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REGISTER OF WAGE DETERMINATIONS UNDER U.5. DEPARTMENT OF LABOR
THE SERVICE CONTRACT ACT EMPLOYMENT STANDARDS ADMINISTRATION
By direction of the Secretary of Labor WAGE AND HOUR DIVISION
WASHINGTON, D.C. 20210

M-‘ é :| -
AT
Wage Delerminzbion N 1993-04:‘ 5

wWiliam W. Gross Dhwision of Revision Mo 3
Director Wage Determinations Date of Lasl Revision: 09{28/2000

Sates; Ohin, Tennessee
Area: Ohio Counties of Cuyahoga, Fairfield, Franklin, Greene, Lucas, Mahoning, Montgomery, Stark,

Surrmit, Trurmbull
Tennessee Counties of Davidson, Madisan, Sheiby

Employed CJ_I"I_ 1.5 Department of Justice contracts for courl security officers at 6ih Judicia! Cour.

Collective Bargaining Agreement between Akal Securily, Incorporaled and The Unitad Government Securil
Officers of America Local 56 - Northern District of Chig, Local 68 - Weslern Oistrict of Tenneszsee, Local 114 -
Dayton, Ohio, and Local 127 - Columbus, effeclive Octaber 1, 1589 through Seplember 30, 2003,

It accordance with Seclions 2{a) and 4{c¢) of the Service Conlract Acl, as amendad, employees employed b
the conlractor{s) in perfaorming services covered by the Colleclive Bargaining Agreement(s) are lo be paid
wage rates and Iringe benefils sal iorth in the currenl collecdive bargaining agreement and modified extension

agreement{s).
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LOCAL #68

Court Security Officers of the Western and Middle Districts of Tennesses

Gcrober 1. 1999-September 30, 2003
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PREAMBLE

THIS AGREEMENT is made and entered into on June 9, 1999, by and between AKAL
SECURITY, INCORPORATED, a New Mexico corporation, and its successors,
hereinafier referred to as the “Employer” or “Company,” and the duly elected
Organization of the employees, hereinafter referred 10 as the “Union™. All non-economic
provisions of this contract shall be in effect as of June 9, 1999, All economic provisions
of this contract shall be in effect as of October 1, 1999, including but not limited tc

compensation and fringe benefits.
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ARTICLE 1
GENERAL PROVISIONS
SECTION 1.1 RECOGNITEON - BARGAINING UNIT

A. The employer hereby recognrizes the Union as the sole and exclusive bargaining
agent for the purpose of collecuve bargaining as outlined in this Agreement, with respect
to wages, hours, overtime, leaves of absence, uniform allowances and any and all other
conditions of employment for all full time and regular shared position USMS
credentialed court security officers (CS0s), lead court security officers assigned to the
federal court houses and other United States Justice Department related office building
pursuant to the Employer's cantract{s) with the United States Marshals Service for
security within the jurisdictionai boundanes of the Western and Middie Distnicts of
Tennessee, excluding all managers, supervisors as defined by the NLRB, office and/or
clerical Employees, temporarily assigned Employees and substitute Employees.

B. The term "Emplovee"” when used in this Agreement shall refer to the Employees
inl the bargaining unit described Article . Section 1.1 of this Agreement.

SECTION 1.2 NEGOTIATING COMMITTEE

The company agrees to recopnize a Negotiaung Commiltee composed of three members
and one alternate selected by the Unien ta represent the Employees bargaining
negotiations,

SECTION 13 STEWARD SYSTEM
The company agrees to recogmize a steward system.

‘Fhe Union agrees that the stewards will work at their regular jobs at all times except
when they are relieved to attend to atl business of the Grievance Procedure as outlined in
Article ¥ aof this Agreement.

[t the Emplovee requests. the Company will call for a steward prier to any disciplinary
action taken whether it be written or verbal, The supervisor at the request of the
Fmployee will release the steward as soon as possible.

SECTION 1.4 MANAGERS AND SALARIED PERSONNEL

Muanaeeral and saluried Pmptovees shatl not pertorm the duties of the Emplovees in the
hargaining unit. except as necessary W ultill the work under the U8, Marshals Service

cortract
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SECTION L3 DUES CHECK - OFF

The Company agrees to deduct monthly dues and lawful assessments as designated by
the Union a monthly hasis {tom the paycheck of each member of the Union. These
deductions will be made only upon receipt of written authonization from the Employee on
a farm provided by supervision or the Umion. The Employee upon 30 days' written notice
served upon the Company and the Umon may revoke such authorization. [t is understood
that such deductions will be made only so long as the Company may legally do so. The
Company will be advised in writing by the Umion, as 1o what the Union membership dues
are.

The Company will remt all such deductions to the Financial Secretary/Treasurer within
72 hours from the date the deduction was made via direct deposit uniess it is technically
impossible to do so. All costs refated to direct deposit will be bome by the Union. The
Union agrees to furnish the Company with the current routing number for direct deposit.
The Company shall furmsh the Financial Secretary/Treasurer with a deduction list,
setting forth the name and amount of dues and initiation fees within seven (7)days of
each remittance. The Union agrees to hold the Company harmiess from any action or
actions prowing out of these deductions commenced by an Employee against the
Company. and assumes full responsibility for the disposition of the funds so deducted
unce they are paid over to the Union. Errors made by the Company in the deductions or
remittance of moneys shall not be considered by the Union as a viclation of this
provision, providing such errors are unintentionsl and corrected when brought to the
Company's attention.

The Check - oft Authorization Card (o be executed and fumished 10 the Company by the
Union and the Lmplovees, shall be the afficial Union Authanzation for Check - Off
Dues. The Company shall accept no other (orm unless the parties agree to the
substitution.

SECTION L6 INTENT OF PARTIES

The Union and the Company agree to wark sincerely and wholcheartedly to the end that
the provisions of this Agreement will be applied and interpreted fairly, conscientiously,
and in the best interest of efficient operation. The Union and the Company agree that they
will use their best efforts to cause the Bargaiming Unit Employees, individually and
collectively, to perform and render loyal and efficient work and services on behalf of the
Company. and that neither their representatives nor their members will intimidate, coerce
or discriminate n any manner apainst any persan in its employ by reason of his‘her
membership and activity or non-membership or non-activity in the Union. Neither the
Company nor the Tinten will discriminate avainst any Emplovee because ol race, celor,
relioion, sex. age. nattonal artern, Viemaem Bra Velerans status. or disabibiny,

Fhe Compuny mnl the Tnon - cengmse that the obpective of providing equal employment
ppportumites lar all peaple s consistent woith Company and [Umon philosophy. and the
parrties apreg oowork sincerely and shefenearied]s waurd the accomplishiment of this

vhjectine
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ARTICLE 2
SENIORITY

SECTION 2.1 SENIORITY

A Union seniortity shall be the length of continuous service from the Employee's last
date of hire or transfer to all sites within Local 68 as a Special Deputy US
Marshal Court Security Officer for the Employer, past or present and/or any
predecessor Employer. Sentonty shall not accrue until the employee has
successfully compieted his'her probationary pericd. Seniority shall be applicable
in determining the order of layotf and recall, shift bidding, vacation schedules,
extra work and other matters as provided for in this Apreement,

B. For the purposes of shilt bidding, vacatiun schedules and extra work, seniority
shall be defined as seniority within the work site,

- Any Emplevee permanently transferred out of the designated Local Bargaining
Unit for any reason shall lose hts/her unian senionity as it applies to the order of
lavoff and recall, shift bidding, vacation schedules, extra work and other matters

as provided tor in this Agreement.
SECTION 2.Z SENIORITY LISTS

{For Memphis Only)

Seniority Lists {this list will include each Employee’s date ot hire) shall be furnished by
the Company to the proper Union Officials within a reasonable time, upon written request
by the Uinion, each March and September of each contract year. The Union President or
the President's designated representative must make the request fer these tists to the
Company in writing. The updated and curreni Senionty Lisl shall be posted and
maintained by the Company at each work location. An Employee's Semority on the
posted Seniority List will be final unless protested in wniting to the Site Supervisor or
Contract Manager i districts where a “Site Supervizor” is not autherized, no later than
thirty {30} calendar days afier the list has been posted.

(For Nashviile Orly)
Two Seniority Lists will be established one for full-time Employees and one for shared

position Emplavees,
SECTION 2.3 PERSONAL DATA
Fmployees shall notdy the Employer inowriting, o the company provided form, ol their

proper matiling address amd telephane number o of any change of nume, address, or
telephone number  The Compa shall be entivted to rely upon the last known address in

the Emploser's ofTioial records

[ovsl 70 Dheneber [ Seperember 2003 (3



SECTION 2.4 TRANSFER OLT OF UNIT

Anv Bargaining Unit Emptoyvee who 13 promoted to a non-bargaining unit position for
more than (4} weeks shall lose his/her union senionty. [f he/she returns to the bargaining
unit at a later date. hisfher senionty will start on that return date.

SECTION 2.5 PROBATION EMPLOYEES

Probationary Employecs will be considered probationary for a muaety (90} day peried
after their hire date. The Union will still reprasent Probalionary Emplovees for problems
concermning wages, hours and working cenditions, but the Company reserves the right to
decide guestions relating to transfers, suspensions, discipline, lavofts or discharge of
Probationary Employees without recourse to the grievance precedure contained in this
Agreement, Probationary Employges do not have senionty until the completion of the
probationary period. at which time seniority dates back to the date of hire. The ninety
(90} day penod referred to in this section may be extended if the Company encounters a
delay in the {J. 5. Marshals Service performing background checks and granting written
authorization en newly hired Empioyees. Probationary Employees Probation may be
extended by the Supervisar for an addinional (60} sixty days if the Supervisor feels an
individual may not work out. The Employee must be notified in writing of the extension.

SECTION 2.6 TERMINATION QF SENIORITY
The sentority of un Employee shall be terminated for any of the following reasons.

a) the Emplovee quits or retires.

b} the Emplover (s discharged:

) i settlement with an Employee has been made for total disabulity, of for any other
reason if the settlement waives turther employment cights with the Emptoyer:,

d) the Employee is laid off for a continuos period of one hundred and eighty (180) days,
or the Government terminates the Employee's credentials as a Special Deputy Marshal, or
the Emplovee is otherwise asked to be removed from working under the Employer's
contract with the Government.

¢} Emplovee is permanently transferred out of the bargaining unit.

ft When a full-time Employee changes their employment status to a shared time paosition,
that Employee’s shared-time senionty shall begin at this time and any previous seniority
will be farfeited (Mashville only),

g} When a shared position Empiovee changes their employment status to a full-time
pusition, that Emplovee s full-time seniority shall bepin at this time and any previous
seniartty will be ferfeited (Nashville only ).

ARTICLE 3
JO8 OPPORTUNITIES

SECTION 3T FILLING VACANCIES

{Far Viemphis {Intyy

W vieanes oeciirs noa resulan pesien by this Apreement, and the Emplover chaeses o
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tiil that vacancy. the job will be posted for a period of five (3) working days (excluding
Saturdays. Sundays and holidayvs). Shared position Employees within the Barpaining Unir
where an opening occurs will be notified by the Unson. Shared position employees not
scheduled 1o work duning the notice period will be notified by the Union. The Site
Supervisor will notfy the Union President in writing of such opening. The Union
President wilf then verify that all shared position CSOs have been notified. When a
vacancy occurs, the Emplover will fill the position with the senior-most Employee, who
will be trained if required to fill any necessary qualifications for the new position.

Should the filling of a vacancy undear this Article create a second vacancy, that vacancy
will be filled under this Article as well. Any Employee who wishes to apply for the open
position shall do so 10 wrniting, Vacancy postings and vacancy notifications will be site
specific. i. ¢, only Employecs within the barpaining unit where the vacancy oceurs will be
required to be notified.

{For Mashville Only)
All TS50 positions wili be filled on a seniority basis with the highest ranking senionty

member getting first choice.

ifa vacancy occurs in a regular pasition by this agreement, and the Employer chooses te
(11l that vacancy. the job will be posted on the Union bulletin board, with the Union
notifying cach member as to the posting. The Site Supervisor will notify the Umon Vice
President or the Union Steward of the posting.

Should & position become avatlable, it will be filled from the full-time sentonity list first.
[t no one on the full-time list accepts the position, the selection process will then be open
to the shared position Emplovees, based on seniority.

SECTION 3,18 LAYOFF AND RECALL

In the event ot layott of recall, when (ull time or shared positions are being reduced,
probationary Craplovees witl be laid off first. Should it be necessary to further reduce the
work force, Employees will be retained on the basis of seniority. Recall of Employees
will be accomplished by calling the last laid off Employex first and so on.

SECTION 3.2 TEMPORARY ASSIGNMENTS

[n the interest of maintaining continuos operation, the Emplover may temporarily assign
an Employee to a vacant ur new position until the job is filled in accordance with Article
2 and 3, including temporartly assigning an Employee (0 a work site withun or outside of
the area defined by this Apreement: to the extent feasible the assipnment shall be a
voluntary sefection based on sennrity. [n the absence of volunteers, assignments shall be
made on a reverse seniority hasis. kmplovees so assigned will receive the higher of the
hase hourly wage available o 1 mplovees regularly assigned to the site 1o which they are
heine transterred. or tieir reputar houely wage they recerve at their rzgular site under this

Apreement
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Due to the changing work environment, all Employees are subject to assignment
anywhere within the district on an as-needed basis from present on-duty personnel.
Fatlure to comply with the aferementioned schedule changes may lead to disciplinary
action up to and including dismissal.

SECTION 3.2b TEMPARARY ASSIGNMENTS
Acting out of Grade

In the event that an Employes s assigned to work in a higher grade classification than
his/her own, the following puidelines will be utilized:
f. Out of grade assignments is defined as temporary 1n nature and will only be used for

that purpose.

2. Managpement shall disinbuate out of grade asstgriments evenly among eligible C80s.
3. To be eligible (o work in a hioher prade classification a TS0 must have one (1} year
seniority.

SECTION 33 APPQINTMENT OF LEAD (505

The US Government in its contract with the Company creates specific guidelines for the
selection of Lead CSOs. Based on these criteria. ail appointments Lead CSOs will be
made on the basis ability as ¢valuated by the company. Ability shall include an
Employee’s skills. expenence. past performance, capabilities, and the needs of the
operation. [f. in the Emplover's determination. Employees are equally qualified, seniority
will prevail.

ARTICLE 4

MANAGEMENT RIGHTS

Except as limited by specific vndertakings expressed in this Agreement, the Company
shall continue to have the right to take any action 1t deems appropriate in the management
of it's employees and of the business in accordance with its judgement.

ARTICLE 35
GRIEVANCE PROCEDURE

SECTION S0 INTENT

Fur purposes of this Agreement, a grievance shall mean a claimed violation,
misinterpretation or misapplication of any provision of this Agreement or the challenge
of any disciplinary action taken apainst o Union llmployee, except thal this grievance
procedure shall not be used for any action of removal from the contract or revocation of
required CSO credentials by the USMS This provision is not intended o limit or prohibit
the rights of any party o seck relief from other parties, In addition, the prievance
procedures vutbined herem sha'l not gppls feoan situation where the Company 5 acting
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under the directives of the US Marshals Service or any member of the judiciary. The term
"davs” shall not include Saturdavs, Sundays, or helidavs when used in this Article.

SECTION 5.2 GENERAL PROVISIONS

The number of days outlined in Section 3.3 n the processing and presentation of
grievances shall estabiish the maximum time allowed for the presentation and processing
of a grievance.

SECTION 5.3 GRIEVANCE PROCEDURE
All gnievances shall be presented and processed in accordance with the following
procedures:

[aformal step - Both the Campany and the Union agree that the Employee will
discuss histher complaint with histher immediate supervisor not in the barpaining unit
within five (5) working days of the incident being grieved to start the informal procedure.
if the informal procedure is not invoked within five working days of Employee's
knowledge of a gricveable issue, then it ts agreed by both parties that no further action
can be taken. [f, during the course of this discussion either the Employee or the
supervisur deems it desirable, a steward or other Union representative will be called in. If
the complaint 1s not satisfactorily adjusted within three (3) working days of the informal
discussion, it may be submitted in writing to the Contract Manager or his'her designee in
accordance with Step One.

Step vne - [f the matter is not resolved informally, the Employee shall, not (ater
than ten { 10} days after the inlormal discussion with the immediate supervisor, set forth
the facts in writing, specifying the Article and paragraph allepedly violated. This shall be
signed by the aggrieved Emplosee and the steward, and shall be submitted to the
Contract Manager or histher desipnee. The Contract Manaper or isfher designee shall
have ten( 10} days trom the date written denial was presented to himvher 1o return his‘her
decision in writing with a copy 10 the aggnieved Emplovee and the steward.

Step Twe - I the grievance 15 not settled in Siep One, the gnevance may be
appealed in wnting to the Director of Human RBesources of his‘her designee not later than
ten (10Y days from the denial by the Contract Manager or his'her designee. The Director
of IHuman Resources or histher designee will have ten (110) days from the date the
grievance was presenied to himvher, w retum luster decision, in writing, with a copy to
the aggneved Employec and the Steward.

Cirievance for Disciptine - Aoy grievance imvelving discharge or other discipline
may he commenced at Step One of this procedure. The wnitep prievance shall be
presented to the Contract Manager through the Site Supervisor or histher designee within
ten { 107 davs after the oceurrenace of the facts giving nise to the gnevancee.

SECTION AL ARBITEATION PROCEDURE

Crnevances processed in ecenrdance with the reguirements o Section 3.3 that remain
upseltted may be processed weahitration by the Union, giing the Akal Dircetor of
Hurnan Resources written amtice of its desire 2o proceed o arbitretion nnt later than
Prteen oD+ davs atier she rejection ol the grnesinee m Step Dol Goevunoes whieh g
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been processed in accordance with the requirements of Section 3.3 which remain
unsettled shall be processed in accordance with the following procedures and limitations:

Pre-Arbitration Hearing - The partiies agree to hold a pre-arbitration hearing requiring a
senior manager of the Company and Union President {or desipnee) to make a final effort
to settle the grievance before arburation.

Selection of an Arbitrator - Within fifteen {13) days of receipt of the Union's written
notice to proceed with arbitration, the Company and the Union will meet or
telephonically jointly attempt to agree upon the selection of a neutral arbitrator, If, within
{15) days, the parties fail to agree upon the selection of an arbitrator, the Union will
request the Federal Mediation and Conciliation Service {FMCS) to supply a list of seven
{7) arbitrators. An arbitrator will be selected from the list supplied by the FMCS by
parties alternately striking from the list until one (1) one name remains, and this
individual shall be the arbitrator to hear the gnevance.

Decision of the Arbitrator - The arbitrator shall cormemence the heaninp at the earliest
possible date. The decision af the arbitrator shall be final and binding upon partics to the
Agreement. Any decision shall be complied with, without undue delay after the decision
is rendered. It ts understood and agreed between the parties that the arbitrator shall have
no power ta add to. subtract from. or modify any of the terms of this Agreement.

Arbitration Expense - The arbitrator's fees and expenses, including the cosl of any
hearing room, shall be shared equally between the Company and the Union. Each party to
the arbitration will be responsible for 1ts own expenses and compensation incurred in
bringing any of its witnesses or other participants to the arbitration. Any other expenses,
including transcript costs. shall be bome by the party incurring such expenses.

Fime Limits - The decision ot the arbitrator shall be rendered as soon as possible after
the dispute has been submitted W um/her.

SECTION 5.5 CLASS ACTION

The vnion shatl have the right w file a group gnevance {ciass action) or gricvances
involving more than one {1) Emplovee at the Informal Step of the grievance procedure.

SECTION 5.6 INDIVIDUATL GRIEVANCES

o individual nray imose @ Eregtancs ke arpiranan
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ARTICLE 6
DISCIPLINE

SECTION 6.1 GROUNDS FOR DISMISSAL

After completion ot the probationary period. no Fmployvee shall be dismissed or
suspended without just cause, enless the Employee 15 ordered by the Government to be
removed from working under the Employer's contract with the Government, or if the
Employee's credentials are denied or terminated by the UJ.8.M.5. The company's contract
with the U'S Government sets out performance standards for C80s in Section C of the
Contract between the Company and the U.S.M.S, and all Employees are required to
comply with these standards. Failure to do so may lead to disciplinary action. These
performance standards will be 1ssued to cach employee.

ARTICLE 7

HOURS OF WORK AND OVERTIME

SECTION 7.1 WORKDAY AND WORKWEEK

For the purposes of this Articie, a regular workweek of forty {40) hours of work,
excluding lunch periods, shall constitute a normal full-time workwecek for full-time
Employees. Employees working a minimum of eight (8} consecutive hours shall normally
receive an unpaid lunch period of at least thirty (30) nunutes unless work conditions
preclude scheduling of this period. Shifts shall be scheduled at the discretion of the

Cenployer to fulfill the needs of the Government.

SECTION 7.2 OVERTIME

An overtime rate of tme and one-hatf (} +/2) of an Ernplovee's base rate of pay
fexclusive of health and welfare and other fringe additions to pay) shall be paid lor all
hours actually worked in excess of forty (40) hours in a workweek.

SECTION 73 QVERTIME RBEQUIREMENT

[f requested to wark overtime (1L e, over forty {40) hours in a workweek}) or extra hours,
the seniority system 15 not invoked due to shortness of notice, the Employee shall be
required to do so unless the Emplovee 18 excused for gond cause.

SECTION T4 OVERTIME DiSTRIBUTION

Cvertime will he distribuied as equoitably and fairky as practicable among Employees
regudarh assigned to the particular work locatton (ncluding shared position Emplosy ces),

subject to the direction of the Munibils Service, Sentonty shall be used nthe assignmen
af overiimie don o catating schedulet, excerm when the Emplover is directed by the [ S
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Marshals Service. or in situations dictated by availability of personnei and amount of
notice given for overime.

Excluding: Site Supervisors cannet be assigned to cover CSO overtime positions or post
except tn emergency situations, or when directed by the US Marshal Service, or in
situations dictated by availability of personnel and amount of notice given for overtime.
The Company will parmit Site Supervisors 10 work overtime assignments only when
there is nu bargaining unit member available or in situations descnbed above due to the
rapidly changing court environment. The Employer will attempt to rectify overtime
tnequalities through the future scheduling of overtime work. Overtime records will be
made available to the Union by the Company upon request.

SECTION 7.5 SHARED POSITION EMPLOYEES

Hours of work for shared posiion Employees shall be Monday through Friday for eight
{8) hour shifts, anv additional hours shall be determined by the Employer. Employees
shall be required to work all scheduled work hours, unless the Employee is excused for
good cavse. Shared position empioyees will be required to sign the Akal Shared Officer
Agreement.

SECTHON 7.6 REST PERIODS

There shall be two (2) fifteen (13} minute paid rest periods when properly relieved and
one (1) thirty (30) minute unpaid lunch for each eight (8) hour shift. One rest period shall
be in the first half of the shift and the second rest period shall be in the last half of the
shift. On occasion due to exceptional anthorized waork requirements, Employees may
have to work through their unpaid lunch breaks, and, if so, they will be compensated at
the approprate rate of pay. The Company recognizes the requitement to provide
repularty scheduled breaks. It is not the intent of the Company to deny, avoid, of abuse
this requirement.

SECTION 7.7 CALL - TNV PAY
An Limployee called in to work will be guaranteed a nunimum of four {(4) hours ot pay .
SECTION 7.8 SHIFT BIDDING

{For ¥emphis (Only}

Al least once each year, full-ume emplovecs and shared position employees at each site
may bid on all shift schedules in the order of senionty. Both parties understand that this
section will aot apply to LSMS or Judicial assigaments.

{For Mashville Only)
Ai least unee each vear, full-nme Emplovees and shared pusttion Emplayvees at cach
location ns bid on all skt sehedubes in the vrder ot seniority. Both parties understand

that this section will not apply o USMS or Tudicial assignments, The pusitions wiff be
illed as setout s the shift bidding process.
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When full-time position Emplovees do not bid on a position, the shared position

Employees wilf then be given the opportunity 1o bid on the position, based on seniority.

In the event no bids are received from either list. the [LCSO will assign the position using
reverse seniority [rom the share time list. S

ARTICLE § &y
% _‘.;{‘
WAGES vf"\ o &
\}
SECTION 8.1 WAGE SCHEDULE /Q‘ﬁ' &

The base rate of pay tor Court Secunity Officers employed in the Western District of
Tennessee will be:

Year C50 Wage LCSO 1 LCSG 2
Octaber |, 1999-September 30, 2000 £13.00 $15.15 $13.75
October 1. 2000-September 30, 2001 $13.20 $15.35 $13.65
October [, 2001 -September 30, 2002 $13.52 $15.67 £14.27
October [, 2002-September 30. 2003 13,79 31594 £14.59

SECTION 8.2 PAYDAY

Payday for all hourly Emplovess will be after 2 PM on Thursday following the pay
period ending on Saturday if they have arrived at the site. At the latest, they will be
available at 11 AM on Friday. subject to change by mutual agreement.

SECTION 83 UNDISPUTED ERROR

In case of an undisputed error on the part of the Company as to an Employec's rate of
pay. proper adjustment will be made from the date the error occurred.

SECTION 8.4 LEAD C50 RATES

[t additional Lead CSOs are added to the contract any time after this Agreement goes into
effect, they will be paid a premium to the current €50 rate. The amount of premium to
be paid a new Lead TS0 will be nepotiated berween the Company and the Union at the
time of promaotion of determinanion of the position.

SECTION 8.5 SHIFT DIFFERENTAL

AN aark pertormed between six (61 PMC and six 160 AM, the next day shall be pad at
HI4%0 of the emplovee s regular hourly rale.
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ARTICLE 9
HOLIDAYS

SECTION 9.1 HOLIDAYS DEFINED

Whenever the term "holiday” 1s used, it shatl mean New Year's Day, Martin Lother King
iIr. Day, President's Day, Memorial Day, Independence Day, [.abor Day, Columbus Day,
Veteran's Day. Thanksgiving Dav, and Christmas Day.

SECTION 9.2 MISCELLANEQUS HOLIDAY PROVISIONS

A, A full-ume Employee who 1n not required to work on a holiday shall be paid eight (8)
hours straight time, exclusive ot any shift or premium for that holiday. The Employee
will be paid heliday pay onty it the if the Emplovee 15 not laid off, or on unpaid leave of
absence,

B. Any full-time or share position Employse who works as scheduled on a holiday shall
recetve the Emplovee's siraight time rate for all hours worked and in addition shall
receive eight (8) hours holiday pay at the straight time rate, providing the Employee
meets the requirements in above Section.

C. Any job Share position Employee who works as scheduled on a Holiday shall receive
the Employees straight time rate for all hours worked plus prorated holiday pay up 1o
etzht (8) heurs based on their average weekly hours for the previous four weeks work,
D. Holiday pay for shared position Emplovees who de not work on a holiday and meet
the eligibility requirements set out in above Section shall be paid a proration of the full-
time benefit based on theie average weekly hours lor the previous twao {2) weeks work.

ARTICLE 10

VACATIONS
SECTIHON 101 ELIGIBLE FULL-TIME EMPLOYEES
Eligible fuil-time Emplovees shall be entitled 10 annual vacation pay. based on their
continuous years of service with the Employer at their individual hourly rate at the ime

ol payment (s made in accordance with the following schedule. Payment shall be at the
time vacanon is taken.

['pon completion of one {1} vear setvice 80 hours
pon completion of five (33 vears service i 20 hours
Linon compietion of ten ¢ 1)) years service 160 hours

LUpen completion of twenty {207 vears service 200 hours

ot ond Owroher 198 seplember 76051 13



SECTION 1012 ELIGISLE SHARKED POSITION EMPLOYEES

Ehigible shared position Employees shall be entitled 1o a prorated vacation pay at their
individual hourly rate based on the nurnber of hours worked in the previous anniversary
Vear.

SECTTON 10.2 SCHEDULING VACATIONS

A. Each Employee who qualified for a vacation in accordance with the provisions of this
Article shall notify his‘her [Lead (SO, 1n writing prior to Gctober 1st each year of hus or
her first and second choice for desired vacations pecods, if any, !f vacation time is
requited to be used differently than as per requested prior to October |, Employee musi
give their immediate supervisor a written request at least seven (7} days prior to the
requested vacation time.

B. The Empioyer wilt recognize union seniority when scheduling Employees for vacation
in accordance with Section 2.1. The Employer wiil allow the maximum amount of
personal off at any one time for vacation that allows the Company to maintain efficient
operations. The final allocation of vacarion periods shall rest exclusively with the
Emplover in order to msure orderly and efficient operations and meet Government
contract requirements.

SECTION 10.3 PAY OPTIONS
Lamed vacation pay shall be paid on the pay day prior to his/her vacation.

SECTION 1.4 UNLSED VACATION

Vacations shall not be curnulative from one year to the next. Any eamed but unused
vacation time remaining at the end of a year of service (based on the anniversary date of
employment} shall be paid to the Employee.

SECTION 10.5 PAY IN LIEU OF VACATION LEAVE
At Any time durtng the year, Employees may request in writing to be paid for earned
vacation pay in lieu of taking actual vacation leave.

SECTION HL.5 TERMINATING EMPLOYEES

Eipon terminztion of employment, Employee will be paid at their individual howrly rate
for any legally accrued bur unused vacation time. as entitled by the Service Contract Act,
(Example: An Employee who terminates one munth into the next anniversary year is
entitled o any of the previous vear's camed accrued vacation not already used, and nat o
the additional month accrued in the new anniversary period).

SECTION 1LY VACATION - LAID OFF EMPLOYEES
L ength af service wath the Emplover shall not acerue for the purposes of vacation
henefits while an Frnplovee ivan lad od statos.

-
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SECTION H.8 VACATION INCREMENTS

Vacation days may be used in ene (1) day increments, if so desired by the Cmplovees and
approved by the Employer.

ARTICLE 11
LEAVES OF ABSENCE

SECTION t1.1 LIMITATIONS

Personal leaves of absence for non- - medical emergencies may be granted at the
discretion of the Employer without loss of senriority to the Employee. Such leaves, if
granted, are not (o exceed 30 days, unless approved by the Employer. Employees on any
unpaid leave of absence may be required to use available vacation of personal leave time,
Length of service with the Empioyer shall net accrue for purposes of vacation, holiday, or
other accrued benefits for any unpaid leave of absence over 30 days,

The Employer witt make every reasonable effort to maintain an Employee's position
while on @ non-statutory unpaid leave of absence. 1t is acknowledped by the Union that
under the 15.5.M.5. CR0 contract. the Employer s not permitted to hire additional
{reserve) or emporaty employees to provide work coverage during Employees absences.

SECTION 11.2 MEDICAL LLEAVE
A. The Family and Medical Leave Aet of 1993 s incorporated herein,

B. The Company agrees o honor the Family and Medical Leave Act of 1993 for all
employees,

€. The 12 week period may be extended at the discretion of the Employer. Dunng
medical teave, the Employee shatl be required to furnish a report from the doctlor when
requested penjodically by the Employer. Emplovee will be required to use accrued
vacation or personal leave time dunag the medical leave. Upon the expiration of satd
leave, the Emplovee shall furmish the Employer with a statement, signed by the doctor,
which establishes the fitness of the Emplovee o retum to the Emplovee’s previously held
work.

SECTION [LAMILITARY LEAVE

An Emplosce ot the Company whoe s activated or drafted into the any branch of the
armed forces of the U miged Siates under the pros istons of the Selective Service Actor the
Reserve Forces Act shati be pranted an unpard military leave of absence, as reguired
under the federal Low. for the ame spent o full-ome acive dug . The penod of such leave
shall be derermined onaceordance with applicable federal Taws ineffect at the time of

such leave



SECTION 11.4 UNION LEAVE

A Union officer or delepate will be granted an unpaid leave of absence upon written
request tor the purpose of aitending Union conventions or other meetings of vital interest
to the United Government Secunty Gificers of Amenca. The maximum number of days
given for union leave is not to exceed a total of five (5) days per contract year and the
maximum number of union officers or delegates to be granted leave of absence is not to
exceed two {2) empioyees per local union. Local presidents may have up to ten (1() days
union keave per contract yearA Union officer of delegate will be granted an unpaid leave
of absence upon written request for the purpose of attending Union conventions or other
meetings of vital interest to the Secunty Officers of Amenca. The maximum number of
days piven for union leave is not to exceed five (3) days per coatract vear and the
maximum number of union officers or delegates to be granted leave of absence is not to
exceed two (2) Employees per Local Union.

SECTION 11,5 PERSONAL LEAVE

A. Each full-time seniority Employee shall be eligible to use a maximum of six (6} days of
personal leave (forty eight) 48 hours per 12-month Government contract year worked.
Employees who begin employment after the inception of the contract year will be eligible to use
a prorated amount of personal leave based upon the following rate (see Personal leave
Eligibility Table below):

| Personal Leave Eligibility Table

START DATE T~ RATE OF PERSONAL LEAVE ELIGIBLE TO USE
| (Date Employee begins working I !
on the contract, based onan - FULL-TIME SHARED POSITION |
October 1 contract start date.) !
October 1-31 ‘48 hours 24 hotirs T
“November 1-30 R 44 hours 22 hours !
December 1-31 40 hours 20 hours ]
January i-31 36 hours ' I8 hours E
February 1-29 32 hours 716 hours
March 1-31 7 | 28 hours 14 hours
CApril 130 TZdhours 17 hours ST T
(May 1-31 " "20hours T [ Whouws T T T
| _u:u:'u: II —331{}_ o o :E :murs o zzuurs i
Soduly - L NOTs OLrs
;",Eugm'.ﬂ""“ T m__ o 4 hours T
'}_S—cbtemher -3 o : 4 hours _ 2 hours L

Fownt am% Chaher [Y9YSeptember 2007 CH A :



B. Personal days shall be used in not less than four - hour increments and shall be paid
when taken by the Employee as approved in advance by the Site Supervisor of District
Supervisor. Under situations of personal emergency. supervisors can grant leave to be
taken 1 smaller increments.

C. Shared posttion Employees will receive one-half the full time personal ieave per full
contract vear worked. At the end of the contract year, any shared position Employee who
worked more than half the full-time hours {1,040 hours) will receive additional prorated
personal leave based upen the number of actual hours the Employee worked during the
contract year. Therefore, for each additional 87 hours worked over 1,040 hours during the
contract year, Employee will receive an additional 2 hours of Personal Leave, upto a
possible maximum of 48 hours total personal leave for the contract year.

D. Unused personal days shall not be curnuiative from vear to yvear. Any unused earned
personal leave pay will be paid to Emplovees at the end of the contract year.

E. Upon termination of employment, Employee will be paid at their individual hourly
rate for any unused, eamed personal leave, based upon the number of actual hours
Employee worked duning that contract year. (Example: An Employee who terminates
work after six months at the Rill - time rate during the current contract year and eams
three (3) days personal leave, but only uses two {2) days, would be eligible upon
termination to e paid for the third, unused personal day.) Hf the Employee has used more
personal days upon termination than hefshe eamed based upon time worked on the
contract {4 hours per fult month worked), the amount of the overage will be deducted
from the Employee's final paycheck. {Example: If Emplovee works only six months and
therefore earns three days {24 hours) personal leave, but actually uses four days personal
leave, the extra 8 hours' pay will be deducted from the Employee's final paycheck.)

¥. Personal leave (and vacation) days may be used to cover absences caused by illness.
Any Employee who is unable to report to work because of sickness must notify the

Employer at least (2) hours prior to the beginning of his/her regular shift in order to be
eligible for paid personal leave benefits. Disciplinary action may result from excessive,

unapproved absenteeism.
SECTHIN 11.6 PROCESSING LEAVES OF ABSENCE
A deave of Absence must be processed i the followmg manner:

A, All requests for any unpaid leaves of absence shall be submitted in wriling to the Site
Supervisor at least ten { 10) calendar davs prior to the date that the leave will take effect.
eecept 1o cases of emerpencies. and shall inchode:

The reason for sech leoave:
CThe ettective dotes of such leas e,
M estimared dane o refsm o saork

el Swd
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B. The written request for leave of absence shall be submitted to the Contract Manager by
the Site Supervisor for final approval.

C. Ii the request for leave of absence 1s approved by the Contract Manager. a copy of the
approved leave of absence wiil be given (o the Employee invelved.

D. Extensions of the leave of absence may be granted at the discretion of the Employer
upon written request by the Employee within ten (10) calendar days prior to the
expiration ol the leave of absence when feasible. Extensions when granted shall not total

more than thirty {33) days.
SECTION 11.7 BERFAVEMENT LEAVE

All non-probationary Employees shall be entitled {o four (4) days paid bereavement
leave per fufl Government coniract year for purposes of attending, on a day normally
scheduled to work, the funeral of a parent, parent-in-law, spouse, child, sibling, or
sibling-in-law. Employee will notify Lead CSO, whenever possible, of the need for
bereavement leave.

SECTION 1110 GENERAL PROVISIONS

Sentority shall accumulate during the peniod of any approved leave of abscnce subject to
the provisions of Article 2 ol this Agrecment.

ARTICLE 12

HEALTH, WELFARE AND UNIFORM ALLOWANCES

SECTION 12.1 PAYMENTS

A ‘The partics agree that for the period starting April 1, 1999 1o September 30, 1999,
the Health and Welfare payments are to be depusited into the employee’s 401K plan.

B3 For the life of this Agreement, the Employer agrees to make health and welfare
payments in cash to Employees on all hours paid up 1o forty {40) hours per weck. Payments
of Health and Welfare along with any applicable Social Security and Unemployment taxes
and worker's compensation insurance will become the obligation of the Contractor. Paying
Health & Welfare in cash increases the cost to the contractor because taxes and insurance
costs were not included on Health and Welfare in the price to the USMS. Health and welfar:
payments will be made in aecordance with the fullowing schedule at the hourly rate:

Fifective Outober 1. 1999 through September 34, 2000 51 .€ vhour

Fltective 2ctober 1, 200 through Seplember 300 2{01 S[.93hour
! Parties agree w reopen negotiations for the health and weltare onby, o Apnl 1
2T For the Tire ot this Agreement. the Dmplover will make health and welfure
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payments to Employees on all hours patd up to forty (40) hours per week in accordance
with the following schedule at the hourly rate.

SECTION 12.2 MINIMUM BENEFITS

The amounts required by section 12 | shall serve as the minimum health and welfare
benefits lor Emplovees

SECTION 12.3 OTHER BENEFITS

The Emplover will offer Employees the opportunity to participate in other Employee-
paid benefit programs made availabie to all Court Security Officers employed by the
Company . These programs include cafetenia plans, payroll deduction plans, retirement
plans, insurance plans, 401 (K} plans, and any uther plan mentioned in this Agreement,

SECTION 12,4 UNIFORM MAINTENANCE

The Emplover witl pay the Emplovee $.11 per hour (unless set out further by the
Department of Labor) worked up to 40 hours per week for uniform maintenance
allowance. & shoe allowance of $885. per contract year will be sent with uniforms
annuaily for the purchase of UL 5. M. 5. required CSO uniform shoes.

SECTION 12.5 GROUP DISABILITY INSURANCE

The Company agrees to deduct any fees of premium payments and lawtul assessments
designated by the [nion tor a Group Disability Insurance plan set up by and administered
by the Union from the first paycheck of each month of each member of the Umon. These
deductions will be made only upon receipt of written authorization from the Employee on
a form provided by supervision or the Union. Such authorization may be revoked by the
Employee upon 30 days' written notice served upon the Company and the Union. [tis
understood that such deductions will be made only so long as the Company may legally
do 50, The Company will be advised in wrniting, by the Unien, a5 to amount of fees, and

any other costs for this Insurance.

The Company will remit all such deductions to the Internaticnal Secretary/Treasurer
within 72 hours from the date the deduction was made via direct deposit unless it 1s
techrucally impessible to do so. All costs related 1o direct deposil would be bome by the
Union. The Union agrees o furnish the Company with the current routing number {or
direct deposit. The Company shait furmish the International Secretary/Treasurer with a
deduction list, setting forth the name and amount of fees, and any other costs for this
insurance. The Union agrees to hold the Company harmless from any action or actions
grawing out of these deductions commenced by an Emplovee against the Company, and
asswmes {ull responsibility for the disposition of the funds so deducted once they are paid
aver to the Unten. Trrors made by the Company 1o the deduction of remittance of money s
shall not be considered by the [aion as a vielation of this provision, providing such
errors ane corrective and correctad when brought @ the Company's attention.
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The Check-off Auhorization Card to be executed and furmished to the Company by the
[nion and the Employees. shall be the official Union Authorization for insurance
deductions. The Company shall accept no other form unless the parties mutuaily agree to
a substitute.

ARTICLE I3
MISCELLANEOUS PROVISIONS

SECTION 13.1 BULLETIN BOARBS

The Emplover wiil make its best effort to obtain a space from the government for the use
of the CSGs to locate a Union-provided bulletfin board that will be used by the Union for
posting aotices of meetings. elections, appointments, recreational and soctal affairs, and
other Union notices. The providing of these facilities is the prerogative of the U, S.

Govermment.
SECTION 13.2 PRYSICAL FXAMINATIONS

The Employer shall pay for all physical/medical examinations that are required by the
Employer at Employer designated ¢linic (s) of physicians. [n those selected areas where
there is not a designated clinic ot physician, the Employer will provide an allowance to
the Employee of up to maximum of nincty-five dollars {95) per examination.

Physical/medical exams may be required by operation of the government contract or
should the Emploever have concerns regarding an Employee's fitness for duty. The
Employer may designate the physician or clinic, at its discretion. Employer shail pay
Employee up to two (2) hours for time spent taking an employer-requested medical
examination, plus mileage to and from clinic.

SECTION 13.3 TRAVEL EXTFENSES

The Company will provide advanee payments for approved iravel expenses. Any hours to
include travel over twelve (12) hours will require the Employee to stay overnight and the
appropriate per diem will be paid. All hours in trave! up to 2 maximum of eight (8} per
day will be counted as work hours with appropriate overtime wages provided for under
this Agreement. Employees will be reimbursed for all authorized expenditures of any
authorized rave] within twenty (20) davs tom the day Emplover receives the travel
voucher and all required receipts, at present standard govemment rates,

SECTION 134 BREAK ROOMS

Fire Limployer will make its best etfort to ohran from the government break rooms for
(S0 for breaks and lunch wethout atanggemenr vsimg the roam as an oftive. The
providing of these tacifities s the prerogative ot the US) Government.
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SECTION 13.5 LOCKERS

The Emplover will make its best effort to ubtain fockers from the government for the use
of the C50s. The providing of these [acilities (s the prerogative of the U1, S, Government.

SECTION 13.6 UNION MEETTNG

Meither Union officials nor Union members shall, during working fune {excluding break
and {unch periods), solictt rnembership, receive applications, hold meetings of any kind
for the transaction of Union business or conduct any Union activity other than the
handling of grievances to the extent such work time activity is specifically allowed by the
Empioyer.

ARTICLE 14
101 (K) PLAN

The Company shall provide a 401 (k) plan 1o which Court Security Officers are eligible
ta contribute, whether Union or Non-Union. At the direction of the individua! employee,
the Company may deposit the Health & Welfare payment to the employee's 401 (K}
account, Emplovees shall be subject to the eligibility requitements and rules of the plan.

ARTICLE 15

TRAINING
SECTION 151 TRAINING
The Company will make its best effont to implement its advanced CSO traiming program
to ¢enhance the professional capabilites of the Emplovees. Actual scheduling of training

is subject to approval by the U, S, Government and may be subject to funding by the
. 5. Government.

ARTICLE 1&
SAFETY
SECTION 14l SAFETY POLICY
[t is the policy of the Company w provide Fmplovees with places and conditions of
cmplovment that are free from or protected agamnst occupational safety and health

lrards. The Company aerees o perniit one 113 bargaining unit member selected by the
Eriion o participate in ity hecadls schedaled safets meeting.



SECTION 16.2 OSHA STANDARDS

The Company will report any safety violations observed or reported to the Company in
any government provided CS0 work stations and break rooms

SECTION 16.3 SEVERE WEATHER CLOTHING
The Company witl provide weather related clottung for cold and rainy conditions.
ARTICLE 17

CONTINUITY OF OPERATIONS

SECTION 17.2 NO STRIKES

Both the Coipany and the Union agree that continuty of operations is of utmost
importance to the Company's security operations. Therefore, so long as this Agreement ts
trn effect. the Union and the Company agree that there will be no strikes, lockouts, work
stoppages. illegal picket lines, stowdowns or secondary boycorts dunng the term of this
Agreement and that the Union will not cause, nor permit 1ls members to cause nor will
any member ot the Union take part in, any strike, including a sympathy strike, slowdown,
stoppage of work. planned inefficiency of any other curtailment of work or restriction
mterference with the Emplover's or Government's operations for any reason whatsoever
nur will the Union authorize or sanction the same.

Lpor hedring of any unauthorized strike. slowdown, stoppage of work, plancd
inefficiency or any cuntailment of work or restriction or interference with the operation of
the Emplover, the Union shall take atfirmative action to avert or bring such activity to a
prompt lermination. Any Emplovee who violates this provision may be immediately
discharped. Furthermore, 1t is agreed and understood that 1o addition to other remedies,
the provisions of this Article may be judicially enforced including specific performance

by way of injunciive relief.
SECTION 17.2 LOCKOUTS

During the life of this Agreement, the Employer shall not lockout any Employees covercd
in this Agregment.

ARTICLE 18
SEPARABILITY OF CONTRACT

121 the event that any provisien ab this Agreement shall at any tme be declared 1ovalid s
any coeurt of competent jurisdection or throueh sovemment reculations or decree, such
pacties hereto aoree to renerotiine such proviiien or provisions of tiis Agreement tor the
purpese of nuihme tweny conferm to the decree or government staiucs 5o long as thes



shall remain legally effective. [tis the express intention of the parties hereto that atl other
provisions not declared invalid shall remain in tull force and effect.

ARTICLE 19
SERVICE CONTRACT PROCEDURES AND OBLIGATIONS

The parties recognize that they are providing a service to the Unites States Government
who have the responsibility and authority for providing secunty to the Judicial facilities,
In the event a government directive necessitates a deviation from the oblipations or
procedures contained in this Agreement, the parties will confer with regard 1o the effects,
if any, of 1he deviation necessitated by the Government's directive with the poal of

resolving the deviation.

ARTICLE 20
ENTIRE AGREEMENT

The parties acknowledge that during the negotiation which resulted in (the Apreement,
each had the unlimited right and opportunity to make demands and proposals with respect
to any sutyect or matter not removed by law from the area of collective bargaining, and
all understandings and agresments reached by all parties are set forth in this Agreement.
Therefore, the Company and the Union shall not be obligated to bargain collectively on
any matter pertwiming to conditions of employment, including but not limited to, rates of
pav, wages, hours of work. disciplinary actions, training requirements, ete, during the
term of this Apreement except as specifically provided for in other provisions of this

Agreement,

ARTICLE 21
DURATION

This Agreement shall be effective upon its execution by both parties and  supersedes any
and all prior apreements or understandings between the parties. The Agreemenit shall
rematn in force until 2400 hours on September 30, 2003 with the proviston that should
¢ither party desire W termunate this Agreement or any provision thereef, it shall give
written mwitice to the other party of not less than sixty (60) days and not more than one
hundred and eighty (180) days prior to the expiration. In the event such notice i1s given,
the existing Agreement may be continued by mutual consent of both parties until an
Apreement is reached. This Agreement may 2lso be changed or amended by agreement of
hath partes
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[N WITNESS WHERFOF, the parties have caused their representatives to sign this
AGREEMENT as full acknowledgment of their intention to be bound by the

Agreement.

FOR:

! o

BY: [ 4 ) L‘SA‘ Lo~
TITLE; fﬁs‘xzzzwf' Lora/ S
DATE: /. -/f ,9‘?'

FOR:

BY: QM ey
S . —
Tgé: wﬂ&géw“ A

DATE: _& /224 Z.5

FOR:

By:

TITLE:

PDATE.:

Faoscal sl - keteber 999 Sepiember 203 1Y

FOR:
AKAL SECURITY, INC

rrres. SR AP
DATE:Q{//WL'Z‘? /9499

FOR:
AKAL SECURITY, INC.

BY:

TITLE:

DATE:

BY:

TITLE:

DATE:




LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement

For the United Government Security Officers of America Local #68
Districts of Western and Middle Tennessee

ARTICLE 12
HEALTH, WELFARE AND UNIFORM ALLOWANCES
SECTTON 12.1 PAYMENTS
For the life of this Agreement, the Employer will make health and welfare payments (o
Employees on all hours paid up to forty {40) hours per week and up to a total of 2080

hours per contract year in accordance with Lhe prevailing Wayge Determination a5 of
October 1™ of every contract year.

United Government Securipy Officers

erica Local Tl AKAL Security, Inc.
i fi%/zﬂ@/
Slgﬂdturt o B I"I'Id[urt. o~
[rate; T__\‘EE"HFD\ Date: /-1 0(

N T
b{rﬁh{ﬂ r
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REGISTER OF WAGE DETERMINATIONS UNDER .5, DEFARTMENT OF LABOR,
THE SERWVICE CONTRACT ACT EMPLOYMENT STANDARDS ADMINISTRATION
Ey dirgction of the Secretary of Labor WAGE AND HOUR DIVISION
WASHINGTON, D.C. 20210

ﬂm
Wage Determination Mo .. 1998-0475

William W, Gross Division of Revision No.:. 3
CHicolor Wage Determinations Date of Last Revision, 09/28/2000

States: Onip, Tennessee
Area: Ohio Counties of Cuyshoga, Fairdiedd, Franklin, Greene, Lucas, Mahaoning. Mantgomery, Stark,

Summil, Trembadl
Tennessee Counlies of Davidson, Madison, Shethy

Employed on LLS. Department of Justice contracts for court security officers al 6th Judicial Court.

Callective Bargaining Agreemenl between Akal Security, Incorporaled and The United Government Security
QOfficers of America Local 56 - Nonhern District of Obio. Local 68 - Western Districl of Tennessee, Local 114 -
Dayton, Thio, and Locad 127 - Columbus, effective October 1. 1958 (hrouph Segtember 30, 2003,

In accordance with Sections 2fa} and 4(c) of the Service Conitract Acl, as amended, employees employed by
the conlractor(s) in perfurming services covered by the Collective Bargaining Agreemeni(s) are to be paid
wage ratkes angd frings benefits set forlh in the current colleclive bargaining agreement and modified exlension

agresrmenl{s).
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REFGISTER OF WAGE DETERMINATIONS UNDER U5 DEPARTMENT OF LABOR
THE SERVICE CONTRACT ACT ERPLOYMENT STANDARDS ADMINISTRATION
By direclion of the Secrclary of Labiar WAGE AND HOUR DIVISION
WASHINGTON, D.C. 20214

A e oy
Wage Delermination No.: 1998-0475

William W. Gross Division of Revision Na.. 3
Director Wage Determinalions Date of Last Revision: 08/28/2000

States: Ohia, Tennessee
Area: Ohio Counties of Cuyahoga, Fairfield, Franklin, Greene, Lucas, Mahoning, Montgomery, Slark,

Summmt, Trumbull
Tennessee Counties of Davidsan, Madison, Shelby

Emplayed on U5, Department of Justice contracts for court security offfcers at 6th Judicial Cour.

Colective Bargaining Agreement hetweer Akal Securily, Incorporaled and The United Government Securil
Officers of America Local 56 - Northern District of Ohig, Local 68 - Western District of Tennessee, Local 114 -
Daytory, Qtio, and Local 127 - Columbus, effective Oclober 1, 1995 through Seplember 30, 2003,

In accordance with Sections 2{a) and 4{c} of Ihe Service Contract Acl. a5 amended, employees employed by
the conlracion(s} in pedorming services covercd by the Collective Bargaining Agreement{s) are to Ue paid
wage rates and fringe benefils set forth in the current collective bargaining agreement ard rmodified exlansion

agraement{s).
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Collective Bargainiog Agreement
Between

AKAL SECURITY, INCORPORATED
and the

UNITED COVERNMENT SECURITY OFFICERS OF AMERICA
local B 1137 Daxren, Ohkin

tith Judicial Circuit

October [, 1999 - September 30, 2003



PREAMELE

THIS AGREEMENT is made and entered into on June 22, 1999, by and between AKAL
SECURITY, INCORPORATED, a New Mexico corporation, and its successors, hereinafter
referred to as the “Employer” or “Company,” and the duly elected Organuzation of the
employees, hereinafter referred to as the “Union™. All non-economic provisions of this contract
shall be in effect as of June 22, 1999 All economic provisions of this contract shall ke in effect
as of October 1, 1999, including but not limited to compensation and fringe benefits.



ARTICLE ]
GENERAL PROVISIONS

SECTION 1.1 RECOGNITION-BARGAINING UNIT

A The Employer hereby recognizes the Union as the sole and exclusive bargaining agent for
the purpose of collective bargaining as outlined in this Agreement, with respect to wages,
hours, overtime, leaves of absence, uniform allowances and any and afl other conditions
of employment for at! full-time and regular shared position United States Marshals
Service (JSMS) credentialed Court Security Ofiwcers {CS0s), and Lead Court Secunty
officers (LCSOs) assigned to the federal courthouses and other United States Justice
Departrment related otfice buildings pursuzant ta the Employer’s contract(s) with the
USMS for sccunty within the punsdictional boundanes of Dayton, Ohio, exclueding all
managers, supervisors as defined by the NLEB, office and/or clerical Employees,
temporartly assigned Employees and substitute Employees and zil other Employees of the

Employer.

B. The term “Employee™ when used in this Agreement shall reler to the Employzes in the
bargaining unit described in this Agreement.

SECTION 1.2 NEGOTIATING COMMITTEE

The Company agrees o recognize a Negetiating Committee compaosed of up to three members
and one alternate selected by the Union to represent the Employees in collcective barzaining
negotiations.

SECTION 1.3 STEWARD SYSTEM
A The Company agrecs {o recomnize a steward svsion

B The Umion agrees that the stewards will work at their regular jobs at all dmes except
when they are relieved to attend to all the business of the Gnevance Procedure as outlined

in this Agreement.

C. If the Employee requests, the Company will call for a steward prior 1o any disciplinany
action taken, whether it be wrtten or verbal. The supervisor al the request of the
Ernploves will release the steward as soon as pussibic The Company will not be
responsibile for pasing the staward for tme spent i this resard.
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| SECTION 1.5 UNION SECURITY

A.  An Employee wheo is 2 member of the Union at the time this Agreement becomes effective
shall continue membership in the Union for the duration of this Agreement, to the extent
of tendering thc membership dues uniformly required as a condition of retaimng
membership in the Union.

B. An Employee who is not a member of this Union at the time that this Agreement becomes
effective shall, within ten (10) days after the 30th day following the effective date of this
Agreement either:

1) Become a member of the Union and remain 2 member.

2) As an employee, it is required that all members of the bargaining unit shall be
required to pay to the Union a service fee, The amount of this service fee shall be
equal to that paid by regular Unton members to include regular and usual
imitiation fees. The service fec will not include any assessments, special or
otherwise. Such payments shall commence on the 30th day after the date of hire.

3) Employees who are members of, and adhere to the established and traditional
tencts of a bona-fide religion, body, or sect, which has histoncally held
conscientious objections to joining or financially supporting labor organizations,
shall, instead of the above, be allowed to make payments in amounts equal to the
agency fee required above, to a tax-exempt organization (under Section 501(c)(3}
of the TRS Code. The Unien shall have the nght to charge any Employes
exercising this option, the reasonabie cost of using the arbitration procedure of
this Agreement on the Employee's individual behalf Further, any Emplayee who
exercizes this option shall twice a wyear submit to the Union proof that the
charitable contnibutions have been made.

C. The Employer shall not be a party 1o any enflorcement of the provisions of this Arucle,
nor shall it be obligated to take any action against any Employee not adhenng to his or
her obligations hereunder. The Union may, however, enforce any obligation of any
Emplover herein estabtished, in court, or by other legal means. If the Union takes action
through a court W enforce the Employee’s obhizations under this Article, the Tnion shall
be entitled to recoup from the Employee all of s comt costs and reasonable attomey’s
fees dircetly assoctaled with the successtul judicial enforcement of the Employee’s
obligation as allowed hy Taw
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Article, the Employer may suspend its chligations under this Article during the
pendancy of the dispute after conferring on the matter with the Union.

2)The Union, including its Intemational, agrees to save and held the Employer
harmless from any and all claims, actions, suits, damages, or costs, including any
attormney fees incurred by 