




A. The bpIoyer hereby recognizes the Union as the sole and exc l~he  barg~niag cent for 
the putpose of collective bargaining ss oufiined in th Agreement, witb respect to wages, 
hours, overtime, leaves of absence, uniform ~ o w ~ a o e ~  and my and all other conditions 
of employment for all full-time and regular shared position USMS credentialed court 
security officers (CSOs), lead court security offices, and assistant lead court security 
officers assign4 to the federd co-usts and other United States Justice Departmest 
related oEce buildings pursuant to the Employer's contract(s) witb the United States 
Marshals S d c e  for security within the jurisdictional boundaries of the Southern District 
of Texas, excluding alI m g m ,  sup&ars as defined by tbe NLRB, office andlor 
clerical Employees, temporarily assigned Emplayets and substitute Employees and all 
orher Employees of the Employer. 

B. The term "F.mpoyeeq when used in this Agreesnent shall refa to the Employees in the 
bar- unit described in Article 1, Section 1.1 of fkis A p m t .  

.. . - 
. ~ B , ~ o N  1.2 =TLATJ[NG COMMITTEE . 

3 .  . ,  . 

0 The Company agrees tci recognize a Nego- Committee mmposed of three membaa md one 
a l t m a b  dected by the Union to repremi the Emplnyees in colledvc bargaining negotiations. 

SECTION 13 STEWARD SYSTEM 

The Company agrees to ~mgnize a steward system. . 

sI~TIoN 1.5 DUES CHECK-OFF 



P I  
SECTION 1.6 INTENT OR PARTIES 



Officer for the Employer, past or present andlor any prerjecessor Employer, Seniority shall not 
accrue until tbe employee has successfully completed hidher probatiomy period. Senjwity shall 
be applicable in determining tbe ordcr of layoff and mall, vacation schedules, extra work and 
other matters as provided for in this Agreement. 

Any Employee permanently tmsfmecl out of the designated L o 4  B a r m g  Unit for any 
reasan Ml lose h i s k  union senidly as it applies to the order of layoff and d l ,  vacation 
schedules, extra work md o t lm  mat& es provided for in this Agreement. 

SECTION 2.2 SENTOIRITY LISTS 

Seniority Lists shall be fUmished by the Company to the proper Union officials witbin a 
re-1e time, upon writt.cn request by tht Union, each March and September of cacb contract 
year. Tbe Union President m the Presi-s designated representative must make -the request for 
these lists to the Company in writing. The updated and current Seniority List'shaI1 be posted and 
maintained by the Company at each work location. AJJ Employee's staading on the post4 
Seniority List will be ljnal unless protested in writing the Site Supervisor or Contract Managex . 
in districts where a "Site Supervisor" is not mthorized, no latex than thirty (30) calendar days 
afler the list has been posted 

SECTION 2.3 PERSONAL DATA . ., 

SECTION 2.4 TXANSP'ER O W  OF UNIT 

SECTION 2.5 PROBATIONARY EMFUlYEZS 

- . ....-. . ... Probationary Emp1oyees.will q ~ d q e d  probationary for a ninety (90) c ~ a ~ . ~ e r i o h  affei tb& 
hire date. The Union will still ~ ~ b a t i a ~ ~ p 1 ~ f ~ ~ f o r p r o b 1 . e t p s - e o ~  .mges,. . . . .. . . - .- - . 
hours and working wnditions, but the Company reserves the right to decide qmstions relating to 
Tsansfm, suspensions, discipline, layoffs or discharge of Frobati6nary Employees without 
recome ta the grievance procedure GO& in this Agreement, Probatibnary Emplops do not 
. h e  senioriry until &B completion of the probationary period, at which time seniority dates back 
to the date of hire. The ninety (90) day period r e f d . t o  in this Section may be extended If the 
Company emuntcrs a delay in the US Marshals Service pdomning background ohecks and 
gmting written authorization w newly hired Employees. 

SECTION 2.6 TEFtlKINATION OF S E N X O ~  

-...-.- .-. .....-...-.. ..._.-_._.- _-___ 
-I.------- .---- .-.I- ...... - ---I.. - .._.-... _ - .  -.-- ..* -.-. . ,.-- . --" "-.----.-, - --..--- .j--.--. ...--..,-. .,-. CBA (AKAL & PAcSO-2004-2007) 



...... 
) a) the Bmplqyee quits or retires; 

\ .  b) the Emp10yce i s  discharged; 
c) a settlement with an Employee has been d c  for total disability, or for any other reason if 

the settlement waives further employment rights with the Employex 
d) the Employee is laid off for a continuous period of om hundred eighty (180 ) days; or the 

Crovemment terminates the Employee's credentials as a Special Deputy MmM, or the 
Employee is othmise asked to be m v e d  from working ,under t he  Employc~'~ contract 
with the Govcrmnent. 

e) Employee is pemmently tramfed out afthe bargaining unit. 

JOB OPPORTWRIES 

SECTTON 3.1 FZUING VACANCIES 

If a vacancy occvrs in a regular position covered by this Agreement, and the Employer C~OOSB 

to fill zhat vacancy, the job will be posted for a pwiod of three? (3) workjng days (excluding 
Saturdays, Sundays and holidays). Shared position Employees at the site where an ope&% 
ocqurs fl be notified in writing at their last known address. The Site Supervisor wlU notify 
Union Pmidwt in *tin8 of mi& opeairrgs. Tbe Union.Presidmt will then vedfy && all shared 
position CSOs have been notified. Wen a vacancy occurs, tbt bp10yer wilI fiU the position 
with the senior-most Employee, who will bs trained if required to fiU any necessary 0 ~ c a t i o m s  for &e new position. 

Should the filling of a vacancy under this Article crtate a second vacancy, that vacanoy will 'be 
filled 6 this Article as we& Any mployee wbo wishes to apply for the opm position shall 
do so in writing. Vadancy p 6 g s  and vacemky m~c;srtioas will be site sptcific, hovmer union 
posting at other sites in tht Local is permitted, ie., oply Etjnpbyoes at the site whese the vacancy 

. . ,, amwwi l l  be required to.be notifiad. . . . . . . . . . . . .  ..... . . . . . . . . . . . . I .  _. . _ . . . . . . . .  

SECTION 3 3  SBAIZE;D POSITION EMPLOYEES' 

SECTION 3.3. LAYOFF AND RECALL 

In tbe evenf of layoff or d l ,  w k .  full-time or shared positions are being redw:ed, 
probationary Emp10ytes wilI be laid off fmt Shauld it be necessary to further redwe the work 
fom, Employtss will be retained on Oe bash of seniority. Recall of Employ& aill bC 
aocomplished by calling the Iast laid off Employee fist and so on 



&-t as &,it'& b$;&speoific w ~ x q r e s d  in-this Apment ,  tht @~?FY . 
a*w to have & right to take any & it deem appmprhh m the m ~ f  .of tb5 ' 

.' "' ' .' ' 
business in accordance with its juagrimt. 

GRIEVANCE PROCED- 
. . 

SE(=TION 5.1 ~~ . . 
For purposes of this Agreement, a pri-ce SM mean a claimed viol'stiorq misinterpl"fion, or 
mi~amplication of any provisiop. Of this Agreement Or tbe ddlenge of any-unjust d i s u p l i i  
a&on taken againsl an Employee, except tbat this grievapce pmcdure shall not be used for any 
ckiplinary action e e d  by ,the US Marshals S ~ C E  or by Judicial: personnel. This provisidn 
is not intended to l i t  or prohibit tke rights of any party to sPRk.rclief 5om otber parties. 'Jn 
addition, the grievance p m c e d m  OM %in &dl not. apply to any situation wbcre the 
Company is acting. under the direqhm af the US M ~ h a l s  Service or any member of the 
judiciary. In any such situation, however, 'the Employee will be provided with mpies, of any 



r'! witrm complaints or existing tpscripta of verbal mmpldnt6 tfun require tbe Ccmpnuy m take 
any form of discipliimy action towards the Employee, if the Employee requests such materials. 
The ten "days" shall not include Safxudays, Sundays, or holidays when used in this Article 

SECTION 5.2 GENERAL PROWSIYS 

The a~l~llber of days outlined in Section 5 3  in he processing and presentation of grievances shall 
establisl1 the maximum time allowed for tbe presentation and processing of a grievace. 

Ail grievances shall be presented and processed In accordasme with the foUowkrg procedures: 

Informal Step - Both the Company and the Union agree that the Employee will first 
discuss bis/her complaint with hismer immediate supervisor within five working (5) days 
of the incident being grieved to start the infbrnzal procedure. If the inhmd procedure is 
not invoked within five mrSrjl,g days of Employee's knowledge of a grieveable issue, 
then is agreed by both parties that no fmftm action can be t a k a  If, during the course of 
this discassion either the Employee or the supervisor d e m  it desirable, a stewmd or 
other Union representative will be called ia If the comphbt is aot salisfactorily a d j u d  
within three (3) working rlays of the S o r d  discussiou, it rmty be submitted in writing 
to the CunW Manager or his/her designee in accordance with Step Ow: 

Step One - Lfb matter is not-resalved informaUy, ,the Employee shall, not later tban 'kin 
(10) days after the infond disc&on with the immdate supervisor, set forth b e  facts 
in writing, specifying tbc Article and paragraph allegedly violated. Tbis shaU be signed 
by the aggrieved Employee and the steward, aod 'shall be submitted to the Contract 
hdmmgex or his/I!w designee. The Contract Manager or hi& designee shall have ten 
(1 O) days h m  the date the gri-ce was pres&ed to himlher to return h i w  decision 

. . . . in writing . .  with a copy to th aggrieved lhployee and the steward 
I .  

. . I . . . . .  . 

I 
Grievance for Discipline - Any grievance involving discharge or other discipline may be 

. , commenced at Step Chm of this procedure. The written grimanbe shall be presented to the ' 

I Contract Manager through the Site S q m v h r  or W m  designee within ten (10) days 
I after the occ~ence of the facts giving rise to the grievance. 

Grievances processed in accordanot wi& t&e rcqu4remmts & Section 5.3 that r . d  unsettled 
mq be processed to arbitration by the Union, giving thc Akd Director of Human Resources c) writtea notice of ibr deshe to proceed to arbitration not hta than 5fke11(15) days after rejection 
of the g'ievmce in Step TWO.' Grievances which have b e p  processed in ahrdance with the . ' 



, '  
requhmtne of Section 53 which remain llllsettted sbd be processed in accordance with the 
following procedures and Si ta t i cms:  

he-Arbitration Hearing - The parties agree to bold a pm-arbittation hearing requiring a 
senior meolager of the Company and Union President (a designee) to make a f d  effort 
to settle the grievance before atbitratio& 

Selection of an Arbitrator - Within fifteen (15) days of receipt of the Union's written 
notice. to proceed with arbitration, the Company and tbe Wcm d l  meet or 
telephonically jointly attempt to agce upon the selection of a nnmal arbitrator. 4 aimin 
fifteen (15) days, the parties fail to agree upon the selection of an =bitrator, tht Union 
will request thc P e d d  Mediation rmd Comlliation Service (FMCS) to supply a list of 
seven (7) mbibators. An arbitmica will be selected b m  tb list supplied by the FMCS by 
parties altemate1y st r r ig  fiom the list until one (1) name remains, and this individual , 

shall be fhe arbitrator to hear .the grievance. 

fiecision of the Arbitrator - The arbih.ator shall commenct the hearing at the. earliest 
possible date. The decision of the arbitratar &dl be find md biding upon tbe parties to 
the Agremwt. Any decision shall be complied with, without undue delay & the 
&'Ision is rendered, It is understood ad agreed betwew the parties that the arbitrator 
shall have ng power to add to, subtract hm, or m o r n  any of the fams of this 
Agmment. I ) .  . . . . . . .  

Arbitration Erpense - Tht arbitmioris kes and expenses, including the cost of any 
h d n g  m m  shall be sbarcd equslly between the Company aad the Union. Each party to 

arbitration wiZI bo r e ~ i l e  for its own expenses and compmsation burred in 
brin,$ng any of its witnesses or other pmficipants to the arbiiration. Any other eqemes, 
includjng t~ansoript costs, shall be borne by the party incuing such expenses. 

The Union s M  have the right to file a group grimzum (class action) Or hv01eg 
I --. - -...- morethaa.one (.l>.Emplayee a &G .Morn$ %.of the grievance procedm. .... 

. . . . . . . . . . . . . .  . . . . . . . . . . . . . . . . . . . . . .  ..- ..... ____ ..... ._,_. .... i SECTION 5.6 JNDXVIDUAX, GRIEVANCES I , . 
No itldividnal may rnove a gxievancc to arbitration. 

I 



SECTION 6.1 GROUNDS FOR DISMISSAL 

Afls completion of the pmbationmy period, no Employee shall be dismissed or suspended 
without just musq unless fhe EmpIoyee4s o r d d  by the Govemxmt b bs removed fmm 
wo-g lmdcr tbt Ernp1oym's miltract with the Gov- or if the employ be"^ crechtials are 
denied or tambated by the Mashah Service. The Company's contract witb the US Govmmt 

out pafomtmce standards for CSOs and aSl employees are required to comply with these 
standards. 

I .  Overtime will be distnhbd as equitably wci fSdy as practicable amng bployets regukly 
assigned to the particular work laoation (including shred position Employees), subject to the 
direction of ?hc judges andm M-ds Service. Seniority shall be used in the assignment of 
overtime, except when the Employer i s  directed by the US Mfmbds Service or judges', or in 

, situations dictated by mdability of pasomel and amount of notice ghen for overtime. ' 

L" . , 



.*' '; Excluding: Site Sup&sors cannot be ksig~ed to cover CSO overtime positions or posts except 
i ! in emtrgency situatians, or when directed by fie US Marshal Service or judiciary, or in 

situations dictated by availability of pmonael and mount of nolice given for overtime. The 
Company will p d t  Site Supervisors to wok oyertime assignments only when there is no 
bargaining tinit member a d a b I e  or m situations described above due to the rapidly changing 
court environment The Employer will attempt to rectify overtime ineqdities h u g h  the future 
scheduling of overtime work. Overtime remrds wilI be made available to the Union by the 
Company upon request. 

SECTION 7.5 S m  POSrinON-WLOYEES 

Hours of work for shared position Employees shall be determined by the Employq, to insure the 
orderly and efficient operation of court security services. Shared p o s i h  Employees shall be 
requind to work a l l  scheduled work hours, unless the Employee is excused for good cause. 
Shared position Employem wil? be required to signthe Akal Shard Omer Agreement. 

SECTION 7.6 REST PERIODS 

Them shatl be two Q) Mem (15) minub paid Test periods whm properly r e l i ed  and one ( 1 )  
il&y (30) minute unpaid lunch for 6 eight (8) hour shiff One nst puiod shall be in the first 
Waf the shift.md Qe ed. rest period shall be b the last half of tbe shift 0x1 occasion, dm 
to exceptional authorized work requLkmentsa Employees may have to work thro~r& tbk ugaid 
lunch breaks, and, K so, tbey wiU be compensated at thc pprqxkte rde of pay. The Company 
recopbs the requirement to provide regularly scheduled br&. It is not the intent of the 

0 Company b day, avoid, or abuse this rephemerit 

SECTION 7.7 C U M  PAY AND SHOW UP PAY 

SECTION 8.1 WAGE sC&.E!DULE . 

The base rate of pay for C o d  Shzcurity OECCIS md Lead csos h all Iocations are described in 
Appendix A of this agreement. . < __/ " 



Payday far all hourly Bmployees will be athr 11 am. rm Ridqy fo110wbg the pay period e o h g  
on SaNrdsy, subject to chemge by mutual agreement. 

In case of an undisputed error an the part of €he campmy as ro an Employee's rate of pay, proper 
adj-t will ba made h the next paycheck the mor has bcm b r o w  in written fonn fo 
me Campy's amntour. Any m o r  inv01v;nS eight (8) h~urs  of pay or more wiil bc aorreccd 
and paid as soon as possible, but no later thas ~e next paycheck 

GECTZON 8.4 LEAD CSO &i'SlE 

Zf additional Lcad CSOs are added to the GO- any time aficr this Age& goes into &&, 
they will be paid the base rate set oul above in Section 8.1, based onthe l o d o n .  

. . . . . _ . . . . . .  ..* . . . . . . . . . . . . .  ...- - .- ..__ "___ ...I. 
k A full-time Empllc~ytc: who is not requksd to wci&oa-a bhotiday shan-be paid eigM (8). hours ,., 
sbigbt time, dus i ve  of any shiff a prdum.for tbat holiday, The Employee will be ped " ' ' 

holiday pay only ifthe Employee 4s not laid off, or on m unpaid lave of absence. 

C. Any shawl position Emplop who works as s&eduled on a hdiday shall receive'the 
bployee's time rate for all hours wo~ked plus prorated holiday pay PP to 8 hours based. . .  
on tbeir average weekly hours fm the previous four weeks' work 

D. Ho?i&y pay for shared psition Emp1oyecs who do not work on a holiday end meet tbc .;, , 
eli@biliQ' requirements set out in Seotion 9.2A &ye shall be paid s proration of the f i l l -he 
benefit based on their avaage w&y horn for the previous f a  weeks' work 



ARTICLE 10 

VACATIONS 

Eligible full-time Employees shan be entitled to annual vacatiw pay, based on their crmtinuous 
pars  of service with tbc Employer at bdr individual hourly rata at he h e  papmt is made in 
accordance vith fbe foUowing schedule: 

Upon uunpletion of one (1) year of service: 80 hours 
Upon completion of five (5)  years of scwice: 120 hours 
Upon completion of ten (1 0) y&m of service: 1 60 hours 
Upon completion of twenty (20) years of service: 200 hours 

A. Eiigiblle shared position Employees who work a regular half-time schedule &dl be entitled 
to one-half the full-time vacation befit at their individual hourly rate. 

.Vacations, insofar as reasonably possible, shall: be granted at tlre rimes most desixed by the 
Employee, aft? the Employee's anniversary date. Employee mrrst give their mp&sm a written 
request at least ten (1 0) days prior to the requesttd vacation b e .  

' The nCEinpjkf dill reoom- site-qxcifi imioa.senioritU. p s h ~  . , x & w , ,  ~ ~ p l o y s ~ s ,  fy 
d o n  in accordance with Section 2.1. The Employer wilI allow thc maximum amounf of " " ' . ' ... 

personnel off at my one time for vacation tba allows #e Company to main@ efficient 
' 

opemtim. Tbe -1 allocation of vacation periods shall rest -exc1usively with the RmpIoyer in 
order to jnsure order1y and effiqient opedons and meet Government c0ntraGt Mc2nez l ts .  - . .- --.- .- _ .. . _ "_ , 

' . -. . . .. . . .._.. __... . ._ .., . ".. . 
8 . . . - . ^ ' ' - . - .  .'--.I- .. I . - .  . .,,_._,-. " . 

SEC3TON 10.4 PAY OPTIONS ..- - .- - -. _ . . ._. 
1 
I 

Esrncd vacation pay shall be paid an the pay day following the Employee's return to the jab after I - hismer vacation. 

. SECTION 10.5 UNUSED VACATION 
i 

Vacations shalt not be cumulative h n  on8 year to h acxt. Any q e d  but ~n~scd vacation 
I time remaining d the end of a year of service (i.e. anniversary date of employment) shall be pbd 

to the Employee. 



SECTION 10.6 PAY IN LmU QF YACATZON LEAVE 

Any time dtrrin~ the gear, Employee6 may request in writkg to be paid for earned  ME&^ pay 
in lieu of taking actual vacation, leave. 

Upn fmdxtation of cmploymmf Employee, will be paid at their individual hourly rak for any 
legally acolud but unused vacation time, as entitled by the Service Contract Act. 

SECTION 30.8 VACATTON - LALD OFF EMPLOYE= 

h g t b  of service with the Employer shall not kcrue for the purposes af vacation benefits while 
an Employee is on laid-off status. 

SECTION 10.9 VACATION INCREMENTS . . . . 

Vacation days may be used in one (1) day in-=&, if so &shed by the Employees and 
apprwd by the Employer. 

ARnQLE I1 

LEAVES OF ABSENCE 

P m s o d  leaves of sbsem for non-mdcal magendm may be at the discrktion of tbe 
hployat~withoat..loss af.&rity ~ e , ~ ~ o ~ .  *. ... Such ._ ...,. leaves, rn -. if are not to exceed 30 
days, unless tptpyc.d by the h p ~ o p r .  Employee on any iitipiid ~ M W  .of absence-may- be. - . .. 

required to use available vacation or p,moml leave Len,& of sewice with the Employer 
shall not a,ccrue for purposts of vacation, holiby, or athv ~ m e d  benefits for w unpaid leave 
of absence over 30 days. Ths Ern&oy~ wiIl make every reasonab1e effort to m6utD.h 8n 
-Baployec's position while on .a .na~s&~~p*-~P";d leave of absence. 

-.* .-- -.----.---'-1---1.-.---- -1 .., _-....----,. _ --...- __ ._._,_._., , 

SECTION If 3 MEDICAL LEAVE 

Aa Employee shd be granted an unpaid medical leave of absence for a specifled period not to 
exceed 16 weeks within a 12-month period beginning after the usc of any vacation time or 
personal leave time. EmpIoyeeis disability must be made known to the 5pIoyer in accordance 
with the provisions of &is Article, and be supported by a doctor's certificate showing the nature 
of.the illness and tbe estimated length of time the Employee will be unable to perform hisher 
job. , 

The 16-week puiad may be extended at the discretion of & &ployer. During rnedicd leave, 
tbe Employee shall be required to f & h h  a report k r n  the doctor when requested periodically 
by the Employer. Upon the expilation of said leave, the Employee shall M s h  t k ~  Employer 



SECTION 11.4 UN'XON LEAVE 

f SECTSON 11.6 PERSON& LEAVE . i 



. . 
, I  Personal Leave ElinibMty Table 

START DATE ' ' ( RATE OF PERSONAL L E A n  ELiIGXBLE 'I'O USE 
@ate Employee begins 1 fl'UU-TME I SffARED POSITION 

B. Shand position Employees wilS receive one- half the fldl-time p e r s d  leave per full 
conkact year worked At the cnd of the contract year, any shad position Bmploy~ who 
wodmd qme than half the full-time how8 (1,040 hours) will receive add i t i d  pmratsd 
persod leave based tlpon the nuplber of d hours Employee worked d w  tbat contract 
year. Therefore, fbr each additional 87 hours woflrcd over 1,040 bow during Yht contract 
ye& ~Efnp10yw~win-rea*c a. addi t i~d .  2 -b+ of pmonal law, up ta a pcssible 
maximum of 48 hours total personal leave for the mn&A w:' - - - . - .  . .  . . *... . . .  . . . . ..,.. 

C. 'unused pemom~ d t p  shall not be c~au~at ive tmm year to year. ~ny'uaused, c a d  
personal leave pay will be paid to Employee at the end of the contract par.  

24 hours 
22 hours 
20 hours 
1 8 hours 
16 hours 
14 horns 
12 ~ O U S  

working oa the contract, based 
on an October 1 contract start 
date,) 

. - . - ' ' . . .  .. - ._..__.. . ..._. 
D. Upon termination of empiaymi&t, ?3i@~y& wiU-be-paid-at theb i d~ idnaL&p~ly~ ra~~ , fC? r  

any unused, ~amed personal leave, based upon the number of actual hours Employee worked--.'' -"' ' ' -. 

during that contract year. (&ample: An Employet who taminates' work sfter six months at 
the fulltime mte during the o m n t  canFact year and tarns three (3) days personal leave, but 
only uses two (2) days, would be eligible. upon tcnnination to be paid for the ~4 mwd 
personal day.) Lf tlx Employee has used more personal days upon t d t i o n  than hdshe 
earned based upon time worked on the cantract (4 hours per full montb worked), the amount 
of the overage will be deducted from the Employee's hnd paycheck. (example: rh lp loyee  
works only six months and fbmfore earns three days (24 hours) personal leave, but achdy 
uses four days pcrs~llal leave, the e m  8 hours' pay wiU be deducted earn Employee's hal 
paycheck.) 

October 1-3 1 
NOV~I I I~  1-30 
December 1-3 1 

7 

January 1-31 
Fe 
March 1-31 
April 1-30 

48 hours 
44 hours 
40~Itours 
36 hours 
32 hours 
25 hours 
24 ~ O W S  

May 1-31 
June 1-30 
Jdy I -3 1 
August 1-31 

20 hours 10 hours 

September 1-30 
. .. . . _  , 

14 bours 2 hdm 

16 burs 
12 hours 
8 ~~ 

. . .._ . 
A P ~ m d  days shall be used in not less than four-hour incremais Ad slid U pald when 

taken by the Ehnployee as approved in advance by tlae Site S u p d r  or Dsstrict Superriso~. 

8 hours 
6 hours 
4 h o w  



' E. Persopal lcavt (and vacdon) days may be used to cover absmces caused by iIlness. Any 
Employee who is unable to reptt to work because of sidmess must mtify the hp1oy.s  at 
lead two Q hours prior to the off regular SM h ordP to be eligible for 
paid personal leave benefits. Disciplinary action may nrulf fmm cxussive, mpprovd 
absenteeism. 

SECRON 11.7 PRWESSIHG LEAVES OF ABSENCE 

A leave of absence must be processed in the following manner: 

A All requests for my unpaid le8'ves of absence shall be submitted in writing 0 thc Site 
Supemisor at least tm 00) d e n &  days prior to the date that thc leave will take tscct, 
except in cases of mmgacieg and shall include: 

1. The reasons for such leave; 
2. The effective dates of such leave; 
3. The estimated date of return to work 

B. Tbc written request for leave of absence shall be submitted to the Conmt Mmgcr by the 
Site Supemisor. for .5nal approval.. . .  . .. . .  , .  . 

... 
1 SECTION 31.9 BEREAWM@TT LEAVE ' 
I 

I ~QQ-probationary bp~oyees  SW be entitled to five days -$d bereavement l m  p a  fuIl . 
I ' GoVernment contract year for pqoscs of attending, on a day normally scheduled to work, tlm . 

funeral of a pa&, parent-in-law, spouse, Md, sibling, or sibling-in-law. Employee will natifjl 
h a d  CSO, whenever possible, of tfre need fix bereavemat leavc. 

Seniority shall accumulate. during the period of any approved lewc of absence sobjcd to the 
p~ovisioas of Article 2 of this Agreement. 



SECTION 121 PAYMENTS 



,--* 

; Employee against the Company, and assumes ,full responsibility for the disposition of the W s  ' , 

so deducted once they are paid over to thc Union Errors msde by the Company in thc deduotion ' 

or remittance of moneys shall I@ be considered by the Union as a violation of this provision, 
providing such e m s  sre corrective and oorrectsd wben brought to the Cmqan}% atkntion. 

The Check-~ff Aulhorization Card to be executed aad furnished to the Company by fhe Union 
and the Employees, shall be the official U J G ~  Authorization fm insurance deductiom. Tbe 
Compmy shall accept no other fonn unless the parties m d y  agree to a mbslihrte. 

The Employer will make its best e& to obtain & space from the goverrrment for the use of the 
CSOs t o  locate a Union-provided bunetin board that will be used by t b ~  Union for posting 
notices pertaining to Union af%irs. Zbe providing of these facilities is the prerogative cf the US 
Govment .  

- The Employer &dl pap for & ph@caVrnediical exadnations and dl foU0W UPS that 'are 
required by tk US Gov-eat at Employer designated dioic(s) m physicians. 

Physicalhnedical exam may be required by operation of the govcrnmerrt contsact or should the ' - 
' Employer have o m e m s  rrga$.ng an Employee's fitness for duty. The Employm L required by 9 

j 'contract with the US Oovemmknt to designate the physician or chic. Emplop  shall pay 
.Employee.up.ta . . .  four horn for time spent taking an employer-nqucste8 medical examination. 

...- . . . . .  

SECTION 13.4 BREAK ROOMS 

The Employer iwiU make its best effort to obtain hni the governmenl break rooms for CSOs for 

, F-\. breaks and lurich dthout management using thc room as an ofice and will make its best effort 
to have he govumnat equip the mom with water. The providing of these fSci1itie.s is the 
prerogative of the US CmvannmLvernrna~t. 

- -. - . - . . - . I .--.--..-.. - -..-..- --.* ___,.._._.._" 

... I.................................. ......... --'----.--------.--.-I---.--_ .m-. -, 

CBA (AWL & P A C S O - ~ O M - - ~ ~ ~ )  
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'. ' SECTION WSLOCKEFtS , 



The Company will rcpoa h y  d e t y  violations observed or raporled to tbe Company in any 
govement provided CSO work stations and break rooms. 

mnmu 

SECTION 17.1 NO STRKES . 
Both the Company and the Udon a p e  &at continuiity of operations is of utmost importance to 
tbe Company's security operations. Thffeforc, so long as this Agreernd is in effect, the Union 
and the Company agree that k e  will be no strikes, laclroub, work stoppages, illegal picket 
I* slowdowns or stcon* boycotk during the term of this Agreement and that fie Union 
will not cause, nor permit its members to case, nor pZiU any member of the Union takc part in, 
any d e ,  including a sympathy strike, slowdown, stoppage of work, planned h&ciency or 
any other curtaibent of work or re&ition or interfenntx with the Employer's or Government's 
operations for any reason whatsoever: Nor will tbe Union authorize or sanction the same. 

' Upon hearing of b y  k~uthorized slowdown, or work, planned inficiancy or 
any curtaihtnt of w k  or restriction or inrwfercnce with the operation of the Employa, tbe 
Union shaU take afkmt i t re  action to avert or bring such activity to a grompt tambation Any 
Employm who violates this provision may be immediately discharged. Furthermore, it is agreed 
and uodedod fbat in addifion to other medies, the provisions of this Article may be judicially 
enforced including specific perfmance by way of injunctive relief, 

SECTION 17.2 LtXXOUTS 

l[n the event h t  any provision of #is Agreement shall at my time be dwlared m d i d  b~r any 
court of cmqetmt jurisdiction or through govanmerrt regulations or decree, such parties hereto 
agree to renegotiate such provision or pr~visions of this Agretment for the pwpose of making 
them conform to the decree or govenunent statutes so long as they shall remain legally effective. 
It is the express intention of the garties hereto that dothex provisions not declared invalid shall 
remain in full force and effect. 



ARTICLE 19 

SERWCE CONTRACT PROCEDURES ANI) OBLSGATJOWS 

The parbes recognize that they are providing a servim to tbe Udted States Go~mmnent 
Therefore, the terms of this agreemwt m subject to tbc directives of the aolr-mt, a 4  
except as provided here& tha. sbdl be no recoun. against the Bmpioya wifh regard to its 
actions tsktn to comply with those dkectives. In thc event a directive necessitates a deviation 
frwn the obligations ar procedures contained in this Agrecmeat, the Union may rcquesf. that the 
parties hereto me& and confer with regard to the effkcts, if any, of the daviidion nccsstated by 
the Government's directive. A wpy of a writttn directive c o v d  by this provision shall be 
pmvided to the Union president upon &quest. 

The parfies acknowledge that during tbe negotiation which d t e d  in the Agreemc11t each bad 
 the^^^. right snd gppPPortw$y 3 makt demands and propods with rtspect to any subject 
or matter not removed by law h-m thk area of ~ b l l ~ v e  ba~gaining;md dl understandings and . 

agreements rwch by tbt parties are st forth io this Agceemmt: Therefore, the Company and the 
Union shdl not be obligated to bargain collectively on any matter to conditions of 
employme& including but not limited to. mtqs of pay, .wages, hours of wcdg discip1inary 
actions, traiaing requhnents, etc., - the term of &s Agreement, except as specifically 
provided for in other provisions of this Agreement. 





BY: ,. . 

FOR: 



Appendix A 

\WAGE SCHEDULE 

a) Base Wages 

S 18.48 I hour 
$ 17.23 1 how 
$ 2.36 1 wular bout. wvrked up to 4Q 
$ O.10626 l regulsr hour wrked up to 40 



Appendix A 
;. . 
I .! WAGE SCHEDULE 

Current: 



Appendix A 

WAGE SCHEDULE 

a) Base Wages SITE: Howton, Oahnrslm 

mud SecuW Officers: $ 1Q.m l h ~ w  
Lead r;ourt S ~ u q  MFicer; Q 19.81 1 hour 
h i ~ r  Lesd CMlrt S~arrlv O m .  1 20,s I regulsrhsur 
k i t h  & W@ibn AIl~wena~: g 2.38 1 regular hour workad up to 40 
Uniform Allowance: $ 0.1 0625 I regular hour worked up ta 40 

EthEtlve . October . 4,2005; 

murk Seourity offiosrs: . 
-Lead Gourl SecurltV DfftFw; ........... 
Senlor lead Cwrt Security Oftioer; 
Heal@ & .Weffme Abanee: 
Unhnn Alowanoe: 

5 + I houru' 
$ * I hour"' 
$ I regular hour 
$ / k ~ u l a r  hwlr mriad up ta 40 

. $ D,IOB26 I regular hour worK&d,up ta 4D 

I * ~ p s ~ s s o p ~ ~ t ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ' f w ~ m a m h ~ n l g ~ ~ ~ a ~ l i : ~ ~ ~ ~ w . r m ~  
. .2-. . A U u ~  atawffme W M a y  I. endha-. f , p _ e y ~ ~ a ? - p ~ _ " u b y  thk- mhtd by ghrbrg wrfttsrn mEte la the &CFT 

..... I party, Any final egreemcnfm~hg & -&& &dbefmt~paai8d'hia.&e.b~ dFth$-agwementrX&ap~W.,  .-. 
to ixn-eenlsnt, me d$p& sfi&Jlbe s&d#tedtoeMthM tn scxordanm with Aryde 6 dfhis agmwmt Al/pMmdb 
fMo A p m e n t  Hldmg, bbul ml ldslw fa, MU& 34 shall mabi ~n fum d m  the terms of ths newtidons and eny EWMng i arb-, and fwt l le m-cdthw mm iffhis tmxwnent 



WAGE SCHEDULE 

a) Base Wages SITE: Houston. Galveston 

Currant: 

C o u r l S e c u r i t y ~  S 10,44 Ihour 
Lead CarrtSautOtybitm 5 20.19 thaw 
sc* Lead Courl seam# MTRer: $ 20.76. t b u t  
Hdh 81 W e e  A l a w s m  $ 259 1 mhr hour paid UP ta 40 



WAGE SCHEPULE 



Appendix A 

,WAGE SCHEDULE 

a) 8ase Wages SITE. Laredo, Browwvllle, Mcqllen 



;Appendix A 

WAGE: SCHEDULE 

Current: 

EfiecuYe October I, 2m: 



Appendix A 

WAGE SCHEDULE 
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WAGE S~WEDULE 


