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PREAMUIILE

THIS AGREEMENT is made and entered into, this day, July 30, 2001 by and between AKAL
SECURITY, INCORPORATED, a New Mexico corporation, hereinafler referred to as the "Employer”
or "Company,” and UGSCQA, Intenational Union, on behalf of its Local #64 in San Diego and El
Centro, Califomia, hereinafter referred to as the *Union”. All non-economic provisions of this contract
shall be in effect wpon ratification. All economic provisiens of this contract shall be in effect as of
October 1, 2001, including but not limited to compensation and fringe benefits.
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ARTICLE }
GENERAL PROVISIONS

SECTION 1.} BARGAINING UNIT

A. This agreement is entered between Akal Security, Inc., United Government Secunty Officers
of America (UJGSOA), and UGSOA Local #64 (heremafier referred to as the Union). The
Campany recognizes the Union as the sole and exclusive bargaining represeniative for the
purpose of collective bargaining as defined in the National Labor Relations Act.

The unit is defined as ali full-time and shared position Federal Court Security Officers (CS0s) and
Lead Federal Court Security Qfficers {LCS0s) employed by the Company in the 9 Circuit in the
state of Californis, excluding all other employees including office clerical employees and
professional employees as defined in the Naional Labor Relations Act.

This agreement shall be binding upon both parties, their successors and assigns. In the event of 2 sale
or transfer of the business of the employer, or any part thereof, the purchaser or transferee shall be
bound by this agreement.

SECTION 1.2 NEGOTIATING CONIMITTEE

The Company agrees ta recognize a Negotiating Committee campased of up to three members and
one alternate selected by the Upion to represent the Employees in collective bargaining negotiations.

SECTION 1.3 STEWARD 5YSTEM

A. The Company agress to tecognize a steward syslem,

B. The Union agrees that the stewards will werk at their regular jobs at al] Bmes except
when they are relieved to artend to all the business of the Gnevance Procedure as
cutlined in this Agreement. Aggrieved employees and stewards will be paid their regular
rate of pay in the conduct of Company Union business during scheduled working hours.

C. Ifthe Employse requests, the Company will call for a steward prior to any disciplinary
aclion taken, whether it be wiitten or verbal. The supervisor, at the request of the
Employee, will release the steward as soon as possible. The Union Steward will be paid
for that Bme, upon receiving Supervisor approval of relicf from dury.

SECTION 1.4 MANAGERS AND SALARIED PERSONNEL

Managerial and salaried Employees shall not perform the duties of the Employees in the
bargaining unit, except in an CMETZEnRCY.

SECTION 1.5 UNION SECURITY

A. An Employee who is a member of the Uinion al the time this Agreement becomes effective
shall continue membesship in the Union for the duration of this Agreement, to the extent of
tendering the membership dues uniformly required as a condition of retaining membership in
the Union.
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B. An Employee who is not a member of this Union at the time that this Agreement becomes
effective shall, within ten (10) days after the 30th day following the effective date of this
Agreerent either:

1} Beeome & memtber of the Union and remain a member.

2) Pay the Union a service fee. The amount of this service fee shall be equal to that
paid by regular Union members to include regular and useal nitation fees. The
service fee will not include any assessments, special or otherwisc. Such payments
shall commence an the 30th day after the date of hire.

2fa) Employess who are members of, aid adhere to the established and
traditional tenets of a bona-fide religion, body, or secf, which has
historically held conscienticus objections to joiming or financially
supporting labor orgamzalions, shall, instead of the above, be allowed ©
nake payments in amounts equal to the agency fee required above, to a
tax-cxempt organization (under Section 501(c)(3} of the IRS Code). The
Umnion shall have the right to charge any Employee exercising this option,
the reasonable cosi of using the arbitration procedure of this Agrecment
on the Employee's individual behalf. Further, any Employze who
exarcises this option shall twice a year submit to the Union proof that the
charitable contnibutions have been made.

C. Before any termination of employment pursuant to this Section becomes effective, the
P employee invelved shall first be given notice in writing by the Union io pay the
" prescribed intiation fee apd/or delinquent dues. If the employee fails o pay the
initiation {ee and/or delinguent dues, and if such fee and/or dues are tendeved within 48
tours after the employee receives this netification from the Company, hisfher dismissal
under here shall not be required. I temmination is administered under this provision,
the reasens will be given in wnting. Termination will not occur f there is ap ongeing
dispule between the effected empioyee and the Union.

1) The obligations sct forth in this Article shall oaly be effective to the extent permitted
by controlling law, including, but not limtied to, any Executive Orders permithng ot
resificting Unton security nghts. If there is a legal challenge to any provision of this
Article, the Employer may suspend its obligations nnder this Article for the duration
of the dispute after conferning on the malter with the Tnion.

2) The Union, including its International, agrees to save and held the Employer harmiess
from any and all claims, actions, suits, damages, or costs, including any attorneys fecs
incurred by the Employer, on account of any matter relating to the terms of thas
Article, including, but not hmited to any claims by any Employee(s} and compliance
with the law,

SECTION 1.6 DUES CHECKOLF

s A. The Company agrees to deduct dues as designated by the Union on a menthly basis from the

[N paycheck of ¢ach member of the Union. These deductions will be made only upen written

authorization from the Employee on a form provided by the Union. The Employee, upon
thirty (30) days written nctice served upon the Company and the Union, may revoke such
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suthorization. It is understood that such deductions will be made only =0 long as the
Company may legally do so. The Company will. be advised in writing, by the Union, as to
the dollar amount of the Union membership dues.

B. The Company wili rert all such deductions to the Financial Secretary/Treasurer wathin five
{(5) business days from the date that the deduction was made, via direct deposit, if possible.
All costs related to ditect deposit will be borne by the Umon. The Union agrees to fumish the
Company with the current rouling number for direct deposit. The Company shall furnish the
Financial Secrelary/Treasurer with a deduction iist, setting forth the name and amount of
dues, within three {3} busincss days of cach rermitiance. The Thuon agress to hold the
Company harmless from any action or actions growing out of these deductions nitiated by an
Employee zgzainst the Company, and assumes full responsibility of the dispositions of the
funds so deducted, once they are pard over to the Union. Errors made by the Company in the
deduetion or remittance of montes shall not be considered by the Unign 2s 2 violation of this
provision, providing such emors are umnicntional and cocrected when brought to the

Company's attention.
SECTION 1.7 INTENT OF PARTIES

The Union and the Company agree 1o work sincerely and wholeheartedly to the end that the
provisions of this Agreement will be applicd and interpreted fairly, conscienteusly, and m the best
interest of efficient security operations. The Union and the best efforts to cause the Bargamning Unit
Employees, individually and collectively, to perform and render loyal and efficient work and
services on behalf of the Company, and that neither their representatives nor their members wiil
intimidate, coerce, or discrimihate in any manner against any person in its empley by reason of
hisfher membership and activity or non-membership or non-activity in the Union. MNeither the
Company nar the Urion wiil discriminate against any Employee because of race, color, religion,
$CX, age, national origin, Vietnam Era Veterans slatus, or disability. The Cosmpany and the Union
recognize that the objective of providing equal employinent opportunities for all people is
congistent with Company and Union philosophy, and the parties agree to work sincercly and
wholcheartedly toward the accomplishment of this objective.

ARTICLE 2

SENIORITY

SECTION 2.1 SENIORITY DEFINED

A. Union semionty shall be the length of continuous service from the Employes's last date of hire
as 2 CSO or LCSO for the Employer, past or present and/or any predecessor Employer.
Senionity shall not accrue unti! the Employee has successfully cumpleted the probationary
period. Seniority shaill be applicable in determining the order of layoff and recall, shift
biddimg, vacation schedules, extra work, transfers, and other matters as provided for in this
Agreement.

B. For the purposes of shift bidding, vacation schedules and exira work, union seniority shail be
defined as seniority within the work site.

C. Any Employee permanently transferred out of the designated Local Bargaining Unit for any
reason shall lose their Union senionty 2s it applies to the order of layoff and recall, sheft
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bidding, vacation schedules, extra work, and other matiers as provided for in this
Agresment,

SECTION 2.2 SENIORITY LISTS

The Company will provide a semority list (fast daie of hire as 2 CSO, williin the bargaming unit, as
designated by the Union and approved by the Company]) to the Local Union President twice each
year. {See Appendix B for local seniority list specifications) '

SECTION 2.3 PERSONAL DATA

Employees shall notily the Employer in writing, on the company provided form, of therr proper
mailing address and telepiione number or of any change of name, address, or telephone number,
The Company shall be entitled to rely upon the last known address in the Employer's official
records.

SECTION 2.4 TRANSFER OUT OF UNIT

Any Bargaining Unit Employee who is promated to a non-bargaining unit position for mere than four
(4} weeks shall lose their Union scnionty. If they retum to the bargaining unit at a later date their
seniarity will start on that return date,

SECTION 2.5 PROBATIONARY EMPLOYEES

Probationary Empioyees will be considered probationary for a one hondred twenty (120)
calendar day period after their hire date. The Union will still represent Probationary Employees
for problems conceming wages, hours and working conditions, but the Company reserves the
right to decide questions relating to transfers, suspensions, discipline, layoffs, or discharge of
Probatiomary Employees withcut recourse to the grievance procedure contained in ihis
Agreement.

Probationary Employzcs do not have seniority until the completion of the probationary penod, at
which timne seniority dates back to the date of hire. The Probationary period can be extended by
mutual agreement between the Company and the Union.

SECTION 2.6 TERMINATION OF SENIORITY

The senjority of an Tmptoyece shall be lerminated for any of the following reasens:

a} the Employee quits of retires;

b) the Employee is discharged;

¢} aseltlement with the Employee has been made for total disabiliry, or for any other reason if the
settiement waives further employment rights with the Empiloyer,;

4] the Employee is laid off for 2 continuous period of one hundred eighty (180) calendar days;

e) the U5, Government revokes the Employee's credentials as a CS5();

f) the Employee is permanently transferred our of the bargaining unit.

ARTICLE 3
JOB QPPOGRTUNITIES

SECTION 3.1 FILLING VACANCIES
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If a vacancy accurs in a regular position covered by this Agreement, and the Employer chooses to fil
that vacancy, the job will be pasted for a period of three {3) working days (excluding

Saturdays, Sundays and holidays). All shared position Employees who have notified the Site
Superviser, in writing of their intent to apply for a Full-Time position and who are not scheduled to
work during that three (3) day peniod at the site where an opening occurs, and any Employees on
vacation or on other approved leave will be notified by the Company. When a vacancy octurs, the
Employer will fill the position with the most semor Employee who has apphied for the position in
writing, who has been trained (if required) to fill any necessary special quaiifications for the new
position. No more than two (2) shifts will be filled under this procedure as a result of that vacancy.

SECTION 3.1{a) SHARED POSITION EMPLOYEES

The Company is ebligated tnder its contract with the USMS, to filj a designated number of shared
positions in erder to provide full steffing level coverage, increase security levels as needed and avoid
unnecessary overtime, A sharsd position Employee may be scheduled to work more than a part time
schedule, as necessary, at the Company's discretion. The Company will give the shared position
Employee the maximum possible notice for schedule changes. Failure to report to work when so
scheduled or called to work may result in diseiplinary action.

SECTION 3.1{b} LAYQFF AND RECALL

In the event of tayoff or recall, when full-time or shared positions are being reduced, probationary
Employees will be laid off first. Should it be necessary to further reduce the work force, Employees
will be tetained on the basis of seniority. Recall of Employees will be accomplished by recalling the
last laid off Employee first, and so on,

SECTION 3.2 TEMPORARY ASSIGNMENTS

A. In the interest of maintaining continuous operations, the Employer may 1emporarily assign an
Employee to a vacant or new position until the job is filled in accordance with Articles 2 and
3, or assizn an Emnployee to a position that is part of a temporary security assignment directed
by the USMS, including temporarily assigning an Employee to a work site within or outside
of the area defined by this Agreement. To the extent feasible the assignment shall be a
voluntary selection based on seniority and quahfication absence of voluntzers, assignipenls
shzll be made on a reverse seniority and qualifications basis. Employees so assigned will
receive the hisher of the base hourly wage available to Employees regularly assigned to the
cite to which they are being transferred, or their regular howrly wage they receive at thear
regular site under this agreement ,\whichever 1s greater,

SECTIGN 3.3 APPOINTMENT OF LEAD C50s

The 1.S. Governrnent in its contract with the Company creates specific guidelines for the job duties
and qualifications of Lead CSUs. Based on these guidelines, all appoiniments of Lead C50s will be
made on the basis of suitability as evaluated by the Company. Suitabihity shall melnde an Employee's
skills, experience, past performance, capabilities, and the needs of the operation. If, in the Employer's
determination, Empioyees are cqually qualified, seniority will prevail. Lead CSOs will not perform
supervisory duties as describad by the National Laber Relations Act.

ARTICLE 4
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SECTION 4 MANAGEMENT'S RETAINED RIGHTS

SECTION 4(a)
Managemeni of the business and direction of the secuniy foree are exclusively the right of

manzgement. These nghts melude the right to:
A. Hire;
B. Assign work;
C. Promote, Demmote;
D, Discharge, disciphine, or suspend based on Article 6;
E. Require Employecs to observe reasonable Employer mules and regulations;
F. Determine when overtime shzll be worked;
G. Determine the qualifications of an Employee 1o perform worlk

SECTION 4(b)

Any of the rights, power or authonty the Company had prior to the signing of this Agrecinent are
retained by the Company, except those specifically abridged or madified by this Agreement and any
supplemental Agreements that may hereafier be made. The Company's {atlure to exeraise any function
reserved to it shall not be deemed a walver of any soch rights.

ARTICLE 5

GRIEYANCE PROCEDURE

SECTION 5.1 INTENT

For purposes of this Agreement, a grievance shall mean a claimed violation, misinterpretation, or
misapplication of any provision of this Agreement, or the challenge of any disciplinary action taken
azainst a Union Employee, except that this grievance procedure shall not be used for any action or
otder of removal of an Employee from working under the contract by the ULS. Government, or
revocation of required CSO credentials by the USMS under the removal of Contractor employee
provision in Section H-3 of Contract MS-01-D-{0002 between the TS Marshals Service and Akal
Security, Inc. Any temporary or permanent removal of an employee by determination of the
Govermument as described in Section H-3{b} of the Contract shall not become permanent withaut
requisite notice to the employee and the opportunity provided for the employee to respond to the
Govermnment's action withint fifteen {15} days of the determination. Upon written request, the
Company will provide the Unios, in a timely manner, with all information concermng the remnoval
that they may legally release, and will provide the Union with any relevant information concerning the
proper (Government poit of contact and their comtact data. The “final decision™ on the employvee’s
remova) shall be determined by the Governinent, '

SECTION 3.2 GENERAL PROVISIONS

A. The number of days outlined in Section 5.3 in the processing and presentation of
grievances shall cstablish the maximum time allowed for the presentation and processing
of a grievanee. The tocrm "days” shall not include Saturdays, Sundays or holidays when
used in this Article.
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H. Should either the Company, the Union, or the aggrieved employee fall to comply with the
time limits as set forth in this Article, the party who fajled 1o comply with the time limits
shall forfeit the grievance.

SECTION 5.3 GRIEVANCE PROCEDURE

All grievances shall be presented and processed in accordance with the following procedures:

A. I[nfermal Step - The parties shall make their best efforts to resclve any dispute on an
informal basis. Both the Company and the Unton agree that the Employee will first discuss
the complaint with their immediate supervisor (not in the bargaining unit), within five (5)
working days of the incident being grieved, 1o start the informal procedure. If the informal
procedure is not invoked within five working days of Employee's knowledge of 2 gnevabie
issue, then it is agreed by both parties that no further action can be taken. If, during the course
of this discussion either the Employee or the supervisor decms it desirable, a steward or other
Union representative will be called in. If the complaint is not satisfactonly adjusted within
three {3) working days of the incaption of the informal discussion, it may be submitted in
writing to the Contract Manager orf designee in accordance with Step One,

B. Step One - If the matter is not resclved informally, the Employee shall, not later than ten (10}
days after the informal discussion with the mmumediate supervisor, set forth the facts m wriiing,
specifying the Article and paragraph allegedly violated. This shall be signed by the aggricved
Emplovee and the union reptesentative, and shall be submived to the Contract Manager or
designee with a copy to the Company's HR, Ditector. The Comract Manager or designee shall
have ten (10) days from the date the srievance was presented (0 rétwn 2 decision in writing
wilh a copy to the aggnieved Employee and the union representative.

C. Step Two - If the grizvance is not seitled in Step One, the grievance may be appealed in
writing to the Company's Director of Human Resources or designee not later than ten (16)
days from the denial by the Contract Manager or designee. The Director of Human Resources
or designee will have ten (10} days from the date the gnevance was presented to retum a
decision, in writing, with a copy to the aggrieved Employee and the union representative,

D. Grievance for Discipline - Any grievance invoiving discharge or other discipline may be
commenced at Siep One of this procedure, The wrilten grievance shall be presented to the
Coniract Manager through the Site Supervisor or designee withun ten (10) days alter the
occurrence of the facts giving rise to the Grisvance.

SECTION 3.4 ARBITRATION PROCEDURE

Grievances processed in accordance with the requirements of Section 3.3 that rernain unscitled may
be processed to arbitration by the Union, giving the Company's Director of Human Resources written
notice of its desize to proceed (o arbirration not later than Eftesn (15} davs after rejection of the
grievance in Step Two. Grievances which have been processed in accordance with the requirements
of Section 5.3 which remain unsettled shall ke processed in accordance with the [ollowing procedures
and limitations:

A. Sefection of an Arbitrator - Within tifteen {15} days of receipt of the Union's wititen notice
to proceed with arbitration. the Company and the Unton will meet telephonically to jeintly
atternpt to agree upon the selection of a neutral arbitrator, If, within fifteen (13} days, the
parties fail to agree upon the selection of an arbitrator, the Union will request the American
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Asbitration Association {AAA) to supply 2 list of seven (7) arbitrators. An arbitrator will be
selected from the list supplied by the AAA by parties alternately siriking from the list unti]
one (1) name remains, and this individual shall be the arbitrator to hear the grevance.

B. Decision of the Arbitrator - The arbitrator shall commence the hearing at the earliest
possible date. The desision of the arbitrator shall be final and binding upon the parties to the
Agreement. Any decision shall be complied with, without undue delay after the decision is
rendered. 1t 1s understood and agreed between the parties that the arbitrator shall have no
power ta add to, subtract from, or medify any of the terms of this Agreement. If the decision
of the Asbitrator is not complied with within fifteen (15) days of the decision the losing side
shall be liable for atiorney and court costs to enforce compliance jnclnding through the
courts, absent an order from the U.5. Marshals Service or unless the Company files a writien
request for clarification, then the Company will comply within fifteen (15) days of receiving
the clanfication.

C. Arbitration Expense - The arbitrator's fees and expenses, inchiding the cost of any hearing
room, shall be shared equally between the Company and the Union. Each party to the
arbitration will be responsible for its own expenses and compensation incurred bringing any
of its witnesses or other participants to the arhitration. Any other expenses, including
transcript costs, shall be bome by the party Inewming such expenses.

D. Time Limits - The decision of the arbitrator shall be rendered as soon as possible after the
dispute has been submitied to himvher.

SECTION 5.5 CLASS ACTION

The Union shall have the right to file a group gricvance (class action) or grnievances invelving
more than one {1) Employee at the Informal Step of the gnevance procedure.

SECTION 3.6 INDIVIDUAL GRIEVANCES

Mo individual may move a grievance to arbitration.

ARTICLE 6
DISCIPLINE
SECTION 6.1 GROUNDS FOR DISCIPLINE AND DISMISSAL

SECTION 6.1 (a)

After complction of the probatiorary period, as specified in Sectien 2.5, no Employee shall be
dismissed or suspended without just cause. Just cause shall include any action or order of removal of
an emplayes from working under the contract by the U.S. Government, or revocatien of required £50
credentials by the USMS under the removal of Coniractor employee provision in Section B-3 of
Contract MS-01-D-0002 between the US Marshals Service and Alcal Security, Inc.

Any temporary or pennanent removal of an employee by determination of the Government as
described in Section [1-3{b) of the Contract shall not become permanent withoul requisite notice to the
employee and the opportunity provided for the employee to respond to the Government’s action
within fifteen (135) days of the determination. Upon written request, the Company wil} provide the
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nien, in a limely manner, with all information eenceming the removal that they may legally release,
and will provide the Union with any relevant information concerning the proper Government point of
contact and their contact data. The “finai decision” ¢n the employee's removal shalil be determined by
the Government, and the Employer shall be held harmless by the Union and the employee for any
further claims made afier this final determination. This provision is not ntended to limit or prohibit
the nshts of any party 1o seek relief from other parties.

The Company™s contract with the 118, Govemment sets out performance standards for the C30s
Secliop C of the Contract between the Company and the 1SSMS, and all Employees are required to
comply with these slandards. Failure to do so may Jead to diseiplinary action. These performance
standards, the USMS Deadly Force Staudards and the US Title 18 Domestic Abuse and Violence
policy will be issued to cach Employee and must be signed, acknowledging receipt, by the Employee
and may be updated by the Company cach year. Employees agree 1o comply with any express non-
disciplinary directive issued by the Government,

SECTION 6.1 (b)

The Company may discipline Employees when necessary and discharge these who fai to uphoeld U5
Governmem or Company standards as described in 6.1 (a) and 6.1 (b} above. It is recognized by
parties to this Agreement that progressive discipline generally shall be applied in dealing wath
Employees. However, it is also recognized that offenses may occur for which progress discipline is
not applicable {e.g. fraud, grass misconduct, theft, etc.). Disciplinary measures vary depending on the
seriousness of the matter and the past record of the Employee. All discipline shall be subject to the
grievance and arbitration procedures, except for those issues involving the USMS rights under Section
H-3({b} of Contract MS-01-D-002 as refevenced in Sections 3.1 and 6.1(2}.

ARTICLE 7

HOURS OF WORK AND OVERTIME
SECTION 7.1 WORKDAY AND WORKWEEK

For the purposes of this Article, a regular workoweek of forty (40) hours of work, excluding luach
periods, shall constitute a normal full-time worloweek for full-time Employees. Shifis shall be
scheduled at the discretion of the Employer to fulfill the needs of the U.5. Government. Nothing
contained herein shall guarantec o any Employee any number of hours of work per day or week.

SECTION 7.2 OVERTIME

An overiime rate of time and one-half (1 1/2) of an Employee's base rate of pay (cxclusive of
hiealth and welfare and other fringe additions to pay) shatl be paid for all heurs actuaily worked in
excess of forty {40) hours In a work week. The Company will comply with ail State and Federal
Laws coneerning overtime,

SECTION 7.3 OVERTIME REQUIREMENT
If directed to work overtime (i.e. over forty [40] hours in a workwe.ck) or extra hours, and ihe

seniority system is not invoked due to sheriness of notice to the Company, the Employee shaf] be
required to do the work, unless the Employee is excused by the Company for good cause.
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SECTION 7.4 OVERTIME DISTRIBUTION

A. Overtime will be offered by Sentonity on a rotating basis. Overtime will be distnbuied as
equitably and fairly as practicabile among Employees.

B. Exclusion: Managers cannot be assigned to cover CS0O overtime positions or posts
gxcept in emergency situalions.

SECTION 7.5 REST PERIODS

There shali be two (2) fifteen {13} minute paid rest pericds and onz (1) thirty (30) minute unpaid
lunch period for each eight (&) hour shift. These rest periods require that the Employee be properly
relieved hefore leaving their post. One rest period shall be in the first half of the shaft and the second
rest period shall be in the last half of the shift. On eccasion, due to exceptional work requirements,
Employeces may have to work through their unpeid lunch breaks and/or paid rest periods, and, 1f so,
they will be compensated at the appropriate rate of pay. The Company recognizes the requirement to
make its best efforts to provide regularly scheduled breaks. It is not the intent of the Company to
avoid this requircment.

ARTICLE &
WORK SHIFTS AND PAYMENT POLICIES

SECTION 8.1 CALL-IN PAY

An Employee called in to work will be guarantced a mintmum of four (4Yhours of work, or if four
{$hours of work is not available, will be paid for a mimmum of four (4}hours time.

SECTION 8.2 SHIFT BIDDING, HOURS OF WORK & SENIORITY

Once each year, full-time Employees and shared position Emplovees at each location may bid their
shift schedules among designated full-time assignments or shared assignments in the order of
sernonty. Shift bidding may not lead to any change in status from full-tine to shared time position or
ViCE VErsa.

SECTION 8.3 WAGE SCHEDULE

The base rate of pay for Court Security Officers and Lead CSOs in all locations are described
m Appendix A of this Agreement:

SECTION 8.4 FAYDAY

Payday for all hourly Employees will be after 11 a.m. on Fridzy folowing the two (2) week pay
peniad eading on Saturday, subject to change by mutual agrecinent.

SECTION 8.5 UNDISPUTED ERROR

In case of an undisputed error on the part of the company as to an Employee's tate of pay, proper
adjustment wiil be tmade in the next paycheck after the emor has been brought in written form to the
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Company's altention. Any crror, involving eight {8} hovrs of pay or more, will be corrected and paid
within three (3) working days.

) SECTION 8.6 LEAD CS0O RATES

If additional Lead CSOs are added ta the contract any time after this Agrecment goes m, they wil] be
paid the LCSO wage. In the case where there are multiple LCSQ wages, the additional LCSO wall be
paid at the lowest LCSO waee for the site or location where they are assigned.

ARTICLE D

HOLIPAYS

SECTION 4.1 HOLIDAYS DEFENED

Whenever the term "holiday™ is used, it shall mean:

MNew Years Day Independence Day

Veterans Day Columbus Day

Christmas Day Labor Day

Thanksgiving Day Martin Luther King Birthday
Memeonal Day Presidents Day

Day after Thankseiving  Other days designated in writing by employer

SECTION 2.2 MISCELLANEOQUS HOLIDAY PROVISIONS
A. A full-time position Employee who is not required wo work on a holiday shall be paid eight (8)

- B.

hours siraight time, exclusive of any shift premivin for that holiday.

Any full-time position Employee who works as scheduled on a heliday shall receive
theEmployee's appropriate rate of pay for all hours worked, and i addinien, shall recerve eight
(8) hours holiday pay at the straight time rate as descnibed i B. above.

A shared position Employee who does not work on a holiday shall receive prorated holiday
pay based on the number of actual hours the Empiloyes worked during the twao (2} wesk pay
pertod i which the hohiday occurs.

Any shared position Employes who works as scheduled on a holiday shall receive the
Employee's appropriate tate of pay for all hours worked, and in addition shall receive
prorated holiday pay based on the number of actual hours the Employee worked the two (2}

- week pay period in which the holiday vccurs,

In the event that the Holiday falls on a weekend, the term "holiday™ will refer to the day that
the 1J.5. Government designates as the Foliday.

ARTICLE 10

VACATIONS

SECTION 10.1 ELIGIBLE FULL-TIME EMPLOYEES

Eligibiliry for vacation benzfits shall be based en Departinent of Labor (DOL) rules under
Service Coniract Act. Eligtble full-ime Employees shall be entitled to annual vacation based on
(heir continuous years of service with the Employer (based on the Employee': anniversary date of
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employinent} at their individual hourly rate of pay at the time payment is made in accordance
with the following schedule:

Upon completion of one (1) year of service: eighty (30) hours

Upan completion of five (5) years of service: one-hundred and twenty (120) hours
Upon completion of t2n (10} years of service: one-hundred and sixty (160} hours
Upon completion of fifteen (15) years of service: two-tnndred (200) hours

SECTION 10.2 ELIGIBLE SHARED POSITION EMPLOYEES

A. Eligible shared position Employecs shall be entitled to pro-rated vacation per the schedule
contained e Section 100.1, based on: their individual hourly rate, the number of hours worked
in the previous year, and the Employee's anmversary date.

B. Any Employec who works a full anniversary year, in part as a full-time position Employce
and in part as a shared position Employee, shail receive prorated vacation benefits for that
year as caloulated i SECTION 10.2, part A (per the Service Contract Act).

SECTION 10.3 SCHEDULING YACATIONS

Vacations, insofar as reasonably possible, shall be granted at the times most desired by the Employee,
aficr the Employee’s anniversary gate.

SECTION 10.4 PAY QPTIONS
Eamed vacation pay may be requested at anytime and will be paid in the next pay cycle.
SECTION 10,53 UNUSED YACATION

Vacations sball not be cumulative from one year to the next, Any earned but unused vacation
time remaining at the end of a year of service (based on Employec's annjversary date of
employment} shall be paid to the Employee.

SECTION 10.6 PAY IN LIEU OF YACATION LEAVE

At any time during the yvear, Employees may request in writing to be paid for earned vacation, pay
i Yieu of taking actual vacation leave.

SECTION 10.7 TERMINATING EMPLOYEES

Upon termination of employment, Employees will be paid at their individual hourly rate vacation
time earmied as of their ast anmversary date, but oot used, as entitled by the Service Contract Act.
{Example: An Employes who terminates one month into the next anniversary year is entitled to any
of the previcus year's eamed accrued vacation not already nsed, and not to the additional month
accrued in the new anniversary penod).

SECTION 10.8 VACATION - LAID OFF EMPLOYEES
Length of service with the Employer shall acerue for the purposes of vacation benefits while an
Empioyee is on laid-off status for up to one (1) year. Employees will only be paid vacation benefits

when they are working.
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SECTION 10.9 VACATION INCREMENTS
Consistent with Employer approval, efficiency, and economy of operations, Employecs with two (3)

or more weeks of vacation may {ake their vacation in segments of less than one (1 week each.

ARTICLE 11

LEAYES OF ABSENCE

SECTION 11.1 LIMITATYONS

Personal leaves of absence for non-medical emerzencics may be granted at the sole discretion of the
Employer without loss of senionty lo the Employee. Such leaves, if eranted, are not to exceed 30 days,
unless a special extension is approved by the Employer. Length of service with the Employer shall not
accrue for purposes of vacation, boliday, or other accrued benefits for any unpaid leave of absence over 30
days. The Employer will make every reasonabie effort to mainlain an Employec's position while on a
non-statutory unpaid leave of absence. [t is acknowledged by the Union that under USMS C50 contract,
the Employer is not permitted to hire additional (reserve) or temporary Employees to provide work
coverage during Employce absences. Unpaid leaves of absence may be taken only with wntten approval of
the Employer, or in a case of verified personal emergency. Failure to report for scheduled shifts without
Emplover permissian will lead to disciplinary action.

SECTION 11.2 MEDICAL LEAVE

A. The Family and Medical Leave Act of 1993 (FMLA) Is incorporated herewn.

B. The Company agrees ta honor the FMLA {or all Employees.

C. Dunng medical {eave, the Employee shall be required to furnish 2 reporet from the doctor
when requested periodically by the Employer. Upon the expiration of said leave, the
Employes shall furnish the Emplover with a statement, signed by the doctor, which
establishes the fiiness of the Employet to retum to the Employed's previously held wark, Any
Employee who is not able to return to wark with a medical clearance from a licensed
physician at the ¢nd of a maximum medical leave shall be terminated from Employment.

D 1f the Employee files for medical leave on false pretext or works for another emplayer
without pre-authorization from the company, the Employee will be removed from the {80
program and from empioyment with Empioyer. '

E. Inthe event of injury or iilness that is deemed non communicable, the Employee may be
granted “light duty™ status at the approval of the COTR in writing tu the Company as long
as it does not interfere with the business of the Court. The injury or illness for light duty
statuy must be temporary and canmot be more than thirty (30 days.

SECTION 11.3 MILITARY LEAVE

An Employee of the Company who is activated or dratted into any branch of the armed forces of the
Linited States under the provisions of the Sclective Service Act or the Reserve Forces Act shall be
wranted an unpaid military leave of absence, as required under the federal law, for the time spent in
full-time active duty. The pericd of such leave shall be determined in accordance with applicable
federal laws in effect at the time of such leave.
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SECTION 11.4 UNION LEAYE

A Union President and onc delegate will be granted an unpaid leave of absence no more than once 2
year for a maximum of five days upon written request for the purpose of attending Union conventians
or other meetings of vital intercst 1o the Union as long as staffing requirements permit. More time wil]
be granted upon mutual agreement between the Company and the Unton.

SECTION 11.5 PERSONALISICK LEAYE

Each Employee shall be entitled to nine {9) days of paid personal/sick leave per full contract year, all
days made available each October 17, A total of eight (8) hours of personal days may be used in two
{2) hour increments. Any Employze whose employment ends during the year shall have any personal
days pro-rated based on the portion of the year that they were employed, and the appropriate amount
added to or deducted from their final paycheck. Shared position Employees will be eligible for half
{1/2) the personal/sick leave dunng the contract year, with their final enmlem::nt pro-rated at year-end
based on the number of hours worked during that October ¥ to Septerber 30™ {contract year) period.
Of the pine {9} personal/sick days entitlement, six (6) days shall be considered personal days and may
be used by the Emplayee by giving thetr Suptwisur seven {7) days written notice and receiving prior
approval from the Supervisor, or in cases of personal emergencies (which may require that
verification of the emergency be provided to the Supervisor). This approval shall not be unreasonably
withheld if the Employer beliaves it has adequate reserve staffing to meet its contract staffing
requirements. Any unused portion of these six {6} personal days will be cashed out at the end of the
contract year. Three (3] of the nine {9} days shall be considered as paid sick days, and may be used by
the Employee in any case of extended medical leave (verified by wrinien doctor directive prohibiting
wark attendance and deseribing medical condition) that prevents the Employee from working six (6}
consecutive scheduled work days. Afer the six (6) day verified absence, the Employes may claim and
be paid for up to thres (3) sick days. This eligbility requirement applies to all Employees. Any
unused portion of these three (3) sick days shall not be cashed out at the end of the contract year and

cannot be camted over.
SECTION 11.6 PROCESSING UNPAID LEAYES OF ABSENCE

The Employer will consider requests for unpaid leaves of absence and may grant them at its sole
discretion. An unpaid leave of absence must be processed in the following manner:

A. All requests for unpaid leaves of absence shall be submitted in wriling to the Lead
CS0O, Site Supervisor or Contract Manager at least ten (10) calendar days pror to the
date the leave witl take effect, except in cases of verified personal emergencies, and
1nclude:

i. The rcasons for such leave;

2, The effective dates of such leave;
3. The estimated date of retumn to work.

The Company will tespond to the request within four (4) working days.
B. The written request for jeave of absence shall be submitied to the Contract Manager by the

Site Supervisor for final appeoval. If the request for the leave of absence is approved by the
Contract Manager, a copy of the approved leave of absence will be given to the Employee

involved.
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C. Extensions of the leave of absence may be granted at the sole discretion of the Employer, upon
writtert request by the Employee within ten (10} calendar days pror 1o the expiration of the
leave of absence, Extensions when granted shall not 101zl more than turty €30) days.

SECTION 11.7 GENERAL PROVISIONS

Seniority shall accumulate during the period of any approved leave of absence subject to the
provisions of this Agreement.

SECTION 1.8 JURY DUTY

The Company witl comply with all State and Federal regulations regarding Employess' service for
jury duty. Employees will reczive their regular rate of pay minus any pay received from the courts
for up to ten (10} days spent on Jury duty.

SECTION 11.9 BEREAVEMENT LEAYE

A. Effective October 1, 2001, If ut 15 necessary for an Employee to lose time from work
because of 2 death in the imunediate family, whether the family member lives i or out of
their local state, the Emplovee shall be entitled to five (3) days paid leave of absence per
contract year at their straight-time raie of pay. Shared position employees will receive one
half of the full ime leave. Immediate family i5 defined to mean an Employee's spouse,
father, mother, brother, sister, children (including legaily adopted children and/or
stepchiideen), father-in-law, mother-in-law, grandparents, and grandchildren.

B. The Fmployer may requirc proof of the death for which an Employcee requests a paid leave.

ARTICLE 12
HEALTER, WELFARE AND UNIFORM ALLOWANCES
SECTION 12.1 PAYMENTS

For the life of this Agreement, the Employer will make health and welfare payments e Employess on
ali houss paid ep (o forty (40) hoars per weelk, and up Lo a total of 2080 hours per contract year, as
described in Appendix A.

SECTION 12.2 OTHER BENEFITS

The Employer will offer Employces the opportunily to participats in other available Enployee paid
fiinge benefit programs made available to all Court Secunty Officers ernployed by the Company.
These programs may include cafeteria plans, payroll deduction plans, retirement plans, insurance
plans, 401 (k) plans, and any other plan mentioned in thts Agreement.

SECTION 12.3 UNTFORM MAINTENANCE

The Employer will pay the Employee an allowance for each hour worked, wp to 40 hours per week,
for uniferm maintenance as deseribed in Appendix A. A shoe allowance of 330 per contract year will
be provided annually for the purchase of TISMS-required C50} uniform shoes.

ARTICLE 13
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MISCELLANEOUS PROVISIONS

SECTION 13.1 BULLETIN BOARDS

‘The Employer will make its best cffort to obtain a space from the U.S. Government for Union ta

locate a Union-provided bulleiin board that will be used by the Union for post--notices of meetings,
elections, appointments, recreational and social affairs, and other Unton notices. The provision of
these facilities is the prerogative of the U.S. Government, who owns and controls all worksite
factlities. '

SECTION 13.2 PHYSICAL EXAMINATIONS

A. The Employer shall pay for any physical/medical examination that is required bythe Employer
and the U.S. Government. The Employer has the right to choose the pbysician who will
perform the physical exam.

B. Physical/medical exams may be required by the U.S. Government contract, or should the
Emplayer have concems regarding an Employee's fimess for duty. The Employer may
desigrate the physician or clinic, at its discretion. Physical fitness is 2n important job
requirament. Employees must pass be physical exam prescnbed by the Employer's contract
with the 115, Govermument in grder (o be employed and to maintain employment. Should an
Employee fail the exam, or be officiatly deemed medically unqualified by the US,
Govermument, they may be re-examined once at the Employee’s expense.

SECTION 13.3 TRAVEL EXPENSES

The Company will provide advance payments for Company authorized and approved travel
expenscs if requested ry an Employee. Any workday thal includes travel and totals over twelve
{12} hours may require the Employee to stay ovemnight, and the appropriate per diem will be
paid. All hours in travel up to a maximum of eight (8) per day will be counted as work hours,
with the approptiate overtime wages provided for under this Agreement. Employees will be
reimbursed for all authorized expenditures of any authorized trave] within tventy {20} days from
the day Employer receives the properly completed truvel voncher and all required receipts,

SECTION 13.4 BREAK ROOMS

The Emnployer will make its bust elfort to obtain frem the U.S. Government break rooms far C8Us for
breaks and lunch, without management using the room as sa office, and will make its best prerogative
of the US. (Government cffort to have the U.S. Government equip the room with water. The providing
of these facilities is the prerogative of the ULS. Govermment

SECTION 13.5 LOCKERS

The 'Employe,r witl make its best effort to obtain lockers {from the U.S. Government for the
use of the CSOs. The Employer agrees to make i1s best effort to suppert any Lhnen request
for separate Locker/Changing faciiities. The providing of these facilities is the prerogative of

the LS. Goveornment.

SECTION 13.6 UNION MEETINGS
CEA [Akal & UGBOA-2001)




Neither Union officials nor Union members shall, dunng working time {cxcluding break and lunch
periods), solicit membership, receive applications, hold meetings of any kind for the transaction of
Unicn business, or conduct any Union activity other than the hendling of grievances as described in
this Agreement. No Employee may leave their post without permnission {from the Employer under any
circumstances, unless there is appropriate Government permission granted. No Employee may be at
the worksite at any time unless on duty ar that time.

ARTICLE 14

401 (k) PLAN

SECTION 14.1 401 (K) PLAN

The Company shall provide a 401 (kj plan to which Court Security Officers are eligible o
contribute, whether Union or Non-Union. At the direction of the individual Employee, the
Company may deposit the Health & Welfare payment to the Employee’s 401 (k) account.
Empioyees shail be subject to the eligibility requirements and rules of the Plan.

SECTION 14.2 EGSOA 461 (a) Plan

The Company agrees to make deductions for Union members m good standing for the
UGSOA 401(a) Plan, if the Union members 50 choose, At the direction of the individual
Union member, the Company may contribute the Health & Welfare and for Pension payments
inta the Union members’ UGSOA 401(a} plan. Uruon members shail be subject o the
eligihility requirements and rales of the Plan,

The Company agrees to send the deductions £ contributions to HGSOA International Union,
the Administrator of the UGSOA 401{a) Plan, no Yater than the Tenth (10™) of the Month
fotlowing the Month the deductions were made.

The Company’s sole responsibility is to make the payroll deductions and send said deduoctions
to the Plan Administrator with a record of name, social security nurnber and amount of
deduction for each source of money (ie. Health & Welfare, Pension and/or after-tax
deduction). The Company is in no way responsible for any other aspect of the plan.

Mo lacal and ils members will be eligible for both the Company’s 401 (k) Plan and the
Union’s 401 (a) Plan. All Employees in a local will be eligible for enly one of the plans.

ARTICLE 15
SAFETY

SECTION 15.1 SAFETY POLICY

It iz the policy of the Company to make its best efforts to provide Employees with places and
conditions of employment that are free from or protected against occupational safety and heaith
hazards. Under this Agreement all worksites and facilities are the property of the U.S. Government,
who is responsible for the condition and safety of the worksite. The Company agrecs to permit one
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(1] bargaining unit member selected by the Union to participate in any locally scheduled safety
meetings.

SECTION 15.2 OSHA STANDARDS

The Company wiil report any safety violations observed or reported to the Company in any ULS.
Government provided CSO workstations and break rooms.

ARTICLE 16

CONTINUITY OF OPERATIONS
SECTION 16.1 NO STRIKES

A. Bath the Company and the Union agree that continuity of operations is of utmost
importance to the Company's security operations. Therefore, so long as this Agreement is in
effect, the Union and the Company agree that there wall be no strikes, lockouts, wark
stoppages, illegal picket lines, slowdowns, or secondary boycotts daring the term of this
Agrecment.

B. Upoa hearing of an wiauthonzed strike, slowdown, stoppage of work, planned inefficiency, or
any curtaitment of werk or restriction or interference with the operation of the Employer, the
Union shall take affimmaiive action to avert or bring such or bring such activity to prompt
termination.

SECTION 16.2 LOCKOUTS

During the life of this Agrecment, the Employer shail not Jockout any Employees covered in this
Agreement,

ARTICLE 17
SEPARABILITY OF CONTRACT

In the event that any provision of this Agreement shall at any time be declared invalid by any court of
competent jurisdiction or through U.S. Govermument regulations or decree, such parties hercto agree to
renegotiate such provision or provisions of this Agreement for the purpose of making them conform
to the decree or 1J.5. Govermment statutes, so long as they shall remain legally effective, It is the
express intention of the parties hereto that all other provisions not declared invalid shall remain in full
farce and effect.

ARTICLE 18
ENTIRE AGREEMENT

The parties acknowledge that during (he negutiation which resulted in the Agreement, the unlimited
right and oppottunity to make demands and proposals with respect to any or matter not removed by
law from the area of collective barzaining, and all understand agreements reach by the parties are set
forth in this Agreement. Therefore, the Company Unioq shall not be obligated to bargam collectively
on any tnatter pertaining (o conditions of employment, including but not hmited to, rates of pay,
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wages, hours of work, discipiinary actions, training requirements, etc., during the term of thus
Agreement, excep! as specifically provided for in other provisions of this Agrcement.

ARTICLE 1%

DURATION

This Agreement shall be effective upon its execution by both parties, and supersedes any and all prioy
apreements or understandings between the parties. The Agreement shall remain in foree until 2400
houts on September 30, 2005, with the provision that should either party desire to terminate this
Agreement or any provision thereof, it shall give written notice to the other party of not less than sixty
{60} days and not more than one hundred and eighty {180} days prior to the expiration. In the event
such notice is given, the existing Agreement may be continued by mutual consent of both parties until
a2 new Agreement is reached. This Agreement may also be changed or amended by agreement of both
parties.
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IN WITNESS WHEREQF, the parties have caused their representatives to sign this Agreement as full
acknowledgment of their intention to be bound by the Apreement.

FOR: United Government Security (fficers of
America, International COlfice

BY: ,gx/,ﬂ-f-'“‘_-’
ﬂm:/ ﬁw:, SewF sl

DATE: 7/5«15”/5-‘/

FOR: United Government Security Officers of America,
Local #64, San Dicgo and El Ceatro, CA

Y:M?/m&

TITLE: ARésTe T 126508 A #6Y

DATE: 07/4v/0+

FOR: _Akal Security, [uc.

By 6%54? Ma

TITLE: ‘6{3 Vi
DATE:__Z’ 2(/ O
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APPENDIX A

WAGE SCHEDULE

} Listed below are the Wages and Benefits effective October 1, 2001 for the Employees in the

Circuit in UGSOA Local #64, San Diego and El Ceniro, Califormia.

A, Base Wages & Benefits:

{1y Effective October [, 2001:

a)  Court Secunty Officers: £21.07
b  Lead Court Secunty Officer $22.82
¢}  Senior LCSO: N{A
d}  Health & Weifare Allowance: S2.02%
e} Uhniform Allowance: 05
fy  Pension: 2044
{2} Effective Octaber 1, 2002:
a)  Count Sceurity Officers: $21.70
b)  Lead Court Security Officer $23.45
e} Senior LCSO: N/A
d})  Health & Welfare Allowance: Per W+
€} Uniform Allowancs: 50.15
(—-\_ fy  Pension: $0.44
i
‘“' (3) Effective October 1, 2003:
a)  Court Secunty Officers: §22.30
by Lead Court Secunty Officer $24.09
¢)  Senior LCSO: N/A,
dy  Health & Welfare Allowance: Per WD*
gy Uniform Alowance: 3015
0 Penzion: 50.44
(4) Effective October 1, 2004:
a)  Court Secunty QOfficers: $22.91
b)  Lead Court Security Officer $24.76
¢y Senior LCSO: HiA
d)  Healih & Welfare Allowance: Per WI*
@) Uniform Allowance: .15
{; Pension: 3044
B. Shift Bifferential:
(J.-: Employees assigned o work between the bours of 1860 (6:00PM) 1o 0600 (6:00AM) shall

receive an additional 3% of their base hourly rate.
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*Employees can choose to join the Company Health Plan.

Upited Goverament Security Officers
of ica, Interaational Ofiice
Czﬂm e

L7

“United Government Security Officers of America,
iocal #64, Sap Diego and E] Centro, CA

Afﬂnﬁﬂéc;u rity, ﬁ/
Eian

P

Pt
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APPENDIX B

(LOCAL YSSUES, PARTICULAR TO YOUR LOCATION)

R J i, Thke Company sbhalf provide ooe combined sepicrily list for both San Diego and Ef
Centre, California for full time and shared position Empleyees in Local #64.
Scetion 5.1 BOLIDAYS DEFINED
A, Caesar Chavez Day on Varch 31st is substituted for the day after Thankspiving
day in the Iist of bolidays in Section 9.1.
3. Section 9.7 MISCELLANEOLS HOLIDAY PROYISIONS
A, {Additional sentence to be added to part C) Shared pesitior Employees will
receive four (4) hours of pay for pach Holiday regardless of how many hours the
Employee works the week before or during the week tire Holiday falls.

{2

United Government Security Officers

Ameriea, Iutern:ﬁvﬁ:e

lp azpatie AT
/
LS

United Government Security Gfficers of America,
Local #64, San Diege and El Centro, CA

. AL et

R
Akal Sgenrity, I
-z Z‘Z
- 7

PN

‘\-_,fr
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AMENDMENT TO COLLECTIVE BARGAINING AGREEMENT

BETWEEN
AKAL SECURITY, INC.
AND THE
UNITED GOVERNMENT SECURITY OFF! CERS OF AMERICA
LOCAL #64

DISTRICT OF SOUTHERN CALIFORNIA, SAN DIEGO & EL CENTRO

in comnpliance with the USKMS Contract WS-01-D-0002 Modificatioa MOS] dated December 24,
2003, which resulr=d from the o (Nireit cowrt decision in “Intemational UGSOA v Elaine L.
Chare et al. ™ the following Amendment is made 0 ihe Collective Barzaining, Agreemient
between Alal Seconity, inc. {"*Coripany™) and the United Government Secunity Officers af
America, Local #64 (“Unfon”). The Agresment is amended as {oliows:

1. Section 9.1 of the Agreement shall now inciude the sdditional holidey of “Good Friday™

added to the list of holidays contained therein.

3 Seetion 11.5 of tae Akal Seourity, e /IIGSOA contract shell read:

SECTION 11.5 PERSONALISICK LEAVE

PERSONAL / SICK LEAVE TABLE

[T T RATEOF
PERSONALISICK LEAVE
L_ : ELIGIBLE
STARTDATE . TOUSE I ——
Date Employee begins

working o e o FULL-TIME | SHARED POSITION
| contract startdate. [ _
Oclobert -3t i T2hours b 36hours
[ November 1-30 T eGhours ] S3hows
Decomber 1-31 ____ B0 haurs . 30nours ]
January 1 - 31 _S4houss_ 1 27 houwrs
| February1-29 & ~ Taghous_ | 24 hours
 March 1 - 31 | 42hours | 2ihours
April 1 - 30 ]l sbhous N 18 hours |
May i1 | " "3bheus 1 1Sfouls _
June 1 - 30 . |l 2d4hours L _12hours
[ July1-31 | A8hours ____dj_____h _8 hours _::I
| August 1-31 T 12hours ] 6 hours
8 hours . | 3 hours [

| September1-30 1 - I
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Each full-time Employves shall be eligible 1o use 2 maximam of nine (9) days
personal leave at the beginning of each 12-month Govemment contract year
worked. Emplovess who begin employmeni after the inception of the
coniract year will be eligible to use a prorated amount of personal leave,

based on the sbove PersonaldSick Leave Tabls,

Personal leave may be taken in not less than four {4) hour increments and
shall be paid when taken by the Employee &s approved in advance by the

Site Supervisor or District Supenvisor.

Shared position Empiovess wili receive one-half the full time personal leave
per full contract yea- worked. At the end of the contract yaar, any shared
pasition Employee who worked more than half the fullk-time hours (1040
hours) will raceive additional proraied personal leave based on the number of

hours the Employes was paid during that contract year.

Unused personal days shall not be cumulative flom year fo year. Any
unused, parned personal leave will be paid to the Einployee at the end of the

contraci yvear.

Upon termination of employmant, Employee wil be paid al their individual
hourly rate for any unused, samed parsonal leave. based upon the number
of hours the Employes was peid during that contract year, {f the Employee
has used more personal leave than hafshe earned based upon time paid on
the contract, the amount of the overage will be deducied from the

Ermployee’s final paycheck.

Personal leave (and vacation) days may be used to cover absencas caused
by illness. Any Zmployes who is unable o report 10 work because of
sickness must noify the Employer at least two {2) hours prior to the
beginning of hisfher shift in order o be eligible for paid parsongl leave
benefite. Proof of illness may be reguired. Disciplinary action may resujt
from excassive, unappioved absemee:sm
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1. Jewsion lor the ime penipd of Ominber F.2007 to Seprermber 30, 200 shali e S48 per

Teyular nour worked.,
4 riionn Afewenos For s e pt:j-aé ef Oty b, 2005 w Segrember 30 200 shall
b 5.1 per reatdar hoar worisd
i

AN otk provisions, enms and conditiens oF the ALIESmOR, exXTefi 28 proviged horein, she
comvinue ip Ak foroe ang eadect

Adeal SECURITY, IRC.
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<ide Bar to the Collective Bargaiming
Securnity Officers nf,ﬁ,mﬁﬁaa.,‘lntemaﬂnnzﬂ o e T

i etter of Understapding

Agresmenits between Alka) Secutity,

Inc. and Vnited Goveroment
Union.and its Locals #71, 7134 £133, 457, 464, 7118, 4178 #76, #67, 9167
and #21 in the §° Circuit.

The Health and Welfare rate effactive 10/172

per Hiour

004 through 6/30/2005 18 $2.69

paid, up 1o 40 hours per ook This ipciudes afl paid 15ave taken,

but not leave that is cashed out.

Linited £o

veramens Security Officss Akal Security. Tncorporatad

Of Amency, [nternational Unio
-y ] fﬁk
tane Han W}

‘ Wi ial

[ae

e b L

7 LYY, cso bV, /R




Teter of Understanding

Side Bar fo the Collective Bargainng Apreements between Akal Sf:au:-'it}’,
Tne. and Tinited Government Secnrity Officers of ATmerica, -Intsmahc:’:}ain- -
ol its Lovals #71, #134, §133, 57, #64, #118,#128, #76,707, #164

and 281 in the 9% Cirenit

As of October 1, 2004 Akal will be providing sboes rather than shoe

allowance.

Ala] Security, Incorporated

United sovernment Security Officers

Of Ajii mrcmaﬁandﬁzy%
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