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PREAMELE

THIS AGREEMENT iz made and entered into Julv 1, 2001 by and between AK AL SECURITY,
NCORPORATED, a New Mexico corporation, hereiafter referred to as the “Employer” or
“Company,” and the Arizona Local of the FOPSCO International Unuon, hereinafter referred to
as the "Upion™. All non-economic provisions of this contract shall be in effect as of July 1, 2001,
All economic provisions of this contract shall be in effect as of October 1, 2001, inciudimg but

not limited o compensation and fringe benefits.
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ARTICLE 1
GENERAL PROVISIONS
SECTION 1.1 RECOONITION-BARGAINING UNIT

A. The Emplover hereby recognizes the Linion as the sole and exclusive bargaining agent for
the purpose of collectve bargaining as outlined in this Agreement, with respect to wages,
hours, overtifne, leaves of absence, uniform allowancas, and any and ail other conditions
of emplovment for all full-time position and shared position United States Marshals
Service {LSMS) eredentialed Court Secunty Ofhicers (CS0s), Lead Conn Secunty
officers {LCSOs), and Senior Lead Court Security Officers (SLCSOs) assigned to the
federal cowthouses and other United States Justice Department related office buildings
pursuant to the Empioyer's coniracl{s) with the USMS for secunity within the
Junsdictional boundaries of the 9* Judicial Cireuit, excluding all managers, suparvisors
a5 defined by the NLRB, ofiice andior clerical Employees, temporarily assigned
Employees, substitute Employees, and ali other Employses of the Employer.
DEFINITIONS:

A full-nme position Ernployee, ibe the purposes of this agreement, is defined as a single
Employce filing a full-time position as designated by the contract with the USMS. A
shared positon Employee, for the purposes of this agrceraent, is defined as onc of two
Employees filling a shared position as designated by the contract with the USMS.

B. The termz "Empleyee” when used in this Agreement shall refer {o the Employees in the
bargaining unit deseribed in this Agreement.

1. Employees covered by this Agreement shall not be reguired to deliver office supplies,
furniture, or squipment.

2. Emplovees covered by this agreement shal) not be required to perform janitorial
services other than picking up after themselves, or kaeping their assigned posts and areas
reasonably ndy.

SECTION 1.2 NEGOTIATING COMMITTEE

The Company agrses to recognize a Negotiating Committee cemposed of up to three members
and one altemate selected by the Union to represent the Employees in colleciive bargaining

‘negotiations.
SECTION 1.3 STEWARD SYSTEM

A. The Company agrecs to recognize a steward system.
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i B. The Union agrees that the stewards will waork at their regular jobs at all tirmes except
= when they are relieved o aftend to al] the business of the Grievance Procedure as
cutlined in this Agreement.

C. Il the Employee requests, the Company will call for a steward prior to any disciplinary
action takzn, whether it be wnitien or verbal, The superviscr, at the request of the
Employee, will release the steward as so0h 25 possible. The Steward will eeceive their
regalar pay if relcased during previously scheduled woerk time oaly.

SECTION 1.4 MANAGERS AND SALARIED PERSONNEL

Managerial and salaried Employees shall not perform the duties of the Employees in the
bargaining unit, cxcept as pecessary 0 fulfill the work requircments under the USMS contract.

SECTION 1.5 UNION SECURITY

A. An Employee who is a member of the Union af the time this Agreement becomes
effective shall continee membership in the Limon for the duration of this Agreement, to
the extent of tenderiag the membership dues uniformly required as a cordiion of
retaining membership in the Untom.

- B. An Employes who is not a member of this Union at the time that this Agreement
( J:‘ becomes ffactive shall, within len (10} days afler the 30th day following the effective
e date of this Agreement zither:

1) Beceme a member of the Union and remain a member.

) Pay the Unian 2 service fee. The amount of this service fee shall be cqual to
that paid by regular Union members o inehide regular and vsual iatiation fees.
The service fec will not include any asscssments, special or otherwise. Such
pavinents shatl commence on the 30ch day after the date of hure.

2{a) Employees who are members of, and adhere to the established and
traditional tencts of a bona-fide religion, body, or sect, which bas
Ristoricaily held conscientions objections to joining or Ainancially
supporting labor organizations, shall, instead of the above, be allowed to
make paymenls in amounts egual to the ageney fee required above, to a
tax-exemp orgznization {under Section 501{e)(3) of the IRS Code). The
Union shall have the night o charge any Employee exercising this option,
the reasonabie cost of using the arbitraton procedurs of thus Agreement an
the Emplovee’s mdividual behalf. Further, any Employee whe exercises
this option shail twice a year subit 1o the Unien proof that the chantable
contributions have been made,
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C. The Emplover shall not he a party 1o any enfercement of the provisions of this Article,
ror shal] i1 be obligated 1o take any action against any Employee not adhering to his or
her obligations hereunder. Moreover, this article shall not be the subject of any grievance
processed under this Agreement’s Grievance Procedure. The Union may, however,
enforce any obligation of any Employee herein established, in court, or by nther legal
means. [ the Union takes action through a court to enforce the Employee’s obligations
under this Anicle, the Union shall be entitled to recoup from the Employee all of its count
costs and reasorrable attormey's fees direcily associated with the successful judimal
erforcement of the Ernployes’s oblization, as allowed by law,

1) The obligations set ferth in this Article shall only be effective to the extent
permilted by controliing law, including, but not liwmited to, any Executive Ovders
permitting or restricting Union secunty rights. If there is a legeal challenge to any
provision of this Article, the Employer may suspend its obliganions under this
Amicle during the pendancy of the dispute after canferring on the matter with the
Urnion.

23 The Union, inciuding its International, agrees to save and bold the Emplayer
harmless fom any and all claims, actions, swmits, damages, ur costs, mcluding any
attorney fees incurred by the Employer, on aceount of any matter relaring to the
terms of this Article. wcluding, but not limited 10 ary claims by zny Empleyes({s)
and compltance with the l2w.

SECTION 1.6 DUES CHECKOFTF

A, The Company agrees to deduct dues as designated by the Unzon on a monthly basis from
the paveheck of each member of the Unten. These deductions wall bt mnade ooly upon
written authgrization frem the Employee on a form provided by the Union. The
Employes, upon thirty {30) days written notice served upon the Company and the Umon,
may revake such authonzation. It s understeod that such deductions will be made onfy
50 fong as the Company may legally do so. The Company will be advised in writing, by
the Union, as to the dollar amount of the {/nion membership ducs.

B. The Company will remit al! suek deduciions to the Financial Stcratary/Treasurer within
five {5) business davs from the date that the deduction was made, via direct deposit, if
pessible. All costs related to direct deposit will be borne by the Union. The Unlon agrees
1e furnish the Company with the current routing number for direct depesit. The Company

. shal! furpish the Financial Secretary/Treasurer with a deduction list, sefting forth the
name and amount of dues, within seven {7) business days of each remitiance. The Union
agrees to hold the Company harmizss from any aclion or actians growing out of these
deductions tnitiated by an Employes against the Company, and assumes fuil
responsibility of the dispositions of the funds so deducted, one= they are paid over to the
Union. Errors made by the Company in the deduction or remittance of montes shall not
be considered by the Unior as a viglation of this provision, providing such errors are
unintentional znd correctad when brought to the Company's attention.

e
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SECTION 1.7 INTENT OF PARTIES

The Union and the Company agree to work sincerely and wholeheartedly to the eed that the
provisions of this Agreement will be applied and inkerpreted fairly, conscientiously, and in the
best interest of effictent security opcrations, The Union and the Company a2grec that they will use
their bast efforts o canse the Bargaining Unit Employees, irdividuatly and collectively, to
perform and render loyal 2nd efficient wark and services on behalf of the Company, and that
peizher their representatives nor their members will intimidate, coerce or discriminaie in any
rianner against any persen in its cmploy by reason of histher membership and activity or non-
membership or nor-activity in the Union. Neither the Company nor the Union will disenminate
against any Fmyployee brcavse of race, coler, religion, sex, age, nationa! origin, Vietnam Era
Veterans stams, or disability. The Company and the Union recognize that the objective of
providing ¢qual employment opportenities for 2! people {s consistent with Company and Union
philosophy, and the parties agree to work sincerely and whaleheartedly toward the
accomplishment of this objective.

ARTICLE 2
SENIORITY

SECTION 2.1 SENICRITY DEFINED

A, Senionty shall be the length of continuows service from the Enployee’s onginal date of
hire as a Special Deputy U.S. Marshal Court Secunty Officer (CSO) for the Emplayer,
past or present andfor aredecessor Employer. Site specific seniority shall be used in
applying various aspects of the Agreement, including, but nat limited to, job share to full
time, wages, vacation sign-up, sick leave, leaves of absence, ransfers, order of lay-off
and recall, and filling of vacant positions as provided for in this Agreement. For the
purposes of this Agreement a sitz shall be defined as all worksites within a single city.

B. No mors than once each year, at the discretion of the Bargaining Unit, Employees may
bid for shifts based on seniority. Shift bidding will not effect actual Post Assignments,
which will be made by the Employer. Shift bidding shall not lead 1w Employzes changimg
from shared dme Lo full time status or vice versa.

C. The Company azrees lo 1écognize Soper Seniority as defined by the NLRE as it pertains
to Urion officials.

SECTION 2.2 SENIORITY LISTS
Seniority lists shal) be fumished by the Urion 10 the proper Company ofticials within a

reasonable ime upen oy instance creating a change in the list. The updated aned current
Seniority list shall be posted and mainiained by the Union at the worl site. Any Employees
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standing on the posted Senionty Hst will be final unless protested in wiriting ‘o the Union no later
than thirty (30} calerdar days after the list has been posted.

Fuli time and Job share Employees shall be placed on the same Senjerity list for all purposes
with the exception of deterrnining senionify siatus regarding the change by employees from
shared time and Sull tisme status or vice versa, Scparate senjority lists must be maimtained for
both share time 2nd full ime employees ranking them by the date they entered the particular
states and independent of their date of hire. The name of an employes changing starys must be
remaeved from the siztus [ist hefshe is leaving voluntarily and added to the battomn of the stams

list hefshe is zoing by date of occurrence.
SECTION 2.3 PERSONAL DATA

Employess shall notfy the Emplover in writing, o the company provided form, of their proper
mailing zddress and teiephone number or of any change of name, address, o1 telephone number.
The Company shall be entitled to rely upon the last known address in the Employer's official

records,
SECTION 2.4 TRANSFER OUT OF BARGAINING UNIT

A. Any Barzaining Unit Employee who is promoted to a non-bargaining unit position foc more
than forr {4} weeks shall no longer be 2 CSO and therefore not 2 member of the Barganing
Unit not entitled to the benefits thersof, except m cases wherein a CSO (n promoted on a
temporary basis to Bt 2 temporary opening. 1f hefshe refurns to the Bargaining Umt af a later
date hisher rerumn shall be as that of a new hire CS0 for scniority purposes, however, no
probationary period shall be imposzd.

B. Any CSO wansfernng inte the Bargzirung Unit om within the State of Anzona shall do so
with their Seniority intact.

C. Any CSO wansferrmg o the Bargaming Unit from outside the State of Arjzona shall be
placed at the bortam of the Seniority bist, with thetr first work day in the Bargaining Unit
becoming their date of Senionity, except for purposes of vacation aczrral.

D. Inno eventif A., B, or C, (above in 2.4) occurs shall the Employee serve an addigonal
probationary period.

SECTION 25 PROBATIONARY EMFPLOYEES

Probatienary Emplayees will be considered probationary for a ninety (90) day period afler their
hire date. The Union will still reoresent Probationary Employees for problems concerning wages,
hours and working conditicns, but the Company reserves the right to decide quesiions relaging to
transfers, lavofTs, or discharge of Probationary Employecs without recourse to the gricvance
procedure. Probationary Employees do not have senionty until the cornpletion of the
probaticnary period. at which time senionity dates back to the date of hire. The ninety {50) day

A
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perioc referred (o in this section may be exended if the Company encounters a delay in the U.S.
Marshals Service performing backsround checks and granting written authorization on newly
hired Employces. In the event the Company extends the probation of any new hire C50, tke
Compeny shall notify the Employer and the Union in writing prior io expiration of the
probationary period. The Company can exiend the Probationary period by an additional thirty
(30) days. The period can be further extended by matual agreement of the parties.

Employees shall be paid at an initiai pay raie for the first hvelve (12) months of employment as a
CSO after which their hourly rate will increase Lo the regular wage rate of a £SO for that year.
This initial pay rate shall be:

&l CSOs 51914

These rates shall increase at 2,5% per year each subsequent vear that this Agreement remains in
effect. Eower wage rate does rot apply for prometion to LCSO when someone frem the
bargaiming unit is selected, and only applies o CSOs hired after Ocwber 1, 2001.

SECTION 2.6 TERMINATION OF SENTORITY 10{;{% 20“

Lr

The semority of an Emploves shall be terminated for any of the following reasons:

3} the Employee quits or retires;

by the Employes is discharged,

¢ a settlement with the Emplovee has been made for total disability, or for any other reason if
the settlement waives further employment rights wath the Employer;

d} the Employee is laid off for 2 continsous period of one hundred eighty (180 ) calendar days;

g} the U.S. Government permanently revokes the Employee’s credentials as a CSO;

f} the Employee'is raquired by the U.S. Govermnment to be remioved fom working under the
Employer’s contract with the U.S. Government pending the revocation of credentials;

@) the Emploves is permanently ransferred out of the bargaining unit.

ARTICLE S
JOB OPFPORTUNITIES

SECTION 3,1 FILLING VACANCIES

If a vacancy oceurs in a regular position covered by this Agrecment, and the Employer chooses
ta fill that vacancy, the vacant shift will be posted for a period of not more that fiftegn (15)
working davs and no tess than ten (10} workung days. Should the filling of this vacancy create a
second vacency, that vacancy shall be filled weder this articla as well. Any Empioyee wha
wishes to apply for the vacant shift shall do so in writing. Site-specific seniority will be honored
first in filling vacancies, then Bargaining unit seniority will be honored and lastly filled by & new
hire, Vacancies wili aleo be Alled by senjority 1s descbed in Article 2. This procedure for the
illing of vacancies may iead o a maximum of 2 C50s changing shifts. Afer 2 changes the shift
that becomes vacant shall be filled by the new hire. Vacancy pesting will he site specific. f.e.
onby Employees af the site where the vacancy occurs will be eligible. This procedure for the

\
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filiing of vacant shifis will nat effect post assignments. The Employer will make the post
assignments.

Vacancies of the Lead C30O pasition shall be site specific. The Upion may provide notice of
vacancies to any of its members.

Empiovees ia the Bargaining Unit who desire to swap shifis, and such swap effects no other
Employees hours or work days, shall be allowed to do so, so long s no other member with more
seniority objects. Such swapping of shifis requires the pre-approvai of a supervisor,

SECTION 3.1(2) BIDDING FOR FULL TIME POSITION YACANCIES BY SHARED
POSITION EMPLOYEES

A vacancy in a full-time position will be posted for three {3) working days which tme, shared
posiiion: Employees at that site may bid for the positiop based on senjority. If no shared position
Employees are interested in the vacant position then it will be Gllad by a new huze.

SECTION 3,1(b) SHARFD POSITION EMPLOYEES

The Company is obligated upder its contract with the USMS, to fill 2 designated number of
shared positions in order ta provide full staffing ievel coverage, increase secunty levels as
needed and avoid unnecessary overntime. A shared position Emplovee mav be scheduled io work
rnore than a part tme schedule, as necessary, at the Company’s discretion. The Company will
give the shared position Employee the maximmum possible notice for schedule changes. Failure
to report to work when so scheduled or called o work may result in disciplinary action.

All shared pesition Emplovees will be required to sign the “Shared Employee Agrecment”,
Exhibit "A™.

SECTION 3.1(e) LAYOFF AND RECAILL

In the event of layoff or recall, when full-time or sharcd positions are being educad,
probationary Employees will be jaid off first. Should 1t be necessary to further reduce the work
force, Employees will be retained on the basis of senierity. Recall of Employees will be
accomplished by recalling the last laid off Employee firsy, and 50 on.

SECTION 3,2 TEMPORARY ASSIGNNMENTS

A. Tn the interest of maintaining continuous operations, the Employer may temperarily
assign an Emplovee to 4 vacant or ew positon urtil the job is filled in accordance with
Articles 2 and 3, or assizn an Employes to 2 position that is pert of a temporary secunty
assignment divecied by the USMS, including ternprranly assigning an Funplovee to a
work site within or outside of the area defined by this Agreement. To the extent feasible,
the assigrunent shat] be a voluntary selection based an seniority and qualifications. In the
absence of volunteers, assignments shal] be made on a reverse seniority and
quaiifications basis. Employees so assigned will receive the higher of the basc hourly
waye available to Emplovess regularly assigned 1o the site to which they arc being




transferred, or their regular hourly wage they recejve at their regular site under this
Agreement.

B. Dee to the changing work enviromment, all Employees agres to be subject to temporary
assignment anywhers within the district on an as-needed basis,

SECTION 3.3 APPOINTVIENT OF LEAD CSOs

The U.S. Government in its contract with the Company creates specific guidelines for the 1ob
duties and quaiifications of Lead ©30s. Based on these gnidelines, all appointments of Lead
CSOs will be made on the basis of suitability as evaluated by the Company. Suitabilify shall

include an Employee's skills, experience, past performance, capabilities, and the needs of the
operation. If Employees are equally qualified, seniority will prevail.

ARTICLE 4

SECTION 4 MANAGEMENT'S RETAINED RIGHTS

SECTION d(a)
Management of the business and direction of the secority force are exclusively the nght of
management.
Theze rights incfude the right to:

A Hire;

B. Assign work;

C. Promote, Demote;

D. Discharge, discipline, or suspend based on Article 6;

E. Require Employees to observe reasonable Employer ruies and regulations;

F. Determine when overtime shall be worked;

G. Determine the qualifications of an Employee to perform work.

SECTION 4(b)
Any of the fghts, power ar authority the Company had prior to the sigiing of this Agreement are
retained by the Company, except those specifically abridged or modified by this Agreement and
any supplemental Agreements that may hereafier be made. The Company's failure to exercise
any function reserved to 1 shall not be deemed a waiver of any such nghts. :

ARTICLE S

GRIEVANCE PROCEDURE
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SECTION 5.1 INTENT

For purposes of this Agreement, a grievance shall mean a claimed violation, misinterpretation, or
misapplication ol any provision of this Agreement, or the challenge of any disciplinary action
taken against a Union Employee. The Union recogmizes that the tenns and conditions of the
Agreerment are subject 10 certin sovereign priorities that the United States Gavernment may
exercise. The Union agrees that any acsions taken by the Company parsuant o a reqgrirement of
the Lnited States CGroverunent shall not constitute 2 breach of this Agreement. Nothing io this
Agreement shail be construed o prevent institution of any change prior to discussion with the
Union where tmmediate change is required by the Undted States Government. The Company
will, however, negotiate with the Unfon coucerning the impact and implementation of amy such
change. The grievance procedure shall not be used for any acnon or order of removal of an
Fmployee, from working under the contract made selely by the ULS. Government or permanent
revocation of required CSO eredennials by the U5, Marshals Serice.

Fa addition, it shal] not apply to any acuion of the Company that is the Company’s lezal
obligation under #ts contmet with the 1.5, Marshals Service or under Federal Acquisition
Regulations. This provision is not intended to limit or prohibit the nghts any party to seek relief
farm other parties. The term davs shall not incTude Saturday, Sunday or holidays when used in

this Article,
SECTION 5.2 GENERAL PROVISIONS

The pumber of days cutlined in Sertian 3.3 in the processing and presentation of grievances shall
establish the maximum time allowed for the presentation and processing of a grievance.

SECTION 33 GRIEVANCE PROCEDLRE
Al grievances shall be presented and processed in accordance with the following procedures:

A. Informal Step - Both the Company and the Uwnicn shall make their best 2fforts fo resolve
any dispute on an informal basis. Bath the Company and the Union agree that the
Employee will first discuss the complaint with their immediate supervisor (pot in the
bareaining unt}, within Bve (5) workicg days of the incident being gneved, to start the
informal procedure. If the informal procedure is not invoked within five (5) working days
of Employee's knowledge of 2 grievable issue, then it is agreed by both parties that 0o
further action can be taken. If during the course of this discussion either the Employes or
the supervisor decms it desirable, a steward or other Union representative will be called
in. When the immediate supervisor can resglve the complaint, there shall be no
requirement that the supervisor centact that Site Supervisor before 1sseing an answer and
therefore unduly delaving the informal process, If the complaint is not satisfactorily
adjusted within three {3} working days of the informational discussion, it may be
submitted i writing to the Site Supervisor in zceordance with Step 1.

n




Step Ope: If the matter is not resalved, the gnevance shall, not later than ten (10) days
after the answer from the informal discussion with the immediate supervisor, be reduced
io writing, sething forth the facls in detail, and specifying the Article and paragraph
allegedly violated, and signed by the aggrieved Employes and the Steward {or other
Union Officer) and shal! be submined to the Site Supervisor or his‘her designee. The Site
Supervisor shall have five (3) days from the date the grievance is presented to hinvher, to
return his'here decision, in wiiting, with & copy 1o the apgrieved Employee and the
Sieward.

Step Two: IMthe grievance is not settled i Step One (1}, the gnevance may be appealed
in writing to the Contract Manager or usther designee no later than ten (10) days Fom
the receipe of the deaial by the Site Supervisor or lus/her designee. A meeting will be
held within ten {10} days from receipl of the writien appeal. Ohther Company
representatives and the grievant may ariend this meeting, if so reguested by the Union or
the Cotnpany. The Contract Manager or bisher designee will have five {5} days from the
date of the meetneg 1o return his'her decision, in writing, with 2 copy to the aggrieved
Emplovee and the Steward.

Any grievance involving discharge ar other discipline may be commenced at Step Twoe
{2y of this procedure, and the written grievance shall be presented tg the Site Supervisor
or hisher designes within ten (10) davs after the ccowrence of the facts giving rise to the

gricvancs.

Grievances which have been processad in accordancs with the requirements of Section
5.2 which remain unsettled may be processed to arbitration by the Union giving the
Contract Manag=r wrtten natice of its desire 10 proceed to arbitration not Iater than
fiftzen {13) days after receipt of the iejection of the gnevance in Step Two (2},

SECTION 5.4 ARRITRATION PROCEDURE

Grievances processedt in accordanee with the requiresents of Sectien 3.3 that remain unsettled
shall be processed to pre-arbiration by the Union, giving the Cornpany™s Director of Human
Resources written notice of its desire {o proceed lo pre-arbization not later than fifteen {15} days
after refection of the grievance in Step Twa, Grievances which have been processed in
accordance with the requirements of Section 3.3 which remain unsetiled shall be processed
accordance with the following procedures and imitations:

A,

Pre-Arbitration Hearing — The partivs agree (o held a pre-arbitration hearing reguiring
a senior manager of the Corcpany and the Urzon President (or designes) to meet
telephorically or in person to make a final effort to settle the gnevance before arbatration.

Selection of an Arbitrater — Lf the grievance is not settled at the pre-arbiration step,
then within five (3) days after an unsuecessful pre-arbitration hearing, the Union may
submit a request for arbitration. Within Gfteen (135} days of receipt of the Unien's wntten
notice o proceed with arbitration, the Company and the Union will meet telephonically
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1o jointly atempt to agree upor the selection of a neutral arbitrator. If, within fiftesn (15}
days, the parties fail to agree upon the selection of an arbitrater, the Union will request
the Federal Mediation and Concilianon Service {EMCS) to supply a iist of seven (7)
arbitrators. An arbitrator will be selected from the list supplied by the FMCS by parties
aliernately stiking from the list antil one (1} name remains, and this individual shall be
the arbitrator to hear the gnevance.

C. Decision of the Arbitrator - The arbitrator shall commence the hearing at the earhest
oossible date. The decision of the arbitrator shall be final and binding upon the parties to
the Asreement. Anv decision shail be complied with, without delay after the decision is
rendered, Tt is understood and agreed between the parties that the arbitrator shall have no
power to add to, subtract from, or modify any of the terms of tus Agreement

D. Arbitration Expense - The arbilrator’s fecs and expenses, including the cost of any
hearing room, shall be bomne equally between the Company and the Union. Each party to
the arbitrarion will be responsible for {5 own expenses and compensation incurred in
bringing any of its wimesses or other participants to the arbitration. Any other expenses,
inciuding transcript costs, shall he borme by the party mcurming such expenses,

E. Time Limits - The decision of the arbitrator shall be rendered as soon as possible after
the dispuic has been subrmuined to hrm/her.

SECTION 5.3 CLASS ACTION

The Union shall have the right to file a group grevance {class action) or grievances involving
more than one (1) Emplavee at Step Three (3) of the gnievance proceduse.

SECTION 5.6 INDIVIDUAL GRIEVANCES

No individual may move 2 grievance o arbitratian,

ARTICLE 6

DISCIPLINE
SECTION 6.1 GROUNDS FOR DISCIPLINE AND DISMISSAL
SECTION 6.1(a)
Afer compietion of the probationary period, as specified in Section 2.5, no Employer shall be
disnissed or suspended witkout just cause, unless the Company is directed by the U.S.
Government !o be remove the Employes fiom workdng under the Employer's contract with the

1S, Government, or if the Employer’s credentials are denied or terminated by the USMS, or in
cases of gross misconduct by the Employee. The Company’s contract with the U.S. Government

A
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sets put perfermance stendards for C50s in Section C of the Contract between the Company and
the USMS, and all Employees are required to comply with these standards. Fatlure {0 do s0 may
lead to disciplinary action. These performance siandards, the USMS Deadly Force Standards
and the US Title 18 Domestic Abuse and Violence policy will be issued 10 each Employes and
rust be signed by the Emploves and may be updated by the Company each year.

SECTION 6.1(b}

I is recognized and agread berween the panies that the Company must maintain and impose high
siandards of performance, quatity of work and discipline for Empioyees becabse of the
Employee's critical role as limited Special Deputy U.S. Marshals protecting the ULS. Judicial
Complex. Accordingly, it is stipulated and agreed that “just cause™ is defined as the Company’s
determination that an Employee does not meet this high standard, so long as the Company does
not exercise its discretion in a manmer that is arbitrary, capricions, or without foundation. fust
cause shiall include, as an example, but without being limited 1o:
1} Failure to comply with the terms of this A greement,
2} Fuilure to comply with any work mle promulgaied by the U.S. Govermnment or the
Company pursuant to its management rights, not inconsistent with this Agreement;
1) Engazing in misconduct or failure o follow the reasonable instructions of a manager or
SUpETvisor,
4) Faijlure to perform as regquired by the Company.

SECTION 6.1 (c}
The Company may discipline Employess when ascessary and dischargs these who fail 1o uphald

1.5. Government or Company standards as deseribed in 6.1(a) and 6.1(b) above. It is recognized
by parties to this Agreement that progressive discipline generally shall e apphed in dealing with
Employees. However, it is also recognized that offenses may occur for which pregressive
discipline is not applicable (e.g. fraud, gross misconduct, theft, etc.). Disciplinary measures may
vary depending on the seriousness of the matier and the past record of the Employee.

ARTICLE 7
HOURS OF WORK AND OYERTIME

SECTION 7.1 WORKDAY AND WORKWEEK

For the purposes of this Article, a regular werkoweek of forty (40) hours of work, excluding lunch
periods, shail constitule a normal full-ume workoweek for fuli-titne Employees. Shifis shall be

scheduled at the diseretion of the Employer 1o fulfill the needs of the U.S5. Govemment. Nothing
containad hersin shal! guarantes to any Employes any nutmber of hours of work per day or week.

SECTION 7.2 OVERTINME

L]
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An overtime rate of time and one-haif {1 1/2} of an Tmployee’s basc rate of pay {exclusive of
health and welfare and other Fings additions o pay) shall be paid for all hours acmally worked

i excess of forty (407 hours in a work week
SECTION 7.3 OVERTIME REQUIREMENT

If directed 10 work overtime (1.e. over forty [40] hours in 2 workweek) or extra hours, and the
seniority svstem is not invoked due to shortaess of notice to the Company, the Employee shall be
required to do the work, unless the Employee is excused by the Company for good causa.

SECTION 7.4 OVERTIME DISTRIBUTION

Senionty shall be used in the assignment of overtune, Overtime will be distributed as
equitably ard fairly as practicable among Employees regularly assigned to the parucular
wark Jocation {izcluding: job share Employees, excluding: LCSOs can not do CSO overtume
positions/posts excepl in emergency situations, when directed by the U.S. Marshals Service
ar judiciary. or in situatiors dictaied by availability or personnel and amount of nonce given
for overtime). The Company will not permit LCSOs to work overtime asstgnments when
there is a Bargaining Unit member available, However, if the L CSO has exhausted all other
provisions of this section and there is no ope available to work overtime, the LCSO may fill
the position. The Emplayer will atteript to rectify overtime inequalities through the future
scheduling of overtime work. The Company upon request will make overtime records
available to the Union,

SECTION 7.5 REST PERIODS

There shall be two (2) fifteen {13) minute paid rest perods and one {1} thirty (30) minute nnpaid
lunch pedod for each eight [8} hour shift. These rest penods require that the Employre be
properiv relieved before leaving their post. One rest period shall be o the first half of the shyft
and the second rest period shall be in the last half of the shift On cecasion, due to exceptional
waork requirements, Employees may have to work through their unpaid Junch breaks and/or paid
rest periods, and, if so, they will be compensated at the appropriate rate of pay. The Company
recognizes the requirement to make its best cfforts to provide regularly scheduled breaks. Tt 1s
not the intent of the Company to aveid this Tequirement.

SECTION 7.6 CALL IN PAY

An Empioyee called in to work will be puaranteed a minimum of four (4) bours of work or pay,
Employees accepting work ar a call in basts will be paid ‘portal to portal.” An Employee
properly reporting for work on a regularly scheduled work day whe 1s sent home due to closwe
of the work site will reesive 2 minimum of four {4} pard hours.

-
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ARTICLE 8
WORK SHIFTS AND PAYMENT POLICIES
SECTION 8.1 WACGE SCHEDLLE

The base mte of pay for Cocrt Secunity Officers and Lead CS0s in aff locations are deseribed in
Appendix A of this Agreement:

SECTION 8.2 PAYDAY

Payday for all howrly Employees will be afier 11 a.m. on Friday follewing the two (2) week pay
peried ending on Saturday, subject to change by muteal agreement. The employer wiil endeaver
to establish a direct deposit of salages to the prescrbed bank accounts of any CSO wishing 10

enroil,

SECTION 8.3 UNDISPUTED ERROR

In case of an undisputed error on the part of the company as 1o an Employes’s rale of pay, proper
adjustment will be made in the next pavcheck afier the amor has been browght in written form 1o

the Company's atteation. An error of more than @ight {8) hours pay shall be corrected within
seventy-nwao (72} hoors.

SECTION 8.4 LEAD CSCr RATES
If addiional Lead CSOs are added 1o the contract any time afier this Agreement goes into effect,

they will be paid the LCSO wage. In the case where there are multiple LCSO wages, the
additional LCSO will be paid at the lowest LCSQ wage for the site or locatien where they are

assigned.

ARTICLE S

HOLIDAYS
SECTION 9.1 HOLIDAYS DEFINED

Whenever the term “holiday™ s used, it shall mean:

Mew Years Day {olumbus Day

iviartin Luther King Buthday  Veterans Day

Presidents Day Thanksgiving Day

wemorial Day Christmas Day

Independence Day D22y after Thankseiving

Labor Day Other Days Designated in writing by Employer

LA
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SECTION 9.2 MISCELLANEOQUS HOLIDAY PROVISIONS

A

B.

The Employee will not be paid holiday pav if the Ernployee is laid off, or on an enpaid
leave of absence on the working day before and after the day thar the holiday oceurs.

A full-time pesition Employse who is not required 1o work on a heiiday shal! be paid sight
{8) honrs straight time, exclusive of any shft premivny for that holiday,

Any full-time position Emplovee who works as schecduled on a holiday shall recejve the
Emplovee's appropriate rate af pay for 2il hours worked, and in addition, shatl receive sight
(8] hours heliday pay at the suaight dme rate as described in B. above.

A shared position Employee who does rol work on a holiday shall receive prorated
holiday pay based on the number of actual hours the Employes was paid during the two
{2} week pay peniod in which the holiday vecurs. -

Any shared position Emplavee who works as scheduled on a holiday shall receive the
Employee's appropriate rate of pay for al] hours worked, and in additon shall receive
prorated holiday pay based on the number of actual hours the Emplovee was paid during
the two (2) week pay penod in which the bohiday occurs.

In the event that the Holiday falls on a weekend, the term “holiday”™ will refer 1o the day
that 1he U.S. Government designates as the Holidayv.

Any Employee having 1 work on a designated holiday provided for in this contract or
that has been deelared a hoiiday by powers in autherity to so declare, shall be paid
recular pay for thar day, plus an additional eight (8) hours of pay for the same day. Al the
Emplovees option they may be eiigibic for a day off, 1f requested and approved by the
Supervisor 2t their sole discretion, witheut pay insofar as a replacement for that
Emplover works so that the company (contractor) suffers no monetary loss or fine from
the provider, the United States Masshals Service (USMS).

ARTICLE 10

YACATIONS

SECTION 10.1 ELIGIBLE FULL-TIME EXFLOYEES

Eligibility for vacation benefits shall be bazed on Department of Labor (DOL) rules under the
Service Contraet Act. Eligible full-time Emplovees shall be entitled to annual vacation pay,
based on their continuous years of service with the Employer or prdecessor employers as
Jefined by the Service Cortract Act (based on the Employee’s anniversary date of employinent)
at their mdividual hourly rate of pay af the time pavment {5 made in arcovdance with the

foliowing schedule:

Upos completion of 1 year of service: 80 hours
Upon comapletion of 3 years of serice; 120 howrs
Unon completion of 10 years of servics: 160 hours

Upon completion of 13 years of service: 200 hours
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1 SECTION 10.2 ELIGIBLE SHARED POSITION EMPLOYEES

A. Eligible shared position Employees shall be entitled to pro-rated vacation per the
schedule contained im Section 10,1, based on: their mdividual hourly, the number of
hours the employes was paid it the previous vear, and the Empleyee’s anniversary date.

B. Anv Employes who works 2 full anniversary year, in part as a full-time position
Emplovee and in pan as a shared position Employes, shal) receive prorated vacation
benefits for that year as calculated in SECTION 102, part A (per the Service Contract

At
SECTION 10.3 SCHEDLULING VACATIONS

Vacarions, insefar as reasonably possible, shall be pranted at the dmes most desired by tbe

Employee, afier the Employee’s amversary date. The assignment and approval of vacations is
exclusively reserved for the Empiover in order to cnsure the efficient, continuous operation of

the customer s facilities.
SECTION 1D.4 PAY OPTIONS

Earned vacation pay shall be paid en the payday following the Employee’s renun to the job afier
vacatioh,

T SECTION 105 UNUSED YACUATION

Vacations shal} not be cumulative fom one year (o the next. Any eamed but urwsed vacation
time remaining at the end of a year of service (based on Employee's anmversary date of
employment) shali be pzid to the Emoployes,

SECTION 10.6 PAY INLIEUGF VACATION LEAVE

Al any iime during the year, Eimployees may request in writing to be paid for camed vacation
pay in lieu of taking achual vacation iezve.

SECTION 1.7 TERMINATING EMPLOYEES

Upan termination of employment, Empioyees will be paid at their individual hourly rate for any
vication time earned as of thetr last anniversary date, but not nsed, as entitled by the Senvies

Contract Act

SECTION 10.8 VACATION - LAID OFF EMPLOYEES

Length of service with the Empieyer shall not aceruc for the purposes of vacation benefits while
20 Empioyee is oo laid-of status.

o SECTION 109 VACATION [NCREMENTS

S ”&L
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Consisient with Employer approval, efficiesey, and economy of operations, Emplovees who
have completed one or more years of service may take their vacalion in segments of less than

one {1} week each.

ARTICLE 1}
LEAVES OF ABSENCE

SECTION 11.1 LIMITATIONS

Personal tzaves of absence nar to excexd ninety ($0) calendar davs may be gronted with the
direct prier perrnission cf the Site Supervisor and at the sole discretion of the Emplover without
lass of semionty to the Employee,

SECTION 11.2 MEDICAL LEAYE
A. The Familv and Medical Leave Act of 1993 {FMLA) is incorporated herein.
B. The Company agrees o honos the FMLA for all Employesas.

C. During medical Jeave, the Emplovee shall be required to fumish a repert from the doctor
when requesied periodically by the Emplever. The Employee wilt be requaired to use
acerued wacalion or personal jeave time in full duribg the medica) leave. Upon the
expration of said lezve, the Employee shal] furnish the Emplover with a statement,
signed by the doctor, which establishes the imess of the Emplovee to teram 1 the
Employse's previouslv keld work. Any Employee who is not able to renum to work with
amedical clearance ffom a licensed physician at the end of 2 maximum medical leave
shall be termmnated from Employment.

D. If tke Employec files for medical leave on false prete=xt ov warks for another emplover
without pre-avthorization from the company, the Employee will be removed from the
CSO program and from employment with Employer.

E. Anunpaid sick leave requires a doctor’s proof of illaess. The Employer may require a
physician’s note after three {3) days of unpaid sick feave. The Emnploves may ot retum
ta work without a physicians note if required. Failure to provide such decumentation
may also result in diseiplinary aclicn.

SECTION 1.3 MILITARY LEAYE
An Emplovee of the Company who i3 activated or drafied into any branch of the armed forces of

the United States vnder the provisions of the Salective Service Act or the Reserve Forces Act
shall be granted ap unpaid military leave of absence, as required vnder the federal law, for the
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lirme spent in full-time active duty. The period of such leave shall be determined in accordance
with applicaple federal laws in effect at 1he'time of such leave.

SECTION 114 UNIONLEAVE

The Union azress to provide the Company with at Jeast thirty {30} days notice of meeting dates,
A Union officer or delegaie will be granted a leave of absence wpon written request for the
purpose of aticnding Union ¢onyentions or other meetings of vital interest to FOPSCO. The
maximurm rursber of davs srven for Union leave is not w exceed Sve (5) days per contract year
and the maximum number of Umen officers or dulegstes to be oranted a ieave of absence 1s not
to exceed two (2} per site. However, for a site with fifleen {13 or fewer Employees the
maximum oumber of Union ofitcers or delegates (o be granted a leave of absence is not 1o
exceed one {1). The parties agree that the unique size and distance between work locations and
demosraphics of this bergaming unit form lime to time will requare a shorter notice for meelings.
Therefore. no rezsonable request for union leave will be denied when a thiry (30) day notice can

not be provided.
SECTION11.5 JURY SERVICE

Any Emploves called for jury service shall be compensaled for up to ten (10} days of their
regular rate of pay for days spent i jury duty. The company reserves the right o request whtten
notice that the Employee bas served. Transportation fees are not reimbursable to the Emploves,
An Emplovee shall inform the Company immediately upon receiving a notice to report for jury
duty. Thae Company reserves the nghr to zequest exumplion.

Any Employee called as 2 wimess to a ertme of the facility shall be compensaied for all time

tost.
Shared position Employees will receive half (1/2) of this benefit at the time of the Jury Duty and

any additional prorated portion at the end of the conrract year.
SECTION11.6 FUNERALLEAVE

When it is necessary for an Employes wo lose ime from work becapse of a death m the
immediate family, the Employes zhall be enutled to three {3} days paid leave of absence at
his/her regular rate of pay. When a death in the immediate family occurs among a member of the
immediate family who resided out of state, the Employes shall be entiticd 1o Bve (5) days paid
leave of abscnce at hisfher regular rate of pay.

Irunediate fzmily 15 defined to mean an Emplovee’s: father, mother, spouse, brother, sister,
children (including legally adopted children and/or stepehildren), father-in-law, mother-in-law,
brother-in-law, sister-in-law, grandparents, and grandchjldren.

The company agrees 1o recognize an Emplovee's domestic parmer as immediate family.

The Company may reuire preof of the death(s} for which an Employee requests a paid leave,

SECTION 11.7 FAMILY MEDICAL LEAVE ACT

The Family 2rd Medical Leave Act of 1993 1s incorporated herein by reference.




. v
LU

SECTION 11.8 PERSONAL LEAVE

Each Employee shall be entitied (o nine {9} days of paid personalfsick leave per full contract
year, al] days made availabie each Ceteber 1. A 10tal of eight (8) hours of personat days may be
used in twe {2) hour increments. Any Employee whose employment ends during the year shall
have any personal days pro-rated based on the partion of the year that they were smployed, and
the appropriate amount added to or deducted from therr fnal paycheck. Shared pasition
Employees will bs eligible for half(1/2) the personal/sick leave during the contract year, with
their final entizlement pro-rated at year-end based op the number of hours the employee was paid
during that October 17 to Septernber 34" (conwact year) period. Of the nine {9) personalisick
days eatitiernent, six {6} davs shall be considered personal days and may be nsed by the
Employee by giving their Supervisor seven (7) davs written notice and receiving prior approval
from the Supervisor, or in cases of personal emergencies {which may require that venification af
the emergency be provided to the Supervisor). This approval shall not be unreasonably withheld
if the Emplover believes it has adequate reserve staffing to meet its contract siaffizg
requirepents. Any unased poriion ol these six {6) personal days will be cashed out 2t the end of
the contyact year. Three {3) of the nine {9} days shall be considered as pa:d sick days, and may be
used by the Employee in any case of extended medical leave (verified by wntten doctor directive
prohibiting work attendance and describing medical condition) that prevents the Employer from
working six {6) consecutive scheduled work days. After the six (6) day verified absence, the
Employee may claim and he paid for up to three (3) sick days. Any unused portion of these three
{31 sick days shall not be cashed out at the end of the contract vear, and shall not be carmmied over

io future years.
SECTION 11.9 LEAVE WITHOUT PAY {(LWOP)

Ordinanly, unpaid leave may be used only in cases of personal emergency. Employees may
request LWOP for non-emergency needs by subinitting a written request to the Supervisor for
approval. The Company may approve or deny LWOP at its sole discretion.

SECTION 11.10 GENERAL PROVISIONS

Senionty shal! accumulate during the period of any approved leave of absence subject to the
orovisions of Axficle 2 of this Agrcement

SECTION 11,11 PROCESSING LEAVE QF ABSENCE

A leave of absence may be processed m the following s1annes
Ady request for a lwave of absence shad! be submitted m writing at least ten (10) calendar days
prior o the date that the tzave will take effect. vxcept in cases of ernergencizs, and shall tnclude:
» The reason for such leave
o The effective date of such ieave
o  The estimated date of retumn 1o work
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The writtzn request for leave of absence shal] be submitted to the Site Supervisor for final

disposition.
If the requeest for the leave of absence is approved, a copy of the approved leave ¢f absence will

be given o the requesting Employee.

Extensions of leave of absence may be grenied at the discration of the Cornpany upon written
request to the Employee within ten {10} calendar days prior to the expiration of the leave of
absence when [easible. Extansions, when granted, shall not total more than thirty (30) days.

ARTICLE 12

HEALTH, WELFARF AND UNIFORM ALLOWANCES

SECTION 12.1 PAYMENTS

For the life of this Azreement, the Emplover will make heaith and welfare pevments 1o _
Ernpioyess on ail hours paid up o forty (40) hours per wesk, and up to a tatal of 2080 hours per
contract vear, as descnibed in Appendix 4.

SECTION 12.2 OTHER BENEFITS

The Emplover will offer Employvees the opporianity 1o parucipate in other available Employes-
paid frinze benefit programs made available to all Court Secunity Officers employed by the
Company. These programs may inchude cafeteria plans, payvoli deduction plaps, retirernent
plans, insurance plans, 201{k} plans, and any osher plan mentioned i this Agreement.
SECTION 12.3 UNIFORM MAINTENANCE

The Employer will pav the Employee an allowance for cach hour the employee 15 paid, up to 40

hours per wesk, for unifcrm maintenance as deseribed in Appeadix A, A shoe allowance of 560
per contract year will he provided annually for the purchase of USMS-required (SO umform

shoes.

ARTICLE 13
MISCELLANEQUS PROVISIONS

SECTION 13,1 BULLETIN BOARDS

L Company will provide a bulletin board which will be used by the Union for posting notices
of meeiings, elections, appoiniments. recreational, and social affairs, and other Unlon notices.

SECTION 13.2 PHYSICAL EXAMINATIONS
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A medical exam(s) is required by the US Govermnment coniract with the Empioyer for all
Employezs. All Empleyers agree to take the exam(s) designatzd by the Goverwment, and any
exams required by the Contraclor to evaluate specific conceras about Employce performance, as
a condition of employment. Exams will be conducted by a physician designated by the Employer
and approved by the Government, Any refusal to take the exam(s}) shail constitute just cause for
removal from ermplovment as a CSO. The US Govermment sets forth specific medical standards
lor ali Empiayees to meet as a condition of employment (attached as Addendum #2)}. These
standards are subject 1o modification by the Government at any Eme. Should the Governrnent
inform (ke Employer that 2ny Employee fails to meet the medical standards ot is determuned to
be medically unquatified and order that Tmployes removed from employment as a C50, that
removal shall be caried out. The Emplioyee shall bave a right of appeal to the Government and
the remmoval shall not be final until 2 fnal decision on the appeal is rendeved by the Govermment.
This Governiment order of removai for fatlure to meet medical standards and the Employer’s
compliance with it shall not be subject to grievance under this Agreement. All required medical

exams shall be paid {or by the Employer.
SECTION 13.3 FIREARNS QUATLIFICATION

The Company shall provide to the Employees ither wansportation frem the work-site torfrom

the qualification site or will reimburse Employees who usc their persanal vehicles. The Company
shall pay for lime spent traveling and qualifving, in accordance with the reqaments of the Federal
Travel Regulations. The erployer must provide funds to the employee for payvment of all range

expenses prior to their incurrence,
The site selected for firearms quakifications shall meet all applicabla safety 2nd health standazds.

SECTION 13.4 TRAYEL EXPENSES

The Company wil provide avel expenses up-front if requested by zn Employee wath adequate
advance potice. Any bours to inctude travel over twelve (12) hours, will require the Employee o
stay overnight and the appropriate per-diem will be paid. All hours w travel will be counted as
wark hours with the appropriate overtirne wages provided for under Ardcle 6 of this Agzeement.
Employees wil] be reimbursed for all expenditures of any travel within twenty (20) days from the
day the Employee submits a travel voucher to the Company. The employer will endeavor to
provide direct billiag where ledging is frasible, The company will make its best efforis to

distribute travel assignimenis t:EILI[EbI}I'

SECTIGN 11.5 BREAK ROOM

The Comparry will moke its best effurt to obtain, from the U5, Govemnment, a break roors
adequate enough 1w accommodate all CSOs, their equipment, lockers, and lunch table with chairs
for the CS0s for breaks and lunich without supervisors using the room a3 an office, and will
make its best efort to have the LS. Government equip the reom with water.

SECTION 136 LOCKERS

b
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12 hours

i June 1 -30 : 24 hours . |
July 1 - 31 ! 18 hours - __ Shours J
Augusti-31 | 12 hours__ B hours
September 1 - 30 - £ hours 3 hours J

A

Esch full-time Ernployee shail be eligible to use 3 maximum of nine (9} days personal leave
at the beginning of each 12-month Govemment contrac! year worked. Employses who
begin employmenl after the incaption of the contract year will be eligibfe o use a prorated
amount of parsonal leave, based on the above Personal?Sick Leave Table,

Personal keave ay be taken in ned less than four {4) hour increments and shall be paid
whan taken by the Employee as approved in advance by the Sile Supervisor or Chstrict

Supenisor,

Shared posilion Emplovees will receive cne-haifl the full ime personal leave per full confract
vear worked, At the end of the contract year, any shared position Employee who warkes
more than half the fuldime hours 1040 haurs) will receve additional prorated personal
leave based on the number of hours the Employee was paid during that conbract year.

Unused personal days shall nel be cumulative from year to year. Any unused. eamed
personal leave will be paid o the Employee at lhe end of the conlract year.

Usnon termination of employment, Employee will be paid st their mdividual hourly rate for any
unused, eamed personal leave, based upon the number of hours the Employee was paig
Guring ihat contract year. I the Employee has used more personal leave than hefshe
eamed based upon time paid on the conlract, the amount of the overage will be deducted

from the Employee's finat paycheck.

Personal leave {and vacaiion) days may be used to cover absences caused by finess. Any
Employee who is unable to report to waork because of sickness must noiify the Emplayer ai
least two (2} hours prior to the beginning of Risfher shift in order to be eligible for paid
personal leave benefits. Proof of ness may be required. Disciplinary action may resuft

from ereessive, tnapproved absentesism.

All cther provisions, terms and conditions of the Agresment, except as orovided herein, shall continue in
full force and effect

FEDERATION OF POLICE, SECURITY,

AKAL SECURITY, INC,

AND CORRECTION OFFICEES

BISFRICT OF ARJZONA






