
Collective gar gaining Agreement - 

'Between 



THIS * G m w  is pad8 md entered by ad *K*L SECmm* 
~ C O R ~ O ~ T F Q  a N" M ~ G O  ~~rporation, beinaprer fefarrd *, ' ~ m ~ b ' ~ "  or 1 
a~~ampmy,lb :'d spyp4 on b~m d  LO^ #91 I, b e r w e r  referred i.0 as tbo l'u~on'l. . , 

I. 
; 

I 

FlJlQOSE 

n c  p q y ~ ~  d fb &pmat Y to  &~..bh id o o ' b d ~ e  b a r g a g  

drihm b ~ t w e e ~ ~  m. cmpmy d tbc U d o q  m pm* for ~eaor?ful adjustments of my ' 3 &ierence. w ~ &  map ai. bctw~en them, ad t~ B e t  forth @ Age-t bmm p d e ~  , ' I  I 
covsiog rates of pay, m e s ,  ben@s, bow of work and other ~ 0 n W r n . d  empIopment. . 



Tbir qpoment is entered bstwem AM Securitp, ha., and h m t i o n a l  U n i q  ~ e & r i Q  Police 
and Fire Profassionale of America and their amalgamated Local # 93 1 @arkin- referred to as 
the Won). The. Compaay recognizes the.Unioa as the sole and excllu~ive bargaining . 
representatise for the puqiose of collective bargaining es defined in the National Labor Relation6 
Act. 

Tha unit is dehed as all full-the and shared-time position Court Secnriq Off i~f rs  (CSQs) and 
Lead,Const Semity Officers (LCSOzi) employed by the Company in the 2nd Circuit, in the 
Souther4 Westem, and Northem District8 of Nev York ttnd Brookly4 New York excludbg all 
other employens includiag office d&caI employees and professional 'employees as dtfrned in 
the National Labor Relations Act. 

This agreement shall be binding upon both parties, their nlccessars d assigns. In the event of a 
sale or transfa of the business of the emplayu; or anp part tbere0C the puscbaser or transfmea' 
shall be bound by this agreement. 



C. The Shop Stward m local pmidmit  hall ,notify the mp&m whenever tbey enter 
or remato in the facility for the purpose of handling and iadividual grievance or 
complaint at m p b e  other then during tlnei regularly scheduled shift 

D. If the Em9loyse requests, the Company will call for a steward prior to any 
disciplinary &ion t a k q  whether it be written or vefbd. The supervieor, at the 
request of th6 ~mployee; will release the eteward as soon as possible. The company 
will not. be responsible for paying the steward far the h e  spait ia tbis regard. , 

E Any Shop Stcward having an individual grievance in wsmection with his own work 
may ask for an alternate to  represent h i  in accordance with the prmtisions of this 
astide. 

SECTION 1.4 ~ A G ~  AND $ W D  FERSOWL 

Managerial and salaried Employees shafl not perform the duties of the Ebployees in the 
bargaining uoit, exc~pt in in emergency. 

. A, An bployee  who is a member of the Union at the b e  this Agreement ba~op3s  
- effective shall a m t h e  membership in the Union for the duration o f t h i s  Agreement, 

to the extent of tendering themembership dues. uniformly required it8 a oanditioa .of 
x e t w g  m~bership in the Union. 



C. The obligations set fo'rth in th i~  Astick shall d y  be effective to the extent permitted 
by controlling law, indudbig, but not limited to, any Executive Orders permitting or 
restricting Union s~curity rights; Ifhere i s  a lagal &d?enge to my provision of this 
Article, the Employer may suspend its obligations under this _ W l e  for r e  duration 
of the dispute aftei conferring on the matter with the Union. ' 

D. The Union, including its International, agrees to save and hold the Ernphyw harmless , 

from any and all claims, actiom, suits, damages,. or costs, inchding any attorney's 
, fees incurred by the Employer, on t lc~ouet of any matter relam to tht: terms of this 
krticle, including, but not limjted to, any claims by my Employee(s) and compliascs 
with the law. 

SErnON 1.6 DUES CEIEmoFF 

A. The Company a p e s  t o  deduct dues as designated by the Union on a monthly basis 
from the paycheck of each member of the Union Tbtse deductions will be made 
only upon written authorization from tbe Employee on a fonn provided by the Union. 
It is understood that such deductions will be made only so long as the Compky mag 
legdy do so. The Conipany w U  be advised in wifing, by the Union, as to dollar 
amom of the Uniao membership dues. 

C! . B. The Company will. remit- all mch deductions to  the Local Financial 
SecreiaqA'reasurer within three (3) business days f i ~ m  the date that the deduotjan 
w a ~  made, via direct deposit, Spossible. A3 costs related to direct deposit will be 
barne by the Unioa The Union agrees t o ~ f i d s h  the Company with the currest 

. within & (7) business days of ea~h rami&e. The Union agrsea to hdd 6 
Company M e s s  fiom any action or actiob growing Out of tbese deductions 
initiated by m Employee against the ,Campiny, and v e s  full responsibility of the  . . .  
dispositione .of fie funds so deducted, on& they are paid ov& to the Union. Erroh 
made by the Company in the deduction or remittance of monies shall not $ti . 
considered by tbe Union sa a violation of this jrovi~iolg pmvidbg such errors are 
u&tentional and corrected when brought to the Company's attention. 

. . 
. SECTION 1,7 INTENT OF PARTIES' 

The Union and the ~o rnpan i  agee to work ~ince& and wholeheartedly to 'the end that the 
propisions'of this Agreement will be applied and interpreted fairly, conscientiously,' and in the .' 
bmt intereat of efficisnt security operations. The Union and the Company agree to use their best 

. -eBcrrZs-b cause the Bugaining .Ud Employem, individually add .collectively, to perfom a~d. ,  ,-, - .  ,-. . - 
', rendar loyal and efficient work and services an bebd of the Company. Neithw the Companya - 

'. nor the Union, nor their representatives, nor their members prill intjmidate, comce, or , 



Ncjther the C ~ q m y  nor the Union wiL! disoriminatc against any Employee because of m, i 
color, religion, sex, age, national origin, Victnam Bra Vetwans status, d~sabiity or other 
protaed reason T& Company and t h ~  Union recognize that the objective of providing equal . 

smplogmmt opportunities for all people is ~omiment witb Company and Union pkdoaophy, and 
tbe pattie6 agree to  work sincenip .nd wholeheartedly toward the accomplishment of t h i s  
objective. 

i 
ARTICLE2 . i 

The Company will pro&e a se@oiity list (last date of hirc as a member of fhe bargain unit) t o  
. the-Loc&Udan Resident W c e  each year. . . . . .  . . .  

C. Wbln providing n p e s  t o  the USMS f& USMS training s c h 4  Akd win provide thc 
. uames in order of seniority. 

D. Any 'employee who is p t e d  ah approved leave of absence will retain all seaiority 
rights.. . . 



Bmployees sW mtiQ the Employer in writin& on the company provided form, of their proper 
Wngaddress md telephone number or of any change of name, ;iddre6s7. or telephone number. 
The Company ashalt be entitled to rely upon the last Isnova address in the Employfds official 
records. 

Aay Bargaining Unit Employee who is promoted to a non-bugainiog wit position for more t h  
90 days s b d  loee their Union eenioritg. Ifthey return to the bargaining unit at a later $ate their 
original seniority will start upon ~oompl&on of 365 days back in the bargaining unit one t ime 
only. 

Probationary Employees will be considered probationary for a ninety (90) calendar day period 
&r their hire date. The Union will represeat 'Probationary Emplqyees for problems 
concerning wagcs, hours, and working conditions, but the Compas,y reserves the ria to. decide 
questions relating t o  trmfers, suspensions, disciphq layof%, or diecharge of Prqbationary 
FhpIoyees without recourse to the grievaoce procedure contained in this Agreement. 

Prabationary Employees do not ]lave seniority uotiI the completion ofthe probationarypxiod, at 
which time saoiority dates back to the date of birc. The Pmbationaq pexiod can bc extended by 
mutual weement between the Compaay and f i v  Union 

The seniority of an 3r;ripIogee shall be termbated for my . . of th following reasom: 

C. a settlement with the Employee has been made for total'disability, or for any other 
reason 8th settlemertt waives further employmentdghts withthe.Ehploper; 

D. the Employee is hid off for a coatirmous period .of 365 calendv days; 

I. the U.S. Government revokes the hplayee's ueddals  as a CS0; . 

F. the Ikployee is per-mtly transfared out of the bar@g unit. 
... I -  . t  . , . , ,  , , . .  . , . ,  . 

. . 



SECTION 3.1 FILLING VACANCIES 

If avacancy occurs h a regular full time positjon covered by rbis &reem& or a new position 
is a d d d  and the company ~booses to fJI the position, the job will be posted for a period of five 
(5 )  workhg days (exeluding Saturdays, Sundays sod h~lidays) within the Djstrict, Shard 
shared position Employees who have notified the Site Supwisor, in writing of h i r  intent to 
apply for a FuL1-The position and who are not scheduled to work during.W five (5 )  day period 
at the site where an opening ocours, md any Employees on vacation or on other appswed leave 
will be notified by the Union. The Site Supervisor will n o w  the Union President o f  wch 
openings. The Unian President will then vaXy that dl b e d  position CSOs have b m n  notified. 
Whm a vacancy occurs, the Employ K will U the pogtion with tbe most senior Employee who 
bs applied for the position in writing, who m d  be trained (if required) to  fill any aecessaq 
special qualifications for the new position. 

Any Shared Timed Ernployee wbo wishes to b g e  assigned sites, shalt submit a request for 
tramfa to the Contrast Manager and will be considered for the next available vacmq at tbe ~ i t i t e  

requested. 

Mmbm assigned t o  the Upstate Region US Courthouses will have fist preferehce in bidding 
for all fulltime & time-shared pos'ions availabie in tbose Courthou6es. 

The company shall provide CSO cwerage by using a combinati~n of .full-time positions and 
shared joaitiong. F d  time $&ions arb posifi&s @bere the .CSO i s  scheduled to  bll +hat 
position for a 40-haur porkpireek, 52 weeks per ye& .(less holidap). ,Shared p o ~ i t i ~ . . a f i  .also. . 
40-hour workweek positions &.at are Wed by two (2) CSO's for a combined total o'f 40 hours 
per.we&., Tbe Company is required to use shared position CSO's Co: (1) provide li3U s t m g  
b e 1  coverage; (2) incre~se.secdty levels as needed; and (3) avoid unnecessary overtime. (4) . ' 

Shared position employees maybe required to work any tour of duty required by 'the company. , 

The Company has ~ o l c  dbcretion in assigning these tous. The Gompaay will give die shared 
po$ltibn Employee the maximum possible notice for eobedule changes. Failure to report to work 
when so scheduled or called to wozk may r d t  in diecipiinary a d o a  . 

Shared position ~mplo~ee's  will be sequirod to sign Akal Shared 0fik Agreanent (kee 
A p p e d i  GJ 
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SECTION 3.3 LAIfOBFAPllD RECALL 

In the weat of layoff or re* when fulMae or sh22red poftitiopdl are being reduced, 
probetiwary EqAoyees will be laid off fitst. S W  it be necessarg to  fhtbr reduce tlre work 
force, Ernployeas wiU be M t d  on the basis of rrnimiq. lRecall af &picysts will be 
accamplisbcd by rec;alling tbtt last laid off Employee first* md so on. 

SECTXON 3,d TEMPOR&RY ASSIGNMEhTTS . . 

h the herest of rnabhhing contirmous operatiom, the Emp10yer may tegporarily assign an 
Empioyea b a vacant or new position umil the job ia filled in somrdanoc with Art.ic1e.s 2 and 3, 
or assign an Empl~yee to a position that is part of a temporary s d y  assignment directed by 
the U r n ,  inchding iempomily an Employee to a work site Within or ovtside of tbe 
area defined by this Agreement. To the mest feagible the assigunant sW be a vohlltarg 
selection based on seniority and qwlificatioa la tbe absence of volmteers, asai@ments &hall be 
made on a rwerse seniority and qualificatim baais. Employees .so assigned will receive the 
higher of the following; 

k base: hourly w a p  available to Emproyeitts regularly aseigned to the 6ite to which the 
Employee is being trmfmed, or 

4 ,  

Management of tbs business i l d  direction of tbs aennity force are ex~lueively the right of 
-. . , . mmgBment. These rim inclqde tbe right. to: . . , .., , . 

1, Hire; 
2. Assign work aad scbdule; 



Any of the rigb, power'or authority the Company had prior to the signing of this Ag;reeme~t are 
r@&sd by the Company, except those. 6peclscdy abridged or modified by this Agreema and 
~ n y  mpplm~ntal Agreements that may &after be made. The Corapanp's f a k e  to exercise 
any function reserved to it shaU not tie deesned awdver of any such rights. 



A. The numbcr of days outlirled in Section 5,3 in the processing and presentation of 
&mtnces shall establish the mtujmum t ime allowed for &e pramtation and . 
processing of a grievance, The twm " d a y s N  shall not hcludt Saturdays, Sundays or 
holidays when used in this Article, 

B. Should either tbe Company, the Unioq or the aggrigved wnployae fail t o  comply with 
the rime limits as set forth in ibis Article, the pasty who failed to comply witb the time 
limits W forfeit tbe grievance, 

At1 grievances ahdl be presented and p~ocessed in accordance with the followiag procedures: 

A. Ifomat Step - The parties shall make their bed efforts to resolve any dispute on an 
informal bad.  Both the Campmy and theT.Jnion tgree that the Employee will first , 

discuss the  omp plaint with tbdir immediate supemisor (not in the bargaining unit), . 
within five (5) worjting .day  d tbe incidept being &eve& fo start Che informal 
proadme. If the iaformaJ pmoedure is not invoked within frvs ciiorking daye of 

, Emp,loyee's knmiedge of a gdevable is&q thewit is agreed by both parties fhat no 
f7. ' further action can be tee& If, during thi: course of this discussion either the 
I-., Employee or the mpervisor deem it desirable, a staffard or other Union, 

represtmtatiw will be' callad ia If the complaint is not satigfaotorily adjusted witbin 
three (3) working days of the inception of the informal diScussion, it may be 
submitted in witting t o  the Cantract Manager or designee in ao~rdance with Step 

8. Step One If the matter ia not re6olved WormaUy, thc Employee shall, not Iater than 
I .  ten (10) days aRer the informal djs~ssion witb t l ie  immediate, supentisor, get forth 
1 the f&cts in Mithp, sp&fyiing the Article and p m p p b  atlegertlg violated. This 

I '  . 
shall be signed by the aggrieved Employee aad the union tepre~entatjve, a d  andsha~ be 
rmbmitted  ti^ the Contract Mmgsr or designee. The Contract Manager or designee 
shall have ten (10) days from the date .the @wwe was received by the Contmt 

i Manager or designee to. return a decision in writing with a copy to the aggrieved 
f ,  

i 
Eqloyce md the union reprwieatative, 

I C. Step Two - If thP; grievance is not settled in Step One, the grieyanoe &ay be appealed 
in writing to the Company's Director of Ruman Resqvroes or designee mt 1atm %an 
ten (10) days &om the denial by the Contract Manager or designee. The Director of ' , 

Humin Resources o r , d ~ . & e  will have twenty (20) days from the data tbe grievance 
was received to return a decision, in writ'mg witb a copy to % aggrieved Employee , 

and the union r.prtsentative, 
. "  . 

f- 'r 

i ..' D. Griwnnce for.DiscIpline - Auy grievance iwolviag discharge or other discipline 
may be commenced at Step One ofthis procsdure. The written g r i e h e  shall. be . 



! 
I 

' - 1 ,  
, - I ' 

.. ' . 
I ' .  : :! : 

I presented to the Conuad Manager through the Site Supervisor or designee within ten 
(1 0) days after the occurrence if the ficts giving rise to  the Grievance. 

f 

Grievanoes processed in wcordimoe with the reqyirement~ of Sectio~ 5.3 that remain unsettled I 

m q  be prncessed to  arbitration by the Union, giving the Company's Director of Efrrsran ' 

Resources written notice of its desire to prooeed. to arbi tdon not later thao m e n  (1.5) days 1 
after rejection of the grievance in Step Two. Grievances which have been processed in' ' - &.. 

accordance with the requirements of Section 5.3 abich r ~ m a h  unsettled shall be processed in 
accordpm witb the following procedures and limitations: 

A .  Sdection of an Arbitrator - W~thin meen (15) d a y  of receipt d tbe Union's 
written notice to proceed asbitration, the Company and the Union will meet 
telephonically to jointly attempt to agree upon ihe selection of a neutral afbifrator. If, . , 
within fjfteea (15) days, h partie6 fail to  agree upon the selection of a.n ai-bitrator, 
the Union will request the Ame~ican Arbitratfon Association (AM) to supply a lia 
of seven (7) arbitrators. An arbitrator will be selected fiom the list supplied by the 
AAA by parties alternately stding fiom tbe list until one (I) name rcmabq and this 
individual shatl be fie arbitrator to h~ar the grievance. - 

' 

f'-- '1 I..., B. Decision of the Arbitrator - The arbitra&r aball commkce the hmhg  at the earliest 
possibl,e date. The decision of tbe arbitrator shall be bl and binw upon the 
parties to the AgreEment. Any deo~ion shall be oomplied with, without undue delay 

. after the decision js rendered. It is uriclerstood and agreed between the p d e s  that the ' 

&trator &all have n~'~swec to ad4 to, subtm.3 &om, or mod* any of the tam of - " -.---'--....--.-..-...-- - v -  .*.--.,-_----.._. C.."._"l_.. .._... _.__._ ..,, _._._,C.._ .... . ._ "._..._ _.,.... _ *  . "_._.. ".. ,.. __._., , I.l-, "--C-",I-* 

this Agreement. 

i - - .  C. Arbitration Erpense - The arbitfator's fie8 and expmsa, hdudh@ tile cdst of anp .* 

he&g r oo3  shall be &red equally betweeq the Company and the Employee. Each 1 ' .  party to tha arbitration will be responeibie for ib own qensas and compe~hti& 
1 . ;  incurred brhgi~g any of its witnesses or o t h y  parti~ipante to the arbitration, b y  
i :' other expenses, including transcript corn, shall be borne by the party incurring such 
I expenses. 

1 I). Time &its - The decision of the arbitrator W be rendered as soon posiihle 
1 after the dispute has been mbmitted to Wber.  

! . . 
SErnON 5.5 CLASS ACTION * 

1 . \ 

The Union shall h e  the right to ikle a group grievan~e ( d ~ s s  action) or grievance involving 
moce.tbau one (1) Employee atthe Informal Step of the grievanq procedure. . 

d- x. 

?. -.  



No individual may move a grievance to arbitration. 

ARTICLE 6 
i . I 
, 

DLSCIPLN i 
I 

SECTION b.1 GROUNDS FDR DUCPL;INE AND DZSMTSSAL 
.. . 

k Mer campletion of the probationaq period, as specified in Section 2.5, no Eqloyee 
sbaU be dismissed or mspmded without just m e .  Just cwac shall include any 

' 

action or order of remo$#,af an employee from wor& under athe contract by the 

I t \  

U.S. Govemexrt, or rwoolrtion of required CSO rneden.rials by tbe USUS under the 
' 

removal of Contractor employee prd$ision in Section H-3 of Contract MS-03-R- 

i 
I 

... . ,  , . . . . 
0002, i f '& &cessor, betwee31 the"US..Mushals Sarvioq US- Attorney's Officq , . , . 
members of tbe Judiciary and otha 4 Akal SecurityP bc. Any temporary or 
permanent removal of an employee by detesmination of the Government as described 

. . in Section H-3 and not dbqudi#led undw the same secti~n (i.e. Medical 
Disqualificatians) of the Contract shall not become permanent without requisite 
notice to the employee a;ld the opporkmity prov5ded for fie employee to respond to  

a 

the Government's action within meen (15) days of the d d a t i o ~ ,  Upon writtea 
requeq .the Company will provide the .Union, ia a timely manner, with all 
information concerning the removal that they may legally release, and will provide ' 

the Union with any relevant infermation ooncknbg the proper Gwemment point of 
c o w  and-+& contad data The " h a l  decision" on the, employee's rmovd shall 
be determine& b;y &-&&sit; & Empro'+ s,a be"libil by. a,- ,.-- -o 

' Union and the empltiyea for my krther claim8 made after &is fmal datemhtion 
This provision is not W a d e d  to  firnit or prohibit the r@Q of any parfy to seek relief 

, from 0 t h  parties, 

., . 3. The Company's oontmt with the U.S. Governat sets out pdorma~ce standards 
far the CSOs in Sedan C of the Contract between the Company and'ihe USMS, and 
all Emplopes are mquired to  comply with these standards. Fatlure to do so may lead 

. to disciplinarg actian up to and including termination These parformmce staadwds, 
the USMS Deadly Force Stadasds and the .US Title 18 Damesti~ Abuse and 
Violence policy will be issued to each Employee and must be simed, acknawledging . 

rccejpr, by the Employee and may be updated by the Company each year. Employees . 
agree to  comply with any non-disciplinary directive issued by &a Goverrr~ent. 

C, The Company mag discipline Employees when necessary and discharge those who 
fail to uphold U.S. Government or Company,standards as described in 6,1 (a) above. 

, *-. 
a , It is recognized by parties t o  this Agreement that progressive discipline g~nerdy" '  
i .  
\ .+ shall be applied in dealing with Employees. However, it is also reoo$zed that 

offeases may occur for which progressive discipline Is not applicable (e.g. fraud, 



. . : . : , . 

.: : 1 
,. . 

gross misconduct, theft, etch). Disciplinary measures vary depending on the :' - .: I 1.' 

serjousness of the mth and U e  past record of the Employee. Failuse to comply with 
my inve@igstion procedures will result in dismissal. All discipline sisall be subject to f 

the grievance and arbitration procedures, except forthose ismes involving the USMS i 
rights under Section H-3 of Contract ME-03-D-0002- or its successor as referenced J 
in Sections 5.1 and 6.l[&). ! 

1 ,  
, , 

S O W  OF WORK AND OVERTIME 

For the purposes of this Article, a regular workweelr of forty (40) hours of work; ex~ludhg lunch 1 
periods, shall canstitute a n o d  full-time workweek far W-time Employees. - Shifts &all be 
scheduled at tbe discretion of the Employer to Mfd the needs of the U.S. CrPvemmsnt. Nothing 
contained herein &all guarmtee to any Bmppbyee any m b e r  ofhours ofworlr per day or we&. 

I 

CSO's&CSO's win be granted DM (1) mutual tour d w g e  a month witb.anofier CSOLCSO 
provided that it does not incur overtime or disrupt the continuity of schaduling. When such a 
n h q c  is made, the q l o y e s  must inform the supervisor 3 day6 prior ta the change, 

An overtime rate of t h e  and o~e-half (1 112) of an &nployeels base rate of pay (emlusive of 
health and welf'are and 0th .fringe addions to  pay) shaU be paid for all hours actually worked 
in p e a s  off*, (40) burs in a work week. . . . . . . . . .  .".+--.-..----..-...."-----,.-"--*,..---, 

IF directed to work overlime (i.e. over forty [40] horn m a woskweelr) or extta hours, and the 
seniority sy~em is not invoked du8.b sh~rtsess-of notice to .the Cornpaby, the Employ& shall bL 
requhl to d~ the work . unless . the Employee is acpsadby theGmpany for good ,cause. 

- . 

SECTION 7.4 OVERTJME DISTRIBWON 

Overtime will be oEwd by Seniority ~n a rotating basis. Overtime will be distributed ab 
equitably and fairly as is practical among Employees. First .to tsy and avoid unnecessary 
overtime all efforts will be made to contact all shared position empfoyew in senjority o r d , ~  
wishing to increase th& hours for that pay pdod. 

Managers, supervisors and otber salaried pmoaal oasnot be assigned to  cover CSO &ertime 
positions or posts, except in emesgescy sjtuations. . . ... . . . .  



; '\ 
SECIION 7.5 REST PERlODS . 

There shall be two (2) fifteen (15) minute paid rest periods and one (I) thLty (3 0) minute unpaid 
h c b  period for ea~b eight [S) hbour shift, Tbese rest periods r@ &at the Bmp10yee be 
propdy relieved before Ieaviug his ox her p o d  One rest period shall be in the first half of tb8 
dift and the second rest period shall be in the last half of be shift. On occasion, due to  
exceptional work requirements, Employees may have to work bough their unpaid lunchbrealrs 
and/or paid rest periods, and, if so, they will be compensated at She appropriate nrte of pay for 
worlung through their lunch break. The Company recognizes tbe ~equiremmt to make its best 
eEom to provide regularly scheduled breaks, It is not the inteat of the Company to avoid this 
requirement. 

SECTION 7.6 C A U  IN PAY , 

. An employee who is ~ a l l e d  into work or who reports to works rzs schedded without having been 
nosed  not to report o work sllall be paid four (41 hours of call in p q  at their re,& rate of pay 

W wages shall be paid by hodly mgcrtiabh check or bcl& dqo& biweekly and andahall indude 
dl wages earned to date not mom that five (5) workdays prior, 

I 
AU work parfdmed b d e m  6 p.m. and 6 a n  the next .day .shall be p4d 'at 104% of ;the 
employee's r egu l a rh iy  ram. B m d ~ l y ~ ~  only, shall be paid at 105%. I 

SECTION 8.4 DNDlSPUTED ERROR ' 

. . . . . . .  ...... .- ....... . . . .  . , . ., . . . .  .......-.. . . . . .  .- /--' In cue of an undisputed srmr on the pa@ dihs c&cpany 8.8 to sn Employsels rate of p y ,  
\. .d adjustment will be made in Ule next paycheck after the m r  bas been brought in written form to 



tbe Company's apntion. Any enar, ia~01ving eight [6),hours of pay or more, will be corrected 
and paid within three (3) woridng days. 

Y additiond Load CSOB are added to tho contrsd my time afta thi6 Agrrsment goes into efftof 
they will be paid the LCSO wage. In the case wbae there are'rnultir.de U S 0  wages, the 
additional LCSO will be paid at the lowest US0 wqe fa the site or location vhere thay we 
assigned. 

SECTION 8.6 B E E T  BDDWG, HOURS OF WORK; I S E ~ O ~  (Applies to 
~ r ~ o k l y n  sites onb} 

Twice each year (Sum and Jmaq), full-time U d e  Emplayees, 111 time paimeter CSO and 
shared position CSOS' ball bid their shiit schedules mcmg designated full-time assignment8, 
perimeter assi&nmeots or W e d  assignments in the order of mniority, ShiR bidding may not lead 
to any cbmge in status from hU-time, perineta w slimed position or vice versa 

Whenever the term "holiday" is used, it sbaJl mean: 

*Employee% birthday shdl be paid during w . p a g  per$d bi WE& it orcurs or take0 
with in fhe Birchday math upon 7 days writtm notice prmidbg m g  permits. 

Any day the President of the United States declares a perm- national holiday 



. . .  . ) . , .  

- I 

,. 1 
. r  : 'i 

Any fbU-time position Employee who works as schaduled on a holiday shall receive . 
the EmpIoyee's appropriate rare of pay fw all hours worked, and in additioq shall 
receive eight (8) hours holiday pay at the straight time rate arc described in (A) &bow. t 

1 

A ihmed position Employee who doer not work on a holiday shall remivc prorated 
holiday pay based on the numba of actual hours ths Employm worked during the 
two (2) week pay period in whicb the holiday o o m .  Proration is based on a d a b l e  
hll-rime hours worked durQ the  pay paiod. 

Any shared p08itim Employes who wodrs as scheduled on a holiday shall remive the . 
Employee's appropriate rate ofpay for dl hours worked, and in addition shall receive 
prorated holiday pay based on the amber of actual hours the Emplryee worked the' 
two (2) week pay period in which the holiday occurs. 

In i!~e went that the HoEdap falls on a weekend, the term ''boMayt' wU refer 'co the 
day that the U.S. Government designates as tbe Holiday. 

.Upon coqletion of  one (1) gear of s m i ~ :  80 b k s  
'i iD"bbuii Upon completion of five (5)  y ~ m  of service: 

Upm completion of-10 years of service: . . 160 born . . 

Upon completiaa,of -1 5 years of service: 200 hms* . 

, . 
*Cash maybe paid in lieu of the 5? week, at the ~ompany's,dis~~~n 



B. Any Employee who works a full awiversary year, in p a t  as a kU-time position 
E m p l ~ p e  and in part as a shared position Employee, shall receive promkd vacation ! 
beneJits for that year as calculated in part A above Iper the Service Contract Act). . 

SECTION 10.3 SCEEDVL3NG VACATIONS I 

Jf~mtione, insofar as is reasonably possible, sbll  be gmbd at the tjlaes most desired by the 
Employee, after the Employee's amiversary date. . . 

Vacation bidding for PuU-time Employca will take place in ~IIB month of October of each year 
for the following calendar yew. Vacation will be granted by Seniority during the bidding 
process. After fie oompletion of the bidding, vacation8 will be p t e d  on a &8t come firirst 
served basis. 

Employees who cash out vacation tlma are not entitled to participate in'the vacation selection - 
process, nor take vacation during the year unless approved under the guidelines fm LWOP as 
outlined in Article 1 1. 

Vacation list biddi for full time employees will take p b  as ~oon as practicable aRer this 
agreement takes &kct and must commence e v q  October 1" thereafter. 

SECTION 10.4 UNUSED VACATION 

Vacatiune shall not be cumulati.cre from one pear to the next. Any earned but m s d  vyxtion 
t h e  r&g at the end of a year of smice (baaad on Employee's anniversary date of 
emplayInwt) shall be paid to the Employee. 

At my we during tbs year, Employees may request in writing t o  bs psid for emed vadrm, 
pay in lieu of taking actual vscation leave. Barned , vwatidn . pay Pitill, be paid . . in the next pay 
cycle. 
. . 
S E m N  10.6 TERMINATING EhEl?m\'Em .. , 

.. , . . .  
Upon temrination of employment, E.mployees will be paid at their individual hourly rate vbation 
t ime earned as of t;heir I& anniymary date, but not used, as entitled by the Service Contra6t Act. 
@xmple: Aa Empioyee who terminates one month into th6 next anniversary year is entitled tn 
aay of the previous yearls earned accxwd ~ a n a t i w  RP$ &oady, u,@d, but no!, entitled to the 
additional month of vacation accrued in the new a n o i v e ~ ~ ~ ~ ~  period). , 

SECTION 10.7 VACATION - 0FB EMPLOYEES 
. . . .  - * . . . .  . . . . . . . . . . . . . . . . . . . . . . . . . .  .-.... 

Length of &mice&th the &ployer sdalI aoctua for & purposes of vacation benefits while an ' 

Employee is on ldd-off status for up to olle (I] year. Employees witl only be paid vacation 
besefits upon-returniug to work. 



! 

Consistent witb Empjoyer approval, efficiency, and ecooomy of opa~tions, Employees with two . 

(2) or ~ n m e  we& of vacatim may take tbdr vacation io segments of lea than om5 (I) we& 
. 

each. V a d o n  mu& then bc t a b  in increments; of no less tha~ 8 b o ~ ~ .  I 

Pcrsood leaves of &sence fix m~-medicd smerge.ndes may be granted at the eole discretion of 
the Employm without 10s of sedoriv to the hployee. Such Isavsa, if granted, are nut to 

i 
exceed 30 d a y ,  unless a special extension is approved by tbe Employer. An employee on my 
rmpaid isave of absence will be required to  use a d a b l e  var;ation or p m o d  leave tims Q SJU ' 
before beginning the unpaid Imvc, Length of service with the Emplqer shall not accrue far 
purposes of vacation, holiday, m other a c k e d  benefits for any unpd leave of abaence ma 
thiny (30) days. The Tmploysr will m a b  way reasonable e&rt to maintain an Employee's 
position while on a non-RaMmg unpaid leave of absemca Unpaid leaues of absmm? may be 
a m  only with written approval of the 'E:mgloyer or in a ease d verified personal emagemy. 
Failure to report for scheduled shifts T&KYU~ Employer p g m i s h  will laad t o  diecipliaary 
actioa 

B. The Company agrees to honor .the FMLA for all eligible Employ w8. . , . .  

C. During medical lea- thc E~mployse &dl ba rquked to finnish a report &om th. . . : 

do,ctor periodicafly upon request fiom the bpplqer. Upon the expiration of said 
leave, the Employee shall Eurnish the Employer with a statme% signed by the 
doctor, wbi& establishes the fitness of the Employee to return to the bployes's . 
previously held work Aog Emplpyee wha is not able t o  refurn to work with a 
medid  c lemce from a liceased physioiaa at tbe end of a maxitam medical leave- 
shd, be terminated fiom Bmployment. 

D. If the Eaployea fily for qe@d leave &false prw or wprks for ano@x employer 
without pre-auihosization from the company, the Empioyee will b'i ieiimveid'fiii~ We ' ' 

CSO program and horn employment. with Employ a. 



An Employee of the Company who is activated or drafted into a q  branch of the armed forces of I 
the United Strites under the provisions of the Selective SBNice Act or tlte Reserve Forces Act ! 

shall be granted an unpaid military leave of' absence, ae required under thk federal law? for the j 

t ime spent in full-time d v e  duty, T h  period of such leave e h f i  be determined in accordance 
with applicable federd laws in effed at the time of mcb leava 

All UIlion Representatives wiU be granted unpaid leaves af absence no more &an 20 days rt year 
combined and the Union Treasurer will be p t e d  1 day a month for a total of 12 days a year of 
.Union Leave upon written request for tbe purpose of amding Union con~entib~~s or other 
meetings of vital interest to the Union as l~ng cts st- requirements permit. More time will be 
grunted upon mutual agreement between the Company aad the Uaim 

Af&r completing probation, each full-time EmIjloyee shall be eligible to use a xmimum of s ix  
' 

(6) days of  persad leave fulI contract gear worked. 

Any employee who is mble to report t o  work bemuse ofilIness,must'noti@ tbe Company or 0 desipee ad leas 2 havFJ prior to the begbring of the2 shift in orda O be eligible for paid 
persodsick: ben~fits. 

Employee's who begin emplop& aft& the inception of the ~ o e a c t  yw wjjl be eligible to use 
a prated mount ofpessond leave, b e d  upon-the fo,Ucrwing rate (seg,atfached hav? e l e )  .-"-------'-..-- .-----.--.-...- *. 1-.....-- .,___ ..__ ._____._ ..__.__.. .._ _-___ "--""- ,,I--- .--- 

A. ~ersoni days shall be used iu no lesa &an foud~our  increments and shall be paid 
when t a b  by the bplayee ae approved in sdvaace by the She Sllptwiaor, SSLCSO , 

orLCSO. - . . . . 

, B. ~hKed pa(rtion Employk will receive-pru-rated bandits based on the  mrmbcr d 
actual hours worked ki the previous year based. on +vv*rsarg data. 

. , , ,  , 

C. &used personal days shall not be  m a l a t i v e  from year to year. Any unused, 'earned 
personal leave pay will be paid to  Eqloyee withia the month following their 
mnjversary date. 

, D. Upon tenahation of employmenta ~ r n ~ l ~ ~ y ~ e  will be paid'at their indi&Iual h m i y  
rate for any unused, etuze'd personal leave, .based upon the number of actual born . 
Employee worked during that year based on hire date ~ v e r s a r y .  If the Ernployc~ 
has wed lnw .~=5o;nd d w  uP,oP termination w? he/shehe._e-arp9d bas@-,p?..*?> ,. , 

worked on the contract; the amount of the overage wiU be deducted Born the 
Employee's bal paycheck. {Example: If Employee works only six month md 
therefore e m s  [three] days ([24] hwurs) persoual leavq but actually uses Ifour] days 



i 

E. Personal leave time (and ~gcation once persod leave is exhausted) may be used to 
CQVIX absences caused by illness. &y Employee who is unable to report to work , 

because of s ihess  must notifp the Employer at IeW two (2) hours prior to the 
beginning of hisher regular sbift @ order to be eligible for paid pmonnl leave I 

bmefits. Proof of illness may be required. Disciplinary action may result &om 
acesive, unapproved absenteeism. 

Thakployer will considk requests for unpaid leave of abacace md may grad themat its sole 
Aa unpaid leave of absence must be processed in the follmirrg manner: discretion. 

A. 

3, 

C, 
.... .,-. . . . . . . .  

D. 

I . . . .  
> ,  

All requests for unpaid leaves of absence shall be submitted in writing 50 the Lead 
CSO, Site Supervisor M Conbaa Manager at last ten (ID) calendar da* prior to the 
date the leave will t&e effect, except in cases of verified personal e&ergencies, and 
include: 
1. The reasons for such leave; 
2. Tbe efFeotive dabs of such leave; 
3. TIE estimated date of return ta wok . . 

Wmions of the Ieave o f  absence m g  be granted at dm 901e discretion of the .  
Employer, vpdn written request by the Employee with ten (10) caleid& &ys prior 
to fie errpiration of the lave of absenc.8. Exknsians, when granted,ted, shall not.to.tal 
more'thm thirty (30) days. , , , .. , . .  

. ,  . . . 

SEMlrON 1 1.7 BEREAVEMENT LEAYE ' 

Each Employee will be granted bereavement leave of five (5) days paid for the deatb of a child 
or spouse, mother, father, brother, .&ster, step-f@er,.step mqthc, mother-in-law, father-in-law, , ......... 
sister-in-law, brother -in-law & grandparents. Reasonable evidence 6f the. &&a will'% ' " ' ' 

provided by the employee upon r%uest, 



%' SECMON 1 t 8 GENERAL PRQVlsION S 

Seniority RW aocumuljlte duriog the period of any approved leave of a b e p e  subject to tbe 
pro~Gions of this Agreement. 

SECTION 11.9 JlTRI' DUTY 

Employees swing jury duty on a scheduled walk day will be provided an emused lewe of 

i absence for jury service and ~ h d l  receive tbe difference between the pay recbved for jury 
aen7ia and the body rate for ntcb s vorlsday for up to Bve (5) days pw contract yea. The 

i Employee shall mtify thc Company no hter than five (5) worbg days before tbi jwy dutyor aa . 
soon as the Employee haa notice which ever b aooner. Employets must provide pmof of jury 
service and of fee received for processing wages. 

SECTTON 11.10 ,ABSEX~EISM FROM DUTY . 
I 

I 

For the life of this Agreement, the Employec will mdce health and welfare paymeate to  
bplayees on all hours worked up to fartg (40) hours p a  we& and up to  a total of 2080 hours 
per contract year, as described in Appwdh qB,C,D,B,P.. 

, , . . -. 



The 13mplges will offer bpioyees the- oppomnity to partidpate in of.hm available EmpIoyee 
paid £rhge bane& progams made aqdable to  all Court Security Officers employed by the  
Company. These programs m y  include cafeterja plans, payroll deduction p b ,  retirement 
plans, insusaoce plans, 401 @) plans, and my other plan mentioned in this Agreement. 

The Emplaya will pay the Employee an allowance for each hou~ worked, up to 40 hours per 
week, for uniform maintenance as described in Appdir: B, C, D, E, F. 

The Cornpay will. provide shoes for all CSO's once a year. 

Life XnsurmcelAccident Death Bc Dismembennmt in the amount of $1 0,000 dollars shall be 
provided to aU employees by the Company, 

I .  . 

ARTICLE 13 . . 

SECTION 13.1. B I K L E ~ y  BOARDS 

worksite facilities. . . .,. . . . .  

~ ~ ~ r 0 ~ 1 3 . 2  ~ ~ s I c A L  EXAMINATI.ONS . . . , . ., , 

" . .. , .  

* A. The Employer ahall pay for one medical d a t i o n  that is required by the Employer 
and theU.S. Goyemme The Employer'has the rigbt ta choose the physician who . 

&.I perfom the phyaical exam 

'B. Medical exams may be required by the U.S. Governmeat contract, or should the 
amploym hme concerns regarding an Employee's fitness for duty. The Employer 
may desi-te 'fie phyeician or clinic, at ita discretion Phyicd fitness is .iin 
.importantjob requirment. Bmployee-s mst_pess.$k~sp.ediFd exam.pxgsgib.ed_ by the  , . . 
Emphyer's contract with he U,S. Govemmerit~h order to be employed and t o  
maiutain employment. Should the Employee be rquired t o  providq additional 

, . 



information at the request of the USMS, tbq may be re-examined at the Employer's 
expense. 

43. The Employer will pay for tbe l ime required for tbe employee to take required 
physical exams. T i e  far any e x a m  requiring more tbau two (2) hours must be pre- 
approved by the Site Supervisor. If, when the appohtment is going to exceed two (2) 
hours, the F!.mphyee will call into the Si& Supervisor or desbee to h€om them of 
the delay and request approval for additional time. 

SECTION 13.3 TRAVEL EXPENSES 

The Compa~y will provide advance payments fo-r Compa. authoxhd and approved travel 
expenses if requested by an Employee. Any workday that includes travel and totals over hrreIve 
.(12) honrs map require the Employee to stay overnight, and thp. appropriate per diem will be 
paid. AU hours in travel up to a maximum of eight (S) per day will be m t e d  as work h m ,  
with the appropriate overtime wages provided for under this Agreemat.  employee^ will be 
reimbursed for all authorized expenditures of any authorized travel within twenty (20) days fiom 
the day Employer receives tbe  propaly completed travel voucher and all re@ed receipts. 

Th&e will be no mileage or other rrimbbursempta,yaid to  bed- t ime  employees for travel 
beyond .their assignsd Cwrthmse for a ~uQ assignmmt that is v~l~ntarily accepted by mch 

, employees, excluded assignments directed or ordered bytke emgloyu. 

I 
i '  SECTION 13.6 UNION MEETINGS 

! Neither Union officials n ~ r  Union members shall, during.working t ime (excluding bra& and 
lunch periods), solicit membership, receive applications, hold meetings of my k;nd for the , , 

transaction of Union business, or conduct any Uaian activity 0th than the  handling of 
grievances as described in this Agreement. , 



, , . . ,*. 
' ! SEC116N 13.7 DEPARTMENT OF JOSTTCE DEADLs FORCE . . .  

'CSO'S ue re.quired to adbere to tbc Department of hlPtics'6 D d y  Pwical Force Poli~y and 
will execute ac.o~ldgment  of receipt aud review of said p o b y  durhg the  ye&  ems i 

I 
a 

ThL Company shall provide a 401(k) plan or my agreed to Union prdded  plan to which Cow 
Seclirity Off~cers are ,eligibk to contributel w W e r  Union or Uon-Union. At the C h o n  of tho 
individual Employee, the Company may deposit the Eedth & W d f w  pagm.ent t o  tbc 
Employee's 4 0 1 0  srcount. Bmployeer shall be subject to the eligibilitrr requirements and rules 
of the Plan. 

AnnrCLE I5 

. , training. 

It k the pol icyd the Company to make its but effbrts ta p&de Employees with plsus and 
c~nditions of employment that m free fmm or protected against occupationd g a f d g  and health 
hazards. Under thin Agreement, dl workeitcs and fscilitie~ are t ha  propartg of the U.S. 
Go~cmiuent., who is ros~onsibla for the oondition a d  safety of the xorL&e, The Camppny 
agress to permit one (1) b t a r g ~  unit raembsr selected by the Union to  pdcipatc  in aag 
lo~ally scheduled safety meetings. 

SECTION.15.3 068A STANDARDS . . . . . . .  . ,  . 

The Company win report aog safety violatiou obsmed or reported to the Cornpang in my U.S. 
Government-provided CSO workstation or break room 



A. Both the Company and the Union agree that c011tinmity of operations i s  of utmost 
importance lo the Company's sscurity opmdions. Thefore, so long as this 
Ageement is h effect, the Union and fie Cornany agree that t h r c  wilI be no strike4 
lodrouts, work stoppages, illegal picket lines, dawdowns, or secondary boycoi?~ 
during the temn of this Agreement. 

B. h ~ h g  of an unauthodzad strike, slowdown, atoppags of wort, plaonad 
inefficiency, or my curtailment of work or restri~tion or interference with the 
operation of the Employer, the Union shall take Bffirmative action lo avert or brhg 
such activity to prompt t d t i o n  

During the life of this Agreement, the Employer shall not bckout any &&yea8  overed in tbis 
Agreement. 

<:I . ARTICLE 17 

. . .,. - .  . . , .  
ARTICLE 18 

The parties acknowlsdge that during the negotidon which .rdlfcd & tba Agreernenf .the 
uniided right and opportunity to make demands and proposals ~ 4 t h  respect to any matter not 
removed by law Born the of mflectiye bqgdming, and' @,undastand agreemFt8 
remhed by the p&s are set forth in this Agreement, Therefore, the Company and the U$on 
shall not ,be .obligated .to bargain collectively. pn any mattez..perph&.:-W. conditions .,of . . - 
employment, including but not limited to, rates of pay, wages, hours of work, disciplinary 
actians, traiaiag requirements, etc,, duriug t h ~  term of this Agreement, except as, specifically 
provided for in other provisions of tfiis Agreement. 



BY: 

nm: 



, ., 

Appendix A 

WAGE SCHEDULE 

Listed bdow are the Wages and Benefits for the arnployees at the 2nd CllcuR for ths Eastern District .of New 
Yo&, International Seourlty, Polbe, and FIE Pmfesslonals of Amsrica and Rs Local # 81 1: 

a) Base Wages 

Cwti Securlty Mfioet~: 
Lead Court Security Officer: 
Lead Courl Security Offlcer (houmbeni only): 
Benlor Lead CoUri Gacurify Officar: 
HeaW &Welfare Allowance: 
Uniform .4llowanoe: 

Ccurt Security Officers: 
Lead Court Geourij OffimC 
Lead Court Seourlty Offioar (incumbent only): 
Senior b a d  Court Securtty OffIoeC 
Health & Wehre Aliomnce: 
UnlTorm Allowance: 

Court Securi-ty CMoers 
Lead Court Security Ofker. 
Lead Court Securlty officer [ihoumbent only); 
Senfor Lead Court Security Offioer: 
Health 8, Webre ALlwvanoe: 
VnMorm Allomnce: 

Court Securlty Oftlcen: 
Lead Court Security Offlcec 
Lead Court Security OMoer. (ln~ui'nbent only]: 

. SeniorLead Court S&uilty OffiBt . ' 
l j ~ a f i  d Welfare Allowance: 
Uniform AIIawmce: ,... . . 

$ 25,D3 I h o u f  
$ . 27.03 1 h o u r  
s 27.33 l hourH 
S 2b.5S I hour" 
$ 236 1 ragular hbur paM up t~ 40 
$ 0.11 I regular hour worked up to 40 

Effective Dctober I, 2004: 

r 25.79 I houP . 
$ 26.04 1 ~QUP 
$ 28.09 I b W P  
$ 29.54 1 hour", 
$ 2-59 1 regular hour pald up b 40 
5 o.4q . I  rwular h ~ U r  worked up to 40 

Effective Ddober f ,  2005: 
$ 26.56 1 hoUF 
$ 28'.81 I h o u r  
$ 28.88 1 hour" 
$ 30.31 I h o ~ ?  
5 * I regular hour pald up to 40 
$ 0.11 I regular hour worked up to 40 

ER8&ve October 1,2006: - ic 

3 * I h a u p  
$. ' I h o u F -  
$ ' I houF 
5 I houP 

. - .  . .  
5 * I regular hour pald ypJo 4Q 
5 0.11 / regular hour w o M d  up to 40 



WAGE SCHEDULE 

b o d  court %cu& '( W e y  Stcet on$): 
Temporay Luad Cwrt Sapunly Wiioar 

Court Security tywrs: 
Lmd Court Sewtity Mijeer 1: 
Lead Cwrt  SeaJItty mm 2: 
b a d  Court 8owrity marl (Pearl Strsat bnM: 
pfsm teed Court Smurity M c e r  ( F d q  Scget Dnl~): 
Hoab G WeMKs AUhna: 
UHfwm All- . 

2247 I hour" 
24.67 I h o w  (BDL)(ClT){USA)[WP) 
24.47 I ~ O U ~  
25.87 I hecrrm 
26.07 I hnuf. 
24.47 lb~? 
236 / regular how pald up tr, 40 
0. f 7 I regdat how w b h d  lip t~ 4D 

Effective OGtober 1,2006: 

Ssaur)ty, Pollce, and F h  Professionals of Ameflca A&&6quurity, Inc. 



: ') WAGE SCHEDULE 

a) Base Wages 

Court Security C)fic~rs: 
Lead Court Security Officer: 
Health & Welfare Allowenoe: 
Unlform Allowance: 

Court Security Officers: 
Lead Court Sicurity M f i ~ ~ t :  . 
Health & Welftare Allownw: 
Uniform Allowance: 

SITE: ?ou ghkeO'pie 

Current: 

$ 23.44 I ~ D u ~  
5 2"36 1 regular hour peld up to 40 
$ 0.11 / regular hour worked UP t o  40 

Effective Qdober I, 2004: 

5 . 25.79 / ~OUP 
$ 20.04 l h o u r  
$ 2,58 1 regular hour pald up to 4D 
$ D.11 I regular hour worked UP t o  40 

Effectbe October 2, 2005:' 

$ 26.56 1 h o a r  
$ 29.81 I h o u r  
$ * 1 regular hour pald UP to 40 
$ 0.11 I regular hour worked up to 45 

Efkctlve October ?, 2006: 



Appendix D . 

WAGE SCHEDULE 

Listed below an the Wages and Bendto iDr the employees at the 2nd Circuit for the Northern District of New 
Yorf;, International Security, P~llce, and Fire Profeaslonals of America and fis Local # D l  1 : 

a) Base Wages SITE: Abany, Bingharn, Syracus, Utlca 
current: 

Court Security Oflcaw: 
Lead Court Secufiq OMCW 
Health & Welfars Allowance: 
Uniform Allowance: 

$ 20.30 1 houP 
$ 21.80 t hour* 
$ 2.36 1 regular hour paid up to 4.0 
5 0.1 I / regular hour worked up to 40 

Efiective October 4,2004: 

Court Security Officers: $ 20.92 1 h o u r  
Lead C~ur t  Security OfEcsr: $ 23.17 1 h ~ u F  
Health G. Webre Aliowence: $ 2.59 / reguler hour pald up to 40 , 

Unjf~rm Wlowanca:. $ 0.1 1 / regular hour workad up t~ 40 

Effective October 4,2005: 

Court Sacurity Offi~ers: $ 21.55 1 h o u r  
Lead Court Securlty Omcer: $ 23.80 1 hour**' 

f l  
a 1 Health ii Welfare Allowance: $ * / regular hour paid up to  40 L' . 

Unlform Allowance: $ 0.1 I I regular, hour worked up to 40 

' ~nul"i  security 0ffloe.ixi; 6 I heir'"' 
Lead Court Security Mficer: $ 1 h o u r  
HeaM & Welfare Allowance: $ + I regular hour paid up to 40 
Unlf~rm Allowancd: .- $ 0.1 1 . I regular hour wofked Up to 40 

" A  shift differenilal of fourpemf  (4%) of the employeals regular hourly mte shell be'pald for ~11hoers wnrhd befween 6 P:M. 
and 6 AM. 



Usbd below ~ T C  the Wager and Bmefit~ fw the s rn&ps  at the 2nd C i m l  for the ~ b s t a r n  MSM ol New 
'fork, lnterndipnal security, PoIioe, and Fire Pmfersionals 01 America s n d  its bed* 811; ' 

a) Base Wages , 

Court Securlq Officers: 
Lead Court Security O f f i ~ t X  
Health & Welfare Allowance: 
Uniform Allawance: 

Court Security OMmrs: 
Lead Court Security Oftleer: ' 

Hsalth B Welfare Allowance: 
Unlfnn Allowance: 

SITE: Rochester 

currew. 
$ 10.70 IhouP* 
$ 20.20 I hour" ' 

$ 2,36 1 regular hour paid up t~ 40 

5 .  0.1 I i rqular hour w r k ~ d  up to 40 

Efkctlve October I, 2004: 

$ 21.92 I hour** 
$ 24.16 I hour", 
$ 2.58 1 regular hour pald up to 40 
$ 0.1 I regular hour worked up t o  40 

$ 22.57 1 hour' 
, $ '24.82 I ~ D U P  
$ + / regulsr hout'paid to 40 
$ 0.1 1 I regular h ~ u r  worked up to 40 , 

Effective October I, 2006: 



. - .:. . I 
. . 

Appendix F . , 

Listed below are the Wages and BenefHs for the employees at the 2nd Clrcult fqrthe V W i t m  Dlstrlct of New 
York, Internationat Security, Polce, and Flre Pmfesslonals of America and ils Local X D l  1: 

a) Bsse Wages 

Court SeMlrtty Officers: 
Lesd Court Security Omuer: 
Seni~r Lead Court Security ofticer: 
Heath &Welfare Allowance: 
Untform Wlowance: 

Court Security Oofficers: 
Lead Court Security Ofiimt". 
Senior Lead Court Security Officer. 
HeaM & Wehre Allawance: 
Uniform AtI~wance: 

$ 78.86 Ih&* 
$ 21.36 1 h o ~ p  
$ 21.86 I hour** 
$ . 2.36 1 reguler hour paid up to 40 
$ 0.l I l regJar b u r  worked up to 40 

$ 20.47 I houf' . 
6 22.72 I hour" 
$ 2322 l hb@ 
$ 2.59 1 rsgulsr hour' pald up to 40 
$ 0.1 I I regular hour worked up to 4U 



. . ....... 
District: ' 

1, -mhowledg6 that I am being hired 
by Security, m. as a " s M d  position" Court S e d t y  Offiwr. 
As a .shred affiwr, I understma and a p e  that part of 
employment I may be called m at any 'time to wok more than a pat 
.time schedule. 











Tba H & l a P d w ~ I f a t a H b ~ ~ ~ ~ f l ~  bugb9/3mh$2.87 
pesL.lourpajd,np~1U)hoursperweek. ' I [h is iasoludesd~dlaave~ 
but oat 1Eavt tbh sashed out.' 
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Appendix C 

'WAGE SCHEDULE 

Listed below are the Wages and BeneMs for the employees at the 2nd Clrcuit far the Southern District of New 
Ycwk. U.S.C.S.O. UNITED STATES COURT SECURITY OFFICERS UNION 

a) Base Wages 

Car t  S6cdty Officers: 
Lead Court Seolrlty OfRcal: 
Health &Welfare Allowance: 
Uniform Allowance; 

Courl Secuw Onicers: 
Lead Cwrt Security Otliwr: 
Health &Wellare Alfawanca: 
Uniform AIIowarm 

SITE: Poughlteepfe 

.Current: 

S ,20.44 / hwr" 
$ 23.44 I hourm 
C 236 1 regular hour patd up lo 40 
D 0.1 1 I regular hour worked up lo 40 

Effective OEta her 1,2004: 

S 2539 1 hwr 
S 29.04 1 hw? 
$ 259 1 regular hour pald up to 40 
S 0.11 l regular hour worked up ta 10 



Appendix D 

WAGE SCHEDULE 

Listed below are Ihe Wages and ~ e n e k k  for l@e employees at the 2nd Glrcuil for the Norlhern District of New 
York, U..S.C.S.O. UNITED STATES COURT SECURITY OFFICERS UNION 

a) Base Wages 

Cwrt Security Officers: 
Lead Cow Sennity Officer: 
Hearth & Welfare Allowance: 
Uniform Allowance: 

SITE: Albany, Bingharn, Syraurs, Utica 

Current: 

$ 2.36 1 regular hour paid UP to 40 
$ 0.1 1 1 regular hour worked up to 40 

Effective October 1,ZODC: 
Court Socurity Otricers: $ 20.92 I hour' 
Lend Court Securitv OMcec $ 23.17 I houf' 
HeaHh & WeEFarrr Allowance: S 2.59 1 regular hour pa~d up lo 40 
Uniform Allowance: 3 0,11 1 regular hour worked up lo 40 

Court Security Qflicrrs: 
Lead Court Securltv O f h x  
Health &Welfare Allowance: 
Uniform Allowance: 

Court Seeuritv ORrcers: 
Lead Court Security Offlcec 
Health 8 Welfare Allowance: 
Uniform Allowance: 

S 2.87 I regular hour paid up to 40 
S 0.1 1 1 regular hour worked up lo 40 

-ve October 1.2006: 
a 22.36 ihour* 
$ 24.85 I hour" 

" ma parlies agree fhal e i k w r f y m a y  reapen nrpofldflonifar am8ndmwtE b Appendix Y)' Weges sndHearUl,& mfanr 
Allowance el any t h e  aner May 1 and before Jrns  I. for tha fhrid year governed by tnls contnd, by p,vkg wrMen mrm to me 
other pady. Any Iind aamemenf msuWlng fmm mid negoliaNon shall be incorporeled into the derms of fhis agmement. N h e  ' 

parties hi1 to mech agreement. the dispute shall be submllied La anbltmlhn in acmcfance wm Mklc 5 of M agmement. #I 
p r 0 ~ i 3 h b  of this Agreement, including, bbvf nd limited lo, ArGde 76, shall remah b lwce durtng fhe l e m  af the negdhrtms & 
any rssuMq adNmlion. and for the remainder orthe f m s  of lhis agreement 

Signature . Joate 
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Appendix E 

WAGE SCHEDULE 

Listed below are the Wages and Benefits for the employees at the 2nd Circuit for the Wastern District of New 
York. U.S.C.S.O. UNITED STATES COURT SECURITY OFFICERS 

a) Base Wages 

, Coud SecufiW Oflicers: 
Lead Court Securily M~cer:  
Heallh & Welfare Allowance: 
Uniform Allowance: 

Court Security Offcers: 
Lead Court Securitv Officer; 
Health & Welfare Allowance: 
Uniform Allawance: 

Court Security Officers: 
Lead Cowl SewriN Offlcer: 
Health EL Welfare Alowan#: 
Unbrm Allowance: 

Cowl Securh Officers: 
Lead Court SecuriW Officer: 
Health B Wetlare Allowance: 
Uniform Allowance: 

SITE: Rochester 

Current: 

B 16.70 t h o u p  
$ 20.20 I houP 
$ 2.36 1 regular hour paid up to 40 
$ 0.1 1 1 rwular hour worked up la 40 

Efkctfve October 1,2004: 
$ 21.97 I hou? 
% 24.16 I hour* 
Z 2.59 1 mqular hour paid up to 4 0  
$ 0.1 1 I reaular hour worked up to 40 

Effective October 1,2005: 
$ 22.57 I hour* 
$ 24.82 I houP 
$ 2.87 I regular hour pald UII lo 40 
$ 0.1 I 1 re~ular how worked up to 40 

Effective October 1,2006: 
$ 23.42 I hour* 
$ 26.01 I hour" 
$ 3.10 1 renular hour paid vp to 40 
S 0.1 1 I repuar hour urorked us to JD 



Appendix F 

WAGE SCHEDULE 

Listed belaw are the Wages and Benew for the emplQY08S at We 2nd Clrcuit for the Weslern Distrld of New 
York, U.S.C.S.U. UNtlED STATES COURT SECURITY Of FlCERS 

a) Base Wages 

Cowl Security Officers: 
Lead C o w  Swcurity Offrmr. 
Senior Lead Court Securitv Ofiicer: 
Hearth 8 Welfare ARorraw: 
UrIiForm Allowance: 

Court Sccuritv Officers: 
Lead Court Securitv Officer: 
Senlot Lead Couii Security OMcer: 
Heslth 8. Welfare Allowance: 
Uniform Allowance: 

Coud S~euritv ORcen: 
Lead Courl Security OMcar. 
Senior Lead Court Security Weer: 
HesRh C Wetfare Allowance: 
Uniform Allowance: 

Court Seculty Officers: 
Lead Court SecuriIy Offnzer: ' 

Stnfw Lead Courl Security O W r :  
Health 6 Welfare Allowanca: 
Unifotm Allowanczl: 

SITE: Buffalo 

Current: 

9 19.86 1 k P  
$ 21.36 1 how"' 
$ 21.85 IhouP 
$ 2.36 1 regular hour pald up to 40 
9 D. 1 I l regular hour worked up to 40 

Effective October 1,2004: 
$ 20.47 /hourg' 
$ . 22.72 1 h o d *  
$ 23.22 I hour" 
$ 2.59 1 mnular hour paid up to40 
3 0.11 1 regular how wrked up b 40 

Effective October 1,  nl05: 
21.08 I hod* Ss 23.33 ! h o u r  

g ma3 I hour* 
$ 2.87 I renular hour paM up b 40 
$ 0.17 I reaularh~urWork~U~1040 

Effective October 1,2006: 

$ 2262 /hour** 
$ 25.21 Ihourl* 
S 25.73 1 hour*' 
S 3.10 1 renufar heur pard up to 40 
$ 0.11 t regular hour worked t@ to da 

" A  shift diffemntbt of rour percenf (4%) oflhe empbyee's mgdw hourly rate shell be paid fw aol hours worked bemen 6 P.M. aM 
, 6 A.M. A 



, , 
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Appendix A 

WAGE SCHEDULE. 

Lbled bdow are Ihe Wages and Benefits forthe smployses at the 2nd Circuit krfhe Eastern Disb.ictof New 
York. U.S.C.S.O. UNITED STATES COURT SECURITY OFFICERS UNION. 

a) Base Wages 

Coud secutifv Of6cea: S 25.03 , h o w  
Lead Court SccuriG Mncar: 5 27.03 I h o w  
Lead W n  Security mcer (lncument only): . g 27.95 I h o w  
Oisllict Lead Court Ssurtity Ofiwr. 5 B.53 I h ' o ~  
Hedh Jlh Welfare Alawsncs: 9 236 I mpular hour paM up1040 
Uniform Allnvanca: S 0.31 I regular how WOW up to 40 

Effective October 1,2004: 

C a r t  Security Cificem: 1 25.79 /haw* 
Lead Cwrt Security Offlox 5 28.W /hour 
Lead C w r t  Security Mtim (Incumbent only): 5 2B.W Ihovr" 
Dhmd Lead Court Sew@ O M m  S 29.53 I how' 
Haallh & Welfare Allawsnce: 5 2.59 1 reguliw hour paid up lo A 0  
Unbrm Allowanar: B 0.71 l mgdar hour wur!aud up to 40 

Signable 

3 . 
Daniel F. Hauschiid Date . r x  

President 
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Appendlr El 

WAGE SCHEDULE 

a) Bsse Wages 

c w d  9-b Oll)an: 
Load Cavt SBcu~rr OIrcor 1: 
l n d  Cam Bosuiv OIScer + 
Lead C a m  Sccuiw O R o r  IPWI Slnet Ody]: 
Uurict LW Cwn E-acdy O C w  (Fo*yS)..(OMy): 

uscso L L $ - - k  

slplllyre 
1 '  ~+fz!de, 
(s* BnMlw 

Daniel F. Aauschild 
President 



MODIFICATION TO: 
AGREEMENT BETWEEN AKAL SECURITY ANT, USCSO 

SECTION 9.2 MISCELLANEOUS HOLIDAY PROVISIONS 

A full-time position Employee who is not required to work on a holiday shall be paid 
eight (8) hours straight time. exclusive of any shift premium for that holiday. 
Any full-time position Employee who works as scheduled on a holiday shall reccive the 
Employee's appropriate rate of pay for all hours worked, and in addition, shall receive 
eight (8) hours holiday pay at the straight time rate as described in (A) above. 
A shared position Employee who does not work on a holiday shall receive 
prorated balfday pay based on the number of actual hours the Empluyee worked 
during tbe two (2) week pay period in which the holiday occurs. Proration is 
based on available full-time hours worked during the pay period. 
Any shared position Employee who works as scheduled on a holiday shall receive the 
Employee's appropriate rdte of pay for all hours worked, and in addition shall receive 
prorated holiday pay based on cbc number of actual hours the Employee worked 
the two (2) week pay period in wbfcb the holiday occurs. 
In  the event that the Holiday falls on a weekend, the tcrm "holiday* will refa to the day 
that the U.S. Government designates as the Holiday. 

MODIFICATION: 
Section 9.2 Paragraph C, 

shall read "A shared position Employee who does not work on a holiday shall receive 
prorated holiday pay based on the number of actual hours the Employee worked during the 
two (2) week pay period in which the holiday occurs. Proration is based on available full- 
time hours worked during the pay period. The prorated share paid shall not be less thao 
4 bows of holiday pay. 

Section 9.2 Paragraph D, 

shall read, "Any shared position Employee who works as scheduIed on a holiday &all 
reccivc the Employee's appropriate rate of pay for all hours worked, and in addition shall 
receive prorated holiday paybased on the number of actual h o w  the Employee worked the 
two (2) week pay period in which tho holiday occurs. The prorhed share paid shall not 
be less than 4,hours of holiday pay. n .  

Daniel F. Hauschi3d, Presid,ent Date . 3 
w.s.c.s.0 


