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PREAMBLE

o
TH1S AGREEMENT is made and cntered into, Fuly 36, 2001 by and between AKATL
SECURITY, INCORPORATED, a New Mexico corporalion, heteinafter refamed (o as the
“Employer” or "Company,” and Intemational Union Security, Polics, and Fire Professiopals of
America (SPFPA) on hehalf of jts Amalgamated Local # 6 in Boise, Moscow, and Pocatello,
}daho, hereinafler referred to as the “Union”. All non-cconamic provisions of this contract shall
be in effect as of July 30, 2001. All economic provisions of this contract shall be io effect as of
Octaber 1, 2001, including but not limited to compensalion and fringe benefits.

'
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ARTICTRE 1

GENERAL PROVISIONS

SECTIONI.] RECOGNITION-BARGAINING ENIT

A, The Employer hereby recognizes the Union as the sole and exclusive baxgaining agent for
ihe pumose of collective hargaining as ouflined in this Agresment, with respect (o wages,
hours, overinme, leaves of absence, inifann atiowanees, and any and all other conditions
of employment for al] fall-time position and shared position United States Marshals
Service ((JSMS) credentialed Court Security Officers (CS0s), and Lead Court Securily
officers (LCSOs) assioned to the federal enurthouses and other United States Justice
Departent related office buildings pursuant to the Employer’s contract{s) with the
[JSMS for security within the juvisdicliona) boundaries of District of Idaho, with the
exception of the city of Cover 4’ Alene, excluding all managers, supervisors as defined by
the NLRB, office and/or clexical Employees, temporarily assigned Employees, substitule
Employees, and al] other Employecs of the Employer.

DEFINITIONS:

A full-time position Einployee, for the purposcs of this agreement, 15 defined as a single
Empioyee Tling a full-time posiion as designated by the contract with the USMS. A
shared position Employes, for the purpases of this agreement, is definzd as one of two
Employees filling a shared position as designated by the vontract with the USMS.

B. The tenu “‘Employes” when used in this Agreernent shall tefer to the Employees in the
bargaining wiil desenbed m this Agrecment.

SECTION 1.2 NEGOTIATING COMMITTEE

‘The Company agress to recapnize a Negotiating Committes composed of up to three members
ad ong alternate selected by the Unien to represent the Employzes i collective bargaimng

nesotialions.
SECTION 1.3 STEWARD S¥YSTEM
A. The Company agrees to recognize a steward systen:

B. The Union agyecs that the stewards will work at their regwlar jobs at all tiimes except
when they are relieved to atiend (o 21t the business of the Grigvance Procedure as

outlined in this Agreement.

C. I the Employee requests, the Company will call for & steward prior 1o any disciplinery
action taken, whether it be wrilten or verbal. The supervisor, at the request of the
Employee, will release the steward as soon 2s possible. The Company will be
responsible f[or paying the steward for thine spent in this regard for lost work time.

e
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P SECTION 1.4 MANAGERS AND SALARIED PERSONNEL

Managerial and salaricd Buployees shall not perfonn the duties of the Emplayees in the
bargaining unit, excepl as necessary to fulfill the work requirenients under the USMS contract.

SECTION 1,5 UNION SECURITY

o

A. An Employee whe is 2 member of the Union at ilie tinc this Agreement becomces

effective shal] continue membership in the Union for the duration of this Agrecment, to
{he extent of tendering the membership dues uniformly required as 2 conditien of
Tetaining menberslup in the Union.

An Employee wiho is not a member of this Union at the time that this Agreement

becomes effective shall, within ten (10) days after the 30th day following the effective

date of thus Agreement erther:
1) Becotne 2 member of the Unjon and remaim 4 member.

2) Pay the Union & service fee. The amount of this service fee shall be equal 1o
that paid by regular Union members to include regular and usual initiation fees.
The service fee will not mclude any assessments, special or otherwise. Such
payments shall commence an the 300 day after the date of hire.

. ‘Ihe Employer shall not be a party to any enforcement of Uie provisions of this Article,

nor siadl it be obligated to take any action against any Fmployee not adhering to dus or
her obligations hereunder. Moreover, this article shalj not be the subject of any grievance
processed under his Agreement's Grievance Procedure. The Union may, however,
enforee any obligation of auy Employee herein established, m court, er by othar legal
means. I the Tnion takes action through a court to enforce the Employee's obligations
under this Ardicle, the Union shall be entitled to recoup from the Fmployee all of its count
gosts apd reasonable atorney’s fees directly assoctated with the successful judietal
snforcement of the Employee’s obligation, zs allowed by law.

1) The obligations set forth in this Article shall puly be cffective to the extent penmitied
by controlling law, ineluding, but not limited io, any Exccutive Orders permitting or
restricting Union sccurity tights. If there is a lepal challenge to any provision of this
Article, the Rmployer niay suspend its obligations under this Asticle for the duration
of the dispute afier conferring on the maltter with the Union,

2) The Unipn, including its International, agrees {o save and hold e Employer hamless
from any and all claims, actions, suits, damages, or costs, including any attorney fees
incurred Ly the Rmployer, on accomt of any matter relating to the terms of thus
Article, meinding, but not limited to any ciaims by any Employee(s) and compliance
with the law.
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SECTION 1.6 DUES CHECKOTF

A. The Compary agrees to deduct dues as designated by the Union on a monthly basis {rom the
paycheck of each member of the Union, These deductions will be made only upon written
autherization from the Employee en a form provided by the Union. The Employes, upon
thirty {30) days writtzn notice served upon the Company and (he Unton, may revoke such
anthorization. 1t is vuderstood that such deductions will be made only so long as the
Company may Jegaily do so. The Conpany will be advised in writing, by the Linion, as {o the
dollar amount of the Union membership dies.

B. The Company will remit all such deductions to the Financial Secretary/Treasurer within five
(5) business days from the date that the deduction was made, via direct deposit, if possible.
All costs related to divect deposit wili be bomme by the Undoin. The Union agrees to furmush the
Company with the cament reuting number for direct deposit. The Company shall fumnish the
Financial Secretary/Treasurer with z deduction st, selting forth the name and amount of
dues, wihin seven (7) business days of each remittance. The Unton agrees to hold the
Company barmless from any action or act.ons growing out of these deductions initiated by an
Enployee against the Company, and assuines full responsibilify of the dispositons of the
funds 5o deductad, once they ave paid over to the Unjon. Errors made by the Company 1n the
deduction or remittance of toonies shall not be considered by the Union as a violation of this
provision, providing such ermors are upintentionat and comected when browght to the
Company's attention.

SECTION 1.7 INTENT OF PARTIES

The Union and the Company agree to work sincerely and wholeheartedly to the end that the
provisions of this Agreenzent will be applied and interpreted fairly, conscientiously, and io the
best interest of efficicnt security operations, The Union and the Company agree that they will nse
their best efforty to cause the Bargaining Unit BEmployees, individually and collectively, o
perform and render loyal and efficient work and services op behalf of the Company, and that
neither their representatives nor their mambers will intimidate, coerce or discriminale 1 any
manner against any person i its enploy by reason of hisfher membership and aclivity or non-
membership or non-activity in the Union. Neither the Company nor the Union will discriminate
against any Employce because of race, color, religion, sex, age, national origin, Vietnam Era
Veterans status, or disability. The Company and the Union recognize that the objective of
providing equal eniployment opportunities for alf people 1s consistent with Company and Union
plnlesophy, and the parties agree to wark sincerely and wholcheartedly toward the
accomplishmenl of this objective.

ARTICLE 2
SENIORITY

SECTION 2.1 SENIORITY DEFINED
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A. Union senionity shalf be the length of confinuons service from the Employee’s last date of
hire or transfer 1 ary site within this Local as 2 C8Q or LCSO for the Employer, past or
present and/or auy predecessor Employer. Seniority shail not acerue until the Employce
has successiully completed the probationary period. Sendority shail be applicable in
determining the order of layoff aud recall, shift bidding, vacation schedules, exira woik,
transfers, and other matters as provided for m this Agreement.

B. For the purposes of shift bidding, vacation schedules and extra work, senionity shall be
defined as senionity within ihe work site. Fnll time position seniority will take precedence
over shared position seniority for matters as provided for in this Apreement.

C. Any Employee pennanently transferred out of the designated Local Bargaining Unit for
anty reason shall lose their Union senjority as it applies to the order of layoff and recall,
shift bidding, vacation schedulss, extrz work, and other matters as provided for in this

Apresment,
SECTION 2.2 SENIORITY LISTS

The Company will provide the Employee entry on duty dates to thie local Union President, 50
that the Union may create the Seniority Lists. The Lists shell be furnished by the local Unien
Fresident to the proper Company officer to post, An Employee’s standing on the posted Seniority
List will be final unless protested in writing to the Union pa later than thirty (30) calendar days
after the list has been posted. The final decizion will be made by the Iocal Union President.

SECTION 2.3 PERSONAL DATA

Empioyces shall notify the Employer in writing, on the company provided form, of their proper
mailing agdress and telephone number or of any change of name, address, or telephone nnnkber,
The Company shal! be entitled to rely upon the last known address m ihe Employer’s official

records.
SECTION 2.4 TRANSFER OUT OF UNIT

Any Barganing Unit Employes who is promoted 1o a nop-bargaming unit position for more than
four (4) weeks shall iose their Union seniorily. If they return to the bargaining unit at a later date,
teir semionity will stast an {hat retum date.

SELCTION 2.5 PROBATIONARY EMPLOYEES

Probalionary Emmployess will be considersd probationary for a ninety (80) day period after their
lire date. The Union will still represant Probationary Employees for problems concerning wages,
hours and warking conditions, but the Campeny reserves the right to decide questions relating to
transfers, layoffs, or discharge of Probationary Einployees without recourse to the grievance
procedure contained in this Aereement. Probationary Empleyees do not have senionty unh] the
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completion of the probationary period, at which thne seniovity dates back to the date of hiie, The
ninety (90) day period referred to in this scetion mey be extended by mutual agreement if the
Company encounters 2 delzy in the U.S. Marshals Service performing background checks and
granting writicn authorization on uewly hired Employees. Employces shall be paid at an mitial
pay rate for the first twelve (12) months of employment as a CSO. This mitral pay tate shall be:
C80: 51914
These rates shall increase at 2.5% per year each subsequent year that this Agreement remains in
cffect. Lower wage rate dees not apply for promotion to LCSQ when somenne from the
bargaining unit is selected. 19/ tjol 14. o 2-
lc’j ' ;ﬂ% 76 11
SECTION 2.6 TERMINATION OF SENIORITY

The seniority of an Bmployee shall be terminated for any of the following reasons:

a) the Employce quits or retives;

by the Employee is discharged;

c) asetilement with the Emmployce has been made for total disability, or for any other reason if
the setilement waives further employment rigkts with the Employer;

d} the Employec is laid off for a continuous period of one hundred eighty (180 } calendar days

e) the Employee is permanently transferred out of (he bargaining umt.

ARTICLE 3

JOB OPPORTUNITIES

SECTION 3.1 TFILLING YACANCIES

If a vacancy occwrs in a regular position covered by this Agreement, and the Employer cheoses
‘o fill that vacancy, the job will be posted for a period of three {3} working days (excluding
Saturdays, Sundays and holidays). Shared position Employees who are not scheduled to work
during that three (3) Gay period at the site where an opening accurs, and any Employees on
vacation or other approved leave will be notified by the cmployer, as cutlined below. The Site
Supervisor will notify the Company of such apenings. The Company will then make one call to
all eligible shared position CS0z lo notify them of the vacancy. If the CSQ is not available then
the Company wiil Jeave a message if possible. The Company will inform the Union of any C50s
not reached. The Union will then atiempt 1o notfy those who were not contacted. When a
vacancy ocours in a full-ime position, the Employer will {il] the position with the senior-most
shared position Emplayee wiho has applied for the position m wnting, who has been traincd (if
required) 1o fil} any necessary spectal qualifications for the new position. When a vacaucy ocours
in a shared position, a full-time or shared position Employee may 1 it. The filling of vacancies
shall not Jead to shift bidding. It is intended to fill vacancies enly. Newly hired Employees will
be assigned to fili the position that becomes open as a result of this procedure.

SECTEHMN 3.1(a) SHAREDN POSITION EMPLOYEES
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The Company is obligated under ils contract with the USMS, to fill a designated number af
shared positions in order to provide full staffing level coverage, increase security levels as
needed and avoid mmecessary overtime. A sharcd position Fmployes may be scheduled to work
move than a part time schedule, as necessary, at the Company’s discretion. The Company will
give the shared position Empioyee the maxinum possible notice for schedule chauges. Failore
to report to work when so scheduled or called to work may resalt tn disciplinary action.

All shared position Employees will be required 1o sign the “Shared Employee Agreement”,
Exhibit “A™.

SECTION 3.1{b) LAYOFF AND RECALL

1n ihe event of layoff ar recal], when full-time or shared pesitions are being reduced,
probationary Employces will be laid off first, Should it be necessary to further reduce the work
force, Employees will be retained on the basis of semonity. Recall of Employees will be
accomplished by recalling the Yast laid off Employee first, and so on.

SECTION 3.2 TEMPORARY ASBIGKNMENTS

A. In the inlerest of maintaiming continuous operations, the Employer may temporanly
assign an Employee 1o a vacant or new position untl fthe job is filled in accardance with
Axticles 2 and 3, or assign an Employec 1o a position that is part of a teimporary seourity
assignznenl directed by the USMS, including temporarily assigning an Eroployee to a
work site within or outside of the area defined by this Apresment. To the extent {easible,
the assicmment shall be a voluntary sclection based on senionty and qualifications. Io the
abisence of voluntesrs, assignments shall be made on a reverse seniority and
qualifications basis. Employees so assiyned will receive the higher of the base hourly
wage available to Employees regnlarly assigned to the site to which they are being
transferred, or their tegular hourly wape they receive af their regular site under this

Agveement,

B. Due to the changing work environment, all Kinployees agree to be subject to assignment
anywhere within the district on an az-needed basis.

SECTION 3.3 APPOINTMENT OFF LEAD C50s

The 1.5, Goverrunent in its contract with the Company creates specific guidelines for the job
duties and gualifications of Lead C50s. Based on these guidelines, all appointments of Lead
C50s will be made on the basis of suilability as evaluated by the Company. Suitability shall
include an Employee’s skills, expenence, pasi perfoimance, capabilities, and the needs of the
aperation. If, in the Employer’s determination, Eraployees are equally qualified, seniority will
yrevail.

ARTICLE 4
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SECTION 4 MANAGEMENT’S RETAINED RIGHTS

SECTION 4(a}

Management of the business and direction of the security force are exclusively the right of

N1ANAgeMent.
These rghts include the right to:

A e,
E. Assign work;
. Fromote, Demofe,
D. | Discharge, discipline, or suspend based on Article 6;
E. Require Employees to observe reasonable Employer rules and regulations;
F. Detenmine when overtime shall tre worked;
G. Dretermine the qualifications of an Employee to perform work.
SECTION 4(b)

Any of he rights, power or authority the Company had prior to the signing of tlus Agreement ars
tetained by the Compauy, except those specifically abridged or modified by this Agreement and
any seppiemental Agreements that may hereafter be made. The Company’s fuilure to exercise
aiy function reserved to it shall not be deemed a waiver of any such rights.

ARTICLE 5
GRIEVANCE PROCEDURE

SECTIONS51 INTENT

For purposes of this Agresnreit, a grievance shall mean a elabmed violation, misinterpretation, or
raisapplication of any provision of this Agreement, or the challenge of any disciplinary action
taken against a Union Emplayee, excepf that this grievance procedure shall not be useqd for any
actioir or order of removal of an Employee from working under the contract by the 115,
Govermment, or revacation of required CSO credentials by the USMS under the removal of
Coutractor employee provision i Section H-3 of Contract MS-01-D-0002 bebween the Us
Manrshals Sesvice and Akal Secunity, Inc. Ay lemparary or permoanent removal of an emnployee
by determiination of the Government as dezcribed in Section H-3(b) of the Contract shall not
become pennanenl without requisite notice to the employee and the opportumty provided for the
employee 1o respoad to the Govermment’s action within fitteen (15) days of the determination,
Upon written reguest, the Company wili provide the Union, m a timely manner, with all
mforation concerning the remneval that they may legally release, and will provide the Umaon
with auy relevant information concerning the proper Govermenent peint of contact and their
coruct data, The “final decision™ on the employes’s removal shall be determnined by the

overmnent.

Locai # 6 SPFFPA CBA with Akel Security Fage B




SECTION 5.2 GENERAL PROVISIGNS

The number of days cutlined in Section 5.3 in the processing and presentation of giigvances shall
establish the maximum time allowed for the presentation and processing of a grievance. The
tzrm “days” shall not include Saturdays, Sundays or holidays wher vsed in this Article.

SECITON 5.3 GRIEVANCE PROCEDURD

All giievances shal] be presented and processed m accordance with the followmg procedures:

Informat Step - The partics shall make their best efforts 1o resolve any dispute on an
informa) basis. Botli the Company and the Union apzee that the Employee will first
discuss 1he cornplaint with their immediate supervisor (not in the bargaining unit), within
five (5) working days of the incident being grieved, 10 start the informal procedure. If the
informal procedure is not invoked within five working days of Employee’s kmowledge of
a grievable issue, e it is agreed by both parties that oo farther action can be taken. If,
during the conrse of this discussion ejther the Employee or the supervisor deeins it
desirable, a steward or other Union representative will be called in. IT the complaint is nol
satisfactoiily adjusted within three {3) working days of the inception of the infonnal
discussion, it may be submitted in wiiting to the Contract Manager or designee in
accordance with Step One,

Step Oue - If the malter is not rasolved informatly, the Employes shall, nat Jater than len
{10} days after the inforpal discussion with the imrediate superviser, set forth the facts
in writing, specifying the Auticle and paragraph allegedly violated. This shell be
aclmowledged by the aggrieved Employee and the steward, and shall be sulunitted to the
Contract Manager or designee. The Contract Manager or designee shall have ten (10}
davs front the date the grevance was presented to retern a deetsion in writing with a copy
1o the agprieved Ewployes and the steward.

Step Two - If the grievance is not settled in Step One, the gnovance may be appealed 1n
wiiting to the Company’s Director of Heman Resources or designes not later than ten
(10} days from the denial by the Contract Manager or desipnee. The Director of Huinan
Resources or designes will have ten (10} days froim the date ihe grievance was presented
to return a desision, in writing, with a copy to the Jocal Union President.

Grievanee for Discipline - Any gitevance involving discharge or other discipline may be
eommenced at Step One of this procedure. The wiitten grizvance shall be presented to the
Contract Manager through the Sile Supervisor or designee within ton (10) days afier the
cecurrence of the facts giving rise 1o the grievance.

EECTION 5.4 ARBITRATION FROCEDURE

R
Al
i
N
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- Grievances pracessed in accordance with i reguirements of Section 5.3 that revpain unseltled

- 1 may be processed to pre-zrbitration by ths Union, giving the Company’s Drrector of Human
Resonices written notice of its desile fo proceed to pre-arbitration ot later than fiftezn (15) days
after rejection of the grievance in Step Two. Grievances which have been processed
accordance with the requirerients of Section 5.3 which remain unsetiled shall be processed in

accordance with the following procedures and limitations:

A. Pre-Arbitratiop Hearing — The pastics agree to hald a pre-arbitration hearing requiing

a seiior maager of the Company aad the Intormationa) Union Vice President and local
Union President {or designee) to meet telephonically or in person to make a final effort to
setile the gricvence before arbifration.

Selection of an Arbitrator — [ the grievance is not settled at the pre-avbitration siep,
then within five (5) days afier an unsuccessful pre-arbitration heanng, the Umon tnay
submit a request for arbitration. Within fifteen (15} days of receipt of the Union’s wiitten
notice ta proceed with arbitration, the Compury and the Union will meet telephonically
to jointly zttempi to agree upon the selection of a nevtral arbitrator. If, within fiftezn (13)
days, the parties fail 1o agree upon the selection of an arbitrator, the Union will request
e Federal Mediaiion and Conciliation Service (FMCS) to supply a list of seven (7)
arbitratars. An arbitrator will be selected from the list supplied by the FMCS by pattics
altermately strildng from the st until oue (1) name remains, and this individual shall be
the arbitrator to hear the grisvance.

Decision of the Arbitrator - The arbitrator shall comumence the hearing at the easliest
possible datc. The decision of the arbitrator shall be final and binding upen ihe parites to
the Agreement. Any decision shall be ceanplied with, without undue delay after the
decision is renderad. It is understoad and agrecd between the parlies that the arbitrator
shall have no power to add to, subtract from, or modify any of the terms of tles

Agrecment,

Arbitration Expense - The aybitrators fecs and expenses, including the cost of any
hearing room, shall be shared equally betweei the Company and the Union. Fach party to
the arbjtration will be responsible for its own expenses and compensation mcwred in
bringing any of its witnesses or other participants to the arbitration. Any other expenses,
including transeript costs, shall be bame by the parly inewning such expenses.

Time Limits - The decision of the arbitrator shall be rendered as soon as possibie afier
the dispute has been submitted to hundher.

SECTION 5.5 CLASS ACTION

The Union shall liave the right 1o file 2 gronp gnevance (class action) or grievances involving
molc than one {1} Employee at the Informal Step of the pnevanes procedure.

SECTION 5.6 INDIVIDUAY GRIEVANCES
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No mdividual may move a giievance lo arbitration,

ARTICLE &
DESCIPLINE

SECTION 6.1 GROUNDS FOR DISCIPLINE AND DISMISSAL

SECTION 6.1(2)

After completion of the probationary period, as specified in Section 2.5, no Employee shall be
dismiissed or suspended without just cause, unless the Company is dirssted by the LS.
Government {o be remove the Employee from working under the Employer’s contract with the
{1.5. Government, or if the Employee’s credentials arc derued or terminated by the TISMS, or in
cases of pross miscanduct by the Employee. The Company’s contract with the U.5. Government
sets out performance standards for C50s in Section C of the Contract between the Company and
the TISMS, and all Employees are required to comply with these standards. Failure to do so may
1zad to disciplinary action, These performance stanrdards, the USMS Deadly Force Standards
and e US Title 18 Domestic Abuse and VioTence policy will be jssued to each Employee and
inust be signed by the Eraployee and may be updated by the Company each year. Employces
agroe to comply with any express noa-disciplinary directive issued by the Government which do
not bave 2 negalive econoimic itmpact on any ciployee.

SECTION 6.1(b)

It is recognized and agreed between the parties that the Company miust maintain and inpose high
standards of perfonmance, guality of work and discipline for Employees because of the
Employee's tritical vole as limited Special Deputy U5, Marshals protectng the U.5. Judicial
Complex. Accordingly, it is stipulated and agreed that *just ceuse” 18 defined as the Company’s
determinution that an Bmployes does not meet this high standard, s0 long as the Company does
1ot exercise its discretion iz a manner that is arbitfrary, capricious, or without foundation. Just
cause shall include, as an exauple, but withowt being limiled to:
17 Fathwe te compiy with the terms of this Apreement;
2} Failure 1o comply with any work e pronsulgated by the UL, Government or the
Company pursuant to i1s eanagement vights, not inconsistent with this Agreement,
3} Fngaging in miscondict or failurc (o follow e reasonable instructions of a manager or
supervisor,
4) Failure to perfomm as requured by iine Company.

SECTION 6.1 {c)
The Company may disciline Employzes when necoszary and dischargs those who fail to uphold

standards as described iy 6.1(a} and 6.1(b) abuve. It is recognized by parties to this Agreement
1hat progressive discipline generally shall be applied in dealing with Employees. However, ilis
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also recognized (hat offenses may cecur fur which pregressive discipline 1s not apphicable {c.g.
{raud, gross misconguct, thefl, stc.). Disciplinary measures may vary depending on the
sertovsness of the natter and the past record of the Employee, All discipline shall be subject to
the grievance and arbitration procedures, except for those issues tvolving the USMS rights

under Section H-3 (b} as referenced.

ARTICLE 7

HOURS OF WORXK ANE OVERTIME

SECTION 7.1 WORKDAY AND WORKWEEK

For the purposss of this Asticle, a regnlar workweek of forty {40) howrs of work, excluding lunch
periods, shail constitute a normal full-time workweek for full-tune Employees. Shifts shall be
scheduted at the diseretion of the Employer to fulfill the needs of the U.S. Gevernment. Notlung
contained berein shall puarantee 1o any Employee any number of hours of work per day or week.

SECTION 7.2 OVERTIME

An overtpue rate of time and one-half () 1/2) of an Emnplayee’s base rate of pay (exclusive of
health and welfare and other fringe additions to pay) shall be paid for all hours actually worked
in excess of forty {40) hours in a work wesk,

SECTION 7.3 OVERTIME REQUIREMENT

If directed 1o work overtime {i.e. over forty [40] hours in a workweek)} or extra hours, and the
senionty systean is uol invoked due to shoviness of notice to the Company, the Eniployee shall be
required to do the wark, unless the Bmployee 15 excused by the Company for good cause.

SECTION 74 OVERTIME DISTRIBUTION

A. Overtime will be distributed as equitably and fairly as practicable among Employecs
regularly assigned to the patdicular work location (including shared pasition Employees),
subject to the dircction of the UJSMS. Senionly shall be used 1a the assignment of
overtijne {on 2 rotating schedule), except when the Employer is specificaliy directed by
the 115 Govenment to assign a particular Employee to work the overtinis, o1 in
sitvations diclated by availability of personnel and amount of netice given for overtime.
The Eraployer wali attempt to recttfy overtime mequalities throngh the firhwe scheduling
of overiime work. Upon reguest, the Company wall make overtime records available ta

the Union,

B. Exclusion: Menagers cannot be assigned to cover C80 overtime positions or posts
except in emergency situations, or when specifically directed by the USMS, orin
situations diclated by availability of personmel and amount of notice given for overtime.
The Company will penmit 5ite Supervisors lo work overlime assignnients only when
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there is no bargaining uuit member available ot in situgtions described above due to the
rapdly chauging cowrt cuvironment.

SECTION 7.5 REST MERIODS

There sha!l be twe (2) fifteen (15) minute paid rest periods and one (1) thirty (307 nunute unpaid
tunch period for each eight {3) hour shift. These rest perjods require that the Employee be
proper]y relieved before leaving their post. One rest peviod shall be in the first half of the shift
and the second rest period shall be int the last half of the shift. On occasion, due {0 exceptional
work Teguirenienls, Empioyees may have to work through thetr unpeid lunch breaks and/or paid
rest periods, and, if'so, they will be compensated at the appropiate rafe of pay. The Company
recognizes the requitement to make it best efforts to provide regularly scheduled breaks. It is
not the intent of the Company to avoid this requirement.

ARTICLE 8

Work Shifts apd Payment Policies

SECTION 8.1 CALL-IN PAY

An Employee called in lo wark will be poaranteed a minimumn of four (4) hours of work, or if
four (4} hours of work 1s not available, will be paid for 2 tinimum of four (4) hours time.

SECTION 8.2 SHIFT BIDDING & SENIORITY

Once each year, full-time Employees and shared position Employecs at each location may bid
their shift schedules among designated full-ime assigrunents or shared assigmuents in the order
of senjority. Shift hidding may not lead to any change ip status froin full-time o shared time
positon o vice versa. Both parties understand that thus Section will not apply to 17.5.
Govennment directed assigmuments and al results of bidding will be conditional upon 115,

Govettimen! acceptance,
SECTION 8.3 WAGE SCHEDULE

The hase rate of pay for Couit Securnity Officers and Lead CS0s in all locations are described in
Appendix A of this Agrecment:

SECTION B4 PAYDAY

Payday for all hourly Employees will be after 11 a.1n. on Frday fulluwing the two (2) week pay
period ending on Saturday, subject to change by mutual agreernent. The company intends to
provide Direct Deposit when economically feasible.

SECTION 8.5 UNDISFUTED ERROR
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In case of a undisprted eror on the pait of the company as to an Employce’s rate of pay, proper
adjustmentt will be made in the next paycheck aficr the ervor has been brought in written form to

ihe Company’s atisntion.
SECTION 8.6 LEAD C50 RATES

)f additional Lead CSOs are added (o the contract any time after this Agreement goes into effect,
they will be paid the LCSO wage. In the casc where there are multiple LOSO wages, the
additional LCSO will be naid at the lowest LCSO wage for the site or location where they ave

assigned.
ARTICLE &
HOLIDAYS
SECTION %1 HOLIDAYS DEFINED

Whencver the term “holiday™ is wsed, it shati mean

New Yems Day Independence Dray

Weterans Day Columbas Day

Christmas Bray Labor Day

Thanksgiving Day Martin Luther King Birthday

Memoral Day Presidents Day

Good Friday Other days designated in wnting by employer

SECTION 9.1 MISCELLANEOUS HOLIDAY PROVISIONS

A. A full-tinie position Empioyee whe is not required lo work on a holiday shall be paid
cight {8) hows straight time, exclusive of any shift premiom for that holiday.

B. Any full-time position Employee who worlis as scheduled on a holiday shall recelve the
Fmployee's appropriate rate of pey for all hours worked, and in addition, shall receive
eight (B} hours holiday pay at the straight tine rate as deseribed in B. above.

C. A shared position Employee who does net work on a holiday shail receive haliday pay of

four {4} hours.
D. Any shared position BEmployes who works as scheduled on a holiday shall receive the

Employee's appropriate rate of pay for ail howrs worked, mud in addition shall receive

holiday pay of four (4} hours.
£, Inthe event that the Holiday falls on 2 weekend, the term "heliday" will refer to the

day that the LS. Goverument designates as the Holiday.
¥ Al the end of each contract year the shared time cmployee hours will be totaled and
the employee will be paid the difference betweesn the holiday hour paid and the

jrorated amount eamed.
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ARTICLE 10

VACATIONS

SECTION 10.1 ELIGIRLE FULL-TIME EMPLOYEES

Eligibility for vacation benefits shiall be based on Department of Labor {DOL) rules upder the
Service Contract Act. Eligible full-time Employees shall be entitled to annual vacahon pay,
based on their coutinuous years of service witl the Emnployer (based on the Emplovec’s
anniversay date of eropioyment) at their individual hourly rate of pay at the lime payment is

made i1 accordance with the following schedule:

Upon compiction of one (1) year of service: eighty {80} hours

Upon completion of five (5) years of service: one hundred twventy (120) hours
Upor compietion of ten (10) years of senvice: one hundred sixty {160} hours
Upon completion of fiflecn (15) years of service: two hundred (200) hours

SECTION 10,2 ELIGIBLE SHARED POSITION EMPLOYLES

A, Tligibie shared position Employees shall be entitled to pro-rated vacation perthe schedule
enntained in Scotion 10.1, based on: their individual hourly rate, the number of hours
waorked in the previous year, and the Enployee’s muiversary date,

3. Any Employce who works a full annjversary year, in part as a full-time position
Employee and in part as a shared position Employee, shall recetve prorated vacation
benelits for that year as calculated in SRCTION 10.2, part A {per the Service Contract

Act and otiier applicable government regulations).
SECTION 1.3 SCHEDULING YACATIONS
Vacalions, insofar as reasonably possible, shall be granted at the times most desived by the
Employee, after the Emplovee's anniversary date, The assignment and approval of vacations is
exclusively reserved for the Employer in order to ensure the efficient, conlinuous operation of
the enstomer’s facilifie:s,

SECTION 3.4 TAY OPTICNS

Eamed vacation pay shall be paid on the payday following the Employee’s return to the job after
acatian.
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SECTION 10.5 UMNUSED VACATION

Vacations shall uol be exmnlative Gom one year to ihe next. Any ewmed but vnused vacation
{ime temaining at the end of a year of service (based on Employee’s anniversary date of
employment) shall be paid to the Employee.

SECTION 10.6 PAY IN LIEU OF VACATION LEAVE

At any time dwing the year, Employees may request in writing to be paid for eatned vacation
pay 1o fien of taking actual vacalion leave,

SECTION 10.7 TERMINATING EMPLOYEES

{Upan termination of employment, Eroployees will be: paid at their individual hourly rate for any
vacation time earned as of their last anniversary date, buf not used, as entitled by the Service
Contract Act. {(Example; An Employee who terminates one month into the next anniversary year
is entitled to any of the previous year's eamed accrued vacation not already used, and not to the
additional month accrued in the new anniversary pecod).

SECTION 10.8 VACATION - LAID OFF EMPLOYEES

Length of service with the Employer shall not acerue for the purposes of vacation beneftis while
an Employee is on Jaid-off status,

SECTION 10,8 VACATION INCREMENTS

Consistent with Employer approval, afficicney, and economy of operations, Employees with two
{2) ar 1more weeks vacabion may take their vacation in sepments of less than one (1) week each.

ARTICLE 11
LEAVES OF ARSENCE

SECTION 13.1 LIMITATIONS

Personal leaves of abscace for non-medical emergencies may be granted at the sole discretion of
the Emiployer witliout loss of senioridy 1o the Employec. Sucl leaves, 1f granted, are not to
exceed 30 days, unless a speciat exlension i approved by the Employer, An Employee on any
unpatd leave of absence will he required to use avai.able vacation or personal leave fime in full
hefore beginmuing the anpaid leave. Length of scrvice with the Employer shall not accrue for
purposes of vacation, holiday, or other accrued bencfits for 2ny unpaid leave of absence over 30
days. The Employey will make every reasonabie effiort {o maintain an Employee’s position while
on a non-statutory unpaid leave of absence, Ii is acknowledged by the Umon that under the
USMSE CSO contract, the Employer is not permitied to hire additional (reserve) or temporary

Local # 6 SFFPA CRA with Akal Sccurity Page 14




Employses to provide work coverage during Employee absences. Unpaid icaves of absence iay
be taken only with written approval of the Employer, or in a case of verified personal emergency.
Failure to reporl for scheduled shifts without Employer permission will load to disciplinary

action.

SECTION 11.2 MEDICAL LEAYE
A. The Family end Medical Leave Act of 1993 (FMLA) is incorporaled hevein.
B. The Compauy agrees t honor the FMLA for all Employecs.

C. During medical leave, the Empicyee shall be required o Rumish a report from the doctor
when requesied periodically by the Employer. The Employee will be reguired to use
accrued vacation or pevsonal leave time in full during the medical leave. Lipon the
expiration of said leave, the Employee shall firnish the Employer with a statement,
signed by the doctor, which establishes (he fitness of the Emplayee to retum to the
Employee's previously held work, Any Employec who is not able to return to work with
a medical ciearance from a licensed physiciar at the end of 2 maximum medical leave

shalt be terminated from Employment.

D. If the Emplayee files for medical Jeave on false pretext or works for another employer
without pre-authorization from the company, the Employee will be removed from the
CS0O programn and from employment with Employzr.

E. Auunpaid sick leave requires a doglor’s proof of illness. The Employer may require a
physician’s note zfier three {3} days of unpajd sick leave. The Employee may not return
to work without a physicians note if required. Failure to provide such docwmuentation
may also result n discipiinary action.

SECTION 11.3 MILITARY LEAVE

An Employee of the Company who is activaled or drafted into any branch of the anmed forces of
the United States under 1he provisions of the Selective Service Act or the Reserve Forges Act
shial] be granted an unpaid inilitary leave of absonce, as required uwnder the federal law, for the
time spent in fil-time active duty. The period of such leave shall be determmed in accordance
with applicable federal laws in effect at the time of such leave, )

SECTICN 11.4 UNION LEAVE

A Union officer or delegate will be granted ap unpaid leave of absence upon written request for
the purpose of attending 1nion conventions or other meetings of vilal interest to the Union as
long as staffing requirements permit. The maximum number of days given for union leave is not
to exceed a total of five {3) days per contract year and the maximum nmumber of uon officers or
delegates to be granted leave of absence is not to exceed two (2) Enployess per local wuon.

Local # 6 3PFPA CBA with Akal Security Fage 17




SECTION 11.5 PERSONAL/SICK LEAVE

Each Employee shall be entitied to nine {3) days of paid personal/sick Jeave per full contracl
year, all days imade available each Octaber 1%, A total of eight {8) hours of personal days may be
used it two (2) howr increments. Any Employee whose employiment ends duning the year shall
kave any personal days pro-rated based on the portion of the year that they were employed, and
the appropriate amount added {o or deducted from their final paycheck. Sbared position
Employees will be eigitle for half {1/2) the personaifsick leave during the contract year, with
their final entitlement pro-rated at year-end based on the number of hours worked duning that
October 1* to September 30™ (contract year) pertod. Of the mine (9) personal/sick days
entitiement, six (6) days shall be considered personal days mid may be used by the Employee by
#iving their Supervisor seven (7) days writlen nolice ang receiving prior approval from the
Supervisor, or in cascs of personal emergencies (which may require that verification of the
emergency be provided to the Supervisor). This approval shall not be vnreasonably withheld if
the Employer believes it has adeguate reserve staffing to roeet 1ts contract staffing requirements.
Any unused portion of these six {6} personal days will be cashed out at the end of the conlract
year. Three (2} ef the nine (9) ays shall be considered as paid sick days, and may be used by the
Employes i any case of sxtended medical leave (verified by written doctor divective prohibiting
work attendance and describing inedical condition) that prevents the Employee from working
scven (7) conseeutive scheduled worl days. After the scven {7} day venfied absence, the
Fmployee may claim and be paid for up to three {3) sick days. This cligihility requircinent
applies to all Employees. Any unused portion of these tivee (3) sick days shall not be cashed out
at the end of the contract year and canant he cartied over,

SECTION 11.6 PROCESSING TINPAID LEAVES OF ABSENCE

The Employer will consider requests for unpaid ieaves of absence and way grant them at its sole
discretion. An unpaid leave of absence must be processed i the following manner:

A, Al requesis for unpaid leaves of absence shall be submutted in wriling to the Lead CSO,
Site Supervisor or Contract Matager at least ten (10} calendar days prior to the date that
the leave will fake effect, except in cases of verified personal emergencies, and shall
include;

1. The reasons for such leave;
2. The effective dates of such leave;
3. The esiimated date of retum 1o work.,

B. The written request for lzave of absence shall be submitted to the Coniract Manaper by
the Site Supervisor for final approval. if the request {or the Jeave of absence is approved
by the Contrzct Manager, a copy of the approved leave of absence will be given to the

Employees invelved.
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C. Extensiont of the lsave of absence may be granted at the sole discretion of the Employer,
upan written request by the Emplovee within ten {10) calendar days priov to the
expiration of the leave of absence, Bxiensions when granted shall not total more: than
thirty (30) days.

SECTION 11,7 GENERAL PROVISIONS

Seniority shal) accumniate dusing the period of any approved leave of absence subject to the
provisions of this Ayreement,

SECTION 11.8 JURY DUTY

If a full titne position employes is called for jury duty, upon written notice that the einployee has
served, he Employer shall reimburse that employec up to five (5) days for each year, less all fees
cotlected for scrving, al a regular tate of base pay. This will be prorated for al! shaved-time

employees.

SECTION 11.9 BERFAVEMENT LEAVE

A. TEffective October 1, 2001, If ft {5 necessary for a full time Employee to lose tme from
work because of death in the immediate family, the Employes shall be entitled to three (3)
days paid !eave of absence per contract year at their straight-time rate of pay. [f a death in
tle immediate family ocours among a member of the immediate family who resided out-
of-state, the Employee shall be entitled to five (5} days paid Jeave of absence at the
Employee's appropriate straight-time rate of pay. Shared position employees will receive
onc half of the fil} time leave,

Inmmediate family is defined to mean an Employee’s falher, mother, brother, sister, children
(tuciuding legally adopted children andfor stepchildren), father-in-law, mother-m-law,
grandparents, and grandchildren.
B. The Employer may requive proof of the death for which an Employee requests a paid
leave.
ARTICLE 12
HEALTH, WELFARE AND UNIFORM ALLOWANCES

SECTION12.1 PAYMENTS

For the life of 1his Agreement, the Employer will make health and welfare payments to

Employecs on all hovrs paid up o foity (40} hours per week, and up to a talal of 2080 hours per
contract year, as described in Appendix AL
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SECTION 12.2 OTHER BENEFITS

‘The Employer wiil offer Employess ihe opportunity to participate in other availabls Eniployes-
paid fiinge benefit programs made availablc to all Court Secunty Officers employed by the
Company. These programs may inchide cafeteria plans, payroll deduction plans, retirement
plans, insurance plans, 401 (k) plans, apd any other plan mentioned in this Agraement.

SECTION 12.3 UNIFORM MAINTENANCE

The Employer will pay the Empleoyee an aliowance for each hour worked, up to 40 hours per
week, for uniform maintenance as deseribed in Appendix A. A sboe aflewance of $50 per
contract year will be provided annually for the purchiase of USMS-required CSO uniform shoes.

ARTICLL 13
MISCELLANEOUS PROVISIONS

SECTION 13.1 BULLETIN BOARDBS

The Employer will make its best effort to obtain 4 space from the ULS. Govenwment for the
Unien 1o locate a Union-provided bulletin board that will be uscd by the Unjon for posting
notices of meetings, elections, appoinbments, recveational and social afiairs, and other Union
aotices. The provision of these facilities {s the prerogative of the ULS. Government, who owns

and controls all warksite facilifies.

SECTION 13.2 PHYSICAL EXAMINATIONS

A. The Employer shali pay for any physical/medical examination that 13 required by the
Employer and the U.S. Government at Fiaployer designated clinie(s) or physictans. In
those sclected areas where there is nof a designated clinic or physician, the Employer will
pay [or e exaw. Receipts mast e fumished by Emplaoyee in order to process
rejnbwrsament.

B. Physicalfimedical exams may be required by the U1.S. Govermnment centract, or should the
Employer have concems regarding an Employee's fitness for duty. The Employer may
desipnate the physician or ciinic, at its discretion. Physical fitness is an important job
requirement. Employees must pass the physical exam prescribed by the Employer’s
contract with the 11.8. Government in order to be employed and to maintain employment.
Should an Employee fail the exam, or be officially decined medically unqualified by the
1.5, Govemment, ey may be re-exmnined. A sccond failure will lcad to removal fom
cmployment without pay, excepl thal the effected employee will e allowed 1o uss any

paid time off currently acerued,
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SECTION 13.3 TRAVEL EXPENSES

The Company will provide advance payments for Company authorized and approved travel
expeuses if requesied by an Employee. Any workday that includes travel and totals over twelve
(12) hours may require the Employze to stay ovemight, and the appropriate per diem will be
paid. All hours in travel up to a maximum of eight (8) per day will be counted as work hours,
with the appropriate overtime wages provided for under this Agreement. Employees will be
reimbursed for all authorized expenditures of any authorized travel within twenty (26) days from
the day Employer receives (he properly completed travel voucher and all required receipts.

SECTION 13.4 BREAK ROOMS

The Emplayer will make its best ¢ffort 10 abtain from the U.S, Government break rooms for
CS0s For breaks and Jupely, without management using the room as an office, and will make 1ts
Yest effort to have the (1.8, Government equip the room with water. The providing of these
facilities is the prerogative of the ULS, Government.

SECTION 13.5 LOCKERS

The Employer will make its beat offont (0 obtain lockers fom the ULS, Government for the use of
the CU50s. The providing of these facilitics is the preropative of the ULS. Govenunent,

SECTION i3.¢ UNION MEETINGS

Neither Union officials nor Union members shall, during working time (excluding break and
funch periods), hold meetings of any kind for the transaction of Ubion business, conduct any
kkind of transzction of Union business, or conduet any Union activily other that the handling of
greivaices as described in this Agreement, except that Unien officials will be allowed 1o
distribute wnembership materials, recerve applications, unly after receiving permission from their
supervision. Time spent in tlis activity will nof detract from oy interfere with any assigned
dulies. Mo Employee may leave their post without penuission fom the Employer under any
circums:ances. Mo Emploves may be at the worksite at any time unlbess on duty at thai time.

ARTICLE 14

401 (i) PLAN
SECTION 14.1 401 {K) PLAN
The Company shall provide a 401(k) pian to which Clourt Secunity Qfficers are eligible to
confribute, whether Unmon or Non-Union. At the direction of the individual Empleyes, the

Company may depasit the Health & Wellare payment 1o the Employee’s 401{k} account.
Empioyees shall be subject to the eligibility requirements and Tules of the Plan.
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ARTICLE 15
SAFETY
SECTION 151 SAFETY POLICY
it s the policy of the Company to make its best ¢fforts to provide Employees with places and
conditions of employment that are free from or protected against occupational szfety and heallh
hazards. Under this Apreement all worksites and facilities are the property of the 1.5,
Government, who is respopsible for the condition and safety of the worksite. The Company

agress ta permit one (1) bargaining unit member selected by the Union to parlicipate 1o any
locally scheduled safely mestings.

SECITON 15.2 OSHA STANDARDS
The Company will report any safety violations observed or reported fo the Company tn any [J.5.
Govenunent-provided C50 workstations and break rooms,
ARTICLE 16
CONTINUITY OF OPERATIONS

SECTION 16.1 NO STRIKES

) Both the Company and the Unien agree that continuity of operatioes s of utmost

importanee 1o the Company's security aperations, Therefore, so long as this Agreement 13

in offoet, the Union and the Company agrec that there will be no strikes, lockouts, work
stoppages, itegat picket lines, slowdowns, or secondary boycotts during e tenm of this
Amreement. Both the Company and the Union agree that the Union wi)l not cause, not
permit its members to cause, nor wilt any member of the Union take part in, any strike,
including a sympathy stike, siowdovwn, stoppage of work, planned mefficiency, or any
ther curtaihnent of work or restriction or interfercnce with the Employer’s or U5
Goverument's operations for any reason whatseever, Nor will the Tnion authorize or

sanciion the same,

%) TUpon hearing of any unauthorized strike, slowdown, stoppage of work, planned
inefficiency, or any curtailment of work or restriction or interference with the operation
of the Employer, the Union shiall take affumative action 1o avert or bring such actiwty to
a prompt temmination. Any Employee who violates this provision may be iminedialely
discharped.

SECTTON 16.2 LOCKOUTS
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During the life of this Agreement, the Emplover shall not lockout any Enployees covered 111 1his
Aprecment.

ARTICLE 17
SEPARABILITY OF CONTRACT

1y the evert that any provision of this Agreement shall at any time be declared mvalid by any
cowrt of competent jurisdiction or theough ULS. Govermnent regulations or decree, such parties
hereto agrec (o Tenegobiate sucl provision or provisions of this Agreement for the purpose ¢f
making them conform to the decree or U.S. Government statutes, so long as they shall remain
legally effective. It is the express intention of the parties hereto that all other provisicns not

declared invalid shall remain W fufl Jorce and sffect,

ARTICLE 1§
ENTIRE AGREEMIENT

The parties acknowledge that during the negotiation which resulted in the Agreement, each had
the wnlimited right aud oppottunity to make demands and proposals with respect to any subject
or mztter not removed by law from the wea of coilective bargaining, and all understandings and
asgpeements reach by the parties are set forth in this Agresment. Therefore, the Company and the
Union shall not be cbligated 1o bargain collectively on any matter pertaining o condittons of
cployment, imcluding bat not limited o, rates of pay, wages, ours of work, disciplmary
actions, fraining requirements, etc., during the term of this Agreement, except as specifically
provided fa 1o other provisions of this Agreemsnt.

ARTICLE 19
DURATION

This Agreement shal! be cifective upon ils exeeution by hoth parties, and supersedes any and ail
prior agrecimends of understandings between the parfies. The Agreement shall remain in force
until 2400 hours o June 30, 2005 will the provision that should erther party desire to terminate
this Agreement or any provision thercof, it shall give written notice to the other parly of not less
thay sixly (60) days and not meve than onc hundred and eighty (180) days prior to the expiration,
Feonomic provisions shall remain in effect unti? Sept 30™, 2003, In the event such notice is
eiven, the existing Agreement may be continued by metial consent of both parties wihi] a new
Agreement 1s reached, This Agreement may also be changed or smended by agreemment of both

paries,
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IN WITNESS WHEREOQF, the parties have caused their representatives to sign thus Agreement
as full acknowledgment of their intention to be hound by the Agresinent.

FOR: Intemationzl Union Security, Police, FOR: AKAL SECURITY, INC.
and Fire Professionals of America, (SPFFA)

ol e ¢
TITLE: (/' ﬁ?&.ﬁ

DATE: 7-2¢-of DATE; 7/ 20@(

FOR: Intemational Union Secunty FOR: AKAL SECURITY, INC.

Police and Fire Professionals of
Amenca, Amalgamated Local # 6

BY: _ .

TITLE:

DATE: _

BEY:

TITLE:

DATE:
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Appendix “A”

WAGE SCHEDULE

Listed Below are the Wages and Benefits effective October 1, 2001 for the employees at the o8
Circuit for the State of Idzho, International Secutity, Police, and Firc Professionals of America

(SPFPA) Amalpamated Local # &:
a) Base Wages:
Liffective October 1, 2001
{a) Cowst Security Officers

(b) Lead Court Security Officer:
(¢} Senior LCSO:

(d) Healih & Welfare Allowance:

{e) Uniform Allowanece:
{f} Pension:

Effective October 1, 2002:
{a) Court Secirity Officers

{b) Lead Court Security Officer:
fc) Senjor LSO

{d) Health & Welfare Allowance:

{e) Limfonn Allowance:
{f} Pensicn:

Effective October 1, 2003;
{a] Couwrt Sceurity Officers

fu} Lead Court Security Officer:
e} Senior LCSO:

{d) Health & Weliare Allowance:

{e) Unufonn Allowance:
) Pension;

Effective Ccioher 1, 2004;
fa) Court Security Officers

(b) Lead Courl Securnty Qfficer:
{c} Senior LCSO:

(d) Health & Welare Allowance:

(e} Lniform Allowance:

Local # 6 SPTFA CBA with Akal Secudny

Boise Moscow Pogcatelio
520.68r $20.68/br $20.68/hr
$22.49%hr $22.49/hr £22.49/hr
$23.51/hr 5235V hr $523.51/r
$2.03 Par Regular Hour Worked
$0.17 Per Regular Hour Worked
$0.46 Per Regular Hour Warlked
Bolse Muoscow Focateilo
$21 30/Mr $21.30/r $21.30/br
$23.16/r £23.16/hr £23.16/M0y
$24.22/hr 524,23 52422/
$2.13 Per Regular Hoar Worked
50.19 Per Regular Hour Worked
50.48 Per Regular Hour Worked
Boise Moscow Pocaieilo
$21 94/hr $21.94Mr $21.94/hr
$23 B6/hr $23.R6/Mr $23.86/m
$24.95/Mr $24.95/hr $24.95/hr
Re-opened
$0.21 Por Reguler Howr Worked
$0.50 Per Regular Hour Worked
Bolse Moscow Pogatello
$22.60/hr $£22.60Mr $22.60/r
$24.57hr $24. 5% hr $24.57/r
$25 70Mr 325, 70hr $25.70/Mr
Re-ppened
E0.27 Fer Regular Howr Worked
Pape 25




(N Pension: $0.50 Per Regular Hour Worked
by Shift Differcnlial:

Tanployees assigned to work hetween the hours of 1800 (6PM) to 0600 {6 AM) shall
receive an additional 5% of thernr base hoarly rate

*Employees zan choose ta join the Coppany Health Plan

Intemational Union Security, Police, and Fire Professionals of America (SPFPA}

_Wrﬂ fﬁo)&?—a‘_——‘ £¢ J-2t-o/

ipnatlre C:) t';? Thile Drate

hitemational Union Security, Police, and Fire Professionals of America
Amalgamaied Local #6
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AMENDMENT TQ COLLECTIVE BARGAINING AGREENMUENT

BETWEEN

AKAL SECURITY, INC.

AND THE

SECURITY, POLICE, AND FIRE PROFESSIONALS OF AMERICA

LOCAL #6

BOISE, MOSCOW AND POCATELLQ, ID

In compliance with the USIMS Contract WMS-01-D-0002 Modification 1081 dated
December 24, 2003, which resulied from the 9™ Circuit court decision in “International
UGSOA vs Elaine L. Chao et al..” the following Amendment is made to the Collective
Bargaining Agreement between Akal Security, Ine. {"Company”) and the Security,
Police, and Fire Professionals of America, Local #6 {"Union™). The Agreement is

amended as follows,

SECTION 2.5 PROBATIONARY EMPLOYEES

Deleie the last 5 fines of ihis section starting from * Employees shail be paid.. "

SECTION 9.1 HOLIDAYS

Section 9.1 of the Agreement shall now inclede the additional holiday of "Employes’s
Birthday" added to the fist of holidays contained therein.

SECTION 11.5 PERSONALISICK LEAVE

Section 11.5 of the Akal Security, Inc/SPFPA coniraci shall read:

PERSONAL [ SICK LEAVE TABLE

o RATE OF PERSONAL/SICK
LEAVE ELIGIBLE

| STARTDATE ) TGO USE

Date Employee begins _

working on the contract,

based oh an October 1 FULL-TIME SHARED POSITION
contract start date. L I
 October 1-21 __T2hours .36 houss’
November 1 - 30 . _B&hours __ 33 hours
| December 1-31 L __ _B0howrs . ___ 30 hours

January 1-31 | Bdhours B __27hours |
February 4 - 28 R jﬁ hours 24 hours ]
_4Z howrs .l Zlpouss |

| March 1 - 31



Each full-lime Employea shall be efigibie to use & maximum of nine (95 days
personal leave at the beginning of sach 12-month Govarnment contrac! yaar
worked. Employeas who begin employment after the inception of the
contract year will be eligibie fo use a prorated armount of persanal |zave,

has=d on the above PersonalfSick Leave Table.

Personal leave may be taken in ni less than two {2) hour incremeants and
shalt be paid when taken by the Employes 28 approved in advanca by tha

Site Supervisor or Chstrict Supendisor,

Shared position Emplovees will recuive one-half the full time parsonal lsave
per full contract year warked. At the end of the contract year, any sharec
position Employee who warked more than haf the full-time hours (1040
hours) will receive additional prorated persanal leave besed on the number of
hotirs the Employses wes paid during that contract year.

Uniused personal days shail not be curnulative from year 0 year.  Any
unused, earned personal leave will be paid to the Employege at the end of the

contract year.

Upon termination of amployment, Employes will be paid at their individual
hourly rate for any unusad, eamed personal leave, based upon the number
of hours the Employae was paid during that contract year. |7 the Employes
has used more personal leave than he/she sarned based upan time paid on
the contract, the amount of the overage will be ceducted from the

Employee's final paycheck.

Persanal flaave {and vacation) days may be used o cover absances caused
by ilness. Ary Employes who is unable to report 10 work because of
sickness must notify the Empiloyer zi least two (2] hours prior io the
beginaing of his/her shift in order to be eligible for paid persohal lesve
benefits.  Proof of fitness may be required. Disciplinary action may rasult
frorm excessive, unapproved shsentesism.



Al other provisions, terms and eonditions of the Agreement, Except

LYF]

regular hour worled,

4, Uniform Aowanze for the tms period o
be 5.19 per resular howr worlzed.

contimes in fall force and effect.

LINTED GOVERMAMENT SRCLIRITY
OFFICERS OF AMERICA
LOCEL ATHE

Pension for the time peried of Ociaber 1, 2002 10 Sepiember 30,

:;/f: ?ﬁy:

2004 ghall he .38 pey
£ Oetaber 1, 2003 in Septembey 301 2004 chall
g5 provided herein, shall
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Internatioxnt TIDior, i

Scecurity * Police ¥ Fire
Professionals of Zmerics (BEPEPA)
25510 Belly Road, Roseville, Michigan 45066

{586) 771-7250 { FAK {586} 7T1-9644

i SPEPALOTE _
T ) DTS TSR
AT IS L HX CEOEY LR AN DR AL Ertmit s T e ST
EHTCE usTRoial Pk
SERT VIA CRRTIFIED MAIL
RETURN RECERPT REQUESTED

February 19, 2004

Daya Fhalsa, Senior Vice President
A¥AL Security

7 Infintty Loop

Espanola, NM 87532

Drear Mr. Khalsa:

The International Unian, Security, Police and Fire Professionals of Ameriea (SFFPA) hereby
disclaims interest in representing the Court Secrity Officers employed at the Mogeow, Idaho
location. .

Showld you have any questions, pieass contact e,

Siocerely,

ayid T"Hickey -
Iternational Presid

DL BEA&blopeind?

Cl:_'. T. Forwrler
LT Smith
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Intarnational Uman
United Government Security Qfficers of America
UGS0A
7230 Meade 51, - We*strrﬂnﬁter. CO Bo0A0

PHONE{803] 650.5515
FAR(A05HES0-8510 e

Apnl 14, 24

Ms. Jamt {unn

Himan Regouries Direcior
AKATL Hepurity, Inc

PO, Box 1197

 Hania Oez, MM ETIGT

REF: Application Cards — LICSOA - Local#164

. Dear Ms. Gurn,

Lielosed pimm: find our Applicaton Cards {"uunt far Membership to the Union,
Thess cards provide proof.as the Union's clajti uf "majarity” lo reprexent the C5CFs for the mlc

purprize ul cullective hargummﬂ
1t ks apeeed that the cut-olV dale for payroll clinikility would be t]m first ety p:nud of

Apn I, 2004,

The: ( crapony ond the Unien agree 1o ure a n:uuar pan\' {a par 1} ar erlity m‘r:!:nlahlr_ o h::nth the
union and the company...r.c. clergy, tederal mediaior, eoua clerk, cte? for tlrc W!I."}hr..it]ﬂj'l ol
eliuible emplayces (C80s) and a receipt will be madc of the proceedings. :

© Further, 1t i8 a"rted thas il the UNION bhas jl% of the L‘)Dh participatiog, that the
Campany would recognive the kaeal UGRGA Loval " # 164, for the nlllpnqe af” f..nll'e:L.IWE

burgaining, The bargaining voil wil| be:

AlL Tull-tigne ang regotar pa.ri.l'aharcd time Conrl Securiy Dfticers, including leads .md_

assistan{ ieads, 2ssigned to Unjted States Federal Courthouses in Moscaw, 1D,
Fxchwded: AN office clerical eqplovess, prafessional cmployees, managess, supervisors ad
defined by the National Labor Relotons Act. 23 well as uny 1emporarily assiaued emplpyzes and

substitisle employees a5 defined in P National Labor Relations AcL.

1.500.57 2-6103
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ROR ANDIN:BEHALF OF
UGSOA — LOCAL # 164

oo LA 11

LGROA International Union

FOR AKAL SECURITY, INC.




LETTFEE OF UNDERSTANDING

Jume 1, 2002

Alal Secumity’s new, revised propasal for ﬁ: heald and welfare rates 75 52,69 por rmgular
bour paid up to 40 hovrs por weel; {or the fiscal year statting October 1, 2004 und ending

Seplcmber 30, 2005,

Berinning Ociober 1, 2004, in raplacement of the shoe allowance, AXkal S*MTS’ will 'N
issuing regutution shoes to cach CRO as narl': of the required vniform.

This offer is good until Wednesday, Tupe 9. 2604, After that dme. this offer wiil be
withdrawn due to the fact that our business circusnstances will have changed.

Ifin agresment, please sipn below and return by fex if necessery w (505) 747-0382
beiore 3 p.m. Mountein Standaid Time on Jupe 2, 2004,

Secrity, Police, and Fire Brofzssionuls
ol America, Local #6

Signature
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