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This Agreement entered into this 27th day of April 1999, by and between UNITED 

INTERNATIONAL INVESTIGATIVE SERVICES, INC. (herein the "Company") and the 

- INTERNATIONAL UNION, UNITED GOVERNMENT SECURITY OFFICERS OF 
- 

AMERICA (UGSOA) and its Local #1U,  (herein the "Union") as follows: 



ARTICLE #1 

BARGAINING UNIT 

This argreement is entered between United International Investigation afier referred to as the 
- - Company) and the International Union, United Government Security Officers of America 

(UGSOA), and Local # 1 16, UGSOA (hereinafter referred to as the Union). The company 
recognizes the Union as the sole and exclusive bargaining representative for the purpose of 
collective bargaining as defmed in the National Labor Relations Act. 

The unit is defined as all hll-time and part-time Federal Court Security Officers and Lead Federal 
Court Security Officers employed by the Company on the 4'h Circuit in the State of South 
C a r o h  excluding all other employees including, office clerical employees and professional 
employees as defined in the National Labor Relations Act. 

This agreement shall be binding upon both parties, their successors and assigns. In the event of a 
sale or transfer of the business of the employer, or any part thereof, the purchaser or transferee 
shall be bound by this agreement. 

ARTICLE #2 

BARGAINING OBLIGATIONS 

A. Obligation to Bargain. The parties acknowledge that during the negotiations which 
resulted in this Agreement, each had the unlimited right and opportunity to make demands 
and proposals with respect to all proper subjects of collective bargaining; that all such 
subjects were discussed and negotiated upon; and that the Agreements contained herein 
were arrived at after the fiee exercise of such rights and opportunities. 

B. Separability. In the event that a provision of this Agreement is held to be unlafi by a 
court of final jurisdiction or is rendered unlawful by a state or federal statute, all other 
provisions of this Agreement shall remain in full force and effect. In the event a provision 
of this Agreement becomes uniafil by such judicial or legislative' action, the parties shall 
meet for the limited purpose of negotiating a substitute for said affected clause. 



ARTICLE #3 

MANAGEMENTS RETAINED RIGHTS 

Section I - 

Management of the business and direction of the security force are exclusively the right of 
management. 

These rights include the right to: 

A. Hire; 
B. Assign work; 
C. Promote, demote; 
D. Discharge, disciplines, or suspends for just cause; 
E. Require employees to observe reasonable Employer rules and regulations, determine when 

overtime shall be worked. 
F Determine the qualifications of an employee to perform work. 

Section 2 

Any of the rights, power or authority the Company had prior to the signing of t h s  Agreement are 
retained by the Company except those specifically abridged or modified by this Agreement and 
an- supplemental Agreements that may hereafter be made The Company's failure to exercise any 
h c t i o n  reserved to it shall not be deemed a waiver of any such rights 

ARTICLE #4 

Full-time employees are those employees who regularly work average of Thrty Two (32) 
hours or more a week (Based Per Year) 

Part-t~me employees are those employees who regularly work less than an average of 
Thirty Two (32) hours a week. Part-time employees are eligible for holiday pay and 
Vacation leave benefits Part-time employees are eligible for dl other benefits on a pro- 
rata basis to the hours they are regularly scheduled to work 

Employees covcred bv t h s  Agreement shall not be required to deliver ofice supplies, 
furniture. equipment or distribution that does not pertain to normal assiged duties 



D. Employees covered by this Agreement shall not be required to perform janitorial services 
other than picking up after themselves. 

ARTICLE #5 

SARNGS CLAUSE 

Should any part of this Agreement or any provision herein contained be rendered or declared 
invalid by reason of any existing or subsequently enacted legislation or by a decree of any court of 
competent jurisdiction, such invalidation of such part or portion of this Agreement shall not 
invalidate the remaining portions hereof Remaining parts or provisions shall remain in full force 
and effect. 

ARTICLE #6 

EQUAL OPPORTUNITY 
(NON-DISCRIMINATION) 

In connection with the performance of work under this Agreement, the Company and the Union 
agree not to discriminate against any employee or applicant for employment because of race, 
religion, color, sex, age, or national origin. The aforesaid provision shall include, but not be 
limited to the following: employment, upgrading, promo tion, demotion, or transfer, and selection 
for training. 

The parties agree to comply will all applicable Federal laws and ~xecutive orders pertaining to 
non-discrimination and equal opportunity in employment. The Company and the Union agree to 
post in conspicuous places, available for employees and applicants for employment, notices 
provided by the appropriate contractuaVregulatory agencies setting forth the provisions of the 
equal opportunity requirements. 

The provisions of this article will not operate to invalidate any other term or condition of this 
Agreement. 

The Company and Union agree not to discriminate against an employee because of employee's 
exercise of the rights guaranteed in Section 7 of the National Labor Relations Act, as amended. 



ARTICLE #7 

TRIAL PERIOD-NOTIFICATION 

A. Each newly hired employee shall be considered a probationary employee of the Company - or predecessor company during their first ninety (90) days of employment. to be engaged 
for a probationary period, during which they may be discharged without regard to cause 
and without recourse to the grievance procedures of thls Agreement. After the 
probationary period. the new employee shall be considered a regular employee and shall 
accrue seniority from the date of his hire. 

B. The Employer shall notrfy the Union on request of all new employees hired and of all 
employees terminated. setting forth their address and job classification and department. 

ARTICLE #8 

SENIORITY 

1. Seniority for all purposes shall mean the total length of time the employee has been 
employed by the Company and predecessor companies in the South Carolina District, 
under the United States Marshals, Federal Court Security Officers Program. Full-time 
employees and part-time employees shall be placed on separate seniority lists. 

2 .  Part-time employees will have seniority only among the part-time employees. Any 
part-time employee who becomes a fUU-time employee will be placed on the seniority list 
for full-time employees in accordance with the date they became a full-time employee if 
they have completed the equivalent of the ninety (90) day probationary period. 

3. Full-time employees, after completing the probationary period, who are thereafter 
placed on part-time work with the Company, will retain their hll-time seniority; however, 
they shall not accumulate additional full-time seniority while working as part-time 
employees. I f  they later return to full-tirne employment, they will return to a position on 
the seniority list to which their full-time seniority does entitle them. 

4. In event of a lay-off or recall fiom lay-off, seniority shall control. provided the 
senior employee is capable of performing the available work. The employee with the least 
seniority shall be laid off first and recall will be in the inverse of lay-oE It is understood 
that probationary employees will be laid off before employees with seniority. 



5 .  It is the responsibility of the laid off employee to keep the Company advised by 
certified mail of any changes in their mailing address. The employee shall reply to the 
Company their intent to return to work within seventy-two (72) hours after receipt of 
certified notice fiom the Company of recall. The employee will then have a maximum of 
five (5) calendar days to report for duty. 

6 .  An employee who is unable-to report to work because of a non-occupational injury 
or illness shall retain their seniority for one (1) year, except that they shall be subject to 
lay-off according to their seniority. Employees who are unable to report to work because 
of an occupational injury or illness shall retain their seniority during the term of their 
disability, except they shall be subject to lay-off according to their seniority. 

7. An employee's seniority shall be terminated upon the occurrence of any of the 
following events: 

- Employee is discharged for just cause; 
- Employee voluntarily quits; 
- Employee has failed to express his or her intent to return to work, and/or does not 
return to work in accordance with the requirements in this article; 
- Employee fails to report to work for two (2) consecutive scheduled days without 
notifLing the Company, except in case of circumstances beyond his or her control; 
- An employee transfers out of the bargaining unit, except as provided in this article. 

8. An employee who accepts a permanent management position with 
the Company shall retain the seniority the employee had at the date of the promotion to 
management, but shall not accumulate additional seniority while in that capacity. If the 
employee returns to the bargaining unit, the employee will return to a position on the 
seniority list to which their retained seniority entitles them. 

9. The Company shall prepare an up-to-date seniority list, which shall be posted on 
the fUmished bulletin boards, and the Company shall furnish to the Union a duplicate copy 
of such seniority list. advising monthly of any additions or deletions thereto. 

10. It is understood senior employees shall have preference of assignments to shifts 
and days off. An employee may file with the Company a written request for a change of 
shift or days o E  The time and date of the filing shall be noted on the face of the request 
and the Company shall maintain them. When the Company does determine that an 
opening exists, the Company will fill the opening in the following manner: 



- Award the opening to  the senior MI-time employee in the same classification that has 
had a written request on file with the employer a minimum of fourteen (14) work days. If 
no full-time employee has a written request on file with the employer, the Company may 
then fill the opening as follows; 

- Award the opening to the senior pad-time employe in the same classification, that has 
had a written request on file with the employer a minimum of hurteen (14) days. If no 
part-time employee has a written request on file with the employer, the Company may then 
fill the opening as follows; 

- Post a notice of the opening to all M-time and part-time employees in the same 
classific.on; giving those employees seven (7) work days to request being awarded the 
opming in writing, and awarding the opening to the senior M-time employee that 
requested the opening in writing wittun the seven (7) work days. Zfno Ill-time employee 
requested the position, it will be given to the senior part-time employee who requested the 
opening in writing within the seven (7) work days. lf no hll-time or part-time employee 
requests being awarded the opening in writing within seven (7) work days. the Company 
may then fill the opening as follows; 

- Post a notice of the opening to all full-time and part-time members of the bargaining unit 
curremly working in a different classification. but meeting all qualifications for the 
classification in which the opening exists. giving those employees seven (7) work days to 
request being awarded the opening in writing, and awarding the opening to the senior full- 
time employee that requested the opening in writing within the seven (7) work days. If no 
full-time ernployee requested the opening within seven (7) work days, the Company will 
then award the opening to the senior part-time employee that requested the opening in 
writing withn the seven (7) work days. lf no full-time or pan-time member of the 
bargaining unit requests the opening in writing wrthin seven (7) work days of the 
notification of the opening, the Company may then fill the opening as follows; 

- Fill the opening from outside the bargaining unit 

ARTICLE #9 

DISCHARGES 

. The Employer shall have the right to discharge, discipline or suspend an employee for just 
cause 



Step 1 

Any new employee n ot grar curity clearance that is required by the controlling 
governmental agency shall be discharged without resource to grievance or arbitration 
procedures. 

ARTICLE #10 

GRIEVANCE AND ARBITRATION 

PROCEDURE 

Definition. A grievance shall be defined as any dispute concerning the application or 
interpretation of this Agreement, or any dispute concerning wages, hours, or working 
conditions of employees covered by this Agreement. However, ody  grievances 
concerning the interpretation or application of specific provisions of this Agreement shall 
be subject to arbitration hereunder. 

Informal Procedure. The parties shall attemgt to resolve all disputes arising in 
connection with this Agreement on an informal basis. If the parties are unable to resolve 
such dispute in the manner provided in this paragraph B, the party making the claim shall, 
within the applicable time limit set forth below, serve a written grievance on the other 
party. When the company requests a meeting with Union committee men during working 
hours the committee men will not be docked for time lost in attending such meeting. 
However, pay for such meeting shall not extend to hours in excess of eight (8) in one 
work day and no overtime shall be paid. In the event of grievance on the graveyard shift, 
the company agrees to meet with the union at 0700 am during regular workdays for the 
purpose of discussing the grievance. 

Suspension, Layoff and Discharges 

1. Suspension or discharge shall be for just cause only. Any grievance relating to the 
suspension, layoff or discharge of an employee whose job classScation is covered by this 
Agreement must be served in writing on the Contract Manager within ten (10) working 
days of the date upon which the suspension, layoff or discharge was effective, or the 
grievance shall be null and void. 



2. The contract manager and a representative of the Union shall meet within seven (7) 
working days of the service of said grievance for the purpose of discussing and, if 
possible, settling said grievance. The Employer shall give to the Union its answer to the 
grievance and its reasons therefor within three (3) working days of the conclusion of such 
meeting. If the grievance is not settled, then: - - 

Step 2 - 

The Employer. or his or her designated representative, and the Union President and the 
International Union Representative, or their designated representative, shall meet within 
five (5) working days afier receipt of the Employer's answer to the second step of this 
grievance procedure, or within ten (1 0) working days of the meeting with the Contract 
Manager if no such answer is served, for the purpose of discussing and, if possible, settling 
said grievance. If a settlement cannot be reached within five (5) working days kom the 
meeting, the Local Union will refer the grievance to the International Union for review to 
request arbitration. If the grievance is not settled, then: 

Step 3 

1. Either party may make a written request for arbitration. The written request must be 
served on either the Contract Manager, or President of the Local Union. If such request is 
not served on the other party within ten (1 0) working days o f t  he conclusion of the 
procedures set forth in subparagraph 2 of this paragraph C, the grievance shall be null and 
void for all purposes. 

D. A11 Other Grievances 

1. All grievances not subject to paragraph C of this Article must be served in writing on the 
other party (Contract Manager or President of the Local Union) within ten (10) working 
days of the occurrence or discovery which gave rise to the dispute, or the grievance shall 
be null and void for all purposes. 

2 .  The contract manager and a representative of the Union shall meet within seven (7) 
working days of the conclusion of such meeting. If the grievance is not settled, then: 

3. The Employer, or hls or her designated representative, and the Local Union President and 
the International Union Representative, or their designated representative, shall meet 
within five (5) working days afier the receipt of the Employer's answer to the second step 
of this grievance procedure, or within ten (10) working days of the meeting with the 
Contract Manager if no such answer is served, for the purpose of discussing and, if 



possible, settling said grievance. I f  a settlement cannot be reached within five (5) 
working days f?om the meeting, the Local Union will refer the grievance to the 
International Union for review to request arbitration. If the grievance is not settled, then: 

Either party may make a written request for arbitration. If such request is not served on 
the other party within ten (1  0) working days if the conclusion of the procedures set forth 
in subparagraph 3 of this paragrapkD, the grievance shall be null and void for all 
purposes. 

Arbitration 

Whenever a timely request for arbitration has been made pursuant to this Article, the 
Employer and the Union's representative shall meet within ten (10) working days of the 
date the request for arbitration was served on the other party for the purpose of selecting 
an impartial arbitrator. 

If the parties are unable to agree upon an impartial arbitrator, the party requesting 
arbitration shall mail a written request for a list of seven (7) arbitrators to the Federal 
Mediation and Conciliation Service within ten (10) working days of the conclusion of the 
meeting provided for in subparagraph 1 of this paragraph E. 

The parties shall meet within five (5) working days of the day of the receipt of said list for 
the purpose of attempting to select one of the individuals named on said list. If they are 
unable to do so, the party, which filed the grievance, shall strike three (3) names. The 
other party shall then strike three (3) names. The individual whose name remains shall be 
selected as the impartial arbitrator. 

The arbitrator's decision shall be final and biding on the parties and any affected 
employee whose job classification is covered by this Agreement. Said decision shall be 
issued in writing not more than thirty (30) days after the close of the arbitration or the 
filing of briefs, ifany, whichever is later. 

The arbitrator shall have no authority to amend, m o d e ,  change. add to. or subtract fiom 
any of the t e r n  or conditions of this Agreement or to base a decision on any past practice 
which is inconsistent with the provisions of this Agreement. 

The losing party shall pay the reasonable fees and expenses of the arbitrator. 

Time limits set forth herein may be extended only by mutual agreement of the union and 
the company. 



ARTICLE #I 1 

DISCIPLINARY ACTION 

A. Disciplinary action will consist of a verbd warning, a written warning and suspension or 
- - termination. The Employer may skip one or more of these steps, depending on the severity of 

actions causing the disciplinary action. - 
B Any time an employee is to be i n t e ~ e w e d  and disciplinary action may be taken. they shall 

have a Union representative present. Both the employee and Union representative are 
errtitled to know what the meeting is about and are entitled to consult prior to the 
interview 

C. When the company request a meeting in reference to a disciplmary action those persons 
required to be present in excess of their eight (8) hour shift will be paid for the reasonable 
time spent 

ARTICLE #12 

A. Overtime pay is calculated at one and one-halt'(1 and 1/2) times the employee's regular 
rate for all hours worked over forty (40) hours in one ( I )  workweek. Hours paid that are not 
worked. e.g. holidays, and vacations, do not count as hours worked for overtime purposes, this 
~pcludes hours-spent conducting union business 

B Overtime Assignment 

( I )  Bargaininy Unit ~ k ~ l o ~ e e s  will be expected to work reasonable overtlme 
assignments. .A list of volunteers shall be compiled by seniority for each shift. When the 
senior volunteer works overtime his name will go to the bottom of the list. 

(2) When a Bargaming Unit Employee t s  next on the list, and cannot work because of 
personai reasons, hefshe will be passed over and the next Bargaining Unit Employee on 
the list will work overtime and the Bargaining Unit Employee name who turned down the 
overtime assignment will be next in turn for overtime 

( 3 )  Llandatury Ovenlme Inverse LO voluntary In that the Bargain~ng U n ~ t  Employee 
w ~ t h  the least seniority will be required to meet the overtime requirement This includes 
~nvoluntaq call-in. which results in overtime 



C. Employees shall be permitted to make trades of work days with other employees, provided 
each employee is qualified to perform the duties, and provided that the trade will not cause 
the company to be required to pay overtime or other compensation greater than what it 
would be required to pay if the trade was not made. AU trades will be approved in 
advance by the Site Supervisor or in his - absence the Lead CSO. 

(NOTE: The federal law states that any employee who works over 40 hours in any 
given work week shall receive overtifie, therefore the trade must take place in the same 
workweek for pay). 

( I )  The Site Supervisor and no other supervisor can approve the trade. If the Site 
Captain is on vacation or away for reasons other than his regular days off the acting 
supervisor must have the trade approved by the acting Site Supervisor or Contract 
Manager or his assistant or the trade will not take place. 

(2) It is agreed that Bargaining Unit Employees will not be given time off in order to 
offset the payment of overtime. 

ARTICLE #13 

WAGES 

A, All employees shall receive not less than the minimum wage rate as set forth in the 
scheduled job utles and wage rates as reflected in Appendix "A" attached hereto and made a part 
hereof Payday will be no later than I4 Days following the close ofthe period. 

B. In the event employee reports to work for their sh& without having been notified not to 
report, and work is not available, the employee shall be paid four (4) hours reporting pay 
at their regular rate of pay, includin_e all benefits and allowances. Acts of God and failure 
of equipment beyond the Contractor's control shall null@ the Contractor's requirement to 
pay such reporting time pay. 

ARTICLE #14 

LEAVES OF ABSENCE 

A. X leave of absence .'MAY-Be" granted in the Employer's sole discretron for personal 
reasons for a penod not to exceed thirty (30) days upon wrltten application. Leaves of absence 
with the exception of paragraph E, shall not be granted for crnployees to work elsewhere 

1 I - 



B. An employee, upon presentation of a certdicate from a doctor, may be granted a medical 
leave of absence not to exceed Twelve (12) weeks, except in case of an industrial accident 
wherein the employee shall be granted a leave of absence, if needed. A doctor's 
certificate may be required stating the employee is physically able to perfom the available 

- work before the employee will be allowed to return to work. 

C. All requests and approvals for leave of absence must be in writing. 

D. Leaves of absence for the performance of duty with the U.S. Armed Forces or with a 
component thereof shall be granted in accordance with applicable law. An employee must 
fiunish the Employer with a copy of his or her orders within five (5) days of receipt of  
such orders. 

E. AnemployeewhobecomesadulyelectedorappointedUnionOfficialsha~begranteda 
leave of absence for the duration required to perform the duties of the position which he 
or she was elected or appointed. 

F. All leave of absence under this article is without pay, benefits, or allowance. 

ARTICLE #15 

BULLETIN BOARD 

A. The Union shall provide an appropriate bulletin board exclusively for the use of the Union 
for the posting of notices, such as: 

1. Notices of Union recreational and social affairs; 

2. Notices of Union elections; 

3.  Notices of Union appointments and results of Union elections 

4. Notices of Union meeting; 

5.  Union updates of negotiations. 

B. There shall be no other distribution. by employees or the Company, of notices, pamphlets, 
advertising or political matters. 

C. Empioyer has no say in the use of bulletin board. 
D. 

12 - 



ARTICLE #16 

BEREAVEMENT LEAVE 

- A. Effective October 1. 1999, Funeral Leave. If it is necessary for an employee to lose time 
A &om work because of death in the immediate family, the employee shall be entitled to 

three (3) days paid leave of absence at his or her straight-time rate of pay. If a death in the 
immediate family occurs among a member of the immediate family who resided out-of- 
state, the employee shall be entitled to five (5) days paid leave of absence at the 
employee's straight-time rate of pay. 

B. Immediate Farmly. Ths is defined to mean an employee's father,.mother, spouse, sister, 
brother, children (including legally adopted children andor stepchildren), father-in-law, 
mother-in-law, sister-in-law, brother-in-law, grandparents, and grandchildren. 

C. The Employer may require proof of the death for which an employee requests a paid 
leave. 

ARTICLE #17 

TEMPORARY ASSIGNMENTS 

A. The Employer may temporarily assign an employee from a lower to a higher classification 
of work during any shift. The employee will receive the rate of pay for the higher 
classification for all time spent in the higher classification. An employee assigned to work 
in a lower classiiication will not have his rate of pay reduced. All Temporarily 
assignments should not exceed 30 Days, unless justified. 

ARTICLE #18 

HOLIDAYS 

'4. Effective October 1, 1999, all hll-time employees will receive eight (8) hours' pay at their 
normal hourly rate. for the following Twelve (12) holidays: 

New Year's Day 
~nde~endence Day 
Veterans Day 
Columbus Day 
*Christmas Day 
Good. Friday 

*Thanksgiving Day 
Martin Luther King Jr. Birthday 
Memorial Day 
Washington's Birthday 
Labor Day 
Employees Birthday 

13 - 



B. The twelve (12) holidays shall be paid for regardless of the day of the week on 
which thzy fall. 

C. The employee who is requested and agrees to work on any of the above named 
holidays but fails to report to work for such holiday shall not receive holiday pay, 
and shall be subject to discipline. 

D. Employees assigned to work Christmas and Thanksgiving will receive Time and - One-HalS plus the eight (8) hours holiday pay. - 

ARTICLE #I9 

VACATIONS 

A. Effective October 1, 1999, Full Time employees covered by this Agreement who 
have continuously been employed within the bargaining unit for a period of One 
(1) year and One (1) day shall receive two (2) weeks paid vacation based on 
eighty (80) hours at their regular rates of pay. 

B. Full Time employees covered by this Agreement who have been continuously 
employed for a period of Five (5) years and One (1) day shall receive four (4) 
weeks paid vacation based on one hundred and sixty (160) straight-time hours at 
their normal rate of pay. 

C. Full Time employees covered by this Agreement who have been continuously 
employed for a period of Fifteen (15) years and One (1) day shall receive five (5) 
weeks paid vacation based on two hundred (200) hours at their regular rates of 
Pay. 

D. Part Time employees are eligible for vacation benefits on a pro-rata basis. For 
Example, part-time employees have been continuously employed for one ( I )  year 
and who regularly work twenty (20) hours per week would be eligible to receive 
one (1) week paid vacation based on forty (40) hours at their regular rates of pay. 

E. Consistent with Employer approval, efficiency, and econopy of operatians, ; 
employees with two (2) or more weeks' vacation may take their vacation id: 
segments of less than one (1) week each. 



1.. Should a holiday occur during an employee's vacation. the employee shall receive one ( 1 )  
additional day's vacation with pay, or pay in lieu thereof, at the option of the employee. 

G Vacations, insofar as reasonably possible, shall be granted at the times most desired by the 
employee, afier the employee's anniversary date, but, the assignment exclusively reserved 
for the Employer. in order to ensure the orderly opcratlon of the cuslomer's facilities 

- - H If  an employee has not reach the One Year and One Day rule, No vacation pay will be 
prorated. - 

ARTICLE #2O 

SICKRERSONAL LEAVE BENEFITS 

A. Effective October 1. 1999 Regular employees with One ( 1 ) year of continuous service 
shall be eligible for paid sickPersonal leave benefits of nine (9) days for each twelve (12) 
months of continuous service, accrued on a pro-rate basis for each full month employed, 
(hll-time employees will receive six (6) hours per month), subject to the following - 
conditions. 

( 1  Sick Leave will be payable for full days of absence due to illness 
commencing on the first (1") consecutive day of illness, and will not be pad for 
more than eight (8) hours at the employee's regular straight ttme rate for each day 
the employee is eligible to receive sick pay. Sick leave will not be considered as 
time worked for purposes of computing overtime. Employees can request 
Sick/Personal Leave of not Less than Four (4) hours, per request. 

( 2 )  Proof of disability is required for sickness after three ( 3 )  consecutive days 
of absence 

(3 )  Personal leave will be granted as long as the employee provides the 
employer a written notice seven (7) days in advance. (except in case of emergency) 

(4) SicWPersonal leave must be used no later than one ( I )  year after it has 
been earned (Employee earns 9 Days from 1 Oct 1999 to 30 Sept 2000, must be 
used by 30 Sept 2001). Employees can cash out any unused SickPersonal Leave 
at the end of each year, payment shall be made no later than Thirty (30) days from 
the date of request 



ARTICLE #21 

JURY SERVICE 
- - 

A. Effective October 1, 1999, if an employee is called for jury duty, upon written nobce that 
the ernpioyee has served, the Employer shall reimburse employee up to Five (5) days for 
each year, less all f e s  coilected for serving, ar a regdar rate of base pay. 

B This will be prorated for all part-time employees. Transportation fees to employees are not 
to be counted as jury duty pay. If any employee is called as a witness to a crime on the 
facility, then hdshe shdI be compensated for all time lost. 

C. Employee must inform their Company immediately in writing upon receiving a notice to 
report for jury s e ~ c e  The Employer reserves the right to request an exemption. 

ARTICLE #22 

STEWARDS 

The Employer agrees to recognize one (1) chef steward and one (1) steward for each shift at the 
locatron duly appointed by the Union. Stewards shall not aUow their activities as  stewards to 
interfere w t h  the performance of their assigned duties A steward must obtain permission from 
his cr her immediate supervisor before leaving the workstation to conduct Union business. The 
Employer shall compensate stewards for time spent investigating or wnfemng with respect to an 
individual grievance, which arises d h g  the steward's regular working time. 

A steward who leaves hls or her work station to conduct any other Union business after obtaining 
such permission shall clock out at the time that he or she leaves the work station and shall clock in 
at the time that he or she returns to the work station after completing such Union business. The 
Employer shall not compensate stewards for such time spent on Union business. The Union shall 
yive the Employer as much pnor notice as possible before appointing or removing a steward 



ARTICLE #23 

PHYSICAL EXAMINATIONS 

The Employer may require. as a condition of initla1 and continued employment. that app iicants 
and employees submit to physical examinations, to determine fitness for duty. Such examinations - - may include laboratory tests to detect the presence of alcohol or illicit drugs. Such iaborarory 
tests may be administered before the conmenamem of work, after iayofi or leaves of absence in 
excess of thirtp(30) calendar days, after on-the-job accidents, and upon reasonable suspicion of 
drug or alcohol use or impairment. The Employer may also require employees to undergo such 
laboratory tests on an annual basis. When required, such annual examinations will be given within 
fifteen (15) days of an employee's anniversary date. The Employer shall bear the cost of any such 
physical examinations. 

ARTICLE #24 

UNION SECURITY AND MEMBERSHIP 

The Company wil l  deduct fiom w q e s  of any employee covered by this Agreement said 
employee's dues and initiation fees as a member of the Union upon receiving the employee's 
individual written authorization for the Company to make such deductions signed by the 
employee. .Authorization forms are to be provided by the Union The Company d pay to the 
proper officers of the Union the wages withheld for such dues and initiation fees. The remittances 
shall be accompanied by a List showing individual names. social security numbers. dates hired and 
amounts deducted. The total remittances are to be made not later than iive ( 5 )  days after the date 
of the deduction. The Union shall advise the Company of the amount of initiation fees and dues 
:o be deducted. Payment for membership dues shall not be required as a condition of employment 
dunng leaves of absence without pay m excess of thirty (30) days. The Company wdl n o t e  the 
ljnion of newly k e d  employees covered by the Agreement, including the name. social security 
number. address. job chsiiicar ion and hire date of such employee on a monthly basis. 



uits, The Union agrees t o indemnify and save the Company h arm-less against any claim, si 
judgements, or liabilities of any sort whatsoever arising out of the Company's 
compliance with the provisions of this article. 

ARTICLE #25 

STRZKES AND LOCKOUTS 

No Strike-No Lockout provision. It is the intention of the parties to adjust any and 
all claims, disputes, or grievances arising hereunder by resort to the procedures 
provided in this Agreement, and it is therefore agreed that during the life of this 
Agreement there shall be no cessation of work, whether by strike, walkout, 
lockout, sick-out, picketing, or other interference with or curtailment of 
production of any kind, including sympathy strikes. 

Strike Lines. During the life of this Agreement, a rehsal by an employee or 
employees to cross a strike line at the employees' regular place of employment, 
established by any other labor organization or established by any other group, 
shall constitute a violation of Section A of this Article. 

The Union agrees as part of the consideration of this Agreement that it will, 
within twelve (12) hours, take steps to end any work stoppages, stnkes, 
intentional slowdown, picketing, or suspension of work, and shall notify its' 
members by telephone, newspaper and Employer and Union bulletin boards of 
such violation of this Agreement and shall instruct it membership to return to 
work immediately. 

The Lnion agrees that it will not assist employees participating in such work 
stoppage, strikes, intentional slow-downs, picketins, or suspension of work 
against whatever disciplinary action the Employer may take and that such 
disciplinary acrion shall not be subject to the replar Grievance Procedure or to 
th~s Agreement. 

ARTICLE 326 

4 I: 1 5  rnut~ai l . .  lsreed upon :,?at SI .<  16)  m o n t h s  artor :o t h e  annua l  a n n ~ c e r s a r ~  Ot 

rh ls  L3nrr.c: Lka2.s 3r.d k n e t i r s  be r?-ne;otlat?d 



- - 
THIS AGREFMENT shall m M i n  in firll force and effect from April 27. 1999 through September 
30, 2003, subject to the follovmg, and shall Sontinue from year to year t M c r ,  unless both 
parties dcsircs to change modify, or tenninev rhis Ag~enncnr by mailing writrcn mice of its 
intent lo mmimie this Agreement at least nmery (90) days prior to September 30,2003. 

M WTJNESS WHEREOF. the duly chose rcprescnutiva of the patics herein a 6 n n  thu they 
have the authority to enter into this Agtaemenr on behalf of tbun4vcs and &sir principal and 
hauo a& their hand and seaL 

E a t e d  tbb 27" dry or April 1999. 

United hccraatioaal Investigative Suvices I~tcmrlional Union, Uaikd Govmment 
n Sccrrity m~#s of America 

OZTicem of America 



APPENDIX "A" 
WAGE SCHEDULE 

- - 
1 .  Listed below are the Wages and Benefits etiective October I .  1999 for the employers at the 
4" Circuit for the State of South Carolina, South Carolina Disvicr, Local $1 16: 

a. Base Wages 

(1 ) Eflective October 1, 1999 

Aikm Gncnvilk Susrian burg 
(a)CourtStcurityOfficers: S13.72prhr S13.72prhr S13.72prhr 
(b) Lmd Coun Security Officer. $1 5.47 pr hr $1 5.47 pr hr $1 5.47 pr hr 
(c) Scnior LCSO: 516.47 pr hr S16.47 pr hr S16.47 pr hr 
(d) 'He& & Welfare Allowance: S 1.63 Per each Regular Hour Worked 
(e) Uniform Allowance: SO. I 3 Pa each Rcgular Hour Worked 
(f) Pension SO 42 Per each Regular Hour Worked 

(2) Effective October I ,  2000 

Aiktn - CreenviUc S ~ a n a n  burg 
(a) Coun Secu~ity Officers: 514.30 pr hr S 14.30 pr hr S14 30 pr hr 
(b) L d  Coud Security Oficer $16.05 pr hr 516.05 pr hr $16.05 pr hr 
(c) Senior LCSO: S17.05 pr hr S17.05 pr hr 517 05 pr hr 
(d) 'Health & Wclfarc Allowance. $1 87 Per each Regular Hour Worked 
(c) Uniform Allowance: SO. f 5 Per each Regular Hour Worked 
(f) Pension: 50.44 Per each Regular Hour Worked 

(3) ERectivc October I ,  2001 : 
Aikcn Cracnville S~trtanburg 

(a) Coun Security Officers: 514.90 pr hr $14 90 pr hr 51 4 90 pr hr 
(b) h a d  Coun Security Officer 516.65 pr hr S16.65 p hr 516.65 pr hr 
(c) Senior LCSO S17.65 prhr $1765 prhr $1765 prhr 
(d) 'Iiealth & Welfare Allowance: S1.94 Per each Regular Hour Worked 
(e) Uniform Allowance. SO. 17 Per each Rcgular Hour Worked 
(I) Pension. $0.46 Per each Regular Hour Worked 



APPENDrx "A" 
WAGE SCHEDULE 

jCoatinutd) 

(4) Effective Octobcr 1 ,  2003,: 

Aike_n Gretnville &amnburg 
(a) Coun Security Officers $15.53 pr hr 515.53 pr hr $15 53 pr hr 
(b) Lead Court Security Officer: $17 28 pr hr 517.28 pr hr $17 28 pr hr 
(c)  Semor LCSO: $1 8 28 pr hr 51 8.28 pr hr $1 8.28 pr tu 
(d) 'Health & Welfare Allowance: 52-02 Per each Regular Hour Worked 
(e) Uniform Allowance: SO. 19 Per each Regular Hour Worked 
( f )  Pension: $0.48 Per each Regular .Hour Worked 

b Shift Differential. 

Employes assigned to work between !he hours of 1800 (6 PM) to 0600 (6AM) shall receive 
an additional So% of their base hourly rate. 

Tmpioyees can choose to join the Company IIealth Plan 

United lnternationd Investigative Strvicu Intcrnatioaal Union, L'nitrd Government 
Security OIficen of America 

#l l6 ,  United Govcrnmcnt Security 
O f k e n  o i  America 



LETTER OF UNDERSTANDING 

- - Side Bar to the Colitctive Bargaining Agrecrnent- - 

At least once a year, full-time Employees and shared position 
Employees at each location may bid their shift schedules among 
designated full-time assignmeoh on tbe order of seniority. Both 
parties understand that this Sccti on will not r pply to US Marshal 
Semcc or Judicial Assignments. - 

United Intermntionrl Iovutigative Servicu hterantiond Union. United Govwal~cnt 

A k u r i t y  Olf,cu, oC America 

bul NO. 1% United Government 
Security Ofliicers of America 



LETTER OF UNDERSTANDLNG 

- - Side Bar to tbe Collective Bargaining Agreement 
- 

Clarification of Pension Payment: 

Pension is paid for each bour worked: it can be paid into the 401K 
or paid to the employee in hisher check That is the option of tbe 
employee. 

United Interantianal Investigative Scrvicn Inttrnaliaaal Uoion. United Coveramtat 

A Security Or[T~cers o f  America 

 at^ NO./!& ~ a i t d  Gcw-rnent 
Security Officcn or America- 



LETTER OF UNDERSTANDlNG 

- - Side Bar to the Collective Bargaining Agreement. 

Clarification oCArticle 4 - CLASSlFTCAf TONS - Section B: 

Vaution/Sick-Personal leave is based on houn worktd. i h  part- 
time is entitled to 40 hours based on 1040 hours (80 based on full 
time 2080) and works 1560 hours hdshe will receive 60 houn of 
vacation. 

Uaiicd Intcrnatimd Investigative Srrviccl International Union, Cnitcd Governmtnt 
Security O m c m  of A m t r i u  

- a 
Lauj  NO//^ Unitrd Government 
Security Offken of America 



LETTER OF UNDERSTANDING 

- - Side Bar to the Collective Bargaining Agreement. 
- 

ADDENDUM to APPENDK A: 

The Employer shnU provide all equipment, uniforms and shoes for 
the Employee, at no cost to the Employce. (Including all cold 
w cather gear.) 

United I n t e r n N i o d  lntcrnstional Union, Uaitcd Governmeal 
Security mctrr of America 

Loul NO.& United Government 
Security Omnn or Amtrim 



LETTER OF UNDERSTANDING 

- Side Bar to tbe Collective Bargaining Agreement. - 

ADDENDUM to ARTICLE 23 - PHYSlCAL EXAMINATIONS: 

The Employee will receive up to two (2) hours or actual time spent 
pay for taking their physical. 

United Intcrnationd Investigative S t n i c e  Intcmarional Union, United Government 
Security Offacers of America 

- 
-- .; 

Local NO,/% united Govamment 
Security Offixem OC America 



LETTER OF UNDERSTANDING 

- - Side Bar to the Collective hrgaining Agreement. 

REST PEKIODS: 

There shall be NO (2) fifteen (15) minute paid rcst periods when 
properly relieved and one (1) unpaid luocb period o f  a t  least thirty 
(30) minutes to a maximum of one (1) hour for each eight (8) hour 
shift. One rest period shall be in tbe first half of the shirt and the 
second rcst period shall be in the last half of the shift. On occasion,- 
due to exceptional work requirements, Employes may have to 
work through their unpaid lunch breaks and. if so, thcy will be 
comprosrtcd at the appropriate rate-of pay. The company 
recognizes the requirement to make its best efiorts to provide 
regularly scheduled breaks. It i s  not the intent of the company to 
deny, avoid, or abuse this requirement. 

United luternationd Iaveotigative Services International Union, tTnitcd C w t r u ~ . t  
Suurity Otrrctn of Am- 

TOTRL P.08 



LETTER OF UNDERSTANDING 

- 
Side Bar to the Collective Bargaining - Agreement 

Clarification of Health and Welfare for Appendix A (d): 

Health and Welfare paymen& will be paid per hour (up to 40 hours 
per week). 

United International Invdgative Sewices International Union, United Govcnamcnt 
Security M~ctn of  America 

Locd NO. / /b~nited Government 
Security OCTxers of America 



PersonalISick Leave Eligibility Table 

START Rate of PersonaVSick Leave Eligible to  Use . 

(Date Employee begins working 
on the contract, based on an 

I I 

November 1-30 1 66 hours 1 33 hours I 

October 1 contract start date.) 
October 1 - 31 

Full-Time Shared Position 

72 hours 

December 1-31 

January 1-31 

I April 1-30 1 36 hours I 18 hours I 

36 hours 

February 1-29 

March 1-31 

I I 

May 1-31 1 30 hours 1 15 hours 

60 hours 

54 hours 

30 hours 

27 hours 
I 

48 hours 

42 hours 

June 1-30 

July 1-31 

August 1-31 

A. PersonalJSick shall be used in not less than four-hour increments and shall be paid when 
taken by the Employees as approved in advance by the Site Supervisor or District 
Supervisor. 

24 hours 

21 hours 

September 1-30 

B. Shared position Employees will receive one-half the full-time personallsick leave per full 
contract year worked. At the end of the contract year, any share position Employee who 
worked more than half the full-time hours (1,040 hours) will receive additional prorated 
personallsick leave based upon the number of actual hours Employee worked during that 
contract year. 

24 hours 

18 hours 

12 hours 

C. Unused personallsick days shall not be cumulative from year to year. Any unused, 
eamed personallsick leave pay will be paid to Employee at the end of the contract year 

12 hours 

9 hours 

6 hours \ 

\ 

6 hours 

D. Upon termination of employment, Employee will be paid at their individual hourly rate for 
any unused, eamed personallsick leave, based upon the number of actual hours 
Employee worked during that contract year. (Example: An Employee who terminates 
work after six months at the full-time rate during the current contract year and eams three 
(3) days personallsick leave, but only uses two (2) days, would be eligible upon 
termination to be paid for the third, unused personallsick day.) If the Employee has used 
more personaltsick days upon termination than shelhe eamed based upon time worked 
on the contract (4 hours per full month worked); the amount of the overage will be 
deducted from the Employee's final paycheck. (Example: If Employee works only six 
months and therefore eams three days (24hours) personallsick leave, but actually uses 
four days personal leave, the extra 8 hours' pay will be deducted from Employee's final 
paycheck.) 

3 hours 



rhe employee may take pau)nrllSi& tune that has been a t x n d  from Apnl 
1.1999 to October 1,1999 m role over the remaining time to the ncn ym. 





William W. Gross 
Director 

Page 1 of 1 

Division of 
Wage Determinations 

REGISTER OF WAGE DETERMINATIONS UNDER 
THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor 

Wage Determination No.: 
Revision No.: 

Date of Last Revision: 

U.S. DEPARTMENT OF LABOR 
EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 
WASHINGTON, D.C. 20210 

State: South Carolina 

Area: South Carolina Counties of Beaufort, Charleston, Florence 

Employed on Department of Justice contract(s) for Court Security Services. 

Collective Bargaining Agreement between United lnternational Investigative Services, Inc. and International 
Union, United Government Security Officers of America, Local 97 effective April 27, 1999 through September 
30, 2003. 

In accordance with Sections 2(a) and 4(c) of the Service Contract Act, as amended, employees employed by 
the contractor(s) in performing services covered by the Collective Bargaining Agreement(s) are to be paid 
wage rates and fringe benefits set forth in the current collective bargaining agreement and modified extension 
agreement(s). 



AGREEMENT - 
Between 

International Union, 

United Government Security Officers of America 

(UGSOA) 

And 

Local #97, UGSOA 

, And 

United International investigative Services, INC. 

.4pril 27, 1999 

Through 

September 30,2003 
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This Agreement entered into th is  27th day of April 1999, by and between UFITED 

INTERNATIOKAL INVESTIGATIVE SER\'ICES, INC. (herein the "Company") and the 

INTERNATIONAL UNIOI";, UNITED GOVERNMENT SECURITY OFFICERS OF 
- - 

AMERICA (UGSOA) and its Local #97, (herein the "Union") as follows: 



ARTICLE # I  

BARGAINING UNIT 

This agreement is entered between E ~ t e d  International Investigation after refined to as the 
Company) and the International Union United Government Security Officers of America - - (UGSOA), and Local #97, UGSOA (heremafter referred to as the Union). The company 
recognizes the Union as the sole and exclusive bargammg representative for the purpose of 
collective bargaining as defined in the National Labor Relations Act. 

The unit is d e h e d  as a i l  fU-time and part-time Federal Court Security Officers and Lead Federal 
Court Security Officers employed by the Company on the 4" Circuit in the State of South 
Carolina excluding all other employees including, office clerical employees and professional 
employees as defined in the Natlonal Labor Relations Act. 

This agreement shall be binding upon both parties. their successors and assigns. In the event of a 
sale or transfer of the business of the employer. or any part thereof. the purchaser or transkree 
shall be bound by this agreement. - 

ARTICLE #2 

BARGAINING OBLIGATIONS 

A Obligation to Bargain. The parties acknowledge that during the negotiations wkch 
' 

resulted in this Agreement. each had the unlimited right and opportunity to make demands 
and proposals with respect to all proper subjects of collective bargaining; that all such 
subjects were discussed and negotiated upon: and that the Agreements contained herein 
were arrived at after the fiee exercise of such rights and opportunities. 

B. Separability. In the event that a provision of this Agreement is held to be unlawfui by a 
court of final jurisdiction or is rendered unlawful by a state or federal statute. all other 
provisions of this Agreement shall remain in full force and effect. In the event a provision 
of this Agreement becomes unlawfid by such judicial or legislative' action the parties shall 
meet for the limited purpose of negotiating a substitute for said affected clause. 



ARTICLE #3 

MANAGEMENT'S RETAINED RIGHTS 

Management of the business and direction offhe security force are exclusively the right of 
management. 

These rights include the right to: 

A. Hire; 
B. Assign work; 
C. Promote, demote; 
D. Discharge, disciplines, or suspends for just cause; 
E. Require employees to observe reasonable Employer rules and regulations. determine when 

overtime shall be worked 
F. Determine the qulilifications of an employee to perform work. 

Section 2 

Any of the rights. power or authority the Company had prior to the signing of this Agreement are 
retained by the Company except those specifically, abridged or moditied by this Agreement and 
any supplemental Agreements that may hereafter be made. The Company's fdure  to exercise any 
hnction reserved to it shdl not be deemed a waiver of any such rights 

ARTICLE #4 

CLASSIFICATIONS 

A Full-time employces are those employees who regularly work average of Thirty Two (32) 
hours or more a week (Based Per Year) 

B Part-time employees are rhose employees who regularly work less than an average of 
Th~rty Two (32) hours a week Pan-tlme employees are eligible for holiday pay and 
Vacat~on leave benefits Part-time employees are eligble for all other benefits on a pro- 
rata basis to the hours they are regularly scheduled to work 

C Employees covercd by ths Ageernen t  shall not be required to  deliver office supplies, 
Surnrture, equipment or disrnbution that does not pertain to normal assigned dutles 



D. Employees covered by this Agreement shall not be required to perform janitorial services 
other than picking up afier themselves. 

ARTICLE #5 

SAVINGS CLAUSE 

Should any part of this Agreement or any provision herein cont ained be rendered or declared 
invalid by reison of any existing or subsequently enacted legislation or by a decree of any court of 
competent jurisdiction. such invalidation of such part or portion of this Agreement sha!l not 
invalidate the remaining portions hereof. Remaining parts or pro\%ions shall remain in full force 
and effect. 

ARTICLE #6 

EQUAL OPPORTUNITY 
[NON-DISCRIM!NATION) 

In connection with the performance of work under this Agreement, the Company and the Union 
agree not to discriminate against any employee or applicant for employment because of race, 
religion, color, sex, age, or  national origin. The aforesaid provision shall include, but not be 
limited to the following: employment, upgrading, promotion, demotion, or transfer, and selection 
for training. 

The parties agree to comply will all applicable Federal laws and ~xecu t ive  orders pertaining to 
non-discrimination and equal opportunity in employment. The Company and the Union agree to 
post in conspicuous places. available for employees and applicants for employment, notices 
provided by the appropriate contractuaVregulator). agencies setting forth the provisions of the 
equal opportunity requirements. 

The provisions of thls article wilI not operate to invalidate any other term or condition of this 
Agreement. 

The Company and Union agree not to discriminate againsr an employee because of employee's 
exercise of the, rights guaranteed in Section 7 of the National Labor Relations Act, as amended. 



ARTICLE $7 

A. Each newly hired employee shall be considered a probationan. employee of the Company 
or predecessor company during their first ninety (90) days of employment, to be engaged 
for a probationary period. during t d c h  they may be discharged without regard to cause 
and without recourse to the grievance procedures of this Agreement. After the 
probationary period. the new employee shall be considered a regular employee and shall 
accrue seniority fiom the date of  IS hire. 

B. The Employer shall not& the Union on request of all new employees hired and of all 
employees terminated. setting forth their address and job classification and department. 

ARTICLE #8 

SENIORITY 

1. Seniority for all purposes shall mean the total length of time the employee has been 
employed by the Company and predecessor companies in the Southern South Carolina 
Disrrict. under the United States Marshals, Federal Court Security Officers Program. 
Full-time employees and part-time employees shall be placed on separate seniority lists. 

2. Part-time employees wiil have seniority only among the part-time employees. Any 
part-time employee who becomes a full-time employee will be placed on the seniority list 
for full-time employees in accordance with the date they became a full-time employee if 
they have completed theequivalent of the ninety (90) day probationary period. 

3. Full-time employees, after completing the probationary period, who are thereafter 
placed on part-time work with the Company, will retain their fill-time seniority; however, 
they shall not accumulate additional hll-time seniority while working as part-time 
employees. If they iater return to full-time employment, they will return to a position on 
the seniority list to which their hll-time seniority does entitle them. 

4. In event of a lay-off or recall from lay-off. seniority shall control, provided the 
senior employee is capable of performing the available work. The employee with the least 
seniority shall be laid off first and recall will be in the inverse of lay-off. It is understood 
that probationan employees ndl be laid off before employees with seniority. 



\ ., . I t  is the responsibility of the laid off employee to keep the Company ad~.ised by 
certified mail of any charges in their mailing address. The employee shall reply to the 
Company theu intent to return to work within seventy-two (72) hours after receipt of 
certified notice from the Company of recall. The employee will then have a maximurn of 
five (5) calendar days to report for duty. 

6. An employee who is unable to report to work because of a non-occupational injur). 
or illness shall retain their seniority for one (1) year, except that they shall be subject to 
lay-off according to their seniorin.. Employees who are unable to report to work because 
of occupational injury or dlness shall retain their seniority during the term of their 
disability, except they shall be subject to lay-off according to their seniority. 

7. An employee's seniority shall be terminated upon the occurrence of any of the 
following events: 

- Employee is discharzed for just cause; 
- Employee voluntarily quits; 
- Employee has failed to express his or her intent to return to work, andlor does not 
return to work in accordance with the requirements in this article; 
- Employee fails to report to work for two (2) consecutive scheduled days without 
notifjing the Company, except in case of circumstances beyond his or her control; 
- An employee transfers out of the bargaining unit, except as provided in this article. 

8. An employee who accepts a permanent management position with 
the Company shall retain the seniority the employee had at the date of the promotion to 
management, but shall not accumulate additional seniority while in that capacity. If the 
employee returns to the bargaining unit, the employee wilI return to a position on the 
seniority List to which their retained seniority entitles them. 

9. The Company shall prepare an up-to-date seniority list, which shall be posted on 
the fUrnished bulletin boards, and the Company shall furrush to the Union a duplicate copy 
of such seniority 1st. ad~ising monthly of any additions or deletions thereto. 

10. It is understood senior employees shall have preference of assignments to shifts 
and days off. An employee may fie with the Company a written request for a change of  
shift o r  days off. The tune and date of the fiiing shall be noted on the face of the request 
and the Company shall rnaintaiq them. When the Company does determine that an 

manner: opening exists. the Company will fill the opening in the followin, 



- Award the opening to the senior ml-time employee in the same ciassification that has 
had a written nquest on fle with the employer a minimum of  fourteen (14) work days. If 
no full-time empioyee has a written request on file with the employer, the Company may 

- then fill the opening as follows; 
- 

- Award the opening t o  the senior part-time employee in the same classificatios that has 
had a written request on file with the employer a minimum o f  fourteen (14) days. If no 
part-time employee has a written request on file with the employer, the Company may then 
fill the opening as follows; 

- Post a notice of the opening to all full-time and part-time employees in the same 
classification; giving those employees seven (7) work days to request being awarded the 
opening in writing, and awarding the opening to the senior Ill-time employee that 
requested the opening in writing w d u n  the seven (7) work days. If no Ill-time employee 
requested the position, it will be given to the senior part-time employee who requested the 
opening in wri- within the seven ( 7 )  work days. If no full-time or part-time employee 
requests being awarded the opening in writing within seven (7) work days. the Company 
may then fill the opening as follows; 

- Post a notice of the opening to all full-time and part-time members of the bargaining unit 
curremly working in a diierent classificatio~ but meeting all qualifications for the 
ciassification in which the opening exists, giving those employees seven ( 7 )  work days to 
request being awarded the opening in wr,tin_n, and awarding the opening to the jenior full- 

, time employee that requested the opening in writing wthin the seven (7) work days. If no - 
full-time employee requested the opemng within seven (7) work days, the Company will 
then sward :he opening to the senior pax-tine employee that requested the openme in 
w n t q  wittun the seven (7) work days. Lfno rill-time or part-time member oi the 
bargaining unit requests the opening in writing wthin seven ( 7 )  work days of the 
notification of the opening the Company may then fill the opening as follows; 

- Fill the o p e n q  kom outside che baqaininy urut 

ARTICLE if9 

.A The E ~ p i o v w  shaii have thc crh t  to a ~ s c h a r ~ e ,  disc~plinti o r  suspend an cmpioyer fr;r just 
c3u5t: 



Any new em~loyee not granted a security clearance that is required by t h e  controlling 
governmen1ai agency shall be discharged withour resource to grievance or arbitration 
procedures. 

ARTICLE #10 

GRIEVANCE AND ARBITRATION 

PROCEDURE 

Definition. .4 grievance shall be defined as any dispute concerning the application or 
interpretation of this Agreement. or any dispute concerning wages, hours, or working 
conditions of employees covered by this Agreement. However, only grievances 
concerning the interpretation or application of speciiic provisions of this Agreement shall 
be subject to arbitration hereunder. 

Informal Procedure. The parties shall attempt to resolve all disputes arising in 
connection with this Agreement on an informal basis. If the parties are unable to resolve 
such dispute in the manner provided in this paragraph B, the party making the claim shall, 
within the applicable time limit set forth below, serve a written grievance on the other 
party. When the company requests a meeting with Union committee men during working 
hours the committee men will not be docked for time lost in attending such meeting. 
However, pay for such meeting shall not extend to hours in excess of eight (8) in one 
work day and no overtime shall be paid. In the event of grievance on the graveyard shift, 
the company agrees to  meet with the union at 0700 am during regular workdays for the 
purpose of discussing the grievance. 

C .  Suspension, Layoff and Discharges 

Step 1 

1. Suspension or discharge shall be for just cause only. . h y  grievance relating to the 
suspension. layoff or  discharge of an employee whose job classiiication is covered by t h ~ ~  
Agreement must be served in writing on the Contract Manager w i t h  ten (1 0) working 
days of the date upon which the suspension, layoff or discharge was effective: or the 
grievance shall be null and void. 



- 
Step 2 

The contract manager and a representative of the Union shall meet within seven (7 )  
working days of the service of said grievance for the purpose of discussing and, if 
possible. set thg said grievance. The Employer shall give to the Union its answer to the 
grielfance and its reasons therefor w i t h  three (3) ~vorking days of the conciusion of such 
meeting. If the grievance is not settled, then: 

The Employer. or his or her designated representative, and the Union President and the 
Intemational Union Representative, or their designated representative. shall meet within 
five ( 5 )  working days after receipt of the Employer's answer to the second step of this 
grievance procedure: or w i t h  ten (1 0) w o r h g  days of the meeting with the Contract 
Manager if no such answer is served, for the purpose of discussing and, if possible, settling 
said grievance. If a settlement cannot be reached within five ( 5 )  w o r h g  days fiom the 
meeting, the Local Union will refer the grievance to the International Union for review to 
request arbitration. If the grievance is not settled, then: 

Step 3 

1 .  Either party may make a written request for arbitration. The written request must be 
served on either the Contract Manager, or President of the Local Union. If such request is 
not served on the other party within ten (1 0) working days of the conclusion of the 
procedures set forth in subparagraph 2 of this paragraph C, the grievance shall be null and 
void for all purposes. 

D. All Other Grievances 

1 . All grievances not subject to paragraph C of this Article must be served in writing on the 
other party (Contract Manager or President of the Local Union) w i t b  ten (1 0) working 
days of the occurrence or discovery which gave rise to the dispute, or the grievance shall 
be null and void for all purposes. 

7 . The contract manager and a representative of the Union shall meet w i t h  seven (7) 
workmg days of the conclusion of such meeting. If the grievance is not settled, then: 

3. The Employer, or his or her designated representative, and the Local Union President and 
the International Union Representative, or their designated representative. shall meet 
wirhin five ( 5 )  working days afier the receipt of the Employer's answer to the second step 
of this grievance procedure, or n3h.n ten (10) workinn - davs - of the meeting with the 
Contract Manager if no such answer is served. for the purpose ofdiscussing and, if' 



possible. settling said grievance. I f  a settlement cannot be reached within five ( 5 )  
\vorking days from the meeting. the Local Union will refer the grievance to the 
International Union for review to request arbitration. If the grievance is not settled, then: 

Either party may make a uritten request for arbitration. If such request is not served on 
the other party within ten ( 1 0) working days if the conciusion of the procedures set forth 
in subparagraph 3 of this paragraph-D, the grievance shall be null and void for all 
purposes. 

Arbitration 

Whenever a timely request for arbitration has been made pursuant to this Article, the 
Employer and the Union's representative shall meet within ten (1 0) worlung days of the 
date the request for arbitration was served on the other party for the purpose of selecting 
an impartial arbitrator. 

If the parties are unable to agree upon an impartial arbitrator, the party requesting 
arbitration shall mad a written request for a List of seven (7) arbitrators to the Federal 
Mediation and Conciliation Service within ten (1 0) working days of the conclusion of the 
meeting provided for in subparagraph 1 of  this paragraph E. 

The parties shall meet w i t h  five (5) working days of the day of the receipt of said list for 
the purpose of attempting to select one of the individuals named on said list. If they are 
unable to do so, the party, which filed the grievance, shall strike three (3) names. The 
other party shall then strike three (3) names. The individual whose name remains shall be 
selected as the impartial arbitrator. 

The arbitrator's decision shall be h a 1  and binding on the parties and any affected 
employee whose job classification is covered by this Agreement. Said decision shall be 
issued in writing not more than thmy (30) days after the close of the arbitration or the 
filing of briefi. if any. whichever is later. 

The arbitrator shall have no authority to amend, modify, change. add to, or subtract from 
any of the terms or conditions of this Agreement or  to base a decision on any past practice 
which is inconsistent with the provisions of this Agreement. 

The losing party shall pay the reasonable fees and expenses of the arbitrator. 

Time h t s  set forth herein may be extended only by mutual ageement of  the union and 
the company. 



ARTICLE #I 1 

DISCIPLINARY ACTION 

A Disciplinary action will consist of a verbal warning, a written warning and suspension or 
termination The Employer may skip one or more of these steps, depending on the 
severity of actions causing the disciplinary action. 

B. Any time an employee is to be interviewed and disciplinary action may be taken, they shall 
have a Union representative present. Both the employee and Union representative are 
entitled to know what the meeting is about and are entitled to consult prior to the 
interview. 

C. When the company request a meeting in reference to a disciplinary action those persons 
required to be present in excess of their eight (8) hour shift wit1 be paid for the reasonable 
time spent. 

ARTICLE #I 2 

A. Ovenime pay is calculated at one and one-half (1 and 1/2) times the employee's regular 
rate for all hours worked over forty (40) hours in one (1) workweek. Hours paid that are not 
worked, e g holidays, and hours spent conducting Cnion business, d o  not count as hours worked 
for overtime purposes Hours paid that are not worked for vacation days, do count as hours 
worked for ovenime purposes. 

B Overtime Assignment 

( 1) Bargaming Grit Ecployees wtll be txpected to work reasonabie overtime 
assignments. X list of volunteers snail be compiled by seniority for each shift When rhe 
seruor volunteer works ovenirne his name will go to the bottom of the list 

2 )  When a Bargamny Lnlt E~ployee I S  next on ihe list, and cannot ivork 5ecause of 
personal reasons. hcishe wdl be passed over and the next Bargamn5 Urut Empioyee on 
rhe list wlil work overtime and the Bargainmy Urur Employee name who turned down the 
ovenlme assiynment will be next In turn for overtime 

( 3 ,  Llandatorv Overtime Inverse to ~oluntary in that the Bar~aming Gnit Ernplo>ee 
w t h  ihc least senloritv wtll be  rcuulred to meet the overtime requirement Th~s includes 
involuntari d l - m .  which results rn ovenirne 



C .  Employees shall be permitted to make trades of work days with other employees, provided 
each employee is qualified to perform the duties, and provided that the trade wiil not cause 
the company to b: required to pay overtime or other compensation greater than what it 
would be required to pay if the trade was not made. All trades will be approved in 
advance by the Site Supervisor or in his absence the Lead CSO. 

(NOTE. The federal law states that any employee who works over 40 hours in any 
given work week shall receive overtime, therefore the trade must take place in the same 
workweek for pay). 

( I )  The Site Supervisor and no other supervisor can approve the trade. If the Site 
Captain is on vacation or away for reasons other than his regular days off the acting 
supervisor must have the trade approved by the acting Site Supervisor or Contract 
Manager or his assistant or the trade will not take place. 

(2) It is agreed that Bargaining Unit Employees will not be given time off in order to 
offset the payment of overtime. 

A All employees shall receive not less than the minimum wage rate as set forth in the 
scheduled job titles and wage rates as retlected in Appendix " A  attached hereto and made a part 
hereof Payday will be no later than 14 Days following the close of the period 

B In the event employee reports to work for their shift without having been notified not to 
report, and work is not available, the employee shall be paid four (4) hours reporting pay 
at their regular rate of pay, including all benefits and allowances Acts of God and failure 
of equipment beyond the Contractor's control shall nullitj. the Contractor's requirement to 
pay such reporting time pay 

ARTICLE # 1 4 

LEAVES OF ABSENCE 

A. A lcavc of absence "VAY-Be" granted in the Employer's sole discretion for personal 
rcasons for a period not to exceed thirty (30) days upon wntten application. Leaves of absence 
with thc  exception of pwagaph E, shall not bc granted for employees to work elsewhere 

11 - 



An employee. upon presentation of a certificate from a doctor, may be granted a medical 
leave o f  absence not to exceed Twelve ( 1  2) weeks. except in case of an industrial accident 
wherein the employee shall be ranted a leave of absence, if needed. A doctor's 
cendicate may be required stating the employee is physically able to perform the available 
work before the employee will be allowed to return to work. 

All requests and approvals for leaveof absence must be in writing. 
. - 

Leaves of absence for the performance of duty with the U.S. Armed Forces or with a 
component thereof shall be panted in accordance with applicable law. An employee must 
h s h  the Employer with a copy of his or her orders within five (5) days of receipt of  
such orders. 

An employee who becomes a duly elected or appointed Union Official shall be granted a 
leave of absence for the duration required to perform the duties of the position which he 
or she was elected or appointed. 

All leave of absence under this article is without pay, benefits, or allowance. 

ARTICLE #15 

BULLETIN BOARD 

The Union shall pwvide an appropriate bulletin board exclusively for the use of the Union 
for the posting of notices, such as: 

1. Notices of Uniot~ recreational and social affairs; 

2. Notices of Union elections; 

3. Notices of  Union appointments and results of Union elections: 

4. Notices of Union meeting; 

5. Union updates of negotiations 

B. There shall be no orher distribution. by employees or the Company. of notices, pamphlets. 
advertising or political matters. 

C. Employer has no szy in the use of bulletin board. 



ARTICLE #16 

BEREAVEMEKT LEAVE 

A. Effective October 1. 1999. Funeral Leave. If it is necessary for an employee to lose time 
- &om work because of death in the immediate f d y ,  the employee shall be entitled to 

three (3) days paid leave of absence at his or her straight-time rate of pay. If a death in the 
immediate farmly occurs among a member of the immediate family who resided out-of- 
state. the employee shall be entitled to five (5) days paid leave of absence at the 
employee's straight-time rate of pay. 

B. Immediate Family. This is defined to mean an employee's father, mother, spouse, sister, 
brother, children (including legally adopted children andlor stepchildren), father-in-law, 
mother-in-law, sister-in-law, brother-in-law, grandparents, and grandchildren. 

C. The Employer may require proof of the death for which an employee requests a paid 
leave. 

ARTICLE #17 

TEMPORARY ASSIGNMENTS 

A. The Employer may temporarily assign an employee from a lower to a higher classification 
of work during any s M .  The employee will receive the rate of pay for the higher 
classidcation for all time spent in the higher classdication. An employee assigned to work 
in a lower classscation wdl not have his rate of pay reduced. All Temporarily 
assignments should not exceed 30 Days, unless justified. 

ARTICLE #18 

HOLIDAYS 

A. Effective October 1 .  1999, all hll-time employees will receive eight (8) hours' pay at their 
normal hourly rate. for the following Twelve (12) holidays: 

New Year's Day 
Independence Day 
Veterans Day 
Columbus Day 
*Christmas Day 

Good Friday 

*Thanksgiving Day 
Martin Luther King Jr. Birrhday 
Memorial Day 
Washington's Birthday 
Labor Day 

Employees Blrthda!, 
13 



B. The twelve (12) holidays shall be paid for regardless of the day of the week on 
which they fall. 

C. The employee who is requested and agrees to work on any of the above named 
holidays but fails to report to work for such holiday shall not receive holiday pay, 

, and shall be subject to discipline. 

- - D. Employees assigned to work Christmas and Thanksgiving wiIl receive Time and 
One-Halt plus the eight (8) hours holiday - pay. 

ARTICLE #19 

VACATIONS 

A. Effective October 1, 1999, Full Time employees covered by this Agreement who 
have continuously been employed within the bargaining unit for a period of One 
(1) year and One (1) day shall receive two (2) weeks paid vacation based on 
eighty (80) hours at their regular rates of pay. 

B. Full Time employees covered by this Agreement who have been continuously 
employed for a period of Five (5) years and One (1) day shall receive four (4) 
weeks paid vacation based on one hundred and sixty (160) straight-time hours at 
their normal rate of pay. 

C. Full Time employees covered by this Agreement who have been continuously 
employed for a period of Fifteen ( 1  5) years and One (1) day shall receive five (5) 
weeks paid vacation based on two hundred (200) hours at their regular rates of 
Pay 

D. Part Time employees are eligible for vacation benefits on a pro-rata basis. For 
Example, part-time employees have been continuously employed for one ! 1) year 
and who regularly work twenty (20) hours per week would be eligible to receive 
one (1) week paid vacation based on forty (40) hours at their regular rates of pay 

E. Consistent with Employer approval, efficiency, and econqmy of operations, ;a = 

employees with two (2) or more weeks' vacation may take their vacation i n 7  
' 

segments of less than one ( I )  week each. 



F. Should a holiday occur during an employee's vacation, the employee shall receive one (I)  
additional day's vacation with pay, or pay in lieu thereot at the option of the employee. 

G. Vacations, insofar as reasonably possible, shall be granted at the times most desired by the 
employee, after the employee's anniversary date; but, the assignment exclusively reserved - - for the Employer, in order to ensure the orderly operation of the customel's facilities. - 

H. If an employee has not reach the One Year and One Day rule. No vacation pay will be 
prorated. 

ARTICLE #20 

SICKIPERSONAL LEAVE BENEFITS 

A. Effective October 1, 1999 Regular employees with One (1) year of continuous service 
shall be eligble for paid sickPersonal leave benefits of nine (9) days for each twelve (12) 
months of continuous service, accrued on a pro-rate basis for each id month worked, 
(hll-time employee will receive six (6) hours per month,) subject to the following 
conditions: 

Sick Leave will be payable for full days of absence due to illness 
commencing on the first (I*) consecutive day of illness, and will not be paid for 
more than eight (8) hours at the employee's regular straight time rate for each day 
the employee is eligble to receive sick pay. Sick leave will not be considered as 
time worked for purposes of computing overtime. Employees can request 
SicUPersonal Leave of not Less than Four (4) hours, per request. 

Proof of disability is required for sickness after three (3)  consecutive days 
of absence 

Personal leave will be granted as long as the employee provides the 
employer a written notice seven (7) davs in advance (except in case of emergency) 

SicWersonal leave must be used no later than one ( 1) year after it has 
been earned (Employee earns 9 Days from I Oct 1999 to 30 Sept 2000, must be 
used by 30 Sept 200 1 ) Employees can cash out any unused Sick/Personal Leave 
at the end of each year, payment shall be made no later than Tiurty (30) days from 
the date of request 



ARTICLE #21 

- - JURY SERVICE 
- 

A Effective Oaober 1, 1999, if an employee is called for jury duty, upon written notice that 
the employee has served. the Employer shall reimburse employee up to Five (5) days for 
each year, less all fees collected for serving, at a regular rate of base pay. 

B. This will be prorated for all part-time employees. Transportation fees to employees are not 
to be counted as jury duty pay. If any employee is called as a witness to a crime on the 
facility, then hdshe shall be compensated for all time lost. 

C. Employee must inform their Company immediately in writing upon receiving a notice to 
report for jury service. The Employer reserves the nght to request an exemption. 

ARTICLE #22 

STEWARDS 

The Employer agrees to  recognize one (1) chief steward and one ( I )  steward for each shift at the 
locmon duly appointed by the Union. Stewards shall not allow their activities as stewards to 
interfere w t h  the performance of their assigned duties. A steward must obtain permission From 
h s  or her immediate supervisor before leaving the workstation to conduct Union business. The 
Employer shall compensate stewards for time spent investigatmg or  conferring with respect to an 
mdividual grievance, which arises d u ~ g  the steward's regular worlung time. 

A steward who leaves his or her work station to conduct any other Union business after obtaining 
such permission shall clock out at the tune that he or she leaves the work station and shall clock in 
at the time that he or she returns to the work station after completing such Union business. The 
Employer shall not compensate stewards for such time spent on Union business. The Union shall 
y v e  the Employer as much prior notice as possible before appointlnr or removing a steward 



ARTICLE #23 

PHYSICAL EXAMINATIONS 

The Empioyer may require. as a condition of initla1 and continued employment. that applicants 
and employees submit to physical examinations. to determine fitness for duty. Such examinations 

--may include laboratory tests to detect the presence of alcohol or illicit drugs. Such laboratory 
tests may be adminisrered before the commencement of work, after layofi or leaves of absence in 
excess ofthuty(30) calendar days, after on-the-job accidents. and upon reasonable suspicion of 
drug or alcohol use or impairment. The Employer may also require employees to undergo such 
laboratory tests on an annuai basis. When required, such annual examinations will be given within 
fifteen (1 5) days of an employee's anniversary date. The Employer shall bear the cost of any such 
physical examinations. 

ARTICLE #21 

UNION SECURITY AND MEMBERSHIP 

The Company will deduct kom wages of any employee covered by this Agreement said 
employee's dues and initiation fees as a member of the Union upon receiving the employee's - 
individual written authoriza~ion for the Company to make such deductions signed by the 
employee. .4uthorization forms are to be provided by the Union. The Company WLU pay to the 
proper officer; of the Union the w g e s  withheld for such dues and initiation fees. The remittances 
shall~be accompanied by a list showing individual names. social security numbers. dates hired and 
amounts deducted. Tne total rermrrances are to be made not later than Eve (5) days after the date 
o f the deduction. The Union shail advise the Company of the amount of initiation fees and dues 
to be deducted. P a p e n t  for membership dues shall not k required as a condition of employmenr 
during leaves of absence withour pay m excess of thirty (30) days. The Company wllI notfy the 
Linion of newly hired employees covered by the Agreement. includmg the name. social security 
number. address. job c~s i i i c a t i on  and h e  date of such employee on a monthly basis. 



The Union agrees to indemnifi and save the Company harm-less against any claim, suits. 
judgements, or liabilities of any sort whatsoever arising out of the Company's 
compliance with the provisions of t h s  article. 

AR'IICLE #25 

STRIKES AM) LOCKOUTS 

A No Strike-No Lockout provision. It is the intention of the parties to adjust any and 
all claims, disputes, or grievances arising hereunder by resort to the procedures 
provided in this Agreement, and it is therefore agreed that during the life of this 
Agreement there shall be no cessation of work, whether by strike, walkout, 
lockouq sick-out, picketing, or other interference with or curtailment of 
production of any kind, including sympathy strikes. 

B. Strike Lines. During the life of this Agreement, a rehsal by an employee or 
employees to cross a strike line at the employees' regular place of employment, 
established by any other labor organization or established by any other group, 
shall constitute a violation of Section A of this.Article. 

C. The Union agrees as part of the consideration of this Agreement that it will, 
within twelve (12) hours, take steps to end any work stoppages, stnkes, 
imentional slowdown, picketing, or suspension of work, and shall notify its' 
members by telephone, newspaper and Employer and Union bulletin boards of 
such violation of this Agreement and shall instruct it membership to return to 
work immediately. 

D. The Cnion agrees that it will not assist employees participating in such work 
stoppage, strikes, intentional slow-downs, picketing, or suspension of work 
asainst whatever disciplinary action the Employer may take and that such 
disciplinary action shall not be subject to the regular Grievance Procedure or to 
ths Agreement. 

ARTICLE Y36 



Exccukd this 27" dny af April 1999, 

latemstlona~ tlnlon. United Govrmmmt 
Srcurirr Ofhers of Amcdrn 

Y /  ./ /- 
%fir U97, rnittd Govrmmcn~ Sccurily 
W~ccn of America 



APPENDIX "A"  

WAGE SCHEDULE 

1. Listed below are the Wages and Benefits effective October 1. 1999 for the employees at the 
4" Circuit for the State of South C a r o b  Southern South C a r o h  District. Local #97: - - 

a. Base Wages: - 

(1) Effective October 1, 1999: 

Charleston Beaufort 
(a) Court Security Officers: '&$hi $13.72 pr hi $13.72 pr hr 
(b) Lead Court Security Officer: pr hr 615.47 pr hr 61 5.47 pr hr 
(c) Senior LCSO: pr hr $16.47 pr hr $16.47 pr hr 
(d) *Health & Welfare U o  wance. $1.63 Per each Regular Hour Worked 
(e) Uniform Allowance: $0.13 Per each Regular Hour Worked 
( f )  Pension: $0.42 Per each Regular Hour Worked 

(2) Effective October 1,2000: 

Charleston Beaufort 
(a) Court Security Officers: hr $14.30 pr hr $14.30 pr hr 
(b)LeadCourtSecurityO&er: S16.05prhr S16.05prh.r 
(c) Senior LCSO: $17.05 pr hr $17.05 pr hr 
(d) *Health & W e h e  Allowance: $1.87 Per each Regular Hour Worked 
(e) Uniform Allowance: $0.15 Per each Regular Hour Worked 
( f )  Pension: $0.44 Per each Regular Hour Worked 

(3) Effective October 1,2001: 
Charleston Beaufort 

(a) Court Security OEcers: hr $14.90 pr hr 514.90 pr hr 
(b) Lead Court Security Officer: hr $16.65 pr hr $16.65 pr hr 
(c) Senior LCSO: hr $17.65 pr hr $17.65 pr hr 
(d) *Health & Welfare Allowance: $1 -94 Per each Regular Hour Worked 
(e) Uniform Allowance: $0.17 Per each Regular Hour Worked 
(f) Pension: $0.46 Per each Reguiar Hour Worked 



APPEIUDIX " A "  
W A G E  SCHEDULE 

1Continued] 

- 
(4) Effec:ive October 1 .  1002: 

Florence Charleston Beauron 
fa) Coun Sccunry Officers: S l S . 5 3  pr hr $15.53 pr hr S15.53 pr hr 
(b) Lcad Courr Security O6cerr 517.28 pr tu 517.38 pr hr Sl7.18 pr hr 
(c) Senior LCSO: Sl8.28prhr Sl8.28prhr S18.25prhr 
(d) =Health & Welfare Pcllowance: $2.02 Per each Reyiat Hour Worked 
(e) Uniform Allowmcz: f 0.1 9 Per each Regular Hour Worked 
(f) Pension: $0.48 Per each Regular Hour ivorked 

Employees =signed to work Setwcen the hours of 1800 (6 PM) LO 0600 (6AW s ' d  receive 
an additional 5% of thru basc hourly rate. 

'Employees can choose to join rhe Company Hcakh Plan 

United Internatioosl Investigative Services international Unioo. United C;overnmeat 
Securit)t Oficen of hmcrica 



LETTER OF UNDERSTANDING 

Side Bar to the Collective Bargaining Agreement. 

At least once a year, full-time Employees and shared position 
Employees at each location may bid their shift schedules among 
designated full-time assignmeats on the order of seniority. Both 
partics understand that this Section will not'npply to US Mmrshol 
Service or Judicial Assignments. 
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LETTER OF UNDERSTANDING 

Side Bar to the Collective Balpaining Agreement. 

Clarification of Pension Payment: 

Pension is paid for each hour worked; it can bc paid into the 40LK 
or paid to the employee ia hidher check. That is the option of the 
cmpluycc. 
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LETTER OF UNDERSTANDING 

Side Bar to the Collcctive Bargaining Agreement. 

Clarification of Article 4 - CLASSIFICATIONS - Section B: 

Vscation/SicMenonal leave is based on hours worked, [ f a  pan- 
time i s  entitled to 40 hours based on 1040 hours (80 based on full 
time 2080) m d  works 1560 hours he/she will receive 60 hours of 
vacation, 
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LETTER OF UNDERSTANDING 

Side Bar to the Collective BPrglining Agreement 

AWDDNDUA4 to APPENDIX A: 

U~alwJ Iatunraluorl Internadand Unior. unlrcd Governmeor 
Sectvity Omcen af Americs 



LETTER OF UNDERSTANDING 

Side Bar to the Collective Bargaining Agreement 

ADDENDUM to ARTICLE 23 - PHYSICAL EXAMINATIONS: 

The Employee will receive up to hvo (2) hours or actual time spent 
pay for taking their physical. 
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LETTER OF UNDERSTANDING 

Side Bar to the Collective Bargaining Agreement. 

REST PERIODS: 

There shall be two (2) fifteen (15) minute paid rest periods when 
properly rtlicved and one (1) unpaid lunch period of at least thiw 
(30) miuuto to o maximum of om (1) hoor for each eight (8) hour 
shirt. One rest period sbtl be in the first brlof tbc shift and the 
second rest period shall be in the last haif of the shift. On occasion, 
due to exceptional work requirements, Employe- may have to 
work througb their unpaid lunch breah and, if so, they will k 
comperuated at the appropriate rate of pay. The company 
recognize the requirement to m a b  it3 best efforts to provide 
regularly scheduled breaks. It is not the intent of the company to 
deny, avoid, or abuse this requirement. 

United Iuternstionll Iavetigativt Scnica Cncmrtiond Uniocl, United Government 
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LETTER OF UNDERSTANDING 

- - 
- 

Side Bar to the Collective Bargaining Agreement. 

Clarification of Health and Welfare for Appendix A (d): 

Health and Welfare payments will be paid per hour (up to 40 hours 
per week). 

United International lnvutigative Servicts International Union, United Govcrnrncnt 
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Personallsick Leave Eligibility Table -7 
START Rate of PersonaUSick Leave Eligible to Use . 

(Date Employee begins working Full-Time 
on the contract, based on an 
October 1 contract start date.) 
October 1 - 31 72 hours 

I 

November 1-30 1 66 hours 

December 1-31 1 60 hours 
I 

January 1-31 1 54 hours 

February 1-29 1 48 hours 
1 

March 1-31 1 42 hours 

I 

August 1-31 12 hours 

September 1-30 ( 6 hours 

Shared Position 

36 hours I 
33 hours I 
30 hours 

27 hours 1 
24 hours 

15 hours 

12 hours 

6 hours I 

3 hours 1 
A. PersonalISick shall be used in not less than four-hour increments and shall be paid when 

taken by the Employees as approved in advance by the Site Supewisor or District 
Supervisor. 

6. Shared position Employees will receive one-half the full-time personallsick leave per full 
contract year worked. At the end of the contract year, any share position Employee who 
worked more than half the full-time hours (1,040 hours) will receive additional prorated 
personallsick leave based upon the number of actual hours Employee worked during that 
contract year. 

C. Unused personaVsick days shall not be cumulative from year to year. Any unused, 
earned personallsick leave pay will be paid to Employee at the end of the contract year. 

Upon termination of employment, Employee will be paid at their individual hourly rate for 
any unused, eamed personallsick leave, based upon the number of actual hours 
Employee worked during that contract year. (Example: An Employee who terminates 
work after six months at the full-time rate during the current contract year and eams three 
(3) days personaVsick leave, but only uses two (2) days, would be eligible upon 
termination to be paid for the third, unused personallsick day.) If the Employee has used 
more personallsick days upon termination than shelhe eamed based upon time worked 
on the contract (4 hours per full month worked); the amount of the overage will be 
deducted from the Employee's final paycheck. (Example: If Employee works only six 
months and therefore eams three days (24hours) personallsick leave, but actually uses 
four days personal leave, the  extra 8 hours' pay will be deducted from Employee's final 
paycheck.) 


	Aiken, Greenville and Spartanburg 
	Beaufort, Charleston and Florence



