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PREAMBLE

{0 THIS AGREEMENT is made and entered into by and between AKAL SECURITY,
- RICORPORATED, a New Mexico corporation, hereinafter seferred to as the “Bmployer” or

"Cornpany," and UGECA Tfernational Union, on behalf of its Locat #118 in the aity of Cneur

D" Alene, idabo, in the District of Idaho, bereipafter referred to a5 the "Union®.
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ARTICLE 1

GENERAL PROVISIONS
SECTION 1.1 BARGAINING TUNIT

A. This agreement is entered hebween Akal Secunty, Inc., United Government Security Officers
of Ameriea (UGSOA), and DGSOA Loca #1165 (hereinefter reforred to as the Tnion). The
Company recogmizes the Union as the sole and exclusive bargaining representative for fhe
pupose of collective bargaiming as defived in the National Labor Relations Act.

The vnit is defined & all full-ime and shaved position Federal Court Security Officers (CS0s),

Federal Speetal Secmity Officers (§50s), Lead Federal Court Securify Ofﬁceﬁ {LC30s) and Lead
Federai Special Security Officers (1.88Cs) employed by the Compaoy in the o™ Cirenit in the Digtrict
of Idehe, in the city of Caenr d° Alene, excluding all other cmployees inchuding office clerical
craployees and professional employees as defined in the National Labor Relations Act.

This egreement shail be binding upon both partics, their suecessors and assigns. In the event of a sale -
or transfer of e business of the sroplayer, or any part thereof, the purchaser oz transferse shall be

bound by this agreement
SECTION1.2 NEGUTI&TING COMMITTEE -

The Cornpapy agvees to recopnize a Negotiating Committee compoged of vpio thres members and
ope 2iemate solected by the Union to represent the Bmmployees in collective bargairing neeotiations,

SECTION 1.3 STEWARD SYSTEM -

A. The Company agrecs {10 racogrize & sieward system.

B. The Uniem agress that fhe stewards will work at their repuler j0bs at all brnes e.xcept when
they are relieved to attend fo all the business of the Grievance Procedure 28 outlined in this
Amecment. Apprieved employess and stewards will be paid their regnlar rate of pay in the
conduct of Compeny Union business during scheduled working hours.

- C. If tie Eanployes requests, the Company will czll for a steward prier to aay D-Eclanary

' actien taken, whether it he wiitten ar verbal. The supervisor, at the request oftha :
Empiayee, will relrase the steward as soon as possible. The Unton Steward will be paid for
that tirne, 1pon receiving Supervisor approval of velief fom duty.

SECTION 1.4 MANAGERS ANI) SALARTED PERSONNEL.

Menagerial and aﬂ]ﬂﬂﬁd I:mpiuvr:,cs shall not perfonn the duties of the Employess in the
bargaming unit, cxc:e;n in an CTICTELnCY.

SECTION 1.5 UNID‘-\? SECURITY

A, An Enpiﬂ}’ﬂ& who is 2 member of the Union at the tiree this ﬁgne zment becomes effective
shall contizae merabership v the Union for the duration of this Azicement, to the extent of

the Thion,
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B. An Emplovee who is 1ot @ member of (his Union at the fune that this Afmreement beoomes
Y effective shatl, within ten (10) days after the 30th day followmg the effective date of this

-t Agreement eithen

1) Become a tnember of the Uhrion aud remain 3 member,

2} Tay the Union a secvice fee. The amount of this service fee shall he equal to thei
peid by repular Union members to include regular sod usual imbiation fees. The
service fee will not include any assessments, special or otheywise. Buch payments
ghall commence on the 30th day after the date of hire,

_ 2(z) Employees who are members of, and adbere to toe estzblished and

- traditional tenets of a bopa-fide rebgion, body, or sest, which has
hisiorically held comscientious objections o jonmng or finapcially
supporting Iabor orgenizations, skall, instead of the above, be alowed 10
make payrems in amounts equal to the apency fee required above, to a
tax-exempt organization (under Section 501(€)(3} of the IRS Code). The
Unjon shall have the right to charge any Employes exercising this option,
the reasonable cost of using the arbitrabon procedure of this Apgresment
or ‘ke Employes's mdividual behalf Further, any. Bmployes who
exercises this option shall twice a year submit 1o the Union proof that the
charitable contributions kave been made,

C. B;-:fam zny termination of eraployment pursuent to this Section becomes effective, the

Ve S t,npia}rac invelved stall first be givem notice in wniting by the Union to pay the
R prescribed initistion fee andfor delinguent dues. I{ the employee fails to pay the

initiation fes and/or delinguent dues, and if such fee andfor dues are tendered withiz 48
houes after the employee rocsives this notificstion from the Comapany, bis/her dismissal
under here shall not oe required. Jf terminstion is adminisiered under this provision,
the reasoms will be given in writing, Termination will not occor it there 15 &3 oRgoing
msgulab etween the effected employee and the Unien.

H.J) The chligations set forth in this Article shall only be effective to.the cxfent permitied
';l?f by contolling law, including, but not timited to, any Executive:Orders permitting or
restricting Union security rights. If thers 15 a leasl challenge to any provision of this
Article, the Bmployer may suspend its obligations under this Articie for the duratiop
of the dispute after conferring on the matter with the Unlon .
- 2} The Unicn, iﬂcluding ifs International, agrees to seve and bold the Employer harmiess
from any and all elaims, actions, svits, dawmages, or costs, includig aoy attorneys fers -
% incurres by the Broplayer, on ascount of any matier relating ta the teyms of this
Agticle, including, but nof iimited to any claims by auy Employee(s) and compliance
oo With the Jaw. ' _ RS )

$ECTION 1.6 DUES CHRCKOFI

A. The Compary agrees to deduct dves as demgnated by the Union on a monthly basis frow the
paycheck of each yoember of the Union. These deductions will be made ondy upon writeg
authorization from the Empleyee on 8 form provided by the Union. The Employue, npon
thirty (303 days written notice served upon the Company and the Unicn, may revoke sach
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guihorization. It 15 aaderstood that zuel: deductions will be made anly S0 long 25 the
Conmany may Jepally do s0. The Company will. be zdvised in wriling, by the Upion, as to
ihe dollar mpeimt of the Linion memberstup dues,

B. The Cumpany wi] regmit all such dednctions to the Financiel Sccrmtawfh easurer witlhin five
(5) business days from the date that the deduction was made, via direct deposit, if possible.
Al costs related o direct deposit will be borne by the Union, Thf: Uion agrees to firnish the
Company wiih the ciurent 1outing muteber for direct deposit The Company shall fortish the
Finansial Sesietary/Treasaver with a deduction list, setting forth the pame and amounti of
dues, within thres (3} business days of cach remitfapce. The Umon aprees to hold the
Compapy harmless from aty ection of actons growing out of these deductons initisted by ap
Employee against the Company, end assumes full responsiblity of the disposiions of the
fonds so deducted, onee they are paid over 1o the Union. Errors made by e Company in the
deduction or remiftance. of manizs shall nof be considered by the Unlon as a viclafion of this
provision, providing suck errors are uomtenticmal and corrected when braught to he
Cempany's aflenton

SECTION 1.7 INTENT OF PARTIES

The Union and the Compeny agree to work sincerely and wholeheartedly to the end that the
pravistons of this Agreament will be applied and mterpreted fairly, conscientiousty, and in the best
inlurzst of efficient security operations. The Tinion and the best efforts to cause the Bargaiming Unit
Employ=es, individually and coltectively, to perform and render loyzl and efficent work and

" services oo behalf vithe Cosmpany; and-that neither ;h@trepgaﬂ*gtl_w}_s not their mernbers will

. nfimidate, cosrce, or discriminate in any manner againgt any PEESCD 1n s employ By redsonof—~- - _*1
his/her membership and activity or non-méembership or non-activity in the Union. Meither the
Compasy nor the Union will discriminate against any Employee becavse of race, oojor, religion,
sex, age, natiopal ovigm, Vietnam Era Veterans status, or disebilify. The Company 2nd the Union
Teengnize that the objective of providing equal employment opportunities for all pesple is
consistent with Company and Umon philosophy, and the parties agree to work sincesely and
wholcheartedly toward the accompiishment of this cajective.

" . ARTICLE 2
SENIORITY

SECTION 2.1 SENIORITY DEFINED o

i Unicn sexdority shall be the leagth of eontimuous service Som the Bmployee's last. date of huire
a5 3 CS0O or LCS0 for the Employer, past or present and/or any predecessor Employer,

* - Semignty skall not acorue unti] the Employes has suecessiully eompleted the probatiopary
pestod. Seaiority shall be applicable in determining the order of layoff and recall, ghift
bidding, vacation Schediles, extra work, transfers, and other matters as pravided for in this
Agrement. :

B. For tbe purposes of shift bidding, vacation schednles and extra work, union semority shall be
defincd as seniority within the work site bailding,

C. Any Bmployee permanen(y transfered out of the designated Local Bargaining Unit for any
reasop shall lose their Thnion semioniby as it aprlies to the arder of layoff and recall, shif
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biddimy, vasation schedulas, exire work, and ofhier matters as provided Tor in this
Aproement

SECTION 2.2 SENIORITY LISTS

The Company will provide a seniority list (Fast date of hire s 2 CSO, within the bargaining unit, as
desiznated by the Union end approved by the Compeay) te the Local Unlon President twice sach
vear. {Sc2 Appendix B for Iocal List sperifications)

SECTION 2.3 PERSONAL DATA .

Fmployees shall notify the Employer in writing, ou the company provided form, of their preper
mailing address and telephone nunsber or of any change of pame, address; of telephone number,
The Corapany sball be entified to rely vpos the last knowa address in the Employer's official

recards,

SECTION 2.4 TRANSFER OUT OF UNIT -
Any Ba:gfm:mg Uit Employee who is promoted to a non-bargaining voil position for more then four
{4} waes shall Jose their Union seniority. If they retum to the bargaining untt at # later date their

_smmmy will start op that returm dat:

“SECTION 2.5 PROBATIONARY EMPLOYEES - __ L

Probationary Emplnyess will be considered probationary for a one hundred tweaty {12 ri

calendar day pexiod after their hive date, The Union will still represent Probationary-Employees
for problems coacerning wages, hows apd working condittons, tut the Company reserves the
7ight to decide questiops relating to transfers, snspensions, disciphine, Jayoffs, or discharge of
Probatiozary Employess withont recourse to the grievance procedwre contzined in this

Apresinent

Probationary Employzes do net have qﬂmunt}f it the mmpir:tmp nf the probatonary period, at
which time seniority dates back tq the date of Lire. The Pm‘naﬂonﬂry peried can be extended by
mum al agreement between the Lompany znd the Union, _

QEETIE}N 2.6 TERMINA'T IDN ﬁF SENIORITY
The semionty of an Emplioyes shall be terminated for agy of the 1-"u::11:::“.1?1:1_:_;' 18250Ds:

a) the Bmployes q-.uts oI refirss;
) the Fmployee is discharped,

"¢} asetflement with the Employee has been made {or total disability, or for apy other rr:ason if the

settlement weives further employment rights with the Empleryer; .
g} the Employee is lnid off for a continuous peniod of one hondred eighty {180) naJﬂ:ndal days;
e} the U.8. Government permanently revokes the Employee's credentials as a CSO; _
f} the Employet is pcrmanez:lﬂy‘tra_r.sfmad put of the bargaimng nrit at the employes’s request.  n

T
, 2‘.'.1'_ _._
AFpd e

ARTICLE3

JOB OPPORTUNITIES

SECTION 3.1 FILLING VACANCIES
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1fa vacancy oioss in 2 vegolar posilion coverce Ly this A greersent, and the Employer chooses to fill
that vecancy, the job will be posted for a veriod of three (3) working days {exciuding,

Saturdeys, Sondays and halidays). A1l shared position Fmployces who have notifred the Site
Supervisor, in wiiting of their intent 40 apply for a Fnll-Time position and wio are not scheduled to
woik during that three (3} day period at the site where an opening oceurs, and any Employess un
vacasion or on other approved Jeave will be notified by the Company. When a vacancy oceurs, the
Employer will fill the position with the maest senior Employee who bas apphied for the position in
writing, whe has been traived (3f required) to fill any necessary special gualifications for the new
position. Na more than two (2) shifts will be filled under this procedie as a resuit of that vacancy.

SECTION 3.1(a} SHARED POSITION EMPLOYEES

'The Company 15 obligated undes its contract with the USMS, o fill a designated number of shared
pusitions i order t provide fid staffiug level coverage, increase secunty leveis as needed and avpid
unnecessary pvertime, A shared position Employee may be scheduled to work more than a part ime
schedule, 2s necessary, gt the Compeany's discretion, ‘The Company will give the shared position
Fmployee the maxinnmn possibie notice for schedule changes. Faitre io report to work when so
scheduled or calfled towork may result in disciplinary action.

SECTION 3.1(L) LAYOFF AND RECALL

In the event of Jayoff or recall, when foll-tizas or shured positiens are being reduced, probationary -
Employees will be Jaid off first. Showld it ke nncessary to further reduce the work {orce, Employees
will be retained on fbe hasis of senicaity. Recell of Employess will be accomplished by recalling the
last 1238 off Employee first, end so om. .

SECTION 3.2 TEMPORARY ASSIGNMENTS

A, Inthe imterest of mainzaining contineous operations, the Employer may ternporarily
assign ap Fmployes to 2 vacant o7 new position untit the job is filled in accordance with
Articles 2 and 3, or 2ssign an Employee to a position thef = part of a temporary s=curity
sesignment dirscizd by the USME, including temporarily assipoing an Employesio s
work site within or cutside of the area defined by this Agreement. To the extent feasible,
e assipnment shall be s volurdary selertion based on seniority and qualification
absence of voluntesrs, assipronents shall be made on a reverse senienty and
quahifications basis. Empioyees so assigned will recedve the gher of the base housty
wage avarlable fo Employees repularly essipned 1o the site to which they are being
transferred, or fheir regolar howrly wage they Tecelve at their repular site under thas
agresment whichever 15 greater.

SECTION 33 A%‘I’GWTMENT' OF LEAD C50s

The 138, Goverenent 1n 115 coatract with the Company creztes specifc suidelines for the job dutics
and qrakifications of Lead C50s. Based on these guidelines, all appoinnents of Lead CSOs will be
made on the hasis of suitability as evalvated by the Company. Suztability shall include an Employes's
skills, experience, past pevfonnance, capabilities, and the needs of the opeiation. If, in the Employer's
detennination, Emplayees are equally quatified, senfority vall mevail. Lead CSOs will not perfoim
SUpervisoTY duties 28 described by the Mational Labar Relations Act, The job of the Lesd CSO is
deseribed in Section C-3(c) of Contract MS-01-D-0002, or ity successer, between the US Marshals
Servics and Akel Security, Ine. .if

Aral & THGROQA Losal 57518 20032 - 249083 "7



s

ARTICLE 4
SECTION 4 MANAGEMENT'S RETAINED RIGHTS

SECTION 4(2)
Managemment of the business and direction of the security force are excinsively the right of
mamgement. These riphts include the naht to:

A Hire,

B. Assigo work;

C. Promede, Davaote;

D. Discharge, discipline, or suspend based on Article 6;

E. Require Employees to observe reasonable Empioyer rulss and regelations;

F. Determine when overtans shall de worked; "

(3. Determine the qualifications of an Employec to perform work.” |

SECTION 4(b)

Any of tha rights, power oF authority the Company had prior to the signing of this Agreement are
retained by the Company, except thase specifically abridped or modified by thiz Agrecnent and any
supplemental A preements that may hezeatter be made, The Company's fal]‘u:t to exercise any, function
reserved to 1t thall not be dezmed a waiver of any such nghts. ,

ARTICLES

GRIEVANCE FROCEDTRE

SECTION 5.1 INTENT

For parposes of tis Agreement, a grievance shall mear a claimed violation, misintespretation, or
misepnlication of axy provision of this A gresment, or the challenge of any disciplinary action taken
against a Unjon Finpioyee, except that this prievance procedure shall not bo vsed for any action or
order of remaval of en Bmjloyee f1om working under the contract by the 11.5. Government, or
revncation of required C8O credentials by the USMS under the remova) of Contractor emnployee
provision mn Section H-3 of Coatract MS-01-D-0002, o1 its successer, between tire TS Marshals
Service and Akdl Sesunty, Inc. Any tempotary of permanent temeval of an employee by -
delenmination of the Governtent as descnibed m Secton H-3(b) of the Contract shall not become
permanent without r[-.qui;ite notice 1o the employee and the opporiunity provided for the amployee to
respond to the Government's action within dfteen (15) days of the detenmination. Upen wiitten
request, {he Compary will provide the Uniow, in & timely anner, with all information concerning the
rewmoval that they may lepaliy release, and will provide the Union with 2oy relevant information
copeering the propm Government poant of contact and their contact data. The “final der;l.smn” on the
empleyes’s remaval s‘naﬂ be determined by the Government. .

SECTION 5.2 GENERAL PROVISIONS

A The muraber of days ontiined m Section 5.3 in the processing and presentation
of prievances shall establish the maximmsn time allowed for the presentation
and processing of & grievence. The term "days" shall not include Sahwrdays,
Sundays or holidays when used in this Article.
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B Should either the Company, the Umnon, or the eganeved cnpioyee fail to
enwuply with the ties limits as set forth ic this Aglicie, the party who failed 1o -
comply with the tme limits shall forfeit the gnmranur:

SECTION 53 GRIEVANCE PROCEDURE

Al prievances shal) be presented and processed in accordance with the following procedures:

A. Informal Step - The parties shal! mnake their best efforts to reselve any dispute on an
inforimal basiz. Both the Company and the Union agree thet the Enployee will first discusy
the complaint wilk their immediale supervisor (pot in the bargaining ueit), withio eight (8)
working days of the incident being grieved, to stert the informal procedure. 17 the infarmal
procedare iz not invoked within «ight working days of Employes's lnowledge of a grievahle
icque, then it is apreed by both parties tha! no further action cagp be taken. I, during the covrse
. of this discussios either the Employee or the sepervisor desrs 1t desirable, a steward or other
Union represeatative will be calted i, S

B. Step One - If tho matter is not resolved informatly, the Employee shall, not fater than ten (10). |

days after the informal discussion with the immediate sapervisor, set forth e facts in whfing,
specifying the Article and paragraph aliegedty violated This shall be signed by the agarieved
Fmployes and the umion represcotative, and shall be submittsd to the Contract Maaager, Bite
Supervisor, if available, or designee with 2 copy to the Company’s HR Director. The
Coatract Menager or desigeee shall have ten (10) days frorm the date the grievance was
presented to retun a decision in writing wiik a copy to the egamieved Employee and the union
representative

. Step Two - JTthe grievance is not setited in Step One, the grievances may be appealed in |
writing to tae Company's Director of Hurnan Resources or designes not later than ten (10)
days from the derdal by the Contract Manager or designee. The Directer of Human Resources
or desinze will have ter (10) days from the date the grevance was presented to refuin a
decision, 1n writing, with a copy to the apgrieved Employee =nd the wmon representative,

|

D. Grievinié for Discipline - Any gricvance involving discharge or other discipline may be
cotuneneed st Step One of (s procedure, Tae wnttep grievance shall be presented to the
Contract Manager lbrovgh the Site Supervisor or designee within eighteen {18) days.after the
osevmrence of the facts pivingmiss to the Gncvancf:

SECTION 5.4 ARBITRATION PROCEDURE

Grisvances protessed in accordanve with the requireiments of Sectiop 5.3 that resnain unsettled may
be processed fo arbibztion by the Uniot, giving the Company's Director of Human Resovrces written
notice of its dssite o proceed to arbitration pot later (han, fifteen (15) dayy after rejection of the
giievence i Step Twe. Gnevances which have been processed ip accordance with the requirements
of Secttan 5.3 which remain vreettled shall be processed in accordance with the following procedures
end limstations:

A. Selection of an Avbitrator - Witlen fifteen (13) days of receipt of the Union's woiien notize
10 proceed with arbitration, the Company and the Umon will meet telephonicaily to jointly
atlempt to agree vpon the selection of a pentral arbitrator. I, within fifteen (15) days, the
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parties fail 1o apree wpon the selectios of en arbitrator, fhe Tnien will reguest the American
Arbitration Associabon (AAA) o supply 2 bist ef seven (7) arbitreiors, An arbitrator will he
selecten fiom the kst suprlicd by the AAA by parties aliernately strking froro the list uati]

one (1) neme rematns, md this mdividual shal] be {he avhitraler to hear the grievance,

B. Decision of the Arbitrator - The arbitrator shali commence the hearing at the earliest

possible date. The decision of the arbitrator shall be fina] and binding wpon the parties to the

Agreement. Auy decision shal) be complied with, without untdue delay after the decision is
rendered. 1t is understood and agreed hetween the parties that the arbitrator shall have no

power to 2dd to, subiract from, or modify any of the terms of this Agreement. If {he decision
of the Arhitrator is pot complied with within fifieen (15) days of tae decision the losing side

ehall b lighle for atlorney and court costs to enforce compliance meluding thrgugh the |

coutts, absent an order frow the U8, Marshals Service or unless (e Company files a written
request for clarification, then the Company will comply within fifteen {15) deys of receiving

the dlarification.

C. Arbiiration Expense - The arbitrator's fees and expenses, including the cest of any hearing

roor, shall be shared equally between the Company and the Union. Bach party to-the -
arbitratinp witl be responzible for its cwn expenses and compensation incwred bringing agy
of ite witnesses o other participaats to the arbitration, Any other expenses, including -

transcript costs, shall be borne by the party ineruring such expenses. s,

D. Time Limits - The decision of the athitrator shall be rendered 25 saon as possible after the

dispute has hesn mabmitied to himher,
SECTION 5.5 CLASS ACTION

The Unior shall hzve fbe Hght 1o fle a group grievance {class action) of griwénms involving
more than one (1) Employes at the [nfornal Step of the grigvance procadurs. :

SECTION 5.6 INDIVIDUAL GRIEVANCES

No Individual may move a grizvance to wrsitration.

ARTICLE 6

DISCIPLINE
SECTION 6.1 GROUNDS FOR DISCIPLINE AND DISMISSAL
SECTION 6.1 fa)

Afier cﬁmp]e‘.inu of the probationary period, as specified in Section 2.5, no Empioyee shell be

dismissed or suspended without just cause. Just cause shall incinde any action or order of removal of
an enployes from working uoder the coptract by the ULS. Govemmment, or xevocation of required CRO
credentials by the USMS under the removal of Contrastor employee provision in Section B-3 of

Contract MS-01-1>-0002, rr s saceessor, between the US Mucshals Service and Akal Security, Inc,

Any temporary ar pc:manen'f' removal of an eraployee by determination of the Governmoent as

described in Section 1i-3(b) of the Contract shatl niot become permanent withoui reguisite notice to the
employee and the: opportuaity provided for the employee to respond fo the Govermment's action
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within fifteen (15) days of the defermination. Unon writlen reguesl, the Company will provide the
Unijon, i a tipely manner, with ail information concerning the vemoval thal they may Ingally release,
and will provide the sion with any relevaut infermetion concerning tie proper Govermment peiat of
contact end their contect data. The “final decision™ on: the employee’s remaval shall be determined by
the Govermment, and the Empioyer shal} be held barmless by the Uninn 2nd the employee for axy
forther cluims made after this final determimation. This provision 12 not intended 10 hmit or, prohibit
the nghts of apy party to sesk relief fioin olber parbes.

The Company's contract with the 1.4, Govermnent sets out periormance standards for the C50s in
Sretion C of the Conbract betoreen the Commany and e TUEMSE, and all Empioyees are required to
cotnnly with these standards. Failure to do sc may lead o disciplinary action. These perfammance
standards, the HSMS Deadly Force Standards and the US Tate 18 Domestie Abuss and Viplence
policy will be issued to 2ach Employee and must be gigued, acknowleéging receipt, by the Employes
and may be updated by e Company each year. Employses agree 10 comply with eny express non-
disciplinary directive issued by the Governtnent.

SECTION 6.1 (b)

The Cumpany may discipline Ernployers when necessary and discharge those who fail to uphold U.S. -

Goverarnen or Company standards as desceribed in 6.1 (a) and 6.1 {h} above. It‘ is recognized by
parfies lo this Agreament that progressive discipline generally shall be app;ﬁ‘:d 1n dezling with
Empioyees. However, it is also Tecognized that offenses may ocour for which progress discipline is

not appliceble (.3, fravd, eross misconduct, theft, etc.). Dizciplinary measures vary depending op the

seriousness of the metter znd (he past record of the Emplovee. Al diséipiine shail be subject 1o the
crievapee apd arhitration procedures, except for those iesues ipvolving the USMS rights under Section
H-3(b) of Comiract MS-61-D-002 as referenced in Sections 5.1 and 6.1(z}.. The Employee may

resquest, ip writing to the Site Supervisor, that any disciplinary action not resnliing in suspension may

be considered for removal from the employee’s file after 24 months, provided thet no violations of the
sxme type have cecumed 2ad that oo more than one violation of ay other type has oceurred,

-

ARTICLE 7

HOURS OF WORK AND OVERTIME

SECTION 7.1 WORKDAY AND WORIGWERK

Far the purposes of this Article, a regular workweek of forty (40) hours of wark, excluding hunch
periods, shall constitute & normel full-time workweek for foll-time Employzes. Ehifts shall be

scheduled at the discretion of the Fxployer to fulfill the needs of the VLS. Govarnment. Nothing
contained herein shall puarantae to any Employee any mumber of howrs of work per day or weel

SECTION 7.2 QVERTIME

An gverthne rate of time and one-half {1 1/2) of an Eraployes's base rafe of pey (exchisive of
lealth and welfare and other fringe additions to pay) skall be paid fo1 all hours actoally worked in
excess of Torty {40) howrs in a work week, The Company wiil comply with all State and Federat

LawE CONCEITIRE GVEriTme.

SECTION 7.3 OVERTIME REQUIREMENT
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If directerd to work overtime (1.¢. over Ty [40] bows in a workweeld) or vibe hows, and the
semonty system is nol iwvoked dus to sharthess of votice to the Corapary, the Employes shal] be
requived 1o do the wark, unfess the: Employer is excesed by the Company jor good cause,

SECTION 7.4 OVERTIME DISTRIBUTION .

A. Overtime will be offered by Seniority on = rotating basis. Overtirae will be distributed as
equitably and faitly a5 practicable amnng Eopioyess. .

B. Excinsian: Manapers cannos be assigned to cover TS0 averlime positions o posts
except in ereergeny situations,

. If the unjor has reasonable belief that overtime piovisians were 2ot followed, they may
siate Mzt belief wwriting to the Site Supervisor and may request the records pertainmeg to
that specific viclation.

L
s

SECTION 7.5 REST PERIODS

There shall be tﬁo (7) fificen {15) rminute paid res periods and one (1) thirty (30} mipte wnpaid
Tuneh period for each eipht (8) hovr shift. These rest penads require that the Empleyee be properly

_xeitieved before leaving their post. Ore rest period shall be in the first half of the shift and the second
"1est period shall be o the last haif of the ehift. On oucasion, due to exceptional work requizements,

Earioyees taay have to work through their unpaid Junch breaks and/or paid rest pedods, end, if so;
they will be cotrpensated at the appropriate rate of pay. The Cnmpan}! Tecoghizes the requiremert to
make its best efforts fo provide regulany scheduled bresks, Tt is aot the sntent of the Company to

avold thds raqpiremert.

ARTICLES

WORK STIVTS AND PAYMENT POLICIES

'SECTION 8.1 CALLTIN PAY

ﬁn Eraployse called m o work will be guaranteed a minyrum of four {4Yhours of work, or if four
{4Yhowrs of work iz not available, wilt be paid for a2 mivimum of four (4thours fime, .

SECYION 8.2 SEIFT BIDDING, HOURS OF WORK, £SENIORITY

Orce sach year, full-lime Employess and shared position Employees at each location may bid their

Ishnﬁ schedules emong designated full-time assignments or shared assigmments in the order of

s‘mmn}r Shitt bidding roay not 1#ad to any chenge in statos Fom fuil-time to shered tiwe position or
J.'LCE YETSH. -

SECTTON £3 WAGE SCHEDULE

The base rate of pay for Court Secy ity Officers and Lead C8Cs m all Jocations are described
in Appendix A of this Agreement:

SECTION 84 PAYDAY
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Payday for alt howly Employees will be afier 11 a.m. on Friday following the two (23 week pay
period ending on Saturday, subject to change by muiual agreespent. The company will meke its best
affat to make direct depest available,

SECTION 8.5 UNDISPUTED ERRUR

It e2se of an vndisputed eror on the part of the company as to an Employee's rate of pay, proper
adjustment will be made in the next paycheck after the eor has been brought in written form to the
Combany's atieation. Any error, invalving eight {8) bours of pay or move, will be corrected and paid
willin three (3) warking dave.

SECTION 8.6 LEAD CS0O RATIES
if additional Lead £80: are adred to the confyact any time after this Agreement goes m, they will be

naid the LCSO wage. In the case where there are multrple LCSO wages, the additional LCSO will he
paid at the lowest LCS0 wage for the site or Jocativn where they arve assigned. -

ARTICILE S
. ' HOLIDAYS
SECTION 9.1 HOLIDAYS DETFIINED ;

" Whenever the term "Lobiday” is used, it shall mean: _ . v
New Vears Day Independence Day :
Veterzns Day Calumbus Day
Chrisinas Day Lebar Day
Thanksaiving Day Marbn Lnther King B:-:ﬂada}r
Memonal Day Presidents Day
Que flegting bolidey (Same provisions in Section 11.5 Pe:sona]fSuk Deys apply for the g‘ranﬁng of
{be floafing heliday).

Any dey designaled by the Presideat of the United States as a peoenent ‘J_:gatmnal hobday, . -
SECTION 9.2 MISCELLANEOUS HOLIDAY PROVISIONS

A. A foil-time position Rployee who is ot required to work on a boliday shall be pzid eight (8)
hours straight time, exclusive of any shift premium for that hotiday. \

B. Any full-time positioe Employes who works as scheduled on a holiday shall receive ﬂ;e
Ernployes's appropriaie rate of pay for all hnurs worked, and in addition, shall recoive f:..ght (5}
Dbours bohday pay at the straight time Tate a5 desziibed in A sbove.

(C. A shzied position Employes who does not work on a holiday shall receive prorated holiday
pay based on the mumbie: of 2etual bours the Finployee worked during the two (2) week pay
period in which the holiday eccurs. A shated posttion Bmplayes shall be granted a minitnwm
of 4 hours per holiday with the exception of amyone on extended jzave. Skared position
holiday prenation shal! ee based upon total non-holiday work days in the pay period.

D. Any shared position Eomloyes who works as scheduled ox a holiday shall receive fhe
Employes's appropriate rate of pay for all hovrs worked, and in addition shall receive prorated
boliday pey based on the mumber of actual hers the Employes worked the two (2) week pay
peniod in which the holiday ocours. . A shered position Einployee shall be granted a
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winimnm of 4 hours per holiday with the exception of anyore on extended leave. Shared
pesition holiday proration shall be based upan fotal non-holiday work days in the pay period,
B, In the event that the Holiday falls an a weekend, fhe term "holiday” will iefer to the day that

the U.5. Government designates as the Holiday.

ARTICLE 1D
VACATIONS
SECTION 10.1 ELIGIBLE FULL-TIME EMPLOYRES

Eligibility for vacation bensfits shall be based on Department of Lapor {DOL) rales under

Service Contract Act. Eligible full-time Employess shall be entitled to annual vacation based on
their contizuous years of service with the Empinyter (based on tae }F.mpluycs anmversary date of
employment) at their individual howrly rate of pay at the time payment is made In aceordance
waths the following schedule:

lipan competion of one (1) year of service: clghty (B0) hours

Upor completion of five () yeare of service: one-hundred and fwenty (220} hors
Upor completion of 1on (10) years of service: one-hndred and iy (160) hours
Tlpr.rp completion of fifteen (15) years of service: two-hundred (200} honry

SECTION 10.2 ELIGIBLE SHARED POSITION EMPLOVEES

A. Elipible shared posifion Eugployees shall be entitled 1o pro-ratzd vacation per the schedule
contaimed in Ssction 101, based on: their inéividual hourly rate, the mmmber of howrs worked
in the previous year, and the Employee's enniversary date.

B. Any Hmployee who works a full anniversary yeer, in part as a full-tme pasmml Employes
and in par s a sharad position Fmployee, shall receive prorated vacation benefits for that

year as calewlatsd in SECTION 10.2, part A {per the Service Contract Act).

SECTION 103 SCHOEDULING VACATIONS o o

Vacations, msofar as reasenubly possible, shall be prapted at the times most desived b}r tae Employee,
after the Eriployee's anniversary date. .

SECTION 104 PAY OFPTIGNS

Earned vacation pay may be requested at anytime apd wilk be paid in the next pay cyele |

' SECTION 10.5 UNUSED VACATION

Varations shall not be cumulative fram one year to the next. Any varned hul wmsed vacation
e remairing 2t the end of a year of service (haszed or Eunployes's snosversary date of
croployment) shall be paid to the Employee,

SECTION 10.6 PAY IN LIBU OF VACATION LEAVE
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SECTION 10.9 VACATION H‘E_CREMENTS . 2

At any ime duiing the year, Binployees may sequest in wiiting to be paid for earned vacation, pay in
Liew oMakmp acteal vacation leave,

SECTION 10.7 TERMINATING BMPLOYEES

Upon temminatinn of employment, Employees will be paid at their individual houtly rate vacation
time earned as of their last anmiversary date, but not used, as cntitled by the Service Confract Act,
(Example: An Employee who terminetes one month into the next anniversary year is enfitled to any
of the previpus year's earned accrued vacatiop nol already used, and pot to the additiopal month

accrved i the new anniversary perind).
SECTION 10.8 VACATION - LAID OFF EMPLCOYEES

Lenplk of service with the Employer shall accrue for the purposes of vacation benefits while an
Employee is on laid-off stains for up o one (1) yeaz. Employees will otly be paid vacafion benefits

- when they are worling,

I

Consistent with Emoleyer appmx;él, efficiency, and economy of operafions, Emgaloysé_s may teke their
vacation in sepmens of less than one {1) wesk each i

SECTION 10,10 VACATION L.EAVE OPTION
Empioyees who Leve expended their authorized personal and sick days Iﬂi-i}’ peiifionfapply with the
Erplover for addifional days leave without jeopardizing their scheduled vacation. Emplover reserves
thetight to yequire proof for reason of leave ip order to approve the Tegpest , _
ARTICLE 11
LEAVRS OF ABSENCE o S uE
SECTION 11.1 LIMITATIONS

Pezscnal Teaves of abswace for nos-medical emergencies may be granted at the sole discretion of the
Emplayer without [pss of seniority ta the Employee. Such leaves, If granted, ars not to exceed 30 days,

L less a special extemsion is approved by the Employer. Length of service with the Employer shall not -
“orrae for purposes of vacation, holiday, or other acermed benefits for any unpaid leave of shsence aver 3¢

days. The Employer will mmake every reasonable eifort {o maintain an Employes's position while on a
107-stateiory unphid leavs of absence. It is eckmowledged by the Union that under USMS CS0 contract,
the Emnpioyer is not penmitted to hire additional {reserve) or femporary Employees to provide work
caverage during Employee absences. Tnpaid lesves of absence may be taken only with written approval ¢
the Employer, o1 in a case of verified personal emergency, Fatlure to report Xor scheduoled shifts witheut
Employer permission wiil lead to disciphnary actior. . ) '

SECTION 11.2 MEDICAL J.EAVE

A. The Family and Modical Leave Act of 1993 (FMLA) is incorporated herein,
B. The Cownpany agzees to honor the FMLA for 21} Employees. -
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2. During medicat leave, the Employee shat! be required e finmnsh a repeed rom the doctor
when requesied periodically by the Fmployer. Upon the expiration of said Jeave, the
Emmloyee shall fomish the Froployer with a stazensent, signed by the doctor, which
establishes the fitness of fhe Employee to seturn to the Employee's previously held work. Any
Employes whe is not able to retum to wark with a medical elearance from a licensed
physician af the end of 2 maximum medical lezve shall be terminated from Employment

D. If the Euployee files for medical leave on false pretext or works for another employer
without pre authorizaticn fiom the company, the Employee will be semoved from the C SO
propram and fom emmployiment with Employer.

E. Inthe evenf of isjcry or iilness that is deemed non comemmicable, the Emplovee may be
gratted “light duty® siatus at the approval of the COTR io writing to the Company as long
a5 it does not interfere with the business of the Court, The injury or Ulsess for light duty
sians must be temporary and eannot be more than thirty (30) days.

SECTION 11.3 MILITARY LEAVE

An Empioyer of the Company who 1s activated or drafied inio any branch of the ammued forces of the
United States uoder the provigsions of the Selective Service Act or the Reserve Forcas Act shall be
granted 2p unpaid militery Jeave of absence, as required under the federal [aw, for the tiwe spent In
full-time active daty. The period of such Jeave shall be dclr::mnmd in accordance with applicabis

- £

federai laws in effect af the timne of sach leave, ] : -

SECTION 11.4 UNION LEAVE

A 1nion President and one delegate will be granted an unpaid Jeave of absence ao more than ence a
year for a marimum of five days nupon written request for the purpose of attending Tinlon conventions
ot ofher mestings of vital interest to the Union 25 long as staffing requrements permit More time wili
be granted upon mutez] agresment between the Company und the Umon.

SECTION 11.5 PERSONATL/SICK LEAVE

Each Bmployee shall be enfitted to nine (9) days of paid personalfsick leave per {ull comtract year, 211
days made available each October 1%, A tolal of eight (8) hours of personal days may be us=d in two
(2) howr increments. Any Broployee whose emplayment ends dnring the year shall have any personal
days pro-reted based on the portion of the year that they weic enaployed, and the appropriste amowt
added 1o oy deducted from their final paycheck Shared position Exaployees will be eligible for hal¥
(1/2} the personalfsick leave during the contract year, with thm final {::lltltlb'me:nt pro-tated at year-end
nased on the namber of hovrs worked during that October 1% to Septencber 30% (contract year) period.
Of the nine (2) pesosal/sick days entitlement, six {6) days shall be considered personal days and may
b nsed by the Bmployee by giving their Supenvisor five (53 days wnitten notice and receiving pojor
approval from the Supervisor, or in cases of prysonal ermergencies (which may require that

venification of the emergency be providad to the Supennsor). This approval shall not be woressonably
withheld if the Emplayer belicves it hes adeguate reserve stafiing to meet 1ts contract stafing
reguirements. Any woused portion of these six (6) personal days will be cashed out at the end of the
coptact year, Three (3) of the nine {4) days shall be copsidered as paid sick days, end ay be used by
the Emaployce 1 any case of extended medical leave (verified by walten doctor directive pmh.ihh.ng
work atteadance and degeribing medical c:ondmon} that prevents the Employee fram working six (6)
consecutive schediled work days. After the six {6) day venfied absence, the Employee may claim and
be puid for up 1o three {3) sick days. This ¢lipibility requirement applies ta all Employess, Any
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;
i unused portion of these three (3) sick days shali ot be cashed out at the end of the contract year and
£ cannot be carted gver,

[ SECTION 11,6 PROCESSING UNTATND LEAVES OF ABSENCE
- The Fmployer will consicer sequests for vopaid leavas of ebsence snd may grant them atits sole
discretion. Ar wopaid teave of ebsence must be praczssed in the following marmer:

A, Al reguests for mopeid Jeaves of absence shall be submitted in wetmg 10 the Lead
€80, Site Supervisor er Contract Manager at Jeast ten (1) calendar days prior to the
date the Jeave will take affect, sxeent in cases of vorified pessonal emerpgencies, and
molade: o

. 1. The yeasons for such leave; "u
+ 2. The effective dates of such leave;
1. The estimated date of retnm to work : %
The Company will respond to the Tequest within four (4) workiog days. :

B. The written raquest for leave of absence shall be submitted to the Contract Manager hy the
Site Supervisor for final approval. 1€ the request for the leave of ahsencs is appraved by the
Contract Manager, a copy of the approved icave of absence will be given to the Employes
igvolved.

A =]

. Extensions of the leave of ahsence may be granted at the sole discretion of the Employes, vpon

written request by the Employee within ten {10} calendar days pmor to the expiration of the
s legve of absence. Extensions when granted shall not total mnore than thirty (30} days..

SECTION 11.7 GENERAL PROVISIONS

Senionity shall accunmiate during the period of any approved leave of ahsancr, subject io the
provisions of this Agreement.

SECTION11.8 JORY DUTY
" The Company will comply with 211 State and Federal regulations 1egartimg Fmployees' service for
jury duty. Employees will receive their regnlar yate of pay mirns any pav recerved Fom the courts
for upto ten (10) days spent on jury duty. . '
)

SECTION 11.% BEREAVEMENT LEAVE
A. Effective October 1, 2002, 1f it is necessary for an Employee 1o lose time from work
because of a death in the immediate family, whether the family member bves in or out of
their Joual state, the Employee stz be entitled to four {4 days paid leave of absence at
their straigli-time vate of pay. lamediate farnily is dexined io raean an Employee's
spouse, Tather, mother, hrother, sister, children (including legally adopted children andlor
stepehildren), father-in-isw, mother-in-law, grandparepts, and grendchildren

B. The Finplover ray require proof of the deeth for which an Empioves reguests a naid leave.

O

i : ARTICLE 12
o APALTH, WELFARE AND UNIFORM ALLOWANCES
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SECTION 121 PAVMENTS

For the Tife of this Apresment, the Emplayer will inake health end weifare payments o Employees on
all howrs paid up to forty (40) hours per week, and up to & total of 2080 hows per contract year, ay
descobed in Appendiz A,

SECTION 12.2 OTHER BENEXITS

The Employer will offer Employees the opportunity to participate jn other availgble Employes paid
fringe beuefit programng made availzble to all Court Sseurity Officers emnloyed by the Company.
These programs may include cafeteris plens, payroll deduction plans, refireiment plaus, fnsurapee
plans, 4¢1 (¥} plans, and any other plan mentioned in this Agreement

SECTION 12.3 DNIFORM MAINTENANCE

The Employer will pay the Empioyee an allowanse for each hour worked, up to 40 hours per week,
for uniforma maintenance as desenbed in Appendix A, A shee allowance of $30 per confract year will
he provided annuaily for the purchase of USMS-teguired CSCO uniforms shoes.

ARTICLE 13
MISCELLANEQUS PROVISIONS

T

SECTION 13.1 BULLETIN BOARDS R

The Emnployer witl make its best effort to obtaia a space Fom the U8, Govermeent for Union to
locate 2 Union-provided bultctin hoayd that will be used by the Union for posting of notices of
reetings, elections, appointments, 1ecreational and sozial affairs, and other Union notices. The
provisinn of these facilities is the pretogative of she 1S, Govermment, who owos and confrols all

worlsite faclities.

SECTION 13.2 PHYSICAL EXAMINATIONS

A, The Employer shall pay for acy physical/medical exemination that is required by the
Froployer and the U.5. Govermment. The Employer bas the ﬂght to choose the physician wha
will perforre the physical exam. The Employer will pay for the time requited for the
enoployee 1o take required medics] exams. Time for any exans requiring more than two {2)
hours mast be pre-approved by the Site Supervisor.

R. Thysical/medical exams may be required by the 1.5, Govermment contract, or shonld the
Emplover have concemns regarding an Pmployee's fimess {or duty. The Emyployer may
designats the physician or clinic, at s disczetion. Physical fitness is an impartant iob
requirement. Bmployees must pass the physical exam presciibed by fhe Troptoyer's contract
with the 1.5, Goverwoent in order te be einployed and to mamtaly emmployment. Should an
Employes fa] the exam, or be officially deened medically ungualified by the 17,8
Guovernment, they seay be re-exeminsd onee at the Empioyee’s expense.

SECTION 133 TRAVEL EXPRENSES
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The Corapany will provide advance payments o Compaty authorized and approved travel

expenses if requested by ar Broplnyee, Any workday that includes travel and totals over twelve
{12} hours may require the Employee 1o stay ovarnight, and the appropriale per diem will be
paid. Al hours in fravel up {6 a maximum of eight (8) per day wil? be counted as work hours,
with the appropriate overtme wages provided for under this Agreement. Employess will be
relmbursed for all authorized expenditures of any authorized travel within twenty (20) days from
the day Exployer 1eceives the proper’y completed travel voucher and all required receipts,

SECTTON 13.4 BREAX ROOMS .

The Employer will make iis best efford to obtain from the U.5. Govemment break rooms for CE0s for
breaks and lench, withowt manzpement using the Toem 25 an office, and will wake iis best preyogative

of the 11.5. Government effort to have the U.S. Government equip the room *lmth water. The providing
of these facilities iz the merogative of the 1S, Govermnent

SECTF DN 13.5 LOCKERS

The Eraplayer will make its best effort 1o obiain lockers &rom {he U.5, Governtrent for the

sz of the C50s, The Employer agrees to muke its best effort to support any Unien regirest

for separate Locker/Changing facilsties. The providing of these facilities i the p‘EIO‘?d.tI'VE af -
the U.8. Government . - _

SECTIGN 13.6 UNJON MEETINGS

Neither '[Jmon officials ner Urion members shall, during Wor]unﬂ tune (excluding break and lusch
peripds), solicit membeiship, receive applizatiozs, hold meetings of any kind for the transaction of
Uninz buginess, or conduet any Unien actvity ofher thap fhe hardling of grievances a3 described in
this Agreement. No Fmployee may leave their post withowt permission from the Employer under any
ciimrnstancss, unless there is approprals Governmment PermMISsionR gran*ﬂfl Ne Employee may hn at
1he wonksite at any time ueiess on duty at that tme. . .

ARTICLE 14
401 (k) PLAN

SECTION 141 401 (K PLAN

The Company shall provide a 40! (k) plan to which Cowrt Security Officers aie eligible o
contribute, wheilber Unioa or Mon-tnion. At the direction of the individual Ernployee, the
Company may deposit the Health & Welfare payinent to the Employee’s 401 (k) acoount.
Eraployees shall be subject to the eligibility requirersents and rules of the Plan.

SECTION 14.2UGS0A 401(a) Plan

The Company sgrees to make deductions for Unica muembers in good standing for the
LHGS0A 401{a) Plap, if the Unior members so choose. At the direction of the individual
Usion member, the Company may contribute the Health & Weliase and for Pension payments
into the Unton members’ UGSQA 401 (4) plan. Union members shall be sthject to the
ehipbility requireents 2ad rules of the Plazn, LN
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The Courpany agrees 1o send the deductions / confributions to UGSOA Inlemat sonal Urdan,
the Adunuistrator of the UGS0A 401(a) Plan, no later than the Tonth (Jﬂ“"} of the Month

following the Marzth the deductions were 1uade

The Company’s sole responsibility is to make the payroll deducbons and send said deductions
ta the Plen Administrator wifh a record of name, sovial security sumber and amounnt of
deduction for each somee of money (1.e, Heallh & Welfare, Pansion and/or afler-tax
deduetion). The Company is in no way sespensible for auy other aspect of the plan.

Mo lacal and its members will be eligible for both the Company’s 401 (k) Plan and the
Union’s 401 (g} Plen. All Emplovees in a local will be eligible Jor only ane of the plans.

ARTICLE 15
SAVETY
SECTION 15,1 SAFETY POLICY

Tt i3 *he policy of Lhc Gnmpa.uy ta ma}w 1ts best effarts toprovide Emplayees wath places and
conditions cf emplo¥ment fhat are free from o profected against occupational safety and health
hazards, Under this Agreement all worksites and Tacilities are the property of the T1.5. Government,
who is respopsible for the eondition and safety of the workstte. The Company agrees to permit ane
(1) hergaining unit member selected by the Union to participate in any locaily scheduted safety
meafings,

SECTION 15.2 OSHA STANDARDS

The Company will report any safety violations observed or repozted o the Campany in any 1J.5.
Government-provided CS0) workstations and break rooms. .

ARTICLE 16
CONTINGITY OF OPERATIONS
SECTION 16.1 NO STRIKES

A Both the Company and the Liion agyee that continuity of operations is of utmost
amportance o the Covgpeny's security operations. Therefore, 5o lopg as this Agreement is in
effect, the Union and the Compary agres thai there will be no suikes, lockeouts, work
stoppages, illegal picket lines, slowdowns, or secondary boyeots duntng the tenn of this
Apreement

B. Vpon heareg of an uvnavthornized strike, siawduwn stoppape of work, plennsd mefﬁur;ncy,
any cortaileeent of work or yeshicon or nterference with the aperation of the Employer, the
Uniion shall take affinmative action to avest o1 bring such or bring such actrvity to proropt
termnination

SECTION 16.2 LOCKOUTS
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g the life of ihis Agreement, the Tuspioyer shall net lockout any Finployess covered i fhis
Apreament.

ARTICLE 17
SEPARABILITY OX CE}NH{AC'I‘

in tse event that any provision of 1kis Agreement snall at any time be declwed mvahd by any court of
competert jurisdiction or throvgh 0.8, Governiment regulations or decree, such parties hercto agree to
fenegotiale suck proviston or provisions of this A gresment for the pupose of muaking them conform
1o the decree or U.S. Government statutes, so Jong es they shall remein jegelly effective. 1t is the
express intention of fie parties beseto that al} other provisions not declared mvahd ghali repain in Ml

"~ force and effect

ARTICLE 18

ENTIRE AGREEMENT

The parties ackoowledge that darmcr the negotiation which resulied 16 the Agreempent, the unlimited
right and oppertunity to make demands and proposals with respect 1o aay or matter not remeved by ..

Jaw from the arca of collective hargaining, and &ll understand agreements reach by the parties are St'.tw
forth in {his Agreement. Therefore, the Company Union shal® not be obligated to 1 DaTgAIn mﬂactwely -
on any matter pertz’sing 10 conditions of employment, including but pot hmited to, rates of pay,

wages, bowrs of wotk, disciplipary achons, fraining rcqm:ammts etc., during the tenn of this
Acteement, except as specifically pravided for in other provisions of tBis Agreemnept.

ARTICLE 1%

DURATION

This Apresment shall be effective from 11:43 pm. on Septamber 50, 2002 through September 30,
2006 apd supersades any and afl prior agraements or undesstandings bebween the parties. . .

Alral B UGE0A Local #1158 20070 - 20083 . 23
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TN WITNESS WHEREOF, the parties have caused their repr ecentalives to sign this Apresment as full
acknow) edgment of their infention 10 be bound by the Agy sement.

FOR: United Government Secuyity Officers
of America, Distric{ of Idaho, City of
Coeur d’Alcue, lucal #118

_.——-—.._._,—_

MZ’WJ i
DATE: 4 E{ZZ {2 2

FOR: United Government Sccurity Officers
Of Arerica, International Office

m% QTQZ@

DATE:

FOR: Akel Sacurity, Inc.

EQ%:M 770 L
TITLE: @WJKMS S |

DA’I’E:/&?’&{_‘UJ;“ e —

Alm) & UGS0A Lecal £118 2002 - 2606) , 72
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o (LOCAY, ISSURS, PARTICULAR TO YOUR LOCATION)

Local #118- City of Coeur I’Alene, Idaho- District of Idabo

The company shajl provide one sendority Hst for full ime and shared time position

Ernployees. 2
3
T
o .
- T e
[ i
P
] -
T
R

Alal & TRIS0A Locel #11E 2002 - 2006)



APPENDIX “A”

WAGE SCHEDULE

Listed below are the Wages and Bepefits for the Employees in the 5% Circuit for
the District of Idaho, the city of Coeur D" Alene, 1dabo, Local # 118 of UGSOA.

A. Base Wages & Benefits:

{1 Cuorrent unti) Scptcmﬁer 30, 2002:

a) Court Sscurity Oficers:
b) Lead Court Security Officer:

£20.76
$22.57

¢} Health & Welfare Allowance: * $2.02

d} Jniform Allowance:
£} Persion:

{2} Effective October 1, 2002
a) Court Security Officers:
b) Lead Court Security Offacer:

¢) Health & Welfare Allowance!

d)y Uniform Allowance:
) Pension:

{3} Bifective October 1, 2003:
a) Court Secusity Officers:
b} Lead Court Secanty Officer:
) Tiealh & Welfare Allowance
d) Unifonc Allowance:
g} Pension:

{4} Effective October 1, 2004:
a} Cowt Secusity Officers:
h) lead Court Security Officer:
c) Health & Welfare Allowance
d) Uniform ABowance:
) Pension:

30.15 |
$0.44 .

$21.38

$23.13

per WD as of 10/1/02 ,
50615 A
$0.44

£21.57
$23.78

- per WD 2s of 16/1/03

$0.15
30.44

32252
$24.33

* per WD as of 10/1/04

$0:15
$0.44
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WAGE SCHEDULE

e e e e

{Continued)

(5) Effective Gotober 1, 2005:
a) Court Security Officers: $23.08
b} Leac Court Security Officer:  §24.89

¢) Health & Welfare Allowance: ¥ per WD as of 10105

d) Unifosm Allowance! F0.15
e} Pension: 30.44

B. Shift Differential:

Employees assigned to work between the hours of 1800 (6:00PM) to D600
(6:00AM) sball receive an additional 5% of their base boutly rate.

*Employees can choose to join the Company Health Plan.

Tlnited Goveynment Securi} Officers of America
/ ffly _7-s-e
= \ﬂ-r;:éﬂ./ C:Q)/ Ar

United Government Security Officers of Amexica,
, District of 1daho, City of Coeur d’Alene

. B
i fnnins Officer. T2z

L
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{ ITTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agrecment.

SECTION 1.1 RECOGNITION- BARGAINING UNIT

This is to add, the “Fiscal Year, 2002 Tenporary C50 Progtam,” to this
Collective Bargaining A preement. If these positions cotfime beyond
Fiscal Year 2002, CSOs filling these positinas will be covered by ald
sconomic provisions; i provisions tnvolving Bruployer disciphinary
actions and the Urion’s right to gnieve those acthions; and the Union
Security and { or Dues Check-Off provisions. Should these posinons
become pennanent, &1l provisions, inclading Sexiority, woeld apply as
of that date. :

Akal Security Incorporated Tuternational Unien, United Government

Sepurity Officers of Amen
/
1R Do i A 735702

puacts Ot Offcwe _ Bpoca £50 /i% |
:’722/7 2 AN United Government Security of America
_ Localsr___.Empioycd by Akal Security, Inc,
o fitii0d”
LY/ A
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Ngheet &b ot
Local SF1E

LETTER. OF UNDEESTANDING
{& yeag agmeT)

Side Bar fo fhe Colective Bargaibing Agraaments batween Akal Secupty, Ine. and
Thyited Guvenment Secmity Officors of America, Intenationsl Lininn and its Locals,
1157, 176, HEL, 83 13, RY1E, #1728, #1753, #9134 end #156,

“he heally & welfre e effective 1071702 torough $30403 is $2.15 perawur

T"ua health & webfarc rate for the remainin g years of this agreement to be eficchve

107403 - 9730404, LLD4 — SFA0/05 and 10105 — $/30/06 shall be subect 10 3
regepgtition i bt canducted betoreen Fune § and July 31 of cach correspanding
govermnent comiract year throph the end oif this gyreanent

=vify Ing, Unijted Govarament Seotnty
fo kT stag? La fEn Offizers of Amarice,

Interpationgl Uzion
dg;#_mﬁ Opipadnid Qﬁﬁrﬂ:ﬂ é : i g
o ek
e e DLl e

FT3722
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Qide Bar to fhe Collective Bergaining Agreementt perween A1 :
ity Officees n:’ﬁunmrﬂ,mmmml Union and -
2134, 159, #63, 557,

——

LETTER.OF UHDERSTJ.NDH\TG

gnd Uniind Government Qeoumity O
| iwLocals _#;11,45?,#}6, & 51, #64, ¥118, #1.22, #1233,
¥, #0, ST HISA, 155 EYOE, FIOTHIT0




_ Unired Govermmen: Security Officers of America, Local f_‘:f é

o3
(oeue o0 dous

Side bar 10 the Collective Bargaining Agrecment between Akal Securizy, Inc. and United
Government Security Officers of Amenca, International Union and its Local i

Letter of Understanding

Articie 1, Seefion 1.5 C. 11 Add AN Employees regularly employed at any federal
enclave who are not embers of the Union shall pay the Tpion a s2rvice fee”

U%mrarmnmt Security Officers of Amernica, International Union
éw% / %’

Donna M. Hi#t / Int'l Directpr C5O Division
-2-02
Drate

ng_ AR T F

Hame f Tite

Drate

urir}r. Irne,
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AMERNDMENT TO COLLRCTIVE BARGAINING AGREEMENT
BETWEEN
AKAL SECURITY, INC.
AND THE
UNITED GOVERNMENT SECURITY OFHKICERS OF AMERICA
LOCAL#118
DISTRICT OF IDAHG, COEUR P’ALENE
In compliance with the USMS Contract MS-01-D-0002 Modification MO61 dated December 24,
2003, which resalted from the 6 Clrcxit conrt decision in “Interpational UGSOA, vs Elaine L.
Charo et al.,” the following Amendment is made to the Collective Bargeining Agreement
betwesn Alzal Security, Ine, (“Company™) and the United Government Securtty Officers of
America, Local #11§ (“Umon™). The Agreementis amended as follows:
1. Section 9.1 of the Agresment shall now fuclude the additional hohday of “Good Frday™
added 1o the Yst of holidays contained therein.
3. Seciion 11.5 of the Akal Security, Inc/JUGSQA coptract shall read:
SECTION 11.5 PERSORAL/SICK LEAVE
PERSONAL f SICK LEAVE TABLE
P o 7T RATEOF i
| PERSONALISICK LEAVE
: ELIGIBLE
START DATE [ T -Y - - D —
Date Employee begins
working on the contract, - = T
bhasad on an October 1 FULL-TIME SHARED POSITION
contract start date. I R -
Ociober 1 -31 ____ﬂ_‘: L 72 hours 36 hours o
{Novemper1-30 I~ 66hours 33 hours
Decemberi-3t |~ Gohows _ . 0hours
| January 1- 37 T Eemous 1 27heurs
| February 1 - 28 48 hours 24 hours |
2= IS R
| hiarch 1 - 31 ] __ A2howts 21 hours |
| Aprit 1 -~ 30 4 3Bhous 1. 18 hours
| May 1-31 | 30hous [ iBhours
June 1-30 24 hours _ 12 hours ]
oy -5t 18 hours N g hours |
August1-31 L 12 hours ] hows
September 1 - 30 __ Bhours _ 3 hours ;

-,

fm——— ———— .
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Each full-time Emplovee shall be eligible fo use & maximum of nine {8) days.
personal leave at the beginning of each 12-manth Govemnment coniract year
worked. Employees who begin employment after the inception of the
contrazt vear will be efigible o use a prorated amount of personal lsave,

based on the sbove Personal!Sicl: Leave Table,

Parsonal leave may be taken in not less than iwo (2} hour increments and
shali be paid when taken by the Employee as approved in advance by the

Site Supenvisor or District Supenvisar,

Sharad position Employees will receive ong-half the full time personal lzave
per iull contract yaar worked, At the end of the contract year, any shared
pesition Employee who warked more than haif the fub-time hours (1040
houss) will recelve agdditional proraled personal leave based on the number of

hours the Employvee was paid guring that contract year.

Unusad personal days shall not be cumuliative from year 1o year,  Any
unused, eamed personal leave will be paid to the Employee at the end of the

contract year, -

Upon tarmination of emplowment, Emploves will be pald at their individuaf
houiy rate for any unused, eamed persanal leave, based upon the number
of hours the Emplovee was peaid during that contract year. Ii ihe Employee
has used more parsonal lzave than hefshe samed based upon time paid on
the contract, the amount of the overage will be deducted from the

Erployee's tinal paycheck,

Personal ieave {and vacation) days may be used o cover absences caused
by iness. Any Employse who is unable to report to work because of
sickness must notify the Emplover at lesst two (2) hours prior 10 the
beginning of hisfhar shift in order o be shgible for paid personal leave

' benefits. Proof of fliness may be required. Disciplinary action may result
~ from exeessive, unapproved absenteeism.
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1. Pension Tor the time peried of Detobar 1, 2003 to September 30, 2004 ¢hall be 5,48 per

repiiar hotr worked.

4. Unifopn Aliowance for the time panod of (1cioker 1. 2093 tn September 30, 004 shall

be §.19 per ropulr liour worked,
Al otisce provisings. RAMS and condinns of the Apreemzil exe=plas pravjdes herein, shall
onitinur i full force and effeer,

AkaL SRCOHRITY. N,

EINTTLED GOVERNWENT SECURITY
DRFICERS OF AMERICA
LOCAL ¥1LE




Side Bar to the Collective Bargaining Agresmenis between Akal Secority,

Inc. and Unnied Govers

Letter of Understanding

~nt Security Officers of Amenca, ]ntemaﬁtma? -

Union and its Locals #71, #134, #1533, £57, #64, #118, #128, #76, #67, #164
and #81 in the §™ Circuit.

The Health and Welfare rate effective 10/1/2004 through 9/30/2005 18 $2.63
per hour paid, up to 40 hours per week. This includes all paid leave 1aken,
but not Jeave that 15 cashed out.

Al:al Security, Incorporated

United goverzment Sesurisy Oficars
Of Aneged, Interpationzl Unio Q )
i ~ %3*{-1 [t

Hatw:

~ DDy Cso v L)t A

‘ Tiths
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Letter of Understanding

Side Bar 1o the Collective Bareaining Agreements between Akal Security,

Tne. 2nd Tnited Government Security Officers of Americe, International-— === = = ==

Upion and its Locals #71, #134, #133, #57, #64, #118, #128,#76, 57, 7164
and #R1 in the 9% Circuit.

As of October 1, 2004 Aka) will be providing shoes rather than shoe
allowance.

United sovernmant Secusity Otfficers | Alal Security, Incorporated

Df.&mz_:ca, Int:maﬁozj Uv;%'o% i
_fefer

P———— —— ———r -
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