
Master Collective Bargaining Agreement . 

Between 

AKAL SECURITY, INCORPORATED 

and the 

Court Security Oflicers of tke Southern District of Mississippi Facilities 

Jackson, Mississippi 



THIS AGREEMENT is m d e  uid mtercd by md bctwet~'~ AKAL SBCURITI, 
TN CORPOWTED, a New Mexico &rp~r~tion, haeinafim referred to as Uc "Employdor 
"Company," md Court Security Omcss of the Southern MMct a f  Missisippi Facilities, 
Jackson, MS, hminafler referred to as the Wnion". 



ARTICLE 3 

A. The Employer htreby recognizes the Union as the sole d txclusitm bargaining agent for 
h c  purpose of tnlkctive bargaining as outlined in this Agreement, withltcspect to wages, 
'hours, ovcrli~~ie, leaves of absence, uniform bnowanccs and any and dl other conditima of  , 

employment for all full-time and regular shared position USMS medentided court scnuity 
ofiecns (CSOs), special scouity o f i c m ,  I d  ooud s d t y  0 % ~ -  and special lead court 
security officers assigned to the Mwal CMntbouse~ and othu'tlnitcd States Justice 
Department related oftice buildings pm.sxumt to t h c  Employes's CO~VDC~(S) wlih the Unilcd 
States h h a b  Scrvice for security within he jurisdictional boundaries of the Southem 
Distrjct of Mississippi, in ihc city of Jackson, MS, CXcludmg dl managers, supcrvl'sors as 
dofined by thcNLRIJ, office andlor clerical 'Employ=, temporarily assigned mployecs 
and substitute Employees and dl 0th Emplaycos of the Employer. 

SECTION 1.3 STEWARD SYSTEM 

Tbc Oompany agrees to r o c o ~  a stcward Sy- 

The Unfon a g e s  that the stewards will work. at tbeb regulm jobs at all times cxcept when they arc 
rcliar.ed to a m d  to a l l  the bubusiness of the Orievance Procedun: as outlined in Mcle  5 ofthis 
Agiemmt . . . . . . . .  

Maa~gwial and salaried Employees shall nor perfbiln the  dub'.^ &the Iiuployws in tlw bargaining 
unit, except as ~rccessary to fulMl the work under the U S  Marshals Service contract. 

If the Bnployce requests, the CampanywiU CAI for a steward prior to any disciplinary action taken 
whether it bc writttn or v%rbal. The supwisor at the of h Employee will releasc the 
steward as saon.as possible. '!3e Company will not be responsible for paying the steward for h e  
spent ia Ulis regard. 

. . . . .  . . . . . . . . . . . . . . . . . . . . . . . .  . . .  ..-. .-. 
. . . . . . . . . . .  
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SECTION 1.5 DUES mCK-OFP 

The Co~npany agroes to deduct monthly dues and lawful assessoents as designated by the Union on 
a lnonrhly basis from the paycheck of eacb member of thc Umion These deductions will be made 
only upon receipt of writtm nuthoikation frDm the Employee on a form pmvided by supervision or 
thc Union. The Employce upon 30 days' written notice scrvd upon Ihc Company and the Union 
may revoke wch aulhorizatinn. It ia understood hat  such deductions will be made only so long as 
the Convprny may legally do so. Thc Company will be advjscd in writing, by the Union, as to what 
the Union memberslJp dues are. 

?he Coqany  will ramit 1111 such deductions to the Financid S m e t a r y h a s u r a  within 72 hours 
~ K U  rlw date the dtduction was made v ia  &ect dqoskunlcss it i r  tccbnicdy hnpossiblt to do so. 
AD c o d  relared to direct dtposit will bo borne by the Union The Union agrees lo furnish the 
Company with the cw~trrt routing numba for direct deposit The Company h I l  firmi& thc 
Financial Secrctasyflnamer with a deduction liq settinp; forth thc m and mount of dues and 
gtiation fees within seven (7) days of each rdrtance. Thc %on agrees to hold the Company 
harmless from any action or ~~ctions growing out of these deductions commenced by an Employee 
against the Compdny, and assumcs full responsibility for* disposition of the b d s  so deducted 
once tbw are mid over to the Union. EITOV made by thecompany in rbe deduction or remittame of 
moneys shall kt be considered by the Union as a violation of-this p r ~ ~ i m ,  providhg such cm,m:. 
&e uniutcxitional and camzted whenbrought to the Campany's atitntio~ 

/-. 
( 'i The Cbck+fPAuthorizaricn Card to be executed md futpishcd to tbe Company by fbc Union and .. ...- Qe limployea, shall bc the officiatUnioa Authorization for Cbd-OEDUcs. The Campany shall 

accept IIP other fOrm Unless the paties mutually a p e  tothe rmbstitutio~ 

SECTION 1.6MTENT OF PABIES 

The Union'& tbe Company a g i ~  to wo& sinccscly a d  wbdhcartedy to tb end tbat thc 
pmvisiom of thi.9 Agrccmmt will be applied and htapetcd fairly, comientiously, and i the bcst 
inttlzst dtfficieot opaation. The Union u d  the Company a m  that they will use their best efforts 
to cause tho Bargaining Unit Employees, individually and collectively, to w o r n  and render loyal 
and efficient work and services on behalf of thc Company, that neither rcprcsentatives nor 
their members wiU.intLnidate,.coeroe or discrirsiaatc in manncf. against my peaon in its employ 
by reason of h i d k  mmbmhip and activity or non-mtsnbm or non-'a&vitjr in tbe U a i o t ~  . . . 

Neither the Gnuputy wr the Union will d i t c  a g h t  my Employ~e because of race, color, 
religion, sex, age, nationel origin, Viclnam Bm Veterans ptatuq OT disability. 

to work sinnccrely and  wholehearted^^ toward thc acmrnplislanmt of this objective. 



SECTION 2.1 SENlORJTY DEFINED 

I.Jnion seniority shall bcthelmgth ofc01~tinuaus s&ce Can fhe bploym's last date of hi TC or 
trandcr to all s i b  within thc jurisdictioml bomd~ririts of Jackson, MS, as a S p i a l  Dtputy US 
M a ~ b l  Court Swurity Officer for the Ehployer, past or pi-esent a d o r  any prcdccersoi Employer. 
Seniority shall not accrue until the employee has auccessfidy m p l a  his/h~r probatiosary period. 
Seniority shall bc applicable in d-mg the order of l a p f f  md recall, Mbidding, vacation 
scbcdules, extra work and otha math's as provided form this AgreemmL 

Any E~nployct pumanently trasfmed oui of the dcsignatcd LocaI Bagaining Chit for any reason 
shall lwc hidberunion smiority as it applics t6 tbe order of layoff a*ld recall, shift bidding, vacation 
schedulm, extra work and other mattesc; as p d d e d  for in this AgewaeDt 

SECTION 2.2 SEN7ORITY USTG 

Seniority Lists shall be furnished by the ~orn~any to the prop Unioll officials within a reasonable 
' 

time, upon request by tbc Uoiw, each March and September of each contract year. The 
Union Prcsideitt ~f the President's dt9ignatedrcprcsent&em~~t make the x~qlitrst for tkmc lists to 
the Company in writing. The updated and current Stnioriry List shall be post4 and maintained by 
the Company at each work location. An Employcta$ stand& the post& Seniority List be. 
find unless ~otested in writing to fbe Site Supervisor or Contract Manager m dishiots where a "Sire. 
Supervisor" is not authorized, no later than thirty (30) calendar &s after tbc list bas been pasted. 

SECTION 23 PEKSOUAL DATA 

Employees &all M,@ thc Employer in writing, on the campany provided fom, of rhet pmper 
mailing address aud telep- number or of my chngt of namt, address, or aelcphonc number. Tbi 
Company hallbe eatitled to rely upan die last hown address b the Employer's of6cia.I records. 

SECTION 2.4 TEUNSFER OUT OF UNTT 

Any Bargabing Unir Employee w h  ispro~~otcd to a DOE-baminhg unitposition for more I h  
Four (4) w t e h  shall lose his/hcr union seniority. If hdshe returns to Ihc bargaining d t  at a later 
date; hislher seniority will sari on that ~=tumdate. , . , , . . .  
SEclTON 2.5 PROBATXONARY EMPI&'IIE&S 

Probationary Euploytts will be considerod probatiwiuy for a niaey (90) day period a h  their hire 
dote. The Union will d l  represent Probationary Elnylayms for problems.concuning waa;es, hours 
and working conditions, but ihe Chmpany reserves tbe right 10 decide puesrions rclafbg 10 baasfers, 
suspensions, discipline, layo% or discharge of 'Probationary hployccs witbout recourse to thc 
giwance procedure conlabed in this Agreammt..Probationary Rmployees do mf have seniority . 
until the completion of tb~prob~tionary period, ab wllich time seniuffty dates back to the date of him. 
The nincly (40) day mid rcfded to in Ulis sectionmay bt extended if the Company ~noour~tm a 
delay in, thc US Marshals Scrvics prfoxrning backgrmd checks and pnt ing written authorization 
on , m 1 y  hircd Employws. 

CBA (AkaVSMS-J&on 2002 - 2006) . 5 



' ' -  SECTION 2.6 TERMINATION OIr SElWWTY . 
The senioriry of an Enlplaytt shnlj be terminat& far my ofthe EbUowing reasons: 

a) the aulploya quits or retires, 
b) thc Bmploye~ i s  discharged, 
C) a scnlemm~with an ~ p l a y c a  has heu madc for total disability, or for any othenleason if the 

sctt1cment w d w  further employment rights withthe Employer; 
d) the Employee is Said off for a co~rinmus period of one hun&ed eighty (180 ) days; Or 

Ihc Gov~mnent temhaics tht Employee's crederrtials as a Special Deputy Marsh4 or tbc 
Employce is alher~ise asked to bcmovcd from working unda the Employer's cor&act with 
the Govtrnmcnt. 

c) Emplaycc is pcnnamntly trensfcrred out of tl~c bnaining unit 

Shod13 the filliag of s vacancy &this Artiola create a second vacancy, tbat &r&y wa be mled 
mdw this Arlicle as well. APy Employee who wishes to tlppJy for the open poritioo SW do so in 
writing. Vacancy posthgs nnd vacancy notifiatiaas will be site specific, it., only Zmployecs at the 
site where the vacancy occm will be required to be notified- 

Shared positions wilf be filled as described m Section 3.1 

In the went of tayoflor when full-time or shard posi~ons an bejng mduccd, probationary 
I Employees will be laid off first, Shodd itbc necessary to  Wdcr reduce Ihe WO& force, Employees: 

will bc retsined on the basis of seniority. Recnll of Employ=s will be acconlplishcd by calling the . 
last kid off hploycc first and so OD. 



Duc to tho changing work envhmcnt, all Employees arc subjecf tD assignment anywhere within 
the dihjct on nn as-naded basis fiompstnt on-duty pcrsanncl. Failure to comply with .the 
aforementioned scl1cdult chmgcs may lcad to disciplinary action up to and including dismissal. 

SECTION 33 AYPOEWMENT 01 LEAD CSOs 

The US Government in its contract with thc Company m a t e s  sp- guidelines for thc selection of 
h a d  CSOs. Based on the~ui tc r ia ,  dl appoiatmcnts of Lead CSOs will be made an the basis of 
ability, Ab%ty shall iucludt srr fimployce's skiUs, experience. put pcrfo-c, eapWtics, and, 
the nacds ofthe opcratiou It; in the Employes's d c t h d .  EmpBpes we qually pdifi9 
scuiority will prevail. 

SECTION 5.1 JNIUNI' 

Wr purposes of this Agreement, a grievauce sl~all mem a C~&~IIIC~ violation, mivintcrprttation, or 
mis~pplic&nn of my provision of this A g ~ m a t  or ths challenge of any disciptinnry action takcn 
against a Union Employee, except that this grievance prowdm shall not be tucd for any ' 

I 
dis~iplinai~ ac~ion dirtctcd by the US Marsh& Service or by Judicial persomel. This pro~[sim is 
not intended to limit or pmhibit the rights of auy paty to kc& relief fron othx parties, h edditiou, 
the grievance procedures outlined h%m shall sot apply ta any situation whcrc the Company is 

. (-1; acting under the directives of the US Marsbds Senlice any mcmbtr of the judiciary. The t~lpl  
-. ... ''days" shall not include Sahudays, Sundays, or holidays when uscd in this Article 



1 .., . , 

' , ' SECTION 5.2 GENERAL PROVZSIQNS 

The number af days outliued h~ Section 5.3 in L c  pmecssig and pr@cl~~tion of gdevmces shall 
establish the maximum time allowed for the presentation and processing of a glitvance. 

Informal Step ; Both fhc Compsny slldt!~t Union agree that thc%ploycc wiU first discuss 
hisher complaint. with hi&w immediate pupmisw not in the bargahing unit within five 
working (5) days of the incident b&g grieved to s~ul tht b f m 1  proocdclre. If the infannal 
procdura is not invoked within eve working &ys of Employee's howl~dge of a grieveable 
isms thea is agreed by both p d e s  that no MUT action can be taken. 9 during the course 
of this discussion either tbc Empbyee or !he supcrvisot dcems it desirable, a steward or other 
Union mpr~mntativc will be calld in. If the cornpi& is not s8lisfactorily adjusted withih 
three (3) working days of the informal discussion, i% may be submitted in writjng to the 
Coneact Manager or liismcr dcd- in accordacc with Step One. 

Step Tm - Iftb grievance id  flot satled in SCcp tbe grievance may bo appealed ip . 
writ& to thc Director &Ruman RESO- or b lbe r  designee not later f b ~ ~  tm (10) days 
~ I O  the denial by the Contract Manager or hisher drsignm. Tbc D-cotor of Human 
Resources or hither designee will havc ten (10) days fram the date the pievance was 

.- - _. . .. presenicd to bidher, to retun hislhcr decision, in writiw, wilh a m y  to the ameved 
'Employee and thc Steward. . . .. .. . .. . . . . . . . 
Grievance for Dirciplinc - h y  @nncc jnvolvbg discharge or other discipline may be 
commenced ~t Step One of'this paccdure. Thc written grievance shall be presented m the 
Contract Monagcr though thc Site Supctvisor or hidher desiynce within ten (10) days afttr 
the occurrence of the facts gi.ving rise to the gr i tw~ce .  



Frc-Arbitration Kearjng- l'hc parties a p e  to hold a pn-a~brbltration hearing requiring a senior 
manager of the Company ad Union President (or design-) to make a b a l  effo~? IQ settle the 
grievance before arbitration. 

Selectiou of an Arbitrator -Within fifteen (15) days ofreceipt of the Union's wtittcnnatice lo 
proceed with stbhtion, thc Company and II.IC Union wiU mcct or telephonically jointly auwnpt to 
agrcc upon the s e 1 ~ o - n  ofa ncutrd arhitmtor. If, witliin fifleen (15) days, the parlies fail to agree 
upon the selection of an arbieator, tbe Union will request the Federal Mation and Conoilia+on 
Service ,?MCS) to supply s list of seven (7) ttrbitrators. An arbitrator will be sclccted from the list 
supplied by the FMCS by pwties alternately striklng.&m the list until me (1) Bavle  r c m h ,  and 
this Individual shall bc thc. arbitrator to hear the gricvaoce. 

Decision of &e Arbikator - The arbhtor sheU G O ~ ~ W L C C  the he* at tbe carliest possible date. 
The decision of the arbifmtor shall be final and biodmg upon the parties to the A@eement. Any 
dzisjon s b d  be camplied with, withaui mdua delay afterthe decision is rendered. It is undustmd 
and agreed hctwm the partier that rlra arbitrator shall h a v ~  no pawor bo add to, subWct &om, or 
modify any of the tmns of this Agrcmcnt 

ArbitratJou Expense - ?%c arbitrator's bes aid expEnses, inolnd'q b cost of any hewing mmn,. 
sbll be shard equally bttwced the Company and the Union. Each party to th4 arbitration will be 

.-. rcsponsib1t for i ~ l  own cxpeases aid cbmpcmation incumd h bringhg any of iQ w b s m  or o k  

( patticiplmts to the arbitration. Any otbcr Bxpmscs, bclud'irrg W c * t  costs, &all bt borne by the 
--. psrty i n d g  such expen-'. 

Time Limits -The deckion of the arbibtor sball be rendered as soon possible a k  fhe dispute 
bas bccn submitted to hi~n/her. 

7h Union shall have tht right to file a-group @ievatlcc (obs  action) or gn'cvances h h i u g  mom 
than one (1) Employee at the Informal Step of the g6cvaa~e p e h .  

.......... 
. . . . . . . .  . . . . . .  SECTION'5;C INDrVLDUAL GKlEVANCES. 

. . . . .  . . . . . . . . .  ._.. ,._ 

No iudividutll may mom a gticvance to arbitratioli, 

ARTICLE6 , 

, DISCPLm 

SECTION 6.1 GROUNDS FOR DISMSSAL 

Mcr completion of thc probationary period, no Employee shall bc dismissed or suspended without ( '  
just cwsc, wdess the Employee is ordered by the G o v ~ a t  to bcxemoved ii-oh workiog undet 
rhe Einployer's contract witb thc Govemmmt, or if the h p h p c ' 8  crcdenliuls are dwicd or 



terminated by tbe Marshds Service. Thc Company's cootmct: with the US ~ v e m m m ~ t  sets out 
perfom~~ace standards h. CSOs and all unployecs are rcquircd to :omply with tbcsc standads. 

HOURS OF WORK AND OVERT= 

SECTION 7.1 WORKDAY AND W O R ~ E E K  

For rbe purpases of thio Aaicle, a regular worheek of forty (40) b~f9 of work, c%cluding lunch 
periods, shall constitute a wrmcI full-time workweek for fall-tirnt Employees. Employees working a 
minimum of eight (8) cansecutivc hours shall mrmeily rsceive an unpaid lunch periDd of at least 
thirty (30) minutes d e s s  work oonditions p d u d e  scherlyling ofthis p ~ o d .  Shifts shall be 
~chedulcd d thc discretion of fhe Employcr to llfill the needs of the Gouernarent. Nothins 
contained h a s h  shall guarantee to my Employee any number of h o w  of work per day OX we& 

Excluding: Site Supervisors cannot be sssighcd to covw CSO overtime positions or posts cxccpt in 
cnicrgcncy simdons. or when direot-4 by the US M a r M  S h c c  6t judiciary, or in situations 

p-t st& RI~EN~SDI'G t~ Work ovtrtimc assignments only wben is no bargaiuingaiuinguoit member 
availabl6 or in situations described ~bovc due to the rapidly c-g cant cnviroment. The 
P.myloyk will attempt to redjfy ~vtr t ime inequdities-&ugh the future scheduling of overtime 
worlc. Overtine records will be made avidable to tbe Udtm by tbc Company upon iequert 



H o w  of work for shirred position Employees shall be dctwlnincd by h Z~aploytr, ta insme the 
orderly sad &cimt operation of c~ securi& scrviccs. Shard psitianEmplayees shall be 
required to walk all scheddtd work hours, unlta rhe Errrployet is d for good c m e .  Shared 
position Bmploytcs will be rcquind to ~ign  tbc Aka1 Shared O f I k ~ r  Agreernmt 

SECTION 7.6 REST PERIODS 

Thae shall be two (2) fifttm (15) minute paid rest pen'ods when pmpcrlyrelievd and one [I) 
thirty (30) minute uqaid lunch for cacti eight (8) hour shift. One rest M o d  shall be in the first 
half of the sMf€ and the second rc# period s M 1  be in the 1 ast half ofthe shiR On occasion, due 
b axceptional authorized wok nqdremcnts, Employees may have to work through their unpaid 
1mcl1 breaks, ad, if so, they will be wmpensated at the appropiah rate of pay. The Cbmpany 
recognizes the requirement to provide regiddy scheduled breaks. It is not tbe intent of tbe 
Compgny to dens avoid, or abuse this requimncnt. 

.SECTION 7.7 CALZrW PAY 

An Employee called in t~ work will be &mtd s mtriraum of ihnt (3) hou% of work or pay.. 

At: least once each year, full-ttnc Employees a d  shared position hqdoytes at each location may 
bid &heir sbifi &cd&s among dcsigmtd fill-time a!tsignmeJxls or shared assignmm.t% hthe older 
of scuiority. ShiA Bidding mrry not led to any cha~gc in status from full time to shared t h e  
position or vice vasa. Both parties understand that this Scctim w U  not apply to US Marshal 
S d C 6  orjudicial assignments and all bidding will be ~nditimal upon US Marshal Scrvicc 
acceptanec. 

The base rate of pay for Court Security Officers and h d  CSOs in all locations are described in 
A p p ~ ~ ~ d k  A ofthis Agreematt. 

i e m o ~  8.2 PAW 

].'aYd& for all how:1y EmpIoyces will be a!3e1 I1 a.m. on Riday foHowhg tho pay period ooding on 
Saturday, subject to change by mutual sgreement. 



In caw of an uudisputed m r  on the part of ihc cwnpauy t o  an hployet's rate of pay, proper 
adjustment will br. mode Trom the dale the error o m c d  

SECTION 8.4 LEAD CSO RATES 

If additioual b a d  CSOs are added to the contract any time a h  this Agreement goes into cffccf 
they will be paid 8 premium to ihe current CSO rate. The amount of p l ~ i u n r  to be paid a new Lead 
CSO will bc negotiated between the Cornpay and tkc Union at tb timt of pmmtion or 
dctcrmiuation of the position. 

HOLIDAYS 

- - , - A  .. ....,.. .8: ;Any full-timc-EqlqmJNh9 y ~ @  p sCuIed  on aholiday xeoeive thc bployte's 
straight riuac rate for all hours worked a d  in d&~o~'~1~~Ceivt~~ighrhr(~~.ho~s1oli&yy~ay atfie- . _ ,  ,.-- , , . ! 
straight time rate, providing tbe Employee meets the reqw'remmk abovt in Soction 9.2A. 

C. Any shared position & n p l o ~  who works as schtduled on a hoIiday shall. receive the Emylayce's 
might b e  fix ,dl bours.worksdplus prorated holiday pay up to 8 h o ~ s  based on theis average 
weekly hours fa the previous four wbcks' work 

D. Holiday p y  for shsrcd position Employees whb do not work on a holiday aud meet. fhe eligibility - 
. . rcquiruments setout in Section 92A above shall %e paid a proration'of the full-timc benefit based 05 . 

their average wcckly hours %r the p i o u s  four wecks' WO*. 



Eligible full-time Ihnploytts shall be entitledto annual vacation pay, based on thcu continuous 
ycors of swuice with rhe Employer at fhcir individual hourly rate at thc time payment is made m 
accordance withthc followil~g scheduie: 

Upon completiw of one (1) year of s d c e :  80 horn 
Upon completion of five (5) y m  of stsvioe: 120 b o ~  
Upon completion of twelve (12) years of service: I60 hours 

A. Eligible shared psifion Emp1oyces who work a rcguler hdf-time schcdult shall be entitled to 
one-half the full-time vaoationbraQt at their individual body  ratc. 

Each Employee who qusW3es fbr a ~ o 9 t i o n  in sccordaucc with the provisians of Chis Melt shall 
notie hisher Lead CSO, in anitingI prior to April 1st of each yeat ofbis os her first and b ~ ; o o d  
choioe for deskcd vacation periods, if any. Tf vacdon time is required to be used differently tun aq 
per requested prior to April 1, Enployee must g h  t h the i r ' ~ i s t l !  $bpCdsor a writtenquest at 
least stvm (7) days prior to the requested v a d w  time. 

E d w c a t i o n  pay shall be paid on the pay day following the Eurployte's return to the job aficr 
hisher vacation 

Vacations shall not be hlmulutive EFom one year to fithe n&. &y earned but unused vaclltion time - rmnaining at the end of a year ofsqdu: {i.e. anniversary Bats of nnployment) shall bc paid to tbo 
V Employee. 



. 
- .  s E ~ o N  10.5 PAY LN LTEU OF VACATION LEAVE 

Any h e  during the year, Employees may requcst in writing to be psid for earned vacation pay in 
lieu of taking actual vacation Icave. 

SECTION 10.6 TERWlZNAmC EMPLOYEES 

SECI'ION 10.7 VACATTON - LUD OFF EMPLOYEES 

Length of smicc with the Employer shell not accrue ~DI the purposes of vacation bemiits while an 
Employee is an laid-off batus. 

SECTION 10 J VACATION IN-NTS 

Vacation days may b used in one (1) day incrmzcnts, if so desired by rht Employ- and approved 
by rbc Employee. 

ARTICLE 11 

LEAVES OF ABSENCE 

I 
8 S.ECTION 11.2 MBDICAL LEAVE 
I .  

AnEmpYoyec sbdlbc granted an unpaid medicill leave of abs- for a specified period not to 
exceed 16 w d s  within a 12-monU~firiod. Emplaycc's disability must be made known to the 
I?mployyc in accordance with the provisim ofthis Artid$ and b6 8upportcd by a doctor's certificate 
sh~vhg the nature of [he illness and the estimated lmgth o f  time the Employee will be unable to 
perform hidher job. 

The 16-weckgwiod may be cxtcnded dthe dismti.m of the Employrr. Duriug mcdical lea%%, the 
Employee shall he wguired to furnish a report from tho doctor wkcn rcqamted periodically by the 

1'' ' : Employer. Employce will be required tu use accrued vacation or personal Icavt tine during the 
, medical icavc. Upan flrc expitation of said h v e ,  the Employet shall fwnisb ~IIC Employer with a 



statement, signed by tbe doclor, which osta$lisl~cs the Eitncss 05 tho Employee to return to the 
P?p1oycebs previously held work. 

h~ Employcc of thc Compeny who is activated or drafted into any branch of  the armed forces of the 
Uniied Statcs undcstbe povisions ofthc5el~'ve Sactics Act OX the Resm Forces Act shall be 
granted anunpaid nulitmy leave of absence, as raquired under the federal Taw, for ibc Limc spent in 
full-time active d q .  Thc p d d  of such lewe shall be detwrninui in rtccordaxe with npplicable 
fdml laws in &u:t at the t ime of such leave. 

SECTION 11.4 W O N  LEAVE 

A Union o@cw or dcl~gate will be grmred an unpaid lbvcaf abmxx upon written rcqucst for the. 
purposc of attending Union ~ o n v d o ~ s  or other mcobbgs of vitd inicrtst to the Udtcd Go~crnmcnt 
S d y  Officer(; of America. Tht maximum number ordays given for union leave is not to c x c d  
five (5) days pet: contract year asd themBxjmnm umber mi011 o f f i m  or delegats to be granted 
Ieavc of absence is not to cxcced two (2) Emplbycul pm Locd unbn. 

The Family aad Medid have Act of 1993 is iacorpmoed herein by refmuce. 

SECTION 11.6 PmSONAL LEAVE 



. . . . . . . . . . . .  ..........._._. _^. .&... 
C. Unused pugonal days&iill'ntit be tumulativofromycar-to Far. hy W ! Q & . ~ ~ ~ ~ U S ~  .............. 

lcaw pay will be paid to Employee at the end of the contn%t pm. 

D. Upan tcnnination ofuqloyment, Employte w3I be paid at their individual homly rate far any 
mused, eiuned pcrsonal leave, birsed upon & e m b e r  of actual hours knfloyce worked duhg 
that contract year. (Example: An Emplayrrc who terminates work affw six months a( thc full- 
time rate during ths m n t  contract ycar and cams three (3) days persod leave, bur d y  uscs 
two (2) days;would be eligible upon ftnninati,m to bc paid for the tk1.4 uuusod personal day.) If 
the Employci: has used more peaonal days upon 1:dnation thm helshe camed based upon time 
worked on the cantract (4 bows pcr fdirll rnontb. worked), tbe amowt ofthe a v q c  will be 
deducted from tho Employee's find paycheck. Example; If huloyec work only six months 

,.---, rmd thvef~e earns thr& days (24 how) pers&~ I&% but uses four d&s 
I '  
".-f 

leave, the extra 8 burs' pay will be deducted 6pm Emplop's final paycheck.) 

. . . . . . . .  
. .  
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; I 
.. E. Persoml leave (and vacatidn) ddeys may be used tn cover absellar caused by ilhes~. h y  

Ef,~nployee who is unable to report to work because of ricknm musl notify the Bmplqa  at leas€ 
two (2) h o w  prior to the beginning of MSmcr rtgular shift in ordw to be cligblc for paid 
pcrsonal leave benefit% Disoiplinary action may rcsult h n  excwsivc, unapproved absenteeism. 

SECTION 11.7 PROCWSR3G L M S  OF ABSENCE 

A lcavc of absence must be processed L thc followhg mmer: 

A. All requests for any unpaid leaves of absence shall be submitled in writing to the Site Supervisor 
at least tcn (10) calendar days prior to the dntc that the have will rskt eEecr, except in as= of 
cmtrgaxies, and shall include: 

1. The reasons for such leave; 
2. The effective dates o'f such leave; 
3. Tbc cstirnaied date of return to work. 

B. Tbe writtm request for leave of nbscncc &alI be submitted to rhc Qmbact Manager tth Site 
Supervisor far find approvat. 

D. Extensions of the leave of hswce may be granted at the dismtion of the Employer upon written 
request by the Employee within ten (10) cdtadar days p i 0 5  to the expbtiou of tbe leave d absence 
wheaftadble. mcnsions when granted s b d  nat total more than tbi@ (30) days. 

The Company will comply with all Srate and Federal re@otiom regding Employwl service 
for jury duty. Employcw will reoaive their regulm rate of pay minus any pay received &om thc 

; corn far up to three (3) dBys spent on jary duty. 
-. . . _." -. -. ... . 

S E ~ ~ ~ N ~ I : J  R E R E A ~ ~  = A m  - ..... .. .. . .. . ..,.. .. . .- . -,..,----- '.-....-." .--..... _ *. _ __,* _I 

All m~lcprobetionary Employees shall be mtitlcd to tlye (3) d W  paid hmvernent leave per full 
Governmcut cuntriict year for pqosea of attendimg, on s d q  m d l y  scheduled to work, the 
h q a l  of aparenf parent-in-law, spoasc, cbild, sibling, or dhg-in-law. Employee will notify 
h a d  CSO, whmver possible, of ,h n e d  for.ba~avtlnmt leave. 

SenioriG shall accumulaee d m  the period of my approved Icavt of absence subject m the 
p ~ i s j o n s  of M c l c  2 of this Agrcemcnt. 



Por I~IC life of ~s Agrcemtnc, tht hrploycr will make bca1th and welfare pilymmts to Employtes on all 
bwspaid up l o  titfly (40) hours per w e e  a d  up tn a total d 2 0 8 D  b u t s  mntmcl year, as described 
in Appcndjx h. 



1' ; 
coosidered by thr; Union as a violatian of fkis provision, providing such errors are COl~CCtive and 

. conu;ted when brought to the Company's attention. 

'Ihc Chcck-off Authorizatian Card to be cxecutcd and funlishcd to the Company by the Union and 
me Employees, shall be the official Union Authorization for i n s m c t  deductions. The Company 
shall accept ao other fam unlcss the paftits mutually agrtc to a substitute. 

ARTICLE 13 

SECTION 13.1 BTJL5;ETXN B O D S  

The Employm will make its best &fort to obtain a qaoe from tbe Perament for the use of tbe 
CSOs to locate a l)nion-provided bulktin hoard that will be used by the U ' o n  for postbg notices of 
mcctiogs, tlietioas, qpokitmccrts, recreational and social affairs, and other Uaion notices. The 
p'rovidiig of these facilities is the pmogarive of ttrc US G o m e n t .  

The Company will provide advance paymats for approved travel mptnses ifrequested by an 
Employe. Anyhou~ to inchide travel over mlve  (f 2) b w s  will rquirc the Employee to stay 

..-.. nvornight and-the.appmpriakpw dim.w$b$.p$& .+l?-ms in travel will be counted as work 
]lorn with appoprjate o-c wages pmvjdcd for u u d ~ ~ ~ ~ T 6 T f i i s i s A g r e c m e ~ - . - . - - - - - -  - -. .... 
Employees will be reimbursed for all authorized expsrdi~csof any authorized W c l  withintwenty 
(20) days h m  the day Emp10y~~  receives wave1 voucher and all requirsd me@. 

SECTION 13.4 I 3 W K  ROOMS 

The Employa will make i ts best effort to obtain fiOmmrbe p m w t  break morns for CSQs fnr 
b ~ ~ a k s  and lunch without management using I ~ B  room as an oflke and will make its best eEort to 
haw the govwnment equip the room with. wat?. p e  pmvidhg 0f thw facilitias is the prerogative 
oEthc US Govemmcn.t. 



I .  
. . SECTION 13.5 LOCKERS . . . .  

Thc Emp)oyw will make its best t f f '  to obtain lockers fiom the gov~imW for the use of the 
(30s. The providing of rhcsc facilities is the pmogativc &he US Govcnimcnt. 

SECTION 13.6 UNION -MEETINGS 

Naihcr Union officials nor Union members shall, during working timo (excluding break and lunch 
periods), solicit membership, rcccivc applicnlio~s, hold medings of my kind for lhc tiansadon of 
linion business, or conduct arry Union activity other Ban the hmffling of griwances to tbe extent 
sildh work t h e  activity i s  spmifically dowed by tbo Employer. 

. 401 (k) flLi'l 

SECTION 14.1 431 (K) PtAN 

SECTION 15.1 TRAINING 

The Company will make jts best c f f i  to Lr,$emsat its a d ~ c c d  CSO traidIng p&gram to m&ancc 
tLc profcssioml capabilities of the Employees. Actual schedulin~ of Vainkg is subject to approval 
by tbe US Govehunent and may be subject to fmdhg by the US Govtrament. 

It is i h ~  policy of the Company to p d d c : h P ~ a y e c s  with placcri a d  conditions of emplnynmlr that 
wt from or pmtcctcd against accupntional wfety and bdlh  haz~ds .  The Company agrees to 
pennit one (I} bargaining unit: zmgbm selected by the Umon to participate k nuy locally schuduld ' 
s&y meetings. 

I '. 
\, .... 

. " .  . . . .  . . . . .  . . . .  . . . . .  
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SECTION 16.2 OSHA STANDmS 

'T"r;e Cornpray wiU itport any safety vioIatians observed or rcportad to rhe Company in any 
pvmmnlt provided CSO work stutions a d  brcak roams. 

ARTICLE 17 

COWfINUITY OF OPERATIONS 

SECTION 17.1 NO STNmS 

Borh thc Company and thc Union agree that cantinuify of ~ p e r a t i ~  is af utrn~st impmnce to tht 
Company's security operations. Thmdare, so long as this Agrcmmt is in effect., the Union md the 
Company agrcc that there d l 1  be no sbikes, lockouts, work stoppages, lVegd picket lines, 
s l o w d m  or d a r y  boycotts during the term of thjs Agreelncnt and that the Union will not 
came, nor pumit its members to cawe, nor will arry member of& Union take patt in, any strike, 
including a sympathy &, slowdown, stoppage ofwork, planned ineficjcncy or any other 
cwtdmmt of work or restriction at bterkrencc witb the Emplayer's or Government's qcratim 
for iny reason wh;rtsoevcr. f i r  will tbc Union authorize or sanction the same. 

Upon k u k g  of my msuthorjzcd s&x, slowdown, 6tcfppagc or w d ,  planned idhiieacy of any 
/-'-,, uutdmat of work or restriction or interference with the operation of tbe hplaycr, the Union shall 
- take ~ f k a d v c  %don m wert w bring such activity to a p-pt termination Aay Emplope wlwr ' 

violat!% this p*ovision may be immediately d i d m g d .  Furth~nom, it is agreed and undetsbod that 
in addition to other remcdies, the provisions of this Article may he judicially enforced including 
specific perfcmnmffi by way ofinju~crivc relief. 

SEPARABIL.XlY 0%' CONTRACT 

In dle event that any provisio~i of t l i i  Agreement shall at my time bo dccland invalid by my court 
of competent jurisdiction or through government rcylatim or decree, such parties hereto agree lo  
renegotiate such provkiau or prov.hions of .tl.lisAgrcernent for d'icpuvpose of meking them c~dorra 
to tbe decree or govmmwa statutes SO long as thcy shall reruain legdly effective. It is Ihe siprcss 
intention of the parties trcreto that all other provisions not dcclared invalid shall remain in 111 force 
and effect. 



. . .  
ARTICLE 19 

SERVlCE CO-WRACT PROCEDURES AND OBIIGATIONS 
L 

n~ parties rccogaize that rhqr are providing a service to tbe UDites States Gavemart. Thrcfarc ,  
the t a m s  of Lnis ageanmi arc subject to the directives of the O o v t c ~ y n ~  and, txctpt as provided 
herein, them ahall bcno recourse against the Employer with regard to its actions takcn ta comply 
with ihsc ditivts. In the e w t  a directive necessitates a deviation h m  fl* obligations ar 
pmccdurc% contained in ihis Agreement, the Union may requcsl that tbe partics hornto mcet and 
wafer with regard to the &ects, if any, afthe deviation neccibted by the CFovernment's directive, 
A mpy of a written directive covcrid by this provision shall be provided to tbe Iutmalional 
UGSOA prcsjdonl upon request 

+ 
ARTICLE 20 



N-WI'WT~SS WHEREQP, the parties liave caused their representatives ta sign lhis Awanent as 
full acknowledgmmt of  their intadion to be bound by the Agreement 

FOR: 
* COURT SECURITY OFPlCERS OF THE S O m N  

DBTJUCT OF MlSSISSXPPI IrACIL3TUS 
Sackson, Mississippi 

TITLE ,- 

DATE: 

FOR: 
A W  SECL'RITY, NC. 

mzE:hfICy& +ut)fis qm 
DATE: 

FOR: 
MUL SECURITY, INC, 

BY:- 

Tm.E 

DATE: 



Listed bdow arc the Wages and Benefits for t h e  Erployacs in the 5% Circuit -. 
for the SouthnnDisoict ofMississippi. Court S-rg Officm ofthc 
Soutbcm District of Mississippi F~viStie~ in Jacksos Mirs~sippi. . 

Bsse Wages & Benefits: 

(1) m e n r  until Septerribcr 30,2002: 

$13.84 a) Court Security Oficcrs: 
b) k a d ~  security O f f b r  X 1: 915.18 
C) bd court security Oflcer # 2: Q I A 2  
d) & Welffw Allowul~c: ' 32-00 

$0.10625 e) Uniform Allowance: 

(2) Effective October 1,2002: 

a) Comt Sccurity?fficcr~: $14.39 . 
b) LcadCourt $amity Officer# 1: $15.79 
G) Lard court security OfSm # 2 -1615.W 
d) Heal? &Welfare ~llowangc: pa WD as of  lM102 . 

I 

$0.10525 * c) Uniform AUowaacc; 

$14.89 a) Court S e d t y  Officers: 
I,& b w  sm&ty ~ f f i c c r #  1: 516.34 

1 security 0- # 2: $1553 . . 
Hcda w s ~  mO- p 9  WD s of 1011103 . . '. 1 . . . . . . . . . . . . . . . . .  $0.10625 

G) . u ~ o n n . ~ o w a n c c ; -  . .....--..-.-..-.. -. --.- ............................ .:.-. .. .-,-,- :... . .--,., :.-. .-..-....... 

(4) Effective October 1,2004: 

$15.34 a) Court SenrX;ty Officers; . . b) b d  s e ~ d t y  Officer X 1: f 15-83 ' 

C) ~d cowit smgity Offica # 2: 316.00 
: 4 xcalm dr wdfa. fl~wancc per WD as of 1011 104 
. e) Unifom AUawance: W.10625 . ,  



-P. S ~ D U L X  . . ,  ' . .  
(Contbucdl . , .  . - .  

. . .  
' (5) Effeelive October 1,2005: 

. , 

a) Court Securiv Officers: 515.80 
b ) ~ C o u r t S e c m i ~ O f f i ~ t ~ ( i 1 :  $17.33 . . 
c) Court Security Offica # 2: S 16-48 

I 

. . I .  

~ d h  & Wcvme Mow- per WD as 0f10/1105 
c) Unifom MOW~~CC: $0.10625 





JUDGE TOM L68 

The b d t h  and welfire rate effective 1011103 through 9M0104is 52.36 per hour. 

Cumt Security W e r s  of Mississippi Akd Secwitv. Inc. 

. . ..a - ,  . . ...-. .-...., I.. "..............".-...I-..-........ .. ....... +..- --....- ..-.- - .-.- -.-,-...- ", . ... I . .  _ ...... ..... _. _. 
I 



CSO's ofthe Southmi D i h c r  of 
Mississippi Fscilities 

Akd Security Inc. 



Side Bar u> the Collectjvc Bargaining &meacnts ktH' 
Inc. and the Court Sacurity O ffioen oftha Souhem 
Psoilities: 



Appandw A 

WAGE SCREDULE 

. SITE: Jackson 

Effecttve October 1.'2007: 

' Th r  pmica ?gram rhk? c!!hcr pnny may roopen ncgoNMons f~ LmPdmems to "HrzHn and Wt!iarc 
Allawnacc", ;1 ;myt:me a n r  May Isr. and b tb ra  June is& byglvlng wrldan r~o:ica m:hb dhrr party. Any 
Ansl q:ecmdzs rssuI?!ng from cala nagolilttons shtill be Incm?orekd lnr l  the t W a S  0: the rgrsamcnt. W:hr 
paflier fail lo reach qtamcnt .  thr r!lspult snall ba cubmitfrd t~ arbllration In asewdance~wkh AIHelc S af 
:nts agrrembni Ail provlslona 01 tk!s yrearnml. shall rcmaln III lorze durkg tire terms 91 Ihe nogotlatiom 
and any rwrl!l;ng rrbttration. and for lhc rcrnalndei of the eQrrcrnsr4 



IN WITNESS \SrmEIF, the parties have caus~d thdr representatives GO sign  his Agreemenit as 
fLL1 acknowlcdgmcnr of their intenlion TO he bound by tlrc tlgrcemem. 

FOR: FOR: 
COURT SECUNTY OFFICERS OF THE SOlSTHEW rKAL SECURITY, INC. 
m r w r r  OF MISSISSI PPI ~.w~i ,rrrm 

BY:,, 

T L T L E : ~  J .-.. Q-- m 

D A T F . : ~ = L U - - - . - .  ~.~~:-74@-6. . . . . 

FOR: FOR: 
COURT SECURITY OFFICERS OF THE SOUTHERN AKAL SECURITY, INC. 
DlSTRICr OF MISSJSSIPPI. FACILITIES 

BY:.- 

TITLE:, 

DATE: 



I'T IS AGREED Lw~wrcn Ah1 Scourity. Iut. urrd U w  ScwtAern Dirtrictul' Mimksippi 
Frclcrul Cuun .Security 0Eicm-s A w d ~ t i o n  that: 




