APPLICABLE DEPARTMENT OF LABOR
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COLLECTIVE BARGAINING AGREEMENTS
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" Circuit

State City County Wage Det. Date Unions
Maryland Ballimare Baltimore 2001-0455 [Rew 1) 10181 |Federation of Police, Secunly and
Correction Officers
Hyaltsville Frince George 2001-0455 (Rev 1) 10101  |Federation of Police, Security and
Carrection Officers
Greantelt Frince George 2001-0455 (Rev 1} 1041/01  |Federation of Police, Securily and
Correction Cfficers
North Caralina Raleigh Wake 1999-0344 {Rev 1) &24m01  |United Governmeant Security Officer of
Amernca Local 84
Fayatieville Cumberland 1999-0344 (Rev 1) 524000 |United Government Security Officer of
America Local 94
F Wilmington Mew Hanaver 1998-0344 (Rev 1) 52400 |United Government Security Officer of
Amearica Local 34
Elizabelh City Fasquatank 18999-0344 (Rev 1) S24M0  |United Government Securily Officer of
America Local B4
Wilson Wilson 1999-01344 (Rev 1) S24/0  |Uniled Government Securily Officer of
Amearica Local 84
Greenvile Pitt 19859-0344 (Rev 1} 82410  |United Governmenl Security Officer of
America Local 24
Mew Barn Craven 19950344 (Rev 1) S24/00  |United Government Security OHicer of
Armetica Local 84
Greensharn Guildord 1895.0345 (Rev 1) 52400 |United Government Security Officer of
America Local 95
Durham Chirham 1999-0345 (Rev 1) 524/ |Unilad Sovernment Secunly Officer of
America Local 95
Winston-Salemn Farsyth 1995-0345 {Rev 1) 2400 JUnited Government Security Officer of
America Local 95
Ashevils Buncombe 10589-0342 (Rev 1) 52400  |United Government Security Cfficers of
America Local 95
Charlotte Mecklenburg 19090343 (Rev 1) 524/ |Uniled Government Security Officers of
Amarica Local 30
Brysan City Swain 18489-0342 (Rev 1) 524/  |United Government Securty Cificers of
America Local 88
Statesville Iredell 1909-0343 (Rev 1) 52400 |Unilted Government Security Officers of
America Local 90
South Caroling Calumbia Richland 20010455 [Rev 1) 1071407 |Federalion of Police. Secunty and
Corrgclion Officars
Greenville Greenville 1999-0345 (Rev 1} 52400  |United Government Security Officers of
America bocal 116
Flarence Florence 1999-0348 {Rev 1) BI24/00  |United Government Security OFicer of
America Local 87
Adkan Ajkgn 19599-0346 [Rev 1) 524100 |United Governmenl Security Officers of
America Local 116
Anderson Andarson 20Q1-0455 [Rev 1) 1011  |Faderation of Palice, Securty and
Correction OFicers
Charlaston Charestan 19968-0348 [(Rev 1] Sf24/00  |Uniled Sovernment Secority Cificers of
Amarica Local 97
Beaulond Beaufort 1999-0348 (Rev 1} 524/00 |United Government Sacurily Cficers of
America Local 87
Spartanburg Spartanburg 1990.0346 (Rev 1) Si24/00  |Uniled Government Security Officers of
America Local 116
MS5-03-D-(00 Secrion ) - Anachment 1A}




T Circuit {continued)

State City County Wage Dot Cate Unions
Virginia Alaxandria Alexandria 2001-0455 (Rev 1) 10101 |Federation of Police, Securily and
Correcliaon Officers ]
Richmond Richmond 1999-0358 (Rev 1) 52400 |United Government Security Officers of
America Logal 84
Morfolk Norfolk 2001-0455 [Rev 1) 107101 |Federation of Police, Security and
Larreclion Officars
Mewpon Mews MNewport Maws 2001-0455 (Rev 1] 101101 |Federalion of Police, Securty and
Correction Officers
Roanoke Roanoke 1949590354 (Rev 1) S2400  |United Governmeant Security Officers of
America Locsl BB
Abington Washingtan 1959-0354 [(Rev 1) 5/24/0 |United Government Security Officers of
America Local BB
Danville Fittsylvania 1895-.0354 (Rev 1) R2400  |United Government Security Officers of
Amernca Local BE
Harnsanbung Rockingharm 2000-0256 [Rev 1) 10/24/00 |United Government Security CHficers of
America Lagal 88 |
Virginla Big Stone Gap Wise 1895-0354 (Rev 1) 5/24/00  |United Government Security Officers of
America Local 88 ]
Chartottesville Charlatiesville 1856-0354 {Rev 1} 5/24/00  |United Government Security Officers of
America Local 88
Lynchburg Bedford 2000-0256 (Rev 11 | 1042405 |Uniled Governrment Security Officars of
America Local B8
West Virginia ElKins Randolph 1999-0360 (Rev 2) 9100 [United Government Security Officars of
America Local 87
Wheeling Ohio 19898-0360 [Rev 2} 9100 [Uniled Government Security Officers of
America Lacal 87
Martinsburg Berklay 18096.0360 (Rev 2] 91000  |United Gowvermmeant Security Officars of
America Local 87
Clarkshurg Harrizon 1000-0360 [(Rev 2) 9100  |[United Government Security Oficers of
America Local 87
Charleston Kanawha United Govermment Security Officers of
America Local 92
Hurnlington Cabell Lnited Govemment Security CHficers of
Amenca Local 92
Bluefield Mercer Lnited Government Security Officars of
America Logal 82
Becklay Ralaigh United Sovernment Securily Officers of
America Local §2
Farkersburg Wood United Government Security Officers of

Amernca Local 52

M 5-02-T3- 0004
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REGISTER OF WASE DETERMINATIONS LIMDER
THE SERVICE CONTRACT ACT
By direction of the Secretary of Labor

Al AW

william W. Gross Division of
Chrector Wage Determinations

FPage 1

U5 DEPARTMENT QF LABOHR
EMPLOYMENT STANDARDS ADMINISTRATION
WAGE AND HOUR ONISION
WASHINGTON, O.C. 20210

VWage Determination No.. 2001-0455
Rewision No.o 1
Date of Last Revision: 1003172001

States: Maryland, South Caroling, Virginia

Area: Maryland Counties of Baltimore, Prince George's
South Carolina Counties of Anderson, Richland
Virginia Counties of Alexandria, Newport News, Naorfolk

Emgployed on contract for Court Security Officers Services.

In accordance with Sections 2{a) and 4(c) of the Service Contract Act, as amended, employees employed by
the contractar(s) in performing services covered by the Collective Bargaining Agreement(s) are to be paid
wage rates and fringe benefits set forth in the current collective bargaining agreement and modified extension

agreemeant(s).

Callectiwe Bargaining Agreement between United International Investigative Services, Inc. and Federation of
Paolice, Security and Caorreclion QOfficers (FOPSCOMAFSPA) effective April 1, 1989 through September 30,

2002



AGREEMENT
Between
Federation of

Police, Security and Correction Officers
(FOPSCO/AFSPA)

and

United International Investigative Services, INC,
April 1, 1999
Through
September 30, 2003

Executed ¢n Ihe 261ih day of May 1993 and amended August 31 1534 Page [ of 21
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Appendix A

This Agreement entered into this 26th day of May 1999, by and between UNITED

Executed on the 26th day of May 1989 and amended August M1, 1958 Fage 2 of 21



INTERNATIONAL INVESTIGATIVE SERVICES, INC. (herein the “Company™) and the
Federation of Police, Security and Carrection Officers, (FOPSCO), Baltimore,
Greenbeit and Hyattsville, MD — Local Chapter, Alexandria, VA — Lacal Chapter,
Norfolk & Newport News, VA — Local Chapter, Columbia, SC - Local Chapter,
Florence, SC — Local Chapter, Anderson, SC — Local Chapter (herein the *Union™) as

follows:

ARTICGLE #1

BARGAINING UNIT

This agreement is entered between United International investigation after referred to as
the Company) and the Federation of Police, Security and Correction Officers, (FOPSCO),
Baltimore Local Chapter {hereinafter referred to as the Union). The company recognizes
the Union as the sole and exclusive bargaining representative for the purpose of coliective
bargaining as defined in the National Labor Relations Act.

The unit is defined as afl full-time and part-time Federa! Court Security Officers and Lead
Federal Court Security Officers employed by the Company on the 4th Circuit in the State of
Maryfand, excluding all other employees including, office clerical employees and
professional empioyees as defined in the National Labor Relations Act.

This agreement shall be binding upen both parties, their successors and assigns. In the
event of a saie or transfer of the business of the employer, or any part thereof, the
purchaser or transferee shall be bound by this agreement.

ARTICLE #2

BARGAINING OBLIGATIONS

A. QObligation to Bargain. The parties acknowledge that during the negotiations
which resulted in this Agreement, each had the unlimited right and oppeortunity to make
demands and proposals with respect to all proper subjects of coliective bargaining; that all
such subjects were discussed and negotiated upon; and that the Agreements contained
herein were arrived at after the free exercise of such rights and cpportunities.

B. Separability. In the event that a provision of this Agreement is beld to be
unlawful by a court of final jurisdiction cr is rendered unlawful by a state or federal statute,
ait other provisions of this Agreement shall remain in full force and effect. In the event a
provision of this Agreement becomes uniawful by such judicial or legislative' action, the
parties shall meet for the limited purpose of negotiating a substitute for said affecied

clause,

Execated on the 26th day of May 1599 and amended August 31. 1999 Page 3 of 21



ARTICLE #3

MANAGEMENT'S RETAINED RIGHTS

Section |

Management of the business and direction of the security force are exclusively the right of
managemeant.

These rights include the right to:

F.

moome

Hire:

Assign work,

Promote, demote;

Discharge, disciplines, or suspends for just cause;

Require employees to observe reasonable Empioyer ruies and regulations,
determine when overtime shall be worked.

Determine the qualifications of an employee to perform work.

Section 2

Any of the rights, power or authonty the Company had prior to the signing of this
Agreement are retained by the Company except those specifically abridged or modified by
this Agreement and any supplemental Agreements that may hereafter be made. The
Company's failure to exercise any function reserved to it shall not be deemed a waiver of

any such rights.

ARTICLE #4
CLASSIFICATIONS

A Fuli-time employees are those employees who regularly work an average of
Twenty (20) hours or more a week.

B. Part-time employees are those employees who regularly work {ess than an
average of Twenty (20} hours a week. Pari-time employees are eligible for
hotiday pay, and Vacation leave benefits. and all other benefits on a pro-rata

basis to the hours they are reguiarly scheduled to work.

C. Empioyees covered by this Agreement shall not be required to deliver office
supplies, furniture, equipment or distribution that does not pertain o norma

assigned duties.

0. Employees covered by this Agreement shall not be required to perform
janitorial services other than picking up after themseives.

Mage d of 21

Execated on the 26ih day of May 1929 and amended August 31, 1995



ARTICLE #5
SAVINGS CLAUSE

Should any part of this Agreement or any provisicn herein contained be rendered or
declared invalid by reason of any existing or subsequently enacted legislation or by a
decree of any court of competent jurisdiction, such invalidation of such part or portion of
this Agreement shall not invalidate the remaining portions hereof. Remaining parts or
provisions shall remain in full force and effect.

ARTICLE #6

EQUAL OPPORTUNITY
(NON-DISCRIMINATION])

In connection with the perfermance of work under this Agreement, the Company and the

Union agree not to discriminate against any employee or applicant for employment
because of race, religion, color, sex, age, or national origin. The aforesaid provision shall

include, but not be fimited to the following: employment, upgrading, premaotion, demotion,
or transfer, and selection for training.

The parties agree to comply will all applicable Federal laws and Executive orders
pertaining to non-discrimination and equal opportunity in empioyment. The Company and
the Union agree to post in conspicuous places, available for employees and applicants for
employment, notices provided by the appropnate contractual regulatory agencies setting
forth the provisions of the equal opportunity requirements.

The provisions of this article wiil not operate to invalidate any other term or condition of
this Agreement.

The Company and Union agree not to discriminate against an employee because of
employee's exercise of the rights guaranteed in Section 7 of the National Labor Relations

Act, as amended.

ARTICLE #7

TRIAL PERIOD-NOTIFICATION

A Each newly hired employee shall be considered a probatiorary employee of
the Company or predecessor company during their first ninety (80} days of employment, to
he engaged for a probationary period, during which they may be discharged without regard
to cause and without recourse to the grievance procedures of this Agreement. After the
probationary period, the new employee shall be considered a regular employee and shall

Executed on the 26th day of May 1939 and amended Augusi 31, 1999 Pape 3ol 2|



accrue seniarity from the date of his hire.

B. The Employer shall notify the Union on request of all new empioyees hired
and of all employees terminated, setting forth their address and job ciassification and

department.

ARTICLE #8
SENIORITY

1. Senionty for all purpeses shall mean the total length of time the empioyee has been
employed by the Company and predecessor companies under the United States Marshals,
Federal Court Secunty Officers Program. Fuil-time employees and part-time employees
shall be placed on separata seniority lists.

2. Part-time employees will have seniority only among the par-time employees. Any
pari-time employee who becomes a fuil-time employee will be placed on the seniority list
for full-time employees in accordance with the date they became a full-time employee if
they have compieted the equivalent of the ninety (90) day probationary period.

3. Full-time employees, after compieting the probationary period, who are thereafter
placed on pari-time work with the Company, will retain their full-time seniority; however,
they shall not accumulate additional fult-time seniority while working as part-time
employees. If they later return tc full-time employment, they will return to a position on the
seniority list to which their full-time senicrity does entitie them,

4. Inevent of a lay-off or recall from lay-cff, seniority shall control, provided the senior
employee is capable of performing the available work. The employee with the [east
seniarity shall be laid off first and recall will be in the inverse of lay-off. It is understood that
probationary employees will be laid off before employees with senionty.

5. it is the responsibility of the laid off employee to keep the Company advised by
certified mail of any changes in their mailing address. The employee shall reply to the
Company their intent to return to work within seventy-two (72) hours after receipt of
certified notice from the Company of recall. The employee will then have a maximum of

five (5) calendar days to report for duty.

6. An emptoyee who is unable to report to work because of a non-occupational injury or
illness shalt retain their seniority for one (1) year, except that they shall be subject to
lay-off according to their seniority. Employees who are unable to report to work because of
an occupational injury or illness shall retain their seniority during the term of their disability,
except they shall be subject to lay-off accerding to their seniority.

7. Anemployee's seniority shall be terminated upon the occurrence of any of the
following events:

Executed on the 26lh day of May 1999 and amended August 31, 19548 Paye & ol 21



- Employee is discharged for just cause;

- Employee voluntarily quits;

- Employee has failed te express his ar her intent to return to work, and/for does not
return to work in accordance with the requirements in this articie;

- Employee fails to report to work for two {2) consecutive scheduled days without
notifying the Company, except in case of circumstances beyond his or her control;

- An employee transfers out of the bargaining unit, except as provided in this article.

8. An employee whao accepts a permanent management position with the Company
shall retain the seniority the empioyee had at the date of the promotion to management,
but shall not accumulate additional seniority while in that capacity. If the employee returns
to the bargaining unit, the employee will return to a pesition on the seniority list to which
their retained seniority entitles them.

9. The Company shall prepare an up-to-date seniority list, which shall be posted on the
furnished bulietin boards, and the Company shall furnish to the Union a duplicate copy of
such seniority list, advising manthly of any additions or deietions thereto,

tQ.  Itis understood senior employees shall have preference of assignments to shifts
and days off. An employee may file with the Company a written request for a change of
shift or days off. The time and date of the filing shall be noted an the face of the request
and the Company shall maintain them. When the Company does determine that an
opening exists, the Company will fill the opening in the following manner:

- Award the opening to the senior full-time employee in the same classification that has
had a written request on file with the employer a minimum of fourteen {14) calendar days.
if no full-time employee has a written request on file with the employer, the Company may

then fill the opening as follows;

- Award the opening to the senior part-time employee in the same classification, that has
had a written request on file with the employer a minimum of fourteen {14) days. If no
pan-time employee has a written request on file with the empigyer, the Company may then

fill the opening as follows;

- Post a notice of the opening to all full-time and pan-time employees in the same
classification; giving those employees seven (7) calendar days to request being awarded
the opening in writing, and awarding the opening to the senior full-time employee that
requested the opening in writing within the seven {7) calendar days. If no full-time
employee requested the position, it will be given to the senior part-time emgloyee who
requested the apening in writing within the seven (7) calendar days. if no fuli-time or
part-time employee reguests being awarded the opening in writing within seven (7}
calendar days, the Company may then fill the opening as follows,

- Post a notice of the opening to all full-time and pant-time members of the bargaining unit
currently working in a different classification, but meeting ail qualifications for the
classification in which the opening exists, giving those employees seven (7) catendar days

Executed on the 26th day of May 1999 ang amended Augusi 31 1899 Page 7ot 1



“1o request being awarded the opening in writing, and awarding the opening ta the senior
full-time employee that requested the opening in writing within the seven (7) calendar
days. If no full-time employee requested the opening within seven (7} calendar days, the
Company will then award the opening to the senior part-time employee that requested the
opening in writing within the seven {7) caiendar days. If no full-time or part-time member of
the bargaining unit requests the opening in writing within seven (7) calendar days of the
notification of the cpening, the Company may then fill the opening as foliows;

- Fill the opening from other Employer Locations represented by the union and then from
outside the bargaining unit.

ARTICLE #9
DISCHARGES
A. The Employer shall have the right tc discharge, discipline or suspend an
employee for just cause,
B. Any employee not granted a security ciearance that is required by the

controlling governmental agency shall be discharged without resource to
grievance or aroitration proceduras.

ARTICLE #10

GRIEVANCE AND ARBITRATION PROCEDURE

A, Definition. A grievance shall be defined as any dispute concerning the
application or interpretation of this Agreement, or any dispute conceraing
wages, hours, or working conditions of employees covered by this
Agreement.

B. Informal Procedure. The parties shall attempt to resolve all disputes arising
in connection with this Agreement on an informal basis. If the parties are
unable to resolve such dispute in the manner provided in this paragraph B.
the party making the claim shall, within the applicable time limit set forth
below, serve a written grievance on the other parly. When the company
reguests a meeting with Union committee men during working hours the
cammittee men will not be docked for time lost in attending such meeting.
However, pay for stich meeting shall not extend to hours in excess of eight
{8) in one work day and no overtime shall be paid. In the event of grievance
on the graveyard shift, the company agrees to reet with the union at 0700
am during regular workdays for the purpose of discussing the grievance.

Execulsd on lhe 26th day of May 1895 and amended August 31 1559 frape 8 of 21



C. Suspension, Layoff and Discharges

Step 1

1. Suspension or discharge shall be for just cause only. Any grievance relating
to the suspension, layoff or discharge of an employee whose job classification is
coverad by this Agreement must be served in writing on the Contract Manager
within ten {10) working days of the date upon which the suspension, fayoff or
discharge was effective. or the grievance shall be null and void.

2. The centract manager and a representative of the Union shall meet within
seven (7) working days of the service of said grievance for the purpose of
discussing and, if possible, settling said grievance. The Employer shall give to the
Union tts answer to the grievance and its reasons therefor within three (3} working
days of the conclusion of such. meeting. !f the grievance is not settled, then:

Step 2

1. The Employer, or his or her designated representative, and the Union
President and the International Unicn Representative, or their designated
representative, shall meet within five (5 working days after receipt of the
Employer's answer to the second step of this grievance procedure, or within ten (10)
warking days of the meeting with the Contract Manager if no such answer is served,
far the purpose of discussing and, if possibfe, settling said grievance. If a settlierment
cannot be reached within five (5) working days from the meeting, the Local Chapter
Union will refer the grievance to the International Union for review to request
arbitration, If the grievance is not settled, then;

Step 3

1. Either party may make a writtent request for arbitration. The written request
must be served on either the Contract Manager, or President of the Local Chapter
Union. If such request is not served on the other party within ten (10} warking days
of the concilusion of the procedures set forth in subparagraph 2 of this paragraph C,
the grievance shall be null and void for all purposes.

D. All Other Grievances

1. Alt grievances not subject to paragraph C of this Arlicle must be served in
writing on the other party (Contract Manager or President of the Locai Chapter
Union} within ten {10) working days of the occurrence or discovery which gave rise
to the dispute, or the grievance shall be nuli and void for all purposes.

2. The contract manager and a representative of the Union shall meet \!vithin
seven (7} working days of the conclusion of such meeting. If the grievance s not
settled, then:

Page Yof 21
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3. The Empioyer. or his or her designated representative, and the Local Chapter
Union President and the International Union Representative, or their designated
representative, shall meet within five (5} working days after the receipt of the
Employer's answer to the second step of this grievance procedure, ar within ten (10)
working days of the meeting with the Contract Manager if no such answer is served,
for the purpose of discussing and, if possible, settling said grievance. If a seftiement
cannot be reached within five (5) working days from the meeting, the lLocal Chapter
Union will refer the grievance to the international Union for review to request
arbitration. if the grievance is not settied, then:

4. Either party may make a written request for arbitration. If such request is not
served on the other party within ten (10) working days if the conclusion of the
procedures set forth in subparagraph 3 of this paragraph D, the grievance shall be
null and vaid for all purposes.

E. Arbitration

1. Whenever a timely request for arbitration has been made pursuant to this
Article, the Employer and the Union's representative shall meet within ten (10}
working days of the date the request for arbitration was served on the other party for
the purpose of seiecting an impartial arbitrator,

2. If the parties are unable to agree upon an impartia! arbitrator, the party
requesting arbitration shall mail a written request far a list of seven (7} arbitralors to
the Federal Mediation and Conciliation Service within ten (10) working days of the
conclusion of the meeting provided for in subparagraph 1 of this paragraph E.

3. The parties shall meet within five {§) working days of the day of the receipt of
said list for the purpose of attempting to select one of the individuals named on said
list. If they are unable to do so, the party, which filed the grievance, shall strike
three (3) names. The other party shall then sinke three (3) names. The individual
whose name remains shall be selected as the impartial arbitrator.

4. The arbitrator's decision shall be final and binding on the parties and any
affected amployee whose job classification is covered by this Agreement. Said
decision shall be issued in writing not more than thirty (30) days after the close of
the arbitration or the filing of briefs, if any, whichever is later.

5. The arbitrator shall have no authority to amend, modify, change, add to, or
subtract from any of the terms or conditions of this Agreement or to base a decision
on any past practice which is inconsistent with the provisions of this Agreement.

6. The losing party shall pay the reasonable fees and expenses of the arbitrator,

7. Time limits set forth herein may be extended only by mutual agreement of the
union and the company.

Exasuled on the 261h day of May 1999 and amended August 31, 1999 Page idof 21



ARTICLE #11

DISCIPLINARY ACTION

A Disciplinary action will consist of a verbal warning, a written warning and
suspension orf termination. The Employer may not skip one or more of these steps,
depanding on the severity of actions causing the disciplinary action.

B. Any time an empioyee is to be interviewed and disciplinary action may be taken,
they shall have a Union representative present. Both the employee and Union
representative are entitled 1o know what the meeting is about and are entitled to

consult prior to the interview.

C. When the company request a meeting in reference to a disciplinary action those
persons required to be present in excess of their eight (8} hour shift will be paig for

the reascnabie time spent.

ARTICLE #12
OVERTIME

A Overtime pay is calculated at one and one-half {1 and %} times the employee's
reguiar rate for all hours worked over forty {40) hours in one (1) workweek. Hours
paid that are not worked, e.g. holidays, and vacations, do not count as hours
worked for overtime purposes, this includes hours-spent conducting union business.

B. QOvertime Assignment

{1) Bargaining Unit Employees will be expected to work reasonable overtime
assignments. A tist of volunteers shail be compiled by seniority for each shift. When
the senior volunteer works overtime his name will go to the bottom of the list.

(2} When a Bargaining Unit Employee is next on the list, and cannot work because
of personal reascons, he/she will be passed over and the next Bargaining Unit
Employee on the list will work overtime and the Bargaining Unit Empioyee name
who turned down the overtime assighment will be next in turn for overtime.

{3) Mandatory Overtime: Inverse to voluntary in that the Bargaining Unit Employee
with the least seniority will be reguired to meet the overtime requirement. This
includes involuntary cafl-in, which resuits in overtime.

B. Employees shall be permitted to make trades of work days with other employees,
provided each employee is quaiified to perform the duties, and provided that the

Executed on the 261h day of May 1999 and amended Augus! 31 1944 Page 11 07 21



trade will not cause the company to be required to pay overtime or other
compensation greater than what it would be required to pay if the trade was not
made. All frades will be approved in advance by the Contract Manager (Site
Captain).

(NQOTE: The federal law states that any employee who works over 40 hours in any
given work week shall receive overtime, therefore the trade must take pface in the

same workweelk for pay).

(1) The Site Captain and no other supervisor can approve the trade. If the Site
Captain is on vacation or away for reasons other than his regular days off the acting
supervisor must have the trade approved by the acting Site Captain or Contract
Manager or his assistant or the trade will not take place.

{2) it is agreed that Bargaining Unit Employees will not be given time off in order to
offset the payment of overtime.

ARTICLE #13

WAGES

A. All employees shall receive not less than the minimum wage rate as set forth
in the scheduled job titles and wage rates as reflected in Appendix "A" attached
hereto and made a part hereof,

B. In the event empioyee reports to work for their shift without having been
notified not to report, and work is not available, the employee shall be paid four {4)
hours reporting pay at their regular rate of pay, including all benefits and
allowances. Acts of God and failure of equipment beyond the Contractor's control
shall nullify the Contractor's requirement to pay such reporting time pay.

C. The Employer recognizes the fact that there are times when inclement
weather, a natural disaster or any other planned or unplanned event may close a

Court House or Government Building where his employees are assigned. In the
event that a closing occurs, employees will be excused and paid up to three days

pay, per contract year.

D. Shift Differential;

(1) Employees assigned to work between the hours of 1800 (6 PM} to 0600 (BAM)
shall receive an additional 5% of their base hourly rate.

Execulad an the 26th day of May 1999 and amended August 31, 1539 Fapc 12 0l 21



ARTICLE #14

LEAVES OF ABSENCE

A, A leave of absence may be granted in the Empioyer's sole discretion for personal
reasons for a period not to exceed thitty {30) days upon written application. t eaves
of absence with the exception of paragraph E, shall not be granted for employees to

work elsewhere.

B. An employee, upon presentation of a cerificate from a doctor, may be granted a
medical leave of absence not to exceed Twelve {12) weeks, except in case of an
industrial accident wherein the employee shall be granted a leave of absence, if
needed. A doctor's certificate may be required stating the empioyee s physically
abie to perform the available work before the employee will be allowed to refurn to

WOTK.
C. Al requests and approvals for leave of absence must he in writing.

D. Leaves of absence for the performance of duty with the U.S. Armed Forces or with a
component thereof shall be granted in accordance with applicable law. An employee
must furnish the Employer with a copy of his or her orders within five (5) days of

receipt of such orders.

E. An employee who becomes a duly elected or appointed Union Official shalt be
granted a leave of absence for the duration required to perform the duties ofthe
position which he or she was elected or appointed.

F. All leave of absence under this article is without pay, benefits, or allowance.

ARTICLE #35

ULLETIN BOARD

The Unien shall provide an approptiate bulletin board exciusively for the use of the Union
far the posting of notices, such as:

1. Motices of Union recreational and social affairs;
2. Notices of Union eiections;
3. Notices of Union appointments and results of Union elections,
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4. Motices of Union meeting;
5. Union updates of negotiations.

B. There shall be no other distribution, by employees or the Company, of notices,
pamphlets, advertising or political matters in work areas.

C. Employer has no say in the use of builetin board.
ARTICLE #16
BEREAVEMENT LEAVE
A Effective October 1. 18399, Funeral Leave. if it is necessary for an employee to lose

time from work because of death in the immediate family, the employee shall be
entitled to three (3) days paid leave of absence at his ar her straight-time rate of
pay. If a death in the immediate family occurs among a member of the immediate
family who resided out-of state, the empioyee shall be entitfed to five (5) days paid
leave of absence at the empioyee's straight-time rate of pay.

B. tmmediate Family. This s defined to mean an employee’s father, motber, spouse,
sister, brother, children {including legally adopted children and/or stepchildren},
-father-in-law, mother-in-law, sister-in-law, brother-in-law, grandparents, and
grandchildren.

C. The Empioyer may require proof of the death for which an ernployee requests a paid
leave.

ARTICLE #17

TEMPORARY ASSIGNMENTS

A The Employer may temporarily assign an empioyee from a lower to a higher
classification of work during any shift. The employee will receive the rate of pay for
the higher classification for all time spent in the higher classification. An empioyee
assigned to work in a lower classification will not have his rate of pay reduced.

Execuled on the 26th day of May 1359 and amended August 31, 1959 Page 14 of 21



ARTICLE #18

HOLIDAYS

Effective Qctaber 1, 199G, all full-time employees will receive eight (8) hours' pay at their
narmal hourly rate, for the following Tweive {12) holidays:

New Year's Day *Thanksgiving Day
Independence Day wMartin Luther King Jr. Birthday
Veterans Day Memaonal Day

Columbus Day Washington's Birthday
*Christmas Day Labor Day

Good Friday Empioyees Birthday

B. The twelve (12} holidays shall be paid for regardless of the day of the week on
which they fall. Part-time employees will receive pro-rated hoiidays based on
average hours worked.

C. The empioyee who is reguested and agrees to work on any of the above named
holidays but fails to report to work for such holiday shall not receive holiday pay,
and shall be subject to discipline.

0. Empioyees assign to work Christmas and Thanksgiving will receive Time and Half,
plus the eight (8) hours holiday pay.

E. Part-time emplayees will receive holiday pay prorated based on average hours
warked per week.

ARTICLE #19

VACATIONS

A. Effective October 1, 1988, Full Time employees covered by this Agreement who
have continucusly been employed within the bargaining unit for a period of Gne (1)
year and One (1) day shall receive two {2) weeks paid vacation based on eighty

{B0) hours at their regutar rates of pay.

B. Full-time employees covered by this Agreement who have been continuously
employed for a period of Five (5) years and Cne (1) day shall receive four (4) weeks
paid vacation Based on one hundred and sixty (160} straight-time hours at their

normal rate of pay.

C. Full-time employees covered by this agreement who have been continuousiy
employed for a periad of Ten years {10) and One ( 1) day shall receive four and a
half (4 1/2) weeks paid vacation based on one hundred and sixty (160} hours at

their regular rates of pay.
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D Full-time employees covered by this agreement who have been continuously
empioyed for a period of Fifteen years (15) and One (1) day shall receive five (5)
weeks paid vacation based on Two hundred (200} hours at their regular rates of

pay.

E. Part-time employees are eligible for vacation benefits on a pro-rata basis. For
example, part-time employees have been continuously employed for one (1) year
and who regularly work twenty (20) hours per week would be eligible to receive one
{1) week paid vacation based on forty (40} hours at their regular rates of pay.

F. Consistent with Employer approval, efficiency, and economy of operations,
empioyeaes with two (2) or more week's vacation may take their vacation in
segments of less than ane (1) week each.

G. Should a holiday oceur during an employee’s vacation, the employee shall receive
one {1} additional day’'s vacation with pay, or pay in fieu thereof, at the option of the
employee,

H. Vacations, insofar as reasonably possible, shall be granted at the times most
desired by the employee, after the employee's anniversary date; but, the
assignment exclusively reserved for the Employer, in order to ensure the orderly

operation of the cusiomer's facilities.

If an employee (Full/Part time) does not reach his/her anniversary date plus one {1)
day they wilt not received vacation pay.

J. The parties agree that the bargaining unit members currently entitied to more
vacation leave than prowvided in this article will not lose their entitlement.

ARTICLE #20

SICK/PERSONAL LEAVE BENEFITS

A Effective Qctober 1, 1999 Regular employees with One (1) year of continuous
service shall be eligible for paid sick/Personal ieave benefits of nine {9) days for
gach twelve {12) months of continuous service, this benefit will be provided on
October 1*. of each contract year, subject to the following conditions:

(1} Sick Leave will be payable for full days of absence due to illness
cammencing on the first (1st} consecutive day of illness, and will not be paid for
more than eight {8} hours at the employee's regular straight time rate for each day
the empicyee is eligible to receive sick pay. Sick ieave will not be considered as
time waorked far purposes of computing overtime.

{2)  Proof of disability or the Employer may require sickness after three
consecutive days of absence.
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{3) Fersonal leave will be granted as long as the employee provides the
empiloyer a written notice seven (7} days in advance.
Mo

(4)  Sick/Personal leave shall g5 accrue from year to year, Employer i cash
out any unused Sick/Personal Leave at the end of each year, payment shall be
made no later than Thirty (30) days of each annual 'fear) bv The tz_g%,g,-ﬂ"

o+ The Employeme |
ARTICLE #21

JURY SERVICE

A, Effective October 1, 1999, if an employee is called for jury duty, upon written notice
that the employee has served, the Empioyer shall reimburse employee up to Five
(&) days for each year, less all fees collected for serving, at a regular rate of base

pay.

B. This will be prorated for all part-time employees. Transpartation fees to employees
are not to be counted as jury duty pay. If any employee is called as a withess to a
crime on the facility, then be shall be compensated for all time lost.

C. Employee must inform their Company immediately in writing upon receiving a notice
to report for jury service. The Employer reserves the right to request an exemption.

ARTICLE #22

STEWARDS

The Employer agrees to recagnize one (1) chief steward and one (1) steward for each shift
at the location, duly appeinted by the Union. Stewards shall not aliow their activities as
stewards to interfere with the performance of their assigned duties. A steward rmust obtain
permission from his or her immediate supervisor before leaving the workstation to conduct
Union business. However, permission to leave a workstation will not be reasonably
denied. The Employer shall compensate stewards for time spent investigating or
conferring with respect to an individual grievance, which arises during the steward's

regular working time.

A steward who leaves his or her work station to conduct any other Union business after
obtaining such permission shall clock out at the time that he or she ieaves the work station
and shall ciock in at the time that he or she returns to the work station after completing
such Unien business. The Employer shail not compensate stewards for such time spent on
Union business. The Union shall give the Empioyer not less than forty-eight {48) hours

prior notice before appointing or removing a steward.

However, the Employer recognizes the need for union orientation, representation and
training. Therefore, both the local union chapter President and Vice President will be

Executed on the 281h day of May 1958 and amended August 31, 1998 Fage 17 ar 2|



provided up to forty (40) hours of official time per contract year to attend union sponsored
training programs.

ARTICLE #23

PHYSICAL EXAMINATIONS

The Empioyer may require, as a condition of initial and continued empioyment, that
applicants and employees submit to physical examinations including Physical Agility and
endurance tests, to determine fitness for duty. Such examinations may include laboratory
tests to detect the presence of aicchol or illicit drugs. Such laboratory tests may be
administered before the commencement of work, after layoffs or leaves of absence in
excess of thirty {30) calendar days, after on-the job accidents, and upon reasonable
suspicion of drug or aicohol use or impairment. The Empioyer may also require employeas
to undergeo such labaratory tests on an annual basis, When required, such annual
examinations will be given within fifteen {15) days of an employee's anniversary date. The
Employer shall bear the cost of any such physical examinations.

ARTICLE #24

UNION SECURITY AND MEMBERSHIP

Any employee who is not 2a member of the Union at the time this Agreement becomes
effective shall become a member of the Union within ten (10) days after the thirtieth {30}
day following the effective date of this Agreement or within ten {10) days following
employment. whichever is later, and shall remain a member of the Unicn, to the extent of
paying an inittation fee and membership dues uniformly required as a condition of
acquiring or retaining membership in the Union in-an amount sufficient to reimburse the
Union for alt chargeable expenses as permitted by iaw, whenever employed under, and for

the duration of this Agreement.

The Company will deduct from wages of any empioyee covered by this Agreement said
employee's dues and initiation fees as a member of the Union upon receiving the
employee's individual written authonzation for the Company to make such deductions
signed by the employee. Authorization forms are to be provided by the Union. The
Company wiil pay to the proper officers of the Union the wages withheld for such dues and
initiation fees. The remittances shall be accompanied by a list showing individual names,
social security numbers, dates hired, and amounts deducted. The total remittances are to
be made not later than five {5) days after the date of the deduction. The Union shall advise
the Company of the amount of initiation fees and dues to be deducted. Payment for
membership dues shall not be required as a condition of employment during leaves of
absence without pay in excess of thirty {30) days. The Company wili notify the Union of
newly hired employees covered by the Agreement, including the name, social security
number, address, job classification and hire date of such employee on a monthly basis,

Executed on tha Z61h day of May 1995 and amended Auqust 31, 1599 Fape F8 ar 21



The Union agrees to indemnify and save the Company harm-less against any claim, suits,
_Judgements, or liabilties of any sort whatsoever arising out of the Company's compliance
with the provisions of this anticle.

ARTICLE #25
STRIKES AND [ OCKOUTS

A. No Strike-No Lockout Provision. It is the intention of the parties to adjust any and ail
claims, disputes, or grievances arising hereunder by reson to the procedures
provided in this Agreement, and it is therefore agreed that duning the life of this
Agreement there shall be no cessalion of wark, whether by strike, walkout, lockout,
sick-out, picketing, or other interference with or curtailment of production of any
kind, including sympathy strikes.

B. Strike Lines. During the iife of this Agreement, a refusal by an empioyee or
employees to cross a stnke line at the empiloyses' regufar place of employment,
established by the Union or established by any other labor organization or
established by any cther group, shalt constitute a violation of-Section A of this

Article.

The Union agrees as part of the consideration of this Agreement that it wili, within
twelve {12} hours, take steps to end any wori stoppages, strikes, intentional
slowdown, picketing, or suspension of work, and shall notify its' members by
telephone, newspaper and Employer and Union bulletin boards of such violation of
this Agreement and shall instruct its mambership to return to work immediately.

The Unicon agrees that it will not assist employees paricipating in such work
stoppage, strikes, intentional siow-downs, picketing, or suspension of work against
whatever disciplinary action the Employer may take and that such discipiinary action
shall not be subject ta the regular Grievance Procedure or to this Agreement.

ARTICLE #26

HEALTH AND WELFARE

A. To be eligible for Health & Weifare an employee must be a regular employee and
waork a minimum average of twenty (20) hours per week,

B. The empigyer shall provide an hourly benefit for health and weifare coverage in
accordance with the agreed to terms and wage schedules negotiated within this

agresment.
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0. Any successor contractor or the eompany on renewal of the dth Circuit Contract
shafl maintain the above listed benefits.

ARTICLE #27

RE-NEGOTIATION

A, It 1s mutually agreed upon that three (3} months prior to the annual anniversary of
this contract, wages and benefits may be re-negotiated with the consent of both

parties.

ARTICLE #28

TERMS OF AGREEMENT

THIS AGREEMENT shall remain in full force and effect from April 1, 1999 through
September 30, 2003, subject to the following, and shall continue from year to year
thereafter. The parties by mutual consent can medify or change this agreement.

INWITNESS WHEREOF, the duly chose representatives of the parties herein affimm that

they have the authority to enter into this Agreement on behalf of themselves and their
principal and hereto affix their hand and seal.

Executed on the 26th day of May 1999 and amended August 31, 1959,

FOR

United International Investigative Services

FOR

Fape 2hof 21
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APPENDIX "A"

Aftached by work location and circuit.
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MEMURANDUM OF UNDERSTANL..AG

The Employer has proposed a change in payroll disbursement procedures. The
changes will enable the employer to be more responsive, efficient and accountable in the

future. The changes agreed to by the parties are as follows:
; Zévx)

1. Union members will be regularly paid on the tenth (10™) and twenty-SH ) of

every month.
2. Union members wilf be paid for all hours warked and/or covered paid time as

estabiished by the parties collective bargaining agreement. Co-
3. When ever a payday falls on a Holiday that falis on a Saturday erSanday Union

members will be paid the Friday preceding the Holidayc2-
4. When ever a payday falls on a MHoliday during the work week, Union members will be

paid the preceding day to the Holiday, dél-
5. When ever a payday fails on a Saturday, Union members will be paid the Friday

preceding the Saturday.
6. When ever a payday falls on a Sunday, Union members will be paid the Monday

following the Sunr;iay,F

B. The Employer will forward all union dues to FOPSCO - APSPA within five days after
each pay period. Ip addition, the Employer will forward a2 computenzed list of all union dues
collected. The list wiil contain employees name, social security number, dues amount
withheid, status (Part-Time or Full time) and houriy base rate of pay.

Dated: ﬂf _ﬂ_f" fi?

For UlIS

LSy

Williarm J. Guu oe
CED

and

For FOPSCO/AFSPA

Vice President



Article 28 - Final Agreement - 8/17/99 Package on wages and other 1ssues

Local Chapter Effective Efiective Effective Effective Oct, 1, 2003
Oct. 1, 1989 Ocr. 1, 2000 Oct. 1,2001 Ocr. 1. 2002 Negotiate in Spring
2003
Baltimore, MD
CS0 51677 $i8.03 $19.38 32083
LCSO $18.52 £19.78 $21.43 $£22.58
Senior LCSO $19.52 @, $20.78 §22.13 $23.58
Health & Welfare  $1%6%F 1. 63 5193 $2.02 $2.10
Pension £1.00 $1.05 $L.11 $1.18
Uniferm Allowance $0.42 $0.44 $0.46 $0.48

Note: This wage readjusmment proposal requires that the CBA Articles listed below gre gmended as
described in attached CBA.

1. Article 13, Wages as amended.

2. Article 19, Vacations as amended.

3. Article 20, Sick/Personal Leave as amended.
4. Article 22, Stewards a5 amended.

5. Article 26, Health and Welfare as amended.

6. Article 27, Re-negotiations as amended.

William J. Guidi
CEO

and

For FOPSCO/AFSPA

oward E. Joh
Vice President



Article 28 -

Local Chapter Effective Effective Oct. 1, 2003
Oct. 1, 2001 Oca. [, 2002 Negotiate in Spong
2003

Greenbelt and Hyattsvilla, MD

CS80 $20.89 $22.46
LCRO $22.64 $24.21
Senior LCSO $23.64 $25.21
Health & Welfare $2.02 £2.10
Pension 3.1 21.18
Uniform Allowance 3046 50.48

Note: This wape readiustmert proposal requires that the CBA Articles listed below are amended as
described in attached CBA.

1. Article 13, Wages as amended.

2. Article 19, Vecations as amended.

3. Article 20, Sick/Personal Leave as amended.
4. Articte 22, Stewards as amended.

5. Article 26, Health and Welfare as amended.
6. Artcle 27, Re-negotiations as amended.

For UIOS

N
CEO ! Gludﬁ

and

For FOPSCO/AFSPA

oward E. Jo
Vice President



Article 28 - Final Agreement - os 17/99 Package on wages and other issucs

l.ocal Chapter Effective EMective Effective Effective Oct. 1, 2003
Gct. 1, 1999 Oct. 2000 Oct. 1, 2001 Qct. 1,2002  Negotiate in Spring
2003

Alexandna Va4 -

€S0 $18.07 $19.43 $20.89 $22.46
LCSO £15.82 $21.18 $22.64 $24.21
Senior LCSO £20.82 $22.18 $23.64 $25.21
Heaith & Welfare  $im £.&63 §).03 $2.02 $2.10
Pension $1.00 5105 £1.11 L1018
Uniform Allowance $0.42 $0.44 $0.46 $0.48

Note: This wage readjustment proposal requires that the CBA Articles fisted below are amended as
described in attached CBA.

1. Article 13, Wages as amended.

2. Article 19, Vacations as amended,

3. Articie 20, Sick/Personal Leave as amended.
4. Article 22, Stewards as amended.

5. Article 26, Health and Welfare as amended.
6. Article 27, Re-negotiations as amended.
For UIIS

William J. Guidi
CEO

/.

141

and

For FOPSCQO/AFSPA

oward E. Jo
Vice President



Article 28 - Final Agreement - o/1 7/99 Package on wages and other issucs

Local Chapters Effective Effective Effective Effective QOct. 1, 2003

Oct. 1, 1999 Oct. 1, 2000 Oct. 1, 2000 Oct. 1,2002  Negotiate 1n Spring
2003

Norfolk, VA

Mewport News, VA

CRO $13.72 3475 21586 £17.05

LCSO 21547 516.530 31761 $18.RO

Senior LCSO $16.47 $17.50 31861 $19.80

Hesith & Welfare  $+69/.6%  $1.03 $2.02 3210

Penston $1.00 21.05 3111 $1.18

Uniform Allowance 3042 $0.44 0.4 $0.48

Note: This wage readfusiment propoesgl requires thar the CBA Articles listed below are amended as
described in gttached (CB4.

1. Article 13, Wages as amended.

2. Anicle 19, Vacations as amended.

3. Article 20, Sick/Personal Leave as amended.
4. Article 22, Stewards as amended.

5. Article 20, Health and Welfare as amended.

6. Article 27, Re-negotiations as amended,

For UIIS

Owar &)

Vice President




Amicle 28 - Final Agreement - 8/ 7/99 Package on wages and other issues

Local Chapters Effective Effective Effective Effective Oct. 1, 2003

G, 1, 1999 Oct. 1, 2000 Oct 71,2000 Oet 1, 2002 Negohate in Spring
2003

Columbia, SC

Heoreore-8G

Anderson, SC

CsO $14.16 $t5.22 31636 $17.59

LCSO $15.91 $16.97 $18.11 $19.34

Senior LCSO 21691 £1797 £19.11 $20.34

Health & Welfire  $E65/ &3 $1.93 $2.02 $2.10

Pension 11.00 $1.05 £1.11 $1.18

Uniform Allowance 5042 $0.44 3045 $0.43

Nate: This wape readiustment proposal requires that the CBA Articles fisted below are amended as
described in attoched CBA.

1. Article 13, Wages as amended.

2. Article 19, Vacations as amended.

1. Article 20, Sick/Personal Lezve as amended.
4 Arncle 22, Stewards as amended.

5. Article 26, Health and Welfare as amended.
6. Article 27, Re-negotiations as amended.

For UII5

oward E. Jo
Vice President
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UNITED INTERNATIONAL INVESTIGATIVE SERVICES

180 N, Riverview Drive, Suite 1400
Analem. Califoenia 92808 U5 A, Jumen C ‘:MI “;
(7141 974.2311 | wisenermiis.com

{714) 92E.65072 Fausimjle

July 26, 3001
Sent via Facsimile
(4703 26594250
Mr. Howard L, Johanasn
Presidem, FOPSCD
0y R 177
Fricndship, ™D 20758
Subjest: Addendum to Collactive Bulpining .‘u‘!‘mmﬂdﬂd ﬁp‘l’il L, 1994 - S-qtr.m'ncr

3. 2003 perween Federarion of Pollce, Secority and Correction Officers
(PORSCO/AFSPAY srd Unitod Inicreational [avoshgative Services, Inc. (LIIS)

Dear Mr. Johmnnssen:

Furvsant 1 the collective baruining Acgputiations botween United [miemsmond] [yt
Services {LHIS) and the Federauon of Police, Securily mad Comeclion Cifficem
(FOPSCOYAFSPA), LIS agrees o amend the cument callective bavgsining agreemen as followa:

1. LIUS wall ywitch from the current payroll cycke of cami-monthly @ every twa weeks (bi-
wedkly) a8 2000 435 practicsl VTS soficipates e swinch of peyroll cycles sometime afer
the year. FOPSCINAFTPA sgrves 1o change Article # 4 Sections “A" angd "B™ (o rem} a8
Follnwen:

A, “Full lime employoes ant those employees who regutary wurk an average of
TRATY e (0 2} bp0kics OF neOEe & week™

B. “Empluyees working borvsen rwenty smd thinty-two (20-32) howrs 2 cligihle
for holidey pay, and vacation leave benefirs, and all other bonefis on a pro-rat
havs an the howrs they une cegulacly seboduled 10 work™,

I LIS wgieew 10 reguire employwes wishing co paricipae wi the 101 -K perticipato in the
Ulign spursred wwlioe grovided 401X plan pxly.

Mr. Inbanooen, should thor: need 1o b any funhor discussions relative 10 the above, phecse
phoae mc ax wun a3 possible.

Exesuted on thin 26" day of July 2001

C N

James O, Wiscocr
President, LIS

ICWis



Howeard E. Johannssen
Procident

Sary Jo Manen
SecretaneTreasurcr

Henry schickling
Ruesnness Alaweger

Yanchester Brooks, Ir
Iat Viee Prosidens

lirn fones
Naad Ve Presedert

Headgnartors:

71 East Cherry Strecl
Rabhvav, N 07063
732-38KH-3323

732-388-5620 Fax

My -Linion@fupsco-alspa.ong

CHffee of e Prosadent.

[2}. Hox 23

Friepdship, MO 20758
«wdUnion HelpiZaltt. net
i-Presifopsca-atspa.org

WW Y fopsco-afspaorg

vederation of Police, Security
and Correction Officers - AFSPA

July 30, 2001
Via: Telefax and USPS Prnority Mail

Mrs, Kathleen Guidice, CEQ

Unuted Intemnational Investigative Semices, Inc.
180 North Riverview Dinve

Suite 100

Anaheim, CA 92808

Re: Greenbelt and Hyattswlle, M} Agreement
Via: Fax & US Prionty Mail

Dear Mrs. Guidice:

This letter will serve as our agreement that the Greenbelt and
Hyattsville, MD Court Security Officers for the USMS Fourth Circuit are
included and covered by the existing CBA as per Article #1. We further
agree that the existing wages and benefits will continue until midnight
(11:59 pm} September 30, 2001, Effective October 1, 2001, wages and

benefits will be adjusted to equal the same wages and benefits paid to other
CS0’s covered by the current CBA working wittun the same DOL Wage

Determination Area. It is our understanding that the CS0’s working in the
Federal Court House in Alexandria, VA are in the same DOL Wage
Determimation Area.

In clasing, we are pleased to conclude our negotiations to reflect a circuit
wide agreement that treats everyone fairly and equally. Please sign and
return a copy of this agreement for cur files,

Sincerely,

i) &

Howard E. Johamnssen
President

Agreed upon for ULS:

VT v DU CR. W
Kathleen Guidice
CEC

cc: Alexandria Local Chapier, President
S. Kalban, Esquire
File
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REGISTER OF WAGE DETERMINATIONS UNDER U.5. DEPARTMENT OF LABOR
THE SERVICE CONTRACT ACT EMELOYMENT STANDARDS ADMINISTRATION

By direction of the Secretary of Labar WAGE AND HOLUR DIVISEIN

WASHINGTON, D.C. 20210
[ 2SS
e T

Williarm W. Gross Civision of
Director Wage Delerminations

Wage Determination No.. 1895-0344
Revision No 1
Dale of Last Revision: 0&8/24/2000

State. North Carodina

Area: North Carolina Countigs of Craven, Cumberland. Naw Hanover, Pasquotank, Pitt, Wake, Wilson

Employed on Department of Justice conlract(s) for Court Security Sarvices,

Collective Bargaining Agreement betwsean United Internalional Invesligative Services, Ine. and intermational
Unign, United Government Security Officers of Armerica, Local 94 effective Aprit 27, 1999 through September

a0, 2003,
In accordance with Sections 2(a) and 4{c) of the Service Contract Act, as amended, employees employed by

the contractor{s} in perferming services covered by the Collective Bargaining Agreement(s) are 10 be paid
wage rates and fringe benefils set forth in the current collective bargaining agreement and madified exlension

agreemenl{s).



|

AGREEMENT
Between
International Union,
United Government Security Officers of America
{(UGSOA)
And
Local #94, UGS0A
And
United [nternational Investigative Services, INC.
Aprii 27, 1999
Through

September 33, 2003
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This Agreement cntered into this 27th day of April 1999, by and between UNITED
INTERNATIONAL INVESTIGATIVE SERVICES, INC, (herein the "Company”}and the
INTERNATIONAL UNION, UNITED GOVERNMENT SECURETY OFFICERS OF

AMERICA (UGS0A) and its Local #94, (herein the "Union') as follows:

“ie
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p—
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ARTICLE #1

BARGAINING UNIT

This agreement is entered between United International Investigation afier referred to as the
Company) and the International Union, United Government Security Officers of America
(UGSOA), and Local #94, UGSOA (hercinafier referred to as the Union). The company
recognizes the Union as the sole and exclusive bargaining representative for the purpese of
collective bargaining as defined in the National Labor Relations Act.

The unir is defined as all full-time and part-time Federal Court Security Officers and Lead Federal
Court Security Officers emploved by the Company on the 4* Circuit in the State of North
Carolina, excluding all other emplovees including, office clerical employees and profassional
ernplovees as defined in the Natioaal Labor Relations Act.

This apreement shall be binding upon both parties, their successors and assigns. In the event of a

sale or transfer of the business of the emplover, or any part thereof, the purchaser or transferee
shail be bound by this agreemear.

ARTICLE #2

BARGAINING OBLIGATIONS

A Obligation 10 Bargain. The parties acknowledge that during the negotiations which
resulted in this Agreement, each had the unlimited right and opportunity to make demands
and proposals with respect to all proper subjects of collective bargaining, thar all such
subjects were discussed and negotiated upon: and that the Agreements coprained herein
were arnived at after the free exercise of such nghts and oppoermumities.

B. Separability. In the event that a provision of this Agreement is held 1o be unlawful by a
court of final jurisdiction or is rendered unlawful by a state or federal statuce, all other
provisions of this Agreement shall remain in full force and effect. In the event a provision
of this Agreement becomes unlawful by such judicial or legislative’ action. the pa.me:aﬁhaﬂ
meet for the limited purpose of negotiating a substitute for said affected clause. v



ARTICLE #3

————— el

MANAGEMENT'S RETAINED RIGHTS

— Section ]

Management of the Bhsiness and direction of the security force are exclusively the nght of

management.

These nghts include the nght to:

A Hire,

B Assign waork,

C. Promote, demote;

D Discharge, disciplices, or suspends for just cause,
E.

F.

Require employees (o observe reasonable Employer rules and regulations, determimne when
overtime shall be worked

Determine the quaiifications of an employee to pecform work.

Section 2

Anv of the rights, power or authority the Company had prior to the signing of this Agreement are
retained by the Campany except those specificalty abndged or modified by this Agreement and
anv supplemental Agreements that may hereafter be made The Campany's failure 10 exercise any
funcoon reserved te it shail not be deemed 2 waver of any such rights

ARTICLE #3

CLASSIFICATIONS

Full-time emplovees are those employees who regularty work average of Thirty Two (532}
haurs or more a2 week (Based Per Year)

Pars-ime emplayees are those emplavees who regularly work less thar an average of
Thurty Two {32} hours a week  Part-time employees are sligible for hohday pav and

Vacation leave benefits  Part-titne employees are eligible tor ail other benefits on a pro-
rata bases 1o the hours rhey arc repularly scheduled o work

Emolovess covered by thus Agreement <hall nat be requirec 1o dehver affice supplies
Rernuure, 2ipugment of distoibubon et faes not pertam s normal assigned duties

2



G Empioyecs covered by this Agreement shall not be required to perform janitorial services
other than picking up atter themselves.

ARTICLE #5
= SAVINGS CLAUSE

Should any part of this Agreement or any provision herein contained be rendered or declared
invalid by reason of any existing or subsequently enactad lsyislation or by a decree of 2oy court of
competent junsdiction. such mvalidation of such part ar portion of this Agreement shail not
irvalidate the remaining portions hereof. Remaining parts or pravisions shall remain in full force

and effect.
ARTICLE #6

EQUAL OPPORTUNITY
(NON-DISCRIMINATION)

In connection with the performance of work under this Agreement, the Campany and the Union
agree nat to discriminate apainst any employee or applicant for employment because of race,
religion, color. sex, age, or national origin.  The atoresaid provision shall inctude, but not be

limized ta the following: empioyment, upgrading, promotion, demotion, or transfer, and selechion
for traiming.

The parties agree to compdy wath all applicable Federal laws and Execunive orders peraning to
nan-disciimpation and equal opportunity n emplovment  The Company and the Union agree to
post in conspicuous places. available for emplovees and apphcants for employment, notices
provided by the apgropnate contractuaifregnlatory agencies setting forth the provisions of the
cqual opponttunity requirements

The provisions of tus art:cle wiil not operate 1o invalidate any other term or condition of this
Areemunl -

The Company and L non agree not to disenminate against an employee because of empiovee s
sxerzise of the nents puaranteed in Secuon 7 of the Nauonal Labor Relations Act as amended
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ARTICLE #7

TRIAL PERIOD-NOTIFICATION

Each newly hired employee shall be considered a probationary employee of the Company
or predecessor comparny during their first ninety (90) days of esnployment, to be engaged
for a probationary period, during which they may be discharged without regard to cause
and without rdcourse ta the grievance procedures of this Agreement.  After the
probatiorary period, the new employee shall be considered a regular employee and shall
accrue senionty from the date of hus hire.

The Employer shall notify the Union on request of zil new employees hired and of all
employees terminated, setting fonth their address and job classification and department.

ARTICLE #8
SENIORITY

1 Semiority for all purposes shall mean the total length of time the employee has been
employed by the Company and predecessor companies, under the United States Marshals,
Federal Court Securtty Officers Program. Full-time enpioyees and part-ume employees
shall be placed on one serority list. Seniarity shall {date of hire) be shared by all
employee s whether they are full-time or part-time.

2 Ln event of a lay-off or recalt from lay-off, sernonty shall control, provided the
senjor empioyee is capable of performung the availabie work. The employee with the ieast
seruarity shall be laid off first and recall will be in the inverse of lay-off U is undersicod
ihat probationary employees will be laid off betore employees with semormy

3 Union seqority shall be the length of continuous service from the Employee’s last
date of hire or transfer to all sites within Local 94 as a Special Deputy LS Marshal Coun
Secunty Otficer for the Emplover past or present and/or any predecessor Employer
Semonty shall not accrue until the employee has successfully compieted his/her
probationary peniod Semority shall e applicable in determurung the order of layotf and
recall shitt bidding, vacation scheduies, extra work including special assignments and other
manners as provided for snthis Agreement

1 Any Lmployee permanently transferred out of the designated Locai Bargainng
I'mit tor anv reasan shall lose lus/her unton seruomv as it apphes 1o the order ol layott and
recail stunl tddine, vacauon schedules extra work and other matters as provided forin Lnis
Agreement :

1



5. It 15 the responsibility of the Jaid off employee 10 keep the Company advised by
certified mail of any changes in their maiiing address. The employee shall reply to the
Company their intent (o return 1o work wathan seventy-two (72) hours after recsipt of
certified notice from the Company of recall. The empioyee will then have a maximum of
five {5} calendar days to report for duty

=R

. An efuployee who is unable to report 1o work because of a non-accupational mjuty
or llness shall retain their senigrity for one (1} year, except that they shall be subject tc
lay-off according to their senionty. Employees who are unable to report to work because
of an accupaticnal injury or illness shall retain their semuority during the term of thew
disability, except they shall be subject to lay-off according to their seniority

7. An emnployee’s semonty shali be terminated upen the occurrence of any of the
tollowing events:

- Employee 15 discharged for just cause;

- Employee volugtarily quits;

- Employee has faied 1o express hus or her mtent to retum to work, and/or dees not
return Lo work it accordance with the requirements in this article,

- Employee failis to repor to work for twa (2) consecutive scheduled days without
notfying the Company, except in case of circumstances beyond his or her control;

- An employee transfers out of the bargaining unit, except as provided in this article.

3 An emplovee who accepts a permanent management position with

The Company shall retain the seniomty the employee had at the date of the promonon to
management. but shall not accumulate additional senionty while in that capacity  [fthe
employee returns 1o the bargaming unit, the employee will return to 2 position on the
semority hist 1o which their retamed semority entitles them.

9 The Company shall prepare an up-to-date seniomiy list, wnuch shalf be posted on
the furmushed bulletin boards, and the Company shall furrush to the Umien a duplicate copy
of such sentority tist, advising monthly of any additions or deletions thereto

[0 it is understood senrar emplovees shall have prefereace of assignments o shifts
and days off An emplovee may file with the Company 2 wnitten request for a change ol
shift or davs o The time and date of the fling shall be noted on the face of the request
and the Company spall maintain them  When the Company does determune chat an
apening exisls, the Company wall Alf the aperung tn the following manner

i,



- Award the opening to the senior full-time employee in the same classificanon that has
had a written request on file with the employer 2 minimum of fourteen {14) work days. [f
no full-trme employee has a written request on file with the employer, the Company may
then G the operang as follows,

- Award the apening to the semor part-time employes in the same classification, that has
had a written request on file with the employer a minimum of fourtesn (143 days. Ifno
parl-ume employee has 3 written request on file with the employer, the Company may then
Bll the opening as follows;

- Post a notice of the cpening to all fuil-tme and part-time empicyees in the same
classification; giving those employees seven {7} work days to request being awarded the
opcrung 1 writng, nd awarding the opening to the senior fidl-time employee that
requested the opening in wriimg within the seven (7) work days. If no full-time employes
requested the position, it will be given to tie sentor pan-time employss who requested the
opening in wnting within the seven (7) work days. [f no full-time or part-time employee
requests bemmg awarded the cpening in wniting within seven (7) work days, the Company
may then Bl the opering as ollows, :

- Post a notice of the openung to all full-time and part-time members of the bargaining unit
currently working m 2 different classification, but meeting all qualifications for the
classification in which the opemng exists, @iving those employees seven (7) work days to
request being awarded the opening in writing, and awarding the opening to the seruor full-
time employee that requested the operung in writing within the seven (7) work days. [fno
full-time empiayee requested the operung within seven (7} wark days, the Company will
then award the openng (o (s senuor part-ume employes that requested the opening in
wnting withm the seven (7} work days 1f no full-time or part-time member of the
bargaining umt requests the apening i writing within seven {7) work days of the
noufication of the operung, the Company may then fill the opening as follows.

- Fill the apening from outside the harzaining urt

ARTICLE #9

DISCHARGES

The Emplover shall have the mun o dschares, disaphoe ur auspend an empiayee for ust
cause



C.

Step 1

1.

Any new employee not aramed a securiy clearance that s required by the controliing
governmental agency shall be discharged withowt resource to grievance or arbitration
procedures.

ARTICLE #10

GRIEVANCE AND ARBITRATION

PROCEDURE

Definition. A grievance shall be defined as any dispute concerning the application or
interpreration of this Agreement, or any dispute conceming wages, hours, or working
conditions of emplovees covered by this Agreement. However, only grevances
concerning the interpretation or application of specific provisions of this Agreement shall
be subject to arbitration hereunder.

Informal Procedure. The parties shall atteript to resolve all disputes arising in
connection with this Agreement on an informal basis. If the parties are unable to resolve
such dispute in the manner provided in this paragraph B, the party making the claim shall,
within the applicable time limit set forth below, serve a written grievance on the other
party. When the company requests 2 meeting with Union committee men during working
hours the committee men will not be docked for time lost in artending such meeting.
However, pay for such meeting shall not extend 1o hours i excess of eight (8) n one
work day and no overtime shall be paid. In the event of grievance on the graveyard shift,
the company agrees to meet with the unon at 0700 am during repular workdays for the
purpose of discussing the grievance.

Suspension, Lavoff and Discharges

Suspension or discharge shall be for just cause only. Any grievan&f: refating 1o e .
suspensicn, layoff or discharge of an employee whose job classification 15 covered by thus
Agreement must be served in wnting on the Contract Manager within ten {10} working
days of the date upon which the suspension, layoff or discharge was effective, or the
grnevance shall be null and verd.



b

The contrazt manager and a representative of the Unien shall meet within seven (7)
working davs of the service of said grievance for the purpose of discussing and. 1f
possible. settling said grievance. The Emplover shall give wo the Union its answer © the
grievance and 115 reasons therefor within three (3) working davs of the conclusion of such
meeting. 1f the grievance is not settled. then:

Step 2 -

1. The Emplaver. or his or her designared representative. and the Union President and the
Internauional Union Representanive, or therr designated representative. shall meet wathin
five (3) working days after receipt of the Emplover's answer to the second step.of this
gnevance procedure, or within ten {10} working days of the meeting with the Contract
Manager if no such answer is served, for the purpose of discussing and, if possible, settling
said grievance. If a settlemem cannot be reached within five (5) working days ffom the
meeting, the Local Union will refer the grievance to the International Union for review 1o
request aroiiration. If the grievance is not settied, then:

Step 3

1. Either party may make a written request for arbitration. The written reguest must be
served on either the Contract Manager, or President of the Local Union. If such request is
not served on the other party within ten (10} working days of the conclusion of the
procedures set forth in subparagraph 2 of this paragraph C, the gnevance shall be null and
void for all purposes.

D. All Other Grievances

1. All grievances niot subject to paragraph C of this Article must be servad in writing on the
other party {Contract Manager or President of the Local Union) within ten (10) working
days of the occurrence or discavery which gave rise to the dispute, or the grievance shall
be null and void for all purposes.

f-d

The contract manager and a representative of the Union shall meet within seven (7}
working days of the conclusion of such meeting. [f the grievam:a:EE not settled, EPEII:_'

Lk

The Emplovyer, or his or her designated representative. and the Local Union President and
the International Union Representative, or their designated representative, shall meet
within five {3) working days after the receipt of the Employer's answer to the second step
ot this grievance procedure, or within ten (10} working days of the meeting with the
Contract Manager if no such answer is served. for the purpose of discussing and. if
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possible. settling said zrievance. [fa settlement cannot be reached within five (2}
working days from the meeting. the Local Union will refer the grievance to the
Internationat Umian for review 1o request arbitration. [ the grievance 15 not settled. then:

Either party may make a written request for arbitration. [f such request is not served on
the other party within ten {10} working days if the conclusion of the procedures set forth
in subparagraph 3 of this paragraph D, the grievance shail be null and void for all
purposes.

Arbitmation

Whenever a timely request for arbitration has beer made pursuant to this Article, the
Employer and the Union's representative shall meet within ten (10} working days of the
date the request for arbitration was served on the other party for the purpose of selecting
an mmpartial arbitrator.

[f the parties are unable to agree upon an impartial arbitrator, the party Tequesting
arbitration shall maii a written request for a list of seven (7) arbitrators to the Federal
Mediation and Conciilation Service within ten (10) working days of the conchision of the
meetmg provided for in subparagraph 1 of this paragraph E.

The parties shall meet within five (5) working days of the day of the receipt of said kst for
the purpose of attempting 1o select one of the individuals named on said hist. If they are
unable to do so, the party, which filed the prievance. shall strike three (3} names. The
other party shall then strike three (3) names. The individual whose name remains shall be
selected as the impartial arbitrator.

The arbitrator’s decision shall be final and binding on the parties and any affected
employee whose job classification is covered by this Agreement. Said decision shali be
issued in writing not more than thirty (30) days after the close of the arbitration or the
filing of briefs, if anv, whichever is jater.

The arbitrator shall have ngo authority to amend, modify, change. add to. or subtract from
any of the terms or conditions of this Agreement or to base a deci‘:‘.__inn On any pagf’-b?criCE
which 1s inconsistent with the provisions of thus Agreement,

The losing party shall pay the reasonable fees and expenses of the arbitrator.

Time limits set forth herein rmay be extended oniv by mutual agreement of the uion and
the cormnpany.



ARTICLE #11

DISCIPLENARY ACTION

A, Disciplimary action will consist of 2 verbal warning, 2 watten warmng and suspension or
termination. The Empioyer may skip ooe or more of these steps, depending on the seventy of
acuens causing the @scplinary action

B. Any time an employee is [0 be intepniewed and disciplinary action may be taken, they shall
have a Union represenmtative present. Both the employee and Uniop representative are
entitled to know what the meeting is about and are entitled to consult prior ta the
Interaew.

o When the company request 3 meeting in reference 1o a disciplinary action those persons
requited to be present in excess of ther sight (B} bour shift will be paid for the reasonzble
time spent.

ARTICLE #12 -

OVERTIME

A, Cvertime pay is calculated at one and one-half' (i and 1/2) times the employee's regular
rate for all hours worked aver forty (40) hours in one {1) workweek. Hours pad that are not
worked. & g holidays, and vacations, do not count as hours worked for overtime purposes, thus
includes hours-spent conducting unuon business

R Overnme Assienment

{1} Bareamming {'nit Employees wil be expected 1o work reascnable overlime
assignments A list of volunteers shalt be compiled by semornty for each st When the
senyor volunteer waorks overtime tus name will go to the bottom ot the st

{2y When a Bargatrung Unit Emploves 15 next an the list, and cannot work Jor any
rcason, hesshe will go to the bottom af the st

(3] Mandatory Overtime  [nvesse to voiuntary o that the Bargatmioe Unit Employee
with the least semonty will be required to meet the overtime reguirement  Thus includes
mwobuntary call-in, wiizh results in avertiime
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Employees shall be permitted to make rades of work days with ather empioyees, provided
each cmpioyee is qualified to perform the duties, and provided thar the trade will not cayse
the company to be required to pay overtime or other compensation greater than what it
would be required to pay if the trade was not made. All trades will be approved in
advance by the Site Supervisor or in his absence the Lead CSO.

(NOTE. =% The federal law states that any employee who works over 40 hours in any

given work week shail receive overtime, therefore the trade must take place in the same
workweek for pay).

(1)  The Site Supervisor and ne other supervisor can approve the trade. If the Site
Capiain is on vacation or away for reasons other than his regular days off the acting
supervisor must have the trade approved by the acting Site Supervisor or Contract
Manager o+ his assistant or the trade will not take place.
(2)  Ttis agreed that Bargaming Unit Employees will not be given time off in order to
offset the payment of overume

ARTHCLE #13

WAGES

All empioyees shall recerve not less than the minimum wage rate as set forth in the

scheduled job titles and wage rates as reflecred mn Appendix "A™ anached hereto and made a part
hereof. Payday will be no later than 14 Days toilowing the ciose of the penod.

B

A

In the evenl empicyee reports to wurk for their shift without having been notified nat to
report. and work 15 not availabie, the smplovee shall be paid four {(4) howrs repotuny pay
at their regular rate of pay. including all benefits and allowances. Acts of God and Bulure
of equipment bevond the Contractor's control shall nullify the Contractor's requ:rement to
pay such reporting tme pay

ARTICLE 214

LEAVFES OF ABSENCE

A leave of absence "MAY -3 wrantee :n the Emplover's soje discreuen for sersgnal

FEdsons 160 3 PEAc Aot 1 excoed Tty ) 0avs spon wrillen apphcator  Leaves of absency
with thee cxoeption of parastraph B shall not be graned tor empliovess 1o work elsewhers



A,

An emplovee. upon presentation of 2 centificate from a doctor, may be rranted a medical
leave of absence not to exceed Twelve (12} weeks, except 1n case of an indusirial accident
wherein the employee shall be granted a leave of 2bsence, 1f needed. A docror's
cenificale may be required stating the emplovee is physically able 10 perform the available
work before the employee will be allowed to retumn to work.

All requests and approvals for leave of absence must be in writing,
Leaves of absence for the performance of dury with the U.5. Armed Forces or with a
componem thereof shall be granted in accordanze with applicable law. An employes mus:

furnish the Emplover wath a copy of his or her orders within five (3) days of receipt of
such orders.

An employee who becomes a duly elected or appointed Union Official shall be granted a
leave of absence for the duration reguired to perform the duties of the position which he
or she was elected or appointed.

All leave of absence under this article is without pav, benefits, or allowancz.

ARTICLE #15

BULLETIN BOARD

The Usion shall provide an appropriate bulletin board exclusively for the use of the Union

for the posting of notices, such as:

I. Notices of Union recreational and social affairs;

3. Natices of Uryon elections:

[

Notices of Union appomtments and results of Union elections:

4. Notces of Union meeting; :

“ae

5. Uinion updates of negotiations.

There shall be no other distribution. by emplovees or the Company. of notices. pamphlets.
advertising or political matters.

Emplover has no sav in the use of bulletin board.

ot
[}
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ARTICLE #16

BEREAVEMENT LEAVE

Effective October 1. 199%. Funeral Leave. T{ 1t is necessary for an empioyee to [ose time
from work because of death in the unmediate famtly, the employee shall be entitled to
three (3) days paid leave of absenee at his or her straight-time rate of pay. 1f a death in the
ramediate family occurs among a member of the immediate family who resided out-of-
stare. the emplovee shall be entitied to five {3) days paid leave of absence a1 the

ernployee’s straight-tune rate of pay.

Immediate Family. This is defined to mean an employee's father, mother, spouse, sister,
brother, children {including tepalty adopted children and/or stepchildren), father-in-law,
mothei-in-law. sister-in-law, brother-in-law, grandparents, and grandchildren.

The Emplover mav require proof of the death for which an employee requests a paid

leave,

ARTICLE #17

TEMPORARY ASSIGNMENTS

The Employer may temporarily assign an employee from a lower to a higher classification
of work during any shift. The employee will receive the rate of pay for the higher
classification for ali time spent in the higher classification. An employee assigned 1o work

in a lower classification will not have his rate of pay reduced. All Temporanly
assipnments should not exceed 30 Days, unless justified.

ARTICLE ¥18

HOLIDAYS

Effective October 1. 1999, all full-tume eraplovees will receive eié_‘__lrn (BY hours’ pg‘?aﬁthtir
nermal houriv rate. {or the following Twelve (12} holidays:

New Year's Dayv
Independence Day
Yeterans Day
Columbus Dav
*Christmas Dax
ood Friday

*Thanksgiving Day

Martin Luther King Jr. Birthday
Memonal Day

Washmgton's Birthday

Labor Day

Emplovees Birthday



]

The tweive { 12) holidays suall e paid for regardless of the day of the wesk on which they
sadl.

The employe=e who i1s requested and agrees to wotk on any of the above named holidays

but fails to report to work for such holiday shall not receive boliday pay, and shall be
subject to discipline.
-

Employees assign to work Christmas and Thanksgiving will receive Time and Half, phus
the eight (8) hours holiday pay.

ARTICLE #19

VACATIONS

cffective Octaber £ 1999, -uil [une emplovees covered by this Agreement who have
continugusly been emploves within the bargainine unit for a penod of One (1) vear and
Omne (1) day shall receive 740 (2) weeks paid vacation based on eighty (30) hours ar therr
regular rates of pay.

Full-time empiovees cover=i v this Agresment who have been continuousiv 2mploved for
a period of Five i3] vears zn¢ One (1) day shall receive four (4} weeks paid vacation
Based onr one hundred aog :‘gﬁt; (1600 straight-time hours at their notmal rate of pay.

L .

Fuil-time empiovess coverss oY TRis 2gresment Who Nave Sesn conlnuousiv smploved for

1 period ar Fiftess vears 127 and One 1 1) day shall receive gve 1 7] wesks paid vacaton
hased on rwo funcred ' 200 nours at their regular rares of pay.

Part-time 2mpinvess arz =UuniTie fOr w2caton benesis on a pro-rata bass. For 2xamele.

work twenty 1701 mours T2r ek would be slizible to raceive one o 1) wesk cud vacanion
bl

hases on jorr < ZoLT 1 TS regudar foiss Qf pav.

IConsistent =o

var iozravan = Foency. 2nd SUonomy 90 G ERIANCTS. TTII0VeES

&SR a2 ot TOLICDUION MAY CAKS TR T2CA00DER 0 SCUenIs of @33 lianong

) weeg 2ocn

|3



Shu.u_ld a holiday occur dunng an empioyee's vacation, the emplayee shall receive one (1)
additional day's vacation with pay, or pay in lieu thereof, a1 the option of the employes.

Vacations, insofar as teasonably possible, shall be granted at the times mast desired by the
emnplayee, after the employee's anniversary date; but, the assignment exclusively reserved
for the Employer, in order to ensure the orderly operation of the customer's facilities,

]

If an employee has not reach the One Year and One Day rule, No vacstion pay will be
prorated.

Vacations shall be cumulative from year 10 year. Any earned, but unused vacation time
remairing 21 the end of 2 year of service shall be paid to the employee. {example:
Anmiversary date of employment shall be paid to the employee).

AR L.E 4§20

SICK/PERSONAL L. EAVE BENEFTTS

Effective October 1, 1999 Regular employess with One (1} vear of continuous service
shall be elimble for paid sickPersonal icave benafits of une (9] days far sach twelve {12)
months of continnous service, acerued on a pro-rate basis for each full month worked.
{Full-time empioyees will recerve six (6) hours per month) subject 10 the following
condiuons:

(1) Sick Leave will be payable for full days of absence dus to illness
commencing on the first {1") consecutive day of illness, and will not be paid for
mare than eight (8) hours at the employee’s regulac straight time rate for each day
the emplayee is eligible to recerve sick pay  Sick leave will not be considered as
time worked for purposes of computing overtime. Employees can request
Sick/Personal Leave of not Less than Four (4) hours, per request

{2) Procf of disability 13 required for sickness after three (3) consecutive davs
of abseace

£3h Personal ieave will be granted as long as the emplovee prowvides the
emplover a written nolice seven {7) days in advance {Except in case of
EMEerRency )

4 Swk/Persunal jeave must be used no later than one (1] year after it has

been earned (Emploves earns B Duvs from 1 Oct 1999 10 30 Sept 2000 must be
used by i Sept 2001} Employees can cash vul any unused Sick/Personat Leave
at the end ot cach vear, pavment shall be made no later than Therty (307 davs from
the date ot roquest

rh



ARTICLE ¥21

JURY SERVICE

-
A Effective October 1, 1999, if an employee is calked for jury disty, upon written notice that
the croployee as served, the Employer shall reimburse employee up to Five {5) days for
each year, less all fees coilected for serving, at a regular rate of base pay.

B. This will be prorated for 2l part-time eropioyees. Transportation fees to cmpicyees are not
to be counted as jury duty pay. Ifany employee is called as a witness (o 2 crime on the
facility, then be/she shall be compensated for afl time lost.

C Employee rmast inform their Company inrmediately in writing upon receiving a nouce o
report for jury service. The Employer reserves the right 1o request an exemption.

ARTICLE »22
STEWARDS

The Employer agrees 1o recogrize one {1) chief sieward and gne {1} steward for each shuft at the
location, duly appointed by the Union. Stewards shall not allow their activities a5 siewards 1o
interfere with the serformance of their assigned duties A steward must gbtan permession from
hus or her immediate supervisor before leaving the workstation to conduct Union business. The
Employer shall compensate stewards tor tune spent investigating or confernng with respect 10 an
wdividual gnievance, which anses dunng the steward's reguiar working time.

A steward who leaves fis or her work station o conduc: any other U'nuon busiress atter obtaiung
such permission shail ciock out at the ume that ke or she [eaves the waork station and shail clock in
at the tuyme that he or she returns 10 the work station after completing such Union busimess. The
Emplover sttall not compensate stewards for such time spent on Union business  The Len snall
g the Empiover 25 much pnor actice as possible before sopointing or removLy 1 sigwward



ARTICLE #23

PHYSICAL EXAMINATIONS

The Empioyer may require. 25 a condition of initial and centinued emplovment. that appiicants
and employees submit to physical examinations, 1o determine fitness for duty. Such examinations
—-may include laboratory tests 1o detect the presence of alcohol or lilicit drugs. Such laboratory
tests may be admimstered before the commencement of work. after lavofis or leaves of absence in
excess of thirty (30) calendar dayvs, after on-the-job accidents, and upon reasonable suspicion of
drug or alcohol use or impairmen:. The Empioyer may also require employees to underge such
laboratory tests on ag annual basts. When required, such annual examizations will be given within

fifteen {15} days of an empiovee's anniversary date. The Employer shall bear the cost of any such
physical exammatiops.

ARTICLE #24

UNIGN SECURITY AND MEMBERSHIP

The Company will deducr Fom wages of any emplovee covered by this Agreement said
ampiovee’s dues and initiation fees as a member of the Union upen receiving the emplovee’s
ndividual wrinen auttorizatior: for the Company 1o make sucn deductions signed by the
emplovee. Authorization formas are to be pravided by the Union. The Company will pay to the
proper officers of the Lnion the wages withheld for such dues and initiarion fees. The remmttances
shall be accompaniec v a list showing individual names. social security numbers. dates hired. and
amounts deducted. _he !otal remittances afe to be made not later than Gve 3] davs after the date
of the deduction. The Union shail advise the Company of the amowt of irutiauon fees and dues
*0 pe deducted, Pavment ior mempership dues shall not be required as a condition of employmest
during leaves of absencs without pay in excess of thirry 1301 days. The Company will notfy the
Union of newly hire emolovess covered by the Agresment. including the name. social seeury
aumber, address. jot ciassifcanon and hire date of such empioves on a monthlv basis.

T
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The Union agrees to indemnify and save the Company harm-less against any claim, suits,
Judgements, or habilities of any son whatsoever arising out of the Company's
compliance with the provisions of this arugle.

ARTICLE #25

. STRIKES ANI'LOCKOUTS

[

A No Strike-Ne Lockout provision. It is the intention of the parties to adjust 2oy and
all claims, disputes, or grievances arising hereunder by resort to the procedures
provided in this Agreement, and 1t is therefore agreed that during the Life of this
Agreement there shall be no cessation of work, whether by strike, walkout,
lockaut, sick-out, picketing, or other interference with or curtailment of
producucen of any kind, including sympathy sirikes.

B. Strike Lines. Dunng the life of this Agreement, a refisal by an emplovee or
employees to cross a strike hine at the employees’ regular place of employment,
established by any other labor arganization or established by any other group,
shall consurure a vialatian of Section A of this Article.

C. The Union agrees as part of the cousideration of this Agreement that it will,
within twelve (12) hours, take steps to end any work stoppages, smkes,
mtentional slowdown, picketing, or suspension of work, and shal! nouty irs”
members by relephone, newspaper and Employer and Union bulletin boards of

such violauon of this Agresment and shall instruct it membership 1o return
work immediatelv

o The Uman agrees that st wiit not assist emplovees participaung in such work
stoppage, strikes, imtentonzl slow-downs, picketing, or suspension of work
against whatever disciplinary action the Emplover mav take and that sueh

discipiinary acilon shall rot e subsec: o the regular Grnievance Procedure 6rio
thus Apresment

\RTICLE 326

RE-SNEGOTIATION
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ART #17

TERMS OF AGREEMENT

THIS AGRFEMENT shall remuin un fuli force amt effeny from Apnl 27, 1999 through Seplember
30, 2003 subject to the following, and shall contioue from year 10 year thereafter, unleus hoth
panies desires to change modify, or (EnTUnte this Agreement by mailing written rotres nf its
inlent 1¢ 1erminate this Agreement ac beast ninery [90) days prior 1o Seprember 30 2001

M WITMESS WILIERLEOF, the duly chose ropresentauves of the pattica herein affirm thay Lhey
have the authority Lo snter into this Agreement gn behalf of themselves and (heir pnncigal and
hereto affix chesr hand znd seal

Executed this 27" day of April 1999,

Usited Internactional Investigative Services International Union, L'nited Governme-
Secuary Officers of America

b\b_lrar} @ -@Jﬁfﬁﬁﬁ_, <

‘Lhcal #94, Linited Governmeni Secyrity

Officers of Amerita Jopp B. Chinnici
BRESFIDENT Local #94

- e August 24,1999

Dever A. Hollifield
Witneas: Vice President Local #%4

2 .
— ce rﬂz_ﬁ__ﬁwﬂﬁugust 24, 1999



APFENDIX "A"
WAGE SCHEPULE

Listed below are the Wapges and Benefits effective Octaber 1, 1999 for the employees at the

4* Circuit for the State of North Caroiina, Eastern North Carolina District, Local #94:

a. Base Wages

(1) Effective October 1, 1999:

New Bern Wilson Wilmington
Greensville  Raleigh Elixabeth Fayetteville
{a) Court Security Officers: $1211prhr 51213 priw 31230prhr $1200prhr
(b} Lead Court Secunity Officer. 313.86prhr $1383prhr 31405prhr 51375 prhr
(e} Senter LCSD- 31486 prhr S1488prhwc S1505prhe $1475prhr
{d} *Heaith & Welfare Allowance 51.63 Per each Bevular Hour Worked
{e) Uniform Allowance- 30 13 Per each Regular Hour Worked
{f) Pension: £0.42 Per each Regular Hour Worked

(2} EFecuve Qctober | 2000

New Bern Wilson Wilraingtoo
Greentville  Raleiph Elizabeth Favetteville
fa) Court Secunty Otficers S1261 prhr S1263prhr 31281 prhr 31250 prhr
{b) Lead Court Security Officer 814 36prhr S143Bprhr Sld4Soprhr S1425prhr
{c) Semor LCS0 Sl536prhr S1S38prhr S15S6prhr S1525prhr
{d) “Health & Weltare Allowance $1 87 Per each Regular Hour Warked
te) Lnilorm Allowance $0 15 Per each Regular Hour Worked
{6y Pension S0 44 Per each Regular Hour Worked

{31 Effective Oetober [ 20001

New Bern Wiison Wilmiagten
Greensville Raleigh Elizabeth Faventeviile
fay Ceor: Secumy OFficers i3 13prhr S1305prhr S1334prhr 51332 priv
Ibi Lead Count Securtty Officer 1488 prbr $149%0 prhr S1509prhe S13 7T prhw
(ep Sewar FLOR0 IS8 prhr $1390prhr Si60Yprhr $i5 77 prhr
{dy "Health & Wealtare Allowange $1 94 Per each Regular Hour Worked
ieb Fmform Allowance S0 17 Per each Revalar Hour Warked
Iy Penzien SO 46 Per each Rewular lour Worked

0
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APPENDIX A"
WAGE SCHEDULE

[(Continugd}
(4 Evenve Gowber [ 2002

Greensville Raieigh ElizabgLh Fayetteville
{2) Count Sequrity Oficers 368 prhr S13Fprtr St pre BlLY ST erhr
() ! ead Court Secunty Otficer 51533 prhr $1545Sprhr S1S6Sprhr $1532prhe
{c] Semor LSO Sledipriv Sl&aSprhe Sibodprhr S04 i%prbr
{d} *MHealth & Wellare Allowance L2 02 Por each chuiar Huoar Whprkeyd
(¢} Umluim Allgwance 5019 Per cach Regular Hour Worked ];"'" :
{f} Peaswon 50.48 Per each Repular Hour Worked ~

b Shift Dyfferentiai

Empiloyess assignee (1 work betwesn the haurs of | EDﬂ i Py 0600 (nAM]) shall receve
an sdchiional 5% at their base hourdy rate

*Emplayecs can clindse 1o jain tae Company Health Plap, H&W ddowance s bzsed bn 2,086 0
Annual flours

United Interaztuons Investigzeiive Servicey international Linion, Uniled Covernment

; Securiry OfTicers of America
% Qﬂw ..e".-!""

4 Uniced Government Sﬁ:unr}'
wuxarhmrnu John B. Chinnici

gsident Local #9894
. %/ﬁ /; f_ Augusp 24, 1999




PersanalSick Leave Eligibility Table

START Rate of Personal/Sick Leave Eligitle to Use
[ (Date Empioyee begiﬂs_ﬁﬁm Full-Time Shared Position
on the contract, based on an
Qcteher 1 contract start date.] L
Crlober 4 - 31 72 hours 36 hours
November 1-30 - &6 hours 33 nours
December 1-31 60 hours [ 30 hours T
January 1-31 T Y 84 hours 27 hours
February 1-29 48 hours 24 hours
March 1-31 [ 42 haurs 24 hours
April 1-30 36 hours 18 hours T
hay 1-31 30 hours 15 hours
June 1-30 24 hours 12 hours
[ July 1-31 18 hours 9 hours
August 1-31 12 hours 6 haurs i
September 1-30 T & hours 3 hours
A, Personal/Sick shall be used in not Yess {han four-hour increments and shall be paid when

taken by the Employees as approved in advance by the Sile Supervisor or District
Supanvisor.

Shared position Employees will receive one-half the fulldime personalfsick ieave per full
contract year worked. Atthe ena of the contract year, any share position Employee who
worked mare than haif the ful-ime hours {1,040 hours) will receive additional prorated
personalisick leave based upon the number of actual hours Employee worked during that
contract year.

Unused personalfsick days shall not be cumulative from year to year, Any urused,
eamed personal’sick leave pay will be paid to Employee at the end of lhe comtradt year.

Upon termination of employment, Employee will e paid at their individual hourly rate for
any unused, earnad personalfsick leave, based upon the number of actual hours
Employee worked during that contract year. (Example: An Empioyee who lerminates
work after six months at ihe fuli-lime rate during {he curent contract year and eams three
{3) days personalfsick leave, but only uses two {2) days, would be eligible upon
temnination to be paid for the third, unused personalfsick day.} if the Employee has used
more personal/sick days upon temmination than sheshe eamed based upon fime worked
on the contract (4 hours per fuli manth worked); the amouni of the overage will be
deducted from the Employee’s final paycheck, {Exampie: if Employee warks only six
months and therefore eams three days (24hours) personal/fsick feave, but actually uses
four days personal leave, the exira B hours' pay will be deducied from Employee’s final
paycheck.)
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LETTER OF UNDERSTANDNNG

Qlarification of PeryonalGick Lesve:

The exployce may take persoral/sick tume that has bean accrued from Aprl
1. 1999 ta October 1, 1999 or role over the remasning time to the pext year.

Umited 1nterastipanl Invistigative Sormion Isterustions] Uswa, Unitea
Coverametnt Security (MEcers of
Americs

FrES. Locas # 4
P
e

L
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LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement.

SHIFT BIDDING:

At least once a year, full-time Employees and shared position
Employees at each location may bid their shift schedules among
designated full-time assignments on the order of seniority. Both £ °
parties understand that this Section will not apply to US Marshal
Service or Judicial Assignments.

Unaited Tnrerastionai [nvestigative Services International Union. United Government

' Security GMicers of Americz
. \J
\ \u\‘m\i} ~ o les /Q{xﬁ e
V

Local NO, q{‘f United Government
Security Officers of America

% Cobomsi Por¥
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LETTER OF UNDERSTANDING

Side Bar to the Coilective Bargaining Agreement. /\

Clerification of Pension Payment:

Pension is paid for each hour worked; it can be paid into the 401K
oc paid to the employee in his/her check. That is the option of the
employee.

Lnited Intermational Lovestigative Service [nternatiocal Union, United Goverament
Security Officers of Amenica

,
erv’ﬂ—'af’{f:_“:_—f
S

Local NO. ?9’ United Government
Security Officem of America

/ﬂé%; o814y




LETTER OF UNDERSTANDING

Side Bar to the Coltective Barg;ining Agreement.

Clarification of Article 4 — CLASSIFICATIONS - Section B:

Vacation/Sick-Personal leave is based on hours worked, if a part-
time is entitled to 48 hours based oo 1040 hours (80 hased on fuil
time 2080) and works 1560 hours he/she will receive 60 hoors of
vacation. 7

United International Investigative Scrvices Enterparional Union, United Government
Secarity Officers of America

| N\ w.‘-n“ a_:gowzfé':—f*—

ol P

{ocal ?-'D.q?, United Government
Secority OHNicers of America

QA/J- %;?/f%%




LETTER OF UNDERSTANDING

-_—

Side Bar to the Collective Bargaining Agreement

REST PERIODS:

There shall be two {2) fifteen (15) minute paid rest periods when
properly relicved and one (1) unpaid lunch period of at ieast thirty
{30) mioutes to 3 maximum of one (1) hour for each cight (8) bour
shift. Ouoc rest period shall be in the first hatf of the shift and the
second rest period shail be in the last half of the shift. On occasien,
due to exceptional work requirements, Employets may have to
work through their unpaid lunch breaks and, if so, they will be
compensated at the appropriate rate of pay. The company
recognizes the reguirement to make ity best efforts to provide
regularty scheduled breaks. It is not the intent of the company to
deny, avoid, or abuse this requirement.

United Ioternational investigative Services [aternstionat Unico, United Goverament
Security Officers of America

e
CNUTN i
! : #‘2”“

[
Local NO. f ﬁ_{Umu:d Government
Security Officers of America

- bt




LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement.

ADDENDUM ta APPENDIX A-

The Employer shall provide all equipment, uniforms and shoes for
the Employce, at 0o cost to the Employee. (Including all cold
weather gear.)

Uinited International Investizative Services In{e-mntiﬁnnl Union. United Government
Security Officery of America

Loeal NO. ‘?‘;'/ Upited Governmen
Security OMTicery ol America

%@&4 %«ﬁ




LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement.

ADDENDUM to ARTICLE 23 - PHYSICAL EXAMINATIONS:

The Empioyee will receive up to two (2) hours or actual time spent
pay for taking their physical,

Lnited Internationzl Tnvedligaiive Services [nternztional Unjon, United Governmert
/\_ Security CHTicers of Amenca
!
Y

e

Local Nﬂ.qﬁf Unifed Government
Secunty (HTicers of America

%g%% Py




LETTER OF UNDERSTANDING

¢

Side Bar to the Collective Bargaining Agrecment,

Clarification of Health and Welfare for Appendix A (d):

Heslth and Welfare payments will be paid per hour (up to 40 hours
per wetk),

Usited Internationgt Invaiigrive Servica Interoational Unien, Lidited Governmeat

fl Security Officers of Americt

Locni Nﬂ,qq. United Gevernment
Security Officers of America

%&%; g1y

™



LETTER OF UNDERSTANDING (\

Side Bar to the Collective Bargdiniag Agreement.

Terminating Employses:

Uipon termination of employment, Employee will be paid at their
individua! hourly rate for 2ay (cgally accrued but unused vacation
time, as entitled by the service Coutract Act.

LUmited [aicrmational favesligarive Services inieraaticanl Unian, Doited Govermnmieal
Secvrity Oficers of America

E ;”M&'ﬁ'ﬁ—f—-f'ﬁ ,_"

Local ‘H}?# Lnited Governmem
Security Offcers of Amenics

(e il




LETTER OF UNDERSTANDING

Side Bar to the Collective Barggining Agreement.

Hours of Work and Overtime - Work Week:

For the purpeses af this Side Bar, 2 regular workweek of forty Hﬁk‘f
hours of work, excluding lunch periods, shall constitute 2 narmal
full-time workweek for full-time Employees. Employees working 2
minimum of cight (8) consecutive hours shall normally receive an
unpxid lunch period of at least thirty (30) minutes uniless work
conditions preclude scheduliug of this period. Shifts shall be
scheduled at the discretion of the Employer to fulfill the needs af

the Government. Nothing contained hercin shait guarantee to any
Employee any number of hours per d2y or week.

United Internsrions! lnvestigniive Service Ttternscianal Union United Governinest

. - : 3 ‘ _ Security DI"I'Iui of A :::;’/::_-_-f

Locsl RO, DY Uired Governmen:
Secwrity Officers of America

st




LETTER OF UNDERSTANDING

Stde Bar to the Collective Bargaining Agreement.

Discipline - Grounds for Dismissal:

After completion of the probationary period, no Employee shall be
dismissed or suspended without just cause, uoiess the Empioyee is
ordered by the Government te be removed fram working under the
Employer’s contract with the Governmend, or if the Employee's
credentiais are denied or terminated by the Marshal Service. The
Company's roniract with the US Government sets out performasce
standards for CSOs and all employees are requested ta comply with
these siandacds

:
United internstions] Investigative Secvices Internaciooal Usion, United Governmeny
Security Oificers af America

\\%(w% Qe

g

Loenl Nﬂ,?‘f. Earted Government
Security Dificers of America




LETTER OF UNDERSTANDING

Side Bar to the Collective Bargsining Agreement.

VYacation Jocrements:

-
Vacation days muy be used in one (1) day increments, if so desired -
by the Empioyces and approved by the Employer.

Unaited bmternpional inwestigative Services internntions] Uadon, Uinited Gavernmesnt
Secunity Oflicers of Amerkcs

Local Nﬂ.qlf‘. United Government
Securty OMicers of America

TOTAL oA



REGISTER OF WAGE DETERMINATIONS UNDER
THE SERVICE CONTRACT ACT
By direclion of the Secretary of Labor

Pty AW vy

[ i

William W. Grass Dhivision of

Diractor Wage Determinations

Page 1 of 1

U5 DEFARTMENT OF LABQR
EMPLOYMENT STANDARDS ADMINISTRATION
WAGE AND HOUR DIVISION
WASHINGTON, D.C. 20210

Wage Determination No.: 1899-0345
Rewvision Mo.: 1
Date of Lasl Revision: 05/24/2000

Stale: Morth Cargling

Area: Morth Carolina Countigs of Durham, Farsyth, Guitford

Employed on Jeparment of Justice contract(s) for Court Security Services.

Collective Bargaining Agreemaent between United International Investigative Services, Inc. and International
Union, Uniled Government Security Officers of America, Local 95 effective April 27, 1959 through September

30, 2003.

In accordance with Sections 2(a) and 4(c) of the Service Contracl Act, as amandad, employees employed by
the cantraclor(s) in performing services covered by the Collective Bargaining Agreemeni(s} are to be paid
wage rates and fringe benefils set farth in the current colleclive bargaining agreermant and modified extension

agreemearn(s).



AGREEMENT
Between
International Union,
United Government Security Officers of America
(UGSOA)
And
Local #95, UGSOA
And
United International [nvestigative Services, INC.
. April 27, 1999
Through

September 30, 2003
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This Agreement entered into this 27th day of April 1999, by and between UNITED
INTERNATIONAL INVESTIGATIVE SERVICES, [NC. (herein the "Company”) and the
INTERNATIONAL UNION, UNITED GOVERNMENT SECURITY OFFICERS OF

AMERICA (UGSQA)Y and its Local 95, (herein the "Union™) as follows:



ARTICLE #1

BARGAINING UNIT

This azreement is entered between Unied intermational Investigation afiter referred to as the
Company} and the Intermational Union. United Government Security Officers of America
{UGS0OA), and Local #9535, UGSOA (heréinafier referred to as the Umion). The company
recognizes the Union as the sole and exclusive barpaining representative for the purpose of
collective bargaining as defined in the National Labor Relations Act.

The unit is defined as all full-time and part-time Federal Court Security Officers and Lead Federal
Court Security Officers emploved by the Company on the 4™ Circuit in the Siate of North
Carolina, excluding all other employees inciuding, office clerical employees and professional
empiovees as defined in the National Labor Relations Act.

This azreement shall be binding upen both parties. their successors and assigns. [nthe event of a
sale or transfer of the business of the emplover, or any part thereof. the purchaser or transféree
shali be bound bv this agreement.

ARTICLE %2

BARGAINING OBLIGATIONS

A Obligation to Bargain. The parties acknowiedge that during the negotiations which
resulted in this Agreement, each had the unlimited right and opportunity to make demands
and proposals with respect to ali proper subjects of collective bargaining; that all such
subjects were discussed and negotiated upon; and that the Agreements comtawned herein
were arrived at after the free exercise of such rights and opportunites.

B. Separability. In the event that a provision of this Agreement is held to be undawful by a
court of final jurisdiction or is rendered uniawful by a state or federal satute, all other
provisions of this Agreement shall remain in full force and effect. In the evemt 2 provision
of this Agreement becomes unlawful by such judicial or legislative’ action, the parties shall
meet for the limited purpose of negotiating a substitute for said affected clause.



ARTICLE #3

MANAGEMENT'S RETAINED RIGHTS

Sectinn ?

Management of the business and direction of the sscurity force are exclusively the right of

manzagemnent,

These rights include the right 1o,

A Hire,

B. Assign work,

C. Promote, demote,

b Discharge. disciplines, or suspends for just cause,

E. Require employees to observe reasonable Employer rules and regulations, determine when

F

overtime shatl be worked.
Determine the qualifications of an employee to perform work.

Section 2

Any of the rights, power cr authority the Company had prior to the signing of this Agresment are
reraned by the Company except those specifically abridged or modified by this Agreememt and
any supplemental Azreements that may hereafter be made. The Company's failure to exercise any
function reserved to it shall not be deemed a waiver of any such rights.

ARTICLE

CLASSIFICATIONS

Full-itme employees are those employees who regularly work average of Thirty Two (33)
hours or more a week (Based Per Year)

Part-time empiovees are those empiovees who regulariv work bess than an average of
Thirty Two (32) hours a week  Part-time empiovess zre elimble for heliday pay and
Vacauon ‘eave benents  Par-time employees are eligible for all other benebts oo a pro-
rata hasts to the hours they are regulariv scheduled to work

Emplovees covered by this Agreement shall not be required to deliver office supplies,
rmiture ggwoment ar dsinbubion that does not peran o normal assiened fuues

[15



(3. Emplovees covered by tfus Agreement shalf not be required to perforn jamtonal services
other than picking vp afier themseives.

ARTICLE &5

SAVINGS CLAUSE

Should anv part af this Agreement or any provision herein contained be rendered or declared
invalid by reason of any existing or subsequentlv enacted legislation or by a decree of any court of
compelent jurisdiction. such invalidation of such part or portion of this Agreement shall not

invalidate the remaining portions hereef. Remaining parts or provisions shall cemain in full force
and effect.

ARTICLE #6

EQUAL OPPORTUNITY
(NON-DISCRIMINATEON)

In connection with the performance of work under this Agreement, the Company and the Union
agree not to discriminate against anty employee or applicant for employment because of race,
religion. color, sex, age, or nationai ongin. The aforesaid provision shall include, but not be

limited 1o the following: emplovment. upgrading, promotion, demotion, or transfer, and selection
for training.

The parties agree to compty will all applicable Federal laws and Executive orders pertaining 1o
non-discrimination and equal opportunity in employment. The Company and the Union agree to
post in conspicuous places. available for employees and applicants for employment, notices
provided by the appropriate contractualregulatory agencies serting forth the provisions of the
equal opportunity requiremenns.

The provisions of this articis will not operate to invalidate any other tenm ot condition of this
Agreement.

The Company and Union agree not to discriminate against an employee because of employee's
exercise of the rights guaranteed in Section 7 of the National Labor Relations Act. as amended.

[4ad



ARTICLE &7

TRIAL PERTIOD-NCTIFICATION

Each newly hired emplovee shall be considered a probationary employee of the Company
or predecessor company during their first ninety {30} days of employment. (o be engaged
far a probationary period. during Which they may be discharged without regard to cause
and without recourse 1o the grievance procedures of this Agreement. Afier the
probationary period. the new emplovee shall be considered a repular emplovee and shail
accrue senionty from the date of hos hire.

The Empioyer shail notifv the Union on request of all new employees hired and of all
emplovees terminated. setting forth their address and job classification and department.

ARTICLE #8
SENIORITY

i. Seniority for all purposes shall mean the total length of time the employee has been
employed by the Company and predecessor companies in the Middle North Carolina
District, under the United States Marshals, Federal Court Securiry Officers Propram.
Full-time employvees and pari-time employees shall be placed on separate senionty lists.

2. Part-time emplovees will have senionity only among the part-time employees. Any
part-time employee who becomes a full-time employee will be placed on the seniority list
for full-time emplovees in accordance with the date they became a full-time employee if
they have completed the equivalent of the ninety (90) day probationary peniod.

3. Fuli-time emplovees, afier completing the probationary period. who are thereafter
placed on part-time work with the Company, will retain their full-time seniority; however,
thev shall not accumulate additional full-time seniority while warking as part-tune
employees. Ifthey later retuen to full-time employment, they will retum to a position on
the senionity list to which their fuli-time semority does entitle them.

4. In event of a lav-off or recall from layv-off, seniority shall control. provided the
segior employee is capable of performine the available work. The emplovee with the least
seniority shall be Jaid off first and recall will be in the inverse of lav-off. It is understood
that probationary emplovees will be laid off before employees with seniority.



> It 15 the responsibility of the laid off empioves 1o keep the Company advised by
certified mail of any ehanges in their mailing address. The emplovee shall reply 1o the
Company their tntent o return (o work within seventyv-twa (72 hours afier receipt of
certified notice from the Company of recall. The employee will then have a maximum of
five {5) calendar days to report for duky.

8. An employee who is unabl¥ 1o report to work because of 2 non-oecupational injury
or llness shall retain their semiority for one (1) vear. except that thev shall be subject to
iav-off according to thetr senionity. Employees who are unable 1o report to work because
of an occupational mjury or iliness shalt retain thewr senonty dunng the term of their
disability, except they shall be subject to lay-off according to their semority.

T An emplovee's senionity shall be terminated upon the occwrence of any of the

followang events:

- Emplovee 1s discharged for just cause;

- Employee volunarily quirs;

- Empioyee has failed 1o express his or her intent to return to work, andfor does not
return to work in accordance with the requirements in this article;

- Employee fails 1o report 10 work for two (2) consecutive scheduled days withowt
notifying the Company. excepl in case of circumsiances beyond ks or her control;

- Anemplovee transfers out of the bargaining unir, except as provided in this article.

8. An emplovee whe aceepls 2 permanent management position with

the Company shall retain the seniority the employee had at the date of the prometion to
management, but shall not accumulate additional semonty while in that capacity. 1fthe
employee retwns to the bargaining unit, the employee will return to 2 position on the
seniority list to which thelr retained semonty entitles them.

g The Company shall prepare an up-to-date sergority list, which shall be pested on
the furnished bulletin boards, and the Company shall furnish to the Union a duplicate copy
of sucn seniorily Ust. advising monthly of any additions or deletions thereto.

10. It is understood senior employees shall have preference of assignments to shifis
and days off. An emplovee may file with the Company a written request for a change of
shift or davs off. The time and date of the filing shall be noted on the face of the request
and the Company shall maintain them. When the Company does determine that an
opening exists, the Company will il the opening in the following manner:

[LE]]



- Award the opening to the sentor full-time employes in the same classification that has
had a wrirten request on file with the employer 2 minimum of fourteen (i4) work days. If
no full-time employee hzg a wntten request on file with the empleoyer, the Company may
then Gl the opetung as follows;

~ Award the opemng to the senior pari-time employee in the same classification, that has
had a written request on file with the employer 2 minimum of fourteen {14) days, If oo
parli-time employee has a written request on fle with the employer, the Company may then
bll the opening as follovws;

- Post a nouce of the openung to all fidl-time &nd part-iime employees in the same
clasnification; giving those employees seven {7) work days to request being awarded the
opcrng in writing, and awarding the opening to the sewor fui-time employee that
requested the opening in writmyg within the seven (7} work days. If no full-time empioyee
requested the position, it will be given: to the semor pant-time eropioyee who requested the
opemng in wnung within the seven {7} work days. 1f ne full-time or part-time employee
requests being awarded the opening m wnting within seven (7) work days, the Company
may then fiil the operung as follows;

- Post a norice af the aperunyg to all full-time and part-tame members of the bargaining uni
curremiy working in a different classification, but meeting all qualifications for the
classificatton tn which the openng exists, piving those employees seven {7) work daysto
request beng awarded the opening n writing, and awarding the opening to the seroor full-
time empioyee that requested the opening in writing wathin the seven {7) work days. Tino
full-lime employee requested the opening within seven {7) wock days, the Company wall
then award the opening to tite senior part-iime employer that requested the opening in
writing withmn the seven (7) work days. I no fuil-tme or part-time member of the
bargaining unil requests the-opening in writing wnhin seven (1) work days of the
notibcation of the opemung; the Company may then Ril the opening as follows,

- Fill the cpenine from cutside the bargaimng unn

ARTICLE #9
DISCHARGES

The Empiover shatl have the nght to discharce, disaphine of suspend an employee for st
cause
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Any new emplovee not granted a security clearance that is required by the controlling
govermumenial agency shall be discharged without resource 1o grievance or arhitration
procedures.

ARTICLE #10

GRIEVANCE AND ARBITRATION

PROCEDURE

Defnition, A grievance shall be defined as any dispute concerning the application or
interpretation of this Agreement, or any dispute concermning wages, hours, or working
conditions of emplovees covered by this Agreement. However, only grievances

concerning the interpretation or application of specific provistons of this Agreement shall
be subject to arbitration hereunder. '

Informal Procedure. The parties shall attempt to resolve all disputes arising in
connection with this Agreement on an informal basis. If the parties are unable 1o resolve
such dispute in the manner provided in this paragraph B, the party making the claim shall,
within the applicable time limit set forth below, serve a written grnievance on the other
party. When the company requests a meeting with Union committee men during working
hours the committee men will not be docked for time lost in artending such meeting.
However, pay for such mesting shall not extend to hours in excess of eight (8) in one
work day and no overtime shall be paid_ In the event of grievance on the graveyard shaft,
the company agTees to meet with the union at 0700 am during regular workdays for the
purpose of discussing the gnevance.

Suspeosion, Lzvolf and Discharges

Suspension or discharge shall be for just cause only. Any grievance relating 10 the
suspension., lavefl or discharge of an employee whose job classification is covered by tiis
Agreement must be served in writing on the Contract Manager withip ten {10% workiny
days of the date upon which the suspension. lavoff or discharge was effective. or the
rievance shall be nuill and void.
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The contract manager and a representative of the Union shall meet within seven {7}
working days of the service of szid grievance for the purpose of discussing and. if
passible, settling said crievance. The Emplayer shall give to the Union its answer 1o the
crievance and its reasons iherafor within three {33 working days of the conclusion of such
meeting. If the grievance is not settled, then:

The Emplover. or his or her desiznated representative. and the Urnon President and the
International Union Representative, or their designared representative. shall meet wathin
five {5) working days afier receipt of the Employer's answer to the second step of this
grievance procedure. or within ten {10) working days of the meeting with the Contract
Manager if no such answer is served, for the purpose of discussing and, if possible, settling
said grievance. If a setllement cannot be reached withun five {5} working days from the
meeting, the Local Union will refer the grievance to the International Union for review o
request arbitration. Ifthe enevance is not settled, then:

Either party mav make a writien request for arbitration. The written request must be
served on either the Contract Manager, or President of the Local Union. If such request is
not sexved on the other party within ten {10} working days of the conclusion of the

procedures set forth in subparagraph 2 of this paragraph C, the grievance shali be null and
void for all purposes.

All Other Grievances

All grievances not subject to paragraph C of this Article must be served in writing on the
other party {Contract Manager or President of the Local Union) within ten (1) working
days of the occurrence or discovery which gave rise to the dispute. or the gnevance shall
be nuil and void for all purposes.

The contract manager and a representative of the Union shall meert within seven (7}
working davs of the conclusion of such meeting. [fthe grievance is not settled, then:

The Employer. or his or her designated representative. and the Local Union President and
the International Union Representative, or their designated representative, shall meet
within five {3) working davs after the receipt of the Emplover's answer to the second step
of this grievance procedure. or within ten ( 1) working davs of the meeting with the
Contract Manager if no such answer is served, for the purpose of discussing and. if
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possible, cettling said grievance. 1f a settdement cannot be reached within five (3)
working days from the meeting. the Local Urion will refer the grievance to the
Intermational Unjon for review to request armtrazion. 1f the grnievance 15 not settled. then:

Either party may make a written request for arbitration. I such request is not served on
the other party within ten {10} working davs if the conclusion of the procedures set forth
in subparagraph 3 of thas paragraph D, the grievance shall be nuli and void for ail
puUrposes.

Arhitration

Whenever a timely request for arbitration has been made pursuant to this Article, the
Employer and the Union's representative shali meet within ten {10) working days of the
date the request for arbitration was served on the other party for the purpose of selecting
an impartial arbiiratar.

1f the parties are unable to agree upon an impartial arbitrator, the party requesting
arbitration shall mail a written request for a list of seven (7) arbltrators to the Fedaral
Mediation and Conciliation Service within ten (10} working days of the conclusion of the
meeting provided for i subparagraph 1 of this paragraph E.

The parties shall meet within five {3) working davs of the day of the receipt of said list for
the purpose of attempting 10 select ane of the individuals named on said list. [fthey are
unable to do s0. the party, which fiied the grievance, shall sirike three (3) names. The
other party shall then strike three (3) names. The individual whose name remains shall be
selected as the impartial arbitrator. :

The arbitrator’s decision shail be final and binding on the parties and any affected
emplovee whose job classification is covered by this Agreement. Said decision shall be
issued in writing not more than thirty {30) days after the close of the arbitration or the
filing of briefs. if any, whichever 15 later,

The arbitrator shal) have no authonty to amend, modify, change, add to. or subtract from
any of the terms or conditions of this Agreement or to base a decision on any past practice
which is iconsistent with the provisions of this Agreement.

The losing party shall pay the reasonable fees and expenses of the arbitrator.

Time himits el forh herein may be extended only by mutual asreement of the umon and
the company.

[ =]
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ARTICLE #11

DISCIPLINARY ACTION

Disciplinary action wall cansist of a verbal warning, 2 written warning and suspension or
termipation. The Employer may skip one or more of these steps, depending on the
severity of actions causing the disciplinary action.

Any ume an employee 15 to be interviewed and disciplinary action may be taken, they shail
have a Union representative present. Both the employes and Uruon representative are
eatitled 1o know what the meeling is about and are epntled to consult pner (o the
Iterview.

When the company request a meeting in reference 10 a disciplinary actien those persons

required to be present in excess of their eight (8) hour shift will be paid for the reasonable
hme spent

ARTICLE #12

OVERTIME

Overtime pay 15 calculated at one and one-haif (1 and 1/2) times the empiovee's regular

rate far all hours warked over torty (40) hours in ane (1) workweek. Hours paid that are not
worked, e g holidays, and hours spent conducting Crion business, do not count as hours worked
for overnme purposes. Hours paid that are not worked for vacation days, do count as hours
warked for ovenlime purposes

B

Owverume Assignment

i1y Bargauning Umt Emplovees will be expected 1o work reasonable overtime
assignments A list of volunteers shall be compiled by semiority for each shift. When =
senior volunteer works overtime tus name will go to the bottom of the hist

[ When 2 Bargaimgng Uit Employee 1s next on the list, and cannot work Secause of
persanal reasons, heishe will be passed over and the nexl Bargamme Linit Empiovee cn
the fist wil work overtime and the Bargaining Unit Empiovee name who wurmed down the
avertime assumment will be next i turm for overtime

13} \{andatory {hvertime Ioverse to voluntary in that the Bargauune Lt Emplasvee
with the least semonits will be required to meet the overtime requirsment  [his includes
nvoluntary cail-in, which results i overtime

11



Employees shall be permitted (o make trades of work days with other employses, provided
cach employee 15 qualified to perform the duties, and provided that the trade will not cause
the company to be required 1o pay avertime or other compensation greater than what it
would be requited to pay if the trade was not made. All trades will be approved in
aigvance by the Site Supervisor or in lus absence the fead CSO.

{NOTE. The {ederal law gtates that any employee who works over 40 hours in any
y employ
given work week shall receive overtime, therefore the trade must take
place i the same workweek for pay).

{1}  The Site Supervisor and no other supervisor can approve the trade, If the Site
Captain s on vacation or away for reasons other than his regular days off the
acting supervisor must have the trade approved by the acting Site Supervisor er
Contract Manager or his asmstant or the trade will not Lake place.

{2}  Itis agreed that Bargaining Unit Employees will not be given time off m order 1o
offset the payment of overtime.

ARYICLE #13

WAGES

All empioyees shall recerve not less than the minimum wage raie as set forth in the
scheduled job titles and wage rates as reflected in Appendix "A” attached heretc and made
a part hereof Payday wiil be no later than 14 Days following the ciose of the peried

In the event employee reports 10 work for thewr shift wathout faving been notified not to
report, and work 15 not available, the employee shali be paid four (4) hours reporng pay
at their reyular rate of pay, including all benetits and allowances  Acts of God and fature
of equipment beyond the Contractor's control shall nullsfy the Ceontracior's requiremeni to
pay such reporing Lme pay

ARTICLE #14

LEAYES OF ABSENCE

A teave ef absence "MAY -Be” pranted in the Empinyer's soie discrenon lor personal
reasons tor a penod not 10 exceed thirty (30} days upon written applicaten feaves of
absence with the cxception of paragraph £, siall not be aranted for emplovees 10 work
elsewhere

11
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An employee, upon presemation of a certificate from a doctor. may be granted a medical
leave of absence not 1o exceed Twelve (12} weeks. except in case of an industnal acciden)
wherein the emiploves shall be pranted a leave of absence, if needed. A doctor's
cenificate mav be reguired siating 1he emplovee is physically able to perfarm the available
work before the emplovee will be allowed to return to work.

All requests and approvals for lzave of absence must be in writing.
Leaves of absence for the performance of duty with the U.S. Armed Forces or with a
component thereof shali be granmied in accordance wath applicable law. An employee must

furnish the Emplover with a copy of his or her orders within five {3) days of receipt of
such orders.

An employee who becomss a duly elected or appointed Union Offeral shall be granted a
leave of absence for the duration required to perform the duties of the position which he
or she was elected or appounted.

All leave of absence under this article 15 without pay, benefits, or allowance.

ARTICLE ¥15

BULLETIN BOARD

The Union shall provide 2n appropriate bulletin board exclusively for the use of the Union

for the posting of notices, such as:

1. Notices of Union recreatianal and social affans;

§t

MNotices of Unlon elections;

3. Natices of Union appeintments and results of Union elections,

4~

Nouces of Union meetng;

L]

Limon updates ¢! negoliations.

There shall be no other éstribution. by empiovees ot the Company. of notices. pamphlets,
advertising or political malters.

Emplover has no savn the use of pulletu board

S
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ARTICLE #1§

BEREAVEMENT LEAVE

Effective October |, 1999, Funeral Leave. [f it is necessary for an emplovee 1o lose time
from work becanse of death in the immediae family, the emplovee shall be entitled 15
three (3) days paid leave of absente at his or her straight-time rate of pay. If a death in the
immediate familv occurs among a member of the immediate family who resided oot-of-
state, the emplovee shall be entitled to five (3) days pald leave of absence ai the
emploves's straight-time rate of pav.

Immediate Famifv. Ths is defined to mean an employee's father, mother, spouse, sister,
brother, ¢children {including legally adopted children and/or stepchildren), father-in-law,
mother-in-law, sister-in-law, brother-in-law, grandparents, and grandchuldren.

The Emplover may reguire proof of the death for which an emplovyes requests a paid

leave.

ARTICLE #17

TEMPORARY ASSIGNMENTS

The Emplover may temporarily assign an emplovee from a lower to a higher classification
of work during any shift. The employee will recetve the rate of pay for the higher
classification for all time spent in the higher classification. An emplovee assigned 10 work
in a lower classification will not have his raie of pay reduced. Al Temperanly
assignments should not exceed 30 Days, unless justified.

ARTICLE #18

HOLIDAYS

Effective Octaber 1, 1999, all full-time emplovess will receive eight {8) hours’ pay at thewr
normal hourlv rate, for the following Twelve (12} hoirdays:

New Year's Dav *Thanksgiving Day
Independence Dav Martin Luther King Jr. Birthday
Veterans Day Memonal Day

Columbus Day Washington's Birthday
“Christmas Dav Labor Dav

Good Friday Empioess Birthday



The twelve (12) halidays shall be paid for regardless of the day of the week on
which they fall.

The empioyee who s requested and agrees to work on any of the above named
holidays but faiis to report to wark for such holiday shall not receive holiday pay,
and shall be subject to discipline.

Employees assigned to work Christmas and Thanksgiving will receive Time and
One-Half, plus the eight {8) hours-holiday pay.

ARTICLE #19

VACATIONS

Effective October 1, 1999, Full Time employees covered by tlus Agreement who
have continuously been employed within the bargaining unit for a period of One
{ 1) year and One (1) day shall receive two (2) weeks paid vacation based on
eighty (80} hours at thetr regular rates of pay.

Full Time employees covered by this Agreement who have been continuously
empioyed for a period of Five (5) years and One (1} day shall receive four (4}
weeks paid vacation based on one hundred and sixty (160) straight-time hours at
their normal rate of pay.

Full Time employees covered by this Agreement who have been continuousiy
employed for a period of Fifteen (15} years and One (1} day shall receive five (3)
weeks paid vacarion based on rwo hundred (200) hours at therr regutar rates of
pay.

Part Time employees are eligible for vacation benefits on a pro-rata basis. For
Example, part-time employees have been continuously employed for one (1) year
and who regularly work twenty (20) hours per week would be eligible to receive
ane (1) week paid vacarion based on forty (40} hours at their regular rates of pay

Consistent with Employer approval, efficiency, and economy of operations, .
employees with two {2) or more weeks’ vacation may take their vacationin ™.
segments ot less than one (1) week each '



Shauid a holiday occur during an employee's vacation, the employes shall receive one (1)
additional day's vacation with pay, or pay it lieu theteof, at the option of the employee.

Vacations, insofar as reasonably possible, shall be granted at the times most desired by the
empioyee, after the emplovee's anniversary date; but, the assignment exclusively reserved
for the Employer, in order to ensure the arderly operation of the customer’s Facilities.

I an employee has not reach the One Year and One Day rule, No vacation pay will be
prorated.

ARTICLE #20
SICK/PERSONAL LEAVE BENEFITS

Effective October 1, 1999 Regular employees with One (1) vear of conunuous service
shall be elimble for paid sick/Personai leave benefits of nine {9) days for each twelve (12)
months of continuous service, accnied on 2 pro-rate basis for each full month employed,

{full-time empioyees will receive six {6) hours per month), subject to the following
conditions:

{1 Sick Leave will be payable for full days of absence due to iliness
commencing on the first {1} consecutive day of Ullness, and will not be paid for
more than exxin (8) nours at the employee's regular straight 1me rate for each day
the emplovee :5s eizble to receive sick pay  Sick leave will not be considered as
time worked for purposes of compurting overtime. Employees can request
Sick/Personal Leave of not Less than Four (4} hours, per request

ok Prool of disabiity 1s required Yor sickness after three {3} conseculive davs
of absence
(R Personai teave will be pranted as long as the emploves provides the

rmployer 3 wntten notice seven (73 days in advance (except m case of emergency)

[+ SicisPersonai leave must be used no fawer than one (1) year after it has
been eamed {Emplovec earms 9 Days from 1 Oct 1999 to 3 Sept 2000, must be
used by 3G Sept 201} Emplovees can cash out any unused Sick/Personal Leave
at the end of eack vear, payment shail be made no later than Thirty (30} davs trom
the dare of reques:

ke



ARTICLE £31

JURY SERVICE

A Effective Octaber 1, 1999, if an employee 15 cailed for jury duty, upon wrirten notice that
the employee has served, the Empioyer shall peimburse employee up to Five {5) days for
each year, less all fees coilected for serving, at a regular rate of base pay.

B This will be prorated for ail part-time employees. Transportation fees o employees are not
to be counted as jury duty pay. If any employee is called as a witness to a crime on the
factlity, then he/she shall be compensated for all time lost.

C Empicyee rwust inform their Company immaediately in writing upon receiving a nouce 1o
repart for jury service The Employer reserves the right to request an exemption.

ARTICLE #22

STEWARDS

The Emplover agrees 1o recognize one { 1) chief steward and one {1} steward for each shift at the
iocation. duly appointed by the Union. Stewards shall not allow their activities as stewards to
interfere with the performance of ther assigned duties. A steward must obtain permission from
his or her mmediate supervisor before leaving the workstation to conduct Uruon business. The
Employer shall compensate stewards for time spemt investigating or conferring wath respect to an
ndividual grievance, which anses during the sleward's regutar working ume

A steward who leaves his or her work statian to conduct any ather Union business afler obtaining
such permussion shall clock out at the nme that he or she {eaves the work statton and shail clock in
at the ume that he or she returns to the work station after completing such Union business The
Employer shall not compensate stewards for such time speat on Union business. The Luon shail
wrve the Emplover as much prior notice s possible before appointing or TeMowag 2 steward



ARTICLE @33

PHYSICAL EXAMINATIONS

The Empiover may requrre. 25 a condition of initial and continued empiovment. 114l aDpUcants
and emplovees submit to physical examinations, to determine fitness for duty. Such examnations
—may mcliude iaboratory tests to detect the presence of alconol or ilicit drugs. Such laboratory
tests may be admmnisiered before the commencement of work, after layoffs or leaves of absence in
excess of thirty-(30) calendar days, after on-the-job accidents, and upon reasonable suspicion of
drug or aicahol use or impairment, The Empioyer may also require employees to undergo such
laboratory tests on an apoual basis. When required, such anpual examinatons will be given withm

fifteen {15) days of an emplovee's anniversary date. The Emplover shall bear the cost of any such
physical exammations.

ARTICLE #14

UNION SECURITY AND MEMBERSHI?

The Company will deduct from wages of any employes covered by this Agreement said
emplovee's dues anc inftiation fees as 2 member of the Union upon receiving the employes's
ndividual written authorization for sne Company to make such deductions signed by the
amploves. Autherization forms are to be provided by the Union. The Company will pay to the
proper oficers of the Union the wages withpeld for such dues and imimanion feas. The remmnances
shall'be accompanies by a list showing individuat names. social secunty num

arounts deducted. T he ioial remitiances are (¢ be made not later
ol the deduction.

wmecers. dates hired- and
rhan gve ¢ 37 davs after the date
=g Union snall advise the Company ¢f the amount of itiation fess and dues
'0 be deducted. Payment ior membershup dues shall not te required as a condition of empleyment
Auring teaves of absence wathout say in excess of thirty (30) days. The Company wiil noufy the
{’njon of newiy hiz=d emoiovess coversd bv ihe Agresment. inciuding the name. soc:al secunty
numper. address. joz classificaton and hire date of sucn =mplovez en a reathly basis.
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The Union agrees to indemnify and save the Company harm-less against any claim, suits,
judgements, ar Uabilities of any sorm whatscever anising out of the Company’s
compliance with the provisions of this article.

ARTICLE #25

STRIKES AND LOCKOUTS

A No Strike-No Lockout provision. [t is the intention of the parties to adjust any and
all claims, disputes, or grievances arising hereunder by resort to the procedures
provided in this Agreement, and it is therefore agreed that during the life of this
Agreement there shall be no cessation of work, whether by strike, walkout,
lockout, sick-out, picketing, or other interference with or curtailment of
production of any kind, including sympathy strikes.

B Strike Lines. During the life of this Aegreement, a refusal by an employee or
employees to cross a strike line at the employees” regular place of employment,
established by any other labor organization or established by any other group,
shall constinute a violation of Section A of this Article

C The Union agrees as part of the consideration of this Agreement that it wall,
within twelve {12) hours, take steps to end any work stoppages, strikes.
intentional siowdown, picketing, or suspension of work, and shall notify us’
members by relephone. newspaper and Emplover and Union bulletin boards of
such violation of this Agreement and shall instruct it membership to reum to
work immediaielv

D The Union agrees that it will not assist emplovees participating in such work
stoppage. stnkes. intentional slow-downs, pickenng, ot suspension of work
against whatever disciplinary acuon the Emplover may take and that such
disciplinary action shall not be subjecr to the regular Grievance Procedure of to
thus Agresment.

ARTICLE #26

RE-NEGOTIATION

4 [ iy Uiy aurssd Sooa that $1X 15 MOonins ororo the anrual anmversass of

this CRAIrICt, wAdes 100 TEnelity Al he re-nenotiited
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ARJICLE 237
TERMS OF AGREEMINT

THIS AGREEMENT shall reesds in full force and offect from April 27, 1999 through September
30, 2003, subject 1o the folowixg, sod shall contime fot year 1o year thoreafter, unleck both
puﬁuduiru_mdmuam{ﬁr.ormmmmbynd&u written notice of its
intent to terminate this Agreemant at laare ninety (50} days prior to September 30, 2003.

IN WITNES5 WHEREOF, the duly chose ropresontstives of the parties Bervn affire that they
bave the aurhacity 1o enter imto this Agreomept on belulf of themselves uwd their prinstpal snd
ivreto aeffoe their hand and jeal.

Exscurad thiz 27 day of April 1999

United International Investigative Services al Union, Uaited Goyernment
i of America

Oty il L

Local #23, United Government Security

Witasms:




APPENDIX A"

WAGE SCHEDULE

| Listed below are the Wages and Benefits effective October 1, 1999 for the emplovees at the

= 1® Cireuit for the State of North Carolina, Middle North Carolina District, Local £65:

a. Base Wa_gfzsr

(1} Effective October 1, 1999

Winston-Salem Greensboro

Durkam

(&) Court Security Cfficers; $1300prhr
(b} Lead Court Secunity Officer: $S14.75 pr hr
fc} Semtor LCSO: 31575 prhr
(dy *Health & Welfare Allowance:
(&) Uniform Allowance:

(f} Pension:

- (2) Effectve October 1, 2000:

$13.00 prhr
$14.75 pr b
$15.75 pr hr

$13.00 priv
$14.75 pr bt
$15.75 prhr

S1.65 Per each Regular Hour Worked
50.13 Per each Regular Hour Worked
$0.42 Per each Regular Hour Worked

(2) Court Secunty Officers:
(b) Lead Court Secunty Officer: S15.29 prir

Winston-Salem (rreensboro Durham

S1354 priv £1354prhr 313 54priv
31529 prhr S152%prhr

S1629 prhr $16.29prhr S1629prhr

ic) Senjor LESO:
1d) *Health & Welfare Allowance.
ey Uniformn Aliowance:

if} Pension;

(3} Effecuve October 1, 2001,

$1.87 Per each Regular Hour Worked
30,15 Per each Regular Hour Worked
$0.44 Per each Regular Hour Worked

{a} Caurt Secunty Officers
(by Lead Count Secunty Officer; 31535 prhr

Winston-Salem Greensboro Durbam

S14.10 prhr $14.10 prie S14.10 priv
$1585pehr SIS8&Spriuw

Si6.85 prhr $1685prhr S1685prhr

{c} Semwor LCSO:;
id} *Heaith & Welfare Allowance:
‘e Uniform Allowance:

'f¥ Pension:

[ 2]

$1.94 Per each Regular Hour Worked
$0.17 Per each Regular Hour Worked
S0 46 Per each Regular Honr Worked
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APPENDIX "A™
WAGE SCOEDULE

{Continued}

{4} Effective October 1, 2002: -
) Winston-Salem Greensboro Durbam
(a) Court Secunty Officers: $1469prhor  $14.69prhr $146%9prhr
(b} Lead Court Secunty Officer: $16.44 pr hr $i644 prhr $16.44 prir

(c) Senior LCSO: $1744 prhr $174d4 prhr $1744 prhr
{d} *Heaith & Welfare Aliowance: $2.02 Per #ach Repular Hour Worked
(e) Uniform Allowance: $0.19 Per each Regular Hour Worked
(f) Pension: _ £0.48 Per each Regular Hour Worked

b, Shift Diﬂ‘crﬁntjal; '

Employees assigned to work between the hours of 1800 (6 PM) to 0600 (6AM) shall receive
an additional 5% of their base hourly rate.

*Employees can choose t¢ join the Company Health Plan

United International Investigative Services  ° Internztional Unien, United Government
Security Officers of America

"43& #95, United Government Security
Officers of America

5729 97 %,{A&




LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement.

Clarifieation of Article 4 - CLASSIFICATIONS — Section B:

Vacation/Sick-Personal leave is based on hours worked, if a part-
time is entitled to 40 hours based on 1040 hours (80 based on full
time 2080) and works 1560 hours he/she will receive 60 hours of
vacation.

United International Investigative Services Internationat Union, United Government
Security Officers of America

DSy Fidin %ﬁ .

Local NO. |, United Government
Security Officers of America

0£2D9.99 O é-ﬁaéé
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LETTER OF UNDERSTANDING

-

Side Bar to the Collective Bargaining Agreement.

Clrrification of Pension Payment;
Pension is paid for each hour worked; it can be paid into the 401K

or paid to the emplovee in his/her check. That is the option of the °
employee. '

United International Investigative Services International Union, United Government

: 1 ' © Security Officers of America

S
2

Lacal NG, , United Government
Security Officers of America

D7 -29-9F | CZZJQ




LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement.

ADDENDUM to ARTICLE 23 - PHYSICAL EXAMINATIONS:

The Employee will receive up to two (2) hours or actual time spent
pay for taking their physical.

United International [avestigative Services Interpational Union, United Government
Security Officers of America

D\Mm?ia- C@ i

Lacal NO. , United Government
Security Officers of Amertcs

)2 -99-59 L Z%Mi




LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement,

ADDENDUM to APPENDIX A:

The Employer shall provide all equipment, uniforms and shoes for
the Employee, at no cost to the Employee. (Including all cold
weather gear.) '

United Interoationat Investigative Services International Union, United Government
Security Officers of America

Oty Eadin D e
| S

Local NO. . Unaited Government -
Security Officers of America

0. 25.97 ﬁ//%




LETTER OF UNDERSTANDING

Side Bar to the Collective Bargalning Agreement.

REST PERIODS: _
There shall be two (2) fifteen (15} minute paid rest periods when
properly relieved and one (1) unpaid lunch periad of at least thirty
(30) minutes to 8 maximum of one (1) hour for each eight (8) hour
shift. One-rest perind shall be in the first half of the shift and the
second rest period shall be in the last hslf of the skift. On occasion,
du¢ v exccplionai work requirements, Employces muy have to
work through their unpaid lunch breaks and, if so, they will be
compensated at the sppropriate rate of psy. The company
recogniass the requirement to make its best efforts to provide
regufarly scheduled breaks, [tis not the intent of the company to
deny, avoid, or abuse this requirement.

United Internationa! levestigative Servicea International Union, United Government
Security Officens of America
'y = /

Local Nﬂ.‘?’f, Umited Government




L T SR OF UNDERSTAND

Side Bar ro the Collective Bargriniog Agreement.

Clarification of Henith snd Weifare for Appendix A (d):

Henith and Welfsre payments will be psid per hour (up 1o 40 hours
per week).

Lacal NO. ?fﬂ-ﬂd Covernsieai
Securicy Officers of America



PersonaliSick Leave Eligibility Table

START B

Rate of Personal3ick Leave Eligible to Use

i
{Date Employee begins working +m Full-Time Shared Position
on the contract, based on an i
October 1 contract startdate.] | e
October 7 - 31 72 hours 36 hours
Movember 1-30 65 hours 33 hours
December 1-31 68 hours 30 hours
January 1-21 54 hours 27 hours T
February 1-29 48 hours 24 hours
March 1-31 42 hours 21 hours
Aptl 1-30 36 hours 1B hours
May 1-31 30 hours 15 hours
June 1-30 24 hours 12 hours
July 1-31 18 hours 9 hours
August 1-31 12 hours 6 hours I
September 1-30 6 hours 3 hours

Personal/Sick shall be used in not less than four-nour increments and snali be paid when
taken by the Employees as approved in advance by the Site Supervisor or District

Shared posilion Empioyees will receive one-half the fuli-time personal/sick leave per fuli
contract year worked. At the end of the comract year, any share position Employee who
worked more than half the full-time hours {1,040 hours) will receive additional prorated
personal/sick leave based upgn the number of aclual hours Employee worked during that

Unused personal'sick days shall net be cumulative frem yearto year. Any unused,
eamed personal/sick leave pay will be paid 1o Employee at the end of the coniract year.

A

Superviser.
B.

contract year,
.
B.

{ipon termination of employment, Employee will be paid at their individuzal houny rate for
any unused, eamed personalisick leave, hased upon the number of actual hours
Employee worked during thal conlract year, (Example: An Employee who terminates
work after six months at the fuli-ime rate during the cumeni contract year and eamns three
(3) days persanai/sick leave, but only uses two (2) days, would be eligible upon
termination to be paid for the third, unused personalfsick day) Ifthe Employee has used
mare personal/sick days upon termination than sheshe eamed based upon timne worked
on the contract (4 hours per fuli month workedy; the amounl of the overage will be
deducted from the Employee's final paycheck. (Example: If Employee works onfy six
menths and therefore eams three days {(24hours) personal/sick leave, but actually uses
four days personal leave, the extra 8 hours' pay will be deducted from Employes's final
paycheck.)
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LETTER OF UNDERSTANDING

Clarifiestion of Personal/Sick Laave in liso of Payday chanyges:

The empioyece may take personal/sick time tn the lilne increments (hac
follow in the table that is in the agreament as of October 1, 1999; this change
1s 1 fwen of the change of pay periods.

Unitad Interaationa] Investgative Services Inzrasticoal Union, Ueited
Gavernmest Sacuricy Offlcers of

Americx

"

\/;M < j—d

A

y:
Locat 95 _ Qgﬁ! e

ool g v 15 T B B et BRET-QE-43€
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LETTER OF UNDERSTANDING

Clerification of Pervonal/Sicic Lasve:

The employee may take pusonalfsir:kﬁmethnmhmnmd from Apnl
1, 1999 to October 1, 1999 or role ovet the remaiming time to the next year.

Vgited Detecnrtional Jrvictgetive Services {atarmational ¢ nino, Unitod
GCoversmetrt Secarity Offcers of
Amreece

_,_édr:.#é > 7S M@?’




REGISTER OF WAGE DETERMINATIONS UNDCER
THE SERVICE CONTRALCT ACT
By direction of the Secretary of Labar

Lot S

William W. Gross Division of
Dhirectar Wage Determinations

FPage 1 of 1

L5 DEFARTMENT OF LABOR
EMFPLOYMENT STANDARDS ADMINISTRATION
WAGE AND HOUR CDIVISION
WASHINGTON, D.C. 20210

Wage Determination No,; 1999-0342
Revision No.: 1
Date of Last Revision: 052472000

State: North Carolina

Area: North Carolina Counfies of Buncombe, Swain

Employed on Departiment of Justice conlract{s) for Courl Security Services.

Collective Bargaining Agreement between United |nternational lnvestigative Services, Inc. and International
Unian, United Government Security Officers of America. Local 96 effective April 27, 1989 through Sepltember

30, 2003

In accordance with Sections 2{a) and 4(¢) of the Service Contract Act, as amended, employees employed by
the contractor(s) in performing services covered by the Colleclive Bargaining Agreement(s) are to be paid
wage rates and fringe benefits set forth in the current collective bargaining agreemenlt and modified extension

agreement(s).



AGREEMENT
Between
International Union,
United Government Security Officers of America
{(UGS0A)
And
Local #96, UGSOA
And
United International Investigative Services, INC,
Aprif 27, 1999
Through

September 30, 2003
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This Agreement entered into this 27th day of April 1999, by ard between UNITED
INTERNATIONAL INVESTIGATIVE SERVICES, INC. (herein the "Company”™) and the
INTERNATIONAL UNION, UNITED GOVERNMENT SECURITY OFFICERS OF

AMERICA (UGS0A) and its Local #9-1_51 {(herein the "Union") as follows:

]
-
e

|



ARTICLE #1

BARGAINING UNIT

This agreement 1s entered between United International Investigation after referred to as the
Company) and the International Umon. Upited Government Security Ofhicers of Amenca
{UGSQOA), and Local #96. UGSOA {(hereinafter referred to as the Union). The comparty
recognizes the Union as the sole and exclusive bargaining representative for the purpose of
collective bargaining as defined in the National Labor Relations Act.

The unit 15 defined as all full-time and part-time Federal Court Security Officers and Lead Federal
Court Security Officers empioyed by the Company on the 4" Circuit in the State of North
Carolina, excluding all other emplovees incivding, office clencal employees and professional
employees as defined in the National Labor Relations Act.

This agreement shall be binding upon both parties, their successors and assigns. [n the event of a
sale ot transfer of the business of the employer, or any part thereof, the purchaser or transferee
shall be bound by this agreement.

ARTICLE #2

BARGAINING OBLIGATIONS

A Obligation to Bargain. The parties acknowledge that during the negotiations which
resulted in this Agreement, each had the unlimited right and opportunity 1¢ make demands
and proposals with respect to all proper subjects of collective bargaining; that alt such
subjects were discussed and negotiated upon; and that the Agreements contained herein
were arrived at afler the free exercise of such nghts and opportunities.

B. Separability. In the event that a provision of this Agreement is heid to be unlawful by a
court of final jurisdiction or is rendered unlawful by a state or federal statute. ali other
provisions of this Agreement shall remain in full force and effect. In the event a provision
of this Agreement becomes unlawful by such judicial or legistative’ action, the parties shall
meet for the limited purpose of negotiating a substitute for said affected clause.



ARTICLE #3

MANAGEMENT'S RETAINED RIGHTS

Section |

Management of the business and direction of The secunity force are exclusively the nght of
management.

These nghts include the nght to

A Hire:

B Assign wark;

C. Promote, demote,

D Discharge. disciplines, or suspends for just cause,

E Require employees to observe reasonable Empioyer rules and regutations, determine when

F.

overtime shall be worked.
Determine the qualifications of an employec to perform work.

Section 2

Any of the rights, power or authority the Company had prior to the signing of this Agreement are
retained by the Company except those specifically abrnidged or modihed by this Agreement and
any supplemeamal Agresments that may hereafier be made. The Company's failure 1o exercise any
function reserved to il shall not be deemed a waiver of any such rights

ARTICLE &4

CLASSIFICATIONS

Full-uime empiovees are those employees who regularly work average of Thirty Two {32}
hours or more 2 week {Based Per Year)

Pan-nme emaiovees arc those employees whe regularly work less than an average of
Thirty Two §32) hours 2 ~eek  Part-ume empiovees are elimbie for holidav pay and
Vacaton teave benefits. Part-ume empiovees are eigible for all other benefits on 3 pro-
rata basis to the hours they are regulariy scheduled 1o work

Emplovees covered by s Agreemeni sitail not be required to ceiiver office supphes,
Surnsture, equipmest of distnbuuor that does not pertain (o normal assigned dutles

-
=



L. Employees covered by this Agreement shall not be required to perform Janitorial services
ather than picking up after themselves.

ARTICLE #5

SAVINGS CLAUSE

Should any part of this Agreement or any provision herein contained be rendered or declared
invaiid by reason of any existing or subsequently enacted legislation or by a decree of any court of
competent jurisdiction, such invalidation of such part or portion of this Agreement shall not
invalidate the remaining portions hereof. Kemaining parts or provisions shall remain in full {force
and effect.

ARTICLE #6

EQUAL OPPORTUNITY
{(NON-DISCRIMINATION)

In connection with the performance of work under this Agreement, the Cempany and the Union
agree not to discriminate against any employee or applicant for empleyment because of race,
religion, color, sex, age, or national origin. The aforesaid provision shall include, but not be
limited to the following: employment, upgrading, promotion, demotion, or transfer, and selection
for traming.

The parties agree to comply will all applicable Federal laws and Executive orders pertaming to
non-discrimination and equal opportunity in employment. The Company and the Union agree to
post in conspicuous places. available for employees and applicants for employment, notices
provided by the appropriate contractual/regulatory agencies setting forth the provisions of the
equal oppartunty requirements.

The provisions of this article will not operate to invabidate any other term or condition of thus
Agreement.

The Company and Union agree not to discriminate against an employee because of employee's
exercise of the rights guaranteed in Section 7 of the National Labor Relations Act, as amended.

[|"1]



ARTICLE ¥7

TRIAL PERIOD-NOTIFICATION

Each newly hured employee shall be considered a probationary employee of the Company
or predecessor company during thetr first ninety (90} days of employment, 10 be engaged
for a probaticnary period. during which they may be discharged without regard to cause
and without recourse (0 the grievance procedures of this Agreement. Afler the

probaticnary period. the new employee shall be considered a regular employee and shail
accrue serority from the date of his hire.

The Employer shall notify the Union on request of all new employees hired and of all
employees terminated. setting forth their address and job classification and department.

ARTICLE #38
SENIORITY

L. Seniority for all purposes shall mean the total length of time the employee has been
empioyed by the Company and predecessor companies in the Western North Carclina
District, under the United States Marshals, Federal Court Security Officers Program.
Full-time emplayees and part-time employees shall be placed on separate seniority lists.

2. Part-time employees will have seniority only among the part-time employees. Any
part-time employee who becomes a full-time employee will be placed on the seniority list
for full-time employees in accordance with the date they became a full-time employee if
they have completed the equivalent of the ninety (90) day probationary period.

3. Full-time employees. after completing the probationary period, who are thereafter
placed on part-time work with the Company, will retain their full-time seniority; however,
they shali not accumnuiate additional firll-time senjority while working as part-time
employees. 1Fthey later return to full-time employment, they will retumn to a position on
the seniotity list to which their full-time seniority does entitle them.

4. In event of a lay-off or recall from lay-off, seniority shall control, provided the
senior employee is capable of performing the available wark. The employee with the least
senjority shall be laig off first and recall will be in the inverse of lay-off. It 15 understood
that prebationary employecs will be laid off before employees with senionty,



5. {1 is the responsibility of the laid off employee to keep the Company advised by
certified mag of any changes in their mailing address. The employee shall reply to the
Company their intenl to return Lo werk within seventy-twe (72} hours after receipt of
cenified notice from the Company of recall. The employee will then have 2 maximum of
five (5} calendar days (o report for duty.

6. An employee who is unabie to report to work because of a non-occupational injury
or illness shall retain their seniority for one {1) year, except that they shall be subject to
lay-off according to thew senjority. Employees who are unable to report to work because
of an occupational injury or illness shall retain their seriority during the term of their
disability, except they shall be subject to lay-off according to their seniority.

7. An employee's seniority shall be terminated upon the occwrtence of any of the
fotlowing events:

- Employee is discharged for just cause;

- Empicvee voluntarily quits:

- Employee has failed to express his or her intent 1o return to work. and/or does not
retiwrn 1o work in accordance with the requirements in this article,

- Emplovee fails to report 10 work for two (2) consecutive scheduled days without
notifying the Company, except in case of circumstances beyond his or her control;

- An employee transfers out of the bargaining unit, except as provided in this article.

8. An emplovee who accepts a permanent management position with

the Company shall retain the seniority the employee had at the date of the promotion to
management, but shall not accumulate additional sendority while in that capacity. If the
employee retums to the bargaining unit, the employee will retum to 2 position on the
seniority Jist to which their retained seniority entitles them.

9. The Company shall prepare an up-to-date semonty list, which shall be posted on
the furnished bulletin boards. and the Company shall furnish to the Union a duplbcate copy
of such seniority list. advising monthly of any additions or deletions thereto.

10. [t is understood senior employees shall have preference of assignments to shifts
and days off. An employee may file with the Company a written request for a change of
shift or days off. The time and date of the filing shall be noted on the face of the request
and the Company shall maimair them. When the Company does determine that an
opening exists, the Company will fill the opening in the following manner:

{Lh



- Award the opening to the seruor Rill-ume employee in the same classification that has
had a wntten request on file with the employer a minimum of fourteen (14} work days. If
no full-time employee has a wnitten request on file with the employer, the Contpany may
then fill the operung as follows;

- Award the opening to the scnior pant-time employee in the same classification, that has
had a wntten request on file with the employer 2 mimmum of fourteen (14) days. oo
pari-time employee kas 2 written request on file with the employer, the Company may then
fill the openng 25 follows;

- Post a notice of the opeang to all full-time and part-time employees in the same
clasmfication; giving those employees seven {7) work days to request beng awarded the
oponung in writing, and awarding the opening to the sentor full-time employee that
requested the apening in writing within the sever (7) work days. If no fuil-ume empicyee
roguested the position, 1t will be given to the senior part-tlime employee who requested the
apening it writing within the seven {7} work days. If no full-tume or pari-nme employes
requests being awarded the opening in wnting within seven {7) work days, the Company
may then fill the apening as follows;

- Post a natice of the opening to all full-time and part-time members of the barganing uair
curremy working in a different classification, but meeting a2ll qualifications for the
classification tn wiuch the opening exsis, giving those employees seven (7} work days to
request being awarded the opening in writing, 2nd awarding the opemng to the senier fll-
time employee that requested the opening in writing within the seven (7) werk days. [Fno
full-time employee requested the opering within seven (7) work days, the Company will
then award the opening to the senior part-time employee that requested the opemng in
waiting within the seven (7) work days. [f no full-time or part-time member of the
barzaung unit requests the opening in wotmng vathin seven (7) work days of the
notification of the opening; the Company may then fill the cpening as follows:

- Fill the opening from outside the bargaimng unt

ARTICLE #9

NSCHARGES

The Empiover shali have the nght to discharge. discipline or suspend an employee for just
cause

(=]



Any new employee not granted a secunty clearance that is required by the controlling
governmental agency shall be discharped without resource to grievance or arbitration
procedures.

ARTICLE #1¢

GRIEVANCE AND ARBITRATION

PROCEDURE

Definition. A grievance shall be defined as any dispute concerrung the application or
interpretation of this Agreement, or any dispute concerning wages, hours, or working
conditions of employees coversd by this Agreement. However, only gnevances
concemning the interpretation or application of specific provisions of this Agreement shail
be subject to arbitration hereunder.

Informal Procedure. The parties shail attempt to resolve all disputes arising in
conmection with this Agreement on an informal basis. Ifthe parties are unable to resolve
such dispute in the manner provided in this paragraph B, the party making the claim shall,
within the applicable time limit set forth below, serve a written grievance on the other
party. When the company requests a meeting with Union commuttee men during working
hours the commuittee men will not be docked for tume lost in attending such meeting.
However, pay for such meeting shall not extend to hours in excess of eight (8) in one
work day and no overtime shall be paid. In the event of grievance on the praveyard shift,
the company agrees 1o meet with the union at 0700 am during regular workdays for the
purpose of discussing the grievance.

Suspension, Layoff and Discharges

Suspension or discharge shall be for just cause only. Any grievance relating to the
suspension. layofT or discharge of an employee whose job classification is covered by this
Agreement must be served in writing on the Contract Manager within ten {10) working
days of the date upon which the suspension, layoff or discharge was effective, or the
grievance shall be null and void.



2. The contract manager and 2 representative of the Union shall meet within seven (7)
warking days of the service ot said prievance for the purpose of discussing and. if
possible. sertling said grievance. The Employer shali give to the Union its answer to the
grievance and its reasons therefor within three {3} working days of the conclusion of such
meeting. If the gnevance is not setiled, then:

i. The Emplover, or his or her designated representative. and the Union President and the
International Union Representative. or their designated represemative, shall meet within
five (5) working days after receipt of the Employer's answer to the second step of this
grievance procedure, or within ten (10} working days of the meeting with the Contract
Manager i no such answer is served, for the purpose of discussing and, if possible, settling
said prievance. If a settlement cannot be reached wathin five (5} working days from the
meeting, the Local Union will refer the grievance to the International Union for review to
request arbitration. If the grievance is not settled, then:

Step 3

{. Either party may make a written request for arbitration. The writien request must be
served on either the Contract Manager, or President of the Local Union. If such request is
not served on the other party within ten (10) working days of the conclusion of the
procedures set forth in subparagraph 2 of this paragraph C, the grievance shall be null and
void for all purposes.

D. All Other Grievances

1. . All grievances not subject to paragraph C of this Article must be served in writing on the
other party (Contract Manager or President of the Local Union) within ten (10) working
days of the oceurrence or discovery which gave rise to the dispute, or the grievance shall
be null and veid for all purposes.

it The contract mé.nager and a representative of the Union shall meet within seven (7N
working days of the conclusion of such meeting. If the grievance is not settled, then:
3. The Employer, or his or her designated representative, and the Local Union President and

the Internationa! Union Representative, or their designated representative, shall meet
within five (3) working days after the receipt of the Employer's answer 1o the second step
of this grievance procedure. or within ten { 10) working days of the meeting with the
Contract Manager if no such answer is served. for the purpose of discussing and, If

([
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possible, setthng said grievance. 1{ a settlement cannot be reached within five {5)
working davs from the meeting, the Local Union will refer the gnevance to the
[ntemational Union for review to request arbitration. If the grievance is nat setiled, then:

Either party may make a writien request for arbitration. If such requesi s not served on
the other pariy within 1en [ 10) working days if the conclusion of the procedures set forth
1 subparazraph 3 of thus paragraph D, the grievance shall be null and void for all

pUrposes.

Arbitration

Whenever a timely request for arbitration has been made pursuant to this Article, the
Employer and the Unjon's representative shall meet within ten (10) werking days of the
date the request for arbitration was served on the other party for the purpose of selecting
an impartial arbitrator.

If the parties are unable 1o agree upon an impartial arbitrator, the party requesting
arbitration shall thail 2 written request for a list of seven {7} arbitrators to the Federal
Mediation and Conciliation Service within ten {10} working days of the conclusion of the
meeting provided for in subparagraph 1 of this paragraph E.

The parties shall meet within five (5) working days of the day of the receipt of said list for
the purpose of attempting to select one of the individuals named on said list. Ifthey are
unable to do so, the party, which filed the grievance, shali strike three (3} names. The
other party shall then strike three (3) names. The individuzl whose name remains shall be
selected as the impartial arbitrator.

The arbitrator’s decision shall be final and binding on the parties and any affected
employee whose job classification is covered by this Agreement. Said decision shall be
jssued in writing not more than thirty (30) days afer the close of the arbitration or the
filing of briefs, if any, whichever is later.

The arbitrator shall have no authorily to amend. modify, change, add to. or subtract from
any of the terms or conditions of this Agreement or to base a decision on any past practice
which is inconsistent with the provisions of this Agreement.

The losing party shall pay the reasonable fees and expenses of the arbitrator.

Time ligmits set forth herein may be exiended only by mutual agreement of the union and
the company.



ARTICLE #11

DISCIPLINARY ACTION

Disciplinary acuon wiit consist of a verbal warning, a wnitten warning end
suspension of termination. The Employer may skip ene or more of these steps,
depending on the seventy of actions causing the disciplinary action.

Any time 2n employee is to be interviewed and disciplinary action may be taken,
they shail have a Unicn representative present. Both the employee and Union
represenlatives are entitled 10 know what the meeting is about and are entitled to
consull poior ta the interview.

When the company request a meeting in refezence to a disciplinary action thode
persons required 1o be present in excess of ther cight (8) hour shift will be pad
for the reasonable time spent.

ARTTCLE #12
OVERTIMFE

Qvertime pay is czleulated at one and one-half {1 and '4) times the employee's
reguiar rate for all bours worked over forty (40} hours in one (1) workweek.
Hours paid that are not worked, ¢.g. holidays and hours spent conducting Union
business. do not count as hours worked for overtime purposes. Hours paid that
are not worked for vacation days, do count as hours worked for overtime
purposes

Overtime Assignment

(1) Barzaimng Unit Employees will be expected to work reasonable overtime
assignments. A list of volunteers shall be compiled by senwnty for each
shift. When the senior volunteer works overtime his name wiil go to Lhe
bottam of the hist.

(1) When a Bargaining Unit Emplovee 1s next on the list, and cannot work
because of personal reason, hefshe wiil be passed over and the next
Bargaimng Unit Emplovee on the list will work overtime and the
Bargaming Unit Employee s name who wumed down the overtime
assignment wiil be next in turn for gvertime

i3y Mandatory Qvernime inverse to voluntary in that the Bargaintay Linit
Empicvee which the least seniarity will be reguired to meet the Qver:me
requirement This includes mvoluntary cali-in, which results in overume

10



Employees shall be permitted 10 make trades of wark days with other empioyess, provided
each employee is qualified to perform the duties, and pravided that the trade will not cause
the company 10 be required to pay overtime ar other compensation greater than what it
would be requirsd te pay if the trade was not made. All trades will be approved in
advance by the Site Superasor or in lus absence the lead CS0.

{(NOTE. The federal law states that any eoployee whao works over 40 hours in any
given work week shall receive overtime, thercfore the trade must take
place in the same workweek for pay).

(1) The Site Supervisar and no other supervisor can approve the trade. [fthe Site
Captamn is on vacation or away for reasons other than his reguiar days off the
acting supervisor must have the trade approved by the acting Site Supervisor or
Contract Manager or hus assisiant or the trade will not Lake place.

{2 It is agreed that Bargaining Unit Employees will not be given time off in order to
pffset the payment of overume.

ARTICLE #13

WAGES

All employces shail recerve not less than the mimmum wage rate as set forth o the
scheduled job uitles and wage rates as reflected in Appendix "A" attached hersto and made
a part hereof  Pavday will be no fater than 14 Days following the close of the penod

in the event employee reperts 1o work for their shift wathout having been notfied not to
report, and work is not avadable the employee shall be paid {our (4) hours reporiing pay
at their regular rate of pay. inciuding all berefits and allowances. Acts of God and fasiure
of equipment beyond the Conatracier's control shall nullify the Contractor's requirement to
pay such reporiung tume pay

ARTICLE #t4

LEAVES OF ABSENCE

A leave of absence "MAY-Be” wranied in the Emplaver's saie discretion tor personal
reasons for a penod not 1o exceed thirty 307 days upon written application Teaves of
absence with the cxcepuion of paragrapn E, shall not be vranted for emplovees o work
vlsewhere

1
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An emplovee. upon presentation of a certificate from a doctor, may be granted a medical
leave of absence not to exceed Twelve (12) weeks. except in case of an industrial accident
wherein the employee shall be granted a leave of absence, if needed. A doctor's
certificate may be required stating the employee is physically able to perform the available
work before the empioyee will be allowed to return to work.

All requests and approvals for leave of absence must be in writing.

Leaves of absence for the performance of dury with the U.5. Armed Forces or with a
component thereof shall be gramed in accordance with applicable law. An employee must
furnish the Employer with a copy of his or her orders within five (5} days of receipt of
such orders.

An employee who becomes a duly elected or appointed Union Official shall be granted a
leave of absence for the duration required to perform the duties of the position which he

ot she was elected or appoinied.

All leave of absence under this article is without pay, benefits, or aliowance.

ARTICLE #15

BULLETIN BOARD

The Union shall provide an appropriate bulletin board exclusively for the use of the Union

tor the posting of notices. such as:

=

1. Notices of Union recreational and social affairs;

2. Notices of Union elections;

3. Notices of Union appeintments and results of Union elections:
4, Notices of Union meeting;

3. Union updates of negotiations,

There shall be no other distribution. by employees or the Company, of notices, pamphlets,
advertising or poiitical matters.

Empioyer has no say in the use of bulletin board.

12
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ARTICLE #16

BERFAVEMENT LEAVE

Effective October 1, 1999, Funeral Leave. IF it is necessary for an emplovee to lose time
from work because of death in the immediate family, the employee shall be entitled to
three (3) davs paid leave of absence at his or her straight-time rate of pay. Ifa death in the
unmediate famnily occurs among a member of the immediate family who resided out-of-
state. the emplovee shail be entitied to five {5) days paid leave of absence at the
emplovee's straight-time rate of pay.

Immediate Family, This is defined t0 mean an employee's father, mother, spouse, sister,
brother. children {including legally adopted children and/or stepchildren), father-in-law,
mother-in-law, sister-in-law, brother-in-law, grandparents, and grandchildren.

The Employer may require proof of the death for which an employee requests a pad

leave.,

ARTICLE #17

TEMPORARY ASSIGNMENTS

The Employer may temporarily assign an employee from a lower to a higher classification
of work during any shift. The employee will receive the rate of pay for the higher
classification for all (ime spent in the higher classification. An employee assigned to work
in a lower classification will not have his rate of pay reduced. All Temporarily
assignments should not exceed 30 Days, unless justified.

ARTICLE #18%

HOLIDAYS

Effective October 1. 1999, all full-time employees will receive eight {8} hours™ pay at their
normal hourly rate. for the following Twelve (12} holidays.

New Year's Day *Thanksgiving Day
Independence Day Martin Luther King Jr. Birthday
Veterans Day Memonal Day

Columbus Day Washington's Birthday
*Chrisunas Day Labor Day

(Good Friday Employees Birthday



iTh

The twelve ([2) hoiidays shall be paid for regardless of the day of the week on which they
rali.

The employee who is requested and agrees 10 work on any of the above named holidays

but fails to report to work {or such holiday shall not receive holiday pay, and shall be
subject to disciplipe.

Employees assign to work Chnistmas and Thanksgiving will receive Time and Half, plus
the eight (8} hours holidav pay.

ARTICLE #19

VACATIONS

Effective October 1, 1999, Full Time employees covered by this Agreement who have
continuously been emploved within the bargaining unit for a peried of One (1) year and
One (1) day shall recetve two {2) weeks paid vacation based on eighty (80) hours at ther
reguiar rates of pay. -

Full-time emplovees covered by this Agreement who have been continuously employed for
a period of Five (3} yvears and One (1) day shall receive four (4) weeks paid vacation
Based on one hundred and twenty (160) straight-time hours at their normal rate of pay.

—

Full-time emplovess coverad by this agreement who have been continuousiy employed for
a period of Fifteen vears (15) and Oue { 1) day shall recetve five (3} weeks paid vacation
based an two hundred (200) hours at their regular rates of pay.

Part-time empiovees are eligible for vacation benelits on a pro-rata basis. For example,
part-time emplovees have been contmuousiy employed for one (1} year and who reguiarly
work twenry (203 hours per week would be eligible to receive one (1) week paid vacation
based on forty {40} hours at their regular rates of pay.

Consistent with Emplover approval. efficiency, and economy ot operations. emplovees
with two 12) or more week s vacation may take their vacation in segments of less than one
(1) week ¢ach



Should a holiday nccur duning an empiovee’s vacation the emplovee shali receive one ()
additional day's vacation with pay. of pay in hieu thereof, at the option of the empiaves

Vacations, insofar as reasonably possible, shafl be granted at the umes most desired by the
employee, after the emplovee's anniversary date. but. Lhe assignment exclusively reserved

for the Employer_ in order to ensure the orderly operation of the cusiomer's facilities

H an employee has rot reach the One Year and One Day rule. No vacstion pay will be
prorated

ARTICLE #20

SICK/PERSONAL LEAVE BENEFITS

Effective Ociober 1, 1999 Regular employees wilh One 1) year ol continuaus service
shall be eligible for paid sick/Personal leave benefits of nine (9) days for each twelve {12}
months of continuous service, accrued on a pro-rate basis for each full month emploved,
(full-time employees will receive six {6} hours per month), subject to the foliowing
conditions

{1) Sick Leave ‘will be payable for full days of absence due to iliness
commencing on the first (1"} consecutive day of illness, and will nal be pad for
more than eight {8) hours at the employee™s regular straight time rate for each day
the employee is eligible to receive sick pay  Sick leave wall not be considered as
time worked for purposes of computing overtime. Employees can request
Sick/Personal Leave of not Less than Fouwr (4} hours, per request

{2 Proof of disability is required for sckness after three (3) consecutive days
of absence
(33 Personal leave will be granted as long as the employee provides the

employer a wniten potice seven (7) days i advance. {except in case of emergency)

{4} Sick/Personal leave must be used no later than one (1) year after it has
been eamned (Employee eams 9 Days from 1 Oct 1999 to 30 Sept 2000, must be
used by 30 Sept 2001). Employees can cash out any unused Sick/Personal Leave
at the end of each year, paymen shall be made no later than Thirty (30) days from
the date of request



ARTICLE #21

JURY SERVICE

A Effective October 1. 1999, if an employee is called for jury duty, upon written notice that
the employee has served. the Employer shall remmburse employee up to Five (3} days for
each year, less all fees coliected for serving, at a regular rate of base pay.

B. This will be prorated for all part-time emplovees. Transportation fees to employees are not
to be counted as jury dutv pay. if any emplovee is called as a witness to a crime on the
facility, then hefshe shall be compensated for all time lost.

C. Empleyee must inform their Company immediately in wiiting upon receiving a notice to

report for jury service. The Empioyer reserves the right to request an exempticn.

ARTICLE %22

STEWARDS

The Emplover agrees to recognize one (1} chief steward and one (1) steward for each shift at the
Jocation, duly appointed by the Union. Stewards shall not allow their activities as stewards to
interfere with the performance of their assigned duties. A steward must obtain permission from
his or her immediate supervisor before leaving the workstation to conduct Union business. The
Empioyer shall compensate stewards for time spent investigating or conferring with respect 16 an
individual grievance, which arises during the steward's regular working time.

A steward who leaves his or her work station to conduct any other Union busuess after ebtaining
such permission shall clock out at the time that he or she leaves the work station and shail clock in
ar the time that he or she returns to the work station after completing such Union business. The
Empioyer shall not compensate stewards for such time spent on Union busmness. The Umen shall
give the Emplover not less than forty-eight (48) hours prior notice before appointing Of removying
a steward.



ARTICLE #23

PHYSICAL EXAMINATIONS

The Employer may require. as a condition of intial and comtinued employment. that applicants
and employees submit to physical examinations, to determine fitness for duty. Such examinations

= may include laboratory tests to detect the presence ofalcobol or illicit drugs. Such laboratory
tests may be administered before the commencement of work, after layotfs or leaves of absence m
excess of thirty (30) calendar days, after on-the-job accidents, and upon reasonable suspicion of
drug or alcohoi use or impairrment. The Employer may also require employees to undergo such
lahoratory tests on an annual basis. When required, such annual examinations will be given within
fifteen (15} days of ap emplovee's anniversary date. The Employer shall bear the cost of amy such
physical exammations.

ARTICLE #24

UNION SECURITY AND MEMBERSHIP

The Company will deduct from wages of any emplioyee covered by this Agreement said
employee’s dues and initiation fees as a member of the Union upon receiving the employee's
individual written authorization for the Company to make such deductians signed by the
emplovee. Authorization forms are to be provided by the Union. The Company will pay to the
proper officers of the Union the wages withheld for such dues and injtiation fees. The remittances
shall be accompanied by a list showing individual names. social security numbers. dates hired. and
armounts deducted. The total retuttances are to be made not later than fve 137 davs atter the date
.t the deduction. The Union shall advise the Company of the amount of initiation fees and dues
10 be deducted. Pavment for mempersiup dues shali not be required as a comdition ot employment
Juring leaves of absence without pay in excess of thirty (30} days. The Company will notify the
’nion of newly hired emplovees covered by the Agreement. including the name. social security
nurmber. address. job classification and hire date ot such employee on a monthly basis.
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The Union agrees to indemnify and save the Company harm-less against any claim, suits,
Judgements. or liabilities of any sort whatsocever arising out of the Company’s
compliance with the provisions of dus armcle.

ARTICLE #25

STRIKES AND LOCKOUTS

A No Strike-No Lockout provision. It is the intention of the pardes to adjust any and
all claims, disputes, or grievances arising hereunder by rescrt to the procedures
provided in this Agreement, and it is therefore agreed that during the life of this
Agreement there shall be no cessation of work, whether by strike, walkout,
tockeout, sick-out, picketing, or other interfarence with or curtailment of
production of any kind, including sympathy strikes.

B. Strike Lines. Dunng the life of thus Agreement, a refusal by an empioyee or
employees to crass a strike line at the employees’ regular place of employment,
established by any other laber organization or established by any other group,
shall constitute a violation of Section A of this Article.

C. The Union agrees as part of the consideration of this Agreement that it wiil,
wattun twelve (12) hours, take steps to end any work stoppages, strikes,
intentional slowdown, picketing, or suspension of work, and shall notify its’
members by telephone, newspaper and Emplover and Union bulletin boards of
such violarion of this Agreement and shall instruct it membership 1o retarn to
work immediately

D The Union agrees that it will not assist emplovees participating in such work
stoppage, stikes. intentional slow-downs, picketing, or suspension of work
against whatever disciplinary action the Employer may 1ake and that such
discrplinary acuen shall not be subject to the regular Grievance Procedure or to
thus Agresment

ARTICLE #16

RE-NEGOTIATION

A [t 15 mutLaily aureed upon that si% %1 monts PrIOF (O The annudl apniversary ol
this contrac wases and henenis wall be reonecotiated

(3



ABTICLE #27
TERMS OF AGREFMENT

THIS AGREEMENT shall remain in full fores and offect from Apil 27, 1999 through September
30, 2003, subject to the following, and shall conteme fiom year 10 year therealicr, unless both
parties desires to change modify, or terminate this Agreement by muilmg wrirten notice af its
intent to tormingte this Agreement st least ninety (90) days prior to September 30, 2003

IN WITNESS WHEREOF, the duly chose represematves of the parties herettr affirm that they
have the wnbonty (o eer to this Agreemeant on behalf of themachves and ther gnoapal zod
hereto afix their hand and seal.

Executed this 27" day of April 1999,

United Intermationai Investigative Services Loternational TUnton, Unlted Governmens
Serurnty Officers of America

L/dl #96, United Govemment Securiry

HTcers of Ammerice

%ﬁ'ﬁzﬁﬁ TR,

Witgesy:

F S —

v/ f‘%@



APPENDIX "A"

WAGE SCHEDULE

1. Listed below are the Wages and Benefits effective October 1, 1999 for the employees at the
— 4% Circuit for the State of North Carolina, Western North Carolina District, Local #96;

a. Base Wages:
{1} Effective October 1, 1999
Asheville Bryson City

(a) Court Secunty Officers: 1452 prhr S1452prhs
(b) Lead Court Secunwy Officer; 51627 prhr $1627 prhr

{c) Senior LCSO: 0727prhe S1737prhy
{d) *Health & Welfare Allowance: $1.63 Per each Repuiar Hour Worked
(&) Umiform Allowance: £0.13 Per each Regular Hour Worked

{f) Pension: $0.42 Per each Regular Hour Worked -

{2) Effective October |, 2000:

Asheville Bryson City
{a} Court Secunity Officers: 31512 prhr 31312 prhr
(b} Lead Court Security Officer: S16.87 prir S16.87 prhr

{¢) Senior LCSO: $1787prhr $1787prhr

{d) *Health & Weifare Allowance: £1.87 Per each Regular Hour Werked
{e} Umform Allowance: £0.15 Per each Regular Hour Worked
() Pension; $0.44 Per each Regular Hour Worked

(3) Effective October 1, 2001:
Ashevilie Bryson City
(a} Court Security Officers: $1575prhr 31575 prhr
{b} Lead Cournt Secunty Officer. 317 50 prhr 31750 pr s

{c) Semor LCS0: 31850 prhr S1850prhr

{d) *Health & Welfare Allowance: £1.94 Per each Regular Hour Worked
{&) Unform Allowance: $0.17 Per each Regular Hour Worked
{f) Pension: $0.46 Per each Regular Hour Waorked



APPENDIX "A"
WAGE SCHEDULLE
(Continued)

(4) Effective October 1. 2002: -
Asheville Brvson City
{a} Court Security Officers; $l6diprhr $164)prhr
{b) Lead Court Secunty Officer: S1816prhr $18.16 prhr

(¢) Semor LCSO: 51916 prie 319 16priw

{d} *Health & Welfarz Allowance: $2.02 Per each Regular Hour Worked
(e} Uniform Allowance: $0.19 Per each Reguiar Hour Worked
{f) Pension: $0.48 Per each Regular Hour Worked

b Shift Thiferential:

Employees assigned to work between the hours of 1800 {6 PM) to 0600 (6AM) shall receive
an additional 5% of their base houriy raie.

*Emplovees can choose to join the Company Health Plan

United Internstional Lovestipative Services International Union, United Government
Security Officers of America

OleSy Lo Do

“L’a/cal #96, United Governgment Security
Officers of America

PRES sacpt 7

e Yufli
v&;&tfc/r’ Omz/ﬁ Pnes - forad 96




LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement.

SHIFT BIDDING:

At lesst once a year, foll-time Employees and shared position
Employees at each locabon may bid their shift schedules among
designated full-time assignments on the order of seniority. Both
parties understand that this Section will not apply to US Marshal
Service or Judicial Assignments. '

United Inrernacions! Inverzigative Services laternationsi Union, United Government

Smr? wcers of Amcnica
kh\\\lr\\ﬁ '“\_U_LQMPT g e
b B

R
Local NO, % United Government
Securicy OHficers of Americ

b i Jlh . PREZDENT
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LETTER OF UNDERSTANDING

Side Bar to the Collective Bargainiag Agreement.

Clartificaton of Pension Payment:

Pension is paid for each hour worked; it can be paid into the 401K
or paid to the employee in hissher check. That is the option of the
cmployee.

United Internanonal lovestigative Jervices isternational Uoraa, United Government
/ﬂ Security OfTicers of Amernica

Laocai NO. Lf’ﬂ’/ Vpited Covernment
Security Officers of Amenca

S f_%;%& PREGOEAT




LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement.

Clarification of Article 4 — CLASSTFICATIONS - Section B!

Vacation/Sick-Personal leave is based on hours worked, if a part-
time is entitied to 40 hours based on 1040 hours (80 based on full

time 2080) and works 1560 hours he/she will receive 6 hours of
vacahon.

Unired Imiernatianat Investigative Services Interastional Union, Laited Government
Securiry OMMicers afl Amerca

Ls\gx}f VoL /S

!/

Loczi ND,?E’. Unmired Goverament
Secaricy Officery of Amaerica '




LETTER OF UNDERSTANDING

Side Bar to the Collective Bargzining Agreement.

ADDENDUM to APPENDIX A:

The Empleyer shall provide all equipment, uniforms and shoes for
the Employee, at no cost to the Employee. (Including all coid
weather gear.)

United Enternstional Investipative Services Lnternational Union. Uniced Government
ﬁ‘\r Security Cfficers of Amenca
e

{;ﬂﬁ‘z e e
7

Locat MO, 9 (; Lpied Government
Security Qfficery uf Americi

Ly a-m_ PRETHEAT
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LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement.

ADDENDUM to ARTICLE 23 - PHYSICAL EXAMINATIONS:

The Employee will receive up to two (1) hours or actuii time spent
pay (or taking their physical.

United Internationzl Investigative Services [nternational Union. United Governmeanl
Security Officers of America

Lacil Nﬂﬂé , Uneted Gavernment
Security Officers of America




LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement.

REST PERIODS:

There shall be two (2) fifteen (15) minute paid rest periods when
properly relieved and one {1) unpaid funch period of at least thirty
{30) minutes (0 2 maximum af one (1) hour for each eight (8) hour
shift. One rest period shail be in the first haif of the shift and the
second rcst period shall be in the last half of the shift. On occasion,
duc to exceptional work requirements, Employees may have to
work through their unpaid lunch breaks and, il so, they will be
compensated at the appropriate rate of pay. The company
recognizes the requirement to make its best ¢fforts to provide
_regularly scheduled breaks. Itis not the intent of the company to
deny, avoid, or abuse this requirement.

Lnited {ntcrnational [nvestigative Services Tatermaiional Union, United Government
Securiry OfMicert of America

Lacal Hﬂﬁé . {rited Crovernmen:
Security OMicery of Awmenca

i il PRETOETT
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LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement.

Clarification of Health and Welfarc for Appendix A (d):

Health and Welfarc payments will be paid per hour (up to 40 hoors
per week).

United Tnternational Tuvestigutive Scrvices taternational Union, United Government

j Security Officers of America

Lacal N'chf{'g. Lnited Governmend
Security DMicers of America

% E.Ea:rgafaév e PL




PersonaliSick Leave Eligibility Table

START Rate of PersonaliSick Leave Eligible to Lise

{Date Employee begins working Full-Time Shared Position

on the contract, based on an

Dctaber 1 contract start date.) . L

s(hnuber1-—31 T2 hours 36 hours

November 1-30 |66 hours 33 hours

December 1-31 60 hours 30 hours

e —— ——

January 1-31 54 hours 27 hours

February 1-29 48 hours 24 hours

March 1-31 42 hours 21 hours

April 1-30 - 36 hours 1B nours -

May 1-31 30 hours 15 hours

June 1-30 24 hours 12 hours

July 1°31 {18 hours 9 hours

August 1-31 12 hours 6 hours i

September 1-30 6 hours 3 hours

A, Personal/Sick shall b2 used in not less than feur-hour increments and shall be paid when
taken by the Employess as approved in advance by the Site Superviser or Distnct
Supervisor.

8. Shared posilion Employees will receive one-half the full-time personalfsick fesve per full
contract year worked. At lhe end of the coniract year, any share position Employee who
worked more than ha'f the fulltime hours {1,040 hours) will receive additional prorated
personalisick ieave based upon the number of actval hours Employee worked during that
contract year.

c. Unused personal/sick days shall not be cumulative from year to year. Any unused,
eamed personal/sick leave pay will be paid to Employee at the end of the centrac year.

&, pon termination of employment, Emptoyee will be paid al their individual hourly rate for

any unused, eamed personalfsick leave, based upon the number of actual hours
Employee worked during ihat contract year. (Example: An Employee who terminates
work afier six monins at the full-time rate during the current coniract year and eams three
{3} days personalisick leave, but only uses two (2} days, would be efigible upon
termination to be paid for the thid, unused personat/sick day.) If ihe Empioyee has used
mare persgnalisick days upon termination than shethe eamed based upon time worked
on the contract (4 hours per full month worked); the amount of the overage will be
deducied from the Employee's final payckeck. (Example: ¥ Employee works only six
months and therefore gams three days {24hours} personzlfsick leave, but actually uses
four days personal leave, the exira 8 hours' pay will be deducted from Employge’s final
paycheck.)
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LETTER OF UNDERSTANDING

Charification of Personnl/Sick Leavc in Liew of Payday chaope:

The empioyee may take personalfsick time 1 The fume tncrements that
follow 1n the table that 15 1n the agreement as of October 1, 1999 thys change
15 i@ hewn of the change of pay penods.
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LETTER OF UNDERSTANDING

Clarification of Pervonal/Sick Leave:

The employee may take personal/sick tune that has been accrued ffom Apnl
1, 1999 1o October 1. 1999 or role over the rematning time to the pext vear.
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REGISTER OF WAGE DETERMINATIONS UNBER
THE SERVICE CONTRACT ACT
By direction of Ihe Secretary of Lahar

L B

William W. Gross Divisian of
Director Viage Determinations

Page 1 of 1

.8 DEPARTMENT OF LABCR
EMPLOYMENT STANDARDS ADMINISTRATION
WAGE AND HOUR DIVISION
WASHINGTON, D.C. 20210

Wage Determination Na.- 1999-0343
Reavision Mo, 1
Crate of Last Revision: 05/24/2000

State: Morth Carolina

Arga: North Carolina Counlies of Iredell, Mecklenburg

Employed on Department of Juslice contract{s) for Court Securily Services.

Colleclive Bargaining Agreement betweaen United Internatianal Investigative Services, Inc. and internatignal
Union, United Governmmerd Security OFicers of America, Lacal 90 effective Apeil 27, 1599 through September

30, 2003,

In accordance wilh Sections 2{a) and 4{¢) of Ihe Service Contrac! Acl, as amended. employees employed by
the contragtor(s} in performing services covered by the Collective Bargamning Agreement{s) are lo be paid
wage rates and fringe benefits sel forth in the current collective bargaming agreement and modified extension

agreement(s).



AGREEMENT
Between
Intermational Union,
Lnited Governmeat Security Officers of America
{(UGS0A)
And
Locat #90, UGS0OA
And
United International Investigative Services, INC.
April 27. 1999
Through

September 3, 2003
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This Agreement entered into this 27th day of April 1999, by and hetween UNITED
INTERNATIONAL INVESTIGATIVE SERVICES, INC. (herein the "Company''} and the
INTERNATIONAL UNION, UNITED GOVERNMENT SECURITY OFFICERS OF

AMERICA (UGS0OA) and its Local 490, (herein the "Union'"} as follows:



ARTICLE #1

BARGAINING UNIT

This agreement is entered berween United fntemnational Investigation after referred to as the
Company) and the International Union, United Government Security Officars of America
(UGSOA}, and Local #90, UGSOA {hereifiafter referred to as the Union). The company
recognizes the Union as the sole and exclusive bargaining representative for the purpose of
collective bargaining as defined in the National Labor Relations Act.

The unit is defined as all full-time and part-time Federal Court Security Officers and Lead Federal
Court Security Officers emploved by the Company on the 4™ Circuit in the State of North
Caroling, excluding all other employees inciuding, office clerical employees and professional
employees as defined in the National Labor Relations Act.

This agreement shall be binding upon both parties, their successors and assigns. ln the event of a

sale or transfer of the business of the employer, or any part thereet, the purchaser or transferee
shall be bound by this agreement.

ARTICLE #2

BARGAINING OBLIGATIONS

A, - Obligation to Bargain. The parties acknowledge that during the negotiations which
resulted in this Agreement. each had the unlimited neght and opportunity 10 make demands
and proposals with respect to all preper subjects of collective bargaining: that ali such
subjects were discussed and negotiated upon: and that the Agreements contained herein
were arnved at atter the free exercise of such rights and opportumnes.

B. Separabilitv, in the event that a provision of this Aureement 5 held to be unlawful by a
court of final jurisdiction or is rendered unlawfu! by a state or tederal stawte. all other
~rovisions of this Acreement shail reman in full force and etizet. Inthe 2vent a provision
of this Azreernent becomes unlawtul by such judiciai or legislative’ action. the parties shall
meet tor the Umited purpose of negotating a substitute for sased arfecied clause.



ARTICLE 33

MANAGEYENT'S RETAINED RIGHTS

Section |

Management of the business and direction of the secunty force are exclusively the right of

management

These rights include the fight 1o _

& tire,

B Assign work;

C Promete, demaoie;,

D Drscharee, disciplines, or suspends for just cause;
E

F

Require employees ‘o observe reasonable Emplover rules and regulations, determine when
overtime shall be worked.

Determme the quahifications of an employee to perform work.

Section 2

Any of the nghts, power or authonty the Company had prior 1o the signing of this Agreement are
retzined by the Company except those specificaily abridged or modified by this Agreement and
any supplemental Agreements that may hereatter be made. The Company's failure to exercise any
function reserved o it shall not be deemed a waiver of any such nghts.

ARTICLE 34

CLASSIFICATIONS

Fuil-ime empiovees are those employees who reguiarly work average of Thirty Two {32}
hours or nore 2 wees (Based Per Year)

Part-ume emplovees are thuse emplovees who regularly work less than an average of
Thrty Two (32) hours 2 week  Part-time emplovees are eliwible tor holday pav and
Vacawcn leave oenefits  Part-ume emplovaes are ¢ligible for all oihier benetits on a pro-
rata hasis 1o the howrs they are regulary scheduled 1o work

Emplovees covered by this Agreement shall not be required to deliver orfice supphes,
turmiture. syuipment or distitbunon that does not pertain 1o normal assined dutes

T



. Employees cavered by thus Agreement shall not be required 1o perform janitorial services
ather than picking up atier themselves.

ARTICLE #5

SAVINGS CLAUSE

Should any part of this Agreement or any provision herein contained be rendered or declared
invalid by reason of any existing or subsequently enacted legislation or by a decree of any court of
competent jurisdiction, such invalidation of such pant or porion of this Agreement shall not
invalidate the remaining portions hereof. Remaining parts or provisions shall remain in full force

and effect,
ARTICLE #6

EQUAL OPPORTUNITY
{NON-DISCRIMINATION)

in connection with the performance of work under this Agreement, the Company and the Union
agree not to diseriminate against any emplovee or applicant for emplovment because of race,
religion. color, sex, age, or national origin. The aforesaid provision shall include, but not be

limited to the following: emplovment, upgrading, promotion, demotion, or transfer, and selection
tor traimng,

The parties agree to comply will ali applicable Federal taws and Executive orders pertaining to
non-discrimination and equal opportunity in emplovment. The Company and the Union agree o
post in conspicuous places. availabie for emplovees and applicants for employment. notices
provided by the appropriate contractualiregulatory agencies setling forth the provisions of the
equil Opportumty requirgments.

The provisions of this artic Wil rol operate to invalidate any nther term ur condition of this
Agreement.

The Company and Einion zzree 2ot to discriminale agamst an emploses becusse ol emplovee's
exercise of the rights vugrantesd in Section 7 of the Nativnal iabor Relations Act. as amended.

(]



ARTICLE #7

TRIAL PERTOD-NOTIFICATION

Each newly huired employee shall be considered a probationary emplovee of the Company
or predecessor company curing their first runety (90) days of employment, to be engaged
for a probationary peniod, during wiuch they may be discharged wathout regard to canse -
and without recourse to the grievance procedures of this Agreement. After the

probationary penod. the new employee shall be considered a regular emplovee and shall
accrue seniorty from the date of his hire.

The Employer shall notiy the Union on request of all new employees hired and of all
empioyees terminated, setung forth their address and job classification and department.

ARTICLE #8

SENIOQRITY

1. Senionty for all purposes shall mean the total length of time the employvee has been
employed by the Companv and predecessor companies in the Charlone District, under the
United States Marshais, T=deral Court Security Officers Program.  Full-time employees
and part-time emplovees shall be placed on separate senionity lists.

2. Part-time emploees wiil have seniorty only among the part-time employees. Any
part-time emplovee who becomes a fisll-time employee will be placed on the senionty list
for full-time emplovees in accordance with the date they became a full-time employee if
thev have compieted the cquivalent of the ninety (90) day probationary period.

3. Fuli-time ernplose2s, afier completing the probationary period. who are thereafter
placed un part-time waork with the Company, will retain their full-time senjonty; however.
thev shail not avcumulas: wdditional tull-time senionty whale workang 25 Jart-tme
emplosees, [Yihev latwer rzium w Ruil-time employment. they will rewrs o a pesttion on
the sertority list (o which thesr full-time sentonty does entitle them,

3 Lo event of 2 tuv-ator recall from lay-otf. seniocity shall controi. provided the
senior emploser is capariz of performing the avalable work. The emploves with the least
cemorit shall o fid e g and recadl will be in the inverse of lav-oth i understood

that prunationary cmplo. <oy will be faid off betore emplovees wil seruenis



3 It is the responsibility of the laid off employee to keep the Company adwvised by
certified mail of any changes in their mailing address. The emplovee shall reply Lo the
Company their intent to return 1o work within seventy-two (72) hours after receipt of
certified notice from the Company of recall. The emplovee will then have 2 maximum of
five (5) calendar days to report for duty.

6. An empioyee who i1s unable to report to work because of a non-oceupational injury
or illness shall retain their senuority for one (1) year, except that they shall be subject to
lay-off according to ther seniority. Employees who are unable to report 1o work because
of an occupational iniury or iliness shall retain their semornty during the term of their
disability, except they shall be subject 1o lay-off according to thew seonty.

-

7. An employee's senionty shall be terminated upon the occtrrence of any of the
foliowing events:

- Employee is discharged for just cause;

- Employee voluntariby quits;

- Emplovee has failed to express his or her intent to retum to work, and/or does not
returm to work in accordance with the requirements in this artcle;

- Employee fails to report to work for two (2) consecutive scheduied davs without
nottfying the Company, except in case of creumstances bevond his or her controf;

- Apn emplovee transfers out of the barzaining unit, excepr as provided in this article.

S. An emplovee who accepts a permanent management position with

the Company shall retain the senionity the emplovee had at the date of the promotien to
management, but shall not accumulate additional serdonty while in that capacity. 1f the
employee renurns to the bargaining unit, the emplovee will retumn to a position on the
senionity list to which their retained seniorty ennitles them.

9. The Company shall prepare an up-to-date seniority list. which shall be posted on
the furnished bulletin boards. and the Company sha!l furmish 1o the Uinion a guplicate copy
97 such senioritv list. advising monthiv of any additions or deletions therete

HER It is understaod semor empiovess shall have preterence of assignments to shilts
and davs off. An emploses may tile with the Company a written request tor a change of
shift or davs oft. The ume and date ot the tiling shail be noted on the tace ol the request
and the Comaoany shalt mainzain them. When the Company does determune 171 an
apering =xists, 1he Company will tf ihe opening in the following manne:

Fa



- Award the opening to the senior full-time employee in the same classificaton that has
had a wrinten request on file with the employer a mnimum of fourteen (14) work days. 1f

no full-ume emplayee has a written request on file with the employer, the Company may
then fill the opemng as follows;

- Award the opening to the senior part-tine employee 1 the same classification, that has
bad 2 written request on file with the employer a miniomim of fourteen (14) days. oo
pari-time employee has 2 wntten request oa file with the empleyer, the Company may then
Al the opening as follows; -

- Post a nouce of the opening to all full-thme and part-time employess in the same
classificauon; giving thase employees seven (7) work days to request being awarded the
opening o writing, and awarding the opening to the senior full-time employee that
requested the opening in writing within the seven (7) work days. 1f go full-time employee
requested the position, it will be given to the semgr part-time employes who requested the
gpening m witing withia the seven (7) work days. [fno full-ime or part-ome empioyss
requests bring awardead the opening in writing withun seven (7) work days, the Company
may then Rl the opetung as follows;

- Post a nonce of the opening to all full-time and part-time members of the bargamning uart
curremily working in a different classification, but mesting 2l qualificattons for the
classificanion in which the opening exists, gving those smployees seven (7} work days o
request bewne awarded the opening in wnting, and awarding the opening to the serior full-
time employes that requested the operung in writing within the saven {7) work days. #no
full-time employes requested the opening within seven {7} wark days, Lhe Company wall
then awart :he ppening to the senior part-time employes that requested the opemng n
writing wittun the seven (7) work days. f no full-ome or part-time member of the
bargairung unit requests the opening m wnung within seven (7) work days of the
noufication of the opeming, the Company may then fiil the opening as rollows.

- Bl the czening from cutside the barsaming urmt

ARTICLE &%

DISCHARGES

The Smpiover shall have the neht to Sscharge, dsciphne or suspend an employes for ;ust
LAlise



Step 1

Any new emplovee not granted a security clearance that is required by the controlling

governmental agency shall be discharged without resource to grievance or arbitration
procedures.

ARTICLE #10

GRIEVANCE AND ARBITRATION

PROCEDURE

Definition. A grievance shall be defined as any dispute concerung the application or
interpretation of this Agreement, or any dispute concerming wages, hours, or working
conditions of empliovees covered by this Agreement. However, only grnievances

concermng the interpretation or application of specific provisions of this Agreement shall
be subject to arbitration hereunder.

Informezl Procedure. The parties shall attempt to resolve all disputes arising m
connection with this Agreement on an informal basis. If the parties are unable to resaive
such dispute in the manner provided m this paragraph B, the party making the claim shall,
within the applicable time limit set forth below, serve a written grievance on the other
party. When the company requests a meeting with Unian commitige men dunng working
hours the committee men will not be docked for time lost in attending such meeting.
However, pay for such meeting shall not extend to hours in excess of eight (3} n one
work day and no overtime shall be paid. In the event of grievance on the pravevard shifl.
the company agrees (o meel with the unien at 0700 am during regular workdays for the
purpase of discussing the grievance.

Suspension, Lavoff and Discharges

Suspension or discharge snall be for just cause only. Any grievance refaning to the
suspension, tavol¥ or discharze of an emplover whose job classification is vovered by thus
Agreement must be served in writing on the Contraut Manager within t2n ¢ 13) workmg
davs of the dats upon which the suspension. avoff or discharre was erfective. or the
arievancs shall be el and vond,



1 The contract manager and a representative of the Union shall meet within seven (7)
working days of the service of said grievance for the purpose of discussing and, if
possible, settling satd grievance. The Employer shall give to the Union its answer to the
arievance and 11s reasons therefor within three {(3) workimg days of the conclusion of such
meeting. If the gnevance is not settled, then:

Step 2

]

i The Employer, or his ot her designated representative. and the Lruon President and the
Imernatronal Unionr Represemative, or their designated representative. shall meet within
five (5) working days afier receipt of the Employer's answer to the second step of this
grievance procedure, or within ten {10} working days of the meeting with the Contract
Manager if no such answer is served, for the purpose of discussing and. if possible, settling
said grievance. If a settlernent cannot be reached within fGive (5) working days from the
meeting, the Local Union will refer the grievance to the International Union for review to
request arbitranion. If the gnevance 1s not settled, then:

Step 3

1. Either party may make a writien request for arbitration. The written request must be
served on either the Contract Manager, or President of the Local Union. [f such request s
not served on the other partv within ten {10) working days of the conclusion of the

procedures set forth in subparagraph 2 of this paragraph C, the grievance shall be null and
votd for all purposes.

D. All Other Grievances

l. All grievances not subject o paragraph C of this Article must be served in wnting on the
other party (Contract Manager or President of the Local Union) within ten {10) working
days of the occurrence or discovery which gave rise to the dispute, or the gnevance shall
be nuil and voud for all purposes.

Z The contract manager and a represeniative of the Umon shall mest within seven (1)
workine davs of the conclusion of such mecting. [fthe grievance s not sertled. then:

wad

The Empiover. or his or her designated representative, and the Loval L'nion President and
the [ntermational [ nion Representative. o their destgnated representative. shall meet
wtr tive c3 o working covs after the receipt ot the Employver’s answer w i second step
ot this cricvancs provedire. or within ten 1 b0y warking daws of the mezting with the
Conract Munweer 0o such answer s served. for the purpuse ot discussing and. H
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1

possible, settling said grievance. [fa settlement cannot be reached within five (3)
working days from the meeting, the Local Union will refer the grievance to the
[nternational Union for review to request arbitration. If the grievance is not settied, then;

Either party may make a written request for arbitration. Lf such request is not served an
the other party within ten ( 10) working days if the conclusion of the procedures set forth
in subparagraph 3 of this paragraph D, the grievance shall be null and void for all
purposes.

Arbitration

Whenever a iimely request for aroitratton has been made pursuant to thus Article, the
Employer and the Uruon's representative shall meet wathin ten (10} working days of the

date the request for arbitration was served on the other party for the purpose of selecting
an impartial arbitrator.

if the parties are unabie to agree upon an impartial arbitrator, the party requesting
arbitration shall mail a written request for a list of seven (7} arbitrators to the Federal
Mediation and Conciliation Service within ten { 10) warking days of the conclusion of the
meeting provided for in subparagraph | of this paragraph E.

The parties shall meet within five {3) working days of the day of the receipt of said list for
the purpose of attempting to select one of the individuals named on said list. 1f they are
unable 1o do so, the party, which filed the grievance, shall strike three {3) names. The
other party shali then strike three (3) names. The individual whose name remains shall be
selecied as the umparuial arbitrator.

The arbitrator’s decision shall be final and binding on the parties and any affected
emplovee whose job classification is covered by this Agreement. Said decision shall be
;ssued in writing not more than thirty (30) days afier the close of the arbitration or the
hling of briets. U any. whichever 1 later.

The arbitrator shall have so authon o amend. modisy. changs, add o, or subtract rom
anv of the lerms or conditions of this Acreement or 1o base a decision on any past prachice
which 15 inconsistent with the provisions of this Agreement,

The losing party shall pus the reasanuble tees and expenses of the arbitratar.

Fime Hmils set ferth herein mes Fe scended aniy by mutual agreerment of ing wnon and
the compans.
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ARTICLE #11
DISCTPLINARY ACTION

Disciplinary action will consist of 2 verbal warning, a written warnting and suspension or
termunation. The Emplayer may skip one or more of thess steps, depending on the
severity of zetions causing the disciplinary actien.

Any tme an employee 1s to be interviewed and disciplinary action may be taken, they shall
have a Unuon representative present. Both the employee and Union representative are
entitled to know what the meeting 15 about and are entitled ta consult prior o the
iTerview

When the company request a meeting 1n reference to a dssciplinary action those persons

required ta be present 1o excess of their eight {8) hour shift will be paid for the reasonable
time spent. '

ARTICLE W12
OVERTIME

Overtime pay 15 calculated at one and ore-haif (1 and 1/2) umes the 2mpiayee’s reguisr

rate for all kours worked aver fony (40} hours in one (1) workweek  Hours paid that are not
worked. e ¢ holicavs. and hours spent conductmg Umon Susiness. do not count as hours worked
tor overtime puarposes  Hours pad that are not warked tor vacation days, 4o count as hours
worked for overume ouwrposes,

B

Overtime Assizoment

Y Barzzrng Umt Empioyees vl be 2xpected 1o work reascnalic overtme
sssigmments A list o voluntesss shaill be comouled By semcray for cach st When ino
seqyor woluateer works overtune fus name will 20 o the bottom or the st

2 When 1 Bargaiming 1. ne EMEiovee 1s A0k on 156 st and £annot weork Tecause Hf

" e

nersonai reasons. hefshe will S¢ assed over and the sext Baryamne !zt Emcioves o

rne it well work overmme and the Bargainne Uit Emoicvee name wine Turmed 2own the
Swerlime 1ssizrment will Te aext b tum Tur overlime

thy Lrandaiorn Chernme inasverse o wiluntary s oihat cre Bargasune Lo Empicees

' B . - - o r— . r "‘ - |'-'
7 e At senisnty wolt Se seguired Lo mest the ouvermime T2QUISTERD 1l INGLETS
meoiuar. Snban, which o rassitsn e ernme

[



A

Emgioyees shall be permutted 1o make trades of work days with other empioyees. provided
each employee is qualified ta perfonm the duties, and provided that the trade will not cause
the company 10 be required 10 pay overtime or other compensation greater than what it
would be required to pay if the trade was not made.  Alf trades wiil be approved in
advance by the Site Supervisor or in his absence the Lead CS0.

{NOTE. The federal law states that any employee whe works over 40 hours in any
given work week shall receive overtime, therefore the trade must take place in the same
workwesk for pay).

{1}  The Site Supervisor and no other supervisor can approve the trade. If the Site
Captain is on vacation or away for reasans ather than his regular days off the acting
supervisor must have the trade approved by the acting Site Supervisor or Contract
Manager or his assistant or the trade will not take place.

(N 11 is agreed that Bargaimag Unit Employees will not be given time off in order to
offset the payment of overmime
ARTICLE #13
WAGES

All emplovees shall recsive not less than the minmom wage rate as set forch in the

scheduled job titles and wage rates as reflected in Appendix "A” antached hereto and made a part
hereof Paydav will be no later than 14 Days following the close of the penod

B

N 1";.

[n the event employ=e reports to work far their saift without having been notified not 10
report. and work s not avaitable, the employee shall be paid four (4} hours reporung pay
a therr regular rate of pay, including all benefits and allowances Acts of God and {aliure
of equupment beyond the Contraclor's control shall nulify the Contractor’s requirement to
pay such reporting time pay

ARTICLE #44

LEAVES OF ABSENCE

A leave of assence "MAY-Be " granted in the Emplover's sole discrenon for personal

reasons [ur a perod aot 1o exceed thiry £30) days apon written application  Leaves of absence
with the exception of paragraph F, shall not be egranted tor empoloyess o work elscwhere



A

An employee. upon presentation of a certificate from a doctar, may be sranted a medical
leave of absence not to exceed Twelve (12) weeks, except in case of an industrial accident
wherein the employee shall be pranted a leave of absence, if needed. A doctor's

certificate may be required stating the employee is physically able to perform the availabie
work before the emplovee will be allowed to return to work.

All requests and approvals for leave of absence must be in writing.
Leaves of absence for the performance of duty with the U.S. Armed Forces or with a

commponent thereof shall be pranted in accordance with applicable iaw. An employee must

furrush the Emplover with a copy of his or her orders within five {3} days of receipt of
such orders.

An employee who becomes a duly elected or appomted Unton Official shall be granted a

leave of absence for the duration required to perform the duties of the position which he
ar she was elected or appointed.

All leave of absence under this article is without pay, benefits, or allowancs.

ARTICLE #13

BULLETIN BOARD

The Union shall provide 2n appropnate bulletin board exclusively 1or the use of the Union

tor the posting of notices, such as:

1. Nolices of Union recreational and social affairs:

| 2

Notces of Union elections:

Notices of Unuan appolntments and results of Union elections:

e d

b, wonces of Union meeting,

A4

[ nion updates o negouations.

Thare sholl Be oo other Snincolon by omplosees or e Lompans. nragetices. pamohlets.
Jedvermsing or ol merers

Fommievvrr nan mi a2 0 i g 0t Puiletin noard.

L4
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ARTICLE #16

BEREAVEMENT LEAVE

Effective October !, 1999, Funeral Leave. [f it is necessary for an employee to lose time
from wark because of death in the gnmediate family, the employee shall be entitied to
three (3) days paid leave of absence at his or her straight-time rate of pay. 1fa death in the
tmumediate farmily occurs among a member of the immediate family who resided out-of-
state. the employee shall be entitled 1o five (3) days paid leave of absence at the
employee's straight-time rate of pay.

[mmediate Farndy. Thus is defined 10 mean an employee's father, mother, spouse, sister,
brother. children {including legally adopted children and/or stepchildren), father-in-law,
mother-in-law, sister-in-law, brother-in-law, grandparents, and grandchildren.

The Emplover may require proof of the death for wiuch an employee requesis a paid

leave,

ARTICLE 817

TEMPORARY ASSIGNMENTS

The Emplover may temporariy assign an employvee from a lower to a higher classification
of work during any shift. The emplovee will receive the rate of pay for the higher
classification for all time spent in the higher classificatton. An employee assigned to work
in a Jower classitication will not have s rate of pay reduced.  All Temporardy
assignments should not exceed 30 Days, unless jusufied.

ARTICLE £18

HOLIDAVYS

EHectve Octoker 1. 1900 all ull-time emplovees will receive etuht £8) hours™ pay at thetr
aormal koorly rate, fur the fllowne Twelve (125 holidavs:

“oew Years oo *Thanksuivine Das
[ndependencs Dhe “arun Lusher Kine 3r. Buthday
Wooterdns [aw Slemorad Dav

Columbas [ Washingion's Birghdas
“Cheistrmoes Jaee fabor Dy

Cronnd Fooo Empioyes: Birthday

-t



The twelve (12} holidavs shall be paid for regardless of the day of the week an
which they fall.

The employee who 1s requested and agrees 1o work on any of the above named
hotidays but fails to report 10 work for such holiday shall not receive holiday pay,
and shall be subject to discipline.

Employees assigned to work Christmas and Thanksgiving will receive Time and
Oue-Half, pius the eight (8) hours holiday pay.

ARTICLE #19

VACATIONS

Effective October 1, 1999, Full Time erapioyees covered by this Agreement who
have continucusly been employed within the bargaining unit for a period of One
(1) year and One (1) day shall receive two (2} weeks paid vacation based on
eighty (30) hours at their regular rates of pay.

Full Time employees coverad by this Agreement who have been continucusly
employed for a period of Five (5) years and One (1} day shall recetve four (4)
weeks paid vacauon based on one hundred and sixry {160) straight-time hours at
their normal rate of pay.

Futl Time emplovees covered by this Agreement who have been continuously
empioved for a period of Fifteen (15} years and One (1} day shall receive five ()
weeks paid vacation based an two hundred (200) hours at their regular rates of
pay

Part Time emploveas are aiigible for vacation benefits on a pro-rata basis. For
Example, part-time emplovees have been continuously employed for one (1) vear
and who regularly work twentv {20} hours per week would be eligible 1o receive
one 1 |} week paid vacation based on forty (401 hours at thetr regular rates of pav

Caonsistent with Emplover approval, efficiency, and economy o gperauans,
emplovees with two 12} or more weeks’ vacation may take ther vacanorin .
seaments ot less than one { | ) week each



Should a holidav nccur dunne an emplovee’s vacation the cmployee shall receive one (1]
additional dav's vacation with pay, or pay in lieu thereof, at the option of the empicves

Vacations, insofar as reasonably possible, shall be granted at the tumes most desired by the
emplovee, after the emplovee's anniversary daie, but, the assignment exciusively reserved
for the Employer, in order 1o ensure the orderly operation of the customer's facilities
It an emplovee has not reach the One Year and One Day rule, ™o vacation pay will be
prorated. -

ARTICLE #20

SICEK/PERSONAL LEAVE BENEFITS

Effective October 1, 1999 Regular employees with One {1) year of conunuous service
shalt be eligible for paid sick/Personal leave benefits of nine (?) days for each twelve (12}
months of continuous service, accrued on a pro-rate basis for each full month employed,

(full-time employees will recerve six (6) hours per menth), subject to the following
conditions:

13 Sick Leave will be pavabte for full days of absence due ta 1llness
commencine on the Ses (1) consecutive day of tllness, and will not be pad for
mote than e:ght {§) hours al the employes’s regular straight ume rate for each day
the emplavee :s eligiblie to recsive sick pay  Sick leave will not be considered as
nme worked for purposes of compurting overtime. Employees can request
Sick/Personal Leave of aot Less than Four (4) hours, per request

23 Proof of disatniity is required for sickness arter three (3] consecutive davs
of absence
(3} Personai leave will be granted as long as the emplovee prowides the

emplover a wntten notice seven (7} days in advance {except in case of emergency)

(4] Sick/Personal teave must be used no later than one (1) year affer i nas
been eamed {(Empiovee eams 9 Davs rom i Oct 1999 ta 30 Sept 2000, must be
used by 30 Sept 200t ). Employees can cash out any unused Sick/Persana Leave

al the end of cach year, paymen shal) be made no later than Thirty (30} days from
the dai2 of request



ARTICLE #21
J'[.]"RY__ SERVICE

A Effective October 1, 1999, if an employee is called for jury duty, upon written notice that
the employes has served, the Employer shail reimburse employee up to Five (5) days for
each year, less all fees collected for serviny, at a regular rate of base pay.

B. Ths will be prorated for all part-time employees. Transportation fess to employees are not
to be counted as jury duty pay, If any employee is called as 2 witness Lo a crime on the
faciiity, then he/she shall be compensared for all time lost.

C. Employee rmust inform their Comparry immediately in writing upon rzceiving i nouce o
report for jury service The Empioyer reserves the nght 1o request an cxenmtion,

ARTICLE 422
STEWARDS

The Empioyer agrees 1o recognize one (1) chief steward and one {1} steward for each: shift at the
locanon, duly appomted by the Union, Stewards shall not allow their activities as stewards to
intesfere wath the performance of :hewr assigned duties A stewarg must obiain permission from
tus or her immediale supervisor before leaviny the workstation 1o conduct Lnion ousingss. The
Employer shall compensate stewards for ume spent invesugaung or conferring with respect fo an
individual grievance, which anses gunng the steward's regutar working ume

A steward who leaves fus or her work staticn to conduct 20y other U'nion business atter obtaining
such perrussion shail ciock out 2t the ume that he or she leaves the waork station and shait <lock m
at the ume that he or she retuens 1o the work station after completing such Uruon business. The
Emplover shall not compensare stewarcas ¥or such ume speat on Lmon business  The Luon snall
ave the Smplove: 15 MLCh 2TI0F Astics as possible before appomtny or semaoviag 1 sieward



ARTICLE %23

PHYSICAL EXAMINATIONS

The Empiover may require, as a condition of initial and continued employment. that applicants
and employees submit to physical examinations, to determine fimess for duty. Such examinations
—may inciude laboratory tasts 1o detsct the presence of alcohol or illicit drugs. Such laboratocy
tests may be admmnistered before the commencement of work, after layoffs or leaves of absence in
excess of thirry (30) calendar days, after on-the-job accidents, and upon reasonable suspicion of
drug or alcobol use or impairment. The Employer may also require employees to undergo such
[aboratory tests on an annual basis, When required, such annual examinarions will be given within

fifteen (15) days of an ermployee's anniversary dare. The Emplover shall bear the cost of any such
chysical exammarions.

ARTICLE #24

UNTON SECURITY AND MEMBERSHIFP

The Company will deduct fom wages of any empioyee covered by this Agreement said
2mpiovee's dues and inftiation f=es as 2 member of the Union uron receiving the employes's
individual writien auhorization for the Company to makes such deductions signed by the
smoloves. Authorization orms are 1o te provided by the Union. The Company il pav 1o the
aroger atficers of the Unton the wages witheid for such dues and ‘nitiation fees. The reminancss
shail te nccompagied by 2 st showing ndividual names. social secunity numpers, dates ared. and
Tmeunts deducred. The total ramutiances Irg 10 oe mace mof latzr than Sve (§) davs aner the date
s :he fequcuion, T Uuen snail ase the Company 0f the amount of bunauon 223 and dues
‘5 pe vedugied, Drvment foc mempersiup duss shail not 2e reguired as 2 condition 0T 2TIDIGYMERT
SumnE maves of ABSencs MiThout tav T exeess of thirry 1301 cavs. The Company wiil aoufv the
Crion ot mawyiv hireo 2mIiovess ton2rel TV RE Agresment. meiucing Lhe name. 50C121 SEgunV
—Lmoer, ASCress. 00 CIIEIIICIuon IOl s A D

Sol Reem ate 5 SUGH 2MEIDTYes 40 3 TOMARY SIEs
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The Union agrees to indemnify and save the Company harm-less against any claim, Suits.
judgements, or liabilities of any sort whatsoever arising out of the Company’s
compliance with the provisions of this article.

ARTICLE H25

STRIKES AND LOCKOUTS

A No Stike-No Lockout provision, It is the intention of the parties to adjust any and
all claims, disputes, or grievances arising hereunder by resort to the procedures
provided in this Agreement, and it is therefore agreed that during the life of this
Agreement there shall be wo cessation of work, whether by strike, walkout,
lockout, sick-out, picketing, or other interference with oc curtailment of
producton of anv kind, including sympathy strikes.

B. Strike Lines. During the life of thus Agreement, a refusal by an employee or

empioyees 1o cross a strike hne at the employees’ regular place of emplovment.
established by anv other labor organization or established by any other sroup,
shall consutute a violauon of Section A of this Amicle.

C. The Uuion agrees as part of the consideration of this Agreement that it wall,

withun rwelve {12) hours. take steps 10 end any work stoppages, strikes,
intentionat slowdowt, picketing, or suspension of work, and shall notity us’
members by telepnone. newspaper and Emplover and Unian bulletin boarcs of
such violzkion of this Agreement and shall instruct it membershup 12 fetura o
work immediately

D The Union zgrees that it wiil not assist 2mplovess panicipaning in such work

stoppage, wnkes, ntentignal slow-downs, picketing, or suspenston of wark
against wnatever discipiinars action the Emglover mav take and that such

asaelinany action shail net e sutiect to ihe requiar Crievance Proczdure oo
s Agraemany

ARTICLE =26

HE-SNEGODTIATION




ALS N[

THIN AGREUMINT shall remain i full facce and effeet from April 27, 1999 through Seplomber
30, 2003, subped to the foliowing, and shall conuouc 1Tom yoar 10 year thercafter, unless both
parhes deares w change madify, or terminate this Agreement by mailing written aotice of its
ieleng to terninate this Agreement &1 least ninely (M} duys prior 1o September 10, 2003

(N WITNILSS WIEREDQE the dily chose represcriatives of the partics horgin aRrem chat Lthey
have the authorty (0 Enler R0 s Agreement on behalt of tlwmsebves and their pancipal and
hervtu ailia their hand and scal

Execuie! this 27" day af April 1999,

United lotornaiuoal Invedtigalivd Rervicos lniernytlonu! Union, United Gavernment
ry DMeer of ﬂme u‘____________,
4 }M@ ﬂHE‘ MO
- St i IONAL
f Ko S TUENT

Lacal 290, EHaited Covermment Socurity
OMicers of Amencs

M% ﬁy[(ﬂ’zs%j . Tpuﬂu

Wilnrsy-

— ——




APPENDIX "A"
WAGE SCHEDULE

— 1. Listed below are the Wages and Benefits effective Qctaber 1, 1999 for the employees at the
4™ Circuit for the State of North Carolina, Charlotte Distmict, Local #90:

a Base Wages.

(1) Effactive October 1, 1999

Charlotte Statesville

{a} Court Secunty Officers: 31443 porhr S1443 prhr
{b) Lead Court Secunty Officer: $16.18prhr 31618 prhr
{c} Semor LCSO: $1718prhr 31718 prhr
{d) *Health & Welfare Allowance. 51.63 Per each Regular Hour Worked
{¢) Unuform Allowance: 30.13 Per each Regular Hour Worked
{f} Pension: 30.42 Per each Repular Hour Worked

{2) Effective October 1, 2C00

Chariotte Staresville

1at Court Security Officers: SIS05prir S15303prhr
tb) Lead Court Secunty Offics: 21678 prhr S1678prho
tcy Semor LCSO: 3177 prir 51778 prhr
td} *Health & Welfare Allowancs: $1.87 Per each Regular Hour Worked
ey Uniferm Allowance $0.15 Per each Reguiar Hour Worked
LFY Pension: S0 44 Per each Regular Hour Worked

¢ 3 Sffective Oetober 1 250
Charlotte Statesville

tir Court Secunty Officers S1566prhr $1366prhr
bt Lead Court Secunes Otfier 5173t prir 51741 prhr
ey Serwor LC50 5184t prhr SIS 4 prbr
tfy "Health & Weltare Stlowanc? S| 94 Per each Requiar Hoor Worked
21 Linrrorm Allowance S0 17 Per each Reguiar Hour Waorsed

S Pension St) 464 Pur cach Revular Hour Waorked



APPENDIX A"

Wéﬁﬁ Eg HEI}ULE
{Coutinued)

{4) Effective October |, 2002.

Charlotie  Statepwille
{a) Court Security Officers: $163 whr 31631 prhr
(b] Lead Court Security Officer: _ $18.03prhr S1EQ3prie
fc} Senior LCSO: SI%03privr 51903 prhr
(d} *"Health & Welfare sllowance: 52.02 Per cach Regular Hour Worked
{(¢) Uniform Allowznce: £0.19 Per each Regular Hour Workead
{(f) Pension: $0.48 Per sach Regular Hour Worked

b. Shift Differential:

Employess assigrad to work berween the hours of 1800 (6 PM) to 0600 (6AM) shal] recerve
an addiuopal 5% of therr base hourty rats.

*Employees can choose 1o join the Company Health Plan
Lnited International Investigadve Servicss Ioternational Union, United Goverament
ity Officery of Americz
Q\Mﬁ%— HES A. V1ssaR
S0A INTERNATIONAL
PRES IDERT

Local ¥90, United Government Security
Officers of Amenica




LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement.

SHIFT BIDDING:

Atlcast once a year, {ull-time Employees and sbared position
Employccys at cach lucation may bid their shift scheduics among
desiguated full-time assignments'on the order of seniérity. Both
parties understand that this Sectiop will not apply to US Marshal

Service or Judicial dssignments.

Umited Internmtional Tnvestiganve Services

\ \mﬁﬁ o

————————— — ——a

International Uson. Uniied Cavernment
Hy OMcers of Atlenca

AMES A . VI158AR

PRESIDERT

Lotal NO. %2 | United Government
Secunity QMrfﬂ of Amerira
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LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement,

Cinriftemtion of Peasion Payment:

Pension is paid for each hour worked: it can be paid into the 401k
or paid to the employee in his/her check. That is the option of the
employee.

United [nrernaconsi (nvestigative Services Internationat Umien, Uaited Government

Securtty Mificers of Ammerica
\M@ James A, Yissag
: _ UGSOA INveRmATIONA.
PRESIGENT

Lacal NOI2 | United Governmen:
Securimy OMicery of Amencn

y Y .
i%&w ¢ L@i’ﬁ. Jnasiyod
-y ,-"_I :
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LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement.

Clarification of Article 4 —- CLASSIFICATIONS A'S¢ctian B:

Vacation/Sick-Personal lcave is based on hours worked. if a part-
time is entitled to 40 hours based on 1040 hours (30 based on fult
time 20803} and works 1560 hours he/she will receive 60 hours of

vacation. '

Linited lactermatignal Investigative Services internatienal Unign, United Gavernment

o) O Micers of America
Doty (Budlian

AMES A . V1ssaR

PRESIOENT

Local NO.90 1 nited Government
securiy Glicers ol America

i
i i A '(@;(“ﬁﬂ ) A
/ LA e T P gl N
- — — i
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LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement.

ADDENDUM to APPENDIX A:

The Employer shall provide ali equipment. uniforms and shoes for
the Employee, at no cost to the Employee. (Including all cold
weather gear.)

United [nternntonal Investipative Services Incernacional Union, Linired Government
5 itw DMicers of Americn
T e 7
[ EM MES A. VissaR
p
PRES{DENT

lacal .\:D.‘?D . United Grovernment
Securicy Qificers of America




LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement.

ADDENDUM to ARTICLE 23= PHYSICAL EXAMINATIONS:

The Employee will receive up to nwe {2) hours or actual time spent
pay for raking their phvsical.

United International tnvestigative Services foternazional Union. United (fovernment

OuleSy Ladim

PRESIDENT

-~ o .
Lorat ~O.50 1inned Gavernmen:
Secunts OfMicers af America

élj{ﬂﬁ d- kﬂ ]/G-'» {P.‘..En'f et
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LETTER OF UNDERSTANDING

Side bar to ihe Collecve Bargaining Agraamaent

ADDENDUM 1o ARTICLE 18 - MOLIDAYS

The wmpicyse mxy alect o take husher tirth3ay 35 2 holiday gn or wethin 30 days alter
hiz/hgc birtheay weh Company appraval

Wnred tnumahon e IAvesrgatvs Sernces T A Lo, LN Cethad gt

L\x}k. ) ( LW&'A:&

AMES A Y ISSAR

PRESIDENT

Lt MID. S0 LA Suantrrereni Seciamiy
DFCRcy of e

ML“‘E% 8ttt




LETTER OF UNDERSTANDING

Side bar to e Collective Bargaimng Agreament,

ADDENDUM o ARTICLE 3 — APPOINTMENT OF LEAD G50

The US Govermment i ity comrac with 7w Campany crested spwcilic gudelines foc the
seiaction of lead CSO1. Based on thaws iy sl appoinaments of Lead C503 wit be
Macks oA [he abiity. Ablidy shall inchidk an emiikoyes's Sils. sEpenence, pas!
Darformance, capIbies, amd the naeds of The Operiion. o in (e Empioyers

SETMI BHON, SMpoY el T ermupiy o oplsed, Gbnitetity el prgrwial

Lhrviad) | nbm o i S B TeE Seervncans H e LA i Tl el
f / ’ — MES A -V I554R —
\ \%}\Q—\‘umb—x_ SOA INTERNATIONAL

3 CPRES [DENT

|.
: Lot W2 4l Linrge (S owemwgnt Secu ity
Cafuimry of Arrsiiom

Mmf&%ﬁ]ﬂmﬁ




LETTER OF UNDERSTANDING

Side bar o the Collachve Bargainmg Agrasment,
CHANGE 1o ARTICLE B — SENICRITY PARAGRAFH 2

2. Pastdwne employees will hve SEmomMty anly among the part-Ume empigyeas. Ay
Qart-1:fMw eTiioyeE who hacomes 2 fil-irwe svmpioyes wil be placed on e gty
it for fuk tme empuayses N sccomanos wih ihe date of hire, A Sy have comgleted
e sdurvmlent of the ningty (90) day prob starmane panea.

Prmrs (nten ool o igatve Senecrs eI TR P Y
MES AL Y IS5AR

Ao / ! .
W Y S0A INTERRAT{QHAL
r PRES IDENT

Lol MO 90 LImESd (o rTalin Sac iy
Tcury of Arrarica

ﬁ'ﬁﬂ“}ﬂ st D e




L ER OF UNDERSTANDING

Side bar to thg Coltective Sarganing Agreemant,
CHANGES ta ARTICLE 10 — SICIPERSONAL LEAVE BENEFITS

A {1] Sk aave well De pRysble for full days of sbasnos dis %0 il COMMBnGig on
the first (17} consaciTren Ay of Mgy, amd will Mot B8 pad Tor mans Man eight (2)
TRLTE Bf 1M ampicyss & gUlr Stight Gme rxte for aach day the empioyes is eigibile
lo e Sick Dy Sick ey will not S comsdared i B worked for putposeE of
CampAng overtiche.  Employess can regiest Sick/Paronal Seave in ane {17 hour
iNCZeTTETIA

Destete A, (1) - Sawwen (7) Gay notice

Uriwinpd] IAER A ity i Fressimilopint oy Sy o o

Oy ( um

—

Lirtarsry )t (el vk PP Pmep 11 1

ﬂmﬁ"ﬁ-{f.-:-':_-‘;

AMES A . Y Issak

PRESTOENT

|
ﬁ) Lot PO G Lo g o R Trend Sty
Wy of Artwril

()"djjﬂ.»{luj & [.(an’gﬂ«{?mu




LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement.

REST PERIODS:

There shall be two (2) fifteen (13) minute paid rest periods when
properly relieved and one (1) unpaid luach period of at [east thirty
(30) minutes to a maximum of one (1) hour for each eight (8) hour
shift, One rest period shall be in the first half of the shift and the
second rest period shall be in the last half of the shift. On oceasion,
due to exceptional work requirements, Employees may have to
work through their unpaid lunch breaks and, if so, they will be
compensated at the appropriate rate of pay. The company
recognizes the requirement to make its best efforts to provide
regularly scheduled breaks, Itis not the intent of the company to
deny, avoid, or abuse this requirement.

Lniced {aternanional lavestigative Services farternanonal Uoion, United Coverameat
Secunty Clficers of America
//F . =
e P
. ._,Lx' " s S r_._:... S ‘—"Mﬁw :
- _ —

=7 Local FG.WFUn1t:d (Gavernment
Securicy Officers of Amenca
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LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement.

Clarification of Hezlth and Welfare for Appendix A (d):

Health and Welfare payments will be paid per hour (up to 40 hours
per week),

United Internatienal bovestigative Services International Union. United Governmen(
Secsed flicers of America
D&L@% ——TAMES A . ¥ 53548
PRES roEnT

Loeal ND.CJD. Cnited Government
Security OMicers of America

fgm?(ﬁ,m < J@)fé‘. 0 let
]




PersonalfSick Leave Eligibility Table

~ START Rate of Personal/Sick Leave Eliginle to Use
{Date Employee begins working Full-Time " Shared Position
on the contract, based on an
Dctober 1 contract start date.)
October 1 - 314 72 hours 35 hours
November 1-30 " [é6hours 33 hours
December 1-31 60 hours 30 hours
January 1-31 34 hours 27 hours
February 1-20 48 hours 24 hours
March 1-31 42 hours 21 haurs
April 1-30 T 36 hotrs 18 hours
May 1-31 T 36 hours 15 hours
June 1-30 24 hours 12 howrs T
July 1-31 18 hours 9 hours
" August 1-31 12 hours & hours :
Septemnber 1-20 & hours 3nours
A. Personai/Sick shall be used in not less than four-hour increments and shall be paid when

taken by the Employees as approved in advance by the Site Supenvisor or District
Supervisor.

Shared position Employees will receive one-haif the full-time persenalisick leave per full
contracl year worked. At the end of the contract year, any share position Employee who
worked more than half the full-time hours (1,040 hours) will receive addiional prorated
personalisick leave based upon the number of aciual hours Employee worked during thal
contract year,

Unused personal/sick days shali not be cumulative from year to year. Any unused,
earmed personal/sick leave pay will be paid to Empioyee at the end of the conlract year.

Upon terminalion of employment, Employee wili be paid at their individual hourly rate for
any unused, eamed personalfsick leave, based upan the number of actust hours
Employee worked during lhat contract year. (Example: An Employee who terminales
work after six months at ihe full-time rate during the current contract year and eams three
{3 days persenalfsick ieave, but only uses two (2} days, would be eligible upon
termination to be paid for the thind, unused personal/sick day.) If the Employee has used
more personalfsick days upon termination than she/me eamed based upon time worked
on the contract (4 hours per full ronth worked}; the amount of the overage will be
deducted from the Employee's final paycheck. (Example: if Employee works only six
manths and therefore eams three days (2dhours} persanal/sick leave, but acluaily uses
four days persorial leave, the extra 8 hours' pay will be deducted from Employeé’s final
paycheck )
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LETTER OF UNDERSTANDING

Clarnification of Fersonal’Sick Eeave:

The employee may take personal/sick time that has been accrved frem Apnl
1, 1998 to Octaber 1. 1999 or role ovar the remamuog time to the next year,

Unittd? [niernmtionad Tavertigativa Services Lerergatisnl Uniss, Uwied
Goverdment Securmty Officers of
AmETICN
L

Loc#l G2

TOOEr A
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Sep-30-99 04:33P UCSC .

LETTER QF UNDERSTANDING

Clarificatian of Farsonal/Sick Leave in Gee of Payday chaoper:

The employee may 1ake personaifsick dme 1o the time increments that
follow in the table thak is in the agreement as of October 1, 1999; this change
ts o heu of the change of pay penods.

Unvied Lotcrastionsl Tavermopative Servicet Turwrneticoal Upioa, United
Goverament Socurity Oflicer of
Amersca

(oo Wit s,
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REGISTER OF WAGE DETERMINATIONS UNDER
THE SERVICE CONTRACT ACT
By gireclion of the Secretary of Labor

L2 G 2ST

William W. Gross Division of
Oirector Wage Determinations

Fage 1 of 1

U.5. DEPARTMENT OF LABOR
EMPLOYMENT STANDARDS ADMINISTRATION
WAGE AND HOUR DIVESION
WASHINGTOMN, D.C. 20210

Wage Determination Mo, 1980.0346
Revision Mo, 1
Cate of Last Revision: 05/24/2000

State: South Carolina

Area: South Caroling Counties of Alken, Greenvitle, Spartanburg

Employed on Department of Justice contract{s) for Court Security Services.

Cuallective Bargaining Agreement between United Internalional investigative Services, Inc. and international
Union, United Government Securily Officers of America, Local 116 effective Aprd 27, 1392 through Septembear

30, 2003,

In accardance wilh Sections 2{a} and 4(¢) of the Service Contract Act, as amended. employees employed by
the contractor(s} in performing services covered by the Collactive Bargaining Agreement{s) are {o be paid
wage rates and fringe benefits set forth in lhe current collective bargaining agreement and madified extenzsian

agreement(s).
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AGREEMENT
Between
International Union,
United Government Security Officers of America
{(UGSOA)
And
Local #116, UGSOA
And
United Internafional Investigative Services, INC.
April 27, 1999
Through

September 30, 2003
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This Agreement entered into this 27th day of April 1999, by and between UNITED
INTERNATIONAL INVESTIGATIVE SERVICES, INC. (herein the "Company") and the
INTERNATIONAL UNION, UNITED GOVERNMENT SECURITY OFFICERS OF

AMERICA (UGSOA) and its Local #1146, (herein the "Efnion™) as foilows:

i
e



ARTICLE #1

BARGAINING UNIT

This agreement is entered between United International Investigation after referred to as the
Company) and the [ntermational Union, United Government Secunty Officers of America
{UGSQA), and Local #116. UGSOA (hereinafter referred to as the Union). The company
recognizes the Union as the sole and exclusive bargaining representative for the purpose of
collective bargaining as defined in the Nationat Labor Relations Act.

The unit is defined as all full-tme and part-1ime Federal Court Security Officers and Lead Federal
Court Security Officers employed by the Company on the 4" Circuit in the State of South
Carolina, exciuding all ather employees including, office clerical employees and professional
employees as defined in the National Labor Relations Act.

This agreement shall be binding upon both parties, their successors and assigns. In the event of a
sale or transfer of the business of the employer, or any part thereof, the purchaser or transferee
shal} be bound by this agreement.

ARTICLE #2

BARGAINING OBLIGATIONS

A, Obligation to Bargain, The parties acknowiedge that during the negotiations which
resulted in this Agreement, each had the unlimited right and opportunity to make demands
and proposals with respect to ali proper subjects of collective bargaining, that all such
subjects were discussed and negotiated upon: and that the Agreements contained herem
were arTived at after the free exercise of such rights and opportunities.

B. Separability. In the event that a provision of this Agreement is held to be unlawful by a
court of final jurisdiction or is rendered unlawfui by a state or federal statute, all other
provisions of this Agreement shall remain in full force and effect. In the event a provision
of this Agreement becomes unlawful by such judicial or legislative” action, the parties shall
meet, for the limited purpese of negotiating a substitute for said affected clause.

§r—



ARTICLE 43

MANAGEMENT'S RETAINED RIGHTS

Section | -

Management of the business and direction of the security force are exclusively the right of
managemen.

These rights mclude the nght to.

F

mooOE>

Hire;

Assign work,

Fromate, demate;

Diischarge, disciplnes, or suspends for just cause;

Requre employees to observe reasonable Emplover rules and regulations, determine when
overtme shall be waorked

Determune the qualifications of an employee to perform work.

Sectiog 2

Any of the nghts, power or authority the Company had prier to the sigmnog of this Ayreement are
retained by the Company except those specifically abridged or modified by this Agreement and
any supplemental Agreements that may hereafler be made The Company's failure to exercise any
function reserved to 1t shall not be deemed a waiver of any such nghts

ARTHCLE &4

CLASSIFICATIONS

Full-time craplovees are those employees who regularly work average of Tharty Two (32}
hours or more 2 week (Based Per Year)

Part-ume empioyees are those empiayees who regularty waork jess than an average of
Thirty Two (32) hours 2 week  Part-ume employees are eligible for holiday pay and
Vacation leave benefits  Part-tme employees are eligible for all other benefits on a pro-
rata basis to the hours they are regularly scheduled to work

Emplayees covered by thus Agreernent shall not be required to deliver office suppiies,
Rermitare, cquipment ur distnbuuon Lhat does not pertam 10 normai assigned dubes

z



D. Employees covered by this Aereement shall not be required to perform janitorial services
other than pickine up afier themselves.

ARTICLE £5

SAWINGS CLAUSE

Should any part of this Agreement or any provision herein contained be rendered or declared
mvald by reason of any existing or subsequently enacted legislation or by a decree of any court of
competent jurisdiction, such invalidation of such part or portion of this Agreement shall not
invalidate the remaining portions hereof. Rematning parts or provisions shall remain in full force
and effect.

ARTICLE #o

EQUAL OPPORTUNITY
{(NON-DISCRIMINATION)

In connection with the performance of work under this Agreement, the Company and the Union
agree not to discriminate against any employee or applicant for employment because of race,
religion, color, sex, age, or national origin. The aforesaid provisien shall include, but not be
limited to the following: employment, upgrading, promotion, demotion, or transfer, and selection
for training.

The parties agree t¢ comply will all appbcable Federal laws and Executive orders pertaining 1o
nen-discrimmation and equal opportunity in employment. The Company and the Union agree 1o
post in canspicuous places, available for employees and applicants for employment. notices
provided by the appropriate contractual/regulatory agencies setting forth the provisions ef the
equal opportunity requirements.

The provisions of this article will not operate to invalidate any other term or condition of this
Agreement.

The Company and Union agree not to discriminate against an employee because of employee’s
exercise of the rights guaraptesd in Section 7 of the National Labor Relations Act, as amended.



ARTICLE &7

TRIAL PERIOD-NOTIFICATION

Each newly hired emplovee shall be vonsidered a probationary emplovee of the Company
or predecessor company during their first ninety (90) days of employment. 10 be engaged
for a probationary period. during which they may be discharged without regard to cause
and without recourse to the grievance procedures of this Agreement. After the
probationary period. the new employee shall be considered a regular employee and shall
accrue semortty from the date of hus hre.

The Employer shall notify the Union on request of all new employees hired and of all
einployees temrninated. setting forth their address and job classification and department.

ARTICLE #8
SENIORITY

i. Senionty for al! purposes shall mean the total lengih of time the employee has been
etmployed by the Company and predecessor companies in the South Carolina District,
under the United States Marshals, Federal Court Securnity Ofbicers Program. Full-time
employees and part-tiime employees shall be placed on separate semornity lists.

2. Part-lime employees will have seniority only among the part-time employees. Any
part-time employee who becomes a full-time employee will be placed on the seniority list
for full-time employees in accordance with the date they became a full-time employee if
they have completed the equivaient of the ninety (80} day probationary period.

3. Full-time emplayees, after completing the probaticnary peried, who are thereafter
placed on part-time work with the Company, will retain ther full-time semuority; however,
they shall not accumulate additional full-time seniority while working as part-time
employees. Ifthey later retun to full-time employment. they will return to a position on
the seruority list to which their full-time seniority does entitle them.

4, in event of a lav-off or recall from lay-off, seniotity shall control. provided the
senior employee is capable of performing the available work. The employee with the least
seniority shall be laid off first and recall will be in the inverse of lay-cff. [t is understood
that probationary emplovees will be laid off before employees with semornty.

(F



3. It is the responsibility of the laid off employee to keep the Company advised by
certified mail of any changes in their mailing address. The emplovee shall reply to the
Company their intent to return 1o work within seventy-two (72) hours after receipt of
certified notice from the Company of recall. The employee will then have 2 maxamum of
five (5) calendar days to report for duty.

0. An employee who is unable-to report to work because of a non-occupational injury
or illness shall retain their seruonty for one (1) year, except that they shall be subject to
lay-off according to thewr serority. Employees who are unable 10 report to work because
of an cccupationat injury or iliness shall retain their senonty dunng the term of their
disability, except they shall be subject to lay-off according te their seniority.

7. An employee's senionty shall be terminated upon the oceurrence of any of the
foliowing events:

- Employee is discharged for just cause;

- Employee voluntarily quits;

- Employee has failed to express his or her intent to return to work, and/or does not
return to work in accordance with the requirements i this article;

- Employee fails to report to work for two (2) consecutive scheduled days without
netifying the Company. except in case of circumstances beyond his or her control;

- An employee transfers out of the bargaining unit, except as provided in this article.

8. An employee who zccepts a permanent management position with

the Company shall retain the seniority the employee had at the date of the promotion to
management, but shall not accumuiate additional seniority while in that capacity. Ifthe
employee returns to the bargaining unit, the employee will retum to a position on the
sendority list to which their retained seniority entitles them.

9 The Company shall prepare an up-to-date seruority list, which shall be posted on
the furnished bulletin boards, and the Company shall furnish to the Union a duplicate copy
of such seniority ist. advising monthly of any additions or deletions thereto.

10. It is understood senior employees shall have preference of assignments to shifis
and days off. An emplovee may file with the Company a written request for a change of
shift or days off. The time and date of the filing shall be noted on the face of the request
and the Company shall maintain them. When the Company does determine that an
opening exists, the Company will fill the opening in the following manner:



- Award the opening 1o the senior full-lime employec in the same classification that has
had a written tequest on file with the employer & minimum of fousteen (14} work days. If
no full-time emplovee has a written request on fle with the employer, the Company may
then fll the operung as follows,

- Award the opeing to the senior part-time empioyee in the same classificztion, that has
had a wrinten request on file with the employer  tninimum of fourteen (14) days. ifno
parl-time employee has a written request on fle with the employer, the Company may then
fill the opening as follows;

- Post a nolice of the opening to all fidl-tme and part-lime employees in the same
classification; giving those employees seven {7) work days to request being awarded the
opemng 10 witting, and awarding the opening (o the semor full-time employes that
requested the opeming in writing within the seven {7} work days. 1f oo full-time employee
requested the position, it witl be given to the senior pani-time employee who requested the
opening in writing within the seven (7) work days. [fno full-time or part-nme employes
requests being awarded the opening in writing within saven (7) work days, the Company
may then All the opening as follows;

- Post 2 gotice of the operung to all full-tme and part-time members of the bargaming unit
curremly working in a different classification, but meeting all qualifications for the
classihcanon in which the openng exisis, giving those employees seven (7} work days (o
request being awarded the opening in writing, and awarding the opening to the semor full-
time employee that requested the opening in writing within the seven (7) work days. [fno
full-time employee requested the opening within seven (7} work days, the Company will
then award the opening 1o the senior part-time employce that requested the opening in
writing within the seven (7) work days. [fne full-time or part-time member of the
bargaining unit requests the apening in writing within seven {7} work days of the
notification of the opening, the Company may ther fill the opening as follows:

- Fill the apemngz from outside the bargaining umt

ARTICLE #9

DISCHARGES

The Emplover shall have the oght 1o discharee, diseipline or suspend an emplayee for just
causge



Any new employee not pranted a security clearance thal s required by the controlling
governmemal agency shail be discharged without resource 10 gnievance or arbitration
procedures.

ARTICLE #10

GRIEVANCE AND ARBITRATION

PROCEDURE

Definition. A grievance shall be defined as any dispute concerning the application or
interpretation of this Agreement. or any dispute concerning wages, hours, or working
canditions of employees covered by this Agreement. However, only gnevances
concernung the interpretation or application of specific provisions of this Agreement shail
be subject to arbitration hereunder.

Informa! Procedure. The parties shall attempt to resolve alt disputes arising in
connection with this Agreement on an infermal basis. If the parties are unable to resolve
such dispute in the manner provided in this paragraph B, the party making the claim shail,
within the applicable time limit set forth below, serve a written grievance on the other
party. When the company requests a meeting with Unmcn commitiee men during working
hours the committee men will not be docked for time lost in attending such meeting.
However, pay for such meeting shall not extend to hours in excess of eight (8} in one
work day and no overtime shall be paid, In the event of grievance on the graveyard shift,
the company agrees to meet with the union at 0700 am during regular werkdays for the
purpose of discussing the grievance.

Suspension, Layofl and Discharges

Suspension or discharge shall be for just cause only. Any grievance relating 1o the
suspension, {ayofT or discharge of an employee whose job classification is covered by this
Apreement must be served in writing on the Contract Manager within ten {10) working
days of the date upon which the suspension, layoff or discharge was effective, or the
crievance shall be null and void. '
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The contract manager and a representative of the Union shall meet within seven (7}
working days of the service of said prievance for the purpose of discussing and, if
possible, settling said grievance. The Emplover shail give to the Union its answer 1o the
grievance and s reasons therefor within three (3) working days of the conclusien of such
meeting. Ifthe grievance is not settled, then;

l. The Employer. or his or her designated represemative, and the Umon President and the
International Union Representative, or their designated representative, shall meet within
five {5) working days afier receipt of the Employer's answer to the second step of this
grievance procedure. or within ten (10} working days of the meeting with the Contract
Manager if no such answer is served, for the purpose of discussing and, if possible, settling
said grievance. Ifa settlement cannot be reached within five (5) working days from the
meeting, the Local Union will refer the grisvance to the Intermational Union for review to
request arbitration. §f the grievance is not settled, then:

Step 3

L. Either party may make a written request for arbitration, The written request must be
served on either the Contract Manager, or President of the Local Union. If such request is
not served on the other party within ten (10) working days of the conclusion of the
procedures set forth in subparagraph 2 of this paragraph C, the gnevance shall ¢ mull and
void for all purposes.

D. All Other Grievances

l. All grievances not subject to paragraph C of this Article must be served in writing on the
other party (Contract Manager or Presidemt of the Local Union) within ten {10} working
days of the occurtence or discovery which gave rise to the dispute, or the grievance shall
be null and void for al] purposes.

2. The contract manager and a representative of the Union shall meet within seven (7}
working days of the conclusion of such meeting. [f the grievance is not settled, then:
3 The Employer, or his or her designated representative. and the Local Union President and

the Intermational Union Representative, or their designated representative, shall meet
within five (5) working days after the receipt of the Employer's answer to the second step
of this gricvance procedure, or within ten {10} working days of the meeting with the
Cuontract Manager if no such answer is served, for the purpose of discussing and, if



Ih

-1

possible, settling said grievance. I a settlement cannot be reached within five (5)
working days from the meeting, the Local Union will refer the grievance to the
International Union for review o request arbitration. [fthe grievance is not setiled, then:

Etther party may make a written request for arbitration. If such request 15 not served on
the other party within ten {10) working days if the conclusion of the procedures set forth
in subparagraph 3 of this paragrapirD, the grievance shall be null and void for ail
PUIPOSES.

Arbitration

Whenever a timely request for arbitration has been made pursuant te this Article, the
Employer and the Union's representative shall meet within ten (10) working days of the
date the request for arbitration was served on the other party {or the purpose of selecting
an impartial arbitrator.

If the parties are unable to agree upon an impartial arbitrator, the party requesting
arbitration shail mail a written request for a list of seven (7) arbitrators to the Federa]
Mediation and Conciliation Service within ten {i0) working days of the conclusion of the
meeting provided for in subparagraph 1 of this paragraph E.

The parties shall meet within Bve {5) working days of the day of the receipt of said list for
the purpose of attempting to select one of the individuals named on said list. If they are
unable to do so, the party, which filed the grievance, shall strike three (3) names. The
other party shall then strike three {3) names. The individual whose name remains shall be
selected as the impartial arbitrator.

The arbitrator’s decision shall be final and binding on the parties and any affected
employes whose job classification is covered by this Agreement. Said decision shall be
issued in writing not more than thirty {30} days after the close of the arbitration or the
filing of briefs, if any, whichever is later.

The arbitrator shall have no authonty to amend, modify, change, add 10. or subtract from
any of the terms or conditions of this Agreement or to base a decision on any past practice
which 15 inconsistent with the provisions of this Agreement.

The losing party shall pay the reasonable fees and expenses of the arbitrator.

Time limits set torth herein may be extended only by mutual agreememnt of the union and
the company.
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ARTICLE #11

DISCIPLINARY ACTION

Disciplinary actton will consist of a verpal warming, a written warming and suspension or

termnination. The Employer mav skip one or more of these sieps, depending on the severity of

actions causing the disciplinary acuon.

B

A

Any time an employee is to be interviewed and disciplinary action may be taken, they shall
have a Union representative present. Both the employee and Union representative are
emtitied to know what the meeting is about and are entitled 10 consuit pnor to the
iTHerview

When the company teguest a meeting in refecence to 2 disciplinary action those persens
required to be present in excess of theis eight (8) hour shift will be paid for the reasonable
time spent

ARTICLE #12

OVERTIME

Overime pay is calculaled at one and ane-half (1 and 1/2) imes the employee's regular

rate for all hours worked over forty (40) hours in one (1) workweek Hours pad that are not.
worked, e ¢ holidays, and vacarions, do not count as hours worked for overtime purposes, this
includes hours-spent conducting union business

B

Cverteme Assignment

{1} Bargainmy Unn E}npluyees will be expected to work reasonable gvertime
assignments. A list of volunteers shall be compiled by seniority for each shift  When the
senior volunteer works overtime his name will go 10 the bottom of the kst

{2 When a Bargaming Unit Employee is next on the list. and cannot waork because af
personal rcasons. hefshe will be passed over and the next Bargaining Unn Employee on
the list will wark overume and the Bargaining Unit Emplovee name who lumed down the
overtime assignment will be next in turn far overtime

{3} Vandatory Overtime [nverse ta voluntary in that the Bargamng Unu Emplayee
with the least seniority wall by required to meet the overtime requirement  This includes
imveluntary call-in, which results m overnme

10



A,

Employees shalt be permutted to make trades of work days with other empleyees, provided
each employee is qualified to perform the duties, and provided that the trade will not cause
the company to be required to pay overtime or other compensation greater than what it
would be required 10 pay if the trade was not made.  All trades will be approved in
advance by the Site Supervisor or in his absence the Lead CS0.

{NOTE: The federal law states that any employee who warks over 40 hours in any

given work week shall receive overtime, therefore the trade must take place in the same
warkweek for pay).

(1) The S51te Supervisor and no other supervisor can approve the trade. if the Site
Captain 13 on vacanhon or away for reasons other than his regular days off the acting
supervisor ntust have the trade approved by the acang Site Supenasor or Coatract
Manager or his assistant ot the trade will not take place.

{2} It 15 agreed thai Bargaining Unit Employees will ot be given time off in order to
offset the payment of overtime.

ARTICLE #13

WAGES

All emplayees shall receive nol less than the mummum wage rate as set forth m the

scheduled job utles and wage raies as reflecied in Appendix A" attached hereto and made a pan
hergof Payday will be no later than 14 Days followmng the close of the pericd.

B

A

In the event employee reports to work for their stuft wathcut having been notified not 1o
report, and work 15 not available, the employee shall be paid four {4) hours reporting pay
at their regutar rate of pay, including all benefits 2nd allowances. Acts of God and falure
of squipment beyond the Contractor's control shall nullify the Contractor's reguirement to
pay such reporting time pay :

ARTICLE #14

LEAYES OF ABSENCE

A leave of absence "MAY-Be” granted 1n the Empiayer's sole discretion for personal

reasons for a penod not 10 exceed thirty (30) days upen wotten application. Leaves ol absence
with the exception of paragraph E. shali nat be granted for emplovees to work elsewhnere

11



A,

An employee, upon presentation of a certificate from a doctor, may be pranted a medical
leave of absence not to exceed Twelve (12) weeks, except in case of an industrial accident
wherein the emplovee shail be granted a leave of absence, if needed. A doctor's
certificate may be required statine the employee is physically able to perform the available
work before the emplovee will be allowed to return to work.

All requests and approvals for leave of absence must be in writing,

Leaves of absence for the performance of duty with the U.5. Armed Forces or witha
caomponent thereof shall be granted in accordance with applicable law. An emplct}rt-:c must
furnish the Emplover with a copy of his or her orders within five {5} days of recerpt of
such orders.

An employee who becomes a duly elected or appointed Umon Official shall be granted a
leave of absence for the duration required to perform the duties of the position which he

or she was elected or appointed.

All leave of absence under this article is without pay, benefits, or allowance.

ARTICLE £15

BULLETIN BOARD

The Union shall provide an appropriate bulletin board exclusively for the use of the Union

tor the posting of notices, such as:

=8

1. MNotices of Union recreational and sovial affairs;

2. Notices of Union elections:

3. Notices of Urion appointments and results of Union elections:
4, Notices of Union meesting;

5. Union updates of negotiations.

There shall be no other distribution. by employees or the Company. of notices, pamphlets,
advertsing or political matters.

Employer hag no sav in the use of hutletin board.

12



ARTICLE #16

BEREAVEMIENT LEAVE

Etfective October 1. 1999, Funeral Leave. It is necessary for an employee Lo lose time
from wark because of death in the imznediate family, the employee shall be entitled to
three {3) days paid leave of absence at his or her straight-time rate of pay. If a death in the
immediate familv oceurs among a2 member of the immediate family who resided cut-of-
state, the emplovee shall be entitled 1o five (5) days paid leave of absence at the
employee's straight-time rate of pay.

Immediate Family. This is defined to mean an employec's father, mother, spouse, sister,
brother, children {including legally adopted children and/or stepchildren), father-in-law,
mother-in-law, sister-in-law, brother-in-faw, grandparents, and grandehildren.

The Employer may require proof of the death for which an employee requests a paid

leave.

ARTICLE #17

TEMPORARY ASSIGNMENTS

The Employer may temporarily assign an employee from a lower (o a higher classification
of work during any shift. The empioyee will receive the rate of pay for the higher
classification for all time spent in the higher classification. An employee assigned to work
in a lower classification will not have his rate of pay reduced. All Temporanly
assignments should not exceed 3¢ Days, unless justified.

ARTICLE #18

HOLIDAYS

Effective October 1. 1999, all full-time employees will receive eight {8) hours™ pay at thesr
normal hourty rate. for the following Twelve (12) holidays:

New Year's Day *Thanksgiving Day
Independence Dav Martin Luther King Jr, Birthday
Veteruns Day Memorial Day

Coiumbus Day Washington's Birthday
*Chnistmas Day Labor [ray

Good Friday Emplovees Birthday



The twetve (12} holidays shall be paid for regardless of the day of the week on
which thay fall.

The employee whe is requested and agrees 10 work on any of the above named
hoiidays but fails t¢ repon to work for such holiday shall not receive holiday pay,
and shall be subject to discipline.
Employees assigned to work Christmas and Thanksgiving will receive Time and
One-Half, plus the eight (8) hours holiday pay.

ARTICLE #19

VACATIONS

Effective October 1, 1999, Full Time employees covered by this Agreement who
have continuously been employed within the bargaining unit for 2 penod of One
(1) vear and One {1) day shall receive two (2) weeks paid vacation based on
eighty (80) hours at their reguiar rates of pay.

Full Time emplovyees covered by this Agreement who have been continuously
employed for a period of Five (5) years and One (1) day shall receive four (4}
weeks paid vacation based on one hundred and sixty (160) straight-time hours at
their normai rate of pay.

Full Time employees covered by this Agreement who have been continuously
employed for a period of Fifteen (15) years and One (1) day shall receive five (3)
weeks paid vacation based on two hundred (200) hours at their regular rates of

pay.

Part Time employees are eligible for vacation benefits on a pro-rata basis. For
Example, part-time employees have been continuously employed for one (1) year
and who regularly wark twenty (20} hours per week would be eligible to recetve
one {1) week paid vacation based on forty (40) hours at their regular rates of pay.

Consistent with Employer approval, efficiency, and economy of operratiuns,_ Y
employees with two {2) or more weeks’ vacation may take their vacation in .
segments of less than one (1) week each. '



Should a holiday occur during an emplovee’s vacation the employee shall receive one (1}
additional dav's vacation with pay. or pay i lew thercof, at the option of Lhe emplovee

Vacations, insofar as reasonably possible, shall be granted at the tmes most desired by the
employee. afier the emplovec's anniversary date, but, the assignment exclusively reserved
for the Employer. in order to ensure the arderly operation of the customer's faciitics
I an employee has not reach the One Year and One Day rule, No vacaton pay wall be
prorated -

ARTICLE #20

SICK/PERSONAL LEAVE BENEFITS

Effective October 1, 1999 Regular employees with One (1) year of continuous service
shall be eligible for paid sick/Personal leave benefits of nine (%) days for each twelve (12)
months of continuous service, accrued on a pro-rate basis for each full month employed,
(fuil-time empioyees will receive six (6) hours per month), subject to the following
conditions

{1} Sick Leave will be payable for full days of absence due to illness
commencing on the first {1") consecutive day of illness, and will not be paid for
more than eight (B) hours at the employee’s regular straight tme rate for cach day
the employee is eligible to receive sick pay.  Sick leave will not be considered as
ume worked for purposes of computing overtime. Empioyees can request
Sick/Personal Leave of not Less than Four (4) hours, per request

{2} Proof of disability is required for sickness after three (3) conseculive days
of absence
(3} Personal leave will be granted as long as the employee provides the

employer a written notice seven (7) days in advance, (except n case of emergency)

{4) Sick/Personal teave must be used no later than one (1) year after it has
been ezrmned (Empiovee eamns 9 Dhays from | Oct 1999 10 30 Sep 2000, must be
used by 30 Sept 2001).  Employees can cash out any unused Sick/Personal Leave
at the end of each year, payment shall be made no later than Thirty (30) days from
the date of request



ARTICLE R21

JURY SERVICE

A Effective October 1, 1999, if an employee is called for jury duty, upon written nouce hat
the empioyee has served. the Employer shall reimburse empioyee up to Five {5) days for
each year, less all fees coilected for serving, at a regular ratc of base pay.

8 This will be prorated for all part-ime employees. Transportation fees o employees are not
to be counted as jury duty pay. If any employee 1s called as a witness ta a cnime on the
facility, then hefshe shail be compensated for all time lost.

C Employee must inform thety Company immediately in woling upon recetving a nobice 1o
report for jury service  The Employer reserves the nght to request an exemption.

ARTICLE %22
STEWARDS

The Emplover agrees to recogmze ane {1) chief steward and one (1) steward for each shift at the
iocation, duly appoinied by the Union  Stewards shall not allow their activities as siewards 1o
interfere with the performance of ther assigned duties A steward must obtain permussion from
his or her immediate supervisor before leaving the workstation to conduct Uruon busingss. The
Employer shall compensate stewards for time spent imvesugating or confernng wath respect 1o an
undividual grievance, which anses during the steward's regular working timoe

A steward who izaves tus or her work station to conduct any other Union business atler obtarung
such permussion shall clock out at the time that he or she leaves the work station and shall cleck in
at the ume that he or she returns to the work station after compieting such Union business. The
Employer shall not compensate stewards for such time spent on Limion business. The Union shall
vive the Emplover as much pnior notice as possible before appointing or removing, a steward



ARTICLE #23

PHYSICAL EXAMINATIONS

The Employer may require. as a condition of initial and conuinued employment. that applicants
and employess submit to physical examinations, (o determine fitness for duty. Such examinations
= may include {abaratery tests to datect the presence of aleohol or illicit drugs. Such laboratory
tests may be administered before the commencement of work, after layoffs or leaves of absence in
excess of thirty (30} calendar days, afier on-the-job accidents, and upon reasonable suspicton of
drug or alcohol use or impairment. The Emplover may also require employees to undergo such
laboratory tests on an annual basis. When required, such annual exapupations will be given within

fifteen (15) days of an empioyee's anniversary date. The Employer shall bear the cost of any such
physical exammations.

ARTICLE #14

UNION SECURITY AND MEMBERSHIP

The Company will deduct from wages of any employee covered by this Agreement said
employee’s dues and inftiation tees as a mernber of the Union upen receiving the employee's
individual written authorization for the Company to make such deductions signed by the
emplovee. Authorization forms are to be provided by the Union.  The Company will pav to the
proper officers of the Union the wages withheld for such dues and imftiation fees. The remintances
shall be accompanied by a list showing ndividual names. soctal security numbers. dates hured. and
rmounts deducted. The total rermttances are to pe made not later than five (3) days after the date
o the deduction. The Union shall advise the Company o7 the amount ot initiauon rees and dues
to be deducted. Pavment tor membership dues shail not be required as a condition of employrem
Juring leaves of absence without pay wn excess of thirty (30) davs. The Company will notify the
Umion of newly hired emplovess covered by the Agreement. including the name. social security
nuwmber, address. job classifcation and hire date ot such emplovee on a monthly basis,



The Limion agrees to indemnify and save the Company harm-less agamnst any claim, suits,
judgements, or liabiiines of any sort whatsoever anising out of the Company’s
campliance with the provisions of this article.

ARTICLE #25

STRIKES AND LOCKOUTS

A No Strike-No Lockout provision. [t is the intention of the partes to adjust any and
all claims, disputes, or grievances arising hereunder by rasort to the procedures
provided in this Agreement, and it is therefore agreed that during the life of this
Agreernent there shall be no cessation of work, whether by strike, walkout,
lockout, sick-cut, picketing, or other interference with or curtailment of
production of any kind, including sympathy sinkes.

B Strike Lines. Dunng the life of this Agreement, a refusal by an employee or
amployees to cross & stnke line at the employees’ regular place of employment,
astablished by any other labor organization or established by any other group,
shall constitute a violation of Section A of this Article.

C The Union agrees as part of the consideration of this Agreement that 1t wall,
within twelve (12) hours, take steps to end any work stoppages, strikes,
intentional slowdown, picketing, or suspension of work, and shall noufy its’
members by relephone, newspaper and Employer and Union bulletin boards of
such viglauon of this Agreement and shall instruet it membership to retum 1o
work immediacely

D The Uinion agress that it will not assist emplovess participating in such work
stoppage, sitkes, ntentidinal slow-downs, picketing, or suspenston of work
against wharever disciplinary action the Emplover may take and that such
discipiinary action shall not be subiect w the regular Grievance Procedure or to
this Agresment

ARTTCLE #2326

RE-NEGOTIATION

3 DD miteanls sare=d upen that siv oA moetes soioc to the anewal anmiversars Of

s Sontrasn wdues 300 Tenetns el be cs-neuotiated
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ARTICLE #27
MENT
THIS AGREEMENT shall remain 1o full force and effect from April 27, 1999 through September
10, 2001, subject to the followang, and shalf Continuse from year to year thereafter, unless both

parues doyires to change modify, or terminate this Agreemen by mailicg writien notice of its
inlent 10 wrminale this Agresment ot Jeast ninety {90) days prior 1o September 30, 2003

TN WITNESS WHEREOF, the duly chose represeniatives of the parties herein afficm that they
have LUhe suthority to enter into this Agreemem on behalf of themselves and their prmcipal and
hereto affix their hand and scal

Exccated thie 27" day of April 1999

Uaited Interaational Investigstive Servicex International Ugron, United Government
Security OfTicers of Aterica

Oty (il Q,ﬁfﬂ

t ¥114, United Governmment Security
OHTicers of America

s




APPENDIX "A"
WAGE SCHEDULE

1 Listed below are the Wages and Benefits effectrive Ociober ! 1992 for the empioyees at the

4™ Circuit for the State of South Carohina, South Carolina Distict, Local #1186
a. Base Wages

{1} Effective October 1, 1999

Ajken Greenville  Spantanburg
(a) Court Secunty Officers $13Nprir SI37Zprir $1372prhr
(b) Lead Court Secunity Officer $1547prhr $15.47prhr 31547 prir

{c} Semor LCSO $1647prhr $1647prir $16.47priw

(d) *Hezlth & Wcifare Allowance: $1.63 Per each Reguiar Hour Worked
() Uniform Allowance. $C.13 Per each Regular Hour Worked
{f) Pensian 3 42 Per each Regular Hour Worked

{2) Effective October [, 2000

Aiken Greenville  Spartanburg
(a) Court Secunty Officers. $1430priw S$1430priy S1430prir

{0} Lead Court Security Officer $1605priw 31605prhr S$16.05 prhr

{¢) Semor LCS50: ¥1705priy $1705prhr 31705 prhr

(d) “Health & Welfare Allowance $1 &7 Per each Regudar Hour Worked
{c) Uniform AHowance: $0 15 Per each Regular Hour Worked
{{) Pension: $0 44 Per each Regular Hour Worked

(3} Effective October 1, 2001

Aiken Greenyille  Spartapbury
{a} Court Secunity Officers. $14%0prhr S1490prhr 21450 prhr
{p} L.cad Court Security Oficer 51665 prhr  Si6.65 priuw 316,65 prhe
(<} Senior LCSO $1765prir S1765Spehr $1765prir
i{dy "Tieaith & Welfare Allpwance. 3! 94 Per each Reguiar Hour Worked
{®) Uniform Allowance $6.17 Per each Regular Hour Worked
() Pension 30 46 Per eack Regular Hour Worked



APPENDIX "AY

WAGE SCHEDULE
{Coptinued)

(4) Effective October 1, 2007
Aiktu Geeenviile  Spactanbprp
{(a} Court Security Officers $1553pchr S1553prhr SIS 53prhe
{b) Lead Count Secunity Officer: 31728 privr 3172Bprhr S$1728prhe

{c) Sermor LOSO: $1828prhr $18.2Bprhr S1B28 prhr

{(0) *Health & Welfare Allowance: $2.02 Per each Regular Hour Worked
{e) Uriform Allowance $C. 19 Per each Reguiar Hour Worked
{f) Penston $0.48 Per exch Regular Hour Worked

b Shift Oifferential

Employees assigned to work between the hours of 1800 (6 PM) to 0600 {6AM) shali receive
an additional 5% af their base hourly rate.

*Empioyees can choose to join the Compary Health Plan

United International Investigative Services [xternational Union, United Government
Secunity Officers of America

#l I6, United Government Secority
Officers of America




LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement.

SHIFT BIDDING:

At least once a year, full-time Employees and shared position
Empioyees at each location may bid their shift schedules among
designated full-time assignments on the order of seniority. Both
partics understand that this Section will not apply te US Marshal
Service or Judicial Assigprments. )

United Interaxtional Investigative Services Imternstionn Usion, United Government
Security DiTicers of Amenca

o

Local NO. /2 United Government
Security Officers of America

e




LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement

Clarification of Pension Payment:

Pension is paid far each bour worked; it can be paid into the 401K
or paid to the employee in his/her check. That is the option of the

empioyee.

United Interustianzl Investigative Services Interaatiosal Unica, United Goveropmens
Security Oficers ol America

o
Local NO. /4, United Government
Security Qfficers of Amenica:

D finer ot Thinirt
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LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement.

-

Clarification of Article 4 — CLASSIFTICATIONS - Secfion B:

Vacation/Sick-Personal leave is based on hoars warked, if a part-
time is entitied to 40 hours based on 1040 hours (80 based on full

time 2080) and works 1560 hours he/she will receive 60 hours of
vacation.

United [nternationud Investigative Services Internatisnai Vnion, Lnited Governmeny
Security OfMficery of America

é Zz,‘__.,-: e

Lovead ND//Q\ TUnited Government
Securiry OMicers of America

e 2,
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LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement.

ADDENDUM to APPENDIX A:

The Employer shall provide afl equipment, uniforms aod shoes for
the Employee, at no cost to the Employee. (Including all cold
weather gear.)

United Internations) [avestipative Services Imternations) Union, United Government
Security Officery of America

Local NO./45, United Government
Security Officers of Americ

e ol T




LETTER OF UNDERSTANDING

Side Bar to the Collechive Bargaining Agreement.

ADDENDUM to ARTICLE 23 - PHYSICAL EXAMINATIONS:

The Employee will receive up to two (2} hours or actual time spent
pay [or taking their physical.

United Interpational Investigative Services Iaternational Unioa, Unived Government
Secority Officers of Aoveric

i e

7
Local NO..//% United Government
Secunity Officers of America

s o Tt




LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement.

REST PERIODS:

There shall be two (2} fifteen (15) minute paid rest periods whep
properiy relieved and one (1) unpaid junch period of at least thirty
(30) minutes to 3 maximum of one (1) hour for each eight (8) hour
shift. One rest period shall be in the first half of the shift and the
second rest period shall be in the last half of the shift. On occasion,
due to exceptional work requirements, Employees may have to
work through their unpaid lunch breaks and, if so, they will be
compensated at the appropriate rate of pay. The company
recognizes the requirement to make its best efforts to provide
regularly scheduled breaks. It is not the intent of the company to
deny, avoid. or abuse this requirement.

Umited Taternational Ilovestipative Services International Uniog, United Covernment
Secwrity Oficers of America

-

Lotal NO.//Z . United Government
Securnty Oficers of Amerita

e o

e

TOTAL F.og



LETTER OF UNDERSTANDING

Side Bar to the Collective Barpaining Agreement.

Clarification of Health and Welfare for Appendix A (d):

Health and Welfare payments will be paid per hour (up to 40 hours

~ per week).

United International Jovestigative Services

Oty (Yol

Inteynational Uniow, United Government
Secority OfTicers of America

CZ_..,..—: e

Locat NO. 7 / é?United Government
Security Offscers of America

//Z&%M vl ety ez



Personal/Sick Leave Enigibility Table

START [ Rate of PersonaVSick Leave Eligible to Use
{Date Empioyee begins working | Full-Time i Shared Position
on the contract, based on an
CGctober 1 contract start date.)
October 1 - 31 72 hours 36 hours
Movember 1-30 65 hours 33 hours
December 1-21 &0 hours a0 hours
January 1-31 £4 hours 27 hours
February 1-29 4B hours 24 hours
March 1-31 47 hours 21 hours
April 1-30 26 hours iT‘.! hours
May 1-21 20 hours ! 15 hours T
June 1-30 24 hours T 12 hours
Pouy -3 18 hours 9 hours
August 1-21 12 hours 6 hours \
September 1-30 | 6 hours 3hours
A Personal/Sick shall be used in nol less than four-hour increments and shall be paid when

taken by ihe Empioyees as approved in advance by the Site Supervisar ar District
Supervisor.

Shared pesition Employees will receive ane-half the full-time personaifsick leave per full
contract year worked. At the end of the coniract year, any shate posilion Employee who
worked more than half the full-time hours (1,040 hours) will receive additional prorated
perscnalfsick leave based upon the number of actual hours Employee worked during that
contract year.

Unused perscnal/sick days shail not be cumulative from year to year. Any unused,
eamed personal/sick leave pay will be paid to Employee at the end of the contract year.

Upon termination of employment, Employee will be paid at their individual hourly rate for
any unused, eamed personal/sick leave, based upon the number of aclual hours
Emplayes worked during {hat contract year. (Example: An Employee who terminates
work after six months al the full-time rate dunng the current contract year and eams three
(3) days personalisick leave, but only uses two {2) days, would be eligible upan
temmynation to be paid for the third, unused personalfsick day.) If the Employee has used
more personal/sick days upen termination than she/he eamed based upon tima worked
on the contract (4 hours per full month worked); the amount of the overage witl be
geducted from the Employee's final paycheck. (Example. If Employee works only six
months and lherefore eams three days (24hours) personal/sick leave, but actualiy uses
four days personal leave, the extra B hours’ pay will be deducted tram Employee's final
paycheck)
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LETTER OF UNDERSTANDING

Clariflication of Fersonal/Sitik Lanve:

The employee may take personal/sick time that has been accrued from April
1, 1999 to October I, 1999 or role over the remaining ime to the next vear.

Umitod Laterngtioni) Javersy give Servires

TR d MIOETITIN GF-FT GEE | -0E~a 35
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LETTER OF UNDERSTANDING

ﬂmmﬂwﬁwthiﬂﬁhmrw:

The employee may take personal/sick time in the tme incremests that
foliow in tie table that is in the agreement as of Octaber 1, 1999; this change

1s i feu of the change of pay peniods.
United Entermgtionnl lovestagative Services Twinrnetional Usiom, United
Geaverament Security Offlcers of
America
)Qr'l-d- o A :

a-70y B TN I s | EF Dl ESRT-QT-"¥



REGISTER OF WAGE DETERMINATIONS LUNDER
THE SERVICE CONTRACT ACT
By direction of the Secretary of Labor

Lo 25

William W, Gross Division of
Dirgctar Wage Determinalions

Page 1 of 1

.5, DEPARTMENT OF LABOR
EMPLOYMENT STANDARDS ADMINISTRATICON
WAGE AND HOUR DIVISION
WASHINGTON, D.C. 20210

Wage Determination Mo.: 1959-0348
Rewvigion Mo 1
Date of Last Revision: 05/24/2000

Slate: Soulth Carohina

Area: South Caralina Counties of Beaufarl, Charleston, Flarence

Employed on Department of Juslice contract{s) for Court Security Services,

Lollective Bargaining Agreement between United International Investigative Services, Ing. and International
Linion, United Governmen! Security Officers of America, Local 87 effective April 27, 1928 through September

30, 2003,

In accardance with Sections 2(a) and 4{c) of the Service Cantract Acl, as amended, employees empioyed by
the contractor{s) in performing services covered by the Collactive Bargaining Agreemenl{s} are to be paid
waqge rales and fringe benefits set forth in the current collective hargaining agreemant and modified extension

agreement(s)



AGREEMENT
Between
International Union,
United Government Security Officers of America
(UGSOA)
And
Local #97, UGSOA
~  And
United [aternatianal [ovestigative Services, INC.
April 27, 1999
Through

September 3}, 2003
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This Agreement entered into this 27th day of April 1999, by and between UNITED
INTERNATIONAL INVESTIGATIVE SERVICES, INC. (herein the "Company”) and the
INTERNATIONAL UNION, UNITED GOVERNMENT SECURITY OFFICERS OF

AMERICA (UGSQAY and its Locai #97, (herein the “Union'") as {ollows:

—
—
i

l



ARTICLE #]

BARGAINING UNTT

This agreement is entered between LUnited International [nvestigation atier reterred to as the
Company, and the International Union Umnited Government Security Officers of Amenca
(UJGSOA), and Local #97, UGS0OA (hereinafter referred to as the Unioni. The company
recognizes the Union as the sole and excluswve bargawming representatrve for the purpose of
collective bargatining as defined in the Nationat Labor Relations Act.

The unit is defined as all full-tire and part-time Federal Court Securfty Officers and [.ead Federal
Court Security Officers empioved by the Company oa the 4 Circuir in the State of Scuth
Carolina. excluding all other emplovees including, office ¢lerical empioyees and professional
emplovees as defined in the Nationat Labor Relations Act.

This agreement shall be bindine upon both parties. ther successors and assigns. Inthe event ofa

sale or transfer of the business of the employer. or any pant thereof. the purchaser or transferee
shall be bound by this agreement.

ARTICLE #2

BARGAINING OBLIGATIONS

A Obligation to Bargain  The parties acknowledge that during the negotiations which
' resulted in this Agreement. each had the unlimited night and opportuntty (o make demands
and proposais with respect to all proper subjecis of collective bargaining; that all such
subjects were discussed and negotiated upen: and that the Agreements contained herein
were arrived at after the free exercise of such rights and opportumries.

B. Separability. In the event that a provision of this Agreement is held to be unlawiful by a
court of final jurisdiction or is rendered unlawful by a state or federal statute. all other
provisions of this Agreement shall remain in full force and effect. Inthe event a proevision
of this Agreement becomes unlawfud by such judicial or legislative” action. the parties shail
meet for the limited purpose of negotiating a substitute for said affected clause.

| Ld



ARTICLE #3

MANAGEMENT'S RETAINED RIGHTS

Section 1

Management of the business and direction of The security force are exclusivety the right of
management.

These rights mclude the right to

m

MO oD

Hire;

Assign work,

Prompte, demote.

Discharge, disciplines, or suspends for just cause;

Eeguire empioyees ta opserve reasonzhle Employer niles and repulations, determine when
overume shall be worked

Determine the gualilications of an employee to perform work.

Section 2

Any of the rights, power or authority the Company had prior to the signing of this Agreement are
retained by the Company except those specifically abridged or modified by this Agreement and
any supplemental Agreements that may hereafter be made. The Company's failure 10 exercise any
funcuon reserved 1o it shull not be deemed a warver of any such rights

ARTICLE #4

CLASSIFICATIONS

Full-time employres arc those employees who regularly work average of Thirty Twe (32)
hours of more a week (Hased Per Year)

Pan-time employees are those cmplovees who regularly waork less than an average nl
Thirty Two {32) hours a week  Part-time emplovess are etigible for holiday pay and
Vacalion leave benefitls  Part-time employees are sligible for all other benefits on a pro-
rata basis to the hours they are regularly seheduled 1o work

Emplovees covered by thus Apsecment shall not be required to dehver office supplies,
fumnure, equpment or detabunaon that dees not pertain to normal assigned dutics

2



D. empioyees covered by this Agreement snall not be required to perform janional services
other than picking up after themselves,

ARTICLE #3

SAVINGS CLAUSE

Should any part of this Agreement or anv provision heretn contained be rend=red ar deciared
irvalid by reason of any existing or supsequently enacted legislation or by a decree of any court of
competent jurisdiction. such tnvalidation of such part or partien of thus Agreement shall not

invalidate the remaining portions hereof. Remaining parts or provisions shall remain in full force
and effect,

ARTICLE #6

EQUAL OPPORTUNITY
(NON-DISCREMINATION}

In connection with the performance of work under this Agreement, the Company and the Union
agree not to discrimmate against any empiovee or applicant for employment because of race,
religion, color, sex, age, or national origin. The aforesaid provision shall include, but nat be

lirmited to the following: employment. upgrading, promotion, demotion, or transfer, and selection
far training,

The parties agree 10 comply will all applicable Federal laws and Executive orders pertaining ta
non-discrimination and equal opportunity in employment. The Company and the Unien agree to
post in conspicuous places. available for employees and applicants for employment, notices

provided by the appropriate contractualirepulatory agencies setting forth the provistons of the
equal opportunitv requirements.

The provisions of this article will not operate to invalidate anv other tern or condition of this
Agreement.

The Company and Union agree not t¢ discriminate agamst an emplovee because of employes's
exercise of the rights guaranteed in Section 7 of the National Labor Relations Act. as amended.



ARTICLE #7

TRIAL PERIOD-NOTIFICATION

Each newiv hired empios ee shall be considered a probationary employee of the Company
or predecessor company during their first ninety (90) davs of employment, (o be engaged
for a probationary pericd. during which they may be discharged without regard to cause
and without recourse 10 the grievance procedures of this Agreement. After the
probationary period. the new emplovee shall be considered a regular emplovee and shall
accrue seniority from the date of his hare.

The Emplover shall notifv the Union on request of all new employees hired and of all
emplovees terminated. setitng forth thelr address and job classification and department.

ARTICLF #8
SENIORITY

1. Seniority far all purposes shall mean the 10tal length of time the employee has been
emploved by the Company and predecessor cornparnies in the Southern South Carolina
District. under the United States Marshals, Federal Court Securiry Officers Propram.
Full-time employees and part-time employees shall be placed on separate sentority lists.

2. Part-time emplovees will have seniority only among the part-time employees. Any
part-time employee who becomes a full-time emplovee will be placed on the senionty list
for full-time emplovees in accordance with the date they became a full-tyme employee if
they have completed the equivatent of the ninety (90) day probationary pertod.

3 Full-time emplovees, after completing the probationary period, who are thereafter
placed on part-time work with the Company, will retain ther full-time serwornity; however,
they shall not accumulate zdditional full-time seniority while working as part-time
emplovees. If they taer return to full-tlime employment, they will return 10 a position on
the seniority list 10 which their full-time seniormy does entitle them.

4. In event of a lav-off or recall from lav-off. senivrity shall control, provided the
seruor emplovee is capable of performing the available work. The employee with the least
seniority shalj be laid off first and recall will be in the inverse of fay-off. It is understood
that probationan emplovess will be laid off before employees with seniorry.



3. [ is 1he responsibiliy of the laid off empioyvee 1o keep the Company adyvised by
cenified mati of anv chanoes in their mailing address. The emploves shall reply (o the
Cosmpany their inlent to return 1o work within seventy-two (71) hours after receipt of
certified notice from the Company of recall. The emplovee wiil then have s maximum of
five {3) calendar davs to report for duty.

6. An employee who 15 unable 1o report to work because of a non-occupational mjury
or illness shall reiain their senionty for one {1} yvear, except that they shall be subject to
lay-off according 1o their semority. Emplovees who are unable to report 1o work because
of an occupational injury or illness shall retan their senority during the term of therr
disability, except they shzll be subject to lay-off according to therr senority,

7. An emplovee’s senjority shall be terminated upon the oceurrence of anv of the
following events:

- Employee s dischargea for just cause;

- Emplovee voluntarily guits:

- Employee has failed to express his or her intent to return to work, and/or does not
return o work in accordance with the requirements in this articie;

- Employee fails to report to work for two (2) consecutive scheduied days wathout
notifying the Company, except in case of circumstances beyond hus or her contral;

- Anemplovee transfers out of the bargaining unit, except as provided in this article,

g. An emplovee who accepis a permanent managemernt position with

the Company shall retatn the senionty the employee had at the date of the promotion to
management. but shall not accumulate additional seniority while in that capacity. Ifthe
employee returns 1o the bargaining umit, the employee will return to a position on the
seniorty list 1o which their retained seniority entities them.

9. The Company shall prepare an up-to-date seniority list, which shall be posted on
the furnished bulletin boards, and the Company shall furnish to the Uinion a duplicate copy
of such seniotity list. advising monthly of any additions or deletions thereto.

10. It is understood senjor employees shall have preference of assignments to shifts
and days off. An emplovee may file with the Company a written request for a change of
shift or davs off The nme and date of the filing shall be noted on the face of the request
and the Company shal} maintain them. When the Company does determuine that an
opening exists. the Company will §ilf the opening in the following manner:

(L]



- Award the opening 1o the senior flll-ume employee in the same classificanon that has
had a written request on file with the employer a minimum of fourteen (14) work days. If
no full-time employee has a written request on file with the employer, the Company may
then il the opemng zs follows;

- Award the opening to the senior part-time employes in the same classification, thai has
had a written request on file with the employer 2 munimum of fourteen (14} days. Ifoo
part-time employee has a written request on file with the employer, the Company may then
Bll the opening as follows;

- Post a notice of the opening o ail fufl tiine and part-tme smplovess io the same
claswfication; giving those employees seven (7} wark days to request being awarded the
opeung i wiiting, and awarding the opening to the senior full-time employee that
requested the operung it writing, wittun the seven (7} work days. 1f no full-time employes
requested the position, it will be given to the senior part-time smployee wha requested the
openng in writing within the seven (7) work days. [f no full-time or part-nme employee
requests bemng awarded the opening it wnting within seven (7) work days, the Company
may then fill the cpening as foilows;

- Post a gorice of the operung to all fuli-nme and part-time members of the bargatning uort
currently warking m a different classificaiion. but meenng all quahfications for the
classificaton in which the opering exists, giving those employees seven (¥) work days to
request beng awarded the opening in wrting, and awarding the operung to the senvor full-
. time empioyee that requested the openung (o wnting watfun the seven (7) work days lf no
fuil-tume employes requested the coemng within seven (7) work days, the Company will
then award ‘he opening to tae senjor pari-time empioyee that requested the opening in
wnling within the seven (T} work days. [ no rull-time or part-time mermber of the
sargaining unit requests the opening i wniting wathin seven (7) work days of the
noufication of the cpening. the Company may then fill the opening as follows,

- Full the opentng from gutside the bardaimny wmt

MSCHARGES

The Empioser shal, nave the meht to discnarue, disaphne or suspend an cmpinyves for st
vlusk
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Am new emplovee not granted a security clearance that 18 required by the controlling
povernmental agency shall be discharped without resource 1o grievance or arbitration
proceduras.

ARTICLE &10

GRIEVANCE AND ARBITRATION

PROCEDURE

Definition. A grievance shall be defined as any dispute concerning the applcation or
imerpretation of this Agreement. or any dispute concerrung wages, hours, or working
conditions of employees covered by this Agreement. However, only grievances

concerning the interpretation or application of specific provisions of this Agreement shall
be subject to arhitration hereunder.

Informai Procedure. The parties shail attempt to resolve all disputes arising in
connection with this Agreement on an informal basis. If the parties are unable 1o resolve
such dispute in the manner provided in this paragtaph B. the party making the claim shall,
within the applicable time limit set forth below, serve a written grievance on the other
party. When the company requests a meeting with Unjon commitiee men during working
hours the committee men will not be docked for time lost in attending such meeting.
However, pav for such meeting shall not extend to hours in excess of eight (8} in one
work dav and no overtime shall be paid. In the event of grievance on the praveyard shift,
the company agrees to meet with the union at 0700 am during regular workdays for the
purpose of discussing thie grievance.

Suspensien, Layvoff and Discharges

Suspensien ot discharge shall be for just cause only. Any grievance relating 10 the
suspension. lavoff or discharge of an employee whose job classification is covered by this
Agreement must be served in writing on the Contract Manager within ten {10) working

days of the date upon which the suspension. layoff or discharge was effectve. or the
grievance shall be null and voud.
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The contract manaser znd a representative of the Umon shail meet within seven (7
working davs of the service of said grievance for the purpose of discussing and, if
pussible, seutline said prievance. The Emplover shall give to the Lnian 163 answer to the
grievance and its reasons therefor within three (3) working davs of the conclusion of such
meeting. if the prievance is not settled, then:

|

Step -

The Emplover. or his or her desionated representative. and the Union President and the
International Union Representative. or their designated representative. shall meet within
five (5} working days afier receipt of the Employer's answer to the second step of this
grievance procedure. or within ten (10} working davs of the meeting with the Centract
Manager if no such answer is served, for the purpose of discussing and, if passible, settling
said grievance. If a senlernent cannot be reached within five (3) working days from the
meeting, the Local Union will refer the grievance 1o the [nternational Union for review 1o
request arbitration. [f the grievance is not settled. then:

Step 3

Either party may make a wririen request for arbitration. The written request must be
served on either the Contract Manager, or President of the Local Union. [f such request 1s
not served on the other party within ten (}0) working days of the conclusion of the

procedures set forth in subparagraph 2 of this paragraph C, the grisvance shall be nuii and
vaid for all purposes.

D. All Other Grievances

. All grievances not subjext to paragraph C of this Article must be served in writing on the
other party {Contract Manager or President of the Local Unuon) within ten (10) working

days of the occurrence or discovery which gave rise to the dispute. or the grievance shall
be null and void for all purposes,

LJ

The contract manacer and a representative of the Union shall meet within seven {7}
working days of the conclusion of such meeting. [fthe grievance is not settled. then:

L+2

The Emplover, or his or her designated representative, and the Lecal Unuon President and
the International Union Representative, or their designated representative. shall meet
within five (3} working days afier the receipt of the Emplover’s answer 10 the second step
of this grievance procedure. or within ten {10} werking davs of the meeting with the
Contract Manager if no such answer is served. for the purpase of discussing and. if
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possible. setthing said grievance. !fa settlement cannot be reached within fve {3}
working davs from the meeting. the Local Union will refer the grievance (o the
International Union for review to request arbitration. [f the prevance s not settked, then:

Either party may make a wriiten request for arbitration. If such request 15 not served on
the other party within ten [ 10} working days 1f the conclusion of the procedures set forth
in subparagraph 3 of thus paragraph D, the grievance shall be null and void for alf
pUrposes.

Arbitratinn

Whenever a timely request for arbitration has been made pursuant to this Article, the
Employer and the Union's representative shall meet withun ten {10) working davs of the

daie the request for arbitration was served on the other party for the purpose of seiecting
an impartial arbitrator.

If the parties are unable 1o agree upon an mmpartial arbitrator, the party requesting
arbitration shall mail a written request for a list of seven (7} arbitrators to the Federal
Mediation and Conciliation Service within ten (137 working days of the conclusion of the
meeting provided for in subparagraph 1 of this paragraph E.

The parties shall meet within five {5) working days of the day of the receipt of said list for
the purpose of attempting to select one of the individuals named on said list. If they are
unable to do so. the party, which filed the grievance, shall strike three (3) names. The
other party shall then strike three (3) names. The mdividual whaose name remains shall be
selected as the impartia) arbitrator.

The arbitrator’s decision shall be final and binding on the parties and any affecied
employee whose job classification is covered by this Agreement. Said decision shall be
issued in writing not more than thirty (30) days after the close of the arbiration or the
filing of briefs. if anyv. whichever is later.

The arbitrator shall have no autharty 1o amend, modify, change. add to, or subtract rom
any of the terms or conditions of this Agreement or 1o base a decision on any past practice
which 15 inconsistent wiih the provisions of this Agreement.

The losing party shall pay the reasonable fees and expenses of the arbirrator.

Time limits set forth herein mav be extended only by mutual agreement of the uuon and
1he company.
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ARTICTLE #11
DISCIPLINARY ACTIDN
Disciplinary action will consist of a verial waming, a written waming and suspension or
termination.  The Empioyer may skip one or more of these steps, depending on the
severity of actions causing the disciplinary action.
Any time an employee t5 to be interviewed and discipinary action may be taken, they shall
have & Union representative present. Both the employee and Uruon represcotatve ars

eptitled 10 know what the meeting is about and arc entitled to consult prior to the
nterview.

When the company request 2 meeting in reference to a disciphnary action those persons
required to be present ip excess of their sigint {8) hour shift will be paid for the reascnable
tirme spent.
ARTICLE #12
OYERTIME

{Owverime pay s calculated at one and one-haif {1 and 1/2) times he employee’s regular

rate for all kours worked over forty (401 hours in gne (1} workweek. Hours paid that are not
worked, e ¢ holidays, and hours spent conducting Umion business, do not count as hours worked
fior overtime purposes  Houwrs paid tha are not worked for vacahon days, do count as hours
worked for overtime purposes.

B

Overtime Assienment

1) Baryaining Unit Emplovees wil be expected (o work reasonabie uvertime
assignuntenss. A list of volunteers shal be compiled by sentority {or cach shiit When e
serror volunteer works overtime his name will 2o to the bottom of the list

P23 When a Barzaintng Ut Einpiovee 1s next on he fist, and cannot work “ecause of
personal reasons, hershe wall be passed over and the next Bargaimne Urat Empigyee on
the fist will work overtime and the Bargaimng Unit Emplovee name who wmed down the
avertme assirment will be next o tern for evertime

Iy “Mandatory QOvertime  |pverse to scluntary 1n that the Bargaining Unit Emplovee
'with the least semarity wall be requered 1 meet the overlime requirement. Thas includes
wpveoluntary cail-in, which results i overtime

i
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Cmployees shall be permitted (o make trades of work days with other employees, provided
each employee is qualified 1o perform the duties, and provided that the trade will not cause
the company 1o be required to pay overtime or other compensalon preater than what it
would be required to pay if the trade was not made  All trades will be approved m
advance by the Site Superviser or in his absence the Lead C50.

{NOTE The federal law states that any employee who works over 40 hours in any
given work week shall receive avortime, therefore the trade must take place in the same
workwesk for pay).

{1 The Site Supervisor and no other supervisor can approve the rade If the Site
Captain is on vacation or away for reasons other than his regular days off the acting
supervisor must have the trade approved by the acting Site Supervisor or Contract
Manager or hus assistant or the trade will not take place

{2y [t is agreed that Bargaining Unit Employees will not be given time off in order 1o
offset the payment of overtime.
ARTICLE #13
WAGES

All employees shail receive not less than the minimum wage rate as set forth in the

scheduled job titles and vsage rates as reflected in Appendix "A” attached hereto and made a part
hereol Payday wall be na tater than 14 Days following the close of the pencod

B

&

[n the event emplovee reports te work for their shift without having been notibed not 1o
report, and work is not available, the employee shall be paid four (4} hours reporung pay
at their regular rale of pay, including all benefits and allowances Acts of God and failure
of equipment beyond the Contractor’s contzal shall nullify the Centraclor's requitement 1o
pay such reporting ume pay

ARTICLE #i4
LEAVES OF ABSENCE

A leave uf absence "VIAY-Be” granted in the Employer's soie discretion for personal

reasons far a penod not 1o exceed thirty {30) davs upon written application Leaves of absence
with the exception af paragraph E, shall nat be granted for cmployees to work glsewhere

5
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An emplovee, upon presentation of 2 certificate from a doctor, may be cranted a medical
leave of absence noi to exceed Twelve (12) weeks, except incase of an indusirial acciden:
wherein the emplovee snabl be granted a leave of absence. if needed. A doctor’s
cartificate mayv be required staving the emploves is physically able 1o perform the available
work before the emploves will be aliowed to return 1o work.

Alf requests and approvals for leave of absence must be in writing,

Leaves of absence for the performance of duty with the U.5. Armed Forees or witha
component thereof shall be granted in accordance with applicable law. An employee must
furnish the Emplover with a capy of his or her orders within five {3} days of receipt of
such orders.

An emplovee who becomes a duly elected or appointed Union Official shall be granted a
lzave of absence for the duration required 1o perform the duties of the position which he

ot she was elected or appointed.

All leave of absence under this article is without pay. benefits, ar allowance.,

ARTICLE #15

BULLETIN BOARD

The Umen shall provide an appropriate bulletin board exclusively for the use of the Union

for the posting of notices, such as:

1. Notices of Umion recreational and social affairs:

[ P

Natices of Union elections;

L+d

watices of Union appoimtments and results of Linlon etections:
4. ~otces of Union meeting:

5. Urnion updates of negotiations.

There snall be no other distribution. by empiovees or the Company. of nonces. pamphlets,
advertusing or political matters.

Emplover has no sav in the use of bulletin board

175



ARTICLE £16

BEREAVEMENT LEAVE

Effective October 1. 1999, Funeral Leave. Tt is necessary for an emplovee 10 lose tume
from work because of dezth in the immediate family, the empioyee shall be entitled to

three {3} days paid leave of absence at his or her straight-time rate of pay. [f 2 death in the
immediate familv occurs among a member of the immediate family who resided out-of-
state. the empiovee shall be entitled to five (3} days paid leave of absence a1 the
employee's straight-time rate of pay.

Immediate Family. This is defined to mean an employee's father, mother, spouse, sister,
brother, children (including legallv adopted children and/or stepchildren), father-in-law,
mother-in-law, sister-in-law, brother-in-law, grandparents, and grandehildren.

The Emplover may reguire proof of the death for which an emplovee requests a paid

leave,

ARTICLE #17

TEMPORARY ASSIGNMENTS

The Emplover may temporarily assign an employee from a jower to a higher classification
of work during any shift. The employee will receive the rate of pay for the hugher
classification for all time spent in the higher classification. An emplovee assigned to work
in a2 lower classification will not have his rate of pay reduced.  All Temporanly
assignments should not exceed 30 Days, unless justified.

ARTICLE #18

HOLIDAYS

E ffective October 1. 199%, all full-time emplovees will receive eight (8) hours pay at their
normal hourly rate. for the following Twelve (12) holidays:

hNew Year's Day , *Thanksgiving Day
Independence Day Martin Luther King fr. Birthaay
Veterans Day Memonal Day

Columbus Day Washington's Birthda:
*Chrestmas Dav Labor Day

Good Frday Emplovees Buthda



The twelve (12 holidays shall be paid for regardless of the day of the week on
which they fall.

The emplayee who is requested and agress to wark on any of the above named
holidays but fails to report w work for such holiday shail not receive holiday pay,
and shall be subject 1o discipline.
Employees assigned to work Christmas and Thanksgiving will receive Time and
One-Half, plus the eight (8) hours holiday pay.

ARTICLE #19

VACATIONS

Effective October 1, 1999, Full Time employees covered by this Agreement who
have continuously been employed within the bargaining unit for a period of One
(1) year and One (1) day shall receive two (2) weeks paid vacation based on
eighty (80) hours at their regular rates of pay.

Full Time empioyees covered by this Agreement who have been continuously
employed for a period of Five (5) years and One (1) day shall receive four {4)
weeks paid vacation based on one hundred and sixty (160) straight-time hours at
thewr normal rate of pay.

Full Time employees covered by this Agreement who have been continuously
employed for a period of Fifteen {15) years and One (1) day shali receive five (3}
weeks patd vacation based on two hundred (200} hours at their regular rates of
pay. '

Part Time emplovees are eligible for vacation benefits on a pro-rata basis. For
Example, part-time emplovees have been continucusly emploved for one (1) year
and who regularly work rwenty {20) hours per week would be eligible 1o recetve
one {1} week paid vacarion based on forty (40) hours at their regular rates ot pay

Consistent with Employer approval, efficiency, and economy of operatans,
employees with two (2) or more weeks' vacation may take their vacaton in ™
segments of Jess than one 1) week each



Should a holiday occur during an employee’s vacation, the employee shall recerve one (1}
addeional day's vacation with pay, or pay in lieu thereof, at the option of the employee

Vacauons. tnsofar as reasonably possible, shall be pranted at the times most desired by the
employee, after the employee's anniversary date; but, the assignment exclusively reserved

for the Emplayer, in arder to ensure the orderly operation of the customer's facilities.

If an employee has not reach the One Year and One Day rule, No vacation pay will be
prorated.

ARTICLE #20
SICK/PERSONAL LEAVE BENEFITS

Effective October 1, 1999 Regular employees with One {1) year of continuous service
shall be eligible for paid sick/Personal leave benafrrs of mine {9} days for each twelve (12)
menths of continuous service, accrued on a pro-rate basis for each full month worked.
(fuli-time employee will receive six {6} hours per month,} subject to the followiny
conditions:

{(H Sick Leave will be payabte for full days of absence due to iliness
commencing on the first {1™) consecutive day of illness, and will not be paid for
more than eight (8) hours at the employee's reguiar straight time rate for cach day
the employee 1s eligible to receive sick pay  Sick leave wall not be cansidered as
time worked for purposes of computing overniime Employees can request
Sick/Persunai Leave of not Less than Four (4] hours, per request

(2} Proof of disability is required for sickness after three (3] consecutive days
of absencu
(3) Personal leave wali be granted as long as the employee provides the

emplover a wniten notice seven (7) days m advance {except in case of emergency)

(3 Sik/Personal leave must be used no later than one {1 ) vear alter 1 has
been earned (Fmployee earns 9 Days (rom | Oct 1999 1o 30 Sept 2000, must be
used by 31} Sept 2001) Employees can cash out any unused Sick/Personal Leave
at the end of each year, payment shall be made no later than Thiny (30} days from
the date of request



ARTICLE #2§
JURY SERVICE

A Effective October 1, 1999, if an employee is called for ury duty, upon written notice that
the employee has served, the Employer shall ceimburse emplayee up to Five (5) days for
each year, less all fees collected for serving, at a regular rate of base pay.

B. This will be prorated for all part-time employses. Transportation fees to employees are not
to be counted as jury duty pay  If amy employee is called as a witness to 2 crime on the
fasabity, then hefshe shall be compensated for all time lost.

C. Empioyee must inform ther Company immediately in writing upon receiving a notice to
report for july service. The Emplaver reserves the nght 1o request an exemption.

ARTICLE #22
STEWARDS

The Emplover agrees 10 recognize one {1) chief steward and one {1} steward for each shift a1 the
locauon duly appeinted by the Union.  Stewards shall not allow thelr activities as stewards to
interfere with the performance of their assigned duties. A steward must obtain permession from
hus or her immediate supervisor before leaving the workstation o conduct Uruon business. The
Employer shali compensate stewards for ame spent mvestigating or confernng wih respect ta an
individual grievance, which 2nses dunng the steward's regular working 1ime

A steward who leaves his or her work station to conduct any other Union busmess after obtaining
such permisston shail clock out 2t the ume that he or she leaves the work station and shall clock in
at the ime that he or she returns to the work stalion after completing such Union business. The
Emplover shail not cumpensate stewards lor such time spent on Union business  The Union shall
wive the Emplover 33 much prior notice as possible before appoirting or Jcmowiny 3 steward



ARTICLE 523

PHYSICAL EXAMINATIONS

The £mpiover may require. as a condition of initlai and continued empiovment. that appiicants
and empiovees submit ta physical examinartions. to deterrmne ftness for duty. Such examinations
—-may include laboratory tests 10 detect the presence of aleohol or illicit drugs. Such laboratory
tests may be administered before the commencement of work, after layofis or leaves of absence in
excess of thirty (30) calendar days, after on-the-job accidents, and upon reasonable suspicion of
drug or alcohol use or impairment. The Employer may also require emplovees to undergo such
laboratory tests bn an annual basis, When required, such annual examemnations will be given within

fifteen (15) days of an emplovee's anniversary date, The Employer shall bear the cost of any such
physical exammations.

ARTICLE #24

UNION SECURITY AND MEMBERSHIP

The Company will deduct from waees of any employee covered by this Agreement said
empioyee's dues and initiation fees as a member of the Union upon receiving the employes's
individual written authorization for the Company 1o make such deductions signed by the
emplovee. Authorization forms are to be provided by the Union. The Company will pay 1o the
proper officers of tke Union the wages withheld for such dues and initiation fess. The remntances
shali-be accompanied by a list showing individual names. soctal security numbpers. dates hred. and
amounts deducted. The total remutzances are 10 be made not later than Ove {31 days atter the date
of the deduction. The Union shall advise the Company of the amount of initiation {ees and dues
1o be deducted. Pzyment for membership dues shall not be required as a condition of employmem
duning leaves of absence withour cay w1 excess of thirty (30) days. The Company will notify the
yion of newiy hired emplovees covered by the Apreement. including the name. social secuncy
number, address. job classification and hire date of such emplovee on a monthly basis.



The Union agrees to indemnify and save the Company harm-less against any claim, suits.
Judgements, or liabiitties of any sort whatsaever arising out of the Company's
compliance with the provisions of this amcle,

ARTICLE #25
STRIKES AND LOCKOUTS

A No Strike-No Lockout provision. It is the intention of the parues to adjust any and
all claims, disputes, or grievances arising hereunder by resort to the procedures
provided in this Agreement, and it is therefore agreed that during the life of this
Agreement there shall be no cessation of work, whether by stnke, walkout,
lockout, sick-out, picketintg, or other interference with or curtailment of
production of any kind, including sympathy stnkes.

B. Stnke Lines. Dunng the life of this Agreement, a refusal by an employee or
employees to cross a strike line at the employees’ regular pilace of employment,
established by any other labor organization or established by any other group,
shall constitute a violation of Section A of thus Artcle.

C. The Union agrees as part of the consideration of this Agreement that 1t wil,
within twelve {12) hours, take steps to end any work stoppages, strikes,
intentional slowdown, picketing, or suspension of work, and shall notify s’
members by telephone, newspaper and Emplover and Union bulletin boards of
such violation of this Agreement and shall instruct it membership to return 1@
work immediatety

0 The Union agress that it will not assist emplovees participating in such work
stoppage, stnkes, intentignal slow-downs, picketing, or suspension of work
against whatever disciplinary action the Employer may rake and that such
disciplinary acticn shall act Se subiect 1o the regular Grievance Procedure or 10
thus Agresment.

ARTICLE %26

RE-MEGOTIATION

i ooy mundily agrest upon that o months pOOC 0 the annua: anmversass of

rhis SORIPI0T, AU ARG TeRenIy A e ooencnaled

LS



ARTICLE ¥27

TS AGRELMENT shait remain in i) force and effect Rom Apai 27, 1999 through Seprember
30. 2002, subgect (o the Fullowny, and shall continue (rom year 10 year thereafler, unicss bath

particy desires 16 change modify, or terminatc this Agreement by muailing writien notice of its
lent e Gerntinae ths Agrovment st leaat nivety (M) days prioe 1o September 10, 2003

IN WITNESS WIERTOF, the duly chose representatives of the panties herein $flirm chat they
have the putharity ty chter e thas Agtevnent oa behall of themsclves and their principal and
heretw s ther hand and scat

Excculed this 27 day of April 1999,

United Internaronal lavesiigative Semvics Taternailonal Unlgn. {Inited Government
Securily Officers of America

QM#’/VZ-—-*“““

Hn? United Governmen! Becurily
HTigers of America




AFPPENDIX "A"

WAGE SCHEDULE

1. Listed below are the Wages and Benefus effective October 1. 1999 for the emplovees at the
4" Cireuit for the State of South Carolina. Southern South Carolina District. Local #97.

a. DBase Wages: -
(1) Effective Octoher 1, 1959
Charleston  Beaufort

(z) Court Security Officers: prior $13.72prhr 31372 priw
{b) Lead Court Security Officer: $154¥{ prhr 31547 priw 51547 prhr

{¢) Senior LCSO: S¥6.47prhr $1647prhr 31047 privr

(d) *Heaith & Welfare Allowance! £1.63 Per each Regular Hour Worked
{e) Uniform Allowance: $0.13 Per each Regular Hour Worked
{f) Pension: $0.42 Per each Regular Hour Wotked

(2) Effective October 1, 2000

Charleston  Beaufort

(a) Court Secunty Officers: prhr %1430 prir $1430prhr
(b) Lead Court Security Officer: 3166 prir 516.05prhr $16.05 prir
{c) Senior LCSO: 2103 prhr S1705prhr S17.05prhr
{d) *Health & Welfare Allowance: $1.87 Per each Reguiar Hour Worked
(e} Uniform Allowance: 30.15 Per cach Regular Hour Worked
(f} Pension: ) $0.44 Per each Reguiar Hour Worked

(3} Effective October 1, 2001:
Fldrengk Charleston Beaufort

{2) Court Security Officers; $1a9% prhr 31490 prhr 314.90 prhr
{b) Lead Cournt Security QOfficer: 31665 priv  $16.65prhr 31665 prhr
{c) Senior LCSQ: S\ P65prhr $1765prhr $17.65prhr
(d) *Health & Welfare allowance: $1.94 Per each Regular Hour Worked
{e) Uniform Allowance: $0.17 Per each Regular Hour Worked
{(f) Pension: 30.46 Per each Regular Hour Worked



APPENDIX "A”
WAGE SCHEDULE

(Cuntinued)

{2) Effectve Qctober || 2007:
Florence Charleston Besulonm
(a) Court Sezurry Officers: 5l533prhr Si553prhv S1333priw
(b) Lead Court Security Officer: $17.28priv S17.28prhr 31738 orbw

{c) Seruor LCSO: $1828prir $1828 prhr SI18Z8prhr

{d) *Heaith & Welfare Allpwance: $2.02 Per each Regular How Worked
(e} Uruform Allowancs: $0.19 Per each Regular Howr Worked
(f) Pension: 5048 Per cach Regular Hour Worked

b. Shift Differenual.

Erplovess assigned 10 work Setween the hours nt 1800 (6 PM) wo 0600 (GAM) shall receive
an additiopa 5% of thewr base hourly rae,

*Emplovees can choose to jom the Company Health Plan

United Internadipaal [nvestigative Services International Ucion, Untted Governmeat
Security Officers ol America

Doy (Dtisgues Qe ~

v
‘l{ﬂdl 247, United Government Securniry
Officers of America

W_w.

e

h-d
—



LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement.

SHIFT BIDDING:

At least antee a year, full-time Employees and shared paositioe
Employees at each lucation may bid their shift schedules among
designated full-time assignments on the order of seniority. Both
partics understand chat this Section will not apply to US Murshal
Service or Judicigl Assignments.

United [niernationa! Tovestizative Services [pternacanal Union, United Covernment
Security OMicers of Amenca

Local NO. T2, United Govecameny
Secuncy OfMcen of Amenes
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LETTER OF UNDERSTANDING

Side Bar to the Coliective Bargaining Agreement.

Clarification of Pension Payment:

Pension Is paild for each hour worked: it can be paid into the 401K
ar paid to the employee in hissher check. That i3 the option of the
employec.

Chited Intcraativaal [nvestigative Services Internationg! £ wan, Uaded Government
Secyurity OfTicers of America

L__.&;\._ sdin, Clommrerte

Loul N0, 77 United Goaverament
Security OfTicers of Americd




LETTER OF UNDERSTANDING

-—

Side Bar to the Collective Bargaining Agreement.

Chanfication of Article 4 — CLASSIFICATIONS — Section B:

‘lu:'acaﬁnnfslick-f’ermnal leave is based on hours worked, if 2 paﬁ-
time is entstled to 40 hours based on 1040 hours (B0 based on full

time 2080) and works 1560 bours ne/she will receive 60 hours of
vacation. | |

United farernational lnvestigative Services International Union, United Government
' Securiy Officers of Ameriea

NSNS 7Q,-ﬂ4;‘"

Lotal SO.T7. Uniied Government
Security OMcers of America
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LETTER OF UNDERSTANDING

Side Bar to the Collective Barpaining Agreement.

ADDLENDUM to APPENDIX A:

The Emglover shall provide all cquipment, vniforms and shoss for
the Empinyree, at na enst ta the Fmplayer. (Tnetnding all enld

weatkze gaas.)

Internadansi Unton, united Severnmeot
Security Officers of Amenca
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Ualewd Liermmbuns] Invesdpurive Bervices

Local NO. ?? Upitesd Guvermutnt
Serumiy Offieem ul Amercn
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LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement.

ADDENDUM 1o ARTICLE 23 -PHYSICAL EXAMINATIONS:

Fhe Employee will receive up to two (2) hours or actual time spent
pay for taking their physical.

f_'r“'“d Laterzaitonat [nvestigative Services Inernational Unioa, United Government
Security OMicers of America

Lacat No.‘f’,f. Faated Gavernment
Securnity Qfficers of America.
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LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaiuing Agreement.

REST PERIODS:

There shalt be twao (2) fifteen (15) minute paid rest periods when
properly relieved and one (1) unpaid lunch period of at lesst thirty
(30) minutes to a maximum of one (1} hoor for each eight (8) hour
shift. One rest period shail be in the first half of the shift and the
second rest period shall be in the last half of the shift. Dn occasion,
due to exceptional work requirements, Employees may have 1o
work through their unpaid lunch bresks and, if so, they will be
compensated at the gppropriate rate of pay. The company
recognizes the requirement to make its best efforts to provide
regularly scheduted breaks. Itis not the intent of the company to
deny, avoid. or abuse this requirement.

Upitad lnternatinal Investigative Services internetianal Union, United Government
- Security Officers of Americn

v .
Ol T (Do i

Locai NO. 7. United Government
Security Qfficen of Amenca
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LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agrecmeat.

Clarification of Heaith and Welfare for Appendix A (d):

Heaith and Welfare pgyments will be paid per hour {up to 40 hours
per week).

United International investigative Services international Unign, Upited Government
Security Officers of America

Locai NO. 77, United Goverament
Security Officers of America
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‘Personal/Sick Leave Eiigihility Table T
START 5 Rate of PersenalSick Leave Eligiole to Use
{Date Employee begins working Full-Time Shared Position
on the contract, based on an
Octobrer 1 contract start date.) ]
October 1- 31 T2 hours 36 hours
Novernber 1-30 66 hours | 33 hours
December 1-31 &0 hours 30 hours
January 1-31 54 hours 27 hours
February 1-20 48 hours 24 Rours
March 1-31 42 hours 21 heurs
April 1-30 mT 36 hours 18 hours
May 1-31 T 30 hours 15 hawrs T
June 1-30 24 hours 1Zhours
July 1-31 18 hours 9 hours
August 1-31 12 hours & hours ¥
Seplamber 1-30 6 hours 3 hours

A

Personal/Sick shall be used in not less than four-hour ingrernents and shall be paid when
taken by the Employees as approved in advance by the Site Supervisor or District
Supervisor.

Shared position Employees will receive one-half the fuli-time personal/sick leave per full
conract year worked, Atthe end of the conlract year, any share position Employee who
worked more than half the fullime hours {1,040 hours) wifl receive additional prorated
perspnalfsick leave based upon the number of acual hours Employee worked during that
contract year.

Unused personal/sick days shall nol be cumulative from year to year. Any unused,
eamed personalfsick leave pay will be paid to Employee at the end of the contract year.

Lipon temination of emptoyment, Employee will be paid at their individuai hourly rate for
any unused, earmed personalfsick leave, based upon the number of actual hours
Employee worked during ihat cantract year. (Exarnple: An Employee who temminates
work atter six months at 1be full-time rate dunng the cument contract year and gams three
{3} days personalisick leave, but only uses two {2) days, would be eligible upon
temmination to be paid for the third, unused personalfsick day.) If the Employee has used
more personal/sick days upon terrination than she/he earned based upon tme worked
an the conlract (4 hours per full month worked); the amount of the overage will be
deducted from the Employee's final paycheck. (Example: If Employee warks only six
months and therefore sams three days (24hours) personalisick leave, but actually uses
four days personal ieave, ihe extra & hours’ pay will be deducted from Employee’s final
paycheck )



REGISTER OFf WAGE DETERMINATIONS UNMDER
THE SERVICE CONTRACT ACT
By direction of Ihe Secretary of Labor

William W. Gross Givision of
Dhrector Wage Delerminations

Page 1 of 1

U3 DEPARTMENT OF LABOR
EMELOYMENT STANDARDS ADMINISTRATION
WAGE AND HOLUR DIVISIGN
WASHINGTONM, D.C. 20210

Wage Daterminalion No.: 1988-0358
Revision Mo.: 1
Date of Last Revision: Q&Rf24/2000

State; Virginia

Ares; Virginia County of Richmand

Employed on Department of Justice contract{s) for Court Security Services,

Collective Bargaining Agreement between Uniled international Investigative Services. Inc. and Inlernatianal
Union, United Governmenl Security Officers of America, Local 84 effective April 27, 1999 through September

33, 2003

In accordance with Sections 2{2) and 4(c) of the Service Contract Ast, as amended, employees employed by
the contractor(s} in performing services covered by the Colleclive Bargaining Agreementi{s) are to be paid
wage rates and fringe benefits set forth in the current colleclive bargaining agreement and madified extension

agrearnent{s].



|

AGREEMENT
Between
International Union,
United Government Security Officers of America
{UGSOA}
And
[ocal #84, UGS0A
And
United International [Rvestipetive Services, INC,
April 27, 1999
Through

September 30, 2003
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This Agreement entered into this 27th day of April 1999, by and between UNITED
INTERNATIONAL INVESTIGATIVE SERVICES, INC. (herein the "Company") and the
INTERNATIONAL UNION, UNITED GOVERNMENT SECURITY OFFICERS OF

AMERICA {UGS0DAY and its Local #84, (herein the "Union™) as follows:

et
et
o



ARTICLE #1

BARGAINING LINIT

This agreement is entered between Uruted International investigation afier referred (o as the
Company) and the Intemational Union, United Government Security Officers of America
(LLGSOA), and Local #84. UGSOA (heseinafter referred to as the Unten). The company
recoznizes the Union as the sole and exclusive bargaining representative for the purpose of
collective bargaining 2s defined in the National Labor Relations Act.

The umt is defined as all full-time and part-time Federal Court Security Officers and Lead Federal
Court Security Officers emploved by the Company on the 4" Circuit in the State of Virginia,
excluding all other emplovees including, office clerical employees and professional employees as
defined in the National Labor Relations Act. )

This agreement shall be binding upon both parties. their successors and assigns. In the event of a
sale or transfer of the business of the employer. or any part thereof, the purchaser or transferee
shall be bound by this agreement.

ARTICLE #2

BARGAINING OBLIGATIONS

A Obligation to Bargain. The parties acknowledge that during the negotiations which
resulted in this Agreement, sach had the unlimited right and opportunity to make demands
and proposais with respect to all proper subjects of callective bargaining; that all such
subjects were discussed and negotiated upon: and that the Agreements contained herein
were arrived at after the free exercise of such rights and opportunities.

B. Separability. In the event that a provision of this Agreement is held to be unlawful by a
court of final jurisdiction or is rendered unlawful by a state or federal statute, all other
provisions of this Agreement shall remain in full force and effect. In the event 2 provision
of this Apreement becomes uniawful by such judicial or legislative’ action, the parties shall
meet for the limited purpose of negotiating a substitute for said affected clause.

1 bt



ARTICLE #3

MANAGEMENT'S RETAINED RIGHTS

Sectiong |

Management of the >us.oess and direction of the secuney force are exclusively the right of
managernent -

These nghts include the nght to

'F

Mg oo e

Hire,

ASSIEN work,

Promote, demote

Discharge, disciplines, or sispends for just cause,

Require emplayees to observe reasonable Employer rules and reguiations, deterune when
overume shall be worked

Determine the quafifications of an employers to perform work

Sectivn 2

Any of the nghts, pawer ar authosity the Company had prior 1o the signing of tus Agresment are
rerained by the Company except those specifically abridged or modifed by ttus Agreement ang
any supplemental Agreements that may hereafter be made The Company's faliure 10 exeraise any
function reserved 1o it shall not be deemed a waiver of any such rights.

ARTICLE ¥4
CLASSIFICATIONS

Full-time employees are those employees who regularly work average of Thirty Two (31)
hours or more @ week {Based Per Year),

Pant-time empioyees are those empioyees wheo regularty work less than an average of
Thirty Two (32) hours a2 week Part-tume empioyees are eligible for holiday pay and
Vacation leave penefits. Part-time employees are ehigible for ali other benefits on 2 pro-
rata basis to the hours they are regularty scheduled Lo wark

Empioyers covered by this Agreement shall not be reguired to deliver office supphes,
turmuture, eguipment ar distribution that does not pertamn to normal assigned duties.

2



B. Emplovees covered by this Acreement shalt not be required wo perforem janitonal services
other than picking up afier themsetbves.

ARTICLE #5

SAVINGS CLAUSE

Should any part of this Seresrnent or any provision herein comained be rendered or declared
invalid by reason of any existing or subsequently enacted legislation or by a decree of any court of
competent jurisdiction. such invalidation of such part or partion of this Agreement shall not

invalidate the remaining portions hereof Remaining parts or provisions shall remaim in full force
and effect.

ARTICLE #6

EQUAL OPPORTUNITY
{(NON-DISCRIMINATION)

In connection with the performance of werk under this Agreement, the Company and the Union
agree not to discriminate against any employee or applicant for employment because of race,
religion, color, sex, age, ot national origin. The aforesaid provision shall include, but not be
limited to the following: emplovment. upgrading, promotion. demotion. ot transfer, and selection
for traming.

The parties agree to comply will all applivable Federal laws and Executive orders pertaining 1o
non-discrimination and equal opporiunity in employment. The Company and the Union agree to
. post in conspicuous places, available for employees and applicants for employment, notices
provided by the appropriate contractual/regulalory agencies setting forth the provisions of the
equal oppertunity requirements.

The provisions of this article will not operate to invalidate any other term or condition of this
Agreement.

The Company and Union agree not to discriminate against an employee because of employee's
exercise of the rights guaranteed in Section 7 of the National Labor Relations Act. as amended.

1t



ARTICLE #7

TRIAL PERIOD-NOTIFICATION

Each newly hired emplovee shail be considered a probationary empieyer of the Company
or predecessor cornpany during their first ninety (90} days of emplovment. 10 be engaged
for a probationary petiod. dunng which they may be discharged without regard to cause
and without recourse to the prievance procedures of this Agreement. After the
probationary period. the new employee shall be considered a regular emplovee and shall
accrue semority rom the date of his fure.

The Employer shall notify the Union on request of all new emplovees hired and of all
emplovees terminated. setting forth their address and job classification and department.

ARTICLE #8
SENIORITY

1. Seniority for all purposes shall mean the total length of time the employee has been
employed by the Company and predecessor companies in the Richmond District, under the
United States Marshals, Federal Court Securitvy Officers Program. Full-time employees
and part-time employees shall be placed on separate semority lists.

2. Part-time empioyees will have seniority only among the part-lime employees. Any
part-time employee who becomes a full-time employee will be placed on the seniority list
for full-time employees in accordance with the date they became a full-time employee if
they have completed the equivalent of the ninety (90) day probationary period.

3. Full-time employees, after cornpleting the probationary pericd, who are thereafter
placed on part-time work with the Company, will retain their full-time senionty; however,
they shall not aecumuiate additional full-time seniority while werking as part-tume
emplovees. If they later return te full-time employment, they will retun to a position on
the seniority list to which their full-time senionity does entitle themn.

4. In event of 2 lay-off or recall from lay-off, seniority shall control, provided the
senjor employee is capable of performing the available work. The employee with the least
sensority shall be Jaid off first and recall will be in the inverse of lay-off. It is understood
thal probationary employees will be laid off before employees walh SEeruority.



3. It 15 the respensipility of the Jaid off employee to keep the Company adwised by
certificd mail of anv changes in their mailing address. The emplovee shall reply to the
Company their intent 1o returns Lo work within seventy-two (725 hours after receipt of
certified nouce trom the Company of recall, The empiovee will then have 2 maxamum of
five (3] calendar davs 10 report for duty.

f. An emplovee who is unable 1o report 1o work because of a non-occupational injury
or ilness shall retain thelr seonity for ope (1) vear. except that they shall be subject 10
tav-ofT according 1o thewr senionvy. Employees who are unable 10 report to work because
of an occupational injury or Ulness shall retain their seniority during the 1erm of their
disability, except they shall be subject to lay-off according to thewr semonty.

7. An emplovee's seriority shall be 1erminated upon the occurrence of any of the
following events: '

- Emplovee 15 discharged for just cause;

- Emploves voluntariby quits;

- Employee has failed to express his or her intent to return to work, and/or does not
return to work in accordance with the requirements in this article;

- Employee fails to report to work for two (2) consecutive scheduled days withom
notifying the Company, except in case of circumstances beyond his or her contrel;

- An employee transfers out of the bargaining unit, except as provided in this article.

8. An employee who accepts a perianent management position with

the Company shall retain the seniority the employee had at the date of the promotion to
management, but shall not accumulate additional senioriry while in that capacity. If the
employee returns to the bargaining unit, the employee will return to a position on the
sendority fist to which their retained senionty entities them.

2. The Company shall prepare an up-to-date seniority list, which shall be posted on
the furnished bulletin boards, and the Corapany shall furnish to the Union a duplicate copy
of such seniority list. advising monthly of any additions or deletions thereto.

10. It is undersiood senior employees shall have preference of assignments to shifts
and days off, An employee may file with the Company a written request for a change of
shift or days off The time and date of the filing shall be noted on the face of the reguest
and the Company shail maintain them. When the Company does determine that an
opening exisis, the Company will fill the opening in the following manner:



- Award the openrg ta tee serwor full-time employes i the same classibicabion that has
had 2 wrirten request on fle wath the emplover 2 mmimum of fourteen (14) work days. If
na fujl-time empicvee hzs a written request on file with the emplover, the Compeny may
then fill the operung as [oliows;

- Award the operung to the serior part-time employee in the same classificauon, that has
had & wrrner request on file wil the employer ¢ minimum of fourtesn {14) days. Ifno
pari-ume employee has a wntten request an fle with the employez, the Company may then
Bl the opemng as foilgws,

- Post a nodce of the opening to ali full-time and part-ume employees m the same
classification: giving those employees seven (7) work days to request beinat awarded the
Opeming n wntng, and ewarding the apening to the senjor full-ime empioyee that
requested the opering in writmg wilhup the seven {7} work days. [f no full-time employse
requesled the positon, it will be given 1o the sewor part-time cmpiovee who requested the
apening m writtng within the seven (1) work days. [f no full-time or part-time employee
requests beng awarded the opening in writing within seven (7) work days, the Company.
may Lhen fill the opening as follows;

- Post a notice of the opening to all full-time and part-time members of the bargaining unit
curretaly working in a different classiicalion, but meeting all qualifications for the
classification in which the opemng exdsts, giving Lhose employees seven (7) work d2ys to
request bong awarded the operung in writing, and awarding the operung to the semor full-
time emploves that requested the opening 1o wring within the seven (7} work days. Ifno
full-ume emplaycs requested the operung within seven (7) work days, Lhe Company wall
then award the cperung to the senior part-ime employes that requested the opening in
writing within the seven {7) work days. [f no fill-time or part-time member of the
bargaining unit requests the apening it writiag within seven {7) work days of the
notification of the opening; the Company may then &l the opeaing as follows:

- Ful the aperung from outside the bargaimng unit.

ARTICLE #9

DISCHARCGES

A The Employer shall have the nght to discharge, discipline or suspend an employee for just
cause

([~



Any new emploves rot granled a securily clearance that 1s Tequired by the comrolling
governmenlal apency shall be discharped without resource o pnizvance or arbitration
procedures.

ARTICLE #10

GRIEVANCE AND ARBITRATION

PROCEDURE

Definition. A gnevance shall be defined as any dispute concerning the application or
interpretation of this Agreement. or any dispute conceming wages. hours. or working
conditions of employees covered by this Agreement. However, onlv grievances
concerning the interpretation or application of specific provisions of this Agreement shall
be subject to arbitration hereunder.

Informal Procedure, The parties shall atiempt to resolve all disputes arsing
connection with this Agreement on an informal basis. If the pariies are unable to resolve
such dispute in the manner provided in this paragraph B, the party making the claim shall,
within the applicable time Limit set forth below, serve a written grievance on the other
party. When the company requests a meeting with Union commitice men during working
hours the commirtee men will not be docked for time lost in attending such meeting.
However, pay for such meeting shalt not extend to hours in excess of eight (8) in one
wark day and no overiime shall be paid. In the event of grievance on the graveyard shifi,
the company agrees to meet with the union at 0700 am during regular workdays for the
purpose of discussing the grievance.

Suspension, Lavolf and Discharges

Suspension or discharge shall be for just cause only. Any grievance relating to the
suspension, layoff or discharge of an employee whose job classification is covered by this
Agreement must be served in writing on the Contract Manager within ten (10) working
days of the date upon which the suspension, layoff or discharge was effective, or the
grievance shall be null and void.
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The contract manager and a representative of the Union shall meet within seven (7)
working davs of the service of said grievance for the purpose of discessing and, if
possible. settling said gnevance. The Emplayer shall zive to the Union its answer to the
grievance and its reasons therefor within three (3} warking days of the conclusion of such
meetinz. [[ the prievance is not settled. then:

Step 2 -

i The Emplover. or his or her designaied representative, and the Union President and the
International Union Representative. or thelr designated representaiive. shall meet within
five (5) working davs after receipt of the Emplaver's answer to the secend step of this
grievance procedure. or within ten {10) working days of the meeting with the Contract
Manager if no such answer is served, for the purpose of discussing and, i possible, settling
said grievance. If a sertlement cannot be reached within five (5) working days from the
meeting, the Local Union will refer the grievance to the International Union for review to
request arbitration. 1f the prievance is not settled. then:

Step 3

1. Either party may make a written request for arbitration. The written request must be
served on either the Contract Manager, or President of the Local Union. If such request is
not served on the other party within ten (10) working days of the conclusion of the

procedures set forth in subparagraph 2 of this paragraph C, the grievance shall be null and
void for all purposes,

D. All Qther Grievances

1. All grievances not subject to paragraph C of this Article must be served in writing on the
other party {Contract Manager or President of the Local Union) within ten {10} working
days of the occurrence or discovery which gave rise to the dispute, or the grievance shail
be null and veid for all purposes.

bd

The contract manager and a representative of the Union shall meet within seven {7)
working davs of the conclusion of such meeting. If the grievance is not settled, then:

(WY}

The Emplover, or his or her designated representative, and the Local Union Pregident and
the International Union Representative, or their designated representative, shall meet
within five {5) working days after the receipt of the Employer's answer to the second step
of this prievance procedure, or within ten (10) working days of the meeting with the
Contract Manager if no such answer is served, for the purpose of discussing and, if



possible, sertling said grievance. 12 settlement cannm be reached within five (3)
working days from the meeting, the Local Undon will refer the prievance 1o the
International Unign for review 1o reguest arbitravon. If the grnievance is not settled, then:

Either parly may maxe a written request fur arbitration. [f such request is not served on
the other party within ten | 10} working davs if the conclusion of the procedures set forth
in subparagrapn 3 of this paragraph D. the prievance shall be null and void for all
PAITPOSES.

Arbitration

Whenever a tumely request for arbitration has been made pursuani to thas Article, the
Emplover and the Union's representative shall meet within ten (10) working days of the
date the request for arbitration was served on the other party for the purpose of selecting
an impartial arbitrator.

If the parties are unable to agree upon an impartial arbitrator, the party requesting '
arbitration shall mail a written request for a bist of seven {7) arbitraiors to the Federal
Medtation and Conciliation Service within ten {10} warking days of the conclusion of the
meeting provided for in subparagraph 1 of this paragraph E.

The parties shall meet within five {5) working days of the day of the receipt of said list for
the purpose of altempting to select one of the individuals named on said list. If they are
unabie to do so, the party, which filed the grievance, shall strike three (3) names. The
other party shall then strike three (3) names. The individual whose name remains shall be
selected as the impartial arbitrator.

The arbitrator's decision shall be final and binding on the parties and any affected
employee whose job classification is covered by this Agreement. Said decision shall be
issued in writing not more than thirty (30} days after the close of the arbitration or the
fling of bnefs, if any, whichever is later.

The arbitrator shall have no autherity 10 amend, modify, change, add to, or subtract from
any of the terms or conditions of this Agreement or {o base a decision on any past practice
which is inconsisient with the provisions of this Agreement.

The losing party shall pay the reasonable fees and expenses of the arbitrator.

Time limits set forth herein may be extended only by mutual agreement of the union and
the company. ' '



ARTICLEFE 11

DISCIPLINARY ACTION

A [hsciplinary acnon will consist of a verbal warnung, 2 written waming 2ad suspension or

termination  The Empioyer may skip one or more of these sieps, depending on the seventy of

actions causing the disciphioar: action

B ARy time an empioyes 1s to be mterviewed and disqiplinary action may be taken, they shall
have a Union representative present. Both the emplayee and Uroon representative are
enutled 1o know what the meeung is sbout and are entitled to consult prior to the

IntErview
C When 1he company request 3 meeting in reference to a disciphnary action those persons
required 10 be present wn exuess of their eight (8) hour shift wili be pard for the reasonable
nme spent
ARTIS H12
OVERTIME
A Overtime pay is calculated at one and one-hat (1 and 12} times the employee’s regular

rate {ior all hours worked aver forty (40) hours in one {1} workweck. Hours paid that are not
worked, e ¢ holidays, end vacations, do not count as hours werked for overtime purposes, this
includes hours-spent conductng union business

8. Overlune Assignment

{1] Bargaining Unit Employees will be expecied to work rezsonable overtime
assignments A list of volunicers shall be compiled by semiarity for cach shift. When the
senior volynteer warks overtime his name will go to the bottom of the list.

(1)  When 2 Bargaming Unit Employee is ncxt on the list, and cannol work because of
personal reasons, he/she will be passed over and the next Bargaming Unit Employee on
the list will work avenime and the Bargaining Unit Employee name who tumed down the
avertime assignment will go wo the bottom of the list.

1 WMandatory Overtime: Enverse 1o voluntary in that the Bergaining Unit Employee
with the least senionty will be required te meel the overtime requirement  This includes
involuntary call-in which results in overtime.

Lo
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Employees shall be permitted 1o make trades of wark days with other empioyees, provided
zack employes 13 gualified ta perform the duties, and provided that the irade will nol cause
the company 1o be required to pay overtime or qlher compensation greater than what ot
would be requured to pay o the trade was not mede.  All rades wil] be approved in
advance by the Sie Supervisor or in his absence the lead C50.

(NOTE. The {ederal law states that any employee who warks over 40 hours in any
given work week shall receive overtime, therefore the trade must take
place in the same workweek for pay)

{13 The Site Supervisor and no other supervisor can approve the trade. [ the Site
Captain 15 on wacalion or away for reasons other than his regular days off the
acting supervisor must have the trade approved by the acting 5ite Supenasor ar
Contract Manager or iis asststant or the trade wall not 1ake place

(2}  itis agreed thar Bargainmg Unit Employees will not be given me off in order 1o
offset the peyvment of overtime.

ARTICTLE #13

WAGES

All employees shall receve not less than the minimum wage rate as set forth i the
scheduted job Utles and wage rates as reflected in Appendix "A™ attached hereto and made
apart hercol  Payday wiil be no later than 14 Days following the close of the penod.

In Lthe event employee reports to wark for their shiff without having been rotified not to
report, and work iz not availabie, the empioyer shall be paid four (4) hours reporting pay
at their regular rate of pay, including all benefils and allowances  Acts of God and fadure
ot equipment beyond the Contractor's control shall nuilify the Contractor's requirement to
pay such reporting ume pay.

ARTICLE #i4

LEAVES OF ABSENCE

A leave of abience "MAY-Be” granted in the Employer's sole discretion for personal
reasuns for 2 genod oot n exceed thirty {30) days upon written applicauon  [eaves of
absence wilh the excepuon of paragraph E, shall nat be granted for employees io work
clsewhere

1



A.

An emploves. upon presemation of a certificate from a doctor. may be granted 2 medical
Jeave of absence not to exceed Twelve (12) weeks, except in case of an industnal aceidem
wheretn the empiovee shall be pranted a leave of absence, if needed. A docior's
certificate may be required statng the emplovee 15 phyvsically able to periorm the available
work before the emplover will be allowed 1o retumn to work.,

All requests and approvals for leave of absence must be m writing.
Leaves of absence for the performance of duty with the U.S. Armed Forces ar with a
component thereof shall be granted it accordance with applicable law. An emplovee must

furmish the Emplover with a copy of his or her orders within five (3) days of receipt of
such orders.

An employee who becomes a duly elected or appoinied Union Official shall be granted a
leave of absence for the duration required to perform the duties of the positton which he
or she was elected or appointed.

All leave of absence under this article s without pay, benefits, or allowance.

ARTICLE #15

BULLETIN BOARD

The Union shall provide an appropriate bulletin board exciusively for the use of the Union

for the posting of notices, such as:

1. Notices of Union recreational and social affairs;

2. Notices of Union elections;

3. Notices of Union appemtments and results of Umnion elections;
4, tNotices of Union meeting;

5. Union updates of negotiations.

There shall be no other distnbution. by employees or the Company, of notices. pamphiets,
advestising or political matters,

Emplover has no say in the use of builetin board.

12



ARTICLE #16

BEREAVEMENT LEAVE

Effective October 1. 1999, Funeral Leave. 1f it is necessary for an emplovee to lose time
from work because cf death in the immediate farmuly. the employee shall be entitled 1o
three {3) days paid leave of absence a1 his or her straight-time rate of pay. If a death in the
immediate familv occurs among a member of the immediate famuly whe resided out-of-
statz. the emplovee shall be entitled to five {3} davs paid leave of absence at the
emplovee's stralzht-tune raie of payv.

Immediate Famnily, This 1s defined 1o mean an employee's father, mother. spouse, sister,
brother, children (including legally adopted chuldren and/or stepchildren), father-in-law,
mother-in-law, sister-in-law. brother-in-law, grandparents, and grandchildren.

The Employer may require proof of the death for which an employee requests a paid

leave.

ARTICLE #17

TEMPORARY ASSIGNMENTS

The Employer may temporarily assign an employee from a lower to a higher classification .
of work during any shift. The employee will receive the rate of pay for the higher
classification for all time spent in the higher classification. An employee assigned to work
in a lower classification will not have his rate of pay reduced. All Temporarily
assignments should not exceed 30 Days, unless justified.

ARTICLE #18
HOLIDAYS

Efective October 1, 1999, all full-time employees will receive eight (8) hours™ pay at their
normal hourly rate, for the following Twelve (12) hohidays:

New Year's Day *Thanksgiving Day
Independence Day Martin Luther Kine Jr. Birthday
Veterans Day Memorial Day

Columbus Day Washington's Birthday
*Christmas Daxv Labor Day

Good Friday Employees Birthday



M

The tweive (12} houaayvs »azil be pawg for regardiess of the doy o7 the week on whach they
rall.

The empioyee who 15 reguesied and agrees te work on any of the above named holidays

put fails to report 10 work {or such holiday shall not recetve holiday pav. and shall be
subject 10 disciplms,

Emmployees assign 1¢ work Christmas and Thanksgiving will recerve Time and Half pius
the etght (8) howurs bobidav pay.

ARTICLE #19

VACATIONS

Effective October i. 1999, Fuil Time employees covered by this Agreement wio have
continuously been empioved within the bargaining unit for 2 pertod of One (1) vear and
Onre (1} day shall receive rtwo (2) weeks paid vacation based on eighty {28() hours at their
regular rates of pay.

Full-time emplovees covered by this Agreement who have been continuously empioyed for
a period of Five t 5} vears and One (1) day shall recerve four (4) weeks paid vacation
Based on one hundred and rwenty {1 60) straight-time hours a! their normal rate of pay.

Full-tyme empiovees coversd by this agreemem who have been cominuously employed for
a period of Fifieen vears 1 13) and Quoe {1) day shall receive five (5} weeks paid vacation
based on two hundred {200) hours at their regular rates of pay.

Part-time empiovees are eligible for vacation benefits on a pro-rata basis. For example,
pari-lime employees have been continuousiy employed for one (1} year and who regularly
waork twenry (20} howrs per week would be eligible 1o receive one (1) week paid vacation
based on forty (401 hours at their regular rates of pay.

Consistent with Empiover approval, efficiency, and economy of operations. employees
with two (2} or more week's vacation may take their vacation in segments of less than ore
{1) week each



Snould 3 holhiday uccur dunng ar emplovees vacauon. the emplovee shall recerve ane ()
addiional dav's vacation with 22y, or pav m lien theeeod at the opton of the emmovee

Vications insotar as rezsonably possible shall be pranted at the tmer most desired by the
emplover, after the crmpeovee's anmversan, date, bul, the assignment exciusively reserved
or the Emplover. in order to ensure the orderby operation of the customer's facihties

[f an emplavey nas not reach the One Year and Ome Day rule. Bo vazation pay will be
procaled

ARTICLE #20

SICK/PERSONAL LEAVE BENEFITS

Effective October t, 1999 Repular employees with One {1) vear ol continuous service
shall be eligible for paid sick/Personal leave benefits of nine {9} days for each twelve {12)
months of continuous serice. accrued on a pro-rate basis for each full monmth emploved,
(full-time emplovees will receve six (6) hours per month), subject 10 the following
conditions

{1 Sick Leave will be payable for full days of absence due to iilness
commencing on the first (1") consecutive day of illness, and will not be pad for
more than eight (8} hours at the employee’s regular straight tme yate for each day
the emplovee 15 eligbie to receive sick pay.  Sick leave will not be considered as
time worked for purposes of compurng evernime. Employees can request
Sick/Personal Leave of not Less than Four (4} hours, per request

(2N Proof of disabibty 1s required for sickness after three (3) consecutive days
of absence
(3) Personal leave will be granted as long as the employee provides the

employer a wnlten notice seven (7) days m advance. {except in case of emergeacy)

(%) Sick/Personal leave must be used no later than one (1) year after it has
been eamned {Employee eamns 9 Days from | Ot 1999 to 30 Sepr 2000, must be
used by 30 Sept 2001). Employees can cash out any unused Sick/Fersonal Leave

21 the end of cach year, payment shall be made no later than Thirty (30) days from
the date of request



ARTICELF 1]

JIUIRY SERYICE

A Effective October 1, 1999, if un employee it called for jury duty, upen whiten nouce Lhat
the empioyee has served, the Employer shall reimburse employee up to Five () days for
ezch year, less all fees collerted for semng, 2% a regular rate of base pay

B This will be prorated for all part-time employees Transpormation fees to croployees are not
to be counted as ury duty pay, 1f any employee 15 called a5 a witnesa to 3 crime on the
facility, then hefshe shall be compensated for ail time lost.

C. Employes must 1nform ther Company immediately in wiiting upon receiving a nouce 1o
report for pary servce The Emplover reserves the right {0 request an cxemplion

ARTICLE 22
STEWARDS

The Employer agress to recognize one (1) chief stewarnd and one (1] sleward for zach shift et the
lacation duly appointed by the Umon. Stewards shall oot alfow their activities as stewards to
inlerfere with the performance of their assigned dutiss. A steward must obtain permussion from
bus ar her immediate supervisor before leaving the workstation to conduct Uruon buminess. The
Empioyer shail compensate stewards far time speat mvestigaung or confomng with 1e5pect 10 an
individual gnevance, which anses during the steward's regular wotking tme

A steward who leaves his ar her work station to conduct any other Union busiess after obtuning
such permussion skall clock out at the ume Lhat he or she leaves the work station and shall cloek n
a! the time that he or she reiarns to the wark stanon after completing such Union business. The
Employer shull not compensate stewards for such time spent an Umion business The {Inon shall
v the Empioyer 2s much prior notice as posable before appounung or removing a sleward



ARTICLE 723

PHYSICAL EXAMINATIONS

The Empiover may reguire. 25 a condition of tutal and continued empleyment. that appiicants
and empioyees submit 1o physical examipations, (o deterrune ftness for dury. Such examinations
may inciude laboratory tests 10 detect the presence of aleohol or ilbeir drugs. Such laboratery
tests may be administered betore the commencement of work. after lavoffs or leaves of absence in
excess of thrty (30) calendar davs, afier on-the-job accidents. and upon reasonable suspicion of
deue or alcohol use or impaiment. The Emplover may also require emplovees to undergo such
laboratory tests an an annual basis. When required, such annuai examinations will be given within

fifteen (15) days of an ermployee's anmiversary date. The Employer shall bear the cost of any such
physicai exammations.

ARTICLE #24

UNION SECURITY AND MEMBERSHIP

The Company will deduct from wages of any employee covered by this Agreement said
emplovee's dues and inmiarion fees as a member of the Union upon receiving the employee's
individual written authorizaton tor the Company w0 make such deductions signed by the
empiovee. Authorzation forms are 1o be provided by the Union The Company will pay to the
proper officers of the Union the wages withheld for such dues and initiauon fees. The remittances
shall ke accompanied by a list showing individual names. sociai security numbers. dates hired. and
amounts deducted, The 1otal remutiances are 1o be made not later than dve 13) davs after the date
of the deduction. The Union shail advise the Company of the amount of itiation fees and dues
to be deducted. Paymem for memoersnip dues shall not be required as a condiuien o emiployrment
duning ieaves of absence without pay in excess of thirty (30) days. The Company will notify the
Lnion of newly hired emplovees covered by the Agreement. including the name. social secunty
numper. address. job classification and hire dare of such empioyee on a menthlv basis.



The Union aprees 1o incemnify and save the Company hanm-less against any claim, suits,
judgements, ar hambities of any sont whatsoever ansing cut af the Company's
complianee with the srovisions of this armicle

ARTICLE #3258

STRIKES AND LOCKQUTS

A Na Strike-No Lockou: provision. It is the intention of the parties ta adjust any and
all claims, disputes, or grievances arising hereunder by resort 10 the procedures
provided in tus Agreement, and it is therefore agreed that during the life of this
Agreement there shail be no cessation of work, whether by stoike, walkout,
tackout, sick-out, picketing, or other interference with or curtailment of
production of any kind. including sympathy strikes.

B. Smke Lines, During the life of this Agreement, z refusal by an employee or
employees to cross a stnke line at the employees” regular place of employment,
estabiished by any other labor organization or established 5y any other group,
shall constitute a violation of Section A of this Article,

C. The Union agrees as part of the consideration of this Agreement that it will,
witlun twelve (1) hours, take steps to end any work stoppages, stmkes,
tntentional slowdown, picketing, or suspension af work, and shall notify its’
members py lelephone, newspaper and Empioyer and Union bulletun boards of
such violation of this Agreement and shall instruct it membership to retum to
work immediately

D The Union aerees that it will not assist emplayees participating in such work
stoppage, strikes, intenticnal slow-downs, picketing, or suspension of work
against whatever cisciplinary action the Employer may take and that such
disciplinary action shall not be subject to the regular Grievance Procedure or to
this Agreement

ARTICLE 426

RE-NEGOTIATION

A [t is mutually agreed upon that six {6} months prior to the annual annersary of
this contract, waues and bunefits will e rc-n::i__'rctiatn:d.

i8



ARTICLE #27

TERMS OF AGREEMENT

THIS AGREEMENT shall remain wn full force and effiect from Aped 27, 1999 through September
30, 2003, subject to the followng, snd sheli continue from year to year thereafier, unless both
parties desires 1o change modify, or 1erminate this Agreement by mailing written nouice of its
intent (o terminate this Agreement at least runety {90) days pror to September 10, 2003

IN WTTNESS WHEREOF, 1he duly chase representauves of the parties kercin efirm tbat they

have the authonty 1o enter into tus Agresment on hehalf of themselves and their principal and
hereto affix their hand and seal.

Executed this 27" day of April 1999,

United International Investigative Services Internalional Union, United Government
~ Security Officers of America

Dy Gadis (D o

/Ln-u.l H&4, Tlnited Governmen! Security
Officers of Amrericx

Witnras:




LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement.

SHIFT BIBDING:

At least once a vear, full-ime Empioyees and shared position
Employees at each Jocation may bid their shift schedules among
designated full-time assignments on the order of seniority. Both
parties understand that this Section will not apply to US Marshal .
Service or Judicial Assignments.

United {nternational fovestigative Services Taternational Unico, United Government

Security Oflicers of Areerica
| :ix, s ( Vo E
7

/

Loceal NO. 97, United Gavernment
Security Officers of America

S &>




LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement.

Ciarification of Article 4 — CLASSIFICATIONS — Section B:

Vacation/Sick-Personal leave is based on hours worked, il 2 part-
time is entitled to 40 hours based on 1040 hours (80 based oa full

time 2080) and works 1560 hours he/she will receive 60 hours of
vacation. -

United International Investigative Services Internationsl Union, United Government
Security Officers of Americy

Oty Fadi S
e

Local NO. K‘/, United Government
Security Officers of America




LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement.

ADDENDUM to ARTICLE 23 — PHYSICAL EXAMINATIONS:

The Employee will receive up to two (2) hours or actual time spent
pay for taking their physical.

United International Investigative Services Internationsal Union, United Government
Security Officers of America

ey Bl

Local NO. 7%, United Government
Sevurity Officers of America

SK C@u?vé-i 2




LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement.

ADDENDUM to APPENDIX A:

The Employer shall provide all equipment, uniforms and shoes for
the Employee, at no cost to the Employee. (Including all cold
weather gear.)

United International Investigative Services ~  International Unian, United Government
Security OfMicers of America

Dbty Ko 7/,1@#/,,5___;

Lacal NO.5%, United Government
Security Officers of America

5((&«; vé‘tﬂ - tnes.




LETTER OF UNDERSTANDING

Side Bar to the Collective Barpaining Agreement.

REST PERIODS:

There shall be two {2) fifteen (15) minute paid rest periods when
properly relieved and one (1) unpaid lunch period of at least thirty
(30) minutes to a maximum of one (1) bour for each eight (8) hour
shift. One rest period shall be in the first half of the shift and the
second rest period shall be in the last half of the shift. Os occasion,
due 1o exceptional work requirements, Employees may have to
work through their unpaid lunch bresks and, if so, they will be
compensated at the appropriate rate of pay. The company
recognizes the requirement to make its best efforts to provide
regularly scheduled breaks. Itis not the intent of the company to
denv, avoid, or abuse this requirement.

United International Investipative Servicea [nternatiopal Union, United Government
Security Officers of America

e

Local NO. 7%, United Government
Seeurity QOfficers of America

5K (instn8) - P




Personal/Sick Leave Eligibility Table

START " Rate af Personal/Sick Leave Eligible to Use
ming Full-Time Shared Position
on the conrtract, based aonr an
! October 1 contract start date.)
. Oclober 1 - 31 T2 hours 35 hours
Noventber 1-30 66 hours 33 hours T
DUecember 1-31 o { 80 hours T 30 haurs
January 339 54 hours 27 hours
February 1-28 48 hours 24 hours
March 1-31 42 hours 21 hours
Apnil 1-30 36 hours 18 hours
May 1-31 al hours 15 hours
June 1-30 24 hours 12 hours
July 1-31 12 hours 9 hours
August 1-31 12 hours & hours i
September 1-30 B hours 3 hours
A Personal/Sick shall be used in not less than four-nour increments and shail be paid when

taken by the Employees as approved in advance by the Site Supervisor or District
Sypenyisor.

Shared position Emplioyees will receive one-haif the full-time personalisick leave per full
confract year warked. Alihe end of the contracl year, any share position Employee who
worked more than half the fulHtime hours {1,040 hours} will receive additional prorated
personal/sick leave based upon the number of actual hours Employee worked during that
contras] year.

Unused personalfsick days shali not be cumulative from year {o year. Any unused,
eamed personal/sick leave pay will be paid to Employee at the end of the conlract year.

Upon termination of empioyment, Employee will be paid at their individual hourly rate for
any unused, eamed persenalisick leave, based upon the number of actual hours
Empioyee worked during that contract year. (Example: An Employee who terminates
work, after six months al ihe lull-{ime rate during the curent contract year and eams three
{3} days personal/sick leave, bui only uses two (2) days, would be eligible upen
termination 1o be paid for ihe third, unuysed personalfsick day.) If the Employee has used
more personalfsick tays upon temmination than shefhe eamed based upon time worked
on the contract (4 nours per fult month worked); the amount of the overage will be
deducied from the Employee's final paycheck. (Example: If Emplayee works only 5ix
monlhs and therefore eams three days (24hours) personalfsick leave, bul acludily uses
four days personal leave, the extra 8 hours’ pay will be deducted from Employee’s final
paycheck.)
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LETTER OF UNDERSTANDING

Clarification of FersoealSick Lesve s Uep of Payday changes:

The employes may take personal/sick ume in the umc increments that
follow ia the tzble that is i the agreement as of October 1, 1999, this change
is zn litw of the change of pay perods.

United Iomtruational [xvertgetive Scrviees Futars stivoal Onion, United
Gevernmant Security OfTicars of
America
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LETTER OF UNDERSTANDING

Clarifiriss af Personal/Sick Lesve:

The employee may take personal/sick tims that has been sccrued from Apmil
1, 1999 to Octaber 1, 1999 ar role over the remaming tme io the next year.

Umined {ncernativnal Tevertigative Servives Imtsrantiannl] Ummn, Uniced
Geverymeat Secarity (Wicers of
Amcrica
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APPENDIX A"
WAGE SCHEDULE

Listed below are the Wages and Benefits effective Qctober 1. 1999 for the employees at the
4" Circun for the State of Virginia. Richmond Distnict. Local #84-

a. Base Wages:

(1) Effective October 1, 1999:

Richmaond
{a) Court Security Officers: $14 73 pr hr
(b) Lead Court Securitv Otheer: $16.48 pr hr
(¢} Senior LCSO: $17.48 prhr
(d} *Health & Welfare Allowance: $1.63 Per each Repular Hour Worked
{e) Uniform Allowance: $0.13 Per each Regular How Worked
(f) Pension: $0.42 Per each Regular Hour Worked

(2) Effective October 1, 2000

Richmond
(a} Court Security Qfficers: $15.35prhr
{b) Lead Court Secunicy Officer: $17.10prhr
{c) Semor LCS5C: $i1810prhr
{d) *Health & Welfare Allowance: $1.87 Per each Regular Hour Worked
{e) Uniform Allowance: £0.15 Per each Regular Hour Worked
{fi Pension: $0.44 Per each Regular Hour Worked

{3} Effective Octaber |, 2001:

Richmond
(a) Court Security QOfficers: $159% pr hr
{(b) Lead Court Security Cfficer: $17.74 prhr
{¢) Semor LCS5O: $18 M prhr
{d) *Health & Welfare Allowance: $1.94 Per each Regular Hour Worked
{e} Uniform Allowance: $0.17 Per each Regular Hour Worked
(f} Pension: $0.46 Per each Repgular Hour Worked



APPENDIX "A"
WAGE SCHEDULE

{Costinned)

(4} Effective October 1. 2002:

N Richmond
{a) Court Secunty Ofhicers: $16.66 prhr
(b) Lead Court Secunty Officer: $18.41 prhr
{¢) Senior LCSO: $i19.4] prhr
{d} *Health & Welfare Aliowance: $2.02 Per each Regular Hour Worked
(e) Umform Allowance: $0.19 Per each Reguiar Hour Worked
(fy Pension: $0.48 Par each Regular Hour Worked

b. Shift Differential;

Employees assigned to work between the hours of 1800 (6 PM) to 0600 (6AM} shall recerve
an additional 5% of ther base hourly rate.

*Employees can choose to join the Company Health Pian

United International Investigative Services International Union, United Government
Security Officers of America

ObieeSy (Ll D

L/#Eli United Government Seconity
Officers of Americs

gﬂ(ﬂ#(fdéi Nz



LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement.

Clarification of Hezlth and Welfare for Appendix A (d):

Health and Welfare payments will be paid per hour (up to 40 hours
per week),

VUunited Internstional lovestigative Services internztional Union, United Government
Secority Officers of America

OateSy (Fadim )
o

Laocst NO.SY, United Government
Security Officers of America




LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement.

Clarification of Pension Payment:

Pension is paid for each hour worked; it can be paid into the 401K
or paid to the employee in his/her check. That is the option of the
emmployee.

United Internations! lavestigative Services Internationsa) Union, United Government
Security (MTicers of America

Local NO, if, United Governmeat
Security Officers of America

[0




REGISTCR OF WAGE DETERMINATIONS UNOER
THE SERVICE CONTRACT ACT
By direction of the Secretary of Lahor

oty ST ey

William W. Gross Division of
Director Wages Determinations

Page 1 of 1

U5 DEPARTMENT OF LABOR
EMPLOYMENT STANDARDS ADMINISTRATICN
WAGE AND HOUR DIVISION
WASHINGTON, D.C. 20210

Wage Determination Mo.. 2000-0256
Revizion Mo,
Date of Last Revision: 10/24/2000

Stale: wirginia

Araa: Virginia Counties of Bedford, Rockingham

Employed on contract for Court Security Officer services

for the 4th Circuit:

Collective Bargaining Agreerment between Linited International INvestigative Services, Ing. and the
Internalionai Union, United Government Security Officers of America {(UGS0A), Local #88 effective Apeil 27,

19938 through September 30, 2003.

In accordance wilh Sections 2(a} and 4(c) of the Service Contract Act, as amended, empioyeas employed by
the contractaris) in performing services covered by the Colleclive Bargaining Agreement(s) are to be paid
wage rates and fringe benefits set forth in the current colleclive bargaining agreement and modified extension

agreemenl(s}.



REGISTER OF WAGE DETERMINATIONS UNDER
THE SERVICE CONTRACT ACT
By direction of the Secrefary of Labor

(LT BB

William W. Gross Divagicn of
Director Wage Daterminatons

Fage 1 of i

U5 BEFARTMENT OF LABOR
EMPLOYMENT STANDARDS ADMINISTRATION
WAGE AND HOUR CHVISION
WASHINGTON, .C. 20210

Wage Determination Mo.: 1695-03354
Revision Mo 1
Date of Last Revision: D5f24/2000

State: Virginia

Area: Virginia Counles of Charlattesville, Harrisonhurg, Lynchburg, Pittsyhvania, Roanoke, Washington, Wise

Employed on Department of Justice contract{s) for Court Security Services.

Collective Bargaining Agreement batween United inlernational Investigative Services, Inc. and Intermational
nion, Uniled Government Security Officers of America, Local BE effective April 27. 1399 through September

30, 2003,

in accordance with Sections 2{a) and 4{c} of tha Service Coniract Act, as amended, empigyees employed by
the conlractor(s; in performmg services covered by Lthe Colleclive Bargaiming Agreement(s) are to be paid
wage rates and fringe benefits set forth in the current collective bargaining agreement and modified extenston

agrearment{s].



AGREEMENT
Between
Ieternational Union,
United Government Security Officers of Amenica
{UGS0A)
And
Local #88, UGSOA
And
United International Investigpative Services, INC.
April 27, 1999
Through

September 30, 2003
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This Azreement entered into this 27th day of April 1999, by and between UNITED
INTERNATIONAL INVESTIGATIVE SERVICES. INC. (herein the "Company”) and the
INTERNATIONAL UNION, UNITED GOVERNMENT SECURITY OFFICERS OF

AMERICA (UGS50A) and its Local #88, {herein the "Union™} as follows:

-
p—
—



ARTICLE #1

BARGAINING UNIT

This agreement is entered between Uinited Inlermnational Investipation after referred 1o as the
Company) and the International Union. United Government Security Officers of America
(UGSCA), and Local #88, UGSOA (heremnafter referred to as the Unlon). The company
reconnizes the Union as the sale and exclusive bargaining representative for the purpose of
colizetive bargaining as defined in the National Labor Relations Act.

The unit is defined as all full-time and part-time Federal Court Secunty Gfficers and Lead Federal
Court Security Officers emploved by the Company on the 4° Circuit in the State of Viginia,
excluding al] other emplovees including, office clerical employees and professional employees as
defined in: the National Labor Relations Act.

This agreement shall be binding upon both parties. their successors and assigns. In the event of a

sale or transfer of the business of the emplover, or any part thereof. the purchaser or transferee
shall be bound by this agreement.

ARTICLE #£2

BARGAINING OBLIGATIONS

A Obligation to Bargain. The parties acknowledge that during the negotiations which
resulted in this Agrezment_ each had the unlimited right and oppertunity to make demands
and proposals with respect to all proper subjects of collective bargaining; that all such
subjects were discussed and negotiated upon; and that the Agreements contained herein
were arrived at after the free exercise of such nights and opporturuties.

B. Separability. In the event that a provision of this Agreement is held to be uniawful by a
court of fina! jurisdiction or is rendered unlawful by a state or federal statute. all other
provisions of this Agreement shall remam in full force and effect. [n the event a provision
of this Agreement becomes unlawful by such judicial or legislative’ action. the parties shall
meet for the limited purpose of negotiating a substitute for said aflected clause.



ARTICLE #3

MANACEMENT'S RETAINED RIGHTS

Section |

Management of the business and directien of the security force are exclusively the nght of
management.

These nghts include the right to

F

mMoO®m>»

Hire;

Assign work,

Promate, demaote,

Discharge, discipiiaes, or suspends for just cause;

Require employees 1o observe reasonable Employer rules and reguiations. deternne when
overtirne shail be worked

Determine the qualificztions of an employee to perform work.

Section 2

Any of the rights, power or authonty the Company had prior to the sigring of this Agreement are
rewained by the Company except those specifically abndged or modified by this Agreement and
any suppiementa! Agreements that may hereafter be made The Company's fallure to exercise any
function reserved to it shall not be deemed a waiver of any such rights

ARTICLE #4

CLASSIFICATIONS

Full-tsme employees are those employees who regularly work average of Thirty Two (32)
howrs or more 2 week {Based Per Year)

Part-ume employess are those emplovees who repularly work less than an average of
Thirty Two (32) hours a week Pan-tme employees are eligible for holiday pay and
Vacation leave henefits  Part-1ime employees are eligible for all other henefits on 2 pro-
rata bass to the hours they are regutarly scheduled to work

Employees cavered by thus Agrcement shall not be required Lo deliver office supplies,
lurmieure, cuutpment or distribubion that doss net penain to normal assigned duties

pd



] Emplovees covered by this Aurcement shali nol be required to perform jJanonorial senices
other than pickine up afier themselves.

ARTICLE #3

SAYINGS CLAUSE

Should anv pant of this Agreement or anv provision herein contained be rendered er declared
urvalid by reason of any existing or subsequently enacted lezislation or by a decree of any court of
competent junisdiciion, such invalidation of such part or partion of this Aareement shall not

invalidate the remaining portions hereof. Remaining parts or provisions shall remain in full force
and effect.

ARTICLE #6

EQUAL OPPORTUNITY
(NGN-DISCRIMINATION)

I connection with the performance of work under this Agreement, the Company and the Union
agree ot (o discnrmunate against any employee or applicant for employment because of race,
religion, color, sex, age, or national origin. The aforesaid provision shall include, but not be
limited to the following: employment, upgradimg, promotion, demotion, or transfer, and selection
for training.

The parties agree to comply will ali applicable Federal laws and Executive orders pertaining to
nan-discrimination and equal opportunity in employment. The Company and the Union agree to
post in conspicuous places, avatlable for employees and applicants for employment, notices
provided by the appropriate contractual/regulatory agencies setting forth the provisions of the
equal opportumty requirements.

The provistons of this article will not operate 10 mvalidate any other term or condition of thig
Agregment.

The Company and Union agrez not to discriminate against an emplovee because of employee's
exercise of the rights guaranteed in Section 7 of the National Labor Relations Act, as amended.



ARTICLE £7

TRIAL PERIGD-NOTIFICATION

Each newly hired emplovee shall be considered o probationary emplovee of the Company
or predecesser company during their first ninety {90} davs of employment. to be enpaged
for a probationary penod. during which they may be discharged without regard to cause
and without recourse to the prievance procedures of this Agreement. After the
probationary penod. the new emplovee shall be considered a regular employee and shail
accrue semionty from the date of his hire.

The Employer shail notify the Urion on request of all new empioyees hired and of all
emplovees lerminated. setting forth their address and job classification and department.

ARTICLE #8

SENTORITY

1. Serdority for all purposes shall mean the total length of time the employee has besn
employed by the Company and predecessor companies in the Western Virginia Dismet,
under the Unnied States Marshals, Federal Count Secunty Officers Program. Fuli-time
employees and part-tume emplovees shall be placed on separate senjority lists.

2. Part-time emplovees will have seniority only among ihe part-iime employees. Any
part-time employee who becomes a full-time employee will be placed on the senionty list
for full-time employees in accordance with the date they became a full-time employee if
they have completed the equivaient of the ninety (90) day probationary period.

3 Full-time employees, after completing the probationary period, who are thereafter
placed on part-time work with the Company, will retain their full-time seniority; however,
they shall not accumulate additionat full-time seniority while working as part-iune
emplovees. If thev fater return to full-time employment, they will return to a position on
the serority list to which theirr full-time serority does entitle them.

4, In event of a lav-off or recall from lay-off, seniority shail control, provided the
senior emmployee is capable of performing the available work. The employee with the least
senzonity shall be laid off first and recall will be in the inverse of lay-off. It is understood
1hat probationary emplovees will be laid off before emplovees with seniority.

-



3 1115 tne responsipility of the Tmd off employee 10 keep the Company advised by
certtfied mail ol any changes in their maiiing address. The emploves shali reply (o the
Company their inient (o retermn 1o work within seventv-two (72) hours after receipt of
cartified notice from the Company of recalt. The employee will then have a maximum of
frve {3) calendar davs 1o repont for duty.

6. An emplovee who is unable to repor to work because of a non-occupational injury
or illness shall retain their sentarity for one (1) year. except that they shall be subject to-
lav-off according to their senionity. Emplovees who are unabie to report to work because
of an occupational injury or ilness shall retain ther senjority dunng the term of their
disability, except they shall be subject 10 lav-off accarding to their senionty.

7. An emplovee's senionity shall be terminated upon the oceurrence of any of the
following events:

- Empioyee is discharged for just cause:
- Employee voluntarnly quits:
- Empioyee has falled to express his or her intent to return to work, andfor does not
retum to work n accordance wath the requirements in thus article;
- Emplovee fails to report to work for two (2} consecutive scheduled days without
notifving the Company. except in case of circumstances beyond his or her control:
- An employee transfers out of the bargaining unit, except as provided in this article.

8. An emplovee who accepts a permanent management position with

the Company shall retain the seniority the emplovee had at the date of the promotion to
management, but shall not accumulate additional seniority while in that capacity. If the
employvee returns to the bargaining unit, the employee will return to a position on the
senionty list to which their retained semonty entitles them.

9. The Company shall prepare an up-to-date sendority list, which shall be posted on
the furnished bulletin boards. and the Company shall furnish to the Union & duplcate copy
of such senioniv list. advising monthly of any additions or deletions thereto.

10.  Itis understood senior employees shall have preference of assignments to shifts
and days off. An employee may file with the Company a written request for a change of
shift or days off. The time and date of the filing shall be noted on the face of the request
and the Company shall maintain them. When the Company does detenmune that an
opening exists. the Company will fill the opening in the following manner:

itn



- Award the openung to the senjor fil-tme employes in the same classification that has
had a written request on file with the employer a minimum of fourteen (14) work days. If
no full-time employee has a written request on file with the empioyer, the Company may
then Al the cpetung as follows,

- Award the opemng to the senior part-time employse in the same classiication, that has
had a written raquest on e with the employer 2 minimum of fourtesn {14) days. f oo
part-time employee has a written request on file with the employer, the Company may then
fill the opering as follows.

- Past a notice of the opening to all full-time and part-time empioyees in the same
classification; giving those employees seven (7} work days to request being awarded the
opering in wnting, and awarding the opening to the senior full-time employee that
requested the opevung 10 writing withun the seven {7) work days. If no full-time employee
requested the position, it will be given to the semor pant-tume employee who requested the
opening i witing, within the seven {7} work days. [fno full-time or part-time empicyee
requests being awarded the opening in wniting within seven {7) work days, the Company
may Lhen fill the opering as follows,

- Post z ootice of the opening to all full-time and part-time members of the bargaining ungt
currenily working in a different clasaification, but meeting all qualifications for the
classification in which the opering exists, giving those employees seven (7) work days to
request being awarded the opening in wiiting, and awarding the opering to the sevoor full-
time empioyee that requested the openung in wnting within the seven (7) work days. Tfno
full-time empioyee requested the opening within seven (7) work days, the Company wll
then award the opening 1o the semwor part-tume employee that requested the opening 1n
wnting within the seven (7] work days. f no full-ime or part-time member of the
bargaining unit requests the apemng in weiting within seven {7) work days of the
notfication of the operung. the Company may then (Ul the opening as follows;

- Fill the ogeming from cutside the bargaining urut

ARTICLE B9

HSCHARGES

The Empiover shall have the nght to arscharge, disaipline or suspend an employee far just
Lause



B. Any new emplovee nol granted u securily clearance that is required by the conirolling
governmental agency shall be dischareed without resource o gricvance of arbitration

procedurss.
ARTICLE #10
GRIEVANCE AND ARBITRATION
PROCEDURE
.Y Definition. A grievance shall be defined as any dispute concenung the appbeation or

interpretation of this Agreement, or any dispute concerning wages, hours, of working
conditions of employees covered by this Agreement. However, oniy gnevances

concerning the interpretation or application of specific provisions of this Agreement shall
be subject to arbitranon hereunder.

B. Informal Procedure. The parties shall atlempl to resolve all disputes ansing in
connection with this Agreement on an informal basis. If the parties are unabie to resolve
such dispute in the manner provided in this paragraph B, the party making the claim shalj,
within the applicable time limit set forth below, serve 2 written grievance on the other
partv. When the company requests 2 meeting with Union committee men during working
hours the committee men will not be docked for time lost in attending such meeting.
However, pay for such meeting shall not extend to hours in excess of eight {8) in one
work day and no overtime shall be paid. [n the event of grievance on the graveyard shift,
the company agrees to meet with the union at 0700 am during regular workdays for the
purpose of discussing the grievance.

C. Suspeasion, Layofl and Discharges

Step 1

I Suspension or discharge shall be for just cause only. Any grievance refating to the
suspension, lavoff or discharge of an employee whose job classification is covered by this
Agresment must be served in writing on the Contract Manager within 1en (10} working
days of the date upon which the suspension. layoff or discharge was effecuve, ar the
grievance shall be null and void.



Step 2

ta

[

The contract manager and & represemative ol the Unon shail meet within seven (7)
working davs of the service of said gnievance for the purpose of d:scussing and. 1t
possible. settling sind grievance, The Emplover shall give 1o the Union its answer to the
urievance and 1ts reasons therefor within three (3) working davs of the conclusion of such
meeting. 1f the gnigvance 15 not settled. then:

The Emplover. or fus ot her desirnated representative, and the Umon President and the
Internanional Union Representative. or their designated represemative. shall meet within
five (5} working davs after receipt of the Emplover's answer 10 the second step of this
grievance procedure. or within ten {10) workine days of the meeting with the Contract
Manager if no such answer is served. for the purpose of discussing and, U possible, settling
said grievance. Ifa settlement cannot be reached within five {5} working days from the
meeting, the Local Union will refer the grievance to the International Umen for review to
request arbitration. Jf the grievance is not seitied, then:

Either party may make a written request for arbitration. The written reguest must be
served on either the Contract Manager. or President of the Local Union. If such request is
not served on the other party within ten (10) working days of the conclusion of the

procedures set forth in subparaeraph 2 of this paragraph C, the gnevance shall be null and
void for all purposes.

All Other Grievances

All grievances not subject to paragraph C of this Article must be served in writing on the
other party {Contract Manager or President of the Local Union} within ten (10) working
days of the oceurrence or discovery which gave rise to the dispute, or the gnevance shall
be null and voud for all purposes.

The contraci manager and a represemative of the Union shall meet within seven {7}
working davs of the conclusion of such meeting. [f the grievance is not settled, then:

The Emplover, or his or her designated representative. and the Local Union President and
the International Union Represemtarive, or theilr designated representative, shall meet
within five {3 workina days after the receipt of the Employer's answer to the second step
ot this gnevance procedure. or within ten { 10) working davs of the meeting with the
Cantract Manager 1f o such answer is served. for the purpose of discussing and. ¥f
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possible. settling saud provance. 13 sedtlemuent cannot be reacned withen five (3)
working days ftom the meenng. the Local Union will refer the gnievance to the
Intemational Linion for review 1o reguest arbitratton. 11 the grievance 15 not settled. then:

Either party may make a wntien request for arbitration. If such request 15 not served on
the other party within ten {10} working davys if the conclusion of the procedures set forth
in subparagraph 3 of this paragraph D, the grievance shall be null and void for ali
pUrposes.

Arbitration

Whenever a timely request for arbitration has been made pursuant to this Article, the
Employer and the Union's representative shall meet within ten (10) working days of the
date the request for arbitration was served on the other party for the purpose of selecting
an impartial arbitrator

[{the parties are unable 1o agree upon an impartial arbitrator, the party requesting -
arbitration shall mad a written request for a list of seven (7) arbitrators 10 the Federal
Mediation and Conciliation Service within ten (10) working davs of the conclusien of the
meeting provided for in subparagraph 1 of this paragraph E.

The parties shall meet within ve (5} working days of the day of the receipt of said Iist for
the purpose of attempting to select one of the individuals named on said List. If they are
unable to do so, the party, which filed the grievance, shall strike three (3) names. The
other parry shall then sirike three (3) names. The individual whose name remains shall be
seiected as the unpartal arbitrator.

The arbitrator s decision shall be final and binding on the parties and any affected
employee whose job classification is cavered by this Agreement. Said decision shall be
issued in writing not more than thirty (30) days after the close of the arbitration or the
filing of briefs, if any, whichever 1 later.

The arbitrator shall have no authorty to amend. modify, change. add (0. or subtract from
anv of the terms or conditions of this Agreement or (o base a decision on any past praclice
which is inconsistent with the provisions of thus Agreement.

The losing party shall pay the reasonable fees and expenses of the arbitrator.

Time timits set forth herein mav be extended only by muwwal agreement of the union and
the company
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ARTICLE #11

DESCTPLINARY ACTION

Dasciplinary action wall consist of a vérbal warmning, a written waming and suspension or
termunatton. The Employer may skip one or more of these steps, depending on the
severity of actions eausing the disciplinary action.

Any ume ac employee 15 to be interviewed and disciplinary action may be taken, they shail

have a Umon representative present. Both the employee and Umon representative are

entitled to know what the meeting is about and are entitled to consult prior to the
mterview.

When the company request a meeting n reference to a disciplinary action those persons

required to be present in excess of their eigint (8) hour shift will be paid for the reasonable
lime spemt

ARTICLE #12

OVERTIME

Cvertime pay ts calculated at ane and one-haltf (1 and 1/2) tznes the employee's regular

rate for all hours worked aver forty (40} hours in one (1) workweek Hours paid that are not
worked, e g holidays, and hours spent conducting L'nion business, do not count as hours warked
for pvertime purposes  Hours paid that are not worked for vacation days. do count as hours
waorked for overlime purposes.

B

Overtime Assignment

i) Bargamnimny Unit Employees will be expected to work reasonable overume
assignments A list of volunteers shall be compiled by seniority for each stuft When tte
sernor volunteer works overtime tus name will go to the bottom of the list

12} When a Bargaimng Unit Empiovee s next on the dist, and cannot work Secause of
personal reasons, he/she will be passed over and the next Baryaunine Unt Emgiovee co
the list wiil work overtime and the Bargaining Urut Empioves name who turned down the
overtime assigmment wall be next in tum for overiime

17 Vandators Overnme Inverse 1o voluntary n that the Batwanune Uit Emplovee
with the Feast semonty will be required to meet the overtime requirerent 1 his includes
inveluntary call-in which results in overtime

1n
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Employees shall be permunred to make trades of work days with other emplovees, provided
each employee 1s qualified to perform the duties, and provided that the trade will not cause
the company to be required 1¢ pay overtume or gther compensation greater than what i
would be required to pay if the trade was not made. All trades wiil be approved in
advance by the Site Supensor or in his absence the Lead CSO.

{NOTE. The federal law states that any empioyee who works over 40 hours in any

gven work week shall receive overtime, therefore the trade must take place in the same
workweek for pay).

(13  The Site Supervisor and no other supervisor can approve the trade. If the Site
Captain is on vacation or away for reasons other than his regular days off the acting
supervisor must have the trade approved by the acting Site Supervisar or Contrac
Manager or his assistant or the trade will nol 1ake place.

{2} It is agreed that Bargaining Unit Employees will not be given time off in order to
offset the payment of overtime.

ARTICLE ¥13
WAGES

All employees shall receive not less than the minimum wage rate as set forth in the

scheduled job titles and wape rates as reflected in Appendix "A” attached hereto and made a pan
hereof Payday will be no fater than 14 Days following the close of the peniod

B

A

in the evem employee reporns 1o work for ther shift without having been notified not 10
report, and work 5 nol avalable, the emplovee shall be paid four (4) hours reporting pay
at their regular rate of pay, including all benefits and allowances. Acts of God and failure
of equipment beyond 1he Contracior's control shat! nullify the Cantractor's requirement ta
pay such reporting time pay

ARTICLE #14

LEAYES OF ABSENCE

A leave of absence "MAY-Be” granted in the Empioyer's sole discretion for personal

reasons for a period aot to exceed thirty {30) days upon wrtten apphcanon  Leaves of absence
with the exception of paragraph E, shall not be gramed for employees to work elsewhere

11
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An emplovee. wpon preseniation of @ cermificals rom a doctor. mav be eranted 2 medicad
lzave of absence noi 1o exczed Twelve (12) weeks. except in case of an ndustnal accidem
wherein the emplovee shall be granted a leave of absence. 1f needed. A doctor’s
certificate mav be recunred stating the emploves is physically able 1o perform the available
work before the emplovee will be allowed 1o retum to work.

All requests and approvats for igaye ol absence must be in writing.
Leaves of absence for the performance of duty wuh the U5, Armed Forces or with a
component thergof shall be granted in accordance with applicable law. An emplovee must

furnish the Emplover with a capy of his or her orders within five (3} days of receipt of
such orders,

An emplovee who becomes a duly elected or appoinzed Union Official shall be granted a
leave of absence for the duration required to perform the duties of the position which he
or she was elected or appounted.

All leave of absence under this article is without pay, benefits. or allowance.

ARTICLE #15

BULLETIN BOARD

The Union shall provide an appropriate bulletin board exclusively for the use of the Union

for the pasiing of notices, such as:

1. ~otices of Unuon recreational and social affairs;
2 ~otices of Undon elections;
3. ~otices of Union appowintments and resulis of Urndon elections:

Notices of Linton meeting;

I

'n

LUnion updates of negotiations.

There snall be no other distribution. by emplovees or the Company. of notices. pamphlets,
aavert:sing or political maners.

Empioser has ne sav in the use of bulletin board.

Pt
1



ARTICLEL £16

BEREAVEMENT LEAVE

Effecive October 1, 1999, Funeral Leave. [[it is necessary for an employver to Jose time
from work because of deatn in the mmediate family, the emplovee shall be entitied to
three {3) days paid leave ol absence at his or her straight-time rate of pay. If'a death in the
inmediate family occurs among a member of the rmmediate family who resided out-of-
state. the emplovee shall be eniitied 1o five (5) days paid ieave of absence al the
emplovee’s straight-tume rate of pay.

Immediate Familv. This is defined to mean an employee's father, mother, spouse, sister,
brother. children (inciuding izgally adopted children and/or stepchldren}, father-in-law,
mother-in-law, sister-in-law, brother-in-law, grandparents, and grandehildren.

The Emplover may require proot of the death for which an employee requests a paid

leave.

ARTICLE £17

TEMPORARY ASSIGNMENTS

The Emplover mav wermporanly assign an employee from a lower to a hugher classification
of work during any shift. The employee will receive the rate of pay for the higher
classification for all time spent in the higher classification. An employee assigned to work
in a lower classification will not have his rate of pay reduced. Al Temporarily
assignments shouid not exceed 30 Days. unless justified.

ARTICLE #18

HOLIDAYS

Effecinve October 1, 1999, all fuil-time emplovees will receive eight (8) hours” pay at thewr
normal hourly rate, for the foflawing Twelve (12) holidavs:

New Year's Day *Thanksgiving Day
Independence Drav Marun Luther King Jr. Birthday
Veterans Dav Memorial Day

Columbus Dav Washington's Birthday
*Chrsimas Dav Labor Day

(rood Friday Emplovees Birthday

G



The tweive (121} hotidays shall be paid for regardless of the dav of the week on
whuch they fall.

The employee who is requested and agrees to work on any of the above named
holidays but fails to report to work for such heiiday shall not receive holiday pay,
and shall be subject to discipline.

Employees assigoed to work Chnstmas and Thanksgiving will receive Time and
One-Half, plus the eight (8) hours holiday pay.
ARTICLE #19

VACATIONS

Effective October 1, 1999, Full Time employees covered by this Agreement who
have continuously been employed within the bargaining unit for a period of One
{1} year and One {1} day shall receive two {2) weeks paid vacauon based on
etghty (80) hours at their regular rates of pay.

Full Time employees covered by this Agreement who have been continuously
employed for a penod of Five (3) years and One (1) day shall receive four (4)
weeks paid vacation based on one hundred and sixty (160} straight-time hours at
their normal rate of pay.

Full Time employees covered by this Agreement who have been continuously
employed for a period of Fifteen (15) years and One (1) day shall receive five {3)
weeks paid vacation based on two hundred (200) hours at their reguiar rates of
pay

Part Time empioyees are eligible for vacation benefits on a pro-rata basis. For
Example, part-time emplovees have been continuously employed for one (1) year
and who regularly work rwenty (20} hours per week would be eligible to receive
one (1) week paid vacation based on forty (40) hours at their regular rates of pay.

Consistent with Emplover approval, efficiency, and economy of operatians, ;-
emplovees with two (2} or more weeks’ vacation may take thewr vacation in ",
segments af less than one (|} week sach '



Should a holiday occur during an employee's vacation, the employee shall receive one {13
additional day's vacation with pay, ar pay in lieu thereof, at the option of the employee.

Vacations, insofar as reasonably possible, shall be granted at the times most desired by the
employee, after the emploves’s anniversary date; but, the assignment exclusively reserved
for the Employer, in order to ensure the orderty operation of the customer's facilities.

If 2n empioyee has not reach the One Year and One Day rule, No vacatlion pay will ke

prorated.

ARTICLE #20

SICK/PERSONAL LEAVE BENEFITS

Effective October 1, 1999 Regular empioyees with One {1} year of continuous service
shall be eligble for paid sick/Personal leave benefits of nine (9) days for each tweive (12}
months of continucus service, accrued on a pro-rate basis for each fill month employed,
{(Full-time employees wiil receive six (6) hours per month), subject to the following
condibions

(1) Sick Leave will be payable for full days of absence due toillness
commencing on the frst {1") consecutive day of illness, and wiil act be paid for
more than eight (B) hours at the employee's regular straight time rate for eacn day
the emplayee 15 chmble 1o receive sick pay  Sick leave wall not be considered as
wme worked for purposes of computing overime.  Employees can roquest
Sick/Personal Leave of not Less than Four {4) hours, per request

(21 Proot of diﬁébl':ity 15 required for sickness after three {3) consecutive days
of absence
{3} Persanal leave will be granted as fong as the emplovee provides the

zmployer 2 wnlten nouce seven [ 73 days in advance {except in case of emergency)

¥ Siwch/Personat leave must be used no later than ovne (1) year after i has
been earned { Emplovee earns 9 Days from | Oct 1999 to 30 Sept 2} must be
used by 30 Sepr 2001y Emplovees can cash out any unused Sick/Personal Leave
at the end ol' each vear, pavment shall he made no later than Thirty (343 davs ftom
the date ol requaest

L
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ARTICLE #311
JURY SERVICE

A Effective October 1, 1999, if an empioyee is called for jury duty, upon written notice that
the empioyee has served, the Employer shall reimburse employee up to Five (5) days for
each year, less all fees collected for serving, at a regular rate of base pay.

B. This will be prorated for all part-tume employees. Transportation fess to empioyees are not
to be counted as jury duty pay. If any employee is called as 2 witness (0 a crime on the
faciity, then hefshe shall be compensated for all ticne lost.

C Employee must inform their Comparty immediately in writing upon receiving a nobce to
report for jury service  The Employer reserves the nght to request an exemption,

ARTICLE #22
STEWARDS

The Emplover agrees 10 recognize one (1) chief steward and one (1} steward for each shift at the
location, duly appointed by the Union. Stewards shall not allow their activities as stewards 1o
interfers with the performance of their assigned duties A steward must obtain perrmission from
his or her immediate supervisor before leaviny ihe warkstaton 1o conduct Union business. The
Empioyer shall compensate stewards tor time spenl invesugating or conferring with respect to an
individual gnevance, which anses during the sieward's regular working time

A steward who leaves his or her work station to conduct any other Union business after ocbhtaining
such permission shall clock out at the ume that he or she leaves the work station and shaul clock in
al the ume that he or she returns 1o the wark statton after completing such Uruon business  The
Employer shall not compensate stewards for such 1ime spent on Uimion business. The Union shall
vive the Employer as much prior notice as possible before appointing or removing a steward



ARTICLE 223

PHYSICAL EXAMINATIONS

The Empiover may require. 15 a cendinen of imtial and continued emploviment. that appiicants
and employess submit 10 physcal examinations, to deterrmane fitness for dury. Such examinations
~—may include laboratory tests to detect the presence of alcohol or dlicit drugs. Such hboratory
tests may be administered before the commensement of work, after layvofis or leaves of absence in
excess of thirty (30) calendar davs, aner pn-the-job accidents, and upon reasonable suspicion of
drug or aleohot use or impairment. {he Employer may also require emplovees to undergo such
laboratory tests on an annual basis. When required, such annual examinations will be given withn

fifteen (15} days of an employee's anmiversary date. The Employer shall bear the cost of any such
rhysical exammations.

ARTICLE #14

UNTON SECURITY AND MEMBERSHIP

The Company will deduet Tom wages of any employes covered by this Agreement said
emplovee’s dues and inftiation ress 25 a member of the Union upon receiving the enmplovee’s
individual written awthorizatinn ror the Company 10 make such deductions signed by the
emplovee. Authorization forms a¢ o be provided by the Union. The Company wili pay to the
oroper ofcers of the Union the ~ages withheid for such dues and initiation fess. The remintances
shall ‘e accompamec by 2 UsT showing wndividral names. sociat securtty numbers. dates hred. and
2mounts deducted. The rotal remuitances are to be made not later than Sve 1 3) davs aner the date
47 the ceduction, L ne Lmon shall zzvise the Company of the amount o7 miarion ees and duas
‘0 be daductad. Pavment jor memioersaip dues shall not be required as a conairion of empioyment
surme leaves of absence withou: p2v i excess of thirty 1301 davs. The Company will noufy the
nion of newiv hires emciovess tovered by the sgresment. inciuding the name. social secunty
~umber. 2sdress. ;oD classiGeanan @nc ire care of such empioves on a MOntniy Dasis.
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The Unton agrees to indemnify and save the Company harm-less against any claim, suits,
judgements, or liabilities of any sort wharsoever arising out of the Company’s
compliance with the provisions of this armcle.

ARTICLE #25
STRIKES AND LOCKOTTS

A No Strike-No Lockout provision. It is the intenuon of the parties to adjust any and
all claims, disputes, or grievances arising hereunder by resort to the procedures
provided in this Agreement, and it is therefore agreed that during the life of this
Agreement there shall be no cessauon of work, whether by strike, walkout,
lockout, sick-out, picketing, or other interference with or curtailment of
production of any kind, including sympathy strnkes.

B. Strike Lines. Duning the life of this Agreement, a refusal by ag employee or
employees to cross a strike line at the employees’ regular place of employment,
established by any other labor organization or established by any other group,
shall constitute a violation of Sectuon A of this Article.

C. The Union agrees as part of the consideration of this Agreement that it will,
within twelve (12) hours, take steps to end any work stoppages, strikes,
intentional slowdown, picketing, or suspension of work, and shall notify its’
members by telephone, newspaper and Employer and Union bulletin boards of
such violation of this Aereement and shall instruct it membership to rewurn 10
work immediatelv

D The Union agreas that 1t will not assist emplovees panticipating in such work
stoppage, sinkes, intentional slow-downs, picketing, or suspension of wark
against whatever disciplinary action the Employer may take and that such
disciplinary acuon shall not be subject to the regular Grievance Procedure of to
thus Agreament

ARTICLE #26

RE-VEGOTIATION

A it1s mutuany asreed dpon that st ih monins priof o the anoual anprs2rsars ot

shoy COMITAUD waEes N0 Tenents wll he reenegotaied

13



RTICLE #17

TERMS OF AGREFMENT

THIS AGREFMENT shal} remain i full force and effect from Apal 27, 1999 through September
30, 2003 subjest to the followmyg and shall confinue from year 1o year thereafiey, tmiess both
parnes desiwes to change modify, or termminge tis Agreement by mailing wiitten notice of its
intent 10 tertvinate this Agfoemeont at lesst uncty (90) days prier 1o September J0, 2003

IN WITNESS WHEREOF, the duly chose represevtatives of the parties heria affiom chat they
have the suthotity 10 efter into this Agrecracot on behglf of thamaclvey and thear pAncpal apd
hercao affor cheir hand and ==

Crecuird this 27" day of Aprd {999,

United Interantional lovestigative Services internstioaal Taion. United Geavernmenal
Security ONsrcry of America

DSy Badde ) e
o

Local MZ, Uented Government Security
Oiceny of ABrics

3.4%1é€m1uﬂ-

Wilsour:




APPENDIX "A™
WAGE SCHEDULE

i. Lisled below are the Wages and Benefits effective October 1. 1999 for the employees at the
4" Circuit for the State of Virgima. Western Virginia District. Local #88:

2. Base Wages:

f 1) Effective October 1. 1999:
Danville

Big StoneGap

Abingdog
Harrjsonburg Reoapoke Chartottesville Lyachburg

(a) Court Secunty Officers: Sldd6prhr S13.34prhr $1438prhr $133dprhr
{b} Lead Court Security Officer: 31621 prhr  §15.09prhr S16.13prhr S15.09prir

{e) Semor LCSO: 3172 prhr S160%prhr 51713 prhr 31609 privr
(¢) *Health & Welfare Allowance: $1.63 Per each Reguiar Hour Worked
{e) Uniform Allowance: $0.13 Per each Regular Hour Worked
(f) Pension: £0.42 Per each Regular Hour Worked

(1) Effective October 1, 20G0:

Danyille

Big StoneGap
Abingdon
Harrisonburg Roaooke Charlottesvilie Lyvachburg

{a} Court Security Officers: $15.07prhr  S1390prhr 51498 prhr 31390 prhr
{b} Lead Court Security Officer: $16.82prhr  S$1565prhr S16.73 prhr  315.65prhr

(c) Semor LCSO: 51782prhr  $1665prhr S17.73priw S1665prir

{d) *Health & Welfare Allowance; $1.87 Per each Regular Hour Worked

(e} Uniform Allowance: $0.15 Per each Regular Hour Worked

{f) Pension: $0.44 Per each Reguiar Hour Worked

(3) Effective October 1, 2001

Danville
Big Stone(Gap
Abingdon

Harrisonburg Roanoke Chariottesville Lynchbaorg
(a) Court Security Officers: $15.70prhr  S1448 prhr 51561 priw 31448 prhr

{b) Lead Court Securitv Gfficer: $17.45prhr S16.23 prhr S1736prhr 31623 prir
Ic) Senior LC50: $1843prhr  S1723priw 31836prhr S1723priy

20



APPENDIX "A"
WAGE SCHEDULE

{Cnntinm.-d]

(3) Efective October 1, 2001 (conrinued):

(d3 *M & Welfare Allowance: $1.94 Per each Reputar Hour Worked
(¢} Un:ft?tm Allowance: 30.17 Per each Reguiar Hour Worked
(f) Pension: $0.46 Per cach Reguiar Hour Worked

(4) Effective Octaber 1, 2002;
Dagville

Big StoneGap

Abiggdou
fHa rrsonbury Rosnoke Chariottesville chbu

(ay Court Security Officers: $16.36pchr 515.0%prhr $1627prir $IS.09prhr
(b) Lesd Court Security Officer: $18.11prhr  $16.84prhr $18.02prhr S$16.84 priv

{¢) Sepior LCS0: 519.11 prhr $1784prhr $519.02prhr S$1784prhr
(d) *Heaith & Weifare Allowance: $2.02 Per each Regular Howr Worked
{e) Uniform Allowance: $0.19 Per cach Regular Hour Worked
() Pension: $0.48 Per each Regular Hour Wocked

h. Shift Differential:

Employees assigned to work berween the haurs of 1800 {6 PM) to 0600 {6AM) shall receive
an additional 5% of their base hourly rate.

*Empioyees can choose to join the Company Health Plan

Upited [nternational Investigative Services loternztionzl Union, United Government
Security Officers of America

Obl=Sy, Kl S o

g)di #838, United Government Security
Officers of Americx

4. &..HT{L CM—?S-




LETTER QF UNDERSTANDING

Side Rar to the Collective Barguining Agrecment.

SHIFT BIDDING:

At [esst ance 2 year, full-time Employees and shared position
Employees &t each locatior may bid their shift schedules among
designsted full-time sssipnments on the order of seniority. Both
parties underytand that this Section will not apply to US Marshal
Service or Judicizi Assigonments.

United Toternational Invertigative Scrvicea Tmternational Union. Unileed (Goveroment
Security QfTicers of America

Q—ncr— P ey
&
Laeal 5O, 78 , United Gavernment
Security Officerts of Amerwa

B Bl Cane




LETTER OF UNDERSTANDING

Stde Bar to the Coltective Bargaining Agreement.

Clanification of Pension Payment:

Pension is pzid for esch hour worked; it can be paid into the 401K
or paid to the cmployee in hisher check, Thatis the option of the
employee. '

United Enternaticasl [oveyinpative Services Internziiognl Uninp, Uniled Governorent
Seenrity (MTicers of America

‘Q—c——z T T
R

Lacal Nﬂ.ﬁg . United Gavernment
Security Ofscers of Amarica




LETTER OF UNDERSTANDING

Side Bar to the Collective Barpaining Agreement.

Clarification of Article 4 — CLASSIFICATIONS — Section B:

Vacsation/Sick-Personasl [eave is based 0a hours worked, if a part-
time is entitled to 40 bours based on 1040 hours (80 based on futi

time 2080} and works 1560 hours he/she will receive 60 hours of
vacation

Usited [nternational Investigative Services Internatromal Union, Doited Graveromem
Secunty Officers of Amenca
™
-~ . P e

J) 7
Loaexl :m.ﬂ? , Taited Governement
Security Officers of Americs

;-LDE,.IKLC;;};—
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LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement.

ADDENDUM to APPENDIX A:

‘The Employer shall provide all equipment, uniforms and shoes for
the Employee, at no cost to the Employee. (Including ail cold
weather gear.)

United [ateruational Tnv Inmternatonal Unien, United Goverameal
Securicy Officery of America

CL‘.{#’ Py e S
"

Locat NO. 58 . United Government
Security OfMicers of America

4. LQ,.}L Cam}dq




LETTER OF UNDERSTANDING

Side Bar to the Collective Barpuining Agreement

ADDENDUM to ARTICLE 23 —PHYSICAL EXAMINATIONS:

The Employee will receive up to two (2) hours or actual time spent
pay for taking their physical,

Urnited Interuaticaal Javestigative Service Internatianal Uniog, United Government
Secarity Officers of America

Laeal Nﬂ,ﬁ . Devitef Cavernment
Security CTicers of America

1. @H\}h C"‘“?S—
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LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement.

REST PERIODS: B

There shzall be two (2) fifteen (15) mioute p2id rest periods when
properly relieved and one (1) unpaid lunch period of at lexst thirty
(30) minates (o a maximum cf one (1) hoor for exch cight (8) haur
shift. One rest period shall be jn the first half of the shift and the
yecond rest period shall be in the last hslf of the shift. On occasion,
due to exceptional work requirements, Employees may have to
work through their unpaid lunch bresks and, if sa, they will be
compensated at the appropriate rate of pay. The company
recognizes the requirement to make ity best efforts to provide
reguiarly scheduled breaks. It is not the intent of the company to
deny, avoid, or abuse this reguirement.

Umitend Tmternatianal Tavectipative Service International nien, Tnited Cavernmeat

_ . Security OfMicers of Amerca
SN v W
J T v

Locat NO_ 55 , Unated Gaverament
Security Oficers of Americy

L Ol Givse
IS
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LETTER OF UNDERSTANDING

Clarification of Persomal/Sick Leave ia livw of Fayda_ chsopu:

The employee may take personal/sick time 1o the time increments that
follow o the table that is in the agreemint as of Octobex 1, 1959; this change
15 1p hen of the change of pay peniods.

Useted Interwriions] [ivietirative Service Innernatisndl Usiom, Uinioud
Geavirement Seegricy Oflicers of

Qﬂ%@m :aj——-ﬂf T

lf_%i S

TR Ty
nreT 1; L IR FW T ATz Eaeaf o A I
TR TR o AT\HSICELE JL o507 oad ars B

B 2AOMNDOH WS d4 DT BA, T1 LD

- o4



LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement.

Clarification of Health and Welfare for Appendix A (d):

Hesalth and Welfare payments will be paid per hour (up to 40 hours
per week).

United International Tnvertigative Service Internatignai Union, United Government

Ot (Lol ”;2@ ;L
v

Lacal NO. & &, United Government
Secunity Officers of America




“PersonaliSick Leave Eligibility Table

START Rate of Persenal/Sick Leave Eligible to Use
{(Date Employee begins working Full-Time Shared Position
on the contract, based on an
October { contract start date.} e
Oclober 1 — 31 72 hours 35 hours
November 3-30 “TE6 hours 33 hours
December 1-31 £0 hours 30 hours
January 1-31 54 hours 27 hours
February 1-28 48 hours 24 nowrs T
PN Eay—
March 1-31 42 hours 21 hours
April 1-30 36 hours 1B hours
May 1-31 a0 howrs 15 hours
Juna 1-30 24 hours 12 hours
July 1-31 18 hours 9 hours
August 1-31 12 hours 6 hours 1
September 1-20 & hours 3 hours
A, Personal/Sick shall be used in not less than four-hour incréments and shal! be paid when

taken by the Employees as approved in advance Dy the Site Supervisor or Disind
Supervisor.

Shared position Empiayees will receive one-half the full-ime persenalfsick leave per full
contract year worked. At lhe end of the contract year, any share position Employee who
worked more than half the fulHime hours {1,045 hours) will receive additional prorated
personal/sick leave based upon the number of actual hours Employee worked during that
contracl year.

Unused personal/sick days shall not be cumulative from year Lo year. Any unused,
eamed personal/sick leave pay will be paid to Employee at the end of the contract year.

Upon iemination of empioyment, Employee will be paid at their individual hourly rate for
any unused, eamed personal/sick feave, based upon the number of aciual hours
Employee worked during thal contracd year. {Example: An Employee who iemminates
work after sbc months at the fuli-iime rate during the curment contract year and earns three
{3) days persanalisick ieave, but only uses twa {2) days, would be eligible upon
termination to be paid for the third, unused personal/sick day.) 1f the Employee has used
more persgnalfsick days upon termination than shafhe eamed based upon time warked
o the contract (4 hours per full month worked); the amount of the overage will be
deducted from the Employee's final paycheck. (Example: if Emptoyee works only six
months and therefare eams three days (24hours} personalfsick leave, but actuaily uses
four days personal leave, the extra 8 hours' pay will be deducted from Empioyee’s final
paycheck.)
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REGISTER OF wWAGE DETERMINATIONS LUINDER U5 DEPARTMENT OF LABOR
THE SERVICE CONTRACT ACT EMPLOYMENT STANDARDS ADMINISTRATION
By direction of the Secretary of Labor WAGE AND HOUR DIVISION
WASHINGTON, D.C. 20210
- Y
Wage Determination No.: 1899-0360
William W, Gross Crvigion of Rewision Mo 2
Direclor Wage Determinations Date of Last Revision: 05/01/2000

State: West Virginia

Area: West Virginia Counties of Berkeley, Harrisan, Ohio, Randolph

Employed on Depanment of Justice cantract(s} for Court Securily Services.

Collective Bargaining Agreement between United Internatignal. stigative Services, Inc, and International
Union, United Government Security Oificers of America AGcal 92 ﬁﬁective Aprit 27, 1999 through September

30, 2003 e E2 7
In accordance with Sections 2{a} and 4(c) of the Service Contract Act, as amended, emplayees employed by

the contractor{s) in performing services covered by the Collective Bargaining Agreement(s) are to be paid
wage rates and fringe benefits sel farth in the current colleclive bargaining agreement and modified extension

agreement(s}.



AGREEMENT
Between
International Union,
United Government Security Officers of America
(UGSOA)
And
Local #87, UGSOA
And
United International Investigative Services, INC.
April 27, 1999
Through

September 30, 2003
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This Agreement entered into this 27th day of April 1999, by and between UNITELD
INTERNATIONAL INVESTIGATIVE SERVICES, INC. (herein the "Company"} and the
INTERNATIONAL UNION, UNITED GOVERNMENT SECURITY OFFICERS OF

AMERICA {UGS0OA) and its Local #87, (herein the "Union"™) as follows:

—
—



ARTICLE #1

BARGAINING UNIT

Ths agreement 1s entered between United International Investigarion after referved to as the
Company} and the International Union, United Government Secunty Officers of Amenica
(UGSO0A), and Local #87, UGSOA {hereumfier referred to as the Unton). The company
recognizes the Unmion as the sole and exclusive bargaining representative for the purpose of
collective bargaining as defined in the Nabonal Labor Relations Act.

The unir 1s defined as aif full-tme and part-time Federal Court Secunty Officers and Lead Federal
Court Security Officers employed by the Company on the 4* Circuit in the State of West Virginia,
excluding ail other emplovees including, office clerical employees and professional employees as
defined in the National Labor Relations Act.

This agresment shail be binding upon both panies, their successors and assigns. I the eventof a
saie or transfer of the basiness of the emplovyer, or any part thereof, the purchaser or transferce
shali be bound by this agreement

ARTICLE #2

BARGAINING OBLIGATIONS

A Obligation to Bargain. The parties acknowledge that dunng the negotiations which
resulted in thus Agreement, each had the unlimited right and epportumty (0 make demands
and proposals with respect 1o all proper subjects of collective bargaining, that all such
subjects were discussed and negotiated upon: and that the Agreements contained herein
were amved at after the free exercise of such rights 2nd opportumtes.

B Separability. In the event that a provision of this Agreement is held to be unlawful by 2
court of final jurisdiction or is rendered untawflil by a state or federal statute, ali other
provisions of this soreement shall remain in full force and cffiect  In the event a provision
of this Agreement becomes unlawtul by such judicial or legislative’ action, the parties shall
meet for the hiouted purpose of negotiaung 2 substitute for said affected clause



ARTICLE #3

MANAGEMENT’S RETAINED RIGHTS

Section |

Management of the business and direction ofthe secunty force are exclusively the nght of
Management.

These ngits include the night to:

F

Mmoo

Hire;

Assign work,

Promote, demote;

Discharge, disciplines, or suspends for just cause;

Require employees t¢ observe reasonable Employer nules and regutations, determune when
gverume shall he worked.

Deterrnine the quakifications of an employee to perform work.

Section 2

Any of the nghts, power ar autherity the Company had pror to the signung of this Agreement are
retained by the Company except those specifically abridged or modified by this Agreement and
any supplementat Agreements that may hereafter be made The Company's failure 1o exertise any
function reserved o it shall not be deemed 2 waiver af any such rights.

ARTICLE #4

CLASSIFICATIONS

Fuli-time emplovees are those employees who regularly work average of Thirty Two (30}
hawrs or more 3 week {Based Per Year)

Pant-time empiovers arc those empiovees who regularly work less than an average of
Thirty Two (32) hours 2 week  Part-trme emplovees 2re eligiole for heliday pay and
Vacalun igave benefits Part-ume smplovees are eligible for all other bepefits on a pro-
rata hasts to the hours thev are regulary scheduled 10 work

Emplovess coverad by this Aureement shall not be reawred o deliver orfice supphes,
frniture catipment or stnbubion that Joes not pectan tu normal assigned cunes

>



D. Employees covered by thus Acreement shall not be required to perform janitonal services

other than picking up after themsetves.

ARTICLE #5

SAVINGS CLAUSE

Should any part of this Agreement or any provision herein contained be rendered or declared
mvalid by reason of any existing or subsequently enacted legisiation or by a decree of any court of
competent jurisdiction, such invalidation of such part or portion of this Agreement shall not
invalidate the remaining portions hereof. Remaining parts or provisions shall remain in full force

and effect.
ARTICLE &6

EQUAL OPPORTUNITY
(NON-DISCRIMINATION)

In connection with the performance of work under this Agresment, the Company and the Union
agree nol to discriminate against anv employee or applicant for employment because of race,
religion. color, sex, age. or rational orgin. The aforesaid provision shall include, but not be

lirnited to the following: employment. upgrading, promotion, demotion, or transfer, and selection
tor training.

The parties agree o compiyv wiil ail applicable Federal laws and Executive orders pertaining to
non-discrimination and equzl opportunity in employment. The Company and the Unton agree 1o
post in conspicuous places, availabie for employees and applicants for emplovment. notices
srovided by the appropriat contractualreguiatory agencies setting forth the provisions of the
equal OppOrTUNtY TEQUIrements.

The prowisions of this artiz wi, oot operate o invalidate any other term ar condition oF this
Avreement.

The Company and Union a2rez ot in discriminate against an empioyee because of empioyer's
exercise of the nghts guarantes< in Section 7 of the Natuonal Labor Relations Act. as amended.

Mas



ARTICLE #7

TRIAL PERIOD-NOTIFICATION

Each newly hured emplovee shall be considered a probationary employee of the Company
or predecessor company duning theiy first ninety (90) days of employment. o be engaged
for a probationary penod, during which they may be discharged withour regard to cause
and without recourse to the grievance procedures of this Agreement. After the

probationary period. the new empioyee shall be considered a regular employee and shail
acerue semonty from the date of hes hire.

The Employer shall notify the Union on request of all new empioyees hired and of all
empioyees termunated, setting forth thetr address and job classification and department.

ARTICLE #8
SENIORITY

1. Senionty for all purposes shall mean the total length of time the employee has been
employed by the Company and predecessor companies in the Northem West Virginia
District, under the United States Marshals, Federal Court Security Officers Program.
Full-time emplovees and past-time emplovees shall be placed on separate senonty Lists.

2. Part-time cmpiosess will have seniority only among the part-ime employees. Any
part-time emplovee who becomes a full-time employee will be placed on the sentonty List
for full-time emplovers in accordance with the date they became a lull-ume employee if
ihev have completed the equivalent of the ninety {96) day probationary penod.

3. Full-time emplovers, after completing the probationary peried. wno are thereafter
placed on part-time work with the Company. will retain their full-time serdority; however,
thev shall not accumulale additional full-time seniority while working as part-fume
smpioyess. 17 they mter retem o full-ume employment. they will returio 4 noSiLon an
‘he seniority list to which they full-tume senipney does entitle therm.

3 [n evenrt or'a lav-uit or recall from lay-otf, seniority shall cuntrol. provided the
senjor emploves 1 capadle of performing the avadable work. The empiot 2z with the least
senionity shall b fwd off izt and revall will ke in the inverse of Jav-oTi 21 understond

rhat probationery empicyezy will be laid att before emptovees with senionty



s, [t is the responsibility of the laid off emplovee to keep the Company advised by
certified mail of any chanees tn their maling address. The employee shall reply to the
Company their intent to returm 1o work within seventy-two {72} hours after receipt of
certified notice from the Company of recall The employee will then have a maximum of
five {3) calendar days to report for duty.

0. An employee who is unable to report to work because of a non-occupational injury
or Ulness shall retain thetr sentority for one (1} year, except that they shali be subject to -
lay-off according 1o their seruonry. Employees who are unable to report to work because
of an occupational injury or ilness shall retain their sentority during the term of their
disability, except they shall be subject to lav-off according to their sentornity.

7. An emplovee's seniority shall be terminated upon the occurrence of any of the
following evenrs:

- Employee ts discharged for just cause:;

- Employee voluntanly quurs:

- Employee has failed 10 express his or her intent to retwrn to work, and/or does not
return 1o work in accordance with the requirements in this article;

- Employee fails to report to work for two (2) consecutive scheduled days without
nottfving the Company, except 1n case of circurnstances beyond his or her control;

- An emplovee transfers out of the bargaining unit, except as provided in this article.

8. An emplovee who accepls 2 permanent management position with

the Company shall retain the senionty the emplovee had at the date of the promotion to
management. but shail not accumulate additional seniotity while in that capacity. Lfthe
emplovee returns (o the bargaining unit, the employee will return to 2 position on the
sequority Jist to which their retaned senjonity entitles them.

9. The Company shall prepare an up-lo-date seniority lisi. which shall be posted on
the furnished bulletin boards. and the Company shall furnish 1o the Union a duplicate copy
0¥ such semarirs st adsisie monthis of any additions or deletions thereta.

143 [t i» undersiood senior emplosess shall have preference of assignmments 1o shifts
and davs off. An employee may tile with the Company a written request 1ot 2 change of
shilt or days off  The wume and date of the fiing shall be noted on the face uf the request
and the Company shall mamtain them  When the Company does determine that an
apening exists, <Re Uompans witl Hl the opening in the tollowing manoer

'



- Award the opening to the senior fuli-tme empioyee in the same classificanion that has
had a written request on file with the employer a minimum of [ourteen {14} work days. {f
no full-time employee has a written request on file with the employer, the Company may
then fill the operung as follows:

- Award the opening to the senjor part-time employee in the same classificaton, that has
had 2 written request on file with the employer 2 mimmum of fourteen (14) days. [fno
pari-time employee has a weinten request oa file with the employer, the Company may then
fill the opening as follows;,

- Post a notice of the opening to all fuli-time and part-time employees in the same
classification; giving those employees seven (7) work days 1o raquest being awarded the
opening iz writing, and awarding the opening to the seator full-time employee that
requested Lhe opening in writing within the seven (7) work days. 1o full-time empioyee
requested the position, i will be given 1o the semiar pan-time employee who requested the
opening in witing within the seven {(7) work days. [fno full-time or part-time employee
requests being awarded the opening in wniting within seven (7) work days, the Company
may then il the operung as follows,

- Post a notice of the opening to all full-time and part-time members of the bargaining uait
curreatly working in a different classification, but meeting all qualifications for the
classification in whuch the opening exists, giving those employees seven {7) work days to
request being awarded the opening in writing, and awarding the opening to the semor full-
time employee that requested the opening in writing within the seven (7] work days. [fno
full-time empioyee requested the opening within seven (7) work days, the Company will
then award :he opening to the senior part-time empioyee that requested the opening in
wnting within the seven (7) work days. [Fno full-nme or part-time member of the
bargaining unit requests the apemng in writing within seven {77 work days of the
notification of the opening; the Company may then fll the opening as follows:

- Fill the caenmu from outside the bargaiing vt

ARTICLE #9

DISCHARGES

The Emplover shall have the righ to discharue, disciphne or suspend an emplayee for s
LALLLE



Anv new employee not eranied a security clearance that is required by the conirolling

governmental agency shall be discharged without respurce to grievance or arbtration
procedures.

ARTICLE #10

GRIEVANCE AND ARBITRATION

PROCEDURE

Definirion. A grievance shall be defined as any dispute concerfung the application or
interpretation of this Agreement, or any dispute coaceming wages, hours, or working
conditions of employees covered by this Agreement. However, only grievances

concernng the inierpretation or applcation of specific provisions of this Agreement shalt
be sublect to arbitration hereunder,

Informal Procedure. The parties shall attempt to resolve zll disputes arising in
connection with this Agreement on an informal basis. [fthe parties are unable to resolve
such dispute in the manrer provided in this paragraph B, the party making the claim shall,
withint the applicable time limit set forth below, serve a written grievance on the other
party. When the company requests a meeting with Union comrmittee men during working
hours the committee men will not he docked for time tost in attending such meetmg,
However, pay for such meeting shall not extend 1o hours in excess of eight (3) m one
work day and no overtime shall be paid, [n the event of grievance on the graveyard shift,
the company agrees to meet with the union at 0700 am during regular workdays for the
purpose of discussing the erievance.

Suspension. Layolf and Discharses

Suspension of diseharue shail be for just cause only  Any grievanee relaung 1o the
suspension. vt or Jischaree ofan emplovee whese wb classification is covered by this
Agreement must de served in wiiting on the Contract Manager within ten (109 working
davs of the date vpon which the suspension. layoff or discharge was effective. ot the
crvance shail e onull erd wod
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The contract manager and a representative of the Uimion shall meet within seven {V)
working days of the service of said gnevance for the purpose of discussing and, if
possible, settling said grnevance. The Employer shall give 1o the Union us answer to the
grievance and its reasons therefor wathin three (3% working days of the conclusion of such
meeting. Ifthe pnevance 15 not settled, then:

Step 2

1. The Employer, or his or her designated representative, and the Umon President and the
Intemanional Union Representative, or their designated representative. shall meet within
five {3) working davs after receipt of the Employer's answer to the second step of this
grievance procedure. or within ten { 10} working days of the meeting with the Contract
Manager if no such answer s served, for the purpose of discussing and. if possible, settling
said grievance. ifa sentlement cannot be reached within five (5) working days from the
meeting, the Local Union wall refer the grievance to the International Union for review to
request arbitration. [f the orievance is not settled, then:

l. Either party may make a written request for arbitration. The written request must be
served on either the Contract Manager, or President of the Local Union. If such request is
not served on the other party within ten {10) working days of the conclusion of the

procedures set forth in subparagraph 2 of this paragraph C. the grievance shall be null and
void for all purposes.

D. All Other Grievances

I All grievances not subrect to paragraph C of this Articte must be served in wnnng on the
other partv {Contract Manager or President of the Local Union} within ten 110} workang
davs of the occurrence or discovery which zave nise to the dispute. or the grievance shall
be null and vold for ol putposes.

2 The conirac: mandoer 2nd ¢ representatts e of the Union shall meet sothin seven )
warking dovs ol the conclusion of such mesting. [ the unevance 15 oot sertied. then:

3. The Ermplover. or his ui her desienated representative. and the Local Limon President and
the Intematoni: Unicn Representative. or their desionated representative. shall meet
WIURA Hive s S ki davs iter e secdinn of e Emplorers answer o ine second step
Bl Rk tres gy Srovsaee, orowitien wn 0 working davs v Ge meetng with the
Contract Manuuer i e awen answer 15 served. tor the purpase of discussing and, 1f



12

s

possible, settling sard grievance. ([a settlement cannot be reached within five (3)
working days from the meeting, the Local Union will refer the grievance to the
International Union for review to request arbitration. [fthe grievance is not settled, then:

Either party may make a wnnen request for arbitration. If such request is not served on
the other party withun ten (10) working days if the conclusion of the pracedures set forth
in subparagraph 3 of thus paragraph D, the grievance shall be null and void for all
pPUrposes.

Arbitration

Whenever a tunely request for arbitration has been made pursuant to this Article, the
Empicyer and the Union's representative shall meet within ten (10} working days of the
date the request for arbitration was served on the other party for the purpose of selecting
an wnpartial arbitrator.

if the parties are unable to agres upon an ynpartial arbitrator, the party requesting
arbitration shall mai a written request for a list of seven (7) arbitrators to the Federal
Mediation and Conciliation Semace withun ten ( 10} working days of the conclusion of the
meeting provided for in subparagraph | of this paragraph E.

The parties shall meet within five {3} working days of the day of the receipt of smd bst for
the purpose of attempting to select one of the individuals named on said List. [f they are
unable to do so, the party, which filed the erievance. shall stnike three (3) names. The
other party shall then strike three (3} names. The individual whose name remains shall be
selected as the impartial arbitrator.

The arbitrater’s decision shall be tinal and binding on the parties and any affected
emploves whose job classification is covered hy this Agreement. Said decision shall be
issued it writing not more than chirty {303 davs after the close of the arbitration or the
tiing ot bnets. if anv. whochever s later.

The arbitrator shall kave no authoris 0 amerd. medity. changs, ada oo or subtract trom
anv ol the termy or conditiens of this Auresment or to base a decision on any past pracuce
which i inconsistent with trh2 provisions ot this Aereement,

The Josinye part. shall pav the reasunanle fees and expenses of the aroiatos

Lune iemns sel torth heeeis mas be saended orly by muue] agreernent 637 2e wuon and
the comoans



ARTICLE #11

DISCIPLINARY ACTION

Disciplinary action will consist of a verbal waming, a wnitten warming and
suspension of srmination. The Employer may skip one or more of these steps,
depending on the seventy of actions causing the disciplinary action.

Any time an employee is to be interviewed and disciplinary action may be Laken,
they shall have a Union representative present Both the employes and Union
represcntatives are emitled to know what the meeting is about and are entitied to
consult prior 1o the iterview

When the company request a meeting in reference 1o a disciplinary action those
persons reguired to be present in excess of therr sight (8) hour shift will be pad
for the reasonable time spent.

ARTICLE #12
OVERTIME

Orvertime pay s caleulated at one and one-half {1 and %) times the empioyee's
regular rate for all hours worked over forty {40) hours in one (1} warkweek.
Hours paid that are not worked, £.g. holidays and hours spent conducting Union
business, do not count as hours worked for overtime purposes. Hours paid that
arc not worked [or vacation days, do count as hours worked for overtime
purposes

Orvertime Assignment

Py Bargainmg Unit Employees wiil be expected 10 work reasonable overime
assignments. 4 list of voluateers shati be compiled by semonty for each
shifi When the senior volunteer works overtime his name will go 1o the
borom of the list

{2y When a Bargaining Lot Emplovee is next on the s, and cannot work
because ol persenal reason, hessne wiil be passed over and the next
Bargaining Unit Emplovee on the st will wark overtime and the
Bargaiming Unit Emploves s name wha twmed down the overiime
assignment wttl be nexrin turn for overime

i3 “Mandatory Overtime: [nverse to voluntary i that the Bargaiming Lnie
fmroiovee which the feast semuonty wall be required (o meet toe overme
requirement This incjudes involuntary cad-n, which resuits in overnime

10



Emplayees shall be permitted 10 make trades of work days with other employees, provided
cach employee 15 qualified to perform the duties, and provided that the trade will not cause
the company to be required to pay overtirne or other compensation greater than what it
would be required to pay if the trade was not made. All trades will be approved in
advance by the Site Superasor or in his absence the iead CSO.

{(NOTE. The federal law states that any employee who works over 40 hours in any
given work week shall receive avertime, therefore the trade must take
place in the same woarkweek for pay)

(N The Site Supervisor and no other supervisor can approve the vade. If the Site
Captam is on vacation o away for ressons other than bis segular days o the
acting supenisor st have the trade approved by the acting Site Supervisor or
Contract Manager or hus assistant or the trade will not take place.

{2 It 15 agreed that Barpainmg Unit Employees will not be given ome off in order 1o
offset the payment of overtime.

ARTICLE #13
WAGES

Alt employees shail receive not less than the muinimum wage rate as set forth in the
scheduled job titles and wage rates as reflected in Appendix " A" attached hereto and made
a part hereof Pavdav wiil be no later than 14 Days following the ciose of the penod

In the event employes reports to work for their shift wathout awving been nonfied not to
report, and work s not avalable, the empioyes shall be paid fiour (4) hours reportuy gay
at their regular rate of pay, including all benetits and ailowances Acts of God and fallure
of equipment bevond the Contractor's control shall nublify the Conatractor's requirement 1o
pay such regorung Linte pay

ARTICLE Ald

LEAYES OF ABSENCE

A leave of absence "MAT-Be ' granted in the Emplnver's sole discretion lor personai
reasons tor 4 perad not o exceed thirty i 307 aays upon whitten apolicanan [eaves 3t
absence with Lthe oxcepinn of pararaph B, shall not be uranted for empoiovees w1 wark
visewhere

'1
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An emploves, upon presentatien of a certificate from a doctor, may be granted a medical
leave of absence not to exceed Twelve {12} weeks, except in case of an tndustnial accident
whergin the empiloyee shail be granted a leave of absence, if needed. & doctor's
certificate may be required stating the employee is physically able to perform the available
work before the empioyee wall be allowed to retumn 10 work.

All requests and approvals for leave of absence must be in writing,.
Leaves of absence for the performance of duty wath the U.S. Armed Forces or with a
component thereof shall be granted in accordance with applicable law. An employee must

furnish the Empioyer wath a copy of his or her orders within five (3) days of receipt of
such arders.

An employee who becomes a duly elected or appointed Union Ofhicial shall be granted a
leave of absence for the duration required to perform the duties of the pesition which he
or she was elected or appointed.

All leave of absence under this articie is without pay, benefits, or allowance.

ARTICLE #15

BULLETIN BOARD

The Union shali provide an appropriate bulletin board exclusively for the use ot the Union

tor the posting of notices, such as.

e

1. Motices of Unior recreational and social affairs;
iy Notces of Union eiections:

3. Notices af L nien appointments and results of L'nion elections:

1-

Notges of Lnicn mesung.

tah

Cnjon updates of negotiatinns.

Lnerr snail b mo ngher 2mieuton, by emplosess o e Company, ot sotics .. aamphles,

s eriEmr O i malte s

Fmplover fas fioosas e e e Bulin poard.

1.



ARTICTLE #16

BEREAVEMENT LEAVE

Effective Qctober 1, 1999, Funeral Leave. it i1s necessary for an employee to lose time
from work because of death in the immediate farruly, the employee shall be entitled to
three (3) days paid leave of absence at his or her straight-time rate of pay. Ifa death in the
mrnediate family occurs among a member of the ynrmediate family who resided out-of-
state, the employee shall be entitled 10 five (3) days paid leave of absence at the
employee's straight-time rate of pay.

Immediate Family. This is defined 1o mean an empioyee’s father, mother, spouse, sister,
brother, children (including legally adopted children and/or stepchildren), father-in-taw,
mother-in-law, sister-in-law, brother-in-law, grandparents, and grandchildren.

The Emplover may require proof of the death for which an employee requests a paid

eave.

ARTICLE #17

TEMPORARY ASSIGNMENTS

The Emplover may temporarily assign an emplovee from a lower to a higher classification
of work dunng any shift. The emploves wili receive the rare of pav for the higher
classification for all time spent in the higher classification. An employee assigned 10 work
in a lower classification will not have his rate of pay reduced. All Temporanly
assipnments siiould not exceed 30 Days. unless justified.

ARTICLE #18

HOLIDAYS

CHeotive Ccteber D 1999, 2 full-ume emplusess will receive ejght i 8} hours” pay at thewr
auemal houris toiz, Yor the followine Twelve (121 holidaxs:

New Yeer s Das *Thanksuziving Day
lndepepuenes Do wlarnn Lether Bing fro Binhdes
t ::a.r:n:; HE | slumarial iJay

{ iumbus DQ:. Wasningrons Birthda:
Urnstmas Das labar Day

Crpend Fridos smniovees Birthdas

-
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The twelve (17) holidays shall be paid for regardiess of the day of the week on
whuc they fall.

The employee who (s requested and agrees to work on any of the above named
holidays but fails 1o repont to work for such holiday shall not receive holiday pay,
and shall be subject to discipline.
Employess assigned to work Christmas and Thanksgiving will receive Time and
One-Half, plus the eight (8) hours holiday pay.

ARTICLE #19

VACATIONS

Effective October 1, 1999, Full Time employees covered by this Agreement who
have continuously been employed within the bargaining unit for a peried of One
(1) year and One {1} day shall receive two (2) weeks paid vacation based on
eighty (80) hours at their regular rates of pay.

Full Time employees covered by this Agreement who have been continuousiy
employed for a period of Five (5) years and One (1) day shall receive four (4)
weeks paid vacation based on one hundred and sixty (160) strarsht-time hours at
their normal rate of pay.

Full Time empioyees covered by this Agreement who have been continuously
employed for 2 period of Fifteen (15) years and One (1) day shall receive five {3)
weeks paid vacation based on two hundred (200} hours at their regular rates of

pay.

Part Time employees are eligible for vacation benefits on 2 pro-rata basis. For
Example, part-lime emplovees have been continuously emploved for one (1) year
and who regularly work cwenty {20) hours per week would be ehgible w receive
one {1 week paid vacation based on forty {40) hours at thelr regular rates of pav.

Consistent with Employer approval, efficiency, and economy of operatans, ;
employees with twao {2) or more weeks’™ vacation mayv take thetr vacation in
segments of less than one (1) week each. '



Should 3 holiday occur duning an employee’s vacation, the employes shall receive one (1)
additional day's vacation with pay, or pay in tieu thereof, at the option of the employee.

Vacations, insotar as reasonably possible, shall be pranted at the tmes maost desired by the
employee, after the employes's anniversary date: but, the assignment exciusively reserved

for the Employer, in order to ensure the orderly operation of the customer’s facilities.

If an employee has not reach the One Year and One Day rule, Mo vacation pay wiil be
prorated.

ARTICLE #20

SICK/PERSONAL LEAVE BENEFTTS

Effective October 1, 1999 Regular employees with One (1) vear of continuous service
shall be etigible for paid sick/Personal leave benefits of nine {9) days for each twelve (12}
months of continuous service, accrued on a pro-rate basis for each full month employed,

{full-time emmployees will receive six (6) hours per month), subject to the following
conditions’

{1 Sick Leave will be payable for full days of absence due to 1llness
commencing on the first {1") consecutive day of iliness, and wiil not be paid for
more than ewgnt (3} hours at the employee’s reguiar straight tme rate for cach day
the employee 5 ehgible to receive sick pay.  Sick leave will not be considered as
ume worked for purposes of computing overtime. Employees can request
Sick/Personal Leave of nat Less than Four {4) hours, per request

2 Proot of disabii:ty is required for sicaness atier three (3] consecutive davs
of absency
3% Personal ieave will be granted as long as the smplovee provides the

cmghaver a wotten netice seven (7) days in advance (exceptin case of emergency)

4y SickiPersonal leave must be used no later than one { 1) year after it has
heen earmed { Employec earns 9 Days from | Oct 1086 10 30 Sept 2000, must be
used by 30 Sept 20011 Emolnvees can cash out anv unused Sick/Personat Leave
at the end ot cach wear, payment shall be made no later than Thirty (30} days Tom
the dare ol request

—
i1}



ARTICLE #21
JURY SERVICE

Al Effective October 1, 1999, if an employee 15 called for jury duty, upor written notice that
the empleyee has served, the Employer shall reimburse employee up to Five (5} days for
each year, less all fees coilected for serving, 2t a resudar rate of base pay,

B This will be prorated for all pan-time cruployees. Transportation fees to employees are not
1o be counted as jury duty pay. If any emplovee is called as a witness Lo a cime on the
facility, then hefshe shall be compensated for all time lost.

C Empioyee mmust inform ther Company immediately in writing upon receiving a notice to
report for jury service. The Employer reserves the nght to request an exenmption.

ARTICLE #22
STEWARDS

The Emplover agrees 1o recogrure one (1) chief steward and one (1) steward for gach shift at the
locabion, duly appointed by the Umon  Stewards shall not allaw their activities as stewards to
inerfere with the performance of their assiened duties A steward must obtain permussion from
tus or her unmediate supervisor before leaving the workstation to conduct Lnion business. The
Employer shall compensate stewards for tme speat investigating or conferning with respect to an
wdividual gnevance, which anses dunng the steward’s regular warkang trme

A steward wha leaves his or her work stztion (o conduct any other Union business after obtaining
such perrrussion shall clock out at the tme that he ar she leaves the work station and shall clock in
al the ume that he or she returns to the work station after completing such Union business. The
Empilayer shall not compensate stewards for such ume spent on Union business. The Union shall
wive the £ mplover as much prniar notice s passible before appownnting or removiang 3 steward



ARTICLE =13

PHYSICAL EXAMINATIONS

The Employer may require. as a condition of initial and continued employment, that applicants
—-and empioyees submit to physical examinations, to determine fitness for duty. Such exammations
may wehide laboratory tests to detect the presepee of aleohol or illicit druegs. Such laboratory
tests may he adnginistcmd before the commencement of work, aftar layofls or leaves of absence

excess of thirty (30} calendar days, after on-the-job accidents, and upen reasonable suspicion of
drug or aicohal use or impairment. The Employer may also require employees to undergo such
laboratory tests on an annual basis. When required, such anmuaj examinations will be grven within

fifteen (15) days of an employee's anniversary date. The Employer shall bear the cost of any such
physical examinarions.

ARTICLE #24

UNION SECURITY AND MEMBERSHIP

Any employee who 1s 0ot a member of the Unipn at the time this Agreement becomes effective
shall become a member of the Union within ten (10) days after the thirtieth (30) day following the
zffective date or this Agreement or withun thirty (30) days following employment, whichever is
later, and shall remain a member of the Union, to the extent of paving an injriation fes and
membership dues uniformiv required as a condition of acquiring or retaining mempership in the
Liuon o an amount suficient 1o rewmburse the Union for all chargeable expenses as permitted by
law. whenever emploved under. and for the duratton or this Agreament.

The Company wil deduct Tom wages of any empiovee covered by this Agreement sad
=mploves 5 dues and lrutiation fees as a memoer of the Union upon receiving the empioves's
individual written authonzation tor the Company 10 make such deductions signed by the
zmpioves, Authonzauon forms ars 10 oe orowvidec by the Union. The Company will pay to the
proper ofcers of the Union the wages withheld for such dues and initiation tezs. The remmances
shall be accomeamed by 2 ist showmne individual rames. social seeurity numaers. <ates hred. and
amounts deducted. 1 1e iatal rermttances are to oe made 100 ater than ove 12) davs afer the dare
o1 the geduci:on. The L mon shall advise the Company of the amount of initiation fees and dues
10 De deducied. Pavment Tor membersiip dues shall not be reguired 2s a condition ot employrent
Jurre saves of absencs ~withoutl pav n excess of thirty ¢354 davs. The Company wil notifv the
{raon Sl newss reg dmziovees coversd by the durevment. inciuding the name. socal secunty
Qemeer. cddrets, o clasniSeanan and fire Ldle of sueh SMEI0YEE un 3 Monuly Dass.

1~



[ntoe event the Unigs « ests the discharee of an empiogyee foo 77«2 to comply wiih
the provisions of tis . o. 1t shall serve nouce on the Compan, . 25ting that an
emplayee be discharged cifective no sconer than vwao (2) weeks if tge date of the nonce
The nonce shail alsa contan reasons for the discharge. The Company wilt inform the
employee of hisher impending discharge and effective date. In the event the Union
subsequently determunes that the employse has remedied the default prior to the

discharge date, the Union will nonfy the Company and the Company will not be
requested 1o discharge that smployee

The Union agrees to indemnify and save the Company harm-less against any claim, suits,
Judgements, or liabilities of any sort whatsoever arising out of the Company's
compliance with the provisians of this article.

ARTICLE K25

AND L OUTs

A Mo Strike-No Lockowt provision. It is the intestion of the partes to adjust any and
all clayms, disputes, or grievances ansieg hereunder by resort to the procadures
provided in this Agreement, and it is therefors agreed that during the life of this
Agreement there shall be no cessation of waork, whether by strike, walkout,
lockaut, sick-cut, picketing, or other interference with or curtailmenr of
production of any kind. including sympathy strikes.

B Strike Lines. During the life of this Agreement, a refusal by an empioyee or
emplovees to crass a strike line at the employess’ regular place of employment,
established by any other labor organization or established by any other group,
shail constitute a violation of Secuon A of this Arucle

C The Lmion agrees as part ot the consideration of this Agreement thar it will,
within twelve {12} hours, take steps lo end any work stoppages, stnkes.
intentiacai stowdown, picketing, or suspension of work, ard shail noufy its’
memuers by telephone, newspaper and Employer and Union bulletin boards of

such v:olation of thus Agreement and shall instruct i membership to retum ‘o
work immedtately

D Tae Uman agrezs that it wall not assist employees parucipating m such work
stappage. sinkes. ntentional slow-downs, picketing, cr suspension of work
apans: whatever disaiplimary acuon the Emplover may take and thal such
dizciphpary acthwon shall not be subiect 1o 1he regular Grievance Procedure or to
s Agresment

ARTICLE =26

RE-NEGOTIATION

% A E 1 TT - T weed oon That s1x {8, moanths oot e e annual anniversars ol
T CONEPRCL ~digss and Benetirs wadl e re-megonaied
!



ARTICLE #27

TERMS OF A EME

THIS AGREEMENT shall remain in full foree and effect from April 27, 1999 thiough September
30, 2001, subject to the ffllowing, and shall continye from year to year theteafter, unless bath
pamies desres to change modily. or terminace this Agreement by matling written natice ol ils
intent to 1erminatc this Agreement ot least njgety {50} days priot 10 Sepuember 10, 2003

IN WITNESS WHEREGF . the duly chose represcntatives of the parties heron affirm thae they
have the suthanty (o evmer o this Agreement on behalf of themsejves and their principal and
herete affix their hand and scal

Execured thir 27" day of April 1999.

United Internduonal Investipative Services Internationsl Union, Dnited Governmen:
Security Oficers of America

DSy Fudia

Witners:




APPENDIX "A"
WAGE SCHEDULE

1. Listed below are the Wages and Benefits effective Qctober 1, 1999 for the employees at the
4th Circuit for the State of Virginia. Northern West Virginia District, Local #87:

a DBase Wages:
(1) Efective Cctober [, 1999:
Clarksburg Martinsburg Wheeling  Elkins

{2) Court Security Officers: $1425prhr 31425 prhr 31425priwr 51425 prhr
(b) Lead Court Security Officer: $16.00prhr $16.00prhr 3$16.00priw 51600 prhr

{c) Senior LCSO: S1700prir $17.00prhr S1700prhr S17.00prhr
(d) *Health & Welfare Allowance: $1.63 Per each Regular Hour Worked
(e} Uniform Allowance: £0.13 Per each Regutar Hour Worked
{f) Pension: £0.42 Per each Regular Hour Worked

(2} Effective October 1. 2000:

Clarkshurg Martingburg Wheeling  Elkios
(2) Court Security Qfficers: S1485prhr S514.85prhr S1485prhr 31485prhr
(b) Lead Court Secunity Officer: 316.60prhor S$16.60prhr S1660prhr 316.60 prhr

(¢} Senior LCSO: S17.60prhr S17.60prhw S17.60prne 317.60 prir
(d} *Health & Welfare Allowance: $1.87 Per each Regular Hour Woerked
t2) Lniform Allowance: $0.15 Per each Regular Hour Worked
[} Pension: . $0.44 Per each Regular Hour Worked

(3) Effective Gctober 1. 2001,
Clarksburg Martinsburg Wheeling Elkins

ta) Court Secunty Officers: U547prhr S1547prhr Si5.47priv 51547 prir
by Lead Court Security Officer 31722 prhr S17.22prhr $1722prhr S17.22 prir
fo} Semor LCSO: 1822 prhr $1822prhr $1822prhr 51822 prhr
(d) *Health & Weltare Allowange: $1.94 Per each Reguiar Hour Worked
je) Uniform Allowance: 30.17 Per each Regular Hour Worked
It} Pension: $0.46 Per each Regular Hour Waorked

=



APPENDIX "A™
WAGE ULE

(Continued)

{4) Efective October 1, 2002: ~
Clarkshurg Martiasburg Whecling Eikins
{a} Court Security Officers: $16.12pchr S16.12priw Bl6I2prhr Si6i2prhr
(b) Lead Court Security Officer: 51787 prbr $1787prbr $17.87prir 317.87prir

{(c} Senior LCSO: $1887priw S$18.87prhr S1887prur 1887 prhr
{(d) *Health & Welfurc Allowance: $2.02 Per cach Repular Hour Worked
{c} Uniform Allowance: $0.19 Per each Reguiar Hour Worked
{f) Peosion: £0.4% Per each Regular Hour Worked

b. Shift Differential

Employees assigned to work between the bours of 1300 (5 PM) to 0600 (6AM) shall receive
an additional 5% of their base hourly tate.

*Employees can choase 10 join the Compamy Heaith Flan

United Ipternational Investipative Services International Union, United Governmeat
Security QOfficers of America

Doy Gadi QW e

14#&1 United Government Security

fas, '"'""M_a, -
S it ek e
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LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement.

Clarification of Pension Payment:
Pension is paid for each bour worked; it can be paid into the 401K

or paid tu the emplovee in histher check That is the option of the
cmployee.

United Tneermational lavesiigative Services internadonal Union, United Governmenl

Secunity OfMicers ol America
}j 2 I
( I'L':'- @'ﬁiﬁ!ﬁ f[i/
Lnr.:J NQ. 87, United Government

Secuncy MYicers gl Amcnica
é £ Y i
/v/.éd po! Ettzo—




LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement,

ADDENDUM to APPENDIEX A:

The Employer shail provide all equipment. uaiforms and shoes for
the Employee, at no cost to the Emplovee. {Including ail cold
weather gear.}

United International avesiipative Services Internationat Union, United Governmen!
Secgricy O{licers of America
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LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement.
ADDENDUM to ARTICLE 23 - PHYSICAL EXAMINATIONS:

The Emplovee will receive up to two (2} hours or actuai tirne spent
pay lor takieg their physicsl.

Unned Tnternational faveshgative Serviees faternatonal Union, Linited Government
Security (3fMicers of America

e
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LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agrcement.

REST PERIODS:

There shall be two (2) fifteen (13} minute paid rest periods when
properiy relieved and one (1) unpaid lunch period of at least thirty
(30) minutes to a maximum of one (1) hour for each eight (8} hour
shift. One rest period shall be in the first half of the shift and the
second rest period shall be in the last half of the shift. On occasion,
due 1o exceptional work requirements, Employees may have to
work through their unpaid lunch breaks and, if so, they will be
cornpensated at the appropriate rate of pav. The company
recognizes the reguirement to make its best efTorts to provide
regulacly scheduled breaks. [tis not the intent of the company o
deny, avoid, or abuse this requirement.

United lntermanional Investigalrve Services International Union. Urited Government
— Security Officery of America

-
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LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement.

-

Clarification of Health and Welfare for Appendix A (d):

Health and Welfare payments will be paid per hour (up ro 40 hours
per week).

Uniied lntermaiionsd tavestigriive Service Internatimnat Union. Lniled Coverament
Eecurity Officers of Americy

WSl D r e
y

<
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Personal/Sick Leave ELgibility Table

START ‘ “Rate of Personal/Sick Leave Eligible tc Use
(Date Employee begins working —F" FullTime |  Shared Position
on the contract, based on an
October 1 contract start date.} | L
1 Gctober 1 = 3 |' 72 hours 36 hours
MNovember 1-30 i 65 hours 33 hours
Dacember 1-31 | 60 hours 30 hours
[ Jdanuary 1-31 54 hours 27 hours
February 1-28 | 48 hours T 24 hours
March 1-31 T T T Ti4Zheurs | 21hows
April 1-30 36 hours 18 hours
May 1-31 30 houwrs 15 hours
June 1-30 T 24 hours |12 hours ]
Jduly 1-31 18 hours ! 9 hours
August 1-31 12 hours - 6 hours i
September 1-30 ' Bhours 3 hours
A PersonalfSick shall be used in not {ess than four-hour increments and shall be paid when

laken by the Employees as approved in advance by the Site Supervisar or District
Supervisar.

Shared pesition Employees will receive one-half the full-time personalfsick teave per full
cantract year warked. At the end of the contract year, any share position Empleyee who
worked more than half the {ul-time hours (1,040 hours) will receive additional prorated
personal/sick leave based upot the number of adual hours Employes worked durng that
coniraci year.

Unused personal/sick days shall not be cumulative from year to year. Any unuse,
eamed personalfsick leave pay will be paid 10 Employee at the end of the cantract year.

Lipon termmination of employment, Employee will be paid at their individual hourty rate for
any unused, eamed personalisick leave, based upon the number of actual hours
Employee worked during thal contradd year. {Exampte: An Employee who temninates
work afier six months at the full-time rate during the current contract year and eams three
{2) days personal/sick leave, bul only uses two (2) days, would be eligible upan
termination to be paid for the 1hird, unused personal/sick day.) if the Employee has used
more personalisick days upon temmination than she/he eamed based upon fime worked
an the comract (4 hours per full month worked); the amount of the overage will be
deducied from the Employee's final paycheck. (Example: If Employee works only six
months and therefore eams three days (24hours) personal/sick ieave, but actually uses
four days personal leave, the exira 8 hours' pay will be deducted from Empleyee’s final
paycheck.}




COT_-O1 991FRIH 13 27 ks weppixg TEL 23 P. 002

Set-0-99 OB .4d4A UESC.. P03

LETTER OF UNDERSTANDING

Clarification of PersonslSick Lesve w list of Payday changas:

The employee may take personal/sick me i the tune increments that
follow 1n the {able that is in the agreement as of October 1, 1999; thus chaage
15 13 hew of the change of pay periods

Unawet 1 aterasrianst lovestgative Scrvices Ixtermerionsl Unioa, Haited
Gevernment Secority Offieers of
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LETTER OF UNDERSTANDING

Clarification of PerronslSick Leave:

The empioyee may take personal/sick time that has been acerued from April
1, 1999 to October 1. 1989 or role over the remainuog fime 1o the next year,

Unitad Tntcrpytieny Tovesngatiee Servic Intermational Limen, Uditad
Govers Security Oficers of
Ampen)
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AGREEMENT
Between
International Usnion,
Urnited Government Security Officers of America
(UGSOA)
And
Local #92, UGSOA
And
United International Investigative Services, INC.
April 27, 1999
Through

September 30, 2003
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This Agreement entered into this 217th day of April 1999, by and heoween UNITED
INTERNATIONAL INVESTIGATIVE SERVICES, INC. (herein the “Company') and the
INTERNATIONAL UNION, UNITED GOVERNMENT SECURITY OFFICERS OF

AMERICA (UGSOA) and its Locai #92, (herein the "Unior") as follows:

——
=
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AR E £l

BARGAINING UNTI

This agreement is entered berween Unrted intemational Investigation after referred o as the
Cormpany) aod the International Union, United Government Secunity Officers of America
(UGSOA), and Loczl #92, UGSOA (heretnafter referred 1o as the Union). The company
recagnizes the Union as the sole and exclusive bargaining representative for the purpose of
collecuve bargaining as defined in the Nattonal Labor Relations Act.

The unet is defined as afl full-tome and part-time Federal Count Security Officers and Lead Federal
Court Security Officers employed by the Company on the 4% Circuit in the State of West
Virgima, excluding ali other employees including, office clerical smpioyees and professional
employees a5 defined in the National Labor Refations Act.

Thus agreememt shall be binding upon both parties, their successors and assigns. In the event of a
sale or transfer of the business of the employer, or any part thereof, the purchaser or transferee
shall be bound by this agreement.

ARTICLE 42

BARGAINING OBLIGATIONS

A {bligation to Bargain The parties acknowledge that during the negouanons which
resulted in this Agreement. each had rhe unbimuted night and opportunity to make demands
and proposals with respect to all proper subjects of collective bargaining, that all such
subjects were discussed and newotiated upon; and thar the Agreements contained heretn
were amved at afier the fres exercise of such nghts and oppomumities.

B. Separabdity In the event that a provision of this Agreement is held to be unlawfui by a
court of final junsdiction ar 1s rendered unlawful by a state or tederal starute, all other
provistons of this Agreement shall reman in ful} force and efect. [n the event a provision
ot this Agreement becomes unlawfui by such judicial or lemslative’ action, the partes shall
meet for the imited purpose of negouating a substiuie for sard affected clause



ARTICLE 43

MANAGEMENT'S RETAINED RIGHTS

Section 1

Management of the business and direction of the security foree are exclusively the right of
management.

These nghts include the night to:

Hire;

Assign wark;

Promote, demote,

Discharge. disciplines, or suspends for just cause,

Require employees to observe reasonable Employer rules and regulations, determine when
overtime shall be worked.

Determine the qualibcations of an employee 1o perform work.

Mmook

™

Section 2
Any of the nghts, power or authority the Company had prior 1o the signing of this Agreement are
retained by the Company except those specifically abridged or modified by this Agreement and

any supplemental Agreements that may hereafter be made The Company's failure to exercise any
function reserved 1o i1 shall not be deemed a waiver of any such righis.

ARTICLE &4

CLASSIFICATIONS

Al Fuil-time employees are those employees who regularly work average of Thirty Two (32)
hours or more a week (Based Per Yedar)

B Par-ime empiovees arc those empioyees who regularly work less than an average of
Thirty Two (32) hours a week  Pam-ume empiovers are eligible for hoiday pay and
Vacauon leave benefits  Pant-time employees are eligible for all other benetits on a pro-
ratz hases to the hours they are regularky scheduled 10 work

Empiovees covered by this Agreement snall not be required 1o detiver office supphes,
furraiure, squipment of Zistnbulion that does not pertan to normal assigned Celws.

M
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D. Emplovees covered by this Azreement shail not be required 10 perform jamitonal services
other than picking up afier themselves.

ARTICLE #5

SAVINGS CLAUSE

Should any part of this Agreement or any provision herein conatained be rendered or declared
invalid by reason of any existing or subsequentlv enacted legisiation or by 2 decree of any court of
competent funsdiction. such invalidation o1 such part or portion of this Agreement shall non
invaiidate the remaming portions hereof. Remaining parts or provisions shall remain in full force
and effect.

ARTICLE #6

EQUAL OPPORTUNITY
(NON-DISCRIMINATION)

o connection with the performance of work under this Agreement, the Company and the Union
agree not 10 discriminate against any employee or applicant for employment because of race,
religion. color, sex, age. or national origin. The aforesaid provision shall mclude, but not be
limited 1o the following: emplovment, upgrading, promotion, demotion, or transfer, and selection
for training.

The parties agree to comply will all applicable Federal laws and Executive orders pertaming to
non-diserimination and equal opportunity in employment. The Company and the Union agree 1o
post in conspicuous places, available for employees and applicants for employment, notices
provided by the appropriate contractualregulatory agencies setting forth the provisions of the
equal opportunity reguirements.

The provisions of this article will not operate 1o invalidate any other 1erm or condition of this
Agreement.

The Company and Union agree not to discriminate against an employee because of employee’s
exercise of the rights suaranteed in Section 7 of the National Labor Relations Act, as amended.

JLaa



TRIAL PERTOD-NOTIFICATION

Each newiy hured emplovee shall be considered a probationary emplovee of the Company
or predecessor company during their first ninery (90) days of employment. 10 be engaged
for 2 probationary period, during which they may be discharged without regard to cause
and withoul recourse to the grievance procedures of this Agreement. After the
probationary period. the new emplovee shall be considered a regular emplovee and shal)
accrue serionny from the date of his hire.

The Employer shall notify the Union on request of alt new emplovees hired and of al]
employees termmated. serting forth their address and job classification and department,

ARTICLE #8
SENIORITY

1. Senioruy for all purposes shall mean the total length of time the employee has been
employed by the Company and predecessor companies in the South Western Virgmia
Distnct, under the United States Marshals, Federal Court Secunty Officers Program.
Full-time emmployees and pan-time employees shall be placed on separate semiory lists.

2 Part-tume employees will have seniority only ameng the part-tone employees. Any
pari-time emplovee who becomes a full-time emplovee will be placed on the seniority list
for fuil-tume emplovees in accordance with the date they became a full-time employee if
they have completed the equivalent of the ninety (990) day probationary period.

3. Fuli-time emplovees, afier completing the probationary period, who are thereatter
placed on part-time work with the Company, will retain their full-time semority; however,
they shall not accumuiate addirional full-time senuonty while working as part-lime
employees. If they later retumn to full-time employment, they will return to 2 position on
the semtornity list to which their full-time senionty does entitle them.

4. In event of a lay-off or recall from lay-off, senionty shall controd, provided the
senior employvee is capable of performing the available work. The employee with the least
senionity shali be laid off first and recall will be in the inverse of lav-off. It is understood
that probationary emptovees will be laid off before employees with semionty.

Jd



3, tois the responsibiliny of the laid off emplovee to keep the Company advised by
cenified matl of any changes in ther maiiing address. The emplovee shall reply to the
Company thetr intent to return 10 work within seventy-twao {72) hours after receipt of
certtfied notice from the Company of recall. The emplovee will then have a maximum of
five (3} calendar days 1o report for duty.

a. An employee whe is unable to report to work because of a non-occupational injury
or iiness shall retain their seniotity for ene (1) year, except that they shall be subject to
lav-off according to their seniormy. Emplovess who are unable 1o report 1o work because
of an occupational injury or iliness shall retain their seruonty dunng the term of their
disability, except tnev shall be subject to lav-off according to their semiorty.

7. An emplovee's seniority shal] be terminated upon the occurrence of any of the
following events:

- Empioyee 1s discharped for just cause;

- Emplovee voluntarily quits;

- Emplovee has failed to express his or her intent to return to work. and/or does not
return o work in accordance with the requirernents in this armicle;

- Empioyee fails 1o report to work for two (2) censecutive scheduled davs without
notifving the Company, except in case of cireumstances bevond his or her control;

- An employee transfers out of the bargaining unit, except as previded in this article.

2. An emplovee who accepts a permanent managernent position with

the Company shall retain the seniority the employee had at the date of the promotion to
management, but shall not accurnulate additional seniority while io that capacity. If the
employee rerumns to the bargaining urit, the employee will return to a position on the
senjority list to which their retamed seruority entitles them.

9. The Company shall prepare an up-to-date seniority list, which shall be posted on
the furnished bulletin boards, and the Company shali furnish to the Union a duplicate copy
of such seniority list. advising monthly of any additions or detetions thereto.

10. It is understood senjor emplovees shall have preference of assienments to shifts
and days off. An employee may file with the Company a wniften request for a change of
shift or days off. The time and date of the filing shall be noted on the face of the request
and the Company shall maintain them. When the Company does derermine that an
opening exists, the Company will fil) the opening in the following manner:

I=h



- Award the opering to the semior full-time employee in the same ctassification that has
had a wrtten request an file wath the employer a minimum of fourteen {14) work days. If
no full-time emplayee has a written request on file with the employer, the Company may
then fill the cperang as follows;

+ Award the opening to the seruor pari-time employee in the same classification, tha!l has
had a written request on file with the employer a minimum of fowrteen (14) days. Ifno
part-time employce has a written request on file with the employer, the Company may then
fill the opening as follows;

- Post a noiice of the opening to ail full-time and part-lime cmployees in the same
classification; giving those employees seven (7) work days to request bang awarded the
opening in writing, and awarding the opening to the senior full-time employee that
requested the operang in writing wathin the seven (7) work days, If no full-time employee
tequested the position, it will be given to the semior part-time employee who requested the
opening m writing within the seven (7) work days. !f no full-time or part-time employee
requests bemng awarded the opening in writing within seven {7) work days, the Compary
may ihen G the opening as follows;

- Post a notice of the opening to all full-time and part-tine members of the bargaining unit
currently working in a different classification, but meeting all qualificabons for the
classification in which the opening exists, giving those employees seven (7} work days to
request beng awarded the opening in writing, and awarding the opening to the semior fuli-
time empioyee that requested the opening in writing within the seven (7) work days. ifno
full-time employee requested the opening within seven {7} work days. the Company will
then award the opening to the senior part-time employee that requesied the opeming n
wnting within the seven (7) work days. [f no full-time or part-time member of the
bargaining unit requests the-opening in writing within seven (7) work days of the
notification of the opening; the Company may then flf the opening as follows:

- Fili the opening from outside the bargaining unt

ARTICLE #9

DISCHARGES

The Emplover shall have the right 1o discharge, discipline or suspend an employee for just
CALLE
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3. Amy new emplasee nol vranted a secwrily clearance that bs required M the controlling
governmental agency shall be discharped withaut resouree 10 gricvance or arbitration
procodures.

ARTICLE #10

GRIEVANCE AND ARBITRATION

PROCEDURE

A Definition. A grievance shall be delined as any dispule concerning the application or
interpretation of this Agreement. or anv dispulc concerming wagces, howrs, or working
conditions of employvees covered by this Aereement. However, only grievances
concerning the interpictation or application of specific provisions of this Agreement shall
be subject to arbitration hercunder.

B. Informal Procedure. The parties shail attempt to resalve all disputes ansing in
connection with this Agreement on an informal basis. 1f the parties are unable 1o resolve
such dispute it the manner provided in this paragraph B, the party making the claitn shall,
within the applicable time limit set forth below, serve a written grievance on the other
party. When the company requests a meeting wilth Union commities men during working
hours the commuties men will oot be docked for time lost in attending such meeting.
However, pay for such meeting shall not extend to hours in excess of gight (8} in one
work day and no overtume shall be paid. 1n the event of grievance on the graveyard shift,
Lthe company agrees to meet with Lhe union at 0700 am during regular workdays for the
purpase of discussing the gnicvance.

C. Suspension, Layoff and Discharges
Step 1
l. Suspensien or discharpe shall be [or just cause only. Any prievance relating to the

suspension, layoff or discharge of an employec whose job classtfication 1s covered by this
Avresment musl be served in wriling on the Contract Managper within ien (10} working
days of the date upon which the suspension lavoff or discharge was cffecnive. or the
gncvance shall be null and void.
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The contract manager and a representative of the Unlon shall meel within seven (7)
working days of the service of said grievance for the purpose of discussing and, if
possible. settling said grievance. The Employer shall give to the Union s answer to the
grievance and its reasons therefor within three {3) working days of the conclusion of such
meeting. [f the gnievancs 15 pot settled, then:

B |

Step 2

1 The Emplover. or his or her designated representative, and the Union President and the
International Union Representative. or their designated representative. shall meet within .
five (53 working davs after receipt of the Employer's answer to the second step of thus
grievance procedure. or within ten (10} working days of the meeting with the Contract
Manager if no such answer is served, for the purpose of discussing and, if possible, settling
said grievance. 1f a sertlement cannot be reached within five (5) working days from the
meeting, the Local Union will refer the grievance to the International Union for review to
request arbitration. 1f the grievance is not settled, then:

Step 3

1. Either party may make a written request for arbitration. The written request must be
served on either the Contract Manager, or President of the Local Union. [f such request is
not served on the other party within ten (10} warking days of the conclusion of the
procedures set forth in subparagraph 2 of this paragraph C, the grievance shall be null and
voud for all purposes.

D. All Other Grievances

1. All grievances not subject to paragraph C of this Article must be served in writing on the
other party (Contract Manager or President of the Local Union) within ten {10} working
days of the occurrence or discovery which gave rise 1o the dispute. or the grievance shali
be null and void for all purposes.

[

The contract manager and a representative of the Union shall meet within seven (7)
working days of the conclusion of such meeting. If the grievance 1s not settled, then:

The Employer, or his or her designated representative, and the Local Union President and
the Intemational Union Representative, of their designated representative, shall meet
within five (3) working days after the receipt of the Employer's answer to the second step
of this grievance procedure. or within ten {10) working days of the meeting with the
Contract Manager if no such answer is served, for the purpose of discussing and, if

Lk
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possible. sautling said grievance. [{a settlement cannot be reached within five (5)
working davs from the meeting. the Local Linjon will refer the grievance (o the
International Union for review o request aroitration. 1f the grievance 15 not settled, then:

Either party may make a written request for arbitration. [f such request 15 not served on
the other party within ten (10} working days if the conclusion of the procedures set forth
in subparagraph 3 of this paragraph D, the grievance shall be null and void for all

PUrposes.

Arbrtration

Whenever a timely request for arbitration has been made pursuant to this Article, the
Emplover and the Union's representative shal] meet within ten (10) working days of the
date the request for arbitration was served on the other party for the purpose of selecting
an impartial arbitrator.

Ifthe parties are unable to agree upon an impartial arbitrator, the party requesting
arbitration shall mail 2 written request for a list of seven (7) arbitrators 1o the Federal
Mediation and Concilfation Service within ten (10) working days of the conciusion of the
meeting provided for in subparagraph 1 of this paragraph E.

The parties shall meet within five (5) working days of the day of the receipt of said list for
the purpose of attempting 1o select one of the individuals named on said List. If they are
unable 1o do so, the party, which filed the grievance, shall strike three (3) names. The
other party shall then strike three (3) names. The mdividual whose name remams shall be
selected as the umpartizi arbitrator.

The arbitrator’s decision shail be final and binding on the parties and any affected
employee whose job classification is covered by this Agreement. Said decision shall be
issued in writing not more than thirty (303 days after the close of the arbitration or the
filing of briefs, tf any, whichever is later.

The arbitrator shall have no authority to amend, modify, change, add to, or subtract from
any of the terms or conditions of this Agreement or to base a decision on any past practice
which is inconsisient with the provisions of this Agreement.

The losing party shall pay the reasonable fees and expenses of the arbutrator.

Time limits set forth herein may be extended only by mutual agreement of the unian and
the company.
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ARTICLE #11

DISCIPLINARY ACTION

Disciplinary action will consist of a verbal warning, a wntten waming and
suspension or termination. The Employer may skip one or more of Lhese steps,
depending on the seventy of actions causing the disciplinary action.

Any time an employee is to be interviewed 2nd disciplinary action may be taken,
they shail have a Union representative present. Both the employec and Union
representatives are emtitled to know what the meeting is about and are entitled to
consalt priar to the interview.

When the company request a meeting in reference (o a disciplinary a2ction thnlsc
persons required 1o be present in excess of their sight (3) hour shift wilt be paxd
for the reasonable ume spent.

ARTICLE #12
OVERTIME

Overtime pay is calculated at one and one-half{] and '%) times the employee’s
regular rate for all hours worked over forty (40} hours in one (1} workweek.
Hours paid that are not worked, e g holidays and hours spent conducting Umon
business. do not count as hours worked for overtime purposes. Hours paid that
are not worked for vacation days, do count as hours worked for overtime

purposes.

Overtime Assignment

(1) Bargaining Unit Employees will be cxpected to work reasonable overtime
assignments A Hst of volunteers shall be compiled by senionty for each
shift. When the senior volunteer works overime his name will go to Lhe
bottom of the list.

{2}  Whena Baruaining Unit Emplovee is next on the list, and capnot work
because ol persanal reason, hefshe will be passed over and the next
Barrairung Utut Emploves on the list will wark pvertime and the
Bargaining Linit Employee “s name who turmed down the overhime
assignment wiil be next in tum for overtime

37 Mandatory Overiime Inverse to voluntary in that the Bargaining Unit
Emplovee which the least seniority will be required 1o meer tne gveriime
requirement This includes invaluntary call-in. which resuits in overume

)]



Empioyees shall be permitted to make trades of work days with other employess, provided
cach cmployee is qualified to perform the duties, and pravided that the trade wall not cause
the company to be required to pay overtime or other compensation greater than what it
would be required to pay if the trade was not made. All trades will be approved in
advance by the Site Supervisor or in his zbsence the lead CSO.

—

{(NOTE. The federal law states that any employee who warks over 40 hours in any
given work week shall receive overtime, therefore the trade must Lake
piace in the same workweek for pay).

{1} The Site Supenisar and no other supervisor can approve the trade. [f'the Site
Captain 15 on vacation or away for reasons otfler than his regular days off the
acung supervisor must have the trade approved by the acting Site Supervisor or
Contract Manager or his assistant or the trade wili not Lake place.

{2} It 15 agreed that Bargairung Unit Employees wiil not be given time off in order to
offset the payment of overtime.

ARTICLE #13

WAGES

All employees shall recerve not less than the munimoum wage rate as set forth ia the
scheduled job titles and wage rates as reflecied i Appendux "A” amached hereto and made
a part hereof  Payday will be no later than 14 Davs following the close of the period.

In the zvent employes reporis 1o work for their shuft without naving been notified not to
renore, and work s not avadable. the employee shall be paid four (4) hours reporung pay
at their regutar rate of pay. including all benefits and allowances. Acts of God and failure
ot equipment beyond the Contractor's control shall nullity the Caontractor's requirement o
pay such reporting time pay

ARTICLE #14

LEAVES OF ABSENCE

A leave of absunce "MAY-Be” wranted m the Emplover's soie discretion tor personal
reasons tor 2 penad not 10 exceed thiny {30) days vpon wrtten applicatien  |.eaves of
absence with the cxcepucn af paragraph E. shall not be wranted for emplovees to work
elsewhere

11
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An ernpioyes. upon preseniation of a cerificate from a doctor, may be granted a medijcal
leave of absence not (o excead Twelve {12) weeks. except in case of an industrial accident
wherein the emplovee shall be granted a leave of absence. if needed. & doctor's
certificate may be required statine the empiovee is physically able to perform the available
work before the employee will be allowed 1o return to work.

All requests and approvals for leave of absence must be in writing.

Leaves of absence for the performance of durv with the U.S. Armed Foress or with a
companent thereof shall be granted in accordance with applicable law. An employes must
furrush the Emplover with a copy of his or her orders within five (5} days of receipt of
such orders,

An emplovee who becomes a duly elected or appc-'mitd Union Official shall be granied a
leave of absence for the duration required to perform the duties of the position which he

or she was elected or appointed.

All leave of absence under this article is without pay, benefits. or allowance.

ARTICLE #t3

BULLETIN BOARD

The Union shall provide an appropriate bulletin board exclusively for the use of the Union

for the posting of notices, such as:

1. Notices of Union recreational and social affairs;

Fd

Notices of Unlon elections;

Lak

Notices of Union appointments and results of Union elections:
4. Nonces of Union meeting;
3. Union updates of negotiations.

There shall be no other distribution. by employees or the Company. of notices, pamphlets,
advertising or political manters.

Employer has no sav in the use of bulletin board.

—
%-2



ARTICLE %16

BEREAVEMENT LEAVE

Effectrve October 1, 1999, Funeral Leave. 1fil is necessary for an emplovee 10 lose 1ime
from work because of death in the immediate family, the employee shall be entitled to
three (3) davs paid leave of absence at his or her straight-time rate of pay. If a death in the
unmediate family occurs among a member of the immediate family who resided out-of-
staie, the employee shall be entitled to five (3) days paid leave of absence at the
emplovee's straizht-time rate of pav.

Imimediate Family. This is defined to mean an empiovee’s father, mother, spouse, sister,
brother. chiidren (including legally adopted children and/or stepchiidren}, father-in-law,
mother-in-law, sister-in-law, brother-in-law, grandparents, and grandchuldren,

The Emplover may require proot of the death for which an emploves requests a paid

leave.

ARTICLE #17

TEMPORARY ASSIGNMENTS

The Emplover may temporarily assign an employee from a lower to a higher classification
of work dunng any shift. The employee will receive the rate of pay for the hugher
classication for all ume spent in the hugher classification. An employee assigned to work
tn a lower classification will not have hus rate of pay reduced.  All Temporanly
assignments should not exceed 30 Days, unless justified.

ARTICLE #18

HOLIDAYS

E ffective October |. 1999, all full-time emplovees will receive eight (8) hours’ pay at therr
normal hourly rate, for the following Twelve {[2) holidays:

New Year's Day
independence Dayv
Weterans Day
Columbus Dav
*Chnstmas Day
Good Friday

—
et

F

*Thanksgiving Day

Martin Luther King Jr. Birthday
Memorial Day

Washingion's Birthday

Labor Dav

Emplovess Buthday
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the twelve (12} holidays shali be paid for regardless of the day of the week on
which they fall.

The employee who 15 requested and aprees to work on any of the above named
holidays but fails to report to work for such holiday shall not receive holiday pay,
and shall be subject 1o discipline.

Employees assigned 1o work Chnistmas and Thanksgiving will receive Tune and
One-Half, plus the eight (8) howrsholiday pay.

ARTICLE #19

VACATIONS

Effective Qctober 1, 1999, Full Time emplovees covered by this Agreement who
have continuously been employed within the bargaining unit for a period of One
(1) year and One {1} day shall receive two (2} weeks paid vacation based on
eighty {80} hours af their regular rates of pay.

Full Time emplovees covered by this Agreement who have been continuously
employed for a period of Five (5) years and One (1) day shali receive four (4)
weeks paid vacation based on one hundred and sixty (160) straight-time hours at
their normal rate of pay.

Full Time employees covered by this Agreement who have been continuously
employed for a period of Fifteen (15) years and One (1) day shall receive five (5)
weeks paid vacation based on two hundred (200) hours ar their regular rares of
pay

Part Time employees are eligibie for vacation benefits on a pro-rata basis. For
Example, part-ime employees have been continuously emploved for one (1) year
and who regularty work twenty {20} hours per week would be eligible to recetve
one (1) week paid vacation based on forty (40} hours at their regular rates of pay

Caonsistent with Emplover approval, efficiency, and economy of operatigns.
emplovees with twa (2} or more weeks' vacation may take their vacation in

segments of less than one {1} week each,



Shoulid a hohday occur dunng an employee's vacation, the empioyee shall receive one (1)
additional day's vacation with pay, or pay in lieu thereof, at the option of the employee.

Vacations, insofar as reasonably possible, shall be praoted at the tmes most desired by the
employee. after the employes's auniversary date; but, the assignment exclusively reserved
for the Employer, in order 1o ensure the orderly operation of the cusiomer’s facihties.
{l an employee has nat reach the One Year and One Day rule, No vacation pay will be
prorated.

ARTICLE #20

SICK/PERSONAL LEAVE BENEFITS

Effective Qctober 1, 1999 Regular employees with One (1) year of continuous service
shaf be eligibte for paid sick/Personal leave benefits of ning (%) days for each tweive (12)
months of conrinuous service, accrued on 2 pro-rate basis for each full month employed,
(full-time empioyees will recewve six (6) hours per month), subject to the following
conditions

{13 Sick Leave wiil be pavable for full days of absence due to Ulness
commencing on the first (1*) consecutive day of illness, and will not be paid for
more than ewr: {8) hours at the employee s regqular straight time rate for eacn day
the emplovee s elig:ble 10 receive sick pay  Sick leave will not be considered 2s
tme worked for purposes of computing overtime. Employees can request
SickfPersonal Leave of not Less than Four (4) hours, per request

{2} Proof of disabiiity 15 required for sicikness zfier three (3) consecutive days
of absence
i3} Personai leave will be granted as long as 1he emplovee provides the

emplaover 3 wntlen rotice seven (7) days in advance (except in case of emergency)

() SicksPersonai leave must be used no later than one ( 1) vear atter it has
heen earned {Emplovee earns 9 Days trom [ Oct 1999 1o 30 Sept 2000, must be
used by 30 Sept 2001+ Employees can cash out any unused Sick/Personal Leave
ar the end ol cach vear. payment shall be made no later than Thirty [3U0) days trom
the dare o reguost

-—
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ARTICLE #21
JURY SERVICE

A Effective October 1, 1999, if an employes is called for jury duty, upon written notice that
the employee has served, the Employer shall reimburse employee up to Five {5) days for
each year, less all fees collected for serving, ar a regular rate of base pay.

B. This will be prorated for all part-time employess. Transporzatian fees to eraployees are not
to be counted as jury duty pay. If aiy smployee is called as a wilaess to a crime on the
faciliry, then he/she shali be compensated for al! tune lost.

C. Empioyee must inform their Company immediately in writing upon recerving a nouce 1o

report for jury service. The Empioyer reserves the nght to request an exemption.

ARTICLE #22

STEWARDS

The Employer agrees 1o recognize one (1) chief steward and one (1) steward For eac?h shift at the
location, duly appointed by the Cion. Stewards shall not aliow their activities as stewards to
interfere with the performance of their assigned duties A steward must obtain permission from
his or her immediate supervisor before Jeaving the workstation to conduct Uruon business. The
Empioyer shall compensate stewards for tme spent investigating or confernng with respect to an
individual gnevance, which anses during the sieward's regular working ume.

A steward who leaves his or her work station to conduct any other Union business after obraining
such permission shall clock out it the time that ke or she leaves the work station and shail cleck in
al the time that he or she relusns to the work station after completing such Union business. The
Emplover snzll not compensate stewards for such time spent on Union business. The Union shall
ve the Emgloyer a5 much prior notice as possible before appoinung or removing 2 steward



ARTICLE %23

PHYSICAL EXAMINATIONS

The Emotover may require. 2s a condition of initial and continued employment. that applicants
and empioyvees submit to physical examunations, to determmine finess for duty. Such examimarions
may inciude laboratory tests to detecr the presence of aleohol or licit drugs. Such laboratory
18515 mav be administered before the commencement of work, after layofls or leaves of abssnce in
excess of thirty (30) calendar days, after on-the-job accidents. and upon reasonable suspicion of
drug or alcchol use or impairment. The Emplover may also require employees to undergo such
iaboratory (ests on an annual basis. When required, such anpual examinations will be given within
fifieen (15) days of an emplovee's annjversary date. The Empioyer shall bear the cost of any such
physicai examinations.

ARTICLE #24

UNION SECURITY AND MEMBERSHJIP L

Any employee who is not 2 memoer of the Union ar the time this Agreement becomes effective
shall become 2 member of the Union within ten (10) days after the thirtieth (30) day following the
effective date of this Agre=ment or within thirry (30} days following employment. whichever is
jater. and shail remain a member of the Union to the extent of paving an initiation fee and
mempersiip dues uniformry required as a condition of acquiring or retaining membership in the
Union m an amount sufficient 1o reimburse the Union for all chargeabie expenses as permitted by
law, wienever emploveg under. and for the duration of this Agreement.

The Company will deduet from wages of any empiovee covered by this Apreement said
empiovee's dues and inutiation fess as a2 member of the Unioe vpon recehing the emoloves's
individual written authonzation for the Company to make such deducrtions signed by the
emploves. Authortzation forms are w0 be provided by the Union. The Company will pay (o the
oroper officers of the Unton the wages withheld for such dues and initiation fees. The remittances
shall be accompanied by a list showing individual names. social securnty numbers. dates hired. and
amounts deducted. The total remuttances are (o be made not later than five (5) days after the dare
of the deduction. The Union shalt advise the Company of the amount of initiation fees and dues
to be deducted. Payment for membership dues shall not be required as a condition of employmem
durine leaves of absence without pay in excess of thirty (30) days. The Company will notify the
Union of newiy hired emplovees covered by the Agresment. including the name. social security
numper. address. job classifeaton and hure date of such emplovee on a montily basis.

L7



I the event the Loenn -5 the ciscnarge ol 10 emploves tor s 10 comaiy with
the provisians of this arucie, 1t shall serve notice on the Company reyecsung that an
emploves be discharged effective no sconer than twa (2 weeks i tge date of the nonee
The notice shail ziso contain reasons for the discharge. The Company will inform the
employee of is'her impending dischargs and effective date. In the event the Union
subscquently determines that the ecmployee has remedied the default prior to the
discharge date, the Union will noufy the Company and the Company will not be
requested to discharge that employee.

The Union agrees to indemnify and save the Company harm-less against any clajm, suns,
judgements, or liabilities of any sort whatsoever arising owt of the Company's
compliance with the provisions of this article,

ARTICLE #25

STRIKES AND LOQCKOUTS

A Na Strike-No Lockout provision. It is the inteation of the parties to adjust any and
all claims, disputes, or grievances anisiog hereunder by resort to the procedures
provided i this Agreement, and it is therefore agreed that during the life of this
Auresment there shall b no cessation of work, whether by strike, walkour,
[ockout, sick-out, picketing, or other interference with or curtalment of
production of any kind, including sympathy surikes.

B8 Stake Lines. Dunng the life of this Agreement, a refusal by an employee or
employees to crass a strike line at the employees’ regular place of emptoyment,
established by any other labor organizauon or established by any other group,
snall constitute a violar:on of Section A of tus Aricle.

C. The Union agrees as part of the consideration of this Agreement that it will,
within twelve (i) hours, take steps to end anv work stoppages, strikes,
wtenuanal slewdown, picketing, or suspension of work, and shall notfy its’
mempers by (elephone, newspaper and Empioyer and Union bulletin boards of
such violation of this Agreement and shall instruct it membership to retumto
work immediaigiy

. Tae Union azress that it will not assist empioyees particioating in such wark
stoppage, KAKes, :ntenuonal siow-dowas. picketing, or suspension of work
agrainst whateser disciptinary action the Emplover may take and that such
discigiinary aczicn shall not he subject w0 the regular Gricvance Procedureorio
LS Agdresment

ARTICLE 26

BE-NECOTIATION

A Uis mutualls 12reed coon that wx (6} months por to the annoal anmversan: al
this comtrach ~au=s 10z benerits will be re-neecoated
13



ARTICLE #77

TERMS OF AGREEMENT

THIS AGREEMENT sh:H remain in full forve and cifect Bom Apnil 27, 1999 trough Scplsmber
30, 2003, subject to the following and shall comminue E'nmynrm year thegeafter. unleas doth
pardes desires 1o change modlﬁr oF terTninate this Agreemest by mailing writien notice of its
InIEnt B Termitate this Agmm ol leact mpery {90 dayy prior i Seprember 30, 2003,

- |
N WITNESS WHEREOF, the duly chase represemtatives of the parties herein affirm that they

have the suthanty to entex inta this Agreement on belblf of themselvas and thes princpal and
her=tq affix thoir hand and scal.

Executed this 27" day of Aprif 1999, ;
| |

Unficd Tnzernational [nvertipative Serrie Iatcraatooal Unien, United Covernment
' Securt Hicer of America

/

KFZ, United Governmant Securicy

Wilness:




APPENDIX "A"

WA

HE

1. Listed below are the Wages and Benefits effective October 1, 1999 for the employecs at the
4" Circsuit for the State of West Virginia, Southern District, Local #92:

a. Base Wages:

{1} Effective October |, 1999:

fa) Court Security Officers:

{b) Lead Court Security Officer:
{¢) Sentor LCSO:

{d) *Health & Welfare Allowance:
{e} Uniform Allowance:

(f} Pension:

(2) Effective Qctober 1, 2000:

{a} Courr Securniry Officers:

{b) Lead Court Secunty Olficer:
{c) Senior LCSO:

{d) *Health & Welfare Allowance:
{e) Uniform Allowance:

(f) Pension:

{3) Effective October 1, 2001

(a) Court Secunty Officers:

(b) Lead Court Secunty Officer:
{¢) Senior LCSO:

{d) *Health & Welfare Allowance:
{e) Uniform Allowance;

{f} Pension:

Charleston, Huntington, Parkersbure,
BecgKkley, Bluefield
$1425prhr
$16.00 pr hr
$17.00 prkhr
31.63 Per each Repular Hour Worked
50.13 Per each Repular Hour Worked
$0.42 Per each Repgular Hour Worked

ti Pa
BecKiey, Bluefield
$14.85 pr hr
%16.60 pr hr
$17.6G pr hr

$1.87 Per each Regular Hour Worked
$0.15 Per each Regular Hour Worked
$0.44 Per each Regular Hour Worked

Charleston, Huntington. Parkersburg,
Beckley, Blueficld
51547 prhr
$17.22 prhr
$18.22 prhr
$1.94 Per each Regular Hour Worked
%0.17 Per cach Regular Hour Worked
50.46 Per each Regular Hour Worked
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APPENDIX "A"
WAGE SCHEDULE
{Cyotipped)

{4) Effective October 1, 2002:
Lharicston, Hopungren, Parkersbocy.
Eechicy, Bluehiedd

{a} Count Secunty Officers: SIE 2 m i

(b} Lead Cournt Security Othcer S17R7prhr

{¢) Semior LORD: S1X 87 prir

(d) *Health & Welfare Allcmarce 52.02 Per cach Regular Hour Worked
{e) Unmitorm Allowsnce: £0.19 Par each Ragular Hour Warked
() Penyram:; S0.4% Per esch Reguler Hour Worked

b, Shift Daffercntiel

Employos assgned o work berancet: the bours of 1800 (6 P to 0800 {6AM) shall rereive
an additional 5% of thear base bowly e

YEmpioyess can choass 1 join the Campany Health Flan

ve Services Internatisnat Unign. United Goverpmmemt
Serurity Oficery of America

Vnited Ioterasdopa] In

e /o
. Jp—

Lwcal #91, Unftad Governmesnt Securivy
Oflicers of America

st B

rrroE  adsY ac-<393
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LETTER OF UNDERSTANDING

Side Bar to the Collective Bargainiog Apreement.

SHIFT BIDDING: -

At least once a year, full-time Employees and shared position
Employees at each location may bid their shift schedules among
designated full-time assignments on the order of seniority. Both
parties understand that this Section will not apply to US Marshal
Service or Judicial Assignments.

Trnited [nternatcnal Investigetire Services Internatioast Unioe. Dpniied Government
Secority Oflicers of Amenca

/f:’é“*—”"

_ 4?@-91, United Gavernment

Secority Oficers of America

bt L L.

“




LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaiging Agreement

Clarification of Pension Payment:

Pension is paid for cach bour worked: it ean be pzid into the 401K
or paid ¢o the employee in hivher checkk That is the option of the
caployee.

Uniced Interoationai lavestipative Sarvices International Unioa, Tnited Goveroment
Secunty OfTicers of Amenca

L\m?f e »QW-KL oo

Lor.:l ~0.92, United Gavernment
Securiry Oﬂ'un of America

N




LETTER OF UNDERSTANDING

Side Bar to the Collestive Bargaining Agrecment.

Clarificatian of Article 4 — CLASSIFICATIONS — Section B:

Yacatioo/Sick-Personal lcave is based on hours worked, if 2 pact-
time is entitied to 40 hours based on 1040 hours {80 based on full
time 2080) and works 1560 hours he/she will receive 60 hours of
vacation.

Caited Internationad lavesrigative Services [nternationai Urian, Uoited Government
Securiry OMicers of America

7N .
L\\&K i'. i zCigL‘ | Q”’?’ -‘?""’/”{‘_ﬂ-—-’
J !
Local ND.Q-I, United Gaverament
Security Oficers of America

i ff Ll




LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement.

ADDENDUM to APPENDIX A;

The Empluyer shall provide ail equipment, uniforms and shoes for
the Empioyee, at no cost to the Employee. (Including ail cold
weather gear.}

United Internationnt Taveatjpative Services lnternational Unios, United Government
Secyrity Oflicers of Adérica

(;lu—-;- zé-’c’ff”-/—:";f-

4

Local NO.74, Uzited Government
Securniry Qfficery of America

ot B e




LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement

ADDENDUM to ARTICLE 23 - PHYSICAL EXAMINATIONS:

The Employee will receive up to two (2) hours or xetual fime spent
pay for taking their physical,

United International Taverstigative Secvices [nternational Union, United Governmen:
Security Officers of Americt

i

Tacz]l NO. ?}.'_ United Government
Securiry Officers of Amerca




LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement.

REST PERIODS:

There shall be two (2) fifteen (15) minute paid rest periods wien
properiy relieved and one (1) unpaid lunch period of at feast thirty
(30) minutes to 2 maximum of one {1) haor for each eight (E) hanr
shift. Onc rest period shalf be in the first haif of the shift and the
second rest period shall be in the last half of the shift. On occasion,
duwe to exceptional work requirements, Employees may have to
work tirough their unpaid lanch breaks and, if so, they will be
cormpensated at the appropriate rate of pay. The company
recognizes the requirement to make its best effarts to provide
regulariy scheduled breaks. Ttis not the intent of the company to
deny, avoid. or abuse this requirement.’

United Intcrnaticaal Investizative Services laternationat Umioa, United Coveromenl
Security OMicen af America

‘/_:)f-ﬁ-% il
./

Local NO. 92, 1inircy Covernwment
Security Officer of AmeTica

&
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L. . TER OF UNDERSTAND. .G

Side Bar 10 the Callective Barpaining Agreement,

Clarification of Health and Wellare for Appendix A (d):

Heaith and Welfare payments will be paid per hour (up to 40 hours
per week),

-

United Taterantisnal lavestigative Sarvine Internarional Unios, Lnited Gevernogwnt
/ﬂ Secarity OMicerT of Amernce
J

Oove o

| A
[ ol NO. qz Caited Gaveromeni

Secwrity Oflecry af A merica

iy f Bpran




LETTER OF UNDERSTANDING

Side Bar to the Collective Burgaining Agreement.
Clarificadon of Article 12 - Gveritme - Section A.

Overtime pay is cajculated &t oue and one-half (1 and %) times the
employee”s regubst rute for all hours worked over Toxty (40} bours in one
{1) workweek. Houore paid thsi are nol warked, «.g, bolidays, vacation,
personal s sick dxy, do count ax hours worked for overtime purposss,
this does 00 include hours-spent conducting unlon busimvess.

Liniisd Interaafiorcyd Invectigeuve Servces Imtermstionsi Lsion, Liolod Governmen
- Sexuricy OiTicers of Armerica

k

]
f i'/.; u,gth,&_ @W 7 /,/J:‘_’“'
{ S
Local MNa. 92, Dalied Crevervymend
iy Dﬂ'ku! of Americy

i L




LETTER OF UNDERSTANDING

Side Bar to the Callective Bargsining Agreermem.
Clarification of Appendix “A"™ - Wage Sdwdule ~ Section C.

All promotions made from withia the bargaining unit shalf be made en
the basis of s¢niority and expericace and shali be appoinied ta the bigher
position from the pext lower positlon e.g. CSO to Lesd C50 and Lead
S0 to Senior Lead C50.

United [nlernstionsl Dnveshpaiive Services Lererangionsl sk, Usitesd Govormanent
Securiy CNTcrs of AMmerica

Loeal Mea. 72, Uxited Govermoend
Security ONTicury of America
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LETTER OF UNDERSTANDING

Carilication # PerzoaalSick Leave in liew of Payday changes:

The employee may lake personal/sick fime in 1he ttme Mmerements tat
fotlow in the table thar is in the agreement as of October I, 1999, this change
t< 1n Jieu of the change of pay peviods.

Unitwt Ixterastional Ioveagetive Serviced Internstonal Unigw, Cpmed
Geveraweut Securicy Officers of

CDo e i
/

-

;icf:mr./ S

owe s e 7 - B BT ET GomlRL-J3%
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LETTER OF UNDERSTANDING

Sidr Bar to the Collective Bargaining Agreemeni.
Clarification of Articie 12 - Overtime ~ Section A.

Overtme pay is calenlated st oue and one-half {1 and %) times the
employet’s reguivr rute for all hoars worked over forty {40) bours fo oue
(1) workweek. Fourt paid thai are nol warked, o.g. bolidays, vacxtion,
personal and dck day, do count as hours worked for avertinie parposes,
this does 00 include hours-spent conducting union business.

Uniswd Incaraslonyl Inyetopetive Sarvices Iatorostienal Usion, Uokted Grovernmen
Security OfTioexy of Arseriea

T
Local No. %2, Uudied Governvntunl
Satnxrlty THTbcexs of Aumericn
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LETTER OF UNDERSTANDING

Clarificanos of FersowalbSack Lagve:

The emmployes may take personal/sick nme that has beea dcarued from Apiil
1, 1999 ta October 1, 199F or role over the remanong tine o the next year.

United Iatzrnavisnal brverbgstive Services
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Imteruationsl Uitheny, Uiited
Governmeat Socurwy Officers of
America
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CURRENT SENIORITY LISITNG FOR
ALL LCSOs AND CS80s

4" JUDICIAL CIRCUIT

ME-03-T-0004 Secunn I - Anttachment 1(D)
4" Cirguit



4™ Circuit
as of 173002

Current Seniority Listing for Al LCSOs and CS0s

Facility | Site Eniployee Sunmnt}
No. Status | Date
: Fuli

o !__ Time/Shared A
101 W Lombard 5t~ Baltimore MD 37A SH 01-May-01
101 W Lombard St Baltimore MD ITA FT 06-Apr-87|
101 W Lombard St Baltimore  MD 37A | FT 02-Jul-9§
111 W Lombard St Baltimore MD 3I7TA FT 06 ["v_’lgr—_m'}!
101 W Lombard St Baltimore MD 37a | FT. |  011-Feb-00
101 W Lombard St~ Baltimore MD 37A FT 1 2-Mar-93]
101 W Lombard St Baltimore MD | 37a | FT 19-Aug-96|
101 W Lombard 5t Baltimore MD | 37A 8H 01-May-01
101 W Lombard St Baltimore MDD | 3FA [ FT 24-Jui-47
101 W Lombard 5t Baltimore MD 37A SH )4-Dec-00)|
101 W Lombard St Baltimorc MD 3I7A | FT _32-Dec-91
101 W Lombard 5¢ Baltimore MD VA FT | 19-Apr93
101 W Lombard St Baltimore MD | 37A SH 24-Sen-98
101 W Lombard St Balumore MD | 37A SH {18-Dec-85;
101 W Lombard St Ballimore MD | 37A FT 16-Mar-01]
101 Wlombard3t ~ Baltimore MDD | 37A FT | 149-Jun-90
101 W Lombard 8t Baltimore MD 3A | FT  ~ 24-Aug9g
101 W Lombard 5t Balimare MD A | FT i 25-Jun-90Q!
101 W Lombard St Baltimore MD 37A SH ' 26-Sep-00|
101 W Lombard St Baltimore MD ITA FT [ 0G-Apr-87
10] W Lombard 5t Baltimore MDD 3TA FT ' 02-Mav-94|
101 W Lombard 5t Balumore MD 3TA SH 22-Aug-00
101 W Lombard 5t Baitimore MD 37A FT 04-Feh-92
101 W Lombuard St Ballimore MD 3TA FT 13-Jun-94
101 W Lombard St Baltimore MD ITA FT 02-Oct-86
101 W Lombard 5t ~ Baltimore MD 37A FT i 11-Jul-90]
6525 Belcrest Road Hyattsville MD | 370 SH 1 06-Muar-00
(6525 Belcrest Road Hyattsville MD | 37C S5H J 20-Jul-00
16525 Belcrest Road Hyattsville MD | 37C FT J (7-Oct-94!
'6525 Belcrest Road  Hyattsville MD 37C FT__ | [1-Jun-99|
MS-03.D-0004 ! Sectian ) - Attachment 1{D)
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! Faciluty Site | Employet_!. [ Semiority |
' No. | Status Daie
Fuil
B ! Time/Shared

6500 Cherrywood Lane Greenbelt MD 37H £T {i-5cp-94
6300 Cherrywood Lane  Greenbelt MD 37H FT 01-Sep-44
0500 Cherrywood Lane  Greenbelt MD 37H FT 26-Sep-94
16500 Cherrywood Lane  Greenbelt MD 37H SH il-Jul-40
6300 Cherrywood Lane _Greenbelt  MD 37H | SH 1 30-Apr-01)
6300 Cherrywood lane  C Greanbelt . MD 3?H | _FT 17-Feb-98
6500 Chcrr},'wmd Lane  Greenbelt MD | 37TH FT i 27-Dec-94
6500 Cherrywood Lane  Greenbelt MDD 37H FT ! (6-Drec-95

6500 Cherrvwoed Lane  Greenbelt MD 37H SH ' 01-Sep-94
6500 Cherrywood Lane  Greenbelt MD I7H FT 07-May-98]
6500 Cherrywood Lanc _ Greenbelt MDD 37TH FT {8- Sep -94:
0500 Cherrywood Lane  Greenbelt MD 37H FT | 01-Sep-94
6500 Cherrywood Lane Greenbelt MD i7H FT 28-Feb-96
6500 Cherywood Lane  Greenbelt MD J7H FT 20-Jan-00)|
6500 Cherrywood Lane  Greenbelt MD  37H | FT U S_P 94
6500 Cherrywood Lane  Greenbelt MD { 37 H | _t___l!? O¢t-01

310 New Bern Ave Raleigh NC S6A FT 12-Apr-98
310 New Bern Ave Raleigh NC S0A FT i 15-Jul-56
310 New Bern Ave Raleigh NC | 356A FT | 29-Mar-91

310NewBemAve ~ Raleigh NC S04 SH 002-Feb-98

310 New Bem Ave Raleigh N . 56A FT ‘i‘— _29-Jun-98§:

310 New Bem Ave Raleigh __ NC | 564 FT | 06-Jul-98]

310 New Bern Ave Raleigh __ NC | 56A FT__ | 19-Jul-99
‘310 New Hermn Ave Raleigh NC 56A SH i 05-May-499
'110 New Bern Ave Raleigh NC 56A FT ! 06-Sep-94
1310 New Bern Ave Raleigh NC S0A FT | 22-Jup-98

310 New Bern Ave Ralcigh NC 56A SH '  10-Feh-97

310 New Bern Ave Raleigh _NC 56A SH | 26-Jul-99
310 New Bem Ave Raleigh NC S6A FT {}6-Jul-98

310 New Bern Ave Raleigh NC S6A i FT | 02-Aup-99
301 GreenSt  Fayetieville NC 56B | SH 29-Sep-85!
301 Green St Fayetteville NC | 56B | SH 01-May-00]
M5-03-D-0004 2 Section J - Attachment 1(D)
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Facility | Site | ‘Employee |  Senicrity
Neo. Status Date
. Full
| . TimerShared
'Princess & Water Sts Wilminglon NC 360 FT 04-Jun-96|
Princess & Water Sts Wilmington NC 560 FT  01-May-90
Princess & Water 5ts Wilmington NC 56{ S5H E 04-Jan-91/
Princess & Water Sts Wilmington NC ; C |  FT  22-lun-92,
iPrincess & Water Sts Wilmington NC T‘ 560 | FT 21-Apr-89
‘Princess & Water Sts Wilmingtan NC | 560 | FT 08-Sep-24
IPrincess & Water Sis  Wilmington NC 36 SH 12-Feb-01
300 Fayetteville St Raleigh ~ NC | S6E | FT | 18-Apr-98!
300 Favetteville 5t Raleigh NC 56E SH T 03-Mar-97
300 Favetteville 5t Ralgigh ~ NC 56F sH 1 3-Feb-9§
413-415 Middle SI NewBem __ NC_ | 56F SH °  01-Jun-60
[i413-415 MiddleSt New Bern NC S6F ljl SH 21-Jul-00
306 Main St _ Elizabeth City  NC 56H | FT 02-Jun-86|
306 Main St ~_Elizabeth Cuty NC 560 | SH 08-lun-98,
306 Main St _ Elizabeth City NC ' 56H | FT |  16-Mar-0i,
!

1760 Parkwood Blvd ___ Wilson __ NC___, 56N | SH 01-Jun-92
176{) Parkwood Blvd Wilson NC | 56N SH {2-8ep-94
1760 Parkwood Blvd  Wiison __NC S6N_| _ FT 21-0c1-96

J - —
215 Evans St Greenville NC 56p | FT 23-Feb-98
215 Evans 5t Greenville NC 56P I[ FT 15-Feb-98
Ei_ﬁ;ans St Greenville NC__ | 36V _FT | 0O7-Apr97
[201 S Evans St Cireenville NC 56V | FT 31-Aug-98
1201 8§ Evans St Greenville NC | 50V FT | 22-Jun-92
|201 S Evans St Greenville Y SH 02-Mar-98
IEDI 8 Evans St Greenville NC | 56V j'_ SH | 05-Feb-08

J

324 W Market St Greenboro NC | 57A | SH [ 03-Nov-99|
324 W Market St Greenboro NC | 57A FT { [-Mar-96
324 W Market St Greenboro NC | 357a SH 05- -Aug-91
324 W Market St Greenboro NC | 574 | FT 03-Aug-98
324 W Market St Greenbero NC S57A FT 10-May-93
324 W Market St Greenbero NC 57A FT | 15-Jun-98
324 W Market St Greenbore NC | 57A sH [ 14-Aug-00

WME-03 000
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Facility Site Employee - Scnii}?ty
No. Status Date
Full J
i Time/Shared

B Continued [ L ;
324 W Market St Greenboro NC ' 57A FT ! 25-Mar-96]
324 W Market St Greenboro NC 57A FT 09-Jul-98.
324 W Market St Greenboro NC 5TA | FT 01-Mar-96
324 W Market St _Greenboro NC STA FT 11-May-98
324 W Market 5t {reenboro NC S57A FT 0] -5ep-90
324 W Market 5t Greenboro NC 57A SH 05-May-90
324 W Market 5t Grecnboro NC 57A FT (8-Jul-93
323E Chapel Hill St Durham NC 578 SH | 2-Apr-99
323 E Chapel Hill St Durham NC | 57B FT 27-Jul-98
1323 E Chapel Hill St Durham NC [ 57B SH 16-Nov-99
251 N Main St Winston-Salem  NC 57D SH | 27-0ct97
251 N Main St Winston-Salem NC | 57D | FT |  {7-Feb-0
251 N Main St Winston-Salem  NC | 57D FT 1 26-8ep96
1251 N Main St Winston-Saiem NC 57D FT 01-Aug-00
i251 N Main 5t Winston-Salem NC 570 SH 21-May-01
251 N Main 5t Winston-Saiem NC 57D SH (4-Drec-98
[251 N Main St Winston-Salem NC 57D SH 29-Jul-98
251 N Main St Winston-Salem ~ NC | 57D | FT | _  16-Iul-01
[251 N Main St Winston-Salem  NC 570 FT 29-Mar-00
251 N Main S| Winston-Salem  NC | 57D FT 01-Jun-01
1251 N Main St Winston-Salem _ NC | 57D FT 12-Jul-99
251 N Main St Winston-Salem NC | 57D FT 02-Mar-92
226 S Liberty St Winston-Salem  NC 57 | SH | 10-Jul-00)
226 5 Liberty 51 Winslen-5Salemn NC C 5T FT 21-Jan-97
226 S Liberty St Winston-Salem NC | 571! FT 04-May-98
'}221‘3 S Liberty &t Winston-Salem  NC 4 571 1 SH | 19-Sep-47
|101 § Edgeworth 51 Greenboro NC | 57L FT : 61-Feb-00;
101 S Edgeworth S1 Greenbaro NC 570 | _FT | (1 -Nov-99,
"101 § Edgeworth St Greenboro NC 570 FT i 03-Oct-97,
|101 S Edgeworth St Greenboro NC S7L SH | 01-Dec-98
101 § Edgeworth St Greenboro NC _57L FT | 29-Nov-9%9,
107 § Edgeworth §t Greenboro NC | 7L FT 05- Aug-91|
101 5 Edgeworth St~ Greenboro NC 57L FT 23-Nov-98
101 § Edgeworth St Greenboro NC 57L SH | 01-Apr99

M5-03.D-0004
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: No. Status Dhate
Full
) o ) Time/Shared

100 Otis St __Asheville NC S8A T 15-Aug-91
0Ousst Ashevilic NC SBA FT 27-May-97
100 Otis St Asheville NC 58A SH | 27-May97|
100 Otis St Asheville NC 58A St ' 28-Apr-00)
100 Otis St Asheville NC S8A FT_ . 27-May-97]
100 Otis S Asheville WL 58A 5H i {(}3-Apr-95
100 Otis St Asheville NC 584 | FT . 26-May-97]
100 Otis St Asheville NC | 58A FT | 14-Aug9l
100 Otis St Asheville  NC [ 584 SH 05-Jan-98
100 Onis St Asheville NC S5BA SH 01-Teb-93
401 W Trade St Charlette NC 58B SH 30-Apr-01
401 W Trade St Charlotte NC 58B FT 16-Dec-99
401 W Trade 5t Charlotte NC 58RB FT i0-Jul-47
401 W Trade 5t Charlotte NC 388 SH 10-Apr-G0
401 W Trade St Charlofte NC . 58B FT 25-Feh-91i
401 W 'Trade St Charlotte NC | 58B FT 18-Feb-00
401 W Trade 5t __Chariotte NC | 38B FT 30-Sep-96/
401 W Trade 5t Charlotte NC 58B SH 19-Jan-00
401 W Trade St Chariotte NC “T 58B FT | 16-Jul-90
401 W Trade St Charlotte NC 58B SH 13-Feb-00!
401 W Trade St Chariotte NC | 58B SH t 19-Jan- ﬂ_f
401 W Trade 51 Charlotte NC . SEB SH . 23-Qc1-00
401 W Trade 5t Charlotie NC | 53B FT .| {}5-Dec- 93!
A01 W Trade 5t Charlotte NC 8B | FT E (19-Aug-99.
|
10 Main 51 Bryson City NC a8E SH | 25-8ep-00
/10 Main St Bryson City NC_ | SSE SH . 13-Doc-99)
10 Main St Bryson City NC 58E FT | (9-Nov-99;
17} Main St Bryson City NC S8E_| FT i 39-[}36-@
200 W Broad St Statesville NC | S8F FT 25-Apr-00
200 W Broad St______ Statesville NC_ | 58F | FT 25-Jan-96
200 W Broad St Statesville __NC . SBF | FT 25-Ian-96
200 W Broad St Statesville NC ! s8F |  SH 28-Feb-96
1200 W Broad St Statesville  NC | 38F SH_ | 23-Sep-96

M 5-03-D-0N104 Section J - Attachment 1{T)
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Ne. Status Date
Full
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1845 Assembly 5t Columbia SC A LT 17-Feb-84
1845 Assembly St Columbia sC [ 71a | FT 17-Feb-84
11845 Asscmbly St Columbia SC T1A FT 12-Dec-83
1845 Assembly St Columbia sC 1A SH 20-Sep-99|
[1845 Assembly St Colutnbia SC 71A FT 01-Nov-87
11845 Assembly St __Columbia SC 1A S 26-Apr-99
|1845 Assembly St Columbia SC [ 1A FT 12-5ep-94
1843 Assembly St Columbia SC 1A FT | 03-Apg 92
1845 Assembly St Columbia SC T1A FT . 1D-Apr-95
1845 Assembly St Columbia 5C TIA FT | 01-Mar-84
J
300 E Washington $1 Greenville SC 71B FT 19-Aug-98!
300 E Washington St (Greenwville SC 71B SH 13-Jun-90
300 E Washington Si Creenville SC 1B FI {i1-far-84
300 E Washington St Greenville SC 7lB | FT 10-Sep-98
363 E Washington St reenville 5C 7B FT 22-0Oct-97,
300 E Washington St Greenville SC 71B FT 15-May-95:
300 E Washington St Oreenville 8C 7IB SH 28-Sep-98
300 E Washington 5t Greenville SC 71B FT 14-Sep-98
(300 E Washington St Greenville SC 7IB FT 01-Jul-94
(300 E Washington St Greenville SC 71B FT (3-Sep-48
QQD E Washington St Greenville SC 1B FT 26-Aug-98
401 W Evans St Florence SC 71D | SH 16-Nov-99
401 W Evans St Florence SC 71D FT 06-Jan-98
401 W Evans 3t Florence SC 1D FT 26-Aug-%0
[401 W Evans St Florence SC | 71D ET | 05-0ct-98
401 W Evans St __Florence sC_ | 71D FT_ 14-May-90
‘401 W Evans St  Florence SC 7iD | FT 01-Mar-84
401 W Evans St Florence __§C 71D SH 05-Qct-98
401 W Evans 5t Florence 5C 71D | SH 05-Oct-98|
401 W Evans St Florence SC 71D SH 28-Dec98
401 W Evans St Florence SC 1D, FT 27-Apr-94|
401 W Evans St Florence  S§C 71D . FT 21-Sep-98

: —_— | —
223 Park Ave Aiken SC i TIE FT 0B-Jul-98
223 Park Ave Aiken sC | 7IE FT ' 13-Nov-0I
'223 Park Ave Aiken sC [ 7IE SH I 12-Aug-99
223 Park Ave Aiken 8C | 71E FT | 035-Tan-03;

MS-03-D-0004
4" Circuit

Section ] - Attachment 1{D}



Facility Qite | FEmployee | Scniority |
No. Stalus Date
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o Time/Shared ) )

1100 Lauren St Columbia SC 71F SH | 16-Oct-00
1100 Lauren St Columbia sC_ I 7IF FT 30-Jun-95
1100 Lauren St Columbia SC 71k FT 3-Jan-93|
201 Magnolia St Spartanburg SC 71G ;. _ FT 28-Jun-99
201 Magnolia St Spartanburg _SC 71G I'T 28-Jun-99
-201 Magnolia St Spartanburg sC TG SI _20-Sep-99)
201 Magnolia St Spartanburg SC TG FT 14_—_.Iun—99
201 Magnelia St Spartanburg SC - TG SH _ 14-Feb-00
315 5 McDuffie $t Anderson sC_ [ 7K SH 08-5¢p-98
315 § McDuffic St Anderson 5C 7K SH 08-Sep-98
315 S McDuffie St Anderson SC 71K FT | 06-Jul-98,
315 § McDuffie St Anderson  SC_ AAK | FT | _31-Mar-97
81 Broad St Charleston SC_ [ 7L FT 05-Oct-98
81 Broad St Charleston SC 71L SH 12-Apr-89
81 Broad St Charleston SC 71L FT 28-May-92
81 Broad St Charleston SC 1L FT _ 14-3ul-97
81 Broad St {harleston SC 71 FT 22-Feh-90
&1 Broad 5t Charleston _5C 71L FT 18-Mar-26
81 Broad St Charleston 5C 71L SH 17-Aug-92
81 Broad St Charlcston SC 71L FT 10-May-90
81 Broad St Charleston SC _T71L FT _03-Apr91
&1 Broad St Charleston SC 71L FT i {}E‘Mﬂl"'g_ﬁ_f
81 Broad St Charleston scC 71L FT_ ! 03-Fcb-92
1501 Bay St Beauford SC 718 FT Gﬁ-Jan—Q?‘
1501 Bay St Beauford sC 718 SH EE-Aug—j?_S;
1501 Bay St Beauferd ~— ~ 8C 718 | FT 22-Nov-94
1501 Bay $1 Beauford SC 718 FT 17-Aug-98
1501 Bay St Beauford SC 71§ FT | 16-May-0l
[1501 Bay St Beauford SC 718 FT 2?-[)6::—94]

[ —_

145 King St Charleston__ SC 71U [ SH 06-Nov-98
145 King St Charleston sc ' 7y FT | 21-0ct-96
145 King St Charleston 5C 710 FT _26-0c1-98
145 King St Charleston SC | 71U FT | 28-Apr-97
ME-03-D-0004 Section ) - Aftachment 1{T)}
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Full
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81 Board 51 - Annex Charleston SC 71V SH 13-0ct-98
8] Board 51 — Annex Charleston SC TV FT 28-5ep-98
81 Board 51 — Annex Charleston SC 71V FT 25-Apr-90
81 Board S1— Annex Charleston SC 71V SH 25-Nox-98
81 Board 5t — Annex {’harleston SC 71V FT 28-Sep-98
g1 Board 51 - Annex Charleston SC 1Y T 21-Sep-U8
200 & Washinglon 5t Alexandria VA 83A FT 24-Sep-01
200 S Washington 5t Alexandria VA B3A FT 29-Feb-90
200 S Washington St Alexandna VA 83A FT {(}5- Apr-93
200 S Washington St Alexandria VA 83A SH 01-Aug-90
200 S Washington St Alexandna VA 83A FT 08-May-96
200 S Washington St Alexandria WA  83A FT 31-Mar-97
2100 Jamieson Ave Alexandma VA - VA FT T 05-Nov-01
US Attorney _
2100 Jamieson Ave Alexandna VA - VA FT 17-Dec-01
| US Attomey _
2100 Jamieson Ave Alexandna VA - VA FT 27-Novy-00
: 'S Atlorney
2100 Jamieson Ave Alexandria VA - VA FT 20-Feb-96
US Atlorney )
2100 Jamieson Ave Alexandria VA - VA SH 03-Sep-96
LS Attorney ]
10" & E Main St Richmond VA 83B FT 24-Jun-96
[10™ & E Main §t Richmond VA 838 FT 18-Jul-94|
10" & E Main St Richmond VA 23B SH (4-Sep-98
10" & E Main St Richmond VA 83B SH 30-Jul-97
10" & E Main St Richmond VA 83B FT 19- Aup-96
10™ & E Main St Richmond VA 83B SH 02- Aug-99
10™ & E Main St Richmond VA 838 FT 11-Mar-96
10™ & E Main St Richmond VA 83B FT 13-Mar-§9
10" & E Main St Richmond VA 83B SH 24-Aug-98
10" & E Main St Richmond VA | 83B FT 19-Sep-95
10" & E Main St Richmond VA 83B FT 14-Jun-93
10" & E Main St Richmond VA 83B SH 21-0ct-96
'10™ & E Main St Richmond VA 83B FT 26-Feb-96
.10™ & E Main St Richmond VA 338 SH 08-Sep-98

ME-02-D-0004
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Facitity Site | Employee Senionty
Ne Status Date
Full
N ' | Time/Shared
L _ _Continued E _
10™ & E Main St Richmond VA 3B FT 22-Feb-93
10™ & E Main St Richmond VA g3B FT | 21-Mar-97
10" & E Main St Richmond VA 838 FT 18-Jun-90
10" & E Main St Richmond VA 83B FT 05-Dec-88
10" & E Main 5t Richmond VA 838 SH (1-Oct-98
G00 Granby St Norlolk VA 83 SH 03-Feb-99
600 Granby St Norlolk VA 83C FT 13-Jul-87|
600 Granby 5t Norfolk VA 33C FT 23-Aug-95
600 Granby St Nortoik YA | 83C FT | 30-Jul-99
1600 Granby St Norfolk va | 83C FT | 31-Aug-92
600 Granby St Norfolk VA 183C FT | 16-Oct-00!
600 Granby St Maorfolk VA B3l FT 03-Jul-95i
6 Granby St Neorfolk VA | 83C FT 08-Jul-97,
600 Granby St Naorfolk VA 83C = FT 24-Jun-96
600 Granby St Norfalk VA 83C | FT 11-Jul-01
600 Granby St Norlolk VA 83C FT 13-Jun-90
600 Granby 5t Norfolk _ VA 83C | SH 11-Jun-90
600 Granby St Norfelk VA giC ! FT 21-May-97
600 Granby St MNorfolk VA _BIC FT 29-Jun-92
|

101 25™ St Newport News VA RIF | FT 04-Jun-90
101 25" St Newpori News VA 83F ' FT 14-Apr-88
1101 25" §t Newport News VA 83F FT 30-Aug-99|
101 25" St Newport News VA 83F FT 27-Jul-92|
101 257 St Newpart News VA 83F SH 05-Feb-97
1100 E Main St Richmond VA 83H FT 31-Aug-94
1100 E Main St Richmond VA 83H FT 05-Jul-93|
1100EMainSt  Richmend VA 83H FT | 23-Dec- 91
401 Courthouse 5q Alexandria VA 83iL FT 14-Aug-96
(401 Courthouse Sq Alexandria YA 83L | FT (8-Jun-95
1401 Courthouse Sg Alexandria VA [ 8L [ FT 01-Feb-99]
401 Courihouse Sq Alexandna VA 83L FT 206-Sep-94|
401 Courthouse Sg Alexandna VA 831 FT 04-May-92
401 Courthouse 5q Alcxandria VA 831 FT 01-Nov-99
401 Courthouse 54 Alexandria VA g3L T 13-May-96

MS-03-D-0004
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Time/Shared

i Continued T

401 Courthouse 5q Alexandria VA 83L SH 23-0c1-00
401 Courthouse 5q Alcxandria VA 83L SH 26-Nov-{1
l401 Courthouse 5q Alexandna VA R3iL FT 24-Jul-Y5
401 Counthouse 8¢ Alexandria VA 83L FT 15-Feb-96
401 Courthouse 3q Alexandna VA B3L FT i (}4-Mar-98.
401 Courthouse 5q Alexandria VA 83L SH ! 24-Sep-01!
401 Courthouse 5q Alexandna YA ' B3L SH 23-Jul-01j
401 Courthouse Sg Alexandma VA BiL FTI | 23-8ep-9¢
401 Courthouse Sg CAlexandna VA 831. FT __ 17-Apr-00
401 Courthouse 5q _Alexandria VA 83L FT | 20-Feb-9]
401 Courthouse 3y _Alexandna VA gLV FT ! 01-Dec-92
401 Courthouse Sq _ Alexandna VA a3L FT 18-Jan-99]
401 Courthouse 5q Alexandnsy VA 3L ! FT (37 -Mar-26
401 Courthouse Sq Alexandna VA | 83L FT 10-Sep-01]
401 Courthouse $q Alexandna VA 83L SH 01-Feb-01]
401 Courthouse Sq Alexandria VA 8iL | FT | 27-Nex-9
200 Church Ave Roanoke VA B4A FT i 1{-Oct-56
200 Church Ave Roanoke VA 84A SH (}3-Nov-95
200 Church Ave Roanoke VA 844 SH 18-Mar-98
200 Church Ave Roancke YA 84A FT 1 8-Oct-01¢
212 Franklin Road Roanoke VA 84A FT L1-Sep-95
210 Franklin Road Roanoke VA B4A SH (5-Jan-98
210 Franklin Road Roanoke VA B4A SH 13-Jul-98
210 Franklin Road Roanoke VA E4A FT 30-Apr-99
210 Franklin Road _Roanoke VA | B4A FT 22-Aug-96
710 Franklin Road  Roanoke VA | 84A FT | 13-Jul-9§]
[210 Franklin Road Roanoke VA . B4A FT 12-Mar-01]
210 Franklin Road Roanoke VA | 84A FT 08-Jul-97
|210 Franklin Road Roancke VA B4A FT | _13-Jul-98;
'210 Franklin Road Roanoke VA ' B4A $4  ° 0}-Oct-86l
210 Franklin Road Roanoke VA | 84A FT_ 1 23-Jun-95
|210 Franklin Road Roanoke VA | B4A SH | 15-Jul-9¢

MS-03-0-0004
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180 W Main St Abingdon VA £4B SH 23-Mar-97
180 W Main St Abingdon VA 84B FT 03-0ct-94]
180 W Main St Abingdon VA 84B FT | 08-Jul-93]
180 W Main St Abingdon VA R4B FT | 13-Jul-98
180 W MainSt__ Abingdon VA 84B SH__ | 29-Aug96
; ]
; |
1700 Main St Danville VA | 84C FT 30-Apr-99
700 Main St Danville VA 84C =H ' 232-Tun-93,
700 Matn St Danville Va o | RaC 0 FT 1 16-0Oc¢t-00
700 Main St Danville VA | BaC | FT 14-Maro0,
700 Main St Danville VA | 84C FT_ | 2&-Mar-%4
116 N Main 8t Harrisonburg VA | 84D _—-F—"l"ﬁ“_.'_ﬂ_@n—%
116 N Main St ‘Harnsonbhurg VA D FT 09-Sep-98)|
116 N Main St llamisonburg VA | BID SH ' 01 -Mar-96
116 N Main St Harrisonburg va l gap | FT | _ 25-Aug98
116 N Main St Hamisonburg VA 84D | FT  24-Mar-00|
116 N Main St Harnsonburg VA __Sif_}_\f_ SH | 30-Oct-56]
322 E Wood Ave Big Stonc Gap VA B4E ET 13-Jul-98
(322 E Wood Ave Big Stonc Gap VA S4E FT 17-Sep-01|
322 E Wood Ave Big Stonc Gap VA S4E SH 24-Mar-00;
322 E Wood Ave Big Stone Gap VA S4E SH 05-1ul-01
l J i
225 W Main St Charlottesville vA | 84G FT. | 05-Jun-93|
[225 W Main St Charlottesville VA | 84G [ SH 01-Oct-86
(225 W Main St Charlottesville VA | B4G | FT 31-Jul-98
1225 W Main St _ Charlottesville va ! B4G | FT 13-Jul-58]
225 W Main St Charlottesville: ~ va [ 84G 7 SH |  24-May-99
225 W Main 5t Charlottesville VA | B4G | FT 01-Feb-01
225 W Main St Charlotiesville WA g4G FT 13-Jul-98]
225 W Main St _ Charlottesville VA 84G FT 19-Oc1-94
1100 Main St Lynchburg VA g4H | SH 30-Apr-99|
1100 Main St Lynchburg VA 84H | FT | 18-Oct-01]
1100 Main St Lynchburg VA 84H FT 05-Jul-01!
(1100 Main St Lynchburg VA | s4i SH ' 05Junodl
1100 Main St _Lynchburg VA 84H FT | 05-Jul-01
1100 Main St Lyachburg VA 84H FT J 13-Jul-98
1100 Main St Lynchburg VA 84H FT | 12-Mar-01]
WM3-03-D-0004 11 Section ] - Atachmens (D)
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300 3" St Elkins WV 874 FT 05-Oct-92
300 3" St Elkins WV 874 | FT 20-Jul-98
300 3" St Elkins wv | 87TA | FT 15-Apr-9i
300 3™ St Elkins WV RIA FT _ 02-Dec51
300 3" St Elkins WY BTA SH 21-Jul-00
300 37 St Elkins WV B7A FT 04-0ct-93
300 37 St Elkins WY B7A FT 15-May-92
300 37 St Elkins WV 8TA SH 25-0ct-99
11251141 Chapline ___ Wheeling WY 87B FT 15-Jun-92
1125-1141 Chapline Wheeling WV B7B FT 19-Nav-90
1123-1141 Chapline Wheeling WYy §7B FT 16-Jul-20
1125-1141 Chapline Wheeling WV 878 FT 27-Jul-98
1125-1141 Chapline _ Wheeling WV | 87B FT 07-Aug-91
1125-1141 Chapline Wheeling WV | B7B FT 26-Jun-95
1123-1141 Chapline Wheeling WV 878 FT 19-Aug-91
1125-1141 Chapline Wheeling WV 8§78 SH 14-May-01
1125-1141 Chapline Wheeling WY 878 SH {(2-Apr-01
1125-1141 Chapline Wheeling WV &7B SH {(35-Apr-00
1125-1141 Chapline Wheeling WV 87B FT 05-Jul-90]
1225 W King St Martinsburg WV §7C SH _ I_E-.Iul_-ﬂ{i
225 W King St Martinsburg WV 87C FT 28-Qct-91
225 W King §t Martinsburg WV §7C FT (05-Sep-01|
225 W King 5t Martinsburg WV 87C Fl 01-Aug-00
225 W King St Martinsburg WV | 8%C FT 24-Jul-00
225 W King 5t Marhinsburg WV g§7C FT 21-Aug-00
225 W King St Martinsburg WV 87C SH 02-Jul-%0
225 W King St Martinsburg WV g7C FT 24-Jan-00
225 W King St Martinsburg WV 87C SH 22-Sep-97
225 W King St Murtinshurg WV 8§7C FT 04-Qct-91
500 W Pike St Clarksburg WV 87D FT _ 17-Tul-96.
500 W Pike 5t Ciarksburg WV &87D FT 26-May-98,
500 W Pike 5t Clarksburg WV 87D SH 23-Jui-01
500 W Pike St Clarkshurg WV 87D SH {04-Nov-98
500 W Pike St Clarksburg WV 87D FT 03-Aung-98
500 W Pike 51 Clarkshurg WV 87D FT 05-Jul-50
300 W Pike 5t Clarksburg WV B7D SH 05-Apr-01
500 W Pike St Clarksburg WV 87D SH 09-Mar-98|
500 W Pike St Clarksburg WV §70 ET 27-Jnl-9§,
MS5-(3-D-0004 12 Section) - Attachment 1{D}
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324 W Main St Clarksburp WY 87F SH 22-Jan-01
1324 W Main St Clarkshurg WV 87F FT 17-Jul-96
1324 W Main St Clarksburg wv | 87F SH 23-Nov-98
[324 W Main St Clarksburg WV 57F FT 17-Jul-96
601 Federal St Bluefield WY 88C SH 03-Apr-92|
1601 Federal St Blueficld WY 88C FT 22-Dec-97
601 Federal St Bluefield WV | BBC FT 22-Jan-98
601 Federal St Bluefield WV 88C FT (4-Jun-01
601 Federal 5t Blueficld WV 88C FT 11-Mar-938
601 Federal 5t Bluefield WV S8C SH {3-Feh-96|
425 Juliana St Parkersburg WV 88G SH 13-Jun-890
425 Juliana St _ Parkershurg _ WV 888G SH [7-Sep-01
845 Fifth Ave _ Huntington _ WV __ | 88H FT __ _ 18-Dec-95
845 Fifth Ave Huntington WY i 88H FT | 13-Aug-98
845 Fifth Ave Huntington WV 88H FT | 06-Sep-89
845 Fifth Ave Huntingteon WV | H8H Sil ' 30-Jul-9¢
845 Fifth Ave Huntington Wy 88H FT 30-Sep-120
845 Fifth Ave Huntington WV 88H SH 29-Jan-90|
845 Fifth Ave Huntington WY 88H ! FT 13-Sep-91
|
300 Virginia St Charleston Wv_ 88K | SH 02-Aug-99
300 Virginia St Charleston WV 83K | __FT 06-Jul-98
300 Virgirua St Charleston WV 88K SH 23-Aug-94
300 Virgima St Charleston WV BRK SH 04-Dec-00
300 Virgimua St Charleston WV BBK ET 11-Feh-98
300 Virginia St Charleston WV B8K FT 01-Aug-84
300 VirgimaSt ~ Charleston WV BEK FT 11-Jui-89
1300 Virginia 5t Charleston WY BEK SH 11-Feh-98
rSGD Virginia St Charleston WV g8K FT 04-Dec-93
300 Virginia 5t {Charleston WY BRK FT _D1-Apr-96
300 Virginia St Charleston WV 88K SH 11-Jan-99
300 Virgima St Charleston WV 1 88K _FT [ 3{}-]111-9{]{
300 Virginia St Charieston WY 88K FT | 13-Aug9§]
300 Virginia St Charleston WV 88K | FT 22-Jan-98|
300 VirginiaSt ~~ Charleston WV 88K FT ~ 26-Jun-01
300 Virginia St ~ Charleston WV 88K FT 11-Feh-98
300 Virgima St Charleston Wy 83K SH : 05-Oct-98;
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First & Prnce St Beckley Wy | 88M | SH  12-Jun-00

[First & Prince St Beckley wv | 88M FT 24-Feb-92;

First & Pnince St Beckley WV | BBM SH 31-Mar-98

First & Pnince St Beckley Wy . 88M | FT 31-Jul-98

[First & Prince St Beckley WV | B8M FT 14-Ang-86

First & Pnince 5t Beckley Wy BEM 1 FT 31-Mar-98:
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