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PREAMBLE

THIS AGREEMENT iz made and entered intoby and between AKAL

SECURITY, INCORFORATED, a New Mexico cotporation, hereinafier referred to as the "Employer”
or "Company,” and UGSOA Intemational Union, on behatf of its Loeal #74 in the Central District of

California, hereinafier referred to as the "Union”.
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ARTECLL 1

GENERAL PROVISIONS

SECTION 1.1 BARGAINING UNIT

A. This agreement 18 cotered between Akal Sceurjiy, Inc., United Government Security Officers
of America (UGS0A), and UGSOA Local #74(hereinafier referred to as the Union), The
Comypany recognizes the Union as the sole and exclusive bareaining representative for the
pirpose of collective barpuining as defined 1o the National Labar Relations Act.

Thewmit is defined as all full-time and shared position Federal Cowrt Security Officers {CS0s),
Federal Special Security Officers (330s), Lead Federal Court Security Officers (LCS0s) and Lead
Federal Spetial Security Dfficers (LSSOs) employed by the Company ia the 9™ Ciréuit in the Central
District of Califorma, exchoding all other employees including office clerical employees and
professional employees as defined in the National Labor Relations Act.

This agreement shall be binding upon both parties, their successors and assigos. In the event of a sale
or tansfer of the business of the employer, or any part thereof, the prachaser or transferee shall be

bound by this agreement.
SECTION 1.2 NEGOTIATING COMMITTEE

The Company agrees io recognize a Negotiaticg Committes composed of up to three members and
one aiternate selected by the Union to represent the Employees in collsctive bargaining negotiations,

SECTION 1.3 STEWARD SYSTEM

A, The Comopany ;atgrﬁes to recopnize a stewstd systoan.
B. The Uwion aprees that the stewards will work at their regular jobs at all times except when

they are relisved to attend to all the business of the Grevance Procedure as outlined ig this
Agreement. Agprieved employees and stewards will be paid their regular rate of pay in the
conduct of Company Tinion business during scheduled wordng hours.

¢, If the Employes requests, the Company will call for a steward prior to any disciplinary
action taken, whether it be written or verbal. The supervisor, at e request of the
Eraployee, will relcase the steward a5 soon a5 possible. The Union Steward will be paid for

+hat time, upon receiving Siupervisor approval of relief Fom duty,
SECTION 1.4 MANAGERS AND SALARIED PERSONNEL

Manzgeral ang salaricd Employees shall not perform the duties of the Employees in the
berpaining tmit, xceptl in an £TMErgency.

SECTION 1.5 UNION SECURITY

A. An Bmpioves who is a member of the Union at the time this Agreement becomes effective
shall eontinue membership in the Umion for the duration of this Agreement, to the extent of
teadering the membership duss vniformly required as & condition of retaining membership in

the Unjon
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B. An Employee wha is not a member of this Union at the lime that thos A grecment becomes
cffective shell, within ten (10) days afier the 30th day following the effactive date of this

Aprecment or date of hive, either:
- 1) Become a member of the Unjon and rermam a member.

2) Pay the Uninn a service fee. The amount of this service fee shall be equal to that
paid by regular Unjor. members to include regnlar and usual initjatior. fess. The
service fee will not include any asscssments, specisl or otherwise. Such pavinents
shall comymence pn the 30th day afier the date of hirs.

2{«) Employres who are manbers of, and adbere to the cstablished and
traditional tenets of a bona-fide religion, body, or sect, which has
historically held conscienticus objections to jobnng or financially
supporting labor organtzations, shall, instead of the above, be allowed to
make payments in amounts equal o the agency fee roquired above, to 2
tax-exempt organization {imder Section 501{c}{3) of the IRS Code). The
Union shall have the right to charge any Employee exercising this option,
the reasppable cost of using the arbitration procedure of this Agreement
on the Employee’s individual behalf Further, any Employee who
exercises this option shall twice a year submit to the Union proof that the
charitable contributions have beer made.

C. Before any termination of employment pursuant to this Sechon becomes effective, the

N employes involved shall fixst be given notice m writing by the Undon to pay the

N prescribed initiation fee and/or delinquent dues. 1f the employee fails to pay the
initiation fee and/or delinanent dues, and if such fee andfor dues are tendered within 4§
hours after the employee recerves this notification from the Company, hisfher dismissal
under here shall not be required. I termination 15 adwinistered under this provision,
the reasons will be given in writing. Termination ®ill not oecur if there is an ongoing
dispute between the effected employee and the Union.

1} The obligations zet forth in this Articla shall enly be effective to the extent permnitted
by controlling law, in¢luding, but not limited to, any Executive Orders permitting or
restricting Tinion security rights. If there 15 a Iegal challenge to any provision of tis
Atticle, the Employer may suspend its obligations under this Atficle for the duration
of the dispute after confeaing oo the matfer with the Union.

2} The Union, including its International, aprees to save and hold the Emnployer harmless
from any and all claims, actions, suits, damages, or costs, including any atterneys fees
ineurred by the Employer, on account of any matter relating to the terms of this
Article, mchading, buf not lumited to any claims by any Foployee(s) and compliance
with the law.

SECTION 1.6 DUES CHECEOFRF

o A. The Company agrees to dedoct dues as designated by the Union oo a monthly basis from the
s paycheck of cach rnember of the Union, These deductions will be made anly upon written
authorization Jom the Fmployee on & form provided by the Union. The Employee, upon

fhirty (30} days wniften notice served upon the Company and the Union, may revoke such
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anthorization. It is undersiond that such deductions will be made only so long as the
Comppany may legally do so. The Company will. be advised iz writing, by the Unlon, as 1o
the dotlar amewunt of the Union membership dues.

B. The Company will remit ail such deductions to the Fiuancial Seoretary/ Treasurer wathin frve
(5} hmsiness days from the date that the deduction was made, via direct deposit, if possible.
AT costs related to direct deposit will be barne by the Union. The Upion agrees to Tumish the
Company with the current routing sumber for direct deposit. The Corppany shajl furmish the
Financial Secretary/Treasnrer with a dedwetion lisf, setting forth the pame and amount of
dues, within three (3) business days of cach remittance. The Union agrees to hold the
(ompaty harmiess from any action or actions growing out of these deduchons inftiated by an
Employee agaipst the Company, and zssumes full responsibility of the dispositions of the
fimds so deducted, once they are paid over to the Uniop Ermor made by the Company in the
deducktion or remittance of momies shall not be considered by the Union as a violahion of this
provision, providing sach errors are unintentional and corrected when brought o the

Corppany's aitention.
SECTION 1.7 INTENT OF PARTIES

The Uricn and the Company agree to work sincerely and wholehearted]y to the end that the
pmwsmns of this Agrecment will be applied and interpreted faurly, copscientiously, and in the best
interest of efficient security operations. The Unjon and the best efforis to cause the Bargaining Unit
Emploveas, individually and collestively, to perform and render loyal and efficient work and’
services on behalf of the Company, and that neitber their representatives nor their rnembers will

intimidate, coerce, or discriminzte in any manner against agy person in its emiploy by reason of
histher membership and activity or non-membership or non-activity in the Union. Neither the
Company nor the Union will discrivinate against any Employee bocause of race, color, religion,
gex, age, national origin, Vietnarn Fra Veterans status, or disability. The Company and the Union
Tecognize that the objective of providing equal employment oppertunities for all people is
consistent with Company and Union philosophy, and the parties agree to work sincerely and
wholehearledly toward the aceomplishrment of this abjective.

ARTICLE 2
SENIORITY

SECTION 2.1 SENIORITY DEFINED

A. Union senjority shall be the length of continuous service from the Braphtryee's last date of hire
as a CSO or LCSO for the Broployer, past or preseat and/or any predecessor Employer,
Seniority shall put averue uoti] the Employes has suceessfully completed the probationary
period. Seniority shall be applicable in deteronining the order of layolf and recall, shift
bidding, vacation schedules, extra work, transfers, and other matters as provided for in this

Apresment

B. For the purposes of shift bidding, vacation schedules and extra work, union seniority shall be
defined as senjority within the work site building.

C. Any Employee permanently irausferred out of the designated Local Bargaining Unit for any
rezson shall lose their Union sepiority as it applies to the order of layoif and recall, shift
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bidding, vacation schedules, extra work, and other tatiers as provided for in this
Apreemont.

SECTION 2.2 SENIORITY LISTS

The Company will provide a semiority list {last date of hire as 2 C8O, within the bargaining unit, as
designated by the Union and approved by the Company) to the Local Umon President twice each
year, (See Appendix B for local List specifications)

SECTION 2.3 PERSONAY DATA

Employees shall notify the Emplayer in writing, on {he company provided form, of ther proper
mailing address and telephone number or of any change of pame, address, or lelephone pumber,
‘The Comapany shalt be entitled to rely upon the last known address in the Employer's official

records.

SECTION 2.4 TRANSFER OUT OF UNIT
Any Bargaining Unit Emplovee who is promoted to a nop-bargaining it position for more than four

{4) weeks shall fose their Union seniority. If they return to the bargaining wmit at & later date their
senionty will start on that retwen date,

SECTION 2.5 PROBATIONARY EMPLOYEES

Probationary Employees will be considered probationary for a one hundred twenty (1 20}
calendar day peried after their hore date. The Union will still represent Probationary Employees
for problems concening wages, hours and working conditions, but the Cﬂmpaﬂ}f rescrves the
right to decide questions relating to transfers, suspe.usmns discipline, layoffs, or discharpe of
Prohationary Employees witheut recourse to the grievance procedure contained in this
Agreernent.

Probationary Emplovees do not have seniurity unti! the completion of the probationary penod, at
which time senfority dates back to the date of bire. The Probationary period can be extended by
muiual agreement between the Company and the Unioz.

SECFION 2.6 TERMINATION OF SENIGRITY

The seniority of an Employee shall be fepmipvated for any of the following reasons:
a} the Employee guits or retites;
b the Employee is discharged, :
cy aseiflement with the Employee has been made for total disability, or for apy other reason if the
settlement waives further employment rights with the Employer, .
)} +he Eroployee is l3id off for a continnous period of one hundred eighty {180) calendar days;
the 115, Govermnent permanently revokes the Employee's credentials as 3 30,

£}
f) the Employee is permanently transfrmred out of the barganing unet af the sraployes’s request
ARTICLE 3
JOB OPPORTUNITIES

SECTION 3.1 FILIING VACANCIES
1f & vzeancy oocurs in a regniar position covered by this Agreement, apd the Employer chooses to fill
that vacancy, the job will be posted for'a peried of three (3) workiug days {(excluding
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ARTICLE 4
SECTION 4 MANAGEMENT'S RETAINED RIGITTS

SECTION 4(a)
Manapement of the business and direction of the security force are exclusively the nght of

management. These rights include the right to:

. Hire;

Assign wotl

. Promote, Demote;

. Discharge, discipline, or sespend based on Article 6;

Require Employees to abserve reasonable Employer rules and regularions;
F. Determuine when overtime sball be worked;

G. Determine the qualifications of an Employes to perform work.

EEvELl I

SECTION 4(b)

Any of the rights, power or authority the Company had prior to the signing of this Agreemnent are
retained by the Company, excent those specifically ebridged or modified by this Agreement and any
supplements] Apreements that may hereafier be made. The Company's failure to exerciss any function
teserved io it shall not be deemed a waiver of any such rights.

ARTICLE 5

GRIEVANCE PROCEDURE

SECTION 5.1 INTENT

For puzposes of this Agreement, a grievance shall mean a claimed viclation, oisinterpretation, or

i sepplication of any provision of this Agreement, or the challenge of any disciplipary action taken
apainst 2 Union Employee, except that this grievance procedure shall not be used for any action or
order of removal of an Employee from working under the contract by the U.5. Govemment, or
revocation of required C30O credentials by the USMS nnder the removal of Contractor employee
provision in Secton H-3 of Coatract M5-01-D-0002, or ifs successor, between the 178 Marshals
Service and Akal Security, Inc. Any temporary or permanent removal of an employee by
determination of the Government as described in Section H-3(Y) of the Cantract shall not become
permanent without requisite notice to the employee and the opportunity provided for the exployer to
respond to the Government™s action within fifteen {15) days of the detennination. Upon written
Tequest, the Company will provide the Union, in 4 tirpely manner, with all information concerning the
removal that they may legaily release, and will provide the Unson with any relevant information
concerping the proper Government point of contart and their contact Gata. The “foal decision’ on the

ernployes’s Termovel shall be determined by the Govermment.

SECTION 5.2 GENERAL PROVISIONS

A The oumber of days outhined 1o Section 5.3 m the processing and preseatation
of gricvances shall establish the maximum time atlowed for the presentation
and processing of a grievance, The term "days” shall not inciude Satmdays,
Sundays or holidays when used 1n this Articie.
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B. Sheuld cither the Company, the Union, er the aggneved eweployee fail to
comply with the time fimits as set ferth 1o this Anticle, the party who failed to
comaly with the time limits shall forfeit the grievance,

SECTION 5.3 GRIEVANCE PROCEDURE

r .
All grievances shall be presented and processed in accordance with the following procedures:

A. Tmformal Step - The parties shall ;make their best efforts to resolve any dispule on an
informal basis, Both the Company and the Union agree that the Employee will first discoss
the complaini with their immediate supervisor [pot in the bargaiiing uit), within eight (R)
working days of the incident being grieved, to start the informal procedure. 1£ the informmal
procedure is not invoked within erght working days of Employee's knowledge of & grievable
issue, then it is agreed by both parties that po further action can be taken. Tf, during the course
of this discussion either the Fmplayee or the supervisor deems if desirable, a steward or other
Union representative will be called in.

B. Step One - If the matter is not resolved informally, the Employee shall, not later than ten (10}
days after the informal discussion with the immediate supervisor, set forth the facts in writing,
specifying the Article and paragraph sllegedly viclated. This shall be signed by the agprieved
Employee and the union representative, and shall be submitted to the Contract Manager, Site
Supervisor, if available, or designes with a copy to the Company’s HR, Direcor. The
Contract Manager or designes shall have ten (10) days from the date the grievance was -
presented to return a decision in writing with a copy to the aggrieved Empluyee and the umon
representative,

C. Step Twa - If the grievance is not settled in Step One, the prievance may be appealed in
writing to the Company's Director of Human Resources or designee not later than ten (210)
days from the denial by the Contract Manager or designee. The Director of Human Resources
ot designee will bave ten (10) days from the date the gnevance was presented 10 retarn a
decision, in writing, with & copy to the agprieved Employee and the union representative.

1. Grievance for Discipline - Any prievance involving discharge or other discipline may be
commenced at Step One of this procedure. The written grievance shall be prasented to the
Conotract Manager through the Siie Supervisor or desipnee withun cighteen (18) days after the
oceurrence of the facts giving rise to the Grievances.

SECTION 54 ARBITRATION PROCEDURE

(nevanees processed in accordance with the requirements of Section 3.3 that remain unsettled may
be processed to arbitration by the Union, giving the Company's Director of Human Respurces written
potice of its desire 1o proceed to arbifration not Jater than Hifteen (15} days after tejection of the
gricvances in Step Two., Grievances which have been processed in accordance with the requirements
of Section 5.3 which remain unsettled shall be processed in sccordance with the following procedurcs

and limitatiops:

A. Bclection of an Arbitrator - Within fifteeny (15) days of receipt of the Union's writien notice
to proceed with arbitration, the Company and the Umon will meet telephonically to jointly
attempt io agree wpon the selection of a pevtral arbitcator_ If, within fifteen (15) days, the
parties fail to agree upon the selection of an arbitrator, the Uninn will request the American
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Arbitration Association (AAA) to supply a list of seven (7) arbitraters. Ap arhitratlor will be
selected from the st supplied by the A AA by parties alternateiy stikiog Fom the list until
one {11 name remains, and this individeal shall be the arbitrator to hear the grievance.

B. Decision of the Arbitrator - The arbitrator shall commence the heanng at the earliest
possible date, The decision of the arbitrator shall be final and binding upon the parties to the.
Agreement. Any decision shall be complied with, without undue delay after the decision is
rendered. It is understood and agreed between the parties that the arbitrator shall bave no
power to add to, subtract from, or modify any of the tems of this Agreement, If the decision
of the A:bﬂxaior iz not complied with within ffteen (15) days of the decision. the losing side
shall be Lable for attorney and court cogts to enforce compliance neluding through the
courts, ahgent en order from the U.S. Marshals Service or unless the Company files a written

request for clarification, thea the Company will comi:l}f within fifteen (15) days of recerving
the clarification.

C. Arbitration Expense - The abitrater's fees and expenses, including the cost of any hearing
roor, shall be shared equally between the Company and the Union. Each party to th+:_:

arbitration will be responsible for its own expenses and compensation incurred bringing any
of its witnesses or other participants to the arbitration. Any other expenses, including

transcript costs, shall be borne hy the party incurring such expenses.

D. Time Limits - The decision of the erbitrator shall be rendered as soon as possible affer the
dispute has been submitted (o himsher. ’

SECTION 5.5 CLASS ACTION

The Union shall have the right to file a group grievance (class action) or grievances {nvolving
mare than one {1) Emplayee at the Jnformal Step of the grievance procedure.

SECTION 5.6 INDIVIDUAL GRIEVANCES

No individual may move a grievance o arbitration.

ARTICLE &
DISCIPLINE

SECTION 6.1 GROUNDS FOR DISCIPLINE AND DISMISSAL

SECTION 6.1 (a)

Afier completion of the probationary penod, as specified in Section 2.5, no Employee shall be
dismissed or suspended without just cause, Tust ezuse shall include any action or order of removal of
an employee from wordng under the contract by the 17,8, Govemment, ur revoecation of required CS0
credentials by the TUSMS under the removal of Contracior smployee provision in Section H-3 of
Contract MS-01-D-0002, or its successar, between the US Marshals Service and Akal Security, Inc

Any temporary or permanent removal of an emplovee by determination of the Governrnent as
described in Section H-3(b}) of the Contract shall not become permanent without requisite notice to the
employee and the opportunity provided for the employee to respond to the Government’s action

within fifieen (15} days of the determination. Upon written request, the Company will provide the
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Uniup, in 2 timely matner, with 21] information concerning the removal that they may legally release,
end will provide the Union with any relevast information concemning the proper Goverunent point of
comtact and their contact data. The “Gnal decision™ on the employee’s remaval shall be determined by
the Government, and the Employer shall be heid harmless by the Unton and the employee for any
farther clanns wade after this final determination. This provision is not intended to Jimit or prohibit

the rights of any party to seek relief from other parties.

The Company’s contract with the U.8. Goverament sets out performance standards for the CS0s in
sectien C of the Copiract between the Company and (he USMS, end all Employees are equired to
coniply with theze standards. Failure to do so may lead to disciplinary achon. These performance
standards, the USMS Deadly Force Standards and the US Title 18 Domestic Abuss and Vielence
policy will be isswed to each ¥mployes and must be sipned, acknowledging receipt, by the Employee
and may be updated by the Company each year. Employees agree to comuly with any express non-
disciplinary directive issued by the Govermment.

SECTION 6.1 (b)

The Company may discipline Employses when necessary and discharge those who fail to uphold U.S.
Government or Company standards as described in 6.1 (2) and 6.1 {(b) above. It isrecognized by
parles to this Agrecment fhat progressive discipline generally shall be applied in dealing with
Employees. However, it is also recoguized that offenses may occur for which progress discipline is
not applicable (& g fraud, pross misconduct, theft, etc.). Disciplinary measures vary depending on the
seriousness of the matter and the past record of the Employee. All discipline shall be subject fo the
grievance apd arbitration procedures, except for those issues involving the USMS rights upder Section
H-5(b} of Contract MS-01-D-002 as referenced in Sections 5.1 and 6.1(z). The Employes may
request, in writing to the Site Supervisor, (hat any disciplinery action not resniting in suspeasion may
he conzidered for removal from the employee'’s file after 24 months, provided that no violations of the
same type have occurred and that no more that ope violaton of any other type kas occurred.

ARTICLE 7
HOURS OF WORK AND OVERTIME

SECTION 7.1 WORKDAY AND WORKWEEK

For the purposes of this Arficle, e regmtar workweek of forty (40) hours of work, excluding lunch
periods, shall constitute 2 normal foll-time workweek for futl-time Employess. Shifts shall be
scheduled af the discretion of the Employer to fulfill the needs of the 1.8, Government. Nothing
contained herein shall puarantee to any Employee any numober of hours of worle per day or week

SECTION 7.2 OVERTIME

An overtime rate of ime and ope-half (1 1/2} of am Eanployee's base rate of pay (exclusive of
. health and welfare and ather fringe additions to pay) shall be paid for all hours actally worked in
exeess of forty (40} bours in a work week, The Compeany will comply with all State and Federal

Laws concerning overtime.

SECTION 7.3 OVERTIME REQUIREMENT
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If directed to work overtimae {i.¢. over forty 40] hours in a workweek) or extra hours, aad the
scpiority systern is ot invoked due to shoriness of votice 1o the Carapany, the Bmployee shall be
required to do the work, unless tie Employee is excused by the Company for good cange.

SECTION 7.4 OVERTIME DISTRIBUTION

A. Overtime will be offered by Semiority on a rotating basis. Overtime will be distributed 28
equitably and fairly as practicable among Employees.

B. Exclusion: Managers canpot be assigned to cover CSO overtime positions or posts
excepl in emergency sitvations.
. Ifthe umion bas reasonable helief that overtime provigions were not inllowed, they may
state that helief in writing io the Sitc Supervisor and may request the records pertaining to
that specific violation.

SECTION 7.5 REST PERIODS

There shall be two (2} fifteen (15) minute paid rest periods and one (1) thirty (30) minute nopaid
lunch period for each eight (8) hour shift. These rest periods require that the Employee be properly
relicved before leaving their post. One rest period shall be in the first half of the shift and the second
rest period shall be in the Tast half of the shift. On occasion, due to exceptional work requirements,
Employees may have to work through their unpaid hinch breaks and/or paid rest periods, and, ifsa,
they will be compensated at the eppropriate rate of pay. The Company recognizes the requirement to
make its best efforts to provide regnlarly scheduled breaks. It is not the intent of the Company to

avoid this requirement.

ARTICLE 8

WORK SHIFTS AND PAYMENT POLICIES

SECTION 8.1 CALL-IN PAY

An Employee called in to work will be guaranteed a mpinimum of four {(d}hours of work, or if four
{(4)hours of work is not available, will be paid for a mininm of four (4)hours Hme.

SECTION 8.2 SHIFT BIDDING, HOURS OF WORK, &
SENIORITY

Once each year, full-time Employees and shared position Employees at each location may bid their
shift schedules amonyg designated foll-time pssignments or sbared assigiiments in the vrder of
semiority. Shift b1d.dmg may not l=ad to any change in stutus fFom full- tune. to shared time position or

WG& VEIsa
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SECTION 8.3 WAGE SCHEDULE

The basc rate of pay for Court Security Officers and Lead CSOs in all locations are described
in Appenchix A of this Agreemsnt:

SECTION 8.4 PAYDAY

Payday for all hourly Employees will be after 11 am. on Friday following the two (2} week pay
period ending on Saturday, subject to change by mutual agreement. The cornpany will make its best

effort to make direct deposit avarlable.

SECTION 8.5 UNDISPUTED ERROR

T case of an undisputed error on ‘he part of the company as to en Employee's rate of pay, proper

adjustment will be made in the next paycheck after the error bas been brought in written form to the
Company's attention. Any ezror, invoivipg eight {8) bours of pay or more, will be corrected and paid
within thres (3) working days.

SECTION 5.6 LEAD CEQ RATES
1f additiona] Jead CS0s are added to the confract any time after this Agreemenl goes i, they will be
paid the LCSO wage. In the case where there are multiple LCSO wages, the addifional LCSO will be
paid at the lowest LCSD wage for the site or location where they are assipned.

ARTICLE %

HOLIDAYS
SECTION 2.1 HOLIDAYS DEFINED

Whenever the ferm "holiday" is used, it shall mcan:

New Years Day Independence Day

Veterans Day Columbus Day

Christonas Day Labor Day

Thaoksgving Day Martio Luther King Birthday
Memorial Dray Presidents Day

One floating holiday (Same provisions in Section 11.5 Personal/Sick Days apply for the granting of

ibe floating holiday).,
Any day desipmated by the President of the United States as a permanent pational holiday.

SECTION 9.2 MISCELLANEOUS HOLIDAY PROVISIONS

A. A full-time position Employee who is not required to work on a boliday shall be paid eight (8}
hours straight time, exclusive of any shift premium for that holiday.

B. Any full-time position Emplovee who works as scheduled on a holiday shall receive the
Employee's appropriate rate of pay for all hours worked, and in additton, shall receive cight (8)
hours holiday pay at the straight tirne rate as desciibed in A above.

C. A shared positton Emnployee who does not work on 2 holiday shall receive prorated holiday
pay based on the tumber of actnal bowrs the Frnployee wortked during, the two (2) week pay
period in which the holiday cecurs. A shared position Employee shall be granted a wuinimum
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of 4 hovrs per holiday with the exception of anyone on extended leave. Shared position
holiday protation shall be based upon tolal non-heliday work days in the pay perod.
Axy shared pasition Employee who works as scheduled on 2 hohday shall receive the

Employee's appropriate rate of pay for all hours worked, and in addition shall receive prorated

holiday pay based on the number of actual howrs the Employes worked the two (2) week pay
period in which the holiday occurs. A shared position Employes shall be granted a
it of 4 hours per holiday with the exception of anyone on extended leave. Shared
positton holiday proration shzll be based upen total non-holiday work days mn the pay period.

. In the event that the Holiday falls on a weekend, the texrm "holiday™ will refer to the day that

the 1.8, Government designates 25 the Holiday.

ARTICLE 10

VACATIONS

SECTION 10,1 ELIGIBLE FULL-TIME EMPLOYEES

Eligibility for vacafion benefits shall be based on Department of Labor (DOL} rules under
Service Contract Act. Eligible full-time Employees shall be catitled to annual vacation based on
their continmoms vears of service with the Employer (based on the Employee': anniversary date of
employment) at their individual hourly Tate of pay at the time payment is made in accordance
with the following schedule:

Upon completion of oae (1) year of service: eighty (80) hours

Upon completion of five (5) years of service: one-hundred and twenty (120) hours
Upon completion of tex (10} years of service: one-bundred and sixty (160) hours
Upon completion of fifteen (15) years of service: two-bundred (200} hours

SECT IﬂN 102 FLIGIBLE SHARED IOSITION EMPLOYEES

A. Eligible shared position Employees chall be entitled to pro-rated vacation per the schedule

contained in Section 10.1, based on: their individual howrly rate, the number of hours worked
in the previous year, and the Employee's anniversary date.

. Any Employee who works & full apniversary year, in part as a full-fime position Employe.e

and in past as 2 shared posiden Emploves, shall receive prorated vacation bepefits for that
year as caleulated in SECTION 10.2, part A (per the Service Contract Act).

SECTION 103 SCHEDULING VACATIONS

Vacations, insofay as reasonahly pot;snble shall be granted at the times most desired by the E‘m“)loyﬁn

afiry the BEaplayee's anniversary date.
SECTION 10.4 PAY OPTIONS

Eamed vacation pay may ve requested af anytime and will be paid i the next pay cydle.
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SECTION 10.5 UNUSED VACATION 2

Vacations shall oot be curpwlative fom one year to the next. Any earped but unused vacation
time rerpatning at the end of a year of service (based on Employec's anniversary date of
employment) shall be paid to the Emplayee. :

SECTION 10.6 PAY IN LIEU OF VACATION LEAVE

At any tirne during the yeer, Fmployees may request in wnting to be paid for eamed vacation, pay in
lien of takdng actual vacation leave,

SECTION 18.7 TERMINATING EMPLOYEES

Upon tenmination of employment, Employes will be paid at their individual hourly rate vacation
time eaned as of their last anniversary date, but not used, as eniitled by the Service Contract Act,
(Example: Ap Bmployes who tarminates one month into the next anniversary year is entitled to any
of the previons year's earned acerued vacation not already used, and not {o the additional month

aceried in the new anniversary period).

SECTION 10.8 VACATION - LAID OFF EMPLOYEES
Length of service with the Employer shall accrue for the purpeses of vacation banr:ﬁts while an
Eraplovee s on laid-off status for up to one (1) year. Employm will only be patd vacation benefits

when they are weorking,

SECTION 109 VACATION INCREMENTS {

Consistent with Employer approval, efficiency, and economy nf operations, Emplﬂ}’cts may take their
vacation in Segmenis of less than one (1) week cach. : :

SECTION 16,10 VACATION LEAVE OPTION
Employecs who have expended their authorized personal and sick days may prT.‘lGiJfa{:-pl}r with the
Employer for additional days leave without jeopardizing their scheduled vacation. Employer reserves '

the right to require proof for reason of leave in order to approve the reguest.

ARTICLE 11

LEAVES OF ABSENCE

4

SECTION 11.1 LIMITATIONS

Personal leaves of absence for non-medical eraergencies may begranted at the sole discretion of the
Employer without loss of sepiotity 1o the Emplovee. Such leaves, if granted, are not to exceed 34 days,
unless a special extension 15 approved by the Emnployer. Length of service withabe Employer shall not
accrue for purposes of vacation, hohday, or other accrued benefits for any unpaid leave of absence aver 30
days. The Employer will mzke every reasonable effort to maintain an Employee's position whileon a
non-statitory unpaid leave of absence. It is acknowledged by the Union that under USMS C80O contract,
the Bmaployer is not permitted to bive additional (reserve) or temporary Employees to provide work
eoverage during Employee absences. Unpajd leaves of absence may be taken only with written approval of
the Employer, o7 in a case of verified personal emergency. Failure to report for scheduled shifts withow
Eroployer pﬁ;mission wiil lead to disciplinary action. .
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EECTION 11.2 MEDICAL LEAVE

A. The Family and Medjcal Leave Act of 1993 (FML.A] is tncarporated herein.

B. The Corgpany zgrees to honor the FMLA for all Eonvployees.

. Durng medical leave, the Employee shall be required to furnish a report from the docior
when requested perindically by the Employer. Upon the expiration of said leave, the
Employes shall furnish the Emaployer with a statement, signed by the doctor, which
establishes the fitness of the Bmployee to return to the Employes's previcusly held work. Any
Pmployes who is not able to return te work with 2 medieal clearance from a licensed
physician at the end of a maximum rnedical leave shall be terminated from Employment.

D. If the Employee bles for medical leave on false pretext or works for enother cmployer
without pre-anthorization from the company, the Employee will be removed from the C80
progratt and from efnployment with Emplayer. _

E. In the event of infury or iliness that is deemed non communicable, the Employee may be
grantad “light duty™ status at the approval of the COTR in writing to the Company 28 long
ag it does not interfere with the hosiness of the Court. The injury or iliness for hight duty
status must be lemporary and cannof be more than thirty (30) days.

SECTION 11.3 MILTTARY LEAVE

An Employee of the Cormpany who is activated or drafted into any branch of the armed forces of the
United States under the provisions of the Selective Service Act or the Reserve Forees Act shall he
granted ar: unpaid military leave of absence, as tequired under the federal law, for the time spent in
full-time active duty, The period of such leave shall be determined ip accordance with applicable
federal laws in effect at the time of such }eave.

SECTION 11,4 TUNION LEAVE

A Union President and ope delegate will be granted an unpaid leave of absence no more than onee a
year for & maxirmm of five days upon written request for the purpose of attending Union conventions
or other mectings of vita] interest to the Union as long as stafhing requirements permit. Mores time will
be granted vpon trutue]l agreement between the Conipany and the Union,

SECTIOX 11.3 PERSONAL/SICK LEAVE

Fach Employee shall be entitled to nine {9) days of paid personalfsick leave per full contraet year, atl
days made available each October 1%, A tatal of eight (8) hours of personal days may be nsed in two
{2) hour increments. Any Employes whose employment ends during the year shall havs any personal
days pro-rated based on the portion of the year that they were employed, and the appropriate amaunt
added to or deducted from their final paycheck. Shared position Employees will be eligible for haif
(1/2) the personalfsick leave during the contract year, with their final cntitlement pro-rated at year-end
based o1 the umber of homrs worked during that October 1% to September 30™ (contract year) period
Qf the nine {9} personal/sick days entitlement, six (§) days shall be considered personal days apd may
®e used by the Einployee by giving thew Supervisor five (5) days wrilten notice and receiving prier
zpproval from the Superviser, or 1o cases of personal emergencies (which may require that
verification of the cmerpency be provided to the Supervisor). This approval shall not be unreasonably
withbeld 1f the Employver behieves it has adequate reserve staffing 10 meet 1ts contract staffing
requirements. Any unused portipn of these six (6) perzopal days will be cashed out at the end of the
contract year. Three (1) of the nine {9) days shall be considered as peid sick days, and may be used by
ihe Bmployes in any case of extended medjcal leave (verified by wriiten docter directive prohibiting
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work attendance and desenbing medical condition) that prevents the Employee from workang six ()

copsecutive schaduled work days. After the =ix (8) day verified absence, the Employee may claim and
be paid for up to three (3) sick days. ‘This cligibility requirement applies to all Employeés. Any
unizsed portion of these three (3) sick days shall not be cashed out atthe end of the contriict year and
cannot be carried over,

SECTION 11.6 PROCESSING UNPAID LEAVES OF ABSENCE p

The Emplovyer will consider requests for unpaid leaves of absence and may grant them afits sole
discretion. An unpaid leave of absence must be pracessed in the fellowiag manner: :
" ]
A. Al requests for unpaid leaves of absence shall be submitted in writing to the Lead "
{180, Site Supervisor or Contract Manager at least ten (10) calendar days prior to the
date the leave wil] take effect, except in cases of verified personal emergencies, and

mclude:

1. The reasons for such leave,

2. The effective dates of such leave;

3. The estitpated date of return to worl

The Company will respond 1o the request within four (4) working days

&
L]

B. The written request for Jeave of absence shall be submitted to the Contract Manager by the
Bite Supervisor for final aporoval. If the request for the Jeave of absence is approved by the
Contract Manager, a copy of the appmved leave of absence will be piven to the Employee

invoived,

C. Extensions of the Jeave of absenee may be granted at the sole.discretion of the Employer, upon
wriiten request by the Employee within ten (10) calendar days prior to the expiration of the -
leave of shsence, Extensions when granted shall not total more thap thirty (30) days.

SECTION 11.7 GENERAIL PROVISIONS 7,

Senicrity shall accumulate during the period of any approved leave ﬂf absence subject to the
provistons of this Agresment.

SECTION I1.8 JURY DUTY . ) o
The Company will comply with all State and Federal regulations reparding Employees' servies for

Jury duty. Employees will recetve their regular rate of pay minus any pay received fmm the courts
for wpte ten {10) days spent on jury duty. .

SECTION11.9 BEREAVEMENT LEAVE

A. Effectiv October 1, 2002, H it i3 necessary for an Erployee 10 lose time from work
beeause of & death in the immediate family, whether the family member Hves in or out of
their Incal state, the Employes shall be entitied to four (4) days paid leave of absence at
their straight-time rate of pay. lnmediate family is defined to mean an Employen's
sponse, father, mother, brother, sisler, children {incloding legally adopted children andfor
stepchildren), father-in-law, mother-in-law, prandparents, and grandchildren.

B. The Employer may require proof of the death for which an Employer reqnests a paid leave.

ARTICLE 12
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HEALTII, WELFARY. AND UNiFORM ALLOWANCES

SECTION 12.1 PAYMENTS

For the itfe of this Agreement, the Employer will make health and weliare payments to Employees nn
all howrs paid up to forty (403 hours per weck, and np to a total of 2080 hours per contract year, as

described in Appendix A

SECTION J2.2 OTHER BENEFTTS

‘The Employer will offer Employecs the gpporunity to participate in other availahle Employec paid
fringe henefit programs made available to all Court Security Officers employed by the Corgpany.
These programs may inchide cafeteria plans, payrall dednction plans, retiremesnt plans, insurance
plans, 401 (k) plans, and any other plan mentioned tn this A grecment.

SECTION 12.3 UNIFORM MAINTENANCE

The Employer will pay the Empleyee an eflowance for each hour workeed, up to 40 bours per. weelt,
for uniform meintenance as described in Appendix A. A shoe allowance of 330 per contract year will
be previded annually for the purchese of USMS-required CSO uniform shoes,

ARTICLE 13
MISCELLANECGUS PROVISIONS

SECTION 13.1 BULLETIN BOARDS

The Employer sdll make its best effort to obtain a space from the U.5. Government for Union te
locate a Union-provided bulletin board that will be used by the Union for posting of notices of
meatings, elections, appointments, recreational and social affairs, and other Union naotices. The
provision of these facilities is the prerogative of the U.S. Government, who owns and controls all

worksite fecilities.

SECTION 13.2 PHYSICAL EXAMINATIONS

A. The Employer shall pay for any physical/medical examination that is required by the
Employer and the 1.8, Govemment. The Employer kas the right to choose the physician who
will perform the pliysical exam. The Emplayer will pay for the ime required for the
srnployee (o take required medical exams. Tnpe for any exams requinng more than two (2)
hours reust be pre-approved by the Site Supervisor.

B. Physicalfmedical exams may be required by the US. Government contract, or should the
Employer have concerns regarding an Emnployee's fitness for duty. The Employer may
designate the physician or clinie, at its discretion. Physical fitness {5 an important job
requirement. Employees must pass the physical exam prescribed by the Emnplayer's contract
with the U.8. Government in order to be employed and to maintan employment. Should an
Emplayee fail the exam, or be officially deemed medically ungualified by the 11.8.
Govermnant, they may be re-examioed onee at the Employes's expense,
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SECTION 14.2UGS0A 401(a) Plan

P The Company agreas (o make deductions for Unien memhars in good standing for the
__1' UGS0OA 401(a) Plan, if the Urjon members 0 choose, At the direstion of the individual
Union meinber, the Company may contribute the Heatth & Welfare and /or Dension payments
into the Union members® UGSOA 4014{z) plan. Union members shal] be subject to the

eligibility requirements and riles of the Plap.

The Company agrees (o send the deductions / contributions to UGSOA Intmahuna.l Union,
ihe Administrator of the UGSQA 401{a) Plan, no later than the Tenth (10} of the Month
following the Month the deducfions were made.

The Company’s sole responsibility is to make the payrell deductions and send said deduoctions

to the Plan Adminzstrator with a record of name, social security number and amount of
deduztion for each source of money (Le. Health & Welfare, Pension andfor after-tax

deduction). The Company is in po way responsible for any other aspect of the plan.

No local and its members will be eligible for both the Company’s 401 (k) Plan and the
Union's 401 (a) Plan. All Emplayees in a local will be eligible for only ope of the plans.

ARTICLE 15
SAFETY

- SECTION 15.1 SAFETY POLICY

Tt is the policy of the Company to make its best efforts to provide Employecs with places and
conditions of employmeat that are free from or protected against occupational safety and health
hazards. Under this Agreement all worksites and facilities are the property of the U8, Government,
who is responsible for the condition and safety of the worksite. The Company agrees to permit ope
{1} bargaining unit member selected by the Union to participate in any locally scheduled safety

meetings.
SECTION 15.2 OSHA STANDARDS
The Company will repori any safety violations observed or reported to the Compary in any U8,

Goverpment-provided C30 workstations and break roomws.
ARTICLE 16
CONTINUITY OF OPERATIONS

SECTION 16.1 WO STRIKES

A. Both the Company and the Union apree that continuity of operations {s of wtmost
importence to the Comnpany's security operations. Therefore, so long ns fhis Agreement isin

Y effect, the Union and the Company agree that there will be no strikes, lockonts, work
s sioppayes, legal pickes Lines, slowdowns, or secondary boycotts during the term of this
Agreement.
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B. Upon hearing of an unauthorized sttike, slowdown, stappage of waork, planned inefiiciency, or
any curtailment of woek or 1estriction or interference with the operaticn of the Employer, the

Union shall take 2ffirmative action to averl or brng such or bring such activity 1o prowmpt

terrnination,
SECTION 16.2 LOCKOUTS
During the life of this Agreement, the Employer shall not lockout any Employees covered in this
Agreement. .
ARTICLE 17
SEPARABILITY OF CONTRACT

in the. event that any provision of this Agreement shall at any time be declared invalid by any court of
competent _]lll'lﬂdti..nmﬂ ar through .8, Government regulations or dcum‘:, such parties hereto agres to
renegotiate such provision or provisions of this Agreement for the purpose of making them conform
to the decree or U.8. Gevernment stahntes, so long as they shall remain legally effective, It 1s the
express inteation of the partics hereto that all other provisions not declared invalid shall rerain in full

force and effect.

ARTICLE 18

ENTIRE AGREEMENT

The parties acknowledge that during the negotiation which resutied in the A greement, the vnlimited
Hght and opportunity to make deraands apd proposals with respect to any or matter not remeved by
law from the area of collective bavgaining, and all understand agreements reach by the partics are set
forth in this Apreement. Therefore, the Company Union shall not be obligated to bargain collectively

op any matter pertaining to conditions of employment, including but not limited to, rates of pay,

wages, howss of work, disciplinary actions, training requirements, etc,, doring the term of this

Agreement, except as specifically provided for in other provisions of this Agreement,
ARTICLE 19

DURATION

This Apreement shall be effective from 11:45 p.m. on September 30, 2002 through September 20,
2005 and snpersedes any and aY prior agre=ments or understandings betwecn the parties.
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IN WITNESS WHEREQF, the parties have caused their representatives to sign this Agrecment as full

acknowledgment of their intention to be bound hy the Agreement.
FOR: United Government Security Cfficers

of 4 merica, Central District of
California Local #74

b
" e s

DATE: /=20~ _

FOR: United Government Security Officers
Of Amcrica, International Office

v o il

TITLE: vt (8O

DATE: ?'j@'ﬁ'b

FOR: Akal Security, Tne.

_MW 97%%__
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APPENDIX “A”

WAGE SCHEDULE

Listed helow are the Wages and Benefits for the Employees in the 9" Circuit for the
Central District of California, Local # 74 of UGSOA.

A, Base Wages & Benefits:
(1) Current unti] September 30, 2002:
Los Angeles, Pasadena, T
Santa Apna, and Woodiand Santa
Hills Riverside Barbara
a) Court Security Officers: $24.71 152446 $21.09
b} Lead Cowrt Security Officer: $26.52 $26.27 $22.91
) SLCSO {Los Angeles only). u_*_$2_3.59 HiA N/A
| d) Health & Welfare Allowance: * £2.02 $2.02 $2.02
d) Unifonm Allowance: I0.15 §0.15 $0.15
e) Pension: 3044 $0.44 | $0.44
{2) Bffective October ¥, 2002:
]_ Los Angeles, Pasadena,
Sante Ana, and Woodland Santa
Hills Riverside Barbara
| &) Court Security Officers: $25.45 $25.19 $21.72
b) Lead Court Security Gificer: $27.26 $27.00 $23.54
c) SLCSO (Los Angeles only): | 32933 Nia 1A
d) Health & Weifare Allowance: * per WD 25 of 10/1/02 per WD as of | per WD as
10/1/02 of 10/1/02 _ |
) Upiform Allowance: $0.15 30.15 $0.15
¢) Pension: $0.44 __ |so044 $0.44 j
{3} Effective October 1, 2003:
- Los Anpeles, Pasadena, ]
Santa Ana, and Woodland Santa
L Hills Riverside Barbara
r_a)_Ccm‘L Security Officers: $26.15 $25.89 $22.32 i
b) Lead Court Security Officer” 327.96 $27.10 32414
¢} SLCSO (Los Angeles only):  $30.03 N/a N/A
d) Health & Welfare Allowance: * per WD as of 10/1/03 per Wb as of | per Wl as
1G/1/03 of 10/1/03
[ 3) Uniform Allowance: ] §0.15 | 5015 $0.15
| €) Pension: $0.44 $0.44 _ | 5044
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SECTION 13.3 TRAVEL EXPENSES

The Campany will provide advance payments for Compaay anthorized and approved travel
expenses if requested by an Eniployee. Aty workday that includes tavel and totals aver twelve
{12} hours may require the Employee to stay avernight, and the appropnate per diem will be
naid. All hours in travel up fo a maximum of cight (8) per day wall be counted as work bours,
with the appropriate averime wages provided for wnder this Agreement. Emplayees will be
reimbursed for all antharized expenditures of any authorized trave! within twenty (20) days from
the day Emplover receives the properly completed travel voucher and all required receipts.

SECTION 13.4 BREAK ROOMS

The Employer will make its best effort to obtain from the U.S, Government break rooms for CSOs for
breaks and lunch, withont manegement using the raom as an office, and will make its best prerogative
of the 11.5. Govermment effort fo have the U.5. Government equip {he room with water. The providing
of these facilifies is the prerogative of the 1.8, Government ‘

SECTION 13.5 LOCKERS

The Bmployer will make its best effort to obtain lockers from the TS, Government for the
use of the CS0s. The Employer agrees to make its best effort to support any Union request
for separate LockerfChenging facilities. The providing of these facilifies is the prerogative of

the 11.8. Governrment,

SECTION 13.6 UNION MEETINGS

Neither Union officials nor Tnion members shall, dunng working time {exchiding break and lunch
penods), solicit membership, receive applications, hold meetings of any kind for the transaction of
Union business, or ¢onduet any Union activity other than the handling of grievances as described in
this Agreement. No Employee may leave their post without permission from the Employer under any
circumstances, unless there i approprate Government permission granted. Mo Employee may be at

the worksite at any time nnless on duty at that time.

ARTICLE 14

401 () PLAN

SECTION 14.1 401 (K PLAN

The Company shall provide a 401 (k} plan to which Court Security Officers are eligible 1o
contribute, whether Union or Non-Union: At the direction of the individuz] Einployee, the
Company may depasit the Health & Welfare payment to the Employee’s 401 (k) account.

- Employees shall be subject to the cligibility requirernents and rules of the FPlan,
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O WAGE SCHEDULE
-7 {Coptinued}
f4) Effective October 1, 2004:
Los Angeles, Pasadena,
Santa Ana, and Woedland Santa
] Hills Riverside Barbara
a) Court Scenrity Officers: $26.80 $26.53 §22.88
b) Lead Court Security Officer: | $26.61 $28.34 $24.70
o) SLCSO (Los Angelesonlyy: | 330.68 N/A N/A B
d) Health & Welfare Allowance: * per WD as of 10/1/04 per WD as of | per WD as
10/1/04 of 10/1/04
d) Uniform Allowance: 30,15 5015 £0.15 '
) Penzion: $0.44 $0.44 $0.44
B. Shift Diffcrential:
Employees assigned to wori between the hours of 1800 (6:00PM) to 0600
(6:00AM) shall receive an additional 5% of themr base hourly 1ate.
T
./ *Employees can choose to join the Company Health Plan.

United Government Securjty Officers of America

Yy ﬂ/[?
orrebe Cin (on.

United Government Security Officers of America
Local #74, Central Disirict of California

w3 f.'l.jﬁ%Q‘
_(D‘_Zb_[_:\gudi Lmﬂ-i 7L A0

Alal Security, Inc,
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AYPENDIX B

(LOCAL ISSUES, PARTICULAR TO YOUR LOCATION)

Local #74- Central District of California

Seniority for both full-time and share-time Court Secunty Officers and for all
purposes, shall mean the total length of time the employee has been employed by
the Company and predecessor companies in the Central Disirict of California
under the United Stafes Marshals Federal Court Security Officers Program as a
Court Security Officer, Lead Court Security Officer, or Senior Lead Conrt
Security Officer. Fulltime employees’ and share-liime employees’ semonty
shall accrue at the same rate, based on the date of hirc in the Central District of

California.

Section 10.7 Upon termination of empioyment, Employees will be paid at their
individual bourly rate vacation time earned as of their last anniversary date, but
not used, as entitied by the Service Contract Act. Partial year proration of
vacation benefit applies for California locations only. (Exa.mp]a An }:mplﬂ}-'ee
who terminates one month into the next anniversary year is entitled to any of the
previous year's earned accrued vacation not alrcady used, and to the additional

month accrued in the new anmiversary penod).
Additional Sidebar to the job opportunities Sec 3.1 filling vacancies.

New Section 3.1, (a-1). The company agrees to allow Shared Position

Employees to work full-time in a Temporary CS0 position, Shared-Time

employees will continue to accrue semority. If the Shared-Time employee
wishes to give ip the Temporary position, he/she may do so af the discretion of
the Site Supervisor or Contract Manager. Whep and if the Temporary C80°
position is eliminated, the Shared-Time employee will revert back to their

Shared-Time P{Jsuwn
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LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement.

SECTION 1.1 RECOGNITION- BARGAINING UNIT

This is to add, the “Fiscal Year, 2002 Tempeorary CSO Program,” to this
Collective Bargaining Agreement 1f these positions continue beyond
Fiscal Year 2002, C5Os filling these positions will be covered by all
economic provisions; all provisions invelving Employer disciplinary
actions and the Union’s right to grieve those actions; and the Union
Security and / or Dues Check-Off provisions. Should these positions
become pennanent, all provisions, including Sentority, would appI}’ as

of fhat date,

Internatinnal Unton, United Government
Security Officers of ica
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calsﬁu:pluﬁd by Akal Securty, Inc.
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Side Bar to the Collective Bargaining dareements batwesn Aal Security, Ins apd
United Gevernment Security Offjcers of Ameriea, Intemational Urion and it Locals,
853, 67, 471, #74, 4111 sud #152.

Vhe eaidh & wehacs rate effective 10/1/02 frougl 5/30/03 is $2.15 perbeur.

The henlth & welizre rate for the remiriog years of this sgreement {0 be efiroiiva
1071403 — 973004 and 1071704 — $/30/05 shill be subjectto = renegotiation to be
conducted between Jene 1 and Joly 31 of each comesponding povensaent contzact yeat
fhrounl the end of this agresnent.

Aksl Seenrity, foc, Upizted Government Segudty
el Offcens of Amneriza,

' d E ﬁ Intereationn] Union
| [ ot et T hfﬁdms ﬁéwf 2 / gjé
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. LETTER OF UNDERSTANDING

Side Bar to the Collective Baypainiug Agreements between Akal
Security, Incorporaied aud United Guvernment Security Officers of
America, International Union snd its Locals 57, 67,71, 74,76, 81, 118,
128, 133, 134, 155, 63, 79, 113, 152, 154, 157, 158, 155, 85, 86, 106, 109,
110 and 111,

Botk Akal Security, Tncorporated sud the United Government Secarity
Officers of Axgerica, International Union agree that all non-economic
portions of this agreewent are ip effect as of the signing of this collectrve
Bargaining Agreement. All economic portions become cffective on
Cctober 1, 2002, - '

Akal Security, Tae, United Government Secnrity
Aoy odig Jox Officers of America,
W v

ﬁ,.)u f o Intlarnztion al U’njn% Mﬁ"l&ﬁ -
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LETTER OF UNDERSTANDING

Effective on today's date, the parties hereby agree 1o adopt, in it’s entirety, the attached
Collective bargaining agreement between UGSOA local #74 and Akal Security, Inc. as
the Collective bargaining agreement between the parties named belaw, in the ynit defined

within the agreement, attached.

The term of the Collective Bargaining Apreement will be October 1, 2002 to Seplember
30, 2005,

All tefarences to the Union in the attached Documment shatl refer hereafter to Court
Security Officer’s Union, Central District California.

FOR: Court Security {H¥icer Union
Central District Califorpia

. BY: g e Jﬁﬁﬁ%
~ 15 Phesipent., CS0-COL

DATE:_({L-ID -0

.

FOR: Alal Security, Inc.




[
' LEFTER OF UNDERSTANDING

Akal Securty's new, revised propasal for ihe beatth and welfare rates for the
employees represanted by Court Security Officer's Union, Central Districl

, California, is $2.36 for the fiscal year slaring October 1, 2003 and ending

! September 30, 2004, This offer is good until Menday, June 9, 2003, After that
time, his offer will be withdrawn due to the fac! that our business circumstances

: . will have changad.

| : If in agresment, please sign below and retum by fax il necessary fo (505) 747-
0382 before 3 pumi. Mountain Standard Time on June 9, 2003,

! FOR: Court Secyrity Officer Union
L Central District Californis

BY: y e 5 i
¢ \} o
- TITLE, ‘$hesipent . CSa0-COC

DATE: (§- [O-03

FOR: Akl Security, Inc.

BY: (/i L’VV\q
TITLE: ™ e, W R
pATE. b ftofe




AMENDMENT TO COLLECTIVE BARGAINING AGREEMEKT

./_\'-
AR BETWEEN
AKAL SECURITY, INC.
AND THE
COURT SECURITY OFFICER UNION —
CENTRAL DISTRICT OF CALIFORNIA
In compliznce with the SMS Contract MS-0G1-D-0002 Modificalion M061 dated December 24,
2003, which resulted from the o™ Cireuit cowt decision in “Infemnational UGE0A vs Flaine L.
Chao et al.,” the following Amendment is made to the Collective DBargpining Agreament between
Akal Secunity, Inc. (“Company™) and the Court Security Officer Union — Central District of
California (“Union™). The Agreernent is amended as follows:
1. Section 9.1 of the Agreement shail now include the additional holiday of “Good Fnday”
added ta the list of holidays contained therein.
2. Section 11.5 of the Alal Security, Ine/CSOU-CDC contract shall read:
SECTION 11.5 PERSONALISICK LEAVE
f.ﬂ\ PERSONAL ! SICK LEAVE TABLE
P ) - RATE OF ]
! PERSONALISICK LEAVE
ELIGIBLE
START DATE TOUSE .
Date Employee begins
warking on the contract, FULL-TIME SHARED POSITION
based on an October 1 :
_contract sfart date. o L - -
October 1 - 31 72 hours __3Bhours
 November 1-30 66 hours_ _ 33 hours _
| December 1 -31 | &0hows 30 bhours
| January 1-31 54 hours 27 hours |
February 1 - 29 1 48 hours 24 hours |
March 1 - 31 | 42bours 21 hours _
| April 1 - 30 . 36 hours | 18 hours ]
| May 1-31 - . 30 howrs | 15 hours
| June 1-30 24 hours 12 hours {
Juy1-31 ~ 18 hours 1 _@hours ]
August1-31 [ izhous —‘P_ B hours !
September 1 - 30 . . 6 hours . 3 hourg _j




-

Each full-time Employee shall be eligible to use 2 maximum of nins {2) days
personal leave at the beginning of each 12-month Government contract year
worked, Employees who begin employment after the incepiion of the
cortract yvear will be eligible to use 2 prorated amount of personal leave,
based on the above Personal/Sick Leave Table.

Personal lzave may be taken in nat less than four (4) hour increrments and
shall be paid when taken by the Employee as approved in advance by the

Site Supervisor or District Supenvisor.

Shared pasition Employees will receive one-half the full trme personal leave
per full contract year worked. At tha and of the contract year, any shared
nosition Employee who worked more than hali the fuli-time hours (1040
hours) will receive additional prorated personal leave based on the number of
hours the Employee was paid during that contract year.

Unused personal days shalf not be curmutative from year to year, Any
unused, geamed personal leave wiit be paid {o the Employse at the end of the

coniract yoar,

Upon termination of employment, Ermpioyee will be paid at their individual
hourly rate for any unused, eamed personal leave, based upon the number
of hours the Employee was paid during that contract year. If the Employee
has used more personal leave than hefshe eamed based upon time paid an
the contract, the amount of the overage will be deducled from the

Employee's final paycheck.

Fersonal lzave (and vacation} days may be used to cover absences caused
by lness.  Any Emplovee who s unable fo report fo work because of
sickness must nobity the Employer at least two {2) hours prior to the
beginning of histher shift in order to be eligible for paid personal leave
beneifits.  Proof of liness may be reguired. [hsciplinary action may resull

from excessive, unapproved absentesism.

—_————



30 Penmon fon Ut penad of Ocwoner 1, 2005 10 Seprenber 300 2003 chall be 548 per

resmatar pour workad.

<. Unifonn Allewanze for the tine perind of October 3, 2005 fo Septamber 30, 2004 shak

be .19 per repular hour worker.

Allother provisions, terms and conditiens of the Arreement, except as provaded herein, shal?

continuve in full force and effect -

COURT SECURITY OFFICERS LINJON
CENTRAL DISTRICT OF CALIFORNIA

r
Qs&ﬁ'ﬂ" Q g AL AT ]
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Erate: {.'3 /6 - O

ANAL SRECURITY, INC.




From: devsuroop@kil comi@inetgw

To; Susan Erickson
Drate; F120004 10:50am
Subject; CBAs for the 9ih Circol Conlract MS 01020002 - ¥2 0f 5

Dear Ms. Erickson:

Adlached are the collechve bargaining agreements and assodated addendoms
between Akal Security, Inc. and the enions representing Court Secority

Oticers in the Ninth Circuit. Please submit Ine Colfective Bargaining
Agrecments and the Addendumes 10 the Departmant of Labor in accordance with
the Federal Acquisitions Regulations and the Service Conlract Acl and
consistent with the lime frames and procedures established by the U.S.
Marshals Service,

Here is the complete fist for the 9th Circuil

District of Alaska, LMES0A Local #67 {HEW only}.

Dislricl of Arizona. FOPSCO (no changes this year),

Central Distrct of Californiz. CSOU-COC {HEW anly).

Eastern District of Calilorniadi??5acramento, UGS0A Lacal #57 {HAW only).
Eastern Districl of Califomias ?*Bakersfield. Modeasta, Yosemite, Fresno.
LGS0A Local #155 (New Agresment),

Souherm District of California3i?75an Diega & Ef Centro. LGS0OA Local #64
(HEW anlyl.

Morthern District of California. SEW Local #2477 {Wages only).

District of Guam & District of Marianas Islands. USS0A Local #1589 (no
changes Ihis year.

District of Hawaii. LDGS0A Local #81 (HEW only).

Cristrict of Idahos??Baise & Pocatelln. SPRRA Local #G (HEW only).

District of Wdaho--Moscow. UGS0A Local 164 {New Agreement ).

District of Idaho3d?*Cogur d3?2alene, UGS0A Local #1185 (HEW only).
Dhastricl of Monlana, LGS0 Local #1128 (HEW andy),

District of Nevada. UGSOA Local #76 {HEW only).

Oistrict of Oregen, FOPSCO (no changes this year),

Eastem Cistrict of Washinglond? Spokane. UGES0A Local #1348 {HEW only),
Easten District of Washingtcni?#vakima & Righland, UGS04 Local #133 (HAW
wilylL

Western District of Washingtoni??Seatile. UGS0A Local #71 (HEW only).

Western District of Washingtona ??Tacoma., UGES50A Local #124 {no changes 1his
yearl,

Includad in this transmission:

Chsteict of Guam & Diglricl of Mananas islands, UGS0A Local #1589 {no

changes Lhis year).

Eazlern Districl of Californiaa 7?Sacramenta. UGS0OA Local 857 (HEW only).
Eazlern Dislrict of Washingtoni? ?Spokane. UGSOA Local 134 (HAW anly).
Eastern Districl of Woashingloni? 7Y akima & Richland, UGS0A Local #1233 (HEW
only).

b Q? ihiili iru have any questions, 1 may be reachod at 505 753-TR32, axt,

Sincarey,

Dew Surcop K. Khalsa, M B A&
Corporake Qperations Oficer
akal Security, lnc --Santa Cruz, MM



Phane: S05-753-7832. Ext- 2 (9

Fax: S05-747-9471
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LETTER OF UNDERSTANDING ey

June 1, 2004

Akat Security's new, revised proposal for the health and welfare rates is 52.63 per regular
haur paid up to 40 hows per week for the fiscal year starting Ociober 1, 2004 and snding

September 30, 2005,

Bepinning October 1, 2004, in replaceinent of the shoe allowanee, Akal Security will ba
issuing repulation shoes 1o cach CSO as pert of the required nmiform.

This offer is good until Wednesday, June 9,2004. After that time, fhes offer will be
withdrawn dus 1o the fact that our business ¢ircunstances will have changed.

If in agreement, please sign below and retum by fax if necessary 1 {505) 747-0382
before 3 pan. Mountain Standaré Time on June 9, 2004,

CEOU-CDHC Akal Security Inc.

d Lani
L 5 + ——a
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Cesperr_ GBCH
Title Diate






