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PREA.M:BLE 

~ 
( I THIS AGREEMENT is made and entered by and between AKAL SECURITY, INCORPORATED, a 

New Mexico corporation, hereinafter refened to as the "Employer" or IOGompany," 311d UGSOA 
International Union, on behalf of its Local #113, hereinafter referred to as the "Union". 
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ARTICLE 1 o 

GENERAL PROVISIONS 
o /\, 

\ ,: SECTION 1.1 BARGAINING UNIT 

o 

c 

:) 
A. This agteement'is entered between Akal Security,"Inc., United Govenunent Security Officers 

of America (UGSOA), and UGSOA Local #113 (hereinafter refen'ed to as the Upion). The 
Company recognizes the Union as the sole and exclusive bargainmg representative for the 
purpose of collective bargaining as defined in the National Labor Relations Act. , 

o 

The unit is defined as 'all full-time and shared position Federal Court Security.Officers (CSOs), Lead 
Federal Court Security Officers (LCSOs), Special Security'Officers (SSOs), and Lead Special 
Security Officers (LSSOs) employed by the Company in the 7th Circuit in the NOlihern District of 
Indiana, excluding all other employees including office clerical employees and professional 
employees as defined in the National Labor Relations Act. 

This agreement shall be binding upon both parties, their successors and assigns. In the eyent of a sale, 
or transfer of the business of the employer, or any part thereof, the purchaser or transferee shall be 
bound by tius agreement. 

SECTION 1.2 NEGOTIATING COMMITTEE 
o 

The Company agrees to recognize a Negotiating Committee cOlnpose-..d of up to three members and 
one alternate selected by the Union to represent the Employees in collective bargaining negotiations. 

a 

SECTION 1.3 STEWARD SYSTEM 

A. The Company agrees to recognize a steward system. 
B. The Union agrees that the stewards \ViTI work at their regular j9bs at all times except 

when they are relieved to attend to all the business of the Grievance Procedure as 
outlined in this Agreement. Aggrieved employees will be paid their regular rate of pay in 
the conduct of Company Union business during scheduled working hours. 

C. If the Employee requests, the Company will call for a steward prior to any disciplinary 
action taken, whether it be written or verbal. The supervisor, at the request of the . 
Employee, will release the steward as soon as possible. The <;:!oll.1pany will not be 
responsible for paying the steward for time spent ill this regard~ 

SECTION 1.4 MANAGERS AND SALARIED PERSONNEL 

Managerial and salaried Employees shall not perform the duties of the Employees in the 
bargah11ng unit, except in an emergency. 

SECTION 1.5 UNION SECURITY 

. . 
A. An Employee who is a member of the Union at the time tms Agreement becomes effective 

shall continue membership in the Union for the duration of this Agreement, to the extent of 
tendering the membership dues uniformly required as a conditiOIl of retaining membership in 
the Union. 
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B. An Employee who is not a member of this Union at the tirr..c that this Agreement becomes 
effective shall, within ten (10) days after the 30th day following the effective date of this 
Agreement or date of hire either: 

.1) Become a member oftlle Union and remain a meniber. 

2) Pay the Union a service fee. TIle amount of this service fee shan be equal to that 
paid by regular Union members to include regular and usual initiation fees. The 

.1 , 

service fee will not include any assessments, special or otherwise: Such payments 
shall COlmnencc on the 30th day after the date ofbire. ' 

2(a) Employees who are members of, and adhere to ·the established and 
h'aditional tenets of a bona-fide religion, body; or sect, which has 
lristOlically held conscientious objections to joinmg or financially 
supporting labor organizations, shall, instead of the above, be allowed to 
make payments in amoUllts equal to the agency fee required above, to a 
tax-exempt organization (under Section 501(c)(3) of the IRS Code). The 
Union shall have the right to charge any Employee exercising this option) 
the reasonable cost of using the arbitration procedure of tbis Agreement 
on the Employee's individual behalf. Further, any Employee who 
exercises tills option shall twice a year submit to the Union proof that the 
charitable contributions have been made. 

o 
C. Before any termination of employment pursuant to this Section becomes effective, the 

employee involved shall first be given notice in writing by ttle Union to pay the 
prescribed initiation fee andlor delinquent dues. If the employee fails to pay the 
initiation fee and/or delinquent dues, and if such fee an~or d:ues are tendered within 48 
hours after the employee receives this notification from the Company, bislher dismissal 
under here shall not be required. Iftennlnation is administered under this provision, 
the reasons will be given in writing. Terrrrination will not OCI;Ul" if there is an ongoing 
dispute between the effected employee and the Union. 0 

o 
1) The obligations set forth in this Article shall only be effective to the extent pennitted 

by controlling law, including, but not limited to, any Executive Orders permitting Or 
restricting Union security rights. If there is a lega1 ,;;hallenge to any provision of this 
Article, the Employer may suspend its obligations under this Article for the duration 
of the dispute after Conferring on the matter with the Union. 

2) The Union, including its International, agrees to save and hold the Employer harmless 
from any and all claims, actions, suits, damages, or costs, including any attorneys fees 
inem-red by the Employer, on account of any matter relating to the tenns of this 
Aliic1e, including, but not limited to any claims by any Employee(s) and compliance 
with the law. 

SECTION 1.6 DUES' CHECKOFF 

A. The Company agrees to deduct dues as designated by the Union on a monthly basis from the 
payGheck of each member of the Union. These deductions will be made only upon written 
authorization from tlle Employee on a form provided by the Union. The Employee, upon 
thirty (30) days written notice served upon the Company and the Union, may revoke such 
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authorization. It is understood that such deductions will be made only so long as the 
Company may legally do so. The Company will. be advised in writing, by the Union, as to 
the dollal" amount of the Union membership dues. 

B. The Company will remit all such deductions to the Financial Secretarytrreasurer within fivc 
(5) business days from the date that the deduction was made, via direct deposit, if possible. 
All costs related to direct deposit will be borne by the UniOI: .. The Union agrees to furnish the 
Company with ilie current routulg number for direct deposit. The qompany shall fumish the 
Financial Secretary/Treasurer with a deduction list, setting forth the name and amount of 
dues, withln three (3) business days of each remittance. The Union agrees to hold the 
Company harmless from any action 'Or actions growing out of tllese oeductions initiated by an 
Employee against the Company, and assumes full responsibility of the dispositions of the 
funds so deducted, once they are paid over to the Union. Errors made by the Company in the 
deduction or remittance of monies shall not be considered by the Union as a violation of this 
provision, providing such errors are Ulnntentional and conected when brought to the 
Company's attention. 

SECTION 1.7 INTENT OF PARTIES 
o p 

The Union and the Company agree to work sincerely and ~holehearted1y to the end that the ' 
provisions of tl"ris Agreement will be applied and inteIpreted fairly, c.onscientiously, and in the best 
interest of efficient security operations. The Union and the best effods to cause the Bargaining Unit 
Employees, individually and collectively, to pelform and render loyal and efficient work and 
services on behalf of the Company, and th~t neither their representatives nor their members will 
intimidate, coerce, or discriminate in any manner against any·person in its employ by reason of 
hislher membership and activity or non-membership or non-activity in the Union. Neither the 
Company nor the Union will discriminate against any Employee beeause of race, color, religion, 
sex, age, national origin, Vietnam Era Veterans status, or disability. The Company and the Union 
recognize that the objective of providing equal employment opportunities for aD people is . 
consistent with Company and Union philosophy, and the p3fties agree to work sincerely and ' 
wholebearte41y toward the accomplishment oftlris objective. 

SECTION 2.1 SENIORITY DEFINED 

ARTICLE 2 

SENIORITY 

o 

o 

A. Union seniority shall be ilie length of continuous service from the Employee's last date of hire 
as a eso or LCSO for the Employer, past or present audlor allY predecessor Employer. 
Seniority shall not accrue until the Employee has successfully completed the probationary 
period. Seniority shall be applicable in determining the order of layoff and recall, shift 
bidding, vacation schedules, extra wor~ transfers, and oilier matters as provided for in this 
Agreement. 

B. For the purposes of shift bidding, vacation schedules and extra work, union seniority shan be 
defined as seniority wi1hin the work site. 

C. Any Employee permanently transferred out of the designated Local Bargaining Unit for any 
reason shall lose their Union seniority as it applies to the order oflayoff and recall, shift 
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bidding, vacation schedules, exira work, and other matters as provided for in this 
Agreement. 

SECTION 2.2 SENIORITY LISTS 
, 

The Company will provide a seniority list (last date ofhlre as a CSO, within the bargaining unit, as 
designated by the Union and approved by the Company) to the Local-Union President twice each 
year. (See Appendix B for local list specifications) 0 

SECTION 2.3 PERSONAL DATA 

Employees shall notify the Employer in writing, 011 the compal1Y pr()vid~d fonn, of their proper 
mailing address and telephone number or of any change of nalne, address, or telephone number. 
The Compa11Y shall be entitled to rely upon the last known address in the Employer's official 
records. 

SECTION 2.4 TRANSFER OUT OF UNIT 

:) 

Any Bargaining Unit Employee who is promoted to a non-bargaining. unit position for more than four J 

(4) weeks shall lose their Union seniority. If they return to the bargainmg UJJit at a la~er date their 
seniority will start on iliat return date. 

SECTION 2.5 PROBATIONARY EMPLOYEES , /. 

Probationary Employees will be considered probationary for a lrine~y (9.0) calendar day period 
after their IDre date. The Union will still represent Probationary Employees for problems 
concerning wages, hours and worldng conditions, but the Company reserves the light to decide 
questions relating to transfers, suspensions, discipline, layoffs, or discharge of Probationary 
Employees without recourse to the grievance procedure contained in this Agreement. '0 

Probationary Employees do not have seniority until the completion oftbe probationary period, at 
which time seniority dates back to the date of hire. The"Probationary period can be extended by 
mutual agreement between the Company and the Union. 

a 

SECTION 2.6 TERMINATION OF SENIORITY 

The seniority of an Employee shall be tennmated for any of the following reasons: 
a) the Employee quits or retires; 
b) the Employee is dischm"ged; 
c) a settlement with the Employee has been made for total disability, or for any other :teason if the 

settlement waives further employment rights with the Employer; . 
d) the Employee is laid off for a continuous period of one hundred eighty (180) calendar days; 
e) the U.S. Government revokes the Employee's credentials as a e80; 
f) the Employee is permanently transferred out of the bargaining unit. 

ARTICLE 3 

JOB OPPORTUNITIES' 

SECTION 3.1 FILLING VACANCIES 

If a VaCal1CY occurs in a regular position covered by this Agreement, and the Employer chooses to fill 
that vacancy, the job will be posted for a period of three (3) working days (excluding 
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:. Saturdays, Sundays and holidays). All shared position Employees who have notified the Site 
Supervisor or designee, in w11ting of their intent to apply for a Full-Time position and who are not, 
scheduled to work during that tllTee (3) day period at tile site whel·e an opening Deems, and any 
Employees on vacatioll or on other approved leave will be notified by the Unioll. When a vacancy: 
occurs, the Employer will fill the position with the most senior Eml)loyee who has applied for the 
position il1 writing, who has been trained (if required) to fill any necessmy special qualifications for 0 

'~ the new position. All shifts will be filled under this procedure as a result of that vacancy. Vacancies' 
"will be posted at all sites in the District o 

6 SECTION 3.1(a) SHARED POSITION EMPLOYEES o 

The Company is obligated under its contract with the DSMS, to .fill a designated number of shared 
<) positions in order to provide full staffing level coverage, increase security levels as needed mId avoid 

:l unnecessary overtime. A shared positiol1 Employee may be scheduled to work more than a part time 
:l schedule, as necessru.y, at tlle Company's discretion. The Company will give the shared position. ., 
~ Employee the maximum possible notice for schedule changes. Failure to repOlt to worle when so . 

scheduled or called to worle may result in disciplinru.y action. 0 

SECTION 3.1(b) LAYOFF AND RECALL 

In the event oflayoff or recall, when full-time or 8hm·ed positions are being reduced, probationary 
Employees will be laid off first. Should it be necessary to further reduce the work force, Employees 
will be retained on the basis of seniority. Recall of Employees will be accomplished by recalling the 
last laid off Employee first, and so on. 

SECTION 3.2 TEMPORARY ASSIGNMENTS 
o 
o 

. A. In the interest of maintaining continuous operations, the Employer may temporarily 
assign an Employee to a vacant or new position until the job is filled in aCC;9rdance with 
Alticles 2 and 3, or assign an Employee to a position that is P31t of a temporary security 
assigmnent directed by the USMS, including temporarily assigning an Employee to a 
work site within or outside of the area defined by tbis Agreement. To the extent feasible 
the assignment shall be a voluntary selection based on seniority and qualification 
absence of volunteers, assignments shall be made on a reverse seniority and 
qualifications basis. Employees so assigned will receive the higher of the base hourly 
wage available to Employees regularly assigned to the site to which they are being 
transferred, Ot their regular hOUl·ly wage they receive at their regular site under this 
agreement, whichever is greater. 

SECTION 3.3 APPOINTMENT OF LEAD CSOs 

The U.S. Government in its contract with the Company creates specific guidelines for the job duties 
and quaHfications of Lead CSOs. Based on fuese guidelines, all appointments of Lead CSOs will be 

: lllade on the basis of suitability as evaluated by the Company. Suitability shall include an Employee's 
. skills, experience, past performance, capabilities, and the needs Qfthc operation. If, in the Employer's 

determ1nation, Employees are equally qualified, seniority will prevail. Lead CSOs will not perfonn 
supervisory duties as described by the National Labor Relations Act. The job of the Lead eso is 
described in sectiol1 C-5(c) of Contract # MS-OI-D-OOOl, or its successor between the USMS and 
Akal Security. 

CBA (Akal & UGSOA Local #113-2002 - 2006) 7 

----------~~--.-~ ._-- .----~--~ 



ARTICLE 4 
" " o 

J SECTION 4 MANAGEMENT'S RETAINED RIGHTS, 
"/) 

o ( 'SECTION 4(a) 

o 

~ 

Management of the business and direction of the secmity force are ex.clusively the right of 
management These rights include the right to: 

A. Hire; 
B. Assign work; ~ 

C. Promote, Demote; 0 

D. Discharge, discipline, or suspend based 011 A.1iic1e 6; 
D 

E. Require Employees to observe reasonable Employer rules and,regulations; 
F. Detennine when overtime shall be worked; , I 

G. Determine the qualifications of ail Employee to perfolll work. 

SECTION 4(b) o 

Any of the rights, power or authority the Company had prior to the signing ofthls Agreement are 
retained by the Company, except those specifically abridged or modified by this Agreement and any 
supplemental Agreements that may hereafter be made. The Company's fail}lIe to exercise any function 
reserved to it shall not be deemed a waiver of any such rights. 

ARTICLES 

GRlEVANCEPROCEDURE 

SECTION 5.1 lNTENT 

For purposes of this Agreement, a grievance shall mean a claimed violation, misintel}Jretation, or 
misapplication of any provision of tbis Agreement, or the challenge of any, disciplinary action taken 
against a Union Employee, except that this grievance procedure shall not be used for any action or 
order of removal of an Employee from working under the contract by the u.s. Government, or 
revocation of required CSO credentials by the USMS under the removal of Contractor employee 
provision in Section H-3 of Contract # MS-OI-D-OOOI or its successor between the US Marshals 
Service and Akal Security, Inc. Any temporary or pennanent removal of an employee by 
detennination of the Government as desclibed in Section H-3(b) of the Contract shall not become 
permanent without requisite notice to the employee and the opportunity provided for the employee to 
respond to the Government's action within fifteen (15) days of the detennination. Upon written 
request, the Company will provide the Union, in a timely marmer, with all infonuation concerning the 
removal that they may legally release, and will provide the Union with any relevant infomlation 
concerning the proper Government point of contact and their contact data. The "final decision" on the 
employee's removal shall be determined by the Govelmnent. 

SECTION 5.2 GENERAL PROVISIONS 

A. The number of days outlined in Section 5.3 in the processing and presentation 
of grievances shall establish the maximum time allowed for the presentation 
and processing of a grievance. The term "days" shall not include Saturdays, 
Sundays or holidays When used in this Article. 

CBA (Akal & UGSOA Local #113-2002 - 2006) 8 

'-------~---------
----~---~-

o 



o 

o 
B. Should either the Company, the Union, or the aggrieved employee fail to 

comply with the time limits as set forth in this i\rticle, the p31ty who failed to 
comply with the time limits sha11 forfeit the grievance. ", 

SECTION 5.3 GRIEVANCE PROCEDURE 
o 
" o 

All grievances shall be presented 311d processed in accordance with the following procedures: 

o 

A. Informal Step - The parties shall make their best effOlts to resolve 311y dispute 011 311 
informal basis. Both the Company and the Union agree that-the Employee wjll nrst discuss 
the complaint with their immediate supervisof (not in the bargaining unit), within five (5) 
woddng days of the lllcident being grieved, to §tart the infoU11al procedure. If the infonnal 
procedure is not invoked wifuin five working days of Employee's knowledge of a grievablc 
issue, then it is agreed by both parties that no further action .can be taken. If, during the course 
oftffis discussion eifuer the Employee or the supervisor deelns it desirable, a st'eward or other 
Union representative will be called lll. If the c01llplaint is not satisfactorily adjusted within 
three (3) working days of the lllception of the infonual discussion, it may be submitted in 
writing to the Contract Manager or designee in accordance with Step One. 

B. Step One - If the matter is not resolved infonnally, the Employee shall, not later than ten (10) \. 
days after the infonnal discussion \-vith the immediate supervisor, set forth the facts in writing,· 
specifying the Article and paragraph allegedly violated. This ~hall be signed bY'the aggrieved 
Employee and the union representative, and shall be submitted to the Contract Manager or 
designee with a copy to the Company's HR Director. The Con,tract Manager or designee shall ' 
have ten (10) days from the date the grievance was presented to return a decision in Wllting 
with a copy to the aggrieved Employee and the union representa.tive. 

C. Step Two - If the grievance is not settled in Step One, the grievance may be appealed in 
writing to the CompanyJs Director of Human Resources or designee not later than ten (10) 
days from the denial by the Contract Manager or designee. The ])jrector of Human Resources 
or designee will have ten (10) days from the date the grievance was presented to return a 
decision, in writing, with a copy to the aggrieved Employee 8.l1d the union representative. 

D. Grievance for Discipline - Any grievance involving discharge or other discipline may be 
commenced at Step One of this procedure. TIle written grievance shall be presented to the 
Contract Manager through the Site Supervisor or designee within ten (10) days after the 
occurrence of the facts giving rise to the Grievance. 

SECTION 5.4 ARBITRATION PROCEDURE 

Grievances processed in accordance with the requirements of Section 5.3 that remain unsettled may 
be processed to arbitration by the Union, giving the Company's Director of Human Resources written 
notice of its desire to proceed to arbitration not later than £fteen (15) days after rejection of the . 
grievance in Step Two. Grievances whi~h have been processed in accordance with the requirem~nts . 
of Section 5.3 which remain unsettled shall be processed in accordance with the following procedures 
and limitations: . 

A. Selection of an Arbitrator - Within fifteen (15) days of receipt ofllie Union's wtitten notice 
to proceed with arbitration, the Company and the Union will meet telephonically to jointly 
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attempt to agree upon the selection of a neutral arbitrator. If, within fifteen (15) days, the 
parties fail to agree upon the selection of an arbitrator, the Union will request the American 
Arbitration Association (AAA) to supply a list of seven (7) arbitrators. An arbitrator will be 
selected from the list supplied by the AAA by parties alternately strildng from the list Ul1til 
one (1) name remains, and this individual shall be the arbitrator to hear tpe grievance. 

;) 

B. Decision of the Arbitl'ator - The arbitrator shall commence the hearing at the earliest 
possible date. The decision of the arbitrator shall be final and binding upon the parties to the 
Agreement. Any decision shall be complied with, without undue delay after the decision is 
rendered. It is understood and agreed between the parties that the arbitrator shall have no 
power to add to, subtract from, or modif¥ any of the tenns of this Agreement. If the decision 
of the Arbitrator is not complied with within fifteen (15) days of the decision the losing side 
shall be liable for attomey and court cost!) to enforce compliance including through the 
courts, absent an order from the US. Marshals Service or unless the Company files a written 
request for clarification, then the Company will comply within fifteen (1'5) days of receiving 
the c1ru.i.fication. 

C. Arbitration Expense - Tp.e arbitrator's fees and expenses, including the cost of any hearulg 
room, shall be shared equally between the Company and the Union. Bach party to the . 
arbitration will be responsible for its own expenses and compensation incurred bringing any 
of its witnesses or other participants to the arbitration. Any other expenses, including 
tranSCli.pt costs, shall be bome by the party incurring SItch expenses. 

D. Time Limits - The decision of the arbitrator shall be rendered as soon as possible after the 
dispute has been submitted to himJher. 0 

SECTION 5.5 CI.,ASS ACTION 

The Union shall have the right to file a group grievance (class action) or grievances involving. 
more than one (1) Employee at the Informal Step of the grievance procedure. 

SECTION 5.6 INDIVIDUAL GRIEVANCES 

No individual may move a grievance to arbitration. 

ARTICLE 6 

DISCIPLINE 

SECTION 6.1 GROUNDS FOR DISCIPLINE AND DISMISSAL 

SECTION 6.1 (a) 

After completion of the probationary period, as specified in Section 2.5, no Employee shall be 
dismissed or suspended without just cause. Just cause shall include any action or order of removal of 
an employee from working under the contract by the U.S. Government, or revocation of required CSO 
credentials by the USMS under the removal of Contractor employee provision in Section H-3 of 
Contract # MS-OI-D-OOOI or its successor between the US Marshals Service and Akal Security, Inc. 

Any temporary or pennanent removal of an employee by determination of the Government as 
described in Section H-3(b) of the Contract shall not become permanent without requisite notice to t1le 
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employee and the oppOltunity provided for the employee to respond to the GovenUllent's action 
within fifteen (15) days of the detennination. Upon written request, the Company will provide the 
Union, in a timely manner, with all infonllation concerning the removal that they may legally release, 
and will provide the Union with any relevant infonnation conceming the proper Government point of 
contact and their contact data. The "final decision" on the employee's removal shall be detenrrined by 
the Govenunent, and the Employer shall be held hannless by the Union an~ the employee for any 
further claims made after this final detemlination. This provision is not intended to limit or prohibit 
the rights of any party to seek relief from otber parties. ~ 

The Company's contract with the u.s. Government sets out perfonnance standards for the CSOs in 
Section C of the Contract between the Company and the USMS, and all Employees are required to 
comply ~ith these standards. Failure to do 'so may lead to disciplinary action'; These perfonnance 
standards, the USMS Deadly Force Standar.(is and the US Title 18 Domestic Abuse and Violence 
policy will be issued to each Employee and must be signed, acknowledging receipt, by the Employee 
and may be updated by the Company each year. Employees agree to comply with any express non
disciplinary directive issued by the Govermnent. 

SECTION 6.1 (b) 

The Company may discipline Employees when necessary and discharge those who fail to uphold U.S. 
Government Or Company standards as described in 6.1 (a) and 6.1 (b) above. It is recognized by 
parties to this Agreement that progressive discipline generally shall be applied in dealing with 
Employees. However, it is also recognized that offenses may occur for which progress discipline is 
not applicable (e.g. fraud, gross misconduct, theft, etc.). Disciplinary measures vary dependmg On the 
seriousness of the matter and the past record of the Employee. All discipline shall be subject to the 
grievance and arbitration procedures, except for those issues involving the USMS rights under Section 
H-3(b) of Contract # MS-OI-D-OOOI or it's successor as ~eferenced in Sections 5.1 and 6. 1 (a). The 
Employee may request, in writing to the Site Supervisor,,,that any disciplinary action not resulting in 
suspension may be coru;idered for removal from the employee's file after twenty-four (24) months, 
provided. no violations of the same type have occurred and that no more than one violation of any 
other type has occurred. 0 

ARTICLE 7 

HOURS OF WORK AND OVERTIl.\1E 

SECTION 7.1 WORKDAY AND WORKWEEK 

o 

o 

, . 

For the purposes of this Article; a regular workweek of forty (40) hours of work, excluding lunch 
periods, shall constitute a nonna1 full-time workweek for full-time Employees. Shifts shall.be 
scheduled at the discretion of the Employer to fulfill the needs of the U.S. Government. Nothing 
contained herein shall guarantee to any Elllployee any number of hours of work per day or week. 

SECTION 7.2 OVERTIME 

An overtime rate of time and one-half (1 1/2) of an Employee'S base rate·ofpay (exclusive of 
health and welfare and other fringe additions to pay) shall be paid for all hours actually worked in 

~~'.. excess offoTty (40) hours in a work week. 
L/ 
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SECTION 7.3 OVERTIME REQUIREMENT 

If directed to work overtime (i.e. over forty [40] hours in a workweek) or extra hours, and the 
seniOlity system is not invoked due to shortness of notice to the Company, the Employee shall be . 
required to do the work, unless the Employee is excused by the Company for good cause. 

:, 0 

SECTION 7.4 OVERTIME DISTRIBUTION 
Q 

A. Overtime will be offered by Seniority on a rotating basis. Overtime will be distributed as 
equitably and fairly as practicable among Employees. .' 

B. Exclusion: Mru1agers cannot be assigned to cover eso overtime positions or posts 
except in emergency situations. :l 

SECTION 7.5 REST PERIODS 

There shall be two (2) fifteen (15) minute paid rest pedods and one (1) thirty (30) minute unpaid 
lunch period for each eight (8) hour shift. These rest periods require :that the Employee be properly 
relieved before leaving their post. One rest period shall be in the first half of the shift and the second 
rest l1eriod shall be in the last half of the shift. On o.ccasion, due to exceptional work requirements, 
Employees may have to work through their unpaid lup.ch breaks and/or paid rest periods; and, if so, 
they will be compensated at the appropriate rate of pay. The Company recognizes the requirement to 
make its best efforts to provide regularly scheduled breaks. It is not the intent of the Company to 
avoid this requirement. 

ARTICLES 

WORK SHIFTS AND PAYMENT POLICIES 

SECTION 8.1 CALL-IN PAY 

An Employee called in to work will be guaranteed a minimum of four (4) hours of work, or if four (4) 
hours of work is not available, will be paid for a minimum offoUT (4) hours time. 

SECTION 8.2 SHIFT BIDDING, HOURS OF WORK, & SENIORITY 

At the beginning of each government fiscal year, full-time Employees and shared position Employees 
at each location may bid their shift schedules among designated fulhtime assignments or shared 
assj gnments in the order of seniority. Shift bidding may not lead to any change in status from 
full-time to shared time position or vice versa. 

SECTION 8.3 WAGE SCHEDULE 

The base rate of pay for Court Security Officers and Lead CSOs in all locations are described 
in Appendix A of this Agreement: 
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'SECTION 8.4 PAYDAY 
;j 

!; Payday for all hourly Employees will be after 11 a.m. on Friday following the two (2) week pay 
() period ending on Saturday, subject to change by mutual agreernept. The Company will make its best 
'___ effort to make direct deposit available. 

o 

~ 

SECTION 8.5 UNDISPUTED ERROR 
o 

In case of an undisputed error on the part of the company as to an Employee's rate of pay, proper , 
adjustment will be made in the next paycheck after the error has been brought in written fonn to the, 
Company's attention. Any error, involving eight (8) hours of payor more, will be corrected and paid" 
within three (3) working days. 

SECTION 8.6 LEAD CSO RATES 

[, If additional Lead CSOs are added to the contract any time after, tlns Agreement goes in, they will be 
paid the LCSO wage. In the case where there are multiple LCSO wages, the aslditional LCSO will be 
paid at the lowest LCSO wage for the site or location where they al'e assigned. 

ARTICLE 9 

HOLIDAYS 
SECTION 9.1 HOLIDAYS DEFINED 

"Whenever the term "holiday" is used, it shall mean the following: 

New Year's Day 
President's Day 
Independence Day 
Columbus Day 
Thanksgiving Day 

Martin Luther King 1r'8 Birthday 
Memorial Day 
Labor Day 
Veteran's Day 
Christmas Day. 

SECTION 9.2 MISCELLANEOUS HOLIDAY PROVISIONS 

A. A full-time position Employee who is not required to work on a holiday shall be paid eight (8) 
hours straight time, exclusive of any shift premium for that holiday. The Employee will be paid 
holiday only if the Employee is not laid off, or on an unpaid leave of absence. 

B. Any full-time position Employee who works as scheduled all a holiday shall receive the 
Employee's appropriate rate of pay for all hours worked, alld in addition,· shall receive eight (8) 
hours holiday pay at the straight time rate as described in A above. 

C. A shared position Employee who does not work on a holiday and meets the eligibility 
requirements set out in Section 9.2A above shall receive prorated holiday pay based on the 
average weeldy hours the Employee worked dming the two (2) week pay period in which the 
holiday occurs. A shared position Employee shall be grallt~d a minimum offour (4) hours per 
holiday with the exception of anyone on extended leave. 

D. Any shaTed position Employee who works as scheduled on a holiday shall receive the 
Employee's appropriate rate of pay for all hours worked, and in addition shall receive prorated 
holiday pay based on the average weekly hours the Employee worked during the two (2) week 
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" pay period in which the holiday occurs. A shared posi1ion Employee shall be granted a minimum 

of four (4) hours per holiday with the exception of anyone on extended leave. 
E. In the event that the Holiday falls on a weekend, the tel1n "holiday" will refer to the day that the 

U.S. Govennnent designates as the Holiday. 

'i! 

ARTICLE 10 
" 

VACATIONS 

D 

SECTION 10.1 ELIGIDLE FULL-TIME EMPLOYEES 

Eligibility for vacation benefits shall be based on Department of Labor (DOL) rules under. 
n 

Service Contract Act. Eligible full-time Employees shall b~' entitled to mllual vacation baseq on 
their continuous years of service with the Employer or its ,successor (based on the Employee's 
anniversary date of employment) at then' individual hourly rate of pay at the time payment~s 
made in accordance with the schedule outlined below: 

Upon completion of one (1) year of service: two (2) weeks 
Upon completion offive (5) years of service: three (3) weeks 
Upon completion of twelve (12) years of service: four (4) weeks 

SECTION 10.2 ELIGIBLE SHARED POSITION EMPLOYEES 

A. Eligible shared position Employees shall be entitled to pro-rated vacation per the schedule 
contained in Section 10.1, based on: their individual hourly rate, the number of hours worked 
in the previous year, and the Employee's anniversary date. 

R Any Employee who works a full anniversary year, in part as a full-time position Employee and 
in part as a shared position Employee, shall receive prorated vacation benefits for that year as 
calculated in SECTION 10.2, part A (per the Service Contract Act). 

SECTION 10.3 SCHEDULING VACATIONS 

Vacations, insofar as reasonably possible, shall be granted at the times most desired by the Employee, 
after the Employee's anniversary date. 

SECTION lOA PAY OPTIONS 

Earned vacation pay may be requested at anytime and will be paid in the next pay cycle. 

SECTION 10.5 UNUSED VACATION 

Vacations shall not be cumulative from one year to the next. Asly eamed but unused vacation 
. tim~ remaining at the end of a year of service (based on 'Employee's ru.miversary date of 

employment) shall be paid to the Employee. 
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SECTION 10.6 PAY IN LIEU OF VACATION LEAVE 
~ 

At any time during the year, Employees may request in Wliting to be paid for earned 
() vacation, pay in lieu of taking actual vacation leave. c 

o 

SECTION 10.7 TERMINATING EMPLOYEES 

Upon termination of employment, Employees will be paid at their individual hourly rate vacation 
time eruued as of their last anniversary date, but not used, as entitled by the Service Contract Act. 
(Example: An Employee who tennil1ates one month into the next anniversary year is entitled to allY 
of the previous year's earned accrued vacation not already used, and not ta the additianal Inollth 
accrued in the new anniversary period). • 

SECTION 10.8 V A.CATION ~ LAID OFF ElV[PLOYEES .' 
Length of service with the Employer shall accrue far the purposes of vacation benefits wW.l~ an 
Employee is on laid-off status for up to ODe (1) year. Employees will only be paid vacation benefits 
when they are working. 

SECTION 10.9 VACATION INCREMENTS u 
Consistent with Employer approval, efficiency, and economy of operations, Employe~;;; may take their 
vacation in segments of less than one (1) week each, but not less than eight (8) hour increments. 

ARTICLE 11 

LEAVES OF ABSENCE 

SECTION 11.1 LIMITATIONS 

Personal leaves of absence for non-medical emergencies may be granted at the sole discretion of the r.. 

Employer without loss of seniority to the Employee. Such leaves, i:figranted, are not to exceed 30 days, 
unless a special extension is approved by the Employer. Length of service with the Employer shall not 
accrue for purposes of vacation, holiday, or other accrued benefits' for. any unpaid leave of absence over 30 
days. The Employer will make every reasonable effort to maintain an Employee's position while on a 
non-statutory unpaid leave of absence. It is acknowledged by the Union that under USMS CSO contract, 
the Employer is not pennitted to hire additional (reserve) or temporary Employees to provide work " 
coverage during Employee absences. Unpaid leaves of absence may be taken only with written approval of 
the Employer, or in a case of verified personal emergency. Failure t@ report for scheduled shifts without 
Employer permission wilI lead to disciplinary action. 

SECTION 11.2 MEDICAL LEAVE 

A. The Family and Medical Leave Act of 1993 (FMLA) is incorporated herein. 
B. The Company agrees to honor the FMLA for all Employees. 
C. During medical leave, the Employee shall be required to furnish a report from the doctor 

when requested periodically by the Employer. Upon the expiration of said leave, the 
Employee shall furnish the Employer with a statement, signed by the doctor, whlch 
establishes the fitness of the Employee to return to the Employee's previously held work. Any 
Employee who is not able to return to work with a medical clearance from a licensed 
physiciaJl at the end of a maximum medical leave shall be tenninated from. Employment. 
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D. If the Employee files for medical leave em false pretext or works for another employer 
without pre-authorization from the company, the Employee will be removed from the CSO 
program and from employment with Elliployer. . (, 

E. In the event of injury or illness that is deemed non conununicable, the Employee may be 
granted "light duty" status at the approval ofthe COTR ill writing to the Company as long 
as it does not interfere with the business of the Court. The injury or illness for light duty 
staius must be tempoHuy and cannot be more than thirty (30) days. 

o 
SECTION 11.3 MILITARY LEAVE 

An Employee oftlle Company who is activated or drafted into any branch ofthe armed forces of the 
United States pnder the provisio1ls of the Selecti¥e Service Act or the Reserve Forces Act shall be 
granted an unpaid military leave of absence, as required under the federal law, ~?t the time spent in 
full-time active duty. The :period of such leave shall be determined in accordance with applicable 
federal laws in effect at the time of such leave. 

SECTJON 11.4 UNION LEAVE 

A Union President and one delegate will be granted an unpaid leave of absence 'no more than once a 
year for a maximum of five days upon written request for the purpose of attending Union cOllventions 
or other meeti11gs of vital interest to the Union as long as staffing 1;equirements permit. More time will 
be granted upon mutual agreement between the Company and the Union. ~ 

SECTION 11.5 PERSONAL/SICK LEAVE 

Each full-time seniority Employee shall be eligible to use a maximum of six (6) days of personal, 
leave (48 hours) per 12-month Government contract year worJied. Employees who begin employment 
after the inception of the contract year will be eligible to use a prorated amount of personal leave, 
based upon the following rate (see Personal Leave Eligibility Table below): 

Personal Leave Elig!bility Table 
START DATE RATE OF PERSONAL LEAVE ELIGIBLE TO USE 

(Date Employee begins working FULL-TIME 
,. 

SHARED POSITION , 

on the contract, based on an " 0 

October 1 contract start date} 
October 1-31 48 hours .. , 24 hours 

November 1-30 44 hours 22 hours 
December 1-31 40bours 20 hours 
January1-31 36 hours 18 hours 
February 1-29 32 hours 16 hours 
March 1-31 28 hours 14 hours 

_AQrill-3D 24 hours 12 hours 
May 1-31 20 hours 10 hours 
June 1-30 16 hours 8 hours 
July 1-31 12 hours 6bours 
August 1-31 8 hours 4 hours 
September 1-30 4 hours 2 hours 

A. Personal days shall be used in not less than two-hour increments and shall be paid when taken by 
the Employee as approved in advance by the Site Supervisor or District Supervisor. 
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B. Shared position Employees will receive one- halfthe full-time personal leave per fun contract year 
worked. At the end of the contract year, any shared position Employee who worked more than half 
the full-time hours (1,040 hours) will receive additional prorated personal leave based upon the 
number of actual hours Employee worked during that contract year. Therefore, for each additional 
87 hours worked over 1,040 hours during the contract year, Employee will receive an additional 2 
hours of personal1eave, up to a possible maximum of 48 hours total personal leave for the contract 
year. 

~ 

C. Unused personal days shall not be cumulative ii-om year to year. AllY unused, eamed personal 
leave pay will be paid to Employee at th~ end of the contract year. ~) 

t· 

D. Upon temnnation of employment, Employee will be paid at their individual hourly rate for any 
unused, earned personal leave, based upon the number of actual hours Employee worked during 
that contract year. (Example: An Employee who tem1inates work after'six months at the fulltime 
rate during the current contract year and eams three (3) days personal leave, but only uses two (2) 
days, would be eligible upon tennination to be paid for the third, uDus~d personal day.) If the 
Employee has used more personal days upon tenml1ation than helshe earned based upon time 
worked on the contract (4 hours per full month worked), the amount or the overage will be 
deducted from the Employee's final paycheck. (Example: If Employee works only six'months and 
therefore eams three days (24 hours) personal leave, but actually uses four days personal leave, 
the extra 8 hours' pay will be deducted from Employee's final paycheck.) 

E. Personal leave (and vacation) days may be used to cover absences caused by illness. Any 
Employee who is unable to report to work because of sickness must notify the Employer at least 
two (2) hours prior to the beginning ofInslher regulru; shift in order to be eligible for paid personal 
leave benefits. Proof of ilhless may be required. Disciplinary action may result from excessive, 
unapproved absenteeism. 

o 

SECTION 11.6 PROCESSING UNPAID LEAVES OF ABSENCE . 

~ 

The Employer will consider requests for unpaid leaves of absence and may grant them at its sale 
discretioll . .An unpaid leave of absence must be processe'ain the following manner: 

A. All requests for unpaid leaves of absence shall be submitted in wliting to the Lead 
CSO, Site Supervisor or Contract Manager at least ten (10) calendar days prior to the 
date the leave will take effect, except in cases ofv.erified personal emergencies, and 
include: 0 

1. TIle reasons for such leave; 
2. The effective dates of such leave; 
3. The estimated date ofrctum to work. 
The Company will respond to the request within. fi:mr (4) working days. 

B. The written request for leave of absence shall be submitted to the Contract Manager by the 
Site Supervisor for final approval. If the request for the leave of absence is approved by the 
Contract Manager, a copy of-the approved leave of absence will be given to the E;mployee 
involved. 

C. Extensions ofthe leave of absence may be granted at the sole discretion ofthe Employer, upon 
written request by the Employee within ten (10) calendar days prior to the expiration of the 
leave of absence. Extensions when granted shall not total more than thirty (30) days. 
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SECTION 11.7 GENERAL PROVISIONS " 

Seniority shall accumulate during the period of any approved leave of absence subject to the 
provisions of this Agreement. 

SECTION 11.8 JURY DUTY 

The Company will comply with all State and Federal regulations regarding Employees' service for 
jUly duty. Employees will receive their regular rate of pay minus any:pay received from the courts \' 
fOT'Ul) to three (3) days spent 011 jury duty. 

SECTION 11.9 BEREAVEMENT LEAVE 

All non-probationary Employees shall be entitled to four (4) paid_ &.y(s) bereavement 
leave per incident_ for the purposes of attending, on a day nOlmally scheduled to work, 
the funeral of a parent, parent-in-law, spouse, child, sibling, sibling'-in-law, step mother, 
or step father. Employee will notifY Lead CSO, whenever possible," of ihe need for 
bereavement leave. Proof of funeral attendance may be required by the Employer. 

!) 

ARTICLE 12 o 

HEALTH, WELFARE AND UNIFORM ALLOWANCES t· 

SECTION 12.1 PAYMENTS • t , 

For the life of this Agreement, the Employer willlI),ake'health and welfare payments t~ Employees on 
all hours paid up to forty (40) bours per week, and up to a total of 4.080 hours per contract year, as 
described in Appendix A. 

SECTION 12.2 OTHER BENEFITS 

The Employer will offer Employees the opportunity to participate in other available Employee paid 
fringe benefit programs made available to all Court Security Officers employed by the Company. 
These programs may include cafeteria plans, payroll deduction plans, retirement plans, insurance 
plans,401 (k) plans, and any other plan mentioned in this Agreement. 

SECTION 12.3 UNIFORM MAINTENANCE 

The Employer will pay the Employee an allowance for each hour worked, up to 40 hours per week, 
for unifonn maintenance as described in Appendix A. A shoe allowance of $62.50 per contract year 
will be provided annually for the purchase ofUSMS-required CSO uniform shoes. 

ARTICLE 13 

MISCELLANEOUS PROVISIONS 
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SECTION 13.1 BULLETIN BOARDS 

The Employer will make its best effort to obtain a space fi.-om the U.S. Government fo1' Union to 
locate a Union-provided bulletin board that will be used by the Union for post--notices of meetings. 
elections, appointments, recreational and social affairs, and othe[ Union notices. The provision of 
these facilities is the prerogative ofthe U.S. Government, who owns and controls all worksite 
facilities. 

\; SECTION 13.2 PHYSICAL EXAMINATIONS 

(l A. The Employer shall pay for any physical/medical exru:ri.ination that is required by the . 
Employer and the U.S. Govenunent. The Employer has tlle right to choose the physician who 
will perfonn the physical exam. The Employer will pay for the time required for the 
employee to take medical exams. Time for any exams requiring more than two (2)hoursmust 
be pre-approved by fue Site Supervisor. 

B. Physical/medical exams may be required by the U.S. Government contract, or shoulq. th~' 
Employer have concerns regarding an Employee's fitness for duty. The Employer may .' 
designate the physician or clinic, at its discretion. PhysiCal fitness is an important job . 
requirement. Employees must pass the physical exam prescribed by the' Employer's contrflc1:: 
willi the U.S. Government in order to be employed and 10 maintain employment. Should an 
Employee fail the exam, or be officially deemed meillcally unqualified by the U.S. 
Government, they may be re-exaJ.n:il1ed once at the Employee's expens,~. 

SECTION 13.3 TRAVEL EXPENSES 

o The Company will provide advance payments for Company authorized and app~oved travel expenses 
if requested by an Employee. Any workday that includes travel and totals over twelve (12) hours may 
require the Employee to stay overnight, and the appropriate per diem as per the Eederal Travel 
Regulations will be paid. All hours in travel up to a maximum of eight (8) per" day will be counted as 
work hours, with the appropriate overtime wages provided for under this Agreement. Employees will 
be reimbursed for all authOlized expenditures of any authorized travel within twenty (20) days from 
the day Employer receives the properly completed travel voucher and all required receipts .. 

C·~~· 
/' 

SECTION 13.4 BREAK ROOMS 

The Employer will malce its best effOlt to obtain from the u.s. Government break rooms for CSOs for 
breaks ~l11d lunch, without managell!-ent using the room as an office, and will make its best prerogative 
of the U.S. Govenmlent effort to have the u.s. Govenunent equip the room with water. The providing 
of these facilities is the prerogative of the U.S. Govenunent 

SECTION 13.5 LOCKERS 

The Employer Willlp.ake its best effort to obtain lockers from the U.S. Government for the 
use of the CSOs. The Employer agrees to make its best effort to support·aJ.1Y Union request. 
for separate Locker/Changing facilities. The providing of these facilities is the prerogative of 
the u.s. Govennnent. . 
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SECTION 13.6 UNION IVlEETINGS 
:) ,1 

Neither Union officials nor Union members shall, dUling working time (excluding break and lunch 
periods), solicit membership, receive applications, hold meetings of any kind for the transaction of 
Union business, or conduct any Union activity other than. the llandling of grievances as described in 
thiR Agreement. No Employee may leave their post without pelmission from the Employer under any 
circumstances, unless there is appropriate Govemment pem1ission granted. No EmployeeDmay be at 
the worlcsite at any time unless on duty at that time. . ,,' 

ARTICLE 14 
~) 

401 (k)PL~ 

SECTION 14.1 401 (K) PLAN 

o TIle Company shall provide a 401 (k) pJan to which Court'Security Officers are eligible to; 
contribute, whether Union or Non-Union. At the directiofi of the individual Employee, the 
Company may deposit the Health & Welfare payment to the Employee's 401 (k) account. 
Employees shall be subject to the eligibility requirements and rules ofthe'Plan. 

o 

o 

, 

SECTION 14.2 UGSOA 401 (a) Plan 

The Company agrees to make deductions for Union members in good standing for the 
UGSOA 401 (a) Plan, if the Union members So choose. At the direction of the individual 
Union member, the Company may contribute the Health & Welfare and lor Pension payments 
into the Union members' UGSOA 401 (a) plan. Union members shall be subject to the 
eligibility requirements and rules of the Plan. 

TIle Company agrees to send the deductions I contributions to UGSOA International Union, 
the Administrator of the UGSOA 401(a) Plan, no later than the Tenth.(Wth

) of the Month 
following the Month the deductions were made.· 

The Company's sole responsibility is to make the payroll deductions and send said deductions 
to the Plan Administrator with a record of name, social security number'and amount of 
deduction for each SaUTee ofrnoney (i.e. Health & Welfare, Pension and/or after-tax 
deduction). The Company is in no way responsible for any other aspect Gfthe plan. 

No local and its members will be eligible fot both the Company's 401 (k) Plan and the 
Union's 401 (a) Plan. All Employees in a local will be eligible for only one of the plans. 

SECTION 15.1 SAFETY POLICY 

ARTICLE 15 

SAFETY 

It is the policy of the Company to make its best efforts to provide Employees with places and 
conditions of employment that are free from or protected against occupational safety and health 
hazards. Under this Agreement all worksites and facilities are the property of the U.S. Govenunent, 
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who is responsible for the condition and safety of the worksite. The Company agrees to permit one 
(1) bargaining unit member selected by the Union to participate in any locally scheduled safety 
meetings. 

SECTION 15.2 OSHA ST.ANDARDS 
D ~ 

The Company win report any safety violations observed or reported to the Company :in allY u.s. 
Government-provided eso workstations and break robms. ' 

SECTION 16.1 NO STRlKES 

ARTICEE 16 

CONTINUITY OFO]fJERATIONS 
~ 

o 

~ 0 

A. Both the Company and the Union agree that continuity of operations is ofutmost 
importance to the Company's security operations. Therefore, so long as tlns' Agreement is in 
effect, the Union and the Company agree that there will be no strikes, lockouts, work 
stoppages, illegal picket lines, slowdowns, or secondalY boycotts dUling the term of this 
Agreement G 

B. Upon hearing of an unauthorized strike, slowdown, stoppage of work, planned inefficiency, or 
any curtai1ment of work or restriction or interference with the operation of the Employer, the 
Union shall take affinnative action to avert or bring such oi'bling such activity to prompt 
termination. 

SECTION 16.2 LOCKOUTS ,. 
o 

. During the life of tbis Agreement, the Employer shall not lockout any Employees covered in this . 
, Agreement. 0 

ARTICLE 17 

SEP ARABILITY OF CONTRACT 

In the event that any provision of this Agreement shall at ally time be declared invalid by any court of 
competent jurisdiction ortbrough u.s. Government regulations or decree, such parties hereto agree to 
renegotiate such provision or provisions of this Agreement for the purpose of making them conf011l1 
to the decree or u.s. Government statutes, so long as they shall remain legally effective. It is the 
express intention of the parties hereto that all other provisions not declared invalid shall remain in full 
force and effect. 

ARTICLE 1~ 

ENTIRE AGREEMENT 

The parties acknowledge that during the negotiation which resulted in the Agreement, the unlimited 
right and opportunity to make demands and proposals with respect to any or matter not removed by 
law from the area of collective bargallUng, and aU understand agreements reach by the parties are set 
forth in this Agreement Therefore, the Company Union shall not be obligated to bargain collectively 
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on any matter pertaining to conditions of employment, including but not limited to, rates of pay, 
wages, hours of work, disciplinary actions, training requirements, etc., during the tenn of this 
Agreement, except as specifically provided for in other provisions of this Agreelnent. 

ARTICLE 19 
B 

" DURATION 
o 

This Agreement shall be effective from 11 :45 pm September- 30,2002 through September 30;2006 
and supersedes any ~ll1d all prior agreements onmderstandings between file parties. 

o 
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IN WITNESS WHEREOF, the parties have caused their tepr:l~entatives to sign this Agreement as full- . 
acknowledgment of their intention to be bound by the Agree:rnent. " 

(\ ~ 
\. ..... FOR: United Government Security Officers . " 

.. orA <R,L~#1~3L;j[i-L 
BY: ~- J::l..b 

TITLE: ~6)~€JSI 
DATE: 7 !3tJ /d.OrJd.-. 

J I 

o 

o 
o 

() 

FOR: United Government Secnrity Officers 
- , '." 

Of America, In.ter.national Office 

BY: 4,A £d 
TITLE:l),"y~ ere) 41-

. , 

DATE: 7.::..3 " -DL...... 

o FOR: Akal Security, Inc. 

By0@-: ~~/L-~ 
TITLE: CiJrt~ ~0,S trfhU--
DATE: --rf2=5/1TL-
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APPENDIX "A" 
/) WAGE SCHEDULE , , 
'. 

Listed below are the Wages and Benefits for the Empl~oyees in the ill Circuit for the 
Northem District ofIndial1a, Local # 113 ofUGSOA. 

Base Wages & Benefits: 

(1) Cun-ent until September 30, 2002 (all locations): 
a) Court Security Officers: $15.48 p 

" 

b) Lead Court Security Officer: $16.24 Ii 

cl Health & Welfare Allowance: $2.00 
d) Unifonn Allowance: 0 $0.10625 0 

12) Effective October 1, 2002: . " 

Lafayette, South GaJ:Y and Hammond 
Bend and Ft 
Wayne 

a) COll1i Security Officers: $16.49 $22.58 . ' 

b) Lead Court Securi~ Officer: $17.25 $23.34 , 
c) Health & Welfare Allowance: perWD as of per WD as of 10/1/02 

1011102 
d) Unifonn Allowance: $0.10625 $0.10625 

(3) Effective October 1, 2003: 
Lafayette, South Gary and Hammond 
BendandFt 
Wayne 

a) Court Securij'y Officers: $16.98 $22.58 
b) Lead Court Security Officer: $17.74 $23.34 
c) Health & Welfare Allowance: perWD as of per WD as of 1011103 

1011103 
d) Unifonn Allowance: $0.10625 $0.10625 

(4) Effective October 1, 2004: 
Lafayette, South Gary and Hammond 
Bend andFt. 
Wayne 

a) Court Security Officers: $17.49 $22.58 
b)_ Lead Court Security Officer: $18.25 $23.34 
c) Health & Welfare Allowance: per'WD as of per WD as of 10/1/04 

1011/04 
d) Unifonn Allowance: $0.10625 $0.10625 
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C) 

WAGE SCHEDULE 
(Continued) 

(5) Effective October 1, 2005: 
Lafayette, South 
Bend anrl Ft. 
Wayne 

a) Court Security Officers: $18.01 
b) Lead Court Security Officer: $18.77 
c) Health &'Welfare Allowance: perWD as of 

10/1/05 
dl Unifonn Allowance: $0.10625 

B. Shift Differential: 

o 

, .. 
Gary and Hammond 

e 

$22.58 c 

$23.34 
per WD as of 10/1/05 

$0.10625 . 

Employees assigned to sites that operate 24 hours per dzy/7 ~ays per week and who 
work between the hours of 1800 (6:00PM) to 0600 {6:00AM} shall receive al.1. additional 
3.5% 'oftheir base hourly rate. 

Officers of America· 

NQrthern District oflndiana Local # 113, United 
G rnment Security Officers of Amelica 

})~ 1~1itL . 

-----~----

,. 

-~-------
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LETTER OF UNDERST)lNDING 

Side Bar to the Collective Bargaining Agreement. 

SECTION 1.1 RECOGNITION- BARGAINING UNIT . 

'Ibis is to add, the <':Fiscal Year, 2002 Temporary CSO Program/' to this 
Collective Barga1njng Agreement. If these positions continue beyond 
Fiscal Year 2002, CSOs filling these positions will be covered by all 
economic provisions; all provisions involving Employer disciplinary 
actions and the Union's right to grieve those actions; and the U;triotl, 
Security and I or Dlles Check-Off provisjons. Should these positions 
become permanent, all provisions, including Seniority, would apply as 
of that date . 

.Akal Security Incorporated 

PAGE 04 

All United Government Security gf America 
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LETrER OF UNDERSTANDING 

Side Bar to the Collective Jhrgaining Agreements between Ak'lil 
Security, Incorpouted ~nd United Government Secut~ty Offl(\ers of 
A.rnl';ric~ International Union and its Locals 57, 67,11,741 76, ~l~ 1.18\ 
128,13j,134,lS5\63~ 79, 113,152, 154, 157, 158l 159,85~86,106,109) 
110 and 111. 

BQth Akal Security, Incor}!o'rated and the United Government Security 
Officers of America, Intemational Union a.gree thdall non-economic 
portions of tlris agreement a.re ~n effect as of the signing ofthis cDllective 
Bargaini.ng Agreement. All economic portions become efi:ecthre on 
October l, ~O()2. . 

Unlted Government Secu.rity 
Officers 01 Ame.rica, _ 
Intern tioJ}!l.l Union. 

- --~-- --------~---- -
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P. 005 
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LETTER OF UNDERSTANDiLNG 

Side Bar to the CollecliYl:} BdlgaiJ.:llug Agreements beuveen Akal Security, Inc. and 
Ucittd Go·v!~.nlment Sec\ll1ty Offiam of America, International Union and its Loc-.a1s, 
ff57, tf76) #tal, ff113, It.118, ~J?R, #n't #B4 and #159, 

The health. & welfure rate effective 10[1/02 through 9/30/03 is $2.15 per hour. 

The hmth & welfare rate for the remaining yeMS of this agreemr.nt to be effective 
10/1/03 - 9/30/04,10/1/04 - 9130/05 and lOll/OS - 9/30/06 sball be ~ubject to II 

relJeg,otiation. to be conductd between June 1 ao.d July 31 of Bach coi:resJ?ondin~ 
gOVe:LJJment contract year tl:u:ough the end of this agr-canCLlt. 

United Gover:nmeul: Security 
Officers of America, 

2:4,1 
AJy &6 lhyLi'"i __ : 

r~('5 -C) t.. 

Low#- JI-9 
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303650B510 

FAX Nil. 5D5 747 0382 

LETJ.'ER OF UNDERSTANDING 

P.002 

Side Bar 10 the Colleotive Bargaining. Agreements between.Abl Secw:ity~ Inc. 
, and UcitOO Go"emroent Security Officers of America, futern,a.tional Union. and 

-_.C-_ .... ! _____ ... _.~ .. __ .i~~~.!Ey;~#S7r#?6, '# 81, ~ iFll~, #~2-&'.~!,.33, #2.34, #lS9, #63) ~7> 
! #71, #111, tllSl, #154. #155~ #106! #1'09, #110. --;- .. -. ... ~ ..... --- .. - .. --. 

The hea1:lh and welfare me effective 10/1103 through 9/3{}J04 ~s $2.36 pet 

PAGE 02 
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Letter of Underst~nding 

Side Bar to the Collective Bargaining Agreements between Akal Security, 
Inc. and United Government Security Officers of America, International 
Union and its Locals #113 in the7 ~Il CircuiL 

As of October 1,2004 Akal will be providing shoes rather than shoe 
allowance, 

United government Securit.y Officers 
Of Am?1ca.., International U . 

A=-+-----="/Z ~IL-
r.M~ lr\· CS~ 'V 

ilo/vy 

Akal Security, Incorporated 



I' , 
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Letter of Understanding 

Side Bar to the Collective Bargaining Agreements between Akal Security, 
Inc. and United Government Security Ofil.cers of America, lntemational 
Union and its Locals # 113 in the 7U1 Circuit. . 

The Health and Welfare rate effective 1011/2004 through 9130/2005 is $2.6Y 
per hour paid, up to 40 hours per week. This includes all paid leave taken, 
but not leave that is cashed out. 

United goVelTIDlent Securit)1 Officers 
Of AIne a., international Union 

Name 

r::kt;rJJ'c ditfjJ'u 
7;/.)-/0 Y 

Aka! Security, Incorporated 
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';Sid~ Bar In the ,Collective Ba..-gaIDing ft.greements between fJm1 Security: 
fut.. and UIrited Government Se;;nri!},Officen:,ofiullerica, l:ntemational 

.. , ~~Union,aod~ts.LocalJ; #g7, gg, 9O~ 92, 94~,9Q, g)) 86'/ 1D6, 109) 1l0~ 111,561 '. "', 
. 6g, 114, 127~i37)42,143;63)79.,J13 .. J2.7j~ 1S2,,15£, 161.167~ 22{), 
57, 64, 67~'71. 7p, 81, llE. 124,128, I33, 131/;'155,"'1'59, 'i64{5~,.66,. J3{L. 
154

l 
125, ~3.1> 132, and 135. '-'---:"'";";-' --.... ".-" .:. " 

. ., , , .. : .... " .... , .~, ,~ the event ora builcling closure due tD IDcremen1". we:rlber or an em.ergency 
,-'" -, ~ ... ,~ ':;'" ....... cituaiinn, CSOs win have the ,option of cimer mking axrued paid k2ve 

!: '~. ". ..:'~' (vacation. andforpe:rs00allea.ve),-·6r"iJs~'Ve'Wrtho~Pay. ,..... , 
! ,.,. '.:,:-.,;:,:.'" 

- .. ~.' 

: . ~ ,' .. This agreement does not ';oH%ae any ~g poliGi~ r::;gm:ling Laave 
Wnhout fu,:in other circumstances. ' '. '.. ..... ' 
'. ... . . 

~', .. 

" ,,-

...... 
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, ~.' :, 
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'. 
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Letter of U nderstauding 

Side Barto the Collective Bargaining Agreements between'Akal Security, 
Inc. and United Government Security Offioers of America, International 
Union and its Locals 53, 56~'57) 6G j 68, 76, 79,81- 85, 86, 87, 88,90,92,94, 
96,106, 109, 1l0~ 113~ 114~ 118,127, 128, 130~ 131~ 13~, 134, 135, 137, 
142, 143, 154, 157~ 158. J6J and 220. 

The Health and Welfare rate effective 10/1 12005 through 9/3012006 is $;2.87 
per hour pa~d~ up to 40 hours per week. This includes all paid lOllve Uiken, 
but not lcave that lS cashed cut. 

United government Secllrity Offioe1'.!1 

2~:~/t. 
Nl~ ~ 

Infl Director eso DiV. 

United government See uriS Omccrs 
Of Amenen, L()cal # L. ( • 

cin,/:~c,,~ 
NllOlC 

PAGE 12 



Appendix A 

Addendum to Collective Bargaining Agreement 

Whereas, Akal Security Inc. (hereinafter referred to as "the Company") and UGSOA Local 113 
(hereinafter referred to as "the Union") entered into an Agreement effective July 30,2002, 

Whereas, the Union has been duly designated by the Company's non-supervisory employees per 
Article 1.1 of the Collective Bargaining Agreement 

Whereas, the aforementioned Agreement provides for the Company and the Union to negotiate 
wages and fringe benefits for each facility covered thereby and to enter in to an Addendum setting 
forth those economic tenns. 

Now therefore, it is hereby agreed as follows: 

All tenns and conditions of the current Collective Bargaining Agreement, which was set to expire 
on September 30, 2006, shall remain in full force and effect through September 30, 2008 with the 
following changes: 

WAGES 

The Employer agrees to pay employees covered by this agreement at the following rates per hour: 

Current 

Lafayette 
South Bend 
Ft. Wayne Hammond 

CSO $18.01/hour** $22.58/hour** 
LCSO $18.77/hour** $23.34/hour** 

Effective 10/1/06 

CSO $18.60/hour** 
LCSO $19.85/hour** 
LCSO $19.60/hour** 

Effective 10/1/07 

CSO $* 
LCSO $* 
LCSO $* 

/hour** 
/hour k * 
/hour** 

$24.74/hour** 
$25.99/hour** 
$25.74/hour** 

$* 
$* 
$* 

/hour** 
/hour** 
/hour** 

Appendix A Akal and UGSOA Local 1 J 3 (2006~2008) 

Hammond/Ft. Wayne/So. Rl"nd Grant R Ld(]. 

Lafayette/So. Bend Bankruptcy 

Hammond/Ft. Wayne/So. Dcnd Grant Bldg. 

Lafayette/So. Bend Bankruptcy 



HEALTH & WELFARE 

The Employer agrees to pay employees covered by this agreement the following H&W per hour: 

Current 

All Employees $2.87/regular hour paid up to 40 per week 

Effective 1011 /06 

All Employees $3.01/regular hour paid up to 40 per week 

Effective 1011107 

All Employees */regular hour paid up to 40 per week 

*The parties agree that either party may reopen negotiations for amendments to Appendix "A" Wages and Health and 
Welfare allowance at any time between May I and before June 1, for all years governed by this contract, by giving 
written notice to the other party. Any final agreement resulting from said negotiation shall be incorporate into the terms 
of this agreement. I f the parties fail to reach agreement, the dispute shall be submitted to arbitration in accordance with 
Article 5 of this agreement. All provisions of this Agreement, including, but not limited to, Article 16, shall remain in 
force during the terms of the negotiations and any resulting arbitration, and for the remainder of the terms of this 
Agreement. 

** Employees assigned to work between the hours of 1800 (6:00 p.m.) to 0600 (6:00 a.m.) shall receive an additional 
3.5% of their base hourly rate. 

UNIFORM ALLOWANCE 

CURRENT AND CONTINUING: 

All Employees: $0.10625/regular hour worked up to 40 per week 

VACATION 

The Employer agrees to pay employees covered by this agreement at the following Vacation 
allowances per year: 

CURRENT: 

Upon completion of 1 year of service: 
Upon completion of 5 years of service: 
Upon completion of 12 years of service: 

Appendix A - Akal and UGSOA Local 113 (2006-200R) 

80 hours 
120 hours 
160 hours 

2 



Effective 1011106: 

Upon completion of I year of service: 
Upon completion of 5 years of service: 
Upon completion of 10 years of service: 
Upon completion of 15 years of service: 

Section 10.2(A) of the CBA is revised as follows: 

80 hours 
120 hours 
160 hours 
200 hours 

Eligible share-time employees shall be entitled to pro-rated vacation per the schedule above, based 
on their individual hourly rate, the number of hours paid in the previous year, and the Employee's 
anniversary date. A minimum of one-half the full-time benefit is guaranteed for Employees who 
have been paid for at least 1040 hours in the previous year. 

CURRENT AND CONTINUING: 

New Year's Day 
Martin Luther King 1r's Birthday 
President's Day 
Memorial Day 
Independence Day 
Labor Day 
Columbus Day 
Veteran's Day 
Thanksgiving Day 
Christmas Day. 

Effective 10/1/06: 

New Year's Day 
Martin Luther King Jr's Birthday 
President's Day 
Memorial Day 
Independence Day 
Labor Day 
Columbus Day 
Veteran's Day 
Thanksgiving Day 
Christmas Day 

HOLIDAYS 

Employee's bitihday (to be taken in the month in which the employee's birthday occurs) 

BEREAVEMENT LEAVE 

CURRENT: 

Appendix A - Akal and UGSOA Local 113 (2006-2008) 3 
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All non-probationary employees shall be entitled to four (4) paid days bereavement leave per 
incident for the purpose of attending, on a day normally scheduled to work, the fW1eral of a parent, 
parent-in-law, spouse, child, sibling, sibling-in-law, step mother or step father. Employee will 
notify LCSO, whenever possible, of the need for bereavement leave. Proof of funeral attendance 
may be required by Employer, 

Effective 10/1106: 

All non-probationary employees shall be entitled to four (4) paid days bereavement leave pet 
incident for the purpose of attending, on a day normally scheduled 10 work, the funeral of a parent, 
parent-in-law, spouse, recognized spouse, child (including adopted and/or stejrchildren), sibling, 
sibling-in~law, step mother or step father. Employee will notify LCSO, whenever possible, of the 
need tor bereavement leave. Proof offunern1 attendance may be required by Employer. 

ARTICLE 3.1 

Article 3.1 of the existing CBA is replaced with the following: 

"All Employees in good standing with the Company wilt retain the right to apply for any open 
pOSition within the District. This will include moving iTom one site to another and from full-Time 
to Share-Time and vice-versa, Any Employee may submit a letter of intent to the Site Supervisor to 
indicate an interest in changing from full to share, share to full, or to another site within the District. 
Employees may submit letters for each status or site that they may be interested in. The Employee 
should submit a copy of the letter to the District labor representative and keep a copy for personal 
rewTds. The "Letter of Intent" will be a standard form. When an opening within the District occurs, 
the Site Supervisor will immediately notify all the sites that an opening within the District exists. 
(This will allow any employee a laSHnmute opportunity to submit a letter of intent for the position.) 
The Site Supervisor will then proceed to contact tho51e employees who have submitted Ii letter of 
intent, starting with the most senlor Employee and continuing through the list in order of seniority 
until an Employee is identified who will ~cept the position. If no Employee with a letter of intent 
accepts the open position, or if there are no letters of intent for the posW,on currently on file, a new 
Applicant Packet will be submitted to fill the position." 

AGREED: 

Akal Security Inc. 

4 
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Appendix A 

WAGE SCHEDULE 
Listed below are the Wages and Benefits for the employees in the 7th Circuit, District of No hem Indiana, Association of 
Court Security Officers, Northern Indiana: 

Court Security Office~: 
Lead Court Security Officer: 

Ft Wayne, South Bend Grant Bldg_ 
Lafayette. S Bend Bankruptcy 

Health & Welfare Allowance: 

Court Security Officers: 
Lead Court Security Officer: 

S. Bend - Bankruptcy & Grant 
Ft Wayne, Lafayette. 

Senior Lead Court Security Officer 
Health & Welfare Allowance: 

Association of court Security Officol"S, N. Indiana 

\'~£~J 
i Pate 

SITE: Lafayette, South Bend, Ft Wilyn9 

Currefllt: Effective October 1, 006 
$ 18.60 f hour 

$ 19_85 , hour 
$ , 9.60 t hour 
$ 3_01 t regular hqur paId up to 40/week 

Effective October 1,2007: 
$ 19.53 f hour 

$ 20.78 { hour 

$ nfa I hour 
$ 3.25 I regular hour paid up to 40/week 
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Appendix A 

listed below are the Wages and Benefits fo~~:~::~~t:~~~!~, Di,lIict of Nolern Indiana, Assoo.lion 
of Court Security Officers, Northem Indiana: I 

Court Security Officers: 
Lead Court Security OffICer 
Health & Welfare Allowance: 

Court Security Officers: 
Lead Court Security Officer: 
Health & Welfare Allowance: 

SITE: Hammond 

Current; Effective October 1,2006 
$ 24.741 hour 
$ 25.991 hOur 

I 
I 

$ 3.011 regular hour paid up t 40lweek 

Effective October 1, 2M7: 
$ 26.041 hour 
$ 27.29 I hour 
$ 3.25 I regular hour paid up to 40lweek 

Association of Court Security Officers of 
Northern Indiana 

o'Jl U/oW7 
r r Date 



Appendix A 

WAGE SCHEDULE 

rHac tLLI tJL 

Usted belOW are the W and Benefits for the employees in the 7th Circuit, Northern Oisttict of Indiana, 
Association of Court Secu' Officers, Northern Indiana: 

COurt security 
Lead Court Secu . 
Health & Welfare 

SITE: Lafayette, South Bend, Ft Wayne 

Current 

$ 
$ 
$ 

1R53 I hour 
20.78 I hour 
3_25 I regular hour paid up to 40/Week 

Effective October 1, 2008= 

$ 20]0 I hour 
$ 2220/hoor 
$ 3,50 I regular hour paid up to 4OIweel< 

IT IS AGREED THAT "Fnday A ThanksgiVing" shall be added 10 the liSt of pai£l hOIKIays. 
FUJntlER, IT IS AGREED THA all other terms and conditiolJS of the collective bal'gsining agreement between the Association of 
Court Security Officers of Hortha Indiana and Akal Security, Inc. shall remain in full force and effect until September 30, 2009_ 

Akal Security. Inc. 

oot 

-~------~~-----------L-----_________________ -J 



Appendix A 

WAGE SCHIEDULE 

r-HOc. ULI UL 

Listed below are the Wag and Benefits for the employees in the 7th Circuit, Northern. District of Indiana, 
Association of Court Secu' Officers, Northern Indiana: 

Hammond 

Current: 

$ 
$ 
$ 

26.041 hour 
27.291 hour 
3.25 I regular hour paid up to 40lweek 

Ebctive October 1, 2008: 

$ 28.70 I hour 
$ 30.20 I hour 
$ 3.50 J regular hour paid up to 40Jweek 

IT IS AGREI:D THAT "Friday r ThanksgivingH shall be added to the liSt of paid hOlidays. 
FURTHER. IT IS AGREED THA all other tl!!rTTJS .and conditions (If the collective bargaining agreement between the Association of 
Court Security Officers of NOt1he Indiana and Akal Security, Inc. Shall remain in full force and effect until September 30, 2009. 

Association of Court Silcut omcerw 
Northem Indiana 

Signatu!1:t Date 



ADMENDMI~NT TO COLLECTIVE BAR(;AINING AGRF:EMENT 
nETWI~EN 

AKAI" SECURITY, INC. 
AND 

ASSOCIATION OF COlJRT SECURITY OFFICF:RS OF NORTHF:RN INDIANA 

This amendment to the Collcctive Bargaining Agreement (eBA) betwecn Akal Security, 
Inc. (Company) and the Association of Court Security OfJicers of?'-iorthern Indiana 
(UniDn) is entercd into this \ 2th day of Junc 2009 as an amcndment to U1C CBA in cffect 
through September 30, lOO'). 

Article II) Duration is amended as follows: This agreement shall be effective from 
Octobcr J, 2009 through September 30, 2012 and supersedes any and all prior 
agreements or understandings between the parties. 

Appendix A 

Whereas, Akal Security, Inc. (llereinafter referred to as "the Company") and the 
Association of Court Security Officers of Northern Indiana (hercinafter referred to as "the 
Association") entered into "n agreement effective October 1,2009. 

\Vhercas, the Associai ion has been duly designated hy the Company' s non-supervisory 
employees per A1iicle L I of the CBA. 

\Vhercas, the aforementioned Agreement provides for the Company and the Association 
to negotiate wages and jj'inge henefits for each t'lciliry covered thereby [md to enter into 
an Addendum setting forth those economic terms. 

Now therefore, it is herehy agreed as follows: 

WAGES 

Thc Employer agrees to pay employees covered by this agreement the tCJllowing rales per 
bour for the giles ofLAFAYI<:TTE, SOUTH BKNIJI, FT. WAYNE: 

CSO $20.70ihour 
LCSO $22.20/hour 

pJectivc 1011/09 

CSO 
LCSO 

$21.32/hour 
$22.R7/hour 

Page I of4 
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Effective 10i1llQ 

CSO $*/hour 
LCSO $*/hour 

CSO $*lhour 
LCSO $*lhour 

The Employer agrces to pay cmployees covered hy this agreement the following rates per 
hour for the site HAMMOND: 

eso $2S.70/hollr 
LCSO $.10.20/hour 

eso 
LCSO 

$29.56Ihour 
$31.11/hour 

Effective 1011110 

CSO $' Ihour 
LCSO $*ihour 

Effective I QLJill 

CSO 
LCSO 

to/hour 
$*/hour 

Page 2 of 4 
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HEALTH AND WELF'ARE 

The employer agrees to pay employees covered by this agreement the t()llowing H&W 
per hour: 

All employees $3.S0iregular hour up to 40 hours per week 

All employees $3.60/regular hour up to 40 hours pcr week 

Effective 101l1!.Q 

All employees $ */regular hour up [0 40 hours pCI' week 

All employees $ "regular hour up to 40 hours per week 

'Il,C parties agree that either party may reopen negotiation~ for amendments to Appendix 
A, Wagcs, Ilealth and Welfare allowance, Vacation. and Personal Days any time helwccn 
May I and .June 10 for years 2010 and 2011 govcrned by this contract by giving writtcn 
notice to the other party. 

HOLIDAYS 

Change the iollowing parenthetical [0 "Employee's Birthday": (may be used in any 
month or the year). 

B~~REA Vl<:MENT LEAVE 

Add "Grandparents" to list of entitlement for bereavement leave. 

Page 1 of4 
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ffi"""f '''"' 
I 

LARRY Ha-£NICK r'Abl:. tj4/tl4 

I 
I 

I 
I 
I 

<:0/00 39\1d 

All other provisions, terms, and conditions of the Agreemellt, as previously amended and 
except ali provided herein, shall continue in full force and effect until S"prembcr 30, 
2012. 

Association of Court Security Officers of 
Nortbem In<tiana 

~2.,.g.LL-
Signature 

David R. S~hroeder 
---------

Name 

President 

Title 

06/17/2009 
=-----------.... -~ 
Date 

Page 4 of4 
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ADMENDMENT TO COLLECTIVE; BARGAINING AGREEMENT 
BETWEEN 

AKAL SECURITY, INC. 
AND 

ASSOCIATION OF COURT SECURITY Oli'FICERS OF NORTHERN INDIANA 

This amendment to the Collective Bargaining Agreement (CBA) between Akal Security, 
Inc. (Company) and the Association of Court Security Officers of Northern Indiana 
(Union) is entered into this 20th day of July 2010 as an amendment to the CBA in effect 
through September 30, 20 J 2. 

Article 19 Duration is amended as follows: This agreement shall be effective from 
October 1.2010 through September 30, 2012 and supersedes any and aU prior 
agreements or understandings between the parties. 

Appendix A 

Whereas, AIcaJ Security, Inc. (hereinafter referred to as "the Company" and the 
Association of Court Security Officers of Northern Indiana (hereinafter referred to as "the 
Association', entered into an agreement effective October I, 2009. 

Whereas, the Association has been duly designated by the Company's non-supervisory 
employees per Article 1.1 of the CBA. 

Whereas, the aforementioned Agreement provides for the Company and the Association 
to negotiate wages and fringe benefits for each facility covered thereby and to enter into 
an Addendum setting forth those economic lenllis. 

Now therefore, it is hereby agreed as follows: 

WAGES 

The Employer agrees to pay employees covered. by this agreement the following rates per 
hour for the sites of LAFAYETTE, SOUTH BEND, FT. WAYNE: 

Current: 

eso S21.32Jhour 
LCSO $22.87/bour 

Effective 1011110; 

CSO 
LCSO 

$21.85Ihour 
$23.44lhour 

Page t on 



Effective 1011111; 

eso S*lhour 
Leso S*lhour 

The Employer agrees to pay employees covered by this agreement the following rates per 
holD' for the site HAMMOND: 

Current; 

eso $29.56Ihour 
LCSO S31.111hour 

Effective 10/111 0 

CSO S30.301hour 
Leso $31.89Ihour 

Effective 10/1111 

eso S*lhour 
LCSO S*lhour 

HEALTH AND "WELFARE 

The employer agrees to pay employees covered by this agreement the following H&W 
per hour: 

Current: 

All employees $3.60/regular hour up to 40 hours per week 

Effective 10/1110 

All employees $3.70/regular hour up to 40 bours per week 

Effective 10/1111 

All employees $ */regular bour up to 40 bours per week 

Page 2 of3 
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The parries agree ina:: either party may f(;cpen negotl9.tlons for amendments to Appendix 
;\, Wages, Heal:h and IVelere ailGWJ1:t'..c, Vac;ariol1, and Personal Days any time between 
?>1ay I and June 10 for year governed. by :his contract by givmg written nO{I(,(, to ;11" 
OIher party. 

All other provisions, teTr.'.;;, and C{".!1dj':1on, of Ulf; Agree:l1ent, as previotl.:.ly :ln1cnd.ed a.,c1 
C}:Cept as pl\wided herein" shall COnliI:l:e :r. full force ::<nd ;;tJ~.c1 ,mtil September 30, 20]2 

Association of Court Security Officct·s of 
Korthl:nl Indiana 

BignAture 

David R. Schroeder ----_ .. --- .. - .. _---
~arne 

P-rl!bid~i\t: 

'f[tk 

08-19-2010 

Date 

Aka! Security, Inc. 

r~-' r t~' 
,~y,CC~A" J. 

:'-lame 

, (ELI?:'v 
---, '-r----------

Title 

Dj I i , I , 

Date \ 



AMENDMENT TO COLLECTIVE BARGAINING AGREEMENT 
BETWEEN 

A.KtU. SECUlUTY, INC 
AND 

ASSOCIATION OF COURT S:ECURITY OFF)[CERS OF NORTHERN INDIANA: 
I 

This amendm.ent to the CoUective Bargaining Agreement (CBA) between Aka! Security, ; 
Inc. (Company) and the Association of Court Security Officers of Non hem Indiana ' 
(Union) is entered into this 7th day of July 2011 flSan amendment to the CBA i~ effect 
through September 30.20]2. 

Article 19 Duration is amended as follows: This agreement shan be effective from 
October 1.20 II through September 30, 2012 and supersedes any and all prior 
agreements or understmdings between the parties. 

AppentfixA 

Whereas, Aka! Security, Inc. (hereinafter referred to as "the Companyj and the , 
Association of Court Security Officers of North ern Indiana (hereinafter referred to as '1bel 
Association") entered into an agreement effective October 1.2009. . 

Whereas, the Association has been duly designated by the CQropany's non-supervisoI)' i 
employees per Article 1.1 of the CBA. 

Whereas, the aforementioned Agreement provides fi:>r the Company and the Association ! 
to negotiate wages and fringe benefits for each facility covered thereby and to enter into ~ 
an Addendum setting forth those economic terms. 

Now therefore, it is hereby agreed as follows: 

WAGES 

The Employer agrees to pay employees covered by this agreement the following nrt.es per i 
hoW' for the sites ofLAFAYETIE, SOUTH BEND., FT. WAYNE: ; 

Current: 
eso 
LCSO 

$2L85/hour 
$23.44lhour 

Effective 1011/11: 
CSO $22.51Ihour 
LCSO $24.l41hour 
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The Employer agrees to pay employees covered by this agreement the fonowing rates pe~ 
hour for the site HAMMOND: . 

Current: 
eso 
LCSO 

$30.30Ihour 
S31.891hour 

Effective 10/1/11 

CSO $3L20/hour 
LCSO $32.85hour 

HEALTH AND WEL)~ARE 

The employer agrees to pay employees covered by this agreement the following H&W 
I;'erhour: 

Current 
All employees $3.70/regular hour up to 40 hours per week 

Effective 1011111 

All employees $ 3.80fregular hour up to 40 hours per week 
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All other provisions, terms. and conditions ofthe Agreement, as previously amended and : 
except as provided herem. shall continue in full fo:rce and effect until September 30. 2012' 

Association of Court Security Officers of 
Northern Indiana 

Siglitlture 

David R. Schroeder 

Name 

President 

Tille 

07-22-2011 

Date 
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Title 

?f13//zo L) 
/ Date 


