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This Agreement entered into this 27th day of April 1999, by and between UNITED
INTERNATIONAL INVESTIGATIVE SERVICES, INC. (herein the "Company") and the
INTERNATIONAL UNION, UNITED GOVERNMENT SECURITY OFFICERS OF

AMERICA (UGSOA) and its Local #1146, (herein the "Efnion™) as foilows:

i
e



ARTICLE #1

BARGAINING UNIT

This agreement is entered between United International Investigation after referred to as the
Company) and the [ntermational Union, United Government Secunty Officers of America
{UGSQA), and Local #116. UGSOA (hereinafter referred to as the Union). The company
recognizes the Union as the sole and exclusive bargaining representative for the purpose of
collective bargaining as defined in the Nationat Labor Relations Act.

The unit is defined as all full-tme and part-1ime Federal Court Security Officers and Lead Federal
Court Security Officers employed by the Company on the 4" Circuit in the State of South
Carolina, exciuding all ather employees including, office clerical employees and professional
employees as defined in the National Labor Relations Act.

This agreement shall be binding upon both parties, their successors and assigns. In the event of a
sale or transfer of the business of the employer, or any part thereof, the purchaser or transferee
shal} be bound by this agreement.

ARTICLE #2

BARGAINING OBLIGATIONS

A, Obligation to Bargain, The parties acknowiedge that during the negotiations which
resulted in this Agreement, each had the unlimited right and opportunity to make demands
and proposals with respect to ali proper subjects of collective bargaining, that all such
subjects were discussed and negotiated upon: and that the Agreements contained herem
were arTived at after the free exercise of such rights and opportunities.

B. Separability. In the event that a provision of this Agreement is held to be unlawful by a
court of final jurisdiction or is rendered unlawfui by a state or federal statute, all other
provisions of this Agreement shall remain in full force and effect. In the event a provision
of this Agreement becomes unlawful by such judicial or legislative” action, the parties shall
meet, for the limited purpese of negotiating a substitute for said affected clause.

§r—



ARTICLE 43

MANAGEMENT'S RETAINED RIGHTS

Section | -

Management of the business and direction of the security force are exclusively the right of
managemen.

These rights mclude the nght to.

F

mooOE>

Hire;

Assign work,

Fromate, demate;

Diischarge, disciplnes, or suspends for just cause;

Requre employees to observe reasonable Emplover rules and regulations, determine when
overtme shall be waorked

Determune the qualifications of an employee to perform work.

Sectiog 2

Any of the nghts, power or authority the Company had prier to the sigmnog of this Ayreement are
retained by the Company except those specifically abridged or modified by this Agreement and
any supplemental Agreements that may hereafler be made The Company's failure to exercise any
function reserved to 1t shall not be deemed a waiver of any such nghts

ARTHCLE &4

CLASSIFICATIONS

Full-time craplovees are those employees who regularly work average of Tharty Two (32}
hours or more 2 week (Based Per Year)

Part-ume empioyees are those empiayees who regularty waork jess than an average of
Thirty Two (32) hours 2 week  Part-ume employees are eligible for holiday pay and
Vacation leave benefits  Part-tme employees are eligible for all other benefits on a pro-
rata basis to the hours they are regularly scheduled to work

Emplayees covered by thus Agreernent shall not be required to deliver office suppiies,
Rermitare, cquipment ur distnbuuon Lhat does not pertam 10 normai assigned dubes

z



D. Employees covered by this Aereement shall not be required to perform janitorial services
other than pickine up afier themselves.

ARTICLE £5

SAWINGS CLAUSE

Should any part of this Agreement or any provision herein contained be rendered or declared
mvald by reason of any existing or subsequently enacted legislation or by a decree of any court of
competent jurisdiction, such invalidation of such part or portion of this Agreement shall not
invalidate the remaining portions hereof. Rematning parts or provisions shall remain in full force
and effect.

ARTICLE #o

EQUAL OPPORTUNITY
{(NON-DISCRIMINATION)

In connection with the performance of work under this Agreement, the Company and the Union
agree not to discriminate against any employee or applicant for employment because of race,
religion, color, sex, age, or national origin. The aforesaid provisien shall include, but not be
limited to the following: employment, upgrading, promotion, demotion, or transfer, and selection
for training.

The parties agree t¢ comply will all appbcable Federal laws and Executive orders pertaining 1o
nen-discrimmation and equal opportunity in employment. The Company and the Union agree 1o
post in canspicuous places, available for employees and applicants for employment. notices
provided by the appropriate contractual/regulatory agencies setting forth the provisions ef the
equal opportunity requirements.

The provisions of this article will not operate to invalidate any other term or condition of this
Agreement.

The Company and Union agree not to discriminate against an employee because of employee’s
exercise of the rights guaraptesd in Section 7 of the National Labor Relations Act, as amended.



ARTICLE &7

TRIAL PERIOD-NOTIFICATION

Each newly hired emplovee shall be vonsidered a probationary emplovee of the Company
or predecessor company during their first ninety (90) days of employment. 10 be engaged
for a probationary period. during which they may be discharged without regard to cause
and without recourse to the grievance procedures of this Agreement. After the
probationary period. the new employee shall be considered a regular employee and shall
accrue semortty from the date of hus hre.

The Employer shall notify the Union on request of all new employees hired and of all
einployees temrninated. setting forth their address and job classification and department.

ARTICLE #8
SENIORITY

i. Senionty for al! purposes shall mean the total lengih of time the employee has been
etmployed by the Company and predecessor companies in the South Carolina District,
under the United States Marshals, Federal Court Securnity Ofbicers Program. Full-time
employees and part-tiime employees shall be placed on separate semornity lists.

2. Part-lime employees will have seniority only among the part-time employees. Any
part-time employee who becomes a full-time employee will be placed on the seniority list
for full-time employees in accordance with the date they became a full-time employee if
they have completed the equivaient of the ninety (80} day probationary period.

3. Full-time emplayees, after completing the probaticnary peried, who are thereafter
placed on part-time work with the Company, will retain ther full-time semuority; however,
they shall not accumulate additional full-time seniority while working as part-time
employees. Ifthey later retun to full-time employment. they will return to a position on
the seruority list to which their full-time seniority does entitle them.

4, in event of a lav-off or recall from lay-off, seniotity shall control. provided the
senior employee is capable of performing the available work. The employee with the least
seniority shall be laid off first and recall will be in the inverse of lay-cff. [t is understood
that probationary emplovees will be laid off before employees with semornty.

(F



3. It is the responsibility of the laid off employee to keep the Company advised by
certified mail of any changes in their mailing address. The emplovee shall reply to the
Company their intent to return 1o work within seventy-two (72) hours after receipt of
certified notice from the Company of recall. The employee will then have 2 maxamum of
five (5) calendar days to report for duty.

0. An employee who is unable-to report to work because of a non-occupational injury
or illness shall retain their seruonty for one (1) year, except that they shall be subject to
lay-off according to thewr serority. Employees who are unable 10 report to work because
of an cccupationat injury or iliness shall retain their senonty dunng the term of their
disability, except they shall be subject to lay-off according te their seniority.

7. An employee's senionty shall be terminated upon the oceurrence of any of the
foliowing events:

- Employee is discharged for just cause;

- Employee voluntarily quits;

- Employee has failed to express his or her intent to return to work, and/or does not
return to work in accordance with the requirements i this article;

- Employee fails to report to work for two (2) consecutive scheduled days without
netifying the Company. except in case of circumstances beyond his or her control;

- An employee transfers out of the bargaining unit, except as provided in this article.

8. An employee who zccepts a permanent management position with

the Company shall retain the seniority the employee had at the date of the promotion to
management, but shall not accumuiate additional seniority while in that capacity. Ifthe
employee returns to the bargaining unit, the employee will retum to a position on the
sendority list to which their retained seniority entitles them.

9 The Company shall prepare an up-to-date seruority list, which shall be posted on
the furnished bulletin boards, and the Company shall furnish to the Union a duplicate copy
of such seniority ist. advising monthly of any additions or deletions thereto.

10. It is understood senior employees shall have preference of assignments to shifis
and days off. An emplovee may file with the Company a written request for a change of
shift or days off. The time and date of the filing shall be noted on the face of the request
and the Company shall maintain them. When the Company does determine that an
opening exists, the Company will fill the opening in the following manner:



- Award the opening 1o the senior full-lime employec in the same classification that has
had a written tequest on file with the employer & minimum of fousteen (14} work days. If
no full-time emplovee has a written request on fle with the employer, the Company may
then fll the operung as follows,

- Award the opeing to the senior part-time empioyee in the same classificztion, that has
had a wrinten request on file with the employer  tninimum of fourteen (14) days. ifno
parl-time employee has a written request on fle with the employer, the Company may then
fill the opening as follows;

- Post a nolice of the opening to all fidl-tme and part-lime employees in the same
classification; giving those employees seven {7) work days to request being awarded the
opemng 10 witting, and awarding the opening (o the semor full-time employes that
requested the opeming in writing within the seven {7} work days. 1f oo full-time employee
requested the position, it witl be given to the senior pani-time employee who requested the
opening in writing within the seven (7) work days. [fno full-time or part-nme employes
requests being awarded the opening in writing within saven (7) work days, the Company
may then All the opening as follows;

- Post 2 gotice of the operung to all full-tme and part-time members of the bargaming unit
curremly working in a different classification, but meeting all qualifications for the
classihcanon in which the openng exisis, giving those employees seven (7} work days (o
request being awarded the opening in writing, and awarding the opening to the semor full-
time employee that requested the opening in writing within the seven (7) work days. [fno
full-time employee requested the opening within seven (7} work days, the Company will
then award the opening 1o the senior part-time employce that requested the opening in
writing within the seven (7) work days. [fne full-time or part-time member of the
bargaining unit requests the apening in writing within seven {7} work days of the
notification of the opening, the Company may ther fill the opening as follows:

- Fill the apemngz from outside the bargaining umt

ARTICLE #9

DISCHARGES

The Emplover shall have the oght 1o discharee, diseipline or suspend an emplayee for just
causge



Any new employee not pranted a security clearance thal s required by the controlling
governmemal agency shail be discharged without resource 10 gnievance or arbitration
procedures.

ARTICLE #10

GRIEVANCE AND ARBITRATION

PROCEDURE

Definition. A grievance shall be defined as any dispute concerning the application or
interpretation of this Agreement. or any dispute concerning wages, hours, or working
canditions of employees covered by this Agreement. However, only gnevances
concernung the interpretation or application of specific provisions of this Agreement shail
be subject to arbitration hereunder.

Informa! Procedure. The parties shall attempt to resolve alt disputes arising in
connection with this Agreement on an infermal basis. If the parties are unable to resolve
such dispute in the manner provided in this paragraph B, the party making the claim shail,
within the applicable time limit set forth below, serve a written grievance on the other
party. When the company requests a meeting with Unmcn commitiee men during working
hours the committee men will not be docked for time lost in attending such meeting.
However, pay for such meeting shall not extend to hours in excess of eight (8} in one
work day and no overtime shall be paid, In the event of grievance on the graveyard shift,
the company agrees to meet with the union at 0700 am during regular werkdays for the
purpose of discussing the grievance.

Suspension, Layofl and Discharges

Suspension or discharge shall be for just cause only. Any grievance relating 1o the
suspension, {ayofT or discharge of an employee whose job classification is covered by this
Apreement must be served in writing on the Contract Manager within ten {10) working
days of the date upon which the suspension, layoff or discharge was effective, or the
crievance shall be null and void. '
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The contract manager and a representative of the Union shall meet within seven (7}
working days of the service of said prievance for the purpose of discussing and, if
possible, settling said grievance. The Emplover shail give to the Union its answer 1o the
grievance and s reasons therefor within three (3) working days of the conclusien of such
meeting. Ifthe grievance is not settled, then;

l. The Employer. or his or her designated represemative, and the Umon President and the
International Union Representative, or their designated representative, shall meet within
five {5) working days afier receipt of the Employer's answer to the second step of this
grievance procedure. or within ten (10} working days of the meeting with the Contract
Manager if no such answer is served, for the purpose of discussing and, if possible, settling
said grievance. Ifa settlement cannot be reached within five (5) working days from the
meeting, the Local Union will refer the grisvance to the Intermational Union for review to
request arbitration. §f the grievance is not settled, then:

Step 3

L. Either party may make a written request for arbitration, The written request must be
served on either the Contract Manager, or President of the Local Union. If such request is
not served on the other party within ten (10) working days of the conclusion of the
procedures set forth in subparagraph 2 of this paragraph C, the gnevance shall ¢ mull and
void for all purposes.

D. All Other Grievances

l. All grievances not subject to paragraph C of this Article must be served in writing on the
other party (Contract Manager or Presidemt of the Local Union) within ten {10} working
days of the occurtence or discovery which gave rise to the dispute, or the grievance shall
be null and void for al] purposes.

2. The contract manager and a representative of the Union shall meet within seven (7}
working days of the conclusion of such meeting. [f the grievance is not settled, then:
3 The Employer, or his or her designated representative. and the Local Union President and

the Intermational Union Representative, or their designated representative, shall meet
within five (5) working days after the receipt of the Employer's answer to the second step
of this gricvance procedure, or within ten {10} working days of the meeting with the
Cuontract Manager if no such answer is served, for the purpose of discussing and, if
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possible, settling said grievance. I a settlement cannot be reached within five (5)
working days from the meeting, the Local Union will refer the grievance to the
International Union for review o request arbitration. [fthe grievance is not setiled, then:

Etther party may make a written request for arbitration. If such request 15 not served on
the other party within ten {10) working days if the conclusion of the procedures set forth
in subparagraph 3 of this paragrapirD, the grievance shall be null and void for ail
PUIPOSES.

Arbitration

Whenever a timely request for arbitration has been made pursuant te this Article, the
Employer and the Union's representative shall meet within ten (10) working days of the
date the request for arbitration was served on the other party {or the purpose of selecting
an impartial arbitrator.

If the parties are unable to agree upon an impartial arbitrator, the party requesting
arbitration shail mail a written request for a list of seven (7) arbitrators to the Federa]
Mediation and Conciliation Service within ten {i0) working days of the conclusion of the
meeting provided for in subparagraph 1 of this paragraph E.

The parties shall meet within Bve {5) working days of the day of the receipt of said list for
the purpose of attempting to select one of the individuals named on said list. If they are
unable to do so, the party, which filed the grievance, shall strike three (3) names. The
other party shall then strike three {3) names. The individual whose name remains shall be
selected as the impartial arbitrator.

The arbitrator’s decision shall be final and binding on the parties and any affected
employes whose job classification is covered by this Agreement. Said decision shall be
issued in writing not more than thirty {30} days after the close of the arbitration or the
filing of briefs, if any, whichever is later.

The arbitrator shall have no authonty to amend, modify, change, add 10. or subtract from
any of the terms or conditions of this Agreement or to base a decision on any past practice
which 15 inconsistent with the provisions of this Agreement.

The losing party shall pay the reasonable fees and expenses of the arbitrator.

Time limits set torth herein may be extended only by mutual agreememnt of the union and
the company.
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ARTICLE #11

DISCIPLINARY ACTION

Disciplinary actton will consist of a verpal warming, a written warming and suspension or

termnination. The Employer mav skip one or more of these sieps, depending on the severity of

actions causing the disciplinary acuon.

B

A

Any time an employee is to be interviewed and disciplinary action may be taken, they shall
have a Union representative present. Both the employee and Union representative are
emtitied to know what the meeting is about and are entitled 10 consuit pnor to the
iTHerview

When the company teguest a meeting in refecence to 2 disciplinary action those persens
required to be present in excess of theis eight (8) hour shift will be paid for the reasonable
time spent

ARTICLE #12

OVERTIME

Overime pay is calculaled at one and ane-half (1 and 1/2) imes the employee's regular

rate for all hours worked over forty (40) hours in one (1) workweek Hours pad that are not.
worked, e ¢ holidays, and vacarions, do not count as hours worked for overtime purposes, this
includes hours-spent conducting union business

B

Cverteme Assignment

{1} Bargainmy Unn E}npluyees will be expected to work reasonable gvertime
assignments. A list of volunteers shall be compiled by seniority for each shift  When the
senior volunteer works overtime his name will go 10 the bottom of the kst

{2 When a Bargaming Unit Employee is next on the list. and cannot waork because af
personal rcasons. hefshe will be passed over and the next Bargaining Unn Employee on
the list will wark overume and the Bargaining Unit Emplovee name who lumed down the
overtime assignment will be next in turn far overtime

{3} Vandatory Overtime [nverse ta voluntary in that the Bargamng Unu Emplayee
with the least seniority wall by required to meet the overtime requirement  This includes
imveluntary call-in, which results m overnme

10



A,

Employees shalt be permutted to make trades of work days with other empleyees, provided
each employee is qualified to perform the duties, and provided that the trade will not cause
the company to be required to pay overtime or other compensation greater than what it
would be required 10 pay if the trade was not made.  All trades will be approved in
advance by the Site Supervisor or in his absence the Lead CS0.

{NOTE: The federal law states that any employee who warks over 40 hours in any

given work week shall receive overtime, therefore the trade must take place in the same
warkweek for pay).

(1) The S51te Supervisor and no other supervisor can approve the trade. if the Site
Captain 13 on vacanhon or away for reasons other than his regular days off the acting
supervisor ntust have the trade approved by the acang Site Supenasor or Coatract
Manager or his assistant ot the trade will not take place.

{2} It 15 agreed thai Bargaining Unit Employees will ot be given time off in order to
offset the payment of overtime.

ARTICLE #13

WAGES

All emplayees shall receive nol less than the mummum wage rate as set forth m the

scheduled job utles and wage raies as reflecied in Appendix A" attached hereto and made a pan
hergof Payday will be no later than 14 Days followmng the close of the pericd.

B

A

In the event employee reports to work for their stuft wathcut having been notified not 1o
report, and work 15 not available, the employee shall be paid four {4) hours reporting pay
at their regutar rate of pay, including all benefits 2nd allowances. Acts of God and falure
of squipment beyond the Contractor's control shall nullify the Contractor's reguirement to
pay such reporting time pay :

ARTICLE #14

LEAYES OF ABSENCE

A leave of absence "MAY-Be” granted 1n the Empiayer's sole discretion for personal

reasons for a penod not 10 exceed thirty (30) days upen wotten application. Leaves ol absence
with the exception of paragraph E. shali nat be granted for emplovees to work elsewhnere

11



A,

An employee, upon presentation of a certificate from a doctor, may be pranted a medical
leave of absence not to exceed Twelve (12) weeks, except in case of an industrial accident
wherein the emplovee shail be granted a leave of absence, if needed. A doctor's
certificate may be required statine the employee is physically able to perform the available
work before the emplovee will be allowed to return to work.

All requests and approvals for leave of absence must be in writing,

Leaves of absence for the performance of duty with the U.5. Armed Forces or witha
caomponent thereof shall be granted in accordance with applicable law. An emplct}rt-:c must
furnish the Emplover with a copy of his or her orders within five {5} days of recerpt of
such orders.

An employee who becomes a duly elected or appointed Umon Official shall be granted a
leave of absence for the duration required to perform the duties of the position which he

or she was elected or appointed.

All leave of absence under this article is without pay, benefits, or allowance.

ARTICLE £15

BULLETIN BOARD

The Union shall provide an appropriate bulletin board exclusively for the use of the Union

tor the posting of notices, such as:

=8

1. MNotices of Union recreational and sovial affairs;

2. Notices of Union elections:

3. Notices of Urion appointments and results of Union elections:
4, Notices of Union meesting;

5. Union updates of negotiations.

There shall be no other distribution. by employees or the Company. of notices, pamphlets,
advertsing or political matters.

Employer hag no sav in the use of hutletin board.

12



ARTICLE #16

BEREAVEMIENT LEAVE

Etfective October 1. 1999, Funeral Leave. It is necessary for an employee Lo lose time
from wark because of death in the imznediate family, the employee shall be entitled to
three {3) days paid leave of absence at his or her straight-time rate of pay. If a death in the
immediate familv oceurs among a2 member of the immediate family who resided cut-of-
state, the emplovee shall be entitled 1o five (5) days paid leave of absence at the
employee's straight-time rate of pay.

Immediate Family. This is defined to mean an employec's father, mother, spouse, sister,
brother, children {including legally adopted children and/or stepchildren), father-in-law,
mother-in-law, sister-in-law, brother-in-faw, grandparents, and grandehildren.

The Employer may require proof of the death for which an employee requests a paid

leave.

ARTICLE #17

TEMPORARY ASSIGNMENTS

The Employer may temporarily assign an employee from a lower (o a higher classification
of work during any shift. The empioyee will receive the rate of pay for the higher
classification for all time spent in the higher classification. An employee assigned to work
in a lower classification will not have his rate of pay reduced. All Temporanly
assignments should not exceed 3¢ Days, unless justified.

ARTICLE #18

HOLIDAYS

Effective October 1. 1999, all full-time employees will receive eight {8) hours™ pay at thesr
normal hourty rate. for the following Twelve (12) holidays:

New Year's Day *Thanksgiving Day
Independence Dav Martin Luther King Jr, Birthday
Veteruns Day Memorial Day

Coiumbus Day Washington's Birthday
*Chnistmas Day Labor [ray

Good Friday Emplovees Birthday



The twetve (12} holidays shall be paid for regardless of the day of the week on
which thay fall.

The employee whe is requested and agrees 10 work on any of the above named
hoiidays but fails t¢ repon to work for such holiday shall not receive holiday pay,
and shall be subject to discipline.
Employees assigned to work Christmas and Thanksgiving will receive Time and
One-Half, plus the eight (8) hours holiday pay.

ARTICLE #19

VACATIONS

Effective October 1, 1999, Full Time employees covered by this Agreement who
have continuously been employed within the bargaining unit for 2 penod of One
(1) vear and One {1) day shall receive two (2) weeks paid vacation based on
eighty (80) hours at their reguiar rates of pay.

Full Time emplovyees covered by this Agreement who have been continuously
employed for a period of Five (5) years and One (1) day shall receive four (4}
weeks paid vacation based on one hundred and sixty (160) straight-time hours at
their normai rate of pay.

Full Time employees covered by this Agreement who have been continuously
employed for a period of Fifteen (15) years and One (1) day shall receive five (3)
weeks paid vacation based on two hundred (200) hours at their regular rates of

pay.

Part Time employees are eligible for vacation benefits on a pro-rata basis. For
Example, part-time employees have been continuously employed for one (1) year
and who regularly wark twenty (20} hours per week would be eligible to recetve
one {1) week paid vacation based on forty (40) hours at their regular rates of pay.

Consistent with Employer approval, efficiency, and economy of operratiuns,_ Y
employees with two {2) or more weeks’ vacation may take their vacation in .
segments of less than one (1) week each. '



Should a holiday occur during an emplovee’s vacation the employee shall receive one (1}
additional dav's vacation with pay. or pay i lew thercof, at the option of Lhe emplovee

Vacations, insofar as reasonably possible, shall be granted at the tmes most desired by the
employee. afier the emplovec's anniversary date, but, the assignment exclusively reserved
for the Employer. in order to ensure the arderly operation of the customer's faciitics
I an employee has not reach the One Year and One Day rule, No vacaton pay wall be
prorated -

ARTICLE #20

SICK/PERSONAL LEAVE BENEFITS

Effective October 1, 1999 Regular employees with One (1) year of continuous service
shall be eligible for paid sick/Personal leave benefits of nine (%) days for each twelve (12)
months of continuous service, accrued on a pro-rate basis for each full month employed,
(fuil-time empioyees will receive six (6) hours per month), subject to the following
conditions

{1} Sick Leave will be payable for full days of absence due to illness
commencing on the first {1") consecutive day of illness, and will not be paid for
more than eight (B) hours at the employee’s regular straight tme rate for cach day
the employee is eligible to receive sick pay.  Sick leave will not be considered as
ume worked for purposes of computing overtime. Empioyees can request
Sick/Personal Leave of not Less than Four (4) hours, per request

{2} Proof of disability is required for sickness after three (3) conseculive days
of absence
(3} Personal leave will be granted as long as the employee provides the

employer a written notice seven (7) days in advance, (except n case of emergency)

{4) Sick/Personal teave must be used no later than one (1) year after it has
been ezrmned (Empiovee eamns 9 Dhays from | Oct 1999 10 30 Sep 2000, must be
used by 30 Sept 2001).  Employees can cash out any unused Sick/Personal Leave
at the end of each year, payment shall be made no later than Thirty (30) days from
the date of request



ARTICLE R21

JURY SERVICE

A Effective October 1, 1999, if an employee is called for jury duty, upon written nouce hat
the empioyee has served. the Employer shall reimburse empioyee up to Five {5) days for
each year, less all fees coilected for serving, at a regular ratc of base pay.

8 This will be prorated for all part-ime employees. Transportation fees o employees are not
to be counted as jury duty pay. If any employee 1s called as a witness ta a cnime on the
facility, then hefshe shail be compensated for all time lost.

C Employee must inform thety Company immediately in woling upon recetving a nobice 1o
report for jury service  The Employer reserves the nght to request an exemption.

ARTICLE %22
STEWARDS

The Emplover agrees to recogmze ane {1) chief steward and one (1) steward for each shift at the
iocation, duly appoinied by the Union  Stewards shall not allow their activities as siewards 1o
interfere with the performance of ther assigned duties A steward must obtain permussion from
his or her immediate supervisor before leaving the workstation to conduct Uruon busingss. The
Employer shall compensate stewards for time spent imvesugating or confernng wath respect 1o an
undividual grievance, which anses during the steward's regular working timoe

A steward who izaves tus or her work station to conduct any other Union business atler obtarung
such permussion shall clock out at the time that he or she leaves the work station and shall cleck in
at the ume that he or she returns to the work station after compieting such Union business. The
Employer shall not compensate stewards for such time spent on Limion business. The Union shall
vive the Emplover as much pnior notice as possible before appointing or removing, a steward



ARTICLE #23

PHYSICAL EXAMINATIONS

The Employer may require. as a condition of initial and conuinued employment. that applicants
and employess submit to physical examinations, (o determine fitness for duty. Such examinations
= may include {abaratery tests to datect the presence of aleohol or illicit drugs. Such laboratory
tests may be administered before the commencement of work, after layoffs or leaves of absence in
excess of thirty (30} calendar days, afier on-the-job accidents, and upon reasonable suspicton of
drug or alcohol use or impairment. The Emplover may also require employees to undergo such
laboratory tests on an annual basis. When required, such annual exapupations will be given within

fifteen (15) days of an empioyee's anniversary date. The Employer shall bear the cost of any such
physical exammations.

ARTICLE #14

UNION SECURITY AND MEMBERSHIP

The Company will deduct from wages of any employee covered by this Agreement said
employee’s dues and inftiation tees as a mernber of the Union upen receiving the employee's
individual written authorization for the Company to make such deductions signed by the
emplovee. Authorization forms are to be provided by the Union.  The Company will pav to the
proper officers of the Union the wages withheld for such dues and imftiation fees. The remintances
shall be accompanied by a list showing ndividual names. soctal security numbers. dates hured. and
rmounts deducted. The total rermttances are to pe made not later than five (3) days after the date
o the deduction. The Union shall advise the Company o7 the amount ot initiauon rees and dues
to be deducted. Pavment tor membership dues shail not be required as a condition of employrem
Juring leaves of absence without pay wn excess of thirty (30) davs. The Company will notify the
Umion of newly hired emplovess covered by the Agreement. including the name. social security
nuwmber, address. job classifcation and hire date ot such emplovee on a monthly basis,



The Limion agrees to indemnify and save the Company harm-less agamnst any claim, suits,
judgements, or liabiiines of any sort whatsoever anising out of the Company’s
campliance with the provisions of this article.

ARTICLE #25

STRIKES AND LOCKOUTS

A No Strike-No Lockout provision. [t is the intention of the partes to adjust any and
all claims, disputes, or grievances arising hereunder by rasort to the procedures
provided in this Agreement, and it is therefore agreed that during the life of this
Agreernent there shall be no cessation of work, whether by strike, walkout,
lockout, sick-cut, picketing, or other interference with or curtailment of
production of any kind, including sympathy sinkes.

B Strike Lines. Dunng the life of this Agreement, a refusal by an employee or
amployees to cross & stnke line at the employees’ regular place of employment,
astablished by any other labor organization or established by any other group,
shall constitute a violation of Section A of this Article.

C The Union agrees as part of the consideration of this Agreement that 1t wall,
within twelve (12) hours, take steps to end any work stoppages, strikes,
intentional slowdown, picketing, or suspension of work, and shall noufy its’
members by relephone, newspaper and Employer and Union bulletin boards of
such viglauon of this Agreement and shall instruet it membership to retum 1o
work immediacely

D The Uinion agress that it will not assist emplovess participating in such work
stoppage, sitkes, ntentidinal slow-downs, picketing, or suspenston of work
against wharever disciplinary action the Emplover may take and that such
discipiinary action shall not be subiect w the regular Grievance Procedure or to
this Agresment

ARTTCLE #2326

RE-NEGOTIATION

3 DD miteanls sare=d upen that siv oA moetes soioc to the anewal anmiversars Of

s Sontrasn wdues 300 Tenetns el be cs-neuotiated
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ARTICLE #27
MENT
THIS AGREEMENT shall remain 1o full force and effect from April 27, 1999 through September
10, 2001, subject to the followang, and shalf Continuse from year to year thereafter, unless both

parues doyires to change modify, or terminate this Agreemen by mailicg writien notice of its
inlent 10 wrminale this Agresment ot Jeast ninety {90) days prior 1o September 30, 2003

TN WITNESS WHEREOF, the duly chose represeniatives of the parties herein afficm that they
have LUhe suthority to enter into this Agreemem on behalf of themselves and their prmcipal and
hereto affix their hand and scal

Exccated thie 27" day of April 1999

Uaited Interaational Investigstive Servicex International Ugron, United Government
Security OfTicers of Aterica

Oty (il Q,ﬁfﬂ

t ¥114, United Governmment Security
OHTicers of America

s




APPENDIX "A"
WAGE SCHEDULE

1 Listed below are the Wages and Benefits effectrive Ociober ! 1992 for the empioyees at the

4™ Circuit for the State of South Carohina, South Carolina Distict, Local #1186
a. Base Wages

{1} Effective October 1, 1999

Ajken Greenville  Spantanburg
(a) Court Secunty Officers $13Nprir SI37Zprir $1372prhr
(b) Lead Court Secunity Officer $1547prhr $15.47prhr 31547 prir

{c} Semor LCSO $1647prhr $1647prir $16.47priw

(d) *Hezlth & Wcifare Allowance: $1.63 Per each Reguiar Hour Worked
() Uniform Allowance. $C.13 Per each Regular Hour Worked
{f) Pensian 3 42 Per each Regular Hour Worked

{2) Effective October [, 2000

Aiken Greenville  Spartanburg
(a) Court Secunty Officers. $1430priw S$1430priy S1430prir

{0} Lead Court Security Officer $1605priw 31605prhr S$16.05 prhr

{¢) Semor LCS50: ¥1705priy $1705prhr 31705 prhr

(d) “Health & Welfare Allowance $1 &7 Per each Regudar Hour Worked
{c) Uniform AHowance: $0 15 Per each Regular Hour Worked
{{) Pension: $0 44 Per each Regular Hour Worked

(3} Effective October 1, 2001

Aiken Greenyille  Spartapbury
{a} Court Secunity Officers. $14%0prhr S1490prhr 21450 prhr
{p} L.cad Court Security Oficer 51665 prhr  Si6.65 priuw 316,65 prhe
(<} Senior LCSO $1765prir S1765Spehr $1765prir
i{dy "Tieaith & Welfare Allpwance. 3! 94 Per each Reguiar Hour Worked
{®) Uniform Allowance $6.17 Per each Regular Hour Worked
() Pension 30 46 Per eack Regular Hour Worked



APPENDIX "AY

WAGE SCHEDULE
{Coptinued)

(4) Effective October 1, 2007
Aiktu Geeenviile  Spactanbprp
{(a} Court Security Officers $1553pchr S1553prhr SIS 53prhe
{b) Lead Count Secunity Officer: 31728 privr 3172Bprhr S$1728prhe

{c) Sermor LOSO: $1828prhr $18.2Bprhr S1B28 prhr

{(0) *Health & Welfare Allowance: $2.02 Per each Regular Hour Worked
{e) Uriform Allowance $C. 19 Per each Reguiar Hour Worked
{f) Penston $0.48 Per exch Regular Hour Worked

b Shift Oifferential

Employees assigned to work between the hours of 1800 (6 PM) to 0600 {6AM) shali receive
an additional 5% af their base hourly rate.

*Empioyees can choose to join the Compary Health Plan

United International Investigative Services [xternational Union, United Government
Secunity Officers of America

#l I6, United Government Secority
Officers of America




LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement.

SHIFT BIDDING:

At least once a year, full-time Employees and shared position
Empioyees at each location may bid their shift schedules among
designated full-time assignments on the order of seniority. Both
partics understand that this Section will not apply te US Marshal
Service or Judicial Assigprments. )

United Interaxtional Investigative Services Imternstionn Usion, United Government
Security DiTicers of Amenca

o

Local NO. /2 United Government
Security Officers of America

e




LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement

Clarification of Pension Payment:

Pension is paid far each bour worked; it can be paid into the 401K
or paid to the employee in his/her check. That is the option of the

empioyee.

United Interustianzl Investigative Services Interaatiosal Unica, United Goveropmens
Security Oficers ol America

o
Local NO. /4, United Government
Security Qfficers of Amenica:

D finer ot Thinirt
7




LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement.

-

Clarification of Article 4 — CLASSIFTICATIONS - Secfion B:

Vacation/Sick-Personal leave is based on hoars warked, if a part-
time is entitied to 40 hours based on 1040 hours (80 based on full

time 2080) and works 1560 hours he/she will receive 60 hours of
vacation.

United [nternationud Investigative Services Internatisnai Vnion, Lnited Governmeny
Security OfMficery of America

é Zz,‘__.,-: e

Lovead ND//Q\ TUnited Government
Securiry OMicers of America

e 2,
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LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement.

ADDENDUM to APPENDIX A:

The Employer shall provide afl equipment, uniforms aod shoes for
the Employee, at no cost to the Employee. (Including all cold
weather gear.)

United Internations) [avestipative Services Imternations) Union, United Government
Security Officery of America

Local NO./45, United Government
Security Officers of Americ

e ol T




LETTER OF UNDERSTANDING

Side Bar to the Collechive Bargaining Agreement.

ADDENDUM to ARTICLE 23 - PHYSICAL EXAMINATIONS:

The Employee will receive up to two (2} hours or actual time spent
pay [or taking their physical.

United Interpational Investigative Services Iaternational Unioa, Unived Government
Secority Officers of Aoveric

i e

7
Local NO..//% United Government
Secunity Officers of America

s o Tt




LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement.

REST PERIODS:

There shall be two (2} fifteen (15) minute paid rest periods whep
properiy relieved and one (1) unpaid junch period of at least thirty
(30) minutes to 3 maximum of one (1) hour for each eight (8) hour
shift. One rest period shall be in the first half of the shift and the
second rest period shall be in the last half of the shift. On occasion,
due to exceptional work requirements, Employees may have to
work through their unpaid lunch breaks and, if so, they will be
compensated at the appropriate rate of pay. The company
recognizes the requirement to make its best efforts to provide
regularly scheduled breaks. It is not the intent of the company to
deny, avoid. or abuse this requirement.

Umited Taternational Ilovestipative Services International Uniog, United Covernment
Secwrity Oficers of America

-

Lotal NO.//Z . United Government
Securnty Oficers of Amerita

e o

e

TOTAL F.og



LETTER OF UNDERSTANDING

Side Bar to the Collective Barpaining Agreement.

Clarification of Health and Welfare for Appendix A (d):

Health and Welfare payments will be paid per hour (up to 40 hours

~ per week).

United International Jovestigative Services

Oty (Yol

Inteynational Uniow, United Government
Secority OfTicers of America

CZ_..,..—: e

Locat NO. 7 / é?United Government
Security Offscers of America

//Z&%M vl ety ez



Personal/Sick Leave Enigibility Table

START [ Rate of PersonaVSick Leave Eligible to Use
{Date Empioyee begins working | Full-Time i Shared Position
on the contract, based on an
CGctober 1 contract start date.)
October 1 - 31 72 hours 36 hours
Movember 1-30 65 hours 33 hours
December 1-21 &0 hours a0 hours
January 1-31 £4 hours 27 hours
February 1-29 4B hours 24 hours
March 1-31 47 hours 21 hours
April 1-30 26 hours iT‘.! hours
May 1-21 20 hours ! 15 hours T
June 1-30 24 hours T 12 hours
Pouy -3 18 hours 9 hours
August 1-21 12 hours 6 hours \
September 1-30 | 6 hours 3hours
A Personal/Sick shall be used in nol less than four-hour increments and shall be paid when

taken by ihe Empioyees as approved in advance by the Site Supervisar ar District
Supervisor.

Shared pesition Employees will receive ane-half the full-time personaifsick leave per full
contract year worked. At the end of the coniract year, any shate posilion Employee who
worked more than half the full-time hours (1,040 hours) will receive additional prorated
perscnalfsick leave based upon the number of actual hours Employee worked during that
contract year.

Unused perscnal/sick days shail not be cumulative from year to year. Any unused,
eamed personal/sick leave pay will be paid to Employee at the end of the contract year.

Upon termination of employment, Employee will be paid at their individual hourly rate for
any unused, eamed personal/sick leave, based upon the number of aclual hours
Emplayes worked during {hat contract year. (Example: An Employee who terminates
work after six months al the full-time rate dunng the current contract year and eams three
(3) days personalisick leave, but only uses two {2) days, would be eligible upan
temmynation to be paid for the third, unused personalfsick day.) If the Employee has used
more personal/sick days upen termination than she/he eamed based upon tima worked
on the contract (4 hours per full month worked); the amount of the overage witl be
geducted from the Employee's final paycheck. (Example. If Employee works only six
months and lherefore eams three days (24hours) personal/sick leave, but actualiy uses
four days personal leave, the extra B hours’ pay will be deducted tram Employee's final
paycheck)
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LETTER OF UNDERSTANDING

Clariflication of Fersonal/Sitik Lanve:

The employee may take personal/sick time that has been accrued from April
1, 1999 to October I, 1999 or role over the remaining ime to the next vear.

Umitod Laterngtioni) Javersy give Servires

TR d MIOETITIN GF-FT GEE | -0E~a 35
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LETTER OF UNDERSTANDING

ﬂmmﬂwﬁwthiﬂﬁhmrw:

The employee may take personal/sick time in the tme incremests that
foliow in tie table that is in the agreement as of Octaber 1, 1999; this change

1s i feu of the change of pay peniods.
United Entermgtionnl lovestagative Services Twinrnetional Usiom, United
Geaverament Security Offlcers of
America
)Qr'l-d- o A :

a-70y B TN I s | EF Dl ESRT-QT-"¥



REGISTER OF WAGE DETERMINATIONS LUNDER
THE SERVICE CONTRACT ACT
By direction of the Secretary of Labor

Lo 25

William W, Gross Division of
Dirgctar Wage Determinalions

Page 1 of 1

.5, DEPARTMENT OF LABOR
EMPLOYMENT STANDARDS ADMINISTRATICON
WAGE AND HOUR DIVISION
WASHINGTON, D.C. 20210

Wage Determination Mo.: 1959-0348
Rewvigion Mo 1
Date of Last Revision: 05/24/2000

Slate: Soulth Carohina

Area: South Caralina Counties of Beaufarl, Charleston, Flarence

Employed on Department of Juslice contract{s) for Court Security Services,

Lollective Bargaining Agreement between United International Investigative Services, Ing. and International
Linion, United Governmen! Security Officers of America, Local 87 effective April 27, 1928 through September

30, 2003,

In accardance with Sections 2(a) and 4{c) of the Service Cantract Acl, as amended, employees empioyed by
the contractor{s) in performing services covered by the Collactive Bargaining Agreemenl{s} are to be paid
waqge rales and fringe benefits set forth in the current collective hargaining agreemant and modified extension

agreement(s)



AGREEMENT
Between
International Union,
United Government Security Officers of America
(UGSOA)
And
Local #97, UGSOA
~  And
United [aternatianal [ovestigative Services, INC.
April 27, 1999
Through

September 3}, 2003
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This Agreement entered into this 27th day of April 1999, by and between UNITED
INTERNATIONAL INVESTIGATIVE SERVICES, INC. (herein the "Company”) and the
INTERNATIONAL UNION, UNITED GOVERNMENT SECURITY OFFICERS OF

AMERICA (UGSQAY and its Locai #97, (herein the “Union'") as {ollows:

—
—
i

l



ARTICLE #]

BARGAINING UNTT

This agreement is entered between LUnited International [nvestigation atier reterred to as the
Company, and the International Union Umnited Government Security Officers of Amenca
(UJGSOA), and Local #97, UGS0OA (hereinafter referred to as the Unioni. The company
recognizes the Union as the sole and excluswve bargawming representatrve for the purpose of
collective bargatining as defined in the Nationat Labor Relations Act.

The unit is defined as all full-tire and part-time Federal Court Securfty Officers and [.ead Federal
Court Security Officers empioved by the Company oa the 4 Circuir in the State of Scuth
Carolina. excluding all other emplovees including, office ¢lerical empioyees and professional
emplovees as defined in the Nationat Labor Relations Act.

This agreement shall be bindine upon both parties. ther successors and assigns. Inthe event ofa

sale or transfer of the business of the employer. or any pant thereof. the purchaser or transferee
shall be bound by this agreement.

ARTICLE #2

BARGAINING OBLIGATIONS

A Obligation to Bargain  The parties acknowledge that during the negotiations which
' resulted in this Agreement. each had the unlimited night and opportuntty (o make demands
and proposais with respect to all proper subjecis of collective bargaining; that all such
subjects were discussed and negotiated upen: and that the Agreements contained herein
were arrived at after the free exercise of such rights and opportumries.

B. Separability. In the event that a provision of this Agreement is held to be unlawiful by a
court of final jurisdiction or is rendered unlawful by a state or federal statute. all other
provisions of this Agreement shall remain in full force and effect. Inthe event a proevision
of this Agreement becomes unlawfud by such judicial or legislative” action. the parties shail
meet for the limited purpose of negotiating a substitute for said affected clause.

| Ld



ARTICLE #3

MANAGEMENT'S RETAINED RIGHTS

Section 1

Management of the business and direction of The security force are exclusivety the right of
management.

These rights mclude the right to

m

MO oD

Hire;

Assign work,

Prompte, demote.

Discharge, disciplines, or suspends for just cause;

Eeguire empioyees ta opserve reasonzhle Employer niles and repulations, determine when
overume shall be worked

Determine the gualilications of an employee to perform work.

Section 2

Any of the rights, power or authority the Company had prior to the signing of this Agreement are
retained by the Company except those specifically abridged or modified by this Agreement and
any supplemental Agreements that may hereafter be made. The Company's failure 10 exercise any
funcuon reserved 1o it shull not be deemed a warver of any such rights

ARTICLE #4

CLASSIFICATIONS

Full-time employres arc those employees who regularly work average of Thirty Twe (32)
hours of more a week (Hased Per Year)

Pan-time employees are those cmplovees who regularly waork less than an average nl
Thirty Two {32) hours a week  Part-time emplovess are etigible for holiday pay and
Vacalion leave benefitls  Part-time employees are sligible for all other benefits on a pro-
rata basis to the hours they are regularly seheduled 1o work

Emplovees covered by thus Apsecment shall not be required to dehver office supplies,
fumnure, equpment or detabunaon that dees not pertain to normal assigned dutics

2



D. empioyees covered by this Agreement snall not be required to perform janional services
other than picking up after themselves,

ARTICLE #3

SAVINGS CLAUSE

Should any part of this Agreement or anv provision heretn contained be rend=red ar deciared
irvalid by reason of any existing or supsequently enacted legislation or by a decree of any court of
competent jurisdiction. such tnvalidation of such part or partien of thus Agreement shall not

invalidate the remaining portions hereof. Remaining parts or provisions shall remain in full force
and effect,

ARTICLE #6

EQUAL OPPORTUNITY
(NON-DISCREMINATION}

In connection with the performance of work under this Agreement, the Company and the Union
agree not to discrimmate against any empiovee or applicant for employment because of race,
religion, color, sex, age, or national origin. The aforesaid provision shall include, but nat be

lirmited to the following: employment. upgrading, promotion, demotion, or transfer, and selection
far training,

The parties agree 10 comply will all applicable Federal laws and Executive orders pertaining ta
non-discrimination and equal opportunity in employment. The Company and the Unien agree to
post in conspicuous places. available for employees and applicants for employment, notices

provided by the appropriate contractualirepulatory agencies setting forth the provistons of the
equal opportunitv requirements.

The provisions of this article will not operate to invalidate anv other tern or condition of this
Agreement.

The Company and Union agree not t¢ discriminate agamst an emplovee because of employes's
exercise of the rights guaranteed in Section 7 of the National Labor Relations Act. as amended.



ARTICLE #7

TRIAL PERIOD-NOTIFICATION

Each newiv hired empios ee shall be considered a probationary employee of the Company
or predecessor company during their first ninety (90) davs of employment, (o be engaged
for a probationary pericd. during which they may be discharged without regard to cause
and without recourse 10 the grievance procedures of this Agreement. After the
probationary period. the new emplovee shall be considered a regular emplovee and shall
accrue seniority from the date of his hare.

The Emplover shall notifv the Union on request of all new employees hired and of all
emplovees terminated. setitng forth thelr address and job classification and department.

ARTICLF #8
SENIORITY

1. Seniority far all purposes shall mean the 10tal length of time the employee has been
emploved by the Company and predecessor cornparnies in the Southern South Carolina
District. under the United States Marshals, Federal Court Securiry Officers Propram.
Full-time employees and part-time employees shall be placed on separate sentority lists.

2. Part-time emplovees will have seniority only among the part-time employees. Any
part-time employee who becomes a full-time emplovee will be placed on the senionty list
for full-time emplovees in accordance with the date they became a full-tyme employee if
they have completed the equivatent of the ninety (90) day probationary pertod.

3 Full-time emplovees, after completing the probationary period, who are thereafter
placed on part-time work with the Company, will retain ther full-time serwornity; however,
they shall not accumulate zdditional full-time seniority while working as part-time
emplovees. If they taer return to full-tlime employment, they will return 10 a position on
the seniority list 10 which their full-time seniormy does entitle them.

4. In event of a lav-off or recall from lav-off. senivrity shall control, provided the
seruor emplovee is capable of performing the available work. The employee with the least
seniority shalj be laid off first and recall will be in the inverse of fay-off. It is understood
that probationan emplovess will be laid off before employees with seniorry.



3. [ is 1he responsibiliy of the laid off empioyvee 1o keep the Company adyvised by
cenified mati of anv chanoes in their mailing address. The emploves shall reply (o the
Cosmpany their inlent to return 1o work within seventy-two (71) hours after receipt of
certified notice from the Company of recall. The emplovee wiil then have s maximum of
five {3) calendar davs to report for duty.

6. An employee who 15 unable 1o report to work because of a non-occupational mjury
or illness shall reiain their senionty for one {1} yvear, except that they shall be subject to
lay-off according 1o their semority. Emplovees who are unable to report 1o work because
of an occupational injury or illness shall retan their senority during the term of therr
disability, except they shzll be subject to lay-off according to therr senority,

7. An emplovee’s senjority shall be terminated upon the oceurrence of anv of the
following events:

- Employee s dischargea for just cause;

- Emplovee voluntarily guits:

- Employee has failed to express his or her intent to return to work, and/or does not
return o work in accordance with the requirements in this articie;

- Employee fails to report to work for two (2) consecutive scheduied days wathout
notifying the Company, except in case of circumstances beyond hus or her contral;

- Anemplovee transfers out of the bargaining unit, except as provided in this article,

g. An emplovee who accepis a permanent managemernt position with

the Company shall retatn the senionty the employee had at the date of the promotion to
management. but shall not accumulate additional seniority while in that capacity. Ifthe
employee returns 1o the bargaining umit, the employee will return to a position on the
seniorty list 1o which their retained seniority entities them.

9. The Company shall prepare an up-to-date seniority list, which shall be posted on
the furnished bulletin boards, and the Company shall furnish to the Uinion a duplicate copy
of such seniotity list. advising monthly of any additions or deletions thereto.

10. It is understood senjor employees shall have preference of assignments to shifts
and days off. An emplovee may file with the Company a written request for a change of
shift or davs off The nme and date of the filing shall be noted on the face of the request
and the Company shal} maintain them. When the Company does determuine that an
opening exists. the Company will §ilf the opening in the following manner:

(L]



- Award the opening 1o the senior flll-ume employee in the same classificanon that has
had a written request on file with the employer a minimum of fourteen (14) work days. If
no full-time employee has a written request on file with the employer, the Company may
then il the opemng zs follows;

- Award the opening to the senior part-time employes in the same classification, thai has
had a written request on file with the employer 2 munimum of fourteen (14} days. Ifoo
part-time employee has a written request on file with the employer, the Company may then
Bll the opening as follows;

- Post a notice of the opening o ail fufl tiine and part-tme smplovess io the same
claswfication; giving those employees seven (7} wark days to request being awarded the
opeung i wiiting, and awarding the opening to the senior full-time employee that
requested the operung it writing, wittun the seven (7} work days. 1f no full-time employes
requested the position, it will be given to the senior part-time smployee wha requested the
openng in writing within the seven (7) work days. [f no full-time or part-nme employee
requests bemng awarded the opening it wnting within seven (7) work days, the Company
may then fill the cpening as foilows;

- Post a gorice of the operung to all fuli-nme and part-time members of the bargatning uort
currently warking m a different classificaiion. but meenng all quahfications for the
classificaton in which the opering exists, giving those employees seven (¥) work days to
request beng awarded the opening in wrting, and awarding the operung to the senvor full-
. time empioyee that requested the openung (o wnting watfun the seven (7) work days lf no
fuil-tume employes requested the coemng within seven (7) work days, the Company will
then award ‘he opening to tae senjor pari-time empioyee that requested the opening in
wnling within the seven (T} work days. [ no rull-time or part-time mermber of the
sargaining unit requests the opening i wniting wathin seven (7) work days of the
noufication of the cpening. the Company may then fill the opening as follows,

- Full the opentng from gutside the bardaimny wmt

MSCHARGES

The Empioser shal, nave the meht to discnarue, disaphne or suspend an cmpinyves for st
vlusk
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Am new emplovee not granted a security clearance that 18 required by the controlling
povernmental agency shall be discharped without resource 1o grievance or arbitration
proceduras.

ARTICLE &10

GRIEVANCE AND ARBITRATION

PROCEDURE

Definition. A grievance shall be defined as any dispute concerning the applcation or
imerpretation of this Agreement. or any dispute concerrung wages, hours, or working
conditions of employees covered by this Agreement. However, only grievances

concerning the interpretation or application of specific provisions of this Agreement shall
be subject to arhitration hereunder.

Informai Procedure. The parties shail attempt to resolve all disputes arising in
connection with this Agreement on an informal basis. If the parties are unable 1o resolve
such dispute in the manner provided in this paragtaph B. the party making the claim shall,
within the applicable time limit set forth below, serve a written grievance on the other
party. When the company requests a meeting with Unjon commitiee men during working
hours the committee men will not be docked for time lost in attending such meeting.
However, pav for such meeting shall not extend to hours in excess of eight (8} in one
work dav and no overtime shall be paid. In the event of grievance on the praveyard shift,
the company agrees to meet with the union at 0700 am during regular workdays for the
purpose of discussing thie grievance.

Suspensien, Layvoff and Discharges

Suspensien ot discharge shall be for just cause only. Any grievance relating 10 the
suspension. lavoff or discharge of an employee whose job classification is covered by this
Agreement must be served in writing on the Contract Manager within ten {10) working

days of the date upon which the suspension. layoff or discharge was effectve. or the
grievance shall be null and voud.
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The contract manaser znd a representative of the Umon shail meet within seven (7
working davs of the service of said grievance for the purpose of discussing and, if
pussible, seutline said prievance. The Emplover shall give to the Lnian 163 answer to the
grievance and its reasons therefor within three (3) working davs of the conclusion of such
meeting. if the prievance is not settled, then:

|

Step -

The Emplover. or his or her desionated representative. and the Union President and the
International Union Representative. or their designated representative. shall meet within
five (5} working days afier receipt of the Employer's answer to the second step of this
grievance procedure. or within ten (10} working davs of the meeting with the Centract
Manager if no such answer is served, for the purpose of discussing and, if passible, settling
said grievance. If a senlernent cannot be reached within five (3) working days from the
meeting, the Local Union will refer the grievance 1o the [nternational Union for review 1o
request arbitration. [f the grievance is not settled. then:

Step 3

Either party may make a wririen request for arbitration. The written request must be
served on either the Contract Manager, or President of the Local Union. [f such request 1s
not served on the other party within ten (}0) working days of the conclusion of the

procedures set forth in subparagraph 2 of this paragraph C, the grisvance shall be nuii and
vaid for all purposes.

D. All Other Grievances

. All grievances not subjext to paragraph C of this Article must be served in writing on the
other party {Contract Manager or President of the Local Unuon) within ten (10) working

days of the occurrence or discovery which gave rise to the dispute. or the grievance shall
be null and void for all purposes,

LJ

The contract manacer and a representative of the Union shall meet within seven {7}
working days of the conclusion of such meeting. [fthe grievance is not settled. then:

L+2

The Emplover, or his or her designated representative, and the Lecal Unuon President and
the International Union Representative, or their designated representative. shall meet
within five (3} working days afier the receipt of the Emplover’s answer 10 the second step
of this grievance procedure. or within ten {10} werking davs of the meeting with the
Contract Manager if no such answer is served. for the purpase of discussing and. if
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possible. setthing said grievance. !fa settlement cannot be reached within fve {3}
working davs from the meeting. the Local Union will refer the grievance (o the
International Union for review to request arbitration. [f the prevance s not settked, then:

Either party may make a wriiten request for arbitration. If such request 15 not served on
the other party within ten [ 10} working days 1f the conclusion of the procedures set forth
in subparagraph 3 of thus paragraph D, the grievance shall be null and void for alf
pUrposes.

Arbitratinn

Whenever a timely request for arbitration has been made pursuant to this Article, the
Employer and the Union's representative shall meet withun ten {10) working davs of the

daie the request for arbitration was served on the other party for the purpose of seiecting
an impartial arbitrator.

If the parties are unable 1o agree upon an mmpartial arbitrator, the party requesting
arbitration shall mail a written request for a list of seven (7} arbitrators to the Federal
Mediation and Conciliation Service within ten (137 working days of the conclusion of the
meeting provided for in subparagraph 1 of this paragraph E.

The parties shall meet within five {5) working days of the day of the receipt of said list for
the purpose of attempting to select one of the individuals named on said list. If they are
unable to do so. the party, which filed the grievance, shall strike three (3) names. The
other party shall then strike three (3) names. The mdividual whaose name remains shall be
selected as the impartia) arbitrator.

The arbitrator’s decision shall be final and binding on the parties and any affecied
employee whose job classification is covered by this Agreement. Said decision shall be
issued in writing not more than thirty (30) days after the close of the arbiration or the
filing of briefs. if anyv. whichever is later.

The arbitrator shall have no autharty 1o amend, modify, change. add to, or subtract rom
any of the terms or conditions of this Agreement or 1o base a decision on any past practice
which 15 inconsistent wiih the provisions of this Agreement.

The losing party shall pay the reasonable fees and expenses of the arbirrator.

Time limits set forth herein mav be extended only by mutual agreement of the uuon and
1he company.
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ARTICTLE #11
DISCIPLINARY ACTIDN
Disciplinary action will consist of a verial waming, a written waming and suspension or
termination.  The Empioyer may skip one or more of these steps, depending on the
severity of actions causing the disciplinary action.
Any time an employee t5 to be interviewed and discipinary action may be taken, they shall
have & Union representative present. Both the employee and Uruon represcotatve ars

eptitled 10 know what the meeting is about and arc entitled to consult prior to the
nterview.

When the company request 2 meeting in reference to a disciphnary action those persons
required to be present ip excess of their sigint {8) hour shift will be paid for the reascnable
tirme spent.
ARTICLE #12
OYERTIME

{Owverime pay s calculated at one and one-haif {1 and 1/2) times he employee’s regular

rate for all kours worked over forty (401 hours in gne (1} workweek. Hours paid that are not
worked, e ¢ holidays, and hours spent conducting Umion business, do not count as hours worked
fior overtime purposes  Houwrs paid tha are not worked for vacahon days, do count as hours
worked for overtime purposes.

B

Overtime Assienment

1) Baryaining Unit Emplovees wil be expected (o work reasonabie uvertime
assignuntenss. A list of volunteers shal be compiled by sentority {or cach shiit When e
serror volunteer works overtime his name will 2o to the bottom of the list

P23 When a Barzaintng Ut Einpiovee 1s next on he fist, and cannot work “ecause of
personal reasons, hershe wall be passed over and the next Bargaimne Urat Empigyee on
the fist will work overtime and the Bargaimng Unit Emplovee name who wmed down the
avertme assirment will be next o tern for evertime

Iy “Mandatory QOvertime  |pverse to scluntary 1n that the Bargaining Unit Emplovee
'with the least semarity wall be requered 1 meet the overlime requirement. Thas includes
wpveoluntary cail-in, which results i overtime

i
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Cmployees shall be permitted (o make trades of work days with other employees, provided
each employee is qualified 1o perform the duties, and provided that the trade will not cause
the company 1o be required to pay overtime or other compensalon preater than what it
would be required to pay if the trade was not made  All trades will be approved m
advance by the Site Superviser or in his absence the Lead C50.

{NOTE The federal law states that any employee who works over 40 hours in any
given work week shall receive avortime, therefore the trade must take place in the same
workwesk for pay).

{1 The Site Supervisor and no other supervisor can approve the rade If the Site
Captain is on vacation or away for reasons other than his regular days off the acting
supervisor must have the trade approved by the acting Site Supervisor or Contract
Manager or hus assistant or the trade will not take place

{2y [t is agreed that Bargaining Unit Employees will not be given time off in order 1o
offset the payment of overtime.
ARTICLE #13
WAGES

All employees shail receive not less than the minimum wage rate as set forth in the

scheduled job titles and vsage rates as reflected in Appendix "A” attached hereto and made a part
hereol Payday wall be na tater than 14 Days following the close of the pencod

B

&

[n the event emplovee reports te work for their shift without having been notibed not 1o
report, and work is not available, the employee shall be paid four (4} hours reporung pay
at their regular rale of pay, including all benefits and allowances Acts of God and failure
of equipment beyond the Contractor’s contzal shall nullify the Centraclor's requitement 1o
pay such reporting ume pay

ARTICLE #i4
LEAVES OF ABSENCE

A leave uf absence "VIAY-Be” granted in the Employer's soie discretion for personal

reasons far a penod not 1o exceed thirty {30) davs upon written application Leaves of absence
with the exception af paragraph E, shall nat be granted for cmployees to work glsewhere

5
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An emplovee, upon presentation of 2 certificate from a doctor, may be cranted a medical
leave of absence noi to exceed Twelve (12) weeks, except incase of an indusirial acciden:
wherein the emplovee snabl be granted a leave of absence. if needed. A doctor’s
cartificate mayv be required staving the emploves is physically able 1o perform the available
work before the emploves will be aliowed to return 1o work.

Alf requests and approvals for leave of absence must be in writing,

Leaves of absence for the performance of duty with the U.5. Armed Forees or witha
component thereof shall be granted in accordance with applicable law. An employee must
furnish the Emplover with a capy of his or her orders within five {3} days of receipt of
such orders.

An emplovee who becomes a duly elected or appointed Union Official shall be granted a
lzave of absence for the duration required 1o perform the duties of the position which he

ot she was elected or appointed.

All leave of absence under this article is without pay. benefits, ar allowance.,

ARTICLE #15

BULLETIN BOARD

The Umen shall provide an appropriate bulletin board exclusively for the use of the Union

for the posting of notices, such as:

1. Notices of Umion recreational and social affairs:

[ P

Natices of Union elections;

L+d

watices of Union appoimtments and results of Linlon etections:
4. ~otces of Union meeting:

5. Urnion updates of negotiations.

There snall be no other distribution. by empiovees or the Company. of nonces. pamphlets,
advertusing or political matters.

Emplover has no sav in the use of bulletin board

175



ARTICLE £16

BEREAVEMENT LEAVE

Effective October 1. 1999, Funeral Leave. Tt is necessary for an emplovee 10 lose tume
from work because of dezth in the immediate family, the empioyee shall be entitled to

three {3} days paid leave of absence at his or her straight-time rate of pay. [f 2 death in the
immediate familv occurs among a member of the immediate family who resided out-of-
state. the empiovee shall be entitled to five (3} days paid leave of absence a1 the
employee's straight-time rate of pay.

Immediate Family. This is defined to mean an employee's father, mother, spouse, sister,
brother, children (including legallv adopted children and/or stepchildren), father-in-law,
mother-in-law, sister-in-law, brother-in-law, grandparents, and grandehildren.

The Emplover may reguire proof of the death for which an emplovee requests a paid

leave,

ARTICLE #17

TEMPORARY ASSIGNMENTS

The Emplover may temporarily assign an employee from a jower to a higher classification
of work during any shift. The employee will receive the rate of pay for the hugher
classification for all time spent in the higher classification. An emplovee assigned to work
in a2 lower classification will not have his rate of pay reduced.  All Temporanly
assignments should not exceed 30 Days, unless justified.

ARTICLE #18

HOLIDAYS

E ffective October 1. 199%, all full-time emplovees will receive eight (8) hours pay at their
normal hourly rate. for the following Twelve (12) holidays:

hNew Year's Day , *Thanksgiving Day
Independence Day Martin Luther King fr. Birthaay
Veterans Day Memonal Day

Columbus Day Washington's Birthda:
*Chrestmas Dav Labor Day

Good Frday Emplovees Buthda



The twelve (12 holidays shall be paid for regardless of the day of the week on
which they fall.

The emplayee who is requested and agress to wark on any of the above named
holidays but fails to report w work for such holiday shail not receive holiday pay,
and shall be subject 1o discipline.
Employees assigned to work Christmas and Thanksgiving will receive Time and
One-Half, plus the eight (8) hours holiday pay.

ARTICLE #19

VACATIONS

Effective October 1, 1999, Full Time employees covered by this Agreement who
have continuously been employed within the bargaining unit for a period of One
(1) year and One (1) day shall receive two (2) weeks paid vacation based on
eighty (80) hours at their regular rates of pay.

Full Time empioyees covered by this Agreement who have been continuously
employed for a period of Five (5) years and One (1) day shall receive four {4)
weeks paid vacation based on one hundred and sixty (160) straight-time hours at
thewr normal rate of pay.

Full Time employees covered by this Agreement who have been continuously
employed for a period of Fifteen {15) years and One (1) day shali receive five (3}
weeks patd vacation based on two hundred (200} hours at their regular rates of
pay. '

Part Time emplovees are eligible for vacation benefits on a pro-rata basis. For
Example, part-time emplovees have been continucusly emploved for one (1) year
and who regularly work rwenty {20) hours per week would be eligible 1o recetve
one {1} week paid vacarion based on forty (40) hours at their regular rates ot pay

Consistent with Employer approval, efficiency, and economy of operatans,
employees with two (2) or more weeks' vacation may take their vacaton in ™
segments of Jess than one 1) week each



Should a holiday occur during an employee’s vacation, the employee shall recerve one (1}
addeional day's vacation with pay, or pay in lieu thereof, at the option of the employee

Vacauons. tnsofar as reasonably possible, shall be pranted at the times most desired by the
employee, after the employee's anniversary date; but, the assignment exclusively reserved

for the Emplayer, in arder to ensure the orderly operation of the customer's facilities.

If an employee has not reach the One Year and One Day rule, No vacation pay will be
prorated.

ARTICLE #20
SICK/PERSONAL LEAVE BENEFITS

Effective October 1, 1999 Regular employees with One {1) year of continuous service
shall be eligible for paid sick/Personal leave benafrrs of mine {9} days for each twelve (12)
menths of continuous service, accrued on a pro-rate basis for each full month worked.
(fuli-time employee will receive six {6} hours per month,} subject to the followiny
conditions:

{(H Sick Leave will be payabte for full days of absence due to iliness
commencing on the first {1™) consecutive day of illness, and will not be paid for
more than eight (8) hours at the employee's reguiar straight time rate for cach day
the employee 1s eligible to receive sick pay  Sick leave wall not be cansidered as
time worked for purposes of computing overniime Employees can request
Sick/Persunai Leave of not Less than Four (4] hours, per request

(2} Proof of disability is required for sickness after three (3] consecutive days
of absencu
(3) Personal leave wali be granted as long as the employee provides the

emplover a wniten notice seven (7) days m advance {except in case of emergency)

(3 Sik/Personal leave must be used no later than one {1 ) vear alter 1 has
been earned (Fmployee earns 9 Days (rom | Oct 1999 1o 30 Sept 2000, must be
used by 31} Sept 2001) Employees can cash out any unused Sick/Personal Leave
at the end of each year, payment shall be made no later than Thiny (30} days from
the date of request



ARTICLE #2§
JURY SERVICE

A Effective October 1, 1999, if an employee is called for ury duty, upon written notice that
the employee has served, the Employer shall ceimburse emplayee up to Five (5) days for
each year, less all fees collected for serving, at a regular rate of base pay.

B. This will be prorated for all part-time employses. Transportation fees to employees are not
to be counted as jury duty pay  If amy employee is called as a witness to 2 crime on the
fasabity, then hefshe shall be compensated for all time lost.

C. Empioyee must inform ther Company immediately in writing upon receiving a notice to
report for july service. The Emplaver reserves the nght 1o request an exemption.

ARTICLE #22
STEWARDS

The Emplover agrees 10 recognize one {1) chief steward and one {1} steward for each shift a1 the
locauon duly appeinted by the Union.  Stewards shall not allow thelr activities as stewards to
interfere with the performance of their assigned duties. A steward must obtain permession from
hus or her immediate supervisor before leaving the workstation o conduct Uruon business. The
Employer shali compensate stewards for ame spent mvestigating or confernng wih respect ta an
individual grievance, which 2nses dunng the steward's regular working 1ime

A steward who leaves his or her work station to conduct any other Union busmess after obtaining
such permisston shail clock out 2t the ume that he or she leaves the work station and shall clock in
at the ime that he or she returns to the work stalion after completing such Union business. The
Emplover shail not cumpensate stewards lor such time spent on Union business  The Union shall
wive the Emplover 33 much prior notice as possible before appoirting or Jcmowiny 3 steward



ARTICLE 523

PHYSICAL EXAMINATIONS

The £mpiover may require. as a condition of initlai and continued empiovment. that appiicants
and empiovees submit ta physical examinartions. to deterrmne ftness for duty. Such examinations
—-may include laboratory tests 10 detect the presence of aleohol or illicit drugs. Such laboratory
tests may be administered before the commencement of work, after layofis or leaves of absence in
excess of thirty (30) calendar days, after on-the-job accidents, and upon reasonable suspicion of
drug or alcohol use or impairment. The Employer may also require emplovees to undergo such
laboratory tests bn an annual basis, When required, such annual examemnations will be given within

fifteen (15) days of an emplovee's anniversary date, The Employer shall bear the cost of any such
physical exammations.

ARTICLE #24

UNION SECURITY AND MEMBERSHIP

The Company will deduct from waees of any employee covered by this Agreement said
empioyee's dues and initiation fees as a member of the Union upon receiving the employes's
individual written authorization for the Company 1o make such deductions signed by the
emplovee. Authorization forms are to be provided by the Union. The Company will pay 1o the
proper officers of tke Union the wages withheld for such dues and initiation fess. The remntances
shali-be accompanied by a list showing individual names. soctal security numbpers. dates hred. and
amounts deducted. The total remutzances are 10 be made not later than Ove {31 days atter the date
of the deduction. The Union shall advise the Company of the amount of initiation {ees and dues
1o be deducted. Pzyment for membership dues shall not be required as a condition of employmem
duning leaves of absence withour cay w1 excess of thirty (30) days. The Company will notify the
yion of newiy hired emplovees covered by the Apreement. including the name. social secuncy
number, address. job classification and hire date of such emplovee on a monthly basis.



The Union agrees to indemnify and save the Company harm-less against any claim, suits.
Judgements, or liabiitties of any sort whatsaever arising out of the Company's
compliance with the provisions of this amcle,

ARTICLE #25
STRIKES AND LOCKOUTS

A No Strike-No Lockout provision. It is the intention of the parues to adjust any and
all claims, disputes, or grievances arising hereunder by resort to the procedures
provided in this Agreement, and it is therefore agreed that during the life of this
Agreement there shall be no cessation of work, whether by stnke, walkout,
lockout, sick-out, picketintg, or other interference with or curtailment of
production of any kind, including sympathy stnkes.

B. Stnke Lines. Dunng the life of this Agreement, a refusal by an employee or
employees to cross a strike line at the employees’ regular pilace of employment,
established by any other labor organization or established by any other group,
shall constitute a violation of Section A of thus Artcle.

C. The Union agrees as part of the consideration of this Agreement that 1t wil,
within twelve {12) hours, take steps to end any work stoppages, strikes,
intentional slowdown, picketing, or suspension of work, and shall notify s’
members by telephone, newspaper and Emplover and Union bulletin boards of
such violation of this Agreement and shall instruct it membership to return 1@
work immediatety

0 The Union agress that it will not assist emplovees participating in such work
stoppage, stnkes, intentignal slow-downs, picketing, or suspension of work
against whatever disciplinary action the Employer may rake and that such
disciplinary acticn shall act Se subiect 1o the regular Grievance Procedure or 10
thus Agresment.

ARTICLE %26

RE-MEGOTIATION

i ooy mundily agrest upon that o months pOOC 0 the annua: anmversass of

rhis SORIPI0T, AU ARG TeRenIy A e ooencnaled

LS



ARTICLE ¥27

TS AGRELMENT shait remain in i) force and effect Rom Apai 27, 1999 through Seprember
30. 2002, subgect (o the Fullowny, and shall continue (rom year 10 year thereafler, unicss bath

particy desires 16 change modify, or terminatc this Agreement by muailing writien notice of its
lent e Gerntinae ths Agrovment st leaat nivety (M) days prioe 1o September 10, 2003

IN WITNESS WIERTOF, the duly chose representatives of the panties herein $flirm chat they
have the putharity ty chter e thas Agtevnent oa behall of themsclves and their principal and
heretw s ther hand and scat

Excculed this 27 day of April 1999,

United Internaronal lavesiigative Semvics Taternailonal Unlgn. {Inited Government
Securily Officers of America

QM#’/VZ-—-*“““

Hn? United Governmen! Becurily
HTigers of America




AFPPENDIX "A"

WAGE SCHEDULE

1. Listed below are the Wages and Benefus effective October 1. 1999 for the emplovees at the
4" Cireuit for the State of South Carolina. Southern South Carolina District. Local #97.

a. DBase Wages: -
(1) Effective Octoher 1, 1959
Charleston  Beaufort

(z) Court Security Officers: prior $13.72prhr 31372 priw
{b) Lead Court Security Officer: $154¥{ prhr 31547 priw 51547 prhr

{¢) Senior LCSO: S¥6.47prhr $1647prhr 31047 privr

(d) *Heaith & Welfare Allowance! £1.63 Per each Regular Hour Worked
{e) Uniform Allowance: $0.13 Per each Regular Hour Worked
{f) Pension: $0.42 Per each Regular Hour Wotked

(2) Effective October 1, 2000

Charleston  Beaufort

(a) Court Secunty Officers: prhr %1430 prir $1430prhr
(b) Lead Court Security Officer: 3166 prir 516.05prhr $16.05 prir
{c) Senior LCSO: 2103 prhr S1705prhr S17.05prhr
{d) *Health & Welfare Allowance: $1.87 Per each Reguiar Hour Worked
(e} Uniform Allowance: 30.15 Per cach Regular Hour Worked
(f} Pension: ) $0.44 Per each Reguiar Hour Worked

(3} Effective October 1, 2001:
Fldrengk Charleston Beaufort

{2) Court Security Officers; $1a9% prhr 31490 prhr 314.90 prhr
{b) Lead Cournt Security QOfficer: 31665 priv  $16.65prhr 31665 prhr
{c) Senior LCSQ: S\ P65prhr $1765prhr $17.65prhr
(d) *Health & Welfare allowance: $1.94 Per each Regular Hour Worked
{e) Uniform Allowance: $0.17 Per each Regular Hour Worked
{(f) Pension: 30.46 Per each Regular Hour Worked



APPENDIX "A”
WAGE SCHEDULE

(Cuntinued)

{2) Effectve Qctober || 2007:
Florence Charleston Besulonm
(a) Court Sezurry Officers: 5l533prhr Si553prhv S1333priw
(b) Lead Court Security Officer: $17.28priv S17.28prhr 31738 orbw

{c) Seruor LCSO: $1828prir $1828 prhr SI18Z8prhr

{d) *Heaith & Welfare Allpwance: $2.02 Per each Regular How Worked
(e} Uruform Allowancs: $0.19 Per each Regular Howr Worked
(f) Pension: 5048 Per cach Regular Hour Worked

b. Shift Differenual.

Erplovess assigned 10 work Setween the hours nt 1800 (6 PM) wo 0600 (GAM) shall receive
an additiopa 5% of thewr base hourly rae,

*Emplovees can choose to jom the Company Health Plan

United Internadipaal [nvestigative Services International Ucion, Untted Governmeat
Security Officers ol America

Doy (Dtisgues Qe ~
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‘l{ﬂdl 247, United Government Securniry
Officers of America
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LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement.

SHIFT BIDDING:

At least antee a year, full-time Employees and shared paositioe
Employees at each lucation may bid their shift schedules among
designated full-time assignments on the order of seniority. Both
partics understand chat this Section will not apply to US Murshal
Service or Judicigl Assignments.

United [niernationa! Tovestizative Services [pternacanal Union, United Covernment
Security OMicers of Amenca

Local NO. T2, United Govecameny
Secuncy OfMcen of Amenes
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LETTER OF UNDERSTANDING

Side Bar to the Coliective Bargaining Agreement.

Clarification of Pension Payment:

Pension Is paild for each hour worked: it can be paid into the 401K
ar paid to the employee in hissher check. That i3 the option of the
employec.

Chited Intcraativaal [nvestigative Services Internationg! £ wan, Uaded Government
Secyurity OfTicers of America

L__.&;\._ sdin, Clommrerte

Loul N0, 77 United Goaverament
Security OfTicers of Americd




LETTER OF UNDERSTANDING

-—

Side Bar to the Collective Bargaining Agreement.

Chanfication of Article 4 — CLASSIFICATIONS — Section B:

‘lu:'acaﬁnnfslick-f’ermnal leave is based on hours worked, if 2 paﬁ-
time is entstled to 40 hours based on 1040 hours (B0 based on full

time 2080) and works 1560 bours ne/she will receive 60 hours of
vacation. | |

United farernational lnvestigative Services International Union, United Government
' Securiy Officers of Ameriea

NSNS 7Q,-ﬂ4;‘"

Lotal SO.T7. Uniied Government
Security OMcers of America
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LETTER OF UNDERSTANDING

Side Bar to the Collective Barpaining Agreement.

ADDLENDUM to APPENDIX A:

The Emglover shall provide all cquipment, vniforms and shoss for
the Empinyree, at na enst ta the Fmplayer. (Tnetnding all enld

weatkze gaas.)

Internadansi Unton, united Severnmeot
Security Officers of Amenca
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Ualewd Liermmbuns] Invesdpurive Bervices

Local NO. ?? Upitesd Guvermutnt
Serumiy Offieem ul Amercn
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LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement.

ADDENDUM 1o ARTICLE 23 -PHYSICAL EXAMINATIONS:

Fhe Employee will receive up to two (2) hours or actual time spent
pay for taking their physical.

f_'r“'“d Laterzaitonat [nvestigative Services Inernational Unioa, United Government
Security OMicers of America

Lacat No.‘f’,f. Faated Gavernment
Securnity Qfficers of America.
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LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaiuing Agreement.

REST PERIODS:

There shalt be twao (2) fifteen (15) minute paid rest periods when
properly relieved and one (1) unpaid lunch period of at lesst thirty
(30) minutes to a maximum of one (1} hoor for each eight (8) hour
shift. One rest period shail be in the first half of the shift and the
second rest period shall be in the last half of the shift. Dn occasion,
due to exceptional work requirements, Employees may have 1o
work through their unpaid lunch bresks and, if so, they will be
compensated at the gppropriate rate of pay. The company
recognizes the requirement to make its best efforts to provide
regularly scheduted breaks. Itis not the intent of the company to
deny, avoid. or abuse this requirement.

Upitad lnternatinal Investigative Services internetianal Union, United Government
- Security Officers of Americn

v .
Ol T (Do i

Locai NO. 7. United Government
Security Qfficen of Amenca
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LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agrecmeat.

Clarification of Heaith and Welfare for Appendix A (d):

Heaith and Welfare pgyments will be paid per hour {up to 40 hours
per week).

United International investigative Services international Unign, Upited Government
Security Officers of America

Locai NO. 77, United Goverament
Security Officers of America
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‘Personal/Sick Leave Eiigihility Table T
START 5 Rate of PersenalSick Leave Eligiole to Use
{Date Employee begins working Full-Time Shared Position
on the contract, based on an
Octobrer 1 contract start date.) ]
October 1- 31 T2 hours 36 hours
Novernber 1-30 66 hours | 33 hours
December 1-31 &0 hours 30 hours
January 1-31 54 hours 27 hours
February 1-20 48 hours 24 Rours
March 1-31 42 hours 21 heurs
April 1-30 mT 36 hours 18 hours
May 1-31 T 30 hours 15 hawrs T
June 1-30 24 hours 1Zhours
July 1-31 18 hours 9 hours
August 1-31 12 hours & hours ¥
Seplamber 1-30 6 hours 3 hours

A

Personal/Sick shall be used in not less than four-hour ingrernents and shall be paid when
taken by the Employees as approved in advance by the Site Supervisor or District
Supervisor.

Shared position Employees will receive one-half the fuli-time personal/sick leave per full
conract year worked, Atthe end of the conlract year, any share position Employee who
worked more than half the fullime hours {1,040 hours) wifl receive additional prorated
perspnalfsick leave based upon the number of acual hours Employee worked during that
contract year.

Unused personal/sick days shall nol be cumulative from year to year. Any unused,
eamed personalfsick leave pay will be paid to Employee at the end of the contract year.

Lipon temination of emptoyment, Employee will be paid at their individuai hourly rate for
any unused, earmed personalfsick leave, based upon the number of actual hours
Employee worked during ihat cantract year. (Exarnple: An Employee who temminates
work atter six months at 1be full-time rate dunng the cument contract year and gams three
{3} days personalisick leave, but only uses two {2) days, would be eligible upon
temmination to be paid for the third, unused personalfsick day.) If the Employee has used
more personal/sick days upon terrination than she/he earned based upon tme worked
an the conlract (4 hours per full month worked); the amount of the overage will be
deducted from the Employee's final paycheck. (Example: If Employee warks only six
months and therefore sams three days (24hours) personalisick leave, but actually uses
four days personal ieave, ihe extra & hours’ pay will be deducted from Employee’s final
paycheck )



	Aiken, Greenville and Spartanburg 
	Beaufort, Charleston and Florence



