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¢ THIS AGRERMENT s made and entered into by and batween ARAL SECURITY,
. TNCORPCRATED, a New Mexico corporatien, hereipafter refered t as the "Bmployer™ or
Cempary,” and 1JGS0A International Union, on ebalf ofits Local #76 in the District of Nevada,
“hereinafter ceferred fo 25 the "Urdon".
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ARTICLE 1
GENERAL PROVISIONS

SECTION 1.1 BARGAINING UNIT ' i

2

A. This agreement is extered between Akal Secudty, Ine., United Government Security Officers
of America (UGSOA), and UGSOA Local #76 (hereinafier referred 10 as the Union). The
Company recognizes the Unton as the sofe and exclusive bargaining representative for the
purpese of coliective bargairing as defined in the National Labor Reilatmns Act,

The anit is defined as all f-ihk-time 2nd shared vosition Federal Court Secimity Officers (CE0g),

Federal Special Seawity Officers (S80s), Lead Fedetal Court Securiiy Dﬁﬂcnrs (L.CSOs) and Lead
Pederal Special Security Officers (LS80s) employed by the Company in the 9™ Cireit in the District
of Nevada, exchuding all other employaes including office clerical cmpluyeao and professional
employees as defined in the National Labor Relations Acl. a

This agroement shall be binding upon bota pa.r!:r:s, their successors and assigns. In the event of a sale
ar rensfor of the business of ths mj)lﬂj'ui‘ or any part thereof, the purebaser or fransferse shall be

boimd by this agresment. »

SECTION L2 NEGOTIATING COMMITYEE

El

The Cormpany agrees to recoguize a Negobiating memmiw composed of up to three members and
one alternate selected by the Union to IE:[J"BSB]lt the Ewpinycﬂs in cotlective hargaining negotiations.

a

"~ —— SECTION 1.3.STEWARD SYSTEM

A. The Company agrees 10 6cognize a steward system. - ———

. The Union egress that the stewards will work at their regnlar jobs at all times excepl when '
they are Telieved (o attend to al} the business of the Grievance Procedure ag outlined in this
Ag-:cr:msnf_ Asgrieved emplovees and stewards will be paid their regular rete of pay in the
coaduct of Company Unon business during scheduled working hours.

C. If tue Ewployes requesis, the Company will call for a steward prior {o any dmmphnary
action taken, whether it be written or verbal. The supervisor, #t the tequest of the
Employes, will release the steward as soon as possible. The Union Steward will be pzud for
that Bme, upon recmvmg Supervisor approval of relief fom :lury

EECTION 1.4 hiil\ﬁGERS AND SALARTED PERSONNEL

n

Manageral and salaried Fmployees shall not perform the duaties of the Fmployecs n the
barpainiag unit, excapt 1 4o BMErEELCY. u

. §ECTION 1.6 UNION SECURITY

A. An Finploves wko is 2 member of the Urdon at the time this Agrcercent becornes effective
shall cuntinue membership 1 the Tnion for {ise duralion of this Aprasment, to the extent of
tendening the membpersiip dues vpiformly required as a condition! of retaining mgmbgrghn} in

the ndoz.
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I/d'\ B. An Bmployee wheo is not a member of this Uiniou at the time thet this Agr ﬁ'i‘-i“lﬁﬂt becomes
() effective shal!, within ten (10} days afler the 30th day following the cﬂchtwc date of this
oo | Apreement or dute of ure either:

1) Become a maraber of the Uniop and remain 3 meisher.
2) Pay the Union a service fee. The amount of this sarvice fee ghall he r:quaJ to that
paid by regular Union members to include regular and usual initizion fees. The
service fee will pot include amy assessments, special or otherwrise. Such payiments
sha'l commence on the 30th day after the date of ure. 3

2(a) Cmployees wha are members of, and adbere o the estabiished and
traditional tenets of a bora-fide religion, body, or sect, which has
historically beld comscicntions objections to jeining or finaneially
supporting labor orgamzatmns shall, ipstead of the a]:av.:, be allowed to
maks payments n ameunts cqual o the agency fee requited ahave, to 2
tax-exempt organization (under Section 501{¢c)(3} of the fits Code). The
Uhmion shall have the right to charge any Employes exercising thic eption,
the zeasonable cost of using the arbitration procedure of this Agreament
on the Fmployes's individoal behalfl Further, any Employee who
exercises this option shall twice & year submif to the Union proof that t.,e
charitzble copimibitions have been made.

C. Before any terminstion of employiment pursuant 1o this Section becomes effective, the
™ employes iuvolved shali first be given notice in wating by the Union to pay the
prescribed injtiation fee andfor delinquent dues. If the employes fails ta pay the
—Tritiation fee andfor delingnent dues, apd if sueh fee andfor dues sre tendered within 48
hours after the employee receives : this notiteatinefrom the Company, hisfher dis disrmissa)
wmder bere shall not be raqu.lre-d If termunetion 15 administeied under this provision,
the reasons will be givern in whting. Tenn:nation will not Dcrm if there is an ongoing
dispute betweer e effected employee and the Union.

"

1} The obligations set forth in this Article shail only be effective to the extem pem—_ljugd
by controlling law, including, but not lunited tn, any Executive Orders permitting of
resmcting Union secunty rights, If thete1s 2 iag&l chalienge t¢ any provision of this
Article, the Employer may sospend ifs obliganons under thie Article for the dumhnn
of {he dispute after confesting on the matter with the Unioa.

2) The Unios, incliding its Interrational, agrees to save @ud hold the Ersployer hammlass
frooe any and alt clzins, actons, suits, damages, or custs, including any ettommeys fens
locurzed by the Employer, oo ecconnt of any matter relating tor the termns of this
Anicle, including, but aot banited 1o any claims by any Employee(s) and mmphaﬂcn

_—

with the 1aw, ‘ . -

"-\-\_\ ' .
(JJ SECTION 1.6 DUES CHECKOFF ,

A, The Cﬂmpan}r agrees 1o deduct dues as designated by the Union on & monthly basis fiom the |

R paycheck of each member of the Umon. These deductions will be poade only npon writien
authorzation fiom the Finployes on a form provided by the Umon, Thf: Ernployee, upon
furty {30) days written notice served vpop the Canpany and the Uniow, may :re.umke, such
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: "“\.l authorization, It i woderstond thal sueh deductions will be made only so long as the
{\ Comepany may lesally do so. The Company will. be advised in woting, by the Undon, as to
T the dollar amewd of the Urion membership dues. '

B. The Company will rerit all such deductions to the Finanuial Secrefery/Treasurer within five
{5) business days from the date that the deduction was made, via direct deposit, 1f possible.
ATl costs related o direet deposit will be bome by the Union. The Union agress to furnish the
Corapay wih the corrent routing pumber for direct deposit. The Company shell furnish the
Financial SecrelanyTreasurer with a deduction hsi, sethg ferth the name and armonnt of

© dups, witlin three (3) business days of sach renpttapce. The Union agrees to hold the

Company harmless from any aclion or actions growing ont of these deductions initiated by an

Employee against the Company, and assemes full responsibility of the dispositions of the

fonds so deducled, oace they ate paid over to the Hmion. Errors made by the Company in {he

deduction or remittance of monies shali not he considered by the Linion ab a wiolalion of this
provision, providing such emoss ave unintentional and corrected when brovght fo the

Company's afention.

[

SECTION 1.7 INTENT OF PARTIES

The Union and the Company agree tn work sincerely and wholeheariedly to the end that the
provisions of this Agreement will be applied and interpreted fairly, conscientiously, and in the bekt
interest of efficiend secesity operations. The Union and the best efforts ta cause the Bargaining Unit
ﬁ‘)‘, Employees, individualiy and collestively, to perform and render loyal and eficiant work and
e services on behalf of the Company, end that neither their reprasentatives nor their mersbers will’
(’“ " intivsidate, coeree, o1 discriminate in any suanner against apy person in its employ by reason of
hisfher membership and activity or nop-membership or zon-activity in the Unian. Neither the
T T, — Cogwany ner the Unian will diseriminate against any Employee becanse of race, color, religion,
sex, ape, netiopal érigin, Vietnzm Era Vererans statusyor-disability. The Company and the Union
secognize that the abjective of providing equal ecxployment opportunities for all peopleis ™ ~
consistent with Company and Union philosophy, and the partied sgres to work sincerely and
wholehoartedry toward the accomplishmaent of (his objective. : .

J

L

ARTICLE 2
SENIORITY

SECTION 2.3 SENIGRITY DEFINED

A. Union senjority shell be the length of continuovs service from the Employes's last date of bire
as a 030 or LCSO for the Employer, past or present and/or avy predscessor Employer,
Seniocity shall mot accrue nptll the Fuployee has suecessfully completed the probationary
periad, Seriority shell be applicable in detennining the order of Tayoff and recall, shift
bidding, vacaiion schedules, extra work, trausfers, and other matters as provided for in {his
Agresisent ' : '

C
u R, For the purposes of shift bidding, vacation scheduies and extra work, umen seniovity shali be
defined as szniomty within the work site building. '

C. Any Employes peroanently transferred out of the designated Local Bargaining Unit for any
rezson shall lose their Union senionity as it applies to the order of layafi and recall, shift
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bidding, vecation schedules, extra work, and otber 1vaticrs as provided for in this
Agreement. :

SECTION 2.2 SENIORITY LISTS . -

The Company will provide a scudarity list (Jast date of hire as a C30, within the bargaining unit, ag
designated by the Union and approved by the Company) to the Local Unlon President twice each
year. {See Appendix B for local list spacifications)

SECTION 2.3 PERSONAL DATA

Emplayees shall notify the Employer in whitiug, on the company proviges form, of their proper
mailing address and telepione mumber ar of any change of name, address, or telephone number,
The Company shall be entifled to rely vpan the last imown address in the Pmploycr's official

records. -

SECTION 2.4 TRANSFER QUT OF UNIT _

Any Bargaining Unit Employee who is promoted to a non-bargainmg unit IErIE:rsitinn for nore than four
(&) weeks shall loss their Union seniority. If they return to the harpaining untt at & later date therr
seniprity will start oo thaf return date. -

>

SECTION 2.5 PROBATIONARY RMPLOYEES ‘

Probatiopary Employees will be considered probatiopary for a one hundred twenty (120)
celendar dzy period afier their hire date, The Union will still represent Frobativrary Employees
for prolslems concerning wages, hours and working conditions, out fhe Company reserves the
right to decids questions relating to transfers, sispansions, discipline, ayofis, or dischargeof

- Prohetionary Froployses without recourse to the grievance procedure containee in this

Apresment. Y ——

Probationary Employees do not bave seniority until the corapleliif of the probatienary perod, at
which time seniarity ates back to the date of hire. The Probatiopary period can be extended by
sl agreement between the Company and the Union. ' )

SECTION 2.6 TERMINATION OF SENIORETY

The sepionty of an Employze shall be terminated for any of the following reasons:
a} ihe Employee quits or retires; '

) the Employes s discharged; : '

¢) asetiement with the Employee bas been made for total disability, or for any other redson if the

setflemen: waives firther employment sights with the Brmployer, - e

dj the Broployee is laid off fo a coatinmons pericd of one hundred eighty (180} calendar days;

e) the J.8 Government permanently revokes the Employee's credentials 2s 2 CS0;

f} the Employee is permanently transferred out of the bargainmmg unit at the employee’s request.

[

ARTICLE 3

JOB OPPORTUNITELE
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SECTION 3.1 FILLING VAUANCIES

If & vacancy ancurs in a regular position covered by this A greernent, and the Employer enooses to £
that vacancy, the jnb wil! be posted for a period of three (3) working days (excluding

Saturdays, Sundays and holidays). Al shared position Employees whe have notified the Site
Snpervisor, v wiiting of their intent to apply for a Full-Tine positinn'and wiho ace not scheduled to
work duriag that three (3) day period at the site where an opening oecurs, and auy Employess an
vacation o7 on other ppmued leave will be notified by the Company. ‘When a vacaney ocours, the
Lnpieyer wilt fill {he position with the most senjor Employes who bas applied for the position in
wnimg, who ke been tramed  (if requived) to fill avy necessary special guatifications for the new
posifinn, No more than twa (2) shifts will be filled under this pmc.cdurv as g yesult of that vacancy.

SECTION 3.1(a} SHARED POSITION EMIPLOYEES

The Company 35 obligated under its contract wifh the LISMS, 1o palkl a designated number of shared
positisns in erder to provide fuli staffing Jevel coverage, mcrease security levels as needed azd zvoid _
mrecessary overtime. A shared position Empleyee may be scheouled to work more ‘than a part time
schedule, as necessary, & the Company's diseretion. The Company will give the shared position
Employee the maximum possibie noties for schedule changes. Faibure to zeport ta wmrk when so
scheduied or calied to work wmay result in disciplinary achione

SECTION 3.10) LATOFF AND RECAY ],

In the event of layoff or recall, when full-time or shared positions are being reduced, probationary
Empioyess will be 1aid off first. Should it be necessary ta forther reduce the work force, Employecs
will be retaimed on the basiz of semiority. Recall of BEmpioyses will b eceomplished ‘ny recalling the

—~lastlaid off Employes fizs!, and so on.

SECTION 3.2 TEMPORARY ASSIGNMENTS I

A. Ja the Intzrest of maintaining contanous operations, the Einpiuyer may temporuly
assigm 2n Eraployee to 2 vacast or new pesition vatil the job is filled n d."C-ﬂIdEﬂC-G with
Atticles 2 amdd 3, or assigr. en Employee to & position that is paﬂ ofa tr:—.mpnrary security
assignment direcied by the USMS, inchading temporarily essipning an Employﬂa toa
work site within or cutside of the aren defined by this Agvesment. To die cxtent feagible
the assipnment shell be a voluntary selection based on scoiority and gualification
ahsence of volunteers, assignments shal] be made on a reverse seviority and
yualifications basis. Finployzes so assigned will receive the higher of the basé hourly
wape availabls to Emplovees regwlarly assigned to the site to ‘which they are being,
tramsfemed, or their regular hourly wage they raceive at then *&ghia:r site under this
agteement ;whichever is grealer,

BECTIOR 33 APPOINTRIENT OF LEAD CROs

The 13.5. Goversivent in its contract with the Company creates specific pnidelines for the job duties
a6 qualificetions of Lead C80s. Based on these gwidelines, 2l appointments of Lead C305 will be
mady on the basis of suitability s evaluated by the Compayy. Svitability shall inclnde an Erployee's
diilts, experience, past perforsnance, capabilitics, and the needs of the operation. H, in the Employer's
determination, Euployess are equally gualified, sevionty vall preveil. Lead CSO0s will not perfonn
supervisory duties as described by the National Labor Relations Act. The job of the Lead TS0 is
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desqyibed ip Sectinn C-5(¢) of Cantract MS-01-13-0002, or its successar, batween the 115 Marshals
Survice and Akal Sceuriny, Ine.

ARTICLE 4

SECTION 4 MANAGEMENT'S RETAINED RIGIETS

SECTION d(z) .
Managerment of the business aud directou of the security force are exclusively the right of

* management, These rights include the right to:

iyl

A Hire;

B. Assign work;

{7, Promois, Demote;

D. Discharge, diseipline, or suspend hased on Article &;

E. Require Bmployees to observe 1easonzble Employer rules and rcgulabnns
F. Deteqmine when overtime shall be worked;

G. Determivs the qualifications of an Fropioyee to pn.‘.rfc:m]. WOTH

SECTION 4(b)

Any of the rights, power or zuthority the Company had prior o the signing of {this Agrecment are
vetuinad by the Cowppany, except those specifically ahnidged or modificd by this: Agreement and agy
sapplemental Agr“emcnts that may hereafier be made. The Company’s fadlure to exerase any fanstion

feserved to it shall not be deeined a waiver of any such rights. -

T T T e — e ARTICLES

e

GRIEVANCE PROCEDURIJ

SECTION 5.1 INTENT

For purposes of this Agreement, a grievance shall mean a claimed violation, mismnterpretation, or
misapplication of any provision of this Agreement, or the challenge of any dismplinary action taken
ageinst a Union Employes, except that this grievance procedure shall pot be used for any action or
crder of removal of @ Emplayee from working under the contract by the U.S. Government, or
revocation of required CSO credentials by the USME under the removel of Contractor r:mplnyce
provision in Sectizn -3 of Contract MS-01-13-0002, or its successor, between the US Marsha‘ls
Service end Akal Security, Ine, Any lemporary or permanedt Temoval of 2o emplavee by :
determination of the Govenyment 25 described in Section H-3(b) of the Cogtract shall not becams
permanent withont reguisite notice to the employee and the opportunity provided for the employes to
respond to the Governnent’s activn within fiftzen (15} days of the defermination. Upon written
T=quest, the Company will provide the Union, in 2 thnely manner, with all information concerniag the
removal that they may Jegaily release, and will provide the Usion with any relevant information
conesming the preper Government point of contact and thewr contiel data. The “hoal decision” on the
employee’ s remoaval shall be determined bry the Govermanent. -

+1—1 & TTEER0A Local #76 2002 - 2006) 7
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SECTION 5.2 GENERALPROVISIONS

A, The swmber of davs putlinad in Seetion 5.3 o the proeessing and prcsr.ﬁtmiau
of grevances shall establish the maxinum time allowez for the presentation
and processing of a gricvance. The term "days" shall not include Saturdays,
Sundays or holidays when nsed in this Article. :

B. Should either the Corepany, the Union, or the aggneved employes fail to
comply with the time limits as set forth in Jugs Arhcle, the party who failed o
eomphy with the time limits shall forfeit the prevance, u

SEOTION 5.3 GRIEVANCE PROCEDURE

Al grievapces shall be presented and processed in accordange with the followmg procedures:

©
L

A Tnformal Step - The partics shall make their best efforts fo resclve any dispute on an

inforrual basis. Both the Company and the Union agree that the Employes will first diteuss
fhe cowpiaint with their imnmediate supervisor {not in the bargaining umt}, within eight (§)
wosking days of the incident being grieved, to start the informal procedure. If the informal
arocadure s 1ot imvoked withie sigot worling days of Employee's knowledge of a grievable
jasue, thex it is sgreed by both parties that no further action cen be taken. If, danng the cowse
of this discussion either the Emnployee or the sepervisor deems it desirable, a stewrard or other
Union representstve will be called in

B. Step One - If the maiter is not raseived informelly, th:i—: Ermployes shall, not later than teq (10)

days after the informal discussion with the immediate supzivisor, sel forth the facts in wating,

_specifying the Arficle and paragraph sllegedly violated. This shall be signed by the agerieved

_‘Eﬁjﬂﬁﬁb—ﬂﬂd‘ﬁm 'uﬁian-rﬂprasemgm@&d_sh Tl be submitted to the Contract Ménagar, S
Supervisor, if available, or designes with a copy 16 e Corapeny’s-IR Director. The
Contract Manager of desigace shatl heve ten {10) days from the date the pricvance was
nresented to retam @ desiston in writing with a copy to the aggrieved Emplaovee and the union
Tepressotative, _ .

. Step Twa - i the gricvance is not settled in Step One, the grievance may be appealed in

writing to the Company's Director of Human Rescwrces or designee not later than ten (10)
days frew the denial by the Confract Manager or designes. The Direetor of Homan Resources
or designee will have ten (16) days from fhe date fhe gnevance wag presented to return a
decision, in wiiting, with a copy to the agprieved Employee and the imion represeptative.

F

. Grievance for Discipline - Any grisvance involving discharge or other discipline may be -

comrpenced at Step One of this procedure. The wntten gnevance shall be preseatéd to the
Contract Manager through the Site Supervisor or designee wathin erghteen (18) days after the
ocourrence of the facts giving rise to the Grievancs, ' '

SECTION 5.4 ARBITRATION PROCEDURE

Grievances processed in acoordance with the requirements of Sectien 5.3 that rernain unseftled may

be processed to arbitvation by the Umson, giving the Company's Dizector of Human Resources written
- notice of its desire to procecd {0 arbitration not leter than fifteen (15) days afier rejection of the

gievance in Step Two. Grievances which have been processed in accordance with the Tequirements

———
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of Secvion 5.3 which remein misatiled shatl be processed in accordznce with the following procedures
and limitations, '

A, Selection of 2n Arhitrator - Within fifteen (15) dzys of receipt of the Union's wiilten notice
to proceed with arbitration, the Company and the Unjon will meet teleptionically to joinlly
attempt to agres upon the selection of a neuiral arbitrator. If, within fifteen (15) days, the
patties {ai} to agree upon the selection of an atbitrator, the Uniop will request the American
Asbitretion Association {AAA) to supply a list of saven (T) arbifrators. An arbitrater will be
selected from the [ist supplizd by the AAA by parties altemately stoldng from the Hst mmtil
one (1} vame ranats, and this individual shell be the arbitrator 1o hear the glriavam;c_

B. Decizion of the Avbitrator - The arbitrator shall commence the bearpg at the earliest
possibie dare. The decision of the arbitrator shal] be final and binding vwpon the parties to the
Agresment, Any decision shzlt be complied with, witbout vodue delay after the decision is
rendered. Tt is updersiood ad agreed between the parties that the arbitrator f;ha]l have 1o
power to add to, subfract from, or modify any of the terms of this Agreement. I the decision
of the Arbitratoris not compEed with within fifteen (15} days of the decision the lesing side
sheil he Hable for stlomey and cowrt costs to enforee compliance including fhrough the
courts, absent an order from the 1.8, Marshals Service or vnless the Company files a written
request for clarification, then the Company will conaply within fifteen (15) days of recsiving
the clarification . ' ‘

C. Arbitration Expense - The arbitrator's fues and expenses, including the cost of any hearing
room, shall be shared equally between the Company and the Union. Bach party to the '

(J BT arbitration will be responsible for 1is own expenses and compensation inevrred bringing ariv

' of itz witnesses or other participants to the arbitration. Any other expenscs, including )

T Tamscriptcesisyshall he barne by the party incurting sueh expenses.

—_——— .

D. Time ¥imits - The decision of the arbitrator shal! be rendered as so0n as possible aRE: e —— -
dispuse has been submitied to him/her. :

SECTION 5.5 CLASS ACTION

The Unton shall have the right to file a group grievance (class action) or prievances involving
more than one (1) Tmplayee at the Informal Step of the grievance procedure. ‘

SECTION 5.6 INDIVIDUAL GRIEVANCES

No individnal may move a grievance to arbitration.

“ARTICLE &

DISCIPLINE
SRCTION 6.1 GROUNDS FOR DISCTPLINE AND DISMISSAL
SECTION 6.1 (a)

After completion of the probationary period, as specified in Section 2.5, no Employee shall be
dismaissed or suspended without just cause. Just cause shall include eny acon or order of removal of
gn employee from working undar the contract by the 1.5, Goverment, or tevoestion of required ©50
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credesbals by the USMS under the removal of Coxvrastor employee provision in Svetion -3 of
Conlract MS-31-D-0002, or ils successor, belwee the US Marshals Service and Akal Securnity, Ine.

Any fcporary or permanent removal of an employee by deleynuination of the Government ag
dereribed in Section H-3(b) of the Contract shall not becore permanent withnat requisite notice to the
enrployee and the oppartunity pravided for the ensployes to respond to the Governanent's achon

within fifteen (15) days of the determination. Upon written request, the Corapany will provide the
Uniom, i1 2 timely wanser, with all infomation concerning the removal that they may legally release,
and will provide the Union with any relevant information concarning the proper Govermment point of
eontect and their contaet date, The ““firal decision” on the employee’s removal shell be deterrnined by
the Government, and the Employer shall be beld barmless by the Union and flhic craployee for any
further clairns wmade after this final determingtion, This provision is pot interided to limit o1 prohibit
the rights of any party to seck telief from other parties.

The Compauy’s contract with the 1.5, Goveunent sets out performance standards for the C5Og in
Secton C of the Contyact between the Cotupany and the USMS, ard 21l Emplayees are raquired to
comply with these stapdards, Failure io do so may lead to disciplinary acbon. These pﬂ“fDIJJlBJJCﬁ-
standezds, the USMS Deadly Fores Standards and the US Title 18 Domestic Abuse znd Violence
policy will be issued to each Employee and st be sipned, 2cknowledging rectipt, by the nmpjgyﬂg
and may be updated by the Company cack year. Bmplovees apree to r:.omﬂ}f with eny express non-
disziplinary direstive ismed by the Gavamment

SECTION 6.1 (b)

The Company rnay discipiine Froployees when necessary and dischaxge these whe fail 1o uphold 1.5
Government or Comupany standards as deseribed in 6.7 (2) and 6.1 (b) above. It is recopnized by

“—parties to this-A greement that progressive discipline generaily shall be applied in dealing with

Fmrloyees. However, it is also recogrized that offenses-may acavy for which 1 progress discipline s
1ot spplicable {e.g. Fapd, pross misconduct, theft, ete). Disciplinary mMEASITEs vary depen Ending tarthe —— -
serionzmess of the ratter and fhe past record of the Employee. AT discipline shall be subjeci {0 the
pri=vancs and arbifratior procedures, except for those issues involving the USME Tights undér Sectinn
H-3(b) of Cantract ME-01-1>-002 as referenced in Sections 5.1 and 6.1(2). The Employuee may
request, in writing to the Site Supervizor, that any disciplinary action 2ot resulting in suspension may
he considered for ramnval from the employee’s file after 24 mﬂuths, provided that no wotatisns nfthe
same type have ooeurred and that no more than one viplatidn of any other 'fypz has pecorred

ARTICLE T
TROURS OF WORK AND OVERTIME
SECTION 7.1 WORKDAY AND WORKWLEEK
For the purposes of this Asbicle, a xcgular workweek of forty {48) hours of work, exclading lunch
periods, shall copstitte a nonwal fil-time worloweek for full-time Employees. Shifts chall be

schednled at the discretion of the Employer to fulfill the xeads of the U.8, Govermmeat. Nothing
contaived Lereln svall guarantee to any Ewployes any nunber of hours of work per day or wesic
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SECTION 7.2 QVERTIME

An overtitne rate of time and ope-half {3 1/2) of an Employee’s base rate of pey (exclusive af
bealth and welfae and ather fiinge additions to pay) shal] be paid for all hours actnaly worked in
exeess of Torty (40) hours in a work weelk, The Cowpary will comply with all State and Federal
Laws coucerning overiime.

SECTION 7.3 OVERTIME REQUIREMENT

if direcied o work overtime §.2. over farty [40} hours in a workweel or extra howrs, and the
semiority Systein 55 nof fovoleed due to shorfeess of nolice to the Compaty, the Employea shall he

. required to do the work, unless the Employee 1s excused by the £ Dmpauy for pood canse,

SECTION 7.4 OVERTIME DISTIIBUTION

A. Cwvertiroe will b2 offsred by Seniomnty on & totaling hasis. Overame will be digtributed as
equitably and fairly as praciiceble among Employees.

B. Euchusion: Manspers cannot be assigoed to cover CS0 overfime positions or posis
except i emergency Situations.

C. Ifthe union hes seasonable belief that overtimne provisions were not foilowed, they may
state that helief in writing to the Rite Supervisor and may Imuest the records pﬂrtam.n,v 0
that specific wiclalion,

S tCTION 7.5 REST PERIODS

There sLall hr: tre {2\ ffteen (1 3} mipnie paid: rrs‘r*pmads-anionn(lj tiirty (30) minute hﬂpmd

huneh period for each eight {8) hour shift. These rest periods require that the EJII'!:IIQ}FE.E Be progsly —— —-
relieved beforz leaving their post. One rest pesiod shall be in the fist balf of the shift and the second

sest periad shall be in the lest half of the shift. On occasion, due to excéptional work *equmtxnants
.;nployc:s may heve to work: throvgh their vopaid anch breaks and/or paid rest perieds, and, if so,

flzey will be campensated at the approprsde rate of pay. The Company recogmizes the requiremeat to

make its best cffoits ta pravide regularty scheduled breaks. If is not the intent of the Cnmpany ta

gvbid s reguitement, .

3

ARTICLE 8
WORK SHIFTS AND PAYMENT POLICIES

SECTIONM 8.1 CALL-INPAY

An Eroployes calied in to work will be zuraranteed a mipirawm of fouwr (4)bowrs of wurk or 1 fn'm
{Ayhours of waik is not available, will he naid for 2 micivom of fow (4)howvrs tme.

SECTION 8.2 SHIFT BIDDING, HOURS OF WORK, & SENIORITY

{lnce each year, full-tfime Emmloyess and shared position Eanployees at each location may bid their
shift scheduies among designated full-time assigomeits or sbared assignaments in the order of
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semiorivy. Shift bidding muy not ead o any chappe in status Hrom fll-ime lo shared tme position 67

HEE VErSA.
1

SECTION 83 WAGE SCHEDULE

Th base saie of pay for Court Secunity Officers and Lead €80s in all Incations ave described
in Appendix A of this Agresnent: '

SLCTION 8.4 PAYDAY

Payday for ait hourdy Employees will be after 11 am, op Friday following the twe (2) wask pay
period ending on Saturday, subject to change by mateal agreepent. The company will make its best

effort o make direct deposit available,

SECTIION 5.5 UNDISFUTED ERROR 1

In case of an undisputed ewor on the part of the company 2s io ag Employee's rate of pay, proper
adjustment will be made In the next paycheck after the emor has been brought in written form to the - -
Company's attentior. Any ertor, involving sight (£) hours of pay or more, wll be corrected and paid -
wilhin three {3) working days. 3 :

SECTION 8.6 LEAD CSO RATES

I additional Lead CSOs are added to the contract any tiue after fis Agreement goes in, they will be
patd the LCSO wage. Inthe case where there are multiple LCSO wages, the edditranal LCSO will be
paid at the lowest LC30 wage for the site or location where they are assigned,

_—_

CARTICLES —— — — ___

—_—
e — -
T ——
—

HOLIDAYS
SECTION 9.1 HOLIDAYS DEFINED

Whenover the tern "holiday™ e used, it shall mean:

New Vears Day Independence Day
Veterans Day Columbus Day
. Chastras Day Labor Day
Thenkspiving Day Martin Lufher King Barthday
Memorial Day Presidents Day .
One Boating holiday (Serae provisions in Section 11.5 PersonalfSick Days apply for the pranting of
the floating holiday). o

Any day desigrated by the Presideat of the Unjted Stafes as a permanent national hohday.

SECTION 5.2 MISCELLANEOUS BOLIDAY PROVISIONS

A. A folltime position Emaployse whe is not requited 10 work on & holiday shall be paid sight {£)
nours straight tire, exclusive of any shift premiurn for that holiday. :

B. Any full-time position Employee who works as schedoled on a holiday shall tacejve fhe
Emploves's appropriate tate of pay for a1l hours worked, and in addition, shall receive eight (8)
hours holiday pay at the straight time rate as deseribed in A ahove. )
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['. A shared position Emploves who does not work on a holiday shaft recatve nrorated hioliday
pay based on the mumber of actuel hours the Bmployee worked during the twa (2) week pay
period in which he holiday occurs. A shared position Employee shall be granted 2 miniroup
of 4 hours per beliday with the exception of apyone on'extended Jeave. Shared position
holiday proration shall be based upon total non-holiday werk days in the pay perind,

D. Any shared position Employee who works as scheduled on a holiday shali receive the
Employee's appropriate vate of pay for ell hows worked, and m addition shall receive piorated
Bolidey pay bassd on the number of eeival hours the Employee worked the two (2) week pay
pesiod in which the holiday occurs. . A shared position Emsployee shail be granted a
minimum of 4 hovrs per holiday w:;h the exception of anyone on extended leave. Shared
position holidev provatinn skel be based upon total pon-huliday work days in the pay period.

F. Inthe svent that the Holiday falls on a weekend, the tevm “hotiday” will refer to the da}r that

the 11.8. Government desionates 25 the Haliday.

ARTICLE 10

VACATIONS

SECTION 10.1 ELIGISLE FULL-TIME EMPLOYEES

Flipibility for vacatios begefits shall be based on Department of Labor (DOL) rules endar

Service Contract Act Eligible fell-fime Emplnyees shall be entitfied to annnal vacation based on
their continuous vears of service with the Bsaployer (based onthe Fmployse!: anmiversary date of
employment) at their individeal hourly zate of pay at the tme payment is H'ad{. in acmrdahce

mtﬂ the fnllemg schcdulc

Lipem mnxp]ahnn u::-f one {]} vear of service: eighty {(88hours— —.._ __ __
Upcn completion of five (5} years of service: one-hundred 2nd twenty (120) ] hows
Upsn completion of ten {10) years of service: one- -hundred and sixty (160} hours
Upan completion of fiftesn (13) years of service: two-hundred (200 hours

SECTION 10.2 ELIGIBLE SHARED PORITION EMPLOYEES

A. Eligible sharsd position Eraployees shall be entitled o pro-rated vacation per the schedule
contained in Secfion 101, based om: their tndividual hourly rate, the'nomber -:-f hours worked

in the previons year, eod the E]:ll_plﬂ],-‘[:t‘ 5 anniversary date.

B. Any Froplovee who works « full anniversary year, in part as a fnli-tieee position Employes
and in parl a5 a shared positinoa BEmployee, zhall receive prorated vacatmn benefits for that
vear as carcalzted in SECTION 10.2, part A (per the Service Coalw 1ct Ast).

SECTION 10.3 SCHEI)ULL'NG YACATIONS

Yacations, msofar as rcasura’:uy possible, shatl be frapted at the times mnqt :‘Lasu ed by the Rmploves,
after the Eraployee's anmversary date.

SELTION 10.4 PAY OPTIONS

Earoed vacation pay may be requested at anytone and will be paid in the next pay cycle.
1ial & UGSOA Lecal #76 2002 - 2006) ta
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SECTION 165 UNUSED VACATION

Vacations shiall not be cimmelative from ane year to the next, Any earved but unused vztation
tinre remaining at the end of 8 year of service (based on Employee's aniversary date of
eoployment) shall be paid to the Employes. '

SECTION 106 PAY IN LIEY OF VACATION LEAVE

Al any tire during the year, Bployees may request in wiiting to be paid for eamned vaczbion, pay in
lien of teking actual vacetion Leave. ‘

L4

SECTION 10.7 TERMINATING EMPLOYEES .

Upon termination of einploviment, Employeses will be paid at their individual howly rate vacation
time carned 25 of their 'ast anniversary date, but not used, as entitled by the Service Contract Act,
{Exaeple: An Employes who terminztes one month into the next anniversary year 18 entitled 1o any
of the previaus year's eamed accrued vacation noi elready used, and not to the additicnal month

aceried in the now ansiversary period),
SECTION 10.8 VACATION - LAID OFF EMFLGYEES

Length of service with the Pmyployer shall accrue for the purposes of vacation benefits while an
Employee s on laid-off status for up to ane (1) year. Employees will only be paid vacation benefits
whem they are working, ' '

]

-SEETION10.2 VACATION INCREMENTS

Consistent with Emwloyer approval, efficiency, and EGDD_{JﬁJ; nf operatiops, Employees may-take theiz

vacation in segments of less than one (1) week each.

SECTION 10.10 VACATION LEAVE OFTION

Employees who have cxpended fheir anthorized personal and siek days may peittion/apply with the

Employer for additional days leave without jeopardizing their scheduled vacation, Emplover rescrves |

the right to require proof for reason of leave in order te approve the Tequest,

ARTICLE 11
LEAVES QF ABSENCE

SECTION 111 LIMITATIONS

Peszonal lnaves of abscace for non-medica) emesgencies mey be granted at the sole discretion of the
Hiployer without less of semiority to the Employee, Such leaves, if granted, are not to excesd 30 days,
ualess & special extension is approved by the Employer. Length of service with the Employer shall not
acerue for purposes of vacation, holiday, of other accrued beuehis for'auy wopaid keave of absence over
days. The Employer will make every reasonable effort to ramtain #n Fmiployee's position while on a
npe-statutory uopaid Jeave of absepce. | is acknowledged by the Union that under USMS €80 coutrac
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the BEmployer is not penmitted to bire pdditional (zeserve) 0n temporary Employees o prawdc Worrk
coverane during, Broploves absences. Unpaid leaves of absence may be tzker only with written aporaval of
the Esnployer, of in a cese of vesified personal emrergeney. Falluye to vepoct for scheduled shifts without
Employer perission will lcad to disciplinary action.

r

SECTION 11.2 MEDICAL LEAVE

A. The Farnily and Medical Leave Act of 1993 {FMLA) is incorporsted hereln.

B. The Coropany agrses to honor the FMLA for all Employacs.

. During medical lzave, the Employee shall be required to fumish a repart fream the docter
when requested periodically by the Employer. Upon the expiration of said leave, the
Fieplovee shall formish the Brployer with @siatoment, sigoed by the doctor, whick
estalblishes the Finess of the Employes to retums to the Employee's previously Held work, Aoy
BEmpioyee who i not able to Teturn to work with & mediral clearance from a Ticenasd
physiciau at the ead of a maximom medical iexve ghall be tenmmated from Employiment,

D. Ifthe Rmplovee fies for medical leave on false pratext or works for another eployer
withou? pre-mithorizatior. from the compeny, the Emplayee wili be rernoved fom the CS0O
progrars and from eraployment with Employer. *

E. In the eveni of injury of Dinsss that is desmed pon communicable, the Employes may bs
granted “Hght duty” status af the approval of the COTR in writing io the Compeny as Jong
as it does not interfore with the business of the Court. The injury or illness for light duty
stats musl be temporary and cannot be moze than thirty {:}G} days.

SECTION 11.3 MILITARY LEAVE

An Employee of the unmpany who is ectivated or drafted into any breuch of the armed forces of the

"=~ ——United-States undes the provisions of the Selective Service Act ur the Reserve Fozrees Act shall be

granted e vppaid military leave of absnee; asTegaised under the fe federal 12w, for the tirne spent in
Full-sime active duty, The period of such laave shall be determined in accordamics thh@phnabig— R
fedryzl Jaws in sifect at the time of such leave,

SECTION 11.4 UNION LEAVE

A Umion President and ome delegaie will be granted an unpald lr:aw; of ebs=nee no more then once g~
year for a maximurs of five days upan written request for the purpose of astending Union conventions
or other meelings of vital imterest to the Urion as long as staffing requirements peomit. More thne wﬂl
be granted upon mutal 2greement heme-sn fire Company and the Urion.

SECTION 11.5 PERSONALMBICK LEAVE

Each Emplovee shall be entitled to nine (%) days of paid personalfsicl leave per full contract yaar, a1
days made ayailable each October 17, A tota] of eight {8) hours of personal days may be nsed in two
(2} hout increments. Any Emplayee whose einployinent ends during the year shall have any personal
days pro-rated besed on the portisn of the vear that they were employed, exd the appropriate amount
added to of deducted from their finet paycheck. Shared povition Emplayees will be eligible for half
[1/2) the perscaalfeick leave during the contract year, with their final entilleinent pro-rated at year-end
based on the number of hours worked during that October 17 1o Scptember 30 (contract year) perion,
Of the nine (9) personai/sick daye entitlement, six (6) days shall be conuidered personal days and may
be nzed by the Fauployee by giving their Sepervisor five {3} days wrilten nofice and receiving piior
aopraval frow the Sepervisor, or in cases of personal emersencies {(which may Ir::qmm that
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approval from the Supervises, of in cases of personal emner peneies (whicn may reoulse that

verifcation of e emergency be provided to the Supervisor). This 4 }pmval siiall not be unrcasonabty
vriikhedd if the Bmployer believes ii has adequate reserve stafiing to meet its contract staffing
tequirements. Any wuused partion of these six {6) personal deys will be cashed out at the end of the
contract year, Three {3) of the nine (8} days shall be considered as paid sick days, and may be wsed by
the Employee in auy case of extended medival leave (venfied by wniten doctor directive prohibiting -
work alfendance and describing medical condition) that prevents the unplcyee fror working six (6)
copsecative schaduled work daye, After the six (6) day verified absence, the Emplayee may claim and . °
be'paid for vp to thres (3) sick days. This eliginility requirement applies to all Employees. Any

unused portion of fhese three (3) sick days shall not be ceshed out 2t the cod of the contrael year and s
caupot be canied gver.

SECTION 11.6 PROCESSING UNPATD LEAVES OF ABSENCE
The Fmplover will consider vequests for unpaid leaves of absence ard may prant them at ts sole
diseretion. An unpaid leave of absence must be pracessed in the following masmr.r

A. All reguesis for wapaid ieaves of absence shali be submitted 1 writing to the Lead
50, Bite Superviser ar Contract Manager of least ten (J0) calendar days | prior io the
dats the teave will take effect, except in cazes of venfied pcrsnnal emergensies, and
nclade:

1. The reasons for such leave;

2. The effective dates of such leave;

5. The estmated date of return to work. -
The Company will Icsp{:-nd to the request within four {4} working d&ys

]
E

B. Tte written yequest for leave of abseace shall he subenitted to the Contract Manages by thv::
Bite SLmemr for final approval. If the request for the leave of abseoce is approved by ‘the
Dbﬁti‘htt‘“-.-‘anﬂgtr a-copy.ofthe approved Lave 01 absm,r:.e will be given to the Emplﬁ}ft.e
wvolved, T e e

C. Extemsicns of the leave of absence may be granted at the sole discretion of the Employer, vpon
written request by the Empicyes within 1zn (10) calendar days poor o the expitation of the
leave of absence. Extensions when granted shall noi total more than Tty (30 Hays.

SECTION 11.7 GENERAL PROVISIONS

o
Seniomity shall BDELEDU_EIE during the perind 6f any approved leave of absence lmh_ycct to the
provisions of this Agietment
SECTION 11.8 JURY DUTY T
The Company will comply with all State and Federal regnlations regarding Empﬁnye:&s service Tor
jory duty. Fmployees will teceive thelr regular rate of pay vunus any pay recerved frown the courts
for upte t=n (10) days spent oo jury duly. i .

SECTION 11.9 BERRAVEMENT LEAVE

A Effective October 1, 2002, 1 1t is neeessary for an Emplovee to lose e fTom work because
of 2 death in the imaneadiate family, whether the family meicher lives in or ot of their locel
state, the Employee shall be entitled to four {4) days paid leave of absence at their
strajoht-time vate of pay. Immediate family is defined to mean ag Employee's
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spouse, father, mmother, brother, sister, children {including Jegally adopted children andfeor
slepehildren), fathar-in-law, mother-in-law, grandparents, and grandchildren.

B. The Emplayer may require proof of foe death for which an Employee requests a paid leave.

ARTICLE 12
BEALTH, WELFARE AND UNIFORM ALLOWANCES |

SECTION 12.1 PAYMENTS

For the Sife of this Agrecment, the Fmployer will maie heaith and welfare paymen's to Employees o
all hours paid vp to forty (40) hours per week, and up to a iaial of 2080 hours pur contract veay, as
described in Appendix A

SECTION 12.2 OTHER BENEFITS _

The Ermployer will offer Employees the oppostunity {o participate in other available Employee paid
fringe bepefit prograrss made availshie to all Cowrt Security Officers empioyed by the Cnmp-my
These programs may incinde cafeteria plans, payroll dednction plans, retirement plans, mswanr:.e
plans, 401 (k) plans, end any ather plen mentioned in this A grecsent.

SECTION 123 UNIFORM MAINTENANCE

The Eraployer wili pay the Fanployee an allowience for cach hour worked, up {0 40 hours per weel, -
for wriform majnlenance as described in Appendix A. A shoe allowance of $50 per mnhdm year wilk
be provided anmually for the purchase of U SMS—chm:cd £SO upiform shoes.

TARTICLEI: ——
MISCELLANEOUS PROVISIONS

SECTICN 13.1 BOLLETIN BOARDS '

The Bmployer will make ifs Lest effoit io obtain 2 space from the US. Covernment for Union te
tocats a Union-provided bulletin board that will be nsed by the Union for posting of nc':ticf.:s of
mectings, Flections, appointments, Tecreational and social affairs, and other Union mh&.s The
provision of these facilifies is (he prerogativa of the U.S. Govn:mment who owns and controls all

workstle faciliti=zz

SECTION 13.2 PUYSICAL EXAMINATIONS

A, The Empioyer shall pay for any physical/medical examinalion that is required by the
Employer and the U.8. Government. The Employer has the right to choose the physician whe
wii] perfonn the physical exam. The Employer will pay for the titae required for the
employes to take reguived medical exzms. Time for any exams requining more than two (2)
hours Toust be pre-approved by the Site Supervisor,

B. Physicalimedical exans may be required by the U.S. Govermeent contract, o1 should the

Ewmployes have conewms regarding an Broployee's fitness for duty. The Employer may
Akal & UGEOA Loal #76 2007 - 2006) _ 18



Jesignaie the phyeiciac or clinde, at its diserstion. Physical fitoess is an 3mportant job
I'rﬁ\] requireniznt Einployees must pass the physical exan: prescribed by the Employer's contract
- | ) with Lie U.8. Government in erder to be cruployed and fo maimamn employment. Showid an
W Forployes fail the exam, o7 be officially deemed medicaliy vngraified by the 1.5,
Government, they may be re~cxannned once at the Emp]ﬂyﬁ&'rs ZXPEISE,

SECTION 13.3 TRAVEL EXPENSES .

The Company will provide advance paymcats for Company authorized and approved travel
expenses if requested by an Finployee. Aoy workday that includes travel and totals over twelve
(12} hoars may reguine the Employee 1o stay overnight, avd the AppI&priate per “dien will be.
naid. All hours in travel up to a meximym of eight (B) per day wilt be covnted as work hours,
with the 2pproprisie avertime wages provided for under this Agreement Employees will he
reimbarsed for alt authorized expenditures of any authorized travel within twenty (20) days from
{he dzy Bmployer receives the properly completed travel voucher and all sequired seceipts.

SECTION 134 BREAK ROOMS

The Empleyer will mzke its Dest effort to obtain fiom the U.S, Gnvmnmnm break rooms for CSOs fm
treaks and lunch, without managanent naag the room as an office, and will male its best prerogative
of the U.S. Government effort to bave the U.8. Government equip the room with watsr. The providing
of these facilities is the prerogative of the U.8. Govemtment

-

! SECTION 13.5 LOCKERS

;H The Employer will razke its best effort to obtain leckers from the U.3. Government for the
- usc of the CR0s, The Broployer agrees to meke its hest effort to support a3y Upnion request
THOT Yeparate Tocker/Changing fa Fsmlmas The prmudmg of these famllhes is the p:arogaﬁvn of

tha 115, Govemment. ——
SECTION 13.6 UNION MEETINGS

Neither Union officials nor Union members sball, during working time (exclading brezke and hupch
nmads} solicit membership, Teseive applications, hold meetings of eny kind for the ransaction of
Usiton busingss, or conduct any Unica activity other fhon the handling of grievances as descibed in
thiz Agreeipent. No Employee may leave ther post wathout pcrm:tsmﬂu from the Employer u_r-dc: any
cirommsiances, vnless there is apprepriate Government permission gant-ed No Enployee may be at
the worksite zf any time unless on duty at that tme.

ARTICLE 14
.' : 401 (k) PLAN

SECTION 14.1 461 {K) PLAN

L The Company shail provide a 401 (¥) plea to which Cowrt Becurity Officers are eligible to
' contmibute, whether Union or Non-Union. At the direction of the wdrvidnal Employes, the
Company may deposit the Health & Welfare payinent to the Froplayee's 401 (k) account.
Pmployees shell be subjeet to the eligibility requirements and rules of the Plan,
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SECTION 14.21DG50A 401{a) Plan

The Company agrecs to make dedvetions for Union membets in g{md standing for the
3804 401{a) Plan, if the Unian members so choose. At the direction of the individual
Uninn memmber, the Company may contribale the Health & Welfare and fof rension payments
into the Union members’ UGSOA 401(s) plan. Unien mn:rnbs:s shall be subject to the

eligibility requircnents and roles of the Plan,

The Company agrees to send ihr: deductions / contributioms to UF‘SDA Internationa] Uniom,
the Administrator of the HGSOA 401(=) Plan, Ro jater thap the Tenth (1 0™ of the Month .

Toliowing the Menth the deduchions were made.

The Company’s sole responsibility is to make the payroll deductions and send said dedustions
{0 e Plan Admipistrator with a recard of neme, social security runnber and mmouni of
deduction for each source of money (i.c, Health & Welfare, Pensiop and/or after-tax
dednction). The Counpany i3 16 no way responsible for any other aspect of the nlan
No local .and its membes will be eligibie for both the Company’s 401 (¥} Plan and the
Unioa’s 401 (a) Plas. ALl Employees in a locai will be cligible for only one'of the plans.

L]

Ll

ARTICLE 15
EAFETY

SECTION 151 SAFETY POLICY

~ 1t is the-pobicy of fhe Company o tmake jts best efforis to provide Employees wilhi nlaces and

conditions of employment T are-free-from pz protected against ocoupativnal safety and health

nazerds. Upder this Agreement all worksites and faciities are theproperty.of the U.8. Gﬂvernm“nt,

who 15 responsibie for the condition and safeiy of the worksite. The Company agroes to perrmil 6ne ——
{13 bargaining unit member selected by the Unien to pattivipate in eny localiy scheduled safiety

meshngs.
SECTION 132 O5HA STANDABRDS

The Company witl 1eport any Sﬂfﬂ'F}' vialations vhserved or reported to the Cumpuny o E;u}r 113
Government-provided CSO workstations and bresk rooms.

N

ARTICLE 16
CDNT]]NTH‘]. ¥ OF OPERATIONS
SECTION 161 NO S‘IIUI{ES

A. Bota the Company and the Union agree that continuity of operations is of utmost
wrportance o the Company's secuity operations. Therefore, so long es this Agreamert is in
effect, the Ucion and the Company agvee that there will be po strikes, lockonts, work
stoppages, illegal picket lines, siowdowns, or secondary hnycuits during the temm of this

Agreament,
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. B. Upon heaning of ap wnanthorizag strike, slowdown, stoppage of work, plammed inefficiency, or
- B any curfailment of work or restriction of interference with the operation of the Hiployer, the
o Umiop sha'l take affnnative actian to avert or bring such or bring suen actvity fo proinpt
terminabion. e

SECTION 16.2 LOCKOUTS

During the life of this Agreement, the Employer shall not lockout any Employses covered in this
Agzetinent

ARTICLE 17 >
SHPARABILITY OF CONTRACT

In {he cvent that eny provision of this Agreement shall at any time be declared invalid by any cowt of
cempetent fursdiction or through U5, Government regulatinns o1 decres, such parties hetelo agree to
renegatiale such provision or provisions of this Agrsament for the nurpese of making them conform
to the decree or U.S, Crovemrnent statokes, so long 28 they shall remein legally effective. It {5 the
express intention of the parties hereio fhet all other provisiors Dot declared invalid shall Termain in fadl
foree end effect, -

=]

ARTICLE 18 1

At ENTIRE AGREEMENT

! ' a

_ The parties acimowledge that during the negotiation which remmlted in the Agresment, the valimited
" hghtand-opperunity 1o make demands and proposals with respect fo any or mattes not removed by
law from the area of callective bargaifimgand-atl-undergtand agrcements reach by the patties are set
forth in this Agreement Thezefore, the Company Linion shall not be obiiEatedto bargain. callectively
on 2y matter pertaining to conditions of employment, including bt not imited to, Tatés of pay, T
wages, hours of work, tisciplinary actions, rzinipg requrements, elt., duning the term of thas
Agreement, except as specifically provided for in other provisions of this Agrecinent. -

ARTICLE 15
DURATION

This A greement shall be effective from 11:45 pm. on September 30, 2002 through Scptember 310,
2006 and supersedes any and 231 piior agreemaents or upderstandmys between the parties.

Akal & 1IGS0A Local #76 2002 - 2006) 1

— —_—— e

——



7 IN WITNESS WIHEREQF, fhe parties have caused thex representativ=s 10 sign 1bis Aovesment a5 fult
ackmowledginent of thewr sutention to be bound by the Ageenent.

EOR: United Goveroment Secnrity Officers
of America, District of N evada,

Local #76
BY: ,/12: g; ;;7%7
/ - T
TITLE:_ A enle "

DhTE:_ﬂZ/ﬁféz_ .

FOR: United Government Security Officers
Of Arperica, International Office

s

B

.!"_\‘ :
() o leBenae
o
—_ " ' woRr: Akal Seeurity, Inc.
BY: Fo1 LW U/@W—_ - " e
y : £y TN L= | |
T @mﬂ_,zw\““rﬁ\ S
© DATE__ . Y2 . .

ks & UGSOA Local #76 2002 - 2006) ' 22
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APPENDIY “A”
WAGE SCHEDULE

Listed below are the Wages and Benefits for the Employees 1o the 9 Circuit for
she District of Nevada, Local # 76 of TUGSOA,

A. Bage Wages & Benefits:
(1) Current uotl September 30, 2002:

a) Court Security Officers: $20.76

b} Lead Court Security Officer: $22.59

¢} Health & Welfare Allowance: * §2.02 "
d) Uniforn Allowance: §0.15 o
e} Pension: 10.44

(2} Effective October 1, 2002:
g} Court Security Officers: $21.38

b} Lead Court Security Offcar: $23.21
¢) Health & Welfare Allowance: *per WD as of 10/1/02

r

d) Uniform Allowance: $0.15

"¢} Pemsiene——— . . $0.44
: [

{3) Effective October 1, 2003: . —
. a) Court Security Officers? %21.97

b) Lead Court Security Offices $23.80 E

) Health & Welfare Allowanee: * per WD as of 10/1/03 :

d) Upiform Allowance. $0.15

g} Penson: £0.44

(4) Effective October 1, 2004:

a} Court Security Otficers! §22.52

b} Lead Court Security Gfficer;  $24.35 "
¢} Health & Welfare Allowance: ¥ per WD as of 10/1/04 )
dy Uniform Allowauce: 80.15

e} -Pensien: 2044



A5 2L et

L (Coutinued)

(5) Effective October 1, 2005

a) Court Security Officers: $23.08 _

b) Lead Court Security Officer: $24 51 .

¢) Health & Welfare Allowance: ® par WD as of 10/3/05
dy Uniform Allowance: £0.15

&) Pensiow. §0.44

R. Shift Differential:

Employees assigned to work between the bours of 1800 {6:00PM) to 0600
(6:00AM) shall recelve a1 additional 5% of their base hourly rate. |

*Erpployees can ¢hoose 10 join the Company Health Plan.

[nited Government Security Offeers of Ameriea

—_——

itd avedi it

Alkral Seenrity, Ine.

C Doy Garop 1AL

(e L (pio bl (phias i

————

D
——
—_——
————

—_———— e



APPENDIX B
(LLOCAL ISSURS, PARTICULAR TO YOUR LOCATION)

Local #76- District of Nevada

sl L

Lag Vegag, NV. Sechon 9.2 A, .

o Asofthe date of this agrecment, there are 4 positions in Las Vegas, NV, that are

cnrrently assigned to work 4 days a week/10 bours per day. For those positions only,
eack position will recetve 10 hours holiday pay (and a mivimum of 5 hours per holiday
for shared time ewnployees, with the exception of anyont on extended leave). All other

sections of 9.2 apnly.

The additional language for section 2.2 is in agreement: .

The Company will provide a sepdonty hst (last date of hize ps a CSO, within the bargaining unil, 25

desienated by the Union and apmoved by the Company) i the Local Uniot President twice each

vear. In event that [wo oF mire CSOx are hired an the same date, the matter of senpiovity will fall

back on the date of thz original application for employment.

_____FOR: Unpited Government Security Cfficers

"ol AThierica; District-of Nevada,
Local #76

I
o
ﬁd: choit Y 03/25 /0. ,

¥OR: United Government Security Oficers ,
Of Amerirs, International Office
/
A A ﬂ 7 [20f2
i

FOR: Akal Security, Inc.
- Doy e LACHRIA.
Ve 77758 e R e
7”/22 /ﬁz,
Akat & UTGS0A Local #76 2002 - 2006)

————
—

23



LETTER OF UNDERSTANDING .

Side Bar to the Collective Bargaining Agreement.

SECTION 1.1 RECOGNITION- BARGAINING UNIT

2002 Temporary C80 Frogran, * o fhis
1f these positions continue beyond

Fiscel Year 2002, CR0s filling these positions will be cover ed by elt
econapmc provisions; all provisions involving Employer disciplmary
actions and the Union's Twht to gricve thosc ackons; and fhe Unioz

Security and f or Dues Check- Off provisions, Should these positions
become penranent, all pravisions, including Senlonty, would apply 23

of that date.

This js 10 add, tae *Fiscel Year,
Collective Bargaining A greement.

Tatemational Union, Vgited Govermuernt

Akat Security Incorpnrated _ - o Lnion
GO CEIE 01 1

ﬁ_’ ,_fy_%gﬁna/% &2 4 gyjﬂf 7 2602

Qﬂzﬁm B AU08 07' i M.ﬁiﬁ,@n 9, |

%Z/ﬁ A1 United Qovermnent-Security-of- Amenga

yrﬂpmym by Akal Security, Inc.

a?ﬂg/éz_

lscaf 76 A c.rﬁar’
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LETTER OF PNDERSTANDING
(4 yeAr age's)

¢ petween Akl Seaneity, foe, wnd

Side Bay to tho Collective Bagaitig Agoament
Voited Govenwaent Securlty Qfficers of Americs, nieroatiopal Unims und 715 Locals,
#5776, #8L, #1123, 8118,8) o #1733, 134 and £159,

The beall & weifasrsle cEective 1074/02 through ofabfod is $2.15 pes hour.

The besith & welkisre Tate for the remsiging pears ol s ameemect to b2 effective
101103 - 9130104, 10f04 ~ 630405 endt 10005 — 075006 shall be subjectto u
rencgotiation ta be coadacted betwoen Jone 1 and July 31 of each o esponding

government coETacl yst farougly e end of s wpreement.

5 T v Tnited Gm-cmn:mt'&eﬂurit}’
/- @‘2 e Ofcers of Americe,
’ ( e mmaj}jonﬂlﬂuian X
e b S0 L[
4, DL (e
. L _._';‘I'?j_ffh‘_..

FT75 9L

)
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LETTER OF UNDERSTANDING

Side Bar to the Collentive Berprining Agseament Vetween Abul Secuciiy, Ine.
nd Uitad Government Secerity Offtets of Americs, Iaternadenal Union apd

o Locals #113, 457,476, .31, §64, B115, 3128, 133, £134, 19, H63, 567,

L 1Y, ST, IS, A5, HIE HI0S, #10

The henlfh and welfire et effective 10/1/03 throagh 53004 35 5230 pet

s Govaneot Secity O~ - Al BemetpTs <
i e

32, m:u:?mﬂ
e, oY

- e
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AMENDMENT TO COLLECTIVE BARGAINING
BETWEEN
AKAL SECURITY, INC.
AND THE

AGREEMENT

UNJTED GOVERNMENT SECURITY OFFICERS OF AMERICA

LOCAL %76
DISTRICT OF NEVADA

In eompliance with the USME Cmntrac* 18-01-D-0002 Modification Ma61 dated Decernber 24,

2003, which resulted from the o™ Cireuit court decision i *Intermatinna;

UGSOA vs Blaine L.

Charo et &}, the following Amendment is made to the Collective Bargaining Agreement
between A.La! Qecyrity, Inc. (“Company”) and the United Government Security Officers of

Amnerica, Local #76 (“Umion™). The Agreement 1§ amended as follows:

1. Section 9.1 of the Agrecment shall now
added io the lst of bolidays conteined therein.

R
SECTHON 11.5 PERSONAL/SICK LEAVE

PERSONAL / SICK LEAVE TABLE

—_

—_—

J——— ——————

T T T RETECE ]
! | PERSONALISICK LEAVE
ELIGIBLE
 START DATE .} TousE
"Date Employee begins |
working on the contract, i UL L-TIME

hased on an Octeber 1

Dctober 1-31

e et e et

Nuvamber 1-30

Lcontract start data.

. 72 houis
66 hours__

Decamber 1 3‘1

B0 houts

Jam.a;g - .31 _ . SAhours
Febmag_f 1-28 48 hours
 March 1-31 ___________‘ ~ 42howrs
April1-30 T 36hours
Way1-31 ] " 30 hours
Jme 1-30_ _ 24hours
J lg yo=t ] 18 hours
August 1-31 3 I 12 hours___
i September 1 - ber 1 - 30 T bhous " ghours___

—_———

= ==

—— e

~ 24hours

include the additional hobday of “Good Friday”

“w 2. Scction 11.5 of the Akal Security, 1nc/UGSOA contract shall read:

e e e et et

36 houis
33 hous
30 hours

27 hours

—

21 hours

15 how's
__ 12 hours,
T B hours hours
8 hr:nurs

3hours hours

— e ——— -



A Each fulltime Employee shall he eligibis 1o use & maxirmum of ning (9) days

personal leave at the beginning of each 12-month Govemment contract year
worked. Employees who begin employment afier the inception of the
contract vear will be eligible to use a prorated amount of personal leave,
based on the above PersonalfSick Leave Table.

Personal ieave may be taken in not fess than four (¢} hour increments and
shall be paid when taken by the Employee as approved in advance by the

Site Supervisor or District Supervisor.

Shared position Employees will receive one-half the full time personal leave
per full contract vear worked. Af the and of the sontract year, any sharad
position Employee who worked mose thar hall the fullktime hours (1040
hours) wil receive additional brorated parsonal leave based on the number of

hours the Empioyee was paid durng that confract year.
Unused personal days shall not be cumnulative from year to year. Ay
unused, eamed personal leave will be paid to the Employee at the end of the
contract year.

Lipon terminaiion of employment, Employee will be paid at their individual

houtly rate for any unused, eamed personal leave, based upon ihe numobar
of hours the Employee was paid during that contract year. i the tmployee

has vsed more personat-dsave_than hefshe eamed based upon time paid on

the coniract, the amount of the ovefage wili-be—deducted ﬁD._"Jj_h_‘lE
Emploves's tnal paycherk. B

Personal leave {and vacation) days rmay he used to cover absences caused
by ilness. Any Employee who is unable o report to work because of
sickness must notify the Emplover at least two (2) hours pror to the
baginning of hisfher shift in order to be eligble for paid personal ieave
bernefits. Proof of Hiness may be required. Disciplinary action may resuit

from excessive, unanproved absentagism.



—_ .

3 Papyion [or the e reriod of Dicigher 32005 o 5¢pl¢mba:1‘ 40, 2004 shall be 548 par
neaitlar hour wgphrdd,

4 Lo fuem Altgwance for ths e period of Ogrober 120005 w Seplember 34, 2004 shatl -

be $.10 per rezwlat hear wnukrd

Al gther quevisitng, LTS and conditiors of the Honeemenl, sxreM 38 provitied hevein, shadl

continue i Nl foree oncl Tt

ALaL SECLIRITY. iNC.

UNECTED G ERNMENT SECURITY
QFFICERS OF AMERICA
o0al 876

ity A Cos2 141840 ‘??F?

Dhae: 2 /?/350 ?_‘ _




Tetter of Ungerstanding

Side Bar to the Collective Barsaining Agreements beiwesn Alcal S;Euﬁty,
fnc. and inited Government Security Officers of Amerca, {ntf:rfsanﬂnal e
Union and its Locals #71, #134, #1533, #57, #64, #1185, #128, 476, #67, 7164

and #81 in the 9" Circait.

As of October 1, 2004 Akl will be providing shazs rather than shoe
allowance.

Alcal Security, Incorparated

Unitsd government Secunity Officers

OF America, Internaticnal Upa
Aé'ﬂ_ﬁi - {ég;éé

Marne

\\Objg _127\11} ﬂﬂf};@j N

= ,Z/f&h y

Daw
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Letter of Understanding

Side Bar to the Collective Bargaining Agresments betwesl Aka) Security,
Tnc. and United Government Security Officers of America, Internatiopal - - -

Union and its Locals #71, #134, #133, #37, #64, #118, #1285, #76, #67, ¥164

and #81 in the 9" Circuit,

The Health apd Welfare rate effective 10/1/2004 througn 9/30/2005 1s 52.69
per hour paid, up to 40 hours per week. This includes all paid leave taken,

bt not leave thaf 13 cashed out.

United sovernment Security Officers

OF Amezjes, International Unio
‘L / -
Tamc

%_ y, v ;D ,ﬂ" (S QD{H

Tile

’7@ oY

Alkal Security. Incorporated

Sade

Harmer
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