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SENT VIA CERTIFIED MALL
RETURN RECEIPT REQUESTED

 February 19, 2004

Deyz Khalsz, Senior Vice President
AKCAT, Security

7 Infinity Loop

Bspanola, NM 87532

Dear Mr. Khalsa: .
The Intemational Union, Security, Police and Fire Professionals of Americz (SPFPA) heceby

disclaims interest in representing the Court Securily Officers employed at the Moscow, Jdaho
location. .

Should you heve any quesbons, please contact me.

Singerely,
i
b, |
e e oo Dl T Hickey—— j/d T
: In*smatiqnal?r i
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international Union _
United Government Security Officers of America

UGS0A - .
FHONE[303) 65{-8515 7333 Meade St Westminster, 0 80430 1-800-5T 25103
FAX: (303-650-8510 et :

April 27, 2004

Ernest D, Moare
B17 Hathaway
Moscaw_ [ §3843

Dear Brother Eroest,

Congratulations! You and your feilow CSOs are now officialiy Unied -
Government Sezuetly Offic=ts of Awenics, Local 164, Pm cuclosing start-up material for
your Local. You will need 1o eiect officers and create By-Laws (sample cnclosed). By-
laws must be approved by the International and ot be in conflict with the Inlernational
Constitution (enciosed). Dues for the lnternational are one hour base wage per monih;
the Local sets the rate for your Local dues. The Local also sets the initiation fae (85 -
$40) and enc-half {s to be zenl to the intemational, Dues deduction cards are included For
your convenience; the Company will deduct dues from your wages upon your request
after filting oul and signing these cards. Onte wie 1eceive your Iniliztion Fees, the
International will send you a fax machine. Please use your Local funds to set this fax up
in a secure place {someonc's home or office). Ttis very importanit to have a quick way fo
get you information. A dedicared line that the UShS and the Contractar canmal tnlereept

i5-ideat.
1 wil] need # copy ol your current Collestive Barpaining ALITement as 5000 as

possibie. T will negotiate a lerter of undersianding with the Company o hanor yeur
present CBA wnti] we have the oppormunity to negoliate next spring.

If you have any questicns or coneerns please cantaet me. 1 will be vt of the
office most of May Tar niegotiations. Please ure oy oell phune Of e-mail to contact me
when P out of the office (business card enclosed),

Again, welcoms to UGSOA and @ ook forward '[p_wurklng with youn

2 i

Doona M. Huff
Teet'} Frvecter C80 Division
LVGH0A Tntermational Union

cer  James A, Vissar / President / UGSOA, International Union
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Colicefive Bargaining Agreement
Between

AKAL SECURITY, INCORPORATED

and the

Inteynational Union of Security, Police, and Fire Professionats of Amperica (SPFPA)

And Its
Amalgamated Local # 6

DHstrict of Idaho (Boise, Moscow, and Pocateiln)

Joly 30, 2001.- Septeigber 30, 2805



FPREAMBLE

THIS AGREEMENT 15 made and entered inta, July 30, 2001 by and between AKAL
SECURITY, INCORPORATED, 2 New Mexico comoration, hereinafter referred to as the
“Bmployer” or “Company,” and Intcrnational Uniog Seenrity, Police, and Fire Professionals of
America (SPFPA) an behalf of its Amalganated Loce] # 6 in Bowse, Moscow, and Pocatello,
Tcaha, hereinafier referred to as the “Union”. All non-economic provisions of thi contract shall
e in effect az of Tnly 30, 2001. All cconomic provisions of this contract shall be in effect as of
Oetober 1, 2001, incloding but not limited to compensation and fringe benefits.

Local # 6 SPFPA CBA with Adkal Secuiry Tape 1



C ) ARTICLE 1
GENERAL PROVISFONS

SECTION 1.1 RECOGNITION-BARGAINING TINIT

A. The Employer herehy recognizes the Union as the sole and exclusive bargaining agent for
the purpose of collestive bargaining as ovtlined m this Agresment, with respect o wages,
hours, overtime, leaves of ahsence, uniforma allowanees, and any and 21 other conditions
aof cmplnyment far 2ll ful}-time position and shared position United States Marshals
Service (USMS) eredentialed Court Security Officers (CS0s), and Lead Court Secunty
officers (LCS0s) assipned to the federal cowrthouses and other United States Tustice
Department refated office butldings purseant to the Employer’s coniraci(s) with the
UISMS for secority within the junsdictional boundaries of District of Idahe, with the
exception of the city of Coner d*Alene, excluding all managers, supervisocs as defined by
the NLEB, office and/or cienical Employees, temporartly assigned Employees, substtmte
Empioyees, and all other Employess of the Emplover.

- DEFINITIONS:
A full-time nosition Employee, for the pugposes of this agreement, is defined as a single

Employee filting a foll-tirme positinn as designated by the contract with the USMS. A
shared position Enzplayee, for the purposes of this agresment, is defined as one of two
Empioyeas filling & shared position as designated by the contract with the T'SMS.

— B. The term “Bmployee” when used in this Agreement shall refer o fhe Ermployees in the
" bargamning ot deseribed in this Agreapent.

SECTION 1.2 NEGOTIATING COMMITTEE

The Company agrees {o recoguize 2 Negotiatng Comrmities composed of up to three members
and one alternate sclectad by the Union to represent the Fnployees in collective barganing

negolations.
SECTION 1.3 STEWARD SYSTEM
A. The Company amees fo recoguize a steward sysfﬁm.

B. The Union agrees that the stewards will work at their regular jobs at all imes except
when they zre relieved to attend to 2! the business of the Grisvance Procedure as

cutlined Uy this Agresment.
(*. If the Employes requests, the Company will call for a steward pior to any diseiplbnary
action taken, whether 1t be waitten or verval, The supervisor, at the request of the

Trmployee, will release the steward as soon as possible. The Company will be
rasponsible for paying the steward for time spent ie (his regard for lost work time.

- Local & & SPFPA CBA with Akal Serwity Page 2
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SECTION 1.4 MANAGLRS AND SALARIED PERSONNEL

Managerial and salaried Employees shall not perform the duties of the Employees in the
bargaining unit, except as necessary to fulftl] the work requirements inder the TISME contract.

SECTION 1.5 UINION SECURITY

A. AL Bmployee who is & inember of the Unjen at the tme this Agreement becames

cffzctive shall continne membership i the Uhion for the duration of this Apreement, to
the extent of tcnderivg the membership dues wniformly reguired as a conditon of
retaiming membership in the Unian.

. An Tinpioyee who {s not a member of this Unjon at the time that tlus Agreement

becomes effective shall, within fen (i0) days after the 30th day followmg the effective
date of thas Agreement either:

1) Become a member of the Union 2nd remain a member.

2) Pay the Union a service fee. The amount of this service fee shall be equal to
that paid by reguizr Union members to include regudar and vsual initiation fees,
The service fec will oot include any assessments, special or otherwise. Such
paymenis skalt commence on the 30th day after the date of hure.

. The Bmployer shall not'be a party ta any enforcement of the provisions of this Asticle,

aor shall it be obligated to take any achiop against any Employee not adhering to his or
her sbligations bereunder. Moreover, this article shall not be the subject of any grievance
processed under this Agreement's Grevance Procedurc. The Union may, however,
enforce apy obligation of any Employee herein established, in court, or by other legal
means. If the Union takes zcfion through a court to enforce the Employes’s obhgations
under this Articls, the Tnion shall be entitied to recoup fom the Employes all of its courl
ensts apd reasonable attorney’s fees direetly associated with the successful jud_tcxal

- enforcement of lhe Emp]uyee = agbligation, as allowed by law.

1} The obligations sct forth in thiz Article shall only be effestive to the extent p::nmttc.d
by controling law, ineleding, trit not limited to, apy Executive Orders penmithng or
resticting Unton security nghts. If there is 2 legal challenge fo any provision of this
Article, the Employer may suspend its obligations vnder this Asticle for the duration
of the dispute after conferring on the matter with the Union.

2) The Umion, meluding: its International, agrees fo save and hiokd the Employer harmless
from any and all claime, aciions, suits, damages, or costs, including any attomey fees
ncumred by the Employer, on account of amy matier telating to the tenns of this
Article, including, but not limited to any claims by any Employee(s} and compliance
with the lew, '

Local & 6 SPFEA CRA willl Akat Secunity Tage 3
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SECTION 1.6 DUES CHECKOFE

A. The Company agrees to deduct dues gy desipnated by the Uniop on ayponthly basis from the
paycheck of each member of the Union. These deductions will be made only upon written
anthorization from the Emploves on a fonn provided by the Unien. The Employee, upon
thirty (30) davs written notice served upon the Company 2nd the Union, may revoke such
anthorization. It iz understood thal such deductions will be mnade only so lobg as the
Company may legatly do so. The Comupany will be advised in witing, by the 1nion, as to the

dollar 2ot of the Unjon memnbership dues.

B, The Company will remit all such deductions to the Financial Secretary/Treasurer within five
{5) bmsiness days from the date that the deduction was made, via ditest depostt, if possible.
All costs related to direct depasit will be borne by the Union. The Union agees to furnish the
Company with the cunent routing number for ditect deposit. The Company shall furnish the
Financial Secretary/Treasurer with a deduction list, setting forth the name and amoumt of
dues, within seven {7) business days of each remittance. The Umon agrees to hold the
Company harmless from any action or actions growing cut of these deductions indtiated by an
Enployee apainst the Compeny, and assomes full responsibitity of the dispositions of the
funds so dedueied, once they are paid over to the Umon. Extors made by the Company 1a the
deduction or remittance of monizs shall not be considered by the Union as a violation of this
provision, providing snch errors zre unintentional and corrected when brought to the

Coropany's attention.
SECTION 1.7 JWTENT OF PARTIES

Tie Union and the Comnpany aprec to work sincerely and wholcheartedly 1o the 2nd that the
provisions of this Apresnent will be anpled and tnterpreted faurly, conscientiously, and in the
hest interest of efficient security opetations. The Union and the Compeny agree that they will use
their best eTotts to cause the Bargaining Unit Employees, individually and collectively, to
perform and render loval and efficient work angd services op behalf of the Company, and that
nejther their representatives nor their members will intimidate, coerce or discrimimate in 2y
manner against auy persot i its employ by reason of higfher membership and activity or non-
membership or non-activity in the Tinion. Neither the Company nor the Utilen will diseriminate
agamst any Binployee becauge of race, color, religion, sex, age, natonal arigm, Vietnam Era
Veterans status, ar disability, The Company and the Unlon recogntze thal the obiective of _
providing equal cipployment appartumities for all peaple is consstent with Companry and Union
philosophy, and the parties agree to work sincerely and wholsheartedly toward the

accomplisiinent of this objective.

ARTICLE 2
SENIORITY

SECTION 2.0 SENIORITY DEFINED

Loca! # 6 5PFIA CBA with Akal Secunty Pape 4
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A. Union sexiority shall be the length of continuons sexvice from the Employee’s last date of
bire o1 transfar to any sile within this Local as a C3O or LCSO for the Employer, past of
nreseat andfor any predecessor Employer. Seniority shall not acorue untit the Employce
has successfully completed the probationary period. Seniority shall be applicable in
detemaining the order of layoff and recalt, shift bidding, vacation schedules, swirs worls,
transiers, and olher matters ug provided for m this Agreement.

B. For the purposes of shift bidding, vacation schedules and extra work, seniorify shall be
defined as seniority within the work site. Full fime position. seniority will take precedence
over shared position seniority for matters as provided for ip this Agreeraent.

C. Any Employee permanently transferted out of the designated Local Bargaining Ugit for
any reason shall lose their Union semionty as it zpplies to the order of layoff and rmzjil,
shift bidding, vacation schedules, extra work, and other matters as provided for in this

Apreement.
SECTION 2.2 SENIORITY LISTS

The Company will provide the Empleyee entry on duty dates to the jocal Union President, so
that the Union may create the Sentority Lists. The Lists shail be furnished by the local Unon
President to the proper Compapy cfficer ta post. An Employee's standing on the posted Sentonty
List will be final uniess protested in writing to the Union no Jater than thirty (30} calendar days
aficr the list has heen posted. The fina decision will be made by the local Union Presideut.

SECTION 2.3 PERSONAL DATA

Employzes shall natify the Bmplayer in writing, on {be company provided form, of their proper
spajting address and telephone mumber or of any change of name, address, or telepbone number.
The Compaiy shall be entitled to rely upon the last known address in the Esmployer’s oificial

records,
SECTION 2.4 TRANSKFER OUT OF UNIT

Any Bargaining Unit Cmployee who iz promoted 1o a non-bargaining unit position for more than
four (4} weeks shati Jose their Union seniority. If they teturd to the bargainiug vnit at a later date,
their sentorty will start on that refmmn date.

SECTION 2.5 PROBATIONARY EMPLOYEES

Prebationary Employees will be considered probationary for a ninety (30} day penod after their
hire date. The Union will still represent Probationary Employees for problems conceming wages,
hows and working conditions, but the Company reserves the right to decide guestions relafing to
transfess, layelts, of discherge of Probationary Finplayees without recourse to the grievance
procedure contained n this Agreement. Frobationary Employecs do not have semonty unti] the

Local # G SPFPA CBA with Akal Security Page 5
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completton of the probanionary period, at which time sepiortty dates back to he date of bire. The
ninety {90) day period referred to in this section may be extended by bz agreement if the
Company encounters a delay i the U5, Marshals Service perfonming background checls and
pranting written authorization on newly hired Employees. Employees shall be paid at an imtial
pay rate for the first twelve (12) months of employment as a CSO, This inttial pay rate shall be:
C30: 315.14 :

‘These rates shall increase at 2.5% per year each subsequent year that this Agreement remaing in
effect. Lower wage rate doss not apply for promotion to LCSO when someone from the
bargaining unit is selected. iﬂ/ '/‘?i 14,62
19fi fﬂ'; 7011
SECTION 2.6 TERMINATION OF SENIORITY

The semarity of an Empiloyee shall be teanjoated for any of the following reasons:

a} the Bmployee quits or retires;

by the Employee is discharged;

) ascttlement with the Emplovee bas been made for total disability, or for any other reason if
the settlement waives further employment rights with the Employer;

d) the Employee is Jaid off for a contiouous period of one hundred eighty (180 ) calendar days

e} the Employes is permapently trapsferred ont of the bargaining wmit.

ARTICLE3

JOB OPPORTUNITIES

SECTTON 3.1 FILLING VACANCIES

If a vacapcy occurs in a regular position covered by this Agreement, and the Employer chooses
10 fill that vacancy, the job will he posted for a period of three (3) working days {excluding
Saturdays, Supdays and liolideys). Shared pogition Employess who are not schadnled to worle
during that thres (3) day period at the site where an opsning oceurs, and any Employees on
vacation er other approved leave will be notified by the employer, as onthined belaw. The Saue
Svpervisor will nolify the Campany of such openings. The Coinpany willthen make sne call to
a)! eligible shared position C50s to notify them of the vacancy. If the C3O is not available then
the Company will leave 2 messege if possible, The Company will inform the Unien of any CSOs
not reached. The Union will then attemspt to notify those who were pot contacted. When a
vacancy oeeurs in 4 full-time position, the Bmployer will fill the position with the senicr-most
ghared pasiticn Employee who has applied for the position in wnting, who has been trained {if
reguired] 1o 6]t any necessary special gualifications for the new position. When a vacaney oecnrs
m a skared position, a full-thme or shared position Enployee may fill it. The flling of vacancies
shall not Jead to shift biddine, It is untend=d to Ll vacancies ordy, Newly hired Emplayers will
be assigned to Al the position that becomss open as a vesult of this procedure.

SECTION 3.1{a) SHARED POSITION EMPLOYEES

Loczl # 6 SPITA Cl3A with Alel Seciudty Pape &



C The Corapany s obligated under its contract with the USMS, to fill 2 designaled nomber of
a shared positions in order 0 provide full staffing level coverage, intrease securily levels as
needed and avoid nnmecessary ovenlime. A shared position Eniployee may be scheduled 1o work
nore thap & part time schedule, 2s necessary, at the Company’s discretion. The Company will
give the shared position Employze the maximum possible notice for schedule chaupes. Failure
to report to work when so scheduled or called to work may result in disciphnary action.

AN shared position Ewplayees wil] be required to sign the “Shared Employee Agreement”,
Eaxhibit A
SECTION 53.1(h) LAYOFF AND RECATL

Ins the event of layoff or ecall, when full-time or shared positions are being reduced,
probationary Employees will be lai¢ off first. Should it be necessary jo further reduce the work
force, Eroployens will be refaimed on the basis of seniority. Recall of Employecs wiil be
eccomplished by recalling the last laid off Employee first, and so on.

SECTION 3.2 TEMPORARY ASSIGNMENTS

A. In the interest of maintaining continuous operations, the Enoployer may temporarily
assign an Einplayee to 2 vacant or new position until the job 15 filled in accordance with
Anticles 2 apd 3, or assign an Emplayee to & position that is part of a temporary recunity

(—\; assignment dirested by the USMS, inchuding temporarly assigning an Employee to a
- work site within or outside of the area defined by this Agrecment. To the extent feasible,
! the essigniment shal! be a voluntary seiection based on semicrity and gualifications. In the

ehsence of volunteers, assi gnments shall be made on & reverss semconty and
qualifications hacis, Emnlayses so assipned will receive the higher of the base hourly
wage available to Bmployees tegularty assigned o the site to which they are being
transfe;red, or thelr regular hourly wege they receive =t their regular site under this

Agresmient,

B. Due to the shanging work enviromnent, all Bmployess agree to be subject to assigmment
anywhere within the disirict on an as-needed basis,

SECTION 3.3 APPOINTRENT CF LEAD CSO0s

The L5, Govemment in its contract with the Company creates specific guidelines for the job
dutics aid qualifications of Lead CSOs. Based on these goidelines, alf appointments of Lead

80z will be made on the basis of spitability 25 evalated by the Company. Suitability shafl

include an Employes’s skills, experience, past periomnance, capabilities, and the needs of the
operation. I, in the Employer’s detemnination, Employecs are equally qualified, senionfy will

prevall.
Ci’ ARTICLE 4

Lueal # 6 SFTPA CHA with Akal Scounty Page 7
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SECTION 4 MANAGEMENT'S RETAINED RIGHTS

SECTION 4(a)
Management of the husiness and direction of the security force are exclusively the right of
manageinent.
These rights inchude the deht to:

A. Hire;

B. Aszsign vrork;

C. Promote, Demote;

I Thischarge, disciphne, or suspmd based on Articie 6;

E.  Require Tmployecs to observe reasonable Employer rules and regulations;

F Determine wlien overtime shall be worked,

G. Digtennine the gualifications of an Employee to perform work,

SECTION 4(b)

Any of the rights, power or autharity the Company had prior to the sipming of this Agreement are
retained by the Company, cxespt those specifically bridged or modified by this Agreement and
any supplemental Agreements that may herzafier be made. The Company’s failure to exercise
any function reserved lo it snall not be deemed a wajver of anty snch nghts.

ARTICLE 5

GRIEVANCE PROCEDURE

SECTION 5.1 INTENT

For purposes of this Agresment, a gevance shall mean a claimed violetion, misinterpretation, or
misapplication of any provision of this Agreement, or the challenge of any disciplinary action
taken against 2 Ukion Employes, except that this grievance pracedure shall not be used-for-any
artion or order of removal of an Employee from working under the contract by the LS.
Governient, or revocation af required CS0 credentials by the USMS under the removal of
Contractor emplayen provision in Section H-3 of Contract M3-01-D-0002 between the US
Marshals Servics and Akal Secunty, [ne. Apy temporary or pormanent removal of an employee
by delermination of the Govermment as described in Section H-3(b} of the Contzact shall not
become perganent without requisite notice to the employee and the opportunity provided for the
employes to respond to the Government's action within fisteen (15) days of the determination.
Upen writtes request, the Comapany will provida the Uniom, n & timely manner, with ali
information concerning the rempval that they may legally release, and will provide the Upion
with any relevant infarmation conceming the proper Government point of contact and their
contact data. The *ftual decision” an the siployee’s removal shall be detennined by the

Covernment.

Loval # 6 SPFPA CRA with Akal Security Fape §
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SECTIDN 5.2 GENERAL PROVISIONS

The number of days outlined in Section 5.3 in the processmg and presentation of grievances shail
establish the maxivium time allowed for ths presentation and precessing of & grievance. The
leam “days” skall not mclede Saturdays, Supdays or holidays when uscd in {his Article.

SECTION 5.3 GRIEVANCE PROCEDURE
All grievances shall be presented and processed in accordance with the foliowing procedures:

A, Informal Step - The partics shail make their best efforts fo resolve any dispute on an
informal basis. Both the Company and the Unfon agree that the Employee will first
discuss the comipiaint with their immediate supervisor (not in the bargaining unit), within
five {5) working days of the tncident being grieved, to start the informal procedure. If the
informal procedure is pot imvoked within five worling days of Employee's knowledge of
& grievabls issue, then it is apreed by both partics that uo further action can be taken. If,
during the course of this discussion either the Employes or the supervisor deems it
desirable, a steward or other Unton representative will be called in, ¥ the complaint is not
satisfuctorily adjusted within three (3) working days of the ipception of the informal
discussion, it may be submitted in writing to the Contract Manager or desigace in

O accoraancs with Step Oue,

H B. Step One - If the matter 15 not resolved infonnally, the Employee shall, not later than tep
- {10} days after the informal discussion with the mmuediate supervisor, set forth the facts
i1 writing, specifying the Article aod paragraph allegedly violated. This shall be
acknowledeed by the aggr.eved Employes and the steward, and shall ba submitted to the
(Conltract Marager or desipnes. The Contract Manager or designes shall have ten (10)
deys from the date the grisvance was preseuted to refum g decision in writing with a copy

o the aggreved Employee and the steward.

C. Step Two - If the grievance is not settiod in Step One, the gricvance may be appealed in
wnting 1o the Compazy’s Director of Human Resources or desigmes not later than ten
(10) Lays from the deutal by ihe Contract Manager or desigaee, The Dircetor of Human
Resources or desipmee wi'l bave ten (10} days from the date the prievance was presanted
to returt 4 decision, in writing, with a copy to the locai Union President.

D. Grievance for Disciplive - Any grievaace involving discharge or other discipline tmay be
commenced 2t Step Une of this procedure. The written gricvance shall b= presented to the

Corb zct Manager throueh the Site Supervisor or designee within ten (10) days afier the
ocowrence of the facts giving nse to the grievance,

_ SECTION 5.4 ARBITRATION PROCEDURE

Local # 6 5PLPA CBA with Akal Security Page 9
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Grievancas processed in accordance with the requirements of Section 5.3 that Temagn unsettled
may be processed to pre-arbitration by the Union, giving the Campary’s Dircctor of Human
Resonrees wriden notice of its desirs to procesd to pre-arbitration not Jaer than fifteen (15) days
after rejection of tha grievence in Step Two. Grevances which have been processed in
aceerdance with the requirements of Section 5.3 which remain wiscttled shall be processed 1n

accordence with the following procedures and Jumitations:

A. Pre-Arbitration Hearing — The pariies agree to hold a pre-arbittation hearing requiring
a s=njoy manager of the Compary and fhe Intemnational Union Vice President and local
Union President (or designee) to meet telephonically or in persen to make a final cffort to

seitle the prievances bofore arbitration.

B, Seiection of 2o Avbitrator ~ If the gnevanee 15 not settled at the pre-arbitration step,
then witiin five {5) days after an unsuccessful pre-arbitration heaning, the Union may
submit a request for arbitration, Within fteen (15) days of receipt of the Union's written
potice to proceed with arbitration, the Company and the Union will meet telephomeally
1o jointly attempi to apree npon the selection of a neutral arbitrator. If, within fifteen (13)
days, the parties fai} to agree upon the selection of an arbitrator, the Union will request
the Federal Mediattion and Conciliation Service (FMCS) to supply a List of seven (7)
arbitrators. An arbitrator will be selocted fiom the list supplied by the FMCS by parties
alternately shiking from the list unti) ope (1) name remajng, and tis mdividual shall be

the arbitrztor to hear the grievance,

. Decision of the Arbitrator - The arbitrator shall commence the hearing at the earhest
possible dats. The decision of the arbitrator shall be fiual 2rd binding upon the parties fo
tbe Agremment. Any decision shall be complied with, without undue delay after the
decision is resdered. Tt is understood and agrecd between the partics that the arbitrator
shall bave no powsr to add to, subtvact from, or modify any of the tenns of this

Agreenent,

D. Arbitraticn Expense - The arbitrator's fees and expenses, including the cost of any
hearing roern, shall be shared equatly between the Company and the Union. Each party o
the avbitration will be responsible for its own expenses and compensation tncurred in
bringing any of its witnesses or other participants to ibe arbitration. Any other expenses,
incloding tanseript costs, shall be bome by the party incuming such cxpenses.

E. Time Limits - The decision of the arbitrator shall be rendered as scon as possible after
thie dispute bas been enbunitted to him/her.

SECTION 5.5 CLASE ACTION

The Union shail have the right to file a group gievance {class action) or gri¢vances involving
more than ope {1} Bioployee at the Infonnel Step of the grievance procedure.

SECTION 5.6 INDIVIRUAL GRIEYANCES
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Ne individeal may move a gnevance te arbitration.

ARTICLE 6
DISCIPLINE

SECTION 6.1 GROUNDS FOR DISCIPLINE AND DISMISSAL

SECTHON 6.1(a)

After completion of the probationary period, as specifted in Section 2.5, no Employee shall be
disrissed or suspended without just cause, unless the Company is directed by the U.S.
Govemnment ta be remove the Employes from working under the Employer’s contract with the
118, Government, or if the Fmployee’s credentials are denied of terminated by the USMS, or in
cases of gross misconduct by the Bmployee, The Comnpany s contract with the U.5. Government
sets oni performance standards for CSOs in Section C of the Contract between the Company and
the USMS, and all Fmployees are required 1o comply with these standards. Failure to do so may
luad to disciplinary action. These performance standards, the USMS Deadly Force Standards
and the S Tite 18 Domestic Abuse and Viclence policy will be issued to vach Employee and
wust be signed by the Employee and may be updated by the Company each year. Employees
apree 1o comply with any express non-diseipiinary directive issucd by the Government which do
not have a negaitve economic impact on any employee.

SECTION 6.1(b)

1t is recognized and agreed hetween the parties that the Company must maintain and impose high
standards of perfonmance, quality of work and discipline for Exoployees because of the
Eemployes's critical rels as limited Special Deputy 11.5. Marshals protecting the ULS. Judicial
Complex. Accordingly, it is stiprlated and agreed that *ust cause” 5z defined as the Company’s
detsnnination that an Bmployes does not mect this high standard, so long as the Company does
aot exercise its discretion In a 1nanner that is arbitrary, capricious, or without foundation: Fust
canse shall include, as an exaopie, but without being lhmited toe
13 Failure to cormply with the terms of this Agreciment;
2} Failwe to comply with any work rule promulgated by the U.8. Government or the
Compauy putsuapt io its management ights, ot mconsistent with this Agrecment;
3} Engaping in misconduct or failure to follow e reasopable insimictions of a manager or
SUPEIVISH; -
4) Failurs to prrform as required by the Company,

SECTION 6.1 (¢}
The Company may dizcipline Empioyess when necessary and discharge those who fail to vploid

staudards as described m 6.3{a) 20d 6.1(b) above. 11 15 recomiized by parties to this Apresment
that progressive discipline penerally shall be applied i deating with Emmployees. However, it iz
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alsc recogmizad that offenses may ocetr for which progressive disciphine is not applicable {e.g.
fraud, gross misconduct, thefl, etc.). Disciplinary measures may vary depesding on the
seriousness of the matler and the past iecord of the Bmployee. Al discipline shall be subject to
the grievance snd arbitration procedures, except for those issueg involving the USMS mights

under Sectiop H-3 {p) as referenced

ARTICLE?"?
ROURS OF WORK AND OVERTIME

SECTION 7.1 WORKNAY AND WORKWEEK

Por the purposes of this Article, 2 regular warkweek of farty (40) hows of work, excluding lupch
perieds, shall constitute a pormal foll-Eme workwesk for full-time Employees. Shifts shall be

scheduled at the discretion of the Employer to fulfill the needs of the U.8. Government. Nothing
comtained hrerein shall guarantes to any Employee any nwmber of hours of work per day or week.

SECTION 7.2 OVERTIME

An overtite rate of ime and one-half (I 1/2} of an Emplayee’s bast rafe of pay {exclusive of
health and welfare and oiher fings additions to pay) shall be paid for all bours actually worked
m excese of forty (40) hours in 2 work weelg,

SECTION 7.3 OVERTIME REQUIREMENT

If directed to work overiime (1.c. over forly 407 hows in 4 workweek) or extra hours, and the
senjarity system is not involked due io shortitess of potice to the Cotpany, the Employee shali be
required to do the wotk, unless the Fmployee 1s excused by the Cempany for goed cause.

SECTION 7.4 OVERTIVE DISTRIBUTION

A. {rverlime will be distributed as cquitably and fairly as practicable among Employees
regularly assigmed wo the particular wark location (including shared position Employees),
subjcst to the drection of the UUSMS. Sentority shali be used in the assignment of
overtime {on a rotating schedule), except when the Einployer 18 speciffcally directed by
fhe U5, Govemyment to assign & particular Employee to work the overtime, orjn
situations dictzted by availability of personnel and amount of notice given for overtime.
The Empioyer will atternpi to rectify ovestime inequalities through the future scheduling
of overtrme work. Upon vequest, the Company will make overlime records available to
the Uron.

B. Lxclusion: Menagers cannot be assigned to cover CS0 overtime positions or posts
except in emeygency siktations, or when specifically directed by the USME, arin
situations dictated hy availability of personncl and ameount of notice given for overtime.
The Cozapeny will petmit Site Superizors to work overtums assignmenis oniy when
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fhiere is ne barpaining unit wember available o io situations deseribed above duoe to the
rapidly changing court environment

SECTICN 7.5 REST PERIODS

There shall be two (2) fifteeu (15) minuie paid rest periods and one (1) thrty (30) minute vnpaid
hanch period for each cight (8) bour shift. These rest periods require that the Employce o
properdy relieved before leaving their post. One 1est pering skall be in the first half of the shift
and the second rest period shall be in the lust half of the shift. On oecasion, due to exceptional
work requircments, Ernployees may have o work through their unpaid lunch breaks and/or paid
rest periods, and, if so, they will be compensated at the appropnate rate of pay. The Company
1ecognizes the requirement to make its best offorts to provide regulagdy scheduled breaks. It iz
not the tntent of the Company to sveord s requirenient.

ARTICLE §
Work Shifts and Payment Policies

SECTION 81 CALL-IN PAY

An Employee called in to work will be guaranteed a minimum of four (4} hours of work, or:f
four {4} aurs of work is not available, will be paid for 2 roingrmum of four (4) bours tine.

SECTION 8.2 SHIFI BIDDING & SENIORITY

Once each year, full-time Empioyees and shared position Employees at each loeation may bid
their shift schedules among designated full-time assignments or shared assigminents in the order
of seniority. Shift bidding may not kcad to any change in statws from full-ime to shared fime
position or vice versa, Both partics understand that this Section will not apply to U5,
Goverunent directed assignments and 2)] results of bidding will be conditional upon TLS.

Goverament acceptance,
SECTION 83 WAGESCHEDULE

The hase rate of pay for Court Security Qificers and Lead CSO0s ip all Jocalions are described in
Appendix A of this Agresment:

SECTION 8.4 PAYDAY

Payday for all bourly BEiployers will be after 11 a.m. on Friday following the two (2) weck pay
period ending on Sahuwday, subjce! to change by muetnal agreciment. The compauy intends to
provide Dircet Deposit when economically feasible.

SECTION RS UNDISPUTED ERROR
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Ip case of an undispated crror on the part of the company as to an Emplayee’s rate of pay, proper
adjustment wii] be made in the next paycheck afier the error has been brought in wrtten form to

the Ceiwnpany’s aftention.
SECTION 8.6 LEAD CS0 RATES

If additional Lead C8O0s are added to the comiract apy time afier this Agreenent poes nto effuct,
they will be paid the LCSO wage. In the case whers there are multiple LCSO wages, the
ardditional LOSO will be paid al the lowest LCSO wage for the site or lozation where they are

assigned. -

ARTICLE 9

. HOLIDAYS
SECTION 9.1 HOLIDAYS DEFINED

Whenever the term “hoiday” Is used, i shall mean

New Years Day ndependence Day

Weterans Day Columbus Day

Cluistmas Day Lapor Day

Thanksgiviog Day Martm Luther King Birthday

Memonal Nay Presidents Day

Good Friday Cther days designated in writing by employer

SECTION 9.2 MISCELLANEOUS HOLEDAY PROVISIONS

A. A full-tine posttion Emplovee who is not reguired to work on 2 holiday shall be paid
eight () hours strright ime, exclusive of any shift presmivm for that holiday.

B, Any fuil-time position Employze who works as scheduled on a holiday shall recerve the
Employee's appropriate rate of pay for all bews worked, and i addition, shall receive -
eight {8) howrs holiday pay at the straipht tirne rate as described in B. above.

C. A shared position Employee who does not work on a haoliday shall receive holiday pay of
{oay {4) hours.

D. Any shared position Employes who works as scheduled on a holiday shall receive the
Employee's appropriate rate of pay for all hours worked, and in addition shall receive
holiday pay of four {4) hows.

E  In the event that the Holiday falls on a weekend, the totn "hehday” will refer to the
day that {e ULS. Government designates as the Holiday.

¥. At the end of each contract veay the shared time cmiployes hours will be tutaled and
the employes will be paid the difference betweep the holiday hour paid and the

prorated amont eamied,
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ARTICLE 1
VACATIONS

SECTION 101 ELIGIBLE FULL-TIME EMPLOYEES

Eligibility for vacetion benefits shall be based on Department of Labor (TMCLY roles under the
Service Contract Act. Eligible full-time Emplovees shall be entitled to annual vacation pay,
based op their continuous years of service with the Employer {(based on the Employee’s
anpiversary date of enaployment) i their individnal hourly rate of pay at the time payment is
made in accordance with the following schedule:

Upon completien of ons (1) year of service: eighty (80) bours

Upon completion of five () years of service: one hundred twenty {120) hours
Upon completion of ten (10) years of service: one hundred sixty (160} hours
Upoca completion of Afteen (15} years of service: two hundred (200) hours

SECTION10.2 ELIGIBLE SHARED POSITION EMPLOYEES

A. Eligible shared position Empleyees shall be entitled to pro-rated vacation perthe schedute
(\') contained in Section 10.1, based on: their individnal hotirly rate, the pumber of howrs
e worked in the previous year, and the Emplayee’s apniversary date.
o B. Any Employee who works a full anniversary year, in pat as 2 full-tirne position
- Taoployee and in part as a shared positicn Employee, shall receive prorated vacation
benefits for thal year as caleutated in SBCTION 10.2, part A (per the Service Contract

Act and other spplicable poverpment regulations).
SECTION 1.3 SCHEDULING YACATIONS
Vacations, insofar 2s reasonably possible, shall be granted at the times most desired by the

Enuployee, after the Employee’s anniversary date, The assignment end approval of vacations is
exclusively reserved for the Employer i order to ensure the ¢fficient, contiounaus operation of

the custorner’s facititizs.

SECTION10G.4 PAY OPTIONS

Bamed vacation pay shail be paid on ths payday following 1ke Employee’s return to the job afler

vacation.
e
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SECTION 14.5 UNUSED VACATION

Vacations shail not be cummiative from one year 1o the next. Any eamed but ununsed vacation
liize remiaining at the end of a year of service (based on Eraploy=e’s armiversary date of
employment} shall be pajd fo the Employes.

SECTION 10.6 PAY INLIEU OF VACATION LEAVE

At any time during the year, Employees oy roquest it writing to be paid for carned vacation
pay i liey of taleng actaal vacation leave.

SECTION 10,7 TERMINATING EMPLOYEES
Upen termination of ermplayment, Employees will be paid at thejr individual bourly rate for any
vacation time carned a5 of their last anpiversary date, bul not used, as entitled by the Service

Contract Act. (Examiple: An Emaployee who terminates oue month Dito the next antiversary year
is cnfitled to any of the previous year's earned accrued vacation not already used, and not to the

additional mmonth aserned in the new anniversary peniod).
SECTION 10.8 VACATION - LAID OFF EMPLOYEES

Lenuth of service with tae Employer shall not accrue for the purposes of vacation benefits whils
an Employee 1s on laid-off status.

SECTION 10.% VACATION INCREMENTS

Consistent with Emyployer approval, cfficiency, and economy of operatiors, Employees with two

{23 or more weeks vication may take their vacation in segments of kess than one (1) week each.
ARTICLE 11

LEAVES OF ABSENCE

SECTION11.1 LIMITATIONS

Personal leaves of absence for non-medical emergencics may be pramed at the sole discretion of

the Employer without loss of senlonty to the Employee. Such leaves, if granied, ave not o
exceed 30 days, unless a special extension is approved by the Smpleyer. An Employse on apy
unpaid teave of absence will be requiled to use available vacation or personal leave time m full
before beginning the wopatd Jeave, Length of service with the Bmployer shall not acerue for
purposes of vacation, koliday, or other accrusd benefits for any unpald leave of absence over 30
days. The Employer will tnake every reasonzble effort to mamtatn an Employee’s position while
o 2 non-statutory unpaid leave of absence. It is acknowledged by the Union that under the
UShS CSO confract, the Braployer is not permitted to hire addittopal {ieserve) or temporary
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Employees (o provide woik coverage during Empioyes absences, Unpaid leaves of abszice may
be taken only with written zpproval of the Finplayes, or in 2 case of verihed personal emerpeney.
Failure to veport for scheduled shifis without Employer permission wil} lead to disciplinary

action,

SECTION 11.2 MEIMCAL LEAVE

A. The Family and Madical Leave Act of 1993 (FMLAY is incorporated Derein.
B. The Company agrees to bonor the EMLA for all Ernployevs.

C. During medical leave, the Employee shall be required to furnish a report from the doctor
when requested pesindically by the Employer. The Employes will be required to use
acerued vacation or persenal leave time in full during the medicad leave. Upon the
expiration of sa’d lcave, ths Employee shall furnish the Employer with a statement,
signed by the doctor, which cstablishes the fitness of the Employee to retun to the
Finployee’s previoushy held work. Any Employee whe 1s not able to retumn {o work with
2 medical clearance from a licensed physician at the end of a omdmum wedical leave
ghiaf] be terminated from Employment,

D. If the Empioyee files for medical lezve on falss pretext or works for znother employer
without pre-anthorization from the company, the Employec will be removed from the
CSO program and from employment with Emplayer.

E. Anunpaid sick Jeave requires a doctor's proof of illness. The Employer may require a
physician’s note afler three (3) days of unpaid sick leave. The Employes may not return
fo work without a physicizns note if required. Failure to provide such documentation
raay also vesult in disciplinery acton.

SECTION 11.3 MILITARY LEAVE

An Employee of the Cempany who is activated or drafted into apy branch of the armed forces of
the United States myder the provisions of the Selective'Service Act or the Reserve Forces Act
shal! be granted a» wnpaid military leave of absence, as required under the federal Jaw, for the
timee spent in full-time active duty. The period of such leave £hall be defermined in accordapcs
with applicable federal laws 1o effect at the time of such leave.

SECTION 11.4 UNION LEAVYE

A Union afficer or delegate will be eranted an unpaid leave of absence upon writien request for
the pupose of attending Uniou conventions or other meetings of vital inlerest 1o the Union as
long as staffing requireinents permit. The meximum munber of days given for union leave is 1ot
16 excesd 2 tutal of five (5) days per contract year and the maxinnn nmuober of union offtcers or

defegates to he granted leave of absence is not to exceed two (2) Employees per local urnion.

Local f# 0 SPFPA CHA with Akal Boourity Page 17




5

Q
.

SECTION11.5 TERSONALMBICK LEAVE

Fach Fraployes shall be entitled to nine (9) days of paid personal/sick leave per full contract
year, all days made available each October 1*. A fotal of eight (8) bours of personal days may be
used i two (2) hour inerements. Any Empioyee whose employment ends dunng the year shall
have any personal days pro-rated based on the portion of the year that they were employed, and
{he appropriate amount added to or deducted from their final paycheck. Shared position
Employees will be eligible for half (1/2) the personal/sick leave Guring the contract year, with
their final entitlement pro-rated af year-end based on the number of hours worked dunng that
October 1% to September 3 0™ {contract year) peried. OF the nine (§) personalisick days
entitlement, six (6) days siall be considered personat days and may be used by the Employee by
giving their Supervisor seven (7) days writien notice and receiving prior approval from the
Supervisor, of ip cases of personal emergencies (which may require that verification of the
emergency be provided to the Supervisor). This approval shall not be unreasonably withheld i
the Employer bedieves it has adequate reserve staffing to meet is contract statfing requirements.
Any unused portion of these six (6} personal days will be cashed out at the end of the countract
year. Thiree {3} of the nine () days shall be considered as pzid sick days, aud may be nsed by the
Epioyee m any cass of extended medical leave {verified by written doctor directive prolubiting
work attendance and describing medizal condition) that prevents the Employee from working
seven {7) consecutive scheduled work days. After the seven (7) day venified absence, the
Employes may claim and be paid for up to three (3) sick days. This ¢ligibdity requirement
aplies to all Employees, Any imused portion of these three (3) sick days shall not be ceshed out
al the end of the cuntract year and cannet be carmed over.

SECTION 11.6 PROCESSING UNPAID LEAVES OF ABSENCE

Tlie Employer wil! consider regiests for unpaid leaves of abssnce and may grant them at jts sale
diseretion, Anunpaid Jeave of absence must be processed in the followipg marmer:

A. Al repuests for napaid leaves of absence shall be submitted in writing o the I.ead S0,
Site Svpervisor or Contract Manzger ai deast toa (107 calendar days prior to the date that
the leave will tzke effect, exegpt in cases of verified pessonal emergencies, and shall
include:

1. The reasons for such leave;
2. The effective dates of such leave;
3, The estimated date of retirn to work.

B. The written roquest for leave of absence shall be subimatted o the Conlract Manager by
the Site Supervisor for final approval. If the request for the Jeave of abssner 15 approved
by the Contract Manager, 2 copy of the approved leave of absence will be given to the

Emplayee invalved.
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(f N . BExtensions of fae leave of absence may be granted at the sole diseretion of the Eraployer,
upon wiitten Teguest by the Empioyee within ter (10) calendar days poor 1o the
expiration of tbe leave of absecuce. Extensions when granled shall pot fatal more than

thirty (30} days.

(S

SECTION 11.7 GENERAL PROVISIONS

Senionity shall acoumuiate durmig the period of any approved leave of ehsence subject to the
provisions of this Apresment.

SECTION 11.8 JURY DUTY

If 5 foll time posttion employee is called for jury duty, upon written notice thal the employee bas
served, the Bmployer shall reimburse that eroployse up to five (5) days for each year, less all fees
collected for serving, at a yegular rate of base pay. This will be prorated for all shared-time

cmopioyees,

SECTION 11.9 BEREAVERENT LEAVE

A. Effective October 1, 2001, Ifit is necessary for a full time Employee 10 losc time from
work because of dcaﬂl in the munediate family, the Enployee shall be entitled to three (3}
(“\I days patd leave of abstmee per contrast year st their straight-time rafe of pay. If a death i in
o the immediate lamﬂy orours ameng 2 member of tie immediate family who resided out-
Py of-state, the Employse shall be entitled to five (5} days paid leave of absence at the
Eimployee's appropriate smaight-thne rate of pay. Shared position employees will receive

one half of the full tiyne teave.

Immediate family is defined to mean an Expployee’s father, mother, brother, sister, children
(inciuding lepally adopted ehildiens andfor stepchildren), father-in-law, mother-in-law,

grapdparents, and grandchildren.

B. The Employser tnay reguire proof of the death for which an Emplayee requﬂsts a paid
leave.
ARTICLE 12
HEALTH, WELFARE AND URNIFORM ALLOWANCES

SECTIDN 121 PAYMENTS

For the lfe of this Apgreemient, (e Employer will make heaith and welfare payients to
Employees on all hoars paid uf- to forty (40) hours per week, and up to 2 tota} of 2080 howrs per

contract year, as described il Appendix A,
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SECTION 122 OTHER BENEFITS

The Ermployer will offer Emyployees the opportunity 1o participate in otber available Employee-
paid fiings benefit programs made available 1o all Count Secunity Officers employed by the
Company. These programs may include cafeteria plass, payroll deduction plans, retirernent
plans, insurance plans, 401(k) plans, and any other plan mentioned in this Agreement.

SECTION 12.3 UNIFORM MAINTENANCE

The Employer will pay the Employee an allowance for each hour worked, up to 40 hours per
week, for uniform maintenance a5 desaribed in Appendix A, A sboe allowanee of 550 per
contvact year will be provided apnually for the percliase of USMS-required CSO uniform shoes.

ARTICLE 13

MISCELLANEQOUS PROVISIONS

SECIION 13.1 BULLETIN BOARDS

The Emplover will make its best efforf to obtain & space from the U.S, Goverpment for the
Union 1o Iocats & Unios-providad bulletin board that will be uscd by the Tnion for posting
notices of meetings, elections, appointuents, recreationat and social affairs, and other Union
notices. The provision of these factiities is the prerogative of the U8, Government, who owans

and controls al) worksite facilities.

SECTION 13.2 PHYSICAL EXAMINATIONS

A, The Emplover shali pay for any phvatcalimedical examination that is requrred by the
Employer and the 11.5. Government at Employer designated clinic(s) or physicians. In
those selecied areas where there is 1ot a designated clinic-or physician, the Emplayer will
pay for the exam. Receipts must be furaisited by Empioyee in order to process

Termbursement,

B. PhysicaVmedical exams may be regoired by the 11.5. Goveainment contract, or shonld the
Empioyer have concerns regarding an Employec’s fitmess for duty. The Employer may
desigmate the physician or clinic, at 18 diseretion. Physical fitness 15 an important job
requirement. Employees mrist dass the physical exam presenbed by the Emnployer's
contract with the U.S. Goverumen! in order {o be employed and to maintain employment.
Should an Employes fail tic exam, or be oficially deemed medically unqualified by the
1.5, Goveirpment, they may be re-cxamined. A second fajjure will lead to removal from
employment without pay, except that the effected employee will be allowed to uss any

paid tine off cenvently 2oented.
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SECTION 13.3 TRAVEL EXPENSES

The Company will provide advance payments for Compauy autborized and enproved travel
expenses 1 requested by an Bmployee. Any workday that inelvdes travel and totals over twelve
{12) hours ray require the Employee to stay overnight, and the appropriale per diem wiil be
paid. All bours in trave) yp to a maximum of eight {§) per day will be counted as work hours,
with the approprizste overtime wages provided for under this Apreetnent. Empioyeas will be
reimbrrsed for all anthorized expenditures of any authorized trave] within twenfy (20) days from
the day Employer receives the properly compieted travel voucher and all required receipts.

SECTION 13.4 BREAK ROOMS

The Employer will make its best effort to obtain frown the U.S. Government break ronms for
(CS0¢ for breaks and Junch, withoul management using the room as an office, and will make its
best effort to have the 11.S. Govermment equip the room with water. The providing of these
fzcihiies 1s the preropative of the ULS. Govemment.

SECTION 13.5 LOCKERS

The Brpployer will make its best effort to obtain Jockers frop the U8, Government for the vse of
the C80s. The providing of these facilities is the prerogative of the U.S. Government.

SECTION 13.6 UNION MEETINGS

Neither Unien officials nor Tinion members shall, duripg working time (exeluding break and
hwel periods}, hold meelings of any kind for the transaction of Union busmess, conduet any
kind of wansactiny of Union business, or conduet emy Union activity other that the handling of
greivances as described in this Aprecment, except that Urdon officials will be allowed to
distibate memhership materials. receive applications, only afier receiving permission from their
supervision, Time spent in this activity will not detract from or inter{ere with any assigned
duties. No Employee may leave their pest without peymission from the Employer under any
circumstances. No Employe= may be at the worksite at any time unlsss on duty at that time.

ARTICLE 14
401 (K} PLAN

SECTION 14.1 401 () PLAN

The; Company shzll provide a 401(k) plan to which Court Seeurity Officers are eligible to
contribute, wheiher Union or Nop-Union. Af the direction of the individval Employse, the
Company may depnsit the Health & Welfare payvinent to the Employee’s 401k} account.
Employecs shall be subject to the eligthility reguiremnents and rules of the Plan.
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ARTICLE 15
SAFETY

SECTION 15.1 SAFETY POLICY

1t is the policy of the Coippany fo malkes its best efforts to provide Employees with places and
conditions of employment that are free from or profected against occupational safety and bealth
hazards, Under this Agreement all worksites and facilities are the property of the 1.5,
Government, Who is responstble for the condition and safety of the workstie. The Company
agrecs 1o permyit one (1) bargaiming unjt member selected by the Union to participate in any
Jocally seheduled safety meetings.

SECTION 15.2 OSHA STANDARDS

The Coanpany will report auy safety vioiations observed or xeported to the Company in any U.S.
Govermment-provided CSO workstations and break ropms.

ARTICLE 16

CONTINUITY OF OPERATIONS

SECTION 16.1 NO STRIKES

2} Both the Company and the Union agree that continnty of operations is of utmost
importance to the Company's secwity operations. Therefore, so long as this Agreement is
in effect, the Union and the Clompany agree that there will be no strikes, lockouts, work
stoppages, illagal picket Gnes, stowdowns, or secondary boyeotts during the teon of this
Agreerient. Both the Company and the Union agree that the Union will not cause, nor
vemuit its mesibers to canse, nor will any member of -the Union-take part i, any stiake,
ncnding a syrnpathy strike, slowdown, stoppage of work, planned inefficiency, or any
other curtaitment of work or restriction or interferepce with the Employer’s or U.S.
Govermment's operations for any reason whatsoever. Nor will the Union anthorize or
sanction the same.

b} Tlpon hearing of any vnawthorized strike, siowdown, stoppage of work, planmed
imefficiency, or any curlailment of wark or restncton or wterfevenee with the operation
of the Fmplover, the Union sball take affinmative action to avert or bring such actvity to
2 prompt terminaticn. Any Emplayes who violates this pravision may be nmmediately
discharged.

SECTION 162 LOCKOUTS
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During the Jife of this Agrecrment, the Employes shali nat lockout any Emplovees covered in this
Agreement,

ARTICLE 17
SEPARABILITY OF CONTRACT

In the event that any provision of this Agreement shall at arry time be declared invalid by any
court of competent jurisdiction er through 1.5, Government regulations or decree, such partics
hereto agree 10 1gnegotiate such provision or pravisions of this Agreement for the purpose of
making them. conform to the decree or 1.8, Government statutes, so long as they shall remain
legally effective. It is the express intertion of the parties hereto that all other provisions nat
declared invahd shall remain v full force and effest.

ARTICLE 18
ENTIRE AGREEMENT

The parties acknowledge that during the negotiation which sesulted in the Agreement, zach had
the wnlimited right aud opportunity to meke demands and proposats with respect to any sulyect
or matter not removed by law from the area of collective bargaining, and all understandings and
agrecznents reach by the parties are set forth in this Agreement. Therefore, the Cornpany and the
Union shall not be obligated to hargain cellectively on any matter pertaining to concitiens of
employment, incleding but not imited 1o, rates of pay, wages, hours of work,, disciplinary
actions, training requirements, etc., during the ternt of this Agrecroent, except as specifically

provided for in ofaer provisions of this Agreement.

ARTICLE 19
DURATION

This Agreement shal] be effective upor its execution by both parties, and supersedes any and 21]
prior agreeinents o wuderstandings between the partics. The Apgreement shall remata in force
umitil 2400 heurs o June 30, 2005 with the provision ihat should either party deswre to terminate
this Agreemeu! or snv provision thereof, it shall pive writien notice to the other party of not less
than sixty (60) days aud not more than one hundred and sighty {180) days prior to the expiration.
Ectmomic pravisions shall remain in effect until Sept 30% 2005, In the event such naotice is
given, the exisine Apreement may be coutinited by mutual consent of both parties until a new
Agregment is reacked. This Agremment may also be changed or amended by agreement of both

parlies.
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IN WITNESS WHEREDF, the parties bave caused thelr representatives 1o sign this Agrecnacnt
as foll acknowledgment of their intention tn Le bound by the Agreement.

FOR: Infernational Union Secunity, Pobice,
and Fire Professionals of Arnerica, (SPFPA)

DATE: 7-24-0{

FOR: Interpational Union Secunity
Police and Fire Professionals of
Amcrica, Amalgarnated Local # 6

Q Ve Pund,

TITLE: _

DATE, 07 Z%-/ﬂr L

FOR: AKAL SECURITY, INC.

TITLE: ¢

DATE:_ 7 205 Of

POR: AKAL SECURITY, INC.

EBY:

TITLE:

DATE: .

EBY:

TIILE:_ _

DATE.
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Appendix “A”

WAGE SCHERDULE

Listed Below are the Wages and Bencfits effective October 1, 2001 for the employees at the g™
Circuit for the State of Idaho, International Security, Police, and Fire Professionals of Amenica
{SPFPA) Amalgamated Local # 6:

a} Base Wages

Effective October i, 2001:

Boise Mascow Pocatello
{a} Cowt Secunty Officers $20.68/4r $20.68/hr $20.68/Mhr
{b) Lead Count Secunty Officsr 522 40/ 522 A%hr 322,49/
(&) Sepior LC30: 32351 52351t $23.51/Mr
{d) Health & Wellare Allowance: $2.03 Per Regular Hour Worked
{e) Uniform Allowance: %0.17 Per Regntar Hour Worked
{f) Pension: $0.46 Per Regular Hour Worked
Effective October 1, 2002:

Boise Moscow Pocatelio
{a) Court Security Officers £21.30/Mr §21.30/Mr FA1.30/r
(b} Lead Court Secumty Gfficer: 523 16/ £23.16/Mr F23.18MT
(&} Semor LCSC: F24.23 554,20 £24 22/

{d) Hezalth & Welfare Allowance: £2.13 Per Regular Hour Worked

{e} Uniform Allowance: $0.19 Par Regular Hour Worked
ff} Pension: $0.48 Per Regular Hour Worked
Effective October 1, 2003

Boise Moscow Pocatelio
(2) Court Secunty Officers $21.04/br $21.94/br $21.594/h-
fby Lead Court Secreity QOificer I23.85/br $23.R6/hr F23.86/r
e} Semior LUSC: 524.95/hr 524,950 %24.95/hr
(dy Health & Welfare Allowance: Re-upenad
{) Uruform Allowance: $0.21 Per Ragular Hour Worked
{f) Pensior: $£0.50 Per Regular Hour Worked
Lifective October 1, 2004:

Boise Maoscaw Pocaielle
{a) Court Sceurity Officers $22.60/r $22.60/hr 522.60/MF
(b} Lead Court Secunity Officer: 324,50 524 37/ $24.57/br
{c} Senior LCSO: 25 0o $25.70/Mr $25.70/Mr
{d) Health & Welfare Allowance: Re-npeped :

fe) Unifumn Allowmce:

Local # 6 STFPA CBA with Ake] Security
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() Pension: _ $0.50 Per Regular Hour Worked
by Sluft Infeyennal: '
Einployees assigned to work between the hours of 1800 {(6FM) to 0600 {SAM) shall
receive an additional 5% of their bare hourly rate

*Employess can choose to join the Company Health Plan

Iiteinational Uniou Secority, Police, and Fire Professionals of America {(SPFFA)

Intemational Union Security, Police, and Firc Professionals of America
Amalgamated Local #6

Simsetire
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AMENDMENT TO COLLECTIVE BARGAINING AGREEMENT

BETWEEN
AWAL SECURITY, INC.
AND THE
SECURITY, POLICE, AND FIRE PROFESSIONALS OF AMERICA
LOCAL #6

BOISE, MOSCOW AND POCATELLG, ID

[ compliance with the USMS Contract MS-01-0-0002 Modification MOG1 dated
December 24, 2003, which resuited from the 8™ Cirewit court deciston in "international
UGSOA vs Elaine L. Chao et al.,"” the following Amendment is made to the Coflective
Bargaining Agreement between Akal Securlty, Inc. ("Compary”} and the Security,
Police, and Fire Professionals of America, Local #5 ("Union"). The Agreement ts

armended as foilows:

SECTION 2.5 PROBATIONARY EMPLOYEES
Delete the last 6 lines of this section starting from * Employees shall be paid...."

SECTION 8,1 HOLIDAYS

Section 9.1 of the Agreement shall now include the additional holiday of “Employee’s
Birthtday” added fo the list of holidays contained therein.

SECTION 11.5 PERSONALISICK LEAVE

Sechion 11.5 of the Akal Security, Inc/SPFPA conlract shali read:

PERSONAL / SICK LEAVE TABLE

T RATE OF PERSONAL/SICK | |
LEAVE ELIGIBLE
| START DATE . TJTOUSE = - _—
Date Employee begins
working on the contract, FULL-TIME SHARED POSITION

based on an COcfober 1

i contract start date. b R S e
| Oclober 1 - 31 o 72 howrs 36 hours a
! November 1 - 30 o 86 hours ol 33hours
Decernber 7 -31 . ) G0hours | 30 hours |
Janwany 1- 31 L B4 nhours - | .__ 27 hours L
February 1 - 29 _ 48 hours L ___ 24 haurs
March 1-31 L .,___ 42 hours e __ 21 hours




oy

Each full-time Employas shak be eligibie o use g maximurn of ning (&) days
personal lzave al the beginning of each 12-month Government contrac! yzar
wotked. Emploveas who begin emplaoyment after the inception of tne
contract yaar will be sligible to use a prorated amount of parsanal leave,
vased on the above PersonalfSick Leave Table.

Personal leave may be taken in not less than two {2} hour increments and
shall be paid when teken by the Employes as approved in advance by the
Site Supervisor or District Supervisor,

Shared positon Emplovees will receive one-half the full time parsonal leave
per full contract vear worked. At the end of the contract year, any sharzd
position Employee who worked mare than haif the fullktime hours (1040
hours) will receive additional prorated personal lzave based on the number of
hours the Employee was paid during that contract year.

Unused personal days shall nai be cumulative from year io year. ARy
unused, eamed parsonal leave will be paid fo the Employee at the end of the
contract vear

Upan termination of amployvment, Employes will be paid at their individual
houriy rate for any unused, earned personal leave, besed upon the number
of hours the Employee was paid during that contract year. If the Employze
has used more personal leave than hefshe earned based upon time paid on
the contract, the amount of the overage will be deducted from the
Emplovee's final pavcheck,

Personal feave {and vacation} days may be used io cover ebsences caused
by Nlness. Any Emalovee who s unable to repert i work because of
sickness must notify the Employer at izast two (2} hours prior to the
begimning of his/her shift in oder to be eligible for paid pzrsonal lsave
benefits, Proof of illnees may pe required. Disciplinary action may result
from excassive, Uunapproved absenigeism,
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Letter of Understanding

Side Bar to the Collective Bargaining Agreements between Akal Secuiity,

Toc. and United Government Security Offizers of Afnened, Tnternationdi
Union and its Locals 871, #134, #133, #57, #64, #118, #1128, #76, #67, #164

“and #21 in the 9% Cirenit,
The Heslth and Welfare rare effective 10/1/2004 through 9/30/2005 is $2.69

per hour paid, up to 40 hours per week. This inctudes all paid leave taken,
but not leave that 15 cashed out.

Alal Seeurisy. Incorporated

Of Amegea, Intemational Undo

WAy oty

sledie Dy, csediv. Qﬁjw&g NPt
elry elgled

United govermment Secunty Officers




Ietter of Understanding

Side Bar to the Collective Bargaining Agreements between Akal Security,

Tne, and Tlnited Government Security Officers of Amenica, Tnternational
Union and its Locals #71, #134, #133, §57, #64, #118, #128, 76, #67, #164
and #81 in the $* Circuit

As of October 1, 2004 Akal will be providing shoes rather than shoe
allowance. :

Akal Security, locorporated

United povernment Sesunty Officers

Of ﬁmz__’c&, Intcmsrtinn; Uzmﬁ i '

Dot






