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THS AGREEMENT is wmade and entered min by and butwesn AKAIL SECURITY,
INCORPORATED, a New Mexico corporation, hereinafier referred w as the "Fuployer” er
"Company,” and UGSOA International Union, on behalf of its Local #1352, hereinafter referred to as
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MISSION STATEMENT
COURT SECURITY OFFICER

» Fnsure the safely of US Tederal Courts, Profected Government
facilitics and their employces against unauthorized, 1llegal and
nolentially Jife-threatening activities.

» Cadres of qualified and highly skilled officers perform this mission.
CSO Goal & Vision

Goal

To conduct ourselves in a manner as to bring credit upon the Court
Security Officer and Special Secarity Officer program and the United

States Marshal Service at al) times.
Vision

To be alert {o all situations and events that take place and take necessary
measures to prevent dangeérous situations from happening,

Ol fakal & UGSOA Local #132 2003 - 2005)



ARTICLIN

GENERAL FROVISIONS

SECTION LI BARGAINING UNIT

A

This aveanent is entered between Akal Secvsity, Inc., Umited Govemnment Sccurity
Officers of America (UGSOA), and UGSOA Local #132 (hereinafier referred o as the
Umion), The Company reeognizes the Union as the sole and exclusive bargaining
Tepresealative for the purpose of collective bargatning as defined i the Mational Labor

Relatinns Act.

Tire unit ix defined us all full-time and shared pusition Federal Court Security Officers
{C8(15), Tederal Speeial Seeurity Cfficers (S50s}, Lead Vederal Court Secarity Officors
{L.0%0s) and Lead Federal Special Seewsity Officers (L8S0s) employed Ly the
Company in the 11" Cirenit consisting nf UGSOA Local #132, in the Middlc District of
Florida, excluding all other employees including office clerical employecs and
professional employees as defined in the National Labor Relations Act.

This agrecment shall be binding vpon both parties, their suceessors and assigns, o the
event af a sale or teansfer of the business of the employer, or any part thereof, the
purchaser or transferee shall be bound by this agreement.

SECTION 1.2 NEGOTIATING COMMITTEE

The Company agrecs to recornize a Negotiating Committee composed of up 1o three members and
one alteruate sclected by the Union to represont the Lmployees in collective barpaining

negotiatinns.

SECTION 1.3 STEWARD SYSTEM

A

B.

CHA (Akal & UGEOA Loeal 4132 2003 - 2095)

'The Comnpany agrees {o recopnize a steward system.

The Union agrees that the stewards will work at their repolar jobs at all times except
when they wre relieved to attend to all the business of the Grievance Proceduwre as
oullined in this Agreement. Aggreved amployecs will be paid their regular rate of pay
in the conduct of Company Union business during scheduled working hoays.

If the Employee requests, the Company will call for a steward prior to any disciplinary
action taken, whether it be written or verbal. The supernisor, ai the regquest of the
Employee, will relcase the steward as soon as possible. The Undon Steward will be paid
for up to one-half hour upon receiving Supervisor approval of relief from dury.



SECTION 1.4 MANAGERS AND SALARIED PERSONNEL

Managerial and salkuied Fmployecs shall not perform the dutics of the Empiovees in the bargainag

uriit, CXGER! 10 Al SMerEeney.

SECTION 1.5 LNION SECLRITY

A. An Emplovee who is a member of the Uniou at the time this Agreement bocomes
effective shall continue membership in the Union for the duration of this Agreement, to
the extent of fendedng the membership dues uniformly required us a condition of

retaining wembership o he Umen,

B. An Employee who is not @ membey of this Union at the bme that s Ayreemcnt
hecomes eifective shall, within ten (10) days afer the 30th day following the etfective
date of this Agreement ar date of hire eithes:

1. RBecome a member of the Unien and remain a mermber

o

2. Pay the Union a serviee fee, The amount of this service fee shall be equal to that pmd
hy regular Union memibers to include regular and usual initiation foes. The service
fee will not include any assessments, special or otherwise. Such paymenis shall
cotunence on the 30th day after the date of bire.

a) Emyloyees who are members of, and adhere (o the cstablished and tradifienal
tenets of a bona-Ade religion, body, or sect, which has historically heid
conscientions objections to joining of financially supportmg labor organizations,
shall, instead of the above, be aliowed to malke pavments m amounts equal o the
agency fee required above, to a tax-cxempt organization {under Section 501{c){3}

- of the JRS Cnde). The Union shall have the right to charge any Employee
exercisimg this option, the reasonable cost of using the arbitration procedure of
this Agrecment on the Employee’s individual behalf. Further, any Employee who
exercises this option shall fwice a year submut to the Union proof that the
charitable contributions have been made.

C. Before myy termination of employment pursuant to this Sectton beeames effective, the
employee involved shall -frst be piven nolice I writing by the Union 1o pay the
preseribed inifietion fee andfor delinguent dues. If the emplayee fails fo pay the
indhation tee andfor delinquent dues, and if such fee andfor dues are tendered within 48
hours after the employee reccives this nofification from the Company, his/her dismissal
under here shall not be required. ) tennination 15 administered under this provision, the
reasons will be given in wting Terminanon will not occur if there is an cnpoing
dispute between the effected employee and the Union.

CBA (Akal & UGSOA Lacal #132 2003 - 2005)



1). The nbiigations set fodi in this Article shall onty be effective 10 the extont permiticd by
controlling law. AR cmployees repulurly cinployed at any federal enclave who ure not
merbers of tie Union shall pay the Uniown a service fee. If there is a legal chalionge to
any provision of this Article, the Employer may suspend its obligatiuns under this
Axticle for the duration of the duspute after conforring on the matter with the Unon.

5. The Union, including its International, sgrees 1o save and hold the Employer kanless
from any and ail claims, actions. suits, damages, or costs, including any atiorneys fees
incurred by the Employer, on account of any matter Telating to the terms of this Atticle,
including, but not limited to, any claims by any Employee(s) and compiiance with the
Taw.

SECTTON 1.6 DUES CHECKOFF

A. The Company agrees to dedoct dues s designated by the Union on a monthly basis from
the paycheck of each mernber of the Union. These deductions wilk be wade only upon
written authorization frorm e Fmployvee on a jorm provided by the Linion, The Employee,
upon written notice served upon the Compapy and the Unson, may reveke such
anthorization 25 provided in the Exmployes Check-CHf Authorization Card. It i understaod
that such deductions will be made only so Jong as the Company may legally do so. The
Company will be advised in writing, by the Union, as to the dollar amount of the Union
membership dues,

. The Company will remit all such deductions to the Financial Sceretary/Treasurer within
three (3) busiaess days from the date that the deduction was made. The Union aprees to
furnisk the Company with the current routing nurnber for direct deposit. The Comnpany
shall furnish the Finzncial Secretary/Treasurer with a deduclion 1ist, setting forth the name
and amount of daes with cach remittance. The Union agrees (o hold the Company harmiess
from any acton or actions growing out of thess deductinns initiated by an Employce
against the Company, and assumes full responsibility of the dispositions of the fonds so
deducted, once they are paid over to the Union, Egors made by the Company in the
deduction or remittance of mondes shall not he congidered by the Union as a viclation of
this provision, praviding such errors are unintentional and comrected when brought to the

Company's attention.

SECTION 1.7 INTENT OF PARTIES

The Union and the Company agree to work sincerely and wholeheariedly io the cnd that the
provisions of this Agreement will be applied and interpreted fairly, covsclentiously, and in the best
interest of efticient sccurity operations. The Union and the Company wiil put forth their best efforts
to cause the Bargaining Unit Bmployees, individually and callectively, 1o perform and render layal
and efficient work and services on behalf of the Company, and that neither their representatives nor
their wembers will intmidate, coerce, or discrbninate in any manner against any person in its
employ by reason of hisher membership and activity or non-membership or nop-aclivity in the
Lnion.

ChA (Akal & UGS0A Local 132 2003 - 2605} &



.

SECTION 18 ANTI.DHSCRIMINATION

Meither the Cempany vor the Unien will diseiminate against any Employee because of tave, color,
religion, sex, ape, national o1igin, Vietnam Era Veterans status, disability or other protected reason,
The Company and the Unton recopnize that the objective of providing equal employinent
opportuniges tor olf people is consistent with Comnpany snd Union philosophy, and the partics agree
to work sincaiely and wholehearledly toward the accorplishment of this abjective,

ARTICLE 2

UNION SENIGRYTY

SECTION 2.1 TINION SENIORITY DEFINED

A

Unton seniority shall be the Jengzth of continuous service, within the Local, from the
Linployee's last date of hite as @ C80 or LCSCG for the Employer, past or present and/or
uny predecessor Employer. Union seniority shall not acerue unitl the Empioyee has
successfidly completed the probationary period. Union senjonty shall be applicable in
deternining the order of Jayoff and recall, shift idding, vacation schedules, extrs work,
transfers withip the Lecal, und other matters as provided for in this Agrecinent.

Fer the purposes of shift bidding, vacation schedules and extra work, unmon seniority
shal! be defined as seniority withio the work site. (See Appendix B for the defhmtion of

the work site.)
Any Eamployec pemanently transierred out of she designated Local Bargaining Unit for

any reason shait lose their Union seniotity as it applies to the arder of layoff and recali,
shift hidding, vacation schedules, extra work, and other matters as prowided for i this

Apreoineht.

SECTION 2.2 SENIORITY LISTS

The Company shall provide an employee list (Jast dale of hire as a CS0), to the Local Union each
year on October 1. The Union will respond, within thirty (30) days, with a “Union Senionity™ list o
the Cownpany. This list shal! be posted on all Union bullelin boards. (See Appendix B fur Jogal Tist

specifications.)

SECTION 2.3 PERSONAL DATA

Employees shall notify the Ewmployer in writing, on the company provided form, of thewr proper
mailing address and telephone number or of any change of name, address, or telepbone number.
The Company shall be entitlcd to rely vpon the last known address ip the Employers official

records.

CBA (Akal & UGS0A Locai #1372 2003 - 2005)
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SECTION 2ATRANSFLER OUT OF UNIT

Any Rargaining Uit Employee who is prownted to & non-bargatmng anit position for more than
four {4) conseeutive weelis shall Josc their Union seioniy. 1 they retum to the barpaining unit at
later date their seniority will start on that relurp date.

SECTION L5 PROBATIONARY EMPLOYEES

Probationasy Fmployees will be considered probationary for a ninefy {90} caleadar day period after
their hire date, The Union will still represent Frohationary Employees for problems concerning
woges, hours and working conditions, but the Comnpany reserves the right to decide questiang
relating 1o transfers, suspensions, discipline, layoffs, or discharpe of Probationary Employecs
withoul recowrse to the grievance procedure contained w this Agreerment.

Probatiorary Emplovees do nol have sepiority until the compleiion of the probationary period, at
which time serionty dates back to the daic of hire. The Probationary penod can be extended by

mutual agrecment between the Company aud the Undon.
SECTION 2.6 TERMINATION OF SENIORITY

The senionity of an Employee shall be temminated for any of the following reasons:

A, the Emplayee quits or retires;
B. th¢ Emplovee is dischargead,
C. a settlemcnt with the Employee has been made for total disability, or for any other

reason if the setlemernt waives further employment nghts with the Employer;
D. the Employes is laid off for a continuous peiod of one hondred eighty (180) calendar

days;
E. the U8, Government revokes the Employed's credentials a5 a 050,
F. the BEmployes is peomanently transfereed out of the bargaining unit.

ARTICLLE 3

JORB OPFORTIINITIES

SECTION 3.1 FILLING VACANCIES

If a vacancy oceurs inr a regrular position covered by this Agreement or a new position is added and
the company chooses to fill the position, the job will be posted fur a penod of three (3) working
days {excluding Sahudays, Sundays and hiolidays) within the Local as defined in Appapdix B. All
shared position Employees who have notified the Site Supervisor, in writing of their intent to apply
for a Full-Tume position and who are not scheduled to work during that three (3) day period at the
site where an ppening occurs, and any Employees on vacation or on other approved leave will be
notified by the Company. Wher a vacancy accurs, the Employer will fill the position with the most
scnior Eployee (see Appendix B) who has applied for the posiion i1 writing, who bhas been
treined {if required) to Gl any necessary special qualifications for the new position. No moerc than
twao (2} shifis will be filled under this procedure as a result of that vacaney.

CBA tAkal & UGGS0A Local #1132 2002 - 2003)
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SECUION 3.3 SHARED POSITION FMPLOYEES

The Company is obligated under its contract wit the TISMS, to fill & desianeted manber of shared
positions in order to provide full staffing level coverape, increase securtty levels as needed and
avord winecessary overtime, A shared poastion Employee mnay be scheduled 1o work more than »
par} time schedule, as necessary, al the Company's diseretion. The Comnpany will give the shared
position Employee the maxinnun possible notice for weekly work schedule changes. Failure to
report to work when so scheduled or called to work may result in disciplinary action.

SECTION 3.3 LAYOFF AND RECATL

Ti the event of layolf or recail, when full-time or shared positions are being reduced, probationary
Engployees will be Jaid off first. Should it be nocossary 1o further reduce the work foree, Employecs
wil! be retained on the basis of seniority witlun the Local. The Company will notily the Union, in
wrting, of required reduction. The Union will respond, in wniing, within three {3} business days
(excluding Saturday, Sunday & Holidays), with the name or names of the Jeast semor einployee or
employees. Recall of Employces will be accomnplished by recatling the Jast Jaid off Employee first,

and so o,
SECTION 3.4 TEMPORARY ASSIGNMENTS

In the interest of maintaining continuous operations, the Employer may temporarily assign an
Employee to a vacant or new position until the jobr is filled i accordance with Articles 2 and 3, or
assign an Employce to a posifion that 15 part of 2 temporary security assignraent directed by the
UISMS, including temporanily assigning an Employee 10 a work site withio or outside of the area
defined by thiz Agreement. To the extent feasible the assimunent shall be a voluntary selection
based on senionty and qualificatign. Jn the abrence of volunteers, assipgoments shall be made ona
reverse senionty and qualifications basis. Employees so axsigned will receive the higher of the base
hourly wage avatlable to Boployees tegularly assigned to the site to which they are being
transferred, or their regular hourly wage they receive al their repular site under this apreement,

whichever is greater.
SECTION 3.5 APPOINTMENT OF LEAD €505

The U.8. Govermnent in its contrael with the Campany creates specific guidelines for the job duties
and gualifications of Lead CSOs. Based on these guidelines, ail appointmens of Lead C30s will be
made on the Dbasis of surtabilify as evaluated by the Compaay. Suability shall inciude an
Employee's skills, experience, past performance, capabilities, and the needs of the operation. If, in
the Employer's determination, Employees are equally qualified, scaiosity will prevari. Lead CS50s
will not perform supervisory duties, as described by the National Labor Relations Act.

CEA (Akal & DGSOA Lozl #4132 2003 - 2005) 9
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ARTICLE 4

MANAGEMENT'S RETAINED RIGHTS

SCTION 4.

Manzgunert of the business and direction of the security foree are exchusively the right of
managemert. These rights include the right (o:

AL Hirg;

3. Assign work;

. Droincdie, Dempte;

D. Discharge, discipline, or suspend based on Article 6;

E. Reguire Cronlovees 1o observe reasonable Employer rules and regulations:
k. Dectommine when overtime shall Lo worked;

(3. Determine the gualifications of an Eluployee to perform work.

SECTION 4.2

Managemwent shall not iroplement any changes to subjects covered in the mandatory bargaining bst
as provided for in the NLRA Section B(d).

SECTION 4.3

Any riglts, power or autherity the Company had prior to the signing if this Agreement are refained
by the Company, cxcepl those specifically abridged or modified by this Agreement and any
supplemental Agreements that may heicafier be made.  The Company’s failure 0 exercise any
fanction reserved to it shall not be deened a waiver of any such tights.

ARTICLE S

GRIEVANCE PROCEDURE

SECTTON 5.1 INTENT

For puposes of this Agreement, a grievance shall mean a claimed violation, misitorpretation, or
inisapplication of any provision of this Agreemeaint, or the challenge of any disciplinary action taken
agamnst 2 Union Fmplavee, exeept that this grievance procedure shall not be used for any action or
order of removal of an Employee from working under the coniract by tee U.S. Governtent, or
revocation of required CS0 credentials by the USMS under the renoval of Contractor employee
provision in Section H-3 of Contract MS-00-D-0025 between the 1S Marshals Service and Akal
Security, Inc. Any temporary or permanent removal of an employes by determination of the
Government as described in Section H-3{t) of the Contract shall not become pormanent without
requisite notice to the employee and the opportunity provided for the employee to respond (o the
Goverunent’s action within fifteen {15} days of the delermination. Upon written request, the

LBA (akal & UGSOA Local #132 2003 - 2005) 3]



Cempany will provide the Unicn, in o timely manner, with o1 infonnation concenting the remuval
that thoy may jepzlly wefease, and wil! previde the Union with any relevant information comceming
the proper Goveriment point of contact and their contact data

The “final dewsion™ on Uie

employee’s removal shall be determined by the Governmmeant.

SKECTION 5.7 GENERAL PROVISTONS

A.

.

The wumber of days ovutlined in Section 5.3 n the processing and presentation of
pricvimces shall establish the maximum time allowed for the presentation and
processing of a grevance. The term "days™ shall ot include Saturdays, Sundays or

hobdays when used in this Article.

Should either the Cusnpany, the Urion, or the agareved employce fail to comply with
the time limits ag set forth in this Article, the party who failed to comply within the tine
Hmits shall farfeit 1he grevance.

SECTION 3.3 GRIEVANCE PROCEDLURE

All grevances shail be presenled and processed in accordance with the following procedures:

(D

CRA {4l & UG50A Lacal K137 2003 - 2005)

A

Informal Step - The parties shall make theiw best efforls 10 resolve any dispute on an
inforinal basis. Both the Company and tbe Union agree that the Ernployee will first
discuse the complaint with their jmunediate supervisor (oot in the bargaining unit),
within cight (8) working days of the incident being grieved, to start the informal
procedure. If the informal procedure is not invoked within eight working days of
Employecs knowledege of a grcvable issue, then i is ajreed by both parties that no
further action can be taken. If, during the couvse of this discussion either the Employee
or the supcrvisor deems it desirable, a steward or other Upien representative will be

called .

Step One - If the matter is not resolved informally, the Employec shall, not later than
ten (107% days after the informal discossion with the iimmediate supervisor, set forth the
facts in writing, specifying the Article and paragraph allegediy violated. This shall he
sighied by the aggrieved Employec and the onion representative, 2nd shall be submitted
10 the Contract Manager or designee with a copy to the Company”s 1R Director. The
Conwact Manaper or designee shall have ten (10 days from the date the glievancs was
presented 1o retum a decision in wriling with a4 copy to the agerieved Employee aud the

umion representative.

Step Two - If the prievance is not setiled in Step One, the gnevance may be appealed jii
writing to the Company's Director of Human Resources or designee not later than ten
{10} days from the denial by the Contract Manager or designee. The Director of Human
Resources or desipmes will have ten (10) days from the date the grevance was
presented to retum a decision, in writing, with a copy to the aggrieved Employee and
the union representative.



1.

Cirievance for Disciphine - Any rricvance involving dischirge or other discipline may
be commenced ot Step One of this procedure, The writics grievance s3all be presented
ta the Contract Mangzer throupl the Site Supervisar or designes withw cighteen (18}
days afier the nccvrrence of the Tacts grving rise o the {rievance.

SLOCTION 5.4 ARBITIRATION PROCEDURE

{ i evances processed in accordance with the requirements of Scetion 5.3 Tat remam unsettied may
he processed o arbittation by the Union, giving the Company's Ditector of }Human Resources
written notice of its desite lo proceed to arbitration nat later than fifteen {15) days afler rejection of
the rrevance in Step Twn. Grisvances which have been processed in accordance with the
regairements of Section 5.3 which remain unsetiled shall be processed m accordance with the

following procedures and Inritaliions:

A.
Yy
-
B,
C.
D,
Y

Selection of an Arhitrator ~ Witlan fifteen (13) days of receipt of the Union's written
potice to procead with arbitration, the Company and the Union will meet telephowicaily
to jointly attempt to agree upon the sclection of a neutral arbifrator. If, within fiftieen
(15) days, the pertics {ail lo zgres upon the selection of an arbitrator, the Union will
request the American Arbitration Association (AAA) to supply a list of seven (7}
arhitrators. An arbitrator will be selected from the list suppbed by the AAA by paties
alternutely strikine from the list until one (1) name remains, and this individual shall be
the athitrator to hear the gricvance.

Drecision of the Arbitrator - The arbitrator shall commence the hearing at the earliest
possible date, The decision of the arbifrator shall be final and binding upon the parties
to the Agrecment. Any decision shall be complied with, without undue delay after the
decision is rendered. It is understood and agreed between the parties that the arhitrator
shall have no power to add to, subtract from, or modify any of the lerms of this

. Agreement. If the decision of the Arhitrator is not complied with within fifteen (15)

days of the decision, the losing side shall be liable for atiomey and court costs to
enforce compliance incinding through the courts, absent an order from the US.
Marshals Service or unless the Company files 8 wnitten request for ciarification, thea
the Company will comply within fifteen (15) days of receiving the clarification,

Arbitration Expense - The arhitrator's fees and expenses, including the cost of any
hearing ranm, shall be shared cqually between the Company and the Union. Each party
ta the arbitration will be responsible for its own cxpenses and compensation incuvred
bringing any of its witnesses or other participants to the arbitration. Any other expenses,
including transeript costs, shall be borne by the party smcurmng such expenges,

Time Limits - The decision of the arbitrator shall be rendered as soon as possible after
the disputc has been submitied to hom/her.

12
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SECTTON 5.3 CLASS ACTION

The Unien shall have the risht 1o file a proup gricvance (class action] or grievances ipvolving more
thase one (1) Eviplayee at the Informal Siep of the grievance procedire,

SECTEON 3.6 INDIVIDUAL GRIEVANCES

Na individoal may move a grievance Lo arlniration.

ARTICLE &
DISCIPLINE

SECTION 6.1 GROUNDS FOR IMSCIPLINE AND DISMISSAL

SECTION 6.1 (a)

After completion of the probationary period, as specified in Section 2.3, no Employee shall be
dismissed or suspended without just cause. Just cause shall include any action or order of removal
of an comployee from working under the contract by the 1.8, Government, or revocation of required
C50 credentials by the USMS under the Remowval of Contractor Employee provision m Section H-3
of Contract MS-00-0-0025 hetween the US Marshals Service and Akal Secwity, Inc.

Any tonporary or permanent temoval of an employes by determination of the Govermment as
deseribed in Seztion H-3 of the Contract shall not Become penmmanent without requisite notice to the
cmplovee and the opportunity provided for the croployes fo respond to the Govornment's action
witihin fifteen (15) days of the dctermination. Upon written request, the Company will provide the
Union, in & timely inanmer, with a1l information concerning the retnoval that they may legally
release, and will provide e Urjon with any rtelevand information concenung the proper
Govenunent point of contact and their coutact data, The “final decision” on the employee's
removal shall be detenmined by the Government, and the Employer shall be hield harmless by the
Union and the employee fur any further claims made after this final defemmnation. This provision

15 not intended to Jinit or prohibit the rights of any party to seek relief from other parties.

The Company’s contract with tie U5, Government sets out perfonmanee standards for the C80s in
Seclion C of the Contract between the Company and the USME, and all Employees we required to
comply with these standards. Failore to do so may lead to disciplinary aciion. These performance
standards, the USMS Deadly Force Standsrds and the TF5 Title 18 Domestic Abuse and Violence
policy will be issued to each Employee and mmst be signed, acknowledging receipt, by the
Employee and may be updated by ihe Company each year. Employees agree to comply with any
express non-disciplinary directive issued by the Governincnt.

CEBA [Aka) & UGS0A Local #7122 2003 - 2005}
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SECTION 6.1 (1))

The Company may discipline Employees whan necessary ind discharge those who fa] 1o uphold
1.8, Govemment or Company standards as described in 6.7 (a} and 6.1 (b) above. [t is recoghized
by parties to Uiy Agreenent thal progressive discipline generally shall be applied in dealing with
Emplovess, Howeves, it is alse recogmzed that offenses may occur for which progress discipline is
not applicable {e.u. fraud, gross misconduct, theft, clc ). Disciplinary measures vary depending on
the seriousness ol the matter and the past record of the Finployee,  All discipline shail be subject to
the gricvance and wbitration procedures, except for those issues fnvolving the 1JSMS rights under
Section H-3 of Contract M3-00-D-0025 as referenced in Sections 5.1 and £.1(a). The Employee
may requast, v writing, to the Site Supervisne, that any diseiplinary action not resulting in
suspension may be considered for removal from the Dmplovee’s file after 2 months, provided that
1o violatons of the same type have occamred and that no wmore than ene violation of any tvpe has

groured.

ARTICLE 7
HOLRS OF WORK AND OVERTIME

SECTION 7.1 WORKDAY AND WORKWEEK

For the purposes of this Asticle, a repular workweek of forty (40) hours of work, excludiog lunch
periods, shall constitute & normnal full-time workweek for full-time Employees. Shifts shall he
scheduled at the discretion of the Employer to fulfil! the needs of the U S, Govenuneni. Per the
Natinnal Labar Relations Act, changes ig shifts must be negotiated with the Union prior to
implementation of any such changes. Nothing comained herein shall gnarantee to any Employee

any nuinber of howrs of work per day or week.
SECTION 7.2 OVERTIME

An overtime rate of lime and onc-half (1 1/2) of an Employes's base rate of pay {exclusive of health
and welfare and other frinpe additions {0 pay) shall be paid for all hours actuailly worked in excess
of forty (400 howrs in & waork week

SECTION 7.3 OVERTIME REQUIREMENT

If directed to work overtime or extra bours, and the sentority system 15 not invoked duee ta shortness
of notice to the Company, the Employee shall be required to do the work, unlzss ihe Employee is
gxcused by the Company for good canse.

SECTION 7.4 OVERTIME DISTRIBUTION

A. Overtinae will be offered by Seniority (within the worksite) on a rotating basis. Overtine
will be distnbuied as equitzhly and fairly as practicable among Employzes.

CBA (akai £ DES0A Local #1323 2003 - 2005) 14
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B, Exclugion: Manzoers cannot be assipned to cover D50 overtime positions or posts

pxept I emenmency stustions.

C. The Company will not edjust an Fmployee's schedule during a weckly period to reduce
overdime,

SECTION 7.5 REST PERIODS

There shall be two (2} fiftcen (15) winute paid rest pedods and enz {1} thirty (30) minute wupaid
huneh period for each eight () hour shift. These rest periods require that the Finployee be properly
refieved before Jeaving thed post, One rest periad shall be in the first balf of the shift and the second
rest peniod shall be in the last half of the shift. On occasion, due to exceptioinil work requireiments,
Employecs may have 1o work through their unpaid Junch breaks and/ur paid rest periods, and, if so,
they will be compensated at the appropriate rale of pay. The Company recopnizes the reguiceinent
to make its best effurts to provide regulardy scheduled brezks. [t is not the intent of the Comnpany to

avold this requircinent,

ARTICLE 8§
WORK SIHFTS AND PAYMENT FOLICIES

SECTION 8.1 CALL-IN PAY

An Employee called in to work will be puarantced a minimum of four (4) hours of work, or if four
{43 hours of work is not available, will he paid for 2 minintum of four (4) bows time. Call in is
defined as anytime a C80 is required to report ta duty for any basiness reluted function.

SECTION R2 SHIFT BIDDING, HOURS OF WORK, & SENIORITY

Once cach year, fuli-time Eroployees apd shared position Employees at each locanon shall bid their
shift schedules ariong designated fullime assipaments or shared assipnments in the order of
seniority. Shift bidding may not fead to any change in status from full-ime to shared position or

VICS VEersa,
SECTION 23 WAGE SCIIEDLULE

The base rate of pay for Conrt Security Officers and Lead CSOs iu all fecations are desertbed
Appendix A of this Agreament.

SECTION §.4 PAYDAY

Payday for all Lourly Employecs will be after 11 a.m. on Fnday following the two (2] week pay
penad ending on Saturday, subject lo change by mutual agreement. The Company will make its
best effort to make direct depostt available and 1o ist avatlable personal leave and vacation in gach

Employce’s payeheck.
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SECTION .5 UNDISPUTLED FRILGR
It caise of an undispoted error on the part of the company as to an Employes's rate of pay, proper

adjustrent will be made in the next paycheck after the eoor has been brought in written fono 10 the
Comupany's attention. Any ermor, invoiving eight (R) hours of pay of more, will e corrected and paid

within thyee [3) wotking days.

SECTION 8.7 LEAD C5{ RATES

(f sdditionul 1.ead CS0s are added to the contract any tine after this Agresment goes into eifect,
they will be paid the LCSO wage. In the case where there are wultiple LOSO wapes, the additional
LCRO will be paid at the Jowest LCSO wage for the site or Jocation where they are assigned.

ARTICLE &

HOLIDAYS

SECTION 9.1 HOLIDAYS DEFINED

Whenever the term "holiday” is vsed, it shall mean:

Nuw Years Day Independence Day
Weterans Day Cedumbus Day
Christroas Day Lahor Day
Thanksgiving Day Day after Thanksgiving
Mumorial Day Iresidernts Day

Martin Luther King Binthday
Any day designated by the President of the United States as a permanent National hohday.

SECTION 9.2 MISCELLANEOUS HOILIDAY PROVISIONS

A. A full-time position Emplayee who is not required to work on a holiday shall be paid
eight (&) honrs straight time, exclusive of any shift premndwmn for that holiday.

B. Any full-time positinn Employee wha works as scheduled on 2 holiday shail recetve the
Employec's appropriate rate of pay for all hours wotked, and in addition, shall receive
eight (8) hours holiday pay at the straight time rate as desenbed in Section € 2a above.

C. A shared position Employee who does not work on a heoliday shall teceive prorated
heliday pay based on the number of actual bours the Employes is €ligible for pay during
the two (2} week pay period in which the holiday occurs. A shared position Employee
shall be granted a nunimum of four (4) hours pay per holiday, Shared position hoiiday
prorating shall be based upon tatal non-holiday work days wn the pay petiod.
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1. Any shared position Emplayee wite works 2s scheduled on a holiday shall receive the
mployee's appropriate rate af pay for ah heurs worked, and 0 addilton shall recerve
pravated heliday pay as desenibed above in Section 9.2¢.

. Inthe event that the Haliday falls on a weekend, the tenm "holiday™ will refer to the day
that the 11.9. Govenumnent desipnates o the Heliday.

ARTICLE 1t
VACATIONS
SECTION 10.1 ELYGIBLE FULL-TIME EMP'LOYEES

Full-timec Employces shall be entitled to annual vacation based on their continuouws yesrs of service
with the Eimployer (based on the Employee's anniversary date of employment) at their individual
hoarly Tate of pay at the tinle payment is made i accardance with the following schodule:

Upon compiction of one (1) year of service: 80 honrs

Upon completion of five (5) years of service: 120 hours
Upon completion of ten (10} years of servies; 160 hours
Upoen carapletion of fifteen {15) yeurs of service: 200 hours

SECTION 10.2 ELIGIBLE SHARED POSITION EMPLOYEES

A. Fligible shared position Employees shall be entitled fo pro-rated vacation per the
sehedule contained in Section 161, based an their mdividual hourly rate, the number of
hours paid in the previous year, and the Erployee's anniversary date. A minimum of
one-half the full-ttme benefit is guaranteed for Employees who have been pard for at

Jeast 1040 hours in the previous year.
B. Any Fmpdoyes who works a full anniversary year, in part as a full-thme pesition

Fmpioyee and in part as 2 shared position Fmployes, shall receive prerated vacation
benefits {un that year as calenlated in SECTION 10.2, part A (per the Service Contract

Act).
SECTION 10.3 SCHEDULING VACATIONS

Vacalions, immsofar as reasomably possible, shall he grauted at the trues most desited by the
Bmployee, allor the Umployee's anniversary date. Vacanon schedules shal] be posted.

SECTION 0.4 PAY OPTIONS

Eamed vacation pay may be requested al anytime and will be paid in the next pay cycle. Eamed
vacation time wiil remain available without pay.
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SECTTON 1.5 LNUSET VACATEON

Vacations shall nol be cumulative from oné vear to the next. Any earsed Sut unused vacation time
remaining at the ond of 1 year of serviee (based an the Hmployee's anniversary date of employinent)

shall be paid to the Bagdoyec.
SECTION 10.6 TERMINATING EMPLOYEES

Upon termination of employinent, Employees will be paic at their imdividnal hourly rate vacation
time earned as of thoir [ast anniversary date, but nol vsed, as entitled by the Service Contract Actl.
(Example: An Fmployee who terinates one month into the next anniversary year is entitled to any
of the previous vew's camed acerued vacation not already used, and not to the addilional month

acerned i the new anmiversary period).
SECTION 10.7 VACATION - LAID OFF EMPLOYEES

Length of service with the Employer shail accrue for the purpuses of vacation benefits whilc an
Employee is on Jaid-off status for up to one (1} year, Employees will noly be paid vacation benefuls
when they are waorking,

SECTION 10.% VACATION INCREMENTS

Consistent with Employer approval, efficiency, and economy of operations, Employees may take
their vacation in segments of less than one (1) week each, but not Jess than cight (8} hour

increments.

ARTICLE 11

LEAVES OF ABSENCE

SECTION 11.1 LIMITATIONS

Persenat Jeaves of absence for non-medical emergencies may be pranted at the sole discretion of the
Eraployer without loss of scniority to the Employee. Such leaves, if granted, are not to cxceed 30
days, unless a special extension is approved by tie Cinployer. Length of service with the Employer
shall not accrue for purposes of vacation, haliday, or other accrued benefits for any unpaid leave of
absence over 30 days. The Employcr will make every reasonable effort fo maintain an Employee's
position while an 2 non-statutory unpaid leave of absence. It is acknowledged by the Unicn that
pnder USMS CSO contract, the Bmployer is not penmytted to hire additional {reserve) or temporary
Employecs to provide work coverage during Employee absences. Unpaid leaves of absence mnay be
taken only with written approval of the Employer, or in a case of venfied personal emergency.
Failure to report for scheduled shifts without Employer penmission will lead to disciplinary action.

Any Emplayce in an unpaid status at the time a holiday occurs shall not be entitled to any holiday
pay. Nole “unpaid status” does not inchade regular scheduled days off, vacation or personal leave.
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SECTION 112 MEDICAL [LEAVE

A, The Fammily apd Medical leave Act of 1993 (FMLA} is wicorporated herewn,
L. The Company agrees to honor the FMLA for all Esplovees.

C. Dunng medical lezve, (he Employee shall be required to furnish a report from the
doctor when requested perjodicelly by the Employer. Upan the cxpirstion of said leave,
e Employee shalt fumish the Employer with a statement, signed by the doctor, which
establishes the {itness of the Employee to retumn to the Emploved's previously held
work. Any Emplovee who Js not able to refugn to work with a medizal clearance from a
Jicensed physician at the =nd of a maximen medizal leave shatl he termunated Form

Employment.

D. if the Employee fites for medical Jeave on false pretext or works for anotber employer
without pre-anthorization from the company, the Fmployes will be removed fram the
C30 program and from exmployment with the Employer,

SECTION 11.3 MILITARY LEAVE

An Employee of the Company who is activated or drafted into any branch of the armed forces ol the
< United States under the provisions of the Selective Service Act or the Reserve Forees Act shall be
et granted an unpeid military leave of absence, as required under the federal law, for the time spent in
full-tirae active duty. The period of such leave shall be determined in accordance with applicable

fzderal Jaws in effect at the time of such [cave.

SECTION 114 UNION EEAVE

A Union President and one delegate will be granted an unpatd leave of absence no more than once a
vear for a maxirnum of seven {7) days upon wiitten reguest for the purpose of attending Union
conventions or other mectings of vital interest to the nioa as long as staffing requirements pennit.
More time wil be grantad upon munal agreement between the Compaty and the Union.
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SECTION 1158 PERSONAL/SICK LIIAVE

PLRSONAL ¢ SICIK LEAVE TABLE

o RATE OF ]
I PERSONALSICK LEAVE
|’ ELIGIBLE
| START PATE _ _Touse 4 .
Date Employee bcgms working ' _ !
un the contract, based om an FIULL-TIME SHARED POSITION
| October | confract startdate, | ) B e
Dmubcr 1 —31 b 48 hows . | 24 hours ____r
November 1 - 30 o o _4@11@ } . 22hours
| December 1-31 b A0 boues _ 20 ].EEJIS
.T auary -31 . 36hours 18 hours
Febroary 1-24 . 32hours ____ __lohours i
| March 1-31 - 28hours | 14 hours [:
April | -30 o 24 hours ! 12 hours
| May 1 -31 o 20 hours 1. 1Qhows i
June 1-30 16 hours [ Rhows |
Juiy 7-31 _ 12 hours 6 hours |
1 Aupust | - l B hours . 4 hours
rS_Etcmbar 1250 B 4 hours. L 2 hours

A. Each full<time Employes shall be eligible to use a mazmuem of six (6) days personal

feave at the bepimang of each 12-month Government contract year weorked. Employees
who begin employment afier the inception of (he contract year will be cligible to use a
promated anount of personal leave, based on the above PersonaliSick Leave Tahle,

Persnnal leave may be taken in not fess than four (4) hour increments and shall be paid
when taken by the Employee 55 approved in advance by the Site Supervisor or District

Supervisor.

Shared position Employees will receive one-half the full tinie personat leave per full
centtract year worked, At ihe end of the contract year, auy shared position Enplayee
wha  worked inore than half the {ull-time hours {1040 hours) will receive additional
prorated personal leave based on the number of hours the Employse was paid during
that contract year.

Unused persong! days shalf nol be cumulative from vear to year. Any unused, camed
personal leave will be paid to the Employee at the end of the contract year.

Upon termination of employinent, Employee will be paid at their individual hourly rate
for any upused, eamed personal leave, hased upon the namber of hours the Enployee
was paid duing that contract year. 1f the Employee has used more personal leave than
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hetshe eamned based upon Lime paidc o the contract, the wnownt of the average will be
dudncted from the Employez's final payeheek,

¥, Personal leave (and vacation) days may be used 1o cover absences caused by tllness.
Any Employee who is unable to report to work because of sickness must notify the
Emntoyer nd least two (2) hours priar 1o the begiming of lnsher shift in orcer to be
clipible for pmd personal feave benefits. Proof of illness may be required. Dhsciplinary
action may resutt from cxcessive, unanproved absenteelsm.

SECTION 116 PROCESSING UNPAID LEAVES OF ABSENCE

The Gmplayer will ennvider requests for uapaid! lcaves of sbsence and may grant Qem ot 1ts sole
discretion. An unpaid leave of absenee must be processed m the following manner:

A. Al reqaests for unpaid leaves of absence shall be submitted in writing to the [ead C50,
Site Supervisor or Contract Manzger at |east ten (10) calendar days poor to tae date the
leave will take effiet, except in cases of varified persona] emergencies, and include:

a. Thereasons for such leave;
L. The effective dates of such leave;
¢. The estimated date of retuyn to wark,

B. The Company will respond to the request within five (3} working days.

T C. The written request for leave of absence shall be submitted to the Contract Manager by
the Site Supervisor for final approval. If the request for the leave of absence 15 approved
by the Contract Manager, 2 copy of the approved leave of absence will be given to the

Emnployee invaived.

D. Extensions of the leave of absence may be granted af the sole disuretion of the
Employer, upon writien request by the Employee within ten (10} calendar days prior to
the expiration of the leave of absence. Extensions, when granted, shall not total 1aore
than thirty (30} days.

SECTION 11.7 GENLERAL PROVISIONS

Seniarily shell accumulate during the pedod of any approved leave of absicnoc sublect to the

provisions of this Agreement.
SECTION 11.8 JURY DETY

The Company will comply with all State and Feders) regulations reparding Employees' service for
Jury duty.
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SECTION 115 BEREAVEMENT LEAVE ‘5M o

A, it iy neeessory for an Employes 1o ]ﬂyé from wutk Lecanse of a death i the

immedtate favily, whether the family pfémber lives iy or out of their Iocal state, the
Ewmployee shall be entitled to tbféﬂédi}fs paidd tenve of absence per Govemment

confract yenar at thair straight-time rate of pay. lmmediate family is defined to mean an
Employee's spouse, domestic partner, father, mother, brother, sister, children fincluding
legally adopted  children  andfor  stepchitdren),  father-in-law,  mother-in-law,
prandparents, grandchildren, sister-in-law, brother-in-lew, daughter-in-law and son-in-

law,

i, The Fmployer may require proof of the death for which an Emnployee requests a pard
leave,

ARTICLY 12

TMEALTH, WELFARE AND UNTFORM ALLOWANCES

SECTION 12,1 PAYMENTS

For the Jife: of this Agreement, the Employer will make health and welfare payments to Employess
on all hours paid up to forty (40} hours per week, and up to a total of 2080 hours per contract year,

as descnbed in Appendix A

SECTION 12.2 OTHEER. BENEFITS

The Coployer will offer Employeces the opportunity to participate in oiher avaitable Employee-paid
fiinge benefit programs wade avatlable to all Court Secuntly Oificers employed by the Company.
These pragrams may include cafeteria plans, payroll deduction plans, retirement plans, insurance
plans, 401 {X) plans, and any other plan mentoned i this Agreement.

SECTION 12.3 ENIFORM MAINTENANCE

'The Employer will pay the Emplayee an ailowance for cach hour worked, up 1o 40 hours per week,
far unifonn maintenance as deserbed In Appendix A, A shos allowsmee of $95 per contract year
will be provided annually for the purchase of USMS-required CS50 miform shees. The Emnployer
will provide all foul weathor gear for each employee as is avthordzed znd funded by the USMS. The
Company shall snake its best effort to issge upiforms by December 21 aud unifonns shall be

pender-proper.
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ARFICLE T3
MISCELLANEQUS PROVISIONS

SECTION 131 BULLETIN BOARDS

The Employer will make ks best effort to oain a space from the U5, Government for Umon to
tacate a Union-provided bulletin board that wilt be used by the Union for posting notices of
nectings, clections, appointments, rocreationa! and social affinrs, and other Union notices. The
provision of these facilities i the preropative of the U.8. Goverieent, who owns and controls ail

worksite facilities.
SECTION 132 PIIVSICAL EXAMINATIONS

A, The Employer shall pay for awy physicalimedical examinations and additional testing
that ig roquied by the Emydoyer andfor the .8, Government, The Employer has the
right to chioose the physician who will perform the physical exam and pre-spprove any

EXpEnses.

B. Employeces must pass the physical exam prescribed by the Employer’s contract with the
1.5, Govenrnent in order to be employed and o mantam employnent.

C. The Employer will pay for the time required for the Employee to take requured physical
exams and additional testing. Time for any exams requiring more than two (2) houors
must be pre-approved by the Site Supervisor, I, when the appointment is gioing 1o
exceed two (2) hours, the Emnployee will eall intu the Site Supervisor or desipnec to
infonm them of the delay and request appraval for additional time,

SECTION 133 TRAYEL EXPENSES

The Company will provide advance payments for Company authuorized and approved travel
expenses if requested by an Employee. Any workday that includes travel and totals over twelve (12)
hoirs may require the Einployee to stay overnight, and the appropriate per diem will be paid. AY
hours in travel up to a maximwm of eight (8) por day will be counted as work hours, with 1he
appromiate overtime wapes provided for under this Agreement. Eimployecs will be reimbursed for
all authonzed expenditures of any anthorized travel within vwenty (20) days from the day the
Employer receives the properly completed trave] voucher and all required reccipts,

SECTION 13.4 BREAK ROOMS
The Employer will make its best effort to obtam from the U.8. Government break reoms for CSOs
for breaks and [ench, without management using the room as an ofiice, and will make its best effort

to have the U.8. Govemment equip the room with water. The providing of these facilities ig the
prerogative of the U5, Government.
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SRCTION 13,5 LOUKERS

The Employer will make s bost cflort to obtain lockers fromm the TS, Goveranwat for the wie of
the C80s. The Bmplover aprees fo make 1fs hest effort to suppart any Unien reguest for separate
Locker/Chunging faciliies. The providing of these facilitics is the prerogative of the U5

Cigvernment,
SECTION 13.6 UNION MEETINGS

Neither Union officials nor Union menbers shall, during working time fexcluding break and lunch
periods), solicit menbership, receive applications, hold incetings of any kind for the transaction of
Urion business, or conduct any Union activity other than the handling of grievances as descnbed n
{his Agreement. No Emploves may feave thelr post without penwission from the Employer under
any circumistunces, unless there is appropriate Goverenent pemuission granted.

ARTICLL 14

401 (&) PLAN

SECTION 14.1 401 (K} PLAN

The Company shell provide a 401 (k) plan io which Court Security Officers are eligible 1o
contribute, whether Union or Non-Union, At the direction ef the indipadval Employee, the
Company may deposit the Iealth & Welfare payment i the Employec’s 401 (k} account.
Ermployees shatl be subject to the eligibility requirements and rules of the Plan.

SECTION 14.2 UGSOA 401(2) Plan

The Company aerees to make daductions for Unjon members in good standing for the UGS0OA
401{a) Plan, if the Union members so choose. At the direction of the individual Union member, the
Compary may contribyute the Health & Welfare and for Pension payments inte the Umon members®
UGS0OA 401(a) plan. Union members shall be subject to the eligibility requirements and nules of

the FPlan.

The Company amees to send the dedections { contnbutions to JGSO0A Intermational Unios, the
Admimstralor of the UGS0A 401{a) Plan, no later than the Tenth {lf}“'] of the Month {ollowing the

Month the deduetions were made.

The Corppany’s sole responsibility is io make the payrel] deductions and send said deductions to the
Plan Administrator with a recard of name, social secwity number and amount of deduction for each
srurce of money fie. Health & Welfare, Pension andfer after-tax deduction). The Cornpaity i1s in no

way responsible for any other aspect of (he plan.
Ngp local and its members will be clipible for both the Company’s 401 (k) Plan and the Union’s 401

(@) Plan, All Emplayees in a local will be eligible for only one of the plans.
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ARTICLE 15
SAFETY
SECTION 151 SAFETY POLICY

It is the policy of the Compzny lo wake ite best efforts 10 provide Emplovecs with places and
conditions of employment that are frec from or protected against occupational safety and health
hazards, Under this Agreement, all worksites and facilities are the property of the U.S. Government,
wha is rosponsible for the condition and safety of the worksite. The Company 2grees lo permil one
{1) bargaining unit member schected by the Union o participatc w any locally scheduled safuty
mectings.

SECTION 15.2 OS11A STANDARDS

The Compary will report any safety violations observed or reported to the Company o any U5
Goverment-provided CS0 workstations and break rooma,

ARTICELE i6
CONTINUITY OF OPERATIONS
SECTION 16.1 MO STRIKES

A. Both the Company snd the Upion apree that continnity of operations is of utmost
importance to the Company's scounlfy operations. Therefore, so long as (his Agrecment
is in cffect, the Union and the Comapany agree that there wilt be no strikes, lockouts,
work stoppages, illegal picket lines, stowdowns, or secondary hoyeotts dunng the term
of this Agreement.

B. Upon hesrning of an unauthonized strike, slowdown, stoppage of work, planned
ihefficiency, or any curtatlment of work or restniction or interference with the operation
af the Employer, the Union shali take affirmative action to avert or bring such acibvity
to prompt tenninstion.

SECTTON 16.2 LOCKOUTS

During the life of tlus Agreement, the Exnployer shall not lockout any Emplayees covered in this
Apreement.
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ARTICLLE 17
SEPARADBILITY OF CONTRACT

In the event that sny provision of this Agreement shall at any tme be declared nvalid by any eourt
of competent jurisdiction or through Governmens regulations or decree, such parties hereto agrec to
renegotiate stch provision or provisions of this Agrecinent {or the purpose af making them conform
to the Governrnent decrss of statutes, s long as they shall runain lepally effective. Itis the express
Dnfention of the parties hereto that al] other provisions not declared invalid shall remain in full force

andd effect,

ARTICLL I8
ENTIRE AGREEMENT

The parties acknowledge that during the negotiation which resulted 1 the Agreement, the enlinited
right and opporupity to make demands and proposals with respect o any matter not removed by
Jaw from the area of collective bargaining, and all understund agreements reached by the parties are
set forth jn this Agreement. Therefore, the Company and the Union shall not be obligated to bargain
collectively on any matter pertaining to condittons of employmment, including, but not lunited to,
rates of pay, wagss, hours of wark, disciplinary actions, traiping requiremnents, etc., during the term
of this Agreement, except as specifically provided for in ather provisions of this Agrecment.

ARTICLE 19
TERMINATION OF AGREEMENT
Should either party desire to enninate this Agrectnent or any provision thereo!, it shall give writlen
notice to the other party of not tess than sixty {60) days and not more than one hundred and eighty
{180} days prior to the expiration. In the event such notice is given, the existing Agreement may be

contiteed by mutoal comsent of both parties until a new Agreement is reached. This Apreement may
alzo be changed or emended by agicement of both partics.
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ARTICLE 20
DURATION

This Agrecmant shall bz offective oo Jone 13, 2003 through Septenber 30, 2005 and supersedes
anvy aewd 2l prien agrecmnaits or widersiandin s betwenn the parties,

This Colicciive Bargainig Apreement 35 a follow-on o the Agrecment dated October 1, 1559
hetween Akal and it Employees covered by the Agreement.  All terms and conditions of the
previous Colleetive Bargaining Agreetnent, cconomic and non-cconormie, remain in effect other
thap as specifically rewvised in this foliow-on Agreement.
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TH WTINESS WHEREOF, 1he partiet bave caused their rupressptatives to sign this Agreement as
full ackacwledpment of Lol intezton to be bound by the Apreement

FOR: . Uuited Government Seeuricy Officers
of Americe, Loen] #

BY: ""._L—.....—-—'

DATE: di' /,%/é %

FOR: TUnited Goversment Security Officers

0 erica, Internptiggal Offize
BY: j‘;w A f

MTLE, D) e &
pATE, b /(/ ¢

FOR: Betnrity, Ine.

BY %&,W"?
11T1£(:~H_)Q;;¢ij‘{ar S
DATE: ] 0%
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Appendix A

1
o
i
!
f WAGE SCHEDULE
Listed below ae the Wapes and Benefils el Iruees for the employees at tha 14th Circuit
|| for tha Middhe Distriot of Flurida, United Government Sreurity Officers of America Local # 132
1'

s} Bate Wages ' SITE:  Ocala,

Current:
e ot Secunty Officers: . 51557 fhouc —
| Lead Gour Secudty Officer 5 16.83 {fhour
! Health & Wedtare Allvance: 5 215 {reguarhour pald up to 40
| Linifarm fllGwanca: 3 0,41 / regalar baur wockeo up to 40

Effective October 1, 2003:

| Court Security Officers: § 1805 fhouwr™
i Lead Court Securty Offizen: § 1756 Jhour™
| ' Healh & Welfare Atvemnce: & 238 freguerhour paid uptn 40
| Unifarm Allowsarce: % 0.41 /regutar hour warked up 12 40
{ ) Effactive October 1, 2004;
[ )
! Court Secudty Officere: , g * I hour™
. Lead Court Securdy Oficar 1: 3 * { Fioar™
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Hualth & Yielfare Allbwance; ] = Fregutar hour paid up o 40
[ Unionm Allmvange: I G417 f regular oty worked up to 40
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Appendix A
WAGE SCHEDULE

: " Listed betow ore the Wages and Benefits for the empioyaes at e §1ih Gircoult for the: Middle District of '
i  Fiorida, United Sovernmeat Sectirity Gfficets of Amenza Local # 132 :
. ) -

; " ) Base Wages ' SITE:  Tampa, and FL Myers

. Curmenk
{ © Cout Seourty Offitery; $ 1551 fhoar
: Lead Cowt Stoury Oficer 5 1688 fhow

Heokh £ Wellsre AlDwenes; L3 215 {regilar bour pakd up 16 40

Linitonn Allrea s 5 0,91 7 regrudme hour workod un b 40

; . Effective Ostober 1, 2603:

Gt Secunty Offcers: © 5 BT {houtt o -
; Lesd Coury Saturity Oficer: s 1827 fhow
; Hesalth & Weifam Miowanos: s 235 | regular how powd wp lo 40
i Unifprm Alowsnoes! 5 0. reguiar how woked up o 5

Effective Oulober 1, 2004

Court Securty Oiers: 5. o

Lemdd Cownt Sesuriy Officer T % * fhour

Lesad? Court Sacurity Ofiesr 2- g * § hour*™

Heatt & Wetlane ANowanoe: L7 * Jrequiar hour paid vp bo 40
Litittorrn Allosrans: % 0,11 reguler hour worksd dp (o 40
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: Appendix A
WAGE SCHEDULE
I
i .
! Listed belaw are the Wages ano Benchils shf=immecen i ior the employeos at the 111h Cicuit
forihe Middte Distrizt of Florlda, Unfied Govemmend Seculty Offcers of Amaerica Local # 132
i #) Base Wages S(TE:  Oylande
i
: Current;
e Gt Serily-CEIEars e e 33,72 LhoOUr e
; Lead Coun Security Ofcen & 1484 fhour
Haaly & Weilare Allmvance, £ "215 {regualar hour patd U o 40
i UniTorm: Allpwanee: 5 0.17 freguiar hour workad up o 40
: . Effective Qctoler 1, 20033
Court Sweury Officers: 5 18.05 fhour '
I Ledd Coyd Secunty O¥cec § 753 fhourtt
! Hoslth & YWealtare Alowatce; 5 236 f requitar hour pald up e 40
: Uiniformn Allovancs: & A1 S reaukar hour worked up o 40
Pl
W J Effective October 1, 2004
Gourt Basurily Officers: L) *f hour™™
Load Crur Baeurity Officor 1: 5 * f haoue**
Lead Court Securfy Offleer 2; & * FRour*
Health & Welfars Alowanze: L * freguter hour paid up to 40
Uniform Adlowsnc:: $ 011 freculor hour workod op to 40
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Appendix B

Local UGS0OA 132

Section 2.1 Definition of & Work Site:
For the purpuses of this Collective Bargaining Agresucnt, a work site shall be defined

ag; {check one)
}{‘:‘L’ tha: entive local

B vuilding specific

Section 2.2 Scniority Lists Addendam

The company will provide a seniority aster list to the Local # 79 president including
full tume and shared empfoyees by date of eatry oo duty.

el Seetion 3.1 Fillinp Vacanacies Addendum

Fer the purposes of this Collective Bargaininp Agrcementt, job vacancies within the local
shall be posted: (check one}

%hmughﬂui toe entire loc:]

U within the spacific building in whrich the job vacancy occurs
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Chairnes o Collective Hargaining Acrcement betweer UGS0A Locnl 152 and Akal Security, Tug

Section 21R, - delote the wods “shifi hidding” from {irst [ine

Scetion 2.4 — Replace “Tour {47 with “twelve {12)*

Section 2.6.D. — Replace “une hundred eighty (180) with “threc hendred sixty-five (363)”

Section 3

- Replace all “three (33" with “five (3)”

Secting 3.1 — delets bagt live (“No more than two (2} siifts will be filled under this procedure a5 o '
result of that vacaney.™

Section 8.2 — delete entive seceion
Seetion 11.2 - Add Section fer Lizht Duty “1n the event of injury o illuess that is decmed non
communicable, the FEinpioves may be sranted “Lishf Dafy” status op to ninety (90} days, at the

approval of the COTR, as long 25 if does not interfere with the business of the Court.”

Section 11.5.8. — Add to beriuning of first sentence “Up to cight (8) hours of persoraf leave may be
taken in two (23 heur increments, all other™

Section_11.% — Replaee “thres (3)" with “five (5"
Sectipn 15,1 — In tast sentence veplace “safefy® with “seeurity”
APTENDIX A

Ware Schedule for Geala (Same 25 Orlando)

APPENDIX B

Section 2.1.B. Worl: Sitey Defined:

1. Tampa

2, Fart MMyers
3 Orlandn

4. Oeala

5. Jacksonville

Section 3.1 -- All vacancies posted at all work sites at the same time for five (3) days.
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AMENDMENT TG COLLECTIVE BARGAINING AGRFEMENT -

BETWEEN
AKAL SECURITY, INC,
AND THE
UNITED GOVERNMENT SECURITY OFFICERS OF AMFERICA
LOCAL #132

This Amendment to the Calicctive Hargaining Agresment bzlwesn Akal Secucity, tnc, {“Cmf:pany’:)
znd tixe Urited Gavernment Secunty Officers of Americe, Local #132 (“Union™} is enteesd info this
1% day of luly, 2004, 25 an amendment to the Coliective Barpaining Agreement betwoen Alal

Secwrity, Inc. znd the United Govomreeat Sceurity Offiears of Amencs, Local #132 in effect form
Grtetrar— 2003 till Sopiamber 3¢, 20046,
v

The following wages are in effect from October T, 2084 through Septenber 30, 2005 for the citiss of
Orlanda and Ocala, FL:

Courl Security Officers: $16.70/ hour**
Lead Counl Sacurity Officer; S18.20f hour**
Health & Welfare Allowznze: $ 2.59/ ezpuiar hour pad up to 40

Uniform Allowance: £ 11 rguler hour worked up to 40

The foltowing wages sre in effeet from Qatober 1, 2004 through September 30, 2005 for the cities of
Tempa and Fori Myers, FL:

Cawt Sequrity Offincrs: S17.3% hour**
Lead Couwrt Security O ffizer; SI5.5% hourss
Health & Welfare Aliowancr: $ 2.59/ repular hour paid up to 40

Dniform Allowance. $ 11/ reular honr worked up ta 40

Beginning October 1, 2004, ins replacemznt of the shoe allowance, Akal Securiey will be issuing
regulation shoes to cach CRO as part of the required uniform,

All other provisions, lerms and conditions of the Agrecment, axcacpt 2s provided hereln, shall
continae in full force and cffect.

AKA SE(.’URITY? INC.






