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I2=“a Gircuit

State City County Wage Del. Date Unions
Connecticut | Hartford Hartforg i U9-0220 (Rev 1) 5/24/00  |Association OF Courl Security Officer of
! Conneclicut
Connecticut Bridgeport Fairfield 98-0220 (Rev 1) 52400 |Assoctation OF Counl Security Officer of
Conneclicut
Connectleut | New Haven Hew Haven 99-0220 (Rev 17 2400  |Association OF Court Security Officer of
Conneclicut
Connecticut Waterbury MNew Haven 99-0220 (Rey 1) 2240 |Assoctation O Court Securily Officer of
Conneclicut
Morthern MY Albany Albany 99-0231 [Rev 1) 524100  {Independent Union of Court Security Officers
for Wgrdharn Dislrict WY
Meorthern NY Syracuse nondaga 990231 (Rev 1) 5124100  |independent Winian of Court Security Officers
for Morthern Cristrict NY
Marthern NY WMica Oneida 990231 (Rav 1) A/24/00 |independent Union of Court Security Oficers
for Morthem Distnct MY
Merthern NY | Binghamton Broome 95-0231 (Rev 1) 524/00  |Independent Union of Coun Security Officers
for Morthern District MY
Eastern NY Brooklyn Kings 2002-34(1) 12802 |United Government Secunty Officers of
America Local #118
Eastern NY Central Iship Suffolk 89-0218 (Rev 1) Q2299 | Association of Court Securily Cfficers of New
York (Eastern District of Mew Yaork)
Wastarmn NY Buffalo Erie 2001-0345 (Rav 13 9701 |Fraternal COrder of Court Security Officers
Wastarn NY Rochester Monroe 2001-0345 (Rav 1} 9t (Fraternal Order of Cour Security Officers
Southam NY Mew York Kings 2002-34(1) 1729402  |United States Courl Security Officers Southarn
District of NY
Sputherm HY | White Plains Westchester 2002-340(13 1125102  |United States Courl Security Officers Southern
District of NY
Southarn NY | Poughksepsie Dutchess 2002-34(1) 112802 |United States Court Security Officers Southern
Pislrigt of NY
Vermont Burlinglan Chiftenden 2001-0346 {Rev 1} T (Vermont Federal Count Security Officers
Assotiation
Varmont Rutiand Rutland 2001-0346 (Rev 1) w7t [Mermont Federal Court Secunty Officers
Association
Vermont Bratileborg Windham 20011345 (Rev 1) 201 |Vermont Federal Court Security Officars
Asscciation
WE5-03-Dr-00H32 Section ) - Atlachment 1{A)
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U.S. DEPARTMENT OF LABOR
EMPLOYMENT STANDARDS ADMINISTRATION
WAGE AND HOUR DIVISION
WASHINGTON, D.C. 20210

REGISTER OF WAGE DETERMINATIONS UNDER
THE SERVICE CONTRACT ACT

By direchon of the Secretary of Labar
Wage Determination No.: 19990220

M
[ )
Rewision Mo 1

William W. Gross Division of L
Director Wage Determinations Date of Last Revisian, 05/24/2000

1l

State: Connecticut

Area: Connecticut Counties of Fairfield, Hartford, New Haven

Employad on U.5. Marshals contracts for court security services.

Collective Barganing Agreement between Akal Securily, ing. and Association of Court Secunty Officers of
Connecticut effective Qctober 1, 1888 through September 30, 2003,

In accordance with Sections 2(a) and 4(c] of the Servica Contract Act, as amended, 'emplc:yees employed by
the contractors) in performing services covered by the Collective Bargaining Agreament(s) are o be paid
wage rates and fnnge benefits set forth in the current collective barganing agreement and modified extension

agreement{s).



SECURITY

United States Marshals Service

(S0 Performance Standards
To: All C50s, $50s, Lead CS0s, Site Supervisors and Contract Macagers

Please read the {SO Performance Standards as set forth by the United States Marshals
Service. This is required reading for alf Akal personnel emploved under USMS contracts,

Be advised that Akal Security is obligated, as stated below, to enforce disciplinary action
up to and inciuding removal from the CSO program if necessary, for any CSO, S50, Lead,
Site Supervisor or Contract Mavager wito fails to meet any

of these performauce standards, If you have any questons or need further information,
please contact the Department of Human Resources at the Akal corporate office {1-888-
325-2527).

{a} General:

The witegnry of the US Courts and the USMS is dependent upan the conduct of individual CS0s. A
rrnimum standard of performance is set forth below to provide guidance for CSOs in maimaming
suitability to perform court security services within the Court Security Program

(b}  Responsitalines:

{1) Each CS0 shal! be required to adbere to the standards of conduct set forth below.

(2)  The Contractor shall be respansible for maumaining satisfactory standards of emplovee
competency, condudt, appearance, and integnty and shall ensure that each of its emmployees adhere to the
Standards of Conducr {set forth below) and meet 3!l applicable health and fimess requirements. The
Coutractor shall also be responble for taking such disciplinary action as necessary when its employees
fail to meet such comtract standards of requiremers. Failure to do so eonstitutes Contractor
norperfortiance.

(¢) Perfarmapce Standards:
All persomme! required to perform on this contract shall comply wath the following performance standards:

{1) Be couneous md demonstrate good manners toward the judicary, court employees and the
general public.

{2) Mamntam a respecful and helpful amnude m all endeavors.

{3y Mammain a neat, clean and businesslike appearance and comply with CSO dress standards while

on dty.
(4)  Report 1o work phvsically fit and mentally alert. Personnel feeling otherwise will make

appropnate notificanon to the appropniate supervisor and request necessary relief or insruchons.

(5 Repon any arcumstances which may adversely affect performance on a parocular assaignmer to

therr supervisor, prior to the asggnment.
{(6) If the CSO should be detained or become aware that they are under mvestiganaon, by any federal,

state or local agency, for any legal or ethueal violation, they must report this to the appropriate supemiser,



no jater than the gexs workieg & The superasor sall immediately reemt tie imaden o thie Comrac

Manazer, the COTR. ane the Chuer. Coun Seunty Prauram, IS0
(7)  Ensre iar weapens are conceabed from s whent aoi i uie Wespons sall not be mspextod,

cleaned, hardled, or exchanged in pubdic areas ar in the presence of jury members. prisanets. Wimesses,
pratected persons, fxmily memGers or members of the memeral public Ensure that wespons are secured in
a mare place to prevert thert

(3} Nt enzage i anv dscassion concermang Govemment maers, policies, snevances, or
persenalines and financal, persanat, or Family maners with jury members, pnsoners, withesses, protected
persons, family members, the puohic or any known asseciate of the above Nat enrertain, sodalize, or
enter o business agreements with, gave lezal advice or gram special favers to, or accept @fts or
paymernts from jury members, prisoners. withesses, protected persons or Fammly members and friends of
the zbove.

(%) Not accept or solicit gifts, favors, or bribes in connecnon wath officzal hmes.

(1) Not allow jury members, prisoners, witnesses, protected persans, or their famuly members and
frends into their home or biving quarters (termporary or permanent).

(11} Not visit the duty site during non-duty hours or allow family members mmd fmiends (o wisit the
duty site or ather operational areas. An exception may be requested wn wriing from the COTR.

(12} Not gamble or enrer o games of chance with prisoners, witnesses, jurors, or protected persons,
Net gamble or unizwfull y bet or promote gambling on governmern owned or leased premises.

(13} Not disclose any official informanen, except to the COTR, or other officials having a need 1o
know, or make any news ot press releases without the express permission of the Contracting Officer or
the COTR. This does noe prohibit protected whistle blowing activities or protected union acvities.

(14) Refrain from discussions concemning duty assignment, paricularly manpower, wespons,
secunty precaunious, or procedures, except with those persens baving a need to know

(15) Comply with applicable laws while performing official duties.

(16) Not knowingly give false or misleading statements or conceal matenal facts in connection with
emnployment, promotion, travel voucher, any record, mvestigation, or other proper proceeding.

(17} Not ciscnminate agmnst ot sexually harass an empioyee or applicant for emplavinent or engage
¢ any prohibited personnel practess.

(13} Ensure that finimeia] obligations are taet.

(19) Abide by all ethical standards of the Department of Justice regarding confliat of interest. outside
acivines, gifts and use of federai property.

(20} Mot bid en or purchase in any marmer, directly or through an agent, any property bemg offered
for sale by the USMS or by others serving on behalf of the USMS,

(21) Refrain from apy activity which would adversely affect the reputation of the US Courts,
Departmert of Justice, or the USMS,

(22} Avoid personal and business 2ssociations with persons known to be convicted felons or pearsons
known to be connected with criminal activities, This doas not apply to inmediate famly members so long
as you have notfied the US Marshal and Chief, Court Security Program JSD of their stapus.

(23) Avod any aiminzl, infamous, dishonest, ummoral, or 2otoniously disgracefil conduct; hatntual
use of intoxicants 1o excess or non-prescnbed drugs. Except 10 an offical capacity, neither possess nor
use tilegal drugs. Abstain from the consumption of possession of alcobiclic beverages while on duty. Do
not teport for dizy or work under any conditon which impairs the abality to perform as expacted

{24] Always demonstrate the highest standards of personal and moral conduct nonwaily expected of

law enforcement officers ind Government employees. _
{25) Mot aperate 2 Government velucte, or any other velncle while on Govemraent business, i an

umproper manmer or under the irfluence of intoxicmis or drugs.
f26) Not mususe official authonry, credenrials, commumcatons equipmient, of wWeanonsh.

(27) Not make statements about fellow emplovees or officials, with knowledge of the falseness of
the staternemt or with reckless disregard of the truth.



{23} FRepemt wiantons of presonbaed ndes, regplabons znd any violanons of stande o law to

appropnate supenasor andfor mumagement officials.
(397 Not wiolate secunty procedures or regulanons.
(30} ™ot close or desert any post pnior 1o scheduled closure unless directed 10 do s0 or petmission is

recerved from the superisor. Remmn at assigned post until properly relieved or unml the ome post is to

be serured
(31)  Always peronn assgnments o zccordance wath prescnbed reculanons to the best of one’s

ablity and o accordance with safe and secure working procedures and practices.

{32} Do pat fal, umecessanly delay, or refuse to carry ou a proper order of a supenvisor or other

official having responsibalicy for your work.
(33) Do not possess, use, loge, damage, or otherwise take governmert property or the property of

others withowt authornization of the COTR

{34) If assigned to condunt investigations or interviews, do so in an impartial, objectve, and
businessiike manner ta insure faimess, bath to the individual being investigated and to the USMS. When
conducting mvesitgaions of terviews, employ no technique that violates the law, such as wnauthorized
intruston onto private property, unnecessary destructiop of property, imauthorized listeming and/or
recording devices, or any odier activities probibmed by law or reguiztion.

{35) Refran from surreptiiously recording conversations berween gavernment, law enforcement or
comtractor employees.

(36) Conduct oply official business an Govemment property.

(37) Refrain from neglecting dutres. This incledas sleepmg on dity, unreasonable delays or farlires
to carry out asmgned tasks, conducting personal affaics during dity hours, and refusing to render
asgistance or cooperzie in upholding the integrity of the work site secunty.

(38) Refrain from use of abusive or offensive langeage, quarrding, and innimidation by words,
actions, fightiog and parucipation in disruptive activities which imrerfers with normal md efficent
Government operanons.

{(39) Respect the offices of judges and other court officers. CSOs must not disnmrb papers o deske,
open deskcs drawers of catinets, or use Governmert telephones and equipment, except as authonzed



AKAL SECURITY, INC.

SHARED OFFICER AGREEMENT
USMS Court Security Program

District:

City:

L acknowledge that [ am being hired by Akai
Security, Inc. as a “shared position” Court Security Officer. As a shared
officer, I understand and agree that as part of my employment I may be called
on at any time to work more than a part time schedule. As a condition of my
employment, | agree that [ will make myself accessible to my supervisor at
the beginning of every work day whenever possible by providing a telephone
number where [ can be reached or other form of access. I understand that
Akal will give me at least 2 (two) hours notice to report to work whenever
possible. I further agree and understand that my failure to report to work
when requested could result in disciplinary action.

Signed: —

Witnessed:

Date:

ATS AY OChve—d Pl 4 -
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AdFCCIATTEN OF COUXT ERCURITY GFFICZRAN/CT
§7 Colecial Driva
¥a. Branford, CT Q&471

April 5, 15%%

AKAL Security, Incorporated
Rt 3 Bex 137898
Espancla, NM 875332

Re 1 AKAL/ACH0/OT
€T - QRA
Gantlemen-:

Thia letcer is inteanded to sxpress our agresment with
regard tc two isaums that have been addrmesed in the collective
Bargaining agreemant betwaen us covering the period from Cctcober 1,
1938 through September 10, 2003. (CE=-CHA)

Firet: Upon written request from ACSC/CT to AKAL, you
will provide ACHSQ/CT with copies of union ascurity provisions
contained in any CBA you have covering CSC's In the Sacond Circuit.
ACSO/CT ahall have the opticn of substituting any such provision in
place of the union security provision now contained in the CT-CBa.

fecand: If at any time during the tarm of CT-CBA, the
U.S.0.0.L. should increase the amounts allowables for health and
walfare payments to C50’r under contracts between thi USMS and
contractors such as AKAL over and above the amounta ast forth in
CT-CHA, then upon writtsn request to ysu frem Ac:swc'rl tha par:::a
ghall meet to renegotiate the health and welfare allowances o

bring them {n line with the U.5.D.0.L. provisions.

If you are in agreement with the contents of this lette
please sign and return one copy to me,

CTP T

Ralph P. DiNalle, Jr.
President

Tl

s Ao
L@{, é@(u)"’:h’{r‘ 2

L
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Collective Bargaining Agresment
Between

AKAL SECURITY, INCORPORATED

and the

ASSOCIATION OF COURT SECURITY OFFICERS
OF CONNECTICUT

Second Cireuit

October 1,1998 to September 30, 2003

C



PREAMELE

THIS AGREENMENT is made and =ntered into or April 14, 1999, by and between AKAL
SECURITY, INCORPORATED, a New Mexico cerporanon, and its successors, hereinatter
referred 1o as the “Emplover” or "Company,” and ASSOCIATION OF COURT SECURITY
OFFICERS OF CONNECTICUT, the dulv elected representative of the employees, hereinafier
referred to as the “Union™ All non-economic provisions of this contract shalt be in eftect as of
October 1, 1998 All economic provisions of this contract shall be ineffectas of 11 45 pm on
September 30, 1999, including, but not limited to compensation and fringe benefits.

ARTICLE |

GENERAL PROVISIONS

SECTION L.f RECOGNITION - BARGAINING UNIT

A. The Employer hereby recognizes the Union as the sole and exclusive bargaining agent for the
purpose of collective bargainmg as outlined in this Agreement, with respect to wages, hours, and
all other terms and conditions of employment for United States Marshals Service (USME)
credentialed Court Secunty Cfficers {C50s), lead court security officers assigned to the federal
courthouses and other United States Justice Department related office buildings pursuant 1o the
Employer’s contract(s) with the USMS for security within the jurisdictional boundaries of
Connecticut, excluding all managers, supervisors as defined by the NLRB, office and/or clencal
employees, temporarily assigned employees and substitute employees and all other employees of

the Employer.

B. The term “employee” when used in this agreement shall refer to the employees in the
bargaining unit described in this agreement.

Association of Court Security Officers of Connecticut

(October 1998 - September 2003 CBA



SECTION 1.2 STEW LRD SYNTEM

The Clampany nurees 10 recogmize 3 osieward s3tem The Unien aurees that the stewards will
work at thew rezular jobs ar all imes axcapt when thev are relieved 1w attend to all the business of
the Grievance Procedure as outhned in this Aoreement

If the Emploves requests, the Company wall call for a steward prios 1o apy disaiplinacy action
taken whether st be written or verbal The supen:sar at the request of the Emplovee will release
the steward as soon as possible The Company il not be responsible for paving the steward for
rme spent in this regard

SECTION 1.3 MANAGERS AND SALARIED PERSONNEL

nvlanagerial and salaried Employees shall not perform the duties of the Employees in the
bargaining umt. except in emergencies as necessary to fulfill the work under the USMS contract

SECTION [.4 UNION SECURITY AND DUES CHECK-OFF

A. UNION SECURITY - All emplovees shall be required 1o become and remain members of the
Unton on and after the 30th day following the beminning of empioyment, or the 30th day
following the execution of this agreement, which ever is later, as set forth in 8(a)(3) of the NLRA.

B DUES CHECK-OFF - The Company agrees to deduct from the first-paycheck of each month
the monthly dues from each member of the Union. These deductions will be made oaly upon
receipt of written authonzation from the Employee on a form provided by the Unon. [tis
understood that such deducrions will be made only so long as the Company may legally do so
The Company will be advised in writing, by the Union, as to the amount of the Union membership
dues.

The Company will remit afl such deductions to the Treasurer of the Union within 72 hours from
the date the deduction was made. The Company shall furnish the-Treasurer with a deduction list,
setting forth the name and amount of dues and imitiation fees within seven (73 days of each
remittance. The Union agrees to hold the Company harmless from any action or actions growing
out of these deductions commenced by an Employee against the Company, and assumes fuli
responsibility for the disposition of the funds so deducied once they are paid over to the Union.
Ercors made by the Company in the deduction or remuttance of moneys shall not be considered by
the LU'nion as a viclation of this provision, providing such errors are unintentional and cormrected

when brought to the Company’s attention.

Association of Court Secunty Officers Connecticut

Octaber 1998 — September 2003 CBA



€. The Check-orl Avthonzabon Card to be executad and furnished o the Company by the Unian
and the Emplovees. shall be the official Umon Authorizanien for Check -OfF af Dues The
Company shall accept no other forin unfess the parties mutually auree to the subsuiution

SECTION [L3 INTENT OF PARTIES

The Union and the Company agree that they will use their best efforts to cause the Bargaining
L'nit Employees, individually and collectively, to perform and render loyal and efficient work and
services on behalf of the Company. Neather the Company nor the Union will discriminate against
any Employee because of race, color, religion, sex. age. national oriuin, Vietnam Era Veterans
status, Llnion status or activity, or disability.

The Company and the Union recognize that the objective of providing equal employment
opportunities for all people is consistent with Company and Union philusophy, and the parties
agree to work sincerely and wholeheartedly toward the accomplishment of this abjective.

ARTICLE 2

SENIORITY

SECTION 2.1 SENIORITY DEFINED

Seniority shall be defined as the length of continuous employment in the position of Court
Security Officer performing the same or similar duties to those presently being performed,
regardless of the location or the employer, except that employees who are employed in this
bargaining unit on the effective date of this agreement shall have semority for all purposes over
any employee hired or transferred into this bargaining unit on or after the effective date of this
agreement. Senionty shall not accrue until the emplovee has successfully completed histher
probationary pencd. Sentority shall be applicable in determuning the order of layoff and recall,
vacation schedules, extra work, transfers and other matters as provided for in this Agreement
Any Employee who is promoted or lransferred out of the bargaining unit for any reason for more
than thirty (30} days shall have his/her senionty frozen. If and when said employee returns to the
barzaining unit his/her senionty shall begin again and the employee's prior senionity remstated, as
it applies to the order of layoff and recall, vacation schedules, extra work and other matters as
provided for in this Agreement. No seniority credit shall be given for time spent out of the

bargaining unit in excess of thirty {30) days.
Association of Court Secunty Officers of Connccucut

Cctober 1998 - September 2003 CBA



SECTION Z225EMORITY LISTS

eamrte Lists shall e fucneshed by the Comeans o the Unien Presidem Q0N W T TR ST Dy
the Unton a mamum of 4 (fourk nmes per cantract ear

SECTION 23 PERSONAL DATA

Employees shall nouty the Emplover in writing, on the company provided form, of their proper
maihing address and telephone number or of anv chanze of name, address, or ielephone number
The Uompany shall be entitled to relv upan the last known address in the Employer's official

records,

SECTION 2.4 PROBATIONARY EMPLOYEES

Emptovees will be considered probationary for a ninety {30) day period after their hire date. The
Linion wail still represent Probationary Employees for problems concerning wages, hours and
workang condtions, but the Company reserves the right to decide questions relating to transfers,
suspensions, discipling, layoffs or discharge of Probationary Employees without recourse to the
gnevance procedure contained n this Agreement. Probationary Employees do not have seniority
unti the completion of the probationary penod, at which time seniority dates back to the date of
hure. The ninety (90} day period referred to in this section may be exrended if the Company
encounters a delay in the US Marshals Service performing background checks and granting
wriiten authorizaton on newly lured Employees. A parson hired by the Company who has passed
the probanonary period with a predecessor shall not be subject to a probationary peried with the

Company.

SECTION 2.5 TERMINATION OF SENIORITY

The seniority of an employee shall be terminated for any of the following reasens:

a} the employee quits or retires;
b)Y the employee is discharged; (subject to the grievance procedura}
¢} 2 settlement with an employee has been made for total disability, or for any other reason if the

settlement waives further employment rights with the Employer,
d) the emplovee is 1aid off for a continuous period of one hundred eighty (180 ) days;
e} the Govermment terminates the employee’s credentials as a Special Deputy Marshal.

Associaton of Court Secunty Qfficers Connecticut

Qctober [998 — September 2003 CBA



ARTICLE 3
OB CPPORTUNITIES

SECTION 3.1 FILLING VACANCIES

I‘Fu VaCcancy Occus in a regular position covered by this Agreement, and the Emplover chaases 1o
filt that vacancy, the job epening (including location. hours, days of work, etc..) will be posted at
cach location subject to this agreement for a period of five (3) working days {excluding
Saturdays. Sundays and holidays), prior to the date on which the Employer proposes o fill that
position. Employees who want to fill thar vacancy must communicate their mnterest to the
Contract Manager through the Lead CSO prior to the end of the posting period. The Emplover
shall then fill the vacancy with the most senior employee in the bargaining unit who has requested
Ihe_ahs:nnmﬁ:nt and who ts capable of performing the work. Any vacancy created by such
assignment shall be tilled in the same way.

SECTION 3.2 LAYOFF AND RECALL

in the event of layoff or recall, when full-time or shared positions are being reduced, probationary
Employees will be laid off first. Should it be necessary to further reduce the work force,

Empioyees wiil be retained on the basis of seniority. Recall of Emplovees will be accomplished by
calling the last laid off Employee first and se on. The Union President shall be the last person laid

oft and the first person recalled.

SECTION 3.3 TEMPORARY ASSIGNMENTS

in the interest of maintaining continuous operations, the Employer may temporarily assign an
Employee to a vacant or new position until the job is filled in accordance wath Articles contained
tn this Contract, tncluding temporaniy assigning an Employee to a work site within or outside of
the area defined by this Agresment; to the extent feasible the assignment shall be a voluntary
selection based on seniority. In the absence of volunteers, assignments shall be made on a reverse
semonty basis, Employees so assigned will receive the higher of the base hourly wage available 1o
Employees regularly assigned to the site to which they are being transferred, or their reguiar
hourly wage they receive at their regular site under this Agreement. An Employee assigned 1o a
location, other than his regular location, on a temporary basis shall be paid milage consistent 10

the current federal regulations.

Association of Court Securiry Officers of Connecucut

COctober [998 - September 2003 CBA



Due o the cianging work environment all Diplsvees are sebiect (o assunment anvahere ot
the distnict on an as-needed Sasis rom presem on-Juts personeei Failure 1o comply with the
ataremenuened schedute chanues mav lead 13 discipiman achion o to and inchadiay Jismissal

An Emplovee assigned to  location. other than their rewutar location, on a temporary basis, shall
be pard muleage authorized by current Federal Reuninnon

SECTION 3.4 APPOINTMENT OF LEAD {S0s

The US Government in its contract with the Company creates specific unidelines for the selection
of Lead C50s. Based on these cnteria, all appointments of Lead CSOs will be made on the basis
of ability. Ability shalt include an Employee’s skiils. experience, past performance, capabilities,
and the needs of the operation If in the Emplover's determination, Employees are equally
qualified, semionty will prevail

ARTICLE 4
MANAGEMENT RIGHTS

Except as fimited by the specific undertakings expressed in this Apreement, the Company shall
conttnue to have the right to take any action it deems appropnate in the managernent of it’s
employees of the business i accordance with its judgement.

ARTICLE 5
GRIEVANCE PROCEDURE

SECTION 5.1 INTENT

For purposes of this Agreement, a grievance shall mean a claimed violation, misinterpretation, or
misapplication of any provision of this Agreement or the chalienge of any disciplinary action taken
against a Bargaining Unit Employee, except that this grievance procedure shall not be used for
any disciplinary action directed by the US Marshals Service or by Judicial personnel. This
provision is not intended to limit or prokubit the nghts of any party to seek relief from other
parties. In addition, the grievance procedures outlined herein shall not apply to any sifuation
where the Company 15 acting under the directives of the US Marshals Service or any member of
the judiciary. The term “days” shali not include Saturdays, Sundays, or holidays when used in this

Aricle,

Association of Court Secunty Officers Connecticut

October 1998 - Sepiember 2003 CBA



SECTION 52 GENERAL PROVISIONS

The number o1 davs outhned 1n Section & 3 m the processing and presentation of erievances shall
establish the mastnwrs nme allowed for the presentation and processing of a erievance.

SECTION 3.3 GRIEVANCE PROCEDURE

All grievances shall be presented and processed in accordance with the following procedures:

Informal Step - Both the Company and the Union agree that the Emplovee will first
discuss husrher complaint with his'her immediate supervisor within seven (7} days of the incident
berng grieved to start the informal procedure. If the informal procedure is not invoked within
seven (7) days of Employee’s knowledge of a srievable issue, then it is agreed by both parties that
no turther action can be taken. 1f, during the course of this discussion either the Employee or the
supervisor deems it desirable, a steward or other Union representative will be called in, If the
complaint is not satisfactonly adjusted within three {3) days of the informal discussion, it may be
submitted tn writing o the Contract Manager or histher designee in accordance with Step One.

Step Ome - If the matter 15 not reselved informally, the Employee shall, nor later than ten
{10} days afier the informal discussion with the immediate supervisor, set forth the facts in
writing, specifying the Anticle and paragraph allegedly violated. This shall be signed by the
aggrieved Employee and the steward, and shall be submitted to the Contract Manager or histher
designee. The Contract Manager or hissher designee shall have ten {10) days from the date the
grievance was presented to hkm/her to return histher decision in writing with a copy to the
aggrieved Employee and the steward.

Step Two - If the grnevance is not settled in Step One, the grievance may be appealed in
wnting to the Director of Human Resources or his/her designee not later than ten {10) days from
the denial by the Contract Manager or his/her designee. The Director of Humanp Resouices or
his/her designee will have ten (10) days from the date the grievance was presented to him/her_ 1o
return histher decision, in wrting, with a copy to the aggrieved Employee and the Steward.

Grievance for Discipline - Any gnevance involving discharge or other discipline may be
commenced at Step One of thes procedure. The writien grievance shall be presented 10 the
Contract Manager through the Site Supervisor or his'her designee within ten (10) days aRer the

occuttence of the facts giving rise 1o the grevance.

Association of Court Secunty Officers of Connecticut
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SECTION S ARBITRATION PROCEDL KRE

Grievances processad i aceerdance with the taguirenients of Seciion 5 3 rhat cemann unsestled
mayv be pracessed to arbutration by the Unon, @ivene the Akal Director of Human Resources
WITILER NoLCe Ot 1ts desire 1o proceed te arkitration nat later than iiteen 113) davs aiter rerection
of the grievanig in Step Twoe Gricvances which hine been processed in accordance with the
requirements of Section 3 3 which remain unsettled shall be processed i accordance with the
following procedures and limitations

Pre-Arbitration Hezring - The parties agree to hold a pre-arbitration hearing requiring a senjor
manager of the Company, not a subject of the grievance, and Union President {or desiznes) 1o
make a final effort 1o settle the vrievance before arbitraton.

Selection of un Arhitratoy - Within fitteen (1 5) days of receipt of the Umioa’s wnitten naotice to
proceed with arbitratron, the Company and the Union will meet or telephomcally jointly attempt
1o agree upon the selection of a neutral arbirator 1f, within fifteen {135) days. the parties fal 1o
agree upon the selection of an arbirrator, the Umon wiil request the Federal Mediation and
Concihatton Service {(FVICS) to supply a list of seven {7) arbitrators. An arbitrator wili be
selected from the hist supplied by the FMCS by parties, starting with the Company alternatety
striking from the list untid one (1) name remains, and this individual shall be the arbitrator to hear
the grievance. All hearings will be held in the District of Connecticut,

Conduct of hearing - The grievani may select his/her own atiorney to represent hirm/her ar the
arbitration heaning. If so, the grievant will be responsible for the attormey's faes and expenses and
such selecnon will constitute a release to the Union of any obligation to provide counsel.
Derogatory matenal in a gnevant's personne! hle which is not relevani to the grievance being
arbitrated may not be used in evidence in an arbitration more than two (2} years after ils entry into
the grievant's file, unless such material formed the basis for a suspension.

Deciston of the Arbitrater - The arbitrater shall commence the hearing at the earliest possible
date. The decision of the arbitrator shall be final and binding upon the parties to the Agreement.
Any decision shall be complied with, without undue delay after the decision is rendered. 1t is
understood and agreed between the parttes that the arbitrator shall have no power to add to,
subtract from, or modify any of the terms of this Agreement.

Arbitration Expense - The arbitrator’s fees and expenses, including the cost of any hearing
raom, shall be shared equally between the Company and the Union. Each party to the arburation
will be responsible for its own expenses and compensation incurred in bringiog any of 1is
wilnesses or other participants to the arbitration. Any other expenses, including transcnpt costs,

shall be borne by the party incurming such expenses.

Time Limits - The decision of the arbitrator shall be rendered-within thinty (30) days after the
dispute has been submitted 1o lum'he
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SECTION 35 CLASS ACTHON

The Unian shall have the nizht o tile & 2eoup priesance {class acuon) or erievances nvols ina
more thzone 1) Emploves begunng at Step One of the aricvance procedure

SECTION 5.6 RIGHT TQ PROCEED

Since this agreement 1s between the Emplover and the Union, the Emplover and the Unien have
the sole right to move a case to arburation under this agreement.

ARTICLE &
DISCIPLINE

SECTION 6.} GROUNDS FOR DISMISSAL

After completion of the probationary period, no Employee shall be dismissed or otherwise
disciplined or suspended without just cause, unless the Employer is ordered by the Government 1o
remaove said employee from working under the Employer’s contract with the Govermnment, or if
the Employee’s credentials are denied or terminated by the Marshals Service. The Company’s
contract with the US Government sets out performarnce standards for CSOs in Section C of the
Contract between the Company and the U S M S and all employees are required to comply with

these standards. (See attached Rider A)

ARTICLE 7
HOURS OF WORK AND OVERTIME

SECTION 7.1 WORKDAY AND WORKWEEK

The normal workday for full-time employees shall consist of elght and one-haif {8 1/2)
consecutive hours inclusive of a thirty (30) minute duty-free unpaid meal period and two (2)
fifteen (15) minute paid rest periods. The normal work week for a full time employee shall consist

of five (5) days as set forth above. Shifts shall be scheduled at the discretion of the Employer to
10
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tuiiul the needs af the Governmeni Natline cortaned beren shall susrantes 1o 1 Empicy e
anv numaer of kaurs or work perding onweesk Soiinme emplonee shall be requared 1 rimare

SRS eNCepl ) Cases of special scheduline aeeds

SECTION 7.2 OVERTIME

An overnime rate of tme and one-halt {1 12 of an Emploves's base hourly rate of payv [exclusive
o health and weifare and other fminge additions 1o pay) shall be paid for all hours actually worked
i excess of forty (40) hours in 2 work week.

SECTION 7.3 OVERTIEME REQUIREMENT

[f requested to work overtime (t.e over forty [40] hours in a workweek) or extra hours, and the
semority systerm is not invoked due to shortness of notice, the Employee shall be required to do 5o
unless the Employee 15 excused for good cause

SECTION 7.4 OVERTLVE DISTRIBUTION

Overtime wilt be distnibuted as equitably and fairly as practicable among Emplovees regularly
assigned to the particular work location (including shared position Employees), subject to the
direction of the judges and/or Marshals Service. A revoiving senionity list shall be used in the
assignment of overtime, except when the Employer is directed by the US Marshals Service or
judges, or in situations dictated by availability of personnel and amount of notice given for
overiime. The name of an employee who works or declines overtime shall go (o the bottom of the
fist Leads and Site Supervisors will ondy be permitted to work these hours when there is no CSO

avalable to work.
SECTION 1.5 SHARED POSITION EMPLOYEES

Hours of work for shared position Employees shali be determined by the Employer, to insure the
orderly and efficient operation of court security services. Shared position Employees shall be
required to work all scheduled work hours, unless the Employee is excused for good cause,
Shared position Employees will be required to sign the Akal Shared Officer Agreement. (See

attached Rider B)

The Company shall assign shared position Employees to eight (8) hour shufts, except in cases of
emergency of other situations where it ts necessary n the interest of efficient Court Secunty

operations to use a shared position Employee for less than a full day.
11
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SECTHON 7.6 RERT PERIODS

there shall be two {2} fiteen {137 nunute paid rest periods when propetly relieved and one {1}
thurty (30) punute unpaid lunch for each erght (8) hour shit One rest period shall be in the first
half of the shift and the second rest penad shall be in the last half of the shift. On oceasion, due to
exceptional authorized work requirements, Employees may have to work threugh their unpaid
lunch treaks and/or rest periods, and, if so, they will be compensated at the appropriate rate of
pav. The Company recognizes the requirement to provide resularly scheduled breaks. It is not the
itent of the Company to deny, avoid, or abuse this requirement.

SECTION 7.7 CALL-IN PAY

An Employee called in to work wili be guaranteed a minimum of four (4) hours of wark or pay

ARTICLE 8
WAGES

SECTION 8.1 WAGE SCHEDULE

The base rate of pay for Court Security Officers in the District of Connecticut in this bargaimng
unit shall be:

Location — 915 Lafayette Blvd. Bridgeport
i Year 50 Wage
1958 - 1996 1628
1999 = 2000 17.18
2000 — 2001 1803
2001 — 2002 1899
| 2002 - 2003 19.47

2

Assoctanion of Court Secunty Officers of Connecuicut

October 1998 - September 2003 CBA



_Lacatton — Hlartfard

Year ~ L CSO Wage
1998 — 999 _ PEY Al :
T 1999 2000 T TR T
i 2000 -~ 2001 | 1853 !
£ 200} - 2002 1899 i
[ 2002 - 2003 1 19.47 ]
. Lacation New Haven _ |
Year | C50 Wage
1998 — 1999 {1628
1999 ~ 2000 1718
2000 — 2001 | 18.08
| 2001 — 2002 | 18.99
| 2002 — 2003 | 1947 _
Location - Waterbury !
Year 1 CSO Wage ]
1998 — 1999 | 16.28
1959 — 2000 17.18
2000 — 200) 18.08
2001 - 2002 18.99
2002 — 2003 [ 19.47

SECTION 8.2 PAYDAY

Payday for alt heurly Employees wall be after | | a.m. on Fnday following the bi-weekly pay penod
ending on Sarurday, subject to change by mutnal agreement The Company will use its best efforts e

itnplement a direct deposit system for wages.
SECTION 8.3 UNDISPUTED ERROR

[n case of an undisputed error on the part of the company as to an Employee's rate of pay,
proper adjustment will be made from the date the error occurred.
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SECTION 8.4 LEAD U530 RATES

| Location — Bridgeport

i
v Lead CSO‘_ane |
I

*Year

i 1998 - t999 | 16 84

1999 3000 F1%18 N
| 2000 — 2001 | 1908 T
2000 - 2002 I 1992 ['
| 2002 - 2003 | 2047 |

Location — Hartford

Year I | Lead C50 Wage
| 998 - [99G '18.20
1999 ~ 2000 [ 19.08
2004 - 2001 | 1953
2000 - 2002 1999
72007~ 3003 2047

Location — New Haven

Year Lead C50 Wage 1 Lead CSO Wage 2
1998 ~ 1999 HIE 17.28
I 1999 ~ 2000 19 08 18.18
2000 - 200] 19.98 19.08
2001 - 2002 20.89 1999
2002 — 2003 21.37 [ 2047

Location — Waterbury

Year I Lead CSO Wage
1958 — [ 999 11684
1999 — 2000 | 17.93
2000 - 2001 1843
200] - 20602 19.74
2002 - 2003 2022
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SECTION 8.5 SHIFT PREMIUN

A zhit premiuin ei three (3°4) ercent of the emplovee's regular hourly rate shail be pad far al!
hours worked berwesn o P M and 6 A M

ARTICLE 9
HOLIDAYS

SECTION 9.1, HOLIDAYS DEFINED

Whenever the term “holiday” is used, it shall mean New Year's Day, Martin Luther King Jr Day,
President’s Day, Memorial Day, Good Friday, independence Day, Labor Day, Columbus Day,
Veteran's Day, Thanksgiving Day. Day after Thanksgiving, and Christmas Day.

SECTION 9.2 MISCELLANEOUS HOLIDAY PROVISIONS

The Employee will be paid holidav pay only if the Employee is not laid off, or on an unpaid leave
of absence.

A A full-time Employee who is not required to work on a holiday shall be paid eight (8} hours
straight time without shift premium added.

B. Any tuli-time Employee who warks as scheduled on 2 holiday shall be patd for all hours
worked and in addition shall receive sight (8) hours hobiday pay at the straight time rate,

C. Any shared posiion Employee who works as scheduled on 2 holiday be paid for all hours
worked and in addition shalt receive a prorated holiday pay based on the number of actual hours
the Employee worked during the two (2} week pay penod in which the holiday occurs.

D. A shared position Employee who does not work on a holiday shali receive a prorated holiday
pay based on the number of actual hours the Employee worked during the two (2} week pay

period in which the holiday occurs.
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ARTICLE |1
YVAUATIONS

SECTION 10.1 ELIGIBLE FULL-TIME EMPLOYEES
Eligible fuil-time employees shall be entitled to annual vacauon pav. based on serwority as defined

In this Azreement at their individual haurly rate at the time pavment is made in accordance with
the following schedule.

Upon cemplenon of one year of service. 80 hours
L'pon completion of five years of service 120 hours
Upon completion of 10 vears of service’ 160 hours

SECTION 10.1a ELIGIBLE SHARED POSITION EMPLOYEES

Eligible shared positions employee shall be entitled to 2 prorated vacation pay at their individual
hourly rate based on the number of hours worked in the previous anniversary year, pursuant to the

schedule in this Agreement,

SECTION 10.2 SCHEDULING VACATIONS

Each employee who quahfies for a vacation in accordance with the provisions of this Article shail
notify their Lead C50Q, in witing, prior to Aprii st of each year of their first and second choice
for desired vacation penods, if any. An employee shalt be permitted to take vacation in a two
week biock for two weeks of the vacation allowance, Thereafter it may be taken in one day
Increments or more upon mutual agreement with the supervisor.

The Employer will recognize union semority when scheduling emplovees for vacation in
accordance with Section 2.1. The Employer will allow the maximum amoum of personnet off at
any one time for vacation that allows the Company to maintain efficient operations. The Anal
allocation of vacation periods shall rest exclusively with the Employer in order to insure orderly
and efficient operations and meet Government contract requirerments, it is the nght of the
Employer to ensure that vacation absences do not prevent full coverage of Contract work

requirements.
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SECTION 1693 PAY OPTIONS

Earned vacation pav <hall be pad ar the pav da following the emplovee s return to the jab atter

hea her vacation

SECTION {04 UNUSED VACATION

Vacations shall not be cumulative from one year to the next. Any earned bur unused vacation time
remarrung at the end of a vear of senvice { anniversary date of emplovment) shall be paid 1o the

emplovee.

SECTION 10.53 PAY INLIEU OF VACATION LEAVE

Any ttme duning the year, employees may request in writing 10 be paid for earned vacarion pay in
lieu of taking actual vacation leave. An employee who exercises this option may not use senioriey

for vacation time redeemed in this manner.

SECTION 10.6 TERMINATING EMPLOYEES

Upon termination of employment, employees will be paid ai their individual houriy rate for any
legalty eamed vacation time eamed as of their last anniversary date but not used, as entitied by the

Service Contract Act

SECTION 160.7 VACATION - LAID OFF EMPLOYEES

Length of service with the Employer shall not accrue for the purposes of vacation benefits while
an Empioyee is on laid-off status.

SECTION 10.8 VACATION INCREMENTS
Vacation days may be used in one (1) day increments, if so desired by the employee and approved

by the Empioyer.
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ARTICLE 11

LEAVES

SECTION 1.1 LEAVE OF ABSENCE

Personal leaves of absence other than those covered by the provisions of the Family and
Medical Leave Act may be granted ar the discretion of the Employer without loss of seniority
to the employee. Such leaves, if granted. are not (o exceed 30 days, unless approved by the
Employer. Employees on any unpaid leave of absence may be required to use available
vacauon or personal leave time. Length of service with the Employer shall not accrue for
purposes of vacation, holiday, or other accrued benefits for any unpaid leave of absence over
30 days. The Employer will make every reasonable effort to mainiatn an employee’s position

while on a non-statutory unpaid leave of absence.

SECTION 1i.2 MILITARY LEAVE

An employee of the Company who 1s activated of drafted into any branch of the armed forces of
the United States under the provisions of the Selective Service Act or the Reserve Forces Act
shail be granted an unpaid mulitary leave of absence, as required under the federal law, for the time
spent ta full-time active dury. The penod of such leave shall be determined in accordance with
applicable federal laws in effect at the time of such leave,

SECTTON 11.3 UNION LEAVE

A Union officer will be granted an unpaid leave of absence upon wrtten request for the purpose
of attending conventions or other meetings of vital interest to the Umion. The maximum number
of days given for union leave 13 not to exceed three days per contract year
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SECTION T4 MEDICAL LEAYVE

Tlie Compams ol Zomply wath Fasnl Mediead Lewn e Agrithe Tamily and Medical Leave Act of
Lo ss mesrpariied herdin py reference) and-or prevailmye State reculations as a minimum and
will azres to aake i< Best effons (o 2xtend the leave pened as necessarv The Company derees
toomezt wath e Unon (o resobve any contract reiated difficuings

SECTION 117 PERSONAL LEAVE

Each full-time employee shall be elizible to use the number of personal leave days per 1 2-month
Crovernment coniract vear worked as set forth in the following schedule, to be paid for at the
emplovee's regular hourly rate of pay

Effective October t, 1999 - 4 days (32 hours)

Effecuve October 1, 2000 - 3 days (40 hours)
Empioyees who begin employment after the inception of the contract year wilt be eligible 1o use a
prorated amount of personal leave, based upon the foilowing rate (see Personal Leave Eligibility

Tables below):

Personal Leave Eligibility Takle !

October 1, 1999 - Seprember 30, 2000

{Date Employee begins FULL-TIME SHARED POSITION
. working on the contract,

based on an October | Rate of personal Leave Rate of personal Leave
| contract start date.} Eligible (o Lise ] Ehuible to Use

|

QOctober 1-31 | 32hours 16 hours

November 1-30 29 hours 14.5 hours

December 1-31 26 hours 13 hours

January 1-31 22 hours I | hours’

February [-29 19 hours 9.5 hours

March 1-31 | 6 hours £ hours

Apni 1-30 12 hours & hours

May 1-31 9 hours 4.5 hours

June 1-30 6 hours 3 hours
| Juby i-31 b3 hours 1.5 hours ]

August 1-31 { hours { hours

September |-30 [ 0 hours | © hours

L9
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Personal Leave Eligibility Table

October 1, 2000- September 30, 2503

" {Date Employee begins i FULL-TIME _ SHARED POSITION |

I working on the contract, | i

i based on an October 1 : Rate of personal Leave ;. Rate of personai Leave

Jl cantract start date.} Eligible 1o Use I! Elizible to Use
October 1-3 1 { 40 hours | 20 Hours o
November -30 36 hours i 18 Hours _
December 1-31 32 hours | 16 Hours ;
January 1-3! 28 hours 1 14 Hours B
February 1-29 ! 24 hours | 12 Hours B
March 1-31 0 hours | 13 Hours E
Apni 1-30 }6 hours i & Hours o
May 1-31 ! 12 hours | 6 hours o

i June 1-30 & hours 14 hours B
July 1-31 4 hours 2 hours ’
August [-31 { hours 0 hours i

i September [-30 O hours i ) hours

A. Personal days shall be used in not less than four-hour increments and shall be paid when taken by
the employee as approved in advance by the Lead CSO, Site Supervisor, or Contract Manager.
For good cause the employee may with the avthorization fram the smmediate supervisor take
emergency personal leave without advance approval. Shared position empioyesas will receive one-
haif the full-time personal leave per full contract year worked. At the end of the contract year, any
shared position employee who worked more than half the full-time hours (1,040 hours) wil] be
paid for-additional prorated personal leave based upon the number of actual hours Employee
worked duning that contract year

B Unused personal days shall not be cumulative from year to year. Any unused, eamned personal
leave pay wiil be paid to empioyee at the end of the contract year.
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.

Lpon termsanen of zmploviment emplieves will be pasd an ther individual bourly rate for any
unused. earned perionai leave based upon the number of actual hours emplovee worked during
that contract sear, iz anount of the ot erage will be deducted from the emploves's final
pavcheck

Fersonal leave tand vacanom duvs may be used w cover absences caused by illness Any
employee who is uaable to report to work because of sickness must notify the Emplover ar least
twi (2) hours prior to the bedinamy of histher regular shift in urder to be eligible for paid personal
leave benefits, except in case of emergency  Dhsciplinary aciton may result from excessive,
unapproved absenteeism.

SECTION 11,6 PROCESSING LEAVES OF ABSENCE
A leave of absence must be pracessed in the following manner:

A Alkrequests for any unpaid Jeaves of absence shal! be submitted in writing to the Lead CSO,
Site Supervisor or Contract Manager at least ten (10} calendar days prior to the date that the
leave will take effect, except in cases of emergencies, and shall include:

!. The effective dates of such leave;

2. The date of return to work.
B The written request {or leave of absence shail be subrmitted 1o the Contract Manager by the

Site Supervisor for final approval
C I the request for the leave of absence is approved by the Contract Manager, a copy of the

approved leave of absence will be given to the employee mvolved.

D. Extensions of the leave of absence may be granted at the discrenon of the Employer upan
written request by the employee within ten {10) calendar days pnor to the expiration of the
leave of absence. Extensions when granted shall not total more than thirty (30) days.

SECTION i[.7 BEREAVEMENT LEAVE
All non-probationary employees shalt be entitled to 3 {three) days paid leave for purposes of

atrending, on a day normally scheduled to work, the funeral of a parent, parent-in-law, spouse,
child, sibling, or sibling-in-law. Employee will notify the Lead CSO, whenever possible, of the

need for bereavement leave.

SECTION 11.8 GENERAL PROVISIONS

Senionity shall accumulate during the periad of any approved leave of absence subject to the
provisions of Article 2 of this Agreement.
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SECTION L9 JURY DUTY
Employees serving jury duty on a scheduled work day will receive the compensation provided

for under the Connecticut State Judiciary law.

ARTICLE 12
HEALTH, WELFARE AND UNIFORM ALLOWANCES

SECTHON 12,1 PAYMENTS

For the hife of this Agreement, the Empioyer will make health and welfare payments to employees
on all hours paid up to forty (40) hours per week in accordance with the following schedule at the

hourly rate:

Effective Qctober |, 1998 through September 30, 1999 31 3%hour
Effective October 1, 1999 through September 30, 2000 31 64/hour
Effective October 1, 2000 through September 30, 2001 $1 953/hour
Effective October 1, 200} through September 30, 2G02 31 93/hour
Effective October 1, 2002 through September 30, 2003 3193 hour

SECTION 12.2 MINIMUM BENEFITS

The amounts required in the Agreement shall serve as the munimum heaith and welfare benefits for

employees.

SECTION 12.3 OTHER BENEFITS
The Employer will offer employees the opportunity to participate in other employee-pad fnnge
benefit programs made available to all Court Security Officers employed by the Company. These

programs include cafeteria plans, payroll deduction plans, retitement plans, insurance plans,
401 (k) plans, and any other pian mentioned in this Agreement.
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SECTION 124 PNIFORM MAINTENANCE
The Employer will pay the empiovee $ 10625 per hour worked up to 3 hours per week for

wnitorm maintenance allowance A shoe allowance of $75 00 per cantract vear wiil be sent with
untforms annually tor the purchase of USMS-required CSO unitorm shoes

SECTION 12.3 UNTFORNM

Umifarms will be provided per the USMS contract.

SECTION 12.6 DISABILITY AND WORKERS COMPENSATION

The Employer will provide disability insurance and workers compensation insurance as reguired
by Connecticut State and will deduct the allowed amount from the employee's pay

SECTION 12,7 LIFE INSURANCE

Effective upen siguing this agreement, the employer shall provide a $10,000 life insurance policy
on the hife of each employee, without cost to the employee. The emplovee shall have the option of
purchasing additional insurance under such policy at histher own cost.

ARTICLE 13

MISCELLANEOUS PROVISIONS

SECTION 13.1 BULLETIN BOARDS
The Employer will make its best effort to obtain a space from the government for the use of the

{C50s to locate a Union-provided bulletin board that will be used by the Union for posting notices
of meetings, elections, appointments, recreational and social affairs, and other Uvion notices, The

providing of these facilities is the prerogative of the US Government.
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SECTION 152 PHYSICAL ENAMINATIONS

The Emplaver shall pay tor all phvsical/medical exammations that are required by the Emgplover at
Emplover designated chinieds) or phyvsicians In those selected areas where there i3 not a '
designated clinie or physician, the Emplayer will provide an allowance to the employee of up to a
maximum of esghty dollars (380) per examination Receipts must be furnished by employee in

order 1o process reimbursement,
Physical/medical exams may be required by operarion of the government contract er should the

Emplover have concerns regarding an employee’s fitness for duty. The Employer may designate
the physician ar cliic, at its discretion. Employer shall pay emplovee up to two hours for ime
spent taking an employer-requested medical examination.

SECTION 13.3 TRAVEL EXPENSES

The Company will provide advance payments for Company authorized and approved travel
expenses if requesied by an employee. Any hours to include travel gver twelve {12) hours and
may require the Empioyee to stay overnight will be paid at the appropriate per diem. All hours in
travel will be counted as work hours with the appropriate overtime wages provided for under
Article 7 of this Agreement, with a maximum of eight {8) per day. Employees wili be reimbursed
for all authorized expenditures of any autherized travel within twenty (20} days from the day
Emplover receives the travel voucher and all required receipts, all subject to Federal niles and

regulations.

SECTHON 13.4 BREAK ROONIS

The Employer will make its best effort to obtan from the government brezk rooms for CSOs for
breaks and lunch without management using the room as an office and will make its best effont to
have the government equip the room with water. The providing of these facilities is the

prerogative of the US Government.

SECTION 13. 5§ LOCKERS

The Employer will make its best effort to obtain lockers from the government for the use of the
CSOs The providing of these facilities is the prerogative of the US Government.
24
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SECTION 13.6 UNION MEETINGS

~Nerther Umon officials nor L'nion members skail dunine workine rime fexcleding hresk and lunch
penods), solicit membership. recenve applications, iwld mestnes of any xind 1o Uhe transaction or
Linion business, or canduct any Union acuviy other than the handhine of srievances to the exient

such work time activity 15 specifically ailowed by the Emplover

ARTICLE 14
401 (%} PLAN

SECTION 14.1 401 (K} PLAN

The Company shall provide a 401{k) plan to whick Court Security Officers are eligible to
contribute, whether they belong to the Bargaining Uni or not. Emplovees shall be subject to the
eligthility requirements and nules of the Plan

ARTICLE t5

TRAINING

SECTION 15.1 TRAINING

The Company will make its best effort to implement its advanced CSC training program to
enhance the professional capabilities of the employees. Actual scheduling of training i1s subject to
approval by the US Government and may be subject to funding by the US Government. An
employee who is required by the Employer 1o attend CSO training shall be paid by the Empioyer -

for the time required.

ARTICLE 16
SAFETY

SECTION 16.1 SAFETY POLICY

It 15 the policy of the Company to provide employees with places and conditions of employment
that are free from or protected against occupational safery and health hazards
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SECTION (0.2 OS5 A STANDARDS

The Company will seport w QSHA itny sarety wiolatrons observed or repared 1o the Company in
i eogvernment provaded C50O wark stations and break rooms

ARTICLE 17
CONTINUITY OF OPERATIONS

SECTION 17.1 NO STRIKES

Both the Company and the Union agree that continuity of operations is of uimost importance to
the Company's security operations. Therefore, so long as this Agreement is in effect, the Union
and the Company agree that there will be no strikes, work stoppages, illegal picket lines,
slowdowns or secondary boycotts dunng the term of this agreement and that the Union witt nor
cause, Nar permut its members to cause, nor will any member of the Union take part in, any strike,
including a sympathy sirike, slowdown, stoppage of work, planned inefficiency or any other
curtalment of work or restniction or interference with the Employer's or Government’s
operations for any reason whatsoever. Nor will the Union authorize or sanction the same,

Upon hearing of any unauthorized strike, slowdown, stoppage of work, planned inefficiency or
any curtailment of work or restriction or interference with the operation of the Employer, the
Union shali take affirmative action to avert or bring such activity to a prompt termination. Any
employee who violates this provision may be disciplined. Furthermore, it is agreed and understood
that in addition to other remedies, the provisions of this Article may be judicially enforced

including specific performance by way of injunctive relief.

SECTION 17.2 LOCKOUTS

During the life of this Agreement, or any extension thereof, the Employer shall not lockout any
employees covered in this agreement.

Association of Court Securnity Officers of Connecticut

Cetober 1998 - September 2003 CBA



ARTICLE 18
SEPARABILITY OF CONTRACT

In the event that any provision of this aureement shall at any tme be declared imvalid by any coun
of competent jurisdiction or through yovernment revulations or decree. such parties hereto agres
to renegoliate such provision of provistons ot this agreement for the purpose of making them
conform to the decree of government statutes so long as they shall remain lesally effective I is
the express intention of the parties hereto that all other provisions not declared mvalid shall
remain in full force and effect.

ARTICLE 19
SERVICE CONTRACT PROCEDURES AND OBLIGATIONS

The parties recognize that they are providing a service to the Unites States Government.
Therefore, the terms of this agreement are subject to the directives of the Government, and,
except as provided herein, there shall be no recourse against the Employer with regard to its
actions taken to comply with those directives. In the event a directive necessitates a deviation
from the obligations or procedures contained in this agreement, the Union may request that the
parties hereto meet and confer with regard to the effects, if any, of the deviation necessitated by
the Government’s directive.

Immediately following the execution of this agreement the Employer shall forward one or more
copies, as appropnate, to the USMS and use its best efforts to seek the expeditious approval of
this agreemenmt. The Employer shall keep the Union advised of its efforts in this regard.

ARTICLE 20
ENTIRE AGREEMENT

The parties acknowledge that dunng the negotiation which resulied in the agreement, each had
the unlimited right and opportunity to make demands and proposals wath respect to any subject or
matter not removed by law from the area of collective bargaining, and all understandings and
agreements reach by the parties are set forth in this agreement. Therefore, the Company and the
Union shall not be obligated to bargain collectively on any matter pertaining to conditions of
employment, including but not hmited to, rates of pay, wages, hours of work, disciplinary actions,
training requirements, etc., during the term of this agreement except as specifically provided for in

gther provisions of this agreement.
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ARTICLE 11
DURATION

This agreement shall be effective upon its executton by both parties and supersedes any and il
prior agreements or understandings between the parties. The agreement shall remain in force until
2400 hours on September 30, 2003 with the provision that should either party desire 1o terminate
or modify this agreement or any proviston thereof, it shall give written notice to the other panty gf
not less than sixty (60) days and not more than one year prior to the expiration. In the event such
notice is given, the parties shall forthwith commence negotiations for a successor agreement. The
existing agreement may be continued by mutual consent of both parties until an apreement is
reached. This agreement may also be changed or amended by agreement of both parties in writing.

[N WITNESS WHEREOQF, the parties have caused their representatives to sign this agreement
as full acknowledgment of their intention to be bound by the agreement.

FOR: FOR:

ASSOCIATION OF COURT SECURITY URITY, INC.
OFFICERS QF

BY . 8.0 : ~ BY /4 L__.,

niree oK L/‘P .

L] —
TITLE: -

[},q_TE;‘S/X-{{!??/p
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 PREAMBLE

THIS AGREEMENT is made and entered into on June 10, 1999 by and between AKAL
SECURITY, INCORPORATED, a New Mexico corporation, and its successors, hereinafter
referred 1o as the “Employer” or “Company,” and the duly elected Organization of the
employees, hereinafter referred to as the “Union”. All non-economic provisions of this contract
shall be in effect as of June 10, 1999, All economic provisions of this contract shall be in effect
as of October 1, 1999, including but not limited to compensation and fringe benefits.

Propased Collective Agreement (April. 1999)



" ARTICLE 1

GENERAL PROVISIONS

SECTION 1.1 RECOGNITION-BARGAINING UNIT

A

The Employer hereby recognizes the Union as the sole and exclusive bargaining agent for
the purpose of collective bargaining as outlined in this Agreement, with respect to wages,
hours, overtime, leaves of absence, uniform allowances and any and all other conditions
of employrment for all full-time and regular shared position United States Marshals
Service (USMS) credentialed Court Security Officers (CS0s), and Lead Court Security
officers (LCSO0s} assigned to the federal courthouses and other United States Justice
Department related office buildings pursuant to the Employer’s contract(s) with the
USMS for security within the jurisdictional boundaries of the Northem District of New
York, exciuding all managers, supervisors as defined by the NLRB, office and/or clerical
Employees, temporanly assigned Employees and substitute Employees and all other
Employees of the Employer.

The term “"Employee”™ when used in this Agreement shall refer to the Employees in the
bargaining unit described in this Agreement.

SECTION 1.2 NEGOTIATING COMMITTEE

The Company agrees to recognize a Negotiating Comumittee composed of up to three members
and one alternalte selected by the Union te represent the Employees in collective bargaining

negotiations.

SECTION 1.3 STEWARD SYSTEM

A.

B.

The Company agrees 1o recognize a steward system.

The Union agrees that the stewards will work at their regular jobs at all times except
when they are relieved to attend to all the business of the Grievance Procedure as outlined

in this Agreement.

[f the Employee requests, the Company wiil call for a steward prior to any disciplinary
action taken, whether it be written or verbal. The supervisor at the request of the
Empioyee will release the steward as soon as possible. The Company will not be
responsible for paying the steward for time spent in this regard.



SECTION 1.4 MANAGERS AND SALARIED PERSONNEL

Managerial and salaned Employees shall not perform the duties of the Employees in the
bargaining unit, except as necessary to fulfill the work requiremnents under the USMS contract.

SECTION 1.5 UNION SECURITY

A.  An Employee who is a member of the Union at the time this Agreement becomes effective
shall continue membership in the Union for the duration of this Agreement, to the extent
of tendering the membership dues uniformly required as a condiion of retaining
membership in the Union.

B. An Employee who ts not 2 member of this Union at the time that this Agreement
becomes effective shall, within ten {10} days after the 30th day following the effective
date of this Agreement either:

1) Become a member of the Union and remain a member.

2} As an employee, 1t is required that all members of the bargaining unit shall be
required to pay to the Union a service fee. The amount of this service fee shall be
equal to that paid by regular Union members to include regular and usual
initiation fees. The service fee wiil not include any assessments, special or
otherwise. Such payments shall commence on the 30th day afier the date of hire,

3) Employees who are members of, and adhere to the established and traditional
tenets of 2 bona-fide religion, body, or sect, which has historically held
conscientious objections to joining or financially supporting labor orgamzations,
shall, instead of the zbove, be allowed to make payments in amounts equal to the
agency fes required above, to a tax-exempt organization {under Section 301{c)(3)
of the [RS Code. The Union shall have the right to charge any Employee
exercising this option, the reasonable cost of using the arbitration procedure of
this Agreement on the Employee's individual behalf. Further, any Employee who
exercises this option shall twice a year submit to the Union proof that the
charitable contributions have been made.

C. The Employer shall not be a party w any enforcement of the provisions of this Aricle.
nor shall it be oblipated to take anyv action against any Employee not adhering 10 his or
her obligaticns hereunder. The Union may, however, enforce any obligation of any
Employee herein established. in court, or by other legal means. If the Union takes action
through a court to enforce the Employee's obligations under this Articte, the Union shall
be entitied to recoup from the Employee all of its court costs and reasonable attormey's
fees directly assoctated with the successful judicial enforcement of the Employee's
obligation as allowed by law.



1) The obligations set forth in this Article shall only by effective to the extent permined
by controlling law, including, but not limited to, any Executive Orders permitting or
restricting union secunity rights. If there is a legal challenge 1o any provision of this
Article, the Employer may suspend its obligations under this Article during the
pendancy of the dispute after conferring on the matter with the Union.

2) The Unon, including 1ts International, agrees to save and hold the Employer harmless
from any and all claims, actions, suits, damages, or costs, including any attomey fees
incurted by the Employer, on account of any marter relating to the terms of this
Article, including, but not limited to any claims by any emplovea(s) and compliance
with the jaw.

SECTION L6 DUES CHECKOFF

A

The Company agrees w deduct dues as designated by the Union on a monthly basis from
the paycheck of each member of the Union. These deductions will be made only upon
written authorization from the Employee on a form provided by the superviser or the
Union. The Employee, upon thirty (30) days' wrinten notice served upon the Company
and the Union, may revoke such authonization. It is understood that such deductions will
be made only so long as the Company may legally do so. The Company will be advised
in writing, by the Union, as to what the Unlon membership dues are.

The Company will remit all such deductions to the Financial Secretary/Treasurer within
seventy-two (72) hours from the date that the deduction was made, viz direct deposit, if
passible. All costs related to direct deposit will be born by the Union. The Umnton agrees
to furmish the Company with the current routing number for direct deposit. The Company
shall furnish the Financial Secretary/Treasurer with a deduction lisy setting forth the
name and amount of dues within seven (7) days of each remittance. The Union agrees to
hold the Company harmless from any action or actions growing out of these deductions
commenced by an Employee against the Company, and assumes full responsibility of the
dispositions of the funds so deducted, once they are paid over to the Unicn. Errors made
by the Company in the deduction or remittance of monies shall not be considered by the
Union as a violation of this provision, providing such erors are unintentional and
corrected when brought to the Company's attention.

SECTION 1.7 INTENT OF PARTIES

The Union and the Company agree to work sincerely and wholeheartedly to the end that the
provisions of this Agreement will be applied and interpreted fairly, conscientiously, and in the
best interest of efficient security operations. The Union and the Company agree that they will use
their best efforts to cause the Bargaining Unit Employzes, individually and collectively, to
perform and render loval and efficient work and services on behalf of the Company, and that
neither their representatives nor their members will intimidate, coerce or discniminate i any
manner against any person in lts employ by reason of histher membership and activity or non-
membership or non-activity in the Union. Neither the Company nor the Union will discnmunate



against any Employee because of race, celor, religion, sex, age, national origin, Vietnam Era
Veterans status, or disability. The Company and the Union recognize that the objective of
providing equal employment opportunities for all people is consistent with Company and Union
philosophy, and the parties apree to work sincerely and wholeheartedly toward the
accomplishment of this objective.

ARTICLE 2

SENIORITY
SECTION 2.1 SENIORITY DEFINED

A Union Senionty shall be the length of continuous service from the Employee’s last date
of hire or uansfer to all sites within Northemn Dristrict of New York as 2 C50 or LCSO for
the Employer, past or present and/or any predecessor Employer. Seniority shall not
accrue unti! the employse has successfully completed the probationary period. Seniority
shall be applicable in determining the order of layoff and recall, shift bidding, vacation
schedules, extra work, transfers, and other matters as provided for in this Agreement

B. For the purposes of shift bidding, vacation schedules and extra work, seniority shall be
defined as senicrity within the work site.

C. Any Employee permanently transferred owt of the designated Local Bargaining Unit for
any reason shall lose their union seniority as it applies to the order of layoff and recall,
shift bidding, vacation schedules, extra work and other matters as provided for in this
Apreament.

SECTION 2.2 SENIORITY LISTS

Seniority Lists shall be fumished by the Company to the proper Union officials within a
reasonable time, upon writien request by the Union, twice per year. The Union Fresident or the
President’s designated representative must make the request for these lists to the Company in
writing. An Employee’s standing on the posted Seniority List will be final unless protested in
writing to the Site Supervisor or Contract Manager in districts without a "Site Supervisor” no
later than thirty (30) calendar days after the list has been posted.

SECTION 2.3 PERSONAL DATA

Employees shall notify the Employer in writing, on the company provided form, of their proper
mailing address and telephone number or of any change of name, address, or telephone number.
The Company shall be entitled to rely upon the last known address in the Employer’s official

records.
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SECTION 2.4 TRANSFER OUT OF UNIT

Any Bargaining Unit Employee who is promoted 10 2 non-bargaining unit position for more than
four {4) weeks shall lose their union senionty. [f they return to the barpaining unit at a later date,
their seniority will start an that return date.

SECTION 2.5 PROBATIONARY EMPLOYEES

Probationary Employees will be considered probationary for a minety (90) day period after their
hire date. The Union will stili represent Frobationary Employees for problems conceming wages,
hours and working conditions, but the Company reserves the right to decide questions relating 1o
transfers, suspensions, discipline, layoffs or discharge of Probationary Employees without
recourse to the grievance procedure contained in this Agreement. Probationary Employees do not
have seniority until the completion of the probationary period, at which time seniority dates back
to the date of hire. The ninety (90) day period referred to in this section may be extended if the
Company encounters a delay in the USMS performing background checks and pranting written

authorization on newly hired Employess.

SECTION 2.6 TERMINATION OF SENIORITY
The seniority of an Employee shail be terminated for any of the following reasons:

a) the Employee quits or retires;

b} the Employee is discharged;

c) asettlement with an Employee has been made for totat disability, or for any other reason if
the settlement waives further employment nights with the Employer;

d) the Employee is laid off for a continuous peried of one hundred eighty (180 } days;

e} the Government revokes the Employee's credentials as a C30

f) Employee is required by USMS to be removed from working under the Employer’s contract
with the Government pending the revocation of credentials

g) Employes 15 permanently transferred out of the bargaining unit.

ARTICLE 3

JOB OPPORTUNITIES

SECTION 3.1 FILLING VACANCIES

A, If a vacancy accurs in a regular position covered by this Agreement, and the Employer
chooses te fill that vacancy, the job will be posted for a period of three (3} working days
{excluding Sawurdays, Sundays and holidays). Shared position Employees who are not
scheduled to work during that three (3) day period at the site where an cpening occurs
will be notified by the Unicn. The Site Supervisor will notify the Union President in
writing of such openings. The Union President will then verify that all shared position
CS50s have been notified. When a vacancy occurs, the Employer will fill the position

By |
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with the senior-most Employee who has applied for the position, in writing, who will be
trained if required to {ill any necessary qualifications for the new position.

B. Should the filling of a vacancy under this Article create a second vacancy, that vacancy
will be filled under this Asticle as well. Any Employee who wishes 1o apply for the open
position shall also do se in writing. Vacancy postings and vacancy netifications will be
site specific, i.¢., only Employees at the site where the vacancy occurs will be notified.

SECTION 3.1A SHARED POSITION EMPLOYEES

The Company is obligated under its contract with the USMS, to provide shared positions in order
to provide full staffing level coverage, increase security levels as needed and avoid unnecessary
overtime. The shared position emplovee may be scheduled 10 work more than a part time
schedule, as necessary, at the Company's discretion. The Company will give the shared position
Employes the maximum possible notice for schedule changes. Failure to report to work when so
scheduled may result in disciplinary action.

Al! shared position Employees will be required ta sign the “Shared Employee Agreement”,
Exhibit “A”.

SECTION 3.1B LAYOFF AND RECALL

In the event of lavoff or recall, when full-time or shared posilions are being reduced,
probationary Employees will be laid off first. Should it be necessary to further reduce the werk
force, Employees wili be retained on the basis of seniority. Recall of Employees will be
accomplished by calling the last laid off Employee first and so on.

SECTION 3.2 TEMPORARY ASSIGNMENTS

A, in the interest of maintaining continuous operations, the Employer may temporarily
assign an Employee to a vacant or new position unti! the job is filled in accordance with
Articles 2 and 3, or assign an employee to a positicn that is part of a temporary security
assignment directed by the USMS, including temporarily assigning an Employee to a
work site within or outside of the area defined by this Agresment. To the extent {easible,
the assignment shall be a voluntary selection based on senjority. In the absence of
volunteers, assignments shail be made on a reverse seniority basis. Employees so
assigned will receive the higher of the base hourly wage available to Employees regularty
assigned to the site to which they are being transferred, or their regular hourly wage they
receive at their regular site under this Agreement.

B. Due to the changing work environment, all Employees are subject 1o assignment
anywhere within ine district on an as-needed basis. Failure to comply with the assignment

may lead 1o disciplinary action.
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SECTION 3.3 APPOINTMENT OF LEAD CSOs

The US Government in its contract with the Company creates specific guidelines for the
selectton of Lead CSOs. Based on these critenia, all appointments of Lead C50s will be made on
the basis of ability as evaluated by the Company. Ability shail include an Employee’s skills,
expenence, past performance, capabilities, and the needs of the operation. [f, in the Employer's
determination, Employees are equally qualified, seniority will prevail,

ARTICLE 4
MANAGEMENT RIGHTS

Except as limited by the specific undertakings expressed in this Agreement, the Company shall
continue to have the nght to take any action 1t deems appropriate in the management of it's
employees and of the business in accordance with its judgement.

ARTICLE 5

GRIEVANCE PROCEDURE

SECTION 5.1 INTENT

For purposes of this Apreement, a grievance shall mean a claimed viclation, misinterpretation, or
misapplication of any pravision of this Agreement or the challenge of any disciplinary action
taken against a Union Employee, except that this grievance procedure shall not be used for any
action of removal from the contract or revoecation of required CSO credentials by the USMS,
This provision is not intended to limit or prohibit the rights of any party to seek retief from other
parties. In addition, the grievance procedures outlined herein shall net apply to any non-
disciplinary situation where the Company is acting under the express security directives of the
JSMS, outside the conwol of the Company,

SECTION 5.2 GENERAL PROVISIONS
The number of days outlined in Section 5.3 in the processing and presentation of grievances shall

establish the maximum time allowed for the presentation and processing of a grievance. The tenn
“days™ shall not include Saturdays, Sundays or holidays when used in this Article.

SECTION 5.3 GRIEVANCE PROCEDURE
All grievances shall be presented and processed in accordance with the following procedures:

A Informal Step - Both the Company and the Unicon agree that the Emplovee will
first discuss the complaint with their immediate supervisor (not in the bargaining
unit) within five (3} working days of the incidemt being grieved to start the
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informal procedure. [f the informal procedure is not invoked within five working
days of Employee's knowledge of a grieveable issue, then it is agreed by both
parties that no further action can be taken. If, during the course of this discussion
either the Employee or the supervisor deems it desirable, a sieward or other Union
representative will be called in. If the complaint is not satisfactorily adjusted
withun three (3} working days of the inception of the informal discussion, it may
be submitted in writing to the Contract Manager or desipnee in accordance with
Step One.

B. Step Omne - [f the marter is not resolved informally, the Employee shall, not later
than ten (10) days after the informal discussion with the immediate supervisor, set
forth the facts in writing, specifying the Article and paragraph aliegediy violated,
This shall be signed by the aggrieved Employee and the steward, and shall be
submirted to the Contract Manager or designee. The Contract Manager or
designee shall have ten (10) days from the date the grievance was presented to
him/her to retumn a decision in writing with 2 copy to the agerieved Employee and
the steward.

C. Step Twao - [{ the grievance is not settled in Step One, the grievance may be
appealed in writing to the Company’s Director of Human Resources or designee
not fater than ten (10) days from the denial by the Contract Manager or designee.
The Director of Human Resources or designee will have ten {10} days from the
date the grievance was presented 1o, 1o return a decision, in writing, with a copy to
the aggrieved Employse and the Steward.

D. Grievance for Discipline - Any grievance involving discharge or other discipline
may be commenced at Siep One of this procedure. The written grievance shall be
presented to the Contract Manager through the Site Supervisor or designee within
ten (10) days after the occurrence of the facts giving nse to the grievance.

SECTION 5.4 ARBITRATION PROCEDURE

Grievances processed in accordance with the requirements of Section 5.3 that remain unsettled
may be processed to arbitration by the Union, giving the Akal Director of Human Resources
written notice of its desire to proceed 1o arbitration not later than fifteen (13) days after rejection
of the grievance in Step Two. Grievances which have been processed in aceordance with the
requirements of Section 5.3 which remain unsettled shall be processed in accordance with the

following procedures and limitations:

A. Pre-Arbitration Hearing — The parties agree to hold a pre-arbitration hearing requiring a
senior manager of the Company and Union President {or designee) 10 make a final efforr 1o

settle the grievance before arbitration.
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B. Selection of an Arbitrator - Within fifteen (13} days of receipt of the Union’s wrilten notice
to proceed with arbitratior, the Company and the Union will meet or telephomcally jointly
attempt to agree vpon the selection of a neutral arbitrator. If, within fifteen (15) days, the
parties fail to agree upen the selection of an arbitrator, the Union will request the Federal
hediation and Conciliation Service (FMCS) to supply a list of seven (7) arbitrators. An
arbitrator will be selected from the list supplied by the FMCS by parties altemately striking
from the list untii one (1) name remains, and this individual shall be the arbitrator to hear the

grievance.

C. Decision of the Arbitrator - The arbitrator shall commence the heaning at the earliest
possible date. The decision of the arbitrator shall be final and binding upon the parties to the
Agreement. Any decision shall be complied with, without undue delay after the decision is
rendered. It is understood and agreed between the parties that the arbitrator shall have no
power to add to, subtract from, or modify any of the terms of this Agreement.

D. Arhbitration Expense - The arbitrator’s fees and expenses, including the cost ef any hearing
roam, shall be shared equally between the Company and the Union. Each party to the
arbitration will be responsible for its own expeanses and compensation incurred in bringing
any of its witnesses or other participanis to the arbitration. Any other expenses, including
transcript costs, shall be borne by the party incurming such expenses.

E. Time Limits - The decision of the arbitrator shall be rendered as soon as possible after the
dispute has been submitted to him/her.

SECTION 55 CLASS ACTION

The Union shall have the right to file a group grievance (class action) or grigvances mvolving
more than one {1} Empioyee at the Informal Step of the grievance procedure.

SECTION 5.6 INDIVIDUAL GRIEVANCES
No individual may rmove a grievance to arbitration.
ARTICLE 6

DISCIPLINE

SECTION 6.1 GROUNDS FOR DISMISSAL

Afrer completion of the probationary period. no Employee shall be dismissed ar suspended
without just cause. unless the Employee is ordered by the Government to be removed from
working under the Employer’s contract with the Government, or if the Employee’s credentials
are denied or terminated by the USMS. The Company's contract with the US Government sets
out performance standards for CSOs in Section C of the Contract between the Company and the
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USMS, and all employees are required to comply with thess standards. Failure to do so may lead
to disciplinary action. These performance standards will be issued to each employee.

ARTICLE Y
HOURS OF WORK AND OVERTIME
SECTION 7.1 WORKDAY AND WORKWEEK

For the purposes of this Article, a regular workweek of forty (40) hours of wark, excluding lunch
periods, shall constitute a norrnal full-time workweek for full-time Employees. Shifts shall be
scheduled at the discretion of the Employer to fulfil] the needs of the Government. Nothing
contained herein shall guarantee to any Employee any number of hours of work per day or week,
This section will be consistent to state law.

SECTION 7.2 OVERTIME

An overtime rate of time and one-half (1 1/2} of an Employee's base rate of pay {exclusive of
health and welfare and other fringe additions to pay) shall be paid in the appropriate pay periad
for all hours actually worked in excess of forty (40) hours in a work week.

SECTION 7.3 OVERTIME REQUIREMENT

If requested to work overtime (i.e. over forty [40] hours in a workweek) or extra hours, and the
seniority system is not invoked due to shortness of notice, the Employes shall be required to do
50 unless the Employee is excused for good cause.

SECTION 7.4 OVERTIME DISTRIBUTION

A Overtime will be distributed as equitably and fairly as practicable among Employees
regularly assigned to the particular work location (including shared position Employees),
subject to the direction of the USMS . Seniority shal! be used in the assignment of
overtime {on a rotating schedule}, except when the Employer is specifically directed by
the USMS, or in situations dictated by availability of personnel and amount of notice
given for oventime.

B. Exclusion: Managers cannot be assignad to covar CSO overtime positions or posts
excepl in emergency situations, or when specifically directed by the USMS, or in
situations dictated by availability of personnel and amount of notice given for overtime.
The Company will pertnit Site Supervisors to work overtime assignments only when
there is no bargaining unit member available or in situations described above due to the
rapidly changing caust environment. The Employer will attempt to rectify overtime
inequalities through the future scheduling of overtime work. Overtime records wilt be
made available to the Union by the Company upon request.
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SECTION 7.5 REST PERIODS

There shall be two {2) fifteen (15) minute paid rest periods when property relieved and one (1)
thirty (30) minute unpaid lunch for each eight (&) hour shift. One rest peried shall be in the first
half of the shift and the second rest period shail be in the last half of tha shifi. On oecasion, due
to exceptional work requirements, Employees may have 1o work through their unpaid lunch
breaks and/or rest penods, and, if 50, they will be compensated at the appropriate rate of pay. The
Company recognizes the requirement to make its best efforts provide regularly scheduled breaks.
[t is not the intent of the Company to deny, avoid, or abuse this requirement.

SECTION 7.6 CALL-IN PAY

An Employee called in to work will be guaranieed a2 mintmum of three {3) hours of work or pay.

SECTION 7.7 SHIFT BIDDING

At least once each year, full-time Employees and shared position Employees at each location
may bid their shift schedules among designated fuil-time assignments or shared assignments in
the order of senjority. Shift bidding may not lead to any change in status from full-time to shared
time position or vice versa. Both parties understand that this Section will not apply to USMS or
judicial assignments and all bidding will be conditional vpon USMS acceptance.

SECTION 7.8 SHIFT DIFFERENTIAL

All work performed benween the six {6) PM. and six (6) AM, the next day shall be paid at 104% of
the employee’s regular hourly rate.

ARTICLE 8
WAGES

SECTION 8.1 WAGE SCHEDULE

The base rate of pay for Court Security Officers in the Northern District of New York will be, by
site:

| Location — All sites (Syracuse, Albany, Utica, Birmingham)

Year CSO Wage Lead CS0O Wage

1999-2000 $17.69 $18.69

2000-2001 $18.22 $19.22 |
2001-2002 $18.93 $19.95 .
2002-2003 $19.71 520.71
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SECTION 8.2 PFAYDAY

Payday for all hourly Employees will be after 11 a.m. on Friday following the two {2) week pay
period ending on Saturday, subject to change by mutuaj agreement.

SECTION 8.3 UNDISPUTED ERROR

In case of an undisputed error on the part of the company as to an Employee’s rate of pay, proper
adjustment will be made in the next paycheck after the error has been brought in wntten form to

the Company’s attention.
SECTION 8.4 LEAD CSO RATES

If additional Lead CSOs are added to the contract any time after this Agresment goes into effect,
they will be paid a premium to the current C50 rate. The amount of premium 10 be paid a new
Lead CSO will be negotiated between the Company and the Umion at the nme of promotion or

determination of the position.
SECTION 8.5 DIRECT DEPOSIT

The Employer may altematively facilitate the ability for employees to have their paychecks directly
deposited inte a bank account of their choice,

ARTICLE S
HOLIDAYS

SECTION 9.1. HOLIDAYS DEFINED

Whenever the term “holiday™ is used, it shall mean: New Year's Day,

Martin Luther King Jr.'s, Birthday Day, President's Day (Washington's Birthday
consolidated by law into President’s Day), Good Friday, Memorial Day, Independence
Day, Labor Day, Columbus Day, Veteran's Day, Thanksgiving Day, and Chiristmas Day.

SECTION 9.2 MISCELLANEOUS HOLIDAY PROVISIONS

A. The Employee will be paid holiday pay only if the Employee is not laid off, or on an
unpaid leave of absence.

B. A full-time Employee who is not required 1¢ work on a holiday shal! be paid eight (8}
hours straight time, exclusive of any shift premium for that holiday.
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C. Any full-time Employee who works as scheduled on a holiday shall receive the
Employee’s straight time rate for all hours worked and in addition shall receive eight (8}
hours haliday pay art the straight tirne rate.

D. Any shared position Employee who works as scheduled on a holiday shall receive the
Empioyee’s straight time rate for all hours worked and in addition shall receive prorated
holiday pay based on the number of actual hours the Employee worked dunng the two (2)
week pay period immediately preceding the pay period in which the holiday occurs.

E. A shared position Employee who does not work on a heliday shall receive prorated
holiday pay based on the number of actual hours the Employee worked during the two (2)
week pay period immediately preceding the pay period in which the holiday occurs.

ARTICLE 10
VACATIONS

SECTION 10.1 ELIGIBLE FULL-TIME EMPLOYEES

Eligible full-time Employees shall be entitled to annual vacation pay, based on their continuous
years of service with the Employer at their individual hourly rate at the time payment is made in
accordance with the following schedule:

Upon completion of one (1) year of service: #80  hours
Upon completion of five {5) years of service: 120 hours
Upon completion of ten (10} years of service: #160 hours

Upon completion of twenty (20) years of service: #2000  hours
SECTION 10.1a ELIGIBLE SHARED POSITION EMPLOYEES

Eligible shared pesition Employees shall be entitled to prorated vacation pay at their individual
hourly rate based on the number of hours worked in the previous year based on the employee’s

anniversary date.
SECTION 10.2 SCHEDULING VACATIONS

A Each Employee who qualifies for a vacation in accordance with the provisions of this
Article shall notify their LCSO or other designated Supetvisor, in writing, prior to April
151 of each year of their first and second choice for desired vacation periods, if any. [f
vacation time is required to be used differently than as requested prior to April 1,
Employee must give their immediate supervisor a written request at least seven (7) days
prior to the reguested vacation time.
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B. The Employer will recognize union seniority when scheduling Employees for vacation in
aceordance with this Agreement. The Employer will allow the maximum number of
personnel off at any one time for vacation that allows the Company to maintain efficient
operations. The final allocation of vacation periods shall rest exclusively with the
Employer in order to insure orderly and efficient operations and meet Government
contract requirements. It is the right of the Employer to ensure that vacation absences do
not prevent full coverage of Contract work requirements. '

SECTION 10.3 PAY QPTIONS

Eamned vacation pay shall be paid on the pay day following the Employee’s return to the job after
vacalion.

SECTION 104 UNUSED YACATION

Vacations shall not be cumulative from one year to the next. Any eamed but unused vacation
time remaining at the end of & year of service (based on employee’s anniversary date of
employment) shall be paid to the Employee.

SECTION 10.3 PAY IN LIEU OF VACATION LEAVE

At any time during the year, Employees may request in writing t¢ be paid for eamed vacation
pay In lieu of taking actual vacation Jeave.

SECTION 10.6 TERMINATING EMPLOYEES

Upon termination of employment, Employee will be paid at their individual hourly rate for any
vacation time earned as of their last anniversary date, but not used, as entitied by the Service
Contract Act. {Example: An Employee who terminates ohe month into the next anniversary year
is entitled to any of the previous vear's earned accrued vacation not already used, and not to the
additional month accrued in the new anniversary peried).

SECTION 10.7 VACATION - LAID OFF EMPLOYEES

Length of service with the Empioyer shall not accrue for the purposes of vacation benefits while
an Employee is on laid-off status.

SECTION 10.8 YACATION INCREMENTS

Vacation davs mav be used in one (1) day increments, if so desired by the Employees and
approved by the Emplover.
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" ARTICLE 11
LEAVES OF ABSENCE
SECTION 11.1 LIMITATIONS

Personal leaves of absence for non-medical emergencies may be granted ar the discretion of the
Empleyer wathout loss of seniority to the Employee. Such leaves, if pranted, are not to exceed 30
days, unless approved by the Employer. Empioyee on any unpaid leave of gbsence may be
required to use available vacation or personal leave time. Length of service with the Employer
shall not acerue for purposes of vacation, holiday, or other acerued benefits for any unpaid leave
of absence over 30 days. The Employer will make every reasonable effort to maintain an
Employee’s position while on a non-statutory unpaid leave of absence. [tis acknowledged by the
Union that under the USMS CS0 centract, the Employer is not permitted to hire additional
(reserve) or temporary employees to provide work coverage during Employee absences.

SECTION 11.2 MEDICAL LEAVE {(UNPAID LEAVE)
A The Family and Medical Leave Act of 1993 is incorporated herein.

B. The Company agrees 1o honor the Family and Medical Leave Act of 1993 for all
employees.

C. The 12 week pericd may be extended at the discretion of the Employer. During medical
leave, the Employee shall be required to furnish a report from the doctor when requested
periodically by the Employer. Employee will be requirad o use accrued vacation or
persenal leave time during the medical leave. Upon the expiration of said leave, the
Emplovee shal! furnish the Employer with a statement, signed by the doctor, which
establishes the fitness of the Employee to return 10 the Employes’s previously held work.

SECTION 11.3 MILITARY LEAVE

An Employee of the Company who is activated or drafted into any branch of the armed forces of
the United States under the provisions of the Selective Service Act or the Reserve Forces Act
shall be granted an unpaid military ieave of absence. as required under the federal law, for the
time spent in full-time active duty. The period of such leave shall be determined in accordance
with applicable federal laws in effect at the time of such leave.

SECTION 11.4 UNION LEAVE (UNPAID LEAVE)

A Union officer or delepate will be granted an unpaid leave of absence upon wntten request for
the purpose of attending Union conventions or other meetings of vita! interest to the United
Govemment Security Officers of America. The maximum number of days given for union leave
is not 1o exceed a total of five (3) days per contract vear and the maximum number of union
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officers or delegates to be granted leave of absence is not to exceed tswo {2) employees per local

unicn.

SECTION 11.5 PERSONAL LEAVE (PAID LEAVE)

A Each {ull-time semority Employee shall be eligible to use 2 maximum of six {6) days of
personal leave per [2-month Government contract year worked. Employees who begin
empioyment after the inception of the contract year will be eligible to use a prorated
amount of personal leave, based upon the following schedute (see Personal Leave

Eligibility Table below):

Personal Leave Eligibility Table

START DATE RATE OF PERSONAL LEAVE ELIGIELE TO USE
{Date Employee begins working T
on the contract, based on an FULL-TIME SHARED POSITION
October I contract stact date.) |
October 1-31 48 hours i 24 hours
November 1-30 44 hours 22 hours
December 1-31 1 40 hours 20 hours
January 1-31 36 hours I8 hours
February i-29 32 hours 16 hours
March 1-31 28 hours 14 hours
Apri 1-30 24 hours 12 hours
May 1-31 20 hours 10 hours
June |-30 16 hours 3 hours
July [-3] [2 hours 6 hours
August 1-31 8 hours 4 hours
September 1-30 4 hours 2 hours
B. Personal days shall be used in not less than four-hour increments and shail be paid when

raken by the Employee as approved in advance by the Lead CSQ, Siie Supervisor or

Contract Manager.

C. Shared position Employees will receive one-half the full-time personal leave per full
contract year worked. At the ¢nd of the contract year, any shared position Employee who
worked more than half the full-time hours {1.040 hours) will receive additional prorated
personal leave based upon the number of actual hours Employec worked during that
contract vear. Therefore, for each additional §7 hours worked over 1.040 hours during the
contract vear. Employee will receive an additional 2 hours of personal leave, upto a

possible maximuwm of 40 hours total personal leave for the contract year.
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D. Unused personal days shall not be cumulative from year 1o year, Any unused, earned
personal [eave pay will be paid to Employee at the end of the contract year.

E. Upon termination of employment, Employee will be paid at their individual hourly rate
for any unused, eamed personal leave, based upon the number of complete calendar
months Employee worked during that contract year.

F. Personal leave (and vacation) days may be used to cover absences caused by illness. Any
Employee who is unable to report to work because of illness must notify the Emplover ar
least two {2) hours prior to the beginning of their regular shift in order to be eligible for
paid personal leave benefits. Disciplinary action may result from excessive and/or
unapproved absenteeism.

SECTION 11.6 PROCESSING LEAVES OF ABSENCE
A leave of absence must be processed in the following manner:

A All requests for unpaid leaves of absence shall be submitted in writing to the Lead CSO,
Site Supervisor or Contract Manager at |east ten {10) calendar days prior to the date that
the leave will 1ake effect, except in cases of emergencies, and shall include:

1. The reasons for such leave;
2. The effective dates of such leave;
3. The estimated date of return to work.

B. The written request for leave of absence shall be submitted to the Contract Manager by
the Site Supervisor for final approval.

C. If the request for the leave of absence is approved by the Contract Manager, a copy of the
approved leave of absence will be given to the Employee involved.

D. Extensions of the leave of absence may be granted at the discretion of the Employer upon
written request by the Employes within ten (10) calendar days prior to the expiration of
the leave of absence when feasible. Extensions when granted shall not total more than

thirty (30) days.
SECTION 11.7 BEREAVEMENT LEAVE (PAID LEAVE)

All non-probaticuary Employees shall be entitled to three (3) days paid bereavement leave per
full owelve {12} month Government contract year for purposes of attending, on a day normally

scheduled to work. the funeral of a parent. parent-in-iaw, spouse, child, sibling, or sibling-in-law.
Employee will notify the Lead CSO. whenever possible, of the need for bereavement ieave.
Company may request evidence of qualification under this provision.
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SECTION 11,8 JURY DUTY

Employees serving jury duty on a scheduled work day will be pravided an excused leave of absence
for jury service and shall receive the difference between the pay received for jury service and the
hourly rate for such & workday for up to five (5) days per contract year. The Employee shall notify
the Company no later than five (3} working days before the jury duty or as soon as the Employee has
notice whichever is sooner. Employees must provide proof of jury service and of fees received for

processing wages.
SECTION 11.2 GENERAL PROVISIONS

Senionty shall accumulate during the peniod of any approved paid leave of absence subject to the
provisions of this Agreement.

ARTICLE 12

HEALTH, WELFARE AND UNIFORM ALLOWANCES

SECTION 12.1 PAYMENTS

A, The parties agree that for the period starting Apnil 1, 1999 te September 30, 1999, the Health
and Welfare payments are to be deposited into the empioyee's 401K plan.

B. Effective October |, 1999, the Employer agrees to make health and weifare payments in cash
to Employees on all hours patd up to forty (40) hours per week. Payments of Health and Welfare
along with any applicable Sacial Security and Unemployment taxes and worker’s compensation
insurance will become the obligation of the Contractor. Paying Health & Welfare in cash increases
the cost to the contractor because taxes and insurance costs were not included on Health and Welfare
in the price to the USMS. Health and welfare payments will be made in accordance with the

following schedule at the hourly rate:

Effective October 1, 1999 through September 30, 2000 $1.64/hour
Effective October 1, 2000 through September 30, 2001 $1.9%hour

C. The Employee may after the October 1, 1999 date elect to have their Health and Welfare
payments deposited in the Employee’s 401K plan.

D. Parties agree to reopen negotiations for the health and welifare only, on April 1, 2001, 10
establish the Health and Welfare payment rates that shall be paid for the remaining two years of

the contract.
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SECTION 12.2 MINIMUM BENEFITS

The amounts required by this Agreement shall serve as the minimum health and welfare benefits
tor Employees.

SECTION 12.3 OTHER BENEFITS

The Employer will offer Employees the opportunity to participate in other Employee-paid fringe
benefit programs made available o all Court Security Officers emploved by the Company. These
programs may include cafetenia plans, payroil deduction plans, retirement plans, insurance plans,

401(k) plans, and any other plan mentioned n this Agreement,

SECTION 12.3a GROUP DISABILITY INSURANCE
LIFE INSURANCE/ACCIDENTAL DEATH & DISMEMBERMENT

Life Insurance/Accident Death & Dismemberment in the amount of five thousand {(35,000) dollars
shall be provided 1o all employess by the Company.

SECTION 12.4 UNIFORM MAINTENANCE

The Employer will pay the Employee $.10623 per hour worked up to 40 hours per week for
uniform maintenance allowance. A shoe allowance of $75 per contract year will be sent with
uniforms annually for the purchase of USMS-required CS0 uniform shoes and other work

related pear.

SECTION 12,5 GROUP DISABILITY INSURANCE

A. The Company agrees to deduct any faes or premium payments and lawful assessments
designated by the Union for a Group Disability Insurance plan set up by and administered
by the Union. These deductions will be made only upon receipt of written authorization
from the Employee on a form provided by the Company or the Union. Such authorization
may be revoked by the Employee upon 30 days’ written notice served upon the Company
and the Union, It is understood that such deductions will be made only so long as the
Company may legally do so. The Company will be advised in writing, by the Union, as to
amount of fees, and any other costs for this insurance.

B. The Company will remit all such deductions to the International Secretary/Treasurer
within 72 hours from the date the deduction was made via direct deposit or by mail. All
costs related o direct deposit would be bome by the Union. The Union agrees to furnish
the Company with the current routing numnber for direct deposit. The Company shall
furnish the International Secretary T reasurer with a deduction list, setting forth the name

and amount of fees, and any other costs for this insurance. The Union agrees to hold the
Company harmless from any action or actions growing out of these deductions
commenced by an Emplovee against the Company, and assumes full responsibility for the
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disposition of the funds so deducted once they are paid over to the Union. Errors made by
the Company in the deduction or remittance of moneys shall not be considered by the
Union as a violation of this provision, providing such errors are correctable and corrected
when brought to the Company s attention.

C The Deduction Authorization Card to be executed and furnished to the Company by the
Union and the Employees, shall be the official Union Authorization for insurance
deductions. The Company shall accept no other form unless the parties mutually agree to
a substitute,

ARTICLE 13
MISCELLANEOUS PROVISIONS

SECTION 13.1 BULLETIN BOARDS

The Employer will make its best effort to obtain a space from the government for the use of the
CS0s to locate a Umon-provided bulletin board that will be used by the Union for posting
notices of meetings, elections, appointments, recreational and social affairs, and other Union
notices. The providing of these facilities is the prerogative of the US Government,

SECTION13.2 PHYSICAL EXAMINATIONS

A The Employer shall pay for all physical/medical examinations that are required by the
Employer at Employer designated clinic(s) or physicians. In those selected areas where
there is not a designated clinic or physician, the Employer will provide an allowance 1o
the Employee of up to a maximum of 850 per examination. Receipts must be furmished
by Employee in order to process reimbursement.

B. Physical/medical exams may be required by cperation of the government contract or
should the Employer have concerns regarding an Employee's fitness for duty. The
Employer may designate the physician or clinic, at its discretion. Employer shall pay
Employee up to two hours for time spent taking an employer-requested medical
examination.

SECTION 13.3 TRAVEL EXPENSES

The Company will provide advance payments for Company authorized and approved travel
expenses if requested by an Emplovee. Any wortk day that includes travel and totals over twelve
(12} hours may require the Employee to stay overnight and the appropriate per diem will be paid.
All hours in travel up to a maximum of eight (8) per day will be counted as work hours with the
appropriate overtime wages provided for under this Agreement. Employees will be reimbursed
for all authorized expenditures of any authorized travel within twenty (20) days from tie day
Emplover receives the property completed travel voucher and all required receipts.
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SECTLION 134 BREAK ROOMS

The Employer will make its best effort to obeain from the government break rooms for C50s for
beeaks and lunch, without management using the room as an office, and will make its best effort
to have the government equip the room with water, The providing of these facilities is the
prerogative of the US Government.

SECTION 13.5 LOCKERS

The Employer wili make its best effort 1o obtain lockers fiom the government for the use of the
CS0s. The providing of these facilities 1s the preroganve of the US Government.

SECTION {36 UNION MEETINGS

Neither Unien officials nor Union members shall, dunng working time {excieding break and
lunch periods), solicit membership, receive applications, hold meetings of any kind for the
transaction of Union business, or conduct any Union activity other than the handling of
grievances 1o the extent such work time activity is specifically approved by the Employer.

ARTICLE 14

401 (k) PLAN
SECTION 14.1 401 (K) PLAN
The Company shall provide a 401(k} plan to which Court Security Officers are eligible to
contribute, whether Union or Non-Union. At the direction of the individual employee, the
Company may deposit the Health & Welfare payment to the employee’s 401(k) account.
Employees shall be subject to the eligibility requirements and rules of the Plan.

ARTICLE 15

TRAINING

SECTION 13,1 TRAINING
The Company will make its best effort to implement jts advanced CSO training program to

enhance the professional capabilities of the Employees. Actual scheduling of trainung i3 subject
to approval by the US Government and may be subject to funding by the US Gevernment.
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" ARTICLE 16

SAFETY
SECTION 16.1 SAFETY POLICY

It 15 the policy of the Company to provide Employees with places and canditions of employment
that are free from or protected against occupational safety and health hazards. The Company
agrees to permnit one (1} bargaining unit member selected by the Union to participate in any
locally scheduled safety meetings.

SECTION 16.2 QSHA STANDARDS

The Company will report any safety violations observad or reported to the Company 1n any
Government provided CSO work stations and break rooms.

ARTICLE 17

CONTINUITY OF OPERATIONS

SECTION 171 NO STRIKES

A, Both the Company and the Union agree that continuity of operations is of utmost
importance to the Company’s security operations. Therefore, so long as this Agreement is
in effect, the Union and the Company agree that thers will be no strikes, lockouts, work
stoppages, illegal picket lines, slowdowns or secondary boycatts during the term of this
Apreement and that the Union will not cause, nor permit its members to cause, nor will
any member of the Union take part in, any strike, including a sympathy strike, slowdown,
stoppage of work, planned inefficiency or any other curtailment of work or restriction or
interference with the Employer's or Government's operations for any reason whatsoever.
Nor will the Union authorize or sanction the same.

B. Upon hearing of any unauthorized strike, slowdown, stoppage of work, planned
inefficiency or any curtailment of work or restriction or interference with the operation of
the Empleyer, the Union shall take affirmative action to avert or bring such activity to a
prompt termination. Any Employee who violates this provision may be immediately
discharged. Furthermore, it is agreed and understeod that in addition to othet remedies,
the provisions of this Article may be judicially enforced including specific performance

by way of injunctive relief.
SECTION 17.2 LOCKOUTS

During the life of this Agreement, the Employer shall not lockout any Emplovees covered inthis
Agreement.

1
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" ARTICLE 18
SEPARABILITY OF CONTRACT

in the event that any provision of this Agreement shall at any time be declared invalid by any
court of competent jurisdiction or through povernment regulations or decree, such parties hereta
agree to rencgotiate such provision or provisions of this Agreement for the purpose of making
them conform to the decree or government statules so long as they shal] remain legally effective,
[t is the express intention of the parties hereto that all other provisions not declared invalid shall
remmain in full force and effect.

ARTICLE 19
SERVICE CONTRACT PROCEDURES AND OBLIGATIONS

The parttes recognize that they are providing a sarvice to the Umntes States Government who have
the respensibility and authority for providing secunty to the Judicial Facilities. In the event a
government directive necessitates a deviation from the obiigations or procedures contained in
this Agreement, the parties will confer with regard to the effects, if any, of the deviation
necessitated by the Govermnment's directive with the goal of resolving the deviation.

ARTICLE 20
ENTIRE AGREEMENT

The parties acknowledge that during the negotiation which resulted in the Agreement, each had
the unlimited right and opportunity to make demands and proposals with respect to any subject
or matter not removed by law from the area of collective bargaining, and all understandings and
agreements reach by the parties are set forth in this Agreement. Therefore, the Company and the
Union shall not be obligated to bargain collectively on any matter pertaining to conditions of
employment, including but not limited to, rates of pay, wages, hours of work, disciplinary
actions, training requirements, eic., during the term of this Agreement except as specifically

provided for in other provisions of this Agreement.
ARTICLE 21

DURATION

This Agraement shall be effective upon its execution by both parties and supersedes any and all
prior agreements or understandings between the parties. The Agreement shall remain in force
until 2400 hours on Septernber 30, 2003.with the provision that should either party desire to
terminate this Agreement or any provision therecf, it shall give written notice to the other party
of not less than sixty (60) days and not more than one hundred and cighty (180) days prior to the
expiration. In the event. such notice is given, the existing Agreement may be continued by
mutual consent of both parties uatil an Agreement is reached. This Agreement may also be

changed or amended by agreement of both parties.
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[N WITNESS WHEREQF, the parties have caused their representatives to sign this Agreement
as full acknowledgment of their intention to be bound by the Agreement.

FOR:

- /A Sese

TITLE: ;ze’an}_L
DATE: /Y Towe (995

MUCSO-NDNY
FOR: 405 State Tower Bldg

Syracuse, NY 13202

%&ﬂu&
T]TLE M--C.-E /fﬁa&r{

DATEE/Q——:—/"}’ 1444

BY:

TITLE:

DATE:

Thrmrred FMalloarisa A rracrant fArm] 1TOEHN

FOR:
AKAL SECURITY, INC.

BY: A
ne SE P
DATE: UQE/IZ ¢ L@; (929

FOR:
AKAL SECURITY, INC.

BY:
TITLE: 774 gjé-wﬁ.

DATE_o4 /752 /55

BY:

TITLE:

DATE:
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LETTER OF UNDERSTANDING

Side Bar to the Coilective Bargaining Agreement

For the Independent Union of Court Security Officers of Neorhar New York

ARTICLE 12

HEALTH, WELFARE AND UNIFORM ALL QWANCES

SECTION 12,1 PAYMENTS

For the life of this Agresment, the Emplover will make health and welfars payments to
Emplovees on all hours paid up to oy {40) hours ner week and up to 3 total of 2080
hours per contract year in accordance with the prevailing Wage Determnination 2s of
October 1 of every contract year.
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Collective Bargaining Agreement
Between

AKAL SECURITY, INCORPORATED

and the

UNITED GOVERNMENT SECURITY OFFICERS OF AMERICA
EASTERN DISTRICT OF NEW YORK (Brooklyn, NY only)

Circuit 2
Local # { 9. Brookiyn, New York

QOctober I, 201 - September 30, 2003

UGS0A EDNY {Brooklyn, NY only) October 2001 - September 2003 CBA ]



AGREEMENT

This agreement 15 entersd into this July 30, 2001, between AKAL SECURITY INC. (hereinafter
referred to as "AKALY or “the Company™ or "the Employer™) and s successors, and the United
Govemment Secunty CQfficers of Amenca, Eastern District of New York and its successors
{hereinafter referred to as “UGSOA™ or * the Union”); the Count Secunty Qfficers and Lead Count
Secunty Officers are hereinafier referred to as “CS0's"” and "LCSO's” or “Employees™) certified by
the National Labor Relations Board. All non-economic provisions of this contract shali be in effect
as of July 31, 2001. All economic provisions of this contract shall be in effect as of Cctober L, 2001,

including but not limited o compensation and fringe benefits.

This Agreement shall be binding upon the parties hereto, their successors, administrators, €xecutors
and assigns. In the event the entire business or a significant portion of the assets thereof are acquired
by purchase, assighment, merger or consolidation in any other manner, the person, parmership,
corporation or enlify acquining such business or assets shall be required to assume all of the

abligations of this agreement.

The Emptoyer shall give notice of the existence of this Agreement to any purchaser, transferee,
lessee, assignee or other successor and shall require such purchaser, transferee, lessee, assignee, or
other successor, to assume the obligations of thus Apgreement. The aforesaid notice of this
Agreement shall be in wrinng with a copy to the Union. In the event the Employer fails to reguire
the purchaser, transferee, lessee, assipnee, or other successor to assume the obligations of this
Agreement, the Employer {including partners, shareholders, or other equity owmers) shall be Hable 10
the Union and the covered empioyees for all damages sustained thereby.

FURPOSE

The purpose of this Agreement is 10 establish and maintain harmomous collective bargaining
relations between the Company and the Union, to provide for peaceful adjustments of any
differences which may arise between them, and 1o set forth the Agreement between the parties
covenng rates of pay, wages, benefits, hours of work and other conditions of employrment.

The Company and the Union recognize that the objective of providing egqual employment

oppotiunities for all people is consistent with Unton and Company philosophy
And the parties agree 1o work sincerely and wholeheartedly toward the accomplishment of this

ohjective.

ARTICLE 1

GENERAL PROVISIONS

SECTION 1.1 RECOGNITION-BARGAINING UNIT

[ g%}
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& The employer recogmizes the Union as the sole and exclusive bargaining agent for the unit of
employees as set forth in this Agreement.

B. This Agreement shall cover ail employees of the Company now employed and to be
empioyed in the position of CSO and LCS50, at the US Government facilities in Brooklyn,
New Yark, where the Company has a contract to provide CSOs and LCS0s, for the US
Marshal Service, (Hereinafier referred (o as the US Marshal Service or “USMS™).

SECTION 1.2 NEGOTIATING COMMITTEE

The Company agrees to recognize a Negotiating Cotnmiliee composed of three members and one
alternate selected by the Union to represent the Employees in collective bargaining negotiations. The
members of the Negotiating Committee will be selected by the local Union President. The Umion
will provide ihe names of these individuals to the Company prior to the negotianions. The Company
and the Union agree that these individuals wall remain the same throughout the negotiations unless
the Linion tmely requests substitation of one of its members.

SECTION L3STEWARD SYSTEM AND UNION LEAVE

Union business shall not be conducted dunng working time or in work areas if it interferes with
secunty responsibilities witheut the consent of the Project/Contract Manager or Designee:

A, The Company agrees to recoprnize a Shop Steward at each work site within the Eastern District
of New York (Brookiyn, NY sites only)

B. Any Shop Steward having an individual grievance in connection with is/her own work may ask
for an alternate te represent hum in accordance with the provisions of this article.

C. The Shop Steward or Local President shall notify the supervisor whenever they enter or remain
in, the facility for the purpose of handling an individual grievance or complaint at anytime other

than during their regularly scheduled shift.
SECTION 1.4 MANAGERS AND SALARIED PERSONNEL
Managerial and salaried Employees shall not perform the duties of the Employees in the bargainmg

unit, except as necessary to fulfill the work under the US Marshals Service contract.

SECTION 1.5 UNION SECURITY

A. An Employee who is a member of the Union at the time this Agreement becomes effective
shall continue membership in the Union for the duration of this Agreement, to the extent of
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tendennyg the membership dues uniformly required as 2 condition of retaining membership in
the Linion,

B. An Employes who is not a2 member of this Union at the time that this Agreement becomes
effective shall, within ten {10} days after the 30th day following the effective date of this

Agreement cither:
1} Become a member of the Unien and remain a member.

2} As a condition ol employment, all members of the bargaining unit shall be
required 1o pay to the Union a service fee. The amount of this service fee shall be
equal 1o that paid by regular Union members to include regular and usual initiation
fees. The service fee will not include any assessments, special or otherwise. Such
payments shall commence on the 30th day after the date of hire.

3) Empiovees who are members of, and adhere to the established and waditional
tenels of a bona-fide religion, body, or sect, which has historically held consecientious
objections 1o jotning or financially supporting labor organizations, shall, instead of
the above, be allowed to make payments in amounts equal to the agency fee required
above, (o a tax-exempt (under Section 501{c)(3) of the IRS Code, non-religious, non-
labor charitable organization. The Union shall have the right to charge any Employee
exercising this aption, the reasonable cost of using the arbatration procedure of this
Agreement on the Employee’s individual behalf. Further, any Employee who
exercises this option shall twice a year submit to the Umon proof that the chantable
contributions have been made.

C. The Empleyer shall not be a party to any enforcement of the provisions of this Article, nor
shall it be obligated o take any action against any Employee not adhenng to hisher
obligations hereunder. The Union may, however, enforce any obligation of any Empioyee
herein established, 1n court, or by other legal means. [f the Union takes action through a
court to enforce the Employee’s obligations under this Article, the Union shall be entitled to
recoup from the Employee ail of its court costs and reascnable artorney's fees directly
associated with the successful judicial enforcement of the Employee’s abligation as allowed

by law,

I3 The obiigations set ferth in this Aricle shall only by effective to the extent permined by
controlling law, including, but not iimited to, any Executive Orders pemmitting or
restricting unicn security nights. If there is 3 iepal challenge to any provision of this
Article, the Employer may suspend its obligations under this Article during the pendancy
of the dispute after confernng on the matter with the Union.

2} The Union agrees ta save and hold the Employer harmiess from any and all claims,
aclions, suits, damages, or costs, including any atiomey fees incurred by the Employer,
on account of any maltter relating to the terms of this Article, including, but not Limited 10

any claims by any employee(s) and compliance with the Jaw.
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SECTION .6 DLUES CHECKOFF

A The Company agrees to deduct dues as designated by the Union on @ monthly basis from the
paycheck of each member of the Union. These deductions wili be made only upen written
authorization from the Employee on a form provided by the superviser or the Union, The
Emplovee, upon thirty (30} days written notice served upon the Company angd the Union,
may revoke such authorization. It is wnderstood that such deductions will be made only so
long as the Company may legally do s0. The Company will be advised in writng, by the
Unton, as to what the Union membership dues are.

B The Company wili remit all such deductions to the Financial Secretary/Treasurer within
seventy-two (72) hours from the date that the deduction was made, via direct deposit, if
possible. All costs relaled to direct deposit will be bom by the Unien. The Union agrees o
furnish the Company with the current routmg number for direct depesit. The Company shall
furmish the Fmancial Secretary/Treasurer with a deduction list, setting forth the name and
amount of dees within seven (7) days of each remittance. The Union agrees to hold the
Company harmicss from any action or actions growing out of these deductions commenced
by an Emplovee against the Company, and assumes fuil responsibility of the dispositions of
the funds so deducted, once they are paid over to the Union. Errors made by the Company in
the deduction or remintance of monies shall not be cansidered by the Union as a violation of
this pravision, providing such errors are unintentional and corrected when brought to the

Company's attention.

The Company will remit all such deductions 1o the Unien. The Company shall fumish the Union
with a deduction list, setung forth the name and amount of dues fees as soon as practicable.

ARTICLE 2

SENIORITY

SECTION 1.1 SENTORITY DEFINED

Seniomity shall be defined as the length of continuous employment in the position of Court Secunity
Officer and Lead Court Secunty Qfficer, (Full-time or Shared Position) performing substantially
similar duties to those presently being performed, regardless of the location or the empiloyer except
that those persons employed on the effective date of this agreement in this bargaining unit shall have
senionty over any employee thereafier hired or ransferred into this bargaining unit. Special Secunty
O fficers awarded positions as Court Security Officers under Section 3.1 shall retain their Special

Secunry Officer seruonity date for all purposes.
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Senionity will be used when applying the following aspects of this Agreement: Vacation scheduling,
shift preference, starting time, work location, layofls, rehiring after layoffs. When providing names
to the LISMS for USMS training school, Akal will provide the names in order of senionty.

Any employee who is granted an approved leave of absence will retain all seniority nghts.

Senioriry will determine holiday work assignments. Eastem District of New York sites will fill
holiday assignments within their respective boundaries.

Senionity will determine vacanon scheduies. Eastern District of New York sites will fill vacation
schedules within their respective boundaries.

SECTION 2.2 SENIORITY LISTS

Separate senionity lists will be provided by the Company upon request a maximum of twice a year
for each work sight for the C50s and LCS50s that actually work at each location for the purpose of
scheduling vacations and will be available for review by the Employees.

SECTION 2.2a MONTHLY ACTIVITY REPORT

The company agrees that each month it will provide a copy of the monthly activity repert to the
LInion detailing any changes in CSO/LCSO stafiing.

SECTION 2.3 TRANSFER QUT OF UNIT

Any bargaining unit employee pramoted to a non-bargaining umit position for mare than one
hundred and twenty {(120) days, shall lose hisfher seniority. Such employee shall regamn accumulated
senionty upon transfer back into the bargaining unit within such one hundred and rwenty (120} days

one time during the term of this agreement.
SECTION 2.4 PROBATIONANTRODUCTORY EMPLOYEES
The Employer on an introductory basis hires employees for 2 penod of sixty (60) days. During this
pericd, employees shall have no seniority rights and may be terminated without recourse ta the

grievance and/or athitration procedures. At the completion of the introductory period, the employee
shall retain their seniority from the date of hire. Incumbents do not go back cn probaticon if a new

comractor assumes the contract.

SECTION 2.5 TERMINATION QF SENIORITY

The senionity of an Employee shall be terminated for any of the following reasans:
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A The Employce quits or relires;
B. The Employee is discharged;

L A settlement with an Employee has been made lor total disability, or for any other reason if
the settlement warves further employment qghts with the Emplover;

D The Employee s lad off for a continuous period of two hundred seventy (270) days; or the
{Jovernment terminates the Employee's credentials as a Special Deputy Marshal;

E. The Employee is permanently transferred out of the bargaining unit.

SECTION 2.6

Employees shall notify the employer in writing on a form to be provided by the Company of their
proper mailing address and telephone number, or of any change of name, address or telephone

number.

ARTICLE 3

JOB OPPORTUNITIES

SECTION 3.1 FILLING VACANCIES

If a vacancy occcurs in a regular position covered by this Agreement, and the Employer chooses to
fill that vacancy, the job will be posted for a period of five (5) days. Shared position Employees who
are not scheduled to werk during that five (5} day period at the site where an opening oceurs wili be
notified by the Company. The Site Superviser will notify the Union President in writing of such
opemings. The Umon President will then verify that all shared position CS50s have been notfied.
When a vacancy occurs, the Empioyer will fill the position with the senior-most Employee who has
applied for the position, who will be trained If required to fill any necessary qualifications for the

new position.

Should the filling of a vacancy under this Article create additional vacancies, those vacancies will be
filled under this Article as well. Any Empioyee who wishes to apply for the open position shall do so

n wnting.
SECTION 3.1A SHARED POSITION EMPLOYEES

Shared positions wiil ke filted as descrnibed in Section 3.1
SECTION 3.1B LAYQOFY AND RECALL

Il layoffs are required, semiority shall govern. When an employee is recalled seniority will govern.
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SECTION 3.2 TEMPORARY ASSIGNMENTS

Whenever if becomes necessary 1o temporarily or permanently transfer an employee © a work site
outside of the Eastern District of New York the transier will be made on a voluntary basis among
employees. [f there are no volunteers, the temporary position will be assigned based on reverse
senlonty as needed. Employees temporarily transferred will receive the higher of the base hourly
wage avaifable 10 employees regularly assigned to the location to which they are being mansferred,
ar their regular hourly wage they receive at their normal base location under this Agreement.

SECTION 3.3 APPOINTMENT OF LEAD CSOs

The US Government in its contract with the Company creates Lead CSO performance criteria. Based
on these cnteria, 2l appointments of Lead C80s will be made on the basis of ability. Ability shall
melude an Employee’s skills, expenience, past performance, capabilities, and the needs of the
operzlion. If, in the Employer's determination, Emplovees are equally qualified, seniority will

prevail.

ARTICLE 4
MANAGEMENT RIGHTS

Except as limited by the specific undertakings expressed in this Agreement, the Company shall
contmue to have the right to take the appropnate action it deems necessary in the management of it's
employees and of the business in accordance with its judgement.

ARTICLE 5

GRIEVANCE PROCEDURE

SECTION 5.1 INTENT

For purpases of this Agreement, 3 gnigvance shall mean a claimed violation, misinterpretation, or
misapplication of any provision of this Agreement, or the challenge of any disciplinary action laken
against a Union Employee, except that this grievance procedore shall not be used for any action or
order of removal of an Employee {rom working under the contract by the U.S. Government, or
revocation of required CSO credentials by the USMS under the removal of Contractor employee
provision in Section H-3 of Contract MS5-01-D-0002 between the US Marshals Service and Akal
Security, Inc. Any temporary or permanent removal of an empioyee by determination of the
Government as described in Section H-3(b) of the Coniract shall not become permanent without
requisite notice to the employee and the opporunity provided for the employee to respond (o the
Government's acuon within fifteen {15} days of the determination. Upon wniten request, the
Company will provide the Union, in a timely mannet, with all information concerning the removal
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that they may legaily release, and will provide the Union with any relevant information conceming
the proper Govermment point of contact and their contact data. The “final decision™ on the
employee’s removal shail be determined by the Government.

SECTION 5.2 GENERAL PROVISIONS

The number of days outlined in Section 5.3 in the processing and presentation of
gnevances shall establish the maximum time allowed for the presentation and precessing
of 2 grievance. The term "days" shall not include Saturdays, Sundays or holidays when

used in this Anicle.

Should either the Company, the Union, or the aggneved employee fail to comply with
the time limits as set forth in this Article, the party who failed to comply with the tite

limits shall forfeit the grievance,

SECTION 5.3 GRIEVANCE PROCEDLRE

All gnievances shall be presented and processed in accordance with the foliowing procedures:

A. Infermal Step - The parties shall make their best efforts o resolve any dispute on an
informat basis. Both the Company and the Union agree that the Employee will first discuss
the complaint with their immediate supervisor (not in the bargaining unit), within five (5}
working days of the incident being grieved, to start the informal procedure. If the informal
procedure is not invoked within five working days of Employee's knowledge of a grievable
is5ue, then it is agreed by both parties that no further action ¢an be taken. If, during the
course of this discussion either the Employee or the supervisor deems it desirable, a steward
or ather Union representative will be called in. If the complaint is not satisfactonly adjusted
within three (3) working days of the inception of the informal discussion, it may be
submitted in writing to the Contract Manager or designee in accordance with Step One.

B. Step Oune - If the matter is not resolved informally, the Employee shall, not later than en
{10) days after the informal discussion with the immediate supervisor, set forth the facts in
writing, specifying Lhe Article and paragraph aliegedly viclated. This shall be signed by the
aggrieved Employee and the union representative, and shall be submitted to the Contract
Manager or desipnee with a copy to the Company’s HR Director. The Contract Manager or
designee shall have ten {10) days from the date the grievance was presented 10 return a
decision in writing with a copy to the aggrieved Employee and the union representative.

C. Step Two - If the grievance is not settied in Step One, the prievance may be appeaied m
writing to the Company's Director of Human Resources or designee not later than ten (10)
days from the denial by the Contract Manager or designee. The Director of Human
Resources or designee will have ten {10} days from the date the grievance was presented to
return a decisioz, in writing, with 2 copy to the aggrnieved Employee and the union
TEpreseniative.

D. Grievance for Discipline - Any grievance involving discharge or other discipline may be
commenced at Step One of this procedure. The written gnisvance shall be presented to the
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Contract Manayrer throuph the Site Supervisor or designes within ten (103 days after the
occwrrence of the facts piving nise to the Grievance.

SECTION 5.4 ARBITRATION PROCEDURE

Gnevances processed in accordance with the requirements of Section 3.3 that remain unsettied may
be processed to arbitration by the Union, giving the Company's Directar of Human Resources
written notice of its desire to proceed to arbitration net later than fifieen (153 days after rejection of
the gnevance in Step Two. Grevances which have been processed in accordance with the
requirements of Section 5.3 which remain unsettled shall be processed in accordance with the
following procedures and limitations:

A. Selection of ar Arbitrator - Within fifteen (15) days of receipt of the Linion's written
notice to proceed with arbitration, the Company and the Union will meet telephomically 1o
Jointly attemnpt to agree upon the selection of a neutral arbitrator, If, within fifteen (15) days,
the parties fail to agree upon the selection of an arbitrator, the Unton will request the
A mencan Arbitration Association (AAA) to supply a list of seven (7) arbitrators. An
arbimator will be selected from the list supplied by the AAA by parties alternately siriking
from the list until one (1) name remains, and this individual shall be the arbitrator (o hear

rhe gmievance.

B. Decision of the Arbitrator - The arbirvator shall commence the hearing at the earliest
possible date. The decision of the arbitrator shall be finat and binding upon the parties to
the Agreement. Any decision shall be complied with, without undue delay after the
decision is rendered. It is understood and agreed between the parties that the arbitraior shall
have no power to add to, subtract from, or modify any of the terms of this Agreement. If the
decision of the Arbiwator is not complied with within {ifteen (15) days of the decision the
losing side shall be tiable for attomey and court costs to enforce compliance including
through the cours, absent an order from the U.S. Marshals Service or unless the Company
files a written request for clarification, then the Company will comply within fifteen (15}
days of recerving the clachication.

C. Arbitration Expense - The arbitrator's fees and expenses, including the cost of any heanng
room, shall be shared equally between the Company and the Union. Each party to the
arbitration will be responsibie for its own expenses and compensation incurred bnnging any
of its witnesses or other participants to the arbitration. Any other expenses, including
trenscnpt costs, shall be bome by the party incurring such expenses.

D. Time Limits - The decision of the arbitrator shall be rendered as soon as pessibie after the
dispute has been submitted to him/her.

SECTION 5.5 CLASS ACTION

The Union shall have the night 1o file a group grievance {ciass action) or grievances invelving
more than one (1) Employee at the Informal Step of the grievance procedure.
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SECTION 5.6 INDIVIDUAL GRIEVANCES

Na indrvidual may move a grievance te arbitration,

ARTICLE 6
DISCIPLINE

SECTION 6.1 GROUNDS FOR DISCIPLINE AND DISMISSAL

SECTION 6.1 (a)

After completion of the probationary period, as specified in Section 2.5, no Employee shall be
dismissed or sespended without just cause. Just cause shall include any action or order of removal of
an employes from working under the contract by the U.S. Government, or revocation of required
SO credentials by the USMS under the removal of Contractor employee provision in Section H-3
of Conrract MS-01-D-0002 between the US Marshals Service and Akai Security, Inc.

Any temporary ¢r permanent remeval of an employee by determination of the Government as
described in Section H-3(b) of the Contract shall not become permanent without requisite notice to
the employee and the apportunity provided for the employee to respond to the Government’s action
within fifteen {15} days of the determination. Upon writtea request, the Company will provide the
Union, in a timely manner, with all information concerning the removal that they may legatly
release, and will provide the Union with any relevant information concerning the proper Government
point of contact and their contact data. The “final decision” on the employee's removal shall be
deterrnuned by the Government, and the Employer shall be held harmless by the Union and the
employee for any further claims made after this final determination. This provision is not intended
to limit or prohibit the nghts of any party to seek relief from other parties.

The Company's contract with the U.S. Govemment sets out performance standards for the C5Q0s in
Section C of the Contract between the Company and the USMS, and all Employees are required to
comply with these standards. Fatlure to do so may lead to disciplinary action. These performance
standards, the USMS Deadly Force Standards and the US Title 18 Domestic Abuse and Violence
policy witl be issued to each Employee and must be signed, acknowledging receipt, by the Emplovee
and may be updated by the Company each year. Employees agree (0 comply with any express non-
disciplinary directive issued by the Government.

SECTION 6.1 (b}

The Company may discipline Employees when necessary and discharge those who fail to uphoid
U.5. Government or Company standards as described in 6.1 (a) and 6.1 (b) above. It is recognized by
parties 1o this Agreement that progressive discipline generally shall be applied in dealing with
Employees. However, it is also recognized that offenses may occur for which progress discipline is
not applicable {e.g. fraud, gross misconduct, theft, etc.). Disciplinary measures vary depending on
the seriousness of the matler and the past recard of the Employee. All discipline shall be subject to
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the grievance and arbitration procedures, except for those issues involving the USMS nghts under
Secuon H-3{b) of Contract MS-01-D-002 as referenced in Sections 5.1 and 6.1(a).

ARTICLE 7
HOURS OF WORK AND OVERTIME
SECTION 7.] WORKDAY AND WORKWEEK

A, The normal workweek shail censist of forty (40) howrs commencing 12:01 am. Sunday

throuph 12 midmght Saturday.
B. {505 and LCSOs will be granted onre (1) mutual tour change a month with anather CSO and

LCS0O provided that it does not incur overtime or disrupt the continuity of scheduling when
such a change is made the employees must inform the supervisor m writing the same day,

SECTION 7.2 OVERTIME

An overtime rate of one and one half of an Employee™s base rate of pay (exclusive of health and
welfare and other fnge additions 1o pay) shall be paid for all hours actually worked in excess of

Forty {4} hours 1n a wark week.

SECTION 7.3 OVERTIME REQUIREMENT

If requested 1o work overtime (i.e. over forty [40) hours in a workweek) or extra hours, and the
seniorty System 1s not invoked due to shortness of notice to the Contractor, the Employee shall be

requircd to do so unless the Employee is excused for good cause.

SECTION 7.4 OVERTIME DISTRIBUTION

{a} Overtime will be distibuted as equitably and fairly as practicable by a reveiving senionty
schedule among bargaining unit employees assipned to the particular work location. First, to try
and avoid unnecessary overtime all efforts will be made to contact all shared position employees

in seniotity order wishing to increase their hours for that pay penod.

{b} Qvertime records will be maintained by the Lead CSO and will be made available to the Union
by the company upon request.

{c) [n the event of an emergency, supervisors and other salanied employees may be permitted o

perform bargaining unit work,
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SECTION 7.5 SHARED POSITION EMPLOYEES

Hours of work for shared position Empioyees shall be determined by the Emplayer, 1o insure the
orderly and effictent operation of court secunty services. Shared position Employecs may be
regquired to work all scheduled work hours, unless ithe Employee is excused for pood cause,

Shared pesition employee work equalization: All work given to shared position employees who do
not have a steady forty (40) hour work week and steady site, must be offered to the senior most
shared position employee and such employee may work up to forty (40} hours a week or eighry (80)

hours per pay pened,

Shared position Employees wil be required to sign the Akal Shared Officer Agreement {See
Attachment A).

SECTION 7.6 REST PERIODS

Court'Special Secunty Officers / Lead Court Secunty Officers shall be entitled to one-half {1/2) hour
unpard lunch and twe {2) fifteen (15) minute paid breaks for each erght hour stuft worked. The meal
pericds and break periods may be combined if the parties agree. Company agrees to cooperate with
employees so that the lunch break is free of workplace obligations, excepl in emergencies. On
accasion, due o exceptional work requirements, Employees may have to work through these rest
periods. The Company recognizes the requirement 1o provide regularly scheduled breaks. It is not
the intent of the Company to deny, avoid, or abuse this requirement.

SECTION 7.7 CALL-IN PAY

an employee who is cailed inte work or who reports to work as scheduled without having becn
notified not 1o report 1o work shall be paid four (4) hours call in pay. The Company shall have the
tight to require the employee to work at regular CSOQ/LCSO/ duties for this pay.

SECTION 7.8 SHIFT DIFFERENTIAL
All work performed between the six {6) PM. and six (8) AM, the next day shall be paid at 104% of
the employee’s regular hourly rate.

ARTICLE 8

WAGES

All wages shall be paid by locally negotiable check or Direct Deposit, Biweekly, and shall include
all wages earned to date not mere than five workdays prior to payment.
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SECTION 8.1 WAGE SCHEDULE

The base rate of pay for Count Securnity Olficers and Special Secuny Officers will be, by site:

T80 WAGE EASTERN DISTRICT OF NEW YOREK: Brooklyn, NY only (Locations: 225 Cadman Plaza, E., 75
Clinton Swreer, and ULS. Attormey’s Picore Pont

2001- 2002

2118

2002- 2003

2182

Lead TS0 WAGE EASTERN DISTRICT OF NEW YORK {Brooklyn, WY only}

225 Cadman Plaza, E.

I TEMPORARY LEAD
YEAR LEADCSO WAGE 1 ! LEAD CSOWAGE 2 | LEAD £SO WAGE 3 CSOWAGE 1 & 2
200102 2318 2318 24 68 1)23.48 ) 2318
2002-03 23,82 [ 23.82 25.32 1)24.12 12382

Lead CSO WAGE EASTERN DISTRICT OF NEW YCORE (Brookiyn, WY only}:

75 Clinton Sireet

2000- 2002

22143

2002- 2003

23.07

Lead C50 WAGE EASTERN DISTRICT OF NEW YORK (Brooklyn, NY only]:

5. Anomey's Pierre Pont

2001- 2002

ZL.68

2002- 2003

1232

Temporary Lead CSO is that individual who functions in a Lead capacity for temporary intemal
Company purposes only, although this designation does not exist in the USMS coniract for the
position. When the individual leaves this specific position for any reason, the position will cease 1o
be a Temporary Lead CSO position and will become a CSO position with the corresponding wages
and benefits of 2 CSO position. The temporary Lead is not in any way the same as a C50 who 15 acting

in the capacity of Lead C50.

Payday for all hourly Emplayees will be after 11 a.m. on Friday following the pay penod ending on
Saturday, subject to change by mutual agreement.
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SECTION 8.2 UNDISPUTED ERROR

In case of an undisputed error on the part of the company as to an Employee's tate of pay, proper
adjustment wiil be made in the next paycheck after the error has been broupght in writien form to the

Company’s atlention.

ARTICLE %

HOLIDAYS
SECTION 9.1. HOLIDAYS DEFINED
New Years Day Colurnbus Day
Martin Luther King JR's Rirthday Day after Thanksgiving Day
Presidents Day Veterans Day
Thanksgiving Day Memonal Day
Independence Day Christmas Day

Labor Day

SECTION 9.2 MISCELLANEQUS HOLIDAY PROVISIONS

The Employee will be paid heliday pay only if the Employee is not laid off, or on an unpaid leave of
absence.

A A fuli-ime Employee who is not required to work on a holiday shall be paid eight (8} hours
straight time, exclusive of any shift or premium for that holiday.

B. Any full-ume Employee who works as scheduled on a holiday shall receive the Employee’s
straipht time rate for ali hours worked and in addition shall receive eight (B) hours holiday

pay at the straight time rate.

C Any shared position Employee who works as scheduled on a heliday shall receive the
Employee's siraight time rate for all hours worked and in addition shall receive a prorated
holiday pay based on the number of actual hours the Employee werked dunng the 2 (two)

week pay penod that the holiday accurs.

D. A shared position Employee who does not work on a holiday shall receive a prerated holiday
pay based on the number of actual hours the Employee worked during the 2 {two) week pay

period that the holiday occurs.

ARTICLE 10
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VACATIONS
SECTION 10.1 ELIGIBLE FULL-TIME EMPLOYEES
Eiigible fuli-time Emplovees shall be entitled to annual vacation pay, based on their contiauous

years of service with the Employer at thetwr individual houtly rate at the time payment is made in
accordance with the following schedule:

Upon completion of | year of service: &0 hours

Upon compietion of 5 vears of service: 120 hours
Upon completion of 10 yvears of service: 160 hours
Upon completion of 20 years of service: 200 hours

Vacation shall be used during the twelve-(12} month peried following the year in which it is eamned.

SECTION 10.1a ELIGIBLE SHARED POSITION EMPLOYEES

{a) Eligible shared position Employees who work a regular half-time schedule shall be entitled 1o
one-haif the full-time vacation benefit at their individual hourly rate.

{b) Ehgibie shared position Employees who work other than a regular part-time schedule shall be
entitied i0 a prorated vacation benefit at their individual hourly rate based on the number of

hours worked 1n the Employee’s previous anniversary year.

SECTION 10.2 SCHEDULING VACATIONS

(a) Employees shall receive their unused vacation pay as soon as practicable after their anniversary
date. Employees may with the approval of their supervisor take their entire vacalion in one
period, if scheduling permits. In the event the employer changes, the new emploeyer is
responsible for all vacation payments on the etployees anniversary date.

{b) Employees requesting vacation in multi-week blocks must do so, in writing, at least ten (13)

working days in advance.

{c) Vacation list bidding will take place as soon as practicable after this Agreement takes effect and
will commence every October st thereafter.

Each Employee who qualifies for a vacation in accordance with the provisions of this Articie shall
notify their (Roll call) Lead CSO, in writing, prior to Janvary lst of ¢ach year of their first and
second choice for desired vacation periods, if any. & vacation time is required to be used differently
than as per requested prior to October 1st, Employee must give their immediate supervisor a wrnitten
request at {feast seven {7) days pnior to the reguested vacation time.
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The Employer will recognize union seniority when scheduling Employees for vacanion, The
Employer will ailow the maximum amount of personnel off at any one time for vacation that allows
the Company to maintain efficient operations and a (ull coverage of posts. The final allocation of
vacation periods shall rest exclusively with the Employer in order to insure orderly and cfficient
operations and meet Government contract requirements. It is the right of the Employer 1o ensure that
vacaiion absences do not prevent full coverage of Contract work requirements.

SECTION 1.3 PAY OPTIONS

Eamed vacation pay shall be paid on the pay day following the Employee’s retumn to the job after
his/her vacalion.

SECTION 10.4 UNUSED VACATION

Vacatuons shall not be curmnulative from one year to the next. Any eamed but unused vacation time
remaining at the end of a year of service {i.e. anniversary date of employment) shall be paid to the

Employee.

SECTION 10.5 PAY IN LIEU OF VACATION LEAVE

Emplovees may take their vacarton in cash pay ouf or time off with pay.

SECTION 10.6 TERMINATING EMPLOYEES

Upoen termination of employment, Employees will be paid at their individual kourly rate for any
vacation time eamed as of their last anniversary date but not used, as entitled by the Service Coniract
Act. (Exampie: An Employee who terminates one month into the next anniversary year 15 entitled to
any of the pravious year's camed accrued vacation not already used, and not to the additional month

accrued in the new anniversary period).

SECTION 10.7 YACATION - LAID OFF EMPLOYEES

Length of service with the Employer shall not accrue for the purposes of vacation benefits while an
Employee is on laid-off status.

SECTION 10.8 VACATION INCREMENTS

By mutual agreement in writing berween an employee and his/her Supervisor, vacation may be taken
one (1) non-consecutive day ata hme.
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ARTICLE 11
LEAVES OF ABSENCE

SECTION 11.1 LIMITATIONS

The Company may grant an unpaid personal leave of absence to employees, upon request, for just
cause, provided the services of the employee are not immediately needed and other employees are
available to do hisher usual work. Where possible such leave should be requested at least five (5)

days in advance.

Personal leaves of absence for non-medical emergencies may be granted at the discretion of the
Employer without [oss of seniority 10 the Employee. Such leaves, if granted, are not to exceed 30
days, unless approved by the Employer. Employee on any unpaid leave of absence may be required
t0 use avatlable vacation or personal leave nme. Length of service with the Employer shall not
accrue for purposes of vacarion, holiday, or other accrued benefits for any unpaid leave of absence
over 30 days. The Employer will make every reasonable effort to maintain an Fmployee’s position
while on a non-statutory unpaid leave of absence. [t is acknowledged by the Union that under the
Marshal’s Service CSO contract, the Employer is not permitted to hire additional (reserve) or
temporary empiovees to provide work coverage dunng Employee absences.

SECTION 11.2 MEDICAL LEAVE

The Company will cemply with Family Medical Leave Act (the Family and Medical Leave Act of
1993 15 incorporated heremn by reference) andfor prevailing State regulations as a mininwm and will
agree (o make it's best efforis to extend the leave period as necessary. The Company agrees to meet
with the Union to resolve any contraci-related difficulties.

All additional requests for employee Medical leave must be supported by a doctor's certificate
showing the nature of the illness and the estimated length of fime the Employee will be unable to
perform his/her job. The Employee shall be required to fumish a report from the doctor when
requested periodically by the Empioyer. Employee will be required te use accrued vacation or
personal leave time during the medical leave. Length of service with the Employer shall not aceree
for purposes of vacation or personal leave time. Upon the expiration of said leave, the Employee
shall furnish the Employer with a statement, signed by the doctor, which establishes the fimess of the

Employee to return to the Employee’s previously held work.

To qualify as an eligible employee the employee must have worked for the Empioyer, and any
predecessor Employer for at Teast 12 months and a minimum of 1,250 hours during the 12 months

priot to the medical leave.

SECTION 11.3 MILITARY LEAVE

UGSOA EDNY (Brooklyn. NY only) October 200| - September 2003 CBA 18



An Emplovee of the Company who 15 activated or drafied into any branch of the armed forces of the
United States under the provisions of the Selective Service Act or the Reserve Forces Act shall be
granted an unpaid muiitary lcave of absence, as required under the federal law, for the time spent in
full-tirme active duty. The penod of such leave shall be determined in accordance with applicabie

federal {aws i effect at the ime of such leave.

SECTION 11.4 UNION LEAVE

The Company agrees that essential Union business shall comprise just cause for Union business
leave. Such additional unpaid leave shall not exceed a combined total of fifeen (15} days in duration
in any comntract year for the President, Vice President, Secretary, or Treasurer, The Company may
deny such leave in the event of a security emerzency or period of additional staffing requirements
ordered by the USMS. Executive board members and Union Shop Stewards may be granted tour
changes that do not create any overtime to attend Unian busingss.

SECTION 11.5 PERSONAL/SICK LEAVE

Atter thitty days of continuous employment, each {full time emplovee shall be entitled to six {6} paid
sick/personal leave days for a full contract year worked.

Personal days may bic used for personal iliness, Dental, Chiropractic, or optometry appoiniments for
the employee, the employee’s spouse and children residing with the employee or the employee’s
spouse, or for other business af a personal nature. Any employee who is unable to report to work
because of tllness must notify the Company or designee at feast one (1) hour pnior te the beginning
of their shift in order to be eligible for paid personal/sick leave benefits.

Employees who begin employment after the inception of the contract year will be eligible o use a
prorated amount of personal ieave, based upon the following rate {see Personal Leave Eligibility

Table below):

Personal Leave Eligibility Table

START DATE RATE OF PERSONAL LEAVE ELIGIBLE TOUSE |
— |

{Date Employee bepins working
on the contract, based on an FULL-TIME SHARED POSITION
October 1 contract start date.}
October 1-31 48 hours ! 24 Hours _ ]
November 1-30 43 hours 21.5 Hours ]
December 1-31 3B hours 1% Hours N
January 1-31 33 hours i 16.5 Hours ]
February 1-29 29 hours 14.5 Hours
March 1-31 24 hours 12 Hours N
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[ Aprit 130 [ Waouws 7 9.5 Hours ]
May 1-31 "1 14 hours 7 hours
June 1-30 9 hours 4.5 hours
July 1-31 o 4 hours - ! 2 hours
August t-31 i 0 hours 0 hours
[ September 1-30 [0 hours 0 hours ]

A, A maximum of eight (8) hours of personal / sick leave time per year may be used in 2 hour
increments and the remaining personal days shall be used in not less than four-hour incremenis
and shall be pau! when taken by the Employee as approved in advance by the Lead CS0, Sie

Supervisor or Contract Manager.

B. Shared position Employees will receive one-half the full-time personal leave per full contract
year worked. At the end of the contract year, any shared position Employee who worked more
than half the full-time hours (1,040 hours) will receive additional prorated personal leave based
epon the number of actual hours Employes worked during that contract vear.

(. Unused personal days shail not be curnulative from year to year. Any unused, eamned personal
leave pay will be paid 1o Emplovees at the end of the contract year.

Upon termination of empleyment, Employee will be paid at their individual hourly rate for any
unused, eamed personal leave, based upon the number of actual hours Employee worked dunng that
contract year. (Example: An Emplovee who terminates work after six months at the full-time rate
dunng the current contract year and eams three (3) days personal leave, but only uses two (2) days,
would be ¢ligible upon termination 10 be paid for the one (1) unused pesonal day.) if the Employee
has used more personal days upon terrmnation than he/she eamed based upon time worked on the
contract {4 hours per full month worked}, the amount of the overage will be deducted fromn the
Employee’s final paycheck. (Example: If Employee works only six months and therefore eamns three
davs {24 hours) personal save, but actually uses four days {32 hours) personzl leave, the extra 8
hours’ pay will be deducled from Employee’s final paycheck.)

SECTION 11.6 PROCESSING LEAVES OF ABSENCE

A lzave of absence must be processed in the fellowing manner:

AL All requests for any unpaid leaves of absence shall be submitted in writing to the Lead CSO,
Site Supervisor or Contract Manager a1 least ten {10) calendar days prior to the date that the
leave will 1ake effect, excepl in cases of emergencies, and shail include:

\. The reasons for such leave;
2. The effective dates of such leave;
X, The esumated date of return o work.

LGSOA EDNY {Brooklyn. NY only) October 2001 - September 2003 CBA 20



B. The wntten request for leave of absence shall be submatted 10 the Contract Manager by the
Site Supervisor or Lead CSO for iinal approval.

. IF the request for the leave of absence 1s approved by the Contract Manager, a copy of the
approved leave of absence will be given to the Employee involved,

D. Extensions of the leave of absence may be granted at the discretion of the Employer upon
written request by the Employee within ten (10) calendar days prior to the expiration of the
leave of absence whenr feasible. Extensions when granted shall ot total more than thirty (30)

days.

SECTION 11.7 BEREAVEMENT LEAVE

Each Empioyee will be granted bereavement leave of five {5) days paid for the death of a child or
spouse and three (3) days paid for, mather, father, brother, sister, step-father, step-mother, mother-
in-law, father-in-law, sister-in-law, brother-in-law and grandparents. Reasonable evidence of the

death will be provided by the emplayee upon request.

SECTION 11.8 GENERAL PROVISIONS

Seniority shall accumulate during the penod of any approved leave of absence subject 1o the
provisions of this Agreement.

SECTION 11.9 JURY DUTY

Employees serving jury duty on z scheduled work day will be provided an excused leave of absence
for jury service and shail receive the difference between the pay received for jury service and the
hourly rate for such a workday for up to five (5) days per contract year. The Employee shall notify
the Company no later than five {5) working days before the jury duty or as soon as the Employee has
notice whichever is sooner. Employees must provide proof of jury service angd of tees receirved for

processing wages.

ARTICLE 12

HEALTH, WELFARE AND UNIFORM ALLOWANCES

SECTION 12.1 PAYMENTS

The Company at the commencement of this contract shall provide a comprehensive Heallh and
dental Insurance program for each employee, on a voluntary basis, paid for by Empleyee

contnobutions.
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Payments of Health and Welfare along with any applicable Sccial Securnty and Unemployment taxes
and worker's comprnsation insurance wil] become the obligation of the Contracior. Paying Health &
Welfare in cash increases the cost to the conitraclor because taxes and insurance costs were net
included on Health and Welfare in the price to the USMS.

For the life of this Agreement, the Employer will make health and weifare payments to the
Emplovees in their paychecks on all hours paid up to forty (40} hours per week and up te a total
of 2080 hours per contract year in accordance with the prevailing Wage Determination as of
QOctober |5t of every contract year.

SECTION 12.2 OTHER BENEFITS
The Employer will offer Employees the opporunity to participate in ather Employee-paid fringe
benefit prograims made available to all Court Security Officers employed by the Company. These

programs may include cafeteria plans, payroll deduction plans, retirement plans, insurance plans,
401{k) plans, 2nd any other plan mentioned in this Agresment.

SECTION 12,3 UNIFORM MAINTENANCE

Each employee shall be provided with uniforms per the USMS contract. The Employer will pay the
Employee $.10625 per hour worked up to 40 hours per week for uniform maintenance allowance. A
shoe and belt allowance of $90.00 per conwract year will be sent with uniforms annually for the
purchase of USMS-required CSO uniform shoes or belts.

Should a CSO request a sweater or other outerwear to be wom as part of his'her uniform; the Site
Supervisor will attempt to attain COTR permission to provide the ttemi(s).

SECTION 12.4 GROUP DISABILITY INSURANCE

LIFE INSURANCE/ACCIDENTAL DEATH & DISMEMEBERMENT

Life Insurance/Accident Death & Dismemberment in the amount of ten thousand (510,000} dollars
shall be provided to all employees by the Company.

ARTICLE 13

MISCELLANEOUS PROVISIONS

SECTION 13.1 TOTAL AGREEMENT

The parties acknowledge that during negotiations which resulted in this Agreement, each had the
unfimited nght and opportunity to make demands and proposals with respect to any subject or matter
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not removed by law from the area of collective bargaining, and that the undersianding and
agreement arrived at by the parties afier exercise of that right and opportunity are set forth in this
Agreement. Therefore, AKAL and the Union for the life of Ihis Agreement each {voluntanly and
unquatifiedly waive the night, and each) aprees that the other shall not be obligated te bargain
caliectively with respect to any subject or matter referred to or covered in this Agreement, or with
respeci to any subject or matter not specifically referred to or covered in this Agreement even though
such subject or matter may not have been within the knowledge or contemplation of etther or both
patties at the time that they negoutated and signed this. This waiver shall not be in effect during the

iast ene hundred and eighty {180) days of this Agreement.

SECTION 13.2 PHYSICAL EXANMINATIONS

The Employer shall pay for all physical/medical examinations that are required by the Employer at
Employer designated clinic{s) or physicians. In those selected areas where there is not a designated
chintic or physician, the Employer will provide an allowance 1o the Employee of up to a2 maximum of
$90.00 per exarmination. Receipts must be furnished by Empleyes n order o process

reimbursernent.

Physical/medical exams may be required by operalion of the government contract or should the
Employer have concerns regarding an Employee’s fimess for duty. The Employer may designate the
physician or clinic, at its discretion. Employer shall pay Employee up to two hours for time spent
taking an employer-requested medical examination.

SECTION 13.3 TRAVEL EXPENSES

When a CSO/LCSO 15 temporarily assigned to a work site not being the permanently assigned work
site all mileage in personal vehicles wiil be paid at the Federal Travel Regulations rate per mile for

travel timme to and from the site.

The Company wil! provide advance payments for Company authorized and approved travel expenses
if requested by an Employvee. Any hours 0 include travel over twelve (12) hours may require the
Employee to stay overnight and the appropriate per diem will be paid. Ali hours in travel will be
counted as work hours with the appropnate overtime wages provided for in this Agreement to a
maximum of & travel hours per day. Employees will be reimbursed for all anthonzed expenditures of
any authonized travel within twenty (20} days from the day Employer receives the properly
completed travel voucher and all required receipts.

SECTION 13.4 DEPARTMENT OF JUSTICE PEADLY FORCE POLICY

C50s are required to adhere to the Department of Justice’s deadly physical force policy and will
execule acknowledgment of receipt and review of said policy duning yearly firearms gualification.
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ARTICLE 14

401 (k) PLAN

SECTION 14.1 401 (K) PLAN

The Company shall provide a 401(k) plan to which Court/Special Security Officers are eligible o
contribute, whether Umion or Non-Union. Employees shall be subyect to the eligibility requirements
and rules of the Plan. At the direction of the individual employee, the Company may deposit the

Health and Wellare payment to the employee’s 401K account.

ARTICLE 15

TRAINING

SECTION 15.1 TRAINING

The Company will attempt to give the Employee rwo {2) weeks notice when the Employee s
scheduled for training.

The Company will make its best effort to implement its advanced Court/Special Secunity Officers
training program o enthance the professional capabilities of the Employees. Actua! scheduling of
training is subject to approval by the US Government and may be subject 1o funding by the US

Govermment.

ARTICLE 16

SAFETY

SECTION 16.1 SAFETY POLICY

It is the policy of the Company to provide Employees with places and conditions of employment that
are free from or protected against occupational safety and health hazards. The Company agrees o
petmit one (1) bargaining unit member selected by the Union to participate i any locally scheduied

safety meetings.

SECTION 16.2 OSHA STANDARDS

The Company will report any safety violations observed or reporied to the Company in any
govermnment provided C350 and LCSO work stations and break rooms.
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ARTICLE 17
CONTINUITY OF OPERATIONS

SECTION I7.1 NO STRIKES

Both the Company and the Union agree that continuity of operations is of utmost imporiance 1o the
Company’s secunty operations. Therefore, so long as this Agreement is in effect, the Union and the
Company agree that thers will be no sirikes, lockouls, work sloppages, illegal picket lines,
slowdowns or secondary boycotts during the term of this Agreement and thar the Union will not
cause, nor permit its members to cause, nor will any member of the Union take part m, any strike,
mcluding a sympathy simke, slowdown, stoppage of work, planned inefficiency or aoy other
curtailment of work or restriction or interference with the Employer’s or Government’s operations
for any reason whatsoever. Nor will the Union autherize or sanction the same.

Upon hearing of any unauthorized strike, slowdown, stoppape or work, planned inefficiency or any
curtailment of work or restriction or interference with the opemtion of the Employer, the Union shall
take atfirmative action o avert or bring such activity 10 a prompt temtination. Any Employee who
violates this provision may be immediately discharged. Furthermore, it is agreed and understood that
i addition to other remedies, the provisions of this Article may be judicizlly enforced including

specific performance by way of injunctive relief.

SECTHON 17.2 LOCKOUTS
During the life of this Agreement, the Employer shall not lockout any Employees ¢covered m this
Agreement,
ARTICLE 18
SEPARABILITY OF CONTRACT

in the event that any provision of this Agreement shall at any time be declared invalid by any court
of competent junisdiction or through government regulations or decree, such parties herele agree to
renegotiate such provision or provisions of this Agreement for the purpose of making them conform
to the decree or govemment statutes so long as they shall remain legally effective. It is the express
intention of the parties hereto that all other provisions not declared invalid shall remain m full force

and effect.

ARTICLE 19

SERVICE CONTRACT PROCEDURES AND OBLIGATIONS
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The parties acknowledge thar the Company operates under contract to the US Marshals Service and
that the US Marshals Service has the responsibility and autherity for federal cournt secunty and its
operailons and tar the day to day safery and secunty of alt coun houses and jodicial facilities; and
that ts reasonable actions conceming security operalions in the furtherance of that responsibility
represents an obligation to the company and the employees,

The US Marshals Service may not directiy invoive isell in the discipline or job status of the
employees in any way, other than ta its nght to withdraw CSO credentials in cases where a CS0 s

no longer qualified.
ARTICLE 20

EXTIRE AGREENMENT

The parties acknowledge that dunng the negouation which resulted in the Agreement, each had the
uniimited right and opportunity to make demands and proposals with respect to any subject or matter
not removed by law {rom the area of collective bargaming, and all understandings and agreements
reach by the parttes are set forth in this Agreement. Therefore, the Company and the Union shall not
be obligated to bargain collectively on any matter pertaining to conditions of employment, including
but not limited to. rates of pay, wages, hours of work, disciplinary actions, training requirements,
etc., during the term of this Agreement except as specifically provided for in other provisions of this

Agreement.

ARTICLE 21
DURATION

This agreement shall be effective upon its execution by both parties and supersedes any and all prior
agreements or understandings between the parties. The agreement shall remain in force until 2400
hours on September 30, 2003 with the provision that should either party desire tc terminate or this
agreement or any provision thereof, it shall give written notice 1o the other party of not less than one
hundred and eighty (1803} days and not more than one year prior to the expiration. In the event such
notice 15 given, the parties shall forthwith commence negotiations for a successor agreement. The
existing agreement may be continued by mutual consem of both parties unti] an agreement is
reached. This agreement may also be changed or amended by agreement of both parnes.

LEGALITY

Should the parties hereinafter agree that applicable law renders invalid or unenforceable any of the
provisions of this Agreement, including zll agreements, memoranda of understanding or letters
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supplemental, amendatory or tefated thereto, the parties may agree upon a replacement for the
affected provision|s). Such replacement provision{s} shall become effective immediately upon
agreement of the parties without the necd for further ratification by the Union membership and shall
remain in effect for the duration of this Agreement.

[n the event that any of the provisions of this Agreement, including all Agreements, memoranda of
understanding, or letters supplemental, amendatory or related thereto shall be or become legally
invalid or unenforceable, such invalidity or unenforceability shall not affect the remaining provisions

thereof.

INSURANCE

The company shail keep an imsurance palicy 1o force, to cover general liabihty and workers
compensation. A copy of the company’s certificate of insurance, showing all lines of coverage, will
be made available to the union for their review, at any lime upon written request.
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[N WITNESS WHERLEOV, the parties have caused their representatives to sign this Agreement as
full 2cknowledgment of their intention to be bound by the Agreement.

FOR: UNITED GOVERNMENT SECURITY
OFFICERS OF AMERICA, Local #120--7¢ ¢:4
Eastern District of New York (Breoklyn, NY anly)

BY. £ mfﬁf/%;/ //
TITLE: rf ‘4
DATE 4;%25%;

FOR: UNITED GOVERNMENT SECURITY
OFFICERS OF AMERICA, Internatiogal Office

o 5'___‘_'_

1E: ﬁﬂ;—ﬂ; ws

DATE: 7/?-/4A'F/

FOR: AKAL SECURITY INC.
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PREAMBLE

THIS AGREEMENT is made and entered into on Apnl 2, 1999, by and berween AKAL
SECURITY, INCORPORATED, 2 New Mexico corporation, and its successors, hereinafter
referred to as the "Employer” or "Company.” and ASSOCIATION OF COURT SECURITY
OFFICERS OF NEW YORK {ACSONY) the duly elected representative of the emplovees,
hereinafter referred to as the “Union™ All non-economic provisions of this contract shall be in
effect as of October |, 1998 Alf economic provisions of this contract shall be in effect as of 11 43
p.m. on September 30, 1999, including, but not fimited to compensation and fringe benefits

ARTICLE 1

GENERAL PROVISIONS

SECTION [.1 RECOGNITION - BARGAINING UNIT

A The Emplover hereby recogmizes the Union as the sole and exclusive bargaiming agent for the
purpose of collective bargaimng as outlined in this Agreement, with respect to wages, hours, and
all other rerms and conditions of employment for United States Marshals Service (USMS)
credenualed Court Security Qfficers (C$0s), lead court security officers assigned to the federal
courthouses and other United States Justice Department related office buildings pursuant to the
Emplover's contract{s) with the USMS for security within the jurisdictional boundaries of Nassan
and Suffolk Counties of the Eastern District of New York. excluding ali managers. supervisors
as defined by the NLRB, office and/or clencal emplovees. temporarily assigned emplovees and
substitute emplovees and all other emplovees of the Employer.

B The term “employee” when used in this agreement shall refer to the employees n the
barsaining unit described in thus agreement.

[
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SECTION L2 STEWARD SYSTEM

The Company agrees 10 recognize a steward svstem The [Union agrees that the stewards wiil
work ar their regular jobs at all times except when they are relieved (0 attend to all the business of
the Grievance Procedure as outlined in this Agreement.

If the Emplovee requests, the Company will call for a steward prior 10 anv disciplinary action
taken whether it be written or verbal. The supervisor at the request of the Emplovee will release
the steward as soon as possible. The Company will not be responsible for paying the steward for
tme spent 1n this regard.

SECTION 1.3 MANAGERS AND SALARIED PERSONNEL

Managerial and salaried Employees shali not perform the duties of the Emplovees in the
baryaining unit, except in emergencies as necessary to fulfill the work under the USMS contract,

SECTION 1.4 UNION SECURITY AND DUES CHECK-OFF

A. UNION SECURITY - Ali empiovees shall be required to become and remain members of the
Union on and after the 30th day following the beginning of employment. or the 30th day
following the execution of this agreement, which ever is later. as set forth in 8(a)(3) of the NLRA.

B DUES CHECK-OFF - The Company agrees 1o deduct from the first-paycheck of each momnth
the monthly dues from each member of the Union, These deductions will be made onlv upon
receipt of wnitten authonzation from the Employee on a form provided by the Union. {tis
understood that such deductions will be made enly so long as the Company may legally do so
The Company wilt be advised in writing, by the Union. as to the amount of the Union membership
dues.

The Company wall remut all such deductions to the Treasurer within 72 hours from the date the
deduction was made. The Company shall firush the-Treasurer with 2 deduction list, setting forth
the name and amount of dues and initiation fees within seven (7) days of each remttance. The
L'nion agrees to hold the Company harmless from any action or actions growing out of these
deductions commenced by an Employee against the Company, and assumes full responsibiiity for
the disposition of the funds so deducted once they are paid over to the Union. Errors made by the
Company in the deduction or remittance of moneys shall not be considered by the Union as a
violation of this provision, providing such errors are unintentional and correcied when broughr to

the Company's attention.
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C. The Check-off Authorization Card to be executed and furnished to the Company by the Lnion
and the Employees, shall be the official Uniton Authorization For Check-CHF of Dues. The
Company shall accept no other form untess the parties mutually agree (o the substirution,

SECTION L3 INTENT OF PARTIES

The Union and the Company agree that they will use their best efforis to cause the Bargaining
Unit Emplovees, individually and collectively, to perform and render loval and efficient work and
services on behalf of the Company. Neither the Company nor the Union will discriminate againss
any Employee because of race, color. religion, sex. age, national ongin, Vietnam Era Veterans
status, fmuon status or actrvity, or disability

The Company and the Union recognize that the abiective of providing egual emplovment
opportunities for all peopie is consistent with Company and Union philosophy, and the parties
agree to work sincerely and wholeheartedly toward the accomplishment of this objective.

ARTICLE 2
SENIORITY
SECTION 2.1 SENIORITY DEFINED

Seniority shall be defined as the length of continuous employment in the position of Court
Security Officer performing the same or similar duties to those presently being performed,
regardiess of the location or the employer, except that employees wha are emplaved in this
bargaining unit on the effective date of this agreement shall have senionty for all purposes over
any emplovee hired or transferred into this bargaining unit on or after the effective dare of this
agreement. Sertonty shall not accrue until the eraployee has successfully completed histher
probationary penod. Senionty shall be applicable in deternuning the order of layoff and recall,
vacation schedules, extra work, transfers and other matters as provided for in rhis Agreement.
Any Employee who 15 promoted or transferred our of the bargaiming unit for any reason for more
than thirty (30) days shall have his/her semornity frozen. If and when said employee rerumns 1o the
bargaining unit his/ber semiority shall begin again and the employee’s pnior senlonty reinstated, as
it applies to the order of layoff and recall, vacation schedules, extra work and ather matters as
provided for in this Agreement. No senority credit shall be given for time spent out of the
bargaining unit in excess of thirty (30) days.
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SECTION 2.2 SENIORITY LISTS

Seniority Lists shall be furnished by the Company to the Union President upon wntten request by
the Umon a maximum of 4 (four) times per contract vear

SECTION 2.3 PERSONAL DATA

Employees shall notify the Empliover in writing, on the company provided form, of their proper
mailing address and telephone number or of anv change of name. address. or telephone number
The Company shaii be entitled to rely upon the last known address in the Emplover’s utficial
records.

SECTION 2.4 PROBATIONARY EMPLOYEES

Emplovees will be considered probationary for a ninety {90} day pencd after their hire date The
Uruon will stil represent Probationary Employees for problems concerning wages, hours apd
working conditions, but the Company reserves the right 10 decide questions reiating to transfers,
suspensions, disciphine, iayoffs or discharge of Probationary Emplovees without recourse to the
grievance procedure contained in this Agreement. Probationary Employees do not have seniority
unt] the completion of the probationary peniod. at which time seniority dates back 10 the date of
hire. The ninety (90) day pertod referred to n this section may be extended if the Company
encouniers a delay i the US Marshals Service performing background checks and granting
written autharization on newly hired Employees. A person tured by the Company whe has passed
the probationary period with 2 predecessor shall not be subject to a probationary period with the
Company

SECTION 2.5 TERMINATION OF SENIORITY

The seniority of an employvee shall be terrunated for any of the following reasons:

a) the employee quits or retires,

b} the emplovee is discharged; {subject to the grievance procedure)

¢} a settlement with an employee has been made for total disabiiity, or for any other reason if the
settlement waives further empioyment nghts with the Employer;

d} the emplovee is laid off for a connnuous penod of one hundred eighty (180 ) days.

g} the Government termunates the employee’s credennals as a Special Deputy Marshal
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ARTICLE 3
JOB OPPORTUNITIES

SECTION 3.1 FILLING VACANCIES

If a vacancy occurs in a regular position covered by this Agreement, and the Emplover chooses to
till that vacancy. the job opening (including location. hours. days of work, etz.,) will be posted at
each location subfect to this agreement for 2 period of five (5) working days (excluding
Saturdays, Sundays and helidays), prior to the date on which the Emplover proposes to fill that
positton Employees who want to fill that vacancy must communicate their interest to the
Contract Manager through the Lead CSO prior to the end of the posting perigd. The Emplover
shall then fill the vacancy with the most senior employee in the bargaining unit who has requested
the assignment and who is capable of performing the work. Any vacancy created by such
assignment shall be filled in the same way

SECTION 3.2 LAYOFF AND RECALL

In the event of [ayolf or recail, when full-time or shared positions are being reduced. probationary
Employees will be laid off first. Should it be necessary to further reduce the work force,
Emplovees will be retained on the basis of senionty Recall of Emplovees wili be accomplished by
calling the last Jasd oftf Emplayee first and so on. The Union President shall be the last person laid
off and the first person recalled.

SECTION 3.3 TEMPORARY ASSIGNMENTS

{n the interest of mamtaining continuous operations, the Emplover may temporarnly assign an
Emplovee to a vacant or new position until the job is filled in accordance wath Articles contained
n thus Contract, including temporarily assigning an Employee to a work site within or outside of
the area defined by this Agreement, to the extent feasible the assignment shalt be a voluntary
selection based on serionty [n the absence of volunteers, assignments shall be made on a reverse
serugrity basis. Employees so assigned will recerve the higher of the base hourly wape available to
Employees regularly assigned to the site to which they are being transferred, or their regular
hourly wage they receive at their regular site under this Agreement.

Due to the changing work environment, all Emplovees are subject to assignment anvwhere wathin
the district on an as-needed basis from present on-duty personnel. Failure to comply wath the
aforementioned schedule changes may lead o disciplinary action up 0 and including dismussal.

Al
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SECTION 3.4 APPOINTMENT OF LEAD CS0s

The US Government in its contract with the Company creates specific guidelines for the selection
af Lead CSOs. Based on these criteria, all appoiniments of Lead CSQOs will be made on the basis
of ability Ability shall include an Emplovee’s skills, expertence, past performance, capabilities,
and the needs of the operation. If, in the Emplover’s determination, Employees are equally
qualified. semonty will prevail.

ARTICLE 4
MANAGEMENT RIGHTS

Except as limited by the specific undertakings expressed in this Agreement, the Company shall
continue to have the nght to 1ake any action it deems appropriate in the management of it's
emplovees of the business in accordance with its judeement.

ARTICLE 5
GRIEVANCE PROCEDURE
SECTION 5.1 INTENT

Far purposes of this Agreement, a gnevance shall mean a claimed viclation, misinterpretation, or
misapplication of any provision of this Agreement or the challenge of any disciplinary action taken
against a Bargaimng Umnit Employee. except that this grievance procedure shall not be used for
any discipltnary action directed by the US Marshals Service or by Judicial perscnnel. This
provision is not intended to limit or prohibit the rights of any party to seek relief from other
parties. [n addition, the grievance pracedures outlined herein shalt not apply to any siuatron
where the Company is acting under the directives of the US Marshals Senace or any member of
the judiciary. The term “days” shall not include Saturdays, Sundays, or holidays when used in ths

Article

SECTION 5.2 GENERAL PROVISIONS

The number of days cutiined in Section 3.3 in the processing and presentation of grnevances shall
establish the maximum ume allowed for the presentation and processing of a gnevance.
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SECTION 5.3 GRIFEVANCE PROCEDURE

Adl grievances shall be presented and processed in accordance with the following procedures:

Informal Step - Both the Company and the Union agree that the Emplovee will first
discuss histher complaint with histher immediate supervisor within seven {7) days of the incident
being grnieved (o start the informal procedure. If the informal procedure is not invoked wathin
seven (7) days of Emplovee’s knowledge of a grievable issue, then it is agreed by both parties that
no further action can be taken. If, during the course of this discussion either the Employvee or the
supervisor deems it desirable a steward or other Union representative will be called . If the
complaint is not satisfactoniv adjusted within three (3) days of the informa! discussion. it may be
submitted in writing to the Contract Manager or histher designee in accordance with Step One.

Step One - [fthe matter 15 not resolved informally, the Emplovee shali, not later than ten
{10} davs after the informal discussion with the immediate supervisor, set forth the fzcts tn
writtng, spectiving the Arucle and paragraph allegedly violated. This shall be signed by the
aggrneved Employee and the steward. and shall be submitted to the Contract Manager or his‘her
designee The Contract Manager or his'her designee shall have ten ([2) davs from the date the
grievance was presented to him/her to return his’her decision in writing with a copy to the
aggrieved Employee and the steward.

Step Twa - If the grievance is not settled in Step One, the grievance mav be appealed in
writing to the Director of Human Resources or tusther designee not later than ten { 10) days from
the demal by the Contract Manager or his'her designee. The Director of Human Resources or
his’her designee will have ten {10) davs from the date the grievance was presented 1o himvher, to
return his/her decision, 1n wnting, with 2 copy to the aggnieved Emplovee and the Steward.

Grievance for Discipline - Any grievance involving discharge or other discipline may be
commenced at Step One of this procedure. The wrtien grievance shall be presented to the
Contract Manager through the Site Supervisor or histher designee within ten (10) days after the
occurrence of the facts giving nse to the grevance

SECTION 5.4 ARBITRATION PROCEDURE

Girievances processed in accordance with the requirements of Secuion 5.3 that remain unsettied
may be processed to arbitration by the Union, giving the Akal Director of Human Resources
written notice of its desire to proceed 1o arbitration not later than fificen (15) days after rejection
of the grievance in Step Two. Grievances which have been processed in accordance with the
requirements of Section 5.3 which remain unsettied shall be processed in accordance with the
following procedures and himitations’
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Pre-Artitration Hearing - The parties agree to hold a pre-arbitration hearing requiring a senior
manager of the Company. not a subject of the grievance. and Union President (or designee) 1o
make a final effen to sertle the grievance before arbitration

Selection of an Arbitrator - Within fifteen (13) davs of receipt of the Union’s written notice tg
proceed with arbitration, the Company and the Union will meet or telephonically jointy attempt
to agree upon the selection of a newtral arbitrator 1f. within fifteen (13) days. the parties fail to
agree upon the selection of an arbitrator, the Union will request the Federal Mediation and
Canciltation Service (FMCS) 1o supply a [ist of seven {7) arbitrators  An arbitratar will be
seiected from the Iist supplied by the FMCS by parties, starting with the Company alternaselv
striking from the list untif one () name remains, and this individual shall be the arbitrator 1o hear
the grievance. All hearings will be held in Nassau or Suffolk County.

Conduct of hearing - The grievant may select his’her own attorney to represent him/her at the
arbitration hearing. If so, the gnievant will be respansible for the attarney's fees and expenses and
such selection will constitute a release to the Uinion of any obligation to provide counsel.
Derogatory material in a gnevant’s personnel file which is not relevant to the grievance bemng
arbitrated mayv not be used in evidence in an arbitration more than two {23 years after its entrv into
the gnevant's file, unless such material formed the basis for a2 suspension.

Decision of the Arbitrator - The arbitrator shall commence the hearing at the earliest possible
date The decision of the arbitrator shall be finai and binding upon the parties to the Agreement.
Any decision shall be complied with, withour undue delay after the decision 1s rendered ltis
understood and agreed between the parties that the arbitrator shall have no power to add to,
subtract from, or modify any of the terms of this Agreement.

Arbitration Expense - The arbitrator’s fees and expenses, including the cost of any hearing
roam. shall be shared equally between the Company and the U'nion. Each panty to the arbitration
will be responsible for its own expenses and compensation incurred in bringing any of its
witnesses or other participants to the arbitration. Any other expenses, including transcript costs,

shail be borme by the party incurning such expenses.

Time Limits - The decision of the arbitrator shall be rendered-within thirty (30) days after the
dispute has been submitted to him/her.

SECTION 5.5 CLASS ACTION

The Union shall have the right to file 2 group grievance {class action} or grievances involving
more than one (1} Employee beginmng at Step One of the grievance procedure.

[Tk
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SECTION 5.6 RIGHT TO PROCEED

Since this agreement 1s between the Emplover and the Union. the Emplaver and the Union have
the sole right 1o move a case to arbitration under this agreement.

ARTICLE 6
DISCIPLINE

SECTION 6.1 GROUNDS FOR DISMISSAL

After complenon of the probationary period, no Emplovee shall be dismissed or otherwise
disciplined or suspended without just cause, unless the Emplover is erdered by the Government to
remove sald employee from working under the Emplover’s contract with the Government, ot if
the Employee's credentials are dented or termenated by the Marshals Service. The Company s
contract with the US Government sets out performance standards for C50s in Section C of the
Contract between the Company and the /.S M 8. and all employees are required wo comply with
these standards. {See artached Rider A)

ARTICLE 7
HOURS OF WORK AND OVERTIME

SECTION 7.1 WORKDAY AND WORKWEEK

The normal workday for full-time empioyees shall consist of eight and one-half (8 1/2)
consecutive hours inclusive of a thirty (30) mnute duty-free unpaid meal peried and two (2)
fifteen {15) minute paid rest periods. The normal work week for 2 full tune employee shall consist
of five (5) days as set forth above. Shifts shall be scheduled at the discretion of the Employer to
fulfill the needs of the Government. Nothing contained herein shall guarantee to any Employee
any number of hours of work per day or week. No fulltime employee shall be required 1o rotate

shifts except in cases of special scheduling needs,
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SECTION 7.2 OVERTIME

An overtime rate of time and one-haif {1 12} of an Emplovee’s base hourly rate of pay (exclusive
of health and welfare and other finge additions to pav) shall be paid tor all hours actuaily worked
in excess of forty {(40) hours in a work week

SECTION 7.3 OVERTIME REQUIREMENT

If requested o work cvertime (1 e. over forty [40] hours in 3 workweek} or extra hours, and the
seniority svstem is not invoked due to shortness of notice. the Emplovee shall be required to do 5o
unless the Emptovee is excused for zood cause

SECTION 7.4 OVERTIME DISTRIBLTION

Overnme will be distributed 2s equitably and fairly as practicable among Emplovees regular]y
assigned to the particular work location (including shared position Emplovees), subject to the
direction of the judges and/or Marshals Service. A revolving semuority list shall be used in the
asstgnment of overtime, except whern the Emplover is directed by the US Marshals Service or
Judges, or in situations dictated by availability of personnel and amount of notice given for
overtime. The name of an emplovee who works or declines overtime shall go to the botiom of the
list Leads and Site Supervisors will only be permitted to work these hours when there is no CSO

available to work.

SECTION 7.5 SHARED POSITION EMPLOYEES

Hours of work for shared position Employees shall be determined by the Emplover, to insure the
orderly and efficient operation of court security services. Shared position Employees shall be
required to work all scheduled work hours, unless the Employee is excused for good cause.
Shared posinon Emplovees will be requured to sign the Akal Shared Officer Agreement. (See

attached Rider B}

11
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SECTION 7.6 REST PERIODS

There shall be two {2) fifteen (15) minute paid rest periods when properly relieved and one (1)
thirty (30) runute unpaid lunch for cach eight (8) hour shift. One rest period shall be in the first
half of the shift and the second rest period shall be in the last half of the shift. On occasion, due to
exceptional authonzed wark requirements, Employees may have o work through their unpaid
lunch breaks and/or rest periods, and, if so, they will be compensated at the appropriate rate of
pay The Company recognizes the requirement to provide regularly scheduled breaks. It is not the
rtent of the Company to deny, avoid, or abuse this requirement.

SECTION 7.7 CALL-IN PAY
An Emplovee called in to work will be guaranteed a mirumum of four (4) hours of work or pay

ARTICLE B
WAGES

SECTION 3.1 WAGE SCHEDULE

The base rate of pay for Court Security Officers in Eastera District of New York in this
bargaining unit shall be:

Year C50 Wage |
| 1998 — 1999 21.82 ;
1995 - 2000 122 47
2000 - 2001 | 23.15
| 2001 — 2002 | 23.84
| 2002 — 2003 24.56

SECTION 8.2 PAYDAY

Payday for all hourly Employees will be after 11 a m. on Friday following the bi-weekly pay
period ending on Saturday, subject to change by mutval agreement.
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SECTION 8.3 UNDISPUTED ERROR

In case of an undisputed error on the part of the company as to an Emptovee's rate of pay, proper
adjustment will be made from the date the error occurred.

SECTION 8.4 LEAD CS0 RATES

"Fear  Lead CSQ 1 i ﬂt"j

lK I’ “’IREE LU\] w
| 1998 - 199% ™™~__ | 2232 :
11995 - 2000 T 1 25.62 .‘ M

i 2000 — 2601 ‘“\\hl 26.30
(7601 = 2002 | 2809
73002 — 2003 12770 T

. There is only one Lead CSO with the Lead CSO l

i Year i Lead CSO 2 ;

e : Wage i

| 1998 — 1999 | 22.32 ]
| 199% — 2000 2297
© 2000 ~ 200] 23.65
' 2001 — 2002 12434
[ 2002 - 2003 {25 08

SECTION 8.5 SHIFT PREMIUM

A shift premium of three (3%) percent of the employee's regular hourly rate shall be paid for all
hours worked between 6 P.M. and 6 A M.

ARTICLE Y
HOLIDAYS
SECTION 9.1. HOLIDAYS DEFINED

Whenever the term “holiday” 15 used, it shall mean New Year's Dav, Marun Luther King Jr, Day,

President’'s Day, Memorial Day, Good Frnday, Independence Day, Labor Day, Columbus Day,
Veteran's Day, Thanksgiving Day, Day after Thanksgrving, Christmas Eve Day and Christmas

Day
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SECTION 9.2 MISCELLANEQUS HOLIDAY PROVISIONS

The Employee will be paid holiday pay only if the Emplovee s not laid off, or on an unpaid leave
of absence

A. A full-ume Employee who is not required 1o work on a holiday shall be paid eighr {(8) hours
straight time without shift premium added.

B. Any full-time Emplovee who works as scheduled on a holiday shail be paid for all hours
worked and in addiuon shail receive gight (8) hours holiday pay at the straight time rate

C. Any shared position Employee who works as scheduled on a heliday be paid for all hours
worked and in addition shall receive a prorated holiday pay based on the number of actual hours
the Employee worked during the two (2} week pav periad in which the holiday occurs.

D. A shared position Employee who does not work on a holiday shall receive a prorated holiday
pay based on the number of actual hours the Emploves worked during the two {2} week pay
penod in which the holidav aceurs.

ARTICLE 10
VACATIONS

SECTION 10.1 ELIGIBLE FULL-TIME EMPLOYEES
Eligibie full-time employees shall be entitled to annual vacanon pay, based on senionty as defined

in this Agreement at their indwidual hourly rate at the ume payrent 15 made in accordance with
the following schedule:

Upon completion of one year of service: 80 hours
Upon completion of five years of service: 120 hours
Lpon completion of 10 years of service: 160 hours

SECTION 10.1a ELIGIBLE SHARED POSITION EMPLOYEES

Eligibie shared position employees shall be entitled 1o a prorated vacation pay at their individual
hourly rate based on the number of hours worked in the previous anniversary vear. pursuant to the

schedule in this Agreement.
-4
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SECTION 10.2 SCHEDULING VACATIONS

Each emplovee who quatifies for a vacatton in accordance with the provisions of this Article shall
notify their Lead CSO, in writing. prior to April 15t of each year of their first and second choice
for desired vacation peniods. if any  An emplovee shalt be permitted to take vacation in a two
week block for two weeks of the vacation allowance Thereafter it may be taken in one dav
increments or more upon mutual agreement with the supervisor.

The Employer will recognize umion seniotity when scheduling employees for vacation in
accordance with Section 2.1 The Employer will allow the maximum amount of personnel off at
any one ume for vacation that allows the Company ro maintain efficient operations. The final
allocatton of vacation periods shall rest exclusively with the Emplover in order to insure orderfy
and efficient operations and meet Government contract requirements. [t is the right of the
Emplover to ensure that vacation absences do not prevent full coverage of Contract work
requiréments

SECTION £0.3 PAY OPTIONS

Earned vacation pay shall be paid on the pay dav following the emplovee's return to the job after
histher vacacion.

SECTION 19.4 UNUSED YACATION

Vacations shali not be cumulative from one year to the next. Any earned but unused vacaiton time
remairung at the end of a vear of service { anniversary date of emplovment) shall be paid to the

employee.

SECTION 10.5 PAY IN LIEU OF VACATION LEAVE

Any time dunng the year, employees may request in writing to be paid for earned vacation pay in
lieu of taking actual vacation leave. An employee who exercises this option may not use senicnty
for vacation time redeemed o thus manner.

SECTION 10.6 TERMINATING EMPLOYEES

Upon termination of employment, employees will be paid at their individual hourly rate for any
legally earned vacation iime earned as of their last anniversary date but not used, as entitled by the
Service Contract Act.

=
Ln
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SECTION 10.7 VACATION - LAID OFF EMPLOYEES

Lenuth of service with the Emplover shall not accrue for the purposes of vacaton benefits while
an Employee 1s on latd-off status.

SECTION 10.8 VACATION INCREMENTS
Vacation days may be used in one (1) day increments, if so desired by the emploves and approved
bv the Emplover.

ARTICLE 11

LEAVES

SECTION 11.t1 LEAVE QF ABSENCE

Personal leaves of absence other than those covered by the provisions of the Family and
Medical Leave Aci may be granted at the discretion of the Employer without loss of seniority
to the empioyee. Such leaves. if granted, are not 1o exceed 30 days, unless approved by the
Employer. Employees on any unpaid leave of absence may be required o use available
vacation or personal leave time, Length of service with the Employer shall not accrue for
purposes of vacatien, holiday, or other accrued benefits for any unpaid teave of absence over
30 days. The Emplover will make every reasonable effort 10 maintain an emplovee’s position
while on a non-stamiory unpaid leave of absence.

SECTION 11.2 MILITARY LEAVE

An emplovee of the Company who 1s activated or drafted into any branch of the armed forces of
the Umted States under the provisions of the Selective Service Act or the Reserve Forces Act
shall be granted an unpaid military leave of absence, as required under the federal law, for the time
spent tn full-time active duty. The penied of such leave shall be determined in accordance with
applicable federal laws in effect at the time of such leave.

1B
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SECTION 1.3 UNTON LEAVE

A Unton officer will be granted an unpaid leave of absence upon written request for the purpose
aof attending conventtons or other meetings of vital interest to the Union The maximum number
of days given for union leave is not to exceed three davs per contract year

SECTION 11.4 MEDICAL LEAVE
The Company will comply with Family Medical Leave Act (the Family and Medical Leave Act of
1993 is incorporated herein by reference) and/or prevaiting State reguiations as a minimum and

will agree to make 1t's best efforts to extend the leave penod as necessary. The Company agrees
1o meet with the Gnion 1o resaive any contract related difficulties.

SECTION 11.5 PERSONAL LEAVE

Each full-time employee shall be eligible to use the number of personal leave days per 12-month
Government contract year worked as set forth in the following schedule, to be pad for at the
employee's regular hourly rate of pav.

Effective October I, 1999 - 4 days (32 hours}

Effective October 1, 2000 - 5 days {40 hours)
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Emplovees who begin emplovment after the incepuon of the contract vear will be eligible to use a
prorated amount of personal leave. based upon the following rate {see Personal Leave Eligibility

Tables below):

Personal Leave Eligibility Table

, 1999 — September 30, 2000

. (Date Employee begins

| warking on the contract,
. based on an October 1

i coneract start date,)

October |

FULL-TIME

Rate of personal Leave
Eligible to Use

|
! SHARED POSITION
|
i Rate of personal Leave

| Eligible to Lise

' October 1-31 32hours 16 Hours

* November {-30 29 hours 21.5 Hours

« December 1-31 | 26 hours V12 Hours __1|

: January 1-31 i 22 hours | 16 5 Hours i

" February 1-29 : 19 hours | 14.5 Hours

- March 1-31 | 16 hours 12 Hours !

, Apnil 1-30 | 17 hours 9.5 Hours :
Mav i-31i | ¢ hours 7 hours k
June 1-30 | & hours 4.5 hours ;

| July 1-31 3 hours 2 hours |

| Aupyst [-31 0 hours {0 hours !

! September 1-30 0 hours 0 hours J
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; Persenal Leave Eligibility Table
|

: I-
! October 1. 2000— September 30, 2003 i
| (Date Employee begins ' : :
! working on the contract, ' _ i
| based on an October 1 ! FULL-TIME © SHARED POSITION |

coniract start date.)

; | Rateof personal Leave  :  Rate of personal Leave ,'
:- ! Eligible to Use ' Eligible to Use ;
Crctober 1-31 i 40 hours i 20 Hours l
November 1-30 | 36 hours 18 Hours I
v December 1-31 ' 32 hours P16 Hours ;
| January 1-31 | 28 hours i 14 Hours |
| Februarv |-29 ' 24 hours i 12 Hours i
© March 1-31 i 0 hours " 10 Hours !
| April 1-30 ' 16 hours - 8 Hours |
Mav [-31 . 12 hours | & hours i
June 1-30 . § hours | 4 hours |
Julv 1-31 : 4 hours | 2 hours .
i August 1-31 | 0 hours ' 0 hours !
t Seprember 1-30 | 0 hours + U hours __!

A. Personal davs shall be used in not less than four-hour increments and shall be paid when taken by
the emplayee as approved in advance by the Lead CSO, Site Supervisor, or Contragt Manager.
For good cause the employee may with the authonzation from the immediate supervisor take
emergency personal leave without advance approval. Shared posinion employees will receive one-
half the fuil-time personal leave per full contract year worked. At the end of the contract year, any
shared position emplovee who worked more than half the full-time hours (1,040 hours) will be
patd tor-additional prorated personal leave based upon the number of actual hours Employee
worked during that contract year

B. Unused personal days shall not be cumulative from year to year. Any vnused, earned personal
leave pay will be paid to employee at the end of the contract year.

|+
il
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C. Upaon termination of employment, emplavee will be paid at their individual haurly rate for any
unused, earned personal ieave, based upon the number of actual hours employee worked during
that contract vear, the amount of the overage will be deducted from the employee s final
pavcheck,

D Personal leave (and vacation) davs may be used (0 cover absences caused by jtlness. Anv
employee who is unable to report to work because of sickness must notify the Emplover at least
two (2) hours prigr 1o the beginning of tus‘her regular shift in arder 10 be eligible for paid personal
leave beneflts. except in case of emergency Disciplinary action mav result from excessive,
unapproved absenteeism.

SECTION 11.6 PROCESSING LEAVES OF ABSENCE
A leave of absence must he processed in the following manner

A Adl requests for any unpaid leaves of absence shall be submitted in writing 10 the Lead CSO.
Site Supervisor or Contract Manager at least ten {10} calendar days pner to the date that the
leave will take effect, except in cases of emergencies, and shal] include:

1. The effective dates of such leave.

2. The date of return to work.

B. The written request for leave of absence shall be submitted to the Contract Manager by the

Site Supervisor for final approval.

If the request for the isave of absence Is approved by the Contract Manager, a copy of the

approved leave of absence wili be given to the employee involved,

Extensions of the leave of absence may be granted at the discration of the Employer upan

writien request by the employee within ten (10) calendar days priar to the expiration of the

leave of absence. Extensions when granted shall not total more than thirty (307 davs.

=R

SECTION 11.7 BEREAVEMENT LEAVE

All non-probationary employees shall be entitled to 3 {three) days paid leave for purposes of
attending, on a day normally scheduled to worls, the funeral of a parent, parent-in-law, spouse,
child, sibling, or sibling-in-law. Employee will notify the Lead CSO, whenever possibie, of the

need for bareavement leave,

ra
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SECTION 11.8 GENERAL PROVISIONS

Seniority shall accumulate during the periad of anv approved leave of absence subject to the
provisians of Articie 2 of this Agreement

SECTION I1.3JURY DUTY
Emplovees serving jury duty on a scheduled work day wilt receive the compensation provided

for under the New York State Judiciary faw.

ARTICLE I2
HEALTH, WELFARE AND UNIFORM ALLOWANCES

SECTION 12.1 PAYMENTS

For the life of this Agreement. the Employer wili make health and welfare pavments to employees
on all hours paid up to forty (40} hours per week in accordance with the following schedule at the

hourly rate:

Effective October |, 1998 through September 30, 1999 $1.3%hour
Effective Qctober 1, 1999 through September 30, 2000 $1 64/hour
Effective October 1, 2000 through September 30, 2001 £1.93/hour
Effecuve October 1. 2001 through September 30, 2002 $1.93/hour
Effective October 1, 2002 through September 30, 2003 $1.93/hour

SECTION 12.2 MINIMUM BENEFITS

The amounts reguired in the Agreement shall serve as the minimum health and welfare benefits for
employees.

SECTION 12.3 OTBER BENEFITS

The Emplover will offer employees the opportunity to participate in other emplovee-pald fringe
benefit programs made available to all Court Security Officers employed by the Company. These
programs include cafeteria plans, payroll deduction plans, reurement plans, msurance plans,
401(%k) plans, and any other plan mentioned in thrs Agreement.
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SECTION 12.4 UNTFORM MAINTENANCE
The Emplover will pav the employee § 10625 per hour worked up to 40 hours per week for

uniform maintenance allowance. A shee allowance of $73 00 per contract vear will be sent with
uniforms annually for the purchase of USMS-required CSO uniform shoes.

SECTION 12.5 UNTFORM

Uniforms will be provided per the USMS contract.

SECTION 12.6 DISABILITY AND WORKERS COMPENSATION

The Emplover will provide disability insurance and workers compensation insurance as required
by New York State and will deduct the allowed amount from the employee’s pav.

SECTION [2.7 LIFE INSURANCE

Effective upon signing this agreement, the employer shall provide a $10,000 life insurance policy
on the life of each empioyee, without cost to the employee. The employee shall have the option of
purchasing additional insurance under such pelicy at hus/her own cost.

ARTICLE I3
MISCELLANEOUS PROVISIONS

SECTION 13.1 BULLETIN BOARDS

The Employer will make its best effort to obtain a space from the government for the use of the
CS0s to locate a Union-provided builetin board that will be used by the Union for posiing notices
of meetings, elections, appoiniments, recreational and social affairs, and other Ynion notices. The
providing of these facilities is the prerogative of the US Government.

]
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SECTION 13.2 PHYSICAL EXAMINATIONS

The Emplover shall pay for all physical/medical examinations thar are required by the Employer at
Emplover designated clinie(s) or physicians. [n those selected areas where there is not a
designated clinic or physician, the Employer will provide an allowance to the emplovee of up to a
maximum of gighty dollars {(S80) per examinarion Receipts must be firnushed by emplovee in
order to process reimbursement.

Physical/medical exams may be requited by operation of the government contract or should the
Employer have concerns regarding an emplovee’s fitness for duty. The Emplover mayv desiznate
the physician or chinic, at us discretion Emplover shall pay emplovee up to two hours for tme
spent taking an emplover-requested medical examination.

SECTION 13.3 TRAVEL EXPENSES

The Company will provide advance payments for Company authorized and approved ravei
expenses if requested by an emplovee. Any hours 1o nclude travel over twelve {12} hours and
may require the Emplovee to stay overnight wili be paid at the appropriate per diem. All hours in
travel will be counted as work hours with the appropriate overtime wages provided for under
Article 7 of this Agreement, with a maxunum of eight {8) per dav. Employees will be reimbursed
for all authonized expenditures of any authornized travel withun twenty {20} davs from the day
Employer receives the travel voucher and all required receipts, all subject 1o Federal rules and

regulations.

SECTION (3.4 BREAK ROOMS

The Employer will make its best effort to obtain from the government break rooms for CS50Os for
breaks and lunch without management using the room as an office and will make its best effort 1o
have the government equip the room with water. The providing of these facilities is the

prerogative of the US Government.

SECTION 13, 5 LOUKERS

The Employer will make its best effort to obtain lockers from the government for the use of the
CS0s. The providing of these facilities is the prerogative of the US Government.

i~
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SECTION 13.6 UNION MEETINGS

~Neither Union officials nor Union members shall, during working time (exciuding break and lunch
periods), solicit membership, receive applications, hold meetings of any kind for the transaction of
Union business, or conduct any Union activity other than the handling of grievances to the extent
such work time activity is specifically allowed by the Employer.

ARTICLE 14
401 (k) PLAN

SECTION 14.1 401 (K) PLAN
The Company shall provide a 401{k) plan to which Court Security Cfficers are eligible to

contribute, whether they belong to the Bargaining Unit or not Employees shall be subject to the
eligibility requirements and rules of the Plan.

ARTICLE 15

TRAINING

SECTION 15,1 TRAINING

The Company will make its best effort to implement its advanced CSO training program to
enhance the professional capabilities of the employees. Actual scheduling of traming is subject to
approval by the US Government and may be subject to funding by the US Government. An
employee who 1s required by the Employer to attend CSO training shall be paid by the Employer

for the time reguired.
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ARTICLE L&
SAFETY

SECTION 16.1 SAFETY POLICY

1t 15 the policy of the Company 1o provide employees with places and conditions of employment
that are free from or protected against occupational safety and health hazards

SECTION 16.2 OSHA STANDARDS

The Company will report to OSHA any safery violations observed or reported 10 the Company in
any povernment provided CSO work stations and break rooms.

ARTICLE 17
CONTINUITY OF OPERATIONS

SECTION 17.1 NO STRIKES

Both the Company and the Union agree that contimuty of operations is of utmost importance o
the Company’s securtty operations. Therefore, so long as this Agreement is in effect, the Union
and the Company agree that there will be no strikes, work stoppages, illegal picket lines,
slowdowns or secondary boycous dunng the term of this agreement and that the Union will not
cause, nor permit its members to cause, nor will any member of the Union take part in, any strike,
including a sympathy strike, stowdown, stoppage of work, planned meffictency or any other
curtalment of work or restnction or interference with the Employer’s or Government's
operations for any reason whatsoever. Nor will the Union authorize or sanction the same.

Upon bearing of any unauthorized stnke, slowdown, stoppage of work, planned inefficiency or
any curtailment of work or restriction or interference with the operation of the Employer, the
Union shall take affirnative action to avert or bring such activity 10 a prompt termination. Any
employee who wiolates this provision may be disciplined. Furthermore, it is agreed and understood
that in addition to other remedies, the provisions of this Article may be judicially enforced

including specific performance by way of injunctive relief.

SECTION 17.2 LOCKOQUTS

Duning the Life of this Agreement, or any extension thereof, the Emplover shall not lockout any
employees covered in Liuls agreement.
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ARTICLE 18
SEPARABILITY OF CONTRACT

[n the event that any proviston of this agreement shail at any ume be declared invalid by any court
af competent juntsdiction or through government regulations or decree, such parties hereto agree
to renegotiate such provision or provisions of this aereement for the purpose of making them
contform to the decree or government statutes so long as they shall remain iegallv effective Tt is
the express intention of the parties hereto that all other provisions not dectared invalid shall
rematn in full force and effect.

ARTICLE 19
SERVICE CONTRACT PROCEDURES AND OBLIGATIONS

The parties recognize that thev are providing a service to the Unites States Government.
Theretore, the terms of this agreement are subject to the directives of the Government, and.
except as provided herein, there shall be no recourse against the Employer with regard to its
actions taken to comply with those directives. [n the evenr a directive necessitates a deviation
from the obligations or procedures contained in this agreement, the Union may request that the
parties hereto meet and confer with regard 1o the effects, if any, of the deviation necessitated by
the Government's directive.

Immediately following the execution of this agreemen: the Emplover shall forward one or more
copies. as appropriatg, to the USMS and use its best efforts 10 seek the expeditious approval of
this agreement. The Employer shail keep the Union advised of its efforts in this regard.

ARTICLE 20
ENTIRE AGREEMENT

The parties acknowledge that dunng the negotiation which resulted in the agreement, each had
the unlimited right and ppportunity to make demands and proposals with respect 1o any subject or
matter not removed by law from the area of collective bargaining, and all understandings and
agreements reach by the parties are set forth in this agreement. Therefore, the Company and the
Union shall not be obligated to bargain coilectively an any matter pertaimng to conditions of
emplioyment, including but not mited to, rates of pay, wages, hours of work, disciplinary actions,
training requirements, etc., during the term of this agreement except as specifically provided for in

other provisions of this agreement.
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ARTICLE 21
DURATION

This agreement shall be effective upon its execution by hoth parties and supersedes any and ail
prior agreements or understandings between the parties. The agreement shall remain in force until
2400 hours gn Septemnber 30, 2005 with the provision that should either party desire to ternunate
or madify this agreement or any provision thereof, it shall give written notice to the other party of
not less than sixty (60) days and not more than one year prior to the expiration. {n the event such
notice 15 given, the parties shall forthwith commence negotiations for a successor agreement The
ex1siing agreement may be continued by mutal consent of both parties until an agreement is
reached This agreement may also be changed or amended by agreement of both parties. in

Wwriting

IN WITNESS WHEREQF, the parties have caused their representatives to sign this agreement
as full acknowledgment of their intention to be bound by the agreement.

FOR: FOR.:

ASSOCIATION OF COURT SECURITY AKAL _SECURITY, INC.
OFFICERS OF NEW YORK %,_,
BY et BY: Z
TITLE freme et TmE:_SL2. 0.

DATE:
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AKAL

SECURITY

United States Marshals Service

CSO Performance Standards
To:  All CS50s, $80s, Lead CSOs, Site Supervisors and Contract Managers

Please read the CSO Performance Standards as set forth by the United States Marshals

Service. This is required reading for all Akal personnel emploved under USMS contracts.

Be advised that Akl Security is obligated, as stated below, to enforce disciplinary action
up to and including removal from the CSO program if necessary, for any €50, $80, Lead,
Site Supervisor or Contract Manager who fzils to meet any

of these performance standards. If you have any questions or ue¢ed further information,
please contact the Department of Human Resources at the Akal corporate office (1-888-
325-2527).

{a) General:

The utegnty of the US Courts and the USMS 15 dependent upon the conduct of mdividual C50s. A
mummum standard of performunce 15 set forth below to provide gindance for C50s in maintaimng
sutatnlity to perform court security services within the Court Secmty Program.

{t) Responsibiliges:

(1) Each CSO zhaH be required to adhere to the standards of conduct set forth below.

{2) The Comracter shail be responsible for mairrammg sansfacory standards of empiovee
competency, candid, appearance, :md irtegrity and shall ensure that each of its employees adhere to the
Standards of Conduct (ser fonth below) and meet all applicable health and fitness requirements. The
Contraczor shall also be regpensible for takmg such disciplinary action as necessary when its empioyees
fail to meet such contract standards of requirements. Failure to do so constitutes Contractor

noaperformance.

(¢) Pefarmance Standards,
All persormel required to perform on this contract shall compiy with the followmg performance standards;

(I} Be courteous :md demonstrate good manners toward the judiary, court employees md the
general public.

{2) Maintain a respeceiul and helpful ammude 1n all endeavors.

{3) Mammmran 2 neat, dean and buninesslike appearance and comply waith CSO dress standards while
an iy,

{4} Report to work phvsically fit and mentally alert. Personnel feeiing atherwise will make
appropriate potificagon to the appropriate superviser and request necessary relief or instructions.

{5) Repom any circumstances witich may adversely affect performance on a partodar assignment 10

thewr supervisor, pnor to the asagnment,
{6) If the CS0 should be detained or become aware that they are under investhgation, by any federal,

state or local agency, for any legal or ethical violanon, they must report tus to the appropriate supervisor,



oo later than the next workang day. The supervisor will immediately report the weident to the Contract
Manager, the COTR, and the Chuef, Court Secunty Program, JSD.

(7)  Ensure that weapons are concealed from view when not (0 use. Weapons shall oot be inspected,
cleaned, handled, or exchanged in public areas or in the presence of jury members, priscners, withesses,
protected persons, family members or members of the general public. Ensure that weapons are secured in
a safe place to prevent theft.

{8) Notengage in my discussion concerning Government matters, policies, grievances, or
persouzlittes and financial, personal, or family matters with jury members, prisoners, witnesses, protected
persons, family members, the public or any known associate of the above. Not entertain, socalize, or
enter Mo business agreements with, give legal advice or gramt speqal favars to, or acee gifts or
payments from Jury members, prisoners, witnesses, protected persons or family members and friends of
the above.

(%) Nor accept or soliat gifts, favors, or bnbes in connection with officzal chnes.

(101 Not ailow jury members, prisoners, wimesses, provected persons, or thewr farmly members and
frieads into their home ar living quarters (temporary of permanent ).

(I1) Not visit the dury site duning non-dury hours or allow famly members and friends to visit the
duty site or ather operanional arezs. Ao exception may be requested in wrinng from the COTR
{12} Not gamble or enter mto games of chance with prisoners, wimesses, jurors, ot pratacted persons.
Not gambie or unlawfully bet or promote gambling on governmenr swned or leased premises.

(13) Not disclose my official informanon. except to the COTR, or other officials having a need to
know, or make any news or press refeases without the express permission of the Contracting Officer ar
the COTR. Tios does not prohibit protected wiustle blowing activities ar protected union activities.

{14) Refram from discussions concerning duty assignmert, parnculady manpower, weapons,
secunty precaions, of procedures, except wath those perseus having a need to know.

{15) Comply with apphcable laws while performing official duties.

(16) Nt lmowingly give false or misleading starements or conceal matenial facts in connection with
employment, promotion, travel voucher, any record, mvestigation or other proper proceeding

(17} Not discniounate aganst or sexvally harass an employee or applicant for employment or engage
in any prohibited personnel pracoces.

(13) Ensure that finsmcial abligatons are met.

(19) Abide by 3!l ethical standards of the Department of Justice regarding conflict of imterest, outside
activities, mifts and use of federal property.

{20} Nt bid on or purchase in any mamer, direaly or through an agemt, any property being offered
for sale by the LISMS or by others serang on behalf of the USMS.

(21) Refrain from any acavity winch would adverzsely affect the repization of the US Couns,
Deparmmeny of Justice, or the USMS.

(22) Avoid personal and business assoqations with persons known to be convicred felons or persons
known 1o be cormected with criminal activines. This does not apply to immedhate farmly members so long
a$ you have notifiad the US Marshai and Chief, Court Secunty Program ISD of ther stihus.

(23}  Avoid any cnmingl, mfamoeus, dishonest, immmoral, or notonously disgraceful conduct; habrtual
use of intoxicants 1o excess or non-prescribed drugs. Except in an official capacity, neither possess nor
use tllegal drugs, Abstain from the consumption of possession of alcohalic beverages while on dury. Do
nat report for duty or work under my condition which invpairs the ainlity to perform as expecred

{24) Alwzys demenstrate the highest standards of personal and moral conchict normally expected of
law enforcement officers and Governmert employees.

(25) Nat gperate 3 Government vehicle, or any other vehicle while on Govemment business, in
improper marmer of umder the mflusnce of imMoxicams or drugs.

(26) Mot misuse official authority, credentials, communications equipment, or weapon(s).

(27 Mot make statements about fellow emplovees or officals, with kmowledge of the falseness of
the statemem or with reckless disregaid of the truth.



{28} Report violaneuas of prescribed rules, regulations and any violaneas of statute or law to
appropnate supervisor md/or management officials,

(29)  Nor violate secunty procedures or reguiatans.

{30) Nt close or desert any post prior to scheduled closure unless directed to do so or permussiou is
received from the superviser. Remain at asagned post umm properi y relieved or untzl the me post is to
be secured

(31)  Always perform assignments in agcordance with prescribed regulanons to the best of one's
atnlity and w accordance with safe and secure workang procedures and practices.

(32) Do pot fail, unnecessarily delay, or refuse to carmy out a proper arder of a supervisor or other
offiqal having responmbility for your work.

(33) Do not possess, use, lose, damage, or otherwise take governmert property or the property of
others withowt aighonzation of the COTR.

(34) If assigned to conduct investigations or interviews, do so in an tmpartal, objective, and
businesslike manner 1o insure famess, both to the individual being investigated and to the USMS. When
conducang investigations or mterviews, empioy oo techmque that violates the law, such as unautborized
ntrusion ¢uto private proparty, unnecessary destruction of property, unauthonzed histemng andfor
recording devices, or any other activities prohiibited by law or regulation

{35} Refrain frore surreptitiously recording conversations between government. law enforcement or
COMmTCctar employees.

{36) Conduct only official business an Government property.

{(37) Refran from neglecting dimes. This includes sleeping on ciny, unreasauable delays or fatlures
to carry out assignad tasks, conducting personal affairs durnng dixy hours, and refusing to render
assistance or cooperzte in upholding the integrity of the work site secunty.

{38} Refrain from use of abusive or offensive langnage, quarreling, and iztimidation by words,
actzons, fighting and parbGpabon 1o disnmtive activities which iterfere with normal md effices
Govemment aperations.

(39) Respect the offices of judges and other court officers. C50s must not disturb papers on desks,
apen desks drawers or cabinets, or use Government telephones aod equipment. except as authonzed



AKAL SECURITY, INC.

SHARED OFFICER AGREEMENT
USMS Court Security Program

District:

City:

L, acknowledge that [ am being hired by Akal
Secunity, Inc. as a “shared position™ Court Secunty Officer. As a shared
officer, [ understand and agree that as part of my employment [ may be called
on at any time to work more than a part time schedule. As a condition of my
employment, [ agree that [ will make myself accessible to my supervisor at
the beginning of every work day whenever possible by providing a telephone
number where I can be reached or other form of access. [ understand that
Akal will give me at least 2 {two) hours notice to report to work whenever
nossible. [ further agree and understand that my faifure to report to work
when requested could result in disciplinary action,

Signed:

Withessed:

Drate:
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ASBOCIATION oP CQURT SECURITY OFFICRRS OF NIW YORX
25l North Rickary
North Massapegqua, WY 11754

March %, 199%

AFAL Security, Incorporated
Rt 3 Box 13781
Espanclia, NM 87532

Re: AKAL/ACROXY
long Xsland CHA  (LI-CHAD

Genktlemen;

This letter ies intendwd to expreas oyr gyreemant with
regard Lo Cwo lAsues chat have peen addrassed in the colleccive
bargaining agreement between us Covering the peried from October 1,
1938 through Septembcar 30, 2003%. (LI-CBA)

firat: Upon written requesdt from ACSONY to AXAL, you will
provide ACSCONY with copies of union aecurity provigions contained
in any CBA you have covering CS0'e in the Second Circult. ACSONY
whall have the oprtion of substituting any such provisien in place
of the union security provisicn now contained in the LI-CBA.

Sacond: 1f at any time during the texm of LI-CBA, the
V.5.0.0.L. should increase the amounts allowable for health and
welfare payments to C80's under contracts botwesn the USMS and
CONLraciors such a8 AXAL over and above the amounts eet forth in
LI-CBA, then upon written raguest to you from ACSONY the parties
¢hsll meet Lo ranegotiate the hesalth and walfare allowances to
hring them ifh line with the U.S.D.0.L. provisicne.

If you ara in agresmant with the contents of thia letTac
please sigm and return ona opy Lo me.

Sineerely youra,

Dagya Kkl afsa-
5

VP, AKal Sbcugjj



FEGISTER OF WAGE DETERMINATHONS UMDER
THE SERWICE CONTRACT ACT
By direction of the Secrelary of Labor

Ll RS T

Wiliam W. Gross Division of
Cirectar Wage Determinations

Fage 1

U S DEPARTMENT OF LABOR
EWMPLOYMENT STANDARDS ADMINISTRATION
WASE AND HOUR DIVISION
WASHINGTON, D C. 20210

Wage Determination No.: 2001-0345
Revision Mo - 1
Bate of Last Revision D9/07/2001

State: New York

Araa: New York Counties of Enie, Monroe

Emplkyed on U5, Marshals contracts for
court sacurity services in the above
locafity:

Collective Bargaining Agreement between Akal Securily, Incorporated and Fraternai Order of Court Security
Officers [Buffalo, Rochester), effective October 1, 2000 through September 3G, 2003,

in accordance with Sections 2(a) and 4({c) of the Service Contract Act, as amended, employees employed by
the contractar{s] in parforming services covered by the Collective Bargaiming Agreemeni{s] are 1o be paid
wage rates and fringe benefits set forth in the current collective bargaining agreemenl and modified extension

agreement{s].



Collective Bargaining Agreement
Between

AKAL SECURITY, INCORPORATED

and the

Fraternal Order of Court Security Officers

Western District of New York (Buffalo, Rochester}

October 1, 2000 - September 30, 2003

Western Dismict of New York - October 1, 2000 1o Seplember 30, 2003



PREAMBLE

THIS AGREEMENT s made and entered inte on May 30, 2000 by and between AKAL
SECURITY, INCORPORATED, a New Mexico corporation, and its successors, hersinafter
referred to as the “Employer™ or “Company,” and the duly elected Organization of the
employees, hereinafter referred to as the “Union”. All non-gconomic provisions of this contract
shall be in effect as of May 30, 2000. All economic provisions of this contract shall be in effect
as of October 1, 2000, including but not limited to compensation and fringe benefits.

Western District of New York - Cctober |, 2000 ta September 30, 2003



ARTICLE 1

GENERAL PROVISIONS

SECTION 1.1 RECOGNITION-BARGAINING UNIT

A.

The Employer hereby recognizes the Union as the sule and exclusive bargaining 2gent for
the purpase of collective bargaining as cutlined in this Agreement, with respect to wages,
hours, overtime, leaves of absence, uniform allowances and any znd all other conditions
of employment for all full-time and regular shared position United States Marshals
Service (USMS) credentialed Court Security Officers (CSOs), and Lead Court Security
officers (LCSOs) assigned to the federal courthouses and other United States J ustice
Department related office buildings pursuant to the Employer's contract(s) with the
USMS for security within the junsdictional boundaries of the Western Distnct of New
York (Buffale and Rochester), excluding all managers, supervisors as defined by the
NLRB, office and/or clerical Employses, temporarily assigned Employees and substitute
Employees and all other Employees of the Empioyer.

The term “Employee” when used in this Agreement shall refer to the Employees in the
bargzaining unit described in this Agreement.

SECTION 1.2 NEGOTIATING COMMITTEE

The Company agrees to recognize a Negotiating Committee composed of up to three members
and one altermate selected by the Union to represent the Employees in collective bargaining

negotiations.

SECTION 1.3 STEWARD SYSTEM

A,

B.

Westarn Disirict gf New York - Ociober |, 2000 to Seprember 30, 2003

The Company agrees to recognize a steward system.

The Union agrees that the stewards will work at their regular jobs at all umes except
when they are reliaved to attend to all the business of the Grievance Procedure as outlined

in this Agresment.

If the Employee requests, the Company will call for a steward prior to any disciplinary
action taken, whether it be written or verbal. The supervisor at the request of the
Employee will release the steward as soon as possible. The Company will not be
responsible for paying the steward for time spent in this regard.



SECTION 1.4 MANAGERS AND SALARIED PERSONNEL

Managenal and salaried Employees shall not perform the duties of the Employees in the
bargaining unit, except as necessary to Rulfitl the work requirements under the USMS contract.

SECTION 1.5 UNION SECURITY

A.  An Employee who is a member of the Union at the time this Agreement becomes effective
shall continue membership in the Union for the duration of this Agreemeni, o the extent
of tendering the membership dues uruformly required as a condition of retaining
membership in the Union.

B. An Employee who 15 not a member of this Union at the time that this Agreement becomes
effective shall, within ten (10) days after the 3(th day following the effective date of this

Agrzement either:
1) Become a member of the Union and remainl a member.

2) As an employee, it may be required that ali members of the barzaiming unit
shall be required to pay to the Union a service fee {contingent upon the
Associabion bylaws). The amount of this service fee shall be equal to that paid by
regular Union members to mclude regular and usual mnation fees. The service
fee will not include any assessments, special or otherwise. Such payments shall
commence on the 30th day after the date of hure.

3} Employees who are members of, and adhere to the established and traditional
tenets of a bona-fide religion, body, or sect, which has historically held
conscientious objections to joining or financially supporting labor organizations,
shall, instead of the above, be allowed to make payments in amounts equal to the
agency fee required above, to a tax-exernpt organization (under Section 501{c)(3)
of the IRS Code. The Union shall have the right to charge any Employee
exercising this option, the reasonable cost of using the arbitration procedure of
this Agresment on the Employec’s individual behalf. Further, any Employee who
exercises this option shall twice a year submit to the Union proof that the

charitable conributions have been made,

C. The Employer shall not be a party to any enforcement of the provisions of this Article,
nor shall it be obligated 1o take any action agzinst any Employee not adhering to his or
her obligations hereunder. Moreover, this article shall not be the subject of any grievance
processed under this Agreement’s Grievance Procedure. The Union may, however,
enforce any obligation of any Employee herein established, in court, ot by cther legal
means. If the Union takes action through a court to enforce the Employee’s obligations
under this Article, the Union shall be entitled to recoup from the Employee all of its count

Wesrern District of New York - Qcrober |, 2000 to September 30, 2003



costs and reasonable atlomey's fees directly associated with the successful judicial
enforcement of the Employee™s obligation as allowed by law.

1} The oblizgations set forth in this Article shalt anly be effective to the extent penmitied
by controlhing law, including, but not limited to, any Executive Orders permitting or
resinicting unton secunity nghts. [f there is a legal challenge te any provision of this
Article, the Employer may suspend its obligations under this Arucle dunng the
pendancy of the dispute after conferming on the matter with the Union,

2) The Unien, including its International, agrees to save and hold the Employer harmless
from any and all claims, actions, suits, damages, or costs, including any attorney fees
incurred by the Emplaver, on account of any martter relating to the terms of this
Article, including, but not imtted to any clatms by any employee(s) and compiiance
with the jaw.

SECTION L.é DUES CHECKOFF

A, The Company agrees to deduct dues as designated by the Union on a monthly basis from
the paycheck of each member of the Union. These deductions will be made only upon
written authorization from the Employee on a form provided by the supervisor or the
Union. The Employee, upon thirty (30) days' written notice served upon the Company and
the Union, may revoke such authorization. It is understood that such deductions will be
made only so long as the Company may legally do so. The Company will be advised in
writing, by the Unian, as to what the Union membership dues are.

B. The Company will remit all such deducticns to the Financial Secretary/Treasurer within
seventy-two {72} hours from the date that the deduction was made, via direct deposit, if
possible. All costs related to direct deposit will be bomn by the Union. The Union agrees
to furnish the Company with the current routing number for direct deposit. The Company
shall furnish the Financial Secretary/Treasurer with a deduction list, setting forth the
name and amount of dues within seven {7) days of each remittance. The Umon agrees to
hold the Company harmless from any action or actions growing out of these deductions
commenced by an Employee against the Company, and assumes full responsility of the
dispositions of the funds so deducted, once they are paid over to the Union. Errors made
by the Company in the deduction or remittance of monies shall not be considered by the
Union as a violation of this provision, providing such errors are ummatentional and

corrected when brought to the Company's attention.

SECTION 1.7 INTENT OF PARTIES

The Union and the Company agree to work sincerely and wholeheartedly to the end that the
provisions of this Agreement will be applied and interpreted fairly, conscienuously, and in the

L
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best interest of efficient secunty operations. The Union and the Company agree that they will use
their best efforts (o cause the Bargaining Unit Employees, individually and collectively, to
perform and render loyal and efficient work and services on behalf of the Company, and that
neither their representatives nor their members will intimidate, coerce or discriminate in any
manner against any person in its employ by reason of his/her membership and activity or nan-
membership or non-activity in the Union. Neither the Company nor the Union will discriminate
against any Employes because of race, color, religion, sex, age, nationzl origin, Vietnam Era
Veterans status, or disability. The Company and the Union recognize that the objective of
providing equal employment opportunities for ali people is consistent with Company and Unicn
plulosophy, and the parties agree to work sincerely and wholeheartedly toward the

accomnpiishment of this objective.

ARTICLE 2

SENIORITY

SECTION 2.1 SENIORITY DEFINED

A Union Senionty shall be the length of continuous service from the Employee’s last date of
hire or transfer to all sites withun this Locai as 2 CSO or LCSO for the Employer, past or
present and/or any predecessor Employer. Seniority shall not accrue until the employes
has successfully completed the probationary period. Senlority shall be applicable in
determining the order of layoff and recall, shift bidding, vacation schedules, extra wark,

transfers and other matters as provided for in this Agreement.

B. For the purposes of shift bidding, vacation schedules and extra work, seniority shall be
defined as seniority within the work site. .

C. Any Employes permanently transferred out of the designated Local Bargaining Uit for
any reason shall lose their union seniority as it applies to the order of layoff and recall,
shift bidding, vacation schedules, extra work and other matters as provided for in this

Agreement.
SECTION 2.2 SENIORITY LISTS

The Company will provide the employes entry on duty dates to the local Union President, so that
the Union may create the Senjority Lists. The Lists shall be furnished by the local Union
President to the proper Company officer to post. An Employee’s standing on the posted Senierity
List will be final unless protested in writing to the Unicn na later than thirty (30) calendar days
after the list has been posted. The final decision will be made by the local Union President.
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SECTION 2.3 PERSONAL DATA

Employees shaii notify the Employer in writing, on the company provided form, of their proper
mailing address and telephone number or of any change of name, address, or telephane number,
The Company shail be entitled to relv upon the last known address tn the Employer’s official

records.
SECTION 2.4 TRANSFER OUT OF UNIT

Any Bargaining Unit Employee who is promoted to a non-bargaining unit position for more than
four (4) weeks shall lose their unjon seniority. If they return to the bargaining unit at a later date,

their seniority will start on that retum date.
SECTION 25 PROBATIONARY EMPLOYEES

Probationary Employees will be considered probationary for a ninety (90} day period after their
hire date. The Union will still represent Probationary Employees for problems concerning wages,
hours and working conditions, but the Company reserves the right to decide questions relating to
transfers, suspensions, discipline, layoffs or discharge of Probationary Employees without
recourse to the grievance procedure contained in this Agreement. Probationary Employass do not
have seniority until the completion of the probationary period, at which time senionty dates back
to the date of hire. The ninety (90} day pertod referred to in this section may be extended if the
Company encounters & delay in the USMS performing background checks and granting written

authorization on newly hired Employees.
SECTION 2.6 TERMINATION OF SENTORITY

The seniority of an Employee shall be terminated for any of the following reasons:

a) the Employee quits or retires;

b} the Employet is discharged;

¢} asetlement with an Employee has been made for total disability, or for any other reason 1f
the settlement waives further employment rights with the Employer;

d) the Employee is laid off for 2 continuous pened of one hundred eighty (180 ) days;

e} the Government revokes the Employee’s credentials as a C50;

fy Employee is required by USMS to be removed from working under the Employer’s contract
with the Government pending the revocation of credentials;

g) Employee is permanently transferred out of the bargaining vt
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ARTICLE 3

JOB GPPORTUNITIES

SECTION 3.1 FILLING VACANCIES

Al {f 2 vacancy occurs in a regular position covered by this Agreement, and the Employer
chooses to fill that vacancy, the job will be posted for a period of three (3) working days
(excluding Sanurdays, Sundays and holidays). Shared position Employees who are not
scheduled to work during that three (3) day period at the site where an opening occurs
will be notified by the Union. The Site Supervisor will notify the Union President in
writing of such openings. The Union President will then verify that all shared position
{CS0s have been notified. When a vacancy occurs, the Employer will fill the position with
the senior-most Shared position Employee wheo has applied for the position at that site, in
writing, who will be trained if required 1o fill any necessary qualifications for the new
position. If there are no applicants at the site where the opening exists, then the position
will be made open for other employees within the Union. The filling of vacancies shal]
not lead to shift bidding. It is intended to fill vacancies only.

SECTION 3.1A SHARED POSITION ENIPLOYEES

The Company is obligated under its contract with the USMS, to provide shared positions in order
to provide full staffing level coverage, increase security levels as needed and avoid unnecessary
overtume. The shared position employee may be scheduled to work more than a part time
schedule, as necessary, at the Company’s discretion. The Company wiil give the shared position
Employee the maximum possible notice for schedule changes. Faiiure to report to work when so

scheduled may resuit in disciplinary acticon,

All shared positton Employees will be required to sign the “Shared Employee Agreement”,
Exhibit “A™.

SECTION 3.1B LAYOFF AND RECALL

In the event of layofT or recall, when full-time or shared positions are being reduced,
probationary Employees will be laid off first. Should it be necessary to further reduce the work
force, Employees will be retained on the basis of senionty. Recall of Employees will be
accornplished by calling the last laid off Employee first and so on.

SECTION 3.2 TEMPORARY ASSIGNMENTS

A In the interest of maintaining continuous operations, the Employer may temporanly
assign an Employee to a vacant or new position untl the job 1s filled in accordance with
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Articles 2 and 3, or assign an employee to a posttion that is part of a temporary secunty
assienment directed by the USMS, including temporarity assizning an Employes to a
work site within or outside of the area defined by this Agreement. To the extent feasible,
the assignment shall be a voluntary selection based on seniarity and qualifications. In the
absence of volunteers, assignuments shall be made on a reverse senuority and qualifications
basis. Emplovees so assigned will receive the higher of the base hourly wage available to
Employees regularly assigned to the site to which they are being transferred, or their
regular hourly wage they receive at their regular site under this Agreement.

B. Due 1o the changing work environment, all Employees are subject to assignment
anywhere within the district on an as-needed basis. Failure to comply with the assignment

may lead to disciplinary action.
SECTION 3.3 APPOINTMENT OF LEAD CS0s

The US Government in its contract with the Company creates specific guidelines for the
selection of Lead CSOs. Based on these criteria, all appointments of Lead CSOs will be made on
the basis of ability as evaluated by the Company. Ability shall include ajt Employee’s skalls,
experience, past performance, capabilities, and the needs of the operation. {f, in the Employer’s

determination, Employees are equaily qualified, seniority will prevail.

ARTICLE 4

MANAGEMENT RIGHTS

SECTION 4.1, MANAGEMENT RIGHTS

The Company reserves all rights which it heretofore had except to the extent that those nghts are
expressly limited by the provisions of this Agreement. Without limiting the foregoing reservation
of rights, the parties consider it to be desirable, in order to avoid unnecessary misunderstandings
or grievances in the future, to specify by way of illustration some of the nghts reserved to the
Company, which it may exercise in its scle discretion and which might otherwise be sources of

potential controversy, these rights being:

A The right to determine, direct and change the work operations and work force of the
Company;
B. The right to increase or decrease the work force, to eliminate or combine job

classifications in whole or in part, and to establish new job classifications for such new
classifications;

C. The right to contract out any or all work of whatever kind, so long as such contracting ow
15 not for the retaliatory purpose of reducing the Bargaining Unit;
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0. The right to assign non-barzaining unit empilovess, including supervisory personnel, to
perform work which muight otherwise have been performed by employees covered by this
Agreement, In emergencies,;

E. The right to determine and change the location and operations of all Company prajects
and factlities;
F. The right to determine performance standards, the type of services to be rendered, and the

manner in which such services are o be performed;

G The right to determine the 1ype and quantity of machines, equipment and supplies o be
used and the purchase, control and use of all matenals, equipment and supplies that are

purchased, used or handied by the Company;

H. The right to sell, lease, shut down or otherwise dispose of all or any part of the
Company's assets or business operations;

L The rght to introduce changes in methods of operation, jobs or faciliues, including the
right to change any or all of its business operations, even though this operates to eliminate

bargaining unit jobs;

I The right to establish job descriptions and classifications and to require any employee
covered by this Agreement to perform any job or task deemed necessary by the Company,
regardless of whether it is related to his principal duties. These job descriptions will be
provided to the Union and the Union given the chance to comment before

implementation,;

K. The right to hire, promaote, transfer and lay off employees covered by this Agreement and
to determine the requirements and crteria prerequisite to being hured, promoted,
transferred or laid off;

L. The right to schedule all work and hours of work, to determine the need for and amount

of overtime, and to assign or require employees to work overtime,

M. The right to make and enforce work rules not inconsistent with the express provisions of
this Agreement. No wark rule(s) will be implemented by the Company until fifteen (13}
calendar days after it has been provided to the Unicn, during which time the Union may
comurient to the Company on such work rule(s). An exception to this policy is
implementation of work rules in compliance with govemment requirements. The
Company agrees to provide copies of the Government Regulations in a timely fashion.
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ARTICLE 5

CRIEVANCE PROCEDURE

SECTION 5,1 INTENT

For purposes of this Agreement, 2 grievance shall mear a claimed violation, misinterpreiation, or
misapplication of any provision of this Agreement or the challenge of any disciplinary action
taken against a Union Employee, except that this grievance procedure shall not be used for any
action of removal from the contract or revocation of required CSQ credentials by the USMS.
This provision is not intended to limit or prohibir the rights of any party to seek refief from other
parties. In addition, the gnevance procedures outlined herein shall not apply to any non-
disciplinary situation where the Company is acting under the express directives of the USMS,

outside the control of the Company.
SECTION 5.2 GENERAL PROVISIQNS

The number of days outlined in Secnon 5.3 in the processing and presentanion of gnevances shail
establish the maximum time allowed for the presentation and processing of a gnevance. The term
“days™ shall not include Saturdays, Sundays or holidavs when used in this Article.

SECTION 5.3 GRIEVANCE PROCEDLURE
All grievances shall be presented and processed in accordance with the following procedures:

A. - Ioformal Step - Both the Company and the Urion agree that the Employee will
first discuss the complaint with their immediate supervisor {not in the bargaining
unit) within five (5} working days of the incident being grieved to sfart the
informal procedure. [f the informal precedure is not invoked withun five working
days of Employee’s knowledge of a grievable issue, then it is agreed by both
partics that no further action can be taken. If, during the course of this discussion
either the Employee ot the supervisor deems it desirable, 2 staward or other Unien
representative will be called in. If the complaint is not satisfactorily adjusted
within three (3} working days of the inception of the informal discussion, it may
be submitted in writing to the Contract Manager or designee in accordance with

Step One.

B. Step Oue - [f the matter is not resotved informally, the Empleyee shall, not later
than ten (10) days after the informal discussion with the immediate supervisor, set
forth the facts in writing, specifying the Article and paragraph allegediy violated.
This shali be signed by the agerieved Employee and the steward, and shall be
submitted to the Contract Manager or designee, The Contract Manager or
designee shall have ten {10} days from the date the gnevance was presented ro
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hinvher to refum a decision in wnting with a copy to the aggrnieved Employee and
the steward.

C. Step Two - [f'the gnevance is not settled in Step One, the grievance may be
appezied in wning lo the Company's Director of Humnan Resources or designes
not later than ten {10} days from the denial by the Contract Manager or designee.
The Directar of Human Resources or designee will have ten {10) days from the
date the grievance was presented 1o, to retumn a decision, in writing, with 2 copy to

the aggneved Empioyee and the Steward.

D. Grievance for Discipline - Any gnevance involving discharge or other diseipline
may be commenced at Step One of this procedure. The wntien grievance shall be
presented to the Contract Manager through the Site Supervisor or designee within
ten (10} days after the occurrence of the facts giving nse to the gnevance.

SECTION 34 ARBITRATION PROCEDURE

(mnevances processed in accordance with the requirements of Section 3.3 that remain unsernled
may be processed to pre-arbitration by the Umon, giving the Akal Director of Human Resources
written notice of its desire to proceed to pre-arbitration not later than fifteen {13) days after
rejection of the grievance in Step Two. Grievances which have been processed in accordance
with the requirements of Section 5.3 which remain unsettled shall be processed in accordance
with the following procedures and limitations:

A. Pre-Arbitration Hearing — The parties agree (o hold a pre-arbitration heanng requinng a
semor manager of the Company and Union President (or designee) to meet telephomcally to
make a final effort to settle the grievance before arbitration.

B. Selection of ag Arbitrator — If the gnevance is not settled at the pre-arbitration step, then
within five (5) days after an unsuccessful pre-arbitration hearing, the Union may submit a
request for arbitration. Within fifteen (15) days of receipt of the Union’s written notice to
proceed with arbitration, the Company and the Union will meet telephonically to jointly
attermnpt to agree upon the selection of 2 neutral arbitrator. If, within fifteen (15) days, the
parties fail to agree upon the selection of an arbitrator, the Union will request the Federal
Mediation and Conciliation Service (FMCS) to supply a list of seven (7) arbitraters. An
arbitrator will be selected from the list supplied by the FMCS by parties alternately stnking
from the list until one (1) name remains, and this individual shall be the arbitrator to hear the

gTievance.

C. Decision of the Arbitrator - The arbitrator shall commence the hearing at the earliest
possible date. The decision of the arbitrator shall be final and binding upon the parties to the
Agreement. Any decision shall be complied with, without undue delay after the decision is
rendered. It is undersiood and agreed between the parties that the arbitrator shall have no
power to add to, subtract from, or modify any of the terms of this Agreement.
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D. Arbitraticn Expense - The arbitrator’s fess and expenses, including the cost of any hearing
room, shall be shared equally between the Company and the Union. Each party to the
arbitration will be responsible for its own expenses and comnpensation incurred in bringing
any of its witnesses or other participants to the arbitration. Any other expenses, including
transcrpt costs, shall be borme by the party incurming such expenses.

E. Time Limits - The decision of the arbitrator shall be rendered as soon as possible after the
dispute has been submitted to im/her.

SECTION 3.5 CLASS ACTION

The Union shall have the right to file a group grievance {class action) or grievances involving
rore than ane {1} Emplovee at the Informal Step of the enevance procedure.

SECTION 5.6 INDIVIDUAL GRIEVANCES

No individual may move a gnievance to arbitration.

ARTICLE ¢

DISXISSAL

SECTION 6.1 GROUNDS FOR DISMISSAL

After completion of the probationary period, no Employee shall receive verbal counselmg or
wTitten warning or suspension or dismissal without just cause. An empioyee shall be dismissed
or suspended when the Employee is ordered by the Government to be rernoved from working
under the Employer’s contract with the Government, or if the Employee’s credentials are denied
or lerminated by the USMS. The Company’s contract with the US Governunent sets put
performance standards for CSOs in Section C of the Contract between the Company and the
USMS, and all employees are required to comply with these standards. Failure to do so may lead
to disciplinary action. These performance standards, the USMS Deadly Force Standards and the
US Title 18 Domestic Abuse and Viclence policy will be {ssued to each empioyee and must be
sioned by the employee and may be updated by the Company each year.
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ARTICLE 7

HOLURS OF WORK AND OVERTIME

SECTION 7.1 WORKDAY AND WORKWEEK

For the purposes of this Article, a regular workweek of forty (40} hours of work, excluding lunch
periods, shall constitute a normal full-time workoweek for full-time Employees. Shifis shall be
scheduled at the discretion of the Employer to fulfill the needs of the Government. Nothing
contained herein shall guarantee to any Emplovee any number of hours of work per day or week.

SECTION 7.2 OVERTIME

An overtime rate of time and one-half (! 1/2) of an Emplovee’s base rate of pay [exclusive of
health and welfare and other fnge additions to pay} shall be paid for all hours actually worked in

excess of forty {(40) hours in a work week.

SECTION 7.3 OVERTIME REQUIREMENT

If requested to work overtime (1.e. over forty [40] biours in a workweek) or extra hours, and the
seniority system is not invoked due to shortness of notice, the Employee shall be required to do

so unless the Employee is excused for good cause,
SECTION 7.4 OVERTIME DISTRIBUTION

A Overtime will be distributed as equitably and fairly as practicable among Employees
regularly assigned to the particular work location {including shared position Employees),
subject to the direction of the USMS. Seniority shall be used 1 the assignment of
overtime (on a rotating schedule), except when the Employer is specifically directed by
the UUSMS, or in situations dictated by availability of personne! and amount of notice
given for overtime. The Employer will atempt to rectify overtime inequalities through
the future scheduling of overtime work. Overtime records wiil be made available to the

Union by the Company upon raquest.

B, Exclusion: Managers cannot be assigned to cover £SO overtime positrons or posts
except in emergency sitations, or when specifically directed by the USMS, ot in
situations dictated by availability of personnel and amount of notice given for overtime.
The Company will pemuit Site Supervisors 1o work overtime assignments only when
there is no bargaining unit member available or in siruations descnbed above dug to the

rapidly changing court #nvironment.
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SECTION 7.5 REST PERIODS

There shall be two (2} ffteen (15 minute paid rest periods when properly relieved and one (1)
thirty {30} minute unpaid lunch for each eight (3) hour shift. One rest period shall be in the first
ha!fof the shift and the second rest period shall be in the last half of the shuft. On oceasion, dus
to exceptional work requirements, Employees may have to work through their unpatd lunch
breaks and/or rest periods, and, if 50, they will be compensated at the appropriate raie of pay. The
Company recognizes the requirement to make 1ts best efforts provide regularfy scheduled breaks.

It is not the intent of the Company to deny, avoid, or abuse this requirement.

SECTION 7.6 CALL-IN PAY

An Employee called in to work will be guaranteed a minimum of three (3) hours of work or pay.

SECTION 7.7 SHIFT BIDDING

Once sach year, full-time Employees and shared position Employees at each location may bid
their shift schedules among designated full-time assignments or shared assignments in the order
of seniority. Shift bidding may not lead to any change in starus from full-time to shared time
position or vice versa. Both parties understand that this Section will not apply to USMS or
judicial assigrnuments and all bidding will be conditicnal upon USMS acceptance.

SECTION 7.8 SHIFT DIFFERENTIAL

All work performed between the six (6) PM. and six (6) AM. the next day shall be paid at 103%
of the employee’s regular hourly rate.

ARTICLE 8
WAGES

SECTION 8.1 WAGE SCHEDULE

The basa rate of pay for Court Security Officers will be:

Location: Rochester

Year [ CSO Wage [ Lead CSO Wage 1

10/1/00-9/30/01 $17.12 L1821

10/1/01-8/30/02 £17.03 $18.72

[0/1/02-9/30/03 $18.16 $19.25

Location: Bulfalo

Year 50 Wage Lead CSO Wage 1 | Lead CSO Wage ]
[O/1/00-530/01 18.18 L18.63 $19.26
L1O/1/01-5,30:/02 51872 1922 S19.80
10/1/02-9/30/03 1 £19.28 $19.78 220.36

W W

X
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SECTION 8.2 PAYDAY

Payday for ail hourly Employees will be after 11 a.m. on Fnday following the rwo (2) week pay
penod ending on Saturday, subject to change by mutual agreement.

SECTION 8.3 UNDISPUTED ERROR

In case of an undisputed error on the part of the company as to an Employee’s rate of pay, proper
adjustment will be made in the next paycheck after the eror has been brought in written form to

the Company's attention.
SECTION 8.4 LEAD C50 RATES

If additional Lead CS0s are added to the contract any time after this Agreement goes into effect,
they will be paid a premium to the cwrent CSO rate. The amount of premjum o be paid to the
additional LCSO will be the LCSO wage. In the case where there are multiple LCSO wages, the
additional LCSO will be paid at the lowest LSO wage.

ARTICLE 9

HOLIDAYS

SECTION 5.1. HOLIDAYS DEFINED

Whenever the term “holiday™ is used, it shall mean: New Year's Day, Martin Luther King Ir."s
Birthday, President’s Day, Good Friday (Buffalo}, Memorial Day, [ndependence Day, Labor Day,
Columbus Day, Veteran's Day, Thanksgiving Day, Chnistmas Day.

SECTION 9.2 MISCELLANEOUS HOLIDAY PROVISIONS

A, The Employee will not be paid holiday pay 1f the Employee is l2id off, or on an unpaid
leave of absence on the working day before and afier the day that the heliday ocours.

B. A full-time Employee who is not required to work on a holiday shall be paid eight (8}
hours straight time, exclusive of any shift premium for that holiday.

C. Any full-time Employee who works as scheduled on a holiday shall receive the
Employee's straight time rate for all hours worked and in addition shall receive eight (8)

hours holiday pay at the strzight time rate.

D. Any shared position Employee who works as scheduled on a holiday shall receive the
Employee’s straight time rate for ail hours worked and in addition shali receive prorated
holiday pay based on the number of actual hours the Employee worked during the two {2}

week pay period in which the holiday occurs.
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E. A shared position Employee who does not work on a holiday shall receive prorated
holiday pay based on the number of actua! hours the Employvee worked during the two (2)
week pay penod in which the hoiiday ocours.

F. In the event that the Holiday falls on a weekend, the term holiday will refer to the day that
the Govermment designates as the Holiday.

ARTICLE 10

VACATIONS

SECTION 10.1 ELIGIBLE FULL-TINME EMPLOYEES

Eligible full-time Employees shall be entitled 10 annual vacation pay, based on their continuous
vears of service with the Employer (based on the employee’s anniversary date of employment) at
their individual hourly rate at the time payment is made in zccordance with the following

schedule:

Eochester

Upon completion of 1 year of service: 80 hours
Upon completion of 5 years of service: 120 hours
Upon completion of 10 years of service: 160 hours
Upon completion of 20 years of service: 200 hours

Buffala
Upon completcn of | year of service: 8D hours
Upon compietion of 3 years of service: 120 hours

Upon compietion of 15 years of service: 160 hours
Upon completion of 20 years of service: 200 hours

SECTION 10.1A ELIGIBLE SHARED POSITION EMPLOYEES

Eligible shared position Employess shall be entitled 1o prorated vacation pay at their individual
hourly rate based on the number of hours worked in the previous year based on the employee’s

anniversary date.
SECTION 182 SCHEDULING YACATIONS

A, Each Employee who qualifies for a vacation in accordance with the provisions of this
Article shall notify their LCSO or other designated Supervisor, in writing, prior {o April
1st of each year of their first and second choice for desired vacation periods, if any. If
vacation time is required to be used differently than as requested poor to April 1,
Employee must give their immediate supervisor a writlen request at least seven (7} days

prior to the requested vacation time.
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B The Employer will recognize unien senionty when scheduling Employees for vacation in
accordance with this Agreement. The Emplover wili ailow the maximum number of
personnel off at any one time for vacation that allows the Company to maintain efficient
operatiens. The final allocation of vacation pertods shall rest exclusively with the
Employer in order to insure orderly and efficient operations and meet Government
contract requirements. it is the right of the Empioyer to ensure that vacation absences do
not prevent full coverage of Contract work requirements.

SECTION 10.3 PAY OPTIONS

Eamed vacation pay shall be paid on the pay dayv following the Employee’s return 1o the job after

vacation.
SECTION 10.4 UNUSED VACATION

Vacations shall not be cumulative from ome year 1o the next. Any eamed but unused vacation
time remaining at the end of a vear of service (based on employee's anniversary date of

employment) shall be paid to the Employee.
SECTION10.5 PAY INLIEU OF VACATION LEAVE

At any time during the year, Emplovees may request in writing to be paid for earned vacation
pay In lieu of taking actual vacation leave.

SECTION 10.6 TERMINATING EMPLOYEES

Upon termination of employment, Emplovee will be paid at their individual hourly rate for any
vacation time earned as of their last anniversary date, but not used, as entitied by the Service
Contract Act. (Example: An Empiloyee who terminates one month into the next anruversary year
is entitled to any of the previous year’s ¢éamed accrued vacation not already used, and not to the

additional month accrued in the new anniversary period).
SECTION 10.7 VACATION - LAID OFF EMPLOYEES

Length of service with the Employer shall not accrue for the purposes of vacation benefits while
an Employee is on laid-off status.

SECTION 10.8 VACATION INCREMENTS

Vacation days may be used in one (1) day increments, if so desired by the Employees and
approved by the Employer.
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ARTICLE 11

LEAVES OF ABSENCE

SECTION (1.1 LIMITATIONS

Personal leaves of absence {or non-medical emergencies may be granted at the discretion of the
Employer without loss of seniority to the Employee. Such leaves, if gramed, are not to exceed 30
days, unless approved by the Employer. Employee on any unpaid leave of absence may be
required to use available vacation or personal leave time. Length of service with the Empioyer
shall not accrue for purposes of vacation, holiday, or other accrued benefits for any unpaid leave
of absence over 30 davs. The Employer will make every reasonable effort to maintain an
Employee’s position while on a non-statutory unpaid leave of absence. It is acknowledged by the
Union that under the USMS SO contract, the Employer is not permitted to hire additional
(reserve)} or temporary employees to provide work coverage during Employee absences. An
unpaid sick leave requires a doctors proof of iliness, the employer may require a physicians note
after three (3} days and the employee may not retum to work without a physicians note if
required. Failure to provide such documentation may also result in disciplinary action.

SECTION 11.2 MEDICAL LEAVE
A The Family and Medical Leave Act of 1993 is incorporated herein.

g8 The Company agrees to honor the Family and Medical Leave Act of 1993 for all
employees.

C. The 12-week period may be extended at the discretion of the Employer. During medical
leave, the Employee shall be required to fumish a report from the doctor when requested
pericdically by the Employer. Employee will be required to use accrued vacation or
personal leave time during the medical leave. Upon the expiration of said leave, the
Employee shall furnish the Employer with a staternent, signed by the doctor, which
establishes the fitness of the Employee to retum to the Employee’s previously held waork.

33 If the employee files for FMLA on false pretext or works for another employer without
pre authorization from the company, the employee will be rernoved from the TS50

Program.
SECTION 11.3 MILITARY LEAVE

An Employee of the Company who is activated or drafted into any branch of the armed forces of
the United States under the provisions of the Selective Service Act or the Reserve Forces Act
shall be granted an unvaid military leave of absence, as required under the federal law, for the
time spent in full-time active duty. The period of such ieave shall be determined in accordance

with applicable federal laws in effect at the time of such leave.
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SECTION11.4 UNIONLEAVE

A Union officer ar delegate will be granted an unpaid leave of absence upon wntien reguest for
the purpose of attending Union conventions or other meetings of vital interest to the Union as
long as staffing requirements permit. The maximuem number of days given for union leave is not
to exceed a total of 5 days per contract year and the maximum number of union officers or
delegates to be cranted leave of absence is nol to exceed three {3} employees per local union.

SECTIONI11.S PERSONAL LEAVE

A. Each full-time seniority Employee shali be eligible to use a maximum of four (4} days of
personal leave per 12-month Goverument contract year worked, Employees wha begin
employment after the inception of Lhe contract year will be eligible to use a prorated
amount of personal leave, based upon the following schedule (see Personal Leave

Eligibility Table befow}):

Personal Leave Eligibility Table

START DATE 1  RATE OF PERSONAL LEAVE ELIGIBLE TO USE
(Date Employee begins
working on the contract, based FULL-TIME SHARED POSITION
on an October 1 contract start
date.)
October 1-31 3Zhours 16 hours
November 1-3{) 29 hours 14.5 hours
December 1-31 26 hours 13 hours
January 1-31 22 hours 11 hours
Fzbruary 1-29 19 hours 2.5 hours
March 1-31 16 hours 8 hours
Aprnil 1-30 12 hours & hours
May 1-31 9 hours 4.5 hours
June 1-30 & hours 3 hours
July 1-31 3 hours 1.5 hours
August 1-31 0 hours { hours
September 1-30 0 hours 0 hours
B. A total of eight (8) hours of personal days shall be used in not less than two (2) hour

increments, the remaining personal days shall be used in no Jess than four (4) hour
increments and shall be paid when taken by the Employee as approved in advance in
writing by the Lead CSO, Site Supervisor or Contract Manager.
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Shared position Empioyees will receive one-half the fufl-time personal leave per full
conlract year worked. At the end of the coniract year, any shared position Employee whe
warked more than hatf the full-time hours (1,040 hours} will receive additional prorated
personal leave based upon the number of actual hours Employee worked during that

contract year.

Unused personal days shall not be cumulative from year to year. Any unused, camed
personal leave pay will be paid to Employee at the end of the coatract year.

Upon termination of employment, Employee will be paid at their individual hourly rate
for any unused, earmed personal leave, based upon the number of complete calendar
months Employee worked denng that contract year.

Personal leave (and vacation) days may be used to cover absences caused by iliness. Any
Employee who is unable to report to work because of illness must notify the Employer at
least two (2) hours prior to the beginning of their regular shit in order to be eligible for
paid personal leave benefits, Disciplinary action may result from excessive and/or
unapproved absenteeism.

SECTION 11.6 PROCESSING LEAVES OF ABSENCE

A leave of absence must be processed 1n the following manner:

A.

Western Bhstmict of dew Yark - Ociober 1, 2000 1o September 30, 2003

All requests for unpaid leaves of absence shall be submitted in wnting to the Lead CSO,
Site Supervisor or Contract Manager at least ten {10) calendar days prior to the date that
the leave will take effect, except in cases of emergencies, and shall include:

1. The reascns far such leave;
2. The effective dates of such leave;
3. The estimated date of return to work.

The writien request for leave of absence shall be submitted to the Contract Manager by
the Site Supervisor for final approval

If the request for the leave of absence is approved by the Contract Manager, a copy of the
approved leave of absence will be given to the Employee involved.

Extensions of the leave of absence may be granted at the discretion of the Emplayer upon
written request by the Employee within ten {10) calendar days prior to the expiration of
the leave of absence when feasible. Extensions when granted shall not total more than

thirty (30) days.
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SECTION 11.7 BEREAVEMENT LEAVE (PAID LEAVE)

All nen-probationary Employees shall be entitled to three (3} days paid bereavement leave per
full twelve {12} month Government conlract year for purposes of attending, on & day normally
scheduled 1o work, the funeral of a parent, parent-in-law, spouse, child, sibling, or sibling-in-law.
Employee will notify the Lead TS0, whenever possible, of the need for bereavement leave,
Company may reguest evidence of quaitfication under this provision.

SECTION 11.7 JURY DUTY

The Company will comply with ail State and Federal regulations regarding emplovees’ service
for jury dury.

SECTION 11.8 GENERAL PROVISIONS

Seniority shall accumulate during the period of any approved leave of absence subject to the
provisions of this Agreement.

ARTICLE 12

HEALTH, WELFARE AND UNIFORM ALLOWANCES

SECTION 12.1 PAYWENTS

For the life of this Agreement, the Employer will make health and welfare payments to the
Employees in their paychecks on all hours paid up to forty (40} hours per week and up to a total
of 2080 hours per contract year in accordance with the prevailing Wage Determination as of

October 1* of every contracl year.
SECTION 12.2 MINIMUM BENEFITS

The amounts required by this Agreement shall serve as the minimum health and welfare benefits
for Employees.

SECTION 12.3 OTHER BENEFITS

The Employer will offer Employees the opportunity to participate in other Employee-paid fringe

benefit programs made available to all Court Security Officers employed by the Company. These
programs may include cafeteria plans, payroll deduction plans, retirement plans, insurance plans,
4Q1(k) plans, and any other plan mentioned in this Agreement.
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SECTION 12.3A GROUP DISABILITY INSURANCE
LIFE INSURANCE/ACCIDENTAL DEATH & DISMEYIBERMENT

Life InsurancefAccident Death & Dismemberment in the amount of [ive thousand {55,000}
doliars shall be provided 1o all employees by the Company.

SECTION 12.4 UNIFORM MAINTENANCE

The Emplover will pay the Emplayee 5.10623 per hour worked up to 40 hours per week for
uniform maintenance allowance. A shoe allowance of $50.00 per contract year will be sent with
uniforms annually for the purchase of USMS-required CSC umiform shoes and other work

related gear.

ARTICLE 13
MISCELLANEOUS PROVISIONS

SECTION 13.1 BULLETIN BOARDS

The Emplovyer will make its best effort to obtain a space from the govemment for the use of the
CSOs to locate a Union-provided builetin board that will be used by the Unicon for posting
notices of meetings, elections, appointments, recreational and social affairs, and other Union

noticas. The providing of these facilines is the prerogative of the US Govertument.

SECTION 13.2 PHYSICAL EXAMINATIONS

A The Employer shall pay for all physical/medical examinations that are required by the
Employer at Employer designated clinic(s) or physicians. In those selected areas where
there is not a designated clinic or physician, the Employer will provide an zllowance to
the Employee of up to a maximum of $80 per year. Receipts must be furnished by
Employee in order to process reimbursement.

B. Physical/medical exams may be required by operation of the govemment contract or
should the Employer have concems regarding an Employee’s fitness for duty. The
Employer may designate the physician or clinic, at its discretion. Employer shall pay
Employee up to two hours for time spent taking an employer-requested medical

examination.
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SECTION 13.3 TRAVEL EXPENSES

The Company wiil provide advance payments for Company authonzed and approved travel
expenses if requested by an Emplovee. Any work day that includes travel and totals over twelve
{12} hours may require the Employee 1o stay overnight and the appropniate per diem will be paid.
All hours in travel up to a maximum of eight (8] per day will be counted as work hours with the
appropnate overtime wages provided for under this Agreernent. Employees will be reimbursed
for al] authonzed expenditures of any authonized wave! within twenry {20} days from the day
Employer receives the properly completed travel voucher and all required receipts.

SECTION 13.4 BREAK ROOMS

The Employer will make its best effort to obtain from the govemment break rooms for CSOs for
breaks and lunch, without management using the room as an office, and will make its best effort
to have the government equip the room with water. The providing of these facilities is the

prerogative of the US Government.

SECTION 13.5 LOCKERS

The Employer will make its best effort to obtain lockers from the government for the use of the
CS0s. The providing of these facilities is the prerogative of the US Government.

SECTION 13.6 UNION MEETINGS

Neither Union officizls nor Union members shall, during working time {excluding break and
lunch periods), solicit membership, receive applications, hold meetings of any kind for the
mransaction of Union business, or conduct any Union zctivity other than the handhing of
grievances to the extent such work lime activity is specifically approved by the Employer.

ARTICLE 14

401 (k) PLAN

SECTION 14.1 401 (K) PLAN

The Company shail provide a 401{k) plan to which Court Security Officers arc eligible to
contribute, whether Union or Non-Union. At the direction of the individual employee, the
Company may deposit the Health & Welfare payment to the employee’s 401(k) account.
Employees shall be subject 1o the eligibility requirements and rules of the Plan.
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ARTICLE 15
TRAINING

SECTION 15.1 TRAINING

The Company will make its best effort to implement its advanced CSO training program to
enhance the professional capabilities of the Employees. Actual scheduling of training is subject
to approval by the US Government and may be subject 1o funding by the US Government.

ARTICLE 16
SAFETY

SECTION 16.1 SAFETY POLICY

it is the policy of the Company to provide Employess with piaces and conditions of employment
that are free from or protected against occupational safery and health hazards. The Company
agrees to permit one (1) bargaining unit member selected by the Unjon to participate w any

locally scheduled safety mestings.

SECTION 16.2 OSHA STANDARDS

The Company will report any safety violations observed or reported to the Company m any
Government pravided CS0O work stations and break rooms.

ARTICLE 17

CONTINUITY OF OPERATIONS

SECTION 17.1 NO STRIKES

A Eoth the Company and the Union agree that continuity of operations is of utmost
importance to the Company's security operations. Therefore, so long as this Agreement is
in effect, the Union and the Company agree that there will be no strikes, lockouts, work
stoppages, illegal picket lines, slowdowns or secondary boycotts during the tem of this
Agreement and that the Union will not cause, nor permit its members to cause, nor will
any member of the Union take part in, any strike, including a sympathy strike, slowdown,
stoppage of work, planned inefficiency or any other curtailment of work or restriction or
interference with the Employer’s or Government’s operations for any reason whatsoever,

Wor will the Union authorize or sanction the same.
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B. Upon hearing of any unauthonzed strke, slowdown, stoppage of work, planned
inefficiency or any curtallment of work o restniction or interference with the operation of
the Employer, the Union shall take affirrnative action [0 avert or bring such activity to a
prompt termination. Any Employee who violates this provision may be immediately
discharged. Furthermore, it 15 agreed and understood that in addition to other remedies,
the provisions of this Article may be judicially enforced including specific performance

by way of injunctive relief.

SECTION 17.2 LOCKOUTS

Puring the life of this Agreement, the Emplover shall not lockout any Employees covered in this
Agreement.

ARTICLE 138
SEPARABILITY OF CONTRACT

In the event that any provision of this Agreement shali ar any time be declared invalid by any
court of competent jurisdiction or through government regulations or decree, such parties hereto
agree lo renegotiate such provision or provisions of this Agreement for the purpose of making
themn conform to the decree or government statutes 5o long as they shall remain legally effective.
It is the express intention of the parties hereto that all other provisions not declared nvalid shall

remain in full force and effect.
ARTICLE 19
SERVICE CONTRACT PROCEDURES AND OBLIGATIONS
The parties recognize that they are providing a service to the Unites States Government which
has the responsibility and authority for providing security to the Judicial facilities. In the event 2
government directive necessitates a deviation from the obligations or procedures contained in

this Agreement, the parties will confer with regard to the effects, if any, of the deviation
necessitated by the Govemment’s directive with the goal of resolving the deviation.
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ARTICLE 20
ENTIRE AGREEMENT

The parties acknowledge that dunng the negotiation which resulted in the Agreement, each had
the uniimited right and oppertunity to make demands and proposals with respect to any subject or
matler not remeved by law from the area of collective bargatning, and al! understandings and
agreements reach by the parties are set forth in this Agreement. Therefore, the Company and the
Union shall not be obligated to bargain collectively on any matter pertaining to conditions of
employment, including but not limited to, rates of pay, wages, hours of work, disciplinary
actions, training requirements, etc., during the term of this Agreement except as specifically
provided for in other pravisions of this Agreement.

ARTICLE 21
DURATION

This Agreement shall be effective upon its execution by both parties and supersedes any and all
prior agreements or understandings between the parties. The Agreernent shall remain in force
until 2400 hours on Septemnber 30, 2003.with the provision that should either party desire to
terminate this Agreement or any provision thereof, it shall give written notice to the other party
of not less than sixty (60) days and not more than one hundred ang eighty (180) days prior to the
expiration. In the event such notice is given, the existing Agreement may be continued by mutual
consent of both parties until an Agreement is reached. This Agreement may also be changed or

amended by agreement of both parties.
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N WITNESS WHEREOF, the parties have caused their representatives to sign this Agreement
as full acknowledgment of their intention to be bound by the Asresment.

FOR:

TITLE:

DATE:

Western Distnet of New Yark - Qctober 1, 2000 ta Sepreraber 3G, 2003

FOR;:
AKAL SECURITY, INC.

EMD@M%

TITLE

DATE: % L‘B QOC'JQ

FOR:
AKATL SECURITY, INC.

BY:. Rul Khole
s

TITLE TSce c b o Hurman, Resourew

DME:W

BY:

TITLE:

DATE:
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REGISTER OF WAGE DETERMINATIONS UNDER
THE SERVICE CONTRACT ACT
By direction of the Secretary of Labor

ol ST

William W. Gross Division of
Director Wage Determunations

Page 1

U.5 DEPARTMENT OF LABOR
EMPLOYMENT STANDARDS ADMINISTRATION
WAGE AND HOUR DIVISION
WASHINGTON, D.C. 20210

Wage Delermination No.- 2002-0034
Revision Mo, 1
Date of Last Reviston. 01/3042002

State: New York

Area. New York Counties of Dutchess, Kings, Orange, Westchester

Employed on .S Marshals Service contracts for
Gourt Security Officer in the above locality:

Collective Bargaining Agreement betwaen Akal Security, Inc. and United States Court Security Officers
Southarn District of New York effective Octaber 1, 2001 through Septembear 30, 2004

Collective Bargaming Agreement between Akal Sscurity, 'nc and United Governmeant Secuiity Officers of
Amenca Eastern District of New York, Local #1198 (Brookiyn Only} effective Qctober 1, 2001 through

September 30, 2003

In accordance with Sections 2{a) and 4{c] of lhe Service Contract Act. as amended, employees employed by
the contractor(s) in performing services covered by the Collective Bargaining Agreement{s) are o be paid
wage rates and fringe benefits set forth in the curcent coliective bargaining agreement and modified extensian

agreemeant{s).



Collective Bargaining Agreement
Between

AKAL SECURITY, INCORPORATED

and the

UNITED STATES COURT SECURITY OFFICERS
SOUTHERN DISTRICT OF NEW YORK

Clrenir 2
New York, New York: Whue Pains, New York: Poughkeepsie, New York: Newburgh New York

QOctober 1, 2001 - September 30, 2004
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AGREEMENT

This agreement is entered into this dMarch 7, 2001, between AFKAL SECURITY INC. {(hercinatter
referred to as "AKAL" or “the Company” or “the Employer™) and s successors, and the United
States Court Secunty Officers Southem Disimict of New York and its successors (heremnafiet referred
to as "USCS0" or * the Union™); the Court Security Officers, Special Secunty Officers, Lead Court
Secunty Officers, Lead Special Secunty Offcers, zre herminafter referred to as “C50's", “550°s,"
“LCSOr's,” "LSSO” or “Employees”) certified by the National Labor Relations Beard. All non-
econgmic provisiens of this contract shall be in effect as of October 1, 2000. All economic
provisions of this contract shall be in effect as of October I, 2001, including bul not limited to

compensation and fringe benefits.

This Agreement shall be binding upon the parties hereto, their successors, admunisiralors, executors
and assigns. In the event the entive business or a significant portion of the assets thereol are acquired
by purchase, assignment, merger or consolidation in any other manner, the person, partnership,
corporation or entity acquining such business or assets shall be required to assume all of the

obligations of this agreement.

The Employer shall give notice of the existence of this Agreement to any purchaser, transferee,
lessee, assignee or other successor and shall require such purchaser, transferee, lessee, assignee, or
other successor, to assume the obligations of this Agreement. The aforesaid notice of this
Agreement shall be in writing with a copy 1¢ the Union. In the event the Employer fails to require
the purchaser, mransferee, lessee, assignee, or other successor to assume the obligations of this
Agreement, the Employer (including partners, shareholders, or ather equity owners) shall be liable 10
the Union and the covered employees for all damages sustatned thereby.

PURPOSE

The purpose of this Apgreement is to establish and maintain hammonious collective bargaming
relations between the Company and the Union, to provide for peaceful adjustments of any
differences which may arise between them, and to set forth the Agreement between the parties
covering rates of pay, wages, bencfits, hours of work and other conditions of employment.

The Company and the Union recognize that the objective of providing equal employment

opportunities for all people is consistent with Union and Company philosophy
And the parties agree to work sincerely and wholeheartedly toward the accomplishment of this

objective.

USCSO SDNY - Ckrober, 2001 - Septermber 2004 CBA
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ARTICLE 1
GENERAL PROVISIONS
SECTION 1.1 RECOGNITION-BARGAINING UNIT

Al The employer recogntzes the Union as the sole and exclusive bargaining agent for the unit of
employees as set forth in this Agreement.

B. This Agreement shall cover all employees of the Company now employed and to be
¢empiayed in the position of CS0, 350, LCSO, LSS at the US Govermment facilities in
New York, New York; White Pains, New York; Poughkeepsie, New York; Newburgh, New
York where the Company has a contract to provide C50s, S50s, LCSQs, LSSOs for the US
Marshal Service, (Hereinafter referved to as the US Marshal Service or “UISMS™).

SECTION 1.1a SPECIAL UNITED STATES MARSHALS SERVICE PERIMETER
SECURITY UMNIT

[n order to secure the perimeter of the judicial facilities in the Southern and Eastern District of New
York, the USMS has ordered the Company to staff perimeter secunty positions with 550s and
LSS0s. This 1s a temporary security program, and the SSO and LSSO positions are temporary
positions within a self-contamed unit. If the USMS discontinues, or partially discontinues its
perimeter secunity program, temporary SSO and LSSG positions will be discontinued and the SSO's
and L5805 employment discontinued. This discontinuation of temporary positions will not be
subject 1o gnievance procedures, and can veeur at any time.

The Special Security positions have their own senierity which will include only the other members
of their unit. 5S0s may not fill CS0O positions on a temporary basis, while continuing to hald S50
positions, or vice versa. Only by separating from the S5O program could an $S0 be ¢ligible 1o fill a
CSO position, SSO expenence shall be considered when a SSO applies for a permanent CSG

posiiLon.

The Employees of the Special United States Marshals Service Perimeter Secunty Unit are entitled to
the same economic and non economic provisions as the CS0 unless limited by this Section.

SECTION 1.2 NEGOTIATING COMMITTEE

The Company agrees to recognize a Negotiating Committee composed of three members and one
alternate selected by the Umion to represent the Employees in collective bargaining negotations. The
members of the Negotiating Committee will be selected by the local Union Presideni. The Union
will provide the names of these individuals to the Company prior fo the negotiations. The Company
and the Union agree that these individuals will remain the same throughout the negonhations unless

the Union timely requests subsiinition of one of its members.

USCS0 SDNY - Ocrober, 200! — September 2004 CBA
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SECTION L3STEWARD SYSTENM AND UNION LEAVE

Union bustness shall not be conducted duning working time or in work areas if it interferes with
security responsibilitics without the consent of the Project/Contract Manager or Diesignéed:

A. The Company agrees o recognize a Shop Steward at each work site within the Southem District
of New York.

B. Any Shop Steward having an individual grievance in connection with his/her own work may ask
for an aiternate to represent him in accordance with the provisions of this article.

. The Shop Steward or Local President shall notify the supervisor whenever they enter of rematn
in, the facility for the purpose of handling an individual grievance or complaint at anyitme other
than during their regulatly scheduled shift

SECTION 1.4 MANAGERS AND SALARIED PERSONNEL

Managenial and salaried Employees shall not perform the duties of the Employees in the bargaining
unit, except as necessary 1o fulfill the work under the US Marshals Service coniract.

SECTION 1.5 UNION SECURITY

A An Emplovee who is 2 member of the Union at the titne this Agreement becomes e¢ffective
shall continue membership in the Unien for the duration of this Agreement, to the extent of
tendering the membership dues uniformly required as a condition of retaining membership in

the Union.

B. An Employee who is not a member of this Union at the time that this Agreement becomes
effective shall, within ten {10) days after the 30th day following the effective date of this

Agreement zither:

1) Become a member of the Union and remain 2 member.

2) As a condition of employment, all members of the bargaining unit shall be
required to pay to the Union a service fee. The amount of this service fee shall be
equal to that paid by regular Union members to include regular and usual initiation
fees. The service fee will not include any assessments, special or otherwise. Such
payments shall commence on the 30th day after the dale of bure.

3) Employees who are members of, and adhers to the established and tradinonal
tenets of a bona-fide religion, body, or sect, which has histerically held conscientious
objections to joining or financially supporting labor organizations, shall, insiead of
the above, be allowed to make payments in amounts equal to the agency fee required

USCS0 SDNY = Octaber, 2000 - Sepiemiber 2004 CBA
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above, o 3 lax-exempl {under Section 5301{c¥ 1) uf the IRS Code, non-religiaus, nonp-
labor chantabie organization. The Union shall have the nght to charge any Empioyee
exercising this option, the reasonable cost of using the arbitration procedure of this
Agreement on the Employees individual behalf. Further, any Employee who
exercises this option shall twice a year submit to the Union proof that the charitable
contributions have been made.

The Empioyer shall not be a party to any enforcement of the provisions of this Article, nor
shall it be obligated to take any action against any Employee not adhering to histher
obligations hereunder. The Union may, however, enforce any obtigation of any Employee
hergin established, in court, or by other legal mans. if the Union takes actian through a court
to enforce the Employee’s obligations under this Article, the Union shall be enutled to
recoup from the Empioyee all of its court costs and reasonable attorney's fees directly
associated with the successful judicial enforcement of the Emplovee’s obligation as allowed
by law.

1) The obligations set forth in this Article shall only by effective to the exient permitted by
controiling law, including, but not himited to, any Executive Orders permiiting or
restricting union secunity nights. [If there is a legal challenge to any provision of this
Article, the Emplover may suspend its ebiigations under this Article dunng the pendancy
of the dispute after conferming on the maitter with the Union,

2) The Umion agrees to save and hold the Employer harmiess from any and all claims,
actions, suits, damages, or costs, including any attomey fees incurred by the Employer,
on accoent of any martter relating to the terms of this Article, including, but net limited o
any claims by any employee(s) and compliance with the law.

SECTION 1.6 DUES CHECKOFF

A,

The Company agrees to deduct dues as designated by the Union on a monthly basis from the
paycheck of each member of the Union. These deductions wili be made oniy upon wrirten
authorization from the Employee on a form provided by the supervisor or the Union. The
Employee, upon thirry (30) days writien notice served upon the Company and the Union,
may tevoke such authorization. It is enderstood that such deductions will be made only so
long as the Company may legally do so. The Company will be advised in writing, by the
Union, as to what the Union membership dues are.

The Company will remit all such deductions to the Financial Secretary/Treasurer within
seventy-two (72) hours from the date that the deduction was made, viz direct deposat, if
possible. All costs related to direct deposit will be bom by the Union. The Union agrees to
fumnish the Company with the current routing number for direct deposit. The Company shall
furnish the Financial Secretary/Treasurer with a deduction list, setting forth the name and
amount of dues within seven (7) days of each remittance. The Union agrees 10 hoid the
Company harmiess from any action or actions growing out of these deductions commenced
by an Employee against the Company, and assumes full responsibility of the dispositions of

USCSC SDNY — October, 2001 - Sepremaber 2004 CBA
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the funds so deducied, once they are paid over to the Union. Errors made by the Company in
the deduchon or remittance of monies shall not be considered by the Union as a viclation of
this provision, providing such erors are unintentional and corrected when brought to the

Company's attenton.

The Company will remit all such deductions to the Treasurer of USCSO. The Company shall furnish
the Treasurer of USCSQ with a deduction list, setting forth the name and amount of dues fees as

soon as practicabie.

ARTICLE 2

SENIORITY

SECTION 2.1 SENTORITY DEFINED

Seniority shall be defined as the length of continuous employment in the position of Court/Special
Security Officer / Lead Court/Special Secunity Officer, (Full-time or Shared Positton) performing
substantially similar duties to those presently being performed, regardless of the location or the
emplover except that those persons empioyed on the effective date of this agreement in this
bargaining unit shall have seniority over any employee thereafier hired or transferred into this
barpaining unit. Special Security Officers awarded positions as Court Security Cfificers under Section
3.1 shall retam their Special Security Officer seniority date for all purposes.

Seniority will be used when applying the following aspects of this Agreement: Vacation scheduling,
shift preference, starting time, work location, layoffs, rekining after layoffs. When providing names
to the USMS for USMS raimng school, Akal will provide the names in order of semority.

Any employee who is granted an approved leave of absence will retain all senionty rights.

Seniority will determine holiday work assignments. New York County sites will fill holiday
assignments within their respective boundaries and the White Plains, Poughkeepsie, and Newburgh
sites will fill holiday assignments within their respective boundanies.

Senionty will determine vacation schedules. New York County sites will fill vacation schedules
within their respective boundaries and the White Plains, Poughkeepsie, and Newburgh sites will fill
vacation schedules within their respective boundarnies.

SECTION 2.2 SENIORITY LISTS

Separate seniority lists will be provided by the Company upon request 2 maximum of twice a year
for each work sight for the CSQ0s, S30s, LSCOs, L3S50s that actually work at each location for the
purpose of scheduling vacations and will be available for teview by the Employees.
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SECTION 2.2a MONTHLY ACTIVITY REPORT

The company agrees that each month it will provide a copy of the monthly activicy report to the
Union detailing any changes m CSO/SSO/LCE0OLSS0 stafing.

SECTION 2.3 TRANSFER OUT OF UNIT
Any bargaining unit employee promated o 2 non-barpaining unit position for more than one hundred

and twenty (120) days, shall lose his’her senionity. Such empioyee shall regain accomulated senionity
upen transfer back into the bargaining unit within such one hundred and twenty (120) days one time

during the term of this agreement.

SECTION 1.4 PROBATION/INTRODUCTORY EMPLOYEES
The Employer on an introductory basis hires employees for a period of sixty (60) days. Dunng this
penod, employees shall have ne senionty nghts and may be terminated without recourse to the

grievance and/or arbitration procedures. At the completion of the introductory penod, the employee
shall retam their senionity from the date of hire. Incembents do not go back on probation if a new

contractor assumes the conlract.

SECTION 2.3 TERMINATION OF SENIORITY
The seniority of an Employee shall be terminated for any of the following reasons:
A, The Employee quits or retires;

B. The Employee is discharged;

C. A settlement with an Employee has been made for total disabihty, or for any other reason if
the settlement waives further employment rights with the Employer;

b. The Employee 15 lawd off for a continuous perod of bvo hundred seventy (270) days; or the
Govemmnient terminates the Employee’s credentials as a Special Deputy Marshai,

E. The Employee is permanently transferred ot of the bargaining unit.

SECTION 2.6

Employees shall notify the employer in writing on a form 1o be provided by the Company of their
proper mailing address and telephone number, or of any change of name, address or telephone

number.
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ARTICLE 3
JOB OPPORTUNITIES
SECTION 3.1 FILLING VACANCIES

If a vacancy oceurs in a reguiar position covered by this Agreement, and the Employer chooses to Gl
that vacancy, the job will be posted for a peniod of five (5} days. Shared position Employees who are
not scheduled to work dunng that five (5) day period at the site where an opening occurs will be
notifted by the Company. The Site Supervisor will notify the Union President in wniting of such
openings. The Union President wili then venfy that all shared position CS0Os kave been notified.
When a vacancy occurs, the Emplover will fill the position with the senior-most Employee who has
applied for the position, who will be ramed if required 1o G} any necessary qualifications for the

new position.

Should the filling of a vacancy under this Article create additional vacancies, those vacancies wili be
filled under this Article as well. Any Employee who wishes to apply for the open position shall do so
in writing.

For every third vacancy it a CS50 position, which is not hAlled by another T30, the Site Superviser
will notify the Union of the Vacancy and the CSO position wiil be posted for five (3) days for
bidding by 530s. (The Union will notify shared position SS0s who are not scheduled to work
duning the posting period of the vacancy} The Company will fill every third vacant C50 pasition
with the senior-most SSO wha has bid and who has at least 18 months seniority in the SSO program
at the time of his‘her bid. The Company, at its electicn, may not award a vacancy to the senior most
bidder if the semor-most bidder has received five {5} written wamings for viclation of performance
standards anising out of five (5) separate incidents or has been suspended within the preceding twelve
12) months. [f the Company elects not o award the position to the senior-most bidder under the
preceding sentence, the position shall be awarded to the next senior-most bidder. The 530 who
accepts z position in the CSO program will retain his‘her seniority from his/her date of hire into the

350 program.
The parties agree to re-open the collective bargaining agreement on September 30, 2001 limnited (o

Section 3.1.

SECTION 3.1A SHARED POSITION EMPLOYEES

Shared positions will be filled as described in Section 3.1

SECTION 3.1B LAYOFF AND RECAILL

If layoffs are required, seniority shall govern. When an employee is recalied seniority will govemn,
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SECTION 3.2 TEMPORARY ASSIGNMENTS

Whenever it becomes necessary to temporarily or permanently ransfer an employee to 2 work site
outside of the Southern District of New York, to the extent feasible the transfer will be made on a
voluniary basis among employees, [ there are no volunteers, the temporary position will be assigned
based on reverse senionty as needed. Employees temporartly transferred will receive the higher of
the base hourly wage available 10 employees regularly assigned to the location to which they are
being transferred, or their regular hourly wage they receive at their normal base location under this

Agreement.

SECTION 3.3 APPOINTMENT OF LEAD CS0s

The US Government in its contract with the Company creates Lead CS0 performance criteria. Based
on these criteria, all appointments of Lead CSOs will be made on the basis of ability. Ability shall
include an Employee’s skills, experience, past performance, capabilities, and the needs of the
operation. If, in the Employer’s deterrnination, Employees are equally qualified, semionty will

prevail,

ARTICLE 4
MANAGEMENT RIGHTS

Except as limited by the specific undertakings expressed in this Agreement, the Company shall
continue ta have the nght to take the appropriate actien it deems necessary in the management of it's
employecs and of the business in accordance with its judgement.

ARTICLE S

GRIEVANCE PROCEDURE

SECTION 5.1 INTENT

For purposes of this Agreement, a gnevance shall mean a claimed viclation, misinterpretation, or
misapplication of any provision of this Agreement or the challenge of any disciplinary action taken
against a Union Employee, except that this grievance procedure shall not be used for any action of
removal from the Contract or revocation of required CSO credentials by the US Marshals Service.

This provision is not intended to limit or prohibit the rights of any party to seek relief fmr_n f:'}rhcr
parties. In addition, the grievance procedures outlined herein shall not apply to any non-disciplinary
sitluation where the Company is acting under express security directives of the US Marshals Service

outside the control of the Company.
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SECTION 5.2 GENERAL PROVISIONS

The number of days outlined in Section 5.3 in the processing and presentation of gnievances shall
establish the maximum time allowed for the presentation and processing of a grievance.

The term “days™ shall ner include Saturdays, Sundavs, or holidays when used in this Article.

SECTION 5.3 GRIEVANCE PROCEDURE

All grievances shall be presented and processed in accordance with the following procedures:

Informal Step - Both the Company and the Union agree that the Employee will first discuss
his'her complaint with his/her immediate supervisor not in the bargaiming unit within five (5)
working days of the incident being grieved to start the informal procedure. If the informal
procedure is not invoked within five working days of Employee’s knowledge of a gneveable
issue, then it 15 agreed by both parties that no further action can be taken. If, dunng the
course of this discussion either the Employee or the supervisor deems it desirable, a steward
or other Unton representative wiil be called in. [ the complaint 1s not satisfactontly adjusted
within three (1) working days of the informal discussion, it may be submitted in wniting to
the Contract Manager or hus/her designee in accordance with Step One.

Step One - If the matter is nol resolved informaliy, the Employee shall, not later than ten
{10) days after the informal discussion with the immediate supervisor, set forth the facts in
writing, specifying the Article and paragraph allegedly violated. This shall be signed by the
aggrieved Employee and the steward, and shall be submitted to the Contract Manager or
histher designee. The Coniract Manzager or histher designee shall have ten (10} days from the
date the grievance was presented to him/her to return histher decision in wnting with a copy

to the agprieved Employee and the steward.

Step Two - If the prievance is not settled in Step One, the gnevance may be appealed in
writing to the Dhrector of Human Resources or hissher designee not later than ten (10) days
from the denigl by the Coniract Manzper or his/her designee. The Director of Human
Resources or his/her designee will have ten (10} days from the date the grievance was
presented to him'her, to return hisher decision, in writing, with a copy to the aggrieved
Employee and the Steward.

Grievance for Discipline - Any grievance involving discharge or other discipline may be
commenced at Step One of this procedure. The wrinten grievance shall be presented to the
Contract Manager through the Site Superviser or hisher designee within ten {10} days after
the occurrence of the facts giving nse to the grievance.
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SECTION 5.4 ARBITRATION PROCEDURE

Cinevances processed in accordance with the requirements of Section 5.3 that remain unsettled may
be processed to arbiiration by the Union, giving the Akal Dnrector of Human Resources wrtten
notice of its desire to proceed 1o arbitration not iater than fifteen (135) days after rejection of the
grievance tn Step Two. Grievances which have been processed in accordance wiih the requirements
aof Section 33 which remain unsettled shall be processed in accordance with the following

procedures and limitations:

Pre-Arbitration Hearing - The parties agree to hold a pre-arbitration heaning requinng a senior
manager of the Company and Union President (or designee) to make a final effort to settle the

grievance before arbitration.

Selection of an Arbitrator - Within fifteen (13} days of receipt of the Union's written notice 1o
proceed with arbitration, the Company and the Union will meet cr telephonically jointly attempt to
agree upon the selection of a neutral arbitrator. if, within fifteen (13) days, the parties fail 1o agree
upen the selection of an arbitrator, the Umon will request the Amencan Arbitration Association
(AAA) to supply a list of seven (7) arbitrators. An arbitrator will be selected from the list supplied by
the AAA by parties alternately stniking from the list until one {1) name remains, and this wndividual
shail be the arbitrator 1o hear the grievance.

Decision of the Arbitrater - The arbitrator sha!ll commence the hearing at the earliest possibie date.
The decision of the arbitrater shall be final and binding upon the parties to the Agreement. Any
decision shall be complied with, without undue delay after the decision is rendered. [t 1s understood
and agreed between the parties that the arbirrator shail have no power to add te, subtract from, or

modify any of the terms of this Agreement.

Arbitration Expense - The arbitrator’s fees and expenses, including the cost of any hearing room,
shall be shared equally between the Company and the Union. Each party to the arbitration will be
responsible for its own expenses and compensation incurred in bringing any of its witnesses or other
participants to the arbitration. Any other expenses, including transcript costs, shall be bome by the

party incurring such expenses.

Time Limits - The decision of the arbitrator shall be rendered as soon as possible after the dispute
has been submitted to him/her.

SECTION 5.5 CLASS ACTION

The Union shall have the right to file a group grievance (class action) or grievances involving more
than one (1) Employee at the Informal Step of the grievance procedure.

SECTION 5.6 INDIVIDUAL GRIEVANCES

No individual may move a grievance to arbitration.

USCSO SDNY - October, 2001 - September 2004 CBA
11



ARTICLE 6

DISCIPLINE

SECTION 6.1 GROUNDS FOR DISMISSAL

After completion of the probationary period, no Employee shail be dismissed or likewise disciplined
without just cause, unless the Employee’s credentials are denied or terminated by the Marshals
Service. The Company's contract with the US Government sets out performance standards for
C50s/880s in Section  of the Contract between the Company and the U.5.M.S5. and 2ll employees
are required to comply with these standards, failure to do so may lead o discipiinary action. These

performance standards will be issued to each employee,

ARTICLE 7
HOURS OF WORK AND OVERTIME
SECTION 7.1 WORKDAY AND WORKWEEK

A The normal workweek shall consist of forty {40) hours commencing 12:01 am. Sunday

through 12 midnight Saturday.

B. C380s, 530s / LCSOs, LSSOs will be granted one (1} mutual tour change a month with
another C50, S50 / LCSD, LSS0 provided that it does not incur overtime or distupt the
continuity of scheduling when such 2 change is made the employees must inform the

supervisor in writing the same day.

SECTION 7.2 OVERTIME

An overtime rate of one and one half of an Employee’'s base rate of pay {exclusive of health and
welfare and other fringe additions to pay) shall be paid for all hours actually worked m excess of

forty {40} hours in a work week.

SECTION 73 OVERTIME REQUIREMENT

If requested to work overtime {i.e. over forty [40] hours in a worloweek) or exita hours, and the
seniority system 15 not invoked due te shortness of notice 1o the Contractor, the Employee shall be
required to do so unless the Employee is excused for good cause.
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SECTION 7.4 OVERTIME DISTRIBUTION

{a} Overtime will be distnbuted as equitably and fairly as pracucable by a revolving senlonty
schedule among bargaining unit employees assigned to the particular work location. First, to iry
and avoid unnecessary overtime zl} efforts will be made to contact all shared position empioyees
in seniority order wishing to increase their hours for that pay penod.

(b) Overtime records wiil be maintained by the Lead CSO and will be made available to the Union
by the company upon request.

(c) In the event of an emergency, supervisors and other salanied employees may be permitted to
perform bargaining unit work.

SECTION 7.5 SHARED POSITION EMPLOYEES

Hours of work for shared position Employees shail be determined by the Employer, to insure the
crderly and efficient operation of court secunty services. Shared position Employees may be
required to work all scheduled work hours, unless the Employee is excused for good cause.

Shared position employee work equalization: All work given to shared posilion employees who da
not have a steady forty (40) hour work week and steady site, must be offered to the senmior most
shared position employee and such employee may work up to forty {40} hours a week or eighty (80)

hours per pay penod.

Shared position Employees will be required to sign the Akal Shared Officer Agreement (See
Attachment A).

SECTION 7.6 REST PERIODS

Court/Special Security Officers / Lead Court/Special Security Cfficers shall be entitled to one-half
{172} hour unpaid lunch and two {2) fifteen (15) minute paid breaks for each eight hour shift worked.
The meal pericds and brezk periods may be combined if the parties agree. Company agrees (o
cooperate with empioyees so that the lunch break is free of workplace oblizations, except in
emergencies. On occasion, due to exceptional work requirements, Employees may have to work
through these rest periods. The Company recognizes the requirement 1o provide regularly scheduled
breaks. It s not the inteat of the Company to deny, avord, or abuse this requirement.
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SECTION 7.7 CALL-IN PAY

An employee who is called into work or who reports to work a5 scheduled without having been
notified not to repert to work shall be paid four (4) hours call in pay. The Company shall have the
right to require the employee to work at regular CSO/SSO/LCSO/LSSO duties for this pay.

SECTION 7.8 SHIFT DIFFERENTIAL

Ali work performed between the six {6) PM. and six {6) AM, the next day shall be paid at 104% of
the employee’s regular hourly rate.
ARTICLE 8
WAGES

All wages shalt be paid by locaily negaotiable check or Direct Deposit, Biweekly, and shall inciude
all wages eammed tc date not mare than five workdays pnor to payment.

SECTION §.1 WAGE SCHEDULE
The base rate of pay for Court Security Officers and Special Security Officers will be, by site:
CSOVSS0 WAGE SOUTHERN DISTRICT OF NEW YORK: Foley Squarc; 500 Pearl Street; L5, Attomeys’

Office 100 Church Street and | St Andrews Place; Courn of inrernational Trade, U.S. Bankruptcy Court Bowling
Green, and Whate Plains.

2001- 2002 21.13
2002- 2002 21.82
2003- 2004 22.47

50550 WAGE SOUTHERN DISTRICT OF NEW YORK: Paughkeepsic and Newburgh.

2001- 2002 19.27
2002- 2603 1985
2003- 2004 20.44
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Lead CSO WAGE SOUTHERN DISTRICT OF MEW YORK:
500 Pear] Street.

YEAR | LEAD CSO WAGE | | LEAD CSO WAGE 2 | LEAD CSOWAGE3D | 1 pgnapns D
200102 | 2318 2318 24 68 2318
2002010 | 23.82 2182 1532 2382
200304 | 2447 24.47 2597 24 47
Lead CSQ WAGE SOUTHERN DISTRICT OF NEW YORK:
44 Foley Square.
YEAR LEAD CSO WAGE | LEAD CSO WAGE 2 LEAD CS0 WAGE 2
200{-02 2545 23.18 2318
2002-03 26,32 23.82 2382
2003-04 26,97 24.47 24 47
Lead CSO WAGE SQUTHERN DISTRICT OF NEW YORK:
US Attormey’s Office, 100 Church Street
YEAR LEAD C50 WAGE
2001-02 23.18
2002-03 23.82
2003-04 24 47
Lead CSO WAGE SQUTHERN DISTRICT OF NEW YORK:
.5, Attorney’s Office St. Andrew's Place
YEAR LEAD CSO WAGE | LEAD CSO WAGE ? LEAD C50 WAGE 3
2001-02 23.18 23.18 23.68
2002-03 21,82 23.32 24.32
2003-04 24.47 24.47 2497

2001- 2002 12.09
2002. 2003 22.75
2003- 2004 13.44
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Lead CH50 WAGE SOUTHERN DISTRICT OF NEW YOREK,

Whilz Plauns
YEAR LEAD CS0 WAGE | LEAD C50 WAGE 2
200t -02 2368 2318
2002-03 24,32 2382
2003-04 24.97 24.47

2001- 2002 23.68
2002- 2003 24.32
2003- 2004 2497

Lead CSQ WAGE SOUTHERN DISTRICT OF NEW

2001 - 2002 23.68
2002- 2003 24,32
2003- 2004 2497

Lead S50 WAGE SOUTHERN DISTRICT OF NEW YORE.

2001- 2002 23.1%
2002 2003 23582
2003- 2004 24.47

Lead U350 WAGE SOUTHERN DISTRICT OF NEW YORK: U.S. Bardquptcy Court Bowlng Green

YORK: Court of [mernational Trade, 1 Federal Plaza

Temporary Lead €S0 is that individual who functions in a Lead capacirty for tempeorary intetnal
Company purposes only, although this designation does not exist in the USMS conwract for the
position. When the individual leaves this specific position for any reason, the position will cease to
be a Temporary Lead CSO position and will become a €SO position with the corresponding wages
and benefits of 2 CS0O position. The temporary Lead is not in any way the same as a CS0 who s acling
n the capacity of Lead C50Q.

Payday for all houtly Emplovees will be after L1 a.m. on Friday following the pay penod ending on
Saturday, subject to change by mutual agreement.
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SECTION 8.2 UNDISPFUTED ERROR

In case of an undisputed error on the part of the company as (¢ an Employee's rate of pay, proper
adjustment will be made in the next pavcheck after the error has been brought in written form to the

Company's attention.

ARTICLE 9

HOLIDAYS
SECTION %.1. HOLIDAYS DEFINED
Mew Years Day Columbus Day
Martin Luther Eing JR's Birthday Cray after Thanksgiving Day
Presidents Day Veterans Day
Thanksgiving Day Memorial Day
Independence Day Christrnas Day

Labor Day

SECTION 9.2 MISCELLANEOUS HOLIDAY PROVISIONS

The Empioyee will be paid holiday pay only if the Employee is not laid off, or on an unpaid leave of

absence.

Al A full-time Employee whao is net required to work on a holiday shall be paid eight {8) hours
straight time, exclusive of any shift or premionm for that holiday.

B. Any full-nme Emploves who works as scheduled on a holiday shall receive the Employee's
straight time rate for all hours worked and in addition shall receive eight {§) hours holiday
pay at the straight time rate,

C. Any shared position Employee who works as scheduled on a holiday shall receive the
Emplaoyee's straight time rate for all hours worked and in addition shall receive a prorated
holiday pay based cn the number of actual hours the Employ=e worked during the 2 {two)

week pay period that the holiday occurs.

D. A shared position Employees wha does not work on a holiday shall receive a prorated holiday
pay based on the number of actual hours the Employee worked during the 2 (two) week pay
penod that the holiday occurs.
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ARTICLE 10
VACATIONS
SECTION 10.1 ELIGIBLE FULL-TIME EMPLOYEES
Eligible full-time Employees shall be entitled to annual vacation pay, based on their conlinugus

years of service with the Employer at their individual hourly rate at the time payment is made in
aceordance with the fellowing schedule:

Upon completion of 1 vear of service: &0 hours

Upon completion of 5 years of service: 120 hours
Upon completion of 10 years of service: 160 hours
Upon completion of 20 years of service: 200 hours

Vacation shall be used during the twelve-(12) month period following the year in which 1t 1s eamed.

SECTION 10.1a ELIGIBLE SHARED POSITION EMPLOYEES

(a) Eligible shared position Empioyees who work a regular half-time schedule shall be entitled to
one-half the full-time vacation benefit at their individual hourly rate.

{(b) Eligible shared positicn Employees who work other than a regular part-time schedule shall be
entitled to a procated vacation benefit at their individual hourly rate based on the number of

hours worked in the Employee’s previous anmiversary year.

SECTION 10.2 SCHEDULING VACATIOQONS

(a) Employees shall receive their unused vacation pay as soon as practicable afier their anniversary
date. Employees may with the approval of their supervisor take their entire vacation im one
period, if scheduling permits. In the cvent the employer changes, the new employer is
responsible for all vacation payments on the employees anniversary date.

{b) Employees requesting vacation in multi-week blecks must do so, in wriling, at least ten (10)

working days in advance.

(c) Vacation list bidding will take place as soon as praclicable after this Agreement takes effect and
will commence every October 1st thereafter.

Each Employee who gualifies for a vacation in accordance with the provisions of this Article shall
notify their (Roll call) Lead CS0/SS0O , in writing, prier io October |st of each year of their first and
second choice for desired vacation periods, if any. If vacation time is required to be used differently
than as per requested prior to October 1st, Employee must give their immediate supervisor a wntten

request at Ieast seven (7) days prior to the requested vacation time.
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The Employer will recogmze union semionty when scheduling Employees for vacaton, The
Empioyer will allow the maximum amount of personnel off at any one time for vacation that allows
the Company to maintain efficient operations and a [ull coverage of posts. The final allecation of
vacation pericds shall rest exclusively with the Emplover tn order to insure orderly and efficient

operations and meet Government contract requirements. it is the right of the Employer to ensure that
vacation absences do not prevent full coverage of Contract work requirements.

SECTION 10.3 PAY OPTIONS

Eamed vacation pay shall be paid on the pay day following the Employee’s retum 1o the job afier
histher vacation.

SECTION 10.4 UNUSED VACATION

Vacations shail not be cumulaiive from one year to the next. Any eamed but unused vacation time
remaining at the end of a vear of service {1.e. anniversary date of employment) shali be paid to the

Employee,

SECTION 10.5 PAY IN LIEU OF VACATION LEAVE

Employees may take their vacation in cash pay out or time off with pay.

SECTION 10,6 TERMINATING EMPLOYEES

Upon termination of employment, Employees wiil be paid at their individual hourly rate for any
vacation lime earned as of their last anniversary date but not used, as entitled by the Service Conmract
Act. (Example: An Employee who terminates one month into the next anniversary year is entitled to
any of the previous year’s earned accrued vacation not already used, and not to the additional month

acerued in the new anniversary period).

SECTION 10.7 VACATION - LAID OFF EMPLOYEES

Length of service with the Employer shall not accrue for the purposes of vacation benefits while an
Employee 1s on laid-off status,

SECTION 10.8 VACATION INCREMENTS

By mutual agreement in writing between an employee and his’her Supervisor, vacation may be laken
one {1} non-consecutive day ata time.
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ARTICLE 11

LEAVES OF ABSENCE

SECTION 11.]1 LIMITATIONS

The Company may grant an unpaid personal leave of absence to emplovees, upon request, for just
cause, provided the services of the employee are not immediately needed and other employees are
available to do his/her usual work. Where possible such leave should be requested at least five (3)

days in advance.

Personal leaves of absence for non-medical emergencies may be pranted at the discretuon of the
Employer without loss of senicrity to the Emplayee. Such leaves, if granted, are not te exceed 30
days, unless approved by the Employer. Employee on any unpaid leave of absence may be required
to use avaiiable vacation or personal leave rime. Length of service with the Employer shall not
accrue for purposes of vacation, holiday, or other accrued benefits for any unpaid leave of absence
over 30 days. The Employer will make every reasonable effort to matntain an Employee’s position
while on a non-statutory unpaid leave of absence. It is acknowledged by the Union that under the
Marshal's Service CSO contract, the Employer s not permitted to hire additional (reserve) or
temporary employees 1o provide work coverage dunng Employee absences.

SECTION 11.2 MEDICAL LEAVE

The Company will comply with Family Medical Leave Act (the Family and Medical Leave Act of
1993 13 incorporated herein by reference) and/or prevailing State regulations as a minimum and wil]
agree to make it's best efforts to extend the leave penied as necessary, The Company agrees to meet
with the Union to resalve any contract-related difficulties.

All additional requests for emplovee Mediczal leave must be supported by a doctor's certificate
showing the nawre of the illness and the estimated length of time the Employee will be unable to
perform his‘her job. The Employee shall be required to fumish a report from the doctor when
requested penodically by the Employer. Employee will be required te use accrued vacation or
personal leave time dunag the medical ieave. Length of service with the Employer shall not acerue
for purposes of vacation or personal leave time. Upon the expiration of said leave, the Employee
shall furnish the Employer with z statement, signed by the doctor, which establishes the fitness of the

Employee to return to the Employee’s previously held work,

To qualify as an eligible employee the employee must have weorked for the Employer, and any
predecessor Employer for at least |2 months and a minimum of 1,250 hours during the 12 months

prior (o the medical leave.
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SECTION 11.3 MILITARY LEAVE

An Employee of the Company who is activaled or drafted into any branch of the armed forces of the
United States under the provisions of the Selective Service Act or the Reserve Forces Act shall be
granted an unpaid military leave of absence, as required under the federal law, for the time spent in
full-time active duty. The period of such leave shall be detcrmined in accordance with apphicable

federal laws in effect at the nme of such leave.

SECTION 11.4 UNION LEAVE

The Company agrees thal essential Union business shall comprise just cause for Unwon business
leave. Such additional unpaid leave shall not exceed a combined total of fifteen (15) days in duration
in any contract year for the President, Vice President, Secretary, or Treasurer. The Company may
deny such leave in the event of a security emergency or period of additional staffing requircments
ordered by the UUSMS. Executive board members and Union Shop Stewards may be granted tour
changes that do not create any overtime to attend Union business.

SECTION 11.5 PERSONAL/SICK LEAVE

Afer thirty days of continuous employment, each fuil time employee shail be entitied to six {6} paid
sick/personal leave days for a full contract year worked.

Personal days may be used for personal illness, Dental, Chiropractic, or optometry appointments for
the employee, the empioyee’s spouse and children residing with the employee or the employee's
spouse, or for other business of a personal pature. Any employee whe is unable to report to work
because of illness must notify the Company or designee at least one (1) hour pnior to the beginning of
their shift in arder to be eligible for paid personalfsick leave benefits.

Employees who begin employment after the inception of the contract year wiil be eligible to use a
prorated amount of personal leave, based upon the following rate (see Personal Leave Eligibility

Table below):

Personal Leave Eligibility Table

START DATE RATE OF PERSONAL LEAVE ELIGIBLE TO USE
{Date Employee begins working o
on the contract, based on an FULL-TIME SHARED POSITION
October 1 contract start date.}
October 1-31 4% hours 24 Hours ]
November 1-30 43 hours 21.5 Hours
December 1-31] 38 hours 19 Hours ]
January [-31 33 hours 16.5 Hours
February 1-29 29 hours 14.5 Hours
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| March 1-31 | 24 hours _ _ 12110455_“ o
Apnl 130 _  19hours 9.5 Hours B
May -1 14 hours 7 hours
June |-30 9 hours 4.5 hours
July 1-31 4 hours t 2 hours ]
August [-31 0 hours 0 hours —
September 1-30 {0 hours 0 hours {

A. A maximumn of eight {8) hours of personal / sick leave time per year may be used in 2 hour
increments and the remaining personal days shall be used in not less than four-hour increments
and shall be paid when taken by the Employee as approved in advance by the Lead TS50, Site

Supervisor or Contract Manager.

B. Shared position Employees will receive one-half the fuil-time personal leave per full contract
year worked. At the end of the contract year, any shared position Employee who worked mare
than half the full-time hours {1,040 hours} will receive additional prorated personal ieave based
upon the number of actual hours Employee worked during that contract year.

C. Unused personal days shall not be cumulative from year to year. Any unused, earmed personal
leave pay will be paid to Employee at the end of the contract vear.

Upon termination of employment, Employze will be paid at their individua! hourly rate for any
unused, eammed personal ieave, based upon the number of actual hours Employee worked during that
contract year. (Example: An Employee who terminates work after six months at the full-time rate
during the current contract year and earns three (3} days personal leave, but only uses two (2} days,
would be eligible upon termination to be paid for the one {1) unused personal day.) If the Employee
has used more personal days upon termination than he/she eamned based upon time worked on the
contract {4 hours per full month worked), the amount of the overage will be deducted from the
Employee's final paycheck. (Exampla: If Employes works only six months and therefore eamns three
days (24 hours) personal leave, but actually uses four days (32 hours) personal leave, the extra §

hours* pay will be deducted from: Employee’s final paycheck.)

SECTION 11.6 PROCESSING LEAVES OF ABSENCE

A leave of absence must be processed m the following manner:

A All requests for any nnpaid leaves of absence shall be submiitted in writing to the Lead CS0,
Site Supervisor or Contract Manager at least ten (10) calendar days prior to the date thai the
leave will take effect, except in cases of emergencies, and shall mciude:

1. The reasons for such leave;
2. The effective dates of such leave,
3. The estimated date aof return to work.

USCSD SDNY — October, 2001 - Septermber 2004 CBA
22



B The written request for leave of absence shall be submitted to the Contract Manager by the
Site Supervisor or Lead CSO for finat approval.

C. If the request for the leave of absence is approved by the Conract Manaper, a copy of the
approved leave of absence will be given 1o the Employee involved.

D. Extensions of the leave of absence may be granted at the discretion of the Employer upon
written request by the Employee within ten (10) calendar days prier to the expiration of the
leave of absence when feasible. Extensions when granted shall not total more than thirty (30}

days.

SECTION 11.7 BEREAVEMENT LEAVE

Each Employee will be granted bereavement eave of five (5) days paid for the death of a child or
spouse and three (3) days paid for, mother, father, brother, sister, step-father, step-mother, mother-in-
law, father-in-law, sister-in-law, brother-in-law and grandparents. Reasonable evidence of the death

will be provided by the employee upon request.

SECTION 11.8 GENERAL PROVISIONS

Senicrity shall accumulate during the peried of any approved leave of absence subject to the
provisiens of this Agreement,

SECTION 11.9 JURY DUTY

Employees serving jury duty on a scheduled work day will be provided an excused leave of absence
for jury service and shall receive the difference berween the pay received for jury service and the
hourly rate for such 2 workday for up to five (5) days per contract year, The Empioyee shall notify
the Company no later than five (5} working days before the jury duty or as soon as the Employee has
notice whichever is sooner. Employees must provide proof of jury service and of fees received for

pProcessing wages.
ARTICLE 12

HEALTH, WELFARE AND UNIFORM ALLOWANCES

SECTION 12.1 PAYMENTS

The Company at the commencement of this contract shall provide a comprehensive Health and
deptal Insurance program for each employee, on a voluntary basis, paid for by Employee

conmbutions,

USCE0 SDNY - October, 2001 - September 2004 CBA,
23



Payments of Health and Welfare along with anv applicable Social Secunty and Unemployment taxes
and worker's compensation insurance will become the obligation of the {ontractor. Paying Health &
Welfare in cash increases the ¢ost to the contractor because taxes and Insurance COsts were not
included on Health and Welltare in the price 1o the LISMS.

For the life of this Agreement, the Employer will make health and welfare payments to the
Employees in their paychecks on all hours paid up to forty (40) hours per week and up t0 a tota]
of 2080 hours per contract year in accordance with the prevailing Wage Determination as of

October 1% of every contract year.

SECTION 12.2 OTHER BENEFITS

The Employer will offer Employees the opportunity to participate in other Employee-paid fninge
benefit programs made available to all Count Security Officers employed by the Company. These
programs may include cafeteria plans, payroll deduction plans, retirement plans, insurance plans,
401(k) plans, and any ather plan mentioned in this Agreemnent.

SECTION 12.3 UNIFORM MAINTENANCE

Each employee shall be provided with uniforms per the USMS contract. The Employer will pay the
Employee $.10625 per hour worked up to 40 hours per week for uniform maintenance allowance. A
shoe and beli allowance of $90.00 per contract year will be sent with uniforms annually for the
purchase of UUSMS-required CS0O uniform shoes or belts.

Should a CSO request a sweater or other outerwear to be worm as part of histher uniform; the Site
Supervisor will atternpt 1o anain COTR permission to provide the itemn{s).

SECTION 12.4 GRGUP DISABILITY INSURANCE

LIFE INSURANCE/ACCIDENTAL DEATH & DISMEMBERMENT

Life Insurance/Accident Death & Dismemberment in the amount of ten thousand (510,000) doliars
shall be provided to all employees by the Company.

ARTICLE 13

MISCELLANEOUS PROVISIONS

SECTION 13.1 TOTAL AGREEMENT

The parties acknowledge that during negotiations which resulted in this Agreement, each had the
unlimited right and opportunity to make demands and praposals with respect 1o any subfect or matter
not removed by law from the area of collective bargaining, and that the understanding and agreement
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armived at by the pamies after exercise of that Rght and opportunity are set forth in this Agreement.
Therefore, AKAL and the Union for the life of this Agreement each {voluntanly and ungualifiedly
waive the right, and each) agrees that the other shall not be obligated to bargain collectively with
respect to any subject or matter referred 10 or covered in this Agrecement, or with respect 10 any
subject or marer not specifically refemred to or covered in this Agreement even though such subject
or matler may not have been within the knowledpe or contemplation of either or both parties at the
time that they negotiated and signed this. This waiver shall not be in effect dunng the last one

hundred and eighty {180) days of this Agreement.

SECTION 13.2 PHYSICAL EXAMINATIONS

The Empleyer shall pay for all physical/medicai examinations that are required by the Employer at
Employer designated clinic{s} or physicians. In those selected areas where there is not a designated
clinic or physician, the Employer will provide an allowance to the Employee of up to a maximum of
$90.00 per examination. Receipts must be furnished by Employee m order to process reimbursement.

Physical/medical exams may be required by operation of the government contract or should the
Empioyer have concerns regarding an Employee’s fitness for duty. The Employer may desiymate the
physician or clinic, at its discretion. Employer shall pay Employee up to two hours for time spent
taking an employer-requested medical examination.

SECTION 13.3 TRAVEL EXPENSES

When a CSO/LCS0O 1s temporanly assigned to a work site not being the permanently assigned work
site all mileage in personal vehicles will be paid at the Federal Travel Regulations mate per mile for

travel time to and from the site.

The Company wiil provide advance payments for Company authorized and approved travel expenses
if requested by an Employee, Any hours to include avel aver twelve {12} hours may require the
Emptoyee to stay overnight and the appropniate per diem will be paid. All bours in travel will be
counted as work hours with the appropriate overtime wages provided for in this Agreement io a
maximum of 8 travel hours per day. Employees will be reimbursed for ali authorized expenditures of
any authorized travel within twenty {20) days ffom the day Employer receives the properly
completed travel voucher and all required receipts.

SECTION 13.4 DEPARTMENT OF JUSTICE DEADLY FORCE POLICY

{50s/5505 are required to adhere to the Department of Justice's deadly physical force policy and
will execute acknowledgment of receipt and review of said policy during yearly firearms

quahification.
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ARTICLE 14

401 {k) PLAN

SECTION 14.1 4G} (K) PLAN

The Company shall provide a 401(k) plan to which Court/Special Security Officers are eligible to
contribute, whether Union or Non-Union. Employees shali be subject to the eligibiiity requirements
and rules of the Plan. At the direction of the individual employee, the Company may deposit the

Heaith and Welfare payment to the employee’s 401K account,

ARTICLE 15

TRAINING

SECTION 15.1 TRAINING

The Company will attempt 0 give the Employee two (2) weeks notice when the Employee is
scheduled for raining.

The Company will make its best effort to implement its advanced Court/Special Secunty Officers
training program to enhance the professional capabilities of the Employees. Actual scheduling of
trarning is subject to approval by the US Government and may be subject to funding by the US

Govermment.

ARTICLE 16

SAFETY

SECTION 16.1 SAFETY POLICY

It is the policy of the Company 1o provide Employees with places and conditions of employment that
are free from or protected against occupational safety and health hazards. The Company agrees to
permit one (1) bargaining unit member selected by the Union to participate in any locally scheduled

safety meetings.

SECTION 16.2 OSHA STANDARDS

The Company will report any safety violations cbserved or reported to the Company in any
government provided CSO/SSO/LCSO/LSSO werk stations and break rooms.
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ARTICLE 17

CONTINUITY OF OPERATIONS

SECTION 17.1 NO STRIKES

Both the Company and the Union agree that continuity of operations 1s of utmost imporiance (o the
Company’s security operations. Therefore, so long as this Agreement is in effect, the Union and the
Company agree that there will be no strikes, lockouts, work stoppages, illegal picket lines,
slowdowns or secondary boycotts duning the term of this Agreement and that the Union wiil not
cause, Nor permil its members to cause, nor will any member of the Union take part in, any stnke,
meluding 2 sympathy stoke, slowdown, stoppage of work, planned inefficiency or any other
curtailment of work or restnction or interference with the Employer’s or Government’s operations
for any reason whatsoever, Nor will the Union authorize or sanction the same.

Upon heaning of any unauthorized sirike, slowdown, stoppage or work, planned nefficiency or any
curtailment of work or restriction or interference with the operation of the Employer, the Union shal]
take afhimmative action to avert or bring such activity to a prompt termination. Any Employée who
violates this provision may be immediately discharged. Furthermore, it is agreed and understood that
in addition to other remedies, the provisions of this Article may be judicially enforced including

specific performance by way of injunctive relief.

SECTION 17.2 LOCKOUTS

During the life of this Agreement, the Employer shall not lockout any Employees covered m this
Apreement.

ARTICLE 18
SEPARABILITY OF CONTRACT

In the event that any pravision of this Agreement shall at any time be declared invalid by any court
of competent jurisdiction or through povernment regulations or decree, such parties hereto agree to
renegotiate such provision or provisions of this Agreement for the purpose of making them conform
to the decree or government slatutes so long as they shall remain legally effective. It is the express
intention of the parties hereto that all other provisions not declared invalid shall remain in full force

and effect.
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ARTICLE 1%
SERVICE CONTRACT PROCEDURES AND OBLEGATIONS

The parties acknowledge that the Company operates under contract to the US Marshals Service and
that the US Marshals Service has the responsibility and authority for federal court secunty and its
operations and for the day to day safety and secunty of ail court houses and judicial facilities; and
that its reasonable actions concerning security operations in the furtherance of that responstbility

represents an obligation to the company and the employees.

The US Marshals Service may not directly invelve itself in the discipline or job status of the
employees in any way, other than in its nght to withdraw CS0O credentials in cases where a C50 ts

nc longer qualified.

ARTICLE 20

ENTIRE AGREEMENT

The parties acknowledge that duning the negotiation which resulted in the Agreement, each had the
unitmited right and opportunity to make demands and proposals with respect to any subject or matter
not removed by law Fom the area of collective bargaining, and all understandings and agreements
reach by the parties are set forth in this Agreement. Therefore, the Company and the Union shall not
be obligated to bargain collectively on any matter periaining to conditions of employment, including
but not limited to, rates of pay, wages, hours of work, disciplinary actions, training requirements,
etc., during the termn of this Agreement except as specifically provided for in other provisions of this

Agreement.

ARTICLE 21
DURATION

This agreement shall be effective upon its execution by both parties and supersedes any and alt prior
agreements or understandings between the parties. The agreement shall remain in force until 2400
hours on September 30, 2004 with the provision that should either party desire to terminate or this
agreement or any provision thereof, it shall give written notice to the other party of not less than one
hundred and eighty (180) days and not more than one year prior 1o the expiration. In the eveni such
notice is given, the parties shall forthwith commence negotiations for a successor agreement, The
existing agreement may be continued by mutual consent of both parties until an agreement is
reached. This agreement may alse be changed or amended by agreement of both parties.
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LEGALITY

Should the parties hereinafter agree that applicable law renders invalid or unenforceable any of the
provisions of this Agreement, including all agreements, memoranda of understanding or letters
supplemental, amendatory or Related thereto, the parties may agree upon a replacement for the
affected provision(s). Such replacement provision(s) shall become effective mmediately upon
agreement of the parties without the need for further ratification by the Unton membership and shal]

remain in effect for the duration of this Agreement.

In the event that any of the provisions of this Agreement, including all Agreements, memornanda of
vnderstanding, or letters suppiemental, amendatory or related thereto shall be or become legally
mvalid or unenforceable, such invalidity or unenforceability shall not affect the remaining provisions

thereof

INSURANCE

The company shall keep an insvrance policy in force, to cover peneral Liability and workers
compensation. A copy of the company's certificate of insurance, showing all lines of coverage, will
be made availabie 1o the union for their review, at any time upon written request.
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IN WITNESS WHEREOY, the parties have caused their representatives 1o sign this Agreement as
full acknowledgment of their intention to be bound by the Apreement.

FOR: UNITED STATES COURT FOR: aKAL SECURITY, INC.
SECURITY OFFICERS
Southern District of New York

EY‘M@QZ BY:
2:. fﬁ,"’pv’il :JE "ﬁg’ﬂlh f(yﬁpwfuﬂ

TITLE: /P s, TIiTLE:

DATE: _gl?é? o/ DATE: 03/»::?/::;
VA ;7

FOR: FOR:

BY: _ BY:

TITLE: TITLE:

DATE: DATE:

BY: BY:

TITLE: _ TITLE:

DATE: L DATE:
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Page 1
U.5. DEPARTMENT DOF LABOR

REGISTER OF WAGE DETERMINATIONS UNDER
THE SERVICE CONTRACT ACT EMPLOYMENT STANDARDS ADMINISTRATION
By direciion of the Secretary of Labor WaAGE AND HOUR DIVISION
WASHINGTOMN, 0.C. 20210

Ll BT
Wage Determination No.; 2001-0345

Rewision Mo, 1

Witliam W. Gross Division of S
Director Wapge Determinations Date of Last Revision: 09/07/2001

State: Vermant
Area: Vermont Counties of Chittendean, Rutland, Windham

Ermployed on LS, Marshals contracts for

court secunty services in the above

lecatity:

Collective Bargaining ﬂ.f?rean'bent batween Akal Security, theorporated and Vermont Federal Court Security
Officers Assaciation, effectve Qctober 1, 2000 through Seplember 30, 2003

In aceordance with Sections 2(a) and 4{c) of the Service Contract Act, as amended, employees employed by
the contractor(s) in performing services covered by the Collective Bargaining Agreement(s) are to be paid
wage rates and fnnge benehis set forth in the current collective bargaining agreement and modified exiension

agresment(s].



Collective Bargaining Agreement

Between

ARAL SECURITY, INCORPORATED

and the

Yermont Federal Court Security Officers Association

Cirewin 2

October 1, 2000 - September 30, 2003
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AGREEMENT

This agreemeni is eatered into this , berween AKAL SECURITY INC. (hereinafter
referred to as "AKAL" or "the Company™ or “the employer”) and iU's successors, and the Vermeont
Federal Count Secuniy Officers Association and its successors (hereinafter referred to as the
Association; the Court Secunty Officers and Lead Court Securiry Officers are hereinafier referred 1o
as "CS80's, LCSO's or Employee's} centified by the National Labor Relations Board in case number

2-RC-21980.

PURPOSE

The purpose of this Agreement is to establish and maintain harmonious collective bargaining
relations between the Company and the Association, to provide for peaceful adjustments of any
differences which may arise between them, and to set forth the Agreement berween the parties
covering rates of pay, wages, benefits, hours of work and other conditions of employment.

The Company and the Association recogrize that the objective of providing equai employment

opportunities for all people is consistent with Association and Company philosophy
And the panies agree to work sincerely and wholehearnedly toward the accomplishment of this

objective.

ARTICLE 1

GENERAL PROVISIONS

SECTION 1.1 RECOGNITION-BARGAINING UNIT

A, The employer recognizes the Association as the sole and exclusive bargaimng hgent for the
unit of employees as set forth in Article # 3 of this Agreement.
B. This Agreement shall cover all employees of the Company now employed and to be

etnployed in the position of CSO/LCS0 at the US Govermment facilities in
Vermont where the Company has a contract to provide CSOQ/LCS0s" for the US Marshal Service,

(Hereinafter referred to as the US Marshal Service or “USMS").

SECTION 1.2 NEGOTIATING COMMITTEE

The Company aprees to recognize a Negotiating Committee composed of three members and one
alternate selected by the Associalion to represent the Employees in coilective bargaining
negotiations. The members of the Negotiating Committee will be selected by the local Assaciation
President. The Association will provide the names of these individuals to the Company poor to the
negotiations. The Company and the Association agree that these individuals will remain the same
throughout the negotiations unless the Association timely requests substitution of one of its

members.
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SECTION 1.3 STEWARD SYSTEM AND ASSOCIATION LEAVE

Association business shall not be conducted during working time or in work areas if it interferes

with security responsibilities without the consent of the Project/Coniract Manager or Designee:

{a) The Company agrees to recognize a Shop Steward at each work site within Vermont.

{b} Any Shop Steward having an individual prievance in connection with his own work may ask for
an alternate {0 represent him in accordance with the provisions of this article.

(c} The Shop Steward or Local President shall notify the supervisor whenever they enter or remain
in, the faciiity for the purpose of handling an individual gnevance or complaint at anytime other

than during their regularly scheduled shift
SECTION 1.4 MANAGERS AND SALARIED PERSONNEL

Managenal and salaried Employees shall not perform the duties of the Employees in the bargaining
unit, except as necessary to fulfill the work under the US Marshals Service contract.

SENIORITY

SECTION 2.1 SENIORITY DEFINED

Senionity shall be defined as the length of continuous employment in the position of Coun Seeunty
Ofhicer/Lead Court Secunty Ofticer, (Full-time or Shared Posttion) performing substantially similar
duties to those presently being performed, regardless of the location or the employer except that
those persons employed on the effective date of this agreement in this bargaining umit shall have
seniority over any employee thereafter hired or ransferred into this bargainmg unit.

Semiority will be used when applying the following aspects of this Agreement: Vacation scheduling,
shift preference, starting time, work location, layoffs, rehiring after layoffs. When providing names
to the USMS for USMS trainmg school, Akal will previde the names in order of senionty.

Any employee who is granted an approved leave of absence will retain all senionity rights.

Seniority will determine holiday work assignments. Vermont sites will fill assignments within their

respective boundaries.

SECTION 2.2 SENIORITY LISTS

Separate senionty lists will be provided by the Company upon request a maximum of twice a year
for each work sight foc the TS0V $/LSCOs that actually work at each location e the purpose of
scheduling vacations and will be available for review by the Employees,
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SECTION 2.3 TRANSFER OUT OF UNIT

Any bargaining umit employee promoted to a non-bargaining unit positton for more than ong hundred
and rwenty {1 20) days, shall lose his'her seniority. Such employee shall regain accumulated seniomty
upon transfer back into the bargaining unit within such one hundred and vwenty (120) days one time

dunng the term of this agreement.

SECTION 2.4 PROBATION/INTRODUCTORY EMPLOYEES

The Employer on an introductory basis hires employees for a period of sixry (60) days. During this
period, employees shall have no seniority rights and may be terminated without recourse to the
grievance and/or arbitration procedures. At the completion of the intreductory pericd, the employee
shall retain their seniority from the date of hire. Incumbents do not go back on probation if 2 new

cantractor assumes the contract.
SECTION 25 TERMINATION OF SENIORITY

‘The senionty of an Empioyee shall be termmated for any of the following reasons:

a) the Employee quits or retires,

b) the Employee 13 discharged,
¢} asettlement with an Employee has been made for Lo1al disabiliry, or for any other reason if the

settlernent waives further employment nghts with the Employer,
d) the Employee is laid off for a continuous period of one hundred eighty {180 ) days; or
the Government terminates the Employee’s credentials as 2 Special Deputy Marshal;

¢) Empioyee is permanently transferred out of the bargaining umt.

ARTICLE 3

JOB OPFORTUNITIES

SECTION 3.1 FILLING VACANCIES

If a vacancy occurs in a regular position covered by this Agreement, and the Employer chooses to Rl
that vacancy, the job will be posted for a period of five (5) days. Shared position Employees who are
not scheduled to work during that five (5) day period at the site where an opening occurs will be
natified by the Association. The Site Supervisor will notify the Association President in wniting of
such openings. The Association President will then verify that all shared positien CSOs have been
notified. When a vacancy oceurs, the Employer will fill the position with the senior-most Employee
who has applied for the position, who will be trained if required to fill any necessary qualifications

far the new position .
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Shoulid the filling of & vacancy under this Article create a second vacancy, that vacancy will be flied
under this Article as well. Any Employee who wishes to apply for the open position shall do so in
writing. Vacancy pastings and vacancy notifications will be site specific, i.e, only Employees at the
site where the vacancy occurs wiil be required to be nottfied.

SECTION 3.1A SHARED PGSITION EMPLOYEES
Shared posttions will be fiiled as described in Section 3.1

SECTION 3.1B LAYOFF AND RECALL

If layoffs are required senionity shall govern. When an emplovee is recalled semority wiil govem,

SECTION 3.2 TEMPORARY ASSIGNMENTS

Whenever it becomes necessary © temporarily transfer an employee to a work site cutside of the
Dhstrict of Vermont, to the extent feasible the mansfer will be made on a voluntary basis among
employees. If there are no volunteers, the temporary position will be assipned based on reverse
seniority as needed. Employees temporanily transferred will receive the higher of the base hourly
wage available to employees reguiarly assigned (@ the location to which they are being transferred, or
thetr reguiar hourly wage they receive at their normal base location under this Agreement.

SECTION 3.3 APPOINTMENT OF LEAD CS0s

The US Government in its contract with the Company creates Lead C3O performance criteria. Based
on these criteria, ail appointments of Lead CSOs will be made on the basis of abiliny. Ability shall
include an Employee's skills, expetience, past performance, capabilities, and the needs of the
operation. If, it the Emplover's determination, Employees are equally qualified, seniority will

prevail.

ARTICLE 4

MANAGEMENT RIGHTS
Except as limited by the specific undertakings expressed in this Agreement, the Company shall

continue to have the right to take any action it deems appropriate in the management of it’s
employees and of the business in accordance with its judgement.

Vermont Federal Court Secuniry Gfficers Assocuation - October 2000 - September 2003 CBA



ARTICLE 3

CGRIEVANCE PROCEDURE

SECTION 5.1 INTENT

For purposes of this Agreement, a grievance shall mean a claimed vioiation, misinterpretation, or
musapplication of any provision of this Agreement or the challenge of any disciplinary action taken
apainst 2 Association Employee, except that this grigvance procedure shall not be used for any action
of removal from the Contract or revocation of required C50 credentials by the US Marshals Service,
This provision is net intended to Iimit o prohibi the rights of any party to seek relief from other
parties. In additien, the gnevance procedures outlined herein shall not apply to any non disciplinary
simnanion where the Company is acting under express security directives of the US Marshals Service

outside the control of the Company.
SECTION 5.2 GENERAL PROVISIONS

The number of days outlined in Section 3.3 in the processing and prasentation of grievances shail
establish the maximum time allowed for the presentation and processing of a gnevance.

The term "days™ shail not include Saturdays, Sundays, or holidays when used in this Article.

SECTION 5.3 GRIEVANCE PROCEDURE

All grievances shall be presented and processed in accordance with the following procedures.

Informal Step - Both the Company and the Association agree that the Employée will first
discuss his'her complaint with his’her immediate supervisor not in the bargaining unit within
five working (5) days of the incident being grieved to start the informal procedure. [fthe
informal procedure is nat invoked within five working days of Employee's kmowledge of a
prieveable issue, then it is agreed by both parties that no further action can be taken. [f,
during the course of this discussion either the Employee or the supervisor deems it desirable,
a steward or other Association representative will be called in. If the complaint is not
satisfactorily adjusted within three (3) working days of the informal discussion, it may be
submitted in writing to the Contract Manager or his/her designee in accordance with Step

One.

Step One - If the matter is not resolved informally, the Employee shall, not later than ten

( 10) days after the informal discussion with the immediate supervisor, set forth the facts in
writing, specifying the Article and paragraph allegedly viclated. This shall be signed by the
aggrieved Employee and the steward, and shall be submitted to the Contract Manager or
his/her designee, The Contract Manager or his‘her designee shall have ten (10} days from the
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date the grievance was presented to him'her to return hig/her decision in writing with a copy
to the aggrieved Employee and the steward,

Step Twe - If the grievance is not settled in Step One, the grievance may be appealed in
writing to the Director of Human Resources or his/her designec not later than ten (10) days
from the denial by the Contract Manager or his/her designee. The Director of Human
Resources or his'her designee will have ten {10) days from the date the grievance was
presented to himsher, to return his/her decision, in writing, with a copy to the agerieved
Empioyee and the Steward.

Crievanee for Discipline - Any grievance nvolving discharge or other discpline may be
commenced at Step One of this procedure. The watien grnievance shall be presented 1o the
Contract Manager through the Site Supervisor or histher designee within ten (10) days after
the occurrence of the facts giving ise to the gnevance.

SECTION 5.4 ARBITRATION PROCEDLURE

{nevances processed in accordance with the requirements of Section 5.3 that remain unsertled may
be processed io arbitration by the Association, giving the Akal Director of Human Resources written
notice of its desire to proceed to arbitration not later than fifteen {15) days after rejection of the
gnievance in Step Two. Grievances which have been processed in accordance with the requirements
of Section 5.3 which remain unsettled shall be processed in accordance with the following

procedures and limitations:

Pre-Arbitration Hearing - The parties agree 1 hold a pre-arbitration hearing requiring 2 senior
manager of the Company and Assocation President {or designee) to make a final effort to settle the

grievance before arbitration.

Selection of an Arbitrator - Within fifteen {15} days of receipt of the Association’s writien notice
1o proceed with arbitration, the Company and the Association will meet or telephonically jointly
attempt to agree upon the selection of a neutral arbitrator. If, within fifteen {15) days, the parties fail
to agree upen the selection of an arbitrater, the Association will request the Federal Mediation and
Conciliation Service (FMCS) to supply a list of seven (7) arbitrators. An arbitrator will be setected
from the list supplied by the FMCS by parties zlternately striking from the list unti! one (1) name
remains, and this ndividual shall be the arbitrater to hear the gnevance.

Deciston of the Arbitrator - The arbitrator shall commence the hearing at the earliest possible date.

The decision of the arbitrator shall be final and binding upon the parties to the Agreement. Any
decision shall be comptlied with, without undue delay after the decision is rendered. 1t1s understood
and agresd between the parties that the arbiirator shall have no power to add to, subtmact from, or

modify any of the terms of this Aprezment.
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Arbitration Expense - The arbitraior's fees and cxpenses, including the cost of any hearing room,
shail be shared equally between the Company and the Association, Each party 1o the arbitration wil]
be responsible for its own expenses and compensation incurred in bringing any of its wimesses or
other participants to the arbitration. Any other expenses, including ranscnpt costs, shall be borne by

the party incurning such expenses.

Time Limits - The decision of the arbitrator shall be rendered as soon as possibie after the dispute
has been submitted te him/her.

SECTION 5.5 CLASS ACTION

The Association shall have the right 1o file a group grievance {class action) or gnevances involving
maore than one (1) Employee at the Informal Step of the grievance procedure.

SECTION 5.6 INDIVIDUAL GRIEVANCES

Mo individual may move a grievance to arbitraiton.

ARTICLE 6

DISCIPLINE

SECTION 6.1 GROUNDS FOR DISMISSAL

After completion of the probationary period, no Employee shall be dismissed or likewise disciplined
without just cause, unless the Employee's credentials are denied or terminated by the Marshals
Service. The Company’s contract with the US Government sets out performance standards for CSOs
in Section C of the Contract between the Company and the U.S.M.S. and all employees are required
to comply with these standards, failure 1o do so may lead te disciplinary action. These performance

standards will be issized to each employee.
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ARTICLE 7

HOURS OF WORK AND OVERTIME

SECTION 7.1 WORKDAY AND WORKWEEK

{(a) The nonmal work week shall consist of forty {40 hours commencing §12:01 am. Saturday through
12 midnight Friday).

SECTION 7.2 OVERTIME

An overtime rate of one and one half of an Employee’s base rate of pay (exclusive of health and
weifare and other fnnge additions to pay) shall be paid for all hours actually worked in excess of

forty {40} hours in a work week.

SECTION 7.3 OVERTIME REQUIREMENT

if requested to waork overtime (i.e. over forty [40] hours in a workweek) or extra hours, and the
senionty system is not invoked due to shormess of notice to the Contractar, the Employee shall be
required to do so unless the Employee 1s excused for good cause.

SECTION 7.4 OVERTIME DISTRIBUTION

fa) Overtime will be distiibuted as equitably and fairly as practicable by a revolving senionty
schedule among bargaining unit employees assigned to a particular work location. First to try and
avoid unnecessary overtime ali efforts will be made to contact all shared position employees in

seniority order wishing to increase their hours for that pay penod.
{b} Ovemime records will be maintained by the Lead CSO and will be made available to the

Association by the company upon request.
{c) In the event of an emergency, supervisors and other salaried employezes may be permitted to

perform bargaining unit work.

SECTION 7.5 SHARED POSITION EMPLOYEES

Hours of work for shared position Employees shall be determined by the Employer, to insure the
orderly and efficient cperation of court security services, Shared position Employess may be
required to work all scheduled work hours, unless the Employee is excused for geed cause. Shared
position Employeess will be required to sign the Akal Shared Officer Apreament (See Aitachment A),

Shared position employee work equalization: All work given to shared position employees who do
not have a steady forty (40) hour work week and steady site, must be offered to the senior most
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shared position employee and such emplovee may wark up to forty (40) hours a week or 0 hours
per pay period.

SECTION 7.6 REST PERIODLS

Court Secunty (Officers/Lead Court Security Officers shall be entited to one-half {1/2} hour unpaid
lunch and two (2} fifteen (15) minute paid breaks for each eight hour shift worked. The meal periods
and break penods may be combined if the parties agree. Company agrees to cooperate with
employees 50 that the lunch break is free of workplace obligations, gxcept in emergencies. . On
occasion, due o excepienal work requirements, Employees may have to work through these rest
penods. The Company recognizes the requirement o provide regularly scheduled breaks. IUis not the

tntenit of the Company to deny, avoid, or abuse this requirement.

SECTION 7.7 CALL-IN PAY

An employee who is called into work or who reparts 1o work as scheduled without having been
notified not to report 1o work shall be paid four (4) hours call in pay. The Company shall have the
right to require the employee to work at regular C50 duties for this pay.

SECTION 7.8 SHIFT BIDDING

At least once each year, full-time Employees and sharad position Employees at each location may
bid their shift schedules among designated full-time assignments or shared assignments m the order
of seniority. Shift bidding may not lead to any change in status from full-time to share position or
vice versa. Both parties understand that this Section will nat apply to US Marshal Service or judicial
assignments and all bidding will be conditionzl upon US Marshal Service acceptance of the change.

SECTION 7.9 SHIFT DIFFERENTIAL

All work performed between the six (6) PM. and six (8) AM, the next day shall be paid at 104% of
the employee’s regular hourly rate.
ARTICLE S
WAGES

All wages shall be paid by locally negatiable check or Direct Deposit, Biweekly, and shall include
all wages earned to date not more than five work days prior to payment.

S5ECTION 8.1 WAGE SCHEDULE

The base rate of pay for Court Secunty Officers in Vermont wil be, by site:
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Location — Brattlehorra.

Year * CS0 Wase
2000 - 2001 [8.42

2001 - 2002 18.97

2002 — 2003 | 19.54
Location —Burlington.

Year CS50 Wage
2000 - 2601 18 42

2001 - 2002 18.97

2002 - 2002 | 19.54
Location — Rutland

Year | CSO Ware
2000 — 2001 18.42

2001 - 2002 18.97

2002 - 2003 19.54
Location — Brattleboro

Year Lead C50 Wage
2000 — 2001 19.54

2001 - 2602 20.09

2002 - 2003 20.56
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Location — Burlington.

Year { Lead CSO Wage
2000 - 2001 19 54

2001 — 2002 20.09

2002 - 2003 20.66

Location — Rutland.

Year | Lead CSO Wage
2000 — 2401 18,54
2001 - 2002 2009
2002 = 2003 20.66

Payday for all hourly Employees will be after 1| a.m. on Friday following the pay period ending on
Saturday, subject to change by mutual agreement.

SECTION 8.3 UNDISPUTED ERROR

In case of an undisputed error on the part of the company as to an Employee’s rate of pay, proper
adjustment will be made in the next paycheck after the error has been brought in wrilten form to the

Company's attention.

ARTICLE 9

HOLIDAYS

SECTION 9.1. HOLIDAYS DEFINED

Each full-time employee shall be paid eight () hours for each holiday below, whether ot not
worked, shared employees shall be paid four (4) hours for each heliday below, whether worked or

not.

New Years Day Columbus Day

Martin Luther King JR's Birthday Day after Thanksgiving
Presidents Day Veterans Day
Thanksgiving Day Memorizl Day
Independence Day Christmas Day

Labor Day
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SECTION 2.2 MISCELLANEOUS HOLIDAY PROVISIONS

‘The Employee will be paid holiday pay only if the Employer is not laid off, or on an unpaid leave of
absence,

A, A full-time Employse who is not required to work on z holiday shall be paid eight (3) hours
straight time, exclusive of any shift or premium for that holiday.

B. Any full-time Employee who works as scheduled on a holiday shall receive the Employee’s
straight time rate for al] hours worked and in addition shall receive eight (8) hours holiday pay at the

straight time rate.

C. Any shared position Employee who works as scheduled on a holiday shall receive the Employee's
straight time rate for ail hours worked and in addition shall receive a prorated holiday pay based on
the number of actual hours the Employee worked during the 2 {two) week pay penied that the holiday

OCCUTs.

D. A shared position Employee who does not work on a holiday shall receive a prorated holiday pay
based on the number of actual hours the Employee worked dunng the 2 (two) week pay period that

the holiday gccurs.

ARTICLE 10

VACATIONS

SECTION 10.1 ELIGIBLE FULL-TIME EMPLOYEES

Eligible full-time Employees shall be entitled to annual vacation pay, based on their continuzous
years of service with the Employer at their individual hourly rate 2t the time payment is made in

accordance with the following schedule:

Upon complehon of 1 year of service: B0 hours

Upon completion of 5 years of service: 120 hours

Upon completion of 10 years of service: 160 hours
200 hours

Upon completion of 20 years of service:

Vacation shall be used during the twelve- {12) month periad following the year in which it is eamned.
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SECTION 10.1a ELIGIBLE SHARED POSITION EMPLOYEES

{2) Eligible shared position Emnployees who wark a regular half-time schedule shall be entitled o
one-half the full-time vacation beneft at their individuai hourly rate,

(b) Eligible shared position Employees who work other than a regular part-time schedule shal] be
entitled to a prorated vacation benefit at thetr individual hourly rate based on the number of

hours worked in the Employee’s previous anniversary year,

SECTION 10.2 SCHEDULING VACATIONS

{a) Employees shall receive their unused vacauon pay as soon as practicable after their anniversary
date. Employees may with the approval of their supervisor take their entire vacation in one
pericd. [n the event the employer changes, the new empioyer is responsible for all vacation

payments on the employees anniversary daie.
{b} Employees requesting vacation in mulii-week blocks must do 50, in writing, at least ten {10)

waorking days in advance.
{c) Vacation list bidding will take place as soon as practicable after this Agreement takes effect and

\ nd
will commence every January 2" thercafrer.

Each Employee who qualifies for 2 vacation m accordance with the provisions of this Article shall
notify their Lead CSO, in writing, prior to January 2" of each year of their first and second choice
for desired vacation periods, if any. I vacation ime is required to be used differently than as per
requested prior to January 2nd, Employee must give their immediate supervisor a wriftén request at

least seven {7} days prior to the requested vacation time.

The Empleyer will recognize Association seniority when scheduling Employees for vacation. The
Employer will allow the maximum amount of personnel off at any one time for vacation that allows
the Company to maintain efficient operations and a full coverage of posts. The final aliocation of
vacation periods shali rest exclusively with the Employer in order to insure orderly and efficient
operations and meet Government ¢ontract requirements. [t is the right of the Employer to ensure that
vacation absences do not prevent full coverage of Contract work requirements.

SECTION 10.3 PAY OPTIONS

Eamed vacation pay shall be paid on the pay day following the Employee’s return 1o the job afler
histher vacation,

SECTION 104 UNLSED YACATION

Vacations shall not be cumulative from one year to the next. Any earned but unused vacation lime
temaining at the end of a year of service (L.e. anniversary date of employment} shall be paid to the

Emplovee.

Veomont Federal Cournt Security Officers Association — October 2000 - Scptember 2003 CBA
14



SECTION 10.5 PAY IN LIEU OF VACATION LEAYE
Employees may take their vacation in cash pay out or time off with pay.

SECTION 10.6 TERMINATING EMPLOYEES

Upen termination of employment, Employees will be paid at their individual hourly rate for any

vacation time camed as of their last anniversary date but not used, as entitled by the Service Contract
Act. {Example: An Employee who terminates one month into the next anniversary year is entitled to
any of the previous year's eamed accrued vacation not already used, and not to the additional month

accrued in the new anniversary period).
SECTION 10.7 VACATION - LAID OFF EMPLOYEES

Length of service with the Employer shall not accrue for the purposes of vacation benefits while an
Employee is on laid-off status.

SECTION 10.8 VACATION INCREMENTS
By mutual agreement in wniting between an employee and his'her Supervisor, vacation may be taken

one {1) non-consecutive day at a ime.

ARTICLE 11

LEAVES OF ABSENCE

SECTION 11.1 LEMITATIONS
The Company may grant an unpaid personal leave of absence to emplayees, upon request, for just

cause, provided the services of the employee are not immediately needed and other employees are
available to do his/her usual work. Where possibie such leave should be requesred at lehst five (5)

days in advance.

Personal leaves of absence for non-medical emergencies may be granted at the discretion of the
Employer without loss of seniority to the Empioyee. Such leaves, if granted, are not to exceed 30
days, unless approved by the Employer. Employee on any unpaid leave of absence may be required
10 use available vacation or personal leave time. Length of service with the Employer shall not
accrue for purposes of vacation, holiday, or other accrued benefits for any unpaid leave of absence
over 30 days. The Employer will make every reasonable effort 1o mamntain an Employee’s position
while an a non-statutory unpaid leave of absence. It is acknowledged by the Association that under
the Marshal's Service £SO contract, the Employer is not permitied to hire additional {reserve) or
temporacy employees to provide work coverage dunng Employee absences.
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SECTION 11.2 MEDICAL LEAYVE

The Company will comply with Family Medical Leave Act (the Family and Medical Leave Act of
1993 is incorporated herein by reference) and/or prevailing State regulations as a minimum and wilt
agree 1o make it's best efforts to extend the leave period as necessary. The Company agrees to meet
with the Association to resolve any contract related difficulties.

Ail additional requests for employee Medical leave musi be supparied by a docior's certificate
showing the nature of the illness and the estimated length of time the Employee will be unable to
perform his/her job. The Employee shall be required to furnish a report from the doctor when
requested periodically by the Employer. Employee will be required to use accrued vacation or
personal leave time dunng the medical leave. Length of service with the Employer shall not accrue
for purposes of vacation or personal leave ime, Upon the expiration of said leave, the Employee
shall furnish the Employer with a statement, signed by the doctor, which establishes the fitness of the
Employee to retum to the Employee’s previously held work,

To qualify as an eligible empioyee the employee must have worked for the Employer, and any
predecessor Employer for at least 12 months and a manimum of 1,250 hours during the 12 months

pnor to the medical leave.

SECTION 11.3 MILITARY LEAVE

An Employee of the Company who 15 activated or drafted into any branch of the armed forces of the
United States under the provisions of the Selective Senvice Act or the Reserve Forces Act shall be
granted an unpaid military leave of absence, as required under the federal law, for the time spent in
full-time active duty. The period of such leave shall be determined in accordance with applicable

federal Iaws in effect at the time of such [eave,

SECTION 11.4 ASSOCIATION LEAVE

The Company agrees that essential Association business shall compnise just cause for Asseciation
business leave. Such additional unpaid leave shall not exceed a combined total of fifteen {15) days in
duration in any contract year for the President, Vice President, Secretary, or Treasurer. The Company

may deny such leave in the event of a security emergency or peried of additional staffing
requirements ordered by the USMS, Executive board members and Association Shop Stewards may

be granted tour changes that do not create any overtime to attend Associahon business.

SECTION 11.53 PERSONAIL/SICK LEAVE

Adfter thirty days of continuous employment, each full nime employee shall be enutled to six (6) paid
sick/personal leave days for a full contract year worked.
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Personal days may be used for personal illness, Dental, Chiropractic, or optometry appomntments for
the employes, the employee's spouse and children residing with the employee or the employee's

spouse, ar for other business of a personal nature.

Employees who begin employment afier the inception of the coniract year will be eligible to use a
prorated amaount of personal leave, based upon the following rate (see Personal Leave Eligibility

Table below):
Personal Leave Eligibility Table

START DATE RATE OF PERSONAL LEAVE ELIGIBLE TO USE
(Date Employee begins working
on the contract, based oa an FULL-TIME SHARED POSITION
October 1 contract start date.)
October 1-31 48 hours 24 Hours
November [-30 43 hours 21.5 Hours
December 1-31 38 hours 19 Hours
January 1-31 33 hours 16.5 Hours
February [-29 29 hours 14.5 Hours
March 1-31 24 hours 12 Hours .
April 1-30 19 hours 9.5 Hours
May 1-31 14 hours 7 hours
June 1-30 9 hours 4.5 hours
July 1-31 4 hours 2 hours
August 1-31 ) hours 0 hours
September 1-30 | & hours { hours

A. A roaximum of eight (8) hours of personal / sick leave time per year may be used in 2 hour
increments and the remaining personal days shall be used in not less than four-hour increments
and shall be paid when taken by the Employee as approved in advance by the Lead C50, Site
Supervisor or Contract Manager.

B. Shared position Employees will receive one-half the full-time personal leave per full contract
year worked. At the end of the contract year, any shared position Employee who worked more
than halfthe full-time hours {1,040 hours) will receive additional prorated personal leave based
upen the number of actual hours Employee worked during that contract year,

C. Unused personal days shall not be cumulative fiom year to year. Any unused, eamed persaonal
leave pay will be paid 1o Emnplayee at the end of the contract year.

Upon termination of employment, Employee will be paid at their individual hourly rate for any

unused, eamed personal leave, based upon the number of actual hours Employes worked dunng that

contract year. {(Exampie: An Employee who terminates work after six months at the full-time rate
during the current contract year and earns three (3} days personal leave, but only uses two (2} days,
would be eligible upon termination te be paid for the one (1) unused personal day.) If the Employee
has used more personal days upon termination than hefshe eared based upon time worked on the
contract {4 hours per full month worked), the amount of the overage will be deducted from the
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Employee’s final paycheck. (Example: If Employee works only six months and therefore eams three
days (24 hours) personal leave, but actually uses four days {32 hours) personal leave, the extra §

hours’ pay will be deducted from Employee’s final paycheck.)
SECTION 11.6 PROCESSING LEAVES OF ABSENCE
A leave of absence must be processed in the following manner:

A_ All requests for any unpaid leaves of absence shall be submitted in writing to the Lead C50, Site
Superviser or Contract Manager at least ten {10) caiendar days prior to the date that the leave will

take effect, except in cases of emergencies, and shall include:

1. The reasons for such leave;
2. The effective dates of such leave;
3. The estimated date of retumn to work.

B. The written request for leave of zbsence shall be submitted to the Contract Manager by the Site
Supervisor for final approval.

C. If the request for the leave of absence 1s approved by the Contract Manager, a copy of the
approved leave of absence will be given to the Employee involved.

D. Extensions of the leave of absence may be granted at the discretton of the Employer upon written
request by the Employee within ten {10) calendar days prior to the expiration of the leave of absence
when feasible. Extensions when granted shail not totai more thar thirty {30) days.

SECTION 11.7 BEREAVEMENT LEAVE

Each Employee will be granied bereavement leave of five (5} days paid for the death of a chuld or
spouse and three (3) days paid for, mother, father, brother, sister, step-father, step-mother, mother-in-
law, father-in-law, sister-in-law, brother-in-law and grandparents. Reasonable evidence of the death

will be provided by the employes upot request.

SECTION 11.8 GENERAL PROVISIONS

Seniority shall accumuiate duning the period of any approved leave of absence subject to the
provisions of Article 2 of this Agreement.

Section 11.9 JURY DUTY

Employees serving jury duty on 2 scheduled work day will be provided an excused leave of absence
for jury service and shall receive the difference berween the pay received for jury service and the
hourly rate for such a workday for up to five (3) days per contract year. The Employee shall noufy
the Company no later than five {5) working days before the jury duty or as soon as the Employee has
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notice whichever is sooner. Employees must provide proof of jury service and of fees received for
processing wages.

ARTICLE 12

HEALTH, WELFARE AND} UNIFORM ALLOWANCES

SECTION 1.1 PAYMENTS
The Company at the commencement of this contract shail provide a comprehensive Health and

dental Insurance program for each employee, on 2 voluntary basis, paid for by Employee
contributions.

For the life of this Agreement, the Employer agrees 1o make health and welfare payments in cash to
Employees on all hours paid up to forty {40) hours per week. Payments of Health and Welfare along
with any applicable Social Security and Unemployment taxes and worker's compensation insurance
will become the obligation of the Contractor. Paying Health & Welfare in cash increases the cost 1o
the contracior because taxes and insurance costs were not included on Health and Wellare in the
price to the USMS. Health and welfare paymenis wiil be made in accordance with the following

schedule at the hourly rate:

Effective Qctober 1, 2000 through September 30, 2001 $1.93/hour

C. Parties agree to reopen negotiations for the health and welfare only, oo Apnl 1, 2001,

SECTION 12.2 OTHER BENEFITS

The Employer will offer Employees the opportuniity to participate in other Employee-paid frnge
benefit programs made available to all Court Security Officers employed by the Company. These
programs may include cafetena plans, payrell deduction plans, retirement plans, insurance plans,
401{k) plans, and any other plan mentioned in this Agreement.

SECTION 12.3 UNIFORM MAINTENANCE

Each employes shall be provided with uniforms per the USMS contract. The Employer will pay the
Employee $. 10625 per hour worked up to 40 hours per week for uniform mainienance allowance. A
shoe and belt allowance of $90.00 per contract year will be sent with uniforms annually for the

purchase of USMS-required CS50 uniform shoes or beits.

Should 2 CSO request a swealer or other outerwear [0 be worn as part of his/her uniform; the Site
Supervisor will attempt o attain COTR penmission fo provide the item(s).
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SECTION 12.4 GROUP DISABILITY INSURANCE
LIFE INSURANCE/ACCIDENTAL DEATH & DPISMEMBERMENT

Life [nsurance/Accident Death & Dismemberment in the amount of ten thousand ($10,000) dollars
shall be provided o all employees by the Company.

ARTICLE 13

MISCELLANEQLS PROVISIONS

SECTION 13.1 TOTAL AGREEMENT

The parties acknowledge that dunng negotiations which resulted in this Agreement, each had the
unlimited right and opportunity to make demands and proposals with respect 1o any subject or matter
not removed by law from the area of collective bargaming, and that the understanding and agreement
arrived at by the parties after exercise of that right and opportunity are set forth in this Agreement.
Therefore, AKAL and the Association for the hife of this Agreement each (voluntanly and
unqualifiedly waive the nght, and each) agrees that the other shall not be obligated to barzam
callectively with respect to any subject or matter referred 10 or covered in this Agreement, or with
respect to any subject or matter not specifically referred to or covered in this Agreement even though
such subject or maker may not have been within the knawledge ar contemplation of either or both
parties at the time that they negotiated and signed this. This waiver shall not be in effect during the

last sixty-(60} days of this Agreement.
SECTION 132 PHYSICAL EXAMINATIONS

The Employer shall pay for all physiczl/medical examinations that are required by the Employer at
Employer designated clinic(s) or physicians. [n those selected areas where there is not a designated
clinic or physician, the Employer will provide an allowance te the Employee of up te 2 maximum of
$90.00 per examination. Receipts must be furnished by Employee in order to process reimbursement.
Physical/medical exams may be required by operation of the government contract or should the
Employer have concerns regarding an Employee’s fimess for duty. The Employer may designate the
physician or clinic, at its discretion. Employer shall pay Employee up (0 two hours for time spent
taking an employer-requested medical examination.

SECTION 13.3 TRAVEL EXPENSES

When a CS0O/LCSO is temporanly assigned to a2 work site not being the permanently assigned work
site all mileage in personal vehicles will be paid at the Federal Travel Regulations rate per mile for

travel ume to and from the site.
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The Company will provide advance payments for Company authorized and approved travel expenses
if requested by an Employee. Any hours to include travei over twelve (12) hours may reguire the
Employee to stay overnight and the appropriate per diem will be paid. All hours in travel will be
counted as waork hours with the appropriate overtime wages provided for in this Agreement to a
maximum of 8 travel hours per day. Employees will be reimbursed for all authorized expenditures of
any authonzed travel within bwenty (20) days from the day Employer receives the properly
completed travel voucher and all required receipts.

ARTICLE 14

401 (k) PLAN

SECTION 14.1 401 (K) PLAN

The Company shall provide a 401(k) plan to which Court Security Officers are cligible to participate
and contribute if they wish, whether Association or Non-Association. Employees shall be subject to
the eligibility requirements and rules of the Plan. At the direction of the individual employee the
Company may deposit the Health and Welfare payment to the employee’s 401K account.

ARTEICLE 15

TRAINING

SECTION 13.1 TRAINING

The Company will attempt to give the Employee twe (2) weeks notice when the Employee is
scheduled for tmining.

The Company will make its best effort to implement its advanced CSO traming program o enhance
the professional capabilities of the Employees. Actual scheduling of training is subject to approval
by the US Government and may be subject to funding by the US Government.
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ARTICLE 1é

SAFETY

SECTION 16.1 SAFETY POLICY

[t 1s the policy of the Company to provide Employees with places and conditions of employment that
are free frem or protected against occupational saferty and heaith hazards. The Company agrees to
permit ong { 1) bargaimng unit member setected by the Association to participate in any locally

scheduled safety meetings.
SECTION 16.2 OSHA STANDARDS

The Company will report any safety violations observed or reported to the Company in any
government provided CS0 work stations and break rooms.

ARTICLE 17

CONTINUITY OF OPERATIONS

SECTION 17.1 NO STRIKES

Both the Company and the Assoctation agree that continuity of operations 15 of utmest impotiance to
the Company's security operations. Therefore, sa long as this Apreement is in effect, the Association
and the Company agree that there will be no strikes, lockouts, work stoppages, illegal picket iines,
slowdowns or secondary boycotts duning the term of this Agreement and that the Association will
not cause, gor permit {ts members to cause, nor will any member of the Association take part in, any
strike, inchuding a sympathy strike, slowdown, stoppage of work, planned wefficiency or any other
curtailment of work or restniction or interference with the Employer’s or Government’s operations
for any reason whatsoever. Nor will the Association autherize or sanction the same.

Upon hearing of any unauthorized strike, slowdown, stoppage or work, planned inefhiciency or any
curtailment of work or restriction or interference with the operation of the Employer, the Association
shall take affirmative action to avert or bring such activity to 2 prompt termination. Any Employee
who violates this provision may be immediately discharged. Furthermore, it is agreed and understood
that in addition to other remedies, the provisions of this Article may be judicially enforced including

specific performance by way of injunctive relief.

SECTION 17.2 LOCKOUTS

During the life of this Agreement, the Employer shall not lockout any Employees covered in this
Agreement.
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ARTICLE 18
SEPARABILITY OF CONTRACT

[t the event that any provision of this Agreement shall ar any time be declared invalid by any court
of competent junsdiction or through government regulations or decree, such parties hereto agree to
renegotiate such provision or provisions of this Agreement for the purpose of making them conform
te the decree or government staties so long as they shall remain legally effective. It is the express
intention of the parties hereto that all other provisions not declared invalid shall remain in full force

and effect,

ARTICLE 19

SERVICE CONTRACT PROCEDURES AND OBLIGATIONS

The parties acknowledge that the Company operates under contract to the US Marshals Service and
that the US Marshals Service has the responsibility and authotity for federal court security and its
operaticns and for the day to day safety and secunty of all court houses and judicial facilities; and
that its reasonable actions conceming security operations in the furtherance of that responsibility

represents an obligation to the company and the employees.

The US Marshals Service may not directly involve itself in the discipline or job stams of the
employees in any way, other than in its nght to withdraw CSO credentials in cases where a CS0 is

no longer qualified.
ARTICLE 20

ENTIRE AGREEMENT

The parties acknowledge that during the negotiation which resulted in the Agreement, cach had the
unlimited right and opportunity to make demands and proposals with respect to any subject or matter
not removed by law from the area of collective bargaining, and all understandings and agreements
reach by the parties are set forth in this Agreement. Therefore, the Company and the Association
shall not be obligaied to bargain collectively on any matter pertaining to conditions of employment,
including but not limited to, rates of pay, wages, hours of work, disciplinary actions, training
requirements, etc., during the term of this Agreement except as specifically previded for in other

provisions of this Agreement.

Wermont Federal Coutt Secunty Officers Assonianon - QOctober 2000 - Seplember 2003 CBA
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ARTICLE 21
DURATION

This agreement shall be effective upon its execution by both parties and supersedes any and all prior
agreements or understandings between the parties. The agreement shall remain tn force until 2400
hours on September 30, 2003 with the provision that should either party desire ie termmalg or this
agreement or any provision thereof, it shall give written notice to the other party of not less than
sixty {60) days and not more than one year prier to the expiration. [n the event such notice is given,
the parties shall forthwith commence negotiations for a successor agreement. The existng agreement
may be continued by mutual consent of both parties until an agreement 15 reached. This agreement

may zlso be changed or amended by agreement of both partias,

LEGALITY

Should the parties hereinafter agree that appiicable law renders invalid or unenforceable any of the
provisions of this Agreement, including all agreements, memoranda of understanding or letters
supplemental, amendatory or Related therete the parties may agree upon a replacement for the
affected provision{s}. Such replacement provisien{s) shal!l become effective immediately upon
agreement of the parties without the need for further ratification by the Assocration membership and

shail remain in effect for the duration of this Agreement.

In the event that any of the provisions of this Agreement, including all Agreements, memoranda of
understanding, or letiers supplemenial, amendaiory or related thereto shall be or become legally
invalid or unenforceabie, such mvalidity or unenforceability shall not affect the remaining provisions

thereaf,

INSURANCE

The company shall keep an insurance policy m force, to cover general liability and workers
compensation. A copy of the company’s certificate of insurance, showing all lines of coverage, will
be made available 1o the Association for their review, at any time upon wriften request.
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N WITNESS WHEREQF, the parties have cavsed their representatives to sign this Agreement as
full acknowledgment of their intenticn to be bound by the Agreement.

FOR: f%«( Qﬁu(‘b
/

TITILE UP
DATE: m f‘? %5’

FOR:

o, Rulgsy Kb

TITLE: Dirae v ) Bowt e 5

DATE: % i 2 8 =Yotor!

BY:

TITLE:

DATE:

Vermont Federal Court Security Officers Association - Octeber 2000 - Scprember 2003 CBA

\ Dl @L ;&ZL

TITLE: /Zesponr /20 Tan]
DATE: 747:;‘/ fq Z2OC0O

FOR:

BY:

TITLE:

DATE:

BY:

TITLE:

DATE:
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LETTER OF UNDERSTANDING

Side Bar to the Collective Barguining Agreement

For the Vermont Federal Court Security Officers af Asmerten

ARTICLE 12

HEALTH, WELFARE AND UNIFORM ALLOWANCES

SECTION 12.1 PAYMENTS

For the life of this Agreement, the Employer will make health and welfare paymenis to
Employees on all hours paid up to forty (40) hours per week and up to a total of 2080
hours per coniract year in accordance with the prevailing Wage Determination as of

October 1™ af every contract year.

Aaegociaraon
Yermont Federai Count Security Officers of AKAL Secunty, Inc.
l WM%.@%L _
Signature Signature (\
Date; /4""»‘5'!& /7: 2007 Date: /EJ .-?OG{

Title: _ ; BES DEnT Title: DZ&LEL%L&AMAE"@{OUIW



LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Apreement

For the Vermont Federal Court Security Officers efAmerca

SECTION 9.2 MISCELLANEQUS HOLIDAY PROVISIONS
Delete:

“D. A shared position Employee who does not work on & holiday shall receive a prorated
holiday pay based on the number of actual hours the Employee worked during the 2 (nwo)
week pay period that the holiday occurs.™

Replace with:

“D. A shared position Employee who does not work on a holiday shall be paid four {4) hours
for each holiday not worked.™

Aecoc. qrrov
Vermont Federal Court Security Officers-ed AKAL Secunty, Inc.
W{ML S 4o, Sabar—
Signature Signature
Date: 4‘?-?;1. //T 283/ Diate: @_?/a g/0/
) 7

Title: 7:659@&*’?' Tiuezmgﬁ:&ﬁ_wm



CURRENT SENIORITY LISITNG FOR
ALL LC50s AND C50s

2™ JUDICIAL CIRCUIT

MS-03-D-0002 Section J - Astachment 1{D)
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Current Seniority Listing for All LCSOs and CSOs
2nd Circmit
as of 12/10/01

Facility Site | Employee “Seniority
Nao. Status Date
Fuil
Time/Shared :
141 Church St, New Haven CT 144 52 /240
141 Church St, New Haven CT 144 LT 6/15/95 |
141 Church 5t, New Haven CT 144 S1 320:00
141 Church St, New Haven CT 144 FT &/17/498
141 Church St, New Haven CT Cl4A 52 412/101
141 Church 51, New Haven CT 14A FT 8/23/99
141 Church St, New Haven CT | 144 31 12400
141 Church 51, New Haven CT 14A FT G/TIO8
141 Church 5t, New Haven CT [4A FT F2T05
141 Church 5t, New Haven CT | 14A FT 11/6/95
141 Church St, New Haven CT | 14A FT 8/19/96
141 Church St. New Haven CT - 14A FT 11/23/98
915 Lafayette Blvd, Bndgeport CT | 14B FT 4/20/92
415 Lafayettc Blvd, Bridgeport CT | 14B FT 1/31/85
915 Lafayette Blvd, Bridgeport CT | 14B 52 6/30/97
915 Lafayette Blvd, Bndgepont CT | 14B 52 7720000
215 Lafayette Blvd, Bridgeport CT | 14B §1 11/23/98 |
915 Laflayetie Blvd, Bridgeport CT | 148 FT HTI98
| 915 Lafayette Bivd, Bridgeport CT | 14B 52 T31/95
915 Lafayette Blvd, Bridgeport CT ! 14B FT 81798
915 Lafayette Blvd, Bridgeport CT | 14B FT ! B/17/98
915 Lafayette Bivd, Bridgeport CT | 14B __FT 827796
015 Lalayette Blvd, Bridgepori CT | 14B Sl 730401
515 Lafayette Blvd, Bridgeport CT | 14B FT 9/16/91]
915 Lafayette Blvd, Bridgeport CT | 14B 81 i 2/22/00 |
|
450 Main St, Hartford CT 14C FT |‘ 11/22/99
i 450 Main St, Hartford CT 14C 51 | 5/8/00 |
450 Main 5t, Hartford CT 14C 51 710/00
450 Main St, Hartford CT 14C FT 0/7/98
450 Main St, Hartford CT 14C FT 0/7/98
450 Main 5t, Hartford CT 14C FT 11/28/91
450 Main St, Hartford CT 14C S2 1/8/Q1 |
450 Main 5t, Hartford CT |14 FT 3/11/83
450 Main St, Hartford CT 14 FT Fi22/96
450 Main St, Hartford CT 14C §2 21700
450 Main 51, Hartford CT 14 FT 1/31/00
450 Main St, Hartlord CT 14 FT 10/2/98
450 Main 5t, Hantford CT | 14C FT 977798 |

MS-03-D-0002
2™ Circuit
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Facility Site Emplovee |  Seniority
' Mo, Status i Date
I Full
! | Time/Shared
135 Grand St, Waterbury CT 14D ! FT 7/22/96
135 Grand St, Waterbury CT 14D ! FT 10/4/95
135 Grand St, Waterbury CT______| 14D _FT 2/1/87
157 Church St, New Haven CT 14N FT 3/10/96
157 Church St, New Haven CT | 14N E 9/21798
{157 Church St, New HavenCT | 14N | FT 8/17/98
157 Church 5t, New Haven COT ldN 52 2/11/91
157 Church St, New Haven CT 14N FT Q77598
157 Church St. New Haven CT 14N g1 Qi799
157 Church 5t, New Haven CT 14N S1 600 |
157 Church St, New Haven CT | 14N FT 6/23/97
10 Broad S$t, Utica NY 524 51 78191 |
10 Broad 5t, Utica WY 524 FT 10/6/98
10 Broad 51, Utica NY 524 FT 32700
| 10 Broad 5t, Uca NY 524 FT 5/11/98
10 Broad St, Utica NY 52A 52 7/8/91
L() Broad St, Utica NY 52A FT 1711799
15 Henry St, Binghamton NY 52RB FT 270
15 Henry St, Binghamton NY 52B 52 6/23/00
15 Henry 51, Binghamton NY 52B T 344595
| 15 Henry 8t, Binghamton NY 52B 81 4/1/87 |

MS-03-D-0002
™ Circuit
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Fa-ci]ity Site | Employec { Scniority |
No. Status . Duate
: Full
Time/Shared ‘

445 Broadway, Albany NY 52D ET I 9/21/98
445 Broadway, Albany NY 532D FT 10/1/95
445 Broadway, Albany NY 32D | FT 34596
445 Broadway, Albany NY 52D FT  _  81M1
445 Broadway. Albany NY 52D FT 12/20/99
445 Broadway, Albany NY 52D FT 2/22/99
| 445 Broadway, Albany NY 52D FT 12/16/96
(445 Broadway, Albany NY 32D S2 1/22/01
445 Broadway, Albany NY 22D S1 Vacanl
445 Broadway, Albany NY 32D _FT 12@3!99
US Courthouse, 100 S Chinton St, | 52E S 3/4/96 |
Syracuse NY N i
US Courthouse, 100 5 Clinton St, 52E ET 3494
Syracuse NY

US Coutthouse, 100 S Clinton St 52E FT 3/4/96
Syracuse NY .
S Courthouse, 100 5 Clinton 5t, 32E FT 6/1/86
: Syracuse NY

|'US Courthouse, 100 S Clinton St, 32E FT 214195

. Syracusc NY | ) _‘

| US Courthouse, 100 S Clinton St, 52E ET 12/13/99
Syracuse NY L
US Courthouse, 100 S Clinton S, 52E FT G/3/96 |
! Syracuse NY _ '

J US Courthouse, 100 S Clinton St, 52E FT 12/13/99
Svyracuse NY X
US Courthouse, 100 S Chnten St, 52E FT 6/5/68 |
Syracuse NY o
US Courthouse, 100 8§ Clinton 5t, 32E FT 10/29/90) |
Syracuse NY
US Courthouse, 100°S Clinton St, 32E 52 8/13/01

| Syracuse NY :

. US Courthouse, 100 § Clinton §t, | 52E FT | 14196

[ Syracuse NY ' ]
162 Arsenal St, Watertown NY [ 52F s2 1/11/99
162 Arscnal St, Watertown NY 52F 51 G/5/G8

MS5-03-D-{H102
™ Circuil
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Facility Site Employee Senionty
’ No. Status Datc
Full
- Time/Shared

Federal Building, 100 8 Clinton S, i s2H ! FT 2/20/01
Syracuse NY :
Federsl Building, 100 5 Clinton 5t, | 52H EFT 2/20/01
Syracuse NY
Federal Building, 100 § Clinton 5t, | 52H | FT 72091
Syracuse NY :
Federal Building, 100 8 Clinton St, | 52H 51 1/10/95
Syracuse NY o , ]

- Federal Building, 100 S Clinton 8t, | 52H 52 6/3/96
Syracuse NY i _ B
Federal Building, 100 5 Chnten 5t, | $2H FT © RA0/98
Syracuse NY
225 Cadman Plaza, Brooklyn NY 53A FT /1/90
225 Cadman Plaza, Brooklyn NY 53A FT 31787
225 Cadman Plaza, Brooklyn NY S3A 52 B/21/00 |
225 Cadman Plaza, Brooklyn NY 53A FT 5/1/86
225 Cadman Plaza, Brooklyn NY  53A S1 10/23/00
225 Cadman Plaza, Brooklyn NY 53A FT 10/1/83
225 Cadman Plaza, Brooklyn NY 53A FT 9/21/92
225 Cadman Plaza, Brooklyn NY 53A FT 6/1%2/92
225 Cadman Plaza, Brooklyn NY 53A FT 6/1/90

| 225 Cadman Plaza, Brooklyn NY 533A FT 6/1/90
225 Cadman Plaza, Brooklyn NY 53A FT 4,/9/07

: 225 Cadman Plaza, Brookiyn NY 53A S2 4/15/99
225 Cadman Plaza, Brooklyn NY 53A 52 110400
225 Cadman Plaza, Brooklyn NY 53A FT 6/1/90

- 225 Cadman Plaza, Brooklyn NY 23A 52 11/10/9%
225 Cadman Plara, Brooklyn NY 53A 51 10/20/04
225 Cadman Plaza, Brooklyn NY 534 51 3/9/00
225 Cadman Plaza, Brooklyn NY S3A FT 10/20/99
225 Cadman Plaza, Brooklyn NY S3A ___FT 6/1/91
225 Cadman Plaza, Brooklyn NY 534 FT 7191 .
225 Cadman Plaza, Brooklyn NY 53A FT B 101786
225 Cadman Plaza, Brooklyn NY  ; 334 S2 4/3/00
225 Cadman Plaza, Brooklyn NY 33A FT 10/1/83
225 Cadman Plaza, Brooklyn NY | 53A FT 11783
225 Cadman Plaza, Brooklyn NY | 53A 51 Vacant

| 225 Cadman Plaza, Brooklyn NY 53A FT 5/8/90

| 225 Cadman Plaza, Brookiyn NY | 53A FT 9/23/97

t 225 Cadman Plaza, Brooklyn NY | 53A Sl 4/1%/99

. 225 Cadman Plaza, Brooklyn NY 53A 52 3/27/00

| 225 Cadman Plaza, Brooklyn NY | 534 S 4/19/99

MS-03-D-0002
2™ Circuit
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Facilit}f - Sic | Emplovee ﬁéniorily
No. Status Date
: Full
P Time/Shared
Continued
225 Cadman Plaza, Brooklyn NY 53A 51 i 33597
225 Cadmanp Plaza, Brooklyn NY S3A FT 10/1/83
225 Cadman Plaza, Brooklyn NY ' 53A FT 6/ 1/M)
1 225 Cadman Ploza, Brooklyn NY  53A ] FT 6/16/00
! __2__25 Cadman Plaza, Brooklyn NY 53A ET 6/1/91
| 225 Cadman Plaza, Brooklyn NY 33A | §2 ] 812701
225 Cadman Plaza, Brooklyn NY 33A FT 4/1/50
| 75 Clinton St, Brooklyn NY 1s3F | FT 22719
75 Chnten St, Brooklyn NY | 33F FT 6/1/83
75 Clinton St, Brooklyn NY 53F | FT | 6/25194
75 Clinlon St, Brooklyn NY 53F FT . 1/1/85
75 Clinton 5t, Brooklyn NY 23F FT 5/1/90
75 Chinton 8t, Brooklyn NY 53F FT 6190
| 1801 Spur Dr_ Central slipNY___ | 531 FT___' 527m9
1801 Spur Dr, Central Islip NY 531 FT 3/1/89
1801 Spur Dr, Central Islip NY 531 ET 11/10/98
1801 Spur Dr, Central Ishp NY 531 . FT 413792 |
1801 Spur Dr, Central Iship NY 531 FT 71191 |
1801 Spur Dr, Central [slip NY | 331 FT 10/1/83
1801 Spur Dr, Central [slip NY 531 FT 1791
1801 Spur Dr, Central Islip NY 531 : 81 : 3724400 |
| 180) Spur Dr, Central Iship NY 531 | T J 73100
(1801 Spur Dr, Central Islip NY [ 531 ! 2 ! 4/18400)
1801 Spur Dr, Central Islip NY | 531 FT ; 5/22/00
| 1801 Spur Dr, Central Ishp NY 531 al 410400
1801 Spur Dr, Central Islip NY 51 FT ! 10/12/99
1801 Spur Dr, Central Islip NY | 531 FT ! 6/1/90
' 1801 Spur Dr, Central Islip NY 531 | FT 4/3/00
1801 Spur Dr, Central lslip NY 531 FT 12/1/96
" 1801 Spur Dr, Centra! Istip NY 531 Sl 4/3/00
1801 Spur Dr, Central Islip NY 531 FT 6/17/90
1801 Spur Dr, Central Iship NY 531 52 4/10/00
1801 Spur Dr, Central Islip NY 531 FT 9/21/92
1801 Spur Dr, Central Islip NY 331 FT §/1/92
1801 Spur Dr, Central Islhip NY 531 FT 11/10/98
1801 Spur Dr, Central Ishp NY 531 FT 4/1/92
1801 Spur Dr, Central Islip NY 531 52 4/3/00
1801 Spur Dr, Central Isiip NY 531 | FT 10/1/84 |
1801 Spur Dr, Central Islip NY 531 FT 12/1/85 |
MS5-03-D.0002 5 Scction ] - Attachment 1{I)
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Faciiity Employee Séﬁiunty
Stalus Date
Full
: Time/Shared
Carlton Ave, Central lIshp NY I'T OMITG9
Carlton Ave, Central Islip NY FT i 03/01/89
Carlion Ave, Centrat Islip NY FT 1110498
Carlton Ave, Central Islip NY FT 04:13/92
Catlton Ave, Central Islip NY FI 07:/01/91
Carlton Ave, Central Islip NY FT /01783 |
Carlton Ave, Central Islip NY | FT 07/01/91
Carlton Ave, Central Jslip NY } S 03/24/00
Carlton Ave, Central Islip NY ! FT Dil.@.’}fﬂ?i
Carlton Ave, Central [slip NY S2 0471 /00 ;
[ Cariton Ave, Centrai Islip NY FT 05/22/00)
" Carlton Ave, Central Islip NY 51 04/10/00
- Carlton Ave, Central [slip NY FT 10/12/99
Carlton Ave, Central Islip NY FT 0601790
(Carlton Ave, Central Islip NY FT (14:03/00
Cariton Ave, Central Islip NY FT 12/01/96
Carlton Ave, Central Islip NY 51 04703400
Carlton Ave, Central Islip NY FT 0601790
Carlton Ave, Central Iship NY 52 041 0/00
Carlton Ave, Central Islip NY FT 09/21/92
| Carlton Ave, Central Islip NY FT 08/01/92
| Carlton Ave, Central Islip NY FT 11/10/98
_ Cariton Ave, Central Islip NY FT 04/01/92
Carlton Ave, Central [slip NY 52 04/03/00 |
i Carlton Ave, Central slip NY FT 101784
{Carlten Ave, Central Ishp NY FT 12/0)1/85
| Picr Point Plaza, Brooklyn NY FT 11/10/98 |
1 Pier Point Plaza, Brooklyn NY FT 09/17/99 |
1 Picr Point Plaza, Brooklyn NY : FT (6/08/92
| Pier Point Plaza, BrooklmNY | FT 02/01/91
1 Pier Point Plaza, Brooklyn NY ;| S 03/23/0}
i Pier Point Plaza, Brooklyn NY FT 12/01/93
1 Pier Point Plaza, Brooklyn NY FT . 03/01/87
1 Pier Point Plaza, Brookiyn NY FT 040150
MS-03-D-00402 & Secton ] - Awachment 1(0¥)
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Facility Site Employee Seniority |
No. Status Datc
. Full i
_ Time/Shared !
40 Centre 3t, Foley Sq NY 54A Si Vacant .
4G Centre St, Foley Sq NY 544 I'T 11/8/92
40 Centre St, Foley Sq NY 544 51 11/6/00 |
| 40 Centre St, Foley SqNY " 54A FT 12/19/54
40 Centre St, Foley Sq NY 544 FI 6/3/91
40 Centre St, Foley Sq NY 54A §2 7/27/95
40 Centre St, Foley Sq NY 544 FT 5/1/88
40 Centre St, Foley Sg NY - 54A 52 3/1/89
40 Centre 5t, Foley Sg NY P 54A 52 B/8/00
40 Centre St, Foley Sg NY 544 52 /22/94
40 Centre St, Foley Sq NY | 544 S2_ 11/25/96 |
40 Centre St, Foley Sq NY [ 544 FT 111392
40 Centre St, Foley Sq NY “54A 0 St 4/1/84
40 Centre St, Foley Sq NY L 54A Sl 9/8/98
40 Centre St, Foley Sq NY RETY S 211100
40 Centre St, Foley Sq NY S4A FT 4/10/95
40 Centre 51, Foley §q NY | S4A FT 4/1/88
40 Centre St, Foley Sg NY - S4A FT FA/EG
40 Centre St, Foley Sq NY S4A FT 6/2/90
40 Centre St, Foley Sq NY 544 FT {390 -
40 Centre St, Foley S NY S54A FT 9/2394
40 Centre St, Folcy Sq NY BE FT _ 7/2:95 |
40 Centre St, Foley Sq NY S4A 51 GR/DB
40 Centre St, Foley Sq NY 544 FT 12/13/94
40 Centre 5t, Foley Sqg NY 544 FT OG5
40 Centre St, Foley Sq NY 544 52 2427195
40) Centre §t, Foley Sq NY 544 FT 6/1/90
40 Centre St, Foley Sq NY 544 FT 5/4/85
| 40 Centre St, Foley Sq NY 54A FT /185
40 Centre §t, Foley Sg NY 544 51 2096
40 Centre St, Foley Sg NY A | FT 2/6/87
| 40 Centre §t, Foley Sq NY S4A 51 /B/98
. 40 Centre St, Foley 5g NY 544 32 D/8/98
| 40 Centre St, Foley Sg NY 544 FT 1/117/95 :
40 Centre 51, Foley Sq NY 544 51 2/1/87
40 Centre St, Foley Sg NY S4A FT 12/2/84
40 Centre St, Foley S5q NY | 544 s2 2/27/95 |
40 Centre St, Foley Sqg NY 544, Sl 1/4/05
| 40 Centre St, Foley S5g NY 544 FT 5/2/86
40 Cenire St, Foley Sq NY 544 FT 5/3/86
| 40 Centre St, Foley $q NY 54A S2 811794 |
40 Centre St, Foley Sg NY 544 52 2/16/01
40 Centre St, Foley Sq NY | S4A FT 2/27/95 |

MS-03-D-0002
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Facility Sie Employee Seniority
No. Status Date
Full |
Time/Shared
Continned :
40 Cenlre St, Foley Sq NY | 54A FT 5/1/85
40 Centre St, Foley Sq NY L S4A FT 10/1/84
40 Centre 5t, Foley Sq NY 54A FT 10/15/83
176 Church 51, Poughkeepsie NY 545 Sl 6/21/99
176 Church St, Poughkeepsie NY 534G FT ‘ 11/14/88
176 Church St, Poughkeepsie NY 54G S2 ' 6/21/99
|
i | Bowling Green, NY 541 ! FT 371487
H] Bowling Green, NY 541 ! I'T 37287
! Bowling Green, NY 541 FT 1 10/4:/83
- 1 Bowling Green, NY 541 | FT 28T
! Bowling Green, NY 541 | 51 10/3:/83
_ 1 Bowling Green, NY s41 S2 10/1/83
i 1 Bowling Green, NY 541 ' 82 3/25/96
1 Bowling Cireen, NY 541 i FT 4/2/88
1 Bowling Green, NY s41 ! 51 16/01
1 Bowling Green, NY 541 : FT 8/1/94
1 Bowling Green, NY 541 FT 33196
1 Bowling Green, NY 541 . FT 12/1/84
1 Bowling Green, NY 541 FT 11/1/86
1 Bowling Green, NY 541 52 /401
| Bowling Green, NY 541 FT 12/2/91
1 Bowling Green, NY 541 S B/28/00
! 300 Quarropas St, White Plains NY | 54L FT 7/15/96
300 Quarropas Si, While Plains NY | 34L FT 57485
300 Quarropas St, White Plains NY | 54L FT 51195
300 Quarropas St, White Plains NY | 341 FT 41795
300 Quarropas 5t, White Plains NY | 34L FT 0/26/95
300 Quarropas St, White Plains NY | 341 | FT 1/11/99
| 300 Quarrepas St, White Plains NY | 54L FT 5/22/95
300 Quarropas St, White Plains NY | 54L S2 3/20/95
300 Quarropas St, White Plains NY | 34L FT 4/24/95
300 Quarropas St, White Plains NY | 54L §2 8499
300 Quarropas 5t, White Plains NY | 541 S1 /21452
300 Quarropas St, White Plains NY | 54L S1 715196
300 Quarropas St, White Plains WY | 34L FT 6/2/91
b 5-03-D0002 g Section ] - Anachment 1{D)
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Facility Site Employee Seniority
No. Status Date
Full
! Time/Shared
500 Pearl 5t, Foley Sq NY L3N FT 6/ 1995
500 Pearl St, Foley Sg NY 34N FT 12/27/94
500 Pearl 5t, Foley Sq NY 54N FT 8/18/94
500 Pearl St Foley S4NY ! 54N 52 512700
500 Pearl 5t, Foley S5q NY L 54N FT 21287
500 Pearl Si, Foley Sq NY 54N FT 91786
500 Pear! S, Foley Sq NY 54N I'T 3/6/95
500 Pearl St, Foley Sq NY 34N FT 3/6/95
500 Pear] St, Foley Sa NY 54N FT 8/15/94
500 Pearl St, Foley Sg NY 54N FT 5/2/97
| 500 Pearl St, Foley Sq NY 54N FT 12/13/94
5000 Pearl §t, Foley Sg NY 54N FT 2/16/95
1 500 Pearl St, Foley Sg NY 24N Sl B/3/99
' 500 Pearl St. Foley Sq NY 54N S1 10/2/83
500 Pearl St, Foley S5q NY 54N FT 12414/94
500 Pearl St, Foley Sq NY 54N FT__ | 711196
500 Pearl 5t, Foley 5q NY 54N S1 Q/29/97
~ 500 Pearl 5t, Foley Sq NY 54N FT 36/95
500 Pearl St, Foley Sq NY 54N FT 8/12/94
500 Pearl §t, Foley Sq NY 54N FT 3/13/95
500 Pearl 5t, Foley Sq NY 34N FT 8/29/94
500 Pearl 5t, Foley Sq NY 54N FT 5/22/95
500 Pearl St, Foley Sq NY 54N S1 9/1/98
500 Pearl 5t, Foley Sq NY 54N FT 3/6/95
500 Pcar] 5t, Foley Sq NY 54N 52 820493 .
500 Pearl 5t, Foley 5q NY 54N 52 8/11/94 |
500 Pearl St, Foley 3q NY 54N FT g/1/90
500 Pearl 5t, Foley 5g NY 54N FT 10/2/83
500 Pearl §t, Foley Sq NY 54N FT 6/1/92
500 Pearl 81, Foley Sq NY S4N FT 12/26/94
500 Pearl St, Foley Sq NY 54N FT 3/6/96
500 Pearl St, Foley Sq NY 54N FT 8/16/93
500 Pearl St, Foley 5q NY 54N FT 3/13/95
' 500 Pear] St, Foley Sg NY | 54N FT /2797
500 Pearl St, Foley g NY 54N 51 8301
500 Pearl St, Foley Sq NY 34N FT 6/3/90
500 Pearl St, Foley Sq NY 54N FT 8/15/94
500 Pearl St, Foley Sq NY S4N S2 3421195
500 Pear] St, Foley Sg NY 54N FT 12/13/94
300 Pearl 5t, Foley S5q NY 54N FT 7/17/95
500 Pearl 5t, Foley Sq NY + 54N FT 8/1/94
500 Pearl St, Foley Sq NY 54N 52 5/2/00 |
500 Pearl St, Foley Sq NY 54N FT 10/6/97 |

ME-03-13-0002
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Facility Site Employee Senionty
No. Status Date
Full
Time/Shared

. 380 Foley ¢ NY

500 Pearl St, Foley Sq NY 54N 51 8/6/01

. 300 Pearl 31, Foley Sg NY 54N 52 7/7/99

| 500 Pear] St, Foley Sq NY 54N FT 6/21/99
300 Pearl S(, Foley Sg NY 54N i FT 2/15/00
500 Pearl St, Foley Sg NY 54 FT 71799
500 Pearl 5t, Foley Sq NY 54N FT 6/21/99 :
500 Pearl St, Foley Sq NY S4N FT 6/21/99
300 Pear] 5t, Foley 5q NY 54N S2 ) 6/18/01

1 300 Pearl 51, Foley Sg NY 54N FI 6/21/99 |

" 500 Pearl St, Foley Sq NY 54N S1 ' 11/7/00

500 Pearl Si, Foley Sq NY 54N FT 9/8/98
500 Pearl 51, Foley 5q NY 54N i FT i 6/21/99
500 Pearl 51, Foley 5q NY SN | S ' 11/720/00
500 Pear] St, Foley Sq NY 54N FT 1177100

500 Pearl St, Foley Sg NY 54N | FT 9/11/00
300 Pearl S, Foley Sg NY 54N FT ) 6/21/99
500 Pearl 5S¢, Foley Sq NY 54N FT i 6/21/99
500 Pearl 5t, Foley Sq WY 54N . FT 6/21/99
500 Pearl 5t, Foley S5q NY ' 54N FT 6/1/00
500 Pearl 8t, Foley Sq NY 34N FT 621795
500 Pearl 5t, Foley Sq NY 54N FT 0/8/00
500 Pearl St, Foley Sq NY 54N FT 6/21/99

. 500 Pearl St, Foley 5q NY 54N FT L1/7:00

' 500 Pearl St, Foley SqNY 54N FT £6/21/99
500 Pearl 5t, Foley Sg NY 54N FT 6/21/99
500 Pearl 5t, Foley Sg NY 54N 51 11700
500 Pearl St, Foley Sq NY 54N FT 6/21/99
500 Pcarl St, Foley Sq NY 54N FT 6/21/99
500 Pearl 8t, Foley 3q NY 54N FT 271800
500 Pearl 5t, Foley 5q NY | 54N FT 6/21/99

+ 500 Pearl §t, Foley 5g NY 54N FT 6/21/99
500 Pear! 5t, Foley Sg NY 54N FT 1147400
500 Pearl 5t, Foley Sg NY 54N FT 7/1/99
500 Pear] St, Foley Sq NY 54N FT 12/5/00)
500 Pear] St, Foley Sq NY 34N FT 6/21/99
500 Pearl 5t, Foley Sq NY 34N 52 9/5/01

| 500 Pearl St, Foley 8q NY 54N FT 7/1/99
500 Pearl St, Foley Sq NY 54N FT 6/21/599
500 Pearl St, Folcy 5q NY | 54N 52 Vacant
500 Pearl 51, Foley S5q NY 54N FT 7199
500 Pearl St, Foley Sy NY 54N FT | £/28/99
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Facility Site Employee Seniority |
No. Status Date
Full 5
B Time/Shared i
Contimied
500 Pearl 51, Foley Sq NY 54N FT 71699 |
300 Pearl 81, Foley Sq NY 54N FT 7/1/99
300 Pear] 8t, Foley 83q NY | 54N FT 1 g
500 Pearl St, Foley Sq NY | 54N FT  6/21/99
300 Pearl St, Foley Sqg NY 54N S1 521401
500 Pearl St, Foley Sq NY | 54N FT 6%
| 500 Pear] St, Foley Sq NY 34N | FT 6/21/09
500 Pearl St, Foley Sq NY 54N | FT _ 11/7/00
500 Pearl St, Foley Sg NY 54N FT 0/21/99
500 Pcarl St, Foley SqNY _ 54N 52 12/5/00
500 Pearl St, Foley SgNY 54N 52 B/6A
500 Pearl St, Faley Sqg NY 54N 52 1/22/0]
| 300 Pearl St, Foley Sq NY 54N S1 6/21/99
500 Pear] St, Foley Sg NY 54N FT 7199
i 300 Pear] 5t, Foley 5q NY 54N FT 7/6/99
| 500 Pear] 51, Fuley Sq NY 54N Sl 512101
' 500 Pearl St, Foley Sq NY 54N 52 412101
- 500 Pearl 51, Foley Sq NY 54N FT 6/21/99
. 500 Pear! 51, Foley Sg NY 54N FT. B2
500 Pearl St, Foley Sg NY 54N FT 7/8/59
300 Pearl 5t. Foley Sq NY 34N T 7/1/99
© 500 Pearl §t, Foley Sq NY 54N FT 11/7/00
300 Pearl St, Foley Sg NY 34N FT WVacant
- 500 Pearl St, Foley Sg NY 54N [ sl 9/5/01 !
Facility Employee Seniority
Status Date
Full
Time/Shared
100 Church Street, New York FT 06/01/491
100 Church Street, New York FT 03/26/94
106 Church Street, New York FT (i 23795
. 1 St Andrews Plaza, New York 51 {6/22/05
1 St Andrews Plaza, New York FT 06/04/91
1 51 Andrews Plaza, New York FT D6/01/84
1 St Andrews Plaza, New York FT D5/03/35
1 St Andrews Plaza, New York FT 0320495
1 St Andrews Plaza, New York FT 04/02/90
1 St Andrews Plaza, New York FT 08/11/94
1 St Andrews Plaza, New York 82 08/02/90 |
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' Facility Emplovyee Seniority
Slatus Datc
Full
Time/Shared
1 St Andrews Plaza, New York FT 06/21/99
1 St Andrews Plaza, New York FT 09/08/98 |
| 5t Andrews Plara, New York FT 05/06/85
| St Andrews Plaza, New York FT | 04/01/87
1 St Andrews Plaza, New York S . 10/23/01
1 5t Andrews Plaza. New York ; FT 06/21/99
L St Andrews Plaza, New York . FT | 02/16/00
|
Court of International Trade,_ - FT 10/01/84
1 Federal Plaza, New York
Court of International Trade, FT 05/01/86
1 Fedcral Plaza, New York
Court of Intemational Trade, FT 06/04/90
1 Federal Plaza, New York
| Court of Intemational Trade, FT 02/01/87
| Federal Plaza, New York
Court of International Trade, FT 12/01/84
| Federal Plaza, New York
300 Quarropas St, White Plains NY FT 02/01/90
300 Quarropas St, White Plains NY FT QRA3/90
300 Quarropas St, White Plains NY S1 I 06/21/99
300 Quarmopas St, White Plains NY 52 | 0340140
300 Quarropas 5t, White Plains NY FT i 3qen !
. 300 Quarropas St, White Plains NY FT - 010692
300 Quarropas 51, White Plains NY FT 02/01/90
500 Pear] Street, Foley Square FT 06/19/95 |
500 Pearl Street, Foley Square FT 12/27/94
500 Pearl Street, Foley Square FT 08/15/94
500 Pearl Street, Foley Square 52 05/02/00
500 Pear! Street, Foley Square T 02/02/87
500 Pearl Street, Foley Square FT (9/01/86
300 Pearl Street, Foley Square : FT 03/06/95
' 500 Pear] Street, Foley Square FT 03/06/95
. 500 Pearl Street, Foley Square 52 03/01/85
500 Pearl Street, Foley Square FT 08/15/04
500 Pear] Street, Foley Square FT 12/13/94
500 Pearl Street, Foley Square FT 02/16/95
500 Pcarl Street, Foley Square S1 L 08/03/99
500 Pearl Street, Folcy Square S1 1 10/02/83
500 Pear! Street, Foley Square FT 12/14494 .
500 Pearl Street, Foley Square FT L 070186 |
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i Facility | Employee Seniority
I Status Date
Fuil
\ Time/Shared
Continued ’
| 300 Pcarl Street, Foley Square S1 P 09/29/97
500 Pearl Strect, Foley Square FT (J3/06/95
500 Pear! Street, Foley Square FT . 08/12/94
300 Pearl Street, Foley Square FT v D3/13/95
500 Pear] Street, Foley Squarc FT O 08/29/94
300 Pear] Street, Foley Square FT (005/22/95
| 500 Pearl Street, Foley Sguare FT | 090198
00 Peari Street, Foley Sguare FT 03/06/95
500 Pearl Street, Foley Square 52 08/11/94
- 300 Pearl Street, Foley Square ' FT 08/01./90
500 Pearl Street, Foley Square FT 10/02/83 |
300 Pearl Street, Foley Square FT (6/01/92
| 500 Pear! Street, Foley Square | FT  12/26/94
500 Pear| Street, Foley Square . FT 03/06/96
500 Pear] Street, Foley Square FT 08/16/93
500 Pear] Street, Foley Square FT | 031305 |
500 Pear| Street, Foley Square ST . 12/13/94
300 Pear] Street, Foley Square ' FT | D12ne7
300 Pearl Strect, Foley Square ; Sl D8/03/01
500 Pearl Street, Foley Square FT. | 06/G3/90
500 Pear] Street, Foley Square FT | 08/15/94
500 Pearl Street, Foley Squarc FT 07/08/96
| 300 Pearl Street, Foley Square 52 (3/21/95 |
300 Pearl Street, Foley Square FT 12/13/94
| 500 Pearl Street, Foley Square FT 07/17/95
500 Pearl Street, Foley Square FT 18/01/94
500 Pearl Streel, Foley Square 82 05/02/00
Facilily Site Employee Seniority |
Neo. Status Date
Full
Time/Shared :
68 Court St, Buffalo NY S5A 51 8/12/96
68 Court 5t, Buffalo NY 55A FT 8/24/92
68 Court 5t, Buffajo NY 33A FT 6/18/90
68 Court St, Buffalo NY 554 FT | 4/12/99
68 Court St, Buffalo NY 554 FT 7/6/93 |
68 Court 5t, Buffalo WY 55A FT T/26/96
&8 Court St, Buflalo NY 55A 52 7129/96
68 Court St, Buffale NY 554 FT 10/1/87
68 Court 5t, Buffalo NY 55A 51 4/14/99
68 Court St, Buffalo NY 35A FT 4/12/99
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) Facill:.t}-’ - Site Employee Saarit}'
Mo, Status Date
Full
3 Time/Shared
Continted
68 Court 54, Buffalo NY 554 FT 624
68 Court 51, Buffalo NY 554 FT 6/ 1784
68 Court 5t, Buffalo NY 554 X2 ) 72N
- 68 Court §t, Buffalo NY 35A FT 7/30/86 |
68 Court 5t, Buffulo NY 354 | 51 12/18/00
68 Court 5, Buflale NY 35A &2 3100
100 State St, Rochester NY 55 FT 8/13/91 |
100 State St, Rochester NY 55B 51 12/9/93
106 State 5t, Rochester NY S3B FT 71601
100 State St, Rochester NY 55B 51 /990
130 State 51, Rochester NY 55B 52 TI22906
100 State 5t, Rochester NY 55B FT 10/14/96
100 State 51, Rochester NY 55B FT N /23595
104 State S1, Rochester NY 558 FT G/23/6
104} State St, Rochester NY 558 52 324197
100 State St, Rochester NY 558 FT 143100
300 Pearl St, Buffalo WY I 55E 52 424 /00)
300 Pear! St, Buffalo NY | 55E S1 4/14/99
! 300 Pearl St, Buffale NY 55E FT 6/18/90
300 Pearl St, Buffalo NY 55E _FT 2123191
: 300 Pear] St, Buffalo NY 3%E FT R/24/92
300 Peari 5t, Buffalo NY 55E FT B/10/92
l 1l Elmwood Ave, Burlington VT B2A FT 4/24/01 ¢
11 Elmwood Ave, Burlington VT E2A FT 10/15/91
i 11 Elmwood Ave, Burlington VT B2A Ft 1500
: 11 Elmwood Ave, Burlingion VT B2A FT 10417/94
. 11 Elmwood Ave, Burlington VT BlA 52 _H18M9
11 Elmwood Ave, Burlington VT B2A FT 2112556
11 Elmwood Ave, Burlington VT B2A 51 i G/29/00
11 Elmweod Ave, Burlington VT B2A FT i 2/12/01
151 West 81, Rutland VT 82B FT : 10/ 15/90
151 West 51, Rutland VT 42B 51 . 11424499
151 West St, Ruiland VT 82B 52 1 1/13/00
151 West 5t, Rutland VT 4828 FT 10/12/94
| 151 West 5t, Ratland VT - 82B FT 1G]
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No. Status ' Date
Full
Time/Shared
204 Main 5t, Brattleboro VT 82D FT s 11/13/95
204 Man St, Brautleboro VT 22D __SZ 10/14/95
204 Main 5t, Brattleboro VT RZD FT Q/T1/93
204 Main 5t, Brattleboro VT 2Dy FT /1400
204 Main St, Brattleboro VT 22D 51 Q/8/08
204 Main 51, Brattleboro VT 82D T 10/22/95 ]
67 Merchants Row, Rutland VT 82F FT 10/13/98 !
37 Merchants Row, Rutland VT 82F KT 7i10:91
67 Merchants Row, Rutland VT 82F 52 1/21/96
7 Merchants Row, Rutland VT E2F 51 G/24/01
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