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PREAMBLE
THIS AGRBEMENT i3 made and cntered into by and between AKAL SECURITY,
INCORPORATED, a New Mexico comporalion, hereinafter referred io as the "Employer" or

"Cornpany,” und UGSOA International Union, on behaif of its Local #1335, hereinafter referred to as
the "Union".
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MISSION STATEMENT
COURT SECURITY OFFICER

® Tnsure the safety of US Federal Courts, Protected Government
facilities and their employees against unauthorized, illcgal and

potentially life-threatening activitics,

«* Cadres of qualified and highly skilled officers perform this mission.

CSO Goal & Vision

Goal

To conduct ourselves i a manner as to bring credit upon the Court
Security Officer and Special Security Officer program and the United

Y States Marshal Service at all times.

S
Vision
To be alert to all simations and events that take place and take necessary
measures to prevent dangerous situations from happening.

II,-"' .
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ARTICLLE ¥

GENERAL PROVISTONS

SECTION 1.1 BARGAINING UKET

A.

I3

‘This agreement s entered helween Akal Security, Ine, Umied Government Security

Officers of Amerca ([FGSOA), and JGSOA Local #135 thereinafter refemred to a8 the
Union). The Cownpaay recognizes the Union as the sofe and exclusive bargaining
representative for the purpose of collective bargaining as defined i the National Labor

Relations Act,

The unit is defined as all fll-time and shared position Federel Court Secuntty Officers
{CS0s), Vederal Special Security Officers (S50s), Lead FPederal Court Secunity Officers
(LLC8Ds) and Lead Federzl Speeint Secunty Officers (LSS0s) employed by the
Company in the 11" Cicuit consisting of UGS0A Local #135, in Augusta in the
Southern District of Geopia, cxeluding all other employess including office clerical
employees and professional employses as defined in the National Labor Relations Act.

This agreement shall be binding upon both partics, their seccessors and assigns. In the
event of a sale or transfor of the business of the employer, nr any part thereof, the

purchaser or ransferes shaill be baund by this egreement.

SECTION 1.2 NEGOTIATING COMMITTEE

The Company agrees to recngnize a Negotiating Committee composed of up to three members and
ope alternate selected by the Undon to represent fhe Employess in collective bargaining

neEtiations,

SECTION 1.3 STEWARD SYSTEM

A, The Corapany agrees to recopnize a sieward system.

B. The Union agrees that the stewards will work at their regular jobs at all times except

when they are relieved ta attend to all the business of the Grievance Procedure as
outlined ia this Apreement. Apgrieved employees will be paid their regafar rate of pay
in the conduct of Company Union business diring scheduled working hours,

If the Employee requests, the Company will call for a steward prior to any disciplinzry
sclion taken, whether it be wrtten or verbat, The suparvisor, at the reguest of the
Employee, will 1elease the steward as soon as possible. The Union Steward will be paid
for up to pne-half hour upon receiving Supervisor appraval of relief from duty.
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' SECTION 1.4 MANAGERS AND SALARIED PERSONNEL

Manayerial and salaried Employees shali not pesform the duties of the Employees an the bargaining
Lt CKCEPL I 4D erncIeency.

SECTEON 1.5 ENION SECURITY

A. An Employee who i3 a member of the Union at the time thiz Amcement becomes
effective shall continue inenrbershin in the Union for the duration of this Agrecment, to
the extent of fendering ihe membership duves uniformiy required as a condition of

retaining mremnbershin in the Ution.

R. An Employec wha is not 2 member of this Union at the tine that this Agreement
hecomes effective shall, withmn ten (10) days after the 30ih day follawing the effective
date of this Agrectaent or date of hire either:

1. Becorne a member af the Union and remain a member

or

2. Pay the Union a service fee. The arnount of thas service fze shall he equat to that paid
by repalar Union members 1o mnclude regular and vsual initiation fees. The service
fee will not include any zsscssments, special or otherwise. Such payments shall
cormrmenee on the 30th day afler the daie of hire.

ay Employees who are members of, and adhere to the established and traditional
tenets of a bona-fide relijpon, body, or sest, which has histoncally held
congcientions ohijeclions to jointag or financially supporting labor organizations,
shall, nstead of the above, be allowed to make payments in amounts equal to the
agency fec required above, 10 a tax-cxempr organization {under Secton 501{cj(3)
of the IRS Code). ‘The Unjon shall have the nght to charge any Employee
exercising this option, the reasonable cost of using the arbitration procedure of
this Agrecment on the Emploves's individual behalf. Further, any Employee who
exercises this ophion shall twice a year submit to the Undon proof that the
charitable contnbutions have been made.

C. Before any teomination of cmployment pursuant to this Section becomes effcotive, the
snployee involved shall first be given notice in writing by the Union to pay the
prescribed itiation fee andfor delinquent dozs. I the empioyes fails to pay the
mitiation fee and/or delinquent dues, and if such fee andfor dues are endered within 48
hours after the employee roceives this notification from the Comnpany, his/her dismissal
under bere shall not be required. If termipation is administered under this provision, the
reasous will be given in wniing. Tenninabion will not oceur 1f there 15 an ongeing
chspute between the effected employee and the Union.
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11, The phligations sel forth m thiz Article shall only be effective 1o the extent penmnitted by
controlling law. ALl employees regwiarly employed at sny federal enclave who are not
members of the Union shall pav the Union a service fee. If there 15 a iegui challenge to
any provision of this Article, the Cmployer may suspend its obligations under this
Article for the duration of the dispute after conferring on the matter with the Union.

The Union, inchuding itg International, agrees to save and hold the Employer harmless
from any and all ¢laims, sctions, suils, damages, of costs, including any attomeys fees
incurred by the Employer, on accouni of any matter relating to the tems of thns Article,
including, but not Hmited to, any claims by any Emplayze(s} and compliance with the

Lawr,

SECTIN L6 DES CHECKOFER

The Company agrees to deduct dues as desiznated by the Union on a menthly basis from
the payeheck of cach member of the Union. These deductions will be made ondy upon
written authorization from the Empioves on a {orm provided by the Union. The Employee,
upon written nolice served wpon the Company and the Union, raay revoke such
authprization as provided in the Fmplovee Cheek-Of Authorization Card. U s undessiood
that such deductions will be made oaly o0 long as the Company may legally do so. The
Company will be advised m watiing, by the Union, as to the dollsr wmount of the Umon

membarship dues,

The Company will remit all such deductions to the Financial Secretary/Treasurer within
three (3) business days from the date that the deduction was made The Union agrees to
furnish the Company with 1he current routing number for direct deposit. The Company
shall furnish the Financial SecretaryiTreasurer with a deduetion List, setting forth the name
and amcunt of dues with each romittance. Tle Union agrees to bold the Campany hannless
from any action or actons prowing out of thess deductions initated by an Employec
agaivist the Company, and assnines full respousthility of the dispositions of the funds so
deducted, once they are paid over to the Umon Errors made by the Comapany in the
tedoction or remritance of menes shall not be considered by the Union as a violation of
this provision, providing such errors are vnintentional and corrected when brought to the

Company's attention,

SECTION 1.7 INTERT OF PARTIES

‘The Union and the Company apree to work sincercly and wholehcadedly to tho end that the
provisions of this Agreement will be applied and interpreted fairly, conssientiously, and in the best
interest of efficient security eperations. The Union and thie Company will put fouth their best efforts
10 canse the Bargaining Unit Bmplovees, mdividoaliy and collectively, to perform and render loyal
and efficient work and services on behalf of the Coimnpany, and that neither their representatives nor
their mentbers will intimidate, coerce, ur discvininate in any manner against any person in is
employ by reason of hisfier membership and activity or non-imembership or non-activity i the

Tion
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{ } SECTION 1.8 ANTL-DISCRIMINATION

Neither the Company nor the Unton will discriminate against any Employee because of race, color,
religion, scx, ape, national origin, Victnam Era Veterans status, disability or other protecied reason.
The Company and the Union recogmize that the objective of providing equal employment
opportuities for all people s consistent with Company and Union philosophy, and the partics apres
to work sincerely and wholeheariedly toward the accomplishment of this objective,

ARTICLE 2

IINION SENIORITY

SECTION 2.1 UNION SENIORITY DEFINED

Uuion semority shall be the Jength of continuous service, within the Local, from the
Employee's [ast date of hire s a €SO or LCSO fer the Enployer, past ar present and/or
any predecessor Fmployer. Union seniority shall nat accrue unitl the Bmployee has
successfully completed the probationary period. Union senjority shall be applicable in
detennining the vrder of lavofl and recall, shaft bidding, vacation schedules, extra work,
transfers within the Local, and other mutters w5 provided {or in this Apreement.

For the pwiposes of shift bidding, vacation schedules and extra work, uninn seniority
shall be defined as senicrity within the work site. (Sce Appendix B for the definition of
the work sie)

Any Employee permanently transferred out of the designated Local Burgaining Unit for
any reason shall lose their Union senionty as it applics to the order of layoff and recall,
shift hidding, vacation schedules, extra work, and other matters as provided for in this

Agreement.

SECTION 2.1 SENIORITY LISTS

The Company shall provide an employee Nst (Jast date of bire as a CS(Y), to the Local LTnion each
year on October 1, The Union will respond, within thirty (30) days, with a “{nion Semionty™ hist to
the Company. This list shall be posied on all Usdon bulletin beards. {Sec Appendix B for local list

specifications,)
SECTION23 FPERSONAL DATA

Emplayees shall notify the Employer in wnting, oo the company provided fonn, of thear proper
mailing address and telephone number or of any change of name, address, or telephone pumber,
The Company shall be enfitled to rely wpon the last known address in the Empioyer's ofhecal

records.
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‘) SECTION 2.4 TRANSKER OUT OF UNIT

A

"

Any Bargaining Linit Empleyee wha is promoied to 2 non-barganmg unit position for rmore than
figr {4) constouiive weeks siall lose their Union sepacnity, If they retum Lo the bargaining unit at 4
Juter date their seniority will start on that returmn date.

SECTION 2.5 TROBATIONARY EMPLOYEES

Probationary Employess will be considered probationary for a ninety ($0) calendar day penod after
fieir hire date. The Union will still represent Probationary Employees for problems concerming
wages, howrs and working conditions, but the Company seserves the nght to decide guestions
relating 1o imansfers, suspensions, discipline, layoffs, or discharge of Probationary Employees
without receurse o the grisvance procedure contained 1n thas Agreement.

Probationary Finployees do not have sepionty until e completion of the probatienery period, at
which time seniority dates back to the date af Wire. The Probationary period can be extended by
mutual agreement botween the Company and e Linien.

SECTION 2.6 TERMINATION OF SENIORITY

The senianily of an Trmployee shall be terminated for any of the following reasous:

A. the Employee guits or retires,

B. the Employes is discharged;

C. 1 settlement with the Emnployee has heen made for total disability, or for any other
reason if the settlement waives further cxnployment rights with the Emplayer,

D. the Employee is laid off for a continuous peniod of one hundred eighty (180) calendar
diy's;

E. the U.S. Governinent revokes the Employes's credentials as a €050,

¥, the Empioyes is permanently frunsfumred out of the bargaming umt.

ARTICLE 3

JOB OPPORTUNITIES

SECTLON 3.1 FILLING YACANCIES

1t a vacancy oceurs in a regular position covered by this Apreement or a new position is added and
the commpany chiooses to Gl the position, the job will be posted for a period of three (3) working
doys (excluding Saturdays, Sundays and holidays) within the Local as defined in Appondix B. All
shared position Employees who have notified the Site Snpervisor, 1n wnting of their intent to apply
for a Full-Tine position and who are not scheduled to work during thal three (3} day period at the
site where an opening ocours, and any Ewployees on vacation or on other approved leave will be
notified by the Company. When a vacancy occurs, the Employer will fill the position with the most
serior Employee (see Appendix B) who has applied for the position in wntmg, who has been
trained (if required) 1o fill any necessary spectal qualifications for the new position. No more than
two (2) shifts will be filled under this procedure as a result of that vacancy.
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SECTION 3.2 SHARED POSITION EMPLOYEES

The Company is ailligated wnder Hs contract with the USMS, to )] a designated number of shared
positions in order to provide full staffing level coverage, mcrease secunty levels as pecded und
avoid uonecessary overtime. A shared position Employes may be scheduled to work more than a
part time schiedule, as necessary, at the Company's discretion. The Company will give the shared
position Employce e maximum possible nofice for weckly work schedule changes. Failure o
report 1o work when so scheduled or calied fo work may result tn disciplinary action,

SECTION 3.3 LAYOFF AND RECALL

In the event of layoil or recall, when full-time or shured positions are heing reduced, probationary
Fraployees will be (aid off first, Should it be necessary to fiuther reduce the work force, Limployees
will be retained un the basis of senjority witlun the Losal. The Company will notify the Lhian, in
writing, of required reduction. The Union will respond, in writing, within threc (3) business days
{excluding Saturday, Sunday & Holidays), with the name or nanss of the least seoior emplovee or
employees. Recall of Employees will be accemplished by recalling the last lud off Employee first,

and so o
SECFION 34 TEMPORARY ASSIGNMENTS

In the interest of maintaining continuous operations, the Employer may temporanly assifn ab
Employee to a vecant or new position unhl the job iz filled n accordance with Arlicles 2 and 3, or
assipn an Employee to & position that is part of a temporary security assignment directed by the
178MS, including temporanly assigning an Employee to a work site withie or ontside of the arca
defined by this Agrcement To the cxtent feasible the assipnment shall be a voluntary selection
hased on seniority and qualification. In the absence of volinteers, assignments shall be made on a
reversc séidority and qualifications basis. Ewployees so assigmed will receive the hugher of the base
houtly wage available to Emplovees regularly assigned to the site to which they are heing
transferted, or their regular Bourly wage they receive at their regular site under this agresment,

whichever s greater,
SECTION 3.5 APPOINTMENT OF LEAD C50s

The V15, Government in its contract with the Compary creates specific guidelines for the job dutics
and qualtfications of Lead CSOs. Rased on these puidelines, all appaintments of Lead CS0s will be
made on the basis of suitability as evaluated by the Cempany. Sutability shall include an
Employee's shalls, experience, past performance, capahilities, and the needs of the operation. If, in
the Employer's detennination, Employerss are eqoally gualified, semority will prevail Lead CSOs
will not perfonn supervisory duties, as described by the National Labor Relations Act.
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ARTICLE 4

MANAGEMENT'S RETAINED RIGHTS

SECTION 4.1
Munagement of lhe busipess and direction of the szcurity force are exclusively the right of

mznapement. These rights inelude the nght to:

Hizey;

A work;

Frommote, Damote;

Drischaree, discipline, or suspend hased on Article &;

Reyuire Jimployees to obscrve reasonable Employer rules and regulutions;
Dretermine when overtime shall be worked;

G. Detennine the qualifications of an Employee to parferm work.

EETORR

SECTION4.2

Management shall nist implement any changes to subjects covered in the mandatory bargeining hist
as provided for in the NLRA Section 8{d}.

SECTION 4.3

Aay rights, power or authority the Company had prior to the sigomg if this Agrecment are retained
by the Company, cxcept those specilically abndpged or modified by flis Agreement and any
supplemental Apreements that may hereafter be made. The Company’s failure to exercisc any

funciion roserved 1o it shall not be decmed a waiver of any such rights,

ARTICLE 5

GRIEVANCE PROCEDURE

SECTION 5.1 INTENT

For purposes uf this Agreement, a grievance shall mean o claimed vielation, misinferpretation, o
misapplication of any provision of this Agreement, or the challenge of any disciplinary action taken
against a Union Fimployee, excopt that this grievance procedure shall not be used for any aclion or
order of removal of an Empioyee from working under the contract by the U.S, Govemment, or
revocation of required CSO credentials by the USMS under the removal of Contractor employee
provision in Section H-3 of Contract MS-00-D-0025 between the US Marshals Service and Akal
Sccurity, Inc. Any tempwrary or pennanent removal of an employee by determination of the
Govermnenl as deseribed in Scction H-3{b} of the Contraet shall not become permanent without
requisite hotice 1o the employee and the opportunity provided for the emplovee to respond to the
Govermnent's acfon within fifteen (15) days of the determination. Upen written request, fhe
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- Company will provide the Union, in 2 tinely manner, with all information concerning the rumonval

that they may Jegatly release, and wili provide the Union with any relevant infonnation conceming
the proper Governmen! paint of contact and their contact data. The “linal decision” on the
employes”s remaoval shall be deteinined by the Govemment.

SECTION 5.2 GENERAL PROVISIONS

A. The number of days outlinad in Section 3.3 in the processmyg and presentation of
gricvances shall establish the maximum time altowed for the presentation and
processing of & prievance. The tenn "days” shall not include Saturdays, Sundays or

holidays when vsed in this Article.

B, Should either tihe Company, the Union, or the agerieved cmployce {ail to comply with
the Hime limits as set Torth i this Asticle, the paity who failed W comply within the time

limjts shall forfz=i Gie mjevance.
SECTION 5.3 GRIEVANCE PROCEDURE
Al grievances shall bo presoited and processed in aceordance witl: the following procedures:

A, Imformst Step - The parties shall make their bust cffarts to reseive any dispute on en
infornal basis. Both the Company and the Union aggee that the Fimployee will first
discuss the complaint with their jmmediate supervisor (oot in the bargaining unit),
within eight {8} working days of the incident being grieved, to start the informal
procedure. If the informal procedure is not invoked withm cight working days of
Hmployee's knowledge of a grievable issue, then it iz agreed by both parties that no
farther action can he taken. I, during the courze of this discussion either the Employee
or the supsrvisor deems it desirable, o steward or other Union representative will be

callard 1,

B. Step One - If the matter is not resolved informally, the Emplayee shall, not later than
tea (10) days after the informal discussion with the immediate supervisor, set forth the
facts in writing, specifying the Article and paragraph allegedly violated This shalf he
signed by the agereved Employee and the union representative, and shall be submitted
ter the Contract Manager or designes with & copy ta the Cotnpairy’s HR Director, The
Contract Manaper or designes shall have tea (10) days from the dafe the grievance was
presented to return a decision in wriling with a copy to the aggrieved Employee and the
uniogn represcntative.

€. Step Twao - If the grievance 18 not setfled in Step Gne, the grievance may be appealed in
writing to the Cumnpany’s Director of Human Resources or designee not later than ten
{10} days from the denial by the Contract Manager or designee. The Director of Human
Resources nr desigmee will bhave ten (10) days from the date the grigvance was
presented to rery a decision, in writiug, with a copy to the aggrieved Employes and

. the wninn representaiive.
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o D. Grievance for Discipline - Any giievance involving discharge or other discipline may
he commencad at Sten One of (his procedure. The watien gricvance shall be presented
‘0 the Contract Manager through the Site Supscvisor or designee withm eipghteen (18}
days afier the oconrance of the faots giving rise to the Gnevance.

SECTION 5.4 ARBITRATION I'ROCETHIRKE

(#ievances wocessed in accordance with the requircments of Section 5.3 that remain unsettled mnay
be processed io arbitration by the Union, giving the Company's Director of Human Resources
written notice of its desire lo proczed to arbitration not later than fifieen (15) days afier rejection of
e prievance in Step Two. Groevances which have heen processed in accordsnce with the
requirciments of Section 5.5 which rerwin unsettied shall be processed in accordance with the

following procedures and linitations:

A. Seleetion of an Arbiicator - Within fificen (15) days of receipt of the Union's walten
nozice to procesd willy arsitration, the Company and the Union will mneet telephonically
to jointly atiempt to agree upon the selection of a neutral arbitrator, If, within fifteen
{15) days, the parties fil lo agrec upon the selection of an artrator, the Unien will
request the American Arbitrativn Association (AAA) to sepply a list of seven {7)
arbifrators. An arbitrator will be selected from the list supplied by the AAA by partics
alternately striking from the lst until one (1) name remains, and this individual shall be

the arbitrator ‘o hear the grievance.

e B. Decision of the Arbitrator - The arbitvatar shall commmence the hearing at the earliest
possible date. Tha decision of the arbitrator shall be final and binding upon the paries
to the Agrcement. Any decision shall be complied with, without undue delay after the
decision is rendered. Jt is understood and agrced betwesn the partics that the arbilrator
shall have no power to add fo, subtract from, or mediiy any of the terms of this
Agreement, If the decision of the Arbitrator is not complied with within fifleen (15)
days of the decision, the lnsing side shall be lizble for attorney and cowt costs to
enforce compliance including through the courds, absent an order from the U8,
Marshals Service or upiess the Company files 2 orritten requesl for clanheation, then
the Company will comply within fifteen (15) days of receiving the clanification.

C. Arbitration Expense - The abitrator's fees and cxpenses, inchuding the cost of any
hearng toom, shall be shared oqually between the Company and the Uhuon. Fach party
to the arbitration wit] be responsible for its own expenses and compensation incurred
bringing any of ils witnesses or other participants to ihe arbifration. Any other expenses,
1ncluding transenipt eosts, shall e bome by the parfy lrcurming such expenses.

D. Time Limits - The decision of the arhitrator shall be rendered as soon as possible after
the dispute has been submitted to him/her.
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SECTHON 5.5 CLASS ACTION

The Unien shall have the right to file @ group prcvance {class action) or gricvancss involving more
than one (1) Employze at the Informal Siep of the gricvance procedure.

SECTION 5.6 INDIVIDUAL GRIFVANCES

No individoal may move a grievance to arhitration.

ARTICLE &
DISCIPLINE
SECTION 6.1 GROURDS FOR DISCIPLINE AND DISMISSAL

SECTION 6.1 ()

Afler completion of the probationary period, as specified in Section 2.5, no Employee shall be
dismissed or suspended without just cause. Just cavse shall Include any action or erder of removal
of an employee from working under the cantract by the U.S. Government, or revoeation of required
{80 credentials by the USMS under the Removal of Contractor Employes provision in Section H-3
of Contract MS5-00-D-0025 hetween the 115 Marshals Service and Akal Secunty, inc.

Any temporary or permancnt removal of an employes by deternination of the Government as
described in Section H-3 of the Contract shall not become permanent without requisite notrce to the
employee and (he opportwity provided for the eraployce to respond to the Govemment’s action
within {ificen (13) days of the determinaton. Upon written request, the Company will provide the
Union, th 2 Umely manner, with all infermaton concerning the remova) that they may iepally
refease, and will provide the Unmion with any relevant imaformnation concerning the proper
Government point of contact and their contact data.  The “final decision™ on the employee’s
removal shall be detenmined by the Government, and the Employer shall be held harmless by the
Union and the einpleyee for any further claims made after this final determination. This provision
is not intended to limit or prohibit the rights of any party to seek relicf from other parties.

The Company's contract with the 11.S. Goverynent sets out performance standards for the CS0x in
Section € of the Contract between the Company and the USMS, and 2l Employees are required to
comply wilh these standards. Failure to do so way lead to diseiplinary action. These perfommance
stapdards, the USMS Deadly Force Standards and the US Title 18 Domeostic Abuse and Violence
policy will be issued o each Employee and must be signed, acknowledging receipt, hy the
Employes and may be vpdated by the Company each year. Employees agree to comply with any
express pon-diseiplinary directive issued by the Govermment.
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SECTION 6.1 (b}

The Compay way discipline Cmplayees when nocessary and discharge thase who fail to uphiold
LS. Government or Company standards as described in 6.1 (2) and 6.1 (h) sbove. It is recognized
by parties to this Agreement that progressive discipline generally shail be applied in dealig with
Employees. However, it is also recognized that offenses may occur for which progress discipline is
ot applicable (e.g. fraud, gross miseonduct, thefl, ete). Disciphnary measures vary depending on
1he serfousness of the matter and {he past record of the Employee. All discipline shall be subject 1o
the prievance and arbitration procedures, except for those issues mvolving the UJSMS nghis under
Section $-3 of Contract MS-00-D-0025 as referenced in Sections 5.1 and 6.1(a). The Employee
may request, in writing, to the Site Supervisor, it any disciplinary action not resulting in
usprnsion may he considered for removal from the Employee’s file after 2 months, provided that
nw violations of the same type have occureed and that no nore than enc violation of any type has

geeTed.

ARTICLE 7
HOURS OF WORK AND OVERTIME

SECTION 7.1 WORKDAY AND WORKWEEK

For the purposes of this Article, a regular workweek of forty (40) hours of work, excluding iunch
periods, shall constitute a nonmal full-time workweek for full-time Employces. Shifts shall be
scheduled at the discretion of the Employer to fulfill the needs of the U.S. Government, Per the
National Labor Relations Act, changes in shifts must be negotiated with the Uwon prior to
implementation of any such chanpes. Nothing eontained hersin sball goarantee to any Employee

any mumber of hours of wark per day or week.

SECTION 7.2 OVERTIME

An overtime rate of time and one-half {1 1/2) of an Employee's base rate of pay (exclusive of health
and welfare and other fiinge additions to pay) shall be paid for all hours actually worked in excess

of forty (40) hours 1n a work week,
SECTION 7.3 OVERTIME REQUIREMENT

I{ direeted (v wark overtime or extra hours, and the senjonty systetn 18 not invoked due to shortness
of notice 5 the Company, the Emnployee shall be required to do the work, untess the Employee is

excused by the Company for good cause.
SECTION 74 OVERTIME DISTRIBUTION
A, Overtime will be offered by Senionty (wirthin the worksite) on a rotating basis. Overtime

_will be distributed as equitably and fairly 2s practicable among Employces.
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B, DBxclusion: Managers cavbai bz assigned 10 cover €S0 avertime positions ot posts
excapt In emergency situations,
€. The Company will nat adjust in Froployee’s schedule duning 2 weekly penod te raduce

ovortine,
SECTION 7.5 REST PERIODS

There shall be two (2) fifteen (15} minute paid rest periods and one (1) thirty (30) minute unpaid
Junch period for each efght (8) hour shift. ‘Yhese rest periods require that the Employec be properly
relicved before leaving their post. One rest period shall be in the first half of the slhuft and the second
rest peviod shall be in the last half of the shift. On occasion, due to exceptional work requirements,
Emptayecs may lave to work through theis tnpaid Junch breaks and/ar paid rest perieds, and, if so,
they will b2 compensated at the appropriaie tate of pay. The Conipany recognizes the requircment
to make its best efforts to provide regularty scheduded breaks. It 1s not the intent of the Company to

avgid tlus requircment.
ARTICLE &
WORK SHIFTS AND PAYMENT POLICIES

SECTION 8.1 CALL-IN PAY

An Fmployee called in to work will be guaranteed a mintmum of four (4) hours of work, or if four
(4) hewars of werk is not available, wiil be paid for a minimum of four (4) hours time. Cail 1n is
defined as anytime a CSO is required to report to duty for any business telated {unclion.

SECFTON 8.2 SHIFT BIDDING, JTOURS OF WORK, & SENIORTTY

Once each year, full-time Employees and shared position Employees at each tocation shall bid their

-shift schedules among designated full-time assignments or shared assignments in the order of

senjority, Shift bidding may not lcad to any change in status frorn full-time fo shared position or
vice versa

SECTION 8.3 WAGE SCHEDIILE

The base rate of pay for Court Security Officers aud Lead C5O0s in all locations are deseribed in
Appendin A of this Agrecmeant.

SECTION 8.4 YAYDAY

Payday for all hourly Employees will be after 11 a.m. on Friday following the two {2) weck pay
pesied ending on Saturday, subject to change by mmutual agreement. The Company will make its
hest effort to make direct deposit available and to list avatlable personal leave and vacabon in each

. Employde's paychieck " © - Tt e e e L
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SECTION 8.5 UNDISPUTED ERROR
In case of an undisputed emor on the part of the company as lo an Employec's rale of pay, proper

adjustment will be inade i the next paycheck atter the crror has been brought 1n writien fonm to the
Company's attention. Any error, invalving eight (8) bours of pay or more, will be corrected and paid

within three (3) working days.
SECTION 5.7 LEAD CSO RATES
If additional Lead CSOs are added to the contract any time after this Apreement pocs into effect,
they wil ke paid the LCSO wage. In the case where there are multiple LESC wages, the additional
LCSO wiil be paid at the lowest LCSO wage for the site or Jocation where they are assipned,
ARTICLE 9
HOLIDAYS

SECTION 9.1 HOLIDAYS DEFINED

Whenever the term "holiday” is vsed, 3t shall mean:

Mew Years Day [ndependence Day

Veterang Day Colinbus Day

Chnistmnas Day Labor Day

Tharksgiving Day Martin Luther King Birthday
Mernonal Day Presidents Day

Good Fnday

Any day designated by the President af the United States as a pennanznl National holiday.

SECTION 5.2 MISCELLANEOUS HOLIDAY PROVISIONS

A. A fulltime position BEmployee who ts not required o work on a holiday shall be paid
elght {8) hours straight tinme, cxclusive of any shuft premium for that holiday.

B.  Any full-time position Employee who works as scheduled on a hotiday shall recsive the
Fmnpinyee's appropnate rale of pay for all hours worked, and in addiion, shall receive
cight (83 hours heliday pay at the straight time rate as deseribed in Scetion 9.2a above,

C. A shared position Employee who does not work on a koliday shall receive prorated
holiday pay based on the munnber of actue] hotns the Employee is eligible for pay during
the two {2) week pay period in which the holiday occurs. A shared position Employee
shall be granted a minimum of foor (4) hours pay per holiday. Shared position holiday
provating shall be based upon total non-holiday work days in the pay penaod.

CBA (Akal & IMGSOA Local 135 2003 - 20063 16



_vacation time will remain available without pay.

. Any shared posiiion Employee whe warks as scheduled on a hobday shali receive the
Fraloyee's appsopriate rate of pay for ell hours werked, and in addition shail receive
provated boliday pay as desanbed above in Sectien 9.2¢.

B. Tn the event that the Holiday falls on g weekend, the terrn "holiday” will refer to the day
that the U.S. Government designates as the Holiday.
ARTICLE 10
VACATIONS
SECTION 101 ELIGIRLE FULL-TIME EMVILOYEES
Full-time Employees shall be entitled 10 annnad vacztion bused on their continuous years of service

witr the Brsployer (based on the Empluyer's znniversary date of empioyment] al their individual
houtly rate of pay at the time payment is made in aceordance with the following schedule:

Upou campletion of one (1) year of service: %0 hours
LCpou completion of five (5) years of service: 120 howrs
1pon completion of ten (10) years of service: 160 bhours

Upop cemplction of fifteen (15} vears of service: 200 hours
SECTION i0.2 ELIGIBLE SHARED POSITION EMPLOYEES

A. Eligible shared pasition Employees shall be entitled to pro-rated vacafion per the
scheduie coptained in Section 10,1, based on their individual hourly rate, the mumber of
hiows paid in the provious vear, and the Employes's anmiversary date. A nunbmum of
ope-half the full-time benefit is guaranteed for Eimployees who have been paid for at

least 1040 haurs in the previaus year,

B. Any Employee who works a full arutiversary vear, in part 85 a full-thne position
Employee and in pant as a shared position Einployee, shall receive prorated vacation
benefits for that year as calculated in SECTION 10.2, part A (per the Service Contract

Act).
SECTION 10,3 SCHEDULING VACATIONS

Vacations, insofar us reasonably possible, shall be granted at the times most desired by the
Employee, after the Employee's anniversary date. Vacation schedules shall be posted.

SECTION 10.4 PAY OPTIONS

Farned vacation pay may be requested at anytime and wili be paid in the next pay cycle. Eamed
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/" SECTION 10.5 UNUSED VACATION

Y
o
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Vacations sha®! not be cunmlative from one year 1o he next. Any earned but vpused vacation thne
remaining ul e ond of 3 yeur of service (basad on the Fmployee's anndversary daie of empioymnent)
shall he paid to the Employee.

SECTION 10.6 TERMINATING EMPLOYEES

Upon temuiration of employment, Employees will be paid at thsir individual hourly rate vecation
tirne carned as of their last anpiversary date, but nat used, as entilled by the Service Cantract Act
(Exempie: An Finployec who temminates one meonth into the next anniversary year is entitled to any
of the previcus year's camed zccrued vacation not aiready used, and not to the additional munth

secmed in fhe new ganiversary penod),
SECTION 10,7 VACATION - LAID OFF EMPLOYEES

Leneth of service with the Employer shall acorue foc the purposes of vacation benefits while an
Ewployee 18 on laid-off status for up to one (1} year. Einplayees will only be pard vacation benefits
when they ave warking,

SECTION 1.8 VACATION INCREMENTS

Consisient with Finpleyer approval, cfficiency, and ceonomy of operations, Employees may take
their vacalion in scgments of less than one (1) week each, but not less than eight (8) hour

merements.

ARTECLE 11

LEAVES OF ABSENCE

SECTION 11.1 LIMITATIONS

Persopal Jeaves of absence (or non-medical emergencies may be granted at the sole discretion of the
Employer without loss of senierity to the Employee. Such leaves, if granted, are not to exceed 30
days, unless a special exfension is approved by the Employer. Length of service wilh the Employer
shall not accrus for purposes of vacation, holiday, or other accrued benefits for any unpaid leave of
absence over 30 days. The Employer will rozke every reasonable effort to maimtain an Employee's
position while on a non-statutory uvnpaid leave of absence. It is acknowledged by ihe Union that
under USMS C50 conuact, the Employer is not permitted to hire addional (reserve) or temporary
Employess to provide werk coverage during Fmployee absences. Unpaid Jeaves of absence may be
taken only with written appraval of the Employer, or in a case of vertfied personal emergency.
Failure to report for seheduled shifts without Employer permisston will lead to disciplinary action.

Any Employee in an wnpaid status at the time o holiday occurs shall not be enfitled te any haliday
pay. Note “unpaid $tales™ docs notinclude regularscheduled days off, vacation or personal leave.

CRA (Akal & UGR0A Tocal #1338 2003 - 2004) 18



SECTION 11.2 MEDICAL LEAVE

A The Famity and Medical Leave Act of 1993 (FMLA} is incorporated herem.
B. The Company agrees to honar the FMLA for all Employees.

C. Daonig medical leave, the Employee shall bo required to furnish a report from the
doctor when requested periodically by the Employer. Upoo the expiration of said leave,
the Emplovee shall furnish the Bployer with a stalement, sipned by the doctor, which
cstablishies the fiiness of the Fmployes ‘o retorn o the Employee's previcusly held
work. Any Employee who is not able to setum to work with a medical clearancz from a
Heeeged physiclan at the end of o maximum piedical Jeave shall be tenoinated from

Employment.

. H the Emplovee files for roedieal leave co false pretext or works for another cinployer
without pre-authorization from the conpany, the Employee will be rermoved from the
CS0 program and from employment with the Employer.

SECTION 11.3 MILITARY LEAVE

An Employee of the Commany who is activated or drafted inio any branch of the armed forces of the
! ™ United 3fates under the provisions of the Selective Service Act or the Reserve Forces Act shall be
~ granted ap unpaid military leave of absence, as required upder the federal law, for the tine spent in
full-tizne active duty, The period of such leave shall be determined in accordance with applicable

federal laws in effeect at the time of such leave.

SECTION 11.4 UNION LEAVE

A Union President and onc delegate will be granted an unpaid leave of absence no more than once a
year for & waximura of seven (7} days upon written request for the purpose of attending Union
copventions or ather meetings of vital interest to the Union as long as staffug requirements permit,
Mere time will be granted upon mutual agreement between the Company and the Unton.
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SECTIGN 11.5 PERSONAL/SICK LEAVE

PERSONAL / SICK L.FAVE TARLE

rr_—r -

T T RATEOF |
PERSONALSICK f
LEAVE ELIGIBLE f
 START DATE L . TOUsE -—-~-——f
Date Emplovee begius working ]
ou the contract, based on an FLLL-TIME SHARED POSITION |
Qctober 1 contract sturt date. o i ]
October1-31 | Bhops | 2dhours
 November 1 -30 ___4dhours Zhows ___
[lecember L__ﬂ_ o 40 Iwur< . f 20 hours
| January ] - L L .36 hours 5 howurs i 18 hours
| Febroary 1 ]- ’“3' ._,. 32howrs } iGhours
‘vI:m:h 1-31 _ 28 hours L 14 howrs
Apn] 1-30 T T aameuns 12 hotars
May1-31 C 1 20bows 10 hours
June ] -3¢ _ il 16 hours B hours
| July1-31 b 12hows | . bhours
Aupust 1 - 51 I A Bhours | d4hours
Ls_c_ptmnhcrl 30 . 4 hours 2 hours

A, Each full-time Employee shall be eligible to use a maximum of six {0) days personal

E.

leave at the beginning of each 12-month Goverpment contract year worked. Employees
who begin employment after the inception of the contract year will be eligiblc to use a
prorated amount of personel leave, based on the above Personal/Sick Leave Table.

Persomal leave riay be taken in not less than four {4) hour increments and shall be paid
when tuken by the Employee as approved in advance by the Site Supervisor or Distriet

Supervisar.

Shared postlion Employees will receive one-half the full time personal leave per full
eontract year worked. At the end of the confract year, any shared posilion Lsployee
who worked more than haif the fuli-time hours (1640 hours) will receive additional
prorated personal leave based on the ymumber of hours the Employee was pad duning,

thaf conkact year,

Unused personal days shall not be comulative from ycar to year. Any wiused, sarned
personal leave will be paid to the Employee at the end of the confract year.

Upon tennination of employment, Employee will be paid at their individual hourly rate
f::ur ainy unuﬁed eamed pcrsunal leave, ba.wd upon the number ﬂf howrs the Employce

0
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hefshie sarncd based upon time paid on the cowvact, the amount of the overags wicl he
deducted from the Employee’s final paycheck.,

F. Persouzl juave {and vacation) days inay be used to cover absences caused by illnass.
Any Emplovec who is unable to report to work because of sickness must notify the
Employer al lzast two (2) hours prior to the beginning of hisfher shift in order lo be
elimible for paid personal leave benefits. Proof of illness may be required. Disciplinary
action may result from exeassive, unapproved ahsenteeism,

SECTION 11.6 PROCESSING UNPAID LEAVES OF ARSENCE

The Employer will consider requests for unpaid leaves of absence and may grant them at its solz
discretion. An unpaid feave ol 2hsence must be processed in the following manner:

A, All requests for unpaid leaves of absence shall be submitled in wiiting to the Lead C50,
Site Supervisor or Contract Manager at least ten (30} calendar days prior to the date the
leave will take effect, except ip cases of verificd personal emergencies, and tnelude:

g, The reasons for such leave;
b. The effeclive dates of sach leave;
c. The estimated date of rehum to work.

B. The Company will respond to the reguest within five (5} wotking days.

C. The written request for leave of absence chall be submitted to the Contract Manager by
the Site Supervisor for final approval. If the request for the leave of absence is approved
by the Coatract Manager, a copy of the approved leave of absence wall be given to the
Employee involved.

D. Extensions of the leave of abscace may be grantad at the sole discretion of the
Employcr, upon wrirten regrest by the Hmployer within ten (10) calendar days prier to
the expiration of the jeave of absence. Extenmons, when granted, shall not tolal mnie

than thirty (30} days.
SECTION 11.7 GENERAIL PROVISIONS

Seniority shall accumulate duving the penod of any approved leave of absence subject to the
mrovisions of this Agrcsament.

SECTION 11.8 JURY BUTY

The Company will comply with all Siate and Fedecal repulations regarding Employees' sorvice for
Jury duty.



SECTION 11.9 BERFAVEMENT LEAVE

If it is necessary for an Employee to lose time from work because of a death in the
pnmediate family, whether the family member bves ta or ot of their loca) state, the
Emnployee shall be entitled to three {3) days paid leave of absence per Government
centract year et their sivaight-time rate of pay. Immediate fumily is defined to mean an
Employee's spouse, father, mother, brother, sister, children (including legally adopted
children  andior  stepchildren),  father-in-law,  mother-in-law,  grandparents,
aeandchildren, sister-in-law, brother-in-law, daughter-in-law and son-in-law.

R. The Employer may regwire proof of the death for which an Employee tequests a paid

leraneer,

ARTICLE 12

HEALTII, WELKFARE AND UNIFORM ALLOWANCES

SECTION 111 PAYMENTS

For the life of this Aprezment, the Employer will make health and welfare payments to Employees
om all hours paid up 1o forty (40) hours por week, and up to a total of 2080 hours per contract year,
as desenbed in Appendix A,

SECTION 12.2 OTHHER BENEFITS

The Emplayer will offer Employees the opportusity to participate m other available Employes-paid
fringe bencht programs made available to all Court Secunty Officers employed by the Company.
These programs may ineluds cafeteria plans, payroll deduction plans, retirement plans, insurance
plans, 401 (k) plans, and any other plan mentinned in this Agreement.

SECTION 1.3 UNIFORM MAINTENANCE

The Emnployer will pay the Employee an allowance for each hour worked, up to 40 hours per week,
for unifonn maintenance as described in Appendix' A, A shoe allowance of $35 per contract year
will be provided annually for the purchase of USMS-required C50 wniform shoes. The Employer
will pravide all foul weather gear for each employec as is authorized and funded by the USME. The
Company shall make its best effort to issue uniforms by Decersber 31% and uniforms shall be

gender-proper.

CBA (akal & DGEOA Local #135 2001 - 2006)
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ARTICLE 13
MISCELLANEQUS PROVISIONS

SECTION 131 BULLETIN BOARDS

The Employer witl make its best effart o ebtain a space fTom the U8, Gavernment for Union to
Jocate a Uniun-provided halletin bowd {hat will be used by the Union for postmg votices of
meetings, clections, appointments, reercaiional and social affairs, and other Union notices. The
provision of these {acilities is the prerogative of the 1.8, Government, who owns and controls all

worksite facilitics.
SECTTION 13.2 PHYSICAL EXAMINATIONS

A. The Employer shall pay for any physicalimedical examinations and additional lesung
thal 15 requitcd by the Emplover andfor the 1.8, Govenunen:. The Employer has the
rieht 1o vhoose the physician who will perform the physical exmm and pre-approve any
EXPENSCS.

B. Emplovees must pass the physical exam prescribed by the Employer’s contract with the
1.8, Governmest in order 1o be employed and to maintain emplovinent.

C. The Hmployer will pay for the time required for the Employee to take required physical
cxams and additiopal testimg. Time for any exams requinpg more than two {2) hours
miust be pre-approved by the Site Sepervisor.  If, when the appointment is geoing to
exceed two {2) howrs, the Enployee will call into the Site Supervisor or designee to
inform them of the deluy and request appraval for additional time.

SECTION 13.3 TRAVEL EXPLENSES

The Company will provide advance payments for Company authorized and approved travel
expenses if requested by an Employee. Any workday that includes trave! and totals over twelve (12)
hours mey requive the Employee to stay ovenught, and the approprizle per diem will be paid. All
hours in travel up to & maxinmin of eight (8) per day will be counted as work hours, with the
appropriate overtime wages provided for under this Apreement. Employees will be reimbursed for
all euthorized expenditures of any outhorized travel within twenty (20} duys from the day the
Ewmployer receives the properly completed travel voucher and all required recoapts,

SECTION 13.4 BREAK ROOMS

The Enployer will make its best effort to obtaia from the U.S. Govemment break rooms for CSOs
for breaks and lunch, without management using the room as an office, and will make its best effort
to have the U.S. Govenwnent equip the room with water. The providing of these facilifies is the
prerogalive of the TLS. Govermnent.
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SECTION 13.5 LOCKERS

The Fmnloyer will make its best effert to obtain lockars from the U.S. Government for the use of
the 0805, The Employer agrecs to make its best effort (o support apy Union request for separate
Locker/Chonging facilities. The providing eof these facilities is the prerogative of the 1S
Govermment.

SECTION 13.6 UNION MEITINGS

Neither Union afficials nor Unioi members shali, during working time {excluding break and lunch
periods), solicit membership, receive applications, hold mcetings of any kind for the transaction of
Union business, ar conduct any Unien activity othier than the handling of grievances as described in
{lgs Agreement. No Employes imay leave their post without pemmission from the Employer under
any circumstances, unless thers is appropriete Government pormission granted.

ARTICLE 14
401 (k) PLAN

SECTION 14.1 401 (K) PLAN

The Company shall provide a 401 (k) plan to which Court Secwity Officers are eligible to
comtnibute, whetber Union or Non-Union. At the direction of the individeal Emplayee, the
Compary may deposit the Health & Welfare payment to thc Employee’s 4031 (k) account,
Empleyees shall be subject to the eligibility requiremients and rules of the Plan.

SECTION 14.2 TIGSOA 401(a) Plan

The Company agrees to make deductions for Union members in pood standing for the UGS0A
401{2) Plan, if the Union members so choose. At the direciion of the ndividual Union member, the
Company may contnbute the Health & Welfare and /or Pension payimeits into the Union members
UGS0A 407 (a} plan. Union members shall be subject to the eligbility requirements and rules of

the Plan.

The Company aprees to send the deductions / contnbutions to UGE0A Intermational Union, the
Adininistrator of the UGSDA 401(a) Plan, nio later than the Tenth {10%) of the Month following the
Mauih the deducthions were made,

The Company's sole responsibitify 1s 1o make the payrnll deductions and send said dedoetions 1o the
I'an Administrator with a record of name, social secunty number and ameount of deduction for each
source of money (i.c. Healih & Welfare, Pension and/or after-tax deduction). The Company is in no

way respongible for any other aspect of the plan.

Mo lncal and its members will be cligible for both the Company’s 401 {I Plan and the Union’s 401
"~ (a) Plan; Altf-Empleyees in-alocal will be eligible for onty enc of the plans,
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ARTICLE 13
SAFETY

SECTION 151 SAFETY POLICY

It 15 the policy of the Company to make its best efforts to provide Employees with places and
conditions of employment that are free from or protected against occupational safety and heaith
hazards. Under this Agrecment, all worksites and facilities are (he property of the U.S. Govemment,
who is responsible for the condition and safety of the worksits, The Company agrees to permit one
(1) bargaining voit member selected by the Union to participete in any lecally scheduled safety

mueptings.
SECTION 15.2 OSITA STANDARDS
The Company will report any safety vielations observed or reported to the Company in any 1.8,
Goverument-provided C80 workstations and break rooms,
ARTICLE 16

CONTINUITY OF OPERATIONS

e
\_‘__’_)'

SECTION 16,1 NO STRIKES

A. Both the Company and the Union agree that continuity of operations is of utmost
importance to the Company's security gperatiops. Therefore, so long as this Agreement
15 in effect, the Union and the Company agree that there will be no strikes, lockouts,
work stoppages, illepal picket lines, slowdowns, or secondary boycotts duning the teno
of this Apreement. )

B. Upon hearing of an upauthorzed strke, slowdown, stoppage of work, planned
imefficiency, or any curtailment of work or restriction or witerference with the operation
of the Empioyer, the Union shal] take affirmative action to avert or bring such activity

to pron termination.
SECTION 16.2 LOCKOUTS

During the Iifc of this Agreement, the Employer shall not lockout any Empioyees covered i this
Agrecment. '

£
1
|
!
1
i
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AWNHCLIT 1T
SEPARABILITY OF CONTRACT

In the event that any provision of this Agreenient shail at any time be declared invalid by any court
of competent jurisdiction or through Govermnent ropulations or decree, such pariies hereto agree to
renegoiiate such provision or provisions of this A giesment for the purpose of making thein conform
to the Govenment decrce or statnies, so long as they shall remain legally effective. It i3 the express
intention of the parties hereto that all other provisions not declared invalid shall remain in full force

and effect.

ARTICLIS 1R
ENTIRE AGREEMENT

The partics acknowledge hat during the negotiation which resulted in the Apreement, the unlimited
fight and opporinity to make demands and propasals with respect fo any matter nol romoved by
jaw from the arca of collective bargzining, and all understand agreements reached by the parties are
set forth in this Agreement. Therefore, the Company and the Union shall not be obligated to bargamin
¢ollectively on any matter pertaining o conditions of employment, ipcludipg, but not Iimired to,
rates of pay, wages, hours of work, disciplinary actions, training requirenents, ctc., during the term
of this Agreement, except as specifically provided for in other provisions of (his Apresment,

ARTICLE 1%
TERMINATION OF AGREEMENT

Should either party desire to terminate this Agreement or any provision thereof, it shall give written
notice to the ather party of not less than sixty (60) days and not more than ope hundred and eighty
(180} days poor to the expiration. In the event such notice is given, the existing Agresinent may be
continusd by rutual consent of both parties until a new Agreement is reached. This Agreement may
also he changed or amended hy agreement of both parties.



ARTICLE 24
h DURATION

This Agrecment shall be effective from June 13, 2003 throngh September 30, 2006 and supersedes
any apd all prior agreements or understandings between the parties.

This Collcetive Bargaining Agreement 15 a follow-on w the Agrecinent dated October 1, 1099
between Akal and its Employees covered by the Aprcement.  All terms and conditions of the
previous Collective Bargoining Agreement, cconomic and nen-ecopomic, remain in eilect other
than as specifically revised in thos follow-on Agreement.

¢
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IV WIINESS SYHERBOE, the partics have czuscd {helr roprescotatives to sigr this Agreemeni as
#iall scimowldrment of their intention to be bound by the Agrocment

FOR: Urited Government Secunity CHficers

M fcﬂ 7135

BY:_ Tharli= Mack, ,];:_

TITLE: Precident

DATS- June 5, 2003

DATE: 4 / l}/ﬁ}

Security, Ince
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Appendix B

Logal UGS0OA 135

Section 2.1 Definition of a Work Gite:
For {he pumposes of this Collective Bargaining Agreement, a wotk site shall be defined
as: {chueck one)

ﬂ the entire ivcal

O huilding specific

Section 2.2 Seuiorily Lisis Aiddendom

The compary will provide a semjority master list to the Local # 79 president inclading
full e and shared employess by dete of entry on duty.

Section 3.1 Filing Vacancies Addendum

For the purposes of this Collective Bargaining A greement, job vacancies within the local
shall be posted: (check nne)

%ﬁrﬂughwt the entire Jocal

il within the specific building in which the job vacancy occurs
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Appendin B Continued

T.ocal YWorksites
Sectron 3.1 A
Dimnet Coun Farility
S50 E, Ford 51
Augusta, GA 30N

Manping Positions
Section 11 B
500 E, Ford 51 1
Chee [17 Rl fime Lead 50
Theee {3} full ume C30s
Two {2} sharzd fime C50"s

Section 3.) O

Crublin Fodoral Cotrthouse +
Courtbouss Sguare

100 Frankhin 5t

Duibi, GA 31021

(iR

6 h

RACK R Fesl D3

£ o] /75

L.

. TN

Rankruptcy Facility
033 Rraad SL
Aupusia, GA 30501

IR P -

913 Broad 5

Ome {1) full time Lead C50
Tw (1) full nme CS0Os
Two (2} shured bme €30

Stateshore Courthonse
52 North Main St.
Smicshoro, GA 30458

Naie: The tizvel worksites are for both the District and Bankruptcy Coarrs including msﬁe's

mestings when scheduicd by the court.

Asticle B

Wock Shifi and Paymcim Policies

Section 8.7 Lead CSO Raten; Add A CSO will be designated as Lead C5O and will be Jdth:
1zad C50 wages when the Lead CSO at the work facility is on lesve for moce then ouc{i_P day.

CBA (AKAL + UGS0A LOCAL # 135 2003-20:06)
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Appendiz B Continged

United Govemmen Security Officer of America International Union

Signaturs . Date

w
United Government Security Officeryof Amnerica bocal # 135

el wﬁ&#&z - Dﬁfé@@ j

Signature
A}CA.LSMunty,lucf ,/ /
e >
A‘i 72 Jk_ L v ?__, L D/ 8D
Signanie ) / Daté /
L ety N Rl - ]

L

JH oA ‘gﬁf_xvr i FA/

CBA (AKAL + UGSOA LOCAL # 135 2003-2006)

L

54 SIGHGELEOQL 43N BUudg dge i EO 21 2ny



Nav [E 03 05:0&p LGSOR

11/03s29922 2Bilg FALTIETAET

Appendix B (addition), continued  pg. 4
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ARTICLE 1]
LEAVES OF ARSENCE

Section 11,5 Personald Sick Leave

Add the following verbiapg as the first semtenc: o sectiop 11.5 paragruph B: A totaf of
eight (8} bours of personal days shal] be nged in not less

the rermaining. ..

Urzz‘v’irwumt Security (ricers of Arperica [ntematienal Unlon
/A
" % v TR I "
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thaf tww (1) howr increments, dnd

Sigwie 7.7/ Direchocd 50 it 7 Date
f
X /03
i ant Scowity Officers of America Local # 135 7/
£ i_m AMack (.. / 03
Date !

Signarure fre _ff;;,r:-”;a Aopeed 135
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AMENDRMENT 70 COLLECTIVE BARGAINING AGREEMENT
SETWEEN
AFAL SECURITY, INC.
AND THE
UNITED COYERNMENT SECURITY OFFICERS OF AMERICA
LOCAL #3135

This Amzndment 1o the Colizctive Bargaining Agresment between Alw! Security, inc. (*Company™)
and the United Govemment Secunty Dificers of America, Local #1325 ("Union”) is ntered mto this
¥ oday of Fuly, 2004, nc en ymendment to the Collsotive B:-'];ammg, Agrzemont betweon Adal

Seoutity, Inc. and the Unitsd Govemument Sezerty Orfficers of Amenica, Losal #135 in affaci form

Qaesbert, 2003 6l Septomber 30, 2006,

dura 13
The foHowing wanes are in cffegt from Oclober |, 2004 through Szptember 30, 2005 for the city of

Augrusta, GA;

Cournt Secunty Officers £ 15.00/ hour™*
Lead Court Seeurity Officer £ 1619 haurr
Health & Wellare Allovunze $ 2.59/ vepgular hour paid up to 40

Uniform Allowance: 5 .11/ regutar hour worked up to 40

Beginning Oclober §, 2004, in replacement of the shoe allowance, Akal Seawity will be issuing
rzpulation shoss to cach €S0 as part of the required uhiform,

All other provisiogs, tenms and condirions of the Aprecmant, excspt at provided bersin, shafl
continus in full Toroe and effect.

UNITED GOVERNMENT SECURITY AKAL SECURH"Y INC.

omcz OF AMERICA, [ AL #4135 (

By: IV Do (5o b e ____u I 2
Dt ’Z/fa%/a*/ e 7& / 04.






