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‘ PREAMBLE _
THIS AGREEMENT s made and entered by and between AKAL SECURITY,

INCORPORATED, & New Mexico corporation, hereinafter refeired to as the "Employer” or
"Compery,” and the Association of Court gecurity Officers of New York (ACSONY), on behalf

of its membership, hereinefter referred to as the *Union."
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ARTICLE]

GENERAL PROVISIONS

'SECTION 1.1 BARGAINING UNIT

This agreement i entered between Akal Security, Inc., and the Associatiop of Court Security
Officers of New York and its membership, (heveinafter referred to as the Union). The Company
recopnizes the Unson as the sole and gxclusive bargaining representative for the purpose of
collective bargeining a8 defined in the National Labor Relations Act.

The unit is defined as all fyll-time and shared position Federal Court Security Officers (CS0s)
and Lead Federal Court Security Officers (LCSOs) employed by the Company in the 9™ circuit,
in Nassau and Suffolk counties in the Eastern District of New York, excluding all other
employess inciuding office clerical employees and professional smployees a8 defined in the
National Labor Relations Act '

This agreement shall be ‘binding upon bath parties, fheir successors and assigns. In the event of &
sale or trensfer of the pusiness of the employer, of any part thereof, the purchaser or transferee

shall be bound by this agreement,
SECTION 1.2 NEGOTIATING COMMITTEE

The Company agrees 10 recognize a Negotiating Committee composed pf up to three members
and one alternaie selected by the Union to represent the Employees in collective bargaining

negotiations.
SECTiON 1.3 STEWARD SYSTEM
A. The Company agrcc§ t6 recoghize d steward gysterl,
B. The Union agrees that the stewards will work at their regular jobs at all times except

when they are relieved to attend to the business of the Grievance Procedure as
qutlined in this Agreemoent. Aggrieved employees will be paid their regular rate of

- pay in the conduct of Compény Union business during scheduled working houss.

C. If the Employee requests, the Company will call for a steward prior to eny

disciplinary action taken, whether it be written of verbsl. The supervisor, at the
reguest of the Employee, will releese +he steward &s soon 88 possible. The compeny
will not be responsible for paying the steward for the time spent in this regard.

SECTION 1.4 MANAGERS AND SALARIED PERSONNEL

- Managerial and calaried Employees shall not perform the duties of the Einployses in the

bargaining unit, except in an emergency.
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- SECTION 15 UNION SECURITY
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A. An Employee who is 2 member of the Umion gt the time this Agreement becomes
effective shall continme imembership in the Union for the duration of this Apgreement, .
to the extent of tendering the membership dues upiformly required as 2 condition of

retaining membership in the Union.

B. An Employee who is not 2 member of this Union at the time that this Agreement
becomes effective shall, within ten (10) days after the 30th day following the
effective date of this Agreement OF date of hire either:

1, Becomea member of the Union and remain a member.

2. Pay the Uniona servibe fee. The amount of this service fee shall be equal to that
paid by regular Union members to include regular and usua) initiation fees. The

servios fee will not include any asgessments, special or otherwise. Such payments
chall cormnence on fhe 30th day after the date of hire.

a) Employees who 8re members of, and adhere to the established and traditional
tenets of a bona-fide religion, body, or sect, which has historically helé
conscieptions  objections 10 joining oOf financially supporting labor

organizations, shall, instead of the above, be allowed to make payments in
amounts equal to the agency fee required above, to 8 tax-exempt organization
{under Section 501(c)(3) of the IRS Code). The Union shali heve the right to

charge any Employee exercising this option, the reasonable cost of using the -

arbitration procedure of this Agreement on the Employee's individual behalf.
Further, sny Employee who exercises this option shall twice a year submit {0
the Union proof that the charitable contributions have been made. ‘

C. The obligations set forth in this Article shall only be effective to the extent permitted
by controlling law, incinding, but not Jimited 1o, any Executive Orders permitting or
restricting Union security rights. If there is 2 legal challenge 1o any provision of this
Arficle, the Employer may suspend its obligations under this Article for the duration

. .. . gfthedispute after conferring on the matter with the Union.

D. The Union, inchuding its Intemational, agrees o save and hold the Employer harmléss™’

from any and ell claims, actions, suits, damages, of costs, including any attorney’s
fees incurred by the Employer, on account of any matter relating to the terms of this
Article, including, but not limited to, any tlaims by eny Employes(s) and compliance
with the law, : -

SECTION 1.6 DUES CHECKOFF
The Company agrees {0 deduct dues as designated by the Union on a monthly basis from the

paycheck of each member of the Union. These deductions will be made only upon written
authorization from the Employee o & form provided by the Union. The Employee, upon thirty
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(30) days wmtien notice served upon the Compaﬁy and the Union, may rovoke such
anthorization, It i understood that such deductions will be made only so long as the Company
may legally do sO. The Company will be advised in writing, by the Union, as to the dollar

armount of the Union membership dves.

The Company will rentit all such deductions o the Financial Secretary/TTCasUrEr within three (3) .
pusiness days from the date that the deduction was made. The Company shall furnish the
Financial Secretary/Treasurer with a deduction tist, setting forth the name and amount of dues,
within seven (7) business days of each remittance. The Union agrees to hold the Company
farmless from any action oF petions growing out of these deductions injtiated by an Employee
against the Company, and nssumes foll responsibility of the dispositions of the funds so
deducted, once they aré paid over to the Union, Errors made by fhe Company in the deduction or
remittance of monies shall not be considered by the Union as a violation of this provision,
providing such errors are uninteational and corrected wher brought to the Company's attention.

SECTION 1.7 INTENT OF PARTIES

The Union and the Comparny agree to work sincerely and wholeheartedly to the end that the
provisions of this Agreement will be applied and interpreted fairly, conscientionsty, and in the
best interest of efficient security operarions. The Union and the Company agree to use their best

efforts to canse the Bergaining Unit Employees, individually and collectively, to perform and

‘render loyal and efficient work and services 01 pehalf of the Company. Neither the Company,

nor the Uniom, nor their representatives, nor their moembers will intimidate, coerce, OT
discriminate ip ADY Manner against any person in its employ by reason of his/her membership
and activity or non-nembership o non-activity in the Union,

SECTION 1.8 ANT 1-DISCRIMINATION

' Neither the Company 10T the Union will discriminate against any Employee because of race,

color, relipion, seX, BEE, national origin, Vietnam Fra Veterans status, disability or other
protected TEASON. The Employer will treat Employees with dignity end respect at all times,
which shell include, but not be lirmited to, giving due consideration to age and physical condition
of employment. Employees will also treat each other as well as the employer with dignity and
respect.  The Company. and the Union recognize that the objective of providing equal
employment opportunities for gll peoplé ;s consistent with Company and Unjon philosophy, and

the parties egres 10 work sincerely and wholeheartedly toward the sccomplishment of fhis """

objective.
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Upon request, the Company will provide a list based on last
-Union President up to four (4) times each yeer -

-poailing address and telephone number or of any change of name, ad
The Company shall be entitled to rely upon i€ last 'ﬁcnom-address‘.in-th@.E;J:@PEQIE’?'S_ official -

* CBA (Akal & ACSONY 2003 ~ 2006)

ARTICLE 2
SENIORITY

SECTION 2.1 SENIORITY DEFINED

A. Union seniority shall be the length of contimuous service from the Employee's last
date of hire as 8 C8O or 1,050, full-time or shared, for the Employzr, past or present
ané/or any predecessor Employer. Seniority shall not accrue until the Employee has

sucoessfully completed the probationary period. Seniority shall be applicable in
determining the order of layoff and recell, shift bidding, vacation schedules, extra

work, transfers, and other matters a8 provided for in this Agreement.

B. For the purposes of shift bidding, vacation gchedules, transfers, and extra worl, union
senjority shall be defined as geniority within the work site.

C. Any Employee not participating in the designated Local Bargaining Unit for 2 valid
season shal] have their Union geniority frozen as it applies to the order of layoff and

recall, shift bidding, vacation schedules, extra work, transfers, and other matters as

provided for in thig Agreement. If the Employee retuns within one year to the Local

Bergaining Unit, seniority shall be reinstated as it spplies to layoff and recall,
vacetion schedule, extra work, fransfers, and other matiers as provided for in this

Apgreement.

SECTION 2.2 SENIORITY LISTS
date of hire as a CSO to the Local

list ta the company within 2 weeks.

SECTION 2.3 PERSONAL DATA

Employoes shall notify the Bmployer in writing, on the compauy provided form., of their proper
dress, or telephone mumber.

records.

SECTION 2.4 TRANSFER OUT OF UNIT

Any Bargaining Unit Employee who is promoted to 2 non-bargaining unit position for more than

. 1 year shall Jose their Union seniority. If they return 10 the bargaining unit et 3 later date their

*

senjority will start on that return date.

The Union will then provide a Union sexmiority
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_questions relating to transfers, suspensions, discipline, 1

oo SE}%TION 1.5 PROBATIONARY EMPLOVYEES
Pﬁébationary Employees will be considered probationary for
-gfter thejmhire date, The Union will still represent Probationary E

a ninety (90) calendar day period
myployees for problems
conceming wages, hours and working conditions, but the Company 1EServes the right to decide

ayoffs, or discharge of Probationary

Employees without recovrse 1o the grievancs procedure contained in this Agreem ent.

Probationary Employees do nol have seniority until the corapletion of the probationary periad, at

which time seniority dates back £0 the date of hire. The Probationary period can be extended by

mutual agreement between the Company and the Union.

SECTION 2.6 TERMINATION OF SENIORITY

The senjority of an Employee shall be terminated for any of the following reasons:

A. the Employee quits Or retires;

B, the Employee is discharged;

C. & setlement with the Employee has been made for total disability, or for any other
reason if the settiement waives further employment rights with the Employer,

D. the Employee is laid off for 2 continuous period of one It ndred sighty (180) calendar

days;
B, the U.S. Govemment revokes the Employee's credentials as a C8O;

F. the Bmployeeis voluntarily permanently sransferred out of the bargaining unit. '

ARTICLE 3

~ JOB OPPORTUNITIES _

SECTION 3.1 FILLING VACANCIES

1f a vacancy occurs in a regular position covered by this Agreement, and the Employer chooses
1o fill that vacancy, ihs job will be posted for a period of five (5) working days (excluding
Saturdays, Sundays and holidays). The Site Supervisor, Confract Manager or designee will
notify the Union President in writing of such openings. The Union President will then verify that -
all shared position C80s and CSOs that are in an off duty stafus have been notified. When a
vacancy occurs, the Employer will fill the position with the most senior Employee who has
applied for the position in writing, who has been treined (if required) to fill any necessery special
qualifications for the new po sition. '
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SECTION 3.2 SHARED PCSITION EMPLOYEES

The Company shall provide CS0O coverage by using a combination, of full-time positions and
ghared positions. Full-time positions are positions where the CSO is scheduled 10 fil that
position for a 40-hour work week, 52 weeks per year (less holidays and vacation). Shared
positions are also 40-hour work week positions that are filled by two (2) (SOs for 8 combined
total of 40 hours per week. The Company is required 0 uUse shared position CSOs to° (1) provide
full staffing level coverage, {2) increase gecurity levels &s needed; and (3) avoid UNNEcEssary

overtime. The Company will give the shared position Employee the maximum possible notice

for schedule changes.
SECTION 3.3 LAY OFF AND RECALL

In the evemt of layoff ox recall, when full-time or shared positions are being reduced,
probationary Employees will be laid off first. Should it e necessary to further reduce the work.
force, Employess will be retained on the basis of semiority. Recall of Employees will be
accomplished by recalling the tast laid off Braployee first, and s0 OL.

SECTION 3.4 TEMPORARY ASSIGNMENTS

In the interest of spaintaining continuous operations, the Employer may temporarily assign an
Employee to g vacant or 0w position antil the job is filled n accordance with Articles 2 gnd 3,
or assign an Employee {0 8 position that is part of e temporary security assigmment directed by
the USMS, including teraporarily assigning &0 Fmployes 1o a work site within or outside of the
area defined by this Agreement.  To the extent feasible the assignment shall be by voluntary
selection based on seniority and qualification. In #he absence of volumieers, assignments shall be
made based 0p guelifications and Teverse sersority. Employees s¢ assigned will Teceive the
higher of the base hourly wage available to Employees regularly assipned to the site to which
they are being transferred, or their regular hourly wage they receive at their regular site wnder
this agreement, whichever ig greatet. .

SECTION 3.5 APPOINTMENT OF LEAD CSOs

The U.S. Governrpent in its contract with the Company creates specific guidelines for the job
duties and qualifications of Lead CSOs- Based on these guidelines, all appointments of Lead

CSOs will be made on the basis of suitability a8 evalpated by the Company. Suitability ghall: e e

include an Employee's skills, experience, past performance, capabilities, and the needs of the
operation. If,.in the Fmployer's determination, Employees are equelly gualified, seniority will
prevail. Lead CS0s will not perform supervisory duties as described by the National Labor
Relations Act. .
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ARTICLE 4

MANAGEMENT'S RETAINED RIGETS

SECTION 4.1

- Management

management.

6.
7.
8. Determine the qualifications of an Employee to perform work.

thoE W

of the business and direction of the security force are exclusively the right of ‘
These rights include the right ta:

Hire;

Assign work;

Pramote, Demote;

Discharge, discipline, or suspend based on Article 6;

Make and enforce work rules mot inconsistent with the provisions of this
agreement; ‘

Require Employees to observe reasonable Employer rules and regniations;
Deterrmine when overtime shall be worked;

SECTION 4.2

Any of the rights, power oF authority the Company nad prior fo the signing of this Agreement are

-

) any supplemental Agreements that may hereafter be made. Th

retained by the Company, except those specifically abridged or modified by this Agreement and

¢ Compuny's failure to exercise

any function reserved 0 it shall not be deemed a waiver of any such rights.

SECTION 4.3

Except as limited by the specific undertakings expressed in the agreement, the Company shall
continue $o have the right to take any reasonsblé action it deems appropriate in the management
of the buginess and it's employees in accordance with its judgment. The Company will make its
best efforts to notify the Union within 30 days of any applicable USMS contract modification or
revision that will effect Union members. ' : ' '

' ARTICLE 5

GRIEVANCE PROCEDURE

| GECTION 5.1 INTENT

For purposes of this Agreement, 2 grievance shall mean a claimed violation, nisinterpretation, o1 .

" misapplication of any _pmvision of this Agreement, or the challenge of any disciplinary action
taken against a Unicn Employee, except that this grievence procedure shall not be nsed for any

=

action or order of removal of an Employee from working under the contract by the U.B,

" Government, or revocation of vequired CSO credentials by the USMS under the removal of
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#"Y petween the US Marshals Service, US Attorney’s Office, members 0
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Section H-3 of Contract MS-03-D-0002 or'its successor
f the Judiciary and Alkeal
Security, Inc. Any temporary Or permanent removal of an employee, by determination of the
Govermment as described in Section H-3 and not disqualified under the same section (i.e.
Medical Disqualifications) of the Contract shall not become permenent without requisite notice
to the employee and the opportunity provided for the employee 10 respond to the Government’s
action within fifteen (15) days of the determination. Upon written request, the Company will
provide the Employee, within 30 days, with all information concerning the removal that they
may Jegally reisase, and will provide the Union with eny rejevant information concerning the
proper Government point of contact end their contact data. The “final decision” on the

employee’s removal shall be determined by the Government. In addition, the grievance

procedures outlined herzin shall not apply to any non-disciplinary situation where ithe company
is acting under express directives of the USMS.

Contractor employee provision in

SECTION 5.2 GENERAL PROVISIONS

A. The mumber of days outlined in Section 5.3 in the processing and presentation of
evances shall establish the maximum time allowed for the presentation and

gri
processing of a grievance. The term "deys" shall not include Saturdays, Sundays or

holidays when used in this Artiele,

B. Baring unusua) circumstances mutiaily agreed upon, should either the Company, the
Unign, or the aggrieved employee fail to comply with the time limits as set forth in
this Article, the party who failed to comply with the time limits shall forfeit the

grievance, .

SECTION 5.3 GRIEVANCE PROCEDURE
All grievances shall be presented and process ed in accordance with the following procedures;

A. Tnformal Step - The parties shall make their best efforts to resolve any digpute on an
informal basis. Both the Company and the Union agree that the Employee will first
discuss the complaint with fheir immediate supervisor (not in the bergaining unit),

. within five (5) working days of the incident being grieved, to start the' informal

procedure. If the informl procedure-is not invoked within five working days of

Employee's knowledge of & grievable issue, then it is agreed by both parties that no
further action can be taken. 1f, during the course of this discussion either the
Bmployee or the supervisor deems it desirable, & steward or other Undon
representative will be called in, If the complaint is not satisfactorily adjusted within
five (3) working days of fhe inception of the informel discussion, it may be submitted
in writing to the Contrect Manager or designee in accordance with Step One.

B. Step One - If the matter is not resolved informally, the Employee shell, not later than
ten (10) days after the informal discussion with the immediate supervisor, set forth
the facts in writing, specifying the Article and paragreph allegedly violated., This
shall be signed by the aggrieved Employee and the union representative, and shall be

CDA (Aksl & ACSONY 2003 - 2006) 10
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submitted to the Contract Manager or designee with a copy to the Company’s HR
Director. The Contract Manager oF designee shall have ten (10) days from the date
the grievance was received by the Coniract Menager or designee 10 retom o decision
in writing with a copy Lo the aggrieved Ernplayee and the union representative.

C. Step Two - Ifthe grievance is not settled in Step One, the grievance may be appezaled
in writing to the Company's Director of Humean Resources Of designes not later than
ten (10) days from the denial by the Contract Manager or designes. The Director of

Humean Resources or designee will have twenty (20) days from the date the grievance
was received to return a decision, in writing, with a copy to the aggrieved Employee

and the union representative.

D. Grievance for Discipline - Any grievance ipvolving discharge of other discipline
may be commenced at Step One of this procedure. The written grievance shall be
presented to the Contract Manager through the Site Supervisor or designee within ten
(10) days after the oceurrence of the facts giving tise 10 ‘he Grievance.

SECTION 5.4 ARBITRATION PROCEDURE

Grievances processed in accordance with the requirements of Section 5.3 that remain unsettled
may be processed to abitration by the Uniom, giving the Company's Director of Humean
Resources written notice of its desire to proceed o arbitration not later than fifteen (15) days |
afler rejection cof the grievance in Step Two. The parties agree to hold a pre-arbitration hearing
requiring a senior MANAZET of the Company, not a subject of the grievance and Union President
(or designee) to make a final effort to settle the grievance before arbitration,

Grievances which have been processed in accordance with the requirements of Section 5.3 which
remain unsetfled shall be processed in accordance with the following procedures and limitations:

A, Pre-Avbitration Hearing - The parties agree t0 hold & pre-arbifration hearing
requiring & seior Manager of the Company, not 8 subject of the grievance, and Union
President (or designee) to make a final effort to seitle the gricvance before arbitration.

B, Selection of an Arbitrator - Within fifteen (15) days of receipt of the Union's
written notice to pideeed with arbitration, the Company. and the Union will meet

telephomically to jointly aftempt to agree upon the selection of & neutral arbitrator. S VAR

within fifteen (15) days, the parties fail to agree upon the selection of an arbitrator,
the Union will request the American Arbitration Association (AAA) to supply a list
of seven (7) arbitrators. An arhitrator will be selectsd from the. list supplied by the
AAA by parties, starting with the Compuny, altemately striking from the list until one
(1) name rempains, and this individual shall be the arbitrator to hear the grieveance. All
hearings will be held in Suffolk County, Nassau County, or in the five boroughs of

New York City.

C. Conduct of Hearing ~ The grievant may gelect his/her own atforney to represent'
himy/her at the arbitration hearing. If so, the grievant will be responsible for the
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attorney's fees and expenses and such sel
of any obligation to provide copngel. Derogatory material in a grievant’s personnel

#1e which is not relevant 10 the grievance being arbifrated may not be used in
evidence in en arbitration more than twa (2) years after its entry into the grigvant’s
file, unless such material formed the basis for a suspension.

D. Decision of the Arbitrator - The arbitrator shall commence fhe hearing at the earliest
possible date. The decision of the arbitrator shall be fina) and binding upoD the

nt. Any decision shall be complied with, without undue delay

perties to the Agreeme:
after the decision is rendered. It is understood and agreed between the parties that the

arbitrator shall have no power to add to, subtract from, O InO
this Agreement.

£ Avbitration Expense - The arbitrator's fees and €XpEnses, including the cost of any
Tearing room, shall be shared equally between tlie Company and the Employee. Each
perty o the arbitration will be responsible for its owD expenses and compensation
ineurred for witnesses or other participants to the arbitration. :

SECTION 5.5 CLASS ACTION.

The Unioh shall have the right to file & group grievance {class action) Or grievances involving
more than one (1) Employes at the Informel Step of the grievance procedure.

SECTION 5.6 INDIVIDUAL GRIEVANCES

No individual may move a grievance to arbitration.

_ARTICLE 6

DISCIPLINE -

SECTION 6.1 GROUNDS FOR DISCIPLINE AND DISMISSAL

A. After coﬁi{ﬁléﬁéﬁ"bf the probationary period;-as-specified in Section 2.5,:n0 Employes

shall be dismissed or suspended without just cause. Just cause shall include any

action or order of removal of an employee from working under the coritract by the-

U.S. Govemment, or revocation of required CSO credentials by the USMS under the
removal of Contractor employee provision in Section H-3 of Contract MS-U3-D-
0002, or its successor, between the US Marshals Service, US Attorney’s Office,
members of the Judiciary and other and Alkel Security, Inc. Any temporary or
permenent removal of an employee by determination of the Government ag described
in Section H-3 and mnot disqualified under the same section (i.e. Medical
Disqualifications) of the Contract shell not become permenent without requisite
notice to the empleyee and the opportonity provided for the employee to respond to
the Government’s action within fiftéen (15) days of the determination. Upon written

EBA thkal & ACSONY. 2003 - 2006} 12
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request, the Company will provide the Union, in a timely ‘yitanner, with &l S

information concerning the removal that they may legally release, end will provide
fhe Union with any relevant information concerning the propex Government point of
contact end their contact data. The “final decision” on the employee’s remova! shall
be determined by the Government, and the Employer shall be held harmless by the
Unjon and the employee for any Further claims made after this final determination.
This provision is not intended to limit or prohibit the tights of any party to seek relief

from other parties.

B. Section C of the Contract between the Company and the USMS sets out Performance

Standards for CSOs, and all Bmployees are Teq ired fo comply with these standards.

Failure to do so may lead to disciplinery action up 10 and including termination.
These Performance Standards, which include the USMS Deadly Force Standards and
the US Title 18 Domestic Abuse and Violence policy, will be issued to cach
Employee. These must be signed by the Employee tc acknowledge receipt and may
be updated by the Company each year. Employees agree tc comply with any non-
disciplinary directive issued by the Government.

C. The Company may discipline Employees when necessary end discharge those who
fail touphold U.S. Government or Company stzndards as described in 6.1 () above.
It is recognized by parties to this Agreement that progressive discipline generally

shall be .applied in dealing with Brployses. However, it is also recognized that
~ offenses may occur for which progressive discipline is not applicable (e.8. fraund,
gross misconduct, theft, etc.). Disciplinary measures Vary depending on the
seriousness of the matter and the past record of the Employee. Failure t0 comply with
anty investigation procedures may result in disrnissal. All discipline shall be subject to
the grievance and arbitration procedures, except for those issues involving the USMS
rights under Section H-3 of Contract MS-03-D-0002 or its SUCCESSAT 28 referenced in

Sections 5.1 and 6.1(8).

ARTICLE 7
e ... _BQURSOF WORK AND OVERTIME
GECTION7.1 WORKDAY AND WORKWEEK -

For the purposes of this Article, a regular workweek of forty (40) hours of work, excluding lunch
periads, shall constitute & normal foll-time worloweek for full-time Employees. Shifts shell be

" ccheduled at the discretion of the Employer to fulfill the needs of the U.S. Government. N othing

contained herein shall guarantee to any Employee any mamber of hours of work per day or week.
No fulltime employee shall be required to rotate shifts except in cases of special scheduling -
needs. ‘
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SECTION 72 OVERTIME

An overtime sate of time and one-half {1 1/2) of an Employee's base rate of pay (exclusive of
health and welfere and other fringe additions to pay) shall be paid for all hours aetually worked
in excess of forty (40) hours in a work week.

SECTION 7.3 OVERTIME REQUIREMENT

Tf requested to work overtime (i.e. over forty [40] hours in a worloweek) or extra hours, and the
seniority sysiem is not invoked due to shortness of notice, the Employee ghall be required to do

so unjess the Employee i excused for good cause.

SECTION 7.4 OVERTIME DISTRIBUTION

A. Overtime will be offered by Seniority on a rotating basis. Overtime will be distributed
as equitably and fairly as is practical among Employees. '

B. Exclusion: Managers cannot be assigned 10 cover CSO overtime positions or posts,

except tu emergency situations.
SECTION 7.5 REST PERIODS

There shall be two (2) fifteen (15) minute paid rest periods and one (1) thirty (30) minute unpaid
tuneh period for each eight (8) hour shift. These rest periods require that the Bmployee be
properly relieved hefore leaving their post. One rest period shall be in the first half of the shift
and the second rest period shall be in the last half of the ghift. On occasion, due to gxceptional
work requirements, Employses may bave 10 work through their unpaid Junch breaks and/or paid
rest periods, and, if so, they will be compensated at the epptopriate rate of pay for working
through their lunch break. The Company recognizes the requirement to meke its best efforts to
provide regularly scheduled breaks. It is not the intent of the Company to avoid this requirement.

ARTICLE 8
| WORK SHIFTS AND PAYMENT POLICIES - - - i -
SECTION 8.1 SHIFT BIDDING, BOURS OF WORK, &‘SENIORITY
Upon the request of the Union, not more than once each year, full-time Elﬁployces and shered
position Employees a1 cach location may bid their shift schedules among designated full-time
assigrments or shared assignments in the order of seniority. Shift bidding mey not lead to any

chenge in status from #ll-time to shared time position oF vice verse. No fulltime Empioyee shall
e required to Totate shifts except in specific cases of specie) scheduling needs. '

i4
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_SECTION 8.2 WAGE SCHEDULE

The base rate of pay for Court Security Officers and Lead CSOs in all Jocations are described in
Appendix A of this Agreement.

SECTION 8.3 PAYDAY

. Payday for all hourly Employees will be by 1! am. oD Friday (barring unforeseen
circumstances) following the two (2) week pay period ending on Saturday, subject to change by
mutnal apreement. ‘

SECTION 8.4 UNDISPUTED ERROR

In case of an undisputed error on the part of the company s 1o an Employee's rate of pay, proper
adjustment will be made in the next paycheck after the error has been brought in written form to
the Company's attention. Any error ipvolving eight (8) hours of pay or more will be corrected

and paid within three (3) working days.
SECTION 8.5 LEAD CS0 RATES

£ a&ditional Lead CSOs are added to the contract any time after this Agreement goes into effect,
they will be paid the LCSO wage. In the case where there are multiple LC30 wages, the
additiona] LCSO will be paid at the jowest LCSO wage for the site or location where they are
.assigned,

The LCSO 1 is now designated as ihe Senior LCSO. The LCSO 2 is now designated the LCS0.

SECTION 8.6 SBIFT PREMIOM . |
A shift premivm of three (3%) 1nerbznt of fhe employes's regular hourly raie shall be paid for all
hours worked between 6 P.M. and 6 AM. .

. - CBA[Akel & ACSONY 2003 ~ 2006) ' . 15




ARTICLE 9
FHOLIDAYS
SECTION 9.1 HOLIDAYS DEFINED

Whenever the term "holiday" is used, it shall meaz:

New Years Day Independence Day
Veterans Day Columbus Day
Clwistmaes Day Christmas Bve Day
Labor Day Good Friday

. Thenksgiving Day  Day after Thanksgiving
. Memorial Day Martin Luther King Birthday
Presidents Dey

SECTION 9.2 MISCELLANEOUS HOLIDAY PROVISIONS

A. A full-time position Employee who is not required to work on 8 holiday shell be paid -
eight (8) bours straight time, exclusive of any shift premium for that holiday.

B. Any full-time position Employee who works as scheduled on & holiday shall receive
, the Employee's appropriate rate of pay for all hours worked; end in addition, shall
prop )
O receive eight (8) hours holidey pay at the straight limne rate as described in {A) above.

C. A shared position Employee who does not work on 2 holiday shall receive prorated
holiday pay based on. the number of actual howrs the Employee worked during the

two (2) week pay period in which the holiday occurs. Proration is based on available

i _ full-time hours worked during the pay period.

. during the two (2) week pay peried in which the holiday oceurs.

: day that the U.S. Government designates as the Holiday.

C
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, D. Any shared position Employee who works as scheduled on 2 holiday shall receive the
! ‘ Employee's appropriate rate of pey for all hours worked, and in addition shall receive
prorated holiday pay based on the number of actual hours the Employee worked

£. In the event that the Holiday falls on 2 weekend, the term "hcliday';.\a;il.l' refer to the
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ARTICLE 10

VACATIONS

SECTION 10.1 ELIGIBLE FULL-TIME EMPLOVEES

Eligibility for vacation penefts shall be based on Department of Labor (DOL) rules under
Service Contract Act. Eligible full-time Employees shall be entitled to annual vacation based on
their continuous years of service with the Employer (based on the Bmployee's anniversary date
of employment) at their individual hourly rate of pay at th
with the following schedule:

Upon completion of one (1) year of service! eighty (80) bours
Upon completion of five (3) years of service: one-hundred and twenty (120) hours

Upon completion of tex (10) years of service: one-hundred and sixty (160) hours

SECTION 10.2 ELIGIBLE SHARED POSITION EMPLOYEES

A. Eligible shared position Employees shall be entitled to pro-rated vacation per the
schedule contained in Section 10.1, based on: their individual hourly rate, the number
of hours worked in the previous year, and the Employee's armiversary date.

B. Any Employee who works a full anniversary Year, in part as a full-time position
Employee and in part 85 8 shared position Employee, shall receive prorated vacation
benefits for that year as calculated in SECTION 10,2, part A (per the Service Contract

Act).
SECTION 10.3 SCHEDULING VACATIONS
Bach employee who quaﬁﬁes for a vacation in accordance . with the provigions of this Article

shall notify their Lead CSO, in writing, prior 10 April 1% of each year of their first and second
choice for desired vacation periods, if any. An employee shall be permitted to take vacation in a

two-week block for two weeks of the vacation allowance. Thereafter, it may be taken in one-day

increments Or more Bpon mutual agreement with the SUPErVisor.

Shared employees who have accrued the peeded hours vacation may select & 1-week vacation”

selection. In the event that a staffing shortage is created by a shaved Employee being on
vacation, a full-time Employee(s) may be e-scheduled for that week only to folfill the staffing

shortage, if needed.

The Employer will recognize union seniority when scheduling employees for vacation n
aceordance with Section 2.1, The Employer will ellow the maximum emount of personnel off at
any one time for vacation that allows the Company to maintain effcient operations. The final
allocation of vacation periods shall rest exclugively with the Employer in order to ensure orderly
and efficient operations and meet Govermnent contrect requirements. Tt is the Tight of the
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Employer to ensure that vacation absences do not prevent full coverage of Contract work-

reguirements.

Vacations, insofar as is reasonably possible, shall be granted at the times most desired by the
Employee, after the Employee's anniversary date. Emplayees who cash out vacation time are not
entitled to participate in the vacation selection process, nor take vacation during the year unless
approved under the guidelines for LWOP as gutlined in Article 11. '

SECTION 10.4 UNUSED YVACATION

‘Vacations shall not be cumulative from one year so the next. Any eamed ut nnused vacation

time remaining at the end of a yeer of service (based on Employee's anniversary date of
employment) shall be peid to the Employee.

SECTiON 10,5 PAY INLIEU OF VACATION LEAVE

At any time during the year, Traployees may request in writing to be paid for earned vacation,
pay in leu of taking actual vacation leave. Earned vacation pay will be paid in the next pay

cycle.
SECTION 10.6 TERMINATING EMPLOYEES

Upon termination of employment, Employess will be paid at their individual hourly rate for
vacation time not used on a pro rated basis. .

 SECTION 10.7 VACATION - LAID OFF EMPLOYEES

Length of service with the Employer shall accrue for the purposes of vacation benefits while an
Employee 1s on laid-off status for up to one (1) year. Employess will only be paid vacation
benefits wpon returning to work. .

SECTION 10.8 VACATION INCREMENTS

Vacztion may be.taken in no less than 4 hour increments.

ARTICLE 11
'LEAVES OF ABSENCE

SECTION 11,1 LIMITATIONS

Personal leaves of absence for non-medical emergencies may be granted at the sole discretion of
the Employer without loss of seniority to the Employee. Such leaves, if granted, are not to
exceed 30 days, unless a special extension is spproved by the Employer. An employee on any
unpaid Jesve of absence will be required to use available vacation or personal leave time in full

CRA {Akat & ACSONY 2003 - 2006} o ) 18
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before beghming the unpaid leave. Length of service with the Employer shall not accrue for
purposes of vacation, holiday, or other accrued benefits for any unpeid Jeave . of absence
exceeding thirty (30} days. The Employer will malke every reasonable effort to maintain an
Employee's position while on a non-statutory unpaid leave of absence. It i8 acknowledged by the
Union that under USMS €SO contract, the Employer is not permitted to hire additional (reserve)
or temporary Employees 10 provide work coverage during Employee absences. Unpaid leaves of
absence may be taken only with wrtten approvel of the Employer or in & case of verified
persenal emergency. Failure to report for scheduled shifts without Employer permission will

lead to disciplinary action.

Any full-time employee who uses more than five (5) days of leave without pay (LWOP) per
Goverament contract year for absences not covered by Family and Medical Leave Act of 1993
(EMLA), Worker’s Compensation, or whose ahsence is not a company approved agcommodation

and/or leave, may face progressive discipline.
SECTION 11.2 MEDICAL LEAVE
A. The Family and Medical Leave Act of 1593 (FMLA) is incotporated herein.

B. The Company agrees to honor the FMLA- for all eligible Employees.

C. During medical leave, the Bmployee chall be required to furnish a report from the
doctor when vequested periodically by the Employer. Upon the expiration of said
feave, the Employee shall furnish the Employer with a statement, signed by the

doctor, which establishes the fitness of the Employee to refumn to the Employee's
previously held work. Any Employse who is not able to return to work with a medical
clearance from a licensed physician at the end of a maximum medical leave shell be

- terminated from Bmployment.

D. If the Employee files for medical leave on false pretext or works for another emaployer
withont pre-anthorization from the company, the Employee will be removed from the
CSO program and from employment with Employer.

SECTION11.3 MILITARY LEAVE

An Bmployee of the Company who is activated or drafed into any branch of the armed forces of
the United States under the provisions of the Selective Service Act or the Reserve Forces Act
shall be granted an unpaid military leave of absence, a8 required vnder the appropriate federal
law, for the time spent in full-time active duty, The period of such leave shall be determined in
accordanice with applicable federal lews in effect at the time of such leave.

SECTION 11.4 UNION LEAVE
A Union President and/or designee will be granted an unpaid leave of ebsence or absences for a

1ota} of no more than five (5) work days per contract year upon written request for the purpose of
attending Union conventions or other meetings of vital interest to the Union-as long as staffing

. CBA(Akel & AGSONY 2003 -2006) . . . . ‘ 19




regquirements permit. More time will be gran
and the Union.

SRCTION 115 PERSONAL/SICK LEA‘\" E

Each full-time seniority Employee shall be eligible touse 2 maximum of six (6) days of personal

Jeave per 12-month year worked, Bligible full-time Employees shall be entifled to personal leave

upon entry on duty.

A. Personal days shall be used in no less than four-hour increments and ghal! be paid
when taken by the Employes &s approved in advance by the Site Supervisor, SLCSO

or LCBO,

B. Shared position Employees will receive pro-rated benefits based on the number of
actual hours worked in the previous year based on Government contract year.

C. Unused personal days shall not be cumulative from year to year. Any unused, garned

personal leave pay will be paid to Employee within fhe month followieg their

anniversary date.

D. Upon termination of employment, Employees will be paid at their individual hourly
sate for any unused, earned personal leave, based upon the gumber of actual hours the
Employee worked during that year based on hire date anmiversary. If the Bmployee
has used more personal days upoa teymination than he/she eamed based upon time
worlced on fhe contract (4 hours per f3]l month worked), the amount of the overage

. will be deducied from the Employee's finel paycheck. (Example: If Employee works
only six months and therefore eamns three days (24 bours) personal leave, but actually

uses four days personal 1eave, the extra B hours' pay will be deducted from

Employee's final paychecle.)

E. Personal leave (and vacation) days may be used 1o cover sbsences caﬁsed by illness.

Any Employee who is unable-to report to Work because of sickness must notify the

Employer at least two (2) hours prior to the beginning of his/her regular shift in order

to. be. eligible for paid personal leave benefits. Proof of illness may be required.
" Disciplinary achion may result from excessive, unapproved absentecism. . -

SECTION 11.6 PROCESSING UNPAID LEAVES OF ABSENCE

The Employer will consider requests for unpeid leaves of absence and may grant them at ifs sale
discretion. An unpaid leave of absence must be processed in the following mauner:

‘A, Al requests for unpaid leaves of absence shall be submitted in writing to the Lead
¢SO, Site Supervisor or Contract Manager af least ten (1 0} calendar days prior to the

date the leave will take effect, except in cases of verified personal emergencies, and

include:
1. The reasons for such leave;
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_ The effective dates of such leave;
. The eslimated date of return to work.

Ll 12

B. The Company will respond to the request within seven (7) working days.

C. The written request for Jeave of absence shall be submitted to the Contract Manager
by the Site Supervisor for fina) approval. If the request for the leave of absence is
approved by the Contract Manager, a copy of the approved leave of absence will be
given to the Employee involved. ‘

D. Extensions of the leave of sbsence may be granted at the sole discretion of the

Employer, upon written request by the Employee witlun ten (10) calendar days priot
to the expiration of the leave of absence. Bxtensions, when granted, shall not total

mote than thirty (30) days.

SECTION 11,7 GENERAL PROVISIONS

Sendority shall accumulate during the period of any approved leave of absence subject to the

provisicns of this A greement.
SECTION 11.8 BEREAVEMENT LEAVE

All non-probationary employees chall be entitled to fhree (3) days paid leave for purposes of
attending, on & cay normally scheduled to work, the funeral of -2 parent, parent-in-law,
grandparent, Spouse, domestic partnet, child, grandchild, sibling, o sibling-in-law. Employees
will notify the Lead CSO, whenever possible, of the need for bereavement leave.

SECTION 11.9 JURY DUTY

The Company will ‘comply with afl State and Federal fegulations regarding Employees' service
for jury duty. :

SECTION 11.10 ABSENTEEISM FROM DUTY

When an cmpldyée fails to report for duty of to call the appropriate LECO-two-(2). honrs priorto

ihe start of the scheduled shift, it is considered a “no call/no show”, In the event an emergency
prevents an employee from reporting to work and notifying the office prior to the scheduled

shift, an employee must contact the appropriate 1.CSO as soon as possible and explain the failure -

to report for duty. Explanations are subject to verification., Unverified end unexcused absences
from duty will result in disciplinary action. ' : '

Akal Security, Inc., considers that an employee has resigned their position volmtarily (voluntary
separation) if the employee is abaent from duty due to “no call/no show* more that 2 shifts in &
contract year subject to peragraph 1 of this section.

© CBA{Aka! & ACSONY 2003~ 2008) . . " :



Effective upon signing this agreement, the E

ARTICLE 12

HEALTH, WELFARE AND UNIFORM ALLOWANCES

SECTION 12.1 PAYMENTS

For the life of this Agreement, the Employer will make health and welfare payments 1o
Employees on all hours up 10 forty (40) hours per week, and up 10 a total of 2080 hours per
contract year, as described in Appendix A. '

SECTION 12.2 OTBER BENEFITS

The Employer will offer Employees the opportunity to participate in other available Employee
paid fringe benefit programs made available to all Court Security Officers employed by the
Company. These programs may include cafeteria plans, payroll deduction plans, retirement

plans, insurance plans, 401{k) plans, and any other plan mentioned in this Agreemoertt.

SECTION 12.3 UNIFORM MAINTENANCE

The Employer wil] pay the Emplayee an allowzance for esach ho
week, for uniform mainienance as described in Appendix A. A shoe allowance of §75 per
contract year will be provided annually for the purchase of USMS-required CSO uniform shoes.

SECTION 12.4 DISABILITY AND W ORKERS COMPENSATION _
The Eroployer will provide disability insurance and workers compensation insurance as required
by New York state and will deduct the allowed amount from the employee’s pay.

SECTION 12.5 LIFE INSURANCE

mployer shall pfovide a $1 0,000 life insurance.
policy on the life of each Employee, without cost to the Employee. The Employee shall have the
option of purchasing additional insurance under such policy at his/her own cost.

ARTICLE 13
MISCELLANEOUS PROVISIONS

SECTION 13.1 BULLETIN BOARDS

The Employer will make its best effort to obtein a space from the U.5. Governmemt for Union to
locate a Union-provided bulletin board that will be used by the Union for pasting of notices of
meelings, elections, sppointments, recreational and social affairs, and other Union notices. The
provision of these facilities is the prerogative of the U.S. Government, who owns and controls all

worksite facilities.

1
%3
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"y GECTION 13.2 PHYSICAL EXAMINATIONS

7

A. The Employer shall pay fo;: one medical examination that is required by the Employer
and the 1.8. Government. The Employer has the right to choose the physician who

will perform the physical exam.

Medical exams may be reguired by the U.S. Covernment contract, OF should the
Employer have concerns regarding an Employee's fitness for duty. The Employer
may designate the physician or clinic, at its discretion. Physical fitness is an important
job requirement. Employses must pass the medical exam prescribed by the
Employer's contract with the U.S, Government in order to be employed and to

maintain employment.

B. The Employer will pay for the time required for the emplayee to take required
physical exams. Time for any exams requiring more than two (2} hours must be pre-
approved by the Site Supervisor, 1, when the appointment is going to exceed two (2)
hours, the Employee will cail into Site Supervisor or designee to inform them of the
delay and request approval for additional time. '

SECTION 13.3 TRAVEL EXPENSES

The Company will provide advance payments for Company authorized and approved travel
expenses if requested by ao Employee. Any workday that includes travel and totals over twelve
(12) hours may require the Employee to siay ovemight, and the appropriate per diem will be
paid. All hours in travel up to 8 maximum of eight (8) per day will be connted as work hours,
with the appropriate overtime Wages provided for under this Agrecment. Employees will be
reimbursed for all avthorized expenditures of any authorized travel within twenty (20) days fom

the day the Employer receives the properly completed travel voucher and 2! required receipts.

SECTION 13.4 BREAK ROOMS

The Bmployer will meke its best effort to obtain from the U.S. Government break rooms for

. SO forbresks and Junch, without menagement using the room as e office, and will make its

best effort to have the U.3. Government ggnipy’ the oo with -water. “The providing of these. ...

facilities is the prerogative of the U.S. Governnent.

SECTION 13.5 LOCKERS

The Employer will make its best offort to obtain lockers from the U.S. Government for the use of
the CSOs. The providing of these facilitics is the prerogative of the U.S. Govermment,
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SECTION 13.6 UNION MEETINGS

Neither Union officiels nor Union members shall, during working ti‘me (exc!uding_ break and
Junch periods), solicit membership, receive applications, hoid meetings of any kind for the

transaction of Union business, or conduct any Union activity other fhan the handling of

orievances as described in. this Agreement. No Employee may lezve their post without
permission from the Employer under any circumstances, unless there is appropriate Government

permission granted.

" ARTICLE 14
401(k) PLAN

The Company shail provide a 401(k) plan to which Court Security Officers zre eligible to
contribute, whether Union or Non-Union. At the direction of the individual Employee, the
Campany may deposit the Health & Welfare payment to the Employee's 401(k) account.
Employees shall be subject to the eligibility requirements and rules of the Plan.

| ARTICLE 15
TRAINING AND SAFETY
SECTION 15.1 TRAINING

The Company will make jts best effort to implement its advanced CSO training program 1o
enhance the professional capabilities of the Employees. Actual sclieduling of training is subject
to approvel by the US Government and may be subject to finding by the US Government. An
Employee who is required by the Employer to attend CSQ training shall be peid by the Employer

for the time required.

SECTION 15.2 SAFETY POLICY

It is the pohcyof the Company to make its best effstts to-provide-Employees- with places.and. . .

conditions of employmert that are free from or protected against occupational safety and health
hazards. Under this Agreement, all worksites and facilities are the property of the U.S.
Govemment, who is responsible for the condition and safety of the worksite. The Company
agrees 10 permit one (1) bargaining unit member selected by the Union to participete in any
locally scheduled safety meetings. .

SECTION 15.3 OSHA STANDARDS

The Company will report any safety violations or potential heglth-related concems that are
observed or reported to the Company in any 1.5, Government-provided C80 workstation or

breoak room.

CBA (Akal & ACSONY 2003 -2006) 24




@

ARTICLE 16

CONTINUITY OF OPERATIONS

SECTION 16.1 NO STRIKES

A. Both the Company and the Unjon agrec that continuity of operations is of utmost
importance to the Company’s security operations. Therefore, s0 long as this
Agreement is in effect, the Union and the Compeny agree that there will be no stiikes,
Tockouts, work stoppages, illege] picket lines, slowdowns, or secondary boycotts

during the tern of this Agreement.

B. Upon hearing of an wanthorized strike, slowdown, stoppage of work, planned
inefficiency, or any curfailment of work or restriction or interference with the
-~ operation of the Eniployer, the Union shall take affirmative action to avert or bring

such activity to prompt teymination,

' SECTION 16.2 LOCKOUTS

Duting the life of this Agreement, the Employer shall not lockout any Erployees covered in this
Agreement. ‘ .

ARTICLE 17
SEPARABILITY OF CONTRACT

In the event that eny provision of this Agreement shell at any time be declared invalid by any
court of competent jurisdiction or through U.8. Govermment regulations or decree, such parties
hereto agree to rencgotiate such provision or provisions of this Agreement for the purpose of
making them conform to the decree or U.S. Government stafutes, so long as they shall remain
legally effective. It is the express intention of the parties hereto that i1l other provisions not
declared invalid shall remain in full force and effect.

ARTICLE 18 o
ENTIRE AGREEMENT

The parties ackmowledge that quning the negotiation which resulted in the Agreement, the
unlimited right and opportunity to make demands and proposals with respect to any matter not
removed by law from the area of collective bargaining, and all understand agreements reached
by the parties ere sel forth in this Agreement, Therefore, the Company and the Union shall not be
obligated to bargain collectively on any matter pertaining to conditions of employment,
including but not limited to, rates of pay, wages, hours of work, disciplinary actions, training
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requirements, etc., during the term of this Apgreement, except as sjie
provisions of this Agreement. '
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ARTICLE 1?9

DURATION

This Agreement sball be effective from June 13, 2003 through September 30, 2006 and

supersedes any and afl prior agreements Or understandings between the parties.

1 fo the Agreement dated April 2, 1999
eement. Al} terms and conditions of the
n-economic, remain in effect other

This Collective Bargaining Agreement is a follow-o0
between Akal and its employees covered by the Agr
previous Collective Bargaining Agreement, economic and no
than as specifically revised in this follow-on Agresment. -
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I WITNESS WHEREOF, {he parties have gaused fheir seprescntatives ¥ 8

g this Ageeement
as full ackmowledgment of their intention 10 be bound by the A growment _

FOR: Ausocl:tio_n.nf Court Secerity Ofbcers of Wew York

BY: gﬂ:b_t,c._«l' é:fm.u
TITLE: éiéud_{. @_‘3:.:__

DATE (o /120D

-

FOR: Akal Security, fne.

CBA (Al & ACSONY 2003 — 2006)




‘.]Uh 11 LL
' SR TUE 15 T ARAL HE

Usd lUID%a

Y- Or O RIS L i

h T oind
it .

Toded

S URI

Appendix A :

L igted Delow B the Wages and Banafits .
Nagsay and Suffolk countles in the Eastem Dis

a) Base Wages

Court Security Offivors.

Lead Court Serurity Officer 1
Leat Court Securty Officer o
Health & Welfare Allpwanes:
Uniform Allowancs:

£ purt Security Officers:
{ead Court Security Ofioer 1
Lmad Court Saturty Officer 2!
Hanith & Waelkare Allowancs:

© Uniform Allowance: "

C-tmrf Sacurily Officers;
Lead Court Sacufily Oficer &
Lead Courd Escurity Orifioer 2:

3 Hamalth, & Welfare ANOWANDS:

Unform ADowance:

_ Court Sectrity Officars:
Lead Court Security Officer 1:
Lgad Court Sacurity Officer &
Hea'th & Wetfare Allowance:
Un¥form Allowancs:

*Thg parties goree that if st sy time lduring tha termy of this

- and Welfare wage dateimlnation afowanca for the p
for umendmants fo Appandi -A,* Health and Waelfare sliowa
. vecoynizas thal the Campany is rey
shl be incorporated o the termis of thisAgres

e L a: TR ST S

tricisd by the Serite Gonl

N | WAGE SCHEDULE

for the: amployses in the 2ng Glreuit in

trict of New Yotk ACSONY and its membearship:

SITE: Centra tallp

current:

g 2455 Jhol
27,71  [hour
4508 | regular hour paid upto 40
103 fregular hour worked up 1 40
% 040825 | ysgular hour workad up1o 40

Eﬁoctiv.e.Octcber_'h.@ﬂi....w_.__..__._,._.___

98B0/ how

L4 28756 [hour

¢ 2840 | requiar hout pald up t 40
236, | regulsr hou wo up ko 4l

¢ on Iragularhnmwomeduptow

Estective Octobsr 1, 2004:

g 2637 [how
38,52 | hour
§ 2887 ! regular hour paid up tn 40
* | reguuler half workat up 10 40
& - 0.11 ° /regulachour worked up o 40

Effective October 1, 20061

& 2718 [howr
3031 [hebr
§ 2768 /fregular hotr peid up ta 40
« ¢ rpgulat hour worked Up 40 -

$
$ 04 regulal hourworked up to 40

Agresmen, e Dapariment of Labd! should thangs the Heolih
ositiahs afeclsd by fhis Agreamett, elther party mEy ra-opon negoialions:

written rotioe to the ofhar paity. The Unian

niract ACL Any Final agreemmnl resifling form said negotations
mtant sifective Oclobsr 1 of thet calandar year. W ihe partias fall o raach an

v agreament, the dspuTe shall e submitted fo fimmedate arbiiration gnd the parties will act farthwith fo salect Bl arbitrator ifom a

: st of saved (7) arbiiretos o be obtainad from L Amedican Arbitration Assoriation [AAA), Tha Dolaron of the arBiration Wil
| procesd purusart o secdons 5.48 through 5,42 of this Agreemant Al provisions of s Agreemant, including, but not Imited -
) t, Artioie 16, shalf remaho in ful Tores and effedt dusing the terns of the nepoffations andior arptration, &nd for the remalnder o

#ha tewrn of Hhis Anmamant .
) Association oi Cour Szourtty Officers of New York

. pka) Securtty, Ing.

é%ﬁi‘

Signature

n/ Kﬁ/w Z"//’Ujs_._.
' Date . .Bigratv

Daw

Couhlpon
C

e e -
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LETTER OF UNDERSTANDING
June 1, 2004

Akl Security's new, revised proposal for the health and welfare rates is $2.69 per regalar
howr paid up to 40 hours per week for the fisca) year starting October 1, 2004 and ending
September 30, 2005, .

Beginning October 1, 2004, in replacement of the shoe aliowance, Akal Security will be
issuing regulation shoes to each CSQ as part of the required uniform.

This offer is good until Wednesday, June 9, 2004, After that time, this offer Wil be
withdrawn due to the fact that our business cirémmstances will have changed. .

Ifin agmcmcnf, please sign below and retuen by fax if necessary to (505) 747-0382
before 3 p.m. Mountain Standard Time on June 9, 2004. '

Association of CS0's of New York Alkal Security Inc.

J A

gnature Signature

Title Date Title

fawldak dopud k@;, e /%io-/wl |




Jul 05 05 02:51p

Jul 0% 0% D2:58p

Akal Security, Inc.

Jun 43 L usla Akal Sacurily, Inc.

Letter of Understanding

COURT SECURITY/EDNY/CT . -

(954) 738-4391
[631) 712-B1S52
{954) 730-4301

Side Bar to the Collective Bargaining Agreements between Akal Security,

Ine. and the Association of C80’s of New York:

The Health and Welfare rate effective 10/1/2005 through 9/30/2006 is $2.87
per hour paid, up to 40 hours per week. This includes all paid leave taken,

but not lzave that is.cashed out..

Association of CS0O's of New York. |
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MEMORANDUM OF AGREEMENT

WHEREAS, Akal Security, Incorporated ("Company™) and Association Of Court
Security Ofﬁcers Of New York ("Union"} are parties to a collective bargaining
agreement effective according to its terms June 13, 2003 through September 30, 2006;
and

WHEREAS, the Company and the Union have bargained in good faith for a
successor congract; and 7

WHEREAS, the Company and the Union have agreed upon the terms and
conditions of the successor (l:cmtract and wish to state their agreement below,

NOW, THEREFORE, the Company and the Union agree as follows:

The successor contract to the 2003-06 collective bargaining agreement is stated in
Attachments "A", "B" and "C" to this Agreement, except that "$3d.24" in Attachment

"C" 1s deleled and "$31.24" is substituted.
—

%aﬂ<i4ﬁmv/ %“/7

Fgr the Union

“ Dated f]uﬁl rr/; Foec b

e
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ATTACHMENT "A"

Ellis, Reed

From: Ellis, Reed
Sent:  Wednesday, July 12,2006 12:02 PM

To: "Lissa Curreri’

Cec: 'dpeari@hmylaw.com’; 'siggy@kiit.com’; ‘vmorris@kiit.com'
Subject: RE: C50 Negofiations with Akal

We have reached agreement, Please advise me of the outcome of the ratification. Thanks.

----QOriginal Message----

From: Lissa Curreri {mailto:lcurreri@hmylaw.com]
Sent: Wednesday, July 12, 2006 11:47 AM '
To: Ellis, Read

Subject: Re: CSO Negotiations with Akal

This will confirm that the Union agrees that the‘offer includes the attachment included in the Company's
Second Amended Last Best Offer and is referenced in # C,

—— Qriginal Message —--

From; Ellis, Reed

To: 'Lissa Currari’ ; Ellis, Reed

Ce: siggy @kiit.com ; vmorris@Kkiit.com ; Ravid H. Pean
Sent: Wednesday, July 12, 2006 11:28 AM

Subject; RE: CSO Negotiations with Akal

Please confirm that this offer includes the atiachment that was included in the Company's Second
Amended Last Best Offer and s referenced in # C. below.

----- Original Message—---

From: Lissa Curreri [mailto:lcurreri@hmylaw, com]
Sent: Wednesday, July 12, 2006 11:33 AM

To: rellis@littler.com .
Cc: siggy@kiit.com; vmorris@kiit.com; David H, Pearl
Subject: CSO Negotiations with Akal

I am forwarding this e-mail on behalf of attorney David Pearl:

The Union Bargaining Committee will -unanimously recommend ratificalion of the Company's
Second Amended Last Best Offer effective October 1, 20086, as follows:

Extend the 2003-06 collective bargaining agreement as written, except:

A. Amend Article 19 to state 10.1.06 as the effective date and 9,30.09 as the expiration date.

B. Amend Appendix "A" {1} to reflect a four percent (.04} increase in existing hourly wage rates as
of 9.30.06 effective 10,1.06, (2) to reflect a three and one-half percent {.035) increase in existing
hourly wage rates as of 9.30.07 effactive 10.1.07 and (3) to reflect & three and one-half percent
(.035) increase in existing hourly wage rates as of 9.30.08 effective 10.1.08.

C. Amend Appendix "A" to provide that the Health and Weifare Allowance is $3.01 per hour paid
up ta 40 hours per week, including all paid leaves taken but excluding leave that is cashed out,

1/13/2006
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Page2of3 . °
effective 10.1.06, Second yéar gffective 10.1.07 and third year effective 10.1.08: See attachment

to replace existing recpener language in Appenidx "A."

D. Amend Section 12.3 effective 10.1.08 by deleting the last sentence and substituling: “The
Company shali provide USMS-required uniform shoes annually to all CS0s."

E. Amend Section 11.8 effective 10.1.06 by deleting "three {3)" and substituting; "ﬂve(S}".

" Note: If the Union accepts this proposal, the Company agrees to meet and discuss, at mutually

agreed times and dates between September 15, 2006 and December 15, 2008, all of the non-
economic proposal the Union submitted on 7.6.06, except #s 33, 38, 42 and 43, subject to the
understandings that (1) the Union will discuss all non-economic proposals the Company may
submit by September 1, 2006, and (2} the Union and the Company will amend the new contract io
state any agreed upon non-economic langauge changes.

Néte: The abdve is subject to ratification by the Union.

Lissa Curreri ' .
Hamburger, Maxson, Yaffe, Wishod, Knauer & Rothberg, LLP
225 Broadhollow Road, Suite 301E

Melville, NY 11747

phone: 631.694.2400

fax: 631.894.1376

emafl: Jeurreri@bmylaw.com

CONFIDENTIALITY NOTE: The information contained in this email transmission is confidential or
privileged. The information is intended for the use of the individual or entity to which this
information is addressed. If you are nct the intended recipient, be aware that any disclosure,
copying, distribution, or use of the contents of this email transmission is prohibited..

Pursuant to U.8. Treasury Department Circular 230, unless we expressly state otherwise, any iax
advice contained in this communication (including any attachments) was not intended or written to
be used, and cannot be used, for the purpose of: (i) avoiding tax-related penalties; or (if)
promoting, marketing, or recommending to another party any matter(s) addressed herein.

To ensure compliance with requirements imposed by the IRS, we inform you that any U.S.
federal tax advice contained in this document (including any attachments) is not intended or
writien to be used, and cannot be used, for the purpose of (i) avoiding penalties under the
Internal Revenue Code or (ii) promoting, marketing or recommending to another party any
transaction or matter addressed herein.

. This email may contain confidential and privileged material for the sole use of the intended
recipient(s). Any review, use, distribution or disclosure by others is strictly prohibited. If you are
not the intended recipient (or authorized to receive for the recipient), please contact the sender
by repty email and delete all copies of this message. '

To reply 1o our email administrator directly, send an email to
postmaster(@litiler.com

Littler Mendelson, P.C.
http:/Awww Jittler,.com

7/13/2006




Health & Welfare Allowance Reapener

{A)}  The parties agree thai either party may FEOPEn Nep \iations for dmenLs ta
Appendix "A" Health & Welfare Allowance at any time afier April 1 and before May 1,
for the 2007-08 and/or 2008-09 contract year, by giving writlen notice ta the other party.
Any final agreement resulting from the negotiation before May 15 shail be incorporated
inta the terms of the Agreement for the following government conuact year. if the
parties fail 1o reach agreement ont or before May 15, the existing dispute shall be
submilied to expedited arbitration pursuami te rules set forth in (B). I the dispwie is not
limely submitted Lo and resolved via expedited arbitration, nio amendments 1o Appendix
“A" of the Agreemont shall be effective until the foliowmg govemment contract year,
With the exception of Lhe specific changes nofed in this and the following Section, the
dispute shal! be submitted to arbitration in accardance with Asticle 53 of the Agcemenl.
All provisions of the Agreement m:ludmg, but not limited to, Article 16 shall remain in
force during the terms of the negotiations and any resulting arbitration, and for the
remainder of the term of the Agreement,

ited Arbitration s for Wagpe Reo;

{1)  Ifthe paniies are unable 10 reach an agreement regarding amendments to
Appendiz "A" Health & Welfare Allowance on or before May 15, the parties agree 1hat
no amendments to Appendix "A" may be effective until the following povernment
coniract year, or: .

{2} (=) Either party will give written notice to the ofher party, by May 16, of its intent
1o invoke this expedited arbitration provision.

(b) The parties will submit o the Federal Mediation and Conciliation Service
(FMCS) a joint Request for Asbitration Panel (Form R-43) indicating "Expedited
Arbitration™ by May 20. The Office of Arbitration Senm:es (OAS) will then refer a pane)
of arbitrators.

(c) The parties will mutualy agree upon an arbitrator by June 1. 1f the parties are
unable to agrec on an arbitrator by June 1, the partics consent 10 a direct appointment by
OAS of an arbitratar ot on the.oripinal panel.

(d} The parties and the arbitrator will schedule a hearing to be held no Later than
July }. The hearing will be concluded within one (1) day. Per the expedited arbitration
process set forth by FMCS, no transcripts of the proceedings will be made, and no filing
of post-hearing briefs will be allowed.

(e} The arbitrator shall consider only 1he prior history of Health & Welfare
Allowance negotiations between the Company and the Union, and the prevailing benefits
rates set forth by the Depariment of Labor.




* Additional Agreements S S e "-?‘8“.19?1*_;.

Ellis, Reed

From: David H. Peart [dpearl@hmylaw.com)
Sent: Wednesday, July 12, 2008 1.04 PM
To: Ellis, Reed

Subject: Re: Additional Agreements.

Agreed. | will let you know the cutcome of the ratification vote,

—-- Original Message —-

From: Ellis, Reed

To; 'dpearl@hmylaw.com’

Cc; 'siggy@Kiit.com’ ; 'vmorris@kiit.com!
Sent: Wednesday, July 12, 2006 12:49 PM
Subject: Additional Agreements

This will confirm that the Company and the Unien also have agreed that LCSOs will be pald $2.00 per hour over
the hourly rate paid CSQOs effeciive 10.1.06,

To ensure compliance with requirements imposed by the IRS, we inform you that any U.S. federal tax
advice contained in this docwment (including any attachments) is not intended or written 1o be used,
and cannot be used, for the purpose of (i) avoiding penalties under the Internal Revenue Code or (i}
promoting, markeling or recommending to ancther party any transaction or matier addressed herein.

This email may contain confidential and privileged material for the sole use of the intended recipient
(s). Any review, use, distribution or disclosure by others is strictly prohibited. If you are not the
intended recipient (or authorized to receive for the recipient), please contact the sender by reply email
and delete all copies of this message.

To reply 1o our email administrator directly, send an email to

postmaster@iittier.com

Littler Mendelson, P.C.
http:/fwww littler.com

1322006



ATTACHMENT "C"

Ellls Reed

From: David H. Pearl [dpeaﬁ@hmylaw com]
Sent:  Wednesday, July 12, 2006 4:37 PM
To: Ellis, Reed

Subject: Re: ASCONY

The language is fine and conforms to my understanding of the agreement. Again, | will let you know the result of
the ratification vote as soon as | hear.

----- Originél Message -----

From: Ellls. Reed
Tc 'dpear{@hmylaw com'

Sent Wednesday, July 12, 2006 2 28 PM
Subject: ASCONY

This wilt confirm that our additional agreement relating to the wage to be paid LCS0s means that the LCSO will
be paid $2.00 an hour more than CS0s and, thus, amends our prior agreement relating to wage increases asit
relates to LSCOs. More specifically:

1. Effective 10.1.06 CSOs will be paid $28.25 hourly, L. e, ($27.16)(1.04) and LCSOs will be paid $30.25.
2. Effective 10.1.07 CSOs will be paid $28.24 hourly, 1. e, {$28.25)(1.035) and LCSOs will be paid $30.24.

3. Effective 10.1.08 CSOs will be paid $30.26 hourly, i. e. ($29.24)(1.035} and LCSOs will be paid $32.26.

To ensure compliance with requirements imposed by the IRS, we inform you that any U.S. federal tax
advice contained in this document (including any attachments) is not intended or written to be used,
and cannot be used, for the purpose of (i) avoiding penalties under the Internal Revenue Code or (ii)
promoting, marketing or recommending 1o another party any transaction or matter addressed herein.

This email may contain confidential and privileged material for the sole use of the intended recipient
{s). Any review, use, distribution or disclosure by others is strictly prohibited. If you are not the
intended recipient (or authorized te receive for the recipient), please contact the sender by reply email
and delete all copies of this message,

To reply to our email administrator directly, send an ¢mail to
postmaster@littler.com

Littler Mendelson, PP.C.
hetp:/fwww littler.com
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LETTER OF CLARIFICAITON

Extend the 2003-06 collective bargaining agreement as written, excepf;

A. Amend Article 19 to state 10.1.06 as the effective dale and 9.30.09 as the expiration
. date.

B. Amend Appendix "A" {1) to reflect a four percent (.04} increase In existing hourly
wage rates as of 9.30.06 effective 10.1.06, (2) to reflect & three and one-half percent
(.035) increase In existing hourly wage rates as of 9.30.07 effective 10.1.07 and (3) to
refiect a three and one-half percent {.035) increase in existing hourly wage rates as of
9,30.08 effective 10.1.08. :

C. Amend Appendix "A" to provide that the Health and Welfare Allowance is $3.01 per
hour paid up to 40 hours per week, Including all paid leaves taken but excluding leave
that is cashed out, effective 10.1.06. Second year effective 10.1.07 and third year
effective 10.1.08: See attachmant to replace existing recpener language in Appenidx
IOA‘II )

D. Amend Section 12.3 effective 10.1.06 by deleting the last sentence and substituting:
“The Company shall provide USMS-required uniform shoes annually to ali CSOs."

E. Amend Seclion 11.8 effective 10.1.06 by deieting "three (3)" and subsliluling:
"five(5)".

Note: If the Union accepts this proposal, the Company agrees o meet and discuss, at
mutually agreed times and dates between September 15, 2006 and December 15, 2006,
all of the non-economic proposal the Union submitted on 7.6.06, excepl #s 33, 38, 42
and 43, subject to the understandings that (1) the Union will discuss all non-economic
proposals the Company may submit by September 1, 2006, and (2) the Union and the
Company will amend the new contract to state any agreed upon non-economic langauge
changes.

Letter of Clarification 7/31/06 tof2



WAGE SCHEDULE

Listed below are the Wages and Benefits for the employess at the 2™ Circuit, EDNY,
Association of Court Security Officers or New York (ACSONY)

a) Base Wages

Court Security Officers:

Lead Court Security Officers 1:

Lead Court Security Officer 2:

Health and Welfare Allowance:

Uniform Allowance:

Court Security Officers:
Lead Court Security Officer:

Health and Welfare Allowance:

Uniform Allowance;

Court Security Officers:
Lead Court Securily Officer:

Health and Welfare Allowance:

Uniform Allowance;

Court Security Officers:
Lead Court Security Officer 1:

Health and Weilfare Allowance;

Uniform Aliowance:

Current;

$27.16/hour
$28.52/hour
$25.08/hour

- $2.87/regular hour paid up to 40

$0.11/regular hour worked up to 40
Effective Octaber 1, 2006:

$28.25/hour

$30.25/hour

$3.01/regular hour paid up to 40
$0.11/regular hour worked up to 40

Effective October 1, 2007:

$29.24/hour

$31.24/hour

$*fregular hour paid up to 40
$0.11/regular hour worked up to 40

Effective October 1, 2008:

$30.26/hour

$32.26/hour

$**“fregular hour paid up to 40
$0.11/regular hour worked up to 40

“* See “Attachment A” for complete outline of H&W reopéner procedure,

Letter of Clarfication 7/31/06
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