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I 1 m~ A G E E ~ ~  is "ade ald deI& by 2c.d between llW SECWTY, 
' -  WCORFORATED, aNm Mexico ~ ~ o s a t i o n ,  herrinafta refened to "'the "Emp1oyer'l or 

C~rnyany,~~ and UGSO A hternationd Union., on behalf of its L o d  #I18 in h e  of Coeus 
D'Alme, Idaho, in theDlldict of Idaho, berebafter referred to as the 'Unhl ' -  



ARTICLE 1 

GENERAL PROV1SIONS 
I ' 

.. - 
SECTION 1.1 BARGAINTHG UNIT 

k Tbis agreemeat is entered between Aka1 Security, Inc., United Government Security Officers , 

of America (UGSOA), and UGSOA Local #I 1 S (herehaft& referred to as the Union). The 
Company recognizes fhe Union ns the sole and exclusive bargaining representative for the 
purpose of collective b a r g n e g  as defined in the National Labor Relations Act 

The unit is dehed as all W1-time and shared position Iiederal Court Security Officers (CS OS), 
Fednal Special Security Officers (SSOs), Lead Federd Court Secunp Officers (LCSOS) and Lead 

' 

Federal Special Security Officers (LSSOs) eaployed by the Company in the gfi Ck-cuit in the District 
. of Idaho, in the city of Cools d'A]ene, excluding all other empioyees including office clrrical 

employees and professimal employees as dehed in the Nat iod Labor Relations Act. 

This agreement shall be binding upon both p d e s ,  their svccessorsmd assigns. lo the event of a sale 
or transfer of the business of the employer, or any part thereof, the ~urchaser or trmf&ee shall be 
born6 by this agreement 

SECTION 1.2 NECOTIATmG COMMITTEE 
- 2-7 -. -. . , 

4 

'? The Company ag-ees to recogaize a Negotiating Committee composed of upto three members and 

'...-&7 ,. one alternate selected by the Union to represent the Employees in collective barg&g negotiations. 
( ) 
rr-' . . 

SECTION 1.3 STEWTARD SYSTEM . ., . 

k The Company agrees to rewgnize a steward system. 
B. The Union agrees t h2 t  the stewards will work et thck regular jobs at all times except whai 

. .:.< . they aie relieved to attend to all the business of the Grievance Procedure as ouflihed this 
' Agreement Aggrieved employees and stewards will be paid their regdar~ate of pay the . 

conduct of Company Unioa business dmbg scheduled worrjng hours. 
. .. 
<,... C. If the Em$oyee requests, the Company will call for a steward prior to any &Ciplinar= 

action ti&&, whether it be written or verbal. The supervisor, at tbe request &the 
Employee, will release thPy steward as 'soon a s  yassible. The Union Steward will be paid for 
that b e ,  upon receiving Supervisor approval of relief from duty. 
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1) Become a member of the Union and remain a member. 

2) Pay the Unjon a senrice fee. The amount of this service fee shall be  equal to &a,t 
paid by regular Unjon members to include regular and usual initiation fees. The 
service fee will not include m y  assessments, special or athawise. Such payments 
shalt commence on the 30th day after the date of hire. 

2(a) Employees who are members of, aud adhere to the established and 
trdtional tenets of a bona-fide religion, body, or s e ~ t ,  urhich has 
historically held conssientious objections to j o e g  m fulancia.11~ 
supporting labor organizations, shall, instead of the above, be dowed to 
make payments in amounts equal t o  the agency fee required above, to a 
tax-exempt organization (under Section 501(~)(3) of the IRS Code). 
Union shall have the right to charge any Einployee exercising this ,option, 
the reasonable cost of miag the arbitration procedure of fhis Agreemat 
on the Employee's inCividual behalf F d e r ,  m y  Employee, who 
exercises 6 s  opfion s h d  twice a year submit to the Union proof that the 
charitable contributions have been made. 

.2. 
-:..z!:;.. 

C. '-- ew';.--. Before . .:.. . :. any terminztion of employment pursuant to this ~ection becomes effective, the 
em$oyee invalved shall kst be give? notice in writing by the Union topay the 
pri&iied initiation fee and/or delinquent dues. If the employee fails to pay the 
initihtion fee and/or delinquent dues, and if such fee andlor dues are tendered within 48 
hours after the employee receives this notification from the Company,.hisha dismissi 
under here shall not be required. If termination is administered under this provision, 
fhe resons will be give2 i.o writing. T h a t i o n  will not o c m  ifthere is an ongoing , 
disp$te between h e  effected employee and the Union. :.;. 

, t .  

.;.;.,: fi. 
.- \73.=, :2?. 

- The set forth in tlihis Arficle shal l  only be effective to.the extent *;. 
. ...:n .. . . ., .- by contmlling- law, including, but not limited to, any Executive.:Ordcrs peirnithg or 

.-. . . 
restricting Union security rights. If there is a legal challenge to any provision of this 
Article, the Employer may suspend its obligations under this Article for the duration 
of the dispute after confening 'on the matter with the Unioa 

..I' . . -;. . :.* ..: 

: 2 )  The Union, ~cluding its International, agrees to save and hold t.$e Emplqyer harmless 
.-.: from any and all clzims, actions, wits, damages, or costs, including my attorneys fees - 

k-.. . . incurred by the Employer, on amount of any matter relating to the,teims of ~S 
.. . . 
, - Article, including, but not limited t o  any claims by any Employee(s3 and ~mpliance 

. .. .i . I'. --' 
. . wifhtbelaw. -=-; +-.. ..%LC ' :* 

SECTION 1.6 DUES CDCXCOFP 

A. The Company agrees to deduct dues as designated by the Union on a monthly basis from the 
paycheck of each member of the Union. These deductions will be made only upon written 
authorization fiom the Employee on a form proxrided by the Union. The Employee, upon 
thirty (30) days written notice served upon the Company and the Union, may revoke such 
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auihorization. It is understood that such deductlol~ will be made only SO long zs the 

ri Conq~any may legall~l do so. The Conlpmy will. be advised in writing, by the Union, zs to 
'-.he/ the dollar mount of the Union membership dues. 

i j 
- 

B. The Company will remit all such deductions to the Financial SecretaW'reasurel- w i t h  fi\re 
I 

(5) busiuess days tom the date that the deduction was made, via direct deposit, if possible. 
AU costs related to direct deposit will be borne by the Union. The Union agrees to fin-nish the , 
Company with the current r o ~ i n g  n m b a  for direct deposit. The Company shall furnish the 
Financial Secietaty/T~-easurer with a deduction list, setting forth the name and a o m t  of 
due? within three (3) business days of each remittance. The Union agees to hold t h e  
Conlpmy harmless &om any action or actions giowing out of these deductions initiated by 
Employee against ihe Company, and assumes full responsibIliQ of the disl~ositions of the 
funds so deducted, once they are paid over to the Union Enors made by the Compmy in #e 
deduction or remittance of monies shall not be considered by the Union as a violation of && 
provision, providing such errors are unintentional md corrected when brought to 
Company's attention. 

' 

Tne Union and tbe Company agee to work sincerely aid wholeheartedly to the end that the , 

provisions of this Agreement will be applied and interpreted f d y ,  conscientiously, and inzthe best . ( .  

inte&t of efficient security operations. The Union and the best efforts to cause the Bzg-g Unit 
Employees, individually and collectively, t o  perform aod render loyd q d  efficient work and /I;---- -- - - -  .; 

I servms ofiEhXfb-f^th-e- company, and-that aeiiber their rep~'est@_afivesnm.%eir members will 
\.-J' 

(7 -. . intimidate, coerce, or discriminafe in any manner against m y  person in its ~~~~~~~~~~~~~iy- -- . .--= .. 
I. j 

hidher memberdip and aciiviv or non-membership or non-activity in the Union. Neiiher the \.-..-,* 

Company nor the Union will discriminate against any Employee because.of race, color, re%gion, . , 

scx, age, national or$& Vietnam Era Veterans status, or disabili$. The Company and the Union 
recoa&e that the objective of ~roviding equal employment opportunities for all people is 

I 

mjlsistent witZ Company and Union philosophy, and f i e  partis agee to work sincer$y and 
wholeheartedly to~rard the accompLishment of fhis objective. , . 

. -. . .. ARTICLE 2 

SECTION 2.1 SENIORITY DEF'INED s ' .  L 

. : 

4. union seniority shall be the ie* of continuous service from thi Employee's lastdate offie 
as a CSO or LCSO for the Employer, past or present andor any predecessor Employer. . 

- -.... Seniority shall not accrue until the Employee has successfully completed the p ~ o b z t i a n ~  
i period. Seniority shall be applicable in determining the order of layoff and recall, shift 

. bidding, vacation Schedules, extra work, transfers, &d other matteis as provided fox in this 
! 

Agreement. . --.- 

I ': 

i B. For the purposes of shift bidding, vacation schedules and extra work, union seniority shall be 
--' 

defined as seniority within the wo~k site building. 
-8 -- 

C. h y  Employee pamlweutly transferred out of the desipated Local Bargaining U@ for any 
reason shall lose tbeir Union seniority as it applies t o  the orda of layoff and recall, shift 
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bidding, vacation schedules, extra w o k  and other matiers as provided for in t h i s  
Agreement 

SECTION 2.2 SENIORITY LISTS 

The Compauy will provide a seniority list (last date of 2.ire as a CSO, within the bar&ining unit, as 
desiguated by tbe Union and approved by the Company) to tbe Local Union President twice each 
year. (See Appendix B for local list specifications) 

SECTION 2.3 PERSONAL DATA 

Employees duil notify the Employs. in witing, on the company provided form, of their proper 
ml ing  address and telephone number or of my change of name, address; 01 teiephone number. 
The Company shall be entitled to rely upon the last known address in the h~ployer!s official 
records. 

SECTION 2.4 TRANSFER OUT OF UNlT - .  
Any Bargaining Unit Employee who is promoted to a non-barga-g unit position for more than fom 
(4) weeks shall lose their Union seniority. Ifthey return to the bargainiag unit at a later date their 
.saiority will start on that r e t .  date. 

.:::. . - 
. - .  . ...-a 

... .: . . . 
' SECTION 2.5 PROBATIONARY E ~ L O Y E E S  . - '  

Probatiomy Employees vill be considered probationary for a one hundred twenty (120) 
calendar day period after their hire date. The Union will s t i l l  repr$sent Probationary~rn-pla~ees 
for problems concerning wages, hours and working conditions, but the Compmy reserves the 
right to decide questions relating to transfers, suspensions, discipline, layoffs, or discharge of 
Probationary Employees without recourse to the grievance procedure contained ic this 
-4greement 
Probationary Employees do not have se&rity unid the campletio~ of the probationary period, at ! 

which tiine seniority dates back to the date of hire. The Probationary period can be extended by 
mutual agreemat between the Company and the Union. 
Y:?. : g5,: 
- .  -2% ... . . .. 

The seniority of an Employee s h d  be terminated for any of the f o u o ~ h g  reasons: .... 

a) the Employee quits or retires; 
b) the Employee is discharged; 
c) a sefflemeni with the Employee bas been made for total disability, or for any ckber &ason if 

settlement &&es further employment rights with the Employer; r <::-. 
d) the Enil~l ayee is laid off for a cbntiuuous period of one bunbed eighty (1 80) calendh- days; : 

e) the US.  Government permanentiy revokes the Emp1o)~ee's credentials as a CS 0; 
. .. . 

f) the Employee is permmenl~:f&sfened . . out of the bargaining &it at the employe& request il-. 
.->. , a... . . . .. . 
. ... 

>.k?C' 
... - ARTICLE 3 

JOB OPPORTUNITBS 

SECII?ON 3.1 FILLING VACANCBS 
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If a vacancy occurs in a replax position covered by this Agreement, and the Elnpioyel- chooses to f i l  
tkai vzca~y ,  the job will be posted for a period of thee (3) working days (excluding 
Saturdays, Sundays and holidays). All sha-ed position Employees who have notified t he  Site 
Supervisor, in writing of their intent io apply for a Full-Time position and who are not scheduled to 
work during that thee (3) day period at the site nQere an opening occul-s, and my Employees on 
vacation or on other approved leave will be notified b~7 tllc Company. When a vacancy o c c m ,  the 
Employer will fill the position with the most senior Employee who bas applied for the position in 
writing, urbo lus bem habed (if required) to fill any necessary special qualifications for the new 
position. No more than two (2) s1xfts will be filled under this procedure as a result of that vacancy. 

SECTION 3.I(a) SEARED POSITION EI\/LPLO'5_%ES 

'The Company is obligated under its conkact with the USMS, to 53 a designated number of shared 
positions in order to provide full staffing level coverage, increase security levels as needed and avoid 
unnecessary overtime. A shared position Employee may be scheduled to work more than a part time 
schedule, as necessary, at h e  Company's discretion. The Company wiu give the shared position 
Employee the maximum possible notice for schedule changer. Failure to i-eportto work when so 
scheduled or called to work may result in disciphary action 

SECTION 3.1@) LAYOFF AND RECALL 

In the evcnt of layoff or recall, when full-time or shared positions are being red?ced, probationary . 
Employees will be laid off &st. Should it be necessary to fiuther reduce the work force, Employees 
w&l be retained on t he  basis of seniody. Recall of Employees will be accompushed by recaLling fie ' 
last laid off E,mp1oyee firs< and so on. 

,4. Ip the Fnterest of maintaining continuous operations, the Employer may temporarily 
assign an Employee to a vacant or new position until the job is filled in a&ordana with 
Articles 2 and 3, or assign an to a position that is part of a temporary security 
assignment directed by the USMS, inchding temporady assigning an Employee to a 
work site wifhin or outside of the area defined by this Ageement, To the extent feasible 
fhe assignment shall bea  voluntary selection based on seaiority and qudifica'tion 
absence of volunteers, assignmeats shall be made on a reverse seniority and 
qudifications basis. Employees so assigned will receive the hi* of the base hourly 
wage available to Employees regularly assigned to the site to wbi& they are being 
transfen-ed, or their regular hourly wage they receive at their regular site.under t h i s  , 

agreement ,whichever is greater. 

SECTION 3.3 q r  ONIMENT OF LEAD csos 

The US. Govment  in its contrzct ~ t h  the Compmy creates spec5c guidelines for the job duties 
and qualifications of Lead CSOs. Based on tbese guidelines: all appointments of Lead CSOs wjl] be 
made on the basis of suitability as evaluated by the Company. Suitability shall include an Employee's 
skills, experience, past pa-fonnance, capabilities, and the needs of the operation. If, in the Emp'foyerls 
detedation, Employees are equally qualified, seniority will p~evail. Lead CSOs will not perfolm 
supeksoqr duties as described by the National Labor Relations Act. The job of the Lead CSO is 
described iu Section C-5(c) of Contract MS-01 -D-0002, or its successor, between the US Marshals 
Service and Pkal Security, Inc. . - L. 



r !  mTICLE 4 
.._+ .' 
, . 
.. - SECTION 4 h4ANAGEh~NT'S RETAINED HGHTS 

SECTION 4(a) 
Management of the business and direcfion of the security force are exclusjvdy the right of 
management. These rights include h e  lisht to: 

A. -5se; 
B. Assign worlc; 
C. Promote, Daote; 
D. Discharge, disciphe, or suspend based on M c l e  6; 
E. Require Employees to observe reasonable Employer rules and re,&tions; 
F. Determine wbw ovei3ime shall be urorlced; *I: 

G. Determine the quailfications of an Employee to perform work - , 

SECTION 4(b) 

Any of the rights, power or authority the Company had piior to the signing ofthis Agreement are 
retained by the Company, w;cep? those specifically hidged or  m o a e d  by this Agreement and any 
sjpplemental Agreements that may hhereafier be made. The Cqrnpany's f$ue . . to exercise. qy,function :-: 

reserved to it shall not be deemed a waiver of any such rim. 3 

&TICL;E 5 

GPJEVANCE PROCEDURE 

SECTION 5.1 INTENT 

For puqoses of this Agreement, a grievance shall mean a c l h e d  violation, misinterpretaticg, 01 
miszpplicztio~? of any provision of this Agreerne~d, or tbe chalimge of my disciplinary gctim taken 
agahst a Union Employee, except that this grievmcc procedure shall not be used for any action or 
order of removal of anbployee £?on working unda the c~ntxdct by the US.  Govemment, or 
revocation of required CSO credentials by the USMS under the remov4 of Contrac'Lor employee 
provision in Section R3 of Contract MS-01-D-0002, or its successor, between the US Marsh& 
Service and A M  ~ e c & t ~ ,  Inc. Any temporary or permanent removal of an employee by - 
determination of the Government as described in Section H-3@) of the Contract &dl not become 
permanent without requisite notice to the employee and the opportUniQ,provided for the employee to 
respond to the ~ovemme&'s action within fifteen (1 5) days of the detenniuation. Upon axitten 
request, (be Company will provide the Union, in a timely manner, with all infomation concerning & 

I rernoird that they may legally release, and will provide the Union with my relevant idormation 
caneenling the propa Govemment point of contact and their contact data The ".final decisionn on fie 
employee's removal shall be determined by the Government .I 

t - 

SECTION 5.2 GENERAL PROT~~SIONS 
(7. 

L j  A. The number of days outlined in Section 5.3 in tbe processing and presentation . 
of ~ i e v m c e s  shall establish the maximum time allowed for the presentation ---" 
and processing of a gievance. The term ''days" shall not include S aimdays, 

, .- Sundays or holidays when used in tb i s  Article. 



Ti 
I 

B. Should either the Company, the Union, or the agggieved employee fail to 
L-...- . colnpiy with tbe time limits as set iblth in this Ariicie, fie p a Q  who failed to . 

I ! comply with the time limits shall forfeit the grievance. 

SECTION 53 GRIEVANCX PROCEDURE 

All grievances shall be presented and processed in accordance with the followiug procedures: 

A. 1nformal Step - The parties shall make their best efforts ta resolve my dispute on an 
infolmal besis. Both the Company aud the Union agree &at fie Employee will k s t  discuss 
the complaint with their inm~ediate supemisor (not in the bargaining u ~ t ) ,  within eight (8) 
working days of fie incident being gieved, to start the lllIPo1mal procedure. If the idorma] 
procedure is not invoiced withiu eight working days of Employee's laowledge of a &ev&k 
issue, then it is agreed by botb p h e s  that no furthe.r =tion can be taken. If, during the course 

. of this discussion either the Employee or the supsvisor deems it desirable, a steward or other 
Union representative will be called in. . .i'-:': 

B. Step One - If t he  rnztter is not resolved informally, the Employee shall, not later than ten , . 
days after the informal discussion with the immediate sqenisor ,  set forth the facts in wrijiq, 

' 

specifying the Article and paragrqh allegedly violated This shall be signed by the aggrieved , 

Employee and the union representative, and shall be submitted to the Contract Manager, site 
Supervisor, if available, or designee with a copy t o  the CompfW'~ HR Director. The 
Codmct Mmager or desipee shaJ.3 have ten (1 0) days fi-om the date the grievznce was 
presented to rebun a decision in writkg with a copy to tbe ag&eved Employee and the union 
representative. 

C. Step Tmo - If the grievance is not settled in Step One, the grievance may be appealed in , 
writing to the Cornpqk Director of Human Resources or designee not later than ten (1 0) 
days fiom the denial by the Contract Manager or design=. The Direct c. or of Human Resources 
or designee will have ten (10) days fi-om the date the grievance was presented to return a 
decisio6.h 'vvriting, nri-b a copy to the aggrie~ed Employee m d  the union representative. 

SECTION 5.4 ARBITRATXON PROCEDURE 

Grievances processed in accordance with the requiremeuts of Section 5.3 that remain unsded  may 
be processed to arbitration by the Union, giving the Company's Director of Human Rsouces written 
notice of its desire to proceed to arbitration not later than fifteen (1 5) days after rejmtion of the 
riievmce Step Two. Grievances which have been processed in accordance with the requirements 
0 

of Section 5.3 which remaia: unsettled sha l l  be processed in accorhce with the follbwing procedures 
and limitations: 

5u. 

A. Selection of an &bitrator - Within £ifteen (1 5) days of receipt of the Union's written n o ~ c e  
to proceed with arbitration, the Company and the Union will meet telephahonically to jointly 
attempt to agree upon the selection of a neutral arbitrator. If, w i t b  fifteen (1 5) days, the 
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parties fail lo agree upon the selrction of an ahitrator, the Union will request the h ~ e n c a n  rl Arbitration Associa~on (AAA) to supply a list of seven (7) ill'bitraiors. Au ill-bibator will be 
-. _ selected fi-om fie list supplied by the h4.A by palties alteinately stl&lg fi-om the list until 
I .  --. one (1) name remaius, and this individual shall be the asbitrator to hear the grie~~ance. . 

B. Decision of the Asbitratol- - The arbitrator &all commence the h e a i ~ ~ g  at the earliest 
possible date. Thc decision of the arbitrator &all be final and binding y o n  the parties to the 
Agreement. Any decision shall be complied with, wifhout undue delay after the decision is 
rendered. It is understood and agreed between ihe parties that the arbitrator shall have no 
power to add to, subtract from, or modifi any of the t m s  of this Agreement. If the decision 
of the A,rbitrator is uot co~nplied with within meen (1 5 )  days of the decision the losing side 
shall be liable for attorney md court costs ta enforce complimce i nc luhg  through &e 
courts, absent an order &om the US. Marshals Service or unless f i e  Company files a written 
request for clarification, then the Company will comply witbin .fiReen (15) days of receiving 
the clarification. 

C. Arbitration Expen& - The arbitrator's fees and expenses, includiog the cost of any heaibg 
room, shall be shared equally between the Company and the U g o e  Each pa* to the . -, . .  

vbitration will be sespons~ile for its own apema and cowmation incurred brin&g m y  
of its witnesses oi other participants to tbe arbitration. Any other expenses, including . . . . 

tr&c@ m&, shall be borne by the party k e g  such expenses.%ts. 'f-, 

D. T h e  Limits r The decisior! of the arbitrator s h d  be rendered as so.an as  possible aftex fhe 
/\ d i ~ p t e  bas been submitted to M e r .  . . 

I 

i,-, e, 

( --< SECTION 5.5 CLASS ACTION 

The Union shall have the right to frle a group grievance (class action) or grievances involving 
more than one (1) Employee at the ~ n f o k a l  Step of the grkvance procedure. 

SECTION 5.6 IND?.YDUU GIXEV-4NCES < .  

No individual may move a ~ievance to arbitiatioa . .  '"(2 . 

..-. .. -. 
... . 

. .. 
ARTICLE 6 

SECTION 6.1 GROUNDS FOR DXSCELm AND DISh!lISSAL 

SECTION 6.1 (a) 

After &mpl&on of the probationary period, as specified in Section 2.5, no Employee shdl.be 
dismissed or suspended without just cause. Just cause shall include any action or order of removal of 
an employ&~'£rom working under the contract by the U.S. Govemmt, or revocation of required cso 
credentials by the USMS under the removal of Contractor emp~o)leeprovision in Section H-3 of 
Contract MS-01-D-0002, or its successor, between the US Marshals Service and Aka1 Sem:ty, h c .  

. . ...-..: . . .. . 
A -  tmporary or pemaneuf'removal of an employee by determination of the Government as 
described in Section Hd(b) of the Contract shall not become permanent without requisite notice to the 
employee and the opportunity provided for the employee to respond to the Govemmmt's action . 
&I k UGSOA Local $3 18 2002 - 2006) 10 



willin fifteen (15) days of the detenlmation Upon written request, tbe Conlpany will provide the 
Union, in atiruely manner, wid1 dl infornlation concemnhg the sernovd that fl~ey ma)! lezally release, 
and will provide the Union with any relevant informatiou concerniog the PI-oper Govemnent point of 
contact and their contact data. The "final decision" on the en~ployee's removal sllall be dete~mined by 
the Go~enxna~lt, and the Employer shall be held hamless by the Union and the employee for any 
fu1-ha claims made after this final determination. Tllis pro~~ision is not intended to h i t  or  prohibit 
the rights of any party to seelc relief from other parties. 

The Company's contrect with the U.S. Govemnent sets out performance standads far the CSOs in 
Section C of the Contract between the Company and the USMS, and d Employees are requked to 
comply with these staudarh. Failure to do so may lead to discipiinq action. These performance 
standards, the USMS Deadly Force Standards and fbe US Title IS Domestic Abue m d  Violence 
policy will be issued to eacll Employee and must be signed, acknowledgiog receipf by the Employee 
and may be updated by the Company each year. Zmpl oyees agree to mmpIy with my express non- 
disciphmy directive issued by the Goverument. 

SECTION 6.3. (b) 
.**.- ' 

The Compmy may discipliue Employees when necessary and discharge those who fail to uphold US. . 
Covernme~~t or Company standads as described in 6.1 (a) and 6.1 (b) above. It  is recognized by . 
p h e s  to tbir ~ ~ r e & e n t  that progressive discipline generally shall be applied in dealing with I , 

Employees. Howeveqitis also recognized that offenses may occur for wbkh progress discipline is 3 

not applicable (e.g. fi-aud, gross misconduct, theft, etc.). Disc@- measures v q  depending on fie 
'-', 

\ 
seriousless of the rnetter and the past record of the Employee. All  discipline shall be subject to th 

, grievance and arbitration procedures, except for those issues invohhg the USMS rights e d e r  Section 
, H-3 (b) of Contract MS-01 -D-002 as referenced in Sections 5.1 and 6.l(a). The Employee may 

request, in writing to the Site Supervisor, that any discipkary action not resulting in  ension ion , 

be considered for removal from the employee's .file after 24 months, provided that no violations of the , 

same type have occmed and that no more than one violation of any other iype has occurred. 

ARTICLE 7 

HOURS OF WORK AND OVERTIME 

For the pulposes of this Article, a regular workweek of forty (40) hours of work, excluding lmsh 
periods, sllall constitute a normd fuLI-time workweek for frill-time bployees. Shifts shall be 
scheduled at the discretion of the Employer to fulfill the needs of the U-,S . Government. Nothing 
contained hcreiri shzll-&=antee to any Employee any numker of hours .of work per day or week 

SECTION 7.2 O'\%RTlMX 

! An oveidme rate of time and one-half (1 ID) of an Employee's base rate of pay (exclusive of 
health and Gelfare and other h g e  additions to pay) shall be paid fir dl hous actually worked in 

r : excess of forty (40) hours in a work week. The Company will comply with all State and Federal 
d 

A- Laws concelning overtime. 
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If dkctecl to work overtime (i.e. over forty [SO] hours in a workweek) or extra hours, and the 
seniority system is not invoked due to shortness of notice to the Company, she Enlployee shall be 
required to do the work, unless the Employee is excused by the Company for good qausa. 

SECTION 7.4 OVERTIh9E DISTPUBUTION ,, 

A. Overtime will be offered by Seniority on a rotating basis. O u e 1 ~ c  will be distributed as 
equitably and fairly as practicable among Ehployees. 

B. Exciusion: Ymagw cannot be assigned to cover CSO overtime pontions orpo W 
except in emergency situations. 

C If the union has reasonable belief that o v e r h e  yrovisiolls vere not followed, they may 
state that belief iu u&ing to the Site Supervisor and may request the records pertabkg to 
that specifii violation. 

SECTION 7.5 REST PERIODS 

There shall be two (2) fifteen (15) minute paid rest periods and one (1) thirty (30) W a e  unpaid 
lunch period for each eight (S) hour shift. These rest ~ d o d s  require that the Employee be propdy 
relieved before leaving their post One rest p e ~ o d  shall be in tbs %st half of the shift and the second .' 
rest p~r iod  shall be in the last half of the he On occasion, due to exceptional w @ . r e q u i r ~ ~ t s ,  
E ~ o y e e s  m y  have to work kougb their unpaid lunch breaks and/or paid rest periods, and, if so 
they dl be compensated at fie appropriate rate of pay. The Company r e c o m e s  the requireme& to 
make its best efforts to provide regularly scheduled brezks. It is not the intent of fbe Company to 
avoid this requirement. 

ARTICLE 8 

WOEiX S m S  AND PAYMENT POLICIES . i - 

SECTION 8.1 CALLIN PAY - .. . .-. - 

An Employee called in to work will be guaranteed a minimum of four (4)hourr; of  work, or if four . 
(4)hours of work is not avaiiable, will be paid for a mirlimum of four (4)hours time. 

SECTION 8.2 SBllFT BIDDING, HOURS O F  R70RX, &SENIOR117! 

Once each year, W-he h p l o y e e s  and shared position Employ em at each lo cation may bid their 
shift schedules among designzted full-time assi,ments or shared assignments in the order of .-. 
seuio~iiry. Shft bidding may not lead to my change in status from full-time to shared h e  position or 
vice Versa 

SECTION 6.3 WAGE SCHEDULE 

The base rate ofpay far ~ourt .~ecuri ty Officers md Lead CSOs in all locatioils are descni& 
in Appendix A of this Agreement: I.). 

SECTION 8.4 PAYDAY 
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Payday for all hourly Employees will be after I1 am on Friday fo l l o~kg  the taro (2) week pay r !  paiod ending on Salinday, subject to change by mutual agreement. The ~ K P W  will make its best 
'.-;A effort to make direct deposit available. I I 

- 
SECTION 8.5 UNDISPUTED EWOR r, 

In case of an undisputed error on the part of the company as to nn Employee's rate of pay, proper 
adjustment will be made in the paycl~eck after the enor has been biou&t in written form to the 
Compa.ny1s attention. Any error, involving eight ((6 hours of pay or more, will be corrected and paid 
witbin three (3) working days. 

SECTION 5.6 LEAD CSO RATES 

if additional Lead CSOs are added to the contract any time after this Agrement goes b, they will be 
paid tbe LCSO wage. In the case where there are multiple LCSO wages, the additional LCSO will be 
p.d at the lowest LCSO wage for the site or location wheie they are assigned. * 

. . . 
ARTICLE 9 

a *  HOLIDAYS :. - 
SECTION 9.1 BOLJDAYS DEFINED 

T-, 
i Whenever the term "holiday" is used, it shall mean: 

L-) 
(-' 1 

New Yeas Day Independence Day 
Veterm Day Columbus Day -> 
Christmas Day Labor Day 
Th;tlllss$ving Day Martin Luther King Birthday 
M a o r i d  Day Presidents Day 
One floating holiday (Same provisions in Section 11.5 Personal/SickDays.apply for the gr&ing of 
tbe floating holiday). ' . L -, 

%* Pay day designated by the President oftbe United States as a p e m a e ~ t  national boliby- . . 

A. A full-time position Employee who is not required to work on a holiday shall be  aid eight (8) 
hours straight time, exclusive of any shift premium for that holiday. 

B. h y  full-rime position Employee who worlcs as scheduled an a holiday shall receive ;he ' 

Enployee's appropriaie rate of pay for all hours worked, and in addition, shall receive ,eight (8) 
hours holiday pay at the straight time rate as described in A above. 

C. A shared position Employee who does not work on aholiday shall receive prorated holiday 
pay based on the number of actual hours the Employee worked during the two (2) week pay 
period in wbich the holiday occurs. A shared position Employee shall be granted a minimu2 
of 4 hours per holiday with the exception of anyone on extended lcave. Shared position 
holiday PI-oration shall be based upon total  no^-holida~r work days in the pay period. 

D. Any shared position Employee who works as scheduled on a holiday shall receive the 
Employee's appropriate rate of pay for aIl hours worked, and in addition shall receive prorated 
holiday pay based on the number of actual hours the Employee worked the two (2) week pay 
period in which the holiday occurs. . A shared position Employee shall be gmted a 
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minin~um of 4 hours per holiday with tbe exception of auljTone on extmded leave. Snared 
position holiday proration shall be based upon totd non-holidajr work days in the pay period. 

E. In the event that the Holiday falls on a weekend, the tcm "holidsy'! will refer to the day that 
the U.S. Govament designates as the Holiday. 

ARTICLE 10 

VACATIONS I, 

SECTION 1 0.1 ELIGIBLE FULL-TIME EB@LOI%ES . . . . 

Eligibility for vacation benefits shall be based on Deparhnent of Labor (DOL) iules under 
Service Conkact Act. Eligible iull-the Employees shall be entitled to annual vacation based on 
%eir continuous gears of service with the EmpJoyer (based on the EmPloy'ee1: anniversary date of 
employment) at fheil- individual homly rate of pay at the time payment is made in accordance 
with tbe following schedule: . . .. .. ,. 

Upon completion of one (1) year of savice: eighty ((SO) hours . 
Upon completion of five (5) y e m  of service: one-hmdrreil and  twenty (120) hours 
Upon minpletion of ten (1 0) years of service: one-hundred and six5 (1 60) hours . . 

; Upon completion . . of fifteen (15) years of service: two-hundred (200) hours 

SECTION 10.2 ELIGIGLE SHARED POSITlON EMPLOYEES 
J 

A. Eligiile shared position Employees shall be entitled to pro-rated vacation per the schedule 
cont&cd in S-don 10.1, based on: th& individual hourly rate, the number of Sours worked 
in the previous year, and the Employee's anniversary date. 

B. Any Employee who works a full anniversary year, in pp3 as a full-time position Employee 
md in p& as a shared position Employee, shall receive prorated vacation benefits for that 

1 -year as calcul&.d in SECTION 10.2, part A (per the Service Contract Act). 

SECTION 10.3 S C ~ D ~ ~ G  VACATIONS 
. - 

! : 1.' rr 

- Vacations, insofar as reasonably possible, shall be granted at the times most desjl-ed by t h  Ehployee, 
afier the Employee's anniversary date. 

SECTION 10.4 PAY OPTIONS ' . 

Eamed vacation pay may be requested at anytime and will be paid in fhe next pay cycle., --- 

SECTION 10.5 UNUSED VACATION . 
.-. 

.i. 
1 .. 

C; Vacations shall not be cumulative fiom one year to the next. Any e m e d  but unused vacation 
time remaining at the end of a year of service (based on Employee's anniversary date of 
emploiment) sh& be paid to the Employee. 

. . -- 
SECITON .. - ... .-._ . 10.6 PAY W LlEU O F  VACATION LEAVE . I". % 
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At any time duiing ihe yea, Ernplo~~ees may request in wiitmg to be paid for earned \lacation, pay in . r-- , 
', liex of taking actual vacation leave. 

- , 
I 

SECTION 10.7 TEm/IINATING ENLPLOl'TEES 

Upon termination of wploymmt, Employees will be paid at their individual hourly rate vacation 
time eamed as of their last anniversary date, but not used, as entitled by the Swice Contract Act. . 

(Example: An Employee who ten-ninates one month hto t h e  next anniversary year is entitled to any 
of the previous year's eamed acaued vacation not already used., md, not to the additional month 
accrued in the new anniversary period). 

SECTION 10.8 VACATION - LAa) Ofi'PEhPLOX%ES 

Length of service witb the Employer shall accrue for thc purposes of vacation benefits wwhile an 
Employee is on laid-off status for up to one (1) yea.. Employees wifl only be paid vacation benefits 

. when they are working. . - .  

SECTION 10.9 VACATION INCRENXENTS i.r.r.2- -+ ..r , -  - 
, . 

,:-..> 
:.1-* . .. 

Consistent with ~ m ~ l o ~ &  approkl, efficimcy, and economy of operqlions, ~ m ~ l o ~ e c ~  may take their 
vacation in segments of less than one (1) week each. 

SECTION 10.10 VACATION LEAVE OPTION 

'-1' 
bplopioyees who have expended the& autharized personal and sick days may p ~ t i i i o n t a ~ ~ i y  with 

rcli L+- F,mploya for additional days leave without jeopardizing their scheduled vmation Employer resemes 
the right to require proof for reason of leave in order to approve the rquePL 

ARTICLE I1 

LEAVES O F  ,&TSmTCE '. -- 3 ~ -  - 
-?. 
....:. 

SECTION 11.1 L~MITATIONS.,. 

Personal leaves of absence for non-medical emergencies may be granted at tbe sole tiismetion of the 
Employer without loss of seniority to the Employee. Such leave, if p-anted, are not to exceed 30 days, 
unless a special ex-tension is approved by the Employer. Length of seivice with fhe Employer &dl not . 

. > I  . 
'.accrue for p~mpos; of vacafion, &&day, or other accrucd benefits for any unpaid leave of absenca over 3 ( 

days. The Employer will make every reasonable effort to maintain an bployee's position while on a 
son-statutory unpaid leave of absence. It is aclcnowledged by fhe Union that under USMS CSO contract, 
the Employer is sot to hire additional (reserve) or teaporary Employees to provide work 
coverage during Employee absences. unpaid leaves of absence may be taken only with writteh approval ( 
the Employer, or in a case of verified personal emergency. Failure to report fol- scheduled shifts without 
Employer permission will lead to disciplinary action. 

SECTION 11.2 MEDIC-& LEAVE 
.i. -..:., 

A. The F d y  and Medical L& Act of 1993 ( F l u )  is incorporated herein. 
B. The Company asees to honor the FMLA for all Employees. . 
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C. During medical leave, the En~ployee shall be requlred to furnish a 1-epo1-t from the doctor 
(-I 

4. 

when requested periodically by the Employer. Upon the expiration of said leave, the . 
' . .- . . .;:.,?- . . .. Employee shall furnish the Employer with a state~nent, signed by the doctor, which 

I : 
-.. esiablisl~es the fitness of ihe Enlployee to retrun to t h e  Employee's pre\liously held worl~ Auy 

Employee who is not able to return to work with a medical clearance from a licensed 
physician at the end of a maximum medical leave shall be terminated from Employment. 

D. If the hp loyee  files for lnedical leave on false pretext or works for another employer 
without pre-authorization from the company, the Emyloyee will be wnoved from the cso 
program and from employment with Employes. 

E. Iu the event of injury or illness that is deemed non communicable, the Employee may be 
granted "light d u f y " s c ~ s  at the a p p m d  of the COTR in writing to the Con~pauy as long 
as it does not interfere with the business of the Court. The injury 01 illness for light duty 

'. status must be temporary and cannot be more than tw (30) days. 

SECTION 11.3 MILITARY LEATTE 

An Employee of the company who is activated or drafted into any branch of the armed forces of the 
United States under theprovisiom of the Selective service Ah or the Reserve Forces Ad shall be 
grauied an unpaid military leave of absence, as required undqthe federal law, far the time spent in 
fuli-time active duty. The period of such leave shall be determined in accordance with app1icabie 
federal lava in effect at the time of such leave. - 2. . . .  . . : .  . : I. 

SECTION 11.4 fJMON LE,4T?E s . .. 
. . 

A Union President and one delegate will be granted mmpaid leave of absence ilo more than once a 
year for a maximum of five days upon written request for the purpose of attending Union conventions 
or othr meehgs of vital interest to the Union as long staffingrequiranents permit More time 
be granted upon mutual agreement between the Company rand the Union ; >, 

SECTION 11.5 PERSONALISICK LEAVE 

Each Employee shall be entitled to nine (9) days o f  paid personausickleave pe~flu'il contract year, all 
days made available each October 1". A total of eight (8) hours of personal days may be used in 
(2) hour increments. Any Employee whose employment ends du&g the ye- shall have any personal 
days pro-rated based on the portion of the year that they were employed, and the appropiate amount 
added to or deducted from their h a 1  paycheck Shared position Employees will be eligible fox half 
(112) the persaiaVsick leave during the conkact year, with fheir h a 1  entitlement pro-rated at y e a - a d  
based on the number of hours worked during that October 1 * to S eptmber 3om (contract year) period.. 
Of the nine (9) personal/si& days entitlement six (5) days shall be considered personal days and may 
be used by the hployee by gviug their Supervisor five (5) days written notice and receiving p io r  
approval from the Supervisor, or in cases of personal emergencies (which may require that 
venfication of the emergency be provided to the Supervisor). This approval shall not be unreasonably 
withheld if the Employer believes it has adequate reserve staffing to meet its contract stafTing 
requirements. Any unused portion of these six (6) personal days will be cashed out at the end ofthe 
contract year. %ee (3) of thennine (9) days shall be considered as paid sick days, and inay be used by 
the Employee in any case of extended medical leave (verified by written doctor directive prohibitiug 
work attendance and describing medical condition) that pre~~ents the Employee from working (6) 
consecutive scheduled work days. After the slli (6) day verified fhe Employee may claiin and 
be paid for up to three (3) sick days. This eligibility requirement applies b all Employees. Any 
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I. 

unusedpoltion ofthese three (3) sick days shall not be ctslied out at the end ofthe contract year and 
cannot be canied over. 

SECTION 11.6 PROCESSING UNTAD LEAVES OF ABSENCE f. 

Thc hp10yer will consider requests for unpaid leaves of hsence aud may g ~ m t  them at its sole 
discretion. An unpaid leave of absence must be processed in the following mmxx: 

A. All requests for unpaid leaves of absence shall be submitted in wrifing to the Lead 
6 

L 

CSO, Site Supm&or or Contract Manager at least ten (1 0) calendar days prior to the 
date the leave will take effecf ex* j, casts of veiified personal emergencies, and 
include: o 

, 1. The reasons for such 1 eave; r, 

2. The effective dates of such leave; 
3. The estimded date of return to work L 

The Company will respond to tbe request wifoin four (4) working days. 

8 .  The written request for leave of absence shall be r3bmiited to the Contract Manager by the 
Site Supervisor for final approval. Ifaie request for the leave of %smce is approved by the 
Contract Manager, a copy of the appmved leave of absencc w d  be given to the ~ r n g o ~ e e  ' 

involved. 
0 

C. Extensions of the leave of absence may be granted at the sole discretion of the Employer, upon , 

written request by the Employee within ten (1 0) calendar days pior to the expiration of the 
leave of absencc. Extensions when granted shall not tota3 more %an tfiirty (30) days. 

SECTION 11.7 GENERAL, PROVISIONS 

Seniody shall accumulate during tbe period of any approved leave-of absence subject to the 
povisions of th is  Agreement. 

SECTION 11.8 JURY DUTY 
The Company will comply with all Stizte u d  Federal regulations regarmg Employees' s e ~ c e  for 
jury duty. Employees will receive their regular n e  of pay minus m y  pgr ieceived from tlx courts 
for upto ten (10) days spent on jury duty. 

D u 
0 

SECTION 11.9 BEREAVEMENT LEAVE . , 

0 

A. Effective October 1,2002. If it is necessary far an Employee to  lose time fiom work 
became of a death in the immediate family, whahether the family member l&es in or out of 
their local state, the Employee shall be entitled to four (4) days paid leave of absence at - 3 

their straight-time rate of pay. Inmediate f d y  is defined tc mean an Employee's 
spouse, father, mother, brother, sistu, clddren (including legaliy adopted childreg md/or 
stepchildren), father-in-law, mother-in-law, grandparents, and grandchildren. 

3. The Employer may require proof of fie death for a7hich an Employee requests a paid leave. 

ARTICLE 12 

HEALTH, WELFARE AND UNIFORM ALLOWrMTCES 
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SECTION 12.1 PAYMENTS n 
f 1 
kf;-- For the life of this Agreement, the Employer will make health and welfare pamenth to Enployees on 

: all hours paid up to forty (40) ho-as JJ cr week, and up to a total of2080 hours per contract year, 
described in Appendix A. 

SECTION 12.2 OTm BENEFITS 

The Employer will offa  Employees the opportnnity to participate in other available Employee paid 
h g e  benefit ~ rogrms  made available to all Court Security Officers employed by the Company. 
T h e  programs may include caieteria plans, payroll deduction p l m ,  rdrement plaos, insurance 
plans, 401 (k) plans, and any other plan mentioned in this Agemal t  

: .. 
SECTION 12.3 ~ N I P O R M  AUIXTENANCE 

The Employer will pay the Employee an allowmce for each bolx wof~ed, up to 40 hours per week, 
for uniform maintenance ar described ia Appendir A. A shoe allowance of $50 per cbntract year will 
be provided annually for the purchase of USMS-required CSO uniform shoes. 

ARTICLE 13 
- . . .-i . 

h!lIS CELLANEOUS PROVISIONS 

SECTION 13.2 BUTLETIN BOARDS :<:. . fl\ 
L J  

r The Employer will make its best effort to obtain a space fiom the U.S. Governeat for Unim to 
- ' locate a Union-provided bulletin board that will be used by the Union for posting o f  notices of 

meetings, dections, appointments, recreational and social affairs, and other Union notices. The ' 

provision of these facilities is the prerogative of the US. Govenunent, who O W ~ S  and controls all  
worksite facilities. 

SECTION 13.2 PHTTSICAL EXAMINATIONS . I , . 

A. The Employer shall my physicalhnedical zxaminatirjn thzt is required by the . 

Employer and the U.S. Government. The Employer has the right to choose the physician who 
will perform the physical exam. The Employer will pay for the t ime required for the 
employee to take reqxired medical exams. Time for any exams requiring more +an two (2) 
hours must bepre-approved by the Site Supervisor. 

B. Physicallmedical exams may be required by lhe US. Government contract, or should t he  -- 
Employer have concenls regarding an Employee's fimess for duty. The Employer may - 
designate the physician or clinic, at its discretion. Fhysical fiGess is au impo~tant job 
requirement. Employees  nus st pass the physical exam prescribed by the Employer's contract 
with the U.S. Government in order to be employed and to rnaixQain emplojmeut Should 
Employee fail the exam, or be officially deemed medically unqualified by the U. S. 
Government, they may be re-examined once zit the Employee's expense. 
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The Company will provide advance payments for Co~npmy authorized and approved travel 
expenses if requested by w Ehployee. Any workday that includes b a w l  and, totals over hvelve 
(12) hours may require the Employee to stay ove~night> and the appropriate per diem wiu be 

- paid. All hours in travel up to a maximum of eight (8) per day will be counted as work hours, 
with the appropiate overtime wages provided for under this Agreement hployees  will be 
reimbursed for all authorized expenditures of any authorized travel vithintwenty (20) days from 
the day Employer receives the properly completed travel vouches and all required receipts. 

SECTION 13.4 BRJ3AK ROOMS r 

TheEmploya will make its best effort to obtain irom the US. Government break rooms for CSOs for 
breaks and lunch, without management using the room as an office, and make its best prerogative 
of the U.S. Government effork to have the US. Government equip the room wilh water. The providing 
of these f d t i e s  is the prerogati~e of the U.S. Govement 

SECTION 13.5 LOCI(EW . S T  

Thebeployla will make its best eEort to obtzin lockers corn tbe U.S. Gov&-.pmmt for the 
ma of the CSOs. The Employer agrees to make its best effort to suppod any Union request 
for separzte Locker/ChanDkg facilities. The providing of these facilities is the prerogative of . 

the US. Government . . . . . . .. 

SECTION 13.6 UNION MEETINGS t 

\ 

(-- ,,up, Neifher Union officials nor Union members s'ball, during workirrg time (excluding break and lunch 
! periods), solicit membership, receive applicatiom, hold m;etings of any hind for the transaction of 
\-/ 

Ugon business, or conduct any Union activity other than the hmdling of grievances as descnied in 
this Agreement. No Employee may leave their post without permission from the Employer under any 
circu111stances, unless there is appropriate Government permission granted No Employee may be at 
the woxksite at a y  h e  unless on duty at that h e .  - - 

&: . 

ARTICLE 14 - . - 
. .. ,. . . 
: *. 

401 (k) PLAN 

SECTION 14.1 4.01 @() PLA.H 

The Company shall provide a 401 0 plan to whicb Court Security Officers are eligible to 
contlibute;Jwhether Union or No3-~nioa. At the direction of the individual Employee, the 
Company may depodt the H&th gi Welfare payment to the Employee's 401 O account. 
Employees shall be subject to the eligbility requirements and rules of the Plan. 

SECTION 14.2UGSOA 401(a) Plan 

I?'. - 

(-1 
The Company agrees to make deductions for Union members in good standing for the 

L . !  , UGSOA 40 1 (a) Plan, if the Union members so choose. At the direction of the individual 
Union member, the Company may conhibute the Health & Welfare and /or Pension payments 
into the Union members' UGSOA 401 (a) plan. Union members s h d  be subject to the 
eligibility requirements and rules of the Flan. , ",: . .&-G ;-.= 
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{'--', 
I ' The Company agrees to sold the adeduction~ / contributions to UGSOA hternatiouai Union, 
\.- .# 

! 1 

the Ad~lliuistrator of the UGSOA 401 (a) Plan, no later than tbe Tenth (1 0'3 of the Month 
following the Month the deduciions were made. 

The Company's sole responsibility is to make the payroll deductions and send said deductions 
to the Plan Aiimiuisfrator witb a record of nwe,  social security number and amount of 
deduction for tach somce of money (i.e. Health Gr. WelfaTe, Pension andlor after-t;u: 
deduction). The Company is in no way responsible for m y  other aspect of the plae 

No local md its members will be eligible for both the Cornpmy's 401 (k) Plan and ihe 
Union's 401 (a) Plan. All Employees in a local will be eligible for ody one of the p l m .  

I- . 

ARTICLE 15 

SECTION 15.1 SAFETY POLICY 
:ri: ... .,..- 

1t <the plicy of th&&mpany to mal$ its best efforts to:providc ~mplo)ieer; with places and 
conditions of mplo$&nt that are 5; fiom or protected qainst occupational safety and health 
hazards. Under this ~ g e e m e n t  all worksites and facilities are the property of the US, G o ~ m e n t ,  /< 

I .a&o is responsible for the cmdition and safety of the worksite. The Companj~ agrees to permit one 
k - s -  ,..?,.. -r. 

(1) bargaining unit member selected by the Union to participate in any locally scheduld safety 
( . .; .. ,-.,iI . meetings. 

SECTION 15.2 OS- STANDARDS 

The Company will report any safety violations observed or reported to the Company in any U.S. 
Government-pxovided'CSO Sf .. . workstations and break rooms. 

.. . +. 
r: :, -: . . 

ARTICLE 16: . . 

CONT-P OF OPERATIONS 

SECTION 16.1 NO STRIKES 

A. Both fhe Company and the UGon agree that condnuity of operations is of utmost 
importance to t i e  Campmynyls security operations. Therefore, so long as this Agreernmt is in 
effecq The Union and the Company agree that there will be no slakes, loclcout~, work 
stoppages, illegal picket be s ,  slowdowns, or seconriary boycotts during the term of this 
Ageement. 

B. Upon heaing of an unauthorized strike, slowdown, stoppage of work, planned @efficiency, or 
any curtailment of work or restriction or interference with the operation of the Employer, 
Union shall take aflirmative action to avert or bring such or bring such activity to prompt 
termination 

- - 
S E C ~ O N  16.2 LOCKOUTS 

..i : 
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D ~ ~ r i n g  the fife of this Agreement, the Employer shall not lockout any Employees wvered in th is  r ', Agreement. .-' ,L. 
I f 

. -- ARTICLE 1 7  

SEPARAGU;ITy OF CONTRACT 3 

In the event tbd any pmvision of this Agreement shall at my t h e  be declared invalid by any court of 
competent ju~isdiction or fhrougb US. Government regulations or denee, suchyariies hereto agree to 
renegotiate such provision or provirions of this Ageement for the purpose of making them conform ' 
to the decree or US. Govermnent statutes, so long as they shall remain legdy effective. It is the 
express intention of the parties bereio that ell other provisions not declared invalidshall remain jn full 
force and effect 

3 

ARTICLE 1s 

The parties ackoowldge that d * s g  the negotiation which resulted io the A g r q e n f  the unlimited ; : . . 
right and opportunity fo make de&ands md pioposal~ with respect to  my or IUatta not remavd by .;: 
law &om the area of collective baraaining, and all understand agreements reach by tbe *arties.are . 

faith in this Agreement Therefore, the Company Union shall not bk obligated to b a r g e  colk&&$:-- . 
on any matter per&Sng to conditions of employment, including but not limited to, rztes of pay, . ' 

I 
i-- , .,..% . . .  ~zges ,  hours of work, disciplinary actions, training requireme& etc-, during the lerm of th i s  

i; 1 Agreement, except as specifically pro14ded for in other provisio$ of Tbis ~gre&ent; , - 
..4- 

ARTICLE 19 

+ . 
,L - DURATION 

This Agreement shall be effective fiom 11 :45 p.m. on Septzmber 30,2002 throua September 30, - 
2006 and supasedes any and all prior agreements or understandings between the parties. . - -. . - .  

Alcal& UGSOA Locai H I S  3002 - 2006) 



: .. ., 

JJJWNESS TVBEOF,  the p-t ies  have caused the5 representatives to s i p  lhis Aseelnent as full 
aclinowledgrneut of their intention to be bound by the Ageement. 

BY: 

FOR: United Government Security Officers 
Of America, Jnternational Office 

n, DATE: 3-30-02-  
L-t' /- , 

(. ' j  -.&' 
FOR: Aka1 Security, k c .  

Alal Er UGSOA Local $11 8 2002 - 2006) 

, 



/-\ 

! 
1-, .- , 

i 
. - 

(LOCAL ISSUES, pAl-cT1CULrn TO Yom LOCATION) 

Local #116- of C o w  DyAleoe, Idaho- District of Idaho 

Iha  company shall orovide one seniority list for ftdl time and shued time posirion 
7 



WAGE SCHEDULE 

Zsted be1.o~ zre the Wages and Bencfits f o ~  tbe Bnployees "the gUI Circrut for 
the Dihc f  of Idaho, the city of Coem D'Alene, Idabo, Locd # 11 8 of ~ G S O A .  

A. ~ a &  Wages 61 Genefits: 

(1) Current until September 30,2002: 
a) Court Security Officers: 
b) Lead Court Secwity Officer: 
c) Health B Welfare Allowance: * 
d) Unifonn Allowance: 
e) Pension: 

(2) Effective October 1,2002: 
a) Court Security Officers: $21.38 
b) Lead Court Secuity Officer: $23.19 
g ~ d t h  &Welfare Allowance: * per WD as of 10/1102 
6) Uniform Allowance: $0.15 
e) Pension: $0.44 

(3) Effective October 1,2003 : 
a) Court Secmity Officers: $21.97 . 
b) ~ e a d  Court Security Officer: $23.7 8 
c) Br. welfare Ailowance: * per 2s of 1011103 
d) U d o m  AUonmce: $0.15 
e) Pension: $0.44 

(4) Eflective October 1,2004: 
a) Cout Secmity Officers: $22.52 
b) Lead Court Security Officer: $24.33 
c) Health & Welfare Allowance: * per WD as of 10/1/04 
d) U u i f o ~ ~  Allowance: $0.15 
e) Peniiou: $0.44 



(5) Effective October 1,2005: 
a) Court Security Officers: $23.08 
b) Lead Court Security Officer: $24.89 
c) Hed& & welfare Allowance: "* p a  aS of 1011/05 
dl Unifom Allowance: $0.15 , 

e) Pension: $0.44 

B. SI.lifl: Differential: 

Employees assigned to work between the hours of 1800 (6:OOP'M). to 0600 . 
(6:OOA.M) shall receive an additional 5% of thsir base hourly rate. , . . 

*Employees can chose  to join the Company Health Plan 

nment S ecurity Officers of .4melica . 

7 - b r o r  

United Government Secwity 
Y 

Officers of America, . 
Local d 1h8, District 9 Idaho, Citg of Coeur d' Alene .L 



LXTTER OF UNDERSTANDING 

Side Bar to the Collective Bargaining Ageement. 

SECTION I. 1 RECOGNITION- B A R G W G  UNIT 

This is to add, the 'Tiscal Year, 2002 Tempolay CSO P r o g m "  to t b s  
Collective Bargaining Agreemmt Ii these positions continue beyond 
Fiscal Year 2002, CSOs filling these positions will be covexed by all 
economic provisions; all provisions involving m p l o y a  disciplinary 
actions and tbc U&,nYs right to grieve those actions; and % union 
Security and I or Dues Check-0 if provisions. Sk0u.d tbesepositions . 

become permanent, all provisions, including SenioriQ, wo$d apply as . . 

of that date. . 

hkmational Union, United Gover~lnent 



The heal& & w e l k  d e  e f f d v e  1011102 thro'igh 9/30/03 is 52.15 p a  hour. 

United C ~ ~ ~ ~ ~ ~ t .  SecUriV 
Officers o f  Am&% 





Letter of Understanding c&%u- d ' w  
Side bar to ihe Collective Bargaining Agreement between Aka1 Secudf)c Inc. and United 
Government Security Officers of Awrica, International Union aud its Local# //g . 
-4rticle 1, Section 15 C. 1): Add 'All Employees regubrly emplu~ed at any federal 
endave v h o  are not members of the Union shall pay the Union a service fee" 

America, Internationd Union 

Donna M. H&/ Lnt't'l ~irect'or CSO ~iv i s ion  /a- L -03 
Date 

rn Date 



7 ~ ~ d i f i ~ ~ t i ~ n  MO6l dated December 24 lo comp~anc~  arith the USMS Contiact MS-01-D-00'- 
7 ~ j ,  q r ~ c h  9~ CScYt C O U ~ ~  decision cchtLmfiond UGSOA vs ' E I ~ e  7,- 
A - u -Agreement 
Cham et al., 31 ae fouo+ing h e n b e a t  is made to the CoUecti~'~ Bar~-b d ~c united ~ ~ ~ ~ c m m e n t  SecuriV Offizrs of 
betwe~n Aka1 ~emity,  hc. C'Compad? an 
meri, Local #11 8 CT.J~on''). The Acgment  is ammded as follows: 

1 - s don 9 j Of the Apement  &dl kcludr flie additioni? hobday ccGood Friday" 

added to the list of holidays c o ~ h e d  thfl&. 

2 .  ~ ~ f i ~ ~ l l . 5  of~.lJa3 Se ,cur i ty3hc .~~SOA conaact shailreadad: 

SECTION -I '1.5 PERSON WSlCK LEAVE 

~ E R S O ~ ~ L  SICK LEAVE TABLE 

i 
RATE OF 

~ERSONAUSICK LEAVE 
ELIGIBLE 

START DATE TO USE 

Date Employee begins i 

working on the contract, FULL-T\ME SHARED POSlTlON 
based on an October 1 
contract start date. 1 

72 hours 36 hours 
October 1 - 31 

66 hours 33 hours 

I 
November '1 - 30 
December 1 -31 
Janua 1 -31 
February 1 - 29 

60 hours 30  hours 

54 h ~ u r s  I 27 hours 

48 hours 24 hours 
42 hours 21 hours / 

15 hours 
12 hours 
9 hours 

March ? - 31 \ / 
36 hoUE Apitl 1 - 30 - 

May -I - 31 
June I - 30 

30 hours 
'24 hours 
'18 hours July ? - 31 

August 1 - 31 12 hours 6 hours 

6 hours \ 3 hours 
September 1 - 30 



A. Each full-time Employee shall be eligible to use e maximum of nin? (9) days 
personal leave at the beginning of each ?-month  Government contract year 
worked. Employees who begin employment after the inception of the 
contr;ict w a r  will be eligible to use a prorated amount of personal Isa\/e, 
based o<the above ~erconal/~icl:  Leave Table. 

Personal leave may be taken in not less than Wo (2) hour increments and 
shall be paid when taken by the Employee as approved in advance by the 
Site Supervisor or District Supervisor. 

Shand position Employees will receive one-half the full time personal leave 
per full contract p a r  worked. At the end of the mniract year, any shared 
position Employee who worked more than half the full-time hours (1 040 
hours) will receive additional prorated personal leave based on the number of 
hours 1/76 Employee was paid during that contract year. 

Unused personal days shall not be climulative from year to year. Any 
unused, samed personal leave will be paid to the Employee at the end of the 
corrtract year. . 

Upon termination of employment, Employee will be paid at their individual 
hourly rate for any unused, earned personal leave, bassd upon the numbar 
of hours the Employee wes paid during that contract year. t i  the Employee 
has used more personal leave than hefshe ~a rned  bzssd upon time paid on 
the contract, the amount of the overage will be deducted from the 
Employee's final paycheck. 

Personal leave (and vacation) days may be used to cover absences caused . - 
by illness. Any Employee who is unable to report to work because of 
sickness must notify the Employer at least two (2) hours prior to the 
beginning of hislher shift in order to be  eligible for paid personal leave 
benefits. Proof of illness may be required. Disciplinary action may result 
from excessive, unapproved absenteeism. 



LOCAL $1 I S 



Letter of Understanding 

Side Bar to the CoUe&ve Bargdining&reemeni~ between kkd Secu&'i -_ ___-- _. -_____- 
IDO- and U&d Gove-ent S e c ~ t y  Ofi C E ~ S  of America. ~Iltematiod 
Union jnd its ~ o c &  $71, $134: $133, i'57, #64, *I 18, $128: -Y76, #7,  g164 
and X81 in the 9' Circ~ t .  

The H&a)b and Welfare iate effzcti\;e iOl1 I2004 through 9/30/200j is $2-69 
per hour p i &  up to 40 houri per week This includes all prd  leaire :aka, 
but not leave that is cashed out. 



Letter of Understanding 

Si& Bu lo the Cou&,~e Bar@= Agreements betwen l-kd Secu~V5 
--- - . --. --- 

T ~ C .  ma I ~ove-mt Security office~ of j9m~rie. h t e d d - .  
U ~ i o n  and its Locals ?#71,8134, ~ l j g ,  3 7 ,  $64,  IS, #128,%"7: $67, $164 
and #81 in the 9~ Circuit. 

As of October 1,2004 Aka] will be providing S!IO~ d b r  than shoe 
a3owauce. 



Fax: 505-747-9471 




