
Collective Bargaining Agreement 

Between 

and the 

UNITED GOVERNMENT . SECURITY . OFFICERS OF AMERT.CA, LOCAL #85 



PREAMBLE 

THIS AGREEMENT is made and entered into by and between AKAL SECURITY, 
INCORPORATED, a New Mexico corporation, hereinafter referred to as the "Employer" or 
"Company," and UGSOA International Union, on behalf of its Local #85, hereinafter referred to as 
the "Union". 



MISSION STATEMENT 
COURT SECUMTY OFFICER 

Ensure the safety of US Federal Courts, Protected Government 
facilities and their employees against unauthorized, illegal and 
potentially life-threatening activities. 

Cadres of qualified and highly skilled officers perform this mission. 

CSO Goal & Vision 

Goal 

To conduct ourselves in a manner as to bring credit upon, the Court 
Security Officer and special Security Officer program and the United 
States Marshal Service at all'times. 

Vision 

To be alert to all situations 'and events that take place and take necessary 
measures to prevent dangerous situations from happening. 



SECTION 1.1 BARGAINmG UNIT 

A. This agreement is entered between Aka1 Security, hc., United Government Security 
Officers of America (UGSOA), and UGSOA ~ocal#85  (hereinafter referred to as the 
Union). The Company recognizes the Union as the sole and exclusive bargaining 
representative for the purpose of collective bargaining as defined in the National Labor 
Relations Act. ' 

B. The unit is defined as all fill-time and shared position Federal Court Security Officers 
(CSOs), Federal Special Security Officers (SSOs), Lead.Federa1 Court Security Officers 
(LCSOs) and Lead Fedgal Special Security Officers (LSSOs) employed by the 
Company in the 5'h Circuit consisting of UGSOA Local #85, in the Western District of 
Texas, excluding all other employees including office clerical employees and 
professio'nal employees as defined in the National Labor Relations Act. 

C. This agreement shall be binding upon both parties, their successors and assigns. Ln the 
event of a sale or transfer of the business of the employer, or any part &arm< the 
purchaser or transferee shall be bound by this agreement. 

SECTION 1.2 NEGOTIATXNG C O ~ ~ M ~ T E E  

The Company agrees to recognize a Negotiating Committee composed of up to three members and 
one alternate selected by the Union to represent the Employees in collective. bargaining 
negotiations, 

SECTION 1.3 STEWARD SYSTEM 

A. The Company agrees to recognize a steward system. 

B. The Union agrees that the stewards will work at their regular jobs' at all times except 
when they are relievcd to attend to all the business of the Grievance'Procedure as 
outlined in this Agreement. Agqieved employees will be paid their regular rate of pay 
in the conduct of Company Union business during schecluled working hours. 

C. If the Employee requests, the Company will cdl for a steward prior to any discipliilary 
action taken, whetlm it. be written or verbal. The supervjsor, at the requ& of the 
~ m ~ l & e e ,  will release the steward as soon as possible. The Union Steward will be paid 
for to one-half hour upon receivhg Supervisor approval of relief from duty. 



SECTJ.08 1.4 MANAGERS AND SALARIED PERSONNEL 

Malagerin1 and salaried Employees shdf not perform the duties of the En~ployees in the bargaining 
unit, except in an emergency. 

SECTION 1.5 UNION SECURITY 

A. An Employee who is a member of the Union at the time this Agreement becomes 
affective shall continue membershjp in the Union for the duration of this Agreement, to 
the extent of tendering the, membership dues uniformly required as  a condition of 
retaining membership in the Union. 

B. An Employee who is not a member of this Union at the time that this Agreement 
becomes effective shall, within ten (1 0) days after the 30th day following the effective 
date of this Agreement or date of hire either: 

1. Become a member of the Union and remain a member 

2. Pay the Union a service fee. The amount of this service fee shall be equal to that paid 
by regular Union members to include regular and usual initiation fees. The service 
fee will not include any assessments, special or otherwise. Such payments shall 
commence on the 30th day after the date of hire. 

a) Employees who are members of, and adhere to the established and traditional 
tenets of a bona-fide religion, body, or .sect, which has historically held 
conscientious objections to joining or financially supporting labor organizations, 
shall, instead of the above, be allowed to make payments in amounts equal to the 
agency fee required above, to a tax-exempt organization (under Section 50 1 (c)(3) 
of the IRS Code). The Union shdI have the right to charge any Employee 
exercising this option, the reasonable cost of using the arbitration procedure of 
this Agreement on. the Employee's individual behalf. Further, any Employee who 
exercises this option shall twice a year submit to the Union proof that the 
charitable co&ibutions have been made. 

C. Before any termination of employment pursuant to this Section becomes effective, the 
employee involved shall first be given notice in writing by the Union to pay the 
prescribed initiation fee and/3r delinquent dues. I f  the emplayee faih to pay the 
initiation fee andior delmquent dues, and if such fee adlor dues are tendered within 48 
hours after the employee receives this notification from the Company, hisher dismissal 
under here shall not be required. If termination is ndnlinisterect under tljs provision,-the 
reasons will be given in writing. Tmuination will not occur if there is an .ongoing 
dispute betwecn the effected employee and the Union. 



D. The obligations set forth in this Article shall only he effective to the extent pem~itted by 
controlling law. A11 e ~ n ~ l o ~ e e s  regulsdy anployed at any federal enclave who ore not 
memben of the Union shall pay the Union a service fee. If there is a legaI challenge to 
my provision of this Article, the Employer may suspend its obligations under this 
ArEjcle for the duration of the dispute after conferring on the matter with the Union. 

E. The Union, including its I~~temational, agrees to save and hold the Employer harmless 
fiom any and all claims, actions, suits, damages, or costs, including any attorneys fees 
incurred by the Employer, on'account of any matter relating to the terms of this Article, 
including, but not limited 'to, any claims by any Employee(s) and compliance with the 
law. . 

SECTION 1.6 DUES CHECKOFF 

A. The Company agrees to deduct dues as designated by the Union on a monthly basis from 
the paycheck of each member of the Union. These deductions will be made only upon 
written authorization from the Employee on a form provided by the Union. The Employee, 
upon written notice served upon tbe Company and the Union, may revoke such 
authorization as provided in the Employee Check-Off Authorization Card. It is understood 
that such deductions will be made only so long as the Company may legally do so. The 
Company~will be advised in writing, by the Union, as to the dollar amount of the Union 
membership dues. 

8. The Company will remit all such deductions to the Financial Secretaryflreasurer within 
three (3) business days from the date that the deduction was made. Tbe Union agrees to 
fbrnish the Company with the current routing number for direct deposit. The Company 
shall furnish the Financial Smetary/Treamer with a deduction list, setting forth the name 
and amount of dues with each remittance. The Union agrees to hold the Company h a d e s s  
fiom any action or actions growing out of these deductions initiated by an Employee 
against the Company, and assumes fill responsjbility of the dispositions of the funds so 
deducted, once they are paid over to the Union. Errors made by the Company in the 
deduction or mnittance of monies shall not be considered by the Union as a violation of 
this provision, providing such errors are unintentional and corrected when brought to the 
Company's attention. 

SECTION 1.7 TNTENT OF PARTIES 

The Union and the Company agree to work sincerely and wholeheartedly to the end that the 
provisions of this Agreement will be applied and inteiyreted fairly. xmscientiously, and in tbe best 
intemt of eficiem security operations. The Union and the Company will pur forth their best efforts 
to cause the Bar3zining.Lhit Employees, individually end collectively, to perform and render loyal 
and efficient work and sewices on behalf of the Company, a11d that neither their representatives noor 
their members will i~~timidate, coerce, or discriminate in ally manner against my person in its 
cmphy by reason of hi.-dher rnembersl~jp and activity or non-membership or non-activity in thc 
Union. 



SECTION 1.8 ANTI-DXSCRIMINATION 

Neither the Company nor the Union will discriminate against m y  Employee becmse of race, color, 
I-eligion, sex, age, national origin, Vietnam Era Veterans status, disabilr'fy or other protected reason. 
The Company and the Union recognize that the objective of providing equal employnlent 
opportunities for all people is consistent with Company and Union philosophy, and the pa~ties agree 
to work sincerely and wholeheartedly toward the acwmplishment of this objective. 

ARTICLE 2 

WNION SENIORITY 

SECTION 2.1 UNION SENIORITY DEFINED 

A. Union seniority shall be the length of continuous service, within the Local, h m  the 
Employee's last date of hire as a CSO or LCSO for the Employer, past or present and/or 
any predecessor Employer. Union seniority shall not accrue until the Employee has 
successfully completed the probationary period. Union seniority shdl be applicable in 
det-ning the order of layoff and recall, shift bidding, vacation schedules, extra work, 
transfers within the Local, and other matters as provided for in this Agreement. 

B. For the purposes of shift bidding, vacation schedules and extra work, union seniority 
shall be defined as seniority within the work site. (See Appendix 3 for the definition of 
the work site.) 

C. Any Employee permanently transferred out of the designated Local Bargaining Unit for 
any reason shall lose their ~nion'seniori'cy as it applies to tbe order of layoff and recall, 
shifl bidding, vacation schedules, extra work, and other matters as provided for in this 
Agreement. 

SECTION 2.2 SENIORITY LETS 

The Company shall provide an employe6 list (last date of hire as a CSO), to the Local Union each 
year on October I.  The Union will respond, within thirty (30) days, with a "Union Seniority" list to 
the Company. This list shall be posted on all Union bulletin boards. (See Appendix B for local list 
specifications.) 

SECTION 2.3 PERSOYAL DATA 

Employees shall noti.& the Employer in writing, on the cornpany* provided form, o f  their proper 
mailing address and telephone nm~nba. or of m y  change o f  name, address, or telephone number. 
The Company shalI be altitled to rely upon the last lmawn adclress in the Employer" official 
recoirls. 



SECTION 2.4 TMTSFER OUT OF UNIT 

Any Bargaining Unit Employee who is promoted to a non-bargaining unit position for more than 
four (4) consecutive weeks shall lose their Unicrn senioiity. If they retun] to the hargaioing unit at s 
later date their seniority will start on that retwn date. 

SECTION 2.5 PROBATIONARY EMPLOYEES 

Probationq Employees will be considered probationary for a ninety (90) calendar day period after 
their hire date. The Union will still represent Probationary Employees for problems concerning 
wages, hours and workhg conditions, but the Company reserves the right to decide questions 
relating to transfers, suspensions, discipline, layoffs, or discharge of Probationary Employees 
without recourse to the grievance procedure contained in this Agreement. 
Probationary Employees do not have seniority until the compIetion of the probationary period, at 
which time seniority dates back to the date of hire. The Probationary period can' be extended by 
mutual agreement between the Company and the Union. 

SECTION 2.6 TERMINATION OF SENIORITY 

The seniority of & Employee shall be terminated for any of the following reasons: 
the Employee quits or retires; 
the Employee is discharged; 
a settlement with the Employee has been made for total disability, or for any other 
reason if the settlement waives firther employment rights with the Employer; 
the Employee is laid off for a continuous period of one hundred eighty ( I  SO) calendar 
days; 
the US. Government revokes the Employee's credentials as a CSO; 
the Employee is permanently transferred out of the bargaining unit. 

ARTICLE 3 

JOB OPPORTUNITIES 

SECTJON 3.1. FILLING VACANCIES 

If a vacancy occurs in a regular position covered by this Agreement or q new position is added and 
the company chooses to fill the position, the job will be posted'for a period of three (3) working 
days (excluding Saturdays, Sundays and holidays) within the Local as defined in Appendix B. All 
shared positiqn Employees who have notified the Site Sup~rvisor, in wrirmg of their intent to apply 
for a Full-Time position and who are not scheduled to work during that three (3) clay period at the' 
site wha-e an opening occurs, a d  any En~ployees on vacation or 01.1 o r h a  approved leave will be 
notified by the Company. When a vacancy occurs, the Employer will f i l l  the position with the most 
senior Employee (see Appendix B) who has tipplied for the posiLion in writing, who has been 
trained (if 1-equired) to fill any necessmy special q u a l j t i ~ t i o ~ ~ s  for the new position. No more than 
fNo (3) shifts will be filled 1111da. thig pmccdure ;IS a result clf thnt vacancy. 



SECTION 3.2 SHARED POSITION EMPLOYEES 

The Company is obligated under its contract with the USMS, to filI a designated number of shared 
positions in order to provide full staffing level covmge, increase security levels as needed and 
avoid unnecessary overtime. A shared position Employee may be scheduled to work more than a 
part time schedule, as necessary, at the Company's discretion. The Company will give the shared 
position Employee the maximum possible notice for weekly work schedule changes. Failure to 
report to work when so scheduled or called to work may result in disciplinary action. 

SECTION 3.3 LAYOFF AND R.IECALL 

In the event of layoff or recall, when full-time or shared positions are being reduced, proeationary 
Employees wiI1 be laid off first. Should it be necessary to further reduce the work force, Employees 
will be retained on the basis of seniority within the Local. The Company will notify the Union, in 
writing, of required reduction, The Wnion will respond, in writing, within three (3) business days 
(excluding Saturday, Sunday & Holidays), with the name or names of the least senior employee or 
employees. Recall of Employees will be accomplished by recdling the Iast laid off Employee first, 
and so on. 

SECTION 3.4 TEMPORARY ASSIGNMENTS 

In the interest of maintaining continuous operations, the Employer may temporarily assign an 
Employee to a vacant or new position until the job is filled in accordance with Articles 2 and 3, or 
assign an Employee to a position tliat is part of a temporary security assignmat directed by the 
USMS, including temporarily assigning an Employee to a work site within or outside of the area 
defined by this Agreement. To the extent feasible the assignment shall be .a voluntary selection 
based on seniority and qualification. In the absence of volunteers, assignments shall be made on a 
reverse seniority and qualifications basis. Employees so assigned will receive the higher of the base 
hourly wage available to Employees regularly assigned to the site to which they are being 
transferred, or their regular hourly wage they receive at their regular site under this agreement, 
whichever is greater. 

SECTION 3.5 APPOmTMENT OF LEAD CS0,s 

The US. Government in its contract with the Company creates specifk guidelines for the job duties 
and qualifications of Lead CSOs. Based on these guidelines, d l  appointments of Lead CSOs will be 
made on the basis of suitability as evaluated by the Company. Suitability shall include an 
Employee's skills, experience, past perfommce, capabilities, a d  the needs of the operation. If, i~ i  
the Employer's determination, Employees are equally qualif~ed, seniotity will prevail. Lead CSOs 
will not perfiirnl supe~viso~y cluties, as described by the National Labor Relations Act. 



ARTICLE 4 

MANAGEMENT'S RETAIhXD RlGHTS 

SECTION 4.1 

Management of the business and direction of the security force are exclusively the right of 
management. These rights include the right to: 

A. Hire; 
B. Assign work; 
C. Promote, Demote; 
D. Discharge, discipline, or suspend based on Article 6; 
E. Require Employees to observe reasonable Employer rules and regulations; 
F. Determine when overtime shall be worked; 
G. Determine the qualifications of an Employee to perform work. 

SECTION 4.2 

Management shall not implement any changes to subjects covered in the mandatory bargaining list 
as provided for in the nFL4 Section 8(d). 

SECTION 4.3 

Any rights, power or authority the Company had prior to the signing if this Agreement are retained 
by the Company, except those specificaIly abridged or modified by this Agreement and any 
supplemental Agreements that may hereafter be made. The Company's failure to exercise any 
function reserved to it shall not be deemed a waiver of any such rights. 

ARTICLE 5 

GRIEVANCE PROCEDURE 

SECTION 5.1 INTENT 

For purposes of this Agreement, a grievance shall mean a claimed violation, misinterpretation, or 
misapplication of any provision of this Agreement, or the challenge of any disciplinary action taken 
zzainst a Union Employee, except that this grievance procedure shall not be used for my rctio~t or 
orclcr of removal of an Employee from working under the contract by the US. Government, or 
revocation uf required CSO credentials by the USMS under- the removal of Contractor employee 
provision in Section H-3 of Contract MS-01-D-0001 betweer7 the US Mmshds Service and Alial 
Security, Inc. Any tnnporq or permanent removal of ml employee by deier~nination of the 
Govenunent as desci-ibed i;l Section H-3(b) of the Cwtrncr shall not become pe~rnn~mlt without 
rec]uisite notice to 1.k. itnployee and the: oppo~tur~ity prm~ided for the enqdoyce to respond Lo the 
Government's actitrn within tifieen (15) clays of the determination. Upon wittcn request. the 



Coinyany will provide the Union, in a timely manner, with dl infonnatio:: concerning the removal 
that they may legaily release, and will pr~vide the Union with any relesant information concerning 
the proper Government point of contact nud their contact data. The "final decision" on the 
employee's reinoval shall be determined by the Govment.  

SECTION 5.2 GENER4L PROVISIONS 

A. The number of days outlined in Section 5.3 in the processing and presentation of 
grievances shall establish the maximum time allowed for the presentation and 
processing of a grievance'. The term "days" shdl not include Saturdays, Sundays or 
holidays when used in this Article. 

B. Should either the Company, the Union, or the aggrieved employee fa31 to cumply with 
the time limits as set forth in this Article, the party who failed to comply within the time 
limits shall forfeit the grievance. 

SECTION 5.3 GRIEVANCE PROCEDURE 

All grievances shall be presented and processed in accordance with the following procedures: 

A. Informal Step - The parties shall make their best efforts to resolve any dispute on an 
informal basis. Both the Company and the Union agree that the Employee will first 
discuss the complaint with their immediate supervisor (not in the bargaining unit), 
within eight (8) working days of the incident being grieved, to start the informal 
procedure. If the informal procedure is not invoked within eight working days of 
Employee's knowledge of a grievable issue, then it is agreed by both parties that no 
further action can be taken. If, during the course of this discussion either the Employee 
or the supervisor deems it desirable, a steward or other Union representative will be 
called in. 

B. Step One - If the.niatter is not resolved informally, the Employee shall, not later than 
ten ( I  0) days after the informal discussjon with the'immediate supervisor, set forth the 
facts in writing, specifying the Article and paragraph allegedly violated. This shdl be 
signed by the aggrieved Employee and the union representative, and shall be submitted 
to the Contract Manager or designee with a copy to the Company's HR Director. The 
Contract Manager or designee shall have ten (1 0) days fiorn the date, the- grievance was 
presented to return a decisi.on in writing with a copy to the aggrieved Employee and the 
uuion representative. 

C. Step Two - If the grievance is not settled in Step One, the grievmce may be appealed in 
writing to the Company'$ Director of Hun~an Resources or desihmee not later than tell 

(1 0) days from the denial by the Contracl Manager or designee. The Director of Human 
Resources or designee will have ten ( lo )  class corn the dote the grievance was 
presented tn retutn a decisionm in  \nrrUiting, with a copy to the aggrieved Employee and 
the union representative. 



D. Erfevance for Discipline - Any giievance involving discharge or other discipline may 
be commenced at Step One of this procedure. The witten grievance shall be presented 
to the Contract Manager throu~h the Site Supenisor or designee within eighteen (18) 
days after the occurra~ce of the facts giving rise to the Grievance. 

SECTION 5.4 ARBITRATION PROCEDURE 

Grievances processed in accordance with the requirements of Section 5.3 that remain unsettled may 
be processed to arbitration by the Union, giving the Company's Director of Human Resources 
written notice of its desire to proceed to arbitration not later than fifteen (1 5) days after rejection of 
the grievance in Step Two. ~ r i e v k c e s  which have been processed in accordance with the 
requirements of Section 5.3 which remain unsettled shall be processed in accordance with the 
following procedures and limitations: 

A. selection of an Arbitrator - Within fifteen (1 5) days of receipt of the Union's written 
notice to proceed with arbitration, the Company and the Union will meet telephonically 
to jointly attempt to agree upon the selection of a neutral arbitrator. If, within fifteen 
(15) days, the parties fail to agree upon the selection of an arbitrator, the Union will 
request the American Atbitration Association (AAA) to supply a list of seven (7) 
arbitrators, An arbitrator will be selected from the list supplied by the AAA by parties 
alternately striking from the list until one (1) name remains, and this individud shall be 
the arbitrator to hear the grievance. 

Decision of the Arbitrator - The arbitrator shall commence the hearing at the earliest 
possible date. The decision ofthe arbitrator shall be fmal and binding upon the parties 
to the Agreement. Any decision shall be complied with, without undue delay after the 
decision is rendered. It is understood and agreed between the parties that the arbitrator 
shall have no power to add to, subtract from, or modify my of the terms of this 
Agreement. If the decision of the Arbitrator is not complied with within fifteen (15) 
days of the decision, the losing side shall be liable for aeorney and court costs to 
'enforce compliance including through the corirts, absent an order from the US. 
Marshals Service or unless the Company fiIes a written request for clarification, then 
the Company will comply within fifteen (1 5) days of receiving the clarification. 

Arbitration Expense -,The arbitrator's fees and expenses, including the cost of any 
hearing room, shdl be shared equally betweeri the Conlpany and the Union. Each party 
to the arbitration will be responsible for its own expenses and compensation incurred 
bringing any of its witnesses or other participants to the arbitration. Amy other expenses, 
idudiilg transcript costs, shall be borne by the party incuning such expenses. 

Time Limits - The decision of the albitratnr shall be rendered as soon as passible n f t a  
the dispute has been submitled to himher. 



SECTION 5.5 CLASS ACTION 

The Union shall have the 1-ig11t to file a goup grievance (class action) or griemices involving more 
than one ( I )  EnlpIoyee at the Infonnal Step of the grievance procedure. 

SECTION 5.6 INDIVIDUAL GRIEVANCES 

No individual may move a grievance to arbitration. 

ARTICLE 6 

DISCIPLINE 

SECTION 6.1 GROUNDS FOR DISCIPLINE AND DISMISSAL 

SECTION 6.1 (a) 

AAer cornpletioq of the probationary period, as specified in Section 2.5, no ~ h ~ l o ~ c e  shall be 
dismissed ,or suspended without just.cause. Just cause shall include any action or order of removal 
of an mployee fiorn working under the contract by the U.S. Government, or revocation of required 
CSO credentials by the USMS under the Removal of Contractor Employee provision in Section H-3 
of Contract MS-02-D-0001 between the US Marshals Service and Aka1 Security, Inc. 

Any temporary or permanent rernovd of an employee by detennination of the Government as 
descrjbed in Section W-3 of the Contract shall not become permanent without requisite notice to the 
employee and the opportunity provided for the employee to respond to the Government's action 
within fifteen (15) days of the determination. Upon written request, the Company will provide the 
Union, in a timely manner, with all information concerning the removal that they may legally 

. release, and will provide the Union with any relevant information concerning the proper 
Government point of contact and their contact data. The "final decision" on the employee's 
removal shall be determined by the Government, and the Employer shall be held harmless by the 
Union and the employee for any further claims made after this final determination. This provision 
is not intended to limit or prohibit the rights of any party to seek relief from other parties. 

The Company's contract with the U,S. Government sets out perfomlance standards for the CSOs in 
Section C of the Contract between the Company and the USMS, and all Employees are required to 
coinply with these standards. Failure to do so may lead to disciplinary action. These perfomlance 
stat~dards, the USMS Deadly Fcice Standards and the US Title I Z Domestic Abuse a d  Violence 
policy will be issued to each bnployee and must be signed, ac-knowiedging receipt, by the 
Employee and may be updated by the Company each year. Elnplcryees agree to comply with any 
express non-disciplinary directive issued by the Govmlmet~t. . 



SECTION 6.1 (b) 

The Company may discipline Bnployees when necessary and discharge those who fail to uphold 
U.S. Govennnent or Company standards as described in 6.1 (a) and 6.1 (b) above. It is recognized 
by parties to this Agreement that progressive discipline generally shall be applied in dealing with 
Employees. However, it is also recognized that offenses may occur fos which progress discipline is 
not applicable (e.g. fraud, gross misconduct, theft, etc.). Disciplinary measures vary depending on 
the seriousness of the matter and the past record of the Employee. All discipline shall be subject to 
the grievance and arbitration procedures, except for those issues involving the USMS rights under 
Section H-3 of Contract MS-02-D-0001 as referenced in Sections 5.1 and 6.l(a). The Employee 
may request, in writing, to the Site Supervisor, that any disciplinary action not resulting in 
suspension may be considered for removal from the Employee's file afier 2 months, provided that 
no violations of the same type have occurred and that no more than one violation of any type has 
occurred. 

ARTICLE 7 

B O W  OF WORK AlVD OVERTIME 

SECTION 7.1 WORKDAY AND WORKWEEK 

For the purposes of this Article, a regular workweek of forty (40) hours of work, excluding lunch 
periods, shall constitute a normal Wl-time workweek for full-time Employees. Shifts shall be 
scheduled at the discretion of the Employer to fulfill the needs of the US. Government. Per the 
National Labor Relations Act, changes in shifts must be negotiated with the Union prior to 

' 

implementation of any such changes. Nothing contained herein shall guarantee to any Employee 
any number of hours of work per day or week. 

SECTION 7.2 OVERTIME 

An overtime rate of tjrne and one-half ( I  112) of an Employee's base rate of pay (exclusive of hedth 
and welfare and other fringe additions to pay) shall be paid for all hours actually worked in excess 
of forty (40) hours in a work week. 

SECTION 73 OVERTIME REQUIREMENT 

lf directed to work overtime or extra.hours, and the seniority system is not invoked due to shortness 
of cotice to the Cornpa~y, the Employee shall be requid to do the work, unIess the Elnployee is 
excused by h e  Company for good cause. 

SECTlON 7.4 OVERTIME DISTRIBUTION 

A. Ovcrtirne will be offered by Seniority (within the woksite) on a rotating basis. Oveltinlc 
will be distributetl as equj tably and fairly as prscticzble mong Employees. 



B. Esclusion: Managers cannot be sssigned to coilel. CSO ova-time positio~x or posts 
except in emergency situations. 

C. The Con3pmy will not adjust an Employee's schedule during a weekly y eriod to reduce 
overtime. 

SECTION 7.5 REST PERIODS ' 

There shall be two (2) fifteen (15) minute paid rest periods and one (1) thirty (30) minute unpaid 
lunch period for each eight (8) hour shift. These rest periods require that the Employee be properly 
relieved before leaving their post. One rest period shall be in the first half of.the shift and the second 
rest period shall be in the last half of the shifi. On occasion, due to exceptional work requirements, 
Employees may have to work through their unpaid lunch breaks and/or paid rest periods, and, if so, 
they will be compensated at the appropriate rate of pay. The Company recognizes the requirement 
to make its best efforts to provide regularly scheduled breaks. It is not the intent of the Company to 
avoid this requirement. 

ARTICLE 8 

WORK SHIFT'S AND PAYMENT POLICIES 

SECTION 8.1 CALLIN PAY . 

An Employee catled in to work will be guaranteed a minimum of four (4) hours of work, or if four 
(4) hours of work is not available, will be paid for a minimtun of four (4) hours time. Calf in is 
defined as anytime a CSO is required to report to duty for any business related function. 

SECTION 8.2 SHIFT BIDDING, HOURS OF WORK, 13 SENIORITY 

, Once each year, filll-time Employees and shared position Employees at each location shall bid their 
shift schedules among designated hll-time assignments or shared assignments in the order of 
seniority. Shift bidding may not lead to any change in stabs from full-time to shared position or 
vice versa. 

SECTlON 8.3 WAGE SCHEDULE 

The base rate of pay for Court Security Oficers and Lead CSOs in aII locations rtre described in 
Appendix A of this Agl-eanent. 

SECTION 8.4 PAYDAY 

Payclay for all houdy Eillployees will be after I I a.m. on F~iday foI10~411g the two (2) week jlsy 
period ending on Saturday. subject to change by n-~utunl :igreeii~ent. The Company will make its 
hest effort to make direct deposit svaila.hle orlri to list avnilsbk pelsonnl l a v e  nncl vacation in each 
En~ployec's paycheck. 



SECTION 8.5 URDISPUTED ,EF&OR 

In case of an undisputed error on the part of the company as to an Employee's rate of pay, proper 
adjustment will be made in the next paycheck after the error bas been brought ia written form to the 
Company's attention. Any error, involving eight (8) hours of pay or more, will be corrected and paid 
within three (3) working days. 

SECTION 8.7 LEAD CSO RATES 

If additional Lead CSOs are added to the contract any time after this Agreement goes into effect, 
they will be paid the LCSO wage. In the case where there are multiple ECSO wages, the additional 
LCSO wiIl be paid at the lowest LCSQ wage for the site or location where they are assigned. 

ARTICLE 9 

HOLIDAYS 

SECTION 9.1 HOLIDAYS DEFINED 

Whenever the term "holiday" is used, it shall mean: 

New Years Day Independence Day 
Veterans Day Columbus Day 
Christmas Day Labor Day 
Thanksgiving Day Martin Luther King Birthday 
Memorial Day Presidents Day 
Employee's Birthday 
Any day designated by the President of the United States as a pmanent National holiday. 

SECTION 9.2 MISCELLANEOUS HOLIDAY PROVISIONS 

A. A full-time position Employee who is not required to work on a holiday shall be paid 
eight (8) hours straight t h e ,  exclusive of any shift premium for that holiday. 

. B. Any full-time position Employee who works as scheduled on a holiday shall receive the 
Employee's appropriate rate of pay for all hours worked, and in addition, shall receive 
eight (8) hours holiday pay at the straight time rate as described in Section 9.2a fibow. 

@. A shared position Employee who does not work on a holiday shall receive prorated 
holiday pay based on the mrnber of actual hours the Employee is eligible for pay during 
the two (2) week pay pefiod in which the holiday occurs. A sl~ared position Employee 
shall be granted a minimum o f  four (4) hours pay per holiday. Shared position holiday 
prorating shall be based upon total non-holiday work clays in the pay period. 



D, Any shxecl position Employee who works i<s scheduled on a holiday shall receive the 
Employee's appropriate rate of pay for all l~ours worked, and in addition shall rzceive 
prorated hoIiday pay as described above ill Section 9.2~. 

E. In the event that the Haliday falls on a weekend, the t e n  "holiday" will refel- to the day 
that the US. Govenlment designates as the Holiday. 

ARTICLE 10 

VACATIONS 

SECTION 10.1 ELIGBLE FULL-TIME EMPLOYEES 

Full-time Employees shall be entitled to annual vacation based on thek continuous years of service 
with the Employer (based on the Employee's anniversary date of employment) at their individual 
hourly rate of pay at the time payment is made in accordance with the following schedule: 

Upon completion of one (1) year of service: 80 hours 
Upon completion of five (5) years of service: 120 hours 
Upon completion of ten (10) years of sexvice: 160 hours 
Upon completion of fifteea (15) years of service:' 200 hours 

SECTION 10.2 ELIGIBLE SHARED POSITION EMPLOYEES 

A. Eligible shared position- Employees shall be entitled to pro-rated vacation per the 
schedule contained in Section 1 0.1, based an their individual hourly rate, the number of 
hours paid in the previous year, and the Employee's anniversary date. A minimum of 
one-half the frill-time benefit is guaranteed for Employees who have been paid for at 
least 1040 hours in the previous year. 

B. Any Employee who works a full anniversary year, in part as a full-time position 
Employee and in part as a shared position Employee, shall receive proratted vacation 
benefits for that year as calculated in SECTION 10.2, part A (per the Service Contract 
Act), 

SECTION 10.3 SCHEDULING VACATIONS 

Vacations, insofar as reasonably possible, shall he granted at the times most desired by the 
Employee, after the Employee's amive~-sary date. t adion schedules shall be posted. 

SECTION 10.4 PAY OPTIONS 



SECTION 10.5 UNUSED VACATION 

Vacations shall not be emulative from one yeaT to the next. Any earned but unused vacation time 
remaining at the end of a year of service (based on the Employee's aiuiiversnry date cif emphyment) 
shall be paid to the Employee. 

SECTION 10.6 TERMINATING EMPLOYEES 

Upon termination of employment, Employees will be paid at their individd hourly rate vacation 
time earned as of their last anniversary date, but not used, as entitled by the Service Contract Act. 
(Example: An Employee who termiqates one month into the next anniversary year is entitled to any 
of the previous year's earned accrued vacation not already used, and not to the additional month 
accrued in the new anniversary period). . . 

SECTION 10.7 VACATION - LAID OFF EMPLOYEES 

Length of service with the Employer shall accrue for the purposes of vacation benefits while an 
Employee is on laid-off status for up to one (1) year. Employees will only be paid vacation benefits 
when they are working. 

SECTION 10.8 VACATION INCREMENTS 

Consistent with Employer approval, efficiency, and economy of operations, Employees may- take 
their va,cation in segments of less than one (1) week each, but not less than eight (8) hour 
increments. 

LEAVES OF ABSENCE 

SECTION 11 .I LIMITATIONS 

Personal leaves of absence for non-medical emergencies may be granted at the sole discretion of the 
EmpIoyer without loss of seniority to the Employee. Such leaves, if granted, are not to exceed 30 
dayq unless a special extension is approved by the Employer. Length of service with the Employer 
shall not accrue for purposes of vacation, holiday, or other accmed benefits far any unpaid leave of 
absence over 30 days. The Employer wiIl make every reasonable effort to maintain an Employee's 
position while on a non-statutory unpaid leave of absence. It is acknowledged kp the Union that 
under USMS CSO contract, the En~ployer is not pemittecl to hire additional {reserve) or tempormy 
En~ployees to provide work coverage during Employee absences. Unpaid leaves of absence may be 
taken only with written approval of the Elnployer, or in a .case of verified personal emergency. 
Failure to report for schecluled shifts withoul E~~~pfoyer permission will lead to clisciplinary aclion. 

Any Employee in an unp:lid status a! the time a holiday occurs sh~tll not be entitled to any holiday 
pay. Note "unpaid startis" does not include regular schcdtded days off? ~~i~cation or personal lein~e. 



SECTION 11.2 MEDICAL LEAVE 

A. The Family and hrledical Lenve Act of 1 993 (FMLA) is incorporated herejn. 

B. The Company a,-s to honor the FMLA for all Employees. 

C. During medical leave, the Employee shall be required to furnish a report from the 
doctor when requested periodically by the Employer. Upon the expiration af said leave, 
the Employee shall fwnish the Employer with a statement, signed by the doctor, which 
establishes the fitness of the Employee to return to the EmpIoyeets previously held 
work. Any Employee who is not able to return to work with a medical clearance born a 
1icensed.physician at the end of a maximum medical leave shall be terminated from 
Employment. 

D. lf the Employee files for medical leave on false pretext or works for another employer 
without pre-authorization f?om the company, the Employee will be removed fiam the 
CSO program and from employment with the Employer. 

SECTION 11.3 MILITARY LEAVE 

An Employee of the Company who is activated or drafted into any branch of the atmed forces of the 
United States under the provisions of the Selective Service Act or the Reserve Forces Act shall be 
granted an unpaid military leave of absence, as required under the federal law, for the time spent in 
full-time active duty. The period of such leave shall be determined in accordance with applicable 
federal laws in effect at the time of such leave; 

SECTION 11.4 UNION LEAVE 

A Union President and one delegate will be granted an unpaid leave of absence no more than once a 
year for a maximum of seven (7) days upon written request for the purpose of attending Union 
conventions or other meetings of vital interest to the Union as long as staffing requirements permit. 
More time will be granted upon mutual agreement between the Company and the Union. 



SECTION 11.5 PERSONALISjCK LEA\% 

PERSONAL I' SlCK LE-4I3E TABLE 

A. Each full-time Employee shall be eligible to use a maximum of six (6)  days personal 
leave at the beginning of each 12-month Govenunwt contract yea. worked. Employees 
who begin employment after the inception of the contract year will be eligible ta use a 
prorated amount of personal leave, based on the above PersonalfSick Leave Table. 

SHARED POSITION 

START DATE 
Date Employee begins worliing 
on tbe contract, based on an 

13. Personal Ieave may be tpken in not less than four (4).hour increments and shall be paid 
when taken by the Employee as approved in advance by the Site Supewisor or District 
Supervisor. 

RATE OF 
PERSONAUSICK LEAVE 

ELIGIBLE 
TO USE 

FULL-TIME 

24 hours 
22 hours 
20 hours 
18 hours 
16 hours 
14 hours 
12 hours 
10 hours 
8 hours 

October 1 contract start date. 
October 1 - 3 1 
November 1 - 30 
December 1 -31 
January 1 - 31 . 

February 1 - 29 
, March 1 - 31 
April 1 - 30 
May 1 - 31 
June 1 - 30 . 

C. Shared position Employees will receive one-half the full time personal Ieave per full 
contract year worked. At the end of the contract year, any shared position Employee 
who worked more than half the full-time hours (I040 hours) will receive additional 
prorated personal leave based on the number of hours the Employee was paid during 
that contract year. 

, August 1 - 31 
September 1 - 30 4 hours 2 hours 

48 hours 
44 hours 
40 hours 
36 hours 
32 hours 
28 hours 
24 hours 
'20 hours 
16 hours 

D. Ui~used pel-smal days shall not be cumulative from year to year. Any umsed, earned 
personal lwwe will be paid to the Employee at the end of the cnntl-act year. 



hdshe ea r~wl  based upon time paid on the contract. the ill1'1onnt of the overage will be 
deducted from the Employee's final paycheck. 

F. Personal leave (and vacation) days may be used to cover absences caused by illness. 
Any Employee who is unable to report to work because of sickness must notify the 
Employer at least two (2) hours prior to the beginning of hisher shift in order to be 
eligible for paid personal leave benefits. Proof of illness may be required. Disciplinary 
action may result from excessive, unapproved absenteeism. 

SECTION 11.6 PROCESSING UNPAID LEAF7ES OF ABSENCE 

The Employer will consider requests for unpaid liaves of absence and may pant them at its sole 
discretion. An unpaid leave of absence must be processed in the following manner: 

A. All requests for unpaid leaves of absence shaII be submitted in writing to the Lead CSO, 
Site Supervisor or Contract Manager at least ten (10) calendar days prior to the date the 
leave will take effect, except in cases of verified personal emergencies, and include: 

a. The reasons for such leave; 
b. The effective dates of such leave; 
c. The estimated' date of return to work. 

B. The Company will respond to the request within five (5) working days. 

C. The written request for leave of absence shdI be submifted to the Contract Manager by 
the Site Supervisor for final approval. If the request for the leave of absence is approved 
by the Contract Manager, a copy of the approved leave of absence will be given to the 
Employee involved. 

D. Extensions of the leave of absence may be granted at' the sole discretion of the 
Employer, upon written request by the Employee within ten (10) cdendar days prior to 
the expiration of the leave of absence; Extensions, when granted, shall not total more 
than thirty (30) days. 

SECTION 11.7 GENERAL; PROVISIONS , 

Seniority shall accumulate during the period of any approved leave of absence subject to the 
provisions of this Agreement. 

SECTION 1 1.8 JURY DUTY 

The Company will comply with ail State and Federal regalatr'ons regarding EmpIoyees' service ffor 
jury duty. Employees will receive heir regular rate of pap for up to t h e  (3) days minus sni pay 
received from the courts for time spent on jury duly. 



SECTION 31.9 BERE.4WhlENT LE.4j7E 

A. If it  is necessary far a full-time Employee to.lose time from work because of a death in 
the imnn~ediate family, whether the family inember Iives jn or out of their local state, the 
Employee shall be entitled to five (5) days paid leave of absence per Government 
contract year at their straight-time rate of pay. 

3. Shared position Employees will receive one-half of the full-time leave. 

C. immediate family is defined to mean an EmpIoyeets spouse, father, mother, brother, 
sister, children (including legally adopted children andlor stepchildren), father-in-law, 
mother-in-law, grandparents, grandchildren, sister-in-law, brother-in-law, daughter-in- 
law and son-in-law. 

D. The Employer may require proof of the death for which an Employee requests a paid 
leave. 

ARTICLE 12 

,&EALTH, WELFARE AND UNIFORM ALLOWANCES 

SECTION 12.1 PAYMENTS 

For the life of this Agreement, the Employa will make health and welfare payments to Employees 
on all hows paid up to forty (40) ho~us per week, and up to a total of 2080 hours per contract year, 
as described in Appendix A. 

SECTION 12.2 OTHER BENEFITS 

The Employe will offer En~pl~j.ees the opportunity to participate in other available Employee-paid 
fringe benefit programs made available to all Court Security Officers employed by the Company. 
These programs may include cafeteria plans, payroll deduction plans, retirement plans, insurance 
plans, 401 (k) plans, and any other plan mentioned ill this Agreement. 

SECTION 12.3 UNIFORM MAINTENANCE 

The Employer will pay the Employee an allowance for each hour worked, up to 40 hours per week, 
for uniform mail~tenance as described in Appendix A. A shoe allowimce of $62.50 per contract year 
will be provicied am~uallv fol- the purchase of USMS-required CSO uiliform shoes. The Employer 
will provide a11 foul weaiher gear for each mnphyee as is nuthorizeil and frmd'ed by the USMS. The 
Conipa~tny shall make its hest effort to issue unifm~s by December 31'' and unifom~s shall he 
gender-pro per. 



ARTICLE 13 

MISCELLANEOUS PROVISIONS . 

SECTION 13.1 BULLETIN BOARDS 

The Employer will make its best effort to obtain a space from the U.S. Government for Union to 
locate a Union-provided bulletin board that will be used by the Union for posting notices of 
meetings, elections, appointments, recreational and social affairs, and other Unian notices. The 
provision of these facilities is the prerogative of the US. Government, who owns and controls aIZ 
worksi te facilities. 

SECTION 13.2 PHYSICAL EXAMINATIONS 

A. The Employer shall pay for any physicallmedical examinations and additional testing 
that is required by the Employer andfor the U.S. Government. The Employer has the 
right to choose the physician who will perfon the physical exam and pre-approve any 
expenses. 

B. Employees must pass thk physical exam prescribed by the Employer's contract with the 
U.S. Government in order to be employed and to maintain employment. 

C, The Employer will pay for the time required for the Employee to take required physical 
exams and additional testing. Time for any exams requiring more than two (2) hours 
must be pre-approved by the Site Supervisor. If, when the appointment is going to 
exceed two (2) hours, the Employee will call into the Site Supervisor or designee to 
inform them of the delay and request approval for additional time. 

SECTION 1 3 3  TRAVEL EXPENSES 

The Compiy wilt provide advance payments for Company authorized and approved travel 
expenses if requested by an Employee. Any workday that-includes travel and totals over twelve (12) 
hours may require the Employee to stay overnight, and the appropriate per diem will be paid. All 
hours in travel up to a maximum of eight (8) per day will be counted as work hours, with the 
appropriate overtime wages provided for under this Agreement. Employees will be reimbursed for 
all authorized expenditures of any- authorized travel within twenty (20) days from the day the 
Employer receives the properly completed travel voucher and all required receipts. 

SECTION 13.4 BREAK ROOMS 

The Employer will ~nake its best effort to  obtain h l n  the U.S. Govenunent break rooms for CSOs 
for breaksmcl lunch, withour mmagema~t using the morn as an oftice, and will make its best effart 
in hove the U.S. Ciovernment q u i p  the room with water. The pro\4ling o f  these facilities is the 
prerogative of  the U.S. Government 



SECTION 13.5 LOCURS 

The E~npluyer will make its best effort to obtain lockas from the U.S. Govenunent for the use of 
the CSOs. Tile Employer agrees to ~ m k e  its best effort to support any Union request for separate 
Locker/Changing facilities. The providing of these facilities is the prerogative of the U.S. 
Government. 

SECTION 13.6 UNION MEETINGS 

Neither Union officials nor Union members shall, during working time (excluding break and lunch 
pexiods), solicit membership, receive applications, hold meetings of any kind for the transaction of 
Union business, or conduct any Union activity other than the handling of grievances as described in 
this Agreement. No Employee may leave their post without permission from the Employer under 
any circumstances, unless there is appropriate Government permissian granted. 

ARTICLE 14 

401 (k) PLAN 

SECTXON 14.1 401 0 PLAN 

The Company shall provide a 401 (k) plan to which Court Security Officers are eligble to 
contribute, whether Union or Non-Union. At the direction of the individual Employee, the 
Company may deposit the Health & Welfare payment to the Employee's 401 (k) account. 
Employees shall be subject to the eligibility requirements and rules of the Plan. 

SECTION 14.2 UGSOA 401(n) Plan 

The Company agrees to make deductions for Union members in good standing for the UGSOA 
401(a) Plan, if the Union members so choose. At the direction of the indivjdual Unian member, the 
Company may contribute the Health & Welfare and /or Pension payments into the Union members' 
UGSOA 401,(a) plan. Union members shall be subject to the eligibility requirements and rules of 
the Plan. 

The Company agrees to send the deductions / wntributions to UGSOA International Union, the 
Administrator of the UGSOA 401 (a) Plan, no later than the Tenth {loth) of the Month following the 
h4onth the deductions were made. . 

The Company's sole responsibiljiy is to make the payroll deductions and send said deductions to the 
Plan Administrator with a record of name, social secu1it.y number and amo~int of deduction for elich 
source of money (i.e. FJenllh 6: Welfare, P e ~ h  and/or after-tax deduction). The Company is in no , 

way respcrnsible far m y  other aspect of the plan. 



ARTICLE 15 

SAFETY 

SECTION 15.1 SAFETY POLICY 

It is the policy of the ~ o r n p n ~  to 'make its best efforts to provide Employees with places and 
conditions of employment that are free from or protected against occupational safety and health 
hazards. Under this Agreement, all worlcsites and facilities are the property of the U.S. Govenment, 
who is responsible for the condition and safety of the worksite. The Company agrees to permit one 
( I )  bargaining unit member sdected by the Union to participate in any locally scheduled safety 
meetings. 

SECTION 15.2 OSHA STANDARDS 

The Company will report any safety violations observed or reported to the Company in any U.S. 
Govemrnent-provided CSO workstations and break rooms. 

ARTICLE 16 

CON'IZNUITY OF OPERATIONS 

SECTION 16.3 NO STIUKFS 

A. Both the Company and the Union agree that continuity of operations is of utmost 
importance to the Company's security operations. Therefore, so long as this Agreement 
is in effect, the Union and the Company agree that there will be no strikes, lockouts, 
work stoppages, illegal picket lines, slowdowns, or secondary boycotts during the tern 
of this Agreement. 

B. Upon hearing of an unauthorized strike, slowdown, stoppage of work, planned 
' 

inefficiency, or any curtailment of work or restriction or interference with the operation 
of the Employer, the Union shall take affirmative action to avert or b~ing such activity 
to prompt termination. 

SECTION 16.2 LOCKOUTS 

During the life of this Agreenlent, the Employer shall not lockout any Employees covered in this 
Agreement. 



ARTICLE 17 

SEPARABILITY OF COKTUCT 

In the event that any provision of this Agreement shall at any time be decfared invalid by any court 
of competent juiisdiction or though Government regulations or decree, such parties hereto agree to 
renegotiate such provision or provisions of this Agreement for the prrrpose of making them confom 
to the Government decree or statutes, so long as they shall remain legally effective. It is the express 
intention of the parties hereto that all other provisions not declared invalid shall remain in full force 
and effect. 

ARTICLE 18 

The parties acknowledge that during the negotiation which resulted in the Agreement, the unlimited 
right and opportunity to make demands and proposals with respect to any matter not removed by 
law from the area of collective bargaining and all understand agreements reached by the parties are 
set forth in this Agreement. Therefore, the Company and the Union shall not be obligated to bargain 
collectively on any matter pertaining to conditions of employment, including, but not limited to, 
rates of pay, wages, hours of work, disciplinary actions, training requirements, etc., during the term 
of this Agreement, except as specjfically provided for in other provisions of th is  Agreement. 

ARTICLE 19 

TERMINAT1 ON OF AGREEMENT 

Should either party desire to terminate this Agreement or any provision thereof, it shall give written 
notice to the othm party of not less than sixty (60) days and not more than one hundred and eighty 
(1 SO) days prior to the expiratioq In the event such notice is given, the existing Agreement may be 
continued by mutual consent ofboth p'm-ties until a new Agreement is reached. This Agreement may 
also be changed or amended by agr&ment of botb parties. 



ARTICLE 20 

DURATION 

This Agreement shall be effective 6Dm June 13, 2003 through September 30,2006 and supersedes 
any and all prior agreements or understandings between the parties. 

This Collective Bargaining Ageement is a folIow-on to the Agreement dated September 30,2002 
between Aka1 and its employees covered by the Agreement. All terms and conditions of the 
previous Collective Bargaining A g r e e m a  economic and non-economic, remain in effect other 
than as specifically revised in this follow-on Agreement. 
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Appendix B 

Locd UGSOA 85 

Section 2.1 Definition of a Work Site: 

For the purposcs ofthis Collective Barpining Agreemolt, a work site shall be defined 
. ., ,,. - . , . as: ,(check me) - ,. 

. . . .  - . . . ,  . -  - . ,  . - . - . .  . , ~ , . *  . .  ,..,..,.,, . . .  , 

0 the entire local 

Section 2.2 Seniority Lisks Addendum 

The company will provide a seniority master list to the Local # 79 president including 
full time and shared employees by date of entry on duty. 

Section 3.1 FilLing Vacancies Addendum 

For the purposes of this Collective Bargaining Agreement, job vacancies within the local 
shall be posted: (check one) 

throughout the entire local 



WESTERN DISTRICT OF 'I%%%S W Q S S I m  

John H. Wood Federal Courthous~ 655 E. Dunngo, Snn Antonio, Term 
13 total pwitiow 

bakraptcy Court, 615 E. W~rrsien, San AnBnL, Texas 
3 to ta l  positions , . 

United States Federnl BuiIdiag.,'727 E. Dunngo, Saa Aotonia, Texas 
. 3 total position3 

AUSTIN 
Federal Courthouse, 200 W. 8", Austin, f e x u  

8 total positions 
Homer Tbom be- Buildimg, 903 S& ~ociato St., Austin, Texas 

8 total pasitions 

EL PASO 
Petieral Caurthouse, 51 1 E. Snn'Amtohin, El Paso, Tcm~ 

12 rard poritiobs 
U. 5. Bankruptcy Court, 8515 tockbeed, El Paso, Terns 

2 total posilioms 

MlDlLAND 
5. S. Fecleml Courthouse+ 204 E. Wall, Midbud, Texu 

6 total pajibons 

PECOS 
U. 5. Federal Cburthausc, Cd+f and Fifth, Feeor, Texns 

6 tollll positions 

WAC0 
U. S. Fcdcnl Courthonse, tOOhaakb  Ave.. Wata, Texgs 

8 total positions 

DE.T..RXO 
U. S. Federal Courthouse, 111 E. Broadway, Dtl Rio, T ~ l s  

9 total positiona 

ALPINE 
U. S. Federal Courfhoust, I303 N. 2'* SL, Alpin& Ttxas 

2 total positioru 



ARTICLE 2 

SECTION 2.1 SENIORITY DEFINED 

(J?m 
Job posriag sball be limited ta the site having the vacancy. 

Whenever tbt term lcbolid*y'' is used, it s b ~ l l  mean: 



T h i s  Amendmeit it the Collective Bargaining Agreement benveen Aka! Security, Inc. ("Company? 
aid thc Uliid Gvvcnwamt !&wdy OTT,r;cn: dAal&w, h a l  885 (%iiwr") is c ~ t l c d  inlv lhis 1" 
dny of July, 2004, as an amendment to the Collective Bargaining Ag~eement &tween A h l  Scturity, 
Inc. and the United Government Security of America, Local #85 in f iat fom m. 
2003 till September 30,2006. b 13 

Court Security Oficers: $18.644 houP* 
L a d  Cuurt Saurity 0liic;t;r 1; $20.14/ tiour** 
Lead Court Security Oficer 2; $19W hour** 
Health & Weifare Allowance: S 2.591 regular how paid up to 40 
Uniform Allowance: S . I  I /  regular hour worked up to 40 

Chrt Security OtEces: S 16.001 hour** 
k a d  Cuuo Swurily 0fIic;cx; S 17.00/ hourc" 
Health & Welfare Allowance: $ 259/ regu11tr hou; paid up to 40 
Uniform Allowance: $ .I I /  q u l a r  horn workd up to 40 

The following wages are in effect hrn October 1,2004 through September 30,2005 in San Antonio 
mi Del Ria, TX: 

Court Security OAicers: , $19.431 h o u P  ' 
h d  Court Saourity OClicer 1; $20.931 how*' 
Lead COW Security 0fXc.m 2; $20.431 hour** 
lkalth & Wetfare Allowance: 

' S 2.591 regular hour paid up to 40 
Uniform Allowance: S . 1  l/ ~ g u l a r  hour worked up to 40 

Coun Sccwity Oficcn: $16.861 hour" 
Lead Court Security Qfficc, $1 7.861 hour'* 
Llealh Sr Wetfare AILowance: $ 2.59i regular hour paid up to 40 
Ilnifimn Allowimce: $ . I  11 regular hour worked up to 40 



T'ne following wpes a~ in cfi'eci fmm W o k  1,2W thrnugh Stpternbar 30,2&?5 in Austin TX: 

Court Security OKcers: Sl ti.%! hour** 
Lead Court Security Oficeq $ i S 36/ hou? 
tieallh 6: Welfarr Allowance: S 2.59/ Egular hour paid up to 4U 
Uniform Allowance: S .I I! mgulc hvw wo&d up Lo 40 

All other provisions, terms and conditions of the Agreemmt, except u provided herein, shall 
continue in full force and effect. 



Listed below are the Wages and Benefits effective October 1.2003 for the employees at the 5th Circuit for 
the Western District of Texas, United Government Securi i  Mficers of America Local # 85: 

a) Base Wages SITE: ' El Paso 

Court Security Officers: 
Lead Court Security Officer 1 : 
Lead Court Securlty OHicer 2: 
Health & Welfare Allowance: 
Uniform Ajlowance: 

Court Security Officers: 
Lead Couri Security Officer 1: 
Lead Court Security Mficer 2: 
Health & Welfare Allowance: 
Unfform Allowance: 

Court Sacurity Officers: 
Lead Court Security Oh3cer I: 
Lead Court Security Mficer 2: . 
Health B Welfare Allowance: 
Uniform Allowance: 

court Security mcers: 
Lead Court ~-&urity Officer 1 : 
Lead Court Security Mficer 2: 
Heatth B weifare bkwanoe: 
Uniform Allowance: 

Current: 

$ 17:48 I hour 
5 18.98 I hour 
$ 18.23 1 regular hour paid up to 40 
$ 2.15 1 regular hour w r k d  up to 40 
$ 0.10625 l regular hour worked up to 40 

Effective October 1,2003: 

f 18.00 I h o u r  
$ 19.50 l h o u r  
$ 19.00 I regular hour paid up to 40 
$ 2.36 1 regular hour worked up to 40 
$ 0.1 1 1 regular hour worked up to 40 

Effective October I, 20W 

$ ' I houP 
$ ' I hour* 
$ I regular hour paid up to 40 
5 I regular hour worked up to 40 
$ 0.1 1 1 regular hour worked up to.40 

Effective October I, 2005: 

$ ' I h o u r  
$ * I hour* 
$ * I regular hour paid up lo 40 
$ I regular hour W e d  up to 40 
$ 0.ll I regular hour warked up to 40 

* The parties agree thet eher mey m&n negotiekns for amendments to Appendix *A" Wages and H e m  & I&/& 
/vh?Wam;e at any time after May I and before June I, for aU years governed by this &act, by giving wrfnen not& to the 
other party. Any flnal agreement resultby frwn said neptiallon shaU be hcorpwated into the terms dthls agreement Ifthe 
perties fdl to reach egreement, the dlspute shall be submined tu wblhatlon tn aCDWdmce wkh Artide 5 of this agreement A l  
provisions of this Agreement, Indudlng, but not IhnIted to, Article 16, shell remain in force during fhe terms of the negotiations 
and any resuling &mStion, and ffo the remainder of the terms of this agreement. 

" tf24 hour site, A shnt differential of bur percent i4%) of Ihe employee's regular howEy rate shal be paid for a/! burs 
wwked beiween 6 P.M. find 6 A.M. 

United Government Security OfRcers of Amertca Akal Security, Inc. 
International Union 

Slgnalure Date Signature Date 

United Government Security Officers of America 
Local # 

Signature Date 



Appendix A 

WAGE SCHEDULE 

Listed below are the Wages and Benefits effective October 1,2003'for the employees at the 5th Circuit for 
the Western District of Texas, United Government Security Ofticers of America Local # 85: 

a) Base Wages I Del Rio and San Antonio 

* Current: 
Court Security Officers: 
Lead Court Security OMcer 1: 
Lead Cwrt Security Officer 2: 
Heatlh & Wetfare Atlowance: 
Uniform Allowance: 

f 78.22 I hour 
8 19.72 1 hour 
$ 18.97 1 regular hour paid up to 40 
$ 2.1 5 1 regular hour worked up to 40 
$ 0.10625 1 regular hour worked up to 40 

Effective October 1,2003: 
Court Security Officers: $ 18.77 l hour  
Lead Court Sewrity Officer I: $ 20.27 I hourw 
Lead Court Security Officer 2: $ 19.77 1 regular hour paid up to 40 
Health L Wetare Allowance: 8 2.36 1 regular hour wrked up to 40 
UnHon Allowance: $ 0.1 2 I regular hour worked up to 40 

Effective October 1., 2004: 

Court Security Mficers: 
Lead Court Security Oficer t : 
Lead Court Security OAimr 2: 
Health B. Welfare Allowance: 
Uniform Allowance: 

$ I houf' 
b I h o u r  
0 I regular hour paid up to 40 
S I regular hour worked up to 40 
5 0.1 7 1 regular hour worked up to 40 

Effective October 1,2005: 
Court Security Officers: L ' I houP 
Lead Court Security Officer: $ ' I hour" 
Senlor Lead Court Security Officer: ' $  I regular hour paid up to 40 
Health 8 WeIfare Allowance: $ " I regular hour worked up to 40 
Uniform Allowance: 16 0.1 1 I regular hour worked up to 40 

The partlas agree that either party may reopen negotiations fur amendmenk to Appendix 'A" Wages and Health Wlfare 
Allowance at any h'nm after May ? and before June f, for ally& gowned by this cont-act, by gbing writlen now to the 
olhrparty. Any fml agreement msufing from sald nego@tion shall be in~orporeted Into Ihe terms of this agmemenf. #the 
m e s  fail to reach agreement, the dispute shall be submitted Lo a&iballon in accwdance wah A M e  5 of Ihls agreement. All 
provisions of  lhis Agreement, Muding, but not limited to, Arlide 16, shall remaln In force durlng the terms of the negotiations 
and any resulting arbitration, and far the hemalnder of the temrs of thls agreement. 

" If 24 how site, A shfi dlfferentlal of fourpercent (4%) of the emphyee's WIBT hourtyra@ shall be pald br  at! hours 
worked befwaen 6 P.M. and 6 A.M. 

United Government Sacurity Officers of America Akal Security, Inc. 
International Union 

Signature Date Signature 

United Government Security Officers of America 
Local jl 

Date 

. . . . 

;ignature Date 



Appendix A 

WAGE SCHEDULE 

Listed below are the Wages and Benefrts effective October 1,2003 for the employees a1 the 5th Circuit 
for the Western District of Texas, United Government Security Officers of America Local # 85: 

a) Base Wages 

Court Security Officers: 
Lead Court Security ORlcer: 
Health & Welfare Allowance: 
Uniform Allowance: 

Court Securiiy Officers: 
Lead Court Security Ofker: 
Health & Welfare Allowance: 
Uniform Allowance: 

Court Security Officers: 
LeadCourlSewrity Oiiicer: , 

Health & Welfare Allowance: 
Uniform Allowance: 

Court Security OfFi~ficers: 
Lead Court Security Officer: 
Health & Welfare Allowance: 
Uniform Allowance: 

SITE: ~ lp ine ,  Midland, and Pecos 

Current: 

$ 'f5.56 I hour 
$ 16.31 lhour 
$ 2.15 1 regular hour paid up b 40 
$ 0.30625 I regular hour worked up to 40 

Effective October 1, 2003: 

$ 16.10 I hour** 
$ 17.10 Ihour" 
$ 2.36 1 regular hour paid up to 40 
$ 0.1 1 /regular hour worked up to 40 

Effective October 1,2004: 

$ * l hour" 
$ I hour" 
$ . * I regular hour paid up to 40 
$ 0.21 I regular hour worked up to 40 

Effective October 1,2005: . 

$ / hour* 
$ * I hour' 
$ * I regular hour paid up to 40 
$ 0.1 1 1 regular hour worked up to 40 

" The parties agree that either party may reopen nepfifions for amendments to Appendlx ^A" UEages and Health Welfare 
AIlowance at m y  time after Mey 7 and before June 1 ,  for all years governed by thk contract, by giving written notice lo the . 
other party. Any final agreement resulting H o m  seid nepli'abbn shall be intmtpomted into the terms af this agreement. If the 
parties fail to reach agreement, the dispute sbaII be submitted to &;bation in accordance with Article 5 of this agreement. 
AI I~~OM'S~WIS of fhis Agreement, induding, but not limited to, Ariide 16, shallremain in force during the terms offfie 
negotiations and any resulfing arbltmtion, end for the remainder of the terms of this igreement. 

" lf 24 hour site. A shfi differentisl offour percent (4%) of the employee's reguIar hourly rate shall be paid br all hours 
wwked between 6 P.M. and 6 A.M. 

United Government Security Officers of America Aka1 Security, tnc. 
International Union 

Signature Date Signature Date 

United Government Security Officers of America 
Local # 

Signature Date 



Appendix A 

WAGE SCHEDULE 

Listed below are the Wages and Elenefts effective October 1,2003 for the employees at the 5th Circuit 
for the Western District of Texas, United Government Security Officers of America Local # 85: 

a) Base Wages SITE: Austin 

Current: 

Court Sewrity Offcers: $ 14.85 I hour 
Lead Court Security Officer: $ 16.35 / hour 
Health & We!fare Allowence: $ 2.1 5 1 regular hour paid up to 40 
Unifon Allowance: $ 0.f 0625 l regular hour worked up to 40 

Effective October 1,2003: 
Court Securiky Ofiicers: 
Lead Colnt Secwity Officec 
Heallh & Welfare Allowance: 
Uniform Allowance: 

Court Security Oficers: 
Lead Coutt Security Officer: 
HeaW & Welfare Allowance: 
Uniform Allowance: 

$ 16.13 I hour 
$ 17.63 / hour** 
$ 2.36 1 regular hour paid up to 40 
$ 0.1 1 I regular hour worked up to 40 

Effective October I, 2004: 

$ " I hour** 
$ * I hour* 
$ * I regular hour paid up to 40 
$ 0.1 1 I regular hour worked up to 40 

Effective October 1,2005: 

Court SecuriQ Mficers: $ * I hour* 
Lead Court Security Officer: $ * I h o u r  
Health & Welfare Allowance: $ I regular hour paid up to 40 
Uniform Allowance: $ 0.1 7 I regular hour worked up to 40 

" Ihe parties agree that either party may reopen negotiations Iw amendments to Appendix "A * Wages and Health & Welfare 
Allowance at any time after May 1 and before June I, for all years governed by this contract, by giving m e n  notice h the 
other party. Any &a1 agreement resulting from said negotiation shafl be incorpomted info the tms ofthis agreement. #the 
parties fail to reach agreement, the dispute shall be submined lo arbihtion in accordance myth made 5 of this agrsement. 
All provisions of this Agreemenf, including, but not limited to. Arlide 16, shall r emn  in force during the terms of fhe 
negotiatiions and any msulfing erbibation, and Tw the reniiainder of the terms of this agreement. 

** /f 24 hour site, A shR dHerenW of Pwr percent (4.56) of the employee's regulat hourly rate shall be paid for all hours 
wwked between 6 P.M. and 6 A.M. 

United Government Security Officers of Arnerlea Aka1 Security, Inc. 
International Union 

Signature Date Signature Dale 

United Government Security Offfcers of America 
Local # 

Signature Dale . 



Appendix A 

WAGE SCHEDULE 

Listed below are the Wages and Benefits efFective October 1, 2003 for the employees at the 5th Circuit for 
the Western District of Texas, United Government Security Offioers of America Local # 85: 

a) Base Wages 

Court Security Officers: 
lead CW~I ~ecurity mcec 
Health €4 Welfare Allowance: 
Uniform Allowance: 

Court Security Mficers: 
Lead Court Security Offcer. 
Health B Welfare Allowance: 
Uniform Allowance: 

Court Security Officers: 
Lead Court Security ,ORicer: 
Heah  & Welfare Allowance: 
Uniform Allowance: 

Cwrt Securily Qfficers: 
Lead Court SecudQ Officer. 
Heab  & Weifare Allowance: 
Uniform Allbwance: 

SITE: Waco 

Current: 
$ 14.44 1 hour 
$ 15.19 l hour 
$ 2.15 1 regular hour paid up ta 40 
$ 0.10625 1 regular hour worked up to 40 

Effective October 1,2003: 
$ 15.20 I hour  
$ 16.20 I hour" 
$ 2.38 1 regular hour paid up to 40 
$ 0.1 1 I regular hour worked up to 40 

Effictive October 1,2004: 

$ ' I hour" 
$ . * I hour", 
6 I regular hour paid up to 40 
$ 0.1 1 I regular hour worked up b 40 

Effective October I, 2005: 

S * I hour" 
f ' I h o u r  
$ * I regular hour paid up to 40 
$ 0.1 1 I regular hour worked up to 40 

The parties agree ihd either party may reopen negotiations for amendments lo Appendix 'A" Wages and He* & W e h  
Abwance at any time after May f and befm June I ,  for all years governed by this confrac& by giving writlen noke to the 
olher parfy. Any final agreement wuIling from said negotiahbn dm# be k o p m t e d  into itbe hem of Ms agreement. I f  the 
p8rfies feil foreech agreement, the dispute shall be submMed to a r b b t h  in accordence wia M d e  6 of this agreement. A!! 
pmvisiom ofibis Ageemenl, includhg, buf not timiled to, Arficle 16, shall remain in force during the t m  of the negotiations 
and any resulting arbitration, end for the remainder of the terns of this agreement 

" K24 hour site. A shh? differential of four percent (4%) of the employee's regular hourly mte shall be paid for all hours 
worked between 6 P.M. and 6A.M. 

United Government Security Officers of America Akal Security, Inc. 
lntematlonal Unbn 

Signature Date Signature 

United Government Security Officers of America 
Local # 

Date 

Signature Dale 





The W t h  and W e h  rak efTitEvc 10/1l'2005 lhrau~h 9/30/2006 is $2.87 
per hoar paid, up to 40 horn p a  wak.  This inoluda all paid l&ve lakm. 
but not lcmc that is cashed out. 
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