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This Agreement enimd into this July 12. 2005 by and between MVW NC. (herein the 
"Compmy" or the "Employer") and the INTERNATIONAL UNION. UNITED 
GOVERNMENT SECURITY OFFICERS OF AMENCA (UGSOA), Local #I39 (herein the 
"Union") as follows: 

ARTICLE $1 

BARGAlhtMG UNTT 

A. This Agreemen! is entered between MVM, Inc., and the International Union, United 
Government Security OScers of America (UGSOA), Local #139. The company recognizes 
the Union as the sole and exclusive bargaining repmtat ive  for the purpose of collective 
barpining as defined in the National Labor Relations Act. 

B. The unit is defined as all full-time and part-time Fedcrral Court Security Officers and h a d  
Federal Court Security Officers crnployed by the Company on the 3rd Circuit in Pittsbwgh, 
and Johnstown, Pennsylvania excluding ail other employees including office clerical 
employees and professional employees as defined in the National Labor Relations Act. 

C. This Agreement shall be binding upon parties, their successors, and assigns. In the event of 
a sale or transfer of the business of the Employer, or any part thereof. the purchaser or 
transferee shall be bound by this Agreement. 

ARTICLE #2 

A. Obligation to Bargain. The parties acknowledge that during Ihe negotiations which resulted 
in this Agreement, each had the unlimited right and opportunity to make demands and 
proposals with respect 10 all proper subjws of colfective bargaining; that all such subjects 
wcre discussed and negotiated upon; and that fhc agreements contained htrein wetc arrived 
at after the free exercise of such rights and opportunities. 

R. Separability. In the event that a provision of this Agreement is held to be unlawful by a 
court of  final jurisdiction or is rendered unlawful by a state or federal statute, all other 
provisions of this Agreement shall remain in full force and eflect. In &e event a provision 
of this Agreement becomes unlawful by slrch judicial or legislative action, the parties shall 
mccL fur the limited purposc of negotiating a substitute for said alfccred ctause. 



ARTICLE #3 

MANAGEMZNT'S RETAl?lED RIGHTS 

A. Management of the business and direction of the security force arc exclusively Ihe right of 
Management. Except as linlited by lfic specific undertaking c ~ ~ r e d  in this Agreement, 
the Company shall continue lo have Lhe right it had prior lo the signing of this Agreement. to 
take any action it deems appropriate in the management of ils Employees and of the business 
in accordance with its judgment. 

'These r igb include but are no1 limited to: 

I .  Hire; 

2. Assign work; 

3. Promote, Dcmote, byof t  

4. Discharge, discipline or suspend for just cause: 

5. Require employees to observc reasonable Employer rules and regulations, determine 
when overtime shall be worked; 

6. Detmine the qualifications of an employee to perform work and select and determine 
supervisory employees; 

7. Determine the extent and manner in which scrvices are pmvi&d to our customers; 

8. 'Dctemline yhdhcr and to what extenl any work shall be perftormed by Employees and 
how it dull be prcfonnd; 

9. To bid or not bid. or to re-bid or not rebid, the Contract with the Government; 

10. To introduce new methods ar improved. methads of operation 

B. The Company's failure to exercise any function reserved to it shall not be ddeemed a waivcr 
of any such rights. 

C. Management shnf l not implement any changes to subjects covered in Ule mandatory 
bargdining lisl as providcd for in the NLRA section 8 Id). 
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CLASSIFICATIONS 

A. Firll-rime cmployees arc those cmployees who arc regularly scheduled to work forty (40) 
hours a week. 

B. Shared time psitions are only those positions designated by the USMS as such. 

C. Shared time employee arc ernplopes who are regularly scheduled for less tbm forty (40) 
hours, splitting a 40 hour work week with another employee. Additionally, lhcy are used ro 
provide full staffing level coverage, avoid unnecessary overtime and increase security needs 
as required. 

D. Shared time employees are eligible for holiday pay and vacation on a prorated basis to a 
maximum of forty (40) hours worked or paid. 

E. Empioyecs covered by this agreement shall no1 be required to deliver office supplies, 
furniture, equipmenl, or similar activities that da not pertain to normal assigned dutiw. In 
addtion, they will not be required to perform janitorial services othw than picking up after 
thcrnsclves. 

ARTICLE #5 

SAVINGS CLAUSE 

Should any part of this Agreement or any provision herein contained be rendered ox declarcd 
invalid by reason of any existing or subsequently enacted legislation or by a decree of any 
cotrrt of competent jurisdiction, such invalidation o f  such pan or portion of this Agreement 
shall not invalidate the remaining portions hereof.. ~emhning pans or provisions shall 
remain in full force and. effect. 

ARTICLE #6 

EQUAL OPPORTUNITY 
(NON-DlSCRZMlNATTON) 

A .  Tn conncction with the pcrfonnancc of work undcr t f h  Agrc~~merll, the Company and the 
Union ogrcc not zo djscTjrnjn.ate a~n ins t  any crnploycc or a yp l i cmf  for ea~ployrncal 
because of race. religim, color, scx, irgc, or national origin. The aforesaid pmvision shall 
include. bur not be limited to the following: employment, upgrading, promotion, 
demorion, or transfer, and selection for training. 

3. The parties agee to comply with all applicable Federal laws and Executive Orders 
yemining to nondjscrimjnation and to equal oppanunity in employment. T l ~ t  Campany 
and the Union agree 10 post in conspicuous places, available for employees and 
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applicants for employment. notices pmvidcd by the appropriate contractua~&ulator~ 
agencies setting forth the provisions of the equal upportunity requirements. ' 

C. The provisions of this article wilt not operate to invalidate any other term or condition of 
this Agreement. 

U. The Cornparry and Union agrec not to discriminate against an employec because of 
employee's exercise of the dgltts guaranteed in Section 7 of the National Labor Reiations 
Act. as amended. 

AATICLH #7 

A. Each newly hired employee shall bc considered a probationary employee of the Company 
or of the predecessor company during hisher fusr ninety (90) days of employment, to be 
engaged for a probalionary period, dining which helshe may be discharged without regard 
to cause and without recourse to the grievance procedures of this Agreement. 

After the probationary period, Ihe new employee shall be considered a regular employee 
and shall accrue seniority from the date of hidher hire. 

8. The Employer shall notify the Union on request of all new employees hired and of all 
ernpIoycts terminated, setting forth their address and job classification and department. 

ARTICLE #8 

SENIORITY 

A. Seniority for all purposes shall mean the total lenglr of time the employee has been 
employed by Lhe Company and by predecessor companies in the District sf h a 1  #139. 
State of Pennsylvania, under the United States Marshals, Fderal Cow Security Officers 
Progam. There will be separate seniority lists for full-time and part-time employees at 

' each location (Pittsburgh and Johnstown). 

B. Pa-time employees will have seniority onIy among the part-time employees. Any part- 
time employee who becomes a full-time cmploycc will be placed on the seniority list for 
full-time employees in accordance with !he date they b n w e  s full-time cmployce if they 
Iwvc completed tho equival~nt of the ninety (90) day probatior~ary period. 

C. Full-lime employees, after completing the probationary period, who are lhqeancs placed 
on part-time work with. the Company, will retain their full-time seniority; howcva, they 
shall not accumulate additional full-time seniority white workibg as a part-time employee. 
If tlwy later return to fill-time cmploymenl, they will return to a position on the seniority 
list lo which their full-time seniority erxtitIes them. 



D. In the event of n lay-off wr recall From lay-off, smioriry shall control, provided the senior 
employee is capable of performing the available work. The employee with the least 
seniority shall be laid off first and racall will be in the inverse order of lay-off. I1 is 
understood that probationary employes shall be laid off before employees with seniody. 

E. It is the responsibility of rhc laid off employee to keep the Company advised by cectificd 
mail of any changes in hislher maihg address. Thc employee shall reply to the Company 
hidher intent to return to work within seventy-two hours a* receipt of certified notice 
From the Company of recall. Thc employee will then have a maximum of five (5)  calendar 
days to repart for duty, 

F. An employee who is unable to reporl to work because of a non-occupational injury or 
illness shall retain hidher seniority and position far one (1) year, except that they shall be 
subject to lay-off according to their seniority. Employees who are unable to report to work 
because of an occupational injury or illness shall retain their seniority during the tm of 
their disabifify, except they shall be subject to Iay-off according to their seniority. 

G. An employee's seniority shall be teminated upon the wumncc of any of the foliowing 
events: 

I .  Employee is discharged for just cause; 

2. Employee voluntarily quits; 

3. Employee has failed to express his or her intent to mum to work, andlor 
does not return to work in accordance with the requimmts in this article; 

4. Employee fails to report to work for three (3) consecutive scheduled days 
without notifying the Company, except in case-of circumstances beyond his 
or. her control; 

5. An anployee transfers out of the bargaining unit, except as provided in this 
article. 

H. An employee who accepts a permanent rniulagemerrt position with Lhe Company shall 
retain the seniority the employee had at the date of the p m o h n  to management, but shall 
not accumulate additional seniority whiIe in that capacity. If the empioyee mums to the 
bargaining unir, the empjoyee wiIl return to a position on the seniority list to which thisher 
retained seniority entitles lhmiher. 

I. The Company shall prepare an up-to-date seniority list, which shall be posted on the 
Rsmished bulktin hoards. and the Canpan?, shall furnish to the Union a duplica!~ copy of 
sucli scniurily ].kt, advisioy niorltllly of any additions or deletions tbcreto. 

I. .It is understood senior employees in each classification shall have preference of 
assignments to shifts slid shin's regular days off, days off, post Iocations, shift hours, work 
locations, temporary or pemment assignment, rehire after layoff, overtime and holiday 
work assigiunent. When the Company determines that a job assignment has an opening, the 
Company will fill the opening in the fotbwing manner: 
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1. Post a notice of the opening to all fu i tbe  and part-time employes in !he same 
classification, which includes shift, how, days off and any other perlineat information. 
The notice will be posted for seven (7) working days during which ~mployces may 
notify the Company in writing of their interest in thd position. At the wmplcrion of the 
seven (7) day period, the Company will award the position to senior full-time employee 
that requested the opening. If no full-time employee requested the position, it will be 
awarded lo the most senior part-time cmployee. The Union and the Employer agree that 
the seven day posting requirement can be waived if it is anfinned in writing that in 
seniority order, all bargaining unit members have been off& the available position. If 
no full-time or part-time ernployce is awarded the position, the Company may then 511 
the opening as follows: 

a) Post a notice of the opening using the posting pmcdure outlincd h v c  to all full- 
time and part-time members of the bargaining unit working in a d i f f m t  
classification, but meets all the qualificatioos for the opening. The notice and 
procedure for filling this job will be exactly as that described in the previous 
paragraph. 

2. Should the filling of a vacancy under this article m a t e  subsequent openings, all will be 
filled in exactly the same manner as previously outlind. IF no qualified bidders appear 
on the opening, then the Company may fill the job as folbws: 

a) Fill the job from outside bargahing unit. ' 

3. b a d  CSO positions will be posted the same as above and if all qualifications are equal 
the job will bc filled with the mat senior employee. 

ARTICLE #9 

DISCHARGES 

A. The Employer shall have the right ro discharge, disejpline, or suspend tn anployee for just 
cause. 

B. Any new employee not granted a security clearance that is required by the controlling 
govwnmental agency shall be discharged without recourse to grievance or arbitration 
procedures. 

C. Upon termination of employment, employees will be paid at their individual rates for any 
vacation, sick. or personal time earned bur not used. 
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ARTICLE #I0 

GRIEVANCE AND ARBITRATION PROCEDURE 

A. Defmition. A grievance shall be defined as any dispute concerning the application or 
interpretation of this Agwrnent, or any dispute concerning wages, hours, or working 
coriditions of employees covered by this Agreemeat. However, only grievances 
concerning the interpretation or application of specific provisions of this Agreement sball 
be subject to arbitration hereunder. 

B. The number of days outlined herein below in the processing and presentation of 
grievances shall establish the maximum time allowed for-the presentation and processing 
of a grievance. 

C. All grievances shall be presented and processed in accordance with the following 
procedures: 

1 .  If the matter is not resolved informally, the employee shall, not lakr than ten. (10) 
days after the informal discussion with the immediate supervisor, set forth the facts in 
writing, specifying the Ankle and paragraph allegedly violated. 

2, Step One - If the mattcr is no1 resolved informally, the employee shall, not later than 
ten (10) after the informal cliscussion with the immediate supervisor, set forth the 
facts in writing, specifying the Article and paragraph allegedly violated. This shaIl be 
signed by the aggrieved employee, steward, or Union Officer, according to MRB 
guidelines, and shall be submitted to the Contract Manager or his/hcr designee. The 
Contract Manager or hisher designee shall have ten ((10) days from the date &e 
grievance was presented to himlher, lo return hidher decision, in writing, with a copy 
LO thc aggrieved employee or steward. 

3. Step Two - If the grievance is not settled in Siep One, the grievance may be appealed 
in writing to the Director ~f Human Resources or his designee not later Lfian ten (1 0) 
days from the denial by the Contract Manager or hislher designee. The Director of 
Human Resources or hidher designee will have tea (10) days from the date the 
grievance was presented to himlher, to return hidher decision, in writing, with a copy 
to rhe aggrieved employee and Steward. 

4. Grievance for Discipline - Any grievance involving d.ischnrge or other discipline may 
be commenced at Step One of this procedure. Written grievance shall be presented to 
the Contract Manager througb the sjtc supervisor or hidher designee within ten ( 1  0)  
days after the occurrence of the facts giving rise to the grievance. 

D. Arbitration Procednre - Grievances processed in accordance with the requirements, 
oudind above, that remain unsettled m y  be pmwsed to nrbitralion by the Union, giving 
thc Company's Director of Ruman Resources written notice of its desire to proceed ta 
arbitration not Iater than fifteen (15) days after rejection of the grievance in Step Two. 
Grievances which b w e  been processed i11 accordance with tlre requirements and remain 
unsettled shall be processed in accordance with the fallowing pmcedwa and limitations: 



1.  Selection of an Arbitrator - Within fiAeen (15) days of receipt of the Union's written 
notice lo proceed with arbitration, the Company and the Union may meel tehphonicaity 
to jointly anempt to agree upon a settlement of the griwmce. If both partics a p  Lhat 
no sertlemcnl carr bc reached, they  ill proceed with the fol!owing step; if, within fifteen 
(15) days, lhc partie fail to agce upon a settlement, the Union will q u e s t  [he 
American Arbitration Association {AM) lo supply a Est of &itratan. An arbittator 
will be selected from the list supplied by fie AhA by parties altmattly striking from 
the list until one ( I )  name remains, and this individual shall be the arbitrator to hear the 
grievance. 

Decision of the Arbitrator - The arbitrator sMI commence the hearing at the earliest 
possible date. The decision of the &itrator shall be final and binding upon h e  parties 
to the Agreement. Any decision shall be complied with, without undue delay after the 
decision is rendmd. It is unders t4  and a@ h l w m  the partjes that the arbimor 
shall have no power to add to. subtract from, or modify any of  the tenns of this 
Agreement. If the decision of the Arbitrator is not complied with within f i f k n  (15) 
days of the decision the losing side shall contact the other party with an explanation of 
why tlwy need more time to comply and the parties may agree to extend the time for 
wmpliance, howcver if it is necessary to enforce compliance through the courts, the 
non-compliant party will be liable for attorney and court costs. Any award of 
reinstatement (inchding back pay) shall be subject to the Government pcmitting the 
Employee to seturn to wvcirk Should the Government refuse to allow the Employee to 
return to work, any award of reinstatement shall be of no force and effect, and shall nor 
be binding on the Enlpfoyer. Exccp~ that back pay (only) will be paid in cases that the 
Employer initiated the action and provided incorrect information, which resulted in thc 
cause of the zction against the Employee. 

3. Arbitration Expense - The arbitrator's fees and cxpenscs, including the cost of any 
hearing room, shall be sharcd equally between the Company and the Union. Each pany 
to O x  31-hifration will be respousible for its own expenses m d  cornpensation incurrai 
bringing any of its witnesses or other participants to the di(rstiot1. Any other e x w s a ,  
including transcript costs. shall bc borne by the party incurring such expenses. 

4. Time Limits - The decision of the arbitrator shall bc d e d  as soon as possible aRer 
the dispute has been submitted to hidher. 

7. Time limits set forth lierein may bc extended only by mutual agreement: of the Union 
and the Company. 

8. The Union shall have the right to file a group grievance (class action) or 
involving more thm one ( I )  Employee at the Informal step of the grievance procedure. 

9. No individual may movo a grievance to arbirraiion. 

ARTICLE # I  I 

DISCIPLINARY ACTION 

A. Disciplinary Action will consist of a verbal warning a written warning, and suspension or 
termination. 
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B. Anytims an employee is 10 be intavievad and disciplinary action may be taken, they shall 
have s Union npre~er~ratiw present if rsgucsicd by the employee. Both ihe employee and 
~ h c  Union representative we entitled to know what the meeting is about and are entitled to 
consult prior to the interview. 

C. When the Company q u e s t s  a meeting in mfcrcncc to a disciplinqr action, the employee 
required to be present in excess of their eight (8) hour shift will be paid for the reasonable 
time spent. This does not include any representative requested by the employee. 

ARTICLE# 12 

HOURS WORKED ANJ) OVERTIME 

A. Overtime pay is calculated at one and one-half ( I  and 112) times the employees regular 
ralc for all hours worked over forty (40) hours in one (1) workweek. 'Hours paid that are 
not worked, e.g,, personal leave and holidays, da not count as hours worked for ovcr-time 
purposes. Hours paid that are not worked fur vacation days, do count as hours worked for 
overtime purposes. Employer shall provide two (2) days off in a row for time off except, 
at the employers discretions, when not possible because of operational need to prevent 
open post, overrime or compljancc with the requirements of the USMS Contract. 

.B. Overtime Assignment 

f .  Bargaining Unit Employees will be expected to work reasonable overtime 
assignments. A list of volunteers shall be compiled by seniority. When the senior 
volunteer works overtime, his name will go to the bottom of the tist. Should an 
employee on the volunteer list refuse overtime on three consecutive occasion, they 
will be removed from the lisf axid will no1 be permitid to bc on the list for six (6) 
months from the date overtime was last offered. 

2. When a Bargaining Unit Employee is next ari the list and camot work because of 
personal reasons, be/sha will be passed over and the next Bargaining Unit Employee 
on the lisl will work ovetiirne and the Bargaining Unit Employee name that turned 
down the ovcrtime assignment will be next in lum for overtime. 

3. Mandatory Overtime occurs when the Bargaining Unit Employee with the least 
seniority is required to meet the overtime requirement. This includes involuntary c a b  
in that results in ovcrtime. 

C:. Employees shall be permitted ro make trades of work days with other employees, 
provided each m~ployce is qualified to parform the duties, and providcd that the trade 
would not cause the company to be required to pay overtime or other compensation 
greater than what it would be required to pay i f  the trade were not made. All trades will 
be approved in advance by the Site Supervisor ar in his abstnce tho b a d  CSO. 
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NOTE: The federal law states that any employee who works over 40 hours in any 
given work week shall receive ovcnimc; therefore the tradc must take place in 
the same workweek ior pay. 

1 .  The Site Supervisor and no orher supervisor can approve the trade. If'the Site 
Supervisor is on vacation or away for reasons other than his regular days off, tthc 
acting supervisor must have the trade approved by fhe acting Site Sopervjsor or 
Cantract Manager or his assistant or Ihe tradc will not take placc. 

2. It i s  agreed that Bargaining Unit Employe& will not be given time off 
in order to o f k t  the payment of overtime. 

D. Reasonable access to overtime records will be made available to the Union apon request. 

ARTICLE # 13 

WAGES 

A. All employees shall receive not less than the miaimwt wage rate as set forth in rllc 
scheduled job litlos and wage rates as reflected in Appendix A attached hereto and made 
a part hereof. Payday wil! be no later than fourteen (14) days following the close of the 
period. 

B. In thc event employees report to work for their shift without having been notified not to 
repon, and work is not available, the employees shall be paid four (4) hours reporting pay 
at their regular rate of pay, including all benefits and allowances. Acts of God, orders of 
the Court or US Marshals Service, or the failure of equiprntnt beyond the Company's 
control shall nullify the Company's~rcquiremcnt to pay such reporting time pay. 

C. 111 the evcrlt of an urldisputed Company caused error of less than 5100.00 as to an 
employee's rate o f  pay, proper adjustment will be made in the next paycheck after the 
error has been brought in written form to the Company's attention. In case of a Company 
caused error greater than $100.00 as to an Employee's rate of pay, proper adjustment will 
be paid within Ulree (3) business days, after the Campany is given written notification of 
the error by the Employee. 

D. A payment toward pension. is paid for each hour workcd. This amount, described in 
Exhibit B hereto, may be paid into the MVM, Inc. 401K plan or paid to the employee in 
his/her check, at the seiection and option of the employee. 

LEAVES OF ABSENCE 

A. A leave of absence may be granted in the Employer's sole discretion f ir  verifiable 
cxlenualing circumstan~es or emergencies for a period not 10 cxceed thirty (30) days' 
upon written application. Leaves of absence, with the exception of paragraph 5.. shall not 
be granted for cioployees to work elscwhere. 
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B. An employee, upon presentation of a certificate from a doctor, may be granled a medical 
leave of absence not 10 excted twclve (12) weeks, except in case of an induslrial accident 
whcrcin the employee shall be granted a leave of absence, if needed. A doctor's 
ccrtifrcatc. may bc rcqujrcd stating the employee is physically able to perform the 
availabte work before the employee will be allowed to return to work. 

C. All requests and approvals for leave of absence must be in writing. 

D. Leaves of absence for the performance of  duty with the US. Armed Forces or with a 
component thereof shall be granted in accordance with applicable law. An employee must 
furnish the EmpIoyer with a copy of his or her orders wt'ihin five ( 5 )  days of receipt of 
such orders. 

E. An employee who becomes u duly elected or appointed Union O&cial shall be granted a 
leave of absence, a period nor to exceed three months, to petform the duties of the 
position which he or she was elected or appointed. 

F. All leavcs ofabsenco under this article arc without pay, benefits, or allowance. 

ARTICLE #15 

BULLETIN BOARD 

A. The Union shall provide an appropriate bulletin board exctusively for the use of the 
Union for the posting of nolices, such as: 

1. Notices of Union recreational and social affairs; 

2. Notices of Union elections; 

3. Notices of Union appointments and results of Union elections; 

4. Notices of Union meetings; 

5. Union updates of negotiations. 

B. There shall be no other distribution, by employees or the Company, of notices. 
pamphlets, advertising, or political matters. 

C. Employer has no say in.thc use of bulletin board, cxcept as required by the Court or VS 
Marshals Service. 
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BEREAVEMENT LEAVE 

A. Funeral Leave. Jfi! is necessary for an employee to lose time from work because of death 
in the immediate family, the employee shall be entitled to three (3) days paid leave of 
absence per occurrence at hisher straight-time ratc of pay. If a death in the immediate 
family occurs among a member afthe immediate family who resided out-of-state, the 
employee shall be entitled up to five (5 )  days paid leave of absence at the employee's 
straight-time rate of pay. 

B. fmincdiate Fami1y:This is defined to mean an employee's father, mother, spouse, sister, 
brother, children (including legally adopted children and/or stepchildren); father-in-law, 
mother-in-law, sister-in-law, brother-in-law, son-in-law, daughier-in-law, grandparents, 
stepparents, and grandchildren. 

C. The Employer may require proof of the death for which an etnptoyce requests a paid 
leave. 

ARTICLE # 1 7 

TEMPORARY ASSIGNMENTS 

A. The .Employer may temporarily assign an empfoyee from a lower to a higher 
classification of work during any shift. The employee will receive the rate of pay for the 
higher classification for all time spent in the higher classification. An employee assigned 
ro work in a lawcr classification will not have his rate of pay reduced. All temporary 
assignments should not exceed 30 Days, tinless justified. 

B. To the extent feasible the assignments will be done on a voluntary selection basis using 
seniority and qualificalions. Xfm volunteers are available reverse seniority will be used 
without the right of refusal. 

ARTICLE #18 

HOLIDAYS 

A .  A l l fill-rime cmp loyes will receive eight (8 )  hours pay at their normal hardy ratc, for 
tlac fulluwir~g Twelvl: j 12) holidays: 

New Year's Day 
Independence Day 
Veterans Day 
Columbus Day 
Christmas Day 
Good Friday 

Thanksgiving Day 
Martin Luther King, Jr.'s Birthday 
Memorial Day 
President's Day 
Labor Day 
Employee Birthday 



R. The twclve (1  2) holidays shall be paid far regardless of the day of the week on which 
they fall. All holidays will be observed on the day that the Federal Govment  recognizes 
the holiday. 

C. E~nployces assigned to work Christmas and Thanksgiving will receive Time and Half. 
plus the eight (8) horn hdliday pay. 

D. All holidays when employees are required to work will be filled through seniority for all 
shifts and when there are not suff~cient volunteers, the least senior employee will be 
required to work. 

E. The employee's birthday is a floating day to be used within a two-week period of the 
birthday. The employee must make a written request to take the holiday or receive pay for 
same. The approval of the Site Supervisor must be: obtained prior to taking the day off. If 
the holiday cannot be enjoyed within the permitted time frame because of operational 
need, the employee will be permitted to take the holiday or receive pay at a later date, but 
never later than September 30 of the current year, 

F. An employee who is scheduled to work on a hoIiday wd fails to report for such work shatl 
forfeit the employee's holiday pay. 

G. Time-share employees will receive holiday pay prorated based on previous two (2) 
weeks hours paid per week, with a maximum of forty (40) hours paid per week, and with 
a minimum of at least four (4) hours pay for nny holiday worked. 

H. If the President of the United States or h e  US Congress declares a new permanent 
national holiday, such new holiday shall become a recognized holiday under this 
collecLive bargaining agreement. The new holiday witl'ba implemented upon the next 
contract rmewal date if the holiday i s  observed at lcast ninety (90) days prior to !he 
contract renewaf date. If not €he holiday will become effect the following years efffective 
on the date of the next contract renewal date. 

ARTICLE #I 9 

A. Full Time employees covered by this Agreement who have continuously been employed 
within the bargaining unit for a period of one ( I )  year and, one ( I )  day shaIl receive two 
(2) weeks paid vacation based an eighty (80) hours at their rcgular rates of pay. 

B. Full-time employees covered by this Agreement who have been continuously employed 
for a period of. five ( 5 )  years and one (1) day shall receive three (3) wtcks paid vacation 
based on one hundred and twenty (120) straight-time hours at their normal rate of pay. 

C. FuH-time employees covered by !his A.geernent who have been continuously employed 
for a period of ten years (10) and one (1) day shall receive four (4) weeks paid vacation 
based on one hundred and sixty (160) hours a their regular rates of pay. 
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D. Full-time cmplayets coverod by this Agreement who have been continuously employed 
for a period of fifiecn years (15) and one (1 ) day shall reccivo five (5) weeks paid 

. 

vacation based on two hundred (200) hours st thdr regular rates of pay. 

E. Part-time employes are eligible for vacation benefits on a pro-rata basis. For example, 
part-lime employees have been continuously employcd for one (1) year and who 
regularly work twenty (20) hours per weck would be eligible to receive one ( 1 )  week paid 
vacation based on forty (40) hours at their regular rates of pay. 

F. Consistent with Employer approval, efficiency, and economy of operations, employees 
with two (2) or more week's vacation may take their vacation in segments of less thm one 
(1) weck each. 

G. Should a holiday occur during ari employee's vacatioa, the employee shall receive one (1)  
additional day's vacation with pay, or pay in lieu tbereaf, at the option of the employee. 

H. Vacations, insofar as reasonably possible, shall be granted at the times most desired by 
the employee, after the employee's anniversary date; but, the assignment right is 
exclusively reserved for the Employer in order to ensure the orderly operation of the 
Client facilities 

I. If an employec has not reached rhc one Year md one Day rule, no vacation pay will be 
prorated. 

I. The Company will post each January a time-off schedule for vacation far the following 
year. Vacations will be awarded based on seniority. The results of this posting will be 
posted for employees after the Company has completed the schedule. All ohm vacation 
requests will be handled and approved by the site supervisor or histher designee as requested 
based on seniotity. The Company and Union may agree upon adifferent sysknl for awarding 
vacation and, if they do, that will supersede this section. 

K. All vacation requests are subject to Client needs. 

ARTICLE #20 

SICWPERSON'AL LEAVE BENEFITS 

A. Pcrsonal/Sick shdl be used in not less than four-hour increments and shall be paid when 
taken by the Empbyees as approved in advance by the Site Supervisor or Disrricl 
Supervisor. 

B. Shared position Employees will receive ow-half the full-time PorsonaVSick Leave per hlll 
contract year worked. At the end of the contract year, any share position Employee who 

' 

worked more than half the full-time hours (1,040 hours) will receive additional prorated 
PersonsUSick Leave based upon the number of actual hours Employee worked during that 
contract year. 
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Unused Penonal!Sick days shall not bc cumutativc from year to year. Any unused, earned 
PersonaVSick Leave pay will be paid to Employcc at the end of the contract year. 

Upon termination of employment. Employee will bc paid at an individual hourly rate for 
any unused. earned PetsonaVSick Leave, based upon rhc number of acltral haws Employee 
worked during rhar contract year. (Example: AH Employee who terminates work aAer 4 
months at the full-time rate during the current contract year and earns tluce (3) days 
PusonaYSick Leave, but only uses two (2) day, would be eligiile upon tennination to be paid 
for the Mrd, unused PersonaVSick day.) if the Employee has wed more PersonaYSick days 
upon termination than shehe earned based upon timc worked on tfie contract (6 hours per full 
month worked) the amount of the ovmge will bc dcdudad from the Employee's final 
paycheck. (Example: If Employw works only six months and therefore earns 36 hours 
PersonallSick Leave, but actuafry uscs 24 hours Personal Leave, the extra 12 hours pay will & 
deducted from employee's final paycheck.) 

Personal Leave will be granted as long us Ule employee receives written approval by Ihc 
Employer. Requests will usually not be made more than thirty (30) days in advance. 

Once a leave is approved, a more senior enqdoyee requesting the same time cmlot change the 
rime that was previausly granted to another employee. 

All Personal Leave will be front-loadd cach year and from the date of hire. Any leave that is 
used and not earned shall he repaid to the Company upon the employee's termination of 
employment. 

1 PersorVSick Ledre Eligibility Table 

START Rae of PcnondlSick Leave Eligible to Use 
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(Date Employee begins working 
on the contraa, based On an 
October I conlract srart date.) 

October 1-3 1 
November 1-30 
December 1-3 1 

Full-Timc 

72 hours 
66 hours 

-- -- 

Shared Position 

36 hours 
33 bows 

27 hours -1 

-4 
24 hours 
2 1 hours 
18 hours 

7----",.15 ~~~~ 

1 I Januarv 1-31 54 hours 
60 hours 

February 1-20 
, Match 1-31 

30 hours 

46 hwuss 
42 hours 

1 1-20 ! 24 hours 12 hours -i 

, A d  1-30 1 36 hours 
May 1-3 1 30 hours 

9 hours - 
6 hours 
3 hours 

, July 1-3 1 
Aumst. 1-31 
September 1-30 

1 8 hours 
f 2 hours 

- G how 



ARTICLE #21 

JURY SERVICE 

A. I f  an employee is called for jury duty, upon wrim notice &at the employee has served, the 
Employer shall reimburse employee up to five (5) days f ~ r  each year, less all fees collected 
for serving, at a regular rate of base pay. 

' 

0. Jury duty pay will be prorated for all part-time employees. Transportation fees to esnplayees 
are not to be counted as jury duty pay. If any employee is called as a witness to a Mime on 
the facility, then he/she shall be compcnsaled for all time lost. 

C. Employees mua inform the Con~pmy immediately in writing upon meiring a nolice ro 
repon for jury service. The Employer reserves the right to request an exemption. 

ARTICLE #22 

A. The Emp[oyer agrees to recognize one ( I )  chief steward and one ( I )  steward for each 
shift at the location, duly apgointcd by the Union, Stewards shall not allow their activities 
as stewards to interfere with the performance of their assigned duties A steward must 
oblain permission from hislher immediate supervisor before leaving the workstation to 
conduct Union business. The EmpIoyer shall compensate stewards for tinre spent 
investigating or conferring with respect to an individual grievance, which arises during 
the steward's regular working time. 

B. A steward who leaves his or her work slation to conduct any other Union business after 
obtaining such permission shall clock out at the time that hdshe leaves the work station 
and sball dock in at the time that he or she returns to the work station after completing 
such Union business. The Employer shall not compensate stewards for such time spent on 
Union business. The Union shall give the Employer as much prior notice as possible 
before appointing or removing a sleward. 

PHYSICAL EXAMMATIONS 

A. Pursuant to the dimtion o f  the US Marshals Service, its representative or agents or at the 
Employer's direction or as a condition of initial and continued employment, the 
Employer may require applicants and employees to submit to physical examinations, to 
determine fitness for duty under standards set by the US Marshds Service or their 
representatives, or any other applicable enlily. Such may include laboratory tests lo detect 
the presence of alcohol or illicil dntgs. Such labontory rests may be administered before 
the commencement of work, aher layoff, or aRar Ieaves of absence in excess of thirly 
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(30) calendar dais. aftor on-the-job accidmu, and upon Rasonahle suspicion of dmg or 
alcohol use or impairment, 

B. The Employer may also require, at the Employer's direction or pursuant to the direction 
of the US Marshafs Service. its representative or agent, that employees undergo such 
cxaminations on an annual basis. When required, such annual examinations should be 
given within fifteen (IS) days of pn employee's anniversary date. The Employer shall 
bear the cost of4x examination conducted by a physician during the initial visit by an 
employee to such physician for the purpose of having an annual physical examination. 
T i m  will be made available by Emplayer for examinations rcquired by Employer or by 
the US Marshals Service, or its representative or agent. An cmployee shall be paid for 
up to three (3) hours (or actual time spent if less than three (3) hours) Tor time used for 
having an annual physical examination. 

C. The Employer shall not be liable to pay for any follow-up tests or additional examinations 
required by Employer or by he US Marshals Service or its representative or agent as a result 
of infmation obtained during arry physical examinalion. Payment for such follow-up tests 
or additional examinations shall be the responsibility of the employee andfor his or her 
medical insurance plan. Notwithsmding the foregoing' pmvisictns of this paragraph C, the 
Employer shall pay the cost of follow-up tesw or additional examinations if they are requid 
because the initial test or examination was performed incorrectly, as determined by Employer 
or the US Mmlds Service or its represeatatives or ageat, 

ARTICLE #24 . 

UNION SECURITY AND MEMBERSHZP . 

A. .4ny cnlployee who i s  not a member of the Union at the time this Agreement becomes 
effective shall become a member of the Union within ten (LO) days after the thirtieth (30) 
day following the effective dare of this Agreement or within rhiny (30) days following 
employment, whicl~ever is later, and shall remain a member af the Union, to the extent of 
paying an initiation fee and membership dues uniformly required as a condition of 
acquiring or retaining membership in the Union in an amount sufficient to reimburse the 
Union for all chargeable expenses as permitted by law, whenever employed under, and 
for the duration, of this Agreement. 

B. The Company will deduct from wages of any employee covered by this Agreement said 
employee's dues and initiation fa as a member of the Union upan receiving the 
employee's individual writ re^ authorizalion for the Company to make such deductions 
signed by the employee. Au~harization fonns are lo bi: provided by the Union. Thc 
Company will pay to thc propcr officers of the Union the wages witllllcld far such dues md 
initiation fees. The remittances shall be accompanied by a list showing individual names, 
social security numbers, dates hired. and amounts deducted. The total remittances are to be 
made not later than five (5) days afior the date of  the deduction. The Union shall advise the 
Company of the amount of initiation fees and dues lo be deducted- Payment for 
membership dues shall not be required as a condition of emplapmt during leaves of 
absence without pay in excess of thirty (30) days. The Company will notify the Union of 



newly-hired employees covered by the Apment, providing the name, social security 
number, address, job classifictrtior~, and hire datc of such employee an a monthly basis. 

C. In the event the Union requests the disch~~gt of an employee for failure to comply with the 
provisions of this article, it shall serve notice on the Company q u a l i n g  ha1 an employee 
be discharged effective no sooner than two (2) weeks of tbe dale of the notice. The notice 
shall also conlain restsons for tbe discharge. The Company will inform the employee of 
hidher impending discharge and effective date. In the event the Union subsequently 
determines that the employee has remedid the default prior to the discharge date, the 
Union will notify the Company and the Company will not be rqucstcd to discharge that 
employee. 

D. The Union agrees to indemnify and save the Company harmless against any claim, suits, 
judgments, or liabilities of any sort whatsoever arising out of the Company's compliance 
with the provisions of this article. 

E. Notwithstandig the above, all members who am not members of the Union shall pay the 
Union a Service Fee. This Service Fee shall be an amount determined by a Certified Public 
Accountant as necessary to cover the costs of negotiating and administering the collective 
bargaining agreement. which amount shall not exceed the Union's regular and usual initial 
fecs and dues, and shall not include any assessments, special or otherwise. Such payments 
shall commence after the 30'" day after tbdr date of hire, on rhc next monthly deduction 
period. Service fees shall be deducted via check-off card. These deductions will be made 
only upon receipt of witten authorization from fhe employee on a form provided by ~e 
Union. I t  is understood that such deductions~will be made only so long as the Company 
may do so Legally. The Company agrees to deduct the fee h m  the emp1oyw.s' paycheck on 
a nlonthly basis. The CPA shall be selected by the Union and paid by the Union. 

F. Employees who are rnembe~s of, and adhere to, the established and traditional tenets of a 
bona fide religion, body, or sect, which has historically held conscientious obje~tions to 
joining or financially supporting I.abor organizations as a condition of employment will be 
requircd to pay an amount equal to the Service Fee required above, to a tax-exempt {under 
Section 501 C3 of the IRS Code, non-religious charitable organization h m  a list supplied 
by the Union. Any employee who exercises rhis aption shall, twice a year, submit to the 
Union proof that the charitable coalriburions have bben made. 

ARTICLE #25 

STRIKES AND LQCKOUTS 

A. No Strike-No lockout Provision. It is the intention of  the parties to adjust any and d l  
claims, disputes, or grievances arising hereunder by resort to the procedures provided in 
this Agreement, and it is &hefore agreed that during the life of this Agreement then: shall 
be no cessation of work, whether by strike, walkout, lockout, sick-out, picketing, or other 
interference with or curtailment of production of any kind, including sympathy strikes. 

B. Strike Lines. Durin~ the life o f  this Agreement, a refusal by an employee or employees to 
cross a strike line at ihc empfoyecs' regular place of employrncni, established by any 
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other labor organization or established by any other group, shall constitute a violation of 
Section A of this Article. 

C. The Union agrees as part of the consideration of this Agreement that it will, within 
twelve (12) hours, lake steps to end any work stoppages, strikes. intentional slowdown, 
picketing, or suspension of work, and shall notify its members by telephone, by 
newspaper and through Employer and Union bulletin boards of such violation of this 
Agreement and shall instruct its membership lo return to work immediately. 

D. The Union agrees that it will not assist employees participating in such work stoppage, 
strikes, intentional slow-downs, picketing. or suspension of work against whatever 
disciplinziry action the Employer may take and ha such disciplinary action shall not be 
subjeit to the regular Grievance f rocedure or to this Agreement. 

ARTICLE #26 

GENERAL PROVE ION 

A. Rest Periods. There shall be two (2) fiEteen (15) minute paid rest periods when properIy 
relieved and one ( I )  unpaid lunch period of at least thirty (30) minutes to a maximum of 
one (1) hour for each eight (S) hour shift. One rest period shall be in the first half of the 
shin and the second rest period shall be in the last half of the shift. On occasion, due to 
exceptional work requimments, employees may bave to work through their unpaid Iunch 
breaks and, if so, they will be compensated at the appropriate rate of pay. The Company 
recognizes the requirement to make its best efforts to provide regularly scheduled breaks. 
It is not the intent of the Company to deny, avoid, or abuse this requirement. 

5. ?he Company may also require emplayem to undergo random drug screening. Upon 
notification by thz Company the employee must sumnit for testing within twenty four (24) 
hours. Failuse to f om ply with the d a m  drug s&g testrng will be &rounds for 
immediate ttcrmination of employment. The Company agrees to apply the random testing in a 
reasonable .and u n i f m  manner consistent with HHS Standards. The Company shall bear the 
cost of any such examinations. 

C. Health Plan 

In lieu of a Health Plan the Employer will pay the H & W funds indicated in Appendix A, as 
a cash paymenr to the empfoyax. 

ARTICLE #27 I 
A. The Union acknowledgcs that Employer has entered into a Contract with the Ooverament 

to provide services under specific terns and conditions, and that the G o v c m e n t  has 
broad discretion to direct the activities of Employer within the scope of the Contract Any 
deternlination by the Government to supersede the above understandings of lhe parties 
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must be in written form, and the Union cxpmssly acknowledges Empl6yer's obligation to 
comply with such directive, and the fact &at the Union is  not p d t t d  to grjcve or 
mbittate Employer's decision to do so or the impact of such decision. 

B. Notuithstanding any provision of this Agreement, lo the extent the Governmmt 9Uire.s 
comphmct with specific procedures (s.g., security clearances, medical examinations, 
waapon pro5ciency testingt unifonnslappeamce standards, staffrng determinations, ctc.), 
or the requirements of the Q d c c  Coatmat Act, Employer will ccrmply with those 
requiranents without ~ecourse by any employee or the Union against Employer. 

C. Any compensation or cxpenscs required by the Govmment to be bome by Emplayar 
shall be bome by Employer. Any compensation or cxpcmes currently requhd to be 
borne by 'Employer, but subsequently uo longer mandated or dimt1.y allowed as a 
chargeable expeest by Employer tci the Odvemment, may be terminated by Employer 
aacr providing notice to thr: Union and allowing t h c  Union to meet and cafcr with 
Employer over the effects of that intended action. 

THIS AGRE- shall m a i n  in force and effect h m  July 3 2, 2005 Sbmugh July 3 1, 
ZOOS, subject to the following, and &dl continue $lorn year to ytar thtrdtcr, unless both 
partics desire to c-c, modify, or terminate this Agnoment by mailing writlm notice of its 
intent to krmk& this &mcmat at least ninety (90) days prior to July 31,2008. 

IN WITNESS WHEREOF, the duly cbosen representatives of tho parties hmin affirm thar they 
,have thc authority to enter jato tbis Agreement on behalf of themselves and their principals and 
hereto affix their hand and seal. 

OF AMERICA - LOCAL # 139 

David Demore se R. Morales, SPEER 
President anager, Employce imd Labor Retations 

Date: July 12, 2005 Date: July 12.2005 



Appendix A 
UGSOA Local 139 

Economic Provisions 

Listed bclow are the wages and benefits for each year of this ~ ~ r c t m e n t :  
Effwlive Fiscal Year Bcginniag Oct. 1 : 2005 2006 2007 

Base 

I .  Shi R Differential 
In addition to thebast: wage, Employees shall be paid a shift d i f f d a l  as follows: 

1800 to OGOO 105% of base wage per hour 

2. Uniform Allowance 
a) Uniform Allowance is lhe mount shown above per hour for cach xeplar hour worked. 

Uniform Allowance will not be paid on my otberbmefm. 
bf Each employee is rcspansibte to utilize tfwi Uniform Mowanof: for Launching, dry clembg, 

and maintaining in good r e p i  (up to repkenmi) all uniforms and equipment issued by the 
Employer to the Fmployee. Any IiabiIity for %ling to do so rests soldy with Chc Employee. 

3, H d t h  and Wehe Aliowanc;e 
a) H d t h  and Welfare Allowance is the amaunt shown above pa hour for each rqphr hour 

worked. 
b) HeaIth and WeLfarr: Allowance is the mom shown above per hour, to include hours paid fbr, 

vacation, sick leave and holiday hours, up to a mximum of forty hows per week and 2080 
lmurs per year on each conhact. 

C )  --The parties agree that either parry may reopen negotiations for mendmcnts to Appcndh 
"A" limited to Wealth & We1f;ve Allowance only at any time after May 1 and before July 
1. for all years governed by this contract, by giving written notice to the other party. Any 
final agreenient resulting f b m  said negotiation shall be incorporated into the terms of this 
agreement. Failure to request negotiations in a timely manner will mainrain rhe H & W 
at the cuncnt level for the folIowing year. 



Appendlx A 
UGSOA Local 139 

Economic Provisions 
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4. Shoe AIlowmce 
The EmpIoyer shall provide all equipmenl, rmihmrs (mlIsding d cold w a k r  gear), and shoes 
for the Employee at m cost to the Employee. h Lieu of shocs the employer will provide $55.00 
annually to be I J S ~  for the purpose of purchasing shoes. 

5. Pension 
Pension is paid for each b u r  worked.; it can be paid into the MVM 40lk Plan or paid to the 
empIoyee in Wha &&, at the @on oftbe eJlrployee. 

Callecrive Bargaining hgrecmenk UGSOA Local 139 - July 12. ZOOS 
2 



I 
FOR UGSOA. LOCAL 1 39 


