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MESSION STATEMIENT
COURT SECURITY OFFICER

o DInsure the sefety of US Federal Couris, Proiecied Government
faciitties and their employees 2gainst unauthonezed. llegal and

notentiaily life-threalening activiues.
»  Cadres of qualifted and highly skilied officers perform this mission,
C50 Goal & Vision
(roal

To conduct ourselves Jn a mannar as io bring cradit vpon the Court
Security Officer and Special Secunry Officer program and the United

States Mershal Service at &bl imes.
Vision

To be alert 1o all sitmations and events that take place and take necessary
measurss 1o prevent dangerous sitnations from happening.
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ARTICLE 2
DLURATION

farnd

‘This Agreenent shall be effective from June 13, 2003 throuph September 30, 2000 and superscdes
any ang all prior agreements or understandings berween the partics,

This Colleclive Bargaining Agreemem is a follow-op o the Agreement duted October 1. 1998
hetwezr Adial and its Employees covered by the Agreement.
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Appendix B

Local 79

Section 2.1 Seniority Defined

For the purposes of shift bidding, vacation schedubing, and extra wark, Union seniority
shall be defined as senjority within the work stte. Work sites of UGSOA, Local 79 are
defined as follows:

. Fastern Division
Everett McKinfey Dirksen
Linited States Courthouse
210 Sputh Dearborn Strect
Chucago, 11. 60604

i

Western Division

Linited Siates Courthose
211 Sputh Court Street
Rackford, IL 61301

Section 2.2 Seniority Lists

A. The Compauy shall provide an employee list (last date of ture as a {50) to the
local union each year on October T The Uinjon will respond, within thirty (509
days, with a “Linion Semiority™ list to the Company {Site Supervisor).

Section 3.1 Filling Vacancies

Any Employee covered by this Agreement who fills & vacancy under this procedure
(commonly known as bidding) will ot be allowed to apply for another posted vacancy
far a period of one year. This provision does not apply to the appointment of Lead Couort
Sceurity Officers.

Sectine 8.2 Shift Bidding, Days Off, Hours of Work

At the reguest of the Undot, fulldime Tmplovees und shared position Empioyees at euch

wark siie shall bid their shift schedules and vaeation davs off among designated full-nme
ssigrymenty o shaved assipirneints in the order of semorily once cach year, Sheft bidding
v ot dead 10 afty c.:hz'.n;u i statas from fellanne o shared position or vice versa, The

occarrence of shifs Mdding wili be deteromined by the magorty of the Jozul.
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