
Between . .  , 

and the 

Association of Covrt Skmiw 0. f f i~ers of Nm Yak . . 



THIS AGREEMENT is made and entered by and betvipssn AKAL - 
WCORPORATED, a New Mexico mrpcxation, hereinafter rcfsrnd to as me "Employs" or 
"Company," and the Association of court Security Officers of New York (ACSOhv), on behalf 
of its membership, hmei~dter referred to as the "Union." 



. . ARTICLE 1 

SECTION 1.1 BA'RGAhWG UNIT 

This aagrennmt i s  entered between AM Security, Ino, and the Association of Court Security 
Of3cers of New York and its membership, @ereinafter referred to as tbe Union). The Campany 
remgnjzes the Union s Ule sole snd exclusive bargaining npresmlative for the purpooa of 
collectjve bargaining as defined in the Nationat Labor Relations Act. 

The unit is d e h d  as all full-time and shared position Federal Court Sec~r iQ OKicers (CSOs) 
and h a d  Federal Court Security Officers (LCSOs) employed by L e  Company in the znd circuitI 
in Nassau and Suffok counties in the Eastern District of New Yo& excluding all other 
unployees including aEce clerical employees and professional 8mployee-s as defined in the 
National Labor Relations Act. 

This weem& shall be binding upon both parties, their successors and assigns. In thc event of a 
sale or transfer of the business of the employer, or my paxt thereof, the purchaser or transferee 
shallbe b p u ~ ~ d  by this isgeement. 

SECTION 1,2 NEGOTIATING COMMZTTEE - 
C) The Company agrees 10 rtcogclize s Negotiating Committee mmioscd of up to thee'men~ber~ 

and one alternate selected by the Union to  represent the Employees in collective bargainhg 
negotiations. 

SECTION 1.3 STEWARD SYSTEhP 

A. The Company &gees td rw5bgniz.e a ataward systeni. ' , 

B. The Union agrees &at the stewards vill work at their regular jobs at all times except 
w b n  they are relieved to attend to  the business of the CSrievanoe Procedure as 

.. outbed this Agreement. Aggrieved employees will be paid their regular rats of 
pay in the &duct of Camp&y.Uniw %usinas durings~ed$H wprking ....... hours. . . .  

.... ...\ . . . . . _ . . . . . . . .  

C. If the Employee requests, the Campmy will call for a steward pior  to any 
disciplh~ary action taken, whether it be written or verb'al. The supemisor, at the 
requ~st of the Employee, will release the styard as soon as possible. The company 
will not be responsible for paying tbc steward fir the h e  spent in -this regard. 

SECTION 1.4 MA.NAGBRS AND SALkRZED PERSONNEL . 

Managerial and salaried Employees shall not perform the duties of the ~lTlp~0ye~s in the 
b~rgaining wit, except in an emergency. 
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.- . SECTION 15 UNIOH SECURITY 
I I I 

A. An Employee who is a n~cn~bcr of the Union at the time this Ageamcnt becomes 
effective shalI continue inembership 51 the Union for the duration of this Apeenlent, . 
to the extent of tendoing the rnernberSl~ip dues u $ o d y  rquircd as a condition af 
~etaining membership in the Union. 

B+ Aa Employee. who is not a m d m  of this Union at the tirne lhrrt this Agreement 
becomes effective shall, withh ten (10) days after the 30th day following the 
effective date of this Agreement or date of hi& either: , 

I ,  Become a men~ber of the Union and remain a member. 

2. Fay the Ui~ian a service fee. The amount of this service fce shall be equal to that 
paid by r@ar Union members to include regular and usual initiation fees. The 
service fee via not include my assessma~ts, special or otherwise. Such paymeots 
shall commce on Ellc 30th day after the date of hire. 

a) Employees w b  are meinbers.of, and adbere to the established and traditional 
tenets o'f a bona-,fide religion, body, or sect, which has historically held 
muscientious objections to joining or financially supporting labor 
organizations, shall, instead of the above, be dlowed to make payments 5n 
amounts equal to the ageicy fee required above, to a tax-exapt organization 
(under Section 501 (c)(3) of the TRS Code). The Union shall have the ri&t to 
charge any Employee exercising this option, the reasmabIa cost of using the 
ahitration procedure of this Agreemat on the Employee's individual behalf. 
Further, any Employee who exercises this option shall Wice a year submit to 
the Union proof &st &e charitable; contributions have been made. 

C. Tho &li&ions set forth k t&is Mcle  sbaIl only be effective to the extent permitted 
by wnrrollihg law, including, but not limited to, any Exeoutive Orders permitting or 
restricting U~lion security rigllts. If there is a legal challenge to iny provision of this 
Article, the Employer may suspeud its obligations under thjs Article for the duration 

' . 
. . . " . .  a . . . .  I - . .  _. ~f the ,d@pute a,%r carderrihg on t11e m&er with the Union . . . . . .  . . .  ! 

I D. The Union, inchding its ~ematimal, sgrm to save i d  hold the ~ & ~ l o $ m  h d & %  "-* .  : -.. 
fiorn any and all claims, actions, suits, damages, or costs, including any attorney's 
fees incurred by the Employer, on account of any matter relating to the tmis of this 
Article, including, but not limited to, my clainls by any Employee(s) and oompliar~ce. 
with the law. 

SECTION 1.6 DUES CEECKOFP 

The Company agrees to deduct dues as designated by the Union on a monthly basis eom the 
paycbeck of each inember of the Union. These deductions will be made only upou writtm C: authorization fmm Lo Employee on a form pmvided by the Union. The Employee, upon thirty 



I 

(30) days written n~tice served upon the Company ai~d the Union, may revoke such 
anthosi~8tion. It is understood that such deductions wiIl be mode only so long as the C~mpauy ! 

may legally do so. The Conlpany u4ll be advised in Writing; b3f the Union, as to tbe dollar 
runount of the Unjon rnei~lbmbip dues. 

The Conlpnny will remit dl such deductions to the Financial Secretar?,ITreasumr wi& three (3) 
business days from the date that the deduotion was made. Tho Company shall furnish the 
Financial SecretaryiTreastn-er with a deduction list, setting forth the name and mount of dues, 
within seven (7) business days of each remittance. The Union agrees to hold the; Coinpany 
b l l e s s  from any a d o n  or nctions growing out of these deductions initiated by an EmpIoyec 
against the Company, md assumes full responsibili1)r of the dispositions of the finds sa 
deducted, ome they are paid ova. to the Union, Errors made by the Company in the deduction or 
remittance of monies shall not be considered by the Union as a violation of this provisioq 
providing such crrors are unintentional and corrected wl.leu brought to the Companyts attention. 

SECTION 1.7 ATENT OF PARTIES 

The Union md the Company agree to work sincerdy and wholeheartedly to the end &at the 
provisions of this Agreement will be applied and interpreted fairly, conscientiously, aud in the 
best interest. 04 efficient security operations. The Union and the Company agree to use their best 
efforts to  cause the Bargaining Unit Employees, individuaIIy and collectively, to perform and 
render loyal and efficient mrlc and services on behalf of the Company. Neither the Company, 
nor the Union, nor the'i rePres~tatives, nor their members will intimidate, coerce, or 
discriminate in any manner against my person in its employ by reason of bisher rnanbership 
and activity or non-membership or non-activity in the Union, 

SECTION 1.8 ANTI-DISCRIMINATION 

Neifier the Company nbr the Union will discrimin& against any Employee bccaase of race, 
color, religion, sex, age, national origin, Viebam Era Veterans status, disability or other 
protected reason. The Ernployer will treat Employees with digdty and respect at all times, 
which shall include, but not be limited to, giving due consideration to age and physical condition 
of anp1oyment. Employees will also treat each other as well as the e211ployer with dignity and 
respect. 734  .Comp,pny and the Union recognize that the objective of  providing equd 
m-ploynm~t opportuniti& for all pkopI6 is.comistent~with Compmy md U&n pI$losophy, a d  
the parties agee to work sincerely and whoIeheartedly toward the acmmplishmed uf ' ms' '. " I" "",' --- . - 
o'oj ective. 



SENIORI'At 
i 

i 
SECTION 2.1 SEN1 ONTI7 DEFINED 

1 
I 
! 
i 

A. Union seniority shall be the lenm$h af continuous senticefrom the Employee's last 
I 

date of hire as a CSO or ZCSO, full-time w shared, for the Bnployer, past or present 
1 
I 

and/or any prdocessor Employer. Smior j ty  shell not accrue until the Employee has 
successfully completed the probationmy period. Seniority shall be applicable in 
determining the order of layoff and recall, shiA bidding, vacation schedules, extra 
work, transfers, and other matters as provided for in this Agreenlent 

B. For the purposes of shift Bidding, vacation schedules, tramfm, arid &a work, d o n  
seniority shaU be defined as senioritjt wifhin the work site. 

C. Any Employee not participating in the designated Local Bargaining Unit for a valid 
reason shall have their Union senioriiy frozen as it applies to the order of layoff and 
recall, shift bidding, vacation schedules, ex* work, transfers, and other matters as 
provided for in this Agrement. if the Employee rttulns within one year to the Local 
Bargaining Unit, seniority shall be nhstated as it applie to hyoff .and recal, 
vacation schedule, t:~@t~a wo&, transfers, and other matters as provided for in this 
Ageemmt. 

SECTION 2.2 SENIORTT'I! LISTS 

Upoh request, fie Company will provide a list baaed on last dptc of him as a CSO fa the Lood 
- U i o n  President up to four (4) .times each year . The Union will then provide a Unidn seniority 
list to the company within 2 weeks. 

SECTION 2,3 PERSONAL DATA 

Emphyees shall notify the Employs in writing, on the cornpaxly provided f~m, of their p6pm 
mailing address and .tel~pboqenurpbm or of my change of name, add%s, or telephone number. 
Tbe Company shall be entitled to iely .$on' tE& last~h~m-s~ress,~h-~e~Erppj~;~:ef:~s . . . . . . . . .  officid - . . 

....._... . . . I _  ,__. records. 

Any Balmgaining Unit Employee who is promoted to a non-bargabkg udt position for inore than 
1 year shall lose their Uaion seaiority, If they return to the b m g d g  unit at a later date their 
seuiority u4U start on that return date. 



, .... .i. 
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~$babstiona~ Emplayem d l 1  be considered probationmy for a nincfy (90) dandar day p a i d  

i dfter-lhejmhire date. The Union will ~ t i U  l"e13reseDt Probatjonary Emyloyces for problems 
concaving wes, hours and working conditions, but the Cornpony resaves the right to decide 

questions r e l~ t i~g  to transfers, suspensions, di.scdpline, lay&, or discharge of Pmbationary 
Employees without m u r s e  to the grievance procedure ~[~ntained in Lhis Agreement. 

Probationary Employees do not have smjority until the completion of tbe probationary period, at 
which time seniority dates back to the date of hire. Tne Probationery period can be extended by ! 
nmhal.ag~emetlt between the Compm31 and fix U~lion. 

SECnON 2.6 TEMmATION OF SENLORlm i 

The seniority of an Employee slmll be terminated for any of the following reasons: 

A. the Employee qaits or retires; 

B, the Employee is discharge* 

C. a settlement with the Employee has been made for told disability, or for any other 
reason if the settlernmt waives further employment rights with the Employer; " 

D. the Employee is laid off for a continuous prdod of one hundred Bighe (180) calendar 
days; 

E. the US. Government rwokes the Employee's credentials as a CSO; 

P, the Employeeis voliintady pepanently b d e n e d  o ~ t  o f f  tbe bagainiog unit. 

ARTICLE 3 

... . . . . . . . . . . . . . . . . .  -. JOB OPPORTUN~TES ....... ..... 

If a vacancy occurs in a regular position covered.by this Agreemm~t, and the Employer chooses 
to fill thd vacaucy, th:: job will be pasted for a period of five (5)  working days (excluding 
Saturdays, Sundays and holidays), 'Tne Site Supa-visor, Contract Maxqer or designee w~ 
notify tile Union President in writing of such openings. The Union President will then verify that 
all shared position CSOs and CSOs that are in an off duty status have been notified. When a 
vacmcy occurs, the Employer will fill the position with the most senior Employee who has 
applied for the position in writing, who has been trained (ifrequired) to fill any necessary special 
qualifications for the new pasifion. 



) 
The Company shall provide CSO caverage by using a combination of full-time positions and 

I 
I 

shared positions. Full-time positions are positions where the CSO is scheduled to fill that i 
position for a 40-hour work we&, 53 weeks per year (less lmlidays and vacniion). Shared I 

i 
positions art also 40-hour T V ~  week posjtions that are filld by two (2) CSOs for a combined I 

total of40 hours per week. The Cmlpmy is nquiTed to use sl~md position CSOs to: (1) prc~idc 
I 

1 

full staffing level covamage; (2) increase security levels aS needed; and (3) avoid unnecessary 
ovntinte, The Company will give the shared position Employee the rnaxinmn possible notice 
for schedule changes. 1 

SECTION 3.3 LAYOFF Ah! RECALL 

In the event of layaff or recall, when full-time or shared positions are being reduced, 
probatianary Employees will be laid off first. Should it be necessssary to futther reduce fl3e work. 
force, hpioyees wj1I be retained on the basis of seniority. RecalI of Enlployes will be 
accolnplished by recallir~g the last laid off Employee first, and so on. 

SECTION 3.4 TEhQ0RAR.Y ASSIGNIKWTS 

In the interest of maintaining continuous operations, !he Employer may temporarily assign an 
Employee to a va~ant or new position untiI the job is filled in accordance with Articles 2 and 3, 
or assign an Employee to a position that is part of a temporay security assignment directed by c> the USMS, inchding tcmporarily assigning m Employee to a work site within or outside of f ie  

. area defined by this Agreement. To the ex*ent feasible the assi_rmment shall be by voluntary 
selection based on se~liority and qualification. In tZle absence of volunteers, assignments shall be 
made based OD qualifications and revast seniority. Employees so assigned will receive the 
higher of the base hollrly wage available to Employees .regularly assigned to the site to which 
tbey are beiug.,transfmed, or their regular hourly wage they receive at their regular site under 
this agreement, wbi~hewr i s  greater. 

SEC'RON 3.5 APPOl3TMENT OF LEAD CSOs 

T~.G'U.S. @ymrment in its aontraot with the Company creates specjf~c guidelines fox'the job 
duties and qualificdi6ril'of'~e:ad' CS0s:- Based on .fiesc.gui@~es3 all appohments of Lead 
CSOs will be made on the bsis  of suitability as evaluated by the Company: Spitabiliv shall-! . - 

include an Employee's skills, expimcc,  past performame, capabilities, and the needs of the 
operatiq~. It .  in the EmpIoyerts determination, Employees are equally qualified, sw~iority uill 
prevail. Lead CSOs will not pcrfonn supervisory duties as described by the National Labor 
Relations Act. 



SECTION 4 , l  

Manyemmt of the business and directioion of the sccdty force an exclusively tht light af 
management. These rightr include the r@~t tam: 

3. Pramnte, Demote; 
4. Discharge, discipline, or susppad based on &cle 6; 
5. Make and enforce w o k  rules not incmsistat aim the pWisions of this 

agreement; 
6. Require Employees to ob&e nasoi~ablc ~ i n ~ l o ~ e r  rules md regulations; 
7. Determine when overtime shall be worked; 
8. Determine the quaWcations of an Employee to perfonn wmk. 

SECTION 4.2 

Any of the rights, power or authority the Company had prior to the signing of this Agreement are 
retained by the Company, except those spcdfically abridged m modified by tbis Ageemant and 
any supplemental Agreements that may heroafter bc made. Tb~ho Compmy's failure t o  exercise 
any function resented to it shall not be deemed a wsiver of any'& rights. 

S E r n O N  4.3 

Except as limited by the specific undertaking expressd in the agreanenf fhs Cornyam/ shell 
continue to b v c  the right to  take any reason~b1b action it d e w  appropriate jP the msnagcmmt 
of the business and it's employees in accordance with its judgment. The Compw will make its 
best efforts to notify the Union within 30 days of any applicable USMS mntiact modification or 
revision that will effect Union members. 

SECTION 5.1 WI'EPTT 

For purposes of U s  Agreement, a grievance shall mean a claimed vio la t io~  1nisir1terpretaaon. a . 
rnisapplicatio~~ of any provision of this Agreernmt, or the L d h g e  of my disciplinary a d o n  
tlkcn against a Union Employee, except that this grievance pro~edurs s h d  not bqussd for any 
action or order of removal of an Employaa fmm workhg under the contra& by the US. 
Gavenment, or rewcatioll of required CSO aedentids by the USMS undw tbs removal of 



Contractor employee provisjon in Saction H-3 of Contract hdS-03-D-0002 or its successor 
' ') behveea the US Marshals Service, US Attorney's Office, members of the Judiciary and deal 

Ssouriry, lac. Any temporav or pmmanenf removal of an employee, by determination ofthe 
G o v m ~ e n t  as described in Seotjon H-3 and not diqualified under the same sectian (i.e. 
Medical Disqudfications) of the Contraot shell not become permanent withod rcqoisitc nohe 
to the employee and the o p p m i t y  providd for the employee to nspond to the Oovement's 
action within fifteen (15)  days of the dttminatioa Upon witten request, the Company will 
provide the Emplqce, within 30 dayn, with aY infonoatia, cmming the rcmovd that they 
may Ieplly.release, and will provide the Union with my relevant information concerning the 
proper Govemmmt point of contact and tbeir contilct data, The "finel decision" on the 
employee's removal sldl  be debmined by the Govm~~cnt .  In addition, the grievance 
procedures outlined berein shall nal apply to any non-disciplbnry dtuation where tbe company 
is acting under express directives of the USMS. 

SECTION 5.2 GEh'EFL4.L PROTWONS 

A. The ~ m b w  of days outlined in Section 5.3 in the processing and presentfirion of 
grievances shall establish the maximum time allowed for the pikentation and 
processing of a grievance. Tbe term "days" shall not include S-days, Sundays or 
holidays when used in this Article. 

B. Baring unusual circumstances mutually agreed upon, should eifher the Company, the 
Union, or the a g g ~ L ~ ~ d  employee fail to comply witb t6s time limits 's set forth in 
this Article, the party who failed to comply with the h e  limits sldl forfeit the 
grievance. . 

All grievmces shall be presented and processed ixi accordance with the following procedures: 

A. Informal Step - The parties shall make their bk t  efforts:to resolve any dispute on an 
informal basis. Both the Company and the Union agree that the Employee will frst ' 

discuss the camplaint with their immedi~te supervisor (not in the bargaining unit), 
... . . . wif%,,, eve (5)  w o l - b g  days of the hcideut being grieved, to s t a f  t h ~ '  informal 

procedure. Zf 'thk"idbed pi~cedure.is not,bvoked .within. five .;vriorEpg, days of 
Bmployeels knowledge of a grievable issue, then it is agreed by both parties &%f'io" -""' "::'. "" - -. .. 
f m b r  action can be taken. If, d&ng the course of this discussion either the 
Employee or the supervisor deerns it desirable, a steward a* other Union 
represmtative will be calIed in. If the complaint is not satisfactorily adjusted within 
5ve (5 )  worlring days of tl~e.ix~ception of tbe informal discussion, it may be submitted 
in writing to the Contract Manager or designee ill accordance with Step One. 

B, Step One - Ifthe matter is not resolved informally, the ~ ~ ~ o y e e  shall; not Iater than 
ten (10) days after the i~~fbrmal discussioll with the immediate supenrisor, set forth 
the facts in writing, specifying the Artjcle and paragraph dlegedly violated. This 
shall be sipcd by the aggrieved Employee and the uiliou representative, and sl~all be 
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subinitted to the Contra1 hdanager or designlee with a copy t o . h e  Campmy's KR 
'\ Director, me Contra  Manager or designee shall have ten (1 0) days fmm the date I '  

the glievaax was received by the Contra& MBlsgw or des igm $0 return a decision 
I , 

b wifing with s copy to the aggiewd Employee and t b ~  rmion npra~entativc. I 

C. Step Two - If the griesancc is not settled in Step OM, the gieval~ce may be appealed 
1 

in writinp to the Company's Director of Human Resources or dasipee not later than 
to1 (1 0) days fmm the denial by the Ccl~l~wt Malager or designk. The Director of 
Human Resources or designee will have twenty (20) days fiam the date the grievance 
was received to return a decisioq in wiiting, with a mpy to the a&eved Employee I 
and the uiion mpeserrtative. I 

D. Grie~vance for Disdplhe - Any grievance involving dishage or other discipline 
may be co~nn~mced at Step h e  of this procedure. The written grievanoe shall be 
prmentsd to the Contract Ii4aager tllmugh the Site Supmfisor or designie ~4thi11 ten 
(10) days affer the occurrence of the facts giving iisc t o  the Gsievm~e. 

SECTION 5.4 AKBITRATION PROCEDURE ' 

Grievances prooessed in aocordm~e with the requirements of Sectian 5.3 thaf remain unsettled 
may be processed to aditrtttion by b e  Union, giving tbe Company's Director of Kuman 
Resources written notice of its desire to proceed to arbitration not la& than fifteen (15) days , 

after rejection of t l ~ e  grie~w~ca in Step Two, The parties a p e  to hold a pre-arbitration haring 
requiring a senior manager of the Company, not a subject of the grievance.and Union President 
(or designee) to mak6 a final effort to settle the grievance before arbitr~tion. 

Griemw whjcb lave been processed in accordance with the, requirements of Section 5.5 which 
remain unsettled shall be processed in accordaace withthe following prooedures and limitations: 

A. Pre-Arbitration Bearing - The parties agree to bold a pre-arbitration hearing 
requiring n senior manager of the Company, not a subject of the grievance, md Union 
President (or designee) to make a h a 1  effort to settle the grievance before aibitration. 

Sdection af an Arbitrator - Within fifteea l15) days of receipt of the Union's 
written &ice to bi;iic~ed with arbitration, the Campayy, @, tF?, Uxlim will meet 
telephonicaQ to j ~ k f l y  attempt to'agee upon the selection of a neutr.d'kbihator. "I%"-' 
within fdteen (15) days, the: parties fail to agree upon the selection of an arbitrator, 
the U~rion will request the iberican Arbitration Association (AM)  to supply a list 
of seven (7) arbitrators. An arbitrator. will be selected h r n  the list supplied by the 
AAA by prties, startiilg with the Company, a'ltmately striking fiom the list until one 
(I) name remains, md hfs individual sllall be the artitmtor to hear the grievaace. All 
hearings wiU be held in Suffolk County, Nassau County, or in the five boroughs of 
New York Cjty. 

Conduct of Rearing - The grievant may select hisher own attorney to represent 
hin-dker at the arbitration hearing. If so, the g d c ~ a ~ ~ t  will be responsible for the 



attorney's fees and expenses and such ~el;dion sill c~mtitute 1 release to the Union 
of any obligation to provide counsel. Derogamry material in a -ant's prsomcl 
file wl-~jch is not relevant to the gitvanct being arbitrated may not be used in 
evidmce in an arbitration more than two (2) pears -after its enby into the g r h ~ a n t ' s  
file, unless such material formed the basis for a suspension. 

D. Decision of the Arbitrator - The arbitrator sb@ commmce the haling at the earliest 
pmsible date. The decision of the arbitrator shall be fmal and binding upon the 
petiss to Bs Agrce~nent. b y  decision shall be oonrplird with, without u~mdue delay 
after fie decision is rendered. It is understood aad agreed between the plnties that the 
arbitrator shall have 110 powa to add to, subtract from, or modify my of the t p m s  of 
this Agreement. 

E. Arbitration Expense - T h e  arbitrat 's fees and expenses, including the cost of any 
heariag roam, shall be shared equally between the Company and the Employee. Each 
pmty to the arbitration will be respomibfe for its o m  exppcnses md mmpensation 
i n w e d  for witnesses or other participants to the arbikdtion, 

SECTION 5.5 CLASS ACTION. . 

No igdividual may move a grievance to &i+mtion. 

,ARTICLE 6 

.. , . . ..... 
k After comp~etio~'b~&ddpi;6bafio~1~ ptxiod,.a~-spe~~ed.i~ .S.ecti~ri 2.5,po. E~qloyee .. . ..- - - -  .... ,... -I . .._ ... ..__ 

shaU be dismissed or suspended without just cause. Just cause shall include any 
action or ordm of rmnovaf of an mp1oyee from working under the coritract by tbe- 
US. Oovemment; or .revocatjon of required CSO credentials by the USMS under the 
removal of Conimctor zmployee provision in S,ection H-3 of Contsad MS-U3-D- 
0002, or its successor, betwem the US Marshals Sa-vica, US Attorney's Office, 
members of the Judiciary and otk~er and Akal Security, hc. Any tempormy or 
pmmmmnt removal of an employee by determination of the Govmnent as described 
in Section H-3 and not disqualified unda ihe same section (i.e. Medical 
Disqudificatiom) of tb Contract shall not become pemanent without requisite 
notice to &e einploy~c md  the oppol~ility provided for thd employee to respond to 
the Govei~~rnent's action within fifteen (15) days of the determination. Upon UT?&.II 
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request, !he Company will .yi-o14dc i c  Union, in a thmely mmnhr,. with all . . _ ,. 
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infwnmtim concerning the removal that they may legdl)l relea'se, and will provide . ' I  . . . 

the Union with any relevant infDrmation ~onceming the proper Govcmmenf paint of i 
contact md tl~eir contact data. The "filial decision7' on the employee's removal shall I 

be deiennhed by the Govamocn$ and the Ernployw shall be held harmless by the 
' 

U n j ~ n  a d  the en~ployce for an11 further claims made after tfiis final detennin~tion. ! 

This pmvisim is not intended to limit or prohibit the rights of my pw to seek relief 
fivm other parties. 

B. Section C of fie Contract between the Company and the USMS sets out Perfomauce 
Standards for CSOs, and dl Employees are required ta comply with these standards. 
Failure to do so may lead to  discipli~~ary action up to and hcluding termination. 
These Perfonnanoc Standards, whicll include the USMS Deadly Force Stmdards and 
the US Title 18 Dolnestio Abuse and Moleme policy, will be issued 'to each 
Employee. These must be s i p 4  by the Employee ta admowledge receipt and may 
be updated by t h e  Company each yeac Employees agree to comply with my non- 
discipli~laq directive issued by the Government. 

C. The Compmy may disciplim Employees when necessq md discharge those wha 
fail to,uphold US. Governmeat or Company standards as described in 6.1 (a) above. 
It is recognized by parties to this Agreement that prog r~ ivc  discipline generally 
shell be .applied in dealing with Employees. Wou~ever, it is also recognized that 
offenses may occur for which progressive discipline is not applicable (c.g, bud, 
gross misconduct, the& etc.). Disciplinary measures vw dcpmding on the 
smiouness of the matter and the past record of the bpfoyee. Failure t o  cornply with 
avly investigation procedures may result in dismissal. All discipline shall be subject to 
the grievance and mbittation procedures, except for those issues invalvbg the USMS 
rights under Section H-3 of Contract MS-03-D-0002 or its successor as refermced in 
Sections 5.1 and 6.l(a). 

I . . . . . . . . . .  .-.. E q U R S  OF TVORK Ah9 O T % W m  . . . . . . . . . .  . , , , . . . . . . . . . . . . .  ,I . . . . . . . . . . . .  ......... ...........*._ .* .  
SE!XTON 7.1 WORKDAY ABD WONWEEK . < *.-. 

; 
I For &e pqoses  of tlus Article, a regular workyeelc of fotty (40) hours of work, excluding lunch 

I periods, shall constitute a n m a l  fill-time warim~eek for full-time Employees. Shifts sl~all be 
scheduled at the discretion offhe hployer to fulfill the needs of the US. Gove~~unent. Nothing . 

contained herein shall guarantee to any Employee any number of hours of work per day 01. wweek. . 
No fulltime employee shall be required . to . rotate shifts except in cases of special schedulhg . 

' 

needs. . 



SECTION 7.5 OVERTME 
& 

Aa overtirne rate of time and one-half (1 lE) of nu E~nployee's base rate of pay (exclusive of 
Bealth mid welfare and other fringe additions to pay) shall be paid for all hours actually workd 
in excess of forly (40) hours in a worlc week. 

If requested to work overtime (La, o ~ t r  f o e  [40] horns in a worlcweek) or extra bours,md the , 

seniority system is not invoked due to  shortness of notice, the Employee shall be required to do 
' I 

1 

so uiiiess the Ei11yloyae is excused for good cause. . . 1 

A. Overtime will be offered by Seniority on a rotating basis. Ovmtbe will be distributed 
as equitably and fairly as is practical among Employees. 

B. Exclusion: Managers cannot be assigned to cover CSO overthe positiom or posts, 
except in emergency situations. 

SECTTON 7.5 E S T  PERIODS 

There shall be two (2) fifteen (15) minute paid rest periods and OM (I) thisty (30) u'linute unpaid 

0 lur& pdod  for cadi  eight (6) hour sbiR These rest periods require that the Bnrploym be 
properly relieved before leaving their post. One rest period shall be in tbe first half of the shift 
and, the second rest ptriod shll be in the lsgt half of the sbiR On occasion, due to exceptional 
work requkaents, hplbyees  may ham to work thou& their wpaid lunch breaks andlor paid 
rest periods, md, if so, they will be cornpasated at the appropriate rate of pay for warbring 
thmugh their lunch break. Tbe Company recognizes the requirement to  make its best efforts to 
provide regularly scheduled breabrs. It is not the htmt of the Company to awid this requirernmt. 

SECTION 8.9 SHIFT BIDDING, ROURS OF WORK, & * S E M O m  
1 .  

Upon the reque:t of the Union, not inore than once each year, full-tho.= Employees and s l~zr~d 
position Bniployees ni each location may bid their shift schedules amoug designate& full-time 
assigrunenQ or shared assignments in fie order of seniority. Shift bidding may not lead to any 
changein status 5-om fil-time to shared time position or vice verse No fullthe Employee shall 
le required to rotate sl~Cfs excqt  in specific cases of special scheduling needs. 



,, S ECTlOW 8.2 WAGE SC13EEDULE 
I I 

The base rate of pay for Court Security Officers and Lead CSOs in all loca~ons are described in i 
Appendix A of this Ageanent 1 
SECTION S.3 PA'S.1)AY 

Payday for d l  hourly Employees will be by I 1  am on ~ ~ i d a ~  (barrirlg d o r ~ s e e n  
cirmmstanccs) following the two (2) week pay pefiod ending on Saturday, subjeo( to Qaage by 
mutual agreement. 

SECTION 8,4 U~DISPWTED ERROR 

case of an undisputed error on the par( d the company as to an ~ln~joyte's rate of pay, pmpm 
adjustmmf will bc ma& in the next paycheck after the e ~ o s  has bean brought in written form to  
the C o ~ n p a n ~ ' ~  attention. Any emr inhlving eigbt (6) h ~ u r s  of pay or more will be corrected 
and paid within three (3) working days. 

SECTION 8.5 LEAD CSO R4TES 

If additional Lead CSOs art: added to the contraot my h e  after this Agreemmt goes into effect, 
they will be paid the LCSQ wage. Jn the m e  where there are multiple LCSO wages, the 
additional LCSO will be paid at the lowest LCSO wage for the site or location n4me they are rl assigned. ' 

The LCSO I is now designated as the Senior LCSO. The LCSO 2 is now designated the LCSO. 

SECTION 8.6 SHIm PREhIIUhl. 

A shift premium of three (3%) p&ent of the einployee'g w a r  hudy rate shall be paid for all 
hours worked betwew 6 P.M. and 6 AM. 



ARTICLE 9 

SECTION 9 .I HOLlDAS7S DEFINED 

UQ~enever the term "hdiday" is used, it shall mew: 
New Years Day bldepe~~dwm Day 
Voteram Day Cohmbus Day 
Clristmas Day Cldstsl1as Elre Day 
Lab or Day Good Frjday 

. Thanksgiving Day Day after Thsdsgivhg 
Meinorid Day Martin Luther King Birthday 
Presidents Dey 

SECTION 9.2 MISCELLANEOUS BOLDSAY PROVISIONS 

A. A full-time position Employee who is not required to work on a holiday sldl be paid 
. &i&t (8). hovrs straight time, exclusive of any sbift premium for that holiday. 

B. Any full-time position  employ^ who works as schaduled on a holiday shall rcoeive 
the Employee's appropiate rate of pay for alZ h o r n  ur0didi md in addition, shall 
receive eight (8) hours holiday pay at the straight time rate as desm'bed in (A] above. 

C. A shared position Employee vrbo does not work on a holiday shall receive prorated 
holiday pay based on the number of actual born the Employee worked during the 
t y o  (2) week pay pcriod in which the holiday occurs. Proration is based on available 
fdl-ti~ne hours worked during the pay period. 

X). by shared position Employee who works as scheduled on a holiday shall receive the 
Employee's appropriate rate of pny for all ho& worked, and in addittiw shall receive , 

prorated holiday pay based on the number of actual hours the Employee worked 
. . . . . . . . .  dun'3lg .the two (2) week ... pay pmiod in which the Iloliday occurs. 

" . I .  . .  ................ - . .  .... - '  . . . . . .  I..*- . . *  ..̂ * . . I . _ 1 . . .  I _ ...* _ , ._,_-  
E. In the event that the Holiday fdls on a weekend, the term "holiday'' will refer to the 

day tbnt the U.S. Govexwnent designates as the Holiday. 



ARTICLE 10 

VACATIONS 1 

SEC'TK'N 1 0.1 ELIGIBLE FULL-TIME EMPLOYEES 

Eligibility for vacation benefits shall be based on Dqmnent of  Labos (DOL) rules under 
Servjce Cont~act Act. Eli$le full-time Employees shall be entitled to annual vacation based on 
their continuous years of service with the Employer (based on the Employee's auiversary date 
of emplopmt) at their individual hourly rate of pay at the time payment is made in accordance 
with the following schedule: 

Upon completion of one (I) year of service: eighty (80) hours 
Upon coxnpletion of five (5) years of service: one-hundred and twenty (120) hours 
Upon mnipletion of ten (10) years of sentice: one-hundred and sixty (160) hours 

A. Eligible sha-ed position Employees shaU be entitled to pro-rated vacation per the 
schedule contained in Section 10.1, based on: heir Individual h o d y  rate, the n u d e r  
of hours worked in the previous year, a@ theEmploy&s adversary date. . 

3. Any Employee who %~orlcs a full wriversw year, in part as a .full-time position 
Employee ind in part as a shared psition Bmployee, shall receive prprated vacation 
bad i t s  fir that year as calculated in SECTION 102, part A (per the Semjce Contract 
Act). 

SECTION 10.3 SCEEDULXNG K4CA1CIOh7S 

Each employee who p & k e s  for a Vacation in accordance-wjth the provisions of this Article 
shall notify their Lead CSO, in writing, prior to  April 1'' of each year of their first and second 
choice for desired ~7aci~ioa periods, if any. An employee shall be p d t t e d  to  take vacation in a 
,two-week block for two weeks of the vacation allowance. Thereafter, it may be taken in oneday 
Izlcreu~ents, or . more . upon 1nu~aI  agreement with the supm6sar. 

. . . .  . . . . . . . . . .  . . . . . . . . . . . . .  ..................... 
Shared employees who have accrued tbe needed hours vacation may select a I-week vacat~dii'."''-~' "'- ' .' '- ,;-- 
selection. In the event that a staffing slmtage is created by a shared Employee being on 
uacation, a fill-time &plo~ee(S) may be rc-scheduled for that we& oldy to fblfrll the staffhg , 

shortage, if ~eeded. 

The Employer will recognize union seniority when scl~eduling emp;loyees for vacation in 
accordance with Section 2. I .  The Employer will allow the rnaxilnum arnount of pe~-sonnel off at 
any one time for vacation that dlows the Company to maintain efficimt operations. The final 
allooation of vacation ~a iods  shaIJ rest excludvely ~ + t h  the Employer in order to ensure orderly 
and efficient operatjons md meet Govmnent contmcf regzlirenlents. It is the right of the 



Vacations, insofar as is ~~ason&]~r  possible, shall be panted at the times most desired by the 
E~nployee, after the En~playee's armiwsary date. Ernpldyeas wbo cash out vscation time are not . 

entitled to participate in  the vacation selection procas, nw take vacation during the year unless 
approved under the guidelines ~ O T  LWOP as outlined in &tiole 11. 

SECTION 10.4 UNUSED VACATION 

Vacations shall not be cumulative h m  one year to the next b y  m e d  but unused vacation 
time remaining at thr md of a year of smice @ a d  on bployee's annivmsry date of 
wnployment) shall be paid to the Employee, 

SECTTON 10.5 PAY IN LPEU OF VACATION LEAWf 

At any time durIug the year, Employees may request in writing to be paid for emed vacaiion, 
pay in lieu of taldng actual vacation leave. Earned vacation pay will be paid in the next pay 
cycle. 

SECTION 10.6 TERMWA.TlNG EIKFLOIZES 

Upon termin~tiion of employment, timployees will be paid at their individual hourly rate for 
vacation time not used on a pro rated basis. 

SECTION 10.7 VACATION - LAID OFF EMPLOYEES 

LEAITS OF ABSENCE 

SECTION 11.1 LII\flTATJONS 

Personal leaves of absence for non-medicd mergencjes may be,grantcd at the sole diskdon of 
the Employer without loss of seniority to the Employee. Such leaves, if panted, are not to 
exceed 30 days, uidess a special extmsion is approved by the Em,ployer. An employee on any 
ui~paid leave of absence will be ~quired  to use ayailable vacatioii or personal Icwe time in full 



befor beginning the unpaid leave. La@ of service with the Employer shall not accrue for . 
I purposes of vaoation, holiday, m other ~ c m e d  bowfits for any unpaid leave of absence 

acceding thirty (30) days. The Employer will make evop rcsaonablc effort to maintain an 
Employee's position w~lilc on a non-stabtoy unpaid lravo of absem. It is acl.tnou~le;dged b~ the 
Union that under USMS CSO contract, the Employer is not pem6tted to hire additional (resave) 
or t e n ~ p r e y  Employes to provide work coverage dlning Employee abseoces. Unpaid leaves of 
absence may be taken only with writtm appmval of the E~nplaya or in a case of verified 

I 

perso~id alnwgmcy. Failure to report for schedulsd sl~jfis without Employer pamission will 
lead t o  disciplinary action. 1 

Any full-time employee who uses more than five (5)  days of leave without pay (LWOP) p a  
Government contract p a r  for absences not covered by Fmnily md Medical Leave Act of 1993 
Q~vEA), Worker's Compensation, or whose absence is not a company appmvcd acco~nmodation 
andlor leave, may face progressive discipline. 

SECTION 11.2 R4EDXCi& LEATX 

A. The Family and Medical h a v e  Act of 1993 (FMLA) is incorporated herein. 

B. The Company agrees to honor the FhdLA for aU eligible Employees. 

C, During medicd leave, the Employee shall be required to furnish a report fiom tb 
doctor when requested periodically by the Employer. Upon the ek~iration of said 
leave, ibe Employe6 shall W s b  the Employer with R statement, s i p 4  by the 
doctor, ur11ich dtablishe~ tbe fitness of the Employee to retum to the Employee's 
previously held work. Any Employee who is not able to ~ e t m l l  to vork with a medical 
dearance &am a licensed physician at @e end of a m ~ u m  medical leave shsll be 
terminated from ~rn~loynknt.  

D. If the Emp1oyee files for medid le&e on false preteitt iWwwrks for mother emplaya 
without pn-autborimtion earn the mmpany, the Empioyce will be ranoved fmm the 
CSO program and fiom employxnmt with Employer. 

I ' ' - .- S E r n O N l l J  M=ITARI'.LEfyE .. ..... ,, . , ,, 
, . .., , - ,,.,. ,, , ,,, -- . ,. ., ,-., , . ,, I " '  .( ,- 1. -- ........ _._ .... ,. .._ 

An Employee of the Company who is activated or drafted into my branch of the armed farces of 
I 

t 

' 

the U~lited States under the provisions of the Selective Service Act or the Reserve Forces Act 
shall be granted 6 unpaid military leave of abseucq as required under the applopriate federal 

. law, for the tizne spent in fidl-the active duty. Tbe period of such leave'shall be 2ctearnined in 
accordance with applicable fedml laws in effect at the t h e  of such leave. 

SECTION 11.4 UNION LEAVE 

A Union President andlor designee will be granted an unpaid leave of absence or absences far a 
.-, total of no more than five (5 )  work days per contract year upon url-i!Aen request for the puipose of 
( -- ortcnding Union omivcntims or other meetings of vital interest to the Union-a. long as staffing 



. . . . 
. . . . .  , . . 

. rquiremmts parnit. More time will be pinted upon u~.~hlal  agreenlen! between the C~mpany ' L ,  ' .-. ., . , .. . . 
I -  1 

i and the Union, 

SECTION 1 I S  PERSONAL'SICK LE-4I7E 

Each full-time saiorily Lnpl~yee  shall be eligible to use a maxin1~31 of six (6) days of personal L 

leave pa 12-month y e a  worked. Eljgiblc full-time Employees shall be entitled to pwond leave 
1 

upnn entry on duty. ! 

A. Persoilal days shall be used in no l e s  than four-hour increluents and shall be paid 1 
when taken by the Employee as approved in advance bjr the Site Supervisor, SLCSO ! 
or LCSO. I 

B. Shared Ernployccs will re~eive pro-rated benefits based on the number of 
actual hours worked in the previous year based on Govemmelzt contract year. 

C. Unused personal days shal not be mu la ti^% fim y e a  to yes. b y  unused, earned 
personal leave pay will be paid to Employee withh the month following their 
a~uivmsary date. 

D. Upotl temimtion of mployment, b p l o y m  will be paid at th& individual hourly 
rate for any unused, emed personal leave, based upon the nunber of acWd hours the 
EmpIoyee worked during that year based on hire date atdversary. ' ~ f  the Ebployee 
has used more personal days upon, terminntian Wran Idshe earned based up011 time 
worked on the contract (4 hours per full mmfh worked), the amount of the overage 
will be deducted from the Employee's final paycheck. (Example: If Employee works 
onIy six months and therefore e m s  thee days (24 hours) pe~soual leave, but actually 
uses four dap personal leave, the extra 6 hours' pay will be deducted &om 
Ewployee's &a1 paychecIc.) 

E. Personal leave (and vacation) days msy be used t o  cover absences caused by illness., 
Any Employee who is unable.to report to work becam of sickness rxlust.noti8 the 
Employer at least two (2) hours prior to the 'oe,&nkg of hisher regular shift in order 
to. be. eligible for . paid . personal leave benefits. Proof of illness may be required 

' Disciplinary action may resulffioin'~x~cssive, unapproved. absenteeism, . . ., , , . ,, , 

SECTION 11.6 PROCESSING UNPAID LEAT%S OF ABSENCE 

The Emylo~er will consider requests for unpaid leaves of absence and may g a d  then1 at its sale 
discretion, &I unpaid .leave of absence must be processed in the follovving m m e c  

A, .All requests for unpaid leaves of absence shall be subraitted in writizlg to the Lead . 

CSO, Site Supervisor or Contract Mtillaga at least ten (10) calendar days prior to the 
date the leave will take effect, excqt in eases of verified personal emergencies, and 
imlude: 
1. The reasons for such leave: 



. -  . . . . . , , . 
. . , . . . . .I . 

,, . _ . . .  . ." 
'. . 

. . . .  . . . .  . , '  ' . . .  , .  .. . .  . 1. ' . . :  . -, 
. . 

2. The efkctive dates of such leave; _, . :  i . . .'. 1 . . ,,: 
3. The estimated date of return to work. i 

B. The Company will respond to the request within seven (7) working days. i 

C. The wr-itta~ request for leave of absmw ,shall be submitted to the Contract Manager 
by the Site Supervisor for find approid. If the q u e s t  fo~orthe leave of absence is 
approved by the Contract Manager, a cop)' of the approved leave of absence will be 
given m the Employee involved. 

D, Extmions of the leave of absence ~llay be granted at the sole discretion of the 
Eqloyer, upon written request by the Employee within ten (10) calendar days prior 
to the expiration of the leave of absence. Extensions, when granted, shall not tatal 
more than thirty (30) days. 

SECTION 21.7 GENERAL PROVISIONS 

Seniority shall acmmulate during tbe period of any appmved leave of absence subject to the 
provisions of this Ageenlent. 

All non-probationary employees shall be atitled to three (3) days paid leave for purposes of 
( L.. I attsodinp, on s day n o d l y  scheduled to work, the fnnml of 8 parent, parent-h-1aw. 

grandputnt, spouse, domestic partner, clrird, grandchild, sillin& or siblinpin-law. Employees 
wiill notify the Lead CSO, whenever possible, of the need for bereavement leave. 

I SECTION 11.9 JURY DUTY 

/ n3e Company viU 'cumply with all State and Fttderal,~gulatiols regardbg Employees' service 
for jury duty. 

I 
I 

1 SECTION 11.10 ABSENTEEISM =OM IWI"lt ' . .  . .. . .  " . .  - . .  . . , . . *  . . . . . .  
i W e n  an employee fails to ieport for dd'i'til toCdl'the"appmpTi.ate bSr30..~a[2~hom,pnp.r fo +,_-,..,, ,, --. -.-, -., ,-. 

the starl of We scheduled shift, ir is considered a "no cWno show". In tbe event an emergency 
prevmts m employee from reporting to work and iotifjmg the office prior to the scheduled 
shift,, an employee must colltact the appropriate LCSO as soon as possible ,and explain the failure . 
to report far duty. Explanaticns are subj'ect to verification.. Unverified and unmnrsed absences 
h n  duty will result in disciplinay action. 

Aka1 Security, hc., considers that an employee has resigned their position ~roluntarily (voluntary 
separatim) if the employee is absent from duty due to "no calll~m show" inore that 2 shifts in a 
contract year subject t o  paragraph 1 af this section. 

/-., 
(.j 



For the life of this Agreement, the ,Employer will mu1:c health and welfare payments to 
Einployccs on all hours up t~ forty (40) hours per week, and up to a totd of 208.0 hours pm 
contract gear, as described in Appendix A. 

SECTION 12.2 OTEER BEh'E.WS 

The Enlyloyer will offer Employees the opportunity to phdpate in othm available Employee 
paid fringe balefit programs made available to all Court Secun'ly Officers tlllployed by the 
Company. These programs may include cafeteria plans, payroll deduction plans, retirement 
plans, insurance plans, 401 (k) plans, and any other plan mentioned in this Ageemellt. 

Tbe Employer wilJ pay the Employee an allowance for each how worked, up to 40 hours per 
week; for unifom~ maintenance as described- in Appeudix A. A shoe aUo~vanca of $75 per 
contract )rear will be provided ani~ually for the purchase uf USMS-required CSO uniform shoes, 

SECTION 12.1 DISABILITY drND WORKF,RS COhfPENSATIDN . . 
The Employer will provide disability iasurance a d  workers mpensstion insura&e ar required 
by New York state and wiil deduct the allowed amount h m  the employee's pay. 

t 

Effective upon signing this ~~wem&,'the Employer shall pf6vide a $1 0,000 life insurance. i policy on the life of each Employee, without cost to the Employee. The Employee shall have the 
option of purchasing'additional insurance under wch policy at hisher 0% cost. 

j 

SECTjfiN 13.1 BULLETlN BOARDS 

The Employer will make its best effort to obtain ii space fiom the U.S. CroVmrmmt for Union t o  
locate a Union-provided bulletin board that will be used by the Union for posting of notices of 
meetings, elections, appointments, recreational and social affab-s, and orha Union notices. The 

, prnvision of these-facilities is the prerogative ofthe U.S. Govenmenr, who owm a i ~ d  controls all 
+ ;  workslte faci l ih.  



A. The Employa shall pay for one medical examination that is requhd by the Ernpl aycr 
and the U.S. Govmnent. The Employes has the light to G~IODS~ the physician who 
will perform the physjcal exam. 

Medical c&ns may be required by the U.S. Govenment contreat, or should the 
Einp1oyes have concerns regarding an Employee's fitness for duty. The Employer 
may designate the physician or clinic, at its discretion. Physical fitness is an important 
job requirement. Einploye~s must pass the medical exmi prescribed by the 
En~ploycr's conb-act with the U.S, C3ovm11enZ in order to be employed and to 
maintain anploy ment. 

B. Tne Employer will pay for the time required for the employee to  take required 
physical exams. Time fbr any exams repiring more than fwo (2) hours must be pre- 
approved by the Site Supervisor. If, when the appointment is going to exceed two (2)  
hours, the Employee will call into Site Supervisor or designee to inform them of the 
delay and request approval for additional b e .  

The Compauy will prmide advkce papneuts for Conlpany authorized and., approved travel 
expenses if requested by an Employee. Any workday that includes travel add totals over WeIve 
(12) hours may requira the Employee to stay overnight, and the appropriate per d i m  will be 
paid. All hours in travel up to a islaximum of eight ( 6 )  per day will be counted as amk hours, 
with the appropriate overtime wages provid~d for under this Agreemeat. Employees will be 
reimbursed for all authorized expenditures of any autbrizad travel within twenty (20) days from 
the day the Employer re~eiws the properly oompletd travel -voucher and dl required receipts. 

SECTION 13.4 BREAKROOMS 

The Employe will make its best effort to obtain fiorn the U.S. Ct~t~emulent break rooms ,for 
CSOs -ibr.bre&s md ]&A, p<+qltf panaganent using the room as an office, and. will make its 
best effort to have the U S .  ~ovc;uun&t eifiip fizroom-With.water. The providing of.&kiese,, .,,,,,-.-*: ..+,.$,...,,, 

facilities is the prerogative of the U.S. Gove~mnent. 

The Employer will make its best effort to obtain lockers from tile U.S. Govmnent  for fhe use of 
#e CSOs. The p~oviding of these facilities is fithe prmogstive of the US. Govenmlcnt. 



, . .  , . . 
S E ~ O N  13.6 UNlOR MEETINGS 

: ,  . . 

i i 
Ncitl~er Union officials uor Uion  members shall, during working time (wcludbg bredc and 

i 

lunc11 periods), solicit membership, receive applications, hold mcotings of my ljnd for the 
transaction of Union business, or mdud my Union activity other than the handling of i 
grievances as described in .  this. Agreeiwnf. No Employee may leave thsir post without 
pemissim froin thc Employer under any circumstances, unless there is appropriate Govarmnent 
pei-mission granted+ 

ARTICLE 3.4 

4 0 2 0  PLAN 

  he' Company shall provide a MI&] plm to which Court SecuriV O f f i m s  are eligible to 
conhibute, wl~ether Union or Non-Union. At the direction of the individual Employee, the 
Company may deposit the Health & Welfare payment to the Employeels 4 0 1 0  account. 
Employees shall be subject to the eligibility requirements m d  rules of the Plan. 

' 

T?UININE AND S-!J?E~' 

SECTION 15.1 TRAWlWG 

The Colnpan~f will make its best effort to implenient its advanced CSO training program to 
enhance the professional capabilities of the ~mylo~ees ,  Actual sobeduliug af trnini~~g is subject 
to approval by the US Government and may 'fie subject to funding by the US Govesnmmt. An 
Employee wh is required by the Employer to attend CSO Eainhg shall be peid by the h p l o y a  
for the time required. 

--..... ..,... _ .........,,. _ ....,,. 
It is the policy of ihe Company to rnali:e'it$~b'& dffdtts'to p-ovjde~Employees. with -places .and ....- ".. ..-. . . . . , . + ,, 

conditions of anplopent that are h e  f i ~ m  or protected against occupatio~ld safety and health 
hazards. Unda this Agreement, all worksites and facilities are the property of the U.S. 
Government, who is respoisible for the coudition and safety of the worksite. The Company 
agrees to permit one (I) bargaining unit member selected by the Union to participate in m y  
lacally scheduled safety meetiugs. 

The Compal~y will report any safety violations or potential healthdated concern that are 
obsmled oT reported to the Company in any U.S, Oovcnuneut-provided CSO workstation or 
bredc room. 



CONTINUITY OF OPERATIONS 

SECTION 16.1 NO STRFICES 

A. Botb the Company and the Union am that continuill\l of operations is of utmost 
impartance to the Company's security operations. Tharfore, so long as this 
Agreement is in effect, t l ~ e  Union and the Company agx-ec that there dl be no strikes, 
lo&outs, work stoppges, illegal picket lines, slowdowns, or secondw bo~lcotts 
during the tern, of this Agreement. 

E. Upon hearing of an unauthorized stdie, slow do^^^^, stoppage of W Z O ~ ' ~ ,  pI81~1ed 
inefficiency, or any curtailment of work or restriction ar intdermce wilh the 
operation of the E~nploya, the Union shall take affiimatjve action to  avert or bring 
such activity to prompt tamii~at'ion. 

SECTION 26.2 LOCKOUTS 

Duhg the Iife of this Agreement, the Employer shall not lockout any Employees covered in tllis 
Agreement. 

ARTICLE 17 

'BE parties acknowledge that auiing the negotiation wbicll resulted in the Agrmmmc, the 
unlimited right and opportunity to makc demands and proposals with respect to any matter not 
removed by l~lw fiwm the area of colltc2ive bargaining, and all understand agreements reached 
by the palties are set forth in this Agreement. Therefore, the Company and the Union &all not be 
obligated to bargain wllectj~tely on any matter pertaining to co~lditiolls of anylopent, 
including but not limited to, rates of pay, waBes, hours of work, disciplinary actjons, training 

In &e event that any pruvisjon of this Agment shall at my time be dedared illvalid by' any 
court of competent jurisdiction or tkmugh US. Govenment regulatiom or decree, such parties 
hereto agree to renegotiate. such provision or provisions 6f this kgreel~lept for The purpose of 
making -them confonn to the decree or U.S. Government statutes, so long as they shall r& 
legally effective. It is the mpress intention of the parties hereto that all other provisions'not 
declared invalid shall remain in full farce. and effect. 

, ,. 
. .  .... -. . . . .  " . ( .  . I - . . .  . . . .  . * .  .... _...... ... ,,*, I . . . . . . . .  

.........~........................ _.._ .. _ . _ . 
ARTICLE 3 8 - 

ENTIRE AGFaE1\'lENT 



requirements, ctc., during the tam of this Apeenlent, except as specifically provided for in othm 

I 
1 
I 

I .  

I provisio~ls of this Ageenlent. j 
1 

I 



ARTICLE 19 

DURATION 

This Agrecmmt &al l  be effective fmm June 13, 2003 through September 30, 2006 and 
supersedes any and all prior agreements or undwtmdings bthvm fheparties. 

This Collective Bargaining Agreement is a follav-on to the Agesmolt dated April 2, 1999 
between ALal and its employees covered by the Agreement All terms and conditions of thc 
previous Collective Bargaining Agreement., economic and non-econnomic, remain in effect other 
than as specifically revised in this follow-on Agremmt. 





WAGE SCHEDULE 
. i , . . . :. ''\ 

a) Base Wages 



LETTER OF mEmTAmEWC 

This offer is good until Wednesday, lmc 9,2004. AAer that time, this cffm *I1 
withdrawn due to the fact that our business c ~ t a n c e s  will have changed. . 

If, apemat plrase sib belaw lml rmm by fa if necasay to (505) 747+0362 
before 3 p.m. Mountain Standard Time on June 9,2004. 

Aka1 Security Inc. Associstion of CSQ's of New York 

Date 



Letter of Understanding 

The Health and Welhe rate effeot'we 101132003 through 
per haur paid, up to 40 hours per week This indudes aI1' 
but not leave tfrat is-cask& aut, 

3012006 is $2.87 
lid have taken, 



MEMORANDUM OF AGREEMENT 

WHEREAS, Aka1 Security, Incorporated ("Company") and Association Of Court 

Security Officers Of New York ("Union") are parties to a collective bargaining 

agreement effective according to i ts terms June 13, 2003 tlmugh September 30, 2006; 

and 

WHEREAS, the Company and the Union have bargained in good faith for a 

successor contract; and 

WHEREAS, the Company and the Union have agreed upon the terms and 

conditions of the successor contract and wish to state their agreement below, 

NOW, THEREFORE, the Company and the Union agree as follows: 

The successor contract to the 2003-06 collective bargaining agreement is stated in 

Atlachmenls "A", "13" and "C" to this Agreement, except that "$30.24" in Attachment 

"C" is deleted and "$3 1.24" is substituted. 

/? 

( Fp the Union 



Message 
, . 

, . . . . . 

ATTACHMENT "A'' ' .  . . 

. , 

Page 1 of 3 

Ellis, Reed , . 
"." . ..... .._" ...--... -... .. . . "" ._.. "__.. -..*. _.._ "...-_- ...._ _...__-..,--. " _.___----------- "- -.----_--, _..,_..--. 
From: Etlk, Reed 

Sent: Wednesday, July 12,'2005 12:02 RM 

To: 'Lissa Curreri' 

Cc: 'dpearl@hmylaw.cem'; 'siggy@kiit.com'; 'vmorris@kiit.wm' 

Subject: RE: CSO Negotiations with Akal 

We have reached agreement. Please advise me of the outcome of the ratification. Thanks. 

---0rfglnal Message----- 
From: Lissa Curreri [maiIto:lcurreri@hmylaw.com] 
Sent: Wednesday, July 12,2006 11:47 AM 
Tn: Ellis, Reed 
Subject: Re: CSO Negotiations with Akat 

This will confirm that the Union agrees that the offer includes the attachment included in the Company's 
Second Amended Last Best Offer and is referenced in # C. 

--- Original Message --- 
From: .El!is, Rged 
ro: 'Lissa Curreri' ; ,gllis. Reed 
Cc: s!ggy,@kilt:~om ; vmorr!_s~ki.it.wrT, ; QaiSI. H. P.ei?rl 
Sent: Wednesday, July 12,2006 11 29 AM 
Subject: RE: CSO Negotiations with Akal 

Please confirm thal this offer includes the attachment that was included in the Company's Second 
4mended Last Best Offer and is referenced in #' C. below. 

-----Original Message---- 
From: Lissa Curreri [mailto:lcurreri@hmylaw.com] 
Sent: Wednesday, July 12,2006 11:33 AM 
To: re!lis@litt!e~.wm 
Cc: &qv@kiit,com; vrnorris@kiitmn; David H, Pearl 
Subject: CSO Negotiations with Akal , 

I am farwarding this e-mail on behalf of attorney David P'earl: 

The Union Bargaining Committee will .unanimousfy recommend ratification of the Company's 
Second Amended Last Best Offer effective October 1,2006, as follows: 

Extend the 2003-06 collective bargaining agreement as written, except: 

A. Amend Article 19 to state 10.1.06 as the effective date and 9.30.09 as the expiration date. 

B. Amend Appendix "A" (1) to reflect a four percent (.04) Increase in existing hourly wage rates as 
of 9.30,06 effective 10,1.06, (2) to reflect a three and one-half percent (.035) increase in existing 
hourly wage rates as of 9.30.07 effective 10.3.07 and (3) to reflect a three and one-half percent 
(.035) increase in existing hourly wage rates as of 9.30.08 effeclive 10.1 .OR . 

C. Amend Appendix " A  to provide lhat the Health and Welfare Allowance is 153.01 per hour paid 
up to 40 hours per week, including all paid leaves taken but excfuding leave rhat is cashed out. 



Message Page 2 of3 

effective 10.1.06. Second year effective 10.1.07 and third year effective 10.1.08: See attachment 
to replace existing reopener language in Appenidx "A." 

0. Amend Section 12.3 effective 10.1.06 by deleting the-last sentence and substituting: "The 
Company shall provide USMS-required uniform shoes annually to all CSOs." 

E. Amend Section 11.8 effective 70.1.06 by deleting "three (3)" and substituting: 11flve(5)". 

' Note: If the Union accepts this proposal, the Company agrees to meet and discuss, at mutually 
agreed times and dates between September 15, 2006 and December 15, 2006, all of the non- 
economic proposal the Union submitted on 7.6.06, except #s 33, 38, 42 and 43, subject to the 
understandings that (1) the Union will discuss all non-economic proposals lhe Cdmpany may 
submit by September 1, 2006, and (2) the Union and the Company will amend the new contmct to 
state any agreed upon non-economic langauge changes. 

Note: The above is subject to ratification by the Union. 

Lissa Curreri 
Hamburger, Maxson, Yaffe, VIJIshod, Knauer 8, Rathberg, LLP 
225 Broadhollow Road, Suite 301 E 
Melville, NY 11747 
phone: 631.694.2400 
fax: 631.694.1376 . 
email: Jcur!eri@hmy!aw.com 
web: yyq&~~yIaw.com 

CONFIDENTIALITY NOTE: The information contained in this email transmission is confidential or 
privileged. The information is inlended for the use of the individual or entity to which this 
information is addressed. If you are not the intended recipient, be aware that any disclosure, 
copying, distribution, or use of the contents of this email transmission is prohibited. 

Pursuant to US. Treasury Department Circular230, unless we expressly state otherwise, any tax 
advice contained in this comrnunicatlon (including any attachments) was not intended or written to 
be used, and cannot be used, for the purpose of: (i) avoiding tax-related penalties; or (ii) 
promoting, marketing, or recommending to another party any matter@) addressed herein. 

To ensure compliance with requirements imposed by ~ h e  IRS, we'inform you that any US. 
federal tax advice contained in this document (including any attachments) is not intended or 
written to be used, and cannot be used, for the purpose of (j) avoiding penalties under the 

. Internal Revenue Code or (ii) promoting, marketing or recommending to another party any 
transaction or matter addressed herein. 

This email may conlain confidential and privileged material for the sole use o f  the intended 
recipienl(s). Any review, use, distribution or disclosure by others is strictly prohibited. If you are 
not the inlended recipient (or authorized to receive for the recipient), please contact'the sender 
by reply email and delete aH copies of this message. 

To reply to our ernail administratnr directly, send an email to 
pos1mastcr@linler.com 

Littler Mendelson, P.C. 
http:llwuw.littIer~ 



Health %:Welfare A l l o u U ~  Rconencr 

(A) The psnk agree &at eiBer paryrnay reopen ncgo<kions h r  amendmenu to 
A p p d i x  "A" Hedih & Welfare Alb-ce at my lime afiw April 1 and before May 1, 
ror the 200748 andlor 200859 w n W  year, by giving writlcn notice to the othw pany. 
Any final agreement resulting fmm h e  negotiation before May 15 shall be incorporated 
info h e  tsrms o f  the Agreement for the following povcrnment contact year. Ifthe 
panics faif to rtachagreunent an or befofe May 15.1he existing dispule shall be 
submiucd 0 expedited arbilnrion pursuant 10 tulcr set ionh in (B). If the &sputc is not 
limcly submitted to and resofved via expedited arbirration, no amendmcna to Appendix 
'A" of the Agrccmcnt shall be effective until the following gavernmenl contract year. 
With theexception of the specific changes noted in this and the rollowing Section, the 
dispme shall bc submirced to arbiirarion in accordance with Article 5 3  ofthe Apecmenl. 
All provisions of hehe~gemcnt including, but not limited IJY. M i c l e  16 shall remain in 
force during the lums of me negotiations and any molting arbitration, and iw the 
remainder o f  the Ierm of che Agreemmc. 

(I)  If the parties rut unabli to reach an q n c r n m t  regarding amendmcntsro 
Apqcndix "A" Health & Welfare Allowance on or befotc May IS, L e  @CS anrec ha 
no amendments lo Appmdix "A" may be effextive until Ihe following govdvuMicm 
C M I ~ I  year. or: 

Q) (a) Eithu party wjll give wtiacn noticc ro the olherparly, by May 16. ofils intesl 
10 invoke (his cxpdiccd arbilnlion provision. 

@) b)e panics will submit to Ulc Federal Mediation and Conciliation Suvicc 
(FMCS) ajoint Rqucn for ArbilmMo Panel (Form R43) indicating "Expedited 
Arbitration" by May 20. Tfie Ofiirr of Arbitration Services (OAS) will thcn refer a panel 
of arbiMors. 

(c) The parties will mutuaIly a p  upon an erbimtor by June 1. ITLcprties arc 
unable to agree on an wbilralor by June I, the parties m n m I  lo a dirccr appainmenl by 
OAS of artarbitmor not on Ihe original panel.. 

(dl The paaies and the arbitrator will schedule a hearing to be held no lala than 
July 1. The hearing will be concluded within one (1 1 day. P a  the expedited arbimtion 
p&esr set forth ~ ~ F M C S .  no tmsujpcsdltrc promdjngs will be &e, and no iiling 
orposbhraring briefs will be allowed. 

te) Thcxrbi~raror shall msidaonly lhc prior hisrmydHcslth & Wclfarc 
Allnwwcc ncgoriations between the Company and the Union. and [he prevailing bcncfils 
r a ~ u  $a inrth by the Deporrment aiLabor. 



. . . . .  Additional Agreements . . . .... . ' .  . . 
Page 1 of 1 ,: 

. ,  , . . 
I . . . . . . . . . .  . . ,.. , 

. . . . . . . . . . .  . . , . ..I ATTACHMENT.~~ : . -  , 1 . . . . . .  . . . . , .  . . . . .  , ,  , . . . . . .  
. . . . .: - 

Ellis, Reed 
........ -. .. _.-,*..-..- ._ -__-. _--..-_-_ l-l..v?--... .... .1-- .._̂ .. .................I. I .---. 
From: David H. Peart [dpearl@hrnylaw.cornj 
Sent: Wednesday, July 12,2006 1:04 PM 
To: Ellis, Reed 
Subject: Re: Additional Agreements. 

Agreed. 1 will let you know the outcome of the ratification vote. 

---- Original Message - 
From: Ellis. Reed 
To: ~d~ear1@?hmvlaw.com' 
Cc: Isiggy@kDll.colrl: ; ' vm~r~~@~, ikwrn l  
Sent: Wednesday, July 12, 2006 12:49 PM 
Subject: Additional Agreements 

This will confirm that the Company and the Union also have agreed that LCSOs will be paid $2.00 per hour over 
the hourly rate paid CSOs effective 10.1 .Q6. 

To ensure compliance with requirements imposed by the IRS, we inform you that any U.S. federal tax 
advice contained in this document (including any attachments) is not intended or witten to be used, 
and connot be used, for the purpose of (i) avaiding penalties under the Internal Revenue Code or (ii) 
promoting, marketing or recornrnendi,ng to another party any transaction or matter addressed herein. 

This email may contain confidential and privileged material for the sole use of the intended recipienl 
(s). Any review, use, distribution or disclosure by others is strictly prohibited. I f  you are not the 
intended recipient (or authorized to receive for the recipient), please contact the sender by reply email 
and delete all copies of this message. 

'4 , 

To reply to our email administrator directly, send an email to 
postmaster@lifller.com 

Littler MendeIson, P.C. 
http://uw.littler.com 



ATTACH 
Ellis, Reed 
. _". -_. _., .__._C_._.._I "..". __*_  .--,_._.__.-. .. . ..._ .." _ .. _...____._ .--..-..--.--....- - - . - . . . - . . . . .  .. -.-.+. 
From: David H. Pearl ~dpearl@hmylaw.com] 

Sent: Wednesday. July 12,2006 4:37 PM 

To; Ellis, Reed 

Subject: Re: ASCONY 

The language is fine and conforms to my understanding of the agreement. Again, I ,will tet you know the result of . 
the ratification vote as soon as I hear. 

----- Original Message ----- 
From: Ellis. Reed 
to: 'dpea~@hmylaw.com' 
Cc: >&g@kiit.com' ; 'vrnorris&kiit.com' 
Sent: Wednesday, July 12, 2006 2:29 PM 
Subject: ASCONY 

This will confirm that our additional agreement relating to the wage to be paid LCSOs means that the LCSO will 
be paid $2.00 an hour more than CSOs and, thus, amends our prior agreement relating to wage increases as it 
relates to LSCOs. More specifically: 

1. Effective 10.f.06 CSOs will be paid $28.25 hourly, L e. ($27.16)(1.04) and LCSOs will be paid $30.25. 

2. Effective 10.1.07 CSOs will be paid $29.24 hourly, i, e, (528.25)(1.035) and LCSOs will be paid $30.24. 

3. Effective 10.1.08 CSOs wilt be paid $30.26 hourly, i. e. ($29.24)(1.035) and LCSOs will be paid $32.26. 

To ensure compljance with requjrernents imposed by the IRS, we inform you that any U.S. federal lax 
advice contained in this document (including any anachments) is not intended or written to be used, 
and cannot be used, for the purpose of (i) avoiding penalties under the Internal Revenue Code or (ii) 
promoting, marketing or recommending to another party any transaction or matter addressed herein. 

This email may contain confidenlial and privileged material fox the sole use of the intended recipient 
(s). Any review, use, distribution or disclosure by others is strictly prohibited. Ifyou are not the 
inlended recipient (or authorjzed to receive for the recipient), please contact the sender by reply email 
and delete a11 copies of this message. 

To reply to our einaif administrator directly, send an email to 
postmaster@linler.com 

Littler Mendelson, P.C. 
http:l/wv.1i11ler.corn 



LEITER OF CLARIFICAITON 

Extend the 2003-06 collective bargaining agreement as written, except: 

A. Amend Article 19 to state 70.1.06 as the effective date and 9.30.09 as the expiration 
dale. 

B. Amend Appendix "A" ( f )  to reflect a four percent (.04) increase in existing hourly 
wage rates as of 930.06 effective 10.1.D6, (2) to reflect a three and one-half percent . 
(.035) increase in existing hourly wage rates as of 9.30.07 effective 10.1,.07 and (3) to 
reflect a three and one-half percent (,035) increase in existing hourly wage rates as of 
9.30.08 effective 10.1.08. 

C. Amend Appendix "A" to provide that the Health and Welfare Allowance is $3.01 per 
hour paid up to 40 hours per week, lnduding all paid leaves taken but excluding leave 
Lhat is cashed out, effective 10.1.06. Second year effective 10.1.07 and third year 
effective t0.1.08: See attachment to replace existing reopener language in Appenldx 
"A. " 

D. Amend Section 12.3 effective 10.1.06 b) deleting the last sentence and substituting: 
"The Company shall provide USMS-required uniform shoes annually to all CSOs." 

E. Amend Section 11.8 effective 10.1.06 by deleting "three (3)" and substituting: 
"five(5)". 

Note: If the Union accepts this proposal, the Company agrees to meet and discuss, at 
rnutually agreed times and dates between September 15,2006 and December 15,2006, 
all of the non-economic proposal the Union submitted on 7.8.06, except kts 33, 33, 42 
and 43, subject ta the understandings that (I) the Union will discuss all non-economic 
proposals the Company may submit by September I, 2006, and (2) the Union and the 
Company will amend the naw contract to state any agreed upon non-economic langauge 
changes. 

Letter of Clarification 713 1/06 



WAGE SCHEDULE 

Listed below are the Wages and Benefits for the employees at the 2'X' Circuit, EDNY, 
Association of Court Security Officers or New York (ACSONY) 

a) Base Wages 
Current: 

Court Security Officers: 
Lead Court Security Officers 1: 
Lead Court Security Officer 2: 
Health and Welfare Allowance: 
Uniform Allowance: 

Court Security Officers: 
Lead Court Security Officer: 
Health and Welfare Allowance: 
Uniform Allowance: 

Court Security Officers: 
Lead Court Security Officer: 
Health and Welfare Allowance: 
Uniform Allowance; 

Court Security Officers: 
Lead Court Security Officer 1 : 
Health and Welfare Allowance: 
Uniform Allowance: 

$27.1 Elhour 
$28.52/hour 
$25.08/hour 
$2.87/reguIar hour paid up to 40 
$0.1 llregular hour worked up to 40 

Effective October 1, 2006: 

$28.251hour ' 

$30.251hour 
$3.0f/regular hour paid up to 40 
$0.1 1 /regular hour worked up to 40 

Effective October I, 2007: 

$29.24/hour 
$31.24/hour 
$"/regular hour paid up to 40 
$0. I 1 /regular hour worked up to 40 

Effective October 1, 2008: 

t30.261hour 
$32.26/hour 
$**/regular hour paid up to 40 
$0.1 Ifregular hour worked upto 40 

** See "Attachment A" for complete outline of H&W reopener procedure. 

Letter of Clarilicalion 713 1/06 


