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REGISTER OF WAGSE DETERMINATIONS UNDER U5 DEPARTMENT OF LABOR
THE SERVICE CONTRACT ACT EMELOYMENT STANDARDS ADMINISTRATION
By direction of \he Secretary of Labor WAGE AND HOUR DIVISION
WASHINGTON, D.C. 20210
LA 25T
e AT
Wage Determination No.: 1994-2573
William W, Gross Division of Revision I}Io.: 17
Director Ware Delarminalions Date of Last Revision: 05/31/2001

States: Kentucky, Ohra, West Virginia

Area; Kentucky Counties of Boyd, Carter, Ellioh, Floyd, Greenup, Jahnson, Lawrence, Lewis, Magoffin,
rMartin, Pike

Chio Counties of Monrog, Morgan, Noble, Washington

West Virginia - All Counties except | Berkeley, Jefferson

MWote: West Virginia include all counties except Berkeley and Jefferson counties.

™ Fringe Benefits Required Follow the Occupationa Listing ™
QCCUPATION TITLE MINIMUM WAGE RATE

Administrative Support and Clerical Coccupations

Accounting Cherk | 7.46
Accounting Clerk 1 843
Accounling Clerk 1l 16.40

18.35

Accourding Clerk IV
Courl Reporler 15.42

Dispatcher, Molor Vehicle 1341
Documant Preparation Clerk 11.14
Duplicating Machine Cperator 11.18
Filr/Tape Librarian 11.93
General Clerk | 8.21
Seneral Clerk Il 9.23
General Clerk M 11,56
General Clerk 1V 12.98
Housing Refesral Assistant 14.85
Key Entry Operalor | 7133
Keay Entry Operaton 1 11.07
Messenger [Courier) T.53
Order Clerk | 1.2z
Order Clerk 11 8.66
Personnel Assislant (Employment) ! 454
Personnel Assislant (Employment] It 11.20
Fersonnel Assistant (Employment) 1] 1403
Personnel 4ssislant {Emplayment} v i5.¥6
Production Contral Clerk 14.24
Rental Clerk 1185
Scheduler, Mantenance 1189
Secretary | 11.99

13.41

Sacrglany 1
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Secretary il 14.63
Secretary [V 16.51
Secretary v 18.29
aenvice Order Dispatcher 11,99
Slenographer | 12.28
Stenographer I 13.79
Supply Techmican 14,84
Survey Worker (Interviewer) 13.41
Switchboard Operalor-Receptionist ¥.60
Tesl Examiner 13.41
Test Proctor 341
Travel Clerk | 8.86
Trave! Clerk I! 10.88
Trawved Clerk 111 11.72
Word Procaessor | 10.61
Word Processar )l 11.81
Word Processaor il 13.32

Autematic Data Processing Cecupations

Computer Data bibrarian 9.20
Compuler Operator | 10.21
Computer Operator (| 1145
Computar Operator ill 1274
Computer Operator [V 1415
Computer Operatar vV 15.68
Computer Programmer | {1) 1381
Computer Programrmer 1] {1) 18.72
Computer Programmer (11 {1} 20.42
Computer Prograrmmer IV (1} 24.¥5
Computer Systems Analyst | {f) 1893
Computer Systems Analyst [ {1} 22.89
Computer Systems Analyst (11 {1} 2475
Peripheral Equipment Cperator 101.58

Automotive Service Gecupations

Automotive Body Repairer, Fiberglass 1524
Avtameolive Glass Installer 14.02
Automolive Workiar 1442
Elecirician, dulamolive 1452
tAchile Eguipment Senvicer 1294
hMotor Equipment Metal Mechanic 15.03
Motor Equipment Metal Worker 14 02
fMotor Vehicle Mechanic 1502
Mator Vehicle Mechanic Helper 12.44
fotor Vahicle Upholstery Worker 1353
Maolor Yehicle Wrecker 14 02
Painter, Automolive 14 52
Radiator Repair Soecialisi 14.02

Tire Bepaine 12 35
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Trangmizssion Repair Specialist 15.04

Food Preparation and Service Occupations

Baker 039
ook | .68
Cook ! 939
Dishwasher 716
Food Service Warker 7186
Meal Cutter 10.08
WaiterWaitress 745

Furniture Maintenance and Repair Occupations

Electrostatic Spray Paintar 14.72
Furniture Handler 11.58
Furniture Refinisher 1472
Furniture Refinisher Helper 1262

1371

Furniture Repairer, Minor

Upholsterer 1472
Seneral Services and Support Qocoupations
Cleaner, Wehicles T.28
Elevator Dperalor 7.80
Gardener B.GE
House Keegping Aid | 5.66
Hause Keeping Aid Il 718
Jamtor .82
L aborer, Grounds Maintenance 765
Maid or Houseman 566
Pest Controller 1042
Refuse Collector B8.23
Traclor Operator 875
wWindow Cleaner 834
Health Occupations

Dental Assistant 10.83
Emergency Medical Technician {EMT}/Paramadic/Ambulance Driver 10.83
Licensed Practical Murse ! 8,76
Licensed FPractical Murse 10.94
Licensed Practical Nurse ||| 12.24
Medical Assistant 977
Medical Laboratory Technician 11.24
iTedical Record Clark 10,77
tdedical Record Technician 13.54
Mursing Assistant | 7.1z
Mursing Assistant il 798
Nursing Assistant Il 871
Nursing Assistant 'V 577
Pharmacy Technician 1210

10.54

Phlebatomiest
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Regstered Murse | 14.62
Registered Nurse i 17.92
Registered Nurse Il, Specialist 1780
Registered Nursa [l 21.65
Registered Murse |1, Anesthetist 21.65
Regislered Nurse |V 2594
fnfermation and Arts Dccupatians
Andiovisual Libirarian 16.51
Exhibits Spacialist | 11.74
Exhibils Specialist il 14.54
Exhibits Specialisl N 17.78
llustrator [ 11.74
Hlushrator I i4.54
Mustrator 1N 17.78
Librarian 18.29
Library Technician 13.41
FPhotegrapher | 1127
FPhotographer 1| 12.58
Photographer (1l 12.56
Photographer IV 19.02
Fhotographer V 23
Laundry, Dry Cleaning, Pressing and Related Occupations
Assembler 6.64
Counter Allendant G664
Dry Cleaner B.72
Finisher, Flabwork, Maching 6.64
Fresser, Hand 8.64
Fresser, Machine, Drycleaning 6.64
Presser, Machine, Shifs 6 64
Presser, Machine, Wearing Apparei, Laundry B.64
Sewing Machine Opearator 922
Tailor 8.86
washer, Machine T.47
Machine Tool QOperation and Repair Occupations
Machine-Tool Gperator {Toolrgom) 14.72
Tool and Cie Maker 15.27
Material Handling and Packing Occupations
Forkhft Operator 11.90
Fue! Distribution Systerm (Operalor 14 28
Malerial Coordinalor 13.84
tMaterial Expediter 13 84
hfaterial Handling Laborer g8.18
Crrder Fifler i0.7%
Production Ling Waorker {Food Pracessing) 11.50
947

Shipping Packor
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ShippingfReceiving Clerk 915
Stock Clerk {Shelf Siocker;, Store Worker 11} 12.38

Store Worker | 10.15
Tools and Paris Atlendant 11.50
Warehouse Specialist 11,50
Mechanics and Maintenance and Repair Occupations

Aircraft Mechanic 17.02
Aircraft Mechanic Helper 14,01
Aircraft Quality Control inspeclor 17 .50
Aircraft Servicer 15.22
Arrcraft Worker 1577
Apphiance Meshanic 1472
Bicycle Repairer 1272
Cable Spiicer 17.53
Carpenier, Maintenance 1493
Carpet Layer 1424
Elactrician, Mainlenance 17.42
Elecironics Technician, Mamtenance | 11.16
Electronics Technician, Mainlenance [l 18.91
Electranics Technigian, Maintenance il 19.66

13.71

Fabifc Worker
Fire Alarm System Mechanic 17.53

Fire Exlinguisher Repairer 12,15
Fuel Distribution System Machanic 17,93
General Mainlenance Worker 14.21
Heating. Refrige-ation and Air Conditoning Mechanic 15.24
Heavy Equipment Mechanic 17.12
Heawy Equipment Operaior 13.64
Instrument Mechanic 17.53
Laborer 716
Locksmilh 14,72
Machinery Maintznance Mechanic 17.53
Machinist, Maintenance 15.24
Maintenance Trades Helper 12.62
dlweright 1670
CHfice Appliance Repairer 14.72
Painler, Aircraft 14.72
Painter, Maintenance 14,72
Pigelitter, Maintenance 17.53
Plumber, Maintenance 16.93
Pneudraulic Systems Mechanic 17.53
Rigoer 1524
Scale Mocharnic 16.34
Sheel-Metal Worker, BMaintenancs 1750
Small Engine Machanic 14 20
Telecomnmunication Mechanic | 1324
Telecammunicaticn Mechanic 1| 1hYT

15.24

Telephone Lingms:an
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Welder, Combimation, Maintenance 15,24
Weall Driller 17.53
Wondcraft Worker 1224
Woodwaorker 1472
Miscellaneaus Occupations
Animal Caretaker .97
Carnival Equipment Cperator 875
Carnival Equipment Repairer 0.16
Carnival Worker 7.6
Cashier 6.18
Desk Ciark 6.58
Embaimer 16.57
Lifeguard 2.48
Martician 16.57
Park Attendant {Aide} B.48
Pholofinishing Worker (Phata Lab Tech,, Darkroom Tech) B.75
Recreation Specialist 913
Recycling Warker 9.58
Sales Clerk .75
Schoal Srossing Guard (Crosswalk Attendant) 7.24
Sport Offical 5.B7
Survey FParty Chief {Chief of Party) 3.99
Surveying Aide 6.18
Surveying Technicran (Instr. Person/Sucveyar AsstfInstr.} 848
Swimming Paal Operator 10.05
Yending Machine Attendant 8.51
Yending Machine Repairer 10.04
Yending Machine Repairer Helper 2.9
Personzl Needs Oceupations
Cihild Care Atltendant 6.58
Child Care Center Clark 8.22
Chore Aid 5.66
Homemaker 913
Plant and System Operation Occupations
Boiler Tender 17.01
Sewage Plant Operator 14,72
Slationary Engineer 17.01
Wenlilation Equipmenl Tender 12.62
Water Treatment Plant Qperator 1472
Protective Service Qcgupations
Atarm Monitor B3
Corrections Officer 12 03
Court Security Olficer 1378
Detention Officer 12402
1323

Firefrgnter



WAGE DETERMINATION NO . 1994.25%3 (Rev. 17) ISSUE DATE: 0543172001 FPage ¥

Guard 1 7.16
Guard Ml 8.0
Fulice Officer 1615
Stevedoring/Langsharemen Occupations
Blocker and Bracer 1335
Hatch Tender 13.31
Ling Handler 13.31
Stevedore | 12.84
Stevedare I 13.87
Technizal Occupations
Afr Traffic Contrel Specialist, Center (2} L T
Air Traffic Contral Specialist, Station (2) 19.06
Air Traffic Conirol Specialist, Terminal {2) 20,99
Archeological Technician | 1461
Archeological Technician || 16.33
Archealogical Technician (i) 20,24
Cartegraphis Technician 19.54
Civil Engineering Technician 17.60
Computer Based Training (CBT) Specialisl/ Inslructor 18.27
Crafer i 1025
Orafter || 1525
Drafler 111 18.61
Drafier v 20.24
Enginearing Technician | 1314
Engingering Technician i 14 .80
Engineering Technician i 18.09
Engineering Technician IV 2200
Engineering Technician v 27.42
Engingering Technigian VI 3288
Enviranmental Technictan 1360
Flight Simulatar/instructor {Pilat} 21.89
Graphic Arlist 1648
Insiructor 17 58
Labaratory Technician 11.48
Mathematical Technician 14948
Paralegal/l egal Assistant | 1463
ParalegaliLegal Assistant Il 16.51
Paralegal/Legal Assistant I 2019
Paralegal/Legal Assistant |V 24.44
Photaaptics Technician .84
Technical Wrilar 189.23
Unexploded {LUX0) Sglsty Escort 17.56
Unexploded (UXO) Sweep Personnel 17.56
Unexploded Ordnance {UX0Y Techmoan | 17.56
Unexploded Ordrance (UX0O) Techrician 1| 2125
Unexploded Crdnance {UX3) Technian 1 2547

Weather Observer. Combined Upper Ax and Surface Programs {3) 13.20
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Weather Qbserver, 3enior {3} 14 65
Vieather Qbsoerver, Upper Air (33 13.20

Transportation! Mobile Equipment Operation Occupations

Bus Driver 10.68
Parking and Lot Atlendant 6.81
Shuttie Bus Driver 9.55
Taxi Oriver 848
Truckdriver, Heawy Truck 1272
Truckdriver, Light Truck 4.58
Truckdriver, Medium Truck 11.51

12.72

Truckdriver, Tractor-Trailar

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:
4345 4 sl .00 1312, 677
HEALTH & WELFARE: 3-82 an hour or $88-88 3 week or $368-33-3 month,

YACATION: 2 weeks paid vacation after 1 year of service with a contraclor or successor; 3 weeks after §
yvears, and 4 weeks after 15 years. Length of service includes he whole span of conlinuous semvice with the
present contractar or successar, wherever employed, and wilh the predecessor conlraclars in the
performance of similar work at the same Federal facility, {Reg. 29 CFR 4.173)

HOLIDAYS: A minimum of len paid holidays per year: New Year's Day, Martin Luther King Jr."s Binlhday,
Washington's Birthday, Memaorial Day, Independence Day, Labor Day, Columbus Oay, VYeterans' Day,
Thanksgiving Day, and Chrisimas Day. (A conlractor may substitute for any of the namad holidays another
day off with pay in accordance with 2 plan communicated to the employees involved.) (See 28 CFR 4.174)

THE OCCUPATIONS WHICH HAVE PARENTHESES AFTER THEM RECEIVE THE FOLLOWING
BEMEFITS [as numbered):

1} Does not apply to employess employed in a bona lide executive, administrative, or professional capacity
as defined and delineated in 29 CFR 541. {See CFR 4.156)

2) APPLICABLE TO AIR TRAFFIC CONTROLLERS ONLY - MIGHT DIFFERENTIAL: An employee ig
entitled o pay for all work performed between the hours of 6:00 P.M. and 6:00 AM. at the rale of basic pay
plus a nighl pay differermial amounting to 10 percent of the rale of basic pay.

3 WEATHER OBSERVERS - NIGHT PAY & SUNDAY PAY: | you work at night as parl of a regular tour of
duty, you will eam a night differential and receive an additional 10% of basic pay for any hours worked
between 6pm and 6am. [fyou are a full-lime emplayed (40 hours a week) and Sunday is part of your
regularly scheduled workweek, you are paid at your rate of basic pay plus a Sunday prermium of 25% of your
basic rate for each hour of Sunday work which 15 not overtime {1.e. oecasional work on Sunday outside the

normal tour of duty is considered overtitme work).

HAZARDOUS PAY DIFFERENTIAL: An & percenl differential is applicable o employvees employed in a
position that represents a high degree of hazard when working with or in close proximily to ordinance,
explosives, and incendiary materials. This includes work such as screening, blending, dying. mixmg, and
pressing of sensitive ordance, explosives. and pyrotechnic compaosilions such as lead azide, black powder
and photoflash powder. All dry-house activities involving propeffants or explosives. Demilitarization,
modificalion, renovation, demoldion, and maintenance gperations on sensifive ordnance, explosives and
incendiary malerials. All operations involving regrading and cleaning of artillery ranges.

A 4 percent differential is applicable to employees employed in a position that represents a low degree of
hazard when warking with, or in close proximity to ordance, {or employess possibly adjaceni (o) explosives
and incendrary materials which involves potential injury such as laceration of hands, face, or arms of the
employee engaged i Ihe operation, irrfalion af the skin, minor burns and the like; minimal darage to
immediate or adjacent work area or equipment being used. Al pperations involving, unloading, shorage, and
hauling of ardance, explosive, and incendiary ordnance matenal other than small arms ammunition. These
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differentials are enly applicable 1o wark that hias been specifically designated by lhe agency for ordance,
explosives, and incendiary material differential pay.

“* LUINIFORM ALLOWANCE ™=

Ifemployesas are required lo wear uniforms in Ihe performance of this contract {either by the larms of lhe
Government conlracl, by the employer, by (he state or local law, etc.), the cost of furnishing such uniforms
and maintaining {by laundering or dry cleaning} such uniferms is an expense that may not be bome by an
emplayee where such cost reduces the hourly rate below thal required by the wage determinalion. The
Departrment of Labor will accept payrment in accordance with the following standards as compliance:

The contractor ar subconlractar 15 required Lo furnish all employees with an adequale number of uniforms
wilhou! Gost or to reimburse employees for the aclual cost of the uniforms. In addition, where uniform
cleaning and raintenance iz made the responsibilily of lhe employee, all contractors and subcontraclors
subjecl to this wage delermination shall {in the absence of a bona fide ¢ollective hargaining agreemend
praviding for a differant amaount, or the furnishing of contrary affirmalive proof a5 (o the actual cost), reimburse
all employees for such cleaning and maintenance al a rate of $3.35 per week {or F.67 cents per day).
Howewver, in those instances where the uniforms furmished are made of "wash and wear” malerials, may be
routinely washed and dried with other personal garmenis, and do not require any special treatmenl such as
dry cleaning, daily washing, or commercgial laundering in order to meet the cleanliness or appearance
standards sel by the terms of the Governmenl cantract, by lhe contractor, by law, ar by Iha nalure of the
waork, there s no requirement that employvees be reimbursed for uniform maintenance costs.

T NOTES APPLYING TO THIS WAGE DETERMINATION **

Source of Qcoupalional Title and Oescriptions:

The dufies of employees under job litles lisled are those described in the "Service Contract Act Directory of
Cooupations.” Fourth Edition, January 1983, as amended by Lhe Third Supplement, dated Margh 1997,
undess atherwise indicated, This pubiicafion may be obtained from the Superintendent of Documents, al 202-
783-3238, ar by wiiting to the Superinlendent of Documents, U.S. Government Printing QOffice, Washington,
D.C. 20402, Copies of specilic job descriptions may also be obtained from the appropriale contracting officer.

REDLEIEELT FD% AUTHORIZATION OF ADDNTIOMAL CLASSIFICATION AND WAGE RATE {Slandard Form
1444 1444

Canformance Process:

The contracting officer shall require that any class of service employee which is not lisled hergin and which is
lo be employed under the contract (i.e., the work lo be perdormed is not performed by any classification listed
in the wage determination}, be classified by the contractor so as lo provide a reasonable retalionship {i.e.,
appropriate level of skill comparison) between such untisted classifications and the classifications listed in
lhe wage defermination. Such conformed classes of employees shall be paid the monetary wages and
turnished the fringe benefits as are determined. Such conforming process shall be initiated by the contractor
pricr o the performance of contract work by such unlisted class({es) of employees. The conformed
classification, wage rale, and/or fringe benefits shall be retrpactive to the commencement date of the
conlract, {See Seclion 4.6 {CY(vi)] When multipie wage determinations are included in a contract, a separale
SF 1444 should be prepared for each wage determination to which a class(es) is to be conformed.

The process for preparing a conformance request is as follows:

1} When preparing the bid, the contracler identilies the need for a conformed occupation(s) and computes a
proposed rate{s}.

2) After contract award, the conlractor prepares a written repeorl lisling in arder proposed classification litets),
a Federal grade equivalency (FGE) for 2ach proposed classification(s), job description{s}, and rationale for
proposed wage ralefs), incloding information regarding the agreement or disagraement of the autharized
represantative of the employees involved, or where there 13 no authorized represenlative, the employees
themselves. This report shoulkf be submiilted to the conlracling officer no later lhan 30 days afler such

unlisted class{es) of employees pedorms any coniract work.

3} The contracting officer reviews the proposed action and promplly submils & report of the action, together
with the agency's recommendations and pertinent information including Ihe position of the contractor and 1he
amployaes, to the Wane and Howr Drvision, Employment Slandards Adminestration, U.S. Department of
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Labor, for review. {See section 4.8{b)}2) of Regulalions 29 CFR Part 4}.

4) Within 20 days of recetpt, the Wage and Hour Division approves, modifies, or disapproves the action wia
transmitial to Ihe agency conlracting alficer, or netifies the conlracting officer that additional time will be

required (o process the request,

53 The gontracting officer transmils he Wage and Hour decision to the conlractor.

6) The contractor informs the affected employees,
Informaltion required by the Regilalions musl be submitted on SF 1444 or bond paper.

When preparing a conformance request, the "Service Contract Act Direclory of Occupations” (the Directory)
should be used 1o compare job definilions to insure thal duties requested are nol performed by a
classification already listed in the wage determination. Remember, it is not the job titie, but the required
tasks that determine whether a ¢lass is included in an eslabiished wage determination. Conformances may
mat e used to artificially split, combine, or subdivide classifications listed in the wage determination.



