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PREAMBLED

THIY AGRHEMENT is made and eciered into by and between AKCAL STCURITY,
INCORPORATED, a Wew Mexico corporalion, hercinafter referred to as the "Bmplover' or
*Carnpany,” avl the Security, Dolics, and Jire Professionals of America, on behalf of s
Amalpamared Lova) #576, hereinafter referred o as the "Unien”,
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ARTICLE ]
GENERAL PROVISIONS

SECTION 1.1 BARGAINING UNIT

A. This aprcement is entersd betwesn Akal Securiy, Ine, apd the Security, Polics, and
Fire Professionals of America, on hehalf of its Amalgamated Local #5370, (hereinafter
referred to as the Unioz). The Company recornizes the Union as the sole and cxclusive
burpaining represeniative for tie purpose of collective bargaining as certificd by case
janmber 10-RC-15373 by the National Labor Relations Board.

B. ‘The umit is depned as all f&'lzime and regular shased position, USMS credentidied
Covrt Secuity Officers (CS0Fs), Special Security Officers (S50%s), Lead Court
Kecurify Officers, Lead Special Security Officers, and Assistant Lead Court Security
Officers assipoed to the federal courthouses apd other United States Justice Depariment
related office buildings pessuant to the Employer's coatruct with the Unjted States
Marshals Servicss for security within the jurisdictional boundanies of the Northem
Mstrict of Geargia; excluding alt other employess, including offize clerical emiployees,
professional employees, nranapers and supervisors as defined in the Nahonal Labor
Relations At

(. This apresment shall be binding vpon beth parties, their successors and assigos. In the
cvent of a sale or transfer of the businzss of the cmplover, or any part thereof, the
purchaser or transferec shall be bound by this agreement,

SECTION 1.2 NEGOTIATING COMMITTEE

The Company agrees to recopmize a Negotiating Committes composed of up (o three members and
ope olternate selected by the Union to represent the Employees in ecolleclive bargaining
nsgotiations. .

SECTION 13 STEWARD SYSTEM
A. The Company agreas to rzeapnize a steward system,

B. The Union agrees that the stewards will work at their regalar jobs at all fimes except
whon they are telieved o atiend o all the business of the Grievapce Procedure as
outlined io this Agrecment. Agsrieved employees will be pald their regular rate nf pay
in the conduct of Company Unior business during scheduled working hours.

C. If the Employee reguests, the Company will call for a steward or 2 Union represcatative
prior io any disciplinary action takcn, whether it be watten cr verbal. The supervisor, at
the request of the Employee, will release the steward as soon as pussible. The Undon

Steward will he paid for up io one-half howr upes receiving Suparviser approval of

relief from duty.
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SECTION L4 MANAGERS AND SALARIED PERSONNEL

Manaperial and salariad Fomlovees shall rot perfonn the dutics of (he Employess in the burgaining
unit, except i A pmergency.

SECTION 1.5 UNJON SECURITY

A, An Employee wha is a member of the Union at the time this Agrecment becomes
effective shall continue membership in the Union for the duration of this Aprecment, to
the extent of tendering the memhership dues uniformly required as a condition of
refaining membershio o the Tndon,

B. Ar Fmployee who is not a member of this Upion at the time that this Agecmend
weccines sfieelive shall, within ten (103 days atior the 30th day {oliowing the effective
dutter of this Agreemen! or dats of hire ¢ither

1. Bucome a member of the Umion and remein a member
or

2. Pay the Union a service fee. The amount of this service fee shall be cqual to that paid
by reguiar Union members to include regutar and usual inifiaton fecs. The service
fee will not include apy assessments, special or otherwise. Such payments shall
commence on the 30th day after the date of hire.

a) Einplovecs who ars members of, and adhers to fhe establisbed and traditional
tenats of 2 bona-tide relimon, body, or sect, which bas histoncally held
conscientivus objections to jeining or finapcially supporting labor orpamzations,
shull, instead of the abuve, be allowed 1o make payments in amennts equal to the
agency fue required above, o & tax-exempt organization {under Scetion 501(c)(3)
of the IRS Code). The Union shall have the right to charpe any Employes
cxercising this option, the reasonahle cost of vsing tbe arbiwation procedure of
this Agreement on the Emplovee's individual behalf. Further, any Employee who
exerciscs this option shall fwice a year submit to the Union proof that the
charitable contmibutions heve been made.

C. Before any termination of employment pusuant to this Section becomes effective, the
employce involved ghall first be piven notice in wrting by the Union 1o pay the
prescribed initiation fee and/or delinguent dues. 1f the cmployee fatls to pay the
initiation fee and/or delinguent dues, and if such fes andfor duss are tendered within 48
hours after the emmloyee receives this notification from the Company, hisfher dismissal
under here shall net be requived. If termination is administered under this provision, the
reesons will ke piven in writing. Termination will not oecur if there is en ongoing
dispute between the effected employee and the Union.



)

D ‘Fhe obfiestions ser forth in this Asitele shall ooy be effective 10 the extent penuitied by

comreliing law. Al emplovees repularly cmpicyed at any federal enclave who are not
members of the Union shall pay the Union a service fee, 17 there is a legal chaliomge 1o
any provision of this Article, the Employer miay suspend its obligations under this
Artteis for the duration of the dispute after confarring on the snatter with the Union.

. ‘the Uniun, including its International, aprecs 1o save and hioid the Employer harmless
fzoamr any and all claims, actious, suits, daineges, or costs, inchuding any atlompeys ices
inewrmed by the Employer, ou account of any matter relating to the tenms of this Article,
inchuding, but pot Jhnited to, any claims by any Employee(s) and compliance with the

L
o,

SECTION 1.6 DUES CHRCKOFF

A

Ths Commpany agess 1o dedust dues as dasizmarzd by the Union on a monthly besis from
the puvcheck of cach member of the Union. These deductions will be made ouly upon
written matiorizaton from the Erployee on 2 fonn provided by the Union. The Hinpioyee,
upnn writlen nofize served upen the Company snd the Union, may revoke such
atherization as provided in the Employee Clheck-Off Authorization Card. It is understood
thut such dedustions will be made only so long as the Company may legally do so. The
Compangy will be advised in writing, by the Urion, as to the dollar amount of the Urion

meinbership dies.

The Company will remit &1l such deductions te the Financial Secretary/Treasurer within
three {3) ousiness days from the date that the deduction was made, The Union agrees to
fumish the Company with the correat roufing number for direct deposit, The Company
shall furnish the Financiat Secrefary/Treasurer with a deduction list, setting forth the narne
and ametat of duss with each remittance. Ths Unien agress 1o hold the Company harmless
fromn any action ur aclions growing out of these deductions initiated by an Employee
agatnst the Company, and assemes full responsibility of the dispositions of the funds so
deducted, once they are paid over to the Union Errors made by the Company in the
deduction or remittapce of mounies skall not be consgidersd by the Union as a violation of
this provision, providing such errors are unintentional and corrected when brought to the

Compery's afention.

SECTION L7 INTENT OF PARTIES

The Union angd the Comsany apree to work sincerely and wholcheartedly to the end that the
provisions of dus Agreement will be applied and interpreted fainly, conscientiously, and in the best
interest of efficient secunty operattons. The Union and the Company will put forth their best efforts
to cause the Bargaining Unit Finplovees, individually and colleclively, to perfonn and render loyal
and efficient work and services on behalf of the Company, and that neither thew representatives nor
thelr menthers will mtmudate, coerce, or discrirminate in any manner against any person in its
emplay by rezson of histher membership and activity or non-membership or non-activity in the

TInian,
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SERCTION 1B ANTI-DISCRIMINATION

Neither the Company por (e Undon will discriminate agaiust any Lopiove: because of race, coler,
religion, sex, age, namional ongin, Vietnam Ere Veterans stetus, disability or other protected reason.
The Company and fhe Union rccognize that the objective of providing equal employment
opportunities for a1} peopie is consistent with Comipany and Unicn philosophy, and the parties agree
to work sincerely ard wholehcarted!y toward the accomplishmen: of this objective.

ARTICLE 2
UNION SENIORITY

SECTION 2.1 UNLON SENIORITY DEFINED

A. Usion seniomity shall be the Jength of continious service, within the Logal, from the
Emmiovee’s last date of Lire or trapsfer a5 a CS(/S30 or LCSO/LSEQ for the
Ergployer, st or present andfor any predecessor Fuiployer in the Northern District of
Georgia, Umoz  seniority ghall not accrue uniil the Dmployec has succossfully
tompleted she probationary period. Union seniority shall be applicable in detenmining
the order of laveff and recall, shift bidding, vacation schedules, extra work, transfers
within the Locsl, znd other matiers as provided for in this Agreerpent.

B. For the purpnses of shift hidding, vacation schedules and extma wark, umion scrionty
shall be defined as seniority within the work site.

C. Any Employes pormanently transferred out of the designated Local Bargaming Unit for

any reasan shall Jose thelr Union seminmity as it applies to the order of layoff and recall,
shift bidding, vaculion schedules, extra work, and nther matiers as provided for m this

Agreemeant.

SECTION 22 SENIORITY LISTS

The Company siall provide an employee st {lasi date of hirc 25 a CS0/880), to the Local Union
cach year on Cetober 1, The Unlen will respond, within tharty (303 days, with a *“Union Senionty®
list to the Company. Thus Lst shull be posted on alt Usion bulletin hoards.

SECTION 2.3 PERSONAL DATA

Employees shall notify the Employer in writing, on the company provided fonn, of theswr proper
maling address and ielephone number or of any chanpe of name, address, or telcphone number.
The Company shall be entitled to rely upon the last kmown addross in the Employer's official

records.
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SECTION 2.4 TRANSFER OUT OF UNIT
Axy Bereaining Unit Emploves who is promated lo a nen-bargaining wmt position for more than
four {4} conzecative weaks shall lose their Union senionty. F they refim to the bargaimng unit at a

later dofe thelr seniority will siart on thal retom date.
SECTION 25 PROBATIONARY EMPLOYERS

Probatinnary Employees will be considored probationary for a ninety (%0) calendar duy period after
their hire date. The Union will still represent Probationary Emplayess for problems concermng
wazes, hours and working conditions, but the Company reserves the right 1o dacide guestions
relating to tramsiers, suspensions, discipiing, layofs, or discharae of Probationary Emplovecs
withmit Tecourse to the grievance procedure contained 1n tus Agreanent.

Probationary Employees do nm have seniority untl the completion of the probationary period, at
whichk time seniority dates back 1o the date of kire. The Prohatenary period can be cxtended by

muinal agreement berween the Compagy and the Union.

SRCTION 2.6 TERMINATION OF SENIORITY

The sendority of ap Fmployee shall be terrminated for any of the foliowing reasons:

A, the Empleyse quits or refires,

B, the Employee is discharped for just cause;

C. a setflement with the Employee has been made for totai disability, or for any othor
reason if the settlement waives further employment rights with the Employer;

D, the Employee is laid off for a continuous period of three hundred and sixty five (365)
calendar days;

E. the US. Government revoles the Employee's credentials as & C50;

F. the Employee is permonently transferred out of the barpgaining unit,

ARTICLE 3

JOR QPTORTUNITIES

SECTION 3.1 FILLING VACANCIES

If a vacancy oecnrs i 2 regular position covered by this Agreemeoit or a new position is added and
the company chnoses to fill the sosition, the job wilk be posied for a peitod of five (5) warking days
(excluding Saturdays, Sundays and holidays) within the Local as defined 1a Appendix B. All shared
position Employees who have netified the Site Supervigor, in writing of their intent to apply for a
Full-Time position and who are not scheduled to work during that five (5) day peniod at the site
where an opening occors, and any Employess on vacation or on other approved leave will be
uotified by the Compzny, When a vacancy oceurs, the Employer will fll the position with the most
senlor Eraployee who lias applied for the posifion in writing, who will be trained (if required) to fill
any necessary special gualifications for the new position. No more than two (2) shifts will be filled
uader this procedure a5 a result of that vacancy.
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Any transfers Tesulting from 711hng & vazaney shall be completed with i thinty (30} days.

SECTION 3.2 SHARED POSITION EMPILOYEES

The Company is obligated under i*s contract with the USMS, to fill a desigrated number of shared
positions in order to provide full staffing leve) coverage, intiease sceurity levels 2s nesded and
avpid wnnecessary overtime, A shared position Employee may be schzduled to work more than 4
part time schedule, s necsssary, at the Company's discretion. The Company will give the shared
position Employee the maximum possible notice for weckly work schedule changes, Falure to
report 1o work when s seheduled or called to work mey result in disciplinary action.

SECTION 3.3 LAYOFF AND RECALL

iz the svent of layslf or recall. when full-time or shared positions ate heing roduced, probationary
Employees witl be laid off first, Should 1t bs necessary to Torther reduce the work force, Employees
will he retained on the basis of seniority within the Local, The Company will potify the Union, in
writing, nf reguired reduction. The Unien will respond, in writicp, withiao three {3) business days
(excluding Saturday, Supday S Holidays), with the name or names of the 1zast senjor employee or
coploysas. Recall of Emplovees will be accomplished by recalling the last lawd off Employee first,

and so on.
SECTION 34 TEMPORARY ASSIGNMENTS

Jn the interest of maintainimyr contnuous operations, the Emplover may iemporadiy assign an
Employee to 4 vacant or aew position vnfil the job is filled in accordance with Ariicles 2 and 3, or
2e6ign an Employee to a positon that is part of a temporary security assignment directed by the
USMSE, including femporanily assigning an Employee to @ work site within or oatside of the area
defined by this Agrecment. To the extenl feasible the assignmeat shall be a voluntary selection
bazed op seniority and gualification. in the abseoce of volunteers, assigniments shall be made on a
reverse senjority and qualifications basis. Employees so assigned will receive the higher of the base
hourly wage available to Eroployees regularly assigned to the site to which they are being
trapsferred, or their regular hourdy wage they receive at thelr reguler silc under this agreement,

whichever is greater.
SECTION 35 APPOINTMENT OF LEAD CRQ/S550

The 1.5, Government in its contiact witk the Company creaies specilic gudelines for the job duties
and gualifications of Lead CS0s. Based on these guidelines, all appointments of Lead CSO0s will be
madc on the basis of smtabilily es evaluated by the Company. Suitability shall include an
Employee's skills, experience, past perfonmance, capabilities, and the necds of the operation. If, in
the Emwpioyer's detemmination, Employees are equally qualified, senionity will prevail. Lead CSCs
will not perform supervisory dutizs, as desaiibed by the Natiopal Lzbor Relations Act.



ARTICLE 4
MANAGEMENT'S RETAINED RIGHTS

SLCTION 4.1

Manzaenent of the buginess and direction of the security force are exchusively the right of
inanagement. These fphts melude the =g to:

Hire,

Asgipn work;

Promole, Demote,

Discherge, discipline, or suspend for just cavss bassd op Anicls 6,
Raguire Employees to observe reasonable Employer rules and reguiations;
Detenmioe when overtimea siall e wored;

Determine the qualifeations of an Employee to perfonn work.

OARS oW

SECTION 4.2

Management shall not implement any changes to subjects covered i the mandatory barzaming Iist
a5 provided for m the NLRA Section §(d).

SECTICAN 4.3

Any righfs, pawer or authority the Compeny had poor to the signing if this Agreement arc retained
hy the Company, except those specifically abridged or medified by this Agreement and any
supplemental Aprecments that may hersafier be made. The Company’s failure to exercise any
funefion reserved to il shall not be decmed a waiver of any soch rights,

ARTICLE 5
GRIEVANCE PROCEDTRE

SECTION 5.1 INTENT

For prrpases of this Agreemuent, a grizvance shall mean @ clamed vielstion, misitemretation, or
misapplication of any provision of thiz Agreeraent, or the challenge of any disciplinary action taken
against 8 Unioa Employee, except that this pdevanee procedure shall oot be vsed for any action or
order of removal of an Fanployee from working under the contract hy the U.8. Government, or
revocation of tequired C3O/SS0 credeptials by the USME under the removal of Confractor
coployee provising in Section H-3 of Coptract MS-00-12-0025 between the US Marshals Service
and Akal Security, Ine. Any ternporary or permanent remaval of an cmploves by determination of
the Govermuent as described in Section H-3(b) of the Cantract shall not besome pennanent without
requisite potice to the employee and the opportunity provided for the employee to respond to the
Government's action within fifteen (15} days ol the determunalion. 1Jpon wnitten requost, the

CRA (Akal & EPEFPA Local #3570 2003 - 2004)
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Comipany will provide the Union, in a ey manner, waith all infonmation conceiring the yemoval
that ey may legally release, and will provide the Union with any relevant infonsimion conceming
the prapaer Govemmenl point of eontac! wad their comtact data The “fnal decision™ on the
empiayes’s removal shall be detennined by lie Govennnent,

SECTION 3.2 GENERAL PROVISIONS

A

B.

The rumber of days outlined in Section 5.3 in the processing and presentation of
srievances shall establish the maximum tme allowed for the presentation and
processing, of & grievance, The temm “fdays” shall not inchuds Sanurdays, Sundavs or
helidays wher vsed 1n this Anticle.

Should eitber the Company, the Unlon, or the agerieved cmployee ‘il do comply with
the tire linits as set forth 3 this Article, the party who failed to pomiply witlun the time
Lamits sliall forfelt the aricvance.

SECTION 5.3 GRIEVARKCE PROCEDURE

AN gricvances shajl be presented and processed in accordance with the following procedures:
= P P F

Al

In{ormal Step - The partics shall make their best cfforts {o resolve any dispute on an
inframal basis, Both the Company and the Uniou asree that the Employee will first
discuss the complaint with their immediate supervisor (Bot in the bargaining uoit),
within eiglt (8) working days of the incident being grieved, to start the informal
procedure, If the informel procedure is net inveked within eight working days of
Employee's imowledge of a grievable issue, then it is agreed by both parties that no
further aclion ean be taken. £, during the conrse of this discussion etiber the Employes
or ke supervisti decins it desirable, a sleward or other Union representative will be
called in.

Step One - If the watter 1s nod resplved informally, the Emplovee shall, vot later than
ten {10} days after the infonual discussion with the immediate supervisor, sct forth the
facts m wnoting, specifying the Article and paragraph zllegedly violated. This shall be
signed hy the aggrieved Employee and the uniop representative, and shall be submitted
to ths Contract Manager or desjgnee with a copy to the Cowpany’s HR Director, The
Contract Masager or designes shall have ten {30) days from tie date the srievance was
presented to retormn a decision in writing with a capy to the agegneved Eioployee and the
VDO 1Epresentative.

Step Two - If the gricvance is not settled in Step Ove, the grievance may be appealed in
writing to the Company's Director of [Human Resources or designes not later than ten
{18} days from the densal by the Contract Manager ar designee. The Director of Human
Resources or desipnee will have ten {10} davs fromn the date the grievance was
presemted to return a decision, i wniog, with a copy te the sggieved Employee and
the urdon representative,

CBA (Aial & EPIPA Locsl #5710 2003 - 310047 1n
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Grievance fur Discipline - Any prievance involving discharge or other disciplie may
Ve commiznced af Step Ope of 1his peozedare, The written prievance shell e presented
‘o the Confract Manager throegh the Sie Sunarvisor or designee within cizhieen (18)
Gieys after foe ocomrmense of the fanie giving rise 1o the Grievance.

SECTION 5.4 ARBITRATION PROCEDTRE

Gricvances nrocsssad in aceordance with (he resuizenicnts of Secion 5.3 that remin unsettlad may
be prneessed to arbitration by the Unson, giviep the Compauny's Direclor of Human Resources
writies nodice of its desire to proceed to arpitration nof 1ater than fiftean {15} days afier r¢jechion af
the gricvance in Step Two. Grievances which hove been processed in accordance with the
tequiranents of Section 5.3 which remain umseiled shall be processed in ascorgance with the

following procsdures and lunitafions:

Al

C,

Seleetion of an Arbitrater - Within #ifcen (153 days of recaipt of fie Uninn's written
autice to proceed with arbitration, the Company 2id the Upion will mest tzlephacally
i jointly atempt to agree upon the sctection of a nsutral arbitrator. I, within fifiecn
(15} days, the parties fuil tn egrec upon the selection of an arbitrator, the Umion will
request the Faderal Mediation and Concilistion Service (FMCS) ta supply a list of
saven (7) arbitrators, Ap arbitrator will be sclected from the list supplied by the FROS

by patics altemately strking fram the lst wetil one (1) nane remains, and this

wdividuzl shzll be the arbitrator to hear the prrevance.

Decision of the Arbitrator - The arbitrator shall commenee the hearing at the cazliest
possibie date. The decision of the arbitrator shali be final and binding upon the parties
t the Agreement. Any decision shall be complied with, wathout nodue delay after the
decision is rendered. 1t 15 understoad and apreed between the pariies that the arbitrator
shull have no power to add to, subtract frorm, or modify any of the lerms of this
Apreement. If the decision of the Arbitraiur is not complied with within fifteen (15)
days of the decision, the losive side shail be liakle for attomzy and court costs to
enforce compliance including tarough e eourts, ahsent an order from (he TS,
Marshals Service or unless the Company files & written request for clarification, then
the Company will comply within fifteen (15) days of receiving the clanfication.

Arbitration Fxpense - The abitrotor's fees and expenses, including the cost of any
hearing room, shall be shared equally between the Company and the Union. Hach party
to the arbitration will be responsible for its owr expenses and compensation incurred
oringing any of s wimesses ¢ other pariicipants to the arbitration. Any ollier expenscs,
including transciiot costs, shall be borne by the paty incurring such cxpenses.

‘Time Lintits - The decision of the arbitrator shall be rendered as soon 25 possible after
the dispute has been submitted (o hiin/her,

11
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SECTION 4.5 (CLASS ACTION

The Undon shall have e dght to file a group gricvance (vings action} or gricvances INvolviig ose
than ove (1} Emplevee et the Informel Step of the miswmee procedurs.

SECTION 5.6 INDIVIDUAL GRIEVANCES

Ne individuad may move & grigvance to arbitiation.

ARTICLE 6
DISCIPLING
SECTTON 6.1 GROUNDS FOR DISCIPLINE ARD DISMISSAL

SECTION 6.1 (4)

Afer complstion of the probutionary period, as specificd in Scction 2.5, no Employez shail be
dismissed or suspended without just cause. Just cause shall include any action or order of removal
of an empioyee fom working under the contract by the U.5. Governruent, or revoeation of required
CSO880credentials by the USMS under the Removal of Contractor Exaployee provision in Szction
M-3 of Contract MS-00-D-0025 between the US Marshals Service and Akal Security, Inc.

Any temporary or penmacent removal of an cmployes by determination of the Governmeni as
described in Sexton H-1 of the Contract shall not become permanent without requisite notice to the
employes and tue opportumity provided for the emoloyee o respond to the Government's action
within fift=en (15) days of the determinativa. Upon writen request, the Company will provide the
Uninn, in a tmely manoer, with all information conceming the rampoval that they may legally
release, and will provide the CUnion with any rtelevant informatlion concerning the proper
Govermment point of contact and their coptact data. The “final decision” on the employee’s
removal shall be determined by the Government, and the Employer shall be held harmless by the
[nion 2nd the employee for any further claims made after this final detenmination. This provision
is not intended to limit or prohibit the rights of any party to sesk relicf fram other parijes.

The Compary's contract with the U.S. Government sets out perfonnancs standards for the C50s in
seation {2 of the Coniraz! between the Company and the USMS, and all Emplayess are required to
conply with tiiese standards. Failure to do so may lead to disciplinary aclion, These performence
standards, the USMS Deadly Force Siandairds and the US Titde 18 Domestic Abusc and Violence
puliey will be issued to each Employee and must be signed, acknowledsing receipt, by the
Employee and may be updated by the Company each year. Employess agree to comply with any
express non-discihilinary directive izsued by the Govermment.

ChA (Adkal & SPFPA booal #3570 2003 - 2004) 12 -
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SECTION 6.1 (b)

Thie Company may idiscipling Finployess when necessary and dischavge those who fail to uphold
15.5. Government or Company standards as deseribed in 6.1 (2] and 6.1 {b) abowve. Jt s recogmazert
lyy parfics to this A gresment that progressive discipline generally shall be applicd in dealing with
Employees. Howeser, it iv also recognized that offenses may ocour for which propress dizerpline 1s
not apphcabic (e, fravd, gross misconduat, thell, ete.). Disciptinary massures vary depending on
the scriousness of the atter and ‘he pasi record of the Empleyes. Al discipline shall be subject o
the grievance and arbitration procedures, except for those fssues involving the USMS nghts unda
Qection H-3 of Contract ME-00-D-0025 as teferenced in Sections 5.1 and #.1{(a). The Employec
Ay Tequest in writing, to the Site Supervisor, that aany disciplinary actlan not resulting
suspension may be considered for removal from the Ewployse’s fie after 7 manths, providerd that
no violations of the surme nvpe bave occurred and that no were than one violation of any type ik
oecarred,

ARTICLE 7
HOURS OF WORK AND OVERTIME

SECTION 7.1 WORKDAY AND WOREWEEK

For the purposes of this Article, a regular workwesk of forty (40) howrs of work, excluding lunch
petiods, shall constitute 4 normal full-time worloveek for full-time Employees. Shifts shall be
scheduled at 1be discretion of the Empioyer to fulfll the nseds of the (158, Government. Per the
Mational T.abor Relatiors Act, cbanges in shifts must be negotiated with the lnion poor to
implementalion. of any such changes. Nothing confained hercin shall guarantee to any Employce
any sumber of bours of work par day or wack.

SECTION 7.2 OVERTIME

An overtime rate of tie and one-half (1 1/2) of an Employec's base rate of pay (exclusive of health
and welfare and ofher fringe additions to pay) shall be paid for all kours actually worked 1o excess
of forty (40) hours in a work week.

SECTION 7.3 OVERTIME REQUIREMENT

1f directed ta work ovestime ar extra howrs, and the seniorily sysiem s not invoked due to shortneas
of notice to the Company, the Einployee shall be required to do the work, un'ess the Employes is
excused by the Company for good cause.

" SECTION 7.4 OVERTIME DISTRIBUTION

A. Overtime will be offercd by Senionty {within the warksite) on a rotating basis. Overtime
will be distributed 25 equitabiy and fairly as practicable among Employees, 1fno oneis
available at the locatio, ovetime can be offered to eropioyves at other locations by
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seniority.  Thie Froplover shall attempt to rectify cveriime inegualities through fohee

seheduling of overime work.

L. Exclusion: Manesers canpol be assipned lo covor CEOMSE00overiime posifions or posts

excopt In coderpency sitsetions.
C. The Cowpany wiil not adjust an Employvee’s schedule fdumng a weckly poniod to reduee

pverlune,

SECTION 7.5 REST PERIODS

‘There shall be two {23 Aficen (15) nunute paid rest pedods znd cae (1) tarty {30) minute unpad
iunch period for cach ikt (8} oo shift. These rest penods vequire that the Employee be propesly
telicved before leavins their post. One rest podod shall be in the fust half of the shift and the second
7est perind shall be in e lest hall of the shift. On oczasion, dve o exceptlonal wark requirements,
Emplayess may bave ta work tirongh their vopamd lunch brewks and/or pard rest perods, and, if so,
fuey will be compensated ot the approprate rate of pay. The Company recogeizes the requirement
10 make its best efforts to nrovide regularly scheduied breaks. It is ot the mient of the Company to
avoid this requivernent. The mea! periods and the break pericds may be combined if the parties

aaTee,

ARTICLYE 8

WORK SHITS AND PAYMENT POLICIES

SECTION 8.1 CALL-IN PAY

An Emplovee called in to work will be guaranteed @ mintnwn of four {4) hours of work, or if four
{4) boury of work is not available, will be paid {or a puinimum of four {4) hours time.  Call in is
defined 25 snylime a CSOVES Qs required to report to duty far any business related function.

SECTION 8.2 STIFT BIDDING, HOURS OF WORE, & SENIORITY

Once each vear, fall-tiwe Emnployces and shared posihon Employees at ezch location shall bid their
shifi schedules amenyp desigrated fill-time assigminents or shared assigninents in the order of
serionity. Shift bidding may no! tead to zny chaage in status from full-time to shared position or
vice verse  Shift bidding wili tzke place between October 1% and October 15% each year and new
positivn Ergrloyees will move indo any new assignments by Novembey 1%,

SECTION 8.3 WAGE SCHEBULE

The hase rate of pay for Conrt Security Officers and Tead CS0s i all locaiions ave deseribed in
Appendix A of this Apreepient,
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SECTION B4 PAYRAY

Pavday for all bourly Emplovess will be by 11 2.m. on Friday following the two (2) week pay
pariod ending oo Saturday, subjest to choange by mutual agreement. The Company will make its
hest efford to make direct deposit avaitabla and to hst available personal leave end vacation m each

Tmmlayec’s paycheck.
SECTION 8.5 UNBISPUTED ERROR

In casz ol an undisputed ermor on the part of the company as o an Einployec's rate of pay, proper
afjustment wilj be made in the next payeheck after the errer has been hroupgh! i written forro o the
Company's attzntion. Any aTor, ivalving cipht (8) hours of pay or maose, will be corrected and paid

within twee (3) working duvs.
SECTION 8.6 LEAD CRO/SS0ORATES

I¥ additional Lepd C50s are added to the contrac! any time after thls Agrieemont goes into effeef,
they will be paid the LCS0 wape, In (be case where there are maltiple LCSO wages, the additiopal
1050 will be paid at ks lowest LOSO wage for the site or location where they are assigned.

ARTICLE 2

HOLIDAYS

SECTION 9.1 HOLIDAYS DEFINED

Whenever the teno “holiday" is used, it shail mean:

Wew Years Day Independence Day

Velerans Day Columbus Day

Christmas Day Labor Day

Thanksgmving Day tartin Luther King Birthday
Memaonal Day Presidents Day

Gouod Foday
Any day desisnated by the President of the United Stales ag « pramanent National holiday.

SECTION 9.2 MIBCELLANLEOUS ROLIDAY PROVISIONS

A A full-tie position Employse who is not required to work on a holiday shall be paid
eight (8) hours straight tiine, exclusive of any shift premium for that hotiday.

B.  Auy full-ime position Eveployes who works as scheduled on a holiday shall receive the

Ermployee's appropriate rate of pay for all hours worked, and in addition, shall receive
eight (B) hours hioliday pay at the straight time rate as described in Section 9.2a shove.
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€. A shared position Employes who does not work on a bolday shiil receive prorated
heiday pay based on the nunddar of zotual hours the Employee is =hpible for pay during
the twg (23 weel poy period in which the boliday oceurs. A sioesd posiion Fraphoyes
shall be granted a minirum of four (4) hours pay per holiday. Shared position holidey
prorating shall be bas=d upon total non-holiday wark days in the pay period,

D Any shared position Emploves who works &3 scheduled on 2 heliday shail recejve the
Emplovee's appropriate vile of pay for all hoors worked, anc i addition ghall receive

prorated holiday pay as doseribed abave in Sevtion 9.2¢,
E. Inilc event that the Holidoy fslls on a weekend, the term "holidey” will refer to the day
thal the U8, Goveroment dosignaies a5 the Fioliday.
ARTICLE 10
VACATIONS
SECTION 101 ELICIHLE FIN.L-TIME EMPLOYEES
Full-time Employees shall be entitled fo annual vacation based on fheir cantiaunus years of service

with the Emnloyer {(based on the Employee's anniversary date of entploynent) at their individual
hourly rate of nay at the time payment is made in accordance with the following sehedule:

Upon completion of one (1) year of service: £0 hours
Yipon completion of five {(5) years of service: 120 hours
U'pon completion of ten (104 years of service: 1G0 hours

Upon completion of fifteen (15) years of service: 200 hours
SECTION 1.2 ELIGIBLE SHARED POSITION EMPLOYEES

A. Eligible shared position Employess shall be entitled to pro-tafed vacation per the
schedule contained in Section 147, based on their individual hourdy rate, the nomber of
Lours paid in the previcus year, and the Employee's anniversary date. A mimimum of
one-half the full-time benefit is puaranteed for Employees who have been paid for at
Jzaat 1040 hours io the previous year,

B. Any Employee who works a full anniversary year, in pait as a full-tinie position
Employee and in pari as a shared posttion Employee, shall receive prorated vacation

benefits for that year zx caleulated in SECTION 10.2, part A (per the Service Contract
Act).

SECTION 103 SCHEDULING VACATIONS

Vaeations, Insofar a: reasonably possihle, shall be granted al the tumes most deswred by the
FEmplayee, after the Employee's enmversay date. Vacalion schedules shali be posted.
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SECTION 10.4 PAY OFTHONS

Eamed vication pay may be requesied 2t anylime and will be paid in the naxt pay cyeie. Eamed
vacation lime will remain avsilable without pay.

SECTION 105 UNUSET VACATHON

Wacations shall not be cupnlatve from ous vear to the next. Any camed but woosed vacation timne
remanung at the end af 3 year of service (hesed or the Employed's anmversary dote of employment)
shall be pand to the Emnloyee,

SECTION 100 TERMINATING EMPFLOYEES

Tipon temnination of employment, Fiaplovees will be paid at thelr individual howrly rate vacation
tine sprned as of therr last andversary date, but not nsed, as eatitled by the Service Contract Act,
(Exzmple: An Employee who terminaies ane month iolo the next anniversary year 15 zntitled (o any
of the provious year's eamed acerued vacation pot already used, and not to the additiopal month

azorued in the new anpiversary penod).
SECTION 10.7 VACATION - LAID OFF EMPLOYERES

Length of service with the Employer shall acerte for the purposes of vacation benefits while an
Employes 18 onr laid-off status for up to one (1) year, Employzes will only be paid vacation benefits

whea they are working.
SECTION10.8 VACATION INCRENENTS

Comsistent with Employer approval, efficiency, and ceonomy of operattons, Employess may take
their vacation in segmenis of less than one (1) week each, but not less than eight (&) hour

increments.

ARTICLE 1%
LEAVES OF ABSENCE

SECTION 11.1 LIMITATIONS

Personal lcaves of absence for non-medical erncrgencies may be granted at the sole discretion of the
Exnployer without loss of seniotity to the Employee. Such leaves, if granted, are not to exceed 30
days, uniess 4 special extension is approved by the Employer. Length of service with the Emnployer
shall 110t acerue for purposes of vacation, holiday, or otber acerned bepefits for any unpaid leave of
absence over 30 days. The Employer will make every reasonable effort to maintain an Employee's
postilon while on a non-statutory unpaid leave of absence. It is acknowledged by the Union that
pnder USMS CSO/SS0contract, the Employer is not permitted to hire addifional (reserve) or
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tepparsry Bmployecs {o provide work coverpge during Bmployee absences. l_;an;«_:'d icaves of
absenee may be taken anly with wntten: approval of the Bmployer, or in a case of venfict personal
emergency, Failure to report for scheduled shifls without BEmployer pemmssion may lead to

disciplary action.

Any full-fime Emplavee who uses more than two (2) consseutive days of lsave wifhout pay
(LWOR) ner Govemment contract year Tor sbsencss not coverad by Family and Medical Leave Act
af 1993 (FMI.A), Worker's Comrpensation, or whose ahsence 1 no! a company approved
azcemmodation mid/for feave, will face discontineance of employment

Any implovee in 2n unpaid status at the tme o holiday occurs shall not be cofitted to any holiday
pay. Note “wipadd states” does not inchide repalar scbeduled days off, vacation or personal leave.

SECTION 112 MEDICAL LEAVE
Ao The Fawnily and Medical Leave Act of 1093 (FMLA) is incorporated liesemn,
B. The Company agrees to hoaor the FMLA for all Employees.

(. Duing mnedical leave, the Employes sholl be reguired to fumish a report fowm the
doctor when requested penodically by the Employer, if applicabl=. Upon the expiration
of said leave, if the illpess pertains to the Employes, the Employes shadl formsb the
Employer with a statement, signed by the doctor, which establishes the fitness of the
Employes to retun to the Employee's previously held work. Any Employee who is nat
ahle to retirn to work with 2 medical clearance from =z licensed physician af the cpd of a
maximwm medical leave shall be evaluated for continved Enployrment.

1. In the event of inpory or iliness thet 1s deericd non commmunicable, the GCmploves may
be grasted “light duty” status at the approval of the COTR 1 writing (o the Company as
long as it docs not interfere with the husiness of the court.

E. If the Employee files for medical leave op false pretext or warks for another employer
without pre-authorization from the company, the Employee will be removed from the
CS0380 program and from employment with the Employer.

SECTION 113 MILITARY LEAVE

An Employes of the Company who is activated or diafied into any beanch of the armed forees of the
Umnited States under the provisions of the Selective Service Act or the Reserve Forces Act shall be
gramted an wnipaid military leave of abisence, 2s required under the federal law, for the ime spent io

full-time active duty. The period of snch Jeave shell be detenmined i accordance with zpplicable
federal laws in efirct at the time of such leave.

SECTION 11.4 UNION LEAYE
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A Union Presidect »nd one delegate will be granted an enpaid ieave of absence no more har once a
year for a maximin of ssven (7) d2ys wpon writien request foo the purposs of aftending Unioa

mlwuntmns ar other mestings of vital interest fo the Vidon ac long as staffing requitements peumit.

More lime will he granted vpon routual agreement between the Company and the Umion.

SECTION ILA PERSONALSICK LEAVE

FIRSONAL / SICK LEAVE TABLE

-

[ RATE OF
PERSONAL/SICK
LEAVE ELIGIBLE
START DATE . TOUSE 4 !
Date Employer beging vrnrk ine
ou the contract, based oo mn FULIL-TIME SHARED POSITION
| October 1 contrast start dafe. | L o b L _
October ] - i1 48 hours 34 houes t
Novembe: 1-340 M hours 22 hows |
[Deeembes 1-31 4D hows 20 hours
( Jaunary ? - 3] 36 hours _ 18 hours
_ | Febnayy 1 -29 32 bowrs 16 hours ~
7 “‘] Mareh 1 - 31 28 houes 14 hours o
N April 1 - 30 24 hows 12 hours |
May 1 - 31 20 hours I hours
Jupe ] - 30 16 hours 8 hours
Tulyl-31 . _12 hours ___Ghours
Augest atl-: 31 _ __ Shours L Ahows |
Smtmﬂ:u 1-30 _ A dhours 2 hours 3
A. Tach fali-time Fmployee shall be eligible to use a maximum of six (6} days persopal
Jeave at the beginning of each 12-mwonth Government contract y=ar worked. Fmployees
who hegin mplayment after the inception of the contract year will be eligible to use a
provated amount of personal leave, based on the above Personal/Sick Leave Table.
B. Personal leave may he talen in not less than four (4) howr incraments and shat] be paid
when taken by the Employee as approved in advance by the Site Supervisor or Dishict
SUPCIESOT,
C. Shared position Employses will receive one-half the full time persenal leave per full

contract year worled. At the end of the contract year, any shared positon Employes
whe worked rmore than half the full-time hours (1040 bours) will receive additiunal
prorated personal leave based on the munber of hours the Employee was paid dunng
that contract year,
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Lo D. Unused pessonal days shall not be cumuiative from year to yoar,  Amy unussd, camed
persomal Jzave will be paid o the Employes at the end of the contract yoar.

F. Upon temizzdion of emplayment, Bmpioyee wiil be paid at (heir individual hourly rate
for any waused, carned personal leave, based upon the number of hours the Employves
wes pa‘d during that contract vear, I the Emplayee has vazd more personal teave than
hefshe camed based upon time paid on the contrast, the wuount of the overapge will he
deducted from the Einployee’s final paychedl:

F. Personal leave {and vacation) days may be used to cover absences caused by dlness.
Any Employee who is unable to report ¢ work because of sickness must notify the
Employer 30 lesst two {23 hours prior 10 the beginning of kisher ghift in oxder tn he
eligible for paid persan leave benefits, Proof of illness inay be required. DHsciplinany
action may result from excessive, upapproved sbsentesism,

SRECFION 11.6 PROCESSING UNPAID LEAVES OF ABSENCE

The Fplover will consider requests for unpaid leaves of absence and may grant them at its sole
discrerion. An unpaid leave of ahsence must be procsssed in thy following manner;

A. Al requests for unpaid leaves of absence shall be submitted 1 wrting o the Eead CS0,
Site Supervisor or Contract Manager at least ten (10) calendar days prior to the dare the
O teave will take effect, except in cases of verified personal emergencies, and include:
a. Thereasons for suck [cave,
b. The effective dates of such ieave;
¢, The estimaied date of retum to woik.

B. The Company will respond to the reguest within five {3) working days.

C. The written request for leave of absence shall be submitted to the Contract Manager by
the Bit= Supervisor for final approval. If the request for e leave o7 absence 15 approved
bry the Contract Manager, a copy of the approved leave of absence will be given 1o the
Employee mvolved.

1. Fxlensions of the leave of absence may be gramed at the sole discretion of fhe
Emplayer, upon wrilten Tequest by fhe Employes withis len {10} calendur days prior to
the exniration of the leave of absence. Exlensions, whon cranted, shafl not total mare
than thifly (307 deys.

SECTION 11.7 GENERAL PROVISIONS

Sepiority shall accumulate dunng the pesiod of any approved leave of absence subject to the
provizions of this Agreenent.

{ - SECTION 11.8 JURY PUTY
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The Company will comply wits all Statz and Federal regulations reganding Employecs’ service far
jury duty.

SECTION 11.9 BEREAVEMENT LEAVE

A. If it is pecessary for an Employes to lose thae fram work becanse of a duath m the
immediate fanily, whether the fanily membar lives in or out of their local state, the
Employee shall be enzitled to five (3) days paid leave of absence per Goverproent
contract year at their scairhf-ie rate of pay. Immedive faruily 1 defined to mean an .
Employse's spovse, father, mother, brother, sister, ehiidren (including Jegally adopted
chiidren  andfor  stapchildren),  father-in-law, motherindaw,  prandparoots,
arandchildren, sister-iv-iaw, brother-in-law, dapphter-n-Taw and son-in-law.

B. The Employar may require proof of the death for wined an Enployee requests a paid
T
1CHVE,

SECTION 11.10 VOTING LEAVE

The Compapy and the Union encourage employees to fubfill their civic responsihiiities by voting in
elections. Employee who choose to vots are encourage to make reusonable efforts to do so at times
that do net intsrfere with Beir work schedoles,

SECTION 11.11 ABSENTEEISM FROM DUTY

When ap Employee fails to report for duty or to cal} the appropriate Command Center two {2 hours
prior to the start of the scheduled shift, it is considersd 3 “no calline show” In the cvent ag
ymergency prevenis an Emplovee from reporting to work and notifying the office prior to the
scheduled shift, an Employee must contact the sppropriate LSO as soon as possible and explain
the failure to report for doty. Explanations arc subject to verification. Unvenfied and unexcused
abseaces from duty meay resolt o disciplinary action.

Akal Security, Inc., considers that an Employee has resigned their position voluntanly {volontary
separation) if the Employes i3 absent from duty duc to “no call/no show™ more than 2 consecutive
shifts int 2 confract year.
ARTICLE 12
HEALTH, WELFARE AND UNIFORM ALLOWANCES
SECTION 12.1 PAYMENTS
For the lifc of this Agrecment, the Empiloyer will make health and welfare payments to Employees

on all hours paid up to forty (40} hours per weck, and vp to a total of 2080 howrs per contract year,
as deseribed in Appendix A.
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SECTION 12.2 OTHER RENEFRITS

The Fmployer will offer Enmployees the opportanitly o patizipate in athe: available Employes-paid
fringe benefit proyrams made availeble to al! Court Secuvity Officers empoyed by the Company',
These programs mey include cafeteria plans, paytoll deduction piens, vefirement plans, insturance
plans, 401 (&) plens, and any other plawnentioned iy this Agrecment.

SECTFION 12.5 UNIFORM MAINTENANCE

The Enpioyer will pay the Emnloyes an allowace for each hour worked, up to 40 hours per weel,
for uniform maimenance as deseribed in Appendix A, A shoe aliowance of 385 per contrast year
will be provided annuaily fer e purchase of USMSaeguired CS(/SSOuntfonn shoes.  The
Exnprlover will provide all fout weather gear for cach emaployee as is awthotized and funded by the
USMS. The Company sball make its hest efforl fo issuz woiforms by December 31% and uniforms
shall be gender-praaer.

ARTICLE 13

MISCELLANEOUS PROVISIONS
SECTION 13.1 BULLETIN BOARDS

The Emplover will make its bes! effort to obtain a space from the U5, Government for Union o
locale & Union-provided bulletin board that will be vsed by the Union for posting notices of
meetings, elections, appeiniments, recrcational and secial affairs, and other Union notices. The
provision of these facilities is the preropative of the U.8. Govermnment, who owns and controls all
worksitc facililics.

SECTION 13.2 PHYSICAL EXAMINATIONS

A. The Employer skall pay for any physical/medical exantinations and additional testing
that is required by the Employer and/or the UL.S. Government. The Employer has the
right {o choose the physician who will perforn the physical exam and pre-approve any
£Npenses.

8. Bmnployses cust pass the physieal exam prescribed by tie Finployer’s contract with the
LS. Goveoimaent 2 order to be cmployed and 1o malntain empioyment.

C. The Employe will pay sor the time required for the Em playat: to take required physical
exams and additioral testing, Time for any exams requrng more than fwo (2) hours
rust be pre-approved by the Site Supervicor.  If, when the appointment iz going to
exceed two (2) hours, the Emnployee will call into the Site Supervisor or desigace o
mform theiw of the delay and request approval for additional time,

SECTION 13.5 TRAVEL EXPENSES
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Tae Company wili provids advance puvments for Company authosized i approved iravel
enpenses 1 requested by an Binployee. Any workdzy fhal inchudes fravel and iotals over twelve (12)
hours may require the Employas Lo stay overnieht, ad the apmopriate per diem will be paid. All
fivurs m Uavel vp to & maximum of siait (8) per day will be counted as work haours, with the
appropriats ovedime wagpes providzd for vader 1his Agresipent, Employess will be reonbursed for
o1l cutherized wxpeaditares of any awtborized travel within twenty {20) doys frem ths day the
Empioves receives the araparly eornplsled iravel vouchar and atl required reccipts,

SKELCTION 13.4 BEEAK ROOMS

The Employer will make its best effort in obiain from the U.S. Geverntoent break rooms for C30y
for breaks and loneh, without managamest nsing 1he toom as an office, and will make its best effort
o have the 128, Govenumend equip e room with watsr. The prowiding of these facilities is the
preregative of e UK. Govalrooent,

SECTION 135 LOCKERS

The Tonployer will make #1s best effan to obtan lockers from the 115, Govenument {or the use of
e 0308 The Cmeplover sorees to puke its best effort to support any Union request for separate
Locke/Chauging facilities, Th2 pieviding of these faelitics is the prerogative of the US.
Govemment,

SECTION 13.6 UNION MEETINGS

Neither Union officials nor Union members sball, during working time (excluding break apd lunech
periods), solicit meinbership, receive applications, hnld meetings of any kind fur the mansaction of
Uniou busiicss, or conduct agy Union achivity other than the handling of grievances as deseribed in

tius Apreement. No Fmployee may leave their post without paroussian from the Employer under
any circumstances, unless there is appropriate Govemment permission granted.

ARTICLE 14

401 (k) PLAN
SECTION 14.1 401 (K) PIAN
The Company shall provide a 401 &) plan o which Cout Secunty Officers are eligible two
coztiibute, whether Union or Non-Union. At the direction of the individual Fmployee, the

Company may deposit the Health & Welfare payment to the Employee’s 401 (k) account.
Employecs shail be subject to the eligibility requirements and mles of the Plan,
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ARTICLE 15
SAFETY AN TRAINING
SECTEIN 151 SAFETY POLIKDY

It is f:2 policy of the Company o make i1s best efiorts ta provide Employees with places and
eoniitjons of employment that are free from or protected apainst ocevpatione! safory and health
huzards. Dnder this Acveement, all worksites and facilitics are the property of e U5, Government,
who 15 respansible for the condition and safesy of the werksite, The Company agrees 1o permit one
{1) barmaining wnil membsr selectad by the Union fo patticipate in any logally scheduled safety

mesl s,
SECTION 152 TRAINING

The Commpuny will make its best effort to inptement an advanced training program in order to
enfzince ihe professional capabilities of the Employees. Actual scheduling of paining is subject to
appraval by the US Government and may be subject to funding by same.

SECTION 153 OSHA STANDARDS

The Comnpany will report any safety vialations observed or reported to the Company in any 155,
Government-providad CS80/SS(0 workstations and break rooms.

ARTICLE 16
CONTINUITY OF OIERATIONS

SECTION 16.1 NO STRIKES

A. Both the Company and tbe Union agree that coatinwity of operations is of utmost
importance to the Company's security operations. Therefore, 5o long as this Apreement
is in effect, the Union and the Company agree that there will be no strikes, lockouts,
work stoppages, Ulegat picket lines, slowdowns, or secondary hoyceotis during the term
of this Aprecment.

B. Upen bearing of an unanthoozed strike, slowdown, stoppage of work, planned
inefficicney, or any curtailbnent of work or restriction or interference with the operation
of the Employer, the Unjon shail take affinnative action o avert or bring such activity
1o prompt tennination.

SECTION 16.2 LOCKOUTS

Panng the life of this Agrecment, the Employer shall not lockout any Emnplayess covered in this
Agreernent.
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ARTICLE 17
SEFARADBILITY OF CONTRACT

Tu the event that any provision of this Agresment shall at any time be declared nrvalid by any counl
of cownpetend ju:isdiction ar througl Govermnment regulations or dervee, such parties herstn agree o
Tenenotiate sueh provision or provisions of ths Agreanent {or the purpose of making themn contonn
to ‘he Covermiment decree o stalules, 5o long as they shall remain Jegally effective. 1t is the express
intentics of the parties horetn that all ather provisions not duchared invalid shall remain in full force

and efect.

ARTICLE 18
ENTIRE AGREEMENT

The parties acknowiedge that during the negotistion which resulted in the Agreement, the unlimited
right and opportunity to make dapands and proposzls with rospect te any matter not removed by
Yaw from e area of collective hargaining, and ail understand agreements reached by the parties are
sat forth in this Acrecment. Therefore, the Company and the Union shail not be vbligated to barpain
collcctivelv on any matler pertaining to conditions of empioyment, iucleding, but not limited to,
rates of pay, wages, kours of worl, disciplinary actions, training requirements, efc., during the teim
of this Avreement, exsapt as speci fically provided for in other provisions of this A greement.

ARTICLE 19
TERMINATION OF AGREEMENT

Should cither party desire to terminate this Agraeinent or any provision thereof, 1t shall give written
notice to the other party of not Jess thag sixty (60) days and not more than one hundred and eighty
(180) days prior to the expiration. In the event such nntice is given, the existing Agrecment may be
contiyued by mutual consent of both parties until a new Apgreement is reached. Thes Agresment may
also be changed or amended by agrecment of both pariies.

ARTICLE 28

BLUIATION

This Agrecinent shall be effective from August 1, 2003 through September 30, 2004 and supersedes
any and a)l poor agreements or understandings belween the padies.

This Collective Bargalmng Apreement 1s a fullow-on to the Agreement dated Oclober 1, 1909
between Akal and its Employees covered by ile Agreciment.

CEBA (Akal & SPTPA Gocal 570 2003 - 2009) 25
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N WITNESS WHEREOF, the pactics have cmused thell rprosentatives 10 sign this Agrecme 25

firll acknowlsdgosne of theis mication Lo b bound by the Agresment

FOR: S=curity, Police, apt Fire Prof=sionals
of Amenics, Amu]gnmfpd{bu! HET0

e
e

A
DATE:_/_ I

FOR: Secerity, Folize, end Fire Profemsiozel
of America, fnternational 8] 155




AET/RESUBBEY 220 nstipolag

Anpandix A
WAGE SCHEDULE

Lizimd bedow ara by Wages and Banefits ofiectve for the mmmm 11 Clroadt o e Northemn
District of Georgia, Sezurity, Pollos, Fire Professionaie of Amerdica, Amalgematsd ook #570:

SITE:  AtHanta, Roms, Gaingvilie,

&} Base Wages
and Newnan
CuMent:
St Saarity Officaen £ 1508 {hooe
Laas Cost Sacirtty Onifiam 5 1581 fhme
Sewx Laad Coirt Sengfty Difcess : 1788 flexr
Hexith & Valfan Abowano; ¥ 216 ¢ s knr pald up o 40
Urdfomm Adowsnoe; 5 0.3 fregul hodr workad up i 40
Eftoctive October 1, 2902:
Court Security Officars: £ 5855 /o™
Lesed Court Saceathy Ofmor 5 B8 [
Sentor Leed Sodet Secunly O 4 1275 M hxe™
Heith & Welare Alicowors: 5 233 /roguiac hour pald 1 o 40
¥ G419 4 g howr wockest up o 40

Lindorn Alowanse:
= & skl d¥arenkal of bur padeont (4%} of B employee's moularhoury raie shad be pakf i a hourx woiied Oibeses 4

PM and T AM,
Sacultly, Podica, Flte Profesthonals of Amsrica

: gﬂm "'3/?%_.:
w &Emljblf~ fU&({




AMENDMENT TO COLLECTIVE BARGAINING AGREEMERT
BETWEEN
AKAL SECURITY, INC.
AND THE
SECURITY, POLICE, AND FIRE PROFESSIONALS OF AMERICA
ANTHIT'S AMALGAMATED LOCAL #3570
JUNE 4, 2004

This Amcndment to the Collective Bargsining Agrzement betwesn Akal Security, Inc.
{("Corpany™) and the Securny, Pohice, and Firo Profrssionals of America, and fi*s Amalramated

Lozal #570 (“Union”) i entered into this 47 day of Junc, 2904, &5 an amemiment to the
Collective Bargaining Agrocoment betwzen Akal Secunty, Inc. and the S=curity, Pelice, and Fire
Professionals of America, Lozal #5370 in effec fom Aungust [, 2003 to Seprember 30, 2004
{(“Agresmen”). The Agreement is ameoded as fullows:

1. CSG Wages for the s period of October 1, 2004 1o Szptember 30, 2005 shall be

§i6.72.
2. Lead CSO Wages for the tin: period of Geoaber 1, 2004 10 Scpromixs 30, 2005 shell be

$17.47.
3. Semior Lead C50 Wages for the time pefi;:id uf Qetober 1, 2004 1w September 30, 2003

shall be 512,62
4. Health and Welfar: payments for the tims period of October 1, 2004 1o September 30,

2005 shall be 52.59 per hour,

Bepinping October 1, 2004, in replacement of the shoe allowance, Akal Security will be lssuing
regulation shoes to each CS0 as pant of the required uniform

All other provisions, terms und conditions of the Agreement, except as provided herein, shall
continue in fitll force and effect.

SECURITY, POLICE, AND FIRE
PROFESSIONALS OF AMERICA, AKAL SECURITY, INC.

AMD IT'S AMALGAMATED LOCAL #5370
- i . _‘r_,f"’"_\. .
By: __g% fg . %éi By: %_\RW“}

N A DHQ@/}%)/O?
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LEFTER OF UNDERSTANDING ]

Side Bar to the Collective Bargaining Agreemanl

MRoyraca Segtion 0.2 B of the CHA signad /25707 berapen Akal Seculy, Inc, and 5P=PA Amalgzmmated Local
#5370 with the followng:

Any ful-ime Employae who vorks az schoduled o7 3 holidzy shall ieceive the Empluyea's straighi time rate for
) hours worked, Addtionally, hefste shll recaive e ghi (8! hrs holiday pay al the ralz of one aad ons hali {1 %)
imes higmer sogutar strarght ime pay.

Securidy, Police and Fra Profossionzls of Angica Akal Secyrly, Inz
Amalgamaled Locz %570

Ry By, .
{Sigratura) Jdanat Gunn, Hursan Resources Director

el Daw: _ - .

fPrnt Name & Tillz)

Ose: _ _ .
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