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FPREAMELE

THIS AGREEMENT is made and cntered icto by and between AK AL SECURITY, :
INCORPORATED, 2 New Mexico corperation, hereinafter referred to as the "Employer” or
Company,” and TJGS0A loternational Union, on behalf of its Locel #67 in the District of Alasks,

hercinafter referred to as the "Union™.
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ARTICLE !
GENERAL PROVISIONS

SECTION 1.1 BARGAINING UNIT

A. TEis agreement is entered between Akal Security, Inc., United Government Secunty Officers
of America (UGSOA), and UGSOA Local # 67 (hereinafter referred fo as the Umon). The
Company recognizes the Union as the sole and exclusive bargaining representative for the
purpose of collective bargaining as defined in the National Labor Relations Act,

The unit is defined as all full-time and shared position Federal Court Security Ofitcers (CS0s),
Federal Special Security Officers (880%), Lead Federal Court Security Dfﬁc.ers (LCSDS} and Lead
Federal Special Security Officers (LSSOs) employed by the Cempany m the 9™ Circuit in the District
of Alaska, excluding all other employees including office clerical employees and professional
employecs as defined in the National Labor Relations Act.

This egreement shall be binding upon both parties, their successors and assigns. In the event of a sale
or transfer of the business of the cmployer, or any part thereof, 1J:u: purchaser or trausferes shall be
bound by this agreement.

SECTION 1.2 NEGOTIATING COMMITIEE

- The Company agrees to recognize a Negotiating Corpnittee composed of up to three members and

one aliernate selected by the Union to represent the Employees in collective bargaining negotiations.
SECTION 1.3 STEWARD SYSTEM

A. The Company egrees 1o recognize & steward system.

B. The Union agrees that the stewards Wil Wik al theiryegalar jobsat-all ﬁmeStxccpt—when—
they are relicved 1o attend to & the business of the Gnevance Procedure as cutlined in this.
Agteement. Apprieved employees and stewards will be paid their regular rate of pay in Thﬁ
conduct of Company Union business during scheduled working hours.

C. if the Employee requests, the Company will call for a steward priot to any dISClpiHﬂf}"
actiar taken, whethet it be written or verbal. The supervisor, at the request of the
Employee, will release the steward as soon as possible. The Union Steward will be paid for-
+hat time, upon receiving Supervisor approval of relief from duty.

SECTION 1.4 MANAGERS AND SALARIED PERSONNEL

Managerial and salaricd Employces shall not perfonn the duties of the Employees in the
bargaining unit, except in @0 eMeIgency.

SECTION 1.5 UNION SECURITY

A. An Fmployee who is a member of the Union at the time this Agreernent becomes effective
shall continue membership in the Unden for the duration of this Agreement, to the extent of
tendering the membership dues uniformly required as a condition of retaining membership in
the Unio,
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B. An Employec who is not a member of this Union at the time that this Agreement becomes
effective shall, within ten {10) days after the 30th day fuI]owmg the effective date of this
Apgreement or date of hire either:

I} Become a member of the Union and remain 2 member.

2) Pay the Union a service fee. The amount of this service fee shall be egual to that
' paid by regular Union members to inclede regular and usual initiation foes, The
P service fes will not include any assessments, special or otherwise. Such payments
' shall coramence on the 30th day after the date of bire. .

2(2) Employces who are members of, and adhere to the established and
taditional tenets of a bona-fide religion, body, or sect, which has
historically held conscientious objections to jowung or financially
supparting labor organizations, shall, instead of the ahove, be allowed to
make payments in amounis equal to the agency fee required above, ta g
tax-cxempt orpanization (under Section 301{c){3} of the IRS Code). The
Unicn shall have the right 1o charge any Employee cxercising, this option,
the reasonable cost of using the arbitration procedure of this Apreement
on the Employee's individual bebalf. Further, any Bmployee who
exercises this option shall twice a year submt to the Union preof that the
chaptable contributions have been made.

| C. Before any termination of employment prasuant o this Section becomes effective, the

' cmployee involved shall first be given notice in writing by the Union to pay the

. prescribed initiation fee and/or delinquent dues. If the employes fails to pay the

initiation fee andfor delinguent dues, anid if such fee andfor does are tendered within 48

! howurs after the employee teceives this notification fom the Company, hisfher dismissal

'If - - -—-— underhere-shall net- b&reqm:ai_lﬂcrminaﬁon_ib _adininistered wnder this provision,
the rcasons will be given in writing, Termination will not oeour if thez*c iE an ongoing

[ dispute hetween the effected employee and the Union.

1} The obligatiens set forth in this Article shall only be effective to the extent permitied
by controlling law, including, but not limifed to, any Executive Orders permitting or
restricting Union security rights. M there is 2 legal challenpe to any provision of this
Article, the Employer may suspend its obligations under this Asticle for the duration
of the dispute aficr conferring on the matter with the Union.

2) The Union, incivding its International, agrees to save and hold the Employer harmless
from any and all claims, actions, smts, damages, or costs, including any atlormeys fees
incurred by the Employer, on aceount of any matter relating to the tenns of tus
Article, including, but not limited to any claims by any Cmployes(s) and compliance
with the faw. '

SECTION 1.6 DUES CHECKOFF

f - A. The Company aprees to deduct dues as designated by the Union on a monthly basis fiom the
! ( _/' paycheck of each member of the Union. These deductions will be made only upon wrilten
ST guthorization from the Employee on & form provided by the Unicn. The Emplayee, upen
thirty (30} days wrilten notice served upon the Company snd the Union, may roveke such
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autherization. Tt is understood that such deductions wall be tade only so lopg as the
Company may legally do so. The Company will. be advised in wrting, by the Union, as fo
the dollar wnount of the Union membership dues.

| S B. The Company will remit all such deductions 1o the Financial Secretary/Treasurer within five
: (5) business days from the date that the deduction was made, via direct deposit, if possible.
[ All costs related to direct deposit will be bome by the Union. The Union agrees to furnish the
' Corppany with the current routing number for direct deposit The Company shall fumish the

Financial Secrefary/Treasurer with a deduction list, setting forth the name and-amount of
i dues, witlin three (3) business days of cach remittance. The Union agrees to hold the
|i Company harmless from any action of actions growing oul of these deductions initlated by an
- Eroployee against the Company, and assumes full responsibility of the dispasitions of the

funds so deducted, once they are paid over to the Union. Brrors made by the Company in the

deduction or remittance of monies shall not be considered by the Union as a violation of this
[ provision, providipg such wtrors are unintentional and corrected when brought to the

Company's attention.
‘ SECTION 1.7 INTENT OF PARTIES

| ‘The Union and the Company agree to work sincercly and wholeheartedly to the end that the
_ provisions of this Agreement will be applied and interpreted faitly, conscientiously, and ip the best
j interest of efficient security operations. The Union and the best efforts to cause the Bargaining Umit
: Employees, individually and collectively, to perform and render loval and efficient work and
services on behalf of the Company, and that neither their reprasentaﬁves nor their members will
i Intimidate, coerce, or discriminate in any manner against any person ip its employ by reason of
' O Tisfher membership and activity or non-membership or non-activity in the Unioa. Neither the

i Company vor the Unmion will discriminate against any Employes because of race, color, religiorn,
! sex, age, national origin, Vietnam Era Veterans status, or disability. The Company and the Union -
| ~—recagnize-that the ebjective of providing cqual employment opportunities for all people 1

! consistent with Company and Union philosophy, and the parties agree to work '?mcarel}r and
| wholeheartedly toward the accomplishment of this chjective.

i ARTICLE 2
SENIORITY

|  SECTION 2.1 SENIORITY DEFINED

A. Union seniorty shali be the leagth of continuous service from the Employee's 1ast date of hire
as 2 CS0 or LCSO for the Employer, past or present andfor any predecessor Hmployer,
Seniority shall not accrue untl the Employee has successfully completed the probationary
petiod. Seniority shall be applicabile in determining the order of Jayoff and recall, shift
bidding, vacation scheduics, ciira work, transfers, and other matters as provided for in this

Agreement,

B. For the puposes of shift bidding, vacation schedules and extra work, union seniority shail be
defined as senjonty within the work site bullding,

o
A4

C. Any Emplovee permanently transferred out of the designated Local Bargaining Unit for any
reason shall lose their Undon senjorify as it apples to the order of layoff and recall, shift
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bidding, vacation schedules, cxtra work, and other matters as provided for in this
Agreement.

SECTION 2.2 SENIORITY LISTS

The Company will provide a seniority hist (Jast date of hire as a CSO, within the bargaming unit, as
designated by the Union and epproved by the Company) to the Local Union President twice each
year. {See Appendix B for local list specificalions}) .

SECTION 2.3 PERSONAL DATA

Ewmployees shall notify the Emplayer in writing, on the company provided farm, of their proper
mailing address and tefephone number or of any change of name, address, or telephone npumber.
‘The Coropany shall be entitled to rely upon the last knovwn address 10 the Employer's official

recopds. .
SECTION 2.4 TRANSFER OTIT OF UNIT

Any Barpaming Unit Employee who is promoted to 3 non-bargaining unit position for more than four
(4) weels shall lose their Union seniority. If they retun to the bargaining undt at 2 Iatr:.r date their
senzority will start on that return date, :

SECTION 2.5 PROBATIONARY EMPLOYEES

Probationary Employess will be considered probationary for a one hundred twenty (120) -
calendar day period after their hire date, The Union will stil! represent Probationary Employees
for probiems concerning wages, hours and workdng condifions, but the Company reserves the
right 1o decide questions relating to transfers, suspensions, discipline, layoffs, or discharge of
Probationary Employees without recourse to the grievance procedure contained in ﬂus

T Agrecminn.T T —_— —

Prebatonary Emplayees do not have seniority unt11 the completion of the pmhahunary period, al
which time seniority dates back to the date of hire. The Probationary period can be extended by
muteal agreement between the Campany and the Unjon. :

SICTION 2.6 TERMINATION OF SENIORITY

The seniozity of an Employee shall be terminated for any of the following reasons:

2) the Finployee quits or tefires;

b)Y the Employee is discharped,

¢} @ seftlement with the Employes has been made for total disability, or for any other reason if the

seftlement waives further employment fights with the Emplovyer,
d) the Employee is laid off for 2 continuous period of one hundred eighty (380) calendar days;
&) the U.8. Government permanently revokes the Employee's credentials as a CS(,
f) the Employee is permanently transferred ont of the bargaining unit at the employee’s request.
ARTICLE 3

JOB OFPPORTUNITIES
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SECTION 3.1 FILEING VACANCIES

if 2 vacancy occurs in a regular position covered by tins Agroement, and the Enployer chooses to fill
that vacanay, the job will be posted for a period of three (3} working days (exchading

Saturdays, Sundays and holidays). All shared position Employees who have notified the Site -
Supervisor, in writing of their intent to apply for a Full-Time position and who are not scheduied to
work during that three (3) day period at the sife where ap opening ocewrs, aud any Employces on
vacation or on other approved leave will be notified by the Company. When 2 vacancy oceurs, the
Employer will fill the position with the most senior Employee who bas applied for the pesition in
writing, who has been trained {if required) to fill any necessary special qualifications for the new
position. Mo more than two (2) shifis will be filled under this precedore as a resnit of that vacaocy.

SECTION 3.1(a} SHARED POSITION EMPLOYEES

'The Company is obligated under its contract with the TISMS, to Sl a desigpated number of shared
posilions in order to provide full staffing level coverage, increase security Jevels as needed and avoid
unnecessary overtime. A shared position Employee may be scheduoled to work more than a part fime
schedule, as necessary, at the Company's discretion. The Company will give the shared positicn
Employee the maximum possibie notice for schedule changes. Failure to report to work when so
scheduled or called to work roay result in disciplinary action.

SECTION 3.1{b) LAYOFF AND RECALL

In the event of layoff or recall, when full-time or shared positions are heing reduced, probationary
Employees will be laid off first. Should it be necessary to further reduce the wark force, Employecs
will beretained on the basts of seniority. Recall of Employees will be accomplished by recalling the
Tast laid off Employee first, and so on.

SECTION 3.2 TEMPORARY ASSIGNMENTS

A. In the interest of maintaining continuous operations, the Employer may temporanly
assign an Employee to a vacant or new position until the job is filled in accordance with
Articles 2 and 3, or assign an Employce to a position that i3 part of a temporary security.
assipment directed by the USMS, including temporanly assignng an Employectoa
work site within or cutside of the area defined by this Agreement To the extent feasible
the assignment shall be a voluntary selection based on semiority and qualification
abscace of volunteers, assignments shall be made on a reverse senicnity and
qualifications basis. Employees so assipned will receive the higher of the hase howly
wape available to Emyployees regularly assigned to the site to which they are being
transferred, or their regular hourly wage they reccive at their regular site under this
apreement whichever is greater,

SECTION 33 APPOINTMENT OF LEAD CSOs

The 1.8, Government in its contract with the Company creates specific guidelines for the job dutiey
and gualifications of Lead CS0s. Based on these poidelines, all appointments of Lead CS0s will be
roade on the basis of suitahility as evaluated by the Company. Suitability shall include an Employes's
skits, experience, past performance, capabilities, and the needs of the operation. If, in the Employer's
determuination, Employses are equally qualified, senionty will prevail. Lead C30s will not perform
supervisory duties as described by the Mational Labor Relations Act The job of the Lead CSO is
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described int Section C-5(c) of Contract MS-01-D-0002, ot ifs successor, betwern the US Marshals
Service aud Akal Security, Inc.

ARTICLE 4
SECTION 4 MANAGEMENT"'S RETAINED RIGHTS

SECTION 4(a}
Management of the business apd direction of the security force are c.xcluswely the rght nf

management, These nights include the ripht to:
A Hire
B. Assign worlk; \
. Promote, Demote;
3. Discharge, discipline, or suspend based on Article 6;
E. Require Employees to observe reasonable Employer ules and regulations;
F. Determine when overfime shall be worked;
G. Determine the qualifications of an Enmployee 1o perform work. .

SECTION A(b}

Any of the rights, power or authority the Company had prior to the signing of this Agresment are
retaimed by the Company, except those specifically abridged or modified by this Agrcmnmimd any
supplemental Agreements that may hereafter be made. The Cnmpany‘s failure to exercise any function
reserved 1o it shall not be deemed a waiver of any such nghts.

ARTICLES
GRIEVANCE PROCEDURE

S5ECTION 5.1 INTENT

For purposes of this Agreemsent, a grievance shall ynean a claimed violation, inisinterpretation, or
misupplication of any provision of this Agicement, or the challenge of any disciplinary action taken
against a Union Bmployee, except that tlus grievance procedure shall not be used for any action or
order of removal of an Employee from working under the contract by the U5, Goverpment, or
revocation of required CSO credentials by the USMS under the removel of Contractor employee
provision in Section H-3 of Contract MS-01-D-0002, or its successar, between the LTS Mershals
Service and Akal Security, Inc. Any tmnpnrar:,r or permanent removal of an emmployee by
determination of the Governmeat as describued in Section H-3(b) of the Contract shall not become
permanent without requisite notice to the employee and the opportunity provided for the emplayee to
tespond to the Government’s action within fifteen (15} days of the determination. Upos wiitten

tequest, the Cémpany will provide the Union, in a timely manner, with all information concerning, the

removal that they may legally release, and will provide the 1nion with any relevant information
concerning the proper Goverpment point of contact and their contact data. The “final decision™ on the
employee's removat shall be determined by the Government.
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SECTION 5.2 GENERAL PROVISTONS

A, The mumber of days outlined in Section 5.3 in the processing and presentation
¢ Y of prievances shall establish the maximum thoe allowed for the presentation
b and processing of & grievance. The term "days" shall not mrIudc Saturdays,

J Sundays or hotidays when used in this Article.

B. Should cither the Company, the Union, or the aggrieved employee fail to
f : comply with the time limifs as sct forth in this Article, the party who failed to
comply with the time limits shall forfeit the gnevance.

| SECTION 5.3 GRIEVANCE PROCEDURE

All prievances shall be presented and processed in accordance with the following procedures:

A. Informal Step - The parties shall make their best efforts to resolve any dispute on an

jnformal basis. Both the Company and the Union agres that the Employee will first discuss
the complaint with their immediate supervisor (pot in the bargaining unit), within cght (8)
working days of the incident being grieved, to start the informal procedure. If the informal

f pmcedurc is oot inveked within eight working days of Employee's knowledge of a grievable

: issue, then it is agreed by both partics that no further action can be taken. I, during the course
of this discussion either the Bmplovee or the supervisor deems it ticslrable, a steward or other
Union representative will be called in. '

B. Stﬂp One - If the matter is pot resolved informally, the Employec shall, not later than ten (10)

| Sy days afier the informal discussion with the immediate superviser, set forth the facts in writing,
L/ specifying the Atticle and paragraph allegedly violated. This shall be signed by the aggrieved

Fmployee and the unjon representative, and shall be submitted 1o the Contract Manager, Site

Supervisor, if available, or designee with 2 copy 1o the Company's HR Director. The

T T T —Contract Manager-ordesignee-shall have ten {10) days fiomn the date the gaevance was

' presented to return a decision in writing with a capy te the aggricved Ernployee and the union
representative, .

-3

| C. Step Twao - If the prievance is not seitled in Step One, the grievance may be appealed in

I writing to the Company's Director of Human Resources or designee not later than ten (10)

f days from the denial by the Contract Manager or designes. The Director of Human Resources
! or designee will bave ten {10} days from the date the grievance was prescnted to retum a

J decision, in writicg, with a copy to the aggrieved Employee and the unioy representative.

[ D. Grievance for Discipline - Any gricvance involving discharge or other discipline may be
commenced at Step One of this procedure. The written grievance shall be presented to the
Contract Manaper through the Site Supervisor or designee within esghteen (18} days after the
. occwrence of the facts giving risc to tbe Grievance.

|
| SECTION 5.4 ARBITRATION PROCEDURE

Grievances processed in accordance with the requirements of Scetion 5.3 that remain unsettled may
| —, be processed to arbitration by the Uniun, giving the Company's Director of Human Resources wntten
( ' notice of s desire 1o provesd 10 arbiiration not later than fifteen {15) days after rejection of the
grievance m Step Two. Grievances which have been processed in accordance with the requitements
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of Section 5.3 which remain vnsettied shall be processed i accordance with the following procedures

and limifations:

A. Selection of an Avbitrator - Within fiftven (15) days of receipt of the Union’s written notice
to proceed with arbitration, the Company and the Union will meet telephonically to jointly
atlernpt to agree upon the selection of a neniral arbitrator. If, within fifteen (15} days, the
partics fail to agree upon the selection of an arbitrator, the Union will request the American
Arbitration Association (AAA) to suppiy a list of seven (7) arbitrators. An arbitrator vall be
selected from the Jist supplied by the AAA by parlies alternately stoking from the list until
one (1) name remains, and this individueal shall be the arbitvator to hear the grievance.

B. Decision of the Arbitrator - The arbitrator shall commence the heariug at the earliest

possible date. The decision of the arbitrator shall be final and binding wpon the parties to the
. Agreement. Any decision shall be complied with, without undue delay after the decision is

rendered. Tt is understood and agreed between the parties that the arbitrator shall have no
power to add to, subtract from, or modify any of the temps of this Agreement. Tf the decision
of the Arbitratar is not complied with within fifteen (15) days of the decision the losing side
shall be liable for atiorney and court costs to epforce compliance including through the
courts, absent an order from the 1.9, Marshals Service or unless the Company files.a written
request for clarification, then thie Company will comply within ﬁftt.en (15} da}rs of receiving

the clanfication.

C. Arbitration Expense - The arbitrator's fees and expenses, incloding the cost ¢of any hearing
roam, shall be shared equaily between the Company and the Union. Each parfy to the
arbitration will be respousible for its own expenses and compensation meurred bringing any
of its wilnesses or other participants to the arbitration. Any other expenses, mcludmu
transcript costs, shall be bome by the party incurring such cxpenses.

. D._Time Yimits - The decision of the arhiirator shall be rendered as soon as possible after the
dispute has becn sebmitted fo Wmiker. — — — — _

SECTION 5.5 CLASS ACTION

The Union shall have the righi to file a group prievance (class acton} or grievances involving
more than one (1} Employee at the [nformal Step of the grievance procedure.

SECTION 5.6 INDIVIDUAL GRIEVANCES

No individusl may move a grisvance to arbitration.

ARTICLE 6
DISCIPLINE
- SECTION 6.1 GROUNDS FOR DHSCIPLINE AND DISMISSAL

SECTION 6.1 {a)

Adter completien of the probaticnary period, as specified in Section 2.5, no Employee shall be
dismrassed or suspended without just cause, Just cause shall mehide any action or order of removal of
an employee from working under the contract by the 1.5, Government, ¢r revacation of reguired OS50
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credentials by the [FSMS under the removal of Contraclor employee provision in Section H-3 of
Contract MS-01.D-0002, or its suecessor, hetween the US Marshats Service and Aksl Security, Inc.

ATy lemporary of portpanent remaval of an croployee by determination of the Government as
described jn Section H-3(b} of the Contract shall not become permanent withowt requisite netice o the
employee and the opportunity provided for the employee to respond to the Governrnent's action
within fifteen {15} days of the determination. Upon written 1equest, the Company will provide the
Urion, in a timely manner, with all information concerning the removal that they may legally release,
and will previde the Union with any relevant information concerning the propér Governmest point of
contact and their contact data The “final ducision” on the employee’s removal shall be determined by
the Government, and the Employer shall be held bann)ess by the Unton and the employee for any
further claims madc after this final detenniuation, This pmwsmu is not mtended to linit or pm}u‘l:ut
the rights of any party to seek relief from other parties.

The Company’s contract with the U.S. Government sets out performance standards for the C50s in
Section C of the Contract between the Corapany and the USMS, and all Employees are requoed to
comply with these standards. Failure to do so may Jead to disciplinary action. These performance
standards, the USMS Deadly Force Standards and the US Title 18 Domestic Abuse and Violence
policy will be issued to each Fmployee and must be signed, acknowledging receipt, by the Employee
and may be updated by the Cownpany each year, Employees agree to comply with any express non-
disciplinary direclive issued by the Government.

SECTION 6.1 (b) ;

]
The Company may discipline Employees when necessary and discharge those who fail to uphold 11.5.
Government or Company standards as desceibed in 6.1 {a) and 6.1 (b} above. It is recognized by
parties to this Agreement that progressive disciphine generally shall be applied in dealing with
Employees. However, it is also recognized that offenses may occnr for which progress discipline is
__not applicable (e.g. fravd, gross misconduct, theft, ete.). Disciplinary measures vary depepding on the
seriousness of the matier and the past record of the E.mﬂoyte%ﬂ-dlsmph_uuhallhmbﬁg_@ the

srievance and arbitration procedures, except for those issues involving the USMS righis under Section )

H-3{Y) of Contract MS-01-D-002 as referenced in Sections 5.1 and 6.1{a). The Employes may
Tequest, in wriking to the Site Supervisor, that any disciplinary action not resulting m suspensiog may
be considered for removal from the crmployee’s file after 24 months, provided that no violations of the
same type have occurred and that no more than one violation of any other type has occusred.

ARTICLE ?

HOURS OF WORK AND OVERTIME
SECTION 7.1 WORKDAY AND WORKWEEK

For the purposes uf this Article, a regular workwoek of forty (40) bours of work, excluding hanch
periods, shall constimte a normal full-lime workweek far full-time Employees. Shifts shall he

scheduled al the discretion of the Employer tofulfill the needs of the 1.8, Government. Notbing
contained herein shall puarantec to any Employee any number of hours of work per day or week
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SECTION 7.2 OVERTEME

An overtine tate of time and one-hatf {1 1/2) of an Bmployee's base rate of pay (exelusive of

i Dhealth and welfare and other fringe additions to pay) shall be paid for all howrs actually worked in
T excess of forty (40) hours in a work week. The Company will r:ﬂmpI:,r with all Stale and Federal
Laws conceniing overtime.

SECTION 7.3 OVERTIME REQUIREMENT

=

If directed to work overtine (i.e. over forty [40] hours in 2 workweek) or extra hours, and the
semionty systemn is net invoked due to shortness of notice to the Company, the Employee shall be -
required to do the work, unless the Employee is excused by the Company for good cause.

SECTICH 7.4 OVERTIME DISTRIBUTION g

A. Overtime will be offered by Seniority on a rotating basis. Overtime will be distributed as
cquitably and {zirly as practicable among Employees.

B. Excluston: Managers cannot be assigned to cover C80Q overtime pusmuns 01 posts
cxeept in emergency situations. .

. if the union has reasonahle belief that overtime provisions were not followed, they may
state that belief in writing to the Site Supervisor and 1ay mquest the rcmrds pertaining to -

that specific violation.

7)) SECTION 7.5 REST PERIODS
There shall be two (2) fifteen (15) minute paid rest periods and one (1) thirty {30) minute unpaid

_ ___huoch period for each ¢ight (8) hour shift. These rest perinds require that the Emplovec be properly
relieved before leaving their post. One rest period shall be imrthe-first-half of the shift-and the-second ——— -
sest pesiod shall be in the last half of the shift. On cccasion, due 1o exceptional work requiremeats,
Emplayees may have to work thyaugh their unpaid hinch breaks and/or paid rest pericds, and, if so,
they will be compenseted at the appropriate rate of pay. The Company recognizes the requirement to
mike its best efforts to provide regularly scheduled breaks. It is not the intent DF the Company o

avord thus requirement.

ARTICLE S

WORK SBIFTS AND PAYMENT POLICIES

SECTION 8.1 CALL-IN PAY

At E1nplo}fct called in to work will he ruaranteed & mapivanm of four (4jhours of work, or if f{_m:
{4 hours of work i net availeble, will be paid for a mimmum of fout {(4)hours Hme. -

SECTION 8.2 SHIFT BIDDING, HOURS OF WORI, & SENIORITY

gy Ouce each year, full-tine Employces and shared position Employees at each location may bid their
shift schedules among desigmated full-time assigmnents or shared assignments in the order of
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senjonity. Shift kidding may not 1ead to any change in status from full-time to shared time position or
vice versa,

SECTION 83 WAGE SCHEDULE

The base rate of pay for Court Security Officers and Lead CSOs in ﬂll locations are descobed
m Appendix A of this Agreement:

SECTION 8.4 PAYDAY

Payday for all howly Employees will be after 11 ain. on Friday following the two (2) week pay
period ending on Satorday, subject to change by mutual agreement. The company will make its best
effort to make direct dcpﬂsn available.

SECTION 8.5 UNDISPUTED ERROR

In case of an undisputed emor on the part of the company as to an Employee's rate of pay, proper
adjustment will be made in the next paycheck after the error has been brought in wotten form to the |
Company's atteafion. Any error, involving eight {8) howrs of pay or mure, will be corrected and paid
within three (3) working days.

SECTIDK 8.6 LEAD CR0 RATES

If additional Lead C30s are added to the contract iy time after this Apreement goes i, they will be
paid the LCSG wage. In the case where there are multiple LCS0 wages, the additional LCSO will be
paid at the lowest LCSO wage for the site or location where they are asmigned.

ARTICLE 9

BOLIDAYS
SECTION 5.1 BOLIDAYS DEFINED

Wheanever the term "holiday™ is used, 1t shall mean:

MNew Years Day Independence Day

Veterans Day Colurnbus Day

Christrnas Day Labor Day

Thanksgiving Day Martin Luther King Birthday
Memorial Day Presidents Day’

One floating holiday (Same provisions in Section 11.5 Personal/Sick Days apply for the grﬂntmg of

the floating heliday).
Any day designated by the President of the United Stetes as a perranent national holiday.

SECTION 9.2 MI5 EELLAN-EDUS BOLIDAY PROVISIONS .

A, A full-tine position Employee who is not required to work on a holiday shall be paid ¢ight ()

hours straight time, exclusive of any shift presmiut for that holiday.
B. Any fulltime position Employee who works as scheduled on a holiday shall receive the

Employes's appropriate rate of pay for all hours worked, and in addition, shall recerve eight (8)

hours hohday pay at the straight time rate as deseribed m A above.
Akal & UGSOA Local #67 2002 - 2005) 13
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€. A shared position Employee who does not work on a holiday shall receive prorated hohday
pay based on the pumber of actual hours the Bwmployee worked duting the two (2) week pay
period fo which the holiday oceurs. A shared position Emplayee shall be granted a ranimum
- of 4 hours per holiday wilh the cxeeption of anyone on extended leave, Shared position
i boliday provation shall be based vpon teta] ron-holiday work days io the pay period.

D. Any shared position Employee who works as scheduled on a holiday shall receive the
Employee's appropriate rate of pay for all hours worked, and in addition shall receive prorated
holiday pay based on the pumber of actual hours the Employee worked the two (2) week pay
peniod in which the holiday occurs. . A shared position Employes shall be pranted a
minimum of 4 hours per holiday with the exception of anyone on extended leave. Shared
position holiday proration shall be based upon total non-holiday work days in the pay period.

E. Inthe event that the Hotiday falls on 2 weekend, the termn "holiday" will raﬁ':r te the day that
the U.8. Government desipnates as the Holiday. :

4 ¥RIOAF ST TR 4N

ST UGS OA

SECTION 10.1 ELIGIBL] l%% :
C

| Ehgibility for vacation bene JOL) rules under
= Service Contract Act. Eligib . nual vacation bazed en
their contizuous years of ser q g +’\ e Y yee': anniversary date of
Ty employment) at their indivi¢ W V% ‘made in accordance
(_/ with the following schedule ' -
| '
Upon completion of :
, - “Upomeompletonof—— ——— renty (120 hours
: Upon complelien o wty (160) hpors
| Upen compietion of L. _ B0) hours

SECTION 10.2 ELIGIBLE SHARED POSITION EMPLOYEES

| A. Lligible shared position Employees shall be entitled fo pro-rated vacation per the schedule
contained in Section 10.1, based on: their individual hourly rate, the pumber of hours worked

in the previous year, and the Employer's anniversary date.

B. Any Employee who works a fill anniversary year, in part as a full-ime position Employec
and in part as a shared position Employee, shall receive proraled vacation benefits for that
year 25 calculated in SECTION 10.2, part A {per the Scrvice Contract Aci).

Lo SECTION 10.3 SCHEDULING VACATIONS

Vacztions, insofar as teasnnably possible, shall be granted st the times rmost desired by the Ernp!nyc::
afier the Emp]oye.e s anniversary date.

A SECTION 10.4 PAY OFPTIONS

Earned vacation pay may be requested at anytime and will be paid in the next pay cycle.
' Akal & UGSOA Local #67 2002 - 2005) 4
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SECTION 10.5 UNUSED VACATION

Vacatiops shall not be cumulative from one year to the nextt. Any earned but unused vacation
time remaining at the end of a year of service (based on Employee's anniversary date of
employment) shall be paid {o the Employee.

SECTION 18.6 PAY IN LIEU OF VACATION LEAVE

At any time during the year, Employees may request in writing to be paid for nam::d vacation, pay in
lieu of taking actual vacation leave. :

SECTION 16.7 TERMINATING EMPLOYEES

Upun termination of emplayment, Employees will be paid at their individual hourly rate vacation
time earned as of their last anniversary date, but not used, as cntitled by the Service Contract Act.
{Example: An Employee who ternunates one month into the next anniversary year is entitied to any
of the previous year's eamed acerded vacation not already used, and not to the aﬂdumnal month
acgrued in the new agniversary period). :

SECTION 15.8 VACATION - LAID OFF EMPLOYEES

Length of service with the Employer shall acorue for the purposes of vacation benefits while an
Emplovee is on laid-off status for up to one (1) year. Employees will only be paid vacation benefits
when they are workirg. .

SECTION 10.9 VACATION INCREMENTS

. Consislent with Employer approval, efficiency, and econnty af Gpe.ratmns Emplu}rﬁcs ma}r take their

vacation in segroents of less than one {1} week each. IR

SECTION 16.10 VACATION LEAVE OPTION

Timployees who have expended their authorized personal and sick days may petition/apply with the
Emplayer for additional days leave without jeopardizing their scheduled vacation. Employer reserves
the right to require proof for reason of leave in order to approve the request.

ARTICLE I1
LEAVES OF ABSENCE
SECTION 11.1 LIMITATIONS

Personal icaves of absence for non-medical emergencics may be granted at the sole discretion of the
Employer without lass of sentority to the Employee. Such leaves, if gramted, are not to exceed 30 days,
unless a special extension is approved by the Employer. Length of service with the Employer shall not
accrue for parposes of vacation, holiday, or other accrued benefits for any wnpaid leave of absence over 30
days. The Employer will rnake every reasonable ¢ffort to maintain an Ewplayee's position while on 2
noo-statutory unpaid leave of sbsence. It is aclmowledged by the Union that wnder ISMS C3Q contract,
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the Emplayer is not permitted 1o hire additional (reserve) or temporary Employess to provide work
coverage during Employes absences, Unpaid feaves of absence may be taken only with written approval of
the Employer, or i a case of verified personal emergency. Failure to report for scheduled shifts withont

I Employer permission will lead to disciplinary action,

SECTION 11.2 MEDICAL LEAVE

A. The Family and Medical Leave Act of 1993 (FMUELA) is incorporated herein.

B. The Company agrees o honor the FMLA for 2ll Employees.

C. During medical leave, the Employes shall be required to furnish a report from the doctor

when requested periodically by the Employer. Upon the expiration of said leave, the

! Fmployee shall furnish the Employer with a statement, signed by the doctor, which
establishes the fitness of the Employes to retwrn to the Employee's previously held work. Awny
Employee who is not able to retumn to work with 2 medical clearance from a licensed
physician at the end of 2 maximum medical leave shall be ferminated from Employment.

. If the Employee files for medical leave on false pretext or works for another employer

i without pre-authorization fom the company, the Employes will be removed from thc C30
program and from employment with Employer.

E. Tn the event of injury or illness that is deemed non communicable, the Employce may hc
pranted “light duty” status at the approval of the COTR in writing to the Company as long
a5 it does not interfere with the busiess of the Court. The injury or illness for light dut}r

' status must be temporary and cannot be more than thirty (30) days.

SECTION 11.3 MILITARY LEAVE

O An Employee of the Company who is activated o7 drafied into any branch of the armed forces of the
United States under the provisions of the Sclective Service Act or the Reserve Forees Act shall be
: granted an nnpaid military leave of absence, as required under the federal law, for the time spent In
— . . _fulltime active duty. The period of such leave shell be detmnad in amrdance with apphcable
federal laws in effect at the time of such leave. —_—

SECTION 11.4 UNION LEAVE

; A Union President and one delegate will be granted an unpaid leave of absence no more than once a

' yeat for a maximum of five days upon written request for the purposc of attending Union conventions
or other roestings of vital interest to the Union as long as staffing requirements permit. More time will
be granted upon mutual agreement betwecn the Company and the Union,

SECTTON 11,5 PERSONAL/SICK LEAVE

: Each Rmployee shali be entitled to nine (9) days of paid personalfsick Jeave per full contract year, all

| days made available each October 17 A total of eight (£) hours of personal days may be used in two
(2) bour inerements. Any Employee whose employinent ends during the year shall hiave spy personzl

I days pro-rated based on the portion of the year that they were employed, and the appropriate amonnt
added 1o or dedocted from their final paycheck. Shared position Employees will be eligible for balf
(172} the personalfsick leave during the contract year, with their final entitlement pro-rated at year-end
based on the sumber of hours worked during that October 17 to September 30™ {contract year) period.
Of the nine (9) personaifsick days entitlement, six (6) days shall be considered personai days and may
be used by the Employee by giving their Supcrvisor five (5) days written notice and receiving prior
approval from the Supervisor, or in cases of personal emergencies (which may require that

(0
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verificalion of the emergency be provided Lo the Supervisor). This approval shall not be unreasonably
withheld if the Employer believes it has adequate reserve staffing to meet its contract staffing
requircmen:s. Any unused portion of these six {6) personal days will be cashed out at the end of the
coutract year. Three (3) of the ninc (9) days shall be considered as paid sick days, and 1nay be used by
the Empluyee in any case of extended medical leave (verified by written doctor directive p‘:‘ﬂhlbh!ﬂg
work attendance and deseribing medical condition) thet prevents the Employee from working six ()
consecutive scheduted work days. After the six (6) day verified absence, the Employee may claim and
be paid for up to three (3) sick days. This eligibility requirement applies to all Employess. Any
unused portion of these three (3) sick days shall not be cashed out at the end of the contract year and

cagniot be carried over,
SECTTION 11.6 PROCESSING UNPAID LEAVES OF ABSENCE

The Employer will consider requests for unpaid leaves of absence and may grant them at its sole
discretion. An unpaid leave of absence must be processed 1n the followmg manner:

A. Al tequests for unpaid leaves of absence shall be submitted In wiiting to the Lead
{80, Site Supervisor ox Contract Manager at least ten (1} calendar days prior to the
date the leave will take effect, except in cases of verified pe:rsona] emergencies, and
include: :

I. The reasons for such leave,

2. The effective dates of such leave;

3. The estimated date of retumn to work. :
The Company will respond 1o the request within four {4) wnrhng days.

E. The written request for leave of absence shall be submitted to the Contract Manager by the
Site Suparvisor for final approval. 1f the request for the leave of absence is approved by the
Contruct Manager, a copy of the approved Jeave of absence will be given to the Employee

invn_Iwﬂ,

€. Extensions of the leave of absence may be granted at the sole discretion of the E_mpluyer, upon
written request by the Employee within ten (10} calendar days prior to the expiration of the
Jeave of ahsence. Fxtensions when granted shall not total more thae thirty (30) days.

SECTION 11.7 GENERAL FROVISIGNS

Seniority shall accumulate during the period of any approved Jeave of absence subject to the .
provasions of this Agreement.

SECTION 11.8 JURY DUTY

The Comypany will comply with afl State and Federal regulations regarding Employees’ service for
_jury duty. Employees will receive their regular rate of pay minvs any pay received from the courts
. for up to ten (10) days spent on jury duty.

SECTION 11.9 BEﬁEAVEM’ENT LEAVE

A. Effective October 1, 2062, If3{ is necessary for an Employee to Jose time from work
because of a death in the immediate family, whether the family member lives m or out of
their local state, the Eroployee shall be entitled 1o four (4) days paid Jeave of absence at
their straight-time rate of pay. Immediate family is defined to mean an Employee's
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spouse, father, mother, brother, sister, children (including legally adopted children andfor
stepchildren), father-in-law, mother-in-law, prondparents, and erandchildren.

3 B. The Employer may require proof of the death for which an Employee requests a paid leave, -

ARTICLE 11
HEALTH, WELFARE AND UNIFORM ALLOWANCES

SECTION 121 PAYMENTS

For the life of his Agreement, the Employer will make health and welfare payments to Employees on
all hours paid up to forty (40) hours per week, and vp 1o a total of 2080 hovrs per contract year, as

described in Appendix A.
SECTION 12.2 OTHER BENEFITS

The Employer will offer Rmployees the opportunity fo participate in other available Employee paid
fringe benefit programs made available to all Court Security Officers employed by the Company.
These programs may include cafeteria plans, payroll deduction plans, retirement plans, msurance
plans, 401 (k) plans, and any other plan mentioned in this Agreement.

SECTION 12,3 UNIFORM MAINTENANCE

The Fmployer will pay the Employee an allowance for each hour worked, up to 40 bours per week,
for uniform maintenance as described in Appendix A. A shoe allowance of 350 per contract j.rear will

T
C e provided annuaﬂy for the purchase of USMS- reqiired CSO uniform shoes.

A.RTICLE 13

MISCELLANEQUS I‘RU\?ISIDI\S

SECTION 13.1 BULLETIN BOARDS

The Employer witl make jts best effort to obtain a space from the 1.8, Government for Unien to
locate a Union-provided bulletin board that will be used by the Unton for posting of notices of
meetings, elections, appointnents, recreational and social affairs, and other Union notfices. The
provision of these facilitics is the prerogative of the U_S, Government, whe owns and controls al)

worksite facilities.

SECTION 132 PHYSICAL ENAMINATIONS

A. The Fraployer shall pay for any physical/medical examination thatis required by the
Employer and the 11.5. Government, The Employer has the right to choose the physician who
will perforn the physical exam. The Emplu;,rﬂ:r will'pay for the time required for the
cimployes to 1aks required medical exams. Time for any exams requiring more than two (2}
hours must be pre-approved by the Site Supervisor.

B. Physical/medical exams may be required by the U.S. Government confract, or should the
Employer have concerns regarding an Employee's fitness for duty. The Employer may
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designate the physician or clinic, at its discretion. Physieal fitness is an imporlant job
requirement. Employees must pass fhe physical exam prescribed by the Employer's contract
with the 1.3, Government in order to he employed and to maintaio employment. Should an
Employes fail the exam, or be officiatly desmed medically unguabfied by the TS,
Government, they may be re-exawined nnee at the Employee’s expense.

SECTION 13.3 TRAVEL EXPENSES

The Company will provide advance payments for Company anthotzed and approved travel
expenses if iequested by an Employee, Any workday that includes travel and totals over twelve
(12) hours may require the Employes to stay overnight, and the appropriate per diem will be
paid, All hours in trave] up to 2 maximum of eight (8) per day will be counted as work hours,
with the appropriate ovartime wages provided for wndey this Agreement. Emnployees will be
reimbursed for all anthorized expenditures of any authorized trave] within twenty (20} days from
the dey Emplayer receives the properly completed travel voucher and all required receipts.

SECTION 13.4 BREAK ROOMS

The Employer will make its best effort fo obtain Torit the U.S. Government break rooms for C30s for
breaks znd lunch, without management using the room as an office, and will make its best prerogative
of the U.8, Government effort fo have the U.S. Govermment equip the room with water. The providing
of these facilities is the preragative of the U.5. Government

SECTION 13.5 LOCKERS

The Employer will make itz best cffort to obtain lockers from the U.S. Government for the .
usc of the C'S0s. The Employer agrecs to make its best effort to support any Union request -
for separatc Locker/Changing facilifies. The providing of these facilifies is the prezogative of

the 1.5, Government.

 — e e e - ..

SECTION 13,6 UNION MEETINGS

Neither Union officials nor Union members shall, during working time (excludiog break and lunch
periods), solicit membership, reccive applications, hold meetings of any kind for the transaction of
Undon business, or conduct any Union activity other than the handling of grievances as described in
this Agrecment. No Employee may leave their post withou! pepmission from the Employer under apy
circumstances, nnless there is appropriate Government permission granted. No ]:.mpl::ryec may be at
the worksite at any titne unless on duty st that time. :

ARTHCLE 14

401 (k) PLAN

SECTION 14.1 401 (K) PLAN

The Company shall provide a 441 {k) plan to which Court Security Officers are eligible to
contribule, whether Union or Non-Union. At the direction of the individual Employee, the
Company may depasit the Health & Welfare payment to the Hanployee's 407 (k) account.
Ewmployees shall he subject to the eligibility requirements and rules of the Plan.
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SECTION 14.20GSOA 401(a) Plan

The Cornpany agrees to make deductions for Union members in good standing for the

UGS0A, 401(a) Plan, if the Union meiwbers so ¢hoose. At the direction of the individuat
Union member, the Company may contribute the Heatth & Welfare and /or Pension payments
inte ihe Union members' UGSOA 401{a) plan. Unjon members shail be subject to the

el gibility requirerents and rules of the Plan.

The Company aprees to send the deductions / contributions o UGS0A Intemnational Undon,
the Administrator of the UGSOA 401(a) Plan, no later than the Tenth {1 ﬂ“’] of the Month
following the Month the deductions were mmade.

The Company’s sole responsibility 15 to make the pa],rrT:}!_l deductions and send said deductions
to the Plan Admdnistrator with a record of name, sowal security number and ameunt of
deduction for each souree of money (i.e. Health & Welfare, Pension and/or after-tax
deduction). The Cornpany is in no way responsible for any other aspect of the plan.

No local and its membexs will be eligible for both the Company®s 401 (k) Plan and the
Union's 401 (a) Plan. All Employees in a local wili be eligible for only one of the plans.

ARTICLE 15
SAFETY
SECTION 151 SAFETY POLICY .

1t is the policy of the Company fo make its best efforts to provide Employees with places and
conditions of employment that are free from or protected against occupatioral safety and health
kazards Underthis Agreement all-worksites-and-facilities-are the property of the 11.8: Goverpment, .
who is responsible for the condition and safety of the worksite. The Company agrees to permit onc
{1} bargaining unit member selected by the Union 1o parumpate in any locally scheduled safety
rneetings.

SECTION 15.2 OS1IA STANDARDS

The Company will repont any safety violations observed or reported to the Company wn any U.S.
Government-provided SO workstations and break rooms.

ARTICLE 16

CONTINUITY OF OPERATIONS
SFCTION 161 N0 bTRIK_ES '

A. Both the Company and the Union agree that c:cmtmmt_l,r of operations is of utmost
importance to the Company's secunty opetations. Therciore, so long as this Agreement is in
effect, the Uiion and the Company agree that there wall be vo sirikes, lockouts, work
stoppages, illegal picket lines, slowdowns, or sceondary boyeotts during the term of this
Agreement. .
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B. Upon hearing of an unauthorized stiike, slowdnwn, stoppage of work, planned iefficiency, or
any curtailment of work or restriction or siterference with the operation of the Employer, the
o, [J1ﬁnf1 shall take affinmative action to avert ar bring such or bring such activity {o promnpt
i i tenmination.

SECTION 16.2 L.OCKOUTS
Dauring the life of this Agreement, the Employer shall not Inckout any Employees oovered in this
Apresment.

ARTICLE 17
SEPARABILITY CF CONTRACY

In the eveat thet any provision of this Apreement shall at any time be declared invalid by any courf of
competent furisdiction or through U.S. Government regulations or decree, such partics hereto agree to
repegotiate such provision or provisions of this Agreement for the Purpose of malging them conform
10 the decree or 1.8, Government statutes, so long as they shall remain legally cffective. 1t is the
express intention of the partms heseto thaf all ﬂﬂmr PIoVisions.not de.c]ared Invalid. shall remain in full
force and effect.

ARTICLE 18

ENITRE AGREEMENT
()
“—" The parties ackmowledge that during the negotiation which rmulie;d in the Agreement, the unliroited
right and opportunity to make demands and proposals with respect to any or matier oot removed by
___law from the area of callective bargaining, and all understand agreements reach by the parties are set
forth in this Agreement. Therefore, the Company Unifor shalt it be obligated-to bargain-colleetively— - ——-
on 20y matter pertaining to conditions of cmployment, including but not Hmited to, rates of pay,-
wagpes, hours of work, disciplinary actions, training requirements, etc., during the term of this
Agreement, except as speeifically provided for in other provisions of this Agreement.

ARTICLE 19

DURATION

This Agreement shall be effective from 11:45 pm. on September 30, 2002 through Septenber 30,
2005 and sopersedes any and all prior agreements or understandings between the partics.
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TN WITNESS WHEREQF, the parties have cavsed their representatives to sign this A grecment as full
acknowledgment of their intention to be bound by the Agreement.

i FOR: United Government Secority Officers
- of Americs, Districl of Afaska, Local #67

DATE: "7-17 —& ‘I

FOR: TUpited Government Security Oificers
Of Amwerica, International Office
BY:

TTTLE:
DATE: 2 2k -y

£\ FOR: AkalSecurity, Inc.

Akral & UGSOA Tocal 67 2002 - 2005)
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e APPENDIX “A”
|

WAGE SCHEDULE

Listed below are the Wages and Benefits for the Employees in the o® Circuit for

the District of Alaska, Local # 67 of UGSOA.
A. Base Wapes & Benefits:
(1) Corrent until September 30, 2002:

a) Court Security Gfficers: $26.78
b} Lead Court Security Officer: £29.32
¢} Senior LCSO (Anchorage): $30.36
d) Health & Welfare Allowance: * $2.02
e) Uniform Allowance: $0.15
f) Pension: 50 44

{2) Effective October 1, 2002:
(—\} a) Court Security Officers: $£27.58
\.\_\__./

b) Lead Court Secomity Officer: 330,12
¢} Senior LCSO (Anchorage):  $31.16

) Uniform Allowance: SIS
) Pepsion: 3044

{3) Effecave October 1, 2003:
a} Court Security Officers: $28.34

b} Lead Court Security Officer:  $30.88
¢} Semior 1.CSO (Anchorage). $31.92

d)_Ilealth & Welfare Allowance: * per WD as of 10/1/0

d) Health & Welfare Aliowance: * per WD as of 10/1/03

g} Uniform Allowance: 2015
1] Pencsion: $0.44




WAGE SCHEDULE
{Continued)

(4) Effective October 1, 2004:

a) Court Secunty Officers: $29.05
b) Lead Court Secusity Officer:  $31.59
¢} Sendor LCSO (Anchorage): $£32.63
d) Health & Welfare Allowance: * per WD as of 10/1/04

e) Uniform Allowance: $0.15
) Pension: 50.44
B. Shift Diiferential:

Employees assigned to wosk between the hours of 1800 (6:00PM) to 0660
{6:00AM) shall receive an additional 5% of their base hourly rate. .

*Emplovees can choose to join the Company Health Plan.

United Government Security Officers of America
- D-Zobi

— jdz)@"éa - ) o —_—

United Goverpment Security DflLlcers of America
Local #67, District of Alaska

fhasoon A T 770 2

Akal Security, Inc.
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APPENDIX B

(LOCAL ISSUES, PARTICULAR TO YOUR LOCATION)

FaE
.
Lo Loca} #67- District of Alaska
!
% CLARIFICATION OF SENIORITY:
! ;
! For the purposes of shift bidding, vacation schedules and extra work, union
seniority shall be defined as senjority within the borough/city in which the
member works, -
Shared position employees will have seniority only among Shared Position
Employees. Any shared position employee who becomes a foll-time employee
will be placed op a seniority list for full-time employees in accordance with the
date they became a full-time employee if they have completed the equivalent
| 120-day probationary period. . -
|
' a
i
S
.
|
| e —— -— — i}
!
[
|
l
|
I
¢
R
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LETTER OF UNDERSTANDING

Side Bar to the Colleciive Bargaining Agreement.

SECTION 1.1 RECOGNITION- BARGAINING UNIT

This 15 to add, the *Fiscal Year, 2002 Temporary CSO Program,” to this
Collective Barpaining Agreement. If these positions continve beyond
Fiscal Year 2002, CSOs filling these positions will be covered by all
gconomic provisions; 2l provisions involving Employer discipiinary.
actions and the Union’s right to grieve thase actions; and the Union
Seeurity and / ot Dues Check-Off provisions. Should these positions
become permanent, all provisions, includiog Senionty, wontd apply as

of that date.

Akal Security Incorporated

NT——

o —

International Union, United Government
Seennty Officers of Ame

/| f’Z?fsd%L

—F

el

All United Government Secutity of America
Locals, Employed by Akal Security, Inc.

Sfrzsalbesl Loga/ CT
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TETTER OF UNDERETANDIC
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Bids Rar fo toe Collecfive Burgaining Agreemmeats Letweey Akl Securnity, Tuc. ad
Tinited Governmest Sectrity Officers of Amenca, mtespational Union and 3 E.ocals,
#67, 867, 371, #74, 4111 and #152,

Ths hiealil, & webtare rate cffoctive 1071402 tuough §/30/03 75 §2.15 per henr.
e Sealth & weifare rate for the remoiing yesrs of this egresment to he elffecive

{6/1/03 — O/30/04 and 1104 — /30705 shall be subject to = renegotiation to be
cenducied betarcen June 1 and July 31 of sach corresptmding govensnent contract yeat

fieraph the end of this sgresnent
Akl Berordty, Ine Unjeed Goverrmosut Securty
W@M Offioses of Americe, -
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, Inc. UGS0RA comtrack shall read:

SECTION 1.5 PERSON,&USECK LEAVE
—= = pERSONALJ S'.CK. | EAVE TABLE
___ E———— _._._,_,__—~—'_'_____-—-—“——__—
\ —RFEOE 1 - T
“RSDNALI'EICK LEAVE l _
ELIGIBLE \ b
STARTDATE . —— 10 o USE o
Date Employee begms T—
working on thea contract, | > =T
based on an October 1 FLL-1 '.ME SHARED POSITION
‘l contract SEart ¢ startdate. _— — e e
October 1 - 31 e 72 hours ___ —— 36 hours
E - PNovermber 1 - - 30 o ~ Bohou® _ a3 tows__ b
- Pecember 1-3% _ ~ B0 hours ~ 30 hours __"|
_ 1-3 EApoUrS o —f— 27 houls
\ 4 -_zg' 48 hours _ . — ~e4ndt howts .
' March 1- 31 A2 'an::-‘________Jlr__; —21 hours
\ 3phours - S - 1B hours
- L A hours . — T '15 hQuTS
AN Jone1-30 ~Zahours 42 hours
; July 1 - e 18 "murs o g hows
August 4 - 3’1 12 hours OUrS " Bhours !rmurs
6 hourﬁ nca hr:turs B

Segtember 1-30




————

Lea

A. Each full-time Emplovee shal be e!igib%é to use a maximum of nine (¢) days

E.

nersonal leave at the baginning of each 12-month Gowernmend contract year
worked. Employees who begin employment after the Inception of the
sontract year will he eligible o use 2 prorated amount of personal leave,

based on the above PersonallSick Leave Tabla,

Pereonal leave may be taken in not less than two (2} hiour increments ard
shafl be paid when taken by the Employee as approved in ardvance by the

Site Supervisor or District Supervisor.

Shared position Employees will receive cne-half the full fime personal leave
per full contract year worked. At the end of the contract year, any shared
position Employes who worked more than haff the full-time hours {1040
hours} will receive additional prorated personal leave based on the number of
hours the Employee was oaid during that contract year.

Unused personal days shall not be cumutative from year to year.  Any

unused, eamed persanal leave will be paid o the Employee al the end of the

contract year,

Upon termination of employment, Employee will be paid at their individual
haurty -rate for any unused, earnad personal leave, based upon the number

- —-—-—.____of hours the Employse was paid during that candract vear. If the Employee

has used mare personal leave than he/she eamed based upon ime paid on
the contract, the amount of the overage WAlT be -dedusied-from _the

Employes's final pavcheck.

Fersonal leave (and vacation) days may be used to cover absences cavsed
by Mness. Any Employee who is unable to report to work because of
sickness must noffy the Employer at l=ast two (2 howrs prior to the
baginning of his/her shift in order o be eligibls for pald personal leave
benefis. Proof of iliness may be reqguired. Disciplinary action may resulf

irom excessive, unapproved ahsenteeisim.

(250 Wagss {or the thne penod of Ociober 1, 2003 o Seplawmber 34, 2004 shall be
32834

Lead CSO Wage for the time perind of Octobe; 1, 2003 tn Scptsmber 30, 2004 shall be
$31.83,

Senror Lead C80 Wage for the time peried of Qctober 1, 2005 10 Septernber 30, 2004
shall be $52.83.
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LETTER OF UNDERSTANDING

Sids Bar to the Collsctive Bargaining Agreement
Yearly Leave and Vacation Scheduling:

1. Al leavesfvacations will be granted as manning and werkload permits.

2. Empinyees will forecast (whenever possible) their yearly leaves and vacations by
forwarding a request to the Senior Lead Court Security Officer by 30 September of each
yaar. The forecast should contain all of the planned leaves and vacations for the following
fiscal year, 1 Ot - 30 Sep. The leave end vasstions will be schaduted pecording to
seniority. Once approved, this ist will bave precedence over any leave/vacation requests

received after 3¢ September reguardless of seniority.

3. Any leavefvacations projected after 3¢ Scptember of any year will be ona first come
wome o - = BrEb SerWE BRGES. o = cm o e i o e e e

4. Bereavement Leave is a scparate issoe.

AFAL Secunty International Union, United
' Govermnment Seeurity Officers
of America
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1 atter of Understanding

Side Bar 1o the Collective Bargainming Agresments betwecd Akal Security,

Inc. and United Government Security Officers of Amenits, Internatiopal T

Union and its Locals 471, #134, #133, 457, #54, #1165, £198, 76, #67, #164
and #81 in the 9% Circuit.

The Health and Welfare rate effective 10/ 1/2004 through 91’3{0!2005 is $2.69
per hour paid, up 1o 40 hours per week. This includes all paid leave 1ake
but not leave that 1s cashed out.

United govermment Security Officers - Alal Security. Incompotated
Qf Amegea, Intemational Uniog, }
/Zﬂ-—-/‘{M <z A,
Ramg - 7 ? amie
Dtedy b Dby
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Side Bar to the Collective Bargaining Agreements
Tnc. and United Government Secnpity Office:
Union and its Locals ¥71, #1334 #133, 757, H54,

and #871 i the 9" Circuit.

As of October 1,
allowance.
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Of America, Intemational Upeo

2004 Akal will be providing shoes
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