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REGISTER OF WAGE DETERMINATIONS UNDER L.8. DEPARTMENT OF LABOR
THE SERVICE CONTRACT ACT EMPLOYMENT STANDARDS ADMINISTRATION
By dimectian of the Secratary of Labor WAGE AND HOUR DRAGION
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Arag: Winole Caunties of Champaign, Rock Island, Sangamon, Vermilion

Employed on U.S. Marshais Service contract for court security senvice in the above Locality..

lective Barg Agreement between ht Protective Service, Inc. and United Govemment Security
D!!k:ers of America, Local #112 effective r1, 2002 through Eap'han‘harau 2005,

Collective Bargaining Agreement between Knight Protective Serviced, inc. andg LUnited Government Securfty
Offcers of America | #151 affective Octobar 1, 2002 through September 30, 2005,

Collactive Barg Agresment between Kright Protective Service Inc. and United Sovernment Security
Officers of America | #150 effective October 1, 2002 through September 30, 2005.

tn accondance with Sections 2{a) and 4(c) of the Service Contract Act, as amended, m%b{eumwudb?
the contracton(s) in parforming services covered by the Collective aming Agreament{z) are to b paid
mamhsandﬂngnbermﬁhmmmmewmmmm ing agreement and modified extenaion

agresment(a).



AMuaster Colleetive Bargaining Agreement
Between

KNIGHT PROTECTIVE SERVICE, INC.

and the

UNITED GOVERNMENT SECURITY OFFICERS OF AMERICA
LOCAL #I12

Coart Scearity {HTcers of the Cenbinl District of [Winois
(Sprinafichl sud Uirhan:)

October 1, 202 - September 30, 2405



PREAMBLE

THIS AGREEMENT is made and enered into on 7-3i=- 02 by and
between KNIGHT PROTECTIVE SERVICE. INC . and its successors. hereinafter relerred e as the
“Empluser” ar ~Company.” and UNITED GOVERNMENT SECURITY OFFICERS OF
AMERICA, LOC AL 8112 hereinafier refermed o 25 the “Unton.”

1

Local #1112 - Octeber 1, 2002 - Seprember 50, 2005 CBA



ARTICLE |

GENERAL PROVISIONS

SECTION L1 RECOGNITION-BARGAINING UNIT

A The Employer hereby recognizes the Union as the sole and exciusive bargaining agent for the
puspose of collective bargziring as outlined in this Agreement, with respect o wages, hours,
overtime. keaves of absence, uniform allowances and any and all other conditions of
empleyment for afl full-time and cegular shared position USMS credentialed court sccurny
officers (CS50s), lead court security officers, and assistant lead court security officers
ossigned to the federal courthouses and other United States Justice Department refated office
buildings pursuant ta the Employer’s coarraci(s) with the United States Marshals Service for
sccurity within the jurisdictional boundaries of the Cemral §$istrict ol Hlinois {(Springlieh)
aned Lirkana). exciuding all managers, supecrvisors as defined by the NLRB, office andfor
clerical Employees, temporarily assigned Employees and substitute Employees and all other
Employees ol the Employer.

R. The wrm “Employee” when used i this Agreement shall eefer to the Employvees in the
bargaining unit Jescribed in Article 1, Section 1.1 of 1his Agreement.

SECTION 1.2 NEGOTIATING COMMITTEE

The Company agrees te recognize 1 Negotiating Commiltee composed of three members and ane
aitemate seleeted by the Union to represent the Empliyees in cotlective bargainiog negutiations.

SECTION 13 STEWARD SYSTEM
The Company agrees ko recognize a stowand system.

‘The Union agrees that the stewards will work at their regubar jobs a1 all times except when _th:'.:y are
relieved to attend to all the business of the Gricvance Procedure as outlined in Anticle 5 ol this

Agprecment.

I£che Employce requests, the Company will call for o stewant prior to any disciplinary acuon taken
whether it be writen or verbal. The supervisor at the reguest of the Employe will release the
steward as soon as possible, The Company will not be cesponsible for paying the steward for time
spent in this regacd.

SECTION 1.4 MANAGERS AND SALARIED PERSONNEL

Managerial and salaried Employees shall not perform the duties of the Employees in the bargaining
unit. except as necessary o fulfill the work under the US Marshals Service contract.

Tl
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SECTION 1.3 AGENCY SHOP AXD DUES CNECK-OFF

A AGENCY SHOP - Al emplosees who are not members of the Union shall pay the Unien g
service lec, an amoud of meney cqual o that paid by other emplovees in the bargasing unit
n ho are members of the Union, This seevice fee shall be limited to the Urion’s regwlar and gsual
mitiation fees and ducs. and shall not nclude assessments, special or otherwvise. Such paymeals
shall commence after the 30" day afier their date of hire. on the aext monthty deduction period.

B. DUES CHECK-OFF - The Company agrees to deduct from the payeheck on a monthly basis
mooihly dues and Jawful agsessments from each member of the Union, and the amount specilied
in Section 1.3A for employees who are nat members of the Union. These deductions will be
made only upon receipt of writter authorizatien fram ihe Employee on a form provided by
supervision or the Union. M is understood that such deductions witl be made only 50 long as the
Company may legalty do so. The Company will by sdvised in writing, by the Linian, as to what
the Union membership dues are.

The Company will remit all such deductions to the Financial Secretary-Treasurer of the United
Cavernment Securily Guards of America within 72 hours Jrom the date the deduciion was made via
dircet deposit unless it is teehnically impossible to do s, All costs related ta direet deposit wall be
borne by the Union. The Usion agrees 10 furnish the Company with the curreal routing number for
dircet deposil, Fiwe Company shall furnish the Financial Secretany/Treagurer with a deduction fisl,
setting forth the name and amoum of dues and iniliateon fees within seven (7) days of each
remiltance. Tiw Univn agrees W hold the Company harmicss Trom any action ar acions srowing oul
of these deductions commeneed by an Employee against the Company, o assumes [ull
responsibilily for the disposition of the lunds so deducted once they are paid over lo Lhe Union,
Ervors made by the Company in the deduction or reminance ol moneys shall not be considered by
the Umaon as a vielation of this provision, providing such errors arg unintentional and corrected when

brought to the Company™s atienlion.

The Check-oll Authorization Card to be executed and furnished to the Company by the Union and
the Employees, shabl he the official Uinlan Autherization for Check-OfT of Dues. The Company shall
acrepl ma other [oem unless the parties mutually agree to the substitutian.

SECTHON 1.6 INTENT OF PARTIES

The Union and the Company agree to work sincerely and wholehcartedly 10 1be end that the
provisions of this Agreement will be applicd and interpreted Fairly, conscientiously, aad in the best
interest of efficient operation. The Union and die Company agree that they will use their best efforts
1o cawse the Bargaining Unit Employees, individually and collectively, to perform and render loyal
and efMicient work and services on behall of the Company, and that neither their cepresentatives nor
their members will intimidate, coerer or discriminate in any manner against any person inits employ
by reason of bisther membership and activity or non-membership or non-activity in the Linion.
Neither the Company nor the Union will discriminate against any Employee because of race, color,
refigeon, sey, age, national origin, Vietnam Era Velerans staius, or disabrility.
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The Conmpans and tw Uman recosnise than the ohpeaive of preciding equal employment
opportites forali peopke is consstent witk Compans and Union philesophy. and the partivs agroe
td work sincerely and wlwleheartedtys twonard ihe accompiishment ol thiz ghjective,

ANTICLE 2

SENTORITY

SECTION 2.1 SENIGRITY DEFINED

Unien senionity shall be the length of continuous service from the Employee s fast date of hire or
transfer to all sites witlin Local #1012 as 2 Special Deputy US Marshzl Court Security Officer for the
Employer, past or present andf/or any predecessoc Employer. Senietity shall not accrue until the
employce has successiully completed hisher probationary period. Senierity shall be applicable in
detecmining the order of layofl and recall, shifl bidding, vacation schedules. extra work and other
matters 25 provided for in this Agreement.

Any Employer permanently transferred out of'the desiznated Local Bargaintag Unit for any neason
shadl lose Risfher gnion seniority as it applics 1o the order of layolT emd recall. shilt bidding. vacation
schedules, extra work and other matters 25 provided for in this Agreement.

SECTION 2.2 SENIORITY LISTS

Seniosity Lists shall be furished by the Company to the proper Ugion officials within 2 scasonable
tinvc. upon written request by the Linion. each March and September ol each contract year. The
Unian President or the President’s designated representative must make the reqeest for these lists o
the Camnpany in writing. The updated and current Seniority List shall be posted and maintained by
the Campany at cach work Jocation. An Employze’s standing on the posted Seniarity List will he
linal unless protested in writing to the Sile Supervisor or Conteact Manager in districts when: 2 ™Site
Supervisor™ is not authorized. no later than thirty {30) calendar days after the list has been posted.

SECTION 2.3 PERSONAL DATA
Employees shall aotify the Employer in writing, on the company provided form, of thiir proper

maiting address and iclephane number or of ary change of name. address, or lelephone number. The
Company shall be entitled 1o rly upon the last known addreess in the Employer’s official reconds.

SECTION 2.4 TRANSFER OUT OF UNIT
Any Barpairing Unit Empioyee who is promoted to 2 non-bargaining unit pasition for more than

four {4) wecks shall lose his/her union seniority. 1f he/she retums to the bargaining unit 2l a kater
date. hisfwer sentarivy will start on that return date.
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SECTIONZS PROBATIONARY EMPLOYEES

Prabatioaan Emplosvees will be considered probationary Tor a ninciy 190) day period aler their hire
date. The L nion will sill cepresent Probatismn Emplsees for problems concering wages, hours
and working conditions. but the Company resen ex the righi o decide guestions relating 1o mnsters.
suspensions. discipline, lanvoffs or discharge of Probatimary Cioplovees withoul recourse to the
gricvance procedure contained in this Agreement. Probationary Emplovees do not have senionity
unty the completion of the probationary peried, at which time senionity dates back to the date of hire,
The ninely (%0) day period referred 1o in this section may be extended if the Company encounters a
delay in the LS Marshals Service performing background checks and granting writlen authorization

on newiy hiced Employees.
SECTION 2.6 TERMINATION OF SENIORITY

The seniority of an Empiayee shall be terminated (or any of the following reasons:

2} lhc Employce quits or retires;

b) the Employee is discharged;

¢] a settlement with an Employee has been made for Lotal disability. or for any other reason if the
selllement wajves further employment eights with the Emplover:

dy the Employee is taid ofT lor a continuogs period of one hundred cighey (1830 ) days: or

the Government terminates 1w Employee’s credentials as a Speciat Deputy  Marshal. or the

Employee is atherwise asked o be removed from working under the Employer’s comract with the

Guvernment.

¢} Employee is permaneatly transterred out of the barsatning unit.

ARTICLE Y

JOB OPPORTUNITIES

SECTION 3.1 FILLING VACANCIES

It 3 vacancy uccurs in a regular posilion covered by Lhis Agreernent, and the Employer choases te Ol
that vicuncy, the job will be pusted lor a peried of three (3) warking days (exciuding Saturdays,
Sundays and holidays). Sharcd posilion Empioyees at the site where 2n opening occurs will be
notified in writing at their kst known address. The Site Supervisor will notily the Union President in
wriling of such openings. The Union President will then verify that all shared pasition CS0s have
been notificd. When a vacancy occurs, the Employer will fill Lhe position with the senior-most
Employee, who will be teained if required to fili any necessary quatificaiions for the new position.

Should the {illing of & vacancy under this Anicle create a second vacancy, that vacancy will be filled
under this Article as well. Any Employee who wishes 1o apply for the open position shaii do so in
writing. Yacancy postings and vacancy natitications wili be site specific. i.e.. only Employess ot the
site where the vacancy occurs will be required to be notified.
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SECTHIN 304 SHARED POSITION EMPLOYELES
Shared positions will be 1illed as described in Scction 3 1

SECTION 3B LAYOFF AND RECALL

[n the event of kuvoll or recall. when tuli-time or shared positjions arc being reduced. probationary
Employees will be laid off lirst. Should il be necessary to funther reduce the work {erce. Emplovees
will be retained on the basis of senienty. Recall of Employees will be accomplished by catling the

lase laid off Employce first and so on.
SECTION 3.2 TEMPORARY ASSIGNMENTS

In the interest of maintaining continuous operations, the Employer may temporarily assign an
Employee to a vacant or new pasition unlil the job is filied in accordance with Articles 2 and 3,
including temporarily assigning an Emplayee 10 a work site within or outside of the area defined by
this Agreement; to the extent feasible the assignment shall be a voluntary selection based on
seniority. [n the absence of voluateers, assignments shall be made on a reverse seniority basis,
Empioyees so assizned will recive the higher of the base hourly wage available 1o Employces
regufarly assigned w ihe site 0 which ey are being transferred, or their regular hourly wage they
receive al their reaular site vader this Agregment,

Duc to the changing woark environmeat, atl Employees ace subject to assignment anywhere within
the district on an as-nceded hasiy feom present on-duty persenncl. Fatlure o comply with the
alvrementioned schedale changes may lead to disciplinary action up te and inciuding dismissal.

SECTION 3.3 APPOINTMENT OF LEAD CSOx

The US Government in its contract with the Company creates specific guidelines for the selection of
Lead CSOs. Based on these eriteria, all appoinunents of Lead CS0s will be made on the basis of
ability. Ability shall include an Employee's skills, expericnce, past performance, capabilitics, and the
needs of the aperation. If, in the Employer™s determination, Employees are equally qualiticd.
seniority will prevail.

ARTICLE 4

MANAGEMENT RIGHTS

Except as fimited by the speeific undertakings expressed in this Agreement, the Company shull_
continue 10 have the right 1o take any action it deems appropriate in the management of the business

in accordance with ils judgement.

The Company retains the sole right o establish qualifications for a position or post and 1o delermine
an employee s qualilications for that pasition or post. Notwithstanding any provision of this
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Aprceniert o the camiran, meemplas e o GlEa posinion or post unless the Company deems the

cimphesee w be qualified.
ARTICLE 5

GRIEVANCE PROCENDURE

SECTION 3.1 INTENT

For purposes of this A greement, a grievance shall mean a claimed violation, misinterpretation. or
misapplication of any provision of this Agreement or the chaltenge of any disciplinary action taken
against a Union Employee, except that (s grievance procedure shall not be used for any disciplinary
action dirccted by the US Marshals Service ar by Judiciat personnel. This provision is not intended
to limit or prohibit the rshts of any party to seck relief from other parties. In addition, the gricvance
procedures outlined herein shall aot apply o any siluation where the Company 5 acting under the
direclives of the US Marshals Service or any member of the judiciary. The term “days™ shall not
include Saturdays, Sundays. or holidays when used in this Arnicle

SECTION 3.2 GENERAL PROVISIONS

The number of days outlined in Section 3.5 in e processing and presentation ol gricvirces shali
establish the maxioum time allowed for the presentation and processing ol a gricvance.

SECTION 533 GRIEVANCE FROCEDURE,

All grievances shall be presented and processed in 2ccordance with the following proecedures:

nformal Step - Both the Conspany and the Unian agree that the Employee will first discuss
hisflier complaint with hisher immediate supervisor not in the bargaining unit within Five
working (5) days of the incidenl being prieved to stant the infermal procedure. 1 the informal
procedure is not invoked within five working days of Emplayce’s knowledge of a grieveszhle
issue, then is apreed by both parties that no further action can be taken. If, during the course
of this discussion either the Employee or the supervisor deems it desirble. a steward or other
Union representative will be called in. (U the complaint is not satisfactorily adjusted within
three {3} working days of 1he informal discussian, it may be submitied in writing to the
Contract Manaper or histher desipnee in accordance with Step One,

Step One - 'the matier is not resolved informally, the Employee shall. not later than ten
{10} days aficr the informal discussion with the immediate supervisor, set forth the facts in
writing, specifying the Aricle and paragraph allcgedly violated. This shall be ssgned by the
agprieved Employee and the steward, and shall be submitted to the Contract Maoager or
hisfher desipnee. The Contract Manaper or his/her designee shall have ten (10) days from the
date the grievanee was presented to himser 1o rewam histher decision in writing with a copy

to the aggrieved Employee and the steward.
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Step Two - 18 the grivvance by oot seitled in Step One. the gricvance may be appealed in
swriliag to the Presideat o te Compam e his her designes non ey than wn (10} davs ivam
e denial by the Contract Manager or isther desigree. The President or hissher designee
will have ten {10} days [rom the date the pricvance was presened to him’her. 16 return
his‘her decision. in writine, with a copy w die aguriesed Emploses and the Sleward.

Grievance for Discipline - Amy grievance invelving discharge or other discipling may be
commenced at Step One of this procedure. The writien grievance shall be presented 1o the
Contract Manager through the Site Supervisor or histher designee within ten (1)) days afizr
the occurrence of the facts piving rise to the grievance.

SECTION 54 ARBITRATION 'ROCEDURE

Girtevances processed in accordance with the requirements of Section 5.3 1hat remain unsettled may
be processed 1o arbitration by the Union, giving the President of the Company wrilten notice of its
desise to proceed to arbitration not later than fifkeen (15) days alier nxjection of the grievance in Siep
Two. Grievances which have been processed in accardance with the requiremunts of Section 5.3
which remain unsettled shall be processed in accordonce with the following procedures and
limiations:

Pre-Arbitrution Hearing — The panies agree to hold o pre-arbitration ficaring requiring a senior
manager of the Company and Upion President {or designeed to make a (inal eflort w settle the
pricvance belore arbitrtion.

Selectinn of an Arbitrator - Within Filleen (£53) days of receipt of the Unton's writlen notice (o
proceed with arbitration, the Compuny and the Union will meet octetephonically jointly atlenpl to
agree upor the selection al a neutral arbitrmior. I, within lilieen ¢ 15) days, the paries fii o0 2pnee
upan ihe sclection of an arbitrator. the Union will request the Federal Mediation and Concifiation
Service (FMCS) wo supply a list of seven (7) arbitrstors. An arbitracor will be selected from the list
supplied by the FMCS by partics aiternately steiking From the list until one 1} name remains., and
this mdividual shall be the arbitrator 1o hear the grievance.

Decision of the Arbitrator - The arbitrater shzll cammence the hearing at the eartiest possibie date,
Thc decision of the arbiteator shall be final and binding upon the partics 1o the Agrecment. Any
decision shall be complicd with, without undue delay afier the decision is rendered. 1115 understood
and agrecd between (he parties that the arbitrator shakl have no power to add to, subtract from, or
modify any of the tenms of this Agresment.

Arbitration Expense - The arbitrator’s fees and expenses, including the cost of any hearing reom,
shall be shared equally between the Company and the Union. Each pany to the arbitration will be
respansible for its own expenses and compensation incurred in bringing any of ils witnesses or ather
participants to the arbitcation. Any other expeases. ircluding transcript costs, shall be borne by the
party incurring such expenses.

Timc Limits - The decision of the achitmtar shall be rendered as soon as possible atier the dispute

has been submitted to kimher.
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SROTION 2.5 CLANS ACTIOM

The Unian shall have the right 16 Ble a group prievance felass action) or grievances involving more
than oawe (11 implovee an the Infomual Stepar the griesance procedure.

SECTION 5,6 INBIVIDUAL GRIEVANCES
Na individual may move a yrcvance to arbitration.
ARTICLEG

MSCIPLINE

SECTION 6.1 GROUNDS FOR DISMISSAL

After completion of the probationary period, no Employee shall be dismissed or suspended without
just cause, uniess the Employer is ordens by the Government 10 be removed from working under
the Employer’s contract with the Goverament, or if the Employee’s credentials are denied or
terminated by the Marshals Service. The Companay’s contract with the US Gavernaent sels ot
performance standurds for C$Os and all empfoyees are required to conmly with these standards.

ARTICLE 7

HOURS OF WORK AND OYERTIME

SECTION 7.1 WORKDAY AND WORKWEEK

For the purposes ol this Article, o regular workweek of lorty (40) howrs of work, excluding Junch
periods, shalf consttute a normal full-time workwesk Tor foll-time Employecs. Employces working a3
mininum ot eight (§) consecative harers shall normally receive an unpaid lunch period of at least
iltirty (30} minules unless work conditions preclude scheduting of Lhis period. Shifts shall be
scheduled at the discretion of the Empleyer o fullil the needs of the Goveroment. Nuthing
contained herein shall puaraniee (0 any Employee any number of hours of work per duy or week.

SECTION 7.2 OVERTTIME

An overtime rate of ime and one-half {1 (£2) eFan Employee s base rate of pay (exclusive of heaith
and wellare and other [ringe additions to pay} shal! be paid for all hours actually worked in excess of
forty (40) hours in a work week,

SECTION 7.3 OVERTIME REQUIREMENT

If requesied to work avertime (i.¢. over fony [40] hours in a workweek) or extra houes, and the
seniority sysiem is nat invoked due to shoriness of siotice, the Employec shall be required 1a do so
uniess the Employee is excused for good cause, '
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SECTION T4 OVERY IME DISTRIBUTION

Owertime will be distributed as eautiably and fairlh as practicable among Emplevees reoudarhy
assigned o the particoiar work focatin Cincluding shared position Emplosvees). subject 10 the
divection of the judges 2nd or Marshals Service, Semority siall be used i the assignment of
overume, except when the Emplover is directed by the US Marshals Service or judues, or in
shuations dicawed by availability of personne! and amount of notice given for oventinw.

Excluding: Site Supervisors cannot be assigned 1o cover CSO gverlime positions or posts except in
emerpenty sitwalions, or when direcred by the US Marshal Service or judiciary. or in situations
dictaled by availability of personnel and amount ol notice given for overtime. The Campany wil)
permit Site Supervisors (o work overtime assignments gnly when there is no barpaining unit member
available or in siluations described above due 1o the rapidly changing cournt envircnment. The
Employer will attempt to rectify overtime inequalities through the future scheduling of avertime
work. Overtime records will be made available 1o the Linian by the Company upon request.

SECTION 7.3 SHARED POSITION EMPLOYEES

Haurs of work 1o shared pasition Entployees shall be determined by the Employer. 1o nsure the
orderly and efMicient operation ol court seeurity services, Shared posiion Emplowecs shall be
required to work all scheduled work hours. untess the Employes s excused for sood cause.

SECTION 7.6 REST 'ERIODS

There shatl be two (2) fitteen (15) minute paid rest perieds wheo properly relieved and one (1)
thirty {30) minute wnpaid Llunch for each cight (8) hawr shilt. One rest period shall be inthe first
half of the shifl and the second rest period shall be in the Jast half of the shift. On occasion, due
Lo exceptional authorized work requirements. Employees may have to work through their unpaid
lunch breaks. . it so. they will be comypensated o the approprizue rge of py. The Company
recognizes the requirement to provide regutardy scheduled breaks. [t is not the intent of the
Company o deny, avourd, or abuse this requirsment.

SECTION 1.7 CALL-IN PAY

An Enployee called in to work will be praranteed a minkmum of three {3) hours of work or pay.

SECTION 7.8 SHIFY BIDDING

At [east once each year, fisll-time Cmployees and shared position Employees a1 each location may
bid their shift schedules among designated full-time assignments or shared assignments in the order
of scniority. Shilt bidding may not lead to any change in status from full-time 1o share-time positian
ar vice-versa. Both parties understand that this Sectton will not apply o US Marshal Secvice ar
judicial assignments and afl bidding wiif be condilional upon US Marshal Service aceepance,
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ARTICLE &
WAGLS
SECTION 8.1 WAGE SCHEDULE

The base raie of pay Tor Court Securits Clicers in Centrad Hlinois. Local #1112 will be:

| Year SO Wase Lead CSO Waee
Qctober 1, 2002 - September 30, 2003 | $20.06 321.56
October | 2001 - Saptember 30, 2004 | $21.06 §22.50
October |, 2004 - Sentember 30, 2005 | §22.11 323.61

SECTION 8.2 PAYDAY

Payday for all hourfy Employees will be afier 11 a.m. on Friday follawing the pay periad ending on
Sawrday, subject 1o change by mutuzal agreemnent.

SECTION 3.3 UNDISPUTED ERROR

I1 cuse of an undispuled grtor on the part ol the compiny 2% 0 as Employee’s rale of pay, proper
adjustment will be made lram the date the ermar oceurned.

SECTION 84 LEAD CS0 RATES

i additional Lead C50s are added w the eovract any time alier this Apreemuent groes iate effeer,
they wiil be paid 2 premivm 1o the current CSO mite. The amount of premium to be paid a new Lead
CSO will be negotiated between the Company and the Union at the time of promotion or
determination ol the position,

ARTICLEY

HOLIDAYS

SECTION 49.1. HOLIDAYS DEFINED

Whenever the term “holiday™ is used, it shall mean New Year's Day, Martin Luther King Je. Day,
President’s Day, Memorial Day, independence Day, Labor Day, Columbus Day, Veteran's Day,
Thanksgiving Day, and Christmas Day. Addilionally, one (1} additional paid holiday . may be taken
per tull conkract year in addition to six personal days. This holiday may be vated on by the Local or
may be a “{loating holiday™ 1@ be determined by the employce from one of the three additioral
hohdays (Good Friday, Day alter Thanksuiving, Day before Christmas). Final scheduling tor this
floating hatiday ta be approved by the Site Supervisor.
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Lmplev e will mecogniee ans addivionalpermanest boliday declared by the fedvrl povemment
eflcetnve aber the nexi wmivesan dale, provided thar sech hobiday was declarsd no Jess than &y
days prior w that aneiversary date {10 ma. Employec wiil recognize such boliday alier the second
lnbHowing anniyersary date).

SECTION 9.2 MISCELLANEOQUS HOLIDAY PROVISIONS

A A fuli-time Employer wha is not required 1o work on a holiday shall be paid zight (8) hoars
straiphit time, exclusive of any shill or premium for thut holiday. The Emplovee will be paid holiday
pay only il the Employee is not laid off. or en an unpatd leave of absence.

3. Any full-time Employee who works as scheduled on a koliday shall eeceive the Employee’s
straight me rale for all hours worked and in addition shall receive eight {8) hours holiday pay au the
straight time rate, providing the Employce meets the requirements above in Seclion 9.2A.

€. Any shared position Employre whe works as scheduted on a holiday shall receive the Employee’'s
straight time rate for all hours worked plus procated heliday pay up tu 8 hours based on their average
weekiy hours far the previous four weeks™ work.

0. Hotiday pay o shared position Cmployees who do not work on 3 holiday and meet the eligibalicy
requiretents sel Gul it Section 9.2A above shatl be paid o proration of the Jull-time benetit bised on
Uwar average weekly hours lar the previvus four weeks” work.

ARTICLE

YACATHINS
SECTION 10} ELICIBLE FULL-TIME EMI'LOYEES
Eligible fult-time Employees shall be entitled e annual vacation pay. based en their continuous

years of service with the Employer at their individual houriy rate at the time payment is made in
accordance with the following schedule:

Upon completion of one year of service: 80 hours
Upon completion of five years ol service: 120 hours
Upon completion of |5 years of service: 160 hours

SECTION id.1a ELIGIBLE SHARED POSITION EMPLOYEES

A. Eligibie shared position Employees who work a rezular half-time schedule shall be entitled 10
ene-half the full-time vacation benehit at thetr individual hourly rate.

B. Cligible shared position Employecs who work other than a regular part-time schedule shail be
entitted 10 a prorated vacation pay at their individual hourly rate based on the numbcr 6f hours

warked in the previous contracl year.
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SECTTON 12 SCHEDULING VACATHONS

Vacation bidding shall be from January 17 1o January 10™ each vear Jor vacalion to be takzn
during the calendar vear, Vacmion will ke scheduled based upon sentority, After the open date
perind, acativa shall be approved by the LOSE based on submittad daes and Company needs,

The Emplover wilt recognize union seniority when scheguling Emplayees for vacation in accordance
with Sectior: 2.1, The Employer will allow the maximum amount of personnel off at aay one time for
vacation that aitows the Company to mainiain ¢(ficient operations. The final allocation af vacation
periads shal! rest exclusively with the Employer in arder to insure onderly and efTicient operations

and meet Governmen! contract requirements.

SECTION 103 PAY OPTIONS

Eamed vacation pay shall be paid on the pay day follawing the Employee™s retuen o the job afler
hisfher vacation.

SECTION 10,4 UNUSED VACATION

Vaeations shadl it be cumulstive from ane year o the next. Any camed but wnised vacation time
remaining at e end of'a year of service (ic. snniversacy date of employment} shall be paid 1o the

Fmplovee,

SECTION 10,5 PAY IN LIEU OF VACATION LEAVE
Any time during 1he year. Emplovees may request in writing 10 be paid for eamed vacation pay in
licu ol taking aclual vacation leave.

SECTION 10.6 TERMINATING EMPLOYEES

Lipon termination of employment, Employee will be paid al their individual hourly rate for any
legzally acerued but unused vacatton time, as entitled by the Service Conteacl AcL

SECTION 10L.? VACATION - LAID OFF EMPLOYEES

Lenglh of service with the Empluyer shall not accrue for the purposes of vacation benefits while an
Emplayee is on laid-ofT status,

SECTION 10.8 VACATION INCREMENTS

Vacation doys may be used in one (1} day increments, if so desired by the Employees and approved
by the Employer,
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ARTICLE 1]
LEAVES OF ABSENCE
SECTION 11,1 LIMITATIONS

Personal leaves of absence for nan-medical emergencies may be granted at the discretion of the
Employer without loss ol seniority to the Employec. Such leaves, if granted. are not to exceed 30
days. untess approved by the Employes. Employee on any unpaid leave of absence may be required
kr use available vacation or perscnal teave time. Length of service with the Employer shall not
accrue for purposes of vacation, holiday, or other accrued benefits for any unpaid leave of absence
over 30 days. The Employer will make cvery reasonable effort to maintait an Employee’s position
while on a non-staiutory unpaid leave of absence.

SECTION 11.2 MEDICAL LEAVE

An Employce shall be pranted an unpaid medicat leave of absence for a specified period not to
exceed [ 6 weeks within a 12-month period. Employee s disability must be made known 1o the
Cmployer w accordance with the provisions ol this Articie, and be supporied by a docior s centificale
shawing the nature el the Hlness prd 1he estinuted lengeh of ime the Employee will be unabde 1o
pedorm histher job.

The [o-week period may be extended at the discretion of the Employer. During medical fcave, the
Employee shall e required to fumish 2 eport from the doctor when reguested peciodicaliy by the
Cmployer. Employee will be required 10 use accrued vacation or personal leave time during the
medica! leave. Upon the expiraben of said feave, the Employee shall fumish the Employer with a
staenient, sighed by the doctor, which establishes the litness of the Employee 1o relurn 1w the
Employee™s previously hekl work.

SECTION 11.3 MILITARY LEAVE

An Employee of the Company who is activated oc drafied inte any branch of the armed forces of the
United States under the provisions of the Seleclive Service Act o the Reserve Forces Act shall be
eranted an unpaid military teove of absence, as required undier the fedemd law. for the tkme spentin
full-time active duty. The period of such leave shall be determined in accordance witls applicable
lederat taws in effect at the time of such leave,

SECTION 1.4 UNION LEAYE

A Union officer or defegate will be pranted an unpaid leave of absence upaon writtzn request for the
pumase of attending LUnion conventions or other meetings of vital interest to the United Government
Security Officers of Amenca, The maximum number of days given for union feave is not to exceed
five {5} days per centract year and 1ie maximem number of unica officers or deiepates 1o he granted

lcave of absence is nolL 1o exceed 1wo {2} Employces per Local Unton.
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SECTION LA FAMIEY MEDICAL LEAVE

The Family and Medical | eave Acr ol 1993 is incorporated herein by reference.

SECTION 116 PERSUNAL LEAYE

Each full-time seniority Employee shall be eligible 1o use a maximum ol aix 4 €) dias » of personil
leave (focty-etzhit hours) per | 2-month Government cantract year worked. Employees who begin
employmenl afier the inception of the contract year will be efigible to use a prorated amount of
personal leave. based upon the following rate (see Personul Leave Eligibility Table below):

Personal Leave Eligibility Table
START DATE RATE OF PERSONAL LEAVE ELIGIBLE TO USE T

{Date Employee hepins working

on the contract, based on an FULL-TIME SHARED POSITION
Qetober 1 contract start date,)
Octaber 1-31 43 hours 24 howrs .
Nuwember -3 44 hours 22 hours

Decenber 1-314 Mbours 20 hours

‘| danuary 1-3 |36 hours _ 18 bours o

I'ebruary 1-29 i2hours 16 haurs

March 1-31 28 hours - | 14 hours L

April 1-30 24 hours 12 howurs

May i-31 20 haurs 10 hours

Junc {-30 15 hours & hours

July 1-31 12 hours & hours ]
August 1-31 B hours 4 hours

September 1-30 4 hours 2 hours ]

A, Personad days shall be used in not less than foue-hour inerements and shall be pad when saken by
the Employee as approved in advance by the Site Supervisor or District Supervisor.

. Shared position Employees will receive one-half the ful)-time personal leave per full contract
yecar warked. At the end af the contract year, any shared position Employce who worked more
than hall'the full-time hours (1,040 howes) will neecive additional procated personal teave based
upon the nembxer of actual hours Employee warked during that canteact year, Therefore, for each
additianal 87 hours waorked over 1,040 hours during the contract year. Employee will reecive an
additional 2} hours of personal lcave, up to a passible maximum of 48 hours total personal leave
for the contraet ycar.

C. Unused personai days shall not be cumulative from year to year. Any vnused, earned personal
leave pay will be paid w Emplosee authe end of the contract year.
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B Upon terminaeion of empoviient, Emplovee will be paid at their mdividual kowrhy rate tor gy
trtused. earned persomal leas e, bused upon e number of actual heurs Employee weorked during
that contract vear (Example: An Employee who terminates work after siv manths an the full-time
rarte dueisrr the corrent condract vear ad carns three {3) davs personal keave, bay ol uses ao
(2} dus s, wouTd be elicible upon wonination to be paid Tor the third, uerused personal dava 10 the
Cmploves has used mare personal days upon eemination than he/she camed based upon time
worked on (he eontract (4 hours per full month woecked). the amount of the overage will be
deducted from the Employee’s final pavcheck. (Example: If Employee works only six moaths
and therefore carns three davs {24 hours) persona! ieave, but actuplly uses four days persoant
leave, the extra § hours” pay will be deducted from Employee’s final paycheck.}

E. Personal leave (and vacation) days may be used ta cover absences caused by illness. Any
Employes who is unable 1o report to work because of sickness must natily the Employer at feast
two (2) hours prior to the bepinning ol hisfher resylar shift in order 1o be eligible for paid
persenzal leave benefits. Disciplinary action may resall frem excessive, unapproved abseniceism.,

SECTION I11.7 PROCESSING LEAYES OF ABSENCE
A leave of absence must be processed in the Tollowing manner:

A. All requests Ffor any wnpaid leaves ol absenee shatl be submitted in wriling to the Sike Supervisor
at feast ten (10) cudendar days prior to the dow that e leave will take efect, exeept in cases of
ermereencics. and shall include:

L. The reasons for such leave; -
2. The efTective dates of such teave;
3. The estimated date of retum 1o work.

B. The wrinen request for leave of absence shall be submitted to the Contract Manager by the Site
Supurvisor lor final approval.

C. IM e request for the leave of absence is approved by ihe Contract Manager. a copy of the
approved leave of absenee will Be piven o the Employee involved.

D. Extensions ol the leave of absence may be granted ai the discretion of the Empleyer upon wrilten
request by the Employee within ten (10} calendar days prior ta the expirttion of the leave of absence
when feasible. Extensions when pranted shall not tatal more than thirty {30) days.

SECTION 1LE JURY DUTY LEAVE
The Employer agrees © pay Employees ealled for jury duty their normal full regular pay for a

period up to five (3) work days, icss any fees or sums reccived from the Court, under the
following conditions:
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The Ersptoyee mrast ooris the Fmiploser within sevenuy-taeo (72 ours afler he or
sl regeny s d native that fie or she is subjeet o jury duts:

b 1 he Emplosee must provide the Emplover with written avidence from the court
that e she performed jum senvice and of the amount 1hat the Lmployes was

compensated (o such ser ke

c. Nuo compensation shall he paid by the Emplover for jury duty on Saturdays.
Sundays and holidays. unless such Saturday, Sunday or holiday was the
Employee's normal work day, or for any other day oo which the Employee is not
normally scheduled to work.

SECTION 11.9 BEREAVEMENT LEAVE

All non-protationary Empiloyees shall be entitled to ep to three days paid bereavement leave per full
Govemmoent contract year, Bereavement lezve may be taken for purposes of attending, on a day
normally scheduled to work, the funeral of a parent, parent-in-law, spouse, child. sibling. or sibling-
in-law. Cmployee will notify Lead CSO. whenever possible, of the nced lor bereavement deave,

SECTION 11.10 GENERAL PROVISIONS

Seniority stadl accumulate during the period of ary approved leawve of ahsence subject to the
pravisions of Anick: 2 ol this Agreemenl.

ARTICLE 12

HEALTH, WELFARE AND UNIFORM AELOWANCES

SECTION (2.1 PAYMENTS

For the lile of this Agreement. the Lmployer will make health and welfare payments 1o Employees
on all bours paid up to fary {40} hours per week in accordunce with the following schedule at the
howrly rine:

Elfective October 1. 2002 through September 30, 2003 32.30/Mhour
Effective Octaber 1, 2003 through Seprember 30, 2004 $234/hour
Eflective Getober 1, 2004 througl: Seplember 30, 2005 32.B0/hour

SECTION 12.2 MINIMUM BENEFITS

The amaunis required by Section 2.1 shall serve as the minimum healih and welfare benefis for
Employces,

SECTION 12.3 OTHER BENEFITS

The Employer will olfer Emplayees the opporiunity o participate in other Employee-paid frinre
benehit programs made avaikible 1o 2l Coun Security Oflicers employed by the Company. These
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programs include cateleria plans. pavmll dedicticn plans, retirement plans, nsurancs plans, 301k
plans, and wny ether plan mentwned in this Agreesient.

SECTION 12,4 UNIFORM MAINTENANCE

The Emploser will pay the Emploves 513 per hour warked up e 30 howrs per weck far uniformn
mainteance alfowanee. A shoe alfowance oF 575007 poy conteact sear will be semt with unilorms
annually for the purchase of USMS-required €50 uniform shoes.

SECTEON 12.5 GROUP DISABILITY INSURANCE

The Company apecees to deduct any fees or premium payments and lawful assessments designated by
the Union for a Group Disability Insurance plan ser up by and administered by the Linion from the
first paycheck of each month of each member of the Union. These deductions will be made nnly
upan receipt of written authortzatien fram the Employee on a form provided by supervision or the
Urion. Such aothorization may be mvoked by the Employee upon 30 days™ writlen police served
upon the Company and the Union. It is understood that such deductions wilt be made only so foap as
the Compainy may legally do so. The Campany will be advised in writing. by the Unior, as to
ameant al” fees. and any other costs for this insurmnce.

The Campany will cemit atl such dedections @ the International SecrctaryTreasuncr wathin 72 Lhoors
[rem the date the deduction was made via dircet deposit unless it is kechnically impassible Le do so.
All costs retaed (@ divect deposit woald be bome by the Union. The Unijon agrees 16 furnish the
Campany with the curnem routing rambier (or direct deposit. The Company sha il furnish she
Intermamional Seerctary/Treasurer with a deduction list. seuing loarth the name and amount of fecs,
and any vther costs for this insurance. The Union agrees o hold thy Company harmless from any
aclion or actions prowing out of these deductions commenced by an Employee against the Company.
and assumes [ull responsibility Tor the disposition of the lunds so deducted once they ane paid over to
the Union. Errors made by the Company in the deduction or remitiance of moneys shall not be
considered by the Union as a violation of this pravision. providiag such errors are cormective and
comestcd when browght to dwe Company™s attention.

The Check-off Authorization Card 10 be exceuted and iumished 10 the Company by the Union and
the Eoployees, shall be the otficial Union Authostzation for insurance deductions. The Lmnpnny
shall accept o other form unless the panies muteally agree 10 a substilue.
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ARTICLE i3
MISCELLANEOLS PROVISIONS
SECTION Li] BULLETIN BOARDS

The Emplayer will make its best elort 10 obtain a space from the government for the use of the
C50s to locme 2 Unign-provided bulletin board that will be used by the Unian for posting notices of
muetings. elections, appoiniments, recreational ind sociad atfairs. and other Union notices. The
providing ol these (aciiitics 15 the preropative ol the US Govecnmient.

SECTHIN 1.2 PHYSICAL EXAMINATIONS

The Emplover shall pay for alt physical‘medical examinations that are required by the Emplayer at
Employer designated clinicis) or physicians, [a those selecied greas where there is mot a designated
chinmic or physician, the Empleyer wiil peovide ais allowance w the Employee of up 1o a maximum of
eighty dollars ($80) per examination. Receipts must be furnished by Employee in order 40 process
reimbursemeat,

Physicaifmedical exams may be required by operation of the goveoment contract or should the
Employer have concerns regardine an Employec’s filness for duty. The Employer tay desegnale the
physician nr clinic, a1 its disceetion, Employer shatl pay Employee up to two hours for time spent
taking an employer-regquested medical examination.

SECTION L33 TRAVEL EXPENSES

The Company will provide advance payments for approved ravel expenses il requested by an
Employee. Any fours to include travel over twelve {12} hours will requin: the Employee to stay
ovemight and the appropriate per diem will be paid. All fouts in travel will be counted as work
hours with the appropriste avenime wages provided for umder Article 7 of this Agreement.
Employees will be reimbursed for all authorized expenditures of any authorized teavel withia tweaty
(20) cdays from the day Employer receives the travel voucher and ali required receipts.

SECTION 114 BREAK ROOMS

The Employer will make its best effort to ohtain trom the government break rooms for C30s for
breaks and lunch without management using the reom as an olTice and will make its best eflort 1o
have the povernment equip the room with water, The praviding of these facilities is the prerogative
of the LIS Govemment.
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SECTION 13 53 LOCKERS

The Emiploaer will make ity best effort 1o obiain lochers from the govermment foc the use of the
CSOx. The providing of these facitilies 15 the preregative af1he US Govemment.

SECTION 13.6 UNION MEETINGS
Neither Unien officials aor Union members shall, during working time {excluding becak and lunch
periods}. solicit membership. receive applications. hold meetings of any kind {or the transaction of

Union business, ot conduct any Union activity other than the handling of grievances to the extent
such work lime activity is specifically allowed by the Employer.

ARTICLE 14
401 (k) PLAN

SECTION 14.1 401 (K) PLAN

The Company shall provide 3 40 1(k) plan to whick Count Security Officers are eligible 10 conribuie,
whuther Union ur Non-Union. Emplayvees shall be subjeet 1o the oigibitity requiremoents and rules of
the Plan.,

ARTICLE 15
TRAINING

SECTION 15.1 TRAINING

The Company will make its best cffort to implement its advanced €S0 Lraining program 1o enhance
the professional capabilitics of the Employees. Aclual scheduling of training is subject 1o approval
by the US Govemmuent and may be subject 1o funding by dwe LIS Govemment.
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ARTICLL T
SAFETY

SECTHON 161 SAFETY POLICY

It is the policy of the Company 1o provide Emplosees with places and conditions of cmpioyment thag
ure free from or protected against occupational safety and health hazords, The Company aprees Le
permit one (!) bargamring urit member selecled by the Union 1o participate in any focally scheduled
safety meetings.

SECTION 16.2 OSHA STANDARDS

Tiw: Company will repart any safely violations observed or reparted to the Company ir any
government provided CSO work stations and break rovins.

ARTICLE. 17
CONTINUITY OF OPERATIONS

SECTION 17.1 NO STRIKES

Bath the Company and the Union agree that continuity of eperations is of wtmost importance 1o the
Campany’s security operations. Therelore. 50 long as this Agreement is in effect, the Union and i
Company agree that there will be no strikes, lockouts, work stoppages. illegal picket fines.
slowdowns or sccondary bayeouts during the term of this Agreement and that Lhe Unian witl nat
cause, nor permit ils members 1© cawse, nor will iny member of the Linion take part in, any srite,
mncluding a sympalhy sirike, slowdown, stoppage of work, planned inefliciency or any oiher
curtrilmen of work or restriction ar terference with the Emplayer’s or Government”s opeastions
for any reason whatsoever. Nor will the Unien autherize or sametion the same.

Upen hearing of any unauthorized strike, slowdown, stoppage or waork, planncd inelficiency oc any
curtaitment ol work or restriction or interference with the operation of the Employer. the Union shall
take atfirmative action o aveet or bring such aclivity to a prompt emination. Any Cmployee who
violsles this provision may be immediately discharped. Furthermore, it is agreed and undersiood thal
in addition to other remedics, the provisions ol this Article may be judicially enforced inciuding

specilic performance by way of injunctive relief.
SECTION 17.2 LOCKOQUTS

During the life of this Agreement, the Employer shall not lockout any Emplayees covered in this
Apreement.
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ARTICLE I8
SEPARABILITY OF CONTRACT

In the evenl that ans proa ision of Uris Aoceement shall at any time be declared mvalid by amy coen
of competent jurisdictivn gr throush govenmment regulations or decree. such panies hereto dgree 1o
rencgoliate such provision or provisions of this Agreement {ur the purpose of making them conform
to the decree ar government stasuies so long as they shail remain Jegally effective. It is the express
iniention of the parties hereio that all other provisions not declered invalid shald remain in fuli force
and effeet.

ARTICLE 19
SERVICE CONTRACT "ROCEDURES AND OBLIGATIONS

The parties recoznize that they are providing 2 service 10 the Unites Siates Govemment. Therefore,
the terms of 1his agreement are subject W the directives of the Govemment, and, except as provided
berein, there siwll e ne recourse against the Emplover with regaed w its actions laken (o comply
with those direcuves. In the eventa directive necessitates a devistion loom the obligalions or
procedures contnined in this Agreement. the Union may request that the parties berelo meet end
confler with regard 10 the effects, 0 any, ol the deviation necessiuned by the Government's dircctive,
A copy of 2 wrillen direclive coverad hy this provision shakl be provided W the (ntemational UGSOA
president upos seguest,

ARTICLE 20
ENTIRE AGREEMENT

The pactics acknowledge that during the negatiation which resulted in the Agreement. sach had the
unlimited right and eppertunity o make demands and proposals with respeet Lo any subject of maller
not removed by law lrom the arca of callective bargaining. and all understandings and agreements
reach by the pantics are set forth in this Agreement. Therefore, the Company and the Union shall poy
be abligated to bargain collectively on any maticr partaining to conditions of employment, including
but not limited to, rates of pay, wapes, hours of work, disciplinary actions, trining reguircments,
ete... during the term of this Agreement except as specifically provided for in other provisions of this

Apreement.

ARTICLE 21

DURATION
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This Agrcement shalf be efiective upon ik execution by both partics and supersedes any and all
prior agrecnents or undenstandings betwean the partics. The Agreement shall remain in force until
2400 buurs on September 12005 with the provision that should eiber party desire (o weminate this
Agreement or and pros isiun thereal, it shall gise written nutrie to the other party of oot less than
sinty (603 davs and o more than seventy-five 173 s prior w the expiration., in the evens such
nolice is given. the existing Agreement mas be continued by mutuat consent of bath partics until an
Agreement is reached. This Agreement may also be changed or amended by agreemeat of bath

parties.
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[N WITNESS WHEREOT, the parties have caused their repressnratives ta sim this Agreement as
fuli acknowledzment of thedr intention to be bound by the Agreement,

FOR:
UNITED GOVERNMENT
SECURITY QFFICERS OF

¥
DATE:; '?/Z 8/02

FOR:

UNITED GOVERNMENT
SECURITY OFFICERS OF
AMERICA, LOCAL #1172

BY:

TITLE:

DATE:

BY:

TITLE:

DATE:

Locdl #112 - Qctober |, 2007 ~ September 30, 2005 CBA

FOR.:
KNIGHT PROTECTIVE SERVICE, INC

i
BY_ NAokee Ao g

TTLE: P
DATE: 77— 31—0Z

FOR:
ENIGHT PROTECTIVE SERVICE, INC

TITLE:

DATE:

BY:

TITLE:

DATE: _—
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Page 1

REFSTER OF WAGE DETERMINATIONS UNDER U.5. DEPARTMENT OF LABOR
THE SERVICE CONTRACT ACT EMPLOYMENT STANDARDS ADMINISTRATION
By diection of the Secredary of Labor WALGE AND HOUR DIVISIEON
WASHINGTON, D.C. 20210
Wty V. ¥y
PN e
Wage Determination No.: $958-0508
William W. Gross Divigion of Revison No.: 4
Director Waga Determinations Drate of Last Revision: 12116/2002
State: inols

Araa: Ilinois Counties of Champaign, Rock Island, Sangamon, Vermilion

Employed on L1.5. Marshals Servica contract for count sacurity sarvice i the abave Locakty..

Collective Bamahiqmmmthﬂhumlm hi Protectiva Service, Inc. and United Government Security
Officers of | #112 effective r1, znnzmmghsmnmau,zuuﬁ_

Collsctive Baryalm Agreement between Knight Protective Serviced, Inc. and United Govamment Secy
Oificers of nEoeaI #151 effective October 1, 2002 through September 30, 2005. R

Cokeclive Bargaining Agreament between Knight Pnective Service Inc. and UnrthwwmﬂSawnty
Ciicers of America #150 effective Octabar 1, 2002 through Saptember 30

in accordance with Sections 2(a) and 4(c) of the Service Contract Az, as amended, employed by

the contrackar(s) in performing services covared by the Caotlective ining Agreament{s} ane io be paid

mﬂgwm l;wl fringe benefits set forth in the cument collective bangaining agreemant and modified extension
5).



Master Collective Barenining Agreement
Bemes

KNIGHT PROTECTIVE SERVICE, INC.

and the

UNITED GOVERNMENT SECURITY OFFICERS OF AMERICA
LOCAL #1531

Court Security OITeers of e Centrad District al 1innis
tEmilieg

Octuber 1, 2002 - September 30, 2005



PREAMBGLE

THIS AGREEMEN T i5 made and entered imo oa 7 -31-02 by tnd
Between KNIGH T PROTECTIVE SERVICE. iNC L and its successors, hereinalter referred 1o o the
“Emploves” we “Company.” a6d UNITED GOV ERNMENT SECCURITY OFFICERS OF
AMEREC A, 1O AL 7151 hereinalter referred 1o as the “Union.”
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ARTHLE &

GENERAL PROVISIONS

S5ECTION 1.1 RECOCGNITION-BARGAINING LiNIT

A The Employer hercby recognizes the Uinion as the sale and exclusive bargaining 2oemi for the
purpase of coliective bargaining as outlined in this Agreement. with respect to wages, hours.
overuime, leaves af absence, uniform alloewances and any and all otiwr conditioas ol
employmemt for all lull-ime and regular shared position USMS credenttated court security
officers (C50s), lead court security oflicers. and assistant lead court security oflicers
assigned 1o the federal couriheuses and other United States Justice Department related ofTice
buildings pursuant to the Emplayer’s contract)s) with the United Siates Marshals Service for
security within the jurisdictional boundaries of the Cenal Distriey of Hlinois (Dam iley.
excluding all managers, supervisors as defined by the NLRD, office and/os clerical
Cmployees, temporarily assigned Employees and subatiute Employees and all other
Fmplovees ol the Employer.

. The tenm ~“Employee™ when used in this Agreement shall refee to the Employees in the
barpaining wnit described in Article §. Section 1] of this Agreement.

SECTHON 1.2 NEGOTIATING COMMITTEE

The Cenpany agrees to recognize a Negatiating Commmitter compgsed of Lhree members and one
alterniue selecled by the Union (o represent the Empluyees in coblective bargaining negotitions,

SECTION L3 STEWARD SYSTEM

The Company agrees Lo recognize a steward system,

The Union agnees that the stewards will work at their regular jobs at all timwes except when lhj.:y are
relicved o atiend to all the business ot the Gricvance frocedure as outlined ik Article 5 ol this
Agrecment,

i1 the Emplayee requests, the Company will cali for a siewand prior [o any disciplinary action laken
whether it be wrilten or varbal. The supervisor at the request of the Emptoyee will relcase the
steward as soon as possible. The Company wifl nol he responsible for paying the steward for time
spenl in this regard.

SECTION 1.4 MANAGEIRS AND SALARIED "ERSONNEL.

Managerial and salaried Employees shatl not perfurm the duties of the Employees in the bargaining
il CRCEL A% Aecessary 10 (A A the waork under the 1S Marshals Service conlract,

(W)
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SECTTION L3 AGENCY SHOP AND DES CHECK-OFF

A AGENCY SHOP - Afiempliaees who gre not mambers of the Cnion shali pay the Linion a
service fee, an anogat of maney eqei it paid iy sther employees in the bargainmg wmt
wha are miembers of e Union. This sevice tee shall i imited o the Umion’ s regular and wsual
tnitiation fees and dues, and shall not inclede assessments. special or otherwise, Such pasmes
shail commence afier the 30" day afier their date of hire. on the next menthly deduction period.

B. DUES CHECK-OFF - The Company agrees to deduct lrom the paycheck on a monthly basis
monhly dues and lawful assessments from each members of Lhe Union. and the amount specified
in Section | 3A for employees who are not members of U Union. These deductions wiH be
made only upon receipt of wniten authorization from the Emplovee on a torm provided by
supervisian or the Union. It is undersiood that stich deductions wilt be made only so long as the
Company may kegatly do so. The Company wil be advised in writing. by the Union. as to what
the Union membership dues are.

The Company witi remit all uch deductians 1 he Financial Secreary-Treasurer of the United
Government Security Guards of Americit within 72 hours ireim the date (the deduction was maue via
direet duposit udess it is lechnically impossible 10 do so. All costs relafed to direet depesit will be
barme by the Usion. The Unian agrees w turmish the Company with dhe current rauting nember for
diveer deposit, The Company shall Tomnish the Financial Secretsry/Treasurer with a deduction fist.
setting forth the mne and amount of dwes and initiation fees within seven (7) days ol each
remillance. The Unien agrees to hold the Company harmiess (vom any action or actions growing oul
of these deductions commenced by an Employee against the Company. and assumes full
responsibility For the disposition of the funds so deducted onee they are paid over Lo the Union.
Errors made by the Company in the deduction of remattance al moncys shall not be considercd by
the Union as a vielation of this provision. providing such errors are unintentional and comrecied when
brought o the Company’s attentian.

The Cheek-ofT Authorization Can (o be executed and fumished Lo the Company by the Usion and
the Emplayees. shall be the afigial Uaion Authorization for Check-OIF of Dues. The Company shall

accept no other form enless the partics multaily agrec to the substitution.

SECTION L4 INTENT OF FARTLES

The Union and the Cnmpm{y agree Lo work sincerely and wholeheanedly 1o the end that the
provisions ol this Aprecment will be appiied and interpreted Fairly, conscientiowsty. and in the best
interest of efficient operation. The Union and the Company apree tha they will usc their best efforis
o cause the Bargaining Unit Employecs, tadividually and coltectively, 10 perform and render loyal
and eflicient work and services on behaif of the Company, and that reither their representatives nor
1heir members will intimidate, coarce or discriminate in any manner anainst any person in ils employ
by reason of histher membership and activity or non-membership or non-activity in the Union,
Neither the Company nor the Union will discriminare against any Tmplovee because of race, color.
religion. s¢x, age, mational origin, Vicmam Fea Veterans status, or disabiliny.
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The Compamy and the Urian cecozniee that the vlyetive of providing equal emsploy mers
apranunities for all peaple is consistent with L ompam aid L pica philosoply, ard the pantics apree
W owork sincerels and whaolehearied!s wward the acconsplishme of this ohjective,

ARTICLE 2

SENIORITY

SECTION 2,1 SENJORITY DEFINED

Union seniority shall be the lensth of continuous service {om the Employee’s last date of hire or
transfee 1o all sites within Lucal # 151 as a Special Deputy US Marshal Count Security Officer lor
the Employer. past or present andfor any predecessor Emplayer, Seniority shall not acerue until the
employee has successlully complzawed hisher prabationary period. Seniority sbal! be applicable in
determining the order of lava (T and recall, shift didding. vacation schedubes. extm work and ather
matters as provided for in this Azreement.

Any Employee permanentdy trnsterred out of the desiunaied Local Bargainme Unit far any reason
shafl lose bisfher union senionty as it applics to the order of lavolT and recatl. shill bidding. vacanion
sohedutes. extra work and other malters as provided fior 0 this Agreemenl.

SECTION 2.2 SENIORITY LISTS

Senigrity Lists shatl be {urnished by the Campany to the proper Ugion officials within a reasonable
time, upur written request by the Linion, each March and Septerber of each contract year. The
Union President or the President s designated represcatative must make the request lor these lists to
the Campany in writing. The updated and current Scniority List shali be posted and maintained by
the Company at cach work location. An Empioyee’s stunding on the posted Seniority List will be
final unlcss pratesied in wriling to the Site Supervisor or Contract Manager in districts whers 2 ~Site
Supervisar™ is not authorized, no later than thicty (30) calendar days after the fist has been posied,

SECTION 2.3 PERSONAL DATA
Employees shall notity the Employer in writing, on the company provided form, of their proper

maiting address and telephone number or of any change of name, address, or iclephone number. The
Company shall be entitled to rety upon the last known address in the Empluyer’s oflicial records.

SECTION 2.4 TRANSFERQOUT OF UNIT
Any Bargaining Unit Empluyee who is promoted 0 a non-Bargainiog unit pasilion for more than

four (4) weeks shalf lose histher union seniorily. 11 hefshe reums (o the bargaining unit al a teer
duie, higfher senigrity wikl start on that cetum date.
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SECTION 23 PROBATIONARY EMPLOYERS

I’ruhaliunnr} Emplos ces witl be considered probagionary jor 2 ninety (991 day perid afler thar hize
date. {ite Cnion wil) still represent Probationary Fmployees for prabloms concerning wages. howrs
and warking corditions. but the Company reserves the right 1o Jecide guesions relating o iansiers,
suspensions, discipline. Tavefls o discharge of Probationary Employees w ithout recourse o ke
srievance procedire contained in this Agreement. Probationary Emplovees do not have SN0ty
untit the completion of the probationary period. at which ume seniority dates back o the dute of hire,
The nineey (90} day perind referred to in this section may be extended if the Company encoumers a
delay in the US Marshals Service performing background checks and granting weitten authorizatian

an aewly hired Employecs,
SECTION 2.6 TERMINATION OF SENIORITY
The senforily of an Employee shall be 1erminzated for any of the following reasons:

a} the Employee quits or retires:

k) the Employes s discharged:

) a scitfement with an Employec has been made Tor towal disability, or for any oter reason ifthe
settoment waives luther employment righis with dw Employer:

d) the Empiayee is Gid ol for s continueuws period of one hundred cighty (180 § days. ar
the Government temainales the Emplayee's credentials as a Special Deputy Marshal, or the
Cmployce is othenise asked 10 be removed from working under the Employer’s contract with
the Government.

¢} LEmplayee is permanendy ransterred sut of te bargaining unil.

-

ARTICLE 3

JOB OPPORTUNITIES

SECTION 3.1 FILLING VACANCIES

If 8 vazancy occurs in a regular position covered by this Agtreement, and the Employer chooses w fill
that vacancy. the jub wili be posted for & period of three (3) working days (excluding Saterdays,
Sundays and hatidiys). Shared position Employces al the site where an opening occurs will be
notified in writing ot their fast known addecss. The Site Supervisor will notify the Union Presideat in
weiting of such openings. The Union President will then verity that all shaced posilion CS0Os have
been notified. When a vacancy occurs, the Employer witl fill the position with the senior-mosit
Employee, who will be trained if required to 11l] any necessary qualifications for the new position,

Should the filling of 2 vacancy under this Article create a sccond vacancy. that vacancy will be filled
undur this Anicle as well. Any Empioyee wiho wishes to apply for the open position shall do so in
wriling. Vacancy postings and vacancy notilicativns wilt be site specific. i.c.. anly Employees at the
sile where the vacancy oceurs will be required to be notified.
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SLCTION SO SHAREDR POSITION EMPLOYESS
Shared positions will be fiHed as Jeseribed in Section 3
SECTION 3108 LAVGFEF AND RECALL

ir the event of lavaiTor recail, when full-time or sharad positions are beiny reduced. prohationary
Employecs will be laid ofl first. Should it be necessary 1o further reduce the work Force. Employees
will be retained on the basis of seniority. Recall of Employees wil be accomplished by caliing the
last [atd ofF Emplayee first and so on.

SECTION 1.2 TEMPORARY ASSIGNMENTS

Irt the interest of maintaining continuoys operations, the Emplever may temparanly assign an
Employee to 2 vacant or new position unti! the jub is flled in accordance with Adicles 2 and 3.
includiag wempararily assigning an.Employee to a work site within or outside of the arca delined by
this Agreement: to the extent feasible the assignment shall be a voluntary selectien based on
sentority. In the absence of volunteers. assignments shall be made on a reverse seniotity basis,
Employees so pssivned will receive the higher of the base hourly wagze avatlable to Employces
reanhirky assivned wa Lhe site wowhich they ace being imasferred, or their regular hourly wage they
nzceive al theie regular sive wider this Agreement.

Due b the changing work envireament, alt Employces are subject 1o assipgnment anywhere within
the district on an as-needed basts from present on=duly persoenel. Fathere 1o comply with tw
alorementioned schedule changes may leitd 1w disciplinary action up to and including dismissal,

SECTION 3.3 API'OINTMENT OF LEAD C50s

The US Guvernment in its contract with the Company creates specific guidelines for the selection of
Lead C50s. Based on these criterin, 2if appointments of Lead C50s wifl be made on the basis of
ability. Ability shall include an Employee s skitls, expericnos, past performance. copabilitics, and the
needs of the operatian. If, in the Employer's determination. Employees an: equally qualified.
senivrity will prevail.

ARTICLE 4

MANAGEMENT RIGHTS

.Exmpt as limited by the specilic undertakings expressed in this Agreement, the Company shall
continge to have the right 1o take any action il deerns apgropriate in the management of the business

in accordance with its juclycment,

The Company retains the sole night to establish qualificanions {ur a pusition or post ard to determine
an enployee's qualifteations for that pasition or post. Notwithstanding any provision of this
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Adrecment to the eonirar . ne empios ce mas 1 a position or pest ualess the Cempany Jeans the

crphases W be qualiliad.
ARTICLE =

GRIEVANCE PROCERLRE

SECTION 5.1 INTENT

For purposes of this Azreement. a grievance shall mean a claimed viclation. misinterpretation. or
misapplication of any pravision of this Agreement or the challenge of any disciplinary action taken
against a Unian Emplovee. excent tiat this grievance proceduse shall aot be used for any disciplinary
action directed by the US Marshals Service or by Judicial persunnel. This provision is not mtended
w limit or prohibit the rights of any party W seek relief rom other panics. in addition. the grievance
procedures outlined herein shall aot apply te any situation where the Company is acting under the
directives of the US Marshals Service oc any member ol the judiciary. The term “days™ shall nat
inchude Saturdays, Sundays, or hotlidays when used in this Article

SECTION 5.2 GENERAL PROVISIONS

The aumber ol days outlined in Section 3.3 inthe processing and prescatution of grivvaces shal)
estiblish Lhe maximum time afinwed Tor the presentation and processing of o grievance,

SECTION 53 GRIEVANCE PROCEIMIRE
All pricvances shall be presented and processed in accordance with the following procedurcs:

laformal Step - Both the Company and the Union agree that the Employee will first discuss
his/her eomplaint with hisfher immediate supervisar not in the bargainieg enit within five
working (5) days of the incident being grieved to start the informal procedure. If the informal
procedure is not invoked within five working days of Empleyee’s knowledge ol a gricveable
issuc, then is agreed by both parties that ao (urther action can be taken. 1f, during the cotrse
of this discussion either the Empioyee or the supervisor decms i desirable, a steward ac vther
Union representative will be called . H ihe complaing is oot satisfactorily adjusted within
three (3) working days of the infermal discussion. it may be submitted in wroitiog 16 the
Contract Manaper or hisfhwr designer iz accordance wilh Step One.

Step One - irthe matter is not resolved informally, the Employee shall, not later than ten
{10} days afier the informal discussion with the immediale supervisor, set forth the facisin
writing. specitying the Article and paragraph allegedly violated. This shail be signed by the
aporieved Employee and the steward, and shall be submitted to the Contract Manager ar
histher designee. Tl Contract Manager or bisflwr dosipnee shali have ten (10) days Grom the
datz the gricvance was presenled to himfher to return hisfher decision in weiting with a copy
1o the aggrieved Employee and the stewared,
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Step Twa - I the ericiane s aot setled i Step One. e goies anes mizy be appezled e
writtny w the President ot the Company or fis her designee ot later than wen od) das s from
the denial by the Contract Maoager or his her desiznec. The President or histhor designee
will have wen {10y dos s tbom e date the gricvance was presemad 10 himdser, 10 rewrn
fisirer decisivn, i writing, with aeopr o e arerieved Empiorae and the Steward.

Grievance Far Diseipline - Any arievaace imelving discharge or other disciphine may be
commenced at Step One ol this proceduce. The written grievance shall be presenied io the
Contract Manager theough the Site Supervisor or hisfher desizmee within ten (10) days afier
the occurrence of the facts giving rise to the grievance.

SECTION 54 ARBITRATION PROCEDURE

(rievances processed in accordance with the requiremnents of Section 5.5 that remain unsettled may
be processed to arbitration by the Union, giving the President of the Company written notice of its
desire 10 procecd Lo arbitcation ot later thae lilkeen {13) days alter rejection of the gricvance in Step
Two. Cirievances which have been processed in accordance with the nzguirements of Section 5.3
which remain unsettled shall be processed in accordance with the faliowing proceduces and
fimitations:

Pre-Acbitration Hearing ~ The parties ageee 0 Bold a pre-acbitration hearng mguaring a semor
manager of the Company and Union President {ur designee) to miake 2 Nl elfon wo seude the
cric¥ance before arbitration.

Selection of an Arbitratar - Within Glicen €15) days ol receipt of the Union’s wriken notice to
proceed with achiteution. the Company and Lhe Union will mect octelephonically joimly altempt t
agree upon the selection of a newteal arbitcator. ¥, within fiteen (§5) days, the parties {ail 10 agree
upon the selection of an arbitrator, the Union witi request the Federal Mediation and Concibation
Service (FMCS) ta supply o list of seven {7) arbitrstors, An arbitrator will he sslected from the bist
supplicd by the FMCS by partics altermately suriking Srom the list until one (1) name repiaing, and
this individual shall be the arbiteator to hear the grievaace.

Decision of the Arbitritor - The arbitrator shatl commence the hearing a1 the earliest passibic date,
The decision ol the arbitrator shall b liaat and binding upon the parties o the Agneement. Any
decision shall be complied with, withaul undue delay after the decision is readered. §1 is understood
and agreed betweaen the partics that the arbitrator shull have ne power 1a add tw, subtract from, or

modify any of the tlerms of this Agreement.

Arbitratina Expense - The acbitrator’s fees and expenses, including the cost of any hearing room.
shall be shared equally between the Company and the Union. Each party 1o the arbitration will be
responsible for its own expenses and compensation incurred in bringing any of its wilnesses or ather
participants 1 the arbitration. Any other expenses. including transcript costs, shatl be borme by the
party incurring such expenses.

Time Limits - The decision of the arbitcatoe shalt be rendered as soon as possible afler the dispute
has been submilted to im/her.
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SECTION 3.5 CLASS ACTHON

The Univn shall bave the right 10 [ile 2 group sricsance (class acton) ur griesances involving mose
thant une €13 Brtipdonee an the injormal Step ol ihe pries s procedure,

SECTION 56 INDIVIDUAL GRIEVANCES

Mo individual may move a grievonce to arbitration.

ARTICLE 6
DISCIPLINE

SECTION 6.1 GROUNDS FOR DISMISSAL

After complation of 1he probationary period. ne Employee shall be dismissed or suspended without
just cavse, unless the Employee is ordered by the Govenmment to be removed trom workimg under
the Employer's contract with the Government, or il the Empluyee’s credentials are denied or
terminzied by the Marshals Service. The Company s conteaet with the US Govemment sets o
perlonmance stundands Tor CSOs and al! employees are requined to comply with these standands,

ARTICLE ?

HOURS OF WORK AND OVERTIME

SECTION 7.1 WORKDAY AND WORKWEEK

[For the purposes of 1his Article. o regular werkweek of Jorty (40) hours of work, excluding lunch
periods, shall constitute 2 normal lull-time workweek for full-time Employees. Employees working a
minimum of eight (8) consecutive howrs shall nonmally receive an unpaid lunch period olat leasi
thirly {30} minutes unless work conditions prectude scheduling of this perivd. Shifts shall be
scheduled al the discretion of 1w Employer 10 fulbil) the needs of the Govemnmunt. Nothing
canmained fiercin shalt guarantee o any Employee any number of houes of work per day or week.

SECTION 1.2 OVERTIME

An gvertime rate of time and onc-half (1 1/2) of an Employee's base rate of pay (exclusive ol health
and welfare and other fringe additions 1o pay) shall be paid for all hours acually worked in excess of
farty (40% hours in a work week.

S5ECTION 7.3 OVERTIME REQUIREMENT

If reguested 1o work overtime {i.e. over forty {40] hours in 2 warkweek) ar extra hours, and the
seniority systesm is notinvoked due o shartness of notice. twe Ermplayee shall be required 10 do sp

unfess the Employee 15 excused for 2ood cause,
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SECTION TAOVERTIME DISTRIBLTION

Oaertinee will be Jistnibuted as equitakly and Brirls as practicable amens Emplovees cevulariy
asalened b e paricular work, focaten (inciuding shaced position Lmplosees). subiecl a the
direetivn ol the judpes and or Marshals Service. Septarity shall be used in the assignment of
arvertime. except when the Employer 15 direcled by the US Marshals Senvice or judpees. or in
situstions dic tated by availability of personnel and amourt of notice given Jor overtinic.

Excluding: Site Supervisers cannot be assighed 1o cover CSO overtime positions o posts except in
cmergency situations. aor when dircsted by the US Marshal Service or judiciary, or in situalions
dictated by avatiability of personnel ard arnount of nutice given lor overtime. The Company wiil
permil Site Supervisors to work overtime assignments only when there is no bargaining unit member
available or in situations described above due to the rapidly changing court environment. The
Cmployer will atternpt o rectity overtime: inequalities through the future scheduling of overtime
work. Overtime cecords will be made available 1o the Union by the Company upon request.

SECTION 1.5 SHARED POSITION EMPLOGYEES

Hours of work [ shared positien Emplovees shall be determined by the Emplayer. to insare the
arderiy and eilicicst speration of court security semees, Shired position Employees <hall be
required 10 work all scheduled work hours, unbess the Limployee is exeused for gond causc,

SECTION 7.6 REST PERIODS

There shall be two {2) Ilteen (15) minute paid rest periods whea properly relieved and one (1)
thiny (30) minwe unpaid lunch for cach eight (8) hour shifl. One rest period shall be in the first
hall of the shifl and the second cet period shall be in the last halF ol e shifi. On occasion. due
to exceptional authorized work requireruents, Enyployees may have to work through their unpaid
funch breaks, and. it su. they will be compensaied wt the appropriale e of pay. The Company
recognizes the requirement to provide regularly scheduled breaks. It is not the intent of the
Company to diny. avaid. ar abuse Uhis requirement.

SECTION 7.7 CALL-IN PAY

An Emplayee called it to work will be puaranteed 2 minimum of three {3) hours of work ar pay.

SECTION 7.8 SHIFT BIDDING

At least ance cach year, full-time Emplayees and shared position Empleyees at each tocation may
bid their shift sehadules amony designated lull-time assignments or shared assignmenis in the order
of seniority. Shifi bidding may not lead ta any change in status [rom full-time 1o share-time pasilion
or vice-versa. Bolh panies understand that this Section will not apply o US Marshal Service or
Judicia! assizaments and all bidding will be conditional upon US Marshal Service acceplaned.
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ARTICOLE 8
WALGES
SECTION 81 WAGE SCHEDNULE,

The base mie of pav for Court Security Officers in Central IHinois. Local 7131 will be:

| Year TS50 Wage Lewd C50 Wage |
Octaber 1. 2007 - September 30. 2003 | $20.06 $21.56 ]
Qcigher 1. 2003 - September 30. 2004 | $21.04_ $22 56 I
Dctober F, 2004 - September 30. 2005 | $22.11 152364 |

SECTION 8.2 PAYDAY

Pavday for all hourly Employees will be after | 1 a.m. or Friday following the pay period ending on
Saturday, suhject to chanee by mutual aprecmenl.

SECTION 83 UNIMSPUTED ERROR

In case ol an undisputed error on the part of the company as o an Employee’s rite of pay. proper
adjustment will be made fom the date the errer occurred.

SECTION 8.4 LEAD OS50 RATES

# additional Lead CSOs are added Lo the contract any Line alter this Agreement goes inlo effect.
they will be paid a premium Lo the current CSO rate. The amount of premium o b paid 2 new Lead
€SO will be negotiated betwien the Company and the Union a1 the time of pramation or
determination ol the position.

ARTICLEY

HOLIDAYS

SECTION 2.1. HOLIDAYS DEFINED

Whenever the tenm “holiday™ is used, it shall mean New Year's Day, Martin Luther King Jr. Day.
President’s Day, Memarial Day, Independence Day. Lobor Day, Calumbus Day, Veteran's Day,
Thanksgiving Doy, and Chrisimas Duay. Additionally. one { 1) additional paid holiday , may be taken
per full contract year in addition to six personal days. This holiday may be voted on by the Local or
may be a “Moating holiday™ to be determined by the employce (rom one of the tives addiional
holidays (Good Friday, Day afier Thanksgiving, Day before Chrisimas). Final scheduling for this
floating hotiday o be approyed by 1he Site Supervisor.
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Lmpheer will recoomize any addinenad persinent holiday declared b thie federa] govermment
clhective afier the nestannisversary date, prospded gt such holiday was declaned no less than 60
Jars priow e (hae anniversany date (iFnot. Emplarer will recoenize such hotiday after the second
fd{owing anniversan datey.

SECTION 92 MUSCLELLANEOUS HOLIDAY PROVISIONS

A. A Tull-time Employee whe is not required to work on 2 heliday shall be paid cight (5} hours
straight time, exclusive of any shift or premivm for that holiday. The Emplovee will be paid holiday
pay onty if the Emplovee is not laid ofY, or gn 2n unpaid leave of absence.

B. Any futl-ime Employee who warks as scheduled on a hotiday shall receive the Employee’s
straight time rate for ali haurs worked and in addition shal) receive eighi {8) hours holiday pay at the
straight time te, providing the Employee meets the requivements above in Section 9.2A.

C. Any shared pasition Employze who works as scheduled on a koliday shall receive the Employee’s
straight time rate for all hours worked plus prorated holiday pay up to 3 hours based on their averape
wieckly haues For the previgus four weeks' work.

1. Holiday pay lor shared positicn Employees whe do rot work on 2 holiday and meel the elimbility
regquUAreImCRIS st out i Section 9.2A nhave shali be paid a proruton ol the Tull-time benelil based on
their avernee weekly houes far the previous e weeks™ work,

ARTICLE %

VACATIONS -
SECTION 10.1 ELIGIBLE FULL-TIME EMPLOYEES
Eligible lull-time Employees shall be entithed 10 anpual vacation pay, based oa their continuous

years of scrvice with the Employer ot Ueir individual hourly ezie at the fime paymeat is made in
accordance with the fallowing schedule:

Upon completion of ore year of service: 80 bhours
Upon completion ol DNve years of service: 120 hours
Upon completion of 13 years of service: 160 hours

SECTION 10.ka ELIGIBLE SHARED IPOSITION EMPLOYEES

A. Elizible shared position Employees who work a regutar half-time schedule shali be entitled 10
onc-haif the full-time vacation bepefit ot their individual hourdy rae.

B. Eligible shared pasition Employees who work viher than a repular part-line schedule shall be
entitled to a prorated vacation pay at their individual hourly rate based on the number of hours

warked 1 the previous contract year.
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SECTHON W2 SCHEBULENG VACATIONS

. . T - h . . . .
Vacation bidding shall be from Januany 1w Sanuars 10 each vear for vacaiing Lo be 1oken
during tiw calendar sear, Vacation will he scheduled based upen senjority. Atier the open duie
period. s acatton shall be approved by the 1.0SO based an submittal dates and Company aeeds.

The Cmployer will recognize union senivrity when scheduling Employees for vacation in accordance
witht Section 2.1. The Employer will aflow the maximitm amount of personnel off at any one time for
vacation that aliows the Company to mainiain efficient operations. The firal allocation of vacation
periods shall rest exclusively with the Emplover in order to insure orderly and efTicient operations
and meet Government conteact requiremnents.

SECTION 10.3 PAY OPTIONS

Earned vacation pay shall be paid on the pay day following the Employee’s return ko the job after
hisfher vacation.

SECTION 10,4 UNUSED YACTATION

Vacitions shall not be cumulative [rom one vear 1o e next. Any caned bul unused vacation tme
remuining at the ead of'a yere of service (i.c. anniversiry date of employment} shall be paid to the
Fanplinve,

SECTION 10.5 PAY IN LIEU OF VACATION LEAVE

Any sime during the year, Employees may request in writing ke be paid for carned vacalion pay ia
liew of 1aking actual vacation leave.

SECTION 10.6 TERMINATING EMI'LOYELES

Upon termination of eraployment, Employce will be paid at their individual hourly rate for any
legatly accrued but unused vacation time, as eatitled by the Service Contract Act.

SECTION 10.7 VACATION - LAID OFF EMPLOYEES

Length of service with Lhe Employer shall aol acerue tor the purpeses of vacation benefits while an
Employse is on laid-ofT status.

SECTION 10.83 VACATION INCREMENTS

Vacation dsys may be used in onc ( [} day increments, if so desired by the Employees and appraved
by the Employer.
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ARTICLE 1}
LEAVES OF ABSENCE
SECTION LLI LIMITATIONS

Pursona! feaves of absence for non-medical emerpencies may be pranted at the discretion of the
Emplover without 10ss of senivrity 10 the Emplovee. Such leaves. if eranted. are not to exceed 30
days, unless approved by the Employer. Employee on any unpaid leave of absence may be required
to use avzilable vacation or personal leave time. Length of service with the Employer shall not
accrue for purposes af vacation, holiday, or other acerued benelits For any unpaid kave of absence
over 30 days. The Emplover will make svery reasonable effen to maintain an Employee’s position
while on a nan-statulory unpaid leave of absence.

SECTION 11.2 MEDICAL LEAVYE

An Employee shall be smntad an unpaid medical leave of absence for a specified period not Lo
exeeed 16 weeks within a 12-manth period. Employee’s disability must be made known ta the
IEmplover in accordance with the provisions o this Article, and be supported by a docior's centificale
shaowing the nature ol the illness and the estimated fength of time the Employes will be gnable 1
perform hisfher joh,

The | 6-week pecivd nray be extended at the discretion of the Employer. During medical teave, the
Emplovee shall be required to Tummish a report from the docior when requested periodically by the
Emplayer. Employee will be reguired to use acerwed vacation or personal leave time during the
medical leave. Lipan the expication of said kzave, the Employce shall lurnish the Employer with a
stalemient, signed by the doctar, which cstablishes the fitness of the Employee to retom 1o the
Employec’s previoosly held work.

SECTION 113 MILITARY LEAVE

An Employec of the Company who is activated or dratted inte any branch of the armed forces of the
Uniled States under the provisions of the Selective Service Act or the Reserve Fories Act shall be
graated an unpaid mitiary teave ol absence, as required under the fedem! Jaw, for the vime spent in
full-time active duty. The periad of such leave shiall be determined ir accordance with applicable

lederal laws on effect at Lhe time af such leave.

SECTION 11.4 UNION LEAYE

A Union officer or detegatc will be granted ar unpaid leave of absence upon writicn coquest for the
purpose of attending Union conventions or nther mectings of vital interest to the United Government
Security Officers of America. The maximum namber of days given for union leave is not Lo #xceed
five (3) days per contract yeur and the maximuwn pember of enion officers o delegates 10 b granted

leave oF absence i3 not ta exceed two {2) Employees per Local Union.
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SECTION T1LE FAMILY AMEDICAL LEAVT,

The Famiby and Medical Leive Act ot 1993 is incorporated hecein by reference,

SECTION 1L6 PERSONAL LEAVE

Each full-time seniority Employce shalt be aligible to use a maximum ol six (63 days oi persoral
leave (fory-eight hours) per [ 2-month Gavernment conteact year worked, Employees who beuin
employmuent after the inception of fhe contract vear will be gligible to use a prorated amount of
personal feave, based upon the following ot (see Personal Leave Eligibility Table below).

Personal Leave Eligibility Table
START PATE RATE OF PERSONAL LEAVE ELIGIBLE TO USE
{Date Employce begins working
on the contract, bused nm an FULL-TIME SHARED POSITION
Ootober | contract start date}
Outaber 1-31 48 hours 24 hours
Nuvember §-30 44 hours 22 houry
| December 1-31 40 hours 24 hours
January {-31 36 hours I8 haurs
February 1-29 32 hours 16 Ruurs
March 1-314 28 hours - | |4 hours
Apeil 1-30) 24 hours 12 houss
May 1-31 20 hours 10 howrs
fune 1-30 16 hours R hours
July 1-31 12 howrs & hours
Augrust 1-31 8 hours 4 howirs
September [-10 4 hours 2 hours
A. Personal days shall be used in not less than fouc-hour inerements and shalt be paid when taken by

the Employee as approved in advance by the Site Supervisor or Disteict Supervisor.

Shared position Employees will receive onc-hall the (ull-time personud leave per full contract
year worked. At the end of the contract year, any shand position Employes wi worked maone
than hatl the full-time hours {1 040 hours) will receive additional proeated personal teave based
upon the number of actual hours Empleyes worked during that conteact year. Theeefore, for each
additiona! 87 hours worked over 1,040 hours during the contract year, Emplayee will receive an
addittonal 2 howes of personal leave, up 1o a possibie maximum of 48 hours 1ol personzd leave
for the comtract year.

Unused persunal days shall not be comufative from year to year, Any unused, eared personal
leave pay will be puid to Employes a the end of the contract year,
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Do Upen teinnnation of employment, Emploxce will ke paid 51 their individuad hourly me for zm
unused. earned persanzl feave. hased upon the number of actual hours Cmplovee worked during
that contract s ear, {Example: An Emplosce s ho terminates work after six montks at e full-linwe
rate during the currenl contraet year and carns tiree (3) dovs peesonad feave, bub only uses i
{27 day s would be eligible upon wrmination to be paid Tor the Uird. wiused personal day.y 110 he
Lmployee has used more personal days epon lenpination tkn he/she cacacd based epon time
worked on the contract (4 hours per ful! month worked), the amount of the overage wiil be
deducted from the Employee’s finad paycheck. (Exampie: [F Employee works ealy six months
and therefore eams 1hree days (24 hours) personal lcave. but actually uses four duys personal
feave, the exira § hours™ pay will be dedueted from Emplovee’s final paycheck.)

E. Personal beave (2nd vacation) days may be used to cover absences caused by ifiness. Any
Employee who is unable (o report 10 work because of sickness must notify the Employer at least
1wo {2} hours prior to the beginning of his/her regular shift in order to be eligible for paid
personal keave benefits. Disciplinary action may result from excessive, unapproved abseniecisnt,

SECTION 11.7 PROCESSING LEAVES OF ABSENCE
A Jeave ol abzenee must be processed in the following manner:

A. Al requiests [or any unpaid feaves of abseace shall be submiued in writing ke W Site Supervisor
at least ten {30) calendar days priar 10 the date that Uhe leave will take efTect. except in cases of
emergencics, and siralf inchalde:

I. The reasons for such jeve; -
2. The etfective dates of such leawve:
3. The estimated date of riurs 10 work.

B. The written request far feave of absence shall be submitted 1o the Contract Manager by the Site
Supervisor for final 2pproval.

C. i the request for the feave of absence is approved by the Contrct Manager, a copy of the
approved Seave ol sbsence will be given to the Employec involved.

D. Extensions ol the leave of absente may be graated al the discretsan of the Eﬁ_‘lpl{}ycr upan wiillen
request by the Employee within ten {10) calendar days prior 1o the expiration of the feave of absence
when Reasible. Extensions when pranted shall not total more than thirty {303 days.

SECTION 1L JURY DUTY LEAYVE

The Employer agrees 10 pay Cmployees catled for jury duty their normal full regular pay for a
period ug 1o frve {5} work days, iess any fees or sums received from the Court, under the
following conditions:

lerend #1531 - Ocreber 1, 2002 — Seprember 30, 2003 CBA



il e miplovee must podify the BEmploser within seventy-twe (72) hours adier he or
sl rereives a natice that he or she i subject o jary duty:

o The Emploves must provide the Employ er with wriien evidence from the court
that heshe performed juny senice and of the amouni that the Emplayes was
conmpensated for sech senice.

c. No compensation shall be paid by the Emplover for jury duty on Saturdays.
Sundays and holidays, unless such Saturday, Sunday or holiday was the
Employee's normal work day, or for anv other day on which the Employee is not
narmally scheduled to work.

SECTION {1.% BEREAVEMENT LEAVE

All pon-prebationary Employees shall be entitied 10 up to three days paid bereavement leave per full
Governmient contract year. Bercavement leave may be taken for purposes of attending, on a day
normally schicduled to work, the funeral of a parent, parcnt-in-law, spouse. child, siblirg, or sibling-
in-taw, Employee witl notily Lead CSO, whenever possible, of the reed for bercavement leave,

SECTION TN GENERAL PROVISIONS

Senigrity shedl accumulate during the period of any appraved leave of absence subject (e she
provisions of Anicle 2 ol this Agreement.

ARTICLE 12
WEALTH, WELFARE AND UNIFORM AELOWANCES

SECTION IL1 PAYMENTS

For the life of this Agreement. the Employer will make health and welfare payments 1o Employees
on all hours paid up 1o torty (40) hours per week in accardance with the follawing scheduote al the

houdy rate:;

Effcetive Octaber 1, 2002 through Seprember 30, 2003 $2.30Mwour
Effective October |, 2003 through September 30, 2404 12.54hour
Effictive October 1. 2004 through September 20, 2005 £2 86/hour

SECTION 12.2 MINIMUM BENEFITS

The amounts required by Section 12.{ shal! serve as the minimum health and wellare benefits for
Empluyecs.

SECTION 123 OTHER BENEFITS
The Employer will ofler Employees the epportunity to participate in other Employee-paid [ringe

henefil programs made avaifable to all Court Security Olficers employed by the Company. These
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programs g lude caleteria plans, poveed D deduction plass, rettrement plans. inserance pans, ek
plams, and as gther plan mentiancd 10 this Agereoment.

SECTLION [2.4 UNIFORM MAINTENANCE

The Criphaver will puy the Casplosee 313 per hown worked up 1o 40 hours per week lor unifarm
maintenance allow ance. A shoe allowaave of $75 D pov contrsct year will be sent with uniforms
annuaily for the purchase of USMS-required CS0 tniform shoes.

SECTION 12.5 GROUP DISABILITY INSURANCE

The Company agrees o deduct any fees or premium payments and awlul assessments designated by
the Umian for a Group Disability Insurance plar set up by and administzred by the Union from the
first paycheck of each month ol each member of the Union. These deductions will be made only
upoa receipl of wrilten authorization frem e Emplayee on a Jorm provided by supervision or the
Unten. Such avthonization may be revoked by the Employee upon 30 days’ wrillen notice served
upan the Company and the Union. It is understood that such deductions will be made only 5o long ax
the Company may legally do s0. The Company will be advised in writing. by the Union, as Lo
ammwunl of Fees, and any other costs for this insurance,

The Compuny will cemit adi sach deductions o the Internationa) Secretaryf Treasurer within 72 hourg
from the date the deduction was made vig direct deposit usless it is techmezlly impossible o do so.
All costs related to direct deposit would be borne by tie Union. The Unina agrees to luenish the
Company with the current routing numbsr fos direct deposit. The Company shall furmish the
Intermatiunal Secretrrv/Treasurer with a deduction list, setting foth the name and amount of lees,
and any olher costs fur s inserance. The Lgion agrees to hold U Company harmless rom any
action vr actions growing out af these deductions commenced by un Employce against the Company,
and assumes (ull sesponsibility lor the disposition of the funds so deducted once they are paid overto
the Union. Errors made by the Company in the deduction ar remittance of moneys shatl aot be
considered by the Union as a violation of this provision, providing such errors are corrective and
carnccled when brought to the Company’s attention.

The Cleck -ofT Authorization Card (¢ be execuled and furmnished to the Company by the Unian and
the Employees. shall be the official Union Authorization for insurance deductions. The Company
shall accept o other fonn unless the pactics mutually apree 1o a substitute.
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ARTICTE 13
MISCELLANEOLUS PROVISEONS
SECTION L3 BULLETIN BOARDS

The Cmploser will make it best effort 10 obiain a space from the goveenment For the use of e
CSOs ta locate a Union-provided bulletin board that will be used by the Union for posting notices of
meelings. elections. appointments. recreational and social affairs, and other Unian notices. The
praviding of these facilitics is the preropative of the US Government.

SECTION 13.2 PHYSICAL EXAMINATIONS

The Employer shall pay for all physicalimedical examinations that are required by the Emptoyer at
Employer designaied clinic{s) or physicians. In those selected areas where there is net a designated
clinic or physicion, the Enployer will provide an allowance 1 the Employee of wp Lo 2 maximum ol
cighty doflars ($30) per examination. Receipts must be furnished by Tmployee in order w process
reimbursement.

Misysicalimedical exams may be required by operation ul the soverpment eontract or shoold the
Employer bave concems regarding an Employee’s fitness for duty. The Employer may designaic the
physician or clinic. at is discretion, Lmployer shall pay Empdoyes up ot Bours Tor time spent
wking an emplover-requested medicad examination.

SECTION 133 TRAVEL EXPENSES

The Company will previde advance paymenis for approved travel expenses if equested by an
Emplayce, Any hours 1o include travel over twelve ¢ 12) hours will roquine the Empleyee 10 slay
ovemipht and e approprinwe per diem wikl be poid. All hours in travel will be cauated as work
hours with the appropriate overtime wages provided Jor under Article 7 of this Agreement,
Employces will be reimbursed for all autharized expenditures of any authorized travel within twenty
(20) days from the day Employer receives the travel voucher and all required recenpls.

SECTION 134 BREAK ROOMS

The Employer will make its best cffort to obtain from the government break raoms (or C503 for
breaks and lunch without management using the room as an office and will make its best ¢fToa w
have the government equip the room with water. The providing of these facilities is the prerogakive
ofthe US Govermment,

SECTION 1). 5 LOCKERS

The FEmployer wiil make its best efTort to shuin lockers from the government for the vse of the
C80s. The providing of these facilities 1y the prerogative of the US Gavernment,
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SECTION 13.6 UNIOXN MEETINGS

Neither Laion ollicials nor Llnion members shaii. during working time (excluding hreak and lhuach
periada), solicit membership. receive applications, hold meetings of any kind foe the rransaciion of
L-nion busitess, or conduct 2ny Union activity utlier than the handling of grevances i the extent
such work time activity 15 specifically allowed by the Emploser.

ARTICLE 14

401 (k) PLAN

SECTION 14.1 401 (K) PLAN

The Company shali provide 5 401{k) plan to which Court Security Officers are eligible fo contribute.
whether Union or Non-Union. Fmployees shall be subject 1o the efigibility requirements and rules of

the Mlan.

ARTICLE 15

TRAINING

SECTION 15.1 TRAINING

The Company will make its best ¢ffort to impleneat its advanced CSO trining prog@am Lo ephance
the peofessiona! capabilities of the Employecs, Actuil scheduling of trainrmg s subject (o approval
by the US Government and may be subject 1o fundiny by the 1S Government,
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ARTICLE bR
SATFETY

SECTION 161 53AFETY POLICY

It is the podicy of the Company to provide Employees with places and conditions ol employment that
are free from oc protecied against oecupationai safety and health hazards. The Company agrees 10
permit one {1} bargaining unit member setected by the Union 1o participate in any locally scheduled
safety meetings.

SECTION 16.2 OQ3HA STANDARDS

The Company will report any safcly violations observed or reported to the Company in any
government provided CSO work stations and break rooms.

ARTICLE 17
CONTIMUITY OF OPERATIONS
SECTION17.3 NO STRIKES

Both the Campany and the Union agree that conlinuity of operations is of vtmost imporiasce o the
Company’s security operations. Therelore, so bong as this Agreement is in effect. the Lirion amd 1he
Company agree thal there will be 1o strikes. lockouts, work stoppagss. ilegal pickel lines,
slowduwns of secondary boyeatis during the term of this Agreement and that the Union wiil not
cause, ner permit its members 1o cause, nor will any member of the Union take part in, any strike.
incluling a sympathy strike, slowdown, stappage of work. planned inelTicicncy or any othes
curtailment of work or restriction or interference with the Employer's or Government's operations
for any reason whatsoever. Noc will the Union authorize or sanction the same.

Upon hearing of any imauthorized sirike, sfowdown, stoppage or wark, planped incfTicieney or any
curtailment of work or restriction or interference with the operation of the Employer, the Union shall
take alfirmative action to avert or bring such nctivity to 3 prompt wrminatton. Any Employee whs
vintales this provision may be immediately discharped. Furthermore, it is agreed and undersiood that
in addition to ather remedics, the provisions of this Artick may be judiciafly enforced including
specific perfonmance by way of injunctive reliel.

SECTION 17.2 LOCKQUTS

During the life of this Agrecment, the Employer shali not lockout any Emplayees covered in tiis
Agrosmeny.
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ARTICLE 13
SEPARABILITY OF CONTRACT

In the event that any preision oi this Azreement shail s ons tme be deckared invalid by am coun
ar campetent jortsdiciion or theough 2overnment reculations or decree. such parues hereto siree o
renegoliite such proyision or provisions of this Agreement for the purpose of making them conlonm
to the decree or government s2atutes so long as they shall remain legally etfective. I is the express
intention of the partics hiereto that all pther provisions not declared invalid shall remain in full toree

and ¢lTeci.
ARTICLE 19
SERVICE CONTRACT PROCEDURES AND OBLIGATIONS

The partics recognize that they are providing a service to the Uniks States Government. Tlerelore,
the eerms of this agreemeni are subject to the dinectives of the Gaverneent, and, except as provided
kerein, there shall be no recourse against the Employer with regard 1o its actions lakes 1o comply
with those directives. In the evenl 2 dircetive necessitates a deviation from the obfigations or
procedures contained in this Agreement. the Unisn may reguest that the parties bereto mee and
conler with regard to the ellvets. ifany. of the deviation necessitaied by twe Government’s dircctive,
A copy of a written directive covizred by this provision shalt be provided to the laternational UGSOA
president upon regqees.

ARTICLE 20
ENTIRE AGREEMENT

The parties acknowledpe that during e negotiation which resulted in the Agreement, ¢ach had the
untimited cight and opportunity to make demands and proposals with cespect [0 any subject or matter
not removed by law from the area of collective bargaining, and all vnderstandings and agresments
reach by the parties ave set forth in this Agreement. Therefore, the Company and the Union shail not
be obligated to bargain cotlectively on any matter pertaining ta conditions af emplayment, mcluding
but not Jimited 10, rates of pay, wages, hours of work. disciplinary actions, training requiremenits,
elc.. during the term of this Agresment except as specifically provided for in other provisions of this
Agresment.

ARTICLE 21
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DURATIUN

This Agreernent shall be elfective upsn its execution by both parties and supersedes any 2nd ail
prior sareemems or understandings beiwesn the panivs. The Agreement shall czmain in Yorce until
240t hours on Seprember 30, 2003 widh the provizion that should esther pars desine wo lerminaus this
Agreeitens o any provision taereaf. it shall give writien nodice t the ather paty ol nat less than
sixty (60} days and pot more thian sesenty-five (73 days) prier © U expication. I ihe event such
notice is miver. the existing Agreement may be continscd by mutual consent of bath garties until an
Agreement is reached. This Agreement may also be changed or amended by agreement of both

parcies.
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N WTTNESS WHEREOF, the pariies hiase caused ther representalives 1o sivm this Agreament as
full acknowledgment of their unention to be bound by the Agreemen

FOR:

UNITED GOVERMNMENT
SECURITY OFFICERS OF
AMERIC TERNATJ3NAL

BY:,

TITLE néﬂd%"
onte__Y26/52
FOR:

UNITED GOVERNMENT
SECURITY OFFICERS OF
AMERICA, LOCAL #1351
BY:

TITLE:

DATE:

BY:

TITLE:

DATE:
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FOR:
ENIGHT PROTECTIVE SERVICE, INC

i

f
BY: éd.—tn-g_,_ Af—-—-‘h
TITLE:. FPaan.
DATE_ 7~ 3i-02

FOR:
KNIGHT PROTECTIVE SERVICE, INC

BY;

TITLE:

DATE:

BY:

TITLE:

DATE:




Fage 1
REGISTER OF WAGE DETERMINATIONS LUNDER U.S. DEPARTMENT OF LABOR

THE SERVICE CONTRACT ACT EMPLOYMENT STANDARDS ADMINISTRATION
By direction of the Secratary of Labor WAGE AND HOUR [WVISION
WASHINGTON, D.C. 20210
L2 5
Wage Datarmination No.: 1583-0508
William W. Gross Division of Revision Na.: 4
Directer Wage Determinations Date of Last Revision: 12/16/2002
State: lknais

Araa: llinois Counties of Champaign, Rock Isiand, Sangamon, Vermilion

Employed on .5 Marshals Service contrect for court security sarvice in tha above Locallty ..

Collsctive Bargaining Agreermant betwesn Knight Protective Service, Inc. and Unlted Govemment Security
Dfﬁcnrsnfﬁrmﬁca I#112 sffectve October 1, 2002 twough September 30, 2005,

Collective Bargaining Agreement between Knight Protective Sarviced, Inc. and United Government Sacurity
Officers of America | #151 effective October 1, 2002 through Seplember 30, 2005.

"'Eomlm betwean Knight Protective Service Inc. and United Government Sacurity
Ul'ﬁmnf #150 effactive October 1, 2002 through September 30, 2008,

in accordance with Sections 2{a) and 4(c) of the Sewvice Contract Act, as amended, empioyees amployed by
the coniractor(s) in performing services covered by the Collective Bamgaining Agreemant(s) are 1o be paid
WD ratﬁ.t{a;'ld inge banefits set forth in the current collective bargaining agreement and modified extension
agreament{s



Master Collective Ba rguining Agreement
Bonveon

KNIGHT PROTECTIVE SERVICE, INC.

and the

UNITED GOVERNMENT SECURITY OFFICERS OF AMERICA
LOCAL #1530

Court Seewrity OITicers of the Central District of Hlinagis
[Rovk 1s1and)

October 1, 2002 - September 30, 2004



PREAMBLE

TiNS5 AGREEMENT is made and enierad into an 7 - 3|02 by and
between KNIGHT PROTECTIVE SERVICE. INC.. and its successars. hereinafier refermed ko as the
“Emplover” or "Company.” and UNITED GOVERNMENT SECURITY QFIFICERS OF
AMERICA. LOWC AL #1500 hereinafier referred 19 as the “Union™
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ARTICLE !

GENERAL I'ROVISIONS

SECTION LI RECOGNITION-BARGAINING UNIT

A, The Employer hereby recognizes the Lnion as the sole and exclusive bargaining agent for the
puepose of collective bargaining as outlined in this Agreement, with respect to wages. hours.
overtime, leaves of absence, uniform ailowances and any and ail other conditions of
employment for afl fult-time and regular shared position USMS credentialed court securiy
officers (CSQs), lead court security officers, and assisiant lead court security officers
assigned 1o the federal courthouses and other United States Justice Department related office
buildings pursuant te the Employer’'s coateact(s} with the United States Marshals Service for
security within the jurisdictional boundaries of the Centra! Districy of'| Hinois [k 1sband.
cxcluding all managers, supervisars as defined by the NLRB, office and/or clerical
Employces, wmporarily assigned Employees and substitute Employees and all other
Employces of die Employer.

B. The term "Employee” when used in lhis Ageeenient shali refer to the Employees in the
lurgaining unit deseribed in Anicle 1, Section |1 ol this Agrcement.

SECTION 1.2 NEGOTIATING COMMITTEE

The Company aprees (o recopaize a Negotiating Committes compaosed of three members and onc
altemate selected by the Union te sepresent the Employees in cotlyerive bargaining negatiations,

SECTION 1.3 STEWARD SYSTEM
The Campany agrets o recopaize a slewand system.

The Union agrees thas the stewardls will work ut their regular jobs at afl times excepl when they are
relieved 1o aitend 10 all the business of the Grievance Procedure as cullined in Article 5 of this
Agreement.

[1he Employee requests, the Company will call lor a steward prior to any discipfinary action taken
whether it be written o verbal. The supervisor at the request of the Employee will release the
steward as soun as possible, The Company will not ¢ responsible for paying the steward for time
spent in this repard.

SECTION 1.4 MANAGERS AND SALARIED PERSONNEL

Managerial and salaricd Employees shall not perform the duties of the Employees in the bargaining
unil, cxcept as recessary w fUlfll the work wnder 1the US Marshals Service conact,

d

Locat 137 - Ocrober |, 2062 -Seprember 30, 2004 CHA



SECTION L3 AGENCY 81508 AND DUTS CHECK-OFF

A AGENCY SHOP - All eniplosecs wha are not members of the Linion shall pay the Union 2
service fee, an amoum of money equal o that paid by other emplovees in the baremning unit
who are members of the Linton. This service fee shafl be limiead o the Union’s regatar and vsuat
initzation fees and duvs. and shali novinclude assessments. special or othenvise. Such psyments
shitli commence after the 30™ day atier their date of hire. on the rext monthly deduction period.

B. DULS CHECK-OFF - The Company arrees to deduct from the paycheck on a menthiy basis
monthly dues and lawful assessments from each member of the Union, and the amount specified
in Section L.3A far employees who are not members of the Union. These deductions will be
made oa ly upon receipt of written autherization from the Employes on a form provided by
supervision or the Union. It is understoed that such deductions will be made only 50 long as the
Company may tegally do so. The Company will be advised in writing, by the Union. as to what
the Unien membership dues are.

The Company will cemit all such deductions to the Financial Secretary-Treasurer of the United
Government Security Guards of America within 72 hours from the date the deduction was made via
direct depasit unless it is teehnically impossible to do so. All costs related w direct deposit will be
borne by the Union. The Uitian agrees 1o fumish the Company with the curcent mdting number for
direet deposit. The Campany shall furnish the Financial Secectary/Treasurer with a deduction Gst,
setting iorth the pame and amount ol dees ad initiztion [ees wathin seven |[7) days of cach
remitiance. The Union agrees w hold the Company harmless from any action or aclions srowing oul
ol these deductions conmmenced by an Employee asainst the Company, aod assumes [ul]
responsibility for the disposition a€the funds so deducted once they arg paid over @ the Union,
Errors made by the Company in the dedaction or eemitance of maneys shall not be considered by
the Union as a violation ol this provision, providing such errors are unintentional and corrected when

brought to the Campany s attention.

“The Check-ofl Authorization Card to be executed and furnished o the Company by the Union and
e Empleyces, shall be the official Union Authorization for Check-Of of Dues. The Company shall

aceept ro other Form unicss the parties maiually agree to the substitution.

SECTION 1.6 INTENT OF PARTIES

The Union and the Company apeee to work sincerely and wholeheartedly to the end that the
peovisions of this Agreement will be applied and interpreted Fairly, conscientiously, and in the best
interest of efficient operation. The Union and the Company agree that they will use their best effors
to cause the Bargaining Unit Employees, individually and collectively, (o pecform and render loyal
and eflicient work and services on behalfl of the Company, and thal neither their representatives nor
their members will intimidate, coerce or discriminate in any manner against any person in its employ
by reason of hisfher membership and activity or non-membership or non-activity in the Union.
Meither 1he Company nor the Gnion will discriminate against any Employee because of race. color,
religion, sex, sge, national origin, Victnam Era Veterans status, or disability.
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SECTION 253 PROBATIONARY EMPLOYLEES

Prabationars Emplosces will be considered probatienary for a ningty (503 dav period after their hire
date. The U'nion will 5till represemt Prsbationary Employvers for peahlems conceming wages. bours
und warking conditions. but 1he Compam reserves the right 1o decide questions relatimg 10 transfers,
suspensions. discipline, Jaxoffs or discharae of Probationary Employees without recnurse to the
grievance procedure contained in this Agreemnent, Probativnary Employees da not have seniority
until the complelion of the probaticnary period. at which lime seniority dates back to the date of hire.
The ninety (90) day periad referred 1o in this section may be extended if the Company encounters a
detay in the US Marshals Service perfarming background checks and granting written authanization

an newly hired Employees.
SECTION 2.6 TERMINATEON OF SENIORITY
The seniority of an Employes shall be esminated for any of the following reasons:

a} the Emplovee quits or retires:

b) the Employee is discharped;

¢} ascttlement with an Employee has been made for total disability, er for any othet reasen if the
settiement waives further employment nights witl the Employer:

di ihe Cmpioves is laid of1 for a continuous period ol ane hundond cighty (180 ) duys: or
the Government waninates the Cmployee's credentists as a Special Oeputy Marshal, or she
Employet is oltherwise asked to be removed from working vnder the Employer’s contracl with
the Goverament.

£} Emptoyee is permaacnlty transferred out of the bargaining unil,

ARTICLE 3

JOB OPPORTUNITIES

SECTION 3.1 FILLING VACANCIES

It a vacancy aecurs in a regular pasition covered by this Agreement, and the Employer chooses to fill
that vacancy, the job will be posted tor a period of three (3) working days (excluding Sawrdays,
Sundays and holidays). Shared position Emgployces at the sile where an opening occurs will be
nutilicd in writing a1 their last known address. The Site Supervisor will notify the Union President in
writing of such openings. The Union President will then verify 1bal all shared position C50s have
been notified. When a vacancy oceurs, the Empiloyer will filt the position with the senior-most
Employee, who wil! be trained if required to fill any necessary qualifications for the new position,

Should the filling of a vacancy under this Artiche create a second vacancy, that vacancy will be filled
under this Article as well, Any Emplayee whe wishes to apply For the open position shall da se in
writing . Vacancy postings and vacancy notitications will be site specihic, i.c., only Employces ai the

ste where the vacancy accurs will be required 10 be natified.
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SFCTION 30A SHARED POSITION EMPLOYFELES
Shared positions will be fitled as described in Section 5.1

SECTION 3.1B LAYOFF AND RECALL

[rv the event of layottor recail, when Tulltime or shaced positions are being reduced. probationary
Employces will be laid off first. Should 11 be necessary to further reduce the work force. Employees
will be retained on the basis of seniority. Recali of Emplovees will be accomptished by calling the

fast laid off Employee first and so on.
SECTION 3.2 TEMIORARY ASSIGNMENTS

In the interest of maintaining continuous operations, the Employer may temporarify assign an
Employee te a vacant ar new positioa unlil the job is filled in accordance with Acticles 2and 3,
including temporarily assigning an Employee to a work site within or outside of the area defined by
this Agreemenl: 1o the exient feasible the assignment sha?l be a volumary selection based on
seniority. In the absence of volunteers, assisnments shall be made on a reverse senionly basis,
Employees so assigned will receive the higher ol the hase hourly wage avaifable 10 Employees
regubarty nssigned to the sile 1o which twey are being transferred, or theie cegular hourly waze they
receive al their repular site under this Agreement,

Due ta the changing work envirenment. all Employees are subject to assignment anywhere within
the district un an as-needed basis from present an-duly personnel. Failure 10 comply with the
alorementioned schedule changes may lead (o disciplinary action up to and including dismissal.

SECTION 33 APPOINTMENT OF LEAD CS50s

The LIS Government in its coniract with the Company creates specific puidelines for the selechion of
Lead C30s. Based on these criteeii, all appointments of Lead CS0s will be made on the basis of
ahility. Ability shall include an Employec’s skills, experience, past performance, capabilitics, and the
needs ol Lthe aperation. If, in the Employer's determination, Employees are equally qualificd.
seniority will prevail.

ARTICLE 4

MANAGEMENT RIGHTS

Except as limited by the specific undertakings expressed in this Agecement, the Company shall
continue to have the right to take any action it deems appropriate in the management of the business

in accordance with its judgement.

The Company retains the sole right to esiablish qualifications for 2 position or post and te determine
an emploayee’s qualifications for that pasition or post. Notwithstanding any provision of this
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Agrecment ta the contrans. no emplovee may Gla position or post unkess the Campany deemis the
employvee 1o be Yualified,

ARTICLE 5

GRIEVANCE TROCEDURT

SECTION 5.1 INTENT

For purposes of this Agreement, a grievance shall mean a clzimed viclation, misinterpretation, or
misapplication of any provision of this Agreement or the challenge of any disciplinary action taken
against a Union Employee, except that 1his grievance procedure shall not be used for any disciplinary
acticn direcied by the US dMarshals Secvice or by Judicial persannel. This pravision is not intended
ta limit or prohibil the rights of any party o seck relief from other parties. In addition, the prievance
procedures oullined herein shatl not apply to any siwastion where the Company is acting under the
directives of the US Marshals Service or any member of the judiciary. The term “days™ shall not
include Saterdavs. Sundays, or holidays when used in this Article

SECTION 5.2 GENERAL PROVISIONS

The number of days outlined in Section 5.3 0 the processing and preseniation of pricvances shall
establish the maxinum tme allowed For the presentation aind processing of a prievance.

SECTION 5.3 GRIEYANCE PROCEBDURE
Al grievances shull be presented and processed in accordance with the following procedures:

[nfurmal Step - Both the Company and the Union agree that the Employee will {irst discuss
his/ler complaint with his'her immediate supervisor not in the bargaining enit within five
working (5) days ol the incident being pricved o start the infonmal procedure. I the informal
procedure 15 not invaked within five working days of Employee’s knowledpe of a gneveable
issuc, then is agreed by both parties that ne furiher action can be taken. If, during the course
of this discussion cither the Employee or the supesvisor deems it desirable, 2 steward or other
Union representalive will be called in. I the complaint is not satisfactorily adjusted within
three (3} working days al the informal discussion, it may be submitted in writing 10 the
Conteact Manager or histher designee in accordance with Step One.

Step One - I the matter is not resolved tnformally, the Employee shatl, not later than wen
(10} days after the informai discussion with the immediale supervisor, set forth the fucts in
writing, specifying the Article and paragraph allepedly viclated. This shall be signed by the
aguneved Employec and the steward, and shall be submitted to the Contraci Manager or
hisfher designee. The Coniract Manager or hisfher designec shall have ten (10} days from the
date the prievance was presented to himvher te return hisfher deciston in wriling with 2 capy

to the aggrieved Employec and the steward.
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Step Two - I0the griesimes s pon seltled in Step One. the gricvance may be appealed in
writtng to e President of the Company or hisher desiznes not later than wen (18 day s from
the denial Iy the Contract Manager or hisdier desimnee. The Presidert or tusther designe
will have wa (103 daxs from the date the grigvance was presented © himher, W el
his/her decision, in writing. with a copy 1o the segrieved Emplover and the Sweward.

Gricvaace for Discipline - Any grievance involving discharge or other discipline may be
commenced at Step One of this procedure. The wnitten grievance shall be presented 16 the
Coniract Manager through the Sile Supervisor or histher desiznee within tea (10) diys afier
the occurrence of the facts giving rise to the pricvance.

S5ECTION 5.4 ARBITRATION PROCEDURE

Grievances processed in accordance with the requirements of Section 3.3 that remain unseitied may
be processed 1o arbitrmtion by the Union, givirg the President af the Company wrilten nodice of its
desire to proceed to arhitrtion rat {ater than filteen (1 5) days after eejection of the gricvance in Step
Twao. Grievances which hawe been priocessed in accondunce with Lhe requinements of Section 5.3
which rersain unsetided shall be processed in acenrdance with the followins procedures and

bimitations:

Pre-Arbitration Hearing — The parties agree te hold a pre-arbitration hearing cequicing a senipr
manager of the Company and Union President (or desizoee) to make a Tnal elTort o seue the
grievance belore sebitration.

Selection of an Arbitrator - Within fifteca {1 5) days of receipt of the Usten’s written notice to
procecd with arbitration, the Company and the Union will meel oxtelephonically jointly attempt w
agree uwpon the selection of 2 newtral arbiteatar. [F, within fiftcen (i3) days. the parties fail 10 agree
upon the selection of an arbitrator, the Union wili request the Federal Mediation and Concilialion
Service (FMCS) 10 supply a list of seven {7) arbiteators. An arbitrator will be selected from the Jist
supplicd by the FMCS by pantics allemnately striking (rom the list until one (1) name remains, gnd
this individual shall be the arbitrator 10 hear the gricvance.

Decision of the Arbitrator - The arbitrator shall commence the hearing a1 the earlicst possibie date.
The dectsion el the arbitrator shall be final and binding upon the parties to Ihe Agreement. Any
decision shall be camplicd with, without undus delay aller the decision is nendered. It is understaad
and apreed between the parties that the arbitcator shabl have no power 10 add to, subtszct from, or

modify any of the terms of this Agresment.

Arbitration Expense - The arbitrator's fees and expenses, including the cost of any hearing room,
shall be shared equally between the Company and the Union. Each party to the acbitration will be
responsible for its own expenses and compensation incurred in bringing any af its witnesses or ather
participants to the arbitration. Any other expenses, including transcript costs. shall be bome by 1he

party incarring such expenses.

Time Limits - The decision of the arbitrator shall be rendered as soon as possibie afer the dispute
hag been submiticd 10 lom/her. '
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SECTION 5.5 ChASS ACTION

The Unirn shall have the right o file 2 aroup grievance (class action) or grisvances involving more
thany one { { } Emplosee at the Infarmal Step of the grievance procedure.

SECTEON 3.6 INDIVIDUAL CRIEYANCES

No individua) inay move a gricvance to arbitration.

ARTICLE &

DISCIPLINE

SECTION 6.1 GROUNDS FOR DISMISSAL

Afier completion of the probationary perivd. no Emplayee shall be dismissed or suspended without
Just cuwse, unless the Employee is ordered by the Government 1o be removed frem working under
the Employer’s contract with the Government, or il the Emplayee™s credentials ore denied or
wermirmted by the Marshals Service. The Company”s cantrecl with the US Government seis o
perfarmance siandands {or C50s and all empleyees are equired 1o comply with these stamdards,

ARTICLE?
HOURS OF WORK AND OVERTIME

SECTION 7.1 WORKDAY AND WORKWEEK

For the purposes of tis Artiche, 2 regular workweek of forty (40) hours of work, excliuding lunch
periows, shall constituie a narmal {ull-lime workweek for full-time Emplayees. Employees working a
minimum of eight {8) conscoutive hours shall normally receive an unpaid lunch period of at leasi
thirty (30} minutes unless werk conditions preciude scheduling of this periad. Shifis shall be
scheduied a1 the diserction ol the Cmployer to fulfill the needs of the Government. Nothing
contained herein shatl guaraniee 1o any Employee any number of houcs of work per day or week.

SECTION 7.2 OVERTIME

An overtime rate of lime and one-hall (§ 1/2) of an Employee's base mie of pay (exclusive of healih
and welfare and other fringe additions to pay) shall be paid for all hours actually worked in excess of

farty {40) hours in a work week,
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SECTION T3 OVERTIME REGUIREMENT

I requested 10 work overtime {i.e. over forty [40] hours in a workweek} or extra hours. and the
seniorily svsiem 1% not invoked due to shorwss of notice. the Empioyee shall be reguired 10 dn so
unless the Emplovee is excused Tor pood cause,

SECTION 74 OVERTIME DISTRIBUTION

Oventime will be distribwied as equitabiy and fairly as practicable among Emplayees regulary
assipned to the particular work location (including shared position Employees), subject to the
direction of the judges and/or Marshals Service. Seniority shalf be used in the assignment of
overtime, except when the Employer i direcied by the US Marshals Service or judges, or in
situations dictated by availability of personnel and amount of notice given for overtime.

Excluding: Silc Supervisors cannot be assigned to cover C50 overtime positions or posts except in
ermergency situations, or when derecied by the US Marshal Service or judiciary, or in situatians
diclated by availability of personnel and amount ol notice given for avenime. The Company will
permil Site Supervisors to work overtime assignments only when there is no bargaining onit member
avazilable or in sitvations described above due 1o the rapidiy changing court environment The
Croployer will attempl to rectily overtime incguatitics through the futere scheduling ol ovenime
work. Gvertime records will be made avaikible 1 the Union by the Company upon reguust,

S5ECTION 7.5 SHARED POSITION EMPLOYEES

Huurs ol wosk, for shared position Emplovees shall e determined by the Employer, to insure the
aederly and ellicient operation of cour security services. Shared position Employees shall be
required (o work all scheduled work hours, unless the Employee is excused for good cause.

SECTION 7.4 REST PERIODS

There shall be two (2) filteen (15} minute paid rest periods when properly relieved and one (1)
thirty {38) minute unpaid tunch for each ¢ight (8) hour shift. One rest period shall be in the first
hal{ of the shift and the second rest period shall be in the last halfof the shift. On occasion, due
to exceplionul authorized work requirements. Erployees may have to work through their unpaid
lunch breaks, and, il se, tiey will be compensated at the approprisie raie of pay. The Company
recognizes the requirement to provide neguiarly scheduled breaks. It is not the intent of the
Company 1o deny, avoid. or abuse this cequirement.

SECTION 7.7 CALL-IN PAY
An Emplayee called in 1o work will be fuaranieed a minimum of three {3) hours of work or pay.

SECTION 7.8 SHIFT BIDDING

At least once each year, fuil-time Employces and shared position Emgployeces al each localion may
bid their shifi schedules amony designated full-time assisnments or shared assignments in 1he order
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ol senioeity, Shift biddmg mmay oot Lead we sy ehanue in siius froen fuli-time e share-ume position
or vice-versia. Boh panies undesstand i this Sveuon will not apply 1o US Marshal Service ve
judicial assisnments and 2l bidding witl be conditianal upan US Marshal Service acceplance.
ARTICLE ®
WAGES
SECTION 8.1 WAGE SCHERULE

The base mate of pay for Court Security OMeers in Central 1llingds. Local #150 will be:

Yrar €S0 Wage Lead €S0 Wapc
October 1. 2002 - September 34, 2003 | $18.50 519.75
October 1. 2003 — September 30, 2004 | $19.67 52092

SECTION B.IIPAYDAY

Pavday lor all hourly Employees wifl be alter 11 a.m. on Friday lollowing the pay perind ending on
Smwrday. subjeet 1o change by muneal aonsement.

SECTION 3.3 UNDISPFUTED ERROR

In case of an undispated caor on the part of the company as to an Employee’s mte of pay, proper
adjustasert will be made from the date the error occumed.

SECTION 8.4 LEAD CS0 RATES

IF additional Lead CSOs are added o the contract any time afier this Agreement goes inte efleet,
they will be paid o premium (o the cument CSO aate. The amount of premium to be pad a new Lead
C50 will be negotiated between the Company and the Union al the time of pramotion or
determination of the position.

ARTICLE Y

HOLIDAYS

SECTION 9.1. HOLIDAYS DEFINED

Whenever the term “holiday” is used, it shall mean New Year's Day, Martin Luther King Jr- Day.
President’s Day, Memorial Day, Independence Day, Labor Day, Columbus Day, Veteran's Day,
Thanksyiving Day. and Christmas Day {and Goudd Friday and the day before Clwistmas for Rock
[sland oniy). This holiday may be voted on by the Locat or may be a “floating, holiday™ to be
determined by the emplayce trom one of the three additional halidays (Good Friday, Day atier
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Thanksgiving, Gay befure Chrisumasy Final scleduling for this (loating halidax 1o he approved by
the S Supervisor,

Emplos er will recosnize any additional permanent holiday declaned by the feder! governmient
effeclive atier the next anniversary date. pros ided that such holiday was declared ne less than 60
davs prior to that apniversary date til not. Lmplover will recognize such hindiday after the second

following anniversary date).
SECTION 9.2 MISCELLANEOQUS HOLIDAY PROVISIONS

A. A [ulltime Employee who is not required to work on & heliday shall be paid eight (8) haurs
straight time, exclusive of any shift or premium for that holiday. The Employee will be paid holiday
pay only if the Emplayes is not aid ofT, or on an unpaid leave of absence.

B. Any full-time Cmployce wha works as scleeduled on a holiday shall receive the Employec’s
steaight time rate for all hours worked and in addition shall receive cight (8) hours holiday pay at the
straight time rate, providing the Employec meets the requirements above in Section 9.2A.

C. Any shared position Employee who works as scheduled on a holiday shall receive the Employee’s
straight time rale for all hours worked plus pramted holiday pay up to 8 hours based on their averge
weekly hours lor the previous [our weeks™ wark.,

D. Hutiday pay lor shared position Employees wha do not work on a hohiday and meet the eligibility
requircments set out in Scction 2.2A above shall he paid a proration el the {ufl-time benefit based on
their average weekly hours for the previous four weeks' work.

ARTICLE 10

VACATIONS

SECTION 1.1 ELIGIZLE FULL-TIME EMI'LOYEES

Eligible full-time Employces shall be entitked 10 annual vacalion pay, based on their continuous
years ol service with the Employer at their individual houcly rale al the time paymenl is aiade in

accordance with the Following schedulc:

Upon completian of one year of service: 80 hours
Upon completion of five years of service: 120 hours
Upon completion of 15 years of service: 1 60 hours

SECTION 10.1a ELIGIBLE SHARED POSITION EMPLOYEES

A. Eligible sharcd position Employccs who work a regular half-time schedule shall be entitled 10
one-hall the lull-time vacation benefil ar their individual hourly rate.
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B Eligible shared position Emplosees who work uther than a regolar part-uinie sehedule shail be
entitled 100 prorated sacation pay at thein indis idual hours rate based onthe mumber of s
warked in the previous conlragt aear,

SECTION 142 SCIEDULING VACATIONS

Each Cmplayee who gualifies for a vacation in accordance with the provisions of this Article shalt
notify hister Lead €SO, in wriling, prior ta April 1st of each year of his or her {irst and second
choice for desired vacation periods. if any. If vacation time is required to be used differeatly than as
per requesied prior to April |. Employes must give their immediate supervisor a writlen reques! at
least seven {7} days prior to the requested vacation time.

The Employer will recagnize union seniarity when scheduling Employees for vacation in accordance
with Section 2.1. The Employer will 2llow the maximum amount of personnel off at any onc time Tor
vacatian that allows the Company to maintain efficient operations. The final allocation of vacation
periaids shall rest exclusively wilh the Emplover in order Ly insure orderky and efficient operations

and meet Government contract reguirements.

SECTION 103 I"AY OPTIONS

Earned vacation pay shal! be paid on the pay day lollowing the Employee™s retum o the job alier
histher vacation,

SECTYION 164 UNUSED YACATION

Vacations shal? not he cumulative from ane year to the next. Any camed but unused vacation time
remaining at the end of a year of service {i.e. anniversary date of employment) shall be paid (o the

Employee.
SECTION 1853 "AY IN L1EU OF VACATION LEAYE

Any time during the year, Employees may request in wriling 1o be paid lor eamed vacation pay in
lice of wkinp actual vacation leave.

SECTION 1.6 TERMINATING EMPLOYEES

Upan termination of employment, Employee will be paid at their individual hourly rale for any
Jegeally accrued but unused vacation time, as entitied by the Service Contract Act.

SECTION 10.7 YACATION - LAID OFF EMPLOYEES

Length of service with the Employer shall not accrue for the purposes of vacatioe benelits white an
Employee is on laid-off status.

Lecal #1530 - October 1, 2002 -Seprember 30, 2004 CRA



SECTION 18.8 VACATION INCREMENTS

Vacation days may be used i one (1) day ingrements. if so desired by the Emplovees and approved
by the tmplower,

ARTICLE 11

LEAVES OF ABSENCE

SECTION 11.1 LIMITATIONS

Personal leaves of absence for nen-medical emergencies may be granted at the discretion of the
Empioyer without loss of seaionty to the Emplayee. Such jeaves, il granted, are nol to exceed 30
days, unless approved by the Empioyer. Employee on any unpaid leave of ahsence may be required
i use availahle vicaiion or persanal feave time. Length of service with the Employer shall not
acerw for purposes of vacation. haliday. or other acctued benefits for any unpaid leave of absence
aver 30 days. The Employer will make every reasonable eflon to maintain an Employee’s position
while on a non-statutory unpaid leave ol absence,

SECTION 11.2 MEDICAL LEAVE

An Employee shall be granted an unpusid medical leave of absenee foe a specified periad notto
exceed 16 weeks within a 12-menth peried. Employee’s disabititynust be made known to the
Empluyer in accordanee wilh the pravisions of this Articie. and be supported by a doctor’s cenificate
showing the noture of the illness and the estimated length of time the Employee will be unable to

perform hesther job.

The 16-week period may be extended at the discretion of the Employer. During medical leave, the
Employec shall be required te fumnish 2 repart From the doctor when requested periodically by the
Employer. Employee will be required 10 use acceued vacation or personal leave time during the
medical leave. Upon the expiration of suid leave, the Employee shall fumish the Employer with a
strternent, signed by the doctar, which establishes the Niness of the Employee to retum to the
Empioyce's previousiy held work.

SECTION 113 MILITARY LEAVE

An Employee of the Company who is activated or drafied into any branch of the armed forces of the
Uniled Staies under the provisions of the Sclective Service Act or the Reserve Forces Act shall be
grantcd an unpaid military leave of absence, as required under the federal law., for the time spemiin
full-time active duty. The pericd of such leave shall be determined in accordance with applicable

federal faws in effiect at the 1ime of such leave.
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SECTION 114 UNION LEAVE

A Union officer or delegate will be pranted an unpaid leave of absence upon written reguest lor Lhe
purpose of atlending Linion conventions o atlier mectings of vital intenzst 1o the United Government
Security Officers of America. The maximum rmber of dayvs given for union leave is noLto exceed
five (3) days per contract year and the maximum rumber of union officers or delegates 1o be granted
teave of absence is not 1o exceed two {2) Employees per Local Unien.

SECTION 115 FAMILY MEDICAL LEAVE
The Family and Medical Leave Act ot 1993 is incorporated hertin by reference.
SECTION11.6 TERSONAL LEAVE

Cach full-time sepiority Cmployee shall be eligible to use a maximum af six 16) davs ol persunal
beave (forty-eizht hours) per 12-month Govemment contract vear worked, Employees who begin
emplaynrent alter the inception of the contract vear will be eligible 10 use a prorated amount of
puersanat fzave, based upon the following rw (see Persanal Leave Eligibility Table below):

Personal Leave Eligibility Table

START DATE RATE OF PERSONAL LEAVE ELIGIBLE TO USE
{Datc Employee begins working
on the contract, Dased on un FULL-TIME SHARED FOSITLON
October | contract start date.)
October 1-31 48 hours 24 hours
November §-30 44 hoirs 22 hours ]
December 1-31 40 hours 20 hours
January 1-11 36 hours I8 hours
February L-29 32 huurs L& hours
March 1-31 28 hours i4 hoors
April 1-30 24 hours 12 hours
hay i-31 20 hours 10 houts
June 1-30 16 hours £ hours
July 1-31 12 hours 6 hours
August 1-31 & hours 4 hours
September 1-30 4 haurs 2 hours
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A, Persanal davs shall be psed in not less than Tour-hour increments and shall be paid when aken by
the Emplove: as approved in advanee by e Site Supersisor or District Supen isor.

1. Shared pesition Employees will receive one-haiFthe {ull-time personal fkeave per fufl contract
rear worked, At the end ol the contract vear, uny shared position Emplos ec whe worked more
than balf the ulf-time hours (UG bours) will reveise additienal proraled personal leas e basad
upon the humber of actual hours Employee worked during that contract year. Therefore. for each
additional 87 hours warked over 1,640 hours during the contract year, Employee will receive an
additiona} 2 hours ol personal leave, up 1o a possible maximum af 43 hours towal personal leave

for the contract year.

C. Unused personal days shall rot be cumulative from vear 1o vear. Any unused. camed personal
leave pay wilt be paid to Employee at the end ol the contract year.

D. Upen termination of employment. Employes will be gaid at their individual hourly rate for any
unused, earned personal leeve, based upon the number of actual hours Employee worked during
that contract year. (Exampie: An Employee who terminates work afier six months at the Tull-time
rate during the current contract year and eams three (3} days personal leave, bt only uses two
(2) days. would be eligible epon termination 1e be paid lor the third, unesed personal day ) IT the
Cmployee has used mare personal days upon wermination than be/she carned based upon time
worked on the coanteact {2 hours per full month warked), the smount of the overage will be
deducied lrom the Employes’s linal paycleck. (Example: [ Employee works anly s1x manths
and thercfore eams three davs (24 hours) persenal lenve, bul actually uses faur days personal
teuve, the extra 3 baws™ pay will be deducted (rom REmployee’s Minal paycheck.)

E. Personal leave fand vacauon) duys may be uscd 1o cover absences caused by illness. Any
Employee who is unable to repon to wark because of sickness must nolify the Cmployer at least
two (2) hours prior ta the beginning of higfher regular shifl in order 1o be eligible for paid
personal leave benelits, Disciplinary action may result from excessive, unapproved absentecism.

SECTHION [1.7 PROCESSING LEAVES OF ABSENCE

A leave of absenee must be processed in the follawing manner

A. All requests for any unpaid leaves of absence shall be submitied in wriling to the Site Supervisor
at least 120 ¢ 10) calendar days prior te the date that the leave will take cffect, except in cases of

emergencies, andd shall inclade:

|. The reasons for such leave;
2. The effective dates of such leave;
3. The estimated date of return ta work.

B. The written requesl for leave of absence shall be submiited to the Contract Manager by the Sine
Supervisot for final approval.
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Co e request for the Jeine ol absence is approsed by the Cobact Manager. a copy of the
approsed leave aFabsence will be given ta the Emplosves invobved,

D. Extensions of the leave of ahsence may be granted ot the discretion of the Emplover wpon writien
request by 1he Employes within wen (10) calendar davs prior o the expiration of the leave o absence
when feasible. Exiensions when granted shall nat tatal more than thiny (30} davs,

SECTION 11.8 JURY DUTY LEAVE

The Emiployer agrees to pay Employees called for jury duty their normal full reguiar pay for a
petiod up to five (3) work days, less any fees or sums received from the Count, under the
tollowing condilions:

a. The Empioyee must notify the Employer within seventy-two (72) hours after he or
she feceives a notice that he or she is subject to jury duty,

b. The Employee must provide the Employer with written evidence from the coun
thit hetshe performed jury service and of the amount that the Employee was
compensaied for such service.

c. No compensation shall be paid by the Employer (or jury duty on Saturdays.
Sundays and holidays. unless such Smvrday, Sunday or holiday was the
Employee’s normal work day, or for any other day on which the Employee (s no
normally scheduled to work.

SECTION i1.Y BEREAVEMENT LEAVE

Al! ngn-probationary Employees shall be entitled 4o up to three days paid bercavement leave per full
Govemment contract year. Bercavement keave may be taken For parposes of altending. on a day
nurmalbly scheduled to work. the tuncral of 8 parent, parent-in-faw, spouse, child, sibling, or sibling-
in-law. Employee will notify Lead CSO. whenever pussible, of 1he need for bereavement leave,

SECTION 11.10 GENERAL PROVISIONS

Seniority shall accumuiate during the period of any approved leave of absence subject to the
provisions ol Aricle 2 of this Agreement,

ARTICLE 12

HEALTH, WELFARE AND UNIFORM ALLOWANCES

SECTION 12.1 PAYMENTS
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For the dile ol this Azrcement. Uie Lmployer will mahe Inalth and wellsre pavments o Emplosees
on ail hours paigd up e forty 140 hiwrs per week in accordance with the folowing schedule at the

hourly raie:
Efizetive Ocwober |, 2002 through September 30. 2003 2.30/hour
Lllective Ocober 1. 2803 through September 30, 2004 82 54/hour

SECTION 12,2 MINIMUM BENEFITS

The amounts required by Section 2.4 shall serve as the minimum health and welfare benefits for
Employces.

SECTION 123 OTHER BENEFITS

The Employer will offer Employecs the opportunity 1o participate in other Employce-paid fringe
benelit programs made available to all Court Security O ficers employed by the Company. These
pregrams include cafeteria plans, payro!l deduction plans, retircment plans. insunince plans. 401 (k)
plans, and any other plan mentioned in this Agneement.

SECTION 12.4 UNIFORM MAINTENANCE

The Empilover will pay the Employee $.15 per hour warked wp Lo 40 hours per week for onilorm
maintengnee allowance, A shoc allowance af $73.00 (e contract year will be sent with unifonns
asnually for the purchase of USMS-required CSQ uniform shovs. _

SECTION 125 GROUIM DISABILITY INSURANCE

The Company agrees to deduct any fees of premium payments and lawful assessments designated by
the Union for a Group Disability Insurance plan set up by and administercd by the Union [rom the
first paycheck of each month of cach member of the Union, These deductions will be madc only
upon receipt of written authorization from the Employee on 8 form provided by supervision ar the
Union. Such authorization miy be mevoked by the Employee upon 30 dieys™ written notice: served
upen the Company and the Unian. It is vaderstood that such deductions will be made only so long as
the Company may legally do so. The Company will be advised in writing, by the Union, asto
amourt of fees, and any ather costs for this insurance,

The Company will remit all such deductions to the International Secretary/Treasurer within 72 hours
from the date the deduction was made via direct deposit unless it is technically impossible o Jo so.
All costs related to direct deposit would be borne by the Union. The Union agrees 10 furmsh the
Company with the current routing number For dircet deposit. The Company shal? furnish the
International Secretaryd l'reasurer with 2 deduction list, seiting forth the name and amount of fees,
and any other costs Jor this insurance. The Union agrees 1o hold the Company harmless from any
acrion or aclions growing out of these deductions commenced by an Employee against the Company.
and assumes full responsibility for the disposition of the funds so deducted once they are paid over to
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the Linion. Errors muade by the Comipans in the dedoction or remilines af womevs shall non be
considered by the Union as a swlation of this provision, providing such ¢rrors are camective and
carrected when brogght w ihe Company s aitemtion,

The Check-aft Autharizanon Lard 10 be =xecuted and furnished to the Company by the Union and
the Cmployees. shall be tne ofiicial nion Awmlbwrization for insurance deductions. The Company
shalf accept no othee form unless the partics mutually zeree w a substitute.

ARTICLE 13

MISCELLANEQUS PROVISIONS

SECTION 13.1 BULLETIN BOARDS

Fhe Employer will make its best effort 1o obtain a space from the government tor the use of the
CSOs to locate a Union-provided bulletin board that will be used by the Union for pasting notices of
meetings, elections. appointments, recreational and socia) affaics, and other Union notices. The
providing ol these facilities is the precogative of the LS Government.

SECTION 13.2 I'HYSICAL EXAMINATIONS

The Cmployer shatl pay tor all physical/imedical examinations that are required by the Employer at
Employer desigaated clinic(s) ur physicians. In those selected areas where there is not @ designated
clinic or physician, 1he Cmployer will provide an allowance te the Emplovee ol up Lo a maxinum of
cighty dotlars ($80) per examination. Recripts must be fumished by Employec m order to process

reimburserment. -

Physical/medical exams may be requéred by eperation of the government contract or should the
Employer have cancerns regacding an Employee’s fitness for duty. The Employer may designale the
physician or clinic, at its discretion. Employer shal} pay Employee up to twe hours for time speal
taking an employer—equested medical examination.

SECTION 133 TRAVEL EXIPENSES

The Company will provide advance payments for approved travel expenses if requesied by an
Employee. Any hours to include teavel over twelve (173 hours will require the Employee (o sy
overnight and the 2ppropriate pee diem will be paid. All bours in travel will be counted as work
hours with the appropriate cvertime wages provided for under Anticle 7 af this Agreement.
Emplayces will be reimbursed for all authorized expenditures of any authorized trave | within twenty
(20) days fram the day Employer receives the travel voucher and all required receipts.

SECTION 13.4 BREAK ROOMS

The Employer will make its best etfort w obtaio feam the government break rooms tor CS0s for
breaks and lunch withour management using the room as an office and wili make its best efTon o
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Fave the goverinment equip the peom with waler The providing of s Geilities s the premmsitive
af the U'S Guovernment,

SECTION 13 5 LOCKERS

The Employer will make its best effort 1o obtain Jockers from the povemnment for the use of the
C30s. The providing of thesc facilitics is the prerogative of the US Govemnment.

SECTION 13.6 UNION MEETINGS

Meither Union officials ner Urion members shali, during working time {excluding break and lunch
peciods), solicit ;nembership. receive applications, bold meetings of any kind for the transaction of
Union business, or conduct any Union activity other than the handing of prievances to the extent
such work time activity is specilically allowed by the Employer.

ARTICLE (4

401 (k) PLAN

SECTION 4.1 400 (K) PLAN

The Comnpaetsy shall provide o 401(K) plan w which Coun Secority Offreers anc eligible w contribute,
whether Urtion or Nen-Union. Employees shall be subject to the eligihility requiremenis and rules of

the Plan. -

ARTICLE 15
TRAINING

SECTION 15.1 TRAINING

The Company will make ils best efTort 1o implement its advanced CSO Lraining program to enhance
the profissional capabilities of the Employees. Actual scheduiing of truining is subject to approval
by the US Government and may be subject to funding by the US Governmend.

ARTICLE 16
SAFETY

SECTION 16.1 SAFETY FOLICY

It is the policy of the Company o provide Emplovecs with places and conditions af empioyment that
are free feam or protected against occupational safiety and health hazards. The Company agrecs 10
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permit one (1} bargaming anit mivaber selecied by the Laion 1o participaie i any Tocalis schedubed

salety mectings,

SECTION 16.2 OSHA STANDARDS

The Company will report any safety violations obscrved or reported to the Company in any
goevernment provided C50 work stations and break rooms.

ARTICLE 17

CONTINUITY OF QPERATIONS

SECTION 17.1 NO STRIKES

Both the Company and he Union agree that contingity of operatians is of wimast imporiance o the
Cuampany’s securily operations, Therclore. sa long as this Agreament is in effect, the Union and the
Company agree that there will be no strikes, lockouts, work stoppages, thegal picket lines,
slowdowns or secondary boyeouws during the wam of this Agreement and that the Union will nan
cause, nor pemil it membees W cause, nor will zny member of the Unionr ke part in. any strike,
including & symipathy strike, slowdown, sleppupe of work, planned incficicncy or any ather
curbhnent of work or restriction or interierence with the Employer’s or Governimenl's operitians
for any reason whatsoever. Nor will the Union aothorize or sanction the same.

Upan hearing of any unauthorized sicike, slowdkewn, stoppage or work, planned aneflficiency or any
curtailment of work or restriction or interference with the operatien of the Emgriover. the Unien shall
take affirmative action to avert or bring such activily w a prompt termination. Any Employee who
viotalcs this provision may be immedialely discharped. Furthermoru, itis ngreed amd undersiood thag
in addition to other remedies, the provisions ol this Adicle may be judicially enfarced including

specific performance by way af injusctive reliel.
SECTION 172 LOCKOUTS

During the life ol this Agreement, the Employer shalt nat lockoul any Emmployees covered in this
Agrectnent.

ARTICLE 18
SEPARARILITY OF CONTRACT

In the cvent that any provision of this Ageeement shall at any time be declared invalid by any court
of competent jurisdiction or through govermnent regulations or decree. such parties hereto agree to
renegrbate such provision or provisions of this Agreemeni for the purpose of making them conform
to the decree or governmment statules so long as they shall remain legally etfective. 1115 the express
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lention uf the panies hereto thar alb otiter provizivns not declafed invaitd shail remain in Wl loree

and eflevt.

ARTICLE 19
SERVICE CONTRACT PROCEDURES AND OBLIGATIONS

The parties vecounize that they are providing a service o the Unites States Government. Therefore,
the wermis of this apreement are subxect 10 the directives of the Governmuent, and, except as provided
herern, there shall be no recourse against the Employer with eegard to dts actions taken to comply
with those directives. In the event a dircelive necessitates a deviation from the abliganions or
procedures conlained in this Agreement, the Union may request that the paries hereto meel and
confer with regard to the effects. if any, of the deviation necessitated by the Government”s directive,
A copy of 2 written directive covered by this provision shall be provided w the Intemational UGSOA

presilent upon requese.
ARTICLE 20

ENTIRE AGREEMENT _

The parties acknowledye that during the negotiation which resuited in the Agreement, each had the
unlimiled right and opportunity to make demands and proposals with respect 10 any subject ar maer

Tt
-
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nat removed by law from the ares of collective bargaining, and a] understandings and agreements
reach by the parties are set forth in (his Agreement, Therefore, the Company and the Union shall not
be obligated to bargain collectively on any matier pertaining to conditions of employment, including
but rot imited to, rates of pay, wages, hours of work, disciplinary actions, training requirements,
etc., dunng the tem of this Agreement except as specifically provided for in other provisions of this
Agreemenl.

ARTICLE 21
DURATION

This Agreement shall be cffective upan its execution by both partiss and supcrsedes any and all prier
agrsements or understandings between the parties. The Agreement shall remain in force unti! 2400 o
hotrs on Septermber 30, IOQEfvith the provision thal should either party desire to terminate this

Agreement or any provision thereof, it shall give written natice (0 the other party of not less than

sixty (60) days and nat maore than seventy-five (75 days) prior to the expiration. In the event such

ngtice is given, the existing Agreement may be continued by mutual consent of both parties until an
Agreement is reached. This Agreement miay also be chanped or anended by agrecment of both

parties.

IN WITNESS WHEREQF, the parties have caused their representatives to sign thus Agreement as
full acknowledgment of their intantion to be bound by the Agreement.

FOR: | FOR:
UNITED GOVERNMENT KNIGHT PROTECTIVE SERVICE, INC

SECURITY QOFFICERS OF
AMERIC. [ONAL

By, ey i BY: {/\-.r,--__. A— >
TITLE: 62‘{? /’Q—qﬁiﬂ TTLE__ Fio—~-

DATE: ',':/'/?—yﬂ'z"'” DATE: 72—~ 3| —02Z

FOR- FOR:

LUNITED GOVERNMENT KNIGHT PROTECTIVE SERVICE, ENC
SECURITY QFFICERS OF

AMERICA, LOCAL #150



BY.

TITLE:

DATE:

BY:

TITLE:

DATE:

BY:

TITLE:

DATE:

BY:

TITLE:

DATE:

Local #150 - October 1, 3007 -September 30, 2005 CBA




