


PREAMBLE 

THIS .AGRBEMENT is made md enW into by and bdmcn A&% SECUKlTY, 
INCQWPORm, ,a Maim mrporation, hereinafter referred to ''ErnployerI1 a 
flCompaay," md UUOSA Intgslatid U n h ,  on b W  of its Lod #86, hcrcinafter referred to as 

: .._ . . ... .. 
i '. . I . . .  r -  . . ,  ,.. , 

C&% (a& UGS OA L d  #8 6 2003 - 2006) 



MISSION STArnMENT 
COURT SECURITY OFFICER 

Ensure the safety of US Federal COW,  Protected Government 
facilities and their employees against unauthorizd, illegal and 
potentially life-threatening dvities. , . 

Cadres of qualified and highly skilled officers perform this mission. 

CSO Goal & Vision 

TO' conduct owse1ves in a manner as to bring credit upon the Court 
Security Officer and Special Security Officer program and the United 

.-7 0 States Marqhal Sewice at all times. 

Vision 

To be alat to al l  situatobs and events that tide-place and.take necessary 
measures to prevent dangerous @stations from happening. 

, . 



ARTICLE 1 

GENEW PROVISIONS 

SECTION 1.1 BARGAINING UNLT ' 

A. Tbis ageement is entered between Akal S ~ v ,  h., United C 3 0 v m e n t  Security 
O f l k r s  of k m i c a  (UGSQA), and UGSOA Local #86 (hereinidler referred to as fht 
Union). The Company recognizes the Union as f i e  sole md exclusive bargaining 
representative for the purpose of colleitive bag.ainiag as defined in the National Mar 
Relations Act, 

B. The unit is defined as dl full-time and shared position Federal Court Security Officers 
(CSOs), Federal Sptcial Security OEcm (SSOs), Lead Federal Court Security OfEcm 
(LCSOs) and Lead Federal Special Security O f f i m  (LSSOs) emp10yd by the 
Company in the Circuit consis@ of UGSOA Local #86, in the Bastem District of 
T m ,  excluding all other employees including oEoe claicd employees and 
professia~lal employees as d e k d  in the National Labor Relations Act. 

C. Th is  agreement shall be binding q o n  both parties, their successors and assigns. In the 
event of a sale or transfer of the business of the eruployer, or any park tbmf the 
purchaser or trtraasferee s b d  be b o d  by tbis agreement. 

SECZTON 1.2 NEGOTIATING COMMITTEE 

~ECll'I0N.13 STEWARD SYSTEM 

. , 

B. The Union, agrees that the stewwds will woxk at their regular jobs ~ ; t  all b e s  except 
wha they are relieved to attend to all the business of the Grievance Procedure as 
outlined in tbis Agreema$. Aggrieved employees wil l  be paid the regular rate of pay 
in the conduct of Company Union business during schdulcd working horn. 

C. Etbe Employee requests, the Company will call for a steward prior to any d i s c i p l i i  
action taken, whether it be written or verbal. The supavisor, at h e  request of tbe 
hployce, wi11.release the stewad as soop'as'posslble. The Umon Steward will be paid 
for up to onahatf how upon receiving Supedcrr  approval of relief from duty. 

. . 
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Maragaid and salaried Employees shdl not paform the duties of thc Employees in the bargaining 
unit, except in an emergency. 

A. An ]Employer; who Is a member of tbe Union at the time this Agreement becomes 
effdve shall continue membership in the Union for the d d o n  of this Agmment, to 
the extent of tendering the membe6ship dues u ~ o r m l y  required as a umdition of 

meurbership in the Union, 

B. An &ployee who is not a member of this Unim at the time that tbis Agreement 
becames effective shall, within ten (10) days a f ta  tbe 30th day following the effective 
date of tbis Agremmt or dafe of bife either: 

1. Become a member of the Union and remain a member 

2. Pay the Union a strvict fw. The mount of this &ce h &dl be equal to that paid 
by regular Union to include regular and usual initiation fees. The sayice 
fce will aot include any assessments, special or ofhemise. Such payments shall 
commaece m fhe 30th b y  after the date of hire. 

a) Employees who are mmbers OF BIld adhere to the estabfished and traditional 
tenets of a bona-fide religion, body, or smt, wbhh has btorically held 
conscientious objeOtion.6 to joining or financially supporting labor -om, 
shall, instead 'of h e  abbe, be alIdWt!d to make p a y m e  inwclnts equal to the 
agency fee reguired above, to a tax-exempt organization (under Section 501(c)(3) 
of the IRS Code). The Union &dl have the right to charge any Employee 
exercising this option, the reasonable cost of using the arbitration procedure of 
this Agreemutt on the h p l o p t s  indiviW b U f .  F m t h ,  any BnpIoyee who 
exercises this option shall twice a y w ~  submit to thc Union proof thg the 

' 

charitable contnions have been made. 

C. Before any termination of employmeat pursuant to tlds Seotion b-es effective, the 
employee involved &all f@t be given notice in writing by the Union to pay the 
.presm%ed -kitiation f6e andlor d e h q m t  h. If thc employee fails to pay the 
hitiation fee wdlor delinquent: dues, a$ if mrch fe@ and/or dues are tendered within 48 
hours afier the eniployse receives this n o ~ c ~ o n  from the Company, Esther dismissal 
under here shall not be required. If tadnation is jtdmbisterecl'under this provision, the 
reasons will be given in Mting. Tmnbtion wilI not occur if there is an ougoing .' . 

! 1 dispute between the &eckd employee and the Union. '.-. / 



D. The obligations set forth h this Article shall only be effective to the extent permitted by 
controu'irng law. All employees regularly employed at any federal enclave who ark not 
members o f  the Union shall pay the Union a swvice fee. If Ifere is a legal M m g e  to 
any provision of this Article, tbe Eslployer may suspend its obligations under this 
Article for the duration of the dispute after conf&g on tbe matter with the Unioa 

L. The Union, including its htenntiod, agrees to save and hold the Employa harmless 
fbm and all claims, dons ,  mi&, damages, or costs, including my attorneys fees 
i n c d  by the ]Eimp1oyer, on accaut of my H a  ralating to the terms of this Article, 
inoluding, but not limited to, any c1Bims by my Emplop(s) and compljanoe with the 
law. 

SLCTZON 1.6 DUES CHECKOFF 

A The Company agrees B deduct dues as designated by the Union on s monthly basis from 
the paycheck of each member of the Union. These deductions will be made only upon 
written authorization h t n  tbe Employee on a fbrm provided by tZle Union. The Employee, 
upon written notice served upon the Company and fhe Unloa, may revoke snch 
mthorization as provided in the Employee Cbeck-Off Authorization Card. It is understo~d 
that rmoh deductions will be made only so long as the Company may l e a y  do. p. The 
Company will be advised in writing, by the Union, af to the dollm zmount of the Union 
membership dues. 

B. The Company will remit d woh deductions to the F@udal ~ecrctay/%amrer withi. 
three (3) busin:ess days from th~ date that the d e w o n  was made. The Union a m  to 
furnish fbe Company with the MPreZlt mating number fir direct deposit The Company 

. shdI furzisb the Financjd Secretaryharmrer with s deduction s & b g  forth the name 
and mount of dues with oa*h remittance. The Union agrees to hold the Company h a m s  
h m  any &on or actions growing out of fhe& deductioas initiated by an Ebployee. 
against the Company, aad assumes fuIl respm*b'ility of the- 'dispositions of the funds so 
deducted, once thy are paid .ova to the Union. Enom made by the Company in the 
deduction or remittanm of monies W1 not be c'cmsidd by Ihe Union as a violation of 

. this pvisipn, providiug m h  eahrs are unintentional and Ccarccted when brought to the 
Compeny's attention 

S E a O N  1.7 INTENT OF PARTIES 

The Union and the Company agree to work sincerely and wholeheartedly to the end that the 
provisions of th is  Agreement will be applied md interpet& fairly, mcachtiously, and in tbe best 
interest of efficient security operations. The Union and the Company will put forth th& best &or& 
to cause the Bargaining Unit Employees, individually and collective1y3 b perform , a d  render loyal 
and &cient wark and services on behalf of the Company; and that neither theh r@resentatives nor . 

their mqnbers will intimidate, comcc, or discriminate in my manner against any person in its. 
employ by rmsm of hisher membership and adyity or non-membmhip or non-activity in the 
Union. 
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I 
. SECTION 1.8 ANTI-DISCRIMINATION i 1 

Neither the Company nor the Union will discrim'iate against my bnployec bcmusc of raw, color, 
religion, sex, age, natjond origin, Vietnam Era Vebraris status, disability or other protected reason. 
The Company and the Union recognize that the objective of providing e q d  employment 
opportunities fin all people is consistent with Company and Union philosophy, and tbe parties agree 
to work sincerely and'wholehearkdy toward the ~cmmplishmcllt of this objective. 

ARTICLE 2 

UNION SENIORITY 

SECTION 2.1 UNION SENIORITY DEFINED 

A. Union seniorily shall be the length of o o d m o u ~  service, wihin the Local, from the 
Employee's last date of hire as a CSO crr LCSO for the Employer, past or present and/or 
any predecessor Employer. Union seniority shall not accrue until the Employee has 
supxssfdy completed the probationary puiqd. Union seniority shall be applicable in 
debmhhg the d e r  of layoff and r d ,  &ift bidding, &on schedules, d, 
W e r s  witbin the Local, and other matters as provided for in this A&reement. 

8. For the purposes of shift bidding, vacation schedules and extra wo* rmim seniority 
shall be defined as s&arity'within fie work s h  (See App~ndix B fix the dehitian af 
0 e  work Site.) 

C. Any Employee permanmly t r a m f d  out of tbe designatd h c d  Bargaining Unit for 
' 

any reason &all lose their Union seniority as it applies to the order of layoff and recall, 
.shift bidding, vacation scheddes, exfm work; a d  6 t h  matters as provided fm in this 
Agreement. 

SECMON 2.2 SENIORITY LTSTS . 
The Company shall prokde an employee lisl (last dgte of hire as a CSO), fo the Local tlnim tach 
year on Omber 1. The Union will respond, within thirty (30) days, witb a "Wnion Seniority" list to 
the Company. This list sbd be posted w all Union bulletin boards. (See Appmdix 3 for l o d  list 

SWRON 23 PERSONAL DATA 

Employees &dI notify thf Employer h inting, on the company provided fcnm, of their' proper . 
mailing address and tdephone number or of any dhangc of name, address, or telephone number, 
The Company shall be entitled to mly upon the last known address in fit: Einployet's official 
records. 



f -'. 
r. 1 5 ... SECTION 2,4 TRANSPER OUT OF UNIT 

Any Bargaining Unit Employee who is promoted to a mn-bargaining unit position for more than 
four (4) consecutive weeks aball lose tbek Union seniority. If they retum to the bargaining unit at a 
later date &air seniority will start on that retun date. 

SECTION 2.5 PROBATIONARY EMPLOYEES 

Probationary Hmployees will be considered probationary for a ninety (90) dmdm day period afkr 
their hire d d .  The Union will dl rqesent Probationary Employees for probkns cvncuning 
wages, h m  and working conditions, but the Company reserves the ri&t ta decide questions 
relating to transfers, suspensions, discipline, layof%, or discharge of Probationary Employees 
without recourse to the grievance procedure contained in this AgrWnent - 
Probationary Employees do not have seniority ant3 the completion of the probationary period, at 
which time seniority dates back to the date of hire. Tbe Probationary period can be &ended by 
mutual agreement between the Company and ihe Unioa 

SECTION 2.6 TERMINATION OF SEMOWlT 

The seniority of an Employee shall be terminated for any ofthe foUowing reasons: 
A the Employee quits or retires; 
3. the Rmployee is disdmrged; 
C. a settlement with the Employee has been made for total disability, or fbr any o&er 

reason if the settlement waives fmther employment rigkits with the Employs, 
D. B e  Employee. is laid off fa. a centimrous pdod of cme hundred eightl(180) cal&dar 

F. the Ernp10~e.e is patzsf&-eiout . . of the bargaining unit. 
. .  . 

Lf a vacancy occurs ii a regular pqsitim covered by this Agreement or a new position is added and 
&e company chooses to fill the position, the job will be posted for a paiod of ,thee. (3) working 
days (excluding Sakrdays, Sundays and holidays) within the Local as deked in Appendix B. All 

, shared position Employets who have notified the Site Supesvisor, in writing of their intent to apply 
far a Full-Time position and who are not rtcbcduled to work during that three (3) day period at the 
site where an opening occurs, and my Employees on vacation or. on cYthm appved leave will be 
notified by the Company. When a,vacancy occurs, the Employer will fill fhe position wit& the most . 

: s@or Employe4 (see Appendix B) who bas applied for the position in writing, who has been i' tmincd (ifrequire to fin any n&tssary special qualifications for the new position. No more thaa 
two (2) shifts will be filled under this procedure as a result of that vacancy. 

-. .' - .: .-..... .. . *., .,.. - , * . _ ," ..... - _...._ _._._ +.. .... ' " -..-. I.-." ............. ., ,, . ,,: ._ , ,_ .. . . .... *.. .. . , .  .. . ., , 
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SECTION 3.2 S W D  POSlTZQM EMPLOYEES ! 
I 

The Compmy is obligated under its contract with the USMS, to fill a designatad number of shard 
positions in order to provide full staffhg level c o v q e ,  increase security h d s  as needed and 

. i 
avoid unnecessary o v a h e .  A shared position Employee may be scheduled to work more than a 
piPt time schedule, as necessary, at the Company's discretion. The Company will give the shared 
position Employee the maximum possible notitice fix weekly work schedule changes. Failure to 
report to work when so scheduled or catled to work may result in disciplinary action. 

SECTION 3.3 LAYOFF AND ltECALL 

h tbe &ent of layoff or recall, when fidl-time ar shared positions me being r&c& probationary 
Jbployees will be laid o f T M ,  Should it be necessary to t o e r  reduce the work fom, Employees 
will be retained on the basis of seniority within the had. The Company will notie fhe Union, 'in 
writing, of required nduction. i b c  Union will respond, in writing, withiD thra (3) bmbw  day^ ' 

(excluding Saturday, Sunday & Holidays), with the name or names of l%e least senior employee or 
employees. Recall of Employees will be accompli&ed by recalling the last laid aff Employee first, 
and so on. 

SECTION 3.4 TEMPORARY ASSIGNMEWS 

0 h tho inlasn o t  maintaining continuous opmtiom, me =pIo)a may t m p d y  wsign an 
Bployee to a vacanf or nm position mti5 b job is med h accordence with Articles 2 and 3, or 
assign an Gmployec to a position that is part of a tempomy security assignmedt directed by the 
USMS, including temporarily assigning an Employe6 to a work site within or outside of the area 
deKned by this Agretment. To tbe & feasible the assignment iddl be a vb'lmtary selection 
bas& on senionitgad qualific~ti01.1. In.the $mace of volmteers, assignments Bhall beemade on a 
reverse seniority and qualifications 'basis. Employees so d g n d  win re&ivb the higher of fhe base 
howly wagc available to Employees regularly assigned to the site to WE& they are being 
.transfared, or th& regular hourly wage they receive at their @as site under tHis agreement, 
whichever is greater. 

SECTION 3 5  APPOINTMENT OF LEAD CSOs 

The U.S. Govenmnent in its confract dvith the Cmpmy creates s p d c  guidelines fa th6 job duties 
and qwlfimtions of Lead CSOs. Eased on thest guidelines, dl appointmmts of Lead CSOs will be 
made on fhe basis of Buitsbility as evduafed by the Company. Suitabiliv shall include an 
Employee's &ills, expedence, past peTfonnance, capibilitia, md &e needs of  the operation. If, in 
the Employds deEermination, Employees are equdiy qualified, seniority will prevail. Lead CSOs 
will not perEomr qeruisory duties, as d&bed by fhe National Labor Xielatiom Act. 



MANAGEMENT'S RETAINED RJGHTS 

SECTION 4.1 

Man%gement of the business snd direction of the SCcllrjty fm are exclusiveety the right of 
management. Tbm rights include the right to: 

k m, 
3. Assiga work; 
C. Promote, Demote; 
D. Discharge, discipline, or suspend based on Article 6; 
E. Require Employees to observe reasonable Employm rules and regulations; 
R Determine whm overtime shall be worked; 
G. Determine tbe qudificationa of ad Employee to perfbrm work 

SECTION 4.2 

Mauagement shall not implement my changes to subjects covered in the mandatory bargaining list 
as provided fm jn the YLRA Section 8(d). 

0 ,,,a 
Any right4 power or authority the Company had prim to the signing if this Agreement are retained 
by the Company, except those spedcally abridged or modified by this Agreement and any 
supplemental Agreemen$ tbat may hereaffer be made. The Comgaay's failure to ex& any 
function reserved to it dull wt be: deemed a w a j v ~  of  my such rights. 

For purposes of this Agreement, a grievance shall meaa a claim& violation, misinterpretation, m 
misapplication of my provision of this Agreament, or the challtnge of any disciplinary action triken 
against a Union Employ&, except that this grievence p r o o b  shall not be used for any action or 
order of remoirsl of an Emp1oyee bin worhg under tbe contract by the U.S. Ginmoment, w 

, revocation ofrequed CSO credentials by the USMS under the removal of Conkactor employee 
provision in Section H-3 of Contract MS-02-DO001 between the US Marshals Service and Akat 

. Security, bc .  Any temporary or permanent removal of an employee by determination of tbc 
/' i Government as described in Section H'3(b) of the Contract shall not become yermmenf without 
' requisite notice to the employee and the apportwity provided for the employee to respond to the- 

Governmest's action within fifteen (15) days of the determination Upon written request, the 

CBA (AM &. UOSOA Local #86 2003 - 2006) 'SO 



'-7 .. , 

Company will provide the Union, in a thdy mama, with all information concerning the removal 
that they may legally release, and will provide the Union with my relevant information concerning 
the proper Gavernment point of contad and their contact data. The 'W decision'' on the 
employee's removal shall be ddesmined by the Government 

SECTION 5 3  GENERAt PROVISIONS 

A. The number of days outlined in Sedion 53 in tbc processing and preseritdion of 
grievances d d  establish the maximum time dowed for the presentation and 
processing of a griwmce. The term "days" skal3 not include Saturdays, Sundays or 
holidays when used in this Mcle. 

8. Should either the Company, the Union, or tbe Weved employee fail to comply with 
the time h i t s  as set f d  in this Article, the parfy who failed to wmply within the time 
limits shall fozfeit the grievance. 

SECTION 5.3 GRJEVANCE PROCEDURE 

AlJ grievauces shall bepr&mted and processed in accordance withhe f o k w h g  procedures: 
. . .  

A. Informal Step - The parties shill make their best efforts to resplve any O u f e  on an 
i n f i d  basis. Bofh the Company and the Union agree that the Employee will  first 
discuss the compIaint witk .Wir immediate supervisor (not in the bargaining unit), 
within ei&t (8) w o w  days of the incident being grieved, to start the infama1 
procedure. Zf the informal procedure is not invoked within tight working days of 
Employee's knowldgc of a grievable issue, then it is agreed by both parties that no 
W a  acliw can. be taka J$ during the course of this discussidn either'the JZlnployee 

. or the supenisor deems it desirable, a or other Union ~epresentative wiU be 
called in 

Step One - Etbe matta: is not resolved jmkrdly, the Employee shall, not 1- than 
ten (10) days after the hforinal d i s d o n  with the immediate supmvisor, set forth the 
hcts in writing, specifying the Article and pmgraph allegedly violated. This shdl be 
signed by the aggriemd Employee and the union representative, aud shall be submitted 
to tbe Conbad W e r  or designee with a copy to the Companyas HR D i m .  The 
Contract Manager or designee shall hsve ten (1 0) d a y s  &m rhe date the grievance was 
presented to retam a decision in writing with a copy to the aggrieved Employee md tbe 
union representative. 

C. ' Step Two - If the grievmce.is not settled in Step One, the grievance may be appealed in 
writing to the Company's Director of Hman Reso- or designee not latex than ten 
(1 0) days from the denial by the Contract Manager or designee. The Director of Human 

. . Resources or designee win have ten (10) days h r n  the datc the grievance was 
( .  
k - . . ~  

presented to return a decision, in writing, 9;rith 8 copy to the aggrjeved Employee and 
t h e  *an representative. 
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'D, Grjevance for X3iscipIlne - Any grievance involvhg discharge or o&k discipline may 
be commenced at Step One of this procedure. The written grievance shall be presented I 

fo the Contract Managk through the Site Supervisor or designee within eight& (18) 
days af ta  the occurrence of the facts givingrise to the Grievance. j 

SEmmN 5.4 ARBlTRATXON PROCEDURE 

Wevmces promsed in accurdance with the requhmb of S d o n  5.3 that remain unsettled may 
I be processed to arbitration by the Uniaa, giving the Company's D h c t o ~  of Human Resmes 

' 

1 written notice of its desire to proceed to arbitration not later than fifteen (15) days after rejection of 
the grievance in Step Two. Grievances which have bem processed in wrdance  with the 

! 
i 

requirements of Section 5.3 which remain unsettld shall be processed in accordance with the 
foUowing procedures and lhitafions: 

A. SelectSon of an Arbitrator - Within fifteen (IS) days ofrecupt of the Union's written 
notice to proceed with mbitrkcm, the Company and the Union will meet telephoni~aUy 
to johily attempt to agree upon the sel&on of a neutral ahitrator. I$ within fifteen 
(15) days, tbe psxtics fail. ta agree upon the selection of an arbitrator, the Union will 
request the American Arbitration Association (M) to supply a Iist of seven (7) 
arbitrators. An afbitrabr will be selected from the list suppIied by.the AAA by p . d e s  
aIttmately stxikjng h m  the list until one [I) name rcmaias, and this individual shall be 

- 0 .  the arbitr~tor to hear the grievance. 

B. Decisibn of ih Arbitrator- Th arbitmh shall commmce 6 6  hearing at fhe earliest 
possibk date. The dtcision offbe arbitrator shall be final and binding upan the parties 
to the Agreement. Any &sim shall be complid with, without undue dday after the 

i 
i 

decision is rendered. It is understood and agreed betwean the parties that the atbitrator 
shall have rn power to add to, .subtract hqn, or modify my of fhe tsnns of this 

I Agreement. If the dcoisiw of tbe Artifrator is not complid siii.ai witbin fif€een (15) 

I days of the decision, the losing side shaIl be liable for attorney and cow? costs to  

I d o r m  ~ p l i ~  including through the comfs, absent: an d e r  fim the US. 
Marshals Service or unless the Company fit@ a written request for clarification, then 
the Company will comply %thin fiftem (15) days of receiving &e clarification. i 

1 C Arbitmiion Expense - abitnrtofs fcsp and txpedisq iduding the cost of any 
I heating room, shall be shared @ y  between the Company and the Union Each party 

to the mbitration will be responsible for its o m  expenses and campensation incurred 
bringing any of its witnesses or other participants ttt fie arbitration. h y  other expenses, 
including transcript costs, shall be borne by 'the par& incurring such expenses. 

D. Time Limits - The decision of fie arbitrator shall be rendered as soon as possible after 
the dispute bas been submitted to himher. 

-, 
I : 
\ * a '  



The Union shall have the right to file a p u p  grievance (class action) or grievances involving more 
than ane (1) Employee at the Iaformal Step of the grievance prooedme. 

SECTION 5.6 INDIVliDUAJL GRIEVANCES 

No individnal may move B g r i m &  to arbi&tion. 

Afkr completion of the probptiqtl~oy period, as specified in Section 2.5, no Employee shall be 
dismissed or suspended witbout just. muse. Just muse shall include any action or order of rmoval 
of rtn employee h r n  working under tba coatraot by the U.S. Government, or revocation of required 
CSO credentials by the USMS under the Ramoval of ConInuhr Elmploy& provision in Section Ha3 
of Conbad MS02-D-OOOl between &e US M ~ f ~ h a l ~  Service d Akd SecUn:ty, In=. 

Any temporary or pamcslt removal of an cmployoe by determination of the Oovemment as 
described in Section H-3 of the Contract shall not btcome permanent without requisitt notice fo the 

I employee and the opportunity provided for the employee to respond to the Goverrinient's action 
I . Within flftkn (15) days of the detcnnination. Upqn written npoesf the C o m p q  win provide the 

Umoq in a timely manner, with FLU information wnceming the i.a'nOvd &At 'fig ma. legally 
' 

1 release, and will provide the Union with my relevant information concaming the p p w  

i Govermnent point of contact and their contact data The 'W decisian" an the employee's 
i removal shall be determiled by the Government and the Employer shall be held harmloss by 0 e  

i Unim and the employee for any fintba claims made SF& this final determination. This provision 
is not inmded to limit or probibit the rights of any party to seek relief from other parties. 

The CoxapanyTg contract with the US. ,Govsrrmest sets out pufomance staadards fbr fhe CSOs in 
! .  
I 

S d o n  C of the Conbact between the Company and the USMS, and all Employees are required to 
comply with these stmdaxds. Failme io do so may lead to d i s c i p m  action These perfonnauce 
standards, the USMS Deadly Force Standards and the US Title l a  Domestic Abuse and Xolence 
policy will be issued to each Bsnpbyea and must be s i p &  acknowledging reoeipt, by the 
~ p l o y e ~  and m y  be updated by the C q a n y  each year. bployees w e e  to compiy with my 
express non-disciplinary directive issued by the Government 



.f-'\, 

' SECTION 6.1 (kt) 

The Company may discipline Employees when necessary and discharge those who fail to uphold 
U.S. Govantnent or Company standards as described in 6.1 (a) and 6.1 (b) above. It is rmmgrrized 
by partis to this Agreement that progressive discipline generally shall be applied in dealing with 
Employees. However, it is also recognized rhat offenses may occur for which progress discipline is 
not applicable (e.g. 5aud, gross misconducf, theft, etc.), Djsciplinary meakur~6 vary depending on 
the serioumcss of the mat& and the past record of the Employee. AII discipline shall be subject to 
the grievance and arbitration procedrres,-except fm those issues involving the USMS rights under 
Section H-3 of Contract MS-02-D-0001 as referenced in Sections 5.1 and 6.1 (a), The Employee 
may request, in wrf.tin& to the Site Supenisor, that my disciplinary action not resulting in 
suspension may be considered for removal from the Employee's H e  after 2 month, p v i d e d  that 
no violations of the same type have o m &  and that. no more tban one vialation of any type has 
o c d  

SECTION 7.1 WORKDAY AElD WORKWEEK 

For fhs pmp~scs of this AItide, FZ r q g h  v m h &  of fmty (40) how of work, cdtdiag iu.1~31 
periods, shall wnstifxte a normal full-the worlrwcek for full-time ~ p l o y ~ s .  Shih shall be 
scheduled at the disctetirm of the Employer to Wfill the needs of the U.S. Government Per the 
Ndiooal Labor Relations Act, &anges kn shifts Ilrust be negotiated w& the Union prior to 
iznplanentatiw of any suoh changes. Noihbg contained herein shall guarantee to my Employee 
any number of horn of work per day or weelc . . 

An ovatime RIG of time and 0116-half (1 1/2) of an Employee's base rate of pay {exclusive of health 
and welfare and ofber &ge additions to pay) shall be paid for dl horn actually worked in excess 

' of firty (40) hours in a work week. . 

If directed to work oyertime or extra hours, md the seniority system is not invoked due to shortness 
o f  notice to the Company, the Employer: shall be rtpuired to da the work; unless Employee is 
exmed by the Company for good cause. 

SECTION 7.4 OVERTXRlE DISTRJBTJTION 
-- 
L . A. Ov-e will be offasd by Seniority (witbin Qc wodmitt) on a rotating basis.'~ve&s 

will be distribnted as equit&bly and fairy as practicable among Employees. 
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; ! . . . . B. Exclusion: Managers cmot  be assigned to cover CSU overtime positions or posts 
except in emergency situations. 

C. The Company not adjug an Employee's schdule during a weekly period to reduce 
overthe. I 

SECTION 7.5 REST PJBUODS 

Then shall be two (2) fifteen (IS) minute paid rest periods and one (1) thirty (30) minute unpaid 
lunch period for each eight (5) hour &iA. These ~ e s t  periods m@e that the Employee be properly 
reljeved before leaving their post. One rest peiod shall be in the first half of the sbifl and the second 
rest period shall be in the last balf of the &A. On occasion, due to excqtional work requirements, 
Eanployees may have to work through their upaid luocb breaks and/or paid rest periods, and, if so, 
they will be compensated at the appropriate rate of pay. The Company recognizes the requirement 
to make its best efforts to provide regularly scheduled breaks. It is not the intent of the Campany to 
avoid this requirement 

ARTICLE 8 

O sECIliooN u c-m my 
An JbpIoyee called in to work will be guaraateed a minimum of fim (4) hours of work, or iffour 
(4) how of w o k  is not available, will be pgd for a minimum of four (4) hours time. Can in is 
d e h d  as anme a CSO is required to report to duty far asy business reIated function. 

Once each year, 111-timt Employees and shared position Employees at each looation shall bid their 
shift schedules among designated full-time assignmmts or shared assigrvnents in the order of 
smiority. Shift bidding may not lead to my dhange in status fium fu l lhe  to & a d  position or 
vice versa. 

SECTION 8.3 WAGE SCEEDULE 

The base rate af pay for C o d  S d t y  Oficers and Lead CSOs iu all locations sre desciibd in 
Abpendix A of this Apement 

SECTION 8.4 PAYDAY . 

Payday for all homly Employees will be after 11 am. on 'Fxiday foUowiag the two (2) week pay 
period ending on Saturday, subject to cbange by mutd k m e n t .  The C o m p q  wiZl wake its 

( J best effort to makc direct deposit av&bh and m lbt available personal leave and wcation in each 
Employee's pgycheck. 
.-. .- I . . . .  . .... 

I..-' .' -. . .- . -." .. ..* ... _.. , . ._ . I , ,., , , ,  . .. . .. . 

CBA (Akd & UGSOA Local #Bb 2003 - 2006) 15 



,- .-, 
.I SECTION 8.5 UNDISPUTED ERROR 

In case af an undisputed mor on the past of fhe company as to an Employee's rate of pay, proper 
adjustment will be ma& in the next paycheck afta the error has been brought 5n written farm to the 
Companyls attenion Any m r ,  involving eight (8) hours of pay or more, will be corrected and paid 
within three (3) working days. 

SECTJON 8.7 LEAD CSO U T E S  

If dditiond Lad CSOa arc added k thc contract my time after this Agreement goes into effect, 
they will be paid the LCSO wage, In the case where there are multiple LCSO wages, the additional 
LCSO will be paid at the lowest LCSO wage for the site or location where they are assigmd. 

Whenever tbe term "h~liday'~ ia used, it shall mean: 

0 New Years Day ~ i p e m ~ c n c e  pay 
Vetaans Day Columbu Day 
C b i & m s  Day Labor Day 
Thmkspiving Day Martin Luther King Birthday 
Memorial Day Presidents Day 
Employee's Birthday 
Any day desijpted by the president dtbc Unitad S&S as a p&-t ~ a b o n a l  hbliday. 

SECTION 9.2 MISCEUANEOUS HOLIDAY PROV1CSIONS 

A. A full-time position Employee who is not repuired to work an a holiday shall be paid 
eight (8) hw straight time, exclusive of my shiff premium for that holiday. 

B. Any full-time position Emphyce who w& schedded on a holiday shd receive the 
Employee's appropriate rate of pay for all horn worked, and in addition, MI receive 
eight (8) hours holiday pay at the straight time rate as described ia Section 9.2a &ole. 

C. A shared position Employee who .does not work on a holiday shall receive prated 
holiday pay based on the m b e r  of actual horn the Employee is eligible for pay durbg 
the tyo  (2) we& pay period in which the holiday occuts. A shared position Employee 
shall be granted a minimmn of four (4) hours pay per holiday. Shared position holiday 

('-; b prorating sheiU be based upon total noxiWiday work days in the pay period. 
\. .. 

. -  . . - .  C . .  l. 

1 . .  ... . - ' " ""' ... .... . . * . . .  ...... .... .: ".. , . . . . .  . ,  . . .  . . . .  , .  
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D. Any shared position Employee whi, works as schedded on a holiday shall receive the 
Employee's appropriate rate of pay for all how worked, and in addition shall rsceiva 
prorated holiday pay as described abow in Section 9 . 2 ~ .  

E, h the event tbat the Holiday Mls on a wtekmd, the term "holiday" will refer to tbe day 
that the U.S. Govment dedgnates as tbe Holiday. . 

VACATIONS 

SECTION 10.1 ELIGIBLE FULL-TIME EMPLOYEES 

Full-time Employees shall be entitled to mual vacation based on fheix continuous years of service 
with the Employa (based on the Employee's anniversary date of mp10yment] at fheir individual 
burly rate of pay at the .time paymest is made ix, accordance with the following schedule: 

Upon completion of one (1) year o f  service: 80 h~nrs 
. . .  Upon completion of five (5) years of sewice: 120 born 

Upan completion of ten 00) years of service; 160 hours 
Upon compIetion of fifteen (15) years of senice: 200 horns 

SECTION 10.2 ELIG31LE SHARED POSITION EMPLOYEES 

A. Eligible shard position Employees shall be entitled to pro-rated vacation per the 
schedule cantaintd in Section 10.1, based on their individual hourly rate, fhe number of 
hours paid in the previous year, and f ! ~  Bmp10yc~'s 8 D n i v ~ ~  date. A minimum of 
one-half tbe fdl-time bend3 is gmmhed for Employem who have b k  paid for at 
least 1040 hours in the previous year. 

B. Any Employes who works a full miverrsary year, in part as a full-time position 
Employee and in part as a.shared positism Employee, shall r d v e  prorated vacation 
bendits for thElr year as calcul~ted in SECTION 10.2, par(: A (pa the Service Cantract 
Act). 

Vacatims, insofm as r&onably possible, shall be granted at the times most desired by the 
Employee, after the Employee's anniversary dare. Vacation ~ & e d ~ e s  sml be posted. 

SECTION 10.4 PAY OPTIONS . 

Emtd vacation pay may be quested at anytime and tail1 be paid in tba nsxt pay cycle, Bwcd 
d' vacetion time will remain available without pay. 



/-. ,' 
' . SECTION 105 UNUSED VACAmON 

Vacations shall not be cumulative from one year to the &. Any earned but unused v d o n  h e  
remaining at the end of a year of serrice (based on the Employee's annivmary date of employment) 
shall be paid to the Employee. 

SECTION 10.6 TERMlINATING EMPLOl!EES I 
Upon tamination of employment, Employees will be paid at individual hourly rate vacation 
time earned as of their last antliverstuy date, but not used, as atitled by the Service Contract Act. 
(Example: An Employee who terminates one month into the next annivarcary year is eatitled to any 

I 
of the flous year's earned B C ~  vacation not b a d y  used, and not ta fhe additiod month 
B C C N ~  in tbe new anniversary period). . 

SECTION 10.7 VACATION - LAID OFF EMPLOYEES 

Length of service wi8 the Bmploytr sfiell ELC;crue for tbe pmposes of vacation benefits while an 
Employee is on laid-oE status far up to w e  (I) year. Eslployees will only be paid vacation benefits 
when they are workiag. 

SECTION 10.8 VACATION IN-S 

C o d ~ ~ w i t a  Bmp10yer r o d ,  efk5en4, md economy of c&a~tions, Emp10yccs may tske 
their vacation in segmmts of less than one (I) week each, but not less tfian eight (8) hour 
hmements. 

ARTI- I1 

LEAVES OF ABSENCE 

SECTION 11.1 LIMITATIONS 

Personal leaves of absence for non-medical emergmcies may be granted at the sole discretion of the ' 

Employer without loss of seniority to tbe EmpIoyee, Such leaves, ifmgrantcd, are not ta exceed 30 
days, unless a specid extension is approved by he  Emplayer. Length of service witb the Employer 
shall not acGNe for purposes of vacation, holiday, or other accmed benefits for any unpaid leave of 
absence over 30 days. The Employer will make every reasonable effort to maintain an Ehployee's 
position while on a non-statutory un$aid leave d abmce. It is acknowledged by the TJnion that 
under USMS CSO contract, tha Employer is not p d t t e d  to hire additional (reserve) or temporary 
Employees to provide work coverage during Employee absences. Unpaid leaves of abseuoe may be 
taken only with written approval of the Employer, or in a case of vedfied personal emqmcy. 
Failure to report for scheduled shiAe without Employex pennission will lead to discip1' i  action. 

(- - 
I .\. .' Any Employee in an upaid status at tbe time a holiday occurs shall not be entitled to any holiday 

pay. Note "unpaid status'' does not include regular scheduled days off, vacation or pessonal Icave. 



r---\ 
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SECTION 11.2 MEDICAL LEAVE 

A, The Family a d  Medical Leave Act of 1993 (FMLA) is incorporated herein. 

B, The Compmy awes to honor the F M U  for all Employms. 

C. hning medical leave, tbe Employee shall be required to furrlish s wort from the 
doctor when requested periodidly by the Elmplayer. Upon the expiration of said leave, 
the Employee sldl firmish the Employer ~ 6 t h  a statement, signed by the doctor, which 

.establishes the fitness of the Ernploym to return to the Employee's previously held 
work Any Employee who is not abIe to return to work with a medical clearance from a 
licensed physician at the end of a maximum medical leave shall be t e n c h b d  from 
Employment. 

D. If the Employee files for medical leave on Mse pet& or works for another eanployer 
without pre-authorization h m  the mmpasy, the tbeployee will be r e m o d  fiom the 
~ ~ ~ ' p m g r a m  and h m  employmmt with the Employer. 

SECTION 11.3 MILITARY LEAVE 

An Employee of the Company who is activated or @&d into any branch ofthe armed forces o f h  0 United Ststa uuder the pmviaiona ofthe Selective Service. Act or the Reserve Pmoca Act SW be 
granted an unpaid military leave of abeence, as required under the federal law, for the time spent in 
fd-time active duty. The palod of such leave shall be determiad in accordan- with applicable 
f e d d  laws in e f f e  at the time of such.lcave. 

A Union Presided and one delegate will be granted an unpaid leave of absence no more than once a 
year for a maximum of seven (7) days upon written request fix the purpose of attendhg Uniw 
oonventio~19 or other meetings of vital hfmst to tbe Union as long as stafEng requirements permit 
More time will be granted en mutual agreement between the Company aad the Union. 

* . . .  . . . . . . . . . . . . . . . . .  _ _ .  . . . . . .  . . . . . . . . .  . . . . . .  . . . . .  
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PERSONAL / 'SICK LEAVE TABLE 

I Date Employee kgbs  working 
on the contract, based on an I FlJL&-= I SHAllEDPOSITTQN 

START DATE 

RATE OF 
PERSONAWSICK LEAVE 

, ELIGIBLE 
TO USE 

A. Each fid1-time Employee shall be eligible tcl us6 a maximum of six (6) days pmond 
leave at the beginning of each 12-month Govemmept GORM year worked. Bnployees 
who begin employm~.@er the inception of the contract year win be eligible to use a 
prorated monnt ofpersonal leave, based on the above PersodSidC f r v e  Table. . 

October 1 contract start date. 
October 1 - 31 
November 1 - 30 
December 1 -31 
Jmuary 1 - 3 1  
February 1 - 29 
M m h l - 3 1  
April 1 - 30 
May 1-31 
June 1-30  
July 1 - 31 
August1 - 3 1  
September 1 - 30 

B. Pcrsd  have may be tak& in not less than four (41 ho& incrments and shall be paid 
when taken by fhe Employee as apprwed in inadvance by the Site Supervisor or District 
Supervisor. 

C, Shared position Employee will receiive one-half tbe full h e  _personal leave per fuIl 
contract year worked At the end of the contract year, any shared position Employee 
who worked more than half the full-time hours (1 040 hours) will receive dditioaal 
prorated personal leave based on,the number of hours tke Employee was paid during 
that contract year. 

48 horn 
4-4 horn 
40 hours 
36 hours 
32 hours 
28 hours 
24 hours 
20 hours 
16 hum 
12 born 
8 hours 
4 hours 

D. Unused personal days shall not be cumulative fiom year to yen. Any mused, earned 
p m o d  leave will be paid to the Employee at the end of the contract year. 

24hours . 
22 hours - 

' , 20 hours 
I 8 hours 
16 ~ O W S  

14 hours 
12 hours 
lohours . , . 
8 hours 
6 hours 
4 h o w  
2 hours 

E. Upon teiminwiljn of mnploymmt, Employee will be paid at their individual hourly rate , 

for any unused, earned pmonal leave, based upon the n u d e s  of hours the Employee 
was paid during that contract year. If the Employee has usad more personal leave than 
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hdsht earned based upon time pajd on the contracf the amount of fhe overage will be 
deducted h r n  the Employee's final paycheck. 

P. Personal leave (and vacation) days may be used to cover absences caused by illness. 
Any Employee who is unable ta report to work because of sickness must not@ the 
EmpIoyer at least two (2) hours prior to the beginning of Wet shift in order to.be 
eligible for paid pmond leave benef~ts. Proof of illness may be required. Disciplinary 
action may result froin excessive, unapproved absenteeism. 

SECTION 11.6 PTCOCEGSING UNPAID LEXVES OF ABSENCE 

The Employer will consider requests for &paid leaves of absence ad may grent them at its sole 
disu6tio11. An rmpaid leave of absence must be processed in tbe following mariner: 

A. A.ll requtsts for unpaid leaves of absence &dl be submitted in writing to the Tmd CSO, 
Site Supervisor or Conkact Manager at least ten (10) calendar days priar to  the date the 
leave will take Effect, except in cases of vedied personal emergencies, and indude: 
a The nmons for such leave; 
b. The effective dates of such 3eve; 
c. The estimated date of retum to w o k  

3. The Company will respond to the request within five (5) wo-g days. 

c The written ~qocst fur leave of absence MI be wbnzitted to toe Contract Mmagga by 
the Site Supervisor for &a1 approval. If therequest for the leave of absence is approved 
by tbe Contract Manager, a copy of the approved leave of absence will be given to the 
Employee involved. 

D. Extensions of the leave of absence may be granted at the soh discretion of the 
Employer, upon written reguest by the Employee within ten (10) oa ldar  days pior to 
the: expintion of the leave af absence. Extmsioas, when granted, shall slot total more 
than fbiay (30) dap. 

SECTION 11.7 GENERAL PROVISIONS 

Seniority shall accumulate during the period of my approved lave of absence subject to the - ..--- . ....pr ovisions of this Agreement - 

SECTION 11.8 3URY DUTY 

The Company will comply with dl State and Federal regulations regarding Employees' senice for 
jury duty. Employees will redve  their reguIar rate of pay for up to b e  (3) days minus any pay 
received fiom the c o r n  for time spent on jury duty. c. .i 

, . ,  . .  . I  . . . .  . . .  . . -  . .  , . ,  . .. . - ., . . . , . . . I t . .  . .. 
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SECTION 11.9 BEREAVEMENT LEAVE 

A, If it is necessary for a Eull-time.Employee to lose t ime h n  work because of a death in 
the jmmediate. M y ,  the Employee shall be entitled to tivc (5) days paid leave of 
absence per Govemmmt co~~tract year at their straight-time rate of pay. 

B. Shared position Employees will receive onehalf of the full-time leave. . 

C. Immediate family is dehed to mean an Emplop's spouse, fatha, mother, brother, 
sister, children (including legally adopted childtea ardor stepchildren), father-in-law, 
mother-in-law, grandparents, grmdolrildm, sister-in-law, brother-In-law, daughter-in- 
law and son-in-law. 

D. The Employer may requim proof of the death for which an Bmployee requests a paid 
leave, 

ARTICLE 12 

SECTION 12,S PAYMENTS 

For tbe lift of this Agreement, the Employer will make healtb and welfare payments to Esnplo yees 
on dl hours paid up to  far& (40) horn per week, md up to a total of 2080 hours per contract year, 
as described in Appendix A 

SECTION 12.2 OTHER BENErnS 

The Employer will of!& Employees the o-ty to participate-h other airailable Employeepaid 
h g c  bme& programs d c  available to dl Court Sec\l5i@ officers anployed by the Company. 
These programs hay include doteria plans, payroll dedmtion plans, retiremeat plans, infllraace 
plans, 401 (k) plans, and any ofher plan mentioned in this Agreement. 

The Employer win pay the Employee an allowance for each hour worked, up to 40 hours per week, 
for unihm mainknatlce as described in Appendix A. A shoe allowance of $62.50 per contract year 
wi9 be provided annually fbr the p u r h t  of USMS-required CSO uniform shoes. Tbe Employer 
will provi6e dl foul weather gear for each empIoyee as is authorized and fuaded,by the USMS. The 
Company shall make its bcst effbrt to issue unifmms by Dectmbm 31" aud u d b m s  shall be 
gender-pmper. 

, . ., ., . . . " .  . I  * . _ .  * . . .  .. 
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MISCELLANEOUS PROVISIONS 

SECTION 13.1 BULLEETXN BOARDS 

The Employer wiU make its best eor t  to obtain a space fibin the US. Govenrmcnt for Union to 
locate a Union-provided bulletin board that will be used by tbe Union far posting notices of 
rn-, elections, appohtmenfs, remeatioaal and sodd affairs, and other Union notices. The 
provision of these facilities is the prerogative of the U.S. Government, who owns and con~wls all 
worksite .facilities. 

SECTION 13.2 PHYSICAll, EXAMINATIONS 

A, The Employer shall pay far any physicalhedid examinations and additional testing 
that is repired by tbe ~ p l o y s r  and/or the U.S. Govmmt.  The Employer has the 
rigbt to choow the physician who will perform the ph*d exam and pre-approve any 
expenses. 

B. Employees must pass the physicg exam prescribed by 'thc Employer's contract prith the 
US. & v m e n t  in order to be q l a y c d  and to mainfahi mployment. 

C. The Earploya will pay f o r t h  time required for the Employee to take required physical 
exams and a d d i t i d  testing Thne far any exams requLiug more then two (2) burs 
muat be papproved by the Site Supyisor. I$ wben the appointment is going to 
exceed twa (2) horn, the Employee will call into the Site Supervisor os designee to 
infbm tbem of the dqy &d request approval fir additional time. 

The Company will provide advance payments for Campy authorized and approved travel 
expenses if requested by an Employee. Any workday that indudes travel and totals over twelve (12) 
horn may require the Employee Eo stay overnight, and ihe appropriate per diem will be paid. All 
h m  in tmvd up to a maximum of Eight (8) pa day will be coated as work hours, with the 
appwpn'ate overtime wages provided for under th is  Agreement, Employees will be reimbursed for 
all authorized expendimes of my authorized travel within twenty (20) days h m  &e day the 
Employer receives the properly completed travel vowiher and & required receipts. 

SECTION 13.4 BREAK ROOMS 

The Employer will make its best effort to obtain from tbe U.S. Govmment break rooms for CSOs 
for breaks and lunch, without nwkgcment wing the room es an ofice, and will make its best: effort 
to have the U.S. Government equip the room with water. The providing of these facilities is the 
prerogative of the U.S. Govesnment. ' 

.. , . ............ . . . . . . . .  - .  . . . . .  . . . . . .  . . . . . . . . . . . . . .  
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SECTION 13.5 LOCKERS 

The Employer will make its best effort to obtain Iodcerrs h m  6 6  US. Government for the use of 
tht CSOs. The hployer agrees to make its best effort to support m y  Union request for separate 
Lockw/~anging facilities. The proviading of these facilities is the prerogative of the US. 
Govment .  

SECTION 13.6 UMON MEETINGS 

Neither Union officials nor Union members shall, during worbg time (mdading break and lunch 
periods), solicit membership, receive applicatiom, hold meetings of my kiad for the transaction of 
Union business, or conduct any Union adivity other than 0 e  2randling of grievances as desmied in 
this Agreement. No Employe& may leave their post without permission 15om the Employer under 
any circumstances, unless .there is appropriate Govmeslt permissioa granted. 

sEcnor;r 14.1 4111 PLAN 

The Campany shall provide a 401 (k) plan tn which Conr2 Security OfEoers are eligiile to 
contribute, whether Union or Non-Union. At the direction af tbc individual Employee, the 
Company may deposit the Health & Welfare payment to the bpbyee's 401 &) account 
Employees shall be shject to the eligibility requimmnb and mles of  tba Ph. 

SECTION 142 UGSOA 401(a) PJan 

The CDmpmy agrees tomake deductions for Union members in good standing for the UGSOA 
401(a) Plan, i f th  Union meanbars so h o s e .  At tbt direction of the individual Union m m h ,  the 
Company may contribute the Health & Welfare and /or Pension payments into the Union members' . 

UOSOA 401(a) plan Union membem shall be subject to the eligibility requirements and rules of 
the Plaa 

The Company agrees to send the deductions / contributions ta UGSOA International Union, the 
Administrator of the UGSOA 401(a) Plan, no later than the Tenth (10~) of the Month fdowhg  the 
Month the dedrzctions were made. 

The Company's sole responsibility is to make tbe pay011 deductions and send said dductiom to the 
Plan Administrator with a m r d  of name, smial s&ty number and amount of deduction for each 
s o w  of money (i.e. Health & WeJfere, Pension andh &er-tax deduction). The Company is in no 
way responsiile for any other aspect of the plan. 

No local and its members Wilt be eligible for both the Company's 401 (k) ~ l m  and the Union's 401 
(a) Ph. All Employees in a lo& will be eligible for only one of the plans. 



ARTICLE 15 

SECTION 15.1 SAFETY POLICY 

It is the poky of ihs Company to makc its best ffirts to pmvido Employees wah places imd 
conditions of mployment that are free from or protected against occupational safety and health 
hazards. Under this Agreement, all worksites and facilities art tbe p r o m  of the U.S. Govment, 
who is rasponsible for &e condition and safety of the worksite. The ampany agrees to permit one 
(1) bargaining wit  member selected by the Union to participate in any locally scheduled s a w  
meetings. 

The Company will repart any safety violations observed or reported to the Company in any US. 
Government-provided CSO wmbtations and break roams. 

0 CONTINUITY OF OPERATIONS 

SECTION 16.1 NO STRIXBS 

A. Both the Campauy and the Union agree that .continu@ of aperations is of m o s t  
importance to the Company's s e a d y  operatiom. Therefore, so long as this Agreement 
is .in ffi& the Uoion and tlx Compquy agree that tbere will be no stdces, lockouts, 
work stoppages, illegal pi& Iines, slowdowns, or second* baycoth during thetkfm 
of this Agmmmt 

B. Upon bearing of an unautbnrized strike, slowdown, stoppage of work plaaned 
in&iency, or any cratailment of wark or restriction or interfererick with the operation 
of the E.mployer, fie Union shaU take a B m d v e  &ion to avat o'r bring such activity 
to prompt .tamination. 

SECTION 16,2 LOCKOUTS 

During the life of this Agreement, ihe &plow shall not Iockout my Employees covered in this 
Agreement 



SEPARABIWm OF CONTRACT 

In the event that any provision of this AgremGnt shaU at any h e  be declared invalid by any court 
of competent jurisdiction or through Oovermnent regdations or decree, such partj~s hen& agree to 
renegotiate such provision or provisions of this Agreement for the purpose of making them conform 
to the Government decree or statutesa so long as they shall remain legally effective. It is the express 
intention of the parties hereto Ehat dl other provisions not dodared invalid shaIl remain in full force 
and effect. 

ARTICLE 18 

ENTIORE AGREEMENT 

The parties acknowIedge that during the negotiation which resulted in the Agreement, the d n i t e d  
right and opportunity to make demands and proposals with respect to any matter not removed by 
law bra the m a  of collective ba~gainiag, and all understand agreements reached by the parties &re 
set forth in this Agreement Thexefore, the Company aid the Unim shall not be obligated to bag& 
coktively an my matter p e g  to conditians of employmer$, inchding, but not limited to, 
rates of pay, wages, hours of work di@pliuasy actions, training requirements, &,, d w g  the t e m  0 ofthia Agreeslent, except as spooifdly p v i d d  for in other pmviaions offhis Agreement. 

ARTICLE 19 

Should either party desire to t d a t c  this Agmamt or any provhion thereof, it shall give 
notice: to the otha party of not less than sixty (60) days and not mare tbm one h M  and eighty 
(180) days priox to fhe expiration. In fie event flloh notice is given, the &sting Agreemen% may be 
continued by mutual consent of both parties until a new Ageemat is reached. This Agreement m y  
also be changed or amended by agreement of both parties. 

. .. , , . . . . .I . . I  .. . .. .- . . . . _ . . , . . . . .  . ... . .. . 
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DURATION 

lais A&reement shall be effective b m  June 13.2003 through September 30,2006 and supersedes , 

my and 1 prior rgnemclltp or understandings between the parties. 

This Co~eCtive 3- Agremmt is a fbllow-on 10 th. Agrecmmt dated May 1,1998 bewe= 
Akal and its mploycca covered by thc Ajgeemmt. All t a m s  and wnditions of the pravious 
Colledve Bargaining Agr- eumomic and non-economic, renub in d!kct'other than as 
specifically revised in Ya fdow-on ~greerneni , 

... . . I . . . . . .  . .  . . . . . .  - . . .  L .. - ..._... . . . . . . . . .  . 
. . . . -  . . . .  . .... .- ....... . - . , , ,  - . .  . , . .  
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Appendix B 

hcal UaSOA 86 ' 

Section 2.1 Definition of a Work S i k  

For the puxposes of this Collective Bargaining Agreement, a work site shall be defined 
as: (check one) 

the entire local 

Section 2.2 Seniority Lists Addend- 

T6e company will provide a seniority m e  list to the Local # 79 psides.t including 
full time and shared amployea by date of entry on duty. 

Section 3.1 Filling Vacancies Addendum 



! 
United Government Semrrity Officers of Amerira Loeel 86 

I Appendix B 

kctian 2.2 Seniority List Addesrdum. 



The following wages are in effect lb October I, 2004 thmurh Seplembex 30.2005 in Inrfkin, 
Beaumont, Marshall and T* 7% 

UNITED GOVERNMENT SECURIlY AKAL SECURITY, MC 





. . .  ,. -'.... -,-. .; ,. . ... ... . . . . . . . . . . .  . -- 
sk & : ~ ~ ~ ~ ~ ~ ~ x a c ;  bC*~kal ~ k u r p ~  
~no.d..lJmtod t%vm@Qdt Stawiy OfPmcfwkr. 
Union and its 1 4 s  53,56,57,6Q @,76,79,8lr85,86,B7, 88,90,92i%, 
96,106,i09,110,L13,114,11B, In, I%, l30,I3lb133,l34,~35, 137, 
I42,143,154,157,151,161 and220. 







Addendum to Collective Bargaining Agreement 

Whereas, Akal Security Inc. (hereinafter referred to as ''the Company") and UGSOA Local 86 
(hereinafter referred to as ?he Union") entered into an Agreement effective July 13,2003, 

Whereas, the Union has been duly designated by the Company's non-supervisory employees per 
Article 1.1 of the Collective Bargainink Agreement 

Whereas, the aforementioned Agreement provides for the Company and the Union to negotiate 
wages and fringe benefits far each facility covered thereby and to enter in to an Addendum setting 
forth those economic terns. 

Now therefore, it is hmeby agreed as follows: 

It is hereby AGREED that all terms and conditions of the current Collective Bargaining Agreement, 
which was set to expire on September 30,2006, shall remain in fir11 force and effect through 
September 30,2009 with the following changes: 

WAGES 

The Employer agrees to pay employees covered by this agreement at the following rates per hour: 

Current 

CSO 
LCSOl 
LCS02 
SLCSO . 

Effective 1 0/1 /O6 

cso 
LCSOl 
LCSOZ 
SLCSO 

Beaumont 
Lufkin 
Marshall 
Texarkana 

Plan0 
Sherman 
Tyler 
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Effective 1 011 107 

CSO 
LCSOl 
LCS02 
SLCSO 

Effective 10/1108 

CSO 
LCSOl  
LCS02 
SLCSO 

HEALTH & WELFARE 

The Employer agrees to pay employees coveted by this agreement the following H&W per hour: 

Current 

All Employees $2.871regular hour paid up to 40 per week 

, Effective 10/1/06 

All Employees $3.10/regular hour paid up to 40 per week 

Effective 1 011 107 

A l l  Employees */regular hour paid up to 40 per week 

Effective 10/1/08 

All Employees */regular h o u r  paid up to 40 per week 

*The parties agree that either party may reopen negotiations for amendments to Appendix "A" Wages and Health and 
Welfare allowance at any time between May 1 and before June I ,  for all years governed by this contract, by giving 
written notice to the other party. Any final agreement resulting From said negotiation shall be incorporate into the terms 
of this agreement. If the parties fail to reach agreement, the dispute shall be submitted to arbitration in accordance with 
Article 5 of this agreement. All provisions of this Agreement. including, bu[ not limited to, Article 16, shall remain in 
force during the term of the negotiations and any resulting arbitation, and for the remainder of the terms of this 
Agreement. 

**Employees assigned to work between the hours of 1800 (6:H p.m.) to 0600 (6;00 a.m.) shall receive an additional 
4% of their base hourly rate. 
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UNIFORM ALLOWANCE 

CURRENT AND CONTINUING: 

All Employees: SO.ll/regular hour worked up to 40 per week 

VACATION 

The Employer agrees to pay employees covered by this agreement at the following Vacation 
allowances per year: 

CURRENT AND CONTMUTNG: 

Upon completion of 1 year of service: 80 hours 
Upon completion of 5 years of service: 120 hours 
Upon completion of 10 years of service: 160 hours 
Upon completion of 15 years of service: 200 hours 

HOLIDAYS 

CURRENT AND CONTINUING: 

New Year's Day 
Independence Day 

. Veterans Day 
Columbus Day 
Christmas Day 
Thanksgiving Day 
Martin Luther King Jr. Birthday 
Memorial Day 
President's Day 
Labor Day 
Employee's Birthday 

BEFLEAVEMENT LEAVE 

CURRENT AND CONTINUWG: 

A. If it is necessary for a full-timk BrnpIoyee to lose time fiorn work because of a death in the 
immediate family, the employee shalt be entitled to five (5) days paid Ieave of absence per 
Government contract year at their straight-time rate of pay. 

B. Shared position EmpIoyees will receive one-half of the hll-time leave. 
C. Immediate family is defined to mean an Employee's spouse, father, mother, brother, sister, 

children (including legally adopted children andfor stepchildren), father-in-law, mother-in- 
law, grandparents, grandchildren, sister-in-law, brother-in-law, daughter-in-law and son-in- 
law. 
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D, The Employer may require proof of the death for which an Employee requests paid leave. 

JURY DUTY 

CURRENT AND CONTl?4UING: 

The Company will comply with aI1 State and Federal regulations regatding Employees' service for 
jury duty. Employees will receive their regular rate of pay for up to three (3) days minus any pay 
received from the courts for time spent on jury duty. 

PERSONAL / SICK LEAVE 

CURRENT AND CONTINUING: 

PERSONAL I SICK LEAVE TABLE 

RATE OF 
PERSONALISICK LEAVE 

ELIGIBLE 

Date Employee begins working 
on the contract, based on an 1 
START DATE TO USE 

A. Each full-time Employee shall be eligible to use a maximum of six (6) days personal 
leave at the beginning of each 12-month Government contract year worked. Employees 
who begin employment after the inception of the contract year wilt be eligible to use a 
prorated amount of  personal leave, based on the above Personal/Sick Leave Table. 

I I 
October 1 contract start date. 
October 1 - 37 
November 1 - 30 
December 1 -3 1 
January 1 - 3 1 
February 1 - 29 
March 1 - 3 1 
Apd 1 - 30 
May 1-31  
June I - 30 

B. Personal leave may be taken in not less than four (4) hour increments and shall be paid, 
when taken by the Employee as approved in advance by the Site Supervisor or District 
Supervisor. 
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. 
48.00 
44.00 
40.00 
36.00 
32.00 
28.00 
24.00 
20.00 
16.00 

24,OO 
22.00 
20.00 
18.00 
16.00 
14.00 
12.00 
10.00 
8.00 

6.00 
4.00 
2.00 

July 1 - 31 
AUWS~ 1 - 31 
September 1 - 30 

12.00 
8.00 
4.00 



C. Sbmd position Emptoy4es will rewive meWf the full time personal leave per Ail! 
contract year wmbd At the end of ,&c contract yesr, any s h e d  posi.tion Employct 
wlro wotlred mare than half the full-he how ( L W O  bows) will receive additional 
prorated personal leave based on the n u m k  d horn the Emplloyce was paid dwing 
that contract year. 

D. Unused psood  days shall not be cumulative fbm year to year. Any unused, .earned 
persod leave witl be paid to the Employee ntae end oftht c~~1tssotyoar. 

E Upon termhation of empluyment, Employee wiIl k paid at their individual h l y  mtg 
fsr any unw4 earned pemd leave, baed upon the nnmbGr of h r s  the E;mpIoyee 
was paid during that conkact year. If t&t EEmployee has used mom ptsbnal leavo than 

a bel3b earned baaed upon time paid on the oontmct, the mount. of thc overage wilt bc 
&ductcd &om the BnpIoylee's fhd paycbck, 

F'. Perrsonal ltavc (and vmation) days may bc used to coverbsences caused by illness. 
b y  Employee who is'upablu to report to work because of aichess must mti& thc 
Employer at least tw6 (2) haurb priar to the beginning of hislhtl shift in o&r to be 
cligibie for paid personal leave bewdts. Proof of illtlass may be n@rcd DiscipJhq 
action m y  result: h m  cxcaasiyc, mapproved abenteebnz 


