Coliective Bargaining Agreement
Between
AXAT SECURITY, NCORPORATED

and the

United Government Security Officers Association (UGSOA) Local #152

CRA (Akal & UGSOA Local #152-2002 - 2005)



PREAMBLE

THIS AGREEMENT is made end eatered by and between AKAL SECURITY, INCORPORATED, &
New Mexico corporation, hersinafier referred to as the "Employer” or "Company,” and {JGSOA
International Union, on behalf of its Local # 152, hersinafier referred to as the "Unicn®.
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ARTICLE 1
N GENERAL PROVISIONS
SECTION 1.1 BARGAINING UNIT

A. 'This agremment is entered between Akal Security, Inc., United Government Security Officers
of America (UGSOA), zrd UGSOA Local #152 (hereinafter referred {o as the Union). The
Company recognizes the Union as the sole and exclusive bargaining representative for the
purpase of collective bargaining as defined in the National Labor Relations Act,

The unit is defined 2s all full-time and shared position Federal Court Secunity Officers (CSQs), Lead
Federal Court Security Officers (LCSOs), Special Security Officers (550s), and Lead Special
Security Officers (1.850s) employed by the Company in the 8* Circuit in the City of Davenport,
Towa, in the Southern District of Iows, excluding all other employees including office clenical
employees and professional employaes as defined in the Natjonal Labor Relations Act.

This agreement shall be binding upon both parties, their successors and assigns. In the event of a sale
ar transfer of the business of the employer, or any part thereof, the purchaser or transferee shall be
bound by this agresment.

SECTION 1.2 NEGOTIATING COMMITTEE

The Company sprees 1o recognize a Negotiating Commitiee composed of up to three members and
one altemate selected by the Union to represent the Employees in collective bargaining negotistions.

SECTION 1.3 STEWARD SYSTEM

A. The Company agrees to recognize a steward system.

B. The Union agrees that the stewards will work af their regular jobs at all times except
when they are relievad to attend to all the bosiness of the Grievance Procedure as
outlined io this Agreetnent Agerieved employees will be paid their regular rate of pay in
the conduct of Company Union business during scheduled working hours.

C. If the Employes requests, the Company will call for a steward prior to any disciplinary
action taken, whether it be written or vorbal. The supenvisar, at the reguest of the
Employee, will release the steward as soon as possible. The Company will not be
responsible for paying the steward for time spent in this regard.

SECTION 1.4 MANAGERS AND SALARIED PERSONNEL

Managerial and salaried Employees shell not perform the duties of the Employess in the
bargaining unit, except in an emergency.

SECTION 1.5 UNION SECURITY : —- —

A. An Employee who is a member of the Union at the time this Apreement becomes effective
shall continue membership in the Union for the duration of this Agreement, tc the extent of
tendering the mernbership dues uniformly required as a contdition of retaining membership in
the Union.
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B. An Employee who is not 2 member of this Union at the time that this Agreement becomes

effective shall, within ten (10) days afier the 30th day following the effective date of this
Agreernent or date of hire, either:

1) Become a memnber of the Union and remain & member,

2) Pay the Union a service fee. The amount of this service fee shall be equal fo that
paid by regular Union members to include regular and usual initistion fees. The
service fee will not include any assessments, special or otherwise. Such paymenis
shall commence on the 30th day after the date of hire.

2(a) Employees who are members of, and adhere to the estzblished and
traditional tepets of a hona-Bde religion, body, or sect, which has
historically held conscientious objections to joining or finsncially
supporting labor organizations, shail, iustead of the above, be allowed to
make payments in amounts equal to the agency fee required above, o a
tax-cxcmpt organization (under Section 5301(c){3} of the IRS Code). The
Union shall have the right to charge any Employee exercising this option,
the reasonable cost of using the arbitration procedure of this Agreement
on the Froployee's individual behalf Further, any Employee whoe
exercises this option shall twice & year submit to the Union proof that the
charitable contributions have been made,

. Before any termination of employment pursuant to this Section becomes effective, the

employee involved shall first be given notice in writing by the Union to pay the
prescribed initiation fee and/or delinguent dues. Ifthe eroployee fails to pay the
initiation fee and/or delinguent dues, and if such fee and/or dues ave tendered within 48
hours after the employee receives this notification from the Company, bis’her dismisss]
under here shall not be required. If termination is administered vnder this provision,
the reasons will be piven in writing. Termination will not occur if there is an ongoing
dispute between the effected employee and the Union.

1) The obligations st forth in this Article shall only be effective to the extent permitted
by controlling law, including, but not limited to, any Executive Orders permitting or
restricting Union security rights, If there is a Jegal challenge to eny provision of this
Article, the Employsr may suspend its obligations under this Article for the duration
of the dispute after confiring on the matter with the tinion.

2) The Union, including its Intermational, agrees to save and hold the Employer harmless
fromo any and all claims, actions, suits, damages, or costs, including any attorneys fees
incurred by fhe Employer, on account of any matter relating to the termns of this
Article, including, but not limited to any claims by any Employee(s) and compliance

__with the law.

SECTION 1.6 DUES CHECKOFYF .

A. The Company agrees to deduct dues as designated by the Union on 2 monthly basis from the

paycheck of each member of the Uuion. These deductions will be made only upon written
authorization from the Employee on a fomn provided by the Union. The Employee, upnn
thirty (30) days written notice served upon the Company and the Union, may revoke such
authprizztion. It is understoed that such deductions will be made only so long as the
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Company may legally do so. The Company will. be advised in writing, by the Union, as to
the dollar amount of the Union membership dues.

B. The Company will remit all such deductions to the Financial Secretary/Treasurer within five
{5) business days from the date that the deduction was made, via direct deposit, if possible.
All costs related to direct deposit will be borne by the Union. The Union agrees to furnish the
Company with the current routing number for direct deposit. The Company shall furnish the
Financial Secrstary/Tressurer with a deduction list, setting forth the nzme and amount of
dues, within three (3) business days of ezch remittance. The Umion agrees to hold the
Company hamless from any action or actions growing out of these deductions initiated by an
Employee against the Company, and assumes foll responsibility of the dispositions of the
funds so deducted, once they are paid over to the Unjon. Emors made by the Company in the
deduction or remittance of momies shall not be considered by the Union as a viclation of this
provision, providing such errors are unintentional and corrected when brought to the

Company's attention.
SECTION 1.7 INTENT OF PARTIES

The Union and the Company zgree to work sincerely and wholeheartediy to the end that the
provisions of this Agreement will be applied and interpreted fairly, conscientiously, and in the best
interest of efficient security operations. The Union and the best efforts to cause the Bargaining Unit
Employees, individually and collectively, to perfonn and render loyal and efficient work and
services on behalf of the Company, and that neither their representatives por their members will
intimidate, coerce, or discriminate in any manner against any person in its employ by reason of
his/her membership and activity or non-membership or nop-activity in the Union. Neither the

- Company nor the Unjon will discriminate against any Employee hecanse of race, color, religion,
sex, age, national origin, Vietnam Era Veterans status, or disability. The Company and the Union
recognize that the objective of providing equsl employment opportunities for all peaple is
consistent with Company and Union philosophy, and the parfies agree to work sincerely and
wholsheartedly toward the accomplishment of this ohjective.

ARTICLE 2
SENIORITY

SECTION 2.1 SENIORITY DEFINED

A. Union seniority shall be the Jength of continuous service from the Employee's last date of hire
as a CSO or LCSO for the Employer, past or present and/or any predecessor Employer.
Seniority shall not acerue until the Employee has successfully completed the probationary
period. Seniority shall be applicable in determining the order of layoff and recall, shift
~— - .____ hidding, vacation schedules, sxtra work, transfers, and other matters as provided for in this
Agreement. ———— o

B. For the purposes of shift bidding, vacation schedules and extra work, union seniority shall be
defined as seriority within the work site.

C. Any Employee permanently transferred out of the designated Local Bargaining Unit for any
reason shall [ose their Union seniority s it applies to the order of layoff and recall, shift
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bidding, vacation schedules, extra work, and otber matters as provided for in this
Apreement.

SECTION 2.2 SENIORITY LISTS

The Company will provide a seniority list (last date of hire es a CSD.. within the bargaining unit, as
designated by the Union and approved by the Company) to the Local Union President twice each
vear. (See Appendix B for local list specifications)

SECTION 2.3 PERSONAL DATA

Employees shal] notify the Employer in writing, on the company provided form, of their proper
mailing address and telephone number or of any change of name, address, or telephone pumber.
The Compeny shall be entitled to rely upon the last known address in the Employer's official
records.

SECTION 2.4 TRANSFER OUT OF UNIT

Any Bargaining Unit Employee whe is promoted to a non-bargaining unit positicn for more than four
{4) weeks shall lose their Union serdority. If they teturn to the bargaining unit at a later date their
seniority will start on that rehn date.

SECTION 2.5 PROBATIONARY EMPLOYEES

Probationary Employees will be considered probationary for a ninety (90) calendar day period
gfter their hire date. The Union will stilt represent Probationary Employees for prroblems
concerning wages, hours and working conditions, but the Company reserves the right to decide
questions relating to transfers, suspensions, discipline, layoffs, or discherge of Probationary
Employess without recourse to the grievance procedure contained ip this Agreement.
Probationary Employees do not have senjority until the complstion of the probatipnary period, at
which time seniority dates back to the date of hire. The Probationary period can be extended by
mutual agreement between the Company and the Union.

SECTION 2.6 TERMINATION OF SENIORITY

The seniority of an Employes shall be terminated for any of the following reasons:

a) the Employee quits or retires;

b} the Employee is discharged;

) asetlement with the Employee has been made for total disability, or for any other reason if the
settlement waives further employment rights with the Employer,

dy the Emplovee is laid off for a continuous period of ope bundred eighty (180} calendar days;

£) the U.S. Government revokes the Employee's credentials as a C30;

fy the Employee is permanently transferred out uf the bargaining unit.

T ARTICIES ————  — —
JOR OPPORTUNITIES

SECTION 3.1 FILLING VACANCIES

If a vacancy occurs in a regular position covered by this Agreement, and the Employer chooses to §il]
that vacancy, the job will be posted for a period of three (3) working days (excluding
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Saturdays, Sundays and holidays). All shared pesition Employees who have notified the Bite
Supervisor or designee, in writintg of their intent to apply for 2 Full-Time position and who are not

—. scheduled to work during that three {3) day period at the site where an opening ocours, and any
Employees on vacation or on other approved leave will be notified by the Union. When a vacancy
pcenrs, the Employer will fill the position with the most senior Employee wha has applied for the
position in writing, who has been trained (if required) to fill any necessary special qualifications for
the new position. All shifts will be filled under this procedure as a result of that vacancy.

SECTION 3.1{z) SHARED POSITION EMPLOYEES

The Company is obligated under its contract with the USMS, to fill a designated number of shared
pogitions in order to provide full staffing level coverage, increase security levels as needed and avoid
unnecessary overtime. A shared position Froplayee may be scheduled to work more than a part time
schedule, as necessary, at the Company's discretion. The Company will give the shared position
Employee the maximum possible notice for schedule changes. Failure to report to work when so
scheduled or called to work may result in disciplinary action.

SECTION 3.1(b) LAYOFF AND RECALL

In the event of layoff or recall, when full-time or shared positions are being reduced, probationary
Fnployeas will be laid off first. Should it be necessery to further reduce the work force, Employees
will be retained on the basis of seniority. Recall of Employees will be accomplished by recalling the
Iast laid off Employee first, and so on,

SECTION 3.2 TEMPORARY ASSIGNMENTS

A. In the interest of maintaining continuous operations, the Employer may teruporarily
assign an Emplovee to a vacant or new position until the job is filled in accordance with
Articles 2 and 3, or assign an Employes to a position that is part of a temporary security
assigmment directed by the USMS, including temporarily assigning an Employ=e to a
work site within or outside of the area defined by this Agreement. To the extent feasible
the assignment shall be 2 voluntary selection based on senjority and qualification
absence of volupteers, assignments shall be made on & reverse seniority and
quatifications basis. Employees so assigned will receive the higher of the base hourly
wage available to Employees regularly assigned to the site to which they are being
trensferred, or their reguler hourly wage they receive 2t their regular site under this
agresment, whichever is greater.

SECTION 3.3 APPOINTMENT OF LEAD CSOs

The U.8. Government in its contract with the Company creaies specific guidelines for the job duties
ad qualifications of Lead CSOs. Based on these guidelines, all appointments of Lead CSOs will be

——— - —— — made on the hagis of snitability as evalnated by the Company. Suitebility shall include an Employee's
skills, experience, past performance, capabilities, aitd The terds of the operatien-1f-in the Employer's
determination, Employees are equally qualified, sentority will prevail. Lead C50s will not perform
supervisory duties as described by the National Labor Relations Act. The job of the Lead SR80 i
deseribed in section C-5{c) of Contract # MS-98-D-0027, or its successor between the UUSMS and

Akal Security,
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ARTICLE 4

SECTION 4 MANAGEMENT'S RETAINED RIGHTS
SECTION 4(x)

Manzgement of the business and direction of the security force are exclusively the right of
managernent. These rights include the right to:

A Hire;

B. Assign work;

C. Prompote, Demote,

D. Discharge, disciptine, or suspend based on Article 6;

E. Require Employees to cbserve reasonable Employer rules and regulations;

F. Determine when overtime shall be worked;

G. Determine the qualifications of an Employee to perforn work.

SECTION 4(b)

Any of the rights, power or authority the Compzny had prior to the signing of this Agreement are
retained by the Compezy, except those specifically abridged or modified by this Agreement and any
supplementsl Agreements thaf may hersafter be made. The Company's failure to exercise any function
reserved to it shall not be desmed & waiver of any such rights.

ARTICLE 5
GRIEVANCE PROCEDURE

SECTION 5.1 INTENT

For purpeses of this Apreement, a gricvance shall mean & claimed violation, misinterpretation, or
misapplication of any provision of this A preement, or the challenge of any disciplinary action taken
against a Union Employee, except that this grievance procedure shall not be used for any action or
order of retnoval of 2n Employee fiom working under the contract by the U.S. Government, or
revocation of required CSO credentials by the USMS under the removal of Contractor employse
provision in Section H-3 of Contract # MS-98-D-0027 or its successor between the US Marshals
Service and Akal Security, Inc. Any tempotery or permancit removal of an employee by
determinatien of the Government a3 described in Section H-3(b} of the Contract shall not become
permenent without requisite notice to the employee and the opportunity provided for the employee to
respond to the Government's action within fifteen (15) days of the determination. Upon written
request, the Company will provide the Union, in 2 timely manner, with all information concerning the
— e __ . . 1emoval that they may legally release, and will provide the Untor with any relevant information

concermng the proper Govermnent [ioint vfeontact-and their.contact data.. The ““final decision” on the

employee’s removal shal] be determined by the Government.
SECTION 5.2 GENERAL PROVISIONS

A The number of days ountlined in Section 5.3 in the processing and presentation
of grievances shall establish the maximum time allowedq for the presentation
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and processing of a grievance. The term “days" shall Rot include Saturdays,
Sundays or holidays when used ip this Arbele.

B Should either the Company, the Urnidon, or the aggrieved employee fail to
comply with the time Hmits as set forth in this Article, the party who failed to
comply with the time limits shall forfeit the grievance.

SECTION 5.3 GRIEVANCE PROCEDURE
All grievances shell be presented and processed in accordance with the following procedures:

A, Informal Step - The parties shall make their best efforis to resolve any dispute on an
informal basis. Both the Company and the Union agree that the Employee will first discuss
the complaint with their immediate svpervisor (not in the bargsining unit), withiz five (5)
working days of the incident being grieved, to start the informal procedure. If the informal
procedure is not invoked within five working days of Employee's knowledge of 4 grievable
issne, then it is agreed by both parties that no further action can be taken. If, during the course
of this discussion either the Fmployee or the supervisor deems it desirable, a steward or other
Union representative will be called in. If the complaint is not satisfactorily adjusted within
three (3) working days of the inception of the informai discussion, it may be submitted in
writing to the Contract Manager or designee in accordance with Step One.

B. Step One - If the rpatter is not resolved informally, the Emplayee shall, oot later than ten (10)
days after the informal discussion with the immediate supervisor, set forth the facts in writing,
specifying the Article and paragraph allegedly violated. This shall be signed by the aggrieved
Employee and the 1mion representative, and shalt be submitted to the Contract Manager or
designee with 2 copy to the Corepany's HR Director, The Contract Manager or designee shall
have ten {10) days from the date the grievance was presented to retum a decision in writing
with a copy 1o the aggrieved Employee and the union representative.

C. Step Two - If the grievance is not zettled in Step One, the prievance may be appealed in
writing to the Company's Director of Human Resources or designes not later thap ten (10)
days from the denial by the Contract Manager or demipnee. The Director of Human Resources
or designes wil] have ten (10} days from the date the prievance was presanted to returm a
decision, in writing, with a copy 1o the eggtieved Employee and the union representative.

D. Grievarce for Discipline - Any grievance involving discharge or other diseipline may be
corninenced at Step One of this procedure. The written grievance shell be presented 1o the
Contract Manager through the Site Supervisor or desipnes within ten (100 days afier the
occurrence of the facts giving rise to the Grievance.

SECTION 5.4 ARBITRATION PROCEDURE

—_— _

. Grievances processed in accordance with the requirements of S&ctvt 5.3 that remain-unsettled may._.
be processed to arbitration by the Union, giving the Company's Director of Human Regources written
notice of its desire to proceed to arbitration not later than fifteen (15) days after rejectinn of the
gnievanee in Step Two. Grievances which have been processed in accordance with the requirements
of Section 5.3 which remain unsettled shall be processed in accordance with the following procedures
and limitations:
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A. Selection of an Arbitrator - Within fiflesn {15) days of receipt of the Union's written notice
to proceed with arbitration, the Company and the Union will meet telephonicaily to jointly
atteropt to agree upon the selection of 2 neutral arbitrator, If, within Gifieen (15} days, the
parties fail to agree upon the selection of an arbitrator, the Union will request the American
Arbitration Association {AAA) to supply a list of seven (7) arbitrators. An arbitrator will be
selected from the list supplied by the AAA by parfies alternately striking from the list until
one {1) name remains, and this individual shail be the arbitrator to hear the prievance.

E. Decision of the Arbitrator - The arbitrator shall commmence the bearing at the earliest
possible date. The decision of the arbitrator shall be finzl and binding upon the parties to the
Apreement. Any decision shall be complied with, without undue delay after the decision is
rendered. Tt is understood and agreed betwesn the parties that the arbitrator shall have no
power to add to, subtract from, or modify any of the terms of this Agreement. If the decision
of the Arbitrator is not complied with within fiftzen (15) days of the decision the losing side
shall be liable for attomey and cotnt costs to enforce complignce including through the
courts, ahsent an order from the 1.8, Marshals Strvice or unless the Company files a written
request for clarification, then the Company will comply within fifieen (15) days of recelving
the clartfication.

C. Arbitration Expense - The arbitrator's fees and expenses, including the cost of any hearing
rnom, shall be shared equally between the Company and the Union. Bach party to the
arbitration will be responsible for its own expenses and compensation incurred bringing any
of its witnesses or other participants fo the arbitration. Any other expenses, fncluding
transcript costs, shall be borne by the party incurring such expenses.

. Time Limits - The decisiop of the arbitrator shall be rendered as soon as possiblie after the
dispute has besn submitied to him/her.

SECTION 5.5 CLASS ACTION

The Union shall have the right to file a group prievance (class action) or gricvances involving
more thao one (1) Employee at the Informal Step of the grievance procedure.

SECTION 5.6 INDIVIDUAL GRIEVANCES

No individual may move a grievance to arbitration.

ARTICLE &
DISCIPLINE
SECTION 6.1 GROUNDS FOR DISCIPLINE AND DISMISSAL

After completion of the probationary period, as specified in Section 2.5, no Empleoyee shall be
dismissed or suspended without just canse. Just cause shall include any action or order of removal of
an emmployes from worldog under the contract by the U.S. Governtuent, or revocation of required CSO
credentials by the USMS under the removal of Contracter emplayee provision in Section H-3 of
Contract # M3-98-D-0027 or its successor between the US Marshals Service and Akal Secuarity, Inc.,
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Ay temporary or permanent remaval of an employee by determination of the Govemment as
described in Section H-3(b) of the Contract shall not become permenent without requisite notice to the
F— employee and the oppostunity provided for the employee to respond to the Government’s action

within fifteen (15) days of the determination. Upon written request, the Compeny will provide the
Union, in a timely manner, with all information concetning the removal that they may legally release,
and will provide the Unjon with any relevant information concerning the proper Government point of
contact and their contact data. The “final decision™ on the employee’s removal shall be determined by
the Government, and the Employer shail be held harmiess by the Unior and the employee for any
further claims made after this final detarmination. This provision is net intended to Bmit or prohibit
the rights of any party to seek retief from other parties.

The Company’s contract with the U.5, Government sets out performence standards for the CSOs ig
Section C of the Coptract between the Compaoy and the USMS, and all Employees are required to
comply with these standards. Failure to do so may lead to disciplinary action. These performance
standards, the USMS Deadly Force Standards and the US Title 18 Domestic Abuse and Violence
policy will be issued to each Employee and must be signed, acknowledging receipt, by the Employee
and may be updated by the Company each year. Employees agree to comply with any express non-
disciplinary directive issued by the Government.

SECTION 6.1 (b)

The Company may discipline Employees when necessary and discharge those who fail to uphold U.S,
Government or Company standards as described in 6.1 (2) and 6.1 {b} above. It is recognized by
parties to this Agreement that progressive discipline generally shall be applied in dealing with
Employees. However, it is also recognized that offenses may occur for which progress discipline is
not applicable (e.g. fraud, gross misconduct, theft, etc.}. Distmiplinary measures vary depending oz the
seriousness of the matter and the past record of the Employes. All discipline shall be subject to the
prievance and arbitration procedures, except for those issnes involving the USMS righis under Section
H-3(b) of Contract # MS-98-D-0027 or it's successor as referenced in Sectiong 5 1 and 6.1(a). The
Employer may reguest, in writing to the Site Supervisor, that any disciplinary action not resulting in
suspension may be considered for removal from the employee’s file after 24 months, provided that no
violations of the same type have ocourred and that no mote than one violation of any other type has

oooimred,

ARTICLE 7
HOURS OF WORK AND OVERTIME
SECTION 7.1 WORKDAY AND WORKWEEK
For the purposes of this Article, a regular workweek of forty (40) howrs of work, exeluding lunch
_periods, shall canstitute 8 normal full-time workweek for full-ime Emeployees. Shifts shall he

~ “scheduled 3t the discretion-of the-Employer (o fulfill the needs of the U8, Government. Nothing
comtained herein shall guarantee to any Employee any number of héursof work-per day orweeke - —.
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SECTION 7.2 OVERTIME

An overtima rate of time and one-half {1 1/2) of an Employee's base rate of pay (exclusive of
heglth and welfare and other fringe additions to pay) shall be paid for all hours actually worked in

excess of forty {40} hours in & work wesk.
SECTION 7.3 OVERTIME REQUIREMENT

If directed to work overtirae {i.e. over forty [40] howrs in & workweek) or extra hours, and the
seniorify system is not invoked due to shortness of notice to the Company, the Employes shall be
required to do the work, unless the Empioyee is excused by the Company for good cause.

SECTION 7.4 OVERTIME DISTRIBUTION

A. Overtime will be offered by Seniority on & rotating basis. Overime will be distributed as
equitably and fairly as practicable among Employees.

B. Exclusion: Managers cannot be assigned to cover CSQ overtime positions or posts
except in amergency situations.

SECTION 7.5 REST PERIODS

‘There shall be two (2) fifteen {15) minute paid rest periods and one (1) thirty {30) minute unpaid
lunch period for each eight (8) hour shift. These rest periods require thai the Employee be properly
relieved before Jeaving their post. One rest period shall be in the first half of the shift and the second
rest period shall be ip the last half of the shift. On occasion, due to exceptional work requirements,
Employees may have to work through their wmpaid lunch breaks and/or paid rest periods, and, if so,
they will be compensated at the appropriate rate of pay. The Commpany recognizes the requirement to
make its best efforts to provide regularly scheduled breaks. It is not the intent of the Company to
avoid this requirement.

ARTICLES
WORK SHIFTS AND PAYMENT POLICIES

SECTION B.I1 CALL-IN FAY

An Emplovee called in to work will be guarantead a minimum of four (4) hours of work, ar if four {(4)
hours of work is not aveilable, will be paid for a minimum of four (4) hours time.

__ SECTION B.2 SHIFT BIDDING, HOURS OF WORK, & SENIORITY

— e ——r e

At the beginning of each government fiscal yn:ar, , full4ime Employess and shared pasiion -Employees- —— —
at each location may bid their shift schedules among designated full-time assignments or shared

asipnments in the order of seniority, Shift bidding may not lead to apy change in status from

full-ime to shared time position or vice versa,
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SECTION 8.3 WAGE SCHEDULE

The base rate of pay for Court Security Officers and Lead CSOs in all locations are described
in Appendix A of this Agreement.

SECTION B4 PAYDAY

Payday for all hourly Bmployees will be after 11 am. on Friday following the two (2) wesk pay
period ending on Saturday, subject to change by mutual agresment. The Company will make its best
effort to make direct deposit available,

SECTIDN 8.5 UNDISPUTED ERROR

In case of an undisputed error on the part of the company as to an Employee's rete of pay, proper
adjustment will be made in the next paycheck afier the error has been brought in written form to the
Company's attention. Any ermor, invalving ¢ight (8) hours of pay or more, will be corrected and paid
within three {3) working daya.

SECTION R.6 LEAD C50 RATES

If additional Lead 505 are added to the contract any time after this Agreernent goes in, they will be
paid the LCSO wage. In the case where there are roultiple LCSO wages, the additional LCSO will be
paid at the lowest LSO wage for the site or location where they are assigned.

ARTICLE®

HOLIDAYS
SECTION 5.1 HOLIDAYS DEFINED

Whenever the term "holiday” is nsed, it shall mean the following:

New Year's Day Martip Luther King's Birthday
Washington's Birthday (President’s Day) Memorial Day

Independence Day Chrigtmas Day

Labar Day Colurnbus Day

Veterzm's Day Thanksgiving Day

Good Friday Day before Christmas

SECTION 9.2 MISCELLANEOUS HOLIDAY PROVISIONS

———--- —-A._A full-time position Employee who is not required to work on a holiday shall be paid eight (8)
hours straight time, exclusive of any shift premmnr for thatheliday.. The Employee will be L
paid holiday only if the Employee is not laid off, or on an unpaid lezve of absence. -

B. Any full-time position Employee who works as scheduled on a holiday shall resejve the
Employee's appropriate rate of pay for all hours warked, and in addition, shall receive eight (8}
bours holiday pay at the straight time rate as described in A above.
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C. A shared position Employee who does not work on @ hojiday and meets the eligibility

requirsments set ont in Section 9.2A above shall receive prorated holiday pay based on the
Ay average weekly hours the Employee worked during the two (2) week pay peniod in which the

heiiday oceurs..

D. Any shared position Employee who works as scheduled on & holiday shall receive the
Employee's appropriate rate of pay for all hours worked, and in addition shall receive prorated
bokiday pay based on the aversge weekly hours the Employee worked during the two (2) week
pay period in which the holiday ocenrs.

E. In the event that the Holiday falls on a weekend, the term "holiday” will refer to the day that
the 1J.8. Government designates as the Holiday.

ARTICLE 10

VACATIONS

SECTION 10.1 ELIGIBLE FULL-TIME EMPLOYEES

Eligibility for vacation benefits shall be based on Department of Labor (DCL) rules under
Service Contract Act. Eligible full-time Employees shall be entitied to annual vacation based on
their continuous years of sarvice with the Employer or its successor (based on the Employee's
anpiversary date of employment) at their individual howrly rate of pay at the time payment is
made in accordance with the schedule cutlined below:

Upon completion of one (1} year of service - two {2) weeks vacafion
Upon completion of five (5) years of service - three (3) weeks vacation
Upan completion of fifteen {15) years of service - four (4) wezks vacation
Upon completion of twenty (20) years of service - fve (5} weeks vacation

SECTION 10.2 ELIGIBLE SHARED POSITION EMPLOYEES

A. Eligible shared position Employees shall be entitled to pro-rated vacation per the schedule
contained in Section 1.1, based on: their individual hourly rate, the nomber of hours worked
in the previous year, and the Employee’s anniversary date.

B. Any Emplovec who works a full angiversary year, in part as a full-thme position Emplovee and
in part as 2 shared position Employes, shall receive prorated vacation benefits for that year as
caiculated in SECTION 10.2, part A {per the Service Contract Act),

SECTION 16.3 SCHEDULING VACATIONS

o= === —— ~ __Macatipns, insofar as rmonab]}' possible, shall be granted at the times most desired by the Employee,

after the Emplnye.as anmiversary date. — e e

SECTION 184 PAY OPTIONS

Earned vacation pay may be requested at anytime and wili be paid in the next pay cycle.
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SECTION 10.5 UNUSED VACATION

Vacations shall not be curmzlative from one year fo the next. Any eamned but unused vacation
time remaining at the end of a year of service (based on Employee's anmvcrsmjr date of
ermplayment) shall be paid to the Employee.

SECTION 10.6 PAY IN LIEU OF VACATION LEAVE

At any time during the year, Employees may request in writing io be paid for earned
vacation, pay in lieu of taking actual vacation leave,

SECTION 10.7 TERMINATING EMPLOYEES

Upotn teymination of nmplaymemt. Employees will be paid at their individual bourly rate vacation
time eared as of their Jast anniversary date, but not used, as enfitled by the Service Contract Act.
(Example: An Employee who terminates one month into the next anniversary year is entitled to any
of the previous year's earned accrued vacation not already used, and not to the additional month
sccrued in the new anniversary period).

SECTION 10.8 VACATION - LAID OFF EMFLOYEES

Length of service with the Employer shall acerue for the purposes of vacation benefits while an
Bmployee is on Jaid-off status for np to one (1) year. Employess will only be paid vacation benefits
when they are working.

SECTTON 10.9 VACATION INCREMENTS
Consistent with Employer approval, efSciency, and economy of operations, Employees may take their
vacation in segments of less than one {1} week each, but not less than =ight (2) hour increments.

ARTICLE 11
LEAVES OF ABSENCE

SECTION 11.1 LIMITATIONS

Personal leaves of absence for nop-medical emergencies may be granted at the sole discretion of the
Employer without loss of seniority to the Employee. Such leaves, if granted, are not to exceed 30 days,
unless a special extension 15 approved by the Employer. Length of service with the Employer shall not
acerue for purposes of vacation, holiday, or other accrued benefits for any unpaid leave of absence over 30
days. The Employer will make every reasonable effort to maintain an Employee's position while on a
non-statutory unpaid leave of absence. It 15 acknowledged by the Unicn that under TISMS CSO contract,

_ _the Employer is not permitted 1o hire additional {reserve) or temnporary Emplovees to provide work

coverage during Employee absences-tinpaid leaves of absepce may be taken only with wriiten approval of

the Employer, or in a ¢ase of venBied personal emergency. le‘l.trc to repott for schedilled shfts withsot— —
Employer permission will lead to disciplinary action.
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SECTION 11.2 MEDICAL LEAVE

A. The Family and Medical Leave Act of 1993 (FMILA} is incorporated herein,

B. The Company agrees to honor the FMLA for all Employees.

C. During medical leave, the Employee shall be required to furnish = report from the doctor
when requested perfodically by the Employer. Upon the expiration of said leave, the
Employee shall furnish the Employer with a statement, signed by the doctor, which
establishes the fitness of the Employes to return to the Employee's previously held work. Any
Rmployee who is not able fo return to work with 2 medical clearance from a licensed
physician at the end of a maximum medical leave shall be terminated from Employment.

D. If the Employee files for medical leave on false pretext or works for another employer
without pre-authorization from the company, the Employee will be removed from the CS0
program and from employment with Employer.

E. In the event of injury or illness that is deemed non communicable, the Employee may he
granied “light duty” status at the approval of the COTR in writing to the Company as long
as it does not interfere with the business of the Court. The injury or illness for light duty
status must be temporary and cannot be more than thirty (30) days.

SECTION 11.3 MELITARY LEAVE

An Employee of the Company who is activated or drafted into any branch of the armed forces of the
United States under the provisions of the Selective Service Act or the Reserve Forces Act shall be
granted ap unpaid military Jeave of absence, as required under the federal law, for the time spent in
foll-time active duty. The period of such leave shali be determined in accordance with applicable
faderal laws in sffect at the time of such leave.

SECTION 11.4 UNION EEAVE

A Union President and one delegate will be pranted an unpaid leave of absence no more than once 2
year for 2 maximum of five days upon written request for the purpose of attending Union conventions
or other meetings of vital interest to the Union as long as staffing requirements permit. More time will
be granted upon mutual agreement between the Company and the Union.

SECTION 11.5 PERSONAL/SICK LEAVE

Fach full-time seniority Employee shall be eligible 1o use a maximum of six (6) days of personal
leave (48 hours) per 12-month Government contract year worked. Employees who begin employment
after the inception of the contract year will be eligible to use a prorated amount of personal leave,
based upon the following rate (see Personal Leave Eligibflity Table belaw):

Personal Leave Eligibility Table
START DATE RATE OF PERSONAIL LEAVE ELIGIBLE T UUSE
(Date Employee begins working FULL-TIME SHARED POSITION
-onthe contragt, basedonan
October 1 contmmet startdate) | 77T T TTTTommT s e L ]
Dctober 1-31 48 bours 24 hours 5
November [-30 44 howurs 32 hours i
Degamber 1-21 40 hours 20 hours
January 1-31 36 hours o 18 hours
Febroary 1-3% » 12 howrs 15 hours
March 1-11 28 hours 14 hours
Aprd 1-30 1 24 hours 17 bours
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| May 1-31 20 bours 14 hours
Jope 1-30 16 hours & hours
Judy 1-3] 1Z hours 8 hours
Angust 1-31 B hours 4 hours ]
Beptember 1-30 4 hourg Jhomrs i

A. Personal days shall be used in not less than two-hour incremnents and shall be paid when taken by
the Employee as approved in advance by the Site Supervisor or Distnict Supervisor,

B. Shared position Employees will receive one- half the full-tirne personal leave per full contract year
worked. At the end of the contract year, any shared position Employee who worked more than half
fhe full-time hours (1,040 hours} will receive additional prorated personal 1eave based upon the
number of actual hours Emplovee worked duting that contract year. Therefore, for each additional
87 hours worked over 1,040 hours during the contract year, Employee will receive an additionsl 2
howrs of personal leave, up to a possible maximum offorty-eight (48) hours total personal leave for
the contract year.

C. Unused personal days shall not be cumulative from year 10 year. Any unused, earned persapal
leave pay will be paid to Employee at the end of the contract year.

D). Upon termination of employment, Employee will be paid at their individual hourly rate for any
unused, earned personal leave, based upon the number of actual hours Employee worked during
that contract year. (Example: An Employes who terminates work afier six months at the fulltime
rate during the current contract year and earps three {3} days personal leave, but only uses two (2}
days, would be eligible upon termination to be paid for the third, unused personal day.) If the
Employee has used more personal days upon termination than he/she earned based upon time
worked on the confract {4 hours per full month worked), the amount of the overage will be
deducted from the Bmplayes's final paycheck. (Example: If Employee works only six months and
therefore earns three days (24 hours) personal leave, but actually uses four days personal leave,
the extra 8 hours' pay will be deducted from Employee's final paycheck.)

E. Personal leave (and vecation) days may be used to cover absences caused by illness. Any
Employee wha is imable to report to work because of sickness must notify the Employer at least
two (2) hours prior to the beginning of his'her regular shift in order to be elighle for paid personal
ieave benefits. Proof of illpess may be required. Disciplinary action may result from excessive,
unapproved absentesism,

SECTION 11.6 PROCESSING UNPAID LEAVES OF ABSENCE

The Employer will consider requests for unpaid leaves of absence and may grant them at its sole
discretion. An unpaid leave of absence must be processed in the following manaer:

A, All requests for unpaid leaves of absence shall be submitied in writing to the Lead

-—- - - - C80, Site Supervisor or Cpntract Manager at least ten (10) calendar days prior to the

date the leave will take effect, except in cases of venihied personal emergencies,;and- — — — .o _ .

mnclude:

1. The reascns for such Ieave;

2. The effective dates of such leave;

3. The estimated date of retum to work.

The Company will respond to the request within four (4) working days.
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B. The written request for Jeave of absence shall be submitted to the Contract Manager by the
Site Supervisor for final approval. If the request for the Jeave of absence s approved by the
par Contract Manager, a copy of the approved leave of absence will be given fo the Employee

tnvolved.

C. Exiensions of the leave of absence may be granted at the sole discretion of thelEn?plu:ﬂ::r, upon
written request by the Employee within ten (10} calendar days prior to the expirefion of the
leave of absence, Extensions when granted shall not total more than tharty (30) days.

SECTION 11.7 GENERAL PROVISIONS

Senjority shall accomulate during the period of any approved leave of absence subject to the
provisions of this Apreement.

SECTION 11.8 JURY DUTY

The Company will comply with all State and Federz] regulations regarding E:qpluym’ service for
Jjury duty. Employees will receive their regular rate of pay mious any pay received from the courts
for up to three (3) days spent on jury duty.

SECTION 11.9 BEREAVEMENT LEAVE

All non-probationary Employees shall be eptitled to 3 (three} paid day(s) bercavernent
leave per incident for the purposes of attending, on a day normaily scheduied to work, the
funerat of a parent, parent-in-law, spouse, child, sibling, sibling-in-law, step mother or
step father. Employes will notify Lead C50, whenever possible, of the nead for
bereavement leave. Proofof funersl attepdance may be required by the Employer.

ARTICLE 12
HEALTH, WELFARE AND UNIFORM ALLOWANCES
SECTION 1.1 PAYMENTS

For the Life of this Apreement, the Employer will make health and welfare payments to Emplovees on
all hours paid up to forty {40) hours per week, and up to a tota] of 2080 hours per contract year, as
described in Appendix A.

SECTION 12.2 OTHER BENEFITS
The Employer will offer Employees the opportunity to participate in other available Employee paid
~——~ - - —iringe benefit programs made available to ali Court Security Officers employed by the Company.

These programs may include cafeteria plans, payroll d&duction plans; retirement plans, insurance
plems, 431 (k} plans, and any other plan menfioned in this Agreement.
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SECTION 123 UNIFORM MAINTENANCE

The Employer will pay the Employee an allowanee for each hour warked, up to 40 hours per week,
for uniform maintenance as described in Appendix A, A shoe sllowance of $50 per contract year will
be provided aopually for the purchase of USMS-required CSO umiform shoes.

ARTICLE 13
MISCELLANEOUS PROVISIONS

SECTION 13.1 BULLETIN BOARDS

The Employer will make its best &ffort to obtain a space from the 1.5, Govemnment for Unien to
locate a Union-provided bulletin board that will be used by the Union for post—-potices of meetings.
elections, appointments, recreational and social affairs, and other Union notices. The provision of
these facilities is the prerogative of the U.8. Government, who owns and controls all worksite
facilities.

SECTION 13.2 PHYSICAL EXAMINATIONS

A. The Employer shail pay for eny physical/medical examination that is required by the
Employer aud the U.S. Government, The Empioyer has the right to choose the physician who
will perform the physical exam. The Employer will pay for the time required for the
employee to take required medical exarps. Time for any exams requiring more thap twoe (2)
hours must be pre-approved by the Site Supervisor.

B. Physical/medical ¢xams may be required by the U.5. Govermment contract, or should the
Employer have concerns regarding an Employee's fitness for duty. The Employer may
designate the physician o clinic, at its discretion. Physical fitness is an important job
requirement. Employess must pass the physical exaro prescribed by the Employer's contract
with the .8, Government in order to be smployed and to maintain employment. Should an
Employee fail the exam, or be afficially desmed medically ungualified by the U.S,
Government, they may be re-examined once at the Employee’s expese.

SECTION 133 TRAVEL EXPENSES

The Company will provide advance payments for Company authorized and epproved travel expenses
if requested by ap Employes, Any workday that includes travel and totals over twelve (12) howrs may
require the Employee to stay ovemnight, and the appropriate per diemn as per the Federal Travel
Regulations will be paid. Al hours in travel up to a maximum of eight (8) per day will he counted as
work hours, with the appropriate overtime wages provided for under this Agreement. Employees will
be reimbursed for all authorized expenditures of any authorized travel within twenty (20) days from

the day Empltiyerreceives the propetly completed travel voucher and all required receipts. .

NN —

'SECTION 13.4 BREAK ROOMS'

The Employer will make its best effort to obtain from the U.S. Government break rooms for CSOs for
breaks and lunch, without management using the room as an office, and will make its best prerogative
of the U.5. Govermment effort to have the U.S. Government equip the room with water. The providing
of these facilities is the prerogative of the U.S. Government
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SECTION 13.5 LOCKERS

The Emplover will make its best effort to obtain lockers from the U.S. Government for the
use of the CSOs. The Employer agrees to make its best effort to support any Union request
for separate Locker/Changing facilities. The providing of these facilities is the pretogative of
the U.8. Government.

SECTTON 13.6 UNION MEETINGS

Neither Union officials nor Union members shail, during working time {excluding break and lunch
periods), solicit memberghip, receive applications, hold meetings of any kind for the trapsaction of
Union business, or conduct any Union activity other than the handling of prievances as deseribed in
this Agreement No Employee may leave their post without permission from the Employer under any
circumstances, uniess there is appropriate Government permission granted. No Employee may be at
the worksite at any time unless oo duty at that time.,

ARTICLE 14
401 (k) PLAN

SECTION 14.1 491 (K) PLAN

The Company shall provide a 401 (k) plan to which Court Security Officers are eligible to
contribute, whether Union or Non-Union. At the direction of the individual Employee, the
Company may deposit the Health & Welfare payment to the Employee's 401 (k) account.
Employees shall be subject to the eligibility requirements and rules of the Plan,

SECTION 14.2 UGSOA 401(z) Plan

The Caompany agrees to make deductions for Union members in good standing for the
UGSGA 401(2) Plap, if the Union members so chooze. At the direction of the individual
Union member, the Company may contribute the Health & Welfare and /or Pension paymenis
into the Union members” UGSOA 401(a) plan. Union members shail be subject to the
ehigibility requirements and niles of the Plan

The Company agrees to send the deguctions / contributions to UGSOA International Uniea,
the Administrator of the UGSOA 401 (2) Plan, no later than the Tenth {10%) of the Month
following the Month the deductions were made.

_ The Company’s sole responsibility is to make the payroll deductions and send said deductions
~ 714 the Plarr Administrator with a record of name, social security number 2nd amount of
deduction for each source of money {i.e. Health & Welfare, Bension and/or after-fay —— —— - — - < o— .

deduction). The Company is in no way responsible for any other aspect of the plan. -

Mo local and its members will be eligible for both the Company’s 401 (k) Plan and the
Union’s 401 {a) Flan. All Employess in a local will be eligible for only cne of the plans.
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ARTICLE 15
SAFETY

SECTION 15.1 SAFETY POLICY

It is the policy of the Company to make its best efforts to provide Employses with places and
canditions of employment that are free from or protected against occupational safety and health
hazards. Under this Agreement all worksites and facilities are the property of the U.5. Government,
who is rasponsible for the condition and safety of the worksite. The Company agrees to permit one
(1) bargaining unit member selected by the Union to participate in any locally scheduled safety
mestings.

SECTION 15.2 OSHA STANDARDS

The Company will report any safety violations observed or reported to the Company in any U.5.
Government-provided C50 workstations and break rooms.

ARTICLE 16
CONTINUITY OF OPERATIONS

SECTION 16.1 NO STRIKES

A. Both the Company and the Union agree that continuity of operations is of utmost
importance to the Company's security operations. Therefore, so long as this Agreement is in
effect, the Union apd the Company agree that there will be no strikces, lockouts, work
stoppages, illegal picket lines, slowdowns, or secondary boycotts during the term of this
A greement.

B. Upon hearing of an nnauthorized strike, slowdown, stoppage of work, planned inefficiency, or
any curtaitment of work of restriction or interference with the aperation of the Employer, the
Union shall take affirmative action to avert or bring such or bring such activity to prompt
termination.

SECTION 16.2 LOCKOUTS

During the life of this Agreement, the Employer shall not lockout eny Employees covered in this
Agreement.

ARTICLE 17
SEPARABILITY OF CONTRACT

In the event that any provision of this Agreerment shall af any tifie be derlared invalid-by-any-ecurtof_.____ _
competent junsdichion or through 1.5, Government regulatons or decree, such parties hereto agree to
renegotiate such provision or provisions of this Agrecment for the purpose of making them conform

to the decree or U S. Government stahrtes, so long as they shall remein legally effective. It is the

express intention of the parties hereto that all other provisions not declared invalid shall remain in full

force and effect.
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ARTICLE 18

ENTIRE AGREEMENT

The parties acknowledge that during the negotiation which resnited in the Agreement, the unlimited
right and opportugity to meke demands and proposals with respect to any or matter not removed by
law from the area of collective bargaining, and all understand agreements reach by the parties are sef
forth in this Apreement. Therefore, the Compary Union shall not be obligated to bargain collectively
on any matter pertaining to conditions of employment, including but not limited to, rates of pay,
wages, hours of work, disciplinary actions, fraining requirements, ete., during the term of this
Agreement, except as specifically provided for in other provisions of this Apresment.

ARTICLE 19
DURATION

This Agreement shall be effective from 11:45 pm September 30, 2002 through September 30, 2005
and supersedes any and alf prior agreements or wmderstandings between the parfies,
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IN WITNESS WHEREQF, the partics have caused their representatives to sign this Agreement as full
acknowledgment of their intention to be bound by the Agreement.

FOR: United Governmert Security Officers
of America, Local #152

7
TITLE: st i

DATE:. 2 7/22f0a.

FOR: Unfted Government Secnrity Officers
Of America, Interpational Office

BY:
TITLE: %"‘gﬂ;éﬁ ﬁcrd ﬁf_ﬁ?,

DATE: {¢-328-—o1.

FOR: Akal Security, Inc

BY: rocp Lhais
TITLE: Pk &Wa.mhj aﬁm
DATE: “ﬁ.ﬂ?j:)z__

—_— -
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APPENDIX #A™
WAGE SCHEDULE

Listed below are the Wages and Benefits for the Employees in the 8" Circuit
for the Southern District of Towa, the city of Davenport, Jowa, Local # 152
of UGSOA.

A. Base Wages & Benefits:

(1) Crrrent until September 30, 2002:

a) Coutt Security Officers; $16.12
b) Lead Court Security Officer: $17.16
¢) Heaith & Welfare Allowance: £2.02

d) Unnform Allowance: $0.08375

(2) Effective October 1, 2002:

a) Court Security Officers: $16.93

b) Lead Court Security Officer: $17.97

¢) Health & Welfare Allowance: per WD as of 10/1/02
d) Uniform Allowance: $0.08375

(3) Effective October 1, 2003:

a) Court Security Officers: §17.52

b) Lead Court Security Officer: $18.55

¢} Health & Welfare Allowance: per WD as of 10/1/03
4} Uniform Allowance: $0.08375

(4) Effective October 1, 2004:
a) Court Secunty Officers: £17.96
b} Lead Court Security Officer: $18.99
¢) Health & Welfare Allowance: per WD as of 10/1/04
d) Uniform Allowance: $0.08375



B. Shift Differential:

Employees assighed to sites that operate 24 hours per day/ 7 days per week
and who work berween the hours of 1800 {6:00PM) to 0600 (6:00A M) shall
receive an additional 3.5% of their base hourly rate.

United Govermment Suﬁ Officers of America

A £ 7 2o,
et C.fr_') /)T?J

Towa Local #152, United Government Security Officers of America

L L
lawr . oH23/5a

Akal Secarity, Inc.

g m
- :}t .
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A= LETTER OF UNDERSTANDING

Side Bar 1o the Collective Bargaining Agreement.

SECTION 1.1 RECOGNITION- BARGAINING UNIT

This is to add, the “Fiscal Year, 2002 Temporary CSO Program,” to this
Collective Bargaining Agreement. If these positions continue beyond
Fiscal Year 2002, CSOs filling these positions will be covered by all
ecobormic provisions; all provisions involving Employer disciplinary
actions and the Union’s right to grieve those actions; and the Union
Security and / or Dues Check-Off provisions. Should these positions
become permanent, el] provisions, inciuding Seniority, would apply as
of that date.

Akal Security Incorporated , Interpational Union, United Govermment
' Securify Officers of Ameri

Mwm “3owa
Uit dpusins Ofees o Yo,
?f{?-/"l All United Government Security of America

Locals, Employed by Akal Security, Inc.

A o 2




- LETTER OF UNDERSTANDING

Side Bar to the Collective Barpaining Agrecments between Akel
Secnrity, Incorporated and United Government Security Officers of
America, Internstional Union and its Locals 57, 67, 71, 74, 76, 81, 118,
128, 133, 134, 155, 63, 79, 113, 152, 154, 157, 158, 159, BS, 86, 106, 109,
110 and 111,

Both Akal Sccurity, Incoyporated and the Unjted Government Securify
Officers of America, International Union agree that ajl non-econemic
portions of this agreament are in effect s of the signing of this collective
Bargeining Agreement. All economic purtmns became effective on
Getober 1, 2002,

United Government Secority
Officers of Americs, ___
Internztionsl Union
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LETTER OF UNDERSTANDING
(3 your agur)

Side Rarto the Collective Bargaining Agresments between Akal Security, Inc. and
United Government Security Officers of America, Interpational Undop and its Locals,
BG3, #67, #71, $74, #£111 and #1532,

The health & welfare mte effective 10/1/02 through 973003 iz $2.15 per hour.

The health & welfare rate for the remaining yegrs of thic egreement fo be affective
10/1/0% — $/30/04 pnd 1071404 — 930405 shall be subject to a repegotiation to be
conducted between Juns 1 and Juby 3] of each comesponding povermmnent contract year
o gh, the end of this agrssment.
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LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement.

SECTION 1.1 RECOGNITION-BARGAINING UNIT:

This is to add, the “Fiscal Year, 2002 Temporary CSO Program”,

to this Collective Bargaining Agreement. CSO’s, filling these

positions, will be covered by all econemic provisions; all provisions
involving Employer disciplinary actions and the Unions right to

grieve those actions; and the Union Security and / or Dues Check-

Off provisions. Should these positions become permanent, all -
provisions, including Seniority wounld apply as of that date.

Akal Security, Incarporatest L International Unipn, Uited Government
; Security Officers of America

Do Py Qe

Al Unlted Cxovernmaent
Sceurity Officers of America Locals,
Empioyed by Aka] Security, Ine
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