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PREAMBLE 

THIS AGREEMENT is made and entered into oil ,4ug~st  1, 2003 by a.1~3 between AKAL 
SECURITY, INCORPORATED, a New Mexico corporation, and it's successors, hereinafter 
referred to as the "Employer" or "Company," and the duly elected Organization (Benevolent 
Association) of the employees, hereinafter referred to as the "Association." All non-economic 
provisions of this contract shall be in effect as of October 1,2003, including, but not limited to, 
compensation and fringe benefits. All economic provjsions of this contract shall be in effect as 
of October 1, 2003, including, but not limited to, coinpensation and Ginge benefits. 
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ARTICLE 1 

GENERAL PROVISIONS 

, SECTION 1.1 ISARGAINNG UNIT 

The Employer hereby recognizes the Association as the sole and executive bargaining agent for 
the purpose of collective bargaining as outlined in this hgseenlenf with the respect to wages, 
h w s ,  overtime, leaves of absence, unifo~nl al1owances and any and all other conditions of 
employment for all full-time and regular shared position United States Marshals Service (USMS) 
credentided Court Security O&ccrs (CSOs), and Lead Court Security Officers (LCSOs) 
assigned to the fedcral courthouses and other United States Justice Department related office 
buildings pursuant to the Employer's contrac!(s) with the U S W  for security within the 
jurisdictional boundaries of the Middle District of Georgia, excluding all managers, supervisors 
as defined by the NRLB, office and/or clerical employees and all other employees of Employer. 

The term "Employee" when used in this Agreement shall refer to the Employees in the 
bargaining unit described an this Agreement. 

This agreement shall be binding upon both parties, their successor and assigns. In the event of a 
sale or transfer of the business of the employer, or any part thereof, the purchaser or transferee 
shall be bound by this agreement. n 

'"/ SECTION 1.2 NEGOTIATING COMMITTEE 

TheCompmy agrees to recognize a Negotiating Committee composed of up to three members 
and one altematc selected by the Association to represent the Employees in collective bargaining 
negotiations. 

SECTION 1.3 STEWARD SYSTEM 

A. The Company agrees to recognize a steward system. 

13. The Association agrees that the stewards will work at their regular jobs at all times 
except when they are relieved to attend to the business of the Grievance Procedure as 
outlined 111 this Agreement. Aggrieved employees will be paid their regular rate of 
pay in the conduct of Company Association business during scheduled working 
I10urs. 

C.  If the Employee requests, the Company will call for a steward prior to any 
disciplinary action taken, whether it be wiitten or verbal. The supervisor, at the 
request of the Employee, will release the steward as soon as possible. The Company 
will not be responsible for paying the steward for the time spent over 30 minutes in 
t h s  regard. 
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) SECTION 1.4 MANAGERS -AND SALARIED PERSOmXL 
\ >,' 

Managerial and szlaried Employees shall not perform the duties of the Employees in the 
bargaining unit, except es necessary to fulfill the work requirements under the USMS contract. 

SECTION 1.5 DUES 

The Association will be responsible for collecting and maintainhg all dues and records fiom all 
CSO personnel. 

SECTION 1.6 ASSOCIATION SECURITY 

The Association will be rcsponsiblc for collecting and maintaining all dues and records fi-oin dl 
CSO personnel. 

SECTION 1.7 INTENT OF P-ARTJES 

The Association and the Co~npruly agree to work sincerely and wholeheartedly to the end that the 
provisions of this Agreement wilI be applied and iuterpreted fairly, conscientiously, and in the 
best interest of efficient security operations. The Association and thc Company agree to use their 
best efforts to cause the Bargaining Unit Employees, individually and collectively, to perform 
and render loyal and efficient work and services on behalf of the Company. Neither the 

/3 Company, nor the Association, nor their representatives, nor their members will intimidate, 
coerce, or discriminate in any manner against any person ia its employ by reason of hisher 
membership and activity or non-membership or non-activity in the Association. 

SECTION 1.8 ANTI-DISCRIMINATION 

Neither the Company nor the Association will discriminate against any Employee because of 
race, coIor, religion, sex, age, national origin, Vietnam Era Veterans status, disability or other 
protected reason. The Company and the Association recognize that the objective of providing 
equal employment opportunities for all people is consistent with Company and Association 
philosophy, and the parties agree to work sincerely' and wholeheartedly toward the 
accomplishment of this objective. 

ARTICLE 2 

SEMONTY 

SECTION 2.1 SENIORITY DEFINED 

A. Association seniority shall be the length of continuous service Go~n  the Employee's 
last date of hire or transfer to a11 sites within the Association as a CSO or LCSO for 
the ~ r n ~ l o ~ e r ,  past or present and/or any predecessor Employer. Seniority shall be 
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applicable in determining the order of layoff and r d l ,  shift bidding, vacation 
scl~cdules, extra work, trmsfers, aild other matters as provided for in this Ageement. 

B. For the purposes of shift bidding, vacation transfers, schedules, transfers, and extra 
work, Association seniority sl~all be defined as seniority within the work site. 

C. Any Employee permanentiy transferred out of the designated Local Bargaining Unit 
for any reason shall lose their Association sel~iority as it applies to the order of layoff 
and recall, shift bidding, vacation schedules, extra work, and other matters as 
provided for in tlus Ageement. 

SECTION 2.2 SENIORITY LISTS 

Seniority Lists shall be furnished by the company to the proper Association officials within a 
reasonable time, upon written request by the Association, twice per year. The Association 
President or the President's designated representative must make a request for these lists to the 
Company in writing. An Employee's standing on the posted Seniolity Lists will be final unless 
protested in writing to the Site Supervisor or Contract Mauager in districts without a Site 
Supervisor no later than (30) calendar days after the list has been posted. 

SECTION 2.3 PERSONAL DATA 

0 Employees shall notify the Employer in writing, on the company provided form, of their proper 
mailing address and telephone number or of any change of name, address, or telephone number. 
The Company shall be entitled to rely upon the last known address in the Employer's official 
records. 

SECTION 2.4 TRAhTSFER OUT OF UNIT 

Any Basgaining Unit Employee who is permanently promoted to a non-bargaining unit position 
for more than four (4) weeks s l d l  lose their Association seniority. If they retun to the 
bargaining unit at a later date their seniority will start on that return date. 

SECTION 2.5 PROBATIONARY EMPLOYEES 

Probationary Employees will be considered probationary for a one llincty (90) calendar day 
period after their hire date. The Association wilf still represent Probationary Employees for 
problems concerning wages, hours and worlcing conditions, but the Company reserves the right 
to decide questions relating to transfers, suspensions, discipline, layo&, or discharge of 
Probationary Employees without recourse to the grievance procedure contained in this 
Agreement 

Probationary Employees do not have seniority until the completion of the probationary period, at 
which time seniority dates back to the date of h e .  The ninety (90) day period referred to in this 

r '  c section may be extended if the Company encounters a delay in the USMS performing 
background checks and granting written authorization on newly hired EmnpIoyees. 
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SECTION 2.6 TETLWmTATION OF SEN1 OHJTY 

The se~iority of an Employee shall be te~miilated for any of the followir~g reasoils: 

A. the Employee quits or retires; 

13. the Employee is discharged; 

C. a settlenlent with the Einployee has been made for total disability, or for any other 
reason if the settlement waives M ~ e r  employment rights with the Employer; 

D. the Employee is laid off for a continuous period of one hundred dghty (1 60) c a i d a r  
days; 

E. the US. Govenlrnent revokes the Employee's credentials as a CSO; 

F. the Employee is required by the USMS to be removed form working under the 
Employer's contact wiih the Govemnent pending the revocation of credentials 

G. Employee is permanently transferred out to the bargaining unit. 

ARTICLE 3 

SECTION 3.1 FILLJNG VACANCIES 

If a vacancy occurs in a regular position covered by this Agreement, and the Employer chooses 
to fill that vacancy, the job will be posted for a period of five (5) working days (excluding 
Saturdays, Sundays and holidays). Shared position Employees who are not scheduled to work 
duing that five (5) day period at the site where an opening occuis will be notified by the 
Association. The Site Supervisor, Contract Manager or designee will notify the Association 
President in writing of such openings. The Association President wilI then verifL that all shared 
position CSO's have beell notified. When a vacancy occurs, the Employer will fill the position 
with the senior most Employee who has applied for the position in writing, and who has been 
trained (if required) to fill any necessay special qualifications for the new position. 

Should the filling of a vacancy under this A-ticle create a second vacancy, that vacancy will be 
filled under this Article as well, Any Employee' who wishes to apply for the open position shall 
also do so. Vacancy posting and vacancy notifications will be site specific, i.e., only Employees 
at the site where the vacancy occurs will be notified. 

C'' SECTION 3.2 SIIARED POSITION EMPLOYEES 
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The C o i ~ q m y  shall provide CSO coverage by using s combination of full-time positions and 
shared positions. Full-tune positions are positions where the CSO is scheduled io fill that 
posjtio~z for a 40-hour work week, 52 weeks per ycar (less holidays). Shared positions are also 
40-hour work week positions that are filled by two (2) CSOs ibr a combined total of 30 hours per 
week. The Company is required to use shared position CSOs to: (1) provide h l l  staffing level 
coverage; (2) increase security levels as needed; and (3) avoid u e c e s s a y  overtime. The 
Company will give the shared position Employee the maximum possihIe notice for schedule 
changes. Failure to report to work when so schcdulcd or called to work may result in 
disciplinary action. 

SECTION 3.3 LAYOFF AND RECALL 

In the event of layoff or recall, when full-time or shared positions are being reduced, 
probationay Employees will be laid off first. Should it be necessary to further reduce the work 
force, Employees will be retained on the basis of seniority. Recall of Employees will be 
accomplished by recalling the last laid off Ernployee first, and so on. 

SECTJON 3.4 TEMPORARY ASSIGhMENTS 

In the interest of maintaining continuous operations, the Employer may temporarily assign an 
Employee to a vacant or new position until the job is filled in accordance with Artides 2 and 3, 
or assign an Employee to a position that is part of a temporary security assignment directed by 

0 the USMS, including temporarily assigning an Employee to a work site within or outside of the 
area defined by this Agreement. To the extent feasible the assignment shall be  a voIu1tary 
selection based on seniority and qualification. In the absence of volunteers, assignments shall be 
made on a reverse seniority and qualifications basis. Employees so assigned will receive the 
higher of the following: 

A. base hourly wage available to Employees regularly a s s i ~ e d  to the site to which the 
Employee is being transferred, or 

B. their regular hourly wage they receive at their regular site under this agreement. 

SECTION 3.5 APPOINTMENT OF LEAD CSOs 

The U.S. Government, in its coiltract with the Company, creates specific guidelines for the . 

selection of Lead CSOs. Based on these criteria, all appointments of Lead CSOs will be made 
on the basis of ability as  exduated by the Company. Ability shall include m Em;loyeeYs skills, 
experience, past perfonname, capabilities, and the needs of the opeixiion. .if, in the Employer's 
determination, Employees are equally qualified, seniority will prevail. All CSOs will be allowed 
to apply for the position of Lead CSO. 
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ARTICLE 4 

MANAGEMENT'S IwTAI%ED ZUGHTS 

SECTION 3.1 

Management of the business and direction of the security force arc exclusively the right of 
management. These rights include the right to: 

1. Hire; 
2. Assign work; 
3. Promote, Demote; 
4. Discharge, discipline, or suspend based on -4rticle 6; 
5. Make and enforce work rules not i~lconsistent with the provisions of this 

agreement; 
6. Require Employees to observe reasonable Employer rules and regulations; 
7. Determine when overthe sMl be worked; 
8. Determine the qualifications of an Employee to perform work. 
9. Determine the performance standards, type of s e ~ c e s  to be rendered, and the 

manner in which such services are to be performed. 

n SECTION 4.2 

u 
Any of the rights, power or authority the Company had prior to the signing of this Agreement are 
retained by the Coinpany, except those specificalIy abridged or modified by this Agreement and 
any supplemental Agreements that may hereafter be made. The Company's failure to exercise 
any function reserved to it shall not be deemed a waiver of any such rights. 

ARTICLE 5 

GRIEVANCE PROCEDURE 

SECTION 5.1 INTENT 

For puIposes of this Agreement, a grievance shall mean a claimed violation, misinterpretation, or 
misapplication of any provision of this Agreement, or the challenge of any disciplirlary action 
taken against a Association Employee, except that this grievance procedure shall not be used for 
any action or ordzr of removal of an Employee from working under tkz, contract by the U.S. 
Gov~mrnent, or revocation of required CSO credentials by the USMS under the removal of 
Contractor employee provision in Section H-3 of Contract MS-00-D-0025 or its successor 
between the US Marshals Service, US Attorney's Office, members of the Judiciary and Akal 
Security, Iuc. Any temporary or permanent removaI of an employee, by determination of the 
Government as described in Section H-3 and not disqualified under the same section (i.e. 
Medical Disqualifications) of the Contract shall not became pananent without requisite notice b 
to thc employee and the opportunity provided for the employee to respond to the Government's 
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<-\ action within fifteen (15) days of the determination. i'pon written request, the Company will 
provide the Associarion, in a time)y manner, with all information conaxing the removal that 
they may legally release, and will provide the Association with any relevant information 
concerning the proper Government point of contact and their wntact data. The "final decision" 
on the employee's ranoval shall be determined by the Govemnent. In addition, the grievance 
procedures outlined herein shall not apply to any non-disciplinary situation where the company 
is acting under exp-ess directives of the USMS. 

SECTION 5.2 GENERAL PROVISIONS 

The number of days outlined in Section 5.3 in the processing and presentation of grievances shall 
establish the maxj~num time allowed for the presei~tation and processing of a grievance. The 
term "days" s21all not include Saturdays, Sundays or holidays when used in ths  Article. Should 
either the Company, the Association or the employee fail to comply with the time limits set forth 
in this article, the party who failed to comply with the time limits shall forfeit the grievance. 

SECTION 5.3 GRLEVANCE PROCEDUm 

All grievances shall be presented ad processed in accordance with the following procedures: 

A. lnformal Step - Both the Company and the Association agree that the Employee will 
first discuss the complaint with their immediate supemisor (not in the bargaining unit) 

13; within five (5) working days of the incident being grieved to start the informal 
procedure. If the informal procedure is not invoked within five (5) working days of 
the Employee's knowledge of a grievable issue, then it is agreed by both parties that 
no fiufher action can be taken. 

If, during the course of this discussion, either the Employee or the supenisor deems it 
desirable, a steward or other Association representative will be called in. If the 
complaint is not satisfactorily adjusted within thee  (3) working days of the inception 
of the infonnal discussion, it may be submitted in writing to the Contract Manager or 
designee in accordance with Step One. 

B. Step One - Tf the matter is not resolved informally, the ErnpIoyee shall, not later than 
ten (10) days afier the infonnal discussion with the immediate supervisor, set forth 
the facts 111 writing, specifying the Article and paragraph allegedly violated. This 
shall be signed by the aggrieved Employee and the Association representative, and 
shall be submitted to the Contract Manager or designee with a copy to the Company's 
HR Director. The Contract Maager or designee shall have ten (10) days fiom the 
date the grievance was presented to himher to return a decision in writing with a 
copy to the ag@ieved Employee and the steward. 

C. Step Two - If the grievance is not settled in Step One, the grievance may be appealed 
in writing to the Company's Director of Human Resources or designee not later than 
ten (10) days from the denial by the Contract Manager or designee. The Director of 
Human Resources or designee will have ten (1 0) days fiorn the date the grievance 
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was reccivcd to return a decision, in writillg, with a copy to the aggrieved E~nployee 
and ille Steward. 

D. Grievance for Discipline - , by  gievance involving discl~arge or other discipliile 
may be colnmcnced at Step One of this procedure. The written grievance shall be 
presented to the Contract Manager through the Site Supervisor or designee within ten 
(1 0) days aiier the occurrence of tbe facts giving rise to the grievance. 

SECTION 5.4 ARBITIUTION PROCEDURE 

Grievauces processed in accordance with the requirements of Section 5.3 that remain unsettled 
may be processed to arbitration by the Association, giving the Co~npa~g"s Director of Human 
Resources written notice of its desire to proceed to arbitration not later than fifteen (15) days 
after rejection of the g~ievmcc in Step Two. Grievances which have been processed in 
accordance with the rcquirelncnts of Section 5.3 which remaill unsettled shall be processed in 
accordance with the following procedures and limitations: 

A. Pre-Arbitration Hearing - The parties agree to hold a pre-arbitration hearing 
requiring a senior manager of the Company and the Association President (or 
designee) to nlalte a h a 1  effort to settle the grievance before arbitration. 

B. Selection of an Arbitrator - Within fifteell(15) days of receipt of the Association's 
written notice to proceed with arbitration, the Company and the Association will meet 
telephonically to jointly attempt to agree upon the selection of a neutral arbitrator. If, 
within fifteen (15) days, the parties fail to agree upon the selection of an arbitrator, 
the Association will request the Federal Mediation and Conciliation service (FMCS) 
to supply a list of seven (7) arbitrators. An arbitrator will be selected fiom the list 
supplied by the FMCS by parties alternately strilcing fiom the list until one (1) name 
remains, and this individual shalI be the arbitrator to hear the grievance. 

C. Decision of the Arbitrator - The arbitrator shall coinlnence the hearing at the earliest 
possible date. The decision of the arbitrator shall be final and binding upon the 
parties to the Agreement. Any decision shall be conlplied with, without undue delay 
after the decision is  rendered. It is understood and agreed between the parties that the 
arbitrator shall have no powei- to add to, subtract fiorn, or modify any of the tenns of 
this Agreement. 

D. Arbitration Expense - The arbitrator's fees and expenses, including the cost of any 
heaing room, shall be shared equally between the Company and the Association. 
Each party to the arbitration will be responsible for its own expenses and 
comnpensatio~~ incurred bringing any of its witnesses or other participants to the 
arbitration. Any other expenses, including transcript costs, shall be borne by the party 
incuning such expenses. 

E. Time Limits - The decision of the arbitrator shall be rendered as soon as possible 
after the dispute has been submitted to hitn/her. 
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SECTION 5.5 CLASS ACTION 

The Association shall have the ri&t to file a group grievance (class action) or grievance 
involving more than one (1) Employee at the Jnfonnal Step of the grievance procedure. 

SECTION 5.6 mTDNIDUAL GRIEVANCES 

No individual may move a grievance to arbitration. 

ARTICLE 6 

DISCIPLINE 

SECTION 6.1 G R O & . S  FOR DISCIPLINE -4ND DISMISSAL 

A. Afier completion of the probationary period, 2s specified in Section 2.5, no 
E~nployee shall be dismissed or suspended without just cause. Just cause shall 
include any action or order of removal of an employee fiom working under the 
contract by the US .  Government, or revocation of required CSO credentials by the 
USMS under the removal of Contractor employee provision in Section H-3 of 
Contract MS-00-D-0025, or its successor, between the US Marshals Service, US 
Attorney's Office, members of the Judiciary and other and Akal Security, Inc. Any 
temporary or permanent removal of an employee by determination of the Govenment 
as described in Section H-3 and not disqualified under the same section (i.e. Medical 
Disqualifications) of the Contract shall not become permanent without requisite 
notice to the employee and the opportunity provided for the employee to respond to 
the Government's action within fifteen (1 5)  days of the determination. Upon written 
request, the Company will provide the Association, in a timely manner, with all 
information concerning the removal that they may legally release, and will provide 
the Association with any relevant infoxmation concelniug the proper Government 
point of contact and their contact data. The "final decision" on the employee's 
removal shall be determined by the Government, and the Employer shall be held 
harndess by the Association and the employee for any further cIaims made after this 
final determination. This provision is not intended to limit or prohibit the rights of 
any party to seek relief from other parties. 

B. The Coinpaxy's contract with the U.S. Govemnent sets out perfcilnance standards 
for the CSOs in Secrion C of the Contract between the Company and rlle U XMS, and 
all Employees are required to cornply with these standards. Failure to do so may lead 
to disciplinary action up to and including termination. These performance standards, 
the USMS Deadly Force Standards and the US Title 18 Domestic Abuse and 
Violence policy will be issued to each Employee and must be signed, acknowledging 
receipt, by the Employee and may be updated by the Company each year. E~npIoyees 
agree to comply with any non-disciplinary directive issued by the Govemhent. 
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C.  The Company may discipline Emplo}rees when necessaxy and discharge those who 
fail to uphold U S .  Govenmlent or Company standards as described in 6.1 (a) above. 
It is recognized by parties to this Agreement that progcssive discipline generally 
shall be applied in dealing with Employees. However, it is dso  recognized that 
offenses may occur for which progressive disciplhe is not applicable (e.g. fraud, 
gross misconduct, theft, etc.). Disc ip l j l~q  meamres vary depending on the 
seriousness of the matter and the p s i  record of the Employee. Failure to comply with 
any investigation procedures will result in dismissal. A11 discipline shall be subject to 
the grievance and arbitration procedures, except for &ose issues involving the USMS 
rights under Section H-3 of Contract MS-00-D-0025 or its successor as referenced in 
Sections 5.1 and 6. I (a). 

ARTICLE 7 

HOURS OF WORK AND OVERTIME 

SECTION 7.1 WORKDAY \%'ORBWEEK 

For the purposes of this Article, a regular workweek of forty (40) bours of work, excluding lunch 
periods, shall constitute a normal full-time workweek for full-time Employees. Shifts shall be 

0 scheduled at the discretion of the Employer to fulfill the needs of the U.S. Government. Nothing 
contained herein shall guarantee to any Employee any number of hours of work per day or week. 

SECTION 7.2 OVERTIME 

An overtime rate of time and one-half (1 112) of an Employee's base rate of pay (excfusive of 
health and welfare and other h g e  additions to pay) shall be paid for all hours actually worked 
in excess of forty (40) hours in a work week. 

SECTION 7.3 OVERTIME REQUIREMENT 

If directed to work overtime (i.e. over forty [40] hours in a workweek) or extra hours, and the 
seniority system is not invoked due to shortness of notice to the Company, the Enlployee shall be 
required lo do the work, unless the Employee is excused by the Company for good cause. 

SECTION 7.4 OVERTIME DISTRIBUTION 

Overtime will be offered by Seniority on a rotating basis. Overtime will be distributed as 
equitably and fairly as is practical among Employees. 

Exclusiorz: Managers cannot be assigned to cover CSO overtime positions or posts, except in 

c ' 8  

emergency situations. 
L, 
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There shall be two (2) fifteen (15) minute paid rest periods and one (1) thirty (30) ininute unpaid 
lunch period for each eight (8) hour shift. One rest period shall be in the first half of the shift m d  
the second rest period shall be in the last half of the shift. On occasion, due to exceptional work 
requir-cments, Employees may have to work through their unpaid lunch breaks and/or rest 
periods, and, if so, they will be compensated at the appropriate rate of pay. The Company 
recognizes the requirement to make it's best efforts provide regularly scheduled breaks. It is not 
the intent of the Company to deny, avoid, or abuse this requirement. 

SECTION 7.6 CALLIN PAY 

An Employee called in to work will be paranteed a minimun of four (4) hours of work or pay. 

ARTICLE 8 

WORK SIXIF'.FS AND PAYMENT POLICIES 

SECTION 8.1 SEXLFT BIDDING, HOURS OF WORK, 6: SENIORXTY 

Upon Association request once per year, full-time Employees and shared position Employees at 

C each location may bid their shift schedules among designated full-time acsipnents or shared 
assigunents in the order of seniority. Shift bidding may not lead to any change in status fkom 
full-time to shared-time position or vice versa. Both parties understand that this section will not 
apply to USMS or judicial assignments and all bidding will be conditional upon USMS 
acceptance. 

SECTION 8.2 WAGE SCHEDULE 

The base rate of pay for Court Security Officers and Lead CSOs in all locations are described in 
Appendix A of this Agreement. 

SECTION 8.3 PASDAY 

Payday for all hourly Employees will be after 11 a.m. and no later- tlzaia 2:00 pnt .  on Friday 
following the two (2) week pay period endkg on Saturday, subject to change by mutual 
agreement. 

SECTION 8.4 UNDISPUTED ERROR 

h case of an undisputed error on the part of the company as to an Employee's rate of pay, proper 
adjustment will be made in the next paycheck after the error has been brought in written form to 

( ' 1  

the Company's attention. 

'., 
SECTION 8.5 LEAD CSO RATES 
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If additional Lead CSOs arc added to the con:lact any tirac after this Agreemerit goes into effect, 
they will be paid the LCSO wage In the case rvhere there are multiple LCSO wages, the 
additional LCSO will be paid at the lowest LCSO wage for the site or location where they are 
assigned. 

Any CSO officially acting as a Lead CSO will he compensated at the Lead rate for the time spent 
in this role. 

SECTJON 9.1 BOLLDAYS DEFINED 

Whenever tbe term "holiday" is used, it shall mean: 
New Years Day Inde?endence ay 
Veterans Day Columbus Day 
Clishnas Day Labor Day 
Thanksgiving Day Martin Luther King Birthday 
Memorial Day Presidents Day 
Good Friday 

Any other declared a permenent national holiday by the Federal Government. 

SECTION 9.2 MISCELLANEOUS HOLIDAY PROVISIONS 

,4. A full-time position Employee who is not required to work on a holiday shall be paid 
eight (8) hours straight time, exclusive of any shift premium for that holiday. 

B. h y  full-time position Employee who works as scheduled on a holiday shall receive 
the Employee's appropriate rate of pay for all hours worked, and in addition, shall 
receive eight (8) hours holiday pay at the straight time rate as described iri (A) above. 

C.  A shared position Employee who docs not work on a holiday shall receive prorated 
holiday pay based on the number of actual hours the Employee worked during the 
two (2) week pay period in wllich t l~e  holiday occurs. Proration is based on available 
fill-the hours worked during the yay period. 

D. Any sbared position Employee who works as scheduled on a holiday shall receive the 
Employee's appropriate rate of pay for all hours worked, and in addition shall receive 
prorated holiday pay based on the nuinber of actual hours the Employee worked the 
two (2) week pay period in which the holiday occurs. 
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B. In the event that the Holiday falls on a a:eelw~d, the tcm "holiday" will refer to the 
day that lhc U.S. Government designates as the Holiday. 

ARTICLE 10 

VACATIONS 

SECTION 10.1 ELIGIBLE FULL-TIME ERZYLOYEES 

Eligibility for vacation benefits shall be based on Department of Labor (DOL) rules under 
Senrice Contract Act. Eligible full-time Emnployees shall be entitled to mmal vacation based on 
their contilluous years of service with the Employer (based 011 the Employee's anniversql date 
of employment) at their individual hourly rate of pay at the time payment is made in accordance 
with the following schedule: 

Upon completion of one (1) year of service: eighty (80) hours 
Upon conlplction of five (5) years of service: one hundred twenty (120) hours 
Upon con~pletion of ten (10) years of service: one hundred sixty (160) hours 
Upon completion of fifteen (1 5) years of semice: two hundred (200) hours 

(7 
SECTION 10.2 ELIGIBLE SEARED Y OSlTlON ER/JCPLOJ!!ES 

L,' 
A. Eligible shared position Employees shall be entitled to pro-rated vacation per the 

schedule contained in Section 10.1, based on their individual hourly rate, the number 
of hours paid in the previous year, and the Employee's anniversary date. 

B. Any Employee who works a full anniversary year, in part as a full-time position 
E~nployee and in part as a shared position Employee, shall receive prorated vacation 
benefits for that year as calculated in SECTION 10.2, pat  A (per the Service Contract 
Act). 

SECTION 10.3 SCHEDULING VACATIONS 

A. Each Employee who qualifies for a vacation in accordance with the provisions of this 
Al-tjcle shall notify their LCSO or other designated Supervisor, in writing, prior 
January 1" of each year of their first and second choice for desired vacation periods, 
if any. If vacalioa time is required to be used differently than as requested prior to 
January I", the Employee must give their imnmedkte Supervisor as much notice as 
possible, but not less than five (5j working days notice iu writing prior to the 
requested vacation time. 

B. The E~nployes will recognize Association seniority when scheduling Employees for 
vacation inc accordance with this Ageement. The Employer will allow the 
maximum number of personnel off at any one time for vacation that allows the 
Comnpany to maintain efficient operations. The final allocation of vacation periods 
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shall rest exclusively with the Employes in ordc~. to ensure orderly and efficient 
operations and meet Govcmnent contract requirc~nents. It is the right of the 
Employer to elsure that vacation absences do not prevcnt full coverage of CoIltract 
work rquiremcnts. 

SECTION 10.4 PAY OPTIONS 

Eanied vacation pay shall be paid on the day following the Employee's return to the job after 
vacation. 

SECTION 10.5 UNUSED VACATION 

Vacations shall not be cunulative from one year to the next. Any earned but unused vacation 
time ~e~naining at the end of a year of service (based on Employee's h v e r s a r y  date of 
employment) shall be paid to the Employee. 

SECTION 10.6 PAY IN LIEU OF VACATION LEAVE 

At any time during the year, Employees may request in writing to be paid for earned vacation, 
pay in lieu of taking actual vacation leave. Earned vacation pay will be paid in the 7 2 a f  pay 
cycle. 

0 SECTION 10.7 TEMTJNATKNG EMPLOYEES 

Upon termination of employment, Employees will be paid at their individual hourly rate vacation 
time earned as of their last anniversary date, but not used, as entitled by the Service Contract Act. 
(Example: An Employee who terminates one 111011th into the next anniversary year is entitled to 
any of the previous year's earned accrued vacation not alrcady used, but not entitled to the 
additional month of vacation accrued in the new anniversary period). 

SECTION 10.S VACATION - LAID OFF EMPLOYEES 

Length of service with the Eimployer shall not accrue for the purposes of vacation benefits while 
an Employee is on laid-off status. 

SECTION 10.9 VACATION INCREMENTS 

Vacation days may be used in a r n i i ~ ~ u m  of thhty (30) minute inc'e~llerlts, if so desired by the 
En~ployee and approved by the Enployer. 

ARTICLE 11 

(--', 
LEAVES OF ABSENCE 

C 

SECTION 11.1 LMJTATIONS 
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Personal leaves of absence fol- non-lncdical emergencies may bc s a l t e d  at tile sole discretion of 
the Employer without loss of seniority to the Employee. Such lem~es, if granted, are not to 
exceed (30) days, unless a special extension is approved by the Employer. An employee on any 
unpaid leave of absencc may be required to use available vacation or personal leave time. 
Lmgth of service with the Employer shall not accrue for purposes of vacation, holiday, or other 
accrued benefits for any unpaid leave of absence over thirty (30) days. The Employer will make 
every reasonable effort to majntaill an Employee's position while on a non-statutory unpaid leave 
of absence. It is acknowledged by the Association that under USMS CSO contract, the 
Employer is not permitted to hire additional (reserve) or temporary Employees to provide work 
coverage during Employee alxenccs. Ukpaid leaves of absence may be talcen only with written 
approval of the Employer 01. in a case of verified personal e~i~ergenc~~.  I?ailure lo report for 
scheduled shifts ~~vitlzout E~:~ployer yelnzission will lead to disciylinaly uclion. 

SECTION 11.2 MEDICAL LEAVE 

A. The Family and Medical Leave Act of 1993 (Fh4LA) is incorporated herein. 

B. The Company agrees to honor the FMLA of 1993 for all eligible Employees. 

C. The twelve (12) week period may be extended at the discretion of the Employer. 
During medical leave, the Employee shall be required to furaish a report fi-om the 
doctor periodically upon request froin the Employer. Employee will be required to 
use accrued vacation or personal leave time during the medical leave. Upon the 
expiration of said leave, the Employee shall furnish the Employer with a statement, 
signed by the doctor, which establishes the fitness of the Employee to return to the 
Employee's pseviousIy held work. Any Employee who is not able to return to work 
with a medical clearance from a licensed physician at the end of a lnaxilnum medical 
leave shall be telminated from Enlployinent, 

D. If the Employee files for medical leave on false pretex? or works for another employer 
without pre-authorization from the company, the Employee will be removed from the 
CSO program and &om employment with Employer. 

I SECTION 11.3 MILITARY LEAVE 

j A n  Employee of the Company who is activated or drafted into any branch of the armed forces of 
the United States under the provisions of the Selective Service Act or the Resenre Forces Act 
shall be granted an unpaid military leave of absence, as required under the federal law, for the 
time spent full-time active dury. The period of such leave shall be determined in accordance 

I with applicable federal laws in effect at the time of such leave. 

SECTION 11.4 ASSOCUTION LEAVE 

I (lI An Association Officer or delegate will be granted an unpaid leave of absence upon written 
request for the puipose of attending Association conventions or other meetings of vital interest to 
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' \ ,  the Association as long as staffing requirelnents pemit. The ~naximum number of days given for 
\ ' .. Assocjation leave is no to exceed 3 total of five (5) days per contract year and the maxilnun 

number of Association officers or delegates to be granted leave of absence is not to exceed two 
(2) employees per site. More time will be granted upon mutual ageanent between the Company 
and the Association. At the employee's request, vacation and personal leave may be used to 
conduct Association business. 

SECTION 11.5 PERSONALISICK LEAVE 

Each full-time Einployee shall be cligible to use a maximum of six (6) days or forty eight (48) 
hours of personal leave per 12-month year worked. Eligible full-time Employees shall be 
entitled to personal leave upon completing one year of continuous service with the Employer 
(based on the Employee's anniversary date of employment). 

A. Personal days shall be used in 110 less than thlrty (30) minute increments and shall be  
paid when taken by tl~e Employee as approved in advance by the Site Supervisor, 
SLCSO or LCSO. 

B. Shared position E~nployces will receive pro-rated benefits based on the number of 
actual hours worked in the previous yea. based on contract year. 

C. Unused personal days shall not be cumulative from year to year. Any unused, earned 
personal leave yay will be paid to Employee within the month following their 
anniversary date. 

D. Upon termination of employment, Employee will be paid at their individual hourly 
rate for any unused, earned personal leave, based upon the number of actual hours 
Employee worked during that year based on hire date anniversmy. If the Employee 
has used more personal days upon termination than helshe earned based upon time 
worked on the contract (4 hours per full month worIced), the amount of the overage 
will be deducted fiom the Employee's final paycheck (Example: If Employee works 
only six months and therefore earns three days (24 hours) personal leave, but actually 
uses four days personal leave, the extra 8 hours' pay will be deducted fiom 
Employee's final paycheck.) 

E. Personal leave time (and vacation once personal leave is exhausted) may be used to 
cover absences caused by illness. Any Employee who is unable to report to work 
because of sickness must notify the Employer at least one (1) hours prior to the 
begiming of his/her re,&= shift in order to be eligible for paid personal lezve 
benefits. Proof of iilness may be required. Disciplinary action may resuit fi-om 
excessive, unapproved absenteeism. 

SECTION 11.6 PROCESSING UNPAID LEAVES OF ABSENCE 

C; The Employer will consider requests for unpaid leaves of absence and may grant them at its sole 
discretion. An unpaid leave of absence must be processed in the folIowing manner: 
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A. All requests for unpaid leaves of absence shall be submitted in wiiting to the Lead 
CSO, Site Supervisor or Contract Manager at least ten (10) caicildar days prior to the 
date the leave will take effect, except in cases of verified pcrsonal emergencies, and 
include: 
I. The reasons for such lcave; 
2. The effective dates of such lcave; 
3. The estimated date of return to work. 

13. The Company will respond to the request within seven (7) working days. 

C. The written request for leave of absence shall be submitted to the Co~ltract Manager 
by the Site Supervisor for end approval. If the request for the Ieave of absence is 
approved by the Contract Manager a copy of the approved leave o f  absence will be 
given to the Employee involved. 

I). Extei~sions of the leave of absence may be granted at the sole discretion of the 
Employer, upon written request by the Employee within ten (10) calendar days prior 
to the expiration of the leave of absence. Extensions, when granted, shall not total 
more thm thirty (3 0) days. 

SECTION 11.7 GENERAL PROVISIONS 
f-', 

Seniority shall accumulate during the period of any approved leave of absence subject to the 
provisions of this Agreement. 

SECTION 11.8 BEREAVEMENT L E A m  

All uon-probationary Employees shall be entitled to five (5) days paid for the death of a parent, 
child or spouse and three (3) days paid for, brother sister, step-father, step mother, mother-in- 
law, father-in-law, sister-in-law, brother-in-law, grandchildren and grandparents per full 
Government contract year for the purpose of attending, on a day nonnally schedded to work, the 
funeral. Employee will notify the Lead CSO, whenever possible, of the need for bereavement 
leave. Company may request evidence of qualification under this provision. 

SECTION 11.9 JURY DUTY 

The Company will comply with all State and Federal regulations regarding Enlployees' service 
for jury duty. An Employee will be compensated at their regular rate of pay wldc  serving on 
jury duty. 

SECTION 11.10 ABSENTEEISM FROM DUTY 

When an employee fails to report for duty or to call the appropriate LSCO a minimum of one (1) - hour prior to the start of the scheduled shiq it is considered a "no cawno show." In the event an 
w. 

emergency prevents an employee from reporting to work and notifj~ng the office prior to the 
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. ,I - schcdulad sllifl, an enqdoyee must contact the appropriate LCSO as soon as possible md explain 

fhe fdu rc  to report for duty. Explanatiofis are subject to \iciificatjon. Unvqified and uuexcused 
absences from duty will result in disciplinary action. 

Aka1 Security, Inc., considers that an employee has resigned their position voluntarily (voluntary 
separation) if thc cmployee is absent &om duty due to "no calVno show" more that 2 shifts in a 
contract year. 

ARTICLE 12 

HEALTH, WELFARE AND UNIFORM ALLOWANCES 

SECTION 12.1 PAYMENTS 

For the life of ftIlis Agreement, the Employer will make health and welfare payments to 
En~ployees on all hours worked up to forty (40) hours per week, and up to a total of 2080 hours 
per contract year, as described in Agpendix A. 

SECTION 12.2 MIhTIR'fUM BENEFITS 

The amounts required by this Agreement shall serve as the minimum Health and Welfare 
(?j benefitsforErnployees. 

SECTION 12.3 OTHER BENEFITS 

The Employer will offer Employees the opportuuity to participate in other available Employee 
paid f3nge benefit psograms made available to all Court Security Officers employcd by the 
Company. These programs may include cafeteria plans, payroll deduction plans, retirement 
plans, jl~surance plans, 401 (k) plans, and any other plan mentioned in this Agreement. 

SECTION 12.4 UNIFORM MAINTENANCE 

The Employes will pay the Employee an allowance for each hour worked, up to 40 hours per 
week, for-unifonn maintenance aq described in Appendix A. A shoe allowance of $95 per 
contract year will be p v i d e d  aru~ually for the purchase of USMS-required CSO unifolm shoes. 

ARTICLE 13 

! MISCELLANEOUS PROVISIONS 

, 
i SECTION 13.1 BULLETIN BOARDS 
(-' ; 

L- The Employer will make its best effort to obtain a space from the U.S. Govenlment for the use of 
CSOs to locate an Association-provided bulletin board that will be used by the Association for 
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pi of notices of meetings, elections, appointments, recreational a ~ d  social affairs, and other i -, 
Association notices. The provisioll of tllcse facilities is the prer-ogativc of the U.S. Go\amncut. 

- 
SECTION 13.2 PJ317SICAL EXAMINATIONS 

A. The Employer shall pay for ~nedical examinations and testing that are required by the 
Employer and the U.S. Govenlment. The Employer has the right to choose thc 
physician who will perform the physical exam. 

Medical exams may be required by the U.S. Govemnent contract, or should the 
Employer have conccms regarding an Employee's fitness for duty. The Employer 
inay designate the physician or clinic, at its discretion. Physical fitness is an 
important job requirement. Employees must pass the nledical exam prescribed by the 
Employer's contract with the U.S. Government in order to be employed and to 
maintain employment. 

B. The Employer will pay for the time required for the employee to take required 
physical exams. Time for any exams requiring noxe than two (2) hours must be pre- 
approved by the Site Supervisor. If, when the appointment is going to exceed two (2) 
hours, the Employee will call into Site Supervisor or designee to inform them of the 
delay and request approval for additional time. 

C. The Cornpany agrees that the annual physical may be scheduled for the morning or 
the afternoon, whichever is preferable to the Employee. 

SECTION 13.3 TRAVEL EXPENSES 

The Company will provide advance payments for Company authorized and approved travel 
expenses if requested by an Employee. Any workday that includes travel and totals over twelve 
(12) hours may require the Employee to stay overnight, and the appropriate per diem will be 
paid. All hours in travel up to a maximum of eight (8) per day will be counted as work hours, 
with the appropriate overtime wages provided for under this Agreement. Employees will be 
reimbursed for all authorized expenditures of any authorized travel within twenty (20) days from 
the day Employer receives the properly completed travel voucher and all required receipts. 

Travel reiinbusement will be paid under the guidelines established by company's contract with 
the USMS. 

SECTIOi? 13.4 BREAK ROOMS 

The Employer will make its best effort to obtain from the US.  Goveinment break rooms for 
CSOs for breaks and lunch, without management using the room as an office, and will make its 
best prerogative of the U.S. Govemnent effort to have the U.S. Govemnent equip the room with 

(-'(I 
water. The providing of these facilities is the prerogative of the U.S. Government. 

\/' 

SECTION 13.5 LOCKERS 
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0 - The Employer will make its best effoli to obtain loclters from the U.S. Gove~ment  for the use of 
the CSOs. The providing of these facilities is the prerogative of the U.S. Government. 

SECTION 13.6 ASSOCIATION MEETINGS 

Neither Association ofiicials nor Association members shall, during working time (excluding 
break and lunch periods), solicit membership, receive applications, hold meetings of any kirld for 
the transaction of Association business, or conduct any Association activity other than the 
handling of grievances as described in this Agreement. No E~nployee may leave their post 
without permission from the Employer under any circumstances, unless there is appropriate 
Govemnent pernlission granted. 

SECTION 13.7 GUN LOCKER INSPECTIONS 

The Association agrees that b'un locker hspections will be conducted by the Lead CSO or hisher 
designee with a member of the Association present. 

SECTION 13.8 PAYROLL CEIECIG AND PERSONAL -MAIL 

The Company agrees that payroll checks and personal mail will not be opened unless authorized 
by the person to whom tile payroll check or mail belongs. n 
SECTION 13.9 SIGN-IN / SIGN-OUT SHEETS 

i The Company agrees to afford the CSO sig-in and sign-out sheets at all work locations. 

SECTION 13.10 COh~~fUNICATIONS LOG 

The Company agrees that the radio/coimunications log at each location will be maintained and 
that aU transmissions repolted by a CSO be placed on the log. Examples: Lights out, safety and 
OSHA violations, and any other potential hazards. 

I SECTION 13.11 TWTTEN AND ORAL IPITSTRUCTIONS 

The Company agrees that when a written instruction or regulation is ovenidden by verbal 
instruction, it should be documented as soon as possible afterwards. When verbal illstructions 
are issued, pertaining to operational events, written instructions or documentation should be 
rcade as soon as possible. 

i 
ARTICLE 14 

4 0 1 0  PLAN 

I CBA (Aka1 & The Middle District of Georgia Court Security Officers 2003 - 2007) 



,r\, Tllc Company sh:d provide a 401(k) plan to x~lich Coult Security Officers are eligible to 
,..' contribute, whether Association or Non-Association. .4t thc direction of the individual 

Employee, the Cornpimy may deposit the Health & Welfare payment to the Employee's 401(k) 
account. Elnployecs shall be subject to the eligibility requiremc:lts and rules of the Plan. 

AKTICLE 15 

SAFETY AND TRAINING 

SECTION 15.1 SAFETY POLICY 

It is the policy o f  the Company to make its best efforts to provide Employees with places and 
conditions of employment that are fiee from or protected against occupational safety and health 
hazards. Under this Agcement, all worksites and facilities are the property of the U.S. 
Government, who is responsible for the condition and safety of the worksite. The Company 
agrees to pennit one (1) bargaining unit member selected by the Association to participate in any 
locally scheduled safety meetings. 

SECTION 15.2 OSHA STANDARDS 

The Company will report any safety violations observed or reported to the Company in any U.S. 

0 Government-provided CSO workstation or break room. 

SECTION 15.3 PROTECTIVE EQUIPMENT 

With approval of the USMS, the Company agrees appropriate protective equipment will be 
issued to all EmpIoyees to comply with all health, safety, and OSHA requirements. 

SECTION 15.4 TRAINING 

The Company will make its best effort to implement its advanced CSO training program to 
enhance the professional capabilities of the Employees. Actual scheduling of training is subject 
to approval by the U.S. Govcrnment and may be subject to finding by the U.S. Government. 
Euqdoyees will bc paid for all required hours per year for firearms training and mileage to and 
from the range, as allowed by the Company or the USMS. 

ARTICLE 16 

CONTINUITY 0F.OPERATIONS 

SECTION 16.1 NO STRIKES 

A. Both the Company and the Association agree that continuity of operations is of 
uhnost Importance to the Company's security operations. Therefore, so 10-ng as t h i s  

- - 
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Agreement is in effect, the Association and the Company agree that there will be no 
strikes, lockouts, work stoppages, illepl picket lines, slowdowns, or seconday 
boycotts during the tenn of this Ageeixent. 

R. Upon bearing of an unauthorized strilcc, slowdown, stoppage of work, planned 
inefficiency, or any curtaillncnt of work or restriction or intelference with the 
operation of the Employer, the Association shall take affirmative action to avert or 
bring such activity to prompt termination. 

SECTION 16.2 LOCKOUTS 

During the life of this Agreement, the Employer shall not loclcout any Employees covered in this 
Agreement. 

ARTICLE 17 

SEPARABILITY OF CONTRACT 

In the event that any provision of this Agreelncnt shall at any time be declared invalid by any 
court of competent jurisdiction or through U.S. Govemnent regulations or decree, such parties 
hereto agree to renegotiate such provision or provisions of this Agreement for the purpose of 0 making than coufiorm to the decree or U.S. Government statutes, so long as they shall rema* 
legdly effective. It is the express intention of the parties hereto that all other provisions not 
declared invalid shall remain in full force and effect. 

ARTICLE 18 

SERVICE CONTRACT PROCEDURES AND OBLIGATIONS 

The parties recognize that they are providing a service to the United States Govermnent who has 
the responsibility and authority for providing security to the Judicial facilities. In the event a 
government directive necessitates a deviation froin the obligations or procedures contaiued in 
this Agreement, the partics will confer with regard to the effects, if any, of the deviation 
necessitated by the Govellment's directive with the goaI of resolving the deviation. 

ARTICLE 19 

ENTIRE AGREEMENT 

The parties acknowledge that during the negotiation which resulted in the Agreement, the 

r-; unlimited right and opportunity to make demands and proposals with respect to any matter not 
'-1 removed by law from thc area of collective bargaining, and ail understand that all agreements 

reached by the parties are set forth in this Agreement. Therefore, the Company and the 
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, Association shall uot be obligated to bargain collectively on any matter pertaining to conditions 
of e~nploynlent, including but not limited to, rates of pay, wages, hours of work, disciplinary 
actions, trailling requirements, eic., during the t e ~ m  of this hgrcenlent, excspt as specjfically 
provided for in other provisions of this Agreement. 

ARTICLE 21 

DURATION 

This Agreement shall be effective from June 13, 2003 though September 30, 2007 and 
supersedes any and all prior agreements or understandings between the parties. 

This Collective Bargaining Agreement is a follow-on to the Agreement dated October 1, 1999 
between Aka1 and its Employees covered by the Agreement. All terms and conditions of the 
previous Collective Bargaining Agreement, economic and non-economic, remain in effect other 
than as specifically revised in this follow-on Agreement. 
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Appendix A 

WAGE SCHEDULE 

Listed below are the Wages and Benefits -for the  employees at the 11th Circuit for 
the Middle District of Georgia, Middle District of Georgia Court Security Officers: 

a) Base Wages SITE: 

Current: 

Court Security Off!cers: S 13.67 
Lead Court Security Officer: $ 14.86 
Health & Welfare Allowance: $ 1.93 
Uniform Allowance: $ 0.11 

Albany, Macon 

/hour 
I hour 
/regular hour paid up to 40 
I regular hour worked UP to 40 

Effective October 1, 2003: 

Court Sewrity Officers: $ 14.22 I hour' 
Lead Court Security Oficer: $ 15.47 /hour' 

Health B Welfare Allowance: $ 2.36 1 regular hour paid up to 40 
Uniform Allowance: S 0.1 1 I regular hour worked up to 40 

Effective October 1, 2004: 

Court Securify Officers: $ 14.79 /hour' 
Lead Court Security Officer: $ 16.04 1 hour 
Health &Welfare Allowance: $ * /regular hour paid up to 40 
Uniform Allowaxe: $ 0.11 / regular hour worked up to 40 

Effective Ocfober 1,2005: 

Court Security Officers: $ 15.23 I hour* 
Lead Courl Security Officer: $ 16.48 I hour* 
Health & Welfare Allowance: $ I regular hour pald up to 40 
Uniform Allowance: $ 0.1 1 I regular hour worked up to 40 

Effective October 1,2006: 

Court Security Officers: $ 15.69 Ihour' 
Lead Court Security 0f;icer: $ 16.94 I hour* 
Health & Welfare Allowance: 5 * I regular hour paid up to 40 
Uniform Allowance: $ 0.11 I regular hour worked up to 40 

* The parlies agree that eitherparty msy reopen negdiaiions for amendments to Appendix .Aw Hea!fh 8 Welfare Al!owance at any 
time aRer May f and before June 7. for all years governed by this contract, by giving written ndice to the other party. Any final 
agreement resulting from said negofialion shaN be incorporated inlo the terms of this agreement. If the parties fail to reach 
agreemsnt, the dispute shallbe submiffed to arbjfntlon In accwdance with Mic le  5 of this agreement All provisions of this 
Agreement, includjng, buf not limitod to, Article 76, shall remain in force durlng the terms of the negoiiations end any msulting 

- erbihtion, and for the remainder of  the terns of this agreement. 

"*If a 24 hour site, a shifl differenlial of four percent (4%) of the employee's regular hourly ra:o will be paid for all hours worked 
behveen G P.M. end 6 A.M. 

United Government Security Officers of America Akal Security, Inc. 
International Unlon 

Signature Date Signature Date 

United Government Security Officers of America 
Local 

Signature Date 



Appendix A 

WAGE SCHEDULE 

Listed bdow are the Wages and Benefit- for the employees at the I l t h  Circuit for 
!he Middle District of Georaia, Middle District of Georgia Cour? Security Officers: 

a )  Base 'Wages 

Caurl Security Oflicers: 
Lead Court Securi!y Offlcer: 
Health 8 Welfare Allowance: 
Uniform Allowance: 

Court Security Ofricers: 
Lead Coufi Security Officer: 
Health B Welfare Allowance: 
U~iform Allowance: 

Court Security Officers: 
Lead Court Security Officer. 
Health & Welfare Allowance: 
Uniform Allowance: 

Court Security Officers: 
Lead Court Security Officer: 
Health & Welfare Allowance: 
Uniform Allowance: 

Court Security Officers: 
Lead Court Security Officer. 
Health & Welfare Allowance: 
Unlform Allowance; 

SITE: Columbus 

Current: 

$ 16.28 i hour 
$ 17.23 /hour 
$ 1.93 1 regular hour paid up to 40 
$ 0.11 /regular hour worked Up to 40 

Effective October 1, 2003: 

S 1628 /hour' 
$ 17.23 /hour' 
$ 2.36 1 regular hour paid up to 40 
$ 0.11 I regular hour worked up to 40 

Effective October 1,2004: 

$ 16.28 I hour' 
$ 37.23 /hour* 
S I regular hour paid up to 40 
$ 0.7 1 I regular hour worked up to 40 

Effective October 7, 2005: 

$ 16.28 I hour* 
$ 17.23 1 hour' 
$ * / regular hour paid up to 40 
$ 0.4 1 I regular hour worked up to 40 

Effective October 1,2006: 

$ 1628 I hour* 
$ 17.23 I hour* 
8 I regular hour paid up to 40 
$ 0.1 1 1 regular hour worked up to 40 

' The parlies agree thal either party may reopen nqotiatfons fwamendments to Appendix *AVHealth & Welkre Aliowancs at any 
time after May f and befwe June I, for aN years governed by this contract, by giving wriften notice to the olhorparty. Any final 
agreement resulting from sald negotiation shall be incorpora!ed inlo the terms of thls agreement. If the parfies fail to reach 
agreement, the dispute shall be submitted to arbi!ration in accordance with Aftlcle 5 of this agreement Aflpmvislons oithis 
Agreement, incfuding, but not limited to. Micle 16, shall remain in fcrce during the terms of the negofiations and any resullhg 
arbitdon, nnd for the remainder oithe terms of this agreement. 

-1f a 24 hour site, a shifl differential of four percent (4%) of the employee's regular hourly rale will be paid for all hours worked 
betWeen 6 P.M. and 6 A.M. 

United Governrner,: Security Officers of America Ak 
:ntc~r lationat U111sn 

S~gnatwe Date Signalure 

r ' j  United Gov&:nrnent Security Officers of America - Local 



June i ,  2004 

Security's n:w, rcvircd proposal for ;ht hcdth and welfare r o t s  is 52.69 p-r rf%ul= 
horn oaid up to 40 hours per weel; for the fiscal year st&ing October 1,2004 coding 

sept&brr 30,2005. 

Beginning October 1; 2004, in repiacamcnt ofthxshoa allowance, ALd S5curifJr dl be 
issuing replation shoes to each CSO cs p~ of the required unifom. 

T'nis offer is good until Wcdncsday, Junc 9,2004. M c r  that time, this ofier will be 
wi.hdrawn due to tbc fact that our business eircumsmeas will have changed. 

If in agewnent, plevc sign below and return by fur if necessary to (505) 747-0382 
before 3 p.m. Mountain Standa.6 Time on June 9,2004. 

h-liddle Distict of Georgia CSO's A i d  Security Lnc. 

A fioA( 6-WLf 
Title - - - Date 




