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State: Connecticut

Area: Connecticut Counties of Fairfield, Hartford, New Haven

Employad on U.5. Marshals contracts for court security services.

Collective Barganing Agreement between Akal Securily, ing. and Association of Court Secunty Officers of
Connecticut effective Qctober 1, 1888 through September 30, 2003,

In accordance with Sections 2(a) and 4(c] of the Servica Contract Act, as amended, 'emplc:yees employed by
the contractors) in performing services covered by the Collective Bargaining Agreament(s) are o be paid
wage rates and fnnge benefits set forth in the current collective barganing agreement and modified extension

agreement{s).



SECURITY

United States Marshals Service

(S0 Performance Standards
To: All C50s, $50s, Lead CS0s, Site Supervisors and Contract Macagers

Please read the {SO Performance Standards as set forth by the United States Marshals
Service. This is required reading for alf Akal personnel emploved under USMS contracts,

Be advised that Akal Security is obligated, as stated below, to enforce disciplinary action
up to and inciuding removal from the CSO program if necessary, for any CSO, S50, Lead,
Site Supervisor or Contract Mavager wito fails to meet any

of these performauce standards, If you have any questons or need further information,
please contact the Department of Human Resources at the Akal corporate office {1-888-
325-2527).

{a} General:

The witegnry of the US Courts and the USMS is dependent upan the conduct of individual CS0s. A
rrnimum standard of performance is set forth below to provide guidance for CSOs in maimaming
suitability to perform court security services within the Court Security Program

(b}  Responsitalines:

{1) Each CS0 shal! be required to adbere to the standards of conduct set forth below.

(2)  The Contractor shall be respansible for maumaining satisfactory standards of emplovee
competency, condudt, appearance, and integnty and shall ensure that each of its emmployees adhere to the
Standards of Conducr {set forth below) and meet 3!l applicable health and fimess requirements. The
Coutractor shall also be responble for taking such disciplinary action as necessary when its employees
fail to meet such comtract standards of requiremers. Failure to do so eonstitutes Contractor
norperfortiance.

(¢) Perfarmapce Standards:
All persomme! required to perform on this contract shall comply wath the following performance standards:

{1) Be couneous md demonstrate good manners toward the judicary, court employees and the
general public.

{2) Mamntam a respecful and helpful amnude m all endeavors.

{3y Mammain a neat, clean and businesslike appearance and comply with CSO dress standards while

on dty.
(4)  Report 1o work phvsically fit and mentally alert. Personnel feeling otherwise will make

appropnate notificanon to the appropniate supervisor and request necessary relief or insruchons.

(5 Repon any arcumstances which may adversely affect performance on a parocular assaignmer to

therr supervisor, prior to the asggnment.
{(6) If the CSO should be detained or become aware that they are under mvestiganaon, by any federal,

state or local agency, for any legal or ethueal violation, they must report this to the appropriate supemiser,



no jater than the gexs workieg & The superasor sall immediately reemt tie imaden o thie Comrac

Manazer, the COTR. ane the Chuer. Coun Seunty Prauram, IS0
(7)  Ensre iar weapens are conceabed from s whent aoi i uie Wespons sall not be mspextod,

cleaned, hardled, or exchanged in pubdic areas ar in the presence of jury members. prisanets. Wimesses,
pratected persons, fxmily memGers or members of the memeral public Ensure that wespons are secured in
a mare place to prevert thert

(3} Nt enzage i anv dscassion concermang Govemment maers, policies, snevances, or
persenalines and financal, persanat, or Family maners with jury members, pnsoners, withesses, protected
persons, family members, the puohic or any known asseciate of the above Nat enrertain, sodalize, or
enter o business agreements with, gave lezal advice or gram special favers to, or accept @fts or
paymernts from jury members, prisoners. withesses, protected persons or Fammly members and friends of
the zbove.

(%) Not accept or solicit gifts, favors, or bribes in connecnon wath officzal hmes.

(1) Not allow jury members, prisoners, witnesses, protected persans, or their famuly members and
frends into their home or biving quarters (termporary or permanent).

(11} Not visit the duty site during non-duty hours or allow family members mmd fmiends (o wisit the
duty site or ather operational areas. An exception may be requested wn wriing from the COTR.

(12} Not gamble or enrer o games of chance with prisoners, witnesses, jurors, or protected persons,
Net gamble or unizwfull y bet or promote gambling on governmern owned or leased premises.

(13} Not disclose any official informanen, except to the COTR, or other officials having a need 1o
know, or make any news ot press releases without the express permission of the Contracting Officer or
the COTR. This does noe prohibit protected whistle blowing activities or protected union acvities.

(14) Refrain from discussions concemning duty assignment, paricularly manpower, wespons,
secunty precaunious, or procedures, except with those persens baving a need to know

(15) Comply with applicable laws while performing official duties.

(16) Not knowingly give false or misleading statements or conceal matenal facts in connection with
emnployment, promotion, travel voucher, any record, mvestigation, or other proper proceeding.

(17} Not ciscnminate agmnst ot sexually harass an empioyee or applicant for emplavinent or engage
¢ any prohibited personnel practess.

(13} Ensure that finimeia] obligations are taet.

(19) Abide by all ethical standards of the Department of Justice regarding confliat of interest. outside
acivines, gifts and use of federai property.

(20} Mot bid en or purchase in any marmer, directly or through an agent, any property bemg offered
for sale by the USMS or by others serving on behalf of the USMS,

(21) Refrain from apy activity which would adversely affect the reputation of the US Courts,
Departmert of Justice, or the USMS,

(22} Avoid personal and business 2ssociations with persons known to be convicted felons or pearsons
known to be connected with criminal activities, This doas not apply to inmediate famly members so long
as you have notfied the US Marshal and Chief, Court Security Program JSD of their stapus.

(23) Avod any aiminzl, infamous, dishonest, ummoral, or 2otoniously disgracefil conduct; hatntual
use of intoxicants 1o excess or non-prescnbed drugs. Except 10 an offical capacity, neither possess nor
use tilegal drugs. Abstain from the consumption of possession of alcobiclic beverages while on duty. Do
not teport for dizy or work under any conditon which impairs the abality to perform as expacted

{24] Always demonstrate the highest standards of personal and moral conduct nonwaily expected of

law enforcement officers ind Government employees. _
{25) Mot aperate 2 Government velucte, or any other velncle while on Govemraent business, i an

umproper manmer or under the irfluence of intoxicmis or drugs.
f26) Not mususe official authonry, credenrials, commumcatons equipmient, of wWeanonsh.

(27) Not make statements about fellow emplovees or officials, with knowledge of the falseness of
the staternemt or with reckless disregard of the truth.



{23} FRepemt wiantons of presonbaed ndes, regplabons znd any violanons of stande o law to

appropnate supenasor andfor mumagement officials.
(397 Not wiolate secunty procedures or regulanons.
(30} ™ot close or desert any post pnior 1o scheduled closure unless directed 10 do s0 or petmission is

recerved from the superisor. Remmn at assigned post until properly relieved or unml the ome post is to

be serured
(31)  Always peronn assgnments o zccordance wath prescnbed reculanons to the best of one’s

ablity and o accordance with safe and secure working procedures and practices.

{32} Do pat fal, umecessanly delay, or refuse to carry ou a proper order of a supenvisor or other

official having responsibalicy for your work.
(33) Do not possess, use, loge, damage, or otherwise take governmert property or the property of

others withowt authornization of the COTR

{34) If assigned to condunt investigations or interviews, do so in an impartial, objectve, and
businessiike manner ta insure faimess, bath to the individual being investigated and to the USMS. When
conducting mvesitgaions of terviews, employ no technique that violates the law, such as wnauthorized
intruston onto private property, unnecessary destructiop of property, imauthorized listeming and/or
recording devices, or any odier activities probibmed by law or reguiztion.

{35) Refran from surreptiiously recording conversations berween gavernment, law enforcement or
comtractor employees.

(36) Conduct oply official business an Govemment property.

(37) Refrain from neglecting dutres. This incledas sleepmg on dity, unreasonable delays or farlires
to carry out asmgned tasks, conducting personal affaics during dity hours, and refusing to render
asgistance or cooperzie in upholding the integrity of the work site secunty.

(38) Refrain from use of abusive or offensive langeage, quarrding, and innimidation by words,
actions, fightiog and parucipation in disruptive activities which imrerfers with normal md efficent
Government operanons.

{(39) Respect the offices of judges and other court officers. CSOs must not disnmrb papers o deske,
open deskcs drawers of catinets, or use Governmert telephones and equipment, except as authonzed



AKAL SECURITY, INC.

SHARED OFFICER AGREEMENT
USMS Court Security Program

District:

City:

L acknowledge that [ am being hired by Akai
Security, Inc. as a “shared position” Court Security Officer. As a shared
officer, I understand and agree that as part of my employment I may be called
on at any time to work more than a part time schedule. As a condition of my
employment, | agree that [ will make myself accessible to my supervisor at
the beginning of every work day whenever possible by providing a telephone
number where [ can be reached or other form of access. I understand that
Akal will give me at least 2 (two) hours notice to report to work whenever
possible. I further agree and understand that my failure to report to work
when requested could result in disciplinary action.

Signed: —

Witnessed:

Date:

ATS AY OChve—d Pl 4 -
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AdFCCIATTEN OF COUXT ERCURITY GFFICZRAN/CT
§7 Colecial Driva
¥a. Branford, CT Q&471

April 5, 15%%

AKAL Security, Incorporated
Rt 3 Bex 137898
Espancla, NM 875332

Re 1 AKAL/ACH0/OT
€T - QRA
Gantlemen-:

Thia letcer is inteanded to sxpress our agresment with
regard tc two isaums that have been addrmesed in the collective
Bargaining agreemant betwaen us covering the period from Cctcober 1,
1938 through September 10, 2003. (CE=-CHA)

Firet: Upon written request from ACSC/CT to AKAL, you
will provide ACHSQ/CT with copies of union ascurity provisions
contained in any CBA you have covering CSC's In the Sacond Circuit.
ACSO/CT ahall have the opticn of substituting any such provision in
place of the union security provision now contained in the CT-CBa.

fecand: If at any time during the tarm of CT-CBA, the
U.S.0.0.L. should increase the amounts allowables for health and
walfare payments to C50’r under contracts between thi USMS and
contractors such as AKAL over and above the amounta ast forth in
CT-CHA, then upon writtsn request to ysu frem Ac:swc'rl tha par:::a
ghall meet to renegotiate the health and welfare allowances o

bring them {n line with the U.5.D.0.L. provisions.

If you are in agreement with the contents of this lette
please sign and return one copy to me,

CTP T

Ralph P. DiNalle, Jr.
President

Tl

s Ao
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Collective Bargaining Agresment
Between

AKAL SECURITY, INCORPORATED

and the

ASSOCIATION OF COURT SECURITY OFFICERS
OF CONNECTICUT

Second Cireuit

October 1,1998 to September 30, 2003

C



PREAMELE

THIS AGREENMENT is made and =ntered into or April 14, 1999, by and between AKAL
SECURITY, INCORPORATED, a New Mexico cerporanon, and its successors, hereinatter
referred 1o as the “Emplover” or "Company,” and ASSOCIATION OF COURT SECURITY
OFFICERS OF CONNECTICUT, the dulv elected representative of the employees, hereinafier
referred to as the “Union™ All non-economic provisions of this contract shalt be in eftect as of
October 1, 1998 All economic provisions of this contract shall be ineffectas of 11 45 pm on
September 30, 1999, including, but not limited to compensation and fringe benefits.

ARTICLE |

GENERAL PROVISIONS

SECTION L.f RECOGNITION - BARGAINING UNIT

A. The Employer hereby recognizes the Union as the sole and exclusive bargaining agent for the
purpose of collective bargainmg as outlined in this Agreement, with respect to wages, hours, and
all other terms and conditions of employment for United States Marshals Service (USME)
credentialed Court Secunty Cfficers {C50s), lead court security officers assigned to the federal
courthouses and other United States Justice Department related office buildings pursuant 1o the
Employer’s contract(s) with the USMS for security within the jurisdictional boundaries of
Connecticut, excluding all managers, supervisors as defined by the NLRB, office and/or clencal
employees, temporarily assigned employees and substitute employees and all other employees of

the Employer.

B. The term “employee” when used in this agreement shall refer to the employees in the
bargaining unit described in this agreement.

Association of Court Security Officers of Connecticut

(October 1998 - September 2003 CBA



SECTION 1.2 STEW LRD SYNTEM

The Clampany nurees 10 recogmize 3 osieward s3tem The Unien aurees that the stewards will
work at thew rezular jobs ar all imes axcapt when thev are relieved 1w attend to all the business of
the Grievance Procedure as outhned in this Aoreement

If the Emploves requests, the Company wall call for a steward prios 1o apy disaiplinacy action
taken whether st be written or verbal The supen:sar at the request of the Emplovee will release
the steward as soon as possible The Company il not be responsible for paving the steward for
rme spent in this regard

SECTION 1.3 MANAGERS AND SALARIED PERSONNEL

nvlanagerial and salaried Employees shall not perform the duties of the Employees in the
bargaining umt. except in emergencies as necessary to fulfill the work under the USMS contract

SECTION [.4 UNION SECURITY AND DUES CHECK-OFF

A. UNION SECURITY - All emplovees shall be required 1o become and remain members of the
Unton on and after the 30th day following the beminning of empioyment, or the 30th day
following the execution of this agreement, which ever is later, as set forth in 8(a)(3) of the NLRA.

B DUES CHECK-OFF - The Company agrees to deduct from the first-paycheck of each month
the monthly dues from each member of the Union. These deductions will be made oaly upon
receipt of written authonzation from the Employee on a form provided by the Unon. [tis
understood that such deducrions will be made only so long as the Company may legally do so
The Company will be advised in writing, by the Union, as to the amount of the Union membership
dues.

The Company will remit afl such deductions to the Treasurer of the Union within 72 hours from
the date the deduction was made. The Company shall furnish the-Treasurer with a deduction list,
setting forth the name and amount of dues and imitiation fees within seven (73 days of each
remittance. The Union agrees to hold the Company harmless from any action or actions growing
out of these deductions commenced by an Employee against the Company, and assumes fuli
responsibility for the disposition of the funds so deducied once they are paid over to the Union.
Ercors made by the Company in the deduction or remuttance of moneys shall not be considered by
the LU'nion as a viclation of this provision, providing such errors are unintentional and cormrected

when brought to the Company’s attention.

Association of Court Secunty Officers Connecticut

Octaber 1998 — September 2003 CBA



€. The Check-orl Avthonzabon Card to be executad and furnished o the Company by the Unian
and the Emplovees. shall be the official Umon Authorizanien for Check -OfF af Dues The
Company shall accept no other forin unfess the parties mutually auree to the subsuiution

SECTION [L3 INTENT OF PARTIES

The Union and the Company agree that they will use their best efforts to cause the Bargaining
L'nit Employees, individually and collectively, to perform and render loyal and efficient work and
services on behalf of the Company. Neather the Company nor the Union will discriminate against
any Employee because of race, color, religion, sex. age. national oriuin, Vietnam Era Veterans
status, Llnion status or activity, or disability.

The Company and the Union recognize that the objective of providing equal employment
opportunities for all people is consistent with Company and Union philusophy, and the parties
agree to work sincerely and wholeheartedly toward the accomplishment of this abjective.

ARTICLE 2

SENIORITY

SECTION 2.1 SENIORITY DEFINED

Seniority shall be defined as the length of continuous employment in the position of Court
Security Officer performing the same or similar duties to those presently being performed,
regardless of the location or the employer, except that employees who are employed in this
bargaining unit on the effective date of this agreement shall have semority for all purposes over
any employee hired or transferred into this bargaining unit on or after the effective date of this
agreement. Senionty shall not accrue until the emplovee has successfully completed histher
probationary pencd. Sentority shall be applicable in determuning the order of layoff and recall,
vacation schedules, extra work, transfers and other matters as provided for in this Agreement
Any Employee who is promoted or lransferred out of the bargaining unit for any reason for more
than thirty (30} days shall have his/her senionty frozen. If and when said employee returns to the
barzaining unit his/her senionty shall begin again and the employee's prior senionity remstated, as
it applies to the order of layoff and recall, vacation schedules, extra work and other matters as
provided for in this Agreement. No seniority credit shall be given for time spent out of the

bargaining unit in excess of thirty {30) days.
Association of Court Secunty Officers of Connccucut

Cctober 1998 - September 2003 CBA



SECTION Z225EMORITY LISTS

eamrte Lists shall e fucneshed by the Comeans o the Unien Presidem Q0N W T TR ST Dy
the Unton a mamum of 4 (fourk nmes per cantract ear

SECTION 23 PERSONAL DATA

Employees shall nouty the Emplover in writing, on the company provided form, of their proper
maihing address and telephone number or of anv chanze of name, address, or ielephone number
The Uompany shall be entitled to relv upan the last known address in the Employer's official

records,

SECTION 2.4 PROBATIONARY EMPLOYEES

Emptovees will be considered probationary for a ninety {30) day period after their hire date. The
Linion wail still represent Probationary Employees for problems concerning wages, hours and
workang condtions, but the Company reserves the right to decide questions relating to transfers,
suspensions, discipling, layoffs or discharge of Probationary Employees without recourse to the
gnevance procedure contained n this Agreement. Probationary Employees do not have seniority
unti the completion of the probationary penod, at which time seniority dates back to the date of
hure. The ninety (90} day period referred to in this section may be exrended if the Company
encounters a delay in the US Marshals Service performing background checks and granting
wriiten authorizaton on newly lured Employees. A parson hired by the Company who has passed
the probanonary period with a predecessor shall not be subject to a probationary peried with the

Company.

SECTION 2.5 TERMINATION OF SENIORITY

The seniority of an employee shall be terminated for any of the following reasens:

a} the employee quits or retires;
b)Y the employee is discharged; (subject to the grievance procedura}
¢} 2 settlement with an employee has been made for total disability, or for any other reason if the

settlement waives further employment rights with the Employer,
d) the emplovee is 1aid off for a continuous period of one hundred eighty (180 ) days;
e} the Govermment terminates the employee’s credentials as a Special Deputy Marshal.

Associaton of Court Secunty Qfficers Connecticut

Qctober [998 — September 2003 CBA



ARTICLE 3
OB CPPORTUNITIES

SECTION 3.1 FILLING VACANCIES

I‘Fu VaCcancy Occus in a regular position covered by this Agreement, and the Emplover chaases 1o
filt that vacancy, the job epening (including location. hours, days of work, etc..) will be posted at
cach location subject to this agreement for a period of five (3) working days {excluding
Saturdays. Sundays and holidays), prior to the date on which the Employer proposes o fill that
position. Employees who want to fill thar vacancy must communicate their mnterest to the
Contract Manager through the Lead CSO prior to the end of the posting period. The Emplover
shall then fill the vacancy with the most senior employee in the bargaining unit who has requested
Ihe_ahs:nnmﬁ:nt and who ts capable of performing the work. Any vacancy created by such
assignment shall be tilled in the same way.

SECTION 3.2 LAYOFF AND RECALL

in the event of layoff or recall, when full-time or shared positions are being reduced, probationary
Employees will be laid off first. Should it be necessary to further reduce the work force,

Empioyees wiil be retained on the basis of seniority. Recall of Emplovees will be accomplished by
calling the last laid off Employee first and se on. The Union President shall be the last person laid

oft and the first person recalled.

SECTION 3.3 TEMPORARY ASSIGNMENTS

in the interest of maintaining continuous operations, the Employer may temporarily assign an
Employee to a vacant or new position until the job is filled in accordance wath Articles contained
tn this Contract, tncluding temporaniy assigning an Employee to a work site within or outside of
the area defined by this Agresment; to the extent feasible the assignment shall be a voluntary
selection based on seniority. In the absence of volunteers, assignments shall be made on a reverse
semonty basis, Employees so assigned will receive the higher of the base hourly wage available 1o
Employees regularly assigned to the site to which they are being transferred, or their reguiar
hourly wage they receive at their regular site under this Agreement. An Employee assigned 1o a
location, other than his regular location, on a temporary basis shall be paid milage consistent 10

the current federal regulations.

Association of Court Securiry Officers of Connecucut

COctober [998 - September 2003 CBA



Due o the cianging work environment all Diplsvees are sebiect (o assunment anvahere ot
the distnict on an as-needed Sasis rom presem on-Juts personeei Failure 1o comply with the
ataremenuened schedute chanues mav lead 13 discipiman achion o to and inchadiay Jismissal

An Emplovee assigned to  location. other than their rewutar location, on a temporary basis, shall
be pard muleage authorized by current Federal Reuninnon

SECTION 3.4 APPOINTMENT OF LEAD {S0s

The US Government in its contract with the Company creates specific unidelines for the selection
of Lead C50s. Based on these cnteria, all appointments of Lead CSOs will be made on the basis
of ability. Ability shalt include an Employee’s skiils. experience, past performance, capabilities,
and the needs of the operation If in the Emplover's determination, Employees are equally
qualified, semionty will prevail

ARTICLE 4
MANAGEMENT RIGHTS

Except as fimited by the specific undertakings expressed in this Apreement, the Company shall
conttnue to have the right to take any action it deems appropnate in the managernent of it’s
employees of the business i accordance with its judgement.

ARTICLE 5
GRIEVANCE PROCEDURE

SECTION 5.1 INTENT

For purposes of this Agreement, a grievance shall mean a claimed violation, misinterpretation, or
misapplication of any provision of this Agreement or the chalienge of any disciplinary action taken
against a Bargaining Unit Employee, except that this grievance procedure shall not be used for
any disciplinary action directed by the US Marshals Service or by Judicial personnel. This
provision is not intended to limit or prokubit the nghts of any party to seek relief from other
parties. In addition, the grievance procedures outlined herein shall not apply to any sifuation
where the Company 15 acting under the directives of the US Marshals Service or any member of
the judiciary. The term “days” shali not include Saturdays, Sundays, or holidays when used in this

Aricle,

Association of Court Secunty Officers Connecticut

October 1998 - Sepiember 2003 CBA



SECTION 52 GENERAL PROVISIONS

The number o1 davs outhned 1n Section & 3 m the processing and presentation of erievances shall
establish the mastnwrs nme allowed for the presentation and processing of a erievance.

SECTION 3.3 GRIEVANCE PROCEDURE

All grievances shall be presented and processed in accordance with the following procedures:

Informal Step - Both the Company and the Union agree that the Emplovee will first
discuss husrher complaint with his'her immediate supervisor within seven (7} days of the incident
berng grieved to start the informal procedure. If the informal procedure is not invoked within
seven (7) days of Employee’s knowledge of a srievable issue, then it is agreed by both parties that
no turther action can be taken. 1f, during the course of this discussion either the Employee or the
supervisor deems it desirable, a steward or other Union representative will be called in, If the
complaint is not satisfactonly adjusted within three {3) days of the informal discussion, it may be
submitted tn writing o the Contract Manager or histher designee in accordance with Step One.

Step Ome - If the matter 15 not reselved informally, the Employee shall, nor later than ten
{10} days afier the informal discussion with the immediate supervisor, set forth the facts in
writing, specifying the Anticle and paragraph allegedly violated. This shall be signed by the
aggrieved Employee and the steward, and shall be submitted to the Contract Manager or histher
designee. The Contract Manager or hissher designee shall have ten {10) days from the date the
grievance was presented to hkm/her to return histher decision in writing with a copy to the
aggrieved Employee and the steward.

Step Two - If the grnevance is not settled in Step One, the grievance may be appealed in
wnting to the Director of Human Resources or his/her designee not later than ten {10) days from
the denial by the Contract Manager or his/her designee. The Director of Humanp Resouices or
his/her designee will have ten (10) days from the date the grievance was presented to him/her_ 1o
return histher decision, in wrting, with a copy to the aggrieved Employee and the Steward.

Grievance for Discipline - Any gnevance involving discharge or other discipline may be
commenced at Step One of thes procedure. The writien grievance shall be presented 10 the
Contract Manager through the Site Supervisor or his'her designee within ten (10) days aRer the

occuttence of the facts giving rise 1o the grevance.

Association of Court Secunty Officers of Connecticut

Cectober 1993 - September 2003 CBA



SECTION S ARBITRATION PROCEDL KRE

Grievances processad i aceerdance with the taguirenients of Seciion 5 3 rhat cemann unsestled
mayv be pracessed to arbutration by the Unon, @ivene the Akal Director of Human Resources
WITILER NoLCe Ot 1ts desire 1o proceed te arkitration nat later than iiteen 113) davs aiter rerection
of the grievanig in Step Twoe Gricvances which hine been processed in accordance with the
requirements of Section 3 3 which remain unsettled shall be processed i accordance with the
following procedures and limitations

Pre-Arbitration Hezring - The parties agree to hold a pre-arbitration hearing requiring a senjor
manager of the Company, not a subject of the grievance, and Union President {or desiznes) 1o
make a final effort 1o settle the vrievance before arbitraton.

Selection of un Arhitratoy - Within fitteen (1 5) days of receipt of the Umioa’s wnitten naotice to
proceed with arbitratron, the Company and the Union will meet or telephomcally jointly attempt
1o agree upon the selection of a neutral arbirator 1f, within fifteen {135) days. the parties fal 1o
agree upon the selection of an arbirrator, the Umon wiil request the Federal Mediation and
Concihatton Service {(FVICS) to supply a list of seven {7) arbitrators. An arbitrator wili be
selected from the hist supplied by the FMCS by parties, starting with the Company alternatety
striking from the list untid one (1) name remains, and this individual shall be the arbitrator to hear
the grievance. All hearings will be held in the District of Connecticut,

Conduct of hearing - The grievani may select his/her own atiorney to represent hirm/her ar the
arbitration heaning. If so, the grievant will be responsible for the attormey's faes and expenses and
such selecnon will constitute a release to the Union of any obligation to provide counsel.
Derogatory matenal in a gnevant's personne! hle which is not relevani to the grievance being
arbitrated may not be used in evidence in an arbitration more than two (2} years after ils entry into
the grievant's file, unless such material formed the basis for a suspension.

Deciston of the Arbitrater - The arbitrater shall commence the hearing at the earliest possible
date. The decision of the arbitrator shall be final and binding upon the parties to the Agreement.
Any decision shall be complied with, without undue delay after the decision is rendered. 1t is
understood and agreed between the parttes that the arbitrator shall have no power to add to,
subtract from, or modify any of the terms of this Agreement.

Arbitration Expense - The arbitrator’s fees and expenses, including the cost of any hearing
raom, shall be shared equally between the Company and the Union. Each party to the arburation
will be responsible for its own expenses and compensation incurred in bringiog any of 1is
wilnesses or other participants to the arbitration. Any other expenses, including transcnpt costs,

shall be borne by the party incurming such expenses.

Time Limits - The decision of the arbitrator shall be rendered-within thinty (30) days after the
dispute has been submitted 1o lum'he
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SECTION 35 CLASS ACTHON

The Unian shall have the nizht o tile & 2eoup priesance {class acuon) or erievances nvols ina
more thzone 1) Emploves begunng at Step One of the aricvance procedure

SECTION 5.6 RIGHT TQ PROCEED

Since this agreement 1s between the Emplover and the Union, the Emplover and the Unien have
the sole right to move a case to arburation under this agreement.

ARTICLE &
DISCIPLINE

SECTION 6.} GROUNDS FOR DISMISSAL

After completion of the probationary period, no Employee shall be dismissed or otherwise
disciplined or suspended without just cause, unless the Employer is ordered by the Government 1o
remaove said employee from working under the Employer’s contract with the Govermnment, or if
the Employee’s credentials are denied or terminated by the Marshals Service. The Company’s
contract with the US Government sets out performarnce standards for CSOs in Section C of the
Contract between the Company and the U S M S and all employees are required to comply with

these standards. (See attached Rider A)

ARTICLE 7
HOURS OF WORK AND OVERTIME

SECTION 7.1 WORKDAY AND WORKWEEK

The normal workday for full-time employees shall consist of elght and one-haif {8 1/2)
consecutive hours inclusive of a thirty (30) minute duty-free unpaid meal period and two (2)
fifteen (15) minute paid rest periods. The normal work week for a full time employee shall consist

of five (5) days as set forth above. Shifts shall be scheduled at the discretion of the Employer to
10
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tuiiul the needs af the Governmeni Natline cortaned beren shall susrantes 1o 1 Empicy e
anv numaer of kaurs or work perding onweesk Soiinme emplonee shall be requared 1 rimare

SRS eNCepl ) Cases of special scheduline aeeds

SECTION 7.2 OVERTIME

An overnime rate of tme and one-halt {1 12 of an Emploves's base hourly rate of payv [exclusive
o health and weifare and other fminge additions 1o pay) shall be paid for all hours actually worked
i excess of forty (40) hours in 2 work week.

SECTION 7.3 OVERTIEME REQUIREMENT

[f requested to work overtime (t.e over forty [40] hours in a workweek) or extra hours, and the
semority systerm is not invoked due to shortness of notice, the Employee shall be required to do 5o
unless the Employee 15 excused for good cause

SECTION 7.4 OVERTLVE DISTRIBUTION

Overtime wilt be distnibuted as equitably and fairly as practicable among Emplovees regularly
assigned to the particular work location (including shared position Employees), subject to the
direction of the judges and/or Marshals Service. A revoiving senionity list shall be used in the
assignment of overtime, except when the Employer is directed by the US Marshals Service or
judges, or in situations dictated by availability of personnel and amount of notice given for
overiime. The name of an employee who works or declines overtime shall go (o the bottom of the
fist Leads and Site Supervisors will ondy be permitted to work these hours when there is no CSO

avalable to work.
SECTION 1.5 SHARED POSITION EMPLOYEES

Hours of work for shared position Employees shali be determined by the Employer, to insure the
orderly and efficient operation of court security services. Shared position Employees shall be
required to work all scheduled work hours, unless the Employee is excused for good cause,
Shared position Employees will be required to sign the Akal Shared Officer Agreement. (See

attached Rider B)

The Company shall assign shared position Employees to eight (8) hour shufts, except in cases of
emergency of other situations where it ts necessary n the interest of efficient Court Secunty

operations to use a shared position Employee for less than a full day.
11
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SECTHON 7.6 RERT PERIODS

there shall be two {2} fiteen {137 nunute paid rest periods when propetly relieved and one {1}
thurty (30) punute unpaid lunch for each erght (8) hour shit One rest period shall be in the first
half of the shift and the second rest penad shall be in the last half of the shift. On oceasion, due to
exceptional authorized work requirements, Employees may have to work threugh their unpaid
lunch treaks and/or rest periods, and, if so, they will be compensated at the appropriate rate of
pav. The Company recognizes the requirement to provide resularly scheduled breaks. It is not the
itent of the Company to deny, avoid, or abuse this requirement.

SECTION 7.7 CALL-IN PAY

An Employee called in to work wili be guaranteed a minimum of four (4) hours of wark or pay

ARTICLE 8
WAGES

SECTION 8.1 WAGE SCHEDULE

The base rate of pay for Court Security Officers in the District of Connecticut in this bargaimng
unit shall be:

Location — 915 Lafayette Blvd. Bridgeport
i Year 50 Wage
1958 - 1996 1628
1999 = 2000 17.18
2000 — 2001 1803
2001 — 2002 1899
| 2002 - 2003 19.47

2
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_Lacatton — Hlartfard

Year ~ L CSO Wage
1998 — 999 _ PEY Al :
T 1999 2000 T TR T
i 2000 -~ 2001 | 1853 !
£ 200} - 2002 1899 i
[ 2002 - 2003 1 19.47 ]
. Lacation New Haven _ |
Year | C50 Wage
1998 — 1999 {1628
1999 ~ 2000 1718
2000 — 2001 | 18.08
| 2001 — 2002 | 18.99
| 2002 — 2003 | 1947 _
Location - Waterbury !
Year 1 CSO Wage ]
1998 — 1999 | 16.28
1959 — 2000 17.18
2000 — 200) 18.08
2001 - 2002 18.99
2002 — 2003 [ 19.47

SECTION 8.2 PAYDAY

Payday for alt heurly Employees wall be after | | a.m. on Fnday following the bi-weekly pay penod
ending on Sarurday, subject to change by mutnal agreement The Company will use its best efforts e

itnplement a direct deposit system for wages.
SECTION 8.3 UNDISPUTED ERROR

[n case of an undisputed error on the part of the company as to an Employee's rate of pay,
proper adjustment will be made from the date the error occurred.
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SECTION 8.4 LEAD U530 RATES

| Location — Bridgeport

i
v Lead CSO‘_ane |
I

*Year

i 1998 - t999 | 16 84

1999 3000 F1%18 N
| 2000 — 2001 | 1908 T
2000 - 2002 I 1992 ['
| 2002 - 2003 | 2047 |

Location — Hartford

Year I | Lead C50 Wage
| 998 - [99G '18.20
1999 ~ 2000 [ 19.08
2004 - 2001 | 1953
2000 - 2002 1999
72007~ 3003 2047

Location — New Haven

Year Lead C50 Wage 1 Lead CSO Wage 2
1998 ~ 1999 HIE 17.28
I 1999 ~ 2000 19 08 18.18
2000 - 200] 19.98 19.08
2001 - 2002 20.89 1999
2002 — 2003 21.37 [ 2047

Location — Waterbury

Year I Lead CSO Wage
1958 — [ 999 11684
1999 — 2000 | 17.93
2000 - 2001 1843
200] - 20602 19.74
2002 - 2003 2022
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SECTION 8.5 SHIFT PREMIUN

A zhit premiuin ei three (3°4) ercent of the emplovee's regular hourly rate shail be pad far al!
hours worked berwesn o P M and 6 A M

ARTICLE 9
HOLIDAYS

SECTION 9.1, HOLIDAYS DEFINED

Whenever the term “holiday” is used, it shall mean New Year's Day, Martin Luther King Jr Day,
President’s Day, Memorial Day, Good Friday, independence Day, Labor Day, Columbus Day,
Veteran's Day, Thanksgiving Day. Day after Thanksgiving, and Christmas Day.

SECTION 9.2 MISCELLANEOUS HOLIDAY PROVISIONS

The Employee will be paid holidav pay only if the Employee is not laid off, or on an unpaid leave
of absence.

A A full-time Employee who is not required to work on a holiday shall be paid eight (8} hours
straight time without shift premium added.

B. Any tuli-time Employee who warks as scheduled on 2 holiday shall be patd for all hours
worked and in addition shall receive sight (8) hours hobiday pay at the straight time rate,

C. Any shared posiion Employee who works as scheduled on 2 holiday be paid for all hours
worked and in addition shalt receive a prorated holiday pay based on the number of actual hours
the Employee worked during the two (2} week pay penod in which the holiday occurs.

D. A shared position Employee who does not work on a holiday shali receive a prorated holiday
pay based on the number of actual hours the Employee worked during the two (2} week pay

period in which the holiday occurs.
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ARTICLE |1
YVAUATIONS

SECTION 10.1 ELIGIBLE FULL-TIME EMPLOYEES
Eligible fuil-time employees shall be entitled to annual vacauon pav. based on serwority as defined

In this Azreement at their individual haurly rate at the time pavment is made in accordance with
the following schedule.

Upon cemplenon of one year of service. 80 hours
L'pon completion of five years of service 120 hours
Upon completion of 10 vears of service’ 160 hours

SECTION 10.1a ELIGIBLE SHARED POSITION EMPLOYEES

Eligible shared positions employee shall be entitled to 2 prorated vacation pay at their individual
hourly rate based on the number of hours worked in the previous anniversary year, pursuant to the

schedule in this Agreement,

SECTION 10.2 SCHEDULING VACATIONS

Each employee who quahfies for a vacation in accordance with the provisions of this Article shail
notify their Lead C50Q, in witing, prior to Aprii st of each year of their first and second choice
for desired vacation penods, if any. An employee shalt be permitted to take vacation in a two
week biock for two weeks of the vacation allowance, Thereafter it may be taken in one day
Increments or more upon mutual agreement with the supervisor.

The Employer will recognize union semority when scheduling emplovees for vacation in
accordance with Section 2.1. The Employer will allow the maximum amoum of personnet off at
any one time for vacation that allows the Company to maintain efficient operations. The Anal
allocation of vacation periods shall rest exclusively with the Employer in order to insure orderly
and efficient operations and meet Government contract requirerments, it is the nght of the
Employer to ensure that vacation absences do not prevent full coverage of Contract work

requirements.
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SECTION 1693 PAY OPTIONS

Earned vacation pav <hall be pad ar the pav da following the emplovee s return to the jab atter

hea her vacation

SECTION {04 UNUSED VACATION

Vacations shall not be cumulative from one year to the next. Any earned bur unused vacation time
remarrung at the end of a vear of senvice { anniversary date of emplovment) shall be paid 1o the

emplovee.

SECTION 10.53 PAY INLIEU OF VACATION LEAVE

Any ttme duning the year, employees may request in writing 10 be paid for earned vacarion pay in
lieu of taking actual vacation leave. An employee who exercises this option may not use senioriey

for vacation time redeemed in this manner.

SECTION 10.6 TERMINATING EMPLOYEES

Upon termination of employment, employees will be paid ai their individual houriy rate for any
legalty eamed vacation time eamed as of their last anniversary date but not used, as entitied by the

Service Contract Act

SECTION 160.7 VACATION - LAID OFF EMPLOYEES

Length of service with the Employer shall not accrue for the purposes of vacation benefits while
an Empioyee is on laid-off status.

SECTION 10.8 VACATION INCREMENTS
Vacation days may be used in one (1) day increments, if so desired by the employee and approved

by the Empioyer.
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ARTICLE 11

LEAVES

SECTION 1.1 LEAVE OF ABSENCE

Personal leaves of absence other than those covered by the provisions of the Family and
Medical Leave Act may be granted ar the discretion of the Employer without loss of seniority
to the employee. Such leaves, if granted. are not (o exceed 30 days, unless approved by the
Employer. Employees on any unpaid leave of absence may be required to use available
vacauon or personal leave time. Length of service with the Employer shall not accrue for
purposes of vacation, holiday, or other accrued benefits for any unpaid leave of absence over
30 days. The Employer will make every reasonable effort to mainiatn an employee’s position

while on a non-statutory unpaid leave of absence.

SECTION 1i.2 MILITARY LEAVE

An employee of the Company who 1s activated of drafted into any branch of the armed forces of
the United States under the provisions of the Selective Service Act or the Reserve Forces Act
shail be granted an unpaid mulitary leave of absence, as required under the federal law, for the time
spent ta full-time active dury. The penod of such leave shall be determined in accordance with
applicable federal laws in effect at the time of such leave,

SECTTON 11.3 UNION LEAVE

A Union officer will be granted an unpaid leave of absence upon wrtten request for the purpose
of attending conventions or other meetings of vital interest to the Umion. The maximum number
of days given for union leave 13 not to exceed three days per contract year
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SECTION T4 MEDICAL LEAYVE

Tlie Compams ol Zomply wath Fasnl Mediead Lewn e Agrithe Tamily and Medical Leave Act of
Lo ss mesrpariied herdin py reference) and-or prevailmye State reculations as a minimum and
will azres to aake i< Best effons (o 2xtend the leave pened as necessarv The Company derees
toomezt wath e Unon (o resobve any contract reiated difficuings

SECTION 117 PERSONAL LEAVE

Each full-time employee shall be elizible to use the number of personal leave days per 1 2-month
Crovernment coniract vear worked as set forth in the following schedule, to be paid for at the
emplovee's regular hourly rate of pay

Effective October t, 1999 - 4 days (32 hours)

Effecuve October 1, 2000 - 3 days (40 hours)
Empioyees who begin employment after the inception of the contract year wilt be eligible 1o use a
prorated amount of personal leave, based upon the foilowing rate (see Personal Leave Eligibility

Tables below):

Personal Leave Eligibility Takle !

October 1, 1999 - Seprember 30, 2000

{Date Employee begins FULL-TIME SHARED POSITION
. working on the contract,

based on an October | Rate of personal Leave Rate of personal Leave
| contract start date.} Eligible (o Lise ] Ehuible to Use

|

QOctober 1-31 | 32hours 16 hours

November 1-30 29 hours 14.5 hours

December 1-31 26 hours 13 hours

January 1-31 22 hours I | hours’

February [-29 19 hours 9.5 hours

March 1-31 | 6 hours £ hours

Apni 1-30 12 hours & hours

May 1-31 9 hours 4.5 hours

June 1-30 6 hours 3 hours
| Juby i-31 b3 hours 1.5 hours ]

August 1-31 { hours { hours

September |-30 [ 0 hours | © hours

L9

Assoctanion of Court Securty Officers Connecticut

October 1998 - September 2003 CBA



Personal Leave Eligibility Table

October 1, 2000- September 30, 2503

" {Date Employee begins i FULL-TIME _ SHARED POSITION |

I working on the contract, | i

i based on an October 1 : Rate of personal Leave ;. Rate of personai Leave

Jl cantract start date.} Eligible 1o Use I! Elizible to Use
October 1-3 1 { 40 hours | 20 Hours o
November -30 36 hours i 18 Hours _
December 1-31 32 hours | 16 Hours ;
January 1-3! 28 hours 1 14 Hours B
February 1-29 ! 24 hours | 12 Hours B
March 1-31 0 hours | 13 Hours E
Apni 1-30 }6 hours i & Hours o
May 1-31 ! 12 hours | 6 hours o

i June 1-30 & hours 14 hours B
July 1-31 4 hours 2 hours ’
August [-31 { hours 0 hours i

i September [-30 O hours i ) hours

A. Personal days shall be used in not less than four-hour increments and shall be paid when taken by
the employee as approved in advance by the Lead CSO, Site Supervisor, or Contract Manager.
For good cause the employee may with the avthorization fram the smmediate supervisor take
emergency personal leave without advance approval. Shared position empioyesas will receive one-
haif the full-time personal leave per full contract year worked. At the end of the contract year, any
shared position employee who worked more than half the full-time hours (1,040 hours) wil] be
paid for-additional prorated personal leave based upon the number of actual hours Employee
worked duning that contract year

B Unused personal days shall not be cumulative from year to year. Any unused, eamned personal
leave pay wiil be paid to empioyee at the end of the contract year.
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.

Lpon termsanen of zmploviment emplieves will be pasd an ther individual bourly rate for any
unused. earned perionai leave based upon the number of actual hours emplovee worked during
that contract sear, iz anount of the ot erage will be deducted from the emploves's final
pavcheck

Fersonal leave tand vacanom duvs may be used w cover absences caused by illness Any
employee who is uaable to report to work because of sickness must notify the Emplover ar least
twi (2) hours prior to the bedinamy of histher regular shift in urder to be eligible for paid personal
leave benefits, except in case of emergency  Dhsciplinary aciton may result from excessive,
unapproved absenteeism.

SECTION 11,6 PROCESSING LEAVES OF ABSENCE
A leave of absence must be pracessed in the following manner:

A Alkrequests for any unpaid Jeaves of absence shal! be submitted in writing to the Lead CSO,
Site Supervisor or Contract Manager at least ten (10} calendar days prior to the date that the
leave will take effect, except in cases of emergencies, and shall include:

!. The effective dates of such leave;

2. The date of return to work.
B The written request {or leave of absence shail be subrmitted 1o the Contract Manager by the

Site Supervisor for final approval
C I the request for the leave of absence is approved by the Contract Manager, a copy of the

approved leave of absence will be given to the employee mvolved.

D. Extensions of the leave of absence may be granted at the discrenon of the Employer upan
written request by the employee within ten {10) calendar days pnor to the expiration of the
leave of absence. Extensions when granted shall not total more than thirty (30) days.

SECTION i[.7 BEREAVEMENT LEAVE
All non-probationary employees shalt be entitled to 3 {three) days paid leave for purposes of

atrending, on a day normally scheduled to work, the funeral of a parent, parent-in-law, spouse,
child, sibling, or sibling-in-law. Employee will notify the Lead CSO, whenever possible, of the

need for bereavement leave.

SECTION 11.8 GENERAL PROVISIONS

Senionity shall accumulate during the periad of any approved leave of absence subject to the
provisions of Article 2 of this Agreement.
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SECTION L9 JURY DUTY
Employees serving jury duty on a scheduled work day will receive the compensation provided

for under the Connecticut State Judiciary law.

ARTICLE 12
HEALTH, WELFARE AND UNIFORM ALLOWANCES

SECTHON 12,1 PAYMENTS

For the hife of this Agreement, the Empioyer will make health and welfare payments to employees
on all hours paid up to forty (40) hours per week in accordance with the following schedule at the

hourly rate:

Effective Qctober |, 1998 through September 30, 1999 31 3%hour
Effective October 1, 1999 through September 30, 2000 31 64/hour
Effective October 1, 2000 through September 30, 2001 $1 953/hour
Effective October 1, 200} through September 30, 2G02 31 93/hour
Effective October 1, 2002 through September 30, 2003 3193 hour

SECTION 12.2 MINIMUM BENEFITS

The amounts required in the Agreement shall serve as the munimum heaith and welfare benefits for

employees.

SECTION 12.3 OTHER BENEFITS
The Employer will offer employees the opportunity to participate in other employee-pad fnnge
benefit programs made available to all Court Security Officers employed by the Company. These

programs include cafeteria plans, payroll deduction plans, retitement plans, insurance plans,
401 (k) plans, and any other pian mentioned in this Agreement.
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SECTION 124 PNIFORM MAINTENANCE
The Employer will pay the empiovee $ 10625 per hour worked up to 3 hours per week for

wnitorm maintenance allowance A shoe allowance of $75 00 per cantract vear wiil be sent with
untforms annually tor the purchase of USMS-required CSO unitorm shoes

SECTION 12.3 UNTFORNM

Umifarms will be provided per the USMS contract.

SECTION 12.6 DISABILITY AND WORKERS COMPENSATION

The Employer will provide disability insurance and workers compensation insurance as reguired
by Connecticut State and will deduct the allowed amount from the employee's pay

SECTION 12,7 LIFE INSURANCE

Effective upen siguing this agreement, the employer shall provide a $10,000 life insurance policy
on the hife of each employee, without cost to the employee. The emplovee shall have the option of
purchasing additional insurance under such policy at histher own cost.

ARTICLE 13

MISCELLANEOUS PROVISIONS

SECTION 13.1 BULLETIN BOARDS
The Employer will make its best effort to obtain a space from the government for the use of the

{C50s to locate a Union-provided bulletin board that will be used by the Union for posting notices
of meetings, elections, appointments, recreational and social affairs, and other Uvion notices, The

providing of these facilities is the prerogative of the US Government.
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SECTION 152 PHYSICAL ENAMINATIONS

The Emplaver shall pay tor all phvsical/medical exammations that are required by the Emgplover at
Emplover designated chinieds) or phyvsicians In those selected areas where there i3 not a '
designated clinie or physician, the Emplayer will provide an allowance to the employee of up to a
maximum of esghty dollars (380) per examination Receipts must be furnished by employee in

order 1o process reimbursement,
Physical/medical exams may be required by operarion of the government contract er should the

Emplover have concerns regarding an employee’s fitness for duty. The Employer may designate
the physician ar cliic, at its discretion. Employer shall pay emplovee up to two hours for ime
spent taking an employer-requested medical examination.

SECTION 13.3 TRAVEL EXPENSES

The Company will provide advance payments for Company authorized and approved travel
expenses if requesied by an employee. Any hours to include travel gver twelve {12) hours and
may require the Empioyee to stay overnight will be paid at the appropriate per diem. All hours in
travel will be counted as work hours with the appropriate overtime wages provided for under
Article 7 of this Agreement, with a maximum of eight {8) per day. Employees wili be reimbursed
for all authorized expenditures of any autherized travel within twenty (20} days from the day
Emplover receives the travel voucher and all required receipts, all subject to Federal niles and

regulations.

SECTHON 13.4 BREAK ROONIS

The Employer will make its best effort to obtan from the government brezk rooms for CSOs for
breaks and lunch without management using the room as an office and will make its best effont to
have the government equip the room with water. The providing of these facilities is the

prerogative of the US Government.

SECTION 13. 5§ LOCKERS

The Employer will make its best effort to obtain lockers from the government for the use of the
CSOs The providing of these facilities is the prerogative of the US Government.
24
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SECTION 13.6 UNION MEETINGS

~Nerther Umon officials nor L'nion members skail dunine workine rime fexcleding hresk and lunch
penods), solicit membership. recenve applications, iwld mestnes of any xind 1o Uhe transaction or
Linion business, or canduct any Union acuviy other than the handhine of srievances to the exient

such work time activity 15 specifically ailowed by the Emplover

ARTICLE 14
401 (%} PLAN

SECTION 14.1 401 (K} PLAN

The Company shall provide a 401{k) plan to whick Court Security Officers are eligible to
contribute, whether they belong to the Bargaining Uni or not. Emplovees shall be subject to the
eligthility requirements and nules of the Plan

ARTICLE t5

TRAINING

SECTION 15.1 TRAINING

The Company will make its best effort to implement its advanced CSC training program to
enhance the professional capabilities of the employees. Actual scheduling of training i1s subject to
approval by the US Government and may be subject to funding by the US Government. An
employee who is required by the Employer 1o attend CSO training shall be paid by the Empioyer -

for the time required.

ARTICLE 16
SAFETY

SECTION 16.1 SAFETY POLICY

It 15 the policy of the Company to provide employees with places and conditions of employment
that are free from or protected against occupational safery and health hazards
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SECTION (0.2 OS5 A STANDARDS

The Company will seport w QSHA itny sarety wiolatrons observed or repared 1o the Company in
i eogvernment provaded C50O wark stations and break rooms

ARTICLE 17
CONTINUITY OF OPERATIONS

SECTION 17.1 NO STRIKES

Both the Company and the Union agree that continuity of operations is of uimost importance to
the Company's security operations. Therefore, so long as this Agreement is in effect, the Union
and the Company agree that there will be no strikes, work stoppages, illegal picket lines,
slowdowns or secondary boycotts dunng the term of this agreement and that the Union witt nor
cause, Nar permut its members to cause, nor will any member of the Union take part in, any strike,
including a sympathy sirike, slowdown, stoppage of work, planned inefficiency or any other
curtalment of work or restniction or interference with the Employer's or Government’s
operations for any reason whatsoever. Nor will the Union authorize or sanction the same,

Upon hearing of any unauthorized strike, slowdown, stoppage of work, planned inefficiency or
any curtailment of work or restriction or interference with the operation of the Employer, the
Union shali take affirmative action to avert or bring such activity to a prompt termination. Any
employee who violates this provision may be disciplined. Furthermore, it is agreed and understood
that in addition to other remedies, the provisions of this Article may be judicially enforced

including specific performance by way of injunctive relief.

SECTION 17.2 LOCKOUTS

During the life of this Agreement, or any extension thereof, the Employer shall not lockout any
employees covered in this agreement.
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ARTICLE 18
SEPARABILITY OF CONTRACT

In the event that any provision of this aureement shall at any tme be declared imvalid by any coun
of competent jurisdiction or through yovernment revulations or decree. such parties hereto agres
to renegoliate such provision of provistons ot this agreement for the purpose of making them
conform to the decree of government statutes so long as they shall remain lesally effective I is
the express intention of the parties hereto that all other provisions not declared mvalid shall
remain in full force and effect.

ARTICLE 19
SERVICE CONTRACT PROCEDURES AND OBLIGATIONS

The parties recognize that they are providing a service to the Unites States Government.
Therefore, the terms of this agreement are subject to the directives of the Government, and,
except as provided herein, there shall be no recourse against the Employer with regard to its
actions taken to comply with those directives. In the event a directive necessitates a deviation
from the obligations or procedures contained in this agreement, the Union may request that the
parties hereto meet and confer with regard to the effects, if any, of the deviation necessitated by
the Government’s directive.

Immediately following the execution of this agreement the Employer shall forward one or more
copies, as appropnate, to the USMS and use its best efforts to seek the expeditious approval of
this agreemenmt. The Employer shall keep the Union advised of its efforts in this regard.

ARTICLE 20
ENTIRE AGREEMENT

The parties acknowledge that dunng the negotiation which resulied in the agreement, each had
the unlimited right and opportunity to make demands and proposals wath respect to any subject or
matter not removed by law from the area of collective bargaining, and all understandings and
agreements reach by the parties are set forth in this agreement. Therefore, the Company and the
Union shall not be obligated to bargain collectively on any matter pertaining to conditions of
employment, including but not hmited to, rates of pay, wages, hours of work, disciplinary actions,
training requirements, etc., during the term of this agreement except as specifically provided for in

gther provisions of this agreement.
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ARTICLE 11
DURATION

This agreement shall be effective upon its executton by both parties and supersedes any and il
prior agreements or understandings between the parties. The agreement shall remain in force until
2400 hours on September 30, 2003 with the provision that should either party desire 1o terminate
or modify this agreement or any proviston thereof, it shall give written notice to the other panty gf
not less than sixty (60) days and not more than one year prior to the expiration. In the event such
notice is given, the parties shall forthwith commence negotiations for a successor agreement. The
existing agreement may be continued by mutual consent of both parties until an apreement is
reached. This agreement may also be changed or amended by agreement of both parties in writing.

[N WITNESS WHEREOQF, the parties have caused their representatives to sign this agreement
as full acknowledgment of their intention to be bound by the agreement.

FOR: FOR:

ASSOCIATION OF COURT SECURITY URITY, INC.
OFFICERS QF

BY . 8.0 : ~ BY /4 L__.,
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