Collective Baruaining Agrecment
Betwecen

AKAL SECURITY, INCORPORATED

And the

Court Security Officers Benevolent Association
Middle District of Alabama (Monfgomery)



PREAMELE

THIS AGREEMENT is. made and emtered by and hetween AKAL SLCURITY,
INCORFORATED, a New Mexico corporation, aud its successors, hereinafier referred to as’
the “Employer™ or “Company,” and the duly electad Organization of the eimployees, herein
afler referred o as the “Union™,
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ARTICLE !
GENERAL PROVISIONS
SECTION L1 RECOGNITION-BARGAINING UNIT
A. The Employer hevchy recognizes the upion as the sole and exclusive bargaining agent

or the purpose of collective bargaining as outlined in tny Agreement, with respect to
wages, hours, overtinie, leaves of shsence, uniform allowances and any and all other

- . conditions of employment for all full-time and regoiar shared position United States
Marshals Serviee (1U8ME) Court Secunty Officers {C50s), and Lead Court Security * ~

officers (LOSOs) assipned o he f2deral courthouses and other United States Jnstice
Pyeparument relaed offive buildinns pursuant 1o the Employer's contract{s) with the
USMS for securily within the jurisdictional boundaiies of the Middle Distnet of
Alabama, in Monigomery, Alabama, excluding all manapgers, supervisors as defined
by the NLRIY, effice and/or clerical Employecs, temporunly assigned Hmplovees and
substitute Employees and all other Employees of the Empilayer.

B. The term “Fanployee™ when vsed in this agreement shall sefer 1o the Employees in the
barpaining unit described o this agreement.

SECTION 1.2 NEGOTIATING COMMITTEE

The Company agrees 1o recognize a Negotiating Comimittec composed of up to ﬂ'u{ee
members and gne allemate selacted by the union to represent the Employees in collective
bargaining negotiations.

SECTION 1.3 STEWARD SYSTEM
A. The Company aproes to recognize a steward sysiem.

B. The Union apgrees that the stewards wall work at their repular jobs at all times except
when hey are relieved 1o attend 1o all the business of the Grisvance Procedure ax
outlined in this Agreement.

C. If the Employce requests, the Company will call for a stewaerd prior to any
disciplinary action taken, whether it be writlen or verhal. The supervisor at the
request of the Employee will release the steward as soon as possible. The Company
will not be responsible for paying the steward for time spent in this regard.

SECTION 1.4 MANAGERS AND SALARIED FPERSONNEL
Manaperial and salaried Employces shall not perform the duiies of the Employees in the

barpaining unit, except as necessary to fulfill the work requirements under the USMS
contract.
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SECTION 1.5 INTLNT OF PARTIES

The Union and the Company sorze 1o work sincerely and wholehzarledly 10 the end hat the
provisions of this Aareement will ke applied and interprefed faitly, conscicntiously, and in
the bust interest of efficient secanty operstions. The union and The Company agree that they
will use their best eflerts 1o cause the DBargaining unit Ewmployess, individually aud
coliecttvely, to perforn and renager loyal and eificient work and services on behall of the
company, aud that neither thew representatives nor their members will intunidate, coerce or
disemininate in any manaer agarst any persan in its employ by reasen of hisfher membership
and actrvity or non-inembership or nop-activily in the Union.

SECTION 1.6 ANTI-DISCRIMINATION

Nejther the Company ner the wiios will discriminate against any Employes berause of race,
color, religlon, sex, ape, patonai oripin, Vistnam Era Velerans swatus, or disability. The
Company and the Dmion recogaize that the objective of providing cqual employment
oppottunities for all people is consistent with Company and union plulesophy, and the pattics
agree o waork sincerely and wholeheancdly toward the aceomplishiment of this objective.

ARTICLE 2
SENIORITY
SECTION 2.} SENIORITY DEFINED

A. Union Sentority shali be the length of continuous serviee fromm the Employee's last
date of lvre or transfer to all sites within this Local as a (SO or LCS0O for the
BEmployer, past or present and/or any predecessor Employer.  Seniority shall not
accrue uptil the employee Tas successfully compleled the probationary period.
Seniority shall be applicable in detcrmining the order of layoff and recall, shift
bidding, vacation schedules, exira work, transfers and other matters as provided for in
this Apreement. '

3. For the purposes of shifi bidding, vacation schedules and extra work, seniority shall
be defined as senionity within the work site. Full time Senjority will take precedence
over share time seniority for matters as provided for in this Agreement.

C. Any Employee permanenily transferred out of the designated Local Bargaining Unit
for any reason shall lose their union seniority as it applies to the order of layoff and
recall, shift bidding, vacation schedules, extra work and other matlers as provided for

it this Apreement,
SECTTION 2.2 SENIORITY LISTS

The Company will provide the employee entvy on duty dates to the local Union Pr&sidcnt,_ 50
that (he Union may ereate the Senionity Lists, The Lists shull be fernished by the local union
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President to the proper Company »fficer to post.  An Employee’s standing vn the posted
Seniorily List will he fingl unless protested i wriling to the union no iater than tity {309
cabendar dayz after the List has beon posted. The fual decision will Rz made by the lacal
Unior President. '

SECFION 23 PERSONAL DATA

Fmployees shall notify the Fmpleyer in writing, on the company provided fonn, of their
praper mailing address and telephone numbser or of any change of name, address, or

telephane sumber, The Company shall bz entitled to rely upon the last known address in the

Employer's official records.
SECTIONZ4 TRANSFER OUT OF UNIT

Any Bargaining Unit Emplovee who ts promoted to a non-barpaining wiit positeon for more
than four {4) weeks chall fose e uwnion seniority, If they retare 1o the bargaining unit at a
later date, their seniority will stat on that retur daie.

SECTION 2.5 PROBATIONARY EMPLOYEES

Probationary Employees will be considered probationary for a nincty (50) day period after
their kire date. The Urioa will siill represent Probationary Enployees for problems
concerming wages, hours and working concitions, but the Company reserves e right to
decide questions relatimg to transfers, suspensions, discipline, layeffs or discharge of
Probationary Lmployees without recourse to the grievance procedure comiained in this
Apreement. Probationary Employzes do not have seniorty untit the completion of the
probstionary period, at which time senicrity daters back to the date of hire. The minety {90)
day period referred to in this section may be extended if the Company encounters a delay in
the [JSMS performing background checks and granting writien authorization on newly hired
Employess.

SECTION 2.6 TERMINATION OF SENIORITY
The seajonity of an Employee shall be tznninated for any of the following reasons:

4) the Employee quits or retires;

1 the Employee is discharged:

¢} asetilzgment with an Empleyee has beest made for total disability, or {ur any other reason
if the settlement waives further employment righrs with the Employer,

d) the Employee is laid off for a contimious period of ene hundred eighty (180} days;

¢) the Government revokes the Employee’s credentials as 2 C50;

f} Employec is required by USMS to be removed from working under the Emplayer's
contract with the Governunent pending the revocation of credentials;

g) Employee is permanently wransferred out of the bargaining unil.
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ARTICLE 3
JOB OPPORTUNITIES
SKECTION 3.1 FILLING VACANCIES

If & vacancy oceurs in a eyular position cavered by this Aprcement, and the  Employer
chooses o fil that vacancy, the job will be posited for a period of tuee (3) working days
{cxcluding Saturdays, Sundays and holidays).  Shared position Employees who are not
scheduled to work during ¢hat three (33 day period at the site where an apening ocours will be
notifizd by the Union. The Site Supervisor will potify the Union President in wiiting of such”
openings, The Union Prosident wall then verify that all shared position (50s have been
wtified. When a vacancy ocours, the Employer will fill (he pesition wath the senor-most
Shared position Emplevee who has applied for the position, in writing, who will be tramed i
required to fill any necessary qualifications for the new position. The filling of vacancies
zhatl not lead to shift hiddine. Ttis intended to il vacancies only.

SECTION 3.2 SHARED POSITION EMILOYEES

A. The Company is obligated under its contract with the USMS, to provide shared
positions in order 10 provide full stafiing fevel coverage, increase scourtty levels as
needed and avoid unnecessary overtime. The shared position employee may be
scheduled to work more than a part time schedule, as pecessary, at the Company’s
diser=tion. The Company will give the shared position Canployee the maximum
possible notice for schedule chanpes. Failure to repert to werk when so scheduled
may result in disciplinary action

All shared position BEmplovees will be reguived 1o sign the “Shared Employee
Agrecimem”, Exlubit "B

B. In the event of layoff or recall, when full-time or shared positiuns are being reduced,
probationary Employces will be Iaid off first. Should it be necessary to further reduce
the work force, Employees will be retained on the basis of scniority. Recall of
Employees will be accomplished by calling the last laid off Employee firs and so on.

SECTION 3.3 TEMPORARY ASSIGNMENTS

A. In the interest of maintaining continuous operations, the Employer may temporanty
assign an Bmployee (0 a vacant or new position antil the job is filled in accordance
witly Articles 2 and 3, or assign an employee to a position that is part of a temporary
security assignmment directed by the TISMS, including teraporarily assigning an
Employee to a work site within or outside of the arca defined by this Agreement. To
the cxient feasible the assignment shall be a voluntary selection based on seniority
and gualifications. In the absence of voluntcers, assignments shall be made on a
reverse senionty and gualifications basis. Employees so assipned will receive the
hipher of the base hourly wage available to Emplayees regulatly assigned to the site
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to which they we being transferred, or their repudar howly wage they reesive at thelbr
regular s under this Apreeent.

Due to the changing worlt envivomnent, all Ginpioyees arc subject 1o assigiuncin
anywhere within the distticl on an as-nesded basis. Failure to comply with ihe
assipnnent may lead to discijdinary aclion.

SECTHON 3.4 APPOINTMENT OF LEAD {505

Ihe US Government in {15 eouiract wilh the Company creates specific puidslines for the
selection of Tead CS0s. Based oo these criteriz, all appointments of Lead CS0s will oo
made on e busis of ability as evaluamed by the Company,  Ability shall include an
Euployee's skills, cxperiencs, past performance, czpahilities, and the needs of the operation.
If, in the Employer's detenrination, Eryployess are eyually gualified, senority will pravail.

ARTICLE 4

MANAGEMENT RIGIITS

SECTION 4.1 MANAGEMENT RIGH'TS

The Company reserves all sights which it heretofors had creept to the extent at those rights
are expressly limited by lhe provisions of this Agreement, Without limiting the foregoing
reservation of rights, the parties consider it 1o be desirable, in order to avoid uinceessary
misunderstanding or prievances in the future, to specify by way of ftlustration some of the
rights reserved o the Company, which it may exercise in itg sole discretion and which might
atherwise be sources nf potontial controversy, these nghts being:

A,

The right to determine direct and change the work operations and work force of the
company;

The right to imcrease or decrease the work force, to tliminate or combine job
classiffcations in whole or in part, and to cstablish new job classificatiens for such
new classifications:

The right to contract out any or all work of whatever kind, so jong as sueh contracting
out is nol Tor the retatistory pupose of reducing the Bargaining Unit;

The right (o assign non-bargaining unit employees, incloding supervisory personnel,
10 perfoom work which might otherwise have been performed by eniployees covered
by this Agrecment, in comergencics;

The tight to delermine and change the location and eperations of all Company
projects and {acilatics;
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I The rignt to determine performance standards, the type of services to be rendsred, and
il weanner in which such services are o e performed:

G. The right 1o determine 1he type and quantity of machines, equisinent and supplics to
be used and ihe purchase, comrol and use of all marcrials, eguipment and supplies
that are purchased, used or handled by the Company;

H. The rights to sell, Jease, shut down or otherwise dispose of all or any pal of the
Company’s assels or busiugss operalions;

I The rtght to introduce changes in methods of operation, jobs or facilitizs, mcluding
the right to coanpe any or all of its business operations, even thouoh this opertes 10
elitninate bargaining unjt jobs;

1. The rienht o establish job desoriptions and classificaiions and to require any ewiploves
coverzd by this Agreement to parform any job or task decined nceesswry by the
Company, regadlass of whether 1 15 related 1o lLis principal dutics. These job
deseriptions will be previded 1o ths Uninp and he Union given the chance o comment
before woplermentation;

¥ The riglits o hire, promote, transjer and lay off employees cavered by this Agrecment
and to detennine the requirements and criteria prefeguisite to deing bived, promoted,
ranslerred or laid off;

L. The right to schedule all weork and hours of work, to determine the need for and
muotnt of overtime, and to assign or require employees to work overtune;

M. The right to make and enforee work rules not inconsistent with the express provisions
of this Agreement. No work rule(s) will be implemened by the Company tnti
fifieen (15} calendar days after it has besn provided to the Union, dwing which u.ma,
the Union may comment to the Company on such work rule(s). An cxception to tlus
policy is implementation of work rules in compliance with government requirements,
The Company agrees to provide copies of the Government Regulations in a timely
fashion.

ARTICLL 5
GRIEVANCE PROCEDURE
SECTION 51 INTENT

For pwposes of twis agreemecni, a grievance shall mean a claimed violation,
misinterpretation, or misapplication of any provision of this Agreement or the challenge of
anty diseiplinary action taken against a Union Employee, except that this grievance El‘ﬁcﬂdu_re
shall nat be tsed for any action of removal from the contract of revocation of required CS0
credentials by the USMS. This provision is nol intended to limit or prohibit the rights of any
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party 10 seek relief from other pavies. In addition. thy erizvance precedures cutlined berein
shall not apply i any nop-disciplinary sitation whers the Company s acting under the
express divectives of e 1JSMS putside the control of the Company.

SECTION 52 GENERAL PROVISIONS

The number of days eutlined in Section 5.3 in the processing and presentation of gricvances
shali estabiish the maximum time allowed for the presentalion and processing ol 2 gnevanee,
The term “days™ shall not fnclude Saturdays, Sunday or holidays when used in this Article.

SECTION 5. 3 GRIEVANCE PROCEDURRE
All prievances skall be presented and processed i aceordance wath the following procedures;

A, Iufurarsl Step - Both the Company and the Unicn agrze that the Employee will
first discuss the complaint wadh their immiediaie supervisor {not in the bargaing
wiit) witlin five (3) working days of the incident being grieved to start the infonnal
procedure. If the informal prosedure is not tnvoked within five working days of
Employee’s knowlzdaz of a gricveable issue, then it 1s agreed by botb parties that
no further action can be taken, If, during he course of this discussion either the
Ertplovee or ths supervisor deems it desirable, a steward or other Unton
representative will be called in.  If the complaint is not satisfactorily adjusted
witiun three (3) working days of the inception of the informal discussion, it may be
subinitied i writing to the Contract Manages or designec io accerdance with Step
OUne.

B.  Step One — If the matter is nol resolved informally, the Erployee shall, nat latec
than ten (10} days after the informal discussion with the immediate supervisor, set
forth the facts in writing, specifying the Article and paragraph allegediy viclated.
This shall be signed by the aggrieved IEmployee and the steward, and shall be
submitted to the Contract Manager or designee. The Ceniract Manager or designee
shall have ten {10) days from the date the gricvance was mesented to him/ber to
yetunt a decision in writing with a copy to the aggrieved Employee and the sieward.

C. Step Two - If the gricvance is not scttled in Step One, the grievance may be
appealed in writing fo the Company's Director of Humnan Resources or designee
not fater than ten {10) days from the denial by the Contract Manager or desipnee.
The Director of Human Resources or designee will have 1en {10)days from the date
the prievance was presented 10, 1o retumn a decision, in writing, with a copy to the
apgrieved mployes and the Steward.

D. Grievance for Discipline — Any grievance involving discharge or other discipline

' miy be comnmenced at Step Onc of this procedwre. The written grievance shall be
presented to the Coniract Manager through the site Supervisor or designee within
ten (107 days after the occwrence of the facts giving 1isc o the grievance,
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SECTION 5.4 ARBITRATION PROCEDURE

Grievances processed in accordance with the requirements of Section 5.3 that remain
unseilled may be processed 1o pre-arbitrafion by the Union, giving the Ala) Director of
Human Resources wriltsn notice of i3 desire to praceed to pre-aibitration not later tham
fifteen (15) days afier vejection of the grievance in Sisp Two, Gricvances which have been
processed in accordance with the requirements of Section 5.3 which renaing unsstiled shail
Be processed in aceovdance with the Tollowing procedures and limitation:

AL Pre-Arbiteation Hlearing - The parties agree 1o hold a pre-arbitration bearing
tequiring & senior manager of the company and Unioen Prestdent (or designee) (o meet’
lelephonicelly makes a final effor 10 setile the prievance before athiteation,

B. Selection of an Arbitrator - If the grievance is not sctifed al the pre-arbitration step,
then withis: Sve 53} days after an unsvecessiu! pre-abitration hearing, the Union may
subrmsit a request for arbitration.  Within fifteen £13) days of receipt of the Union’s
written notize to proceed with arbitration, the Company angd the Unien will meet
telephonically to jointly atlempt to apree upon the sefection of a noutcal arbitrator. I
wiihin (ifteen (15} days, the parties fai] to agree upon the sclection of an arbitrator,
the Uninn will reguest the Federal Mediation and Conciliation Service (FMCS) to
supply a list of sevenr {7) arbifrators. Ap arbitrator will bz selected from the list
supplied by ths FMCS by parties altemately saiking from the Jist uniil one (1) name
remains, and this individual shall be the arbitrator to hear the gricvance.

C. Decision of the Arbitrator — The arbitrator shall commence the hearing at the
zarliest possible date. The decision of the arbitrator shall be final and bmding vpon
the parties to the Asreement. Any decision shall be complied with, without undue
delay afier the decision is rendered. It is understond and agrecd between (he parties
that the arbitrator shall have ne power to 2dd to, subtract from, or modify any of the
ternns of this Agrecmant, :

I3, Arbitration Expense — The arbitraior’s fees and expenses, including the cost of any
bearing room, shall be shaved equally berween the Company and the Union. Each
party 1o the arbitration will be responsible for it owm cxpenses and compensation
incurred 1 bringing any of its witnesses or other participants 1o the arbitration. Auy
otlier expenses, including rranscript costs, shail be borne by the party incurring such
CXPEenses.

E. Time Limits — The dccigion of the arbitrator shall be rendered as soon as possible
after the dispute has been submitted to lm/her,

SECTION 5.5 CLASS ACTION

‘The Union Shall have the right 1o file a group egrievance {class action) or gnevances
involving more than ane (1) Employee at the Informal Step of the gocvance procedure.
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SECTION 56 INDIVIDUAL GRIEVANCES

o individeal may maove a grisvance to arbitvation.

ARTICLE 6
DISCHYLINK

SECTION 6.1 GROUNDS FOR DISMISSAL

Aftor campletion of the probationary pericd, no Employee shall be dismissed or suspondad
withoul just cavse, unless the Employee is ordered by the Govenwnent to he removed from
wosking under the Emplover’s coptract with the Govermment, or it the Employee’s
credentials are denjed of terminated by the USMS, The Commpany’s contract with the US
Government sets ool perirmance standards for C8Os in Seetion € of the Contiact between
the Company and the USMS, and atl empleyees are reguired to comply willi these standards.
Faijure to do 50 may jead to disciplinary action, These performance siandards, the LSMS
Deadly Foroe Standards and the US Thle 18 Domestic Abuse and Violence policy will he
issued to cach employec and must be signed by the employes and may be updated by the
Company each year. In the course of an investigation conducted by Akal, if the CSO fails
answer any questions. the CSO may be subject to disciplinary action up to and including
lermination.

ARTICLE?
HOURS OF WORK AND OVERTIME
SECTION 7.1 WORKDAY AND WORKWELK
For the purposes of this Article, a regular workweek of forty (40) hours of work, exclud%ng
hunch periods, shall constitute a normal full-time workweek for full-time Employees. Shifts
shall be scheduled at the discretion of the Bmployer to fulfill the needs of the Governipent,

Nothing contained herein shall guarantes o any employce any number of hours of work per
day ar week,

SECTION 7.2 OVERTIMEL
Axn overtime rate of time and one-half {1 %) of an Employce’s base rate of pay (cxclusive of

health and welfare and other fringe additions to pay) shall be paid for all hours actually
worked in excess of forty {40) hours in a work week,
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SECTION 73 OVERTIMDE REQUIREMENT

[f requested (o warl: overtime (1e. over forty {40} howss in & workweek) or extra hours, and
the seniorily systein is not imwoked due to shartness of natice, the Fmployee shall be required
to du so ynless the Emplovee is excused for good cause.

SECTION 7.4 OVIRTIME DISTRIBLTION

Overtime will be distribwed as equitably and fairly as practicable among Employees

-repularly 2ssignzd 1o the particular work lacation (including shared position Emplogess),
subject 1o the direetion of the USMS, Seniority shall be used in the assignment of overtime ~"
{on a rotating schedule), except when the Employer is specifically direcled by the USMS, or
in siteations diclsted by avatlabifity of personnzl and amount of notice piven for avertune.
The Employer will attempt to reciify overlime inequalities thruugh the future scheduiing of
overtime work, (vertime records will be made available to the Union by the Company upon
request.

Exclusion: Manasers canno: be assigued to cover CSO oveitime posifions or posts except in
emergency situations, or when specifically directed by the USMS, ot i situations dictated by
aveilability of personrel and amount of notice given for overime. The Company will pemit
Site Supervisar (o work overtime assignments only when there 1s 1o bargaining unit member
available ur i situations described above due 1o the rapidly changing court environment

SECTION 75 RESTPERIQODS

There shall be two (2) fifieen (15) minute paid rest periods when properly relisved and one
(1} thirty (20) minute wipaid lunch for each eight (8) hour shifi, One rest period shall ke in
the first half of the shift and e second rest period shall be in the last half of the shift. Dln
occasion, dne to exceplional work requirements, Empioyzes mey have to work through their
unpaid lunch breaks and/or test periods, aod, if so, they will be CDmpEfESHIEd at the
appropriate rate of pay. The Company recognizes the requircment fo make 1ts best c_i“fon:s
provide regularly scheduied breaks. It is not the intent of the Company to deny, avoid, or
abusge this requircment.

SECTION 7.6 CALL-INPAY

An Employee callzd in to work will be guaranteed a minigium of four (4) hours of work or
ray.

SECTION 7.7 SHIFT BIDDING

Once each year, full-lime Employees and shared position Employces at each Iocatiaq may
bid their shift schedules among designated full-time assipnments or shared assignmcnm‘ in the
order of semiority. Shift bidding may not lead to any change in status from full-time o
shared time position or vice versa. Baoth parties understand that this Section will not apply to
USMS or judicial assipnments and alj bidding will be conditicnal upon USMS acceptance.
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ARTICLE 8
WAGES
SECTIONED WAGE SCHEDULE
The basc rate of pay for Coun Secutity Gfficers may be found in Appendix A altached.

-SECTIONS.Z PAVDAY

Payday for a! hourly Umployees witl be after 11 aan, on Fruday fallowing the rwo (2) wesk
pay soriod ending on Sawrday, sebjeet to change by mutual agreement,

SECTION 8.3 UNDISPUTED ERIROR

In case of an undisputed error on the part of the company as 0 an Employee’s ratc of pay,
proper adjustment will be made in the next paycheck after the eitor bas bzen brought in
written form lo the Compony’s atlention.

SECTION 8.4 LEAD CS0 RATES

1f additional Lead CS0s are added to the contract any time after this Agreement goes into
effect, they will be paid a premivm to the cumment CSO rate. The amount of premium to be
paid to the additional LSO will be the LCSO wages. In the case where there are mulbiple
LUBO wages, the additional LCSO will be paid at the lowest LCS0 waze,

ARTICLE %

HOLIDAYS

SECTION 9.1 HOLINDAYS DEFINED

Whenever the lerm “holiday™ is used, it shall mean: New Year's Day, Martin Luther Ki—“ﬂf
Ir’s Buthday, Presideni’s Day, Memorial Day, Independence Day, Labor Day, Veteran's
Day, Colurnbus Day, Thankspiving Day, Christmas Day.

SECTION 5.2 MISCELLANEQUS HOLIDAY PROVISIONS

A. The Employse will not be paid holiday pay if the Employee is laid off, or on an
unpaid ieave of absence on the working day before and after the day that he heliday

otours.
B. A full-time Employee who 15 not required 10 work on a holiday shall be paid eight (8)

bours straight §me, exclusive of any shift premivm for that holiday.
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. Any full-time Employec whe works as scheduled oo a hatiday shall receive the
Lnployee’s straight tinee 1ate for all hours worked and in addition shall receive eight
{3 hours holiday pay at the straigly time 1ate.

D. Any shared position Einploves who works as scheduled on a hohday shall recerve the
Fraployee's straipht time ratz for all bowrs worked and in addition shall receive
proraled holiday pay based oi thz nunber of actual hows the Employee worked
during the two {23 weok pay pened in which the holiday coours,

E. A shared position Emplovee who does not work on a holiday shall receive prorated
holiday pay based on the nwnber of actual hours the Employse worked during the
twi {2} week pay period i which the heliday occurs,

E. In the event that the Haliday fally on a weekend, the torm holiday will refer to the day
that the Govemmen® designates as the Heliday.

ARTICLE 1¢

VACATIONS
SECTION 1.1 ELIGIBLE FULL-TIME EMPLOYEES
Eligible fuli-time empioyees shall be entitled 10 annual vacation pay, based on their
continnous years of service with the Employer (based on the employee’s anniversary date of

employment) at their individual howly rate at the time payment is made In accordance with
the following schedule:

Upon eompletion of 1 vear of seivice: 80 hours
Upcn completion of 5 years of service: 120 hours
Upon completion of 10 years of service: 150 hours

SECTION 102 ELIGIBLE SITARED POSITION EMPLOYEES

Eligible shered position Emnployees shall be entitied to prorated vacation pay at their
individual houriy tate hased on the number of hours worlced in the previous year based on the
cmployee's annivarsary date.

SECTHON 10.3 SCHEDULING VACATIONS

Each Employee who qualifies for a vacation in accordance with the preyisions of ths Article
shall notify their LCSO ar other designated Supervisor, in wniting, prior to April 1% of cach
year of their fitst and second choice for desired vacation periods, if any. If vacation time is
required to be used differently than as requested prior to April 1, Employee must give their
immediate supervisor a written request at least seven (7) days prior to the requested vacation
time,

The Emvployer will recognize union seniority when scheduling Fmployees for vacation in
accordance with this Apreement. The Employer will allow the maximum vinber of persennel
off at any one thne for vacation that altows the Company to maintain etficient operatiens.
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The final allocation of vacation periads shall rest exclusively with the Empleyer in order (o
insure orderly and sfficient eperations ang meet Government contract sequirzments. 1is the
riaht of the Employer to ensurs ibat vacation absences do not provent full coverage of
Contraet worl; requircinents.

SECTION10.4 TAY QP FIONS

Farned vacalion pay shaf] be paid co the payday following the Employee’s retum 1o the job
ailer vanalon,

SECTION 105 UNUSEF YACATION
YVacations shall uot be cumulative [rom ous yedr 1o the next. Any camed but unused
vacation time remaining at the enid of year of service (based on siuployes’s anmversary date
of employnent) shall be paid 1o $he Cmploves,

SECTION 106 PAY IN LIEU OF VACATION LEAVE

Al any time during the vear, Enployees may request in waiting 1o be pmd for earmned vacation
piy 1 liew oltaking actual vacanon leave,

SECTION 10.7 TERMINATING EMPLOYEES

Upon termination of employment, Employee will be paid at their individual hourly rate for
any vacation time eamed as of their last anniversary date, but not used, as enlitled by the
Serviee Confract Act. (Example: An Empioyee who terminates one month info the next

anniversary year is zntitled to any of the previous year's earned accrued vacation not already
used, and not to the ddditional month accrued in the new annjversary period).

SECTION 10.8 VACATION - LAID OFF EMPLOYEES

Leagth of service with the Employer shall not acerue for the purposes of vacation benefits
while an employee is on laid-off status.

SECTION 10.9 VACATIONINCREMENTS

Vacation days may be used in one (1) day increments, if so desired by the Employces and
approved by the Employer.
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ARTICLE 11
LEAVES OF ARSENCE
SECTION 11 LIMITATIONS
Pzrsenal leaves of absence for non-medical emergencics may be granied ai the diseretion of

‘he Employer witkoul loss of seniority w0 the Employee, Such leaves, if granted, are not o
exceed 30 days, unless approved by e Lmployer. Emplovee on eny unpaid lecave of

cabsenee may be required to vse availabla vacation or personal leave time. Leugth of service

with the Fmployer shall not acerue for purposes of vacation, holiday, or other accraed -
bonefits for any wnpaid leave of ebseonce aver 30 days. The Lioployer wall make every

reasorable effor to maintain an Emplovee’s position while on a non-statuiory unpaid ieave

of absence. It is acknowledge by the Union thal under the USMS CS0O contract, the

Fmployer i3 not pennitted to hire addiional (reseyve} of temperary cmiplovees to provide

work covesace during Emplovee absences, An unpaid sick leave requires 2 doctors proaf of

itnzss, the employer may reguire a physicians note after there (3) days and the employee

moy not yehum to work without a physicians not if required.  Failure to provide such

documentation may also result in disciplinary action,

SECTION 112 MEDICAL LEAVE
A, The family and Mcﬁicﬂl Leave Act of 1993 is meorporated herein.

B. The Company agrees to honor the Family and Madical Leave Act of 1993 for all
ermplavess.

>

The 12-week period may be extended at the discretion of the mployer. During
medical lzave, the Employee shall be required 1o furnish a repurt fronn the doctor
when requested perindically by the Employer. Employee will be required to use
acorued vacation or personal leave Ume durng the medical jeave. Upon the
expiation of said leave, the Cmployee shal) furnish the Employer with a statement,
signed by the doctor, which establishes the fimess of the Employee to return to the
Employes's previously held work.

D. If the employee files for FMLA on false pretext or works for another employer
without pre-authorizalion from the company, the employee will be remnved from the
C50 program.

SECTION I11.3 MILITARY LEAVE

An Employee of the Company who is activaled or drafied into any branch of the ammed
forccs of the tluited States under the provisions of the Selective Service Act ot the Rescrve
Forces Act shall be pranted an unpaid military leave of absence, as required under the federal
law, for the time spent in full-time active duty. The period of sach leave shail be determined
in zecordance with applicable federal laws in effect at the time of such leave.
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SECTIHON 114 UNITON LEAVE

A Unian officar or delegate will be granted sn wspaid leave of absence upon writtes sequest
for e purpose of altending Union conventions or other meenngs of vital inferest o the
RBargaining Linit. The maximum number of days given for union leave 18 not 1o cxceed a
tofal of 2 duye per contract year and the maxinimn numbear of union officers or delegates 1o
be pranted leave of absence s not 1o exceed two (2) cinpioyess par local union.

SECTION1LS PERSONAL LEAVE

AL Beginning Octobay 1, 2004, each full1ime seniority Employee shall be eligible to use
aomaxinmum of five (3) days of pursonal leave per 12-month Govermment contract
vear worked. Frpleyees whe begin emplioyiment after the incepltion of the vonliact
yaar will be cligible t0 use a prorated amount of personal leave, based upon the
felowing scnzadules (see Persowal Leave Eligibility Table beiow):

Personat Leave Fligibility Table

_STARTDATE |RATE OF PLRSONJ\L .EAVE ELIGIRLE 1% O USE _ )
{Daic Employes EULL-TIME $HARED POSITION
heains working on
the contract, hased
on an Cetober |
gontract start date) _

- 107104 10105 10/1/04 10/1/05
Cctober 1-31 40 hours 48 hours | 20 h hu-urs 24 hours
MNovember 1-30 37 hours 144 howrs 18, 8.5 hours | 22 hours
December 1-31 35 hours 4{) howrs 16.5 hours |20 bowrs
January 1-31 ___ 30 hours 36 huwers 15 hours 18 hours
February 1-29 |_E? hows 3’3' hours 13.5 howrs | 16hours

! March 1-3] ) __ﬁhﬂw:s J ?R hours 1].5 hours 14 hours
April 1-30 20 hours ' 24 hr:rms 180 hours 12 hourb
May ]1-31 F7 hours 20 hogr‘-:l B5hours |10 hours
June 1-30 | 13 houry 16 houts 6,5 hours § how's
Tuiy 1-31 170 hours 12 howurs 5 hours & hours
Aupust 131 | 6 hours | 8 hours ~ 13.5 hours 4 hours
) September 1-30 | HE howrs __|_4]1.E111_5_ - 1.5 hours | 2 hours

B. Begiuning October 1, 2005, each full-time seniority Employee shall be eligible to use
a maximum of six {6} days of personal leave per 12-month Govermunent conlract year
worked.

. A total of with (R) hours of persunal days shall be sued in not less than two (2} hoor
mcrements, the remaining personal days shail be used in no less than four (4} how
increments and shall be paid when taken by the Emuloyee a5 approved in advance in
writing by the Lead CSO, Site Supervisor or Contiact Manager.
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(.

Sha:ed position Fanplovees will received one-haif the full-time personal leave per Tubi
contraci yvear worked. At ihe end of the contrack year, any shzred position Employne
whe worked move than half the full-time hours (1,040 hours) will receive additivial
protated personal leave based upon the number of actual hews Employee worked
during that eontract yvear.

Unvsed perssonzl days shall not be cumudative Trom year to year. Any unused, eurned
persanal Jeave pay will be paid (o Employee at the end of the conlract year.

Upon termination of employnent, Emplovee will be paid at their individual hourly

rale for any unused, eamed personal leave, based upon thz number of comprcie
calendar months Employes worked duricg that contract year.

Personz] leave {and vacation] days may be us=d to cover absences caused by illness.
Any Vmploves who is upable to report to work bocause of illness must notify the
Emplever at least two (2} hours prior to the bagiaping of their regular shift in order to
he cligible for paid personal leave henefits.  Disciplinary action may resull fiom
exeessive and/or unspproved absenteeism.

SECTION 11.6 PROCESSING LEAVES OF ABSENCE

A leave of abscnce must be processed in the following manner.

Al

Al requests for unpaid leaves of absence shail be submitted 10 wrung 1o the lzad
{150, Site Supervisor or Contract Manager at least ten (10} calendar days prior to the
date that tha Jeave will take effect, except in cases of emergencies, and shall include:

a. The reasons for such leave,
b. The cffective dates of such leave;
c. The esthnated daie of return to work.

The writlen requesi for leave of absence shall be submitted to the Coniract Manager
by the Site Supervisor for final approval.

If the request for the Ioave of absence js approved by the Contract Manager, a copy of
the approved leave of absence will be given to the Employee invelved.

Lixtensions of ihe Jeave of absence may be pranted at the discretion of the Employer
upon written request by the employee within ten (i0) calendar days prior to the
expiration of the leave of absence when feasible. Extensions when granted shall not
total more than thirty (30) days.

SECTION 11.7 JURY DUTY

The Company will comply wiilh all Staic and Federal vegulations reparding employees’
service For jury duty.
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SECTION 118 GENERAL PROVISIONS
Semority shall accumulate during the period of any approved leave of absence subjeet (o the
provisions of this Aprcement.
ARTICLE 12

HEALTH, WELFARE AND UNIFORM ALLOWANCES
SECTTON 12,1 PAVMENTS
For the bie of s Agreciment, the Nmployer will riake nezakh and welfare payments 1o
Fumployees on all howrs paid up © forty (403 hours per week and up to & total of 20860 hows
per contracl yvear ¢y 2ocordance with Appendix Al

SECTION 12,2 MINIMUM BENEFITS

The amoums requised Ly this agreemant shall serve as the minimum health and welfare
benehits fur Emplovess.

SECTION 123 OTHER BENEFITH
The Einployer will offer Empluyees the opportunity to participate in other Employes-paid
fring= benef¥t programs made available ta a)l Counl Sccurity Officers emplaoyed by the

Company. These programs may incluede cafeteria plans, payroll deduction plans, retirement
plans, insurance plans, 407 (K2 plans, and any other plan mentioned in this Agriement.

SECTION 12.4 TNIFORM MAINTENANCE
The Employer will pay the Finployee $.11 per hour worked up to 40 hours per week for

uniform maibtenance allowanee. Shoes will be provided instead of a shoe allowance for all
employess, and will be a mandatory part of the uniform.

ARTICLE 13
MISCELLANEOUS PROVISIONS
SECTION 13.1 BULLLTIN BOARDLS
The Employer will make its best effort to obtain a space from the gevernment for the usc fnr
the CSOs to locats a union-provided bulletin buard that will be used by the Union for posting

notices of meetings, elections, appointments, recreational and social affairs, and other Union
notices. The providing of these facilities is the prerogative of the US Government.
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SECTION13.2 PHYSICAL EXAMINATIONS

Ao The Employer shaii pay for all physical/medical examimaions that we required by the
Binployer at Employer desipnated clinie(s) or physicians, In those selected areas
where iers 1s ot a destgpated clinic or physician, the Employer will provide an
allewance o the Employee of up o a maximurm of $50.00 per cxamination. Reccipts
muost be fnshed by Employee in order to process scimbursement.

B. Physicalinedical cxans may be required by operation of the povernment contract of
should 1he Enployer have concerns regarding an Employee’s fitness for duty. The
LEmployer may designate the phiysician ar ¢linig, at itz discrelion. Employer shall pay
Eriploves up 10 two hours for time spent tzking an employer-requested medical
cxATUINALIan,

SECTION 123 TRAVEL EXPENSES

The Company wili provide advance payments for Company authorized and approved travel
expenses f requested by an Ewployee, Any worliday thot includes travel and totals over
twelve (12) hours may require the Employce 1o stay overnight and the appropriate per diem
will he patd. All hows in travel up to a maximum of cight (8} per day will be counted as
wark hours with e appropeiate overtime wages provided for under this agreement.
Employees will be reimbursed for all authorzed expenditures of any authorized travel within
twenty (20) days from thz day Fuployer receives the properly completed travel voucher and
all eequired roceipts.

SECTION 134 BREAIX ROOMS

The Emplover will make its best efforl to obtain from the government break rooms for C50s
for breaks and Juncly, without management using the rovim as an office, and will muke its best
effort 1o have the govemment equip the roam with water. The providing of these facilities t5
the prerogative of the US Government.

SECTION 13.5 LOCKERS

The Ewplover will make its best effort to obiain lockers from the government for the use of
the C80s. The providing of these facilities is the prerogative of the US Government.

SECTION 13.6 UNION MEETINGS

Neither Union officials nor Union members shall, during working time {excluding bread and
Junch periods), solicit inembership, receive applications, Liold meetings of any kind for the
transaction of union business, or conduct any Union activity other than the handling of
grievances 1o the extent such work tine activity is specifically appioved by the Employer.
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ARTICLE 14

407 {K) PLAN
SECTION 14.1 401 (K) PLAN
The Company shall provicz a 401 (i) plan lo which Court Secwriiy Officers are eligible o
contribuie, whether Union or Non-Union. At the direction of e individual empioyee, the
Caomnpany may deposit e health & Weliue payment o the employee’s 401(x) account.
Empleyees shall be sulject 1o the eligibility requirements and rules of the Plan.

ARTICLE 15

TRAINING

SECTION15.1 TRAINING
The Company will mnzks it best effort to impleracnt its advanced CS0 tramung program 1o
enhance the profassional capabilities of the Empiloyees, Aclcal scheduling of trafomng s
subject to aporoval by the US Govemument and may be subject o funding by the US
Guvenment.

ARTICLE 16

SAETY

SECTION 16.1 SAFETY POLICY
it is the policy of the Company to provide Employces with places and conditions of
employment that are free from or protecied against occupational safety and health hazards.

The Company agrees lo pemmit onc (1) barpaining unit member selected by the Unien fo
narficipats 11 any localiy schaduled safety meetings.

SECTION 16.2 OSHA STANDARDS

The Company will report any safely violations observed or 1eporied to the Company in any
Government provided CSO work Stalions and break rooms.
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ARTICLE 17
CONTINUITY OF OPERATIONS
SECTION 17,1 NO ETRIKIS

A, Both the Company and e Union agree that continuity of operations 1s of uimost
mportance fo the Cotipany’s securiiy operations.  Therefore, so lonpg as this
Apreemnent ts in effect, the Union and the Company agrec that {iere will be no strikes,
lockewts, work stoppacus, illegal pickel lines, slowdowns or secondary boycotts
during the term of his Agrecment and that 1he usion will not sause, nor parmit its
members to cause, no: will any member of the unien taks part in, any sinke,
mcluding a syopathy steike, slowdown, stoppage of work, planned meffisiency or
any other curtailment of woik or restriction or interference with the Employer’s or
Gevernment’s ooerations ot any reason whatsoever. Wor wiil the Un 1on authonze
or zynetion the saine.

1. Tlpon hearing of any unzuthorized sirike, slowdown, stoppage of work, planned
inefficiency or any cortailment of work or restriction or isterlerence with the
operation of the Emplever, the Union shall take affmmative action to avent or bring
such activity w 2 prompt tsrmination.  Any Employse who violates g provision
may be immediately discharged.  Furthemmore, it is agrecd and understood that in
addition to other remedies, the provisions of this Article may be judicially enforced
meluding specific performance by way of injunctive relief,

SECTION 17.2 LOCKOUTS

During the iz of this Agreement, the Fmployer shall not lockout any Empioyees covered in
this Agrecraent

ARTICLE 18
SEPARABILITY OF CONTRACT

n the event that any provision of this Apreement shail at any time be declarcd invalid by any
court of compatent jurisdiclian or through government regotations or decres, such parties
herete agrec to renspotiate such provision or provisions of (his Agreement for the purpose of
making them confonm to the decree or government statutes so long us they shall remnain
legally effective. It is the express intention of the parties hereto that afl other provisiens not
declared invalid shall remain in full force and effect.
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ARTEHCLE 19
SERVICE CCONTRACT PROCEDURES AND OBLIGATIONS

The parties recogiuze that ey are providing a service lo the Unuted States Govemment who
Liave the responsibility and autharity for providing security (o tie Judicial facilities. In the
cvent a govermment dircotive necessitates a deviaion from the obligations or procedures
contained in this Agresient, the parties will confer with regard 10 the effects, if any, of the
deviation necessitates by the Government’s directive and the goal o icsolving the deviation.

ARTICLE 20
ENTIRE AGREEMENT

The partics acknowledge (liat during the nepotiation which resulted in the Agrecment, cach
had the urlimited right and opporteaity 1o make denands and prepasals with respect 1o any
subject or matler nol removed hy law fiom the arsa of collectve bargaining, and all
understanding and agrecments feach by the parties e set froth in tms Agreement,
Therefore, the Compary and the Union shail not be obligatcd to bargain collectively on any
matter pertaining o conditions of employment, including bet not limited to, rates of pay,
wages, hours of work, diseiplinary actions, training regquircinents, et., during the tenn of this
Agreement except as speeifically provided for in other provisions of this Agrecment,
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ARTICLE 21
DURATION

This Agreement shall be effsctive upon its exscutivn by both parties and supersedes any and
all prior agreonents or understandings between the parties. The Agreement sball remain in
foree frown June 30, 2004 unti] September 30, 2007 with the provision that should either party
deshic 10 lenminate 1hiz Agreement or airy provision terent, it shali pive wnttes notice 16 the
olier party of not less than sixty {60) davs and not more than cne hundred and eight (180)
_days prier 4o the expiration. [n the event such notice is given, the existing Agreement may be
continued by mutwal consent of both parties until an Ajrecment s reached, This Agreement
may also b changed or amended by agrecment of hoil parties,
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N WITHESS WITHEREOF, the parties have cavsed their ropresentatives to siga this
agreement us fll azknowledoment of their inteitien 1o be bound by the Agreement.

FOR: 80 BENEVOLENT ASSOCIATION FOR: AKAL SECURITY, INC,
MIDDLE DISTRICT OF ALABAMA

B‘ft__{_g_:rﬁ-i_ s Ifif'cnﬁ?g&i__._

COMILE . S0

DATE: __ %f/z —

FOR: CS0 BENEVOLENT ASS0OCIATION FOR: AKRAL SECURITY, INC..
MIDILE DISTRICT OF AT ABAMA

5Y: [45 W i, derdos {1’1 BY:

TITLE. &S © TITLE:

DATE; 2 B s Lo DATE:

All non-cconemic provisions of this contract shall be in effect as of June 30, 2004, Al
economic provisions of this contract shall be in effect 25 of October 1, 2004, including but
nnt Hmited to cornpensation and fringe benefits.
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Appendix A
WAGE SCHEDULE

Listed below are the Wages and Benefits for the employees at the 11th Circuit far the Biddle District of
Alabama, Coud Sacurity Ofiicers Benevolent Association:

a) Base Wages SITE: Montgomery
Current:
Coutt Security Officers: 1355 fhour
Lead Cowd Security Officer 1 1474 fhowr

Lead Court Secunity Officer 2:
Health & Weklare Allowance:
Lhform Allowance:

15.74 | regular hour
2,36 ] reputar hour worked up 1o 40
C.11  regular hour wolked up to 40

@t 1 By B O

Effeciive October 1, 2004:

15.00 [ hour

16.1% [ hour™
1719 freqular hour

2.59 f regqutar hour worked up to 40
011 fregular how worked up to 40

Court Secuiity Officecs;

| ead Court Security Ofiicer 1
Lead Court Security Officer 2:
Health & Welare Allowancs:
Unifarn Allovance:

WA AT e

Effactive Dciober 4, 2005:

1583 [ hour*t
16.72 [ hogr™
17.72 fregular hour
* | reguiar hour worked op Lo 40
0.11 f regular hour worked up to 40

Court Security Officers;

Lead Court Seourty Offtcer 1
Lead Court Security Officer 2:
Hesallh & Wolare Allowance:
Linifoom Allowanos:

44 &8 & LT 5

Effective Ociober 1, 2006:

Court Security Oificers: % 16.07 [ haur

Lead Court Securily Officer 1; 3 17.26 { honk™

Lead Court Security Officer 22 5 1B.26 f regular hour

Health & Welfare Allowance: 5 * { regular hour worked up Lo 40
Liniform Allowance: $ 0,11 /regular hour worked up to 40

“The parties agree that either party may reapen regotiations for amendments o Appendix "A" Wages and Healih & Welfare
Allpwance ai any fime aftsr May 1 and before June 1, for alf years govemed by this conlract, by ghing wrifen notice 1o the other
pasy. Ay final agreement resinfing from said negaotiation shalt be incorparated info tha temns of this agreemend. if the pa_mes fait
to rpach agreomant, the dispule shall be submitfed 10 arbiiration in accordances with Amicle 5 of this agree,_'m::rt Al provisrans Jlsi'
this Agreement, inchiding, but not fimited fo, Aricle 16, shall remain in foreg duing the fems of the negotistions and any resuling
artiralion and for the remainder of the terms of ihis agreameant.

v 1 24 howr sita, A shifl differential of four percent (430) of the employee’s regular howdy rate shad be paic for all hours worked
batwern § F.M, and & AM,

Court Security Officers Benevalent Assotiation Akal Security, Ing, /
Middle Distric! of Alabame / é 3 :/ D’l/
[ bt Bl 6l e L O/

i 1= ignatiyre v
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Court Security Officers Benevolent Associatian
Middie Disirict of Alabama
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