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Collective Bargaining Agreement

Between
AKAL SECURITY, INCORPORATED
and the

UNITED GOVERNMENT SECURITY OFFICERS OF AMERICA,
LOCAL #131



PREAMNILY
THIS AGREEMENT is made and cntered mto by and between AKAL SECURITY,
INCORPORATEIDY, a New Mexico corporation, hercinalter referred to as the “Employer” or

"Comnpany,” and 1HGS0A Internationa) Union, on behal! of its Local #131, hereinafier referred to as
the “tiuon".

CBA {Aka} & UGSOA Local #131, 2004 -2007) 2



MISSION STATEMENT
COURT SECURITY OFFICER

e Ensurc the safety of US Federal Courts, Protected Governmcnt
facilities and their cmployees against unauthorized, illegal and
potentially lifc-threatening activities.

o Cadres of qualified and highly skilled officers perform this mission.

CS0 Goal & Vision
(Goal

To conduct onrselves in a manner as to bring credit upon the Court
Security Officer and Special Security Officer program and the Uniled
States Marshal Service at all times.

Vision

To be alert 1o all situations and events that tuke place and take necessary
measures to prevent dangerous situations from happening.
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SECTION

A.

SECTION

ARTICLE 1
GENFRAL PROVISIONS
1.1 BARGAINING UNIT

This agrecment 1s ontered bebween Akal Security, Inc., United OGovermmentl Security
Officers of Amertca {UGS0A), and UGSOA Local #1317 (hercinafler relerred to as the
Union). ‘The Company recognizes the Union as the sole and exclusive bargaining
reprasentative for 1he pumpose of collective hargaining as defined in the Natuonal Labor
Belations Act.

The urtt is defincd as ull fuli-time and shared position Federal Count Secunty Officers
{CS0s), Lewd Federal Court Secnrity Officers (LCS50s) and employed by the Company
in the 11 Circuit consisting of UGS0A Local #1317, in the Southem District of Florida,
excluding all ether employees mmcluding office ¢lencal emyployees and professienal
employces as defined in the National Labor Relations Act.

‘This aareement shall be binding upon bath parties, their successors and assigns. In the
gvent of a sale or fransfer of the business of the employer, or any part thereof, the
purchaser or ransieree shall be bound by this agrecmeat.

12 NEGOTIATING COMMITTEE

The Corupany agrees to recognize a Negotiating Committee composed of up to three members and
one allermate selecled by the Univn 1o reprosent the Employees in collective hargaining

negotiabions.
SECTION 1.3 STEWARD SYSTEM

A. The Company aprecs to recognize a sloward system.

B. The Union agrees that the stewards will waork at their regular jobs at all tines except
when they are rolieved to attend 1o all the business of the Grievance Procedure as
outlined in this Agreement. Agprieved employees will be paid their regular rate of pay
 the conduct of Company Union business durtng scheduled working bours.

C. If the Employee requesty, the Company will call for a steward prior to any disciplinary

action Lzken, whether it be written or verbal. The supenvisor, at the request of the
Employee, will release (he steward as scon as possible. The Union Steward will be paid
for up to one-half hour upon receiving Supervisor approval of relicf from duty.
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BSECTION 1.4 MANAGERS AND SALARIED PERSONNEL

Munagerial and salaricd Employess shall not perform the duties of the Employees in the bargaining
unt, cxcept in an CINGTgency.

SECTION 1.5 UNION SECURITY

A, An Employee who s a member of the Ilnion at the time this Apreemenl becomes
eifective shall continue memnborship in the Union for the deration of this Agreement, to
the extent of tendering the membership dues uniformly required as 2 condition of
rétaining membership in the Union.

B. An Employee wha iz not o nember of this Union at the time that this Agreement
becomes effective shall, within ten (10) days after the 30th day foilowing the effective
date of this Apreement or dale of hire cither:

1. Become a member of the Ulnios and remuin 2 member

Or

2. Pay the Union a servies fee. The amount of this service fee shall be equal to that paid
by repular Union members 10 include regular and wsual imtialion fees. The service
fee will not include any assessments, special or otherwise. Such paymenis shall
commence on the 30th day after the date of hire.

a) Employces who are memhers of, and adhere to the established and traditional
tenets of a bona-fide religion, body, or sect, which has historically held
conscicolious objections to joining or finuneially supporting laber organizations,
shall, instead of the above, be allowed to make payments in amounts equal to the
apency fce required sbove, to a tax-exempt orgamzation (under Section 501(c)(3)
of the IRS Code). The Union shall have the right to charge any Employee
exercising this option, the reasonable cost of using ihe arbitration procedure of
this Agreement on the Employee's individual bebalf. Further, any Employee who
exercises this option shall twice a year submit to the Union proof that the
charitable contributions have becn made,

C. Before any terminalion of employment pursuant to this Section beeomes effective, the
eroployee imvolved shall fimt be given notice in writing by the Union to pay the
prescribed ipifiation fec andfor delinquent dues. If the employee fails 1 pay the
initiation fec and/ar delinguent dues, and if such fee and/or dues are tendered within 42
hours after the employee receives this notification from the Company, his/her dismissal
under here shall not be required. If termination is administered under this prevision, the
reasons will be given in writing. Termination will not accur if there is an ongoing
dispute between the affected emplovee and the Union.
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1). The oblipations set forth in this Asticle shall only be effective (o the exlent permitied by
controlling law. All employees regularly employed at any federal enclave who are not
members of te Union shall pay the Union a service fee. 1f there s a legal challenge 1o
any provision of this Articlke, the Employer may suspend its obligations under this
Article for the duration of the dispute after conferring on the matter with the Union.

F. The Union, including its International, aprces to save and hold the Employer harmless
from any and a1l ¢laims, wetions, suils, damages, or costs, including any attorneys fecs
incurred by the Emplaver, on account of any matter relating to the terms of this Article,
including, but pot limited to, any claims by any Employes(s} and compliance with the
lawr.

SECTION 1.6 DUES CHECKOFF

A. The Company agrees to deduct dues as designated by the Uinion on 2 monthly basis from
the paycheck of eacli member of the Unian. These deductions will be made only upon
whitten authonization {rom the Bmployee on a fomm provided Ty the Union. The Employee,
upon wriften notice served wpon the Company and the Union, may revoke such
authorization as provided in the Employce Check-Cff Authotization Card, N is understood
that such deductions will be made only so long as the Company may legally do so. The
Company will be advised in writing, by the Union, as to the dollar ameunt of the Union
membership dues.

B. The Company will remit all such deductions to the Financial Secretary/ Treasurer within
three (3) business days from the date that the deduction was made. The Umon agrees to
firnish the Company with the corrent routing number for direct deposit. The Company
shall furnish the Financial Scerelary/Treasurer with a deduetion list, setting {orth the name
and amount of dues with each remiftance. The Union agrees to hold the Company harmless
from any action or actions growing oul of these deductions initiated by an Employee
against the Company, and assumes full responsibility of the dispositions of the funds so
deducted, once they are paid over to the Union. Errors made by the Company in the
deduction or remittance of monies shall not be considered by the Union as a violation of

this provision, providing such errors are unintentional and corrected when brought to the
Company's atiention.

SECTION 1.7 INTENT OF PARTIES

The tlnion and the Cownpauy agree 1o work sincerely and wholeheartedly to the end that the
provisions of this Apreement will be applied and interpreted fairly, conscientiously, and in the best
interest of efficient seeurity operations. The Union and the Company will put forth their best efforts
to cause the Baxganing Unit Employees, individuatly and collectively, to perform and render loyal
and efficient work and services on behalf of the Company, and that neither their representatives nor
their members will intimidate, influence, cocree, or discriminate in any manner apainst any person

in its employ by rcason of his/her membership and activity or non-membership or non-aclivity in
the Union.
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SECTION LB ANTI-DISCRIMINATION

Metiher the Company nor the Union will diseriminate aganst any Employee because of race, color,
rcligien, sex, age, national origin, Vistnam [ira Veterans status, disability or other protected rcason.
The Cowmpany and the Union recognize ihat the objective of providing equal employment
opportynities for all people is consistent with Company and Union philesophy, and the parties agree
to work sincerely and wholchesried)y toward the accomnplishment of this objective.

ARTICLE 2
LNION SEMIORITY
SECTION 1.1 UNION SENIORITY DEFINED

A. Union senlority shall be the Iength of conlinuous service, within the Local, from the
Employee's last date of hire as 2 €30 or LCSO for the Empiayer, past or present andfor
any preducessor Employer. Union senierity shall not accroe unnl the Employes has
successfully completed the probatiomry pedod. Union sentority shall be applicable in
delcrmining the order of Livolf and recall, shift bidding, vacation sehedules, extra work,
transfers within the Lacal, and other matlers as provided for in tis Apreement,

B. For the purposes of vacation schedules and extra work, union seniority shall be defined
as seniority within the work site. (See Appeadix B for the definition of the work site.)

. Any Employee permunently transfersed out of the desipnated [Local Bargairong Unit for
apy reasen shall losc their Union senionity as it applies to the order of layoff and recall,
shift bidding, vication schedules, extra work, and other matters as provided for in this
Agreement,

SECTION 2,2 SENIORITY LISTS

The Company shall provide an employee list (last date of hire as a CS0), to the Local Union twice
cvach year on demand on October 1 and April ). The Union will respond, within thirty {307 days,
with a “Union Senjority” list to the Company. This 1ist shall be posted on 2ll Union bulletin boards.

The Company will provide a list of all ¢employee’s in the distet with cusrent names, addresses and
telephone numbers 1o the Local Union each twice each year on demand on October 1 and April 1.

SECTION 23 PERSONAL DATA

En‘.l.I:tlD}fﬁES shall notify the Fmplaycr in writing, ou the company provided form, of their proper
mailing address and telcphone number or of any change of name, address, or telephone number.

The Company shall be entitled o rely upon the last known address in the Employer's official
records.
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SECTION 2.4 TRANSFER CLUT OF URIT

Any Bargaining Unit Employec who is promoted 10 a nen-bargaiming unid pasition for more than
twelve (12) vonsecutive weeks shall lose their Union seniority. If they refurn 1o the bargaining unit
at a later date their senionty will start on that return date.

SECTION 2.5 PROBATIONARY EMPLOYEES

Probationary Employees will be considered probationary for a sixty {60) calendar day period afler
their bire date. The Union will stil) represent Probationary Employees for problems conceming
waves, hours and working conditions, but the Company reserves the right to decide questions
relating to transfers, sospensions, discipiine, layoffs, or discharge of Probationary Employees
withoml reconrse 1o the gnevance procedire contained in this Agreement.

Probationary Employees do not have seniorily until the completion of the probationary period, at
which time seniority dates back to the date ol hire. The Probationary period cun be extended by
mutual agreement between the Company and the Union.

SECTION 2.6 TERMINATION OF SUNIORITY

The senjority of an Dmplovee shall be terminated for any of the folir:bwmg [CASOTS:
A, the Employee quits or retirgs,
B. Lhe Employee is discharged;
C. a settlement with the Employee has been made for total disabiity, or for any other
reason if the settiement waives further employment rights with the Emnployer;
D. Employee is lad off for a conlinuous three hundred sixty five (365) calendar days;
E. the US. Government revokes the Rmployee's credentials as a CS0;
T, the Etoployec is permancntly transferred out of the bargaining vmit.

ARTICLE 3
JOR OPPORTUNITIES

SECTION 3.1 FILLING YACANCIES

If a vacancy oecurs in a regular pasition covered by this Agreement or a new posilion is added and
the company chooses to fill the position, the job will be posted for a period of three (3) working
days (excluding Saturdays, Sundays and holidays) within the Local as defined io Appendix B. All
sharcd posution Employees who have nohficd the Site Supervisor, in writing of their intent to apply
Tor a Full-Time position and who are not scheduled to work during that five {5) day period at the
silc where 2n opening oceurs, and any Employeas on vacation or on other approved leave will be
notifhied by the Company. When a vacancy cecurs, the Employer will fill the position with the most
seruor Employee (see Appendix B) who has applied for the position in writing, who has been
trained (if required) to fill any necessary spccial qualifications for the new position. Al Shifis will
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he filied under this procedure.  Fach vacancy posted will contain the (olewing information: shift
an wich the vacancy occurs, location of the vacancy and if the post is an 1nside or oulside post,

SECTION 3.2 SHARED POSTTION EMPLOYEES

The Company is oblipated, under its contract with the (JSMS, to fill a designated nunber of shared
pasitions in order 1o provide frll staffing Jovel coverage, increase secunty levels as needed and
avoid unnecessary overlime. A shared position Employes may be scheduled to work more than a
part time schedule, a5 necessary, al the Company’s discretion, The Company will give the shared
position Employee the maximum possible notice for weekly work schedule changes. Falure to
report to work when so scheduoled or called to work may result in disciplinary action.

SECTION 3.3 LAYOFF AND RECALL

In the event of TuyoedT er recall, when full-time o1 shared positions are bemng teduced, probationary
IEmplayees will be Jaid off first, Should it be necessary to further reduce the work foree, Employees
will bz retwned on the hasis of seniority within the Local. The Company will notity the Union, in
writing, of any required reduction. The Unign will respond, in writing, within three (3} business
days {(excluding Saturday, Sundav & Holidays), with the name or names of the leasl senior
cmployee or employees. Recall of Employvess will be accomplished by recalling the last laid off
Emplovee first, and so on.

SECTION 3.4 TEMPORARY ASSIGNMENTS

[n the interest of maintaining continunus operations, the Employer may temporanily assign an
Emrployce o a vacant or new position until the job is filied in accordance with Articles 2 and 3, or
assign an Employee to & position that is part of a temporary seeurity assignment directed by the
USMSE, including temporanily assigning an Employee to a work site within or cutside of the area
defined by this Agreement. To the extent feasible, the assipuntent shall be a voluntary selection
hascd on senonty and qualification. o the absence of velunlaers, assignments shall be made on a
reverse senionty and qualificatrons basis. Employces so assigned will receive the higher of the buse
hourly wage available to Employess repularly assigned to the site to which they are being
trapsferred, or their repular howly wage they reccive at their regular site under this agreement,
whichever iz greater.

SECHION 3.5 APPOINTMENT OF LEAD CSOs

The [1.5. Government in its contract with the Company creates specifie guidelines for the job duiies
and qualifications of Lead CS0s. Based on these guidelines, all appointments of Lead CS0Os will be
made on the basis of suitability as evaluated by the Company. Suitability shall include an
Employee's skills, experience, past performance, capabilities, and the nceds of the operation. If, in
the mployer's determination, Employees are equally qualified, scniority will prevail. Lead CSOs
will not perform supervisory duties, as described by the National Labor Relations Act.
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ARTICLE 4
MANAGEMENT'S RETAINED RIGHTS
SECTION 4.1

Manapzment of the business and dmection of the seeurity foree are exclusively the nght of
management. These rights include the nght w:

A, Hiee;

1B Assign work,

C. Tromote, Demote;

. Dischurge, discipling, or suspend based on Article 6;

L. Require Employees Lo observe reasonable Employer rules and repulations;
F. Determine when overtime shall be worked;

;. Determine the qualifications of an Employee to perform work.

SECTION 4.2

Waragement shall nat implement any changes to subjects covered in the mandatory burgaining List
as provided for in the NLRA Section 8(d).

SECTION 4.3

Any rights, power or authority the Company hid prior to the sigring if this Agreement are retained
by the Compuny, except those specifically abridged or modified by this Apreersent and any
supplemental Apresments that may herealter be made. The Company’s failure to cxercise any
function reserved to it shall not be deemed a watver of any such rights,

ARTICLE S

GRIEVANCE PROCEDURE

SECTION 5.1 INTENT

For pumaoses of this Apreement, a gricvance shall mean a ¢laimed violation, misinterpretation, or
misapplication of any provision of this Agreement, or the chullenpe of any disciplinary action taken
against a Union Employee, except that this grievance procedure shall not be used for uny action or
order of removal of an Employee from working under the contract by the 1.5, Govemment, or
revocation of required CS0O credentials by the TISMS under the removal of Contractor employee
provision in Bection H-3 of Contract MS-00-D-3025 between the US Marshals Service and Akal
Security, Inc.  Any temporary or permanert! removal of an employes by delermination of the
Government as described in Seclion H-3(b} of the Contract shall not become permanent without
requisite notice to the employee and the opportunity provided for the employee to respond to the
Govermment’s action within fiftean (15) days of the determination. Upon written request, the
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wirs paid during that contract year. 1T the Vmployee has used more personal leave than
fiefshe earned based upon time paid oo the contract, the amount of the overage will be
deducted from the Employee™s final payehedk.

¥. TPersonal leave (und vacarion) days may he used to cover absences caused by illness.
Apy Fmployee who is unable to report 1o werk becaunse of sickness must notify the
Tmployer at least two {2) hours prior 1o the beginning of hisfher shift in order @ be
elivible for paid personal leave benefits. Proof of illness may be required. Disciplinary
action may result from excessive, unapproved ahsenteeism.

SECTION 11.6 PROCESSING UNPAID LEAVES OF ABSENCE

The Employer will consider requests for unpaid leaves of absence and may prent them at its sole
diseretion. An unpaid leave of absence must be processed in the following manner:

Ao All reguests for unpaid leaves of absence shiall be submitted in writing 10 the Lead C30),
Site Supervisor or Contract Manager ut lvast ten (10} calendar days prior to the date the
leave will take effect, exceptin cases of venficd personal emergencies, and include:

a. The reascns for such leave;
b. The effective dates of such leave:
¢ The estimated date of return to work

B. The Company will respond to the request within five (3) working days.

C. The written request for leave of absence shall be submitted to the Contract Manager by
the Site Supervisor for final approval. If the request for the leave of absence 13 approved

by the Contract Manager, a copy of the approved leave of absence will be given to the
Emplovee involved,

D. Extensions of the leave of absence may be pranted at the sole diseretion of the
Employer, upon wntten request by the Employee within ten {10) calendar days prior to
the expiration of the leave of abseace. Extensions, when graated, shall not total more
than thirty {30} days.

SECTION 11.7 GENERAL PROVISIONS

Seniority shall accumulate doring the period of any approved leave of absence subject to the
provisions of this Agreement.

SECTION 1.8 JURY DUTY

The Company will comply with ail Stste and Tederal regulations regarding Employees' service for
jury duty.
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SECTION 115 PERSONAL/SICK LEAVE

PERSONAL / SICK LEAVE TABLE

" RATE OF
PERSONAL/SICK
LEAYE ELIGIBLE
START PATE _ TO USE
Diate Employce beging working
oxt the contrict, based onan | FUGLL-TIME i SHARED POSITION
October 1 comtract start date. | | .
_-E}Ctﬂi.‘.‘LL]_-_j 1 B 48 hours Rl 24 hours
November 1-3¢ 44 hours _ 22 hours
Pecember § -31 s ) 40 hows L 20 bours
January 1231 _ 36 hours 18 hows i
February 1-29 32 hours 16 hours |
March 1 -31 28 hours 14 hours ]
[Apiil1-30 _ 24hours | 12 hours |
Mayl-21 _ 20 hours _ 10 hours
| Jung 1- 30 ) 16 hours 1. 8 hours
Juyl1-31 _ 12 hows 6§ hours
August ] - 31 8 hours | 4 hours
September 1 - 30 _ L 4 hours : 2 hours

A, Each lull-ume Employee shall be eligible 10 use a maximumn of six (6) days personal
feave at the bepinning of each 1 2-month Govemment contract year worked., Fraployees
who begin employment after the inception of the contract year will be eligible to use a
prorated amount of personal leave, based on the above Personal/Sick Leave Table.

B. Up lo emht (&) hours of personal leave may be taken n two (2) hour increments, all
other personal leave may be taken in not less than four {4} hour increments and shall be

paid when taken by the Employee as approved in advance by the Site Supervisor ov
District Supervisor.

C. Shared position Employees will receive one-half the fill tine personal leave per full
comruct year worked., At the end of the contract year, any shaped position Employes
who worked more than half the fuil-time hours (1040 howrs) will receive additional

prorated personal leave based on the number of hours the Employee was paid during
that contract year.

D. Unused persenal days shall not be cumulative from year to year. Any unused, earned
personal leave will be paid to the Employce at the end of the contract year.

E.  Upon termination of employment, Employee will be paid at their individual hourly rate
for any unused, camed persenal leave, based upon the number of hours the Employes
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taken only with weitten approval of the Employer, or in a case of verificd personal emergency.
Failure to report for schedulzd shifts without Emplover permission will lead to disciplinary acuon.

Any Employee in an unpaid status at the time a holiday occurs shall not be cutitled to any holiday
pay. Note “unpaid status” docs not inchude regnlar scheduled days off, vacation or personal leave.

SECTION 11.2 MEDICAL LEAVE
A. The Family and Medica! Leave Act of 1993 (FMLA) is incorporated herein.
1. The Company agrees 1o honor the FMLA for ali Employees.

C. During medical leave, the Employee shall be required to furnish a repest from the
doctor when requested pericdically by the Employer, Upon the expiration of said leave,
the Empleyee shall furnish the Fmployer with a statement, signed by the doctor, which
establishes the fitness of the Employee 1o retum to the Employee's previousty held
work. Any Employee who is not able to return to work with a medical clearance {rom a
licensed physician at the end of a maximum medical leave shall be terminated from
LEmpleyment.

D. In the event of injury or illness thal is deered non comumunicable, the Employee may
be granted “Light Duty™ status up fo ninety (90) days, at the approval of the COTR, as
long as it does not interfecre with the business of the Court.

LK. If the Imployec filcs for medical leave on falsc pretext or works for another employer
without pre-authonzation from the company, the Employee will be removed from the
50 propram zod from employment with the Employer.

SECTION 113 MILITARY LEAVE

An Employee of the Company who is activated or drafted into any branch of the armed forces of the
United Stafes under the provisions of the Selective Service Act or the Reserve Forces Act shall be
granted an unpaid nulitary leave of absence, as required under the federal law, for the time spent in

full-time active duty. The peried of such leave shali be delermined in accordance with applicable
foderal laws in effect at the time of such leave.

SECTION 11.4 UNION LEAVE

The Union Executive Board or delepates will be granted unpaid leaves of absence for & maximum
of fifteen (15) days per contract ycar upon writien request for the purpose of attending Union
conventions or other ineetings of vital interest ta the Union as long as staffing requirements permit.
Mere time wiil be granted upon mutual agreement between the Company and the Union.
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Jlarned vacation pay may he requested at any time and will be paid in the next pay evcle. Eamed
vacation e will remain available withoot pay.

SECTION 14.5 UNUSED VACATION

Vacations shall nol be cumulative from on¢ year to the next. Any carned but unused vacation lme
remuining at the end of a year of service (based on the Employes’s anniversary datc of empioyment)
shall be paid to the Employec.

SECTION 10.6 TERMINATING EMPLOYEES

Lipon termination of employvinent, Bmployees will be paid at their individual hourly rate vacation
time camned os of their Jast wudversary date, but not used, as entitfed by the Service Coptract Act,
{ixample: An Employee who 1erminates one month into the next anniversary year is entitled to any
of the previous year's camed acerued vacation not already used, and not to the additional month
acerued mn the new aniiversary period).

SECTION 1.7 VACATION - LAID OFF EMPLOYEES

Length of service with the Employer shall accrue for the purposes of vacation benefits while an
Employee is on laid-off status for up to one (1) year, Employees will only be paid vacation benefits
when they are working.

SECTION 10.8 VACATION INCREMENTS

Consistent with Umployer approval, efficicocy, and economy of operations, Employess may take
their vacation in sepments of less than one (1) week cach, but not less thap eight (8} howr
increments,

ARTICLE 11
LEAVES OF ABSENCE

SECTION 11.1 LIMITATIONS

Personal leaves of absence for non-medical emergencics may be granted at the sole discretion of the
Employer without loss of senlority o the Employee, Such leaves, if granted, are not to exceed 30
days, unless a special extension is approved by the Employer. Lengih of service with the Employer
shall not accrue for purposes of vacation, holiday, or other acerued benefits for any unpaid leave of
abscnee over 30 days. The Employer will make every reasonable effort to maintan an Employee's
position while on a non-statutory unpaid leave of absence. It is ackmowledged by the Union that
under USMS CSO coniract, the Employer is not permitted to hire additional (reserve) or temporary
Employces io provide work coverage during Employee absences. Unpaid leaves of absence may be
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the two (2) week pay pertod in which the holiday oceurs. A shared position Empleyee
shall be grantcd a mmnimun of four (4) hours pay per holiday. Shared position holiday
prorating shiall be based upon total non-hohiday work days w the pay penod.

D. Any shared position Employce who works as scheduled on a holiday shall receive the
Employee's appropriate rate of pay for all hours worked, and in addition shall receive
prorated holiday pay as described above in Section 9.2¢.

fi. In the event 1hat the Holiday falls on a weekend, the tenn “holiday™ will reder to the day
that the U8, Government designates as the Holiday.

ARTICLE 10
VACATIONS
SECTION 101 ELIGIRBLE FULL-TIME EMPLOYEES
Full-time Employees shall be entitled to annual vacation based on their continuons years of service

with the Employer {based on the Cmployee's anniversary date of employment) at their individual
hourly rate of pay at the time payvment is made in accordance with the following schedule:

Upon completion of one (1) year of service: B hours
Upon cempletion of five {5} years of service: 120 hours
Upon completion of ten {10} years of service: 160 hours

Upon completion of fifteen (15) years of service: 200 hours
SECTION 10.2 ELIGIBLE SHARED POSITION EMPLOYEES

A. Eligible shared position Employees shall be entitled to pro-rated vacation per the
schedule contained in Section 141, based on their individual howrly rate, the pumber of
hours paid in the previous year, and the Employec's anmiversary date. A minimum of
one-half the full-time benefit is guarenteed for Employees who have been paid for at
least 1040 hours in the previous year.

B. Any Employee whe works a full anniversary year, in parl as a fulltime position
Employee and in part as a shared position Empioyee, shall receive prorated vacation

benefits for that year as ealculsted in SECTION 10.2, part A (per the Scrvice Contract
Act).

SECTION 10.3 S5CHEIMILING VACATIONS

Vacations, insofar as rcasonably possible, shall be granted at the times most desired by the
Employee, after the Employec's anniversary date. Vazation schedules shall be posted.

SECTION 10.4 PAY OPTIONS
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Company's attention. Any ermor, involving cight (8) hours of pay or more, wil] be corrected and pad
withm Uwee (3) working days.

SECTION 8.5 LEAD C50 RATES
I{ additional T.cad €SOz are added to the contract any time afier this Agreement goes into effect,
Uicy will be paid the LCSO wage. In the case where there are muliple 1.CSC wages, the addittonat
LCSO will bz paid at the towest LTS wage for the site or Incation where they are assigned.
SECTION 8.6 PAYMENT FOR RANGE OFFICER
Any CS0) serving as a Range Officer for FAQ will be paid tlie LCSO rate for those hours worked 1n
Hus capacity.

ARTICLE %

HOLIDAYS

SECTION 9.1 HOLIDAYS DEFINED

Whenever the term "holiday" is used, it shall mean:

New Years Day Independence Day

Veterans Day Columnbus Day

Chrisiraas Day Labor Day

Thanksgiving Day Martin Luther King Birthday
Mernonal Day Presidenis Day

Day after Thanksgiving Employce’s Bisthday*
Any day designated by the Pregident of ihe Umitced States as a permanent National hoiiday.

* To ke taken in the Employee’s birthday month, 2 weeks writien notice must be provided to the
Site Supervisor to accommodate time off.

SECTION 9.2 MISCELLANEOUS HOLIDAY PROVISIONS

A, A full-tine pasition Employee who 5 not required to work on a holiday shall be paid
eight (8) hours siraight time, exclusive of any shift premium for that holiday.

B. Any full-time poasition Employce who works as scheduled on 2 holiday shalf receive the
Employec's appropriate rate of pay for all hours worked, and in addition, shall receive
eight (8) hours holiday pay at the straipht time rate as described in Section 9.2a above,

C. A shared position Employee who does not work on a holiday shall receive prorated
holiday pay based on the nember of actua) hours the Employee is eligible for pay during
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C. The Cowpany will not adjust an Employee’s schedule donng a weeldy period to 1educe
overhme.

SECTION .5 REST FERIODS

There shall be two (2) fifleen (15) minute paid rest periods and one (1) thiety (20} mipute unpaid
terch period for each eight (8) heur shift, These rest periads require that the Employce be: properly
relieved before leaving their post One rest period shall be in the first half of the shifi and the second
rest period shall be in the last half of the shift. On occasion, due to exceptional wark requirements,
Employees ray have to work through Lheir unpaid Iunch breaks andfor paid rest peneds, and, if so,
they will e compensated at the appropriate rate of pay. The Company recomiizes the requircment
1o make 115 best effarts to provide repulardy scheduled breaks. It is not the mient of the Company to
wvoid s reguirernent.

ARTICLES
WORK SIHIFTS AND PAYMENT POLICIES
SECTIONE21 CALL-INPAY
An Employec called in to work will be puaranteed a mininmum of four (4) howrs of work, or if four
(4) hours of work is not available, will be paid for a minimem of four {4) hours time. Call-in is

defined as anytime a CS0 is required to report to duty for any businesg related function.

SECTION 8.2 WAGE SCHEDIULE

The base cate of pay for Court Secunity Officers and Tead €SOs 1n all locations arc descrtbed 1n
Appendix A of this Agreement.

SECTION 8.3 PAYDAY

Payday for all bourly Employees will be afler 11 am. on Friday following the two {2) week pay
penod ending on Saturday, subject to change by mutual agreement. The Company will make its
best efforl 1o make direet deposit available and to list available personal leave and vacation in each

Fmployec’s paycheck.

The Company will make it’s best cffort 1o have the pay checks available for distribution on the
Thursday afternoon.

SECTION 8.4 UNDISPUTED ERROR

In case of an undisputed error on the part of the company as te an Employee’s rate of pay, proper
adjustment will be made in the next paycheck after the ermor has been brought in written fomn to the
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(3. The Company may discipling Enployees when necessary and discharge those who fail to
uphold U8 Government or Cutnpany standards as described in 6.1 (2) and 6.1 (b} above. It
i$ recognized by parties to tis Agreement that progressive disciphine genemlly shall be
applicd in dealing with Employees. However, it is abso recognized that offenses may occur
for which progress discipline is not applicable (e.g. fraud, gross ousconduct, thelt, ete.).
Disciplinary measures vary depending on the seriousness of the matter and the past record of
the Employec. All discipiine shall he subject (o the grievance and arbitration procedures,
except for thoss 1ssues Involving the USMS nighis under Section H-3 ol Contract Mis-00-D-
0025 as referenced in Sections 5.1 and 6.1(x). The Tmployee may request, i wating, 1o the
Site Supervisor, that any disciphinary action not resultng in suspension may be considered
for removal frem the Emplovee’s file after 2 months, provided that no violations of the same
type have occurred and that no meee than one violation of any type has occurred.

ARTICLE 7
HOURS OF WORK AND OVERTIMI
SECTION 7.1 WORKDAY AND WORKWEEK

For the purposes of this Article, a regular workweek of forty (40) hours of work, excluding lunch
periods, shall constitute a normal full-time workweek for full-lime Employees. Shifts shall be
scheduled at the discrction of the Employer to fulfill the needs of the U.S. Government. Per the
Mational Labor Relatons Act, changes in shifis must be negotiated with the Union prior te
implementation of any such changes. Nothing contained herein shall guarantee to any Employee

any number ol hours of work per day or week,

SECTION 7.2 OVERTIME

An overtime rale of time and one-half (I 1/2) of an Employce's base rate of pay {cxclusive of health
and welfare and other fringe additions 10 pay) shall be paid for all hours actually worked in excess
of forty (40) hours in a work week.,

SECTION 1.3 OVERTIME REQUIREMENT

if direcled to work vverlime or extra hours, and the seniority system is not invoked due to shortness
ol notice to the Campany, the Employee shall be required to do the work, unless the Employee is
excused by the Company for pood cause.

SECTION 7.4 OVERTIME DISTRIBUTION

A, Gvertime will be offered by Seniority (within the worksite) on a rotating basis. Overtime
will be distnbuted as equitably and fairty as is practical among Emplovees.

B. Exclusion: Managers cannot be assigned 1o cover CSO overtime positions or posts
except in emergency situations.
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SECTION 5.5 CLASS ACTION

The Unton shall have the nght to file a group grievance (class action) or gricvances tnvolving more
than one (1) Employee at the Informal Step of the grievance proceditre.

SECTION 5.6 INDIVIDUAL GREEVANCES

Nu individua] may move a grievance te arbitratiog.

ARTICLE 6
DISCIPLINE
SECTION 6.1 GROUNDS FOR DISCIPLINE ANI DISMISSAL

A. After completion of the probationury period, as specified in Section 2.5, no Employee shall
be dismissed or suspended without just cause. Just cause shall include any action or order of
removal of an employee from working under the contract by the U.S. Govemment, or
revocation of required CS0Q credentials by the USMS under the Removal of Contractor
LEmployece provision in Section H-3 of Contract MS-00-D-0025 between the US Marshals
Service and Akal Security, Inc.

Any tempoerary or permanent removil of an employee by determination of the Govermsnent
as descnbed in Scction H-3 of the Contract shall not become permanent without requisite
notiee to the employee apd the oppartunity provided for the employee to respond te the
Government’s action within fiflcen (15} days of the detenmination. Lpon wriiten request,
the Company will provide the Union, in a umely manner, with all information conceming
the removal that they may legally release, and will provide the Uton with any relevant
mformation concerning the proper Government point of contact and their contact data. The
“final decision™ on the employee’s rermoval shall be determined by the Government, and the
Eniployer shall be held harmless by the Union and the employee for any further claims made
after this final delermination. This provision is not intended to limit or prohibit the pghts of
any party to seek relief from other parties.

B. The Company’s contract with the U5, Government sets out performance standards for the
805 in Section C of the Contract between the Company and the USMS, and all Employees
are required to comply with these standards. Failure to do so may Icad to disciplinary
action. These performance standards, the UUSMS Deadly Force Standards and the US Title
18 Domestic Abuse and Violence policy will be issucd to each Employee and must be
signed, acknowledging receipt, by the Employee and may be updated by the Company each
vear. Employees apree to comply with any express non-disciplinary dircetive issued by the
Government.
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. Grievance for Discipline - Any grievance involving discharge or other discipline may
e commenced at Step One of this procedure, The wrtten grnievanee sliall be presentrd
1o the Contract Manager through the Site Supervisor or designee within cighteen (18}
days after the occurrence of the facts giving rise to the Grievance.

SECTION 5.4 ARBITRATION PROCEDURE

Grievanues processed in accordanes with the requirements of Section 5.3 that remai unsettled may
be processed to arbitration by the Umion, giving the Company's Direetor of Human Resources
writlen notice of its desire to proceed to arbitration not iater than fiftecn {15) days after rejection of
the pricvance in Siep Two. Grievances which have been processed in accordance with the
reqnirenients of Section 5.3 which remain utsettled shall be processed in sccordance with the
following procedures and limitations:

A, Seleetion of an Arbitrator - Within Dfteen (15) days of receipt of the Union's written
notice to proceed with arbitration, the Company and the Union will meet telephonically
to jointly attempt to apree upon the sclection of a peutral arbitrator, 1f, within Hificen
{15) days, the parties fail (o agree upon the selection of an arbitrator, the Union wall
reguest the American Arbitralion Assoclation (AAA) 1o supply a list of seven (7)
arbitrators. An arbitrater will be selected from the list supplicd by the AAA by partics
alternately stiking from the list until one (1) name remaias, and this Individual shall be
the arbitrator to hear the pricvance.

B. Dccision of the Arbitrator - The arbitrator shall commence the hearing at the earliest
possible date. The decision of the arbitrator shali be final and binding upon the parties
to the Agreement. Any decision shall be complied with, without undue delay after the
decision is rendered. Tt is understood and agreed between the partics that Lhe arbitrator
shall have no power to add 1o, sublmet from, or modify any of the terms of this
Agreement. If the decision of the Arbitrator is not complied with within fifteen (15)
days of the deeision, the losing side shall be liable for attomey and court cosls to
enforce compliance including through the courts, absent an order from the 1.5
Marshals Service or unless the Company files a written request for clanification, then
the Company will comply within fifteen {15) days of receiving the clarification.

C. Arbitration Expense - The arbitrator’s fees and expenses, including the cost of any
hearing room, shall be shared equally between the Company and the Union. Each party
lo the arbitration will be responsible for its own expenses and compensation incwred
bringing any of its witnesses or other participants to the arbitration. Any other expenses,
including transeript costs, shall be bome by the party incurring such expenses.

D, Time Limits - The decision of the arbitrator shall be rendered as soon as possible after
the dispute has been submitted 1o himvher.
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Company will peovide the Union, in a timely manaer, with all information concerning the remaval
that they may lepally release, and will provide the Limion with any relevant information concerning
the proper Govemiment point of contact and their contact data.  The “final decision™ on the
employee’s removal shall be determined by the Governmnent.

SECTION 5.2 CENERAL YROVISIONS

A,

I

The number of days owtlined in Scetion 5.3 10 the processing and presentation of
prievances shall establish the maxitmum time allowed for the presentation and
processing of a gnievance. The term “'days" shall not include Saturdays, Sundays or
halidays when wsed in this Arnticle.

Shoutid cither the Company, the Union, or the aggrieved employee fail to comply with
U 11 limits as set forth in this Article, the party who finled 10 comply within the tme
ligaits shall forleit the gnevance.

SECTION 533 GRIEVANCE PROCEDURE

All gricvances shall be presented and processed in aceordance with the following procedures:

A

Informal Step - The partics shall make their best efforts o resolve any dispule on an
informal basis. Both the Company and the Union agree that the Eroployee will first
discuss the complaint with their immediate supervisor {(not in the bargaining unit),
within eight (8) working days of the incident being gricved, 1o start the informal
procedure, If the informal provedure is not invoked within cight working days of
Eroployee's knowledge of a pricvable issue, then if is agreed by both parties that no
further action can be taken. If, during the course of this discussion either the Employee
ar the supervisor deems it desivable, a steward or other Umon representative will be
called in.

Step Owe - If the matter is not resolved informally, the Employee shall, not later than
ten (10) days after the informal discussion with the immediate supervisor, set forth the
facts in writing, specifying the Article and paragraph allegedly viclated. This shall be
signed by the aggricved Employee and the union representative, and shall be sebmitted
to the Contract Manager or desipnee with a copy to the Company’s HR Director. The
Contract Manager or desipnee shall have ten (10} days from the date the grievance was
presented to retwm a decision in writing with a capy to the aggneved Employee and the
union representative.

Siep Twe - If the grievance is not settled in Step One, the grievance may be appealed in
wiiting to the Company's Director of Human Resources or designee not later than ten
(10 days from the denial by the Coniract Manager or designee, The Director of Human
Resources or designee will have ten (10) days from the date the grievance was
presented to return a decision, in writing, with a copy to the aggrieved Employee and
the union representative.
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SECTION 11.9 BEREAYEMENT LEAVE

A. it gs pecessury for an Emplayee to lose vime {rom work because of a death in the
mmmediale family, whether the family member Jives in or oul of their local state, the
IEmployee shall be entitled to dive (3) days paid leave of absence per Governmen
confrct year al their straight-time rate of pay. ITmmediate family is defined 10 mean an
Employee's spouse, domestic partner, father, mother, brother, sister, children {including
legally adopted children  and/or  stepchildren), father-in-law,  mother-in-law,
prandparcnts,  grandparent-in-law, grandchildren, sister-in-Jaw,  brother-in-law,
dauphter-in-law and son-in-law.

B. The Enployer may require proof of the death for which an Employee requests a paid
leave.
ARTICLE 12
HEALTH, WELFARE AND IINIFORM ALLOWANCES

SECTION 12,1 PAYMENTS
Yor the fife of this Apreement, the Employer will make heaith and welfare payments to Employees
on ail hours paid up to fory (40) kowrs per week, and up to a total of 2080 hours per contract year,
as deseribed in Appendix A
SECTION 12.2 OTHER BENEFITS
The Employer will offer Employees the opportunity to participate in other available Employce-paid
fringe benefit proprams made available to all Count Secunty Officers employed by the Company.
These programs may include cafeteria plans, payrell deduction plans, relitement plans, insurance
plans, 401 (k) plans, and any other plan mentioned in this Agreement.
SECTION 12.3 UNIFORM MAINTENANCE
The Employer will pay the Employee an atlowance for cach hour worked, up to 40 hours per week,
for upiform maintenance as deseribed in Appendix A. The Employer will provide all foul weather !
pear for each employee. The Comipany shall make its best effort to issue uniforms by December 3 I¥
and uniforms shall be gender-proper.,

Regulation shoes will he provided to all Employees 16 be won as part of the required uniform.

The Employee shall pay for any alterations required due to weiph loss or gain.
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ARTICLE 13
MISCELLANEQUS MPROVISIONS

SECTION 13.1 BULLETIN BOARDS

The Ernployer will make its best effort 1o obtain a space frotn the U.S. Government for the Unton to
locate a Uniop-provided bulletin board that will be wsed by 1he Umon for posting notices of
meetings, elections, appointments, recreational and social affairs, and other Umoa notices. The

provision of these facilities is the prerogative of the 1.8, Government, who owns and controls afl
worksite facilities.

SECTION 13.2 THYSICAL EXAMINATIONS

A. The Employer shall pay for any physical/medical examinations and additional testing
that is required by the Fanployer andfor the U.S. Government The Ewmployer has the
night to choose the physician who will perform the physical exam and pre-approve any
EXpenses.

B. Employees must pass the physical exam presenbed by the Employer’s contract with the
U.S. Goverunent in order to be employed and 1o maintain employment.

C. The Employer will pay for the time required for the Employee to take required physical
exams and additional testing, Time for any exams requiring more than two (2) hours
must be pre-zpproved by the Site Supervisor. If, when the appointment i1s going to
exceed two (2) hours, the Employee will call into the Site Supervisor or designee to
inform them of the delay and request approval for additional tume.

SECTION 133 TRAVEL EXPENSES

The Company will provide advance payments for Company authorized and approved travel
expenses if requested by an Employce. Any workday that includes travel and totals over twelve (12)
hours may require the Employee to stay overnipht, and the appropriate per diem will be paid All
hours in travel up to a maximum of eight (8) per day will be counted as wark bours, with the
appropriate overtime wapes provided for under this Apreement. Employees will be reimbursed for
all anthorized expenditures of any authorized travel within twenty (20) days from the day the
Employet receives the properly completed travel voucher and all required receipts.

SECTION 13.4 BREAK ROOMS
The Employer will make its best effort to obtain from the U.S. Government break rooms for C50s
for breaks and lunch, without management vsing the room as an office, and will make its best efforl

to have the U.S. Governmeni equip the room with water. The providing of these facilities is the
prerogative of the 1.8, Government.
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SECTWON 13.5 LOCKERS

The Linployer will make s bwest effort {0 obtain lockers from the U5, Government for the use of
the C50s. The Employer agress 1o make its best effort to support any Union request for separate
Locker/Changing facilities. The providing of these facilities s the preropative of the U8,
Cioveromaent.

SECTION 13.6 UNION MEETINGS

Meither Union officials nor Union members shall, during working time (excluding break and lunch
periods), solicit membershup, receive applications, hold meetings of any kind for the transaction of
Dnien business, or conduct any Union activity other than the bandiing of grievances as described in
this Agreement. No Employee may feave their post without perimission from the Employer under
aity circumsrances, unless thove is appropriate Government permission pranted.

ARTICLE 14
101(k) PLAN
SECTION 14.1 40E(k) PLAN

The Company shall provide a 401(k) plan to which Couwrt Secunity Officers are ¢higible to
contribite, whether Union or Non-Union. At the direction of lhe individual Fmployee, the
Company may deposit the Health & Welfare paymeni to the Employee's 401(k} account.
Employees shall be subject 10 the eligibilily requirements and rules of the Plan.

SECTION 14.2 UGSOA 401(a) Plan

The Company aprees to make deductions for Union mernbers in good standing for the UGS0A
401{a) Plan, if the Union members so chpose. At the direction of the individual Union member, the
Company may contribute the Health & Welfare apd /or Pension payments into the Union merbers
[HGSOA 401(a) plan. Union members shall be subject to the eligibility requirements and rules of
the Plan.

The Company agrecs to send the deductionsfeontributions to U(JE.(}J"'L International Union, the
Administrator of the L{(ISOA 401(a) Plan, no latcr (han the tenth (lﬂ Y of the month followang the
month the deduclions were made.

The Company’s sole rasponsibility is to make the payroll deductions and send said deductions to the
Plan Administrator with 2 record of narne, social security number and amount of deduction for each
source of money (i.c. Health & Welfare, Pension and/or after-tax deduction}. The Company is in no
way responsible for any other aspect of the plan.

No lecal and its members will be eligible for both the Company's 401(k) Plan and {he Union’s
401(a) Plan. All Eroployces in a local will be eligible for only one of the plans.
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ARTICLE 15
SAFETY
SECTION 15.1 SAFETY FOLICY

It 13 the policy of the Company to make its best efforts to provide Employees with places and
conditions of employment that are free from or protected against occupationy safity and health
hizards. Under this Agreement, al] worksites und Tacilities are tie property of the ULS. Government,
who is responsible for the condition and safety of the worksite. The Comnpany agrees to pennil one
{1} bargaining umt member sciccted by the Unian to participate in any tocally scheduled safety
mectings.

SECTION 15.2 O5HA STANDARDS
The Company wili report any safcty violations observed or reported to the Cownpany mn any U.S.
Government-provided CS0 worksiations and break rooms.
ARTICLE 16
CONTINUITY OF QPERATIONS
SECTION 16.1 NO STRIKES

A. Both the Company and the Unjon agree that continuity of operations 15 of utmost
mmportance to the Company’s sceunily operalions. Therefore, so long as this Agreement
is in effect, the Union and the Company apres that there will be no strikes, lockouns,
work stoppages, iMlegal picket lines, slowdowns, or secondary boycotls during the term
of this Agreement.

B. Upon hearing of an unauthorized strike, slowdown, stoppage of work, planned
inefliviency, or any curtailment of work or restriction or interference with the operation
of the Employer, the Union shall take affirmative action 1o avert or bring such activity
1o prompt tcomination.

SECTION 16.2 1.OCKOUTS

During the life of this Agreement, the Fmployer shall not lockout any Employees covered in ths
Apreement.
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ARTICLE 17
SEPARABILITY 3F CONTRACT

In the event that any provision of this Agreement shall at any time be declared invalid by any court
of competent jurisdiction or througls Govermument regilations or decree, such parties hercto agree to
rencgatiate such provision or provisions of this Agreement for the purpose of making them conform
10 the Govermnent decree or statuies, 50 Jong as they shall remain legally effective. 1t is the express
intertion of the parties hereto that 1)) other provisions not declared invalid shall remain in full force
and effect,

ARTICLE 18
ENTIRE AGREEMENT

The purtics acknowledge that during the negotiation which resulted in the Agreement, the unlimited
right and opportunity to make demands and proposals with respect to any matter not removed by
law from the arca of collectve bargaining, and all understand agreements reached by the parties are
sct forth in this Agreement. Therefore, the Company and the Union shall not be obligated to bargain
colleclively on any matter pertaining to conditions of employment, including, but not limited te,
rales of pay, wages, hours of work, disciplinary actions, training requirements, ctc., during the lerm
of this Aprecment, except as specifically provided for in other provisions of this Agreement.

ARTICLE 19
TERMINATION OF AGREEMENT
Should either parly desire {0 ierminate this Agreement or any provision thereof, it shall give wr_ittcn
notice to the other party of ot less than sixty (60} days and not more than one hundred and cighty
{180) days prior to the expiration. In the event such notice is given, the existing Agreement may be

continued by mutal consent of both parties until a new Agreement is reached. This Agreement may
also be changed or amended by sgreement of both parties.
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ARTICLE 20
DURATION

This Agrecinent shall be effective from June 3, 2004 dough September 30, 2007 and supersedes
any and all prior agreements or vonderstandings between the parties.
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N WITNESS WHEREOF, the partics have oaused their ropresentarives 10 siga thes Agysinenl
as full ackuowisdgnient of their intantion o be bound by the Agreement.

DATE O&Laa0E

rOR: Ummd Government Seenity Clﬂ:m:rs




Appendix A
WAGE SCHEDULE

Listed bolow e the Weges and Benafits lor the enployees in the 11th Cirasit for the Southern Eizarict of Flotida, Linred
Govermemend Fecuriy OMcess ol Areplc, Losal #1318
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Anpendix A
WAGE SCHEDULE

Listed below ore the Wages o) Benefils for the employees in e 3116 Circol for the Southem Distocl of Floridia, Unied
Government Secuily Officers of Amenca, Local #131:

a) Base Wanes SITE: Ft. Lauderdale, West Palm Beach, FL Fierce,

Miami, and Key Wesl
Current:

Court Secarrity Officars: 5 20860 fhour

Lead Cowt Sacuriby Cificer 1 & 2230 fhour

Lead Court Socurity Officer 2; 2 22095 fthow

Hewlth & Wetfare Allowance: 5 236 |/ reqular hour paid up to 40

Uriforim Al mwgnre: 3 011 fregular hour worked up (e 40

EHective Cctober 1, 2004:

22.58 f hourt

248 [ hourtt

2597 !houw

2549 ) regular hour pawd up o 40
.11 regular hour worked up lo 20

Cout Security Officers:

Lead Courl Securily Qficer 1:
Leod Courl Security Officar 2:
Healh & Wallare Allowancs:
Lindarrn Allowance:

5 1 BY 4 48

Effactive Goctober 1. 2005

Cour Secorify Cficers: 3 * | hour*

Lead Court Security Gficer 1; L1 " { hour**

Lead Court Secunly Officar 2: L] * { hour

Healh & Wetlare Aliowance: 3 * | requiar hour paid vp Lo 40
Uniform Allowance: % 0,11/ regular hour workeo bp 10 40

Effeciive Dotober 1. 2006:

Coet Security Cficors: % * fhour**

Lead Counl Secuity Qfficer 1: 3 * o

Lead Court Security Officer 2 % " Jhow

Heallh & YWellare Allcowance: 3 * fregular how pald up lo 40
Linifurmn Alivwanoe: 3 0,17 regular hour worked up 1o 44

=TI Prawfies Ggred Bn odiver Doy MEY FRODEN MeOlaieTs K STErRLTeRT [0 Bhan ot A" Wigets fial Hesh & FYefane Allowmors of ariy g afer
Ay | e balnr e 1, Jor a8 yeerT gretad by Has conbac], by tiving weellen rotn B the ol gy, Ay Bl et restng foen sakf
noQeialon shal b Doorporsta o Fre feems oF s Sgveemnt B ihe partios fadl (0 Mach g, $he dispudy Sholl e subymitherd i srhimbon o
BCCOTTARCE Wwith Acdicle 5 of fot Agroemant 20 peaidons of e AQEeTeen, iUy, Aot ol e i, Adcl 15, shall nomai n force duming i Brms.
of tsg g b RlONT and any resuting arbimation, sad for te remaincer OF the [ of Has afmeemsen

" A st e olial of e paereenl (4 %] of the emplupess reguiar focdy mis SAR e ookl e M fao s wockad befwpan £ PM. and & A M.

United Government Socurlly Oflcers of America Akal Scourity, Inc.
Intemalicnal Lnion

Signatue Data  Signalure Drate

United Governmant Security Officers of America
Lecatd 131

Figaature Pale
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Section 31K, —delete the vords =shifr bidding® Eamn firxt line
Secting 31 - delote last e f<No pare than o (2) hifix witl by GEod ander thic procsdure x4 3
" result of tkat vecEncy.™) _

. Section 5.) - Kepiuus “Good Friday” with “Pay sfinr Teaaksgiving
Scction 15.1 ~ Tu Lest sapfears replsece Ysxfery™ with “orenzig™

Hetting 20— AQd senfrnes ~This Collective Rarpainipp Agroemear is a Fellv e on to the
dated Gelobert 4088 between Alal and it Emplovers covered by the Aprecment.
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APPENDIX S
Section 218, - Lozal to define wosk sites.
Gt 3] - Yooeal b dofine how ¥ALAneEAr are Ppostod





