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AKAL SECURITY, INCORPORATED
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AGREEMENT

This agreement 15 entersd into this July 30, 2001, between AKAL SECURITY INC. (hereinafter
referred to as "AKALY or “the Company™ or "the Employer™) and s successors, and the United
Govemment Secunty CQfficers of Amenca, Eastern District of New York and its successors
{hereinafter referred to as “UGSOA™ or * the Union”); the Count Secunty Qfficers and Lead Count
Secunty Officers are hereinafier referred to as “CS0's"” and "LCSO's” or “Employees™) certified by
the National Labor Relations Board. All non-economic provisions of this contract shali be in effect
as of July 31, 2001. All economic provisions of this contract shall be in effect as of Cctober L, 2001,

including but not limited o compensation and fringe benefits.

This Agreement shall be binding upon the parties hereto, their successors, administrators, €xecutors
and assigns. In the event the entire business or a significant portion of the assets thereof are acquired
by purchase, assighment, merger or consolidation in any other manner, the person, parmership,
corporation or enlify acquining such business or assets shall be required to assume all of the

abligations of this agreement.

The Emptoyer shall give notice of the existence of this Agreement to any purchaser, transferee,
lessee, assignee or other successor and shall require such purchaser, transferee, lessee, assignee, or
other successor, to assume the obligations of thus Apgreement. The aforesaid notice of this
Agreement shall be in wrinng with a copy to the Union. In the event the Employer fails to reguire
the purchaser, transferee, lessee, assipnee, or other successor to assume the obligations of this
Agreement, the Employer {including partners, shareholders, or other equity owmers) shall be Hable 10
the Union and the covered empioyees for all damages sustained thereby.

FURPOSE

The purpose of this Agreement is 10 establish and maintain harmomous collective bargaining
relations between the Company and the Union, to provide for peaceful adjustments of any
differences which may arise between them, and 1o set forth the Agreement between the parties
covenng rates of pay, wages, benefits, hours of work and other conditions of employrment.

The Company and the Union recognize that the objective of providing egqual employment

oppotiunities for all people is consistent with Unton and Company philosophy
And the parties agree 1o work sincerely and wholeheartedly toward the accomplishment of this

ohjective.

ARTICLE 1

GENERAL PROVISIONS

SECTION 1.1 RECOGNITION-BARGAINING UNIT

[ g%}
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& The employer recogmizes the Union as the sole and exclusive bargaining agent for the unit of
employees as set forth in this Agreement.

B. This Agreement shall cover ail employees of the Company now employed and to be
empioyed in the position of CSO and LCS50, at the US Government facilities in Brooklyn,
New Yark, where the Company has a contract to provide CSOs and LCS0s, for the US
Marshal Service, (Hereinafier referred (o as the US Marshal Service or “USMS™).

SECTION 1.2 NEGOTIATING COMMITTEE

The Company agrees to recognize a Negotiating Cotnmiliee composed of three members and one
alternate selected by the Union to represent the Employees in collective bargaining negotiations. The
members of the Negotiating Committee will be selected by the local Union President. The Umion
will provide ihe names of these individuals to the Company prior to the negotianions. The Company
and the Union agree that these individuals wall remain the same throughout the negotiations unless
the Linion tmely requests substitation of one of its members.

SECTION L3STEWARD SYSTEM AND UNION LEAVE

Union business shall not be conducted dunng working time or in work areas if it interferes with
secunty responsibilities witheut the consent of the Project/Contract Manager or Designee:

A, The Company agrees to recoprnize a Shop Steward at each work site within the Eastern District
of New York (Brookiyn, NY sites only)

B. Any Shop Steward having an individual grievance in connection with is/her own work may ask
for an alternate te represent hum in accordance with the provisions of this article.

C. The Shop Steward or Local President shall notify the supervisor whenever they enter or remain
in, the facility for the purpose of handling an individual grievance or complaint at anytime other

than during their regularly scheduled shift.
SECTION 1.4 MANAGERS AND SALARIED PERSONNEL
Managerial and salaried Employees shall not perform the duties of the Employees in the bargainmg

unit, except as necessary to fulfill the work under the US Marshals Service contract.

SECTION 1.5 UNION SECURITY

A. An Employee who is a member of the Union at the time this Agreement becomes effective
shall continue membership in the Union for the duration of this Agreement, to the extent of
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tendennyg the membership dues uniformly required as 2 condition of retaining membership in
the Linion,

B. An Employes who is not a2 member of this Union at the time that this Agreement becomes
effective shall, within ten {10} days after the 30th day following the effective date of this

Agreement cither:
1} Become a member of the Unien and remain a member.

2} As a condition ol employment, all members of the bargaining unit shall be
required 1o pay to the Union a service fee. The amount of this service fee shall be
equal 1o that paid by regular Union members to include regular and usual initiation
fees. The service fee will not include any assessments, special or otherwise. Such
payments shall commence on the 30th day after the date of hire.

3) Empiovees who are members of, and adhere to the established and waditional
tenels of a bona-fide religion, body, or sect, which has historically held consecientious
objections 1o jotning or financially supporting labor organizations, shall, instead of
the above, be allowed to make payments in amounts equal to the agency fee required
above, (o a tax-exempt (under Section 501{c)(3) of the IRS Code, non-religious, non-
labor charitable organization. The Union shall have the right to charge any Employee
exercising this aption, the reasonable cost of using the arbatration procedure of this
Agreement on the Employee’s individual behalf. Further, any Employee who
exercises this option shall twice a year submit to the Umon proof that the chantable
contributions have been made.

C. The Empleyer shall not be a party to any enforcement of the provisions of this Article, nor
shall it be obligated o take any action against any Employee not adhenng to hisher
obligations hereunder. The Union may, however, enforce any obligation of any Empioyee
herein established, 1n court, or by other legal means. [f the Union takes action through a
court to enforce the Employee’s obligations under this Article, the Union shall be entitled to
recoup from the Employee ail of its court costs and reascnable artorney's fees directly
associated with the successful judicial enforcement of the Employee’s abligation as allowed

by law,

I3 The obiigations set ferth in this Aricle shall only by effective to the extent permined by
controlling law, including, but not iimited to, any Executive Orders pemmitting or
restricting unicn security nights. If there is 3 iepal challenge to any provision of this
Article, the Employer may suspend its obligations under this Article during the pendancy
of the dispute after confernng on the matter with the Union.

2} The Union agrees ta save and hold the Employer harmiess from any and all claims,
aclions, suits, damages, or costs, including any atiomey fees incurred by the Employer,
on account of any maltter relating to the terms of this Article, including, but not Limited 10

any claims by any employee(s) and compliance with the Jaw.
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SECTION .6 DLUES CHECKOFF

A The Company agrees to deduct dues as designated by the Union on @ monthly basis from the
paycheck of each member of the Union. These deductions wili be made only upen written
authorization from the Employee on a form provided by the superviser or the Union, The
Emplovee, upon thirty (30} days written notice served upon the Company angd the Union,
may revoke such authorization. It is wnderstood that such deductions will be made only so
long as the Company may legally do s0. The Company will be advised in writng, by the
Unton, as to what the Union membership dues are.

B The Company wili remit all such deductions to the Financial Secretary/Treasurer within
seventy-two (72) hours from the date that the deduction was made, via direct deposit, if
possible. All costs relaled to direct deposit will be bom by the Unien. The Union agrees o
furnish the Company with the current routmg number for direct depesit. The Company shall
furmish the Fmancial Secretary/Treasurer with a deduction list, setting forth the name and
amount of dees within seven (7) days of each remittance. The Union agrees to hold the
Company harmicss from any action or actions growing out of these deductions commenced
by an Emplovee against the Company, and assumes fuil responsibility of the dispositions of
the funds so deducted, once they are paid over to the Union. Errors made by the Company in
the deduction or remintance of monies shall not be cansidered by the Union as a violation of
this pravision, providing such errors are unintentional and corrected when brought to the

Company's attention.

The Company will remit all such deductions 1o the Unien. The Company shall fumish the Union
with a deduction list, setung forth the name and amount of dues fees as soon as practicable.

ARTICLE 2

SENIORITY

SECTION 1.1 SENTORITY DEFINED

Seniomity shall be defined as the length of continuous employment in the position of Court Secunity
Officer and Lead Court Secunty Qfficer, (Full-time or Shared Position) performing substantially
similar duties to those presently being performed, regardless of the location or the empiloyer except
that those persons employed on the effective date of this agreement in this bargaining unit shall have
senionty over any employee thereafier hired or ransferred into this bargaining unit. Special Secunty
O fficers awarded positions as Court Security Officers under Section 3.1 shall retain their Special

Secunry Officer seruonity date for all purposes.
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Senionity will be used when applying the following aspects of this Agreement: Vacation scheduling,
shift preference, starting time, work location, layofls, rehiring after layoffs. When providing names
to the LISMS for USMS training school, Akal will provide the names in order of senionty.

Any employee who is granted an approved leave of absence will retain all seniority nghts.

Senioriry will determine holiday work assignments. Eastem District of New York sites will fill
holiday assignments within their respective boundaries.

Senionity will determine vacanon scheduies. Eastern District of New York sites will fill vacation
schedules within their respective boundaries.

SECTION 2.2 SENIORITY LISTS

Separate senionity lists will be provided by the Company upon request a maximum of twice a year
for each work sight for the C50s and LCS50s that actually work at each location for the purpose of
scheduling vacations and will be available for review by the Employees.

SECTION 2.2a MONTHLY ACTIVITY REPORT

The company agrees that each month it will provide a copy of the monthly activity repert to the
LInion detailing any changes in CSO/LCSO stafiing.

SECTION 2.3 TRANSFER QUT OF UNIT

Any bargaining unit employee pramoted to a non-bargaining umit position for mare than one
hundred and twenty {(120) days, shall lose hisfher seniority. Such employee shall regamn accumulated
senionty upon transfer back into the bargaining unit within such one hundred and rwenty (120} days

one time during the term of this agreement.
SECTION 2.4 PROBATIONANTRODUCTORY EMPLOYEES
The Employer on an introductory basis hires employees for 2 penod of sixty (60) days. During this
pericd, employees shall have no seniority rights and may be terminated without recourse ta the

grievance and/or athitration procedures. At the completion of the introductory period, the employee
shall retain their seniority from the date of hire. Incumbents do not go back cn probaticon if a new

comractor assumes the contract.

SECTION 2.5 TERMINATION QF SENIORITY

The senionity of an Employee shall be terminated for any of the following reasans:
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A The Employce quits or relires;
B. The Employee is discharged;

L A settlement with an Employee has been made lor total disability, or for any other reason if
the settlement warves further employment qghts with the Emplover;

D The Employee s lad off for a continuous period of two hundred seventy (270) days; or the
{Jovernment terminates the Employee's credentials as a Special Deputy Marshal;

E. The Employee is permanently transferred out of the bargaining unit.

SECTION 2.6

Employees shall notify the employer in writing on a form to be provided by the Company of their
proper mailing address and telephone number, or of any change of name, address or telephone

number.

ARTICLE 3

JOB OPPORTUNITIES

SECTION 3.1 FILLING VACANCIES

If a vacancy occcurs in a regular position covered by this Agreement, and the Employer chooses to
fill that vacancy, the job will be posted for a period of five (5) days. Shared position Employees who
are not scheduled to werk during that five (5} day period at the site where an opening oceurs wili be
notified by the Company. The Site Superviser will notify the Union President in writing of such
opemings. The Umon President will then verify that all shared position CS50s have been notfied.
When a vacancy occurs, the Empioyer will fill the position with the senior-most Employee who has
applied for the position, who will be trained If required to fill any necessary qualifications for the

new position.

Should the filling of a vacancy under this Article create additional vacancies, those vacancies will be
filled under this Article as well. Any Empioyee who wishes to apply for the open position shall do so

n wnting.
SECTION 3.1A SHARED POSITION EMPLOYEES

Shared positions wiil ke filted as descrnibed in Section 3.1
SECTION 3.1B LAYQOFY AND RECALL

Il layoffs are required, semiority shall govern. When an employee is recalled seniority will govern.
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SECTION 3.2 TEMPORARY ASSIGNMENTS

Whenever if becomes necessary 1o temporarily or permanently transfer an employee © a work site
outside of the Eastern District of New York the transier will be made on a voluntary basis among
employees. [f there are no volunteers, the temporary position will be assigned based on reverse
senlonty as needed. Employees temporarily transferred will receive the higher of the base hourly
wage avaifable 10 employees regularly assigned to the location to which they are being mansferred,
ar their regular hourly wage they receive at their normal base location under this Agreement.

SECTION 3.3 APPOINTMENT OF LEAD CSOs

The US Government in its contract with the Company creates Lead CSO performance criteria. Based
on these cnteria, 2l appointments of Lead C80s will be made on the basis of ability. Ability shall
melude an Employee’s skills, expenience, past performance, capabilities, and the needs of the
operzlion. If, in the Employer's determination, Emplovees are equally qualified, seniority will

prevail.

ARTICLE 4
MANAGEMENT RIGHTS

Except as limited by the specific undertakings expressed in this Agreement, the Company shall
contmue to have the right to take the appropnate action it deems necessary in the management of it's
employees and of the business in accordance with its judgement.

ARTICLE 5

GRIEVANCE PROCEDURE

SECTION 5.1 INTENT

For purpases of this Agreement, 3 gnigvance shall mean a claimed violation, misinterpretation, or
misapplication of any provision of this Agreement, or the challenge of any disciplinary action laken
against a Union Employee, except that this grievance procedore shall not be used for any action or
order of removal of an Employee {rom working under the contract by the U.S. Government, or
revocation of required CSO credentials by the USMS under the removal of Contractor employee
provision in Section H-3 of Contract MS5-01-D-0002 between the US Marshals Service and Akal
Security, Inc. Any temporary or permanent removal of an empioyee by determination of the
Government as described in Section H-3(b) of the Coniract shall not become permanent without
requisite notice to the employee and the opporunity provided for the employee to respond (o the
Government's acuon within fifteen {15} days of the determination. Upon wniten request, the
Company will provide the Union, in a timely mannet, with all information concerning the removal
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that they may legaily release, and will provide the Union with any relevant information conceming
the proper Govermment point of contact and their contact data. The “final decision™ on the
employee’s removal shail be determined by the Government.

SECTION 5.2 GENERAL PROVISIONS

The number of days outlined in Section 5.3 in the processing and presentation of
gnevances shall establish the maximum time allowed for the presentation and precessing
of 2 grievance. The term "days" shall not include Saturdays, Sundays or holidays when

used in this Anicle.

Should either the Company, the Union, or the aggneved employee fail to comply with
the time limits as set forth in this Article, the party who failed to comply with the tite

limits shall forfeit the grievance,

SECTION 5.3 GRIEVANCE PROCEDLRE

All gnievances shall be presented and processed in accordance with the foliowing procedures:

A. Infermal Step - The parties shall make their best efforts o resolve any dispute on an
informat basis. Both the Company and the Union agree that the Employee will first discuss
the complaint with their immediate supervisor (not in the bargaining unit), within five (5}
working days of the incident being grieved, to start the informal procedure. If the informal
procedure is not invoked within five working days of Employee's knowledge of a grievable
is5ue, then it is agreed by both parties that no further action ¢an be taken. If, during the
course of this discussion either the Employee or the supervisor deems it desirable, a steward
or ather Union representative will be called in. If the complaint is not satisfactonly adjusted
within three (3) working days of the inception of the informal discussion, it may be
submitted in writing to the Contract Manager or designee in accordance with Step One.

B. Step Oune - If the matter is not resolved informally, the Employee shall, not later than en
{10) days after the informal discussion with the immediate supervisor, set forth the facts in
writing, specifying Lhe Article and paragraph aliegedly viclated. This shall be signed by the
aggrieved Employee and the union representative, and shall be submitted to the Contract
Manager or desipnee with a copy to the Company’s HR Director. The Contract Manager or
designee shall have ten {10) days from the date the grievance was presented 10 return a
decision in writing with a copy to the aggrieved Employee and the union representative.

C. Step Two - If the grievance is not settied in Step One, the prievance may be appeaied m
writing to the Company's Director of Human Resources or designee not later than ten (10)
days from the denial by the Contract Manager or designee. The Director of Human
Resources or designee will have ten {10} days from the date the grievance was presented to
return a decisioz, in writing, with 2 copy to the aggrnieved Employee and the union
TEpreseniative.

D. Grievance for Discipline - Any grievance involving discharge or other discipline may be
commenced at Step One of this procedure. The written gnisvance shall be presented to the
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Contract Manayrer throuph the Site Supervisor or designes within ten (103 days after the
occwrrence of the facts piving nise to the Grievance.

SECTION 5.4 ARBITRATION PROCEDURE

Gnevances processed in accordance with the requirements of Section 3.3 that remain unsettied may
be processed to arbitration by the Union, giving the Company's Directar of Human Resources
written notice of its desire to proceed to arbitration net later than fifieen (153 days after rejection of
the gnevance in Step Two. Grevances which have been processed in accordance with the
requirements of Section 5.3 which remain unsettled shall be processed in accordance with the
following procedures and limitations:

A. Selection of ar Arbitrator - Within fifteen (15) days of receipt of the Linion's written
notice to proceed with arbitration, the Company and the Union will meet telephomically 1o
Jointly attemnpt to agree upon the selection of a neutral arbitrator, If, within fifteen (15) days,
the parties fail to agree upon the selection of an arbitrator, the Unton will request the
A mencan Arbitration Association (AAA) to supply a list of seven (7) arbitrators. An
arbimator will be selected from the list supplied by the AAA by parties alternately siriking
from the list until one (1) name remains, and this individual shall be the arbitrator (o hear

rhe gmievance.

B. Decision of the Arbitrator - The arbirvator shall commence the hearing at the earliest
possible date. The decision of the arbitrator shall be finat and binding upon the parties to
the Agreement. Any decision shall be complied with, without undue delay after the
decision is rendered. It is understood and agreed between the parties that the arbitraior shall
have no power to add to, subtract from, or modify any of the terms of this Agreement. If the
decision of the Arbiwator is not complied with within {ifteen (15) days of the decision the
losing side shall be tiable for attomey and court costs to enforce compliance including
through the cours, absent an order from the U.S. Marshals Service or unless the Company
files a written request for clarification, then the Company will comply within fifteen (15}
days of recerving the clachication.

C. Arbitration Expense - The arbitrator's fees and expenses, including the cost of any heanng
room, shall be shared equally between the Company and the Union. Each party to the
arbitration will be responsibie for its own expenses and compensation incurred bnnging any
of its witnesses or other participants to the arbitration. Any other expenses, including
trenscnpt costs, shall be bome by the party incurring such expenses.

D. Time Limits - The decision of the arbitrator shall be rendered as soon as pessibie after the
dispute has been submitted to him/her.

SECTION 5.5 CLASS ACTION

The Union shall have the night 1o file a group grievance {ciass action) or grievances invelving
more than one (1) Employee at the Informal Step of the grievance procedure.
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SECTION 5.6 INDIVIDUAL GRIEVANCES

Na indrvidual may move a grievance te arbitration,

ARTICLE 6
DISCIPLINE

SECTION 6.1 GROUNDS FOR DISCIPLINE AND DISMISSAL

SECTION 6.1 (a)

After completion of the probationary period, as specified in Section 2.5, no Employee shall be
dismissed or sespended without just cause. Just cause shall include any action or order of removal of
an employes from working under the contract by the U.S. Government, or revocation of required
SO credentials by the USMS under the removal of Contractor employee provision in Section H-3
of Conrract MS-01-D-0002 between the US Marshals Service and Akai Security, Inc.

Any temporary ¢r permanent remeval of an employee by determination of the Government as
described in Section H-3(b) of the Contract shall not become permanent without requisite notice to
the employee and the apportunity provided for the employee to respond to the Government’s action
within fifteen {15} days of the determination. Upon writtea request, the Company will provide the
Union, in a timely manner, with all information concerning the removal that they may legatly
release, and will provide the Union with any relevant information concerning the proper Government
point of contact and their contact data. The “final decision” on the employee's removal shall be
deterrnuned by the Government, and the Employer shall be held harmless by the Union and the
employee for any further claims made after this final determination. This provision is not intended
to limit or prohibit the nghts of any party to seek relief from other parties.

The Company's contract with the U.S. Govemment sets out performance standards for the C5Q0s in
Section C of the Contract between the Company and the USMS, and all Employees are required to
comply with these standards. Fatlure to do so may lead to disciplinary action. These performance
standards, the USMS Deadly Force Standards and the US Title 18 Domestic Abuse and Violence
policy witl be issued to each Employee and must be signed, acknowledging receipt, by the Emplovee
and may be updated by the Company each year. Employees agree (0 comply with any express non-
disciplinary directive issued by the Government.

SECTION 6.1 (b}

The Company may discipline Employees when necessary and discharge those who fail to uphoid
U.5. Government or Company standards as described in 6.1 (a) and 6.1 (b) above. It is recognized by
parties 1o this Agreement that progressive discipline generally shall be applied in dealing with
Employees. However, it is also recognized that offenses may occur for which progress discipline is
not applicable {e.g. fraud, gross misconduct, theft, etc.). Disciplinary measures vary depending on
the seriousness of the matler and the past recard of the Employee. All discipline shall be subject to

LGS0A EDNY (Braoklyn, NY only] October 2001 - September 2003 CBA 11



the grievance and arbitration procedures, except for those issues involving the USMS nghts under
Secuon H-3{b) of Contract MS-01-D-002 as referenced in Sections 5.1 and 6.1(a).

ARTICLE 7
HOURS OF WORK AND OVERTIME
SECTION 7.] WORKDAY AND WORKWEEK

A, The normal workweek shail censist of forty (40) howrs commencing 12:01 am. Sunday

throuph 12 midmght Saturday.
B. {505 and LCSOs will be granted onre (1) mutual tour change a month with anather CSO and

LCS0O provided that it does not incur overtime or disrupt the continuity of scheduling when
such a change is made the employees must inform the supervisor m writing the same day,

SECTION 7.2 OVERTIME

An overtime rate of one and one half of an Employee™s base rate of pay (exclusive of health and
welfare and other fnge additions 1o pay) shall be paid for all hours actually worked in excess of

Forty {4} hours 1n a wark week.

SECTION 7.3 OVERTIME REQUIREMENT

If requested 1o work overtime (i.e. over forty [40) hours in a workweek) or extra hours, and the
seniorty System 1s not invoked due to shortness of notice to the Contractor, the Employee shall be

requircd to do so unless the Employee is excused for good cause.

SECTION 7.4 OVERTIME DISTRIBUTION

{a} Overtime will be distibuted as equitably and fairly as practicable by a reveiving senionty
schedule among bargaining unit employees assipned to the particular work location. First, to try
and avoid unnecessary overtime all efforts will be made to contact all shared position employees

in seniotity order wishing to increase their hours for that pay penod.

{b} Qvertime records will be maintained by the Lead CSO and will be made available to the Union
by the company upon request.

{c) [n the event of an emergency, supervisors and other salanied employees may be permitted o

perform bargaining unit work,
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SECTION 7.5 SHARED POSITION EMPLOYEES

Hours of work for shared position Empioyees shall be determined by the Emplayer, 1o insure the
orderly and effictent operation of court secunty services. Shared position Employecs may be
regquired to work all scheduled work hours, unless ithe Employee is excused for pood cause,

Shared pesition employee work equalization: All work given to shared position employees who do
not have a steady forty (40) hour work week and steady site, must be offered to the senior most
shared position employee and such employee may work up to forty (40} hours a week or eighry (80)

hours per pay pened,

Shared position Employees wil be required to sign the Akal Shared Officer Agreement {See
Attachment A).

SECTION 7.6 REST PERIODS

Court'Special Secunty Officers / Lead Court Secunty Officers shall be entitled to one-half {1/2) hour
unpard lunch and twe {2) fifteen (15) minute paid breaks for each erght hour stuft worked. The meal
pericds and break periods may be combined if the parties agree. Company agrees to cooperate with
employees so that the lunch break is free of workplace obligations, excepl in emergencies. On
accasion, due o exceptional work requirements, Employees may have to work through these rest
periods. The Company recognizes the requirement 1o provide regularly scheduled breaks. It is not
the intent of the Company to deny, avoid, or abuse this requirement.

SECTION 7.7 CALL-IN PAY

an employee who is cailed inte work or who reports to work as scheduled without having becn
notified not 1o report 1o work shall be paid four (4) hours call in pay. The Company shall have the
tight to require the employee to work at regular CSOQ/LCSO/ duties for this pay.

SECTION 7.8 SHIFT DIFFERENTIAL
All work performed between the six {6) PM. and six (8) AM, the next day shall be paid at 104% of
the employee’s regular hourly rate.

ARTICLE 8

WAGES

All wages shall be paid by locally negotiable check or Direct Deposit, Biweekly, and shall include
all wages earned to date not mere than five workdays prior to payment.
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SECTION 8.1 WAGE SCHEDULE

The base rate of pay for Count Securnity Olficers and Special Secuny Officers will be, by site:

T80 WAGE EASTERN DISTRICT OF NEW YOREK: Brooklyn, NY only (Locations: 225 Cadman Plaza, E., 75
Clinton Swreer, and ULS. Attormey’s Picore Pont

2001- 2002

2118

2002- 2003

2182

Lead TS0 WAGE EASTERN DISTRICT OF NEW YORK {Brooklyn, WY only}

225 Cadman Plaza, E.

I TEMPORARY LEAD
YEAR LEADCSO WAGE 1 ! LEAD CSOWAGE 2 | LEAD £SO WAGE 3 CSOWAGE 1 & 2
200102 2318 2318 24 68 1)23.48 ) 2318
2002-03 23,82 [ 23.82 25.32 1)24.12 12382

Lead CSO WAGE EASTERN DISTRICT OF NEW YCORE (Brookiyn, WY only}:

75 Clinton Sireet

2000- 2002

22143

2002- 2003

23.07

Lead C50 WAGE EASTERN DISTRICT OF NEW YORK (Brooklyn, NY only]:

5. Anomey's Pierre Pont

2001- 2002

ZL.68

2002- 2003

1232

Temporary Lead CSO is that individual who functions in a Lead capacity for temporary intemal
Company purposes only, although this designation does not exist in the USMS coniract for the
position. When the individual leaves this specific position for any reason, the position will cease 1o
be a Temporary Lead CSO position and will become a CSO position with the corresponding wages
and benefits of 2 CSO position. The temporary Lead is not in any way the same as a C50 who 15 acting

in the capacity of Lead C50.

Payday for all hourly Emplayees will be after 11 a.m. on Friday following the pay penod ending on
Saturday, subject to change by mutual agreement.
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SECTION 8.2 UNDISPUTED ERROR

In case of an undisputed error on the part of the company as to an Employee's tate of pay, proper
adjustment wiil be made in the next paycheck after the error has been broupght in writien form to the

Company’s atlention.

ARTICLE %

HOLIDAYS
SECTION 9.1. HOLIDAYS DEFINED
New Years Day Colurnbus Day
Martin Luther King JR's Rirthday Day after Thanksgiving Day
Presidents Day Veterans Day
Thanksgiving Day Memonal Day
Independence Day Christmas Day

Labor Day

SECTION 9.2 MISCELLANEQUS HOLIDAY PROVISIONS

The Employee will be paid heliday pay only if the Employee is not laid off, or on an unpaid leave of
absence.

A A fuli-ime Employee who is not required to work on a holiday shall be paid eight (8} hours
straight time, exclusive of any shift or premium for that holiday.

B. Any full-ume Employee who works as scheduled on a holiday shall receive the Employee’s
straipht time rate for ali hours worked and in addition shall receive eight (B) hours holiday

pay at the straight time rate.

C Any shared position Employee who works as scheduled on a heliday shall receive the
Employee's siraight time rate for all hours worked and in addition shall receive a prorated
holiday pay based on the number of actual hours the Employee werked dunng the 2 (two)

week pay penod that the holiday accurs.

D. A shared position Employee who does not work on a holiday shall receive a prerated holiday
pay based on the number of actual hours the Employee worked during the 2 {two) week pay

period that the holiday occurs.

ARTICLE 10
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VACATIONS
SECTION 10.1 ELIGIBLE FULL-TIME EMPLOYEES
Eiigible fuli-time Emplovees shall be entitled to annual vacation pay, based on their contiauous

years of service with the Employer at thetwr individual houtly rate at the time payment is made in
accordance with the following schedule:

Upon completion of | year of service: &0 hours

Upon compietion of 5 vears of service: 120 hours
Upon completion of 10 yvears of service: 160 hours
Upon completion of 20 years of service: 200 hours

Vacation shall be used during the twelve-(12} month peried following the year in which it is eamned.

SECTION 10.1a ELIGIBLE SHARED POSITION EMPLOYEES

{a) Eligible shared position Employees who work a regular half-time schedule shall be entitled 1o
one-haif the full-time vacation benefit at their individual hourly rate.

{b) Ehgibie shared position Employees who work other than a regular part-time schedule shall be
entitied i0 a prorated vacation benefit at their individual hourly rate based on the number of

hours worked 1n the Employee’s previous anniversary year.

SECTION 10.2 SCHEDULING VACATIONS

(a) Employees shall receive their unused vacation pay as soon as practicable after their anniversary
date. Employees may with the approval of their supervisor take their entire vacalion in one
period, if scheduling permits. In the event the employer changes, the new emploeyer is
responsible for all vacation payments on the etployees anniversary date.

{b) Employees requesting vacation in multi-week blocks must do so, in writing, at least ten (13)

working days in advance.

{c) Vacation list bidding will take place as soon as practicable after this Agreement takes effect and
will commence every October st thereafter.

Each Employee who qualifies for a vacation in accordance with the provisions of this Articie shall
notify their (Roll call) Lead CSO, in writing, prior to Janvary lst of ¢ach year of their first and
second choice for desired vacation periods, if any. & vacation time is required to be used differently
than as per requested prior to October 1st, Employee must give their immediate supervisor a wrnitten
request at {feast seven {7) days pnior to the reguested vacation time.
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The Employer will recognize union seniority when scheduling Employees for vacanion, The
Employer will ailow the maximum amount of personnel off at any one time for vacation that allows
the Company to maintain efficient operations and a (ull coverage of posts. The final allocation of
vacation periods shall rest exclusively with the Employer in order to insure orderly and cfficient
operations and meet Government contract requirements. It is the right of the Employer 1o ensure that
vacaiion absences do not prevent full coverage of Contract work requirements.

SECTION 1.3 PAY OPTIONS

Eamed vacation pay shall be paid on the pay day following the Employee’s retumn to the job after
his/her vacalion.

SECTION 10.4 UNUSED VACATION

Vacatuons shall not be curmnulative from one year to the next. Any eamed but unused vacation time
remaining at the end of a year of service {i.e. anniversary date of employment) shall be paid to the

Employee.

SECTION 10.5 PAY IN LIEU OF VACATION LEAVE

Emplovees may take their vacarton in cash pay ouf or time off with pay.

SECTION 10.6 TERMINATING EMPLOYEES

Upoen termination of employment, Employees will be paid at their individual kourly rate for any
vacation time eamed as of their last anniversary date but not used, as entitled by the Service Coniract
Act. (Exampie: An Employee who terminates one month into the next anniversary year 15 entitled to
any of the pravious year's camed accrued vacation not already used, and not to the additional month

accrued in the new anniversary period).

SECTION 10.7 YACATION - LAID OFF EMPLOYEES

Length of service with the Employer shall not accrue for the purposes of vacation benefits while an
Employee is on laid-off status.

SECTION 10.8 VACATION INCREMENTS

By mutual agreement in writing berween an employee and his/her Supervisor, vacation may be taken
one (1) non-consecutive day ata hme.
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ARTICLE 11
LEAVES OF ABSENCE

SECTION 11.1 LIMITATIONS

The Company may grant an unpaid personal leave of absence to employees, upon request, for just
cause, provided the services of the employee are not immediately needed and other employees are
available to do hisher usual work. Where possible such leave should be requested at least five (5)

days in advance.

Personal leaves of absence for non-medical emergencies may be granted at the discretion of the
Employer without [oss of seniority 10 the Employee. Such leaves, if granted, are not to exceed 30
days, unless approved by the Employer. Employee on any unpaid leave of absence may be required
t0 use avatlable vacation or personal leave nme. Length of service with the Employer shall not
accrue for purposes of vacarion, holiday, or other accrued benefits for any unpaid leave of absence
over 30 days. The Employer will make every reasonable effort to maintain an Fmployee’s position
while on a non-statutory unpaid leave of absence. [t is acknowledged by the Union that under the
Marshal’s Service CSO contract, the Employer is not permitted to hire additional (reserve) or
temporary empiovees to provide work coverage dunng Employee absences.

SECTION 11.2 MEDICAL LEAVE

The Company will cemply with Family Medical Leave Act (the Family and Medical Leave Act of
1993 15 incorporated heremn by reference) andfor prevailing State regulations as a mininwm and will
agree (o make it's best efforis to extend the leave period as necessary. The Company agrees to meet
with the Union to resolve any contraci-related difficulties.

All additional requests for employee Medical leave must be supported by a doctor's certificate
showing the nature of the illness and the estimated length of fime the Employee will be unable to
perform his/her job. The Employee shall be required to fumish a report from the doctor when
requested periodically by the Empioyer. Employee will be required te use accrued vacation or
personal leave time during the medical leave. Length of service with the Employer shall not aceree
for purposes of vacation or personal leave time. Upon the expiration of said leave, the Employee
shall furnish the Employer with a statement, signed by the doctor, which establishes the fimess of the

Employee to return to the Employee’s previously held work.

To qualify as an eligible employee the employee must have worked for the Empioyer, and any
predecessor Employer for at Teast 12 months and a minimum of 1,250 hours during the 12 months

priot to the medical leave.

SECTION 11.3 MILITARY LEAVE
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An Emplovee of the Company who 15 activated or drafied into any branch of the armed forces of the
United States under the provisions of the Selective Service Act or the Reserve Forces Act shall be
granted an unpaid muiitary lcave of absence, as required under the federal law, for the time spent in
full-tirme active duty. The penod of such leave shall be determined in accordance with applicabie

federal {aws i effect at the ime of such leave.

SECTION 11.4 UNION LEAVE

The Company agrees that essential Union business shall comprise just cause for Union business
leave. Such additional unpaid leave shall not exceed a combined total of fifeen (15} days in duration
in any comntract year for the President, Vice President, Secretary, or Treasurer, The Company may
deny such leave in the event of a security emerzency or period of additional staffing requirements
ordered by the USMS. Executive board members and Union Shop Stewards may be granted tour
changes that do not create any overtime to attend Unian busingss.

SECTION 11.5 PERSONAL/SICK LEAVE

Atter thitty days of continuous employment, each {full time emplovee shall be entitled to six {6} paid
sick/personal leave days for a full contract year worked.

Personal days may bic used for personal iliness, Dental, Chiropractic, or optometry appoiniments for
the employee, the employee’s spouse and children residing with the employee or the employee’s
spouse, or for other business af a personal nature. Any employee who is unable to report to work
because of tllness must notify the Company or designee at feast one (1) hour pnior te the beginning
of their shift in order to be eligible for paid personal/sick leave benefits.

Employees who begin employment after the inception of the contract year will be eligible o use a
prorated amount of personal ieave, based upon the following rate {see Personal Leave Eligibility

Table below):

Personal Leave Eligibility Table

START DATE RATE OF PERSONAL LEAVE ELIGIBLE TOUSE |
— |

{Date Employee bepins working
on the contract, based on an FULL-TIME SHARED POSITION
October 1 contract start date.}
October 1-31 48 hours ! 24 Hours _ ]
November 1-30 43 hours 21.5 Hours ]
December 1-31 3B hours 1% Hours N
January 1-31 33 hours i 16.5 Hours ]
February 1-29 29 hours 14.5 Hours
March 1-31 24 hours 12 Hours N
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[ Aprit 130 [ Waouws 7 9.5 Hours ]
May 1-31 "1 14 hours 7 hours
June 1-30 9 hours 4.5 hours
July 1-31 o 4 hours - ! 2 hours
August t-31 i 0 hours 0 hours
[ September 1-30 [0 hours 0 hours ]

A, A maximum of eight (8) hours of personal / sick leave time per year may be used in 2 hour
increments and the remaining personal days shall be used in not less than four-hour incremenis
and shall be pau! when taken by the Employee as approved in advance by the Lead CS0, Sie

Supervisor or Contract Manager.

B. Shared position Employees will receive one-half the full-time personal leave per full contract
year worked. At the end of the contract year, any shared position Employee who worked more
than half the full-time hours (1,040 hours) will receive additional prorated personal leave based
epon the number of actual hours Employes worked during that contract vear.

(. Unused personal days shail not be curnulative from year to year. Any unused, eamned personal
leave pay will be paid 1o Emplovees at the end of the contract year.

Upon termination of empleyment, Employee will be paid at their individual hourly rate for any
unused, eamed personal leave, based upon the number of actual hours Employee worked dunng that
contract year. (Example: An Emplovee who terminates work after six months at the full-time rate
dunng the current contract year and eams three (3) days personal leave, but only uses two (2) days,
would be ¢ligible upon termination 10 be paid for the one (1) unused pesonal day.) if the Employee
has used more personal days upon terrmnation than he/she eamed based upon time worked on the
contract {4 hours per full month worked}, the amount of the overage will be deducted fromn the
Employee’s final paycheck. (Example: If Employee works only six months and therefore eamns three
davs {24 hours) personal save, but actually uses four days {32 hours) personzl leave, the extra 8
hours’ pay will be deducled from Employee’s final paycheck.)

SECTION 11.6 PROCESSING LEAVES OF ABSENCE

A lzave of absence must be processed in the fellowing manner:

AL All requests for any unpaid leaves of absence shall be submitted in writing to the Lead CSO,
Site Supervisor or Contract Manager a1 least ten {10) calendar days prior to the date that the
leave will 1ake effect, excepl in cases of emergencies, and shail include:

\. The reasons for such leave;
2. The effective dates of such leave;
X, The esumated date of return o work.
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B. The wntten request for leave of absence shall be submatted 10 the Contract Manager by the
Site Supervisor or Lead CSO for iinal approval.

. IF the request for the leave of absence 1s approved by the Contract Manager, a copy of the
approved leave of absence will be given to the Employee involved,

D. Extensions of the leave of absence may be granted at the discretion of the Employer upon
written request by the Employee within ten (10) calendar days prior to the expiration of the
leave of absence whenr feasible. Extensions when granted shall ot total more than thirty (30)

days.

SECTION 11.7 BEREAVEMENT LEAVE

Each Empioyee will be granted bereavement leave of five {5) days paid for the death of a child or
spouse and three (3) days paid for, mather, father, brother, sister, step-father, step-mother, mother-
in-law, father-in-law, sister-in-law, brother-in-law and grandparents. Reasonable evidence of the

death will be provided by the emplayee upon request.

SECTION 11.8 GENERAL PROVISIONS

Seniority shall accumulate during the penod of any approved leave of absence subject 1o the
provisions of this Agreement.

SECTION 11.9 JURY DUTY

Employees serving jury duty on z scheduled work day will be provided an excused leave of absence
for jury service and shail receive the difference between the pay received for jury service and the
hourly rate for such a workday for up to five (5) days per contract year. The Employee shall notify
the Company no later than five {5) working days before the jury duty or as soon as the Employee has
notice whichever is sooner. Employees must provide proof of jury service angd of tees receirved for

processing wages.

ARTICLE 12

HEALTH, WELFARE AND UNIFORM ALLOWANCES

SECTION 12.1 PAYMENTS

The Company at the commencement of this contract shall provide a comprehensive Heallh and
dental Insurance program for each employee, on a voluntary basis, paid for by Empleyee

contnobutions.
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Payments of Health and Welfare along with any applicable Sccial Securnty and Unemployment taxes
and worker's comprnsation insurance wil] become the obligation of the Contracior. Paying Health &
Welfare in cash increases the cost to the conitraclor because taxes and insurance costs were net
included on Health and Welfare in the price to the USMS.

For the life of this Agreement, the Employer will make health and weifare payments to the
Emplovees in their paychecks on all hours paid up to forty (40} hours per week and up te a total
of 2080 hours per contract year in accordance with the prevailing Wage Determination as of
QOctober |5t of every contract year.

SECTION 12.2 OTHER BENEFITS
The Employer will offer Employees the opporunity to participate in ather Employee-paid fringe
benefit prograims made available to all Court Security Officers employed by the Company. These

programs may include cafeteria plans, payroll deduction plans, retirement plans, insurance plans,
401{k) plans, 2nd any other plan mentioned in this Agresment.

SECTION 12,3 UNIFORM MAINTENANCE

Each employee shall be provided with uniforms per the USMS contract. The Employer will pay the
Employee $.10625 per hour worked up to 40 hours per week for uniform maintenance allowance. A
shoe and belt allowance of $90.00 per conwract year will be sent with uniforms annually for the
purchase of USMS-required CSO uniform shoes or belts.

Should a CSO request a sweater or other outerwear to be wom as part of his'her uniform; the Site
Supervisor will attempt to attain COTR permission to provide the ttemi(s).

SECTION 12.4 GROUP DISABILITY INSURANCE

LIFE INSURANCE/ACCIDENTAL DEATH & DISMEMEBERMENT

Life Insurance/Accident Death & Dismemberment in the amount of ten thousand (510,000} dollars
shall be provided to all employees by the Company.

ARTICLE 13

MISCELLANEOUS PROVISIONS

SECTION 13.1 TOTAL AGREEMENT

The parties acknowledge that during negotiations which resulted in this Agreement, each had the
unfimited nght and opportunity to make demands and proposals with respect to any subject or matter
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not removed by law from the area of collective bargaining, and that the undersianding and
agreement arrived at by the parties afier exercise of that right and opportunity are set forth in this
Agreement. Therefore, AKAL and the Union for the life of Ihis Agreement each {voluntanly and
unquatifiedly waive the night, and each) aprees that the other shall not be obligated te bargain
caliectively with respect to any subject or matter referred to or covered in this Agreement, or with
respeci to any subject or matter not specifically referred to or covered in this Agreement even though
such subject or matter may not have been within the knowledge or contemplation of etther or both
patties at the time that they negoutated and signed this. This waiver shall not be in effect during the

iast ene hundred and eighty {180) days of this Agreement.

SECTION 13.2 PHYSICAL EXANMINATIONS

The Employer shall pay for all physical/medical examinations that are required by the Employer at
Employer designated clinic{s) or physicians. In those selected areas where there is not a designated
chintic or physician, the Employer will provide an allowance 1o the Employee of up to a2 maximum of
$90.00 per exarmination. Receipts must be furnished by Empleyes n order o process

reimbursernent.

Physical/medical exams may be required by operalion of the government contract or should the
Employer have concerns regarding an Employee’s fimess for duty. The Employer may designate the
physician or clinic, at its discretion. Employer shall pay Employee up to two hours for time spent
taking an employer-requested medical examination.

SECTION 13.3 TRAVEL EXPENSES

When a CSO/LCSO 15 temporarily assigned to a work site not being the permanently assigned work
site all mileage in personal vehicles wiil be paid at the Federal Travel Regulations rate per mile for

travel timme to and from the site.

The Company wil! provide advance payments for Company authorized and approved travel expenses
if requested by an Employvee. Any hours 0 include travel over twelve (12) hours may require the
Employee to stay overnight and the appropriate per diem will be paid. Ali hours in travel will be
counted as work hours with the appropnate overtime wages provided for in this Agreement to a
maximum of & travel hours per day. Employees will be reimbursed for all anthonzed expenditures of
any authonized travel within twenty (20} days from the day Employer receives the properly
completed travel voucher and all required receipts.

SECTION 13.4 DEPARTMENT OF JUSTICE PEADLY FORCE POLICY

C50s are required to adhere to the Department of Justice’s deadly physical force policy and will
execule acknowledgment of receipt and review of said policy duning yearly firearms gualification.
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ARTICLE 14

401 (k) PLAN

SECTION 14.1 401 (K) PLAN

The Company shall provide a 401(k) plan to which Court/Special Security Officers are eligible o
contribute, whether Umion or Non-Union. Employees shall be subyect to the eligibility requirements
and rules of the Plan. At the direction of the individual employee, the Company may deposit the

Health and Wellare payment to the employee’s 401K account.

ARTICLE 15

TRAINING

SECTION 15.1 TRAINING

The Company will attempt to give the Employee rwo {2) weeks notice when the Employee s
scheduled for training.

The Company will make its best effort to implement its advanced Court/Special Secunity Officers
training program o enthance the professional capabilities of the Employees. Actua! scheduling of
training is subject to approval by the US Government and may be subject 1o funding by the US

Govermment.

ARTICLE 16

SAFETY

SECTION 16.1 SAFETY POLICY

It is the policy of the Company to provide Employees with places and conditions of employment that
are free from or protected against occupational safety and health hazards. The Company agrees o
petmit one (1) bargaining unit member selected by the Union to participate i any locally scheduied

safety meetings.

SECTION 16.2 OSHA STANDARDS

The Company will report any safety violations observed or reporied to the Company in any
govermnment provided C350 and LCSO work stations and break rooms.
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ARTICLE 17
CONTINUITY OF OPERATIONS

SECTION I7.1 NO STRIKES

Both the Company and the Union agree that continuity of operations is of utmost imporiance 1o the
Company’s secunty operations. Therefore, so long as this Agreement is in effect, the Union and the
Company agree that thers will be no sirikes, lockouls, work sloppages, illegal picket lines,
slowdowns or secondary boycotts during the term of this Agreement and thar the Union will not
cause, nor permit its members to cause, nor will any member of the Union take part m, any strike,
mcluding a sympathy simke, slowdown, stoppage of work, planned inefficiency or aoy other
curtailment of work or restriction or interference with the Employer’s or Government’s operations
for any reason whatsoever. Nor will the Union autherize or sanction the same.

Upon hearing of any unauthorized strike, slowdown, stoppape or work, planned inefficiency or any
curtailment of work or restriction or interference with the opemtion of the Employer, the Union shall
take atfirmative action o avert or bring such activity 10 a prompt temtination. Any Employee who
violates this provision may be immediately discharged. Furthermore, it is agreed and understood that
i addition to other remedies, the provisions of this Article may be judicizlly enforced including

specific performance by way of injunctive relief.

SECTHON 17.2 LOCKOUTS
During the life of this Agreement, the Employer shall not lockout any Employees ¢covered m this
Agreement,
ARTICLE 18
SEPARABILITY OF CONTRACT

in the event that any provision of this Agreement shall at any time be declared invalid by any court
of competent junisdiction or through government regulations or decree, such parties herele agree to
renegotiate such provision or provisions of this Agreement for the purpose of making them conform
to the decree or govemment statutes so long as they shall remain legally effective. It is the express
intention of the parties hereto that all other provisions not declared invalid shall remain m full force

and effect.

ARTICLE 19

SERVICE CONTRACT PROCEDURES AND OBLIGATIONS
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The parties acknowledge thar the Company operates under contract to the US Marshals Service and
that the US Marshals Service has the responsibility and autherity for federal cournt secunty and its
operailons and tar the day to day safery and secunty of alt coun houses and jodicial facilities; and
that ts reasonable actions conceming security operalions in the furtherance of that responsibility
represents an obligation to the company and the employees,

The US Marshals Service may not directiy invoive isell in the discipline or job status of the
employees in any way, other than ta its nght to withdraw CSO credentials in cases where a CS0 s

no longer qualified.
ARTICLE 20

EXTIRE AGREENMENT

The parties acknowledge that dunng the negouation which resulted in the Agreement, each had the
uniimited right and opportunity to make demands and proposals with respect to any subject or matter
not removed by law {rom the area of collective bargaming, and all understandings and agreements
reach by the parttes are set forth in this Agreement. Therefore, the Company and the Union shall not
be obligated to bargain collectively on any matter pertaining to conditions of employment, including
but not limited to. rates of pay, wages, hours of work, disciplinary actions, training requirements,
etc., during the term of this Agreement except as specifically provided for in other provisions of this

Agreement.

ARTICLE 21
DURATION

This agreement shall be effective upon its execution by both parties and supersedes any and all prior
agreements or understandings between the parties. The agreement shall remain in force until 2400
hours on September 30, 2003 with the provision that should either party desire tc terminate or this
agreement or any provision thereof, it shall give written notice 1o the other party of not less than one
hundred and eighty (1803} days and not more than one year prior to the expiration. In the event such
notice 15 given, the parties shall forthwith commence negotiations for a successor agreement. The
existing agreement may be continued by mutual consem of both parties unti] an agreement is
reached. This agreement may also be changed or amended by agreement of both parnes.

LEGALITY

Should the parties hereinafter agree that applicable law renders invalid or unenforceable any of the
provisions of this Agreement, including zll agreements, memoranda of understanding or letters
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supplemental, amendatory or tefated thereto, the parties may agree upon a replacement for the
affected provision|s). Such replacement provision{s} shall become effective immediately upon
agreement of the parties without the necd for further ratification by the Union membership and shall
remain in effect for the duration of this Agreement.

[n the event that any of the provisions of this Agreement, including all Agreements, memoranda of
understanding, or letters supplemental, amendatory or related thereto shall be or become legally
invalid or unenforceable, such invalidity or unenforceability shall not affect the remaining provisions

thereof.

INSURANCE

The company shail keep an imsurance palicy 1o force, to cover general liabihty and workers
compensation. A copy of the company’s certificate of insurance, showing all lines of coverage, will
be made available to the union for their review, at any lime upon written request.
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[N WITNESS WHERLEOV, the parties have caused their representatives to sign this Agreement as
full 2cknowledgment of their intention to be bound by the Agreement.

FOR: UNITED GOVERNMENT SECURITY
OFFICERS OF AMERICA, Local #120--7¢ ¢:4
Eastern District of New York (Breoklyn, NY anly)

BY. £ mfﬁf/%;/ //
TITLE: rf ‘4
DATE 4;%25%;

FOR: UNITED GOVERNMENT SECURITY
OFFICERS OF AMERICA, Internatiogal Office

o 5'___‘_'_

1E: ﬁﬂ;—ﬂ; ws

DATE: 7/?-/4A'F/

FOR: AKAL SECURITY INC.
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PREAMBLE

THIS AGREEMENT is made and entered into on Apnl 2, 1999, by and berween AKAL
SECURITY, INCORPORATED, 2 New Mexico corporation, and its successors, hereinafter
referred to as the "Employer” or "Company.” and ASSOCIATION OF COURT SECURITY
OFFICERS OF NEW YORK {ACSONY) the duly elected representative of the emplovees,
hereinafter referred to as the “Union™ All non-economic provisions of this contract shall be in
effect as of October |, 1998 Alf economic provisions of this contract shall be in effect as of 11 43
p.m. on September 30, 1999, including, but not fimited to compensation and fringe benefits

ARTICLE 1

GENERAL PROVISIONS

SECTION [.1 RECOGNITION - BARGAINING UNIT

A The Emplover hereby recogmizes the Union as the sole and exclusive bargaiming agent for the
purpose of collective bargaimng as outlined in this Agreement, with respect to wages, hours, and
all other rerms and conditions of employment for United States Marshals Service (USMS)
credenualed Court Security Qfficers (C$0s), lead court security officers assigned to the federal
courthouses and other United States Justice Department related office buildings pursuant to the
Emplover's contract{s) with the USMS for security within the jurisdictional boundaries of Nassan
and Suffolk Counties of the Eastern District of New York. excluding ali managers. supervisors
as defined by the NLRB, office and/or clencal emplovees. temporarily assigned emplovees and
substitute emplovees and all other emplovees of the Employer.

B The term “employee” when used in this agreement shall refer to the employees n the
barsaining unit described in thus agreement.

[
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SECTION L2 STEWARD SYSTEM

The Company agrees 10 recognize a steward svstem The [Union agrees that the stewards wiil
work ar their regular jobs at all times except when they are relieved (0 attend to all the business of
the Grievance Procedure as outlined in this Agreement.

If the Emplovee requests, the Company will call for a steward prior 10 anv disciplinary action
taken whether it be written or verbal. The supervisor at the request of the Emplovee will release
the steward as soon as possible. The Company will not be responsible for paying the steward for
tme spent 1n this regard.

SECTION 1.3 MANAGERS AND SALARIED PERSONNEL

Managerial and salaried Employees shali not perform the duties of the Emplovees in the
baryaining unit, except in emergencies as necessary to fulfill the work under the USMS contract,

SECTION 1.4 UNION SECURITY AND DUES CHECK-OFF

A. UNION SECURITY - Ali empiovees shall be required to become and remain members of the
Union on and after the 30th day following the beginning of employment. or the 30th day
following the execution of this agreement, which ever is later. as set forth in 8(a)(3) of the NLRA.

B DUES CHECK-OFF - The Company agrees 1o deduct from the first-paycheck of each momnth
the monthly dues from each member of the Union, These deductions will be made onlv upon
receipt of wnitten authonzation from the Employee on a form provided by the Union. {tis
understood that such deductions will be made enly so long as the Company may legally do so
The Company wilt be advised in writing, by the Union. as to the amount of the Union membership
dues.

The Company wall remut all such deductions to the Treasurer within 72 hours from the date the
deduction was made. The Company shall firush the-Treasurer with 2 deduction list, setting forth
the name and amount of dues and initiation fees within seven (7) days of each remttance. The
L'nion agrees to hold the Company harmless from any action or actions growing out of these
deductions commenced by an Employee against the Company, and assumes full responsibiiity for
the disposition of the funds so deducted once they are paid over to the Union. Errors made by the
Company in the deduction or remittance of moneys shall not be considered by the Union as a
violation of this provision, providing such errors are unintentional and correcied when broughr to

the Company's attention.
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C. The Check-off Authorization Card to be executed and furnished to the Company by the Lnion
and the Employees, shall be the official Uniton Authorization For Check-CHF of Dues. The
Company shall accept no other form untess the parties mutually agree (o the substirution,

SECTION L3 INTENT OF PARTIES

The Union and the Company agree that they will use their best efforis to cause the Bargaining
Unit Emplovees, individually and collectively, to perform and render loval and efficient work and
services on behalf of the Company. Neither the Company nor the Union will discriminate againss
any Employee because of race, color. religion, sex. age, national ongin, Vietnam Era Veterans
status, fmuon status or actrvity, or disability

The Company and the Union recognize that the abiective of providing egual emplovment
opportunities for all peopie is consistent with Company and Union philosophy, and the parties
agree to work sincerely and wholeheartedly toward the accomplishment of this objective.

ARTICLE 2
SENIORITY
SECTION 2.1 SENIORITY DEFINED

Seniority shall be defined as the length of continuous employment in the position of Court
Security Officer performing the same or similar duties to those presently being performed,
regardiess of the location or the employer, except that employees wha are emplaved in this
bargaining unit on the effective date of this agreement shall have senionty for all purposes over
any emplovee hired or transferred into this bargaining unit on or after the effective dare of this
agreement. Sertonty shall not accrue until the eraployee has successfully completed histher
probationary penod. Senionty shall be applicable in deternuning the order of layoff and recall,
vacation schedules, extra work, transfers and other matters as provided for in rhis Agreement.
Any Employee who 15 promoted or transferred our of the bargaiming unit for any reason for more
than thirty (30) days shall have his/her semornity frozen. If and when said employee rerumns 1o the
bargaining unit his/ber semiority shall begin again and the employee’s pnior senlonty reinstated, as
it applies to the order of layoff and recall, vacation schedules, extra work and ather matters as
provided for in this Agreement. No senority credit shall be given for time spent out of the
bargaining unit in excess of thirty (30) days.
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SECTION 2.2 SENIORITY LISTS

Seniority Lists shall be furnished by the Company to the Union President upon wntten request by
the Umon a maximum of 4 (four) times per contract vear

SECTION 2.3 PERSONAL DATA

Employees shall notify the Empliover in writing, on the company provided form, of their proper
mailing address and telephone number or of anv change of name. address. or telephone number
The Company shaii be entitled to rely upon the last known address in the Emplover’s utficial
records.

SECTION 2.4 PROBATIONARY EMPLOYEES

Emplovees will be considered probationary for a ninety {90} day pencd after their hire date The
Uruon will stil represent Probationary Employees for problems concerning wages, hours apd
working conditions, but the Company reserves the right 10 decide questions reiating to transfers,
suspensions, disciphine, iayoffs or discharge of Probationary Emplovees without recourse to the
grievance procedure contained in this Agreement. Probationary Employees do not have seniority
unt] the completion of the probationary peniod. at which time seniority dates back 10 the date of
hire. The ninety (90) day pertod referred to n this section may be extended if the Company
encouniers a delay i the US Marshals Service performing background checks and granting
written autharization on newly hired Employees. A person tured by the Company whe has passed
the probationary period with 2 predecessor shall not be subject to a probationary period with the
Company

SECTION 2.5 TERMINATION OF SENIORITY

The seniority of an employvee shall be terrunated for any of the following reasons:

a) the employee quits or retires,

b} the emplovee is discharged; {subject to the grievance procedure)

¢} a settlement with an employee has been made for total disabiiity, or for any other reason if the
settlement waives further empioyment nghts with the Employer;

d} the emplovee is laid off for a connnuous penod of one hundred eighty (180 ) days.

g} the Government termunates the employee’s credennals as a Special Deputy Marshal
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ARTICLE 3
JOB OPPORTUNITIES

SECTION 3.1 FILLING VACANCIES

If a vacancy occurs in a regular position covered by this Agreement, and the Emplover chooses to
till that vacancy. the job opening (including location. hours. days of work, etz.,) will be posted at
each location subfect to this agreement for 2 period of five (5) working days (excluding
Saturdays, Sundays and helidays), prior to the date on which the Emplover proposes to fill that
positton Employees who want to fill that vacancy must communicate their interest to the
Contract Manager through the Lead CSO prior to the end of the posting perigd. The Emplover
shall then fill the vacancy with the most senior employee in the bargaining unit who has requested
the assignment and who is capable of performing the work. Any vacancy created by such
assignment shall be filled in the same way

SECTION 3.2 LAYOFF AND RECALL

In the event of [ayolf or recail, when full-time or shared positions are being reduced. probationary
Employees will be laid off first. Should it be necessary to further reduce the work force,
Emplovees will be retained on the basis of senionty Recall of Emplovees wili be accomplished by
calling the last Jasd oftf Emplayee first and so on. The Union President shall be the last person laid
off and the first person recalled.

SECTION 3.3 TEMPORARY ASSIGNMENTS

{n the interest of mamtaining continuous operations, the Emplover may temporarnly assign an
Emplovee to a vacant or new position until the job is filled in accordance wath Articles contained
n thus Contract, including temporarily assigning an Employee to a work site within or outside of
the area defined by this Agreement, to the extent feasible the assignment shalt be a voluntary
selection based on serionty [n the absence of volunteers, assignments shall be made on a reverse
serugrity basis. Employees so assigned will recerve the higher of the base hourly wape available to
Employees regularly assigned to the site to which they are being transferred, or their regular
hourly wage they receive at their regular site under this Agreement.

Due to the changing work environment, all Emplovees are subject to assignment anvwhere wathin
the district on an as-needed basis from present on-duty personnel. Failure to comply wath the
aforementioned schedule changes may lead o disciplinary action up 0 and including dismussal.

Al
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SECTION 3.4 APPOINTMENT OF LEAD CS0s

The US Government in its contract with the Company creates specific guidelines for the selection
af Lead CSOs. Based on these criteria, all appoiniments of Lead CSQOs will be made on the basis
of ability Ability shall include an Emplovee’s skills, expertence, past performance, capabilities,
and the needs of the operation. If, in the Emplover’s determination, Employees are equally
qualified. semonty will prevail.

ARTICLE 4
MANAGEMENT RIGHTS

Except as limited by the specific undertakings expressed in this Agreement, the Company shall
continue to have the nght to 1ake any action it deems appropriate in the management of it's
emplovees of the business in accordance with its judeement.

ARTICLE 5
GRIEVANCE PROCEDURE
SECTION 5.1 INTENT

Far purposes of this Agreement, a gnevance shall mean a claimed viclation, misinterpretation, or
misapplication of any provision of this Agreement or the challenge of any disciplinary action taken
against a Bargaimng Umnit Employee. except that this grievance procedure shall not be used for
any discipltnary action directed by the US Marshals Service or by Judicial perscnnel. This
provision is not intended to limit or prohibit the rights of any party to seek relief from other
parties. [n addition, the grievance pracedures outlined herein shalt not apply to any siuatron
where the Company is acting under the directives of the US Marshals Senace or any member of
the judiciary. The term “days” shall not include Saturdays, Sundays, or holidays when used in ths

Article

SECTION 5.2 GENERAL PROVISIONS

The number of days cutiined in Section 3.3 in the processing and presentation of grnevances shall
establish the maximum ume allowed for the presentation and processing of a gnevance.
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SECTION 5.3 GRIFEVANCE PROCEDURE

Adl grievances shall be presented and processed in accordance with the following procedures:

Informal Step - Both the Company and the Union agree that the Emplovee will first
discuss histher complaint with histher immediate supervisor within seven {7) days of the incident
being grnieved (o start the informal procedure. If the informal procedure is not invoked wathin
seven (7) days of Emplovee’s knowledge of a grievable issue, then it is agreed by both parties that
no further action can be taken. If, during the course of this discussion either the Employvee or the
supervisor deems it desirable a steward or other Union representative will be called . If the
complaint is not satisfactoniv adjusted within three (3) days of the informa! discussion. it may be
submitted in writing to the Contract Manager or histher designee in accordance with Step One.

Step One - [fthe matter 15 not resolved informally, the Emplovee shali, not later than ten
{10} davs after the informal discussion with the immediate supervisor, set forth the fzcts tn
writtng, spectiving the Arucle and paragraph allegedly violated. This shall be signed by the
aggrneved Employee and the steward. and shall be submitted to the Contract Manager or his‘her
designee The Contract Manager or his'her designee shall have ten ([2) davs from the date the
grievance was presented to him/her to return his’her decision in writing with a copy to the
aggrieved Employee and the steward.

Step Twa - If the grievance is not settled in Step One, the grievance mav be appealed in
writing to the Director of Human Resources or tusther designee not later than ten { 10) days from
the demal by the Contract Manager or his'her designee. The Director of Human Resources or
his’her designee will have ten {10) davs from the date the grievance was presented 1o himvher, to
return his/her decision, 1n wnting, with 2 copy to the aggnieved Emplovee and the Steward.

Grievance for Discipline - Any grievance involving discharge or other discipline may be
commenced at Step One of this procedure. The wrtien grievance shall be presented to the
Contract Manager through the Site Supervisor or histher designee within ten (10) days after the
occurrence of the facts giving nse to the grevance

SECTION 5.4 ARBITRATION PROCEDURE

Girievances processed in accordance with the requirements of Secuion 5.3 that remain unsettied
may be processed to arbitration by the Union, giving the Akal Director of Human Resources
written notice of its desire to proceed 1o arbitration not later than fificen (15) days after rejection
of the grievance in Step Two. Grievances which have been processed in accordance with the
requirements of Section 5.3 which remain unsettied shall be processed in accordance with the
following procedures and himitations’
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Pre-Artitration Hearing - The parties agree to hold a pre-arbitration hearing requiring a senior
manager of the Company. not a subject of the grievance. and Union President (or designee) 1o
make a final effen to sertle the grievance before arbitration

Selection of an Arbitrator - Within fifteen (13) davs of receipt of the Union’s written notice tg
proceed with arbitration, the Company and the Union will meet or telephonically jointy attempt
to agree upon the selection of a newtral arbitrator 1f. within fifteen (13) days. the parties fail to
agree upon the selection of an arbitrator, the Union will request the Federal Mediation and
Canciltation Service (FMCS) 1o supply a [ist of seven {7) arbitrators  An arbitratar will be
seiected from the Iist supplied by the FMCS by parties, starting with the Company alternaselv
striking from the list untif one () name remains, and this individual shall be the arbitrator 1o hear
the grievance. All hearings will be held in Nassau or Suffolk County.

Conduct of hearing - The grievant may select his’her own attorney to represent him/her at the
arbitration hearing. If so, the gnievant will be respansible for the attarney's fees and expenses and
such selection will constitute a release to the Uinion of any obligation to provide counsel.
Derogatory material in a gnevant’s personnel file which is not relevant to the grievance bemng
arbitrated mayv not be used in evidence in an arbitration more than two {23 years after its entrv into
the gnevant's file, unless such material formed the basis for a2 suspension.

Decision of the Arbitrator - The arbitrator shall commence the hearing at the earliest possible
date The decision of the arbitrator shall be finai and binding upon the parties to the Agreement.
Any decision shall be complied with, withour undue delay after the decision 1s rendered ltis
understood and agreed between the parties that the arbitrator shall have no power to add to,
subtract from, or modify any of the terms of this Agreement.

Arbitration Expense - The arbitrator’s fees and expenses, including the cost of any hearing
roam. shall be shared equally between the Company and the U'nion. Each panty to the arbitration
will be responsible for its own expenses and compensation incurred in bringing any of its
witnesses or other participants to the arbitration. Any other expenses, including transcript costs,

shail be borme by the party incurning such expenses.

Time Limits - The decision of the arbitrator shall be rendered-within thirty (30) days after the
dispute has been submitted to him/her.

SECTION 5.5 CLASS ACTION

The Union shall have the right to file 2 group grievance {class action} or grievances involving
more than one (1} Employee beginmng at Step One of the grievance procedure.

[Tk
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SECTION 5.6 RIGHT TO PROCEED

Since this agreement 1s between the Emplover and the Union. the Emplaver and the Union have
the sole right 1o move a case to arbitration under this agreement.

ARTICLE 6
DISCIPLINE

SECTION 6.1 GROUNDS FOR DISMISSAL

After complenon of the probationary period, no Emplovee shall be dismissed or otherwise
disciplined or suspended without just cause, unless the Emplover is erdered by the Government to
remove sald employee from working under the Emplover’s contract with the Government, ot if
the Employee's credentials are dented or termenated by the Marshals Service. The Company s
contract with the US Government sets out performance standards for C50s in Section C of the
Contract between the Company and the /.S M 8. and all employees are required wo comply with
these standards. {See artached Rider A)

ARTICLE 7
HOURS OF WORK AND OVERTIME

SECTION 7.1 WORKDAY AND WORKWEEK

The normal workday for full-time empioyees shall consist of eight and one-half (8 1/2)
consecutive hours inclusive of a thirty (30) mnute duty-free unpaid meal peried and two (2)
fifteen {15) minute paid rest periods. The normal work week for 2 full tune employee shall consist
of five (5) days as set forth above. Shifts shall be scheduled at the discretion of the Employer to
fulfill the needs of the Government. Nothing contained herein shall guarantee to any Employee
any number of hours of work per day or week. No fulltime employee shall be required 1o rotate

shifts except in cases of special scheduling needs,
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SECTION 7.2 OVERTIME

An overtime rate of time and one-haif {1 12} of an Emplovee’s base hourly rate of pay (exclusive
of health and welfare and other finge additions to pav) shall be paid tor all hours actuaily worked
in excess of forty {(40) hours in a work week

SECTION 7.3 OVERTIME REQUIREMENT

If requested o work cvertime (1 e. over forty [40] hours in 3 workweek} or extra hours, and the
seniority svstem is not invoked due to shortness of notice. the Emplovee shall be required to do 5o
unless the Emptovee is excused for zood cause

SECTION 7.4 OVERTIME DISTRIBLTION

Overnme will be distributed 2s equitably and fairly as practicable among Emplovees regular]y
assigned to the particular work location (including shared position Emplovees), subject to the
direction of the judges and/or Marshals Service. A revolving semuority list shall be used in the
asstgnment of overtime, except whern the Emplover is directed by the US Marshals Service or
Judges, or in situations dictated by availability of personnel and amount of notice given for
overtime. The name of an emplovee who works or declines overtime shall go to the botiom of the
list Leads and Site Supervisors will only be permitted to work these hours when there is no CSO

available to work.

SECTION 7.5 SHARED POSITION EMPLOYEES

Hours of work for shared position Employees shall be determined by the Emplover, to insure the
orderly and efficient operation of court security services. Shared position Employees shall be
required to work all scheduled work hours, unless the Employee is excused for good cause.
Shared posinon Emplovees will be requured to sign the Akal Shared Officer Agreement. (See

attached Rider B}

11
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SECTION 7.6 REST PERIODS

There shall be two {2) fifteen (15) minute paid rest periods when properly relieved and one (1)
thirty (30) runute unpaid lunch for cach eight (8) hour shift. One rest period shall be in the first
half of the shift and the second rest period shall be in the last half of the shift. On occasion, due to
exceptional authonzed wark requirements, Employees may have o work through their unpaid
lunch breaks and/or rest periods, and, if so, they will be compensated at the appropriate rate of
pay The Company recognizes the requirement to provide regularly scheduled breaks. It is not the
rtent of the Company to deny, avoid, or abuse this requirement.

SECTION 7.7 CALL-IN PAY
An Emplovee called in to work will be guaranteed a mirumum of four (4) hours of work or pay

ARTICLE B
WAGES

SECTION 3.1 WAGE SCHEDULE

The base rate of pay for Court Security Officers in Eastera District of New York in this
bargaining unit shall be:

Year C50 Wage |
| 1998 — 1999 21.82 ;
1995 - 2000 122 47
2000 - 2001 | 23.15
| 2001 — 2002 | 23.84
| 2002 — 2003 24.56

SECTION 8.2 PAYDAY

Payday for all hourly Employees will be after 11 a m. on Friday following the bi-weekly pay
period ending on Saturday, subject to change by mutval agreement.
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SECTION 8.3 UNDISPUTED ERROR

In case of an undisputed error on the part of the company as to an Emptovee's rate of pay, proper
adjustment will be made from the date the error occurred.

SECTION 8.4 LEAD CS0 RATES

"Fear  Lead CSQ 1 i ﬂt"j

lK I’ “’IREE LU\] w
| 1998 - 199% ™™~__ | 2232 :
11995 - 2000 T 1 25.62 .‘ M

i 2000 — 2601 ‘“\\hl 26.30
(7601 = 2002 | 2809
73002 — 2003 12770 T

. There is only one Lead CSO with the Lead CSO l

i Year i Lead CSO 2 ;

e : Wage i

| 1998 — 1999 | 22.32 ]
| 199% — 2000 2297
© 2000 ~ 200] 23.65
' 2001 — 2002 12434
[ 2002 - 2003 {25 08

SECTION 8.5 SHIFT PREMIUM

A shift premium of three (3%) percent of the employee's regular hourly rate shall be paid for all
hours worked between 6 P.M. and 6 A M.

ARTICLE Y
HOLIDAYS
SECTION 9.1. HOLIDAYS DEFINED

Whenever the term “holiday” 15 used, it shall mean New Year's Dav, Marun Luther King Jr, Day,

President’'s Day, Memorial Day, Good Frnday, Independence Day, Labor Day, Columbus Day,
Veteran's Day, Thanksgiving Day, Day after Thanksgrving, Christmas Eve Day and Christmas

Day
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SECTION 9.2 MISCELLANEQUS HOLIDAY PROVISIONS

The Employee will be paid holiday pay only if the Emplovee s not laid off, or on an unpaid leave
of absence

A. A full-ume Employee who is not required 1o work on a holiday shall be paid eighr {(8) hours
straight time without shift premium added.

B. Any full-time Emplovee who works as scheduled on a holiday shail be paid for all hours
worked and in addiuon shail receive gight (8) hours holiday pay at the straight time rate

C. Any shared position Employee who works as scheduled on a heliday be paid for all hours
worked and in addition shall receive a prorated holiday pay based on the number of actual hours
the Employee worked during the two (2} week pav periad in which the holiday occurs.

D. A shared position Employee who does not work on a holiday shall receive a prorated holiday
pay based on the number of actual hours the Emploves worked during the two {2} week pay
penod in which the holidav aceurs.

ARTICLE 10
VACATIONS

SECTION 10.1 ELIGIBLE FULL-TIME EMPLOYEES
Eligibie full-time employees shall be entitled to annual vacanon pay, based on senionty as defined

in this Agreement at their indwidual hourly rate at the ume payrent 15 made in accordance with
the following schedule:

Upon completion of one year of service: 80 hours
Upon completion of five years of service: 120 hours
Lpon completion of 10 years of service: 160 hours

SECTION 10.1a ELIGIBLE SHARED POSITION EMPLOYEES

Eligibie shared position employees shall be entitled 1o a prorated vacation pay at their individual
hourly rate based on the number of hours worked in the previous anniversary vear. pursuant to the

schedule in this Agreement.
-4
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SECTION 10.2 SCHEDULING VACATIONS

Each emplovee who quatifies for a vacatton in accordance with the provisions of this Article shall
notify their Lead CSO, in writing. prior to April 15t of each year of their first and second choice
for desired vacation peniods. if any  An emplovee shalt be permitted to take vacation in a two
week block for two weeks of the vacation allowance Thereafter it may be taken in one dav
increments or more upon mutual agreement with the supervisor.

The Employer will recognize umion seniotity when scheduling employees for vacation in
accordance with Section 2.1 The Employer will allow the maximum amount of personnel off at
any one ume for vacation that allows the Company ro maintain efficient operations. The final
allocatton of vacation periods shall rest exclusively with the Emplover in order to insure orderfy
and efficient operations and meet Government contract requirements. [t is the right of the
Emplover to ensure that vacation absences do not prevent full coverage of Contract work
requiréments

SECTION £0.3 PAY OPTIONS

Earned vacation pay shall be paid on the pay dav following the emplovee's return to the job after
histher vacacion.

SECTION 19.4 UNUSED YACATION

Vacations shali not be cumulative from one year to the next. Any earned but unused vacaiton time
remairung at the end of a vear of service { anniversary date of emplovment) shall be paid to the

employee.

SECTION 10.5 PAY IN LIEU OF VACATION LEAVE

Any time dunng the year, employees may request in writing to be paid for earned vacation pay in
lieu of taking actual vacation leave. An employee who exercises this option may not use senicnty
for vacation time redeemed o thus manner.

SECTION 10.6 TERMINATING EMPLOYEES

Upon termination of employment, employees will be paid at their individual hourly rate for any
legally earned vacation iime earned as of their last anniversary date but not used, as entitled by the
Service Contract Act.

=
Ln
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SECTION 10.7 VACATION - LAID OFF EMPLOYEES

Lenuth of service with the Emplover shall not accrue for the purposes of vacaton benefits while
an Employee 1s on latd-off status.

SECTION 10.8 VACATION INCREMENTS
Vacation days may be used in one (1) day increments, if so desired by the emploves and approved
bv the Emplover.

ARTICLE 11

LEAVES

SECTION 11.t1 LEAVE QF ABSENCE

Personal leaves of absence other than those covered by the provisions of the Family and
Medical Leave Aci may be granted at the discretion of the Employer without loss of seniority
to the empioyee. Such leaves. if granted, are not 1o exceed 30 days, unless approved by the
Employer. Employees on any unpaid leave of absence may be required o use available
vacation or personal leave time, Length of service with the Employer shall not accrue for
purposes of vacatien, holiday, or other accrued benefits for any unpaid teave of absence over
30 days. The Emplover will make every reasonable effort 10 maintain an emplovee’s position
while on a non-stamiory unpaid leave of absence.

SECTION 11.2 MILITARY LEAVE

An emplovee of the Company who 1s activated or drafted into any branch of the armed forces of
the Umted States under the provisions of the Selective Service Act or the Reserve Forces Act
shall be granted an unpaid military leave of absence, as required under the federal law, for the time
spent tn full-time active duty. The penied of such leave shall be determined in accordance with
applicable federal laws in effect at the time of such leave.

1B
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SECTION 1.3 UNTON LEAVE

A Unton officer will be granted an unpaid leave of absence upon written request for the purpose
aof attending conventtons or other meetings of vital interest to the Union The maximum number
of days given for union leave is not to exceed three davs per contract year

SECTION 11.4 MEDICAL LEAVE
The Company will comply with Family Medical Leave Act (the Family and Medical Leave Act of
1993 is incorporated herein by reference) and/or prevaiting State reguiations as a minimum and

will agree to make 1t's best efforts to extend the leave penod as necessary. The Company agrees
1o meet with the Gnion 1o resaive any contract related difficulties.

SECTION 11.5 PERSONAL LEAVE

Each full-time employee shall be eligible to use the number of personal leave days per 12-month
Government contract year worked as set forth in the following schedule, to be pad for at the
employee's regular hourly rate of pav.

Effective October I, 1999 - 4 days (32 hours}

Effective October 1, 2000 - 5 days {40 hours)
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Emplovees who begin emplovment after the incepuon of the contract vear will be eligible to use a
prorated amount of personal leave. based upon the following rate {see Personal Leave Eligibility

Tables below):

Personal Leave Eligibility Table

, 1999 — September 30, 2000

. (Date Employee begins

| warking on the contract,
. based on an October 1

i coneract start date,)

October |

FULL-TIME

Rate of personal Leave
Eligible to Use

|
! SHARED POSITION
|
i Rate of personal Leave

| Eligible to Lise

' October 1-31 32hours 16 Hours

* November {-30 29 hours 21.5 Hours

« December 1-31 | 26 hours V12 Hours __1|

: January 1-31 i 22 hours | 16 5 Hours i

" February 1-29 : 19 hours | 14.5 Hours

- March 1-31 | 16 hours 12 Hours !

, Apnil 1-30 | 17 hours 9.5 Hours :
Mav i-31i | ¢ hours 7 hours k
June 1-30 | & hours 4.5 hours ;

| July 1-31 3 hours 2 hours |

| Aupyst [-31 0 hours {0 hours !

! September 1-30 0 hours 0 hours J
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; Persenal Leave Eligibility Table
|

: I-
! October 1. 2000— September 30, 2003 i
| (Date Employee begins ' : :
! working on the contract, ' _ i
| based on an October 1 ! FULL-TIME © SHARED POSITION |

coniract start date.)

; | Rateof personal Leave  :  Rate of personal Leave ,'
:- ! Eligible to Use ' Eligible to Use ;
Crctober 1-31 i 40 hours i 20 Hours l
November 1-30 | 36 hours 18 Hours I
v December 1-31 ' 32 hours P16 Hours ;
| January 1-31 | 28 hours i 14 Hours |
| Februarv |-29 ' 24 hours i 12 Hours i
© March 1-31 i 0 hours " 10 Hours !
| April 1-30 ' 16 hours - 8 Hours |
Mav [-31 . 12 hours | & hours i
June 1-30 . § hours | 4 hours |
Julv 1-31 : 4 hours | 2 hours .
i August 1-31 | 0 hours ' 0 hours !
t Seprember 1-30 | 0 hours + U hours __!

A. Personal davs shall be used in not less than four-hour increments and shall be paid when taken by
the emplayee as approved in advance by the Lead CSO, Site Supervisor, or Contragt Manager.
For good cause the employee may with the authonzation from the immediate supervisor take
emergency personal leave without advance approval. Shared posinion employees will receive one-
half the fuil-time personal leave per full contract year worked. At the end of the contract year, any
shared position emplovee who worked more than half the full-time hours (1,040 hours) will be
patd tor-additional prorated personal leave based upon the number of actual hours Employee
worked during that contract year

B. Unused personal days shall not be cumulative from year to year. Any vnused, earned personal
leave pay will be paid to employee at the end of the contract year.

|+
il
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C. Upaon termination of employment, emplavee will be paid at their individual haurly rate for any
unused, earned personal ieave, based upon the number of actual hours employee worked during
that contract vear, the amount of the overage will be deducted from the employee s final
pavcheck,

D Personal leave (and vacation) davs may be used (0 cover absences caused by jtlness. Anv
employee who is unable to report to work because of sickness must notify the Emplover at least
two (2) hours prigr 1o the beginning of tus‘her regular shift in arder 10 be eligible for paid personal
leave beneflts. except in case of emergency Disciplinary action mav result from excessive,
unapproved absenteeism.

SECTION 11.6 PROCESSING LEAVES OF ABSENCE
A leave of absence must he processed in the following manner

A Adl requests for any unpaid leaves of absence shall be submitted in writing 10 the Lead CSO.
Site Supervisor or Contract Manager at least ten {10} calendar days pner to the date that the
leave will take effect, except in cases of emergencies, and shal] include:

1. The effective dates of such leave.

2. The date of return to work.

B. The written request for leave of absence shall be submitted to the Contract Manager by the

Site Supervisor for final approval.

If the request for the isave of absence Is approved by the Contract Manager, a copy of the

approved leave of absence wili be given to the employee involved,

Extensions of the leave of absence may be granted at the discration of the Employer upan

writien request by the employee within ten (10) calendar days priar to the expiration of the

leave of absence. Extensions when granted shall not total more than thirty (307 davs.

=R

SECTION 11.7 BEREAVEMENT LEAVE

All non-probationary employees shall be entitled to 3 {three) days paid leave for purposes of
attending, on a day normally scheduled to worls, the funeral of a parent, parent-in-law, spouse,
child, sibling, or sibling-in-law. Employee will notify the Lead CSO, whenever possibie, of the

need for bareavement leave,

ra
[ 3]
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SECTION 11.8 GENERAL PROVISIONS

Seniority shall accumulate during the periad of anv approved leave of absence subject to the
provisians of Articie 2 of this Agreement

SECTION I1.3JURY DUTY
Emplovees serving jury duty on a scheduled work day wilt receive the compensation provided

for under the New York State Judiciary faw.

ARTICLE I2
HEALTH, WELFARE AND UNIFORM ALLOWANCES

SECTION 12.1 PAYMENTS

For the life of this Agreement. the Employer wili make health and welfare pavments to employees
on all hours paid up to forty (40} hours per week in accordance with the following schedule at the

hourly rate:

Effective October |, 1998 through September 30, 1999 $1.3%hour
Effective Qctober 1, 1999 through September 30, 2000 $1 64/hour
Effective October 1, 2000 through September 30, 2001 £1.93/hour
Effecuve October 1. 2001 through September 30, 2002 $1.93/hour
Effective October 1, 2002 through September 30, 2003 $1.93/hour

SECTION 12.2 MINIMUM BENEFITS

The amounts reguired in the Agreement shall serve as the minimum health and welfare benefits for
employees.

SECTION 12.3 OTBER BENEFITS

The Emplover will offer employees the opportunity to participate in other emplovee-pald fringe
benefit programs made available to all Court Security Officers employed by the Company. These
programs include cafeteria plans, payroll deduction plans, reurement plans, msurance plans,
401(%k) plans, and any other plan mentioned in thrs Agreement.

21
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SECTION 12.4 UNTFORM MAINTENANCE
The Emplover will pav the employee § 10625 per hour worked up to 40 hours per week for

uniform maintenance allowance. A shee allowance of $73 00 per contract vear will be sent with
uniforms annually for the purchase of USMS-required CSO uniform shoes.

SECTION 12.5 UNTFORM

Uniforms will be provided per the USMS contract.

SECTION 12.6 DISABILITY AND WORKERS COMPENSATION

The Emplover will provide disability insurance and workers compensation insurance as required
by New York State and will deduct the allowed amount from the employee’s pav.

SECTION [2.7 LIFE INSURANCE

Effective upon signing this agreement, the employer shall provide a $10,000 life insurance policy
on the life of each empioyee, without cost to the employee. The employee shall have the option of
purchasing additional insurance under such pelicy at hus/her own cost.

ARTICLE I3
MISCELLANEOUS PROVISIONS

SECTION 13.1 BULLETIN BOARDS

The Employer will make its best effort to obtain a space from the government for the use of the
CS0s to locate a Union-provided builetin board that will be used by the Union for posiing notices
of meetings, elections, appoiniments, recreational and social affairs, and other Ynion notices. The
providing of these facilities is the prerogative of the US Government.

]
I~
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SECTION 13.2 PHYSICAL EXAMINATIONS

The Emplover shall pay for all physical/medical examinations thar are required by the Employer at
Emplover designated clinie(s) or physicians. [n those selected areas where there is not a
designated clinic or physician, the Employer will provide an allowance to the emplovee of up to a
maximum of gighty dollars {(S80) per examinarion Receipts must be firnushed by emplovee in
order to process reimbursement.

Physical/medical exams may be requited by operation of the government contract or should the
Employer have concerns regarding an emplovee’s fitness for duty. The Emplover mayv desiznate
the physician or chinic, at us discretion Emplover shall pay emplovee up to two hours for tme
spent taking an emplover-requested medical examination.

SECTION 13.3 TRAVEL EXPENSES

The Company will provide advance payments for Company authorized and approved ravei
expenses if requested by an emplovee. Any hours 1o nclude travel over twelve {12} hours and
may require the Emplovee to stay overnight wili be paid at the appropriate per diem. All hours in
travel will be counted as work hours with the appropriate overtime wages provided for under
Article 7 of this Agreement, with a maxunum of eight {8) per dav. Employees will be reimbursed
for all authonized expenditures of any authornized travel withun twenty {20} davs from the day
Employer receives the travel voucher and all required receipts, all subject 1o Federal rules and

regulations.

SECTION (3.4 BREAK ROOMS

The Employer will make its best effort to obtain from the government break rooms for CS50Os for
breaks and lunch without management using the room as an office and will make its best effort 1o
have the government equip the room with water. The providing of these facilities is the

prerogative of the US Government.

SECTION 13, 5 LOUKERS

The Employer will make its best effort to obtain lockers from the government for the use of the
CS0s. The providing of these facilities is the prerogative of the US Government.

i~
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SECTION 13.6 UNION MEETINGS

~Neither Union officials nor Union members shall, during working time (exciuding break and lunch
periods), solicit membership, receive applications, hold meetings of any kind for the transaction of
Union business, or conduct any Union activity other than the handling of grievances to the extent
such work time activity is specifically allowed by the Employer.

ARTICLE 14
401 (k) PLAN

SECTION 14.1 401 (K) PLAN
The Company shall provide a 401{k) plan to which Court Security Cfficers are eligible to

contribute, whether they belong to the Bargaining Unit or not Employees shall be subject to the
eligibility requirements and rules of the Plan.

ARTICLE 15

TRAINING

SECTION 15,1 TRAINING

The Company will make its best effort to implement its advanced CSO training program to
enhance the professional capabilities of the employees. Actual scheduling of traming is subject to
approval by the US Government and may be subject to funding by the US Government. An
employee who 1s required by the Employer to attend CSO training shall be paid by the Employer

for the time reguired.

Z4
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ARTICLE L&
SAFETY

SECTION 16.1 SAFETY POLICY

1t 15 the policy of the Company 1o provide employees with places and conditions of employment
that are free from or protected against occupational safety and health hazards

SECTION 16.2 OSHA STANDARDS

The Company will report to OSHA any safery violations observed or reported 10 the Company in
any povernment provided CSO work stations and break rooms.

ARTICLE 17
CONTINUITY OF OPERATIONS

SECTION 17.1 NO STRIKES

Both the Company and the Union agree that contimuty of operations is of utmost importance o
the Company’s securtty operations. Therefore, so long as this Agreement is in effect, the Union
and the Company agree that there will be no strikes, work stoppages, illegal picket lines,
slowdowns or secondary boycous dunng the term of this agreement and that the Union will not
cause, nor permit its members to cause, nor will any member of the Union take part in, any strike,
including a sympathy strike, stowdown, stoppage of work, planned meffictency or any other
curtalment of work or restnction or interference with the Employer’s or Government's
operations for any reason whatsoever. Nor will the Union authorize or sanction the same.

Upon bearing of any unauthorized stnke, slowdown, stoppage of work, planned inefficiency or
any curtailment of work or restriction or interference with the operation of the Employer, the
Union shall take affirnative action to avert or bring such activity 10 a prompt termination. Any
employee who wiolates this provision may be disciplined. Furthermore, it is agreed and understood
that in addition to other remedies, the provisions of this Article may be judicially enforced

including specific performance by way of injunctive relief.

SECTION 17.2 LOCKOQUTS

Duning the Life of this Agreement, or any extension thereof, the Emplover shall not lockout any
employees covered in Liuls agreement.
25
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ARTICLE 18
SEPARABILITY OF CONTRACT

[n the event that any proviston of this agreement shail at any ume be declared invalid by any court
af competent juntsdiction or through government regulations or decree, such parties hereto agree
to renegotiate such provision or provisions of this aereement for the purpose of making them
contform to the decree or government statutes so long as they shall remain iegallv effective Tt is
the express intention of the parties hereto that all other provisions not dectared invalid shall
rematn in full force and effect.

ARTICLE 19
SERVICE CONTRACT PROCEDURES AND OBLIGATIONS

The parties recognize that thev are providing a service to the Unites States Government.
Theretore, the terms of this agreement are subject to the directives of the Government, and.
except as provided herein, there shall be no recourse against the Employer with regard to its
actions taken to comply with those directives. [n the evenr a directive necessitates a deviation
from the obligations or procedures contained in this agreement, the Union may request that the
parties hereto meet and confer with regard 1o the effects, if any, of the deviation necessitated by
the Government's directive.

Immediately following the execution of this agreemen: the Emplover shall forward one or more
copies. as appropriatg, to the USMS and use its best efforts 10 seek the expeditious approval of
this agreement. The Employer shail keep the Union advised of its efforts in this regard.

ARTICLE 20
ENTIRE AGREEMENT

The parties acknowledge that dunng the negotiation which resulted in the agreement, each had
the unlimited right and ppportunity to make demands and proposals with respect 1o any subject or
matter not removed by law from the area of collective bargaining, and all understandings and
agreements reach by the parties are set forth in this agreement. Therefore, the Company and the
Union shall not be obligated to bargain coilectively an any matter pertaimng to conditions of
emplioyment, including but not mited to, rates of pay, wages, hours of work, disciplinary actions,
training requirements, etc., during the term of this agreement except as specifically provided for in

other provisions of this agreement.
26

Association of Court Secunty Officers of New York

October 1998 — Seprember 2003 CBA



ARTICLE 21
DURATION

This agreement shall be effective upon its execution by hoth parties and supersedes any and ail
prior agreements or understandings between the parties. The agreement shall remain in force until
2400 hours gn Septemnber 30, 2005 with the provision that should either party desire to ternunate
or madify this agreement or any provision thereof, it shall give written notice to the other party of
not less than sixty (60) days and not more than one year prior to the expiration. {n the event such
notice 15 given, the parties shall forthwith commence negotiations for a successor agreement The
ex1siing agreement may be continued by mutal consent of both parties until an agreement is
reached This agreement may also be changed or amended by agreement of both parties. in

Wwriting

IN WITNESS WHEREQF, the parties have caused their representatives to sign this agreement
as full acknowledgment of their intention to be bound by the agreement.

FOR: FOR.:

ASSOCIATION OF COURT SECURITY AKAL _SECURITY, INC.
OFFICERS OF NEW YORK %,_,
BY et BY: Z
TITLE freme et TmE:_SL2. 0.

DATE:
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AKAL

SECURITY

United States Marshals Service

CSO Performance Standards
To:  All CS50s, $80s, Lead CSOs, Site Supervisors and Contract Managers

Please read the CSO Performance Standards as set forth by the United States Marshals

Service. This is required reading for all Akal personnel emploved under USMS contracts.

Be advised that Akl Security is obligated, as stated below, to enforce disciplinary action
up to and including removal from the CSO program if necessary, for any €50, $80, Lead,
Site Supervisor or Contract Manager who fzils to meet any

of these performance standards. If you have any questions or ue¢ed further information,
please contact the Department of Human Resources at the Akal corporate office (1-888-
325-2527).

{a) General:

The utegnty of the US Courts and the USMS 15 dependent upon the conduct of mdividual C50s. A
mummum standard of performunce 15 set forth below to provide gindance for C50s in maintaimng
sutatnlity to perform court security services within the Court Secmty Program.

{t) Responsibiliges:

(1) Each CSO zhaH be required to adhere to the standards of conduct set forth below.

{2) The Comracter shail be responsible for mairrammg sansfacory standards of empiovee
competency, candid, appearance, :md irtegrity and shall ensure that each of its employees adhere to the
Standards of Conduct (ser fonth below) and meet all applicable health and fitness requirements. The
Contraczor shall also be regpensible for takmg such disciplinary action as necessary when its empioyees
fail to meet such contract standards of requirements. Failure to do so constitutes Contractor

noaperformance.

(¢) Pefarmance Standards,
All persormel required to perform on this contract shall compiy with the followmg performance standards;

(I} Be courteous :md demonstrate good manners toward the judiary, court employees md the
general public.

{2) Maintain a respeceiul and helpful ammude 1n all endeavors.

{3) Mammmran 2 neat, dean and buninesslike appearance and comply waith CSO dress standards while
an iy,

{4} Report to work phvsically fit and mentally alert. Personnel feeiing atherwise will make
appropriate potificagon to the appropriate superviser and request necessary relief or instructions.

{5) Repom any circumstances witich may adversely affect performance on a partodar assignment 10

thewr supervisor, pnor to the asagnment,
{6) If the CS0 should be detained or become aware that they are under investhgation, by any federal,

state or local agency, for any legal or ethical violanon, they must report tus to the appropriate supervisor,



oo later than the next workang day. The supervisor will immediately report the weident to the Contract
Manager, the COTR, and the Chuef, Court Secunty Program, JSD.

(7)  Ensure that weapons are concealed from view when not (0 use. Weapons shall oot be inspected,
cleaned, handled, or exchanged in public areas or in the presence of jury members, priscners, withesses,
protected persons, family members or members of the general public. Ensure that weapons are secured in
a safe place to prevent theft.

{8) Notengage in my discussion concerning Government matters, policies, grievances, or
persouzlittes and financial, personal, or family matters with jury members, prisoners, witnesses, protected
persons, family members, the public or any known associate of the above. Not entertain, socalize, or
enter Mo business agreements with, give legal advice or gramt speqal favars to, or acee gifts or
payments from Jury members, prisoners, witnesses, protected persons or family members and friends of
the above.

(%) Nor accept or soliat gifts, favors, or bnbes in connection with officzal chnes.

(101 Not ailow jury members, prisoners, wimesses, provected persons, or thewr farmly members and
frieads into their home ar living quarters (temporary of permanent ).

(I1) Not visit the dury site duning non-dury hours or allow famly members and friends to visit the
duty site or ather operanional arezs. Ao exception may be requested in wrinng from the COTR
{12} Not gamble or enter mto games of chance with prisoners, wimesses, jurors, ot pratacted persons.
Not gambie or unlawfully bet or promote gambling on governmenr swned or leased premises.

(13) Not disclose my official informanon. except to the COTR, or other officials having a need to
know, or make any news or press refeases without the express permission of the Contracting Officer ar
the COTR. Tios does not prohibit protected wiustle blowing activities ar protected union activities.

{14) Refram from discussions concerning duty assignmert, parnculady manpower, weapons,
secunty precaions, of procedures, except wath those perseus having a need to know.

{15) Comply with apphcable laws while performing official duties.

(16) Nt lmowingly give false or misleading starements or conceal matenial facts in connection with
employment, promotion, travel voucher, any record, mvestigation or other proper proceeding

(17} Not discniounate aganst or sexvally harass an employee or applicant for employment or engage
in any prohibited personnel pracoces.

(13) Ensure that finsmcial abligatons are met.

(19) Abide by 3!l ethical standards of the Department of Justice regarding conflict of imterest, outside
activities, mifts and use of federal property.

{20} Nt bid on or purchase in any mamer, direaly or through an agemt, any property being offered
for sale by the LISMS or by others serang on behalf of the USMS.

(21) Refrain from any acavity winch would adverzsely affect the repization of the US Couns,
Deparmmeny of Justice, or the USMS.

(22) Avoid personal and business assoqations with persons known to be convicred felons or persons
known 1o be cormected with criminal activines. This does not apply to immedhate farmly members so long
a$ you have notifiad the US Marshai and Chief, Court Secunty Program ISD of ther stihus.

(23}  Avoid any cnmingl, mfamoeus, dishonest, immmoral, or notonously disgraceful conduct; habrtual
use of intoxicants 1o excess or non-prescribed drugs. Except in an official capacity, neither possess nor
use tllegal drugs, Abstain from the consumption of possession of alcohalic beverages while on dury. Do
nat report for duty or work under my condition which invpairs the ainlity to perform as expecred

{24) Alwzys demenstrate the highest standards of personal and moral conchict normally expected of
law enforcement officers and Governmert employees.

(25) Nat gperate 3 Government vehicle, or any other vehicle while on Govemment business, in
improper marmer of umder the mflusnce of imMoxicams or drugs.

(26) Mot misuse official authority, credentials, communications equipment, or weapon(s).

(27 Mot make statements about fellow emplovees or officals, with kmowledge of the falseness of
the statemem or with reckless disregaid of the truth.



{28} Report violaneuas of prescribed rules, regulations and any violaneas of statute or law to
appropnate supervisor md/or management officials,

(29)  Nor violate secunty procedures or reguiatans.

{30) Nt close or desert any post prior to scheduled closure unless directed to do so or permussiou is
received from the superviser. Remain at asagned post umm properi y relieved or untzl the me post is to
be secured

(31)  Always perform assignments in agcordance with prescribed regulanons to the best of one's
atnlity and w accordance with safe and secure workang procedures and practices.

(32) Do pot fail, unnecessarily delay, or refuse to carmy out a proper arder of a supervisor or other
offiqal having responmbility for your work.

(33) Do not possess, use, lose, damage, or otherwise take governmert property or the property of
others withowt aighonzation of the COTR.

(34) If assigned to conduct investigations or interviews, do so in an tmpartal, objective, and
businesslike manner 1o insure famess, both to the individual being investigated and to the USMS. When
conducang investigations or mterviews, empioy oo techmque that violates the law, such as unautborized
ntrusion ¢uto private proparty, unnecessary destruction of property, unauthonzed histemng andfor
recording devices, or any other activities prohiibited by law or regulation

{35} Refrain frore surreptitiously recording conversations between government. law enforcement or
COMmTCctar employees.

{36) Conduct only official business an Government property.

{(37) Refran from neglecting dimes. This includes sleeping on ciny, unreasauable delays or fatlures
to carry out assignad tasks, conducting personal affairs durnng dixy hours, and refusing to render
assistance or cooperzte in upholding the integrity of the work site secunty.

{38} Refrain from use of abusive or offensive langnage, quarreling, and iztimidation by words,
actzons, fighting and parbGpabon 1o disnmtive activities which iterfere with normal md effices
Govemment aperations.

(39) Respect the offices of judges and other court officers. C50s must not disturb papers on desks,
apen desks drawers or cabinets, or use Government telephones aod equipment. except as authonzed



AKAL SECURITY, INC.

SHARED OFFICER AGREEMENT
USMS Court Security Program

District:

City:

L, acknowledge that [ am being hired by Akal
Secunity, Inc. as a “shared position™ Court Secunty Officer. As a shared
officer, [ understand and agree that as part of my employment [ may be called
on at any time to work more than a part time schedule. As a condition of my
employment, [ agree that [ will make myself accessible to my supervisor at
the beginning of every work day whenever possible by providing a telephone
number where I can be reached or other form of access. [ understand that
Akal will give me at least 2 {two) hours notice to report to work whenever
nossible. [ further agree and understand that my faifure to report to work
when requested could result in disciplinary action,

Signed:

Withessed:

Drate:
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ASBOCIATION oP CQURT SECURITY OFFICRRS OF NIW YORX
25l North Rickary
North Massapegqua, WY 11754

March %, 199%

AFAL Security, Incorporated
Rt 3 Box 13781
Espanclia, NM 87532

Re: AKAL/ACROXY
long Xsland CHA  (LI-CHAD

Genktlemen;

This letter ies intendwd to expreas oyr gyreemant with
regard Lo Cwo lAsues chat have peen addrassed in the colleccive
bargaining agreement between us Covering the peried from October 1,
1938 through Septembcar 30, 2003%. (LI-CBA)

firat: Upon written requesdt from ACSONY to AXAL, you will
provide ACSCONY with copies of union aecurity provigions contained
in any CBA you have covering CS0'e in the Second Circult. ACSONY
whall have the oprtion of substituting any such provisien in place
of the union security provisicn now contained in the LI-CBA.

Sacond: 1f at any time during the texm of LI-CBA, the
V.5.0.0.L. should increase the amounts allowable for health and
welfare payments to C80's under contracts botwesn the USMS and
CONLraciors such a8 AXAL over and above the amounts eet forth in
LI-CBA, then upon written raguest to you from ACSONY the parties
¢hsll meet Lo ranegotiate the hesalth and walfare allowances to
hring them ifh line with the U.S.D.0.L. provisicne.

If you ara in agresmant with the contents of thia letTac
please sigm and return ona opy Lo me.

Sineerely youra,

Dagya Kkl afsa-
5

VP, AKal Sbcugjj





