
Collective Bargaining Agreement 

Between 

AJGiL SECURITY, INCORPORATED 

and the 

UNITED GOVERNMENT SECURITY OFFICERS OF AMERICA 

L o c a l  #/ 137 / Cincinatti, Ohio 

6th .Judicial Circuit 

October 1, 1999 - September 30,2003 



PREAMBLE 

THIS AGREEMENT is made and entered into on September 1, 1999, by and between AKAL 
SECURITY, INCORPORATED, a New Mexico corporation, and its successors, hereinafter 
referred to as the "Employer7' or "Company," and the duly elected Organization of the 
employees, hereinalter referred to as the "Union". All non-economic provisions of this contract 
shall be in effect as; of September 1, 1999. All economic provisions of this contract shall be in 
effect as of October 1, 1999, including but not limited to compensation and fringe benefits. 



ARTICLE 1 

GENERAL PROVISIONS 

SECTION 1 .I IRXCOGNITION-BARGAINING UNIT 

A. The Employer hereby recognizes the Union as the sole and exclusive bargaining agent for 
the purpose of collective bargaining as outlined in this Agreement, with respect to wages, 
hours, overtime, leaves of absence, uniform allowances and any and all other conditions 
of employment for all hll-time and regular shared position United States Marshals 
Service (USMS) credentialed Court Security Officers (CSOs), and Lead Court Security 
officers (LCSOs) assigned to the federal courthouses and other United States Justice 
Department related o f i c e  buildings pursuant to the Employer's contract(s) with the 
USMS for security within the jurisdictional boundaries of Cincinatti, OHorida (Local 
f f l37) ,  excluding all managers, supervisors as defined by the NLRB, office and/or clerical 
Employees, temporarily assigned Employees and substitute Employees and all other 
Employees of the Employer 

B.  The term "Employee" when used in this Agreement shall refer to the Empioyees in the 
bargaining unit described in this Agreement. 

SECTION 1.2 IVEGOTIATING COklhIITTEE 

'The Company agrees to recognize a Negotiating Committee composed of up to three members 
and one alternate selected by the Union to represent the Employees in collective bargainins 
negotiarions. 

SECTION I .?I STEWARD SYSTE>I 

A The C 'om!~nn agrees to recognize a steward s!.stern 

B The IJ'nion agrees that the stewards ~ v i l l  nork at their regular jobs at a11 times except 
~vhen they are reliet-ed to attend to all the businsss of the Griei~ance Procedure as outlind 
i n  this Ayxrnen t .  



SECTION 1.5 UNION SECURITY 

A. An Employee who is a member of  the Union at the time this Agreement becomes effective 
shall continue membership in the Union for the duration of this Agreement, to the extent 
of tendering the membership dues uniformly required as a condition of retaining 
memberlship in the Union. 

B. An Employee who is not a member of  this Union at the time that this Agreement becomes 
effective: shall, within ten (10) days after the 30th day following the effective date of this 
Agreement either: 

1 )  Become a member of the Union and remain a member. 

21) As an employee, it is required that all members of  the bargaining unit shall be 
required to pay to the Union a service fee. The amount of this service fee shall be 
equal to that paid by regular Union members to include regular and usual 
initiation fees. The  service fee will not include any assessments, special or 
otherwise. Such payments shall commence on the 30th day after the date of hire. 

3 )  Employees who are members of, and adhere to the established and traditional 
t'enets of a bona-fide religion, body, or sect, which has historically held 
conscientious objections to joining or financially supporting labor organizations, 
shall, instead o f  the above, be allowed to make payments in amounts equal to the 
agency fee required above, to a tax-exempt organization (under Section 50 1 (c)(3) 
of the IRS Code. The Union shall have the right to charge any Employee 
exercising this option, the reasonable cost of using the arbitration procedure of 
this Ageement  on  the Employee's individual behalf. Further, any Employee who 
exercises this option shall twice a year submit to the Union proof that ths 
charitable contributions have been made 

The Employer shall not be a part> to any enforcement of the pro\:isions of this Xrticlz. 
nor shall i t  be oblisated to take any action against an j  Employer not adhering ro his or 
her obligations hereunder. The Union ma!,, h o n - e ~ ~ e r ,  enforce any obligation of an! 
Employee herein established. in court. or by other legal means. If the Union taka acrion 
~hrough 3 court to enforce the Ernplo>.c.s'.; obligations under this :\rticlc. the Lr,ion shall  
be eniitlrd ro recoup ti-om i h s  Ernpicyet. all o f  I!< cour: cc-1st~ :lnd reason:~hIr 3rr1,rni.~..s 
fees directli, associatsd i \ ~ t h  [hi. S U C C ~ . ; S ~ ~ J !  /l:d!~tal i .n i ;~r icn ; i .n t  c ~ f  t h e  tTz:?io\ce'; 

; ~ h ! ~ g > r ~ o n  2, :!!]~\i;.;$ h'. in-.? 



2)The Union, including its International, agrees to save and hold the Employer 
harmless from any and all claims, actions, suits, damages, or costs, including any 
attorney fees incurred by the Employer, on account of any matter relating to the terms 
of  this Article, including, but not limited to any claims by any employee(s) and 
compliance with the law. 

SECTION 1.6 DUES CHECKOFF 

A. The Company agrees to deduct dues as designated by the Union on a monthly basis from 
the paycheck of each member of the Union. These deductions will be made only upon 
written authorization from the Employee on a fonn provided by the supervisor or the 
Union. The Employee, upon thirty (30) days' written notice served upon the Company and 
the Union, may revoke such authorization. It is understood that such deductions will be 
made only so long as the Company may legally do so. The Company will be advised in 
writing, by the Union, as  to what the Union membership dues are. 

B .  The Company will remit all such deductions to the Financial Secretary/Treasurer within 
seventy-two (72) hours from the date that the deduction was made, via direct deposit, if 
possible. All costs related to direct deposit will be born by the Union. The Union agrees 
to furnish the Company with the current routing number for direct deposit. The Company 
shall furnish the Financial SecretaryITreasurer with a deduction list, setting forth the 
name and amount of  dues within seven (7) days of each remittance. The Union agrees to 
hold the Company harmless from any action or actions growing out of these deductions 
commenced by an Employee against the Company, and assumes hll responsibility of the 
dispositions of the h n d s  so deducted, once they are paid over to the Union. Errors made 
by the Company in the deduction or remittance of  monies shall not be considered by the 
Union as a violation of this provision, providing such errors are unintentional and 
corrected when brought to the Company's attention. 

SECTION i .7  INTENT OF PARTIES 



ARTICLE 2 

SENIORITY 

SECTION 2.1 SENIORITY DEFINED 

Union Seniority shall be the length of continuous service from the Ernplcyee's last date of 
hire or transfer to all sites within LocaI #I37 as a CSO or  LCSO for the Employer, past or 
present andlor any predecessor Employer. Seniority shall not accrue until the employee 
has successfully completed the probationary period. Seniority shall be applicable in 
determining the order of layoff and recall, shift bidding, vacation schedules, extra work, 
transfers and other matters as provided for in this Agreement 

For the purposes o f  shift bidding, vacation schedules and extra work, seniority shall be 
defined as seniority within the work site. 

Any Emplioyee permanently transferred out of the designated Local Bargaining Unit for 
any reason shall lose their union seniority as it applies to the order of layoff and recall, 
shift biddikg, vacation schedules, extra work and other matters as provided for in this 
Agreement. 

SECTION 2.2 SEidXOlRTTY LISTS 

Seniority Lists shall be hrnished by the Company to the proper Union officials within a 
reasonable time, upon written request by the Union, twice per year. The Union President or the 
President's designated representative must make the request for these lists to the Company in 
writing An Employee's standing on the posted Seniority List will be final unless protested in 
u.-riring to the Sitr: Supervisor or Contract bIanaser in districts without a '-Site Supervisor" no 
later than thirt? (30) calendar days after the list has been posted. 

Ernplo>ees shall notlh the Employer In L~ritlng. on thc cornpan! pro~tded  form. of their proper 
rnal!lns ac!drtls\ and telephone number or ot anv change of name. addres\ or telephone numher 
1 he ..( {Imp l n \  >hall!  bc t - n t ~ t l r t i  to rri\ upon thc last Armi~n adiirss5 in  the F-rnr lo~er ' i  offic1~11 
record\ 



SECTION 2.5 PROBATIONARY EMPLOYEES 

Probationary Employees will be considered probationary for a ninety (90) day period after their 
hire date. The Union will still represent Probationary Employees for problems concerning wages, 
hours and working conditions, but the Company reserves the right to decide questions relating to 
transfers, suspensions, discipline, layoffs or discharge of Probationary Employees without 
recourse to the grievance procedure contained in this Agreement. Probationary Employees do not 
have seniority until the completion of the probationary period, at which time seniority dates back 
to the date of hire. The ninety (90) day period referred to in this section may be extended if the 
Company encounters a delay in the USMS performing backgound checks and granting written 
authorization on newly hired Employees. 

SECTION 2.6 TERiiIINATTON OF SENIORITY 

The seniority of  an Employee shall be terminated for any of the following reasons: 
the Employee quits or retires; 
the Employee is discharged; 
a settlement with an Employee has been made for total disability, or for any other reason if 
the settlement waives hrther  employment rights with the Employer; 
the Employee is laid off for a continuous period of one hundred eighty (1 80 ) dajs: 
the Government revokes the Employee's credentials as a CSO 
Employee is, required by USMS to be removed from working under the Employer's contract 
~ v i t h  the Go~crnrnent pending the revocation of credentials 
Employee is permanently transferred out of the bargaining unit. 

ARTICLE 3 

JOB OPPORTUNITIES 



SECTION 3.1A SHARED POSITION EMPLOYEES 

The Company is obligated under its contract with the USMS, to provide shared positions in order 
to provide full staffing level coverage, increase security levels as needed and avoid unnecessary 
overtime. The shared position employee may be scheduled to work more than a part time 
schedule, as necessary, at the Company's discretion. The Company will give the shared position 
Employee the m;aximurn possible notice for schedule changes. Failure to report to work when so 
scheduled may ri~sult in disciplinary action. 

All shared position Employees will be required to sign the "Shared Employee Agreement", 
Exhibit "A". 

SECTION 3.1Bl LAYOFF AND RECALL 

In the event of  layoff or recall, when full-time or shared positions are being reduced, 
probationary Employees will be laid off first. Should it be necessary to further reduce the work 
force, Employees will be retained on the basis of seniority. Recall of Employees will be 
accomplished by callin: the last laid off Employee first and so on. 

SECTION 3.2 TEMPORARY ASSIGNMENTS 

A. In the interest of maintaining continuous operations, the Employer may temporarily 
assign an, Employee to a vacant or new position until the job is filled in accordance with 
Articles :!. and 3, or assign an employee to a position that is part of a temporary security 
assignment directed by the USMS, including temporarily assigning an Employee to a 
work site within or outside of the area defined by this Agreement. To the extent feasible 
the assignment shall be a voluntary selection based on seniority. In the absence of 
volunteers. assignments shall be made on a reverse seniority basis. Employees so 
assigned will receive the higher of the base hourly wage available to Employees rezularly 
assigned to the site to which they are being transferred, or their regular hourly wage the! 
recei\:e a t  their regular site under this A, oreernent. 



SECTION 3.3 APPOINTMENT OF LEAD CSOs 

The US Government in its contract with the Company creates specific guidelines for the 
selection of Lead. CSOs. Based o n  these criteria, all appointments of Lead CSOs will be made on 
the basis of ability as evaluated by the Company. Ability shall include an Employee's skills, 
experience, past performance, capabilities, and the needs of the operation. If, in the Employer's 
determination, Employees are equally qualified, seniority will prevail. 

ARTICLE 4 

MANAGEMENT RIGHTS 

Except as limited by the specific undertakings expressed in this Agreement, the Company shall 
continue to have the right to take any action it deems appropriate in the management of it's 
employzes and of the business in accordance with its judgement. 

ARTICLE 5 

SECTION 5.1 INTENT 

For purposes of this Agreement, a grievance shall mean a claimzd violation, misinterpretation, or 
misapplication of any provision of this Agreement or the challenge of any disciplinary action 
taken against a Union Employee, except that this g r i e~mce  procedure shall not be used for any 
action of removal from the contract or revocation of required CSO credentials by the USMS. 
This provision is not intended to limit or prohibit the rights of any party to seek relief from other 
parties. In addition, the grievance procedures outlined herein shall not apply to any non- 
disciplinary situation where the Company is acting under the express security dircctives of thc 

1!5MS. outside the control o f  the Company. 



informal procedure. If the informal procedure is not invoked within five working 
days of Employee's knowledge o f  a grieveable issue, then it is agreed by both 
parties that no fixther action can be taken. If, during the course of this discussion 
either the Employee or the supervisor deems it desirable, a steward or other Union 
representative will be called in. If the complaint is not satisfactorily adjusted 
within three (3) working days o f  the inception of the informal discussion, it may 
be submitted in writing to the Contract Manager or designee in accordance with 
S t.ep 0 ne. 

B. Step One  - If the matter is not resolved informally, the Employee shall, not later 
than ten (1 0) days after the informal discussion with the immediate supervisor, set 
forth the facts in writing, specifjling the Article and paragraph allegedly violated. 
This shall be signed by the aggrieved Employee and the steward, and shall be 
su.bmitted to the Contract Manager or designee. The Contract Manager or 
designee shall have ten (10) days from the date the grievance was presented to 
himher to return a decision in writing with a copy to the aggrieved Employee and 
th'e steward. 

C .  Step Two - If the grievance is not settled in Step One, the grievance may be 
appealed in writing to the Company's Director of Human Resources or designee 
not later than ten (1 0) days from the denial by the Contract Manager or designee. 
The Director of Human Resources or designee will have ten (1 0)  days from the 
da.te the grievance was presented to, to return a decision. in w~iting, with a copy to 
th'e azgieved Employee and the Steward 

D. Grievnnce for Discipline - Any grievance involving discharse or other discipline 
ma]; be commenced at Step One of this procedure. The n~it ten grievance shall be 
presented to the Contract Manager throuzh the Site Supervisor or designee within 
re11 j 10) d a ) ~  after the occurrence of the facts givin2 rise to [he grievance. 



attempt to agree upon the selection of a neutral arbitrator. If, within fifteen (15) days, the 
parties fail to agree upon the selection of an arbitrator, the Union will request the Federal 
Mediation and Conciliation Service (FMCS) to supply a List of seven (7) arbitrators. An  
arbitrator will be selected from the list supplied by the FMCS by parties alternately striking 
from the list until one (1) name remains, and this individual shall be the arbitrator to hear the 
grievance. 

C. Decision of the Arbitrator - The arbitrator shall commence the hearing at the earliest 
possible date. The decision of the arbitrator shall be final and binding upon the parties to the 
Agreement. Any decision shall be complied with, without undue delay after the decision is 
rendered. It is understood and agreed between the parties that the arbitrator shall have no 
power to add to, subtract from, or mod@ any of the terms of  this Agreement. 

D. Arbitration Expense - The arbitrator's fees and expenses, including the cost of any hearing 
room, shall be shared equally between the Company and the Union. Each party to the 
arbitration will be responsible for its own expenses and compensation incurred in bringing 
any of its witnesses or other participants to the arbitration. Any other expenses, including 
transcript costs. shall be borne by the party incurring such expenses. 

E. Time Limits - The decision of the arbitrator shall be rendered as soon as possible after the 
dispute has been submitted to himher. 

SECTION 5.5 CLASS ACTION 

I'he Union shall have the right to file a group grievance (class action) or grie\.ances involvinz 
more than one (1 )  Employee at the Informal Step of the grievance procedure 

SECTION 5.6 XNDIVLDIlAL GRIEVANCES 



ARTICLE 7 

HOURS OF-WORK AND OVERTIME 

SECTION 7.1 WORKDAY AND WORKWEEK 

For the purposes of this Article, a regular workweek of forty (40) hours of work, excluding lunch 
periods, shall constitute a normal hll-time workweek for full-time Employees. Shifts shall be 
scheduled at the discretion of the Employer to hlf i l l  the needs of the Government. Nothing 
contained herein shall guarantee to any Employee any number of hours of work per day or week. 

SECTION 7.2 OVERTIME 

An overtime rate of time and one-half (1 112) o f  an Employee's base rate of pay (exclusive of 
health and welfare and other fringe additions to pay) shall be paid for all hours actually worked in 
excess of forty ('40) hours in a work week. 

SECTION 7.3 OVERTIME mQUIREA4ENT 

If requested to work overtime (i.e. over forty [40] hours in a workweek) or extra hours, and the 
seniority system is not invoked due to shortness of notice, the Employee shall be required to do 
so unless the Employee is excused for good cause. 

SECTION 7.4 OVERTIME DISTRIBUTION 

A. Overtime will be distributed as equitably and fairly as practicable among Employees 
regularly assigned to the particular work location (including shared position Employees), 
subject to the direction of the USMS . Seniority shall be used in the assignment of 
overtime (on a rotating schedule), except when the Employer is specifically directed by 
the USMS. or in situations 'dictated by availability of personnel and amount of notice 
given for overtime. 



SECT108 7.5 REST PERIODS 

There shall be two (2) fifteen (1 5) minute paid rest periods when properly relieved and one (1) 
thirty (30) minute unpaid lunch for each eight (8) hour shift. One rest period shall be in the first 
half of the shift and the second rest period shall be in the last half of the shift. On occasion, due 
to exceptional work requirements, Employees may have to work through their unpaid lunch 
breaks andor rest periods, and, if so, they will be compensated at the appropriate rate of pay. The 
Company recognizes the requirement to make its best efforts provide regularly scheduled breaks. 
It is not the intent of the Company to deny, avoid, or abuse this requirement. 

SECTION 7.6 CALL-IN PAY 

An Employee called in to work will be guaranteed a minimum of three (3) hours of work or pay. 

SECTION 7.7 SHIFT BIDDING 

At least once each year. full-time Employees and shared position Employees at each location may 
bid their shift schedules among designated full-time assignments or shared assignments in the 
order of senioril~, per their site specific. ShiFt bidding may not lead to any change in status from 
full-time to shared time position or vice versa. Both parties understand that this Section will not 
apply to USMS or judicial assignments and all bidding will be conditional upon USMS 
acceptance. 

SECTION 7.8 SHIFT DIFFERENTIAL 

All work performed between the six (6) PM. and six (6) Ab l .  the nest day shall be paid at IO-l?/o 
of the emplo>~et:'s regular hourly rate. 



SECTION 8.2 PAYDAY 

Payday for all hlourly Employees will be after 1 1 a.m. on Friday following the two (2) week pay 
period ending om Saturday, subject to change by mutual agreement. 

SECTION 8.3 llMDISPUTED ERROR 

In case of an undisputed error on  the part of the company as to an Employee's rate of pay, proper 
adjustment will be made in the next paycheck after the error has been brought in written form to 
the Company's attention. 

SECTION 8.4 LEAD CSO R4TES 

If additional Lead CSOs are added to the contract any time after this Agreement goes into effect, 
they will be paid a premium to the current CSO rate. The amount of premium to be paid a new 
Lead CSO will be negotiated between the Company and the Union at the time of  promotion or 
determination of the position. 

ARTICLE 9 

HOLIDAYS 

SECTION 9.1. HOLIDAYS DEFTXED 

Whenever the term "holiday" is used, it shall mean: New Year's Day, President's Day, Martin 
Luther King Jr.'s Birthday, Memorial Day, Independence Day, Labor Day, Columbus Day, 
Veteran's Day, Thanksgiving Day and Christmas. 

SECTION 9.2 MISCELLANEOUS HOLID.;\Y PROVISIONS 

A. The Employee m i l l  be paid holiday pay only if the Employee is not laid off; or  on an 
unpaid leave of absence. 

B A full-tirne Employee w h o  is not required to work on a holiday shall be paid eight (8)  
hours straisht time, exclusix.e of any  shifr premium for that holiday. 

C: An! full--time Employee who ~ w r k s  as scheduled on a holiday shall receive thi. 
Employee's straight time rat? for al l  hours norksd and in addition shall receive eight ( 8 )  
hours holida?. pa l  at the straight time ratc 

I)  .An> shared position Ernplo)se who ~\.orl.;s 3s scheduled on 3. holida). shall recetie thc 
Frnplo!.ec.'s strai2ht t ime rate f o r  311 hour.; i ~ o r k e d  and in addition sh:lll receiic pror3tc.d 
holida> pa> based o n  the number o f  ai-ru;?l hcri:r7 il1.c Emp1o.i.t. ' . \ori\td i i u r ~ n ?  'he !\.I*) I "  : 

. )  I 

,.,,ccL p.\ pe~W.1  ; I !  \illlc!; :I,..: : ~ O l l d ; i ~ -  O C L ' : :  - 



E. A shared position Employee who does not work on a holiday shall receive prorated 
holiday pily based on the number of  actual hours the Employee worked during the two (2) 
week pay period in which the holiday occurs. 

ARTICLE 10 

VACATIONS 

SECTION 10.1 ELIGIBLE FULL-TIME EMPLOYEES 

Eligible full-time Employees shall be entitled to annual vacation pay, based on their continuous 
years of service with the Employer at their individual hourly rate at the time payment is made in 
accordance with ithe following schedule: 

Upon conlpletion of one (1) year of service: 80 hours 
Upon con~pletion of five ( 5 )  years of service: 120 hours 
U,pon con~pletion of fifteen (1 5 )  years of service: 160 hours 
Upon completion of twentyfive (25) years of service: 200 hours 

SECTION 10.ln ELIGIBLE SHARED POSITION EMPLOYEES 

Eligible shared position Employees shall be entitled to prorated vacation pay at their individual 
hourly rate based on the number of hours worked in the previous year based on the employee's 
anniversary date. 

SECTION 10.2 SCHEDULING VACAT 

'4. Each Employee who qualifies for a vacation in accordance with the provisions of this 
Article shall notify their LCSO or other designated Supervisor, in writing, prior to April 
1 st of  each year of their first and second choice for desired vacation periods, ifany. If 
vacation t.ime is required to be used differently than as requested prior to April 1 ,  
Employee must give their immediate supervisor a winen request at least seven (7) days 
prior to the requested vacation time. 



SECTION 10.3 PAY OPTIONS 

Earned vacation pay shall be  paid on the pay day following the Employee's return to the job after 
vacation. 

SECTION 10.4 UNUSED VACATION 

Vacations shall not be cumulative from one year to the next. Any earned but unused vacation 
time remaining at: the end of a year of service (based on employee's anniversary date of 
employment) shall be paid to the Employee. 

SECTION 10.5 PAY IN LIEU OF VACATION LEAVE 

At any time during the year, Employees may request in writing to be paid for earned vacation 
pay in lieu of taking actual vacation leave. 

SECTION 10.6 TERI\I%INATIING EMPLOYEES 

Upon termination of employment, Employee will be paid at their individual hourly rate for any 
vacation time earned as of their last anniversary date, but not used, as entitled by the Service 
Contract '4ct. (E.u,ample: An Employee who terminates one month into the next anniversary year 
is entitled to any o f  the previous year's earned accrued vacation not already used, and not to the 
additional month accrued in the new anniversary period). 

SECTION 10.7 V.4CATZQN - LAID OFF EMPLOYEES 

Length of service with the Employer shall not accrue for the purposes of vacation benefits ~vhile 
an  Employee is on laid-offstatus. 

V a c m o n  d a q s  ma: be used in one  ( 1 ) da? lncrernents ~f so d r s~ rcd  b> the Emploqws and 
appro\  td b> the Employer 



ARTICLE 11 

LEAVES OF ABSENCE 

SECTION 11.1 LIMITATIONS 

Personal leaves of absence for non-medical emergencies may be granted at the discretion of the 
Employer without loss of seniority to the Employee. Such leaves, if granted, are not to exceed 30 
days, unless approved by the Employer. Employee on any unpaid leave of absence may be 
required to use available vacation or personal leave time. Length of service with the Employer 
shall not accrue for purposes of  vacation, holiday, or other accrued benefits for any unpaid leave 
of absence over 30 days. The Employer &I1 make every reasonable effort to maintain an 
Employee's position while on a non-statutory unpaid leave of absence. It is acknowledged by the 
Union that under the USMS CSO contract, the Employer is not permitted to hire additional 
(reserve) or temporary employees to provide work coverage during Employee absences. 

SECTION 11.2 MEDICAL LEAVE 

A. The Family and Medical Leave Act of 1993 is incorporated herein 

B. The Company agrees to honor the Family and Medical Leave Act  of 1993 for all 
employees. 

C The I 2  week period may be extended at the discretion of the Employer. During medical 
leave, the Employee shall be required to furnish a report from the doctor when requested 
periodically by the Employer. Employee will be required to use accrued vacation or 
personal leave time during the medical leave. Upon the expiration of said leave, the 
Employec: shall hrnish the Employer with a statement, signed by the doctor, ~vhich 
establishes the fitness of the Employee to return to the Employee's pre\,iously held ~ v o r k .  



ofiicers or delegates to be granted leave oFabsence is not to exceed two  ( 2 )  employees per local 
union. 

SECTION 11.5 PERSONAL LEAVE 

A. Each full-time seniority Employee shall be eligible to use a maximum of six (6) of days 
of personal Ieavc per 1 2-month Government contract year worked. Eruployees who begi 1.1 
employment aFter the inception of the contract year \\; i l l  be eligiblc to use a prorated 
amount  of personal leave, based upon the following scl~scluls (see Personal Le3x.e 

Eligibility Table below): 

l----- 
- .- 

Personal Leave Eligibility Table -1 
I 

R4TE OF PERSONAL, LEAVE ELIGIBLE T O  USE 

(Date Employee begins \corking 
on the contract, based on a n  FULL-'I'[iVIE 1 

I 
October 1 contract s t a r t  dare.) 
October 1-3 I 1 45 hours 2-4 hours J 
November 1-20 - 34 hours ----- 
December 1-3 1 40 hours 
Januar\ 1-3 I -- 36 tiours 
February 1-29 37, hours I6 hours 
M a r c h  1 -3 1 28 hours - - - --- 
Apr~l  1-30 24 hourc ---- 
May 1-3 1 - 20 hour5 - - I 0  hour> _ _- _ -_ - _ >  

June 1-30 
- - - - - --- - 16 hours 

.llll) 1-3 I 
- -- 

17 I~OUI> ' 6 huut -_ -- __ -.L_-L- - -  -- - -- 1 

.4u~us[  1-3 1 
- - -- 8 hours 

- - -  - - 
I l I i c ~ u r \  - -- 

September 1-70 4 hni~r, - - - - - -- Xi..- - - - 
- 1 



E. Upon termination of  employment, Employee will be paid at  their individual hourly rate 
for any unused, earned personal leave, based upon the number of complete calendar 
months Elrnployee worked during that contract year. 

F. Personal leave (and vacation) days may be used to cover absences caused by illness. Any 
Employee who is unable to report to work because of illness must notify the Employer at 
least two (2) hours prior to the beginning of their regular shift in order to be eligible for 
paid personal leave benefits. Disciplinary action may result from excessive andlor 
unapproved absenteeism. 

SECTION 11.6 PROCESSING LEAVES OF ABSENCE 

A leave of absence must be processed in the following manner: 

All requests for unpaid leaves of absence shall be submitted in writing to the Lead CSO, 
Site Supe:~isor  o r  Contract Manager at  least ten (10) calendar days prior to the date that 
the leave will take effect, except in cases of emergencies, and shall include: 

1 .  The reasons for such leave; 
2. The effective dates of such leave; 
3. The estimated date of return to work. 

The written request for leave of absence shall be submitted to the Contract Manager by 
the Site Supenisor for final approval. 

If the request for the leave of absence is approved by the Contract Manager, a copy of the 
approved leave of absence will be given to the Employee involved. 

Extensions of the leave of absence may be granted at the discretion of the Employer upon 
written rt:quest by the Employee within ten ( 1  0) calendar days prior to the expiration of  
the leave of absence when feasible. Extensions nhen granted shall not total more than 
thirty (30) days. 

I.ight Jar! status - In the i"ent o t ' i n j u n  o r  illnrss [hat is deemed non cornrnunicnhle and 
~.c;trified b! a \ .uitten medical report from a licensed ph>.sician. the employee will be 
g r m t z d  '-112h1 dcit~," status at the a p p r o \ d  ~ , f  !he C O T K  in u . r~ t ing  to the Cornpan) as Ion_i; 
as i t  does no: ~ntsrfer-e w i t h  the businssb of the courts. T h e  inlur> or illness ol'ligl;i dut) 
;[ail:.; Inq:<! hr' ! c m p o r n r .  2nd cnr? nor  ht. n?or~> than ;O d i . i  per <or?rr:!c! L::,.I; 



. SECTION 11.7 BEREAVEMENT LEAVE 

All non-probationary Employees shall be entitled to three (3) days paid bereavement leave per 
full Government contract year for purposes of attending, on a day normally scheduled to work, 
the hneral of a parent, parent-in-law, spouse, child, sibling, or  sibling-in-law. Employee will 
notify the Lead CSO, whenever possible, of the need for bereavement leave. Company may 
request evidence of qualification under this provision. 

SECTION 11.8 JURY DUTY 

The Company will comply with all State and Federal regulations regarding employees' service 
for jury duty. 

SECTION 11.9 GENERAL PROVISIONS 

Seniority shall accumulate during the period of any approved leave of absence subject to the 
provisions of this Agreement. 

HEALTH, WELFARE AND UNIFOFW ALLOWANCES 

SECTION 12.1 PAUikZENTS 

A. The parties a y e e  that for the period starting April 1, 1999 to September 30, 1999, the 
Health and Welfhre payments are to be deposited into the employee's 40 1 K plan. 

B Etfect~ce October 1 ,  1999. the Employer agrees to make health and welfare payments ~n 
cash to Frnploytxs on all hours p a d  up to forty (40) hours per week Payments of Health and 
Welfare alons w ~ t h  an: appl~cable Soclal Securlty and Unemployment taxes and worker's 
cornprnsarlon m,urmce \ v I I I  become the o b l ~ g a t ~ o n  of the Contractor Pa!~ng Health &r L'velfare 
In cash Increases the cost to the contractor because taxes and Insurance costs were not ~ncluded 
o n  Health and Welfare In the price to the LrSbIS Health and welfare pa)rnents \ \ I I I  be made In 
, ~ L ~ i , r d ~ l n c :  L\ i t t i  rhc folloi\ In? > i t l ~ d u l t ~  at the houri> r l r c  



SECTION 12.3 OTHER BENEFITS 

The Employer will offer Employees the opportunity to participate in other Employee-paid fringe 
benefit programs made available to all Court Security Officers employed by the Company. These 
programs may include cafeteria plans, payroll deduction plans, retirement plans, insurance plans, 
40 1(k) plans, and any other plan mentioned in this Agreement. 

SECTION 12.1 UNIFORii MAINTENANCE 

The Employer will pay the Employee $. 1 1 per hour worked up to 40 hours per week for uniform 
maintenance allo\;vance. A shoe allowance of $95 per contract year will be sent with unifoms 
annually for the purchase of USMS-required CSO uniform shoes and other work related gear. 

SECTION 12.5 GROUP DISABILITY XPdSUMNCE 

A. The Company agrees to deduct any fees or premium -ayments and lawfd assessments 
designatedl by the Union for a Group Disability Insurance plan set up by and administered 
by the Union. These deductions will be made only upon receipt of written authorization 
from the Einployee on a form provided by the Company or the Union. Such authorization 
may be revoked by the Employee upon 30 days' written notice served upon the Company 
and the Union. It is understood that such deductions will be made only so long as the 
Company may legally do so. The Company will be advised in writing. by the Union, as to 
amount of'fees, and any other costs for this insurance. 

B. The Company will remit all such deductions to the International SecretarylTreasurer 
within 72 hours from the date the deduction was made via direct deposit or by mail. All 
costs related to direct deposit would be borne by the Union. The Union agrees to furnish 
the Compisny with the current routing number For direct deposit. The Company shall 
furnish thi: International SecretaryITreasurer with a deduction list, setting forth the name 
and amount of fees, and any other costs for this insurance. The Union agrees to hold the 
Company harmlzss from any action or actions growing out of these deductions 
comrnenccd by an Employee against the Company, and assumes full responsibility for the 
disposition of the funds so deducted once they are paid over to the Union. Errors made by 
the Cornpan) in thc' dedriction or  remittance o f  moneys shall not be considered by rhs 
IL'nion a s  ;I i iolsrion of this provision. pro\ !din: such errors are correctablt: and correcred 
\vhen bron9ht to ~ h z  Cornpan>'s attention 

C' [he Dsducrion .-1~l:horrzatiun C'ar-3 i o  be L ' S ~ C U I ~  and furnished to [he C'c?rnpm> b l  the 
(-nit,!: ;lnd :he Fm;~Io>c ' i ' s .  st.i3l! hc 1h.2 offici;l! ! in inn  ; I u r h o r i z ~ t i o r ~  for insu;:lr.ci. 
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ARTICLE 13 

MISCELLANEOUS PROVISIONS 

SECTION 13.1 BULLETIN BOARDS 

The Employer will make its best effort to obtain a space from the government for the use of the 
CSOs to locate a Union-provided bulletin board that will be used by the Union for posting 
notices of meetings, elections, appointments, recreational and social affairs, and other Union 
notices. The providing of these facilities is the prerogative of the US Government. 

SECTION 13.2 PHYSICAL EXAMINATIONS 

A. The Employer shall pay for all physical/medical examinations that are required by the 
Employer at Employer designated clinic(s) or physicians. In those selected areas where 
there is not a designated clinic or physician, the Employer will provi.':: an allowance to 
the Employee of up to a mavirnum of $95 per examination. Receipts must be hmished by 
Employee in order to process reimbursement. 

B. Physical/~~~edical exams may be required by operation of the government contract or 
should the ~ r n ~ l o ~ e r  have concerns regarding an Employee's fitness for duty. The 
Employer may designate the physician or clinic, at its discretion. Employer shall pay 
Employee up to two hours for time spent taking an employer-requested medical 
examination. 

SECTION 13.3 TR4VEL EXPENSES 

The Company will provide advance payments for Company authorized and approved travel 
espenses if requested by an Employee. Any work day that includes travel and totals over twelve 
(12) hours may require the Employee to stay overnight and the appropriate per diem will be paid. 
All hours in travel up to a maximum of eight (13) per day ~ v i l l  be counted as ~vork hours wirh the 
appropriate overtime wages provided for under this Agreement. Employees will be reimbursed 
for all authorized expenditures of any authorized tra\.el within twenty (20) days from the day 
Employer receives the properly completed travel 1,oucher and all required receipts. 



SECTION 13.5 LOCKERS 

The Employer will make its best effort to obtain lockers from the government for the use of the 
CSOs. The providing o f  these facilities is the prerogative of the US Government. 

SECT103 13.5 UNION MEETINGS 
Neither Union olTicials nor Union members shall, during working time (excluding break and 
lunch periods), s'olicit membership, receive applications, hold meetings of any kind for the 
transaction of Union business, o r  conduct any Union activity other than the handling of 
grievances to the extent such work time activity is specifically approved by the Employer. 

401 (k) PLAN 

SECTION 14.1 401 (K) PLAN 
The Company shall provide a 40 1(k) plan to which Court Security Officers are eligible to 
contribute. whether Union or Non-Union. At the direction of the individual employee, the 
Company may deposit the Health & Welfare payment to the employee's 40 1 (k) account. 
Employees shall be sub-ject to the eligibility requirements and rules of the Plan. 

ARTICLE 15 

oram to The Company w,:ll make its best effort to implement its advanced CSO training pro, 
enhance the profisssional capabilities of the Employees. Actual scheduling of training is subjcct 
to approval by the US Government and may be subject to funding by the US Government. 
Employes  will hi. paid for all required hours per year hr firearms training as allowed h )  the 
Cornpan! or the I . 'SMS. 



SECTION 16.2 OSHA STANDARDS 

The Company will report any safety violations observed or reported to the Company in any 
Government provided CSO work stations and break rooms. 

ARTICLE 17 

CONTINUITY OF OPER4TIONS 

SECTION 17.1 NO STRIKES 

A. Both the Company and the Union agree that continuity o f  operations is of utmost 
importance to the Company's security operations. Therefore, so long as this Agreement is 
in effect, the Union and the Company agree that there will be no strikes, lockouts, work 
stoppages, illegal picket lines, slowdowns or secondary boycotts during the term of this 
Agreement and that the Union will not cause, nor permit its members to cause, nor will 
any member of the  Union take part in, any strike, including a sympathy strike, slowdown, 
stoppage o f  work, planned inefficiency o r  any other curtailment of work or restriction or 
interference with the Employer's or Government's operations for any reason whatsoever. 
Nor will the Union authorize or sanction the same. 

B. Upon hearing of any unauthorized strike, sIo\vdo~\n, stoppage of work, planned 
inefficienc.y or any curtailment of work or  restriction or interference ~vith the operation of  
the Emplo~.es. the Union shall take affirmative action to avert or brins such activity to a 
prompt termination. .Any Employee who violates this provision may be immediately 
discharged. Furthermore, it is agreed and understood that in addition to other remedies, 
the provisions o f  this Article may bs Judicially enforced including specific performance 
b> way of injuncti\.e relief. 



ARTICLE 19 

SIERVICE CONTRACT PROCEDURES AND OBLIGATIONS 

The parties recognize that they are providing a service to the Unites States Government who have 
the responsibility and authority for providing security to the Judicial facilities. In the event a 
government directive necessitates a deviation from the obligations or procedures contained in 
this Agreement, the parties will confer with regard to the effects, if any, of the deviation 
necessitated by the Government's directive with the goal of resolving the deviation. 

ARTICLE 20 

ENTIRE AGREEMENT 

The parties acknowledge that during the negotiation which resulted in the Agreement, each had 
the unlimited right and opportunity to make demands and proposals with respect to any subject or 
matter not removed by law from the area of collective bargaining, and all understandings and 
agreements reach by the parties are set forth in this Agreement. Therefore, the Company and the 
Union shall not be obligated to bargain collectively on any matter pertaining to conditions of 
employment, including but not limited to, rates of pay, wages, hours of work, disciplinary 
actions, training requirements, etc., during the term of this Agreement except as specifically 
provided for in other provisions of this Agreement. 

ARTICLE 21 

DURATION 

This Agreement shall be effective upon its execution by both parties and supersedes any and all 
prior agreements or understandings between the parties. The Agreement shall remain in force 
until 2400 hours on September 30, 2003.with the provision that should either party desire to 
terminate this Algreement or any provision thereof. it  shall sive written notice to the other party 
of not less than sixty (60) days and not more than one hundred and eishty ( 1  80) days prior to the 
eupiration. In the event such notice is zi\,en. the existing Agreement may he continued by mutual 
consent 01' both parties until an Agreement  1s reached T h ~ s  A ~ r e e r n e n t  ma] also be changed or 
amended bq a ~ r t : r n i r n t  ,,t both partles. 



IN WITNESS WHEREOF, the parties have caused their representatives to sign this Agreement 
as full acknowledgment of their intention to be bound by the Agreement. 

FOR: 

FOR: 

TITLE 

DATE 

FOR: 
AKAL SECUEUTY, N C  

BY: 

TITLE: 

DATE: 

FOR: 
AKAL SECURITY, N C  

BY: - 

TITLE: -- 

DATE: 

BY: - .--- . - - -- . -- 

TITLE 

DATE: ~ . ~ .. 



ROBERT STARF- 

TEL: 313 684 535: 

ROBERT SYnWE 

400 N Y C ~ U I ~  Lh,d 
Sum J6O6 
~ icy lo ,  Illinois 6W 7 7 

CMIZ 312-329-7683 
FEU 312.329.1684 
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