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Collective Bargaining Agreement

Between

AKALSECURITY, INCORPORATED
and the

UNITED GOVERMMENT SECURITY OFFICERS OF AMERICA
ocal B 137 f Cincinaiti, Ohio

fith Judicial {ireuit

Getober 1, 1999 . Septeraber 30, 2003



PREAMBLE

THIS AGREEMENT 15 made and entered into on September 1, 1999, by and between AKAL
SECURITY, INCORPORATED, a New Mexico corporation, and its successors, hereinafter
referred to as the “Employer” or “Company,” and the duly elected Organization of the
employees, herenafier referred to as the “Union™. All non-economic provisions of this contract
shall be in effect as of September 1, 1999. All economic provisions of this contract shall be in
effect as of October 1, 1999, including but not limited to compensation and fringe benefits.



ARTICLE I
GENERAL PROVISTONS
SECTION 1.1 RECOGNITION-BARGAINING UNIT

A The Employer hereby recognizes the Union as the sole and exclusive bargaining agent for
the purpose of coflective bargatning as ontlined i this Agreement, with respect 1o wages,
hours, overtime, leaves of absence, uniform zllowances and any and all other conditions
of employment for all full-time and regular shared position United States Marshals
Service (LJSMS} credentialed Court Security Officers (CS50s), and Lead Court Security
officers {I.CS0s) assigned to the federal courthouses and other United States Justice
Department refated office buildings pursuant to the Employer™s contract(s) with the
EISMS for secuniy within the jurisdictional boundaries of Cincinatti, OHonda {Local
21373, excluding al! managers. supervisors as defined by the NLRB, office and/or clerical
Employees, temporarily assigned Employees and substitute Employees and all other
Employees of the Employer

B The term “Employee™ when used in this Agreement shall refer tu the Emplovess in the
Largainine unit described 1 this Agreement.

SECHION 1.2 SEGOTIATING COMMITTEE

Phe Compins agrees 10 recognize a Negotiating Comrminee composed of up to three members
and nne alternate selected by the Union o represent the Employees in eollective bargaining

neeatittions

SECTION 0.3 9TEWARD SYSTEM
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SECTION 1.3 UNION SECURITY

A

An Employee who is a member of the Union at the time this Agreement becomes effuctive
shali continue membership in the Union for the duration of this Agreement, to the extent
of tendenng the membership dues uniformly required as a condition of retaining
membership in the Union.

An Employee who 15 not a member of this Union at the time that this Agreement becomes
effective shall, within ten (1Q) days after the 30th day following the effective date of this
Agreement either:

1} Become a member of the Union and rematin a member.

Z) As an employee, it i5 required that all members of the bargaining unit shall be
required 1o pay to the Union 2 service fee. The amount of this service fee shall be
cqual to that paid by regular Union members to include regular and usual
imtiatien fees. The service fee wiall not include any assessments, special or
otherwise, Such pavments shall commence on the 30th dav after the date of hire.

3) Employees who are members of, and adhere to the established and traditional
tenets of a bona-fide religion, body, or sect, which has historcafly held
conscientlous objections 1o joinmg or fimancially supperting labor organizations.
shall, instead of the above, be allowed to make paviments in amounts equal to the
agency tew required above, to a tax-cxempr organization funder Section 201{c)(3)
of the [RS Code. The Union shall have the nght to charge any Emplovec
exercising this option, the reasonable cost of using the arbitration procedure of
this Agreement on the Emplovee's individual behat!. Further, any Employvee who
cxercises this option shall twice a year submit w the Unian proot that the
charitable contributions have been made
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2)The Unicn, including us I[ntemational, agrees (o save and hold the Emplover
harmless from any and al! claims, actions, suits, damages, or costs, including any
atlorney fees incurred by the Employer, on account of any matter relating to the terms
af this Article, including, but not limited to any claims by any emplovee(s) and
complhiance with the law.

SECTION 1.6 DUES CHECKOFF

A, The Company agrees to deduct dues as designaied by the Union on a monthly basis from
the paycheck of each member of the Unton. These deductions will be made only upon
written authonzation from the Employee onr a form provided by the supervisor or the
Union. The Employee, upon thirty (30} days’ written notice served upon the Company and
the Uinion, may revoke such authonzation. It is understoond that such deductions will be
made only so long as the Company may lepally do s0. The Company will be advised in
writing, by the Union, as to what the Union membership dues are.

P The Company will remut ali such deductions te the Financial Secretary/ T reasurer within
seventy-two (72) hours from the date that the deduction was made, via direct deposi, if
posstbie. All costs related 1o direct deposit will be born by the Unrer. The Union agrees
to furnish the Company with rthe current routing number for direct deposit. The Company
shall furnish the Financial Secretary/Treasurer with a deduction list, setting forth the
name and amount of dues within seven (7) days of cach remittance. The Union agrees to
hold the Company harmless from any action or actions growing out of these deductions
commenced by an Emplovee against the Company, and assumes full responsthility of the
dispositions of the funds so deducted, once they are paid over to the Unton. Errors made
by the Company in the deduction or remittance of momes shall not be considered by the
Union as a vielation of this provision, providing such ermors are unintentonal and
corrected when brought to the Company's artention,

SECTION LT INTENT OF PARTIES
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ARTECLE 2
SENIORITY

SECTION 2.1 SENIORITY DEFINED

AL Union Senionty shall be the length of continuous service from the Empleyee’s last daie of
hire or transfer to all sites within Local #137 as a CSO or LCSO for the Employer, past or
present and/or any predecessor Employer. Sentonty shall not accrue until the employes
has successfully completed the probationary period. Sentority shall be applicable in
determining the order of layoff and recall, shift bidding, vacation schedules, extra work,
transfers and other matters as provided for in this Aprecment

G Faor the purposes of shift bidding, vacation schedules and extra work, seniority shall be
defined as senionty within the work site.

- Any Emplovee permanently transferred out of the designated Local Bargaining Uit for
any reason shall lose their union seniority as it applies 1o the arder of layoff and recall,
shifi bidding, vacation schedules, extra work and other matters as provided for in this
Agreement.

SECTION 2.2 SENIORITY LISTS

Senjority Lists shall be fumished by the Company to the proper Union officials within a
reasenable time, upon written request by the Linion, twice per year. The Union President or the
President's designated representative must make the request for these lists to the Company i
writine  An Emplovee™s standing on the posted Sentonty List will be final unless protested in
writiny to the Site Supervisor or Coniract danaeer in districes without & 7Site Supenisor’ no
bates chun thins (30 calendar dayvs alter e st has been posted,
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SECTION 2.5 PROBATIONARY EMPLOYEES

Probationary Emplayess will be considered probationary for a ninety (50) day penod after their
hire date. The Union will still represent Frobationary Employees for problems concemning wapes,
hours and working conditions, but the Company reserves the right to decide questions relating to
rransfers, suspensions, discipline, layofifs or discharge of Probaticnary Employees without
recourse to the grievance procedure contained in this Agreement. Probationary Emplovees do not
have seniority until the comptetion of the probationary period, at which time seniority dates back
to the date of hire. The ninety (90} day penod referred 10 in this section may be extended if the
Company encounters a delay in the USMS performing backeround checks and eranting written
authorization on aewly hired Employees.

SECTION 2.6 TERMINATION OF SENIORITY

The senjority ol an Employee shall be rerminated for any of the following reasens:

a) the Employee quits or retires,

o) the Employee is discharged:

oy asettlement wath an Emplovee has been mucde for wal disability, or for any other reason if
the settlement waives further employment rights with the Employer,

i) the Employee 3 laid off for a continuous penod of one hundred eighiy (184 ) davs:

el the Govermnment revokes the Emplovee’s credentials as a2 CSO

“1 Employee is required by LSMS 10 be removed from working uader the Lmplover's contract
with the Crovemment pending the revocation of credentials

ul o Emploves s permaneotly tiansferred aut of the bareaining uwnit.

ARTICLE D
JOR OPPORTUNMTIES

SEOUTON 30 FEFLINO VACANCIES

k DU oot nocrs e revulas posifon Sosereid by dis Acecemeni ad the Bmplasr
chooses ny Rb bt sacaney, the job wall be posted for o perod of tiree 131 warking dis s
senctudien Satordavs, Sandars and Rolidan s Shared posinen Eriplovess who arg nn

e Aaleed eovonrk duznine shar thres Sl veried o e e v lere ae ape e o

vk e rnenerio Ui the Denor The seo Sgpeesr so e potn v she § oo Prosadenn

-

et el e e rrsze Dl Doy P e T i von e D el el



SECTION 3.1A SHARED POSITION EMPLOYEES

The Company is obligated under its contract with the USMS, to provide shared positions in order
to provide full staffing leve! coverage, increase security levels as needed and avoid unnecessary
overtime. The shared position employee may be scheduled to work more than a part time
schedule, as necessary, at the Company’s discretion. The Company will give the shared position
Employee the maximum possible notice for schedule changes. Failure to report to work when 50
scheduled may result in disciplinary action.

All shared position Employees will be required to sign the “Shared Employee Agreement”,
Exhibit “A”,

SECTION 3.1B LAYOFF AND RECALL

In the event of layoff or recall, when fuil-time or shared positions are being reduced,
probaticnary Empleyees will be laid off first. Should it be necessary to further reduce the work
farce, Employees will be retained on the basis of seniority. Recall of Emplavees will be
accomplished by calling the last laid oft Emploves first and so on.

SECTION 3.2 TEMPORARY ASSIGNMENTS

A In the interest of maintaining continuous operatiens, the Employer may lemporarily
assign ar. Emplovee 1o & vacant or new position until the job 1s filled in accordance with
Articles 2 and 3. or assign an emplovee to a position that is part of a temporary security
assigrunent dicected by the USMS, including temporarily assigning an Employee to a
work site within or outside of the area defined by this Agreement. To the extent feasible
the assigament shall be a voluntary selection based on sentority. [o the absence of
vilanteers. assegnments shall be made on a reverse senlarity basis, lmplayees 0
assigned will receive the higher of the base hourly wage available w Employees jeaulacly
assigned e the -ite o which they are bemny tracsferred, or their reewtar nourly wage thes
recoive af therr reelar sie under this Agreement.
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SECTION 33 APPOINTMENT OF LEAD C50s

The US Government in 1ts contract with the Company creates specific guidelines for the
selection of Lead C50s. Based on these critena, all appointments of Lead CSQs will be made on
the basis of ability as evaluated by the Company. Ability shall include an Employee’s skills,
experience, past performance, capabitities, and the nesds of the operation. 1f, in the Employer's
determination, Employees are equally qualified, seniority will prevail.

ARTICLE 4
MANAGEMENT RIGHTS

Except as limited by the specific undertakings expressed in this Agreement, the Company shall
continue 10 have the right to take any action it deems appropriate in the management of it’s
emplovees and of the business in accordance with its judgement,

ARTICLE 5
GRIEVANCE PROCEDURE
SECTION 31 INTENT

For prrpuses of this Agreement, a grievance shall mean 2 claimed vielakton, misinterpeelanon, or
isapplication of any provisivn of this Agreement or the challenge of any disciplinary action
taken agamst a Union Emplovec, except that this grnievance procedure shall not be used for any
actin] of remuoval rom the contract or revocation of required CSO credentials by the TSMS.
This meavisten is not intended to himat or prohibi the nights of any paty o seck relief from other
sarties [0 additton, the grievance procedures outlined herein shall not apply 10 any non-
discmplinany situstion where the Company s acting wider the express seouriny directives of the
5%l nutside the contond of the Uompoans

SECTION 3.0 GENERMAL PROUVISIONS
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informal procedure. If the informal procedure is not invoked within five wacking
days of Employee’s knowledge of a grieveable issue, then it 1s agreed by both
parties that no further action can be taken. If, dunng the course of this discussion
either the Employee or the supervisor deems 1t desirable, a steward or other Union
representative will be called in. If the complaint is not satisfactorily adjusted
within three {3} working days of the inception of the informal discussion, it may
be submitted in writing to the Contract Manager or designee in accordance with
Step One.

B. Step One - [f the matter 15 not resolved informally, the Employee shall, not later
than ten (1Q) days after the informal discussion with the immediate supervisor, set
furth the facts in writing, specifying the Article and paragraph allepedly violated.
This shall be signed by the aggrieved Employee and the steward, and shall be
submitted to the Contract Manager or designee. The Contract Manager or
designee shall have ten (10) days from the date the grievance was presented to
him/her to return a decision in wniting with a copy to the agerieved Emploves and
the steward.

{_" Step Twn - It the grievance 1s not settled in Step One, the gricvance may be
appezled in wriung 1o the Company’s Director of Human Eesources or designee
not later than ten (10} days from the denial by the Contract Manager or designee.
The Director of Human Resources or designes will have ten {10) davs from the
date the grievance was presented te. to return a decision. in writing, with a copy to
the a2oerieved Emplovee and the Steward

[} {irievance For Discipline - Any grievancs involving discharge or uther discipline
mar be commenced ai Step One of this procedure. The written grievance shall be
presented to the Cnntract Manager through the Site Superasor or desizaes within
Pern 1 dlas s atter the cecurrenee a8 the Fasts onving rise to the grevance

SECTTION 4 ARBETRATION PROUED D RE
Gricvances provessed in aceondanee with the regquirements uf Section 25 L remasn unsettled
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attempt (o agree upon the selection of 2 nentral arbitrator. If, within fifteen (13} days, the
parties fail to agree upon the selection of an arbitrator, the Union will request the Federal
Mediation and Conciliation Service (FMCS) to supply a list of seven (7) arbitrators. An
arbitrator will be selected from the hist supplied by the FMCS by parties alternately striking
from the List untt] one {1) name remains, and this individual shall be the arbiirator to hear the
STiEvance.

C. Decision of the Arbitrator - The arbitrator shall commence the hearing at the sarliest
possible date. ‘The decision of the arbitrator shall be final and binding upon the parties to the
Agresment. Any decision shall be complied with, without undue delay after the decision is
rendered. It i5 understood and agreed between the parties that the arbitrator shall have no
power (o add to, subtract from, or modify any of the terms of this Agreement.

[, Arbitraticn Expense - The arbitrator’s fees and expenses, including the cost of any heaning
roomn, shalt be shared equally between the Company and the Union. Each party to the
arbitration will be responsible for its own expenses and compensation incurred in bringing
anv of its witnesses or other participants to the arbitration. Any other expenses, including
transcript costs. shall he borne by the party incuming such expenses.

E. Time Limits - The decision of the arlitrater shall be rendered as soon as possible after the
dispute has been submitted to hinvher.

SECTION 3.3 CTLASS ACTION

Lhe I'nion shall have the rieht to file a group grievance (class action) or prievances involving
more than one (1 Emplovee at the Infonmal Step of the grevanee procedore

SEOCTION S0 INEIVIDUAL GRIEVANCES
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ARTICLE 7
HOURS OF WORK AND OVERTIME
SECTION 7.1 WORKDAY AND WORKWEEK

For the purposes of this Article, a regular workweek of forty (40) hours of work, excluding lunch
periods, shall constitute a normal full-time workweek for full-time Employees. Shifts shali be
scheduled at the discretion of the Employer to fulfill the needs of the Government. Nothing
¢ontained herein shall guarantee to any Employee any number of hours of work per day or week.

SECTION 7.2 OVERTIME

An overime rate of time and one-half (1 1/2} of an Employee’s base rate of pay {exclusive of
health and welifare and other fringe additions to pay) shall be paid for all hours actuaity worked in
excess of forty (40) hours in a work week.

SECTION 7.3 OVERTIME REQUIREMENT

ff requested (o work overtime (i.e. over forty [40] hours in a workweek) or extra hours, and the
seniority system is not invoked due to shortness of notice, the Employee shall be required to do
$0 unless the Emploves is excused for good cause

SECTION 74 OVERTIME DISTRIBUTION

A Overtime will be distributed as equitably and Fairly as practicable amoag Employees
regularly assigned to the particular wark location {including shared position Empfoyecs},
subject (o the direction of the USMS _ Seniority shall be used in the assignment of
mvertime (on a rotating schedule), except when the Emplover ts specifically directed by
the LUSMS, or in situations dictated by availability of personnel and amount of nntice

mven forovertimee.
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SECTION 7.5 REST PERIODS

There shall be two {2} fifieen (1 3) minute paid rest periods when properly relieved and one (1}
thorty (30) minute unpaid lunchk for each eight (8) hour shift, One rest peniod shall be in the first
half of the shift and the second rest penod shall be in the last half of the shift. On occasion, due
s exceptional work requirements, Employees may have to work through their unpaid lunch
breaks and/or rest petiods, and, if so, they will be comnpensated at the appropriate rate of pay. The
Company recognizes the requirement to make its best efforts provide regularly scheduled breaks.
{t 13 ot the intent of the Company to deny, avad, or abuse this requirement.

SECTION 7.6 CALL-IN PAY
An Emplovee called in to work will be guaranteed a minimum of three (3) hours of work or pay.
SECTION 7.7 SHIFT BIDINNG

A least once cach vear, full-time Empleyees and shared position Employees at each lacation may
bid their shift schedules among designated full-time asstgnments or shared assignments m the
arder of seniority. per their site specific. Shift bidding may not lead to any change in status from
full-time to shared time positton or vice versa. Both parties understand that this Section will nal
apply to USMS or judicial assignments and all bidding will be conditional upon USMS
aceprance

SECTION 7.8 SHIFT BIFFERENTIAL

Adl work perfornied between the six (0y PA and sicor AN, the next day shall be paid at 104%
of the emploves’s reguiar hotrly rate.
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SECTION 8.2 PAYDAY

Payday for all hourly Employees will be after 11 a.m. on Friday following the two (2) week pay
period ending an Saturday, subject to change by mutual agreement.

SECTION 8.3 UNDISPUTED ERROR

[n case of an undisputed error on the part of the company as 1o an Employee’s rate of pay, proper
adjustment will be made in the next paycheck after the ervor has been brougbt in written form to
the Company’s attention.

SECTION 8.4 LEAD CS50 RATES

If addinonal Lead CSOs are added 10 the contract any time after this Agreement goes into effect,
they will be paid a premium to the cumrent CSO rate. The amount of premium to be paid a new
Lead C50 will be negotiated between the Company and the Union at the time of promotion or
determination of the position.

ARTICLE %

HOLIDAYS
SECTION 9.1, HOLIDAYS DEFINED
Whenever the term “haliday”™ 15 used. it shall mean; New Year's Day, President's Day, Martin
Luther King Jr."s Birthday, Memoria! Day, Independence Day, 1.abor Day, Columbus Day,

Veteran's Dav. Thanksgiving Day and Christmas.

SECTHON 9.2 MISCELLANEOQLS HOLIDAY PROVISEONS

A The Employves will be paid koliday pay onlv i the Emplovee s aot id oft, o onoan
unpaid leave of absence.
I A full-time Emplovee wha ts not required tir work on a haliday shall be pad el 05

howars straiehe tme, exclusive ot any shift premium for that holidas
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E. A shared position Employes who does not work on a holiday shall receive prorated
holiday pay based on the number of actual hours the Employee worked during the two (2}
week pay period in which the holiday cccurs.

ARTICLE 10
YACATIONS
SECTION 10.1 ELIGIBLE FULL-TIME EMPLOYEES
Eligible full-time Employees shall be entitled to annual vacation pay, based on their continuous

years of service with the Employer at their individual hourly rate at the time payment is made in
accordance with the following schedule:

Upon completion of one (1} year of service: 80 hours

Upon completion of five {5} years of service: 120 hours
Upon completion of fifieen (13} years of service: 160 hours
Upon completion of twenty-live (23} years of service: 200 hours

SECTION 10,12 ELIGIBLE SHHARED POSITION EMPLOYEES

Eligible shared position Employees shall be entitled to prorated vacation pay at their individual
hourly rate based on the number of hours worked in the previous year based on the employee’s
anniversary date,

SECTION 0.2 SCHEDULING YACATIONS

A Fach Employee who qualittes for a vacation in accordance with the provisions of this
Anticle shall notify their £.CSO or other designawd Superisar, 1o writing, prior to April
1zt of each vear of their first and second choiee for desired vacation periods, il any If
vacation time i3 required to be used differently than as requested prior o Apnl |
Emplovee must give their immediate supervisar a wnltten request at least seven (7)) davy
prior Lo the requested vacation time
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SECTION 103 PAY OPTIONS

Earned vacation pay shall be paid on the pay day following the Employee's return to the job after
vacation,

SECTION 104 UNUSED VACATION

Vacations shall not be cumnulative from one year to the nexi. Any earned but unused vacation
time rermaining ar the end of a year of service (based on employee’s anniversary date of
employment) shall be paid to the Employee.

SECTION 103 PAY INLIEU OF VAUATION LEAVE

At any ime durnny the year, Employees may request 10 wniting to be paid for eamed vacation
pay 10 liew of taking actual vacation leave.

SECTION 1Le TERMINATING EMPLOYEES

Upon emination of employment, Employee wall be paid at their individual hourly rate for any
vacalion time earned as of thetr last anniversary date. but not vsed, as entitled by the Service
Contract Act. (Example: An Employes who terminates one month into the pext annoiversary year
ts entitled to any of the previous year's eamed acerued vacation not already used, and not to the
additional month accrued in the new anniversary penod).

SECTION 1.7 VACATION - LAIDOFF ENMPLOYEES

Eength ot service with the Bmployver shall not acerue tor the purpases of vacation benetits winle

art Emplovee s on laid-ofF status
SEOTICN 108 VAUATION INCREMENT

Voacatton duy s mas be wsed m e nl sy nerernenis il se desieed by the Bmployees and

approsad By the mplaver



ARTICLE 11
LEAVES OF ABSENCE
SECTION 11.1 LIMITATIONS

Personal leaves of absence for non-medical emergencies may be granted at the discretion of the
Employer without loss of seniority to the Employec. Such jeaves, if granted, are not to exceed 30
days, unless approved by the Employer. Employee on any unpaid leave of absence may be
required to use available vacation or personal leave time. Length of service with the Employer
shali not accrue for purposes of vacation, holiday, or other accrued benefits for any unpaid leave
of absence over 30 days, The Employer will make every reasonable effort to maintain an
Employee's position while on a non-statutory unpaid leave of absence. It is acknowledged by the
Union that under the USMS CSO contract, the Emplover is not permitted to hire additional
{reserve) or temporary employees o provide work coverage dunng Employee absences.

SECTION 11.2 MEDICAL EEAVE

A The Family and Medical Leave Act of 1993 15 incomorated herein.

B. Lhe Company agrees o honor the Family and Medical Leave Act ot 1993 fur ail
cmploveos.

( Uhe 12 week perivd may be extended at the discretion of the Employer. During imedical

lzave, the Emplovee shall be required to fumish a report from the doctor when requested
merodicaily by the Emplover. Employee will be required to use acerued vacation ol
persotal leave time during the medical leave. Lipon the expiration of said leave, the
Emplovee shall furnish the Employer with a statement, signed by the doctor, which
estahlishes the fitness of the Employee o rewrn o the Emplover ™ previously held work

SEOTEOMN oA AL TTARY DV AYVE
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officers or detegates to be granted leave oF absence s not to exceed two (23 emplovess per local

Unio.

SECTION 115 PERSGNAL LEAVE

A

Each full-ime seviority Employes shalf be elipible 10 use a maximum of six {03 of days

of personal leave per 12-month Government ¢contract year worked Einpleyees who begin
employment after the incepnon of tie contract vear will be ebigible w use a prorated
amount af personal [eave, based upon the following schedule (see Persanal Leave

Eligibility Table beiow).

ey

START DATLE

" RATE OF PERSONAL LEAVE ELIGIBLE TO USE

Personal Leaig-Eligihility Table

R |

e ——

|
1
l {ﬂ.l!e Empln}e:ﬁheegms '-mrkl_n_grr o S - ) o
on the contracr, hased un an | FULL-TIAME | SHARED POSITION
| October | contrace start date.) R I ,
October |31 [4Shews | Mnours ]
:‘:‘M - _JU_ N o __T44 hours 27 hours o
| December §-31 4 hmir_'s_____ L | Xhours ) L _
Ja”'—'"-f_.‘t,hl. -3 _ 136 hours .. it lEbours o ___i
| February |-2% _ g3thours [ Tahowrs '
Macch 1-31 138 haurs T4 hours L ]
apil 30 [2amewes 0 TiEhouws _'
| May [3 o bews o [W0koun .
| June 1 30 U 16 hours ‘ﬁh-urrk _ L !
Wl T e T T, -
[ August [-3] B B hzurs 4 .:l._"_l._l.:. .
[?vf__t_‘.lttr-‘.‘m;‘.r -L_:_".I[I :---- ____1-_|1rmrx 5: 1l !
i A tataed of eiphi i8] howrs e poramae s shall ne nsed et e than bee 170 P
e meris e rerenmig peisestnd dhas shadl e gmen e Do vl e e
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ol l':_r‘:::‘- '.-.._ I'.I__- : ._._!‘_i T I R L L L R b ' s
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E. Upon termination of employment, Employee will be paid at their individual hourly rate
for any unused, eamed personal leave, based upon the number of complete calendar
meonths Employes worked during that contract year.

F. Personal leave (and vacation) days may be used t cover absences caused by illness. Any
Employee who is unable to report to work because of illness must notify the Employer at
least two (2} hours prior to the beginning of their regular shift in order to be eligible for
paid personal leave benefits. Disciplinary action may result from excessive and/or
unapproved absenteeism.

SECTION 11.6 PROCESSING LEAVES OF ABSENCE
A leave of absence must be processed in the following manner:

A All requests for unpaid Icaves of absence shall be submitted in writing to the Lead CSO,
Site Supervisor or Contract Manager at teast ten {10) calendar days prior to the date that
the leave will take effect, except in cases of emergencies, and shall tnclude-

. The reasons for such leave:
. The effective dates of such teave,
. The estimated date of retum to work.

ad g o=

B The written request tor leave of absence shall be submitted tu the Cantract Manager by
the Site Supervisor for final approval.

- If the reguest for the leave of absenee 15 approved by the Contract Manager, a copy of the
approved leave of alisence will be given to the Employee invelved.

D xtensions of the lzave of absence may be granted ar the discretion of the Lmpiover upon
written request by the Employee within ten (10] calendar days prior to the expiration uf
the deave of absence when feasible. Extensions when sranted shall not total maore than
tharty {3071 davs.

g b state - Ioothae coent ol s e tlaess shat oo desmesd moon commurzabde andd
veritied Beoaaritien medical report from o Goensed pheosicnn, the smplovae will be
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SECTION 11.7 BEREAVENENT LEAVE

All non-probationary Employees shall be entitled to three (3) days paid bereavernent leave per
full Government contract year for purposes of attending, on a day normally scheduled to work,
the funeral of a parent, parent-in-taw, spouse, child, sibling, or sibling-in-law. Employee will
notify the Lead C80, whenever possible, of the need for bereavement leave. Company may
request evidence of qualification under this provision.

SECTION 11.8 JURY DUTY

The Company wil! comply with all State and Federal regulations regarding employees’ service
for jury duty.

SECTION11.9 GENERAL PROVISIONS

Seniority shalt aceumulate during the period of any approved leave of absence subject to the
provisions of this Agreement,

ARTICLE 12
HEALTH, WELFARE AND LINIFORM ALLOWANCES
SECTION 2.1 PAYNIENTS

A The paniies agrew that for the pertod starting Apoil [, [999 10 September 30, 1994, the
flzalth andd Wellare paviments are to be deposited inte the employee’s 401K plan.

§ Eftecisee Ocmber 11999 10 Bmplover agrees to make health and welture payments in
ciasho Fmplovess anall howes pard op to forty {307 hours per week Pavments of Health and
Welfars alene with any applicable Sacial Security and Unemplovmuent taxes and worker's
compensaten inaance will become the obhuation ofhe Contractar Pavoe Health & Welfure
i cash inureases the eost to the conlractor because tuxes and insurance costs were not ocluded
on Health aed Weltrs tn the price o the L3S M50 Health end welfare pusment: wall be made in

oserihnme s fre o scleshle at the Sl v
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SECTION 123 OTHER BENEFYTS

The Employer will offer Employees the opportunity to participate in other Employee-paid fringe
benefit programs made available to all Court Security Officers employed by the Company. These
programs may include cafeteria plans, payrol! deduction plans, retirement plans. insurance plans,
401{k) plans, and any other plan mentioned in this Agreement,

SECTION 12.4 UNIFORM NMAINTENANCE

The Employer wiil pay the Employee §.11 per hour worked up to 40 hours per week far uniform
maintenance allowance. A shoe allowance of $93 per contract year will be sent with uniforms
annually for the purchase of USMS-required CSO uniform shoes and other work related gear.

SECTION 12.5 CROUP DISABILITY INSURANCE

A

The Company agrees to deduct any fees or premivm ~ayments and lawful assessments
designated by the Union for a Group Disability {nsurance plan set up by and administered
by the Union. These deductions will be made anly upon receipt of written authorization
from the Emplovee on a form provided by the Company or the Union. Such autherization
may be revoked by the Employee upon 30 days' written notice seeved upon the Company
and the Union. It i1s understoed that such deductions wail be made only so long as the
Company may legally do se. The Company will be advised in writing, by the Union, as to
armount of fees. and any other costs for this insurance.

The Company will remit all such deductions ta the International Secretary/Treasurer
within 72 hours from the date the deduction was made via direct deposit or by mail. All
costs related to direct deposit would be borme by the Union. The Union agrees o lurnish
the Company with the current routing number for direct deposit. The Company shall
furnish the Iniemational Secretary/ Treasurer with a deducaon list, setting forth the name
and amuount of fees, and any other costs for this insurance. The Umon azrees to hold the
Company harmless from any action or actiuns arowing out of these deductions
commenced by an Emplovee against the Company, and assurnes full respensitabine ter the
disposition oF the tunds so deducted onee they are paid gver to the Unton Eross made be
the Coempant in the deduonon o remittanes o menevs shall nor he cnnsiderza by the
Cnion as vy e dian o ths poos een pros adeee such crrors ane correcinble and correcied

wlien brossnt o the Compans < et
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ARTICLE 13
MISCELLANEQUS PROVISIONS

SECTION 13.1 BULLETIN BOARDS

The Employer will make its best efiort to obtain a space from the government for the use of the
C50s 1o locate a Union-provided bulletin board that will be used by the Union for posting
notices of meetings, elections, appointments, recreational and social affairs, and other Union
notices. The providing of these facilities is the prerogative of the US Government.

SECTION 13.2 PHYSICAL EXAMINATIONS

A The Employer shall pay for all physical/medical examinations that are reguired by the
Employer at Employer designated clinic(s) or physicians. In those selected areas where
there is not a designated cliuc or physician, the Employer will provi- "= an allowance to
the Employee of up to 2 maximum of $93 per examination. Receipts must be fumished by
Employee i order to process reimbursement.

B. Physical/medical examy may be required by operation of the government contract or
should the Employer have concerns regarding an Employee’s fitness for duty. The
Employer may designate the physician or clinic, at its discretion. Emplover shall pay
Employee up to two hours for time spent taking an employer-requested medical
examination.

SECTION 133 TRAVEL EXPENSES

The Company will provide advance payments for Company authorized and appraoved travel
sxpenses 1F requested by an Emplovee. Anv work day that inclodes travel and totals over twelve
¢ 12) hours may require the Employee w stay overnight and the appropriate per diem will be paid.
Al haurs in travel up to 2 maximum of eight (8] per duy will be counted as work hours wath the
appropriate overtime wages provided for under this Agreement. Ermployess will be reimbursed
for all autharized expenditures of any authorized travel wathin twenty (20) davs from the day
Emplaver receives the properh completed trovel voucher and all required receipis.

SECTIGN T34 BREAK ROOYS
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SECTION 13.3 LOCKERS

The Employer will make its best effort to obtain lockers from the government for the use of the
CS80s. The providing of these facilities is the preropative of the US Government.

SECTION 13.6 UNION MEETINGS

MNeither Unior offictals nor Union membets shall, duning working time {excluding break and
lunch peniods), solicit membership, receive applications, hold meetings of any kind for the
transaction of Unien business, or conduct any Unian activity other than the handling of
grievances W the extent such work time activity is specifically approved by the Employer.

ARTICLE 14
401 (k) PLAN

SECTION 14.1 401 {K) PLAN

The Company shall provide a 401(k) plan to which Coart Security Officers are eligible to
contribute, whether Union or Non-Union. At the divection of the individual employee, the
Company may deposit the Health & Welfure payment to the emptoyee’s 401(k) account.
EFmplovees shall be subiect to the eligibiliy requirermnents and nites ot the Plan.

ARTICLE 13

TRATNING
SECHION IR TRATNING
[he Company will make its best effort iy implement its sdvanced CSO tramsing program to
enhance the professionat capabilities ot the Emplovees. Actual scheduling of ratning ts subject
wrapproval by the 1S Goveroment aod may be subject to tunding by the 1S Government.
I-mpionees il be paic! foroal? reguired howrs per sear Ter Drearmes trsnmy s allow uid [ the
Compa or the US NS
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SECTION 16.2 OSHA STANDARDS

The Company will report any safety violations observed or reported to the Company in any
Government provided C50) work stations and break rooms.

ARTICLE 17

CONTINUTTY OF OPERATIONS

SECTION 7.1 NOSTRIKES

A

Both the Company and the Union agree that continuity of operations is of utmost
impartance ¢ the Company's security operations. Therefore, so long as this Agreement (s
in effect, the Union and the Company agree that there will be no stnkes, lockouts, work
stoppages, illegal picket lines, slowdowns or sccondary boyeotts during the term of this
Agreement and that the Uinion will not cause. nor permit its members to cause, nor will
anv member of the {Inion take part in, any strike, including a sympathy strike, slowdown.
stoppage of work, planned inefficiency or any other curtailment of work or testniction ar
mterference with the Employer's or Government's operattons for any reason whatsoever.
Nur wall the Lnion authorize or sanction the same.

Epon hearing ot any wnauthorized steike, slowdown, sioppage of work, planned
ineffictency or any cutailment of work or restriction or interference with the operation of
the BEmploser the Union shall take afftrmative action to avert or bring such activiey toa
prompt errmanation. Any Emplovee who wiolates thes provision mas be tmmediately
discharped. Furthermore, 1 s agres! and undecstood that in addition w other remedies.
the provisions of this Artecle may be udicialls enforeed including specihic perfonmacee

by way of mnetive refrel
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ARTICLE 19
SERVICE CONTRACT PROCEDURES AND OBLIGATIONS

The parties recognize that they are providing a service to the Unites States Government who have
the responsibility and authenty for providing secunty to the Judicial facilities. In the event a
government directive necessitates a deviation from the obligations or procedures contained in
this Agreement, the parties will confer with repard to the effects, if any, of the deviation
necessitated by the Government’s directive with the poal of resolving the deviation.

ARTICLE 20
ENTIRE AGREEMENT

The parties acknowledge that during the negotiation which resulted in the Agreement, each had
the unlimited night and opportunity to make demands and proposals with respect to any subject or
matter not removed by law from the area of collective bargaining, and all understandings and
agreements reach by the parties are set forth in this Agreement. Therefore, the Company and the
Umion shall not be obligated to bargain collectively on any matter penaining to conditions of
employment, incleding but not limited to, rates of pay, wages, hours of work, disciplinary
actions, training requirements, etc., during the term of this Agreement except as specifically
provided for in other provisions of this Agreement.

ARTICLE 2
DURATION

This Agrezment shall be effective upon its vxccutinn by hoth parties and supersedes any and all
prior agreements or understandings between the partics  1he Agreement shall remain in farce
until 2400 hours un September 30, 2005 with the provision that should eithar party desire o
lerminate this &greement or any provision thercof. il shall give written notice ta the other party
of not less than sty (6071 davs and not mare than one hundred and eighty (ER0} days prior o the
cpiration o the wvent such notice 15 2iven, the svisinye Avresment mas e confinued by mutual
consent o botd parties antet an Aecement v orvache! Thes Aoreement man alse ho charoe:lor

arneitded by asrezment Gl Bath partes



v WITNESS WHEREOF, the parties have caused their representatives ta sign this Agreement
as full acknowledgment of their intention to be bound by the Agreement.

FOR:

Vi

TITLE:

Dl b S NP0

DATE: fKZg ?727? )

FOR.

BY

TLE

faATL

FOR:
AKAL SECURITY, INC.

BY:

TITLE

DATE:

FOE:
AKAL SECURITY, INC.

BY-
[TTEY.

FANTE
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