
Maxine Robinson 
US. Marshals Service ' 

Judioial Security CoWa& 
Suite 600 

B: Colledive Bargaining Agreeslmt, 2nd Cirouit 
Southem & Eastern DMcts oENew Yo& (SSO group) 

Dear Ms. Robinson: 

Please be advipd tkat the SSOs in the Sndbsm and ssQcm DLmcb of New Yoxk are now ! 
yxppsented by the Assooiation of Retired Law Enfot.cemerst 0 ~ ~ .  Ibpl were formerly boal  .' 

, 520 of the htezmtional Uniai of Seourity, P o k ~  & Fim Professiods ofAmeric11. AU t&m 
and wnditions of tbeir CBA remain in Ml force aad effect 



Collective B argainng Agreement 
Between 

!, ' 
INTERNATION& UNION, SECURITY POLICE AND FIRE 

PROFESSIONAtS OF M R I C A  (SPFPA), 
' Andit'sLOCAL520 





The agreement shall be biding upon tbe parties hereto, their mrccessors, administratms, 
execptors and assigns. Xn the event the entire business or a signiscant portion of the ass& 
ihmwf are acquired by purchase, assigtment, m a p  or ooneolidation in any other man~er, the 
person, partnership, wrpor&fion or entity aoquiring such business or assets sW be required to 
assume dl of the obligations of this agreernmt. 

f ie  purpose of this Agreement is to establish. and x r b t a h  harmonious oollective.batgw 
relations between the Company and the Union, to p d d e  for peaceful adjustments of any 
differences which may arise between them, and to set forth the Agreement bctweed the parties 
covering rates of pay, wages, benefits, hours of work and othcr conditions of employment. 
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SECTION 1.1 B64RGAXIVING UMT 

Tnis agreement is entered betwetn Aka1 Security, $o,, and International Union, Security Police 
and Fire Professionals o f  America and Wir amalgamatd Locd # 520 (hereinaffcr referred to as 
the Union). The Company reoognhs the Union as ,the sole aad exclusive barpaining 
represenWive for the purpoae of collsiive bargaining as dew in tbe Nations! Labor Relations 
Act. 

The unit is dchned as all full-time and shared-time position Sp& Security Officws (SSOs) and 
Lead Special S&ty Officers (USOs) employed by the Compaqy in the 2nd CSrcuiG in the 
Southern and Eastern Djstricts of New York d Brooklyn, New York, excluding all other 
employees iecluding oEce clerical employees d professional employees es &En& in the 
Ndonal Labor Relations Act. 

This tqreement shd  be binding upon both parties, their swce8sors end assigns. In the went of a 
sale or transfer of thc business of the employer, cx any part thereof, the purchaser or trm&me 
shall be bound by this agreeincnt. 

The company egrees to recognize a Negotiating Cbmmitt:~ Composed on one (I) member from 
each disMot repmsmled by the local, alteraates may be selected by the Uaion to represent the 
Employees in collective bargaining negotiations, The Union will provide the names of ,these 
individuals to the Company prim to the aegotistions. 

SECTION 13 STEWARD SYSTEM 

A. The Company agrees to recognize a steward system. There will be a steward for each 
building site. The Union will provide &e names of the s t e d s  to the Site 
Sppervism's. 

. B. The Union web thal the s t e d  will work at their regular jobs at all times 'kc@ 
. when they are relieved # attend to the business of the Grievance Procedure is 

outlined in this Agreement. Aggrieved employees *trill be paid their regular rate of 
pay in the conduct of CompaayNnion business during scheduled working hours.' 
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C W Shop Steward or local president sh'd notify the mwrvisor whenever they ater 
pr remain in the facility for the p q x m  of handlmg, and individual grievance or 
complaint at anytime other then during their regularly schahied shift. 

D. If the Employee que&, the Compmg wiIl call fcr a Waward prim to any 
I 

disciplinary action taken, whether it be written or verbal. ' h e  supervisor, at the 
request of the Employee, will release the steward as Boon as possible. Tht cmpeny : 

I 
will not be responsible for paying the s t m d  for the time spent in this mgard 

I 
I 

E. Any Shop Steward having an individual grimace in connection with his o m  work 
may ask for an aftemate to represent him in aowrdance with the provisions of this 
actiole. 

Managerial find salaried Employes 'shall nut perform the duties of the Employees in the 
bargaining mit, empt  in an emergency. 

J 
SECTION 1.5 UNZON SEClURlW I 

k Ao hployec who is a member d tbe Unim at the tims this Agreement becomes . 
effective &a11 continue membesship in the Union for the duration of this Agreement, , 

0 to the extmt of tendering the mmbership d w  dformly required as a condition of 
retaining membership in the Union. 

B. An EmpIoyee who is not a member of the Union at h e  h e  that this Agreement 
b e m e s  effective shall, within ten (10) dap after the 30th day following the 
effective date of this Agreement or dats of hire eithw. 

I 1. Become a k m b e r  ofthe W o n  and rsmain a member. 

1 .  2. Pay the Union a service fee. The mount of this service fkc shall be equal to that 

i priid by regular Union msmbers to klude regular and usual Initiation k s .  The 
service fee will not include any asessxnents, sp ia l  or otherwise. Such payments 

I shall comm&ce pa the 3 Ofh day a&r the date of hire. 

I 
I a) Emplojms tvho are mernbess of Ad adbm to tht established and traditional 

1 tenets of a bona-fide religioq body, or .scot wbich bas historically held 
wascientiou objections to joining or fjnamiatly supporting labor 

I organizations, shall, bstead of tbe above, be Plowed to makc payments in 
I amounts equal to the agency fee required above, to a tax-exempt organizati& 

. (under Section 501(c)(3) of the. IRS Code). The Union shaIl have the right to 
I . . charge any Employee exercising this option the reasonrrble cost of using the 

1 /' , 
arbitxation procedure of this Agreement on the Employee's individual behalf. 

t \\. , 
Father, any Employee who exercises this option shall t-Gvice a year submit to 
the Union proof that tbc charitable wntributims have been made. 
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4 .  

, c  ha ~bligdons set firth in tbis &tide ~1 on$ IX effective m tho e h t  permitted 
by wntrolting law, including, .but not limited to, any Exeoutive Orders pennining or 
restricting Union security ri&h If there is a legal challenge to any provision of this 
Article, the Emplayer may rmspcnd its obligations under this Article for the dur~tion 
of the dispute after conferring on the matter with the Union. 

D. The Union, including its Tntomationd, agree6 to save snd hold the Employer harmless 1 
from any and all claims, actions, suits, damages, or costs, including my attorney's 
fees incurred by the Bhployer, on account of any matter relating ta the terms of this 

I 
Article, indudin& but not S i t e d  to, any claims by any Employee(s) and compliance 
with the law. 

A. The Company agrees to deduct dues as designsted by the Union on a monthly basis 
fiom the payehcck of each member of the Union. These W d o a s  will be ma& 
only upon w r i b  authorization fiom the Employee on a fom provided by the Union. 
It is understood that such deductions will be made only so f ongas the Company may 
legally do so. The Company will be advised in writing, by tbe Union, as to the dollar 
aniount of the Union membership dues.. 

Bw The Company will rcmit aZI such d&p&om to the Local Financial 
SecretaryTremura within three .(3) b h s  days fiom the date; that the dddetion 
w a s  made, v i a  direct deposit, if possible, AX costs dated &eat deposit wiU be 
borne by the Union The Union a p e s  to furnish the. Company with the cutrent 
routing number for direct deposit. The Company shdl furnish the Financial 
Sem&ary/Treasurer with a deddon bt, setting forth the m e  and amount of dues, 
within seven (7) business days of each remittance. Tbt Union a p s  to hold the 
Company M e s s  h.om any action or actions growing out of these deductions 
initiated by an Employee against the Company, and assumes 111  responsib'ity of the 
dispositions of the funds so deduoted, once they are paid o v ~  to the Union Errors 
made by the Company 'm the ddmtion or remimce of monies shall not be 
considered by, tbe Union ss a violation of this provision, providing such errors are 
unintentional and corrected when brought to the Cornpamy's attention. 

SECrZoN 1.7 INTENT OF PARTIES . 

The Union'and the Company agree to work sinmrely and wbolehGartedly to the end that the 
provisions of this Agreement will be applied and inhpmted fairly, conscientiously, and in the 
best interest of efficient seamity opedow. The Union and the Company agree to use fbeir best 
eff~& to cause the Bargaining Unit Employees, individually and colleotively, to perform a d  
reader loyal and efficient work and services on behalf of the Company. Neither the Company, 
nor fht Union, nor theis representatives, nor their membas will intimidate, c o b ,  or 
discriminate'in any manner against any person ia its eraploy by reason of &is/her qkembersbip 
and activity or non-membership OI non-activity in the Union. 
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~ei&a the Company nor the Union will dis-te a m  my Employee becaus~ of race, 
color, religion, sex, age, national origin, Vietnam Bra Veterans stma, disability or other 
pmfccted reason. The Company and the Won recognb ?hat tbe objective of providing e q d  
employmnt opportunities ffo alJ people is crmsistsnt with Company and Unio. pMosopby, md 
the parties w e e  to work sincerely and w h o l e h ~ y  toward the accornplishmenf of this 
objective. 

ARTICLE 2 

SECTION 2.1 SENTORPrY DEFINED 

A. Union senioLity shall bt the length of contipuous servie from the Eqtloyee's last 
d2de of' hire as a SSO or LSSO for thc Employer, past or pment andlor my 
predecessor Employer. Seniority shall not m e  until the Employee has sucocssfidly . 
completed the p~bationary period, Seniority shall be applicable in determining the 
order of layoff p d  wal l ,  vacation scbedu1es, extra work, transfers, end other mams 
as provided for in this Agwment. 

B. For the purposes of shift pref~mces, vacation s c W e s ,  transfers, and extra wolk, 
union seniority s U  be defined as seniority within the buirdidg. . 

C. When providihg m e s  to tbc USMS for USMS .training school, Akal will provide tbi 
mes in order of seniority. 

D. Any employee who is granted an apjmved leave of absence will re* al l  seniority 
rights. 

SECTION 2.2 SENIORITY LISTS . 

The Company will provide a seniodty list.(last date of hire as a member of the bargain Unit) to 
the Local Union President twice each year. 

Employees shall n o w  the Employer in writing, on the company provided form, of their proper 
mailing address and telephone number or of any change of aam4 address, or telephone n m k .  
The Company &all be entitled t o  rely y o n  ,the last known address in the Employer's oEcial 
records. 
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Aoy Bargaining Unit Employee who is p~rnatcd b a non-bargaining unit position for mom ~ m n '  
90 days shatl lose their Union seniority. Ifthey return to the bargaining unit at a later date their 
seaiority will start upon completion of 365 days back in the bargaining unit one t ime only. 

Probationary Employe& will be considered probationasy for a ninety (90) calendar day period 
after their hire date. The Union will stilf represent Probrrtiomy Employ& for problems 
concerning wages, bows, and working conditions, but the Company reserves the right to decide 
questions relating to twlsfers, suspensions, .disc'plme, layoffs, or discbarge of Robationary 
Employees without recourse to the griwmoe psbcedm contained in this Agreement. 

Probationary Employees do not have seniority until the mm&tion of tha probatioriary period, at 
which time seniority dates ba~k  to the date of hire. The Probationary period can be extended by 
mutual agreement between tbc Company and the Union. 

B. the Employee is discharged; 

C. a scitlemt with the Employee has been made f o ~  total disability, a for any other 
reason if the settlement waives W e r  mployment rights with the Employer; 

D. the Employee is laid off for a wninuaus period of 365 calendar days; 

E. the U.S. C?mvc-at revokes the ~ ~ ~ 1 o ~ c e ' s  oredentids as a SSO; 

F. rhe Employee is perman.endy transfmd out of the bargaining unit. 

JOB OPPORTUNITIES 

SECTION 3.1 FnttXNG VACANCES 

If a vacancy occurs kz a regular full time positipn covered by fhib Agreement or a new positidn . 
is added a46 the company chooses to fiU the position, ths job wiil be posted for a period of five 
(5) working days (exciwliag Saturdays, Sundays and holidays) within the District. Shared AU 
shared psiti& ~m~loyees  who have notifredtha Site Supervisor, in writing of their intent to  
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wp1y for a FuI1-Time position and who arc not scheduled Oo work during that five (5) day:period 
at the site where an opening o m ,  and any E ~ ~ p l o y ~ e s  on vacation or on d m  approv+ leave 
will be notified by the Union. The Site Supervisor will notify tbe Union President of such 
openings. The Union President will then verify that all shared position SSOs have been not5ed. 
When a vacaicy o o m ,  the Employer wiIl fiU the position with the most senior Emplop who 
has applied for the position in writing, who will be trained (if required) to fill any necessary 
special qualifications for the new position. 

The compmy at its election may choose not award a va~mcy to the senior most bidder if tbe 
senior most bidder bas received written warding for violation of the perfofiaaoce standards 
arising out of 3 separab incidents or has been suspended within the preceding 12 months. B the 
company elects not to award the position to the senior most bidder mxnder the pnxeding swknce, 
the position shall be awarded to the next senior most bidder. 

Any S b d  Tied Employee who wishes to change assigned sites, shaU subsubmit a request for 
transfer to the Contract Managq and will be considered for the next available vacancy at tbedte 
requested. 

The Company shall provide SSO coverage by using a o o m W o n  of full-time positions and 
shared positions. Full-time positions m positions w b e  the SSO is scheduled to fiU tbat 
position for a 40-hour work week, 52 wqeks per year @ess holidays). Shated positions are also 
40*hour work week positions tfiat are filled by two (2) SSOs for a combinedtotal of40 bows per. 
week The Company is required to use shared position SSOs toi (1) provide fuU s t a f b g  level 
coverage; (2) increase security levels ,as a d d ,  and (3) avoid unnecessary overtime. The 
Company will give the shared position Employee the maximum possible miice for schedule 
clranges. Failure to report to work when so scheduled or called. to work may result in 
disciplinary action. 

In the went of layoff a recall, when Ml-time or shad  p.sitiom are being re%l~~6d, 
probatioatny Employees will be laid off first. Should it be necessary to further reduce the work 
force, Employees will be ndained on the basis o f  seniority. Recall of Ehnployees witl be 
accomplished by mailing the &f laid off Employee fist, and so on. 

SECTION 3.4 TEMPORARY ASSIGNMENTS 

In the interest of Ilzaiataining continuous oparations, the Emp1o)fer may temporidly assign m 
EmpIoym to a vacant or new position until the job is filled in accordmce with Articles 2 and 3, 
or assign .an Er?pbyce to a position that is part of a temporery security assignment directed by 
the'USMS, including temporarily assiphg an Emplojw to a work site within or outside of the 
area deked by this Agreement, To the exterrt feasible the assignment sMI be a vo1untary 
selection based on seniority and qualification. In the absence of volunteers, assignments sMl be 
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A. bslo hnslg wage available to Employscs lcjpllsly assibed to tbc ldts to which the ' 

I 

Employee is being transferred, or 
i 

I 
B. ihir regular hourly wage they receive at their m@at site under this agreement. I 

SECTZON 3.5 APPOlNTMWT OB LEAD SSOr . I 
The U.S. Government, in its contract &th the Company, creates specific guiderines for the job 
duties and qdificatiobs of Lead SSOs. Based on these guidelines, dl appoiatme~1ts of Lead 

1 
SSOs will be made on the basis of suitab'ility as evaluated by the Company. Suitability shall 

' 

include an Employee's skills, expexience, past pedormance, capabilities, and the need8 of the 
o p t i o n .  If, in the Employe@ detwmination, Employees are equaZly qualified, seniority will 
prevail. Lead SSOs wilI not perform supenisory d e g  as. described by the Nationd La* 
Relations Act. ' , 

MANAGEMENT'S RETAINED RIGETS 

Managenient of the business and direction of the securiv force are exolwively the right of' 
management. These rights include the right to: 

1. Hire; 
2. Asdgn work &d schedule; 
3. Promote, Demote; 
4. Discharge, discipline, or suspend based on Article 6; . 
5. Make aud enforce work d e s  not inwnsistent with the provisiw of this 

. , 
a m -  

.6. Require Employees to 0bsa-m reasonable Employer rules and regalatiom; 
7. Detambe when overtime shall be worked; . 

8. Determine thc qualifications of an Employee to perform work.' 
9. Determiae the performance stamids,  type of services to be relldered, and the . 

manom &I which such s w v i e  are to be performed. 

Any of the rights, power or authority the Company had priar fo the signing of this Agreemtnt are 
retained by the Company, wept  those specifically abridged w rnod3jd by this A m e n t  zrnd 
my supplemental Agrwiments that may M a  be made. The Company's failure to exercise 
any W i o n  reserved to it s l d  not be deemed a waiver of any such rights. 

..: 
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ARTICLE 5 * .  

GRIEVANCE PROCEDURE 

SECTION 5.1 INTENT 

For purposes of tbis Agteement, a grievance shall mcan a claimed violation, misinterpretation, or 
misapplicafion of any provision of this Agreement, or tbe challenge of my disciplinary action 
taIcen against a Union Employee, except ?.hat tbis grievanoe pmdure shall not be used for an)r 
action or order of removal of an Employee frDm working under the contract by the US. 
Goverpment, or revocation of required $SO credentials by the USMS under the removal of 
Contractor employee provision in Section H-3 of Contract MS-03-D-0002 or its tssuccessor 
between the US Marshals Service, US Attorney's Office, members of tbe Judiciary and Aka1 
Security, Inc. Any temporary or permwent remod of an employee, by determination of the 
Goverament as described in Section Ei-3 and not disqualified under the same section (i.e. 
Medjcal DispaHcations) of the Conttact shall not became permanent without requisite notice 
to the employee and the opportunity provided for the employee to respond to the Govermnent's 
&on within fiReen (15) days of the determinatioa Upon written reguest, the Company will 
provide the Union, in a timely mannm, with d infomalion concerning the removal W they 
may legally release, and will provide @ Union wiih any relevant information cancemhg the 
proper Gov-ent point of contact and their contact data The '%mil decision" on the 
employee's removal shall be determined by the Government. Zn addition, the grievance 

,? procedures outlined hemin shall not apply $0 my nondisciplinary situation where tht company 
L' is acting under directive of the USMS. 

SECllON 5.2 GENERAL PROVISIONS 

A The number of days o u W  in Section 5.3 in the processing and presmtation of 
grieverices shall establish the msximwn time allowed for the presentation and 
processing of a grievance; The term "days" shall not iw1u& Saturdays, Sundays or 

' holidays when used in Us Article. 

'8. Should eithm the Company, thk Un,ion, or the aggrieved employee fail to comply witb 
i he  time limits as set forth in this Article, the party who failed to  omp ply witb the time 
limits shall forfeit the grievance. 

AU grievances shall be presented and processed in accordance with the following procedures: 
. . 

A. Informal Step - The shall make their best' efforts to m l v e  any dispute on an 
informal basis. Both the Company and the Union agree that the Employee will frrst 
discuss the complaint with their immediate supervisor (not in the bargaining unit): 
within five (5) working days of the incident being grieved, to  start the informal 

i. : 
..I 

procedure. If the idormal proceduis is not invoked within five working days of 
Employee's knowledge of a grieiiable issue, then it is agreed by both parties that no 
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further action can be taka If, during tbc mu* of this discussion either tbc 

! , - ,:- 

Employee or the supervisor deems it &&able, a steward or other Union 
reprtsmtative will be called in. If the complaint is not satishotorily adjusted within 

' I  
three (3) working days of the inception of the bfonnal discussion, it may be 
submitted in writing to the C~ntraot Manager or designee in accordance with Step 

' i  
one. ! 

B. Step One - Ifthe matter is not moIcd informally, ths.Employee~sM1, not lsta than 
ten (10) days &r tbe informal discussion with tbe immediate supervisor, set farth 
the k f s  in writing, specifying tbe Article and paragraph allegcdiy violated. This 
shall be, signed by the aggrieved E m p l o p  and the union npresenWhe, and shall be ' 
submitted to the Contract Manager or designee. Tfie Contract Manrcger or desigme 
shall have ten (10) days fiom the date 0 e  &vance was m i v e d  by the Contract 
Manager M. designee to return a decision in writing with a wpy to the aggrkved 
Employee and the union representative. , I 

C. Step Two - If the &ievance is not settled in Step Om, the grievance m y  be appealed 
I 

in writing to the Company's Director of Human Rcmms or design= not later than 1 
ten (10) days from the denial by tbe C o n k t  Manager or designee. The Director of 
Human Resources or d&ip will bavt tweaty (20) days fmn tbe date the grievance 
was received to return a hision, in Writing* 6 t h  er copy to the aggrieved Employee . 

and the union representative. 

D. Grievance for Dfsciphe - Any grievance iavulving discharge or other discipline 
may be commenced at Step One of this pmccdnre. The writtea grievance shall be 
presented to the Contract Manager through the Site Supervisor or designi% within ten 
(10) days after the occurrence of the facts giving rise to the Grievance. . 

SECTION 5.4 ARBITRATION PROCEDURE 

Grievances processed in accordance with the reqhements of Section 5.3 &at ma& unsettled 
may be processed to arbitration by the -U~~QLI, giving the Company's D b c h r  of Human 
Resources written notice of its desire to proceed tp arbitration'not latea than m e n  (15) days . , 
after rejection of the grievance ia Step Two. Grievances which h e  been processed in 
accordance with the requirements of Section 5.3 which remain unsetrled shall be processed in 
accordance with the followiag procedures and limitations: ' 

. . 
k Selection o f  an Arbitrator - Witbin &en (15) days of receipt d the Union% 

vvritten notice to proceed with nbitsation, tbe Company and the Union.wilX meet ' 
telephoaicdly to jointly attempt to agree upon*the selection of a neutral fitrator. If, ' 

' . 
' 

within fifteen (15) days, the parties fail ta agree upon the selection of an arbitrator, 
the Union will request the American Arbitration Assodion (AAA) to supply a list 
of sewn (7) arbitrators. An arbitrator .yill be seIected from the list supplied by the. 
AAA by parties alternately strjking earn the list until one (1) name mains, and this 
individual shall be the arbitrator to bmr tbe grievance. 
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B. Decision of the ~rbitmtor -The arbitrator &aU commcnca the hearing at the earliest 
possible date. The dccision of the arbitrpttar shall be final and binding upon tbe 
parties to the AgreemenL Any dacisios shaU be wrnpIied with, without undue delay 
after the decision is m d r e d .  It is understood and agreed betwaen the @cs that the 
arbitrator shall have no power to add to, mrbbct &om, or rn&@ any ofthe terns of 
this Agreement. 

C. Arbitratkon Expense - The ahitmtor's fees and expuss, including the cast of any 
baring room, shall be ehared equally b$ween the Company and the Employee. Each 
pa~Q to the &itration will be responsible for its m expenses and compensation 
incurred bringing any of its witnesses or o h  participauts to the .arbitration. Any 
other expenses, including transcript ws$ shall be borne by the party i n c e  such 
expenses. 

D. Time Limits - The decision of the arbitrator shd  be r m d d  as soon as possible 
after the dispute has been sddtted to himher. 

SECTION 5.5 CLASS ACTlON 

The Union &all have the right t6 file a grow ~griw,ance (class action) or &evance i n v o l ~  
more than one (1) Employee at the Informal %p of the grievaace prokdure. - 

SECTION 5.4' INDf.vzDDAL GRIEVANCES 

No individual may move a grievance to arbitration. 

SECTION 6.1 G R O W S  FOR DISCJPLJNE AM) DEMT.sS& 

A 'After mmpleticm of Qa probationary as spcoificd in Section 2.5, m hployso ' 

shall be di i s sed  or suspended without just cause. Just cauw shall include any 
action or order of rekoval of an employee from warldng Under tbe coxitx80t by the 
U.S. Governqlent, or revocation of required SSO credentials by the USMS ~ d e r  the 
m o v d  of Contractor empIoyee provision in Section H-3 of C~ntract MS-03-D- 
0002, or its successor, between US hh&aIs Service, US Attorney's Office, . 

members of the Judiciary a i d  other and Akal Security, hc. Any temporary or 
pexmanent removal of an employee by determination of the Government as described , 
in Section H-3 . and not disqualified under tbe same section (i,e. Medical . , 

Disqualifications) of the Coneact shall not become permanent without requisite ' 

notice to the employee and the opportunity provided far the rmployee to respond to 
. 

the ~ovementys  sction within 5fieen (15) days ofthe detamination. Upon written 
request, the Company wIIl pro*iridc the Uniw, in a timely manner, with aU 
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I 

informatio~ concerning the removal. tbat they may legilly release, aafl will pravide , 

the Union witb any relevaat information concerning the proper Government pobt of , 

contact and their contact data. The "finaI decision" on the employ~e's removal shall I 
: 

be determined by tbe Government, and the EmpIoyer shall be held harmless by the I 
Union and the employee for any W s  claim made after this final determination. 
This provision is not intended to limit or prohibit the rights of any party to seek r e W  

I 
h m  other parlits. i 

f 
B. The Company's conkact with the U.S. Gov-ent srk ou% performance standards 

for the SSOs in Section C of the Contract bttwem the Company and the USMS, and 
dl Employees are required to comply with these standards. Failure to do so may lead 
to discipiinary action up to aad hcludiig termInatim These perf~m~anoe stsndards, 
the USMS Deadly Force Stan- arid the US Title 18 Domestic Abuse and 
Violenoe policy will be issued to each' Employee and must be signed, acbowledging 
receipt, by tbe Employee and may be updated by the Company each year. Employees 
agree to comply with any ~on-discipzinsry directive i s w d  by tbe Govern- 

The Company may discipline Employees whem necasary and dischuge hose, who 
fail to uphold US. Govunmelzt or Company standatds as desdbed in 6.1 (a) above. 
It is reca$nizsd by parties ta this Apment.tbat progressive' discipline generally 
shall be applied in deal ' i  with Employks. However, it is also recdgdued that - . 
offenses may occur for wMch progressive disciplma is not appEc?ble [e.g. fraud, 
gross misconduct, th& etc.). DiscipIipq memum vary depending on the 
seriousness of the nratter and tbe past record of the Employee. FsiZure to comply with 
any investigation procedures will result in dismissal. AU discipline shall be subjwt to . 
t .b  grievance and arbitfation pmced~rt~l, except for those issues involving the USMS 
rights under Section H-3 of Contract MS-03-D-0002 ~r its successor as referenced in 
Sectim'5.1 and 6.l(a). . . 

For the pinposes of fhis Article, a regular workweek of forty (40) hours of work, excluding luneh 
periods, shaU constitute a n o d  fill-time workweek for ILI-time &nployees. Shifb &dl be 
schdded at the discretion of th Employesto the needs of the U.S. Government. Nothing 
contained hmin sh~U gumtee to any Employee my number ofhours of work per day or week 

SSO'slLSSO's will be gmtd one (1) mutual tour change a month w& mother SSOLSSO 
provided that it does not incur overtime or disrupt the continuity of scheduIing. When such a 
ohange is made, the employee must inform the supervisor 3 days prior to the change. 
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An overtime rate of timc and onehdf (I 1/2) of an Employee's base rate of pay (exclus& of 
health and welfare and ofher Tringc additions to pay) shall be paid for a I l  hours W d y  worked 
in excess of folv (40) bow in a work week. 1 

I 

SEfXION 7.3 OVERTIME REQUIREMENT . 
I 
I 

If directed to work overtime (Le. over f& [40] hours in a wodmeek) or extra h o ~ ,  and the 
seniorit$ system is not invoked due to shortness of notice to the Company, &e Employee shall be ' 

required to do thc? work, untess thi Employee is excused by the Campmy for good cause. 

SECTION 7.4 OVERTlME DISTRIBUTION I 
Overtime will be offm.d'by Seniority on a rotatkg basis. Ovcrtirne will be distributed as 
equitably and fairly as is practical among Employees. Fht to try d avoid unnecessary 
O V E ~ ~ I ~  all efforts will be mado to contact all shared position employees 'in seniority order 
wishing to increase their bows fbr that pay period, f 

I f  

Managers; sup4sors and othes salaried pksonal cm~~$ be assigned to cover. ,... SSO overtime 
positions ar posts, except in emergency situations. , a 

I 
SECTXON 7.5 REST PERIODS 

'Ibm shall k two (2) fifteen (15) minute paid nf periodisnd one (1) thi$ly (30) &ute unpdd 
lunch period for each eight (8) hour sbiR n e s e  rest p&& require that the Empioyee b 
properly relieved before leaving his or her post. One rest period &dl be in the half ofthe 
shift and the second rest perid shall be in thr? last half of the s W  On occesion, due to 
exceptioaal work requirements, ISmployees may have to work &tough their &paid lunch breaks 
andlor paid rest periods, an4 if so, they will ,be compensated at the appropriate of pay for 
working through their Iunch break. The C o m p y  recognizes .&e requiremd to meke its best 

. 

efforts to provide regularly scheduled breaks. I! is not the intent of the Company to avoid this 
requirement. 

SECTION 7.6 SHARED POEZTON EMPLOYEES, 

The company sMi provide SSO coverage by using a aombMon of full-time positions and 
s h d  positions, Full time positions are positions where tbe SSO is scheduled to fill W 
position for a 40-hour workweek, 52 weeks per year (less holidays). Wed positions are also 
40-hour workweek positions that are filled by two (2) SSO's for a combined total of 40 ham per 
week. Tbe Company is required to use shared position SSO's to: (I) provide full staffing level 
coverage; (2) increase security levels as needed; and (3) avoid unnectssay overtime. (4) S h e d  
position employees maybe required to work any tour of duty required by the campany, The 
Company has sole discretion in assigning &ese tours. The company. wilI give the shared 
position Employee the maximum possible riotice for schedule changes. Failme to report to work 
when so scheduled or called to work may result in disciplinary actim. 
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1 
S h d  position Employee's &ill bc reapired b sign the Shwd Officer ~ ~ k e n t  (so. 
Appendix E) i I 

I 
SECTION 7.7 CALL IN PAY 

An mployee who k called into work or who reports to works as scheduled without having been . 
notified not to report o work shall be paid Pnn (4) how8 of call in pay at their rcgrlsr ote of pry 

ARTICLE 8 

SECTTON 8.1 WAGES 

All wages shall be paid by locally negotiable check or direct deposit, biweekly aad &all include 
all wages earned to date not mare tbat five (5 )  wrkdriys prior. 

SECTION 8 3  WAGE S C I D 3 D a  

The base rate of pay for Specid Security O f f i m  and Lead SSOs in all locations as described ~.KI 

Appendix A, 13, C, D of this Agreemetrt. 

SECTION 8.3 NIGHT SEDT Dm'RF;fiPrZAL 

AU work performed between 6 p.m. ancl 6 run. the next day sbal1 bt paid at 104% of the 
mploym'~ regular hourly rate. 

SECTION 8.4 UNDISPUTED ERROR 

In case of an undisputed error on fie part of the company as to an Employee's rate of pay, groper 
adjustment will be made in tbe next paycheck aftn. the, error has .been brought in written form to 
the Company's attention. Any error, involving eight (8) bouts of pay or more, will be c&ted . 
and paid within thre (3) working days. 

SECTION 8.5 LEAD SSO RATES , . 

lf additiok Lead SS(k are added to the obnlract any time after this ~ ~ c m t k ; ~ o m  info effect, 
they wilt be paid the LSSO wage. In the case where ?here are multiple LSSO wages, the 
additional LSSO will be paid at the lowest WSO wage for tbe site 91 location where they are 
assigned. 



Twice each year (June and January), MI-time inside hployees, full time perimeter Employees 
and shared position Employees shall bid their shift schedules mong designated full-time 
assignments, perimeter assignments or s h e d  assignmen% in the order of seniority. Shift bidding 
may notjtad to any change in status from full-time, perimeter or s h a d  position or vice versa. 

Whenever the term "holiday" is used, it shall mean: 

New Years Day hdependcnce Day 
Veterans B y  Columbus Day 
Christmas Day . . Labor Day.. . .... . . . . .. , ._, _ 
Thanks$ving Day Day aAeI Thankspiving 
Memorial Day Presidents Day 
Martin Luther Ring's Birthday 
ISmpIoyee's Birththy 

Any day the Presiht of the Uhited States dtclares a permanmi d o n a 1  holiday 

k A full-time position EmpIayc~ who is not q u k e d  to work on a holiday shall be paid , 
. 

eight (8) hours straight time, cxolusive of any shift premium for h t  holiday. , . 

B, Any full-time position Employee who works as soheduled on a holiday shall receive 
the Employee's appropriate rate of pay for a31 hours worked, aad in addition, shall 
receive eight (8) hours holiday pay at tbe straight time rate as described in {A) above. 

C, A shared position Employee who does not,work on a holiday &all receive prorated 
holiday pay based on the number of achlal hours the Employee worked duAg the 
two (2) week pay period id wbich tbc holiday occurs. Proration is based on available 
full-time born worked during the pay period. , 

D. Any shared po&tion Employee who works as scheduled on a holiday shall receive the 
Employee's appropriate rate of pay for dl hours worked, and in edditim shall receive 
prorated holiday pay based on the number of actusl hours the Employee worked the 
two (2)' we& pay period in which the holiday occurs. 



i 
E. in tpe event that the Holiday &Its on a weekend, the term:"hliday" will refer to tbc 

day that the u.s. Govehnent desigmtes as the Holiday. , i 
ARTICLE 10 i 

1 

VACATIONS 

SECTION 10.1 EWGIBLE rmZJrThlE EMPLOYEES 
I 

- 

Eligibility for vacation benefits shall be based on Department: of Labor POL) rules under 

I 
Service Contract AEt. Eligible full-time Employees shall be entitled to annual vacation based oa 
their continuous years of servioe with the bpIoyer on the Employee's anniversary date 

I 
of employment) at tbeir individual hourly rate of pay at the time payment is made in accorrdance 
with the following schedule: 

Upon completion of one (1) year of service: 80 hours 
Upon completion ofthee (3) y m s  of service: 120 hours 
Upon completion of eigbt (8) years oSswvice: . 160 hours .. . , 

" ' Upon completion of twelve (12) years of service: 200 hou?. , . 
' :. . -  . . > 

SECTION 10.2. ELIGIBLE SHARED POSITION EWLOYEES 
, . 

A. Eligible shared position Employees d l  be entitled to pro-rated vacation per the 
schedule contained in Section 10.1, based on their individual hourly ratb, the nmber 
of hours worked in the previous year, and the Employsels anniversary date. 

B. Any Employee who works a fiJ1 dversary year, in part as a full-time position 
Employec and ii part as a shared position EmpIoyee, shall receive prorated vacation 
-benefits for tbat year as calculated in part A above @a tho Semice Contract Act). 

SECTION 103, SCHEDULING VACATIONS 

V d o m ,  insofar as is reasonably possible, shall be granted at the times most desired by the 
Employee, after tbe Employee's anniversary date. 

Vacation bidding for Full-time Employees will take place in the month of October of each year 
for the following calendar year. VacaEion will be granted by Seaiority during the bidding 
process. After the completion of the bidding,' vacations will be granted on a first, come &st 
served basis. 

Employees who cash out vacation time arc not entitled to partiepate in the vacation selection 
process, nor take vacation during tbe year unless approved undk the guidelines foi. LWOP as 
outlined in Article I I ,  
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Vacatipn l%L bidding for full time employees win take placq as sow. as practicable after this 
agreement tskes effect and must cormnen~e every Ootober I "thereafter. 

SECTION 10.4 UNUSED VACATZON 

Vacations shall not be ournulative 130m one year to the next. Any eamed but msed.vacation 
time remaining at the end of a year of service (based on Employee's anaiv- date of 
employmenr) shall be paid to the Emljloyee. . .  

S E ~ T ~ ' O N  10.5 PAY IN LIEU OF VACATION LEAVE 

, At any time during ihe ye&, ESmp1oyees may request in writing to be paid for earned vacation, 
pay in lieu of taking actual vacation leave. Earned vacation pay will be paid in the next pay 
cycle. 

Upon termination of employmen$, Emplayees will be paid at their individual hourly fate d o n  
time eamed as of their last anniversq date, but not used, as enlitled by the Service Con- Act, 
(Exakp1e:'An'Employee. who termj,ates one month inta-.p,@. anniversary year is mtitIcd to 
any of the previous year's tamed a m e d  vacation not Ellready wed, but'& elititled to the,- . - .  . 
additional month of vacation atmud in the new adversary period). 

SECTION 10.7 VACATION - XLAm OFF EWLOYEES 

Lmgth of service with the Employer shall accrue for the purposes of vacation benefits while an , 

Employee is on laid-ofT status for up to one (1) year. Employees will only be paid vacation 
benefits upon retuning to work.. . 

SECTION 10.8 VACATION I I W R R m S  

Consistent wiih Employer approvat, efficiency, and economy of opexationq Employees wiwith twa 
(2) or more weeks of vwaiiun may take 6eir vacation in sepmfs  of Iess:than one (1) week 
each. Vacation must then be taken in increments of no less than 8 hours. 

LEAVES OF.ABSENCE 

SECTION 11.1 LIMITATIONS 

Personal leaves of 'absence for non-medical emergencies m y  be g r d  at .lhe sole discredon'of 
the Employer without Ioss of seniority to the Employee. Such leaves, if pmted, are not to 
e x w d  30 days, unless a special extension is approved by the Employer, An employee oa any 
unpaid leave of absence will be required to use available trwtion or personal loave time in full 
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! . - 

before beginning the unpaid leave. Length of sexvice with the Employer ha11 not accrue for . 
- 1  

1 .  
. t 

, , purposes of vacation, hofiday, or other a c d  -fits for any unpaid leave of absence ova , I 
thkQ (30) days, Tbc Employer willmake wtry reasonable effort to maintain an Employee's 

' 

! 
position while on a non-datutory unpaid leave of absence. Unpaid leaves of absence may be 
taken only with written approval of the Employer or in a w e  of verified personal emergency. . 

Failure to report for scheduled shifts without Empioyer permission will lead to disciphinary 

I 
action. 

b y  empIoyee w b  is absent without approval (AWOL) fa more b n  ihree (3) days per year 
may face discontinuance of employment. 

SECTION 11.2 MEDICAL LEAVE, 

A. The Family and Medical Leave Act of 1993 (FMLA) is incarporated herein. . 

B. 'Ih. Company agrees to honor the PMLA for ali eli&ble BmpJoyees. 

C. During medical Ieave, the Employee shall be r e q M  to furnish a report Born the 
' 

.- - 
doctor periodically upon request from the Employer. Upon Zhe mpiration of said 

' leave, the Employee shall M s h  the bp!oy? ,with a statmeng signed by th 
doctor, which establishes the fitness of the Emplo$e'ti 'returh to' the. Employds - - .. . . . 
previously held work Any Employee who is aot able to retun to work with a 
medical clearance &om a licensed phy&b~ at-& end of s maximum medical leave 
shall be terminated b m  Employmmt. 

D, If ihe Employee files for medical Ieave on false pretext or works for mother employer 
without preawthorization &om tbe company, the Employee will be: removed h m  the 
CSO program and h m  employment with Empioyer. 

SEWION 113 MILXTARY LEAVE 

An Employee of the Company who is activated or drafted into any branoh of the m e d  forces of 
the United States Mder the provisions of the Selective Smim Act or the Reserve Forces Act 
.&dl be granted an unpaid military Ieave of absence, as required under the federal law, for the 
time spent in MI-time active duty. The ptiod of such leave shall be determined in accordanct 
with applicable federal laws in &ect at the time of such leave. 

SECTION 11,4 UMON ~ A V E  

All W o n  Representatives will be granted unpaid Ieaves of absence no more dun 20 days. a year 
~oombined a d  the Union Treasurer will be granted 1 day a month for a total of 12 days a year of 
Union Leabe upon written request for thc p q o s e  of attending Union convdom or other 
meetings of vital interest to the Union as long as staffing requirements p-mit  More time will be 
grand upon mutual agreement between the Company and the Union. 
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Aibr completing probation, each full-& ~ m p l o ~ e e  shall be eligible to use a maximum of six ' 
I 
1 
I 
i 

(6) days of personal leave full contract year worked. 

Any employee who i s ' d l e  to report to work because of i k s s  must noti@ the Company or 
designee at least 2 hours prior to the beginning of ti& shift in order to be eligible for paid 
personal/$ick benefifs. 

Employee's who begin employment a f k t h t  inception of fke contract year will bc elfgible to use 
a prorated amount of personal leave, based upon the following rate (see attachcd leave table) 

A. .Persod days shall be used in no l e i  than four-hour increments and sbafl be paid 
when taken by the Bmployce as approved in advance by the Site Supexvisor, SLCSO 
or LCSO. 

B. Shared position Employees will receive pro-rated benefits based an the numb& of 
actual hours worked in the previous year based on anniversary date. 

' ' -' 
' '' C. Unused personaldays shall not be ~ u m u l a e  from year to year. Any unused, earned 

personal leave pay will be paid to Employee $thin the' r n o ~ ~ f ~ l ~ o w i n g ~ ~ t h e i r ~ ~  .. - . . . .- . 
anniversary date. 

D. Upon fmnhtion of employment, Employee will be paid at their individual howly 
rate far any mused, earned personal leave, based upon the ~tanber of actual h m s  
EmpIoyee worked dutiQg &at year based on hirc date dversasy. If the EmpIoyee 
bas used more persod days upon brmiaatioa than Wsh eamcd based upon time 
worked on the contract, the amount of the overage wilI be deducted from the 
Employee's final payoheck. (Example: If Employee woks only six months ad 
therefore estns [ h e ]  days (I241 hours) p e r s d  leave, but -ally uses [hurl days 
personal leave, the ex- [8] hours' pay will be deducted Trom Employee's fial 
paycheck) FJumbers used as example onlyJ, 

E. Personal leave time (and vacation once personal leave is exhausted) may be wed to 
cover absences caused by i l b s .  Any Employee who is unable to report to work 
became of sickness must notify the Employer at least twa (2) Imurs pior to the . 
beginning of hidher regular shift ~II order ta be eligiie for paid personal leave 
benefits. Proof of illness may be required, Disciplinary action may result from 
excessive, unapproved absenteeism. 

The Employer will consick requests for upaid leaw of absence and may p t  them at its sole 
discretion. An unpaid Iertve of absence mum be processed in the foUowing manner: 
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A. All requests for unpaid lpwes of absmce shall be submitted in writing to the Lead 
CSO, Site SupeNisor g ContraGt Manager at least ten (10) calendar days prior.@ the 
date the leave will take effect, exokpt in cases of v d e d  perrconal emergencies, and 
include: 
1. The reasons far such leave; 

I 
I 

2. The effective dates of such leave; 
3. The estimated datc of return to work. 

1 
i 

B. The Company wiil respond to the request within sewn (7) workiag'days; I 
C. The written request: for leave of absence shall be submitted to the Contract Mansgtr 

by the Site Supervisor for final approval. If the request for the leave of absence is 
approved by the Contract Manager, a copy of the approvsd leave of absence will be 
givea to the Employee involved. , 

D. Extensions of the leave of abmce may, be grttlltc4 at the sole discretibn of the 
Employer, upon written roqnest by the Employee within ten (10) calendar days prior 
to the expiration of the leave of absence. -0% wbGn granted, shall not total 

- .  , . . . . . . . . . . .  more than . . .  thirty (30) days. . . . . . . . . . . . . . . . . . . . . . .  . . . . . . . . . . . . . . . . .  .* . . . . . . . . .  _ .. 
SECTION 11.7 BEREAVEMENT LEAVE . . 
Each Employee wiIl be granted bereavement leave of iivt (5) days paid for the death of a chiM C;' a spouse, mother* f~thcr, brother, sister, rtspikthm, rap matha, mother-in-law. fa&&-lr*r. 
sister-in-law, b m k  -in-law end grandpare&. Reasonable cvictence of the death will be 
provided by the employee upon request 

SECTlON 11.8 GENERAL PROVISIONS 

Senioriry shall accrzmubte dwing the period of any kpproved leave of absence subject to tb 
provisions of this Agreement. 

SECTION 11.9 JURY DUTY 

Employees serving jury duty on a scheduIcd work day will be provided eri excused leave of 
absence for jury service and shall receive the di5fe:mce between the pay received for jury 
se&e and the hourly rate for such a workday for. up to five (5 )  days per Contract year, l[he 
Employee shall  not^ the Company no lata tbm five (5) working days before the jury duty or as 
soon as the EmpIoyee has notice wbich ever is sooner. TEmp1oyees must provide proof of jury 
service and of fee received for processing wagcs. 

When an employea fails to report for duty or to d tbe appropriate LSCO two (2) hours prior to 
tbe sm of the scheduled shift it i s  considered absent without ~pproval (AWOL) unless 
mitigating ckcumsEanccs are proven to exist. In the event an aergenoy prevents au employee 
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from reporting to wo* and .notifying the oEm prior to ths schsddd shiR m employ* must 
contact the appropriate L q  as soon as possible and the failure to rep& for duv. 
E m l ~ i o ~  mbj& verification. Unvaifid odd rmsx~osd absona* fi0m duty a 

r-- 

result in disciplinary .action. 
i 

Aka3 Security, hc., myi&s that at employee bm resigned their position volmtady [voIuntasy 
scasratio~$ if the employee is absent from duty due to absent without a p p v d  (AWOL) mote 

f I80 days may be removed from the 
!.-;.Fv&l,,."- 

SECTION 12.2 OTHER BENJCT'IT$ 

The Employs will ofia Employees the o p p d ~  b p&tiPate m otha available Bmployeo 
pmd me beneM programs made avaihble n dl S p e d  Security Offrcen and Comt Security 
Officus employed by the Comipany. These programs may include cafeteria p l m  pap! 
deduction plm, retbxnent plsm, insuranoe p l u y  401(k) plans, md any otha plsn mentioned in 



SECTION 13.1 BUZ,LETZN BOARDS 

The Employer will make its best effort to obtain a space ktm the U.S. Oovenunent for Union to 
locate & Union-provided bulletinboard that will be used by the Union for posting of notices af 
meetings, elwtions, appobtmtnb, re;c;reational and social affairs, and other Union notices. The 
provision of these ,facilities is the prerogative of the US. O.Overnment, who owns md controls all 
worksite facilities. 

SECTION 13.2 PHYSICAL EUMINA'IZONS 
. . 

A. The ETnployer shall pay for one medical examination that is required by the Employer 
and the U.S,'Governmeat. The Employer has the right to choose the physician who 
will perfom the physical exam, 

8. Medical exams may be required by the US. Gavcrnrnent contract, or should the . - _ . . .  _ ._ . ,  
Employer have concerns regmding an Ernploynefs.,fltn~ for duty. Tht Employer 
may designate the physician or clinic, at its discretion, Physid fitness ,is an----. - .- .-  -.- 

.important job requirement. Employees must pas the medical exam pres~ribed by the 
f-? -bployer's contract with the US. Govemmmt in order to be employed and to 
L' maintain employment. Should the Employee be required to provide additional 

information at the request of the USMS, they may be re-examinetl &.the Employer's 
expense. 

C The Employ~r will pay for the h e  required for the employee to take req- 
physical exams. Taae for any exanas requiing more than two (2) hour. must be pre- 
approved by thE Site Supervisor. If, whcn The appointment is going to exceed two (2) 
hours, the Employee will call into ihe Site Superrisor or desigme to Worn them of 
the delay aad request approval for additional h e .  

SECTION 133 TRAVEL EXPENSES 

The Coapany will provide advance payments for Company autholized and approved travel 
expense-s if requested by an Employee. Any wodrday that inc1udes travel and totals ova twelve 
(12) hums may require the Employee to stay overnight, and. the appropsiate per diem will be 
paid All hours i~ travel, up to  a maximum of eight (8) per day will be cowlted as work hours, 
with the appropriate overtime wages provided for under this Agreement. Employms will be 
reimbursed for al l  authorized expenditures of any a u t b o ~  travel within twenty (20) days from 
the day Employer receives the properly campleted mvel voucher and all required receipts. 

There wiU be no mileage or other reimbursements paid to shared-time employees for ?meI 
- beyond thBr wsigned Coutthowe for a duly assignmeat that is voluntarily accepted by suoh 

employees, cxcluded assignments directed or ordered by the employer. 
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*. . 
'I  SECTION*.^ B]REAKROOMS 

The Employer will nvke its best cEort to obldn frmn the U.S. G o v m t  br& mow for , 

SSOs for bm&s and hmch without numagemat wing the room oa an oBc, and will make its 
best prerogative of tho U.S Govemmmt effort to taw the U.S. Government quip the mnn with 
water. , poviding of these facilities is the prerogative of the US. Government. I SECTION 13.5 'LOwm 
ThaEmploya WiU make i& best effort to obbh  lockms ikon fhe U.S. 0ovmen t  for the use of 
the SSOs. The providing of these facilities is tbc prem@ve of the. U.S. Government 

I I 
1 

E m p l o y  shall pay for any d t e d o a  required due m weight loss or pin 

~c ~ o & a q  s~ provide 8 401&) plan to which Spcial secari~ Officers me eGgible to 
contribute, whether Union or Non-Union. At the direction of the individual Emp10y% tht 
Company may deposit the Health 8r Welfare payment to the Ernployec's 401(k) account. 
Employees shall be subject to the eli@bMty rqubments pnd d e s  dths Plan. 



TlWNlNG AND SAFETY 

SECTION 15.1 'DWMNG 

The Company will give the Employee two weeks notice, when possible, for aay scheduled 
training. 
. . 

The Company will makc its best effort to implement its advanced $90 training program to 
enhance the professional capabilities of the Emplayees. Aotusl Bcbcduling of training is subject, 
to approval by tbe ZTSMS d may be subject to funding by the US Ctav~nment . 

SECTTON 15.2 SAFETY POLICY 

It is the poIioy of tbe Company td make its best efforts to pmvide Employees with places and 
conditions of employment that are &e fmm or proteoted against occupalionaI safety and healtb 
hazards. Under' this Agreemaif all worksites and facilities a y f b e  propetty of the US. 
Government, who is responsible for the condition aad safety of the worksite. Tbe Comp;my - ... ,. ." -, 

agrees toM'@iiit me- (.l) kgaininpunit.member. seic,cted, by the Union to  parthipato in any - .-.-.- .-.- .-7.. . ... I. . _. " _.. _ _ _ _  .-_ _ 
looally scheduled safety meetings. 

~ E C T ~ O N  15.3 O S m  STANDARDS 

The Company will report any safety violations observed or reported to the Company in my U.S. 
Government-provided SSO workstatim or break room. 

CONTZNUITY OF OPERATIONS 

SECTION 16.1 NO STEKE23 

k Both tbe Campany and the Unfon w e  that continuity of opations is of utmost 
importance to the Company's security operations. Therefore, so long as this 
Agreement is in effect, tbe Union and the Company agree that there will be no strjkes, 
lockouts, work stoppages, illegal picket lines, dowdom, or secondary boycotts 
during the term of this Agreement. 

B. Upon hearing of an umthorired W e ,  slowdown, stoppage of work; planned 
inefficiency, or any curtaiknant of work or restriction or interference with the 
operation of the Employer, the Udon shall take afEm$ive action to avert or bring 
such activity to prompt teapination.. ri 



SECTION 163 LOCKOUTS 
.@ * 

O ~ g  the life of this Apemcnt, the Empioyer bru4 not lookout my Eqloyees m e r d  in this 

ARTICLE 17 I 

In the eveat that any provision of this Agreement shJl fd my time be d d m d  M i d  by my 
mmt of comp&eut jurisdiction or thmngh U.S Ciovemment ~gulatiolls or d m e ,  such ~ d e s  
hmto agree to renegotiate mch provision n pmvisiom of this A v m t  for ths pomose of 

. making them k n f o r m  to the d a r e  or US. Govern& SWS, so low as they shall i c d  
legally effective. It k the e e  intention of ths p d e s  h m b  that dl other povisiom not 
&&red iwaM shall remain in fall force and effect. 

ARTICLE 18 1 

The parties ocknowIedge fbat during tha negotiation which d t d  in the A g r e w t ,  W 
unliited right and opportunity to make demands and pmposs with mpeot to my mattar not 
moved by law from the area of d e w  bqainingI snd all understand that all agreements 
reached by the parties ara sci forth in this Agreement Therefote, ,the Campmy and the Union 
s b d  not ba obligated to btqab 00Usotivclg on my m m r  p- to oonditio~l of 
employment, including but not Sited to, rates of pay, wages, hours of work, dircipI'iary 
actions. training requiremenents, etc,, during Qe fcrm of this Agreemend, cxcipt 10 specifiedly 
provided fur in otba proviriom of this Agreement. 

CBA (Akal L SPPPA U l C U  520 ,200d - 2007) 



This Agrcmsnt shall be effective from June 19, 2004 through Saptrmbsr 30, 2007 md 
snpmsede my and dl p i a  8gramentP OI uuderstandings betmen the parties. 
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m m s s  ~ O P ,  the parties bEve 
(bdr rapm&~es to a this A p a t  

* 80w1dpd m t i m  to bwho.b"pdb~ m d  
! 
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. . 
a) Bese Wages ' GVE: NewYork ' 

Current: ' ! 

Special S e o u l  Offk6:  5 26.81 l h0uF 
LsadSpsdd%!Xrlbr~ffiW . 5 29,08 l h ~ r  
Senbr Lead 6pacld o f b @ K  5 29.fiE 1 hour 
Hsalth &Welfare Abmnoe: S l regular pald up t~ 40 

Uniform AIWnee: $ 0.11 I mubr warned up040 





18 05 03:36p Rober t  Seignious 

TIW Wth and W e l h  ntc efkdhe 101112005 thro* 9130!'2M)6 b $237 
pahcrm+d,upto#h~~paweek. Ibisbhdesallpaidlme*, 
b u ~  not leave that is cashsd out. , 



Jul 16 OS 03:35p R o b e r t  Soigniaus 21E 331 7tl56 Pa2 

Appendix A 

WAGE SCHEDULE 

Usted below are me Wages and Benefits for the ernpbyaes at the 2nd Clrcut fw the Southem Oistrld 
of New York, ARLEO: 

a) Base Wages 



R u g 0 1 0 6 0 8 : O l p  R k a l S s o  
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Appendix A 

WAGE SCHEDULE 

W e d  b e I w  an the Wager and Be& f o r b  emp4cyecs althe 2nd Circuit far tht .%hem Ohtrict of New 
York. M ASSOCJATION OF REllREDUW ENFORCEMENT OFFICERS UhllOM. 

a) Base Wages 

spscjd Sscunry 0-a: 
Lead Spsid Sswriiy OK- 
Senbr L w d  W l a l  Se~lrlty DHi- 
Heam B WeMam ~llaulll~n: 
Unlhmn Acumne- 


