Page 1 of 4

REGISTER OF wWAGE DETERMINATIONS LUINDER U5 DEPARTMENT OF LABOR
THE SERVICE CONTRACT ACT EMPLOYMENT STANDARDS ADMINISTRATION
By direction of the Secretary of Labor WAGE AND HOUR DIVISION
WASHINGTON, D.C. 20210
- Y
Wage Determination No.: 1899-0360
William W, Gross Crvigion of Rewision Mo 2
Direclor Wage Determinations Date of Last Revision: 05/01/2000

State: West Virginia

Area: West Virginia Counties of Berkeley, Harrisan, Ohio, Randolph

Employed on Depanment of Justice cantract(s} for Court Securily Services.

Collective Bargaining Agreement between United Internatignal. stigative Services, Inc, and International
Union, United Government Security Oificers of America AGcal 92 ﬁﬁective Aprit 27, 1999 through September

30, 2003 e E2 7
In accordance with Sections 2{a} and 4(c) of the Service Contract Act, as amended, emplayees employed by

the contractor{s) in performing services covered by the Collective Bargaining Agreement(s) are to be paid
wage rates and fringe benefits sel farth in the current colleclive bargaining agreement and modified extension

agreement(s}.



AGREEMENT
Between
International Union,
United Government Security Officers of America
(UGSOA)
And
Local #87, UGSOA
And
United International Investigative Services, INC.
April 27, 1999
Through

September 30, 2003



TABLE OF CONTENTS

Articles

PR AT, o e ——

2 Bargaiung Obligations .....ocvevvee oo

3.Management's Retained RIZNIS .....ooiviirioioer e e e

A CTASSUICALEOIIS . vvev oot ees et e et e e et e oo e

5.8avinesclause .

4.Equal Opportunity (Non-Discrimination) . ..

7. Trial Period-MNotification . ...

T Ve o 1 U U

9.Discharges

1T Grevance And Arbitration Procedures

11.Disciplinary Action
12.0vertme
13, WaEES i e e
{4+ Leave of Absence ...

15 Bulletin Board .. . .

165, Bercavetment Laasz

i 7. Termporan Assimnyents

Lad

G d



TABLE OF CONTENTS

Articles
18 HOLAAYS . o.eueee e e e e e e e et e e et e e e ettt e e

- L T LT oL U OO e SRR
20. Sick/Personal Leave Beneflis ... i e e e
B Lo T o o SO UU S
22 SEIBWATTS oo et e e e eaee i e e rra e e eaenen e mea erranes

23, Physical EXUTINations o oo ceorieieiie e cen e es e s s nias s e e sttt s s e anan atnsannants

24. Undon Security and Membershup ...

25 Strkes and Lock-O0 s

28 R MEEOTIAIIONS Lottt e et

13
-1

CTerms Of AETeBIMENL L e e e

o] 1 g U USRS PUPUPP

15

i6

16

17

18
19

20



This Agreement entered into this 27th day of April 1999, by and between UNITELD
INTERNATIONAL INVESTIGATIVE SERVICES, INC. (herein the "Company"} and the
INTERNATIONAL UNION, UNITED GOVERNMENT SECURITY OFFICERS OF

AMERICA {UGS0OA) and its Local #87, (herein the "Union"™) as follows:

—
—



ARTICLE #1

BARGAINING UNIT

Ths agreement 1s entered between United International Investigarion after referved to as the
Company} and the International Union, United Government Secunty Officers of Amenica
(UGSO0A), and Local #87, UGSOA {hereumfier referred to as the Unton). The company
recognizes the Unmion as the sole and exclusive bargaining representative for the purpose of
collective bargaining as defined in the Nabonal Labor Relations Act.

The unir 1s defined as aif full-tme and part-time Federal Court Secunty Officers and Lead Federal
Court Security Officers employed by the Company on the 4* Circuit in the State of West Virginia,
excluding ail other emplovees including, office clerical employees and professional employees as
defined in the National Labor Relations Act.

This agresment shail be binding upon both panies, their successors and assigns. I the eventof a
saie or transfer of the basiness of the emplovyer, or any part thereof, the purchaser or transferce
shali be bound by this agreement

ARTICLE #2

BARGAINING OBLIGATIONS

A Obligation to Bargain. The parties acknowledge that dunng the negotiations which
resulted in thus Agreement, each had the unlimited right and epportumty (0 make demands
and proposals with respect 1o all proper subjects of collective bargaining, that all such
subjects were discussed and negotiated upon: and that the Agreements contained herein
were amved at after the free exercise of such rights 2nd opportumtes.

B Separability. In the event that a provision of this Agreement is held to be unlawful by 2
court of final jurisdiction or is rendered untawflil by a state or federal statute, ali other
provisions of this soreement shall remain in full force and cffiect  In the event a provision
of this Agreement becomes unlawtul by such judicial or legislative’ action, the parties shall
meet for the hiouted purpose of negotiaung 2 substitute for said affected clause



ARTICLE #3

MANAGEMENT’S RETAINED RIGHTS

Section |

Management of the business and direction ofthe secunty force are exclusively the nght of
Management.

These ngits include the night to:

F

Mmoo

Hire;

Assign work,

Promote, demote;

Discharge, disciplines, or suspends for just cause;

Require employees t¢ observe reasonable Employer nules and regutations, determune when
gverume shall he worked.

Deterrnine the quakifications of an employee to perform work.

Section 2

Any of the nghts, power ar autherity the Company had pror to the signung of this Agreement are
retained by the Company except those specifically abridged or modified by this Agreement and
any supplementat Agreements that may hereafter be made The Company's failure 1o exertise any
function reserved o it shall not be deemed 2 waiver af any such rights.

ARTICLE #4

CLASSIFICATIONS

Fuli-time emplovees are those employees who regularly work average of Thirty Two (30}
hawrs or more 3 week {Based Per Year)

Pant-time empiovers arc those empiovees who regularly work less than an average of
Thirty Two (32) hours 2 week  Part-trme emplovees 2re eligiole for heliday pay and
Vacalun igave benefits Part-ume smplovees are eligible for all other bepefits on a pro-
rata hasts to the hours thev are regulary scheduled 10 work

Emplovess coverad by this Aureement shall not be reawred o deliver orfice supphes,
frniture catipment or stnbubion that Joes not pectan tu normal assigned cunes

>



D. Employees covered by thus Acreement shall not be required to perform janitonal services

other than picking up after themsetves.

ARTICLE #5

SAVINGS CLAUSE

Should any part of this Agreement or any provision herein contained be rendered or declared
mvalid by reason of any existing or subsequently enacted legisiation or by a decree of any court of
competent jurisdiction, such invalidation of such part or portion of this Agreement shall not
invalidate the remaining portions hereof. Remaining parts or provisions shall remain in full force

and effect.
ARTICLE &6

EQUAL OPPORTUNITY
(NON-DISCRIMINATION)

In connection with the performance of work under this Agresment, the Company and the Union
agree nol to discriminate against anv employee or applicant for employment because of race,
religion. color, sex, age. or rational orgin. The aforesaid provision shall include, but not be

lirnited to the following: employment. upgrading, promotion, demotion, or transfer, and selection
tor training.

The parties agree o compiyv wiil ail applicable Federal laws and Executive orders pertaining to
non-discrimination and equzl opportunity in employment. The Company and the Unton agree 1o
post in conspicuous places, availabie for employees and applicants for emplovment. notices
srovided by the appropriat contractualreguiatory agencies setting forth the provisions of the
equal OppOrTUNtY TEQUIrements.

The prowisions of this artiz wi, oot operate o invalidate any other term ar condition oF this
Avreement.

The Company and Union a2rez ot in discriminate against an empioyee because of empioyer's
exercise of the nghts guarantes< in Section 7 of the Natuonal Labor Relations Act. as amended.

Mas



ARTICLE #7

TRIAL PERIOD-NOTIFICATION

Each newly hured emplovee shall be considered a probationary employee of the Company
or predecessor company duning theiy first ninety (90) days of employment. o be engaged
for a probationary penod, during which they may be discharged withour regard to cause
and without recourse to the grievance procedures of this Agreement. After the

probationary period. the new empioyee shall be considered a regular employee and shail
acerue semonty from the date of hes hire.

The Employer shall notify the Union on request of all new empioyees hired and of all
empioyees termunated, setting forth thetr address and job classification and department.

ARTICLE #8
SENIORITY

1. Senionty for all purposes shall mean the total length of time the employee has been
employed by the Company and predecessor companies in the Northem West Virginia
District, under the United States Marshals, Federal Court Security Officers Program.
Full-time emplovees and past-time emplovees shall be placed on separate senonty Lists.

2. Part-time cmpiosess will have seniority only among the part-ime employees. Any
part-time emplovee who becomes a full-time employee will be placed on the sentonty List
for full-time emplovers in accordance with the date they became a lull-ume employee if
ihev have completed the equivalent of the ninety {96) day probationary penod.

3. Full-time emplovers, after completing the probationary peried. wno are thereafter
placed on part-time work with the Company. will retain their full-time serdority; however,
thev shall not accumulale additional full-time seniority while working as part-fume
smpioyess. 17 they mter retem o full-ume employment. they will returio 4 noSiLon an
‘he seniority list to which they full-tume senipney does entitle therm.

3 [n evenrt or'a lav-uit or recall from lay-otf, seniority shall cuntrol. provided the
senjor emploves 1 capadle of performing the avadable work. The empiot 2z with the least
senionity shall b fwd off izt and revall will ke in the inverse of Jav-oTi 21 understond

rhat probationery empicyezy will be laid att before emptovees with senionty



s, [t is the responsibility of the laid off emplovee to keep the Company advised by
certified mail of any chanees tn their maling address. The employee shall reply to the
Company their intent to returm 1o work within seventy-two {72} hours after receipt of
certified notice from the Company of recall The employee will then have a maximum of
five {3) calendar days to report for duty.

0. An employee who is unable to report to work because of a non-occupational injury
or Ulness shall retain thetr sentority for one (1} year, except that they shali be subject to -
lay-off according 1o their seruonry. Employees who are unable to report to work because
of an occupational injury or ilness shall retain their sentority during the term of their
disability, except they shall be subject to lav-off according to their sentornity.

7. An emplovee's seniority shall be terminated upon the occurrence of any of the
following evenrs:

- Employee ts discharged for just cause:;

- Employee voluntanly quurs:

- Employee has failed 10 express his or her intent to retwrn to work, and/or does not
return 1o work in accordance with the requirements in this article;

- Employee fails to report to work for two (2) consecutive scheduled days without
nottfving the Company, except 1n case of circurnstances beyond his or her control;

- An emplovee transfers out of the bargaining unit, except as provided in this article.

8. An emplovee who accepls 2 permanent management position with

the Company shall retain the senionty the emplovee had at the date of the promotion to
management. but shail not accumulate additional seniotity while in that capacity. Lfthe
emplovee returns (o the bargaining unit, the employee will return to 2 position on the
sequority Jist to which their retaned senjonity entitles them.

9. The Company shall prepare an up-lo-date seniority lisi. which shall be posted on
the furnished bulletin boards. and the Company shall furnish 1o the Union a duplicate copy
0¥ such semarirs st adsisie monthis of any additions or deletions thereta.

143 [t i» undersiood senior emplosess shall have preference of assignmments 1o shifts
and davs off. An employee may tile with the Company a written request 1ot 2 change of
shilt or days off  The wume and date of the fiing shall be noted on the face uf the request
and the Company shall mamtain them  When the Company does determine that an
apening exists, <Re Uompans witl Hl the opening in the tollowing manoer

'



- Award the opening to the senior fuli-tme empioyee in the same classificanion that has
had a written request on file with the employer a minimum of [ourteen {14} work days. {f
no full-time employee has a written request on file with the employer, the Company may
then fill the operung as follows:

- Award the opening to the senjor part-time employee in the same classificaton, that has
had 2 written request on file with the employer 2 mimmum of fourteen (14) days. [fno
pari-time employee has a weinten request oa file with the employer, the Company may then
fill the opening as follows;,

- Post a notice of the opening to all fuli-time and part-time employees in the same
classification; giving those employees seven (7) work days 1o raquest being awarded the
opening iz writing, and awarding the opening to the seator full-time employee that
requested Lhe opening in writing within the seven (7) work days. 1o full-time empioyee
requested the position, i will be given 1o the semiar pan-time employee who requested the
opening in witing within the seven {(7) work days. [fno full-time or part-time employee
requests being awarded the opening in wniting within seven (7) work days, the Company
may then il the operung as follows,

- Post a notice of the opening to all full-time and part-time members of the bargaining uait
curreatly working in a different classification, but meeting all qualifications for the
classification in whuch the opening exists, giving those employees seven {7) work days to
request being awarded the opening in writing, and awarding the opening to the semor full-
time employee that requested the opening in writing within the seven (7] work days. [fno
full-time empioyee requested the opening within seven (7) work days, the Company will
then award :he opening to the senior part-time empioyee that requested the opening in
wnting within the seven (7) work days. [Fno full-nme or part-time member of the
bargaining unit requests the apemng in writing within seven {77 work days of the
notification of the opening; the Company may then fll the opening as follows:

- Fill the caenmu from outside the bargaiing vt

ARTICLE #9

DISCHARGES

The Emplover shall have the righ to discharue, disciphne or suspend an emplayee for s
LALLLE



Anv new employee not eranied a security clearance that is required by the conirolling

governmental agency shall be discharged without respurce to grievance or arbtration
procedures.

ARTICLE #10

GRIEVANCE AND ARBITRATION

PROCEDURE

Definirion. A grievance shall be defined as any dispute concerfung the application or
interpretation of this Agreement, or any dispute coaceming wages, hours, or working
conditions of employees covered by this Agreement. However, only grievances

concernng the inierpretation or applcation of specific provisions of this Agreement shalt
be sublect to arbitration hereunder,

Informal Procedure. The parties shall attempt to resolve zll disputes arising in
connection with this Agreement on an informal basis. [fthe parties are unable to resolve
such dispute in the manrer provided in this paragraph B, the party making the claim shall,
withint the applicable time limit set forth below, serve a written grievance on the other
party. When the company requests a meeting with Union comrmittee men during working
hours the committee men will not he docked for time tost in attending such meetmg,
However, pay for such meeting shall not extend 1o hours in excess of eight (3) m one
work day and no overtime shall be paid, [n the event of grievance on the graveyard shift,
the company agrees to meet with the union at 0700 am during regular workdays for the
purpose of discussing the erievance.

Suspension. Layolf and Discharses

Suspension of diseharue shail be for just cause only  Any grievanee relaung 1o the
suspension. vt or Jischaree ofan emplovee whese wb classification is covered by this
Agreement must de served in wiiting on the Contract Manager within ten (109 working
davs of the date vpon which the suspension. layoff or discharge was effective. ot the
crvance shail e onull erd wod
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The contract manager and a representative of the Uimion shall meet within seven {V)
working days of the service of said gnevance for the purpose of discussing and, if
possible, settling said grnevance. The Employer shall give 1o the Union us answer to the
grievance and its reasons therefor wathin three (3% working days of the conclusion of such
meeting. Ifthe pnevance 15 not settled, then:

Step 2

1. The Employer, or his or her designated representative, and the Umon President and the
Intemanional Union Representative, or their designated representative. shall meet within
five {3) working davs after receipt of the Employer's answer to the second step of this
grievance procedure. or within ten { 10} working days of the meeting with the Contract
Manager if no such answer s served, for the purpose of discussing and. if possible, settling
said grievance. ifa sentlement cannot be reached within five (5) working days from the
meeting, the Local Union wall refer the grievance to the International Union for review to
request arbitration. [f the orievance is not settled, then:

l. Either party may make a written request for arbitration. The written request must be
served on either the Contract Manager, or President of the Local Union. If such request is
not served on the other party within ten {10) working days of the conclusion of the

procedures set forth in subparagraph 2 of this paragraph C. the grievance shall be null and
void for all purposes.

D. All Other Grievances

I All grievances not subrect to paragraph C of this Articte must be served in wnnng on the
other partv {Contract Manager or President of the Local Union} within ten 110} workang
davs of the occurrence or discovery which zave nise to the dispute. or the grievance shall
be null and vold for ol putposes.

2 The conirac: mandoer 2nd ¢ representatts e of the Union shall meet sothin seven )
warking dovs ol the conclusion of such mesting. [ the unevance 15 oot sertied. then:

3. The Ermplover. or his ui her desienated representative. and the Local Limon President and
the Intematoni: Unicn Representative. or their desionated representative. shall meet
WIURA Hive s S ki davs iter e secdinn of e Emplorers answer o ine second step
Bl Rk tres gy Srovsaee, orowitien wn 0 working davs v Ge meetng with the
Contract Manuuer i e awen answer 15 served. tor the purpase of discussing and, 1f
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possible, settling sard grievance. ([a settlement cannot be reached within five (3)
working days from the meeting, the Local Union will refer the grievance to the
International Union for review to request arbitration. [fthe grievance is not settled, then:

Either party may make a wnnen request for arbitration. If such request is not served on
the other party withun ten (10) working days if the conclusion of the pracedures set forth
in subparagraph 3 of thus paragraph D, the grievance shall be null and void for all
pPUrposes.

Arbitration

Whenever a tunely request for arbitration has been made pursuant to this Article, the
Empicyer and the Union's representative shall meet within ten (10} working days of the
date the request for arbitration was served on the other party for the purpose of selecting
an wnpartial arbitrator.

if the parties are unable to agres upon an ynpartial arbitrator, the party requesting
arbitration shall mai a written request for a list of seven (7) arbitrators to the Federal
Mediation and Conciliation Semace withun ten ( 10} working days of the conclusion of the
meeting provided for in subparagraph | of this paragraph E.

The parties shall meet within five {3} working days of the day of the receipt of smd bst for
the purpose of attempting to select one of the individuals named on said List. [f they are
unable to do so, the party, which filed the erievance. shall stnike three (3) names. The
other party shall then strike three (3} names. The individual whose name remains shall be
selected as the impartial arbitrator.

The arbitrater’s decision shall be tinal and binding on the parties and any affected
emploves whose job classification is covered hy this Agreement. Said decision shall be
issued it writing not more than chirty {303 davs after the close of the arbitration or the
tiing ot bnets. if anv. whochever s later.

The arbitrator shall kave no authoris 0 amerd. medity. changs, ada oo or subtract trom
anv ol the termy or conditiens of this Auresment or to base a decision on any past pracuce
which i inconsistent with trh2 provisions ot this Aereement,

The Josinye part. shall pav the reasunanle fees and expenses of the aroiatos

Lune iemns sel torth heeeis mas be saended orly by muue] agreernent 637 2e wuon and
the comoans



ARTICLE #11

DISCIPLINARY ACTION

Disciplinary action will consist of a verbal waming, a wnitten warming and
suspension of srmination. The Employer may skip one or more of these steps,
depending on the seventy of actions causing the disciplinary action.

Any time an employee is to be interviewed and disciplinary action may be Laken,
they shall have a Union representative present Both the employes and Union
represcntatives are emitled to know what the meeting is about and are entitied to
consult prior 1o the iterview

When the company request a meeting in reference 1o a disciplinary action those
persons reguired to be present in excess of therr sight (8) hour shift will be pad
for the reasonable time spent.

ARTICLE #12
OVERTIME

Orvertime pay s caleulated at one and one-half {1 and %) times the empioyee's
regular rate for all hours worked over forty {40) hours in one (1} warkweek.
Hours paid that are not worked, £.g. holidays and hours spent conducting Union
business, do not count as hours worked for overtime purposes. Hours paid that
arc not worked [or vacation days, do count as hours worked for overtime
purposes

Orvertime Assignment

Py Bargainmg Unit Employees wiil be expected 10 work reasonable overime
assignments. 4 list of voluateers shati be compiled by semonty for each
shifi When the senior volunteer works overtime his name will go 1o the
borom of the list

{2y When a Bargaining Lot Emplovee is next on the s, and cannot work
because ol persenal reason, hessne wiil be passed over and the next
Bargaining Unit Emplovee on the st will wark overtime and the
Bargaiming Unit Emploves s name wha twmed down the overiime
assignment wttl be nexrin turn for overime

i3 “Mandatory Overtime: [nverse to voluntary i that the Bargaiming Lnie
fmroiovee which the feast semuonty wall be required (o meet toe overme
requirement This incjudes involuntary cad-n, which resuits in overnime

10



Emplayees shall be permitted 10 make trades of work days with other employees, provided
cach employee 15 qualified to perform the duties, and provided that the trade will not cause
the company to be required to pay overtirne or other compensation greater than what it
would be required to pay if the trade was not made. All trades will be approved in
advance by the Site Superasor or in his absence the iead CSO.

{(NOTE. The federal law states that any employee who works over 40 hours in any
given work week shall receive avertime, therefore the trade must take
place in the same woarkweek for pay)

(N The Site Supervisor and no other supervisor can approve the vade. If the Site
Captam is on vacation o away for ressons other than bis segular days o the
acting supenisor st have the trade approved by the acting Site Supervisor or
Contract Manager or hus assistant or the trade will not take place.

{2 It 15 agreed that Barpainmg Unit Employees will not be given ome off in order 1o
offset the payment of overtime.

ARTICLE #13
WAGES

Alt employees shail receive not less than the muinimum wage rate as set forth in the
scheduled job titles and wage rates as reflected in Appendix " A" attached hereto and made
a part hereof Pavdav wiil be no later than 14 Days following the ciose of the penod

In the event employes reports to work for their shift wathout awving been nonfied not to
report, and work s not avalable, the empioyes shall be paid fiour (4) hours reportuy gay
at their regular rate of pay, including all benetits and ailowances Acts of God and fallure
of equipment bevond the Contractor's control shall nublify the Conatractor's requirement 1o
pay such regorung Linte pay

ARTICLE Ald

LEAYES OF ABSENCE

A leave of absence "MAT-Be ' granted in the Emplnver's sole discretion lor personai
reasons tor 4 perad not o exceed thirty i 307 aays upon whitten apolicanan [eaves 3t
absence with Lthe oxcepinn of pararaph B, shall not be uranted for empoiovees w1 wark
visewhere

'1
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An emploves, upon presentatien of a certificate from a doctor, may be granted a medical
leave of absence not to exceed Twelve {12} weeks, except in case of an tndustnial accident
whergin the empiloyee shail be granted a leave of absence, if needed. & doctor's
certificate may be required stating the employee is physically able to perform the available
work before the empioyee wall be allowed to retumn 10 work.

All requests and approvals for leave of absence must be in writing,.
Leaves of absence for the performance of duty wath the U.S. Armed Forces or with a
component thereof shall be granted in accordance with applicable law. An employee must

furnish the Empioyer wath a copy of his or her orders within five (3) days of receipt of
such arders.

An employee who becomes a duly elected or appointed Union Ofhicial shall be granted a
leave of absence for the duration required to perform the duties of the pesition which he
or she was elected or appointed.

All leave of absence under this articie is without pay, benefits, or allowance.

ARTICLE #15

BULLETIN BOARD

The Union shali provide an appropriate bulletin board exclusively for the use ot the Union

tor the posting of notices, such as.

e

1. Motices of Unior recreational and social affairs;
iy Notces of Union eiections:

3. Notices af L nien appointments and results of L'nion elections:

1-

Notges of Lnicn mesung.

tah

Cnjon updates of negotiatinns.

Lnerr snail b mo ngher 2mieuton, by emplosess o e Company, ot sotics .. aamphles,

s eriEmr O i malte s

Fmplover fas fioosas e e e Bulin poard.

1.



ARTICTLE #16

BEREAVEMENT LEAVE

Effective Qctober 1, 1999, Funeral Leave. it i1s necessary for an employee to lose time
from work because of death in the immediate farruly, the employee shall be entitled to
three (3) days paid leave of absence at his or her straight-time rate of pay. Ifa death in the
mrnediate family occurs among a member of the ynrmediate family who resided out-of-
state, the employee shall be entitled 10 five (3) days paid leave of absence at the
employee's straight-time rate of pay.

Immediate Family. This is defined 1o mean an empioyee’s father, mother, spouse, sister,
brother, children (including legally adopted children and/or stepchildren), father-in-taw,
mother-in-law, sister-in-law, brother-in-law, grandparents, and grandchildren.

The Emplover may require proof of the death for which an employee requests a paid

eave.

ARTICLE #17

TEMPORARY ASSIGNMENTS

The Emplover may temporarily assign an emplovee from a lower to a higher classification
of work dunng any shift. The emploves wili receive the rare of pav for the higher
classification for all time spent in the higher classification. An employee assigned 10 work
in a lower classification will not have his rate of pay reduced. All Temporanly
assipnments siiould not exceed 30 Days. unless justified.

ARTICLE #18

HOLIDAYS

CHeotive Ccteber D 1999, 2 full-ume emplusess will receive ejght i 8} hours” pay at thewr
auemal houris toiz, Yor the followine Twelve (121 holidaxs:

New Yeer s Das *Thanksuziving Day
lndepepuenes Do wlarnn Lether Bing fro Binhdes
t ::a.r:n:; HE | slumarial iJay

{ iumbus DQ:. Wasningrons Birthda:
Urnstmas Das labar Day

Crpend Fridos smniovees Birthdas

-
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The twelve (17) holidays shall be paid for regardiess of the day of the week on
whuc they fall.

The employee who (s requested and agrees to work on any of the above named
holidays but fails 1o repont to work for such holiday shall not receive holiday pay,
and shall be subject to discipline.
Employess assigned to work Christmas and Thanksgiving will receive Time and
One-Half, plus the eight (8) hours holiday pay.

ARTICLE #19

VACATIONS

Effective October 1, 1999, Full Time employees covered by this Agreement who
have continuously been employed within the bargaining unit for a peried of One
(1) year and One {1} day shall receive two (2) weeks paid vacation based on
eighty (80) hours at their regular rates of pay.

Full Time employees covered by this Agreement who have been continuousiy
employed for a period of Five (5) years and One (1) day shall receive four (4)
weeks paid vacation based on one hundred and sixty (160) strarsht-time hours at
their normal rate of pay.

Full Time empioyees covered by this Agreement who have been continuously
employed for 2 period of Fifteen (15) years and One (1) day shall receive five {3)
weeks paid vacation based on two hundred (200} hours at their regular rates of

pay.

Part Time employees are eligible for vacation benefits on 2 pro-rata basis. For
Example, part-lime emplovees have been continuously emploved for one (1) year
and who regularly work cwenty {20) hours per week would be ehgible w receive
one {1 week paid vacation based on forty {40) hours at thelr regular rates of pav.

Consistent with Employer approval, efficiency, and economy of operatans, ;
employees with twao {2) or more weeks’™ vacation mayv take thetr vacation in
segments of less than one (1) week each. '



Should 3 holiday occur duning an employee’s vacation, the employes shall receive one (1)
additional day's vacation with pay, or pay in tieu thereof, at the option of the employee.

Vacations, insotar as reasonably possible, shall be pranted at the tmes maost desired by the
employee, after the employes's anniversary date: but, the assignment exciusively reserved

for the Employer, in order to ensure the orderly operation of the customer’s facilities.

If an employee has not reach the One Year and One Day rule, Mo vacation pay wiil be
prorated.

ARTICLE #20

SICK/PERSONAL LEAVE BENEFTTS

Effective October 1, 1999 Regular employees with One (1) vear of continuous service
shall be etigible for paid sick/Personal leave benefits of nine {9) days for each twelve (12}
months of continuous service, accrued on a pro-rate basis for each full month employed,

{full-time emmployees will receive six (6) hours per month), subject to the following
conditions’

{1 Sick Leave will be payable for full days of absence due to 1llness
commencing on the first {1") consecutive day of iliness, and wiil not be paid for
more than ewgnt (3} hours at the employee’s reguiar straight tme rate for cach day
the employee 5 ehgible to receive sick pay.  Sick leave will not be considered as
ume worked for purposes of computing overtime. Employees can request
Sick/Personal Leave of nat Less than Four {4) hours, per request

2 Proot of disabii:ty is required for sicaness atier three (3] consecutive davs
of absency
3% Personal ieave will be granted as long as the smplovee provides the

cmghaver a wotten netice seven (7) days in advance (exceptin case of emergency)

4y SickiPersonal leave must be used no later than one { 1) year after it has
heen earmed { Employec earns 9 Days from | Oct 1086 10 30 Sept 2000, must be
used by 30 Sept 20011 Emolnvees can cash out anv unused Sick/Personat Leave
at the end ot cach wear, payment shall be made no later than Thirty (30} days Tom
the dare ol request

—
i1}



ARTICLE #21
JURY SERVICE

Al Effective October 1, 1999, if an employee 15 called for jury duty, upor written notice that
the empleyee has served, the Employer shall reimburse employee up to Five (5} days for
each year, less all fees coilected for serving, 2t a resudar rate of base pay,

B This will be prorated for all pan-time cruployees. Transportation fees to employees are not
1o be counted as jury duty pay. If any emplovee is called as a witness Lo a cime on the
facility, then hefshe shall be compensated for all time lost.

C Empioyee mmust inform ther Company immediately in writing upon receiving a notice to
report for jury service. The Employer reserves the nght to request an exenmption.

ARTICLE #22
STEWARDS

The Emplover agrees 1o recogrure one (1) chief steward and one (1) steward for gach shift at the
locabion, duly appointed by the Umon  Stewards shall not allaw their activities as stewards to
inerfere with the performance of their assiened duties A steward must obtain permussion from
tus or her unmediate supervisor before leaving the workstation to conduct Lnion business. The
Employer shall compensate stewards for tme speat investigating or conferning with respect to an
wdividual gnevance, which anses dunng the steward’s regular warkang trme

A steward wha leaves his or her work stztion (o conduct any other Union business after obtaining
such perrrussion shall clock out at the tme that he ar she leaves the work station and shall clock in
al the ume that he or she returns to the work station after completing such Union business. The
Empilayer shall not compensate stewards for such ume spent on Union business. The Union shall
wive the £ mplover as much prniar notice s passible before appownnting or removiang 3 steward



ARTICLE =13

PHYSICAL EXAMINATIONS

The Employer may require. as a condition of initial and continued employment, that applicants
—-and empioyees submit to physical examinations, to determine fitness for duty. Such exammations
may wehide laboratory tests to detect the presepee of aleohol or illicit druegs. Such laboratory
tests may he adnginistcmd before the commencement of work, aftar layofls or leaves of absence

excess of thirty (30} calendar days, after on-the-job accidents, and upen reasonable suspicion of
drug or aicohal use or impairment. The Employer may also require employees to undergo such
laboratory tests on an annual basis. When required, such anmuaj examinations will be grven within

fifteen (15) days of an employee's anniversary date. The Employer shall bear the cost of any such
physical examinarions.

ARTICLE #24

UNION SECURITY AND MEMBERSHIP

Any employee who 1s 0ot a member of the Unipn at the time this Agreement becomes effective
shall become a member of the Union within ten (10) days after the thirtieth (30) day following the
zffective date or this Agreement or withun thirty (30) days following employment, whichever is
later, and shall remain a member of the Union, to the extent of paving an injriation fes and
membership dues uniformiv required as a condition of acquiring or retaining mempership in the
Liuon o an amount suficient 1o rewmburse the Union for all chargeable expenses as permitted by
law. whenever emploved under. and for the duratton or this Agreament.

The Company wil deduct Tom wages of any empiovee covered by this Agreement sad
=mploves 5 dues and lrutiation fees as a memoer of the Union upon receiving the empioves's
individual written authonzation tor the Company 10 make such deductions signed by the
zmpioves, Authonzauon forms ars 10 oe orowvidec by the Union. The Company will pay to the
proper ofcers of the Union the wages withheld for such dues and initiation tezs. The remmances
shall be accomeamed by 2 ist showmne individual rames. social seeurity numaers. <ates hred. and
amounts deducted. 1 1e iatal rermttances are to oe made 100 ater than ove 12) davs afer the dare
o1 the geduci:on. The L mon shall advise the Company of the amount of initiation fees and dues
10 De deducied. Pavment Tor membersiip dues shall not be reguired 2s a condition ot employrent
Jurre saves of absencs ~withoutl pav n excess of thirty ¢354 davs. The Company wil notifv the
{raon Sl newss reg dmziovees coversd by the durevment. inciuding the name. socal secunty
Qemeer. cddrets, o clasniSeanan and fire Ldle of sueh SMEI0YEE un 3 Monuly Dass.
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[ntoe event the Unigs « ests the discharee of an empiogyee foo 77«2 to comply wiih
the provisions of tis . o. 1t shall serve nouce on the Compan, . 25ting that an
emplayee be discharged cifective no sconer than vwao (2) weeks if tge date of the nonce
The nonce shail alsa contan reasons for the discharge. The Company wilt inform the
employee of hisher impending discharge and effective date. In the event the Union
subsequently determunes that the employse has remedied the default prior to the

discharge date, the Union will nonfy the Company and the Company will not be
requested 1o discharge that smployee

The Union agrees to indemnify and save the Company harm-less against any claim, suits,
Judgements, or liabilities of any sort whatsoever arising out of the Company's
compliance with the provisians of this article.

ARTICLE K25

AND L OUTs

A Mo Strike-No Lockowt provision. It is the intestion of the partes to adjust any and
all clayms, disputes, or grievances ansieg hereunder by resort to the procadures
provided in this Agreement, and it is therefors agreed that during the life of this
Agreement there shall be no cessation of waork, whether by strike, walkout,
lockaut, sick-cut, picketing, or other interference with or curtailmenr of
production of any kind. including sympathy strikes.

B Strike Lines. During the life of this Agreement, a refusal by an empioyee or
emplovees to crass a strike line at the employess’ regular place of employment,
established by any other labor organization or established by any other group,
shail constitute a violation of Secuon A of this Arucle

C The Lmion agrees as part ot the consideration of this Agreement thar it will,
within twelve {12} hours, take steps lo end any work stoppages, stnkes.
intentiacai stowdown, picketing, or suspension of work, ard shail noufy its’
memuers by telephone, newspaper and Employer and Union bulletin boards of

such v:olation of thus Agreement and shall instruct i membership to retum ‘o
work immedtately

D Tae Uman agrezs that it wall not assist employees parucipating m such work
stappage. sinkes. ntentional slow-downs, picketing, cr suspension of work
apans: whatever disaiplimary acuon the Emplover may take and thal such
dizciphpary acthwon shall not be subiect 1o 1he regular Grievance Procedure or to
s Agresment

ARTICLE =26

RE-NEGOTIATION

% A E 1 TT - T weed oon That s1x {8, moanths oot e e annual anniversars ol
T CONEPRCL ~digss and Benetirs wadl e re-megonaied
!



ARTICLE #27

TERMS OF A EME

THIS AGREEMENT shall remain in full foree and effect from April 27, 1999 thiough September
30, 2001, subject to the ffllowing, and shall continye from year to year theteafter, unless bath
pamies desres to change modily. or terminace this Agreement by matling written natice ol ils
intent to 1erminatc this Agreement ot least njgety {50} days priot 10 Sepuember 10, 2003

IN WITNESS WHEREGF . the duly chose represcntatives of the parties heron affirm thae they
have the suthanty (o evmer o this Agreement on behalf of themsejves and their principal and
herete affix their hand and scal

Execured thir 27" day of April 1999.

United Internduonal Investipative Services Internationsl Union, Dnited Governmen:
Security Oficers of America

DSy Fudia

Witners:




APPENDIX "A"
WAGE SCHEDULE

1. Listed below are the Wages and Benefits effective Qctober 1, 1999 for the employees at the
4th Circuit for the State of Virginia. Northern West Virginia District, Local #87:

a DBase Wages:
(1) Efective Cctober [, 1999:
Clarksburg Martinsburg Wheeling  Elkins

{2) Court Security Officers: $1425prhr 31425 prhr 31425priwr 51425 prhr
(b) Lead Court Security Officer: $16.00prhr $16.00prhr 3$16.00priw 51600 prhr

{c) Senior LCSO: S1700prir $17.00prhr S1700prhr S17.00prhr
(d) *Health & Welfare Allowance: $1.63 Per each Regular Hour Worked
(e} Uniform Allowance: £0.13 Per each Regutar Hour Worked
{f) Pension: £0.42 Per each Regular Hour Worked

(2} Effective October 1. 2000:

Clarkshurg Martingburg Wheeling  Elkios
(2) Court Security Qfficers: S1485prhr S514.85prhr S1485prhr 31485prhr
(b) Lead Court Secunity Officer: 316.60prhor S$16.60prhr S1660prhr 316.60 prhr

(¢} Senior LCSO: S17.60prhr S17.60prhw S17.60prne 317.60 prir
(d} *Health & Welfare Allowance: $1.87 Per each Regular Hour Woerked
t2) Lniform Allowance: $0.15 Per each Regular Hour Worked
[} Pension: . $0.44 Per each Regular Hour Worked

(3) Effective Gctober 1. 2001,
Clarksburg Martinsburg Wheeling Elkins

ta) Court Secunty Officers: U547prhr S1547prhr Si5.47priv 51547 prir
by Lead Court Security Officer 31722 prhr S17.22prhr $1722prhr S17.22 prir
fo} Semor LCSO: 1822 prhr $1822prhr $1822prhr 51822 prhr
(d) *Health & Weltare Allowange: $1.94 Per each Reguiar Hour Worked
je) Uniform Allowance: 30.17 Per each Regular Hour Worked
It} Pension: $0.46 Per each Regular Hour Waorked

=



APPENDIX "A™
WAGE ULE

(Continued)

{4) Efective October 1, 2002: ~
Clarkshurg Martiasburg Whecling Eikins
{a} Court Security Officers: $16.12pchr S16.12priw Bl6I2prhr Si6i2prhr
(b) Lead Court Security Officer: 51787 prbr $1787prbr $17.87prir 317.87prir

{(c} Senior LCSO: $1887priw S$18.87prhr S1887prur 1887 prhr
{(d) *Health & Welfurc Allowance: $2.02 Per cach Repular Hour Worked
{c} Uniform Allowance: $0.19 Per each Reguiar Hour Worked
{f) Peosion: £0.4% Per each Regular Hour Worked

b. Shift Differential

Employees assigned to work between the bours of 1300 (5 PM) to 0600 (6AM) shall receive
an additional 5% of their base hourly tate.

*Employees can choase 10 join the Compamy Heaith Flan

United Ipternational Investipative Services International Union, United Governmeat
Security QOfficers of America

Doy Gadi QW e

14#&1 United Government Security

fas, '"'""M_a, -
S it ek e
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LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement.

Clarification of Pension Payment:
Pension is paid for each bour worked; it can be paid into the 401K

or paid tu the emplovee in histher check That is the option of the
cmployee.

United Tneermational lavesiigative Services internadonal Union, United Governmenl

Secunity OfMicers ol America
}j 2 I
( I'L':'- @'ﬁiﬁ!ﬁ f[i/
Lnr.:J NQ. 87, United Government

Secuncy MYicers gl Amcnica
é £ Y i
/v/.éd po! Ettzo—




LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement,

ADDENDUM to APPENDIEX A:

The Employer shail provide all equipment. uaiforms and shoes for
the Employee, at no cost to the Emplovee. {Including ail cold
weather gear.}

United International avesiipative Services Internationat Union, United Governmen!
Secgricy O{licers of America

Qﬂf—-—ﬁ:ﬁ it /--’{;__"

Lacal NO. . \nited Crovernmentc

ty Oflicers P-‘. I

= F7 W?{??




LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement.
ADDENDUM to ARTICLE 23 - PHYSICAL EXAMINATIONS:

The Emplovee will receive up to two (2} hours or actuai tirne spent
pay lor takieg their physicsl.

Unned Tnternational faveshgative Serviees faternatonal Union, Linited Government
Security (3fMicers of America

e
Lecat M0, Ymiced Govermmenr .
Secucty Qficers alhmen
% M.j/@ﬂo-—u
"‘z';r _ §7/¢ 7
e Lien 2l




LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agrcement.

REST PERIODS:

There shall be two (2) fifteen (13} minute paid rest periods when
properiy relieved and one (1) unpaid lunch period of at least thirty
(30) minutes to a maximum of one (1) hour for each eight (8} hour
shift. One rest period shall be in the first half of the shift and the
second rest period shall be in the last half of the shift. On occasion,
due 1o exceptional work requirements, Employees may have to
work through their unpaid lunch breaks and, if so, they will be
cornpensated at the appropriate rate of pav. The company
recognizes the reguirement to make its best efTorts to provide
regulacly scheduled breaks. [tis not the intent of the company o
deny, avoid, or abuse this requirement.

United lntermanional Investigalrve Services International Union. Urited Government
— Security Officery of America

-
i s ——
;o - ; .-:;f' .
Lt LT :
e | ""{-_‘. ""éﬂ e A

e ——— g ———
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LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement.

-

Clarification of Health and Welfare for Appendix A (d):

Health and Welfare payments will be paid per hour (up ro 40 hours
per week).

Uniied lntermaiionsd tavestigriive Service Internatimnat Union. Lniled Coverament
Eecurity Officers of Americy

WSl D r e
y

<
I'H] .\‘0.87. Linited (rovernmeed
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Personal/Sick Leave ELgibility Table

START ‘ “Rate of Personal/Sick Leave Eligible tc Use
(Date Employee begins working —F" FullTime |  Shared Position
on the contract, based on an
October 1 contract start date.} | L
1 Gctober 1 = 3 |' 72 hours 36 hours
MNovember 1-30 i 65 hours 33 hours
Dacember 1-31 | 60 hours 30 hours
[ Jdanuary 1-31 54 hours 27 hours
February 1-28 | 48 hours T 24 hours
March 1-31 T T T Ti4Zheurs | 21hows
April 1-30 36 hours 18 hours
May 1-31 30 houwrs 15 hours
June 1-30 T 24 hours |12 hours ]
Jduly 1-31 18 hours ! 9 hours
August 1-31 12 hours - 6 hours i
September 1-30 ' Bhours 3 hours
A PersonalfSick shall be used in not {ess than four-hour increments and shall be paid when

laken by the Employees as approved in advance by the Site Supervisar or District
Supervisar.

Shared pesition Employees will receive one-half the full-time personalfsick teave per full
cantract year warked. At the end of the contract year, any share position Empleyee who
worked more than half the {ul-time hours (1,040 hours) will receive additional prorated
personal/sick leave based upot the number of adual hours Employes worked durng that
coniraci year.

Unused personal/sick days shall not be cumulative from year to year. Any unuse,
eamed personalfsick leave pay will be paid 10 Employee at the end of the cantract year.

Lipon termmination of employment, Employee will be paid at their individual hourty rate for
any unused, eamed personalisick leave, based upon the number of actual hours
Employee worked during thal contradd year. {Exampte: An Employee who temninates
work afier six months at the full-time rate during the current contract year and eams three
{2) days personal/sick leave, bul only uses two (2) days, would be eligible upan
termination to be paid for the 1hird, unused personal/sick day.) if the Employee has used
more personalisick days upon temmination than she/he eamed based upon fime worked
an the comract (4 hours per full month worked); the amount of the overage will be
deducied from the Employee's final paycheck. (Example: If Employee works only six
months and therefore eams three days (24hours) personal/sick ieave, but actually uses
four days personal leave, the exira 8 hours' pay will be deducted from Empleyee’s final
paycheck.}
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LETTER OF UNDERSTANDING

Clarification of PersonslSick Lesve w list of Payday changas:

The employee may take personal/sick me i the tune increments that
follow 1n the {able that is in the agreement as of October 1, 1999; thus chaage
15 13 hew of the change of pay periods

Unawet 1 aterasrianst lovestgative Scrvices Ixtermerionsl Unioa, Haited
Gevernment Secority Offieers of
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LETTER OF UNDERSTANDING

Clarification of PerronslSick Leave:

The empioyee may take personal/sick time that has been acerued from April
1, 1999 to October 1. 1989 or role over the remainuog fime 1o the next year,

Unitad Tntcrpytieny Tovesngatiee Servic Intermational Limen, Uditad
Govers Security Oficers of
Ampen)
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AGREEMENT
Between
International Usnion,
Urnited Government Security Officers of America
(UGSOA)
And
Local #92, UGSOA
And
United International Investigative Services, INC.
April 27, 1999
Through

September 30, 2003
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This Agreement entered into this 217th day of April 1999, by and heoween UNITED
INTERNATIONAL INVESTIGATIVE SERVICES, INC. (herein the “Company') and the
INTERNATIONAL UNION, UNITED GOVERNMENT SECURITY OFFICERS OF

AMERICA (UGSOA) and its Locai #92, (herein the "Unior") as follows:

——
=
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AR E £l

BARGAINING UNTI

This agreement is entered berween Unrted intemational Investigation after referred o as the
Cormpany) aod the International Union, United Government Secunity Officers of America
(UGSOA), and Loczl #92, UGSOA (heretnafter referred 1o as the Union). The company
recagnizes the Union as the sole and exclusive bargaining representative for the purpose of
collecuve bargaining as defined in the Nattonal Labor Relations Act.

The unet is defined as afl full-tome and part-time Federal Count Security Officers and Lead Federal
Court Security Officers employed by the Company on the 4% Circuit in the State of West
Virgima, excluding ali other employees including, office clerical smpioyees and professional
employees a5 defined in the National Labor Refations Act.

Thus agreememt shall be binding upon both parties, their successors and assigns. In the event of a
sale or transfer of the business of the employer, or any part thereof, the purchaser or transferee
shall be bound by this agreement.

ARTICLE 42

BARGAINING OBLIGATIONS

A {bligation to Bargain The parties acknowledge that during the negouanons which
resulted in this Agreement. each had rhe unbimuted night and opportunity to make demands
and proposals with respect to all proper subjects of collective bargaining, that all such
subjects were discussed and newotiated upon; and thar the Agreements contained heretn
were amved at afier the fres exercise of such nghts and oppomumities.

B. Separabdity In the event that a provision of this Agreement is held to be unlawfui by a
court of final junsdiction ar 1s rendered unlawful by a state or tederal starute, all other
provistons of this Agreement shall reman in ful} force and efect. [n the event a provision
ot this Agreement becomes unlawfui by such judicial or lemslative’ action, the partes shall
meet for the imited purpose of negouating a substiuie for sard affected clause



ARTICLE 43

MANAGEMENT'S RETAINED RIGHTS

Section 1

Management of the business and direction of the security foree are exclusively the right of
management.

These nghts include the night to:

Hire;

Assign wark;

Promote, demote,

Discharge. disciplines, or suspends for just cause,

Require employees to observe reasonable Employer rules and regulations, determine when
overtime shall be worked.

Determine the qualibcations of an employee 1o perform work.

Mmook

™

Section 2
Any of the nghts, power or authority the Company had prior 1o the signing of this Agreement are
retained by the Company except those specifically abridged or modified by this Agreement and

any supplemental Agreements that may hereafter be made The Company's failure to exercise any
function reserved 1o i1 shall not be deemed a waiver of any such righis.

ARTICLE &4

CLASSIFICATIONS

Al Fuil-time employees are those employees who regularly work average of Thirty Two (32)
hours or more a week (Based Per Yedar)

B Par-ime empiovees arc those empioyees who regularly work less than an average of
Thirty Two (32) hours a week  Pam-ume empiovers are eligible for hoiday pay and
Vacauon leave benefits  Pant-time employees are eligible for all other benetits on a pro-
ratz hases to the hours they are regularky scheduled 10 work

Empiovees covered by this Agreement snall not be required 1o detiver office supphes,
furraiure, squipment of Zistnbulion that does not pertan to normal assigned Celws.

M

18]



D. Emplovees covered by this Azreement shail not be required 10 perform jamitonal services
other than picking up afier themselves.

ARTICLE #5

SAVINGS CLAUSE

Should any part of this Agreement or any provision herein conatained be rendered or declared
invalid by reason of any existing or subsequentlv enacted legisiation or by 2 decree of any court of
competent funsdiction. such invalidation o1 such part or portion of this Agreement shall non
invaiidate the remaming portions hereof. Remaining parts or provisions shall remain in full force
and effect.

ARTICLE #6

EQUAL OPPORTUNITY
(NON-DISCRIMINATION)

o connection with the performance of work under this Agreement, the Company and the Union
agree not 10 discriminate against any employee or applicant for employment because of race,
religion. color, sex, age. or national origin. The aforesaid provision shall mclude, but not be
limited 1o the following: emplovment, upgrading, promotion, demotion, or transfer, and selection
for training.

The parties agree to comply will all applicable Federal laws and Executive orders pertaming to
non-diserimination and equal opportunity in employment. The Company and the Union agree 1o
post in conspicuous places, available for employees and applicants for employment, notices
provided by the appropriate contractualregulatory agencies setting forth the provisions of the
equal opportunity reguirements.

The provisions of this article will not operate 1o invalidate any other 1erm or condition of this
Agreement.

The Company and Union agree not to discriminate against an employee because of employee’s
exercise of the rights suaranteed in Section 7 of the National Labor Relations Act, as amended.

JLaa



TRIAL PERTOD-NOTIFICATION

Each newiy hured emplovee shall be considered a probationary emplovee of the Company
or predecessor company during their first ninery (90) days of employment. 10 be engaged
for 2 probationary period, during which they may be discharged without regard to cause
and withoul recourse to the grievance procedures of this Agreement. After the
probationary period. the new emplovee shall be considered a regular emplovee and shal)
accrue serionny from the date of his hire.

The Employer shall notify the Union on request of alt new emplovees hired and of al]
employees termmated. serting forth their address and job classification and department,

ARTICLE #8
SENIORITY

1. Senioruy for all purposes shall mean the total length of time the employee has been
employed by the Company and predecessor companies in the South Western Virgmia
Distnct, under the United States Marshals, Federal Court Secunty Officers Program.
Full-time emmployees and pan-time employees shall be placed on separate semiory lists.

2 Part-tume employees will have seniority only ameng the part-tone employees. Any
pari-time emplovee who becomes a full-time emplovee will be placed on the seniority list
for fuil-tume emplovees in accordance with the date they became a full-time employee if
they have completed the equivalent of the ninety (990) day probationary period.

3. Fuli-time emplovees, afier completing the probationary period, who are thereatter
placed on part-time work with the Company, will retain their full-time semority; however,
they shall not accumuiate addirional full-time senuonty while working as part-lime
employees. If they later retumn to full-time employment, they will return to 2 position on
the semtornity list to which their full-time senionty does entitle them.

4. In event of a lay-off or recall from lay-off, senionty shall controd, provided the
senior employvee is capable of performing the available work. The employee with the least
senionity shali be laid off first and recall will be in the inverse of lav-off. It is understood
that probationary emptovees will be laid off before employees with semionty.
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3, tois the responsibiliny of the laid off emplovee to keep the Company advised by
cenified matl of any changes in ther maiiing address. The emplovee shall reply to the
Company thetr intent to return 10 work within seventy-twao {72) hours after receipt of
certtfied notice from the Company of recall. The emplovee will then have a maximum of
five (3} calendar days 1o report for duty.

a. An employee whe is unable to report to work because of a non-occupational injury
or iiness shall retain their seniotity for ene (1) year, except that they shall be subject to
lav-off according to their seniormy. Emplovess who are unable 1o report 1o work because
of an occupational injury or iliness shall retain their seruonty dunng the term of their
disability, except tnev shall be subject to lav-off according to their semiorty.

7. An emplovee's seniority shal] be terminated upon the occurrence of any of the
following events:

- Empioyee 1s discharped for just cause;

- Emplovee voluntarily quits;

- Emplovee has failed to express his or her intent to return to work. and/or does not
return o work in accordance with the requirernents in this armicle;

- Empioyee fails 1o report to work for two (2) censecutive scheduled davs without
notifving the Company, except in case of cireumstances bevond his or her control;

- An employee transfers out of the bargaining unit, except as previded in this article.

2. An emplovee who accepts a permanent managernent position with

the Company shall retain the seniority the employee had at the date of the promotion to
management, but shall not accurnulate additional seniority while io that capacity. If the
employee rerumns to the bargaining urit, the employee will return to a position on the
senjority list to which their retamed seruority entitles them.

9. The Company shall prepare an up-to-date seniority list, which shall be posted on
the furnished bulletin boards, and the Company shali furnish to the Union a duplicate copy
of such seniority list. advising monthly of any additions or detetions thereto.

10. It is understood senjor emplovees shall have preference of assienments to shifts
and days off. An employee may file with the Company a wniften request for a change of
shift or days off. The time and date of the filing shall be noted on the face of the request
and the Company shall maintain them. When the Company does derermine that an
opening exists, the Company will fil) the opening in the following manner:
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- Award the opering to the semior full-time employee in the same ctassification that has
had a wrtten request an file wath the employer a minimum of fourteen {14) work days. If
no full-time emplayee has a written request on file with the employer, the Company may
then fill the cperang as follows;

+ Award the opening to the seruor pari-time employee in the same classification, tha!l has
had a written request on file with the employer a minimum of fowrteen (14) days. Ifno
part-time employce has a written request on file with the employer, the Company may then
fill the opening as follows;

- Post a noiice of the opening to ail full-time and part-lime cmployees in the same
classification; giving those employees seven (7) work days to request bang awarded the
opening in writing, and awarding the opening to the senior full-time employee that
requested the operang in writing wathin the seven (7) work days, If no full-time employee
tequested the position, it will be given to the semior part-time employee who requested the
opening m writing within the seven (7) work days. !f no full-time or part-time employee
requests bemng awarded the opening in writing within seven {7) work days, the Compary
may ihen G the opening as follows;

- Post a notice of the opening to all full-time and part-tine members of the bargaining unit
currently working in a different classification, but meeting all qualificabons for the
classification in which the opening exists, giving those employees seven (7} work days to
request beng awarded the opening in writing, and awarding the opening to the semior fuli-
time empioyee that requested the opening in writing within the seven (7) work days. ifno
full-time employee requested the opening within seven {7} work days. the Company will
then award the opening to the senior part-time employee that requesied the opeming n
wnting within the seven (7) work days. [f no full-time or part-time member of the
bargaining unit requests the-opening in writing within seven (7) work days of the
notification of the opening; the Company may then flf the opening as follows:

- Fili the opening from outside the bargaining unt

ARTICLE #9

DISCHARGES

The Emplover shall have the right 1o discharge, discipline or suspend an employee for just
CALLE
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3. Amy new emplasee nol vranted a secwrily clearance that bs required M the controlling
governmental agency shall be discharped withaut resouree 10 gricvance or arbitration
procodures.

ARTICLE #10

GRIEVANCE AND ARBITRATION

PROCEDURE

A Definition. A grievance shall be delined as any dispule concerning the application or
interpretation of this Agreement. or anv dispulc concerming wagces, howrs, or working
conditions of employvees covered by this Aereement. However, only grievances
concerning the interpictation or application of specific provisions of this Agreement shall
be subject to arbitration hercunder.

B. Informal Procedure. The parties shail attempt to resalve all disputes ansing in
connection with this Agreement on an informal basis. 1f the parties are unable 1o resolve
such dispute it the manner provided in this paragraph B, the party making the claitn shall,
within the applicable time limit set forth below, serve a written grievance on the other
party. When the company requests a meeting wilth Union commities men during working
hours the commuties men will oot be docked for time lost in attending such meeting.
However, pay for such meeting shall not extend to hours in excess of gight (8} in one
work day and no overtume shall be paid. 1n the event of grievance on the graveyard shift,
Lthe company agrees to meet with Lhe union at 0700 am during regular workdays for the
purpase of discussing the gnicvance.

C. Suspension, Layoff and Discharges
Step 1
l. Suspensien or discharpe shall be [or just cause only. Any prievance relating to the

suspension, layoff or discharge of an employec whose job classtfication 1s covered by this
Avresment musl be served in wriling on the Contract Managper within ien (10} working
days of the date upon which the suspension lavoff or discharge was cffecnive. or the
gncvance shall be null and void.
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The contract manager and a representative of the Unlon shall meel within seven (7)
working days of the service of said grievance for the purpose of discussing and, if
possible. settling said grievance. The Employer shall give to the Union s answer to the
grievance and its reasons therefor within three {3) working days of the conclusion of such
meeting. [f the gnievancs 15 pot settled, then:

B |

Step 2

1 The Emplover. or his or her designated representative, and the Union President and the
International Union Representative. or their designated representative. shall meet within .
five (53 working davs after receipt of the Employer's answer to the second step of thus
grievance procedure. or within ten (10} working days of the meeting with the Contract
Manager if no such answer is served, for the purpose of discussing and, if possible, settling
said grievance. 1f a sertlement cannot be reached within five (5) working days from the
meeting, the Local Union will refer the grievance to the International Union for review to
request arbitration. 1f the grievance is not settled, then:

Step 3

1. Either party may make a written request for arbitration. The written request must be
served on either the Contract Manager, or President of the Local Union. [f such request is
not served on the other party within ten (10} warking days of the conclusion of the
procedures set forth in subparagraph 2 of this paragraph C, the grievance shall be null and
voud for all purposes.

D. All Other Grievances

1. All grievances not subject to paragraph C of this Article must be served in writing on the
other party (Contract Manager or President of the Local Union) within ten {10} working
days of the occurrence or discovery which gave rise 1o the dispute. or the grievance shali
be null and void for all purposes.

[

The contract manager and a representative of the Union shall meet within seven (7)
working days of the conclusion of such meeting. If the grievance 1s not settled, then:

The Employer, or his or her designated representative, and the Local Union President and
the Intemational Union Representative, of their designated representative, shall meet
within five (3) working days after the receipt of the Employer's answer to the second step
of this grievance procedure. or within ten {10) working days of the meeting with the
Contract Manager if no such answer is served, for the purpose of discussing and, if

Lk
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possible. sautling said grievance. [{a settlement cannot be reached within five (5)
working davs from the meeting. the Local Linjon will refer the grievance (o the
International Union for review o request aroitration. 1f the grievance 15 not settled, then:

Either party may make a written request for arbitration. [f such request 15 not served on
the other party within ten (10} working days if the conclusion of the procedures set forth
in subparagraph 3 of this paragraph D, the grievance shall be null and void for all

PUrposes.

Arbrtration

Whenever a timely request for arbitration has been made pursuant to this Article, the
Emplover and the Union's representative shal] meet within ten (10) working days of the
date the request for arbitration was served on the other party for the purpose of selecting
an impartial arbitrator.

Ifthe parties are unable to agree upon an impartial arbitrator, the party requesting
arbitration shall mail 2 written request for a list of seven (7) arbitrators 1o the Federal
Mediation and Concilfation Service within ten (10) working days of the conciusion of the
meeting provided for in subparagraph 1 of this paragraph E.

The parties shall meet within five (5) working days of the day of the receipt of said list for
the purpose of attempting 1o select one of the individuals named on said List. If they are
unable 1o do so, the party, which filed the grievance, shall strike three (3) names. The
other party shall then strike three (3) names. The mdividual whose name remams shall be
selected as the umpartizi arbitrator.

The arbitrator’s decision shail be final and binding on the parties and any affected
employee whose job classification is covered by this Agreement. Said decision shall be
issued in writing not more than thirty (303 days after the close of the arbitration or the
filing of briefs, tf any, whichever is later.

The arbitrator shall have no authority to amend, modify, change, add to, or subtract from
any of the terms or conditions of this Agreement or to base a decision on any past practice
which is inconsisient with the provisions of this Agreement.

The losing party shall pay the reasonable fees and expenses of the arbutrator.

Time limits set forth herein may be extended only by mutual agreement of the unian and
the company.
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ARTICLE #11

DISCIPLINARY ACTION

Disciplinary action will consist of a verbal warning, a wntten waming and
suspension or termination. The Employer may skip one or more of Lhese steps,
depending on the seventy of actions causing the disciplinary action.

Any time an employee is to be interviewed 2nd disciplinary action may be taken,
they shail have a Union representative present. Both the employec and Union
representatives are emtitled to know what the meeting is about and are entitled to
consalt priar to the interview.

When the company request a meeting in reference (o a disciplinary a2ction thnlsc
persons required 1o be present in excess of their sight (3) hour shift wilt be paxd
for the reasonable ume spent.

ARTICLE #12
OVERTIME

Overtime pay is calculated at one and one-half{] and '%) times the employee’s
regular rate for all hours worked over forty (40} hours in one (1} workweek.
Hours paid that are not worked, e g holidays and hours spent conducting Umon
business. do not count as hours worked for overtime purposes. Hours paid that
are not worked for vacation days, do count as hours worked for overtime

purposes.

Overtime Assignment

(1) Bargaining Unit Employees will be cxpected to work reasonable overtime
assignments A Hst of volunteers shall be compiled by senionty for each
shift. When the senior volunteer works overime his name will go to Lhe
bottom of the list.

{2}  Whena Baruaining Unit Emplovee is next on the list, and capnot work
because ol persanal reason, hefshe will be passed over and the next
Barrairung Utut Emploves on the list will wark pvertime and the
Bargaining Linit Employee “s name who turmed down the overhime
assignment wiil be next in tum for overtime

37 Mandatory Overiime Inverse to voluntary in that the Bargaining Unit
Emplovee which the least seniority will be required 1o meer tne gveriime
requirement This includes invaluntary call-in. which resuits in overume

)]



Empioyees shall be permitted to make trades of work days with other employess, provided
cach cmployee is qualified to perform the duties, and pravided that the trade wall not cause
the company to be required to pay overtime or other compensation greater than what it
would be required to pay if the trade was not made. All trades will be approved in
advance by the Site Supervisor or in his zbsence the lead CSO.

—

{(NOTE. The federal law states that any employee who warks over 40 hours in any
given work week shall receive overtime, therefore the trade must Lake
piace in the same workweek for pay).

{1} The Site Supenisar and no other supervisor can approve the trade. [f'the Site
Captain 15 on vacation or away for reasons otfler than his regular days off the
acung supervisor must have the trade approved by the acting Site Supervisor or
Contract Manager or his assistant or the trade wili not Lake place.

{2} It 15 agreed that Bargairung Unit Employees wiil not be given time off in order to
offset the payment of overtime.

ARTICLE #13

WAGES

All employees shall recerve not less than the munimoum wage rate as set forth ia the
scheduled job titles and wage rates as reflecied i Appendux "A” amached hereto and made
a part hereof  Payday will be no later than 14 Davs following the close of the period.

In the zvent employes reporis 1o work for their shuft without naving been notified not to
renore, and work s not avadable. the employee shall be paid four (4) hours reporung pay
at their regutar rate of pay. including all benefits and allowances. Acts of God and failure
ot equipment beyond the Contractor's control shall nullity the Caontractor's requirement o
pay such reporting time pay

ARTICLE #14

LEAVES OF ABSENCE

A leave of absunce "MAY-Be” wranted m the Emplover's soie discretion tor personal
reasons tor 2 penad not 10 exceed thiny {30) days vpon wrtten applicatien  |.eaves of
absence with the cxcepucn af paragraph E. shall not be wranted for emplovees to work
elsewhere
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An ernpioyes. upon preseniation of a cerificate from a doctor, may be granted a medijcal
leave of absence not (o excead Twelve {12) weeks. except in case of an industrial accident
wherein the emplovee shall be granted a leave of absence. if needed. & doctor's
certificate may be required statine the empiovee is physically able to perform the available
work before the employee will be allowed 1o return to work.

All requests and approvals for leave of absence must be in writing.

Leaves of absence for the performance of durv with the U.S. Armed Foress or with a
companent thereof shall be granted in accordance with applicable law. An employes must
furrush the Emplover with a copy of his or her orders within five (5} days of receipt of
such orders,

An emplovee who becomes a duly elected or appc-'mitd Union Official shall be granied a
leave of absence for the duration required to perform the duties of the position which he

or she was elected or appointed.

All leave of absence under this article is without pay, benefits. or allowance.

ARTICLE #t3

BULLETIN BOARD

The Union shall provide an appropriate bulletin board exclusively for the use of the Union

for the posting of notices, such as:

1. Notices of Union recreational and social affairs;

Fd

Notices of Unlon elections;

Lak

Notices of Union appointments and results of Union elections:
4. Nonces of Union meeting;
3. Union updates of negotiations.

There shall be no other distribution. by employees or the Company. of notices, pamphlets,
advertising or political manters.

Employer has no sav in the use of bulletin board.

—
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ARTICLE %16

BEREAVEMENT LEAVE

Effectrve October 1, 1999, Funeral Leave. 1fil is necessary for an emplovee 10 lose 1ime
from work because of death in the immediate family, the employee shall be entitled to
three (3) davs paid leave of absence at his or her straight-time rate of pay. If a death in the
unmediate family occurs among a member of the immediate family who resided out-of-
staie, the employee shall be entitled to five (3) days paid leave of absence at the
emplovee's straizht-time rate of pav.

Imimediate Family. This is defined to mean an empiovee’s father, mother, spouse, sister,
brother. chiidren (including legally adopted children and/or stepchiidren}, father-in-law,
mother-in-law, sister-in-law, brother-in-law, grandparents, and grandchuldren,

The Emplover may require proot of the death for which an emploves requests a paid

leave.

ARTICLE #17

TEMPORARY ASSIGNMENTS

The Emplover may temporarily assign an employee from a lower to a higher classification
of work dunng any shift. The employee will receive the rate of pay for the hugher
classication for all ume spent in the hugher classification. An employee assigned to work
tn a lower classification will not have hus rate of pay reduced.  All Temporanly
assignments should not exceed 30 Days, unless justified.

ARTICLE #18

HOLIDAYS

E ffective October |. 1999, all full-time emplovees will receive eight (8) hours’ pay at therr
normal hourly rate, for the following Twelve {[2) holidays:

New Year's Day
independence Dayv
Weterans Day
Columbus Dav
*Chnstmas Day
Good Friday

—
et

F

*Thanksgiving Day

Martin Luther King Jr. Birthday
Memorial Day

Washingion's Birthday

Labor Dav

Emplovess Buthday
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the twelve (12} holidays shali be paid for regardless of the day of the week on
which they fall.

The employee who 15 requested and aprees to work on any of the above named
holidays but fails to report to work for such holiday shall not receive holiday pay,
and shall be subject 1o discipline.

Employees assigned 1o work Chnistmas and Thanksgiving will receive Tune and
One-Half, plus the eight (8) howrsholiday pay.

ARTICLE #19

VACATIONS

Effective Qctober 1, 1999, Full Time emplovees covered by this Agreement who
have continuously been employed within the bargaining unit for a period of One
(1) year and One {1} day shall receive two (2} weeks paid vacation based on
eighty {80} hours af their regular rates of pay.

Full Time emplovees covered by this Agreement who have been continuously
employed for a period of Five (5) years and One (1) day shali receive four (4)
weeks paid vacation based on one hundred and sixty (160) straight-time hours at
their normal rate of pay.

Full Time employees covered by this Agreement who have been continuously
employed for a period of Fifteen (15) years and One (1) day shall receive five (5)
weeks paid vacation based on two hundred (200) hours ar their regular rares of
pay

Part Time employees are eligibie for vacation benefits on a pro-rata basis. For
Example, part-ime employees have been continuously emploved for one (1) year
and who regularty work twenty {20} hours per week would be eligible to recetve
one (1) week paid vacation based on forty (40} hours at their regular rates of pay

Caonsistent with Emplover approval, efficiency, and economy of operatigns.
emplovees with twa (2} or more weeks' vacation may take their vacation in

segments of less than one {1} week each,



Shoulid a hohday occur dunng an employee's vacation, the empioyee shall receive one (1)
additional day's vacation with pay, or pay in lieu thereof, at the option of the employee.

Vacations, insofar as reasonably possible, shall be praoted at the tmes most desired by the
employee. after the employes's auniversary date; but, the assignment exclusively reserved
for the Employer, in order 1o ensure the orderly operation of the cusiomer’s facihties.
{l an employee has nat reach the One Year and One Day rule, No vacation pay will be
prorated.

ARTICLE #20

SICK/PERSONAL LEAVE BENEFITS

Effective Qctober 1, 1999 Regular employees with One (1) year of continuous service
shaf be eligibte for paid sick/Personal leave benefits of ning (%) days for each tweive (12)
months of conrinuous service, accrued on 2 pro-rate basis for each full month employed,
(full-time empioyees will recewve six (6) hours per month), subject to the following
conditions

{13 Sick Leave wiil be pavable for full days of absence due to Ulness
commencing on the first (1*) consecutive day of illness, and will not be paid for
more than ewr: {8) hours at the employee s regqular straight time rate for eacn day
the emplovee s elig:ble 10 receive sick pay  Sick leave will not be considered 2s
tme worked for purposes of computing overtime. Employees can request
SickfPersonal Leave of not Less than Four (4) hours, per request

{2} Proof of disabiiity 15 required for sicikness zfier three (3) consecutive days
of absence
i3} Personai leave will be granted as long as 1he emplovee provides the

emplaover 3 wntlen rotice seven (7) days in advance (except in case of emergency)

() SicksPersonai leave must be used no later than one ( 1) vear atter it has
heen earned {Emplovee earns 9 Days trom [ Oct 1999 1o 30 Sept 2000, must be
used by 30 Sept 2001+ Employees can cash out any unused Sick/Personal Leave
ar the end ol cach vear. payment shall be made no later than Thirty [3U0) days trom
the dare o reguost

-—
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ARTICLE #21
JURY SERVICE

A Effective October 1, 1999, if an employes is called for jury duty, upon written notice that
the employee has served, the Employer shall reimburse employee up to Five {5) days for
each year, less all fees collected for serving, ar a regular rate of base pay.

B. This will be prorated for all part-time employess. Transporzatian fees to eraployees are not
to be counted as jury duty pay. If aiy smployee is called as a wilaess to a crime on the
faciliry, then he/she shali be compensated for al! tune lost.

C. Empioyee must inform their Company immediately in writing upon recerving a nouce 1o

report for jury service. The Empioyer reserves the nght to request an exemption.

ARTICLE #22

STEWARDS

The Employer agrees 1o recognize one (1) chief steward and one (1) steward For eac?h shift at the
location, duly appointed by the Cion. Stewards shall not aliow their activities as stewards to
interfere with the performance of their assigned duties A steward must obtain permission from
his or her immediate supervisor before Jeaving the workstation to conduct Uruon business. The
Empioyer shall compensate stewards for tme spent investigating or confernng with respect to an
individual gnevance, which anses during the sieward's regular working ume.

A steward who leaves his or her work station to conduct any other Union business after obraining
such permission shall clock out it the time that ke or she leaves the work station and shail cleck in
al the time that he or she relusns to the work station after completing such Union business. The
Emplover snzll not compensate stewards for such time spent on Union business. The Union shall
ve the Emgloyer a5 much prior notice as possible before appoinung or removing 2 steward



ARTICLE %23

PHYSICAL EXAMINATIONS

The Emotover may require. 2s a condition of initial and continued employment. that applicants
and empioyvees submit to physical examunations, to determmine finess for duty. Such examimarions
may inciude laboratory tests to detecr the presence of aleohol or licit drugs. Such laboratory
18515 mav be administered before the commencement of work, after layofls or leaves of abssnce in
excess of thirty (30) calendar days, after on-the-job accidents. and upon reasonable suspicion of
drug or alcchol use or impairment. The Emplover may also require employees to undergo such
iaboratory (ests on an annual basis. When required, such anpual examinations will be given within
fifieen (15) days of an emplovee's annjversary date. The Empioyer shall bear the cost of any such
physicai examinations.

ARTICLE #24

UNION SECURITY AND MEMBERSHJIP L

Any employee who is not 2 memoer of the Union ar the time this Agreement becomes effective
shall become 2 member of the Union within ten (10) days after the thirtieth (30) day following the
effective date of this Agre=ment or within thirry (30} days following employment. whichever is
jater. and shail remain a member of the Union to the extent of paving an initiation fee and
mempersiip dues uniformry required as a condition of acquiring or retaining membership in the
Union m an amount sufficient 1o reimburse the Union for all chargeabie expenses as permitted by
law, wienever emploveg under. and for the duration of this Agreement.

The Company will deduet from wages of any empiovee covered by this Apreement said
empiovee's dues and inutiation fess as a2 member of the Unioe vpon recehing the emoloves's
individual written authonzation for the Company to make such deducrtions signed by the
emploves. Authortzation forms are w0 be provided by the Union. The Company will pay (o the
oroper officers of the Unton the wages withheld for such dues and initiation fees. The remittances
shall be accompanied by a list showing individual names. social securnty numbers. dates hired. and
amounts deducted. The total remuttances are (o be made not later than five (5) days after the dare
of the deduction. The Union shalt advise the Company of the amount of initiation fees and dues
to be deducted. Payment for membership dues shall not be required as a condition of employmem
durine leaves of absence without pay in excess of thirty (30) days. The Company will notify the
Union of newiy hired emplovees covered by the Agresment. including the name. social security
numper. address. job classifeaton and hure date of such emplovee on a montily basis.

L7



I the event the Loenn -5 the ciscnarge ol 10 emploves tor s 10 comaiy with
the provisians of this arucie, 1t shall serve notice on the Company reyecsung that an
emploves be discharged effective no sconer than twa (2 weeks i tge date of the nonee
The notice shail ziso contain reasons for the discharge. The Company will inform the
employee of is'her impending dischargs and effective date. In the event the Union
subscquently determines that the ecmployee has remedied the default prior to the
discharge date, the Union will noufy the Company and the Company will not be
requested to discharge that employee.

The Union agrees to indemnify and save the Company harm-less against any clajm, suns,
judgements, or liabilities of any sort whatsoever arising owt of the Company's
compliance with the provisions of this article,

ARTICLE #25

STRIKES AND LOQCKOUTS

A Na Strike-No Lockout provision. It is the inteation of the parties to adjust any and
all claims, disputes, or grievances anisiog hereunder by resort to the procedures
provided i this Agreement, and it is therefore agreed that during the life of this
Auresment there shall b no cessation of work, whether by strike, walkour,
[ockout, sick-out, picketing, or other interference with or curtalment of
production of any kind, including sympathy surikes.

B8 Stake Lines. Dunng the life of this Agreement, a refusal by an employee or
employees to crass a strike line at the employees’ regular place of emptoyment,
established by any other labor organizauon or established by any other group,
snall constitute a violar:on of Section A of tus Aricle.

C. The Union agrees as part of the consideration of this Agreement that it will,
within twelve (i) hours, take steps to end anv work stoppages, strikes,
wtenuanal slewdown, picketing, or suspension of work, and shall notfy its’
mempers by (elephone, newspaper and Empioyer and Union bulletin boards of
such violation of this Agreement and shall instruct it membership to retumto
work immediaigiy

. Tae Union azress that it will not assist empioyees particioating in such wark
stoppage, KAKes, :ntenuonal siow-dowas. picketing, or suspension of work
agrainst whateser disciptinary action the Emplover may take and that such
discigiinary aczicn shall not he subject w0 the regular Gricvance Procedureorio
LS Agdresment

ARTICLE 26

BE-NECOTIATION

A Uis mutualls 12reed coon that wx (6} months por to the annoal anmversan: al
this comtrach ~au=s 10z benerits will be re-neecoated
13



ARTICLE #77

TERMS OF AGREEMENT

THIS AGREEMENT sh:H remain in full forve and cifect Bom Apnil 27, 1999 trough Scplsmber
30, 2003, subject to the following and shall comminue E'nmynrm year thegeafter. unleas doth
pardes desires 1o change modlﬁr oF terTninate this Agreemest by mailing writien notice of its
InIEnt B Termitate this Agmm ol leact mpery {90 dayy prior i Seprember 30, 2003,

- |
N WITNESS WHEREOF, the duly chase represemtatives of the parties herein affirm that they

have the suthanty to entex inta this Agreement on belblf of themselvas and thes princpal and
her=tq affix thoir hand and scal.

Executed this 27" day of Aprif 1999, ;
| |

Unficd Tnzernational [nvertipative Serrie Iatcraatooal Unien, United Covernment
' Securt Hicer of America

/

KFZ, United Governmant Securicy

Wilness:




APPENDIX "A"

WA

HE

1. Listed below are the Wages and Benefits effective October 1, 1999 for the employecs at the
4" Circsuit for the State of West Virginia, Southern District, Local #92:

a. Base Wages:

{1} Effective October |, 1999:

fa) Court Security Officers:

{b) Lead Court Security Officer:
{¢) Sentor LCSO:

{d) *Health & Welfare Allowance:
{e} Uniform Allowance:

(f} Pension:

(2) Effective Qctober 1, 2000:

{a} Courr Securniry Officers:

{b) Lead Court Secunty Olficer:
{c) Senior LCSO:

{d) *Health & Welfare Allowance:
{e) Uniform Allowance:

(f) Pension:

{3) Effective October 1, 2001

(a) Court Secunty Officers:

(b) Lead Court Secunty Officer:
{¢) Senior LCSO:

{d) *Health & Welfare Allowance:
{e) Uniform Allowance;

{f} Pension:

Charleston, Huntington, Parkersbure,
BecgKkley, Bluefield
$1425prhr
$16.00 pr hr
$17.00 prkhr
31.63 Per each Repular Hour Worked
50.13 Per each Repular Hour Worked
$0.42 Per each Repgular Hour Worked

ti Pa
BecKiey, Bluefield
$14.85 pr hr
%16.60 pr hr
$17.6G pr hr

$1.87 Per each Regular Hour Worked
$0.15 Per each Regular Hour Worked
$0.44 Per each Regular Hour Worked

Charleston, Huntington. Parkersburg,
Beckley, Blueficld
51547 prhr
$17.22 prhr
$18.22 prhr
$1.94 Per each Regular Hour Worked
%0.17 Per cach Regular Hour Worked
50.46 Per each Regular Hour Worked
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APPENDIX "A"
WAGE SCHEDULE
{Cyotipped)

{4) Effective October 1, 2002:
Lharicston, Hopungren, Parkersbocy.
Eechicy, Bluehiedd

{a} Count Secunty Officers: SIE 2 m i

(b} Lead Cournt Security Othcer S17R7prhr

{¢) Semior LORD: S1X 87 prir

(d) *Health & Welfare Allcmarce 52.02 Per cach Regular Hour Worked
{e) Unmitorm Allowsnce: £0.19 Par each Ragular Hour Warked
() Penyram:; S0.4% Per esch Reguler Hour Worked

b, Shift Daffercntiel

Employos assgned o work berancet: the bours of 1800 (6 P to 0800 {6AM) shall rereive
an additional 5% of thear base bowly e

YEmpioyess can choass 1 join the Campany Health Flan

ve Services Internatisnat Unign. United Goverpmmemt
Serurity Oficery of America

Vnited Ioterasdopa] In

e /o
. Jp—

Lwcal #91, Unftad Governmesnt Securivy
Oflicers of America

st B

rrroE  adsY ac-<393

ik



LETTER OF UNDERSTANDING

Side Bar to the Collective Bargainiog Apreement.

SHIFT BIDDING: -

At least once a year, full-time Employees and shared position
Employees at each location may bid their shift schedules among
designated full-time assignments on the order of seniority. Both
parties understand that this Section will not apply to US Marshal
Service or Judicial Assignments.

Trnited [nternatcnal Investigetire Services Internatioast Unioe. Dpniied Government
Secority Oflicers of Amenca

/f:’é“*—”"

_ 4?@-91, United Gavernment

Secority Oficers of America

bt L L.

“




LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaiging Agreement

Clarification of Pension Payment:

Pension is paid for cach bour worked: it ean be pzid into the 401K
or paid ¢o the employee in hivher checkk That is the option of the
caployee.

Uniced Interoationai lavestipative Sarvices International Unioa, Tnited Goveroment
Secunty OfTicers of Amenca

L\m?f e »QW-KL oo

Lor.:l ~0.92, United Gavernment
Securiry Oﬂ'un of America

N




LETTER OF UNDERSTANDING

Side Bar to the Collestive Bargaining Agrecment.

Clarificatian of Article 4 — CLASSIFICATIONS — Section B:

Yacatioo/Sick-Personal lcave is based on hours worked, if 2 pact-
time is entitied to 40 hours based on 1040 hours {80 based on full
time 2080) and works 1560 hours he/she will receive 60 hours of
vacation.

Caited Internationad lavesrigative Services [nternationai Urian, Uoited Government
Securiry OMicers of America

7N .
L\\&K i'. i zCigL‘ | Q”’?’ -‘?""’/”{‘_ﬂ-—-’
J !
Local ND.Q-I, United Gaverament
Security Oficers of America

i ff Ll




LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement.

ADDENDUM to APPENDIX A;

The Empluyer shall provide ail equipment, uniforms and shoes for
the Empioyee, at no cost to the Employee. (Including ail cold
weather gear.}

United Internationnt Taveatjpative Services lnternational Unios, United Government
Secyrity Oflicers of Adérica

(;lu—-;- zé-’c’ff”-/—:";f-

4

Local NO.74, Uzited Government
Securniry Qfficery of America

ot B e




LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement

ADDENDUM to ARTICLE 23 - PHYSICAL EXAMINATIONS:

The Employee will receive up to two (2) hours or xetual fime spent
pay for taking their physical,

United International Taverstigative Secvices [nternational Union, United Governmen:
Security Officers of Americt

i

Tacz]l NO. ?}.'_ United Government
Securiry Officers of Amerca




LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement.

REST PERIODS:

There shall be two (2) fifteen (15) minute paid rest periods wien
properiy relieved and one (1) unpaid lunch period of at feast thirty
(30) minutes to 2 maximum of one {1) haor for each eight (E) hanr
shift. Onc rest period shalf be in the first haif of the shift and the
second rest period shall be in the last half of the shift. On occasion,
duwe to exceptional work requirements, Employees may have to
work tirough their unpaid lanch breaks and, if so, they will be
cormpensated at the appropriate rate of pay. The company
recognizes the requirement to make its best effarts to provide
regulariy scheduled breaks. Ttis not the intent of the company to
deny, avoid. or abuse this requirement.’

United Intcrnaticaal Investizative Services laternationat Umioa, United Coveromenl
Security OMicen af America

‘/_:)f-ﬁ-% il
./

Local NO. 92, 1inircy Covernwment
Security Officer of AmeTica

&
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L. . TER OF UNDERSTAND. .G

Side Bar 10 the Callective Barpaining Agreement,

Clarification of Health and Wellare for Appendix A (d):

Heaith and Welfare payments will be paid per hour (up to 40 hours
per week),

-

United Taterantisnal lavestigative Sarvine Internarional Unios, Lnited Gevernogwnt
/ﬂ Secarity OMicerT of Amernce
J

Oove o

| A
[ ol NO. qz Caited Gaveromeni

Secwrity Oflecry af A merica

iy f Bpran




LETTER OF UNDERSTANDING

Side Bar to the Collective Burgaining Agreement.
Clarificadon of Article 12 - Gveritme - Section A.

Overtime pay is cajculated &t oue and one-half (1 and %) times the
employee”s regubst rute for all hours worked over Toxty (40} bours in one
{1) workweek. Houore paid thsi are nol warked, «.g, bolidays, vacation,
personal s sick dxy, do count ax hours worked for overtime purposss,
this does 00 include hours-spent conducting unlon busimvess.

Liniisd Interaafiorcyd Invectigeuve Servces Imtermstionsi Lsion, Liolod Governmen
- Sexuricy OiTicers of Armerica

k

]
f i'/.; u,gth,&_ @W 7 /,/J:‘_’“'
{ S
Local MNa. 92, Dalied Crevervymend
iy Dﬂ'ku! of Americy

i L




LETTER OF UNDERSTANDING

Side Bar to the Callective Bargsining Agreermem.
Clarification of Appendix “A"™ - Wage Sdwdule ~ Section C.

All promotions made from withia the bargaining unit shalf be made en
the basis of s¢niority and expericace and shali be appoinied ta the bigher
position from the pext lower positlon e.g. CSO to Lesd C50 and Lead
S0 to Senior Lead C50.

United [nlernstionsl Dnveshpaiive Services Lererangionsl sk, Usitesd Govormanent
Securiy CNTcrs of AMmerica

Loeal Mea. 72, Uxited Govermoend
Security ONTicury of America
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LETTER OF UNDERSTANDING

Carilication # PerzoaalSick Leave in liew of Payday changes:

The employee may lake personal/sick fime in 1he ttme Mmerements tat
fotlow in the table thar is in the agreement as of October I, 1999, this change
t< 1n Jieu of the change of pay peviods.

Unitwt Ixterastional Ioveagetive Serviced Internstonal Unigw, Cpmed
Geveraweut Securicy Officers of

CDo e i
/

-

;icf:mr./ S

owe s e 7 - B BT ET GomlRL-J3%
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LETTER OF UNDERSTANDING

Sidr Bar to the Collective Bargaining Agreemeni.
Clarification of Articie 12 - Overtime ~ Section A.

Overtme pay is calenlated st oue and one-half {1 and %) times the
employet’s reguivr rute for all hoars worked over forty {40) bours fo oue
(1) workweek. Fourt paid thai are nol warked, o.g. bolidays, vacxtion,
personal and dck day, do count as hours worked for avertinie parposes,
this does 00 include hours-spent conducting union business.

Uniswd Incaraslonyl Inyetopetive Sarvices Iatorostienal Usion, Uokted Grovernmen
Security OfTioexy of Arseriea

T
Local No. %2, Uudied Governvntunl
Satnxrlty THTbcexs of Aumericn

i Ll
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LETTER OF UNDERSTANDING

Clarificanos of FersowalbSack Lagve:

The emmployes may take personal/sick nme that has beea dcarued from Apiil
1, 1999 ta October 1, 199F or role over the remanong tine o the next year.

United Iatzrnavisnal brverbgstive Services

L

o g nes S|

[

Imteruationsl Uitheny, Uiited
Governmeat Socurwy Officers of
America

o LI e PP GEE TS
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