Master Collective Bargaining Agreement
Between

AKAL SECURITY, INCORPORATED
and the

Court Security Officers of the Southern District of Mississippi Facilities

Jackson, Mississippi



PREAMBLE

THIS AGREEMENT is mede arid entered by and between AKAL SECURITY,

TNCORPORATED, a New Mexico corporation, hereinafter referred to as the "Employer” or

“Company," and Court Security Officers of the Southem District of Mississippi Facilities,
Tackson, MS, hereinafter referred to as the "Union".
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ARTICLE }

GENERAL PROVISTIONS

SECTION 1.1 RECOGNITION-BARGAINING UNIT

A The Employer hereby recognizes the Union es the sole md exclusive bargaining apent for
the purpose of collective bargaining as outlined in this Agreement, with respect to wages,
hours, overtime, feaves of absencs, nifor allowances and any and ell other conditions of
employment for all full-time and rogular shared position USMS credentialed court security
officers (CSO%), special seowity officers, fead coutt security officers, and special Iead court
security officers assigned to the federa] courthouses and other United States Justice .
Department related office buildings pursuant to the Employer’s contract(s) with the United
States Marshals Sevice for security within the jurisdictional bounderies of the Southern
District of Mississippi, in the city of Jackson, M3, excluding all managers, supervisors as
defined by the NLRRB, office apd/or clerical Employees, temporarily assigned Employees
and substitute Fmployees and all other Employecs of the Employer.

B.  The term “Employee” when used in this Agreement shall refer to the Employees inthe
bargaining unit described in Article 1, Section 1.1 of this Agreement.

SECTION 1.2 NEGOTIATING COMMITTEE

The Coropany agrees to recogaize & MNegotiating Commities composed of three members aﬁd one
altemate selected by the Union to represent the Employees in collective bargaining negotiations.

SECTION 1.3 STEWARD SYSTEM

The Compeny agrees 10 Tecagmize 2 stoward system,

The Union agrees that the stewards will work at thelr egular jobs at all times cxcept when they are
relisted to attend to a)} the business of the Grievance Procedure as ontlined in Article 5 of this
Apraement. . .

If the Employes sequests, the Conopany will call for a steward prior to any disciplinary action taken
whether it be written or verbal. The supervisor at the request of the Employes will release the
steward as soon as possible, The Company will not be responsible for paying the steward for time
spent in this regord. ’

SECTION 1.4 MANAGERS AND SALARIED PERSONNEL.

Manzgerial and salaried Employees shall not perform the duties of the Employees in the bargaining
umit, except as nccessary to fuldill the work undes the US Marshals Service contract.
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SECTION 1.5 DUES CHECK-OFF

The Company agrees to deduct monthly dues and Jawful assessmoents as designated by the Union on
a monthly basis from the paycheck of each member of the Union. These deductions will be made
only vpon receipt of written suthorization from the Employet ona form provided by supervision or
the Union. The Bmployee upon 30 days’ witten notice served upon the Company and the Union
may revoke such authorization. It is enderstood that sach deductions will be made only so long as
the Company may legally do so. The Company will be advised in writing, by the Union, as to what
the Union membership dues are. ‘

“The Company will remit ll such deductions to the Financial Sccyetary/Treasurer within 72 hours
from the date the deduction. wes mads via direct deposit unless it is technically irapossible to do s0.
Al costs related 1o direct deposit will e bome by the Union. The Union agrees to furnish the
Company with the cuirent routing member for direct deposit. The Company shall furnish the
Financia] Secretary/Treasurer with a deduction Hst, setting forth the nome and amount of dues and
initiation fees within seven (7) days of esch remittance. The Union agrees to hold the Company
harmicss from suy action or actions growing out of these deductions commenced by an Employes
against the Compeny, and assames fult responsibility for the dispasition of the funds so deducted
once they are paid over to the Union. Errors mads by the Company in the deduction or remijttance of
moneys shall not be considered by the Union a5 2 violation. of this provision, providing such crrors:.
are uaintentional and corrected when brought to the Company’s attention.

The Check-off Authorization Card to be excouted and furnished to the Company by the Union and
the Employees, shall b the official Union Authorization for Check-Off Dues. The Company shall
accept no ofher form nnless the pasties mutually agree to the substitution.

SECTION 1.6 INTENT OF PARTIES

The Union and the Company agfee to work sincerely and wholeheartedly to the end that the

provisions of this Agreement will be applisd and interpreted fairly, conscientiously, and in the best
interest of efficicnt operation. The Union ad the Company agree that they will use their best cfforts
to cause the Bargaining Unit Employses, individually and collectively, to perform and repder loyal
and efficient work and services on behalf of the Company, aud that nejther their representatives nor
their members will intimidate, coerce or discriminate in any roanner against eny person in its employ
by reason of histher membership and activity or gon-merribership ot non-aétivity in the Uhion.
Neither the Company nor the Union will discriminats against any Employee because of race, color,
religion, sex, age, national erigin, ietnam FHra Veterans status, or disability.

The Company and the Union recognize that the objective of providing equal employment
opportunitics for all people is congistent with Company nud Union philosaphy, end the parties egres

" to wark sincerely and wholeheartedty toward &e acoomplishment of this objective.

ARTICLE 2

SENIORITY
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SECTION 2.1 SENTORITY DEFINED

Usion semiority shafl be the length of continuous service from the Employee’s last date of hire or
transfer to all sites within the jurisdictional boundaries of Jackson, MS, as a Special Deputy US
Marsha! Court Security Officer for the Bmployer, past or present and/or any predecessor Bmployer.
Seniority shafl not accrue untii the employee has auecessfully compleizd hisfher probationary peried.
Seniovity shall be applicable in determining the order of layoff and recatl, ghift bidding, vacation
schedules, extra work and other matters asprovided forin this Agrecment.

Any Employcs permanently trasferred ot of the dosigoated T.ocal Bargaining Unit for any resson
chall losc his/her union seniority as it applics to the order of Yayoft and recall, shift bidding, vacation
schedules, extra work and other matters as provided for in this Agreement.

SECTION 2.2 SENIORITY LISTS

Seniority Lists shall be furpished by the Company to the proper Unjon officials within a reasonable
time, upon writien Tequest by the Union, ¢ach March and September of each contract year. The
Uniop Presideit or the President’s degignated representative must make the request for thees lists to
the Company in writing. The updated and current Seniority List shall be posted and maintained by
the Company at each work location. An Employee’s standing oo the posted Seniority List will be .
final unless protested in writing to the Site Supervisor or Contract Manager in disticts where a “Site.
Supervisor” is not autberized, no {ater than thirty (30) catendsar days after the Yist bas been posted.

SECTION 23 ?ERSONAL DATA

Employees shall notify the Employer in writing, on the company provided form, of their praper
mailing address and telephone pumber or of eny change of name, address, or telephone number. The
Compeny shall be catitled to rely upen the last lmown adidress in the Employer’s official records.

SECTION 2.4 TRANSFIR OUT OF UNIT

Any Bargaining Unit Employee who is promoted to 8 non-bargaining unit position for more than
four (4) weeks shall lose his/her union senfority. If he/she returns to the bargaining anit at a later
flate; Bis/her seniority will start oo that veturn date,

SECTION 2.5 PROBATIONARY EMPLOYEES

Probationary Employecs will be considered probationary for a ninety {90} day prriad after their bire
date. The Union will still represent Probationary Employees for problems congerning wages, hours
and working conditions, but the Company reserves the right 1o decide questions releting o transfers,
suspensions, discipline, layoffs or diecharge of Probationaty Employees without recourse to the
grievance procedurs confained in this Agreement. Probationary Employees do not have seniority
wnti) the completion of the probationary petiod, at which time seniority dates back to the date of hire.
The winety (90) day petiod refered fo in this section may be extended if the Company encounters a
delay in the US Marshals Service performing background checls and granting written authorization
on newly hired Employees. ' ' '
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* SECTION 2.6 TERMINATION OF SENIORITY -

The seniority of an Employee shafl be terminated for any of the following reasone:

2) the Pmployee quits or Tetires;

b) the Employee is discharged; .

¢) asetflement with an Employes has been made for totel disability, or {or apy other yeason if the
getflement waives further emrployment rights with the Eroployer;

d) the Bmployes is Iaid off for 2 continuans period of one bondred eighty (180 ) days; or
the Government terminates the Fmployee's credentials as a Special Deputy Marshal, or the
Employee is ptherwise asked to be removed from worldng under the Employer's contract with
the Government.

c) Empioyesis permanestly ransferred out of the bargaining unit.

ARTICLE 3
OB OPPORTUNITIES
SECTION 3.1 FILLING VACANCIES

If a vacancy ocours ina regular position covered by this Agreement, and the Employer chooses to
] that yacancy, the job will be posted for 8 period of three (3) working days (exchuding Saturdaye,
Sundays and holidays). Shared position Employees at the site whers an opening occurs will be
potified in writing at thelr 1ast kmown address. The Site Supervisor will potify the Union President in
writing of such openings. The Unjon President will then verify that ail shared position CSOs have
heen notified. When 2 vacapey OCCUrS, the Employer will fill the position with the senjor-maost
Fmployee, who wilt be trained if required to fill any necessary qualifications for the new position. .

Should the filling of a vacancy under this Aﬁicle create @ second vacancy, that vacency will be flled
under this Article as well. Avy Employee who wishes 10 apply for the open position shall do soin
writing. Vacancy postings and vacancy notifcations will be site specific, 1.¢., only Employees &t the

_ Eite where the vacaney ocsars will be required to be notified.

SECTION 3.1A SHARED POSITION EMPLOYEES
Shared positions will be filled as described in Section 3.1
GECTION 3.1B LAYOFF AND RECALL

In the event of layoff or recall, when full-time or shared positions axc being reduced, probationary
Employees will be 1e3a off first. Sheuld it-be necessary to farther reduce the work force, Employees’

will be retained on the basis of seniority. Recall of Employees will be acconplished by ealling the
Jast leid off Employes first and so on. '
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SECTION 3.2 TEMPORARY ASSIGNMENTS

Tn the interest of maiotaining continuous vperations, the BEwiployer may temporarily assign an
Employee to a vacant or new position until the job is filled in accordance with Articles 2 and 3,
includimg temporarily assigning un Bmployee o a work site within or outside of the area defined by
this Agresment; 1o the extent foasible the assignment shall be a voluntary selection based on .
senjority. In the absence of volmteers, assigniments shall be made on 2 reverse seniority basis.
Employees so assigned will receive the higher of the basc hourly wege available to Employees
regularly assigned to the gitz to which they arc being transferred, or their regular hourly wage they
recsive at their regular site under this Agresment.

Duc to the changing work eavironment, all Braployees are subject o assipnment anywhere within
the district on an ag-needed besis from present on-duty personnel. Failure 10 comply with the

aforementioned schedule changes may lead to disciplinary action up to and inguding dismissal.

SECTION 3.3 APPOINTMENT OF LEAD CSOs

The TS Government in its contract with the Company creates specific guidelines for the selection of
Lead CSOs. Based on these criteria, all appointments of Lead CSOs will be made on the basis of
ability, Ability shall inchode an Employee’s skills, experience, past performance, capabilities, and.
the needs of the operation. I, in the Employer's determination, Employees e equally qualified,
geniority will prevail. )

_ ARTICLE 4
MANAGEMENT REGHTS

Txcept as limited by the specifi¢ inderiakings expressed in this Agreement, the Clompany shall

continue to have the right to take any action it deems approprizte in the management of the business
in accordance with its judgernent. .

 ARTICLES
GRIEVANCE PROCEDURE
SECTION 5.1 INTENT '

Ror purposes of this Agrecment, a grievance shall men a claimed violation, misinterpretation, or
misapplication of any provision of this Agresment or the challenge of any disciplinary action taken
against a Union Employee, exeept that this grievance procedure shall not be used for any
diseiplinary action directed by the US Marshals Service or by Tudicial personnel, This provision is
not intendad to limit or prohibit the rights of auy party 10 seck relief from other parties. n addition,
the grievance procedures outlined hérein shall pot apply to any siteation where the Company is
acting toder the directives of the US Marshals Service or any member of the judiciary. The term
“days” shall not include Saturdays, Sundays, or holidays whea used in this Article
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SECTION 5.2 GENERAL PROVISIONS

The number of days outlined in Secfion 5.3 in the processing apd presentation of grievances shall
establish the maximurn time altowed for the presentation and processing of 2 grievance.

SECTION 5.3 GRIEVANCE PROCEDURE
Al prievances shall be presented md processed in accordance with the following procedures:

Informal Step - Both the Company and the Union agres that the Bmployee will first discuss
his/her complaint with his/her immnediats supervisor not in the bargaining unit within five
working (5) days of the incident being gricved to start the informel procedure, If the informal
procedure is not invoked within five working days of Employes's knowledge of a grisveable
fssue, then is agreed by both parties that no further action can be taken. If, during the course
of this discussion either the Employee or the supervisor deems it desirable, a steward or other
Uriicn representative will be celled in. ¥F fhe complaint is not satisfactorily adjusted within

. three (3) working deys of the informal discussion, it may be submitted in writing to the
Cloptract Manager or his/her designee in accordance with Step One.

Step One - If the matter is not resotved informally, the Employes shall, not later fhan fen
(10) days after tbe informal discussion with the immediate supervisor, sct forth the facts in
writing, specifying the Article md paragraph allegedly violated, This shall be signed by the
aggrieved Employse and the steward, and shall be submitted to the Contract Manager or
his/her designes. The Contract Manager or Lis/her designee shall have ten (10) days from the
date the prievance was presented to hizv/her 10 YefLETL hisfber decision in writing with a copy
ta the aggrieved Employee and the gteward,

Step Two - If the grievance is ot settled in Step One; the gricvance may be appealed in
writing to the Director of Humen Resources or his/her designee not later than ten (10) days
from the denial by the Contract Manager of his/her designee, The Director of Human
Resourees or his/her designee will have ten (10) days from fhe date the grisvance was
presented to him/her, to return histher decision, i writing, with 2 copy 10 the aggrieved
‘Emyiloyee and the Steward. . )

Grievance for Discipline- Any grievance involving discharge or ofher disuipline may be
commenced &t Step One of this procedure, The written grievence shatl be preseated 1o the
Contract Manager farough the Site Supervisor or hisfher designee within ten {10) days after

the ocomrence of the facts giving riss to the gricvance.
SECTION 5.4 ARBITRATION PROCEDURE

Grigvances processed in dccordance with the requirements of Section 5.3 that remain upsettled may .
be pracessed to arbitration by the Undon, giving the Akal Director of Hurnan Resowrces written
notice of jts desire to proceed to arbitration not later tham fifteen (15) days after e ection of the.
grievance in Step Two. Grievances which have been processed in accordance with the requirements

of Section 5.3 which remain unsetlied shall be processed in accordance with the following

progedures and \imitations:
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Pre-Arbitration Hearing — The parties .agrec to hold & pre-arhitration hearing requiring a senior
manager of the Company and Union President (ot designee’) to make 2 final effort 1o settle the
grievance before arbitration. ’

Selection of an Arbitrator - Within fifteen (15) days of receipt of the Union's written notice 1o
proceed with arbitration, the Company and the Union will meet or telephonically jointly atiempt 1o
agree upon the selection of 8 acutral srbitrator. If, within fifteen (15) days, the parties fail to agree
upon the selection of 2n arbitrator, the Union will request {he Rederal Mediation and Conciliation
Service (EMCS) to supply Tist of seven (7} arbitrators, Axt arbitrator will be s¢lected from the Jist
supplied by the FMCS by perties alternately strilking from the list until one (1) name remains, and
this individual shatl be the arbitrator to ‘hear the grievence.

Decision of the Arbitrator - The arbitrator shall commence the hearing at the carliest possible date.
“The decision of the arbitrator shall be final and binding upos the parties to the Agreement. Any
decision shall be complied with, without undue delay aftex the decision is rendered. 1t is undexstood

and agreed between the parties that the arbitrator shail bave no power 1o zdd to, subtract from, or
modify any of the terms of this Agreement. '

Arbitration Expense - The arbitrator’s fees and expenses, jnciuding the cost of amy bearing room,
gl be shared equally between the Comnpany and the Union. Each party to the arbitration will be

" responsible for its owD £XpERSES and compensation i 4 in bringing any of jts witnesses or other
participants to the arbitrution. Any oiher expenscs, including transcript costs, shall be borne by the
party incurring such eXpENSCE.

Time Limits - The decision of the arbitrator shall be rendered a5 soon as possible after the dispute
as been submitted to him/her. ]

. SECTION 5.5 CLASS ACTION

The Union shall have the right to file a-group grievance (class action) or grievances involving more
than one (1) Employee =t the Informal Step of the grievance procedure.,

. SECTION 5.6 INDIVIDUAL GRIEVANCES . . . ..

No individuul may move a grievaoce 0 arbitration.

ARTICLE 6
DISCTPLINE

SECTION 6.1 GROUNDS FOR DISMISSAL

Afeer completion of the probationary period, no Exployee ghall be dismissed or suspended without
just causc, unless the Employee is ordered by the Gevernment to be removed fiom working under
the Eaniployer’s confract with the Govermnent, or if the Employec's credentials are denied or
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terminated by the Marshals Service. The Campeny’s contract with the US Government sets qut
performance standards for £SOs and all employees are required to comply with these standards.

ARTICLE 7
HOURS OF WORK AND OVERTIME
SECTION 7.1 WORKDAY AND WORKWEEK

For the purposes of this Article, a regelar workweek of forty (40) hours of work, excluding lnoch
periods, shall constitute a normal full-time workweek for fall-tume Employees. Employses working &
siniouen of eight (8) consecutive Thours shall normally receive an umpaid lunch period of at least
thirty (30) mimates unless work conditions preclude scheduling of this period. Shifts shall be
scheduled at the discretion of the Employer to fulfill the needs of the Government. Nothing

contained herein shall guarantes o any Employee sny o ber of hours of work per day or week.
SECTION 7.2 OVERTIME

An overtime rate of ﬁ:ﬁe and one-half (1 1/2) of an Employes’s base rate-of pay (exchusive of health .
and weifarc and other fringe additions to pay) shall be paid for all hours actoally worked in excess of
forty (40) hows ina work wesk. . ‘
SECTION 7.3 OVERTIME REQUIREMENT

1f requested 10 work overtime (3.&. over forty [40] bours in 8 workwesk) or extra houts, and the
seniority system: is not invoked due to shoriness of notice; the Employes ghall be required to do so
unless the Employes is excased for good ciuse.

SECTION 7.4 OVERTIME DISTRIBUTION

Overtime will be distributed 25 equitably nd fairly 25 practicable among Bmployees regularly

 assipmed to the particular work location {including shared position Employees), subject 1o the

dention of thé judges'abd/or Marshals Service. Scasority, shall be used in the assignment of

overtime, except when the Employer is directed by the US Marshats Service or judggs; oria = w7 o

gimations dictated by availability of persomnel end smount of notice given for overtime,

" Excluding: Site Supervisors carmot be sssigned to cover CS0 overtime positions or posts exceptin

emergency sitnations, or whes directed by the US Marshal Service or judiciary, of in situations
Fiotated by availability of persormel ahd amount of notice given for gvertime. The Company will
permit Site Supervisors to Work gvertime essignments only when there is no bargaining unit member
availablé or in situations described above due to the rapadly changing court enviromment. The
Fanployer will attempt 10 rectify overtime inequalities thyough the future scheduling of overtime
worle. Overtime records will be made available to the {Jnion by the Company upon reyuest.
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SECTION 7.5 SHARED POSITION EMPLOYEES

Eours of work for shared position Employees shatl be determined by the Buployer, ta insuoe the
orderly and efficient operation of court security services. Shared position Empiayees shell be
required to wark all scheduled work howss, unless the Employes is excused for good cause. Shared
position Bmployess will be required to sign the Akal Shared Officer Agreement.

SECTION 7.6 REST PERIODS

There shall be two (2) ffteen (15) minute paid rest periods when properly relieved and one m
thirty (30) minute unpaid lunch for eachi eight (8) hour shift. One rest period shali be in the first
1alf of the shift and the second rest period shall be in the 1ast half of the shift. On occasion, due
to exceptional authorized work requirements, Employees may have to work through their vmpaid
tunch breaks, and, if 50, they will be compensated at the appropriate rate of pay. The Company
recognizes the requirement to provide regularty scheduled breaks. It is not the intent of the
Campany to deny, avoid, or abuse this requirement.

SECTION 7.7 CALL-TN PAY
An Eroployee called in ta work will be guarmtecd 2 painiroum of thres (3) hours of work or pay..
SECTION 7.8 SHIFT BIDDING ‘
At least once cach year, full-time Employees and ghared position Eroployees at each location may
bid their shift schedules among designated full-time assignments or shared assignmments in the order
of semiority. Shifl Bidding may not lead to any change in status from full time to shared time
position or vice versa. Both parties understand that this Section will not apply to US Marshal
Service or judicial assigmoents aod all bidding will be conditional upon U3 Marshal Service
acceptance. ’
ARTICLE 8

WAGES Cam e e o m a4 e s

SECTION 8.1 WAGE SCHEDULE

The base rats of pay for Court Security Officers and Lead CS0s in all locations are described in
Appendix A of this Agreement.

SECTION 82 PAYDAY

Payday for all howly Employees will be after 11 s.m. on Piiday folowing the pay period ending an
Saturday, subject to change by mutual sgreement.
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SECTION 8.3 UNDISPUTED ERROR

Tn case of an undisputed error 01 the part of the company as to an Employes’s rate of pay, proper
adjustment will be made {rom the date the eror occurred.

SECTION 8.4 LEAD CSO RATES

If additional Lead CSOs are sdded 1o the contract any tme after this Agreement g0€s into effect,
they will be paid 3 presmite to the cusrent CSO rate. The amount of premium to be paid a new Lead
CS0 will be negutiated between the Company and the Unjon &t ihe time of promotion or
determination of the position.

ARTICLE?

BOLIDAYS
SECTION 9.1, FOLIDAYS DEFINED

Whenever the term "holiday” is used, it shall mean the following:

New Year's Day Martin Luther King, It's Birthéay
President’s Day ’ Memorial Day

Independence Day LeborDay

Columbus Day Yeteran's Day

Thenksgiving Day . Christmas Day

SECTION 9.2 MISCELLANEOUS HOLIDAY PROVISIONS

A, A fll-time Boployee who is not required to work on 2 hotiday shall b paid eight (8) bours
straight time, exclusive of any shift or premium for that holiday. The Brmployes will be paid holiday
pay only if the Employee is not 1aid off, or on an uppaid leave of absence.

-+ B ‘Any full-time Employee who works as scheduled on 2 holiday shall reeeive the Employee’s
ayatthe

straight time rate for all hours vrorked aid'ii'h}!'diﬁbﬁ"shnll'rcceivc-ﬁgh‘t-(S)-hours.holiday,p

straight time rate, providing the Employes mests the requircments above in Section 9.2A.

C. Any shaved position Employes +who works as scheduled on 2 holiday shall receive the Employee’s
siraight e rate for all botrs.worked plus prorated holiday pay up o & hoors hased on their average
weekly hours for the previous four weeks® work.

D. tioliday pay for shared position Employees whb do not work ou a koliday and meet the chigibility

roquirernents set out in Section 9.2A above shall bepaida proration of the full-time benefit based on
their sverage weekly hours for the previous four wecks® work,
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ARTICLE 10
VACATIONS
SECTION 10.1 ELIGIBLE FULL-TIME EMPLOYEES .
Eligible full-time Employess shall be entitled to annual vacation pay, hased on their contimons

years of service with the Employer at their individual bourly rate at the time payment is made in
accordance with the following schedute: '

Upon completion of one (1) yesr of service: 80 hours
Upon completion of five (5) years of service: 120 hours
Uponp completion of twelve (12) years of service: 160 hours

SECTION 10,12 ELYGIBLE SHARED POSITION EMPLOYEES

A. Bligible shared position Employces who work a reguler halftime schedule shall be entitled to
one-half the full-time vacation bansfit at their individual hourly rafc.

B. Eligible shared position Employees who work other than o Yegular part-time schedule shall be
cotitled 1o 2 proyated vacation pay at their individual hourly rate based on the muraber of hours
warked in the previous contract year.

SECTION 10.2 SCHEDULING VACATIONS

Bach Employee who qualifies fora vscation in accordance with the provisions of this Article shall
notify his/her Lead CS0, in writing, prior to April 1stof cach year of his or her first and second
cheics for desired vacation periods, if any. If vacation tiroe {5 required to be used differently than as
per requested prior to April 1, Employee st give their’ ifmmediaté sipervisor  written Toquest at
Jeast seven (7} days prior fo the requested vacation time.

The Employer will recogpize union seniority when scheduling Employees for vacaticn in accordance

_ with Section 2.1, The Employer will allow the maximura amount of personnel off at any one time

for vacation that allows the Cainpany to maintain-efficient eperations. The final allocation.of
vacation periods shali rest exclusively with the Employer i order 1o insure orderly and efficient
opetations and meet Government contract rcquirements.

SECTION 10.3 PAY OPTIONS

Eamed vacation pay shall be paid on the pay day following the Bmployee's return to the job after
his/ber vacation. ' - .

SECTION 10.4 UNUSED VACATION"
Vacations shall not be curnulutive from one year {0 the next. Any carned but unused vacation time

remaining at the end of a year of service {ie. suniversary date of employment) shall be paid io the
Employee. ' :
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SECTION 10.5 PAY IN LIEU OF VACATION LEAVE

Any time during the year, Employees may request in witing to be paid for earned vacation pay in
lien of taking actual vacation leave. . :

SECTION 10.6 TERMINATING EMPLOYEES

"Upon termination of exmployment, Entploﬂrcu will be paid at their individoal hourly rate for any-

legally accroed but npused vacation tine, 28 entitied by the Service Contract Act.
SECTION 10.7 VACATION - LAID OFF EMPLOYEES :

Length of service with the Employer shell pot acerc for the purposes of vacation benefits while an
Employee is on taid-off status.

SECTION 10.8 VACATION INCREMENTS
Vacatiop days Tay be used in one (1) ddy increments, if go degired by the Employees ‘and approved
by the Employer.
ARTICLE 11

1.EAVES OF ABSENCE
SECTION 11.1 LIMITATIONS
Personal keaves of absence for non-medical emergencies may be granted at the Jiscretion of the
‘Eomployer without loss of sehithity tothe Employee. Such leaves, if granted, are not to exceed 30
days, unless approved by the Employer. Employes oo any unpaid leave of absence may be required
1o nse gvailable vacation or personal Jeave Hme. Length of service with the Bumployer shall not

accwue for purposes of vacation, heliday, or ofher acerued benefits for any unpaid leave of absence
aver 30 days. The Bmployer will make every reasonable offort to ruaintain an Bmployee's position

- Wil st son-statutery-mpaid leave of Rbsence. .

SECTION 112 MEDICAL LEAVE

An Brmployee shall be pranted an uppaid medical leave of abscnce for a specified period not to
exceed 16 weeks withina 12-mouth period. Employee's disability must be made known 10 the
Prployer in accordance with the provisions of this Article, and bs supposted by & doctor’s certificate
showing the nature of (he illness and the estimated length of time the Employee will be unable to
perform his/her job. .

The 16-weck period may be extended ot the discretion of the Employer. Doring medical leave, the
Employee shall be required to furnish a report from the doctor when requested periodically by the
Employer. Employee will be required to use accrued vacation or persona) lsave time during the
roedical leave. Upon the expiration of said leave, the Exoployee shall furnish the Employer with 2

CBA (Akal/SMS-Jackson 2002 — 2006) 14
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statement, signed by the doctor, which gstablishes the fitness of the Bmployee to return 1© the
Employes's previously held work.

GECTION 113 MILITARY LEAVE '

An Eroployee of the Comp2ny who is sctivated o7 drafted into any branch of the armed forces of the
Usited States under the provisions of the Selective Service Act oF the Reserve Forces Act shall be
granted an unpaid military leave of sbsence, as required under the federal Jaw, for the time spentin
full-time active duty. The period of such leave shall be determined in accordance with applicable
federal laws in effect &t the time of such leave. .

SECTION 11.4 UNION LEAVE

A Union officer or delegate will he granted an unpaid leave of gbsence upon writisn request for the:
purpose of attending Union conventions ot other meetings of vital interzst to the United Gaovernment
Qecurity Officers of America. The oaxinmum, sumber of days given for union leave i not to exceed
five (5) deys per coniract year and the raxismum Dumber of union officers or delegates © be granted
leave of absence is pot t exceed two (2) Employess pet Local Unjon.

§ECTION 11.5 FAMILY MEDICAL LEAVE

The Fandty and Medical Le-:.we Actof 1993 is incorporated herein by reference.

\_}  gECTION 116 PERSONAL LEAVE
Each full-timp seniority Employee shall be ligible touse 2 maximum of six (6) deys of personal
1eave (forty-cight hours) per 12-month Government contract year worked. Bployees who begin

employment afier the inception of {he contract year will 12 eligible tonse 2 prorated amount of
personal leave, based npon the followisg rate (see ‘Personal Leave Eligibility Table next page):
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‘ Persona) Leave Bligibility Table J

1
r START DATE " RATE OF PERSONAL LEAVE ELIGIBLE TO USE J

(Date Employee begins working :
on the contract, based on an FULL-TIME . SHARED POSITION \ i
October ) contract start date.) ‘ L

October 1-31 | 48 bours | 24 hours |

Novernber 1-30 ' 44 hours {22 hours

I Dreernber 1-31 a0 hours ] 20 hours

[Jasuary 1-31 36 hours 18 hours

[February 1-29 32 hours 16 bours

March 1-31 28 hours {14 hours

Apni 1-30 24 howrs [ 12 hours

May 1-31 20 hours 10 hours

' Jupe 1-30 16 bours R hours —

July 1-31 12 holirs | 6hours ]

Anpgust 1-31 8 hours ] 4 hours |

[ Sepiember 130 1 4 hours 2 hours . 1

C A Personal days shall be used in not less than four-hour increments and shall be paid when taken
B by the Employee a3 approved in advance by the Bite Supervisor or District Supervisor.

B. Shared position Employess will receive one-balf the full-time persopal leave per fuill contract
year worked. Af the end of the contract yeat, any shared position Esployee whp worked more
han half the full-time hours {1,040 hours) will receive additional prorated personel leave based

ypon the number of actoal hows Employee worled dirtittg that contract year Therefore, for cach

_additione] 87 hours worked over 1,040 hours during the confract year, Ensployse will receive an
additional 2 hours of personal leave, Up to a possible meaximum of 48 hours total personal leave,
for the contract year. - ‘ '

C. Unused personal days shall nat be cumulative-from-year-to Your. Any vansed, earned personal
leave pay will be paid to Employes gt the end of the confract year. T

D. Upon tenmination. of enoployment, Employee will be paid at their individual hourly rate for any
wpused, earned personal leave, based npen the mumiber of actual hours Employee worked during
{hat contract year, (Exemple: An Ermployes who terminates work after six months at the full-

fime rate during the current contract year and camns three (3) days persopal 1save, but only uses.
twa (2) days, would be eligible upon termination to be paid for the thir vrused personal day.) i
the Employes has used maore persapal days upon termination than he/she earped based pon tims
worked on the comtract (4 bours per full month worked), the sinount of the overage will be
deducted from the Bmployes™s final paycheck. (Example; Tf Employec works only six months

-y and therefore camns three days {24 hours} personal leave, ut actraily uses four days personal

leave, the extra § bours’ pay will be deducted from Employee’s final paycheck.)
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£, Personal leave (and vacation) days may be ssed to cover absences eaused by illness. Any
Employee who is unable to report 0 work because of sickmess must notify the Employer at least

two (2) hours prior to the beginning of his/her regular shift in order to be cligible for paid
personal leave benefits, Disciplinary action may result from excessive, unappraved absenteeism.

SECTION 11.7 PROCESSING LEAVES OF ABSENCE
A leave of absence mst be processed in the foilowing manner

A. All requests for any unpaid Jeaves of absence shall be submitted in writing to the Site Supervisar
at least ten {10) calendar days prior to the date that {he Ieave will take effect, except in cases of
emergencies, and shall nelide: .

1. The reasons for such leave;

2. The effective dates of such lsave;

3. The estimated date of return to work. _

. The written request for leave of sbsence shall be submitted to the Contract Manager by the Site
Supervisor for final approval.

C. Tf the request for the Jeave of absence is approved by the Clomtract Manager, 8 copy of the
approved leave of ahsence will be given to the Employee involved.

D. Extensions of the leave of sbscocs may bre granted at the discretion of the Bmployer upon wrilten
request by the Employee within ten {10) calendar days prior to the expiration of the leave of absenee
when feasible. Extensions when granted shall not total more than thirty (30) days.

SECTION 118 JURY DUTY

The Company will comply with aJl Stete and Federal regulations regarding Employees' service
for jury duty. Employces will receive their regular rate of pay mimus any pay received from the
cownts for up to three (3) days gpent on jury duty.

All none-prohationary Employees shall be entitled to thres (3) days paid bersaverment leave per finll
Govermment cuntract year for purposes of attending, on a day normally scheduled to work, the
fiuneral of a parent, parent-in-law, spouse, child, sibling, or gibling-in-law. Employse will notify

Lead CSO, whenever possible, of the need for bereavement leave.

SECTION 11.10 GENERAL PROVISIONS ) -

Seniority shatl accumpulate during the period of any appraved Jeave of absence subject to the
provisions of Asticle 2 of this Agreement. '
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ARTICLE 12
HEALTH, WELFARE AND UNIFORM ALLOWANCES
SECTION 12,1 PAYMENTS
Tor the Jife of this Agrecment, fhe Bmployer will make health and welfare payments to Employees on alt
hours paid up 1o forty (40) hours per week, and up to 2 total of 20B0 howrs per coptract year, 43 described
in Appendix A. ’
SECTION 12.2 MINEMUM BENEFITS

The amounts required by Section 12.1 shall serve as the minimum healih and welfare benefits for
Employees. .

SECTION 12.3 OTHER BENEFITS

The Bmployer will offer Employees the opportunity to participate in other Employee-paid fringe
benefit programs made available to all Court Security Officers employed by the Company. These
programs melod cafeteria plans, payroll deduction plans, retirement plans, insurance plans, 401(k)
plens, and any other plan mentioned in this Agreement.

SECTION 12.4 UNIFORM MAINTENANCE

" The Employer wilt pay the Employes $.10625 per Tonr worked up to 40 hours per week for uniform.

maintenance allowance. A shoe allowanoe of $62.50 per contract year will be sent with vniforms
annually for the purchase of DSMS-required CS0 uniform shoes.

~ SECTION12.5 GROUP DISABILITY INSURANCE

The Company agrees 10 deduct any fees or prexium payraents and Jawful assessments designated by
the Union for a Group Disability Insurance plan set up by and administered by the Union from the
frst paycheck of each month of sach member of the Union. These deductions will be made only

. uponteeeipt of writien. authorization from the Employes on 8 form provided by supervision or the
Union. Stch authorization may be revoked b9 e Rmployee upon-30 days" written notice served _
upon the Company and the Undon. Tt is understood fhat such deductions will be made only so long as -

the Company may legaily do so. The Company will be pdvised in writing, by the Unitm, a8 to
amoustt of fees, and auy ofher Losts for this ingursnce.

The Compeny will remit ail guch deductions to the International Secretary/Treasurer within 72 hours
frain the date the deduction was made via dircct deposit unless it is technicalty impossible to do so.
Al costs relared to direct deposit would be borme by the Unjon. e Union agrees to fomish the
Company with the corapt routing number for direct deposit. The Company shall furnish the
Tntemational Secretary/Treasurer with a deduction list, setiing forth the name and ammount of fees,
and any other costs for this ipsurancc. The Union agrzes to hold the Corapany harmless from any
action or actions growing out of these deductions coramenced by & BEmployee against the Company,
and assames full responsibitity for the disposition of the fnds 2o deducted once they are paid aver to
the Union. Errors made by the Cornpany in the deduction oF remittance of moneys shall not be
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considered by the Unjon as a violation of this provision, providing such emrors are carrective and
comected when braught fo the Company’s atteation.

'The Check-off Authorization Card 1o be executed aﬁd fumished to the Company by the Unien and
the Employees, shall be the official Union Authorization for insurance deductions. The Company
shall accept uo other form unless the parties mutually agres to a substitate. :

ARTICLE 13
MISCELLANEOUS PR_C)WSIONS
SECTION 13.1 BULLETIN BOARDS

The Employer will make its best effort to ohtain a space from the govemment for the use of the
CS0s 1o locate 2 Union-provided bulletin hoard that will be used by the Union for posting notices of
meelings, elections, appoistments, recreationzl and socisl. affairs, and other Unicr. potices. The
providing of these facilities is the prerogative of the US Government.

SECTION 13.2 PHYSICAL EXAMINATIONS

The Bmployer shail pay for all physical/medical examinations that are required by the Employer at
Employer designated clinic(s) or physicians.

Physicalimedical exains mey be Tequired by operation of the government contract or should the
Employer have concerns regarding an Employee's fitness for duty. The Employer may designate the
physician or clinic, at it discretion. Employer shall pay Employee up to two hours for time spent
taking an employer-requestcd medical examination. ‘ .

. SECTION 133 TRAVEL EXPENSES

The Company will provide advance payments for approved travel expenses if requested by an
Employee. Any hows to inclids travel over twelve (12) bows will require the Emplayee to stay

- overnight and-the appropriate. per dicrm. will be paid. All hours in travel will be counted as work

Jours withs the appropriate overtime Wages pmvidcd'i"&i'ﬁifdéi‘%‘fﬁél%‘?‘ of this-Agresment:-—~------- -
Employees wilt be reimbursed for all muthorized expenditures of any authorized travel within twenty
(20) days from the day Employer receives the sravel voucher and all required receipts.

SECTION 13.4 BREAK ROOMS
The Employer will make its best effort to obtain from the government break roows for CSOs for
breaks and Tonch without managernent nsing {he ronm as an office and will make its best effort to

have the government equip the room with water. The providing of these facilities is the prerogative
of the US Govenment.
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SECTION 13.5 LOCKERS

The Employer will make fis best &ffort to obtain Yackers from the governuent for the use of the
CSOs. The providing of these facilifies is the prerogative of the US Government,

SECTION 13.6 UNION MEETINGS
Meither Union officials nor Union members ghall, during working time {excluding brealk and lonch
periods), solicit mewmbership, receive applications, Lold mestings of any kind for the transaclion of
Union business, or conduct any Union activity other than the handling of gricvances to the extent
guch work time activity is speeifically allowed by the Employer. .
. ARTICLE 14
401 (k) TLAN

SECTION 14.1 401 (K) PLAN

The Company shail provide a 401{k) plan to which Couzt Security Officers are ekigible to contribute, .
whether Usion or Non-Union. Employses shall e subjest to the eligibility requirements and rules of
. the Plan. : .

ARTICLE 15
TRAINING
SECTION 15.1 TRAINING
The Compeny will make its best cﬁ‘c;ﬂ to imélament its advanced CSO training program to enhance

the profcssiopal capabilities of the Employess. Actusl scheduling of training is subject to approvel
by the US Government and may be subject to funding by the US Government.

ARTICLE 16

SAFETY
SECTION 16.1 SAFETY POLICY
1t is the policy of the Company to provide Employees with places and conditions of employment that
are frce from or protected against accupational safety and health bazards. The Compeny agrees to

permit one (1} bargaiming onit member selected by the Urion to participate in avy locally scheduled”
safety mectings. ‘
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SECTION 162 OSHA STANDARDS

‘The Company will report any safety violations observed or reporied to the Company in any
govermnment provided CS0 work stations and break rooms.

ARTICLE 17
CONTINUITY OF OPERATIONS
SECTION 17.1 NO STRIKES

Roth the Company and the Union agree that continuity of operations is of utmost importance to the
Company’s security pperations. Therefore, so long as this Agresrnent is in effect, the Unjon end the
Compeny agree that there will be 1o strikes, lockouts, work stoppages, illegal picket lines,
siowdowms or sccondary boyeotts during the term of thiz Agreement and that the Union. will not
cause, nor permit its memhers to cawse, nor will any member of the Union take part in, any strike,
inchzding & sympathy strike, slowdown, stoppage of work, planned inefficiency or sny other
curtailment of work or restriction or interference with the Employer's or Government’s operations
for dmy reason whatsosver, Nor will the Union suthorize or sanction the same.

Upon hearing of any upsuthorized strike, slowdown, stoppage or work, planned incfficiency or any
curtailment of work or testriction or interference with the operation of the Employer, the Union shall
take affirmative action to avert or bring such activity to 2 promypt termitation. Any Employee who *
violates this provision may be immediately discharged. TFurthermore, it is agreed and understood that
in addition to other remedies, the provisions of this Article may be judicially enforeed including
specific performance by way of injunctive relief.

SECTION 17.2 LOCKQUTS

During the life of this Agreement, the Empoyer shall not Tockout any Broployees covered in this
Agreement. ‘

ARTICLE 18
SEPARABILYTY OF CONTRACT

Tn the event that any provision of this Agreement shall at auy time be declared invalid by any court
of competent jurisdiction or through-governmeat regulations or decres, such parties hereto agree to
renegotiate such provision or provisions of this Agreemnent for the purpose of making them conform
to the decree or government statites so fong as they shall remain legally effective. It is the express
intention of the parties hereto that all other provisions not Jeclared invalid shall remain in full force
and effect.
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ARTICLE 1%
SERVICE CONTRACT PROCEDURES AND OBLIGATIONS

The parties recognize that they are providing a serviee to the Unites States Government. Therefore,
ihe terms of this agreement are subject to the diractives of the Goveroment, and, cxcept as provided
herein, there shall be no recowrse against the Employer with regard to its actions taken to comply
with those directives. Tn the event a directive necessitates a deviation fom he obligations or
procedures contained in this Agreement, the Union may request that the parties hereto meel and
confer with regaxd fo the effects, if any, of the deviation necessitated by the Govermment's directive.
A copy of a written direetive coversd by this provision shall be provided to the Intemational
UGSOA president vpon reguest.

ARTICLE 20
ENTIRE AGREEMENT

The parties scknowledge that during the negotiation which resulted in the Agreement, cach had the
unlinited right and cpportunity to make dernands and proposals with respect to any subject or matter
not removed by law from the area of collective bargaining, and all upderstandings and agreements
reach by the partics are set forth in this Agreement. Therefore, the Company and the Union ghall not
be obligated to bargain collectively on svy matter pertaining to conditions of employment, inclading
but not limited to, rates of pay, wages, howrs of work, disciplinary actions, training Tequircments,
etc., curing the term of this Agreement except as specifically provided for in other provisions of this
Apreemeint.

ARTICLE 2]
DURATION

This Agreemest shall be effective from 11:45 pm Septeambe 30, 2002 through Septersber 30, 2006 and
supessedes any and all prior agreements oF understandings betwesn the partics.
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IN WITNESS WHEREOF, the parties Have cavsed their representatives to sign this Agreement as
8911 acknowledgment of their intention to be kovnd by the Apreement.

FOR: FOR:

COURT SECURITY OFFICERS OF THE SOUTHERN AKAL SECURITY, INC.
DISTRICT OF MISSISSIPPL FACIL_IT].ES

Jackson, Mississippi

BY: / Y7 BY: v Sairavp ol s

AN - TILE: f:af'fgzm %MM—»SO]%W“
oare. - I - oL DATE: ‘z‘:fz—al/()’?-

FOR: ' FOR:
COURT SECURITY OFFICERS OF THE SOUTHERN ~ AKAL SECURITY, INC.
DISTRICT OF MISSISSIPPI FACILITIES

BY: ' - BY:
TITLE: : TITLE:
DATE: DATE:
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WAGE SCHEDULE

1 isted below arc the Wages and Benefits for the Bmployees in the 5™ Cireuit. -
for the Southern District of Mississippl, Court Security Officers of the
Southern District of Mississippi Facilities in Jacksou, Mississippi. -

Base Wages & Benefits:
{1) Cusrent until September 30, 2002:
a} Court Security Officers: $13.84
b) Lead Court Security Officer #1: 315,138
¢) Lead Court Security Officer #2; 31442
d) "Health & Welfare Allowance: =~ $2.00
&) Uniform Allowanee: T 30.10625

(2) Effective October 1, 2002:

" 5) Court Security Officars: $14.39
("\ . b) Lead Court Scearity Officer#1: 51579
W, ¢} Lead Court Security Officer #2: $15.00
d) Health & Welfarc Allowance: per WD as of 10/1/02
&) Uniform Allowance: $0.10625 -
(3) Effective October 1, 2003:
a) Court Security Officers: $14.89

) Lead Court Security Officer# 1:  $16.34
&) Lead Court Seowsity Offcr #2:  $15.53

d) Health & Welfare Allowance: pex WD as of 10/1/03.
=gy Uniforme Allowanes: - e e 3010625 A
(4) Bffective October 1, 2004 SR
a} Court Security Officers: $15.34

b) Lead Court Becuity Officer#1:  $16.83 ~

¢) Lead Court Secwity Officer #2:  316.00

d) Health & Welfare Allowance: pex WD as of 10/1/04
€) Uniform Allowance: $0.10625

—
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(5) Effective October 1, 2005:

a) Court Security Officers: 315.80

b) Lead Court Security Officer # 1 31733

¢) Lead Court Security Officer # 2 $16.48

d) Health & Welfarc Allowatice: “per WD as of 10/1/05
) Uniform Allowanet: $0.10625

Court Security Officers of the Southern District of Mississippi
Pacilifies, Jackson, Mississippl ' oo
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LETTER UF UNDERETANDING :

Side Bar to the Collective Bargeining Agrecment between. AXal Security, Tnc. and Cowt
Security Officers of the Southem District of Mississippi Prcilities (Jackson, MS).

The heelth & welfare rato effective 10/1/02 through 9/30/03 is 52.15 per hous.

- Thehealth & weifare rate for the remeining years of this agresment to be effective
10/1/03 —5/30/04, 10/1/04 ~ 9/30/05 and 1041405 - 9/3 0/06 shall be subject to 2
regegotiation to be conductsd between June 1 and July 31 of each comesponding

government contract year Srough the end of this agrcement.
Court Securty Officer of the Southen

Security, Inc. :
< &« District of I\fﬁssissippi Facilities
(e Dpuodeis ofpr W
ofizfre A7)
T2 jo1
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LETTER OF UNDERSTANDING
Side Bar to the Collective Bargaining Agrecments between Akal Scewrity, Inc. and the
Court Security Officers of Mississippi Facilities A. & G (Jackson).
The bealth and welfare rate effective 10/1/03 through 9/30/04 is $2.36 per hour,

Court Security Officers of Mississippi Akal Security, Inc.
Facilitics A & G {Jackson)

-
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LETTER OF UNDERST ANDING

June ¥, 2004

Aka) Security’s new, revised proposal for the bealth and welfare rates is $2.69 per regular
hour paid up to 40 Gours per week fot the fiscel year starting October 1, 2004 and ending
September 30, 2005. '

. Beginning October 1, 2004, in replacement of the shoe allowance, Alal Security will be
issuing regulation shoes to each CSO a5 part of the required uniform.

This offor is good vatil Wednesdey, e 9,2004, A fter that time, this offer ill be
withdrawn due o the fact thet pur business dircumstances will have changed.

If in agrecment, please sign below and retura by fax if necessary to (S05) 747-0382
before 3 p.m. Mountain Standard Time on Tune 9, 2004

---‘\’ '
() CSO's of the Souther District of Akal Security Inc.
Mississippi Facilities '
Cballofats L
poature / ‘ Signatur Q

Tite Date

%) &:}/ac;,éL - Jhew LV ﬂ.i:mé/ éﬁi
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Letier of Understanding

Side Bar 1o the Collective Bargaining Agreements betwedn Aknl Seciity,
Irc. and the Court Security Offioers of the Southem Distrfet of Mississippl
Facilities:

The Health and Welfare rate effoctive 10/1/2005 throughl9/30/2006 is $2.87
per hour paid, op to 40 hours per week, Thig inclades allipaid leave taken,
but not teave ther is cashed out.

Court Sceurity Officers of the Sonthem
Diswict of Misalasippi Facilities

Name

8D
Thie




Agpandix A
WAGE SCHEDULE

s G fuages ans Senclits for dne smpioyest ie the S Tirount Sioulrern Sutret of
o Batr by Cfcerg of the Soorern Distr ot of Riesiesipni ’

"SITE:  Jackson

Cuitent
Cour [ecucty Oficer 5 a0 fhour
Laag Cuur Sec ity Officer #1: 5 17I3 fhour
&3¢ Coun Sec sty Oftive) #2; € 1648 /hour
Hagtih & Wwekars 2iowancs S 2EY  Jremilar hokt ol U to d0Mweek

Effective Octobat 1. 2006

Cour Srourty Ticer

Land Coun Security Oftissr £1:
t2ad Coarl Secuniy Mtcer 23
Heattr: & Welfare Allawance

1E 43 fnowur

1E.62  §hour

17 %4 inour |

313 freguiar hout poid un o Sltwest

oY Y Y (g

Effactive Ociober 1. 2007

Cowr Sacur ly Oificer ¥OMTEs rour
Leed Doun Seowiy Gf'car#t I AR inour
Lzad Joun Seasdy Oficer w2 L 478 Jhowr
Health & Nelaie Liowance: % * 7epgu'al howl pad ud 1o ddwesk

Effective October 1, 2008

1777 Ihgur
13,48 howt
1ERA Jnour
© fraguial Wour paid uo T 30aak

Cour Bavunty Oficet

Lrau Court Seeunty Ofies: ¥
Lead Gourt Secudty Officer 23
Flaglit: & welfare Allorance

LR R

‘The parliea agrae thet elther party may reopen nagoilaiions for Amendments to “Huzltn and Wetfare
Allownace", &t anylime after May 121. snd before June 186t by glving writier notice ro the clher parly. Any
Finul agzeement res0lting from eatd nagctiations shisll be incorporated 1019 tha terms of the agremment. I the
parties fail to reach agresment. the dispute £nall be submiited to arbiration i accardance with Article 5 of
tnls agreement Al provisions ol this agreement, shall remsin in force during the tarms o the negotiations
and 2ny resdiing arbiration. ang for the rematndes of the agreement.
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N WITNESS WHEREQF, the parties have caused their representiatives to sign this Agreement as
full acknowledgment of their intention 1o be bound by the Agreement.

FOR. . FOR:
COURT SECURITY OFFICERS OF THE SOUTHERN  AKAL SECURITY, INC.
DISTRICT OQF VISSISSIPPI EACHLITIES "

Jackson}ﬁgsissippi )
N e 4 #
o X . s
BY: 4 s LJ?’ BY:

TITLE: &5 TITAE
DATE: _ 2- s §— D4 DATE:
FOR: FOR:

COURT SECURITY OFFICERS OF THE SOUTHERN  AKAL SECURITY, INC.
DISTRICT QF MISSISSIPPI FACILITIES

BY: ) BY:
TITLE: TITLE:

DATE: . DATE:

CHA {Akal/SMS-Tackson 2006 - 20093
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LETTER OF UNDERSTANDING

[T IS AGREED between Abnl Scourity, fuc, wud the Southern District of Mississippl
Federal Court Security Officers Association that:

"The parties agrae that all other teems and conditions of the existing collective bargaining
sagreeraent shall remain in Tuil foree and effect threugh September 30, 2009, -

Sounthern Distriet of Mississippi; Federnl
Court Seeyrity (Offlcers Assgeintion
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