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REGISTER OF WAGE DETERMINATIONS UNDER U.5. DEPARTMENT OF LABOR
THE SERVICE CONTRACT ACT EMELOYMENT STANDARDS ADMINISTRATION

By direction of the Secretary of Labar WAGE AND HOLUR DIVISEIN

WASHINGTON, D.C. 20210
[ 2SS
e T

Williarm W. Gross Civision of
Director Wage Delerminations

Wage Determination No.. 1895-0344
Revision No 1
Dale of Last Revision: 0&8/24/2000

State. North Carodina

Area: North Carolina Countigs of Craven, Cumberland. Naw Hanover, Pasquotank, Pitt, Wake, Wilson

Employed on Department of Justice conlract(s) for Court Security Sarvices,

Collective Bargaining Agreement betwsean United Internalional Invesligative Services, Ine. and intermational
Unign, United Government Security Officers of Armerica, Local 94 effective Aprit 27, 1999 through September

a0, 2003,
In accordance with Sections 2(a) and 4{c) of the Service Contract Act, as amended, employees employed by

the contractor{s} in perferming services covered by the Collective Bargaining Agreement(s) are 10 be paid
wage rates and fringe benefils set forth in the current collective bargaining agreement and madified exlension

agreemenl{s).
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AGREEMENT
Between
International Union,
United Government Security Officers of America
{(UGSOA)
And
Local #94, UGS0A
And
United [nternational Investigative Services, INC.
Aprii 27, 1999
Through

September 33, 2003
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This Agreement cntered into this 27th day of April 1999, by and between UNITED
INTERNATIONAL INVESTIGATIVE SERVICES, INC, (herein the "Company”}and the
INTERNATIONAL UNION, UNITED GOVERNMENT SECURETY OFFICERS OF

AMERICA (UGS0A) and its Local #94, (herein the "Union') as follows:

“ie

p—
p—
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ARTICLE #1

BARGAINING UNIT

This agreement is entered between United International Investigation afier referred to as the
Company) and the International Union, United Government Security Officers of America
(UGSOA), and Local #94, UGSOA (hercinafier referred to as the Union). The company
recognizes the Union as the sole and exclusive bargaining representative for the purpese of
collective bargaining as defined in the National Labor Relations Act.

The unir is defined as all full-time and part-time Federal Court Security Officers and Lead Federal
Court Security Officers emploved by the Company on the 4* Circuit in the State of North
Carolina, excluding all other emplovees including, office clerical employees and profassional
ernplovees as defined in the Natioaal Labor Relations Act.

This apreement shall be binding upon both parties, their successors and assigns. In the event of a

sale or transfer of the business of the emplover, or any part thereof, the purchaser or transferee
shail be bound by this agreemear.

ARTICLE #2

BARGAINING OBLIGATIONS

A Obligation 10 Bargain. The parties acknowledge that during the negotiations which
resulted in this Agreement, each had the unlimited right and opportunity to make demands
and proposals with respect to all proper subjects of collective bargaining, thar all such
subjects were discussed and negotiated upon: and that the Agreements coprained herein
were arnived at after the free exercise of such nghts and oppoermumities.

B. Separability. In the event that a provision of this Agreement is held 1o be unlawful by a
court of final jurisdiction or is rendered unlawful by a state or federal statuce, all other
provisions of this Agreement shall remain in full force and effect. In the event a provision
of this Agreement becomes unlawful by such judicial or legislative’ action. the pa.me:aﬁhaﬂ
meet for the limited purpose of negotiating a substitute for said affected clause. v



ARTICLE #3

————— el

MANAGEMENT'S RETAINED RIGHTS

— Section ]

Management of the Bhsiness and direction of the security force are exclusively the nght of

management.

These nghts include the nght to:

A Hire,

B Assign waork,

C. Promote, demote;

D Discharge, disciplices, or suspends for just cause,
E.

F.

Require employees (o observe reasonable Employer rules and regulations, determimne when
overtime shall be worked

Determine the quaiifications of an employee to pecform work.

Section 2

Anv of the rights, power or authority the Company had prior to the signing of this Agreement are
retained by the Campany except those specificalty abndged or modified by this Agreement and
anv supplemental Agreements that may hereafter be made The Campany's failure 10 exercise any
funcoon reserved te it shail not be deemed 2 waver of any such rights

ARTICLE #3

CLASSIFICATIONS

Full-time emplovees are those employees who regularty work average of Thirty Two (532}
haurs or more a2 week (Based Per Year)

Pars-ime emplayees are those emplavees who regularly work less thar an average of
Thurty Two {32} hours a week  Part-time employees are sligible for hohday pav and

Vacation leave benefits  Part-titne employees are eligible tor ail other benefits on a pro-
rata bases 1o the hours rhey arc repularly scheduled o work

Emolovess covered by thus Agreement <hall nat be requirec 1o dehver affice supplies
Rernuure, 2ipugment of distoibubon et faes not pertam s normal assigned duties

2



G Empioyecs covered by this Agreement shall not be required to perform janitorial services
other than picking up atter themselves.

ARTICLE #5
= SAVINGS CLAUSE

Should any part of this Agreement or any provision herein contained be rendered or declared
invalid by reason of any existing or subsequently enactad lsyislation or by a decree of 2oy court of
competent junsdiction. such mvalidation of such part ar portion of this Agreement shail not
irvalidate the remaining portions hereof. Remaining parts or pravisions shall remain in full force

and effect.
ARTICLE #6

EQUAL OPPORTUNITY
(NON-DISCRIMINATION)

In connection with the performance of work under this Agreement, the Campany and the Union
agree nat to discriminate apainst any employee or applicant for employment because of race,
religion, color. sex, age, or national origin.  The atoresaid provision shall inctude, but not be

limized ta the following: empioyment, upgrading, promotion, demotion, or transfer, and selechion
for traiming.

The parties agree to compdy wath all applicable Federal laws and Execunive orders peraning to
nan-disciimpation and equal opportunity n emplovment  The Company and the Union agree to
post in conspicuous places. available for emplovees and apphcants for employment, notices
provided by the apgropnate contractuaifregnlatory agencies setting forth the provisions of the
cqual opponttunity requirements

The provisions of tus art:cle wiil not operate 1o invalidate any other term or condition of this
Areemunl -

The Company and L non agree not to disenminate against an employee because of empiovee s
sxerzise of the nents puaranteed in Secuon 7 of the Nauonal Labor Relations Act as amended
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ARTICLE #7

TRIAL PERIOD-NOTIFICATION

Each newly hired employee shall be considered a probationary employee of the Company
or predecessor comparny during their first ninety (90) days of esnployment, to be engaged
for a probationary period, during which they may be discharged without regard to cause
and without rdcourse ta the grievance procedures of this Agreement.  After the
probatiorary period, the new employee shall be considered a regular employee and shall
accrue senionty from the date of hus hire.

The Employer shall notify the Union on request of zil new employees hired and of all
employees terminated, setting fonth their address and job classification and department.

ARTICLE #8
SENIORITY

1 Semiority for all purposes shall mean the total length of time the employee has been
employed by the Company and predecessor companies, under the United States Marshals,
Federal Court Securtty Officers Program. Full-time enpioyees and part-ume employees
shall be placed on one serority list. Seniarity shall {date of hire) be shared by all
employee s whether they are full-time or part-time.

2 Ln event of a lay-off or recalt from lay-off, sernonty shall control, provided the
senjor empioyee is capable of performung the availabie work. The employee with the ieast
seruarity shall be laid off first and recall will be in the inverse of lay-off U is undersicod
ihat probationary employees will be laid off betore employees with semormy

3 Union seqority shall be the length of continuous service from the Employee’s last
date of hire or transfer to all sites within Local 94 as a Special Deputy LS Marshal Coun
Secunty Otficer for the Emplover past or present and/or any predecessor Employer
Semonty shall not accrue until the employee has successfully compieted his/her
probationary peniod Semority shall e applicable in determurung the order of layotf and
recall shitt bidding, vacation scheduies, extra work including special assignments and other
manners as provided for snthis Agreement

1 Any Lmployee permanently transferred out of the designated Locai Bargainng
I'mit tor anv reasan shall lose lus/her unton seruomv as it apphes 1o the order ol layott and
recail stunl tddine, vacauon schedules extra work and other matters as provided forin Lnis
Agreement :

1



5. It 15 the responsibility of the Jaid off employee 10 keep the Company advised by
certified mail of any changes in their maiiing address. The employee shall reply to the
Company their intent (o return 1o work wathan seventy-two (72) hours after recsipt of
certified notice from the Company of recall. The empioyee will then have a maximum of
five {5} calendar days to report for duty

=R

. An efuployee who is unable to report 1o work because of a non-accupational mjuty
or llness shall retain their senigrity for one (1} year, except that they shall be subject tc
lay-off according to their senionty. Employees who are unable to report to work because
of an accupaticnal injury or illness shall retain their semuority during the term of thew
disability, except they shall be subject to lay-off according to their seniority

7. An emnployee’s semonty shali be terminated upen the occurrence of any of the
tollowing events:

- Employee 15 discharged for just cause;

- Employee volugtarily quits;

- Employee has faied 1o express hus or her mtent to retum to work, and/or dees not
return Lo work it accordance with the requirements in this article,

- Employee failis to repor to work for twa (2) consecutive scheduled days without
notfying the Company, except in case of circumstances beyond his or her control;

- An employee transfers out of the bargaining unit, except as provided in this article.

3 An emplovee who accepts a permanent management position with

The Company shall retain the seniomty the employee had at the date of the promonon to
management. but shall not accumulate additional senionty while in that capacity  [fthe
employee returns 1o the bargaming unit, the employee will return to 2 position on the
semority hist 1o which their retamed semority entitles them.

9 The Company shall prepare an up-to-date seniomiy list, wnuch shalf be posted on
the furmushed bulletin boards, and the Company shall furrush to the Umien a duplicate copy
of such sentority tist, advising monthly of any additions or deletions thereto

[0 it is understood senrar emplovees shall have prefereace of assignments o shifts
and days off An emplovee may file with the Company 2 wnitten request for a change ol
shift or davs o The time and date of the fling shall be noted on the face of the request
and the Company spall maintain them  When the Company does determune chat an
apening exisls, the Company wall Alf the aperung tn the following manner

i,



- Award the opening to the senior full-time employee in the same classificanon that has
had a written request on file with the employer 2 minimum of fourteen {14) work days. [f
no full-trme employee has a written request on file with the employer, the Company may
then G the operang as follows,

- Award the apening to the semor part-time employes in the same classification, that has
had a written request on file with the employer a minimum of fourtesn (143 days. Ifno
parl-ume employee has 3 written request on file with the employer, the Company may then
Bll the opening as follows;

- Post a notice of the cpening to all fuil-tme and part-time empicyees in the same
classification; giving those employees seven {7} work days to request being awarded the
opcrung 1 writng, nd awarding the opening to the senior fidl-time employee that
requested the opening in wriimg within the seven (7) work days. If no full-time employes
requested the position, it will be given to tie sentor pan-time employss who requested the
opening in wnting within the seven (7) work days. [f no full-time or part-time employee
requests bemmg awarded the cpening in wniting within seven (7) work days, the Company
may then Bl the opering as ollows, :

- Post a notice of the openung to all full-time and part-time members of the bargaining unit
currently working m 2 different classification, but meeting all qualifications for the
classification in which the opemng exists, @iving those employees seven (7) work days to
request being awarded the opening in writing, and awarding the opening to the seruor full-
time employee that requested the operung in writing within the seven (7) work days. [fno
full-time empiayee requested the operung within seven (7} wark days, the Company will
then award the openng (o (s senuor part-ume employes that requested the opening in
wnting withm the seven (7} work days 1f no full-time or part-time member of the
bargaining umt requests the apening i writing within seven {7) work days of the
noufication of the operung, the Company may then fill the opening as follows.

- Fill the apening from outside the harzaining urt

ARTICLE #9

DISCHARGES

The Emplover shall have the mun o dschares, disaphoe ur auspend an empiayee for ust
cause



C.

Step 1

1.

Any new employee not aramed a securiy clearance that s required by the controliing
governmental agency shall be discharged withowt resource to grievance or arbitration
procedures.

ARTICLE #10

GRIEVANCE AND ARBITRATION

PROCEDURE

Definition. A grievance shall be defined as any dispute concerning the application or
interpreration of this Agreement, or any dispute conceming wages, hours, or working
conditions of emplovees covered by this Agreement. However, only grevances
concerning the interpretation or application of specific provisions of this Agreement shall
be subject to arbitration hereunder.

Informal Procedure. The parties shall atteript to resolve all disputes arising in
connection with this Agreement on an informal basis. If the parties are unable to resolve
such dispute in the manner provided in this paragraph B, the party making the claim shall,
within the applicable time limit set forth below, serve a written grievance on the other
party. When the company requests 2 meeting with Union committee men during working
hours the committee men will not be docked for time lost in artending such meeting.
However, pay for such meeting shall not extend 1o hours i excess of eight (8) n one
work day and no overtime shall be paid. In the event of grievance on the graveyard shift,
the company agrees to meet with the unon at 0700 am during repular workdays for the
purpose of discussing the grievance.

Suspension, Lavoff and Discharges

Suspension or discharge shall be for just cause only. Any grievan&f: refating 1o e .
suspensicn, layoff or discharge of an employee whose job classification 15 covered by thus
Agreement must be served in wnting on the Contract Manager within ten {10} working
days of the date upon which the suspension, layoff or discharge was effective, or the
grnevance shall be null and verd.
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The contrazt manager and a representative of the Unien shall meet within seven (7)
working davs of the service of said grievance for the purpose of discussing and. 1f
possible. settling said grievance. The Emplover shall give wo the Union its answer © the
grievance and 115 reasons therefor within three (3) working davs of the conclusion of such
meeting. 1f the grievance is not settled. then:

Step 2 -

1. The Emplaver. or his or her designared representative. and the Union President and the
Internauional Union Representanive, or therr designated representative. shall meet wathin
five (3) working days after receipt of the Emplover's answer to the second step.of this
gnevance procedure, or within ten {10} working days of the meeting with the Contract
Manager if no such answer is served, for the purpose of discussing and, if possible, settling
said grievance. If a settlemem cannot be reached within five (5) working days ffom the
meeting, the Local Union will refer the grievance to the International Union for review 1o
request aroiiration. If the grievance is not settied, then:

Step 3

1. Either party may make a written request for arbitration. The written reguest must be
served on either the Contract Manager, or President of the Local Union. If such request is
not served on the other party within ten (10} working days of the conclusion of the
procedures set forth in subparagraph 2 of this paragraph C, the gnevance shall be null and
void for all purposes.

D. All Other Grievances

1. All grievances niot subject to paragraph C of this Article must be servad in writing on the
other party {Contract Manager or President of the Local Union) within ten (10) working
days of the occurrence or discavery which gave rise to the dispute, or the grievance shall
be null and void for all purposes.

f-d

The contract manager and a representative of the Union shall meet within seven (7}
working days of the conclusion of such meeting. [f the grievam:a:EE not settled, EPEII:_'

Lk

The Emplovyer, or his or her designated representative. and the Local Union President and
the International Union Representative, or their designated representative, shall meet
within five {3) working days after the receipt of the Employer's answer to the second step
ot this grievance procedure, or within ten (10} working days of the meeting with the
Contract Manager if no such answer is served. for the purpose of discussing and. if
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possible. settling said zrievance. [fa settlement cannot be reached within five (2}
working days from the meeting. the Local Union will refer the grievance to the
Internationat Umian for review 1o request arbitration. [ the grievance 15 not settled. then:

Either party may make a written request for arbitration. [f such request is not served on
the other party within ten {10} working days if the conclusion of the procedures set forth
in subparagraph 3 of this paragraph D, the grievance shail be null and void for all
purposes.

Arbitmation

Whenever a timely request for arbitration has beer made pursuant to this Article, the
Employer and the Union's representative shall meet within ten (10} working days of the
date the request for arbitration was served on the other party for the purpose of selecting
an mmpartial arbitrator.

[f the parties are unable to agree upon an impartial arbitrator, the party Tequesting
arbitration shall maii a written request for a list of seven (7) arbitrators to the Federal
Mediation and Conciilation Service within ten (10) working days of the conchision of the
meetmg provided for in subparagraph 1 of this paragraph E.

The parties shall meet within five (5) working days of the day of the receipt of said kst for
the purpose of attempting 1o select one of the individuals named on said hist. If they are
unable to do so, the party, which filed the prievance. shall strike three (3} names. The
other party shall then strike three (3) names. The individual whose name remains shall be
selected as the impartial arbitrator.

The arbitrator’s decision shall be final and binding on the parties and any affected
employee whose job classification is covered by this Agreement. Said decision shali be
issued in writing not more than thirty (30) days after the close of the arbitration or the
filing of briefs, if anv, whichever is jater.

The arbitrator shall have ngo authority to amend, modify, change. add to. or subtract from
any of the terms or conditions of this Agreement or to base a deci‘:‘.__inn On any pagf’-b?criCE
which 1s inconsistent with the provisions of thus Agreement,

The losing party shall pay the reasonable fees and expenses of the arbitrator.

Time limits set forth herein rmay be extended oniv by mutual agreement of the uion and
the cormnpany.



ARTICLE #11

DISCIPLENARY ACTION

A, Disciplimary action will consist of 2 verbal warning, 2 watten warmng and suspension or
termination. The Empioyer may skip ooe or more of these steps, depending on the seventy of
acuens causing the @scplinary action

B. Any time an employee is [0 be intepniewed and disciplinary action may be taken, they shall
have a Union represenmtative present. Both the employee and Uniop representative are
entitled to know what the meeting is about and are entitled to consult prior ta the
Interaew.

o When the company request 3 meeting in reference 1o a disciplinary action those persons
requited to be present in excess of ther sight (B} bour shift will be paid for the reasonzble
time spent.

ARTICLE #12 -

OVERTIME

A, Cvertime pay is calculated at one and one-half' (i and 1/2) times the employee's regular
rate for all hours worked aver forty (40) hours in one {1) workweek. Hours pad that are not
worked. & g holidays, and vacations, do not count as hours worked for overtime purposes, thus
includes hours-spent conducting unuon business

R Overnme Assienment

{1} Bareamming {'nit Employees wil be expected 1o work reascnable overlime
assignments A list of volunteers shalt be compiled by semornty for each st When the
senyor volunteer waorks overtime tus name will go to the bottom ot the st

{2y When a Bargatrung Unit Emploves 15 next an the list, and cannot work Jor any
rcason, hesshe will go to the bottom af the st

(3] Mandatory Overtime  [nvesse to voiuntary o that the Bargatmioe Unit Employee
with the least semonty will be required to meet the overtime reguirement  Thus includes
mwobuntary call-in, wiizh results in avertiime
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Employees shall be permitted to make rades of work days with ather empioyees, provided
each cmpioyee is qualified to perform the duties, and provided thar the trade will not cayse
the company to be required to pay overtime or other compensation greater than what it
would be required to pay if the trade was not made. All trades will be approved in
advance by the Site Supervisor or in his absence the Lead CSO.

(NOTE. =% The federal law states that any employee who works over 40 hours in any

given work week shail receive overtime, therefore the trade must take place in the same
workweek for pay).

(1)  The Site Supervisor and ne other supervisor can approve the trade. If the Site
Capiain is on vacation or away for reasons other than his regular days off the acting
supervisor must have the trade approved by the acting Site Supervisor or Contract
Manager o+ his assistant or the trade will not take place.
(2)  Ttis agreed that Bargaming Unit Employees will not be given time off in order to
offset the payment of overume

ARTHCLE #13

WAGES

All empioyees shall recerve not less than the minimum wage rate as set forth in the

scheduled job titles and wage rates as reflecred mn Appendix "A™ anached hereto and made a part
hereof. Payday will be no later than 14 Days toilowing the ciose of the penod.

B

A

In the evenl empicyee reports to wurk for their shift without having been notified nat to
report. and work 15 not availabie, the smplovee shall be paid four {(4) howrs repotuny pay
at their regular rate of pay. including all benefits and allowances. Acts of God and Bulure
of equipment bevond the Contractor's control shall nullify the Contractor's requ:rement to
pay such reporting tme pay

ARTICLE 214

LEAVFES OF ABSENCE

A leave of absence "MAY -3 wrantee :n the Emplover's soje discreuen for sersgnal

FEdsons 160 3 PEAc Aot 1 excoed Tty ) 0avs spon wrillen apphcator  Leaves of absency
with thee cxoeption of parastraph B shall not be graned tor empliovess 1o work elsewhers



A,

An emplovee. upon presentation of 2 centificate from a doctor, may be rranted a medical
leave of absence not to exceed Twelve (12} weeks, except 1n case of an indusirial accident
wherein the employee shall be granted a leave of 2bsence, 1f needed. A docror's
cenificale may be required stating the emplovee is physically able 10 perform the available
work before the employee will be allowed to retumn to work.

All requests and approvals for leave of absence must be in writing,
Leaves of absence for the performance of dury with the U.5. Armed Forces or with a
componem thereof shall be granted in accordanze with applicable law. An employes mus:

furnish the Emplover wath a copy of his or her orders within five (3) days of receipt of
such orders.

An employee who becomes a duly elected or appointed Union Official shall be granted a
leave of absence for the duration reguired to perform the duties of the position which he
or she was elected or appointed.

All leave of absence under this article is without pav, benefits, or allowancz.

ARTICLE #15

BULLETIN BOARD

The Usion shall provide an appropriate bulletin board exclusively for the use of the Union

for the posting of notices, such as:

I. Notices of Union recreational and social affairs;

3. Natices of Uryon elections:

[

Notices of Union appomtments and results of Union elections:

4. Notces of Union meeting; :

“ae

5. Uinion updates of negotiations.

There shall be no other distribution. by emplovees or the Company. of notices. pamphlets.
advertising or political matters.

Emplover has no sav in the use of bulletin board.

ot
[}
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ARTICLE #16

BEREAVEMENT LEAVE

Effective October 1. 199%. Funeral Leave. T{ 1t is necessary for an empioyee to [ose time
from work because of death in the unmediate famtly, the employee shall be entitled to
three (3) days paid leave of absenee at his or her straight-time rate of pay. 1f a death in the
ramediate family occurs among a member of the immediate family who resided out-of-
stare. the emplovee shall be entitied to five {3) days paid leave of absence a1 the

ernployee’s straight-tune rate of pay.

Immediate Family. This is defined to mean an employee's father, mother, spouse, sister,
brother, children {including tepalty adopted children and/or stepchildren), father-in-law,
mothei-in-law. sister-in-law, brother-in-law, grandparents, and grandchildren.

The Emplover mav require proof of the death for which an employee requests a paid

leave,

ARTICLE #17

TEMPORARY ASSIGNMENTS

The Employer may temporarily assign an employee from a lower to a higher classification
of work during any shift. The employee will receive the rate of pay for the higher
classification for ali time spent in the higher classification. An employee assigned 1o work

in a lower classification will not have his rate of pay reduced. All Temporanly
assipnments should not exceed 30 Days, unless justified.

ARTICLE ¥18

HOLIDAYS

Effective October 1. 1999, all full-tume eraplovees will receive eié_‘__lrn (BY hours’ pg‘?aﬁthtir
nermal houriv rate. {or the following Twelve (12} holidays:

New Year's Dayv
Independence Day
Yeterans Day
Columbus Dav
*Christmas Dax
ood Friday

*Thanksgiving Day

Martin Luther King Jr. Birthday
Memonal Day

Washmgton's Birthday

Labor Day

Emplovees Birthday



]

The tweive { 12) holidays suall e paid for regardless of the day of the wesk on which they
sadl.

The employe=e who i1s requested and agrees to wotk on any of the above named holidays

but fails to report to work for such holiday shall not receive boliday pay, and shall be
subject to discipline.
-

Employees assign to work Christmas and Thanksgiving will receive Time and Half, phus
the eight (8) hours holiday pay.

ARTICLE #19

VACATIONS

cffective Octaber £ 1999, -uil [une emplovees covered by this Agreement who have
continugusly been emploves within the bargainine unit for a penod of One (1) vear and
Omne (1) day shall receive 740 (2) weeks paid vacation based on eighty (30) hours ar therr
regular rates of pay.

Full-time empiovees cover=i v this Agresment who have been continuousiv 2mploved for
a period of Five i3] vears zn¢ One (1) day shall receive four (4} weeks paid vacation
Based onr one hundred aog :‘gﬁt; (1600 straight-time hours at their notmal rate of pay.

L .

Fuil-time empiovess coverss oY TRis 2gresment Who Nave Sesn conlnuousiv smploved for

1 period ar Fiftess vears 127 and One 1 1) day shall receive gve 1 7] wesks paid vacaton
hased on rwo funcred ' 200 nours at their regular rares of pay.

Part-time 2mpinvess arz =UuniTie fOr w2caton benesis on a pro-rata bass. For 2xamele.
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Shu.u_ld a holiday occur dunng an empioyee's vacation, the emplayee shall receive one (1)
additional day's vacation with pay, or pay in lieu thereof, a1 the option of the employes.

Vacations, insofar as teasonably possible, shall be granted at the times mast desired by the
emnplayee, after the employee's anniversary date; but, the assignment exclusively reserved
for the Employer, in order to ensure the orderly operation of the customer's facilities,

]

If an employee has not reach the One Year and One Day rule, No vacstion pay will be
prorated.

Vacations shall be cumulative from year 10 year. Any earned, but unused vacation time
remairing 21 the end of 2 year of service shall be paid to the employee. {example:
Anmiversary date of employment shall be paid to the employee).

AR L.E 4§20

SICK/PERSONAL L. EAVE BENEFTTS

Effective October 1, 1999 Regular employess with One (1} vear of continuous service
shall be elimble for paid sickPersonal icave benafits of une (9] days far sach twelve {12)
months of continnous service, acerued on a pro-rate basis for each full month worked.
{Full-time empioyees will recerve six (6) hours per month) subject 10 the following
condiuons:

(1) Sick Leave will be payable for full days of absence dus to illness
commencing on the first {1") consecutive day of illness, and will not be paid for
mare than eight (8) hours at the employee’s regulac straight time rate for each day
the emplayee is eligible to recerve sick pay  Sick leave will not be considered as
time worked for purposes of computing overtime. Employees can request
Sick/Personal Leave of not Less than Four (4) hours, per request

{2) Procf of disability 13 required for sickness after three (3) consecutive davs
of abseace

£3h Personal ieave will be granted as long as the emplovee prowvides the
emplover a written nolice seven {7) days in advance {Except in case of
EMEerRency )

4 Swk/Persunal jeave must be used no later than one (1] year after it has

been earned (Emploves earns B Duvs from 1 Oct 1999 10 30 Sept 2000 must be
used by i Sept 2001} Employees can cash vul any unused Sick/Personat Leave
at the end ot cach vear, pavment shall be made no later than Therty (307 davs from
the date ot roquest

rh



ARTICLE ¥21

JURY SERVICE

-
A Effective October 1, 1999, if an employee is calked for jury disty, upon written notice that
the croployee as served, the Employer shall reimburse employee up to Five {5) days for
each year, less all fees coilected for serving, at a regular rate of base pay.

B. This will be prorated for 2l part-time eropioyees. Transportation fees to cmpicyees are not
to be counted as jury duty pay. Ifany employee is called as a witness (o 2 crime on the
facility, then be/she shall be compensated for afl time lost.

C Employee rmast inform their Company inrmediately in writing upon receiving a nouce o
report for jury service. The Employer reserves the right 1o request an exemption.

ARTICLE »22
STEWARDS

The Employer agrees 1o recogrize one {1) chief sieward and gne {1} steward for each shuft at the
location, duly appointed by the Union. Stewards shall not allow their activities a5 siewards 1o
interfere with the serformance of their assigned duties A steward must gbtan permession from
hus or her immediate supervisor before leaving the workstation to conduct Union business. The
Employer shall compensate stewards tor tune spent investigating or confernng with respect 10 an
wdividual gnievance, which anses dunng the steward's reguiar working time.

A steward who leaves fis or her work station o conduc: any other U'nuon busiress atter obtaiung
such permission shail ciock out at the ume that ke or she [eaves the waork station and shail clock in
at the tuyme that he or she returns 10 the work station after completing such Union busimess. The
Emplover sttall not compensate stewards for such time spent on Union business  The Len snall
g the Empiover 25 much pnor actice as possible before sopointing or removLy 1 sigwward



ARTICLE #23

PHYSICAL EXAMINATIONS

The Empioyer may require. 25 a condition of initial and centinued emplovment. that appiicants
and employees submit to physical examinations, 1o determine fitness for duty. Such examinations
—-may include laboratory tests 1o detect the presence of alcohol or lilicit drugs. Such laboratory
tests may be admimstered before the commencement of work. after lavofis or leaves of absence in
excess of thirty (30) calendar dayvs, after on-the-job accidents, and upon reasonable suspicion of
drug or alcohol use or impairmen:. The Empioyer may also require employees to underge such
laboratory tests on ag annual basts. When required, such annual examizations will be given within

fifteen {15} days of an empiovee's anniversary date. The Employer shall bear the cost of any such
physical exammatiops.

ARTICLE #24

UNIGN SECURITY AND MEMBERSHIP

The Company will deducr Fom wages of any emplovee covered by this Agreement said
ampiovee’s dues and initiation fees as a member of the Union upen receiving the emplovee’s
ndividual wrinen auttorizatior: for the Company 1o make sucn deductions signed by the
emplovee. Authorization formas are to be pravided by the Union. The Company will pay to the
proper officers of the Lnion the wages withheld for such dues and initiarion fees. The remmttances
shall be accompaniec v a list showing individual names. social security numbers. dates hired. and
amounts deducted. _he !otal remittances afe to be made not later than Gve 3] davs after the date
of the deduction. The Union shail advise the Company of the amowt of irutiauon fees and dues
*0 pe deducted, Pavment ior mempership dues shall not be required as a condition of employmest
during leaves of absencs without pay in excess of thirry 1301 days. The Company will notfy the
Union of newly hire emolovess covered by the Agresment. including the name. social seeury
aumber, address. jot ciassifcanon and hire date of such empioves on a monthlv basis.

T
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The Union agrees to indemnify and save the Company harm-less against any claim, suits,
Judgements, or habilities of any son whatsoever arising out of the Company's
compliance with the provisions of this arugle.

ARTICLE #25

. STRIKES ANI'LOCKOUTS

[

A No Strike-Ne Lockout provision. It is the intention of the parties to adjust 2oy and
all claims, disputes, or grievances arising hereunder by resort to the procedures
provided in this Agreement, and 1t is therefore agreed that during the Life of this
Agreement there shall be no cessation of work, whether by strike, walkout,
lockaut, sick-out, picketing, or other interference with or curtailment of
producucen of any kind, including sympathy sirikes.

B. Strike Lines. Dunng the life of this Agreement, a refisal by an emplovee or
employees to cross a strike hine at the employees’ regular place of employment,
established by any other labor arganization or established by any other group,
shall consurure a vialatian of Section A of this Article.

C. The Union agrees as part of the cousideration of this Agreement that it will,
within twelve (12) hours, take steps to end any work stoppages, smkes,
mtentional slowdown, picketing, or suspension of work, and shal! nouty irs”
members by relephone, newspaper and Employer and Union bulletin boards of

such violauon of this Agresment and shall instruct it membership 1o return
work immediatelv

o The Uman agrees that st wiit not assist emplovees participaung in such work
stoppage, strikes, imtentonzl slow-downs, picketing, or suspension of work
against whatever disciplinary action the Emplover mav take and that sueh

discipiinary acilon shall rot e subsec: o the regular Grnievance Procedure 6rio
thus Apresment

\RTICLE 326

RE-SNEGOTIATION
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ART #17

TERMS OF AGREEMENT

THIS AGRFEMENT shall remuin un fuli force amt effeny from Apnl 27, 1999 through Seplember
30, 2003 subject to the following, and shall contioue from year 10 year thereafter, unleus hoth
panies desires to change modify, or (EnTUnte this Agreement by mailing written rotres nf its
inlent 1¢ 1erminate this Agreement ac beast ninery [90) days prior 1o Seprember 30 2001

M WITMESS WILIERLEOF, the duly chose ropresentauves of the pattica herein affirm thay Lhey
have the authority Lo snter into this Agreement gn behalf of themselves and (heir pnncigal and
hereto affix chesr hand znd seal

Executed this 27" day of April 1999,

Usited Internactional Investigative Services International Union, L'nited Governme-
Secuary Officers of America

b\b_lrar} @ -@Jﬁfﬁﬁﬁ_, <

‘Lhcal #94, Linited Governmeni Secyrity

Officers of Amerita Jopp B. Chinnici
BRESFIDENT Local #94

- e August 24,1999

Dever A. Hollifield
Witneas: Vice President Local #%4

2 .
— ce rﬂz_ﬁ__ﬁwﬂﬁugust 24, 1999



APFENDIX "A"
WAGE SCHEPULE

Listed below are the Wapges and Benefits effective Octaber 1, 1999 for the employees at the

4* Circuit for the State of North Caroiina, Eastern North Carolina District, Local #94:

a. Base Wages

(1) Effective October 1, 1999:

New Bern Wilson Wilmington
Greensville  Raleigh Elixabeth Fayetteville
{a) Court Security Officers: $1211prhr 51213 priw 31230prhr $1200prhr
(b} Lead Court Secunity Officer. 313.86prhr $1383prhr 31405prhr 51375 prhr
(e} Senter LCSD- 31486 prhr S1488prhwc S1505prhe $1475prhr
{d} *Heaith & Welfare Allowance 51.63 Per each Bevular Hour Worked
{e) Uniform Allowance- 30 13 Per each Regular Hour Worked
{f) Pension: £0.42 Per each Regular Hour Worked

(2} EFecuve Qctober | 2000

New Bern Wilson Wilraingtoo
Greentville  Raleiph Elizabeth Favetteville
fa) Court Secunty Otficers S1261 prhr S1263prhr 31281 prhr 31250 prhr
{b) Lead Court Security Officer 814 36prhr S143Bprhr Sld4Soprhr S1425prhr
{c) Semor LCS0 Sl536prhr S1S38prhr S15S6prhr S1525prhr
{d) “Health & Weltare Allowance $1 87 Per each Regular Hour Warked
te) Lnilorm Allowance $0 15 Per each Regular Hour Worked
{6y Pension S0 44 Per each Regular Hour Worked

{31 Effective Oetober [ 20001

New Bern Wiison Wilmiagten
Greensville Raleigh Elizabeth Faventeviile
fay Ceor: Secumy OFficers i3 13prhr S1305prhr S1334prhr 51332 priv
Ibi Lead Count Securtty Officer 1488 prbr $149%0 prhr S1509prhe S13 7T prhw
(ep Sewar FLOR0 IS8 prhr $1390prhr Si60Yprhr $i5 77 prhr
{dy "Health & Wealtare Allowange $1 94 Per each Regular Hour Worked
ieb Fmform Allowance S0 17 Per each Revalar Hour Warked
Iy Penzien SO 46 Per each Rewular lour Worked

0
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APPENDIX A"
WAGE SCHEDULE

[(Continugd}
(4 Evenve Gowber [ 2002

Greensville Raieigh ElizabgLh Fayetteville
{2) Count Sequrity Oficers 368 prhr S13Fprtr St pre BlLY ST erhr
() ! ead Court Secunty Otficer 51533 prhr $1545Sprhr S1S6Sprhr $1532prhe
{c] Semor LSO Sledipriv Sl&aSprhe Sibodprhr S04 i%prbr
{d} *MHealth & Wellare Allowance L2 02 Por each chuiar Huoar Whprkeyd
(¢} Umluim Allgwance 5019 Per cach Regular Hour Worked ];"'" :
{f} Peaswon 50.48 Per each Repular Hour Worked ~

b Shift Dyfferentiai

Empiloyess assignee (1 work betwesn the haurs of | EDﬂ i Py 0600 (nAM]) shall receve
an sdchiional 5% at their base hourdy rate

*Emplayecs can clindse 1o jain tae Company Health Plap, H&W ddowance s bzsed bn 2,086 0
Annual flours

United Interaztuons Investigzeiive Servicey international Linion, Uniled Covernment

; Securiry OfTicers of America
% Qﬂw ..e".-!""

4 Uniced Government Sﬁ:unr}'
wuxarhmrnu John B. Chinnici

gsident Local #9894
. %/ﬁ /; f_ Augusp 24, 1999




PersanalSick Leave Eligibility Table

START Rate of Personal/Sick Leave Eligitle to Use
[ (Date Empioyee begiﬂs_ﬁﬁm Full-Time Shared Position
on the contract, based on an
Qcteher 1 contract start date.] L
Crlober 4 - 31 72 hours 36 hours
November 1-30 - &6 hours 33 nours
December 1-31 60 hours [ 30 hours T
January 1-31 T Y 84 hours 27 hours
February 1-29 48 hours 24 hours
March 1-31 [ 42 haurs 24 hours
April 1-30 36 hours 18 hours T
hay 1-31 30 hours 15 hours
June 1-30 24 hours 12 hours
[ July 1-31 18 hours 9 hours
August 1-31 12 hours 6 haurs i
September 1-30 T & hours 3 hours
A, Personal/Sick shall be used in not Yess {han four-hour increments and shall be paid when

taken by the Employees as approved in advance by the Sile Supervisor or District
Supanvisor.

Shared position Employees will receive one-half the fulldime personalfsick ieave per full
contract year worked. Atthe ena of the contract year, any share position Employee who
worked mare than haif the ful-ime hours {1,040 hours) will receive additional prorated
personalisick leave based upon the number of actual hours Employee worked during that
contract year.

Unused personalfsick days shall not be cumulative from year to year, Any urused,
eamed personal’sick leave pay will be paid to Employee at the end of lhe comtradt year.

Upon termination of employment, Employee will e paid at their individual hourly rate for
any unused, earnad personalfsick leave, based upon the number of actual hours
Employee worked during that contract year. (Example: An Empioyee who lerminates
work after six months at ihe fuli-lime rate during {he curent contract year and eams three
{3) days personalfsick leave, but only uses two {2) days, would be eligible upon
temnination to be paid for the third, unused personalfsick day.} if the Employee has used
more personal/sick days upon temmination than sheshe eamed based upon fime worked
on the contract (4 hours per fuli manth worked); the amouni of the overage will be
deducted from the Employee’s final paycheck, {Exampie: if Employee warks only six
months and therefore eams three days (24hours) personal/fsick feave, but actually uses
four days personal leave, the exira B hours' pay will be deducied from Employee’s final
paycheck.)
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LETTER OF UNDERSTANDNNG

Qlarification of PeryonalGick Lesve:

The exployce may take persoral/sick tume that has bean accrued from Aprl
1. 1999 ta October 1, 1999 or role over the remasning time to the pext year.

Umited 1nterastipanl Invistigative Sormion Isterustions] Uswa, Unitea
Coverametnt Security (MEcers of
Americs

FrES. Locas # 4
P
e

L

-
.-'|.

.0



LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement.

SHIFT BIDDING:

At least once a year, full-time Employees and shared position
Employees at each location may bid their shift schedules among
designated full-time assignments on the order of seniority. Both £ °
parties understand that this Section will not apply to US Marshal
Service or Judicial Assignments.

Unaited Tnrerastionai [nvestigative Services International Union. United Government

' Security GMicers of Americz
. \J
\ \u\‘m\i} ~ o les /Q{xﬁ e
V

Local NO, q{‘f United Government
Security Officers of America
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LETTER OF UNDERSTANDING

Side Bar to the Coilective Bargaining Agreement. /\

Clerification of Pension Payment:

Pension is paid for each hour worked; it can be paid into the 401K
oc paid to the employee in his/her check. That is the option of the
employee.

Lnited Intermational Lovestigative Service [nternatiocal Union, United Goverament
Security Officers of Amenica

,
erv’ﬂ—'af’{f:_“:_—f
S

Local NO. ?9’ United Government
Security Officem of America

/ﬂé%; o814y




LETTER OF UNDERSTANDING

Side Bar to the Coltective Barg;ining Agreement.

Clarification of Article 4 — CLASSIFICATIONS - Section B:

Vacation/Sick-Personal leave is based on hours worked, if a part-
time is entitled to 48 hours based oo 1040 hours (80 hased on fuil
time 2080) and works 1560 hours he/she will receive 60 hoors of
vacation. 7

United International Investigative Scrvices Enterparional Union, United Government
Secarity Officers of America

| N\ w.‘-n“ a_:gowzfé':—f*—

ol P

{ocal ?-'D.q?, United Government
Secority OHNicers of America
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LETTER OF UNDERSTANDING

-_—

Side Bar to the Collective Bargaining Agreement

REST PERIODS:

There shall be two {2) fifteen (15) minute paid rest periods when
properly relicved and one (1) unpaid lunch period of at ieast thirty
{30) mioutes to 3 maximum of one (1) hour for each cight (8) bour
shift. Ouoc rest period shall be in the first hatf of the shift and the
second rest period shail be in the last half of the shift. On occasien,
due to exceptional work requirements, Employets may have to
work through their unpaid lunch breaks and, if so, they will be
compensated at the appropriate rate of pay. The company
recognizes the reguirement to make ity best efforts to provide
regularty scheduled breaks. It is not the intent of the company to
deny, avoid, or abuse this requirement.

United Ioternational investigative Services [aternstionat Unico, United Goverament
Security Officers of America

e
CNUTN i
! : #‘2”“

[
Local NO. f ﬁ_{Umu:d Government
Security Officers of America

- bt




LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement.

ADDENDUM ta APPENDIX A-

The Employer shall provide all equipment, uniforms and shoes for
the Employce, at 0o cost to the Employee. (Including all cold
weather gear.)

Uinited International Investizative Services In{e-mntiﬁnnl Union. United Government
Security Officery of America

Loeal NO. ‘?‘;'/ Upited Governmen
Security OMTicery ol America

%@&4 %«ﬁ




LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement.

ADDENDUM to ARTICLE 23 - PHYSICAL EXAMINATIONS:

The Empioyee will receive up to two (2) hours or actual time spent
pay for taking their physical,

Lnited Internationzl Tnvedligaiive Services [nternztional Unjon, United Governmert
/\_ Security CHTicers of Amenca
!
Y

e

Local Nﬂ.qﬁf Unifed Government
Secunty (HTicers of America

%g%% Py




LETTER OF UNDERSTANDING

¢

Side Bar to the Collective Bargaining Agrecment,

Clarification of Health and Welfare for Appendix A (d):

Heslth and Welfare payments will be paid per hour (up to 40 hours
per wetk),

Usited Internationgt Invaiigrive Servica Interoational Unien, Lidited Governmeat

fl Security Officers of Americt

Locni Nﬂ,qq. United Gevernment
Security Officers of America

%&%; g1y

™



LETTER OF UNDERSTANDING (\

Side Bar to the Collective Bargdiniag Agreement.

Terminating Employses:

Uipon termination of employment, Employee will be paid at their
individua! hourly rate for 2ay (cgally accrued but unused vacation
time, as entitled by the service Coutract Act.

LUmited [aicrmational favesligarive Services inieraaticanl Unian, Doited Govermnmieal
Secvrity Oficers of America

E ;”M&'ﬁ'ﬁ—f—-f'ﬁ ,_"

Local ‘H}?# Lnited Governmem
Security Offcers of Amenics

(e il




LETTER OF UNDERSTANDING

Side Bar to the Collective Barggining Agreement.

Hours of Work and Overtime - Work Week:

For the purpeses af this Side Bar, 2 regular workweek of forty Hﬁk‘f
hours of work, excluding lunch periods, shall constitute 2 narmal
full-time workweek for full-time Employees. Employees working 2
minimum of cight (8) consecutive hours shall normally receive an
unpxid lunch period of at least thirty (30) minutes uniless work
conditions preclude scheduliug of this period. Shifts shall be
scheduled at the discretion of the Employer to fulfill the needs af

the Government. Nothing contained hercin shait guarantee to any
Employee any number of hours per d2y or week.

United Internsrions! lnvestigniive Service Ttternscianal Union United Governinest

. - : 3 ‘ _ Security DI"I'Iui of A :::;’/::_-_-f

Locsl RO, DY Uired Governmen:
Secwrity Officers of America

st




LETTER OF UNDERSTANDING

Stde Bar to the Collective Bargaining Agreement.

Discipline - Grounds for Dismissal:

After completion of the probationary period, no Employee shall be
dismissed or suspended without just cause, uoiess the Empioyee is
ordered by the Government te be removed fram working under the
Employer’s contract with the Governmend, or if the Employee's
credentiais are denied or terminated by the Marshal Service. The
Company's roniract with the US Government sets out performasce
standards for CSOs and all employees are requested ta comply with
these siandacds

:
United internstions] Investigative Secvices Internaciooal Usion, United Governmeny
Security Oificers af America

\\%(w% Qe

g

Loenl Nﬂ,?‘f. Earted Government
Security Dificers of America




LETTER OF UNDERSTANDING

Side Bar to the Collective Bargsining Agreement.

VYacation Jocrements:

-
Vacation days muy be used in one (1) day increments, if so desired -
by the Empioyces and approved by the Employer.

Unaited bmternpional inwestigative Services internntions] Uadon, Uinited Gavernmesnt
Secunity Oflicers of Amerkcs

Local Nﬂ.qlf‘. United Government
Securty OMicers of America

TOTAL oA



REGISTER OF WAGE DETERMINATIONS UNDER
THE SERVICE CONTRACT ACT
By direclion of the Secretary of Labor

Pty AW vy

[ i

William W. Grass Dhivision of

Diractor Wage Determinations

Page 1 of 1

U5 DEFARTMENT OF LABQR
EMPLOYMENT STANDARDS ADMINISTRATION
WAGE AND HOUR DIVISION
WASHINGTON, D.C. 20210

Wage Determination No.: 1899-0345
Rewvision Mo.: 1
Date of Lasl Revision: 05/24/2000

Stale: Morth Cargling

Area: Morth Carolina Countigs of Durham, Farsyth, Guitford

Employed on Jeparment of Justice contract(s) for Court Security Services.

Collective Bargaining Agreemaent between United International Investigative Services, Inc. and International
Union, Uniled Government Security Officers of America, Local 95 effective April 27, 1959 through September

30, 2003.

In accordance with Sections 2(a) and 4(c) of the Service Contracl Act, as amandad, employees employed by
the cantraclor(s) in performing services covered by the Collective Bargaining Agreemeni(s} are to be paid
wage rates and fringe benefils set farth in the current colleclive bargaining agreermant and modified extension

agreemearn(s).



AGREEMENT
Between
International Union,
United Government Security Officers of America
(UGSOA)
And
Local #95, UGSOA
And
United International [nvestigative Services, INC.
. April 27, 1999
Through

September 30, 2003
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This Agreement entered into this 27th day of April 1999, by and between UNITED
INTERNATIONAL INVESTIGATIVE SERVICES, [NC. (herein the "Company”) and the
INTERNATIONAL UNION, UNITED GOVERNMENT SECURITY OFFICERS OF

AMERICA (UGSQA)Y and its Local 95, (herein the "Union™) as follows:



ARTICLE #1

BARGAINING UNIT

This azreement is entered between Unied intermational Investigation afiter referred to as the
Company} and the Intermational Union. United Government Security Officers of America
{UGS0OA), and Local #9535, UGSOA (heréinafier referred to as the Umion). The company
recognizes the Union as the sole and exclusive barpaining representative for the purpose of
collective bargaining as defined in the National Labor Relations Act.

The unit is defined as all full-time and part-time Federal Court Security Officers and Lead Federal
Court Security Officers emploved by the Company on the 4™ Circuit in the Siate of North
Carolina, excluding all other employees inciuding, office clerical employees and professional
empiovees as defined in the National Labor Relations Act.

This azreement shall be binding upen both parties. their successors and assigns. [nthe event of a
sale or transfer of the business of the emplover, or any part thereof. the purchaser or transféree
shali be bound bv this agreement.

ARTICLE %2

BARGAINING OBLIGATIONS

A Obligation to Bargain. The parties acknowiedge that during the negotiations which
resulted in this Agreement, each had the unlimited right and opportunity to make demands
and proposals with respect to ali proper subjects of collective bargaining; that all such
subjects were discussed and negotiated upon; and that the Agreements comtawned herein
were arrived at after the free exercise of such rights and opportunites.

B. Separability. In the event that a provision of this Agreement is held to be undawful by a
court of final jurisdiction or is rendered uniawful by a state or federal satute, all other
provisions of this Agreement shall remain in full force and effect. In the evemt 2 provision
of this Agreement becomes unlawful by such judicial or legislative’ action, the parties shall
meet for the limited purpose of negotiating a substitute for said affected clause.



ARTICLE #3

MANAGEMENT'S RETAINED RIGHTS

Sectinn ?

Management of the business and direction of the sscurity force are exclusively the right of

manzagemnent,

These rights include the right 1o,

A Hire,

B. Assign work,

C. Promote, demote,

b Discharge. disciplines, or suspends for just cause,

E. Require employees to observe reasonable Employer rules and regulations, determine when

F

overtime shatl be worked.
Determine the qualifications of an employee to perform work.

Section 2

Any of the rights, power cr authority the Company had prior to the signing of this Agresment are
reraned by the Company except those specifically abridged or modified by this Agreememt and
any supplemental Azreements that may hereafter be made. The Company's failure to exercise any
function reserved to it shall not be deemed a waiver of any such rights.

ARTICLE

CLASSIFICATIONS

Full-itme employees are those employees who regularly work average of Thirty Two (33)
hours or more a week (Based Per Year)

Part-time empiovees are those empiovees who regulariv work bess than an average of
Thirty Two (32) hours a week  Part-time empiovess zre elimble for heliday pay and
Vacauon ‘eave benents  Par-time employees are eligible for all other benebts oo a pro-
rata hasts to the hours they are regulariv scheduled to work

Emplovees covered by this Agreement shall not be required to deliver office supplies,
rmiture ggwoment ar dsinbubion that does not peran o normal assiened fuues

[15



(3. Emplovees covered by tfus Agreement shalf not be required to perforn jamtonal services
other than picking vp afier themseives.

ARTICLE &5

SAVINGS CLAUSE

Should anv part af this Agreement or any provision herein contained be rendered or declared
invalid by reason of any existing or subsequentlv enacted legislation or by a decree of any court of
compelent jurisdiction. such invalidation of such part or portion of this Agreement shall not

invalidate the remaining portions hereef. Remaining parts or provisions shall cemain in full force
and effect.

ARTICLE #6

EQUAL OPPORTUNITY
(NON-DISCRIMINATEON)

In connection with the performance of work under this Agreement, the Company and the Union
agree not to discriminate against anty employee or applicant for employment because of race,
religion. color, sex, age, or nationai ongin. The aforesaid provision shall include, but not be

limited 1o the following: emplovment. upgrading, promotion, demotion, or transfer, and selection
for training.

The parties agree to compty will all applicable Federal laws and Executive orders pertaining 1o
non-discrimination and equal opportunity in employment. The Company and the Union agree to
post in conspicuous places. available for employees and applicants for employment, notices
provided by the appropriate contractualregulatory agencies serting forth the provisions of the
equal opportunity requiremenns.

The provisions of this articis will not operate to invalidate any other tenm ot condition of this
Agreement.

The Company and Union agree not to discriminate against an employee because of employee's
exercise of the rights guaranteed in Section 7 of the National Labor Relations Act. as amended.

[4ad



ARTICLE &7

TRIAL PERTIOD-NCTIFICATION

Each newly hired emplovee shall be considered a probationary employee of the Company
or predecessor company during their first ninety {30} days of employment. (o be engaged
far a probationary period. during Which they may be discharged without regard to cause
and without recourse 1o the grievance procedures of this Agreement. Afier the
probationary period. the new emplovee shall be considered a repular emplovee and shail
accrue senionty from the date of hos hire.

The Empioyer shail notifv the Union on request of all new employees hired and of all
emplovees terminated. setting forth their address and job classification and department.

ARTICLE #8
SENIORITY

i. Seniority for all purposes shall mean the total length of time the employee has been
employed by the Company and predecessor companies in the Middle North Carolina
District, under the United States Marshals, Federal Court Securiry Officers Propram.
Full-time employvees and pari-time employees shall be placed on separate senionty lists.

2. Part-time emplovees will have senionity only among the part-time employees. Any
part-time employee who becomes a full-time employee will be placed on the seniority list
for full-time emplovees in accordance with the date they became a full-time employee if
they have completed the equivalent of the ninety (90) day probationary peniod.

3. Fuli-time emplovees, afier completing the probationary period. who are thereafter
placed on part-time work with the Company, will retain their full-time seniority; however,
thev shall not accumulate additional full-time seniority while warking as part-tune
employees. Ifthey later retuen to full-time employment, they will retum to a position on
the senionity list to which their fuli-time semority does entitle them.

4. In event of a lav-off or recall from layv-off, seniority shall control. provided the
segior employee is capable of performine the available work. The emplovee with the least
seniority shall be Jaid off first and recall will be in the inverse of lav-off. It is understood
that probationary emplovees will be laid off before employees with seniority.



> It 15 the responsibility of the laid off empioves 1o keep the Company advised by
certified mail of any ehanges in their mailing address. The emplovee shall reply 1o the
Company their tntent o return (o work within seventyv-twa (72 hours afier receipt of
certified notice from the Company of recall. The employee will then have a maximum of
five {5) calendar days to report for duky.

8. An employee who is unabl¥ 1o report to work because of 2 non-oecupational injury
or llness shall retain their semiority for one (1) vear. except that thev shall be subject to
iav-off according to thetr senionity. Employees who are unable 1o report to work because
of an occupational mjury or iliness shalt retain thewr senonty dunng the term of their
disability, except they shall be subject to lay-off according to their semority.

T An emplovee's senionity shall be terminated upon the occwrence of any of the

followang events:

- Emplovee 1s discharged for just cause;

- Employee volunarily quirs;

- Empioyee has failed 1o express his or her intent to return to work, andfor does not
return to work in accordance with the requirements in this article;

- Employee fails 1o report 10 work for two (2) consecutive scheduled days withowt
notifying the Company. excepl in case of circumsiances beyond ks or her control;

- Anemplovee transfers out of the bargaining unir, except as provided in this article.

8. An emplovee whe aceepls 2 permanent management position with

the Company shall retain the seniority the employee had at the date of the prometion to
management, but shall not accumulate additional semonty while in that capacity. 1fthe
employee retwns to the bargaining unit, the employee will return to 2 position on the
seniority list to which thelr retained semonty entitles them.

g The Company shall prepare an up-to-date sergority list, which shall be pested on
the furnished bulletin boards, and the Company shall furnish to the Union a duplicate copy
of sucn seniorily Ust. advising monthly of any additions or deletions thereto.

10. It is understood senior employees shall have preference of assignments to shifis
and days off. An emplovee may file with the Company a written request for a change of
shift or davs off. The time and date of the filing shall be noted on the face of the request
and the Company shall maintain them. When the Company does determine that an
opening exists, the Company will il the opening in the following manner:

[LE]]



- Award the opening to the sentor full-time employes in the same classification that has
had a wrirten request on file with the employer 2 minimum of fourteen (i4) work days. If
no full-time employee hzg a wntten request on file with the empleoyer, the Company may
then Gl the opetung as follows;

~ Award the opemng to the senior pari-time employee in the same classification, that has
had a written request on file with the employer 2 minimum of fourteen {14) days, If oo
parli-time employee has a written request on fle with the employer, the Company may then
bll the opening as follovws;

- Post a nouce of the openung to all fidl-time &nd part-iime employees in the same
clasnification; giving those employees seven {7) work days to request being awarded the
opcrng in writing, and awarding the opening to the sewor fui-time employee that
requested the opening in writmyg within the seven (7} work days. If no full-time empioyee
requested the position, it will be given: to the semor pant-time eropioyee who requested the
opemng in wnung within the seven {7} work days. 1f ne full-time or part-time employee
requests being awarded the opening m wnting within seven (7) work days, the Company
may then fiil the operung as follows;

- Post a norice af the aperunyg to all full-time and part-tame members of the bargaining uni
curremiy working in a different classification, but meeting all qualifications for the
classificatton tn which the openng exists, piving those employees seven {7) work daysto
request beng awarded the opening n writing, and awarding the opening to the seroor full-
time empioyee that requested the opening in writing wathin the seven {7) work days. Tino
full-lime employee requested the opening within seven {7) wock days, the Company wall
then award the opening to tite senior part-iime employer that requested the opening in
writing withmn the seven (7) work days. I no fuil-tme or part-time member of the
bargaining unil requests the-opening in writing wnhin seven (1) work days of the
notibcation of the opemung; the Company may then Ril the opening as follows,

- Fill the cpenine from cutside the bargaimng unn

ARTICLE #9
DISCHARGES

The Empiover shatl have the nght to discharce, disaphine of suspend an employee for st
cause

=2



Any new emplovee not granted a security clearance that is required by the controlling
govermumenial agency shall be discharged without resource 1o grievance or arhitration
procedures.

ARTICLE #10

GRIEVANCE AND ARBITRATION

PROCEDURE

Defnition, A grievance shall be defined as any dispute concerning the application or
interpretation of this Agreement, or any dispute concermning wages, hours, or working
conditions of emplovees covered by this Agreement. However, only grievances

concerning the interpretation or application of specific provistons of this Agreement shall
be subject to arbitration hereunder. '

Informal Procedure. The parties shall attempt to resolve all disputes arising in
connection with this Agreement on an informal basis. If the parties are unable 1o resolve
such dispute in the manner provided in this paragraph B, the party making the claim shall,
within the applicable time limit set forth below, serve a written grnievance on the other
party. When the company requests a meeting with Union committee men during working
hours the committee men will not be docked for time lost in artending such meeting.
However, pay for such mesting shall not extend to hours in excess of eight (8) in one
work day and no overtime shall be paid_ In the event of grievance on the graveyard shaft,
the company agTees to meet with the union at 0700 am during regular workdays for the
purpose of discussing the gnevance.

Suspeosion, Lzvolf and Discharges

Suspension or discharge shall be for just cause only. Any grievance relating 10 the
suspension., lavefl or discharge of an employee whose job classification is covered by tiis
Agreement must be served in writing on the Contract Manager withip ten {10% workiny
days of the date upon which the suspension. lavoff or discharge was effective. or the
rievance shall be nuill and void.
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The contract manager and a representative of the Union shall meet within seven {7}
working days of the service of szid grievance for the purpose of discussing and. if
passible, settling said crievance. The Emplayer shall give to the Union its answer 1o the
crievance and its reasons iherafor within three {33 working days of the conclusion of such
meeting. If the grievance is not settled, then:

The Emplover. or his or her desiznated representative. and the Urnon President and the
International Union Representative, or their designared representative. shall meet wathin
five {5) working days afier receipt of the Employer's answer to the second step of this
grievance procedure. or within ten {10) working days of the meeting with the Contract
Manager if no such answer is served, for the purpose of discussing and, if possible, settling
said grievance. If a setllement cannot be reached withun five {5} working days from the
meeting, the Local Union will refer the grievance to the International Union for review o
request arbitration. Ifthe enevance is not settled, then:

Either party mav make a writien request for arbitration. The written request must be
served on either the Contract Manager, or President of the Local Union. If such request is
not sexved on the other party within ten {10} working days of the conclusion of the

procedures set forth in subparagraph 2 of this paragraph C, the grievance shali be null and
void for all purposes.

All Other Grievances

All grievances not subject to paragraph C of this Article must be served in writing on the
other party {Contract Manager or President of the Local Union) within ten (1) working
days of the occurrence or discovery which gave rise to the dispute. or the gnevance shall
be nuil and void for all purposes.

The contract manager and a representative of the Union shall meert within seven (7}
working davs of the conclusion of such meeting. [fthe grievance is not settled, then:

The Employer. or his or her designated representative. and the Local Union President and
the International Union Representative, or their designated representative, shall meet
within five {3) working davs after the receipt of the Emplover's answer to the second step
of this grievance procedure. or within ten ( 1) working davs of the meeting with the
Contract Manager if no such answer is served, for the purpose of discussing and. if
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possible, cettling said grievance. 1f a settdement cannot be reached within five (3)
working days from the meeting. the Local Urion will refer the grievance to the
Intermational Unjon for review to request armtrazion. 1f the grnievance 15 not settled. then:

Either party may make a written request for arbitration. I such request is not served on
the other party within ten {10} working davs if the conclusion of the procedures set forth
in subparagraph 3 of thas paragraph D, the grievance shall be nuli and void for ail
puUrposes.

Arhitration

Whenever a timely request for arbitration has been made pursuant to this Article, the
Employer and the Union's representative shali meet within ten {10) working days of the
date the request for arbitration was served on the other party for the purpose of selecting
an impartial arbiiratar.

1f the parties are unable to agree upon an impartial arbitrator, the party requesting
arbitration shall mail a written request for a list of seven (7) arbltrators to the Fedaral
Mediation and Conciliation Service within ten (10} working days of the conclusion of the
meeting provided for i subparagraph 1 of this paragraph E.

The parties shall meet within five {3) working davs of the day of the receipt of said list for
the purpose of attempting 10 select ane of the individuals named on said list. [fthey are
unable to do s0. the party, which fiied the grievance, shall sirike three (3) names. The
other party shall then strike three (3) names. The individual whose name remains shall be
selected as the impartial arbitrator. :

The arbitrator’s decision shail be final and binding on the parties and any affected
emplovee whose job classification is covered by this Agreement. Said decision shall be
issued in writing not more than thirty {30) days after the close of the arbitration or the
filing of briefs. if any, whichever 15 later,

The arbitrator shal) have no authonty to amend, modify, change, add to. or subtract from
any of the terms or conditions of this Agreement or to base a decision on any past practice
which is iconsistent with the provisions of this Agreement.

The losing party shall pay the reasonable fees and expenses of the arbitrator.

Time himits el forh herein may be extended only by mutual asreement of the umon and
the company.

[ =]
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ARTICLE #11

DISCIPLINARY ACTION

Disciplinary action wall cansist of a verbal warning, 2 written warning and suspension or
termipation. The Employer may skip one or more of these steps, depending on the
severity of actions causing the disciplinary action.

Any ume an employee 15 to be interviewed and disciplinary action may be taken, they shail
have a Union representative present. Both the employes and Uruon representative are
eatitled 1o know what the meeling is about and are epntled to consult pner (o the
Iterview.

When the company request a meeting in reference 10 a disciplinary actien those persons

required to be present in excess of their eight (8) hour shift will be paid for the reasonable
hme spent

ARTICLE #12

OVERTIME

Overtime pay 15 calculated at one and one-haif (1 and 1/2) times the empiovee's regular

rate far all hours warked over torty (40) hours in ane (1) workweek. Hours paid that are not
worked, e g holidays, and hours spent conducting Crion business, do not count as hours worked
for overnme purposes. Hours paid that are not worked for vacation days, do count as hours
warked for ovenlime purposes

B

Owverume Assignment

i1y Bargauning Umt Emplovees will be expected 1o work reasonable overtime
assignments A list of volunteers shall be compiled by semiority for each shift. When =
senior volunteer works overtime tus name will go to the bottom of the hist

[ When 2 Bargaimgng Uit Employee 1s next on the list, and cannot work Secause of
persanal reasons, heishe will be passed over and the nexl Bargamme Linit Empiovee cn
the fist wil work overtime and the Bargaining Unit Empiovee name who wurmed down the
avertime assumment will be next i turm for overtime

13} \{andatory {hvertime Ioverse to voluntary in that the Bargauune Lt Emplasvee
with the least semonits will be required to meet the overtime requirsment  [his includes
nvoluntary cail-in, which results i overtime

11



Employees shall be permitted (o make trades of work days with other employses, provided
cach employee 15 qualified to perform the duties, and provided that the trade will not cause
the company to be required 1o pay avertime or other compensation greater than what it
would be requited to pay if the trade was not made. All trades will be approved in
aigvance by the Site Supervisor or in lus absence the fead CSO.

{NOTE. The {ederal law gtates that any employee who works over 40 hours in any
y employ
given work week shall receive overtime, therefore the trade must take
place i the same workweek for pay).

{1}  The Site Supervisor and no other supervisor can approve the trade, If the Site
Captain s on vacation or away for reasons other than his regular days off the
acting supervisor must have the trade approved by the acting Site Supervisor er
Contract Manager or his asmstant or the trade will not Lake place.

{2}  Itis agreed that Bargaining Unit Employees will not be given time off m order 1o
offset the payment of overtime.

ARYICLE #13

WAGES

All empioyees shall recerve not less than the minimum wage raie as set forth in the
scheduled job titles and wage rates as reflected in Appendix "A” attached heretc and made
a part hereof Payday wiil be no later than 14 Days following the ciose of the peried

In the event employee reports 10 work for thewr shift wathout faving been notified not to
report, and work 15 not available, the employee shali be paid four (4) hours reporng pay
at their reyular rate of pay, including all benetits and allowances  Acts of God and fature
of equipment beyond the Contractor's control shall nullsfy the Ceontracior's requiremeni to
pay such reporing Lme pay

ARTICLE #14

LEAYES OF ABSENCE

A teave ef absence "MAY -Be” pranted in the Empinyer's soie discrenon lor personal
reasons tor a penod not 10 exceed thirty (30} days upon written applicaten feaves of
absence with the cxception of paragraph £, siall not be aranted for emplovees 10 work
elsewhere

11
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An employee, upon presemation of a certificate from a doctor. may be granted a medical
leave of absence not 1o exceed Twelve (12} weeks. except in case of an industnal acciden)
wherein the emiploves shall be pranted a leave of absence, if needed. A doctor's
cenificate mav be reguired siating 1he emplovee is physically able to perfarm the available
work before the emplovee will be allowed to return to work.

All requests and approvals for lzave of absence must be in writing.
Leaves of absence for the performance of duty with the U.S. Armed Forces or with a
component thereof shali be granmied in accordance wath applicable law. An employee must

furnish the Emplover with a copy of his or her orders within five {3) days of receipt of
such orders.

An employee who becomss a duly elected or appointed Union Offeral shall be granted a
leave of absence for the duration required to perform the duties of the position which he
or she was elected or appounted.

All leave of absence under this article 15 without pay, benefits, or allowance.

ARTICLE ¥15

BULLETIN BOARD

The Union shall provide 2n appropriate bulletin board exclusively for the use of the Union

for the posting of notices, such as:

1. Notices of Union recreatianal and social affans;

§t

MNotices of Unlon elections;

3. Natices of Union appeintments and results of Union elections,

4~

Nouces of Union meetng;

L]

Limon updates ¢! negoliations.

There shall be no other éstribution. by empiovees ot the Company. of notices. pamphlets,
advertising or political malters.

Emplover has no savn the use of pulletu board

S
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ARTICLE #1§

BEREAVEMENT LEAVE

Effective October |, 1999, Funeral Leave. [f it is necessary for an emplovee 1o lose time
from work becanse of death in the immediae family, the emplovee shall be entitled 15
three (3) days paid leave of absente at his or her straight-time rate of pay. If a death in the
immediate familv occurs among a member of the immediate family who resided oot-of-
state, the emplovee shall be entitled to five (3) days pald leave of absence ai the
emploves's straight-time rate of pav.

Immediate Famifv. Ths is defined to mean an employee's father, mother, spouse, sister,
brother, ¢children {including legally adopted children and/or stepchildren), father-in-law,
mother-in-law, sister-in-law, brother-in-law, grandparents, and grandchuldren.

The Emplover may reguire proof of the death for which an emplovyes requests a paid

leave.

ARTICLE #17

TEMPORARY ASSIGNMENTS

The Emplover may temporarily assign an emplovee from a lower to a higher classification
of work during any shift. The employee will recetve the rate of pay for the higher
classification for all time spent in the higher classification. An emplovee assigned 10 work
in a lower classification will not have his raie of pay reduced. Al Temperanly
assignments should not exceed 30 Days, unless justified.

ARTICLE #18

HOLIDAYS

Effective Octaber 1, 1999, all full-time emplovess will receive eight {8) hours’ pay at thewr
normal hourlv rate, for the following Twelve (12} hoirdays:

New Year's Dav *Thanksgiving Day
Independence Dav Martin Luther King Jr. Birthday
Veterans Day Memonal Day

Columbus Day Washington's Birthday
“Christmas Dav Labor Dav

Good Friday Empioess Birthday



The twelve (12) halidays shall be paid for regardless of the day of the week on
which they fall.

The empioyee who s requested and agrees to work on any of the above named
holidays but faiis to report to wark for such holiday shall not receive holiday pay,
and shall be subject to discipline.

Employees assigned to work Christmas and Thanksgiving will receive Time and
One-Half, plus the eight {8) hours-holiday pay.

ARTICLE #19

VACATIONS

Effective October 1, 1999, Full Time employees covered by tlus Agreement who
have continuously been employed within the bargaining unit for a period of One
{ 1) year and One (1) day shall receive two (2) weeks paid vacation based on
eighty (80} hours at thetr regular rates of pay.

Full Time employees covered by this Agreement who have been continuously
empioyed for a period of Five (5) years and One (1} day shall receive four (4}
weeks paid vacation based on one hundred and sixty (160) straight-time hours at
their normal rate of pay.

Full Time employees covered by this Agreement who have been continuousiy
employed for a period of Fifteen (15} years and One (1} day shall receive five (3)
weeks paid vacarion based on rwo hundred (200) hours at therr regutar rates of
pay.

Part Time employees are eligible for vacation benefits on a pro-rata basis. For
Example, part-time employees have been continuously employed for one (1) year
and who regularly work twenty (20) hours per week would be eligible to receive
ane (1) week paid vacarion based on forty (40} hours at their regular rates of pay

Consistent with Employer approval, efficiency, and economy of operations, .
employees with two {2) or more weeks’ vacation may take their vacationin ™.
segments ot less than one (1) week each '



Shauid a holiday occur during an employee's vacation, the employes shall receive one (1)
additional day's vacation with pay, or pay it lieu theteof, at the option of the employee.

Vacations, insofar as reasonably possible, shall be granted at the times most desired by the
empioyee, after the emplovee's anniversary date; but, the assignment exclusively reserved
for the Employer, in order to ensure the arderly operation of the customer’s Facilities.

I an employee has not reach the One Year and One Day rule, No vacation pay will be
prorated.

ARTICLE #20
SICK/PERSONAL LEAVE BENEFITS

Effective October 1, 1999 Regular employees with One (1) vear of conunuous service
shall be elimble for paid sick/Personai leave benefits of nine {9) days for each twelve (12)
months of continuous service, accnied on 2 pro-rate basis for each full month employed,

{full-time empioyees will receive six {6) hours per month), subject to the following
conditions:

{1 Sick Leave will be payable for full days of absence due to iliness
commencing on the first {1} consecutive day of Ullness, and will not be paid for
more than exxin (8) nours at the employee's regular straight 1me rate for each day
the emplovee :5s eizble to receive sick pay  Sick leave will not be considered as
time worked for purposes of compurting overtime. Employees can request
Sick/Personal Leave of not Less than Four (4} hours, per request

ok Prool of disabiity 1s required Yor sickness after three {3} conseculive davs
of absence
(R Personai teave will be pranted as long as the emploves provides the

rmployer 3 wntten notice seven (73 days in advance (except m case of emergency)

[+ SicisPersonai leave must be used no fawer than one (1) year after it has
been eamed {Emplovec earms 9 Days from 1 Oct 1999 to 3 Sept 2000, must be
used by 3G Sept 201} Emplovees can cash out any unused Sick/Personal Leave
at the end of eack vear, payment shail be made no later than Thirty (30} davs trom
the dare of reques:

ke



ARTICLE £31

JURY SERVICE

A Effective Octaber 1, 1999, if an employee 15 cailed for jury duty, upon wrirten notice that
the employee has served, the Empioyer shall peimburse employee up to Five {5) days for
each year, less all fees coilected for serving, at a regular rate of base pay.

B This will be prorated for ail part-time employees. Transportation fees o employees are not
to be counted as jury duty pay. If any employee is called as a witness to a crime on the
factlity, then he/she shall be compensated for all time lost.

C Empicyee rwust inform their Company immaediately in writing upon receiving a nouce 1o
repart for jury service The Employer reserves the right to request an exemption.

ARTICLE #22

STEWARDS

The Emplover agrees 1o recognize one { 1) chief steward and one {1} steward for each shift at the
iocation. duly appointed by the Union. Stewards shall not allow their activities as stewards to
interfere with the performance of ther assigned duties. A steward must obtain permission from
his or her mmediate supervisor before leaving the workstation to conduct Uruon business. The
Employer shall compensate stewards for time spemt investigating or conferring wath respect to an
ndividual grievance, which anses during the sleward's regutar working ume

A steward who leaves his or her work statian to conduct any ather Union business afler obtaining
such permussion shall clock out at the nme that he or she {eaves the work statton and shail clock in
at the ume that he or she returns to the work station after completing such Union business The
Employer shall not compensate stewards for such time speat on Union business. The Luon shail
wrve the Emplover as much prior notice s possible before appointing or TeMowag 2 steward



ARTICLE @33

PHYSICAL EXAMINATIONS

The Empiover may requrre. 25 a condition of initial and continued empiovment. 114l aDpUcants
and emplovees submit to physical examinations, to determine fitness for duty. Such examnations
—may mcliude iaboratory tests to detect the presence of alconol or ilicit drugs. Such laboratory
tests may be admmnisiered before the commencement of work, after layoffs or leaves of absence in
excess of thirty-(30) calendar days, after on-the-job accidents, and upon reasonable suspicion of
drug or aicahol use or impairment, The Empioyer may also require employees to undergo such
laboratory tests on an apoual basis. When required, such anpual examinatons will be given withm

fifteen {15) days of an emplovee's anniversary date. The Emplover shall bear the cost of any such
physical exammations.

ARTICLE #14

UNION SECURITY AND MEMBERSHI?

The Company will deduct from wages of any employes covered by this Agreement said
emplovee's dues anc inftiation fees as 2 member of the Union upon receiving the employes's
ndividual written authorization for sne Company to make such deductions signed by the
amploves. Autherization forms are to be provided by the Union. The Company will pay to the
proper oficers of the Union the wages withpeld for such dues and imimanion feas. The remmnances
shall'be accompanies by a list showing individuat names. social secunty num

arounts deducted. T he ioial remitiances are (¢ be made not later
ol the deduction.

wmecers. dates hired- and
rhan gve ¢ 37 davs after the date
=g Union snall advise the Company ¢f the amount of itiation fess and dues
'0 be deducted. Payment ior membershup dues shall not te required as a condition of empleyment
Auring teaves of absence wathout say in excess of thirty (30) days. The Company wiil noufy the
{’njon of newiy hiz=d emoiovess coversd bv ihe Agresment. inciuding the name. soc:al secunty
numper. address. joz classificaton and hire date of sucn =mplovez en a reathly basis.
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The Union agrees to indemnify and save the Company harm-less against any claim, suits,
judgements, ar Uabilities of any sorm whatscever anising out of the Company’s
compliance with the provisions of this article.

ARTICLE #25

STRIKES AND LOCKOUTS

A No Strike-No Lockout provision. [t is the intention of the parties to adjust any and
all claims, disputes, or grievances arising hereunder by resort to the procedures
provided in this Agreement, and it is therefore agreed that during the life of this
Agreement there shall be no cessation of work, whether by strike, walkout,
lockout, sick-out, picketing, or other interference with or curtailment of
production of any kind, including sympathy strikes.

B Strike Lines. During the life of this Aegreement, a refusal by an employee or
employees to cross a strike line at the employees” regular place of employment,
established by any other labor organization or established by any other group,
shall constinute a violation of Section A of this Article

C The Union agrees as part of the consideration of this Agreement that it wall,
within twelve {12) hours, take steps to end any work stoppages, strikes.
intentional siowdown, picketing, or suspension of work, and shall notify us’
members by relephone. newspaper and Emplover and Union bulletin boards of
such violation of this Agreement and shall instruct it membership to reum to
work immediaielv

D The Union agrees that it will not assist emplovees participating in such work
stoppage. stnkes. intentional slow-downs, pickenng, ot suspension of work
against whatever disciplinary acuon the Emplover may take and that such
disciplinary action shall not be subjecr to the regular Grievance Procedure of to
thus Agresment.

ARTICLE #26

RE-NEGOTIATION

4 [ iy Uiy aurssd Sooa that $1X 15 MOonins ororo the anrual anmversass of

this CRAIrICt, wAdes 100 TEnelity Al he re-nenotiited

|8



ARJICLE 237
TERMS OF AGREEMINT

THIS AGREEMENT shall reesds in full force and offect from April 27, 1999 through September
30, 2003, subject 1o the folowixg, sod shall contime fot year 1o year thoreafter, unleck both
puﬁuduiru_mdmuam{ﬁr.ormmmmbynd&u written notice of its
intent to terminate this Agreemant at laare ninety (50} days prior to September 30, 2003.

IN WITNES5 WHEREOF, the duly chose ropresontstives of the parties Bervn affire that they
bave the aurhacity 1o enter imto this Agreomept on belulf of themselves uwd their prinstpal snd
ivreto aeffoe their hand and jeal.

Exscurad thiz 27 day of April 1999

United International Investigative Services al Union, Uaited Goyernment
i of America

Oty il L

Local #23, United Government Security

Witasms:




APPENDIX A"

WAGE SCHEDULE

| Listed below are the Wages and Benefits effective October 1, 1999 for the emplovees at the

= 1® Cireuit for the State of North Carolina, Middle North Carolina District, Local £65:

a. Base Wa_gfzsr

(1} Effective October 1, 1999

Winston-Salem Greensboro

Durkam

(&) Court Security Cfficers; $1300prhr
(b} Lead Court Secunity Officer: $S14.75 pr hr
fc} Semtor LCSO: 31575 prhr
(dy *Health & Welfare Allowance:
(&) Uniform Allowance:

(f} Pension:

- (2) Effectve October 1, 2000:

$13.00 prhr
$14.75 pr b
$15.75 pr hr

$13.00 priv
$14.75 pr bt
$15.75 prhr

S1.65 Per each Regular Hour Worked
50.13 Per each Regular Hour Worked
$0.42 Per each Regular Hour Worked

(2) Court Secunty Officers:
(b) Lead Court Secunty Officer: S15.29 prir

Winston-Salem (rreensboro Durham

S1354 priv £1354prhr 313 54priv
31529 prhr S152%prhr

S1629 prhr $16.29prhr S1629prhr

ic) Senjor LESO:
1d) *Health & Welfare Allowance.
ey Uniformn Aliowance:

if} Pension;

(3} Effecuve October 1, 2001,

$1.87 Per each Regular Hour Worked
30,15 Per each Regular Hour Worked
$0.44 Per each Regular Hour Worked

{a} Caurt Secunty Officers
(by Lead Count Secunty Officer; 31535 prhr

Winston-Salem Greensboro Durbam

S14.10 prhr $14.10 prie S14.10 priv
$1585pehr SIS8&Spriuw

Si6.85 prhr $1685prhr S1685prhr

{c} Semwor LCSO:;
id} *Heaith & Welfare Allowance:
‘e Uniform Allowance:

'f¥ Pension:

[ 2]

$1.94 Per each Regular Hour Worked
$0.17 Per each Regular Hour Worked
S0 46 Per each Regular Honr Worked
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APPENDIX "A™
WAGE SCOEDULE

{Continued}

{4} Effective October 1, 2002: -
) Winston-Salem Greensboro Durbam
(a) Court Secunty Officers: $1469prhor  $14.69prhr $146%9prhr
(b} Lead Court Secunty Officer: $16.44 pr hr $i644 prhr $16.44 prir

(c) Senior LCSO: $1744 prhr $174d4 prhr $1744 prhr
{d} *Heaith & Welfare Aliowance: $2.02 Per #ach Repular Hour Worked
(e) Uniform Allowance: $0.19 Per each Regular Hour Worked
(f) Pension: _ £0.48 Per each Regular Hour Worked

b, Shift Diﬂ‘crﬁntjal; '

Employees assigned to work between the hours of 1800 (6 PM) to 0600 (6AM) shall receive
an additional 5% of their base hourly rate.

*Employees can choose t¢ join the Company Health Plan

United International Investigative Services  ° Internztional Unien, United Government
Security Officers of America

"43& #95, United Government Security
Officers of America

5729 97 %,{A&




LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement.

Clarifieation of Article 4 - CLASSIFICATIONS — Section B:

Vacation/Sick-Personal leave is based on hours worked, if a part-
time is entitled to 40 hours based on 1040 hours (80 based on full
time 2080) and works 1560 hours he/she will receive 60 hours of
vacation.

United International Investigative Services Internationat Union, United Government
Security Officers of America

DSy Fidin %ﬁ .

Local NO. |, United Government
Security Officers of America

0£2D9.99 O é-ﬁaéé
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LETTER OF UNDERSTANDING

-

Side Bar to the Collective Bargaining Agreement.

Clrrification of Pension Payment;
Pension is paid for each hour worked; it can be paid into the 401K

or paid to the emplovee in his/her check. That is the option of the °
employee. '

United International Investigative Services International Union, United Government

: 1 ' © Security Officers of America

S
2

Lacal NG, , United Government
Security Officers of America

D7 -29-9F | CZZJQ




LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement.

ADDENDUM to ARTICLE 23 - PHYSICAL EXAMINATIONS:

The Employee will receive up to two (2) hours or actual time spent
pay for taking their physical.

United International [avestigative Services Interpational Union, United Government
Security Officers of America

D\Mm?ia- C@ i

Lacal NO. , United Government
Security Officers of Amertcs

)2 -99-59 L Z%Mi




LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement,

ADDENDUM to APPENDIX A:

The Employer shall provide all equipment, uniforms and shoes for
the Employee, at no cost to the Employee. (Including all cold
weather gear.) '

United Interoationat Investigative Services International Union, United Government
Security Officers of America

Oty Eadin D e
| S

Local NO. . Unaited Government -
Security Officers of America

0. 25.97 ﬁ//%




LETTER OF UNDERSTANDING

Side Bar to the Collective Bargalning Agreement.

REST PERIODS: _
There shall be two (2) fifteen (15} minute paid rest periods when
properly relieved and one (1) unpaid lunch periad of at least thirty
(30) minutes to 8 maximum of one (1) hour for each eight (8) hour
shift. One-rest perind shall be in the first half of the shift and the
second rest period shall be in the last hslf of the skift. On occasion,
du¢ v exccplionai work requirements, Employces muy have to
work through their unpaid lunch breaks and, if so, they will be
compensated at the sppropriate rate of psy. The company
recogniass the requirement to make its best efforts to provide
regufarly scheduled breaks, [tis not the intent of the company to
deny, avoid, or abuse this requirement.

United Internationa! levestigative Servicea International Union, United Government
Security Officens of America
'y = /

Local Nﬂ.‘?’f, Umited Government




L T SR OF UNDERSTAND

Side Bar ro the Collective Bargriniog Agreement.

Clarification of Henith snd Weifare for Appendix A (d):

Henith and Welfsre payments will be psid per hour (up 1o 40 hours
per week).

Lacal NO. ?fﬂ-ﬂd Covernsieai
Securicy Officers of America



PersonaliSick Leave Eligibility Table

START B

Rate of Personal3ick Leave Eligible to Use

i
{Date Employee begins working +m Full-Time Shared Position
on the contract, based on an i
October 1 contract startdate.] | e
October 7 - 31 72 hours 36 hours
Movember 1-30 65 hours 33 hours
December 1-31 68 hours 30 hours
January 1-21 54 hours 27 hours T
February 1-29 48 hours 24 hours
March 1-31 42 hours 21 hours
Aptl 1-30 36 hours 1B hours
May 1-31 30 hours 15 hours
June 1-30 24 hours 12 hours
July 1-31 18 hours 9 hours
August 1-31 12 hours 6 hours I
September 1-30 6 hours 3 hours

Personal/Sick shall be used in not less than four-nour increments and snali be paid when
taken by the Employees as approved in advance by the Site Supervisor or District

Shared posilion Empioyees will receive one-half the fuli-time personal/sick leave per fuli
contract year worked. At the end of the comract year, any share position Employee who
worked more than half the full-time hours {1,040 hours) will receive additional prorated
personal/sick leave based upgn the number of aclual hours Employee worked during that

Unused personal'sick days shall net be cumulative frem yearto year. Any unused,
eamed personal/sick leave pay will be paid 1o Employee at the end of the coniract year.

A

Superviser.
B.

contract year,
.
B.

{ipon termination of employment, Employee will be paid at their individuzal houny rate for
any unused, eamed personalisick leave, hased upon the number of actual hours
Employee worked during thal conlract year, (Example: An Employee who terminates
work after six months at the fuli-ime rate during the cumeni contract year and eamns three
(3) days persanai/sick leave, but only uses two (2) days, would be eligible upon
termination to be paid for the third, unused personalfsick day) Ifthe Employee has used
mare personal/sick days upon termination than sheshe eamed based upon timne worked
on the contract (4 hours per fuli month workedy; the amounl of the overage will be
deducted from the Employee's final paycheck. (Example: If Employee works onfy six
menths and therefore eams three days {(24hours) personal/sick leave, but actually uses
four days personal leave, the extra 8 hours' pay will be deducted from Employes's final
paycheck.)
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LETTER OF UNDERSTANDING

Clarifiestion of Personal/Sick Laave in liso of Payday chanyges:

The empioyece may take personal/sick time tn the lilne increments (hac
follow in the table that is in the agreament as of October 1, 1999; this change
1s 1 fwen of the change of pay periods.

Unitad Interaationa] Investgative Services Inzrasticoal Union, Ueited
Gavernmest Sacuricy Offlcers of

Americx

"

\/;M < j—d

A

y:
Locat 95 _ Qgﬁ! e

ool g v 15 T B B et BRET-QE-43€
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LETTER OF UNDERSTANDING

Clerification of Pervonal/Sicic Lasve:

The employee may take pusonalfsir:kﬁmethnmhmnmd from Apnl
1, 1999 to October 1, 1999 or role ovet the remaiming time to the next year.

Vgited Detecnrtional Jrvictgetive Services {atarmational ¢ nino, Unitod
GCoversmetrt Secarity Offcers of
Amreece

_,_édr:.#é > 7S M@?’




REGISTER OF WAGE DETERMINATIONS UNDCER
THE SERVICE CONTRALCT ACT
By direction of the Secretary of Labar

Lot S

William W. Gross Division of
Dhirectar Wage Determinations

FPage 1 of 1

L5 DEFARTMENT OF LABOR
EMFPLOYMENT STANDARDS ADMINISTRATION
WAGE AND HOUR CDIVISION
WASHINGTON, D.C. 20210

Wage Determination No,; 1999-0342
Revision No.: 1
Date of Last Revision: 052472000

State: North Carolina

Area: North Carolina Counfies of Buncombe, Swain

Employed on Departiment of Justice conlract{s) for Courl Security Services.

Collective Bargaining Agreement between United |nternational lnvestigative Services, Inc. and International
Unian, United Government Security Officers of America. Local 96 effective April 27, 1989 through Sepltember

30, 2003

In accordance with Sections 2{a) and 4(¢) of the Service Contract Act, as amended, employees employed by
the contractor(s) in performing services covered by the Colleclive Bargaining Agreement(s) are to be paid
wage rates and fringe benefits set forth in the current collective bargaining agreemenlt and modified extension

agreement(s).



AGREEMENT
Between
International Union,
United Government Security Officers of America
{(UGS0A)
And
Local #96, UGSOA
And
United International Investigative Services, INC,
Aprif 27, 1999
Through

September 30, 2003
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This Agreement entered into this 27th day of April 1999, by ard between UNITED
INTERNATIONAL INVESTIGATIVE SERVICES, INC. (herein the "Company”™) and the
INTERNATIONAL UNION, UNITED GOVERNMENT SECURITY OFFICERS OF

AMERICA (UGS0A) and its Local #9-1_51 {(herein the "Union") as follows:

]
-
e

|



ARTICLE #1

BARGAINING UNIT

This agreement 1s entered between United International Investigation after referred to as the
Company) and the International Umon. Upited Government Security Ofhicers of Amenca
{UGSQOA), and Local #96. UGSOA {(hereinafter referred to as the Union). The comparty
recognizes the Union as the sole and exclusive bargaining representative for the purpose of
collective bargaining as defined in the National Labor Relations Act.

The unit 15 defined as all full-time and part-time Federal Court Security Officers and Lead Federal
Court Security Officers empioyed by the Company on the 4" Circuit in the State of North
Carolina, excluding all other emplovees incivding, office clencal employees and professional
employees as defined in the National Labor Relations Act.

This agreement shall be binding upon both parties, their successors and assigns. [n the event of a
sale ot transfer of the business of the employer, or any part thereof, the purchaser or transferee
shall be bound by this agreement.

ARTICLE #2

BARGAINING OBLIGATIONS

A Obligation to Bargain. The parties acknowledge that during the negotiations which
resulted in this Agreement, each had the unlimited right and opportunity 1¢ make demands
and proposals with respect to all proper subjects of collective bargaining; that alt such
subjects were discussed and negotiated upon; and that the Agreements contained herein
were arrived at afler the free exercise of such nghts and opportunities.

B. Separability. In the event that a provision of this Agreement is heid to be unlawful by a
court of final jurisdiction or is rendered unlawful by a state or federal statute. ali other
provisions of this Agreement shall remain in full force and effect. In the event a provision
of this Agreement becomes unlawful by such judicial or legistative’ action, the parties shall
meet for the limited purpose of negotiating a substitute for said affected clause.



ARTICLE #3

MANAGEMENT'S RETAINED RIGHTS

Section |

Management of the business and direction of The secunity force are exclusively the nght of
management.

These nghts include the nght to

A Hire:

B Assign wark;

C. Promote, demote,

D Discharge. disciplines, or suspends for just cause,

E Require employees to observe reasonable Empioyer rules and regutations, determine when

F.

overtime shall be worked.
Determine the qualifications of an employec to perform work.

Section 2

Any of the rights, power or authority the Company had prior to the signing of this Agreement are
retained by the Company except those specifically abrnidged or modihed by this Agreement and
any supplemeamal Agresments that may hereafier be made. The Company's failure 1o exercise any
function reserved to il shall not be deemed a waiver of any such rights

ARTICLE &4

CLASSIFICATIONS

Full-uime empiovees are those employees who regularly work average of Thirty Two {32}
hours or more 2 week {Based Per Year)

Pan-nme emaiovees arc those employees whe regularly work less than an average of
Thirty Two §32) hours 2 ~eek  Part-ume empiovees are elimbie for holidav pay and
Vacaton teave benefits. Part-ume empiovees are eigible for all other benefits on 3 pro-
rata basis to the hours they are regulariy scheduled 1o work

Emplovees covered by s Agreemeni sitail not be required to ceiiver office supphes,
Surnsture, equipmest of distnbuuor that does not pertain (o normal assigned dutles

-
=



L. Employees covered by this Agreement shall not be required to perform Janitorial services
ather than picking up after themselves.

ARTICLE #5

SAVINGS CLAUSE

Should any part of this Agreement or any provision herein contained be rendered or declared
invaiid by reason of any existing or subsequently enacted legislation or by a decree of any court of
competent jurisdiction, such invalidation of such part or portion of this Agreement shall not
invalidate the remaining portions hereof. Kemaining parts or provisions shall remain in full {force
and effect.

ARTICLE #6

EQUAL OPPORTUNITY
{(NON-DISCRIMINATION)

In connection with the performance of work under this Agreement, the Cempany and the Union
agree not to discriminate against any employee or applicant for empleyment because of race,
religion, color, sex, age, or national origin. The aforesaid provision shall include, but not be
limited to the following: employment, upgrading, promotion, demotion, or transfer, and selection
for traming.

The parties agree to comply will all applicable Federal laws and Executive orders pertaming to
non-discrimination and equal opportunity in employment. The Company and the Union agree to
post in conspicuous places. available for employees and applicants for employment, notices
provided by the appropriate contractual/regulatory agencies setting forth the provisions of the
equal oppartunty requirements.

The provisions of this article will not operate to invabidate any other term or condition of thus
Agreement.

The Company and Union agree not to discriminate against an employee because of employee's
exercise of the rights guaranteed in Section 7 of the National Labor Relations Act, as amended.

[|"1]



ARTICLE ¥7

TRIAL PERIOD-NOTIFICATION

Each newly hured employee shall be considered a probationary employee of the Company
or predecessor company during thetr first ninety (90} days of employment, 10 be engaged
for a probaticnary period. during which they may be discharged without regard to cause
and without recourse (0 the grievance procedures of this Agreement. Afler the

probaticnary period. the new employee shall be considered a regular employee and shail
accrue serority from the date of his hire.

The Employer shall notify the Union on request of all new employees hired and of all
employees terminated. setting forth their address and job classification and department.

ARTICLE #38
SENIORITY

L. Seniority for all purposes shall mean the total length of time the employee has been
empioyed by the Company and predecessor companies in the Western North Carclina
District, under the United States Marshals, Federal Court Security Officers Program.
Full-time emplayees and part-time employees shall be placed on separate seniority lists.

2. Part-time employees will have seniority only among the part-time employees. Any
part-time employee who becomes a full-time employee will be placed on the seniority list
for full-time employees in accordance with the date they became a full-time employee if
they have completed the equivalent of the ninety (90) day probationary period.

3. Full-time employees. after completing the probationary period, who are thereafter
placed on part-time work with the Company, will retain their full-time seniority; however,
they shali not accumnuiate additional firll-time senjority while working as part-time
employees. 1Fthey later return to full-time employment, they will retumn to a position on
the seniotity list to which their full-time seniority does entitle them.

4. In event of a lay-off or recall from lay-off, seniority shall control, provided the
senior employee is capable of performing the available wark. The employee with the least
senjority shall be laig off first and recall will be in the inverse of lay-off. It 15 understood
that prebationary employecs will be laid off before employees with senionty,



5. {1 is the responsibility of the laid off employee to keep the Company advised by
certified mag of any changes in their mailing address. The employee shall reply to the
Company their intenl to return Lo werk within seventy-twe (72} hours after receipt of
cenified notice from the Company of recall. The employee will then have 2 maximum of
five (5} calendar days (o report for duty.

6. An employee who is unabie to report to work because of a non-occupational injury
or illness shall retain their seniority for one {1) year, except that they shall be subject to
lay-off according to thew senjority. Employees who are unable to report to work because
of an occupational injury or illness shall retain their seriority during the term of their
disability, except they shall be subject to lay-off according to their seniority.

7. An employee's seniority shall be terminated upon the occwrtence of any of the
fotlowing events:

- Employee is discharged for just cause;

- Empicvee voluntarily quits:

- Employee has failed to express his or her intent 1o return to work. and/or does not
retiwrn 1o work in accordance with the requirements in this article,

- Emplovee fails to report 10 work for two (2) consecutive scheduled days without
notifying the Company, except in case of circumstances beyond his or her control;

- An employee transfers out of the bargaining unit, except as provided in this article.

8. An emplovee who accepts a permanent management position with

the Company shall retain the seniority the employee had at the date of the promotion to
management, but shall not accumulate additional sendority while in that capacity. If the
employee retums to the bargaining unit, the employee will retum to 2 position on the
seniority Jist to which their retained seniority entitles them.

9. The Company shall prepare an up-to-date semonty list, which shall be posted on
the furnished bulletin boards. and the Company shall furnish to the Union a duplbcate copy
of such seniority list. advising monthly of any additions or deletions thereto.

10. [t is understood senior employees shall have preference of assignments to shifts
and days off. An employee may file with the Company a written request for a change of
shift or days off. The time and date of the filing shall be noted on the face of the request
and the Company shall maimair them. When the Company does determine that an
opening exists, the Company will fill the opening in the following manner:

{Lh



- Award the opening to the seruor Rill-ume employee in the same classification that has
had a wntten request on file with the employer a minimum of fourteen (14} work days. If
no full-time employee has a wnitten request on file with the employer, the Contpany may
then fill the operung as follows;

- Award the opening to the scnior pant-time employee in the same classification, that has
had a wntten request on file with the employer 2 mimmum of fourteen (14) days. oo
pari-time employee kas 2 written request on file with the employer, the Company may then
fill the openng 25 follows;

- Post a notice of the opeang to all full-time and part-time employees in the same
clasmfication; giving those employees seven {7) work days to request beng awarded the
oponung in writing, and awarding the opening to the sentor full-time employee that
requested the apening in writing within the sever (7) work days. If no fuil-ume empicyee
roguested the position, 1t will be given to the senior part-tlime employee who requested the
apening it writing within the seven {7} work days. If no full-tume or pari-nme employes
requests being awarded the opening in wnting within seven {7) work days, the Company
may then fill the apening as follows;

- Post a natice of the opening to all full-time and part-time members of the barganing uair
curremy working in a different classification, but meeting a2ll qualifications for the
classification tn wiuch the opening exsis, giving those employees seven (7} work days to
request being awarded the opening in writing, 2nd awarding the opemng to the senier fll-
time employee that requested the opening in writing within the seven (7) werk days. [Fno
full-time employee requested the opering within seven (7) work days, the Company will
then award the opening to the senior part-time employee that requested the opemng in
waiting within the seven (7) work days. [f no full-time or part-time member of the
barzaung unit requests the opening in wotmng vathin seven (7) work days of the
notification of the opening; the Company may then fill the cpening as follows:

- Fill the opening from outside the bargaimng unt

ARTICLE #9

NSCHARGES

The Empiover shali have the nght to discharge. discipline or suspend an employee for just
cause

(=]



Any new employee not granted a secunty clearance that is required by the controlling
governmental agency shall be discharped without resource to grievance or arbitration
procedures.

ARTICLE #1¢

GRIEVANCE AND ARBITRATION

PROCEDURE

Definition. A grievance shall be defined as any dispute concerrung the application or
interpretation of this Agreement, or any dispute concerning wages, hours, or working
conditions of employees coversd by this Agreement. However, only gnevances
concemning the interpretation or application of specific provisions of this Agreement shail
be subject to arbitration hereunder.

Informal Procedure. The parties shail attempt to resolve all disputes arising in
conmection with this Agreement on an informal basis. Ifthe parties are unable to resolve
such dispute in the manner provided in this paragraph B, the party making the claim shall,
within the applicable time limit set forth below, serve a written grievance on the other
party. When the company requests a meeting with Union commuttee men during working
hours the commuittee men will not be docked for tume lost in attending such meeting.
However, pay for such meeting shall not extend to hours in excess of eight (8) in one
work day and no overtime shall be paid. In the event of grievance on the praveyard shift,
the company agrees 1o meet with the union at 0700 am during regular workdays for the
purpose of discussing the grievance.

Suspension, Layoff and Discharges

Suspension or discharge shall be for just cause only. Any grievance relating to the
suspension. layofT or discharge of an employee whose job classification is covered by this
Agreement must be served in writing on the Contract Manager within ten {10) working
days of the date upon which the suspension, layoff or discharge was effective, or the
grievance shall be null and void.



2. The contract manager and 2 representative of the Union shall meet within seven (7)
warking days of the service ot said prievance for the purpose of discussing and. if
possible. sertling said grievance. The Employer shali give to the Union its answer to the
grievance and its reasons therefor within three {3} working days of the conclusion of such
meeting. If the gnevance is not setiled, then:

i. The Emplover, or his or her designated representative. and the Union President and the
International Union Representative. or their designated represemative, shall meet within
five (5) working days after receipt of the Employer's answer to the second step of this
grievance procedure, or within ten (10} working days of the meeting with the Contract
Manager i no such answer is served, for the purpose of discussing and, if possible, settling
said prievance. If a settlement cannot be reached wathin five (5} working days from the
meeting, the Local Union will refer the grievance to the International Union for review to
request arbitration. If the grievance is not settled, then:

Step 3

{. Either party may make a written request for arbitration. The writien request must be
served on either the Contract Manager, or President of the Local Union. If such request is
not served on the other party within ten (10) working days of the conclusion of the
procedures set forth in subparagraph 2 of this paragraph C, the grievance shall be null and
void for all purposes.

D. All Other Grievances

1. . All grievances not subject to paragraph C of this Article must be served in writing on the
other party (Contract Manager or President of the Local Union) within ten (10) working
days of the oceurrence or discovery which gave rise to the dispute, or the grievance shall
be null and veid for all purposes.

it The contract mé.nager and a representative of the Union shall meet within seven (7N
working days of the conclusion of such meeting. If the grievance is not settled, then:
3. The Employer, or his or her designated representative, and the Local Union President and

the Internationa! Union Representative, or their designated representative, shall meet
within five (3) working days after the receipt of the Employer's answer 1o the second step
of this grievance procedure. or within ten { 10) working days of the meeting with the
Contract Manager if no such answer is served. for the purpose of discussing and, If

([
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possible, setthng said grievance. 1{ a settlement cannot be reached within five {5)
working davs from the meeting, the Local Union will refer the gnevance to the
[ntemational Union for review to request arbitration. If the grievance is nat setiled, then:

Either party may make a writien request for arbitration. If such requesi s not served on
the other pariy within 1en [ 10) working days if the conclusion of the procedures set forth
1 subparazraph 3 of thus paragraph D, the grievance shall be null and void for all

pUrposes.

Arbitration

Whenever a timely request for arbitration has been made pursuant to this Article, the
Employer and the Unjon's representative shall meet within ten (10) werking days of the
date the request for arbitration was served on the other party for the purpose of selecting
an impartial arbitrator.

If the parties are unable 1o agree upon an impartial arbitrator, the party requesting
arbitration shall thail 2 written request for a list of seven {7} arbitrators to the Federal
Mediation and Conciliation Service within ten {10} working days of the conclusion of the
meeting provided for in subparagraph 1 of this paragraph E.

The parties shall meet within five (5) working days of the day of the receipt of said list for
the purpose of attempting to select one of the individuals named on said list. Ifthey are
unable to do so, the party, which filed the grievance, shali strike three (3} names. The
other party shall then strike three (3) names. The individuzl whose name remains shall be
selected as the impartial arbitrator.

The arbitrator’s decision shall be final and binding on the parties and any affected
employee whose job classification is covered by this Agreement. Said decision shall be
jssued in writing not more than thirty (30) days afer the close of the arbitration or the
filing of briefs, if any, whichever is later.

The arbitrator shall have no authorily to amend. modify, change, add to. or subtract from
any of the terms or conditions of this Agreement or to base a decision on any past practice
which is inconsistent with the provisions of this Agreement.

The losing party shall pay the reasonable fees and expenses of the arbitrator.

Time ligmits set forth herein may be exiended only by mutual agreement of the union and
the company.



ARTICLE #11

DISCIPLINARY ACTION

Disciplinary acuon wiit consist of a verbal warning, a wnitten warning end
suspension of termination. The Employer may skip ene or more of these steps,
depending on the seventy of actions causing the disciplinary action.

Any time 2n employee is to be interviewed and disciplinary action may be taken,
they shail have a Unicn representative present. Both the employee and Union
represenlatives are entitled 10 know what the meeting is about and are entitled to
consull poior ta the interview.

When the company request a meeting in refezence to a disciplinary action thode
persons required 1o be present in excess of ther cight (8) hour shift will be pad
for the reasonable time spent.

ARTTCLE #12
OVERTIMFE

Qvertime pay is czleulated at one and one-half {1 and '4) times the employee's
reguiar rate for all bours worked over forty (40} hours in one (1) workweek.
Hours paid that are not worked, ¢.g. holidays and hours spent conducting Union
business. do not count as hours worked for overtime purposes. Hours paid that
are not worked for vacation days, do count as hours worked for overtime
purposes

Overtime Assignment

(1) Barzaimng Unit Employees will be expected to work reasonable overtime
assignments. A list of volunteers shall be compiled by senwnty for each
shift. When the senior volunteer works overtime his name wiil go to Lhe
bottam of the hist.

(1) When a Bargaining Unit Emplovee 1s next on the list, and cannot work
because of personal reason, hefshe wiil be passed over and the next
Bargaimng Unit Emplovee on the list will work overtime and the
Bargaming Unit Employee s name who wumed down the overtime
assignment wiil be next in turn for gvertime

i3y Mandatory Qvernime inverse to voluntary in that the Bargaintay Linit
Empicvee which the least seniarity will be reguired to meet the Qver:me
requirement This includes mvoluntary cali-in, which results in overume

10



Employees shall be permitted 10 make trades of wark days with other empioyess, provided
each employee is qualified to perform the duties, and pravided that the trade will not cause
the company 10 be required to pay overtime ar other compensation greater than what it
would be requirsd te pay if the trade was not made. All trades will be approved in
advance by the Site Superasor or in lus absence the lead CS0.

{(NOTE. The federal law states that any eoployee whao works over 40 hours in any
given work week shall receive overtime, thercfore the trade must take
place in the same workweek for pay).

(1) The Site Supervisar and no other supervisor can approve the trade. [fthe Site
Captamn is on vacation or away for reasons other than his reguiar days off the
acting supervisor must have the trade approved by the acting Site Supervisor or
Contract Manager or hus assisiant or the trade will not Lake place.

{2 It is agreed that Bargaining Unit Employees will not be given time off in order to
pffset the payment of overume.

ARTICLE #13

WAGES

All employces shail recerve not less than the mimmum wage rate as set forth o the
scheduled job uitles and wage rates as reflected in Appendix "A" attached hersto and made
a part hereof  Pavday will be no fater than 14 Days following the close of the penod

in the event employee reperts 1o work for their shift wathout having been notfied not to
report, and work is not avadable the employee shall be paid {our (4) hours reporiing pay
at their regular rate of pay. inciuding all berefits and allowances. Acts of God and fasiure
of equipment beyond the Conatracier's control shall nullify the Contractor's requirement to
pay such reporiung tume pay

ARTICLE #t4

LEAVES OF ABSENCE

A leave of absence "MAY-Be” wranied in the Emplaver's saie discretion tor personal
reasons for a penod not 1o exceed thirty 307 days upon written application Teaves of
absence with the cxcepuion of paragrapn E, shall not be vranted for emplovees o work
vlsewhere

1
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An emplovee. upon presentation of a certificate from a doctor, may be granted a medical
leave of absence not to exceed Twelve (12) weeks. except in case of an industrial accident
wherein the employee shall be granted a leave of absence, if needed. A doctor's
certificate may be required stating the employee is physically able to perform the available
work before the empioyee will be allowed to return to work.

All requests and approvals for leave of absence must be in writing.

Leaves of absence for the performance of dury with the U.5. Armed Forces or with a
component thereof shall be gramed in accordance with applicable law. An employee must
furnish the Employer with a copy of his or her orders within five (5} days of receipt of
such orders.

An employee who becomes a duly elected or appointed Union Official shall be granted a
leave of absence for the duration required to perform the duties of the position which he

ot she was elected or appoinied.

All leave of absence under this article is without pay, benefits, or aliowance.

ARTICLE #15

BULLETIN BOARD

The Union shall provide an appropriate bulletin board exclusively for the use of the Union

tor the posting of notices. such as:

=

1. Notices of Union recreational and social affairs;

2. Notices of Union elections;

3. Notices of Union appeintments and results of Union elections:
4, Notices of Union meeting;

3. Union updates of negotiations,

There shall be no other distribution. by employees or the Company, of notices, pamphlets,
advertising or poiitical matters.

Empioyer has no say in the use of bulletin board.

12
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ARTICLE #16

BERFAVEMENT LEAVE

Effective October 1, 1999, Funeral Leave. IF it is necessary for an emplovee to lose time
from work because of death in the immediate family, the employee shall be entitled to
three (3) davs paid leave of absence at his or her straight-time rate of pay. Ifa death in the
unmediate famnily occurs among a member of the immediate family who resided out-of-
state. the emplovee shail be entitied to five {5) days paid leave of absence at the
emplovee's straight-time rate of pay.

Immediate Family, This is defined t0 mean an employee's father, mother, spouse, sister,
brother. children {including legally adopted children and/or stepchildren), father-in-law,
mother-in-law, sister-in-law, brother-in-law, grandparents, and grandchildren.

The Employer may require proof of the death for which an employee requests a pad

leave.,

ARTICLE #17

TEMPORARY ASSIGNMENTS

The Employer may temporarily assign an employee from a lower to a higher classification
of work during any shift. The employee will receive the rate of pay for the higher
classification for all (ime spent in the higher classification. An employee assigned to work
in a lower classification will not have his rate of pay reduced. All Temporarily
assignments should not exceed 30 Days, unless justified.

ARTICLE #18%

HOLIDAYS

Effective October 1. 1999, all full-time employees will receive eight {8} hours™ pay at their
normal hourly rate. for the following Twelve (12} holidays.

New Year's Day *Thanksgiving Day
Independence Day Martin Luther King Jr. Birthday
Veterans Day Memonal Day

Columbus Day Washington's Birthday
*Chrisunas Day Labor Day

(Good Friday Employees Birthday



iTh

The twelve ([2) hoiidays shall be paid for regardless of the day of the week on which they
rali.

The employee who is requested and agrees 10 work on any of the above named holidays

but fails to report to work {or such holiday shall not receive holiday pay, and shall be
subject to disciplipe.

Employees assign to work Chnistmas and Thanksgiving will receive Time and Half, plus
the eight (8} hours holidav pay.

ARTICLE #19

VACATIONS

Effective October 1, 1999, Full Time employees covered by this Agreement who have
continuously been emploved within the bargaining unit for a peried of One (1) year and
One (1) day shall recetve two {2) weeks paid vacation based on eighty (80) hours at ther
reguiar rates of pay. -

Full-time emplovees covered by this Agreement who have been continuously employed for
a period of Five (3} yvears and One (1) day shall receive four (4) weeks paid vacation
Based on one hundred and twenty (160) straight-time hours at their normal rate of pay.

—

Full-time emplovess coverad by this agreement who have been continuousiy employed for
a period of Fifteen vears (15) and Oue { 1) day shall recetve five (3} weeks paid vacation
based an two hundred (200) hours at their regular rates of pay.

Part-time empiovees are eligible for vacation benelits on a pro-rata basis. For example,
part-time emplovees have been contmuousiy employed for one (1} year and who reguiarly
work twenry (203 hours per week would be eligible to receive one (1) week paid vacation
based on forty {40} hours at their regular rates of pay.

Consistent with Emplover approval. efficiency, and economy ot operations. emplovees
with two 12) or more week s vacation may take their vacation in segments of less than one
(1) week ¢ach



Should a holiday nccur duning an empiovee’s vacation the emplovee shali receive one ()
additional day's vacation with pay. of pay in hieu thereof, at the option of the empiaves

Vacations, insofar as reasonably possible, shafl be granted at the umes most desired by the
employee, after the emplovee's anniversary date. but. Lhe assignment exclusively reserved

for the Employer_ in order to ensure the orderly operation of the cusiomer's facilities

H an employee has rot reach the One Year and One Day rule. No vacstion pay will be
prorated

ARTICLE #20

SICK/PERSONAL LEAVE BENEFITS

Effective Ociober 1, 1999 Regular employees wilh One 1) year ol continuaus service
shall be eligible for paid sick/Personal leave benefits of nine (9) days for each twelve {12}
months of continuous service, accrued on a pro-rate basis for each full month emploved,
(full-time employees will receive six {6} hours per month), subject to the foliowing
conditions

{1) Sick Leave ‘will be payable for full days of absence due to iliness
commencing on the first (1"} consecutive day of illness, and will nal be pad for
more than eight {8) hours at the employee™s regular straight time rate for each day
the employee is eligible to receive sick pay  Sick leave wall not be considered as
time worked for purposes of computing overtime. Employees can request
Sick/Personal Leave of not Less than Fouwr (4} hours, per request

{2 Proof of disability is required for sckness after three (3) consecutive days
of absence
(33 Personal leave will be granted as long as the employee provides the

employer a wniten potice seven (7) days i advance. {except in case of emergency)

{4} Sick/Personal leave must be used no later than one (1) year after it has
been eamned (Employee eams 9 Days from 1 Oct 1999 to 30 Sept 2000, must be
used by 30 Sept 2001). Employees can cash out any unused Sick/Personal Leave
at the end of each year, paymen shall be made no later than Thirty (30) days from
the date of request



ARTICLE #21

JURY SERVICE

A Effective October 1. 1999, if an employee is called for jury duty, upon written notice that
the employee has served. the Employer shall remmburse employee up to Five (3} days for
each year, less all fees coliected for serving, at a regular rate of base pay.

B. This will be prorated for all part-time emplovees. Transportation fees to employees are not
to be counted as jury dutv pay. if any emplovee is called as a witness to a crime on the
facility, then hefshe shall be compensated for all time lost.

C. Empleyee must inform their Company immediately in wiiting upon receiving a notice to

report for jury service. The Empioyer reserves the right to request an exempticn.

ARTICLE %22

STEWARDS

The Emplover agrees to recognize one (1} chief steward and one (1) steward for each shift at the
Jocation, duly appointed by the Union. Stewards shall not allow their activities as stewards to
interfere with the performance of their assigned duties. A steward must obtain permission from
his or her immediate supervisor before leaving the workstation to conduct Union business. The
Empioyer shall compensate stewards for time spent investigating or conferring with respect 16 an
individual grievance, which arises during the steward's regular working time.

A steward who leaves his or her work station to conduct any other Union busuess after ebtaining
such permission shall clock out at the time that he or she leaves the work station and shail clock in
ar the time that he or she returns to the work station after completing such Union business. The
Empioyer shall not compensate stewards for such time spent on Union busmness. The Umen shall
give the Emplover not less than forty-eight (48) hours prior notice before appointing Of removying
a steward.



ARTICLE #23

PHYSICAL EXAMINATIONS

The Employer may require. as a condition of intial and comtinued employment. that applicants
and employees submit to physical examinations, to determine fitness for duty. Such examinations

= may include laboratory tests to detect the presence ofalcobol or illicit drugs. Such laboratory
tests may be administered before the commencement of work, after layotfs or leaves of absence m
excess of thirty (30) calendar days, after on-the-job accidents, and upon reasonable suspicion of
drug or alcohoi use or impairrment. The Employer may also require employees to undergo such
lahoratory tests on an annual basis. When required, such annual examinations will be given within
fifteen (15} days of ap emplovee's anniversary date. The Employer shall bear the cost of amy such
physical exammations.

ARTICLE #24

UNION SECURITY AND MEMBERSHIP

The Company will deduct from wages of any emplioyee covered by this Agreement said
employee’s dues and initiation fees as a member of the Union upon receiving the employee's
individual written authorization for the Company to make such deductians signed by the
emplovee. Authorization forms are to be provided by the Union. The Company will pay to the
proper officers of the Union the wages withheld for such dues and injtiation fees. The remittances
shall be accompanied by a list showing individual names. social security numbers. dates hired. and
armounts deducted. The total retuttances are to be made not later than fve 137 davs atter the date
.t the deduction. The Union shall advise the Company of the amount of initiation fees and dues
10 be deducted. Pavment for mempersiup dues shali not be required as a comdition ot employment
Juring leaves of absence without pay in excess of thirty (30} days. The Company will notify the
’nion of newly hired emplovees covered by the Agreement. including the name. social security
nurmber. address. job classification and hire date ot such employee on a monthly basis.
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The Union agrees to indemnify and save the Company harm-less against any claim, suits,
Judgements. or liabilities of any sort whatsocever arising out of the Company’s
compliance with the provisions of dus armcle.

ARTICLE #25

STRIKES AND LOCKOUTS

A No Strike-No Lockout provision. It is the intention of the pardes to adjust any and
all claims, disputes, or grievances arising hereunder by rescrt to the procedures
provided in this Agreement, and it is therefore agreed that during the life of this
Agreement there shall be no cessation of work, whether by strike, walkout,
tockeout, sick-out, picketing, or other interfarence with or curtailment of
production of any kind, including sympathy strikes.

B. Strike Lines. Dunng the life of thus Agreement, a refusal by an empioyee or
employees to crass a strike line at the employees’ regular place of employment,
established by any other laber organization or established by any other group,
shall constitute a violation of Section A of this Article.

C. The Union agrees as part of the consideration of this Agreement that it wiil,
wattun twelve (12) hours, take steps to end any work stoppages, strikes,
intentional slowdown, picketing, or suspension of work, and shall notify its’
members by telephone, newspaper and Emplover and Union bulletin boards of
such violarion of this Agreement and shall instruct it membership 1o retarn to
work immediately

D The Union agrees that it will not assist emplovees participating in such work
stoppage, stikes. intentional slow-downs, picketing, or suspension of work
against whatever disciplinary action the Employer may 1ake and that such
discrplinary acuen shall not be subject to the regular Grievance Procedure or to
thus Agresment

ARTICLE #16

RE-NEGOTIATION

A [t 15 mutLaily aureed upon that si% %1 monts PrIOF (O The annudl apniversary ol
this contrac wases and henenis wall be reonecotiated

(3



ABTICLE #27
TERMS OF AGREFMENT

THIS AGREEMENT shall remain in full fores and offect from Apil 27, 1999 through September
30, 2003, subject to the following, and shall conteme fiom year 10 year therealicr, unless both
parties desires to change modify, or terminate this Agreement by muilmg wrirten notice af its
intent to tormingte this Agreement st least ninety (90) days prior to September 30, 2003

IN WITNESS WHEREOF, the duly chose represematves of the parties herettr affirm that they
have the wnbonty (o eer to this Agreemeant on behalf of themachves and ther gnoapal zod
hereto afix their hand and seal.

Executed this 27" day of April 1999,

United Intermationai Investigative Services Loternational TUnton, Unlted Governmens
Serurnty Officers of America

L/dl #96, United Govemment Securiry

HTcers of Ammerice

%ﬁ'ﬁzﬁﬁ TR,

Witgesy:

F S —

v/ f‘%@



APPENDIX "A"

WAGE SCHEDULE

1. Listed below are the Wages and Benefits effective October 1, 1999 for the employees at the
— 4% Circuit for the State of North Carolina, Western North Carolina District, Local #96;

a. Base Wages:
{1} Effective October 1, 1999
Asheville Bryson City

(a) Court Secunty Officers: 1452 prhr S1452prhs
(b) Lead Court Secunwy Officer; 51627 prhr $1627 prhr

{c) Senior LCSO: 0727prhe S1737prhy
{d) *Health & Welfare Allowance: $1.63 Per each Repuiar Hour Worked
(&) Umiform Allowance: £0.13 Per each Regular Hour Worked

{f) Pension: $0.42 Per each Regular Hour Worked -

{2) Effective October |, 2000:

Asheville Bryson City
{a} Court Secunity Officers: 31512 prhr 31312 prhr
(b} Lead Court Security Officer: S16.87 prir S16.87 prhr

{¢) Senior LCSO: $1787prhr $1787prhr

{d) *Health & Weifare Allowance: £1.87 Per each Regular Hour Werked
{e} Umform Allowance: £0.15 Per each Regular Hour Worked
() Pension; $0.44 Per each Regular Hour Worked

(3) Effective October 1, 2001:
Ashevilie Bryson City
(a} Court Security Officers: $1575prhr 31575 prhr
{b} Lead Cournt Secunty Officer. 317 50 prhr 31750 pr s

{c) Semor LCS0: 31850 prhr S1850prhr

{d) *Health & Welfare Allowance: £1.94 Per each Regular Hour Worked
{&) Unform Allowance: $0.17 Per each Regular Hour Worked
{f) Pension: $0.46 Per each Regular Hour Waorked



APPENDIX "A"
WAGE SCHEDULLE
(Continued)

(4) Effective October 1. 2002: -
Asheville Brvson City
{a} Court Security Officers; $l6diprhr $164)prhr
{b) Lead Court Secunty Officer: S1816prhr $18.16 prhr

(¢) Semor LCSO: 51916 prie 319 16priw

{d} *Health & Welfarz Allowance: $2.02 Per each Regular Hour Worked
(e} Uniform Allowance: $0.19 Per each Reguiar Hour Worked
{f) Pension: $0.48 Per each Regular Hour Worked

b Shift Thiferential:

Employees assigned to work between the hours of 1800 {6 PM) to 0600 (6AM) shall receive
an additional 5% of their base houriy raie.

*Emplovees can choose to join the Company Health Plan

United Internstional Lovestipative Services International Union, United Government
Security Officers of America

OleSy Lo Do

“L’a/cal #96, United Governgment Security
Officers of America

PRES sacpt 7

e Yufli
v&;&tfc/r’ Omz/ﬁ Pnes - forad 96




LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement.

SHIFT BIDDING:

At lesst once a year, foll-time Employees and shared position
Employees at each locabon may bid their shift schedules among
designated full-time assignments on the order of seniority. Both
parties understand that this Section will not apply to US Marshal
Service or Judicial Assignments. '

United Inrernacions! Inverzigative Services laternationsi Union, United Government

Smr? wcers of Amcnica
kh\\\lr\\ﬁ '“\_U_LQMPT g e
b B

R
Local NO, % United Government
Securicy OHficers of Americ

b i Jlh . PREZDENT
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LETTER OF UNDERSTANDING

Side Bar to the Collective Bargainiag Agreement.

Clartificaton of Pension Payment:

Pension is paid for each hour worked; it can be paid into the 401K
or paid to the employee in hissher check. That is the option of the
cmployee.

United Internanonal lovestigative Jervices isternational Uoraa, United Government
/ﬂ Security OfTicers of Amernica

Laocai NO. Lf’ﬂ’/ Vpited Covernment
Security Officers of Amenca

S f_%;%& PREGOEAT




LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement.

Clarification of Article 4 — CLASSTFICATIONS - Section B!

Vacation/Sick-Personal leave is based on hours worked, if a part-
time is entitied to 40 hours based on 1040 hours (80 based on full

time 2080) and works 1560 hours he/she will receive 6 hours of
vacahon.

Unired Imiernatianat Investigative Services Interastional Union, Laited Government
Securiry OMMicers afl Amerca

Ls\gx}f VoL /S

!/

Loczi ND,?E’. Unmired Goverament
Secaricy Officery of Amaerica '




LETTER OF UNDERSTANDING

Side Bar to the Collective Bargzining Agreement.

ADDENDUM to APPENDIX A:

The Empleyer shall provide all equipment, uniforms and shoes for
the Employee, at no cost to the Employee. (Including all coid
weather gear.)

United Enternstional Investipative Services Lnternational Union. Uniced Government
ﬁ‘\r Security Cfficers of Amenca
e

{;ﬂﬁ‘z e e
7

Locat MO, 9 (; Lpied Government
Security Qfficery uf Americi

Ly a-m_ PRETHEAT
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LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement.

ADDENDUM to ARTICLE 23 - PHYSICAL EXAMINATIONS:

The Employee will receive up to two (1) hours or actuii time spent
pay (or taking their physical.

United Internationzl Investigative Services [nternational Union. United Governmeanl
Security Officers of America

Lacil Nﬂﬂé , Uneted Gavernment
Security Officers of America




LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement.

REST PERIODS:

There shall be two (2) fifteen (15) minute paid rest periods when
properly relieved and one {1) unpaid funch period of at least thirty
{30) minutes (0 2 maximum af one (1) hour for each eight (8) hour
shift. One rest period shail be in the first haif of the shift and the
second rcst period shall be in the last half of the shift. On occasion,
duc to exceptional work requirements, Employees may have to
work through their unpaid lunch breaks and, il so, they will be
compensated at the appropriate rate of pay. The company
recognizes the requirement to make its best ¢fforts to provide
_regularly scheduled breaks. Itis not the intent of the company to
deny, avoid, or abuse this requirement.

Lnited {ntcrnational [nvestigative Services Tatermaiional Union, United Government
Securiry OfMicert of America

Lacal Hﬂﬁé . {rited Crovernmen:
Security OMicery of Awmenca

i il PRETOETT
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LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement.

Clarification of Health and Welfarc for Appendix A (d):

Health and Welfarc payments will be paid per hour (up to 40 hoors
per week).

United Tnternational Tuvestigutive Scrvices taternational Union, United Government

j Security Officers of America

Lacal N'chf{'g. Lnited Governmend
Security DMicers of America
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PersonaliSick Leave Eligibility Table

START Rate of PersonaliSick Leave Eligible to Lise

{Date Employee begins working Full-Time Shared Position

on the contract, based on an

Dctaber 1 contract start date.) . L

s(hnuber1-—31 T2 hours 36 hours

November 1-30 |66 hours 33 hours

December 1-31 60 hours 30 hours

e —— ——

January 1-31 54 hours 27 hours

February 1-29 48 hours 24 hours

March 1-31 42 hours 21 hours

April 1-30 - 36 hours 1B nours -

May 1-31 30 hours 15 hours

June 1-30 24 hours 12 hours

July 1°31 {18 hours 9 hours

August 1-31 12 hours 6 hours i

September 1-30 6 hours 3 hours

A, Personal/Sick shall b2 used in not less than feur-hour increments and shall be paid when
taken by the Employess as approved in advance by the Site Superviser or Distnct
Supervisor.

8. Shared posilion Employees will receive one-half the full-time personalfsick fesve per full
contract year worked. At lhe end of the coniract year, any share position Employee who
worked more than ha'f the fulltime hours {1,040 hours) will receive additional prorated
personalisick ieave based upon the number of actval hours Employee worked during that
contract year.

c. Unused personal/sick days shall not be cumulative from year to year. Any unused,
eamed personal/sick leave pay will be paid to Employee at the end of the centrac year.

&, pon termination of employment, Emptoyee will be paid al their individual hourly rate for

any unused, eamed personalfsick leave, based upon the number of actual hours
Employee worked during ihat contract year. (Example: An Employee who terminates
work afier six monins at the full-time rate during the current coniract year and eams three
{3} days personalisick leave, but only uses two (2} days, would be efigible upon
termination to be paid for the thid, unused personat/sick day.) If ihe Empioyee has used
mare persgnalisick days upon termination than shethe eamed based upon time worked
on the contract (4 hours per full month worked); the amount of the overage will be
deducied from the Employee's final payckeck. (Example: ¥ Employee works only six
months and therefore gams three days {24hours} personzlfsick leave, but actually uses
four days personal leave, the exira 8 hours' pay will be deducted from Employge’s final
paycheck.)
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LETTER OF UNDERSTANDING

Charification of Personnl/Sick Leavc in Liew of Payday chaope:

The empioyee may take personalfsick time 1 The fume tncrements that
follow 1n the table that 15 1n the agreement as of October 1, 1999 thys change
15 i@ hewn of the change of pay penods.

Uuted [orerostisnal Envestgetive Services toternatioas} Umon, Dehed
{Fevermment Security (Hicers of
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LETTER OF UNDERSTANDING

Clarification of Pervonal/Sick Leave:

The employee may take personal/sick tune that has been accrued ffom Apnl
1, 1999 1o October 1. 1999 or role over the rematning time to the pext vear.

United Laternational lovestigative Serviccs leternativail Union, Unied
Coveromest Secwrity Oificers of

Amecrica
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REGISTER OF WAGE DETERMINATIONS UNBER
THE SERVICE CONTRACT ACT
By direction of Ihe Secretary of Lahar

L B

William W. Gross Divisian of
Director Viage Determinations

Page 1 of 1

.8 DEPARTMENT OF LABCR
EMPLOYMENT STANDARDS ADMINISTRATION
WAGE AND HOUR DIVISION
WASHINGTON, D.C. 20210

Wage Determination Na.- 1999-0343
Reavision Mo, 1
Crate of Last Revision: 05/24/2000

State: Morth Carolina

Arga: North Carolina Counlies of Iredell, Mecklenburg

Employed on Department of Juslice contract{s) for Court Securily Services.

Colleclive Bargaining Agreement betweaen United Internatianal Investigative Services, Inc. and internatignal
Union, United Governmmerd Security OFicers of America, Lacal 90 effective Apeil 27, 1599 through September

30, 2003,

In accordance wilh Sections 2{a) and 4{¢) of Ihe Service Contrac! Acl, as amended. employees employed by
the contragtor(s} in performing services covered by the Collective Bargamning Agreement{s) are lo be paid
wage rates and fringe benefits sel forth in the current collective bargaming agreement and modified extension

agreement(s).



AGREEMENT
Between
Intermational Union,
Lnited Governmeat Security Officers of America
{(UGS0A)
And
Locat #90, UGS0OA
And
United International Investigative Services, INC.
April 27. 1999
Through

September 3, 2003
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This Agreement entered into this 27th day of April 1999, by and hetween UNITED
INTERNATIONAL INVESTIGATIVE SERVICES, INC. (herein the "Company''} and the
INTERNATIONAL UNION, UNITED GOVERNMENT SECURITY OFFICERS OF

AMERICA (UGS0OA) and its Local 490, (herein the "Union'"} as follows:



ARTICLE #1

BARGAINING UNIT

This agreement is entered berween United fntemnational Investigation after referred to as the
Company) and the International Union, United Government Security Officars of America
(UGSOA}, and Local #90, UGSOA {hereifiafter referred to as the Union). The company
recognizes the Union as the sole and exclusive bargaining representative for the purpose of
collective bargaining as defined in the National Labor Relations Act.

The unit is defined as all full-time and part-time Federal Court Security Officers and Lead Federal
Court Security Officers emploved by the Company on the 4™ Circuit in the State of North
Caroling, excluding all other employees inciuding, office clerical employees and professional
employees as defined in the National Labor Relations Act.

This agreement shall be binding upon both parties, their successors and assigns. ln the event of a

sale or transfer of the business of the employer, or any part thereet, the purchaser or transferee
shall be bound by this agreement.

ARTICLE #2

BARGAINING OBLIGATIONS

A, - Obligation to Bargain. The parties acknowledge that during the negotiations which
resulted in this Agreement. each had the unlimited neght and opportunity 10 make demands
and proposals with respect to all preper subjects of collective bargaining: that ali such
subjects were discussed and negotiated upon: and that the Agreements contained herein
were arnved at atter the free exercise of such rights and opportumnes.

B. Separabilitv, in the event that a provision of this Aureement 5 held to be unlawful by a
court of final jurisdiction or is rendered unlawfu! by a state or tederal stawte. all other
~rovisions of this Acreement shail reman in full force and etizet. Inthe 2vent a provision
of this Azreernent becomes unlawtul by such judiciai or legislative’ action. the parties shall
meet tor the Umited purpose of negotating a substitute for sased arfecied clause.



ARTICLE 33

MANAGEYENT'S RETAINED RIGHTS

Section |

Management of the business and direction of the secunty force are exclusively the right of

management

These rights include the fight 1o _

& tire,

B Assign work;

C Promete, demaoie;,

D Drscharee, disciplines, or suspends for just cause;
E

F

Require employees ‘o observe reasonable Emplover rules and regulations, determine when
overtime shall be worked.

Determme the quahifications of an employee to perform work.

Section 2

Any of the nghts, power or authonty the Company had prior 1o the signing of this Agreement are
retzined by the Company except those specificaily abridged or modified by this Agreement and
any supplemental Agreements that may hereatter be made. The Company's failure to exercise any
function reserved o it shall not be deemed a waiver of any such nghts.

ARTICLE 34

CLASSIFICATIONS

Fuil-ime empiovees are those employees who reguiarly work average of Thirty Two {32}
hours or nore 2 wees (Based Per Year)

Part-ume emplovees are thuse emplovees who regularly work less than an average of
Thrty Two (32) hours 2 week  Part-time emplovees are eliwible tor holday pav and
Vacawcn leave oenefits  Part-ume emplovaes are ¢ligible for all oihier benetits on a pro-
rata hasis 1o the howrs they are regulary scheduled 1o work

Emplovees covered by this Agreement shall not be required to deliver orfice supphes,
turmiture. syuipment or distitbunon that does not pertain 1o normal assined dutes

T



. Employees cavered by thus Agreement shall not be required 1o perform janitorial services
ather than picking up atier themselves.

ARTICLE #5

SAVINGS CLAUSE

Should any part of this Agreement or any provision herein contained be rendered or declared
invalid by reason of any existing or subsequently enacted legislation or by a decree of any court of
competent jurisdiction, such invalidation of such pant or porion of this Agreement shall not
invalidate the remaining portions hereof. Remaining parts or provisions shall remain in full force

and effect,
ARTICLE #6

EQUAL OPPORTUNITY
{NON-DISCRIMINATION)

in connection with the performance of work under this Agreement, the Company and the Union
agree not to diseriminate against any emplovee or applicant for emplovment because of race,
religion. color, sex, age, or national origin. The aforesaid provision shall include, but not be

limited to the following: emplovment, upgrading, promotion, demotion, or transfer, and selection
tor traimng,

The parties agree to comply will ali applicable Federal taws and Executive orders pertaining to
non-discrimination and equal opportunity in emplovment. The Company and the Union agree o
post in conspicuous places. availabie for emplovees and applicants for employment. notices
provided by the appropriate contractualiregulatory agencies setling forth the provisions of the
equil Opportumty requirgments.

The provisions of this artic Wil rol operate to invalidate any nther term ur condition of this
Agreement.

The Company and Einion zzree 2ot to discriminale agamst an emploses becusse ol emplovee's
exercise of the rights vugrantesd in Section 7 of the Nativnal iabor Relations Act. as amended.

(]



ARTICLE #7

TRIAL PERTOD-NOTIFICATION

Each newly huired employee shall be considered a probationary emplovee of the Company
or predecessor company curing their first runety (90) days of employment, to be engaged
for a probationary peniod, during wiuch they may be discharged wathout regard to canse -
and without recourse to the grievance procedures of this Agreement. After the

probationary penod. the new employee shall be considered a regular emplovee and shall
accrue seniorty from the date of his hire.

The Employer shall notiy the Union on request of all new employees hired and of all
empioyees terminated, setung forth their address and job classification and department.

ARTICLE #8

SENIOQRITY

1. Senionty for all purposes shall mean the total length of time the employvee has been
employed by the Companv and predecessor companies in the Charlone District, under the
United States Marshais, T=deral Court Security Officers Program.  Full-time employees
and part-time emplovees shall be placed on separate senionity lists.

2. Part-time emploees wiil have seniorty only among the part-time employees. Any
part-time emplovee who becomes a fisll-time employee will be placed on the senionty list
for full-time emplovees in accordance with the date they became a full-time employee if
thev have compieted the cquivalent of the ninety (90) day probationary period.

3. Fuli-time ernplose2s, afier completing the probationary period. who are thereafter
placed un part-time waork with the Company, will retain their full-time senjonty; however.
thev shail not avcumulas: wdditional tull-time senionty whale workang 25 Jart-tme
emplosees, [Yihev latwer rzium w Ruil-time employment. they will rewrs o a pesttion on
the sertority list (o which thesr full-time sentonty does entitle them,

3 Lo event of 2 tuv-ator recall from lay-otf. seniocity shall controi. provided the
senior emploser is capariz of performing the avalable work. The emploves with the least
cemorit shall o fid e g and recadl will be in the inverse of lav-oth i understood

that prunationary cmplo. <oy will be faid off betore emplovees wil seruenis



3 It is the responsibility of the laid off employee to keep the Company adwvised by
certified mail of any changes in their mailing address. The emplovee shall reply Lo the
Company their intent to return 1o work within seventy-two (72) hours after receipt of
certified notice from the Company of recall. The emplovee will then have 2 maximum of
five (5) calendar days to report for duty.

6. An empioyee who i1s unable to report to work because of a non-oceupational injury
or illness shall retain their senuority for one (1) year, except that they shall be subject to
lay-off according to ther seniority. Employees who are unable to report 1o work because
of an occupational iniury or iliness shall retain their semornty during the term of their
disability, except they shall be subject 1o lay-off according to thew seonty.

-

7. An employee's senionty shall be terminated upon the occtrrence of any of the
foliowing events:

- Employee is discharged for just cause;

- Employee voluntariby quits;

- Emplovee has failed to express his or her intent to retum to work, and/or does not
returm to work in accordance with the requirements in this artcle;

- Employee fails to report to work for two (2) consecutive scheduied davs without
nottfying the Company, except in case of creumstances bevond his or her controf;

- Apn emplovee transfers out of the barzaining unit, excepr as provided in this article.

S. An emplovee who accepts a permanent management position with

the Company shall retain the senionity the emplovee had at the date of the promotien to
management, but shall not accumulate additional serdonty while in that capacity. 1f the
employee renurns to the bargaining unit, the emplovee will retumn to a position on the
senionity list to which their retained seniorty ennitles them.

9. The Company shall prepare an up-to-date seniority list. which shall be posted on
the furnished bulletin boards. and the Company sha!l furmish 1o the Uinion a guplicate copy
97 such senioritv list. advising monthiv of any additions or deletions therete

HER It is understaod semor empiovess shall have preterence of assignments to shilts
and davs off. An emploses may tile with the Company a written request tor a change of
shift or davs oft. The ume and date ot the tiling shail be noted on the tace ol the request
and the Comaoany shalt mainzain them. When the Company does determune 171 an
apering =xists, 1he Company will tf ihe opening in the following manne:

Fa



- Award the opening to the senior full-time employee in the same classificaton that has
had a wrinten request on file with the employer a mnimum of fourteen (14) work days. 1f

no full-ume emplayee has a written request on file with the employer, the Company may
then fill the opemng as follows;

- Award the opening to the senior part-tine employee 1 the same classification, that has
bad 2 written request on file with the employer a miniomim of fourteen (14) days. oo
pari-time employee has 2 wntten request oa file with the empleyer, the Company may then
Al the opening as follows; -

- Post a nouce of the opening to all full-thme and part-time employess in the same
classificauon; giving thase employees seven (7) work days to request being awarded the
opening o writing, and awarding the opening to the senior full-time employee that
requested the opening in writing within the seven (7) work days. 1f go full-time employee
requested the position, it will be given to the semgr part-time employes who requested the
gpening m witing withia the seven (7) work days. [fno full-ime or part-ome empioyss
requests bring awardead the opening in writing withun seven (7) work days, the Company
may then Rl the opetung as follows;

- Post a nonce of the opening to all full-time and part-time members of the bargamning uart
curremily working in a different classification, but mesting 2l qualificattons for the
classificanion in which the opening exists, gving those smployees seven (7} work days o
request bewne awarded the opening in wnting, and awarding the opening to the serior full-
time employes that requested the operung in writing within the saven {7) work days. #no
full-time employes requested the opening within seven {7} wark days, Lhe Company wall
then awart :he ppening to the senior part-time employes that requested the opemng n
writing wittun the seven (7) work days. f no full-ome or part-time member of the
bargairung unit requests the opening m wnung within seven (7) work days of the
noufication of the opeming, the Company may then fiil the opening as rollows.

- Bl the czening from cutside the barsaming urmt

ARTICLE &%

DISCHARGES

The Smpiover shall have the neht to Sscharge, dsciphne or suspend an employes for ;ust
LAlise



Step 1

Any new emplovee not granted a security clearance that is required by the controlling

governmental agency shall be discharged without resource to grievance or arbitration
procedures.

ARTICLE #10

GRIEVANCE AND ARBITRATION

PROCEDURE

Definition. A grievance shall be defined as any dispute concerung the application or
interpretation of this Agreement, or any dispute concerming wages, hours, or working
conditions of empliovees covered by this Agreement. However, only grnievances

concermng the interpretation or application of specific provisions of this Agreement shall
be subject to arbitration hereunder.

Informezl Procedure. The parties shall attempt to resolve all disputes arising m
connection with this Agreement on an informal basis. If the parties are unable to resaive
such dispute in the manner provided m this paragraph B, the party making the claim shall,
within the applicable time limit set forth below, serve a written grievance on the other
party. When the company requests a meeting with Unian commitige men dunng working
hours the committee men will not be docked for time lost in attending such meeting.
However, pay for such meeting shall not extend to hours in excess of eight (3} n one
work day and no overtime shall be paid. In the event of grievance on the pravevard shifl.
the company agrees (o meel with the unien at 0700 am during regular workdays for the
purpase of discussing the grievance.

Suspension, Lavoff and Discharges

Suspension or discharge snall be for just cause only. Any grievance refaning to the
suspension, tavol¥ or discharze of an emplover whose job classification is vovered by thus
Agreement must be served in writing on the Contraut Manager within t2n ¢ 13) workmg
davs of the dats upon which the suspension. avoff or discharre was erfective. or the
arievancs shall be el and vond,



1 The contract manager and a representative of the Union shall meet within seven (7)
working days of the service of said grievance for the purpose of discussing and, if
possible, settling satd grievance. The Employer shall give to the Union its answer to the
arievance and 11s reasons therefor within three {(3) workimg days of the conclusion of such
meeting. If the gnevance is not settled, then:

Step 2

]

i The Employer, or his ot her designated representative. and the Lruon President and the
Imernatronal Unionr Represemative, or their designated representative. shall meet within
five (5) working days afier receipt of the Employer's answer to the second step of this
grievance procedure, or within ten {10} working days of the meeting with the Contract
Manager if no such answer is served, for the purpose of discussing and. if possible, settling
said grievance. If a settlernent cannot be reached within fGive (5) working days from the
meeting, the Local Union will refer the grievance to the International Union for review to
request arbitranion. If the gnevance 1s not settled, then:

Step 3

1. Either party may make a writien request for arbitration. The written request must be
served on either the Contract Manager, or President of the Local Union. [f such request s
not served on the other partv within ten {10) working days of the conclusion of the

procedures set forth in subparagraph 2 of this paragraph C, the grievance shall be null and
votd for all purposes.

D. All Other Grievances

l. All grievances not subject o paragraph C of this Article must be served in wnting on the
other party (Contract Manager or President of the Local Union) within ten {10) working
days of the occurrence or discovery which gave rise to the dispute, or the gnevance shall
be nuil and voud for all purposes.

Z The contract manager and a represeniative of the Umon shall mest within seven (1)
workine davs of the conclusion of such mecting. [fthe grievance s not sertled. then:

wad

The Empiover. or his or her designated representative, and the Loval L'nion President and
the [ntermational [ nion Representative. o their destgnated representative. shall meet
wtr tive c3 o working covs after the receipt ot the Employver’s answer w i second step
ot this cricvancs provedire. or within ten 1 b0y warking daws of the mezting with the
Conract Munweer 0o such answer s served. for the purpuse ot discussing and. H
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1

possible, settling said grievance. [fa settlement cannot be reached within five (3)
working days from the meeting, the Local Union will refer the grievance to the
[nternational Union for review to request arbitration. If the grievance is not settied, then;

Either party may make a written request for arbitration. Lf such request is not served an
the other party within ten ( 10) working days if the conclusion of the procedures set forth
in subparagraph 3 of this paragraph D, the grievance shall be null and void for all
purposes.

Arbitration

Whenever a iimely request for aroitratton has been made pursuant to thus Article, the
Employer and the Uruon's representative shall meet wathin ten (10} working days of the

date the request for arbitration was served on the other party for the purpose of selecting
an impartial arbitrator.

if the parties are unabie to agree upon an impartial arbitrator, the party requesting
arbitration shall mail a written request for a list of seven (7} arbitrators to the Federal
Mediation and Conciliation Service within ten { 10) warking days of the conclusion of the
meeting provided for in subparagraph | of this paragraph E.

The parties shall meet within five {3) working days of the day of the receipt of said list for
the purpose of attempting to select one of the individuals named on said list. 1f they are
unable 1o do so, the party, which filed the grievance, shall strike three {3) names. The
other party shali then strike three (3) names. The individual whose name remains shall be
selecied as the umparuial arbitrator.

The arbitrator’s decision shall be final and binding on the parties and any affected
emplovee whose job classification is covered by this Agreement. Said decision shall be
;ssued in writing not more than thirty (30) days afier the close of the arbitration or the
hling of briets. U any. whichever 1 later.

The arbitrator shall have so authon o amend. modisy. changs, add o, or subtract rom
anv of the lerms or conditions of this Acreement or 1o base a decision on any past prachice
which 15 inconsistent with the provisions of this Agreement,

The losing party shall pus the reasanuble tees and expenses of the arbitratar.

Fime Hmils set ferth herein mes Fe scended aniy by mutual agreerment of ing wnon and
the compans.
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ARTICLE #11
DISCTPLINARY ACTION

Disciplinary action will consist of 2 verbal warning, a written warnting and suspension or
termunation. The Emplayer may skip one or more of thess steps, depending on the
severity of zetions causing the disciplinary actien.

Any tme an employee 1s to be interviewed and disciplinary action may be taken, they shall
have a Unuon representative present. Both the employee and Union representative are
entitled to know what the meeting 15 about and are entitled ta consult prior o the
iTerview

When the company request a meeting 1n reference to a dssciplinary action those persons

required ta be present 1o excess of their eight {8) hour shift will be paid for the reasonable
time spent. '

ARTICLE W12
OVERTIME

Overtime pay 15 calculated at one and ore-haif (1 and 1/2) umes the 2mpiayee’s reguisr

rate for all kours worked aver fony (40} hours in one (1) workweek  Hours paid that are not
worked. e ¢ holicavs. and hours spent conductmg Umon Susiness. do not count as hours worked
tor overtime puarposes  Hours pad that are not warked tor vacation days, 4o count as hours
worked for overume ouwrposes,

B

Overtime Assizoment

Y Barzzrng Umt Empioyees vl be 2xpected 1o work reascnalic overtme
sssigmments A list o voluntesss shaill be comouled By semcray for cach st When ino
seqyor woluateer works overtune fus name will 20 o the bottom or the st

2 When 1 Bargaiming 1. ne EMEiovee 1s A0k on 156 st and £annot weork Tecause Hf

" e

nersonai reasons. hefshe will S¢ assed over and the sext Baryamne !zt Emcioves o

rne it well work overmme and the Bargainne Uit Emoicvee name wine Turmed 2own the
Swerlime 1ssizrment will Te aext b tum Tur overlime

thy Lrandaiorn Chernme inasverse o wiluntary s oihat cre Bargasune Lo Empicees

' B . - - o r— . r "‘ - |'-'
7 e At senisnty wolt Se seguired Lo mest the ouvermime T2QUISTERD 1l INGLETS
meoiuar. Snban, which o rassitsn e ernme

[



A

Emgioyees shall be permutted 1o make trades of work days with other empioyees. provided
each employee is qualified ta perfonm the duties, and provided that the trade will not cause
the company 10 be required 10 pay overtime or other compensation greater than what it
would be required to pay if the trade was not made.  Alf trades wiil be approved in
advance by the Site Supervisor or in his absence the Lead CS0.

{NOTE. The federal law states that any employee whe works over 40 hours in any
given work week shall receive overtime, therefore the trade must take place in the same
workwesk for pay).

{1}  The Site Supervisor and no other supervisor can approve the trade. If the Site
Captain is on vacation or away for reasans ather than his regular days off the acting
supervisor must have the trade approved by the acting Site Supervisor or Contract
Manager or his assistant or the trade will not take place.

(N 11 is agreed that Bargaimag Unit Employees will not be given time off in order to
offset the payment of overmime
ARTICLE #13
WAGES

All emplovees shall recsive not less than the minmom wage rate as set forch in the

scheduled job titles and wage rates as reflected in Appendix "A” antached hereto and made a part
hereof Paydav will be no later than 14 Days following the close of the penod

B

N 1";.

[n the event employ=e reports to work far their saift without having been notified not 10
report. and work s not avaitable, the employee shall be paid four (4} hours reporung pay
a therr regular rate of pay, including all benefits and allowances Acts of God and {aliure
of equupment beyond the Contraclor's control shall nulify the Contractor’s requirement to
pay such reporting time pay

ARTICLE #44

LEAVES OF ABSENCE

A leave of assence "MAY-Be " granted in the Emplover's sole discrenon for personal

reasons [ur a perod aot 1o exceed thiry £30) days apon written application  Leaves of absence
with the exception of paragraph F, shall not be egranted tor empoloyess o work elscwhere



A

An employee. upon presentation of a certificate from a doctar, may be sranted a medical
leave of absence not to exceed Twelve (12) weeks, except in case of an industrial accident
wherein the employee shall be pranted a leave of absence, if needed. A doctor's

certificate may be required stating the employee is physically able to perform the availabie
work before the emplovee will be allowed to return to work.

All requests and approvals for leave of absence must be in writing.
Leaves of absence for the performance of duty with the U.S. Armed Forces or with a

commponent thereof shall be pranted in accordance with applicable iaw. An employee must

furrush the Emplover with a copy of his or her orders within five {3} days of receipt of
such orders.

An employee who becomes a duly elected or appomted Unton Official shall be granted a

leave of absence for the duration required to perform the duties of the position which he
ar she was elected or appointed.

All leave of absence under this article is without pay, benefits, or allowancs.

ARTICLE #13

BULLETIN BOARD

The Union shall provide 2n appropnate bulletin board exclusively 1or the use of the Union

tor the posting of notices, such as:

1. Nolices of Union recreational and social affairs:

| 2

Notces of Union elections:

Notices of Unuan appolntments and results of Union elections:

e d

b, wonces of Union meeting,

A4

[ nion updates o negouations.

Thare sholl Be oo other Snincolon by omplosees or e Lompans. nragetices. pamohlets.
Jedvermsing or ol merers

Fommievvrr nan mi a2 0 i g 0t Puiletin noard.

L4

|



ARTICLE #16

BEREAVEMENT LEAVE

Effective October !, 1999, Funeral Leave. [f it is necessary for an employee to lose time
from wark because of death in the gnmediate family, the employee shall be entitied to
three (3) days paid leave of absence at his or her straight-time rate of pay. 1fa death in the
tmumediate farmily occurs among a member of the immediate family who resided out-of-
state. the employee shall be entitled 1o five (3) days paid leave of absence at the
employee's straight-time rate of pay.

[mmediate Farndy. Thus is defined 10 mean an employee's father, mother, spouse, sister,
brother. children {including legally adopted children and/or stepchildren), father-in-law,
mother-in-law, sister-in-law, brother-in-law, grandparents, and grandchildren.

The Emplover may require proof of the death for wiuch an employee requesis a paid

leave,

ARTICLE 817

TEMPORARY ASSIGNMENTS

The Emplover may temporariy assign an employvee from a lower to a higher classification
of work during any shift. The emplovee will receive the rate of pay for the higher
classification for all time spent in the higher classificatton. An employee assigned to work
in a Jower classitication will not have s rate of pay reduced.  All Temporardy
assignments should not exceed 30 Days, unless jusufied.

ARTICLE £18

HOLIDAVYS

EHectve Octoker 1. 1900 all ull-time emplovees will receive etuht £8) hours™ pay at thetr
aormal koorly rate, fur the fllowne Twelve (125 holidavs:

“oew Years oo *Thanksuivine Das
[ndependencs Dhe “arun Lusher Kine 3r. Buthday
Wooterdns [aw Slemorad Dav

Columbas [ Washingion's Birghdas
“Cheistrmoes Jaee fabor Dy

Cronnd Fooo Empioyes: Birthday

-t



The twelve (12} holidavs shall be paid for regardless of the day of the week an
which they fall.

The employee who 1s requested and agrees 1o work on any of the above named
hotidays but fails to report 10 work for such holiday shall not receive holiday pay,
and shall be subject to discipline.

Employees assigned to work Christmas and Thanksgiving will receive Time and
Oue-Half, pius the eight (8) hours holiday pay.

ARTICLE #19

VACATIONS

Effective October 1, 1999, Full Time erapioyees covered by this Agreement who
have continucusly been employed within the bargaining unit for a period of One
(1) year and One (1) day shall receive two (2} weeks paid vacation based on
eighty (30) hours at their regular rates of pay.

Full Time employees coverad by this Agreement who have been continucusly
employed for a period of Five (5) years and One (1} day shall recetve four (4)
weeks paid vacauon based on one hundred and sixry {160) straight-time hours at
their normal rate of pay.

Futl Time emplovees covered by this Agreement who have been continuously
empioved for a period of Fifteen (15} years and One (1} day shall receive five ()
weeks paid vacation based an two hundred (200) hours at their regular rates of
pay

Part Time emploveas are aiigible for vacation benefits on a pro-rata basis. For
Example, part-time emplovees have been continuously employed for one (1) vear
and who regularly work twentv {20} hours per week would be eligible 1o receive
one 1 |} week paid vacation based on forty (401 hours at thetr regular rates of pav

Caonsistent with Emplover approval, efficiency, and economy o gperauans,
emplovees with two 12} or more weeks’ vacation may take ther vacanorin .
seaments ot less than one { | ) week each



Should a holidav nccur dunne an emplovee’s vacation the cmployee shall receive one (1]
additional dav's vacation with pay, or pay in lieu thereof, at the option of the empicves

Vacations, insofar as reasonably possible, shall be granted at the tumes most desired by the
emplovee, after the emplovee's anniversary daie, but, the assignment exciusively reserved
for the Employer, in order 1o ensure the orderly operation of the customer's facilities
It an emplovee has not reach the One Year and One Day rule, ™o vacation pay will be
prorated. -

ARTICLE #20

SICEK/PERSONAL LEAVE BENEFITS

Effective October 1, 1999 Regular employees with One {1) year of conunuous service
shalt be eligible for paid sick/Personal leave benefits of nine (?) days for each twelve (12}
months of continuous service, accrued on a pro-rate basis for each full month employed,

(full-time employees will recerve six (6) hours per menth), subject to the following
conditions:

13 Sick Leave will be pavabte for full days of absence due ta 1llness
commencine on the Ses (1) consecutive day of tllness, and will not be pad for
mote than e:ght {§) hours al the employes’s regular straight ume rate for each day
the emplavee :s eligiblie to recsive sick pay  Sick leave will not be considered as
nme worked for purposes of compurting overtime. Employees can request
Sick/Personal Leave of aot Less than Four (4) hours, per request

23 Proof of disatniity is required for sickness arter three (3] consecutive davs
of absence
(3} Personai leave will be granted as long as the emplovee prowides the

emplover a wntten notice seven (7} days in advance {except in case of emergency)

(4] Sick/Personal teave must be used no later than one (1) year affer i nas
been eamed {(Empiovee eams 9 Davs rom i Oct 1999 ta 30 Sept 2000, must be
used by 30 Sept 200t ). Employees can cash out any unused Sick/Persana Leave

al the end of cach year, paymen shal) be made no later than Thirty (30} days from
the dai2 of request



ARTICLE #21
J'[.]"RY__ SERVICE

A Effective October 1, 1999, if an employee is called for jury duty, upon written notice that
the employes has served, the Employer shail reimburse employee up to Five (5) days for
each year, less all fees collected for serviny, at a regular rate of base pay.

B. Ths will be prorated for all part-time employees. Transportation fess to employees are not
to be counted as jury duty pay, If any employee is called as 2 witness Lo a crime on the
faciiity, then he/she shall be compensared for all time lost.

C. Employee rmust inform their Comparry immediately in writing upon rzceiving i nouce o
report for jury service The Empioyer reserves the nght 1o request an cxenmtion,

ARTICLE 422
STEWARDS

The Empioyer agrees 1o recognize one (1) chief steward and one {1} steward for each: shift at the
locanon, duly appomted by the Union, Stewards shall not allow their activities as stewards to
intesfere wath the performance of :hewr assigned duties A stewarg must obiain permission from
tus or her immediale supervisor before leaviny the workstation 1o conduct Lnion ousingss. The
Employer shall compensate stewards for ume spent invesugaung or conferring with respect fo an
individual grievance, which anses gunng the steward's regutar working ume

A steward who leaves fus or her work staticn to conduct 20y other U'nion business atter obtaining
such perrussion shail ciock out 2t the ume that he or she leaves the waork station and shait <lock m
at the ume that he or she retuens 1o the work station after completing such Uruon business. The
Emplover shall not compensare stewarcas ¥or such ume speat on Lmon business  The Luon snall
ave the Smplove: 15 MLCh 2TI0F Astics as possible before appomtny or semaoviag 1 sieward



ARTICLE %23

PHYSICAL EXAMINATIONS

The Empiover may require, as a condition of initial and continued employment. that applicants
and employees submit to physical examinations, to determine fimess for duty. Such examinations
—may inciude laboratory tasts 1o detsct the presence of alcohol or illicit drugs. Such laboratocy
tests may be admmnistered before the commencement of work, after layoffs or leaves of absence in
excess of thirry (30) calendar days, after on-the-job accidents, and upon reasonable suspicion of
drug or alcobol use or impairment. The Employer may also require employees to undergo such
[aboratory tests on an annual basis, When required, such annual examinarions will be given within

fifteen (15) days of an ermployee's anniversary dare. The Emplover shall bear the cost of any such
chysical exammarions.

ARTICLE #24

UNTON SECURITY AND MEMBERSHIFP

The Company will deduct fom wages of any empioyee covered by this Agreement said
2mpiovee's dues and inftiation f=es as 2 member of the Union uron receiving the employes's
individual writien auhorization for the Company to makes such deductions signed by the
smoloves. Authorization orms are 1o te provided by the Union. The Company il pav 1o the
aroger atficers of the Unton the wages witheid for such dues and ‘nitiation fees. The reminancss
shail te nccompagied by 2 st showing ndividual names. social secunity numpers, dates ared. and
Tmeunts deducred. The total ramutiances Irg 10 oe mace mof latzr than Sve (§) davs aner the date
s :he fequcuion, T Uuen snail ase the Company 0f the amount of bunauon 223 and dues
‘5 pe vedugied, Drvment foc mempersiup duss shail not 2e reguired as 2 condition 0T 2TIDIGYMERT
SumnE maves of ABSencs MiThout tav T exeess of thirry 1301 cavs. The Company wiil aoufv the
Crion ot mawyiv hireo 2mIiovess ton2rel TV RE Agresment. meiucing Lhe name. 50C121 SEgunV
—Lmoer, ASCress. 00 CIIEIIICIuon IOl s A D

Sol Reem ate 5 SUGH 2MEIDTYes 40 3 TOMARY SIEs

e L
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The Union agrees to indemnify and save the Company harm-less against any claim, Suits.
judgements, or liabilities of any sort whatsoever arising out of the Company’s
compliance with the provisions of this article.

ARTICLE H25

STRIKES AND LOCKOUTS

A No Stike-No Lockout provision, It is the intention of the parties to adjust any and
all claims, disputes, or grievances arising hereunder by resort to the procedures
provided in this Agreement, and it is therefore agreed that during the life of this
Agreement there shall be wo cessation of work, whether by strike, walkout,
lockout, sick-out, picketing, or other interference with oc curtailment of
producton of anv kind, including sympathy strikes.

B. Strike Lines. During the life of thus Agreement, a refusal by an employee or

empioyees 1o cross a strike hne at the employees’ regular place of emplovment.
established by anv other labor organization or established by any other sroup,
shall consutute a violauon of Section A of this Amicle.

C. The Uuion agrees as part of the consideration of this Agreement that it wall,

withun rwelve {12) hours. take steps 10 end any work stoppages, strikes,
intentionat slowdowt, picketing, or suspension of work, and shall notity us’
members by telepnone. newspaper and Emplover and Unian bulletin boarcs of
such violzkion of this Agreement and shall instruct it membershup 12 fetura o
work immediately

D The Union zgrees that it wiil not assist 2mplovess panicipaning in such work

stoppage, wnkes, ntentignal slow-downs, picketing, or suspenston of wark
against wnatever discipiinars action the Emglover mav take and that such

asaelinany action shail net e sutiect to ihe requiar Crievance Proczdure oo
s Agraemany

ARTICLE =26

HE-SNEGODTIATION




ALS N[

THIN AGREUMINT shall remain i full facce and effeet from April 27, 1999 through Seplomber
30, 2003, subped to the foliowing, and shall conuouc 1Tom yoar 10 year thercafter, unless both
parhes deares w change madify, or terminate this Agreement by mailing written aotice of its
ieleng to terninate this Agreement &1 least ninely (M} duys prior 1o September 10, 2003

(N WITNILSS WIEREDQE the dily chose represcriatives of the partics horgin aRrem chat Lthey
have the authorty (0 Enler R0 s Agreement on behalt of tlwmsebves and their pancipal and
hervtu ailia their hand and scal

Execuie! this 27" day af April 1999,

United lotornaiuoal Invedtigalivd Rervicos lniernytlonu! Union, United Gavernment
ry DMeer of ﬂme u‘____________,
4 }M@ ﬂHE‘ MO
- St i IONAL
f Ko S TUENT

Lacal 290, EHaited Covermment Socurity
OMicers of Amencs

M% ﬁy[(ﬂ’zs%j . Tpuﬂu

Wilnrsy-

— ——




APPENDIX "A"
WAGE SCHEDULE

— 1. Listed below are the Wages and Benefits effective Qctaber 1, 1999 for the employees at the
4™ Circuit for the State of North Carolina, Charlotte Distmict, Local #90:

a Base Wages.

(1) Effactive October 1, 1999

Charlotte Statesville

{a} Court Secunty Officers: 31443 porhr S1443 prhr
{b) Lead Court Secunty Officer: $16.18prhr 31618 prhr
{c} Semor LCSO: $1718prhr 31718 prhr
{d) *Health & Welfare Allowance. 51.63 Per each Regular Hour Worked
{¢) Unuform Allowance: 30.13 Per each Regular Hour Worked
{f} Pension: 30.42 Per each Repular Hour Worked

{2) Effective October 1, 2C00

Chariotte Staresville

1at Court Security Officers: SIS05prir S15303prhr
tb) Lead Court Secunty Offics: 21678 prhr S1678prho
tcy Semor LCSO: 3177 prir 51778 prhr
td} *Health & Welfare Allowancs: $1.87 Per each Regular Hour Worked
ey Uniferm Allowance $0.15 Per each Reguiar Hour Worked
LFY Pension: S0 44 Per each Regular Hour Worked

¢ 3 Sffective Oetober 1 250
Charlotte Statesville

tir Court Secunty Officers S1566prhr $1366prhr
bt Lead Court Secunes Otfier 5173t prir 51741 prhr
ey Serwor LC50 5184t prhr SIS 4 prbr
tfy "Health & Weltare Stlowanc? S| 94 Per each Requiar Hoor Worked
21 Linrrorm Allowance S0 17 Per each Reguiar Hour Waorsed

S Pension St) 464 Pur cach Revular Hour Waorked



APPENDIX A"

Wéﬁﬁ Eg HEI}ULE
{Coutinued)

{4) Effective October |, 2002.

Charlotie  Statepwille
{a) Court Security Officers: $163 whr 31631 prhr
(b] Lead Court Security Officer: _ $18.03prhr S1EQ3prie
fc} Senior LCSO: SI%03privr 51903 prhr
(d} *"Health & Welfare sllowance: 52.02 Per cach Regular Hour Worked
{(¢) Uniform Allowznce: £0.19 Per each Regular Hour Workead
{(f) Pension: $0.48 Per sach Regular Hour Worked

b. Shift Differential:

Employess assigrad to work berween the hours of 1800 (6 PM) to 0600 (6AM) shal] recerve
an addiuopal 5% of therr base hourty rats.

*Employees can choose 1o join the Company Health Plan
Lnited International Investigadve Servicss Ioternational Union, United Goverament
ity Officery of Americz
Q\Mﬁ%— HES A. V1ssaR
S0A INTERNATIONAL
PRES IDERT

Local ¥90, United Government Security
Officers of Amenica




LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement.

SHIFT BIDDING:

Atlcast once a year, {ull-time Employees and sbared position
Employccys at cach lucation may bid their shift scheduics among
desiguated full-time assignments'on the order of seniérity. Both
parties understand that this Sectiop will not apply to US Marshal

Service or Judicial dssignments.

Umited Internmtional Tnvestiganve Services

\ \mﬁﬁ o

————————— — ——a

International Uson. Uniied Cavernment
Hy OMcers of Atlenca

AMES A . VI158AR

PRESIDERT

Lotal NO. %2 | United Government
Secunity QMrfﬂ of Amerira
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LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement,

Cinriftemtion of Peasion Payment:

Pension is paid for each hour worked: it can be paid into the 401k
or paid to the employee in his/her check. That is the option of the
employee.

United [nrernaconsi (nvestigative Services Internationat Umien, Uaited Government

Securtty Mificers of Ammerica
\M@ James A, Yissag
: _ UGSOA INveRmATIONA.
PRESIGENT

Lacal NOI2 | United Governmen:
Securimy OMicery of Amencn

y Y .
i%&w ¢ L@i’ﬁ. Jnasiyod
-y ,-"_I :
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LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement.

Clarification of Article 4 —- CLASSIFICATIONS A'S¢ctian B:

Vacation/Sick-Personal lcave is based on hours worked. if a part-
time is entitled to 40 hours based on 1040 hours (30 based on fult
time 20803} and works 1560 hours he/she will receive 60 hours of

vacation. '

Linited lactermatignal Investigative Services internatienal Unign, United Gavernment

o) O Micers of America
Doty (Budlian

AMES A . V1ssaR

PRESIOENT

Local NO.90 1 nited Government
securiy Glicers ol America

i
i i A '(@;(“ﬁﬂ ) A
/ LA e T P gl N
- — — i
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LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement.

ADDENDUM to APPENDIX A:

The Employer shall provide ali equipment. uniforms and shoes for
the Employee, at no cost to the Employee. (Including all cold
weather gear.)

United [nternntonal Investipative Services Incernacional Union, Linired Government
5 itw DMicers of Americn
T e 7
[ EM MES A. VissaR
p
PRES{DENT

lacal .\:D.‘?D . United Grovernment
Securicy Qificers of America




LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement.

ADDENDUM to ARTICLE 23= PHYSICAL EXAMINATIONS:

The Employee will receive up to nwe {2) hours or actual time spent
pay for raking their phvsical.

United International tnvestigative Services foternazional Union. United (fovernment

OuleSy Ladim

PRESIDENT

-~ o .
Lorat ~O.50 1inned Gavernmen:
Secunts OfMicers af America

élj{ﬂﬁ d- kﬂ ]/G-'» {P.‘..En'f et




|

LETTER OF UNDERSTANDING

Side bar to ihe Collecve Bargaining Agraamaent

ADDENDUM 1o ARTICLE 18 - MOLIDAYS

The wmpicyse mxy alect o take husher tirth3ay 35 2 holiday gn or wethin 30 days alter
hiz/hgc birtheay weh Company appraval

Wnred tnumahon e IAvesrgatvs Sernces T A Lo, LN Cethad gt

L\x}k. ) ( LW&'A:&

AMES A Y ISSAR

PRESIDENT

Lt MID. S0 LA Suantrrereni Seciamiy
DFCRcy of e

ML“‘E% 8ttt




LETTER OF UNDERSTANDING

Side bar to e Collective Bargaimng Agreament,

ADDENDUM o ARTICLE 3 — APPOINTMENT OF LEAD G50

The US Govermment i ity comrac with 7w Campany crested spwcilic gudelines foc the
seiaction of lead CSO1. Based on thaws iy sl appoinaments of Lead C503 wit be
Macks oA [he abiity. Ablidy shall inchidk an emiikoyes's Sils. sEpenence, pas!
Darformance, capIbies, amd the naeds of The Operiion. o in (e Empioyers

SETMI BHON, SMpoY el T ermupiy o oplsed, Gbnitetity el prgrwial

Lhrviad) | nbm o i S B TeE Seervncans H e LA i Tl el
f / ’ — MES A -V I554R —
\ \%}\Q—\‘umb—x_ SOA INTERNATIONAL

3 CPRES [DENT

|.
: Lot W2 4l Linrge (S owemwgnt Secu ity
Cafuimry of Arrsiiom

Mmf&%ﬁ]ﬂmﬁ




LETTER OF UNDERSTANDING

Side bar o the Collachve Bargainmg Agrasment,
CHANGE 1o ARTICLE B — SENICRITY PARAGRAFH 2

2. Pastdwne employees will hve SEmomMty anly among the part-Ume empigyeas. Ay
Qart-1:fMw eTiioyeE who hacomes 2 fil-irwe svmpioyes wil be placed on e gty
it for fuk tme empuayses N sccomanos wih ihe date of hire, A Sy have comgleted
e sdurvmlent of the ningty (90) day prob starmane panea.

Prmrs (nten ool o igatve Senecrs eI TR P Y
MES AL Y IS5AR

Ao / ! .
W Y S0A INTERRAT{QHAL
r PRES IDENT

Lol MO 90 LImESd (o rTalin Sac iy
Tcury of Arrarica

ﬁ'ﬁﬂ“}ﬂ st D e




L ER OF UNDERSTANDING

Side bar to thg Coltective Sarganing Agreemant,
CHANGES ta ARTICLE 10 — SICIPERSONAL LEAVE BENEFITS

A {1] Sk aave well De pRysble for full days of sbasnos dis %0 il COMMBnGig on
the first (17} consaciTren Ay of Mgy, amd will Mot B8 pad Tor mans Man eight (2)
TRLTE Bf 1M ampicyss & gUlr Stight Gme rxte for aach day the empioyes is eigibile
lo e Sick Dy Sick ey will not S comsdared i B worked for putposeE of
CampAng overtiche.  Employess can regiest Sick/Paronal Seave in ane {17 hour
iNCZeTTETIA

Destete A, (1) - Sawwen (7) Gay notice

Uriwinpd] IAER A ity i Fressimilopint oy Sy o o

Oy ( um

—

Lirtarsry )t (el vk PP Pmep 11 1

ﬂmﬁ"ﬁ-{f.-:-':_-‘;

AMES A . Y Issak

PRESTOENT

|
ﬁ) Lot PO G Lo g o R Trend Sty
Wy of Artwril

()"djjﬂ.»{luj & [.(an’gﬂ«{?mu




LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement.

REST PERIODS:

There shall be two (2) fifteen (13) minute paid rest periods when
properly relieved and one (1) unpaid luach period of at [east thirty
(30) minutes to a maximum of one (1) hour for each eight (8) hour
shift, One rest period shall be in the first half of the shift and the
second rest period shall be in the last half of the shift. On oceasion,
due to exceptional work requirements, Employees may have to
work through their unpaid lunch breaks and, if so, they will be
compensated at the appropriate rate of pay. The company
recognizes the requirement to make its best efforts to provide
regularly scheduled breaks, Itis not the intent of the company to
deny, avoid, or abuse this requirement.

Lniced {aternanional lavestigative Services farternanonal Uoion, United Coverameat
Secunty Clficers of America
//F . =
e P
. ._,Lx' " s S r_._:... S ‘—"Mﬁw :
- _ —

=7 Local FG.WFUn1t:d (Gavernment
Securicy Officers of Amenca
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LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement.

Clarification of Hezlth and Welfare for Appendix A (d):

Health and Welfare payments will be paid per hour (up to 40 hours
per week),

United Internatienal bovestigative Services International Union. United Governmen(
Secsed flicers of America
D&L@% ——TAMES A . ¥ 53548
PRES roEnT

Loeal ND.CJD. Cnited Government
Security OMicers of America

fgm?(ﬁ,m < J@)fé‘. 0 let
]




PersonalfSick Leave Eligibility Table

~ START Rate of Personal/Sick Leave Eliginle to Use
{Date Employee begins working Full-Time " Shared Position
on the contract, based on an
Dctober 1 contract start date.)
October 1 - 314 72 hours 35 hours
November 1-30 " [é6hours 33 hours
December 1-31 60 hours 30 hours
January 1-31 34 hours 27 hours
February 1-20 48 hours 24 hours
March 1-31 42 hours 21 haurs
April 1-30 T 36 hotrs 18 hours
May 1-31 T 36 hours 15 hours
June 1-30 24 hours 12 howrs T
July 1-31 18 hours 9 hours
" August 1-31 12 hours & hours :
Septemnber 1-20 & hours 3nours
A. Personai/Sick shall be used in not less than four-hour increments and shall be paid when

taken by the Employees as approved in advance by the Site Supenvisor or District
Supervisor.

Shared position Employees will receive one-haif the full-time persenalisick leave per full
contracl year worked. At the end of the contract year, any share position Employee who
worked more than half the full-time hours (1,040 hours) will receive addiional prorated
personalisick leave based upon the number of aciual hours Employee worked during thal
contract year,

Unused personal/sick days shali not be cumulative from year to year. Any unused,
earmed personal/sick leave pay will be paid to Empioyee at the end of the conlract year.

Upon terminalion of employment, Employee wili be paid at their individual hourly rate for
any unused, eamed personalfsick leave, based upan the number of actust hours
Employee worked during lhat contract year. (Example: An Employee who terminales
work after six months at ihe full-time rate during the current contract year and eams three
{3 days persenalfsick ieave, but only uses two (2} days, would be eligible upon
termination to be paid for the thind, unused personal/sick day.) If the Employee has used
more personalfsick days upon termination than she/me eamed based upon time worked
on the contract (4 hours per full ronth worked}; the amount of the overage will be
deducted from the Employee's final paycheck. (Example: if Employee works only six
manths and therefore eams three days (2dhours} persanal/sick leave, but acluaily uses
four days persorial leave, the extra 8 hours' pay will be deducted from Employeé’s final
paycheck )
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LETTER OF UNDERSTANDING

Clarnification of Fersonal’Sick Eeave:

The employee may take personal/sick time that has been accrved frem Apnl
1, 1998 to Octaber 1. 1999 or role ovar the remamuog time to the next year,

Unittd? [niernmtionad Tavertigativa Services Lerergatisnl Uniss, Uwied
Goverdment Securmty Officers of
AmETICN
L

Loc#l G2

TOOEr A
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LETTER QF UNDERSTANDING

Clarificatian of Farsonal/Sick Leave in Gee of Payday chaoper:

The employee may 1ake personaifsick dme 1o the time increments that
follow in the table thak is in the agreement as of October 1, 1999; this change
ts o heu of the change of pay penods.

Unvied Lotcrastionsl Tavermopative Servicet Turwrneticoal Upioa, United
Goverament Socurity Oflicer of
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	Craven, Cumberland, New Hanover, Pasquolank, Pitt, Wilson Counties
	Durham, Forsyth and Guilford Counties
	Buncombe and Swain Counties
	Iredell and Mecklenburg Counties



