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This Agreement entered into this September 30,2010 Between MVM, INC. (herein the 
"Company" or "Employer"), UNITED GOVERNMENT SECURITY OFFICERS OF 
AMERICA, International Union (UGSOA), and its UGSOA Local #58, 
(herein the "Union") as follows: 

ARTICLE #1 

BARGAINING UNIT 

A. This Agreement is entered between MVM, Inc. (after referred to as the Company) and the 
intemationai Union, United Government Security Officers of America (uG-SOA), ami 
UGSOA Local #58, (hereinafter referred to as the Union). The Company recognizes the 
Union as the sole and exclusive bargaining representative for the purpose of collective 
bargaining as defined in the National Labor Relations Act. 

B. This Unit is defined as all full-time and part-time Federal Court Security Officers and Lead 
Federal Court Security Officers employed by the Company for the 3rd Circuit in the State of 
Pennsylvania (philadelphia, Allentown, and Reading), excluding all other employees 
including, office clerical employees and professional employees as defined in the National 
Labor Relations Act. 

C. This Agreement shall be binding upon parties, their successors and assigns. In the event 
of a sale or transfer ofthe business of the employer, or any part thereof, the purchaser or 
transferee shall be bound by this Agreement. 

ARTICLE #2 

BARGAINiNG OBLIGATIONS 

A. Obligation to Bargain. The parties acknowledge that during the negotiations which resulted 
in this Agreement, each had the unlimited right and opportunity to make demands and 
proposals with respect to all proper subjects of collective bargaining; that all such subjects 
were discussed and negotiated upon; and the agreements contained herein were arrived at 
after the free exercise of such rights and opportunities. 

B. Negotiating Committee. The company agrees to recognize a Negotiating Committee 
composed of up to three members and one alternate selected by the Union to represent the 
Employee in all collective bargaining negotiations. 

C. Separability. In the event that a provision of this Agreement is held to be unlawful by a 
court of final jurisdiction or is rendered unlawful by a state or federal statute, all other 
provisions of this Agreement shall remain in full force and effect. In the event a provision 
of this Agreement becomes unlawful by such judicial or legislative action, the parties shall 
meet for the limited purpose of negotiating a substitute for said affected clause. 
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D. Intent of Parties - The Union and the Company agree to work sincerely and 
wholeheartedly to the end that the provisions of this Agreement will be applied and 
interpreted fairly, conscientiously, and in the best interest of efficient security operations. 
The Union and the Company will put forth their best efforts to cause the Bargaining Unit 
Employees, individually and collectively, to perform and render loyal and efficient work 
and services on behalf of the Company, and that neither their representatives nor their 
members will intimidate, coerce, or discriminate in any manner against any person in its 
employ by reason ofhislher membership and activity or non-membership or non-activity 
in the Union. 

ARTICLE #3 

MANAGEMENT'S RETAINED RIGHTS 

A. Management of the business and direction ofthe security force are exclusively the right of 
Management. 

1. These rights include: 

a. Hire; 
b. Assign work; 
c. Promote, Demote, Layoff; 
d. Discharge, discipline or suspend for just cause; 
e. Require employees to observe reasonable Employer rules and regulations, 

detenmne when overtime shall be worked; 
f. Determine the qualifications of an employee to perform work and select and 

determine supervisory employees; 
g. Determine the extent and manner in which services are provided to our customers; 
h. Detennine whether and to what extent any work shall be performed by Employees 

and how it shall be preformed; 
1. To bid or not bid, or to re-bid or not re-bid, the Contract with the Government; 
J. To introduce new methods or improved methods of operation 

B. Any ofthe rights, power or authority the Company had prior to the signing of this Agreement 
are retained by the Company except those specifically abridged or modified by this 
Agreement and any supplemental agreements that may hereafter be made. The Company's 
failure to exercise any function reserved to it shall not be deemed a waiver of any such rights. 

C. Management shall not implement any changes to subjects covered in the mandatory 
bargaining list as provided for in the NLRA section 8 (d). Any of these proposed changes 
must be negotiated with the Union in accordance to the NLRA. 

ARTICLE #4 

CLASSIFICATIONS 

A. Full-time employees are those employees who are regularly scheduled to work Forty (40) 
hours a week. 
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B. Share-time employees are those employees who regularly work an average of twenty (20) 
hours a week and less than of forty (40) hours a week. Share-time employees are eligible for 
Holiday pay; Personal/Sick Leave and Vacation leave benefits of Y2 the full-time benefit. If 
they are paid more than 1040 hours per year, benefits are pro-rated on hours paid. 

C. The Employees currently on the MVM, Inc. contract with the USMS in the 3rd Circuit in 
Philadelphia, Reading and Allentown, Pennsylvania, hired prior to October, 2005 will retain 
their eligibility to obtain full time benefits after paid hours equal to or greater than 1664 
annually. All employees hired after October 1,2005, will receive prorated benefits in 
accordance to Article #4B of the CBA. 

D. Employees covered by this Agreement shall not be required to deliver office supplies, 
furniture, equipment, or distribution that does not pertain to nonnal assigned duties. 

E. Employees covered by this Agreement shall not be required to perfonn janitorial services 
other than picking up after themselves. 

ARTICLE #5 

SAVINGS CLAUSE 

A. Should any part of this Agreement or any provision herein contained be rendered invalid 
by reason of any existing or subsequently enacted legislation or by a decree of any court 
of competent jurisdiction, such invalidation of such part or portion of this Agreement shall 
not invalidate the remaining portions hereof. Remaining parts or provisions shall remain 
in full force and effect. 

ARTICLE #6 

EQUAL OPPORTUNITY 
(NON-DISCRIMINATION) 

A. In connection with the perfonnance of work under his Agreement, the Company and the 
Union agree not to discriminate against any employee or applicant for employment 
because offace, religion, color, sex, age, or national origin. The aforesaid provision shall 
include, but not be limited to the following; employment, upgrading, promotion, or 
transfer and selection for training. 

B. The parties agree to comply with all Federal Laws and Executive orders pertaining to non
discrimination and equal opportunity in employment. The Company and the Union agree 
to post in conspicuous places, available for employees and applicants for employment, 
notices provided by the appropriate contractual/regulatory agencies setting forth the 
provisions of the equal opportunity requirements. 

C. The provisions of this Article will not operate to invalidate any other term or condition of 
this Agreement. 

D. The Company and Union agree not to discriminate against an employee because of 
employee's exercise of the rights guaranteed in Section 7 ofthe National Labor Relati.on!> 
Act, as amended. 
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ARTICLE #7 

PROBATIONARY EMPLOYEES 

A. Probationary Employees will be considered probationary for a ninety (90) calendar day 
period after their hire date. The Union will still represent Probationary Employees for the 
problems concerning wages, hours and working conditions but the Company reserves the 
right to decide questions relating to transfers, suspensions, discipline, layoffs or discharge or 
Probationary employees without recourse to the grievance procedures of this Agreement. 

. . 

B. Probationary employees do not have seniority until the completion of the probationary 
period, at which time seniority dates back to the date of hire. The Probationary period can be 
extended by mutual agreement between the Company and the Union. 

ARTICLE #8 

SENIORITY 

A. Seniority for all purposes shall mean the total length oftime the employee has been 
employed by the company and predecessor companies in the District of Local #58, State 
of Pennsylvania, under the United States Marshals, Federal Court Security Officers 
Program. There will be one seniority list for each location Philadelphia, Allentown, and 
Reading. 

B. Tn the event of a laywoff or recall from lay-off, seniority within each location (Philadelphia, 
Allentown, and Reading) in the Bargaining Unit shall control, provided the senior employee 
is capable of perfonning the available work. The employee with the least seniority shall be 
laid off first and recall will be in the inverse of lay-off. It is understood that probationary 
employees shall be laid offbefore employees with 
seniority. 

C. It is the responsibility of the laid off employee to keep the Company advised by certified 
mail of any changes in hislher mailing address. The employee shall reply to the 
Company, hislher intent to return to work within seventy-two (72) hours after receipt of 
certified notice from the Company of recalL The employee will then have a maximum of 
five (5) calendar days to report for duty. 

D. An employee who is unable to report to work because of non-occupational injury or 
illness shall retain hislher seniority and position for one (1) year, except that they shall be 
subject to lay-off according to their seniority. Employees who are unable to report to 
work because of an occupational injury or illness shall retain their seniority during the 
term of their disability, except they shall be subject to lay-off according to their seniority. 

E. An employee's seniority shall be terminated upon the occurrence of the following events: 

• Employee is discharged for just cause; 

• Employee voluntarily quits; 
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• Employee has failed to express hislher intent to return to work, andlor 
does not return to work in accordance with the requirements in this 
Article; 

• Employee fails to report to work for three (3) consecutive scheduled 
days without notifying the Company, except in case of circumstances 
beyond hislher control; 

• An employee transfers out ofthe bargaining unit. 
• An employee returned to work after overturning a medical 

disqualification shall regain his/her seniority back to the original date of 
hire. . 

• An employee returned to work after overturning a discipline tennination 
shall regain hislher seniority back to original date of hire. 

F. The Company shall prepare an up-to-date seniority list, which shall be posted on the 
furnished bulletin boards and the Company shall furnish to the Union a duplicate copy of 
such seniority list, advising monthly of any additions or deletions thereto. 

G. An employee who accepts a management position with the Company, and returns within 
thirty (30) days retains their seniority. If the employee returns to the Bargaining Unit after 
thirty (30) days, helshe will retain their seniority with the Company but will return to the 
bottom of the seniority list with the Bargaining Unit. 

H. It is understood that senior full time employees shall have preference of assignments to shifts 
and the shifts regular day off, and temporary or permanent assigmnents. Seniority shall be 
used for recall after layoff, overtime, and holiday work assignments for all employees. 

1. Share time employees may be given preference to shift hour, by seniority, but will not work 
steady shifts. All shared time hours will be divided equally amongst share time employees. 
When additional hours become available the most senior shared time employee will be given 
preference, if all other time is equal (i.e. If all share time are scheduled to work four (4) days, 
the most senior Share time employee will be offered the fifth (5th

) or additional day.) If a call 
out for an emergency or sick day occurs before 11 :330 pm for the following day every effort 
will be made to distribute this additional time (that is not overtime) as per above, to a shared 
time employee. All shared time employees assigned to Philadelphia will be periodically 
scheduled to work Nix or Byrne Courthouses to ensure familiarity with the post. Once 
assigned to a schedule, no switching will be permitted without the prior approval of the Site 
Supervisor. Share times will have preference to work locations such as Nix or Byrne 
Courthouse, but there is no guarantee of assignment. 

J. When the Company determines that a shift assignment has an opening, the 
Company will fin the opening in the following manner: 

1. Post a notice of the opening to all full-time and share-time employees at all sites, within 
Bargaining Unit, which includes shift hours days off and any other pertinent infonnation. 
The notice will be posted for seven (7) calendar days during which employees may notify 
the Company in writing of their interest in that position. At the completion of the seven 
(7) day period, the Company will award the position to senior full-time employee that 
requested the opening. Preference will be given to seniority in the site in which the 
opening occurred. If no full-time employee requested the position, it will be awarded to 
the most senior share-time employee in the location in which the opening occurred. If no 
employee is awarded the position in which the opening occurred, then the most senior 
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full time or shared time employee in the Bargaining Unit, who requested the position, 
will be awarded the position. 

2. lfno full-time or shared time employee from the Bargaining Unit Local 58 is awarded the 
posItion, me company may nll the operung trom outsIa.e the .tSargainmg Umt. ~noula the 
filling of a vacancy under this article create subsequent openings, all will be filled in 
exactly the same manner as previously outlined. 

3. The U.S. Government in its contract with the Company creates specific guidelines for the 
job duties and qualifications of Lead CSOs.Based on these guidelines, all appointments 
of Lead CSOs will be made on the bas~s of suitability as evaluated by the Company. 
Suitability shall include an Employee's skills, experience, past performance, capabilities, 
and the needs of the operation. If, in the Company's determination, Employees are 

equally qualified, seniority will prevail: An employee must have served in the capacity of 
a Court Security Officer for one (1) year to be eligible for appointment to a Lead CSO 
position. Lead CSOs will not perfonn supervisory duties, as described by the National 
Labor Relations Act. The Company agrees to post a notice of the opening of a LCSO 
position in the same manner that all other openings or vacancies are posted . 

. ARTICLE #9 

DISCHARGES 

A. The Employer shall have the right to discharge, discipline, or suspend an employee for just 
cause. 

: .' 

B. 'Any new employee not granted a security clearance that is required by the controlling 
Governmental Agency shall be discharged without re<;ourse to grievance or arbitration 
procedures. 

C. Upon termination of employment employees will be paid at their individual rates for any 
vacation, sick, or personal time earned but not used. 

ARTICLE #10 

GRIEVANCE AND ARBITRATION PROCEDURE 

A. Definition. A grievance shall be defmed as any dispute concerning the application or 
interpretation of this Agreement, or any dispute concerning wages, hours, or working 
conditions of employees covered by this Agreement. However. only grievances concerning 
the interpretation or application of specific provisions of this Agreement shall be subject to 
arbitration hereunder. 

B. Time Limits - The number of days outlined herein below in the processing and presentation 
of grievances shall establish the maximum time allowed for the presentation and processing 
ofa grievance. It is understood that days is interpreted to be business days._~__. 

C. All grievances shall be presented and processed in accordance with the following procedures: 

1. Informal Step - Both the Company and the Union agree that the employee will 
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fust discuss his/her complaint with hislher immediate supervisor not in the bargaining 
unit. If during the course of this discussion either the employee or the supervisor deems 
it desirable, steward or other Union representative will be called in. If the complaint is 
not satisfactorily adjusted within ten (10) working days of the informal discussion, it 
may be submitted in writing to the Contract Manager or hislher designee in accordance 
with Step One. 

2. Step One - If the matter is not resolved informally, the Union Representative shall, not 
later that ten (lO) days after the infonnal discussion with the immediate supervisor, set 
forth the facts in writing, specifying the Article and paragraph allegedly violated. This 
shall be signed by the aggrieved employee, steward, or Union Officer, according to 
NRLB guidelines, and shall be submitted to the Contract Manger or hislher designee. 
The Contract Manager or his/her designee shall have ten (10) days from the date the 
grievance was presented to himlher, to return his/her decision, in writing, with a copy to 
the aggrieved employee and steward. 

3. Step Two - If the grievance is not settled in Step One, the grievance may be appealed in 
writing to the Director of Human Resources or his designee not later than ten (10) days 
from the denial by the Contact Manager or hislher designee. The Director of Human 
Resources or hislher designee wili have ten (10) days from the date the grievance was 
presented to hlm/her, to return his/her decision, in writing, with a copy to the aggrieved 
employee and steward. . 

4. Grievance for Discipline - Any grievance involving discharge or other discipline may 
be commenced at Step One of this procedure. Written grievance shall be presented to the 
Contract Manager through the site supervisor or hislher designee within ten (10) days 
after the occurrence of the facts giving rise to the grievance. 

D. Arbitration Procedure: 

1. Arbitration Procedure - Grievances processed in accordance with the requirements, 
outlined above, that remain unsettled may be processed to arbitration by the Union, 
giving the Company's Director of Human Resources written notice of its desire to 
proceed to arbitration not later than fifteen (15) days after rej ection of the grievance in 
Step Two. Grievances which have been proceSsed in accordance with th.e requirements 
and remain unsettled shall be processed in accordance with the following procedures and 
limitations: 

2. Selection of an Arbitrator - Within fifteen (15) days of receipt of the Union's written 
notice to proceed with arbitration, the Company and the Union may meet telephonically 
to jointly attempt to agree upon a settlement of the grievance. If both parties agree that 
no settlement can be reached, they will proceed with the following step; if, within fifteen 
(15) days, the parties fail to. agree upon a settlement, the Union will request the 
American Arbitration Association (AAA) or the Federal Mediation and Conciliation 
Service (FMCS) to supply a list of arbitrators. An arbitrator will be selected from the 
list supplied by the AAA or FMCS by parties alternately striking from the list until one 
(I) name remains, and this individual shall be the arbitrator to hear the grievance. 

3. Decision of the Arbitrator -The arbitrator shall commence the hearing at the earliest 
possible date. The decision of the arbitrator shall be rendered as soon as possible after 
the dispute has been submitted to himlher. The decision of the arbitrator shall be final 
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and binding upon the parties to the Agreement. Any decision shall be complied with, 
without undue delay after the decision is rendered. It is understood and agreed between 
the parties that the arbitrator shall have no power to add to, subtract from, or modify any 
of the terms of this Agreement If ~e decision of the Arbitrator is not complied with 
within fifteen (15) days of the decision the losing side shall contact the other party with 
an explanation of why they need more time to comply and the parties may agree to 
extend the time for compliance, however if it is necessary to enforce compliance through 
the courts, the non-compliant party will be liable for attorney and court costs. 

4. Arbitration Expense - The arbitrator's fees and expenses, including the cost of any 
hearing room, shall be shared equally between the Company and the Union. Each party 
to the arbitration will be responsible for its own expenses and compensation incurred 
bringing any of its witnesses or other participants to the arbitration. Any other expenses, 
including transcript costs, shall be borne by the party incurring such expenses. 

5. Class Action - The Union shall have the right to file a group grievance (class action) or 
grievances involving more than one (1) Employee at the Informal Step o tthe-gri evance 
procedure. 

6. Individual Grievances - No Individual may move a grievance to arbitration. 

ARTICLE #11 

DISCIPLINARY ACTION 

A. Disciplinary Action will consist of a v~rbal warning, a written warning, and suspension or 
termination. 

B. Anytime an employee is to be int~rviewed and disciplinary action may be taken, they 
shall have a Union representative present, if requested by the employee. Both the employee 
and the Union representative are entitled to !mow what the meeting is about and are entitled 
to consult prior to the interview. 

C. When the Company requests a meeting in reference to a disciplinary action, the employee 
required to be present in excess of their eight (8) hour shift will be paid for the reasonable 
time spent. This does not include any representative requested by the employee. 

ARTICLE #12 

HOURS WORKED AND OVERTIME 

A. A regularly, scheduled shift (work day) for all employees is defined. as a continuous 
eight (8) hour shift. Full time employees regularly work forty hours per week. 
Share times work an average ofless than forty hours per week. 

1. When needed for additional hours or wecia1 events a CSO may have 
their shift extended or called in forless than an eight hour shift. Share 
time volunteers will be considered first, and then all volunteers will be 
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given preference by seniority. Seniority will prevail as long as it does 
not result in additional costs or overtime. 

2. When occasional, additional hours become available on week-ends for 
special events - Judicial Ceremonies, Inn of the Courts, construction 
details, emergency arraignIDents, Mock trials? and addItional security 
needs, where there are limited personnel working, a CSO may work 
less than an eight (8) hour shift. If this occurs, volunteers should be 
utilized, whenever possible. Seniority prevails based on hours already 
worked. 

- --
- - -

B. Employer shall endeavor to schedule all employees with two (2) days off in a row. 

C. Overtime pay is calculated at one and one-half (1 and Y2) times the employee's regular rate 
for all hours worked over forty (40) hours in one (1) workweek. Hours paid that are not 
worked, e.g., personal leave, holidays, and hours spent conducting Union business, do not 
count as hours worked-for overtime purposes. Vacation hours taken and paid are counted as 
hours worked for overtime purposes. 

D. Overtime Assignment 

1. Bargaining Unit employees will be expected to work reasonable overtime assignments. 
A list of volunteers shall be compiled by seniority for each shift. When the senior 
volunteer works overtime his name wlll go to the bottom of the list. 

2. Wben a Bargaining Unit employee is next on the list, and cannot work because of 
personal reasons, he/she will be passed over and the next Bargaining Unit employee on 
the list will work overtime. The Bargaining Unit employee's name who turned down the 
overtime assignment will be next in, tum for overtime. 

3. Mandatory Overtime. Inverse to voluntary in that the Bargaining Unit employee with the 
least seniority will be required to meet the overtime requirement. This includes 
involuntary call-in, which results in overtime. 

4. The Company will not adjust an emp!oyee's schedule during it \vcekly period jn r~rlllr:c 
m;;>rlime. 

5. Reasonable access to overtime records will be made available to the Union upon request. 

E. Employees shall be pennitted to make trades of work days and/or shifts with other 
employees, provided each employee is qualified to perform the duties, and provided that the 
trade will not cause the Company to be required to pay overtime. All trades must be 
approved in advance by the Site Supervisor or in his absence the Lead eso. 

(NOTE: The Federal Law states that any employee who works over 40 hours in any given 
work week shall receive overtime, therefore the trade must take place in the same workweek 
for pay). 

ARTICLE #13 

WAGES 
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A. All employees shall receive not less than the minimum wage rate as set forth in the scheduled 
job titles and wage rates as reflected in Appendix "A" attached hereto and made a part 
hereof. Payday will be no later than 14 days following the close of the period. 

B. in the event an employee reports to work for their shift without having been notified not to 
report, and work is not available, the employee shall be paid four (4) hours reporting pay at 
their regular rate of pay, including all benefits and allowances. 
. '. . 
: . . . 

C. In the event a disputed/undisputed error on the part of the Company as Lo an employee' pay, 
proper adjustment will be made in thenext pay check after the error has been brought, in 
written form, to the Company's attention. If the error is in excess of$100.00, a separate 
check will be prepared and mailed overnight as soon as possible. 

D. A payment towards employee's pension. This cimount maybe paid into a Company40I(k) 
Plan or paid to the employee in hislher check, at the selection and option of the employee. 

ARTICLE #14 

. LEAVE OF ABSENCE 
. . 

A. Personal leaves of absence for non-:medical emergencies may be granted at the sole 
discretion of the Employer without loss of seniority to the Employee. Such leaves,if granted, 
are not to exceed 30 days, unless a special extension is approved by the Employer. An 
Employee on any unpaid leave ofabsence will be required to use available vacation or 
personal leave time in full before beginning the unpaid leave. Length of service with the 
Employer shall not accrue for purposes of vacation, holiday, or other accrued benefits for any 
unpaid leave of absence over 30 days. The Employer will make every reasonable effort to 
maintain an Employee's position while on a non-statutory unpaid leave of absence. It is 
acknowledged by the Union that under USMS CSO contract, the Employer is not pennitted to 
hire additional (reserve) or temporary Employees to provide work coverage during Employee 
absences. Unpaid leaves of absence may he taken only with written approval of the Employer, 
in a case of verified personal emergency. . 

Any Employee in an unpaid status at the time a holiday occurs shall not be entitled to any holiday 
pay. Note "unpaid status" does not include regUlar scheduled days off, vacation or personal leave. 

B. The Company agrees to honor the FMLA for all Employees, regardless of the number of 
Employees in a 50mile radius. . 

. C. During medical leave, the Employee shall be required to furnish a report from the doctor 
when requested periodically by the Employer. Upon the expiration of said leave, the 
Employee shall furnish the Employer with a statement, signed by the doctor, which 
establishes the fitness of the Employee to return to the Employee's previously held work. 

If the Employee files for medical leave on false pretext or works for another employer 
without pre-authorization from the company, the Employee will be removed from the 
CSO program and from employment with Employer. 
: '. '. ." 

D. Military Leave. An Employee of the Company who is activated or drafted into any branch 
of the armed forces of the United States llllder the provisions of the Selective Service Act or 
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the Reserve Forces Act shall be granted an unpaid military leave of absence, as required 
under the federal law, for the time spent in full-time active duty. The period of such leave 
shall be detenmined in accordance with applicable federal laws in effect at the time of such 
leave. 

E. Union ]E.eave. A Union President and one (1) delegate will be granted an unpaid leave of 
absence: for a maximum of twelve (12) days per year~ upon written request, for the purpose of 
attending Union conventions or other meetingS of vital interest to the Union as long as 
staffing requirements pennit. More time may be granted upon mutual agreement between the 
Company andl the Union. . 

F. At the sole discretion of the Employer, Employees may use Leave Without Pay, 
when needed for emergencies if all of their Personal leave, and Vacation has been 
exhausted. Employer may request justification and verification for L WOP 
requested. 

ARTICLE #15 

BULLETIN BOARD 

A. The Union shall provide an appropriate bulletin board exclusively for the use of the Union 
for the posting of notices, such as: 

1. Notices of Union recreational ~d social affairs; 

2. Notices of Union elections; 

3. Notices of Union appointments and results of Union elections 

4. Notices ofUmon meeting; 

5. Union updates of negotiations. 

B. There shall be no other distribution, by employees or the Company, of notices, pamphlets, 
advertising or political matters. . 

C. Employer has no say in the use of bulletin board, except as required by the Court or US 
Marshals Service. The placement of any material that is derogatory towards any employee of 
MVM., fue. or the Government, anti-government, anti-company or any unethical material is 
strictly prohibited. Only Union officials and shop stewards shall be authorized to place 
and/or remove Union related information on the designated Bulletin Boards. 

ARTICLE #16 

BEREAVEMENT LEAVE 

A. If it is necessary for an employee to lose time from work because of death in the 
immediate family, the employee shall be entitled to three (3) days bereavement at his/her 
straight time rate of pay. If a death in the immediate occurs among the member of the 
immediate family who resided out-of-state, the employee shall be entitled to five (5) days 
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paid bereavement, at his !her straight-time rate of pay. Paid bereavement days are to be 
paid for each occurrence. 

B. Immediate Family. This is defined to mean an employee's father, mother, spouse, sister, 
brother, children (including legally adopted children andlor stepchildren), father-in-law, 
mother-in-law, sister-in-law, brother-in-law, son-in-law, daughter-in-law, grandparents, 
stepparents and grandchildren. . 

C. The h1l]11oyer m:ly reqllin' proof or tllt' death fi)f which the employL'~ request:; n paid 
leave. 

ARTICLE #17 

TEMPORARY ASSIGNMENTS 

A. In the interest of maintaining continuous operations, the Employer may temporarily 
assign an Employee to a vacant or new position until the job is filled in accordance with 
Articles 8-J, or assign an Employee to a position that is part of a temporary security 
assignment directed by the USMS, including temporarily assigning an Employee to a 
work site within or outside of the area defined by this Agreement. To the extent feasible 
the assignment shall be a voluntary selection based on seniority and qualification. In the 
absence of volunteers, assignments shall be made on a reverse seniority and qualifications 
basis. Employees so assigned will receive the higher of the base hourly wage available 
to Employees regularly assigned to the site to which they are being transferred, or their 
regular hourly wage they receive at their regUlar site under this agreement, whichever is 
greater _ 

ARTICLE #18 

HOLIDAYS 

A. All full-time employees will receive eight (8) hours' pay at their normal hourly rate, for the 
following twelve (12) holidays: 

New Year's Day 
Martin Luther King, Jr. Birthday 
President's Day 
Good Friday 
Memorial Day . 
Independence Day 

Labor Day 
Columbus Day 
Veteran's Day 
Thanksgiving Day * 
Christmas Day * 
Employee's Birthday (Floating) 

B. The twelve (12) holidays shall be paid for regardless of the day of week on which they fall. 
All Holidays will be observed on the day that the Federal Government recognizes the 
Holiday. 

c. Employees assigned to work Thanksgiving and Christmas will receive time and one-half his 
regular rate of pay, plus the eight (8) hours holiday pay. 

D. All holidays, when employees are required to work, will be filled through seniority for 
all shifts, and when there are not sufficient volunteers the least senior employee will be 
required to work. 
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E. Share-time employees will receive holiday pay prorated based on the previous two-weeks 
paid hours, with a maximum of forty (40) hours paid per week, with a minimum of at least 
four (4) hours pay for any holiday. 
! 

F. ln the event the President of the Unit~~ States' 9r Congress should enact a new permanent 
National Holiday, such new holiday shall become a recogriized holiday under this collective 
bargaining agreement. The new holiday will be implemented upon the next USMS contract 
renewal date if the holiday is observed at least nin(!ty (90) days prior to the USMS contract 
renewal date. If not the holiday will beCome~ffective the following year on the date of the 
next contract renewal date.' . 

G. The employee's Birthday is a floating day. The employee must request, in writing, the 
holiday off or pay for same. The approval of the Site Supervisor must be obtained prior to 
~a1dng the day off. . 

H. An employee who is scheduled to work on a Holiday and fails to report for such work shall 
forfeit the employee's Holiday Pay. 

ARTICLE #19 

VACATIONS 

A. Full-time employees covered by this Agreeni~nt who have continuously been employed 
within the Bargaining Unit for a period of one (1) year and one (1) day, shall receive two (2) 
weeks paid vacation based on eighty (80) hours at their regular rate of pay. 

B. Full-time employees covered by this Agreement who have been continuously employed for a 
period offive (5) years and one (1) day, shaH reCeive three (3) weeks paid vaCation based on 
one hundred and twenty (120) straighHimehours at their normal rate of pay. 

C. Full-time employees covered by this Agreement who have been continuously employed for a 
period often (10) years and one (1) day, shall receive four(4) weeks paid vacation based on 
one hWldred (160) hours at their regular rates of pay. 
, 

D. Full-time employees covered by this Agreement who have been continuously employed for a 
period of fifteen (15) years and one (1) day, shall receive five (5) weeks paid vacation based 
on two hundred (200) hours at their regular rates of pay. Incumbent employees will be 
grandfathered and continue to receive the five (5) weeks of vacation. All Employees hired 
after September 30, 2010 will notbe eligible for a fifth week of vacation. 

. . 

E. Share-time employees are eligible for vacation benefits on a pro-rata basis. For example, 
share-time employees who have been continuously employed for one (1) year and one (1) 
day and who regularly work twenty (20) hours per week would be eligible to receive one (1) 
week paid vacation based on forty (40) hours at their regular rate of pay. 

F. Consistent with Employer approval, efficiency, and economy of operations; employees with 
two (2) or more weeks' vacation may take their vacation in segments ofless than one (1) 
week each, . . 
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G. Should a holiday occur during an employee's vacation, the employee shall receive one (1) 
additional day> s vacation with pay. or pay in lieu thereof, at the option of the employee. 

H. Vacations, insofar as reasonably possible, shall be granted at the times most desired by the 
employee, after the employee's ani1.iversary date; but, the assignment exclusively reserved 
for the Employer, in order to ensure the orderly operation of the customer's facility. 

I. If an employee has not reached the one (1) year and one (1) day rule, no vacation pay will be 
prorated. 

J. Time off for Vacation, based on seniority, will be picked each February for the Calendar 
Year. The Company will notify all employees of the results of this pick by the 1st of March 
of each year. All other Vacation requests will be handled and approved by the Site 
Supervisor as requested based on seniority. 

K. Upon tennination of employment, employees will be paid at their individual hourly rate 
vacation l'arned as t) r their lasl anniversary date, but not used. 

START 

ARTICLE #20 

SICKIPERSONAL LEAVE BENEFITS 
. . . 

. . . 

PersonaVSick Leave EUglbillty Table 

Rate of Personal/Sick Leave Eligible to Use 

1. Personal/Sick Leave shall he used in not less lhan one (1) hour increments and shall be 
paid whcn taken by the Employces as approved in advance by the Site Supervisor or 
District Supervisor. 

. 2. Shared position Employees will receive one-halfthe full-time personal/sick leave per 
full contract year worked. At the end of the contract year, any share position Employee 
who was paid more than 1040 hours will receive additional prorated personal/sick leave 
based upon the number of hours Employee waS paid during that contract year. 
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3. Unused personal/sick days shall not be cumulative from year to year. Any unused, 
earned personaVsick leave pay will be paid to Employee at the end of the contract year. 

. . 

4. Personalfsick leave will be granted as long as the employee receives written approval 
by the Employer. Requests made more than thirty (30) days in advance will be 
approved by seniority. Requests made less than thirty (30) in advance will be on a fIrst 
come first serve basis. Supervisor will notify CSO of approved time off, in writing. 
Once a leave is approved, a more seruoremployee requesting the same time cannot 
change the time that was previously granted to another employee. 

S. All personal leave will be front-loaded each year and from month of hire. 
. . 

6. Upon tennination of employment, employee ~ill be paid at their individual hourly rate 
for any unused accrued personal leave based upon the number of hours the employee 
was paid during that contract year. If the employee has used more personal leave than 
he/she accrued based upon time paid on tlu'; contract, the amount of the overage will be 
deducted from the employee's final paycheck. (personal/Sick Leave accrues as follows: 
6 hours per month Full-Time and 3 hours per month Share-Time for the purpose of 
payment upon tennination.) 

ARTICLE #21 

JURY SERVICE 

A. If an employee is called for Jury Duty, upon written notice that employee has served, the 
Employer shall reimburse employee up to five (5) days for each year, less all fees collected 
~or serving, at a regular rate of base pay .. 
i . 

B. This will be pro-rated for all part-time employees. Transportation fees to employees are not 
to be counted as Jury Duty pay. If an employee is called as a witness to a crime on the 
facility, then helshe shall be compensated for all time lost. 

C. Employee must inform their Company immediately in writing upon receiving a notice to 
report for Jury Service. The Employer reserves the right to request an exemption. 

ARTICLE #22 

STEWARDS 

A. The Employer agrees to recognize two (2) stewards for day shift and one (1) steward for 
each additional shift at the location, duly appointed by the Union. Stewards shall not 
allow their activities as stewards to interfere with the performance of their assigned 
duties. A steward must obtain permission from l:rislher immediate supervisor before 
leaving the workstation to conduct Union business. The Employer shall compensate 
stewards for time spent investigating or conferring with respect to an individual 
grievance, which arises during the steward's regular working time. 

A steward who leaves hislher work station to conduct any other Union business after 
obtaining such pennission shall clOCk out at the time that helshe leaves the work station 
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and shall clock in at the time that helshe returns to the work station after completing such 
Union business. The Employer shall not compensate stewards for such time spent on 
Union business. The Union shall give the Employer as much prior notice as possible 
before appointing or removing a steward. 

". .' 

B. Company will be notified by Union of current ~d new UIrion officials. 

C. Neither Union officials nor Union members shaH, during working time, excluding l~ch 
and b~ times, solicit membership, receive applications, hold meetings of any kind for 
the transaction of Union business, or conduct .any union activity other than the handling 
of grievances to the extent such work time activity is specifically allowed by the 
Employer. 

ARTICLE #23 

PHYSICAL EXAMINATIONS 

A. Pursuant to the direction oftheUS Marshals Service, its representative or agents or at the 
Employer's direction or as a condition of initial and continued employment, the 
Employer may require applicants and employees to submit to physical examinations, to 
determine fitness for duty under stan.dards set by the US Marshals Service or their 
representatives, or any other applicable entity. Such may include laboratory tests to 
detect the presence of alcohol or illicit drugs. Such laboratory tests may be administered 
before the commencement of work, after layoff, or after leaves of absence in excess of 
thirty (30) calendar days, after on-the-job accidents, and upon reasonable suspicion of 
9mg or alcohol use or impainnent. . 

B. The Employer may also require, at the Employer's direction or pursuant to the direction of 
the US Marshals Service, its representative or agent, that employees undergo such 
examinations on an annual basis. When required, such annual examinations should be 
given within fifteen (15) days of an employee's anniversary date. The Employer shall 
bear the cost of the examination conducted by a physician during the initial visit by an 
employee to such physician for the purpose of having an annual physical examination. 
The Employer shall also bear the cost of all follow-up examinations or testing perfonned 
by or through an Employer-designated physjcian. If an employee prefers to have follow
up examinations or examinations by or through hislher physician, the Employer shall pay 
the cost of the Employee's co-payment up to a maximuni of$35.00 upon presenting a 
receipt from the doctor in addition the employee will receive the equivalent of one (1) 
hour of base hourly wage to cover miscellaneous expenses. Time will be made available 
by Employer for examinations required by Employer or by the US Marshals Service, or 
its representative or agent.· An employee shall be paid for up to three (3) hours (OT actual 
time spent if less than three (3) hours) for time used for having an annual physical 
examination. 

C. If additional examination are required because the initial test or examination was perfonned 
incorrectly, as detennined by Employer or the uS Marshals Service or its representatives or 
agent, the Employer shall pay the cost of the resulting follow-up tests or examinations. The 
employer will submit for consideratiori input providect by employee's private physician if 
submitted in a timely manner. . 

.. '. 
" .. '. 
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D. Employees will be permitted to use earned paid time off (e.g. Personal Time or Vacation or 
Leave without Pay) when attending a follow-up examination by requesting and obtaining 
approval prior to appointment. Verification must be received from the employee's 
physician/specialist, c,\'cry \'isit, for time offrcquCSled for follow-ups immeciialcly upon 
relllrn to work. 

ARTICLE #24 

UNION SECURITY AND MEMBERSmp 

A. Any employee who is not a member of the Union at the time this Agreement becomes 
effective shall become a member oftheUnion within ten (10) days after the thirtieth (30) day 
following the effective date of this Agreement or Within thirty (30) days following 
employment, whichever is later, and shall remain a mem.ber of the Union, to the extent of 
paying an initiation fee and membership dues uniformly required as a condition of acquiring 
or retaining membership in the Union in an amoUnt sufficient to reimburse the Union for all 
chargeable expenses as permitted by law, whenever employed under, and for the duration of 
~his Agreement. 

B. the Company will deduct from wages of any employee coveredby this Agreement said 
employee's dues and initiation fees as a member of the Union upon receiving the employee's 
individual written authorization forthe Company to make such deductions signed by the 
employee. Authorization forms are to be provided by the Union. The Company will pay to 
the proper officers of the Union the wages withheld for such dues and initiation fees. The 
remittances shall be accompanied bya list showing individual names, social security 
numbers, dates hired, and amounts deducted. The total remittances are to be made not later 
than five (5) days after the date of the deduction. The Union shall advise the Company of the 
amount of initiation fees and dues to be deducted. Payment for membership dues shall not be 
required as a condition of employment during leaves of absence without pay in excess of 
thirty (30) days. The Company will notify the Union of newly hired employees covered by 
the Agreement, including name, social seCurity number, address, job classification and hire 
q.ate of such employee on a monthly basis. . 

c. fu the event the Union requests the discharge of an employee for failure to comply with the 
provisions ofthis Article, it shall serve notice on the Company requesting that an employee 
be discharged effective no sooner than two (2) weeks of the date of the notice. The notice 
shall also contain reasons for the di~charge. The Company will inform the employee of 
hislher impending discharge and effective date. In the eventtlie Union subsequently 
detennines that the emnloyeehas remedied thedefalllt prior to the. cI;l'Ch::lTee.li::ltf\ th~ TTninn 
will notify the Company and the Company will not be requested to discharge that employee. 

. . 

A. The. TTnion ::l~p.~~ to 1 ntlp.mn; fy ~nn '~~m~ thp rmnt'<1ny h..:.rrt'I_lp<>c !:Ig<'!!,ct ,,:,"'y ~ 1<>i."." <;'l.l';tC, 

judgments, or liabilities of any sort whatsoever arising out of the Company's compliance 
~th the provisions of this Article. . . 

B. Notwithstanding the above, all employees who are not members of the Union shall pay the 
l!nion a service fee. This service fee shall be amOlmt determined by a certified public 
accountant as necessary to cover the costs of negotiating and administering the collective 
bargaining agreement, which amQunt shall not exceed the Union's regular and usual initial 
fees and dues, and shall not include any assessments, special or otherwise. Such payments 
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~hall commence after the 30th day after their date of hire, on the next monthly deduction 
period. Service fees shall be deducted via check-off card. These deductions will be made 
only upon receipt of written authorization from the employee on a [onn provided by the 
Union. It is understood that such deductions will be made only so long as the Company may 
do so legally. The company agrees to deduct the fee from the employees' pay check on a 
Dl(}!1thl}, basis. The CPA shall1?e selected. by the Union and paid by the Union . 
. Employees who are members Of, and adhere. to, the established and traditional tenets of a 
'bona fide religion, body, or sect, which has historically held conscientious objections to 
joining or financially supporting labor organi~ations as a condition of employment will be 
required to pay an amount equal to the:rvronthly Dues, to a tax-exempt (under Section 501 
'C3 of the IRS Code) non-religious charitable organization from a list supplied by the Union. 
Any employee who exercises this option shall, twice a year, submit to the Union proof that 
the charitable contributions have been made. 

ARTICLE #25 

STRIKES AND LOCKOUTS 

A. No Strike~No Lockout provision. It is the intentionofthe parties to adjust any and all 
Claims, disputes, or grievances arising hereunder by resort to the procedures provided in this 
Agreement, and it is therefore agreed that during the life of this Agreement there shall be no 
cessation of work, whether by strike, walkout, lockout, sick-out, picketing, or other 
interference with or curtailment of production of any kind, including sympathy strikes. 

B. Strike Lines. During the life oftbis Agreement, a refusal by an employee or employees to 
cross a strike line at the employees' regular place of eniployment, established by any other 
labor organization or established by any other group, shall conStitute a violation of Section 
'fA" ofthis Article. . 

! 

C. The Union agrees as part of the consideration of this Agreement that it will, within twelve 
(12) hours, take steps to end any work stoppages, strikes, intentional slowdown. picketing, or 
suspension of work, and shall notify its' members by telephone, newspaper and Employer 
and Union bulletin boards to such violation of this Agreement and shall instruct its' 
membership to return to work immediateiy. 

D. The Union agrees that it wilInot assist employees participating in such work stoppage, 
strikes, intentional slow-downs, picketing. or suspension of work against whatever 
disciplinary action the Employer may take and that such disciplinary action shall not be 
subject to the regular Grievance Procedure. to this Agreement.· ..... -_. 

. . 

ARTICI,E #26 

GENERAL PROVISIONS 

A. ~est Periods. 

f. There shall be two (2) fIfteen (15) minute paid rest periods when properly relieved and 
one (1) unpaid lunch period of at least thirty (30) minutes toa maximum of one (1) hour 
for each eight (8) hour shift One rest period shallbe in the fIrst half of the shift and the 
second rest period shall be in the last half of the shift. On occasion, due to exceptional 
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work requirements, employees may have to work through their unpaid lunch breaks and, 
if so, they will be compensated at the appropriate rate of pay. The Company reeo gnizes 
the requirements to make its best efforts to provide regularly scheduled breaks. It is not 
the intent of the Company to deny, avoids, or abuse this requirement. 

B. Travel Expenses 

t. The Company will provide advance payments for Company authorized and approved 
travel expenses ifrequested by the Employee. The Company will pay amounts according 
to Federal Government Travel Regulations. . 

C. Gj)vemment Building Closures 

The Employer recognizes the fact that there are times when inclement weather, a natural 
disaster or any other planned or unplanned event may close a Court House or 
Government Building where his Employees are assigned. In the event that a closing 
occurs, excused empioyees will have the option of using paid personal leave, paid 
vacation leave or leave without pay. 

D. Health Plan 

A Company Health Plan will be made available for participation, subject to the eligibility 
requirements of the plan. The Employer will pay the H & W funds indicated in Appendix A. 
as cash payment to the employees or at th~ direction ofthe employee said funds may be used 
towards the Health Plan. 

E. Random Drug Screening 

the Company may also require employees to undergo random drug screening. Upon 
notification by the Company the employee must summit for testing within twenty four (24) 
hours. Failure to comply with the random drug screening testing will be grounds for 
inirneiliate termination of employment. The Company agrees to apply the random testing in a 
reasonable and uniform manner consistent with HHS Standards. The Company shall bear the 
cost of the examinations. In the event. of a positive result, a second test may be conducted 
.v0m the same sample at the expense of the employee. 

ARTICLE #27 

SERVICE CONTRACT PROCEDURES AND OBLIGATIONS 

A. The Union acknowledges that Employer has entered into a Contract with the Government 
to provide services under specific terms and conditions, and that the Government has 
broad discretion to direct the activities of Employer within the scope of the Contract. Any 
determination by the Government to supersede the above understandings of the parties 
must be in written form and in compliance with the Employer's Contract with the 
Government. The Union acknowledges the Employer's obligation to comply with such 
directives, but may utilize the provisions of Article 10 to determine whether an action 
taken by the Employer is required such directives. 
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C. Notwithstanding any provision of this Agreement, to the extent the Government reqUires 
compliance with specific procedures (e.g., security clearances, medical examinations, 
weapons proficiency testing, unifonns/appearance standards, staffing determinations, etc.), 
or the requirements of the Service .Gontract 1\ct, the Employer will comply with those 
requirements without recourse by the Union of any employees against the Employer. 

D. Any compensation or ~xpenses required by the Government to be borne by the Employer 
shall borne by the Employer. Any compensation or expenses currently required to be borne 
by the Employer, but subs~quently no longer mandated or directly allowed as a chargeable 
expense by the Employer to the Government, may be tenninated by the Employer after 
providing notice to the Union and allowing the Union to meet and confer with the 
Employer over the effects of that intended action. 
, ..". 

E. ~he parties recognize that they are providmg a service to the United States Go~ernment 
who has the responsibility and authority for providing security to the judicial and 
government facilities. In the event a government directive necessitates a deviation from the 
obligation or procedures contained in this Agreement, the parties will confer with regard to 
the effects, if any, of the deviations necessitated by the Government directive with the of 
resolving the deviation, 
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nns AGREEMENT shall remain ill fi»l·t'ofce· andc«tct fromSeptembet' 30,201 Q tbrougb 
Septomber 30. 2013 .. SUbject to the folloWing. &tid. :i&ball.;:onUnue ftvni yillr to year. tbc.rcaft«. 
unleB both parUtl5 dc;ires to change, i1iOclify.Ortcnni~tbls Agrecm.ent by mailing written 
notice of ies intent tc mnninate this ~ 11 least ninety (90) days prior 10 September 30~ 
20n. . .. 

IN WITNESS WHEREOI'·, the duly ebDlCrepteSentati"~ of the parties herein aftlnn that the) 
have tho ~thority to enter into Ihis Acreennt OIL behalf of tbcnm~l\le._ tlu:ir principal and 
hEM,to affix their hand and 1Jeal. . . 

Loc8I58., IatemadoDal UD~ tlDihd . 
~emltl.llt s..rity Ollkcn of AIa __ 

~~~;.: '1;'7J/~ 

' .. : . 

R. Morales. SPHR 
• fNegociator 



.. Appendix "A" 
Economic Provisions for 

UGSOA I",OCAL 58 

Listed below are the wages and benefits for each year of this Agreement: 

1. Shift Differential . . . 
a. In addition to the base wage, Employees shall be paid a shift differential as follows: 

Shift Differential - $1.45· for hours worked between 1800 and 0600 hours. 
2. Unifonn Allowance 

a. Unifonn Allowance is the amount shown above per hour for each regular hour 
worked. Uriifonn Allowance will not be paid on any other benefit. . 

b. Each employee is responsible to utilize the Uniform Allowance for laundering, dry 
cleaning, and maintaining in good repair (up to replacement) all uniforms and 
equipment issued by the Employer to the Employee. Any liability for failing to do 
so rests solely with the Employee. Employer will provide cleaning and 
maintenance of winter coats per agreement. . . 

3. Health and Welfare Allowance . 
a Health and Welfare Allowance is the amount shown above per hour, to include 

hours paid for, vacation, sickipersonalleave, and holiday hours, up to a maximum 
of forty hours per week and 2080 hoUrs per year ori each contract. 

b. Health and Welfare will be paid to the employee in cash or, at the option of 
employee, paid into a company Health Plan or 401(k) Plan. 

c. In the event that the Department of Labor issues, at least sixty days prior to October 
1, an applicable Wage Determination containing a Health and Welfare rate higher 
than those set forth·herein,·the parties agree to meet and bargain regarding a 
possible increase in the Health and Welfare Allowance. 

4 .. Unifonns 
The Employer shall provide all equipment, unifonns (including all cold weather 
gear), Employer will provide one pair of shoes annually. 

5. Pension . . 
. '. . 

Pension Plan Payment is the amount above per hour for each regular hour worked 
including Holidays, Vacation, and Sick/Personal Leave up to a maximum of forty 
(40) hours per week; it can be paid into the 401kPIan or paid to the employee in 
his/her check, at the option of the Employee. 
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