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PREAMELE

THIS AGREEMENT is made and entered intcby and between A¥AL SECURITY,
efered to as the “Employer” or

INCORPORATED, a New Mexico coiporation, hereinafter T
if of its Local #133 i the cities of Richland and

Company,” and UGSOA International Union, on beha
Vakima, Washington, in the Fastern District of Washington, heremn after referred to as the "Unton”.
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ARTICLE 1

GENERAL PROVISIONS

SECTION 1.1 BARGAINING UNIT

A. This agreement is entered between Akal Seconty, Inc., United Covernment Secunty Officers

of America (UGSOA), and UGSOA Locel #133 (hereinafter referred to a5 the Union). The
{ompany recognizes the Union as the sole and exclusive bargaining representative for the
purpase of eollective bargaining as defined in the National Labor Reiations Act.

The vnit is defined as all Aill-tine 2nd shared position Federal Court Secarity Offbeers (CR04),

Federal Special Security OFicers (8S0s), Lead Frderal Court Secunty Officers (LCSDS] and Lead
Federal Special Secunty Oificers (LSS0s) employed by the Conpany in the &% Circnit in the Rastem
District of Weshington, in the ¢ities of Rich!and and Yaldma, Washington, excluding all other
employecs trcluding office clerical employees and professional employees as defined in the Natinnal

T.aher Eelatiors Act,

Tkis agreement shall be binding upon both parties, thelr secoessors and zsstgns. Inthe event of 2 sale
or ransfer of the brginess of the employer, or any part thereof, the purchaser or transferee shall be

bound by this agreement.
SECTION 1.2 NEGOTIATING COMMITTEE

The Company agrees to recognize 4 Negotdating Committes compoesed n*‘ up to three members and

" “onealternate selected py the Union to fr:prtﬂ"ut ﬂ:m Emplu},rcas in collective bargaining negotiations.

SECTION 1.3 STEWAR]J SYSTEM

A. The Company agrees 1o recognize a sieward system. _ e

B. The Union agrees that the stewards will work at their reguler jobs 2t all Himes =xcept whep
they zre relieved to attend to all the brsiness of the Grievance Procedure as ontlined im this
Apreemert Apgricved employees and stewards will be paid their regular rate of pay in the
condiict of Company Union business during scheduled working hours. |

C. If the Employee requests, the Compeny will call for 2 steward pror to avy disciplinary
action taken, whether it ba wiitten or verbal, The supervisor, al the request of the
Employee, will release the staward as soon as possibie. The Uniop Steward will be paid for
nat time, upon Teceiving Supervisor approval of rebief from duty. -

SECTHON 1.4 MANAGERS AND SALARTED PERSONNEL

Manggerial zmd szlaried Employers shall ant pe.rfc:m:l the dutics of the Employees in the
bargatning wait, e:mcpt i AY emergency. . :

SECTION l,:: TNIGN SECITRTTY

A. An Employse whe is 3 member of the Unton at the time tids Ameement becomes effective
shall continue merabership in fhe Union for the duration of this Agreement, to the extent of
tendering the me:m'bmh;p dees wiformly required as a comdition of retaining membership in

the Lnion
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B. An Bmployes whe is pot 2 member of this Union at the ime that this Agreemtent becoines
effective shall, within ten {10} days afler the 30th day follawing 1the effeclive date of this
Apresent or date of hire either:

1) Become a member of the Unior and remain a member.

7) Pay the Union 2 service Tee. The wount of this service fee shall be equal to that
paid by reguler Union memibers to inclnde regular and usual initiadon fees, The
service fee will mot inclede any assesstnents, Epﬂﬁlal ey otherwise. Such payments
shall commence oo the 30th day after the date of mire.

(1) Tinployees who art members of, and adhere to the established and
traditioral tenets of a bona-fde religion, body, or sect, which has
Wistorically held copsciepfious objections to joning or financialy
supporting laber organizations, shal, mstead of the above, be aflowed to
1nake payoents in aneounis equal 1o fhe agency fec required gbove, tn a
tax-exempt organization (under Section 501(c}(3} of the TRS Code). The
Unicn shail have the right to charge any Bmployee exercsing this option,
the reasonahle cost of using fhe arbitration procedure of this Aprecment
on the Employee's individual bebalf Further, any Employes who

L \ exercizes this option shall twice 2 year submit to the Undon proof that the
- charitahle conttibutions have been mede.
— I C Br:fa.c any termination of cropioyment pursuant to this Seetion breomes effective, the
o " employes mivotved shall fivst be given notice in wnnng by the Union to pay the

préscaibed initation fee andfor delinquent dues. It ' the emplogee failstopay the — —
irifiation fee sndfor delinquent dues, end if such feo and/or dnes are tendered within 48
hours after the earployee 12ceives this notification from the Company, bis/her dismissal
vnder hers shell not be requived. I termination is administered nnder this provasion,
the reasons will be given fn writing. Termination will not occur if the:.. risan nng,umg
dispute between the effected emplover 2nd the Umion .

1} The cbligations set forth in this Article shall only be effective o the extent permitted
by controlling law, including, but not litaited 1o, any Executive Orders pe:‘mlmn_g or
restricling Union sscurity rights. If there is a legal challenge to any provision of this
Article, the Broployer may suspend its obligations under this Article for the duration
of the dispute after conferning on the matier with the Umen,

. 2) The Undog, including its [ntemat Honal, Rerees to seve and hold the Fruplaver harmless
& fram any and all claims, aetiuns, suits, damages, of vosts, including any attomseys fees
incurred by the Empioyer, on account of any matier relating 1o the terms of this
o T Article, incindine, but not limited to any claims by any Employee(s) and eompliznce
‘\_u,-'l with tee law.

SECTION 1.6 DUES CHECKDFF

A. The Coanpany aglm to deduct dues as designated by the Union on a mmonthiy basis fiom the
paycheck of ezch member of the Union. These deductions will be made only upon written
suthorfization from the Fmployee on a fomn provided by the Union. The Ermployee, tpon
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fhiry (30] days wiltten motice served npon the Company #nd the Umon, may revole such
aithonzation. It i3 uederstood thai such deduclions will be made only so long as the
Company way iceally do so. The Company will. be advised in wating, by {he Union, as to
fhie dollar amsobnt of the Union taembershin duss,

. The Company will rewsit all such dedoctions 1o the Financial Seerelary/Treasurer within five

{5) business days fiom1 the date that the deduchion was made, via direct deposit, if possible.
All costs related to direst depesit will be borne by the Unjon. The Umon agrees to frnish the
Compary with the current routing number for direct depomt. The Company shall furnish the
Finanecial Secralary/Treesuwrer with a deduction jist, setting forth the name and amouni of
dues, within three {3) bosiosss deys of eech remiitance. The Uson egrees to hold the
Company harmisss from any 2ction or actions growing out of these deductions imtiated by an
Employze against the Company, and assumes full responsibinty of the dispositions of fhe
fonds so deducted, ouce they are paid over to the Unian. Exrors made by the Company in the
deduchion or remittanee of momies skall not be considerzd by the Umion a8 a vielation of this
provision, providing sech ermers are unintentional and corrected when brought to the
Company's altestion. :

SECTION 1.7 INTENT OF PARTIES

The Usion and the Company 2gree to work siscerely and wholeheertedly to the end that the
provigions of this Agreement will bz applied and interpreted facly, copscientiously, end in the best
intevest of efficient seennity operations. The Union and the best efforts to cause the Bargaining Unit
Employees, individually and colléctively, to perfomn and render loyal and efficient work and

strvices on behaif of the Company, and that peither their representatives nor their members will
THSmidTE, Compe nrdiseriminats in apy franner against apy person ie its employ by reason of
hisfher membership snd activity o non-m sribership or ROU-ACHvityin the Umorn-Neither the
Cormpany ntor the Uninn will discriminate against any Employee becauss of race, eolor, veligion,

sex, ape, hational origin, Vietnam Era Veierans siztes, o1 disability. The Company znd the Union

recognize that the objective of providing equel smpleyiment opporumities for &l people is
consistent with Corpany and Union philosophy, and the parties agree fo work simeerely and
wholcheartedly toward the accomplishment of this objective.

ARTICLE 2
SENTORTTY

SECTICN 2.1 SENTORYTY DEFINED

A. Uw'on serdonity skal! be the Iength of continuons service fiom the Empioyee's last date of i @ant,
. & p 2o

as a 080 oy LOSO for the Employer, past or preseut andier say picteeessor Eaployer,

Semiodty shall not acemie wotil the Baployee has successtully campleted the probationary

poriod. Seniority shall be applicable in detespiung the order of tayoff and recall, shif

bidding, vacation schednles, extra work, trensfers, and other matters as provided for in this

Agresmient.

B. For the purposes of shift bidding, vacation schecules and extra worl;, wion sexinmify shall be

defined as segiority within the work siic building.
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(2 Any Ermployee peupaneatiy transfemed out of the designated Locet Bargainsng Umit for any
yeason shall lose their Union seniority ac it epplies 1o tie order of layoff and recall, shif
bidding, vacution schedules, extra work, end other matters as provided for in this.

J Agreement.
SECTION 2.2 SENTORITY LISTS

The Conrpany will grovide a seniority st (Jast date of hure as a G50, within the berEaining 1nit as
designated by *he Tkaiop and approved by the Company) to the Local Union President twice each
year, (See Appendix B for local lst specifications}

SECTION 2.3 PERSONAL DATA
Ewptoyees shall notify the Employer in writing, on the company provided form, of their proper

miiling addrees and telephone nnber oy of any change of name, address, or *elephone mamber,
The Company shall be eatitled to rely upon the Jast known address in the Employer's official

records. _
SECTION 2.4 TRANSFER OUT OF UNIT

Ary Burgaining Unit Fmployee who is promoted to a non-bargaining unit position for more than foor

’ﬁ‘“ (4) wesks shall 1oze their Union sentonty. I they retamn 1o the bargaiming umit at a later date their
~ seainnty will start on that rehurn date. .

SECTION 1.5 FROBATIONARY EMPLOYEES

.

s’ Probationary Bmployees will be consideat probationary for a ong hundred twenty (120)

calender day perind after their hire date, The Union will still represent ¥robaionary Employess— — — —-
for problems concerning wages, hours and working conditions, but the Coropany reserves the .
tight to decide questions relating to irensfers, suspensions, disciphine, layotfs, or discharge of

Probationary Employees without recourse to the grievance procedure contained in this
_Agrezment. Probatiopary Employees do not have seniority until the completion of the

probativnery period, at which time senjority dates back to the date of hire. The Probationary

period can be extended by muteal agreement between the Company and the Unjon.

SECTION 2.6 TERMINATION OF SENIORITY

The sosionity of an Bmployee shall be termmated for any of the following 1easons:
) the Fmployae quits or Tehres; ’

] ihe Employes is discharged, : :
£) a setlieneat with the Einployze has been wade fn total disabality, or fm_‘ ey other reason if the

settlement watves further employinent rights with the Empléyer,
d) the Fmployes is 1aid off for a continons period of one hundred eighty (1 £Q) calendar days;
e} fhe U.5. Government permanently revokes the Employee's credentials as a C80;
f) the Bmployee is pennanenily transferred cut of the bargrining mnit at the eicployee’s request.

ARTICLE 3

JOR OPPOWITNITIES



R SECTION 3.1 TILLING VA CANCIES

el If a vecancy ocevrs in & regular position covered by (lis Agreerend, and the Employar chooses to H11
fhat vacensy, tae job will be posicd for 2 pened of ibree (3) working days (sxcluding

Saturdays, Sendays and holidays). All shared position Emrployess who have notibed the Site
Supervisar, in writing of their intent to epply for & Fall-Time posidon sad who are not scheduled to
work during that three {3) day period at the site where 2n opemng ocows, and any Emplayees on
vacation o ou othes approved leave will be notified by the Comnpany. When 2 vacancy accnrs, the
Employer will fill the position with the most semior Employse who has apphied for the position in
writing, who bas been teined (if required) ta fill any necessary special qualifications for the new
position. No more than two (2) shifts will be filled under this procedure 25 & result of that vacancy,

SECTION 3.1{2) SHARED POSITION EMPLOYEES

The Comupany iz nbligated vnder its contract with the GSMS, to fill desigpated nomber of shared
posiions in order to provide fall staffing level coverage, increase security levels ag needed and avoid
urpecessary pvertime, A shered position Lmployee may be schaduled to work more then a part time
schedule, as necessary, at the Compeny's discretion. The Company will give the shared position
Emplayee tae mexirmum possible notice for sthedule changes. Fajlure to report to wortk when 80
scheduled or calied to work may Tesult in disciphinary actios

| SECTION 3.1(b) LAYOFF AND RECALL

Ip the event of layoffor recall, whea full-time or shared positions are being reduced, probatiopary
. Bmployees will be laid off first. Shoald it be necessery to furthes reduce the work foree, Bmployees
l‘\_:r wilbe retuined on the basis-of seniority. Recal] of Bmployees will be accomphished by recalling the
' last baid off Emsployee first, and so on T T —— -

SECTION 3.2 TEMPORARY ASSIGNMENTS

A, It the interest of maintaining continuous operations, the Empleyer may temporarily .
exsien en Emploves to a vacant or new pogition 1ntil the job is filled in accordance with
Atticles 2 and 3, or assign an Employes to ¢ positon tkat Is pari of a terporary seconity
assignment direeterd by the USMSE, including texaporarily assigning an Employes to a i
work site witlvn or outside of the avea defined by this Agreement To the extent feasible -
{he assignnent shall bie a voluntary selection hased on semority and guelification
ahsznce of volnoteers, assignments shall be made on a reverse senterity and
quaiificatons besis. Empinyees so assigned will receive the igher of the base bourly
wage available to Bmployees regularly assigned to the site 1o which they ate being
transferred, of their regelar bouwrly wage they Tooeive ot thelr regralar stte nnder this '
agresment ,whichever is preater

SECTION 33 APPOTNTMENT OF LEAR CSUs

The 17.5. Government i its contract with the Company creates specific guidehnes far the job duties
and quakifications of Lead CS0s. Based on these guidelines, &1l appeintments of Lead CSOs will be
made op the basis of suitebility as svaluated by the Company. Surtabibty shell inclnde an Employee's
skoitls, experience, past performence, capabilities, and the needs of the operation. If, in the Employer's
feterminetion, Employees are equally gqualified, serdonty will prevail. Lead CEOs will oot perfom
supervisory duties as deseribed by the National Labor FEelations Act The job of the Lead CRO 13

_—
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desenibed in Secton C-5{c) of Confract MS-01-1-0002, or its successor, befareen the UE Marshals

Service and Akel

Secunty, Ine.

ARTICLE 4

SECTION 4 MANAGEMEINT'S RETAINED RIGHTS

SECTION 4{a}

Mauagernent cf the business aed direction of the scourity force are exclumvely the vight of

maazgement Theserights inchede fhe fpht to!

A. Hire;

B, Assign work;

C. Promute, Demote;
D). Dischargz discipline, or suspend based on Arficls &,
E. Require Employess to observe reasonable Eroployer rules and regulations;
F. Detexmine when oyvertime shall be worked;
. Determire the qualifications of an Employes ¢ prrform work.

SECTION 4(h)

Any of the rights, power or mthum}r the Company had priof to the signing of this Agreement are
- retained by the Commpazy, except those speuificaily abridged or modified by this Agreemest and any
supplemental Agrecments that may hereafter he made, The Company's failure {o cxercise any function -

SECTIGN 5.1 INTFNT

reserved 40 it shall not be deemed & waiver of 2oy such fghts.

ARTICLE 5

GRIEVANCE PROCEDURE

For purposes of ﬂm Agrerment, a grievance shail mean a clauncd violation, m.Smtarp etation, or
misapplication of azy provision of this Agreement, or the challenge of any disciplinary acton taken
E.gt'.lLST. a Union Employee, except that this grevance procedure shall not be used for any action or
vrdee of removal of an Employes from warking under the conlract by the U. S. Government, ar
revocation nf reguired 05O credantials by the USMS vnder the removal of Contractor employee
provision in Section H-3 of Contract M3-01-5-3002, or its successor, hetween the T3S Marshals

Service ang Akal Seewity, Ine. Any temporary or permanent removal of an employee by

determination of 1he Government as dezcnbed ha Sestion H-3(0) of the Contract shall not becpme
permencn! without rsgmsite notice 10 the employee and the opporiuity pravided for the employee to
yespond to the Government’s action within ffteen (15) days of the detenmpation, Upon wntten
tequest, the Company will provide the Union, in 2 timely meaner, with all inforrmation coneerning the
Temoval that they may Yezally release, and will provide the Union with any relevant information
coneerning the propsr Government poiot of contact and their contact data. The “fnal demsiun™ on the

ernployes's Temoval shall be determuned by the Government

SECTION 5.2 GENERAL PROVISIONS



e A, The number of days outlined in Section 5.3 i the processing and presentaon

—_—

of prievances shall establish the maximum time aliowsd for the presentation
o and processing of a grievance. The tevm “days” shall vot include Saturdays,
Sundays or holidays when used in this Atticle.

B. Should either the Coropacy, the Union, or the aggrieved employee fai! to
coruply with the time limits as set forth in this Asticle, the party who fatled to
comply with the time limite shall forfeit the grievance.

SECTION 53 GRIEVANCE PROCEDURE
All grievances shall be presented and processed in acoordance with the following procedures:

A. 1nformal Step - ‘Fhe pacties shall make their best efforts to resplve any dispute on an
iniformal basis. Both the Compauy and the Union agree that the Employee will finst discnss
the eomplaint with their fmmediate supervisor (not in the bargaining vnit), within cight (8}
working days of the ncident being grieved, to start the informal pracedure. If the informal. -
prozedure is nat invoied within eight werking days of Exoployee's kuowledge of a grievable
issue, then it is agreed by both parties that no further action ean be taken. TT during the courss
of this disrussiop either the Employze or the supervisor deems it cesirable, a steward or other
Union representative will be called in

B. Step Oue - If the matter is pot resolved informally, the Emplayes shall, not later than ten (13}
days after the bformial discossion with the immediate superviser, set forth the facts in writing,

o specifying the Atticle and peragraph allegedly viclated. This shall be signed by the aggrieved
T T T EBmployeeard the union repregentative, 2nd shali he submitted to tae Copiract Menager, Site
Supervisos, if available, or designes with a copy o the Compnay e HR Dhreetnr, The
Contract Mznager or designee shall have ten {10} days from the date the grievance was
presented {o reforn a decision in writing with a copy to the 2ggrieved Employee and the union
representitive.

. Step Two - If the grievance is oot setled in Step One, the grievance may be appealed in
writmg to the Company's [trecior of Humaa Resonrces or designes oot later than ten {10)
days from the denjal by the Contract Manager or desiguee. The Director of Human Resources
or designes will have ten {10} days from the date the grievance was preseated to retum a
decision, in writing, With a copy 1o the aggrieved Employee and the union representative,

D. Grievance for Disciplipe - Any grievance involving dwscharge or other discipline may be
coarnenced at Step Ope of this procedors. The wrilten gricvance shall be preseated to the
Contract Manager tirough the Site Supervisor or designee within m,:,htcrsu {18) days after the
ncourrepce of the {acts giving rise io ihe Onevance.

SECTION 5.4 ARBITRATION PROCEDURE

Grievances processed in atcardance with the requirements of Section 5.3 that remain unsattled may
be processed to arbitration by the Union, giving the Company's Director of Human Resources wiitten
notice of its desite to procead to arbitration not [ater than fificen (15) days adler zejection of the
erievance in Step Two. Grievances which have been processed in accordance with the requirements
of Section 5.3 which remain vnsettied shall be processed 1o accordance with the {ollowing procadures
and limitations: :

o o



B L T TN .
~ e e e A ..
.- —_—
e e

A. Sclection of an Arbitrator - Within fificen {15} days of receipt of the Lnion's wiitlen notics
to proceed with arbitration, the Company and the Lnion will meet teiephonically to joinly
! attempt 0 agree epon the selection of 2 penteal arbitraior. If, within Sfieen (15} days, the
parties fail to zaree upon the selsction of aa arbitrator, the Union will request fhe Amencan
Arhitretion Association (AAA) to supply a list of seven (7) arbitratars, An arbifrator will be
selected From the Jist supplied by the AAA by parties alternately sinking from the list umtil
one {1} name remains, and this individual shall ke the arpitrator to hear the grievance.

B. Decisinn of the Arbifrator - The arbitztor shall comimence the heartng at the earliest
sossible date. The decision of the arbitrater shail be final aud binding wpon the parties to the
Agreement Any decision shall be commplied with, without nndie delay after the decision is
rendered. Tt is upderstood and agreed between the parties that the arbitrator shall have no
power to add io, subtract from, or modify auy of the terms of this Agreement. If the decision
of the Arhitralor is not complied with within fifteen (13) days of the decision the losing side
shail b= lable for atiomey and court eosts 1o eoforce comphance including throngh the
courts, absent an prder from the 1.8, Marshals Service or unless the Company files a written
sequest for laification, then the Company will comply within fifteso (15) days of receiving
the clanfication '

= €. Arbitration Expense - The arbitrator’s fees and cxpensss, including the cost of any hearing
L 100z, sball be shared equaily between the Compaay and the Umeon. Each party to the
- arhjiration will he responsible for its own expenses and compensation incutred bringing any
of its witnesses o ather participants fo the arbitration. Any other cxpenses, inchuding
—.C-L, o ___ trapsaript costs, shall be borne by th= party mcurming such expenses. )
D. Time Liruits - The decision of e abitretor shall be repdersd ps soor @8 poustble after the —— -
dispute has been subrmitted o hima/her.

SECTION 3.5 CLASS ACTION

The Union shall heve the right 10 fil2 a gronp grievasce (class action) or grevances mvolving
more than one (13 Bmployee at the Informal Step of the grievasee procedure.

SECTION 5.6 INDIVIDUAL GRIEVANCES

No individual mey move 8 grievance to arhifration.

ARTICLE 6
DISCLPLINE
. SECTION 6.1 GROUNDS FOR DISCIPLINE AND DISMISSAL -
_— SECTION 6.1 (a3 '

After copipletion of the probationary period, as specified in Section 2.5, 1o Employee shall be
dizmissed or suspended without just cavse, Just cause shall inchude any action or order of removal of
an employes from working upder the contract by the U.S. Govemument, or revocation of regeired CS0
credentizls by the USMS nondey the removal of Coatractor employees provision in Section H-3 of

. ST N T A avite aneeeesnt, between the US Marshals Service and Akal Secunty, Inc.

o —_—



Any tanporary or peomanent remaval of an emplayes by determination of the Goverzment as

deseribed in Section H-3(b) of the Contract shall 1ot become permanent witholt reglisile notice to 1the
employee and the oppestunity provided for the employse (o respond fo the Govermnent's action

within fifteen {15) days of the determination. Upen written 1equest, the Company will provide the
Urion, i 4 tanely mranner, with all information concerming the removal that they may lepally release,
and will provide the Union with any relevant informaetion concermng the proper Government point of
coutact and their contact ate. The “final decision™ on the employee’s removal shall be determined by
the Govermoent, and the Fmyployer shall be hield barmless by the Uniou and the employee for any
furthier claims made aftes this finai determination, This provision is not inlended to it or prohibit
e rights of any paty {o seek relief from otbier parties.

The Company’s coniract with the 1.8, Govemnment sets oul performance standards for the CS0s in
Seiion C of the Contract betwees the Company and the USMS, and all Employees are required to
coenply with these standards. Failoee to do so may lead to discipinary ection. These performance
standards, the USMS Deadly Force Standards aad the US Tifle 18 Domestic Abuse and Violence
policy will be issued to cach Empleyee 2nd must be signad, acknewledging receipt, by the Employes
andd may ke updated by the Company each vear. Employses agiec o cotoply with any express nop-
Fsciplinary divective isshed by the Goverpment. . '

SECTION 6.1 (1

The Compeny wmay discipline Employees whea necessary end discharge those who fedl 10 uphold U.S. -
Gavernmenl or Company standards as described ku 6.1 {g) and 6.1 (b} above. Ii is recognized by

___parties to fiis Agreement that progressive discipline generally shall be apphied in deabmg with

Ena'uyn:es. However, itis atsorecagnized that offzpses may noour fior whick pregress discipline is

oot applicable (e.g, fraud, gross musconduct, theft, ete.}. Tisciphoary messnres vary-gepeadine on the

serionsness of the matter and the pagt record of the Employes. Al disciptine shall be subject 1o the
srievance and erbitration procedures, except for those Lssues irvalving the LHAMS nagbts under Section
H-3(b) of Contrzct M8-01-D-002 as referenced in Sections 5.1 eud 6.1(a). The Employee may -
request, in writing to the Site Suparvisor, that eny disciplinary action not resulting in suspension may
be considered for removal from the exnployee’s file after 24 months, provided (hat no viclations of the
saze type have ocenmed and that £o ere thad one viclalion of any other type has ocewTed,

ARTICLE 7
HOURS OF WORK AND OVERTIME

SECTION 7.1 WORKDAY AND WORKWELRT
For the purpbses of this Artizly, a regular workweek of fosty (40) hours of work, excheding Innch
periods, shall zopstituie = noumal full-thine workweek for frll-time Bippioyess. Skafts shall e

schedoled at the discretion of the Branioyer o feifill the needs of the U.S. Government Nothing
enntzined heveln shall guarantee to any Employee any number of bours of work per day or week e

SECTION72 OVERTIME

An pvertime rate of time and one-balf (1 1/2) of an Empioyee's base rate of pay (exchusive of
heatth zpd welfare and other frings additions to pay) shell be paid for all hours actually worked in
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exeess oF forty (40) bows in 2 work weelk. The Coimpany will comply with ali Stale and Fadeyal
Laws conceming overiime.

SECTION 7.3 OVERTIVIE REQUIREMENT

1f ditected to work pverime {i.e. over forty {40] honws 1 2 workweek) or extra hours, and the
semjority system is not invoked due o shoriness of notce to the Compagy, the Employee shailbe
required to do the wok, undess the Fmployee is excused by the Compaty for pood cause,

SECTION 7.4 OVERTIME DISTRIBUTION

A. Overtime will be offered by Seniority o a otating basis. Overtime will be distibuted as
equitahly and fairly as practicable among Employecs.

B. Fxclusion: Managers cannot be assigned 1o cover C30 overtime pogifions or posts
except In emergercy simaticns.

C. Tf the urion bas reasonable belief that overtime provisions were not sollowed, they may
state that bekief in writing to the Site Supesvisor and may request the 1ecords pertaining to
that specific wolafion. o

SECTION 7.5 REST PERIODS

There shatl be twa (2) fiftzen (15) minute paid rest periods and one {13 thirty (30} minate unpaid
tunch peripd for eack eight (8) howr shift. These rest periods require that the Employee be properly
" yeleval hefors-teavina dheir pogt, One Test period shall be in the first half of the shift and the second
rest period shall be in the last half of the alift. On oTcasion;-dneto-exvepdnual work reonirements,
Rmployees may have to work through their unpaid lunch breaks endfor paid rest periods, and; ifss, — — —
they will be compensated 2t the appropriate rate of pay. The Company recognizes the requirement to
maice its best cfforts i provide reguiarly scheduled breaks. Itis not the intert of the Company to
avoid this requirament. '

ARTICLES
WORK SRIFTS AND PAYMENT POLICIES
SECTION 8,1 CALL-IN PAY

Am Erpployes calied in o work will be goarantead 2 yénimnm of four (4bovrs of worl, or if four
(4Jboers of work is not available, will be paid for a minimem of four (4}bours time.

SECTION 8.2 SHIFT BIDDING, HOURS OF WORK, & SENJIORITY

Onee e2ch year, full-time Emoployees and shared position Employees ai cach location may bid their
shift schedules among desipnated full-tioe assignments o shared assigoments in the order of
senjority. Shift bidding may not lead to any change in statos from foli-iime to shared tmme position or
vice versa.

SECTION 8.3 WACE SCHEDULE b
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N The base pate of pay for Cowt Secvrity Officers and Lead CSOs in all totations are dezcribed
in Anpendix A of this Apreement:

" ' BECTION §4 PAYDAY

Payday for & howrly Employees will be afer 11 2., op Frday following the two (2) week pay
period enging os Saturday, subject Lo change by mutual 2gresment. The company will make it hest
effort i nake direct deposit available. : '

SECTION §.5 UNDISPUTED EERDR
In case of an wndisputed srror on the part ef the company a5 10 an Exnployes's rate of pay, proper
adnstment will be made in the next paycheck after the error das teen brovght i written form to the,

Company's afteption. Any ertor, wvelving elght (%) hours o pay or more, will be corrected and paid
within three (3) workme days.

SECTION 8.6 LEAD CSO RATES r

H addifional Lead CS0Os are sdded to the confyact any time afier this Agresment goes in, they will be
paid the LOSC wage. 1o the case where there are mukiple LC5O wages, the additional TCSO will be
paid &t the lowest LCSO wage for the site or location where they axe assigmed, '

ARTICLE 5

Tt ——— HOLIDAYS
- SECTION 9.1 HOLIDAYS DEFINED—— —

Whenaver the tenn "holiday” is vsed, 1t shatl mean:

bew Years Day Independepce Day

Veteians Day Culnmbos Day

Christmas Day Labor Day. ' e
Thankepgiving Day Martin Luther King Birthday . '
Mezorial Day - Presidents Day ' _ .

One floating holiday (Sauye provisions jo Seetion 11.5 Personal/Sick Days apply for the granting of
the floating holiday).

Axy day desigoated by the Presidest of the United States 85 a perinanst national holiday.

SECTION 2.2 MISCELLANEOLS AOLIDAY PROVISIONS - s

A, A full-time position Bmployee who is not require? 16 work on a holiday shall be paid eight (3)
: hours stretpht %mme, exclusive of any shift premiaza for that holiday.
e B. Any full-time positon Empleyes whoe waorks as scheduiet on a hoiiday shall recetve the
L ' Employes's appropriels rate of pay fov all hours worked, and in addition, shall reesive cight (8)

e
N houts holidey pay at the straight time rate es described fn A above.
C. A shared position Bmployee who does not work on 4 holidzy shall receive protated holiday
. pay based on the number of actnal hours the BEmployee worked during the two (2) week pay
- period in which the boliday occrs. A shared position Employee shall be pranted a minimuom



( \l of 4 howrs per boliday wifh the cxce eptios of anyore on extended leave, Shared pesitinn
holiday proration shatl be based upan tote! non-licliday work deys 1n the pay prrod.

o D. Any shared position Employes who worlks as scheduled on 2 heliday shall receive the
Employee's appropriate rate of pay for &l hours worked, and in addifion shall receive prorated
holidzy pey based on the aumber of actual hous the Eraployes worked the two {(2) wetl pay
petiod in which the holiday cccurs. . A shared posihion Emjployee shall be granted a
missmum of 4 hours per koliday with the excention of anyone oo extended leave. Shared
posttion hofiday proration shall be based rpon tota] mon-Loliday work deys in the pay pericd.

. In the event thut the Holiday falls on & weekend, the tecm "holiday™ will refer to the day thet

fe 1.8, Govermmment desipnates 25 the Holiday.
ARTICLE 14
VACATIONS
: 'ﬁEDITDN 10.1 FLIGIBLE FULL-TIME EMPLOYELS
Elipibility for vacation henefits shall be based on Department of Labor {DOL) rules undar

Service Contract Act. Eligible full-tme Empioyees shall be entitled to annuel vacation based on
their cortinvous years of service with the Employer (based on the Emplﬂ}’ﬂﬂ anniversary date of

—
i rmployment) at their individus] hourly rate of pay at the ttme payment ismade in accordance
R
witk the following schedute:
- —gZm_ ____ Upon compietion of ope (1) year of service: eghty (80 hours
oy " Upon uanplerion-offive-{5)-years of service: oav-hundred and twenty (120) hours

Upaoxn completion of ten (10) years of service: one-Hunditd and-sody-(160) hours
Upen completion of fifteen (15) years of service: two-bundred (200) howrs

SECTIDN 10.2 ELII_'"[BLE SHARED POSITION EMPLOYRES
A uhg;'b'!c qharuﬂ position Fmp‘uye:e:s shall be entifled 1o pro-raled vacation per the schedule
contained in Section 10.1, based on: their wdividual houtly tate, fne mmber of howrs worked
in the previoes year, and t‘r:u: Employee's auniversary date.
B. Any Employee whe works a full snniverswy year, s part asa full-tirne position’ .E‘Jup]g}rm

apd in part es & shared posifion Fmployee, shall recerve protated vacation benefits for that
year as caltnlated in SECTION 10.2, part A (per the Service Contract Act),

SECTION 10.3 SCHBEDULING VACATIONS hY

Wacations, msnle as reasmmh]y poagible, shall be gravted at the times most desiyed by the Emplo}re,c
afier the Fanployee's anniversary dete.

SECTICN 104 PAY OPTIONS
Eamed vacation vay may be reguested at anytime and will be paid m the next pay cycle.

SECTION 10.5 UNUSED VACATION

-
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Vacations shall not be cumutative o one year to the next, Any earned but enused vacation
time remaining 24 the end of a year of service (based on Employee's anniversary date of
employment} sha'l be paid to the Eanployee,

SECTION 10.6 PAY IN LIEU OF VACATION LEAVE

At any time during the year, Employees may reguest in writing lo be peid for earned vacation, pay in
lizu of takina setaal vecsbion beave,

SEROTION 10.7 TERMINATING EMPLOYEES

Upor tennination of employraent, Employess will be paid at their individuel bour)y rate vacation
simne sarned as of their kst anmiversary date, but not used, as entifled by (ke Service Contract Act.
(Examnple: An Zmploy=e who wemminates ope wonth into the next snpdversary yeay 15 entitied to any
ofthe previous year's earned aecrued vacation oot aiready used, and not to the additional month

accrued in the new anniversary peniod),
SECTION 10.8 VACATION - LATD OFF EMPLOYEES Th.-

Length of service with the Employes shall acerne for the prrposes of vacabon benefits while an
Employee is on laid-off status for up to one (1} year. Employees will only be paid vacation benefits
when they are werking. S - '

SECTION 10.9 VACATION INCREMENTS

T — —(Consistent with Emplover zpproval, efficiency, and econoray of pperations, Employees may take their

—_

—_——————

vacation in segments of less then one (1 weekzach— ———

SECTION 10.10 VACATION LEAVE OFTION
Employees who have expended their anthonzed personal and sick days may petition/apply with the

Employer for additional days leave without jeopardizing their schedwied vacation. Employer reserves
the ight to require proof for reasan of leave in order to approve the request.

ARTICLE 11
LEAVES OF ABSENCT

SECTION 11.1 LINITATIONS

Personal leaves of absence for non-medical emerguncies may be granted at the sole discretion of the
Ernployes withau! loss of sentority {o the Employee. Such leaves, if granled, are rotto exceed 30 days,
nrless & special extension is approved by the Employer. Length of service with the Employer shall not

seerue for perposes of vacatior, bolidey, of other acenied benefits for any urpaid leave of absence over |

days. The Bmployer will make every reasuneble effort 1o maistain en Empioyee’s position while on a
non-s{atatory unpaid leave of absence. It is acknowledged by the Unicn that under 1I3MS CS0 contzact,

the Emuloyer is oot permitted to hire additionsl {reserve) o1 tezaporary Employess o provide work
coverage during Fmployee sbsences. Unpaid leaves of absencs may be teken omiy with written approval

ST - 15
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thie Employer, or in a case of verified persona] emergency. Failure to seport for achednled shifts withomt
Ewnnloyer perinission will lead to disciplinany astion. .

SICTION 112 MEHCAL LEAVE

A. The Famiby and Madical Leave Act of 1993 (FMLA} is incorporated herein.

B. The Company agress to hanor the FMLA for all Employecs.

C. Durinp medical ieaye, the Emplnyee shall he sequired to femish a report from the dnctor

© when requested periadically by the Employer. Upon fhe expiration of said leave, the

Ernployec shall fomish the Enployer with a statement, signed by the doctor, which
establishes the fitness of the Empioyes to return 1o the Employee's previously held wozk, Any
Employee whe is not ahle to retum to work with a medical elearance fromm a licensed
physician 2! the end of 4 maximum medical leave shall be terminated frore Employment.

I>. If the Employee files for wmedical leave on false pretext or works for another employer
without pre-autherization from the company, the Employee will be remmoved from the C50
progrem and from empioyment with Empleyer,

E. In the evept of injury or ilness that is deerned nog communicable, the Bmployee may be
sranied “light duty” stetns at the appsoval of the COTR in wnting to the Company as long
as i does not interfere with the busivess of the Court. The'injury ot illness for hght duty
statos must he temporary 2nd cannot be more than thirty {30 days.

SECTION 11.3 MILITARY LEAVE,

An Employes of the Company who iz activefed or dratted into any branch of the anmed forezs of the

United States under the provisions of the Selective Servics Act or the Reserve Forees Act shall be

srgted an izt mititary leave of 2bgepcs, as regoired under the federal law, for the time spent m
fill-time zctive duty. The period of such leava shall be dztemeined in-accardence with applicable
{ederal Yaws 1 cffect at the fisne of such leave. -

SECTION 114 UNION LEAVE

A Vpien President and one delegate will be granted an uppaid leava of shsence wo more than once a
vear for a waximum of five days tpos writien request for the purpose of attending Umon conventions
or ather meetings of vile! interest to the Umion es long as staffing requirements permit. Move time will
he eranted npon munal agreement tetween the Company and the Umon, '

SECTION 115 PERSONALSSICK LEAVE

Tiach Employee shall be entitled to nine (9) days of paid personalfsick leave per full contract year, ail
days made avaiizble each October 1% A total of eight (§) bours of personal days may be used in two
(2} howr inerements. Auy Employee whose erpployment ends during the year shall have any personal
days pro-rgied hased on the portion of the year that they wese employed, and the appropriate amognt
added io or deducted from {heir Eanl paycheck, Shared position Foployees will ke eligible for balf
(12} the nersanalfsick leave doting the contract year, with their fine] srtitement pro-rated at yeat-end
hased oo the member of hours worked dunne et Octaber 1" 10 September 30" [contract year) pedod,
OF the nine {9) personalfsick days entitlzment, six (€} days shall be considered personal days and may
be vsed by the Employee by giving their Supervisor five (3) days written notice and recciving pries
approval from the Supervisor, or in cases of personal epiergencies {which may Tequire that
verificaticn of the emergéncy be provided to the Supervisor). This approval shatl not be unreasopably
withheld if the Employer believes it has adequate reserve slaffing to mect its contract staffing

—_———
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(__ irequircments. Any unmsed porticn of these six {§) personal deys will Le cashad out at the end of the
contract vear. Three [3) of the nine (9 days shzll be considered 25 patd sick days, and may be used by

the Employee in any case of extended medical leave (veriied by wnilien docter directive prohibiting
work atteydance and descrnbing medical condition) that prevents the Employet frora working six (6)
consecutive schednled work days, After the six (6} day verified absence, thas Employce may claim and
he paid for up o three (3) sick deys. This eligibility requirement applies to all Employees. Any

viused portien of these three [3) sick days shall net be cashed outet the end of the confract year and
cannaot be camried over.

SECTION 11.6 PROCESSING TINPATD LEAVES OF ABSENCE .
The Employer will consider requests for unpaid leaves of absence and may grant them at 1ts sole

disetion. Axnvmpaid ieave of sbsence 1rust be processed in the following mames:

A. Allrequests for unpaid leaves of absence shail be submitted in writing to the Lead
CSO, Site Supervisar or Copiract Manager at east teo {10} calendar days prior o the
date the 12ave will take affect, sxcent in cases of verified personal eraergencies, and
include: \ ’

1. The reasous for auch leave;

2. The sffective dates of such leave,

3. The estimated date of retumm to woik.

The Company will respond to the request withia four (4) worldng days.

o

B, The writien request for Jeave of absence shall be submitted fo the Contract Manager by the.
° $ite Supervisor for fimal 2pproval. i the equest for the leave of absence 15 epproved by the

Contract Managez, a copy of the approved lsave of absence will be given ta the Bmployes

—— involve.ﬁ.
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C. Extensions of the leave of absescs may be praated at the sele discretion of the Employer, upon

writlen request by ths Employee within ten (10) calendas days Brior to the-expiration of the
leave of sbsence. Extensions whes granted shall ant total mdre than thirty (30) days.

a

SECTION 11.7 GENERAL PROVISIONS

Senjerity shall accummulate during the period of any approved leave pf absence subject to the
provisions of thes Agreement. s :

il

"SECTION 11.8 JURY DUTY .
. The Compatcy will comply with all State and Federal regulations regarding Employess’ service for

fury duey. Exnployees will Teceive their regular rate of pay minus any pay receiverd fiom the courts
* for vpte ten (14) days spent on Jary duty. '

SECTTON 11.5 BEREAVEMENT LEAVE
A. Effective Oclober 1, 2002, 1§ 1115 uecessary for an Employee to lose tume from work
because of a death in the inmediate family, whetber the famaly rnember lives in or owt of
thieir Yocat state, the BEaployee shall be entitled to four {4} days paid leave ef dbsence at
their sirzight-time Tate of pay. Immediate farily 5 defined to meun sn Fmployee's
spouse, father, tunther, brother, sister, children (including legally adopted ehildren and/or
stepehildren), father-in-law, mother-in-law, grandparents, and grandchildren.

R N
__‘—-_—__-—_
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B. The Employer may require proof of the death for which an Finployee requests a paid Jeave.

ARTICLE 12
HEALTH, WELFARL AND UNIFORM ALLOWANCES

SICTION 12.1 PAYMENTS

For the tife of fiis A greement, the Emplover will maie health and welfare payments to Employees on
all hewrs paid vp fo forty {40) hours per week, and up to 2 total of 2080 hiours per contract vear, as
described 1o Appendix A

SECTION 12.2 OTHER BENEFWITS

The Employer will effe; Einloyess the apportunity to participate in other availeble Brployee paid
fringe benefit programs made availsble to all Court Secunty Cfficers employed by the Company.
These progratns may inelude cafeteria plans, payrell dedoction plans, retirement plans, insurance
piens, 401 {k) plans, and z0y other plan mentionsd in this Agreement B

SECTION 12.3 UNIFORM MAINTENANCE

The Employer will pay the Faployes au allowance for each hour worked, up 10 40 howrs per weelk,
for wpiform maivtenance as drseribed in Appendix A. A shoe allowance of 350 per cantract year will

be provided annually for the purchase of DSMS-required C30 voiform shoes. 1ix

- ARTICLE 13

SECTION 13.1 GULLETIN BOARDS

'The Broployer will make its best effort to obtain 2 spece frem the U.S. Government for Union to

" locatea Union-pinvided bulletin beard that will be nsed by the Union for pesting of notices of

meetings, elecions, appoistments, recreational and social affans, and ofhter Union notces. The
provision of these facihities is the prerogative of the U.S. Government, who owns and controls all

warksite facilities. B

SECTION 13.2 PUYSICAL EXAMINATIONS

4. The Fnployer shall pay for any physicalfmedical exemination that is required by the - 4.
Tmplayer and the U.8. Govermment. The Rmpleyer bas the ight to choose the physician who
wilt perform e physical exam. The Employer will pey for the time required for the
euployze tn take reguired medical examms. Thne for auy sxams requising more than twe (2).
haurs st be pre-approved by the Site Svpervisor.

E. Physical/medical exatas may be reguired by the 115, Government confract, or should the
Emplover have concerns regarding an Fraployee's fitness for duty. The Employer may
designate the physician or climic, af 115 discretion. Physical itness iz an mmportant job
requirement. Employees must pass the physical exam presciibed by the Emplover's contract
witk the U.8, Government iu order to be employed and to maintain employaent Should an

* mAmey
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Zmployee fail the sxam, o1 b efficlally decmed medically unauatified by the .S,
Sovernment, they may be re-examinegd ance at the Employee’s experse.

SECTION 13.3 TRAVEL EXPENSES

Tne Campeny will provide advanee paymeats for Company authonzed end approved travel

expenses 1f requested by @ Employee. Any workday that includes travel and totals aver twelve

(12) hours may require the Employes to stay overnight, and the spproprate per diem will be
paid. All howrs i Lraved up o a mavimom of eight (8) per day will be counted as weorle hours,
with the appropriate avertices wages pioviderd for upder this Agreement. Enyployses will be
reimbrrsed for all zuthorized expenditures of auy anthonzed travet within twenty {20} daye from
ihe day Employer receives e properly completed travel voucher and all reguired receipts.

SECTION 13 4 BREAM ROOMS

'he Employer will make itz best effort to obtain from the .3 Government break rocms for £80s for
heoaks end lupch, witha management vsing the room as an office, and wili make its best prerogative
of the U.5. Government effort to have the U.S, Government equip the room with water. The providing
of these facilities is the prerogaidve of the 1.8, Govemment

SECTIDN 13.3 LOCKERS

Ths Emmloyes will make iis best effort to abtain lockers from the 11.8. Govemment for the

vse of the CS0s. The Employer agrees o make its best effort to support any Union request

_ for separate Locker/Changing facilities. The providing of thess facilifies is the prerogative of
{7 T e S Government. :

T T —_

—_—

SECTION 13.6 UNION MEETINGS  —————— 0 __

—
—_——

Neither Union officiais por Union members shall, during worldng time {EKFimiiﬂE trealk and Junch .
pesiods}, sodicit membership, receive applications, hold maetings of any kind for the fransaction of
Union buginess, o conduct any Union acrivity ather than the kandling of grievences as described in

this Agreemect, No Emplovec may Jeave their post without pemmission from the Employer under any
sircumatances, uniess there is appropriate Govemment permission granted, No Employee may be at

the worksite at any simie nnless oo duty at that fune. '

ARTICLE 14
403 (k) PLAN

SECTION 14.1 461 (K) PLAN

f/' o, The Company shall provide a 401 3¢ plen to which Cout Sémﬁiy Cffieers arve elipblie to

R contiinule, whether Upion or Non-Union, At the direction of the iedradnal Bmplayes, the
Compapy may deposit the Heaiih & Welfare payment to the Employee's 401 (&) account.
Employees shall be subject to the ehgibility requirements and rules of the Plan.

= SECTION 14.20'GS04A 401{a} Flan

T ) 19
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The Company agees to make deductions for Union members in good standing for the
UASOA 401(a) Pian, if the Tnjon tnembas sa chaose. At ibe direction of the individual

' Union merber, the Company may contribute the Health & Welfare and for Pension peyments
inte the Union members’ UGSOA 401(z) plen. Union memhers shat] be subject to the
cligihitity requirements aird rules of the Plen.

The Company agrees to send (he dedudtions / contributions to UGSOA Infemational Union,
fhe Adminisirator of tae UGSOA 401 {2) Plan, no later than the Tenth (16 of the Mooth
following the Maonth the deductions were made,

The Company’s sole respousibility is to meke the payroll deductions and send sad deductions

{0 the Pian Administrator with a recosd of name, social security Turrber end emount of
deduetion for each sovree of money {i.e. Health & Welfare, Pension and/or after-tax
deduction). The Companyis in no way responsible fur any other aspect of the plan.

No lozal ard jts members will be eligible for both the Company’s 401 (i) Pian and the
Urina’s 401 {2) Plan, All Employess in a lecal will be eligible for oniy one of the plans.

ARTICLE 15
SAFETY

- SECTION 15.1 SAWETY POLICY

- —it-is thepolicy of the Company to make its best efions to provide Erployees with places and
condificns of employarar that-are frec from or protected against ocenpational safety and health

' bazards, Under this Agresment ail worksites and Tatilities-are the property of the 1.8, Government,
who 15 responsible for the condition and safety of the worksite, The Company Z@reesto-permit one
(1) bargaining unit member selected by the Unioo to participate in eny locally scheduled safety T

meetings. : .
SECTION 15.2 OSHA STANDARDS

The Company will report any safety violations observed ov sepotted to the Company in any 1,8,
Govemment-provided C30 worksiations and break roorms. oo

ARTICLE 16

CONTINUITY OF OPERATIGNS

.

SECTION 16.1 NO STRTKES

A. Both the Compary and the Uinion agree that contiouity of pperations is of utmost
roportence 1o the Company's security operations, Therefore, 50 long as Uis Agreement is in
effect. hbe Union and the Conipany agres that there will be no stikes, lockonts, work
stoppages, illegal picket lines, slowdowns, or secondary boycotts dunng the temn af this
Agpreement.

B. Upon heasing of as vnauthorized strike, slowdown, stoppage of woik, planned wmefficiency, or
any curtaitment of work or restriction or interference with the operation of the Employer, -ﬂ;,:

20
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Iinion skail take afGrmative action to avert ot bring such or bring such activity to prompt
termomation.

SECTION 16.2 LOCKOUTS
During the life of this Agraemen, the Employer hall nat lockout any Employees cavered m this
Agveemenl.
ARTICLE 17
SEPARABILITY (OF CONTRACT

In the cvent that any provision of this Agreement skal} al agy time be declared invalid by any court of
competent jrrisdietion or frough U8, Govemtent regalations of dectse, such parhes hersto agres tn
renegotiate such provision or provisions of this Agrecment for the purpose of making themn conform
1o the decree or 1.8, Goversment statutes, so Jong as they shall remain legally effecnve. It 15 the
express intention of the parties hereto that al} other provisions not declared invahid shall remain in fil

force and effect.

ARTICLE1R
ENTIRE AGRELMENT

The parties acknowledpe that dutieg the negotiation which resulted in the Agreemet, the wrimited |

-—zight snd goportupity t malee demands and proposals with respect to any o7 matier not removed by

law from <he area oF éollective bargainiog, and all understand agreements reach by the parties are set

forth in this A greement. Therefore, the Company Upioa shaltnet be ohligated to bargain collectively

o0 any matter pertaining to conditioos of employment, inchiding but not limited to, Tates of pay,—— — . _
wages, hours of work, discipbinary actions, traming requiremeats, &g, duning the term of ths

Agreement, except as spesifically provided for in other provisions of this Agreement.

r

ARTICLE 19

DURATION

This Agreement shall be effective from 11:43 pan. on September 30, 2002 torough September 30,
2006 and supersedes any and all prior agreements oF understandings between tae parties.

- AR 21
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N WITNESS WHERECF, the partics have caused their Tepreseia
sclowiedgment of (e sntention to be hound by the Agresment.

FOR: United Gavernment Security Officers
of America, Eastern District of Washington,
Cities of Richland and Yalima, Waghington,
T.ocal #133

o ————————

FOR: United Goversment Security Officers
Of America, Infernational Office

_—

EOR: Akal Seeurity, Inc.

BY: ] %E;r_: chgg VU_&_IQ Wgﬁ
TITLE:_(ppuia s, OpAasss. Ofﬁ 27

DATE: 71LE ,{‘E}'Z .

PP T

vyes to sigp this Agreemsnt 23 furll
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APPENDIX B

' (LOCAL SSUES, PARTICOLAR TO YOUR LOCATION)
lington-

Local #133- Cities of Richland and Yakima, Wasl
Fastern District of Washington,
SENIORITY

The Compaay shall provide one 8
seplonty list for Yalama, Washington.

sniority st for Richland, Washington, and one

T
e X
- \__.__}__.
- - —_—— -
—
- e )
-
-
e :
.
T
N
—
—— R
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APPENDIX “A”
WAGE SCHEDULE
Listed below zre fhe Wages and Benefits for the Employees in the g% Circuit for
e Eastern District of Washington, the cities of Yakima and Richiand,
Washington, Local # 133 of GGSOA.
4. Base Wages & Benefits:

{1} Current vatil September 30, 2002:

z) CoutSecoxity Officers:  $20.78
b) Tead Court Security Officer: §22.59
¢) Health & Welfare Allowance: * $2.02 5
d} Unifoim Allowance: $0.15 an
e} Pension $0.44 :
(2) Effective October 1, 2002:
e a) Court Secarity Officers: $21.40
(4 _____b) Lead Court Sccurity Officer: 82321
) c) Healfi & Welfere-Allowance: ™ per WD as of 10/1/02
dj Uniform Allowance: (1R o
g) Pension: $0.44 e
(3) Efevtive October 1, 2003: : . ' “
a) Courf Security Officers: $2199

b} Lead Court Security Officer: $23.80

¢} Health & Wetfare Allowance: ¥ per WD as of 10/1/03
&) Unifonn Allowance: $0.15

e} Pension: $0.44

(4 Effecive October 1, 2004

P T

ol

a) Cowt Sech: ity Officers: $22.54
b} Lead Court Security Officer:  §24.35

;l t) Health & Welfare Allowance: * per WD as of 10/1/04

" d) Umfonn Allowance: $0.15 '
¢) Pension: $0.44

T T——
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WAGE SCHEDULE

{Continued)

{5) Bffective October 1, 2005:

a) Court Security Officers: §23.11

b) Lead Cowt Secusity Officer: $24.92

t) Health & Welfare Allowance: * per WD as of 10/1/05
d) Uriform Allowance: $0.15 a
¢) Pensiom: F0.44

L

B. Shift Differential:
| Emplovees assigned to w..c.;rk betsreen the hours of 1800 (5:00FPM) to 0600
(6:00AM) shall recelvs an addifional 5% of their base hourly rate.

*Employecs can choose 10 join the Company Health Plan.

United Goveroment Security Officers of America

—_—

Tnited Government Security Officers of America
= Local #133; Bastern District of Washington, Cities of
Yaldma and Richland,

@L@L._
e il -

_@___.z’/@i@___ﬂ;fi;

Akal Security, Inc.

75;4__;2;;?9 Lhalea

M&_Miﬁ’lf_! e :Hg,_@][@
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~ LETTER OF UNDERSTANDING

Side Bar to {he Collective Bargaining Agrecrent.

SRCTION {1 RECOGNITION- BARGAINING UNIT

This is to 264, the “Fiscal Year, 2002 Temporay 30 Program,” to this
Collective Rarpaining Agreement. 1f these positions continue beyond

Fisez] Year 2002, CSOs Aling these positions will be covered by ail
cconowic provisions; all provisions invnlving Bmployer disciplinary
artions and the Union’s night tn grieve thase actions, and the Uniow
Seeority and / ox Dues Check-Off provisions. Should these positions
beeome pemmanent, all provisioes, including Semiority, would apply as - =+
of that date,

e Akal Security Incorporated Internationat Union, United Govermment

Securiy Officers of Amenc
E— i Dnherplu |
ot gpavis oo Dbt By

_ ?722/92. AN Upited Government Secutity of America

Locals, Brnplayed by Akal Secunity, Inc.

—_———

C



Epaton Dttt oF
N Dot
Locod # 132

LETTER OF UNDELSTANEANG
{4 year apTrs)

Side Bar to the Collective Bargaining Agrecments between Alal Secerity, Ine, and
Uajted Gouerpraent Secarity Officers of Azperics, Fotsrnstiona) Llniom and its Loczls,
57, H70, R8Y, #1103, #1185 w128, 135 134 and #1559,

The healfy & weifiwe rate effective 10/1,/02 *hrough $A0A03 s 32,15 per hovr

The henlily & welfarc rafc for the remeining years of this apreemput tn be effective
L1703 ~ 9730404, 10/2/04 — D005 and 107105 — 5730408 skall be subject 1o 2
renzpotiehion tn be conducted between Fane 1 and July 31 of each eoteespondiog
Povemmment canfract year throvgl fae end of it aureomeat,

Seemity. Ine United Govenwnent Saeurity
Pﬁ%&'@ it i Officms of Americe,

Inrerpational Unian
éﬁc{‘gﬁfdb ﬁf?,&{a_ﬁhfj Q‘ﬁJf o %3 s /
) ' -r‘:. ~ ;;‘ { ¢ .{ d

%P( 1= f00 i
N £ .:J l
|

[
!

f"_‘\

S
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LETTER OF UHDERSTM{UING

ﬂmemIScch?Inc

Side Bar to fhe Coltenfive Bsrgnmmg,.ﬁ,gmﬂﬂunta P
hteamﬁhnnai Um:m and

smil Uited Govermoment Secigity Officers of Am
iz Locale #113, 57, 476, B a1, 04, #11E, 22, #7133, #134

T L AL ST, B155; rJG’E’i‘ﬁﬂﬂ, FIINT
fiwongh 6304 15 8256 pat

The hrutth and welfare mie :Hezm'a 10f14/053

4433
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AMENDMERT TQ COLLECTIVE BARGAINING AGREEMENT

BETWEEN
AKAL SECURITY, INC.
AND THE
UNITED GOVERNMENT SECURITY QOFFICERS OF
LOCAL#133

AMIRICA

DISTRICT OF EASTERN WASHINGTON, VARIMA AND RECHLAND

In compliance with the USMS Cantract MB-01

D-0002 Modibcation MO61 dated December 24,

2003, which resulted from the 9 Circuit court decision in “International JGSOA vs Elaine L.
Charcet al..” the following Amepdment is made to fhe Collective Bargaining Agrecment
between Akal Secority, Inc. (“Comopany™) and the Unitsd Government Security Officers of

Americe, Loca) #133 (“Union”). The Agresment is amended as follows:

|, Section 9.1 of the Agreement shall now include the additional holiday of “Good Fridey”

added to the list of helidays contained thareim,
2 Section 11.5 of the akal Security, Inc AIGB0A contract shall read:
SECTION 11.5 PERSONALISICK LEAVE

PERSONAL / SICK LEAVE TABLE

———

~ — e T 1
PERSONALISICK LEAVE N
- ELIGIBLE 1
START DATE  fouse |
Date Employee begins B '
;’:;:;”g::fgﬂ‘;gg:?f‘- FULL-TIME SHARED POSITION
| contract start date. L L S S
October 1 -31 b TZhous 36 hours ]
November 1 - 30 _ﬂr__ §6 hours 33 hours N
Decembert-34 .} 60 hours - | 30 hours
F@u_am_- 81 1 "sapours | 2ihours
February 1-29 48 hours b 24 hours
TMar@1 - 31 ' _ 42hours ] 21 hours -
FAprit 1 - 30 36 hours i 75 nours
~ May 1 - 21 T T T _3Dhours r T 15hours
June 1-30 24 hours T d2howrs
July 1 - 37 .18 hours ___d___r- 9 hours .
August 1 - 33 _ 12 hours 6 hours
| Septemmber 1-30 ~____bhours | 3hours

——— - -
L S —
—_—— —_
————r—— —— ——— ——— e ——————— —— ——

—_—
— ———
e



A. Each fulltime Employes shall be efigible 1o use & maximum of nine {9 days
personal leave at the beginning of each 12-month Govermment conlract year
worked, Employees who begin employment after fhe inception of the
contract year will be eligible to use a profaled amount of personal leave,

based on the ahove PersonalfSick Leave Table,

E. Personal leave may be laken in nof less than four (4} hour increments and
shall be paid when taken by the Empioyee as gpproved in advance by the

Site Supervisor or District Supervisor.

C. Shared position Employees will receive ane-half the full time personal leave
par full contract year worked. At the end of the contract year, any shared
position Employee who worked more than half the full-ime hours {1040
hours) will receive additional prorated personal leave based on the number of

hours the Emplayes was paid during that contract year.

N. Unused personal days shall not be cumulative from year 1o year, Any
unused, earned personal leave will be paid to the Employee at the end of the

contract year.

E. Upon termination of employment, Employee will be paid at their individual
hourly rate for any unused, eamad personal leave, based upon the numbar
- —of hours the Employee was paid during that candract year. If tne Empioyee
has used more parsunat leave-than he/she eamed based upon time paid on

tha comiract,
Employee's finat paychack.

E. Personal ieave {and vacation} days may be usad {o cover absences caused
by Miness, Any Employee who = unable fo report to work because of
sickness musi notify the Employer et least twe (2) howrs prior to the
beginning of hisfher shift in order to be eligible for paid personal leave
henefits. Prooi of ifliness may be required.  Disciplinary action rmay result

from excessiva, (napproved absanieeism.

the amount of the overage Will ber deducted_from_the



. -_—
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Pengion Tor the lime period of Ociober 1 2005 Lo Seplensber 30, 2004 shall be S.48 per
reutar hour worked.

Lea

Unifarm Allowance for the time period of Octwbar 1. 2005 W Seplembir 30. 2004 shal!

be .19 per repulsr hosr warked,
as provided herein. shall

AR ather pruvisions, tenns ang contitions al the ALt CRCCR

cortiwe i fut e and offi.

AYAL SECURITY. INC.

UNITED GOVERNMENT STCURNY
OFPICERS OF AMERICA
LOCAL HLT) :

— e ——

—————
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Letier of Understanding

Side Bar to the Coliective Bargaiming Agreements beiween Akal Security,

Tne. and United Government Security Officersof America, Internatienal--
Usion and ifs Locals #71, #134, #133, £57, #64, #118, #128, %76, #67, #164

and #31 in the 9™ Circuit.

As of October 1, 2004 Akal will be providing shoes rather than shoe
allowance.

Akal Security, incarporated

United govemment Security Officers




Letter of Understanding

Side Bar to the Collective Bargaining Agregments between Akal Security,
Inc. and United Government Security Officers of Afericd, Tnternational ===
Union and its Locals #71, #134, #133, #57, #64, #118, #128, #76, #67, #164

‘and #81 in the 9% Circuit.

The Health and Welfare rate effective 10/1/2004 through 9/50/2005 1s $2.69
per hour paid, up to 40 hours per week. This includes all paid leave taken,

but not leave that is cashed out.

Alal Security, Incorporated

United govermment Socurity Officess
Of Asnegca, loternational Unio

_ZZ- e M

Hame . f ¥

vt
~Dud i Dy ¢so LV, ), S
Tike e ‘}
et

Leale





