. Based on these guidelines, all appointments of Lead €30s will be
made on the basis of suitability as evaluated by the Company. Suitability shall include an Employee's
skills, experience, past performance, capabilities, and the needs of the operation. I, tn the Employer's
determination, Employees are equally qualified, seniority will prevail. Lead C80s wall pot perform
sopervisory duties as described by the National Labor Relations Act. The job of the Lead C50 s
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described in Section C-5{c) of Contract M8-01-D-0002, or its successor, hotween the LIS Marshals
Service and Alkat Security, Inc.

ARTICLE 4

SECTION 4 MANAGEMENT'S RETAINED RIGHTS

SECTION 4{=)
Management of the business and direction of the security force are exclusively the right of

mmanzpement. These rights include the right to:
A. Hite;
B. Assipgn work;
C. Promote, Deruote;
D. Discharge, discipline, or suspend based on Article §;
E. Require Eroployees to observe reasonable Employer niles and regulations;
F. Determine when overtime shall be worked;
G. Determine the gualifications of an Employee to perform work.

SECTION 4({bj

Any of the rights, power or suthority the Company had prior to the sigming of this Agreement are
retained by the Company, except those specifically abridged or modified by this Agmmcnt and any
supplemnental Agrecments that may hereafter be made. The Compaoy's failure to exercise any funclion

reserved io it shall not be decmed a waiver of any such rights.

ARTICLES
GRIEVANCE PROCEDURE

SECTION 5.1 INTENT

Far purposes of this Agreement, a prievance shali mean a claimed violation, misinterpretation, of
misapplication of any provision of this Agreement, or the challenge of my disciplinary action laken
against a Union Employec, except that this gnevance procedure shall not be nsed for any action or
order of retmoval of an Employee from working under the contract by the U.S. Governooent, or
revocation of required CSO credentials by the USMS under the removal of Contractor employee
provigion in Section H-3 of Contraet MS-01-D-0002, or its successor, between the 1S Marshals
Service and Akal Security, Inc. Any temporary or permanent removal of an employee by
determination of the Govermment as described in Section H-3(b) of the Contract shall dot become
permanent without requisite notice to the employee and the opportunity provided for the employee to
respond to the Government's action within fifieen (15) days of the determination, Upon written
tequest, the Company wiil provide the Union, in a timely manner, with all information concernmg the
removal that they may legally release, and will provide the Union with any relevant infonmation
conceming the proper Govemment point of contact and their contact data. The “final deciston” on the

ctaployee’s temoval shall be determined by the Government.
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} SECTION 5.2 GENERAL PROVISIONS
The number of days outlined in Section 5.3 in the processing and presentation

- A
| s of grievances shall establish the maxunui tine allowed for the presentation
and processing of a grievance. The term "days” shall not include Saturddys

Sundays or bolidays when used in this Article.

Shonld either the Company, the Union, or the aggrieved empleyee fail to
comply with the time limits as set forth in this Article, the party who failed to

comply with the time limits shall forfeit the grievance.

SECTION 5.3 GRIEVANCE PROCEDURE

All grievances shall be presented and processed in accordance with the following procedures:

! A. Informa) Step - The parties shall make their best efforts to resolve any dispuie on an
informal basis. Both the Company acd the Union agree that the Employee will first discuss
the complaint with their immediate supervisor (not in the barganing vnit), within eight (8)
working days of the incident being grieved, to start the informal procedure. I the informal
procedure is not invoked within eight working days of Employee's knowledge of 2 gricvable
issue, then it is agreed by both parties that no further action can be taken. If, during the course
of this discussion either the Employee or the supervisor deems it desirable, a steward or other

Union representative will be called in.

B. Step Oue - If the matter i3 not resoilved informally, the Employes shall, not later than tep (10}
O days after the informal discussion with the rumediate supervisor, set forth the facts in writing,
specifying the Articlc and paragraph allegedly violated. This shall be signed by the agprieved
, Employee and the union tepresentative, and shall be submitted to the Contract Manager, Site
i Supervisor, if available, or designee with a copy to the Company’s HR Director. The
i Contract Manager or designee shall have ten (10) days from the date the grievance was
presented to refym a decision in writing with a copy to the aggrieved Employee and the union

ropresenlafive.

i

[' . Step Two - If the prievance is not settled in Step One, the gnevasce may be appealed in

: wrting to the Company's Director of Human Resourees or designee not later than ten (10}
duays ffom the denial by the Contract Manager or designee. The Director of Human Resources

or designee will have fen (10} days from the date the grievance was presented to retuen a
decision, in wiiting, with a copy to the aggrieved Employee and the union representative,

D). Grievance for Discipline - Any grievance invelving discharge or other discipline may be
commmenced at Step One of this procedure, The writlen grievapce shall be presented to the
Contract Manager through the Site Supervisor or designee within eighteen (18) days after the

occurrence of the facts giving rise 1o the Grievance.

SECTION 54 ARBITRATION PROCEDURE

Grevances progessed in accordance with the requivements of Section 3.3 that remiain unsettled may

{ o be processed to arbitration by the Union, giving the Company's Director of Humian Resources written
ol notice of its desire 1o proceed to arbiralion oot later than fiftesn (15} days after rejection of the
grievance in Step Two. Grievances which have been processed in accordance wilh the requireinents
2
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of Bection 5.3 which remnam unsettied shall be processed in accordance with the following procedures

and limitations:

C

A. Selection of an Arbitrator - Within fifleen (15) days of receipt of the Union's written notice
to proceed with arbitration, the Company and the Union will mect telephonically to jointly
attempt {0 agree upon the selection of a neutral arbitrator. If, within fiftcen (15} days, the
parties fail to agree upon the selection of an arbitrator, the Union will request the Ametican
Arbitration Assaciation (AAA) to supply a Hist of seven (7) arbitrators. An arbitrator will be

seltcted from the list supplied by the AAA by parties alternately striking fron the list until
ane (1) name remains, aed this wdividual shall be the arbitrator to hear the grievance.

E. Decision of the Arbitraior - The arbitrator shall commence the hearing at the earliest
possible date. The decisiop of the arbitrator shall be final and binding upon the parties to the
Agreement. Any decision shall be complicd with, without vadue delay after the decision is
rendered. It is understood and agreed between the parties that the arbitrator shall have no
power to add to, subtract from, or modify any of the terms of this Agreement. If the decisiop
of the Arbatrator is not complied with within fifteen {15) days of the decision the losing side
shail he Liahle for attorney and court costs to enfores campliance including threugh the
courts, absent an order from the 1.8, Marshals Service or vntess the Company files a written
request for clarification, then the Company will comply within fifteen (15) days of receiving

the clarfication.

C. Arbifration Expense - The arbitrator's fees and expenses, including the cost of any hearing
room, shall be shared equally between the Company and the Usion. Each party to the
arbitration will be responsible for its own expenses and compensation incurred bringipg any
of its witnesses or other participants to the arbitration. Any other expenses, including

transcript costs, shall be bome by the party incwring such expenses.

D. Time Limits - The deciston of the arbitrator shall be rendered as soon as possible afler the
dispute has been submitted to hinvher.
SECTION 3.5 CLASS ACTION

The Unicn shall have the right to filc 2 group grievance {class aciion} or grievances involving
mare than ane {1} Employee at the Informal Step of the grievance procedure.

SECTION 5.6 INDIVIDUAL GRIEVAMNCES

Mo individual may move 2 gievance to arbitration.

ARTICLE &
DISCIPLINE
SECTION 6.1 GROUNDS FOR DISCYPLINE AND DISMISSAL

SECTION 6.1 (a}

Afier completion of the probationary period, as specified in Section 2.5, no Eroployee shall be
dismissed or suspeaded without just cause. Just cause shall include any action or order of removal of

an employee from working under the contrzct by the U.8. Government, or revocation of required CSO
14
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credentials by the USMS under the remeval of Contractor eiployee provision in Sectien 11-3 of
Contract M3-01-D-D002, or its successer, between the US Marshals Service and Akal Seconty, Inc.

Any temporary or permapent retnoval of an employee by determination of the Govermment as
described in Section H-3(1) of the Contract shall not become permanent without requisite notice fo the
employee and the opporfunity provided for the employee to respond to the Government’s action
within fifteen (15) days of the determination. Upon written request, the Company will provide the
Union, is a timely manner, with all information concemying the removal that they may legally release,
#nd will provide the Union with any relevant information concerning the proper Government point of
contact and their contaci data. The “final decision™ on the employee’s removal shall be determined by
the Government, and the Employer shall be held harmless by the Union and the employes for any
Farther claims made after this final deteqnination. This provision is not intended to limit or prohibit

the nights of apy party to scek relief from other parties.

The Company’s contract with the U.5. Government sets ont performance standards for the CS0s in
Section C of the Contract between the Company and the USMS, and all Employees are required to
comply with these standards, Failure to do so may lead to disciplinary action. These performance
standards, the USMS Deadly Force Standards and the US Title 18 Domestic Abuse and Violence
policy will be issied to each Employes and must be signed, acknowledging receipt, by the Employes
and may he updated by the Company each year. Employees agree o comply with any express non-

disciplinary directive isseed by the Government.

SECTION 6.1 (I

The Company may discipline Employees when necessary and discharge those who fatl to upheld U.S.
Govemnment of Company standards as described in 6.1 (a) and 6.1 (b) above. 1t is recognized by
parties to this Agreement that progressive discipline generally shail be applied in dealing with
Employees. However, it is also recognized that offenses may oceur for which progress discipline is
not applicable {e.g. fravd, gross misconduct, thefl, etc.). Disciplinary measures vary depending on the
seriousness of the matter and the past record of the Employee. All disctpline shall be subject to the
prievance and arbitration procedurcs, except for those issues involving the USMS rights under Section
H-3(t) of Centract M8-01-D-002 as referenced in Sections 5.1 and 6.1{a). The Fmployee may
request, in witing to the Site Supesvisor, that apy disciplinary action not resuiting m suspension may
be considered for rerooval from the employee's file afier 24 months, provided that no vielations of the
same type have occurred and thiat 20 more than one violation of any other type has ocoumed.

ARTICLE 7
HOURS OF WORK AND OVERTIME

SECTION7.1 WORKDAY AND WORKWEEK

For the purposes of this Article, a regular workwoek of forty {40} hours of wosk, excluding lunch
periods, shal! constitule a normal full-time werlowveek for full time Employess. Shifts shall be

scheduled at the discretion of the Eroployer to fulhAll the needs of the U5, Govermment Mothing
eontained herein shall guarantee to any Employes any pumber of hones of work per day or week.
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SECTION 7.2 OVERTIME

An overtime rate of time and one-half {1 1/2) of an Employee's hase rate of pay {exclusive of
Lealth and welfare and othet fringe additions to pay) shall be paid for all hours actually worked in
excess of forty (40) hours in a work week. The Company will comply with all State and Federal

Laws concerning overtime.
SECTION 7.3 OVERTIME REQUIREMENT

If directed to work overtime {i.e. over forty [40] hours in a workcweek) or extra hours, and the
senjority system is not invoked due to shortness of potice to the Company, the Employee shall be
required to do the work, unless the Emnployeu 1s excused by the Company for good cause.

SECTION 74 OVERTIME DISTRIBUTION

A. Overtirne will be offered by Seniority on a rotating basis. Gvertime will be distributed as
equitably and fairly as practicsble among Employees.

B. Exclusion: Managers cannot be assigned 1o cover CS0 overtime posittons or posts
except in emergency situations.

C., M the union has reasonable belief that evertime provisions were not followed, they may
state that belief in writing to the Site Supervisor and may request the records pertaining to

that specific violation.

SECTION 7.5 REST PERIODS

There shall be two (2) fifteen (15) minute paid rest periods and one {1) thirty (30} minute unpaid
lunch period for each eight (8) hour shift. These rest periods require that the Employee be properly
relieved before leaving their post. One rest period shaii be in the first half of the shifi and the second
rest period shall be in the last half of the shift. On oceasion, due to exceptional work requirements,
Employees may have to work through their unpaid Junch breaks and/or patd rest periods, and, if so,
they will be compensated at the appropriate rate of pay. The Company recognizes the reguirement to
make its best efforts to provide regularly scheduled breaks. It is not the intent of the Cotpany to

avoid tlis reanirernent.

ARTICLE 8

WORK SHIFTS AND PAYNENT POLICIES

SECTION 8.3 CALL-IN PAY

An Employee called in to work wili be guaranteed a muimmwn of four {(4ihours of work, or if four
{4¥hours of work is not available, will be paid for a minimum of four {(4}hours time.

SECTION 8.2 SHIFT BIDDING, HOURS OF WORK, & SENIORITY

Once each year, full-time Employees and shared position Employecs at each location may id their
shift schedules among desigpated full-time assignments or shared assigmments in the order of
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seniority. Shift bidding may oot lead to any chanige i status from full-time to shared time pasition or
vice versa.

SECTION 8.3 WAGE SCTHEDULE

The base rate of pay for Court Security Officers and Lead C30s in all locations are described

tn Appendix A of this Agreement:

SECTION 8.4 PAYDAY

Payday for all hourly Employees will be afler 1] arn. on Friday following the twa {2) week pay
period ending on Saturday, subject to change by mutual agreement. The coppany will make ifs best

effort to make direct deposit available,
SECTION 8.5 UNDISPUTED ERROR

In case of an undisputed emor on the part of the company as 1o an Bmployee's rate of pay, proper
adjustment will be made in the next paycheck after the error has been brought in written form to the
Company's attention, Any emor, involving eight (8) hours of pay or more, will be corrected and paid

within three (3) working daye.
SECTION 8.6 LEAD CS50O RATES

If additional Lead CSOg are added (o the confract any time after this Agreement goes in, they will be
paid the T.CSO wage. In the case where there are moltiple LOS0 wages, the additional LCS0O will be

paid at the lowest LCSO wage for the site or location where they are assigned.
ARTICLE9

HOLIDAYS
SECTION 9.1 HOLIDAYS DEFINED

Whenever the tenn "holiday" is nsed, it shall mean:

New Years Day Independence Day

Veterans Day Columbus Day

Christozas Day Labor Day

Thanksgiving Dray Martin Luther King Birthday
Memorial Day Presidents Day

One floaling holiday (Same provisions in Section 11.5 Personal/Sick Days apply for the granhiog of

. the floating holiday}.
Any day designated by the President of the United States as a permanent national holiday.

SKECTION 2.2 MISCELLANEOQUS HOLIDAY PROVISIONS

A A full-ime position Employee who is not required to work oo a holiday shall be paid eight (8)

hours straight time, exchesive of any shift premium for that holiday.
B. Any full-time position Employee who works as scheduled on 2 haliday shall receive the
Employee's appropriate raie of pay for all hours worked, and in addition, shall receive aight (8)

hours holiday pay at the straight time rate as descnibed in A ahove,
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C. A shared position Employze whe does not work on a holiday shall receive prorated holiday
pay based en the number of actual howrs (he Employee worked during the two {2) week pay
period in which the holiday ocenrs. A shared position Biaplayee shall be granted a minimum
of 4 hours per holiday with the exception of anyone on extended Jeave, Shared position
holiday proration shall be based vpon jotal noa-holiday work days in the pay period.

. Any shared position Employee whe works as scheduled on a holiday shall receive the
Employee's appropriate rate of pay for ail hours worked, and in addition shall receive prorated
holiday pay based on the numiber of actual bours the Fmployer worked the two (2) weck pay
penod in which the holiday occurs. . A shared position Employee shall be granted a

minimurn of 4 hoors per holiday with the exception of anyone on extended leave. Shared
position holiday proration shall be based upon total non-holiday work days in the pay peniad.

E. In the event that the Holiday falls on a weekend, the term "holiday" will refer to the day that

the 11.8. Government dasignates as the Hohday.

ARTICLE 10

VACATIONS

SECTION 10.1 ELIGIBLE FULL-TME EMPLOYEES

Eligibility {or vacation benefits shal] be based on Department of Labor (DOL) rules under
Scrvice Contract Act, Bligible full-time Employees shall be entitled to anoual vacation based on
their continnous years of service with the Employer (based on the Bmployee': anniversary date of
employmment) at thewr individual hourly rate of pay at the time payment is made in accordance

with the following schedule:

Upon completion of one (1) year of service: cighty (80) hours
Upon completion of five (5) years of service: one-hundred and twenty (120} hours

Upon completion of ten {]0) years of service: one-bundred and sixty {160) hours
Upon completion of fifteen (15) years of service: two-bundred (200) hours

SECTION 10.2 ELIGIBLE SHARED POSITION EMPLOYEES

A, Elgible shared positior Employees shall be entitled to pro-rated vacation per the schedule
contained in Section 1{3.1, based on: their individual hourly mate, the number of hours worked

in the previgus year, and the Exgployec's armiversary date.
Any Employee who works a full anniversary year, in pad as a full time position Employee
and in part as a shared position Employee, shall receive prorated vacation benefits for that

year as calenlated in SECTION 10.2, part A (per the Service Cantract Act).

SECTION 10.3 SCHEDULING VACATIONS

Wacations, insofar as reasonably possible, shall be granted at the times most desired by the Emplovee,
afier the Employes's anniversary date.

SECTION 10.4 PAY OPTIONS

Eamed vacation pay may be requested at anytime and will be paid 1 the next pay cycle.
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SECTIGHN 10.5 UNUSED VACATION

Vacations shal] not be cumutative from one year to the next. Any eamed bul unused vacation
time remaining at the cnd of a year of service (based on Ernployee's anniversary date of
employment) shall be paid to the Employee.

SECTION 16.6 PAY IN LIEU OF VACATION LEAVE

At any thme during the year, Employees may request in writing to be paid for earned vacation, pay in
liew of taking actoal vacetion leave.

SECTION 10.7 TERMINATING EMPLOYEES

Upon termination of employment, Employees will be paid at their individual hourly rate vacation
tirne earned as of their last apniversary date, but not used, as catitled by the Service Contract Act.
(Example: An Employee who terrninates one month into the next anniversary year is entitled to any
of the previous year's eamed accrued vacation not already vsed, and not to the additional month
accrued in the pew anniversary period). ' '

SECTION 10.8 VACATION - LAYD OFF EMPLOYEES

Length of service with the Employer shall accrue for the purposes of vacation benefits while an
Empioyee is on laid-off status for up to one (1) year. Employees will only be patd vacation benefits

when they are working.
SECTION 1.9 VACATION INCREMENTS

Consistent with Emplover approval; efficiency, and cconomy of operations, Employees may take their
vacation in segments of legs than one (1} week each.

SECTION 10.10 YVACATION LEAVE OFTION

Employees who have expended their authorzed personal and sick days may petition/apply with the
Employer for additional days leave without jenpardizing their scheduled vacation. Employer reserves
te right to require proof for reason of leave in order to approve the request.

ARTICLE 11
LEAVES OF ABSENCE

SECTION 11.1 LIMITATIONS"

Personal Jeaves of absence for nop-medical emergencies may be granted at the sole diseretion of the
Employer without 10ss of senjority to the Employee. Such Icaves, 3T granted, are not to excecd 30 days,
unless & special extension is approved by the Employer. Length of service with the Employer shall pot
accrue for purposes of vacation, holiday, or other acerued benefits for any unpaid leave of absence over 30
days. The Employer will make cvery reasonable effort to aintain an Employee's position while on a
noo-statutory unpaid leave of absence, It s acknowledped by the Unjon that under USMS CS0 coniract,
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!' the Employer is not pernitted to hire additional {reserve} or temporary  Employees to provide work
coverage during Employee absences. Unpaid leaves of absence may be taken only with written approval of
; the Bmployer, ot in a case of verified persoual emergency. Failure to report for scheduled shifts without

| \__)  Employer pennission will lead to disciplinary action

/ SECTION 11.2 MEDICAL LEAVE

| A. The Family and Medical Leave Act of 1393 (FMLA) is incorporated herein.
B. ‘The Company agrees to honor the FMLA for all Employees.
: C. During medical Jeave, the Emplayce shall be required to furnish a report from the doclor
( when requested periodicatly by the Employer. Upon the expiration of said leave, the
Employee shal! furnish the Employer with a statement, signed by the docter, which
establishes the fimess of the Employec to return to the Empleyee's previously held work. Amy

Employee who is not able to return to work with a medical clearance from a licensed

. physician at the end of a maximum medical leave shall be terminated from Employment.

,I D. If the Employee files for medical leave on false pretext or works for another employer
withont pre-enthorization from the company, the Employee will be removed from the CE0
program #nd from employment with Employer.

E. Inthe event of injury or illness that is deeraed son communicable, the Employee may be
granted “light duty™ status at the approval of the COTR in writing to the Company as long
as it does not interfere with the business of the Court. The injury or lness for light duty
status rpust be temporary and cannot be more than thirty (30) days.

SECTION 11.3 MILITARY LEAVE

O An Employee of the Company who is activated or drufted izto any branch of the armed forces of the
United States under the provisions of the Selective Service Act or the Reserve Forces Act shall be

granted an wppaid military leave of absence, a3 required under the federal law, for the fime spent in
full-time active duty. The perod of such Jeave shall be deterrined in accordance with applicable

federal laws in effect at the ttme of such leave,

| SECTION 114 UNION LEAVE

A Union President and one delegate will be granted an nnpaid leave of absenee no more than once a
' vear for a maximun of five days upon written request for the purpose of attending Union conventions
ar pther meetings of vitad interest to the Union as lony as staffing requirements permit More time will

be pranted upon mutual agreement between the Company and the Union.

SECTION 115 PERSONAT/SICK LEAVE

I
Each Employee shall be catilied to nine {9} days of paid personalisick leave per full contract year, ali

days made available each October 1%, A total of eight (8) hours of personal days may be used in two
(2) howy increments. Any Employee whose employinent ends donng the year shall have any personal
days prg-rated based on the portion of the year that they were employed, and the appropriate amount
added ta or deducted from their final paycheck. Shared posttion Employees will be eligible for half
(1/2} the persomalfsick leave during the contract year, with their final cotitlement pro-rated at ysur-end
based on the number of hours worked during that October 1% to September 30% (contract year) period.
s Of the nine (9) personalfsick days entitlement, six (6) days shall be copsidered posonal days und may

be used by the Employee by giving their Supervisor five (5} days writien notice and receiving prior

approval from the Supervisor, or in cases of personal emergencics {(which may require that
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| verification of the emergency be provided to the Supervisor). This approval shall not be voreasonably

" withheld if the Pmployec believes it has adequate reserve siaffing to meet its contract staffing

. requirements. Any unused portion of these six. (6) personal days will be cashed out at the end of the

.contract year. Three (3} of the nine () days shall be eonsidercd as paid sick days, and may be used by

| the Employee in eny case of extended medical leave (verified by written doclor directive prohibiting

: work aftendancs and descrihing medical condifion} that prevents the Exaployee from workiag six (6}

| consecutive scheduled work days. After the six (6} day verified absence, the Employee may lain: and

| ba paid for up to three (3) sick days. This eligibility requirement applies to all Employees. Any
lvsed portion of these three (3) sick days shall not be cashed out at the end of the contract year and

enanot be carticd over.

; SECTION 11.6 FROCESSING UNPAID LEAVES OF ABSENCE
The Eniployer will eonsider requests for unpaid leaves of absence and may grent them af its sole

discrofion. An uppeid leave of shsence must be processed in the following manner:

r’ A, All requests for unpaid loaves of sbsencs shall be submitied in writing to the Lead

! €S0, Site Supetvisor or Contract Manager af Teast ten (10) calendar days prior to the
date the leave will take effect, except in cases of venified personal emerpencics, and

meluder :

1. The reasons for such legve;

’ 2. The eifective dates of such leave;

I 3, The estinated date of retum 1o work.
The Company wil respord to the request within four (4) working days.

' -~ B. The written resquest for legve of absence shall be swbmitied to the Contract Manager by the
( ;J Site Supervisor for final approval. If the request for the Jeave of dbeence is approved by the
’ Conbract Manggzr, & copy of the approved leave of absence will be given to the Hrployee

imvalved.

{ ' C. Extensions of the leave of absence may be granted at the sole discretion of the Employer, npon
written request by the Pmployee within ten (10) calendar days pdor to the expiration of the
Jeave of ghscoce. Bxtensions when granted shall nol total merc then thirty (30) deys.

SECTION 11.7 GENERAY, PROVISIONS

Seniority shall acompulate during the period of aay approved leave of absence subject to the

provisions of this Agresment.

SECTION 11.8 JURV DUTY

[ l The Company will comply with all State and Fedarul regulations rcg&rﬂing Empluyécs' service fhr
: jury duty. Employees will receive their regular rate of pay mintis any pay received from the conrts
for upto ten (1) days spent on jury duty.

| SECTION 11.9 BEREAVEMENT LEAVE

" ’ A. Effectwve Ootgler 1, 2002, 1£it 15 necessary for an Employee to losc time fram work
_ berause of 8 death in the mmediate family, whether the faraly member lives in or out of -
[ their local statz, the Brmploves shall be entitled ta four {4) dzys paid leave of absepes at
' their straight-time rate of pay. Immediste family 15 Jefined to mean an Hmployee's
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spouse, father, mothicr, brother, sister, children (including Tegally adopted children and/or
stepchildren), father-in-law, mother-in-law, grandparents, and grandehildren,

B. The Employer may require proof of the death for which an Evyployee requests a paid leave.

ARTICLE 12
HEALTH, WELFARE AND UNIFORM ALLOWANCES

SECTION 12.1 PAYMENTS

For the life of this Agreement, the Employer will make health and welfare payrments to Employees on
all hours paid up to forty (40) hours per week, and up to a total of 2080 hours per contract year, as
deseribed in Appendix A

SECTION 12.2 OTHER BENEFITS

The Employer will offer Employees the opportunity to participate in other available Employee paid
frinpe benefit programs made avatlable to all Court Scewity Officers employed by the Company.

These programs may include cafeteria plans, payroll deduction plans, retirement plans, insurance
plans, 401 k) plans, and any other plan mentioned in this Agreenaent.

SECTION 12.3 UNIFORM MAINTENANCE

The Employer will pay the Employee an allowance for each howr worked, up to 40 howrs per week,
for uniform maintenance as described in Appendix A. A shoe allewance of $30 per contract year will

be provided anoually for the purchase of USMS-1equired C30 uniform shoes.

ARTICLE 13
MISCELLANECUS PROVISIONS

SECTION 13,1 BULLETIN BOARDS

The Employer will make its best effort 10 obtain a space from the U_S. Govermnent for Union to
locale & Union-provided bulletin board that will be used by the Union for postng of notices of
meelings, elections, appointments, recreational and social affairs, and other Union notices. The
provision of these facilities 1s the prerogative of the U.S. Government, who owns and controls all

wuorksite facilibes,

SECITON 13.2 PHYSICAL EXAMINATIONS

A. The Exnployer shall pay for any physicai/medical examination that is reguired by the
Employer and the 1.8, Govermment. The Employer has the tight to choose the physician who
will perform the physical exam. The Employer will pay for the ime required for the
employee to take required medical exams. Time for any exams requiring more than two (2)
hours must be pre-approved by the Site Supervisor.

B. Physical/medical cxams may be required by the U.S. Govemment contract, or should the
Employer bave concerns regarding an Employet's fitness for duty. The Eroployer may
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designate the physician or clinic, at its discretion. Physical fitness is an imporfant job
requarement. Employees must pass the physical exam prescribed by the Employer's contract

! with the Lf. 3. Government in order 1o be employed and fo mzintain employment. Should an
Employee fail the exam, or be officially decined medically enquelified by the U.5.
Government, they may be re-cxamined once at the Employee’s cxpense.

SECTION 13.3 TRAVEL EXPENSES

The Company will provide advance payments for Company authorized and approved travel
expenses if requested by an Employee. Any workday that mchrdes fravel and totals over twelve
{12} hours may require the Employee to stay overnight, and the appropriate per diem wilt be
paid. Al hours in travel up o a maximum of eight (8) per day will be counted as work bowurs,
with the appropriate overtime wages provided for under this Agreement. Employees will be
reimbursed for all authorized expenditures of any authonzed travel within twenty (20) days fmm
the day Employer receives the praperly completed travel voucher and all required roceipts.

SECTION 13.4 BREAK ROOMS

The Employer will make its best effort to obtain fiom the U.S. Government break rooms for CSOs for
breaks and lunch, without management using the room as an office, and will make its best prerogative
of the LS. Government effort to have the U.S. Government equip the room with water. The providing
of these facilities is the prerogative of the U.S. Government

SECTION 13.5 LOCKERS

The Employer will make its best effort to obtain lockers from the 1.5 Govemmrment for the
use of the C30s, The Employer agrees 1o make its best effort to support any Union request
for separate Locker/Changing lacikities. The providing of these facilities i3 the prerogative of
the U5, Government.

SECTION 13.6 UNION MEETINGS

Nenther Union officials aor Union members shall, dunng working tme {(excludiag break and Junch
periods), solicit membershup, receive applications, hold mectings of any kind for the iransaction of
Union business, or conduct any Unlon activity other than the handling of grievances as described in
this Agreement. No Bmployes may leave their post without pcm:ission from the Employer under any
circumstances, unless there is appropriate Government perpission gmnte:d Na Employee may be at

the worksite at any time uniess on duty at that time.

ARTICLE 14
401 (k) PLAN

SECTION 14.1 401 (I PLAN

The Company shall provide a 401 (k) pian to which Court Security Officers are cligible to
contmbute, whether Union of Won-Urnion. At the direction of the individual Einplayes, the
Company may deposil the Health & Welfare payment to the Employee's 401 (k) account.

Employees shall be subject to the cligibility requirements and rules of the Plan.
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SECTION 14.2UGSOA 401(a) Plan

The: Company agrees to make deductions for Union members in good standing for the
UGS0A 4D1{a) Plan, if the Unton members so choose, At the direction of the individual
Unson member, the Company may contribute the Health & Welfare and for Pension payments
into the Union members' UGSOA 401{a) plan. Union members shali be subject to the

eligibility requirements and rules of the Plan.

The Company agrees to send the deductions / contributions to UGSCA Intemational Union,
the Administrator of the UGSOA 491{z) Plan, no iater than the Tenth (10 of the Month
following the Month the deductions were made.

The Company’s sole responsibility is to make the payroll deductions and send said deductions
to the Plan Adnunistrator with a record of name, social security number and amount of
deduction for each source of monsy (i.e. Health & Welfare, Pension andfor after-tax
deduetion). The Company is in no way responsible for any other aspect of the plan.

No local and its members will be ehigible for bath the Company’s 401 {k) Plan and the
Union’s 401 (a) Plan. All Ermployees in a local will be eligible for only one of the plans.

ARTICLE 15
SAFETY

SECTION 15,1 SAFETY FOLICY

1t is the policy of the Company 1o make its best efforts to provide Employess with places and
conditions of employment that are fiee from or protected against occupational safety and health
hawards. Under this Agreement all worksites and facilities are the property of the 1.8, Government,
who is responsible for the condition and safety of the worksite, The Company agrees to permt one
(1) bargaining unit member selected by the Union to participate in any locally scheduled safety

ineetings.
SECTION 15.2 OSHA STANDARIDS

The Company will report any safety violetions observed or reported fo the Company in any U.S.
Govermment-provided CSQ workstations and break rooms.

ARTICLE 16
CONTINUETY OF OPERATIONS

SECTION 18.1 NO STRIKES

A. Both the Conipany and the Union agree that continuity of operations is of utmost
noportance to the Company's security operations. Therefore, so long as this Agreement is in
effect, the Union and the Company agree that there will be no strikes, lockots, wark
stoppages, illegal picket lines, slowdowns, or secondary boycotts during the {orm of this
Agreement.
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B. Upon hearing of an unauthorized sirike, slowdown, stoppage of work, planned inefficiency, or
any curtailment of work or restriction or interference with the operation of the Employer, the
Union shall take affinmative action to avert or bring such or bring such activity to prompt

termination.
SECTION 16.2 LOCKOUTS
During the life of this Agreament, the Employer shall not lockowt any Employees covered in this
Agreerpent.
ARTICLE 17
SEPARABILITY OF CONTRACT

In the event that any provision of this Aprcement shall at any time be declared invalid by any court of
cormpetent jurisdiction or through TL8. Government regulations or decree, such parties hereto agree to
renegotiate such provision or provisions of this Agreement for the purpase of making them conform

to the decree or U.S. Government statutes, so long as they shall remain legally cffective. It is the
express intention of the parties hereto that al] other provisions not declared invalid shall reroain in full

force and effaect.

ARTICLE 18

ENTIRE AGREEMENT

The parties acktiowledge that during the pegotiation which resulied in the Agreement, the unlimited
right end opportunity to make demands and proposals with respect to any or maiter not removed by
law from the area of collective bargaining, and all understend agreements reach by the parties are set
forth in this Agreement. Therefore, the Company Union shall not be obligated to bargain collectively
on any Teatter perfaining to conditions of smployment, including but not Jimited to, rates of pay,
wages, hours of work, disciplinary actions, training requirements, etc., during the texm of this
Agreainens, except as specifically provided for in other provisions of this Agreement.

ARTICLE 19
DURATION

This Agreement shall he effective from 11:45 p.m, on September 30, 2002 through September 30,
2004 and supersedes any and al} prior agresments or understandings between the partics.
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iN WITNESS WHEREOFY, the partics have caused their representatives fo sign this Agreement as full

acknowledgment of their intention to be bound by the Agreement.

FOR: United Government Sceurity Officers
of America, Eastern District of California,
Cities of Bakersfield, Fresno, Modesto and
Yasemite, Californiz, Local #155

BY:
TITLE:

DATE._ (~2lg-03

FOR: United Government Security Officers
Of America, International Office

7

TIILEMQF&_@J
DATE: r?'ﬁ&"ﬁ“?.._

7.
FOR: Akal Security, Ine.

BY: ¥ é?y _@713_0 fm
TITLE: ! I Mﬁqﬁ 0775@
DATE: ‘—?’?‘Z’;TZQ

Akal & TIGS0OA Local #155 2002 - 2004)

22




-

S

APPENDIX “A”

WAGE SCHEDULE

Listed below are the Wages and Benefits for the Employees in the 9% Circuit for
the Eastern District of California, the cities of Bakersfield, Fresno, Modesto, and
Yosemite, California, Local # 155 of UGSOA.

A. Base Wages & Benpefits:

{1) Current unt!! September 30, 2002:

Bakerghieid
Fresng Modesto  Yosemite

a) Court Security Officers: %21.53 52078 $22.03
b} Lead Court Security Officer;  $23.34 $22.59 323.34
c) Health & Welfare Allowance: * 52.02 $2.02 1202
d) Uniform Allowance: $0.15 %0.15 $0.15
e} Pension: S0.44 £D.44 $0.44

{2) Effective October 1, 2002:
Bakersfield
Fresiag Modegle Yosemife

ay Court Security Officers: $22.18 $21.40 $22.69
b} Lead Court Security Officer:  $23.99 $23.21  $24.50
¢) Health & Welfare Allowance: * per WD per WD per WD as of 10/1/02
d} Uniform Allowance: $0.15  $0.15 S0.15
2] Pensiom 044 3044 $0.44

(3} Effective October 1, 2003:

akersfield
Frespn  Modeste  Yosemite

a} Court Security Officers: $22.79 32199 32331
b) Lead Court Sccurity Officer: - $24.60 323.80 $25.12
¢) Bealth & Welfare Allowance: * per WD per WD per WD as of 10/1/63
d) Uniform Allowunce: $0.15 §0.15 £0.15
e) Pension: 3044  §50.44 $0.44
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WAGE SCHEDULE
(Continued}

B. Shift Difierential:

Employees assigned to work between the hours of 1800 (6:00PM) to 0600
(6:00AM) shall receive an additional 5% of their base hourly rate.

*Employees can choose fo join the Compaoy Health Flan.

Upited Government Secugify Oificers of America
_ﬂ'—MA // /4/ 7'-20 HT}L

United Government Secunt}; Officers of Ametica
Fastern District of California, Cifies of

adesta, and Yosemite
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- APPENDIX B
(LOCAL ISSUES, PARTICULAR TO YOUR LOCATION)

Local #155- Cities of Bakersfield, Frespo, Modesto and Yosemite, California-
Eastern District of Califernia

s The Company shall provide one seniority list for full time and shared fime
position Emplovecs for each city, Fresno, Modesto and Yosemite, California, in

Local #1553,

Section 0.7 Upen termination of employment, Employees will be paid at their
individual hourly rate vacation time carned as of their last anniversary date, but
not used, as entitled by the Service Contract Act. Partial year proration of
vacation benefit applies for California locations only. (Examople: An Employee
who terminates one month info the next anniversary year is entitled to any of the
previous year’s earned accrued vacation not already used, and to the additional

month accrued in the new apniversary period}.
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LETTER OF UNDERSTANDING

Side Bar to the Collective Barpaining Agrecment.

SECTION 1.1 RECOGNITION- BARGAINING UNIT

This is to add, the “Fiscal Year, 2002 Temnporary C30 Program,” to this
Collective Bargaining Apreement. If these positions continue beyond
Fiscal Year 2002, C50s filling these positions will be covered by ali
econornic provisions; all provisions involving Employer disciplinary
actions and the Union's right to grieve those actions; and the Union
Security and / or Dues Check-Off provisions. Should these positions
become permanent, all provisions, including Seniority, would apply as -
of that date.

Internatiopal Union, Unitad Governrment
Security, fﬁcem of Am

Akal Security Incorporated

> 502
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LETTER OF UNDEESTANDING
{# yeo mgmars}

Side Bar to the Collective Bargaiiing Agreements between Akel Seaurity, Inc. and
United Goventisst Sacurity Officers of Ametica, International Union and itz Localy,

157, #76, #81, #113, #8118, KIPR_#173, #134 and #1359,
The health & welfare rate effective 1071762 through %0403 is $2.15 per hotx,
i

The heeltl & welfure rate for the remeiming years of this aprecment to be effective
107103 — S/30/04, 10/1/0d — 9730405 end 10/1/05 = /30706 shall be subject to a
renegotistion to bt condueted Letween Tone 1 and Tuly 33 of each cofresponding
govenupeat contrect year thiough the end of this wgreonent.

United Government Security

iy, In
<*12%§5332%§h5¥Lﬁ@mﬁm Officers of Amarica,
Inteenationsl Unien
[g@m Cputobnis Theo 2’5 : IZ é
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- LETTER OF UNDERSTANDING

Side Bar to the Collective Barpaining Agretments between Al
Security, Incorporated and United Government Security Officers of
America, [nteynational Union and jts Loeals 57, 67, 1, 74,76, 81, 118,
123, 133, 134, 153, 61, 79, 113, 152, 154, 157, 158, 1583, 85, Eﬁ 1BE 109,
110 and 111,

Both Akal Security, Incorporated and the United Government Secnvify
Officers of Americs, International Unjon agree that all nen-economic
portions of flds agreaiment are o effect as of the signing of this callective
Bargeining Agreement- All economic purtxuns he.cumc effcetive on
Ortober 1, 2002.

Alkal Seeurity, Tnc. United Government Secutity
Officers of Americs, ___
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LETTER OF UNDEESTANBEG

11 berween Alsl Security, 1o
Govermment Sectmity Officess of Amenca, Interpational Union aod

itz Locals #1113, #57,#76, 4 §1, F64, #1185, #128, #133, #1134, #159, #53 #57:
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AMENDMENT TO COLLECTIVE BARGAINING AGREEMENT

RETWELEN

AKAL SECURITY, INC.

AND THE

UNITED GOVERNMENT SECURITY OFFICERS OF AMERICA

LOCAL #155

DISTRICT OF EASTERN CALIFORNIA, BAKERSFIELD, MODESTQ,
YOSEMITE, AND FRESNO

In compliance with the USMS Contract M3-01-D-0002 Modificstion M061 dated December 24,
2003, which resulted from the g™ CSreuit court decision in “{nternational WGSOA vs Elaine L.
Charo &t al..” the following Amendment is inade to the Collective Bargaimng Agrecment
between Akal Security, Inc. (“Company™) and the Unjted Government Security Officers of

America, Loca! #1355 (“Union™). The Agrecment is amended as follows:

1. Section 9.1 of the Agreement shall now include the additional holiday of “Good Friday™
added to the list of holidays contained therein.

2. Section 11.5 of the Akal Security, Inc./UGSCA contract shall read:

SECTION 1.5 PERSONAL/SICK LEAVE

PERSONAL / SICK LEAVE TABLE

R T[T RATEOF E 1
PERSONAL/SICK LEAVE
ELIGIBLE
START DATE TOUSE
Bate Employee begins
working on (e conrart FULL-TIME SHARED POSITION
| contract start date. -
Qctober1-31 72 hours 36 hours N
November 1 - 30 56 hours 33 hours
December 1 -31 . B0 hours 30 hours
| January T~ 31 54 hours 27 hours
February 1 - 29 48 hours 24 hours
March 1 - 31 ) A2 hours 21 hours
| April 1 - 30 R 36 hours 18 hours
May 1-31 __30hows | __15 hours
| June 1 - 30 24 hours —‘ 12 hours
July 1- 31 3 3 18 hours O hours
| August 1 -31 ' 12 hours 6 hours ~
| Seplember 1 - 30 _ 6 hours 3 hours




—— e

Each fuli-itme Employee shall be eligible to use a maximum of nine (9) days
personal leave at the beginning of each 12-month Government contract year
worked. Employees who begin employment after the inception of the
contract year will be eligible to use a prorated amount of personal feave,

based on the above Personal/Sick Leave Table,

Personal leave may be taken in not less than four (4) hour increments and
shall be paid when taken by the Employee as approved in advance by the

Site Supervisor ¢r District Supervisor.

Shared position Employees will receive one-half the full fime personal lsave
per full contract year worked. At the end of the goniract year, any shared
position Employee who worked more than haif the full-time hours (1040
hours) will receive additional prorated personal leave based on the number of

hours the Employee was paid during that contract year.

Unused personal days shall not be cumulative from year {0 year.  Any

uniused, eamed personal leave will be paid to the Employee at the end of the
contract year.

Upon termination of employment, Employee will be paid at their individual
houtly rate for any unused, earmed personal leave, based upon the number
of hours the Employee was pald during that contract year. if the Empioyee
has used more persanal leave than hefshe eamed based upon time paid on
the confract, the amount of the overage will be deducted from the

Employee’s final paycheck,

Personai leave {and vacation) days may be used to nover absences caused
by illness. Any Employee who is unable to report o work because of
sickness must notify the Employer at ieast twa (2} howrs prior to the
beginting of hisfher shift in order 1o he eligible for paid personal leave
benefits. Proof of illness may be required. BDisciplinary action may resuit

fiom excessive, unapproved absenteeism.

—_— — -
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3. Pension for the time psriod of Qetober 1, 2003 to Sepieraber 30, 2004 ghal] bz § 48 per
m reoular hour worked,

4, Uniform Allowance for the time period of October 1, 2003 to September 30, 2004 shall
be $.19 per regular hour werked.

A1l other provisions, terms and conditions of the Agreement, except as provided herein, shall
contine in full frrce and effect.

AK AT BRCTIRITY, INC,

UNIVLD GOVERNMENT SECURITY
OFFICERS.OF AMERICH.

—sledme

A

@

Mo




Com—————

Feh 27 04 DZ2:UBp UGSDA
FEE Zb ZRB4 1B:42 FRE USHS E-CA FRESHD =S4 498 7282 To Si3BIESeRS1E r.gg
Fen 24 D4 12:84m UGSOR F03espE510 p-Z

AMENDMENT TO COLLECTIYE BARGAINING AGREEMENT
BETWEEN
AKAL SECURITY, INC.
AND THE
UNITED GOYERNMENT SECURITY OFFICERS OF AMERICA
LOCAL #155
DECEMBER 31, 2603

Thic Amabment L (he Cwllective Banraining Aurcement bebween Akl Sacurity, Inc, [ om pnn'{"*}

and vhe Uniled Gavernment Seeursty O fficers oF Anerica, Loeal #155 (*Uion™ is eniered inta this

31" day of Dexomber, 2003, 25 8n amendmenl b (he Cislleclive Bargaining Agresment herween Alsl - .

Securly, lue_gnd dye [1nhed Govemument Secuciey Officess of Ameries, Loctl F155 in clfost lrom
eptember 38, 2004 {“Agroenent™), as amended by agresment o July 30. 2002

{uly 2002 Alvendmenc™; Auguat 13, 2002 {=Avgus 2002 Amchdment™); snd on fune 9,200

{June 2003 Amendmonr™. The Agroement is amended a5 Fallows:

). 050 Wapes for CBO# warkity in Frosne, CA for the fine period of Quiooer 12004 1

Sepnesnber 30, 2005 shal) be £25.4T. -, -
2. CR0 Wages for C50s working in Bakers ield and Modstua, CA for the ime petiod of

Octaber I, 2004 to September 30, 2005 shall be $12,65. .
3, (S0 Wages for CSO5 warking in Yosemine, CA for the tme period of Octaber 1, 3004

o $optembar 30, 2005 sliall be $24.01. i
4 Lead CSO Weges for £S04 wokting in Fresao, (A for the time peried of Dotaber 1,

1004 10 Sepiember 30, 2005 shatt be §25.28, _ 1
5. Lead C50 Wapes for CSCs working In Brkersfieid and Modeste, CA for tae time period

aFUetgbor |, 2004 ta Seplomber 3 2005 shal he $24.84. :
B dead 50 Wages fac $50s working in Yimie, CA For Uy Uree period ol Quiuber 1,

204 o Sepiember 30, 2005 shall be 335832,
T. Mealtlh and Wellare payments for the time perigel of Gslober 1, 2003 1o Seplerber 30,

2604 shill b S246 par i

Al ather provisians, toms and cenditions of the Agroemaent, sxcept a¢ provided hetein, shull
cankinwe in il fotce and el

AKAL RECURITY, INC.

o ﬂn, L~ _frz fQ -

UNITED GOYERNMEN T SECURFTY
OFRICERS OF AMERICA, LOCAL 2155
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