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PREAMBLI

THIS AGREEMINT 1z made and entersd futo on Auvguest 1, 2003 by apd between ARAL
SECITRITY, INCORPORATED, a New Mexico corporation, and it's successors, hereinafier
referred 1o as the "Bmplover” or “Company,” and the duly elected Organization (Bencvolent
Association} of (hz emplovess, hercinafter referred 10 25 e YAssociation.”  All aon-¢conmnic
provisions of s con'tact shall be in effect as of Ociober 1, 2003, including, but not Junited o,
compensation and Tinge benefits. All economic provistons of this contract shall be in cffect as

of October 1, 2003, incloding, but not limited to, compensation and fiinge benefits,
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ARTICLE 1
GENERAL I'ROVISIONS

SECTION 1.1 BARGAINING UNIT

The Emplayer heveby rzoopnizes the Association s the sole and excontive bargaining agent for
the pupose of collective barpaining as outlined in this Aprecment, with tiw respect to wages,
hoars, overtime, lezves of absence, uniform allowances and any and all other conditions of
employment for all full-time and regular shaved position United States Marshals Service (USME)
credentialed Court Scourity Offtcers (€50s), and Lead Cowrt Securty Officers (1.CS0s)
assigned to the {ederal covrthouses and otler United States Justice Depatment related office
buildings pursuant fo the Tamployer’s contract(s) with the USMS for security within the
jurisdictional houndaries of the Middle District of Georpia, cxeluding all managers, supervisors
a5 defined by the NRLLE, office andfor clerical employees and all other cmiployecs of Employer.,

The term “Fmployee™ when used in this Agremuent shali refor to the Employees in the
barpaining unit described an this Agreemernt.

This agreement shall be binding upon both parties, their sucacssor and assigns. In the cvent of a
saile or ansfer of the business of the employer, or any part thereof, the perchaser or transferee
shall be bound by this agreement.

SECTION 1.2 NEGOTIATING COMMITTEE

The Company agraes to recoznize a Negotiating Comumittes composed of up to three members
and ope alternate selected by the Association to represent the Emiployees in collective bargainiag
negotiations.

SECTION 1.3 STEWARD SYSTEM
A. The Company aprces to recognize a steward system.

B. The Association agrees that the stewards will work at their regular jobs at alf thnes
exeept when they are relieved to attend to the business of the Grievance Procedure as
vutlined in this Apreement Agpricved employees will be paid their repular rate of
pay in lhe conduct of Company Assoctation business during scheduled working

hours,

C. 1i the Employec requests, the Company will call for a steward prior 0 any
disciplinary action taken, whether it be written or verbal. The supervizor, at the
request of the Employee, will release the steward as seon a5 possible. The Company
wilt not be responsible for paying the steward for the time spent over 30 minufcs in

this regard.
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SECTION 1.4 MANAGERS AND SATLARIED PERSONNEL

Menzgeria! and salaried Fmployees shall not perform the dutics of the Empioyees in the
barpaining wnit, except 25 necessary to fulfill the work requircinents under the USMSE contract,

SECTION 1.5 DUES

The Assaciation will be responsible for colivating and maintaining all dues and records from =il
50 persanncl.

SECTION 1.6 ASSOCIATION SECURITY

The Assaciation will be ressonsible for collecting and maintaining all dues and records from all
€80 perseane!.

SECTION 1.7 INTENT (X PARTIES

The Association and the Company agree to work sincerely and wholeheartedly to the end that the
provisions of this Agreement will be applied and interpreted fai-ly, conscientously, and in the
hest interest of efficient seeurity operations. The Association and the Company sgree {o use their
best efforts {o cause the Bargsining Unit Bmployees, individually and collectively, to perform
and render loyal and efficient work and services on bebalf of the Company. Neither the
Company, nor the Associaiion, nor their represeatatives, nor their members will intinudate,
coerce, or discriminate in any nanner against any person in its employ by reason of histher
membership and activity or non-membership or non-activity in the Assoclation.

SECTION 1.8 ANTI-DISCRIMINATION

Neither the Company ror the Association will discriminate against 2oy Employee because of
race, codor, religion, sex, age, netional origin, Vietnam Era Veterans status, disability ot other
protected reason. The Company and the Association recognize that the objective of providing
equal cmployment opporunities for all people is consistent with Company and Association.
philosophy, and the parties agree to work sincerely and wholeheartedly toward the

accomphishment of this objective.
ARTICLE 2
SENIORITY

SECTION 2.1 SENICRITY DEFINED
A. Association seniority shall e the length of conlinuous servics {fom the Employee's

last date of hize or transfer {o all sitcs within the Assoctation as a €80 or LCBO for
the Employer, pas! or preseat andfor any predocessor Employer,  Sendonty shall be
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applicable in defermining the order of layoff and recall, shift bidding, VACHMICT
schodules, extra work, fransfers, and other maticrs as provided fur in thus Apreement.

B. For the purposcs of shifl bidding, vacation transfers, scheduies, transfers, and extra
work, Association senioity shall be defined as sentority within the warlc site.

(', Any Employee permanently transferred out of the designated Local Bargaining Unit
for any reason shali Jose their Assoctation seniority as it applics to the order of layo{f
and Tecall, shifi bidding, vacation schedules, extra work, and other maiters as

provided for mthis Agreenent.
SECTION 2.2 SENIORITY LISTS

Soniority Lists shall be famished by the company to the proper Assectation officials within a
reasonable time, upon writien request by the Association, twice per year. The Association
Iresideut cr the President’s desippated representative must maks a request for these Tists to the
Company in writing. An Bmployee's standing on the posted Seaioriry Lysis wall be final unlesy
protested in writng to the Sile Supervisor or Contract Manager in distriefs without a Site
Supervisar no later than (30) calendar days afier the list has been posted.

SECTION 2.3 PERSONAL DATA

Employees shall notify the Employer in writing, on the company provided form, of their proper
mailing address and telephone number or of any change of name, sddress, or telephone number.
The Company shall be entitled to tely upon the last known address in the Employer's official

records.
SECTION 2.4 TRANSFER OUT OF UNIT

Any Baipaining Unit Employvee who is permanently promoted to a non-hargaining unit position
for more than four (4) weeks shall lose their Association seniority, I they retumn to the
bargaining unit at a later date their senjornity will start on that retum date,

SECTION 2.5 PROBATIONARY EMPLOYEES

*obetionary Employees will be considered probaticnary for a one nincty (90} calendar day
period after their nire dafe, The Association will still represent Probationary Employees for
problems conceming wages, hours and working conditions, but the Company reserves the right
to decide questions relating to transfers, suspensions, discipline, layofis, or discharge of
Frobationary Employees wiihout recourse to ihe grevance procedure contaiped in this
Apgresrnent

Probationary Employees do not have seniacity unul the completion of the probationary period, at
wlich time senjority dates back to the date ofhire. The ninety {90) day peniod referred to in this
seclion may be extended if the Company encounters & delay in the USMS performing
hackpround checks and granting written authotization on newly hired Employees.
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SECTION 2.6 TERMINATION OF SENIGRITY

Tlie seniority of an Employee shall be termivated for any of the following reasoas:
A the mployee guits or retires;
B. the BEmployeeis discharped;

C. a settlement with the Fmployes has been made for total disability, or for any other
reason i1 the settiernent waives findier eptployment nghts with the Einployer;

D. the Fwployee is laid off for a continuous petivd of one hundred eighty (150) calendar
faays;

E. the U.S. Govemment revexes the Employee's credentials as a CRO,

¥. the Employee is required by the USMS to be removed form workmg under the
Exnployer's contact with the Goverunent pending the revocation of credentials

. Employee is permanently acsfaored out to the bargaiing unit.

ARTICLE 3
JOR OTPORTUENITIES

SECTION 3.1 FILLING VACANCIES

If a vacancy occurs in & repplar position covered by this Agreement, and the Employer chooses
to fill that vacancy, the job will be posted for 2 perfod of five {5) working days (excluding
Satwrdays, Sundays and holidays). Shared position Einployets who are not scheduled to work
during that five (5) day period at the site where an opening occurs will be notificd by the
Association. The Site Supervizor, Contract Manager or desipnec will notify the Association
President in writing of such openings. The Association President will then venify that all shared
position C8O's have been potified. When o vacancy cecurs, the Emplover will 1 the position
witly the semior most Employee whe has apphied for the position in writing, und who has been
trainzd (if required} to fill any necessary special qualifications for the new position.

Should the filling of a vacancy under this Article create a second vacancy, that vacancy will be
filled under this Article as well. Any Employee who wishes to apply for the open posibon shall
also do so. Vacancy posting and vacancy notifications will be site specific, i.e., only Employces
at the site where the vacancy ocours will be notified,

SECTION 3.2 SHHARED POSITION EMPILOYEES
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The Crsapany shail provide 30 coverage by vsing 4 combination of fulltime posttions and
shared pusitions.  Full-tinme pesilions are positions witere the C8O 15 scheduted 1w fill that
nosition for 2 40-hour work week, 52 wecks per year {less holidays). Shared positions are also
40-hour work week positions that are filled by twe {2) C80s for a combined total of 40 hours per
week. The Company js required to vse shared position CSOs (e (1) provide full staffing level
eoverarre; (2) increase secutity levels as needed; and (3) avoid ummecessary overtime.  The
Company will give the shared position Ermployee the maximum pessible notice for schedule

chanpes.  Failure 1o report to work when so schoduled or called to work aay result in

discipliniry action.
SECTION 3.3 LAYOY¥F AND RECALL

Tn the event of lavoll or recall, when fall-lime or shared positions are being reduced,
probationary Fieployess will be laid off st Should it be necessary to further reduce the work
force, Fusployees will be retained on the basis of seniority.  Recall of Employees will be
accomplished by recaliing the last Raid off Employes {irst, and so on.

SECTION 3.4 TEMPUORARY ASSIGNMENTS

lu the intarest of maintaining contineous operations, the Employer may temporarily assign an
Employes to a vacant or new position until the job is filled in accordance with Asticles 2 and 3,
or assign en Employee to a position that is part of a temporary security assignment directed by
the USMS, including temporarily assigning an Employee to a work site within or outside of the
area defined by this Agreement. To ihe extent feasible the assignment shell be a voluntary
selcetion hased on seniority and quafification. lo the sbsence of volunteers, assignments shall be
made on a reverse semiority and gualifications basiz.  Employees so assigned will recoive the

bigher of the following:

A. basc hourly wage svailable 1o Foployees vegularly assigned to the site to which the
Employee is being transferred, or

B. their regutar howly wage they receive at Lheir regular site under this agreement.

SECTION 3.5 ATPOINTMENT OF I.LEAD C80s

The L5, Govercnent, in its contract with the Conrpany, creates specific guidelines fur the
selection of Lead CS0s. Based on these eriterda, all appointiments of Lead CSOs will be made
on (he basis of ability as evaluated by the Company. Ability shall include an Emgloyee’s skills,
experience, past perforrpance, capabilities, and the nceds of the operation. 1f, 1n the Empioyer’s
determination, Employees are equally qualified, senionity will prevail. All C50s will be aliowed
to apply for the posibon of Lead CS50.
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ARTICLE A
MANAGEMENT'S RETAINED RIGHTS

SECTION 4.1

Management of the busimess and direction of the sccunty foree are cxclusively the right of
mattagement. These fghts nchude the nght 1o

1. ire;

2. Assion work,

1. Promate, Deinote;

4. Discharpe, discipline, or suspend based an Adticle 6

3. Make and enforce work rules not inconsistent with the provistons of this
agreanent;

6. Require Employees to observe rezsonable Employer rules and regulations;

7. Dietermine when overtitne shull be worked,

%. Determine the qualifications of az Employee to perform wotk.

Determine the performance standards, type of services to be rendercd, and the
manner it which such services are io be performed.

L

SECTION 4.2

Any of the rights, pawer or anthority the Company kad prior to the signing of this Agreement are
rctained by the Company, cxcept those specifically abridged or modified by this Agreement and
any supplemental Agresments that may hereafier be made. The Company's failure {o exercise
any funetion reserved to 3t shiall not be duemed a waiver of any such rights.

ARTICLE S
GRIEVANCE PROCEDURE

SECTION 51 INTENT

For purpases of this Apreement, 2 gnevance shall wean # claimed violation, intsinterpretation, or
misapplication of any provision of s Apreement, or the challenge of any disciphrary action
taken against a Associsiion Employee, except that this grivvance procedure shall not be used for
any action or order of removal of an Employee fom working under the couact by the U8,
Government, or revocation of required CSO credentials by the UsSMS uoder the removal of
Contractor employee provision in Section H-3 of Contract MS-00-D-0025 or its successor
between the US Marshals Service, US Attorney's Office, memtbers of the Judiciary and Akal
Security, Inc, Any lemporary or permanent removal of an employes, by detennination of the
Governmernt as deseribed tn Section J1-3 and not disqualified under the same section (ie.
Wedical Disqualifications) of the Contract shall not hecome permanent without reguisite notice
to the employes and the opportunity provided for the emplovee to respond to the Govermment's
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action within fifieen (15} days of the detemmination ipon written request, the Company wiil
provide the Assouaion, ina wmely manner, with all lormation concesing, the vemaval thit
they may lepally :zlease, and will provide the Assoulation with any relevant intormation
concerning the propsr CGovernment point of contact mmid their contact data. The “final decisinn’
on the employee’s rameval shall be determined by the Govemraent. In addition, the grievance
procedures outlined herein shall not apply to any non-disciplizary situation where the company
is acting under express directives of the USMS.

SFCTION 5.2 GENERAL PROVISIONS

The number of days outiined in Section 5.3 in the processing and presentation of grievances shall
establish the maximum time allowed for the preseniution and processing of a grievance. The
terra "days™ shall pot includz Saturdays, Sundays or Lotidays when used in thas Atticle. Should
either the Campany, the Association or the employee {at! 1o comply with the time limmits set forth
in this article, the narty wha failed to comply with the time limits shall forfeit the grievance.

SECTION 5.3 GRIEVANCE PROCEDURE
All gricvances shall be presented and processed in accordance with the folJowing procedures:

A. Informal Step — Both the Company and Lhe Association agree that the Employee will
first discuss the complaint with their immediate supervisor (ot in the bargauung unt)
within five (5) working days of the incident being gricved to start the informal
procedure. If the informal procedure is not invoked within five {5} working days of
the Emploves’s knowledge of a grievable issue, then it is agreed by both parties that
no further action can be taken.

If, duning the course of this discussion, cither the Employee or the supervisor deems it
dusirable, a steward or other Associalton repressatative will be called in If the
complaint is not satisfactorily adjusied within three {3) working days of the 1ception
of the infonnal discussion, if rnay be submitted in wnting to the Contract Manager or
designee in sccordance with Step One.

B. Step One - If the matter is not resulved infonmnally, the Empleyee shall, not later than
ten (10} days after the infonnal discussion with the inunediate supervisor, set forth
the focts 1o witing, specifying the Article and paragraph allegedly violated. This
shall be sipned by the apgrieved Fmployee and the Association representative, and
shall be submitted to the Contract Manager or desipmec with a copy to the Company’s
HR Direetor. The Contract Menager or desigaee shall have ten {10) days from the
date the pricvance was presented 10 him/her to retum a decision in writing with a
capy ta the aggrieved Employee and the steward.

C. Step Two - [Tthe grievance is not settled in Step One, the prievance may be appealed
i writing to the Company's Director of Human Resources or designee not later than
ter (10) days from the derdal by the Contract Manager or designee. The Director of
Huinau Resomces or designee will have ten (10} days from the date the grievance
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& ' isiom, in writine, with & ¢ the aggrieved Bmployce
T wag recelven 1o return 2 decision, inwnting, wita i copy to the aggrievec Dmploycd
anl the Stowerd.

. Gricvance for Diseipline - Any gricvancs invalving discharge or other discipline
may be cornmenced at $tep One of (his procedure.  The written grievance shall be
presentsd to the Contract Manager trough the Sie Supervisor or desipmes within t2n
(10) davs alter ‘I occurrence of the facts giving risc fo the gnevance.

SECTION 5.4 ARGITRATION PROCEDURE

Gricvances processed i aceordance with the regeirements of Section 5.3 that remain unseftled
may be processed to arbimulicn by the Assuciation, giving the Company's Direstor of Human
Resources written notice of its desits 1o procced to arbittation not later than fiftean (15} days
after rejection of the gricvamee in Step Two,  Grievances which have been processed m
accordanse with the reguirements of Section 5.3 wluch remain unsettled shall be processed in
accordance with the fo)lawing procedures and Huntations:

A. Pre-Arbitration Hearing - The partics agree lo hold a pre-arbitration hearing
requiring a senior manager of the Company and the Association President (or
desivnes) to make a final effort to settle the gricvance belore arbitration.

— B. Selection of an Arbitrator - Within fifieen {15} days of reccipt of the Association's

written riotice to proceed with arbitration, the Company and the Association will meet

) telzphonically to jointly attempt to agree upon the selection of a nentral arbitrator. 1,
within fifteen (15} days, the parties (uil to agree upon the selection of an arbitrator,
the Association will request the Federal Mediation and Coneiliation Service (FMCE)
to supply a list of seven (7} arbitrators. An arbitrater will be sclected from the list
supplied by the FMCS by partics alternately striking from the list untl) one (1) name
remains, apd this individual shall be the arbitrator to hear the ghevance.

e
Ry

C. Degisior of the Arbitrator - The atrlptrator shall conmuence the hearing at the eadiest
possible date. The decision of the arbitrator shall be final and binding upon the
partics to the Agreement.  Any decision shall be complied with, without unduc delay
after the decision 15 tendered. It is understood and agreed between the parties that the
arhitrator shall have no power to add to, subtract from, or modily any of the terms of
this Agreemerl.

D. Arbitration Expense - The arbitrator’s fees and cxpenses, inchuding the cost of any
hearing room, shall be shared equally between the Company and the Association.
Each party to the arbivation will be responsible for its own expenscs and
comnpensation incwrred bringiug any of its witnesses or other participants to the
arbitration. Any other expenses, including transeript costs, shall be borne by the party
incuming such cxpenses.

C,:I E. Time Limits - The decision of the arbitrator shall be rendered as soon as possible
afler the disputc hias been subimutted to hunfher,
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SECTION 5.5 CLASS ACTION

The Association shall have the right (o {iie a grovp grevance (vlass action) or pricvance
mvoaving more than oue {1} Enmloyee at the Informal Step of the grievance procedure.

SECTION 3.6 INDIVIDUAL GRIEVANCES

Mo individual may move a goicvance to arbitration.

ARTICLE 6
DISCIPLINE
SECTEON 6.1 GROUNDS IFOR DISCIPLINE AND D1SMISSAL,

A. After completion of the probationary period, as specified in Section 2.5, no
Employee shall de dismissed or suspended withowl just cause.  Just cause shall
inciude any acdon or ordsr of removal of an employes from working under the
contract by the U.S. Government, or revocation of required C30 credentials by the
USMS under the remisval of Contractor employee provision n Sechion H-3 of
Contract MS-00-D-0025, or its successor, between the US Marshals Service, US
Attorney’s Office, members of the Judiciary apd other and Akal Security, Inc. Any
telparary or permmanent removal of an employee by determination of the Goveniment
as described in Section H-3 and not disqualified under the same section (i.e. Medical
Disqualifications) of the Contract shall #ot become penmnapent without reguisite
notice 1o the emplayee and the oppeortunity provided for the employee to respond (o
the Governynent’s action within fifleen (15) days of tbe determipation. Upon written
request, the Company will provide the Assoctation, in a timely mannet, with all
information conceming the removel that they may legally release, and will provide
the Association with any relevant information cencerning the proper Government
point of contact and their contact data. The “fHinal decision” on the employee’s
removal shall be detenmined by the Goverwment, avd the Employer shall be held
harmless by the Association and the employes for any further claims wnade after this
final deternination. This provision is not intended to lunit or prohibit the nights of
any party {0 scek relief from other parties.

B. The Company’s contract with the U.S. Government scts out performance standards
for the CSOs in Seciion C of the Contract between the Company and the USMS, and
all Brployees are required o comply with these standards. Failure to do so may lead
te disciplinary action up lo and including termination. These performance standards,
the UUSMS Deadly Force Standards and the US Title 18 Domestic Abuse and
Violence policy will be issued to each Employce and must be signed, acknowledging
receipt, by the Employee and may be updated by the Company each year. Employees
agree fo comply with any non-disciplinary directive issued by the Government.
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C. The Company may discinline Faployess when pecassary and discharpe those whao
fail to uphold 1.8, Government or Compuny standards as described in 6.1 {a) above,
It is recognized by partiss to [his Agreement that progressive disciphing penerally
chall be applied in dzaling with Fimployess. Howcver, it js also resopmized that
offenses may occur for which progressive discipline is not applicable {¢.g. fraud,
gross misconduct, theft, ctc).  Disciplinary measures very depending on the
seriousness of the matter und the past record of the Employee. Failure to comply with
any investigation procedurcs wiil result in dismissal. Al discipline shall be subject to
the grievance and arbitration procedurcs, except for those 1ssugs involving 1the USMS
rights under Section H-3 of Contract M5S-00-D-0025 or its successor as referenced in

Sections 5.1 and 6.1¢a).

ARTICLE 7
BOURS OF WORK AND OVERTIME
SECTION 7.1 WORKDAY AND WORKWELEK
For the purposes of this Article, a regular workweek of forty (40} hours of work, excluding lunch
periods, shali constitute a nomal flill-titne workweek for full-time Employees. Shifts shall be

scheduled at the discretion of the Employer to fulfill the needs of the U.S. Government. Nothing
contained herein shall guarantee to any Employee any number of hours of work per day or week.

SECTION 7.2 OVERTIME

An overtime rate of time and one-half {1 1/2) of an Employee's base rate of pay (exciusive of
health and welfare and ether fringe additions to pay) shall be paid for all howrs actually worked
in exeess of forty (40) howrs in a work week.

SLCTION 7.3 OVERTIME REQUIREMENT

If directed to work overtiine {i.¢. over forty [40] hours in & worloweek) or extra hours, and the
seniority syslem is not invoked due to shoriness of notice to the Company, the Employee shall be
required 1o do the wark, unless the Employee is excused by the Company fur good ¢ause.

SECTION 74 OVERTIME DISTRIBUTION

Cvertime will be offered by Senjority on a rotating basis.  Cvertime will be distributed as
equitably and farrly as is practical among Employecs.

Fxelusion: Managers cannot be assigned to cover CSO overtime positions or posts, except n
emecrgency sitnations,
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SECTION 7.5 REST PERIODS

Tiwre shall be two (2] Gficen (15) munde paid rest peniods and one (1} thity (39) mnuts uapaid
lanck peniod for cach cight (8) hour shifl, e pest poriod shall be in the first hatf of the shift and
the socond rest period shall be In the last half of the sluft. On oecasion, due to exceptional work
renubements, Bmployees inay bave to work through their unpaid funch breaks andfor rest
poriods, and, i so, they will be compensated at the appropriate rate of pay. The Company
recognizes the requirsment to make it's hest efforts provide regularly scheduled breaks, 11 is not
the intent of the Company to deay, avoid, or gbuse thvs reguitement,

SECTION 7.6 CALL-TW PAY

An Bmployee catled in ta work will be suarasteed a minmvwm of four {4) hours of work oy pay.

ARTICLE 8
WORK SHIFTS AND PAYMENT POLICIES
SECTION 8.1 SHIFT BIDDING, QOURS OF WORK, & SERNIORITY

Upen Association request once per year, {ull-time Einployees and shared position Employees at
each location may bid thelr shifi schedules among desipnated full-time assigiments or shared
assignments in the order of seniority. Shift bidding may not lcad to any change in status from
full-time (o shared-tirne position or vice versa, Bofh patties understand that this section will not
apply to USMS or judicial assigntments and all bidding will be comditional upon USMS

acccplance,
SECTION £.2 WACE SCHEDULE

The base rate of pay for Court Secunty Officers and j.ead CSO0s in all incations arc deseribed in
Appendix A of this Agreement.

SECTION 8.3 PAYDAY

Pavday for 2ll hourly Employees will be after 11 azu. and no  fater than 2:00 pm. on ¥rday
following the two (2) week pay penod ending on Saturday, subject to change by mutual
agTecmient.

SECTION 8.4 UNDISPUTED ERROR

In case of an undisputed cror on the part of the company as to an Enaployee's rate of pay, proper
adjustment will be made in the next paycheck after the error has been brouglyt in written form te

the Company's attention.
SECTION 8.5 TEAD CS0O RATES
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If alditines] Lead CS0s are added to the conivas any tine afler this Agreement goes 1nta effect,
they will be paid the LCSO wage o the caxe whers there are maltiple T.CSO wages, the
additiopal LCSO will be paid at the lowest LOUSO wage oy the sile or location whore they are
agsipnee.

Any CS0 officially acting as a Lead CSO wili be conpeasated at the Lead rate for the time spent
in this role.

ARTICLED

ITOLIDAYS
SECTION 9.1 HOLIDAYS DEFINED

Whenever the term "hoiiday™ is used, it shall mean:
MNew Years Day Independznce Day

Veterans Day Columbus Day

Christmas Day Labar Day

Thawksgiving Day  Mertin Luther King Birili(day
Memorial Day Presidents Day

Good Fnday

Any other declared a permenent national holiday by the Federal Governmeat.
SECTION 92 MISCELLANEOUS HOLIPAY PROVISIONS

A, A full-tme pusition Employee who 15 not required to work on & holiday shall be paid
cighi (8) bours straight tine, exclusive of any slift premium for that holiday.

B. Apy full-time position Fmployee who works as scheduled on a holidey shall receive
the Frnployee's appropriate rate of pay for all hours worked, and in addition, shall
receive eight {#) howrs holiday pay at the straight time rate as described 1 (A) above,

C. A shared position Emploves who does not work on a holiday shall weeeive procated
holiday pay based on the muaher of actual hours the Employes warked during the
two (2} week pay period in which the holiday occurs. Proration is based on available
full-tirne hours worked during the pay peried.

D. Any shared position Employee who works 25 scheduled on s heliday shall receive the
Ermployev's appropriate rate of pay for all hours worked, and in addition shall receive

prorated holiday pay based on the number of actual howrs the Employee worked the
two (2] week pay penod in which the holiday oocurs,
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E. in tl event that tic Holiday falls on a weekend, the ferm "holiday” will refer % the
dav 1ha7 e TLS. Government designates as the Toliday.

ARTICLE 10
VACATIONS
SECTION 10.1 ELIGIBLE FULL-TIME EMPLOYLFES

Gligibility for vacavon beogfits shall be based on Pepartment of Lanor [DMDLY males under
Service Comimact Act. Flipible full-time Bmployees shsll be entifled to anneal vacation based on
thelr continnets years of service with the Employer (Sased on the Employee's anniversary date
af employinent) st their mdividual hourly rate of pay at the fime payment iz mede in accordancs
with the fellowmg sehedula:

Upon compietion of one (1) year of service: cighty (80) hours

Upon completion of five (5) years of service: anc hundred twenty () 20) hours
Upen completion of ten {10) years of service: one hundred sixty (160) hours
Upaa completion of fifteen (15) years of service: 1wo hundred (200) hours

SECTION 10,7 ELIGIBLE SIFARED POSITION EMPLOYEES

A. Eligible shared position BEmployees shall be entitled to pro-rated vacation per the
schedule contzined in Scction 101, based an their individual hourly rate, the number
of howrs paid in the previous year, and the Employee's armiversary date.

B. Any Empioyec who works a full anniversary year, In part as a full-tiipe position
Einplayee and in part as a shared position Employse, shall recetve prorated vacation
benefits for that year as caleulated in SECTION 10.2, part A (per the Service Contract
Act).

SECTION 10.3 SCHEDULING VACATIONS

A. Buch Employes who qualifies for a vacation in sccordance with the provisions of this
Article shall notify their LOSO or other designated Supervisor, in writing, prior
January 1% of each year of their first and second choice for desired vacation: periods,
if any. If vacation (ime is required to be used differently than as requested poor to
Tanuary 1%, the Employee must give their inmediate Superviser as much notice as
possible, but not less than five [5) working days notice in wnfing prier o the
requested vacation time.

B. The Employer will recognize Associalion semonty when scheduling Employees for
vacation ine accordance with tlos Agrecment.  The Imployer will allow the

maximuwm number of persomnel off at any one time for vacation that allows the
Company 1n mantain efficient operaticns. The final allocation of vacation periods
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shall rest exclusively with the Employer in oder to ensure orderly and efficient
epaations and mest Goverument contract requiicments. 1t s the nght of the
Employer to ensure thal vaszation absences do not provent full coverage of Contrazst

work rootiraments,

SECTION 104 PAY OPTIONS

Earned vacation pay shall be paid on the day following the Employec's getum to the job after
vacation.

SECTION 10.5 ONUSED VACATION

Yications shall not be cumntative from one year 1o ihe next. Ay earned but wsed vacaiion
time temaining ol the end of a year of service (based on Employee's anmnversary dale of
canployment) shall be paaed to the Fmployee.

SECTION 10.6 PAY IN LIEU OF VACATEION LEAVE

At any time during fhe year, Employees may request in woiling to be paid for eamed vacation,
pay i Niew of taking acteal vacation leave, Farned vacation pay will be paid in the next pay
eycle,

SECTION 10.7 TERMINATING EMPLOYEES

Upon temiination of employment, Employees will be paid at their individual hourly rate vacation
time earned as of their last anmiversary date, but nat used, as entitled by the Service Contract Act.
(Fxample: An Fmployes who terminates one mouth info the next anmversary year is entitled to
any of the provious year's cumed acerued wvacation not alrcady used, but not crtitled 1o the
additional month of vacation acerued in the new anniversary pefiod).

SECTION 10.8 VACATION - LAID OFF EMPLOYEES

Length of service with the Employer shall ant accrue for the purposes of vacation benefits while
an Ernplovee is on laid-off status,

SECTEON 10.9 VACATION INCREMENTS
Vacation days may be used tn 2 minimuwy of thisty {30) minute increments, 1f so desired by the
Emploves and approved by the Employer.
ARTICLE It
LEAVES OF ABSENCE
SECTION 11.1 LIMITATIONS
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Herzana! leaves of absence lur non-redical emergencies may he qraated at the sale diserefion of
the Employer without loss of sentority to the Emplovee. Such Jeaves, if granted, are not to
exceed (30} days, unless a special extension is approved by the Employst. An employee on any
uopaid Jeave of absence may be reguired to use available vacation or personal leave lime,
Length of service with the Empioycr shall not accrue for pusposes of vacation, hotiday, or other
accrued benefils for any unpaid leave of absence over thidy (30) days. The Employer will make
every reasonable effort to maintain an Bmployee's pesition while o0 2 aon-stattory vnpaid leave
of absence. It is acknowledged by the Association that under USMS €S0 contract, tiwe
Employer is not permitted to hire additional (reserve) or temporary Employees to provide work
coverage during Bmployee absences,  Uipaid leaves of absence wmay be taken onl) with written
approval of the Employer or in a cese of verified personal unergency. Fatlre o report for
soheduled shifts without Smployer pernission will lead to disciplinary action,

SECTION 112 MEDICAL LEAVE
A. The Family and Medical Leave Act of 1993 (FML.A) is mcorporated herein.
B. The Company agrees to honor the FMLA of 1993 {or zll eligible Employees.

C. The twelve (12} woek period may be extended at the diserction of the Employer.
During medicel Teave, the Employse shall be required to fornjsh 4 report from the
doctor periodically upon request from the Employer. Employee will be required to
use secrired vacation or persenal leave time durning the medical leave. Upon the
expiration of soid leave, the Enployes shall furnish the Employer with a statemnent,
signed by the doctor, which establishes the fitvess of the Employee to retum 10 the
Employee's pravicusly held wark. Any Employes who is not able to relum 1o work
with a medical clearance from a licensed physician at the end of a maximuin medical
leave sholl be terminated from Employiment,

b. Hfihe Employee files for medical leave on false pretext or waorks for another employer
without pre-authedzation {Tom the company, the Employee will be removed from the
C20 program and from employment with Employer.

SECTION 1.3 MILITARY LEAVE

An Emploves of the Company who s activated or drafied into any branch of the armed forees of
the Uhuted States under the provisions of the Selective Service Act or the Heserve Forces Act
shall be granted an unpaid tmilitary leave of absence, as required under the federal law, for the

time spent w full-tine active duty. T peried of such leave shall be determined in accerdance
with applicable federal laws in effect at the tinie of such leave,

SECTION 11.4 ASSOCIATION LEAVE

An Association Officer or delepate will be granted o unpaid lcave of absence upon written
request for the purpose of affending Association conventions or ather mestings of vital inlerest to
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the Association as long os stafiiug reguirements permit. The maximinn ramber of days given for
Assuciation jeave is no to exceed i tutal of five (5) days per contiast year and the maximum
pumbier of Associatinn officers or delegates 10 be pranied leave of abscoce is pot to exceed tve
{2} employees per site. Mare titne will be granied upan inubial agrecmem Letween the Company
and the Associztion. At the employee's request, vacation and personal leave may be nsed to
conduct Association businecss,

SECTION 11.5 PERSONAL/SICK LEAVE

Eachi full-tine Bmployee shall be cligible to vse a maximum of six (6} days ar forty cight {48)
hours of personal leave per 12-month year worked, Eligible full-tive Employecs shall be
sutitled o personal leave upen campleting ons year of contimuous service wih the Employer
(baszd on the Employed's aiuiversary date of employment).

A. Personal days shall bz used in no Jess than thirty (30} minute increments and shall be
paid when taken by the Employee as approved in advance by the Sile Supervisor,
SLCS0 or LES0.

B. Shared position Employees will receive pro-rated benefits based on the number of
actual hours worked i the previous year based on contract year,

(. Unused personal days shall not be cwnulative frore year (o year. Any unused, earned
personal Jeave pay will be paid to Employee within the month following their

anniversary date,

D. Upon termination of employment, Employce will be paid ar their individual hourly
rale for wey unused, earned personal leave, based upen the number of actual howrs
Employes worked during tha! year based on lore date anniversary. If the Eroployes
has used more personal days upon lermination than hedshe carned based vpon time
worked on the contract (4 hours per full mopth worked), the mnount of the overage
wil] be deducied from the Emplayee's final paychecle (Example: 1f Employee waerks
only 5% months and therefore sanis three days (24 hours) personal leave, but actually
uses four days personal leave, the extra 8 hours' pay will he deducted from
Employee's final paycheck.)

E. Personal leave tine {and vacation once personal leave 13 exhausted) may be used to
cover absences caused by illness. Any Employee who iz unable to report to work
because of sickness must notify the Employer al least one (1) houes prior to the
beginning of his/er regular shift in order to be eligible {or paid personal lezve
beneflis,  Prooi of dilness may be required. Disciplinary action may resuit from
excessive, unapproved absenteeism.

SECTION 11.6 PROCESSING UNPAID LEAVES OF ABSENCE

The Employer will consider requests for unpaid leaves of absence end may grant them at its sole
diseretion. An unpaid leave of absence must be processed in the following manner:
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A, Al requests for unpaid Jeaves of absence shall be submitted in wiiling to the Lead
€S0, Site Superviser or Contract Manager at lzast ten (14) calendar diys prior ta the
date the leave will take cffect, except in casas of verified pursonzl emerfiencies, a&nrd
ineluele:

1. Thereasons for such leave,
2. The effective dales of such leawe;
3. The estivnated date of retum to wark,

B. The Company will respond to the request within seven (7) working days,

C. The writlen request for leave of shsence shall be submiited to the Contract Manager
by the Site Supervisor for final approval. If the regoest for the Jeave of absence is
approved by the Contract Manager, a copy of the approved leave of absence will be
given to the Emmployee Divolved.

D). Extensions of the leave of sbscoee may be granted at the sole discetion of the
Employer, upon written tequest by the Employee within teo (10) calendar days pior
to the expisation of the leave of abscnce. Bxtensions, when granted, shall not total
wore thay turty (30) days.

SECTION 11.7 GENERAL PROVISIONS

Senjority shall accumulate during the period of any approved leave of absence subjeet to the
provisions of this A gresment.

SECTION 1.8 BEREAVEMENT LEAVE

All non-probationary Employees shall be eotiled to five (3] davs paid for the death of a parent,
child or spouse and three (3} days paid {or, brolher sister, step-father, step mather, mother-in-
law, father-in-law, sister-in-law, brother-in-law, grandchildren and grandpwents per full
Govemment contract year for the purpose of attending, on a day nonmally scheduled to work, the
funeral. Fanployec will notify the Lead CS0, whenever possiblc, of the need for bereavement
leave, Company may request evidence of qualification under this provision.

SECTION 11.9 TItY DUTY

The Company will counply with all State and Federal repulations regmding Employees' service
for jury duty. An Employee will be compensated at their regular rate of pay whilz serving on

jury duty.
SECTION 1110 ABSENTEEISM FROM DUTY

When an employee fails to report for duty ar to call the appropriate LSCO a minimunn of one {1}
hour prior to the start of the scheduled shift, it is considered a “no call/oo show ™ In the event an
cuergency provents an employee from reporting to work and netifying the office prior 1o the
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scheduied shifl, &y employes tust eantacd the sppropriate [LCSO as soon as possible and explain
the faltere 1o Tepart for duty. Explanations are subject to verification, Unverfied and unexcusef
absenoes fioon duty wilt vesult in diseiplinany actizn,

Akal Secinity, Inc., cansiders that an employee has resigned their position veluntanly {voluntary
separation) if the cmployes is absent fow duty due 10 10 calb/na show' more that 2 shifls in o

COTract WoaE.

ARTICLE 12
HEALTH, WELIFARE AND UNIFORM ALLOWANCES

SECTION 12.1 'AYMENTS

For ihe Tife of ihys Agreement, the Employer will make health and welfare paymenis to
Employees on all hours worked up to forty (40) hours per week, and up to a total of 2080 hours
pur contract year, as descrbed in Appendix A

SECTION 122 MINYMUM BENEFITS

The smoumts required by this Agreement shall serve as the minimum Heaith and Welfare
benchits for Employees.

SECTION 12.3 OTHER BENEFITS

The Einployer will offer Emplovess the opportunity to partictpate in other available Employec
paid fringe benefit pregrams made available to all Cowrt Security Officers employed by the
Company. These programs may include cafeteria plans, payroll deduction plans, retirement
plans, insurance plans, 401 (k) plans, and any other plan mentioned in this Agreement.

SECTION 12.4 UNIFORM MAINTENANCE

The Employer will pay the Employce an allowance for each hour worked, up to 40 hours per
week, for uniform mantenance as described in Appendix A. A shoe allowance of 385 per
contrct year will be provided annually for the puichase of USMS-required CSO uniform shoes.
ARTICLE 13
MISCELLANEOQUS PROVISIONS

SECTION 13.1 BULLETIN BOARDS

The Employer will make its bost effort to obtain a space from the 1.8, Government for the use of
C80s to locate an Assoctation-provided bulletin board that will be nzed by the Assovation for
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posting of naticzs af mewtings, siections, appointments, Tecreational and social affairs, and other
Assoviation notices. The provision of these facilities is the praogative of the V.S, (ovenunont.

SECTION 13.2 PIYSICAL ENAMINATIONS

A. The Fmpinyer shall pay for medical examinations and testing tiat are required by the
Employer and (he U.S, Goverment. The Employer has ihe right to choose the
physician who will perdorm the physical exam.

Medical exams may be required by the 1.5, Government contract, or should the
Employer huve coneerns regarding an Employee’s fitness for duly. The Employer
may desigte tbe physician or climic, at ifs discretion.  Thysicel f{itness i3 an
imperiaut job raquirement. Employcas must pass the medical exam prescribed by the
Employer's contract with the U.8, Goversmeni in order (o be employed and 1o
matntain employinent.

B. The Employer will pay for the time required for the employes to take required
physical exams. Time (or any exams requiring more than two {2} hours must be pre-
approved by the Site Supervisoe. 1f, when the appoittment 15 going to exceed two (2)
s, the Finployee will call into Site Supervisur or designee to inform them of the
dulay and request approval for additioaal time,

(. The Company agrees thal the annual physical may be scheduled for the moming or
the afternnon, whichever is preferable to the Ernployee.

SECTION 13.3 TRAVEL EXPENSES

The Company will provide advance payments for Compasy authonzed and approved fravel
expenses if requested by an Einployes. Any workday that includes travel and totals over tweive
(12} hovrs may require the Employee to stay overnight, and the appropriate per diem will be
paid. All hours in travel ap to a maximum of eight (8) per day wilil be counled as work hours,
with the appropeiate overlime wages provided for under this Agreement Employecs will be
reimbursed for all authorized expendinires of any authorized travel within twenty {20} days from
the day Einployer teceives the properly coinpleted travel voucher and «ll required receipts.

Trave] rennbursement will be paid under the puidelines established by company’s contract with
the USMS.

SECTION 114 BREAK ROOMS

The Employer will make its best cffort to obtain from the U.S. Government break roomns for
CS80s for breaks and Junch, without management using the room as an office, and will make its
best prerogative of the U.S. Goverrment effort to bave the U8, Govesument equip the room with
water. The providing of these facililies 15 the prerogative of the U3, Govemment,

SECTION [3.5 LOCKERS
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The Employer witl inake s hest efion 10 obtain lockers from the U.5. Govemment for the use of
the CSOs. The providing of these facilitics is the prerogative of the ULS, Government.

SECTION 13.6 ASSOCIATION MEETINGS

Meither Association officials nor Association members shall, dutog working time (cxcluding
wreak snd lunch periods), sulieit meambership, receive applications, hold meatings of any kind for
the tramsaction of Association business, or conduet any Assogation activity olher than the
handling of grevances as described in this Apresment.  No Emplayee may leave their post
without permission from the Empluyer under any circumstances, unless there is appropriate
Govermment permission printed.

SECTION 13.7 GUN LOCKER INSPECTIONS

The Association agrees that gun focker inspections will be conducted by the Lead CSO or hysther
desimmee with a member of the Association present,

SECTTON 13.8 PAYROLL CHECKS AKD PERSONAL MAIL

The Comnpany agrees that payroil checks and personal nral wili nod be epened unless authonzed
Ly the person to whom the payroll check or mail belongs.

SECTION 13.% SIGN-DN / SIGN-OUT SHEETS

The Company agrees to afford the CSO sipn-in and sign-out sheets at all work Jocations.

SECTION 13.10 COMMUNICATIONS LOG

The Company agrees that the radio/communications log at each location will be maintained and
that all transmnissions reported by a CSO be placed on the log. Examples: Lights owt, safety and
(SHA violations, and any other potcnbal bazards.

SECTION 13.11 WRITTEN AND ORAL INSTRUCTIONS
The Commpany aprecs thal when a wetten instruction o resclaliop s ovenidden by verbal

insiraction, it should be documented as snon as possible afterwards. When verbal instructions
are iasued, pertannng to operatonal evenls, written instruclions or documentation should he

muade as soon as possible.

ARTICLE 14

401(k) PLAN
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The Company shil provide a 401(k} plan to which Coust Secunity Officers are eligible w

contnibute, wheiher Assceiztion of Mon-Association. At the direciion of the indivadng]

Employee, the Company may depasil the Health & Welfure payment 1o the Empioyees 421 (i}
account. Bmployecs shall be subject to the eligibility reguivements and rules of the Plan.

ARTICLE I3
SAFETY AND TRAINING

SECTION 151 SAFETY POLICY

It is the policy of the Company o make its best ei¥ons o provide Employees with places ang
conditions of employment that are free Som of protecied ezainst occupational safety and healt
hazards. Under this Agreement, all worksites and facilitizs are the property of the 115,
Govemment, who is responsible for the condition and safety of the worksite. The Company
agrees to pennit one (1) bargaining unit member selected by the Association to parttcipate 1 any
locally schedeled safely mectings.

SECTION 15.2 (OSHA STANDARDS

The Company will report any saftly violations observed or reported to the Company in any LS.
(jovernment-provided CE0 workstation or break room.

SECTION 153 PROTECTHIVE EQUIPMENT

With approval of the USMS, the Company agrees zpproptiate protective equipment will be
issued to all Employees to comply with all bealth, safety, and OSHA requirements.

SECTION 154 TRAINING

The Company will make its best offort fo jmploment its advanced CSO training program to
enhance the professional capabilities of the Employees. Actual scheduling of training is subject
to approval by the U.8. Government and may be subject to funding by the 11.8. Government.
Employces will be paid for all required hows per year for firearmms training and imileage to and
fram the range, as allowed by the Company or the USME,

ARTICLE 16

CONTINUITY OF OPERATIONS

SECTION 16.1 NO STRIKES

A. Both the Company and the Association agree that continuity of operations is of
utrmast importance tn the Company’s sceurity. operations. Therefore, so long as this
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Agresment is i effect, the Association and the Company agree that (here will bz no
strikes, lockoots, work stoppages, itepsi picket lines, slowdawns, or secondary
bivyeots doring the tenm of this Aycenient.

R. Upon hearing of an unauthorized strike, slowdown, stoppage of work, planned
inefficiency, or sy curtailment of work or restriction or interference with the
aperation of the Employer, the Association shall take affirmative achon fo avest oc
bring such activity to proinpt termination.

SECTION 16.2 LOCKOUTS

During the life of this Agreement, the Emplover shail not lockout any Employees coverad fn this

Apreeinent.

ARTICLE 17
SEPARABILITY OF CONTRACT

In the event that any provision of this Agreciment shall al any time be declared invalid by any
court of competent jurisdiction or through U.S. Goverunent repulations or decree, such parties
lereto arree to rencgotiate such provision or provisions of this Agrcement for the purpose of
making them conform to the decree or U.S. Government statutes, so long as they shall reipain
legally effective. It is the express intention of ihe partics hercto that sl other provisions not
declared jnvalid shall remain in full foree and eficct.

ARTICLE 18
SERVICE CONTRACT PROCEDURES AND OBLIGATIONS
The parties recopnize that fhey are providing a service to the United States Governnient who has
the responsibility and authority for providing security to the Judicial fagilities. In the eveni a
povernment directive necessitates a deviation from the obligations or procedures contained in
this Aprcemuent, the parics will confer with regard o the effects, if any, of the deviation
necessitated by the Government’s directive with the goal of resolving the deviation.
ARTICLE 1»
ENTIRE AGREEMENT
The partics acknowledge that dwring (e negotiation which resulted in the Agresment, the
enlimited right and opportunity to make demands and propoesals with respect to any matter not
rcmoved by law from the area of collective bargaining, and all understand that all agreements

reachcd by the partics are set forth in this Apreement.  Therefore, the Company end the
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Association shit] Lot be obligated to bargain collectively on any matier pertaining 1o conditions
of employment, includine but not limited to, rates of pay, wages, hows of wark, disciplinary
actions, Lraining requircments, oie., dering the tern ol this Agreement, except as specifically
provided for in ather pravisions of this Agreement.

ARTICLE 21

DURATION

Tlis Agreement shall be effective from June 13, 2003 thyough Seplember 30, 2007 and
supersedes any and all prior agreements or vaderstandings between the parties.

This Collestive Dargaining Apresment is & follow-on to the Agreement dated Octoher 1, 1999
between Akal and its Emplovess covered by the Apreement. All temms aed conditions of the
previeus Cellective Barpaining Aprecment, econnmic and aoti-economic, remain i effect other
than as specifically revised in this follow-on Apresment.
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IN WITNESS WHERECF, the pariss bave asured thais representatives io sign this Agreament
as fm! acknowledgracnt of tusit intention 16 be bound by the Agrespeat

FOR: ‘The Middl: Dlatrict of Georgin Cours Security Dfficery
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TITLE:__

FOR: The Mlddis District of Gaorgle Cowrt Secarlty r*'lluﬁ

BY: toaaReas M e,
TINE OSSO (Mnaaoss)

DATE: o/ /o3

FOR: AXal Becurity, [ue.

BY:

DATE:
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Appendix A
WAGE SCHEDOULE

Listed below aro the Wages and Senefry et o the cmployess a the 4 1th Cirguit for
{he 'diddle Drskict of Georgia, Mddle O stict of Geerpia Sour Secuity Offcers:

a) daze Wages

Cour Sequrily Off cers:
Lead Courl Securty Ollicar:
Heolih & Weilate Allgwanie!
Lirifarm Altowanoe:

Coort Secoity Qifizers,
Lead Courtl Secority Oihzar
Yazlih & Yelfare Alowaroe.
Uniform Alipvrance;

Coun Securily Qfficars:
Leeed Court Secanity Ofinar
Heailll: & Welarg Allowance:
Uiifotm Alowanze:

Cpur Security Officers:
Lead Couri Searily OMNicer,
Haalth & Welfare Alowzncea:
Uniform Allowanoe:

Cowrt Secuiby ONice:s:
Lead Counl Secunty OFicer;
Heaith & Welfarg Allpwanoo:
Unilomn Alowange;

SITE:  Alcany, Macor

Current:

5 1367 fhog

5 1488 fhau

5 1.83 [reqular hour poid Lp to 40

5 0,11 freguiar haur woekd Lo a0

Effoctive October 1, 2003

£ 14 22 fhow”

-3 f5,47 #hourt

% 2.35 Iresular hour paid up o 40

3 014 fregular how worked up fo 43

Effective October 1, 2004:

b 1473 fhaur*

3 1604 Jhourt

5 * dreqular haar pawe ug o 40

¥ 031 regular howr workes op 1o 40

EFective Ocloker 1, 2005:

% 15,23 fhour”

3 16,48 fhwaur”

g * Niegutar bour pald wp o 40

5 0,41 ¢ roguear heeur warked op b 40

Effective October 1, 20086;

5 1568 [ hoar

5 15.94 fhoar*

5 * 1 reqular beas paid op o 40

% 11711 / regular haue whvked op 1> 49

* The paliet agron thal eibar ped p may reopen cegobinions i gmendments 1o Azpendix TA" Healh & Walfare Allowanze 3t Doy
tiimc afer May 1 and befors June 1, for plf pears govemad ty this EOnlract, by giving wiitten notisg to the other pardy. Any fingd
acroament raseling fram 06 rmpobiation skl be incomparated infe the lerms of tis sgracmeet. I ihe perifae fall (o raoch
asrenmant. tie dispule shall be submitied o rbireion i scoordaace with Ariicle 5 of this agroenenl. AT prewsions of ftas
Agraprnant, inefucing, Bul el sfoc bo, Aticle 26, Shall rmein in foreo duning the ferns of the negatislians kg sy resuling
grivirgpon, atd for the remraisaes of the fermg of this Sgrasment.

= a i hour sila, B shil overoetial Gl doUr perenad (995 oF (he @mofgwet ' rEguiar howdy ria wall L il e alf fuours worked

betirran & PG4, gnd §4 M,

Unlted Gavermment Securily OHicers of Amenca
Inbmanalonal Lhlon

Akal Socority. Inc,

Exnalure Date

Unlled Government Security Officers of Amarica
Local

S naliee Crales

Signalne Datle



Appendiz A
WAGE SCHEDULE

Liskrat Prfow zre (he Waces and Benalilas i —— R {05 1rc smployens al tho 141h Chrowet Tor
1 saee Disteet of Genrga, Mitde Usidol of Georg'a Court Seaunty Dificors:

a) Baue Wanes SME: Columbus
Currient:
Cour, Sk Olhcers: 5 1626 1 hour
et Dot Secunty Oifloer Z .23 1 hoor
steali B YWeltarn Adzwanne 3 1,43 [ egetar hour paid up o 40
plaitorm Adloweance; b 0.0 ramular e wiked up 1o 4%

Effeciive Coteobwer 1, 2063

Coaourl Securihy QEces: 5 128 !nowr

! cad Sounl Socwrity Officer % 1723 4l

Hen'th & Wellzre Alidwansd: i AL J regunar hour paid g to 40
LIriformn AL Dwance: & Q.11 1§ roguiar hour warked up e 40

CHoctfive Celohar 1, 2004:

Coud Security Obfieers: 5 1628  haur®

l.eacf Cawrt Secunty Gficor: 3 17.23 {haurt

Hoahh & Welfare Al 3 **f rprmuitar howr paid up o 47
UnHfonm Allowance; 5 Q1T Fregula? hour worked op to 40

Effcctive Ociober 1, 20050

Caurt Security Dificars: 5 1858 how'

Lead Cour Security Officer § Y23 Jhour

Health 8 Wellare Allwance, 5 * fregular bowr peEIC wp to 40
Liniiorin Adlowance: 5 (.1 Freguiar Rour worked up 1o 4%

Effactive Ooicher 1, 20067

Covarl Security DHiceds!
Load Court Secuihy Ofcer

Hoalth & Welfare Alkwance:

1628 | hourt
1723 howr
**¢ reqular hour paid un to 40

£ LY Y L

Urilanm Alawance; 11 ¢ fegutar hour workad up 1o 40

* The pating BOres that eitier pary Miy racpen megatiations for amendments te Appedic A” Meatth & Vipllhes Alitwance al any
fimwer b Mday T and befiwe Jume T, oy 3 poars gaveried B JiWe contract, fy gitieg wkten ealbice 1o [y othar paiy. Any fnal
el nncaaas | Tesedfing o sand mngedstieg shall S incoporated It e ferms of s agreemant. I i padles fad 13 aea it
aigrerion], Won disfiofe shait b submitcn to arkitidian in accordance with Astzle S of iz crTeamenl, A prowisions gl this
Agrpement, instuing, bl el Wriled' o, Arlicie TE, shal recain i foree duny thie Taums of Lhe negalizfipns and any MAILng
ychitrglion, wrd for tas remeinder of Ihe [Ems of s soresmes).

[t 3 34 hour site, & sttt ddferaatiol of faor pereend (58] of Ihe ampioyen s trguilar Aowdy rale will b paid for ol hours warked
haiween & P.M. amd & A L. .

United Governmern: Security Qfficers of America Ak '5‘1;::1."?!;.;, o

infciationar Ueorn

05

Signalne Dale Sugralure

_. -:%‘AJ%WAM Al

nited Governmont Security CMicers of Amenca
Lacal

Kignuzure Dize
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LETTER. OF UNDIRSTANDING

Juns 1, 2004

is 52.6% per ragular

Akal Seovrity's new, revised proposel for ths health and weliare totes ‘
1. 2004 ana snding

hour paid up 1o 40 hours par weel: for the fscal year starting Octobzr
September 30, 2005,

Resinning Outober 1, 2004, fo replacement of the shos allowance, Almt Sesurty will b
issuing regulstion shoss to cach CSO ps part of the reguired ugiform.

This offer is good until Wednesday, Juns 8, 2004, After that time, this offer wiil be

withdrawn due to the fact that our business circumstances will have changed.

If in mpreement, plezse sign belaw and return by fax if necessary to {505} 747-0382
before 3 pan, Mountain Standard Time on June 9, 2004.

Alral Seonrity Ine.

0 SeRen
S
b lsoh  6-704 ;%—“"—L’%ﬂ—ﬁm

Title Prute

Middle Distict of Georgip C50's






