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;. THIS AGREEMENT is made and entered intoby and between AKAL
SECURITY, INCORPORATED, a New Mexico corporation, hereinafter referred to 2s the "Employer™

or "Company,”" and UGSOA International Union, on behalf of its Local #134 jn the city of Spokane,
Washington, in the Eastern Distiict of Washington, hereinafter referred to as the "Undon™.
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ARTICLE 1

GFNERAL PROVISIONS

" SECTION 1.1 BARGAINING UNIT

A. This agreement is entered between Akal Security, Inc., United Govemment Seconty Gfficers
of America (UGSOA), and UGSOA Local #134 {bereinaficr refetred to as the Union). The
Company recognizes the Union as the sole and exclusive bargaining representative for the
purpese of collective bargaining as defined in the Natiopal Labor Relations Act. i

'The unil is defined as al] fill-time and shared position Federal Court Security Officers (CS0s),

Federal §perial Security Officers (S50Qs), T.ead Federal Court Secunty Officers (LCSOs) and Lead

Federal Special Secusity Officess (LSSOs) employed by the Company in the $” Circuit in the Eastem
District of Washingion, in the city of Spokane, Washington, excluding all other employees including

office clerical employees and professional employess as defined in the Nationial Laboer Relations Act.

This agrecment shall be binding upan both parties, their successors and assigns. In the event of asale
or transfer of the business of the employer, or any part thereof, the purchaser or transferee shall be

bound by this agreement.
SECTION 1.2 NEGOTIATING COMMITTEE

The Company agrees to recoguize a Negotiating Commuittee composed of up to three members and
one alfernate selected by the Unfon 1o 1epresent the Employees in collective bargaining negotiations.

SECTION 1.3 STEWARD SYSTEM

A. The Company agrecs to recognize a steward systent ]
B. ‘The Union agrees that the stewards will work at their regular jobs at all times except when

they are relieved 1o attend fo all the business of the Grievance Procedure as outlined 1 this
Agrcement  Aggrieved employees and stewards will be paid their regular rate of pay in the
conduct of Company Union business during scheduled working hows. '

C. If the Employee requests, the Company will call for a steward prict to any disciplinary
actiop taken, whether it be written or verbal. The supervisor, at the request of the |
Employee, will release the steward as zoon as possitle. The Union Steward will bg.:: paid for

that time, upon receiving Supervisor approval of relief from duty.
SECTION 1.4 MANAGERS AND SALARIED PERSONNEL

Manaperial and salaned Employees shail not perform the duties of the Employees n the
bargaining unit, except in an emergency.

-

" SECTION L5 UNION SECTUERITY

A. An Employee who is a member of the Union at the time this Agresment becomes effective’
shall conthmue membership in the Union for the duration of this Agrecinent, to the extent of
tendering the membership dues uniformly requited as a condition of retaining membership in

the Union.
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L. An Employee wh is nat & member of this Union at the time that tlas Apgreement becomes
efiective shall, within ten (10) days afier the 30th day following the effective date of this

Apreement or date of hire, cither:
1} Become a member of the Union and remain a member

2} Pay the Union a service fee. The amount of this service fee shall be equal to that
paid by repular Union members to include regular and usual initiation fees. The
service fee will nol inclede any assessments, special or otherwise. Such payments
shall commnence on the 30th day after the date of hite.

2{e) Employees who are mnembers of, and adhere to the established and .
traditiomal tenets of a bena-fide religon, body, or sect, which has
historically held conscientious objections to ipoimng or financially
supporting iahor organizations, shall, instead of the ahove, be allowed to
make pavnents in amounts equal to the agency fee required above, to a
tax-exernpt organization {under Section 301{c)3) of the IRS Code). The
Union shal] have the ght to charge any Employee cxercising this option, ..
the teasonable cost of using the arbitration procedure of this Agreement
on the Employee's mdividual behalf. Further, any Fmployee who.
cxercises this ¢ption shall twice a year submit to the Unir‘:q proof that the
charitable contributions have been roade. .

. Before any termination of employmaent pursuant 1o this Sectivn becones effective, the
employee mvolved shall firsl be given notice in writing by the Union to pay the
preseribed mitiation fee andfor delinquent dues. T the emiployes fails 1o pay the
mutiation fee and/or delinguent dues, and if such fue andfor dues are tendered within 48

hours after the employee receives this nofification from the Company, is/her dismissal
under here shall not be required. If {epnination is admimstered under this provision,
the reasons will be given in writing. Termination will not occur if there is an ongoing
dispute between the effected employee and the Union

1) The obligations set forth in this Article shall only be effective to the extent permitted
by coptralling Jaw, including, but not limited to, any Executive Orders pennitting or
restricticg Union security rights. If there i5 a legal challenge to any provision of this
Article, the Employer may suspend its obligations under this Article {or the duration
of the dispute after conferring on the matter with the Union. '

7} The Union, ncluding its Intemational, agrees to save and hold the Emplover harmless
from any and all claims, achions, suits, damages, or costs, wncluding any attorneys fees
incurred by the Employer, on account of any matter relaling to the texms of this .
Article, including, but not Bmited to any claims by any Employee(s) and coropliznce
with the law. ' , -

SECTION 1.6 DUES CHECKOFF

A. The Company agress 1o deduct dues as designated by the Union on a monthly basis froan the
paycheck of cach member of the Union. These deductions will be made only upon written
authonzation fromm the Employee on 2 fonn provided by the Union. The Employee, upon

thirty (30) dzys wiitten notice served upon the Company and the Union, may revake such
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authonizationn. [t is understood that soch deductions will be made only so long as the
Comnpaoy may legally do so. The Company will. be sdvised in writing, by the Union, as to
thie doilar amount of the Union memberstup dues. .

B. The Company will remit all such deductions to the Financial Sceretary/Treasorer within Hve
(5} business days from the date that the deduction was made, via direct deposit, if possible.
All costs related to direct deposit will be borme by the Union. The Union agrees to furnish the
Compeny with the crent routing number for direct deposit. The Company shall furnish the
Financial Secretary/Treasurer with a deduction hist, seting forih the pame and amount of
dues, within thres {3) business days of cach remiitance, The Union agreess to hold the
Company harmless from any action or actions growing ouwl of these deductions initiated by an
Impiovee against the Company, and assumes full responsibility of the dispositions of the
funds so deducted, oace they are paid over to the Union. Brrors made by the Company in the
deduction or remittance of mmonies shall not be considered by the Union as a violation of this
provision, providipg such crrors are uwnintentional and corrected when brought to the

Company’s attenbion.
SECTION L7 INTENT OF FARTIES

The Umon and the Company agree to work sincerely and wholchearfedly fo the end that the
provisions of this Agreement will be applied and interpreted fairly, conscienticusly, and in the best
imterest of efficient security operations. The Union and the best efforts to cause the Barpaining Unit
Employees, individually and collectively, to perform apd render loyal apd efficient work and
szrvices on behalf of the Company, and that neither their representatives nor thar membears will
intimidate, eocree, or discriminate in any manoer against apy person in its employ by reason of
hissher metnbership and activity or nog-mewmbership or non-activity in fhe Union, Neither the
Company nor the Union will discriminate against any Employes becauge of race, color, religion,
sux, afe, natonal origin, Vietnam Bra Veterans status, or disability. The Company and the Union
recognize that the objective of providing equal employment opportunities for all people is
consistent weth Company and Union philosophy, wand the parties agrec to work sincerely and
wholeheartedly toward the accomplishment of this objectiva. ‘

ARTICLLE 2
SENIORITY

SECTION 2.1 SENIORITY DEFINED

A. Union sentority shall be the length of continnous service from the Employee's last date of hire
s a C50 or LSO for the Einployer, past or present and/or any predecesser Employer.
Seniority shall not accrue uniil the Employee has sucecssfully completed the probationary
period. Semwority shall be applicable in determining the order of layoff and recall, shift
tidding, vacation sch{:dules extrs work, transfers, and other matters as pmwdf:d fﬂr in this

Agrecment.

B. For the purposcs of shift bidding, vacation schedules and extra wodk, union serdority shafl he
defined as semionly within the work site bailding.

C_ Any Employec pumavently trans{erred outl of the desipnated Local Bargaining Unit for any

reason shall lose their Union semority a5 il applies to the order of layo ff and recall, shift
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biddirg, vacation schedules, extra work, and other matters as provided for in tus

Agreemnent,

;7 "y SECTION 2.2 SENIORITY LISTS

—_

The Company will provide a seniority list {last date of hire as a CSO, within the bargaiming unit, as
designated by the Union and approved by the Company) to the Local Union President twice each
year, (See Appendix B for local list specifications} )

SECT ION 2.3 PERSONAL DATA

Employees shall notify the Employer in writing, on the company provided form, of their proper
mailing address and telephone muaber or of any change of pame, address, or telephone mumber,
‘[he Company shall be entitied to rely upon the Jast known address in the Employer's official

records, X

SECTION 2.4 TRANSFER OUT OQF UNIT
Any Barpaming Unit Employee who is promoted 1o a non—hargammg vnit position for more than four

(4) wecks shall lose their Unjon sentority. If they retum ta the bargaining unit at a later date their
serioricy will start on that retan date,

SECTION 2.5 PROBATIONARY EMPLOYEES

Probaticnary Emplovess will be considered probationary for 2 one bundred twenty {120)
calendar day period after their hire date. The Union will still represent Probationary Employees
for problems concemning wages, hours and working condifions, but the Company reserves the
right to decide questions relating to transfers, suspensions, discipline, layoffs, or discharge of
Probationary Employees without recourse to the grievance procedure contained in ths
Agreement.

Trobationary Fmployers do not have seniority until the completion of the probationary period, at
which tome serionty dates back to the date of hire. The Probationary pl::m}d can be extended by

mutual agreement between the Company and the Umon,

\
O

SECTION 2.6 TERMINATION OF SENIORITY

L]

The seniority of an Emploves shall be tenmnated for any of the foliuwmg TEASOTE:

a) the Employee quits or retives;

b} the Employes is discharged; .
¢) a scttlement with the Employee hes been made for total disability, or for any other reason if the

scttiement warvey further employment rights with the Employer; ™
d) the Employee is laid off for a continueus poriod of one hundred eiphty (180) calendar days:

¢) the U.B, Govermment pennanently revokes the Employee's credeatials as a C50;
11 the Employee is permancnily transferred out of the bargaining unit at the employee’s reguest.

ARTICLE 3
JOB OPPORTUNITIES

Pl

R
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SECTION 3.1 FILLING VACANCIES

1f a vacancy occurs i a regular posilion covered by this A grecment, and the Employer chooses (o fill

' . thal vacaney, the job will be posted for a period of three (3} worldng days (excluding

Saturdays, Sundays and holidays). All shared position imployees who have notified the Site
Supervisor, in wiiting of their intent to apply for 2 Full-Time position and whao are net scheduled to
wotk during that thres (3) day period at the site where an opening ocours, and any Employees on
vacation or on other approved leave will be notified by the Capipany. When 2 vacancy occurs, the
Employer will fill the position with the most sepior Employee who has apphied {or the position in
writing, who has been irained (if required) to fiil any necessary special yualtfications for the new
posttion, No more than two (2) shifts will be filled under this procedure as a result of that vacancy.

SECTION 3,1(a) SHARED POSITION EMPLOYEES

The Company is obiifzated vnder its contract with the UUSMS, to fill a designated number of shared
positions in arder to provide full staffing level coverage, increase security levels as needed and avoid
unnecessary overtime. A shared position Employee may be scheduled to work more than a part ime
schedule, as necessary, at the Company's discretion. The Company will give the shared position
Employee the tnaximum possible nobce for schedule changes. Failure to report to work when so
scheduled or called to work may result in disciplinary action.

SECTION 3.1(b) LAYOFF AND RECALL

Iu the event of layoff or recall, when full-time or shared positions are being reduced, probationary
Employees will be laid off first. Should it be necessary to further reduce the work force, Employees
will be retained on the basis of sepiority. Recall of Employees will be accomplisbed by recallme the '1
last laid off Employee first, and 50 on.

SECTION 3.2 TEMFPORARY ASSIGNMENTS

A. Inthe mterest of inamtaining continuous eperations, the Employer may temporarily
assign an Bmnployee to a vacapt or new position until the job is filled in accordance with
Articles 2 and 3, or assign an Employee to a position that is part of 4 temporary sccurity
azsignnent dircsted by the TJSMSE, includmy temporaniy asslg,mng an Employee o a
work site within or owtside of the area defined by this Aprecmoent. To the extent feasible
the assigmment shall be a voluntary selection based on seniority and qualification
absence of volunicers, assignments shall be mnade on a reverse senlonity and
qualificalions basis. Employees so assigned will receive the higher of the base hourly
wage available to Bmployees repularly assigned to the site to which they are being
transferred, or their regular howly wage they recerve ot thelr regulac site under this
ggreement ,whichever is grealer. o

SECTION 3.3 APPOINTMENT OT LEAD CSOs

The LS. Govermment n its contract with the Company creates specific guidehpes for the job duties
and qualifications of Lead C50s. Based on these gnidelines, all appeintments of Lead CS0Os will be
made on the hasis of suitability as evaluated by the Company. Suitability shall include an Emplayee's
sklits, expenence, past performance, capabilities, and the needs of the operation. If, n the Employer's.
determination, Fmployecs are equally quailied, seniority will prevail. Lead CS5Cs will ool perform
supervisory duties as deseribed by Ihe National Lahor Relations Act. The job of the Lead CSO is
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deseribad m Section C-3(c) of Contract MS-01-D-0002, or its successor, between the US Marshals
Sevice and Akal Securnty, e,

ARTICLE 4

SECTION ¢ MANAGEMENT'S RETAINED RIGHTS

SECTION 4{x)
Management of the business and direction of the secunty force are exclusively the right of
management, These mghis include the right 10: ' '
A, Hire;
B. Assign work;
. Promote, Demote;
D. Discharge, discipline, or suspend based on Article 6; )
E. Renuire Emplovees to observe reasonable Employer moles and regulations;
F. Determine when overtime shall be worked;
G. Delermine the qualifications of an Bmployee to perfonm work.

SECTION 4(b}

Any of the rights, power or suthority the Company had prior to the sigming of this Agreement arc
retained by the Company, except those specifically abridged or modified by this Agreement and any
supplemental Agrecments that may hereafter be made. The Compéany's failure to exercise any function
reserved to if shall not be deemed a waiver of any soch rights,

ARTICLE S
GRIEVANCE PROCEDURE

SECTION 5.1 INTENT : .

For purposes of this Agreement, a grievance shall inean a claimed vielation, misinterpretation, or
misapplication of any provision of this Agreement, or the challenge of any disciplinary aclion taken
against a Union Employee, except that this gricvance procedure shall not be used for any action or
order of removal of an Employee from working under the contract by the U.S. Government, or .
revocation of required CSO credentials by the USMS under the removal of Contractor employee
pravision in Section H-3 of Contract MS-01-D-0002, or its successor, between the US Marshals
Service and Akal Security, Inc. Any temporary or permanent removal of an mnp]o}ree by
determination of the Governmnent as described jn Section H-3(b} of the Contract shall not become
permanent without reguisite notice to the employee and the opportunity provided for the mnpl{nyce to
respand to the Government’s action within fifteen {15) days of the determination. Upon written
reguest, the Company will provide the Union, in a timely manner, with all information vonteming the .
removal that they may legally release, and wiJI provide the Union with any relevant information
concerning the proper Government point of contact and fheir contact data. The “final decision™ an the
employee's removal shall be determined by the Governmant.
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SECTION 5.2 GENERAL PROVISIONS

A The number of days vutlined in Section 5.3 in the processing and presentation
of prievances shall establish the maxinum tane allowed {or the presentation
and processing of a prievance, The term "days” shall not include Saturdays,
Sundays or holidays when used in thas Article,

B. Should cither the Compary, the Union, or the aggrieved employee fail to
comply with the time Nmits as set forth in this Article, the party who fatled fo
comply with the time limits shall forfeit the grievance.

SECTION 5.3 GRIEVANCE PROCEDURE

All grievances shall be presented and processed in accordance with the following procedures:

A. Informal Step - The parties shall make their best cfforts to resolve any dispute on an
informal basis. Both the Company and the Union agree that the Employf:: will first discuss
the complaint with their immediate supervisor (not in the bargaining unit), within eight (8)
working days of the incident being grieved, to start the informal procedure. If the informal
procedure 1s not inveked within eight working days of Employee's knpwledge of a grizvable
issue, then it is agreed by both parties that no further action can be taken. If, duning the conrse
of this discussion sither the Employee or the supervisor deems it desirable, a steward or other
Union representative will be calied o,

B. Siep One - If the matter is not reselved informaliy, the Employee shal, not later than ten {10}
duys after the infortnal discussion with the immediate supervisor, set forth the facts in writing,
specifying the Article and paragraph allegedly violated. This shall be signed by the dgpneved
Emplovee and the union representative, and shall be submitted to the Contract Manage:r Site
Supervisor, if available, or designec with a copy to the Company’s HR Director. The
Contract Manager or desipnee shall have ten (10) days from the date the prievance was
presented to retum 2 decision in writing with a copy to the aggrieved Employee and the unjon
representative. '

C. Step Two - If the grievance is not setiled in Step One, the grievance may be appealed in
wrting to the Company's Dircctor of Homan Fegources or designes not Iater than fen (10)
days fiom the denial by the Contract Manager or designee. The Director of Human Resourccs
or designee will have ten {10} days from the date the grievance was presented to returs a
decision, in writing, with 4 copy to the apgrieved Employes and the union representative.

D. Grievance for Discipline - Any grievance involving discharge or other discipline may be
commenced at Step One of this procedure. The written grievance shall be presented to the
Contract Manager throuph the Site Supervisor or designes within eighteen (18) da}"s after the
ocenrrence of the facts giving rise to the Grevance. '

SECTION 5.4 ARBITRATION FROCEDURE

Crievances processed in accordance with the requirements of Section 5.3 that regain unsettied may
be processed 1o arbitration by the Union, giving the Company’s Director of Human Resources written
notice of its desire to procead to arbitrution nof later than fifteen (13} days after rejection of the
grievance in Step Two. Gricvances which have been processed in accordance with the requirements
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of Section 5.3 which roroain unsettled shall be processed in accordance with (he following procedures

and litnitations:

4 "' A. Selection of an Arbitrator - Within fifteen (15} days of receipt of the Union's wnitten notice
lo procced with abitration, the Company and the Union will meet telephonically to jointly
atlempt 1o agree upon the sefection of a neutral arbitrator. 1f, within fifteen (15) days, the
parties fail 1o agrec upon the selection of an arbitrator, the Union will request the American
Arbitration Association (AAA) to supply a list of seven (7) arbitrators. An arbitrator will be
selected from the list supplied by the AAA by parties altemately stnking from the list until
cne (1) name remaing, and this individual shall be the arbitrator to hear the grievance. -

B. Decision of the Arbitrator - The arbitrator shall commence t.hﬂ heanng at the earliest )
possible date. The decision of the arbitrator shall be final and binding vpon the parties to the :
Agreement Any decision shalt be complied with, without undue delay after the decision is '
rendered. It 1s understood and agreed between the parties that the arbitrator shall have no
power to add to, subtrart frdm, or modify any of the terms of this Agrecment. If the decision
of the Arhiirator is not complied with within fifteen (15) days of the decisidn the losing side
shall be liable for attorney and court costs to enforce compliance including through the -
courts, absent an otder from the 1J.8. Marshals Service or unless the Company files a written
request for clarification, then the Company will coreply within fifteen (15) days of receiving

the clanfication

. Arbitration Expunse - The arbitrator's fees and expenses, including the cost of any hearing ;
room, shall be shared equally between the Company and the Unton. Each party to the
e arbifration will e responsible for its own expenses and compensation incurred brinmng any
: of 1ts witnesses or other participants to the arbitrabion. Any other expeases, mcludmg
e transcript costs, shall be bome by the party incurring such expenses.

D. Time Limits - The decision of the arbitrator shall be rendered as soon as possible after the
dispute has becn subtmtied to kim/her., '

SECTION 5.5 CLASS ACTION

The Union shal] have the right to file a proup grievance {class action) or pricvances mvolwng
more than one (1) Employee at the Informat Step of the grievance procedure,

SECTION 5.6 INDIVIDIJAY, GRIEVANCES

No individual may move a grievance to arbitration.

ARTICLE 6
DISCIPLINE
SECTION 6.1 GROUNDS FOR DISCIPLINE AND DISNISSAL

SECTION 6.1 (2)

After completion of the nmbationary period, as specified in Section 2.5, no Employee shail be
digmissed or suspended without just canse, Just cause shalt include any action or order of remaoval of

an employee frorn working under the contract by the U.S. Goverfiment, or revocation of required CSO
10

P
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credentials by the USMS under the remnoval of Contractor cmployee provision in Section H-3 of
Contract M3-01-D-0002, or iis successor, between the US Marshals Senvice and Akal Secunity, lnc.

Any temporary or penpanent removal of an employee by determination of the Govermunent as
described in Section H-3(I) of the Contract shall vot becowe pertranent without requisite notice to the
employee and the opportunity provided for the employee ta respond to the Government’s action .
within fifeen (15) days of the determination. Upon wriften request, the Coropany will provide the
Union, 1e a imely manner, with all infornation concerning the remaval that they may legally release,
and will provide the Union with any relevant information concerning the proper Government point of
contact and their coptact data, The “final decision” on the enployee’s remaoval shall be determined by
the Government, and the Employer shall be held harmless by the Union and the employee for any »
further claims made after this final determination. This provisien is rot intended to lunzt or prohibit
the nghts of any party 1o seek relief from oilier parties.

The Company’s contract with the 1.8, Government scts out performance standards for the CS0s in
Section € of the Contract between the Company and the USMS, and all Employees are required to
comply with these standards. Failure to do so may lead to disciplinary action. These performance
standards, the USMS Deardly Force Standards and the U8 Title 18 Domestic Abuse and Violence
policy will be issued to each Employvee and must be signed, acknowledging receipt, by the Employee
and may be updated by the Corapany each year. Employees agree to comply with any express non-
disciplinary direclive issved by the Government. _

SECTION 6.1 (b)

The Company may discipline Employees when necessary and discharge those who fail to uphold U.S.
Government or Company standards as desenbed in 6.1 (2) and 6.1 (b) above. If is recognized by
parties to this Agreemenl ibat progressive discipline generally shall be applied in dealing with
Employees. However, 1t 15 also recognized that offenses may occur for wlueh progress discipline is
sot applicable {e.g. fravd, pross misconduct, theft, ete. ). Disciplmary measures vary depending on the
senousness of the matter and the past record of the Employee. All discipline shall be subject in the
gricvance and arbitration procedures, excepl for those 1ssues involving the USMS rights under Section
H-3(b) of Contract ME-01-D-002 as referenced in Secifons 5.1 and 6.1(a). The Employee may
request, in writing to the Site Supervisor, that any diseiplinary action not resulting in suspension may
he considered for removai from the employee’s file after 24 months, provided that no viclations of the
same type bave occited and that no mare than one violation of any ather type has ocourred.

ARTICLE 7
HOURS OF WORK AND OVERTIME

SECTION 7.1 WORKDAY AND WORKWEEK

For the purposes of this Article, a regular workweek of forty (40) hours of work, excluding lunch
periods, shall constitute a normal full-tivoe worloweek for full-lime Employees. Shifts shallhe
scheduled at the discretion of the Emnployer to fulfill the needs of the U5, Govemment, Nolhing
coutained herein shall graranice o any Ewmployee any number of hours of work per day or week.
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SECTION 72 OVERTIME :

An overtime ate of time and one-half {1 1/2) of an Employee's base rate of pay (exclusive of
health and welfare and ather fringe additions to pay) shall be paid for 2} bours zetually worked in
excess of forty (40) hiours in a work week. The Company will comply with all State and Federal
Laws concerning overtime.

SECTION 7.3 OVERTIME REQUIREMENT '

If directed to work overtime (i.e. over forty [40) hours in 2 workweek) or cxtra hours, and the
seniority system is not invoked due to shortness of notice to the Company, the Employee shiall be
required to do the work, unless the Employee is excused by the Company for good cause.

SECTION 7.4 OVERTIME DISTRIBUTION

A. Overtime will be offered by Senicrity on a rotating basis. Overtime will be distributed as
equitably and fairty as practicable among Employees.

B. Ezxclusion: Mapagers canpot be assigned to cover C50 overtime positions or posts |
except in emergency sitiations. '

C. If the woton has reasprnable belief that overtime provisions were oot followed, they may
state that belief in writing to the Site Supervisor and may request the records pertaining to
that specific violation. '

SECTION 7.5 REST PERIODS

There shell be two (2) fifteen (15} minuie paid rest periods and ons (1) thuty (30) minute unpaid
lunch pericd for ¢ach eight {8) hour shift. These rest periods requite that the Employee be property
relieved before leaving their post. Ope rest peniod shall be i the first half af the shift and the second
rest period shall be in the last half of the shift. On oceasion, due to exceptional work requitements,
Employees mnay have to work through their vopaid Junch bresks and/or paid rest penods, and, 1f =0,
they wil) be compensated st the appropriate rate of pay. The Company ra'cognizes the requirement to
make its best efforts to provide regularly scheduled breals. It is not the intent of the Cornpa_n}' 1o
avoid s requirement.

ARTICLE 8
WORK SHIFTS AND PAYMENT FOLICIES
SECTION 8.1 CALL-IN PAY

An Employee called in to work will be puarantesd 2 minimum of four (4Yhours of wnrk; or if four
{#3hours of work i3 not avartable, will be paid for a mintmum of four {9heours time,

SECTION 8.2 SUIFT BIDDRING, HOURS OF WORK, & SENIORITY

Oncc cach year, full-time Employees and shared position Employees at sach location may bid their
shift schedules among designated full-time assignments or shared assighments in the order of
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seniority. Shift budding may not lead 1o any change in stztus from fuli-time to shared time position or
VICE versa

aECTION 8.3 WﬁGE SCHEDULE : .

The base rate of pay for Court Security Officers and Lead CSOs in all locations are described
in Appendix A of this Apreement:

SECTION 84 PAYDAY

Payday for all hourly Empleyees will be after 1 atm. on Friday following the two (2) week pay
period ending on Saturday, subject to change by muiual agrecment. The company will make its best
effort to make direct deposit available.

SECTION 8.5 UNDISPUTED ERROR.

In case of an undisputed error on the part of the comparny as to an Employee's rate of pay, proper
adjustment will be made i the next paycheck after the ermor has been brought in writien form to the
Company’s attention. Any emrot, involving eight (B} hours of pay or more, will he mn‘e:.t::d and paid
within three (3} working days.

SECTION S.G LEAD C50 RATES

If additional Lead CSQs aye added fo the contract any tirne after this Agreement pocs in, they will be
paid the LCS0 wage. In the case where there are multiple LCSO wages, the additional LC30 will be
paid at the lowest LCSC wage for the site or location where they are assigned. '

ARTICLE 9

HOLIDAYS
SECTION 9.1 BOLIDAYS DEFINED

. Whenever the termo "holidzy" 15 used, it shall mean:

New Years Day Independence Day

Veterans Day Cohmnbus Day .
Christmas Day Labor Day )
Thaoksgiving Day Martin Luther King Birthday '

Memorial Day Presidcnts Day

One floatiag holiday {Same provisions in Section 11.5 Personal/Sick Days apply for the granting of
the floating haliday). .

Any day designated by the President of the Umted States as a permanent national holiday.

SECTION 9.2 MISCELLANEOUS HOLIDAY PROVISIONS
A. A full-time position Employee who is not required to work on a holiday shall be paid eight (8)
hours straight time, exclusive of any shift premiom for that holiday.
B. Any fullime position Employse who works s scheduled on 2 hohday shall receive the
Employee's appropriate rate of pay for all hours worked, and in addition, shall recuive eight (8)
howrs holiday pay 2t the straight time rate as described in A above.
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C. A shared pesition Enployee who does not work on a holiday shall receive prorated holiday
pay based on the number of actual hours the Employee worked dunng the two {2) week pay
period in which the holiday occurs, A shared position Eimployee shall be granted a mininiun

of 4 bours per holiday with the excepbon of anyone on exlended leave. ‘Shared position
holiday proration shall be based upon total non-holiday work days in the pay pesod.
D Any shared position Employee who works as scheduled on a holiday shall receive the

Employee's appropnate rate of pay for all hours worked, and in addition shall receive prorated
holiday pay based cn the number of aciual howrs the Employee worked the two (2) week pay

period in which the holiday occurs. . A shared position Employee shall be granted a
minimum of 4 howrs per boliday with the exception of anyone on extended leave. Shared

position holiday proration shall be based upon {otal non-holiday work days in the pay perod.
E. lnthe event that the Holiday falls on a weekend, the term "holiday" will refer to the day that

the U.S. Government designates as the Holiday.

ARTICLE 19
YACATIONS
SECTION 10.1 ELIGIBLE FULL-TIME EMPLOYEES

Eligibility for vacation benefits shall be based op Departraent of Labor {(DOL) rules under
Service Contract Act. Eligible full-time Employees shall be entitled fo annual vacation based onl

their continnous years of service with the Fmployer (based on the Employes": anniversary date of

emplayment) af their individual hoorly rate of pay at the t]me payment is made in accordance
with the following schedule:

Upon completion of one (1) year of service: eighty {80} hours

Upon completion of five (5} years of service: one-hundred and twenty {120} hours
Upon completion of ten {10) yeers of scrvice: ene-hundred and sixty (160) hours

Upon completion of fifteen (15} years of service: two-hundred (2003 bours .

SECTION 10.2 ELIGIBELE SHARED FOSITION EMTLOYEES

A. Eligible shared position Employees shall be entitled to pro-rated vacation per the schedule
contained in Section 10,1, based on: their individual hourly rale, the nianber of hnurs wmked

it the previous year, and tha Employee's anniversary date.

B. Any Employee who works a full anniversary year, in part as a full-time position Employee
antd 1 part as a shared position Employee, shall recetve prorated vacatitm benefits for that

year as calcvlated in SECTION 10.2, part A {per the Service Cont'aut Act).

SECTION 10.3 SCHEDULING VACATIONS

Yacations, insofar as reasonably possibie, shall be granted at the tines mest desired by the Employee,

after the Bioplovee's anmversary date.,

SECTION 104 PAY OPTIONS

Earned vacation pay may be requested at anytime and will be paid in the nexi pay cycle.
Aksl & UGS0A Local # 134 2002 - 2006}
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SECTION 10.5 UNUSED VACATION

Vacaligns shall not be cumnlative from one year 1o the next. Any camed but vnused vacation
Lirae remaisung, at the end of a year of service (based on Employes's asniversary date of

employmnent) shall be paid to the Emplovee.
S

SECTION 10.6 TAY IN LIETU OF VACATION LEAVE

At any tane during the year, Employees may request i writing to be pa:d for earned vacation, pay in
lien of taking actual vacation leave.

SECT. ION 10.7 TERMINATING EMPLOYEES

Upen termination of employment, Employees wil] be paid at their individual hourly rate vacation
time earned as of their last anniversary date, but not used, as entitled by the Service Contract Act.
{Example: An Employee who terminates one month inlo the next anniversary vear is entitled to any
of the previous year's earned accrued vacation not already used, and not to the additional month
accrued in the new anmversary penod).

SECTION 10.8 VACATION - LAID OFF EMPLOYEES Y
Length of service with the Employer shall accrue for the purposes of vacation benefits while an

Employee is on lad-off status for up to one (1) year. Employees will 0111}»' be paid vacatmn benefits

when they are working,

SECTION 10.9 VACATION INCREMENTS

Consistent with Employer approval, efficlency, and economy of operations, Employees mnay take their
vacation in segments of [ess than one (1) week each.

SECTION 10,10 YVACATION LEAVE OFTION

Emplovees who bave expended their autborized personal and sick days may pe.’t:ltmnfapply with the
Employer for additional days leave without jeopardizing their scheduled vacation. Bmployer reserves
the right to require proof for reason of leave in order to approve the request.

ARTICLE 1
LLEAVES OF ABSENCE
SECTION 11.1 LIMITATTONS

Personal leaves of absence for non-mwedical emergenciss may be granted at the sole discretion of the
Employer without lass of senionty to the Emyplovee. Such leaves, if granted, are not to ﬁxc:eed 30 days,
uniess a special extension is approved by the Employer. Lengih of service with the Emplﬂ}?ﬂl shail not
accroe Tor purposes of vacation, holiday, or other accrued benefits for any unpaid leave of absence over 30
days. The Employer wili make every reasonable effort t6 maintain an Employee's position while on a
non-statutory unpaid feave of absence, It is acknowledged by the Union that wvoder USMS CS0 contract,
the Eruployer 15 ant penmitied to hire additional {reserve) or teinporary Employees to provide work
coverage during BEmployee absences. Unpaid jeaves of absence may be taken only with written approval of
the Employer, or in a case of verified personal emnergency. Fatlure 10 report for scheduled shifts without
Employer permission will lead to disciplinary action.
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SECTION 11.2 MEDICAL LEAVE

A. The Famiy and Medical Leave Act of 1993 (FMLA) is incorporated herein.

B. The Company agrees to honor the EMLA for all Employees.

C. Dwing medical leave, the Famployee shall be required to furnish a report from the doctor
when requesied periodically by the Employer. Upon the expiration of said Icave, the
Ewmployee shal]l finnish the Employer with a statement, signed by the doctor, which
establishes the fimess of the Employes o retorn (o the Emplovee's previously held work, Any
Employee who is not able to return to work with a medical clearance from a licensed
physician al the end of & maximum medicat leave shall be terminated from Emplovinent

D. If the Emmploycee files for medical leave on false pretext or works for another employer
without pre-authorization frany the compaiy, the Employee ¥ will be removed from the CSO
program and from employment with Empjover.

E. Inthe event of injury or illness that is deemed non cﬂmumcable:, the Empleyee may be
granted “light duty” status at the approval of the COTR in wntmg to the Company as long
a5 it does not interfere with the business of the Court. The 1 mjunr or iilness for light duty
statizs must be tenrporary and cannot be more than thirty (30} days.

SECTION 113 MILITARY LEAVE

w

An Employee of the Company whe is activated or drafted into any branch of the armed forces of the |
United States under the provisions of the Selective Service Act or the Reserve Forces Actshallbe
pranted an unpaid military leave of absence, as required under the federal law, for the timme spent in
full-tisne active duty. The peniod of such leave shal] be determined in accordance with applicable
{ederal laws in effect at the time of such leave.

SECTION 11.4 UNICON LEAVE

A Union Pregident and ooe delegate will be granted an unpaid leave of absence no more than once a
year for & maximum of five days upon writlen reguest for the purpose of attending Union conventions
or other meetings of vital inferest to the Union as long as staffing requiternents permit. More tirne will
be granted vpon mutual agreement between the Company apd the Union,

SECTION 11.5 PERSONAL/SICK LEAVE

Each Employee shail be entitled to nine {9) days of paid personal/sick leave per full contract year, all
days madc available each Cctober 1%, 4 total of eight (8) howrs of personal days may be used in two
(2) hour increments. Any Einployee whose emiployment ends during the ycar shall have any personal
days pro-rated based on the portion of the year that they were employed, and the appropriate amupht
added to or deducted from their final paycheck. Sharcd position Employess will be elipible for half
{12} the personalfsick leave during the contract year, with Lhmr final eutztlcmmt pro-raled at year-¢nd

‘based on the number of hours worked during that October 1% to September 30" (contract year) period.

Of the nine (9} personalfsick days eotitlement, six {6) days shall be considered personal days and may

-be used by the Employee by giving their Supervisor live (5) days wnitten natice apd receiving prior

approval from the Supervisor, or in cases of personal emergencies (which may require that
venfication of the emergency be provided to the Supervisor}. Thus approval shiall not be unreasonably
withheld if fhe Employer believes ;t has adequate reserve staffing to meet its contract staffing
requirements. Any unused portion of these six (6) personal days wil! be cashed out at the end of the
contiact year. Three (3) of the nine (9) days shall be considered as paid sick days, and may be used by
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the Lnployee in any case of extended medical leave (venfied by writien doclor directive prohibiting
work attendance and descnbing medical conditton) that prevents the Fanployee from working six {6)
conseculive scheduled work days. After the six (6) day verified absence, the Employee may claim and
be paid for up to three {3} sick days. This eligibility requirctnent applies to all Employees. Any
unused portion of these three (3) sick days shall not be cashed out at the end of the contract year and
camnot be camried over.

SECTION 11.6 PROCESSING UNPAID LEAVES OF ABSENCE
The Employer will consider requests for unpaid leaves of absence and may grant them at its sole
discretion. An unpaid leave of absence must be processed in the following manner:

A, Allrequests for unpaid leaves of absence shall be subnuitted in writing to the Lead
C30), Site Supervisor or Contract Manager at least ten {10) calendar days prior to the
date the teave will take effect, except in cases of verified personal emergencies, and
include:

1. The reasons for such leave;

2. The effective dates of such leave;

3. The estimated date of retum o work

The Company will respond to the request within four (4) working days.

B. The written request for leave of absence shall be submitted to the Contract Manager by the
Site Supervisor for final approval. If the request for the leave of absence is approved by the
Contract Manager, a copy of the approved leave of absence will be given to the Employec
involved,

C. Exicnsions of the leave of absence may be granted at the sole discretion of the Employer, upon
written request by the Employee within ten (10} calendar days prior to the expiration of the
leave of absence. Extensions when granted shall not total more than thirty {300 days.

SECTION 117 GENERAL FROVISIONS

Bentonty shall accumuiate during the period of any approved leave of absence subicct to the
provisions of this Agrecment.

SECTION $1.8 JURY DUTY

The Company will compiy with all State and Federal regulations regarding Fmployees' service for
Jury duty. Employees will receive their regular rate of pay minus any pay received from the counts
for upto ten (10) days spent on jury duty,

SECTION 11.9 BEREAVEMENY LEAVE

A. Effective October 3, 2002, If it is necessary for an Employee to lose time from work
because of a death in the imuvediate family, whether the family member lives in or out of
theit local sfate, the Employee shall be entitled to four (4) days paid leave of absence at
their straight-time rate of pay. lmmediate family is defined to mean an Employee's
spouse, father, mother, brother, sister, children (including legally adopted children and/or
stepchildren), father-in-law, mother-in-law, grandparetts, and grandchildren.

B. The Empioyer may require proof of the death for which an Employes requests a paid leave,
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ARTICLE 12
HEALTII, WELFARE AND UNIFORM ALLOWANCES

SECTION 12.1 PAYMENTS

For the life of this Agrecment, the Employer will make health and welfare payments to Enplovees on
ail hours paid up to forty (40) bours per week, and up to a total of 2080 hours per contract year, as
desenbed in Appendix A. ' '

SECTION 12.2 OTHER BENEFITS

The Employer will offer Employees the opportunity to participate in other evailable Employee paid
fringe benefit proprams made available to all Court Security Officers employed by the Company.
These prograrms may mclude cafetena plans, payroil deduetion plans,href.irf:msnt plans, imsurance
plans, 401 (k) plans, and any other plan mentioned in this Apresment. B

SECTION 12.3 UNIFORM MAINTENANCE

The Employer will pay the Employee an allowance for each howr worked, up to 40 hours per weelk,
for uniform maintenance as described in Appendix A. A shoe sllowances of $50 per contract year will
be provided anmmally for the purchase of USMS-requited CSO pniform shoes. .

ARTICLE 13
MISCELLANEOUS PROVISIONG

SECTION 131 BULLETIN BOARDS

The Exmployer will make its best efford to obtain a space from the U.S. Government for Union to
locate @ Unien-provided bulletin board that will be used by the Unton for posting of notices of
meetings, elections, appowtments, recreational snd social affaus, and other Union notices. The
provision of these facilities is the prerogative of the U8, Government, who owns and controls all
worksite facilities,

SECTION 13.2 PHYSICAY, EXAMINATIONS

A. The Employer shall pay for any physical/medical examination that is required by the
Emplover and the U.S. Govemment. The Employer has the nght to choose the physician who ) )
will perform the physical exam. The Employer will pay for the time required for the
eroployes 1o take required medical exams. Time for any exams requinng more than two {2)
hours must be pre-approved by the Site Supervisor.

B. Thysical/medical exams may berequired by the U.8. Government contract, or should the
Employer have concerns regarding an Employec's fitness for dufy. The Employer may -
designate the physician or elinie, at its discretion. Physical fitness is an important job
requirement. Employecs must pass the physical exain prescribed by the Employer's contract
with the U5, Government in arder to be employed and to maintain employment. Should an
Employee fail the exam, or be officially decmed medically nangualified by the 1.8,
Government, they may be re-cxamined once at the Employes’s expense,
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SECTION 133 TRAVEL EXPENSES

f Y The Cainpany will provide advance payments for Company authorized and approved trave]

R

expenses 1 requested by an Employee, Any workday that includes travel and lotals over twelve

{12) hours ynay require the Employee {o sfay ovemizht, and the appropriate per diem will be
paid. All hours in travel up to a maximum of eight (8) per day will be counted as work hours,
with the appropriate overtime wages provided for under this Agreement. Employess will be
reimbursed for sll authonzed expenditures of any authiorized trave] within twenty (20} days from
the day Employer receives the properly completed travel voucher and all required rélc:.:ipts.

SECTION 13.4 BREAK ROOMS a

The Employer will make its best effort to obtam from the U8, Government break rooms for CS0s for
breaks and lunch, without management using the room as an office, and will make jts best prerogative
of the U.5. Government effort to have the U.S. Govermnent equip the room with water. The providing
of these facilities is the prerogative of the U.S. Government '

SECTION 13.5 LOCKERS

The Employer will make its best effort to obtain lockers from the U8, Government for the
use of the CS0s. The Employer agrees to make its best efforf to support any Unton request
for separate Locker/Changing facilities. The providing of these facilities is the prerogative of
the UL.S. Goverunent.

SECTION 13.6 UNION MEETINGS

Meither Union officals nor Union members shall, duning waorking time (excluding break and hinch
perieds), selicit membership, receive applications, hold meetings of any kind for the transaction of
Union business, or conduct any Union activity other than the handling of grievances as described in
this Agreernent. Mo FEmployee may leave their post without permission from the Employer under any
circirnstances, unless there 15 appropriale Government permission granted. No Empleyes may be at
the warksite at any time unless on duty at that time. '

ARTICLE 14
401 (K} PLAN
SECTION 14.1 401 (K) PLAN

The Company shall provide a 401 (k) plan io which Court Securify Officers are eligible to
contrbute, whether inon or Non-Union. At the divection of the individual Enoplovee, the
Company may deposit the Health & Welfare payment to the Employee's 401 (k) account.
Employees shall be subject to the eligibility requirements and rvies of the Plan,

SECTION 14 2IN-80A 401(a) Plan

The Company agrees to make deductions for Unien members in pood standing for the
UGS0A 401 (a} Plan, if the Union members so choose. At the ditection of the individual

Unigm member, the Company may contribute the Healthi & Welfare and /or Pension payments
Alal & UGSOA Local # 134 2002 - 2008) 1%
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mto the Umion members’ UGS0OA 401(a) plan. Unjon members shall be subject to the
eligibilily reqeireinents und rules of the Plan,

'The Company agrees to send the deductions / contributions to UGS0A I_ntrsmatmnal Uman,
the Administrator of the UGSOA. 401(a) Plan, no later than the Tenth {107 fo.ht.'- Meonth
following the Month the deductions were made.

L]

The Compan}r 8 sole responstbility is to make the payroll deductions and send said deductions
to the Plan’A dministrator with a record of name, social security mamber and amount of
deduction for each source of money (i.e. Heaith & Welfare, Pension and/or after-tax
deduchon}. The Company is in no way responsible for any other aspect of the plan.

No local and ifs members will be eligible for both the Company’s 401 (k) Plan and the
Union's 401 {a} Plan. All Employees in a local will e eligible for only one of the plans.

ARTICLE 15
SAYETY
SECTION 151 SAFETY POLICY

it 18 the policy of the Company to make 1ts best efinds to provide Employees with places and

conditions of cmployment that are free from or protected against vecupational safety and health

hazards. Under this Agreement all worksites and facilities are the property of the U.8. Government,
who 1s responsible for the condition and safety of {he worksite. The Company agrees to permit one

{1} bargaining unit member selected by the Union to participate m any locally scheduled safety

mmeclings.

SECTION 15.2 OSHA STANDARDS

The Company will Teport any safety violations obzerved of reported to the Company in any U.S.

Government-provided CSO workstations and break rooms.

ARTICLE 16
CONTINUITY OF OPERATIONS
SECTTON 16.1 NO STRIKES

A. Both the Comnpany and the Union agree that confinuity of operations js of utmost

importauce to the Company's security operations. Therefore, so long &5 this Asrecinent is 1n

effect, the Union and the Company agres that there will be no strikes, lockouts, work

stoppages, illegat picket Jines, slowdowas, or secondary boycuits during the term df this

Aareement.

B. Upon bearing of an unauthonized strike, slowdown, stoppage of work, plamled inefficiency, or
any curtailment of work ar restriction or interference with the operation of the Employer, the
Untap shall take affitmative action to avert or bring such or bring such activity to prompt

lemunatinn
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SECTTON 16.2 LOCKOUTS

Dunng the lite of this Agreement, the Einployer shall not Jockout any Employecs covered in this
Agreement.

f ARTICLE 17
SEPARARILITY OF CONTRACT

d

In the event that any proviston of this Agrecinent shall at any time be duclarcd ynvalid by any court of
conmpetent junsdiction or through U.S. Govemment regulations or dc::ma such parties hereto agree to
renspotiale such provision or provisions of this Agreement for the purpnse of making them conform
to the decree or UJ.3. Government statutes, o long as they shall remain Jegally effective. It iz the
express intention of the parties hereto that all other provisions nol dac‘.land nvalid shall remain in full
force and effect.

ARTICLE I8

ENTIRE AGREEMENT

The parhes acknowledge that during the negatiation which resulted in the Agreement, the unlimited
right and opportunity to meake demands and proposals with respect to any or matter not Temoved by
law from the area of collective bargaining, and ail understand agreements reach by the parties are set
forth in this Agrecment. Therelore, the Company Union shall not be obligated o bargatn colleciively
on any matier pertaining to conditions of employment, including but not limited to, ratcs of pay,
wages, hours of work, disciplinary actions, training requitements, etc., during the term of this
Apgrecment, except as specifically provided for tn other provisions of this Agreement.

ARTICLE 19

DURATION

This Apreement shall be effective from 11:45 pan. on September 30, 2002 through September 30,
2006 and supersedes any and a}l pnior agreements or understandings between the parties.
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s, ATPPENDIX B

i}

O

{LOCAL ISSULS, PARTICULAR TO YOLUR LOCATION)

Local #134- City of Spokane, Washington- Eastern District of Washington

SENIORITY

The Company shall provide one senionty list for full time and shared position
employees.
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APPENDIX “A”

WAGE SCIHEDULE

T

Listed below are the Wages and Benefits for the Employees in the 9% Circuit for
the Eastern District of Washington, the city of Spokane, Washington, Local # 134

of UGSOA.

A, Base Wages & Benefity:

(1} Current unti] September 30, 2002:

a} Court Seconty Officers: $20.78
h) Lead Cowrt Secunty Officer:  $22.59
¢} Heslth & Welfare Allowance: * $2.02
d) Uniform Allowance: $0.15
¢} Pension: $0.44
(2) Effective Dctober 1, 2002:
a) Court Security O fficers: $21.40
b} Lead Court Secunty Officer:  §$23.21

c} Health & Welfare Allowance:
dy Uniform Allowance:

* per WD as of 10/1/02
$0.15

) Peosion: 50.44
(3} Effcetive October 1, 2003:
a) Court Security Officers: 321.99
b} Lead Cowrt Security Officer: $23.80
c} Health & Welfare Allowance: * per WD as of 10/1/03
d} Umform Allowance: 2015
e) Pension: S0.44
{4) Effective October 1, 2004:
a) Court Security Officers: . B22.55
b) Lead Court Security Officer:  §24.36

¢} Health & Welfare Allowance:
d) Uniform Allowance:
&) Pension:

* per WD as of 10/7/04

F0.15
$0.44




Jul 31 UE 11:58a L )

-:'IIUI ES e 11:58a LGS0R Ae3IESNEL10 g0
-
WAGE SCHERULE
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{51 Dffeelive Ooipber 1, 2005

a) Court Securtty (Offwers: LYRRE!

Bt Lead Comt Secoriny Ofbeee 524 92

¢y Heahh g Wellare Allowance: * per WD as of (0/8A)5
d Dlaiforms adfowomace; £0.05

e} Pension; S0.44
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© LETFER OF UNDERSTANDING

Side Bar to the Collecfive Bargaining Agreements between Aksl
Securnity, Incarporated and ¥ioifed Government Secavity Offieers of
Ameriea, International Usnion and its Loeals 57, 67, 71, 74, 76, 81, 118,
128, 133, 134, 155, 63, 79, 113, 152, 154, 157, 158, 159, 85, §6, 106, 109,
110 and 113,

Both Akal Security, incoyparated 2nd the United Eovernment Security
Officers of America, International Enion agree that all non-economic
portions of this agreement are in effect as of the signing of this eoliective
Bargaining Agreement. All econemic purtmns becorse effective on
October 1, 2002,

Alal Secunt]r, Inc. nited Government Securty
' N, - C g {58 Officers of America,

Intexrmational Tnien /W
/él%,..; Sl s

Gz Dt for 2 L.
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LETTER OF UNDERSTANDING
{4 year agmss)

Side Bay to the Collective Bargaining Agreemernis between Akal Sceunty, Ioe, and
Diflead Geventasnt Secarity Oficers of America, Intemationz] Uninn and its Locals,

FST %76, 481 13 2118 178 #1493 #134 and %159,
The health & welfure ric effeciive 1071402 “hrough 930/03 js 82,15 per nowr.

The headth & welfars rete for the remaining years of this apreemest to be effecive
16/1/03 —9/30404, 1041/04 — 9/30/05 and 10/1/05 — 9/38/06 shall be subject to 2
regegoitation to be conducted between June 1 apd July 31 of each comesponding
povermpent confract year Guough tha end of thiz yeroonent,

(_/;aimi it Ine, United Govexoreent S ecurity
1 Fen (Officers of Americs,

g % E B Insereaponst Union ,
@{?@_ﬁr.i{_ Cpeanduis Qﬁfﬂ—r 25 j Z é
T3> Broeitor (Y3 2
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LETTER OF UNDERSTANDING

Side Bar to the Colleotive Bargainip Agreements betwern Akal Securdty, Ine,
md United Government Secotity Officers of America, International Union md -

.3 Locale #1113, #57,#76, # 81, #64, ¥118, 128, #133, #134, #159, #‘63 #67,
871, #111, $152, #14, 155, #1085, #109,#110;

Thie health and welfare mte cifective 10/1/03 through 9/30/04 is 3236 per

PAGE @2
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AMENDMENT TG COLLECTIVE BARGAINING AGREEMENT

BETWEEN

ARAE SECURITY, INC.

AND THE

UNITED GOVERNMENT SECURITY OFFICERS OF AMERICA

LOCAL #134

DEISTRICT OF EASTERN WASHINGTON, SPOKANE

In compliance with the USMS Contract MS-01-D-0002 Modificaton M08] dated December 24,
2003, which resulted from the 9 Circuit court decision in “International DGSOA vs Elaine L.
Chare ct al.,” the following Amendment is tnade 5o the Collective Bargaining Aercement
between Akal Secunty, Ine. (“Company™) and the United Governmen! Security Gficers of

America, Local #1534 (*Union™). The Agreement 15 amended as follows:

1. Section 9.1 of the Agreement shall now fnclude the additional holiday of “Good Friday™
added to the list of holidays confained therein.

SECTION 11.5 PERSONAL/SICK LEAVE

PERSONAL / SICK LEAVE TABLE

2. Ssctiop 11.5 of the Akal Secunty, Inc /UGSOA contract shall read:

RATE OF
PERSONALIGICK LEAVE
ELIGIBLE l

 STARTDATE |~ TOUSE

Date Employee begins

working on the contract,

based on an October 1 FULL-TIME SHARED POSITION
 contract start date. .__}__ —
| Cctober 1 - 31 72 hours 36 hours ]
| November 1 - 30 86 hours 33 hours

| December 1-31 B0 hours 30 hours

' January 1 - 31 54 hours 27 hours
February 1- 29 48 hours 24 hours

| March 1 - 31 42 hours 21 hows |
Aprdl 1-30 36 hours 18 hours

May 1 - 31 ____30hours __i5hours ]
| June 1 - 30 24 hours __ 12hows |
July1-31 __ 18 hours L 9 hours
August1-31 | 1Zhours b & hows
]_SEDTLEITIDE}T t-30_ |~ 6hours ! 3 hours B
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Each full-time Employes shal e sligible 1o use a maximum of ning {8) days
persanaf leave at the beginning of each 12-month Government contract year
worked.  Empfoyees who begin empioyment after the inception of the
contract year will be eligible to use a prorated amount of personal ieave,
based on the above Persenal/Sick Leave Table.

Personal leave may be taken in not less than four {4} howr increments and
shall be paid when taken by the Empioyee as approved in advance by the
Site Supervisor or Dislrict Supenvisor,

Shared posiion Employees will recefve one-half the full time personal leave
per full contract yvear worked. At the end of the contract year, any shared
nosition Employee who worked more than half the full-time hours (1040
hours) will receive additional prorsted personal leave based on the number of
haurs the Employee was paid during that contract year.

Linused personal days shall not be cumulative from year to year. Any
unused, eamed personal leave will be paid to the Empioyee at the end of the

contract year.

Upon termination of employment, Employvee will be paid at their individual
Rourly rate for any unused, eamed personal teave, bassd upon the number
of hours the Employvee was naid during that confract year. if the Employee
has used more personal leave than helshe eamad based vpon time paid an
the contract, the amount of the overage will be deducted Jrom fhe

Employee's final paycheck.

Personal leave fand vacation) days may be used to cover absences caused
by illness. Any Employee who i unable to report to work because of
sickness must notify the Employer at least fwo {2) bours prior o the
beginning of hisfher shift in order to be eligble for paid personal leave
benefits. Procf of illness may be required. Disciplinary action may result
from excessive, unapproved absenteeism,
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Peasion for the tme period of Ocwber 1, 2003 io S=plember 30, 2004 shal] be §.48 per

Lia

resular howr worked,
Untform Allowance for the time period of Ostober 1, 2003 1o September 30, 2004 shall
be §.19 per reguiar hour worked.

it

ATl gther provisions, tesms and conditfons of the Agreernent, except as provided herein, shall
comtintuie in full force and effect.

UNITED COVERNMANT EE0URITY AAL SECURITY, BNC,

OFFICERE (OF AMERICA

LOTAL 41 - O
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Letter of Understanding

Side Bar to the Collective Bargaining Agreements between Akal Security,
tne. and United Government Security Officess of America, International
Union and its Locals #71, #134, #133, #57, #64, 118, #128, #76, #67, #164

and #81 in the 9" Circuit

As of October [, 2004 Akal will be providing shoes rather than shoe
allowance.

Akal Security, [ocorporzted

United governmeant Sezunty Officers

Oof Amz_}'c&, Intemnationzf Ug’o:% i
-‘1

R Dy By
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Letter of Understanding

Side Bar to the Collective Bargaining Agresments betwean Aka) Security,

Inc. and United Government Security Qfficers of Americd, Tnoternational —-
Union and its Locals #71, #134, #1373, #57, #64, #118, #128, £76, #67, #1(4

and #&1 in the 9% Circuit.

The Health and Welfare rate effective 10/1/2004 through 9/30/2005 1¢ $2.63
per hour paid, up to 40 hours per week. This includes all paid leave taken,

buf not leave that 15 cashed out

Upnited govemment Security Officers Al:al Security, Incotporated

Of Amegea, International Uniog
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