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Deer Ms. G m q  - 

U& Pi-tiC1e Vjj ,%&on 2, of the UGSOA Conhtufion 1 h a b y  . e x e d c  my 
authority and sp lit IacksonYiut, florida Born UGSOA Local 1 3 5  L k d y  

cr- t 

spuafr UGS0A Local 125. Inrhondkss xagr; a13 d h h d  mthe cme~tUGSoA 
Locd 132 CBA i mggest a new CBA be c r a ~  for UGSOA 125 b WPY$ t& 
UGSO* hcd 132 CBA md include IJ& the Appendix A for Jackson~ine: md&s . 

letter as a Letter Of Understsnding. 



Dear a. Vipr, 

=arding-es "fkie~ 
I am in =&pt o f y a  L ~ S  ad Stpfcmba 15,2003 @= 
lo& 132 d l o d  142. 

these c;henga 





THIS AGWEdEl~T is made end enteied h t o  by  and between ljiAL SBCUNTY, 
NCORPURATED, a New Me~ico ccqoratiotion, hereha* refeud to e~ f l ~ ~  l'Employer" or 
C0mpmyiL and UGSOA htsnatioml i lni iq on b E n l  o i i b  L a d  i l i 2 ,  irerrhaRer iefmed to as 



Goal 

conduct ourselves in a m m  D cre& upon the er as to brin, Court 
sesSq ~ f j i c c ~  and Special Securi'cy OEcer PrOEFD a.1~3 the United 
States hh.rshal Service at an times. 

Vision 

TO be aled in an iib&an~ and events " t&e place take J I ~ C ~ S S ~ Y  

mrous situations from happening. measures to prevent dan, 



A. This agrezmeur is efitcred beb~een Aka1 ,%cvrity, hc., Usiitcd Government Security 
Officers of America WGSOA), and UGSOA Local 1132 (harebaffer refeired to .zs the 
Union). The Conpaoy ie~@izes the Union as the sole md exclusive bargaiabg 
ieprese~~tdive f ~ i  the purpose of collective bugaijng as dd5med in the National Labor 
Relations Act. 

B. The unit is d e h d  as dl full-time and sharcd position Federal Couri Security 0,fice:s 
(CSOs), Federal Speciai Secmiiy OEcers (SSOs), Lead Feieral C o w  Sec;uity Officers 
(LCSOs) u d  Lead Federal Special Secllr i ty Officer; (LSSOs) employed by ihe 
Company in the 1 l m  Cirmit consisting of U G S M  Locd 11132, io the mddla District of 
Florida, e~chding dl other employees including o 6 c e  clerical employees and 
professioml ialm~loyees s 6efined iil the National Labor Relaiious Act. 

C. This agreement shall be binding upon both parties, heir successors and assigns. h rhc 
event of s sale o i  transfer of the business of t b ~  employer, or my part thereof, the 

-, purchzser or tmnsferee shall be bound by this ageement. d 
SECTION 1.2 I?33C;OTLsLTmG COiM3DTTEE 

The Company agrees to recognize a Negotiating Cornsnittec composed of up to three members and 
one a l t d e  selected by the Union to represent the Employees in collective bargabing 
negotiations. 

SECTION 1.3 STEWARD SYSTEM 

A. Tbe C o a p q  agrees to recognize a steward system. 

B. The Union agrees that the stewards will work at their regular jobs at all h e s  except 
when they are relieved to attend to all the business of the Grievauce Procedure as 
outlined in th i s  Agreement. Aggrieved employees will be paid their re,dar rate of pay 
in the co-nduct of Company Union business during scheduled working horns. 

C. If the Fmp1oyee requests, the Campany will call far a stcward prior to  any disciplinary 
action taken, whether it be written or verbal. i h e  supervisor, at the request of the 
Employee, will release the steward as soon as possible. The Union Steward will be paid 
for up to one-half hour upon xeceiving Supervisor approv a1 of relief from duty. 

G 
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2. pay the Union a service fee The amount of this s a v i c e  fec shall be equal to that paid 
by re,dar Union members to include regular md usual initiation fees. The service 
fec wili not include any assessments, special or othawise. Such payments shdl 

' 

commence on the 30th day afrer the daie of hire. 

a) Employees who are members of, and adhere t~ the established and traditional 
tenets of a bona-fide religion, body, or sect, which. has hjstorically held 
consderhms objections to joining or financially supporthg labor organizaiions, 
shall, instead of the above, be allawed to make piynenui in amounts equal to the 
agency fee required above, to a tax-exapt organization (under Section 501 (c)(3) 
of the IRS Code). The Union shall have tbe right to charge any Employee 
exercising this option, the reasonable cost of using the arbitraton procedure of 
this Agreement on the Employee's individual behalf Further, any Employee who 
exercises this option shall twice a year subnit to the Union proof that the 
chatitable contributions have been made. 

C. Before my termbation of employment p ~ i ~ u n t  to tbis Section becomes effective, the 
employee involved shall .&.st bb:. givep notice in a ~ h g  by the Union to  pay the 
prescribed initie5on fee and/or delinquent dues. If the employee f d s  to pay the 
initlation fee and/or delinquent dues, and if such fee anwox dues are tendered within 48 
hours after the employee receives this notification fi-am the Company, hisher dismissal 
under here shall not be required. If termination is administered under this provision, the 
reasons will be given in -writkg Termination will not occm if there is an ongoing 
chqute between the effected employee aad the Union. 

I 
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SECTION 1.6 DUES C ~ C I i O ~  

A. 1 % ~  C o q a n y  a g e s  to deduct due; as designated by the Union on a monthly basis fiam 
die paycheck of each member of the Enion These deductions will be made vnly upon 
weiten aufborization from the Employee 0s. a fom provided by the &ion. Toe Employee, 
q o n  widen notice served upon ihe Co~npany and the Union, may revoke such 
~uiborizstion as provided in the Employs Check-Oi? Authorization Card. It is mderstood 
?hat such deductions will be made only so lozg 2s rhe Company mzy legdy do so. The 
Campmy will be advised in wriimg, by the Linion, as to the dollar amoilnt of the Union 
membership dues. 

3. The Company will remit ail such deductions to me Financial Secretary/Tree?lrei within 
three (3) bnsiness days £mm the date that the deduction was made. The Union agees to 
hxish the Company with the current routing number for direct deposit The Company 
SW M the Financial SeaetqiTieasure~ with a deduction list, set thg forth the name 
and amount of dues with each remifhnce. The Uilion agrees to hold the Company h d e s s  
from any action or actions growing out of these deductio~ls initi~ted by an Employee 
a~ainst the Company, and assumes full responsibility of the dispositions of the funds so 
deducted, once they are p3id over to the Union. Errors made by the Compauy in the 
deduction or remitarnee of inonies shall not be considered by the Union as a violation of 
this povkian, providing such errors are unintentional and corrected when brought to  the 
Company's attention. 

SECTION 1.7 INTENT OF PARTIES ' 

1 The Union and the Company agree to work simesely and wholeheartedly to the end &at the 
provisions of t h i s  Agreement will be applied and inteqxeted fairly, conscientiously, and in the best 

I iniaest of eflicient security operations. The Union and tbe Company put forth their best efforts 
to cause tbe Bargaining Unit Employees, individually and collectively, to perform and render loyal 
and efficient.work and services on behzlf of the Company, aud that neither their 1-epresentatives nor 
fie3 members will intimidate, coerGe, or discrimina"ce in any manner against any person in its 

0 employ by reason of hidher membership md activity or ilon-membershp or n~n-activity in the 
Union. 
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- -. 

Neithei. Ed Company nor thc Union ~~duiscriminate a g e r  my Employe because of race, d o i ,  
reiigion, sex, age, n x t ~ o ~ a l  orim* Vietnam B a  Veteia11s statm, disability or other protected % reason. -.. . 

The Compmy and tlic Union recognize that the objective of providjug equal employment 
o~portuities for all peopie is cmsisteilt aGth Company and Uniog pEiiosophy, and the p h s  agee 
to work sincerely md uholehmiedly toward ibe accamplishjlent ofthis objecti~ie. 

ARTICLE 2 

SECTION 2.1 UNION SENIOJ'~~TS~ DEFINED 

A. Union s a i o d y  &aU be the length of ~a t in i lozs  service, witbin the Local, from the 
Emplnyce's last data o f  hYe as a CSO or LCSO for the Employq past or present mdloi 
any predacrssor En~loyer .  Union seniority shall not a c m e  lntil the Employee b2s 
successfuily campleted the probationary period. Union senioriv shall be applicable in 
detemhing the oidei of layoff arid recall, shifi bidding, vacation schedules, extra work, 
transfers within the Local, and other mattors as provided for in this Agreement. 

r ;  
C/ B. For the purposes of shift bidding, vacation schedules and extra work, union seniority 

shall be defined as sminiolity within the work site. (See Appendix B for the dehition of 
the  work site.) 

. C. Any Employee pzLiaanently transfared oui of the desigoated Local Bargainiug Unit for 
any, rezson &all lose their Union seniody as it applies to the order of layoff and recall, 
s M  bidding, vation schedules, extra work, and other matters as provided for in '&is 
Ageernent 

SECTION 3.2 SENIOIUTY LISTS 

The Company shail provide an employee list (last date of hire as a CSO), to  the Local Union each 
year on October 1. The Union will respond, within t h i i i r  (3 0) days, with a "Union Seniority" list to  
ibe Company. This list shdl be posted on all Union bulletin boards. (See Appendix B for local list 
spec5 cations.) 

Employees shall not i fy the Employer in u&mg, on the company provided form, of their propa 
mailing address a d  telephone number or of any change of name, address, or telephone number. 
The C~ompany shali be entitled to rely upon the last h o r n  address in the Employer's official 



h y  Bagabing U i t  Emplogze a&o is p ~ o g o t c d  to a non-bargaining t a t  position for more than 
four (4) consecutive we&s sSsU lose their ~ l v o n  seiuority . If they remix to the b g g - w k  unit at a - - 
later date their seniority wiU st& on f h t  ruotum date. 

SECTION 2.5 PROEATJONAR5.' EMPLOX'EES 

Probztionary Employees vdi be ccciidered probatioilq for a ninety (90) calsndar day pwiod &er 
their h e  date, The Union ridiii still represeat Probationary Employees for problems conceluing 
wzges, hours and working conditions, but &E Company reserves the right to decide questions 
:elab.ng to transfers, sus?cnsioa, disciplhe, layoffs, or discharge of Probationuq. Emp1oyees 
wihoui rccourse to the grievmc~ procedute contained in t h i s  Agreement. 
Probationary Employees do not hzvz eeniof ig  until the completion of the probationary period, at 
which t i n e  s~niority dates back t o  f ie  date of hire. The Probationq peed can be extended by 
mutud egeenent between #e Coapmy and the Union. 

'The seniority of  an Employee shal l  be terainated foi any of the foaowhg reasom: 
A. t he  Employee quits or retires; 

(3 B. the Employee is ciischrged; 
C. a settlement with the Employee has been made for total disability, or for any other 

reason if rhe settlement waives further employment rights wit3 the bp loye r ;  
D, the Employee is laid off for a continuous period of one hundred eighty (1 SO) calendar 

days; 
E. the U.S. Government revokes the Employee's credentials as a CSO; 
F. the Esn3loyee is pennmently fxmfened out of the bargaiiling wit- 

ARTICLE 3 

SECTION 3.1 FILLING VACANCmS 

If a vacancy occurs in a regular position covered by this Agreement or a new position is added and 
. the company chooses t o  fd the position, the job will be posted for a peljod of three (3) workhg 

days (aclucling Satordays, Smdays and holidays) ~ 5 t h . k  the Local a .  deZwed in A p p d i x  B. AU. 
shared position Employees who have notified the Site Supen<sor, in writing of  th~ir intent to apply 
for a Full-Time position and who are not scheduled to work during that tlnee (3 )  day period at the 
site where an o p e h ~  occurs, and any Employees on vacation or on other approved leave will be 
notified by the Compaoy. When a vacahcy occurs, the Employer will 611 the position with the most 

I senior Employee (see Appendix B) who has a~plied for the positiou in w+j@, who has beep 
trained (if required) t o  fill any necessav specid qualifications for the new position. No more than 

I two (2) shifts will be filled under tbk procedure as a result of thtd VZCZlCy. 



in 8 5  eveat of liiyoff or recall, wheri hu-time or &zed positions are being reduced, probationary 
Employeas vd!  be laid off 5rst. Should it bz necessz;y to  fufba reduce the work force, Employaes 
uni  be retained on tbe basis of seniority w i t h  the L D C ~ .  The Company udl noti@ h e  U~ion,  in 
w i b ~ ,  of required reduction. The Union wa respond, in writing, within '&ee (3)  business days 
(sxcl~ding Saiurday, S d y  & &&days), with the name or names of the least senior employee or 
employees. Recall of Eznploytss a& be accompkhd by recalling the last laid off Emplayes k s t ,  
and so on. 

SECTION 3.4 TEhPORAW ASSIGNMENTS 

In the interest of maintaining continmm operations, tbe Employer may tempordy a s s i s  an 
Employee to a vacant or new position until the job is filled in accordance with Articles 2 and 3, or 
2FSig2 an Employee ia a position that is part of a temporary security assiDment directed by tbe 
USMS, including t ~ r n p o d y  s s i m g  an Employee to a work site within or outside of the area 
dehed  by this Agreement. To the extent feasible the assigoment shall be a,voluntary selection 

made on a based on seniority and qualification In tbe absence of volunteers, assignments shall b.. 
revese seniority and qualifications %asis. Employees s,o assigned will receive tbc hi&r of the base 
hourly wage avdable to Employees regularly assigned to the site to which they are being 
transfmed, m their re,.ular hourly wage they receive at their re=dar site under this agreement, 
whichever is greater. 

SECTION 3.5 APPOXN?1MENT OF LEAD CSOs 

Tile U.S. Goveim~nt  in its contract with the Company creates speciKc guidehes for the job duties 

I and qualifications of ~ e a d  CSOs. Based on these widelines, all appointments of Lead CSOs n u  be 

made on the basis of suitability as evaluated b y  the Cornpauy. Suitability shall include an 

I Employee's skills, expuience, past perfor;lauce, capabiliues, and the needs cf the operation. If k 
tAe Employer's deteminaion, Employees are equally qualified, seniority will prev&. Lead CSUs 

I will not perf- ~upervisog? duties, as described by the National ~ a b o r  Relations Act. 



ARTICLE 4 

h4mgenent of the baicess and direction of the sc~miry forcc u e  exclusively the right of 
management. These rights include the right to: 

A. Hire; 
3.  ASS^^ work; 
C. Promote, Dcmote; 
D. Discharge, disciphe: or supend based on Micle 6; 
E. Xcquirc Employees to observe reasonable Employer rules and reflatiom; 
F. '.ete~-;niue wben overtime s h d  be woiked; 
G. Detelmine the qudifications of an Employee to perfom work 

SECTION 4.2 

Management s h d  not implement any &=es t o  subjects covered in the maod&or)r bargaiukg list 
as provided for in the NLRA Section 8(d). 

1 SECTION4.3 

h ~ r  rights, power 3r authority the Company had prior to the signing if this Agreement are retained 
by the Company, except those speci5caLly abridged or moddied by this Agreement and any 
supplemenial Agreements thd may hereafter be made. The Company's failure to exercise any 
function reserved to it dull not be b e d  a waiver of any such ri&ts. 

ARTICLE 5 

GRIEVANCE PROCEDURE 

SECTION 5.1 INTENT 

For purposes of this Agreement, a grievance shall mean a claimed violatioa, misinterpretation, or 
lnisapplication of any provision of this Agreement, or the challenge of any disciplinary action taken 
against a Union &npjoyee, a c q t  that this grievance procedure SU not be used for a;y action ar 
order of ruuosai o i  an Jkiployee fkqn working under lhe contract by inc U.S. ~ o v m e n t '  or 
revocation of required CSO credentials by the U S h 6  under the removal of Contractor employee 
provision in Section H-3 of Contract MS-00-D-0025 bemeen the US Marshals Service and Xkal 
Securiry, Inc. Any temporary or permanent ~ e q o v a l  of an employee by determination of the 
Govemmeut as described in Section H-3(b) of d e  Contract shall. not become pemanent withut 
requisite notice to the emyloyee and the opportunity provided for the employee t o  respond to the  
Oooemment's action within fifteen (15) days of the determination Upon written request, the 
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A. The 1 1 ~ n b ~ i  of days outlined in Section 5.3 in the piocessjng and presentation or" 
grievmce; sM.l stabfish fie maxburo h e  dloved for the presentatioa and 
processhg of a gncvance. The term "days" shdl not include Saturdays, Sundays or 
holid2ys whcnused in this Artide. 

B. Shonld either the Co;rpany, the Union, or the aggrieved employee fail to comply with 
tb:: tirr;e limits set f ~ &  in this Aficle, #e ?arty who fded  t o  comply within the h e  
limits shall foIfgit thpv grievance. 

SECTION 5.3 GRIEVANCE PBOCEDZlRE 

All gdevmces shdl bo presmted and processed in rccordwce with the following procedures: 

on an A. Informal Step - The parties shall make their best efforts to resolve m y  displ;t-+ 
info-mal basis. Both the Company and the Union agree that the Employee will first 
discuss ihe campl& with'their immediate s u p e ~ s o r  (not in the bargaining unit), 
w i t h  eight (8) working days of the incident being grieved, to start the informal 
procedure. If the mforrnal procedure is not invoked within ei& working days of 
Employee's lcnowledge af a grievable issue, then it is agreed by both parries that no 
f&br action can be takm..Ic during the course of this discussion either tbe Employee 
or the s~pervisor deems it desirable, a steward or other Union representative will be 
called in. 

8. Step Ohe - Jf the matter is not resolved ~Xormally, the Employee shall, not later than 
ten (1 0) days after the informal discmsion with the immediate supervisor, set iorit~ the 
facts in writing, specifying the Article and paragraph allegedly violated. This shall be 
signed by t5e aggrieved Employee and the union representative, and shdl be submitted 
to the Contract hdanaga or designee with a co?jr to the Company's HR Director. The 
Contract Vaager or designee shall hzve tm (10) days &om the date the grievance was 
presented to retun a decision in vxitii~g with a copy to the aggrieved Employee m d  the 
mion represeutative. 

I C Step Two - if the ~ e v a n c e  is not settled in Step One, the grievance may be appealed in 
writiug to the Coqanyls  Diredor of Human Resources or designee not later thm ten 

i (10) days from the denial by the Contract Manager or designee. The Director of Hums 
Resources or designee will have ten (10) ds3.s 5-om the date the grievauce was 
presented to return a decision, in writing, with a copy to the aggdeved Employee and 
ibe union representati~le. 
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T ' i  L 9. Griewncc for Discipline - -4il.y ~nevanrx hvoliring discharge or other d:sdpline may 
he rnmmerced at Step One of l&s procedut-e. The writte~ gievaace shdl be presented 

- - .  

-to tEc Contract Mgnager througll the Site Supersisor or desigoee w i l h n  elghreen (1 8) 
days after the occuncnce of the facs giviug rise to the Grievmce. 

- - 

SECTION 5.4 ARB~TPL~TJON PBOCEDm 

Giinmses pioccs;cd in zc~idaice  w i ~ h   he requkements of Section 5.3 that rcrnain unsettled may 
b e  po'.~ssS"d to  arbibafion by the Union, giving the Compmy's Director of Human Resources 
written notice of its desire to proceed to &itration not later than fifteen (15) days afier rejectioa of 
me griavzcce in Step Two. Grkwmces which have been processed in accordance with the 
requirmeats of Section 5.3 which reaaio unsettIed s h d  be processed ia accxdmce wilh the 
ibllcwicg procedmzs and limitations: 

k Sdection of an Arbitrator - Witbb H~ecn (15) days of receipt of the U~nion's written 
notice to  proceed with &itration, the Company and the Union will me=t telephonically 
to jointly attempt to agree upon the selection of a neukal arbitrator. 15 within fifteen 
(15) days, the parties fail to  agec upon the selection of an aioitmtor, the Union will 
request the Americm Arbitration AssociaLion (AU) to supply a iisi of seven (7) 
arbitrztors. An arbitrator will be seie~tcd from the List supplied by the AAA by pades 
alternately striking from the list until on" (I) name remzins, and this iudivi&ml shall be 
the arbitrator to hear the &evance. 

B. Decision of t h e  Axbitrator - The arbitrator shall commence the hearing at the earliest 
possible date. The decision of the arbitrator shall be final and binding upon the parties 
to ihe Agreement. Any dzcision shall be complied wifh, without undue delay after the 
decision is xendered. It is understood and weed between the parties that the arbitrator 
shall have no power to add to, subtmct from, or m o w  any of me terns of this 
Agreement If the decision of the Arbitrator is not complied with w i t h  fifteen (15) 
days of the decision, the losing side shall be liable for dAoiney a d  caurt costs to 
enforce compliance inciuding tbrough the courts, & s a t  an order &om the U.S. 
Marshals Smice or unless the Company files a written request for clarification, &en 
the Company w d  comply witbin fifteen (15) days of receiving the clarification. 

C. Arbitration Expense - The arbitrator's fees and expenses, inclitding the cost of any 
hearing room, shall be shared equally between the Company and t h ~  Union. Each party 
to the arbitration will be respoxible for its own expenses and compensation incurred 
bringing an). of its wituesses or other participants to the arbitration Any other expenses, 
including transcript costs, shall ba borne by the party h c u n k g  such expenses. 

D. Time Limits - The decision of the arbitrator shall be rendered as soon as possib1.e after . 
the dispute has been submitied io himher. 

1 
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No indiddud may rocve a grjevmce to arbitration. 

ARTICLE 6 

SECTION 6.1 (a) 

Mer completion cf the probationary -period, as speifisd in Section 2.5, no Employee shall be  
ciismisssd or suspended w i t h o ~  just cause. Just cause shall include any action or order of removal 
of an employee fm workkg under the contract by the U.S. Govemmenf or rwocation of required " CSO isedentials by the  USMS under the Removal of Contractor Employee provision in Section H-3 cj of Contract MS-00-D-0025 between the US Marshals Senrice and Aka1 Se-ty, hc. 

An~r imporary or permanent removal of an employee by d e t ~ d t i o n  of the Government as 
described in Section H-3 of the Contract .shall not become permanent without requisite notice to the 
employee and the opportunity provided for the employee to rzspond to the Govement's action 

i witbin fifteen (15) days of tbe determination. Upon written request, the Company will provide the 
Union, in a timely manner, with all infomation concerning ihe removal that they may legally 
release, and will piovide the Union with any relevant Fnformafi~n concerning the proper 
Government point of contact and their contect data. The "'£id decision" on the employee's 

i removal shall be determined by fhe Government, and the Employs shall be held harmless by the 
Union and the emplayee for any fintber claims made after this final determination. This provision 
is not intended to limit arp~o,rahibit the rights of any party to seek relief fiom other parties. 

I 

I The Company's contract with the US. Goveiient sets out pafollnauce standards for the CSOs in 
Section C of ibe Cmtract between the Company and the USMS, and all Employees are required to 
comply wid these standards. Failure to do so may lead to disciplinluy zction. These perfolmance 
standards, tbe USMS Deadly For= Standards md the TJS Title 18 Domestic Abuse and Violence 
policy will be isrued to each Empioyee and must be signed, achourledging ireceipf by &e 
Employee and may be updated by t he  Company each year. Employees agree to comply with any 

I express non-disciplinary directive issued by the Government 
I 
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(-! - SECTION 6 -1 (b) 

The Company may discipline Employees - wllm - -  necessqi a13(3 dschxge those who fail to uphold 
US. Government or C o m p q ~  s+aoda;ds as describes B 6.1 (a) and-(?.I-@) -abo~te, @-is ;e~q~@zed 
by parties to this Agreement Oat progressive discipline generally shall be qplicd in dealing with 
Emplojrees. However, it is also recognized th2t ooffenses may occu- for which progress discipline is 
not applicable (e.g. fraud, ,moss miscon&~ct, thef?., etc.). D~wiplbai), maasures vary depending on 
the scxiousncss aftbe mads and the past record ofthe Employee. AU discipline shall be subjeci to 
ihe g-ievance and arbiliation procedures, except for fbose issues illvolving the USMS rights under 
S eceon H-3 of Contrzct MS-03-D-0025 zs refereaced in SEctioils 5.1 and 6.l(a). The Elnployee 
may request, in writing, to .;he Site Su?cnkoi, that any disciplhiuary action not resulting i7 
suspemion may be ccxi?md for removal &om the Employez's fiie afrcr 2 moilths, provided that 
no violatiom of tbe same type have occcrrd and that no more than one violation of any type has 
occuned. 

ARTICLE 7 

For the purposes of this Article, a re,&ar worbweek of fmty (40) hours of work, excluding lunch 
periods, shall mxt iMe  a normal full-time workweek for fuli-time Employees. Shifts shall be 
scheduled at the discretion of the Employer to hlfill the needs of the U.S. Government Per the 
Natimal Labor Relatior; Act, chmses in shifts must be negotiated wah the Union prior to 
implementation of any such changes. Nothing mntain~d ha-in shall sarantee to any Employee 
any number of hours of work per day or we&. 

SECTION 7.2 OYERTMI3 

h o v e i i e  rate of time and one-half (1 112) of an Employee's base rate of pay (exclusive of health 
and welfare and othei fringe additions to pay) s h d  be paid for all hours actually worked in excess 
of forty (40) hours in a work week. 

I SECTION 73 OT%RTME REQIlZREhfENT 

If directed to work overthe or extra hours, and the seaiority system is not h o k e d  due to shortness 
of notice to the Compmy, the Employee shdl be required to do the work, udass the Eixployee is 
excused by the Company for good cause. 

SECTION 7.4 OT?EXTIME DISTDUTTON 

i 
A. Overtime will be offered by Seniority (with. the worksite) on a rotating basis. Overtime 

will be disfributed as equitably md fairly as practicable m a g  Employees. 



y 2  > 

i i 
\- 

6. Ekclusian: hlanagera cams: bc zssigcd io mver CSO aveitjne positions or posts 

excqt in emergency siP~afiors. 

SECTION 7.5 IWST PERIODS 

Tiire shall be PAJO (2) fifteen (1 5 )  mkute paid 1 est periods and one (i) durf)r (30) minute unpaid 
lunch period for each eight ((6 )horn shift. T h a e  lest periods requis that thc Employee be properly 
relisted before l e a l n g  heir  post. On:: rest period shall be io the f33i half ofthe shii? and the second 

P uirements, rest p e d  s h d  be in the last half of ihe shift. On occasion, due to exccptiona! work I--q 
Employees may have to work throngh &el; m?aid lunch b r e h  andlor p ~ i ~  rest periods, and, if so, 
rhey wiil be compensaied at tbc zpprqxiate rate of pay. The Cornpay TCCO,*~S the requirement 
to  make its best efforts to provide mgu1a.y scheduled breah. It is not the i n t d  of the Company to 
avoid ifis requirement. 

An Employee d a d  in to work a d  be garanteed a minimum of four (a) horns of woik, or if four 
(4) hocrs of work is not available, will bc paid for a minimum of four (4) LOWS time. Call in is 
defined a anytime a CSO is requi-d to report to duty for any business related bc t ion .  

P~ at each location shall bid their Once each year, full-time Employees and shared position Employe- 
shift schedules among designated full-time assignments or shared mi,-mfs in the order of 
seniority. Shift bidding may not lead to any change in status fkom M-time to shared position or 
vice versa 

SECTION 8.3 WAGE SCEEEDULE 

The base rate of pay for Court Security OfGca-s and L e d  CSOs in all locations are d.. -scribed in 
Appendix A of Agreement. 

SECTION 8.4 PAI!Al7  

Payday for all hourly Employees will be after 1 I a.m. on Friday followkg the two (2) week pay 
period ending on Saturday, subject to change by mutual agreement Tbe Company will make it.; G best effoa to make. direct deposit available and to list available personal leave and vacalion in each 
Employ ec's paycheck 
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SECTION 8.7 LEAD CSO RATES 

If additional Lead CSOs n e  ad&d to the eonhci any time after tbs -4gemcut goes into effect, 
t.beyviI1 be paid ibe LCSO wage. In tbe case w h e ~ c  there are multiple LCSO wages, the addiuond 
LCSO v i a  bc paid at ihe lowest LCSO wige for tbc site oi locztion where t?ley are assigned. 

ARTICLE 9 

SECTION 9.1 EOLIDAYS DEFINED 

c? Whenever the texn "holidayVs used, it shd mean: 

New Years Day Independence Day 
Veterans Day Columbus Day 
CIuisbas Day Labor Day 
Thanksgiving Day Day after 'I'haal-sgivlng 
hdemorial Day Presidents Day 
Maain Luther ICing Birrday 
Any day designated by the President of the United States as a permanent National holiday. 

SECTION 9.2 MISCELLANEOUS EOLIDAS FROTlISIONS 

A. A full-time position Employee who is not required to work on a holiday shall be paid 
eight (8) horn straight b e ,  exclusi~e of any shift premium for that boliday. 

33. Any full-time position Employee who works as scheduled on a holiday shall receive the 
Employee's appropriate rate of pay for all hours worked, and in addition, s h d  receive 
eight (8) hcm holiday yay at the straight time ;ate as desmied ia Section 9.2a above. 

C .  A shared position Ehployee who does not work on a holiday shall receive prorated 
holiday pay based on the number of actual hours the Empioyee is eligible for pay cluing 
the two (2) weekpay period in which the holiday occur;. A shared position Employee 
shall be granted a minimum of four (4) hours pay per holiday. Shared position holiday 

shall be based upon total non-holiday work days in the pay period. 



- - - -- 
E. In the event that fie Holiday falls on 2 ~ ~ d e i ~ d ,  fhe tenn "bolidaf' will refer to  the day 

that b e  U.S. Governeat  designates as tile Rolidzy. 

I5 

VACATIONS 

Ful l -he Employcas s&ll be entitled to annual vacation Sased an ibck c o n * ~ o u s  y e m  of sm7ice 
with tbe Employer based on Le Employee's aniversary d ~ t e  of employment) at their individnd 
hour1y iatc of pay at the b e  papent  is made in accordance wiih the folloaing schedule: 

Upon completion of one (1) year of senice: SO hours 
Upon compIetion of fitre (5) years of senicc: 130 hours 
Upon compIetion of ten (10) Jrears of service: 160 hours 
%on completion of fifteen (15) years of sex-vice: 200 hours 

A.  Bgible shared position Fmployees shall be entitled to pro-rated vacation p a  the 
sch~dule contained isl Section ! 0.1, based 02 their individual hourly rate, the number of 
hours pdd  in the previous year, and the Errployeds d v e r s a r y  date- A minimum of 
one-half the hll-time benefit is guxmtecd for Ebployees who have been paid for at 
least 1040 hours in the previous year. 

B. Any Employee who nmks a iull anniversary year, in part as a full-time position 
Employee and in part as a shared position Employee, shall receive prorated vacstion 
benefits for &at year as calculated in SECTION 1 0.2, part A @a the Service Contract 
Act). 

SECTION 10.3 S CmDULmG VACATIONS 

Vacations, ksofar as reasonably possible, sEd1 be sauted at tlis times most desired by the 
Employee, after the  Employee's anniversary date. Vacation schedules shall be posted. 

SECTION 10.4 PAS OPTIONS 

Eamed vacation pay may be requested at anyhme m d  ivrL1 be paid in the next pay cycle. Eamed 
vacation time will remain avidable without pay. 



Upon t z ~ h a i i o ~  of e m p ] o y ~ e l ~ ~ ,  Exployees will hc p i d  at their iodividxal hourly rste vacation 
tine e.mxd as of their lzst ani iversq~ date, but not used, as eniitid ? ~ y  the Semice Contract Act. 
(Eranple: AD Einploy ee u&o t ~ ~ ; 1 ~ ~ s s  cine inoctb jllto tbe next amiversaiy year is entitled to m y  

additioilal month of tbe previous year's e m e d  accrued vacation not already used, and not to th- 
accrued in the new am3vcrsa-y period). 

SECTION 10.7 VACATION - L4ID OFF EIMPLOXTES 

kua@h of service with the Employer shall accrue for the purposes of s ~ c a h n  bmefits while an 
Employec is on laid-off status for up TO o m  (I) year. Employees will o* bbe paid vacation benei2s 
when they are working. 

SECTION 10.8 VAC4TION LNCPSNiEI'\TTS 

cj Consistent with Emp1oyer tippiood, efficiency, and economy of operations, Employees may take 
their vacation in se-meuts of less thm one (1) week each, but not less than eight (8) how 
iucreme~its. 

AXTICLE 11 

LEAVES OF ABSENCE 

SECTION 11.1 LlMIT-4TTONS 

I Personal leaves of absence for non-medical emergencies miiy be granted at the sole discretion of the 

I 
Employer ui$out loss of senioriiy to the Employee. Such leaves, if granted, are not to exceed 30 
days, unless a special mtensim is approved by thc Enployer. Len& of senrice with the Employer 
shall not accrue for purposes of vacation, holiday, or other accrued benefits for my unpaid leave of 

I absence over 30 days. The Employer will make every reasonable effort to maintain an Employee's 
pcsition ~ ~ h i l e  on a non-statutory unp id  leave of absencz. It is achowkdged by the Unicn &d 
under USMS CSO conbact, the Employer is not p a t t e d  to lire additional (reserve) or temporary 

I Fmployees to provide work coverage during Eknployee absences. Unpaid Ieaves of absence may be 

I 
taken only wjtb written approval of the Employer, or in- a case of verified personal emergency. 
Failure to report for scheduled shifts without Employer permission will lead to disciplinary actioa 

G Any h$oyee an unpaid siatus at the time a holiday occurs shall no? be eatitled lo any holiday 
pay. Note "unpaid status'' docs not include regular scheduled days oif vacation or personal leave. 
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.' .- SECII'ION 11.2 RfEDICN, LEAVE 

h TlieFzndy aud Medical Lewe Act of 1 993 (FvfLA) is - incorporated .-. . - herein. 

B. TSe Corq~any a p e s  to honor the FMLA for d l  Employees. 

C. During medical leave, the Employee shall be required to hmkh a rcpoi'r fiom the 
doctor when req~ested p&odicdaliy by the Employer. Upon the expiration of said leave, 
ibt Employee shall fmnish the Emplaya wjtb a statement, signed by the doctor, whcluch 
establishes tDe fitness of the Empioyee to retwm to the Employee's prsviously held 
worlc. P n g  Employec who is not able to r e m  to work with a rnedjcal clearawe from a 
ijcensed physici2.n at the end of a maximum nedical leave shall be termir,ated fiom 
Employment. 

D. If the hployee  files for medical leave on fdse pretext or works for mother employer 
without pre-authorization from h e  company, the Employee m i l l  be removed &om the 
CSO program and from employmezd with Employer. 

SECTION 

An Ibqloyee of k e  Company who is activated or drafted into any branch of tbe armed forces of the 
United States under the provisions of the Sdective Savice Act or the Reserve Forces Act shall be 
,sated an unpaid military leave of absence, as required under the federal law, for the b e  spent in 
fbU-time active duty. The period of such leave shall be determined in accordance with applicable 
f e d d  laws in effect at the t ime of such leave. 

SECTION 11.4 URrlON LEZiiTrE 

A Union President and one delegate will be grmted an unpaid leave of absence no more than once a 
year for a miurimum of seven (7) days upon written request for tbe purpose of atfending Union 
conventions or other meetings of vital interest to the Union as long as stxfhg requirements permit- 
More time d be granted upon mutual agreement between the Conyany and the &on 
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C ' SECTION 11.3 I'ERSOiWJSICK LEAVE 

PERSONAL .. . - / SICK LEAJ7E TABLE 

7- 
PERSONALETCK LEATB 

ELIGIBLE 
START DATE 

A. Each full-time Employee shall be eligible to use a m u h u m  of six (6) days personal 
. leave d the beC.inning of each 12-month Government contract yen workd  Employees 

who begin employment after the inception of tbe contract year d l  be eligible to use a 
prorated amount of personal leave, based oil t h ~  above PersodSick Leave Table. 

October 1 contract starf date. I I I 

B. Personal leave may be taken in not less than four (4) hour increments arid shall be paid 
when Men by flie Employee as approved in advance by the Site Supervisor or District 
Supervisor. 

October 1 - 31 
Novmber 1 - 33 
December 1 -3 1 

I Januaq~ 1 - 31 
February 1 - 29 
March 1 - 31 
April 1 - 30 
May 1 - 31 
June 1 - 2 0  
July 1 - 3 1 
Au,wt 1 - 3 1  
September 1 - 30 

C. Shared position Ehployees will receive one-half the 111 time personal lesve per full 
contract year worked. At the end of the contract year, any shared yosi~on Employee 
who worked more than half fhe full-time hours (1040 hours) udl receive additional 
prorated personal leave based jn fie nmber of hours the Employee was paid during 
that contract year. 

48 bows 24 hours 
44 bows 22 hours 

40 hours I 20 hours 

D. Unused personal days shall not be cu~nulative fiom year to yea. .ARY unused, earned 
personal leave will be paid to the En~ployee at the end of the contract year. 

16 3 0 ~ s  
32 hours 
2S horns 
24 hours 

E. Upon tamination of employment, Employee will be paid at &ejf individual hourly rate 
for any unused, earned personal leave, based upon the number of hours the Employee 
ur2s paid during that contract year If the Employee has used more persolla1 lea~le &an 

1 S hours 
1 6 hours 
14 hours 
12 hours- 

I 
20 hours I 10 hours 
16 hours 
12 hours 

8 hours 
6 bours 

8 hours 
4 hours 

4 hours 
2 hours J 



/-- 

I ' 

\- hdshe earned brx3 q ~ o n  tias ?aid oq the contiact; the rmamt  of l i i a  oxrage u7iU be 
deducted fro111 thn, Exl;doyee's h a l  paycheck. 

-- 

. Personal leave ( m d  ~aci t ion)  dq?i  may be used to covfa & ~ a c e s  ~ ~ u s e d  b y  - illness. - . -  
Any &q] oyce ~ $ 9  is u~lxble to leport to work bacausc of sickness must mtie the 
Employer at k,e~ two (2) hours piior fo the beD.izllling of hisher shift in order to be 
eligibie for paid personal lewc benefifitr. Proof of illness may be repired. D i sc iphW 
action may result from exc~ssjvc, unapproved absentcism. 

SECTION 11.6 PROCESSmG UNPAID LEAVES O F  ABSENCE 

T 'k  C jnbyer  will cocsida rqussts h i  uprid leaves of absence md may ga t  them at its sole 
discretion P_n unpaid leave cf absents must be processed in the following m m u :  

A AU requests for m p i d  ieaves of i~sence shall be submiired in writing to the Lead CSO, 
Site Silpervisoi or Conha'& .Manags at least ten (1 0) d m d u  &IS prior to the date the 
leave a4.l fabe effect, except in cases of verified personal emergencies, end include: 
a The reasons for such leave; 
b. The egectiue dates of such leave; 
c. The estimated chte of return to work. 

B. The Company wili respond io the request uiitbio five (5) worlcing days. 

C. The mitten request for leave of absence shall be submitted fo the Contract Manager by 
the Site Supwisor for fkd approval. Ifthe request for the leave of absence is approved 
by the heontiad Manager, a copy of the approved leave of absence will be @ren to the 
Employee involved. 

D. 2x-tensions of &e leave of absmce nay  be granted d the sole discretion of  the 
Employer, upon written request by the Employee witbin ten (1 0) caletndar days prior to 
the expiration of t l ~  leave of absence. Extensions, when granted, shall not total more 
than thirty (30) days. 

SECTION 11.7 GENERAL YROTWIONS 

Seniority shaIl a c c ~ ~ 1 u l a t e d u ~ g  the period of any approved leave of absmce subject t o  the 
provisions of  this Agemefit. 

SECTION 1I.S JURY DVTY 

The Cmpauy u4i camply with all State and Federal regulations regarding Employees' senice for 
jurv dQ.  
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B. The Employer may require proof of the death for which an Employee requests a pzid 
leave. 

SECTION 12.1 PAYlkZE3PTS 

, For the He of this Agcemmt, the Employer will make health and welfare payments to Employees c1 on BU h m  paid up to forty (40) hours p a  week and up to a total o f  2O6O hours per contract year, 
as described in Appendix A. 

SECTION 12.2 OTIIlER BENEFITS 

The Ernpio~re. will offer Employees the opportunity to participate in other available Employee-paid 
f ige  benefit programs made avdable to all Court Security 06cers employed by the Company. 
These programs may include cafeteria plans, payroll deduction plans, retirement plans, insurance 
plms, 401 (k) plans, and my other plan mentioned in this Agreement 

I 
SECTION 12.3 UNIIOmf NLNNTENfiTC!E 

The Employer will pay the Employee an allowance for each hour worked, ug to 40 hours per week, 
for uniform mainteuance as described in Appendix A. A shoe allowance of $95 per contract year 

I wdl be provided annually for the purchase of USMS-required CSO uniform shoes. Tbe Employer 
aill provide all foul weather gear for each employee as is authorized and funded by t he  USMS. The 
Company shall make its best effort to issue unif~rms by December 31' and uuifones shall be 
genaer-proper. 
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'The hpnoloyer will iuake its best eE01-i to obiain a space from the U.S. Govemmeilr for UrZon to 
locate a Union-provided bulktin boxd that vd l  be used by f&e UII~CE for pos thg  notices of 
meding, dections, appointmefits, recreational w d  social affairs, and o&er Unior: notices. The 
provision of these facilities is the PI-crogatirre 3f the U.S. Govermcent, who owns m d  controls all 
wor1:siie facilities. 

A. The Employer shall pay for 'any pLysicd/medical examimtions wd addirional testing . 

that is required by Re Em~loyer and/or the US. Govemen t .  The Employer ha the 
right to choose the physicim who wA peribrm tbe physical mm a d  pie-approve my 
expenses. 

C. Tbs Employer wiu pay far fhe b e  required for the E3lployee to take required physical 
exams and additional testing. Time for any exams requiring more than two (2) hours 
m e t  be pre-approved by the Site Supervisor. If when the appointment is going to 
exceed trvo (2) hours, the Employee will call into the Site Supenisor o r  designee to 
d o r m  &an of the delay and request approval for additional time. 

i SECTION 13.3 TRAVEL EXPENSES 

I The Company will provide advance ps~ments for Company authorized and approved travel 
expenses ifrequested by ao Employee. Any workday that includes travel and totals over twelve (12) 
hours may require the Einployee to stay overnight, and the appropriate per diem will be paid. All 

i horns in travel up to  a ~naxbnum of eight (8) per day will be counted as work hums, with the 
appropriate o&ti.ma wages provided for under this Agreanmt. h p l o y e e s  a41 be reimbursed for 
all authorized expenditures of any authorized travel vi& twenty (20) days £I-om the day the 
Employer receives the pi-oped y completed travel voucher and all reqeed receipts. 

I SECTION 13.4 BREAX ROOhlS 

i The Employer will make its best effort io obtain from the US.  Gowmment break rooms for CSOs 
for breaks and lmcb, without mmagernent uslllg the room as an office, and will make its best effort 
to have the US. Government equip the room wit31 water. The providing of these facilities is the 
prerogative of the US. Goverumetlt. 
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Neither Union officials nor Union members s h d ,  dming wxi&g t h e  (exciudhg break md l~mch 
periods), solicit ma113erfi~, receiire ap$icatiom, hold mesbkgs of any kind for ths tracsactioo of 
Union hudness, or c o n d ~ d  my Union activity otber tbm thc. haildhg of gkvmces  as described in 
this Agecment. No Engoyee may leave their post n.ifiout pxmission fiom the Employer und~r  
any c l - c ~ t i i ~ l c e ~ ~  uu?ess there is appropriats G o ~ r m e n t  paorission smted. 

SECTION 14.1 401 (K) PLAN 

Ci The Company shall provide a 401 Q plan to which Court Security O E c m  are eligible to 
matribute, whether Union or Non-Union, At the direction of the individual Employee, the 
Company may deposit the Health & WeYare payment to the Eiipioyee's 401 @) account 
Employees shall be subject to ihe eligibility requirements and rules of t b  Plan. 

SXCTTON 14.2 UGSOA 401fa) Plan 

The Company agrees to make deductions for Union lnenbers iu good standing for the UGSOA 
401(a) Plan, if the Union members so choose. At the direction of the individual Union member, the 
Company may co~iribute the Healtti 22 Welfare and /or Pension payments into the Union nieabers' 
UGSOA 401(a) plm Union members shall be subject to &a eli@ility requirments md d e s  of 
the Plm. 

lie Compmy agrees to send the deductions / coutrihutions to UGSOA international Union, the 
Adminieator of the UGSOA 401 (a) Plan, no later than the Tenth (1 oth) of the 1~10l;th following the 
Month the deductions weye made. 

The Company's sole responsibiliry is to make the payroll deductions and send said deducdons to the 
Plan Administrator uith a record of name, sacid securify number and amount of deduction for each 
source o f  money (i.e. Health & Welfare, Pension and/or after-tax deduction). The Company is in no 
way respollsible for my other aspect of the plan. 

No local and its members %dl be eligible for both the Company's 401 (k) Plan and tbe Union's 401 
(a) Plan All Employees in a local mill be eligible for only one of the plus. 
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SAFETY 
- -  . . - 

SECTION 15.1 S m T 1 7  POLICY 

It is the policy of the Cornpay to make its bast efforts to provide Employees with places a d  
conditiovs of employment Iha: u e  free fiom oi protected against ornupatiad safety and health 

, v of the U.S. Government, haza-ds. Under this Agreemad, all worksj tes and facilities are the propc-l, 
who is responsible for fhe condition and safety of the worksite. The Conpmy asees  to p d  one 
(1) bargaining unit ncmber selected by the union to participate in my locally scheduled safety 
ineethgs. 

8 

SECTION 15.2 OSaA. STANIARDS 

Tne Company will rep i t  any safety v i & & ~ ~  obsen~ed or repo;td to the Conpan), in my U.S. 
Government-provided CSO workstations md break rooms. 

y-,' 
SECTION 16.1 NO STRIKES 

k Both the Company and the Urion age- that continuity of operations is of utmost 
importmce to the Campmy's security operations. Therefore, so long as this Agreement 
is in effect, the Union and the Company a p e  that there will be no strikes, lockouts, 
work stoppages, illegal picket lina, sloadowa, or secondw boycotts during the tenn 
of this Agreemnt 

B. Upon hearing of an unauthorized strike, dowdoam. stoppage of work, planned 
inefficiency, oi any curtailment of work or restxiction or interference with the operation 

(. such activity of fie Employa, the Union shall tnkc a 5 a t i v e  action to avert or brin, 
to prompt temination. 

SECTION 16.2 LOCKOUTS 

During the life of f s Agreement, the Employer shall not loclcout my hployees  covered in this 
Agreement. 



BE pariies asbowledge da t  during the negotiation which resulted in the A~eement, the ujitimitited 
right hid opportunity t o  make demmds md proposals with respect t o  my matter not removed by 
law from the zrea of collective bargainiagg, &d dl understand agreements raached by thz parties are 
set forth in this Apement. Tnmzforore, tb Compmy mil the Union shall not be obligated to bargain 
collectivdy on any matter pertaining ro conditions of emplo)ment, b d u h g ,  but not k t e d  to, 
ram of pay, wages, hours of,work, disciplinary actions, training requirements, etc., during the term 

0 ofthis Agreement, except as specifically provided foi  in aiher provisions of f&k Areemcnt 

Should either pxty &sire to terminate i5is Agreeiment or my provision thereof it shall give ri~tten 
ndce to  the other party af not less than SiXTty (60) days and not more then o2e hundred and eighty 
(180) days prioi to the explation In the event such notice is given: the efisfins -4secment may be 
continued hy mutual consent of both p d e s  uniil a new Agreement is reached. This Agreement may 
also be changed or amended by agreement of both parties. 
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- - - . - . .. - , - . - - - - - - 

Ths Agecment shall bz effective from June 13, 200jihr&gh September 30, 2005 and supersedes 
my and pnor agreements or understandinp between the partis. 

.;his Cnllcriive BxgGning Arrpeme~t is a foOow-OD (9 the *~eernent 
Ocfoher 1, 1999 

pement. betwecn Ncal and its Employees covered by the As..  





i 

a) Base Wagcs - SITE: :ad:sonville 

i Current: 

C o u n - ~ ~ c ~ f i i ) r - ~ ~ ~ ~ , ~ - G S - h o u r -  
Lead C~t l r t  Securljl OQcer: $, 14.78 1 b u r  

$ 215  / regular hour paid up io 40 . Heslth & Weliam Almwnw 
U~ibrm A!lov.rncs: $ 0.1 1 / re_cukr hour v~orkod up to 40 

$ 14.46 /hour* 
$ 15.43 1 h o o P  
$ 2-36 1 regular hour paid up io 40 
$ 0.1 1 / mgular hour work~d  up b 40 

E f f ~ t i i e  October I ,  ZOO&: 

Couri Security Omcars: 9 * I h o u r  - 
.* I ~ D U ?  ' Lead Court Secuity Officsr: 5 

H d h  8 VJeli;iie Allv~sanca: $ I ra~ular h&r paid up to 40 
Uniform Allswanc=: .$ o.t 1 I ngglar hour W D * ~  up %J 40 

pmcr  apme maf sjfh~~rpzdy msy c y a n  ~ s g & ~ h n . ~  Br arneiidmsnk Lo A,~pg" %' ~H'BQ'S and H&V~ h  el^ 
MWaflce and w e r a t  my tlms dkrtday 1 and bsbii? June f, f o r s l y w r r  p u ~ m e d  by ~9i$ c ~ c t ,  by dvh i i  *'ffm 
naUcs to  the o h r p e @ .  ~ n y  Anytd ageem%f psumg fmn said negofiati~n shall bz incopoo.d*fo fhe krm OF tnis 

- s ~ m a m a l  i f b  p a ~ i r .  fail to raa& sg-ent, me dpute s h d  k subnE@d b a & m ? m ~  b 6 w d . n ~  Y& /utlde 5 0; 

fhk e~rrment .  r9bpoVis!ms cffhk . h g ~ m ~ t  hubng, bYi noifJmUed to, Article ?6, shall i-8majn in f o ~ e  u~"*B me htrmP 
afibe n s ~ D a f f ~  and snyl~siuH1~ a&iWion, and Fjrao mnmjnder of the fsm offhis sgnement 



Locd UGSOA 132 

Section 3.1 DeGnition of a Work Site: 

a: (check one) Fe entire Iocd 

building specific 

Section 2.2 Seniority Lists Addendm 

The company will provide a seniority master list to fkie Local 1 79 president iilcl~dkg 
full time md shared employees by date of entry on duv. 

Section 3.1 FiVing Vacancies Addendum 

0 within the specific building in aGch the job vacmcy occurs 



Chnuwes to Coliccti~e Bargaininz. Ar.recment bavecrr UGSOA Local 132 and Akal Secrrri?~~. Inc. - 

Section 2.IB. - deIci-e the words~''shiK bidding" fromfrrst Line - --- - -  . 

Section 2.4 - Replace "four (4)" with "twelve (12)" 

Section 2.h.D. - Replace 'lone hundred eighty (180) aith "three hundred sixty-five (365)" 

Section 3.1 - Replace all "thace (3)'' with "five (5)" 

Section 3.1 - delete last Line ("No more than two (2) sbifts yvijll bc iilicd under this procedure as a ' 

result of that vacancy.") 

Section 8.2 - delete entire section , . 

I .  

Section 11.2 - Add Section for Light Duty '%I the event of injury or illness that is deemed non . * - 
communicable, the Employee may be granted "Light Duty7' status up to ninety (90) dzys, zt the 
approval of the COTR, as long as it does not interfere -4th the business of the Court" 

Section 11.5.B. -Add to be-olnning of first sentence "Up to eight (8) hours of personal leave may be 
taken in two (2) how increments, all other" 

Section 11.9 - RepLcc "three (3)" with "five (5)" 

Section 15.1 - In Iast sentence replace "safety" with ''security" 

Wage Schedule for Oczla (Same as Orlando) '. 

Section 2.1.B. Work Sites Defined: 

1. Tampa 
2. Fort  Myers 
3. Orlando 
4. Ocala 
5. Jacksonville 

. . 

' Section 3.1 - AII vacancies posted at all work sites at the same time for five (5) days. 



The following wage m in eEct h m  &fukr. 1, 20.34 through &pexnbs 30,2005 for the city of 
j&.sonville, FL: 

Court Sezurity Officers: f 1 5.00/ hour*' 
Lead Court Security OiEce~c; BI6.251 houFr 
Heal!h 6: Wclfare Allowance: $ 239/ regular hour paid up to 49 
Uniform Allowance: 9 .I 11 regular hour worked up to 40 

Beginning Oaobec 1,2004, in replacemnt ofthe shoe diowance, Aka1 Socurity will be issuing 
regulation shoes to each CSO as part of the q u i d  uniform. 

coj.itinue in full force and effect. 

?/(</ a y Date: 




