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PREAMBLE

THIS AGREEMENT is made and entered into on June 11, 1999 by and
between LOCAL #3539 OF THE UNITED GOVERNMENT SECURITY

OFFICERS OF AMERICA, located in St. Louis Missouri, and it's
successors, (hereingfter “Union” or “Bargatning Unit™) and AKAL
SECURITY, INCORPORATED, z New Mexico corporation, and its
successors, (hereinafter referred to as the “Employer” or “Company™). All
non-econemic provisions of this contract shall be in effect as of 04-01-1999,
All economic provistons of this contract shall be in effect as of 10-01-1999,
inchuding but not limited to compensation and fringe benefits



ARTICLE X
GENERAL PROVISIONS

Section 1.} Recognition of Bargainiog Unit

A. The Emplayer hereby recognizes UGSOA Local 5% as the sole and exclusive
bargsining agent for the purpase of callecive bargaining for all Court Security Officers, to
include Lead Court Secunity Officers, in ST Louis, Missaurt (hereinafier “Bargaining LUnit
Membes, CSO, Empioyee” ). The Compzany shail bargain with the Umon with respect 1o
any ard all concems, aspects and conditions of employment for Full-time, Time-share and
Part-time Court Secusity Officers, and their successors.

B. The term "Employce,” when used hereir, shall refer to any and all Members
of the Bargatning Unit in good standing with Union who are curmently employed by the
Company, as Cours Security Officers in ST Louis Missouri including any and all facitities
or places said Coun Security Officers are or shall be assigned in the future to parform
their duties.

Section 1.2 Negotisting Committee

The Company/Empioyer agrees to recognrize solely, and bargain collectively in
good faith with Locel #59 through its Negenating Committee, which is composed of
three {3} Lacal members, and one (1] alternate member of the Unian.  The Negotiating
Comunittes shali be selected by the Locat Union to represent the Court Secunty Officers in
any collective bargaining negotiations with the Company.

Section 1.3 Stewnrd System

A. The Company agrees te recognize, comply with, and cooperate in the Tinion
sreward system.

B. The Urnion and Company agrees all Stewards shall perform their duties in the
same manner a5 ather Court Secunty Officers, except when they are properly relieved to
address Employee goicvances, Contract disputes, or other metiers involving disciplinary
action taken ageinst an emplyce.

C. Upon the request of an Employes, the Company shall imumnediately summon a
Steward, or if the designaied Stevsard is not available, any afficer af the Union, 1o be
present witk the Employee before, dunng, and after any questioning or disciplinary action
taken by the Campany, bz it verbal or wirten, informal or formal.  The Steward sha#l be
relieved of performing his regular duties to attend to any and all grevances, or any other
marters involving contract disputes or disciplinary action taken against ar Employes.



Section 1.4 Management, Supervisory Personnel

Management, Supervisory, or other Non-Bargaining Unit Personnel wil not
perform any duties which are normally assigned to members of the Bargaining Unit excapt

in 2N emergency situation.
Section 1.5 Union Security

A. AnEmployee who is & member of the Union at the time this Agreement
becomes effective shall continue membership in the Union for the duration of the
Agreement, to the extent of tendering the membership dues uniformly required as a
condition of retaining membership m the Union

B. AnEmployee who is not g member of the Union at the time af this
Agreement becomes effective shall, within ten (10} days after the 30th day foliowing the

effective date of this Agreement cither:
13y Become a member of the Union and remain & member or,

2) As a condition of emplayment ell members of the bargaining unit
shall be required to pay to the Union a service fee. The amount of

this service fee shall be equal to that paid by regular Union members to
iclude reguilar and usual injtiation fees. The service fee will not include
any assessments, special or otherwise. Such payments shalf commence of
the 30th day after the date of hire.

C. The Employer shall not be a party to any enforcement of the provisions of this
Article, nor shall it be obligated to take any action agaipst any Employec not adhering 1o
his or her obligatinn hereunder. The Union may , however, enforce any obligation of any
Employse herein established, i court, or by other jegal means. If the Tinion takes action
through & court to enforee the Emnployee’s abligation under this Article, the Union shall be
entitied to recoup, from the Employee, all of it’s court costs and reasonable attorney’s fees
directly associated with the successfiul judicial enforcement of the Employee’s obligation
as allowed by Law.

1) The obligations set forth in this Artick shall only be effective to the
extent permitted by controlling law, including, bt not limited to, any
Executive Orders permitting or restricting wnion security rights. If there
is 2 legal challenge to any provision of this Article, the Employer may
suspend its obligations under this Article Juring the pending of the
dispute after conferring on the matter with the Union.

2} The Union, including #1s* International, agrees to save and hold the
Emplover harmless from ary and 2l ¢laims, artions, suits, damages, or
costs, including any attormey fees incured by the Employer, an account



of any matter relatmg 1o Lthe 1lerms of tlus Aricle, including, but not
Lkmited 10 any claims by any Emiployee(s) and compliance with the law.

Section 1.6  Pues Check OfT

A, Asduesfees 1o be paid to the Union, the Company agrees to deduct an
amount equivalent to two {2} hours of each Empieyee’s base wage from the fst paycheck
of aach month for each Employee. All deductions fram an Employee’s wages for Union
dues/fees shall be made only upon receipt of writtea authorization, the form for which
shall be provided by an Emnployes's supervisor or the Union. Such authorization may be
revoked by the Employes upon thirty {30} calendar days written notice to the Company
and the Union.  Both the Union and the Company agree and understand that deductions
from an Emplkoyee’s wages shall be made only so long as the Company may legally do so.

B. The Company shall remit all such deductions to the Union’s designated and
duly authorized Financial Secretary-Treasurer within seventy-two (72} hours, All
deductions made bty the Company shall be electronically transferred to the Union’s
designated bank sccount by direct deposit voless it is impessible for the Comparty to do
so. The Union agrees to furnish the Company the relevant bask account information for
the sole purposs of effactuating electronic transfers of funds to the Union’s bank account,
The Compary shall furnish to the Financial Secretary-Treasurer of the Union, withm {7)
seven calendar days of the date on which the funds were deducted, 2 list of the names of
all Employees fom whom dues/fees were daducted and the amount of such deductions for
sach Employes. The Union assunmes full responsibiiity and agrees te bold harmless the
Company for any claims, suits, or actions arising from any deductions for dues/fees which
the Union has heretofore authorized. The Union further assumes full responsibility for the
management end disposition of any finds deducted by the Company on behalf of the
Union once said furys are transferred to the Union’s designated bank account. Errors
raade by the Company in the deduction or remirtance of funds shall not be deemed a
violation of any provision of this agresment, providing thar amy such error is prorptly
corracted when brought to the Company's attention.

C. The Check-off Authorization Card to be exacuted and furnished to the
Company by the hargaining unit shall be an official document entitled
“AUTHORIZATION FOR CHECK-OFF DUES/FEES"™. Mo other authorization form
shall be accepted by the Company unless the proposed substitution is mutually agreeable
to both the Company and the Union.



Section 1.7 Intent of Partics

A. The Union and the Company agree to work difigently and in good faith to
ensure that the terms and conditions of this Agreament are carried out and applied fairly,
conscientiously, and in the best interest of efficient security operations.  The Uninn and
Compary further agree each shall use its best efforts to ensure that all Employees,
individually and collectively, perform efficiently and render loval services on behalf of the
Company, and that neither of thewr respective represeatatives shall intmmidate, coeree or
discriminate against any Employee in any manner, or at any time whatsoever. The
Company agrees that il shall not discrirninate in axy manner whatsoever against any
person in its exeploy by virtue of sid person’s union membership, non-membership,
activitics, aod/or association. Neither the Company nor the Union shall discriminate
against any Employee because of race, color, religion, sex, age, national origin, Vietnam
Em Veteran status, or disability.

B. The Company and the Union recognize that the objective of providing equal
employment oppornumities for al} people is consistent with the philosophies af both the
Companty gnd the Union, and the parties agres to strive in good faith townrd the
accomplisbment of this objective.



ARTICLE 2

SENIORITY
Section 2.1 Seniority Defined

For the purpuse of this Agreememt seniority shall he definad as the length of
continuous service for bargaining unit members in good standing (incleding leaves of
gbsence which are allowed under state, federal or local laws or which are otherwise
authorized by the terms of this agreement) commencing on the date which the Employee
was/is originally hired as a Court Security Officer for the Company incheding any
predecessor or successor cmployer.  New Employees, o any other non-bargaining
unit Emplayzes joining, rejoining or transferring into the Union will have their seniority
start on the date they are accepted or re-accepted into the Local Union Membership and
will reruain on the seniority list <0 long as they remam in good standing with the Umon
Seniority shall be used in applying various aspects of this Agreement, including but not
limited to filling new and/or vacant positions, bidding shifts, post-bidding, work location,
work weeks, transfers, overtime hours, vacation schaduling , traveling, training,
displacernent, chenging empioyment status from Tine-share to Full-time and from
Full-tirme to Time-share, leaves af absence, wages, benefits, and promotions. Seniority
shall govern any and all procedures, except as noted in individual Articles. The Union
and Company agree at no tine whatsoever shall Time-share Employees exarcise any
espect of seniority over Full-time Employees, except as noted.

Section 2.2 Senijority List

A. The Company agrees it shall maintain 2 Senjority List for Full-time
Employees and a separate Seniority List for Time-share Employecs. The Seniority List for
each category of Employezs shall be in descending order and shall consist of Bargaining
Unit Members only.

B. [nthe cvent two (2) or more Employecs were/are hired on the same date and
are the same category of Employees, senjority sha#l be determined by alphabetizing the
Employees' last name. (A comes before B etc.)  If 8 Tome-share Employee
transfers to a Full-time positicn, the Employecs date of hire shall be adjusted according
to their length of service as a Tine-share Employee.  For example, if an Employee is
hired as a Time-share Employse on 01-01-94 and subsequently transfers or is otherwise
moved to & Full-time position on 05-01-96, his/ber total fength of service is twenty-eight
(28Y months. To determine the Employee’s sepicrity date 25 a Full-time Employee,
his/her total length of Time-share service is divided by two(2) giving twelve (14) months
of seniority as a Full-time Employse. In this example, the Employes' seniority date would
be adjusted downward fourteen months from 01-01-34 to 03-01-95. Full-time
Empioyees transferring to Time-share stetus shall be placed on the senjority list for that
category of Employee based on their originat date of hire.

L



C.  Employess who are not Menmibers of the bareaining unit will not be included
an the Semiority Lists [or any category of Employee and do not have any Union or
Seniority tights, [f such Non-barpaining unit Employess vacates histher non-bargaining
unil position / status for an open bargaining unit positicn, the Employee shail be placed on
the bottom af the Senjority List for the appropriate catepory (Full-time, Time-Share )

D, The Sensority List for Full-time Emplovess shall povern for the purposes sel
forth above in Section 2.1 of this Agreement, and for any other provisions of this
agreement The Employes listed first on the Sendority List shall have first option to bid on
all vacant positions and be offered overtime hours before less senior Employees.  Only if
the more senior Employee declines a job oppertunity is it offered te the next most senior
Employee on the Senionity List.

E. Each Seniority list shall be fiurnished by the Corapany to the proper Union
officials no later than the Mth day of May and Nevember of cach contract year. Each
updated and current Seniority List shall be posted and maintained by the Company af each
work location. An Employee’s standing on the pested szniorty list shali be fipal, unless
protested in writing to the Lead Court Security Officer no later than thirty (30) working
days after the list has been posted. [n the event the Seniority List is protested, the
Company and Union agree they shall verify the accuracy of the Seniority List within ten
{10) working days of receiving notification of the protest.

Sectipn 2.3 Personal Data

Employees shall notify the Company in writing, on a Company provided form, of
theTr comect mailing address, telephone pumber or any changes thereof within ten (10)
working days of any changes, The Company shall be entitled to rely on Employees’ last
known addressss in the Company’s records.

Section 2.4 Transfers

A. Apy Bargaming Unit Member who is promoted to or accepts a
Non-Bargaining Unit position for more than {(90) calendar days shall be considered as
having resigned from the Bargaining Unit, and as a result will permanently lose any and all
Bargaining Uit rights including any seniority gained, and their position on the seniority
list. [Ifsaid person rejoins the Barpaining Unijt at g later date ther seniority will bagin
starting on the date they rejoin and are accepied into the Bargainiog Unit.

Al. Bargaining unit members properly submitting a UGSOA withdraw card
{rmust be & member in good standing to receive a withdrawal card) shall only lose thetr
Bargaining unit and or Union member rights and privileges including but not limited to
seniority for the period of time they are in a Non-Bargaining Unit position or status.
Return to the Bargaining Unit may be subject to open or otherwise vacant positions and
must be naccordance with ather provisions in this agresment.



A2, Any former Local 59 member who has property withdrawn in good standing
from Local 59, and who possesses & valid Local 39 withdrawal card shall, upon proper
return and acceptance into Local 59 Membership retain ther former seniotity date minus
any adjustments made by the Union to refleet such Empiovees absence from active Local

59 membership,

B. Employes transfers to another job site, whether permaneat or temporary,
shall be strictly voluntery and seniosity shall apply. If necessary transfers cannot be filled
int the above manner, then the seniority list shall be followed in reverse order. All costs
associated with any transfer shall be paid for by the Employer. Transferred Employees
shall receive sither their home rate of pay and benefits or the rate of pay and benefits at the
traosfer location, whichever s higher.

C. AnyEmployee, who is not an UGSOA Union member transferring into and 4
or joining Union Local 39 shall, upon acceptance by Local 59, automatically be placed
at the bottorn of the affected seniority list.  Any Union Member of 8 UGSOA local, who
is in good standing with their Local Unioz, and is allowed and accepted by UGSOA Local
59 to transfer into Local 39 shall be placed on the affected seniority list based on UGSOA

D. The Company shall make all possible efforts to facititate 8 CSO’s vohmtary
requast for transfer 10 another job site, however the requesting CSCO shall be responsible
for all personal expenses accrued due to such requast and accepts the prevading wage and
benafit scale at the new job site.

Section 2.5 Probatiogary Period For Employees

Employees, sither Full-time or Time-share, shall be probationary for a period of sixty (60}
calendar days from their hire date,



ARTICLE 3
BIDDING PROCEDURES

Seetion 3.1 Job Openings

All job openings, advancement opportunities, ot any other epportunitics shall be
posted with a complete description on all Company and Local Union bulletin boards at
each job site for a period of time sufficient for 2 Employees to be notthed and submit an
answer i writing. Any and all openings shall be filled by seniority to include the
temporary filling of any positions or vacancies due to vacations, leaves, persons quitting
ete. The Company shall, in addition to posting the appropriate notices, notify an Executive
Board member of Lacal 59 of the job opening or opportunity. Bargaining Unit Members
shall provide to the Local Exccutive Board their written preference m semority bidding for
times they are or may be absent. Members who do not provide written bid preference
to the Local Exscutive Board will be considered bidding in their current position {Hours,
Location, Posts ect.) or as close a5 possible in the ¢vent a more senior person bids them
out of their position (Hours, Location Posts ect.)

Section 3.2 Temporary Filling of Shifts

The temporary {up 1o thirty (30} days) filling of shifts, positions, or any other
vacancies due to vacations, call offs, petsonal days, persons guitting, or any othar leaves
listed in this agreement or permitied by law shall be filled according to the Time-Share
Sensority List on a rotating basis.

Section 3.3 Extended Temporary Filling of Shifts

Temporary but extended Full-Time vacancics that sre expected or known 1o
extend past thirty (30) days end occur due to Job openings or vanious leaves listed in this
apreernent including bet not limited to vacation, personal, medical or family ieave which
are approved, or permitted by law shall be filled according to Seniority order bid among
Full-Time employees first, and then according to Senjority order bid armong Time-share
employees on a rotating basis,

Sectipn 3.4 Shifis

All shifts shall be rebid & strict senionty order by the closest working day to May
15th and November 15th each year according to section 3.1, Shift bids, to include
rebidding, will not be conducted any other time except upan written agreement from Local
59's Executive Board.



ARTICLE 4
GRIEVANCE IMROCEDURES

Section 4.1  [ntent

Far purposes of this Agreement, a grievance shall mean a claimed vielation,
misinterpretation or misapplication by the Company of any Federal, State or Local law
including but not limited to the (J.5. Depantment of Labor, Service Contract Act, Fag
Labor Standards Act, Wape Determinations, Nationa! Labor Relations Board,
Occupational Safety Health Administration, or any provisions of this Agreeroent to include
any Company rules, regulations, paticies or standards, or to challenge any disciplinary
action taken against a Union Member. The term "days" shall not mclude Saturday, Sunday
or any Holidays recognized by this agreement when used in this Article.

This grievance procedure shalt not be used for any action of removal from the
contract or revocation of required CSO credentials by the USMS. This provizion is not
intended to limit or prohibit the Aghts of any party to seek relief ffom other partics. In
addition, the grievance procsdure outlined hersin shell not apply to any non-discipiinary
situation wherein the Company is acting under the express security directives of the
USMS, outside the controi of the Company.

Section 4.2 Gesneral Provisions

The number of days provided for in the presentation and processing of grievances
in each step of the grievance procedure shall establish the maximnm time allowed for the
presentation, processing, to include apswering of & grievance. The time limits specified
mey, however, be extended by written mutual agreement. The failure of the Employer to
answer g gnevance within the time limits specified shall be deemed to be an acceptance of
the validity of the grievance and an acceptance of the grievant/Unions remedy to same.
Said remedy shall be enacted within fifteen {1 5) working days, No grievance may be filad
or processed more than twenty (20} days after the facts or events become known to the
Employee or the Unicn.

Section 4.3 Grievance Procedurs

All grievances shall be presented and processed in accordance with the following
procedure:

{a)  Inlormal Step —~ Any Employes having a complaint, or 2n
Employee designated by a group of Employees having a comptlaint,
may discusy the complaint with the approptiate supervisor. The
Employee may be accompanied by a Union representative if the
Employee 50 desires. The supervisor shall answer the complaint
within three [3) working days.



by Step One-- ITthe gricvance is not satisfactonly resolved
within three {3) working days, the grievance shall be given (o the
LCSO in written form signed by the Employee and a member of the
Union Executive Board {or histher designes). The LCSO will have
five (5) working days to answer the grievance in writing.

(e}  Step Two — If the pricvance is not resolved at Step One,
the grieving Employee must refer the grievance to the Union and to
the Contract Menager within ten {10} working days after the
completion of Step One. The Contract Manager (or his/her
designe) shall meet with the grievant and the Union representative
to discuss the prievance within ten {10) working days. The Contract
Manager shall give a written decision to the grievant withis ten (10)
working days after the grievance mecting.

{d) Step Three — Except as limited below, any grisvance
arising during the 1ehm of this Agreement not resolved at Step Two
may be submittad to arbitration by the Union subroitting a written
request 10 the Company within fiftesn (15) working deys, Service
af a request for arhitration upon the Company must be rnade upon
the Contract Manager.

Section 4.4  Arbitration Procedure

Grievances which have been processed in accordance with the requirements of
Section 4.3 which remain unsettled shall be processed n accordanee with the following
procedures and imitations.

{a) Selection of an Arbitrator:

Within fifteen {15) working days of receipt of the Union’s written
notice 1o proceed to arbitration, the Company and the Union shall
mect or telepbonically jointly attempt 1o apree upon the szlection of
a neutra]l Arbitrator. If, within the fifteen {15) working days, the
parties fail to agres upon a sclection, the Union shall request the
Federal Mediation and Conciliation Service (FMCS) to supply a list
of seven (V) Atbitrators. An Arbitrater shall be selecied, from the
list supplied by the FMCS, by the parties altematety striking from
the st unti one (1} pame remains, this individual shall be the
Arbitrator to hear the grievance,



{b) Decision of the Arbitrator:

The Arbitrator shall cammence the hearing at the earliest possible
date. The decision of the Arbitrator shall be final and binding upen
the parties to the Agreement. Any decision skall be complied with
without undue delay after the decision is rendered. It is understood
and agreed between the parties that the Arbitrator shall have no
power to add to, subtract from, or modify any of the terms of this

Agrecment.

{¢) Asbiration Expense:

The Asbitrator's fee amd expenses, including the cost of any hearing
room, shall be shared equally betwesn the Company and the Union.
The expenses and compensation of any witncsses or other
participants shall be paid by the party incurring said expense and
requiring sajd witness(s). Any other expenses, inchiding transcript
costs, shall be borne by the party incurring such expenses.

(d) Time Limits

The decision of the Arbitrator shall be rendered &5 soon a5 possible
after the dispute has been submitted 1o himfher.

Section 4.5 Class Action

The Union shall have the right to file a group grievence (class ection) on
grievances involving more than one (1)} Employee at Step One of the grievance procedure.

Section £.6 No Individual Arbitration

No idividual may move a gricvaooe to arbitration

il



ARTICLE >
DISCIPLINE

No Employer ,who has completed hisher probationary period, shall be dismissed,
suspended or disciplined wilhout just cause and due process, uniess the Employee is
ordered by the Government 10 be removed from working under the Employet’s contract
with the Government, or if the Emploves's credentials are denied or terminated by the
USMS. The Company's contract with the US Government sets out performance
standards for CS0s in Section C of the Contract and all Employees are required to comply
with thesa standards. Failure to commply may lead to disciplinary action. These
performance standards will be issued to eack Employes. Any and all allegations must be
furnished immediately opon sequest to any affected or concerned Employes or Employees
to include their agents and the Union  The Union has the right to grieve or arbitrate all
Employees that are dismissed, disciplined or pus on probation, except as noted above
wherein the Company is acting upon the direction of the Government or the USMS.  The
Company agrecs that it shall negetiate with the Union, any changes in or new disciplinary
procedures or any other changes in conditions of employment prior to implementing any
such changes.

Every Employee shall have the unrastrictad right to view his parsonnel and

disciplinary filz upon providing their supsrvisor with a written request to do so at least
two (2) calendar days prior. No disciplinary actions shall be entered into an Employees file

without said Employee being allowed to review and dispute same.
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ARTICLE 6

HOURS OF WORK AND OVERTIME

Section 6.1  Workday and Workweek

For the purpose of this article, sight (8) consecutive hours of serviee, to include n
unpaid thirty (30) minute luach period, shall constitute a normal work day for Full-time
Employses. The normal work week for these Employees shall be five {5) consecutive
work days within 2 consecutive seven (7) day weelc

Section 6.2 Standard Overtime Rate

An overtitne tate equal to one and one half (1 1/2) tines an Employes’s normal
hourfy rate of pay (exclusive of health and welfare, uniform cleaning allowance) shall be
paid for any work m excess of forty (40} hours in a normal work week. (NOTE)
Additional Overtime and or Special rates listed in this agrecment come into effect for any
wark done during Holidays, Scheduled days off, and other circumstances listed in this

agresment.
Section 6.3  Overtime Disiribution

Seniarity shall be used in the distibution of overtime. Cwvertime shail be
distributad as equitably and fairty as possible among bazgaining unit Employess regularly
assigned to the particular work site {inchuding: Time-share Employees. ) The Company
shalt atternpt to recrify overtirne nequalities through firtere scheduling of overtime wosk.
Overtitne records shall be made aveilable to the Union by the Commpany upon request.

Section 6.4 Time-share Employees

The Company is gbligated under its contract with the USMS, to provide shared
positions in order to provide full staffing level coverage, increase security leveis as needed
and avoid unnecessary overtime. The shared position Emrployes may be scheduled to
work more than a part time schedule, a5 necessary, at the Compeny's discretion. The
Company will give tbe shared position Employes the maximum possible notice for
schedule changes, Faiure 1o report to work when so scheduled may resuit in disciplinary
action.

All shared pasition Employess will be required to sign the “AKAL Shared
Emgloyee Agreement revision 01-26-997, see exhibit “A™.
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Scction 6.5 Rest Periods and Missed Lunch Periods

There shall be one {1) fifteen (1 5) minute paid rest period for cach four (4) hours
of work. Rest period is 10 be taken within the hours it was eamed. Should an Employer be
required to work through his/her tunch period, he/she shail ie compensated with the
appropriate pay for any work dope during their regularhy/normally scheduled lunch

Section 6.6 Call-In Pay

Any Employee called i to work shail be guarantesd 3 minimnm of four (4) howrs
pay at his regular rate of pay, cxcepd that if said Employee works amy hours that raises him
above forty (40) hours in that pay week; said Emplayee shall receive pay for the hours
over forty (40) in that wesk at one and one half {1 1/2) times the Employecs tmse rate.
Employees calied in 10 work and accepting same will also be paid any other additions to
pay or munimums called for in this section or any other part of this entirc agreement.

Section 6.7 Night Pay Dilferential
Night hours (between 6pm and Sam) shall be paid to any affected Employees at the

appropriate Tate of hourly pay, phus an additional four percent {4%) of that mte for each
hour worked during thess periods.



ARTICLE 7
WAGES

Section 7.1 Wage Schedule

{n year one (1} starting on  10-01-1999 of this contract the base hourly wage
for cach Employee shali be $15.73 per hour.

In year two (2) starting on  10-01-200¢) of this contract the base hourly wage
for each Employes shall be $16.20 per hour.

In yexr three(3) starting on 10-01-2001 of this contract the base hourly wage
for cach Employes shalf be $16.52 per hour.

In year four (4} starting on 10-01-2002 of this contract the base hourly wage
for each Employee shall be $16.77 per hour.

1p each of the above years the Senior Lead Court Security Officer (previously site
supervisos ) shall receive a premium of two doliars {($2.00) ap hour above the listed rate.
The Lead CSO shall, for the concerned years, recsive a premitm of one dollar and
eighteen cents ($1.18) per hour above the listed mte.
Section 7.2 Undisputed Error

In case of ap undisputed exror on the part of the Compeny as to Employes's rite
of pay, proper adjustment shall be made from the dare the error ocourred.

15



ARTICLE 8

HOLIDAYS

Section 8.1 Holidays

Each Emiployee shail recsive eleven (11} paid holidsys a calendar year.
Whenever the term “Holiday™ is used it shall mean: New Years Day, Martin Luther King
J1. Day, Presidents Day, Memorial Day, Independence Day, Labor Day, Columbus Day,
Veterans Day, Thanksgiving Day, Day after Thanksgiving and Christmas Day.

Section 8.2 Miscellaneous Holiday Provisions

A An Employee who is not required to work on a holiday shall be peid cight (8)
hamsbasehnwh'Mtim:rﬂn,mhuimafwshiﬂmwuﬁmepmhmﬁnthu
holidey. Syt T Aoplucs E.u WAL -hmd as wetld as “paad . Slaold

Wl Ligiind - tat t.
B. An Employes called in or uled to work ofl a holiday shal! be paid the

Empioyees appropriate rate for all hours worked, with a guarantsed mimirmm four {4)
hours, and shall, in addition, receive eight (8) hours holiday pay. Any appropriate shift or
overtine pay shall also apply,
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ARTICLE®

TRAVEL
Section 9.1 Travel Expenses

The Company shall provide all travel expense in advance whenever requested by
an Employee. Any combination of work hours and travel hours that necessitates
continuous compenszble time of twelve (12) hours or more shail include appropriatc per
diem pay and, if the Employee is awey from his home work site, shall inctude payment for
overnight stay. All hours in travel, up to a maximum of eight (B) hours, shall be counted as
work hours with the appropriate overtime wages provided for under Asticle 6 of this
Agreement. Expenses to include standard mileage rates not paid for in advance shaft be
reimbursed to the Employes within twenty (20} calendar days of completion of said travel

Section 9.2  Transportation

Transportation for any Employee to any off-site locations for court, trammg or
other Company or Marshals Service business, shall bz arranged by the Company at no
expense o the Employee.  The company will provide n reatal vehicle for
transportation of employees on compzny businass over one bundred and fifty (150)
miley, roond trip, from the Employees base worksite. The company shal! oot reguire,
request or permiit Employees 1o use any personally owned vehicks for transportation of
Employess or Equipment oa comparny business.
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ARTICLE 10

VACATIONS

Section 10.1 Fuli-time Employcees

Eligible Full-time Employees shall be entitled to annual vacation with pay, based
on their total years of service as a Court Security Officer with any and all employers and
according ta their total hourly rate of pay in effect at the time vacation is used.

Upon completion of one (1) year of sarvice: 80-hours

Upon completion of five (3) years of service: 120-hours
Upon completion of ten (10) years of service: 160-hours
Upon completion of twenty (20) years of service:  200-hours

Section 10.2 Time-share Employees

Eligible Time-share Employees shall be entitled 1o vacation pay as set forth above,
but on a prorated basis as cakeulated by the percantage of hours worked the prior year as
compared to 2080 hours. No Time-share Employee may choose their vacation ahead of a
Full-time Employee prior to January 15th

Section 10.3 Scheduling Vacations

Each Empicyee who qualifies for a vacation in accordance with the provisions of
this Article shall notify his/her District Supervisor in writing prior to January 15th of each
year of his'her first and szcond choice for desired vacation periods, ifeny.  Employees
may take vacation at any time upon written spproval of his'her supervisor, and in
accordance with the provisions of this agreement.

The Company shall recognize seniority when scheduling Employess for vacation
requests made by Japnary 15th and shall allow the maxinmim amount of personne] off at
one tine that allows the Employer to maintain afficiant operations. Vacation days may be
used in one {1) day increments, if so desired by the Employees.

Section 10.4 Pay Options

Earned vacation pay may be requested by an Employee at any time on or after
his’her anniversary date of employment and shall be paid within fifteen {15) calendar days
of that request ; vacation days will then be taken without any additional pay, Upon
termination of employment all unused vacation pay shall be cashed out.  If eamed
vacation pay is not requested to be paid prior to an Employee’s vacation then said pay
shall be disbursed to the Employee on the regular pey date (if any) falling durmg the
Empilovees vacation, if no pay date occurs within the vacation then on the subsequent pay

date sfter the Employees vacation
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Section i0.5 Laid off Emplovees

Lenpth of service {seniority) 2s a Court Security Officer shall not accrue for the
purpose of vacation benefits while an Employee is on laid-off status, unless 5o required by
the 1.5, Department of Labor laws, mies or regulations.

Employees shall be laid off only in reverse date of hire order and recalled in date of
hire order. Employees with the shortest length of service shall be laid off first and those
with the longest length of service shail be recalled first.

Employess’ written refusal to return to work when recallad shall be considered
voluntary termination if said recall is to their home work-site apd their prior stams
(Ful-time or Tane-share). Recalls to other work sites or work status are voluntary and
may be refused without conseguences.
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ARTICLE 11

LEAVES OF ABSENCE

Sectiop 11.1 Lumitations

Unpaid persanal leaves of abseace not to exceed ninsty (30} calendar days may be
cranted at the discretion of the Employer without less of seniotity te the Employee.

Employees shall be granted unpaid leave of absence upon advence request and
with LCS0 approval when said leave does not interfere with scheduling,

Section 11.2  Medieal Leave

An Employee shall be granted an unpaid medical leave of absence for a specified
period not 1o exceed fonr (4) montbs, provided the Exployee’s disability/iliness is made
known to the Emnplayer n accordance with the provisions of this Article, is supported by a
doctor's certificate showng the nature of the Hlness/disability and the estimated length of
time the Employee shall be unable to perform his/ber job, Upon the expiration of said
leave, the Empioyes shall furnish the Employer with 2 statement, signed by a physician,
which establishes the fitnsss of the Employee to retum to the Employee’s previously heid
job.

Medical Jeave will be reviewed by the Company every thirty (30) days and may be
extended up to one (1) vear, providing that staffing is sufficiant. If Medical Leave s not
10 be extended by the Company, the Company will notify the Union in writing fifteen (15)
days before the company intends ta offer the position for bid or hire.

Section 11,3 Family Medical Leave

The Family and Medical Leave Act of 1993 is incorporated hersin by law.
Section 11.4  Military Leave

An Employes of the Cowmpany who is activated, drafted, or who voluntesrs in any
branch of the armed forees of the United States under the provisions of the Selective
Service Act or the Reserve Forces Act shall be granted & Military Leave of Absence, as
required by Federal Law, for the time spent in Fuli-tirne active duty. The period and pay
for such keave shall be in accordance with applicable Federal Laws in effect at the time of
such leave.

Section 1.5  Tnion Leave

Twao (2} Union officers or delegates shalt be granted unpaid leaves of absence (not
to exceed ten {10) working days per year) upon written request for the purpose of



attending Union comventions and/or other meetings of vital interest to the Uinion and as
lang as such attendance does not affect the operating efficiency of the Conpary.

Section 11.6 Funeral Leave

The Company shall provide five (5) paid days of funeral lzave per year when
requested by an Emploves, from his supervisor, in a timely manner, for the purposs of
ettending the fineral of the Employee’s spouse, son, daughter, father, step-father, mother,
stap-mother, sibling, step-sibling, mother-in-law, father-in-law, sibling-in-law, foster
parent, legal guardian, grandparent, grandchild. The Employee shall be paid his straght
tone rate for days of fimeral leave.

Section 11.7  Special Leave for Voting

Employees shall be given two (2) hours off at the beginning or end of their shift to
vote at any regular or penerai election if their work hours prectude them from voting
between the opening and ¢losing of the polls, if the Company is notified forty-eight (48)
hours prior to election day, Proof of eligibility to vote may be required by the Employer,

Section 11.8  Personal Leave Dhays

Each Full-Time Employer shall be granted six (6) pad working days off on
October 1st of each vear for use as personal ume off.  Personal days shall be paid as usad.
Unused Personal days shall be paid out at the end of the contract vear. Personal days
shzll be prorated for Time-Shars Employees with a minimung of three (3} days and
a maximom of six (6) days per year.  Personal days may be taken in four (4) bour
increments and may be requested two (2} hours prior to taking same in the case of
illoess,

Personal days must be requested as far in advance as possible and require approval
of the LCSO except in the case of personal emergency when simple notification is
required.

Section 11.9  General Provisions

Sentority shall acenmuiate during the period of any approved leave subject to the
provisions of Article 3 of this agresment.
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Section [1.18  Processing Legves

Leaves, other than personal leave days, shall be requested in writing from the
Employee's LCSO at ieast ten {10) calendar days prior 1o the date the leave shall take
effect, except in the case of an smeargency. The request shall inchide; the reason for said
lzave, effective date of said leave and estimated date of return from sabd leave,

A copy of the approved raquest shall be given to the Employee prior to the
effective date of leave.

Extensions to kave, shall oot normally be more than thirty (30) calendar days per
recuest and meest be requestad, whenever possible, in writing by the Employes to the
District Supervisor at least ten {10) calendar days prior to the expiration of the original
request of &y priar extension redquest.

Section 11.11  Jury Duty

An Employee called for jury duty or subposnasd for a court case fior which neither
the Employee nor any member of his’her family is a party, shall be paid according to
applicabie Local, State and Federal Laws.



ARTICLE 12
HEALTH, WELFARE AND ENIFORM ALLOWANCES

Section 12,1 Pavments

Effective 064-01-99 10 09-10-99 the Counpany will make required Health 2nd
Welfare benafit payments of $1.39 hour for the brst farty {40) hours of any end all work
weeks to include Holidays, Vacations, Sick Days and Personal Days directly inta each
Employee's Company spensored 401 K account.

Effectve 10-01-9% The Company will pey Health and Welfers benefit amounts in
cash to each Employees for the first forry (40) hours of any and all work weeks worked o
include Holidays, Vacations, Sick Deys and Personal Days in the amount of ane dollar and
sixty-fous cents {31.64) per hour during year one {1} of this contract and one dollar and
ninety-three cems (31.93) per hour during year two {2) of this contract.

The Company and Union agres to mest and negotiate, welephonically, in Aprit of
2001 the Health & Welfare, Uniform cleaning allowance amaouems For years three {3 and
{4) of ths contract

Sectinn 12,2 Uniform

The Caompany shall pay each Employee in cash 1 cents ($.11) per hour for each
hour woried up 1o forty (40) hours each weak to include Vacation, Holidey, Sick, and
Personal days for uniform maintenance.

A stipend of eighty-five dallars ($85.00) in cash for shoe allowance is to be given
by the Company 1o cach Emplayee no later than October 3 st of sach year,

Tha Company shal! supply to each Employee annually thosa upiform items
required by Government coatract.

Section 12,3 Inturance
Proof of Liability Insurance for 21l £SO actions ineluding vehicte use for Company

or USMS business shalt be provided ta the Union by the Company within thirty {30) days
of this agreement being signed and or exscuted.
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ARTICLE 13

MISCELLANEQUS PROVISIONS

Section 13.1  Bniletin Board

The Company shall make its best effort to provide 3 bulfetin board for Union use
far pesting notices of Union meetings, elections, appointments, recreational, social affairs,
and other Union business,
Section 13.2  Break Rooms

The Company will make every effort to enaue that all work site=s have an
Employes break room for breaks and hmnch without manageme st using the room as an
office and wherein Employscs may have a reasonable expectation of privacy.

Section {33 Lockers

The Company shall make its best effort to see that all Enpicyses are provided a
full sizz uniform locker at no Empioyee sxpense.
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ARTICLE 14
401(K), OTHER PLANS

Section 14.1  Szvirps [ Penszion Plans

The Company shall provide and pay to admimisier a 401{k) Plan for all Employees.
Effective 10-01-9% employte membership and contributions are strictly voluntary, with a
cash-out {as permitied by IRS 401 K rules and regulations) and retum for all funds
contributed prior to 10-01-99 to be paid by 10-31.92. Al individuat contributions
immediately became fully vested and cwned by any such Empioyee who contnbutes funds
mto their respactive company sponsared account,  Upon terrunation of employment and
within 30 caiendar days ench Employee shall receive from the Company or Company’s
Agents all fsnds they (the empleyee) contributed including any monetary grins from any
such 401 K, Savings or Retiremem Plans, Investment Group Funds etc_

Sezction 14.2 Frinpe Benelit Plans

The Employer shall offer all Employees the valuntary opportunity to participate in
any and all fringe benelit programs made freely available to any and or ali Court Secarity
Officers employed by the Company  These include cafeteria plans, payroll deduction
plans, retirement pians, insurance plans, 401{k) plans, or any other type of pian.

The participation of Empioyess in any end all such plans is/will be strictly veluntary. The
Company will nat divert or cause to be diverted any employee's wages or fringe benefit
amounts without frst gaicing the employee’s voluntary written consent, except as
provided in eaction 14.1 conceming employee 401 K contributions from 04-0F-99 10

02-30-99.
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ARTICLE I5

TRAINING
Section 15.1  Training

The Company shal} funish time, pay, expenses and equipment {mcluding
amhminition, largeis, 2ar protection, etc......} for firearms training at least once each year
on renge and in classroom. The Comparry shall train alf Employees on all facets of their

required duties.
Section 15.2 Training Notice

The Company shall give each Employes two (2) weeks notice when the Employee
shall be required to attend training on ane of his’her regularly scheduled working days off
Pey shall be in accordance with Section 6.6 of this Agreement.

Section 153 Fitoess Standards

The Company shall ensure that Etness standards are uniforely and fairly enforced
among all Emmployees and the pravisions of the “Americans With Disabilities Act™ are
irmplemented and followad,
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ARTICLE 16

SAFETY

Section 16.1  Sefety Policy

The Company shall provide all Employees with places and conditions of
employment that are free from or protected sgainst occupational safety and health hazards
and which meet all OSHA, Local, State and Federa! Standards for work place, Employee

health apd safety.
Section 16.2  Equipment

The Cosmpany shall provide any and all uniforms and equipment inchiding safety
andfor foul weather equipment that may be required by Employees m the performance of
their dutics. Employ=es may take home any equipment as required or permitted by the
Company or .5, Marshals Service

Section 16.3 Dosimeter

The Company will arrange and pay for anmnal dosimetar badges to include their
respactive reading 1o all employees who work with or around X-RAY equipment, as
gllowed sad permiited by USMS.

Section 16.4 Light Duty
The Company will allow employess to work light duty as may be required by a

Physician or other medical health professional, if approved in writing by local USMS
COTAR or ather USMS autbority.



ARTICLE 17
PHYSICAL EXAMINATIONS

The Compapy shall remit each October the amoum of ainety-five dollars ($95.00)
in cash to each Employer to pay for physical sxammatioes. Employses shall ceceive four
(4) hours pay at the appropriate rate if the Employec is required to have bis physical on
his’her off duty time.  Examinations shalf be either with a conpaay approved doctor or
with the Enmployees personal physician at the Employees choice.



ARTICLE 18
SEPARABILITY OF CONTRACT

In the event that any provision of this agresmens shall be declared invalid by any
court of competert jurisdiction and upheld on subsequent appeals, or through government
regulstions or decree, such parties hereto egree to renegotiate such provision(s) of this
Agresment for the purpose of making them conform to the decres or such govemment
statutes so long as they shall remain legally effective. It is the express intention of the
parties harets that all ather provisions not declared mrvalfid shall remain o full force and
effect.



ARTICLE 19

SERVICE CONTRACT PROCEDURES AND OBLIGATIONS

The partics recognize they are providing a service to the United States
Government. In the event 5 government directive necessitates 3 deviation from the
obligations or procedures contained in this Agreetrent, the parties will confies with regards
10 the effects, if any, of the devietion necessitated by the Government's directive with the
goal of resolving the deviation

in



ARTICLE 20
ENTIRE AGREEMENT

The parties acknowledge that during nepotiation which resulied in this agresment,
each bad the unlimited right and opportunity to make denmands and proposals with respect
to any subjact or matter nod removed by law Som the area of collective bargaining and all
understandings and agreements reached by the partics are set forth in this Agresment.

Therefore, the Union and the Company shall not be abligated to bargain
collectively on any matter pertainng to conditions of employment, inchiding but not
Lmited ta tates of pay, wages, hours of work, disciplinary actions, traming requirements,
etc..., during the term of this Agreement except as specificalty provided for in other
provisions of this Agreement or by applicable laws.
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ARTICLE 21

DURATION

This Agreement shall be effective a5 00 : 01 bours on June i1, 1999.
The Agreement shali remain fn force undl 24 : 80 howrs on September 30, 2003 with the
provision that should either party desire to termmate, change, or amend this Agresment or
any portion thereof, it shall give written notice to the other party tios Jess than sixty {60}
not more than seventy-five (75} calendar days prior to the expiration. When such notice is
given, formal negotiations shali bepin within fiftean (15) calendar days following receipt of
such notice, and if no Agresment is reached, e existing Agreement may be continued by
mutual consent of both parties until en Agrecment is reached.

"IN WITNESS WHEREOF, the partics have caused their representatives to sign
this Agreement as full acknowiedgment of their intention to be bound by the Agreement.

DOCUMENT MUST BE SIGNED BY LOCAL 59 FRESIDENT, NEGOTIATING
COMMITTEE SPFOKESPERSON TO BE VALID AND ENFORCEABLE UPON
LOCAL 59 AND IT5 MEMBERS.

FOR: FOR:
LOCAL 5% United Government Security AKAL SECURITY
Officers of America
{ Mike Karl
it ;s T L I
TITLE: al 59 President Tm,z:éR v P .
DATE: June 11, 1999 D"Tﬁ:ﬁ}flﬂ, fg; (349
{Stephen C. McClurkin )
BY: é?;;b C mlﬂ BY:
TITLE:Local 59 Bargaining Spokes Person TITLE:
DATE: June 11, 1999 DATE:
FOR: FOR:
Ubited Government Securlty Officers AKAL SECURITY
of Ametica, International Union
BY: Lo - BY:
TITEE: ﬁfﬁﬂpfhﬁ_/ TITLE:

DATE: ;../;;.3//'5"; DATE:



06-11-1999

UGSOA LOCAL 59
NEGOTIATING COMMITTEE MEMBERS

STEPHEN C. McCLURKIN (Spokesperson)
THOMAS BOYD
EUGENE BOHLEN

o ol v e

LOCAL 59 EXECUTIVE BOARD

PRESIDENT--MIKE KARL
VICE PRESIDENT-JIM SHELDON
SECRETARY TREASURER-DON MURPHY

e e v o e el e R

BUSINESS AGENT-STEPHEN McCLURKIN
STEWARD-BILL WELLS
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Akal Security, Inc.

Shared Officer Agreement
USMS Court Security Program

District:

City:

I, acknowledge that I am being hired by Akat
Security, Inc, as a “shared position™ Court Security Officer. As a shared
officer, I understand and agree that as part of my employment I may be
called on at any time to work more than a part time schedule. As a conditton
of my employment, I agree that [ will make myself accessible to my
supervisor at the beginning of every work day whenever possible by
providing a telephone number where I can be reached or other form of
access. | understand that Aka! will give me at Jeast 2 (two) hours notice to
report to work whenever possible. I further agree and understand that my
failure to report to work when requested could result in disciplinary action.

Signed:

Witnessed:

Date:

AKAL Shared Position Agreement rev. 1726/98



LETTER OF UNDERSTANDING

Side Bar 1o tire Coliective Baygaining Agreement

For the United Government Security Officers of America Local £59
Disirict of Eastern Missour

ARTICLE 12

HEALTH, WELFARE AND UNIFORM ALLOWANCES

SECTION 12.1 PAYMENTS

The Emplayer shall make health and welfare benefit payments in cash to 21l Employees
for the first forty (40) hours of any and all work weeks worked to include Hohidays,
Vacations, Sick Days and Personal Days in the amount of Two dollars and Fifty-Six
cents {52.56) per hour beginning on 10-01-2001 and continuing te 09-30-2003.

United Government Security Officers

Of Amernica Local #59 AXAL Security, Inc.
- e o Lz,:_..—"
Signature ? Signamr;g é
Date: 4 -7, -;r-'iqr,) Diate: £ f;/if i';/ e/
Title: - Rty Title: Zz,'.red-u-\-' % fég
¢ .
Si ure

Date: _‘@ Y -zoofl
Title:_Blegabiadions Spakespersan





