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PREAMBLE

ri AGREEMENT is made wnd entered bY a3 betwesn AKAL SECURITY,
INCORPORATED, & New Mexico corporation, pereinafter refesred 10 88 the "Employer” or
"Company," and SPFPA, on behalf of its Local #911, hereinafter referved to as the "Union".

AGREEMENT

The agreement shall be binding upon the parties hereto, thelr SUCCEESOTS, administrators,
execotors and assigns. In the evert the entire business OT & significant portion of the assets
chase, aSsignment, MErger or consolidation in ady other mannes, the

thereof are acquired Dy pur
person, partnership, gorporation or entity acquiring suich business or 2ssets shall be required to

assume all of the oblipasions of this agresment.

PURPOSE

The purpose of this Agreement is to esteblish and maintain harmoniovs collective bargaining
relations between the Compepy and the Uniop, to provide for peasefiil adjustments of any
differences which may arise between them, and to set forth the Agreement between the parties
covering rates of pay, Wages, benefits, bours of work and other conditions-of employment. -
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" jndividuals to

ARTICLE 1
GENERAL PROVISIONS
SECTION 1.1 BARGAINING UNIT

This agrecmeni is emered between Alal Security, Jnc., and International Union, Security Police
and Fire Professionals of America and their amalgamated Local # 911 (bereinafter referred to as

" the Union). The Company recognizes the Union as the sole and exclusive bargaining

representative for the purpose of collective bargaining es defined in the National Labor Relations
Act,

The unit is defined as all full-time and shared-time position Court Secarity Officers (CSOs) and
Lead Court Security Officers (LCSOs) employed by the Company in the 2nd Circuit, in the
Southern, Western, and Northem Districts of New York and Brooklyn, New York, exchuding all
other employees including office clexical employees and professional employees 85 defined in
the National Labor Relations Act. _

This agreement shall be binding npon both parties, their SUCCESSOrS and assigns. In the event of 2
sale or transfer of the business of the employer, or any part thereof, the purchaser oF transfesee’

shall be bound by this agreernent.

SECTION 1.2 NEGOTIATING COMMITTEE

each district represented by the locel, alternates may be selected by the Union to gapresent the
Employees in collective bargeining negotiations, The Usnion will provide the ngmes of these

The company agrees 10 recognize a Negotiating Comumittes Composed on. one (1) member fom

the Commpany, prior to the HegOUAtions. :

L9

 SECTION 1.3 STEWARD SYSTEM

UJnions business shell not be conducted during the ‘workiog time or in work areas if it interferéd =~

with security responsibilities with out the congent of the Project/Contact Manager-or designee.-
(Unions languege) :
A. The Company agiees {0 recognize 8 steward system. There will be a steward for each
puilding site. The Union will provide the names of the stewards to the Site
Supervisors. = ' -

B. The Union agrees that she siewards will work at their reguler jobs at all times except

when they are relieved o attend to the business of the Grievance Procedure 83

outlined in this Agreement. Aggtieved employees will be paid their regular rate of

pay in the eonduct of Gompany/Usion busipess during scheduled worldng houss.
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C. The Shop Steward or loca! president shall notify the supei'visor whenever théy enter
or remain in fhe facility for the porpose of handling and individual grievance Of
complaint at enytime otber then during their regularly scheduled shift.

D. T the Braployse requests, the Company will call for 2 gteward prior to any
disciplinary action takes, whether it be written or verbel. The superviscr, at tbe
request of the Employee, will refease the steward as 800T 86 possible. The cornpany
will not be responsibie for paying the gteward for the time spent in this regard. |

E. Any Shop Steward having 2 individual grievance in connection with his own work
may ask for au alternate to represent him in accordance with the provisions of this
article. ' '

SECTION 1.4 MANAGERS AND SALARIED PERSONNEL

Maznagerial and salaried Fmployees shall not perform the duties of the Employees in the
bargaining urit, except in an emergency. .

SECTION 1.5 UNION SECURITY

" A, Ar Bmployee who i8 8 member of the Union at the time this Agreement becomes

" effective shall contimue membership ip the Union for the duration of this Agreement,

tn the extent of tendering the membership dues uniformly required a8 & condition of
retaining merbership in the UnioD. '

B. An Bmployee who is not 2 member of the Union at the time that this A.greement"-

_ becomes_effective shail, withio ten (10) days after the __‘%ch_qajy jfol_lpwing the »

" effective daté of this Agreement or date of Hire efREn
1, Become & member of fhe Union and remain & member.

2. Pay the Union a service foe. The amount of bis service fee ghatl be sgual to that
© " paid by regalar Urfon merbersto nchnde-regular and usual initiation-fees. - The -
cervice fee will not inchede Bny asscssments, special or otherwise. Such payments
shall commence on the 30th day after the date of hire. .

2) Bmployees who are members of and achere to the established and traditional

. tenets of a bona-fide religion, body, or sect which has historically beld.
comscientious objections o joining of. finmngially,  supperting labor
organizations, ghall, instesd of the above, be allowed to make payments in
amounts equal to the agency fee required above, o & tax-exempt organization
(under Section S01(c)(3) of the IRS Code). The Union shall have the right to -
charge any Employee, exgreising this option. the I -gaonable cost of using the
arbitration procedure of this Agreement on the Employee's individual behdll.
Further, any Bmployee who exercises this option shall twice & year gubmit to
the Union proof that the charitable contributions have been made.
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C. The ohligations set forth in this Article shall only be effective to the extent permitted
by controlling law, inctudirg, but not fimited fo, any Executrve Orders permitting or
restricting Union security rights, Ifthereisa legal challenge to any provision of this
Article, the Employer may suspend its obligations snder this Article for the duration
of the dispute after conferring on the matter with the Union.

D. The Union, including it {nternational, agrees 10 5&ve and hiold the Employer barmless
from any and all claims, actions, suits, damages, OT COsts, inchuding any attorney’s
fess incurred by the Employer, on account of any matter relating to the terms bf this
Article, inclnding, but not limited to, any claims by any Employee(s) and compliance
with the law. , :

SECTION 1.6 DUES CEECKOFF |

A. The Company agrees 10 deduct dues as designated by the Union on 2 monthly basis
from the paycheck of each smember of the Union. These deductions will be made
only upon written authorizztion from the Employee on 2 form provided by the Inion,
Tt is understood that such deductions will be made only so long as the Company may

jegelly do so. The Company will be advised in writing, by the Union, as to the dollar
amount of the Union membership dues. .

B The Compay will remit. all much deductions 4o the Local Pinancial

Secretary/Treasurer within three (3) business days from the date that the deduction

was made, via direct deposit, if possible. All costs related to direct deposit will be
bome by the Union The Union agrees 4o fornish the Company with the current
 routing pumber for direct deposit, The CODPELY, shall furoish the Financial

within .seven (7) business days of each remittance. The Union agrees to hold the
Comnpany harmless from acy action or actions growing out of these deductions
initiated by an Employee ageinst the Company, and agsumes foll responsibility of the
dispositions of the fands so deducted, once they are paid over to the Union. Errors
made by the Company in the deduction or remitiance of monies shall not be
considered by the Union 2a & violation of this provision, providing such errors are
umintentional and corrected when brought to the Company's gitertion.

- SECTION 1.7 INTENT OF PARTIES

The Union and the Companji agree 10 work sinnerély and wholeheartedly to the end that the
provisions of this Agreement will be applied and interpreted fairly, conscientiously, aud in the
best interest of efficient security operations. The Union and the Company agree {0 use their best

render loyal and efficient worlk and services on behalf of the Comprny. Neitber the Company,

‘not the Union, nor their representatives, noT their members will intimidate, coerce, O -
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discriminate in any manner against any person in its employ by reason of bis/her membership
and act_ivity or non-membership or non-activity in the Union. '

. SECTION L.§ ANTL-DISCRIMINATION

Neither the Company nor the Usion will discriminate against 2ny Employee because of race,

color, religion, sex, age, national origin, Viemam Bra Veterans status, disability or other
protected reason. The Company and the Union recognize that the objective of providing equal
exoployment opportunities for all people is consistent with Company and Union philosophy, and
the pasties agree to work gincerely and wholeheartedly toward the accomplishment of this
objeciive,

ARTICLE 2
SENIORITY
SECTION 2.1 SENIORITY DEFINED

‘A. Union seniority shall be the length of continnous service from the Employee's last
date of hire as & CSO or LCSO for the Bmployer, past or present and/or- any
predecessor Employer. Seniority shall not accrue until the Employee has successfully
completed the probationary period, Seniority ghall be applicable in determining the
order of layoff and recall, shift bidding, vacation schedules, holidays, extra Work,

transfers, and other matters a8 provided for in ‘this Agresment.

B. For the purposes of shift preferences, vacation scheduies, holideys, transfers, and
. extra work, union seniority : hall be defined s sepiority within the site:

1) Thbe Courts bemng one fe and the US Aftomeys Gtfee velng~

. another site; ‘
2) The Courts in White Plains, Poughkeepsie, and Middletown shall
fill holiday assignments separate from all other locations.

C. When providing naﬁes +o the USMS for USMS training school, Akel will provide the
pames in order of senlority. - : ‘

D. Any employes who is granted an approved leave of absence will retain all seniority
© rights.. . : ‘ ,

SECTION 2.2 SENIORTTY LISTS

"The Company will pmﬁde a senioity list (last date of hire as 2 member of the bargein unit) to
. the Local Union President twice each year. . S .
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SECTION 2.3 PERSONAL DATA

Pmployees shall notify the Employer in writing, 00 the company provided form, of their proper
mailing address and telephone mumber o of any change of name, address, or telephone number.
The Company shall be entitled to rely upon the last knowo address in the Bmployer's official

tecords.
SECTION 2.4 TRANSFER OUT OF TUNIT

Any Bargaining Unit Bmployee who is promoted to & pon-bargaining vnit position for more than
90 days sball loge their Union seniority, If they refurn to the bargaining vnit at & later date their
original seniority will stast uUpon cosmpletion. of 365 days back in the bargaining Uit one time
oniy. ' '

SECTION 2.5 PROBATIONARY EMPLOYEES

Probationary Employees will be considered probationary for 2 minety (90) calendar day peried
after their hire date, The Union, will still represemt ‘Probationary Bmployees for problems

concerning wages, hours, and working conditions, but the Company reserves the right to decide.

questions relating 0 transfers, suspensions, discipline, layoffs, or discharge of Probationary
Bmployees without recourse to the grievence procedure contained in this Agreement.

Probationary Employees do not have senjority until the completion of the pmbationary-pariod, at
which time seniority dates back 0 the date of hire, The Probationary pexiod can be extended by
mmtnal agreement between the Company and the Union. '

SECTION 2.6 TERMINATION OF SENIORILY o _—
The geniority of mﬁmplcyee shall be terminated for any of tha following reasons:
A tﬁcEmplqyea guits or Tetires;
B._ ﬂ;e Employee is discharged; * “

C. & settlement with the Employee has been made for total ‘digability, or for any other
reason if the settlement waives further emplpyment-xigbts with the Employer;,

D. the Employes is laid off for a continuous period of 363 calendar days;

i_:j

the U.S. Government revckes the Emplnyeé's credentials as 2 Ccso,

¥, the Employes is permanently transferred out of the‘bargaining vt
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© SECTION 3.2 SHARED POSITION EMPLOYEES
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ARTICLE3
JOB OPPORTUNITIES

SECTION 3.1 FILLING VACANCIES

If a vacancy oceurs in & regolar full time position covered by this Agreemedt or 8 06W position

is added and the company chooses 1o fill the position, the job wili be posted for a period of five

(5) working days (excluding Saturdays, Sundays and nolidays) within the District. Shared All
shared position Employees who have notified the Site Supervisor, in writing of their intent 10
apply for a Full-Time position and who are not scheduled to work guring that five (5) day period
af {he dite where an Dpening OCCUrE, and eny Enaployees of vacation or on other approved lesve
will be potified by the Union. The Site Supervisor will notify the Union President of such
openings. The Union President will then verify that all shared position C50s have been notified.
When a vacancy occurs, the Employer will fill the position with the o8t senior Employes who

“hag applied for the position in writing, who will e trained (if required) to fill a0y PECEssary

special qualifications for the new position.

Any Shared Timed Employee who wishes to change assigned sites, chall submit & request for
sransfer to the Contract Manager and will be considered for the pext available vacancy at the site

requested.
SECTION 3.1a Upstate Region: Middietows, Poughlkeepsie White Plains, New York .

Members assigned to the Upstate Region US Courthouses will have first preference in bidding
for all fulltime & fime-ghared positions available in those Courthouses.

The company shall provide CSO coverage by using 8 combination of fnll-time positions and
shared positions,  Full time positions are positions where the CSO is scheduled to -fillthat
position for & 40-bour workweek, 52 weeks per year (less holidays). Shared positions.are 150,
40-hour workweek positions that are Filed by two (2) C8O’s $or a combined total of 40 hours
per week. The Company is required to use chared posttion C80’s to: (1) provide )l staffing
level coverage; (2) inorease security levels as peeded; and (3) avoid UNNEcessary Overtime. {4

Shared position employees maybe required to work eny tour of duty required by ‘the company. |
- The Company has sole discretion in assigning these touis. The company will give the shared

position Bmployee the ‘maximum possible notice for schedule changes. Failure to report to work

when so scheduled or called to work may result in discipfinary action.

Shared position Emﬁloyee‘s will be required to sign the Akal Shared Officer Agreement (see

Appendix G)
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7 Appendix A
WAGE SCHEDULE
Listed below are the Wages and Banefits for the employess st the 2nd Clreuit for the Southern District of New
York, ARLEO:
a) Base Wages SITE: Brookiyn
Current:
Special Security Officers: $ 2603 /how™
Lead Bpecial Becurity Officer. $ 2828 /how”
Senior Lead Special Secwity Otficer: $ 28.78 /hour )
Health & Walfare Allowance: $ 250 /regular hour pald up to 40
Uniform Allowance: $ 0,11 /reguiar hour worked up 1o 40

Effective Oclober 1, 2008:
Speclal Sacunty Officers: $ 26.81 /hour™
 Lead Speciai Security Officer. $ 2008 /hour
Senior Lead Special Sacurity Officer: $ 2558 /hox™
. Heaith & Wellare Allowancs: $ 287 /regulas hour paidupto 40’
- Unlform Allowance: ‘S 0.1 / repriar hour worked up to 40
Effective October 4, 2006:
Special Security Officers: $ *  hoor
Lead Special Security Officer: $ * | hour™
Senlor Lead Spaclal Security Officer: 5 * { hour**
Heslth & Weifare Allowance: ] * | vegular hour paid up 1o 40
Uniform Allowence: $ 0.11 7 regular hour workad up to 40

* Tho parties agree that ekher paity may reopen negoliations for smendments {o Appendlx *A” Weges and Haslth & Wolfare
umanmsfauymmmnanumraramt,ﬂrﬂnywmmodtymsmbygwmgmmnnwcamma
other party. Any final sgrasment rasulling from said negotiation shall be Incomorted into the lerms of this agresmant, Kthe
partfesfeﬂommnaymomant,thadhpﬂndmﬂbewbmﬂedhmbmubnhm:ﬂammwwnf#ﬂnmm Al
provisions of this Agressnosd, including, but not mited to, Article 16, shall rernain in force during the terms uf the negolietions
and any rasuiting arbliration, and for the ramalndar of the tarms of this agreemenl.

4 shift BTarential of five porcen! (5%) of the employee's ragular hourly rate shall be paid for all hotirs worked between 8 P.M.

and 6 AM
YA
94 7//@&:*@%/\4%\ Z] { {é S
Date rature 2
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presented to the Contract Manager through the Sité Supervisor or designes within ten
(10) days after the occurrence of the facts giving rise to the Grievance.

SECTION 5.4 ARBITRATION PROCEDURE

Grievances processed i sccordance with the requirements of Section 5.3 that remain unsettled
may be processed 10 arbitration by the Union, giving the Company's Director of Fluman
Resources ‘Wwritten notice of its desire to proceed to arbitration aot later than fifteen (15) days
after rejection of the grievance in Step Two. Grievances which bave been processed in
accordance with the requirernents of Section 5.3 which remain unsettled shall be processed in
accardanue with the following procedures end Emitations: ~

'A. Selection of an Arbitrator - Within fifteen (15) days of receipt of the Union's
written notice to proceed with arbitration, the Company and the Union will meet
" telephonically to jointly attempt to agree npon the selection of & neutral arbitrator. If
within fifteen (15) days, the parties fail to agree upon the selection of an arbifrater,
the Unton will request the American Arbitration Association (AAA) tO supply a list
of seven (7) arbitrators. An arbitrator will be selected fom the list supplied by the
AAA by parties allernately striking from the list unti one (1) name remains, and this
individual shall be the arbitrator 10 hear the grievance. - '

B. Decision of the Arbitrator - The arbitrator shall commence the bearing at the earliest
possiple dete. The decision of the arbitrator shall be final and binding upon the
parties to the Agreement. Any decision shall be complied with, without undue delay

. after the decision 18 rendered. Ttis understood end agreed between the perties thet the -
___ arhitrator shall have no power to add to, subfract from, or modify any of the terms of
e heremiat ) pOWer 10 add 10, B e e a0 e e

.. C. Arbitration Expense - The arbitrator's fees and expenses, including the cost of any
hearing room, shall be shared equally between the Company and the Employee. Each
party to the arbitration will be responsible for its OWD eXpenses and compensation
ineurred bringing any of its witneases of other participants io the arbitration. Amy
other expenses, including transcript costs, shall be borme by the party incurring such
EXPENSes. ' ‘ : .

D. Time Limits - The decision of the arbitrator shall be rendered 2s soon as possible
after the dispute has been submitted to him/her. '

SECTION 5.5 CLASS ACTION

The Union shall have the rig]it to file a group grievance (class sction) or grievance involving
raore. than one (1) Employee at the Informal Step of the grievance procedure.
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SECTION 5.6 INDIVIDUAYL GRIEVAN CES

No indswidual may move 8 grievance {n arbitration.

ARTICLE 6
DISCIPLINE
SECTION 6.1 GROUNDS FOR DISCIPLINE AND DISMISSAL

A. After cordpletion of the probehionary period, 88 BP ecified in Section 2.3, 00 Employee

shall be dismissed or s_uspended without just cauge. Just ceuse shall include any

action or order of removat-of an employee from working under the contract by the
U.8. Goveroment, OF revocation of required CSQ credentizls by the USMS under the
removal of Contractor employee provision in Section H-3 of Contract MS-03-D-
0002, or its successor, between {heUS- Murshals Service, US- ‘Attorney's Office,
members of the Judiciary and other and Akal Security, Inc. Any temporery or
permanent removal of an employee by determination of the Government a3 described
in Section H-3 and Dot disqualified under the same section (ie. Medical
Disquelifications) of the Comtract shall not become permanent without requisite
notice 10 the employee and the opportumty provided for the employee Lo respond to
{he Government’s action within fifteen (15) deys of the determination. Upoa written
request, the Company will provide the Unjon, in & timely mannel, i

information coneerning the removal thet they may legally reledse, and will provide

the Unjon with any relevent information concerning the proper Government point of
contact and their contzct data. The “final decision” oD the emplovee’s removal shatl

be determined by ¢he Government, and the Bmployér shall e Hidld harfiless by tHE™

Union and the employee for any further claims made after this final determination.
Thig provision is not intended to limit or prohibit the rights of any party to seek relief
from other pasties. ‘

B, The Company’s contract with the U.S. Government sets out performance gtandards

for the CSOs in Section C of the Contrect between the Company and the USMS, and

all Employees are required to comply with these standards. Fellure to do so may lead
to disciplipary ection up t0 and including termination. These performance standards,
the USMS Deadly Force Standards and the US Tile 18 Domestic Abuse and

Violence policy will be issued to each Employee and poust be signed, acknowiedging -

receipt, by the Employee szd may be updated by the Company each year. Boployees
agree 1o comply with any non-disciplinary directive ;ssued by the Government.

C. The Company may discipline Employees when necessary and discharge those who

£il to uphold U.S. Govemment OF Company standerds 28 described in 6.1 (2) above.

It is recoguized by parties 10 this Agreement that progressive discipline generally

<hell be epplied in dealing with Employees, However, it is also recognized that
offenses may ogeur for which progressive discipline is not applicable (e frang,

" A (Alial & SPRPATOCAL 931 2004 2007 Jom - om wone e | .




gross misconduct, theft, etc). Disciplinary teasures vary depending on the
seriousness of the matter and the past recard of the Employee. Failure io comply with
any investigation procedures wil result in dismissal. All discipline shall be subject to
the grievance and arbitration procedures, exvept for those issues involving the TJSMS
rights under Section H-3 of Contract ME-03-D-0002,_ or its successor as referenced

in Sections 5.1 and 6.1(8).
. ARTICLE?

HOURS OF WORK AND OVERTIME

SECTION 7.1 WORKDAY AND WORKWEEK

For the purposes of this Article, a regular workweek of forty (40) hours of work, excluding lunch
periods, shell constitute & norme] full-time workweek for full-time Employees, - Shifte shall be
scheduled at the Siscretion of the Bmployer t0 g,1fil] the needs of the U.S. Government. Nothing
coptained herein sball guarantee 1o any Bmployee any ber of hours of work per day or week.

CS0UL.CEO0’s will be granted ons (1) mvtual tour cbange 8 month with-aaother CSO/LCSO
provided that it does Dot incur overtime or disrupt sbe continuity of scheduling. ‘When such a
change is made, the employee must inform the supervisor 3 daye prior to the change.

SECTION 7.2 OVERTIME

An overtime rate of time and one-half (1 1/2) of an Employee's base rate of pay (exclusive of
heatth and welfare and other fringe additions to pay) shall be paid for all hours actually worked
in excess of fosty (40) hours in a work week. :

SECTION 7.3 OVERTIME REQUIREMENT

I directed to work overtime (i.e. over forty {407 hours in 8 workweek) pr exire hours, and the
senjority system is ot invoked due to shoriness. of notice to the Company, the Employee shall be
required to do the work, unless the Bmployes i8 excused by the Compeny for good cause.

SECTION 7.4 OVERTIME DISTRIBUTION

Overtime will be offered by Semiority on a rotating pesis. Overfime will be digtributed as
equitably and fairly as ig practical among Employees. First to &y and avold unnecessary
overtime all efforts will be made to contact all ghared position employees in sepiority order
wishing to increase their hours for that pay period. .

Managers, supervisors and other salaried personal cannot be assigned to cover CS0 overtinie
positions or posts, extept 1o emnergency situations. ‘

CBA (el & SEFPACOCAT 9117 20003007 ) o < o o o L
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SECTION 7.5 REST PERIODS

There shall be two (2) fifteen (15) minute paid rest periods and one (1) thirty (30) minute unpaid
Junch period for each eight (8) hour shift. These rest periods require that the Bmployee be
proparly relieved before Jeaving his or her post. One rest period shall be in the first half of the
chift and the second rest period shall be in {be last half of the shift. Op pceasion, due to
exceptional work requirements, Employees may have to work through their uapaid lunch ‘breaks
and/or paid rest periods, and, if sc, they will be cornpensated at the approptiate rate of pay for
working through their lunch. brealk. The Company recognizes the requirement to make its best
efforts to provide regularly scheduled breaks, It is not the intent of the Company to avoid this

requirement.

SECTION 7.6 CALLINPAY

An employse who is called into work or who reports to works 85 scheduled without having been

" potified not to report o wotk Sha.ll be paid four (4) bours of call in pay at their regular rate of pay

ARTICLE 8

WORK SHIFTS AND PAYMENT POLICTES

SRCTION 8.1 WAGES

All wages shall be paid by locally nagcﬁab;le check or direct depoit, biweekly and shall include .

all wages earped to daie not more that five (5) workdays pior.

) —'1553;&5;?;;51'"};5&351‘éﬁiﬁfmmfe—és'wi]l e e Tlam on Fiidsy Tollowing tae Pay poriod endils

on Seturday, subject to chafige by mutuel agreement.

SECTION 8.2 WAGE SCEEDULE
Th base reté of pay for Court Security Officers end Tead CSOs in all locations ate described in

Appendix A, B, C, D, B, F of this Agreement.

SECTION 8.3 NIGET SEIFT DIFFERENTIAL

All work perfdrmed between 6 p.m.. end 6 arm. the next day shall be paid &t 104% of the
employee’s regular hourly rate. Brooklyn only, shall be paid at 105%. ‘

SECTION 8.4 UNDISPUTED ERROR

Io case of an undisputed error on the part of the company 28 10 a1 Employse's rate of sy, proper

adjustment will be made in the next paycheck after the exror has been brought in written form to

13
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the Company's atfention. Any error, involving eight (8) hours of pay or more, will be corrected
and paid within three (3) worldng days. ' :

SECTION 8.5 LEAD C30 RATES -

If additional Lead CSOs are added to the contract any time after this Agraﬁnent goes into effect,
they will be pzid the LCSO wage. In the case where thers are multipte LCSO wages, the
additional LCSO will be paid at the lowest LCSO wage for the site or location where they are
assigned.

 GECTION 86 SHIFT BIDDING, HOURS OF WORK, & SENIORITY (Applies %

Brooklyn sites only)

Twice each year (fune and Januery), full-time inside Empleyees, full time perimeter CSO and
shared position CSOF’ ihall bid their shift schedules BINONE degignated full-time assigornents,
perimeter assignments of shared assignments in +he order of seniority. Shift bidding may not lead

1o any change in status from full-time, perimeter oF shared position or vice versa.
ARTICLE ?
TOLIDAYE .

SECTION 2.1 HOLIDAYS DEFINED |

Whenever the term " boliday" is used, it shall mean:

NewYe@:sl?aV Independence Dayy
Veterans Day Colmbus Day v )
Cbristmas Day Labor Day v _
Thanksgiving Day’ Day after Thanksgiving
Memorial Ddy v Presidents Dayv’

Martin Luther King's Birthday v/ '
*Employee’s Birthday '

“#Employee’s birtbday ghull be peid during tha:t_bay period in which it occurs or taken
with in the Birthday month upon 7 deys written notice providing staffing permits.

Any day the President of the nited States declares a permanent national holiday
SECTION 2.2 l\dISCEILANEOUS HOLIDAY ]?ROVISIOﬁS . ‘

A. A full-time position Employee who is not.required 1o vork on & boliday sball be peid
eight (8) hours straight time, exclusive of any shift premium for that bliday.

CBA (Al & SEFFA LOCALITT ™ 200420673 = e . ¢




3 B. Aoy full-time position Employse who works as scheduled on 2 holiday shall receive -
the Bmployee's appropriate rate of pay for sll hours worked, and in addition, shall
receive eight () hours bolidey pey at the straight time rate 28 described in (A) above.

C. A shared position Employee who does not work oo a holiday ghall receive protated
. holiday pey based on the aumber of actual hours the Employee worked during the
two (2) week pay period in which the holiday occute. Proration is based on aveilable

figll-time hours worked during the pay period.

1. Any shared position Employee who works a5 schednled on & holiday shall receive the .
Employee's appropriate rate of pay for all hours worked, and lo addition shall receive -
prorated holiday pey based on the pumber of actual hours the Bmplayee worked the’
two (2) week pay period in which the holiday occurs.

E. In the event that the Holiday falls on 2 weekend, the term "holiday" will refer to the
day thet the U.S, Government designates as the Floliday.

ARTICLE 10
VACATIONS
o  SRECTION 10.1 ELIGIBLE FULL-TIME EMPLOYEES
Eigibility for vaca.tio‘n bencfits shall be based on Department of Labor (DOL) rules under
Service Contract Act. Eligible fll-time Employees shall be entitled to anymal vacation based on

__their cortinuons Years of service with the Employer (based on the Bmployee's annjyersary date
of employment) at thelr indfvidaal hourly Tate of pay af the tme payitent 15 mads goEoTAENCE .

with the following schaduie: _
“Upon completion of one (1) year of service: 80 hours
Upon completion of five (5) years of service: 120 hours
Uptin completion of 10 years of service! - 160 hours
Upon sompletionof 15 years of service: 200 honrs*

*Cash maybe paid in liev of the T weel, at the company’s discretion.

SECTION 10.2 ELIGIBLE SHARED POSITION EMPLOYEES

" A. Eligible shared position Employees shall be entitled to pro-rated vacation per the
schedule contained in Section 10.1, based o theit individual hourly rate, the pumber

ol - of hours wotked in the previous year, and the Employee's auniversary date,



* BROTION 105 TAY IN LIEU DR VACATIONLEAVE

B. Any Employee who works g full anniversary year, in pert s a-fisll-time position .
Employee and in part a5 & shared position Employee, shall receive prorated vacation
benefits for thet year as calculated in part A sbove (per the Service Contract Act).

SECTION 10,5 SCHEDULING VACATIONS

Vacations, insofar as is reasonably possible, shall be granted gt the times most desired by the
Employee, after the Employes's anniversary date.

- Vacation bidding for Full-time Employees will take place in the monil of October of each year

for the following calendar year, Vasation will be grapted by Seniority #oring the bidding
process,  After the compietion of the bidding, vacations will be granted cn a first come first
served basis. ' ' ’

Employees who cash out vacation time are not entitled to pariicipate in'the vecation selection ©

process, nor take vacation during the year unless approved under the guidelines for LWOP 28
cutlined in Article 11,

Vacation st bidding for full time employees will teke place s goon B8 practicable after this
sgreement takes effect and must commence every October 1" thereafter.

SECTION 10.4 TNUSED VACATION

Vacations shall not be cumulative from one year {0 the next. Any earned but nmsed vacation

fime remaining zt the end of 2 year of service (based on Brployee's anniversery date of

employment) shall be paid to the Employee.

" At any time during the year, Employees may request in writing to be paid for eamed vacation,

.

pay in lieu of taking actal vacation leave. Eamed vacation pay will be paid in the next pay
cycle. : o .

SECTION 10,6 TERMINATING EMPLOYEES .

Upon termination of employment, Employees will be peid ut their individual hourly rate vacation

time earned as of their lagt anniversary cate, but pot used, as entitled by the Service Contradt Act.
(Bxample: An Bmployee who terminates ope month into the next anniversary year is entitled to
any of the previous years carned accrued vagetion not elready used, but not entitled fo the
adgitional month of vacation accrued in the Dew auniversery pericd).

SECTION 10.7 VACATION - LAID OFF EMPLOVEES

Length of service with the Employerl shall accrus for the i)'ufyiés'eé of w}ac?ﬂon benefits while an

Employee is on laid-off status for up to one (1) yeer. Employees will only be peid vacation
bepefits upon returning to work.
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SECTION 10.8 VACATION I'NCREI\IENTS A

erations, Employees with two

Consistent with Bmployer approval, efficiency, and economy of op
one (1) week

{2) or more weeks of vacation may tale their vacation i segmenis of less than
each, Vacation must then be taken in increments of DO jess than B hours,

ARTICLE 11

LEAVES OF ABSENCE

' SECTION 1t.1 LIMITATIONS

Personal leaves of absence for pon-medical emergencies may be granted at the sole discretion of
the Bmployer without Joss of seniority to the Employee. Such Jeaves, if pranted, are not 10

exoeed 30 days, unless & special extension is approved by the Employer. An gmployes on ALY

unpaid leave of sbsence will be required to use available vacation or persopal leave time in foll
before beginning the vopaid {eave. Length of ssrvice with the Employer shall not acerue for
purposes of vacation, holiday, or other accrued benefits for any unpaid leave of ebsence over

irty (30) days. The Employer will make every reasonable effort to meintain A Fmployee's
position. while on 2 nop-statutory unpeid leave of ghsence. Unpaid leaves of absence may be
tuken only with written gpproval of the Employer or in 2 case of verified parsonal £Mergency.
Failure to report for scheduled shifts without Rmployer permission will lead to disciplinary
action.

Any employee who is absent without approval (AWOL) for more than three (3) days per ye_ér

may face discontinuance of employment. X

SECTION 11.2 MEDICAL LEAVE
A. The Family and Medical Leave Act of 1993 (FMLA) 18 mcorporated herein.
B. The Company agrees to hopor the FMLA for all eligible Employees.
C. During medical leave, the Employee ghall be required to furnish 2 report from the

doctor periodically upon request from the Employer. Upon the expiration of said
leave, the Employee shall fornish the Employer with a statement, signed by the

doctor, which establishes the fitness of the Employee (0 remrn to the Employee's .

previcusly held work. Any Employee who is not sble to return to work with 8

medical clearance fom 2 licensed physician at the end of & maxicum medical leave

shall be terminated from Employment.

D, Ifthe Employee ﬁlt;é for medical leave on false pretext or works for ﬁnother emplayer
without pre-authorization from the copany, the Employee will be retooved from the
€S0 programw &nd from employment with Erployer.
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SECTION 11,3 MILITARY LEAVE

An Employee of the Compary who is activated or drafied into any pranch of the armed forces of
the United States under the provisions of the Selective Service Act of the Reserve Forces Act
shall be granted an unpaid military leaves of absence, &8 required vader the federsl law, for the
time spent in full-time active duty, The period of such leave shall be determined in accordance

with applicable federal laws in effect at the time of such leave.
SECTION 11.4 UNION LEAVE

All Union Representatives will be granted uopaid leaves of absence no smore than 20 days & year
combined and the Union Treaserer will be granted 1 day 2 month for & total of 12 days 2 year of
Union Leave upon written request for the purpose of attending Union conventions or other
meetings of vital interest t0 the Union as long as staffing requirements permit. More time will be
granted upon mmutual agreement between the Company end the Union.

SECTION 11.5 PERS ONAL/SICK LEAVE

After completing probation, each full-time Employee shall be eligible tc use & maximum of six
(6) days of personal leave full contract year worked.

Any employee who is umable to repottto WOIK becanse of {ilness mmst notify the Company or
designee &t least 2 hours prior to the beginning of their shift I order to be eligible for paid
pergonal/sick benefits. ‘

Employes’s who begin employment after the inception of the contract year will be eligible to use
_a_ggg_r_aj_;p_cl_ amount of E_er;“spzial leave, based upon the following rate (see atached jeave table)

A Persona) days shalt be used in no less than four-hour increments and shall be paid
© when taken by the Employee 28 gpproved in advauce by the Site Superviior, SLCSO
or LCSO. - '

B. Shared position Employees will receive-pro-raiéd benefits based on the pumber of

actual hours worked in the previous year based on anniversery date.

C. Unused personal days ghal! not be cumulative from year 0 year. Any umesed, earned
personel leave pay will be paid to Employee within the month following their
anniversary date. . )

b, Upon termination of employment, Empipyee will be paid'a‘r. their individual bously
rate for any voused, samed personal leave, ‘based upon the pumber of actual hours
Employee worked during that year based on hire date apniversary. If the Employee

has wsed more personal days upon termination than he/she garned h@p_q"'pgpq_ﬁ.ggq

worked on the contract, the amount of the overage will be deducted from the
Employee's final paycheck. (Example: If Bmployee works only six mooths and
therefore earns [three] days ([24] hours) personal leave, but actuatly uses [four] days

CBA (Akal & SPRRA THTALDIT “200#= 2007 )= oo - B
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personal leave, the extra [8] bours' pay wil be deducted from Employee's final
paychecle) [Numbers i1zed 8s example only). .

R. Personal leave time (and vacation once pessonal leave is exbausted) may be used to
cover absences cauged by iliness. Any Bmployee who 15 unable to report to work
because of sickness must notify the Employer at least two (2) bours prior 10 the

begioning of his/her regular shift in order to be eligible for paid personal leave
epefits. Proof of iliness may be required. Diseiplinary action may result from
excessive, unapproved absenteeiso.

SECTION 11.6 PROCESSING UNPAID LEAVES OF ABSENCE

. The Employer will consider requests for unpaid leaves of absence and may grant them-at its sole

digeretion. An unpaid leave of absence must be processed in the following manner:

A. All sequests for unpaid

teaves of absence shall be submitted in writing to the Lead

CSO, Site Supervisor or Contract Manager at least ten (10) calendar days prior 0 tha

date the leave will take
include;

effect, except in cases of verified personal emergencies, and

1. The reasons for such leave;
. The effective dates of such lsave;
3. The estimated date of returnto work,

B. The Compeny will respond 0 the request within seven &) worﬁng days,

C. The wriiten ‘requést for

feave of absence shall be submitted to the Contract Manager

by the Site Supervisor for final approval, If the request for the leave of absence is
approved by the Copiract Wanager, & copy of e -approved leave of -ghsenoewillb

given io the Employes imvolved.

D. Extensions of the leave of absence may' be

at the sole discretion of the

Bmployer, upon written request by the Employee within ten (10) caleiidar days prior
1o the expiration of the leave of absence. Estensions, when granted, shall not-total
* more than thirty (30) days. , : '

SECTION 11.7 BEREAVEMENT LEAVE

Bach Employse will be granted tereavement leave of five (5) days paid for the death of 2 child

_or sponse, mother, Tather, brother,

sister-in-law, brother —in-law and

sister, step-father, step mother, mother-in-law, father-in-law,
grandparents.  Reasonable evidence of the death will e

provided by the employee upon request.
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SECTION 11§ GENERAL PROVISIONS

Seniority shall accurmulate duriag the period of any approved leave of abaence subject to the
provisions of this Agreement.

SECTION 11.9 JURY DUTY

Employees serving jury duty on 2 scheduled work day will be provided an excused leave of .
absence for jury service and ghell receive the difference between the pay received for jury
service and the hourly rate for snch & workday for up to five (5) days per contract year. The
Employee shall notify the Company Bo gier than five () working days before the jury duty-or a8 -
soon es the Bmployee has nctice which ever is B0ODEL. Bmployess must provide proof of jury
service and of fee received for processing wages. '

SECTION 11,10 ABSENFEEISM FROM DUTY

the start of the scheduled shiff, it is considered absent without approvel (AWOL) uvnless
mitigating ciroumstances are proven 10 exist. In the event an emergency prevents an employee
from reporting to work and notifying the office prior to the scheduled shift, ao employee must
contact the appropriste LOSO a8 soon 28 possible and explain the failure to repost for-duty,
Explanaticns are subject to verification. Unverified and upexcused sbsences from duty will
result in disciplinary sotion. ' i

When s employee fails to report for duty or to calt the appropriate LSCO two (2) bours prior to

Akal Security, Inc., copsiders that a employee hes vesigned their position vohimtarily (volntary
separation) if the employee is sbsent from guty due to abseci without approval (AWOL) more
that 3 shifis in a contract year. : ‘

An employee who does not wotle for & contimuous pesiod of 180 days may be removed from the
contract and subject to re-gualification by the USMS upon their return.

ARTICLE 12
HEALTH, WELFARE AND UNIFORM ALLOWAN CES
SECTION 12.1 PAYMENTS '
For the life of this Agreement, the Employer will meke health and ‘welfare payments to

Employees on ail hovrs worked up to forty (40) hours per week, and up to & totel of 2080 hours
per contract year, as described in Appendix AB,CDEF. - . .
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SECTION 12.2 OTHER BENEFITS

The Bmployer will offer Employees the opportunity to participate in other available Employee

paid fringe benefit programs made available to all Court Security Officers employed by the
Company. These programs may include cafeteria plans, payroll deduction plans, retirement
plans, insurance plaxs, AD1(k) plans, and exy other plan mentioned in this Agreament.

SECTION 12,3 UNIFORM MAINTENANCE

The Bmployer will pay the Employee an allowance for each hour worked, up to 40 hours per
week, for uniform meintenance as described in Appendix A, B, CD,ETF : '

The Company will provide shoes for all CS0's once year.

SECTION 12.4 GROU?P DISABILITY INSURANCE, LIFE INSURANCE,
ACCIDENTAL DEATH & DISMEMBERMENT

Life Insurance/Accident Death & Dismemberment in the amount- of $10,000 dollars shall be
provided to all employees by the Company.
ARTICLE 13
MISCELLANEOUS PROVISIONS

SECTION 13.1 BULLETIN BOARDS

" T Employer wil meke its best effort o St 7 #pace Hom the U.S. Governmest 107 Umon 0

locate & Union-provided billetin board that will be vsed by the Union for posting of notices of

meetings, elections, appointments, recreational and social affeirs, and other Union notices. THE . .
provision of these eacilities is the prerogative of the U.8, Goverpment, who owns and controls all

worksite facilities.

SECTION 13.2 PEYSICAL EXAMINATIONS .

" A. The Employer shall pay for one medical examination that is required by the Employer

and the U.S. Government. The Epployer bas the right to choose the physician who
will perform the physical exam. '

‘B. Medical exsms may be required by the U.8. Govermment contract, or should the
Hmployer have concerns regarding an Employee's fitness for duty. The Employer
may designate the physician or clinjc, at its discretion. Physical fitness is an

important job requirement, Bmployees IIust pase. the medicel exam prescribed by the .

Hmployer's contract with the U.S. Government in order to be employed and to
maintain employment. Should the Employes be required to provide additional
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_information at the request of the 1JSMS, they may be re-examined at the HBmployer's
SXpenEe.

C. The Employer will pay for the time required for the employee to take required
physicat exams. Time for eny exams requiring more than two (2) hours must be pre-
approved by the Site Supervisor, Lf, when the eppointrent is going to exceed two )
hours, the Bmployee will call into the Site Supervisor or designee 0 inform them of
the delay and request approval for additional time, ‘

SECTION 13.3 TRAVEL EXPENSES

The Company will provide advance payments for Company authorized and approved travel
expenses if requested by 2n Employee. Any workday that inclndes iravel and totals over twelve
(12} hours may require the Employee 10 stay overnight, and the appropriate per diewm will be
paid. All hours in travel up to a maximum of eight (8) per day will be vounted ae worl bours,
with the appropriate overtime Wages provided for under this Agreement. Employees will be
reimbursed for all authorized expen itures of any euthorized trevel within twenty (20) days from

the day Bmployer receives the propesly completed travel voucher and all required receipts.

There will be no mileage ©F other reimbursements paid to Sharad—time employees for travel
beyond their assigned Courthouse for & duty assignment that 15 volunterily accepted by such
employees, exciuded assignments directed or ordered by the employer.

SECTION 13.4 BREAK ROOMS

The Employer will make its best effort to obtain from the TU.S. Government break rooms for
CS0s for breaks ang lunch, without management Using the room a8 an office, and will make its

" best prerogative of the U.S. Goveroment effort to fave tie U.S. Governtent 6T e Toom Wit — T

water. The providing of these facilities is the prerogative of he U.8S. Government.

SECTION 13.5 LOCKERS

The Employer will make its best effort to obtain lockers from the U.S, Government for the -ﬁse of -
the CSOs, “The providing of these facilities 15 the prerogative of the T.5. Government.

SECTION 13.6 UNION MEETINGS

Neither Unicn officials not Union members shall, during working time (excluding break and
lupch periods), solicit membership, receive applications, bold meetings of any kind for the .
trapsaction of Union business, or conduct any Union activity other than the handling of
gricvences a3 desorib ed in this Agreement.

© DAkl BFEPA LDCAL 9T 20043007 ) = = --eeee o T



' 'rhe Compeny will give the Bmplogee two reclts notice, when possible, for any scheduled
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SECTION 13.7 DEPARTMENT OF JUSTICE DEADLY FORCE POLICY

CSO's are required to adhere to the Department of Tugtice's Deadly Phys'ical Force Policy and
will execnte acknowledgment of receipt and review of said policy during the yearly firearms
qualification. :

SRCTION 13.8 UNIFORM ALTERATIONS
Employees shall pay for any alterations required due 0 weight lose or gain

ARTICLE 14

401(k) PLAN
The Company shall provide a 401(k) plan or any agreed to Union provided plan to which Court
Secrity Officers are eligible to contribute, whether Union of Non-Union. At the direction of the
individual Employee, the Company may deposit the Health & Wolfare payment to. the

Employee's 401(k) account. Emplayess sball be subject to the eligibility requirements and rules
of the Plan. ' . .

ARTICLE 15
TRAINING AND SAFETY

SECTION 151 TRAINING

training.

The Company will make its best effort to implement its advanced CSQ training program to
ehance the professiopsl cepabilities of the Employees. Actual scheduling of training ds subject

to approval by the USMS and msy be subject to funding by the US Goveroment.

| GECTION 152 SAFETY POLICY

Tt is the policy of the Coppany o make its best efforts to provide Pmployees with places and
conditions of employment that are fee from or protected ageinst occupational safety and health
bazards, Under this Agreement, ell worksites and facilities are the property of the U.S.
Governinent, who is responsible for the condition and safety of the worksite. The Compsny

agrees to permit one (1) bargaining unit member gelected by the Uniozn fo participate in any

locally scheduled safety meetings.
SECTION 15.3 OSFHA STANDARDS

The Company will report any safety violations observed or reported 10 the Company in any U.5.
Govemment-provided CSO worlkstation or break room. : '
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© ARTICLE 16

CONTINUITY OF OPERATIONS

SECTION 16.1 NO STRIKES

A. Both the Company eed the Union egree that continuity of pperations is of ytmost
jmportence 1o the Company’s security operations. Therefore, so long as {his
Agreement is in sffect, the Union and the Corppany agres that there will be no strikes,

inckouts, work stoppages, fllega! picket lnes, slowdowns, ©f gecondary boyeolls

during the terr of this Agreerpent.

B. Up-on hearing of an pnauthorized strike, slowdown, stopprES of work, planned
‘ inefficiency, or any curtailment of work of Testriction of interference with the
operation of the Employer, the Union shall teke affirmative action tp gvert or bring

such activity to prompt termination.
SECTION 16.2 LOCECULS

During the life of this Agreement, the Ermsployer shall not lockout any Employess govered in this
Agreement. : ‘ :

ARTICLE 17
SEPARABILITY OF CONTRACT

i _w__ﬂ._.__.n_-.\ih;g_gv.gg;M_@syzgﬁﬁigggﬁ@@_.wg@@_@hﬂ at ey jime be deolared ivalid by ey .
" eourt of competent jurisdiction or through U.8. Government regolations o decree, such parties

hereto agree to renegotiste sach provision or provisions of this Agreement for the purpose of
making them conform to the decree or U.S. Governmernt statutes, 50 long as they shall retmdin

legally effective. Tt 5 the express intention of the parties herefo that all other provisions not
da;l;.afad ipvalid ghall remain in fall force and effect.

ARTICLE 18
_ - ENTIRE AGREEMENT
The pacties acknowledge that during the pegotiation which resulted in fhe Agreement, the
ynlimited Tight and opportunity to meke demands and proposals with respect to any matter not

removed by law from the area of collective bargaining, and all understand that all agreements
reached by the parties are set forth in this Agrsement. Therefore, the Company and the Union

ghall not be obligated 1o pargain collectively. on 20¥ matter. pertaining. 10. ponditions of .

employment, including but not limited to, rates of pay, wWages, hours of ‘work, disciplinary

actions, treining requirements, eto. during the term of thie Agreement, except as apecifically

provided for in other provistons of this Agreement.
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ARTICLE 1%
DURATION

This Agraement ¢hall be effective from July

supersedes any and all prior agraemeam or understanﬂmgs ‘hetween the parties.

WITNBSS WHEREOQE, the parties

FOR: - SECURITY POLICE AN’D FIRE! PRO‘B.‘ESSIUNAL OF AI\?IERICA.

BY:

TITLE:

DATE:

FOR: - USCSO/SPFEA,Local # 5911

e VaPe
DATE: »Ju‘\u) \&. 2&;{

 BOR ;Mr;l’&e?cuﬁtf,lnc.

DATE: éf}b/e:ﬁ

(A (Akol & SPFPA LOCAL 911 9004~ 206T) ™~

15, 2004 throngh Saptambm' 30, 2007 and

l:w.ve ﬁa.usad their Tepresentatives to Rign this A.g,reamani as
_ full aaknowladgmeni of their intention to"osbound by the Agreerment.

s/
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Appéndlx A
WAGE SCHEDULE %W

Listed below are the Wages and Benefits for thé employees &t the 2nd Ciroult for the Eastern District of New
. York, Imtemational Securlty, Pollcs, and Fire Professionals of America and fis Looal #&811: :

a) Base Wages SrTE:  Brooklyn
Current:
court Securlty Officere: $ 2503 /hour”
Lead Court Security Officen s 2703/ hour*
Lead Court Security Officer {insumbent only: §  27.33 /hour”
genlor Lead Count Security Offioer, $ 2858 /hour
Health & Weltare Allowance: s 238 /reguiar hour paid up 1o 40
$ 0.1 1 regular hour worked up to 40

Untform Allowanos:

Effective Dotober 1, Z004:

Court Seclrity Officers: § 2579 fhour™

Lead Court Security Officer. § 25.04 /hour™

Lead Court Seourity Officar {incumbert onlyY: § 2809 fhour

Senjor Lead Court Security Officer. §  20.54 [hour

Heatth & Welfare Aliowance, ' g 259 /regular hour pald up to 40

Uniform Allowence! : 5 0.41 ./ regular hour worked Up to 40

Effective Detober 4, 2005:;

Court Security Officers. § 2856 /hour”

lLead Court Security Officer. § 2851 /hour™

Lpad Court Securlty Offleer {incumbent oniy): §  28.86 [hour”

sahior Laad Court Security Officer. § 3631 [hour™

Health & Waifare Aliowance: § * | regular hour pald up io 40

Uniform Allowance. ‘ % 0.41 / reguiar hiour worked up to 40
. Effective October 1, 20061 - A

Court Securlty Officers: b} * [ haur™

Lgad Court Security Officer 5. * [ hour™-

Lead Court Secuiity Officer (incumbettt only): § * { hour*™

Senior Lead Court Seturity Ofiger. .~ ] * | hour** : -

Health & Welfare Aliowange: 5 + { reguiar hour pald up to 42

Uniform Allowanee: 5 0.1 / regular hour worked up to 40

* The partiss egree that sither perly msy reopen negotistions for amendments 1o A‘ppsndlx 75" Wages gnd-Heelth & Welfere
Allowance at ery me affer May 1 and bafore June 1, for the thrid year govemsd BY this portrect, by piving written notice to the other ‘
party. Any finaf egroernsnl resulting from said pegoliation shell be insorporated into the terms of this sgreement. If the pariles fali o

_ reach ggreement, the dispute shall be submitisd to arbftretion in scoprdance with Arisle & of this agreement. All provisions of this

Agreement, Including, bt ot Amitad te, Arficle 18, shall ramain in fares during the fermns of the negotistions and any resuling
arbktration, and for the remsindat of the tarms of this egraement. :

s 4 shift cifferential of five percent (5%} .of the employss's reguler hourly rate shall be ﬁa!d for.all hours worked betwegn 6 PIM. end

BAM

-~ SEEETHY, Police, and Fife Professiomais of-America ™ Alakgesurity; inc.

Intsrngtional Union | QJ—( i ) ' é / '5,_}/,_) l;/
Signuture . Date we O Jwé\,_ -//v‘n{)(azm'

Securlty, Police, and Fire Professionals of America

T

Oy

Signature




Appendix B

WAGE 5C

)
Listar beiow are the Wages and Benefis for the employees

HEDULE %N\{

at the 2n¢ Circult fortne Bouthern District of New York,

Interrational Secusty, Police, and Fire Professionsls of Amatios and ts Local # o1l

a) Base Wages

Geurt Security Officers;

{sad Court Sacurity Officer 1: Building

Leng Gourt Seourlty Officer 22

Lead Cotrt Security Officer {Peer Strset Only)
Lead Court Seourty Officer { Foley Stest Only):
“Tamporay Lead Court Sanuriy Officer

Health & Waelfare Allowance:

Unficem Allowance:

Court Security Officers.

Leed Gourt Sacurity Officer 1: Buliding

Lerd Court Beourity Officer 2

Lead Court Security Officer {Peai Strest Only):

District Lesd Court Security Officer ( Foley Stsat Oniv}:
Temporay Lead Cocrt Seourty Officar -

Haaith & Wetiare Allowsnos:

Uniforsn Allowanoa:

Gourt Security Officers:

vead Court Security Officer 1:

Lsad Court Security Officer 2

{pad Court Sacurity Officar {Pear] Strest Oniy):

Distict Leed Court Saourity Officer ( Foley Gieat Dnly)t
Health & Welfare Alldwarnce:

Uriform Allewanca: -

Court Seurity Officars!

Lead Court Seourity Cfficer 1:

tead Court Security Officer 2

Lead Court Security Officer {Peart Siredt only):
Distriet Lead Gourt Securtty Offieer { Folay Steat Only):
-Hsalth & Welfars Alewance: i

Unfform Allowance:

*Tha perties agres the! afther parly may recpen negutiaiions fora

Naw York, White Plains, Bowling
Green

SITE:

Current:

5 2247 { hour** ‘
2487 [hour™ (BDL)(C!T){USA)[_WP)
5 2447 { hour** :
5 2587 /nhour™
s ZEI | hour**
24471 hour
§ 2,38 { regular hour paid up 1o 40

5 0.14 { reguler hour worksd up to 40

Effective Ootober 1, 2004:

$ 278 Jhourt
§ 2854 Jhou™ (BOLYGITHUSAYWP)
$ 2804 [how™

5 20.54 [reur

§ 3028/ hourt

§ 2804 /hou™ .

§ 2.59 freguler hour pald up o 40

$ 041 {regular hour worked up to 40

Effective October 1, 20D5: ,

g 2658 fhour
5 203 Jhou™ {BOLYCITHUSAYWF)
§ 2881 [hou*
§ 3031/ o™
5 3108 { hour™*
5 * f regular hour
] D41 / reguar hour

paid up o 40
worked up 1o 40

Effective October 1, 2008

$ * | hou™*

5 % [ heur

$ * | hour™

5 - + | hour™

3 * [ hour™

3 4} regulat'hows pald up to 40

$ 0,11 / regular hour worksd up @ 40

mendmerrts o Appendix “B* Wages and Health & Walfere

Allowarce gt any time affar My 1 and before June 1, for the thrit) year govemed by this contraci, by piving wrltton nofice to the
othar party. Any fiel mpresment resuling from sald negotiation shall be Incarporated Into the terms of this egresment I the .
partiss falt {o reach agreament, the dispute shal be submitted to arbiiretion In eccerdence with Arfiche 5 of this egreement. Al
provisians of this Agresrment, Inciuding, bt net Fmitad to, Axicie 16, shal ramain In foros during the tarms of the negotistione and

any resuliing arbiralion, and for the remainder of the tenms of this

agroamarnt,

w+ 4 shift diiferantfal of four peroent (43} of the amplnyes"s reguins hourly rate shall be paid for all hours.worksd patwesn 6 P.M. and €

AM.

Seourity, Police, and Fire Professionals of America
Interrmational Union

& /&5/ of

Slgnaturs Date

seourity, Polls
_ loceld B11 |

ﬂwkv. /,L.%m.

and Flrg Professionals of America
= '{’"Jgﬁwﬁ‘[[ d,bj[ .

H
Signature - !




~~
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Appendix C
WAGE SCHEDULE

Listed below are the Wages and Benefits for the employses at the and Gircult for the Southem District of New
York, Intemationail Security, Police, and Fire Professionals of America and its Local # g1

a) Base Wages

Court Secusity Offfcers:
Lead Court Security Officer
Heaith & Welfare Allowance:
Uniform Allowance:

Court Security Officers:
Lead Court Security Officer:
Haglth & Welfare Allowance;
Uniiorm Allowance:

Court Security Officers:
Lead Court Security Officer.
Health & Welare Aliowsncs:
Uniferm Allowance:

Court Security Ofﬂcers:
Laad Court Security Officer:

Health & Walfare Allowance:

Uniform Allowance:

SITE:  Pou ghkeepie

Current:

5 2044 / hour*
23,44 [ hour :
5 238 /regular hour pald up to 40
S C.i1 /reguiar hour worked up 1o 40

Effective Qctober 1, 2004

§ . 2578 {hour”

$  20.04 /hour™

§ 258 /regular hour pald up to 40

$ 0,11 / regular hour worked up to 40

Effective Dctober 1, 20050

$ 2656 / hour
3 2881 I hour* :
* / reguler hour paid up 1o 40
$ 0.1 / regutar hour warked up to 40

Effective October 1, 2008:

$ * | hour*
§ * | hour™ _
* § ragular hour paid up to 4D
3 0.4% | regular hour worked up o 4D

* The parfies agres thal siher pafly may faopen negotiafions for. armendments fo Appardix “cr Wages and Hesgith & Welfars
Allowance &f any time afler May 1 and bafors June 1, for the thiid yeer govemed by this contract, by giving wifiten notics 1o the
giher party. Any finel agresment rasufting from said negoffatich shall be Incarporated info the tarms of this agreemant. . If the pariias
fall to reech agraement, the disputa shall o submitted o arbliration in socordence wih Article 5 of this agreement. All provisions of

this Agreemant, including, bt nol fimited to, Article 16, shel ramain in force during the terms of tha negotiations and.any resufiing
arbitration, and Tor the remainder of the terms of this agreament. . ‘
w A shift differential of four percent (4%) of the smployee’s regular boury rate shall ba paid-for alf hotrs worked betwesn 8 P.M, end

B AM.

Security, Police, and Fire Professionals of America

Intsrnational Union

. Akal Securlty, Ing..

Signature

Security, Pollce, and Fire P ofessionals of Amerlca

Local # 911

Date _ S-isﬂr’e () J!-uf;‘l' /’L-JQ‘Date'

CEGREMULT T e e e
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'WAGE SCHEDULE

Listed below are the Wages and Bensfits for ihe employees at ths 2nd Circuit for the Northem District of New
York, lntemaﬁgnal Security, Pofice, and Fire Professlonals of America and Hs Local # 81 1

a) Base Wages STE: Albany, Bingham, Syracus, Utica
Current: -
Court Security Officers! 20.30 / hour™
Leed Court Security Offlcer: : § 21.80 /hour”
Heatth & Weifare Allowance: $ 236 / regular hour paid up to 40
Uniform Allowance: $ 041 /regutar hour worked up to 40

Effective October %, 2004:

Court Securlty Officars: § 20.92 fhour
1 ead Court Security Officen $ 23417 ! hou™
Haalth & Welfare Aliowance: $ 2.5¢ /ragular hour paid up to a0
Uniform Allowanse: 5 041 / regutar hour werked up to 40

. Effective October 4, 2008:
Court Sscurity Offipers: . ¢ 2155 [hour™
Lgad Court Securlty Officer: ‘ $  23.80 /hour™ _
Mealth & Welfare Allowance: . & + | regular hour pald up to 40
Uniform Allowance: L4 0.41 [ regular hour worked up to 40

Effective October 1, 2006:

- "Court Securty Officers: 5 * f hour™
Léad Court Security Officer: . § * / hour™*
Heglth & Welfare Allowance: $ + J vaputar hour paid up to 40
Unlform Allowance: - $ D.11 ./ regular hour wotked up to 40

* The partiss agree thet aither party may recpen negotigiions for amendmants lo Appendlx ‘D" Wagss and Health & Welfare
Alowancs gt any fime sfter Mey 1.and hefore June 1, Jorthe.thid ysar governad by this sontract, by giving. wiftten nofles to the
olher party. Any final agresment restfing from sald nsgoliation shal be Incorporated info the terms of this agreament. If the
parties.fall to rasch agreement, tha dispute shallbs submitted to arbitration In sccordance with Article & of this sgreement. Al
provisions of this Agreamsnt, Including, butnot fipited to, Article 18, shall remain In foros during the terms of the negotfetions ant
any resuiiing erbiretion, and for the remainder of the terms of this sgreement. o - e

= A shift differantlal of four percent (4%) of the pmployes's reguiar hourly rate shell be pald for oil hours worked between 6 P.M,

and 6§ AM

Security, Police, and Fire Professionals of America ) Akal Security, inc.

Inlarnatlenat Union o . Q . . '

" signature [N — e Dt Sig\n_a;jra O : ﬂ}-«/ ;é‘l/m—/'/_ o Date

A

Security, Police, and Fire professionals of America
Local # 811 x {EV _//
\ ~ 9[ig o‘{ :

Signature " Pate



Appendix E o
N | . WAGE SCHEDULE

wm o

Listed below are the Wages and Benefits for the em;:}loyees at the 2nd Circuit for the Westam District of New
York, Internationat Securtty, Police, and Fire Professionals of America and its Local # 811

a) Base Wages | ,

Court Security Officers!
Lead Gourt Securty Officer:
Health & Welfare Aliowance!
Uniform Allowance:

tourt Security Offlcers:
Lead Gourt Sectrity Officer:
Healih & Welfare Allowance:
Unlform Allowance!

Court Security Officers:
Lead Gourt Security Offlcer,
Health & Welfare Aliowance:
Uniform Allowanca:

Court Security Officers:
Lead Court Security Officer:
Health & Welfare Allowance!
Uniform Allowance:

SITE: Rochester

Current:

s 18701/ hour**

$ 2020 /hour”

5 2,36 { regular hour paid up to 40

¥ 0.11 [ reguiar hour worked Up 1o 40

Effective October 1, 2004

5 2191 /hour™

§ 2416 /hour™

5 2 59 | regular hour paid up to 40

5 D.41 /reguler hour werked up to 40

Effective October 1, 2005:

C§ 2257 /hour

§ 2482 hour ,
+ { reguler hour paid upte 40
$ 0.41 /regular hour worked up o 40

Effective October 1, 2008
$ * ! hour**
$- * [ hour™*

§ * { regular hour paid up to 40
$ 011 /regular hour worked up to 48 -

" = 7The parties agroe that sither parfy may reopen negotiations for amendments {o Appendix “E” Wages and Health & Welfars
Affowsnes at ry time after Mey T and before June 7, for {he thiid yeer govemed by this cohtract, by giving wiitten notice fothe
cther patty. Any final agreemen resuiting from seld negotistion sha be incorporated Info the terms of iiis agraement, If the parties

. Signature, . |

failio resch sgreement, the dispuls shall be submI

itisd (o arbiiration in accordencs with Aticle & of this egrasment, Al provisions of

this Agresment, including, but nof fmited to, Articie 16, Shell rémein in Torce during the terms of tha negptiations and eny restliing

arbliration, snd for the remaindar of the {arms of this sgrésment. .
= 4 shift differential of four percent (456} of the employes’s reguiar
5 AM .

Security, Police, and Fire Professionals of America
International Union .

hourty rats shall be peid for e hours worksd betwesn 6 P.M, and

+

Aka! Security, Ing. *

Signeture

Date

Security, Police, and Fire P ofessionals of America
Local # 911 E ’

lichd

Signat

™ bite
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WAGE SCHEDULE

Listed below are the Wages and Bensfits for the smployees at the 2nd Clreult for the Westsm Dlstrict of New
Yok, International Securlty, Police, and Fire professionals of Amelica and_ﬁs Local # 811t

a) Base Wages

Cour: Security Officers:

Lead Court Security Officer:

Sentor Lead Court Security Officer:
Heglth & Welfare Allowance:
Unform Allowanoce:

Court Security Officers:

Lead Court Securty Officer:
Senior Lead Court Security Officer:
Health & Walfare Allowance:
Uniform Allowancse:

Court Security Officers:

Lead Court Securify Officer:

Senlor Lead Court Securlty Officer:
Health & Weliare Allowanoe:
Linifprm Allowance:

Court-Security Officers:

‘Lead Court Security Officer:

Senior Lead Court Seourity Officer
Health & Welfare Allowance:
Uniferm Allowance:

5ITE: Buffalo

Current:

18,86 /hour”

21.36 [hour*

21,88 /hour”

“p36 | reguler hour paid up to 40
041 /regutar nour worked up to 4D

& 47 A

Eftectlve October 1, 2b04:

2047 [hour™

2272 |hourt

23.22 [ hour™
259 /reguler hour paid up to 40
0.41 /regular hour worked up to 40

oy &y 0 40 LB

Effective October 1, 2005

$ 2108 fhour™

5 2333 /hour”

3 23.83 {hou

$ * | raguley hour pald up 1o 40

$ 0.41 /reguler hour worked up to 40

Effective October 1, 2006:
* | hour™
.8 * / hour**
5 * ! hour™ L
5 + { rapular howr pald up to 40

$ b41 /rsgularhour worked up to 40

* The partiss agree that sither party may reopen negotlations for amendments to Appendix " Wagas ant Health & Welfare
Allowance at any time afier May 1 and before Jupa 1, for the.thiid ysar govemned by this confract, by giving written notlca to the
othar pedy, Any fina! agresment resulting from said negotiation shall be incorporsted ihic the terms of this agresment.. i tha
parifas fail fo raach egresmen, the dispute sheil be submitied fo arbiiration In socordance with Articls 5 of this mgreemant. All
provisions of this Agraemart, inaluding, but not fimited to, Aticle 18, shall remaln in Torce during the tems of the negotiations and
any resulting arbitration, and for the remalnder of the farms of this agreemeri.

w A ghift differantial of four pereent (43) of the employee’s regular houry rate shall be peid for all hours worked betwasn & P.M.

$ecurity, Pollce, and Fire P bfessionals of America

Locel #9711

» and 5 AM.
Security, Police, and Fire Professionals of America Afial Security, Ioe. .- :
intemational Unioh ) e e b - Q ; ’ . ’
Signatuze Date

O Lok, e

Signature

Date



Appendix G
Akal Security, Inc.
Shared Officer Agreement
USMS Court Security Program
| Distﬁct: '
City:___ ~, State:
1 _acknowledgs that I am being hired

I;y “Akal Security, Inc. as a “shared position” Court Security Officer.

. As a.shared officer, I understand and agree that as part of my

employment I may be called on at any time t0 work more than & part
time schedule. -

This may Tequre worldng nights, weekends and bolidays or any

" combination thefeof As acondition-of my-employment;1 agree-thatl .

will make myself accessible to my supervisor at the beginning of

" gvery work day whenever possible by providing a telephone number

where I can be reached or other form of access. ] understand that Akal
will give me at least 2 (two) hours notice to report to work whenever
possible. T ficther agree and understand that my failure to report 10
work when requested could regult in disciplinary action.- o

- Signed:

Wimess'ed:

e
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(W)

USCEO j UNITED STATES COURT SECURITY OFFICERS

MNIEL%USCHILD, v.P,
a45641 1
176 GHURCH STREET
POUGHKEEPSBIE, NEW'YDRﬁ(

April 16, 2005

AXAL BECURITY
7 INFINITY LOOP.
BSPRNCLA, MM 87532

Ra: USCSO vore to Disaffiliate from SPFPA
Dear My, Robert Seigmious,

om April 15, 2005 the membership of SPPPA Loopl #911 voted to leave che
Interneticnal Usnion, ws in the past, we will maintein our curzsnt
relationehip with the oompauy representing the North, South, West and
Bagtern Districts (Brooklyn only) but let thia zarve az notice that we
are returming to ocuy old name:

USCS0 -~ UNITED ETATEE COURT SECURITY OFFICERS,
P.C. BOX 230320 ’
WyQ, NY 10007

Bnclosed pleass £ind the resulvs of our vots. Thenk you for your time.
and considerstion. :

Sipcerely; bﬂ%&M\

DANTIRL WSG[ILD, v.P.

o6 Jaget Gutn
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HONEST BALLOT ASSOCIATION

INTERIM RESULTS
 LOCAL 911 SPres
- April 18, 2005
“TUTAL ENVELOPES RECEIVED 257 TOTAL BALLOTS RECEIVED 243
Total Void BEwvelopes 14 Total Void Ballpty <0-
o Neteligible 11

Dwplicates §
TOTAL ENVELOPES OPENED 243 TOTAL RALLOTS TALLIGD 243

SHOULD THE UNITED STATES COURT SECURITY OFFICERS LOCAL 911
* PISAFFILIATE FROM THE INTERNATIONAL UNION,SECURITY POLICE
AND FIRE PROFESSIONALS OF AMERICAN (SPFPA)?

(VOTE FOR ONE ONLY)

YES 237 NO 5

TOTAL P.B2




lIntmn.ﬁ.onal'Uhion,

Security * ¥Police * Fire
Professionnals of Amexica (BPFPA.)
25510 Xelly Road, Roseville, Michigan 48066

(586) 772-7250 | FAX (586) T72-9644
‘www.SPFPA.org . ' v

' RECBNBb MAY - 9 2005

Apﬁlﬂﬁ,zm .-‘ pm:-:ng_u.:"

Janet Gwan, Director
Human Rezources

. AKAL Security

PO Bex 1197
Santa Crez NM 87367

RE: ARKAL and Local 911, SPFPA and USCSO
Dear Mz, Guom '

Youamhmbyadvisedthatlmalﬂl SPFPA,haswithﬂmwnﬂomthe'
‘nternational Union, SPFPA, and is now known solely as United States Court Sacnmy
Officers, USCSO. The charter of Local 917 has been revoked.

ThelﬁmmhonalUnionmhngermpresemnamomyufmnplnym jn the .
bagmﬁmgmmﬂmwmmmsmasthemmbmgwnm :
mpﬂ&lﬂnvabfsnchemphyw ot
P T '
'ﬁ:elﬂmmthnalUmonassignsﬂSMesththeCoueoﬁveBargainhg
Agrwnmdatedm!yli,thughSepmberSO,ZDW tothe USCSO,

Pleass contact me If you have any questions tegarding this matter,

ce DcnnkEck[IntﬂnabonalSecretaryTYcasmer
Kenyll.af:.ey;Rngtonal Viee—]’residem .

SR L b




JU-12-2805 1Bi32 FROm  USCSO-U.PRESIDENT Ta o « 3257478438 -

Tei1=OB{ 1Y EY IAM; P L TR

Letter of Understanding

SlchartoﬂmColleoﬁveBargmmgAgrwmtshatwamAhlSww
Tno, and the United States Cout Secutity Offioers:

The Health and Welfare rate effective 10/1/2005 trough 9/30/2006 is $2.87
per hour paid, up to 40 hours per woek. This inchudes all paid leave taken,
but not Jeave that is cashed out.

m\_/P.@Lma_
1 o™

Las

. Akﬂseﬁuﬂ‘ty.lﬂ oY TOrated

N )

P21

- & & L

TUTAL P.@l
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Appendix C
- WAGE SCHEDULE

Listed below are the Wages and Benefits for the empioyees at the 2nd Circuit for the Southem District of New
York, U.S.C.5.0. UNITED STATES £OURT SECURITY OFFICERS UNION

a} Base Wages

Court Security QOfficers:
Lead Court Security Officat:

Haalth & Welfare Allowance:

Uniform Allowancs;

Courl Security Officers:
Lead Court Security Officer;

Health & Welfare Allowanca;

Uniform Allowancs:

Court Security Officers:
Lead Court Security Officer:

Health & Welfare Allowancs:

Uniform Allowancs:

Court Security Officers:
Lead Court Security Otficer:

Health & Welfare Allowance:

Uniform Allowancs:

SITE: Poughkeepie

Current:

3 2044 [hourt

$ 23.44 [ hour

5 2,36 fregular hour paid up lo 40

% 0.11 /regular hour worked up to 40

Effective October 1, 2004

$ 2579 /hour~

3 2804 Jhour

3 258 1 reqular hour pald up to 40

] 0.11 / reguiar hour workad up by 40

Effective Gotober 1, 2005:

$ 2558 /hour

3 29.51 [ hour™

$ 2.87 fregular hour paid up to 40

5 0.11 fregular hour worked up to 40
Effective Qctober 1, 2006:

5 2771 fhour™

3 3129 fhour

3 310 /regular hour paid up lo 40
$ 0.11 /regular hour worked up to 40

" The parties sgree that eilher party mey reopen negollations for smendments fo Appendls *C* Wageys and Heaith & Weltere
Aliowsnce &l any iime aller May 1 and bafore June 1, for tha Ihnd yoar govwempd by this cordract, by giving wrilten notice to the

other party, Any fnal agreement resulting from said nego

liation shafl be imcorporaiod inta’ the terms of this agremant, i the

parties fall ta reach agreement, the dispufe shall be submitied to ariitration in acerdance with Articla 5 of this egreament, All
provisions of this Agreement, including, bul not limited o, Arficle 18, 58l remnin i force during the tarms of the pacotiotions and
any resuiling arbliralion, and for the remainder of the terms of IS agresment.

YA shift differential of faur parcont (4%} of Ihe employes’s ragular hotrly rate shal be paid for sif hours workad betwaen 5 P.M,

and § AM,

™ ot e

Sgnalure by GTF Ha uschild

President

pate @ ﬁ\/ 7&3 >
loler, i %



Appendix D
WAGE SCHEDULE

Listed below are the Wages and Benefits for L‘qe.ernp!oyees at the 2nd Clreuil for ths Northern District of New
York, U.S.C.5.0. UNITED STATES COURT SEGURITY OFFICERS UNION -

a) Base Wages SITE:  Albany, Bingham, Syracus, Utica
Current:
Court Security Officers: 3 20.30 {hour™
Lead Court Security Officer 3 2180 !hour
Health & Welfare Allowanca: ' 3 236 /reqular hour paid up to 40
Uniform Allowance: 3 0.11 [ reqular hour worked up to 40

Effective October 1, 2004:

Gourt Security Officers: H 2082 !hour*

Lead Court Security Offlcer: -] 2347 {hour

Health & Welfare Allowance; ' 35 2.59 /requiar hour paid up 10 40
Uniform Allowance: $ 011 {reqular hour worked up 1o 40

Effective Dctober 1, 2005:

Court Security Officers: . 3§ 2155 /hour™

Lead Court Security Gfficer: $ 2380 /hour—

Heatth & Welfare Allowance: § 2.87 {regular hour pald up to 40
Uniform Allowance: 3 0.11 /reqular hour worked up to 40

' . Effective October 1, 20086:

Court Security Officers; $ 22.36 {hour

Lead Court Security Officer: $  24.85 /hour*

Health & Welfare Allowance; - 3.10 /refyular hour pald up to 40
Uniform Allewance; - $ 0.11 Ireqular haur worked up to 40

" The parties agree that either parly may renpen negotiations for amenoments to Appendix *0" Wages and Health & Weliarg
Aliawance at any timg afler May 1 and befora June 1, for tha thrig year gavermad by this conlract, by giving written notfce 1o the
other party. Any final agreement rasuliing from said negoliation shall be incorporaled into the terms of this agrsement, If the
partios faif 1o rmach sgreament, the tispute shall be submilted to arbitration in aceordance with Article 5 of this agreement. All
provisions of this Agreement, including, but not limited to, Article 16, shalf remain In force during the terms of the negoliations ard
any resulting arbilretion, and for the remaindar of the terms of this agreament.

A shiff differantial of four peroen! (4%) of the empioyen's mgutar hourly rele shall be paid for alf hours worked between 6 F. M,
and 6 A.M. ’

B#qﬁé«o— 2/r2fog

i

Signature Date Signeiu i / Data
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Appendix E
WAGE SCHEDULE

Listed below are the Wages and Benefits for the employeas at the 2nd Circuit for the Western District of New
York, U.8.C.5.0. UNITED STATES COURT SECURITY OFFICERS

a) Base Wages * SITE: Rochester
Current:
. Court Security Cfficers: $ 1870 /hour”
Lead Court Security Officer: 5 2020 /hour
Heelth & Welfare Allowanca: k] 2.36 | reqular hour paid up to 40
Uniform Allowance; kS 0.1% / regular hour worked up to 40

Effective October 1, 2004:

Court Security Officers: $ 21.91 hour~

Lead Count Security Otficer; §F 2416 /hour ‘
Health & Welfare Allowance: $ 2.89 /reqular hour paid up to 40
Uniform Allowance: % 0.11 freqular hour worked up to 40

Effective Octoher 1, 2005:

Court Security Officers: B 22,57 !hourt

Lead Court Security Officer: $ 2482 !hour

Heaith & Welfare Alowance: 5 287 |reqular hour pald up to 40
Unitorm Allowance; $ 0.11 Irequiar hour worked up to 40

Effective October 1, 2006:

Courl Security Officers: § 23.42 | hour™

Lead Court Security Officer: $  26.01 /hour~

Health & Welfare Allowance: 3 3.10 [ requtar hour pald up to 40
Uniform Allowance: $ 0-11 J requiar hour worked up tq 40

* The penies agree that either party may reopen nagollations for amendments o Appercilx “E” Wages and Health & Welare
_ Alfowance al any time after May 1 and before June 1, for the 1hrid yaergovemed by this cortract, by giving written notics o the
othar party. Ary final agreement resulling from said negoliation shall be Incorporated into the terms of this agreement, i the
parties fall lo reach agreement, the dispute shell be submiffed to artitration in aecordance with Adicla 5 of this agreement, Alf
Provisions of this Agreement, including, but nol fimited lo, Arlicle 16, shall remain In forca during the lerms of the negoliations and
any resulling arbitratian, and for the remaindear of the fterms of this agreement,

™" A shift differential of faur parcent (4%) of the employee's reguler hourly tale shall be paid for alt hours worked between 6 P8

and 6 A.M,
T RN & W
Signature ale andtur

> [, W




Appendix F
WAGE SCHEDULE

Listed below gre the Wages and Benefits for the employees at the 2nd Clreuit for the Western District of New
York, U.5.C.5.0, UNITED STATES COURT SECURITY OFF ICERS

Health & Welfare Alowance:

236 /reqular hour paid up to 4G
Uriiform Allowance;

0.11 / requiar hour worked up to 40

a) Base Wages SITE: Buffalo
Current:
Count Security Officers:; 3 12.86 / hour
Lead Cour Securily Officer: g 21.36 ! hour*
Senior Lead Court Security Officer: % 21.36 / hour™
3
3

Effective October 1, 2004:

Coun Security Officers: $ 20,47/ hour*

Lead Court Security Officer: $ - 2272 {houwrt

Senlor Lead Courl Security Officer: $ 23.22 /hour .

Health & Welfsrs Allowance: 5 2.59 7 eegular hour paid up to 40

Uniform Allowance; 5 0.1% /regular heur werked up to 40
Effective October 1, 2005:

Counl Securily Officers: % 21.08 1 hourts

Lead Court Security Officsr: 1 23.33 [ houre

Senior Lead Court Security Officer: 3 23.83 | hour**

Health & Welfare Allowance: $ 2.B7 /requiar hour pald up to 40

Uniform Allowance; 3 0.11 /repuiar hour worked up o 40

Effeciive October 1, 2008;

22.62 /hour*

25.21 /hour

25.73 [ hour*~ R
3,10 7 reqular hour paid up lo 40
0.41 {regular hour worked e to 20

* The parties agree that aither porty may reopen negotiations for smendments o Appendix “F* Wapes and Heahh & Walfarg
Allowance al any Ume after May 1 and psfore Jume 1, for the thrid yaar goveimed by this conlract, by giving wrilfen noffos o he

Court Security Officers:

Lead Court Security Officer:
Senfor Lead Courl Securily Officer:
Heakth & Welfare Allowancs:
Uniform Allowance:

@AW o ey

fall to reach agreomeni, the disputa shall be submilied to arbllration in accardence with Ariicte § of this agreament. At Pprovisions of
this Agreement, including, but not limitad to, Arilcke 16, shel remair in force during the terms of the negolizlions and any resuiling
arbliration, and far the remainder of the terms of this agreemant,

** A shift differantial of four percent (4%) of the amployws's regufar hourly rafe shall be paid for all hours worked between & P.M, and
GAM

\L\):{‘*tkLw-—a 7{!3/06

Signatura . Date  Sfgnaiure ;o

;O/J&JJ . 2
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Appendix A
WAGE SCHEDULE

Listed below are the Wages and Benefils for the employees at the 2nd Circuit for the Eastern District of New
York, U.85.C.5.0. UNITED STATES COURT SECURITY OFFICERS UNION.

a} Base Wages SITE:  Brooklyn
Cuyrrent:

Court Securily Officars: '§ 2503 ¢hourt

Lead Count Security Officer: 3 703 /hou

Lead Court Security Officer {incumbent only}y; 5 27.33 }h.nur"

District Lead Court Security Cfficar, § 28,53 Jhour™

Health & Wellare Alowance: 5 2.36 /regular hour paid up ig 40
Uriform Allowancs: 5 Q.31 regular hour workeg up o 40

Effective October 1, 2004:

Court Sacyrity Otficers: $ 2579 /hour

Lead Court Security Officer, 5 2804 /how™

Lead Court Security Officer (Incumbent only): 5 28.04 /hour~=

District Lead Court Security Officer; $ 29,63 {how"

Health & Welfare Allowance: 3 2.5¢ { reqular hour paid upto 40
Unifarm Allowancs:; 3 0.11 Jregular hour worked up 10 40

Effective Ociober 1, 2005;

Court Security Officers: 26,56 /hour~

Lead Court Seourity Officer. 2881 Jhour

Lead Court Security Dfficer (incumbont only): 28.86 /hour~

District Lead Court Security Officar;
Healh & Welfare Allowanca:
Uniform Allowsancea:

M hour*
2.67 /regular hoaw paid up to 40
0.17 /regula hour worked up to 40
Effective Octobar 1, 2006; :

A AR

Court Security Officars; 3 27,73 !hour
Lead Court Security Officer: $ 30,21 /hour
Cisirict Lead Caurt Securlly Oificer 3 31,48 /hour**
Health & Welfara Allowancas: 3 3,10 /regular hour paid up to 40

Uniiform Allowance: s 0.11 /regular howr worked up to 40

* The parties agree Mal either party may reopen necotiations for amandments lo Appendix “A" Wages antt Haalth £ Wellare
Afiowance af any Yme after May T end before June 1, for the thod yeurgavemned by this cortract, by giving wiilten nolice to the
olher party. Any final agreerment resulting from said negotation shell be icorparsted ivo the torms of this agreement. I the
partes fail fo reach agreemen, the cispule shall be submitled fo ardAration i accordanca with Article § of this agreemenl, Ar
Provisiens of this Agrsament, incluging, But not Gmited to, Articte 16, shalf remait in farce during tha erms of the regotiations ang
any resuiting esbitralion. ant for ihe rematindorof the tsrms of this ngraement. '

A shift differential of five percent (5%) of the employee’s regular hourly rele shaf ba paiit for sif hoyrs worked batwean 6 P.M,

ant 5 AM. .
Uses0 b ' Akat Secyfity, ne. . : ;
% l\o!o A 1&/"\/\ '/g/ ‘/
SR niel F. Hauschild Dfe  Signature oh 1
President , vy \,J- L
. , e Wy
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Appendix B
WAGE SCHEDULE

Listett below are the Wages and Benefits for the employees at tha 2nd Circyil for the Southamn District obeuYork.
J.8.C.5.0. UNITED STATES COURT SECURITY OFFICERS LINION,

3) Base Wages SMTE:  New York, Whita Plains, Bowling
’ Green
Currant:
Coun Seeurily Officors: § 2247 Jjhour
Lead Coun Securiy Olicor 1: BuBding ¥ 2487 Jhour BOLCITHUSAI (W)
Lead Courl Securiy Dificar 20 5 2447 Ihour
Ledd Coun Seeunty Cter (Poar Slraat Ondv): § 2897 {hour
Lead Court Securdy Ofjoer { Folby Staal Culvl: § 687 fhour-
Tamporay Lesd Gowt Socurity ONkcer . 3 2447 Ihour™
Heaith & Weilama Allowancs: E 238 { regalar hour pald up o 90
Unkarm Allswanca: 3 0.1 Jroputer hour ward up 1o 40
Effeciive Ootober 1, 2004
Court Security OHicen: 5 4879 Jhowr
Lead Court Security Ofizer 1 Bullding $ 8584 /how BOLICIT{USAWE)
. Lead Caurt Security Officey 2 § 2804 fhow™
Load Censt Sacurity Offices (Peart Streat Only):! $ 0.5 Jhour't
Diakict Loud Coun Eecurity Offioer { Foloy Steet Ontyl: 3 ap.2e | hour
Temporay Lead Court Secunity Oficar 3 2304 fhour*
Health & Wellars Alowance: 3 .59 1 regutar hour paid uo lo 40
Unlicemn Allowance; 13 0.87 { rogutar hour worked up 1o 40
Effective Ociober 1, 2005:
Courl Seaurity Omcers: § 2656 /hourt
Lead Coust Spourity Olficor 1; § I Jheur (BOLYGITHUSANWR}
Lond Court Secwity Officer 20 & 2881 {naurt
Lewd Court Secuity Officer (Peatt Street Only): ¥ 303 [hour
Disirict Lead Gourt Bacurity Officer { Falsy Steet Only): 5.0 Jhow
Health & WWeltare Allowance: 3 247 { raguiar hour pakd up o 40
Unifger Aliowanca: H 0.11 { regular hour wonked up io 40
Effoctive Qctober 1, 2006:
Court Securlty Difican: ¥ 277 thew
Lwsd Court Security Oficer 1! § ¥ Jhowr~ (BOL{CITHUSA WM
Lead Court Sacucty Omicar 2: I 32 [how
Dislrict Lead Ceunt Sexurity Officer; $ 0 52E Jhower
Health & Yelfare Allowanca: 5 310 /reguierhour paid up i 40
Uniform Atawanea; 1 ©.19 Jregular hour worked up 1o 40

™ Thr puvtias sorea Ml eiher gary may eopen Pogalaburs ke anondmeats s Anpendie B Wagar sng Weallr & Walttare
Alaweny 3F ey ¥m# aifor May T and rakwo Jore 1, Ror the thaidd yoar goversed By Ihis conirect, by Diving Witwh nedion i e clker
perty. Any final agresmant resulling bom seid avgodation shail ba ncorparale if it e f2rmxof this ogreempnt i the parias it i
MROCk apruamand, tae Hapuly Thak be sy o arblrmfan n Wilh Auticin 5 of ints apmerpent. Al provisions of Bily
Agreersers, inclugig, bt not Keniiee’ 19, Artiche 16, ol rermn i farce diring the erms of ire nepatfatons and any rezuing
arbisradicn, and far this mmadnder of (e e of this agreement.

:WB‘?MQ

e Daniel F. Hauschild
President




Aug 01 06 09:38p Uscso : | 877-847-8680 B

Court 8g,
I - United States Court Security Officers
& ¢ 176 Church Street
g~ o Pouglikcepsic, NY 12601
) b I (646) 529-8024 / Fux: (212) 202-5315
- 9? E e c}‘P E-mail: uscso@fronticrnctnct
vseso “THE ONE TRUE UNITON FOIL CS0°'5"

DANIEBLF. HAUSCHILD

Pregident

MODIFICATION TO: .
AGREEMENT BETWEEN AKAL SECURITY AND USCSO

SECTION 9.2 MISCELLANEQUS HOLIDAY PROVISIONS

A. A full-time position Employee who is not required to work on a holiday shall be paid
eight (8) hours straight time, exclusive of any shift premium for that holiday.

B. Any full-time position Employee who works as scheduled on a holiday shall receive the
Employee's appropriate rate of pay for all hours worked, and in addition, shall receive
eight (8) hours holiday pay st the straight time rate ag described in {A) above.

C. A shared position Employee who does not work on a holiday shall receive
prorated holiday pay based oo the number of actual hours the Employee worked
during the two (2) week pay pericd in which the holiday occurs. Proratios is
based on available full-time hours worked during the pay period.

D. Any shared position Employes who works as scheduled on a holiday shall receive the
Employee's appropriate rate of pay for all hours worked, and in addition shall receive
prorated holiday pay based on the number of actoal bours the Employee worked

- the two (2) week pay period in which the boliday oceurs.

E. In the event that the Holiday fallson a weekend, the term "holiday” will refer to the day

that the U.S. Government designates a5 the Holiday.

MODIFICATION:
Section 9.2 Paragraph C,

shall read “A shared position Employes who does not work on a holiday shall receive
provated holiday pay based on the number of actual hours the Employee worked during the
two (2) week pay period in which the holiday occurs. Proration is based on available foll-
time hours worked during the pay period. The prorated share paid shall not be less thap
4 hours of holiday pay.

Section 5.2 Paragraph D,

shall read, “Any shared position Employee who works as scheduled on a holiday shall
receive the Employee's appropriate rate of pay for all hours worked, and in addition shall
receive prorated holiday pay based on the number of actual hours the Employee worked the
two (2) week pay period in which the holiday oceurs. The prorated share paid shalt not
be less than 4 honrs of holiday pay. ' :

)i 4:_\,?‘,/‘7[11.’0& ; M 7 /3 Jo&
Daniel F. Hauschild, President Date *  Jajiel Gunn) Director IR, ~ Daé
U.8.C8.0 . AKAY SECURITY INC, ‘




