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Collective Bargaining Agreement 

Between 

AKAL SECURITY. INCORPORATED 

and the 

WlCBlTA COURT SECURITY OFFICERS ASSOCIATION 

--------~ ---_._. 



PREAMBLE 

THIS AGREEMENT is made and entered by and between AK..A.L SECURITY, 
INCORPOR./\TED .. c. New Mexico c0!1)Oratiol1, hereinafter referred to as the "f:mploycr" or 
"Company," and the Wichita Court Security Officers Association. hereinafter referred 10 as the 
"Association". 
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ARTICLE! 

GENERAL PROVISIONS 

SECTION 1.1 BARGAINING UNIT 

This agreemen.t is entered between Akal Security, Inc., and Wichita Court Security Officers 
Association (hereinafter refelTed to as the Association). The Company recognizes the 
Association as the sole and exclusive bargaining representative for the purpose of collective 
bargaining as defined in the National Labor Relations Act. 

The. unit is de~ed as all fun~time and shared-time position Court Security Officers (eSOs) and 
Lead Court Security Offlcers-(LCSOs)eriiploJed hythe Company-in the lOth Circpit, ill the city 
of Wichita, KS, excluding all other employees including office clerical employees and 
professional employees as defined in the National Labor Relations Act. 

Tilis agreement shall be binding upon both parties, their successors and assigns. In the event of a 
sale or transfer of the business of the employer, or any part thereof, the purchaser or transferee 
shall be bound by this agreement. 

. -SECTION 1.2 NEGOTIAT}NG COMMITTEE - - ~ .......... " .... - -... '"' 

The C(}mpany agrees to recognize a Negotiating Committee composed of up to three members 
and one alternate selected by the Association to represent the Employees in collective bargainlng 
negotiations. 

SECTION 1.3 STEWARD sYSTEM 

A. The Company agrees to recognize a steward system. 

B. The Association agrees that the stewards will work at their regular jobs at all times 
except when they are relieved to attend to the business of the Grievance Procedure as 
outlined in this Agreement 

C. If the Employee requests, the' Company will call for a steward prior to any 
disciplinary action taken, whether it be written or verbal. The supervisor, at the 
request ofllie Employee, will release the steward as soon as possible. The Company 
will. not be responslble for paying the steward for the time spent in this regard. 

SECTION"1~-4"MANAGERS.AND_ SALARIED PERSONNEL - - .. "--"" ---_ .... - ...... _- -- --'--

----------------._'--
Managerial and salaried Employees shall not perfonn the duties of the Employees in the 
bargaining unit, except as necessary to fulfill the work requirements under the USMS contract. 
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() SECTION 1.5 INTENT OF PARTIES 
' ...... 
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The Association and the Company agree to work sincerely and wholeheartedly to the end that the 
provisions of this Agreement will be applied and interpreted fairly, conscientiously, and in the 
best interest of efficient security operations. The Association and the Company agree to use their 
best efforts to cause the Bargaining Unit Employees, individually and collectively, to perfolID 
and render loyal and efficient work and services on behalf of the Company. Neither the 
Company, nor the Association, nor their representatives, nor their members will intimidate, 
cOiBrce, or discriminate in any manner against any person in its employ by reason of hislher 
membership and activity or non-membership or non-activity in the Association. 

SE;CTION 1.6 ANTI-DISCRIMINATION 

Neither the Company not the Association will discriminate a""oamst any Employee because of 
raGe, color, religion, sex, age, national origin, Vjetnam Era Veterans status, disability or other 
protected reason. The Company and the Association recognize tbat the objective of providing 
equal employment opportunities for all people is consistent with Company and Association 
philosophy, and the parties agree to work sincerely and wholeheartedly toward the 
accO!1l11Iishment of this objective. 

ARTICLEZ 

SENIORITY 

SECTION 2.1 SENIORTI;'Y DEFINED 

A. Assoeiation s~ority shall be the length. of continuous service from the Employee's last 
date of hire or transfer to all sites with1n Local #142 as a CSO or LeSO for the 
Employer, past or present andlor any predecessor Employer. Seniority shall not accrue 
until the Employee has successfully completed the probationary period. Seniority shall 
be applicable in determining the order of layoff and recall, shift bidding, vacation 
schedules, e~tra wor~ transfers, and other matters as provided fat in this Agreement. 

B. for the pmposes of shift bidding, vacation schedules, transfers, and extra work, 
Association seniority shall be defined as seniority within the work site. 

C. Any Employee permanently transferred out of the designated Local Bargaining Unit for 
any reason shaillose their Association seniority as it applies to the order of layoff and 
recall, shift bidding, vacation schedules, e),:tra work, and oilier matters as provided for in 
this Agreem.ent . 

SECTION 2.2 SENIORITY. LISTS 

C' The Company will provide the' employee entry on duty dates to the local Association President, 
so that the Association may create the Seniority Lists. The Lists shall be :furnished by the local 
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Association President to the propel' Com'pany officer to post. An Employee's standing on the.' 
posted Seniority List wiLl be final unless protested in writing to the Association no later than 
thirty (30) calelldar days after the list has been posted. The final decision ",.ill be made by the 
local Association President. 

SECTION 2.3 PERSONAL DATA 

Employees shaH notify the Employer in writing, on the company pwvided form, of their p1'Oper 
mailing address and telephone number or of.any change of name, address, or telephone number. 
The Company shall be entitled to rely upon the last hown address in the Employds official 
records. 

S:ECTION 2.4 TRANSFER OUT OF UNIT 

Any Bargaining Unit Employee who is promoted to a non-bargaining unit position for more than 
four (4) weeks shall lose their Association seniority. If they return. to the bargaining unit at a 
later date their seniority will start all that return date. 

S]['CTION 2.5 PROBATIONARY EMPLOYEES 

.- '- -. -. 'Probaticmary Employees will.be. c.o..nl?i9.ered probationary for a ninety (90) day period after their 

o hire date. The Association will still represent Probati6i1ar); Employees for problems concerning ... '- ..... ___. 
wages, hours, and working conditions, but the Company reserves the right to decide questions 
reIatiug to transfers, suspensions, disciplme, layoffs, or discharge of Probationary Employees 
wi.thout recourse to the grievance procedure contained m this Agreement. 

Probationary Employees do not have seniority until the completion ofllie probationary period, at 
which time seniority dates back to the date ofbire. The Probationary period can be extended if 
the Company encounters a delay in the USMS performing background checks and granting 
written authorization on newly hired Employees. 

SE~CTION 2.6 TERMINATION OF SENIORITY 

. The seniority of an Employee shall be terminated for any of the following reasons: 

A. the Employee quits or retires; 

B. the Employee is discharged; 

C. a settlement with the Employee has been made for total disability, or for any other reason 
if the settlement waives further employment rights with the Employer; 

D. the Employee is laid off for a continuous period of one hundred eighty (180) calendar 
days; 

E. the U.S. Govenunent revokes the Employee1s credentials as a CSO; 
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. . 
F. the Employee is required by the USMS to be removed from working under the 

Employer's contract with the Govenunent pending the revocation of credentials; 

G. the Employee is permanently transferred out of the bargaining unit. 

ARTICLE 3 

JOB OPPORTUNITIES 

SECTION 3.1 FILLING VACANCIE;S 

If a vacancy occurs in a regular position covered by this Agreement, and the·Employer chooses 
to fin that vacancy, the job ·will be posted fm' a period of three (3) working days (excluding 
Satllrdays, Sundays and holidays). Shared position Employees who are not scheduled to work 
during that three (3) day period at the site where an operung occurs will be notified by the 
As8ociation. The LCSO, Contract Manager or designee will notify the Association President in 
writing of such openings. The Association President will then verify that all shared position 
CSO's have been notified. When a vacancy occurs, the Employer will fill the position with the 

. .. most senior Employee who has applied f01: th~ position in ·writing, and who has been trained (if 

O required) to fill any necessary special qualifications for the new position. . The filling of ... " ............. . 
vacancies shall not lead to shift bidding. It is intended to fill vacancies only. 

o 

SECTION 3.2 SBAREn POSITION EMPLO"\'EES 

The Company is obligated under its contract with the DSMS to provide shared positions in order 
to pl'ovide full staffing level coverage, increase seclJrity levels as needed to avoid unnecessary 
overtime. The shared position employee may be scheduled to work more than a part time 
schedule, as necessary, at the Company's discretion. The Company will give the shared position 
Em~loyee the maximum possible notice for schedule changes. Failure to report to work when so 
scheduled may result in disciplinary action. 

Thl~ Company shall provide eso coverage by "\lsing a combination of full-time positions and 
shared positions. Full-time positions are positions where the eso is scheduled to frll that 
position for a 40-hour work week, 52 weeks per year (less holidays). Shared positions are also 
40-hour work week positions that are filled by two (2) CSOs for a combined total of 40 hours per 
week. The Company is required to use shared position CSOs to: (1) provide full staffing level 
coverage; (2) increase security levels as needed; and (3) avojd unnecessary overtime. 

All shared position Employees will be required to sign the "Shared Employee Agreement." 

SECTION 3.3 LAYOFF AND RECALL 

In the event of layoff or recall, when full-time or shared positions are being reduced., 
probationary Employees will be laid off first. Should it be necessary to further reduce the work 
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'. ) force, Employe~s will be retained on the basis of seniority. Recall of Employees ""'.ill be 

accomplished by recal1ing the last laid off Employee first, and so on. 

o 

SECTION 3.4 TEMPORARY ASSIGl\TMENTS 

In the interest of maintaining continuous operations, the Employer may temporarily assign an 
Employee to a vacant or new position until the job is filled in accordance with Articles 2 and 3, 
ar assign an Employee to a position that is part of a temporary security assignment directed by 
the USMS, including temporarily assigning an Employee to a work site \'Srithin or outside of the 
area defined by tll.is Agreement. To the e>..ient feasible the assignment shall be a voluntary 
selection based on seniority and qualification. hl the absence of volunteers, assignments shall be 
made on a reverse seniority and qualifications basis. In the absence of volunteers, assignments 
shall be made on a reverse seniority and <lualifications basis. Employees so assigned willx~ceiye .. 
thl~ higher of ilie following: 

A. base hourly wage available to Employees regularly assigned. to the site to which the 
Employee is being transferred, or 

B. their regular hourly wage they receive at their regular site under this agreement. 

Due to the changing work environment,. aU .EJPployees are subject to a'>signment anYWhere 
within the district on an as-needed basis. Failure to ComplY With the -assignment may lead to.... . '" 
disciplinary action. 

SECTION 3.5 APPOINTMENT OF LEAD CSOs 

The U.S. Government, in its contract with the Company. creates specific guidelines for the job 
duties and qualifications of Lead CSOs. Based on these guidelines, all appointments of Lead 
CSOs will be made on the basis of suitability as evaluated by the Company. Suitability shall 
include an Employee's skills, experience, past performance, capabilities, and the needs of the 
operation. If, in the Employer's detennination, Employees are equally qualified, seniority will 
prevail. Lead CSOs will not pelionn supervisory duties as described by the National Labor. 
Relations Act. 

ARTICLE 4 

MANAGEMENT'S RETAINED RIGHTS 

SECTION 4.1 

Except as limited by the specific undertakings e>"llressed in this Agreement, the Company shall 
continue to have the right to take any action it deems appropriate in the management of it's 

/', eJ,I1ployees and of the business in acG01:dance with its judgement. . L! 
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\ Management of the business and direction of the security force are exclusively the right of 
management. These rights include the right to: 

1. Hire; 
2. Assign work; 
3. Promote, Demote; 
4. Discharge, discipline, or suspend based on Article 6; 
5. Make and enforce work ru1es not inconsistent with the provisions of tlus 

agreement; 
6. Require Employees to observe reasonable Employer roles and regulations; 
7. Determine when overtime shall be worked; 
8 .... Determin~:the qu?lifications of an Employee to perform worle. 
9. Detemnne the perfonnance standards, type of services to be· rendered,. and the. _ 

manner in which such services are to be perfonned. 

8ECTION 4.2 

Any·ofthe rights, power or authority the Company had prior to the signing of this Agreement are 
retained by the Company, except those specifically abridged or modified by this Agreement and 
any supplemental Agreements that may hereafter be made. The Company's failure to exercise 

.... ally function reserved to it shall not he deem~ a waiver of any such rights. 
. . ............... -..... ~.. .. . "- . - .. 

• •• _.... .~ ••• ••• '0'_' 

ARTICLE 5 

GillEV ANCE PROCEDURE 

SECTION 5.1 INTENT 

For purposes of this Agreement, a grievance shall mean a cl~ed violation, misinterpretation, or 
misapplication of arty provision of this Agreement, or the challenge of any disciplinary action 
taken against a Association Employee, except that this grievance procedure shall not be used for 
any action or order of removal of an Employee from working under the contract by the U.S. 
Government, or ·revocation of required eso credentials by the USMS undyr the removal of 
Contractor employee provision in Section H-3 of Contract MS-04-D-0004 or its successor 
b~tween the US Marshals Service, US Attorney's Office, members of the Judiciary and Aka! 
Security, Inc. .AJJ.y temporary or permanent removal of an employee, by determination of the 
Government as described in. Section B-3 and not disqualified under the same section (i.e. 
Medical DisqualificatiollS) of the Contract shall not become pennanent ·without requisite notice 
to the employee and the opportunity provided for the employee to ·respond to the Govemment's 
action within fifteen (15) days of the determination. Upon written request, the Company will 
provide the Association, in a timely manner, with all infonnation concerning the removal that 
they may legally release, and will provide the Association with any relevant information 

( .') concerning the proper Government point of contact and their contact data. The "final decision" 
"----' on the employee's renlOval shall be determined by the Govemment. This provision is not 

intended to limit or prohibit the rights of any party to seek relief fTom other parties. In addition, 

• _ •••• 6 ••• ~. 
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\. ,. the grievance procedures outlined herein shall not .apply to any non-disciplil1luy situation where 
the Company is acting under express directives of the USMS, outside the control of the 

--'. -~--

o 

Company. . 

Sll:CTION 5.2 GENERAL PROVISIONS 

The number of days outlined in Section 5.3 in the processing and presentation of grievances shall 
establish the maximum time allowed for the presentation and processing of a grievance. The 
term "days" shall not include Saturdays, Sundays or holidays when used in this b-ticle. 

Should either the Company, the Association, or the aggrieved employee fail to comply with the 
time limits as set forth. in this Article, the party who failed to comply with the time limits shall 
fOlfeit the grievance. . 

SgCTION 5.3 GRillV ANCE PROCEDURE 

Afl grievances shall be presented and processed ill accordance with the following procedures: 

A. Step One - Both the Company and the Association agree that the Employee will first 
discuss the complaint with their immediate supervisor (not in the bargaining unit), a Lead 

. CSO ·will be used as a point of 99n~t between the immediate supervisor and the 
employee (the Lead CSO cannot malce the final <teCisiciii), within five (5) working days of ........ _ ... _ ......... . 
the incident being grieved, to start the .informal procedure. If the informal procedure is 
not :invoked within five working days of Employee's knew ledge of a grievable issue, then 
it is agreed by both parties that no further action can be taken. If, during the course of 
this discussion either the Employee 01' the supervisor deems it desirable, a steward or 
other Association representative will be called in. If the complaint is not satisfactorily 
adjusted within three (3) working days of the mception of the informal discussion, it may 
be submitted in writing to the Gontraet Manager or designee in accordance v..rith Step 
Two. 

B. Step Two - If the matter is not resolved informally, the Employee shali,llot later than ten .. 
(10) days after the informal discussion with the immediate supervisor, set forth the facts 
in writing, specifying the Article and paragraph allegedly violated. This shall be signed 
by the a.ggrieved Employee and the Association representative, and shall be submitted to 
the Contract Manager or designee. The Contract Manager or designee shall have ten (10) 
days D.-om the date the grievance was received by the Contract Manager or designee to 
return a decision in writing with a copy to the aggrieved Employee and the Association 
representative. 

C. Step Three - If the grievance is not settled in Step Two, the grievance may be appealed 
in writing to the Company's Director of Human Resources or designee not later than ten 
(10) days from the denial by the Contract Manager OJ: designee. The Director of Human 
Resources or designee will have ten (10) days from the ·date the grievance was received 
to return a decision, in w:i:iting, with a copy to the aggrieVed "Employee and the 
Association representative·. 
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D. Grievance for Discipline - AllY grievance involving discharge or other discipline ~lay be. 
commenced at Step One of tins procedure. The vmtten grievance shall be presented to 
the Contract Manager through the Site Supervisor at designee within ten (10) days after 
the OCClln-ence of the facts giving rise to the Grievance. 

SECTION S.4 ARBITRATION PROCEDURE 

Grievances processed in accordance "\:I,rjth the requirements of Section 5.3 that remain unsettled 
may be processed to pre-arbitration by the Association, giving the Company's Director of Human 
Resources "''ritten notice of its desire to proceed to pre-arbitra.tion not later than fifteen (15) days 
after ·rejection of the grievance in Step l1rree. Grievances which have been processed in 
accordance with the tequirements of Section 5.3 which remamunsettled shall be processed. in 
accordance with the fQllowing procedures and limitations: 

A. Pre-Arbitration Rearing - The parties agree to hold a pre-arbitration hearing requiring 
a senior manager of the Company and Association President (or designee) to meet 
telephonically to make a .final effort to settle the grievance before arbitration. 

B. Selection of an Arbitrator - If the grievance is not settled at the pre-arbjtration step, 
then within five (5) days after an unsucces~fu1 pre-arbitration hearing. the Association 
may submit a request for arbitration. Within fifteen (15) . days- of receipt of fue- - .,. 
Association's ·written notice to proceed with arbitration, the Company and the Association 
will meet telephonically to jointly attempt to agree upon the selection of a neutral 
arbitrator. If, within fifteen (15) days, the parties fail to agree npon the selection of an 
arbitrator, the Association will request the American Arbitration Association (AAA) to 
supply a list of seven (7) arbitrators. An arbitrator will be selected from the list supplied 
by the AAA by parties alternately striking from the list until one (1) name remains, and 
this individual shall be the arbitrator to hear the grievance. 

c. Decision of the Arbitrator - The arbitrator shall commence the hearing at the earliest 
possible date. The decision of tile arbitrator shall be final and binding upon the parties to 
the Agreement. Any decision shall be complied with. without undue delay after the 
decision is rendered. It is understood and agreed between the parties that the arbitrator 
shall have no power to add to, subtract from, or modify any of the tenus of tlns 
Agreement. 

D. Arbitration Expense - The arbitrator'S fees and e4penses, including the cost of any 
hearing room, shall be shared equally between tile Company and the Employee. Each 
party to the arbitration ·will be responsible for its own expenses and compensation 
incurred bringing any of its witnesses or other participants to the arbitration. Any other 
eA'Penses, including transcript costs, shall be bome by the party incurring such expenses. 

(-', E. Time Limits - The decision of the arbitrator shall be rendered as soon as possible after 
~. the dispute has been submitted to him./her. 
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i, ) SECTION 5.S CLASS ACTION 

o 

The Association shall have the 'right to file a group grievance (class action) or grievance 
involving more than OlW (1) Employee at the Informal Step of the grievance procedure. 

SJJ:CTION 5.6 INDIVIDUAL GRIEVANCES 

No individual may move a grievance to arbitration. 

ARTICLE 6 

DISCIPLII\TE 

SECTION 6.1 GROUNDS FOR DISCIPLINE AND DISMISSAL 

A. After completion of the probationary period, as specified in Section 2.5, no Employee 
shall be dismissed or suspended without just cause. Just cause shall include. any action or 
order of removal of an employee from working under the contract by the U.S. 
Gov~ent, or revocation of required eso credentials by the USMS under the removal 
of Contractor employee provision in S(';ction H-3 of Contract MS-04-D-D004, or its 
successor, between the US Marshals Service, US Attorney's Office, members of the 
Judiciary and other and Akal Security, Inc. Any temporary or permanent removal of an 
employee by determination of the Government as described in Section H-3 and not 
disqualified under the same section (i.e. Medical Disqualifications) of the Contract shall 
not become penn anent without requisite notice to the employee and the opportunity 
provided for the employee to respond to the Government's action ·within fifteen (15) days 
of the determinaticin. Upon written request, the Company will provide the Association, in 
a timely manner, with all information concerning the removal that they may legally 
release, and will provide the Association willi any relevant information concerning the 
proper Government point of contact and their contact data. T.he "final decision" on the 
employee's removal shall be determined by the Government, and the Employer shall be 
held hannless by the Association and the employee for any further claims made after this 
final deteI'lIrination. This provision is not intended to limit or prohibit the rights of any 
party to seek relief from other parties. 

B. The Company's contract with the U.S. Government sets out performance standards for 
the CSOs in Section C of the Contract between the Company and the USMS, and all 
Employees are required to comply with these standards. Failure to do so may lead to 
disciplinary action up to and including termination. These perfonnance standards, the 
USMS Deadly Force Standards and the US Title 18 Domestic Abuse and Violence policy 
will be issued to each Employee and must be signed, acmowledging receipt, by the 
Employee and may be updated. by the Company each year. Employees agree to comply 
with any non-disciplinary directive issued by the Government. 
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C. TIle Company may discipline Employees when nece~sary and discharge thDl)e who fail to 
uphold U.S. Government or Company standards as described in 6.1 (a) above. It is 
recognized by parties to this Agreement that progressive discipline generally shall be 
applied in dealing with Employees. However, it is also recognized that offenses may 
occur for which progressive discipline is not applicable (e.g. fraud, gross misconduct, 
theft, etc.). Disciplinary measures vary depending on the seriousness of the matter and 
the past record of the Employee. Failure to comply with any investigation procedures 
will result in dismissal. All discipline shall be subject to the grievance and arbitration 
procedures, except for those issues involving the USMS l.ights under Section H-3 of 
Contract MS-04-D-0004 or j18 successor as referenced in Sections 5.1 and 6.1(a). 

ARTICLE 7 

HOURS OF WORK AND OVERTIME 

SECTION 7.1 WORKDAY AND WORKWEEK 

For the purposes of this Article, a regular workweek of forty (40) hours of work, ex.cluding lunch 
.. -.J)e~10ds> shall constitute a nonnal full-time workweek for full-time Employees. Shifts shall be 

schedUled at the discretion ofthe Employer to fulfill the needs of the U.S. Government. Nothing 
C) contained herein shall guarantee to any Employee any number of hoUrs' Ofwdrk per day or week ... 

.,~ ...... 
i ., v: 

SE:CTION 7.2 OVERTIME 

Atl overtime rate of time and one-half (l 1/2) of an Employee's base rate of pay (e~clusive of 
health and welfare and other fringe additions to pay) shall be paid for all hours actually worked 
in ,excess offorty (40) hom·s in a work week. . 

SgCTION 7.3 OVERTIME REQUIREMENT 

If directed to work overtime (i.e. over forty [40] hours in a workweek) or eA1:ra hours, .and the 
seluiority system is not invoked due to shortness of notice to the Company, the Employee shall be 
requited to do the work, lmless the Employee is excused by the Company for good cause. 

SECTION 7.4 OVERTIME DISTRIBUTION 

Overtime will be distributed as equitably and fairly as practica.Dle among Employees regularly 
as8igned to the particular work location (including shared position EmplDyees), subject to the 
direction of the USMS. Seniority shall be used in the assignment of overtime (Oll a rotating 
scl1.edule), except when the Employer is specifically directed by the USMS, or in situations 
dietated by availability of personnel and amount of notice given for overtime. The Employer 
will attempt to rectify overtime inequalities through the future scheduling of overtime work. 
Oveltime records will be made available to the Association by the Company upon request. 

.. . 
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Excl1lsion: Managers cannot be assigned to cover CSO overtime position~ or posts, except in 
emergency situations, or when specifically directed by the USMS, or in situations dictated by 
availabmty of personnel and amount of notice given for overtime. The Company will permit 
Site Superyjsors to work overtime assignments only \l\Then there is no bargaining unit member 
available or in situations described above due to the rapidly changing court envirOlIDlent. 

SECTION 7.5 REST PERIODS 

There shall be two (2) fifteen (15) minute paid rest periods and one (1) thirty (30) minute unpaid 
lunch period for each eight (8) hour shift. These rest periods require that the Employee be 
properly relieved before leaving his or her post One rest period shall be in the fIrst half of the 
shift and the second- rest period shall be in the last half of the shift. On occasion, due to 
e}:ceptional work requirements, Employees may·have to work through their unpaid lunch breaks 
andlor paid rest periods, and, if so, they will be compensated at the appropriate rate of pay for 
working through their lunch break. The Company recognizes the requirement to make its best 
efforts to provide regularly scheduled breaks. It is not the intent of the Company to deny, avoid, 
or abuse this requirement. 

SECTION7.6 CALL~INPAY 

--- . -.Ail Employee called in to work will beguarant~~l ;;t tninimum of four (4) hours or work or pay. 
~-""'" -.... - .".. . . .. - -" 

ARTICLES 

WORK SHIFTS Al\TO PAYMENT POLICJES 

SECTION 8.1 SIiIFT BIDDING 

Once each year, full-time Employees and shared pOSition Employees at each location may bid 
their shift schedules among designated full-time assignments or shared assignments in the order 
of seniority. Shift bidding may not lead to any change in status :fi'om full-time to shared time 
position or vice versa. Both parties understand that this Section will not apply to USMS or 
judicial assignments lll1d all bidding will be conditional upan USMS acceptance. 

SECTION 8.2 WAGE SCHEDULE 

The base rate of pay for Court Security Officers and Lead CSOs in alliocatiolls are described in 
Appendix. A oft11is Agreement. 

SECTION 8.3 PAYDAY 

Payday for all hourly Employees will be after 11 a.tn. on Fliday follovl'mg the two (2) ,,,,'eek pay 
period ending on Saturday, subject to change by mutual agreement. 
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) SECTION~.4 UNDISPUTED ERROR 

........... / 

In case of an undisputed en'or on the part of the company as to an Employee's rate of pay, proper 
adjustment 'wiU be made in the next paycheck after the error has been brought in Virritten form to 
the Company's attention. 

SECTION &.S LEAD CSO RASES 

If additional Lead CSOs are added to the contract any time after this Agreement goes into effect., 
they 'IlIill be paid the LCSO Wfige. In the case where there are multiple LeSO wages, the 
additional LCSO will be paid at the lowest LCSO wage for the site or location where they are 
as-signed. 

ARTICLE 9 

HOLIDAYS 

SECTION 9.1 HOLIDAYS DEFINgD 

. '\\1he:ne"\ie{the'term "holiday'Lis·used, it shall mean: _'" ........ _. 
New Years Day'; Independence Day,;' 
Veterans Day j Columbus Day'/ 
Christmas Day j Labor Dayif' 
'I'lll.nksgiving Day / Martin Luther King Birthday / 
Memorial Day..! Presidents Day/. 
Good Friday Employee's Birthday, to be taken any time during the month 

Any other day designated by the President of the United States as a permanent national holiday 

SECTION 9.2 MISCELLANEOUS lIOLIDAYPROVISIONS 

A. The Employee will not be paid holiday pay if the Employee is laid off, or .on an unpaid 
leave of absence on the working day before and after the day that the holiday occurs. 

B. A fun-time position Employee who is not required to work on a holiday shall be paid 
eight (8) hours straight time, ex:cIusive of any shift premium for that holiday. 

C. Any fuII-time position Employee who works as scheduled on a holiday shall receive the 
Employee1s appropriate rate of pay for all hours worked, and in addition, shall receive 
eight (8) hours holiday pay at the straight time rate as described in (B) above. 

D. Any shared position Employee who works as scheduled' on a holiday shall receive the 
Employee1s appropriate rate of pay for alI hours worked, and in' addition shall receive 
prorated holiday pay based on the number of actual hours the Employee worked the t'Il\'o 
(2) week pay period in which the holiday occurs. 
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E. A shared position Employee who does not work .on a holiday shall receive prorated 
holiday pay based 011 the number of actual hours the Employee worked during the tV';rQ (2) 
week pay period in which the holiday occurs. Proration is based OIl available full-time 
hours worked during the pay period. 

F. In the event that the Holiday falls on a weekend, the term "holiday" will refer to the day 
that the U.S. Government designates as the Holiday. 

ARTICLE 10 

VACATIONS 

SECfION 10.1 ELIGIBLE FULL-TIME EMPLO"\'EES 

Eligibility for vacation benefits shall be based on Department of Labor (DOL) rules under 
Service Contrm:;t Act. Eligible full-time Employees shall be entitled to annual vacation based OIl 

their continuous years of service with the Employer (based on the Employee's anniversary date 
Df employment) at their individual hourly rate of pay at the time payment is made in accordance 
~vi.th the following schedule: 

.. - .'-".' ... ".' 

o 

,t' ...... 

\ .. 
~-

. " .'-. -.- . .. --SO "Iiams .,,-Upon completion of one (1) year of service: 
Upon completion offive (5) years of sell'ice: 
Upon completion of ten (10) years of service: 
Upon completion of eighteen (18) years of service: 

120 hours 
160 hours 
200 hours 

Beginning Ootober 1,2005; 

Upon completion of one (1) year of service: 
Upon completion of five (5) years of service: 
Upon completion of ten (10) years of service: 
Upon completion of fifteen (15) years o~ service: 

80 hours 
120 hours 
160 hours 
200 hours 

SECTION 10.2 ELIGIBLE SHARED POSITION E"MPLOYEES 

A. Eligible shared position Employees shall be entitled to pro-rated vacation per the 
schedule contained in Section 10.1, based on their individual hourly rate, the number of 
bours worked in the previous year, and the Employee's anniversary date. 

B. AIly Employee who works a full anniversary year, in 'part as a full-time position 
Employee and in part as a shared position Employee, shall receive prorated vacation 
benefits for that year as calculated in part .A above (per the Senrice Contract Act). 
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SECTION 10.3 SCHEDULING VACATIONS 

A. Each Employee who qualifies for a vacation in accordance with the provisions of this 
Article shall notify their LCSO or other designated Supervisor, in writing, prior to April 
1 st of each year of their ftrst and second choice for desired vacation periods, if any. If 
vacation time is required to be used differently than as requested prior to April 1 st, the 
Employee must give their immediate supervisor a vvritten request at least seven (7) days 
prior to the requested vacation time. 

B. The Employer will recognize Association seniority when scheduling Employees for 
vacation in accordance 'with this Agreement. The Employer will allow the maximum 
number of personnel off at anyone time for vacation that allows the Company to 
maintain efficient' operatiOllS. 'The final allocation of vacation· periods shall rest 
exclusively with the Employer in order to ensure orderly and efficient operations and 
meet Government contract requirements. It is the right of the Employer to ensure that 
vacation absences do not prevent full coveI'aoae of Contract worle requirements. 

SECTION l(}A UNUSED VACATION 

VatCations shall not be cumulative from one year to the ne},.'t. Any earned but unused vacation 
time"remainingat the end of a year of .. s~r\1i~~ .. (b.?S~d on Employee's anniversary date of 
employment) shall be paid to the Employee. . . - .. _" -. .. .... ........ ... " ...... - ......... -. 

SECTION 10.5 PAY IN LIEU OF VACATION LEAVE 

At any time during the year, Employees may request in writing to be paid for earned vacation, 
pay in lieu of taking actual vacation leave. Earned vacation pay will be paid in the ne1..'t pay 
cycle. 

SECTION Hl.6 TERMlNATING EMPLOYEES 

Upon termination of employment, au Employee will be paid at their lndh~ldual hourly rate 
vacation time earned as of their last anniversary date, but not used, as entitled by the Service 
Contract' Act. (Example: An Employee who term.inates oue month into the ne'll..i: anniversary year 
is entitled to auy of the previous year's earned accrued vacation 110t already used, but not entitled 
to the additional month of vacation accrued in the new anniversary period). 

SECTION 10. 7 VACATION - LAID OFF El'rfllLOYEES 

Length of service "with the Employer shall accrue for the purposes of vacation benefits while an 
Employee is on laid-off status. Employees will only be paid vacation benefits upon returning to 
work. 
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.' SECTION Hl.S VACATION INCREMENTS 

Vacation days n1ay be used in one (1) day increments, if so desired by the Employee and 
approved by the Employer. 

ARTICLE 11 

LEAVES OF ABSENCE 

SECTION 11.1 LIMITATIONS 

Personal leaves of absence for non-medical emergencies may be granted at the sole discretion of 
the Employer without loss of seniority to the Employee. Such leaves, if granted, are not to 
exceed 30 days, unless a special e1.1:ension is approved by the Employer. An employee on any 
unpaid leave of absence will be required to use available vacation or personal leave time in fuII 
before beginning the unpaid leave. Length of service with the Employer shall not accrue for 
pUIposes of vacation, holiday, or other accrued benefits for any unpaid leave of absence over 
thirty (30) days. The Employer will make every reasonable effort to maintain an. Employee's 
position while on a non~statutory unpaid leave of absence. Unpaid leaves of absence may be 
taken only with written approval of the Employer or iIf a case of verified personal emergency. 

rj Failure to report for scheduled shifts without Employer permission will lead to disciplinary· .. 
,,-. action. 

.......... 
I '. 
\_J" 

Any full-time employee who us~s more than two (2) days of leave without pay (L WOP) per 
Government contract year for absences not covered by Family and Medical Leave Act of 1993 
(FMLA), Worker's Compensation, or whose absence is not a company approved accommodation 
and/or leave, will face discontinuance of employmel1t. 

SECTION 11.2 MRDICAL LEAVE 

A. The Family and Medical Leave Act. of 1993 (FMLA) is incorporated herein. .. 

B. The Company agrees to honor the F.MLA for all eligible Employees. 

C. The 12-week period may be eA"tended at the discretion of the Employer. During medical 
leave, the Employee shall be required to furnish a report from the doctor periodically 
upon request from the Employer. The Employee will be required. to use .accrued vacation 
or personal leave time during the medical leave. Upon the eA-piratioll of said leave, the 
Employee shall furnish the Employer 'with a statement, signed by the doctor, which 
establishes the :fitness of the Employee to return to the Employee's previously held work. 
Any Employee who is not able to return to work with a medical clearance from a licensed 
physician at the end of a maximU111ll1edicalleave shall be tenninated from Employment. 

D. If the Employee files for medical leave on false pretext or 'V{orles for another employer 
wi~otlt pre-authoriza.tion fl.·om the company, the Employee will be removed from the 

CBA (Aka! & Wichita Court Secutity Officers Associatioll 2004 - 2007) 
. " .. 

_. -.- ----- -. 
--'.- '--'-----_._- - -.-- --------------

, 
I 
I 
I 
l: 
j 

I. 
I 



I 
I 
r 

o 

CSO program and from empl.oyment w.ith Employer. 

SECTION 11.3lYliLITARY LEAVE 

An Employee of the Company who is activated or drafted mtD any branch of the armed forces of 
the United States under the provisions of the Selective Service Act or the Reserve Forces Act 
shall be granted an unpaid military leave of absence, as required under tbe federal law. for the 
time spent in ful}-time active duty. The period of sucll leave shall be deternoined III accordance 
with applicable federal laws in effect at the time of such leave. 

SECTION 11,4 ASSOCIA nON LEAVE 

A Association President and one delegate will be granted an unpaid leave of absence upon 
writtell request for the purpose of attending Association conventions or other meetings of vital 

. interest to the Association as long as staffing requirements permit. The maximum number of 
days given for Association leave is not to exceed a total of two (2) days per contract year, and the 
maximum number of Association officers or delegates to be granted leave of absence is not to 
exceed two (2) employees per local Association. More time will be granted upon mutual 
agreement between the Company and the Association. 

SECTION 11.S PERSONAL/SICK LEAVE. .. 

Each full~time Employee shall be eligible to use a maximum of four (4) days of personal leave 
per twelve month. Government contract year worked. Beginning October 1> 2004, each full-time 
Employee shall be eligible to use a maximum of six (6) days of personal leave per twelve month 
Government contract year. Eligible full~time Employees shall be entitled to persona11eave upon 
completing One year of continuous service with the Employer (based on the Employee's 
anniversary date of employment). Employees who begin employment after ilie inception of the 
contract year will be eligible to use a prorated amount of personal leave, based upon the 
following schedule (see Personal Leave Eligibility Table below): 
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Personal Leave Eligibility Table 
START DATE RATE OF PERSONAL LEAVE ELIGIBLE 

TO USE 
(Date Employee begins working FULL-TIME SHARED 
on the contract, based on an POSITION 
October 1 contract stali date.) 
October 1-31 48 hours 24 hours 

November 1 ~30 44 hours 22 hours 

December 1-31 40 hours 20 bours 

January 1-31 36 hours III hours 

February 1-29 32 hours 16 hours 

March 1-31 28 hours - 14 hours 

Apri11-30 24 hours 12 hours 

May 1-31 lOhours 10 hours 

June 1-30 16 bours 8bDUTS 

July 1-31 12 hours 6 hours 

August 1-31 8 hours 4bours 

September 1-30 4 hours 1 h::lUfS 

A. Personal days shall be used in not less than four-hour incrementi mid shall be paid When 
taken by the Employee as approved in advance by the Site Superl'isDt or District 
Supervisor. . 

B. Shared position Employees 'will receive one- ha1fthe full-time personal leave per full 
contract year worked. At the end of the contract year, any shared position Employee who 
worked more than half the full-time hours (1,040 hours) will receive additional prorated 
personal leave based upon the number of actual homs Employee worked during that 
contract year. Therefore, for each additional 87 hours worked over 1,040 hours during the 
contract year, Employee will receive an additional 2 hours of personal leave, up to a 
possible maximum of 48 hours total personal leave for the contract year. 

c. Unused personal days shall not be cumulative from year to year. Any unused, eamed 
personal leave pay will be paid to Employee at the end of the contract year. 

D. Upon termination of employment, Employee will be paid at their individual hourly rate 
for any unused, earned personal leave, based upon the number of actual hours Employee 
worked during that contract year. (Example: An Employee who terminates work after six 
months at the fuiltime rate during the current contract year and earns three (3) days 
personal leave, but only uses two (2) days, would be eligible upon tennination to be paid 
for the third, unused personal day.) If the Employee has used more personal days upon 
termination than he/she earned.based upon time worked on the contract (4 hours pe~ full 
month worked), the amount of the overage will be deducted from the Employee's :fmal 
paycheck. (Example: If Employee works only six months and therefore earns tlrree days 
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I (24 bours) pe~-sonaI leave, but actually uses four days personal leave, the e},.:tra 8 hours' 
pay will be deducted from Employee's final paycheck.) 

E. Personal leave (and vacation) days may be used to cover absences caused by illness. Any 
Employee who is unable to report to work because of sickness must notify the Employer 
at least two (2) hours prior to the beginning ofhislher regular shift in order to be eligible 
for paid personal leave benefits. Proof of illness may be required. Disciplinary action 
may result from excessive, unapproved absenteeism. 

SECTION 11.6 PROCESSING UNPAID LEA YES OF ABSENCE 

. The EmploYer Virill consider requests for unpaid leaves of absence and may grant them at its sale 
discretioll . .An unpaid leave of absence must be processed in the folIowingmarml?r: 

A. All requests for unpaid leaves of absence shall be snbmitted in writing to the Lead CSO, 
Site Supervisor or Contract Manager at least ten (10) calendar days prior to the date the 
leave will take effect, except in cases of verified personal emergencies, and include: 

a. The reasons for such leave; 
b. The effective dates of such leave; 
c. The estimated date of return. to work. 

... 
B. The written request for leave of absence shall be submitted to the ContractMmager_by 

the Site Snpervisor. or LCSO for final approval . 

. C. If the request far the leave of absence is approved by the Contract Manager, a copy of the 
approved leave of absence will be given to the Employee involved. 

D. Extensions of the leave of absence may be granted at the sale discretion of the Employer, 
upon written request by the Employee within ten (10) calendar day;; prior to the 
eA'Piration ofllie leave of absence. Extensions when granted shall not total more than 
thirty (30) days. 

SECTION 11.7 GENERAL PROVISIONS 

Seniority shall accumulate during the period of any approved leave of absence subject to the 
provisions of this Agreement. 

SECTION 11.8 JURy DUTY 

The Company will comply with all State and Federal regulations regarding Employees' service 
for jury duty. 
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. - ... SECTION 11.9 BEREA VEMEN:J' LEAVE 
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AIl non-probationary Employees shaH be entitled to three (3) days paid bereavement leave per 
full twelve (12) month Government contract year for purposes of attending, on a day nonnaHy 
scheduled to work, the funeral of a parent, parent-in-law, spouse, child, sibling, or sibling-in-Iaw. 
The Employee will notify the LCSO, whenever possible, of the need for bereavement leave. The 
Company may request evidence of qualification under this provision. 

ARTlCLE12 

HEALTH, WELFARE·AND. UNIFORM ~~OW ANCES 

SECTION 12.1 PA1'MENTS 

For the life of this Agreement, the EmpIoyer will make health and welfare payments to 
Employees on all hours paid up to forty (40) hours per week, and up to a total of2080 hours per 
contract year, as described in Appendix A. 

SECTION 12.2 OTHER BE1\TEFITS 

The Employer will offer Employees the'opportunity to particip!!Jein other available Employee 
paid fringe benefit programs made available to all Court Security officers ·employed by the· .............. . 
Company. These programs may include cafeteria planS, payroll deduction plans, retirement 
plans, illsurance plans, 401 (Ie) plans, and any other plan mentiolled in this Agreement. 

SECTION 12.3 m,.,1JFORM MAINTENANCE 

The Employer will pay the Employee an allowance for each hour worked, up to· 40 hours per 
week, for unifonn maintenance as described in Appendix A. Regulatioll shoes will be provided 
to all Employees to be worn as pru.t of the required uniform. 

ARTICLEl3 

MISCELLANEOUS PROVISIONS 

SECTION 13.1 BULLETIN BOARDS 

The Employer wiLl make its best effort to obtain a space from the U.S. Government for 
Associatioll to locate a Association-provided bulletin board that \llIiU be llsed by the Association 
for posting of notices of m.eetings. elections, appointments, recreational and social affairs, and 
other Association notices. The provision of these facilities is the prerogative of the U.S. 
Government, who OV,1llS and controls all worksite facilities. 
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SECfrON 13.2 PHYSICAL EXAMINATIONS 

A. The Employer shall pay for any physical/medical examination that is required by the 
Employer and the U.S. Government The Employer has the right to choose the physician 
who will perform the physical exam. 

B. Physical/medical exams may be required by the U.S. Government contract, or should the 
Employer have concerns regarding an Employee's fitness for duty. The Employer may 
designate the physician or clinic, at its discretion. Physical fitness is an important job 
requirement. Employees must pass the physical exam prescribed by the Employer's 
contract with the U.S. Government in order to be employed and to maintain employment. 

C. The Employer will pay for the time required for the employee to take required physical 
exams. Time for any exams requiring more than two (2) hours must be pre-approved by . 
the Site Supervisor. If, when the appointment is going to exceed two (2) hours, the 
Employee w:i11 call into Site Supervisor Dr designee to infonn them of the delay and 
request approval for additional time. 

SECTION 13.3 TRAVEL EXPENSES 

The Company will. prQvide advance payments for Company authorized and approved travel 
e}..,])enses jf requested by an Employee. A:b.5' workday that includes travel and totals over twelve 
(12) hours may require the Employee to stay overnight, and the appropriate per diem will be -
paid. All hours in travel up to a maximum of eight (8) per day will be counted as work hours, 
with the appropriate overtime wages provided for under this Agreement Employees will be 
reimbursed for all authorized e1--'Penditures of any authorized travel within twenty (20) days from 
the day Employer receives the properly completed travel voucher and all required receipts. 

SECTION 13.4 BREAK ROOMS 

The Employer will make its best effort to obtain from the u.s. Government break rooms for 
CSOs for breaks and lunch, without management using the room as an office, and will make its 
best prerogative of the U.S. Government effort to have the U.S. Government equip the room with 
water. TIle providing of these facilities is the prerogative ofllie U.S. Govermnent 

SECTION 13.5 LOCKERS 

The Employer will make its best effOlt to obtain lockers from the U.S. Goveinment for the use of 
the CSOs. The Employer agrees to make its best effort to support any AssoclatiOll request for 
separate Locker/Changing facilities. The providing of these facilities is the prerogative of the 
U.S. Government. 

SECTION 13.6 ASSOCIATION MEETINGS 

Neither Association ofncials nor Association members shall, during working time (excluding 
break and lunch periods), solicit membership, receive applications, hold meetings of any kind for 
the transaction of Association business, or conduct any Association activity other than the 
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\... handling of grievap.ces as described in tIus Agreement. No Employee ?!lay leave their post 

without permission from the Employer under any circumstances, unless there is appropriate 
Government permission granted. No Ernployee may be at the worksite at any time unless on duty 
at that time. 

ARTICLE 14 

401 (k) PLAN 

SECTION 14.1 401 (K) PLAN 

The Company shall provide a 401 (1..:) plan to which Court Security Officers are ~ligible to 
contribute, whether Association or Non·Association. At the direction of the· individual 
Employee, the Company may deposit the Health & Welfare payment to the Employee's 401 (k) 
account. Employees shall be subject to tile eligibility requirements and. rules of the Plan .. 

ARTICLE 15 

TRAINING 
~ ..... --. -. - . 

o The Company will make its best effort to implem~nt ·lts advanced eso training program· to· 
enhance the professional capabilities of the Employees. Actual scheduling of training is subject 
to approval by the U.S. Government and may be subject to funding by the U.S. Gove~ent. 

SECTION 16.1 SAFETY POLICY 

ARTICLE 16 

SAFETY 

It is the policy of the Company to make its best efforts to provide Employees with places and 
conditions of employment that are free from or protected against occupational safety and health 
hazards. Under this Agreement all worksites and facilities are the property of the U.S. 
Govermnent, who is responsible for the condition and safety of the worksite. The Company 
agrees to pennit one (1) bargaining unit member selected by the Association to participate in any 
locally scheduled safety meetings. 

SECTION 16.2 OSHA STANDARDS 

The Company will report any safety violations observed or reported to the Company in any U.S .. 
Government-provided CSO workstations and break rooms. 
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ARTICLE 17 

CONTINUITY OF OPERATIONS 

SECTION 17.1 NO STRIKES 

A. Both the Company and the Association agree that continuity of operations is of utmost 
importance to the Company's security operations. Therefore, so long as tins Agreement is 
.in effect, the Association and the Company agree that there wilt be no strikes, lockouts, 
work stoppages, illegal picket lines, slowdowns, or secondary boycotts during the tenn of 
this Agreement, and that the Association will not cause, nor permit its members to cause, 
nor will any member of the Association take part in any strike, including a sympathy 
strike, slowdown, stoppage ofwork, planned inefficiency or any other curtailment of 
work or restriction or interference with the Employer's or Government's operations for 
any reason whatsoever. Nor will the Association authorize or sanction the same. 

B. Upon hearing of an unauthorized strike, slowdown, stoppage of work, planned 
inefficiency, or any curtailment of work or restriction or interference with the operation 
of the Employer, the Association shall take affirmative action to avert or bring such or 
bring such activity to prompt ternrination. Any Employee who violates this provision 
may be immediately discharged. Furthermore, it is agreed and understood that in 
addition to other remedies, the provisions Qf this Article may be judicially enforced 
including specific performance b~r 'TYay of injunctive relief. -... _- -.- " 

SECTION 17.2 LOCKOUTS 

During the life of tllls Agreelllent, the Employer shall not lockout any Employees covered in this 
Agreement. 

ARTlCLE18 

SEPARABILITY OF CONTRACT 

In the event that any provision of this Agreement shall at any time be declared invalid by any 
court of competentjurisdic.tion or through U.S. Government regulations or decree, such parties 
hereto agree to renegotiate such provision or provisions of this Agreement for the purpose of 
making them confonn to the decree or U.S. Government statutes, so long as they shall remain 
legally effective. It is the exptess intention of the parties hereto that all other provisions not 
.declared invalid shall remain in full force and effect 
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ARTICLE 19 

SERVICE CONTRACT PROCEDURES AND OBLIGATIONS 

The parties recognize that they are providing a service to the United States Government which 
has the responsibility and authority for providing security to the Judicial facilities. In the event a 
government directive necessitates a deviation from the obligations or procedures contained in 
this Agreement, the parties 'will confer vvith regard to the effects, if any, of the deviation 
necessitated by the Government's cfuective with the goal of resolving the deviation. 

ARTICLE211 

ENTIRE AGREEMEl\TT 

The parties acknowledge that during the negotiation which resulted in the Agreement, the 
unlimited right and opportunity to mala! demands and proposals with respect to any or matter not 
removed by law from the area of collective bargaining, and all understand agreements reach by 
the parties are set forth in this Agreement. Therefore, the Company Association shall not be 
obligated to bargain collectively on any matter pertaining to conditions of employment, 
including but not limited to, rates of pay, wages, hours of work, disciplinary actions, training 

-, ... 'requirements; etc., during the. term of ~ Agreement, except as specifically provided fOI: 'in oilier . o provisions of this Agreement."· .. - -" ... 
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ARTICLE 21 

DURATION 

This Agreement shall be effective from July 15, 2004 through September 30, 2007 and 
supersedes any and all prior agreements or understandings betl'veen the parties. 
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IN WITNESS WHEREOF, the parties have caused their representatives to sign. this ·Agree:rnent 
as full acknowledgment of their intention to be bound by the Agrcl;IDlent. . 

FOR: Wichita Court Seettnty Officers Association 

BY: --4~ 
TITLE: C/..~;r fff~tv... 

DATE: 7-1 r.c." 7 

FOR: Wichita Court Security Officers Association 

I'-~, 'DATE:·~Lf..::w 7=or 
"-.. ) 

---- '-.-. --- .. - ---.:........--.--
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Appendix A 

WAGE SCHEDULE 

listed below are th!: 'Wages al'Jd Benefits for -the employees In the 1 nth Circuit for the Oistri::t of );;ansas, Wiohlta Court 
Security Officers Association, In the city of Wichita, KS: 

a} Base Wages 

Court Security Officers: 
Lead Court Security Officer: 
Health & Welfare Allowance: 
Uniform Allowance: 

Court Security Officers: 
Lead Court Security Officer: 
Health & Welfare Allowance: 
Uniform Allowance: 

Court Security Officers: 
Lead Colirt Security Officer: 
Health &: Welfare Allowance: 
Uniform Allowance: 

Court Security Officers: 
Lead Court Sequrity Officer: 

. Health 8: Welfare AUowance: 
Uniform AJJowanre: . 

srrE: Wichita 

Current: 
$ . 15.21 / hour 
$ 16.50'/ hour 
$ '2.36 1 regular hour paid up to 40 
S; 0.08375 {regUlar hour worked up 1:0 40 

Effective .October 1. 2004: 
$ 15.B2 I hourc* 
$ 17.'11 {hour"· 
$ .2.59 I regular hour paid up to 4·0 
S 0.08375 I regular hour worKed up to 40 

Effective October 1 f 2005: 

. S «I hour- ' .. 
$ '"I hour*" 
$ . • f reg(ilar hour paid up to 40 
$ 0.08375 J regular .hour worked up to 40 

Effective October 1 j 2006:: 
$ .-/ hour .... 
$ 10 r hou!"'* 
$ y 1 regular hour paId up to 40 . 
5; 0.08375 {regular hour worked. LIP to 40 

~ i1l& partis6 agree that eithar party may reopen negotlations for amendments to AppendiX "A' Health &, Wslfars Allowanoe at . 
any time aflsr May 1 and before June 1, for alf years governed by fills contract, by gMng written notJC9 to the otherparty. Any 
tina{ agreaman( resulting from said negotiaf/on shBfl·be lnoorpom(ed into the lerms (Jfthls 2gr9sment. /fthe parties fai! III 
t6aCh agreement th& dispute shalll!e .submitted to arbitration In accordimce willi Article!) of this agreement. All proVisions of . 
this Agresmsnt. inr;Judlng, but nof limIted to, Artlc/r; 16, shEin f9main in faT'CS dtHing the ~rins oftt,e negotiations ·and any 
resulting arbftrafion, and for the remainoor otthe ferms ofthJs agreement. . 

Wlehita Court Security Offieers Assocat/on Akal Security, Inc. 

t. .. 

.. r. J'5/d-J ~- .. -..... 

Date Signature ·4 Date 

-Ojtv~j) U. Vl... .. 

. .;. 

_._-----.-. ----_. 
~:-----:-~-------

"- -- - -. -. - - -_. --. .- _._----
---- - -. - --- , 
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,j Appendix A . I ! 

l WAGE SCHEDULE J' I 
Listed b~ow are Je Wag sad BeneflJ for the employees al the l' oth Clre it for • ~ Oistri.m of 4,m~as, 
W1cnita Court Security Assoclati~n. in the city of Wichita, t<S: l : 

. I i 

a) Base Wages 

Wi chita Court Sec,urity 

car: 

i I : SITE: WichIta' ! 
"! i 

j 
·1. 
1 
, 

. i .-
j 

Current:· 

S 15;82 
$ 17.11 
$ 2.59 

, 
i 

Jhour­
I hou"'" 
I regular ho pa~ ~P to 40 

Effective October 1, 2005; 
$ 16.39'.1 hour~ '! 

! 
$ 17.68: (hour'" I 

$ 2.B7 I regular he 'paId ~p to 40 
I' 
i' 
i . 

'/ 

Ice AsSOClatt": 
(.. .. ZZr.s'.,r 

D~te, 
i 

1 
.1' 

~ , 

i. , 
1 
l 
" I 

i 

i 
j • 
I 

i 
i 
) 

i 
1 
I 
! 
I 
I I 

I 
I 

I 

I 
l' 

I . 
i 

I 
i 
j 

.1 
• 1 
! , 
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; 

APpendil'A 

WAGJ;1. SCHEDULE 

LISted bmw ~re tile WQges aM el>!leflfs'lt~r Ihe IImplcyeea In ~ 10th Clr,ClJit o.sfrict "r K&""'A~. WlCIiII(l ~ov.rl 
Se<;llrlrv Offl;:ers As50CII).~Qn. ' , 

CoUll e<'CUn'Y O!Ilcort, 
~ea~ Cout! ~"-'lllY Ollie"" 
HuI!~ ~ W.I/",~ AlIo"',ncG: 

C;;.,..., 1l~''''n!Y Oft aer~ 
L".d COurI SeC\lri~ Ork ... 
He21t~ & W~.Ni At!ow'l/lot 

:'.l1*~~~;~.o;1~~:;"'t~~:$:~'~:C "-.::t· 
!~~;;;;'i("'J!,~,l'f,f.~~~,,~,~it,~~'Ii 
Co..-t S •• 1Irlly OII\""r~, 
Load O""11i9""riry:clllc~r. 
HIUlI1\ 8. wo'1~'~ AI_eo 

!_fi'iir:~i:t\'j~fl'~~a;:{ 
C .... llI.C«fly 0fII .... ' ' 
",,~d flo>lU\ SeCllflly.OInocr 
rt~an .. " w~~re lic"",""" 

j SITE: 

Currg"t Effeotive Qctl;lber " 2oo!! 
19 ~91 hour 
11JII\I ""u' 
'2'47 ('.SQIQr!'l<>lM' )Sa!OIlO IQ 401w\!1!k 

EffIcctlvl!: Oeto!>b~r 1, 2.0~; 

S ~7,~1/ h'M 
$ 18,55 , ~cu. 
S 3.n, l .. re,tuarho .... !'tl'<I uI) t(, 4Q""'Q~ 

j;ff,:ctive Ot:;tQber t • 2007: 

5 17 SQ I hour 
i 19.~1 I hour 
t • I '''lUte. hou, ""Ie! u;>10 1IIll\'t~k 

El'fQ~\r~ Oetllh£f ., 20011; 

~ ~t!.f.!I f hQUI 
$ loaO/ho .... 
S • I rellUf~ lin .... "".d up I" 4O~o:k 

The 1'1IfI1~ "IIr •• ,,,,., qUilt!' j>IPlY "'''Y r. IIf1 MgaI.IlI.I.10fl$ (or AtI1~=" 'c> ;btic:. II, 1:101",,- $( ..-yt!me' :"'I'ttl' ~ 
ill!, ZQfl7 IIt1d bolar. )""t 1!i1. 2Q01, fI,y ell<' 11 \'Ifktu\ ,,<)Ii.,. to> 'h& QIlMo. p,rty. AJ'I!' fino! ~Il'""."'~ .... ,..,.!aina l\om ~.,~ 
""Il"U"..""" ~l1IIa b.II\gC?fIl,,~~d 111<0 th. I • ()rf.!\t.o.grtt.l\ltI'II, Iriho.llwtl •• fl11i\~() ",...,1\"91""~,,t\ .. !he <Ii,,!,"". "~l 
... """",'UM' IQ .. tM~tIM i1'l'~"""" "1'" ArIid4!> "r'hI.IIQ\'_ ..... AU pr,,~r;~ t}f Ih" I!gMemem; $1~II"'n»In 
in "'rv~ .<turillg m~ t6t~ P7 the nogol\lI.Ilo"r and an, r_PlAtirll! ~rtIII'Qlj(o"" .nd ...... 'hI IUMIIltl .. r Ilf IN ._~nI. 
Mil.,. M If ~ •• <f btlW'~ ~~ C_v ""cliliR IJ"'<>n I""" ... ' ("~ Nld "orI~h~ of die OU~tIC (;aD-ttive 
B.r~I\Q Agt401\'lcnt lor \h~ ~Oll, Cine"",. tJi.trlt., CIt K_ .... Wl~M ... hlOw ..,,,,lIIn In MI 1o", ...... ;,tr.,e:t 00111 'l!.PI."'b~t -- I . . 
""I<>l"lll' Court So.w-it'f Pl!\cus; A .... "~I~I"" 

Sean J. EngeUn 
Labor Relations Manager 



51&338:;1225 

L'£nE.~ OFUNDERSTANPlNG: 

rr lS AGREED he~e(\ A,J,:s! SecuTit-Yl Inc. ;md tht Witl!.iU!Colltt ~nfty Offiters 
As.."'}eiation that; i ' 

The Health & Welfare fat!: effective! O{1t2001 through 9130RoP8 is $:t~o per hour paid, 
up to 40 hours per w~. This iatlurles an paid le;lvl: taken, but not !e.jve that Is cashed 
out. I 

Widlita C()l!rt S;!¢.trity OHkel'$ AS90.tJ!dio,ll 

... ~~ L.>""-' __ 
Signature 9-
l.-4tAJl..frNU 8 YcAk .. )..,. J ... 
Name 

/I.A~t.t.. .As$bl"~"-- ,? C5"~ _/J~rf/«-k,. 
Title ---'-~--, 



Jul 16 08 10:06a James Mosier 951-T09-7205 

.l1l 15 00 11:576 p.2 

IT IS AOREBD benvem Akal Security, Inc. and the W"tehita City Court Security Officers 
Asoocia1ion that. 

The Health & Welfare rate effective 10l01l2008 through 091'3012009 is. $3.40 per hour 
paid up to 40 hours per week. This includes aU paid lave taken. but not 1~117e that is 
cashed out. 

Title 

p.2 



AOMENDMENT TO COLLECTIVE BARGAfNING AGREEMENT 
BETWEEN 

AKAL SECURITY, INC. 
AND 

WI CHIT A COURT SECURITY OFFICERS ASSOCIATION 

This amendment to the Collective Bargaining Agreement (CBA) between Akal Security, 
Inc. (Company) and the Wichita Court Security Officers Association (Union) is entered 
into this 12lh day of June 2009 as an amendment to the CBA in effect from October I, 
2008 through September 30, 2009. 

Anicle 21 Duration is amended as follows: This agreement shall be effective from 
October 1,2009 through September 30,2012 and supersedes any and all prior 
agreements or undcrstanding5 hetween the parties. 

Appendix A 

Whereas, Akal Security, Inc. (hereinaller referred to as "the Company") and the Wichita 
Court Security Officers Association (hereinafter referred to as "the Association") entered 
into an agreement effective October 1,2009. 

Whereas, the Association has been duly designated by the Company's non-supervisory 
employees pet Article l.t of the CBA.. 

\Vherells. the aforementioned Agreement provides for the Company and the Association 
to negotiate wages and fringe benefits for each facility covered thereby and to enter into 
an Addendum setting forth those economic terms. 

Now therefore, it is hereby agreed as follows: 

WAGES 

The Employer agrees to pay employees covered hy this agreement the following rates per 
hour: 

CSO $18.43Ihour 
LCSO S19.891hour 

Effective I Oil 109 

CSO 
LCSO 

$18.98/hollr 
$20.49Ihour 

Page I of3 
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CSO 
LCSO 

$19.5 5lhour 
S2!.! O/hour 

CSO $20.!4Ihour 
LCSO S2!.73Ihour 

HEALTH ANDWEU'ARE 

The employer agrcc~ to pay employees covered hy this agrccmenllhc fo!Jo .... "ing H&W 
per hour: 

All employees $3.40frcgular hour up to 40 hOllrs per week 

Elfective 1011/0<) 

Ali cmployees S3.52fregu!ar hour up to 40 hours per week 

EITcetivc 1011 II 0 

All employees $ *fregulat hour up to 40 hours per week 

All employees $ *!regular hour up 10 40 hours per week 

The parties .lgrce that either party may reopen negotialions for amendments to Appendix 
A, Health and Welfare allowance any time between May 1 and June 1 for years 20! 0 and 
2011 governed by this contract by giving written notice to {he other party. 

Page 201'3 
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HOLmAYS 

316-26S-6QBO p. I 

PAGE 63/63 

Add the followin& pareutll<:1ical to "I!.mployec'$ "Birlhday"; (non-prooaled; to be u6ed in 
the month in which tll~ Employee's birthday occun.) 

Article 9.2 (1::) Mi&ellllnf!OUI Holiday PTovision!l is .... plo.ccd with! 

A sh3red position Employee who does not wor!( on a holiday shall tee.eive promted 
hDliday lIay based Oil the number ofacrual hD\J1'5 the Empl6}'U ;s eligible for ?'IY dutil18 
the two (2) ~,«k pay period in which tIw holiday occurs. A shared po~itioD E.mJIloyeo 
sball be gramed a minlnUlm of four. (4) hour pay p<'f holiday. S~d position holi<ky 
pt'Oratinil $hall be based UPOll1ot1tl non-holiday wor-k d«ys in the poly period • . . 

All Other provi.io,"", u:xms. and c;onditlons of the Agreemem, as pr=vtolisly &O:lendi:d aM 
""'copl "" provided !metn, :shall conlin!;!" in MI force and effect until september 30. 
2012. 

Wi~hb ConN Security Oflleal'$ M$ocialion 

Sign-;;;:C-":¥ 
NlUbe 

Title 

(.-11..·0 'T' 
Date 

Page Jon 
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AJ)MENJ)NENT TO COll.ECTIVE IlARG.AINING AGREEMDT 
BETWEEN ° 

..4KAL 5ECVRITYt INC. 
AND 

WJCBrrA. COURT SECURITY OPFICERS ASSOCIATION 

'IbIs amendment to tile COUeCti:Ve Bargaining Agrcemcn1 (CBA) between Akat Security. 
Inc. (~) r.:nd tbt= W'JdUt.a Court Security Officer& Association (Union) is enf='ed 
inio this 20111 dayof' July 2010 as an amendment to mil CBA in c:fieet from October 1, 
2lJOS tUoush Soptentber 30. 2009. 

Article 21° Duration is arnt:ndad as fonows: This agreement abaJl be drcc:tiv~~ from 
Oc:tober 1.2.009 through September 30, 2012 and supcmcdes any I1I1d all prior 
~ or uoders:taDdings between the panics. 

AppendbA 

When:s3. Abl Sea:aity. Inc. ~ re&m=d to as ''the Company") and the Wichi1a 
Court Sccurily Officers Association (herclnafter refmed to 8$ "the Associaliion") entered 
Into an agreoment eft'ecIiveOctobet 1.1009. 

Wbenru, the Association luis been duly designated by the Company's pon-superviscry 
employees pa: .Article 1.1 of the CBA. 

Whereas. the aforemamtioned Agn:ement provides for the Company and the Association 
to negotiate wages and fringe benefits for each facility covered tbcrcby and to enter into 
an AddeDdum °settiDB fOnh those ecoMmie terms. 

Now thom-ore, it is l=cby ~ as follow,: 

The: employer agrees to pay c:mploy=s covered by thl, agrcomes1t the roHOwiD8 H.&W 
pabonr: 

AU employees S3.521reQUlar hour up to 40 hours per week 

Pae.e I of2 
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ffiective 1011 ill 
/\Jl employees S3.63 regular hour up 10 40 hours per week 

Effective lQl1/11 

All employees S '"'regular hour up to 40 hours per week 

The partie, agree that dther party ::lay reopen negotiations for an1endmcnts to A ppcndix 
."-, Health and Welfare allowance anytime be1weentvfuy 1 and June 1 tor year '-0Il 
gover.!".ed by this contTlict by giving written notice tC the other party. 

WiI:bita Cow-t Sf:(!urity Officers Association 

si~~4 
Name 

Title 

Date: Date 1 t 

page 2of2 
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HOMENICK FAGE 1 ;)3103 

Date MENDMENT TO COLLECTIVE BARGAINING AGREEMENT 
AMENDMENT TO COLLECTIVE BARGAINING AGREEMENT 

BETWEEN 

AKAL SECURITY, INC. 
AND 

WICHITA COURT SECURITY OFFICERS ASSOCIATION 

This amendment to the Collective Bargaining Agreement (CBA) between Akal Security. 
Inc. (Company) and the Wichita Court Security Officers Association (Union) is entered 
into this 28th day of June, 20 II as an amendment to the CBA in effect from October I. 
2008 through September 30, 2009. 

Article 21 Duration is amended as follows: This agreement shall be effective from 
October 1.2009 through September 30,2012 and supersedes any and all prior 
agreements or understandings between the parties. 

Appendix A 

Whereas, Akal Security, Inc. (hereinafter referred to as "the Company") and the Wichita 
Court Security Officers Association (hereinafter referred to as "the Association") entered 
into an agreement effective October I, 2009. 

Whereas, the Association has been duly designated by the Company's non-supervisory 
employees per Article 1.1 of the CBA. 

Whereas, the aforementioned Agreement provides for the Company and the Association 
to negotiate wages and fringe benefits for each facility covered thereby and to enter into 
an Addendum setting forth those economic tenns. 

Now therefore, it is hereby agreed as follows: 

HEALTH AND WELFARE 

The employer agrees to pay employees covered by this agreement the following H& W 
per hour: 

Current: 
All employees $3.63/regular hour up to 40 hours per week 

Effective 10/1111 
All employees $3.73 regular hour up to 40 hours per week 
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Wichita COUJ't Security Officers Association 

Ceo 
Title 

JulyS,2011 

Date 

Ak.lseCII~ 

4ec~ 

Title 

201'2 


