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s, Fapet Gunn

Ditractar Humman Besgurzes
Abr] Secugiry, Ire.

PO Box 1197

Sanea Crur, MM 87567

Drear bs_ Gumil,

Undier Article VI Section 2, of the UGS0A Conshiution } heresy mxercise my
authnzity and split Jacksonvilic, Flopida from UGSOA Loz 132, tuerchy creating e
sepatate UGSOA Local 125, Jacksonville's wages are incloded i toe cvarent UGSOA
Local 132 CRA T enppest s new CBA be sreatad for UGS0A Yocal 125 by copying i
UGSOA Local 132 CBA and include only ths Appsndix A for fecksomvlle, and thas
Jatter as z Letter Of Understznding. :

Sincezely
/Qﬂ & ,_/r-"":"_ i

Tygther A Wi
{Aresiden UGSOA Iptemations)

et Bill Byan/ President UGSCA Local 132
Bearann Kendall / Contast UGSOA Local 125
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PO, Eax 7197, Sants {Tur, Wb BT56T = 7 infinlty loop, Franole, NM 87732

S05-753-7832

. BRE-TIS-ESIT . Fax $05-753-8688
Septembe 18, 2003
Jr. Jun Vissar
Pregident, UGSOHA Intemational

7330 Meads Strest, Westminster, CO 80030

Dioar M. Vi,

Tam o receipt of your Jettess dared September 15, 2003 regarding chagges in the 1@
Jorals 132 end Jocal 142. :

Aksl Scaurity, e, recognizes these cheages

\uore Som 1o, at we both heve copics of the

Fiease Iet me know if you ned anybiug
upiey of yuw lotiers shenild finelizs

CHAs for thess sfies, my slgnanme o0 te uttariiod
these chenpes

g

S‘in ely,
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TING AGREDMENT it made s enmtered into by and betwesn AKX AL SECURITY,
INCORPOTATED. a New Mexico corposation, hereinafier refered to as e "BEmployer® or
"Company,” and UGSOA Iutervatiopal Unon, on beralf 6fits Lozal #1352, heretnafier sefared to as
the "Union".

CRA [Akal & UGE0A Loes(#132 2003 - 2003) ¥



... MISSION STATEMENT
COURT SECURITY OFFICER ~

Tnsure the safety of US Federal Couris, Protected Govermament
facilities and their employees against unauthorized, llegal and

potentially life-threatening activiiies.
« Cadres of qualified and highly skilled officers nerform this mussion.
_ 80 Goal & Visien
(zoal

To conduct ourselves i 2 manner as to bring credit upon the Court
Security Officer and Special Secunity Officer program and the United

") Ctates Marshal Service at all times.

Vision

To be alert {0 all situations and events that take place and take necessary
measures to prevent dangerous situations from happening.

O |
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~ ARTICLE 1

. GENERAL PROVISIONS

SECTION 1.1 BARGATNING UNTT

A. This zpraoment 15 exicred hetween Alral Secvdly, Inc, United Govarnment Security
Officers of Amence (UGSQA), 2nd UGS0A Local %132 [hereimefter veferred to 23 fhe
Uninp), The Company recogrizes the Tlnion as the sole and sxcinsive bargaining
yepresestative for the parpose of collsetive barpeining s dafined in the Nattonal Labor
Relahpns Aot

B. The vt is defined as all full-time and shaved position Feders? Court Security Oficers
(€508}, Federal Special Secority Officers (850s), Load Federal Court Security Ofiesrs
{LCS0:Y and Lead Faderdd Speciad Security Officers (L8305} employed by ihe
Clompany f the 11" Cirerdt consisting of UGS0A Local #1132, in the Middle Disirie: of
Fioride, exclading 2l cther employess including ofiice ciercal employees and
profewional employeas as defined in the National Labor Relatious Act.

€, This agrecment shall be binding upon both partics, thek swcoessors znd assigns. In the
event of o sale or traasfer of the business of the cmployer, o1 any part thereot, the
purchaser or dansferee shali be bovnd by this asreemend.

SECTION 1.2 NEGOTIATING COMMITTEE

The Company agroes to recognize 2 Necotisting Committes composed of up 10 three members and
ope alternate seleztad ty the TUniom vw represent the Bmployees o collective bargaining

nsgotiations.
SECTION 1.3 STEWARD SYSTEM

A. The Company agrees to recognize a steward sysiein,

B. The Uninn apress that the stewards will work al their regular jobs at 2il times except
whan they are relicved to attead to all the business of the Grievence Procedure ag
outlined ir tiis Agreement. Aggrieved employees will be paid their regular rate of pay
in the conduct of Company Union husiness during scheduled working hoars.

C. I the Tnployes reguests, the Company will call for a steward prior to any disciplinary
action taken, whether it oc written or verbal, The supervizor, #f the request of the
Employze, will release the stewsrd as coon as possible. The Upion Steward will be paid

for up fo one-balf hour upon recriving Supervisor approval of refef fromm duty.

Ny
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SECTTION 14 MANACERS AND SALARIFD PERSONNEL

Wanzgerial and-salosied Fapleyess shall pot payform the duties of the Employess i the bargaing
unit, exoept I aD emMerpency, T

SECTION 1.5 UNION SECURITY

A. An Emplovee who is » member of the Union af The line tais Agretinent becomes

B

effective shall continue membership in the Union for the duration: of dns Agreement, to
tre extent of tevdering the membership dues umifnmly reqoired 2s a copditon of
retanung riotrberitio In e Dnion

An Ermplayer who is not & meber of this Unfon ot ke e that this Agrecment
becomen effectve shall, within teg (10) days after e 30th day following the effociive
date of tiwis Agrerment or date of hire sither:

1. Become & memper of the Uheden and remain & memosy

ar

2. Pay the Union a service fee. The amount of this service fee shall be equal to that paid
by regular Union merbers to include repular and usual initiation fees. The survice
fee wili not inclade. any assessments, special or otherwise, Sveh payments shzll
coramence oa the 30th day after the date of hire. '

a) DBmbioyees who are members of, and adhete to the cstablished and traditional
tenets of 4 bona-£de relisiom, body, or sest, which has historically held
conscieations objecHons to joining or finaacially supporiing laber otgasizations,
shaji, fasiead of the ahove, be allowed o make payments in amounts equal to the
spency fee required above, In 2 tas-exempt oTizenizaton {under Section 501(c)(3)

© of the IRS Code). The Union shall have the right to charge any Employec
exercising this option, the reasopable coxt of nsing the arbitralion procedure of
this Agreemnent on the Employee's individua! behalf. Further, any Employee who
exerciscs this option shall *wice a year swbmit to the Union proof that the
chavitahle contobutons have bean rmade.

C. Before any tennination of employment pusseant to this Sectior becomes effective, the

employse invalved shall -first be given potice in writing by tbe Union to pay the
prescribed initisfion fes andfor delinquemt dues. If the employee fails to pay the
tnitiation fee andfor delinguent dues, and if such fee and/or dues are tendered wrthin 48
herars after the employee receives this notification from the Corapany, his/her dismissal
under here shall not be required. If termination 15 admumstered under this provision, the
reasons will be given in wyiting. Termination will not ocewr if there is an ongoing
dispute between the efected employee and the Uninp.

L)



D. The obligaions s farth i this Article shaid only be effective to the exton! penmatisd by
sotrabiing law, Al smployees regiislv anployed an any federal enclave wlhio are ool
menbers of the Uninn shall pay the Uniow a service fee. If there is a fegal chalivnes 1o
aiy prevising of this Artwcle, the Empinyer tuay suspend Jis opligations undsr ths
Avzicle for the durabion of the dispute after conferring on the matter with the Uniow, -

E. The Union, inchiding its Interuational, sgyees to save ané hold the Emproyer harmless
fiom any and all claims, actpns, suits, dameges, or costy, includmg any attorneys fees
incurred by the Boployer, on account of any nalter relating o the terns of this Article,
racluding, but oot Emited to, any ¢laimes by soy Employee(s) and comnplianze wanith the

AV

-SECTION 1.6 DITES CHECKOTYE

A

The Compaoy agrees o dedunet dues as designated by the Un'on on a monthly basis from
ihe nayeheck of sach member of the Unicr Toese deduchions will be mads audy vpon
written authorization from the Fmploves an a furm provided by the Uuon. The Employee,
upon writdén notics served upon the Company and the Umon, may revoke such
auibmnivatios ag provided m the Fmployee Coeck-08F Authovizatior Card, Tt is undersicod
hat such decucticns will be made snly so long ad the Company may legally do so. The
Compeny will e edvised in writing, by the Union, as to the dollar amovat of the Union
meznbership dues,

The Company wiil remit )l such deductions to the Financial Secrefary/Trcesurer within
‘hree (3) busizess days from the dafe that the deduction was made. The Union apress to
fumish the Compeay with the cwrent routing aumber for dreet Geposit The Company
shall fumish the Financial Secrstary/Trcaswrer with a deduction list, sstting forth the name
and amaunt of dues with each remitiancs. The Union agrees to hold the Company hammnless
from any acton or actions growing vut of these deductiops jnitiated by an Employee
against the Compeny, and assemes full resporsipility of the disposifions of the funds so
deducted, once they are paid over to the Undon. Erors made by the Company in the
deduction or wmittsnee of monies shall pot be considered by the Union a5 a vialation of
this povision, providing such erross are unintentional and ccrrscted when bronght 1o the

Cotapeny's attention.

SECLUION 1.7 INTENT OF FARTIES

The Unjon and the Company agres fo work sincerely and wholeheartedly 1o the end that the
provisions of this Agreement will be applicd and interpreted foirly, conscientiously, and in the best
interest of efficient security operations. The Union and the Compaoy will put forth their best efforis
to czuse the Barpaining Unit Employees, mdividually and callectively, to perform and render loyal
and effrcient work aad services on behalf of the Cunipany, and that neither their representatives nor
their members will intimidate, coerce, o discriminate in any manney against amy person in itg
emirloy by reason of histher merchership md activity or non-membership or nop-activity in the

T,
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CBECTION 1.8 ANTL-INSCRIMINATION
Weithed thé Compary uor the Uniow will discrinvnete against ary Employee because of tace, oolor,
religion, sex, 2gs, nuriosal angh, Viemam Era Veterans status, disability or.other protested reason,
The Company mnd thz Usinn recogmize that the objective of providing egual employinent
opporiugities for all beople 15 consistent with Company and Uhivy philosophy, and the parlies agree
to work winteeely and wholeheartedly towsrd the accomplisiiment or this objective,

ARTICLE 2
UGNION SENTORITY

SECTION 2.1 UNION SENIORITY DEFINEDR

A. Union sunioiity shell be the length of coatinuous service, within the Local, fiom the
Fanployer's jast datz o7 hire as a C80C or LCSO for the Employer, past or present apdios
" any predecessor Employer, Union seniority sholl pot acorus until the Employee bas
suceassAlly complated the probationary period Uniop senjority shall be applicable in
determining she order of layofl and recall, shuft bidding, vacation schedules, extrz worlk,
transfers within the [.ocal, and other mattess as provided for in this Agreement.
B. For the purpnses of shifl hidding, vacation schedules and extra work, union seniority
shall be defined a5 seniority within the work site. (See Appendix B for the defimition of
the work site.)
. Any Employee permanently trapsferred out of the designated Local Barpainiag Unit for

apy razson shail lose their Unton senionity as it applies to the order of layoif and recall,
chift bidding, vacstion schedules, extre work, tmd ather matters as provided for in this

Agtecment

SECTION 2.2 SENIORITY LISTS

The Compaty shall provide zn cinployes hst (last date of hire es a C5Q), to the Local Unioe each
ear on October 1. The Usion will respond, within thitty (300 days, with a "Union Seatorify™ hist to
the Corapany. This st ghall be posted on 2 Union belledin boards, (Sec Appendix B for local hut

specifications. }
SECTION 2.3 PERSONAL DATA

Employees shall notify the Employer in writing, on the company provided form, of their proper
wailing address end telephone number or of auy chanpe of name, address, or telephone pumber.
The Company shall be enditled it rely upon the last known address in the Employer's official

7ecprds.

TRA fAdmEl & DGS0A Local 133 2003 - 200M)
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SECTION 2.4 TRANSFER OUT GFUNTT

Any Bargain‘ng Usdt Employes who is promated o 8 non-bargaining Wit pnsitton Zor mere then
four (4) consseutive wesks shal] loso therr Thuon seniority., Ifthey retum o the bargaining unit at 8
Jatzr gute their semionty will sterf on that return date. o

SECTION 2.5 PROEATIONARY EMPLOYFELS

Probadiveary Employess will be censidered nrobatiovary for a pinety (90) zatcndar day period after
their hire date, The Thden wili siil represent Probationary Employees for probiems concerning
wages, hours and weiking conditions, but ihe Company reserves ths right to dscide queshons
velating to trapsfers, suspeosions, disciplive, leyoffs, or discharge of Prubaticnary Fmployess
withoul recourse 1o the grevancs procedure contained in this Agresment.

rabaticnary Employees do no! have seplority mil te completion of the mobatiupary periad, at
wlich tiune scoiority dates back to the daie of hire, The Probationary poriod can be extended by

mutzal apreement between the Compary ard the Union,
SECTION 2.6 TERMINATION OF SENIORITY

The seriority of an Fuployes shail be terminated for any of the foltowiag reasons:
A. the Emplovee guits or ratives;

E. the Panployes is discharged,
(. a sotfiement with {ne Bmployee has been made for total disability, or for any other

reagon if the setloment waives {wther emplosmment rights with the Employer,
the Empiayee i5 1a3d off for a continuous period of one hundred eighty (180) calendar

days, :
E. the U Govemment revokes the Employee's credentials as a 50
F. the Employes is penneventdy transferred out of the bargaining unit.

ARTICLE3

JOB OPPORTUNITIES

SECTION 3.1 FILLING VACANCIES

If a vazancy veews ip avegular position covered by this Agreemeat or @ new position is arlded and
the company chooses to fil] the position, the job will be posted for 2 period of three (3} working
days {excloding Saturdays, Sundays and holidays) within the Locel as defined in Appandin B. AR
shared position Erployecs who have notified the Site Supervisor, ip wiitng of ther imtent 1o apply
for a Full-Time position and wha are not scheduled to work during that thres (3} day period at the
git; ‘where an Opening occnrs, and any Employess an vacation or on nther approved leave will he
notified by the Company, When a vacancy ocours, the Eoployer will 61 the position with the most
senior Einployec (see Appendiz B) who has apphied for the posilion in wrifing, whao bas been
trained {if required) to fill any necessary special quelifications for the new positdon. No more than
two {2} shifts will be filled under this procedure as a result of that vacancy.

TBA tAkal & DGSOA Local #1372 2003 - 2005)
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SECTION 3.2 SHARED POSITION EMILOYEES

The Cempany is ahiipated under {ts contract with the USME, to fill 8 desigrated pumber of shared
positions fo order o provide full staffing Jevel coverage, [nerease security levels s needed and
aveid urnescessery overtime. A shared position Employes may be scheduled to work more thun 2
part time schedule, as necessary, at the Coinpany's discrsiion. The Coupany will sive the shared
positica Faoployes the maxinum possible notics for weekly work schedule chanzes. Fature to
repon io work wier sa schedeled or callad to work may result s disciplivary action.

SECTION 3.3 LAYOFF ARD RECALL

io iz 2veat of lavoff or tecall, when fell-time or shared pasitions are being reduced, probationary
Emiployees will be taid off fizst, Shonld it be nocessary to further redues the work foree, Fruplayzes
will b zetained on the hasis of seniodity within the Local The Company will notfy e Unsion, in
writing, of required reduetion. The Union will respond, in wrifing, within dues (3) husiness days
{exzluding Sahwduy, Sunday & Folidays), with the name or pames of the least seator empioyes or

employeus. Recalt of Buployaes will be accomplished by recalling the jast laid ofi Employee first,

and g0 40,
SECTION 34 TEMPORARY ASSIGNMENTS

In the interest of meintaining continucus operations, the Employer may ferporarily assign an
Emvloyes to a vacant or new posidon vet] the job is Alled in accordance with Articles 2 and 3, or
assign a0 Emploves 1o 2 position that is part of a temporary security assignnieat directed by the
1JEMS, mtluding t=mpocgily assizning an Gmployee ta a work site within or ountside of the sreg
defined hy fuy Agreement To the extent feesible the assipnment shall be a voluntary szlection
based on senfority end gualification. In the absence of volumeers, asstgnmaents shall bhe made on 2
Toverse seniority aed qualifications bhasis. Bmployees so assigned wil receive the higher of the base
howrly wage available to Prmployees segularly assigned to the site to which they arc being
transferred, or their rsgular howsly wage they receive at thoir regular site under this agreement,

whichever is greatar.

SECTHON 3.5 APPOINTMUENT OF LEAT C50s

The 1).8. Govemment i e contract with the Campany crastes specific guidelines for the job duties

and qualifications of Lead CRCs, Based on these gnidelines, alt sppointments of T.ead CR0s will be
made on the basis of svitability as cvaluated by the Company. Suitability shell include zn
Employee's sialls, experience, past performance, capabilities, and the needs 5T the operation. If, in
the Crnployer's determineiion, Employees are equally qualified, seniority will prevall. Lead 1280s
will ot perform supervisory Auties, as deseribed by the National Labor Relations Act.

CEA (Alal & DGSCA Local #8327 2003 - 20035



! ARTICLE 4

MANAGEMENT'S RETAINED RIGHTS

SECTION 4.1

Menpgemeant of the busivess and direction of the secouily force are exclestvely the right of
ipanagemen. Thzse nghits iactads the fght to:

A. Hire
B, Aszien worls;
. Tramote, Demaote;
I Discharpe, discipline. or suspend based on Artcle 6;
E. Require Employeesto observe reasonable Employer ruies and regulations;
E. Detesnine when overtime shall be worled:
. Petamine (e gualifications of an Emplovee to perfonn work.

SECTION 4.2

Menagement shall not imolement any changes to subjects covered in the mandatory bargaining list
ag provided for in the NLRA Sectinp 8(d).

SECTION 4.3

Any nighis, power or anthority the Company had prior to the signing if s Agreement are retained
by the Compeny, except fhose specifically abndgsd or modified by this Agrewnent and any
supplemental Aprcements that may hereafic be made. The Company’s fadnre to exercise any
function teservad 1o it shell not be decmed 2 waiver of eny such nghis.

ARTICLE S

GRIEVANCE PROCEDURE

SECTIONA.1 INTENT

For purposes of this Apresment, a grievance shall tneun a claimed vielation, misinterpretalion, or
misapplication of auy provisiop of this Agreement, or the challecge of any discipliaary action taken
against ¢ Undon Employes, except that this grisvance procadure shall not be nsed for azy action os
order of removal of ar Fmployee fromn working under the cortract by the U.S. Government, or
revacation of reguired CSO credentials by the USMS wnder the removal of Contractor enployee
provizios in Secilon H-3 of Contract MS-00-D-0025 betwesn the Us Magshals Serviees and Alca?
Secupty, Inc. Any temporary or permsanent removal of au employee by dstermination of the
Goverporent as deseribed i Section T1-3(b) of the Contract shall not becurue pennanent wsithopt
Tequisite notice 1o the emyloyee and the oppertunity provided for the employee to respond to the
Govermment's action within ficen (15} days of the dotermipation  Upon written reguest, the

CRA [Akal & UGEQ A Locai %132 20063 - 2005) 10
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© the Proper Goveroment point of coutact end their contast dats.

© CBA (Akel & TIGEOA Local #1322 2003 . 2005)

Company wilt peovide the Urdon, i s timely manner, wiih 21 mfonmation conserning the remaova!

that ey may ILgJL release, apd will provide the i_,.h,op with apy relevant informpation coneedl: 1 24
The "“fipal decision™ om o

crnpioyee’s removal shall be determined by the Govemmet:

SECTION 5.2 GENIRAL PROVISTONS

Ao The maiber of days outhinzd io Section 5.3 in the pracessing and presertation of
snovances skhall establish the maxiemn tme eilowed for the vpreseptation ang
processing of a prsvance, The torm "days” shall no! inclide Saturdays, Sundays or
halideys when uezd in this Articls.

B. Should eifher the Commpazy, the Union, or the zzgneved employes fail to comply with
tha thne Nmils as sef forth 12 this Article, the narty who failed to comply withun the {ane

Limits shall fofeir the gnevance.

SECTION 5.3 GEIEVAKCE PROCEDURE
Aldl grigvances shall se presented and processed in secordense with the following provedures:

A. Juformal Siep - The parties shall make their bes! efforts to resolve any dispure on an
informal hasis. Both the Company and the Umaon agree that the Employce wil! first
discuss the complaini with their immediate supervizor (ot in the bargairing wait),
within eight {§) working days of the incident being grieved, to start the informal
procedure. I§ the informal procedure ts not iavoked withdn eight working days of
Empluvee's kmowledge of a gricvabls jssue, then it ts agreed by both partiey that no
Turthar 2etion can be taken [, during the course of this discussion either the Employes
or the supervisor deems it dssirable, a stewsard or other Union represemtative will bhe

called 1o,

B. Step One - I the matter is not resolved informally, the Employee shall, aot later than
fen (10 days after the informal discussion with the smmosdiate supervisor, set forth the
facts in writhg, speeifying the Artiels and paragrapl allegedly violated. This shall be
sianed by the spprieved Employes and the union representative, and shall he submitted
tu (be Contrael Manzger or designee with & copy tc the Company’s HR Direcwor. The

Coniract Masaper or designee shall have ten (10} days from the date the prievance was

presented to retem 2 decision in writing with a copy to the agmieved Eaaployee and the
union represeutative.

Step Two - If the grievance is not settled in Step One, the grievapce mey be appealed it
writing te the Company's Director of Homan Resourees or designee not later than ten
(1D days from the depial by the Contract Manager or designee. The Director of Humen
Resources or designes will have ten (10) days from the date the grievance was

presented to return 2 decigion, in wnting, with & copy to the apgrieved Employes and
the union representafive.

i1
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Crirvanee for Diseipline - Ay pricvance involving discharge or other discipline way

o ealntenoed al Step Ope ol thiv proseture, The writlen grievaoes shad L puesenied
o the Conracs Manzger throueh the Stie Supervisor ar designes walhi: ciplieen {18}
days efier tha accarrence of the $a2is aiving s 10 the Grizvance,

SECTHIN .4 ARBITRATION PROCEDLIRE

Grievmizes proc=ssed m 2ecardance witl) dae reguirers
be prcoosnsd
wifien natice of 15 2
the prisvancs

ents of Sectos 5.3 that manain unsettied may

i
ety

10 arbitration by the Usiop, giving the Compaoy's Director ¢f Human Resount
desire ta woceed (o arbitiation not Yater than fifieen (13} days giter rejoction of
in Sten Twoo Ghievences which bave been processed in accordance with the

Section 5.3 which remuin onsedied shall bo mocessed 1o acootduuce wilh the

requirzments of Sent
Following procedines and jinutations:

A

)
' -—"-"r

Saleefion of 2o Arbifrator - Within Cfiean (15} deys of receipt o the Union's wottan
sohce to proceed with arbitration, the Cargpany and the Unson will mezr talephomicaly
to jointly attempt to egree upon ke selection of a neutral arbitreter. If, witinn Gfisen
(13} days, the parties fail to wrvez upor the selection of an arbiator, e Ungon will
request fae Amedcan Arbitiation Association (AAA) fo supply 4 hisi of s=ven (7)
arpilrators. An achirator wiil be selected from the list supplied by the AAA by parbes

alternztely striking from the lst until on= {1} neme Temaies, and this Ddivi du:—; shall be
e arbitrator to hear the grisvanee.

Decision of the Arhifrator - The arbitatur shall corurmence the hearing at the carliest
pegsible date. The decizion of the amitrater shall be fina) and binding upon the parties

ig the Agreement. Any decision shall be complied with, without undue delay afier the
desision is rendered. 1t is understood and agreed betweer the pariies that the avbitrator

shall have no power to add to, schirast from, or modify any of the terms of this

- Agreeraent. If the decision of the Arbitrator 15 not eomplied with within fifteca (15)
* days of the decicion, the Josing side shall be Lisble for atlorney end cowt costs io

enforee compliznce inciuding through the eours, absent an order from the TS
Marshals Service or unless the Company files 8 writtea request for clarification, then
the Cogipany will comply within fifieen (15) days of receiving the carification.

Arbitration Expzuse - The zrbitator's fees and expenses, mcluumg the cost of any
hearing toom, shall be shared equally between the Company ané the 1nton. Each party
to the arbitration will be responsible for its ¢wm expenses and compensation insurzed
brinping apy of its wimesses ar other participants 1o the arbitration. Any other cxpenses,
including transeript costs, shall be barne by the party Dourving such expenses.

‘Tirne Limits - The dacision of the arbitrater shall be rendered as soon as possible after
the dispute has heen submiited io him/ber. .

CBA fAkal & UGE04 Lacal 8152 26035 - Md3)



Eaia

G

| SECTION 3.3 CLASS ACTION

" The Unjon shall bave the ighl ta fils a group prievance {ofaxs action) o1 grievances mvolving siore

than ene (1) Exnpinvec et the Informal Step of the grisvince procedure.
SECTION 5.6 INDBIVIDUAL GRIEVANCES

No jodividual siay move a rrievance ta arbiration.

ARTICLE 6

DISCIPIINE
SECTION 6.1 GROUNDS FOR DISCIPLINE AND DISMISSAL

SECTION 6.1 ()

After completion of the probationary perind, as spesifisd iv Sectiom 2.5, no Employes shall be
distaissed or suspanded withowt fust cause. Just cause shall include any action or arder of removal
of an employee fiom working vnder the contract by the U.5. Government, or revecation of required
CSO credentials by the USMS under the Removal of Contractor Employee provision i Scetion H-3
of Cortract MS-00-11-0025 batwreen the 1I5 Marshals Service and Akel Security, Inc.

Any temporary o1 pemencat removel of en emplayce by dstenrination of the Government as
Gescribed in Secfon H-3 of the Contract shall not beeome permanent without requisite notice o the
emplovee and the epportuaity provided for the erployes to respond to the Goveruinent’s action
within fift=cn (15) days of the dstenmination. Upon written requess, the Company will provide the
Umson, in s timely manaer, with all information concerning the removal that they may legally
release, end will povide the Union with any relevapt information copceming the proper
Goverminent point of costact and their contact deta  The ™fnal decision” on the employee's
removal shiull be deternined by the Government, and the Employer shall be held harmless by the
Unior acd the emplayes for ary further claims made after this final determination. This provision
is ot intended to Hmit ar prohibit the rights of any party lo seck rekisf from other parties.

The Company’s contact with the U8, Goverument sets ont perionrance standarés for the C50s m
Sectian C of the Coutract between the Compary and the USMS, and ail Employees are required to
comply with these standards. Faure io do so may lead to disciplinary zcion. These performsnce
standards, the USMS Deadly Forer Standards and the US Title 18 Domestic Abnzse and Viplance
poiicy will be issued to cach Employee and imust be signed, acknowledging receipt, by the
Employee and may be updatad by the Company cech year. Employees agree to comply with any
express non-disciplinery directive 1ssued by the Govenunent
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SECTIONS.T (hy

The Campany may diseiplize Hmployess when nacessaty and diachargs those whe f2d) 10 uphold
118, Goverment o Company standards as described T 613 (2] and €.1-(b).above, 1t 1 Tecognized
Wy parties to this Agresment thet progressive discipline generally stall be applied in dealing with
Croployess. However, i3 s 3o recoguized that affenses may oscwr for which propress diseipline is
u_‘li anpliceble {a.g Frand, gross misconduet, theft, ere.). Dissipilnety ni2asures vary depending on

the serjozmoss af 1‘% swariey and the past record of the Praployes. Adl discipline shall be subjeci ta

e gocvaace and arbitraling vrocedures, except for those issues iuvolving the LIEMS righls under
Sectien 1173 of Contact M3-03-T3-0025 es refereaced in Seetions 5.1 and 6.1(a). The Employes
mzy Teguest, inowriting, oo the Sitc Sapmwiser, that apy disciplivary acion not resuling i
suspeasicn may be coucidered for removal fom the Employes’s Hiz afor 2 morths, provided that
no viodationas of the samc tvpe bave noccorrsd and that no more than ope vielation of any type bus

the e

poourred.

ARTICLE 7
ROTRS OF WORK AND OVERTINE

SECTION 7.1 WORKDAY AND WORKWERK

For the parpases of this Article, a regular workoresk of forty (40) hours of work, excloding hinch
periods, shall consttale 2 acmma! foll-ome worlowesk for foll-time Employees. Shifts shall be

scheduled at the discretion of “he Employs: to fulfill fhe nesds of the 1.8, Government. Per the
Mational Labor Reletiors Act, chenges in shifts must be nsgotiated with the Umion prior to
implementation of any suzh changes. Nothing containsd besein shall guarsatze 10 any Employee

any numbey ¢f hours of wark par day or wesk
SRCTION 7.2 OVERTIME

An ovestime Fate of lime and one-hait {1 1/2) of an Employa's base rate of pay {exclusive of health
and welfare and other fonge additions to pay) shail be paad for all hours actuaily worked in execsy

of forty (40} hours in a work week.
SECTION 7.3 OVERTIME REQUIREMENT

If dirested fo work overlime or extrs hours, and the senicrty system is not invoked due to shortness
of notice to the Company, the Employee shall be reguired to do the work, wabess the Employes iz

excused by the Company for good cause.
SECTION 74 OVERTIME DISTRIBUTION

A. Overtime will be offered by Senjonty (within the morksite) on 2 rotating basis. Overtime
will be distributed as equitably and fanly as practicable umong Fmiployees.

CBA {Akat & DGS0A Laeal £132 1203 - 2003)
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B. Exclusion: Managers canre: he zssigneg to cover CS0O ovoibm: positions or posts
excant i elnsrgency sitanlions. .
The Company will not adjus! an Emplayes’s schednls dumng a weekly paiipd to reduce

CIETInns,

SECTION 7.5 REST PERIODS
o

There shall be fwe (2 ffresn (15) minvte paid 1esl periods and ope (1) trirty (30) winele vopaid
funch peried for each sight {8} kour shift. These 145t periods require that the Exaployee bt properly
celisved hefore leaving their nost. One €31 period shall be in the first balf of the shaft end the second
e shift On oceasiou, due to excentional work 12guiremcnts,

]

rest period skub ba 1o the Jage halt of
Yirrployacs may have to wark (puoagh their uapaid lonch breals andfor pain rest perieds, and, 1f 5o,

they will be compensated ar the appwopriate Tale of pay. The Company recogize: fhe requirement
ta maks its best eforts to provide rezuladly scheduled breaks. It 5 not the Intsot of the Company fo

avoid ibis requitement.

ARTICLESR

WORK SHIFTS AND PAYMENT POLICIES

SECTION £.1 CALL-INPAY

An Cmpioyes cailed in ic work will be suarantesd a minimum of four (4) howrs of worle, or if four
{41 howrs of work iz not available, will be pzid for & minjmnr of four (4) hours tme, Call in is
defined as anytime & S0 i reguired *a teport to duty for any basiness related function.

SECTION 8.2 SAIFT BIODING, HOURS OF WORK, & SENIORITY

Ongce each vear, fidl-time Employees and shared position Employe:s at each location shall hid their

shift schedules emong desippated fill-time assigmments or shared assigmmenis in the order of
sentority. Shift bidding ay net isad to any change in statas from full-time to shared position or

Vige versa2.
SECTION 8.3 WAGK SCHEDULL
The base rate of pay for Court Security Officers and Lued CSOs in all locations are described in

Appendix A of this Agreement,

SECTION 8.4 FAVDAY

Payday for al] howrly Fmployees will be after 11 am. on Friday following the two {2) week pay
period ending on Saturday, subject 1o change by motual agreement. ihe Company whll reake itg
best effort tn make dirsct deposit availabic aud to list available personel leave snd vacation m each

tmployes"s paycheck
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SECTION §&.5 UNDISIUTED ERROR

In tase of a ur-msrrme-.r eror o 1L part of e company a5 to an Eomployes’s rale of pay, propes

adiaztnrs will be made 1o the next peycheck eiler the amoy has been Browahif in vmjtten form to the -
Campany's aiention. Any emror, mvolving cight (8 hours of pay of inore, will be sorrectsd and paia

wilen three (31 worldny days.

SECTIONA.7 LEAD O30 RATES

IT edditional Lead €50 ate added to the conmact any Hme after this Agresment focs iaio effect,
tiey will Be paid e LCS0 weps, 1o the case whers thare are maltiple TS0 wages, the addidong)

LSO will be paid at the Inweast LERCQ wage Tar the site or Incation where they are assignad
ARTICLE Y
HOLIDAYS

SECTION 9.1 HOLIDAVS DEFINED

Whenewver the tem “holiday® is vsed, i shali mean:

Wew Years Day Independence Day
Veterans Day Cojurabus Day
Chrisinas Day Labor Dayr
Thanksgving Day Day after Thanksgiving
hMemopal Day Prisidents Day

Mertin Luther Kimg Bitthday
Auy day designated by the Presidest of the TJnited Siates as a pexmanent National holiday.

SECTION 5.2 MISCELLANEOUS HOLIDAY PROVISIONS

A, A fuiltise position Emaployes wha is not required to work on a boliday shali be pad
eipht (8) howrs straight tane, exchusive of ary shift presninm for that holiday. _

B. Any full-tizne position Eioployee who works as scheduled on  boliday shall recsive the
Fmplayee's sppropriate rats of pay for all hours worked, and in addition, shali receive
eight (B) hours holiday pay at the straight fime rate as desciibed in Section 9.2a above,

4 shared position Emuplayee who does nat work on 2 holiday shall receive prorated
boliday pay based on the mmbher of actial hovrs the Exxpinyes is eiiinble for pay duning
the two (2) week pay period in which the koliday ocours. A shared position Employee
shall be gramted a mimimur of four {4} bowrs pay per holiday. Shared position holiday
proraine shall be based upon total nen-beliday work days 1 the pay period.

CRA (A% & UGFSOA Local 8137 2003 - 30405) 14
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1. Aav shavad position Fmployee who wosks 25 scheduled on 2 holiday shali recelve the
Ewploves's approgiizts rzte of pay for 2t houss wesled, and in addition shall rective
jrovated hinliday pay as describoad abore 7 Secuon 952

T the event that the Heliday falls on 2 weskend, the teom "holiday™ will vefer to the day
thal the U.5. Govemmen!t Gesignates as e Bobiday.

ARTICLE M

VACATIONS

SECTION 14.1 ELIGIBLE FULL-TIME EMPLOYEES

Full-ntae Frenloyaes skall be enfitled ta annial vecatiop based on fner continuous years of service
with the Employer (based on {he Employee's anniversary date of employmeat) at their individual
kewly rate of pay at the time payraent iz made in secordancs with the followiag schedule;

Lipen corupletion of ouc (1) year of servica: 80 Trours
Upon completion of five (3} years of service: 120 hours
140 hours

Upon completion of ten {30 pears of service:
Upon completion of fifteen {13) pears of seyvice: 200 hours

SECTION 10.2 ELIGIBLE SHARED POSTTION EMPLOYEES

Tligihle spared position Employees shall be entitted to prorated wvacaztion per the
schadule contamsd 1 S=etion 10).1, based ea thelr individual hourly rate, the number of
hows paid in the previcus year, and (he Employes's araiversary date. A minumum of
one-half the full-time benefil 35 guarantezd for Emplayees who have been paid for at

lcast 1043 hours in the previous year.

A

B. Anv Employee who weotks a full amniversary year, in part as 2 full-time position
Employee and in part as a shared position Employee, shall receive prorated vacation
benefits for that year as celeulated in 8RCTION 10.2, part A (per the Service Contract

Act)

SECTION 14.3 SCHEDULING VACATIONS

Vacationy, issofar as reasongbly possible, shall be granted af the times most desited by the
Employee, after the Fraployee's auniversary drje. Vucation schedules shall be posted.

SECTION 10.4 PAY OFTIONS
Farped vacation pay may be requested at anytime and will be paid in the next pay cycle. Eamed
vacation fime will renyun available without pay.

CHA fAkal & TIGS0A Leeal #1332 2003 - 2003) 17
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SICEION 1002 TINUSED VACATION
Vezeations shall not be contlative from one year io the rext. Any eamed bl timsed vacudon fime
repaining at the snd of 4 yeer of servics (baszd on the Bmplovee's-emmiversery daie of smpiayment)

shall be pmig to the Employee.

SECTION 10.6 TERMINATING EMPLOYERS

Upoz temmination of empleyment, Frrplayess wilj he paid at their individua; hourly rate vacation
time eamed gz of their jast anmiversary dutz, b pot used, as entifled by the Service Centract Act,
{Exmopie Ar BEoployze who teomminsing pne mosth Inte the next arniversary year is entfled to 2oy

of the previous yrar's samed zocrued veration oo! already used, and not 1o the addinonal month
acerned 1o iHC 1w anrvarsay peoring).

SECTION 10.7 VACATION - LAID OFF EMPLOYEES

Lepgth of service witk the Employer shall accrue for the purpnsss of vacation benefits while an
Employes js on Jaid-off status for up ta one (1) year. Employces will orly be paid vacaten venefits

wiien they are worling,
SECTION 10.8 VACATION INCREMENTS

Consisteat with Employer spproval, efficiency, an€ ecouomy of operations, Epployees may take
faeir vacatios I segrnenis of luss than ope {1) week each, but pot less thap eight (8} hour

ilCTErTELLS,

ARTICLE 1}

LEAVES OF ABYENCE

SECTION 110 LINOTATIONS

Persenal leaves of ahsence for nor-medical smurgencies snay be granted ai the sole diseretion of the
Tmpiover without loss of senierity o the Employes. Such leaves, if pranted, ere not to exceed 30
days, unless a special extension 18 appraved by the Tmployer. T.ength of service with the Employer
shall ant accrue for purposes of vacation, helidzy, or other acerued benefits for any unpaid leave of
absemes over 30 davs. The Employer will make every reasonable effort to mainfain an Enployee's
prsitonr while on a nop-statutery vnpaid lzeve of absenpes. It 15 acknowledged by the Upien that
vnder VSMS CS0) copiract, the Employer is not penmtted to hire additional (reserve) or teroporary
Ernoloyees to provide work coverage during Zmnployes ahsemces, Unpaid feaves of absence may be
taken enly with wiittez approvel of the Employer, or in a case of venfied personal emergency.
Failure to report for scheduled shifts without Enployer penmssion will Jead to disciplinary action,

Auy Employee in an unpaid siatus at the time a holiday occurs shall not be sntitled to any hohday
pay. Note “unpaid status” does not inciode regular schedyled days off, vacation or persenal leave.
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T SECTION 112 MEDICAL LEAVE
A, The Paindy dod Medical Leave Act of 1983 (FMLA) 15 incorporated herein.

8. The Coinpary agress fo honer the FMIA for &3 Employee.

(. During medical Jzave, the Frployee shall be required to fumish & repart from the
doctor when requested periodisally by the Employer, Upon the expiration of said leave,
the Boydoves shell fumish the Braployer with a statement, sigmed by the doctor, which
cstanlishes the fimess of the Fripioyes fo retura ta fac Employee's previously held
worle. Azy Finployee who 18 oot ahiz ta rotern 1 work with a medical cleaance from a
licensed physicien at the end of a maximbm medical ieave shall be {erminatad from

Eplonnest.

D. If the Employes files for medicat Jeavs an false pretext or works for another ermployer
withont ;re-authogization from ihe company, the Zmplovee will be removed fom the
Ca0 program and Fom ercpleyment with the Employert,

SECTION IL3 MIITARY LEAVE

o~ Anlmnloyes of tee Compeny whe 15 activaled or drafted ioto any bragch of the armed forces of the

i United States under the provisions of the Selectve Service Act or the Reserve Foreos Act shall be
cremted an unrpaid military leave of ahssnee, es required under the federal law, for the fime speat in
full-ime active duty. The perisd of such leave shell be determined in sccordance with applicahle

faderal laws tn effect at the ime of suck leave,

SECTION 114 UNTION LEAVE

A Union President and one delegate will be pranted an vipaid leave of abseace Do more than once 2
year for a maxicem of soven (7) days upon written request for the purpose of attepding Union
conventions ar ather meefiges of vital interest to the Union as long 25 staffing requirements permst.
More tine will be aranted upon mutual agreemont between the Company and the Union.

CEA fakal & UG504 Local #4132 2003 - 2035) 19
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Lt SECTION1G PERSONALGICK LEAVE

TERSONAL/ SICK LEAVE TABLL

! T T} RATEOF
E PERSONALSICK LEAVE
] ELIGIBLE
 STARYDATE _ - f Lyousk ]
Date Empioyee bepins worliing ] i
i uk the eontract, based on an FULL-TIME SHARED POSITION
| October § eantrast ._qfi:jt_dai-:._hi . N B . B
Ogiober1-3:_ b 48mowrs g Zdbows
| Novembez 130 |~ " 44bouss __ f  22hours |
[ecenbe 151 BT 1 N S 1)
ey 1 31 sshows | 8hows
ey a0 T S | 16hous
Machi-31 i _ 28 hours L lJ4bours
Api)-30 24 hours ’ 12 hovzs H
[Mey1-31 e 20 hottis T iohows
}Junc!—_?{] - l6mewy __ 8 hours '
VT s R - J2howss 0 Ghoms
L [_Rugtmi 1-3y ¥ hours 4 Donrs
| Sentember 1-30 N 4 howrs Zhewrs ]

A

Eech futl-tme Fmployse shall be cligible to nse 3 maxbmum of six (6} days personal
leave: 2t the beginning of each 12~month Government cagtract yesr workad. Employees
whn hegin criployment after the inception of the contract year will be eligible to use a
proraied amonnt of personal leave, based on the above Persanal/Sick Leave Table.

Perscaal leave may be taken in not less than Four (4} hour incremients and shall be paid
when taken by the Bmployee as approved in advance by the Site Supervisor or District
SupeTvizo:. '

Shared positon Bmiplayees wil receive one-half the full Hime porsonal losave per full
contract year worksed. At the end of the contract year, auy shared posmion Eirployes

who worked more thap half the foli-ime bours (1040 hours) will receive additional
protated persona) leave based an the number of hours the Employee was paid during

that ooutracd year
Unused perscoal days shall not be cumulative from year to yesr. Any noused, earned
personzl lesve will be paid to the Employee at foe end of the contract year.

Upos termination of employment, Employ=e will be paid at thex individual hourly rate
for any nnused, earned personal leave, based upon the purnber of hours the Employee
wes paid during that coptract year, If the Eraployes has used more personal lzave than

20
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G vt navd e the soptracl, the smoant of iz overaze will be

f=fshe mned hooe
dedrcied fiosp the Faurloyer's final peyebeck.

¥. Perzonal leavs {and vau;ﬂiau} davs may be used to cover absonees ceused by dllness,
Anv Fuplovee wha iz unable ta 1epor to work because of sichaess must notify the
Hmployer at Jeas twe (2) hours priot to the beginning of hisher stifl o order o be
eligible for peié personal leave benefits, Proof of ilness mey be reqoired. Disciplinary

acton may result frone excessive, unappraved absenteaisn.
SECTION 11.0 PROCESSING UNPAID LEAVES OF ABSENCE

The Brplover will consider sequusis fon tmpeid leaves of abseocs and magy grant them af 3ts gols

giszreton A vhpaid leave of ebsence must ba processed i the Sollowing mapne;:
Ao Al requests fos ersaid Jeaves of absence shall be submitisd in woiting io the Lead O30,
Site Supervismr ar Coutact Merager at least ten {10) exfendar duys prior to the date the
Teave will take effact, except in cases of verified persona! simergencies, end include:

a The reasops for such leave;
b. Tho effective detes of such [nave;
£. The esfimared date of Tetwm to ™Mork.

B. The Cowpepy wili respond iv the request withia five (5) working days.

C. The written reguest for leave of absence shall be submiticd to the Contract Manzger by
the Site Suparviser for final approval. If the tequest for tie leave of absence 15 approved
by the Contiact Mapager, o eopy of the approved leave of ahsence will be given to the

Lruployee invoived,
D. Pxtsnsions of e jeave of zhsence may be granied at the sole discretion of the

Emplayer, apon written request by the Employes within ten (18] calendar days prior o
the expiration of tis Jeave of absence. Extensions, when granted, shall not total more

tnan thirty (3{) days.
SECTION 11.7 GENERAL PROVISIGNS

Seniodty shall acconrulste Turing the perod of any approved lrave of absence subject o the
piovisiong of this A greement, '
SECTION 11.8 JURY BPETY

woply with ali State and Federal regulations regarding Einployees' service for

The Cosnpany wijl e
Jory duly. :
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SECTION 13,9 BEREAVEMENT LEAVE
A. If it is necessary for an Emspleyec o lose Hme frem wollk hasause o7 A death m the
immediate family, whether the Suily menber Hives i oroul of their local state, the
Iimployee shalt he cotitied to three (3} days paid Jeave of absence per Govermment
contract Yoa &t fiel strelgnt fime mte of pay. Jmmediate fienily is defined to mean ap
Employee's spouse, domestic partner, father, motber, brother, sistes, children (inclucing
leqally adopted children  and/or  stepehildren), father-ip-lew, ioother-in-law,
grandparents, mrandehidrea, sistar-in-daw, brother-in-law, denghter-in-law and son-in-

Taw,
B. The Bmployer mav require praot of the deatk for which an Empioyee vequests a paid

lzave,

ARTICLE 12
HRALTH, WELFARE AND UNJFORM ATLOWANCES

SECTION 2.1 PAYMENTE

Far the life of this Agreement, the Employer will make health and welisre payments to Errployces
on al) hours paid up to {orty (40) hours per week, and up te a total of 2080 hours per contract year,
as dezeribed i Appendix A

SECTION 11.2 OTHER BENEFITS

The Eoployer will offer Employees the opporfunity to participate In nther available Employes-nzid
fringe benedt programs made available to all Court Security Officers emplayed by the Company.
These programs mey inclade cafeteria plans, peyroll dzduclion plans, Tofiresneat plans, insurance
plans, 401 {k} vlaps, and aoy other plan mentoned in this Apresment

| SRCTION 103 UNIFORM MAINTENANCE

'The Hmployer will pay %he Bmplovae as allowancs for sach hour worked, up to 40 hows per week,
for uniform maitenance a5 deseribed in Anpendix A. A shoe allowanes of 393 per comtract year
will be provided azpuzily for the puschase of USMB=equired TS0 vaiform shoes. The Employer
will provide ! font weatber gear for cach employee as iz authorized and funded by the USME. The
Comipapy shall smake its best effort fo issue uniforms by December 217 and wiforms shell be

gendar-pToper.

iy



—_

 — -

ARTICLE 13

MISCELLANEOUS PROVISIONS

SECTION 151 BULLETIN BOARDE

The ¥mployer will make its best eifer to obtain @ space from the (15, Goverament Zor Unioa to
Incaiz o Unios-provided bullefin Loaid fhat will be used by the Unien jom pesting aotices of
mestings, electings, sprointmends, recieational and speinl affairs, and other Union hoticas. JThe
provision of thess facilifies is the prorogaiive of the ULS, Gevermeent, who owns and controls alf

wpskshie farilifies.
ECTTON 132 PEYSICAY TR AMINATIONS

A, The Employer shal? pay for any phvsical/medical examinstions and additional testing
that is reauired by the Swmulover andfor the US. Govemmment, The Einployer has the
Tight to choose {he physicien wha will perform the physical weem and pre-approve any
EXPEDSES,

L]

Employees must pass the physical exam prescobed by the Emplover’s contract with the
U 5. Gavernmert in order to be emplayad and to maintain emplavment,

The Empleyer will pay for the tirne required for the Eanployse to takce requited physical
exams and additona] testicg. Time for any exams requring more than two (2} hours
must hs pre-pproved by the Site Supervisor. If, when the sppointment is gaing to
exceed two (2) hours, the Pmploves will eall into the Sile Supervisor or designee to
infomn thein of the dzley and requast approveal for addidona] fite.

SECTION 133 TRAVEL EXPENSES

The Company will provide advance payments for Comrpany authonzed and approved travel
expenses 1 1eguested by ap Employes. Any workday that includes travel and totals over twelve (12}
hours may require the Birplovee ta stay overnight, and the appropriate per diem will be paid. All
hours tn travel up 1o 3 maxinum of eight (8) per day will be counted es work howrs, with the
anpropriale overtime wagss provided for under this Agreaent. Employecs will be: reimbursed for
all anthorized expanditures of any awtharized trawe] within twenty {30) days from the day the
Employer receives the properly comopleted trave] voucker and all reguired yeceipts.

SECTION 13.4 BREAK ROOMS

The Employer will make its best effort 1o obtain fromn the U.8. Goveroment break roons for C30s
for bresks and lunch, without mnanagmnent usimg the room ag an office, and will make its best effon
tp have the U5, Government eatip the room with water, The providing of these facilities iz the

prerogative of the .S, Govenunent
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SECTION 135 LOGCRERS

The Emplover will e ‘s hest efior to ohtels Joekers Trom the TS, Govenrent for the usa of
the C8Cs, The Fernlover agress to make its hest effort in supnnit any Uszien reguest for suparatc
Locker/Changing facilitizs, The mrovidmg of these facifties is the prerogative of fe TR
Governme,

SECTION I3.60 UNTUN MEETINGS

Netther Uriion 0fficials nor Union members shall, during wosiing fime {oxciuding break and hench
peniods), solislt munierstan, receive apnlications, hold mectings of any jiond for the trapsachon of
Uniow hesiness, or conduat apy Tinion activity otber then the handing of grisvanoes as described in
this Agreement. No Heployes reay leeve their past withow pammission fem e Employe: under
1Y CIrerTstancss, Uniess heee is appropriale Governmeast penidssion granted.

ARTICLE 14

401 {k} PLAN

SECTION 14.1 401 (30 PLAN

The Cempany shall prowide 2 401 (%) plan to which Court Security Officers are ehigitle to
contribule, whether Upicn o Nop-Unjon, At the directioz of the mdividual Fmployee, the
Comnpany may deposit the Health & Welfare payment to the Einployee's 401 (k) account
FEunpioyess shall be subject 1o the eligihility reguirements and nules #f the Plan.

SECTION 142 UCS04 40142) Plan

The Company agrees to make deductons for Unien members in good standing for the TIGSOA
401{z) Man, if the Vnion mambers so choose. Af the direction of the individual Unive member, the
Company may copirhute the Health & Wellare and for Pension payments into the Union members®
UGROA 401(s) plan. Tlnion members shall be subject to the chigibility requivemants and rules of
the Pian, .

The Company agrees to sead the dedvefions [ coutributions to UGSOA International Undon, the
Adminisirator of the UGSOA 401 (a) Plan, no later than the Fenth (] {}'hj o! the WMotk following the

Maonth the deduetions were mads.

The Company’s sole respoasibifity is ta meke the payrol) deductions and send said deductions io the
Plan Administirator with a record of pame, social securify number and amomt of deduction for each
source of money (i.e, Health & Welfare, Pepsion and/or after-tax deduction). The Compeny is in no

way respansthle for any other aspeet of the plan.

No Jocsl aud its members will be eligible for both the Compeny's 401 () Plan and the Union’s 401
{a) Plan. AY Employess ina local will be eligible for only one of the plans.

CRA (Akal & UOB0A Tocet #1352 2005 - 2005)
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ARTICLE 15

SAFETY

SECTION 151 SAFETY POLICY

Tt i he policy of the Compasy o make is best efforts to provide HEnployses with places end
conditioas of emplayment ket zre free from vr protected against necupationsl safefy and health
hezands. Under this Agresment, 21] worksites acd facibities are the propaly of the 1.8, Government,
who is respensisle for the eondition and safety of the worksite, The Company agrees to pivmit one
(1} harpaizing unif member selected oy the Union o paticipate in any iocally schedaled safety

ineetinss,

SECTION 151 QOSHA STANDARDS

The Company will report zny safety vielatiops observed or veported 1o the Compatty in any U.S
Crovsmmert-provided CRO workstations and break zooms.

ARTICLE 16

CONTINUITY OF OPERATIONS

SECTICN 16.1 NO STRIKES

A. Both ke Company and the Unlon agree that continuity of operafions is of utmost
irnpestance: to the Compeny's seznify uperatons. Therefore, so lung as this Agrecment
is in offect, the Union and the Corpeny egree that thece will be no stikes, lockouis,
werk stoppages, illegs’ picket lines, slowdowns, ér recondary boyeors daring the term

afthis Aprecinant :
B, Upon beeripz of an unawhorized sirike, slowdawn, stoppage of werk, planned
inefficiency, or any curtailmant of work or restriction or terference with the operation
of the Bropioyer, the Union shall take affirmative action {o avert or bong such activity

to promp?! tenmination.
SECTION 16.2 LOCKOUTS
During the life of this A geement, the Fmpleyer shall not lockout any Employees covered in this

Agresmnent,

FRA (k& UGS0A Taced 132 2005 - 2005} A3



ARTICLE T

SEPARADILITY OF CONTRACT

In ihe pyent tizat any provision of this Agrecmsnt shall a2 any vme be declared invalid by any cotint
at Sumsdiction or thirough Governnent repelations or decree, sueh parties Lareto agree o

o Compte
sing thes coniorm

roaegotiate such nrevision or provisions of fils Agrcement for the purpose of fal
1 the Sovermaent desree or statiies, s0 lovg as they shall remain legally effective. Tt is {be exprase
intenticn of the partiss hereto that all othe: nrovisions not declaved wvaiig shal! remain m full foree

and effect.

ARTICLY 18
INTIRE AGREEMENT

The pariies actmowledge that during the negoliation which resulted in the Agreement, the wiirnited
Tight and opporlimity to make demands and proposais with respect fo any matter oot removed by
law from the mes of collective bargaining, =nd 21} undsestand agr=ements reachisd by e parfies are
set forth it tlds Agreement. Thorsfore, the Compeny and the Unien shall vat pe obligated to barmain

Hectively on any matter pertzining to conditions of employment, meluding, bul aot bmited to,
tates of pay, wages, hours of work, disciplinary acions, aiping requirements, ete., duriny the term
of this Agreement, except as specifically provided for in other provisions of this Agreement.

ARTICLE 19
TERMINATION OF AGREEMENT

Should either pacty desire 1o tennivate this Agreement ot any provision thereof, it shall grve written
notice to the ofher party of Bot less than sixty (60) days and not more than one hundrad and eighty
(180) days prio- to the expiration In the cveat such notice is given, the existing Agrecment may be
cogtinued hy mutial consent of both perties untl 2 new Apreement is reached. This Agreement may

atsu be chasged or amended by agreement of bath parties.

COA (Akad £ UGS0A Locd #9132 2003 - 2003) 26
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ARTICLE 20
DR ATION

.LLH A e":nbnt snall h“ effective fom June 13, 2003 through Séptember 36, 2005 and supersedes

any arid 21 prmr agreements or understandings Delween the partics.

This Collective Barpaining Azrcement is a follow-on 19 the Agresment dated October 1, 1908

between Alal and jis Employees covered by the Agreement.

CRA (Alal & DGSOA Laocal #132 2003 - 2005)
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WAGE 5CREDULE
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Sectiom 2.1 Defingtion nf a Wark Site:
For e pwoases of this Coliective Brrganing Agrzement, @ work site shall be definad

as: (chetk ons) L
r}%’thﬁ: entire Jocal
/t

(3 building specific

Sectien 2.2 Seoiority Lists Addendum

The company will provide a senionity master list to the Local # 72 prazident mecluding
full time and shared ewprovees hy date of eniry on duty.

Section 3.1 Filling Vacancies Addendum

For the purposes of this Collective Bargaining A greement, Job vacancies within the Jocul
shall be posted: (Check one}

Y
;%uughmut the eafire lacal
[ witkin the specific building in which the jab vacancy occurs
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Chapges to Colicetive Bargaining Aorecment between UGSOA Loeal 132 and Aka] Securify,

Section 2.1B. — defeie the words *shift bidding™ {frosn {irst bine
Bection 2.4 - Replace “four {4)" with “ewslve (12)7
Section 2.6.1, — Replice “one hundred eighty (180) with “three bundred sixty-five (3635)”

Section 3,1 — Replace all “three (3)7 with “five (5)7

Scetion 3.1 — delete fast line {“No more than twa (2) shjfls will be filled nwnder this procedore as a

resuit of that vacaney.™)

Seelion B,2 — delcte entire seefion -

Sectiop 13.2 - Add Section for Light Duty “[n the event of injury or illness that is deemed sion

Eomm:micalﬂe, the mployee nmay be granted “Light Duly™ status ap te pinety (30} days, ai the

approval of the COFR, as long as i€ does not inferfere with the business of the Court.”

Section 11.5.B, — Add to bezinning of first sentenee “Up to cight (8) hours of personal Jeave may be
taken in twvo (2} howr incrementy, al other™
Scetion 11.9 - Replace “fhree (3)™ with “five {3)

Seetion 35,1 ~ In 125t senkenee replace “safety™ with “scourity™
APPENDIX A

Wage Scheduale for Qczla (Same as Ortzndo) .

APPENDIX B

Section 2,1.B. Work Sites Defined:

Tampa

Foxrt Myers
Orlande
Ocala
Jacksonville

P I R R ]
ol 4

" Bectipn 3,1 - ANl vacancies posted at all work sites at the same time for five (5) days.

-
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AMENDMENT 70 COLLECTIVE BARGAINING ACREEMENT
BETWEEN
ARAL SECURITY, INC,
' AND THE
UNITED GOVERRMENT SECURITY QFFICERS OF AMERICA
LOCAL ¥125

This Amendment to the Coblective Barpaining Agnssment betwesn Al Secariry, Inc. (“Company”)
ang the United Govermmens Sacarily Officers of Aunerice, Local #1285 (“Union™} is entered into this
1% day of July, 2004, 25 an amendment 1o the Coliactive Bargaining Apresmcal betwesn Alal
Sezurity, Ing. and the United Government Szcurity Offcers of Ametica, Local #1253 in effect form

Oatober 1, 2603 il Septembar 30, 2006,

Ths liowing wages are in fisct from Oclober 1, 2044 through Sspremier 38, 2005 dor e city of
Jacksoaville, FL:

Court Security Officers: S E5.007 hour**

Lerad Court Seevrity CHficar T1625 hourt®

Health & Welfare Allowanse: $ 2.5% regular hour paid wp o 41
Untform Allowance: T .Lif repular hour wotked up 10 43

Beginning October 1, 2004, in eeplacemznt of the shoe allowance, Akal Secunty will be ssuing

regolation shows to cach CSO as part of the requirsd untform.
Al other provisions, terms and conditions of the Agreement, cxoept as provided herein, shall
zairtinue in full force and effzer,

UNITED GOVERNMENT SECURITY CURITY, BNC.

OrFICER.S ﬁ.M.ERJCh LOCAL. #12

By Intt Director GC_\‘E_O Div. _r Q

Date: 2/{01—!/@]/ Date: 7 /f / 9






