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PREAMBLE

THIS AGREEMENT is made and entered into May 31, 2001 by and between AKAL
SECURITY, INCORPORATED, a New Mexico corpotation, hereinafler referred 10 as the
“Employer” or “Coinpany,” and the doiy elecled Organization of the Employees, hereinafter
referved to as the “Union”. AH non-ceononic provisions of this contract shall be m effect a5 of
May 31, 2001. All economis provisions of this contract shall be in effect as of October 1, 2001,
including but not limited to compensation and fiinge benefits.



ARTICLE 1

GENERAL PROVISIONS

SECTION 1.] RECOGNITION-BARGAINING UNIT

A

The Employer hereby recognizes the Union as the sole and exclusive bargaining agent for
the pupose of collective hargaming as autlined in this Agreement, with respect to wages,
hours, overtime, leaves of absence, unifonn allowances, and any and all other conditions
of employment for all full-time position and shared position United States Marshals
Service (LUSMS) credentialed Court Security Officers (CS0s), and Lead Court Security
officers (LC80s) assipned to the federal couwthouses and other United Stales Justice
Department related office buildings pursuant to the Employer’s contract(s) with the
USMS for sccurity within the jurisdictional boundaries of the 9™ Judicial Circuit,
excluding all managers, supervisors as defined by the NLRB, office and/or clerical
Employees, temporanly assigned Employees, substitute Employces, and all other
Employees of the Employer.

DEFINITIONS:

& full-time pesition Employee, for the purposces of this agrecment, is defined as a single
Employee filling a full-time position as designated by the confract with the TUSMS. A
shared position Employee, for the purposes of this agreement, is defined as one of two
Employees filling a shared position as designated by the contract with the USMS.

The tepm “Employes™ when used in this Agreement shall refer to the Employees in the
bargaining unit described in this Agreement.

SECTION 1.2 NEGOTIATING COMMITTEE

The Company agrecs o 1ecoguize a Negoliating Commiftee composzed of up to three members
and one altermate selected by the Uition to represent the Employees in collective bargaining
negalialions,

SECTION 1.3 STEWARD SYSTEM

A

B.

The Company agrees o recogmze a stewand system.

The Uhuon agrees that the stewards will work at their zepular jobs at all times except
when they are relicved to attend 1o all the business of the Gnevance Procedure as
cutiined in this Agreement,

. If the Empioyes reguests, the Company will call for a steward prior o any disciplimary

action taken, whether it lie witten or verbal. The supervisor, at the request of the
Eniployes, will release the steward as soon as possible The Steward will receive their
regular pay if released during previously scheduled work time,



SECTION 1.4 MANAGERS AND SALARIED PERSONNEL

Managerial and salaried Employees shall not perform the duties of the Employees in the
barzaining umit, except as necessary to fulfill the work requirements under the USMS contract.

SECTION 1.5 UNION SECURITY

A. An Employee who is a member of the Union at the tume this Apreement becomes
e¢ffective shall continue membership in the Unicn for the duration of this Agreement, to
the extent of tendenng the memberstop dves uniformly reguired as 2 condition of
retaining memberstop in the Uraon.

B. An Fwployee who is not & member of ths Union at the time that thiz Agreement
becomies effective shall, witliun ten {10) days after the 30th day fellowing the effective
date of this Agreement either:

1) Become a incmber of the Union and remain a member.

2) Pay the Union a service fee. The amount of tus service fee shall be equal to
that paid by regular Unior members to inchude regular and vsuzl initiaton fees.
The service fee will not inclade any assessments, spectal or otherwise. Such
payments shall commence on the 30th day after the date of lure.

Pl

e

2(a) Employees who are members of, and adhere to the estabhished and
traditional tenels of a bona-fide religion, body, or sect, whichk has
historically held conscientious objections to joiming or financially
supporting labor organizations, shall, instead of the above, be atlowed
te 1nake payments in aniounts equal to the ageney fee required above,
to & tax-exempt organizafion {under Section 301{c)(3} of the IRS
Code). The Union shatl have the right to charge any Employee
exercising this option, the reasonable cost of using the arbitration
procedure of this Agreement on the Employee's individual behalf.
Further, any BEmployee whe exercises this option shall twice a year
subinit to the Union proof that the charjtable contributions have been
made,

C. The Employer shall not be a party to any enforcement of the provisions of this Article,

nor shail it be ebligated to take any action against any Employee not adhermg to bis or
her ebligations herennder. Moreover, this article shall not be the subject of any grievance
processed under this Agrecment's Grievance Procedure. The Union may, however,
enforee any oblipation of any Employee herein established, in court, or by other legal
meaps. If the Union takes action through a court to enforce the Einployes’s obligations
under this Asticle, the Union shall be entitled fo recoup fiom the Emplayee all of its court
costs and reasonable attomey’s fees duectly associatéd with the successful judicial
anforcemeant of the Employee’s obligation, as aflawed by law.



13 The obligations set forth 1a this Article shall only be cliective to the extent permitted
by conirolling law, including, but not imited to, any Executive Orders permitting or
resiricting Union secunty sights. 1f there is a legal challenge to any provision of this
Article, the Employer niay suspend its obligations under this Article during the
pendancy of the dispute after confernng on the matter with the Union.

2y The Union, including its Inteinational, agrees to save and hold the Employer harmless
from any and all claims, actions, swis, damages, or costs, including any attomey fees
meurted by the Employer, on account of any matter relating (o the terms of this
Article, including, but not limited to any claims by any Employee(s} and compliance
with the law.

SECTION 1.6 DUES CHECKOFF

A. The Company agrees te deduct ducs as designated Dy the Union on a monthly basts from
the paycheck of each member of the Unien. These deductions will be made only upon
written authorization from the FEmployee on a form provided by the Union. The
Employee, upon thirty (30) days writien notice served upon the Company and the Union,
may revoke such authonzation. b is undersioed that such deductions will be made only
so long as the Company mray legally do so. The Company will be advised in writing, by
the Union, as to the dollar amount of the Unicn membership dues.

B. The Company will remit all such deductions to the Financial Secretary/Treasurer within
five {S) business days fiom the dale that the deduction was made, via direct deposit, if
possible. All costs refated 1o direct deposit will be bome by the Unton. The Union agrees
ta fumish the Company wiih the cuyrent routing pumber for direct deposit. The Company
shall furmish the Financial Scoretary/Treasurer with a deduction list, setting forth the
name ayd amount of dues, within seven (7) busmess days of gach remittance. The Union
agrees 1o hold the Company hamiess from any aclion or actions growing out of these
deductions initiated by an Ewmployee against the Company, and assumes [ull
respansibility ol the dispositions of the funds so deducted, once they are paid over to 1he
Unien. Errors made by the Company in the deduction or remjttance of monies shall not
be considored by the Union as a violation of this provision, providing such errors are
unintentional and corrected when brougit to the Company's attention.

SECTION 1.7 INTENT OF PARTIES

The Unmicn and the Campany agree lo work sincerely and wholchearicdly to the end that the
provisions of this Agrezment will be applied and mterpreted farly, conscientiously, and in the
best interest of efficient security operations. The Union and the Company agree that they will use
their hest efforts lo cavse the Bargaining Unit Employees, individually and coltectively, to
perform and render loyal and efficient work and scrvices on bebalf of the Company, and that
neither their representatives nor their memnbers will intrnidate, coerce or discriminate in any
manner against any person in its employ by reason of histher membership and activify or non-
membership or non-activity tn the Union, Neither the Company nor (ke Union will discriminate
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against any Employee becausc of race, color, religion, sex, age, national engin, Vietnam Era
Veterans slatus, ot disability. The Company and the Union recognize that the objective aof
providing equal employment oppartunities for al! people is consistent with Company and Union
philosophy, and the parties agree to work sincerely and wholcheartediy toward the
accomplishment of this objective.

ARTICLE 2
SENIORITY
SECTION 2.1 SENIORITY DEFINED

A. Seniority shall be the length of continnous service from the Employee’s onginal date of
hire as a Special Deputy U5, Marshal Court Secunity Officer (C50) for the Employer,
past or present and/or predecessor Employer. Site specific senaority shall be used in.
applyimg various aspects of the Agreement, including, but not limited to, job share to full -
time, wages, vacslion, sick leave, leaves of absence, transfers, order of lay-off and recall,
and Olling of vacant positions as provided for in this Agreement. For the purposcs of this
Agreement a site shall be defined as all worksites within a single city. Therefors,
althopgh there are technically three (3) separate sites in Portland, it wiil be considered as
one {1} site.

B. No more than once each year, at the discretion of the Bargaining Unit, Employees may
bid for shifts based on seuiorily. Shift bidding will not effect actual Post Assignments,
which will bc made by the Employer. Shift bidding shall not lead to Employees changing
from shared thme to full Ume status or vice versa.

C. The Company agrees to recognize Super Seniority as defmed by the NLRR as it pertains
t Union oificials.

SECTION 2.2 BENIORITY LISTS

Senjority lists shall be furnished by the Union to the proper Company officials within a
reasonable time upon any nstance crcating a change in the list. The updated and curvent
Senicrity hist shall be posted and maintained by the Unien at the waork site. Any Employees
standing vy the posted Seniorify Hst will be final unless prolested in wnting to the Urnon no later
thay tlirty (30} calendar days afier the list has been posted.

Tuli time and Jely share Employecs shall be placed on the sumne Semonty hst.

SECTION 2.3 PERSONAL DATA

Employecs shall notify the Employer in wiiting, on the company provided form, of their proper
maiting address and telephone number or of any change of name, address, or telephone number.



The Company shall be entitled to rely upon the last known address in the Employer’s official
recous.

SECTHON 2.4 TRANSFER OUT OF BARGAINIMNG UNIT

Any Bargaining Unit Employee who is promoted to a non-bargaining unit position for more than
four {4) weeks shall ro longer be a CSO and therefore not a member of the Bargaining Tnat not
entitled to the benefits thereol, except in cases wherein a ©30 in promoted on a temporary basis
to fill a temiporary opeaning. If he/she retums {o the Bargaining Unit at a later date his/her return
shall be as that of a new hire CSO for seniarity purposes, however, now probatienary period
shall be amposed.

Any CS0 transferring nto the Bargatrong Umil iom wilhin the District of Oregon shall do so
with their Seruonty intact,

Any CSO transfrrring info the Bargaining Thait from outside the District of Oregon shall be
placed at the bottom of the Seniority list, with their first work day in the Bargaimng Unit
becoming their date of Sendority, except for purposes of vacation accrual.

Inno event if &, B., or C. occurs shail the Employee serve an additional prebationary perod.

SECTION 2.5 PROBATIONARY EMPLOYEES

Probationary Employees will be considered probationary for a ninety (90) day period afler their
hire date. The Unjon will still represent Prohationary Employees for problems concerning wages,
hours and working conditions, but the Company reserves the right 1o decide questions relating to
transfers, layofls, or discharge of Probationary Employees without recourse to the grievance
procedure. Probationary Employees do not have seniority unti] the completion of the
probationary period, at which time senionty dales back to the date of hire. The ninety {50} day
period referred to in this seetion may be extended if the Cempany encounters a delay in the ULS.
Marshals Service performing background checks and granting written autherization on newly
hired Employees. In the event the Company extends the probation of any new hire CS0, the
Company shall notify the Employee and the Union in writing prior to expiraiion of the
probationary period. The Comnpany can extend the Probationary period by an additional tharty
(30} days. The period can be fanther extonded by mutual agreement of the parties,

Employees shall be paid at an intial pay rate for the first twelve {12) months of employment as a

(S0, This initial pay rate shall be: Iofthy = 1 P4 19732
Portland- CS0: 318,50 LCEG: $19.35 - 19.4% 1n.37
Bugene-  CSO: $18.50 1CS0: $19.25 Wfifey = a
Medford- C50: 518,50 LCSO: $19.25 o

These rates shall increase al 2.5% per year each subsequent year that this Agreement remains 1n
effect.  Lower wage rate does not apply for pramotion to LC50 when someone from the
bargaming wmil 15 selected,

SECTION 2.6 TERMINATION OF SENIORITY

The senionty of an Employee shall be tenninated for any of the following reasons:
a) the Employee quite or retines;



by the Employee is discharged;

) a settlement with the Employee has been made for total disability, or for any other reason if
the scttlement waives further employnent rights with the Employer,

d) the Employee is laid off for a confinuous period of one hundred eighty (180 ) calendar days;

g} the (LS. Goveniment permanentiy revokes the Employee’s credentials as a CS0,

fi the Employee is required by the 1).S. Government to be removed from working under the
Employer’s contract with the U.S. Govermment pending the revocation of credentials;

o) the Emplovee is permanently transferred cut of the bargaining nmt.

ARTICLE 3
JOB OPPORTUNITIES

SECTION 3.1 FILLING YACANCIES

If & vacancy oceurs in a regular position covered by Lthis Agrecment, and the Employer chooses
{o fiil that vacancy, the vacant shift will be posted for a period of not move that fiftcen (13}
working days and no less than ten (10) working days. Should the filling of this vacancy ceeate a
second vacancy, that vacancy shal) be filled under this article as well. Any Empioycc who
wishes to apply for the vacant shift shall do so in writing. Vacancies will be filied by sentonity as
descnibed in Article 2, This procedure for the filling of vacancies may Jead to a maximum of 2
(CS0s changing shifts. After 2 changes the sluft that becomes vacant shall be filled by the new
hire. Vacancy posting will bu site specific. i.e. only Employees at the sitc where the vacancy
occurs wiill be eligible, This procedure for the Glling of vacant shifts will not effect post
assignments. The Employer will make the post assignments.

Vacancies of the Lead CS50 postlion shall be site specific.

Employees in the Bargaining Unit whe desire to swap shifts, and such swap effects no other
Enployees hours or work days, shall be aliowed to do so, 50 long as no other member with more
senienity ohjects. Such swapping of shifls requires the pre-approval of a supervisar.

SECTION 3.1(a) BIDDING FOR FULL TIME POSITION VACANCIES BY SILARED
POSITION EMPLOYEES

A vacancy in a {ifl-time position will be posted for three (3) working days which time, shared
position Employees at that site may bid for the position based on senienty. If no shared pesitian
Enyrloyees are interested in the vacant position then it will be filled by a new hire.

SECTION 3,1(1) SHARED POSITION EMPLOYEES

The Company is oliligated under its contract with the USMS, to i1l a designated nurnber of
shared positions 1 arder to provide full stalfing level coverage, increase secunty levels as
needed and avoid unnecessary overtime. A shared position Employee may be scheduled to work
miore than a part time schedule, as necessary, at the Company’s discretion. The Company will



F

T

I
—

give the sharcd position Enmployee the maximum possible notice for schedule changes. Failure
to report to wimk whoa so scheduled or calied to work may result in disciplinary action.

All shared position Employees will be required to sign the “Shared Employee Agrcement”,
Exlihit “A™,

SECTION 3.1(c) LAYOFF AND RECALL

In the event of layvofl or recall, when full-ime or shared posifions are being reduced,
probationary Employees will be lad off first. Should it be necessary to further reduce the woik
force, Emiployees will be retained on (ke basis of sentority. Reczll of Employees will be
accomplished by recalling the last laid off Employee first, and 50 on.

SECTION 3.2 TEMPORARY ASSIGNMENTS

A. In the interest of maintaining continueus operations, the Employer roay temporanly
assign an Employee to a vacant or new position until the job is filled in accordance with
Articles 2 and 3, or assign an Employee to a posilion that 15 part of a temporary secunty
assignment directed by the USMS, including temporarily assigning an Employee to &
work site within or outside of the area defined by this Agrecment. To the extent feasible,
the assignment shall be a voluntary seleclion based oo seponty and gualifications. In the
ghsence of volunteers, assignmients shall be made on a reverse seniority and
qualifications basis. Employees so assigned will reccive the higher of the base hourly
wage available io Employecs regularly assigned to the site to which they are being
ransfeired, or their regular hourly wage they receive at their regular site under this
Agreament.

B. Due to the changing work environmmeni, al! Employees agree to be subject to temporary
assignment anywhere within the distnict on an as-needed bagis.

SECTION 3.3 APPOINTMENT OF LEAD CSO0s

The U.8. Governmient in its contract with the Company creates specific guidelines for the job
duties and qualifications of Lead CSQOs. Based on these guidelines, all appointments of Lead
CS0s will he made on the basis of suitability as evaluated by the Company. Suitability shall
inciude an Employes's skills, expericnce, past performance, capabihties, and the nceds of the
operatiow. If Enmployecs are equally qualified, seniority will prevail. The U.S. Government
specifie guidelines for the job duties and qualificabons of Lead CSOs will be rmade available to
the union upron Tequest.

ARTICLE 4

SECTION 4 MANAGEMENT'S RETAINED RIGHTS



SECTION 4(a)

Management of the business and direction of the security force are cxclusively the right of

management.
These nights include the right to:
A, Hiie,;
B. Assign work,
L Promote, Dremotc;
D. Dtischarge, discipling, or suspend based on Article 6;
k. Require Employees to observe reasonable Employer rules and regulations;
F. Dreterimine when overtime shal! be worked;
G. Determine the qualifications of an Employee to perform work.
SECTION 4(b)

Any of the rights, power or authority the Company had prior to the signing of this Agrecment are
retained by the Company, except those specifically abridged or modified by this Agreement and
any suppleniental Agreements that may hereafier be made, The Company’s failure to exercise
any function reserved 1o 1l shall not be desmed a waiver of any such rights.

ARTICLE 5
GRIEVANCE PROCEDURE

SECTION 5.1 INTENT

For putposes of this Agreement, a grievance shall mean a claimed violatton, unsinterpretation, or
myisapplication of any provision of this Agrecment, or the challenge of any dissiplinary action
taken against a Union Employee. The Union recopnizes that the tenns and conditions of the
Agreement are subject to certain sovercign priotitics that the United States (Government may
exercise. The Unioo agrees that auy actions taken by the Company pursuant to a requirement of
ihe United States Government shall not constituie a breach of this Agreement. Nothing in this
Agreement shall be construed (o prevent institution of any change prior to discussion with the
Union where immediite change is required by the United States Government. The Company
will, huwever, ncgotiale with the Union concerning the Iimpact and irnplementation of any such
change. The glievance procedwe siall not be used for amy action or order of removal of an
Employes, from working wnder the contract by the U.S. Government withont any involvement of
the Company, or pemzanent revocation of required CS50 credentials by the 1.8, Marshals

Service.
11 addition, it shail not apply Lo any action of the Company that 15 the Company’s Jegal

chligation under its contract with the U.5. Marshals Scrvice or under Federal Acquisition
Regulatiens. This pravision is not inlended to lanit or prohibit the rights any party to seek relief

10



froan other partics. The tenm days shall not include Saturday, Sunday or holidays when used in
this Article.

SECTION 5.2 GENERAL PROVIZIONS

The nomber of days outlined in Section 5.3 in the processing and presentation of grievances shall
eslablish the maximum titne allowed for the presentation and processing of a grievance.

SECTION 5.3 GRIEVANCE PROCEDURE
Al grievances shall be presented and processed in accordance with the following procedures:

A. Informa! Step - Both the Company and the Union shall make their best efforts to resolve
any dispute on an jnformal basis. Both the Company and the Uniop agree (hal the
Employce will first discuss the complaint with their immediate supervisor (aotinthe
bargaimngumt), within five (5) working days of the incident being grieved, to start the
informal procedure. If the informal procedure is not invoked witlun five (5) working days
of Employes's knowledge of a grievable issue, then it 15 agreed by both partics that no
further action can be taken, Both parties agree that the Employes will first discuss lis/her
complaint with his/ber iimmediate supervisor. If during the cowrse of tlus discussion either
the Employes or the supervisor deems it desirable, a steward or other Union
representative will be called in. When the inumediate supcrvisor can resolve the
complaint, there shall be nio requitement 1hat the superviser contact that Site Supervisor
before 1ssuing an answer and thersfore unduly delaying the infornmatl process. If the
compiaint is net satisfactonly adjusted within three {3) working days { the informational
discussion, it may be submiited in writing to the Site Supcrviser in accordance with Step
1.

K. Step One: If the matter is not resolved, the gnievance shali, not 1ater than ten (10} days
after the answer from the informal discussion with the immediate supervisor, be reduced
to wiiling, sctting forth the facts tn detail, and specifying the Aticle and paragraph
allegedly violated, and signed by the aggricved Employee and the Steward (or other
Union Officer) and shall be submitted to the Site Supervisor or his/her designes. The Site
Supervisor shall have five (5) days from the date the grievance 1s presented to him/her, to
return hisfher decision, in writing, with a copy to the aggrieved Employee and the
Steward.

C. Step Two: If the gnevance 1s not seltied in Step One (1), the gnevance may be appealed
in writing to the Contract Manager or his/her designee no later than ten (10) days from
the receipt of the denial hy the Site Supervisor or his/her designec. A meeting will be
held within 1en (10) days from receipt of the wrttien appeal, Other Company
representatives and the grievant may attend tlus meeting, if so requested by the Union or
the Company. The Conlact Manapger or his/her desipnee will have five (5) days fiom the
date of the meeting to return his/her decision, in writing, with 2 copy to the aggrieved
Employee and the Steward.

1!
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Any mievance involving discharge or other discipline may be comtnenced at Step Two
(2) of this procedure, and the wiitten gnevance shal! be presented to the Site Superviser
or lis/her desipmec within tea {10) days after the cconrrence of the facts giving nse to the
grievance.

Grievances whicl have been processed in accordance with the requirements of Section
5.3 which remain unsettled may be piocessed to arbitration by the Union giving the
Contract Manager wrilten notice of its desire (o proceed to arbifration not later than
fifteen {15) days after receipt of the rejection of the grievance in Step Two (2).

SECTION 5.4 ARBITRATION PROCEDURE

(rievances processed in accordance with the requirements of Section 5.3 that remam unsettled
shall be processed to pre-arbitration by the Union, giving the Company’s Director of Humnan
Resources written notice of its desire to proceed to pre-arbitration not later than ffteen (15) days
after rejection of the grievance in Step Two. Grievances which have been processed in
accordance with the reguirements of Section 5.3 which remain unsettled shall be processed in
accordance with the following procedures and limitations:

A. P're-Arbitration Mearing — The parties agree to hold a pre-arbitration hearing requinog
a senior manager of the Company and the Union President (or designes} to mest
telephomically or in person to make a final effort 1o settle the grievance before arbitration.

RB. Selection of an Arhitrator — If the pricvance 15 not settled at the pre-arbitralion step,
then within five (5) days after ais unsuccessful pre-arbitration hearing, the Union may
subimit a request for arbitration. Within fifteen (15) days of receipt of the Union’s written
notice to praceed with arbitration, the Company and the Union will meet telephenically
to jointly aticmpt o agrec upon the sclection of a neutral arbitrator, If, within fifieen (15)
days, the parties fzi} to agree upon the selection of an arbitrator, the Union will request
thie Federal Mediation and Conciliation Service (FMCS) to supply s list of seven {7)
arbilrators. An arbitrator will be selected from the Jist supplied by the FMCS by parties
gzilenately striking from the list until one (1) name remains, and this individoal shall be
the arbitrator to hear the grievance.

C, Derjision of the Arbitrator - The arbitzator shall commence the hearing at the earliest
possible date. The decision of the arbitrator shall be final and binding upon the parhies to
the Agreement, Any deciston shall be complied with, without delay after the decision is
rendered. It is understood and agreed between the partics that the arbitrator shall have no
power to add to, subtract frown, or modify any of the terms of this Apreement.

D. Arbitration Expense - The arbitrator’s fees and expenses, inchuding the cost of any

hearing ropm, shall be bome equally between the Company and the Union. Each party to
the arbtiration will be responsible {or its own expenscs and compensation incurred in

12
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bringing any of its witmesses or oficr participants to {he arbitration. Any other expenses,
inciuding transcript costs, shall be bome by the parly mcurring such expenscs.

E. Time Limits - The decision of the arbitvator shall be rendered as soen as possible after
the dispute has been submitted to hum‘her.

SECTION 5.5 CLASS ACTION

The Union shall have the right to Alc a group grievance {class aclion) or grievances involang
more than one (1} Employse at Step Three {3} of the grievance procedure.

SECTION 5.6 INDIVIDUAL GRIEVANCES

Mo individual may move a grievance to arbitration.

ARTICLE 6
DISCIPLINE

SECTION 6.1 GROUNDS FOR DISCIPLINE AND DISMISS5ATL

SECTION 6.1{a}

After complction of the probationary peried, as specified in Section 2.5, no Employee shall be
dismissed or suspended without Just cause, wnless the Comnpany 15 divected by the U5,
Govermment Lo he remove the Employes from working under the Employer’s contract with the
U.S. Government, or if the Employee’s credentials are denied or teoninated by the TJSMS, orin
cases of gross misconduct by the Employee. The Company’s contract with the U.S. Government
sets put perfonrance standurds for C50s i Section C of the Contract hetween the Company and
the UUSMS, and att Employees are required to comply with these standards. Failure to do so may
Iead w0 disciplinary action, These performance standards, the USMS Deadly Force Standards
and the US Title 18 Domestic Abuse and Violence policy will be 1ssued to each Employee and
mpst be signed by the Employee and may be updated by the Company each vear.

SECTION 6.1(Db)

It is recognized and agread between the paniies that the Company must maintain and impose high
standards of performance, quality of work and discipline for Employees hecause of the
Employee's critical rols as liimited Special Depuaty 115, Marshals protecting the 1.5, Judicial
Complex. Accordingly, it is slipulated and agreed that *just canse” is defined as the Company’s
detennination that an Employee does not meet this high standard, so long as the Company does
not excrcise its discretion in a manner that iz arbitrary, capricious, or without foundation. Iust
cause shall include, as an cxample, but without beinp limited to.

1} Fatlere to coinply with the torms of thus Apreement;

13
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2) Failure to comply with any work rule promulgated by the 1).5. Government or the
Company pursitant to ils management fghts, not inconsistent with this Agreement,

1) Engaging in misconduct or failure to Jollow the reasonable instructions of a manager or
BURETVISOTr;

4} Failure to perform as requited by the Company.

SECTION 6.1 ()
The Company may discipline Employces when necessary and discharge (hose who fail to uphold

U.S. Goverment or Company standards as described in 6.1(a} and 6.1(B) above. Jt is recoguized
by parties to this Agreement that progeessive discipline peperally shall be applied in dealing with
Employees. However, it is also recognized that offenses may occur for which progressive
discipline is not applicable (e.g. fraud, gross misconduct, theft, etc.). Disciplinary measures may
vary depending on the sericusness of the matter and the past record of the Employee.

ARTICLE 7
HQURS OF WORK AND GVERTIME

SECTION 7.1 WORKDAY AND WORKWEEK

For the purposes of this Arlicle, a regular worloweek of forty {40} hours of work, excluding lunch
periods, shall constitete a normat full-tine wortoweek for full-time Eroployees. Shifts shall be

scheduied at the discretion of the Employer to fulfiil the needs of the U8, Government. Nothing
contaiped herein shall guarantee to any Employee any number of hours of work per day or weck.

SECTION 7.2 OVERTIME

An overtime rate of time and one-half {1 1/2) of an Employes’s base rate of pay (exclusive of
health and welfare and other fiinge additions to pay) shall be paid for all hours actually worked
inn excass of forty (40) hours in a work week.

SECTION 7.3 OVERTIME REQUIREMENT

If dirccted 1o work overtime (i.e. over forty [40] hours in & workweek) or exira hours, and the
sendority system is not invoked due to shoriness of notice to the Company, the Employee shail be
requived to do the work, unless the Employee 15 excused by the Company for good cause,

SECTION 7.4 OVERTIME DISTRIBUTION

Seniorily shall be used in the assignment of overtime. CGvertime will be distributed as
equitably and fairly as practicable among Employees regnlarly assipned {o the particular
work focation (including: job share Employees, excluding: LC30s can ot do C50 overtune
positions/posts except in emergency siteations, when directed by the U.S. Marshals Service
or judiciary, or in sitnations dictated by availabjlity or personnel and amount of notice given
for overtime}. The Company will not permit LCSOs to work overtime assigimenis wien
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ters is @ Barpaining Urut member available. The Employer will attempt to rectify overtime
mequalities through the future schedulmg of overtime work. The Company upon request will
make overtime recoids avatlable to the Union,

SECTION 7.5 REST PERIODS

There shall be two (2) fifleen (15) minute paid rest periods and one (1) thirty (30) minute unpaid
Tunch period {or each eight (8) hour sluft. Thesc rest periods require that the Employee be
properly relieved before leaving thew posl. One rest perlod shall be in the first half of the shaft
and the second test perod shall be in the last half of the shifi. On occasion, due to exceptionai
work requirements, Employees may have to work through their unpaid lunch breaks and/or paid
rest periods, and, if so, they will be compensated at he appropriate rate of pay. The Company

recognizes the requirement to make its best efforts to prowvide repularty scheduled breaks. It is
not the intent of the Company to avoid this reguirement.

SECTION 7.6 CALL IN PAY
An Employes called mr to work will be gusranteed a minimum of four (4) howrs of work or pay,
Employees accepting work on a call in basis will be paid ‘portal 10 portal * An Employes

properiy reporting for work on a regularly scheduled work duy who is senf home due to closure
of the work site will receive 2 minimum of four (4) paid hours.

ARTICLE 8
YWurk Shifts and Payment Policies
SECTION 8.1 WAGE SCHEIMULE

The base rate of pay for Court Security Officers and Lead CS0s in all locations are descriibed 1n
Appenidix A ol tlis Agreement:

SECTIONE2 PAYDAY

Payday for all hourly Employecs will be after 11 a.m. on Friday following the twe (2) week pay
period ending on Saturday, subjcet to change by mutual agreement.

SECTIIN 8.3 UNDISPUTED ERROE.

I case of an undisputed error on the part of the company as 1o an Employee’s rate of pay, proper
adjustment will be made in the next paycheck afiter the emror has been brought m written form fo

the Company’s attention.

SECTION 8.4 LEAD C50 RATES
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I additional Lead CS0s are added o the contract any time after tns Agreement goes into effect,
they will be paid the LCSO wage. It the case whers there are multiple LCSC wages, the
additional LCSO will be paid at the lowest LCSO wage for the site or location where they are
assigned. If a CSO is promoted to LCSO they will not incur any loss of pay as a result of the
change.

ARTICLE 9

IOLIDAYS

SECTION%.1 HOLIDAYS DEFINED

Whenecver the teim “heliday™ is used, if shall mean:

New Years Day Columbus Day

Martin Luther King Birthday ~ Veterans Day

Presidents Day Thanksgiving Day

Memonai Day Christinas Day

Independence Day Employee’s Birthday

Labor Day Other Days Designated in writing by Fmployer

SECTION 9.2 MISCELLANEOUS HOLIDAY PROVISIONS

Al

B.

E,

The Employee will not be paid holiday pay if the Employee is laid off, or on an wipaid
feave of absence on the working day before and after the day that the heliday cceurs.

A full-time position Employee who is not required to work on a boliday shall be paid cight
(&) hours stajght time, exclusive of any shift preminrm for that holiday.

Any fuli-time position Employee who werks as scheduled on a holiday shall recerve the
Employee's appropriale rate of pay for all bours worked, aud it addition, shall receive nght
(8) hours holiday pay at the stmight time rate a5 described in B. above.

A shared position Ermployee who does not work on a holiday shall receive prorated
holiday pay based on the nuniber of actual hours the Employee warked during the two (2}
week pay peaod mowhich the holiday occurs.

Any shared position Employee who works as scheduled on a hohday shall receive the -
Enmployes’s aporopriate rate of pay for all hours worked, and in addition shall recerve
prorated holiday pay based on the nomber of aclual hours the Employee worked during
the twa (2) week pay period in which the holiday occurs.

In the event that the Holiday falls on a weekend, the term “holiday” will refer to the day
thai the U.8. Governmicrit designates as the Holiday.

Any Employee having to work on a designated haliday provided for in this contract or
that has been declared a holiday by powers in authority to so declare, shall be paid
regular pay for that day, plus at additional eight (8) heurs of pay for the same day. At the
Employecs option they may be eligible for a day off, if requested and approved by the
Supervisor at their sole discietion, without pay insofar as a replacement for that
Eraplovee worls so that the company (conlractor) suffers no inonetary loss or fine from
the provider, 1he United States Marshals Service (USME),
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ARTICLE 10
VACATIONS
SECTION 1.1 ELIGIBLE FULL-TIME EMPLOYEES

Eligibility for vacaticn benefits shall be based on Department of Labor (2 OL) rules under the
Service Contract Acl, Eligible full-time Employees sball be entitlcd to amal vacation pay,
based on their continugus years of service with the Employer or predecessor employers as
defined by the Scrvice Contract Act (based on the Fmployee’s anmiversary date of employment)
at their individual hourly rate of pay at the time payment 1s made i 2ecordance with the
folfowing schedule:

Upon completion of 1 year of service: 80 hours

Upon completion of 5 years of service: 120 hours
Upon completion of 10 years of service: 160 hours
Upon comptetion of 13 years of service: 200 howrs

SECTION 10.2 ELIGIBLE SHARED POSITION EMPLOYEES

A. Cligible shared position Employees shall be entitled to pro-vated vacation per the
schedule contained m Section 101, based on: thelr individual hourly, the number of
hours worked iy the previous year, and the Employec’s anniversary date.

B. Any Employee who works a full anniversary year, in part as a full-time positian
Employee and in part s a shared position Employee, shall receive prorated vacation
benefits for that year as calculated in SECTION 10.2, part A (per the Service Contract
Actl). .

SECTION 10.3 SCHEDULING VACATIONS
Vacations, insofar as reasonably possible, Sljlaﬂ be pranied at the times most desired by the

Employee, afler the Employee's anniversary date, The assignment and approval of vacations is
exclusively reserved for ihe Dmployer in ovder to ensure the cfficient, continuous operation of

the customer's facilities.
SECTION 10.d PAY OPTIONS

Ewred vacgtion pay shall be paid on the payday following the Employee's return to the job after
vacatlon.
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SECTION 10.5 UNUSED VACATION

Vacations shall not be cumuiative from one year to the next. Any earned bat unused vacation
tiime remaining at the end of a yeur of service (based on Employee's anniversary date of
employment} shall be paid to the Employee.

SECTION 10.6 PAY IN LIEU OF VACATION LEAVE

At any time dunng the year, Employces may request in writing to be paid for cammed vacation
pay m lich of {aking actual vacation leave.

SECTION 1.7 TERMINATING EMPLOYEES

Upon termimation of employment, Employees will be paid at their individual liourly rate for any
vacation time eamed as of their last anniversary date, but not used, as cntitled by the Service

Comniract Act,
SECTION 10.8 VACATIHON - LATD OFF EMPLOYEES

Length of service with the Employer shall not accrue for the parposes of vacation benefits while
an Employee 15 on laid-off status,

SECTION 1.9 VACATION INCREMENTS
Conststent with Employer approval, officiency, and economy of operations, Employees with two
{2) o1 more weeks vacation may take their vacation i segments of less than one (1) week each.
ARTICLE 11

LEAVES OF ABSENCE
SECTHON11.1 LIMITATIONS
Persoual leaves of absence not 1o excead ninety (90} calendar days may be pranted with the
direct prior pormission of the Site Supervisor zod at the sole discretion of the Employer without
loss of seniority 1o the Employee.
SECTION 11.2 MEDICAL LEAVE

A. The Family and Medical Leave Act of 1993 (FMLA) is incorporated herein.

B. The Company agrees to honot the FMLA for all Employees.
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C. Dwring medical leave, the Employee shall be required to funish a report from the doctor
when requested periodicaily by the Entployer. The Employee will be required e use
acerued vacation or personal leave lime 1 {ull during the medical leave. Upon the
expiration of said Jeave, the Employee shall furnish the Employer with a statement,
sipned by the doctor, which establishes the fitness of the Employee to return to the
Employee’s previously held work. Any Employee who is not able to return to work with
a medical clearance froni a licensed physician af the end of a maximum medical leave
shall be terminated from Employment,

D, If the Employee files for medical leave on false pretext or works for another employer
without pre-authorization from the company, the Emnployee will be removed from the
CS0 program and from employment with Employer.

L. Anunpaid sick leave requires a doetor’s proof of illness. The Employer may require 2
physician’s note after three {3) days of unpaid sick leave. The Empioyee may nol relurn
to work without & physicians note if required. Faihwre 10 provide such documentation
may also result in disciplinary action.

SECTION 11.3 MILITARY LEAVE

A Employee of the Company who is activated or drafted into any branch of the anmed forces of
the United States under the provisions of the Selective Servies Act or the Reserve Forces Act
shall be eranted an unpaid military Jeave of absence, as required under fhe federal law, for the
time spent in full-time active duty. The period of such leave shall be detenmined in accordance
with applicable federal laws in elftct at the time of such leave.

SECTION 11.4 UNION LEAVE

The Union agrees to provide the Company with at least thirty (30) days notice of mesting dates,
A Union officer or delogate will be pranted a leave of absence upan written request for the
purpose of attending Union conventions er olher meelings of vital intercst to FOPSCO. The
maximum aumber of days piven for Union leave is not to excecd five (5} days per contract ysur
and the maximum munber of Union officers or delegates to be pranted a leave of absence is not
1o exceed two (2) per site. However, for a site with fiftecn (15) or fewer Employees the
maximum number of Union officers or delegates to be granted a Jeave of ahsence is not to

exceed one (1).
SECTION I1.5 JURY SERVICE

Any Emiployee called for jury service shall be compensated for up to ten (10} days of their
regular rate of pay for days spent in jury duty. The company reserves the righl to request written
notice that the Employee has served. Transportation fees are not reimbursable 1o the Fmployee.
An Empioyee shall inform the Company inunediately upon receiving a notice to report for jury
duty. The Company reserves the nght to request exemption.
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Any Emplovee cafled as a witness 1o a erime of the facility shall be compensated for all time

lost.
Shared position Emplovees will veceive half (1/2) of this benefit.

SECTION 11.6 FUNERAL LEAVE

When it 15 necessary for an Employee to lose time fiom work because of a death in the
immediale family, the Employee shall be enttled to three (3} days paid Jeave of absence at
Dis/ber regular rate of pay. When a death in the immediate family occurs among a member of the
immediate family who resided out of state, the Employee shall be entitled to five {5) days paid
leave of absence at hus/her regular rate of pay. )

hnrpediate family 15 defined to mean an Employee’s: father, maother, spouse, brother, sister,
clildren (including legally adopted children andfor stepchildren), father-in-law, mother-in-law,
hrather-in-law, sister-in-law, grandparcnts, and grandchildren.

The company agrees to recognize an Employee’s domestic partoer as immediate fanmly.

The Company may require proof of the death(s) for which an Bmployee requests a paid leave.

SECTION11.7 FAMILY MEDICAL LEAYE ACT
The Famnily and Medical Leave Act of 1993 is incorporated herein by teference.

SECTION 11.8 PERSONAL LEAVE

Each Employee shall be entitled to nine {9) days of paid personal/sick leave per full contract
vear, al} days made aveilable cach October 1. A total of eight (8) houwrs of persunal days may be
used in two (2) hour increments. Any Employee whose employneent ends during the year shall
lave any personal days pro-raled based on the portion of the year that they were employed, and
the appropriale amowt added to or deducted froin their final paycheclk. Shared positon
Enmployees will be eligible for half (1/2) the personalfsick leave daring the contract year, with
their final entitlement pro-rated at year-end based on the number of hours worked during that
Gctober 1 to Scptember 30" (contract year) period. OF the nine (9) personalfsick days
entillement, six (6) days shall be comsidered personal days and may be used by the Employee by
Ziving their Supeivisor seven (7Y days wrilien notice and receiving prior approval from the
Supervisor, o in cases of personal emerpencics {(which may reguire that venfication of the
emtergency be provided o the Supervisor). This approval shall not be unreasonably withheld if
the Employer believes it has adequate reserve stalfing o meet its contract staffing requirements.
Any unused portion of these six {6) persoual days will be cashed out at the end of the contract
year. Three (3} of the nine (9] days shall be considered as pard sick days, and may be used by the
Employee in any case of cxtended medical leave (verified by written doctor durective prohibiting
waork atlendance and describing imedical conditien) that prevents the Employee from working six
{6) conscoutive schoduled work days. After the six (6) day venfied absence, the Employee may
claim and be paid for up (0 three (3} sick days. Any vniused portion of these three (3) sick days
ghall not be cashed out al tie end of the contract year.
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SECTION 11.9 LEAYE WITHOUT PAY (LWOF)

Qrdinarily, unpaid leave may be used enly in cases of personal emergency. Employecs may
request LWOP for non-emergency necds by submitting a written request o the Superviser for
approval. The Company may approve or deny LWOP at its sole discretion.

SECTION 11.10  GENERAL PROVISIONS
Seniority shiall accumulate during the period of any approved leave of absence subject to the

provisions of Ariicle 2 oftlus Agrecment.

SECTION 11.11 PROCESSING LEAYE OF ABSENCE
A leave of absence may be processed m the following manner:
Any request for a leave of absence shali be subinitled m writing at Jeast ten (10) calendar days
prior to the date that the leave will iake effect, except in cases of emergencies, and shall include:
» The reason for such leave
» The effeclive date of such leave
o The estimated date of retuin to work

The written request for leave of absence shall be submitted to the Site Supervisor {or final
disposition.

If the request for the leave of absence is approved, a copy of the approved leave of absence will
be given to the requesting Employee.

Extensions of leave of absence may be granted at the discretion of the Company upon written
request to the Employce within ten (10) calendar days prior to the expiration of the leave of
absence when feasible, Extensions, when granted, shall not total more than thirty {30} days.

ARTFICLE 12
HEALTH, WELFARE AND UNIFORM ALLOWANCES

SECTION 12,1 PAYMENTS

For the life of this Agreement, the Employer will make health and welfare payments 10
Ewmployess on all hours paid up to forty (40} hours per week, and up to a total of 2080 hows per

contract year, as described in Appendix A.

SECTION 12.2 OTHER BENEFITS

The Employer will offer Employees the opportunity to parlicipate in other avatlable Employee-
paid fringe benefit programs made available to all Court Secunty Cfficers employed by the

Company. These programs may inclede cafetena plans, payroli deduction plans, retirement
plans, insurance plans, 401(k) plans, and any ather plan mentioned in this Agreemenl.
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SECTION 12.3 UNIFORM MAINTENANCE

The Employer will pay the Bmployee an atlowance for each hour worked, up to 40 hours per
week, for vpiform maintepance as described in Appendix A. A shoe allowance of $60 per
contract year will be provided annually for the purchase of USMS-required CS0 uniform shocs.

ARTICLE 13
MISCELLANEOUS PROVISIONS
SECTION 13.1 BULLETIN BOARDS

The Company will provide a bulletin board wiich will be used by the Union for posting netices
of mectings, elections, appointinents, recreational, and social affairs, and other Union notices.

SECTION 132 PHYSICAL EXAMINATIONS

A medical exam(s) i3 required by the US (Jovemment contract with the Employer for all
Employees, All Employees agree to take the exam(s) designated by the Govermment, and any
exams requited by the Conractor to cvaluate specific concerns about Employee performance, as
a conditicn of employment. Exains will be conducted by a physician desipnated by the Employer
and appraved by the Goveriiment. Any refusal 1o take the exam(s) shall constitute just cause for
removal fTom employment as a C80. The US Government sets forth speeific medical standards
for al! Fmployees to meet as a condition of employment (attached as Addendun #2)). Thesc
standards are subject 1o modification by the Gevernment al any time. Should the Government
inform the Employer that any Eployee fails to meet {he medical standards or is determined fo
be medically ungqualifted and order that Employee removed from employment as a CS0, ibat
removal shall be carried ¢ut. The Emploves shall heve a right of appeal to the Gevernment and
ihe remaval shall not be final winti! 2 final decrsion on the appeal is rendered by the Government,
This Government crder of remaoval for fallure to mect medical standards and the Employer's
comphiance with it shall not be subject {o grievance nonder this Agreement. All requured medical
exams shall be patd for by the Employer.

SECTION 13,3 FIREARMS QUALIFICATION
The Company shall provide to the Employees sither transportation from the work-site to/from
the qualification site or wil] reimburse Employces who use their personat vehicles. The Company

shall pay for all time spent qualifying.
The site selected for fircarms qualifications shall mcet afl applicable safety and health standards.

SECTION 13.4 TRAYEL EXPENSES

The Company will provide travel expenses up-front if requesicd by an Employee with adequate
advance nolice. Any hours to melude travel over twelve (12) hours, will require the Employee to



stay overnight and the appropriate per-diem will be paid. All hours in travel will be counted as
work hours with the appropriate overtilhe wages pravided for under Ariicle 6 of this Agreement.
Employees will be reimbursed for all expendinures of any travel within twenty (20} days fiom the
day the Employee subimits a travel voucher to the Company.

SECITON 13.5 BREAK ROOM
The Company will make its best effort to obtain, from the U.8. Government, a break room
adequate enough to accommodate all C50s, their equipment, lockers, and Tunch table with chairs

for the CSOs for breaks and lunch without supervisors using the room as an office, and will
make its best effort to have the 11.S. Government cquip the roon with water.

SECTION 13.64 LOCKERS

The Company will make its best effort to obtain lockers from the U.S. Government for the use of
the C30s so at the least each CSO will have their own Jocker.

SECTION 13.7 TRAINING

The Coropany will make its best effort to implement its advanced C50 Tramning program 1o
enhance the professional capabihtics of the Employees,

ARTICLE 14

401 (k) PLAN
SECTION 14.1 401 (k) PLAN
The Company shall provide a 401(k) plan to which Court Security Officers arc cligible to
contibule, whether Union or Non-Union. At the direction of the individual Employes, the
Company may deposit the Health & Welfare paymeut to the Employes's 401(k) accou.
Empioyecs sbali be sunject to the eligibilily requirements and rules of the Plan. However, the
Company agrecs to direct 401 {k) Employee contriboiions to the Unian’s 401 {k) plan once and
if 11 is implecmented and every participating employee in the local directs the Cotnpany fe do so.
No Jocal will be eligible foor both the Employer’s 401 (k) plau and the Union’s 401 (k) plan. All
Emplovees will be elipble for a single 401 (k) plan.

ARTICLE 15

SAVETY

SECTION 15.1 SATFETY POLICY
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it is the policy of the Company to nake its best efforts to provide Employees wath places and
conditions of cimploymeat that are free from or protected apaiust occupational safety and health
hazards. Under fins Aercement all worksites and facilities are the property of the ULS.
Governtaent, who is responsible for the condition and safcty of the worksite. The Company
agrees to permit one (1) bargaiming unit member selected by the Union to participate 1o any
locally scheduled safety meetings.

SECTION 152 OSBA STANDARDS /WISHA {Washkington State Only)

The Company will report any safety violations observed or reported to the Company int any .S,

Government-provided C30 work stauoens and break roommes.

ARTICLE 16
CONTINUITY OF OPERATIONS

SECTION i6.1 NO STRIKES

A. Both the Company and the Umon agree that continuity of operations is of utmaost
importance to the Company’s seourity operations. Thercfore, so long as this Agreement is
m effeet, the Union and the Company agree that there will be no strkes, lockouls, work
stoppages, illegal picket lines, slowdowns, or secondary boyeotts durng the term of this
Agreement. Boil the Company and the Uhpon agree that the Tmion will not canse, nor
permil ite memocers o causs, nor will any meimnber of the TUnlon take part in, any stke,
mchiding a sympathy strike, slowdnwn, stoppage of work, planned inefficiency, or any
other curtailmem of work or restriction or interference with the Fmpioyer’s or 115,
Government’s operations for any veason whatsoever. Not will the Unian authonize or
sanction the same.

L. Upon beanng of auy unauthenzed strike, slowdown, stoppage of work, planned
imefficiency, or any curtatlment of work or restriction or interference with the operation
of the Employer, the Union shall take affirmative aclion to avert or bring such activity to
a prompt tenmination. Any Empleyee who violates this provision may be immediately
discharged. Futhermore, it is agreed and understood that in addition to other remedies,
the provisions of this Article may be judicially enforced, including specific performance
by way of infonctive relicf.

SECTION 16.2 LOCKOQUTS

During the life of this Agreement, the Employer shall not lockout any Bmployees covered in this
Ajgreement,
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ARTICLE 17
SEPARABILITY OF CONTRACT

Inn the event that any provision of this Agreement shall at any time be declared invalid by any
court of competent jurisdiction or through U.S. Government regulations or decree, such parties
hercta agree lo renceoliate such provision or provisions of this Agreement for the purpose of
making them conform te the decree or U.S. Govenunent statutes, 5o long as they shall remain
legally effective. fi is the express mtention of the partics hereto that all other provisions not
declared invalid shall remain in full force and effect.

ARTICLE 18
SERVICE CONTRACT PROCEDURES AND OBLIGATIONS

It is the right of the U.S. Governnient under its Contract with the Employer and as the
responsible party for tlie security of all U.S. Judicial facilities to issuc sccurity directives
concening any aspect of the work of the CSOs. The Employer is legally obligated to comply
with those direcives. Emplovees agree 1o comply with ail sach security directives issued by the
11.5. Government.

ARTICLE 1%
ENTIRE AGREEMENT

The parties acknowledge that during the negotiation which resulted in the Agrecment, each had

the unlimited tight and opportunity to make demands and proposals with respect to any subject

or matter not removed by law from the area of collective barpaining, and all understandings and
apreemnents reached by the parties are set forth i thas Agreement.

ARTICLE 290
DURATION

This Aprcement shall be effective upon its execation by both parties, and supersedes any and all
prior agreements or understandings between the parties. The Agreement shall remain in force
uptil 2400 hours on September 30, 2005, with the provision that shouwld either party desire to
terminate this Agreement or any provisien thereaf, 1t shall give watien notice to the other party
of not less 1han sixty (60} days and uot more than one hundred and eighey (180) days prior to the
expiration. In the event such notice is given, the existing Agreement may be continued by mutual
consent of both partics until a new Agreement 1s reached. This Agreement may also be changed
or amended by agreement of both parties.
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IN WITNESS WHEREOQF, the partics have cansed their representatives to sign this Agrecment
azs full acknowiedgment of thew intention (o be bound by the Agrecmaont.

FOR: Federation of Police, Security and
Corrections Officers, Orepen Local

oo 2l

TITLE:_f e sy d oty

DATE: ’CS";M_, (5. 2

FOR:. Federation of Police, Security and
Corrections Officers, International President

iy

TITLE:_{ 244
DATE:__ ¥ %éj;[{?r/

FOR: Akal Securily, Inc.

.z@i ya

TITLE:

DATE: d}@/ O
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- APPENDIX “A”

WAGE SCHEDULE

1. Listed below arc the Wages and Benefits effective October 1, 2001 for the
Employees in the 9™ Circuit for the State of Oregon, Portiand District, Cregon

Local of FOPSCO,
A, Base Wages & Bepefits:

{1} Effective Qctober 1, 2001:

Portland Medford Eugene
a) Court Security Officers: $19.62 $19.92 $15.92
b) Lead Comt Sccurity Officer: $21.71 $21.71 2171
¢) Senior LCSO: $22.46 MN/A NiA
d) }ealth & Welfare Allowance: * $2.03 $2.03 $2.03
¢) Uniform Allowance: $0.20 $0.20 30,20
f) Penzion: £0.55 $0.55 50.55
i {2} Effective October 1, 2042:
L Portland  Medford Eugene
' a) Court Security Officers: $20.42 $20.42 §20.42
b} Lead Court Security Officer;  $22.25 L22.25 $22.25
¢) Senier LESO: $23.00 N/A NfA
d) Health & Welfare Allowance; * $2.13 52.13 $2.13
&) Uniform Allowance: $0.20 $0.20 $0.20
1) Pensian: $.55 £0.55 %0.55
(3} Effective October 1, 2003:
Portland  Medford Kugene¢
a) Court Securntty Officers: £20.93 520593 $20.93
b) Lead Court Security Officer: $22.81 $22.81 $22.81
¢} Senior LCSO: $23.56 N/A N/A
d) Health & Wellare Allowance: * $2.24 $2.24 $2.24
e) Uniform Allowance: $0.20 $0.20 $0.20
B Pension: £0.55 £0.55 $0.55



WAGE SCHEDULE

{Continned}
(4} Effective October 1, 2004:

Portland  Medford  HEugene
a} Court Security Officers: $21.45 $21.45 $21.45
bY Lead Court Sccurity Officer: $23.38 $23.38 $23.38
¢) Senior LCSO:; $24.13 N/A N/A
d) Health & Welfare Allowance: * $2.35 $2.35 $2.35
¢} Unifomm Allowance: $0.20 £0.20 $0.20
f} Pension: $0.55 F0.55 $0.55

B. Shift Differential:

Employees assigned to work between the hours of 1800 (6:00FPM) to 0600
(5:00AM) shall recelve an additional 3% of their base hourly rate.

*Esmnployecs can choose {o join the Company Health Plan.

Interpational Office, Federation of Police,
Security and Correction Officers

Akal Sceurity, Iac
(ﬁﬁ/ﬂ‘f
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AKAL SECURITY, INC.

SHARED OFFICER AGREEMENT
USMS Court Security Program

District:

City:

], L acknowledge that I am being hired by Alal
Security, [nc. as a “shared position” Court Security Officer. As a shared
officer, ] understand and agree that as part of my employment 1 may be
called on at short notice to work more than a part time schedule. The
purpose of he shared position is to provide full staffing level coverage,
increase security levels as necded and avoid vnnecessary overtime. I
understand that Akal will give me the maximum possible notice for
schedule changes. I further agree and understand that my failure to report to
work when requested and when available may result in disciplinary action.

Signed:

Wimessed:

— e —r————— e e

Pate:

AKAL Shared Position Agreement rev. 2/08/99
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C-8 MINIMUM MEDICAL STANDARDS

{#)

(b

{c}

‘The medicai condition of the CS0 workforee is critical to the overall safety of the
judictary. To ensure that each CSO is medically qualhified to perform in a CSO
capacity, all prospective contract CS0O emplovees shall undergo and pass the
required USMS pre-employment medical examination. 1 addition, all contract C30
employees must underge and pass an annueal reexamination during the life of the
contract. S0 employees removed from duty as & result of injury, illness,
suspension, of resignation may also be required o obtain a medical examination
before resuming a CSO position. Under such circurnstances, the cost to conduct a
foliow-up examination shall be bore by the Coatractor. The Contractor shall ensure
that all posts are covered during catended medical absences.

Alany point during the performance of this contract, the Government reserves the
right io delete the requirement that the contracior provide pre-cenployment and
ammnal medical exams and have the services provided by the Government, as
opposed to the Contractar. If the government elects to provide medical examinations
during the performance of the contract, there will be a downward adjushnent to
Catezory Four costs including associated overhead, generat and administrative costs

and profit.

All incumbert Court Security Officer persounel hired by December 31, 2000, must
fully meet the health certification requirements listed in the Certificate of Medical
Examinaticn fer Court Sccunty Officer, Form USM 2294, Attachment 2F(2), and
the standards listed below. All other Court Secunity Officer personnel hired on or
after January 1, 2007, must meet the required medical standards outiined in the
Cernhcate of Medical Examination for Court Security Officer, Form USM 229,
Aunachment 2F(1}, as well as, the standards indicated below. No CS0 employee
shall be allowed to perform services under the CSO program until this cartificate has
been submitted to and approved by the Judicial Protective Services Program. Failure
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to mect any one of the required medical andfor physical qualifications will disquatify
any employee for appointinent or conlinuation under the centract,  a CS0 failsto
meet the medical and/or physical standards vpon reexamination, the CS0 shall be
relieved of duties until the problem is corrected or the employee is offtciaily removed
from the O350 Program. If retieved for medical reasons, the Government shall not be
ltable to pay for hours unworked during iflness. Contractor employees found to have
a varreciable condition may be eligibie for reappointment when the disqualifying
condition is satisfactorily comrected cr eliminated. The Contractor shall ensure that
CS0 employess comply with the USMS Medical Officer’s request for fallow-up or
clarifying :nformation regarding treaiment measures. All requests from the USMS
Medical Qfficer for additional information must be responded to within thirty days
from the date of the request, onless a specific written extension is authorized by
Judicial Protective Services. Failure to provide the requested mformation to the
[J5ME Medical Cificer could result in & detenmination of medical disguabification.

1]  Vision - Corrected distant visucl acmity must be 20/30 or better, a5 measured
with both eyes viewing {binocular). Corrected distant visual acuity must be
207125 or better in the worst ey=. Ability to distinguish basic colors, as well
as, shades of color is required a3 1 normal penpheral vision,

{(2)  Hearing - Using an audiomster for measwement, testing each ear separately,
there should be no loss greater than 30 decibels at 300, 1000, 2000, 3000 and
4000 Hz, no loss greater than 40 decibels at 3000 1z, and no loss greater than
50 decibels at 4000 Hz, The use of a hcanng aid 15 permitied. However,
zdditional testing will be required to detenmine if the standards can be met.

(3} Cardiovascular Svstem - Any conditon which sigmificantly interferes with
heart function may be disqualifying. Exampies of cunditions which may be
disqualifying are hypertension with repeated readings which exceed 150
systclie and 90 diastolic, symplomatic peripheral vascular disease and severe
Varicose Veins.

(4) Respimstory Svstem - Any condition which significantly interferes with
breathing capacity may be disqualifyine.

(3) Gastrointestingl Svstern - Any disease or condition that requires rieid diets may
be a dizqualifying factar, An ulcer active within the past year may alsa be
disqualifying.
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(6}

| {7)

{8)

f (%

(10

(11}

-
i

Genitourinary Svstern Disorders - Any functional disorder rendering the person
incapable of sustained attention to work tasks, 1.¢., urinary frequency and
secondary discomfort, may be disqualifying.

Hernias - Inguinal and femoral hernias, with or without the vse of a truss, may
be a disqualifying factor. Other hernias may be disqualifying if they interfere
with the performance of the duties of the position.

MNecvous System - Dysfunction of the central and periphera) nervous systemt
which stgnificantly increases the probability of accidents and/or potential
inability to perform a variety of physical tasks may be disqualifying.

Endocrine Svstem - Any funciionai disorder rendering the person incapablz of
sustamed attention to work tasks may be disqualifyins.

Speech - Permanent and significant conditions which resuits in indistinet
speech may be disqualifyine.

Extremnitv's & Spinc - Disorders affecting the musculoskeletal system which
significantly prevents the individual fiom meeting basic movement, strength,
flexibility reguirements, use of extremities {fingers and toes) and cocrdinated
balance may be disqualifying.

Misceltaneons - Though not menticned specifically above, any other disease or
condiiton which interferes with the full performance of position duties may be
disqualifying.

J {d) The Government reserves e oght {c incorporate rewsed medical qualifications at &
| later date. :

Page 35 of 98




.-"""‘\I
: El
‘

UOLUT -~ e sty
Pz A
£X

LETTER OF UNDERSTANDING W7 ~T4 @Mﬂ
ot~ Savannal) E i

Side Bar to the Collective Bargaining Agrecement.

FY 2002 TEMPORARY CS03

This confirms our understanding as follows: In districts where the CS8Os
carry Glock semizgutomatic weapons, the US Marshals Service has
established that permanent CS0s may only assume the temporary CS0
positions if they successfully qualify with the .38 caliber weapon. A
permanent CS0 who would Iike to assume a temporacy CS0 position
does 50 at g or her own discretion. This additional quelification in
order to be qualified for the temporary position is not required by the
Government and 15 pot a job requirement. Therefore Akal Security 1s
not Tesponsible for easudng that the C30s who wish to make this
transiliott qualify on the .38 caliber weapon

The permanent CSOs who wish to assume temporary C8O positions
may perform the .38 caliber weapons gualification on their own time,
and are not entitled to and will not scek wages or benefits from Akal for
this time, Akal will pay for the costs of ammunition, range fees and
rangemaster costs. Any other charges will be borne by the employee of
the union.

Alkal Sceurity Incorporated Federation of Police, Security and
Corrections Officers- AFSTA
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al becunq va

”JrOQSt:D S b




Cr—
— e .

e ——

 r————

a

Maw D& 03 03:4dla =L T

oL ARRMCIUERER 508 X AKAL KX

[FRN AR

RERE K

LETTER OF UNDERSTANDING

Side Bar to the Colleciive Rargaining Apreament
Agreement between Aka) Security and FOPSCO, Oregon Local
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1. Shift Bidding will continne o regularly occur, with this coe
exception, as ontiined in Section 2.1B of the CBA.

2. Dugio the circumstance that the Pioneer Courthouse is closing
- effactive Aprl 18, 2003, and that the CSOs.working there will he

FOR: FOPSCO, Oregon Local

!
'f ' TITLE%FE%J&:'W '

DATE: &~ /4~ 05 -

3. The shiﬁ bid dunng the week of April 14- ! B
rvles of renjority, 25 outlined in Section 2.1 of the CBA.

003 veil] keep with the

FOR: Akal Security, lnc.

BY: \}Psm\r: O\W‘”‘I

moving io the Banlauptcy and Hatficld Contthstises, an addinpnal
shift bid will occur during the week of Apnl 14-18, 2003.

TITLE: D\vu.z“mu

Vi

DATE: U\l{‘. ‘—\l [ ?:a
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AMENDMENT TO COLLECTIVE BARGAINING AGREEMENT
- BETWEEN
AKAL SECURITY, INC.
AND THE
FEDERATION OF POLICE, SECURITY, AND CORRECTIONS
OFFICERS - AFSPA
DISTRICT OF OREGON

{n compliance with the USMS Contract MS-01-D-0002 Modification w061 dated December 24,
2003, which resulted from the 9" Circuit court decision in “International UGSOA vs Elaine L.
Chao et al.,” the following Amendment is made to the Collective Bargaining Agreement between
Akal Security, Ine. (“Company™) and the Federation of Police, Security, and Comrections Officers
{“Urmon™). The Agrcement 15 amended as follows:

SECTION 2.5 PROBATIONARY EMPLOYEES
Delete the last B lines of this section stading from “ Employees shall be paid...."

SECTION 9.1 HOLIDAYS

Section 9.1 of the Agreement shall now include the additional holiday of “Good Friday™ added to
the list of holidays contained therein. :

SECTION 11.8 PERSONAL/SICK LEAVE

Section 11.8 of the Akal Security, Inc/FOPSCO contract shall read:

PERSONAL / SICK LEAVE TABLE

RATE OF
PERSONAL/SICK LEAVE
ELIGIBLE i
 START DATE ~ TG USE _ _
Date Employee begins
working on the contract, FULL-TIME SHARED POSITION
| hased an an Cctober 1
| contract start date. o e ]
F October 1 - 31 ~ 72hours 36 hours ]
November 1 - 30 b _66houws 33 hours |
December 1-31 . 60 hours N 30 hours
| January 1 - 31 _ 64 hours _____ Z7 hours
February 1-29 L 4Bhowrs ___ 24 hours ]
march 1-31 . _ _42hours 21 hours ]




Apil1-30 ! 36 hours a i8hours |
Mayt-34. . 30 howrs ) 15 hours
| June1-30 " ' 24 hours ___ _ 12 hours
July 1 - 31 18 hoirs i 9 hours
August 1 -31 RE 12 hours € hours |
| September 1 - 30 f hours_ _ 3 hours
A. Each full-ime Employee shall be eligible to vse & maximum of nine (9) days

perscnal leave at the beginning of each 12-month Government contract year
worked. Employees who begin employment after the inception of the
contract year will be eligible to use a prorated amount of personal leave,
based on the above Personal/Sick Leave Table.

Persanal leave may be taken in not less than four (4) hous Increments and
shall be paid when taken by the Employee as approved In advance by the
Site Supenvisor or District Supervisor.

Shared position Employees will receive one-half the full ime personal leave
per full contract year worked. At the end of the contract year, any shared
position Employee who worked more than haf the full-tine hours (1040
hours} will receive additional prorated personal leave based on the number of
hours the Employee was paid during that contract year.

Unused personal days shall not be cumulative from year to year.  Any
unused, eamad personal leave will be paid ic the Employee at the end of the

contract year.

Upon temmination of employment, Employee will be paid at their individual
hourly rate far any unused, earned personal leave, based upon the number
of hours the Employee was paid during that contract year. [f the Employee
has used more personal leave than hefshe eamed based upon time paid on
the coniract, the amouni of the overage will he deducted from the
Employee's final paycheck.

Personal lzave {and vacation} days may be used to cover absences caused
by Hiness. Any Employee who is unable to report 16 work because of
sickness must notify the Employer at least two {2} hours prior to the
beginning of histher shift in orider to be eligible for paid personal leave
benefits. Proof of illness may be required. Disciplinary action may result
from excessive, unapproved absenteeism,




 October 1, 2303 to Geptentber 30 2104 shall be

{50 Wapes for the me penad o

fd

SO0,
4 Lead CSO Wage for the ime periad of Octobe: 1, 003 1o September 34, 2004 shall be

$22.54.
period of October 1, 2005 (o September 30, D004

: Senjor Lead CSO Wage for the time

chall be §23.84.
All other provisions, 1Crs and conditions of the Agresmens, cxoept a8 provided herein, shall
i full force ang effect.

continue
FEDERATION OF POLICE, SECLRITY, ARAL SECURITY, NC.
AN CORI_{ECTIDNS OFFICERS - AF STA

DISTRICT OF OREGUN






